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Anomauin: J[ocniodceno ocobucmicHutl nioxio y 6usuenHi 1i0epcmea, Cyms siKko2o 360-
oumvcsi 00 cnpob suseumuU HAOIP OANCAHUX NCUXONO2TUHUX PUC OCOOUCMOCTE, HeOOXIOHUX
nioepy. Ilpeocmasneno nepenik 1ioepcoKux AKOCmetl, po3eisAHymux 6 pooomax imyusHAHUxX
ma 3apyoiscHux asmopis. Ilokazano, wo ocKinbKu 1i0epcmeo He modice Gymu auue Habopom
ocobucmicHux aKxocmetl, OaHux JIOOUHI 610 NPUpooU, a € 0OCOOIUBUM BUOOM MIHCCYO EKMHUX
BIOHOCUH, MO iX NEBHOI0 MIPOIO MOJCHA PO38USamu, a iidepcmay ModcHa Hasdamucs. O0rpy-
HMOBAHO HEOOXIOHICMb He MIbKU OIA2HOCMUKU JII0ePCbK020 NOMEHYIALy CImyOeHmis, ae Ui
MOOLNI3aYiil' y HUX pecypCHUX MOACIUBOCIEN NPOABY I0ePCbKUX 30I0HOCmell, MOOMO NOULYKY
cnocobis i 3aco0is ix akxmueizayii nio yac naguanns y BH3.
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A PERSON-CENTERED APPROACH IN A STUDY OF A LEADERSHIP AND ITS
ROLE IN A PROCESS OF FORMING A LEADER POTENTIAL OF STUDENTS

Abstract: The person-centered approach in a learning of a leadership is investigated.
Its essence is boiled down to attempts to reveal a set of desirable psychological personality
traits, necessary for a leader. A list of leadership attributes considered in the articles of do-
mestic and foreign authors is presented. It is shown that since a leadership cannot be only a
set of personal traits given to a person by nature, but is a special kind of interpersonal rela-
tions, these relations can be developed to a certain extent, and a leadership can be learned. A
necessity of both diagnosing a leadership potential of students, and also mobilizing their re-
source opportunities in revealing of leadership abilities, i.e. searching for ways and means
for their activation during students’ study at the university are substantiated.
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BanenTuna MuxaiJin4eHKO

JUYHOCTHBIN IMOAXO0/I B U3YUEHUM JIUJIEPCTBA U ET'O POJIb B
IMPOLHECCE ®OPMHUPOBAHUSA JIMAEPCKOI'O TIOTEHIIUAJIA CTYAEHTOB

Annomauusn: Vccnedosan TU4HOCMHEBINU NOOX00 8 U3YYEHUU TUOePCmEd, CYIb KOMO-
PO20 C800UMCSL K NONBIMKAM 8bIAEUNMb HAOOP HCENAMENbHBIX NCUXOIOSULECKUX Yepm IUYHO-
cmu, Heobxooumvlx audepy. Ilpedcmasnen nepeueHb IUOEPCKUX KA4eCm8, pACCMOMPEHHBIX 6
pabomax omeyecmeeHHbIX U 3apyOedcHblx aemopos. [lokazano, umo NOCKOIbKY 1UOEPCmeo
He Modicem Oblmb UL HADOPOM JTUYHOCMHBIX Ka4ecmes, OAHHbIX Yel08eKy Om Npupoobl, da
ABNAEMCL 0COOLIM BUOOM MENCCYOLEKMHBIX OMHOWEHUN, MO UX 8 ONPeOenieHHOU CmeneHu
MOJCHO DpA38UBAMb, A IUOEPCMEY MON*CHO 00yuyambvcsa. OO6OCHO8aHA He0OX0OUMOCMb He
MONLKO OUACHOCMUKY TUOEPCKO20 NOMEHYUANA CMYOeHMO8, HO U MOOUIu3ayuu y Hux pe-
CYPCHBIX 803MONCHOCMEL 8 NPOAGIEHUU TUOEPCKUX CHOCOOHOCMELL, MO eCMb HOUCKA CNOCO-
0086 U cpeocma ux aKkmusu3ayuL 60 epemMst 00YYeHUs. 8 BY3e.

Knrwouesvie cnosa: nudepcmeo, IuyHOCMHBIN NOX0O, Kavecmea audepd, oOyueHue,
pazeumue, CHOCOOHOCMb, TUOEPCKULL NOMEHYUAI, AKMUBUZAYUS, CPYNNA.

Valentina Mikhailichenko

An extended abstract of a paper on the subject of:
” A person-centered approach in a study of a leadership and its role in a process of
forming a leader potential of students”

Formulation of the problem. A leadership is a product of a social system. It is
conditioned both by a task and an organizational context to the same extent as individual
characteristics (for example, motivation, personality traits, skills) of the members of this
system. Situations and tasks are equally important for this system. A group in which
leadership takes place is not only a medium, but also an element of this leadership, often
more important than others.

Analysis of recent results and publications. Analysis of modern scientific literature
confirms that today an ability of the future specialist to demonstrate leadership qualities in
different types of social and professional activity is on a forefront. This indicates a need both
analyzing of a leadership potential of students, and also mobilizing of their resource
opportunities, finding of ways and means to activate them during learning process at a university.

Statement of the main material: A person-centered approach in a study of a leadership
and its importance in a formation of students’ leadership potential are considered. This
approach is based on an analysis of the ideal traits of a leader, the essence of which is
identification of a set of desirable or mandatory psychological qualities of a personality. The
list of leadership traits considered in works of domestic and foreign authors is presented. It is
shown that such an approach to a study of a problem of nomination to the position of a leader
assumes that a certain set of personality traits helps to become a leader. As a result, scientists
have discovered that there is no such list of traits, the possession of which would guarantee
leadership itself. Tasks and situations are very important too. And the group in which
leadership takes place is not only a ambience, but also an element of this leadership, often
more important than others. Thus, there is no single approach to the systematization of
qualities that a future leader should possess. Modern scientists are studying a relationship
between personality traits and effective leadership, while the authors of different approaches
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to their assessment are considering the possibility of using individual indicators depending on
the situation and external factors.

Currently, it is relevant to model effective leadership, which includes modeling of its
individual components. An objective is to find out the most significant elements of thinking
and actions necessary to achieve a certain result or reaction. Behavior modeling involves
observing and describing effective mechanisms underlying any kind of achievement. A result
of this type of research was a construction of very popular currently «probability models» of
leadership effectiveness, successfully tested in different countries. As a result it was found that
effective leaders in many countries had high rates of extraversion factor and low rates of
neuroticism factor. They are also characterized by self-confidence, high self-efficacy, social
intelligence, a high level of self-monitoring. Many scientists guess that since leadership
cannot be boiled down to a set of personal qualities or abilities given to a person by nature,
but it is a special kind of intersubjective relations, then, accordingly, leader’s personal
qualities can be developed to a certain extent, and leadership can be trained. By means of
specially organized work in groups it is possible to ensure situations that are aimed not only
at uniting groups, but also creating favorable opportunities for the successful becoming as
leaders of students with leadership potential.

Conclusions: Thus, the analysis of scientific literature and modern theses research
confirms that in the structure of professionally important qualities and abilities of a future
specialist, his ability to demonstrate leadership qualities in different types of social and
professional activity is on the forefront today. This indicates a need both analyzing of a
leadership potential, and also mobilizing of resource opportunities of students in
demonstration of their leadership abilities, i.e. finding of ways and means to activate them
during learning process at a university. The educational and bringing up process in the
university should be aimed at creating effective pedagogical conditions for a formation of an
active and initiative leader, his aspirations for independent creative search, personal growth,
revealing and development of his potential. It is in the student's years that organizational
propensities are most fully revealed, leader's skills, leadership qualities necessary for
effective leadership of other people are formed and developed. And besides personal
qualities, key aspects of formation of leadership potential are value and motivational area,
cognitive and emotional intelligence, behavioral characteristics, communicative competence
of a leader. An important condition for a formation and development of students' leadership
potential is a creation of situations in which an individual can learn to carry out a behavior
of a leader by conducting story-role and business games, trainings, case studies and a use of
other interactive learning technologies.

ITocTanoBka npo0;ieMbl B 00111eM BH/E U €€ CBA3b C BaKHBIMH HAYYHBIMH U NPAK-
TUYHBIMH 32JaHUAMHU. JIUIEPCTBO — MPOJYKT COLMATBHON CHCTEMBI, KOTOPBIM 00yCIOBIIEH
3a7a4el ¥ OpraHU3allMOHHBIM KOHTEKCTOM B TAaKOW K€ CTENEHH, KaK U MHIUBUAYaJIbHBIMU
XapaKTepUCTHUKaMU (HampuMmep, MOTHBAIMEH, JTUUYHOCTHBIMU YE€pTaMH, YMEHHUSIMH) €€ uile-
HOB. JIuzepcTBO pa3BepThIBaeTCs Oaaronaps nporeccaM, NoCpeCTBOM KOTOPBIX COLMAIbHbIE
CHUCTEMBI «3aJal0T» U PAa3AeIsIieMOe MHIMBHJIAMHA NOHMMaHHUE JUIEPCTBA, U MOBEICHUYECKHE
MOJIENIU TPYNIBI (KOJUIEKTHBA) KaK COBOKYITHOTO CYOBEKTa.

B Hacrosimiee Bpems akTyaJbHBIM SIBJIIETCS MOJieupoBanre 3¢ ()EeKTUBHOIO JHIEPCTBA,
BKJIIOYarolee B ce0s MOJENMPOBAaHHE OTAENbHBIX €ro cocTaBisitouiux. Llembio siBisiercs
yCTaHOBJIEHHE HanOoJiee 3HAYUMBIX AJIEMEHTOB MBILIUICHUS U JIeHCTBUMN, HEOOXOAUMBIX JJISt
TOT0, 4TOOBI JOCTHYb OINPEEIIEHHOTO Pe3yJbTaTa UIH PeaKIHH.
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AHAJN3 NOCJIeHUX UCCIeJ0BAHNH U MyOJIUKANMIA, B KOTOPBIX HAYaTO PEIICHUE ATON
npoOJIeMbl U Ha KOTOpBIE OmMMpaeTcs aBTop. MojenupoBaHHue MOBEACHUS BKIIOYAET B ceOs
HaboIeHue U onucanre 3PQPEKTUBHBIX MEXaHU3MOB, JIEKAIIUX B OCHOBE JOCTHUKEHUH JTIO-
6oro pona. Mtorom mogoOHOTO poaa MCCIIEAOBAHUH SBUIIOCH TIOCTPOCHUE BECbMa MOMYJISp-
HBIX B HACTOSAIIEE BPEMs «BEPOATHOCTHBIX Moenei» 3(h(PeKTUBHOCTU JUAEPCTBA, YCIEIIHO
anpoOMpPOBaHHBIX B Pa3HBIX CTpaHaX. B CBS3M C 9TUM HEb3s HE COTJIACUTHCS ¢ TOUKOM 3pe-
Hus [. M. AanpeeBoii: «4TOOBI H3y4UTh IMICHXOJIOTHYECKOE COJIEPKaHUE ACATEIHHOCTH PYKO-
BOJAUTENS, MOXKHO HCII0JIb30BaTh 3HAHWE MEXaHMU3Ma JIMAEPCTBA, HO OJHO 3HAHUE 3TOr0 Me-
XaHU3Ma HU B KOEM CJIy4yae He JAeT MOJHOM XapaKTePUCTUKH JIE€ATEIbHOCTU PYKOBOJIUTENS.
[TosTOMY mOCHEI0BAaTENBHOCTh B aHATU3€ JAHHOW MPOOJIEMBI JOJDKHA ObITh UMEHHO TaKOM:
CHayaja BBIABJICHUE OOIIMX XapaKTEpPUCTUK MEXaHH3Ma JIMJEPCTBa, a 3aTeM HHTEpIpeTaIus
3TOro0 MEXaHu3Ma B paMKax KOHKPETHOM A€ATEIbHOCTU pyKoBoauTess» [1, c. 265].

BroiesieHue HepelleHHBIX paHee 4acTeil 00ueil nmpodjeMbl, KOTOPHIM MOCBAIIAETCS
JnaHHas craThs. HecMOTpss Ha OrpOMHOE KOJIMUYECTBO HAlpaBJIEHUI M aCIIEKTOB MCCIIEA0Ba-
HUH, MOCBAILIEHHBIX MpoOIeMe TUACPCTBA U U3YUYCHUS XapaKTEPUCTHK JIUJEPa, YYBCTBYETCS
HEXBaTKa CHCTEMATU3alUU U CTPYKTYPUPOBAHUS B 3TUX Bompocax. OObequHSIOmMUM (pakTo-
pOM, HalpuMep, B CTPYKTYpE JIMYHOCTHBIX XapaKTEPUCTUK CUUTAIOT OCHOBHBIE JIOI'MbI BbI-
OpaHHOTO MO/X0/1a, BRBIOPAaHHOTO, HO MaJI0 U3y4eH BOIPOC BIMSHUS BEIOPAHHOTO MMOAX0/a HA
dbopMupoBaHue aHuIEpA.

Llenvio cmampu siBnseTCS pAaCCMOTPEHUE POJIM IMYHOCTHOTO MOJX0/a B U3yYEHUH JIU-
nepcTBa U B GOPMUPOBAHUH JIHIEPCKOTO MOTEHIIMANA CTYACHTOB BO BpeMs 00y4eHHUs B By3e.

H3i105keHNe OCHOBHOIO MaTepuasia MCCAeA0BAHUSA C IIOJHBIM OOOCHOBaHUEM IOJY-
YEHHBIX HayYHBIX PE3yNIbTaTOB. JINYHOCTHBIN MOAXO/ K H3yYEHHUIO MTPOOIEMbI BBIIBUKEHHS B
MO3ULMIO JIMIepa IPEANOJIaraeT, 4Yro JUAEPOM CTaHOBATCS Osarojapst onpeaeaeHHoMY Habo-
py xauectB JuyHOcTU. B CIIIA 6bu1a pa3paborana Teopusi «4epT JHUAEpa», KOTOpas OCHOBBI-
Bajach Ha IPEACTABICHUU O TOM, YTO JIHMJAEPHI SBISAIOTCSA HOCUTEISIMU OINPEAEIICHHBIX Ka-
YeCTB U YMEHUH, UMEIOIIUX BPOKICHHBIN XapaKkTep U OOHAPYKHBAIOIIMECS HE3aBUCHUMO OT
O0COOEHHOCTEH CHUTyallMd WJIM TPYHIbl. JTa TEOpUs OCHOBAHA HA aHAIM3E HJAEaJbHBIX €ro
4epT, CyTh KOTOPOH CBOJMIJIACH K IMOMBITKaM BBIIBUTH HAOOp >KeIaTeNbHBIX WM 00s3aTeNb-
HBIX [ICUXOJOTMYECKUX YepT JIMUHOCTU. BakHy10 pojb B €€ CO3JaHUM ChITpajl U3BECTHBIN aH-
rUCKUN ydeHbld @pencuc ['anbToH.

B »TOM HanpaBieHuu ObUIM IPOBEACHBI COTHU UCCIIEAOBAHUM, TOPOJUBIINX JITMHHBIN
CIIMCOK BBISIBICHHBIX Juaepckux kadecTs. P. Crorgwin B 1948 r. u P. Mann B 1959 1. nonsI-
Taauch 00OOLIUTH U CIPYNIMPOBATh BCE paHEe BHIBICHHbBIE JUAEpcKUe kadecTBa. [Ipu sTom
P. Croraunn npumiesn K BEIBOY, YTO B OCHOBHOM IIITh KAUECTB XapaKTEPU3YIOT JIUAEpa:

* YM WM UHTEIUIEKTyaJbHbIE CIIOCOOHOCTH;

* FOCIIOJICTBO WX IpeoOajaHue Hall APYTHUMU;

* YBEPEHHOCTh B cele;

* AKTUBHOCTb U YHEPIHYHOCTb;

* 3HaHue aena [9].

OpHako 3TH MATH KauecTB HE OOBACHSAIM NOsBIEHUE auaepa. MHOTHUE JIIOIU C ATUMHU
KaueCcTBaMH TaK M OCTABAJIMCH MocienoBaTeassMu. P. ManHa nocTUIIo aHalnoruyHoe pasoda-
poBanue. Cpeny ceMH JUYHOCTHBIX KauyeCTB JIMJIEPA, KOTOPBIE OH BBISBUII, YM SBIISICS JIyd-
IIMM TpejcKa3aTeIeM TOTo, 4To ero odnanatens Oynaer auaepoM. OqHaKo MpaKkTUKa 3TOTO HE
noaTBepauiaa. HecMoTps Ha 3T0, n3yueHHe JHIEPCKUX KauecTB ObLIO MPOJO0KEHO BIUIOTH JI0
cepenunbl 80-x rr. Hanbonee mHTEpecHBI pe3ynbTaT ObUI MOJIYYE€H U3BECTHBIM aMEpHKaH-
CKMM KOHCYJIbTaHTOM Y. beHHucom, uccienoaBmuM 90 yCHEUIHBIX JIUIEPOB U ONPEAEIINB-
[IMM CJIEAYIOLINE YEThIPE TPYIIIbI JUACPCKUX KAaUeCTB:
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* YIpaBJIeHHE BHUMAaHUEM HJIM CIOCOOHOCTh TaK MPEACTAaBUThH CYIIHOCTh Pe3yJbTaTa,
LeJIU WK IeHCTBUM, YTOOBI 3TO OBLJIO IPUBJIEKATEIBHBIM JUIS TOCIIEI0BATEICH;

* yIpaBJIeHHE 3HAYEHUEM, CIIOCOOHOCTD TaK MepeAaTh 3HaueHue uaeu, YToObl OHa Oblia
MOHSTHA U IPUHATA MOCIIEI0BATEISIMH;

* YIpaBJeHUE JOBEPUEM MIIH CIIOCOOHOCTDH MMOCTPOUTH CBOIO IESTEIBHOCTD C TAKUM I10-
CTOSTHCTBOM H I1OCJIEI0BATEIBHOCTHIO, YTOOBI MOIYYUTh ITOJHOE JJOBEPHE MOTYMHEHHBIX;

* yIpaBiieHHe cO00M MM CIOCOOHOCTh HACTOJIBKO XOPOILO 3HATh U BOBpEMsl MpHU3HA-
BaTh CBOM CJ1a0ble U CHIIBHBIE CTOPOHBI, YTOOBI JIJISl YCUJICHUSI CBOMX CJIa0bIX CTOPOH yMEJIO
IIPUBJIEKATh IPYTUE PECYPCHI, BKIKOYAs U UX APYIUX JroAei [6].

I'. FOxn u JI. Ban ®@nur [11] cpenu kadecTB, cBA3aHHBIX ¢ 3 (HEKTUBHOCTHIO PYKOBO/I-
CTBA, BBIJCIIUIIN TaKHE YEPThI: BHICOKUH YPOBEHb aKTUBHOCTH, CTPECCOYCTONYUBOCTD, MOPS-
JIOYHOCTh, 3MOILIMOHATIbHAS CTOMKOCTH M yBepeHHOCTh B cebe. Kybaprkoa H.B. [3], 0600-
[IMB PE3yJIbTaThl MHOTOYMCIICHHBIX HCCIEIOBAHUMN, IPUBEIa MTePeUYeHb KaueCTB, B CHUIIY KO-
TOPBIX YEJIOBEK SBISIETCS Juaepom ( Tadu. 1.):

Tabmuma 1.

HOMeHK.]'[aTypa JJUACPCKUX KAYECTB B OTCIYECCTBCHHBLIX U 3apy6emm)lx HCCJICA0OBAHUAX

Hccnedosamens Homenxnamypa nudepcxux kavecme

J1. Maiiepc YBEPEHHOCTH B ce0e; Hann4ne yOequTeIbHBIX MPEICTaBICHUH O Kela-
€MOM I0JIOKEHHUHU JIeJl U CIIOCOOHOCTh COOOIIUTh O HUX OKPYKAIOIIUM
IMPOCTBIM U SICHBIM A3BIKOM; I[OCTaTO‘{HI)If/i 3arac ornTuMusMa U BEpPhI B
CBOMX JIIOJCH, YTOOBI BJIOXHOBIIATh MX; HE3aypsIHOCTb; SHEPIUY-
HOCTb; 100POCOBECTHOCTD; MOKJIAJUCTOCTh; 3MOLMOHAIbHAS yCTOWYN-

BOCTb
Ilepeun  JIxoH, | 3KcTpaBepcus (HAMOPUCTOCTb, SHEPTrUYHOCTh, AKTHUBHOCTH); HEBPO-
P. Xoran TU3M (AMOLIMOHAJIbHAS CTa0MIBHOCTb, YBEPEHHOCTH); CO3HATEIbHOCTh

(opraHM30BaHHOCTb, OTBETCTBEHHOCTb, HAJEKHOCTh, HACTOWYUBOCTD);
JI00pOXkKeNaTenbHOCTh (CKIOHHOCTh K COTPYIHHUYECTBY, HE3TOMCTHUY-
HOCTb, 100pOTa)
P. Crormumnn YM WIM UHTEJUIEKTYyalbHble CIIOCOOHOCTH; TOCIHOJCTBO MM Npeolia-
JaHWe HaJ JAPYIMMHU; YBEPEHHOCTh B ceOe; aKTUBHOCTh M SHEpPruy-
HOCTb; 3HaHHE Jela
VY. bennuc (bU3MOTIOrHUECKUE; TICUX0JI0rMYeCKhe (IMOLIMOHAIbHBIE); YMCTBEHHBIE
(MHTEJUIEKTYaJIbHbIE); TUYHOCTHBIE (JI€TOBbIE)
P.JL.LKpuueBckuil | MHTEIJIEKT; CTPEMJIEHUE K 3HAHUSAM; TOMMHAHTHOCTH, YBEPEHHOCTH B
ce0e; HMOLMOHANbHAS YpPAaBHOBEUIEHHOCTb; CTPECCOYCTOMYUBOCTD;
KpEaTUBHOCTh
E.B.AHapueHko | oOLIMTEIbHOCTH; HANPABIECHHOCTh Ha JIPYIUX; CKJIOHHOCTh K COTpYI-
HUYECTBY; AMIATHs; TAKTUYHOCTh; TEPIIEHUE; SMOLIMOHAIbHAS YCTOMN-
YUBOCTb; TMOKOCTh B YCBOCHMM HOBBIX pOJIEH; apTHCTU3M; BBICOKas
MHTEJJIEKTyalbHasi THOKOCTh; KPUTHYHOCTh M OBICTPOTA MBIIIJICHUS;
CHOCOOHOCTh K HUMIIPOBHM3AIMU; CAMOKPUTHYHOCTB; CaMOCTOSITEIb-
HOCTb; UHUI[MATHBA

A. T. Pomanosckuii u B.B. bonnapenko, npoanaiu3upoBaB COBpeMEHHbIE TPOOIEMBI B
(GbOopMUPOBAHUHU JIUAEPOB, BBIACTWIN CTPYKTYPY M3 72 BO3MOXKHBIX JIMJEPCKUX KauecTB Xa-
PU3MATUYECKOTO JIUJepa, HEOOXOAUMBIX JJISl YCHEeIHOW padoThl U KOMMYHHMKAIIUU C TIOCIIe-
JoBaTeNsIMU. DTH KauecTBa pa3ziesieHbl UMU Ha YEThIPE OCHOBHBIE I'PYIIIIbI:
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1) KOrHUTMBHO-?MOIIMOHAJIbHBIE KauecTBA: KOTHUTHUBHBIM, SMOLMOHAIBHBIA U COLM-
aJIbHBIN UHTEJUIEKT JIMYHOCTH.

2) HpaBcTBEHHHO-BOJIEBbIE KaueCTBA: YPOBEHb HPABCTBEHHOI'O Pa3BUTHS, HAINpaBJICH-
HOCTb Ha yCII€X, LIEHHOCTH JIMYHOCTH.

3) CouManbHO-KOMMYHUKAaTUBHbIE KadeCTBA: KOMMYHHKATHBHbIE M OpraHU3aTOpCKUE
CHOCOOHOCTH, SMIATHUS, CIIOCOOHOCTh K B3aMMOINOHUMAHHIO, OTKPBITOCTD JJISi HOBOTO COIIM-
aJIBHOT'O OIIBITA.

4) NnauBuayanbHO-TIapaJOKCAIbHbIE KauecTBa: YEPThl JINYHOCTH, KOTOPbIE TPaJHLIU-
OHHO HE OTHOCSITCSI YYEHBIMM K JIMJEPCKUM, HO HE TOJIBKO HE MEIIAIOT UM YCIIEIIHO BBIIOJI-
HSTh CBOM O0S3aHHOCTH, a ¥ TIO3BOJISIFOT IOCTUYb OOJIBIIET0, U (HOPMUPOBATH HETTOBTOPUMBIN
auzepckuid ctuib. Kakaas U3 rpynn kauecTB MOKET ObITh BbIpakeHa B OOJIbIIEH MM MEHb-
HIei Mepe B 3aBUCUMOCTH OT OCOOCHHOCTEH NPO(eCCHOHATBFHON NeATeIbHOCTH tuepa. TeH-
JICHLIUs Pa3BUTHA JOJDKHA OBITh HANpaBieHAa Ha IOCTYNATEIbHOE U YCTOMYMBOE Pa3BUTHE
BCEX Ipynn KadecTB. TOJBKO MX TapMOHHUYECKOE COUYETAHUE IO3BOJMUT JHUAEPY BBIIOIHATH
cBOM 00s13aHHOCTH HamOoJee 23GHeKTUBHO [4].

TakuMm 00pa3zoM, B pe3yibTaTe HMPOBEACHHBIX MCCIECAOBAHUNM MHOTMMH YYEHBIMHU ObLI
coOpaH OrpoMHBINH (haKTHUECKUIl MaTepuall OTHOCUTENIBHO JIMACPCKUX KadecTB. Ho Bckope
BBISICHWJIOCH, YTO TOIBITKU CO3JaHMs «UCaIbHO-TUIIMUECKOTO MOPTPETa» JINJEpa HE YBEH-
yajguch ycrexoM. Ha ux ocHoBe ObLI clienaH HEOXHUJIaHHBINA BBIBOJA: YEM IMOJPOOHEE CTaHO-
BIWJIMCH TIEPEYHH YEPT JHCPa, TEM TOUHEE OHU COBIAIAH C TIOJHBIM HAOOPOM KayecTB JINY-
HocTH BooOIe. CriopHbIM OB caM NEepedyeHb, YacTo AETAIUCh JUAMETPaIbHO MPOTUBOIIO-
JIO’)KHBIE BBIBOJBI Ja)K€ 110 TaKUM HEOOXOIMMBIM JIMJEPYy KadecTBaM, Kak cujaa BOJHU, YM,
IPUHLMIIAAIBHOCTD U JApYyrue. YUEHbIMH YCTAHOBJIEHO, YTO HET TAaKOro INEpPEedYHsl KAa4yecCTB,
o0JasaHue KOTOPbIMHU T'apaHTHPOBAJIO Obl caMo juaepcTBo. CUTyallMu U 33Ja4d UMEIOT He
MEHEE BaKHOE 3HAYECHME, a TPYIIA, B KOTOPOU Peaau3yeTcs JIUAEPCTBO, SBISETCA HE TOJIBKO
CPEI0if, HO U AIIEMEHTOM 3TOT0 JINJEPCTBA, 4acTO 00Jiee BaXKHBIM, UEM APYTHE.

BMmecre ¢ TeMm B nocienHee necATUIETHE TPAAULIMOHHBIA MOAX0 K YIOMSHYTOM BBIIIE
npoOJeMe TOJIyYHJI HOBBIM HMCCIIEIOBATEIbCKUM UMIYIbC. KaTtaauzatopoMm MOCIyKuUiao 00-
paleHue psjia uccieaoBareneit JInaepeTa K naTuakTOpHONH MOJETH JTUYHOCTHBIX YepT, TN
Tak HaszbiBaeMol bonbmoii [1arepke — oqHOMY U3 Hanbosee MONyasSpHBIX U MEPCHEKTUBHBIX
COBPEMEHHBIX MTOIXOJI0B B U3Y4EHUH JTUYHOCTH. [Ipnuem cioBoM «bosblas» noauepKkuBaeT-
Csl BKIIFOUEHHOCTD B KaXKIbIN U3 ()aKTOPOB MOJIETIN MHOXKECTBA 00Jie€ KOHKPETHBIX YepT.

P. XoraH ¢ coaBTOpamMu MBITAINUCh BBIICHUTH, Kakue U3 pakropos «bonbmioit Isrepku»
MOKHO paccMaTpUBaTh B KA4eCTBE JETEPMUHAHTOB JujepcTBa. C 3TOH 1eIpl0 OHU 00paTu-
JMCh K IaHHBIM (PyHJJAMEHTAJIbHOTO cripaBoyHuka P. Ctorawiia, HTepnpeTHpys OTAeIbHbIE
MPUBOAMMBIE TaM YEPThl KaK OTHOCSIIHUECS UMEHHO K JunepcTBy. Kpome toro, 6pu1n 00600-
IIEHBl JaHHbIE psfa OoJjiee MO3JHUX U COBPEMEHHBIX HCCIEeIOBaHUN TaK Ha3bIBAEMOIO BHeE-
3alIHO MOSIBISIOIIErOCs JUAEPCTBA, B KOTOPBIX MOCPEACTBOM PA3JIMYHBIX ICUXOJIOTMYECKUX
TECTOB HU3y4Yalach CBsI3b MEXY UepTaMH JIMYHOCTH U JIUJAEPCTBOM. B utore ObL1 clienaH BbI-
BOJI O TOM, YTO 4eTbIpe pakTopa Monenn «bomibimoit [1saTepki» MoryT paccmMaTpuBaTbes B Ka-
4eCTBE JETEPMUHAHTOB BBIIBMKCHMSI B IIO3ULIMIO JIUIEPA, & UMEHHO:

* oxcmpagepcusi (BHICOKHI YPOBEHb BBIPaXEHHOCTH MPEJCTABIEH TaKMMHU 4YepTamH,
KaK HallOPHCTOCTh, SHEPTUUYHOCTh, AKTUBHOCTb, OOIUTEILHOCTS);

* Hetipomu3m (HU3KUI ypOBEHb BBIPAKEHHOCTH MNPEJCTABIECH TaKUMHU UYEpTaMHU, Kak
HMOIMOHANIbHAS CTA0OMIIBHOCTh, YBEPEHHOCTh, YPAaBHOBEIIEHHOCTD, CIIOKOICTBUE);

* cosHamenbHoCmb (BBICOKUM yPOBEHb BBIPa)KEHHOCTH MPE/ICTABIIEH TAKUMH YepTaMu, Kak
JMCIMIUTMHAPOBAHHOCTh, OTBETCTBEHHOCTh, Ha1€)KHOCTh, HACTOMYMBOCTD, J0OPOCOBECTHOCTD);

* 0obpodicenamenbHocms (BBICOKHM ypPOBEHb BBIPAKEHHOCTH TMPEACTABICH TaKHUMH
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4YepTaMu, KaKk CKIIOHHOCTb K COTPYAHUYECTBY, JOBEPUYUBOCTD, ApyXKenooue, 1oopota) [8].

B cBsi3u ¢ 3TUM IIpEeACTaBISAIOT UHTEPEC PE3YNIbTAaThl UCCIEAOBAHNS, B KOTOPOM pa3HbIe
o crenenu 3¢ dexkTuBHOCTH MeHekepbl Tpex crpal (CILA, Kuras u Tannanna) 6sutd npo-
TECTUPOBAHBI TIOCPEACTBOM omnpocHuka «bonbmmoit [Tarepkuy. [Ipu 3ToM ObT0 0OHAPYKEHO,
YTO BO BCEX ITHX CTpaHaX 3(Q(EKTUBHBbIC PYKOBOJUTEIM MMEIM BBICOKHME ITOKA3aTelu IO
dakTopy 3KCTpaBepCcHH W HHU3KHE IMOKa3aTenu 1o (akropy Heiiporusma. OTcrona cienyer,
YTO HEKOTOPBIE CBOMCTBA SIBIAIOTCSA MOBCEMECTHO (YHHUBEPCAIbHO) OJOOPSIEMBIMHU C TOUKH
3peHHsl UX BIHMSHUSA Ha 3((PEKTUBHOCTh PYKOBOACTBA, MpUYeM O0€30THOCHTENBHO K CIICIU(H-
K€ KyJbTYPHbIX HEHHOCTEN TOr0 MJIM MHOTO COOOLIECTBA.

B nononuenue x ¢axropam «bomnpmoi IlsTepkny, MO3BOISAIONIAM, IO MHEHUIO UCCIIe-
noBaresiedt [8], nenath npenckasaHus O JMIEPCKOM IOTEHLMale HOBUYKOB, B JIMTEpaType
CYLIECTBYET psiJl JINYHOCTHBIX XapaKTEPUCTHK, PEEBAHTHBIX 3TON 3anaye. OIHON M3 TaKUX
XapaKTEPUCTHUK SIBISIETCS Y8EPEeHHOCMb @ cebe, KOTOpas BBIPAKACTCSd B ONTHMHMCTHYECKOM
OLICHKE MHAMBHUJIOM CBOMX BO3MOKHOCTEW, B IPOSIBJICHUM UM YIOPCTBA ISl JOCTUKECHUS
TPYAHBIX LieJIeH, HeB3Upasi Ha UMEIOLIMECs Cepbe3Hble NMpensaTcTBus. Kpome Toro, BHICOKUN
YPOBEHb YBEPEHHOCTH B ce0e SIBIISIETCS 3aJIOTOM YCIICITHOTO BIMSHUS Ha IPYTUX, YTO KpaifHe
BaXHO 1711 3((GEKTUBHOrO pyKoBoACTBa [/]. YBepeHHOCTh B ceOe SIBISICTCS CAMHCTBEHHON
JMYHOCTHON YEpTOH, MPAKTUUYECKU €AMHOIYIIHO MPU3HABAEMON CaMbIMH Pa3HbIMU UCCIIE0-
BaTe/sIMU B KauecTBe (akTopa 3(pPeKTUBHOCTH pyKOBoJCTBA. HeoOX0IUMOCTh ee Hamuuus
KaK IPEINOChUIKH YCIIEUTHOCTU PYKOBOJCTBA MPU3HAETCS MPAKTUUYECKU BCEMHU pa3paboTuu-
KaMU Ipo0OJeMaTUKU OpraHU3alMOHHOIO JHAepcTBa. M3BECTHO, 0IHAKO, UTO YPE3MEPHO yBE-
peHHbIe B ce0e PYKOBOAMTEIN HEPEAKO CTAHOBSTCS aOCOIIOTHO HEBOCIPUUMYMBBI K HEra-
TUBHOU MH(MOPMALIUYU U TIIyXH K MHEHHUSM JPYTUX, OTJIMYHBIM OT UX COOCTBEHHBIX.

BaxxHO! TMYHOCTHOW XapaKTEPUCTHKOW SIBISCTCS CcamodpghekmusHocmy, TpaKTyeMas
KaK HEKUH OOOOILICHHBIN KOHCTPYKT, ICUXOJOIMUYECKYI0 CYTh KOTOPOTO COCTaBJISIET yOex-
J€HHOCTh MHJMBHUA B CBOMX BO3MOXKHOCTAX MOOUJIN30BaTh MOTHUBALINIO, MHTEJUIEKTYaJIbHbIE
pecypchl, TOBEACHUYECKHE YCUIIMS JUIsl OCYIIECTBJICHUS KOHTPOJS COOBITHM, OKa3bIBArOILUX
BJIMSIHAE Ha €r0 JKU3Hb U JIOCTHKEHHE TIOCTaBJICHHBIX 1efei [5]. Yoexaenue B cBoeit camodd-
(hEeKTUBHOCTH OTHOCHUTCS K YMEHHMIO JIFO/Ieil 0CO3HABaTh CBOM CIIOCOOHOCTH, BBICTPAaUBATh MOBE-
JICHWEe, COOTBETCTBYIOIIEE Crenn(UIecKor 3a/1a4e Wid CUTYalll, U CIIOCOOCTBOBATh (hOpMUPO-
BaHUIO KAUeCTB JIMJEpa. ITO OIpEAeNseT pacliupeHne WM OrpaHUueHNEe BO3MOYKHOCTH BbIOOpa
JeATENIbHOCTH, YCHIIUS, KOTOpble OyAyT HEOOXOIUMBI JUIsl MIPEOJIOJICHUS TPENSITCTBUN, HACTOM-
YHUBOCTb, C KOTOPOM OH OyJeT pemaTh Kakyro-To 3aaaqy. [loatomy caMmo3pGekTHBHOCTD TMUHO-
CTH SIBJISIETCS BaKHBIM YCJIOBUEM (DOPMHUPOBAHUS JIUIEPCKOTO MOTEHIMATIA.

Awmepukanckuil yueHblii A. banaypa, aBTop 3TOH KOHLIENIMH, MOHUMAeT camoeddek-
TUBHOCTbh KaK OCO3HAHHE MHAMBHJIOM CBOEU CIIOCOOHOCTH CIPABUTHCS CO CIEUU(PUUECKUMU
3aJa4aMy ¥ CUTYallUsIMHU U, YIUTBIBast 3TO, ONPEAETUTh CTPATErHIO M CIIOCOO CBOEro MoBe/e-
Hus. [Ipu 3TOM OHa BhICTYHaeT OJHOW M3 XapaKTEPUCTUK JEATEIbHOCTH Y€lIOBEKa, BhIpaXKa-
IOIIMX €r0 MOJOKUTEIbHYI0O CAMOOLIEHKY, YBEPEHHOCTh B ce0e, CIOCOOHOCTh K CaMOYIpaB-
JICHUIO U CaMOCOBEpIIEHCTBOBaHMI0. Kak MoKa3bpIBaeT aHaIN3 JIUTEPATYPHBIX JTAaHHBIX, BBICO-
KUH ypOBEHb caMOd(PPEKTUBHOCTH CIIOCOOCTBYET 3((HEKTUBHON AEATEIBHOCTH U (HOPMHPO-
BaHUIO KOMIIETEHTHOCTU B OTHOLIEHHSIX CO CBOUM OKpYyskeHueM [5]. CoriacHo CBOJIKE JKCIie-
PUMEHTAJIbHBIX JaHHBIX, npuBeneHHONH P. ®otu u JI.Maitnepom [7], camM0od(pPeKTUBHOCTD
MOJKET paccMaTpUBAThCsS B KAUeCTBE OJIHOTO M3 MpeABapsomuX (paKkTOpoB JIMJAEPCTBA B Ma-
JIOH rpymme. YueHble O0OBSICHSIOT 3TO TeM, YTO AEMOHCTPALUsl YBEPEHHOCTH M KOMIIETEHTHO-
CTH KaK BHEIIHUX MPHU3HAKOB caMO3(p(EKTUBHOCTH OTBEYAET MPOTOTUIIAM HE()OpPMalbHOTO
JUEpPCTBA, HaIMuYecTBYrOIMMcs y mnocienosarenedl. [lo muenuro P.JI.Kpuuesckoro, «ca-
MO3(PEKTUBHOCTh MOYKHO BKJIIOYMTH B MOJIEJb MEXaHHM3Ma LEHHOCTHOTO oOMEeHa B JIUJep-
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CTBE KaK cBO€0Opa3HbIil KOMIIOHEHT IIEHHOCTHOTO BKJazAa. [IpaBna, Takoro poaa BKIIOYCHHE
BO3MOYKHO JIMIIb TIPH YCIOBUH, YTO UX peanu3anus OyaeT «paboTaTe» Ha 6iaro rpymnisl, a He
CIIY’)KMTb JIMYHBIM LIEJISIM TOTO WJIM MHOTO ee wieHa. [Ipu 3ToM B cuily BIMSHUS BCEBO3MOXK-
HBIX ()aKTOPOB (JJMUYHOCTHBIX, TPYIIOBBIX, CATYAIIMOHHBIX H T. [I.) CTENICHb JIMHEHHOCTH CBSI-
31 MEXJy Ha3BaHHBIMU NMEPEMEHHBIMU MOKET 3HAYUTEIIbHO CHIXKAThCA» [2, ¢. 130].

Jpyroii 3acnyXuBaroIeil BHUMaHHUs B KOHTEKCTE POBOJUMOr0 00CYKACHHUS TUYHOCT-
HOM XapaKTEepUCTUKON SABISAETCS coyuanvhuli uxmennrekm. CHEIHUATUCTBI IMOJAraloT, 4TO
HAJIMYME JAHHOW XapaKTEPUCTHKH MOXKET ObITh OTHECEHO K KaTeropuu OOIMIMX M OTYACTH
CHEIHMAIbHBIX YMEHHH M SIBJIsETCS HEOOXOAMMBIM YCIOBHEM BO3HUKHOBEHUS JIHMJIEPCTBA B
OTKPBITBIX, TUHAMUYHBIX cucTeMax. [Ipu 3ToM nmoauepkuBaeTcsl IBYXKOMIIOHEHTHBIA Xapak-
TEp COILMAIILHOTO MHTEJUIEKTa, BKIIIOUAIOIIET0 B ceOs:

* COYUANbHYIO NepYenmusHOCms — CIIOCOOHOCTh K OoJiee OBICTPOMY M TOHKOMY TOHH-
MaHUIO APYTUX JIIOJIEH U COIMANIbHBIX TPYIIIL,

* N0Be0eHUeCKYI0 2UOKOCMb — CIOCOOHOCTh U3MEHSTH TIOBEJCHNE, YUUTHIBas TpeOoBa-
HUS, UCXOJAIlME OT HOBBbIX 3aJa4 U cutyauui [10].

[To MHEHHIO YYEHBIX, JIUJEPHI C BBICOKUM YPOBHEM COL[MAIILHOIO MHTEIIEKTa 00Jaja-
10T OoJiee TIIAaTeNbHO pa3padOTaHHBIMU MEPLENTUBHBIMYU U TOBEIEHYECKUMH cXeMaMH (T. €.
IPOTOTUIIAMU U MojeisiMu). OHU JIydllle IPyruX YiIEHOB IPYMIbl aJalTUPYIOTCA K U3MEHS-
IOLUMCS YCIIOBUSAM, 00Jiee CBOEBPEMEHHO MPUHUMAIOT aJIeKBATHBIE PEIICHUS U ropasnio 3¢-
(eKTHBHEE OCTAJIbHBIX IMPETBOPSAIOT UX B XU3Hb. [l0100HOE «uTeHHE» CUTyaluil U U3MEHe-
HUE B COOTBETCTBHHM C HUMHU CBOETO MOBEICHHS XapaKTePHO MJISl JHI] C BHICOKMM YPOBHEM
camomonumopunea. He ciydaiiHO mCClieoBaTeN pacCMaTpPUBAIOT €ro Kak OAHy u3 (opm
BBIPQXEHHS COLIMATIBLHOW MEPUENTUBHOCTU U TMOBeAeHUYECKON rubkoctu. CaMOMOHUTOPUHT
MO3UTUBHO KOPPEIUPYET C BOSHUKHOBEHUEM JIMJIEPCTBA B PA3JIUYHbIX TUIIAX CUTYalUil, a JIu-
11a C BBICOKUM €r0 YPOBHEM Yallle APYTUX BBIIBUTAIOTCS B MO3UIIUU JIHIEPOB MAJIbIX TPYIIIL.

Takum 00pa3oM, €AMHOTO MOAXO0JA K CHCTEMAaTH3allly Ka4eCTB, KAKUMH JIOJDKEH BIla-
JIeTh OyIyImui Tuaep, He cyliecTByeT. MHOTHe UCCleoBaTell MPUACPKUBAIOTCS MO3HIINH,
YTO MOCKOJIbKY JIMJIEPCTBO HE MOXKET OBITh CBEJIEHO K HAOOPY JIMUYHOCTHBIX KA4€CTB WJIH CIO-
COOHOCTEM, TaHHBIX YEJIOBEKY OT NMPHUPOJbI, a ABJISIETCA 0COOBIM BUJOM MEXKCYOBEKTHBIX OT-
HOILIEHUH, TO, COOTBETCTBEHHO, KA4E€CTBA JIUJIEPA B ONpPEAEICHHOW CTENEHU MOXKHO Pa3BU-
BaTh, a JIUJIEPCTBY MOKHO 00y4aThCsl. DTO B 3HAUUTEIBHOM Mepe OTHOCUTCS K TAaKUM Ha3BaH-
HBIM BBIIIE XapaKTEPUCTUKaM KaK yBEpEHHOCTb B cebe, caMod(p(PeKTUBHOCTD, COLUATbHBIN
UHTEJUIEKT, CAMOMOHUTOPHHT U Jp, KOTOpble MOTYT OBITh YCIIELIHO Pa3BUTHI B IpolLEcce
00y4eHus IPU CO3JJaHUM OJIarONPUATHBIX MEe1arorH4ecKuX yCIOBHM.

C. n T. Kyumapcku CUMTarOT, YTO TaK KaK BBIIBMKEHHUE JIMJEPA OCYLIECTBISETCS B
IIpOLECcCe JIEATENbHOCTH, TO Yepe3 CHEUAIbHO OPTaHW30BAHHYIO pabOTy B IPYyMIAaxX MOKHO
00ecreynTh CUTYyalluu, HallpaBJIeHHbIE HEe TOJbKO Ha UX CIUIOUEHHE, HO U co3jarolue 0iaro-
HPUATHBIE BO3MOKHOCTH JUUIsl YCIIEITHOT'O CTAHOBJICHHS B KAaueCTBE JIUAECPOB yyalluxcs, o0-
JaJlaloIMX JIMASPCKUM noTeHuuanoM. VuTepecHble HabmoneHust Opiu caenansl I1. Cexop-
nom u K. bakmanom. OHM OTMETHIIH, YTO OJIHAX/IbI CTaB JIMJEPOM U Osiarojapsi 3ToMy 3aBOe-
BaB LICHTPAJIBHOE IOJIO)KEHNE B CHCTEME OTHOILIEHUI U B MEpapXUH CTaTyCOB, OH, C OJHOMN
CTOPOHBI, MOJIy4aeT MOJOKUTEIbHYIO OLIEHKY OT WIEHOB I'PYIIBL, a ¢ APYroil — pa3BUBaeT B
ce0e nuaepckue crnocooHocTH. Kpome TOro, mojaoKHUTeIbHbIM OIBIT JTUAEPCTBA B 3HAUUTEIb-
HOM CTeneHH MOTHBUPYET €ro Ha COXpaHeHue 3aHuMaeMmol mno3uuuu. IIpu 3TOoM cormacHo
«MOZENN», MPENTIOKEHHON O. XapTiu, UMEIOT MECTO CIEAYIOLINE 3aKOHOMEPHOCTH:

* €CJIM YEJIOBEK CTAHOBUTCS JIMAEPOM B OJHOM CHUTYalluH, TO HE UCKIIIOUYEHO, YTO OH UM
MOJKET CTaTh U B APYToi;
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* BCJICACTBUE CTEPEOTUITHOTO BOCIIPHUSATHS JHICP B OJHON CHUTYallUd paccMaTpUBacTCs
TPYIIIOH KaK «Inep BooOIIe»;

* CTaB JIMJEPOM B OJIHOI CHUTYallMW, UHAWBU MPUOOPETAET aBTOPHUTET, KOTOPBIN CIIO-
coOCTBYeT M30paHHIO €ro BEAYIIUM U B IOCIICIYIONINX;

* JMJEPOM Yallle BHIOMPAIOT YEJIOBEKAa, KOTOPbIH MMEET MOTHBAIUIO K JOCTHIKCHHIO
3TOTrO CTaTyca.

BbIBOIbI 10 JAHHOMY HCCJIEIOBAHWIO M TNEPCIECKTUBBI JaJIbHEHIINX pa3pabOTOK B
JAHHOM HampapieHud. TakuM o0pazom, aHAIM3 HAYYHOH JUTEpaTyphl U COBPEMEHHBIX JTUC-
CepPTALMOHHBIX HCCICIOBAHUI MOATBEPIKIAET, YTO B CTPYKTYype MPO(HECCHOHATBHO BaXKHBIX
KaueCcTB U YMEHUH OyAYLIEro clienuanyucTa Ha NepeIHUi IJIaH CETO/IHs BBICTYNAET €ro CIo-
COOHOCTB TIPOSIBIISTD JIMJACPCKHE KaueCTBa B PAa3HBIX BUAX COLUAIBHON U MpodeccroHa b-
HOU ACATCIIBHOCTH. 910 YKa3bIBACT HaA HCO6XOI[I/IMOCTB HC TOJIBKO IWMArHOCTUKH JIUACPCKOTO
NOTCHIIMAIA, HO U MOOHMJIM3AIUU Y CTYICHTOB PECYPCHBIX BO3MOKHOCTEH B MPOSIBICHUH JIH-
JEPCKUX CIIOCOOHOCTEH, TO €CTh MOKMCKA CIIOCOO0B U CPEJICTB UX AKTUBU3AIIMU BO BpeMsi 00y-
YeHHsI B By3e. Y4eOHO-BOCIIUTATENILHBIN MPOIIECC B By3€ JOHKEH OBITh HAIPABJICH Ha CO3/a-
HUE 3()(HEeKTUBHBIX MEJAroTHYeCKUX YCIOBHMA Uil (POPMUPOBAHHUS AaKTUBHOTO W MHHUIIMATHB-
HOT'O JIUJIEPa, €r0 CTPEMJICHHUS K CAMOCTOSATEILHOMY TBOPYECKOMY TOUCKY, TIHYHOCTHOMY PO-
CTY, PACKPBITHE U PAa3BUTHE €ro MoTeHnuana. IMeHHO B CTyJIeHYECKUE TO/Ibl HAN0O0JIEE MOTHO
PACKPBIBAIOTCSI OPTaHM3aTOPCKHE CKIOHHOCTH, (OPMUPYIOTCS W Pa3BHBAIOTCS YMCHHUS M
HaBBIKM JIMJIEPa, €r0 KadecTBa, HEOOXOAWMBIC i A(PPEKTUBHOTO YIPABICHUS IPYTHMHU
aroaeMe. [Ipu 3TOM KITIOYEBBIMHU acrieKTaMu (hOPMHUPOBAHMS JIHIEPA, KPOME JIMIHOCTHBIX Ka-
YCCTB, BBICTYIIAIOT €0 HCHHOCTHO-MOTHBAIIMOHHAA C(bepa, KOTHUTHUBHEIA U 3MOHI/IOH8,J'H>HI)H71
UHTEJJICKT, MOBEJCHYECKUE XapaKTEPUCTHKH, KOMMYHUKATHBHAS KOMIIETEHTHOCTh. BaskHBIM
yciaoBUeM (OPMHUPOBAHUS U PA3BUTHUS JHICPCKOrO MOTEHIMANA SBISICTCS CO3JAHUE CUTYya-
IMii, B KOTOPBIX JINYHOCTh MOYKET YUUTHCS MPOSABIIATH MOBEICHUE JIUIEPA: CEOIKETHO-POJIEBbIC
" ICJIOBBIC UI'PbI, TPCHUHIH, KCﬁC'MCTOI[LI " JPpYIru€ MHTCPAKTUBHBIC TCXHOJIOTHHN 06y‘-I€HI/ISI.

Cnucok JIuTeparypbl:

1. AnapeeBa I'. M. Ilcuxomorus couuanbHOTO TMO3HAHUA: YdeOHOe Tmocobue ams
CTYJCHTOB BBICIINX Y4eOHBIX 3aBeneHuii / . M. AHapeeBa.— 2-¢ u3j., mepepad. u gon. M.:
Acmexkr Ilpecc, 2000. 288 c.

2. Kpwuuesckwii P. JI. Ilcuxonorus nmuaepcra: Yuebnoe nocooue. M.: Craryr. 2007.
542 c.

3. KybGapekoBa H. B. Jlunepckue kadecTBa megarora: CyIIHOCTh U cTpykrypa / H. B.
Ky6apekoBa // The Emissia.Offline Letters. [Dnextponnsiii pecypc] — Pexum npocryma:
http://www.emissia. org/offline/2012/1772.htm

4. PomanoBcbkuit O.I., bonmapenko B.B. InHoBauiliHe ¢GopMyBaHHS MOBHOTO
CHEKTPY OCOOMCTICHMX SIKOCTEH Jiifiepa y BCIX BHUJAX MPOQeciiiHOi MIAIbHOCTI Ha MPUKIIAL
MaifOyTHiX nicuxonoriB // Teopis i npakmuxa ynpaéninnua coyianvnumu cucmemamu. X. . HTY
«XIIN». 2017, Ne 2 C. 3 -13.

5. Bandura A. Self-efficacy: the exercise of control / A. Bandura. N.Y.: W.H. Freeman,
1997.

6. Bennis W. On Becoming a Leader. Reading (Mass.) / W. Bennis. Addison-Wesley,
19809.

7. Foti R. Individual Differences and Organizational Forms in the Leadership Progress /
R. Foti, J. Miner. New York, 2003.

8. Hogan R. What we Know about Leadership. Effectiveness and Personality /R. Hogan
G.Curphy, L. Hogan // American Psychologist. 1994. Vol. 49.

Teopis i npakmuka ynpaeninus coyianvrumu cucmemamu 4 2017 97



TEOPETHUYHI TA IIPUKJ/IAJHI ACIIEKTHU JJOC/II/DKEHHA ®EHOMEHIB JII/JEPCTBA,
YIIPABJIIHHA TA PO3BUTKY COLIAJIBHOI O O5’€KTY

9. Stogdill R. M. Personal Factors associated with Leadership: A Survey of Literature
/R.M.Stogdill // Journal of Psychology. 1948. Vol. 25.

10. Zaccaro S., Gilbert J., ThorK. & Mumford M. Leadership and Social Intelligence:
Liking Social Perceptiveness and Behavioral Flexibility of Leadership Effectiveness // The
Leadership Quarterly. 1991. Vol. 2.

11. Yukl G. Theory and Research on Leadership in Organizations / G. Yukl, Van Fleet
D. ,M.Dunette, L. Hough (eds.). // Handbook of Industrial and Organizational Psychology.
2nd ed. Vol.3. Palo Alto (CA): Consulting Psychologist Press, 1992.

Reference:

1. Andreeva G. M. (2000) Psihologija social'nogo poznanija: Uchebnoe posobie dlja
studentov vysshih uchebnyh zavedenij [ Psychology of social cognition: Textbook for students
of higher educational institutions ]. 2-e izd., pererab. i dop. M.: Aspekt Press.288 s. [in
Russian].

2. Kirichevskij R. L. (2007) Psihologija liderstva: Uchebnoe posobie. [Psychology of
leadership: A manual]. M.: Statut. 542 s. [in Russian].

3. Kubar'kova N. V. Liderskie kachestva pedagoga: sushhnost' i struktura [Leadership
qualities of the teacher: the essence and structure]. [Jelektronnyj resurs] — Rezhim dostupa:
http://www.emissia. org/offline/2012/1772.htm[in Russian].

4. Romanovs'kyj O. H., Bondarenko V. V. (2017) Innovatsijne formuvannia povnoho
spektru osobystisnykh iakostej lidera u vsikh vydakh profesijnoi diial'nosti na prykladi
majbutnikh psykholohiv [ Innovative formation of the full spectrum of personal qualities of
the leader in all types of professional activity on the example of future psychologists ].
Kh.:NTU «KhPY»., Ne 2 S. 3 -13. [in Russian].

5. Bandura A. (1997) Self-efficacy: the exercise of control. N.Y.: W.H. Freeman

6. Bennis W. (1989) On Becoming a Leader. Reading (Mass.) / W. Bennis. Addison-
Wesley.

7. Foti R. (2003) Individual Differences and Organizational Forms in the Leadership
Progress / R. Foti, J. Miner. New York.

8. Hogan R. (1994) What we Know about Leadership. Effectiveness and Personality
/R. Hogan G.Curphy, L. Hogan // American Psychologist. VVol. 49.

9. Stogdill R. M. (1948) Personal Factors associated with Leadership: A Survey of
Literature /R.M.Stogdill // Journal of Psychology. Vol. 25.

10. Zaccaro S., Gilbert J., ThorK. & Mumford M. (1991) Leadership and Social
Intelligence: Liking Social Perceptiveness and Behavioral Flexibility of Leadership
Effectiveness // The Leadership Quarterly. Vol. 2.

11. Yukl G. (1992) Theory and Research on Leadership in Organizations / G. Yukl,
Van Fleet D.,M.Dunette, L. Hough (eds.). // Handbook of Industrial and Organizational
Psychology. 2nd ed. Vol.3. Palo Alto (CA): Consulting Psychologist Press.

Cmamms naoitiwna 0o peoxoneeii: 15.11.2017

98 Teopis i npakmuka ynpaeninus coyianvrumu cucmemamu 4 2017



