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INNOVATION-BASED FORMATION OF THE FULL RANGE OF PERSONAL
QUALITIES OF A LEADER IN ALL KINDS OF PROFESSIONAL ACTIVITIES
THROUGH THE EXAMPLE OF FUTURE PSYCHOLOGISTS

Summary: The development of personal qualities of a leader under current conditions
has been reviewed; the researchers’ understanding of leadership qualities development in the
context of contingency approach has been analysed; a set of maximum number of personal
qualities required for leaders of any kind of professional activities has been developed on the
basis of experimental and analytical studies for the first time; the necessity and relevance of
developing future psychologists’ leadership qualities has been considered.

Keywords: a leader, leadership qualities, leadership theories, leadership qualities de-
velopment, future specialists, groups of leadership qualities, future psychologists.

Anekcanap PomanoBckuii, Bukropusi bonaapenko

MHHOBAIIMOHHOE ®OPMHPOBAHUE MNOJTHOI'O CIIEKTPA IMYHOCTHBIX
KAYECTB JIMAEPA BO BCEX BUJIAX TPO®ECCHUOHAJIBHOU
JAEATEJBHOCTH HA ITPUMEPE BY1YIIUX IICUXOJIOT'OB

Annomayun: Paccmompeno pazeumue 1uYHOCMHbIX KA4ecms 1udepa 6 CO8PeMeHHbIX
VCIOBUAX, NPOAHATUIUPOBAHLI 63271806l VUEeHbIX HA pa3sumue IUOEPCKUX Kaiecme C MmoyKu
3penus CUMYayuoHHO20 N00X00a, enepavie OblLl paspaboman Ha OCHO8E IKCNEPUMEHMATbHbIX
U GHATUMUYECKUX UCCIe008aHUll HAOOP MAKCUMAIbHO2O KOAUYEC8Ad HeOoOXOOUMbIX TUY-
HOCMHbIX Kauecme nudepa 8 nio6om euoe npogheccuoHanrbHol 0esimeibHOCmMU, pacCMOmpeHa
HeobX00UMOCmb U AKMYANbHOCIb PA38UMUSL TUOEPCKUX Kaiecms )y OY0yuux ncuxoio2os.

Knrouesvie cnosa: nuoep, nuoepckue kavecmea, meopuu 1uoepcmed, pazeumue auoep-
CKUX Kauecms, Oyoywue cneyuanucmol, 2pynnvl 1uoepcKux kayecms, 6yoyujue nCuxono2u.

Olexandr Romanovskiy, Viktoriia Bondarenko

An extended abstract of a paper on the subject of:
“Innovation-based formation of the full range of personal qualities of a leader in all
kinds of professional activities through the example of future psychologists”

Problem setting. Currently, the job of a psychologist is in demand in various spheres of
society. Like any other specialist, a future psychologist must have a certain set of personal
and professional qualities in order to succeed in a highly competitive environment.

At present, a psychologist can fulfil his/her professional and personal potential in the
public sector, in counselling activities, in a business environment, etc., where a psychologist
plays a very important role. It is he/she who is engaged in the formation and development of
employees’ motivation, defuses conflicts, takes care of and maintains friendly environment in
a team, holds trainings for personal and professional growth for company employees, reduces
the level of the staff turnover. Therefore, a future psychologist must possess and develop
his/her leadership skills in order to be able to influence his/her colleagues appropriately and
efficiently. In the research, we are going to consider some leadership qualities required in the
job of a psychologist.

Recent research and publications analysis. The issue of leadership is gaining relevance in
the Ukrainian society. The need for specialists with leadership qualities is becoming more topical
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and obvious. Most scientists pay attention to the development of leadership qualities of different
specialists and how they are manifested in working with colleagues and subordinates.

Researchers in the field of psychology and pedagogy conduct various experiments to
study such phenomena as “leadership”, “leaders” and “leadership qualities” combining
their theoretical and practical aspects.

In our paper, using the example of the job of a psychologist, we have made an effort to
form a set of leadership qualities that can help a specialist to achieve success.

Paper objective: to study and form the set of future psychologist’s leadership qualities.

Paper main body. The modern world is changing rapidly and requires young people
who possess professional abilities and skills alongside with certain personal qualities: re-
sponsibility, communicative skills, focus on results, teamwork, decision-making skills, etc.
They are necessary for high-quality performance of professional tasks of a specialist. Particu-
larly important for achieving success are the leadership qualities as indicators of a special-
ist’s professionalism [4].

Modern companies are interested in hiring young specialists with developed leadership
potential, as it affects the competitiveness of their activities. However, higher educational in-
stitutions are only at the initial stage of introducing leadership development programmes into
their curricula [5].

Leadership qualities for a future psychologist are important as a condition for qualita-
tive performance of professional duties. It is an innovative problem of the training of psy-
chologists at the university, the relevance of which is related to professional leadership, so
that effective leadership of a psychologist will provide effective work with people. A future
psychologist should have a high level of emotional intelligence, communication skills, the
ability to resolve conflicts, etc.

On the basis of experimental and analytical studies, for the first time ever the authors
identified a set of the maximum number of necessary personal qualities of a leader in any kind
of professional activity, which can be grouped in 4 main groups:

1. Cognitive and emotional group

2. Moral and volitional group

3. Social and communicative

4. Individually paradoxical group

Having analysed and summarised the current problems in the formation of leaders, we
have singled out the structure of 72 possible personal qualities of a modern leader required to
achieve success in work and in communication with followers.

It is assumed that a future leader should have from 20 to 72 leadership qualities from
the above-mentioned classifications, but the authors believe that it is optimal for the leader to
have 20 personal qualities from the whole spectrum, which is supposed to be developed with
the help of techniques, trainings, coaching seminars. It is necessary to develop these qualities
up to the maximum level in order to obtain an effect for oneself as a leader.

At the moment, at the Department of Pedagogy and Psychology of Social Systems Man-
agement named after A. Ziaziun at the premises of the Leadership Centre, trainings for the
development of leadership potential are conducted. In 2016, trainings and workshops for
group monitors majoring in psychology were successfully held. With the help of testing, the
level of leadership qualities of every monitor was estimated. At the trainings, the students
were practising the skills of communicative competence, speech craft, the ability to work in a
team and eliminate conflicts.
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Conclusions of the research.

1. Review of scientific psycho-pedagogical literature shows that researchers have dif-
ferent opinions on the optimal set of leadership qualities that allow specialists to achieve suc-
cess. The issue of future psychologists’ leadership qualities remains understudied at present,
therefore it is of interest for future research.

2. The further development of future psychologists’ leadership qualities is of interest,
because the profession is becoming more and more popular on the labour market of Ukraine.
With an increasing frequency, we are coming across vacancies where staff managers, psy-
chologists at enterprises, coaches in the companies are required. A psychologist should be
able to find an approach to each of his/her colleagues and subordinates, influence, convince
and guide. Therefore, we believe that this problem should be paid sufficient attention to.

IlocTaHoBKa Mpo0GJeMH B 3arajibHOMY BHUIJISIAI Ta ii 3B 430K 13 BaKJIMBUMU HAYKO-
BUMHU YU MPAKTHYHUMHU 3aBraHHsAMH. [Ipobiema migepcTBa Bce yacTimie miIHIMaeThesl B yKpa-
iHcbkoMy cycninbeTBi. [loTpeda y daxiBIsix, 110 BOJOIIIOT JTiAEPCHKUMHU SIKOCTSIMHU CTa€ BCE
OUTBIII aKTYaIbHOIO 1 OYEBUTHOIO.

Ha cporomuimmniii neHs mpodecis mcuxosiora crae 3aTpeOyBaHOIO B pi3HHX cdepax
JKUTTS CYCIHIIbCTBA. SIK 1 Oyab-skuil paxiBerb, MaiOYTHIN MICUXOJIOT TOBUHEH BOJIOIITH TEB-
HUM HAOOPOM OCOOMCTICHUX 1 MPO(ECIHHUX TKOCTEH, 00 JOMOTTHCS YCIIXy B YMOBaxX XOp-
CTKOT KOHKYPEHIII1.

Ha nanmit MOMEHT peaiizyBaTH CBili podeciiiHuii 1 0COOMCTICHUI MOTEHITiall TICHXO0JIOT
MOJKE€ B JIEPKABHOMY CEKTOpi, KOHCYIbTAaTHUBHIN MISJIBHOCTI, B YMOBAaX BHPOOHHUIITBA TOIIO
Ha BupoOHuITBI (haxiBemp 3 MCUXOIIOTIT pO3po0IIsie MOTUBAIIIIO IS CIIIBPOOITHHKIB 1 CITOHY-
Kae 1X 70 11 peamizallii, 3rIapKye 1 JiKBiIye KOH(MIIKTH, CTeXKUTH 1 MIATPUMYE CHPUATIUBUN
KJIIMaT B KOJICKTHBI, NMPOBOJUTH TPEHIHTHM OCOOHMCTICHOTO 1 Mpo(deciiiHOro 3pOCTaHHS IS
CHiBPOOITHUKIB Oprasizallii, 3HWXKy€e piBeHb IUIMHHOCTI KaApiB. Tomy MailOyTHii mcuxomnor
3000B's13aHUI BOJIOAITH 1 PO3BHBATH CBOI JIAEPCHKi SIKOCTI IS TOTO, MO0 BMITH TPaMOTHO 1
MPABUJIbHO BILTMBATH HA CBOIX KOJIET. Y MpoILeci AOCHTIKEHHS MU PO3TIITHEMO JIesKi Jiaep-
CBbK1 SKOCTI, IK1 TIOBUHHI OyTH y (axiBIis, 10 BOJIOAIE MPOQECI€r0 MCUXO0JIOoTa.

AHaJii3 oCTaHHIX J0C/iIKeHb 1 nyduaikaniii, y SKUX 3ar04YaTKOBaHO PO3B’sS3aHHS IIi€T
npo0isieMu 1 Ha siKi criupaeTbest aBTop. CydyacHi TOCHITHUKN NPUIUISIIOTh BEJUKY yBary Ipo-
6semi JiepcTBa. AHai3 TEOpid JiepcTBa JOBOAUTS, 1110 Pi3HI BUCHI TPAKTYIOTh MO-PI3HOMY
ueit penomen. CTOr/AUI TOBOPUB MPO Te, 110 JIIJIEPCTBO - 1€ BPOJKEHA SIKICTh, III0 HE 3MIHIO-
€THCS 3 BIKOM (TEOpist BEJTUKOI JIFOMHH) [6].

[ikaBo Te, 1110 PO JI1IEPCTBO 1 JiJepiB TOBOPUIM BUeHI 1 pitocodpu AnTuynHOCTI: ['epa-
KIIT (Blajja MOXke Hajexath MeHIIOcTi), CokpaT (ycmixX 3aleXHuTh BiJl PO3YMHOTO, MYIPOTO
MpaBUTENS 1 PIBHICTh B CYCIIUIBCTBI HE MpUBEE 10 OakaHuX pe3ynbrariB), [lnaton (kepysa-
TH IHIIMMHU TTOBUHHI HApO3yMHIIll, CHUJIbHI, BiigaHi i BuxoBaHi. JlilepcTBO - BaXKHUil TATap
JUISL TOTO, XTO BUOpAB TakWil IIISIX, TOMY IO OCOOHMCTOCTI JJOBEJETHCS KEPTBYBATH CBOIMH
Oa’kaHHSMH 1 IHTEpecamMu), ApUCTOTeNb (CHPaBXKHIM JiJiep TOBUHEH BOJIOIITH PO3yMOM, Yec-
HICTIO, MYXHICTIO, TYMaHHICTIO, YMIHHSIM epe0auyuTH pO3BUTOK CUTYAIlii).

Cepen cydacHMX HAayKOBIIB (DEHOMEH JIiEpCTBA Ta JIAEPCHKUX SKOCTEH pPO3TIISAAIH
Taki 3apyoixHi BueHi, sk J[x. Makcsen, K.Jle. Bpuec, /. ['oynman, B. Bpyma, M. Xayc,
X. bnanmep, Jx. Anronakic, K. Jlesin, X. OyeH i i1 . Cepea BITYM3HSIHUX JOCIHIIHUKIB, SKi
po3BHBaIOTh Temy JigepctBa MoxkHa Bunumutu C. Kanammmwkosa, JI. Amidimos, I. [pad,
P. ComniBHik.
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CphOroiHi TEPMIH «IIJIEPCTBO» Mae Oararo iHTepnpeTaniid, Hanpukiaa, B. Kpuckko Bu3Ha-
Yae JAEPCTBO SIK «COLIaIbHO — MCUXOJIOTTYHUI MIPOLIEC, B IKOMY OJJMH 4WICH TPYIH HaIpaBIisie
Hmmx» [1], a H. Panguna onmcye «1iaepcTBo» K «IpoIiec TOMIHYBaHHS Ta ITiIKOpEeHH [3].

BujineHHs1 He BUpilIEeHUX paHillle YaCTHH 3arajbHOI NPo0JeMH, KOTPUM IIPUCBSIUY-
€Tbcs AaHa craTTs. JlocniakeHHo peHoMeHa JAepChbKUX SKOCTEH MPUCBSIYEHO 1OCTATHS Ki-
JBKICTH pOOIT, ajie 1€ MUTaHHS CTOCOBHO (DaxiBIIiB B rayry3i NCHXOJIOTii HEOCTaTHHO PO3KPH-
Te. Ha chboroiHIINIHIM TeHb TICUXOJIOTH CTUKAIOTHCS 3 OS3JI1Y4I0 CTEPEOTHINIB 1 TpyaHOIIiB. Ha
HiANPHEMCTBAX JAEsAKI KOJIETH HE PO3IIIAIAIOTH MICHUXO0JIora K MOTpiOHOro (haxiBist i Hamara-
I0ThCS Oy/1b-IKUM YMHOM IOKa3aTu 1e. ToMy MU BBaxkaeMo, 10 Ui TOr0, 1100 BMITH J0BEC-
TH CBOIO MOTPIOHICTH HA MIAMPUEMCTBAX 1 AATH 3PO3YMITH KOJIETaM Ba)KIHMBICTh CBO€ET MPHCY-
THOCTI Ha PoOOYOMY MicCIli, MaOyTHIH ITCUXOJIOT TTOBUHEH BOJIOITH JIAEPCHKUMH SKOCTSIMH
HAa BHCOKOMY DPiBHI. Y CBOii CTaTTi MU MPOMOHYEMO PO3TIISTHYTH PO3POOJICHI HAa OCHOBI JIOC-
JHKEHB SKOCTI JIiiepa, Kl T0MOMOXKYTh MaHOyTHhOMY (haxiBIIFO JOMOTTHCS YCITIXY.

@opmy TIOBaHHA Hijeii crarTi (mocTaHOBKA 3aBaHHs). MeTa cTaTTi — nmpoaHamizyBa-
TH ICHYIOY1 Teopil JiAEPChKUX SKOCTEH, pO3KPUTH HAOIp MaKCHUMAalbHOI KIJTbKOCTI HEOOXi-
HUX OCOOHMCTICHUX SIKOCTEH Jiznepa y Oyap-sKoMy BHII MPodeciitHOl MisIbHOCTI 1 BUSHAYUTH
ix ponb y nmpodeciiitHOMy CTaHOBJICHHI MaifOyTHIX MCHUXOJIOTIB.

BuK/1a1 0OCHOBHOIO MaTepiajly A0C/Ti/l>KeHHs 3 IOBHUM OOIPYHTYBaHHSIM OTPUMAaHUX
HAYKOBHUX pe3ynbTatiB. [IuibpHa yBara 10 po3BHUTKY JIIEPCTBA Ta JIJIEPCHKUX SIKOCTEH BUHHKIIA
B XX cromitti. HaiiOuibiy momynspHicTh B mepiriil mojgoBuHi XX cromitTs orpumana «Teopis
BEJTMKOT JIFOIMHWY, B SIKIH PO3IIISIATIICS JIIEPChKI SKOCTI SIK BPODKEHI. BBaxkasocs, 1o Jiigepom
HEOOX1IHO HAPOAUTHCA, a PO3BUBATH B COO1 SIKOCTI KEPIBHUKA HEMOMIIMBO. Y JPYTii MOJOBUHI
XX CTOMITTS 1M0YaI0 akKTHBHO PO3BUBATUCS CHTYAIlIHE JIIIEPCTBO HA OCHOBI TPHOX TEOPIil.

1. Curyauiitna mogens @. ®ignepa. Lleil HaykoBens po3poOMB CTUIII KEPIBHHUIITBA 1
BBa)XKaB, 1110 JJISl YCIIIXY OpraHi3aii BaXJIMBUN CTHIIb, SKOTO TOTPHUMYETHCS KEPIBHUK B IPO-
reci podotu. CTuib KepiBHUITBA MOXKEe OyTH Opi€eHTOBaHHM ab0 Ha 3aBAaHHS, a00 HA MOCIIi-
NOBHUKIB. [yt BUpimIeHHS NpoOjieMHu BHU3HAYCHHs CTHIS KepiBHUITBa, ®. Dimiep mposiB
eKCIIEPUMEHT, B SIKOMY CIiBpoOiTHUKaM Oyia BuJaHa aHkeTa. [lutanusa B Hill Oynu chopmy-
JbOBaHI TakK, 1100 BU3HAUUTH HAMMEHII MEepeBaXKHOrO CHIBPOOITHUKA. 3a TEOPI€I0 CUTYaLlIl-
HOI MO/IeJIl BBAXKAETHCS, 110 SIKIIO KEPIBHUK OMUCYE CBOTO HalMEHII EPEBAaXKHOIO CHiBPOOi-
THUKA MO3UTUBHUMH €MITETaMU, 1€ TOBOPUTH PO T€, 1110 KEPIBHUK HALLJICHUI Ha BUOYIOBY-
BaHHS JPYXHiX (B paMKax cyOOpAMHAI] B 110cagax) BITHOCHH 1 OpIEHTOBAaHUN Ha CBOIX IOC-
JITOBHUKIB 1 KoMaHay [6]. SIKIo KepiBHUK OMUCYE CBOTO HAHMEHIII MEPEBAKHOTO CITIBPOOIT-
HUKA 3 HEraTUBHOro OOKY, 1€ CBIIYMThH NPO T€, 110 KEPIBHUK HALIICHUH Ha BUPOOHUIITBO,
TEpMiHM BUKOHAHHA poOoTu. KomaHnna 1 mroachkuil pakTop A HbOTO HE TaKi BayKJIMBI.

B pesynbTati ekcriepuMeHTiB Difep CTBEpIKYe, 110 KOXKEH KepiBHUK Mae€ CBii mpeBa-
JIIOIOYMH CTHIIb YIPABIIIHHS, CB1il HA0lp OCOOMCTICHUX Ta JIEPChKUX SKOCTEH, sIKuil He Oyne
3MIHIOBATUCS, HE AMBIITYMCh HAa CUTYaIlilo, 1[0 CcKJanacs. SIKIIO KepiBHUK OpIEHTOBAHUH Ha
BITHOCHHH 3 KOMaH/I010, TO BiH Oy/ie 3aCTOCOBYBAaTH HOro Ha Oy/b-IKOMY poOOYOMY MiCIIi 1 B
Oyab-skiit aisuibHOCTI. Tex came 1 3 KepiBHUKOM, OPIEHTOBAHUM Ha 3aBJIaHHS.

2. Inmoi gymku Pobept breiik i [xeitH MyToH, siKi onucainy JBOMipHY MOZETb KEepiBHUIL-
TBa, SIKY Ha3BaJIM «yMpaBJiHChKA perliTka». KepiBHUK MOXe MOMICTUTH CBif OCOOMCTHH CTHIIb
YIIpaBJIiHHA Ha LII0 PEUITKY, BpaXOBYIOUH JIBa BUMIPH - Ha Jrozieil abo Ha 3aBaHHs. B pe3ynbra-
TI MOXKHA OTPUMATH BIAMOBIAHUH «a1poinby. BBaXkaeTbes, SIKIIO Jiiep OTpUMYye MaKCUMAaJIbHY
KUTBKICTh OaJTiB 32 BUMIPIOBAJIbHUMHU TTOKA3HUKAMHU «JTIOJIN» 1 «3aBIaHHI», TO BiH BBAXKAETHCS
HaloLTbI eekTUBHUM. KOXKHY 3 CeKiif pelIiTkyu npe3eHTye cBiil cTiib. Tak HalOLIbII Xapak-
TEPHUMH CTUJISIMH JIJISI CY9aCHOTO YIIPABIiHHS aBTOPH BBAKAIOTH TaKi.
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1. «Ctunb 9.1» - ynpaBiiHHS 32 IPUHIUIIOM aBTOPUTET/ MiJNOPSAKYBaHHS - MOXKEMO
TOBOPUTH TIPO Te, IO JAHUW CTUIJIb MaiiKe MOBHICTIO OpiEHTOBaHMH Ha 3aBnaHHs. Ha mepiie
MiCII€ BUXOAMUTh pe3ynbTaT ePpekTuBHUX Aiil. JltoacekoMy ¢GakTopy 0COOIMBY yBary He MpH-
JIISAIOTE.

2. «Ctunb 1.9» - ynpaBiaiHHA 32 TPUHIIMIIOM CUTBCBKOTO KJIyOy - Il CTHIIb XapaKTep-
HUI cpsMOBaHICTIO Ha Jroaed. KepiBHUK Npuiise BETUKY yBary cBoiM mimyeraum. Hama-
Ta€eThCS 3aJI0BOJIBHUTH BC1 iXHI oTpeOu.. LM 1 3agauam npuaiiaseThes HE3HAYHA yBara.

3. «Ctunb 1.1» - ynpaBiiHHS 32 IPUHIMIIOM HEBTPYYaHHS a00 «cTpax mepexa OimHic-
TIO». KepiBHUK 3aiiMae IMO3MIIII0 CTOPOHHBOTO CIIOCTEpirada i 3aCTOCOBYE HAWMEHINY Kijlb-
KIiCTh 3yCHJIb JJIsl YIIPABIIHHA 1 KOHTPOIIO. SIKICTh pOOOTH KOJIEKTUBY 3HAXOAUTHCS Ha PiBHI
TOTO, 100 MOKHA OYJIO YHUKHYTH 3BUIbHCHHS.

4. «Ctunp 5.5» - ynpaBiiHHS 32 IPUHLIUIIOM «30JI0TOI CepeMHI» a00 BPIBHOBAYKECHHMA
MEHE/KMEHT - IaHUHM CTHJIb XapaKTepU3yeThCsl OTPUMAHHAM pe3ynbTaTy. [HOAL Jigep BUCTY-
Ha€ TYT K KePIBHUK - MAHIMYJISATOP, SIKMK OanaHcye MiX sIKICHUIM BUKOHAHHSIM 3aBIaHb 1 MiAT-
PUMaHHSIM MOPaJIbHOTO OOMOBOTO IyXy CMIBPOOITHUKIB OpraHi3ailii.

5. «Ctunb 9.9» - KOMaHJAHUN MEHEIPKMEHT - el CTHIIb XapaKTePHUN THM, 1110 KEPiBHUK
JIOMAara€eThCsi CBIIOMOTO 3aJlydeHHS CHiBPOOITHHKIB OpraHizamii J0 CHUIBHOI IiSUTBHOCTI i
BIJIITAaHOCTI KOMIaHii, B SIKiii BOHU mpaIirooTh. CaM Jijep Mae BUCOKUH PIBEHb Iparie31aTHO-
CTi 1 Oa)kaHHsI BIPOBADKYBATH B XKHUTTS HOBI ifei [6].

3. HopmaTtuBha mozens Bpyma - Werrona - Aro.

B. Bpym i ®. Herron po3pobuimu cutyaniiiny 6araTooGilai0uy MOEIb IPUHHATTS pi-
[IeHb KePIBHUKOM (Ti3HIIIE 110 MoJenb AonoBHIIN B. Bpym 1 A.fIro). Bona mictuts Biamo-
BiJIb, HACKUTBKHU 1 KOJIU JIJIEPU MOXKYTh 3aJIy4aTH MOCIIIOBHUKIB 10 MPUHHATTSA pimeHs. Ho-
PMaTUBHUI XapakTep Teopil HOJsrae B TOMY, 110 BOHA BCTAHOBIIIOE KOHKPETHI IIpaBHJIa,
SKAM Ma€ CIiAyBaTH JiJep, 3A1HCHIOIYHN NeBHUI BUOip abo mpuiimMatoun pimeHHs. OCHOBHA
MeTa MOJIENi - BU3HAYUTH HAMOUIBII CIPUSTIMBUI CTWIIb JUIsl BUpilIeHHS pobiemu. CriouaTky
B MoJeIb BpyMma - Merrona BXoauI0 7 IpaBHII, SKi JOMOMArailH JiAepy, BiAMOBi1ai0un «TaK»
a00 «H1», 3HAXOJIUTU ONTUMANbHI PIIICHHS, IUISXH PO3BUTKY CUTYalliil 1 HEOOXiTHUH Tiaep-
CBbKHUI CTHJIb.

[Tiznime Bpywm 1 SIro nonpairoBanu MOAENb 1 BKIIFOYMIN B HET TP J101aTKOB1 MUTaHHSL:

1. ocTtaTtHs 1H)OPMOBaHICTh MEPCOHATY: UM MaIOTh CHIBPOOITHUKHU JIOCTaTHBO 1H(OP-
Martii, o6 OpaTH y4acTb B yXBaJ€HHI pillIeHb?

2. OOMexeHHs B yaci: Yu JOCTaTHBO Yacy B pO3MOPSKEHHI KepiBHUKA, 11100 MaTu Mo-
MJIMBICTh 3aJTy4aTH MOCIITOBHUKIB 10 IPUHHATTS pillleHb?

3. I'eorpadiunuii po3Ku: Ha CKUIBKU OyJie 3aTpaTHO 30MpaTH MiUIETIINX, SIK1 )KUBYTh B
pi3HUX TOUYKax 3eMHOI Kyii? [6].

CydacHuii CBIT LIBUIKO 3MIHIOETHCS 1 BUMArae BijJ MOJIOJ1, KpiM IpodeciiHUX YMiHb 1
HABUYOK, BOJIO/IIHHS TIEBHUMH OCOOMCTICHUMH SIKOCTSIMU: BIJNIOBIIAIBHICTIO, KOMYyHiKaOeIb-
HICTIO, HaIlIJICHICTIO HA Pe3yJIbTaT, BMIHHS MPAIIOBATH B KOMaH/1, BMIHHS NPUIIMaTH pillleH-
Hs To1o. e HeoOXiTHO AMIs IKICHOTO BUKOHAHHA NMpodeciitHux 3aBaanb (axipist. OcobamuBo
BaXUIMBUMHM JUISI TOCSITHEHHSI IPO(ECIHOr0 YCHIiXY € JAEpPChKl SKOCTI K IMOKa3HUK HailBH-
1101 oro npodeciiinoi maiicrepHocTi [4].

CyuacHi oprasi3aiii 3amikaBjeHl y MOJIOAUX (PaxiBLSIX 13 PO3BUHYTUM JIIJIE€PCHKUM T10-
TEHI[1aJIOM, OCKIUJIbKH 1€ BIUIMBAE Ha KOHKYPEHTO3JAaTHICTh iX MisibHOCTI. OJHAK BUII HaB-
YaybHI 3aKJIaJN JUIIE TOYMHAIOTH BIPOBA/PKYBATH MPOTPAaMHU 3 PO3BUTKY JiJEPCTBA B CBOL
HaBYaJIbHI IJIaHH [5].

BaxxnuBumu € mifiepchbki sIKOCTI i 171 MaliOyTHBOTO TICUXO0JIOTa SIK YMOBA SIKICHOTO BHU-
KoHaHHA npodeciitnux (ynkuiil. Lle iHHOBaIiiiHa npobieMa MiArOTOBKU ICUXOJIOTIB Y BU-
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IOMY HaBYaJbHOMY 3aKJIaJi, aKTyaJlbHICTh SKOI MOB’si3aHa 3 MpOo(deciiiHuM JiaepCcTBOM, 3
TUM, 110 ePeKTHBHA poOOTa 3 JIObMH Oyne 3a0e3meuyBaTucs iX po3BUHYTHMH JIiACPCHKUMH
SKOCTSIMU. MalOyTHIM MCUXO0JI0T TOBUHEH BOJIOJIITH BUCOKMM PIBHEM €MOIIMHOTO IHTEJIEKTY,
KOMYHIKa0€IbHICTIO, YMIHHSM 3aJIar0UTH KOH(IIKTH TOILO.

AKTyalIbHICTh TIPOOJIEMH PO3BHUTKY JIJIEPCHKUX SKOCTEH MOB’s3aHa TAKOX 13 PI3HUMHU
HanpsiMamu npodeciitHoi kap’epu ncuxosora. MaiOyTHIN (axiBenb MOXe peanizyBaTH cede
HE TUIBKU B KOHCYJIbTaTHBHIN MPAKTHUIll a00 B poOOTi 3 AITbMH, & i TAKOX y poOOTI HA Tim-
pPHEMCTBAX, B JIep)KaBHOMY yrpaiiHHi. CaMe Ha MiJIpUEMCTBAX TICHXOJIOT 3aMA€EThCsS YI0-
CKOHAJICHHSIM CHCTEMH MOTHBAIlii, 3HI)KCHHSIM PIiBHS IUIMHHOCTI KaJIpiB, YIIPaBIiHHAM KiliMa-
TOM B KOJICKTHBI, 3HWKEHHSM PiBHsI KOH(QIIKTHOCTI Ta iH. Takwuii criekTp 3aBraHb Oyne BuMa-
raTu BiJl BUCOKONPO(DECITHOrO IICUX0JI0ra BUKOPUCTAHHS CaMe JIIJIePChKUX SIKOCTEH.

Bynb-sike nocsrHeHHs, sSike J0AMHA TUIaHy€e TOBUHHO MaTu CBOIO BepiuuHy. Jlizepu Ha-
MararoTbcst OyTu nepdeKiioHicTaMu, TOOTO TUMH, SIKi IParHyTh JIOMaraTucs MakKCUMaJIbHOTO
ycrixy. Ase Ty’e 4acTo Halll JOCSITHEHHs CYIPOBO/DKEHI MOXKIIMBOIO MOPA3KOI0, 1 MOTPIOHO
11 000B’SI3KOBO BPaxOBYBaTH.

[Tpomiec XKUTTEMISUTLHOCTI OCOOMCTOCTI, a 3HAYUTH 1 KHUTTA OYyIb-sIKOTO Jijepa mae 2
CTOPOHH: OJIHA - 1€ HAIlle BTIJICHHS Mpiii, BUKOHAHHS HAIIMX 3alOBITHUX Oa)kaHb, JOCSATHYTI
11 1 BUpIIIEHI 33/1ayi, a 1HIIA - 116 HEBUKOHAHI 3aBIAaHHS, HEJOCSITHYTI 1[I, HETOMOBIECHI
JTYMKH, HEJOPOOJIEH] CTIpaBH i JapOM BUTPAUYCHUH Uac.

PesynpTaTom B XKHTTI Jiiepa Moxxe OyTu nepemora abo nopaska. Ilepiie siBuie xapax-
TEPU3YETHCS JOCATHEHHSM XHUTTEBOI Micii. AJie € mmie i mopas3ku, Kojau abo He JOCITaeThCs
Micisi, 200 SIKILO MU BUPILIMIIM TOJIOBHE 3aB/IaHHS CBOT'O JKUTTS, ajie OTpUMAaJId PO34apyBaHHS
1 amarito micis gocarHeHHs MeTd. 1100 yHUKHYTH ApYyroro BUIAJKY, MOTPIOHO 3a3/1aieriib
IPOBOJUTH OLIIHKY MPaBUIIBHOCTI IOCTAHOBKHM OCOOUCTOT AKHUTTEBOI METH 1 BU3HAUYEHHI IIJISAXY
ii peamizanii. OgHak Tpebda po3yMiTH, o BUOIp crmocobiB 60poThOM 3 HEBrayaMu Oyne 3aje-
JKaTH B TOTO (aKTopy, 11O ii CHPUYNHUB.

Cepen rOJIOBHUX NMPUYWH, SKI MOKYTh IIPUBECTH JI0 Kpaxy Jiiiepa, MO)KHA Ha3BaTH TaKi:

- HenpaBuibHO 00paHMii TOJIOBHUM KUTTEBUM LUIAX.

- HenpaBunbsHo oOpana npodecis (ymaobieHa crpasa). Ll 1Bl npuyrHM CTUKAIOTHCS, KO-
J1 OCOOUCTICTh YCBIJJOMJIIOE, 110 3aliMA€eThCsl HEYMIOOJIEHOI0 CIpaBoro. B pesynbraTi BoHa
HISIKOT'O CEPHO3HOTO YCIIXY HE I0Mara€eThesl.

- HesixicHa ocBira.

- [Torani BumTeni.

- BigcyTtHicth HeoOXigHuX cykynHocTel 1Q (comianbHoro iHTenekry)- EQ (emouiiiHoro
iHTeNnekTy) - VQ (kutreBoi eHeprii) - SQ (IyXOBHOI €Heprii) 1 MpaBUIBHOTO IX CIIBBIJHO-
IIEHHS.

- BiACyTHICTh CHIIBHOTO XapakTepy

- [Tomryk 3aBKIM HaWJIEroro HuIsxy.

- Kanibuicts, 3a31picTh, OPEXIUBICTh, O€3B1AMNOBIAIBHICTb.

- BigcyTHICTh pO3yMiHHS CITIBBITHOLIEHHS pealbHOCTI ByTTs 1 posi BIaCHOTO YCBiIOM-
JICHHS.

- 3aBi0MO 3aHM)KEHA CaMOOI[iHKa (BUOMBAHHS IPYHTY 3 - i BIACHUX HIT): HA MOYATKY,
B cepeirHi 200 BKIHIII KUTTEBOTO IUISXY.

- 3aHaATO 3aBUINEHA CaMOOI[IHKA (HEaJeKBAaTHE CIPHHUHATTS pealbHOCTI, HeOaKaHHS
MONIYKY HOBUX ITJICH 1 MOXKJIMBOCTEH, HeOa)KaHHS MMOCTIHHO CaMOBIOCKOHATFOBATHCS ).

- CTpax TaJaHOBUTHX JIIOJIEH B CBOEMY MIANOPSIKYBaHHI.

- HebGaxxanHs BUXOBYBaTH 1 TOTYBAaTH B CBOIM KOMaH/I1 JIi/IEPiB.

- CTpax KOHKYpEHIIii 3 60Ky OUIbII MOJIOIUX 1 IPOTPECUBHUX.
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Ause HEOOXiHO BpaxoByBaTH, 110 HalKpala Ta KOMaH/a, B sAKii BEIMKa KIJTbKICTh JIijie-
piB, X04 HEIO 1 Jy’e BaxKo KepyBaTH. Tomy Tpeba migOupatu po3yMHHUX, TAMYIIUX JIIOJICH.
Jlinep MOBWMHEH MparHyTH JO CAMOPO3BHUTKY 1 caMe Taki 0COOMCTOCTI JaayTh HOBI 3HAHHS 1
HOBHI1 TOCBIJIL.

- HebGaxanHs 1 HEBMIHHS BCIO BiJIITOBIIAIBHICTD 32 HEIOPOOKH, HEIOTIKH 1 TOPA3KH CBOET
KOMaH/H MPOTATOM TPUBAJIOTO IIISXY MPHIMATH, TIEPII 3a BCE, HAa ceOe; YCIiXOM CBO€I KO-
MaHJIi PIBHOMIPHO 1 aJI€KBaTHO JUIMTHCS 3 ii WICHaMH; BTUIIOBATH B KUTTS T'OJIOBHHM MPHH-
un «Pobu sik s» !!! Byru [Ipuknagom 171t cBOIX MOCIIOBHUKIB Y BCHOMY.

- O0'eKTUBHO OIIIHUTH CBil BIUIMB Ha JIFOZACH, 0COOJMBO Ha Hapagax. Tpeda po3ymiTH i
JaBaTH 00'€KTUBHY OIIHKY caMOMy COOi.

Brepiie aBropaMy Ha OCHOBI €KCIEPUMEHTAIBHUX 1 aHAITUYHUX JOCIIIKEHb BUSBICHO
Ha0ip MaKCHUMaJIbHOI KITBKOCTI HEOOX1THUX OCOOMCTICHUX SKOCTEH Jifiepa B OyIb-sIKOMY BH-
11 TpodeciiiHol AISUTBHOCTI, K1 3rPYIOBaHI B 4-X TOJIOBHHX I'pyIax:

1. KorHiTHBHO - eMoIliiiHa rpy1a,

2. MopaibHO - BOJIbOBa Ipyma;

3. ComialbHO-KOMYHIKAaTHBHA;

4. lnuBiTyalIbHO — TIApaIOKCaTbHA.

[TpoananizyBaBIIHy 1 y3aralbHHUBILIU Cy4acHI IpobiieMu y popMyBaHHI JiiepiB, MU BUALIU-
JM CTPYKTYPY 3 72 MOKIUBUX OCOOMCTICHUX SKOCTEH CYJacHOTO Jiiiepa JIsl TOCSITHEHHS HUM
ycmixy B poOoTi 1 B KOMYHIKallii 3 MOCIiIOBHUKAMHU:

I'pynu pozeumky nidepcokux
AKocmeil Maidymuovo2o axisysn

Koenimueno - emouiiina Mopansno — éonvosa

Couianbno — KomyHiKamuena Inougioyanvno — napadokcanvna

1. o nepiioi xoenimusHo - emoyiiinoi epynu 6xodsms (25):

- IHTYILS;

- HasIBHICTb CBOET KUTTEBOI Micii 1 ii MOBHE YCBITOMIICHHS;

- YMIHHSI BIUTHBATH Ha JIFOJICH, BOJIOIIHHS CYT€CTUBHOMY 310HOCTSIMH;

- HasiBHICTb JOCUTh BUCOKOTO TpaauiliiHoro iHTenekry (1Q);

- HasiBHICTb Jy’e€ PO3BMHEHOT0 eMoliiHoro iHTenekty (EQ);

- HasBHICTh BHCOKOTO KoedimieHTa )uTTeBoi eHeprii (VQ) (HasBHICTH BUCOKOTO PiBHS
eHeprii);

- IParHeHHs J0 JOCKOHAIOCTI B CBOii Mpodecii — KOMIETeHTHICTb,
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- MparHeHHs JI0 MOMOBHEHHS HOBOI iH(OopMaIlii mpo HaBKOJIMIIIHINA CBIT,

- IIParHEeHHs 10 CaMOPO3BUTKY B CYMDKHHMX OOJIACTSIX 3HaHb 1 mpodeciii (mparHeHHs 10
SHIIUKJIONICTUIHOCTI);

- yMiHHSI OyTH KpEaTUBHUM,

- IOYYTTS T'YMOPY 1 BMIHHSI ITOCMISITHCS HaJl COOO¥O;

- CAMOKPUTHYHICTBD SIK JDKEPEIO CAaMOPO3BUTKY;

- pO3yMiHHSA €THOCT1 (OPMH 1 3MICTY;

- HamMaraTucs poOUTH €THICTh e(hEKTUBHOCTI Ta eEKTY;

- BMITH OJIHOYAaCHO BUMUTHU 1 BUUTHCS,

- YMiHHA pOOHTH BiZIOMi pedi HabaraTo Kpaie 3a CBOiX IMOMepeIHUKIB a0 Te, 0 HiXTO 3
HUX HIKOJHM HE pOOUB;

- YMIHHSI HAKOTIMYYBaTH CBiii HEMOBTOPHUI KUTTEBHM JOCBIJ, SIKHI € OCHOBOIO 1 T'OJIOB-
HUM JDKEPEJIOM CaMOpPO3BUTKY;

- YMiHHS CTBOPIOBATH IMiK, BAKOPUCTOBYBATH (OPMY 1 3MICT;

- YMIHHS pOOUTH CHPUSTINBE BPAXKEHHS 1 meplie, 1 mojaaiblie, 1 3aKI0YHe.

- YMiHHS aKTHBI3yBaTH BJIACHUH MOTEHIIIAN I TOCHIJICHHS BIUTMBY HA ONOHEHTIB;

- eMOIIITHUI 1HTEJIEKT;

- nepe0yBaHHs BECh 4ac y NOLIYKY Ta PYci;

- CTaBHUTHUCS JI0 YIIIOOJICHOI CIIPaBU SIK A0 MHCTEITBA 1 PO3BUTKY TAPMOHIHHUX B3a€MUH
CBOT0 1 HABKOJIMIIHBOTO CBITY;

- BOJIOJIITH YHIKQJIbHUM Oa4eHHSIM CBITY;

- 0COOJIMBE PO3YMIHHS JIFOACHKOI IPUPOAH;

- apTUCTH3M,
2. Mopanvho — éonvosa epyna exatouac (17):

- IHII[IaTUBHICTE;

- BIIEBHEHICTD y €001 1 y CBO{ii )KUTTEBIH Micifi

- BIIMTOBIJANIbHICTE (TIepes; borom, r0ABME 1 CBOIM CyMITIHHSIM);

- CMIJIUBICTh, MYXXHICTb, BiJIBara;

- JKUTTECTINK]I BMIHHS «TPUMATH y1apu» HAaBKOJIMILIHBOTO CEPEOBHUIIA;

- BUCOKa palle3/1aTHICTh (€HEPTiiHICTh, PAlIOBaTH B JIeHb A0 18 roauH);

- BOJIOJ[IHHSI CUJIBHUM 1 TBEPJUM XapaKTepOM;

- BUCOKA JyXOBHICTh 1 MOPAJIbHICTB (B T.4. IOPSAIHICTD);

- CIpUiMAaTH MOpa3Ky K MOYaTOK PYXY /0 MEPEMOTH;

- COpPUHHSATTA BCIX MPOOJIEM 1 TPYAHOILIB K HEOJMIHHA yMOBA MPOCYBAHHS J0 YCHIXY;

- BIJICYTHICTb CTpaxy Mepej 3MiHaMu;

- OTIEPATHUBHICTH;

- yMiHHS 30epiraTv cBOi NpUHLHUIH (1 CBO€ 00IMYYsl) B Oy 1b-sKii CUTYaLi;

- 3[aTHICTh BECTH 3a COOOIO JII0IEH;

- YMIHHS iepeMaraty B Oy/b-sKii cuTyallii;

- BOJIO/IIHHS 0€3yMOBHOI TyXOBHICTIO, IICUXOJIOTI€I0 1 EHEPTreTUYUHICTIO;

- HaJ1WHICTE,
3. Coyianvho — komynikamusHa epyna naniyye 17 akocmell:

- aJalITUBHICTE;

- YMiHHS CTBOpIOBaTH KomMaHy (Po3ymiHHs, 110 nifgepa 6e3 komaHu He OyBae);

- MparHeHHs, O0akaHHs 1 BMIHHS poOuTH JtoasaM [{oOpo Ouiblle, HIXK BOHH y BIJMNOBIIb
BiAIAIOTh;

- OaxxaHHs 1 BMIHHS BUKOPUCTOBYBATH BJIaly HE SIK JXKEPEJIO0 HACOIOAM, a SIK IHCTPYMEHT
13aci0 IS JOCSITHEHHS METH;
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- YMiHHSI OJTHOYaCHO BUOMpATH c001 HACTaBHUKA 1 OyTH HACTAaBHUKOM;

- YMIHHS HAKOIIMYYBATH €HEPrilo 1 BiAmaBaTH ii JOASM, 1 3HOBY HAaKOIIMYYBATH 1 3HOBY ii
BijaBatu. PoOMTH 11€ HECKIHUEHHO 0araTo pasis;

- PO3YMiHHS, 1110 KUTTEBUH JTOCBIJ B TOH K€ YaC € JPKEPEIOM CTEPEOTHIIIB;

- YMIHHSI OJTHOYAaCHO OYTH 1 I'paBIEM, 1 TPEHEPOM;

- YMiHHS OYTH 1 AUPUTEHTOM, 1 IEPUIOI0 CKPHUITKOIO OJTHOYACHO B aHCaMOJIi BUKOHABIIIB;

- KOMYHIKa0€JIbHICTh (BMIHHSI CITUIKYBATHCS, CIIYXaTH 1 UyTH);

- TOJICPAHTHICTB;

- IO3UTUBHE MUCJICHHS y BCIX BUIAJKaX XKUTTS;

- MIEIPICTh;

- BUCOKa IpoeciiiHa KOMIIETEHTHICTD;

- BIITaHICTH (CBOIH cripaBi, CBOTH KOMaH/I1);

-YMiHHSI OyTH KOPCTKUM 3 CHJIBHUMH CBITY L1bOTO, AJI€ TOJIEPAHTHUM 3 IPOCTUMU JIFOIbMH;

-yMiHHS OyTH 3pa3KoM (€TaJIOHOM) B JKUTTI JUIsl CBOIX IOCIIiJJOBHHUKIB;
4. [nouioyanvbHo — napadokcaivbha epyna ckiaoacmocs 3 maxkux komnonenmis (13):

- HasBHICTh CBOIX aBTOPCHKUX CEKPETIB JIIICPCTBA;

- HeOaXaHHA MIAKOPATHCS CTaHIApTaM 1 IpaBUIIaM;

- IParHeHHs CTBOPUTH CBiil aBTOHOMHMIA, Cy4acCHUIl CBIT;

- yMiHHSI 00XOAUTHUCS 0€3 TPEHIHTIB 1 peNeTHIIIN;

- IParHeHHs UTH MO KUTTIO TUIBKU CBOIM HIISXOM;

- mepeOyBaTH B MMOCTIHHOMY IMOIITYKY ICTHHU;

- yMiHHS OyTH CYBOPUM 1 TAKTOBHUM OJJHOYACHO;

- mparaeHHs OyTH 3anexHUM Bia ['ocrmoga i camoro cebe 1 He3aJe)KHUM BiJ 00CTaBHH,
Jroziel 1 HABKOJIMIITHBOI'O CEPEIOBUILA;

- YMiHHS TIepeOyBaTH B TOCTIHHOMY 3B'SI3KY 3 HABKOJIHIIHIM CcBiTOM i ['ociogom;

- YMIHHS PU3UKYBaTH;

- yMiHHSI OyTH OTHOYACHO paboM i MaHoM;

- B1IMOBA BiJ] Uy>KUX KOHIICTILIIH 1 TEXHOJOT1H, HaB'A3aHUX a00 nepeadauyyBaHuX 330BHI,

- 3BUTBHEHHSI BiJ 3aJI€)KHOCTI HABKOJIMIIIHBOTO CEPEIOBHIIA;

- CHUHEpPI€TUYHICTh;

[lepenbauaeTncs, mo MaiOyTHIN Jifep moBUHEH MaTH BiJ 20 10 72 miAepChKUX SKOC-
Tel y CKIal 3a3HaueHUX Kiacudikaiiidl. ABTOpH BBaXaroTh, 1[0 ONTUMAIBHUM IS JiJAepa
MO>XHa BBa)KaTH HasABHICTh 20 0COOMCTICHUX SIKOCTEH 13 YChOTO 3alpOMOHOBAHOTO CIEKTPa,
K1 Tiepe0avaeTbcs pO3BUBATH 32 JOTIOMOI'OIO CIEI[ialIbHUX METOJIUK, TPEHIHT'1B, KOYUHHT 1B,
ceMiHapiB. IX MOTPiGHO PO3BUBATH 10 MAKCUMAJILHOTO PiBHS I OTPUMAaHHs e(eKTy [UIs ce-
Oe sk niaepa.

BucnoBku Ta nepcnekTuBu. Ha nanuii MoMeHT Ha kadeapi NeJaroriky 1 ncuxoJsorii
yIpaBIiHHSA COI[laIbHUMU cucTeMamu iM. akal. I. A. 3s3toHa Ha 6asi LleHTpy minepcTBa mpo-
BOJSITHCSI TPEHIHTH JUIsl PO3BUTKY JI1IEPChbKOro nmoteHuiany. ¥ 2016 porl yChiiHo npoimim
TPEHIHTH Ta MaiicTep - KJlacH JUIs cTapocT rpyn creuianbHocTi «lIcuxonoris». 3a gonomo-
rOI0 TECTYBAaHHS OYJI0 BU3HAYEHO PIBEHb JIIJIEPCHKUX SKOCTEH KOXHOro crapoctu. Ha TpeHi-
HTax CTYAEHTH NPaKTUYHO BiJNpaIlbOBYBaJd HABUYKM KOMYHIKATMBHOI KOMIIETEHTHOCTI,
OpaTOPCHKOr0 MUCTELTBA, BMIHHS MTPAIIOBaTH B KOMaH/11, BMIHHS YCYBaTH KOHQIIKTH.

Takox B paMKax mporpaMy HaBYaHHS MalOyTHI (axiBLi MPOCIYXOBYIOTh aBTOPCHKIi
kypcu O.I'. PomanoBchkoro «Teopis 1 mpaktuka ¢opmyBaHHs JinepiB» 1 «llcuxomnoris
YIPaBIIIHCHKOT TiSUIBHOCTI Jliepa». B paMkax KypciB CTyZE€HTaM MPOMOHYIOThCS TEOPETHUYHI
Ta MPAaKTUYH1 3HaHHS JJI1 BJOCKOHAJIEHHS 1 PO3BUTKY CBOIX JIIEPCHKUX SIKOCTEH.
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PoGota Haj qoCiKEHHSIM Ta PO3BUTKOM JIIIEPCHKHUX SIKOCTEH MaiOyTHIX IICHXOJIOTIB
tpuae. [lomynspHicTs 1 3aTpeOyBaHicTh mpodecii ncuxonora B HamIiil KpaiHi 3pocTae, 1o
CIIOHYKAE JI0 TOIIYKY PIllIeHb MOJIIIIIEHHS MIArOTOBKK MaiOyTHIX (haxiBIIiB.
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