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Anomauin: Oxapaxmepuzo8ano 0OYLIbHICMb NI020MOBKU THIICEHePI6-1i0epie 6 YKpaini.
Posenanymo akmyanvuicme 6npo6adicenns inmepakmusHux Memooie Ha8UaHHs 8 HABUAIbHO-
BUXOBHULL NPOYeC MeXHIUHO20 YHigepcumemy. BiomiueHo pesyibmamu onumy6eaHus yKpaincy-
KUX 8Y3i8 U000 3aCmOoCy8anHs Memooi8 ma mexHoN02I HA8UAHHS, CNPAMOBAHUX HA PO36U-
MOK NI0epCbKux skocmel. Buznaueno ocobaueocmi niocomosku ma nposedenHs 0io8oi epu.
Axyenmosano ysazy na 0608'a3xk06ili ni02omosyi 00 nposedenus 0il0Boi epu, a TAKOK npeo-
cmaesneno ocooausocmi noemanuoi niocomosxu ii. cyenapiro. Ocobausa poav 6 cmammi npu-
OlleHa NPAKMUYHOMY 8NPOBAVNCEHHIO OLI0BUX 120p 8 npoyec Ni020moeKu MaOymHix 1ioepie
excnepmamu Llenmpa nioepcmea kagedpu nedazociku i NCUXon02ii ynpasiinHsi CoyiarbHUMU
cucmemamu im. axaoemika 1. A. 3azona. Jlemanvno onucani komnemernyii, HeoOXiOHI OJis
PO3BUMKY 1i0epCbK020 NOMEHYIANY, AKI PO36UBAIOMbCA 3 OONOMO2010 OLIOBUX 120p ) CMmY-
O0eHmi8 MEexXHIYHO20 YHIsepcumemy.
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THE BUSINESS GAME AS A FORMING METHOD
LEADER POTENTIAL TO STUDENTS OF TECHNICAL UNIVERSITIES

Abstract: Expediency in training engineer-leaders in Ukraine has been characterized in
the article. There has been viewed the topicality of introduction of interactive methods of
teaching into the training and education process of a technical university. There are noted the
results of polling Ukrainian higher education establishments as for applying the methods and
technologies of teaching aimed at leadership traits development. The author has determined
the peculiarities of preparing and conduction of a business game. Necessity for preliminary
training for a business game conduction is accentuated. Peculiarities of stage-by-stage prep-
aration of a business game scenario have been presented. A special attention is paid to prac-
tical realization of business games introduction to the process of future leaders’ training by

© Tersna 'ypa, 2017

Teopis i npakmuka ynpaeninus coyianvhumu cucmemamu 3 ‘2017 17



TEOPETHUYHI TA IIPUKJ/IAJHI ACIIEKTHU JJOC/II/DKEHHA ®EHOMEHIB JII/JEPCTBA,
YIIPABJIIHHA TA PO3BUTKY COLIAJIBHOI O O’ €KTY

experts of the Leadership Center at the Department of Pedagogy and Sociology of Social Sys-
tems Management named after Academician I.A. Zyazyun. A detail description of competenc-
es in leadership potential developed through business games in students at a technical univer-
sity is provided.

Key words: engineer-leader, leadership potential, interactive methods, business game,
role-play, competences, module, training and education process, Leadership Center, tech-
nical university.

Tarbsna I'ypa

JAEJIOBAS UT'PA KAK CIIOCOBb ®OPMHUPOBAHUA
JIMAEPCKOI'O HIOTEHHHUAJIA Y CTYAEHTOB TEXHUYECKOI'O
YHUBEPCUTETA

Annomayusn:. Oxapakmepu3zo8ansvl  YenecooopazHocmy — NOO20MOBKU — UHHCEHePOs-
audepos 8 Ykpaune. Paccmompenvt akmyanibHOCMb 6HeOpeHUs UHMEPAKMUBHBIX Memo008
00yueHUst 68 Y4eOHO-60CNUMAMENbHbIL NPOYecc MmexHuueckoeo yrusepcumema. OmmeueHo
pe3yivmamsl onpoca YKPAUHCKUX 8308 NO NPUMEHEHUI0 Memo008 U MeXHON02Ull 00y4eHUsl,
HAanpaegieHHvlx Ha pazeumue auoepckux kavecms. Onpeodenienbl 0coOeHHOCU NOO20MOBKU U
nposedenus 0en1080U uepvl. AKYeHMUpo8aHo GHUMAHUE HA 00A3aMENbHOU NOO20MOBKe K NPO-
sedenuro 0enosotl uepwvl. Ilpedcmasnenvt 0cobeHHOCMU NOIMANHOU NOO20MOBKU CYEHAPUSL
oenosotl uepuvl. Ocobas ponsb 8 cmamve 0meedeHa NPAKMmu4ecKomy 6HeOpeHUr0 0el08bIX Uep 8
npoyecc noo2omosku 6yoyuux audepos sxkcnepmamu Llenmpa rudepcmea xageopvt nedaco-
CUKU U NCUXONO2UU YIPABILEHUS COYUATbHLIMU cucmemamu um. akaoemuxa U. A. 3azona. Ilo-
OpOOHO ONUCAHBL KOMNEMEHYUU HeoOXo0uMble O/ PA3BUMUsL TUOEPCKO20 NOMEHYUALd, KOMOo-
pble pazeusaromcs ¢ NOMOWbIO Oel08bIX Uep Y CIYOEHMO8 MEeXHUYECKO20 YHUBEPCUMemd.

Knrwuesvie crosa: undicenep-nuoep, 1uoepckuil NOMeHYual, UHMepaKmueHovle Memoobl,
0enosas uepa, ponesas uepd, KOMHemeHyuu, Mooyib, Y4eOHO-80CHUMAMENbHbIl Npoyecc,
Lenmp nudepcmea, mexHuyeckull yHugepcumen.

Tatyana Hura

An extended abstract of a paper on the subject of:
“The business game as a forming method leader potential to students of technical
universities”

Problem setting. In foreign science the leadership phenomenon has been studied in depth
for a few decades. The works by psychologists, pedagogues, philosophers, managers (G. Gold, J.
Jameson, T. Canny, A. Mamford, I. McNey, P. Erly et al.) analyze not only approaches to
defining of an efficient leader’s typical traits, but also offer programs to form leadership ability in
various spheres of social life. The problem of leadership started to be actively studied in Ukraine
only in the last decade (S. Kalasnikova, O. Romanovsy, O. Nestulya et al). National researchers
study psychological characteristics, activity styles, and ways of interaction with followers peculiar
to efficient leaders. Attempts are made to study peculiarities of leadership | various spheres of
activity, including that of a future technical university graduate. The urgency of training engineer-
leaders in Ukraine is stipulated by several reasons. Firstly, creating and development of
professional engineers training system is stimulated by the new geopolitical situation of Ukraine.
Secondly, at the transition stage to a new social-and-economic model the decisive role in the
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conduction of reforms is to be played by a new generation of managerial personnel. Thirdly,
preparation of Ukraine to join the European community demands from managers at all levels,
and primarily from engineers-managers to switch to basically new thinking, new guidelines
and approaches, to adapt to new social and economic conditions. Fourthly, wide use of
business games in classes at technical universities enhances both the increase in motivating
technical students and their professional competence forming, namely one of its components —
leadership potential.

Recent research and publications analysis.

The problem of applying various kinds of game activities (L.G. Vyshniakova, Yu. A. Gapon,
T.1. Donich, A.V. Konysheva, L.B. Kotlyarova, N.N. Kruglova, O.B. Tarnopolsiy, V.M. Filatov, A.
Davison, P. Gordon, J. Dixey et al.) is at the present stage topical in methodology of teaching at a
technical university. In the course of a game which ensures modeling of a real situation in
professional activity not only are ensured conditions for professional knowledge application, but
also improvement of leadership skills and abilities takes place.

Paper objective of our research lies in the presentation of a business game which enhances
leadership potential forming in technical students.

Paper main body. In June — September 2014 within the TEMPUS ELITE project
“Education for Leadership, Intelligence, and Talent Development” a poll on the “Role of a
university in developing society’s leadership and institutional potential” was conducted. 90
higher education establishments (HEE) of Ukraine took part in it. The research showed that an
important role in leadership potential formation is played by introduction of business games and
role-plays to the training and education process. Such a broad application of interactive teaching
methods is stipulated by the fact that in the course of preparing and conduction of a business
game there takes place modeling of conditions of future engineer-leaders’ professional activities.

The practical realization of the introduction of business games and role-plays to the
training-and-education process at a technical university for leadership potential development is
proposed by the Department of Pedagogy and Sociology of Social Systems Management named
after Academician I.A. Zyazyun founded in 2000 at NTU “KhPI”. Within the TEMPUS ELITE
project “Education for Leadership, Intelligence, and Talent Development” (2014 — 2017) the
department experts studied the experience in leaders training at such European universities as the
Greenwich University (London, the UK), the Tampere University (Tampere, Finland), the Kaunas
Technological University (Kaunas, Lithuania, the Estonian Business School (Tallin, Estonia). The
result of the knowledge obtained was the development of learning aids and special programs on
leadership potential development and their realization at the Department’s Leadership Center. In
every learning aid there were described interactive forms of conducting training classes
containing business games and role-plays that form leadership potential in technical students.

Conclusions of the research. Firstly, business games enable approximate the process of
training at a technical university to real conditions of future engineer-leader’s functioning which
enhances his leadership potential’s growth. Secondly, a special attribute of a business game is its
obligatory preparation. Thirdly, business games’ application at a technical university enhances
critical thinking development, ability to efficiently organize a leader’s work in a team, ability to
express one’s thoughts in logical sequence, mastering the art of persuasion and the skill of public
speaking. This way of forming leadership potential is an interactive method of teaching which
enables bringing-up of a future engineer-leader’s personality as a subject of a collective process
and at the same time directs leadership development as a process of socio-cultural dialogue
between a leader and a group. Fourthly, special attention when applying business games is paid
to forming a future leader’s personality traits: trust, honesty, openness, will-power, humanity,
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initiativeness, adaptive and strategic thinking, charisma, positive thinking, self-realization, and
self-improvement.

IMocTaHoBKa npodJjieMH B 3arajbHOMY BUIVIAL Ta ii 3B 430K i3 BaKJIMBUMHU HAYyKO-
BUMH YM NMPAKTHYHUMH 3aBJIaHHAMH. B 3apyOikHIN Haymi ¢eHOMEH JiepcTBa IPYHTOBHO
JOCIIJKYETbCSA BXKE JIEKIJIbKa JecATuiIiTh. B poboTax mcuxosnoris, memaroris, ¢inocodis,
ynpasmiaiiB (J[x. I'onn, [Ix. [xeiimcon, T. Kenni, A. Mamdopna, 5. Makneit, I1. Epni ta i1.)
AHAJI3YIOThCS HE TUTBKH MiJAXOIH 0 BU3HAYECHHS TUIOBUX pUC e(PEKTUBHOTrO Jijepa, a i mo-
JAI0THCS IporpaMu GOpMyBaHHS 3aTHOCTI JI0 JIIZIEPCTBA Y Pi3HUX cepax CYCHIIBHOTO KHUTTS.

[Tpobnema minepcTBa moyasia akTHBHO JOCHIKYBAaTHCSA B YKpaiHi TiJIbKU B OCTAaHHE Jie-
catwitrs (C. Kanammnikoa, O. PomanoBcekuit, O. Hectynst ). BiTumsHsHI AOCTITHUKK BUBYA-
I0Th TICUXOJIOTIYHI XapaKTePUCTHKH, CTHJII TISUTbHOCTI Ta CIOCOOM B3a€EMO/IIT 3 MOCTiIOBHUKAMH,
10 MTpUTaMaHHi ePeKTUBHHUM Jiiepam. PoOsaTecs cripoOu BUBUEHHSI OCOOIMBOCTEH JIiIepCTBA Y
pi3HEX cepax AiSUTLHOCTI, 30KpeMa MaiiOyTHHOTO (PaxiBIIs TEXHIYHOTO YHIBEPCHUTETY.

AKTYyalbHICTh MIATOTOBKHU 1HXKEHEPIB-JIJEPiB B YKpaiHi 3yMOBIIOETHCS KIIbKOMa MpHU-
ynHaMu. [lo-nepuie, CTBOPEHHS Ta PO3BUTOK CHUCTEMH MPO(ECiitHOT MiArOTOBKH 1H)KEHEPHUX
KaJpiB CTUMYJIOIOTHCS HOBUM TI'EOMOJITHYHUM CTaHOBHUIEM YKpainu. [lo-Opyee, Ha mepe-
X1JHOMY €TaIli JI0 HOBOi COIiaIbHO-€KOHOMIYHOT MOJISTI BUPIMIAIBHY POJIb Y TIPOBEACHHI pe-
dbopMu Mae 3irpaTH HOBa TeHepallisl yIpaBIiHCHKUX KalpiB. /lo-mpeme, MATOTOBKA 10 BCTY-
ny Ykpaiau 10 €BpONEHCHKOTO CITIBTOBApPUCTBA BUMAara€ BiJl KEpPIBHHUKIB BCIX PiBHIB, 1 B
NepIIy Yepry Bij] iIHKeHEpiB-KEePIBHUKIB, MPUHIIMIIOBO HOBOTO MHCIIEHHS, HOBHX OPI€EHTHUPIB 1
MiXO0/IiB, MIBHJAKOI ajanTalfii 10 HOBHX colliaiibHO-eKOHOMIuHuX ymoB [12, C. 5-7]. [lo-
yemeepme, MUPOKE BUKOPUCTAHHS ITPOBOI TiSUTbHOCTI HA 3aHATTAX y TEXHIYHOMY YHIBEPCH-
TETI CHpUSE SK IMiIBUIICHHIO MOTHUBAIIT JISUTBHOCTI CTYACHTIB TEXHIYHHUX BY3iB, Tak i (op-
MYBaHHIO IXHbO1 IIpodeciiiHol KOMITETEHIIi1, a came i CKIaI0BOi — JIiIepPChbKOT0 MOTEHITiaTY.

AHaJi3 ocTaHHIX A0CTiIKeHb i myOJaikamiii, y SKUX 3a1104aTKOBAaHO PO3B’SI3aHHS 1€l
po0JIeMH 1 Ha sKI cMpaeThes aBTop. IIpobiaema BUKOPUCTaHHS PI3HUX BUIIB irpOBOT TisIb-
Hocti (JI. I'. Bumnskosa, 10. A. Tanon, T. I. Honiu, A. B. Konumesa, JI. b. Kotnspoga,
H. H. Kpyrnosa, O. b. Tapaononscekuii, B. M. ®inaros, A. Davison, P. Gordon, J. Dixey ta
1H.) € Ha Cy4aCHOMY €Talll aKTyaJIbHOIO Y KOHTEKCTI PO3pOOKH METOANKN HAaBYAHHS B TEXHIY-
HOMYy yHiBepcuteTi. I1in "ac rpu, o MojeNroe peanbHy CUTYyallilo MailOyTHBOT MpodeciiiHol
TISITBHOCTI, HE JIHIe 3a0€3MeYyr0ThCSl YMOBH JJIS 3aCTOCYBaHHS MPOQeCiiHUX 3HAHb, alie |
BiI0YBA€ThHCS BAOCKOHAJICHHS JIAEPChKUX HABHUYOK Ta BMiHb.

BujineHHnsi He BUpIIIEHUX paHille YaCTHH 3arajbHOI NPo0/1eMH, KOTPUM IIPUCBSAUY-
€THCS JaHa CTATTs. 3 OIVIAly Ha MOJIOKEHHs KOHIIeNIii (JOpMyBaHHS T'yMaHITApHO-TEXHIYHOI
eniTu, po3podbseHoi HailoHanbHUM TEXHIYHMM YHIBEPCUTETOM «XapKIBCHbKUM MOJIITEXHIU-
HuM iHCTHUTYTOM» (HTY «XIII»), cTBEpIKyeMO, IO MiATOTOBKA CTYJACHTIB Y TEXHIYHOMY
YHIBEPCUTETI HEMOXKJIMBA 0€3 ypaxyBaHHS CydacHUX BUMOT JI0 Horo MailOyTHboi mpodeciii-
HOI JISUTbHOCTI 1H)KEHepa-yIpaBiliHLg, 1HXeHepa-niaepa [11]. B Toii e yac motpelye nera-
JHHOTO JTOCTI/KEHHS JIOCBi/I 3aCTOCYBaHHSI aKTUBHUX METO/IiB HaBYaHHS, a caMe JIOBUX Ta
ponboBUX irop mia yac miarotoBku migepiB B HTY «XIII», 30kpema HayKOBi MiAXOAU 10 Mij-
TOTOBKHM MaOyTHIX 1H)KEHepiB-JIiJIepiB, K1 po3pobieHi Ha Kadeapi NeJaroriky i mcuxonorii
yIpaBJIiHHS COLIAILHUMHU CHCTEMaMHU 1M. akajaeMika [. A.3s310Ha.

@opMyJIIOBAHHS Wijiel J0CTiTzKeHHsA. METoro JOCHiKEHHS TMepea0adeHo OTJIsT
KJIIOYOBUX TOJI0XKEHb JIJI0BOI I'pH, KA crpusie (OpMYyBaHHS JiAEPCHKOr0 MOTEHIIATY Y CTY-
JICHTIB TEXHIYHOr0 Mpodisto, Ta OOTPYHTYBaHHS ii MOTEHIIaNy, 10 BUKOPUCTOBYEThCS il
yac HaBYAIBHOTO Tporiecy. s 11 qocarHeHHs HeOOXiTHE BUKOHAHHS HACTYNHUX 3aB/JaHb.
MOSICHUTH, B YOMY TOJISITA€ BIAMIHHICTh MIXK POJILOBOIO 1 AIOBOIO IPOIO, OKPECIUTH OCOOIIU-
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BOCTI €TalliB MiJrOTOBKH 1 MPOBEACHHS IIOBOi I'pH, BU3HAYUTH JOCBIJ 3aCTOCYBAaHHS JiJIO-
BHX Ta POJIBOBUX Irop MiJ| 4ac HABYAIbHO-BUXOBHOIO mpouecy B HarioHanbHOMY TEXHIYHOMY
yHiBepcHuTeTi «XapKiBChKUI MOTITEXHIYHAI IHCTUTYT, HAOYTHii BUKIafadaMy Kabeapu nesa-
TOTIKH 1 ICUXOJIOT1] YIPaBIIiHHA COLIAJIbBHUMU CUCTeMaMu M. akaiemika [.A.3s3t0Ha.

BuK/1a1 0CHOBHOIO MaTepiajly A0C/Ii:KeHHS .

Bimomo, mo MeTon Tpu Mae€ BUCOKMN TOTEHIAad BHKOPUCTAHHS Iij] 4ac HaBYaIbHO-
BHUXOBHOI'O MPOLECY Yy BUIIMX HaBYANbHUX 3akianax. OcoOIMBOIO MOMYISIPHICTIO cepell BU-
KJIJ1a4uiB BUIIMUX TEXHIUHUX HaBYAJbHUX 3aKJIa/1B KOPUCTYEThCS POJIbOBA Ta JijoBa rpa. Yu-
CJIGHHOIO KIJBKICTIO AOCHipKeHb, 30kpeMa BueHMMH HTY «XIII», noBeneHo epeKTUBHICTH
IrpOBHX METOMIB y (pOpMyBaJIbHUX MPOIECAX, 30KPEMA PO3BUTKY HABHUOK Jiijiepa. B uepBHi —
BepeCHi 2014 poky B pamkax npoekty TEMPUS ELITE «Ocgita njs nigepcTBa, iHTEIITeHT-
HOCTi Ta PO3BUTKY TallaHTy» Oyno mpoBeneHe omUTyBaHHS «PoNb yHIBEPCHTETY y PO3BUTKY
Jn;[epcmcoro Ta IHCTUTYLIIHOTO MOTEHIlIATy CYCIIbCTBAa», B AKOMY B3sTH ydacTh 90 3akia-
niB Buoi oceity (3BO) Ykpainu.

Cepen OCHOBHUX METOJIB Ta TEXHOJIOTIi HAaBYaHHS, 5IKi CIIPUAIOTE PO3BUTKY JIiCPCh-
KOTO MOTEeHIIiany, OyJIu BUIUICHI Taki, [0 3aCTOCOBYIOTHCSA B HABUYAJIbHO-BUXOBHOMY IPOIIECi
YKPaTHCHKOTO BHIITY, SIK (JIaHI HABEJICHO Y IPOIICHTHOMY CITiBBiJHOIIICHHI):
KoncynbryBanns — 7,5% .

Konkypc, KoyuuHr, aHaii3, TecTyBaHHs, pe3eHTaris —mno 10 % .
Jucranimiiine HaBuanHsa — 12,5 % .

Monyneae HaBdanas — 20% .

Maiicrep-knac — 22,5 % .

Mo3koBuii IITYpM Ta MOJEIIOBaHHS cuTyarliii — mo 25 % .
CutryaTtuBHe HaBYaHHS, HABUAHHS AisiMU, KoH(epeHis — o 30 % .
Huckycist, nedbatu — 37,5 % .

Jlexis — 45 %

10 3amyuyeHHs A0 BupilieHHs npodeciiinoi mpodaemu — 55 % .

11. Coinbawmii nmpoekt — 57,5 % .

JlocmiKeHHsT TaKOK MiATBEPAMIIO, IO HalJacTie BUKOPUCTOBYIOThCS Yy 3BO y me-
JKaxX MIATOTOBKH CTYJEHTIB CIeliaabHi a00 Taki, [0 MAlOTh CBOIO CHEIH(IKY, METOIN Ta Te-
XHOJIOT11 HaBYaHHS, CIIPSIMOBaHI Ha PO3BUTOK JIAEPChKUX sKocTell. BoHn mpencraBieHi Ha
puc. 1. [7, C. 39-43]

CoNook~wdE

MeToam Ta TEXHOJIOTIT
HABYaHHA 3 PO3BUTKY
JiIepCcbKUX IKOCTel

inosi icpu Tpeninzu Ceminapu-
nPaAKMuKymu
80% 87,5% 90%

Puc. 1. Meroau Ta TeXHOJIOT1i HABUAHHS, HAa CIIPSIMOBAHI Ha PO3BUTOK JIAEPCHKUX SKOCTEH

AHani3 BUIE 3a3HAYEHUX JAHUX J03BOJIAE€ KOHCTaTyBaTd, mo 3BO BHUKOPHUCTOBYIOTH
MIUPOKHUI apceHal Cy4acHOTO TEAAarorigHOro 1HCTPYMEHTApII0 JUIsl PO3BUTKY JIIJIEPCHKOTO
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MOTEHITIANY y CTYICHTIB, Cepell IKUX HANOUIbII THIIOBI: CEMiHAPU-TIPAKTUKYMHU, TPCHIHTH Ta
ninoBi irpu. [Ipu 11bOMy BapTO 3a3HAYMTH, IO TaKi METOAU 1 (POPMHU HABYAHHS OLIBIIOIO Mi-
POIO CIIPSIMOBaH1 Ha PO3BUTOK KOMIIETEHIIIH, 1110 CTOCYIOThCSA 3HAHb Ta BMiHb, 4 HE THX, 110
MaroTh MOBEIIHKOBUI MPOSB, 110 € KPUTUYHUM JUIS PO3BUTKY JijiepiB. KOyduHT 1 KOHCYIb-
TYBaHHS (SIK TUIIOBI TEXHOJIOTIi PO3BUTKY JIiJIEPiB) Jinille HAOYBAarOTh CBOET MOIMYJISIPHOCTI, a
Taki METOJH, SIK METOJ BJIACHOTO MPUKIIAAY, METOJ OIOBiJaya, TEXHOJOrii HacTaBHHUIITBA
MPAKTUYHO BIACYTHI Y HEpPENiKy TaKuX, K1 3aCTOCOBYIOTHCA ] YaCc HaBYAJIBHOTO MPOIIECY.
Buie 3a3HaueHe 3acBiuye HEOOX1IHICTh pealtizallii 3aX0/IiB, sSKi OyIyTh CIIPSIMOBaHI Ha BIO-
CKOHAJICHHSI KOMIIETEHTHOCTI BUKJIaAa4iB 3BO 11010 BUKOPUCTaHHS CyYaCHHUX MEJaroriuyHux
METO/IIB 1 TEXHOJIOT1H, 0 3a0€3MeYyI0Th PO3BUTOK JIiIEPCHKOTO MOTCHITIATY.

3 pe3ysbTaTiB JOCIIHKEHHS MOKHA 3pOOUTH BUCHOBOK, ITIO CEPeJI IHIINX METOIB (o-
PMyBaHHSI JIIZIEPCHKOTO MOTEHIia)ly HalOUTbII e()eKTUBHIUMH CJIiJl BBaXKATH J1JIOBI Ta POJIBHOBI
irpu. [IpuanHOIO MUIBHOT yBaru J0 MUX METOJIIB HaBYaHHS € TOM (DaKT, 10 MijJ Yac MiaroTo-
BKU Ta MPOBEJCHHS TPH BiA0YBA€THCSI MOJEIIOBAHHS YMOB NpodeciitHoi NisIbHOCTI MaiilyT-
HIX 1HXEHEePiB-JIiAepiB.

OpHak CIniJl 3BEpHYTH yBary Ha ToW (hakT, 110 JiJIoBa rpa siK Crocid MOTHBAIT isUTEHO-
CTI CTYJCHTIB JELIO BiAPIZHIETHCA BiJ pOJIbOBOI rpu. B MeToauuHiii miTepaTypi AUIOBY TPy
HA3UBAIOTh MPOPECIHHO OPIEHTOBAHOIO POIBOBOIO I'poro. Lle 1iaTKoM BUTIPAaBIaHO, OCKUTEKH B
000X BHJAaX METOAIB € CHUTYyalli,pom, ii qis iX peanizaiii, pi3Hi irpoBi 00'€KTH TOLIO
[10, C. 11 ]. BoHu nar0Th MOXKJIMBICTH HAOJM3UTH MPOIIEC HABYAHHS B TEXHIYHOMY YHIBEpPCH-
TeTi A0 pealbHUX YMOB (YHKI[IOHYBaHHS MallOyTHBOTO 1H)KEHepa-lijepa, COpUSIIOTh MiBH-
IICHHIO PiBHS HOTO JIiIEPCHKOTO MOTEHIIIANy, a CaMe: CTUMYIIIOIOTh TOUTYK ONTHMAaJIbHUX Pi-
[IeHb [TOCTABJICHOTO 3aBJaHHs, PO3BUTOK BMiHHS apryMEHTYBAaTH BJIACHY TOYKY 30Dy, Iepe-
KOHYBATH, BIUTUBATH HA WICHIB IPyNH TOIIO. [ 0JJOBHA BiAMIHHICTH IIOBOI IpH BiJ pOIHOBOT
— 11e ii opieHTalis Ha MailOyTHIO mpodecito GaxiBIiB TEXHIYHOTO MPodiiro, 3A1HCHEHHS MO-
JIeITIOBaHHS YMOB Mpo(deciitHOi AISUTFHOCTI ITiJT 9ac mpouecy, HabImKeHNX 10 peanbHuX. Kpim
TOT0, B OCHOBI JILTOBOI Ip MOXke OyTH He JIHIle MpoOieMHa, ane i KOH(IIKTHA CUTYaIlisl, BU-
PIIINATH Ky MAIOTh BCi CTYJICHTH Pa30M, a CaM METOJI Ma€ MOETATHUIA PO3BUTOK, B PE3yJIbTATI
SKOr0 BUKOHAHHS 3aB/IaHb MOINEPEJHBOIO €Tally BIUIMBA€E Ha XiJ HACTYIHOIO, Ha KOHTPOJb
IFPOBOTO Yacy Ta CUCTEMY OLIHKH ii pe3ynbraTiB. CTBOpEHHsI cUTYallll epeadayae HassBHICTb
npoOJEeMHOTO 3aBJaHHA, @ TAKOX MIATOTOBKY HOMEHKJIATypu poiel. i KOKHOI TpH BOHA
BHU3HAUAETHCS 3 ypaXyBaHHSAM METH, Ky CTaBUThb Iepen coboro ii opranizarop. JisapHICTh
CTY/AEHTIB TEXHIUHOTO BY3Y IIiJ] Yac TpH € BMOTHBOBAHOIO 1 cipuse popMyBaHHIO Ipodeciii-
HOT KOMITETEHII1i MalOyTHIX 1HXEHEPiB-JI1AepiB.

CyTTeBa BIAMIHHICTH A1IOBOI rpH — 11€ 11 000B's13K0Ba miaAroroBka. [Ipu nmpoBeaeHHi po-
JBOBHX ITOp CTYAEHTH 3/1HCHIOIOTH JAEPChKI BUNHKU, PO3BUTOK SIKUX BU3HAUAETHCSI CAMOIO
curyarieto. [TonepenHs miaAroToska, K NpaBuio, He BiA0OYBA€THCS, KOJIM YYACHUKHU T'PH 00T0-
BOPIOIOTh aKTyaJIbHI U1 HUX IpoOsieMu, 1H(pOopMalito, SKy BOHU OTPUMYIOTh Y HOBCSIK/ECH-
HOMY >XKUTTi. B mporeci opranizaiiii qi10Boi I'pH, KOJIH HIEThCS PO BIACYTHICTh Y CTY/AEHTIB
BJIACHOTO Mpo(eciiHOro A0CBiLy, MIATOTOBKA 10 Tpu € 000B'A3K0BOI0. BoHa BKitouae
000B’3KOB1 CKJIaJIOBi: MiATOTOBKA CIIEHAPIIO I'pH, KU BKIIIOYa€ HOMEHKJIATYpY poJjieid, Mic-
qacy MmoJiiid, BU3Hayae ii KiHLEBY METY.

OcCKUTbKH JIIJIOBA TPa, SIK MPAaBWIIO, TPOXOJAUTH Y JEKIJIbKaA €TaliB, CIICHapid HaJa€e 1H-
dopmanio npo KoxkKeH 3 Hux. Ha nepwiomy emani CTyJ€HTH TEXHIYHOTO YHIBEPCUTETY BH-
BYAIOTh YMOBHU I'PHU 1 pOJIbOBUH penepTyap. Bukiasay onpanpoBye 3 HUMHU CIELiadbHO MiAro-
TOBJICHI MaTepialii HaBYAJIbHOTO, TICUXOJIOTIYHOTO abo mpodeciiinoro xapaktepy. e mpo-
1[eC MOXK€ B1ZI0YBaTHUCS MPOTITOM JEKIJIbKOX 3aHATh, K1 EPEyI0Th TOMY, Ha IKOMY IPOBO-
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JTUTAMETBCSI caMa rpa. 3 MeToro miaroroBku crynentie BTH3 1o BukopuctanHs METOy BH-
KJIa/lad MOXKE€ O3HAMOMHUTH iX 31 3pa3koM CIIEHApil0 JIOBOI I'pH, CKIACTH 3 HUMH KapTy-
CXEeMYy TOCIIIOBHOCTI ITPOBUX i, TpOorpaTH OKpeMi pparmeHTu. /pyeuii eman — 11e o4aTOK
I'pHY, KOJIM BUKJIAJa4 3HAHOMUTH 11 YUACHHKIB 13 CHTYyali€l0, PO3MOAUISE POJli, 3aJEKHO Bij
YMOB TPH 3IIHCHIOE TOJIIJ1 HA KOMAaH/IH, PO3Ja€ BIAMOBIIHI JpyKoBaHi MaTepianm Tomo. ITixg
Yac MPOBEACHHS 3aX0Jy BUKJIA/1ad MOKe MMACHBHO CHOCTepiratu, abo BTpydaTHCs i HaJAaBaTH
HeoOXimHy iH(opMaliro, a00 HaBITh CTATH YYaCHUKOM T'pH, BUKOHYIOUYH OJHY 3 pojei. Lle
3aJICKUTH BiJl PIBHS PO3BUTKY JIAEPCHKOTO MOTEHIIATY TPYNHU Ta JOCBIAy CTYIEHTIB, SIKI MO-
KYyTh TpaTd Brepiie ad0 MaTH JOCBiJ y4acTi y TaKOMY BHJI HAaBYAJIBHOI JisJTBHOCTI.
Ha mpemvomy emani cTyneHTH, SIK IPaBWUIO, MPALIOIOTh Pa30M, OCKUIBKH OJWH 32 OJHUM
IPEJCTaBISAI0Th BUPOOJIEHY B KOMaHaX MO3MIII0 3 MPOOJIEMHOIO MUTAHHS, SIKE€ BOHH 00ro-
BOPIOBAJH. YMOBH T'pH IepeadavaroTh HACTYIHI Jii: 3aBEPIIUTH TPy MICs Mpe3eHTalii pi-
IIEHb YW TMPOJOBXHTH ii 3 METOIO MOIIYKY CHiIBHOTO pimeHHs Tomo. OcobauBicTiO Oyab-
SIKOT TPH € TIABEACHHS MiJICYMKIB, [0 € OCIMAHHIM emanom, SIKAA TPOBOAUTECS MICIIS TOTO, 5K
rpa 3aKiHYMJIACh, 1 epeadayae aHali3 HOMUJIOK CTY/IHTIB, a TAKOXK KOMEHTap 3 MPUBOAY IXHbOI
POIIBOBOT MOBEAIHKY SIK JiijiepiB. OCTaHHiH eTar Ipy, y HAIOMY BHIIAJIKY, MOKE CTaTH IiIrOTOB-
YKUM €TarloM M€ O/HIET IITOBOT TPH, KOJIM CTYIEHTH OyAyTh BUKOHYBATH 1HII POJIi, HAPUKIIA],
poboTOaBIIs Ta HAIMAHOTO TMPAIliBHUKA, SKI aHAJI3YIOTh MpoBeeHy rpy. 11106 nomomortu cry-
JICHTaM T'paTy poJli, HAPHUKIIAJ, JIiIepiB-MEeHEKEPIB, JiIepiB-eKCIepTiB Y MpodeciifHuX ALTOBUX
irpax, BUKJIQJlauaM BapTO BXKE HAa MOJIOJANIMX KypcaxX TEXHIYHHX BUINMX HABYAJIBHUX 3aKJIaiB
3aKJIaaTi OCHOBH MpoQeciitHOT KOMIEeTeHIIii MaiOYTHIX 1H)XXEeHEepiB-IIiIepiB.

[TpakTuyHe BIPOBAKEHHS B HABYAJIIbHO-BUXOBHHUH HPOILIEC TEXHIYHOI'O YHIBEPCUTETY
JUIOBUX Ta POJBOBUX IrOp AJS PO3BUTKY JIAEPCHKOTO TMOTEHIIATy MPOIOHYE CTBOPEHA B
2000 poui Ha 6a31 HTY «XIII» kadenpa megaroriku i mcuxonorii yrpaBiiHHS COIiaITbHUMHA
cuctemamu iM. akagemika L. A. 3s3iona. B pamkax mpoexkty TEMPUS ELITE «Ocsita mis
JiepCTBa, IHTENITEHTHOCT1 Ta PO3BUTKY TanaHTy» (2014-2017 pp.) ekcnieptu xadenpu BuU-
BYaJIM MDKHAPOIHHUN TOCBIJ MIATOTOBKY JIiIEpiB B yHiBepcUTeTax €BpOMNH, TAKHUX K yHIBEp-
cutet ['punBiuy (M. Jlonnon, Cionyuene KopomictBo), yHiBepcuteT Tammnepe ( M. Tammepe,
Oinnsanaig), Kaynacekuit Texnonoriunuii yHiBepcuret (M. Kaynac, Jlutsa), EcroHcbka 0i3-
Hec-1kona (M. Tamning, Ectonis). Pe3ynbTaTom 3100yTHX 3HaHb MMIC/Is HABYAJIbHUX BI3UTIB B
€BPOIEHCHKI YHIBEPCUTETH, BiJIBIyBaHHS TPEHIHTIB Ta KoH(pepeHuit B KuiBcbkomy Hartio-
HallbHOMY yHiBepcuTeTi M. b. I'punuenka, TepHononbckomy HarioHanibHOMY menaroriqto-
My  yHiBepcuTeri  iM. B. 'mattoka, = Opecbkomy — HamioHambHOMYy — yHIBEpCHUTETI
im. I. MeunikoBa Oyna po3poOKka HaBYaIbHUX MOCIOHUKIB, CIIEL[iaIbHUX MPOrpaM 3 PO3BUTKY
JAepChKOro moTeHuiany Ta ix peamizauis B LleHTpi migepcrBa kadenpu. B koxxHOMYy HaB-
YaJIbHOMY MOCIOHUKY OYJI0 OIKCaHO 1HTEPAaKTUBHI ()OPMU MPOBENEHHS TPEHIHTOBUX 3aHSATH,
cepel SIKUX € JIJIOBI Ta POJbOBI irpH, M0 (HOPMYIOTH JIIEPChKUI MOTEHIaN y CTY/IEHTIB Te-
XHIYHOTO yHiBepcuTeTy. BoHM Takox Oynu anmpoOoBaHi MiJl 4ac MPOBEICHHS CEMiHapChKUX
3aHATh 3 HaBYAJIbHUX JUCLMIUIIH Ta TPEHIHNOBUX mporpam B LleHTpi minepcTBa kadenpu me-
JIarOT1KH 1 TICUXOJIOT1] yIPaBIIiHHS COIIAIbHUMH CUCTeMaMu 1M. akajemika [.A.3s31ona Harii-
OHAJILHOTO TEXHIYHOT'O YHIBEPCUTETY «XapKiBCbKUHN MOTITEXHIYHUM IHCTUTYTY.

Ha ninrBeppkeHHs npoBeeHHs anpoOarii HaBeJeMo NMPUKIaId HaBYaJIbHUX MOJYIIB,
B SIKMX IPEJCTaBJIeHI JIUIOBI Ta POJIbOBI irpH, 110 CIIPUSIOTH (POPMYBAHHIO JiJIEPCHKUX KOM-
NEeTEeHIIIN y CTY/IeHTIB TEXHIYHOTO YHIBEpCUTETY (Tabmuus 1)
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Tabmuns 1. HaBuansHi MoTyi

Ne Ha3Ba HaBYAJIBLHOI'O Komnerenuii
n/n MOYJISA
1. biznec-nmigepctBo i | PO3BUTOK y CTYIEHTIB 3AaTHOCTEH IO aHATI3Y 1 CHHTE3Y, JI0
KOTHITHUBHI SIKOCT1 HaBYaHHS Ta [JIaHYBaHHS 3MiH 3 METOIO yJJOCKOHAJIEHHs 013-
HEeCy MPUBATHUX MiAMPUEMIIIB HA OCHOBI 3aCTOCYBaHHS TICH-
X1YHUX IM3HABAJILHUX MPOLIECIB: TIaM SITi, MUCJICHHS, 1HTEJIe-
Kty [8, C. 3]
2. Po3zButok Po3BHUTOK 3/1aTHOCTI 3aCTOCOBYBATH Ha MPAKTHUII OJepKaH1
KOTHITUBHHX SIKOCTEH | 3HAHHA 3 PO3BUTKY OCOOMCTOCTI, MOPOPKYBATH HOBI i€l y
y Oi3Hec-miIepiB Oi3Hec-JTiIepiB HA OCHOB1 YJOCKOHAJICHHSI KOTHITUBHUX SIKOC-
TEH: TIaM ' ATi, MUCJICHHS Ta TBOpPYHX 3710HOCTEH [2, C. 3]
3. TpynoBuii moteHmian | Po3BUTOK aHAMITHYHMUX 1 TPOTHOCTUYHUX 3/1I0HOCTEH cydac-
Oi3Hec-iaepa HUX KEPIBHHUKIB O13HEC-OpraHi3aiii Mo 10 OI[iHIOBAHHS MICIIs
Ta POJIi JTJAEPCHKUX SIKOCTEH 0COOMCTOCTI B CHCTEMI SIKICHUX
XapAKTEPUCTHK il TPYTOBOTO KOJIEKTUBY, a TAKOK BU3HAYECH-
Hs PIBHS X PO3BUTKY Y CHCTEMI TPYAOBHX MOKJIMBOCTEH 013-
Hec-ninepa [6, C. 3]
4. Emoniitamii inTenekt | Po3BUTOK ympaBiiiHCHKOT KOMITETEHTHOCTI Oi3HEC-TiIepiB Ha
migepa y chepi OCHOBI 3aCBO€HHS HABUYOK eMolIiifHOro iHTeNnekTy [4, C. 3]
0i3HECY
S. HiarHoctuka tuny | PO3BUTOK ynpaBiIiHCbKOI KOMIIETEHTHOCTI Oi3HEC-1i/1epiB ye-
MOpPaIbHOIO pe3 MOrauOIeHHS PO3YMiHHS BJACHUX MOPAIBHUX MPUHIUIIIB
migepcTBa y chepi Ta 1inHoctei [3, C. 3]
0i3HEeCY
6. OcHoBu putopukd | PO3BUTOK KOMYyHIKaTUBHOI KOMIIETEHTHOCTI Oi3HecC-1IiIepiB
JUist O13HEC-NiJIepiB: | HUIIXOM 3aCTOCYBAaHHS IPUIIOMIB pUTOPUKHU IIPU MIATOTOBII
e(eKTUBHUIM Ta NMPOBEJIEHHI e(eKTUBHOIO MyoaiyHoro Buctymy [9, C. 3]
nyOIiYHUN BUCTYTI
7. Kpoc-kynbTypHi Po3BUTOK KOMYHIKaTUBHOT, MIXKKYJIBTYPHOI Ta YIPaBI1HCHKOI
KOMYHIKaIlii ams KOMITETEHTHOCTEH Oi3HeC-JTiIepiB MUIIXOM PO3KPHUTTS CYyTHO-
013Hec-i1epiB CT1 KpOC-KYJIbTYpPHUX KOMYHIKallli Ta aHaJi3y IHCTPYMEHTIB
ix peamizauii [5, C. 3]
8. | Ilcuxomnoris nigepcTBa | BMiHHS BUSABIATH J1A€pChKUNA MOTEHIIIAJl, CAMOOLIIHKY 013-
B Oi3Heci Hec-Ji/1epa; PO3BUTOK €MOLIITHOTO 1HTENEKTy, Xapu3MaTHy-
HUX 37[10HOCTEH; 3JaTHOCT1 3aCTOCOBYBATH Ha MPAKTHIII 3]10-
OyTi 3HaHHS 3 PO3BUTKY KOTHITUBHUX SIKOCTEH Jiiziepa, 3/1aT-
HOCTI MPAIlOBaTH B KOMaH/1i, BpaXOBYIOUH OCOOMCTICHI pUCH
Jiepa, ynpaBliHCbKUH, TeHAEpHUI, KpOC-KyJIbTYpHHI acre-
ktu [1, C.3]

I[aHi MOI(y.Hi BHUKIaAAOTBCA B MCXKaX HaBUaJIbHUX I[I/ICI_II/IHJ'IiH, 11(0) CHpHMOBaHi Ha po3-

KPUTTS Ta MIABHUILEHHS PIBHS JiAEPChKOT0 MOTEHIIaly Y CTYI€HTIB BUILIOTO TEXHIYHOTO HaB-
YaJIbHOTO 3aKjiajy. 3BUYaiiHO, 110 Ha3BaHI HANpPSMKHU pOOOTH HE OXOIUTIOIOTH BCIX MUTaHb,
10 MOB’sI3aHi 3 JociikeHHAM Aediniuii minepcrBa. OgHak Kadenpa BIPOBAIKYe OiIbIIe
HOBHX JIUCIMIUIIH, COPSIMOBAHUX HA BUPILICHHS MUTaHb (POPMYBAHHS JIiIepiB-1HKEHEPIB.
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BHCHOBKH 3 JaHOTO JOCJTIIKEeHHS Ta IEPCICKTUBY MOJATbIINX PO3BIJIOK y TaHOMY Ha-
NpsMKY. 3 OTJIsly Ha BUKJIACHUH BUIIE MaTepiai, MOKeMO COPMYITIOBATH TaKi BUCHOBKH.

Ilo-nepwie, nJI0B1 Irpu JarOTh MOXKJIUBICTh HAOJIM3UTH NIPOLIEC HABUYAHHS B TEXHIYHOMY
YHIBEPCHUTETI JI0 peaJbHUX YMOB (D)YHKIIIOHYBaHHSI MailOyTHBOTO 1H)KEHepa-Jiijepa, 1o CIpH-
si€ TT1JIBUIIICHHIO PIBHS HOTO JIIIEPCHKOTO IMOTEHITIAY.

Ilo-0pyee, CyTTE€BOIO BIIMIHHICTIO AIJIOBOT I'pH € 11 000B'SI3KOBA IMiITOTOBKA.

Ilo-mpeme, 3aCTOCYBaHHsI JIUIOBUX ITOp B TEXHIYHOMY YHIBEPCHUTETI CIIPUSE PO3BHUTKY
KPUTUYHOTO MHCIICHHS CTYJCHTIB, BMIHHS €()EKTHBHO OpPraHi30BYBaTH poOOTY Jigepa B KO-
MaH/Ii, MOYKJIMBOCTI BUKJIQJaTH CBOi JYMKH B JIOT14HIH IMOCTIAOBHOCTI, OBOJIOIIHHIO MHUCTEII-
TBOM II€PEKOHAHHS Ta HaBUYKaMu IyOmiyHoro Buctymy. Lleit cmoci6 gopmyBaHHS Jigepch-
KOTO MOTEHIliaJIy € OCOOJIMBUM METOJIOM HaBYaHHS, M0 3a0e3reuye BUXOBAaHHS OCOOHMCTOCTI
MaiiOyTHBOTO 1HXKEHepa-Jiiziepa K cy0’ €KTa KOJIEKTHBHOTO MPOIIECY Ta BOJHOYAC CIIPSIMOBYE
PO3BHUTOK JIIJIEPCTBA SK MPOIIECY COIIOKYIBTYPHOTO J1JIOTy MIXK JIIIGPOM Ta TPYTO0.

Ilo-uemsepme, ocobMMBa yBara IiJi 4ac 3aCTOCYBaHHS JUIOBUX IrOp MPUAUISETHCS (o-
PMYBAaHHIO OCOOHMCTICHMX pHUC MallOyTHBOTO JiJiepa: AOBIpH, YECHOCTI, BIIKPUTOCTI, BOJBO-
BUX SKOCTEH, TYMaHi3My, iHIIIaTUBHOCTI, aJallTUBHOTO Ta CTPATETiYHOTO MHUCIICHHS, Xapu3-
MaTHYHOCTI, MO3UTHUBHOTO MUCJICHHS, CAMOAKTYyaJli3allii Ta CAaMOBIOCKOHAJICHHSI.

Cepen nmepcneKTHBHMX HANPSIMIB B OpraHi3ailii HAyKOBHUX MOUIYKIB MO0 MOPYIIEHOT
poOJIeMaTHKH, CJIiJl 3BEPHYTH yBary Ha Ti 3 HUX, SIKi ITOB’s13aH1 3 3aCTOCYBaHHS KOHKPETHUX
BUJIB JUTOBHX Ta POJBOBUX irop JUIs pO3BUTKY JIiIEPCHKOTO MOTEHINIANy Y CTYJCHTIB TEXHi-
YHHUX YHIBEPCHUTETIB IiJ Yac MPOBEJCHHs TPEHIHTIB ekcriepTamu LleHTpy minepctBa kadenpu
MIE/IaroTiKM 1 ICUXOJIOTIT YIIPaBIIiHHS COiaJIbHIMHU CHCTeMaMH iM. akanemika . A.3s3r0Ha.
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