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PROJECT BASED LEARNING AND ITS ROLE IN THE PROCESS OF TRAINING
FUTURE PROFESSIONAL LEADERS IN UKRAINIAN TECHNICAL
UNIVERSITIES

Absrtact: the article is devoted to the problem of training future professional leaders of
various specialties as organizers of the scientific, technical and social revival of Ukraine. The
study found that it is expedient to organize the training of such leaders in engineering higher
education institutions, which is especially important in the context of russia's aggression
against Ukraine. The analysis of literary sources has shown that the key problems of modern
social progress are related to leadership, competitive strategies, and a creative approach to
teaching in higher education using innovative learning technologies. An experiment was
conducted on the application of problem-based learning technology in the process of training
future specialists-leaders at the National Technical University ‘“Kharkiv Polytechnic
Institute”. The article presents a number of factors that determine the feasibility of using
various forms of problem-based learning in combination with other interactive technologies to
solve the problem of improving the quality of training of leaders-specialists in various
specialties.

Key words: leader; problem-based learning; specialist; innovative technologies;
specialty; quality of training.

Olexandr Romanovskiy, Olena Lapuzina

An extended abstract of the paper on subject of:
“Project based learning and its role in the process of training professional leaders in
Ukrainian Technical Universities”

Problem setting. One of the global market. All this will contribute to a
important directions, especially in the  more active integration of today’s youth into
context of russia’s aggression against the world and Ukrainian scientific and

Ukraine, is the task of forming a high-quality  educational environment, the assimilation of

training of future professional leaders as
real carriers and organizers of the scientific,
technical and social revival of Ukraine. It is
in the conditions of martial law, when russia
attacked Ukraine and constantly continues
its aggressive actions, that it is extremely
necessary to wuse the latest innovative
interactive technologies to train professional
leaders who will be able to quickly rebuild
our country, create a developed
technological state that will become a full
partner and competitive. a participant in the

new ways of obtaining scientific knowledge,
the emergence of a generation of. To realize
this important goal, the use of problem-
based will be usefull in forming professional
leaders, talented researchers, innovators and
start-upers.

Recent research and publication
analysis shows that a significant number of
scholars have considered the problem of
leadership education. Issues of leader skills
development in applicants for higher
education have been the subject of research
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by both foreign (R. Casse, R. Claudel, B.
Bass, J. Kotter, R. Riggio, A. Sadeghi) and
Ukrainian  researchers Abashkina O.,
Astakhova V. Babaev, O. Bandurka, B. Bass,
S. Bocharova, T. Gura, S. Kalashnikova, O.
Ponomarev, O. Romanovskiy and others.

B. Bass and R. Reggio [2] focus on
creative teacher-leaders who will form a new
generation of future specialists-leaders. J.
Konger, L. Zinner, E. Sokol, and L.
Tovazhnyansky [6, 8, 13, 15] made a
significant contribution to the systematic
study of the phenomenon of the leader and
have proven the necessity and value of
constant scientific research by teachers in
the teaching process. The investigations
about leadership focused on knowledge and
innovation are given in studies of A. Sadeghi
and J. Kotter, [9, 12]. The studies of O.
Romanovsky and O. Ponomarev on the
problems of charismatic leadership, define
main  behavioral attributes and the
possibilities of their measurement [11]. In his
works, Mohizola Anjorin [10] emphasizes the
importance of information exchange between
educators of different countries.

Paper objective of this article defines
the current trends in the training of future
specialists-leaders in technical Ukrainian
universities and  determine  specific
educational technologies, like problem based
learning in training of professional leaders,
for their implementation.

Paper main body. The combination
of direct teaching in classrooms with the use
of problem-based learning (PBL) and
interactive methods, such as gamification,
Brainstorming, Peer-to-Peer Learning, Case
Study, distance courses, online
presentations, etc., forms the ability of
students to work effectively, independently

make non-standard decisions, take a
comprehensive approach to evaluating
results — which prepares the future

professional leader for any field of his
activity.

Analysis of the problem of using
problem-based learning (PBL) in the
practice of training leaders in education

shows that it is an effective mechanism for
higher education institutions [3, 16].
Researchers define PBL as a process that
begins with the definition of a problem [12,
17]. In a PBL environment, students learn
curriculum content in the context of high-
impact issues they may face in the workplace
in the future. Problem solving is used as a
stimulus for new learning, not as an object
for applying previously learned concepts.
PBL uses corporate group learning. The
teacher acts as a facilitator and instructor
for groups during training [5]. In PBL,
students learn to tackle serious work-related
issues that cover staff development,
leadership, educational and professional
changes and also business culture. PBL puts
the disciplines at the service of the
profession, not the other way around [4].
Moreover, resources and materials for
preparing and conducting classes are taken
from real research, reviews, reports,
interviews with successful scientists and
businessmen and adapted educational
policies and practices to the needs of an
increasingly diverse student group. Students
implement proposed solutions to PBL
problems with the help of computer
technologies and make presentations or
reports for the purpose of further group
discussion, i.e. the solution of the problem
ends with an active performance that
imitates the real activity of a specialist-
leader. Depending on the specific problem,
the solution to the problem situation can be
demonstrated using a variety of innovative
products such as Mind Mapping technology,
conducting a presentation for a mock
commission in which a student group will
act, conducting a simulation conference on
solving a problem using Brain Storming
technology, and so on.

The constant eimplementation in
providing quality education and forming
students’ leadership qualities is implemented
in the activities of the National Technical
University “Kharkiv Polytechnic Institute”
(NTU ‘KhPI”) with the help of innovative
learning technologies. In 2020-2021, an
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experimental study on the application of
problem-oriented learning (PBL) technology
as one of the alternative additional strategies
for educating leaders was conducted at NTU
“KhPI”. 98 students of NTU “KhPI” and 20
engineers of enterprises in Kharkiv, where

master's students underwent practical
training participated in the study.
The analysis, experiment and

systematization of the results were carried
out in three stages. At the first stage, the
study of theoretical and applied research
was carried out. At the second stage, the
program and methodology of experimental
work were developed; the criteria of the
leadership  qualities  formation  were
clarified; a bank of cases on leadership
issues was developed; experimental classes
using the technology of problem-oriented
learning were conducted. At the third stage,
the experimental results were verified.

The topics of the case projects, which
were considered at the experimental classes,
covered important problems that meet the
requirements for the formation of leadership
psychological qualities.

At the end of the experimental course,
it was determined that the implementation of
project-oriented training, to a large extent,
solves the problem of quality training and
improves the educational process for the
formation of future specialists-leaders. It
should be noted that at the end of the

IlocTranoBka npodaemu y
3arajJibHoMy BHMIVISIAI Ta i 3B’S30K 13
BOXJIMBUMHM HAYKOBUMM YU MPAKTUYHUMHU
3aBAaHHAMU. OJHUM 13 BaXJIUBUX HAIPSMIB
PO3BUTKY  Cy4YacHOCTI,  HalleHoi  Ha
CTBOPEHHSI HAYKOEMHOT TEXHIYHOI MPOTYKIIIT
Ta OpIEHTOBAHOI Ha PHHOK BHCOKHUX
TEXHOJIOTIH, € BHPIIIEHHS 3amadi
“nomynsipuzanii  Hayku’,  NPHILETUICHHS
1HTEepecy 10 3100yTTS HAayKOBUX 3HAaHb
cydacHii Mmojoxi VYkpainu. He MeHm
BaXJIMBUM, 0COOJIMBO B yMOBax arpecii Pocii
npoTH  YKpaiHM, € 3aBAaHHSA  SKICHOI
M ATOTOBKH ManOyTHIX JaepiB-
npodecioHalliB K CHpPaBXKHIX HOCIIB Ta

experimental classes, the students, along
with gaining knowledge and leadership
skills, also increased their self-esteem,
creative potential, formed new
communication skills, and improved the
psychological atmosphere in the group.

Conclusion of the research.

1.In the conditions of ongoing
aggression  from  Russia,  Ukrainian
educators should focus on methods of
training teacher-leaders, who, in turn, with
their inspiration, knowledge, skills and
support, will form a powerful cohort of
student-leaders —  future  professional
specialists, with a high level of potential for
rapid changes, the ability to develop and
restore our state.

2. Using problem-based learning
technology will help educators prepare
students to learn new knowledge that they
will need later in their careers.

3. PBL encourages students’
independent learning, the search for
additional information necessary to solve the
problems they face in their study modules,
which is especially important for the
development of leadership in education in a
period of change, and best meets the current
challenges of higher education in Ukraine.

4. Properly  constructed training
using PBL will help prepare qualified
professionals who are not afraid to take new
steps in the profession.

OopraHizaTopiB HayKOBO-TEXHIYHOTO 71
COLIIAJILHOTO B1/Ipo/keHHsI YKpainu. Came B
YMOBaxX BO€HHOTO CTaHy, KOJHM TPHUBAIOTh
IHTEHCUBHI ~ arpecuBHl  [Jii, €  BKpai
HEOOX1THUM 3aCTOCOBYBATH HOBITHI
IHHOBAIIIMHI 1HTEPAKTUBHI TEXHOJIOTII st
HiATOTOBKM  NpodecioHamiB-IiAepiB,  sKi
3MOXYTh  IIBUJIKO  BiAOyIyBaTH  HaIlly
KpaiHy, CTBOPUTH PO3BUHYTY TEXHOJIOTIUHY
JIepkaBy, sKa  CTaHe  IOBHOIPAaBHUM
NapTHEPOM Ta KOHKYPEHTOCHPOMOXHHUM
YY9acHHUKOM Trio0anpHOrO pUHKY. Bce 11e
crpusiTUMe OUTBbII  aKTHBHIM  iHTerpamii
CyyacHOi MOJIOJl y CBITOBE 1 YyKpaiHCbKe
HAYKOBE Ta OCBITHE CEPEJIOBUILIE, 3aCBOEHHIO
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HOBHX CHOCO0OIB OTpPUMaHHS HAYKOBHUX
3HaHb, TMOfABI MOKOJIHHSA  TaJaHOBUTHUX
JOCHITHUKIB, 1HHOBATOpPiB, CTapTamepis.
BaxnuBo  3a3HauuMTH, 10  KOHIEMI[SA
OCBITHBOI MiATOTOBKM MaiOyTHIX JifepiB —
CydyacHMX BHKJIaaayiB, (axiBI[iB y Tarys3i
KOMIT'IOTEPHUX  TEXHOJIOTiH,  IHXKEHepii,
ekojorii  Tomo, Mae Oa3yBaTHCS Ha
GbyHIaMEHT1 HAlIOHATBHOI KOHIICTIII1 BUIIOT
ocBiTH, a came, Ha “Crparterii pO3BHUTKY
Bumoi oceitm B Ykpaini Ha 2021-2031
poku” [15], ska BH3HA4Yae Micle BHIIOT
OCBITH y CYCIHUIBCTBI ¥ €KOHOMIIll KpaiHH.
Kpim Toro, € Bkpalli  HEOOXiTHUM
BpPaxOBYBaTH MDKHAPOIHHUHN TOCBIA y JMaHIii
chepi.

AHai3 OCTaHHIX JOCJIIKeHb Ta
nyOJaikamiii, y SKUX  3al04aTKOBAaHO
po3B’s3aHHA i€l mpobnemMu 1 Ha SIKi
CIIUPAETHCS aBTOP. 3B’SI30K BU3HAYEHOI TeMU
MOB’SI3aHUI 13 BKIMBUMU HAyKOBHMH Ta
MPAKTUYHUMU 3aBJIaHHSMU 10710
PI3HOMAaHITHHUX aCIEKTiB MEearoriyHoi Teopii
1 MPAKTUKHU JIIEPCTBA, SKUH JOCTIIKYIOTHCS
BIJOMUMH YKpPAiHCBKUMH Ta CBITOBHMH
BUeHMMHU, TakuMu sk B. ba6aes, O.
bannypka, b. bacc, C. Bouaposa, P. Bosiiic,
J. Toynman, T. I'ypa, C. Bepwmiiion, H.
Imiam, C. Kanmamnaukosa, O. IloHOMaphoB,
Jx. Korrep, O. Pomanoscbkuii, B. llleliHoB,
P. Keiic, 1. Kpamep Ta iHmi, € BKkpaid
BaYXJIMBHUM JJIsI BUILIOT OCBITH Y KpaiHH.

[TapanensHO 3 JOCIHIIPKEHHSIMH
saxkicHoro Bukiagaddsg [I. Kacce Ta P.
Knonens [7], 30cepekyoTh CBOIO yBary Ha

HA/[3BUYAHUX KPEaTHBHHUX BHUKJIaJavax-
Jiepax, SKI CTBOPIOIOTh YHIKQJbHUM 1
He3a0yTHIH  OCBITHIA  JOCBiA,  MaloTh

MpUCTPaAcTh 0 CBOEI cepu HaBUAHHS, N0
CBOIX Y4YHIB 1 /0 BHKJIaJaHHS, (HOPMYIOTh
HOBY TreHepalilo MaiOyTHIX (axiBIiB-
JiaepiB, Akl OyQyTh HaauxaTh KoJjer Ta
Mi/UIeTVINX HA aKTHBHI Ail MO0 peami3arii
ITOCTaBJIEHUX 3aBaaHb. I1II9X0M CTaTHCTHKH
1 anamizy pociignukamu b. bacc Ta P.
Pimxio [2], noBeneHO HACTyIHE: MO-TIEpIIIE,
HEOOXIMHICTh Ta IIHHICTb MPOBEICHHS
IMOCTIHHUX HayKOBUX OCIIKEHD
BUKIIaJ]auaMyd y TIpOleCi BUKIAJAHHS Ta

AaKTUBHE 3QJIy4€HHS CTYJEHTIB JI0 HHUX; IO-
Ipyre, IO came JOCHIIKEHHS MOXYTh
JIOTIOMOTTH npodecopam-iiepam,
HOBATOpaM CBO€1 CIpaBH, HE TIIbKU CTaTH
KpalluMH [eJaroraM, a W KpaluyuMu
HAYKOBISIMHU. ICTOTHHUN BHECOK y CHCTEMHE
JOCTIDKeHHsT (peHOMEeHy Jiiepa Ta HOro
OCHOBHHUX TposiBiB Hanexuth J[x. Konrepy,
JI. 3innepy, €.Coxomny, JI. ToBaxHIHCHKOMY
[6, 8 14, 16]. 3 mo3umiii 3abe3meyeHHs
SIKICHOI TIJATOTOBKHU (haxiBIiB-JIiJEPiB BapTO
sragati (opMyBaHHS HampsMy JIJIEpCTBa,
OpIEHTOBAHOTO HA 3HAHHS Ta I1HHOBAIII,
pe3ynbTaTH SKOTO HaBeACHO Yy poboTax
A. Caperi i /Ix. Korrepa, [9, 13]. LlikaBumu
W BaXJIMBUMHU JUIsA Teopii JigepcTBa i
NPAaKTUKA LIIHOBOI TMiATOTOBKH JIAEPIB Yy
cUCTEMI BHIIOI OCBITM € HOCIIKESHHS
O. Pomanogrcrkoro i O. [ToHomapboBa 11010
npobiieM  Xapu3MaTHUYHOTO  JIJAEPCTBA,
BU3HAYCHHS TIOBEIIHKOBUX aTpUOYTIB 1
MOKJIMBOCTEH IXHBOT'O BUMiproBaHHs [12].

Y  cBoix  poborax  Moxizomna
Anmxopud [11] Haromnorrye, 10 BaXKIIUBICTh
oOMiHy iH(oOpMaIier0 MiX  OCBITSHAMHU
pI3HUX KpaiH HE BUKIHMKAE HISIKUX CYMHIBIB,
I JI03BOJISIE OOTOBOPIOBATH WLl KYpCiB,
BUSBISITM ~ cTparerii ~ HaBYaHHA,  SKi
BUKOPUCTOBYIOTh KOJIETH, TPAIFOBAaTH HaJ
bopMyTIOBaHHAM Ta IHTETpaLli€l0 KypCiB,
CTBOpIOBaTH  OpraHizauiiHy  KYJbTYpY,
OpIEHTOBaHY  Ha CTY/ICHTA. OTxe,
npodecioHal-BUKIIaAau-Jiiep MOKE CIpaB/i
JIOTIOMAaraTy CBOIM YYHSIM, aje€ MOro BHECOK
y cdepy BUKIAAaHHS OyJ/le HEMOBHUM, SKIIO
BIH HE TOAUIUTHCS CBOIMU BIIKPUTTSIMHU 3

KoseraMu abo0 He TpoaHali3ye BIacHI
METOH.

Bupinenns He BHMpilIeHHX paHime
YacTHH 3arajibHoi MpodJieMH, KOTPUM

MIPUCBAYYEThCA JaHa cTaTTs. CBITOBI OCBITHI
CTaHJAPTH BHCYBAIOTh HOBI BUMOTH JI0 BHIIO1
OCBITH, Takl sIK: IHIUBIAyalli3allis HaBYaHHS,
BUKOPHUCTAHHS HOBHX iH(opMalliiiHo-
KOMYHIKaI[IfHUX TEXHOJOTiH, MeaarorivHi
IHHOBAIlli, OpraHiyHa €JIHICTb OCBITH Ta
CaMOOCBITH, TpaHc(opMallis poi BUKJIaaua,
dbopMyBaHHSI TIEPEIyMOB Il OpraHizarii
HaBYaHHS  BOPOJOBXK KUTTSA. ChOrojHi
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KJIFOUOBI IPOOJIEMHU COILIAIBbHOTO IMPOTPeEcy
MOB'SI3aHI 3 JIJIEPCTBOM, KOHKYPEHTHUMU
CTparerismu, YIIPABIIHHSAM, TBOPYHUM
MiAXOIOM JI0 KOJEKTHBHOI Mpalli, HOBUMHU
TEXHOJIOTisIMU. TiIBKU TOHM, XTO IMPAIIOE HAJT
npobjemMaMy 3aBTPAIIHBOTO JHS 1 TaKUM
YUHOM TOTye cebe 1 CBOI Opraizaiio 10
HOBHUX 3aBJlaHb, y HelaleKoMy MailOyTHbOMY
Oyne 3aiiMatu Jigmpyroui mosmmii [1]. s
peamizamii  1i€1  BOKIMBOI METH  JTyXKe
MOTY)KHUM Ta €EKTUBHUM € BUKOPUCTAHHS
Cy4acHUX IHTepaKTUBHUX TEXHOJIOT1!
BUKJIQJIAaHHS, SIKI BXKE YBIUILUIN 10 ayaUTOPIi,
SMIHMBIIIM ~ XapakKTep  B3aeMonii  MIXK
CTyleHTaMH Ta  BuKIagadamu. [Ipote
3aJMIIAIOTHCS  BIAKPUTHUMU IO TOJATBIINX
HAYKOBUX TIONIYKIB MIUTAHHS 3 BUKOPUCTAHHS
MOTEHIlialy  MPOOJIEMHO-OPIEHTUPOBAHOTO
HapuanHsa (manmi B Tekeri — IIOH) mpwm
MiATOTOBII MaiOyTHIX (axiBLiB-IiAepiB, 3a
JIOTIOMOTOI0 ~ SIKOTO  ()OPMY€ETBCSI ~ TapHE
HOIATPYHTS  JUIS ~ BUKOPHUCTaHHS  3HaHb,
HABUYOK, PAKTHYHOT'O JOCBi Ty, HAOYTHX Iij
Yyac HaBYaHHS, Y MaOyTHIN AiSTBHOCTI MpO-
decionana-miaepa. JlocmimkeHHs, TpoBEIeHE
aBTOpamu, mnepeadavyae BUCBITIIUTU KIHOYOBI
NPUHIMIK ~ Ta  [EJAaroriyHi  TEXHOJIOTIi
MpOOJIEMHO-OPIEHTOBAHOTO HABYaHHA  MiJl
yac MiJIrOTOBKM MaiOyTHIX JiJepiB-(paxiBIiiB
y TeXHIYHHUX BHUIIAX YKpaiHW, M0 BKIIOYAE
OuTbIl THY4YKl (QOpPMH HaBYaHHSA, 3MIHY
pOJIbOBOI TMOBENIHKM SK BUKJIAgadiB, TaK 1
CTYJICHTIB.

@®opmyI0BaHHS ~ WiJed  cTarTi
(mocraHoBKa 3aBhaHHs). Mera  Hamoro
JOCTTIPKEHHS — BUSHAYUTH Cy4acH1 TeHJICHITI 1
y HiAroTOBLI MaiOyTHIX (haxiBLIB-JIAEPIB Y
3aKjIajgax BHUINOI TEXHIYHOI OCBITH Ta
OKpECIMTU KOHKPETHI OCBITHI TEXHOJIOTI]
I0J10 iIXHBOI peasizaitii.

Buk/aa ocHOBHOro martepiajy o-
CJiKEHHsI 3 TIOBHUM OOIPYHTYBaHHSM
OTpUMAHUX HAYKOBUX pe3ynbTaTiB. [loen-
HaHHS 0e3M0CcepeTHhOr0 BHKIIAJAaHHS B ay-
JUTOPISAX 13 BUKOPUCTAHHSAM MPOOIEMHO-
OpIEHTOBAHOTO HaBYAaHHS Ta IHTEPAKTUBHUX
METOJIIB, a camMe TaKuX, fK: Trermidikarii,
Brainstorming, Peer-to-Peer Learning, Case
Study, aucraHIiiiHI KypcH, OH-JTaliH Mpe3eH-

Tamii Tomo, — (opMye BMIHHS CTYICHTIB
e(EKTHBHO TPAIIOBATH, CAMOCTIHHO TpHii-
MaTH HECTaHJApTHI PIIICHHS, KOMIUIEKCHO
MIIXOIUTH IO OIIHIOBAaHHS PE3YJIbTATIB,
TOOTO 3IIHCHIOBAaTH MIiATOTOBKY Mai0yT-
HBOTO Jijepa-npodecionana 10 Oyab-IKOl
cdepu HOTo AisUTBHOCTI.

AHaniz  mpoOiieMH  3aCTOCYBaHHS
POOJIEMHO-OPIEHTOBAHOTO HABYAHHS
(ITOH) y mpakTuii MATOTOBKH JiJIEPIB B
OCBITI, CBIAYMTH, IO II€ JI€BUI MEXaHI3M JIjI
3BO [3, 17]. MoxHa cTBEepKyBaTH, IO
BUKJIaa4l BUIIOI IKOJIM HE TIIBKU ITOBUHHI
BMITH 3aCTOCOBYBAaTM Ha TMPAKTUIl HOBI
OCBITHI Teopii BUKJIaJaHHs Ta HABYAHHSA, a U
QJIalITyBaTH OCBITHIO TOJITHKY Ta MPAKTHKY
no motped nenami OimbIl Pi3HOMAHITHOTO
KOHTHHTCHTY CTYJICHTIB, a TAKOK PO3BUBATH
1 mATpUMYyBaTH TyMaHHE Ta eQeKTHBHE

MIHJIUBE CTYJIEHTCbKe cepenoBuiie. e
Halip 3xi0HOCTE TpeacTaBisie  COOOIO
amMOiTHE OaueHHs PO3BUTKY JIJIEPCTBA,

0COOJIMBO TOMY, IO TPOrpaMu MpodeciiHol
HiATOTOBKU MAlOTh JOCATaTU METU HE TUIBKU
OTPUMAaHHSI 3HaHb, a U Cc(HOPMOBAHOCTI
JIEPCbKUX SIKOCTEH, HAaBUYOK Ta BMIHb
IUIIXOM iX BiJIpaIfOBaHHS Ha 3aHATTAX 3
Bukopuctanaam [1OH.

Amnamiz kepen Ta myOmikamii 13
npo0sieMH HaBYaIbHUX TEXHOJIOTIH JiiepcTBa
B ocBiti [13, 18] mae Ham 3Mory BH3HAUUTH
IIOH sax mnpouec, SKUMl TOYMHAETBCA 3
BU3HAYEHHS pooIeMH. OcHOBHOIO
BIZIMIHHOIO PUCOIO NMPOOJIEMHOTO HaBYaHHS €
Te, IO BOHO 3aBXKIU TIOYHMHAETBHCA 3
mpe3eHTalli mpodsieMu, a He TMpe3eHTarlil
KOHLIENTYaJbHOTO 3MICTy. Y cCepeloBHII
[IOH crynenTn BUBYAIOTH 3MICT HAaBYAJIBLHOT
porpaMu B KOHTEKCTI MpoOJjeM, 3 SKUMH
BOHU MOXYTh CTHKATHCS B MallOyTHhOMY Ha
pobouomy micui. Bupimenns mnpoOiemu
BUKOPHCTOBYETHCS SIK CTHMYJ JUII HOBOTO
HAaBUYaHHSA, a HE SIK 00 €KT JUIS 3aCTOCYBaHHS
paHimre BUBYEHUX KoHuenii. Llsg dyHkIis €
OIHHUM 13 KUIBKOX croco0iB, skumu ITOH
BIJIPI3HSAETHCS BiJ IHITUX METOIB HAaBYAHHSI.
[TOH BUKOpHCTOBYE KOPIOpPAaTHBHE I'PYIOBE
HaBUaHHsA. BuKiamad BHCTymae B SKOCTI
dacimitaTopa Ta IHCTpYKTOpa JUIL TPyH TiJ
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yac HaB4aHHs [5]. Ilig gac pobotu 3 [TIOH
CTYJCHTU HABYAIOTHCS BUPIIIYBaTU CEPHO3HI
npoOnemu, TMOB’s3aHi 3  poOOTOIO,  fAKi
OXOILTIOIOTH PO3BUTOK MEPCOHATY, JIIJIEPCTBO,
OCBiTHI 3MiHU Ta Om3Hec Kynbrypy. [TOH
CTaBUTh AUCIMIUIIHA Ha CIy)KOy mpodecii, a
He HaBmaku [4]. bimemr Toro, pecypcu Ta
Mmarepiaiy JUis MiATOTOBKH Ta IPOBEACHHS
3aHATH OEpyThCcS 3 JOCHIHKEHb, OTJISIIB,
3BITIB, 1HTEPB’I0 3 YCHIITHUMH HAyKOBIIIMHU
Ta OizHecMeHaMu. CTYIEHTH BIIPOBAKYIOTh
3alpOIIOHOBAHI  pillleHHs  mpoOieM  3a
JIOTIOMOTOI0  KOMII'FOTEPHHUX TEXHOJIOTIH Ta
poOisATh Tpe3eHTanilo abo JIOMOBiABL 13
METOIO MOAJIBIIOTO TpYyIOBOTO
00roBOpeHHS, TOOTO BHPILICHHS MPOOJIEMU
3aBEPIIYETHCS AKTHBHUM BUCTYIIOM, SIKHA
IMiTy€e peanbHy AiSIBHICTH (haxiBIg-Tiaepa.
3aiekHO B KOHKpPETHOI  TpoOiemw,
BUPIIIEHHS NPOOIeMHOI cuTyallii Moxe OyTu
MPOJIEMOHCTPOBAHO 3a JIOTIOMOT 010
PI3BHOMAHITHUX  HPOIYKTIB,  PO3pOOIEHUX
crymeHtamu. [IpomaykT MoOke BKIIOYATH
HAIMCAHHS CTUCJIOTO TUIaHy 100 BUPILLICHHS
npoOIeMu 31 3acTOCyBaHHIM TexHouorii Mind
Mapping (Kaptu Posymy), npoBeneHHs
npe3eHTallii s IMITaliifHoT KoMmicii, y o0pasi
akoi Oyle BHUCTYNATH CTYJACHTChbKa TpPYIa;
NPOBEJCHHS CUMYISLINHOT KOH(pepeHwii 3
BUpIIIEHHS MOpoOJieMH 31  3aCTOCYBaHHSIM
texHoiorii Brain  Storming  (Mo3zkoBwuii
ITtypm), 1 Take iHIIe.

st OYIb-SIKOTO KOHKPETHOTO
MPOEKTY  CTYIEHTH  CTBOPIOIOTH  SIK
IHAUBIAYyalbHl, TaKk 1 TPYNOBU TMPOJYKTH.
BnpoBamkytoun abo BHKOHYIOUM  CBOE
OaueHHss mpoOJeMH, BOHU HE JIHIIE
3aCTOCOBYIOTh AQHAJIITHYHI HABUYKH, SIKI
TPaJULiMHO LIHYIOTbCA B  IporpaMax
MiATOTOBKH BUITYCKHHKIB, aJIe i PO3BUBAIOTH
HABUYKHU peanizailii. Mu BBa)KaeMO HaBUYKHU
BIIPOBAKCHHS TAKHUMH K BaXUIMBHMH, 5K 1
AQHAMITUYHI 3110HOCTI 7Sl CTYNEHTIB, SKUM
Oyle JOpydYeHO CHOHYKATH IHIIUX JIisITH,
3aCTOCOBYBAaTM  3HaHHS B  AKTUBHOMY
KOHTeKcTi. lle Takok TOTye OCHOBY st
JTIarHOCTUYHOTO BIATYKY BiJ BHKIJIaJaya,
AKUW aHajmizye poOoTy cryaeHTiB. Baprto
MiKPECIUTH, M0 CcaMe BUKOPUCTAHHS i€l

KOMOIHaI1 cTparerii HaBYaHHS BiJIpi3HSE
ITOH Binx nexii, AMCKYCIi, METOY KEHCIB Ta
iHmumx ¢opm HaBuaHHS. Hampukman, keiic-
METO/1 30CEPE/KYEThCS Ha aHalli31 TpoOIeMu
Ta TPUAUISE MEHIIEe YBaru peamizarii
pileHHsT Ta 3BOpoTHOMY 3B’si3Ky. Y TIOH
3aCTOCOBYETHCS OLTBII po3mupeHe
00roBOpeHHsI MUTaHb, a caMe: KOMOIHOBaHE
BUKOPUCTaHHS  MPOOJIEMHO-OPI€EHTOBAHOTO
CIIEHApil0,  KOPIOPAaTUBHOIO  HaBYaHHS,
pPOJBOBOI TPH, IaTHOCTUYHOTO 3BOPOTHOTO
3B’SI3KYy Ta MUKAMCIUIUTIHAPHUX PECypCiB,
mo Hagae noTyxHicte [IOH sk crparerii
HaBYaHHS. AJie BapTO 3a3HAYMUTH, II0, HA
Hamry aymky, I[IOH He mae Oytu emuHuUM
3ac000M HaBYaHHA y Mporpami mpodeciiHoi

M1 ITOTOBKHU niepiB-nipodecioHaliB.
BaxnuBo, mo6 mpoexktu IIOH Oymu
iHTEerpoBaHi 3 0a3010 3HAHB, 10 MEPEIAETHCS
yepes  IHINI  KypcH, J€  BHUKJIaaadyi
BUKOPUCTOBYIOTh ~ PI3HOMAaHITHI ~ METOAH
HaBYaHHS.

imi mpoOreMHO-Opi€EHTOBAaHMX Ha-
BYAJILHUX IPOrpaM BKJIIOYAIOTh HACTYIIHE:
O3HAHOMJICHHS MaWOyTHIX JifepiB i3 mpo-
OremMamMu, 3 SKMAMH BOHH, WMOBIPHO, 31TK-
HYTBHCSl B MaiOyTHROMY; HaJJaHHSI CTyJCHTaM
3HaHb, AKi CTOCYIOTHCS IIMX CEPHO3HUX MpO-
071eM; PO3BUTOK HABHYOK 3aCTOCYBAHHS ITHX
3HaHb, BHpIIIEHHS MpoOJeM Ta peaizauii
piiieHb; (HopMyBaHHS JIJAEPCHKUX SIKOCTEH,
K1 CIIPHUSIIOTH CITIBIIPaLli; BUPOOJICHHS HU3KH
aeKTUBHUX 3/110HOCTEN Ta HABUYOK CaMOC-
TilHOro HapuaHHs. IIpoOremHe HaBuaHHS
PO3MIIIy€e 3MIiCT HABYAJILHOI TIPOTPaMHU B aK-
TUBHIA MEpPCHEKTUBI, 110 POOUTH HOro Bax-
JUBUM 1 3HAUyIIUM B odYax cTyaeHTa. Ha
Halry AyMKy, 1i ocodnauBocti IIOH 3a6e3mne-
YyIOTh 3HAYYILICTh TAKOTO HABYaHHS JUIS
NPaKTUKA Ta CIPHUSIOTH (POPMYBAHHIO TJIO-
0aJbHOr0 MUCIICHHS B KOHTEKCT1 BUPILIEHHS
npobaemu. [IpoGiieMHO-OpiEHTOBaHI HaBya-
JbHI TPOrpaMu CIEIiaIbHO pO3poOJIeH] A
BUKJIQJ]aHHS 3MICTY y (YHKIIOHAJILHOMY
KOHTEKCTI.

Sk KOrHiTMBHa Teopis, Tak 1
pe3yibTaTH JOCHIDKeHb Yy Taly3i BHILOL
OCBITH MIATBEP/UKYIOTH JAYMKY IpO Te, IO
ITOH moxe cTaTh NPUYMHOI MiABUIEHHS
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MOTHBAIl IO HAaBYaHHA Ta KpaIioro
pPO3yMIHHSA 3MiICTy MalOyTHBOI Tmpodecii.
31aTHICTh A0 CaMOCTIMHOTO HaBYAHHS CTa€
BCe OULIBII  BaXXJIMBOIO, OCKUIBKM 3
HaBUYKAMU TIOIIYKY Ta BUPILICHHS IpobIem
¢daxiBenlb  O0OB’SI3KOBO  3ITKHETECS  Ha
pobouomy wicmi. I[IpobremHO-OpieHTOBaHE
HABYaHHS BUMarae BiJ CTY/ICHTIB aKTUBHOTO
MiXOAY 1O BUPIMICHHS MPOOIeMH, HaBITh
SIKITI0 HEMA€E OJIHI€T MPaBWIIBHOI BiJIOBI Ha
npobnemy. IlepeBara Takoro miaxomy
noJyisira€ B TOMY, LIO CTYAGHTH Habaratro
Kpalmie po3yMilOTh, SIK MOYKHA BUKOPHCTATH
3HaHHS, SKI BOHU 3[00yBalOTh, 110 3MIIIHIOE
VSIBJICHHSI TIPO TE€, 110 OTPUMAaHi 3HAHHS €
KOPUCHUMHU JUISl JOCATHEHHS KOHKPETHHX
miner. CrymeHTH 0OadaTh, SK OTpUMaHi
3HAHHS MPAIIOIOTh Yy TEBHUX CHUTYallisX.
Tak, po3B’sa3aHHA MPOOJEM, sKi MOBS3aHI 3
BUPIIICHHAM KOH(MIIKTHUX CHUTyalii, €
3aco000M iHTETparlii 3MiCTOBUX 3HaHb, IO €
BKpail BaXJIMBUMU IS POJIi (paxiBILsg-migepa.
Kpim TOrO, KOMaH/AHO-Op1€EHTOBAHUN
dbopMaT HaBuaHHS 3a0e3meuye cepefoBHIIIE,
B SKOMY CTYJIEHTH BiJ4yBalOTh THUIIOBI
npoOsieMu, 3 SKUMH CTUKAIOThCS TPYNH, 1
NPAKTUKYIOTh ~ HAaBUYKH  poOOTH IS
nocsrHeHHs1 crminbHux nineit. [Ipouec [TOH
cTae MIPUYUHOKO BHCOKOTO piBHS
3a]Ty4eHOCTI CTYJEHTIB, a TaK0XX EMOIIIIHOI
iHTeHCUBHOCTI. CTyIE€HTH NOBLIOMIISIIOTh
npo Te, M0 Mg Yac TPYymoBoi podoTH
BIIUYBalOTh IIUPOKUH CIEKTp eMOoLid —
po3YapyBaHHs,  XBUJIOBaHHS,  TPHBOTY,
pamicTh, THIB, 3aJ0BOJIEHHA. AKIIEHT Ha
camopeduiekcii Ta B3a€EMHOMY OIlIHIOBaHHI
3MYIIy€ CTYIEHTIB CHUCTEMAaTUYHO BHBYATH
CBOi OCOOHMCTI peakIlii Ta B3aEMOJII0 3
OJIHOTPYITHUKAMH TiJl 4Yac OOrOBOpPEHHS
KOXHOI rpoOyiemu. TakuM YHMHOM, KOMaH THA
OI[IHKAa TPYMOBOTO TMPOIECY € TaKoxX
BaxymBo0 y mnpoektax I[IOH. Crynentn
BUKOPHUCTOBYIOTH Inkany Jlalikepta Ta iHIIi
CTaTHUCTUYHI IHCTPYMEHTH, I1100 OLIHUTH
IPYIOBUN porec CBOEl  KOMaHIH,
pe3ynbTaTH 3yCTpidl a00 MPOEKTY.

Jly’xe 4YacTo mporpamMu HaBUaHHS Yy
TEXHIYHHUX YHIBEpCUTETax OyAylTbcid Ha
dopMyBaHHI OKpeMHX 3HaHb, YMiHb YU

KOMIIETEHIII, $Ki y TIO€JIHAHHI TOBHHHI
CIIOHYKAaTW  IOsIBY IE€BHOI «0a3m» s
BUKOPUCTaHHA  OTPHUMAHUX  3HAaHb  Ha
IOpakTULl. AJe cTylqeHTaM OyBae Ba)XKo
3pO3yMiTH, SIK TOEJIHATA OTPUMAHI 3HAHHSA
Ta HO-CIPABXHbOMY €(EKTUBHO INEPEHECTH
iX y CBOIO poOOTYy, BUKOHYBAaTH 3a IXHbBOIO
JIOTIOMOT'OK0 peaJibHl 3aBAAaHHA. Y I[bOMY
MOJIsiTae  repeBara MpoOJIEMHO-OPHIHTUPO-
BAaHHOI'O HABYaHHA: Yy HOro OCHOBI BXe€
JCKUTh ABTCHTUYHE 3aBJaHHS, 3 SKUM
CTYJICHTH 3IIITOBXHYThCA Yy MpodeciiHOMYy
kUTTl. BOHO monuisierbesd Ha Oe3/iY 1HIIUX
3aBJlaHb, BUKOHAHHA SKUX CIIPUSATUME MOSBI
¢dinanmeHOrO pe3ynprary. Hampuxman, |y
Kypcax 13 1HXEHEpHUX CIeIialbHOCTeH 4
KOMIT'FOTEPHUX JIUCLUIUIIH — 1€ MOXE OyTH
cTBOpeHHs  BiacHoro  Crapramy — 4u
HANKMCaHHS KOMITIOTEPHOI MpOTrpamu, sKa
BUpINIYE KOHKPETHY TEXHIYHY MpoliIeMy.
3aranbHi TEOPETUYHI 3HAHHS 3 IUX MUTaHb
CTYACHTH OTPUMYIOTb Ha JIEKLIX, a
JOJATKOBI, HEOOXimHI JUIsi  BUpIMICHHS
KOHKPETHOI Ipo0ieMH, 3HaHHS, iM TOTPiOHO
“no0yBaTu” cCaMOCTIHHO.

OcobmuBocti  [IOH  BUKIHMKAIOTH
3MiHy npodeciiiHoi porni BuKiIagada. 3i cTa-
HIAPTHOTO “‘peTpaHCiATOpa 3HaHb~ BIH Iie-
PETBOPIOETHCS Ha (hacuiiTaropa Ta €eKcrie-
pra. bararo gocnigHHUKIB 3a3Ha4Yar0Th, 110 B
npakTUIl Bumoi ocBitd B pamkax [IOH me-
JIaroru-Jiiepu BUKOPHUCTOBYIOTh Pi3HI MO-
Jeni Ta Bapiaiii nmpoOJeMHO-OPIEHTOBAHOTO
HaBYaHHS, SKI BKIIOYalOTh: (hopMyBaHHS
0aHKy TpPOOJIEMHO-OPIEHTOBAHUX 3aBJaHb-
npo0sieM, KOMEHTYBaHHS POOOTH CTYJIEHTIB,
HiATPUMAaHHS MO3UTHBHOI aTMocdepH Ha 3a-
HATTSX, OIIIHIOBAHHS PE3yJbTaTIB pa3oM 13
cryaentamu. Cepen HalOUIbII BIIOMHX Ppi3-
HoBuaiB [IOH MokHa BUIITUTH HACTYIIHI:
Challenge Based Learning, Pebble in the
Pond, 4C/ID.

1. Challenge Based Learning (CBL)
— HaBYaHHS uYepe3 BUKIHMK. Brepmie 115
Mojenb Oyjla 3almpoNOHOBAaHA KOMIIAHI€I0
Apple 'y 2008 poui cmiibHO 3
amMepuKaHCcbKuMU rnenaroramu [19]. Inetses
PO CTBOPEHHS “M'AKMX HaBHYOK’, TOOTO
BMIHHS TpAIfoBaTH B KOMaHJi, MHCIUTH
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HECTAaHAAPTHO TOIIO, TOMY 1 HAaBYAaHHS Mae
OyTu copsiMOBaHE Ha iXHIA PO3BUTOK, IO
HaOyBae 0cCOONMBOI IIIHHOCTI B €MOXY
nudpoBux Texnomorin. CBL mnepenbauae
TPU OCHOBHI KpOKH: 3allydyeHHS uepes
NUTaHHS, pO3CiiAyBaHHs, Aito. Hampukmnan,
SKIIO SIKEChb MICTO PEryJSipHO MiATa€ThCs
MOBEHSIM, TO B MICIICBOMY YHIBEPCHUTETI, ¢
BUKOpUCTOBYIOTb Mojenb CBL, crynentam
NPOMOHYIOTh 3’ACYBaTH, 4Yepe3 M0 BOHU
BUHUKAIOTB, BUBUHTH, N MOXe
CIPOBOKYBaTH II€ SIBUINE 1 SK MOXHa HOMY

3anmo0irti. Y  pe3ynabprari iM  JIOBEIeThCS
3alpONIOHYBATH  IOTCHIIIHE  BHUPILICHHS
npoOieMd  —  HaANpHUKIAA,  IIOpiYHE

BCTAHOBJICHHSI 3arOPO>KEHb IT1/1 4ac MaBOJIKIB.

2. Pebble in the Pond, wmopens,
3anporioHoBaHa B 2002 pori JOCTITHUKOM
M. [HeBigom Meppimiom [10]. IIpomec
HaBYaHHs OYyAYyeThCS HABKOJO MpoOieMu Ta
IUTATBCS HAa  YOTUPH  OCHOBHI  (a3u:
aKTHBAllisl HAasSBHUX 3HaHb; JIEMOHCTpAIlis
HaBUYOK; 3aCTOCYBaHHS HAOyTUX HaBHUYOK;
IHTerpamiss 4u TMEepPeHECeHHS HaBUYOK Y
peaIbHUIA CBIT, TOOTO YMOBH, BiJIMiHHI BiJ
HaByaJIbHUX. [1i1 clIoBOM “‘CTaBOK’ Mae€TbCA
Ha yBasi OCBITHIH mpolec, HaBYaIbHi YMOBH,
Akl TpoekTye Bukiamad. “Kaminp” — 1€
KOMIUIEKCHE  3aBIaHHs, SKE  BHUKJIAIad
CTaBUTh TMepea CTyAEHTaMH 1 SKE BOHHU
3MOKYTh BUKOHATH HANpPUKIHII HaBYaHHSI.
[ToTpamnsitoun B CTaBOK, KaMiHb YTBOPIOE
KUJIbKA K1JI, TOOTO KPOKIB ITPOEKTYBAHHS IS
BUKJIaJava.

3.4C/ID — 1e 4YOTHPUKOMIIOHCHTHA
Ta OJHA 3 HAMCY4YacCHINIUX TeAaroTi4HUX
MoJiesiell Ha OCHOBI NMPOOJIEMHO-OpIEHTOBA-
Horo HaBuaHHs [18]. PosmmudpoByerses s
abpesiaTypa Tak: 4 KOMIOHEHTH 1 MEAarori-
yHuil qu3aiiH. CyTe 11 mojisrae B Tomy, 110
CTYJIEHT OTPUMYE KOMIUIEKCHE YSBICHHS
PO TPEIMET, 10 BUBYAETHCS, a 3HAHHS Ha-
OyBae Bijpa3y Ha IMpPaKTHLI 3a JIOTIOMOTOIO
CYNPOBO/UKYIOUOi (1onmoMixkHOT) 1H(pOpMa-
1ii; cBo€yacHOi (omepaTuBHOI) iH(poOpMarii
Ta BU3HAYEHHS KPUTEPIiB OLIIHKH.

[lepenoBuit nOCBiN HagaHHS SKICHOT
OCBITM  TOCTIHHO  BIPOBAIKYETHCA Y
MIAIbHICTG  HamioHaabHOrO  TEXHIYHOTO

yHiBepcHUTETYy “XapKiBChKUN MOJTITEXHIYHUMI
iHctutyT” (HTY “XIII”). B yHiBepcuteTi
CTBOPEHO YHIKQJIbHI IHHOBAI[IH1
iHppacTpykTypu, sKi  moeaHyroTh  IT-
HABYAHHS, MIANPUEMHHIITBO, KOBOPKIHT, J€
miJi 4Yac  HaB4YaHHA  Oarato  yBaru
NPUIUIAETHCS PO3BUTKY JIEPCHKUX SIKOCTEH
CTYJICHTIB PI13HUX CHEIIaTbHOCTEH.

VY 2020-2021 pp. 8 HTY “XIII” 6ymno
MIPOBEJICHO €KCIIEpUMEHTANIbHE JOCIKEHHS
I10/10 3aCTOCYBaHHS TEXHOJOTi mpobiIeMHo-
opientoBanoro HaBuaHHs (I[IOH) sk oxniel 3
ATBTEPHATUBHUX  JIOJATKOBHX  CTpaTerii
BUXOBaHHS JiaepiB. Y AOCTIHKCHHI B3sUIH
yuacte 98 cryaentie HTY “XIII” Ta 20
IH)KEHEpIB MiANPUEMCTB MicTa XapkiB, e
MPOXOJMIN  TPAKTHKY Ta  BUKOHYBAIU
HAYKOBO-ZIOCHTIJTHI ~ TPOEKTH  CTYAEHTH-
marictpu. Lle Taki mignpueMmcTBa, SIK:
“Ahmad Tea” (ykpaiHChKO-OpUTaHCHKE);
“IIpoditcodpt” (YKpaiHCBKO-HIMEIIbKE),
“JlakoTpanc” (yKpaiHChKO-TIOKCEMOYP3bKE);
“YkpebaiaBect” (YKpaiHCBKO-TypeIbKe);
“MEK-Koncant” (ykpaiHCbKO-TOJUTaHICHKE);
“ABEK-Conopa” (ykpaiHChKO-JaTBIiChKeE);
“KAIC” (ykpaiHChKO-aMepUKAHCHKE).

AHai3, eKCIIepUMEHT 1 CHUCTEMaTH-
3allil0 pe3yNbTaTiB MPOBOJWIM B TPU €TaIlH.
Ha mnepmomy etami Oyno BHUKOHAaHO BH-
BUCHHSI TEOPETUYHUX 1 MPUKIATHHUX JIOCIi-
JOKEHBb T0JI0 METOJIIB MiJATOTOBKHU JI1/I€pIB-
BUKJIaJ]auiB BUIIOi OCBITU Ta MalOyTHIX -
nepiB-(haxiBIiB MiJ 4yac iX HaBYaHHS y 3a-
KJIaJax BUIIOI TEXHIYHOI OcBiTM cBiTy. Ha
JIpyromMy eTari po3poOJIeHO Tporpamy Ta
METOJIMKY  eKCIIEPUMEHTAILHOT ~ POOOTH;
3’COBAaHO KpHUTepii Ta piBEHb CKIAJOBHX
(dbopMyBaHHS JIJEPCHKUX SKOCTEH y CTyJIEH-
TIB PI3HUX CHEI[aJbHOCTEH; PO3poOIEHO
0aHK KeHcCiB 13 IpoOJieMaTHKHU JiAepcTBa Ha
0a3i peanbHUX MPOOIIEM, 3 IKUMHU CTUKATHUCS
BIJIOMI CBITOBI Ta YKpaiHCBKI JIIJIEpH; IPOBE-
JIeH1 eKCIIepeMEHTaIbHI 3aHATTA 3 BUKOPHC-
TaHHSAM TEXHOJIOT1i MPOOJIEMHO-OPIEHTOBA-
HOro HaBuaHHS. Ha TpeThomy erari mpose-

JIEHO MEepeBIpKy  EKCIepUMEHTAIbHUX
pe3ysbTarTiB.

Temaruka npoexTiB-KeUCIB, K1 Oynn
PO3TIISIHYTI Ha EKCIEPUMEHTAIBHUX
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3aHATTAX, OXOIUTIOBAJIa BAXKJIMBI MpoOsieMH,
SK1 BIAMOBIAAIOTH, BUMOTraM i3 (opMyBaHHS
JTAEPChKUX TICUXOJIOTIYHUX sSIKOCTeH: 1.
HaBuuku crpaTteriuHoro JmigepcTBa Ul
Cy4acHOI EKOHOMIKM 3HaHb (Ha NPUKIAI
koMmmanii  Microsoft). 2.  IIpoGaemu
TpancGOpMyBaHHS oprasi3amiiHux
MPOLECIB y KOPIOPATUBHY CTPATETii0 s
NpOLBITaHHS oOpraHizamii (Ha TPHUKIALIL
koMmranii Snap at Stanford). 3. PosButox
JIEPCbKUX ~ HABUUOK Yy  MaiOyTHIX
CTapTanepoB IIiJ 4ac HaBYaHHS y 3BO (Ha
npuknani kommnanii NCA Microelectronic -
N.B.). 4. Yac nns peBomrowii B PO3BUTKY
JiepcTBa: mpoOIeMH HOBOTO TUITY JIiAEPCTB
CTOCOBHO  BHKJIHKIB  MOCTIAHIEMIYHOTO
cBiTy (Ha mpukiani kommnanii Warby Parker
y Wharton). 5. CknaaHomi mOpoOBEACHHS
MPAKTUYHUX HABYaHb 13 PO3BUTKY JIiIepCTBA
cepen oprasizamii Ta MIANPUEMCTB (Ha
npukinani kommanii  Rent The Runway y
HBS). 6. JlinepctBo, 3aCHOBaHE Ha CYTHOCTI
(Ha TmpHKIAAl KOMITaHil Amazon). 7.
KynbTuByBaHHS 3allyueHOro JigepcTBa —
00’eTHaHHA JIOACH 1 CTBOPEHHS Oprasizamii
(ma mnpukmami kommanii  Facebook). 8.
HaBuanus MIPABUIIEHUM J1IepChKUM
HAaBUYKaM: TMOsBa HABITalifHOTO MapagoKcy
(BHJKE pearyBaHHsS Ha TEeMNH 3MiH) (Ha
npukiaai komnaxii Strategic Adventure Park
- The Maritimes).

HaBuanbhi 3aBmanHs Oyno ajxamTo-
BaHO MiJ pIBEHb CTYJEHTIB, aj€ CIOYaTKy
HAJaHO MAaKCUMyM IHCTPYMEHTIB IS iX-
HBOT'O po3B’si3aHHA. OIiHIOBaHHS pOOIT CTY-
JICHTIB 32 KOHKPETHUM TPOEKTOM JIOTIOBHIO-
BAJIOCh HAITUCAHHAM pe(IIeKCUBHOTO €ce, 110
TaKOX TOKPAIIMIO PO3BUTOK CTYICHTCHKHUX
apeKTUBHUX 3710HOCTEH.

B xomi mpoBeaeHOro OCIHIIKEHHS
OyJ0 BH3HAUEHO, 1110 BIPOBAHKEHHS MPOEK-
THO-OPIEHTOBAHOTO HABYaHHS BHUPINIyE 3a-
BJIaHHS SKICHOTO HaBYAHHS Ta yJOCKOHAIIOE
HaBYAJIbHO-BUXOBHUI Tmporec 13  (opmy-
BaHHs Maii0yTHIX (axiBuiB-nmigepi. Cmin
3a3HAUMTH, 10 HAINPHUKIHII EKCIepUMEHTa-
JBHUX 3aHATh Y CTYHAEHTIB, MOPSA 3 OTpH-
MaHHSIM 3HaHb Ta HaBHYOK 13 JIIEPCTBA, Ta-
KO TIABUINIMATIACS CaMOOIIHKA, TBOPUYUH

MOTEeHIlial, CPOpPMyBAIUCS HOBI KOMYHIKa-
THUBHI HABUYKH, MOKPAIIUIAChH [ICUXOJIOTTYHA
aTMocdepa B Tpyi.

Kpim Toro, mani, Hagani 20 iHXeHe-
pamu-excriepramu 3 7 XapKiBCbKUX OpraHi-
3aliid, MICIs MPOXOJKEHHS MPAKTHUKU CTY-
nentie HTY “XIII” (2020-2021 w.p.), miar-
BEP/IKYIOTh, 1110 32 Mepioj] MPaKTUKU Mai0y-
THIX (axiBIiB mokpammuiacs armocdepa B
KOJIEKTHBAX IIMX OpraHizamid, Imo 1HOIl
CIPHSIUIO 3POCTAaHHIO iXHBOI EKOHOMIYHOI
e(EeKTUBHOCTI.

BucHOBKM 3 1aHOro J0C/iIKeHHS
Ta TEPCIEKTUBH MOJAJBIINX PO3BIIOK Y J1a-
HOMY HamnpsMKy. Pe3ynbraTté IoCiiKeHHS
JO3BOJIAIOTH JIIATH TAKMX BUCHOBKIB.

1.Ha mnamy JyMmKy, B yMOBax
BOEHHOTO CTaHy OCBITSIHAM YKpaiHH BapTo
30CEPEeIUTUCS HAa METOJaxX IiJrOTOBKH
BHKJIQ/IaviB-JIJIEPiB, SKI CBOIM HATXHCHHSM,
3HAHHSAMH, HaBUYKAMH Ta MiATPHUMKOIO
c(OpMYIOTh TOTY)XHY KOTOPTY CTYJEHTIB-
nigepiB — MaiiOyTHIX npodeciitaux daxisIiB
13 BUCOKUM piBHEM IMOTEHIaIy 70 MIBUIKUX
3MiH, CIIPOMOXHICTIO 10 pPO30yIOBH Ta
BiJTHOBJICHHS HAIIIO1 IEPIKaBH.

2. CyJacHi 3aKjaayd BHIIOI OCBITH
[OBMHHI TOTYyBAaTH MaHOyTHIX JiAepiB 10
MIHJIMBOTO CBITY IIPaKTHKH, 110
MailOyTHBOT0, CIIOBHEHOI'O HEBH3HAYEHOCTI,
0 ICTOTHO 3MIHIOE CYCIUJIbHI BUMOTH JO
CHUCTEMH OCBITH CTOCOBHO  IiJIFOTOBKH
JJEpiB y BUIIIA OCBITI 21 CTOMITTSI.

3. Bukopucrannas texnosorii [TOH
JOTIOMOKE€ ~ BHKJIQJadyaM  OpraHi3yBaTH
KOHIIETITYaJlbHE HABYaHHS: KEpOBaH1 IILi,
BIJIMOBIHI pecypcH, poOOTy 3 KojieraMu B
aTMoc(epl BUpillIeHHs MpoOseM, 3B 430K 13
TemepimHiM abo BIJOMHM, IO TaKOX
OOrpYHTOBYE CEHC 1 aKTyaJIbHICTh MPOIECY
HaBYaHHS JUISl CTYJICHTA.

4. IIpobnemMHO-0Opi€EHTOBaHE
HaBYaHHS pPO3BMBA€ 3JaTHICTh CTYJCHTIB
BHUBYATH HE JHIIE 3MICT CHLOTOIHIIIHLOL
HAaBYaJIbHOI IIpOrpamu, aje ¥ rorye iX 10
BHUBUYEHHS HOBMX 3HaHb, K1 3HAJ00IATHCA M
Hi3HIIIE B iXHINA Kap epi.

5. [IOH  3aoxouye  camocriiiHe
HaBYaHHS CTYJAEHTIB, TMOIIYK J0AAaTKOBOI
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iHpopMarii, HEoOXiMHOI IS BHUPIMICHHS
npo0iieM, 3 IKUMU BOHM CTHKAIOTHCS B CBOIX
HaBYAIbHUX MOJYJISIX, IO € OCOOJIMBO
BOKJIMBUM JIJIS1 PO3BUTKY JIIEPCTBA B OCBITI
B Iepioj 3MiH, Ta sSKHalKpaile BiAMOBigae
BHUKJIMKaM BHIIIOT OCBITH Y KpaiHH.

6. [IpobnemMHO-OpiEHTOBaHE HABYAHHS
no3BoJiie  chopMyBaTH SIKOCTi, BHPOOUTH
HABUYKH, HEOOXiIHI MpodecioHaTy-Tiaepy;
CIPOCTUTH  BXO/DKEHHS 10  MalOyTHBOI
npodecii; MO3HAMOMHUTH 13  PEAIBLHOIO
CTOPOHOI0 00paHOi CHEMiaIbHOCTI; PO3BUTH
M'SIKI HAaBUYKHM, KPUTUYHO HEOOXimHI Yy
Cy4acHOMY CBITI.

7. I'pamoTHO 1100OY1I0BaHE HAaBYaHHS 3
BukopuctanuaMm [IOH pomomoxe miArory-
BaTH KBami(ikoBanux (axiBimiB, siki He 0o-
AThCS 3pOOUTH HOBI KpOKH Yy TIpoecii.
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