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PROFESSIONAL SHOULD BE THE LEADER

Abstract: innovative character of modern development brings high requirements to the
professional competence of a specialist. A professional should be considered a person not
only of high competence, but also one who considers his professional activities one of the
most important vital values. The desire for perfect performance of joint activities determines
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its requirements to other participants, his personal example, care for their professional and
personal development. Thus, a real professional must inevitably become a leader. To do this
is not enough only for his social status. Formation and development of its leadership features
and qualities in the process of education and training becomes one of the important and
responsible tasks of the education system. The aims, methods and pedagogical conditions of
the target training of the professional leader are considered.

Key words: professional, professional competence, professional activity, value
perception, personal example, leader, leadership, tasks of the educational system, pedagogical
conditions of training of a professional leader.
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HNPOPECIOHAJI TIOBUHEH BYTHU JIAEPOM

Anomayisn: 1HHOBAaLIMHUN XapaKTep CYy4aCHOTO PO3BUTKY BHUCYBA€ BHCOKI BUMOTH IO
npodeciiiHoi koMmneTeHTHoCTI ¢axiBus. I[IpodecioHanoM ciif BBaKaTH JIOAUHY HE TUIBKU
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BHUCOKOT KOMIIETEHTHOCTI, a ¥ TaKy, M0 BBaXkae CBOI MpodeciliHy MisIbHICTh OIHIEIO 3
BOXJIMBUX JKATTEBHX IIHHOCTEH. [IparHeHHS JTOCKOHAIOrO BUKOHAHHS CIIUIBHOI MisUTHOCTI
3YMOBIIIOE HOTO BHMOTHM JI0 IHIIMX ii y4aCHHKIB, HOro OCOOMCTHH NpHKIaN, TypOOTy Mpo
npodeciiiHuil Ta OCOOMCTICHMH iXHIM pO3BUTOK. TakuM YMHOM, CHpaBXHid MpodecioHan
HEMHUHY4Ye TOBHHEH CTaBaTu JizepoM. s IbOro HEJOCTATHBO TUIBKM MOTO COLIATBHOTO
crarycy. ®opMmyBaHHs 1 PO3BUTOK HOrO JIJACPCHKUX PHUC 1 SIKOCTEH Mia Yac OCBITHBOI 1
nipodeciiiHOT MiATOTOBKK CTa€ OJJHUM 13 BAXKJIMBUX 1 BIATOBINTAILHUX 3aBJaHb CUCTEMHU OCBITH.
PosrasHyTO 11111, CIIOCOOM 1 TIeIaroriydi yMOBH IUTLOBOI IIATOTOBKH MpodecioHata-iepa.

Kouosi cnosa: npodecionan, mpodeciiiHa KOMIETECHTHICTh, TpodeciiiHa TisIbHICTb,
I[IHHICHE CIPUUHATTS, OCOOMCTHHN MPHUKIAM, JIJAEP, JiJASPCTBO, 3aBJIaHHS CUCTEMH OCBITH,
nearoriyHi yMoBH HiATOTOBKY npodecionana-iiaepa.

Aunexcanap Pomanosckuii, Asekcanap Ilonomapes, Oabra Kacuuk, Bukropus
IIamosoBa, CBetryiana Pe3nnk

IMPO®ECCHUOHAJI JOJIKEH BbITH JIMAEPOM

Annomayusi: VHHOBALIMOHHBIA XapakTep COBPEMEHHOIO pa3BUTHUS MPEAbSIBISAET
BBICOKME  TpeOOBaHUS K  TPO(PECCHOHANBHON  KOMIIETEHTHOCTH  CIICI[HAJIHCTA.
[Tpodeccuonanom cieayeT cuMTaTh YeJIOBEKa HE TOJBKO BBICOKOW KOMIIETEHTHOCTH, HO U
TaKylo, YTO CYUTAET CBOIO MPOPECCHOHAIBHYIO JIEATEIBHOCTh OJHON M3 BaYKHBIX KU3HEHHBIX
neHHocted. CTpemyieHHE  COBEpPUICHHOTO  BBIINOJHEHHUS COBMECTHOW  JESTEIbHOCTH
00yclIOBIMBAET €ro TpeOOBaHUS K JPYTMM €€ y4acTHUKaM, €ro JIMYHBIA IpuMep, 3a00Ty o
npodecCHOHaTbHOM W JIMYHOCTHBIM WX pa3BuTue. TakuM o00pazoMm, HaCTOAIIUI
npodeccuoHan Hen30€kKHO JI0JKEH CTAHOBUTHCS JIMJEPOM. J1Ji 3TOro HEJJ0OCTaTOYHO TOJBKO
ero comnuanbHoro craryca. dopmupoBaHue U pa3BUTUE €0 JHMAECPCKUX YEPT U Ka4eCTB BO
BpeMsi 00pa30BaTeNbHOM U MPO(eCCHOHATFHON MOATOTOBKHA CTAHOBUTCS OJHUM U3 BaXKHBIX U
OTBETCTBEHHBIX 3a/ad CHCTeMbl o0O0pa3zoBaHus. PaccMOTpeHbl 1LenM, CrIocoObl U
Nearorn4eckue yciaoBUs 1eIeBON MOATOTOBKY CHEHaINCTa-InIEpa.

Kniouesvie  cnosea:  mpodeccuonan,  npodeccuoHanbHas — KOMIETEHTHOCTb,
npodeccuoHanpHas J1€ATENbHOCTh, LEHHOCTHOE BOCHPUATHE, JUYHBIA MpUMep, JIUAEp,
JUJIEPCTBO, 3aJada CUCTeMbl 0Opa30BaHUs, MEAAarorMyeckue YCJIOBHUS IOJTOTOBKU
crenuanucTa-auiepa.

Ounexkcanap PomanoBebkuii, Osexcanap Ilonomapros, Oabra KBacuuk, Bikropis
IIamonoBa, Ceitiana Pe3nik

Poszmmpena aHoTarlisi CTaTTi Ha TEMY:
“ IIpogecionan moBuHeH OyTH Jixepom”

Ilocmanoséka npoobnemu ¢ 3azanv-
HOMY 6u2nA0i ma ii 38'430K i3 8aA€CIUBUMU
HAYKOBUMU YU NPAKMUYHUMU 3AB0AHHAMU.
Poszsumok nayxoso-mexniunux sHaHv i npuc-

KOpenHs ix mpancghopmayii 6 mexHonozii

3YMOBNIOE WBUOKEe CMAPIHHA Ui OHOBIEHHS
OCMAHHIX. 3a Yyux ymos 3pocmaroms 6UMOSU
0o npogecionanizmy ¢paxisyie. Oona 3 Hux
noiseae 8 HeobXionocmi npoghecionany 0Oy-

mu nidepom. Llinnicne cnpulinammsa Hum
ceo€i disnbHocmi Ul 8ucoxa npogecitina
KYIbMypa 3yMOGII0I0Mb 1020 GUMO2U YbO2O
JC 1 8I0 THWUX YUACHUKIB CRIIbHOI OINbHO-
cmi. Xapakmep nposgy 1020 nidepcmea ma
tioco 3Hauwywicme 011  6e3n0cepeoHbo20
omouenHs npoghecionana i 6cbo2o Coyi-
OKYJIbMYPHO20 ~ NPOCMOPY  ABNAE  CODOIO
saxcaugy u yikagy npoonemy.
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Ananiz  ocmannix Oocnioxncenv i
nyonikayini, Yy  AKUX  3aNOYAMKOBAHO
Ppo36’s13anHA yiei npobiemu i Ha AKi cnupa-
EMbCS ABMOP CEIOUUMb NPO T ICMOMHY 8AIC-
ausicme 07 meopii i npaxmuxu aioepcmea. B
pobomax B. Babaesa, V. bennica, P. bosyuca,
b. Hanyca, O. Hecmyri, P. @apcona,
M. Yenicu ma inwux. [owe. M. Koyzec ma
b. [lo3nep wioemvcsa npo cymmesi ocobu-6ocmi
OisLIbHOCMI i0epa: CMINUBY NO3UYit0, VMIHHS
BUPOOIAMU CNINTbHE 3 NPUXUTLHUKAMU OAYEHHS
yinett, 30amuicmv Oasamu 3mMo2y  Oisimu
[HWUM, MOOETI0B8AHHA  ULIAXI8  OOCACHEHHs
yinetl, HAOUXAHHSA THUWUX 00 NPAyL.

B. Kpemenv nuwe, wo yinecnpamo-
8amHa nid2omoeska eiimu i 1idepis € 8adciuse
3A80aHHs OCBIMU | MA€E OPIEHMYBAMUCS HA
mi yini, yinnocmi ma ioeanu, sIKi Cmarom
BUSHAYATILHUMU  XAPAKMEPUCMUKAMU 1020
basxcarnoi saxocmi. Ocgima sk cneyughiunuil
coyianvHull ernomen gidiepae  0cobaUBY
PONb Y U3HAYEHHI yinel | Wisixie CyChilb-
HO20 pO36UMKY, ) KAOpo8oMy 3abe3neyeHHi
tioeo HanexcHoi peanizayii. €. Coxon 6Ka3sye,
Wo HanexicHa nid2omoeKa npoghecionanie-
J0epie eumMazae cmMeEOpeHHs I HeYXUlbHO20
0OMPUMAHHA HU3KU BIONOBIOHUX YMO8, Nep-
WO 3 AKUX BYEHULL 88AIICAE KAOPOBULL CKIAO
suwoi wkonu. Koowcen 1ioco npedcmagnux
cam nosuHeH Oymu cnpasicHim npogeciona-
JIOM-TII0EPOM HAUBUWOT AKOCMI.

T. Canvoep, L. I'iocon ma C. Petizen
AHAni3yIOmMsb 6NIUE NPOSPAM HABYAHHS Jli0e-
pis sk Ha Oe3nocepedHi pe3yromamu, max i
Ha maubymui nacaioku. M. baszieoc esadcac
sadicausumMu 0l npoghecionana-nioepa 006-
20Mpusany NpoOYKMUGHICMb  OisIbHOCHII,
cmpameziuHull po36UMoK ma 8iON0BIOHICMb
nosedinku i cumyayii. bauzvki 0o npobremu
nidepcmea  npogpecionana € O0CRIOHCEHHS
GopmysanHs ni0epcoKux yMiHb i HABUUOK 8
0CBIMHbOMY npoyeci Npogecitinoi niocomo-
exu ¢axisyie. Lli acnekmu npobiemu posens-
Odaroms P. Breiix i /oc. Mymown, . My3u-
kaum, b. Petiman, B. [IImiom ma inwi. Te o
MOJICHA CKazamu i npo KOHYenyilo mpamc-
Gopmayitinoeo  nidepcmea  ([Joc. bBepuc,
b. Bacc). Poszeusarouu ii  nonooicennus,
Lorc. Pocm npononye konyenyiro nocminoyc-

mpianvhoco  nidepcmea. Bona  6invue
6ionoeioae  peaniam cvozodenna. I xapa-
KMEPHOI0 0COOMUBICIIO € PO3YMIHHSA 3A80aHb
J0epa pazom i3 NOCIIO0BHUKAMU, CRPIMOBAHUX
Ha 00Cs2HEeHHs1 CYCNIIbHO20 000pal.

Buoinennsa ne eupiwenux paniuie
yacmumn 3a2anbHOi  npodremMu, KOMpum
npuceayyemscsi oana cmamms. Mexanizmu
VCBIOOMAEHHS NPOPECIOHANOM HeOOXIOHOCMI
8020 Nidepcmea, yini U Xapakmep Nposisy
o020 nidepcmea, micye i cnocoou ¢hopmy-
BaHHA 11020 NIOEPCbKUX AKOCmell 8 npoyeci
npogeciiinoi ma oceimuvoi niocomoexu. ba-
HCAHUM € U HaledcHe 0OTPYHMYBAHHS CYChi-
JILHUX nompeo y 1idepax-npoghecionanax.

Dopmynioeanna uyineu cmammi
(nocmanoska 3a80anis). OOIPYHMYBAHHS.
HeobXionocmi  0nsi  npocghecionana Oymu
CNpABICHIM  1i0epoM, BU3HAYEeHHS Yilel,
cnocobis i xapakmepy opmysanHs i po36u-
MKY JI0epCbKUx puc i saxocmet Mamudymuix
npoghecionanie 6 oceimnHvbomy npoyeci ma
3’ACy8aHHs  Ne0a2o2iyHUX YMO8 YCHIUHOL
nio2omoexu npoghecionanie-nioepis 6 oceim-
HbOMY npoyeci.

Buknao  ocnoenozo  mamepiany
00CNIOMHCEHHA 3 NOGHUM OOIDYHMYBAHHIM
OMPUMAHUX HAYKOBUX pe3yibmamis. Xapak-
MEpPHOI0 PUCOI0 HAYKOBO-MEXHIYHO20 1 COYi-
ANbHO20 npozpecy € YCKIAOHEHHs. 3ACmOocCo-
8YBAHUX MEXHONO02IU MA CKOPOYEHHS YUK
iXHbo2o oOHoenenHs. Lle noenubnoe cyc-
RiIbHULL NOOLl  npayi, nocunoe ougepe-
Hyiayito npogeciu i 38yaiHcye Koao QyHKyiu i
3a680anb KOHKPEemHO20 uKOHA8Ys. Bin empa-
yae bauenus cebe i ceoci pobomu 6 3azaib-
Hill cmpykmypi chilbHOi OisnbHocmi, |
npazHenHs YOOCKOHANI08amuU Yio OisIbHICMb.
Oonax npakmuiHo 6 KONCHOMY KOAEeKMUGL
3HAX00SIMbCA HeOAUudYHCi 00U, OISl AKUX
npogeciiina OisbHICMb € 8ANCTUBOIO IHCUN-
mesoro  yinnicmio. Llux npoghecionanis,
yixasums cenc i micye ixuix QyuKyiu 6 3a-
2anvHill cucmemi upobruymea. Im npuma-
MmanHa cneyughiuna npocghecitina Kyromypa i
NpacHeHHs. NiOBUUeHHS eheKMUBHOCMI 8U-
pobnuymea. A ye eumazae eupiuiysamu He
MIIbKU CYMO MEXHON02IYHI, a U opaa-
HI3ayiuHi ma ynpaenincoki numanus. Omoice,
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npogecionanosi 00800UMbCA GMPYUAMUCS Y
cghepy nidepcokux 0008 3Ki8.

Cv0200Hi  Habysac  nowupeHHs
npoepecusHe  nidepcmeo. Ak nuwiyms
B. I'anyzsax ma tioeo cnisaemopu, npocpecu-
8He I0epcmeo — ye He THOUBIOVANbHUL 6NIUB
Ha nioneaiux, a KOJNEeKMUBHUL npoyec
83AEMOCMOCYHKIB, 8 AKUX Oepymb aKMugHy
yuacmu i nioep, [ NOCAIO08HUKU HA OCHOBI
CRINbHUX YIHHOCMEl 13 Memol OO0CSICHEeHHS
NO3UMUBHUX 3MIH 1 peanizayii 3a2anbHux 3a-
60anb. Taki cumyayii xapakmepHi 051 npae-
HeHb npoghecionanie 8600cKoHan08amu cge-
PV CBOEL OisLIbHOCHIL.

Pozeusarouu  idei  npoepecusroco
nidepcmea, b. M. bacc npononye xonyenyiro
mparncpopmayitinozo nidepcmea. Ha tioeo
OyMKY, mpancpopmayiinuil 1idep mae bymu
30amuum pozwupiosamu cghepy iHmepecie
nione2nux, CHpuUAMU NPUUHAMMIO HUMU Yi-
Jell KOJNeKmugy U 6Uxody 3a MedCi C80IX
iHmepeci@ 011 O0O0CAcHeHHs yineli 2pynu.
Omoice, 8UpoOHUYI npacHeHHs npogecionana
B00CKOHANI08AMU CNIILHY OIIbHICIY 1 3471~
yamu 00 Yb020 IHWUX NPAYIBHUKIE BIONO-
gioarome 3micmy 1 Xapakmepy OCHOBHUX
NPOsIBI8 MPAHCPHOPMayitiHo20 Tidepcmed.

Bioomo, wo 6 0yov-axii cgepi
JII0OCLKOI QIAIbHOCMI NEePeBaNdCHa YaCmuHa
BUKOHABYIB, 3ACB0IBUIU HEOOXIOHI 3HAHHA I
HABUYKU, NPASHYMb SUKOPUCNOBY8AMU  iX
OJisl HANEeHCHO20 BUKOHAHHA CBOIX 3A80AHb |
@ynxyiu. Boonouac mym eusensemocs no-
OuHa, AKill npumamante He milbKu O6AYeHHs
HEeOONIKI8 ICHYIOUUX MeXHOI02IiU OisIbHOCHI,
a U npacHeHHs 3Haumu abo pospobumu 3a-
cobu i cnocobu, axi 6 ycyeanu ix. Memoro
nowykie € nioguujenHs eghekmuenocmi Oi-
ANbHOCMI, NOANUIEHHA YMOE Npayi i 3MeH-
WEHHS UMPam 4acy, eHepeii, MamepiaibHux
ma inwux pecypcis. Lleii nioep npacue 3any-
yamu 00 Yux NOWYKi6 [HWUX TH00ell.

Pezynomamom  yvoco  3anyuenns
cmae meopuull poO36UMoK IXHIX YUHIB, Kone2 |
nocnioosnukie. Ocobauso 8axciugow cge-
POt OisbHOCMI npoghecionanie-nioepis guc-
mynae cucmema oceimu. Aodxce 6UXo6HUl
8NIUB nedaco2a-nioepa NOWUPIOEMbCS  HA
oecamku ti COMHI 16020 YUHI6 YU CMYOeHMmIs.

Bonu 3aceorrome memooonocito eniugy Ha
ar00ell ma il 3acmocy8anHs CMOCOBHO 8lCe
CBOIX Y4UHIB I NPUXUTIbHUKIG.

Takum uunom, nompeba 3anyyeHHS
VUACHUKIB CRINbHOI OISIbHOCMI 00 yyacmi 6
YeniwHil peanizayii npono3uyiti npogecio-
HANA 3 ICMOMHO20 NONINUEHHS YIET OIANbHO-
cmi € O0OIPYHMYBAHHAM He0OXiOHOCmI OJisl
npogecionanra Oymu Cnpagd;HCHIM Ji0epoM.
Lle obrpymmysanns nocunroe npoecivinuii
ma 0coOUCMICHULL PO3GUMOK V4ACHUKIG Oi-
ANbHOCMI NIO BNAUBOM OCOOUCTO20 NPUK-
nady npogecionanra ma 1020 YMiHHI apey-
MEHMOBAHO 00800UMU  OOYINIbHICMb NPU-
UHAMMA 1020 NPONO3UYII.

Il meopii’ i npakmuku nidepcmea
icmomHy ponv gidiepac GU3HA4eHHS yinell,
cnocobis i xapakmepy (opmy8anHsL il pO36u-
MKy JI0EPCbKUX puc i saxocmeu MaubymHix
npoghecionanie 6 cucmemi 0ce8imuvoi i npo-
Geciunoi niocomosxu. Llini possumky ix
JII0epCbKuUx AKocmel GUNIUBAIOMb i3 Camoi
npupoou npocghecionanizmy. Ilpacnenns npo-
Qecionana 3abeszneuumu  GUCOKY AKICMb
CRIbHOI  OIAILHOCMI  3YMOBIIOE  nompeody
386epmamucs 00 KONCHO20 3 BUKOHABYIG.
Aooce baswcanuti piseHv aKocmi Modice Oymu
0ocCAHYmMUlL Tuule 3a YMOo8U, Wo 6Ci npayio-
10mb 8I0N0GI0ANLHO 1 AKICHO.

Mema niocomosku npogecionana-ni-
depa: pO3BUMOK GUCOKOI npoghecitinoi’ i
COYIanbHOI  KOMNEMeHMHOCMI  KOJMCHO20
BUKOHABYSL MA 11020 0COOUCMICHUX AKOCMEU.
THowupenns komanoHux memooie pobomu
3yMOBI0E nompedy vy popmysaHui KoManou
1l 006PO3UUNUBUX B3AEMOBIOHOCUH MIJIC 6Ci-
Mma it yuachukamu. B ycniwunomy oocsenenni
yux yineu 6e3nocepeonbo 3ayiKasieHull npo-
¢gecionan. Tomy tiomy U HeobXiono Oymu
BUSHAHUM JLIOEPOM.

Coyianvuuii cmamyc npogecionana
0ae oMy MOpAlbHi nepesasu, wjo CNpuse
yeniwHil idepcvkitl mpancgopmayii. Bunu-
Kae nompeba y YinecnpAMoB8aHOMY pO36U-
MKy y cmyoeHmie npogecitnoi i coyianbHoi
KOMHNemenmHocmi i 1i0epcbKux sKocmeti siK
saxcauge U 6i0On0GioanbHe 3A80AHHA CUC-
memu OCeImu.

Hozo eukonamns eumazae cucmem-
HO20 3ACMOCY8AHHA eheKmusHux cnocoois,
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3acobie  ma  IHHOBAYIUHUX NedacociuHUX
mexnonoeiu. Haw npakxmuynuii  00c8i0
BUKIIAOAHHA ) 8UWIE WKOT, 5K [ 00C8I0 Ha-
wux Kojee — HAyKosyis i nedaeocis kageopu
neoazociku i NCUXono02ii YnpasninHi coyiaib-
HUMU cucmemamu im. akademixa 1. 3a30ma
Hayionanvnoco mexuiunoco ymigepcumeny
“Xapkiecokuti nonimexuiuHuu  iHcmumym’”’,
CBIOYUMb NPO BUCOKY eheKMUBHICMb MpeHiH-
208ux npocpam. 3a ix oonomoeor Kageopa
eomye npogecionanie 3a  CneyiaibHICMIO
“Ilcuxonocia” ma 3a cneyianizayisimu “Ileda-
eocika euwoi wikoau” i “AominicmpamusHuil
Meneoxcmenm”. Boonouac mu  30iliCHIOEMO
AKMUGHULL  PO3GUMOK  TIOEPCLKUX  AKOCMeEl
cmyoeHmie y CmeopeHomy Ha 0asi Kageopu
Llenmpi  nioepcmea. Bounu  Haguaromvcs
epekmueHuM ~ MexHoNo2iAM  J1i0epPCbKO2Oo
8NIUBY HaA JNH00ell ma 8IONpaybo8yIOms ix Ha
NPAKMUYHUX 3AHANMX.

Po3zé’azanns  3a60anv 3 pozeumky
J0epcbKux puc i AKocmel ManuOymuix
npogecionanie eumazae CUCmMemMHo20 3acmo-
CYBAHHA epeKmUBH020 nedazo2iuHo2o iHCm.-
pymenmapir. /o Hbo2o cnio iomecmu, no-
nepuie, NeKYiuHi ma CemiHaApCbKi 3aHAMMA,
AKI MAKCUMANLHOIO MIpOIO HOCAMb IHmep-
axmuenuti xapaxmep. Ilo-Opyze, nomysicHum
i epexmusnum 3acobom npogeciiinoco pos-
BUMK)Y CMyOeHma, 8 MOMY YUCLI PO3GUMKY
11020 I0epCbKo20 NOMEHYiany € ChneyianbHi
mpenineu. Ilo-mpeme, OdocmamHbo eghek-
MUBHUMU € 3MICMOBHI Ui 000pe Ni020mMo8IeHi
maticmep-knacu. Ilo-uemeepme, yixagum i
KOPUCHUM 3acO0O0M THMEPaKmueHo20 XapaK-
mepy UCMYNAlOmb Nedac02iuHi MAlUCmepHi,
AKI BIOPI3HAIOMBCA UIMKOK UYLIbOBOK CHpSi-
MOBAHICMIO, V3A2aNbHEHUM 1 800HOYAC O0CO-
OucmicHo 3a0apeneHuM NOOaHHAM Mamepiay.

Yenix yinecnpsaimosanoi niocomosxku
npogecionanie-nioepie 3abesneyye CyKyn-
HICMb Neodazo2iuHux yMo8: HANedCHe Kdao-
poee 3abe3neueHns iX ni020MOKU; 3Micm
yiei’ ni0eomosKu, Yimxka NpaKmuyHa Cnps-

MOBaHicmy 1 Meopyull xapakmep YCHIUHOL

nioeomoexku npogecionana-nioepa. Ileoa-
202IYHA MBOPUICMb BUKIA0AYA He MINbKU 3d-
be3neuye basxcamy AKiCMmb 0CEIMHLO20 NPO-
yecy, ane U CHpusi€ po36UMKY KpeamueHux

30ibHOCmell  cmyOoeHmié  ma  YCHIWHIU
peanizayii ixhb02o0 0COOUCMICHO20 MBOPUO20
nomenyiany.

Ll]e oona expaii saxciuea nedazoci-
YHA YMOBA NOAA2AE 6 OeMOoKpamusayii K
0C8IMHbO20 Npoyecy, mak i xapaxkmepy 3ae-
MOBIOHOCUH MIdC Nedaz02om i CmyOeHmoM.
Bioomo, wo meopuoro mooce 6ymu minoku
ginbHa a0o0una. Ocb HOMYy Cb0O200HI MaAK
8axcIu6o  piwyue  oonamu  3ATUWKU
aemopumapHoi neodazoiku ma 6uKo puc-
Mmogyeamu NPUHYUNU i NONONHCEHHS Nedazo-
2iku  cnignpayi ma, AK CMBEPOA’CYBA8
1. 3a3t01, nedazozciku 0obpa. Busnanus oco-
bucmicHoi 2ionocmi cmyoeHma He3AaNeHCHO
8I0 1020 akademiuHoi ycniwHocmi Ui noge-
OIHKU € 3aNOPYKOI0 MONCIUBOCHI OONOMO-
emu oMy po3Kpumu i ceiil meopuuti nomeH-
yian, i c60i nidepcvKi pucu i AKOCmi.

Baoicnueum  3a80annam  cucmemu
0ceimu nocmac Npuwensients cmyoeHmosi
PO3YMIHHA 3HAYYWOCMI MBOPYO20 NIOX0OY
00 HABYaHHs SIK HAOIUHOI nepedyMosu meop-
Yux Ycnixig y 1io2o matiOymuiu npoghecitiniti
oissnbnocmi. He eunaokoso E. Toghghnep
cmeepodcysas, wjo Kid 00 MatlOymHb020
npayi nonsa2ae 8 pPO3YMIHHI MO20, WO py-
MUHHA, YACMK0o8a poboma He € Oilbul eghex-
muenor, nowupents cpepu Tpemwvoi xeuni
nepeobauac abconomuo iHwul mun pobomu,
20JI06HUMU € THOpMayis i meopuicmo.

Bnposadocenns yvoco nonosicenns @
CYCRiNbHY c8il0OMicmb, )y npogeciline Muc-
JIeHHSA Ul cucmemy YiHHOCmell npeodCmasHUKie
0y0v-aKoi chepu n100cvKOi disinbHOCMI U
nocmae OOHUM 13 3a80anb npogecionana-
qioepa, KUl He MilbKU cam ix cnosioye, aue
Ul NOBUHEH OEeMOHCMPYBAMU CBOEMY OMO-
YEHHI0, CBOIM NPUXULLHUKAM [ NOCAI006HU-
Kam 1o2o cnpaseonusicms. Adace npoghecio-
Han-nioep hakxmuuHo SUCMYNAE C8OEPIOHUM
O0BUCYHOM HAYKOBO-MEXHIUH020 [ CoYianb-
HO20 npozpecy.

Bucnoeéku 3 0amnozo oocnioxcenus
ma nepcnekmueu noOAIbUIUX PO3BIOOK )
oanomy Hanpamky. Ilo-nepwe, cyuacHe
CYCninbecmeo  8UCYBAE  HOBI  GUMO2U 00
npoghecionanizmy npayisnuxis. Ilpogheciona-
JIOM 88AaHCAEMbCA IOOUHA 3 BUCOKUM DIBHEM
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@axoeoi komnemenmHocmi, OOCKOHAIUM 6U-
KOHAHHAM CBOIX 3a80anb i (DYHKYIU, KA €
83ipyem 6i0N0BIOANLHOCMI, CHPUUMAE CBOIO
OISIbHICMb SIK BAJNCIUBY IHCUMMEBY YIHHICMb
ma € HOCieEM npogecitinoi Ky1bmypu.

Ilo-0pyee, ocooucmuii asmopumem i
coyianeHull cmamyc npoghecionana cnpusi-
H0Mb CMAHOBIEHHIO U020 K Nidepd, NPUuHall-
MHI 0e3n0cepeoHim 1020 OMOYeHHIM, OCKi-
JIbKU OJ151 NIOBUWEHHSL eqheKMUBHOCMI CRilb-
HOI OisbHOCMI 6iH NPONOHYE He MINbKU
MEXHON02IUHI, a U OpeaHi3ayiuHO-yYNpasiit-
CbKI DIUEeHHS.

Ilo-mpeme, nabymms npogecionani-
3My, OpMysanHs asmopumemy ma oo
mpancgopmayis 6 naidepcmeo € O00OCUMD
mpueanu npoyecamu. /[ ix npuckopeHus i
niOBUWEHHS eeKMUBHOCE OOYIIbHOK €
opeanizayis po36UmKY Ji0epCbKuUx sAKocmeli

Problem setting. The rapid develop-
ment of scientific and technical knowledge
as one of the nowadays defining characteris-
tics accelerates their transformation into high
technology. The complexity of these techno-
logies accompanies their rapid aging and
renewal. The requirements to the develop-
ment level of professional and social com-
petence of specialists, their general and
professional culture increase significantly
under these conditions. Social production
needs more real professionals. In our opin-
ion, the fundamental difference between a
true professional and a specialist is that the
professional he or she is engaged in is one of
the vital values of life, whereas for the ordi-
nary specialist it is only a means of earning
money for himself and his family for normal
life support.

Valuable professional perception of
his activity is the key to his desire to con-
stantly improve this activity, quality and effi-
ciency. And this is related to his professional
culture and efforts to put into activity on and
the relationships of people around. He is not
only one of the first to perceive innovations,
but also actively creates them. His active
purposeful influence on the environment
gives the reason to consider such a profes-

JTOOUHU De3n0cepedHbO 8 0CE8IMHLOMY NpO-
yeci npogeciiinoi niocomosku y 3axiaoax
suwoi oceimu.

Ilo-uemeepme, eghekmuene noeo-
HAHHA 6 YINICHOMY OCBIMHbOMY npoyeci Ha-
NeACHOI haxoe0i Ni02omosKUu CHPABHCHLO2O
npogecionanra 3 YilecnpaMOSaHUM — PO3-
BUMKOM 11020 NI0epCbKO20 NOMEHYIANy 6U-
Mazae 3acmocy8anHs eekmugHux neoazozi-
YHUX 3aC0018 | cmMBOpeHHs He0OXIOHUX neoa-
202TYHUX YMOB.

llo-n’ame, nposs nidepcmea
npogecionana mae icmomHue coyiaibHO-eKo-
HOMIYHE 3HAYEeHHA, OCKIIbKU 60HO CHPUAE
3a2anbHOMY NiOBUUIEHHIO PIBHA eheKmusHo-
cmi U KyI1bmypu npayi, po36umky Kpeamus-
HUX 30i0HOCmel NpayieHuKie ma ix meop-
yomy nioxody 00 UKOHAHHS CBOIX BUPOOHU-
YUX 3a60aHb | QYHKYIU.

sional as a true leader. ldentifying the cha-
racter and manifestations of his leadership
and his importance to the immediate envi-
ronment and the entire socio-cultural space is
an important and interesting problem.

Recent research and publications
analysis on the problem really makes it
possible to see its true importance both for
the theory and practice of leadership, and
more broadly for the theory and practice of
social systems management. From these
positions it is expedient to mention the
works of V. Babayev, U.Bennis, R.Bo-
yatsis, B. Nanus, O. Nestuli, R. Farson,
M. Chepiga and others. In particular,
J. Kouzes B. Posner believe that the essential
features of a leader's activity should be such
as: having a bold attitude, being able to share
goals with the supporters, being able to act
on others, modeling ways to achieve goals,
inspiring others to work [2]. And these fea-
tures are characteristic of a professional, who
is strengthened by his valuable attitude to his
activities and the desire for truly impeccable
performance.

A true professional can only become
an effective leader when he or she is a truly
creative person. This means the ability to
purposefully use their creative abilities both
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directly in the process of performing their
production tasks and functions, and in the
process of leadership influence on accom-
plices in joint activities. P.Kasse and
P. Claudel write about this, analyzing the
possibilities of creative leadership philoso-
phy to attract people's attention to more ef-
fective leaders [7].

The quality of social life is essen-
tially determined by the professionalism of
the employee, above all from the elite and
leaders. And their professionalism is ensured
by education. That is why we can not agree
with V. Kremen, who states that “purposeful
training of elites and leaders as an important
task of the education system should be
guided precisely by those goals, values and
ideals that become the defining characteris-
tics of its desired quality”. According to the
scientist, “education as a specific social phe-
nomenon in general plays a special role in
defining the goals and ways of social
development and in ensuring its proper
realization” [3, p. 12]. It is understandable
that this staffing should have a high level of
professional and social competence.

The formation of this competence de-
pends largely on those teachers who teach
future leaders. Thereby, E. Sokol quite rig-
htly states that “the proper training of profes-
sional leaders requires the creation and strict
adherence to a number of appropriate con-
ditions”. And the first of them the scientist
considers “the high school staffing. Each of the
representatives must be a true professional
leader of the highest quality” [4, p. 20].

Together with the staff significant
influence on the purposeful formation of pro-
fessional leaders is the content of their
educational and professional training and the
means used for this purpose, especially peda-
gogical technologies and special training
programs. Thus, T. Salder, S. Gibson, and
S. Reizen analyze the impact of leadership
training programs not only on immediate
outcomes, but on future outcomes. [9]. In
turn, M. Bazigos considers such important
qualities for the professional-leader, as long-
term productivity of its activity, strategic

development and conformity of behavior and
situation [6].

To some extent, the approaches to
solving the leadership problem of a profes-
sional can be considered as a study of for-
mation processes of leadership skills in the
educational process of specialists’ profes-
sional training. These aspects of the problem
are considered by R. Blake and J. Mouton,
J. Musicant, B. Reiman, W. Schmidt and
others. The same can be said about the con-
cept of transformational leadership (J. Burns,
B. Bass). Developing its position, J. Rost
proposes the concept of postindustrial le-
adership. It is more than traditional in line with
the realities of today. One of the characteristic
features of this concept is the understanding of
the leader's tasks, together with the followers,
aimed at achieving the public good [8].

Previously unsettled problem
constituent, in our opinion, is that the aspect
of the leadership problem of a true profes-
sional remain mechanisms to realize the need
for his leadership, the purpose and nature of
the professional leadership, the place and ways
of forming his leadership qualities in the
process of professional and educational
training. It would also be desirable to properly
justify public needs in professional leaders.

Paper objective is to justify the need
for a professional to be a true leader, to
determine the goals, methods and nature of
the formation and development of leadership
traits and qualities of future professionals
directly in the educational process, as well as
to clarify the basic pedagogical conditions for
successful training of professional leaders.

Paper main body. One of the most
characteristic features of scientific, tech-
nological and social progress is the constant
complication of the technologies used and
the reduction of their aging and upgrading
cycle. Under these conditions, there is a
processes deepening of labor social division,
which is accompanied by the differentiation
of professions and the gradual narrowing of
the functions range and tasks, which proves to
perform a specific employee. As a result, he
loses both his vision of himself and his work in
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the overall structure of the joint activity, and
the desire to improve this activity.

However, practically every team has
indifferent people, for whom their profes-
sional activity is one of the vital values of
life. They are interested in the meaning and
place of their tasks and functions, as profes-
sionals, in the general system of relevant
production. They are characterized by a spe-
cific professional culture and the desire to
improve its quality and efficiency. This re-
quires not only purely technological, but also
organizational and managerial issues often.
Thus, the professional also has to interfere
with the sphere of leadership responsibilities.

An analysis of current trends in the
development of the leadership phenomenon
indicates the spread of so-called progressive
leadership. According to V. Galuzyak and
his co-authors, “progressive leadership is not
an individual influence on subordinates, but
a collective process of mutual relations in
which both the leader and the followers are
actively engaged on the basis of shared val-
ues in order to achieve positive change and
to achieve common goals™ [1, p. 46]. Such
situations are characteristic of the true
professionals aspirations to improve their
field of activity.

In developing ideas of progressive
leadership, B.Bass proposes the concept of
transformational leadership. In his deep con-
viction, a transformational leader must be
able to broaden the sphere of subordinates’
interests, contributing to the collective goals
and beyond their interests in order to achieve
the group goals [5, p. 21]. Thus, the purely
seeming industrial aspirations of a profes-
sional to improve teamwork and to involve
other workers are fully consistent with the
content and nature of the key manifestations
of transformational leadership.

It is well known that practically any
field of human activity is characterized by
the fact that the vast majority of performers,
having acquired the necessary knowledge
and skills, seek to use them for the proper
level of performance of their tasks and func-
tions. At the same time, in every field from

time to time there is a person who is inherent
not only in seeing the shortcomings of exist-
ing and applied technologies of activity, but
also in the desire to find or develop the
means and methods that would allow to
eliminate them. The purpose of its search is
to significantly improve the efficiency of its
activities, improve the conditions and work
safety, as well as reduce the time, energy,
material and other resources.

Such indifferent people act as en-
gines of scientific, technical and social pro-
gress with developed creative abilities and
considerable creative potential. Examples of
these could be aircraft engineer O. Antonov,
cardiologist M. Amosov, innovator peda-
gogue V. Sukhomlinsky, mathematician
Y. Mitropolsky, statesman and ecologist
F. Morgun and many other prominent people
who brought glory to Ukraine. Their creative
abilities and talent for strategic vision of
what lies beyond the horizon of everyday life
not only gave them the opportunity to get
ahead of time, but also to bring a wide range
of colleagues into the orbit of truly profes-
sional and leadership influence.

An important result of this involve-
ment was the personal creative development
of their students, colleagues and followers.
Similar examples can be made with regard to
professional leaders, representatives of other
countries. A lot of such people have made a
worthy contribution to the development of
the world's material and spiritual culture.
The education system is a particularly im-
portant area of activity for professional lead-
ers. Because the educational influence of the
teacher-leader not only extends to tens and
hundreds of his pupils or students, but cre-
ates a kind of avalanche effect. Its meaning
lies in learning many of these pupils and stu-
dents the methodology of influencing people
and applying them to their students, col-
leagues or supporters.

Thus, the very need to engage partici-
pants in a collaborative activity to participate
in the successful implementation of the ideas
and suggestions that a professional brings to
substantially improve this activity can be
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seen as justifying the need for the professional
to be a true leader. This justification enhances
the professional and personal development of
participants in the joint activity under the
persuasive influence of a professional personal
example and his ability to prove the feasibility
of accepting his proposals.

Methods and nature of the leadership
formation and development of traits and
qualities of future professionals in the system
of their educational and professional training
plays an essential role in determining the
goals for the leadership theory and practice.
The goals of imparting leadership qualities to
professionals derive directly from the nature
of professionalism. The desire of a profes-
sional to ensure a high level of the results
quality of joint activities inevitably deter-
mines his need to appeal to each of the other
performers. After all, the desired level of
quality can be achieved only if everyone
works diligently and qualitatively.

Therefore, another important goal of
professional leader training arises. It is to de-
velop the high professional and social
competence of each performer and his per-
sonal traits and qualities. The widespread
adoption of work modern team methods
necessitates the need for such a goal as team
formation and the friendly nature of the rela-
tionship between all its participants. A
successful professional is directly interested
in the successful achievement of the whole

set of these goals. That's why he needs to be
a recognized leader.

Set of goals and objectives and the
algorithm of their formation and develop-
ment of professional leader training as a defi-
nite and sequence of steps are generalized
and can be shown in the form of a diagram in
Pic. 1. It seems quite logical that the pro-
cesses and formation of the student's profes-
sionalism, and the development of his
leadership traits and qualities in the practice
of education, take place in a complex
interaction of parallel and sequential actions
and steps. This is due to the systemic nature
of pedagogical influence. Indeed, this influ-
ence, properly prepared and clearly orga-
nized, is aimed at both education, upbring-
ing, and the student's personal development
and socialization. And these tasks can be
divided only conditionally.

It is quite obvious that the social sta-
tus of a professional gives him certain moral
advantages that contribute to his successful
leadership transformation. However, in our
view, this assistance is not enough. In addi-
tion, becoming a person as a professional,
and then gaining authority and forming
leadership are quite long processes. There-
fore, there is a clear societal need for the pur-
poseful formation and development of stu-
dents with both professional and social
competence, as well as essential leadership
traits and qualities as an important and
responsible task of the education system.

Formation of professional and social competence

)

b

Development of critical thinking and intelligence

4l

Development of the leader's emotional intelligence

JL

Development of the leader's creative abilities

]

The development of positive thinking

1l

[

Adaptive management skills development

)

Pic. 1. An algorithm for training a professional leader
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Properly performing this task re-
quires the systematic application of appropri-
ate effective methods, tools and truly innova-
tive pedagogical technologies. Many years of
our practical experience of pedagogical work
in higher education, as well as the experience
of our colleagues - scientists and pedagogues
of the pedagogy and psychology of manage-
ment of social systems department by the
academician I. Zyazyun of the National
Technical University “Kharkiv Polytechnic
Institute” convincingly testifies to high effi-
ciency of special training programs applica-
tion in the educational process. The depart-
ment creates the formation of future profes-
sionals in the specialty of “Psychology” and
specializations “Pedagogy of Higher Educa-
tion” and “Administrative Management” in
the system of educational and professional
training with their help. At the same time, we
are actively developing the leadership quali-
ties of students in the Center of Leadership
established at the department. They learn
effective technologies of leadership influ-
ence on people and practice them in practical
classes.

Solving complex and responsible
tasks in the development of leadership traits
and qualities of students, future professionals
requires the systematic use of effective peda-
gogical tools. Its effectiveness provides a
primarily interactive nature of the means and
forms of use and approximation of content
and targeting to those situations encountered
in the practice of relevant professionals.
Such tools should include, first of all, tools
of a theoretical nature, that is, lectures and
especially seminars, which are maximally
interactive. Second, a powerful and ex-
tremely effective toolkit for the student's pro-
fessional  development, including the
development of his/her leadership potential,
well-prepared special trainings. Third, highly
meaningful, well-prepared and well-struc-
tured workshops can be extremely effective.
They open a real opportunity for those who
conduct them, not only to pass on to the
participants certain knowledge and skills,
including through their own experience, but

also to make a kind of diagnosis of their assi-
milation nature. Fourth, pedagogical work-
shops are an interesting and useful tool of an
interactive nature, characterized by their
clear goal orientation, a generalized and at
the same time personally colored way of pre-
senting educational material.

Success is ensured by a certain set of
specially organized pedagogical conditions
in purposeful training of professional lead-
ers. The first of these conditions is the need
for adequate staffing in the process of their
preparation. It is primarily about the
pedagogical composition of the respective
higher education institution. After all, the
personality of the teacher is a determining factor
in the quality of education. A teacher-leader
who is a true professional, at the targeted
meetings, in the audience or outside, not only
conveys certain information, but also demon-
strates his leadership influence on the audience.
They perceive not only what he says and does,
but also how he does it, how he establishes con-
tact with the audience, how he provides individ-
ual contact with each individual listener while
working with the group.

To ensure the effectiveness of a peda-
gogical influence on the development of a
student as a professional leader, a pedagogue
must be a high-profile professional, whether
it is his competence in the field of the disci-
plines he teaches, or his pedagogical skill, or
his level of general and professional culture.
He should be a scientist, conduct research
and involve students in it. His scholarly
publications and speeches at scientific
conferences should attract the attention and
praise of leading experts. His well spiritual
world and clear worldviews, erudition and
outlook should contribute to the formation of
his authority among colleagues and students.

The second pedagogical condition for
successful training of a professional leader is
the content of this training. In order to pre-
pare a true professional, especially the
leader, it is necessary to ensure the proper le-
vel of his knowledge, intellectual, practical
and psychological readiness for successful
activity not only with the use of modern
technologies, but for their inevitable possible
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changes. Moreover, he must be able to make
these changes. Therefore, the content of educa-
tion should include introducing students to the
leading trends in the development of their
future field of professional activity.

The third pedagogical condition for
the successful preparation of a professional
leader should be considered its clear practi-
cal orientation and creative character. The
pedagogical creativity of the teacher pro-
vides not only the desired quality of the
educational process, but also promotes the
development of students' creative abilities
and the successful realization of their per-
sonal creative potential.

Another very important pedagogical
condition is the democratization of both the
educational process and the nature of the
relationship between teacher and student. It
is known that only a free person can be crea-
tive. That is why it is so important today to
decisively overcome the remnants of authori-
tarian pedagogy and to apply the principles
and provisions of pedagogy of cooperation
and the pedagogy of good, as I. Zyazyun
argued. Acknowledging a student's personal
dignity, regardless of his/her academic
performance and behavior, is a key to help-
ing him/her to discover both his/her creative
potential and leadership traits and qualities.

It is creativity becomes a decisive
condition for a person's life success, both in
professional activity and in leadership mani-
festations. Therefore, an important task of
the education system is to instill in the stu-
dent an understanding of creative approach
importance to learning as a reliable precondi-
tion for creative success in his future profes-
sional activity. It is no coincidence that
E. Toffler argued, that the key to future work
lies in the understanding that routine, part-
time work is no more effective. It has already
survived in technologically advanced coun-
tries. According to the philosopher, the
expansion of the sphere of the Third Wave
involves a completely different type of work.
Information and creativity are the most im-
portant in developed sprawling industries.

The introduction of this provision
into the public consciousness, into the
professional thinking and representatives

value system of any sphere of human activ-
ity, and becomes one of the tasks of a profes-
sional leader, who not only confesses them,
but also must demonstrate a justice to his
environment, his supporters and his follow-
ers. After all, a professional leader actually
acts as a kind of engine of scientific,
technological and social progress.

Conclusions of the research. Firstly,
the complication of social production puts
new demands on the workers professional-
ism. That is why today a professional should
be considered a person who not only pos-
sesses a high level of professional compe-
tence and who perfectly fulfills his tasks and
functions and acts as a model of responsibil-
ity for others, but who also perceives his
activity as one of the vital values and is a
carrier of professional culture.

Secondly, the personal authority and
social status of the professional, his responsi-
ble attitude to his duties and participation in
the joint activity contribute to his perception
of being a leader at least in his immediate
environment. Moreover, in the pursuit of im-
proving the effectiveness of joint activities,
he offers not only purely technological, but
also organizational and management deci-
sions often.

Thirdly, the development of
professionalism of an active person, the for-
mation of his authority and his transfor-
mation into true leadership are quite long
processes. In order to accelerate them and
increase their efficiency, it is advisable to
organize a purposeful development of leader-
ship qualities directly in the educational pro-
cess of forming professional and social
competence in the respective higher educa-
tion institutions.

Fourthly, an effective combination in
the holistic educational process of true
professional proper training with the
purposeful development of his leadership
potential requires the use of effective
pedagogical means and creation of the neces-
sary pedagogical conditions.

Fifthly, the manifestation of profes-
sional leadership has a significant socio-eco-
nomic importance, since it contributes to the
overall improvement of the efficiency level
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and culture of work, the creative abilities de-
velopment of employees and their creative
approach to the fulfillment of their produc-
tion tasks and functions, and therefore the
value perception of joint activities, and the
growth of material well-being and spiritual
and cultural level.

The prospect of further investigation
Is to analyze the psychological mechanisms
and peculiarities of a professional's leader-
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ship influence on his or her environment, to
identify the relationship in this influence be-
tween his personal example and the informal
authority over the people, which his leader-
ship provides. Of considerable interest is the
study of the combining possibilities in the
holistic educational process the professional
training of the future professional and the
development of his leadership traits and
qualities.
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