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Viktoriia Bondarenko

An extended abstract of a paper on the subject of:
” Study of the content and structure of leadership skills of future psychologist at the
process of education at the higher educational establishment ”

Problem setting: Modern companies pay big attention to the Staff Development. So
the labor market is extended and the profession of the Psychologist becomes currently
important at the management, educational, government structures. The responsibilities of the
Psychologist at the Production are: learning the psychological climate at the collective,
taking part in the development of the organizational culture, conflict prevention, creating of
educational programs and training programs, oriented to rising of personal development of
employees of the company. So the problem of presence and development of personal qualities
of the Psychologist becomes currently important so that the Psychologist can organize an
effective work with the staff of the company. If the Psychologist works at any Educational
Establishment, the leadership skills are necessary for working with teaching employees and
parents of the students. Speaking about the Consultative Practice, the clients more often go to
the Psychologist as to the Specialist, who can help, who can put the person on solving the
important problems at the life; that’s why it is necessary to show your leadership skills so that
you can direct people in the right line.

Recent research and publications analysis. The problem of leadership skills was actively
discussed during the XX century and is currently important till present time. Its interest is in
deficiency of the only model of leadership skills and every scientist offers his own kit of leadership
skills that may lead the person to the success. F. Fidler, K. Berd, R. Hodlyer, R. Lykert, R.
Khylton, Dzh. Kotter, D. Til are marked among foreign scientists, who reached a problem of
leadership skills. The problem of leadership skills was examined by soviet scientists,such as: O.
H. Romanovskyi, S. A. Kalashnikova, T. V. Hura, A. Ye. Knysh, N. M. Diatlenko.

Paper objective: to investigate theoretically the special aspects and the importance of
formation of leadership skills of future Psychologists.

Paper main body. A good level of the development of leadership skills is one of the
main claims to the future Specialist in the modern world. Modern companies are at the
conditions of tough market competition and they need employees who can accept decisions in
stressful situations, who strive to work in the team and generate new ideas. One of the most
important is the profession of the Psychologist in organization; in view of what follows that
the Psychologist takes part in work and selection of personnel, so the presence of leadership
skills is in the first flight for him among demands of employers.

Education and professional preparation to working practice of future Specialists are
the primary targets of any Higher Educational Establishments. Investigating the results of
different researchers, we understand that the profession of the Psychologist demands from
future Specialists the presence of leadership skills, except special professional knowledge. It
is connected with the labor market that increases the opportunities for realization the
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professional activity of the Psychologist. As of today, there are professions that need the
presence of basic knowledge at the area of Psychology, for example such as: Staffing
Manager, Trainer for Human Resource Training and so on.

Analyzing the works of many scientists that are connected with the researching of
leadership skills of future Specialists, including Psychologists, the main among them, in
ouropinion, are:

- emotional intelligence

- need for self-development

- wavelengthmanship

- assertion

- empathy

- intellectuality

- creative abilities

Detaching and development of leadership skills is needed from the higher education

under the conditions of quick-changing situation at the labor market.

Nowadays the formation and development of leadership skills of the Students
Psychologists may be done with the help of business games and case-study during practical
exercises. Organization of trainings, dedicated to development of leadership skills, should
redound to development of leadership skills of students. For another thing, it is necessary to
give students the ability to make mini trainings for their fellow students, for junior courses or
students of external specialties.

Conclusions of the research. The leadership skills of future Psychologists is a topic
that is not explored enough as of today and it needs more detailed reviewing. This topic
should be rewired in more details, because currently Psychologists get themselves to the
Senior Personnel of the Companies and the presence of leadership skills is needed from them.

The Modern Higher School should develop the students comprehensively, without
limitation in obtaining the professional skills. This is one of the problems of higher education at
this moment: to give knowledge in the profession without elevating the mind of the student at the
area of other sciences and creative realization. As a result we get a specialist whose thinking is
limited only with the professional specialization. If the graduating students of Higher Educational
Establishments develop their creative abilities, develop not only their professional skills, but also
in other scientific areas, if they are initiative, independent, if they can take responsibility for their
actions, we will get, as a result, a Specialist who is called the Leader.

ITocTanoBKa nMpo0JieMH B 3arajibHOMY BHIJISIAI Ta i 3B’A30K i3 BasKJIMBUMHU HAy-
KOBMMH YW NMPAKTUYHUMH 3aBJAHHAMH. Y Cy4aCHUX KOMIIAHISIX BEJMKAa yBara MpPHIiIs-
€TbCS PO3BUTKY NepcoHaly. ToMy pHHOK Ipalli po3MIHPIOETHCS Ta aKTYaJIbHOIO CTa€ mpode-
Cisl IcuxoJjiora Ha BUpoOHUITBI abo mpodecii, 10 BUMararoTh pyHAaMEHTaIbHUX 3HAHb IICH-
XOJIOTi1 yrpaBiiHHS (HApHKIa, MEHEIKep 3 mepcoHany). B 000B'sI3kH 1cuxos0ora Ha BUPO-
OHUIITBI BXOJUTh BUBYCHHS TICUXOJOTIYHOTO KJIIMATy B KOJIGKTHBI, y4acTh B PO3pOOIl KOp-
HOPaTUBHOI KYJIbTYpPH, 3alI00iraHHs KOH(MIIIKTaM, CTBOPEHHS HaBYaJIbHUX 1 TPEHIHIOBHUX IPO-
rpaMm, CIpSIMOBAaHMX Ha IIIJIBUIICHHS OCOOMCTICHOTO 3POCTaHHS CIIBPOOITHUKIB KOMIIAHII.
ToMmy akTyanbHOIO CTa€ MpobiieMa HasBHOCTI Ta PO3BUTKY JiIEPCHKUX SKOCTEH Yy IMCHUXO0J0ra
JUISL TOTO, 11100 BiH 3MIT OpraHi3yBaTu e(heKTUBHY poOOTY IepcoHally KoMIaHii. SIKio ncuxo-
JIOT TpaIioe B Oy/b - SKOMY HaBYAJIBLHOMY 3aKiIaji, TO JIAEPChKi AKOCTI oMy HEOOXimHi s
po0oTH 3 MelaroriYHUMH MpaIiBHUKAMH 1 3 6aTbKaMH Y4HIB. [ OBOpSYM MPO KOHCYJIBTATUBHY
NPaKTUKY, 3a3HAYUMO, 110 YaCTillle KIIEHTU 3BEPTAIOTHCS J0 MCUXOJIora SIK A0 (axiBIs, SKHHA
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MOY€E JIOIIOMOITH, CIIPSIMYBaTH Ha BHUPILICHHS BAaXXJIUBUX MPOOJIEM B JKUTTI JIOAUHU. ToMy
HioMy HE0OX1THO MIPOSBUTH CBOI JIAEPCHKIi SIKOCTI, 00 BKA3aTH MPABHIILHUI HATIPSM JIIOJISIM.

AHAaJIi3 oCTaHHIX T0CTiIzKeHDb | myOikamii, y sSIKHX 3am04aTKOBAHO PO3B’s3aHHS IIi-
€1 mpobsiemMH 1 Ha sIKi criupaeTbes aBTop. IIpobaema NigepchbKuX SKOCTEH aKTUBHO PO3IJIsga-
Jacs MpoTAroM ycboro XX CTOJNITTS 1 3aJIMILAETHCS aKTyalIbHOIO JI0cl. [HTepec 10 AociipKy-
BAHOT'O MUTAHHS BUKIMKAHUN BIJICYTHICTIO €IMHOT MOJIEI JIIZIEPCHKUX SAKOCTEH, a TAKOXK TUM,
10 KOKEH BUEHUH MPOTNOHYE CBii HAOIp JAEPCHKUX SKOCTEH, SKUH MOXE IMPUBECTH OCOOHC-
TiCTh 110 ycmixy. Cepes 3aKOpJAOHHUX BUEHHX, SIKI BUBYAIM MPOOIEMY JIIIEPChKUX SIKOCTEH,
mu Buauisiemo P. Crormuna, ®.®Digmepa, K.bepma, P.I'ommiepa, P.Jlikepra, P.Xinrtona,
k. Kotrepa, T./lina. Cepen BiTUI3HAHUX BUCHHX MPOOIEMY JiACPCHKIX SIKOCTEH PO3TIIS AN
O.I'.PomanoBchkuii, C.A.KanmamnikoBa, Ksachuk O.B., T.B.I'ypa, A.€.Kuumi,
H.M./latnenko Ta iH.

Buninennsi He BUPilIeHNX paHillle YACTHH 3arajbHoOI MPo0JeMH, KOTPUM IPUCBSI-
YyeThCs JIaHa CTATTs. AHAII3YIOUH JITepaTypy, NPUCBIYCHY MPOOJIEMi JIiJePChKUX SAKOCTEH,
OyJ10 BU3HAUEHO, 1110 HEJJOCTATHS yBara NpuAUIAETbCs X (POPMYBAaHHIO Ta PO3BUTKY Y Maii0y-
THIX TICHXOJIOTIB. Y 3B'SI3KYy 31 3pOCTaHHSM MOTpeOn (HaxiBIliB 3 MCHUXOJIOTIYHOIO OCBITOIO B
yIpaBIiHCHKIN, OCBITHIHN, AepKaBHIM cdepax, BBAKAEMO 32 HEOOX1THE PO3MIISIHYTH OUTBII Jie-
TAJIBHO MUTAHHS PO BAXKIUBICTh HASBHOCTI JIIAEPCHKUX SIKOCTEH y MalOyTHIX IICHXOJIOTIB 1
YMOBHU X ()OpMYBaHHS y BUILIOMY HaBYAJIbHOMY 3aKJaJl.

@opmy IIOBaHHS 1iJIeil cTaTTi (MocTaHOBKA 3aBAaHHs). [IpoaHanmizyBaTu Ta BUIIH-
TH OCHOBHI aCIEeKTH B TEOPIAX JiJEPCbKUX SKOCTeH MalOyTHIX ICHXOJOTIB, PO3TJISHYTH
3MICT, CTPYKTYPY Ta BXKJIHMBICTh iX HASBHOCTI Y 1aHUX (haXiBIIiB.

BukJjiax ocHOBHOro Marepiajsy JOCJTIKeHHSI 3 ITOBHUM OOIDYHTYBAaHHSM OTPUMAaHMX
HAYKOBUX PE3YJIbTATIB. Y Cy4acHOMY CBITi OJHIEIO 3 BUMOT JI0 MAWOYTHROTO (DaxiBIs € BHCOKUI
PIBEHb PO3BUTKY JIAEPChKUX siKOCTeH. CyyacHi KOMIaHIii 3HAXOATHCSA B YMOBAX KOPCTKOI pUHKO-
BOi KOHKYpEHIii i MaloTh NOTpedy B MpalliBHUKAX, SIKi BMIIOTh IIBHJKO TPHUHAMATH DIllICHHS B
CTPECOBUX CUTYaLIISIX, SIKI IParHyTh MpAIFOBaTH B KOMaH/Ii Ta 3/1aTHi reHepyBatu HOBI iz1ei. [Tocana
TICHXOJIOTa B OpraHi3allii € O/IHI€I0 3 HAWBaYJIMBIILKX, 3 OIVISIy Ha T€, 10 IICUXO0JIOr Oepe yJacTh y
minoopi 1 podOTi 3 IEPCOHATIOM, Yepe3 110 HasBHICTH JIEPCHKUX SIKOCTEH A1l HhOTO 3HAXOAUTHCS
Ha MepIIOMY MICIII CEpel BUMOT pOOOTO/IABIIIB.

ITpo nigepiB i1 JiepcTBO TOBOPHIIM III€ 32 YaciB aHTUYHOCTI, ajne Toi 1el peHomeH
pO3riIsaaBcsl y KOHTEKCTI MOoMiTHYHOI AisuibHOCTI. Tak, CokpaT BBa)kaB, 1110 CYCH1IbCTBO PiB-
HUM OyTH He MOXe 1 YCHiX KpaiHH 3aJIe)KUTh BiJ] BIAMOBIAAIBHOIO 1 MY>KHBOT'O IPABUTEIIS.
ApuctoTenb po3risiaB Jifiepa K 0COOMCTICTb, sIKa BOJOJIE€ NEBHUM HAOOpPOM MO3UTHBHHMX
0COOUCTICHUX SIKOCTEH 1 4uM iX OubIe, TUM kparie. Piocod MoaUIAB TaKUX JrOAEH: Jiiepa
1 BEJTUKOTO JIiJiepa.

CydacHe TpakTyBaHHS MOHATTS «IiIep» Mae 1HIIMHI XapakTtep. Ponb migepa crae akty-
IbHOIO Yy BUpOOHUYIN cdepi, y cdepi ocBiTH, B MIKUIBHUX 1 CTYAEHTCHKUX TpyHax, TOLIO.
Cama knacuikanis JiepiB TaKoXX 3MIHMJIACS: Ha CbOTO/IHI 1CHY€e 0e31i4 Teopill 11010 1[bOro
nuTaHHA [6, ¢.88].

deHoMeH J1iIepcTBa BUSHUMH aKTUBHO MoyaB BUBYatucs B 1920-x pp.. [lounnaroun 3
nmovatky XX CTOJITTS, 11€ MOHSATTA IMOCTIHHO BIOCKOHATIOBANIOCS 1 TpaHchopmyBaocs. Ha-
BEJIEMO KiJIbKa MPUKIIA/IIB:
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Cyrtb migepcerBa nossrae B gominysanui (1920p.)

\ 4

JlizepcTBO - 11€ BILUIUB OCOOMCTOCTI Ha TOC-
JIJIOBHHKIB, 3aBJSIKH SKOMY BOHA MOYKE 3MYCHTH iX
pobutu Te, mo BurigHO it (1940p)

A 4

[ToBeninka Jijiepa BIUIMBAE Ha TOCIITOBHUKIB 1 11€
J0IoMarae JocsiraTu crijibaoi metu (1960p.)

v

YMiHHS Jigepa TpanchOopMyBaTH CBOIO TIOBEIIHKY
10 BijiHOMEHH!O 110 iHmux (1980 — 1990pp.)

A 4

[Iporiec 0cobUCTICHOTO BIUIMBY JIiJIepa Ha MOCIi0-
BHUKIB (32000p.)

Pucynox 1 — nioxoou oo nonsmms «Jlioepcmeoy y XX —XXlcm.[9,¢.5 -6]

AHali3yrouy MalOHOK, MU MOXKEMO BIICTE)KUTH 3arajbHy 3aKOHOMIPHICTb, sIKa IOJIS-
rae B TOMY, I1IO JIiJIep 3aBKIU B3a€MOJI€ 3 MOCHIJOBHUKaMU (Jiigepa 0e3 KoMaHau OyTH He
MO’K€), Ma€ TIEBHUI BILJIMB Ha CBOIX MOCIIIOBHUKIB (BiH HE 3aBXKJIU MOXE OyTH MO3UTHBHUM),
BIH 3aBX]IM Ma€ METY, /10 JOCSITHEHHS K01 BIH BeJI€ 1HIIMX (MeTa MOoke OyTH He TUIbKH B 1H-
Tepecax Jijiepa, aje i IPUHOCUTH KOPUCTh THILUM JIFOASIM).

Jlinepchki sIKOCTI (paxiBI € 00'€KTOM MUIBHOTO JOCIIIKEHHSI BUSHUX TTPOTATOM JIOB-
roro yvacy. llle B 1940p. K.bepaom OyB ckiaieHUil CIUCOK, B 3MICTI SKOTO 3a3Hau€HO
79 sKOCTEH, BIACTUBHUX Jiiepy 1 HEOOXiTHMX ycmimHii ocobuctocti. Cepen HUX OyiH Taki,
HaMpUKIaJ, K. IOYYTTS I'yMOpPY, TOBapUCHKICTh, 1HIIaTUBHICTb, TOIIO. Y 1948p. P. Ctornun
IpoaHali3yBaB BCl BUBYEHI 1 BMSBIIEHI paHille Teopii Jiaepcbkux sikocTel. Ha miacrasi
OTPUMAHUX JIaHUX, BiH MPUHIIOB A0 BUCHOBKY, IO TUIbKH 5 HAWBaXJIMBIIMIMX SKOCTEH MO-
KYTb MTOBHICTIO CXapaKTepU3yBaTl OCOOMCTICTS Jijiepa:

1) inTenexT;

2) TOMIHYBaHHS HaJl IHIIUMU;

3) BIEBHEHICTH B CO0i;

4) eHepriiHICTS;

5) 3HaHHS 1 PO3yMIHHS CBO€T TIpodecii.

[Ti3nime, Ha OCHOBI MOJANBININX JOCTIIHKEHB, CBOE MICIIe B HAYKOBOMY CBITI 3aifHsIa
0ixeBiOpUCTChbKa Teopist BUBYeHHS Jijepchkux sxocter (P.Jlikepr, E.Xennin). 'onoBHa ines
1i€i Teopii momsrae y AOCTIKEHH]1 TTOBEIIHKY 1 CTUJIIB KepiBHUIITBA Jiaepa. Kpim mporo, Ba-
PTO NPUIUINTH YBary cUTyamtiiHii teopii migepcra (. dignep, P. XinToH), ska cTBEpIKYE,
110 B PI3HUX OpraHi3aliiHUX CUTYallIfX OJHA ¥ Ta X JIIOAMHA MOKE IPOSBIATH cede Io-
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pI3HOMY 1 ITOKa3yBaTH CBOI JIJIEPCHKI SIKOCTI B OJJHUX BUIIAJKaX HA BUCOKOMY PiBHI, a B 1HIIHX -
Ha HU3BKOMY, 1 BiJI IIbOTO 3aJICKHUTh, SIK BOHA 3MOXKE TIPOSIBUTH ceOe B sIKOCTI Jiijiepa [6, c. 92].

3 orisAy Ha KOHTEKCT BHILEBUKIIAJCHOIO MaTepianly, 3a3Ha4uMO, 10 HEe MOKHA J1aTu
OJTHO3HAYHOI BIAIMOBI/I HA T€, MPOSB SKUX JIAEPCHKUX SIKOCTEH MOXE MPUBECTH OCOOUCTICTh
JI0 YCHiXy 1 SIKi 3 HUX MOXYTh OyTH YHIBEpCaJbHUMH. AJie MH PO3yMieMo, 10 Tipodecist BU-
Marae BiJl JIFOJIMHU HE TUTbKU MPo(eciiHUX 3HaAHBb, aJle IIe 1 PO3BUHEHHX JIIJIEPChKUX SKOCTEH.

Posrasnaroun pesynpratu pooit BueHux (T.H.Kazanuesa, I'.C.A6pamoBa Ta iH.), J10-
XOJJMMO BHCHOBKY, 110 TIpodecis ICUxXoJiora BUMarae BiJ MailOyTHiX (axiBIiB, KpiM crieria-
JHHUX TPo(dECciiHMX 3HaHb, HASBHOCTI J1IEPCHKUX SIKOCTEH.

T.H. Kazannesa i }F0.H. OniifHuK BUALISAIOTE OCOOUCTICHI XapaKTEPUCTUKU, PO3BUTOK
AKUX MOKE€ JOIIOMOI'TH Maiil0yTHbOMY IICUXOJIOTY JOCATTH YCHIXY B CBOIH MISJIBHOCTI:

1) 3aranpHa IHTENEKTYaIbHICTD;

2) aHaJIITUYHE MUCJICHHS;

3) TBOpUMIi MiXi[] 10 CIIPABH;

4) po3BUHEHA IHTYIIIIS;

5) BMiHHSI BUKJIUKATH JIOBIPY;

6) eMoI1iliHa CTIMKICTB;

7) emnaris;

8) pedurekcis [3, c. 57].

VY cBoro yepry P. KoutoHac Takox BUILIsAE IKOCTI HEOOXiAHI MaiiOyTHHOMY TICHXOJIO-
Ty Juia camopeani3aiii B mpodecii:

1) eMoOMiHMIA IHTEICKT;

2) HasBHICTh THYYKOCTI B MOBEAIHIII 1 IIUPICTh Y CTABIEHHI 0 1HIIUX JIIOJICH;

3) caMOmi3HaHHS Ta CAMOPO3BUTOK;

4) TONEepaHTHICTD;

5) BMiHHS OpaTH BiANOBiANBHICT HA cele;

6) 3MATHICTH 10 PU3HKY;

7) parHeHHs 0 BCTAHOBJIEHHS MI>KOCOOMCTICHUX BIJTHOCHH;

8) BMiHHS CTaBUTH YiTKi II1JTi;

9) cTBOpeHHs cBOro mpodeciiinoro i ocobucroro cruio [3, c. 55].

ABTOp BBaXkae, 110 IPU peaizalii Ta TapMOHIHHOMY PO3MOJLUT IIUX SIKOCTEH, IICUXO0-
JI0Ta MO’KHA BBAYKATH 3PLJIOI0 OCOOMCTICTIO 1 BUCOKO OILIHUTH MOTO K MpodecioHana.

Abpamosa I'.C. B cBOiXx po0oTax BKa3zye, I10 ICHXOJOI TTOBUHEH 3aCHOBYBATH CBOIO
JISUTBHICTH Ha Tipodecitiniit peduekcii [1, ¢. 33].

060308 M.M., po3risaawuud 0COOMCTICTh TICUXOJIOTA, BUIUIMB HACTYMHI HEOOX1IHI
oMYy SIKOCTI:

1) uyitHe cTaBleHHS A0 €EMOLIMHOTO CTaHy 1HIIOT JIFOIUHU;

2) 31aTHICTB JIETKO NMEPEMHUKATH CBOIO YBary 3 OJIHI€I CUTYalli Ha 1HIILY;

3) 3arajbHa KyJIbTypa IMOBEIIHKH;

4) BMiHHS BECTH 1 KOHTPOJOBaTH Oecidy, o0 B Oyab-IKHil MOMEHT pO3MOBY MOKHA
OyI10 MOBEPHYTHU 0 HAIEpe]] 3a/1aHOTO PycCla;

5) BMiHHSI KOHTPOJIIOBaTH KOH(MIIKTHY cuTyaiito [7, c. 42].

Ha nymxy H.M. lsatnenxo, y cBoiii mpodeciiiHiil AisTbHOCTI, B 3aJI€)KHOCTI Bl MicLs
po0oTH ncuxosora, He00X1IHO MOCTIHHO MPOSIBIISITA CBOI JI1I€PCHKI SIKOCTI, HAIIPUKIIAJ, B PO-
71 oprasizaTopa pi3HUX MEJaroriYHUX 3aXOJiB, 3ATy4aTH 10 TPOMAJICHKOI JISIBLHOCTI CBOiX
KOJIET-TICUXOJIOT1B, TIPOBOAUTH KOHCYJbTAIlT AJI JITEH Ta JopocianX. ABTOp BBaXkae, IO ca-
Me BiJ] IICMXOJIOTa 3aJIeKUTh KIIiMAaT B KOJEKTHBI, TPYNOBa 3TypTOBaHICTh, MI*KOCOOUCTICHI
BiJIHOCHHH B Tpyi [5, ¢. 127].
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B ymoBax mIBHAKOIUIMHHUX CUTYaIlil Ha pUHKY Ipalll BiJ BUIOI OCBITH MOTPiOHO BH-
SIBJICHHA 1 PO3BUTOK JIiIEPCHKHX SIKOCTEH Yy CTY/IEHTIB.

H.M.JlsTnerko B CBOIX IOCII/DKCHHSIX BKa3ye, M0 €(EKTHUBHE JIJEPCTBO B IMEPIOa
CTYACHTCHKOTO BIKY XapaKTepU3Y€EThCS:

1) mparHeHHsAM 0 CaMOITi3HAHHS,

2) mparHeHHsAM 10 CaMOBHUPAXKEHHS;

3) BUpaXXEHOIO IPOMAJITHCHKOIO MO3ULIIEI0;

4) mparHeHHSM 0 KOJICKTUBHOI JiSUTBHOCTI;

5) enty3iazmom [5, c. 128].

Buninsiors KiJibKa eTariB pO3BUTKY JIiIEPCTBA Y CTYACHTIB:

I eran - Ha naHOMy eTani PEKOMEHIYETbCS 3ajlydyaTH CTYJEHTIB 0 BUPILIEHHS IPO-
OJIEMHHX 3aBJlaHb, OOTOBOPEHHS aKTYAJIIbHUX NMHUTaHb B XOAl AUCKYyCiid. Takox pekomMeHay-
€THCS MPOBOAUTH 3aXO0JIH, IMOB'SI3aHI 3 TUM, 1100 CTYJEHT MIT OI[IHUTH CBOI JIIIEPChKI 3/1aTHO-
CTi, SIKOCTI Ta aKTHUBI3yBaTH CBIf JiJepCbKHUI MOTEeHIIaN. 3'ABISETHCS PO3YMIHHS PO3BHUTKY
0co0HCTOCTI, 11 MOTHBAIlIl Ta mpuuuHU 11 popMyBaHHS. [locTynoBo po3kprBalOTHCs 3A10HOCTI
1o nisttbHOCTI. opmyeThes ocoducta aymka [4, c. 194].

II etan - HeoOxigHO MozenmtoBaTu MpodeciiiHi cuTyallii, B IKUX CTYICHTH MOTJIH O Ha
NPAKTHUII IPOSBUTH CBOI JIIAEPCHKi 311I0HOCTI, a TAKO>XK BUKOPUCTOBYBATH TPEHIHTH Ta JIJIOBI
irpH 1151 PO3BUTKY 1 KOPEKIIIT JTiIepChbKOro moteHmiany [4, c. 194].

III etam - pO3BHUTOK JIIEPCHKUX SKOCTEH Ta JIEPCHKOTO IMOTEHIIATY CTYACHTIB 11032
HaBYAJIbHOIO JISUIbHICTIO. MOKHA OpraHi3yBaTH KypCH YM TPEHIHTHU, B SIKHX CTYAEHTH MO-
XKYTh CIIpOOYBaTH CBOI CHJIM Ta BUSIBUTH YMiHHS YIIPABIATH ayIUTOPI€I0, MPOSBUTH CBOI KO-
MYHIKaTHBHI HABUYKH, ITiIBUIIUTH BIIEBHEHICTh B c00i [4, c. 194].

BuBuaroun puHOK Tipalli, SKUi HajJlae MalOyTHROMY IICHXOJIOTY BHOIp y CBOTl mpode-
CIMHIN NISTBHOCTI, MM BBa)KA€EMO 3a MOTPIOHE 3BEpHYTH yBary Ha Mocaay MEHeIKepa 3 mep-
COHaITy, Ha SIKY B OUTBIIIOCTI BUIIAIKIB OEpYTh BUITYCKHUKIB crierianbHOCTI «llcuxomorisy.

BinmosinHo 10 cBOiX QyHKIIOHATBHUX 000B'SI3KIB MEHEDKEP 3 IEPCOHATY 3000B'I3aHUI:

1) 3aiiicHIoBaTH WiAOIp MepcoHaty AJs 3a0BOJIEHHS MOTped KommaHii B Kagpax. Po-
00Ta miAIpUeEMCTBA 1 HOro ycmix 0e3MocepeHbO 3aJIeKUTh BiJl TOrO, HACKUIBKU KBaJli(iko-
BaHMX CITIBPOOITHUKIB Migdepe MeHemkep 3 nepconany [10];

2) opraHi3ailisi HABYaHHS TIEPCOHAITY 1 TepeniaroroBka kaapiB. CHiBpOOITHHKU KOM-
naHii MOBUHHI MPOXOJAUTH HABYAHHS 1 MiJIBUINECHHS KBaliikaiii MiHIMyM OJHMH pa3 Ha pikK.
MeHemkep 3 HepcoHaly MOBHUHEH 3ailMaTHCs MOLIYKOM BiJNOBIIHUX MPO(IUIBHUX KYpPCIB 1
caM OpraHi3oByBaTH Ipollec HaByaHHS. Takox BiH 3000B'13aHui OpaTH y4yacTb y Hepemniaro-
TOBII KaJpiB: BU3HAUATH 32 JIOTIOMOTOI0 J1aTHOCTUYHUX METOJHK, OMUTYBAIbHUKIB, TECTIB 1
AQHKETyBaHHs FOTOBHICTb CIIBPOOITHUKA MMITH Bropy Kap'epuumu cxonamu [10];

3) 000B'I3k0Ba y4acTh B aTecTallii repcoHany. MeHemkep 3 mepcoHany MOBUHEH OyTH
NPUCYTHIM IiJ] 4ac MPOBEJECHHS NEepeBIpPKY 3HaHb MPAIIBHUKIB KOMIIaHIi 1 BU3HA4YaTH PIBEHb I0-
TOBHOCTI NPaLliBHUKA [TPOJIOBXKYBATH poOOTY Ha CBOI mocaai abo B oprasizauii B oMy [10];

4) yyacts B onrtuMmizauli cTpykTypu Kommasii. Takuii axiBenp MOBUHEH NMPONOHYBAaTU
CBOI 1J1€1 010 MOJIMIIIEHHS YMOB B OpraHi3allii, a Tako» PO3LIMPEHHs BB, To1o [10];

5) y4acTb y CTBOPEHHI KOPHOPATUBHOI KylbTypH. Takuil MeHekep npuiiMae oJHy 3
TOJIOBHUX pOJiel B po3poOIli 1 CTBOPEHHI KOPIOPATUBHOI KYJIbTYpH, a TAKOXK € 1l TOJIOBHUM
npenctaBHUKOM. Koy moTeHiMHUA NpeTeHIeHT NPUXOAUTh Ha CHiBOECiAy B OpraHizalliio,
NEepUIOro, KOro BiH 0a4uTh, K MpPeCTaBHUKA KOMIIAHIT - 116 MEHEKEp 3 MepCcoHally 1 3a Ie-
pIli KUTbKAa XBWJIMH MOTEHLIMHUN MPAI[iBHUK MOXKE CTBOPUTH BpPaX€HHS MpO BClo QipMy B
izomy [10];
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6) bopmyBaHHs KaapoOBOTO pe3epBy KommaHii. HeoOXimHO BicTeKyBaTH MEPCIICKTH-
BHUX CHIBPOOITHUKIB, 5IKi B Maii0yTHROMY MOXKYTbh 3aiHATH KepiBHi mocaau [10].

B.OcbkiH, 3aliMarounch MUTAHHAM YCHIIIHOCTI MEHeKepa 3 epCoHaly, B Pe3yibTaTi
JOCIIJKEHb OTPUMAaB PE3yJIbTaT, SIKUi MPOJIEMOHCTPYBAB, 110 HOT0 YCIIIIHICTh 3aJIEKUTh Ha
85% Bi1 eMoliiiHOrO 1HTeNeKTy. bynu Buaiieni 4 craaii po3BUTKY €eMOIIITHOTO IHTEIEKTY:

I cranis - ycBimOMIIEHHS 1 aHAJII3 CBOIX €MOIIiH;

II cranis - HABUYKK B YIIPaBJIiHHI CBOIMH €MOIIISIMH 1 CBOEIO TIOBEIIHKOIO;

III crazist - po3yMiHHS €MOIIiH 1 TOYYTTIB 1HIIUX JIO/ICH;

IV cranis - BMiHHS KEpyBaTH €MOIISMH iHIIUX Jrojei [8, c. 45].

MeHnemkep 3 epcoHaly - e 0JJHOYACHO CKJIaJHA 1 IiKaBa nmpodecis, e MOXYTh cee
peamizyBatu MaiOoyTHi nicuxosnord. Ha nymky €. C. €menenko 1 JI.A. banaban, mo0 3aitHaTH
Mmiciie B cdepi ympaBIiHHA MEPCOHAIOM, CTYJICHTU-TICUXOJIOTH TOBHUHHI BOJIOIITH TaKHUMHU
SAKOCTSIMM:

1) KoMyHIKaTHBHA KOMIICTCHTHICTB;

2) BMiHHS [IJIaHYBAaTH;

3) posmomisn 000B'sI3KiB;

4) oprani3aiis poOOTH TPYIIH;

5) IeTaHTUYHICTH;

6) BiIMOBITAJIbHICTB;

7) CTapaHHICTB;

8) BMiHHS IIPAIFOBATH 3 BEJIMKUMHU 00CsITaMu 1HGOpMAIIii;

9) inimiatuBHICTH [2, c. 34].

Amnanizyroun poOOTH BUEHUX, HOB'I3aHUX 3 BUBUEHHSIM JIIEPCHKUX SKOCTEH MailOyT-
HiX (axiBIiB i, 30KpeMa TICHXOJIOTIB, HA HAIl TIOTJISI/I, OCHOBHUMHU JIIJIEPCHKIUMHU SIKOCTSIMH €
TaKi:

- eMOI[IMHHUI 1HTEJIEKT;

- IParHeHHs 10 CAMOPO3BUTKY;

- KOMYHIKa0EJIbHICTB;

- BIIEBHEHICTH Yy c00i;

- eMIIaTi;

- IHTEJIEKTYaJIbHICTb;

- TBOpPUI1 3/110HOCTI.

B ymoBax cyuacHOi OCBiTH (hOpMYyBaHHS 1 pO3BUTOK JIIJIEPCHKUX SKOCTEH CTYJEHTIB -
TICUXOJIOT1B MOK€ 31HCHIOBATHUCS 3a IOMOMOTOI0 JUIOBHX Irop Ta case-study mij yac mpak-
TUYHUX 3aHATh, 3aBJSIKU SKHM y CTYAEHTIB (OPMYIOTHCSI HABUUKH IIBUJKOTO MPUHHATTS pi-
IIE€Hb, BMIHHS IpallOBaTH CaMOCTIHHO Ta B KOMaH[1 1 T.1. OpraHizailisi TpEHIHT1B, IPUCBsYE-
HUX PO3BUTKY JIJIEPCHKUX SKOCTEH, MOBMHHA CHPUATH MiABHUIIEHHIO iX piBHA. KpiMm mporo,
HEOOX1IHO HaJaBaTH MOXJIMBICTb CTYAEHTaM CAMHMM IPOBOJWUTH MIHI-TPEHIHTU JUIsl CBOIX
OJTHOTPYITHHUKIB, /U1 MOJIOJIINX KypCiB a00 JUIs CTYICHTIB 30BHILIHIX CIIELiabHOCTEH.

BuCHOBKHM 3 JaHOT0 J0C/IiIZKeHHS Ta TIEPCIICKTUBH MOIATBIINX PO3BIZIOK y TAHOMY Ha-
OpSIMKY. AHATI3YIOUH JITEpaTypy, MU HOMITHIIH, IO JIIEPChKI SKOCTI B OUIBIIIM Mipi BUBUa-
I0ThCS K HAYKOBa IIpobJeMa. IX He MOIIOTh Ha SKOCTI 33 POJOM JisiIbHOCTI 0COOMCTOCTI.

JlizepchKi SIKOCTI MaliOyTHIX TICUXOJIOTIB - 1€ TeMa, SKa Ha ChOTOJ{HI HEAOCTATHHO BH-
BUYCHA 1 BUMarae OUIbII J€TaIbHOIO PO3TISAY, TOMY IO CHOTOJHI IMCUXOJIOTH MOTPAILISIOTH
JI0 KepIBHOTO CKJIaly KOMITaHii 1 BiJl HUIX BUMAaraeTbcs HasBHICTD JIIEPCHKUX SIKOCTEH.

CydacHa BUIIa IIKOJIa MOBHHHA BCEOIYHO PO3BUBATH CTYJIIEHTIB, HE OOMEXYIOUH iX
JMIIe Y BUBYEHHI podeciiiHuX 3HaHb. Ha naHuii MOMEHT 11e € OJIHi€l0 3 Mpo0sieM HUHIIIHBOT
OCBITH: BUBYATH TUIBKHM HAIMpPSIMOK 3a Mpodeciero 1 He pOo3UIMPIOBATH CBITOIVIA CTyJEHTa B
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obJyacTi 1HIMKUX HAYK 1 TBOpYOi peanizamii. B pe3ynbrari Mu oTpumyeMo ¢axiBIis, MUCICHHS
SKOro OOMEKEHE JIMIIEe BY3bKOIO Cremliaiizalfieo. SIKIIo BUITYCKHHKH BHIIMX HaBYAIBHUX
3aKiIaaiB OyIyTh PO3BHBATH CBOI TBOPYI 3/1I0HOCTI, PO3BHBATUMYTh HE TUIBKH CBOI Ipode-
CiiiHI 3HaHHS, a PO3IMIMPIOBATUMYThH CBil CBITOIJISA, OyayTh IHIIIATUBHUMH, CAMOCTIHHUMH,
BOJIOJIITUMYTh BMIHHSIM HECTH BiJNOBIJAIBHICTH 32 CBOi BUMHKH, TO B PE3yJbTaTi MH OTPH-
MaeMo (haxiBIls, SKOTO MOXKHA Oy/ie Ha3BaTH JIiIEPOM.

Cnucok Jiteparypu:

1. Abpamosa I C. llcuxonornyeckoe KOHCYJIbTUPOBAHHWE: TEOPUS U  OIBIT
/ T.C. AbpamoBa. M.: Akanemusi, 2000 — 240c.

2. Emenenxo E. C. banaban JI. B. TIporpaMmmbl paGOThI C MOJIOJBIMH CIIEITHATUCTAMH.
Ymo? [0e? Koecoa? // VYnupaemenue mnepcoHamom. 2004, Ne 13. -C. 34 -
37. [Dnexrponnsii pecypc] Pexum nocryna:https://lib.esstu.ru/cgibin/irbisé4r_12/cgiirbis_64
exe?LNG=&Z21ID=&I21DBN=STAT5&P21DBN=STAT5&S21STN=1&S21REF=&S21F
MT=fullwebr&C21COM=S&S21CNR=20&S21P01=0&S21P02=1&S21P03=A=&S21STR=
Emenenk0%20,%20E

3. Kasanyeea T.A. B3auMoCBSI3b JHMYHOCTHOTO pa3BUTHUA U MPO(HECCHOHATBLHOTO
cTa”oBlieHUs cryneHToB-icuxonoros/ T. A. Kazanuesa, KO.H. Oneitauk // Ilcuxonocuueckuii
arcypran. 2002. T.23. Ne6. C.51-59.

4. Kanvnuyvka K. O. PompoBa nudepeHmiamis JigepcTBa: CYTHICTh, MIIXOIl JI0
Buuenns ta kpoc-kynbTypHi Binminnocti / K. O. Kaneuuupkwii / Bichuk Yepuiciecokozo
odepocasnoz2o neoazoziunozo yHieepcumemy imeni T.I.Illeeuenxa. YepHirie. Bum. 7.
[Tcuxonoriuni Hayku. 2009, C. 192-201.

5. KommnerenTHicHid miaxix y mnpodeciiiHiii miaroroBni MaiOyTHIX MCHXOJIOTIB:
MoHorpadist / aBT.kou: mia. HayK.pel. JlozoBoi O.M. —B. Binapyk, 2014. 184c.

6. Mecxkon M. OcHoBu MeHeKMEHTY / M. Meckon, M. Anbbept, @. Xemoypi — M.:
Bingesamc, 2007. - 672 c.

7. Ob6os306 H. H. NnrencuBHas noarotoBka meHemxepa. I1.:6XB. Ilerepoypr, 2011.
240c.

8. Ocvrxun B. Kaxngeiii HR sxemaer 3Hate// Vmpasnenue nepconanom. 2004.
Nel5.C. 44. [Dnexrponnsiii pecypc] Pexum gocryna: https://cat.libnvkz.ru/CGl/irbis64r_14/c
giirbis_64.exe?LNG=&Z211D=&I121DBN=ANL&P21DBN=ANL&S21STN=1&S21REF=&
S21FMT=&C21COM=S&S21CNR=20&S21P01=0&S21P02=1&S21P03=A=&S21STR=0c
bpkH%2C%20B.

9. Powmanoscekuii O.I. Teopis 1 npakTtuka (HOpMHUpOBaHME JiJiepa: HABYAIbHHUNA
nociOHuk / O.I'. Pomanoscekuii, T.B. I'ypa, A.€. Kuum, B.B.bonnapenko - X .: [IpykapHs
Manpun, 2017. - 100c.

10. CminbHOTA KaJIpPOBUKIB 1 (axiBiiB 3 YIpPaBIIiHHS MEPCOHAIIOM
[Dnexrponnslii pecypc] Pexum moctyna: https://hrliga.com/index.php?module=profession&o
p=view&id=152

References:

1. Abramova G. S. (2000) Psihologicheskoe konsul'tirovanie: teorija i opyt.
[Counceling: theory and experience]. M.: Academy, 240p. [in Russian].

2. Emelenko E. N., Balaban L.V (2004) Programmy raboty s molodymi
specialistami. [Programs of work with Junior Specialists], No. 13. — P. 34 - 37.
Electronic reference:https://lib.esstu.ru/cgibin/irbis64r_12/cgiirbis_64.exe?LNG=&Z21ID=&I
21DBN=STAT5&P21DBN=STAT5&S21STN=1&S21REF=&S21FMT=fullwebr&C21COM

Teopis i npakmuka ynpaeninus coyianvrumu cucmemamu 4 2017 117


https://lib.esstu.ru/cgibin/irbis64r_12/cgiirbis_64.exe?LNG=&Z21ID=&I21DBN=STAT5&P21DBN=STAT5&S21STN=1&S21REF=&S21FMT=fullwebr&C21COM=S&S21CNR=20&S21P01=0&S21P02=1&S21P03=A=&S21STR=Емеленко%20,%20Е
https://lib.esstu.ru/cgibin/irbis64r_12/cgiirbis_64.exe?LNG=&Z21ID=&I21DBN=STAT5&P21DBN=STAT5&S21STN=1&S21REF=&S21FMT=fullwebr&C21COM=S&S21CNR=20&S21P01=0&S21P02=1&S21P03=A=&S21STR=Емеленко%20,%20Е
https://lib.esstu.ru/cgibin/irbis64r_12/cgiirbis_64.exe?LNG=&Z21ID=&I21DBN=STAT5&P21DBN=STAT5&S21STN=1&S21REF=&S21FMT=fullwebr&C21COM=S&S21CNR=20&S21P01=0&S21P02=1&S21P03=A=&S21STR=Емеленко%20,%20Е
https://lib.esstu.ru/cgibin/irbis64r_12/cgiirbis_64.exe?LNG=&Z21ID=&I21DBN=STAT5&P21DBN=STAT5&S21STN=1&S21REF=&S21FMT=fullwebr&C21COM=S&S21CNR=20&S21P01=0&S21P02=1&S21P03=A=&S21STR=Емеленко%20,%20Е
https://cat.libnvkz.ru/CGI/irbis64r_14/cgiirbis_64.exe?LNG=&Z21ID=&I21DBN=ANL&P21DBN=ANL&S21STN=1&S21REF=&S21FMT=&C21COM=S&S21CNR=20&S21P01=0&S21P02=1&S21P03=A=&S21STR=Оськин%2C%20В
https://cat.libnvkz.ru/CGI/irbis64r_14/cgiirbis_64.exe?LNG=&Z21ID=&I21DBN=ANL&P21DBN=ANL&S21STN=1&S21REF=&S21FMT=&C21COM=S&S21CNR=20&S21P01=0&S21P02=1&S21P03=A=&S21STR=Оськин%2C%20В
https://cat.libnvkz.ru/CGI/irbis64r_14/cgiirbis_64.exe?LNG=&Z21ID=&I21DBN=ANL&P21DBN=ANL&S21STN=1&S21REF=&S21FMT=&C21COM=S&S21CNR=20&S21P01=0&S21P02=1&S21P03=A=&S21STR=Оськин%2C%20В
https://cat.libnvkz.ru/CGI/irbis64r_14/cgiirbis_64.exe?LNG=&Z21ID=&I21DBN=ANL&P21DBN=ANL&S21STN=1&S21REF=&S21FMT=&C21COM=S&S21CNR=20&S21P01=0&S21P02=1&S21P03=A=&S21STR=Оськин%2C%20В
https://hrliga.com/index.php?module=profession&op=view&id=152
https://hrliga.com/index.php?module=profession&op=view&id=152
https://lib.esstu.ru/cgibin/irbis64r_12/cgiirbis_64.exe?LNG=&Z21ID=&I21DBN=STAT5&P21DBN=STAT5&S21STN=1&S21REF=&S21FMT=fullwebr&C21COM=S&S21CNR=20&S21P01=0&S21P02=1&S21P03=A=&S21STR=Емеленко%20,%20Е
https://lib.esstu.ru/cgibin/irbis64r_12/cgiirbis_64.exe?LNG=&Z21ID=&I21DBN=STAT5&P21DBN=STAT5&S21STN=1&S21REF=&S21FMT=fullwebr&C21COM=S&S21CNR=20&S21P01=0&S21P02=1&S21P03=A=&S21STR=Емеленко%20,%20Е

TEOPETHUYHI TA IIPUKJ/IAJHI ACIIEKTHU JJOC/II/DKEHHA ®EHOMEHIB JII/JEPCTBA,
YIIPABJIIHHA TA PO3BUTKY COLIAJIBHOI O O5’€KTY

=S&S21CNR=20&S21P01=0&S21P02=1&S21P03=A=&S21STR=Emenenk0%?20,%20E [in
Russian].

3. Kazantseva T.A., Oleinik Yu. N. (2002) Vzaimosvjaz' lichnostnogo razvitija i
professional'nogo stanovlenija  studentov-psihologov. [Interconnection of personal
development and the professional becoming of the Students-Psychologists]. T.23, No. 6.
P.51-59. [in Russian].

4.  Kalnytska K. O.(2009) Rol'ova dyferentsiatsiia liderstva: sutnist', pidkhodi do
Vyvchennia ta kros-kul'turni Vidminnosti [Role-Based Differentiation of Leadership: essence,
approaches to learning and cros-culrural differences], Chernihiv.- Publication. 7.
Psychological Sciences. — P. 192-201. [in Ukrainian].

5. Lozova O. M. (2014) Kompetentnisnij pidkhid u profesijnij pidhotovtsi
majbutnikh psykholohiv: monohrafiia. [Competency Building Approach in technical training
of future Psychologists: monograph]. V.:Vindruk,. — 184 p. [in Ukrainian].

6.  Meskon M. (2007) Osnovy menedzhmentu. [Basics of Management]. M.: Biliams.
672 p. [in Russian].

7. Obozov N. N. (2011) Intensivnaja podgotovka menedzhera. [Intensive preparation
of the Manager], P..BKHV, Petersburg, 240p. [in Russian].

8. Oskin V. (2004) Kazhdyj HR zhelaet znat' [Every HR wants to know] No. 15.P. 44-
48. Electronic reference:https://cat.libnvkz.ru/CGl/irbis64r_14/cgiirbis_64.exe?LNG=&Z211
D=&I121DBN=ANL&P21DBN=ANL&S21STN=1&S21REF=&S21FMT=&C21COM=S&S
21CNR=20&S21P01=0&S21P02=1&S21P03=A=&S21STR=0cskun%2C%?20B [in
Russian].

9. Romanovskyi O. H. Teoriia i praktyka formyrovanye lidera: navchal'nyj posibnyk
Theory and Practice of Leader Formation: Study Letter / O.H. Romanovskyi, T.V. Hura,
A.Ye. Knysh, V.V.Bondarenko — Kh.: Publishing House Madryd, 2017. — 100 p. [in
Ukrainian].

10. Community of Members of Permanent Staff and Specialists of HR Department.
Electronic reference:https://hrliga.com/index.php?module=profession&op=view&id=152

Cmamms naoitiwna oo peoxoneeii: 20.11.2017

118 Teopis i npakmuka ynpaeninus coyianvrumu cucmemamu 4 2017


https://lib.esstu.ru/cgibin/irbis64r_12/cgiirbis_64.exe?LNG=&Z21ID=&I21DBN=STAT5&P21DBN=STAT5&S21STN=1&S21REF=&S21FMT=fullwebr&C21COM=S&S21CNR=20&S21P01=0&S21P02=1&S21P03=A=&S21STR=Емеленко%20,%20Е
https://hrliga.com/index.php?module=profession&op=view&id=152

