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THE DEVELOPMENT OF LEADER INTELLIGENCE

Abstract: one of the characteristic manifestations of the evolution of society is
considered which consists in a significant increase in the educational and qualification level
of the broad masses of the population and an increase in the level of their culture. The share
of intellectual work and its creative nature in various spheres of social production is becoming
more widespread. It was found that the noticeable increase in the total number of different
groups of the intelligentsia and its qualitative composition and level of culture requires a
corresponding increase in the level of their general and professional culture, their intelligence,
in order to ensure the effectiveness of the influence of leaders on other people.

It has been proven that the leader's intelligence, through his specific influence, actively
contributes to the development of the level of society's intelligence, which, due to the
requirements for the leader's personality, contributes to the further development of his
intelligence, increasing his role in the development of culture and the spiritual world of the
population. The essential role in the formation and development of the leader's intelligence as
one of the attribute qualities belonging to the education system and pedagogical practice is
revealed. To do this, they should pay more attention to the proper performance of the
functions of education, personal development and socialization of students, development of
their culture and leadership potential.

Key words: leader, intelligence, level of culture, intelligence of society, spiritual world
of the population, educational system, upbringing, personal development, socialization.

Andriy Kipenskyi, Olexandr Ponomaryov, Tetiana Hura

An extended abstract of the paper on subject of:
“The development of leader intelligence”

Problem setting. The deep changes forward new needs for social development.
that our civilization is undergoing put Leadership and intelligence play an
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important role in the multitude of factors
that determine them. Leadership ensures the
effectiveness of people’s activities and social
development. Intelligence ensures the spread
of culture, spirituality and a humanistic
system of life values. The growth of the
educational, qualification and cultural level
of people increases the requirements for the
personality and professionalism of leaders,
for their spiritual-cultural and life-value
positions, moral principles, aesthetic tastes
and intelligence.

The relevance of the problem of the
leader's intelligence is related to his
personal and professional authority and
responsibility for the results of his own
activities and the activities of his supporters
and followers, for their mutual relations and
for social and psychological well-being.

Recent research and publication
analysis. Many publications on the issue are
devoted to the culture of the leader. As
examples are the works of J. Antonakis, V.
Babaev, B. Bass, R. Boyatsis, T. Hura, S.
Kalashnikova, V. Kremen, O. Nestulia, S.
Pazynich, L. Sergeyeva and others. The
development of emotional intelligence is also
a condition of a leader's intelligence. The
concept of emotional coefficient was
introduced into scientific circulation by R.
Bar-On. The meaning of emotional
intelligence and the problems of its influence
on personal, social, academic and
professional success are analyzed by M.
Brackett, S. Rivers and P. Salovey.

According to A. Knysh, “the modern
economy, which is becoming more and more
focused on employees with unique abilities,
needs leaders who will be able not only to
retain valuable employees in the team, but
also to use their resources optimally.” The
researcher is sure that “the best way of
effective management is the management by
using emotional intelligence.” According to
A. McKee, R. E. Boyatsis and F. Johnston, in
order to become a resonant leader, one must
develop one's emotional intelligence, restore
one's relationships, and maintain one's
effectiveness. The problems of emotional

intelligence are also investigated by R.
Boyatsis, H. Book, K. de Vry, D. Goleman,
D. Caruso, J. Mayer, O. Romanovsky, P.
Salovey, S. Stein and others. Features of
leadership and his culture as conditions for
effective management of the workforce are
analyzed by V. Malyuska. G. Chaika
examines the culture of  business
communication of a leader. V. Tatenko
examines the conditions for the formation of
a leader of the 21st century and the
requirements for his professionalism and
personal qualities. The spiritual and cultural
space of an effective leader is studied by O.
Romanovsky and N. Sereda. And it is an
important ~ condition of a leader's
intelligence.

A leader needs confidence in himself
and his abilities and he needs to instill self-
confidence in his employees. Thus, J.P.
Kotter, analyzing the phenomenon of
leadership of the prominent Japanese
entrepreneur Konosuke Matsushita and the
principles of his work with people,
emphasizes that “education of employees in
the ability to perceive life phenomena with a
minimum of bias is one of the tasks of a
leader. Another of his tasks is to help people
believe in themselves, and also to believe
that almost any work can be done.” The
managerial functions of a leader are
important. In the culture of management, we
can mention the works of P. Gerchanivska,
S. Dombrovska, O. Krutiy, O. Nazarov, O.
Ponomaryev, S. Reznik, V. Sadkovo, A.
Kharchenko and others. The phenomenon of
intelligence is socially important. Its various
aspects are analyzed by V. Andrushchenko,
H. Vasyanovych, V. Kremen, I. Pasichnik, N.
Funtikova and others. Morality of leadership
as an attribute of intelligence is analyzed by
S. Sucher.

Today'’s realities put new demands on
leaders and their training. It is not by chance
that O. Romanovsky, T. Gura, A. Knysh and
V. Bondarenko, analyzing the personality of
a modern leader, emphasize that “a real
leader can only be a person who is trusted
by his team, demonstrates the ability to
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adapt to changes quickly, has a strategic and
adaptive thinking, faith in himself and the
team, has charismatic abilities and
willpower. At the same time, he is an honest
and open person. But to achieve real
success, a leader needs freedom,
independence and autonomy.”

Insufficiently researched aspects of the
problem. Today, there are no studies of the
social need for the intelligence of leaders. The
ways, methods, means of formation and
development of their intelligence as an
important feature of a modern leader are
studied insufficiently. There is also a need to
determine the importance of forming and
developing the intelligence of leaders and
clarifying their goals.

Paper objective. According to the
unresolved aspects of the raised problem, the
goals of this article are, firstly, to determine
the roots of the public need for intelligent
leaders from a systemic standpoint.
Secondly, the purpose of the article is to
analyze the ways, methods and means of
effective formation and development of
intelligence of leaders, primarily in the
system of their professional training in
institutions of higher education. Thirdly, it is
expedient to justify clearly the necessity of
instilling intelligence in leaders as an
attributive trait that characterizes their
personal development and leadership
potential. Fourthly, the goals of formation
and development of leaders' intelligence will
also be determined as conditions for effective
influence on supporters and followers and on
other people.

The general goal of the article is to
find ways to strengthen the purposeful positive
influence of leaders on the processes of social
development, on the further democratization of
social relations, the development of the
spiritual and cultural space and the system of
humanistic life values.

Paper main body. The qualities of a
leader provide influence on people, on their
joint activities and relationship. Leadership
is not one-sided domination over people and
their submission to the leader's will. The

system of their relationship is much more
complicated. The very appearance of a
leader is the result of the environment rec-
ognizing the role of his personality in the
team. But not only the environment is influ-
enced by the leader, it also influences him.
The nature and strength of the influence of
the environment on a leader determines the
quality of this environment: education and
qualifications of people, their personal,
spiritual and cultural development, life goals
and values, general and professional culture,
morality, legal and political awareness, re-
sponsibility and demandingness, and self-
confidence. Because of scientific, technical
and social progress, the level of these traits
is constantly increasing, and the demands of
the environment on a leader and the influ-
ence on him, on his activities, behavior and
attitude towards people are also increasing.
The result of this influence is the profes-
sional and personal authority of a leader.

The increase in the specific im-
portance of intellectual work and its creative
nature leads to an increase in the number of
intelligentsia. It is inherent in the desire to
spread culture and spirituality in the mass of
the population. At the same time, intellectu-
als are often characterized by self-confi-
dence, excessive egoism and envy of other
people’s success, baseless attempts to control
people and their activities. This leads to the
need for leaders recognized by the majority
of people, whom they must unite and direct
towards the proper achievement of the goals
of a certain community. In an intelligent en-
vironment, a condition for the effective ac-
tivity of a leader is expressive, clearly em-
phasized intelligence.

Therefore, the community not only
chooses a person among its members as a
leader, but also forms him in accordance
with its goals, aspirations and needs and its
development strategy. The leader clarifies
the goals and strategy, distributes tasks
among performers, forms a system for
motivating people. The manager or informal
leader organizes people’s activities by his
activities and behavior, creates a favorable
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psychological climate, compliance with
moral standards and corporate culture. His
important task is to ensure professional and
personal development of subordinates, to raise
the level of their general and professional
culture. At the same time, he is exposed to
explicit or implicit influence from the
environment perceives and accepts it, develops
the level of his spirituality, culture and other
qualities of an intellectual. The environment,
noting this development, directs its vector to
the formation of the true intelligence of a
leader. This strengthens the leadership
potential, expands the circle of supporters and
followers and the range of effective ways and
means of influencing people.

The leader’s awareness itself of the
power of those traits and qualities that are
associated with the formation and
development of his intelligence increases
significantly his confidence in himself and
his capabilities. At the same time, he
receives additional levers of effective
influence on people, and the very effect of
this influence extends to both their rational
and emotional spheres. This gives him
effectiveness and respect from subordinates
and strengthens his authority.

There are a number of factors that
complicate the development of a leader’s
intelligence and make it necessary to
determine effective ways and methods of its
development and purposefully use them in
the system of professional training and
education of a leader in institutions of higher
education. At the same time, one should
proceed from the innovative nature of the
task. Traditional teaching methods are not
enough for its implementation. The
predominance of theoretical approaches and
lectures should give way to practical
orientation and the application of active
learning methods and innovative
pedagogical technologies: business and role-
playing games, analysis of problem
situations,  preparation, adoption and
justification of management decisions.

An important role in the development
of the professional and social competence of

leaders and their intelligence should be
played by strengthening the role and
importance of independent work of students.
Because of that most of them can realize
their leadership potential and the need for
their development as a specialist, individual
and intellectual. And these qualities
contribute actively to social progress.

Conclusions of the research. Firstly,
the roots of the social need for intelligent
leaders lie in the very nature of a person,
due to which he relies in many ways on God,
on leaders, on power and the state,
disclaiming the responsibility for his life and
activities. Leaders, by their influence and
example, direct the activities of people and
their behavior, which will determine their
success in life. The development of people's
education and culture and the growth of the
number of intelligentsia in the structure of
the population necessitate the development
of intelligence and the culture of leaders.

Secondly, the process of forming and
developing the intelligence of leaders re-
quires the development and purposeful use of
effective ways, methods and means and in-
novative pedagogical technologies. Their
purpose is education and personal develop-
ment of students, instilling in them spiritual-
ity and morality of general and professional
culture and responsibility — the main compo-
nents of intelligence as an integral charac-
teristic of personality.

Thirdly, the necessity of inculcating the
qualities of intelligence as one of the attributes
of modern leaders can be justified by a
noticeable drop in spirituality and a certain
neglect of the education system in the tasks of
educating students, their personal development
and socialization, as well as the deformation of
the system of life goals and values.

Fourthly, defining the goals of the
formation and development of intelligence of
leaders becomes a determining condition for
ensuring the proper effectiveness of their
influence on their supporters and followers
and on other people, since, on the one hand,
intelligence strengthens significantly the
effectiveness of this influence, and on the
other hand, it expands substantially the
spectrum of its possibilities.
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IlocTanoBKka mpodjeMu B 3arajib-
HOMY BHUIVISIAI Ta ii 3B’SI30K 3 BaXXJIMBUMH
HAYKOBHMH YW TPAKTUYHUMHU 3aBJIaHHSIMH.
IcTtoTHi ¥ ruOOKi 3MiHH, SKHX 3a3HA€c Halla
[UBLTi3allis, BUCYBAIOTh HOBI MOTpeOU CTO-
COBHO XapakTepy MpOIEeCiB CYCHIIHLHOIO PO-
3BUTKY Ta MOTO BH3HAYaJIbHUX YUHHUKIB. Y
MHOHHI BEKTOPIB, IO YTBOPIOIOTH 0a3mc
IPOCTOPY LIUX YHHHUKIB, ICTOTHY POJIb Biji-
rparoTh (HEHOMEHHU JIiIepPCTBA Ta 1HTENITCHT-
HocTi. JlinepcTBo Mae 3abesneuyBatu edek-
THUBHICTh 3MIWCHEHHS CIIJIBHOI IiSJIBHOCTIL
Jro/1ed, IXHbOT HOPMAJIbHOT JKUTTENISIIBHOCTI
Ta CYCHUIBHOTO PO3BHUTKY. [HTENIreHTHICTh
Ta IHTENIreHTH SK ii HOCIT 3a0e3nmevyroTh
MOIIMPEHHS. B CYCIHIUIBCTBI BUCOKOI KYIb-
TypH, IyXOBHOCTI Ta TyMaHICTHYHOI CHC-
TEMU )KUTTEBUX LIIHHOCTEH.

IcroTHe 3pocTaHHS piBHS OCBITHBO-
kBasTi(hikaIiitHoOl 1 3aranbHOKYIBTYPHOI Mij-
TOTOBKH IIMPOKHX BEPCTB HACEIICHHS 3yMO-
BUJIO 3MIHY CYCHUIBHUX BUMOT I1I0JI0 PO3BU-
TKY OCOOMCTICHMX Ta mpodeciiHuX puc i
SIKOCTEH JTiIepiB. Nnerses npo ixHi AyXo-
BHO-KYJBTYpHI ¥ )KHTTEBO-IIIHHICHI MO3HIIIi,
MOpaIbHO-€THUYHI TMOTJISAAN 1 MEepPEeKOHAHHS,
eCTeTHYHI CMaKu ¥ ineanu. [HImmM# cio-
BaMH, Cy4acHI CyCHUIbHI MOTpedH B Jijiepax
MOB’s13aH1 HE TUIBKHU 3 IXHBOIO TIPOodeciitHOO
Ta CyTO JIiJIEPCHKOI0 YIPABIiHCHKOI KOMIIE-
TEHTHICTIO, HE TUIBKH 3 MOPaJIbHO-BOJBO-
BUMHU SKOCTSIMU Ta CHJIOIO iXHBOTO BIUIUBY
Ha JIIO/IeH, ane | 13 piBHEM iXHBOI pO3BHUHE-
HOT IHTETIIT€HTHOCTI.

BnnuB nigepiB Ha po3BUTOK CYCHLIb-
CTBa, POJIb Ta 3HAYCHHS JIJCPCTBA HEOIHO-
pa3oBO OOTOBOPIOBAIMCA HAYKOBOIO CIIiNIb-
HOTOIO Ta OTPUMAJIU TiJHE BIOOpaKE€HHS Y
HayKoBill miteparypi. Ilpore ciin nomatu i
PO HASBHICTH 3BOPOTHOTO MPOIIECY, KON
CYCIIIJIBCTBO Y CBOEMY PO3BHUTKY MOCTIHHO
30UTBIITYE BUMOTH JI0 CBOIX JIiIEPIB.

VY craponaBHi yach HaWBa)XIUBIIIOKO
O3HAKOI0 JIi/Iepa-BOXKAs MiieMeH1 Oyna ¢izu-
YHa CHJIA, 3aBIAKHU AKIH BiH 341HCHIOBAaB CBOI
yIpaBIiHChKI QyHKIIT. 3roqoM Gi3uuHy cuily
YaCTKOBO 3aMIHMJIM HaBUUYKH-3410HOCTI Iis-
JBHOCTI, K1 (hOpMyBaJIUCSl LUIIXOM IOBTO-
PEHHS OJTHUX 1 TUX CaMHX il JOBEACHUX 0

aBTOMaTu3My. PO3BUTOK HaBHUYOK MPHU3BIB 10
MOSIBM 3HAaHb Ta BMiHb. ¥ KoOro ix Oymo Oi-
npie, Tod 1 craBaB jimepoMm. CyKymHICTh
HABUYOK, 3HaHb Ta BMiHb B MPOIIECI iXHHOTO
po3BHUTKY (popmyBana mocein. Haitbinbin Ba-
TOMUW JOCBIJ JTO3BOJISIB JIJIEPY HE TIIBKU
BiZTOOpakaTu y CBIIOMOCTI 00’ €KTUBHUH CBIT,
asie i cpsIMOBYBATH Jii CYCHUIBCTBA Ha HOro
3MiHY.

HeoOximHICTh TOETHAHHS y TPAKTH-
YHIM JiSIBHOCTI JOCBIY Ta TBOPYOTO MUC-
JICHHS TPUBEJa 10 TOro, HIO Jiiep NOBHUHEH
OyB craBaTHl iHTeNeKTyanoM. [l ycminHoro
3MIMCHEHHS  YNPaBMIHCBKUX  QYHKIIH Yy
CHOTOJJHIIIIHFOMY CYCIUTBCTBI JIijiep Mae OyTH
HE TUIbKM BHMCOKOIHTEIEKTYaJbHOIO, ane W
JYXOBHO 0arator0 Ta TOPSIHOIO JIFOJHHOIO,
TOOTO MAaTH OCHOBHI O3HAKH IHTEJIIT€HTHOCTI,
PO SIKI MH BIK€ HIutocs paHie [2].

AKTYyalnbHICTh MPOOJIEMU PO3BUTKY
IHTEIreHTHOCTI  Jliiepa  Oe3mocepeHbO
NoB’si3aHa 3 OPMYBAHHSIM OCOOUCTICHOTO 1
npodeciifHOro aBTOPUTETY Jijepa, HOTo Bi-
JIOBIAATBHOCTI HE TUIBKU 3a pe3ylbTaTu
CBOE€T BiacHOi misutbHOCTI. He MeHm Bakim-
BOIO € TakKoX 1 WOro BiAOBIIAIbHICTH 34
pe3yJbTaTH AISUTBHOCTI HOTO MIPUXUIBHUKIB 1
MOCJIIJOBHUKIB Ta 3a 1XHI B3a€MOBIIHOCHHH,
COLIITBHO-TICUXOJIOTIYHE CAaMOMIOYYTTSI.

3B’430K MOpYIIEHOi MpobiaemMu 3
BOXJIMBUMH HAYKOBUMH Ta NPAKTHYHUMHU
3aBJIaHHSMU TIOJISTA€ Y TOJANBIIOMY TOTJIH-
OneHHl JoCHiKeHb ()EHOMEHY JIiepCTBa,
BUKOHYBAHHUX BIAMOBITHO 10 TPOJOBKEHHS
BIIPOBA/DKEHHSI B YMOBAaxX TEXHIYHOTO YHI-
BepcuTeTy MiXKHApOTHOTO HAYKOBOTO Tpoe-
kty TEMPUS “Ocsita 115 nigepcrsa, iHTe-
JITeHTHOCTI Ta PO3BUTKY TanaHTy (2014 —
2017 pp.), a Tako)k MDKHapOAHOTO TPAHTY
“IIporpama pO3BUTKY JI1IEPCHKOTO MOTEHLII-
anmy yHiBepcuteTiB Ykpainu” — Leadership
Foundation for Higher Education, mo po3-
pobnenunii bputancekoro Pamoro B Ykpaini
pa3om 13 Inctutyrom Bumoi ocsitu HAITH
VYkpainu (2018 — 2019 pp.).

AHai3 oCTaHHIX J0CJiI:KeHb Ta
nyOgaikaniii, y SAKMX 3alo4aTKOBaHO
PO3B’si3aHHs Li€i MpoOIeMH 1 Ha sIKI crupa-
I0TbCS aBTOPH, TEPEKOHIUBO CBIAYUTH SK
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npo ii BaXJIMBICTh Ta aKTyalbHICTh, TaK 1
mpo ii 6araToacnekTHICTh, ICTOTHY TEOPETH-
YHy 1 NpUKIagHy 3Hauymicte. [lepemycim
3BepTae Ha cebe yBary Toi (axT, 110 3HauHa
YyacTKa MyOJiKaliii NMpUCBSYEHA NUTAHHIM
KyJIbTYpH Jijiepa Ta ii poji W micis B 3ara-
JBHIA cucTeMi HOro CyTo JiIepChbKHX SKOC-
Tel. Sk mpukiam, MokKHa HaBECTH POOOTH,
ski BukoHanu JIk. Anrtonakic [11], B. ba-
6aeB, b. bacc, P. bosmuc, T. I'ypa, C. Kana-
mHikoBa, A. Kuum, B. KonapateeBa, B.
Kpemens [5], T. Moctencbka, O. Hectyns,
C. Ila3uniy, JI. Cepreesa ta iHmIi.

Baxn1Bo yMOBOIO 1HTENIT€HTHOCTI
Jiziepa MOCTa€ PO3BHTOK HOTO €MOIIHHOTO
IHTENEKTY, XapaKTePUCTUKOIO SIKOTO BHUCTY-
nae emoriitanii koedimient. [loHsATTS emo-
IHHOTO KOE]IIiEHTy, 3a aHAJOTIEI0 3 TO-
HATTSIM ~ IHTENIEKTYaIbHOTO  KOEQIIiEHTY,
CBOTO yacy yBiB y HaykoBuii 06ir P. bap-On
[12]. Cam (heHOMEH €MOMLIIHOTO THTENEKTY i
npo0sieMy WOTO BIUIMBY, HACTIJIKH JAJSL OCO-
OMCTOr0, COIIaJbHOI0, AaKaJeMIidyHOIo Ta
npodeciiHOro BUPOOHUYOTO YCIMIXy JAeTa-
npHO aHamizytoth M. Bpakerr, C. PiBepc ta
I1. Canosgeii [13].

A. Kuui BBaxae, mo ‘“cydyacHa €Ko-
HOMIKa, II0 CTa€ BCe OLUIBII OPIEHTOBAHOIO
Ha TNPALIBHUKIB 13 YHIKaJbHUMHU 3]10HOC-
TAMH, OTpeOye miaepiB, sKi OyAyTh 37aTHI
HE TUIbKU YTPUMYBATH HAJALIHHUX CIIBPOOI-
THUKIB y KOJIEKTHBI, ajie i ONTHUMaJIbHO BHU-
KOPHUCTOBYBaTH iXH1 pecypcu”. JlocmigHuus
BIIEBHEHA, 110 “‘HaliKpalluM LUIAXOM edek-
TUBHOI'O YIIPaBJIIHHS € YIPaBIIHHS 3 BUKO-
PUCTaHHSIM eMOULIHHOro iHTenekry” [3, c.
21]. Sx ctBepmxyroth A. MaxkKi, P.E. bos-
nuc Ta @. J[KOHCTOH, JJIs TOTO, MO0 CTaTH
PE30HAHCHUM JIJIEPOM, HEOOXiTHO PO3BH-
BaTH CBI1fl eMOIIMHHUI 1HTEJIEKT, BIIHOBIIIO-
BaTH CBOI CTOCYHKH, MiJTPUMYBAaTH CBOIO
edexTuBHICTH [15].

[Ipobnemu eMOLIHHOTO I1HTENEKTY
IociiKyoTh Takoxk P. bostue, I'. byk, K.
ne Bpi, /1. oynman, JI. Kapyso, . Maiiep
[14], O. Pomanorcekwmii, Il. Canoseii, C.
Creiin Ta iHmi. OcoOGaMBOCTI NifepcTBa Ta
HOro KyJnbTypu SIK YMOBU €(EKTUBHOTO
YIIpaBIIiHHS TPYIOBUM KOJIEKTHBOM aHaIli3ye

B. Mantoceka. [TutanHs KyJabTypH JiI0BOTO
CIIJIKYBaHHs Jiiepa po3risinae I'. Yaiika [9].
XapakTtepHi ymMmoBU (hopmyBanHs dinepa XXI
CTOJIITTSI Ta BUMOTH JI0 Horo mpodecionarti-
3My # OCOOHMCTICHUX SIKOCTEeH nociimkye B.
Tartenko [8]. JlyXOBHO-KYJIbTYpPHHI TPOCTIp
e(eKTHUBHOTO JiJIepa BUCTYIAE MPEAMETOM
BuBuYeHHs O. PomanoBcbkoro ta H. Cepenu.
A 1e, Ha Hamle NEpEeKOHaHHS, BXKE MOXHA
pO3TISAaTH K BaKJIMBY YMOBY IHTEINIIEHT-
HOCTI Jijepa.

Jlnst migepa BKpad Ba)KJIMBOKO € BIIE-
BHEHICTh y C00i, y CBOiX MOXIHMBOCTSX, a
TaKOXX MPHUIIEIJICHHS Bipu B ceOe 1 BIEBHE-
HOCTI y co0i cBoiM mpaniBHuKaM. Tak, ame-
pukancekuii  gocmigauk JDbk. I1. Kotrep,
aHaTi3youn (EHOMEH JIiJIepCTBa BUIATHOTO
arnoHcbkoro mianpuemisi Konocyke Marry-
CITH Ta IPUHIUIN HOT0 poOOTH 3 IpaIliBHU-
KaMH, MIIKPECIIoe, MO “BUXOBAHHA Y Mpa-
[[IBHUKIB 3JIaTHOCTI CIPUHMATH JKUTTEBI
SBHILA 3 MIHIMYMOM YIEpEIKEHOCTI € Oj-
HUM 13 3aBJIaHb Jijepa. [HIe Horo 3aBnaHHs
— JIONIOMOI'TH JIFO/ISIM TIOBipUTH y cebe, a Ta-
KOXX TOBIPUTH y T€, IO Maiike Oyb-sKa po-
6ota 3aificuenna” [4, ¢. 191-192].

Opnna 3 OCHOBHHMX (QYHKIIH Jigepa
[oJIsiTae 'y peanmizamii HUM YIpPaBIiHCHKOL
JISITBHOCTL. Y 3B’A3KY 3 IIUM JIOIUIBHO BHU-
3HAYUTH POOOTH 3 KYJIbTYPHU YIPABIiHHSA,
BukoHaHi 1. I'epuaniBcekoro [1], C. domO-
poBcekoto, O. Kpyriii, O. Hazaposum, C.
[Tazunivem, O. IlonomaproBuMm, C. Pe3Hik,
B. CagxoBum, A. XapueHnko Ta iHmumu. Pa-
30M 3 TUM, CYCIUJIbHO BaXXJIMBUM (EeHOMe-
HOM BHCTYNA€ IHTEIITeHTHICTh. Pi3Hi 1i ac-
HNeKTH JOCHiKyoTh B. Annpymenko, I
Bacsunosuu, B. Kocenko, B. Kpemens, H.
OcunenkoBa, . Ilaciuauk, H. CeBepun, H.
®ynTikoBa Ta 1HmI. [Ipobremu mopani Ji-
JIepCTBa SIK OJIHOTO 3 aTpUOYTIB 1HTENIIeHT-
HocTi anamizye C. Cymep [16].

Hosi peanii cborojieHHs BHUCYBalOTh
HOBI BHMOTH JI0 pUC 1 SKOCTeil jiinepiB, BU-
MararTh HOBUX HIIXOMIB A0 IXHBOI HiATOTO-
BkH. O. PomanoBcekuid, T. 'ypa, A. Kuaumr 1
B. Bonpapenko, po3risnaodu 0coOUCTICTh
CydacHOTO Jifiepa, TMIAKPECTIOTh, IO
“cripaBXHIM JIJIEpOM MOXe OyTH TUIbKH
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Taka JIIOJAMHA, KA KOPHUCTYETHCS OBIPOIO
CBO€1 KOMaH/I1, IEMOHCTPY€ BMIHHS ILIBUIKO
IPUCTOCOBYBATHCA JI0 3MiH, Ma€ CTpaTeTiyHe
1 aJanTUBHE MUCJEHHA, Bipy B cebe 1 KO-
MaHJly, Ma€ Xapu3MaTH4Hi 3MI0HOCTI 1 cuiy
Boui. [Ipu bOMy BiH € YECHOIO 1 BIAKPHUTOIO
JIOAMHO0. AJie, 00 JOCATTH CHPaBKHBOTO
ycmixy, Jiepy HeoOXimHa cBoOoaa, camoc-
TIAHICTB 1 aBTOHOMHICTE” [6, ¢. 58]. Tyt Ta-
KOXX HaBeJIeHa CYKYIHICTb sIKOCTEH, skl Ma-
I0Th OyTH NpHUTaMaHHI IHTEIIreHTOBI, X04a
po 11e 0e3MmocepeHbO 1 HE WIEThCA.

OnHi€0 3 XapakTepHUX PUC IHTEINI-
IeHTa BUCTYIIA€ TOJIEPAHTHICTh. AHANI3YIOUH
ii B KoHTEeKcTI JimepcrBa, JI. CepreeBa ta ii
CHIBaBTOPU HHUILYTh, 10 “Ipobiema ToJe-
paHTHOCTI Ha0ysa 0cOOIMBOI AKTyaTbHOCTI 3
PO3BHTKOM 3arajbHOCBITOBHX I1HTETpalliii-
HUX TPOIECIB Yy PI3HUX Tally3sX €KOHOMIid-
HOTO, KYJIBTYPHOTO, CYCHIIBHOTO >KHUTTS,
ocBiTi” [7, c. 188]. H. Annep [10] posrismae
npo0sieMy B3a€EMO3B’SI3Ky MHCTELTBA 1 Jii-
JIepCTBa, sIKa TAKOX ICTOTHOIO MIPOI0 MOXKeE
BBA)KATHUCS OJIHUM 13 aCIEKTiB IHTEIIreHTHO-
CTI JIiziepa.

Buainennsi He BUpilIeHUX paHime
YAaCTHH 3arajibHoOi MNpodJieMH, KOTPUM
NPUCBAYYEThCS JaHa CTATTs J03BOJISE CTBE-
PIKyBaTH, 10 CHOTOJHI III€ BIJCYTHI CHUC-
TEMH1 JOCHIJDKEHHS CYCHUIBHOI MOTpedu y
3a0e3MmeueHH! 1HTEIIreHTHOCTI diepiB. Jlu-
IIal0THCS HEAOCTaTHBO BHMBUEHHMM TaKOX
IUISIXHA, CIOCOOW 1 3acobu (popmMyBaHHS Ta
PO3BHUTKY IXHBOI IHTEIIT€HTHOCTI K BaXKJIH-
BOI aTpUOYTHUBHOI SIKOCTI CIPaBXHBOTO CY-
yacHOro Jijepa. MoxHa Bka3aTu i Ha HE0O-
X1IHICTh 30CE€pEeUTHCS Ha BU3HAYEHHI BaXK-
JTUBOCTI (POPMYBaHHS W PO3BUTKY IHTEJIT€H-
THOCTI JiJIepiB, HA YTOYHEHHI LUIeH LuX
IIPOLIECIB.

®opmya0BaHHA Hineil crarTi (1mo-
CTaHOBKa 3aBJaHHSA). METOI OCIIHKEHHS
BU3HAYEHO MOIIYK IUISAXiB PO3BUTKY 1HTENi-
TEHTHOCTI JIiJIepiB 1 MOCWJICHHSI IXHBOTO ITi-
JIECTIPSIMOBAHOTO TMO3UTHBHOIO BIUIMBY Ha
TPOLIECH CYCIIIIBHOTO PO3BUTKY. Merscs
HacaMIiepes] Mpo MOJAbIIy JeMOKpaTHh3a-
I[I}0 CYCIUJIBHUX BITHOCHH, PO3BUTOK IYyXO-
BHO-KYJIETYPHOT'O MIPOCTOPY Ta CUCTEMH Ty-

MaHICTUYHUX KUTTEBHX MiHHOCTeH. Cepen
3aBAaHb TpeOa HAroJOCHTH Ha HEOOXITHOCTI
3 CUCTEMHUX TO3UIliil BU3HAYUTH IPYHTOBHI
MoTpeOU Cy4acHOTrO CYCIIJIBLCTBA B 1HTEIIre-
HTHUX Jifgepax. [IpoaHamizyBatu OUIAXH,
crocobu 1 3acobu edeKTHBHOTO (GOpMYy-
BaHHS 1 PO3BHUTKY IHTENITCHTHOCTI JiiepiB,
HacaMIiepes] B CHUCTeMi iXHbO1 mpodeciiiHoi
MIATOTOBKH B 3aKjafgax BHINOI OCBITH, 00-
I'PYHTYBaTH HEOOXIAHOCTI MPUILEIIIICHHS JIi-
JiepaM IHTENIIMeHTHOCTI SIK O/IHi€T 3 aTpuOy-
TUBHHUX SIKOCTEH, 110 XapaKTepPU3YIOTh IXHI
0COOMCTICHMI PO3BUTOK Ta iXHIM Jigepch-
KU TOTEHIIad, BU3HAYUTH LTl Qopmy-
BaHHS 1 PO3BUTKY IHTENIT€HTHOCTI JiJepiB
K YMOBH iXHBOTO €(E€KTHBHOTO BIUIUBY Ha
CBOIX TMPUXWIBHUKIB 1 MOCIIJOBHUKIB, Ha
IHIIUX JIFOEH.

Buxkiaax oCHOBHOro marepiaiay [10-
CJiXKeHHs1 3 TIOBHUM OOIPYHTYBaHHIM
OTpUMaHUX HAayKOBHX pe3yibTariB. [llupoke
po3MaiTTs chep JIFACHKOT MiSIIBHOCTI Ta BH-
KOHYBaHMX 3aBJIaHb 1 (YHKIH 3yMOBIIOE
pi3HUIl XapakTep CyCHiIbHUX BUMOT JIO Jii-
JIepiB Ta J0 iXHIX OCOOWCTICHUX PHUC 1 SIKOC-
teit. [IpoTe cyTh peHOMEHY JiepCcTBa BiJK-
pHBa€ MOJJIMBOCTI TIEBHOTO IXHBOTO Yy3a-
raJIbHEHHS 1 TOOYJOBH CBOEPIIHOT 1€papxiy-
Hoi Mozem Jizepa. B Hiil #oro migepceki
pHCH 1 IKOCTI MatOTh OyTH 3rpyHOBaHi y HU-
3Ky KoMIulekciB. Humu mnepenyciMm BHCTY-
naroTh npodeciifHa 1 coliaabHa KOMIETEHT-
HICTh, BOJIBOBI SIKOCTi, 3araiibHa 1 mpode-
CifiHa KyJbTypa, MOpaJIbHI NMPUHIUIH 1 I1e-
pPEKOHaHHS, J100pe PO3BUHEHI KOMYHIKaTH-
BHI 3110HOCTI Ta BIAIIOBIJAJIBHICTE 38 MOXK-
JUBI pe3ynbTaTd 1 HACHIAKK HOro Iii 1 mo-
BeIiHKH (puc 1).

BaxnuBo mMigKpecauTH, 10, MOMPH
3BUYHE PO3YMiHHS (PEHOMEHY JiepcTBa SK
OJIHOOIYHOTO IMJIMBY JOMIHYBaHHS Jijiepa Ha
HIIUX JIIOJeH, Hacamrepea Ha CBOiX MPUXH-
JIBHUKIB 1 IIOCJIIJOBHHUKIB Ta IXHBOI'O ITiIAIIO-
PAIKYBaHHS HOro BOJIi, B JIMICHOCTI cucTeMa
IXHIX B3a€cMOBIIHOCHH BHUABIISIETHCA Hada-
rato cknaadimor. IlepenyciM HeoOXiTHO
maMm’siTaTv, 10 cama TosiBa Jiijepa Bin0yBa-
€TbCS BU3HAHHAM HOTO JIJIEPCHKUX pHUC 1
poJii oro ocobucTocTi B KOJIEKTUBI 3 OOKY
JOJIeH NOr0 OTOYEHHH.
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corjajibHa
KOMIIETEHTHICTH

npoceciitaa
KOMITIETETHICTD

MOpaJbHi
TMPpUHIAIN

BOJIHOBI

IMEPEKOHAHHA

SIKOCTI 1HTEJIEreHTa

-nmigepa

KOMYHIKaTHBHI
3010HOCTI

mpoceciitaa
KyJIbTypa

BIITOBITAJIHHICTE

3arajbHa
KyJIbTypa

Puc. 1 Ocnosni sxocmi inmenicenma-nioepa

KpiM TOTO, HE TUIBKU 1€ OTOYCHHS
3a3Hae creurdiyHoOro BIUIMBY Jlifiepa, aje i
caMo 3JIIHCHIOE TICBHUH BIUIUB HAa HHOTO, 1H-
KOJIM JTOCUTh BiTUyTHHI. XapakTep, Chia Ta
IHTCeHCUBHICTh BIUTUBY OTOYEHHS Ha JizIepa
ICTOTHOIO MIpPOI0 BU3HAYAETHCSA  SKICTIO
[IbOTO OTOYECHHS. MaeThcs Ha yBa3i OCBIT-
HbO-KBaJi(iKaliiiHUH piBeHb JItOJeH 13 oTo-
YeHHS, IXHIH OCOOMCTICHHM 1 TyXOBHO-KYITb-
TYpHUN PO3BUTOK, KHUTTEBI I[iTI Ta I[IHHOCTI,
iXHs 3aranbHa 1 mpodeciiiHa KyabTypa, iXHs
MOpaJlbHICHa, TpaBoBa 1 MOJITHYHA KYib-
Typa, BIANOBINATBHICTE Ta BUMOIJIHBICTD,
BIIEBHEHICTh y cO01 Ta y CBOIX MOXKJIUBOCTSIX
Toto. OCKITBKH X 3aBISKA HAYKOBO-TEXHi-
YHOMY Ta COILiaJIbkHOMY MPOTpecy piBeHb po-
3BUTKY WX XapaKTEPUCTHK TOCTIHHO 3pOc-
Ta€, BIAMOBIAHO 3POCTAIOTh BHMOTJIMBICTH
JI0 Jijepa 3 OOKY OTOYCHHS Ta BIUTHB IIHOTO
OTOYEHHSI Ha Jijepa, Ha HOro MisUTbHICTB,
MOBEJIIHKY 1 Ha HOT0 CTaBJICHHS IO JIFOJICH.
PesynpraToM 1poro BIIMBY HocTae mpode-
CIiHMIA Ta OCOOMCTUIN aBTOPUTET JIiIepa.

[TocriifHe 3pocTaHHS TUTOMOI Baru
IHTETIEKTYaIbHUX PI3HOBU/IIB TIpalli B 3ara-
JBHIM CTPYKTYpl JIOJCHKOI MAISIIBHOCTI Ta
MOCUJIEHHST 11 TBOPYOTO XapakTepy 3yMOB-
JI0€ TIOCTYNOBE 301UMBIICHHS YHCEIhHOCTI
inTenirennii. Ii xapakrepauMu prucamu, Kpim
TBOPYOi PO3YMOBOI Ipalli BHUCTYyNae e i

MParHEeHHS MOIIUPIOBATH KYJIBTYpY Ta JIyXO-
BHICTb cepell HaceleHHs. Boanouac npen-
CTaBHMKAM IHTEJIreHIIi HEepiIKo mpuTa-
MaHHI CaMOBIIEBHEHICTh Ta 3aBUILEHA CaMO-
OIliHKa, HAJMIPHUI €roi3M Ta 3a3JpiCTh JIO
YCMIXiB 1 JHOCSATHEHb 1HIMX Jtoaeil. 3ycTpi-
YarOThCS 1 HEJIOCTAaTHHO OOIPYHTOBAHI IPO-
SABU CcHpoO KepyBaTH JIIOJbMHM Ta IXHBOIO
CHUITBHOIO TiSUTBHICTIO.

3a 1MX yMOB y BIATOBIJHIN CIUIBHOTI
BUHHKAae 00’€KTHUBHA MOTpeda B TAKHWX JIiJie-
pax, siki 6 Oynu BU3HAHI BCiMa 1 WieHaMH 4d
NpUHANMHI OUThIIiCTIO 3 HUX. BOHM MaroTh
OyTu 3JaTHUMH BIUIMBATH HA JIIOJIEH 1 3TypTO-
BYBaTH iX, IO JO3BOJIWIO O CIIPSIMOBYBATH
YYaCHHKIB Ha HaJIe)KHE BUKOHAHHS 3aBIaHb 1
(GYHKIIH, METOI0 SKUX € JTOCSTHEHHS IiJIel
(YHKIIOHYBaHHS 1 PO3BUTKY M€l CHUIBHOTH.
OCKUTbKM 11 CKJIQJ YTBOPIOIOTH TIEPEBAKHO
IHTENITeHTH, OJHIEI0 3 BU3HAYAIFHUX YMOB
e(eKTUBHOCTI TisUTBHOCTI Jifiepa ¥ yCHinmHoi
peaitizaiiii HUIM HOro JiIepChbKOro MOTEHIaTy
BUCTYIIAE, KPIM CYTO JIJCPCHKUX PUC 1 SKOC-
TeH, e Horo BUpasHa Ta MiJKpecieHa HTei-
TeHTHICTb.

Omxke, masa 3a0e3MeUeHHsT 0a)KaHOTo
XapakTepy BIUITMBY JIiiepa Ha JFOACH, CUIH i
e(eKTUBHOCTI LIbOTO BIUIMBY HEOOXITHHH 1
OUTBII BUCOKHMI y TIOPIBHSIHHI 3 IIMMH JIIO-
JIbMH piBE€Hb PO3BUTKY NPUTAMAHHUX HOMY
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npodeciiHUX 1 OCOOUCTICHUX PUC 1 IKOCTEH,
IXHS LUICHICTh 1 CHCTEMHa €aHiCTh. BoHa
YTBOPIOE KOMIUIEKCHY XapaKTEePHUCTHKY, ce-
HCOM SIKOi BUCTYIIA€ 1HTEIITCHTHICTB JIiiepa.

TakuM 4MHOM, BBa)XKaeMO IMPaBOMIp-
HUM BIIEBHEHO CTBEp/DKYBaTH, IO II€BHA
CHUIBHOTA HE TUNBKH BH3HAYA€E JIIOJUHY Ji-
JIEpOM, 4acTo 31 CBOTO CKJIaAay, ane il popmye
HOro moTiM BIAMOBITHO IO CBOIX IIUJIEH, Ipa-
THEHb 1 MoTped, BIAMOBIAHO 10 CTparerii
CBOTO PO3BHUTKY. JliZilep yTOUHIOE 1110 CTpaTe-
rit0, KOHKpETU3ye 11 1l ¥ 3aBIaHHS Ta PO3-
NOJise X MK BUKOHABIIMH, (OpMy€e Ta
peali3ye cUCTEMYy HaJeKHOI MOTHUBAIIi JIo-
neit. IlepeOir BKa3aHMX MPOIECIB CBIAYUTH
HE TPOCTO MPO AMHAMIYHUN XapakTep CHUC-
TEMH B3a€EMOBIJHOCHH Jijiepa 3 HOro oro-
yeHHsIM. CaMe 3aBISIKM TaKOMY iX XapakTepy
BiZIOYBAa€THCS CBOEPiHA KOEBOJIOIIS ydac-
HUKIiB IIUX B3a€MOBIJHOCHH. i ceHc monsrae
y TIEBHOMY iXHBOMY B3aEMHOMY IPHCTOCY-
BaHHI 3T1/IHO 3 BUMOTaMHU Ta OYiKyBaHHSIMHU
BiJITOBITHUX CTOPIH.

JlificHo, KepiBHUK YU HEPOPMaTIbHHM
Jiiep MEeBHOI CIIJILHOTH BCIEO CBOEKO JIisTh-
HICTIO 1 MOBEIIHKOI HE TIIBKU CIPSMOBYE
Trofei Ha eeKTHBHE BUKOHAHHS 3aBIaHb 1
byHKIiH, nepeabadeHNX MIISAMHU IXHBOI CITi-
JIbHOI mistibHOCTI. BogHouac BiH CBOIM cIie-
U(IYHUM JIIIEPChKUM BIUIMBOM (Qopmye i
3abe3neuye  (GOPMYBaHHS  CIPHUATIUBOTO
IICUXOJIOTIYHOT0 KJIIMaTy B KOJIEKTUBI H J10-
TPUMaHHS HOPM MOpaJli Ta KOPIIOPATHBHOI
KynbTypu. llle omHuM 3aBIaHHSAM KepiBHUKA
AK JiJiepa BUCTyNae 3a0e3MEUYEeHHs HaJexX-
HOT0 MpOQeciitHOro Ta 0COOUCTICHOTO PO3-
BUTKY TiJJIETIINX, MMiJABUIIEHHS PiBHS IXHBOI
3arajbHOi 1 MpodeciiiHol KyapTypu. Y pasi,
KOJIM 3HauHy YacTUHY BIAMOBIJHOI CHiJIb-
HOTH CKJIaJal0Th TIPEJICTAaBHUKW 1HTEIIreH-
i, Jigep BpaxoBye M0 OOCTaBUHY, BiJO-
Opaxae ii B XapakTepi 31HCHEHHS CBOTO
BIJIMBY Ha JIIOJIEH 1 y CBOIM MOBEiHII Ta Y
B3a€MOBITHOCHHAX.

Tum camum minep pakTHUHO 3a3HAE
SIBHOT'O YM HESIBHOTO BIUIMBY 3 OOKY CBOTO
OTOYEHHSI, CHpuiiMae 1 npuiiMae Horo, aKTH-
BHO DPO3BHUBAIOYM PIBEHb CBOE€I TyXOBHOCTI,
KyJBTYpPH Ta 1HIIUX PUC 1 SIKOCTEH iHTelire-

HTa. OTOYEHHS XK Jijepa, MOMIYaroud el
PO3BHUTOK, LIECHPSIMOBAHO OPIEHTYE HOTro
BEKTOp Ha cHUCTeMHE ()OpPMYBaHHS CIpPaBK-
HBOI 1HTEMreHTHOCTI Jinepa. Ilpum npomy
BUKOPUCTOBYETHCS 1 OCOOMCTHI TpPUKIIAZ
IHTEJIITEHTHUX TPEJICTAaBHUKIB OTOYEHHS, 1
XapakTep IXHbOTO CIIKYBaHHS SIK MK CO-
0010, TaK 1 3 JIIepOM.

[HTEeNreHTHICTh K€ CcaMoro Iiaepa,
gKka (OPMY€eTbCSI 1 PO3BUBAETHCS 3@ LIHUX
YMOB, TIOCTYNOBO 1 HEYXHJIBHO IOCHIIIOE
HOro JiiepcbKUi MOTEHIal, PO3IIUPIOE 5K
KOJIO WOTO0 NMPUXWIBHUKIB 1 MOCIIJOBHUKIB,
TaK 1 CIEKTp €(DEKTUBHHX IIIAXIB Ta 3aC001B
fioro BIUIMBY Ha Jroneidl. Byke Tinbku came
YCBIAOMJICHHS JIIZIEPOM CHIIU THX PHUC 1 KO-
CTEi, SIKi MOB’A3aHi 3 POPMYBAHHSIM 1 PO3BH-
TKOM HOro 1HTEIIr€HTHOCTI, ICTOTHO ITiJIBH-
IIye WOro BIIEBHEHICTh y CO0l Ta y CBOIX
MOXIIUBOCTSIX. BiH oTpuMye nonaTkoBi Ba-
xKeJl e(peKTUBHOTO BIUIMBY Ha JFONEH, Mpu-
YoMy cama Jisl IbOTO BILJIMBY IHOIIMPIOETHCS
Ha iXHI SIK palliOHAIBHY, TaK 1 Ha EMOIHHY
chepu. Lle monae fiomy AifioBOCTI i moBaru 3
OOKY IiUIETTINX Ta 3MIIHIOE HOTO aBTOPUTET.

Po3rnsaaroun 3aKkOHOMIPHOCTI caMo-
PO3BHUTKY CKIIQJHUX CHCTEM, CHOCTEPIraeEMo
3 0JHOTO OOKY, BILUIUB Ha (POPMYBaHHs 1 po-
3BUTOK XapakTepy B3a€MOBIAHOCUH Jiifiepa
Ta HOro miAjerivx 4u NpUXUIBHUKIB MHO-
JKUHU 00’€KTUBHMX 1 Cy0 €KTUBHUX UYUHHU-
KiB pI3HOT IPUPOAHU, IKUH Ma€ ayalibHY MpH-
pony (€ KOHCTPYKTHBHMM Ta JECTPYKTHB-
HUM). 3 HIIOTO OOKY, B CEPEIOBUIIIL JIFO/ICH,
3 AKUMHU JIIJIEp CHUIKYETHCS 1 CHIBIPALIIOE, €
pI3HI MO3ULi, pi3HE CTaBJIEHHS JI0 HHOIO
Jrofiel 3 pi3HUM pIBHEM BUXOBAHOCTI, KYyJIb-
TypU Ta IHTENIT€HTHOCTI, MCUXOJOTIYHUMHU
XapaKTepUCTUKAMU, IIJIIMH Ta iHTepecaMu.

Bce 1e ycknanHioe po3BUTOK IHTENI-
TeHTHOCTI Jlijiepa 1 3Mylllye BU3HA4aTu ede-
KTHUBHI IUISIXU 1 CIIOCOOM 11 PO3BUTKY Ta Ii-
JIeCTIpSIMOBAaHO BHKOPHCTOBYBATH iX B CHC-
TeMi TpoeciitHOT MiITOTOBKU Ta BUXOBaHHS
Jifepa y 3akiajax BUIIOI ocBiTH. OJHAK MpH
IbOMY CJIiJT BUXOJUTH 3 IHHOBAIIHHOTO Xa-
pakTepy 1poro 3aBnaHus. Jis iioro ycmim-
HOTO BHKOHAHHS YSBISETHCS HEIOCTaTHIM
3aCTOCYBAaHHS TPAJAMLIAHUX METOJIB Ha-
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BYaHHs. [lepeBakaHHS TEOPETUYHMX ITiJIXO-
JiB 1 JICKIIMHUX 3aHATh MAa€ IMOCTYIMUTHUCS
MicIleM BHpa3Hill MpaKkTUYHIA CHPSIMOBAHO-
CT1 M 3aCTOCYBaHHIO aKTMBHUX METOJIB Ha-
BYAHHS Ta IHHOBAI[IHHUX NEIaroTiYHUX TeX-
Houoriii. Mnerscs MepPeBaKHO MPO JUIOBI Ta
POJIBOBI irpH, MPO aHali3 KOHKPETHHX IPO-
OJIEMHMX CHUTYaIlili, MATOTOBKU, TPUHHATTS
Ta OOTPYHTYBAaHHS YIPABIIIHCHKUX PIIICHB.
[Tpu uboMy 0060OB’SI3KOBUM CKJIQJIHUKOM IiJ-
TOTOBKHM Ta BUXOBAHHS CYYaCHUX JIJEPIB K
CIIPaBXHIX IHTEITCHTIB € TaKOXX HaJIe)KHE
BUBYCHHS HUMH ITUKJTY COLIAJIbHUX Ta Tyma-
HITapHUX JTUCIMILIIH.

Bkpaii BaxnuBy poib y hopMyBaHHI
i po3BUTKY mpodeciiiHoi 1 coliabHOT KOM-
NETeHTHOCT] JIiZIepiB Ta iXHBOI IHTEIITeHT-
HOCTI Ma€ BiJirpaBaTH IOCWJICHHS poyli K
IUTOMOI Baru CamoCTiIHHOI POOOTH CTyIeH-
TiB. 3aBISKH IIbOMY OUIBIIICTh 3 HUX OTPH-
MYy€ MOKJIUBICTh YCBIJIOMJIGHHS CBOTO Jii-
JIEPCHKOTO MOTEHIlially Ta HOTO PO3BHUTKY K
¢axiBusg, OCOOMCTOCTI Ta IHTENIreHTa, IO
AKTUBHO CIPUSIOTH CYCIIJIBHOMY IIPOTpecy.

BucHOBKM 3 1aHOro AOC/iIKeHHS
Ta MEPCIEeKTUBU MOJAIBIINX PO3BIJIOK Y Ja-
HOMy HampsMky. [lo-mepue, xopeHi cycmi-
JHHOI MOTPEOU B IHTENITCHTHUX JIiAepax Mo-
JSraloTh y caMiid HPUPOJl JIIOJUHHU, 4Yepes
Ky BOHa 0arato B YOMY MOKJIQJAa€ThCS Ha
bora, Ha niznepiB, Ha Bianxy 1 ep:KaBy, BOJI-
HOYac 3HiMarouu 3 ce0e BiJIMOBIIANBHICTh 32
cebe 1 3a CBOE KUTTA U AIsUIbHICTh. PO3BUTOK
K€ OCBIUEHOCTI W KyJIbTYpH JIOJIeH Ta 3poc-
TaHHsI YUCEJIBHOCTI 1HTEJIreHIIT B CTPYKTYpi
HaCeJIEHHsI 3YMOBJIIIOE€ HEOOX1JHICTh pPO3BU-
TKY IHTEJIIFeHTHOCTI ¥ KyJIbTYpH JIiJIEPiB.

[To-gpyre, npouec popmyBaHHs 1 po-
3BUTKY IHTEJIIF€HTHOCTI JIi/IepiB BUMArae po-
3poOKH Ta IIJIECIPSIMOBAHOTO BUKOPHCTAHHS
e(eKTUBHUX NUIIXIB, CIOCOOIB 1 3ac00iB, a
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