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MANAGEMENT CULTURE AS A PART OF PROFESSIONAL
COMPETENCE OF FUTURE SPECIALIST

Abstract: The article considers the problem of the formation of administrative culture
like of the component of the professional competence of a specialist. In the modern scientific
literature, the issue of the formation of administrative culture is paid attention in the context
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of the upbringing and education of future managers and chives. However, in today's realities
we believe that a specialist in any industry should have an administrative culture.

Key words: managerial culture, culture, competence, professional competence,
specialist.
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YIPABJJEHYECKASI KYJIbTYPA, KAK COCTABJISIOLIASA
MNPO®ECCHUOHAJIBHOU KOMIIETEHTHOCTHU BYAYHWEI'O CHEIUAJIMCTA

Annomayuna: B cmamve paccmampusaemcs npobrema ¢hopmuposanus ynpasienue-
CKOIL KYIbMypbl, KAK COCMABIsAI0WeN NpoheccuoHAIbHOU KOMRemeHmHocmu cneyuaiucma. B
COBPEMEHHOU HAYYHOU Jumepamype 60npocy CMAHOGIeHUs U QOPMUPOBAHU YRpABTeHYe-
CKOIUL KYIbmypbl YOeIsiemcst HUMAHUE 8 KOHMeKCme 60CRUMAanUsl U 00yuenus 06yoyuux pyko-
sooumenell U ynpasieHyes. B cecoOHAwHUX peanusx YnpaeieHueckou KyJabmypou OO0JIHCeH
obnadams cneyuaiucm ar00O0U OMpaciu.

Knrwouesvie cnosa: ynpasnenueckas Kyiomypa, Kyibmypd, KOMNEMeHmHOCMb, npogec-
CUOHATIbHASL KOMNEMEHMHOCb, CREYUATUCT.

Anatoliy Dolgarev, Kyrylo Boldyrev

An extended abstract of a paper on the subject of:
“Management culture as a part of professional competence of future specialist”

Problem setting. Existing models and standards designed to ensure competitive capa-
bilities organizations need constant adjustment. These processes give rise to question the
need to develop management culture professionals in various fields: management as well as
humanitarian and technical.

Recent research and publications analysis. Zimnyaya I.A., Yagoupov V. V. regarded
management culture in the context of general culture specialist. Romanovsky O. G.
Ponomarev O. S., Pazynich S. M. and Chervaneva Z. O. include common culture and broad-
minded to the professional competence that is required for building a professional culture
specialist. Professional culture, according to the above authors, distinguished by a number of
specific characteristics: focus on human professional activity, psychological and pedagogical
erudition, developed a harmonious combination of intellectual and moral qualities, patriot-
ism, political and legal culture, civic and social activity.

Paper objective. In modern scientific literature is not enough attention paid to combin-
ing the management culture of the professional competence of the expert. We believe man-
agement culture should be an integral part of the formation of highly qualified professionals
in any industry. The management is due to not only the external management company or
personnel, but also directly affect the internal self-organization professional. Unfortunately,
most scientists work covering issues of formation of administrative culture directly related to
the branch of state or private management. True culture in any society, including the groups
of companies and organizations can form an expert who is primarily a personal bearer of
certain principles and ideals of the organization and management of their own profession.
Often specialist high skills formation and skills sector can be an effective leader because of
lack of prevailing management culture. Even many effective and promising professionals can
not become qualified professionals due to lack of management culture in their own careers.
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The values on which made the rules and patterns of behavior contribute more effectively the
tasks assigned to its specialist business.

Paper main body Conclusions of the research. In view of the research, we note that
management culture is one of the basic principles of professional competence. The analysis of
scientific literature makes it possible to assert that the formation of qualified professionals
necessary to separately develop management skills.

IMocTaHoBKa NpodJieMH y 3arajibHOMY BULJIsAi. OJUH 3 OCHOBONOJIOXHHUKIB, PO3TJIs-
Ny ynpasiiHcbkoi KyneTypu Exrapp Llleiin BBakae, 110 Jifiep, KU CTBOPIOE YIPABIIHCBKY
KyJIBTYpY, IOBUHEH BMITH CIIpHMaTH IpoOJeMy, po3yMiTH caMoro cede i KyJlbTypy CBOET
opranizariii 3 ycima ii enementamu. [Ipu 1ipoMmy HE0OXiTHO MaTH Ha yBa3i, IO KYJbTYypa - 1Ie
T€, 110 MOB'SI3y€ OKPEMUX JIIOJICH B €JJMHY CHUIBHOTY, KOKHY KOHKPETHY OCOOHCTICTH 13 CyC-
niascTBOM. ChOro/iHI OaraTbMa JOCIITHUKAMHU BUIIJICHO TOH (DAKT, IO B aBaHTap/i Cy4acHOi
ICTOPI1 BUSIBIIIFOTHCS T1 HAPOIHM, MEHTAIITET SKHX, BUSBISETHCS HAHOUTBII HAAIITOBAHUM Ha
noTpeOu ChOrOJIeHHs, HATOMICTh KOHKYPEHTOCIIPOMOKHUMH CTaHYTh CKOpPO TI Oprasizarii,
K1 OyIyTh Kpallle HaBYaTH CBOIX CITIBPOOITHHUKIB.

IcHyroui Mozeni Ta cTaHAAPTH, L0 PO3POOIIAIOTHCS i 3a0e3MeueHHs] KOHKYPEHTHUX
MOYKJIMBOCTEH OpraHi3alliif, moTpeOyIOTh MOCTIHHOTO KOpUryBaHHs. Taki mporecu mopoKy-
I0Th MHUTAaHHA HEOOXiTHOCTI (OpMyBaHHS YHPaBIIHCHKOI KyIbTypH y (DaxiBLiB pPi3HOMAHIT-
HUX Tajy3eH, a came: YIpaBIiHCHKUX, TYMaHITAPHUX Ta TEXHIYHUX.

AHaJii3 ocTaHHIX Joc/igxedb Ta myoaikauiii. 3imuss 1. A., SArynos B. B. posrisaanu
KyJIbTYpPY YHPaBIiHHA Y KOHTEKCTI 3aranbHoi KynbTypu (axisis. Pomanoscekuit O.I., Ilo-
HoMapboB O.C., [Tazuniu C.M. 1 UepBaneBa 3.A. BIIHOCATH 3arajbHy KYyJbTYpY 1 IIUPOKUN
cBiTOTIISA 10 MPOo(eciiiHOi KOMIIETEHTHOCTI, 5iIKa € He0OX1THOI MepeaIyMOBO0 (hOpMyBaHHS
npodeciiinoi KyneTypu ¢axiBus. [Ipodeciiiny KynbTypy, Ha TyMKYy 3a3HAYEHHUX BHILE aBTO-
PiB, BIAPI3HAIOTH s MEBHUX SKOCTEH: CHPSIMOBAHICTH JIIOJUHHA HA TPOQeciiHy HisUTbHICTD,
IICUXOJIOTO-TIEIarOriyHy epyAuLIiI0, TApPMOHIIHE MOE€HAHHSA PO3BUHEHHUX 1HTEIEKTYaJbHUX 1
MOpPaJIbHO-€THYHHUX SKOCTEH, MaTPIOTU3MY, ITONITUYHOT i TPABOBOI KYJIbTYPH, TPOMAIISTHCHKOL
1 coIliaIbHOT aKTUBHOCTI.

BujineHHnsi nuTaHb paHilie He A0CJiIKeHOI mpodJjemu. Pazom ¢ TuM y cyyacHiil Ha-
YKOBIH JIiTepaTypi HEAOCTaTHBO YBaru MPUIUIAIOCH OEAHAHHIO YIPABIIHCHKOI KYJIbTYpH 3
npodeciiHO0 KOMIETeHTHICTIO ¢axiBisd. Ha Hamry TymKy, KyapTypa ynpaBiiHHS Mae OyTH
HEBi/1’€MHOIO CKJIaJI0BOIO (popMyBaHHS BUCOKOKBaJIi(hiKOBaHOTO (haxiBIs y OyAb-sKiil ramysi.
[TuTaHHs ynpaBlliHHA HE TUIBKM IOB’SI3aHO 3 30BHIIIHIM KEPYBAaHHSAM MIIIPUEMCTBOM abo
HepCOHANOM, ajie i 6e3rmocepeIHbO BIUIMBAE Ha BHYTPIIIHIO CaMOOpraHizaliio npogdecioHana.
Ha >xanp, y 6upiocTi poOiT HayKOBLIB, 1110 BUCBITJIIOIOTH 3a3HaY€HE NMUTAHHS, Ipodiiema Gop-
MYBaHHsI YIIPAaBIIHCBKOI KYJbTYpH, ii TOCTIDKEHHS OB S3aHO O€3MOCEPEeIHBO 3 JIepKaHUM abo
NPUBATHUM TaTy3€BUM KEPiBHUIITBOM.

Meta craTTi — poaHani3yBaTH CTPYKTYpPY YIPaBIIHCHKOI KyJIbTYpH (haxiBLs Ta CTPYKTY-
py #oro npogeciiHOT KOMIETEHTHOCT] Y HAYKOBHX JKEpenax Ta JOCIIIUTH YIPaBIIHCBKY KyJlb-
TYpY SIK CKJIaJIOBY ITpodeciitHOi KOMIETEHTHOCTI (paxiBlisl IUPOKOTO CIIEKTPY AisTTbHOCTI.

Buk/aa ocHOBHOTro Matepiany aocJigxedns. [l Toro, mo0 BUSBUTH OCHOBHI acIe-
KTH YNPaBIIHCHKOI KYJIbTYpH Y CKJIaJal NMpodeciiiHOi KOMIETEHTHOCT] (axiBlisl, MPOIMOHYEMO
PO3MIISIHYTH MOHSTTS KOMIIETEHTHOCTI B IIJIOMY. SIK BiloMO, Oy/1b-sIKa KOMIETEHTHICTh CKJIa-
JAETHCSI 3 HU3KM KOMITETeHI[1l Ta HaBHM4OK. Tak, B. XyTmaxep BHOKpeMHUB y SKOCTI 6a30BHX
3arajibHOKUTTEBUX 2 KOMIIETEHIIIl: — BMIHHA MHcaTH Ta Jymatu. [IpoTte y Oinbn mmpokoMy
PO3yMIHHI Yy JIFOJIUHHA Ma€ OyTH 7 KOMIETEHIIIH: HaBYaHHs, TOCIIPKEHHS, MUCJICHHS, CITLIKY-
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BaHHsI, KOOTIEPAIlis Ta B3a€EMOJIis, BMIHHS POOHUTH CTIpaBy, JOBOAWTH CIPABY 0 KiHIIS, a/ar-
TyBaTucs 110 cebe, mpuitmaru cebe [2].

[ammit Haykoenp, C. [1lo mopiBHIOE KOMIETEHIIIT 3 0a30BUMH HABHYKAMH 10 SIKUX Bif-
HIC HACTYITHI: OCHOBHI (IpaMoOTa, paxyHOK), )KUTT€B1, KJIFOUOBI (BUPIIICHHS TTpo0JeM), corlia-
JBbHI Ta TPOMAISIHCHKI, HABUYKH U OTPUMAHHS 3alHATOCTI, MIANMPHEMHUIIBKI, YIIPABIIHCHKI
Ta mMUpOoKi. TakoX B OCTaHHIM Yac Jeaalli 4acTilie IpH CTPYKTYPHU3aIliil MOHATTS KOMIETEHT-
HOCTI 4 IpodeciiiHOi KOMIIETEHTHOCTI 3rayloTh 3AaTHICTh €(PEKTUBHOI KOMaHIHOI pOOOTH,
JAEPCTBO Ta MiANPHUEMHHIIBKY MOBEMIHKY [8]. Tako) BaXJIWBY poJib Y BU3HAUCHHI Mpode-
CiIiHOI 4 3arajgbHOI KOMIIETEHTHOCTI BiJlirpae HasiBHICTh €pyIUIIiil, TAKTY Ta KYJIbTYpH.

[Tpodeciiina kynpTypa (haxiBid BUMarae BUCOKOTO PiBHS MalCTEPHOCTI Ta OpPraHi30Ba-
HOCTi, BMIHHS NPOJYKTUBHO OO0'€THYBATH MPAKTUYHY (YHKIIO 1 HAYKOBO-AOCHIIHY IisIb-
HicThb. [Ipodeciiina KyapTypa - 11e HasIBHICTb 1 HAIIMHUK PO3BUTOK YMMAJIOI KiJIbKOCTI BayKJIHU-
BUX O0COOMCTICHUX sIKOCTEW. Jl0 1bOTO HEOOX1THO BIAHECTH MEpPEAyCiM MOpPaIbHO-ETUYHI Ta
BOJIbOBI sIKOCTI. [Ipu oMy nependadaeThes, o B npodeciiiny KynpTypy (axiBlisg BXOAUTh
HOro TparHeHHs 0 CaMOBMXOBAHHS 1 CAMOBJIOCKOHalEHHs. Ha MyMKy NEeBHHX HayKOBIIIB,
OCHOBOIO MpodeciitHoi KynbTypu (axiBis € npodeciiiHa MaiicTepHICTb, 10 ckiiany sikoi B.B.
SrynoB BKJIIOYA€ CHHTE3 PO3BUHYTOTO IICHXOJOTIYHOTO MHUCIICHHS, 3HaHb, HABUYOK 1 YMiHb,
€MOIIIIfHO-BOJILOBUX CIIOCOOIB BUPAXKEHHS, SKi JAI0Th MOXJIMBICTH YCHIIIHO BUPIIIYBaTH
CKJIaJIHi 3aBAaHHs npodeciitHoi aisuibHOCTI[9)].

VY OinblI By3bKOMY CEHC1 KYJIBTYpa TPAKTY€ETHCS SIK JIESIKHUI PIBEHb PO3BUTKY CYTHICHHX
CWJI JIFOJIWHU. B 1IbOMY IIJIaH1 KYJIbTYpa BHUCTYIIAE SIK Mipa BiAMOBITHOCTI CIIOCOOY JKUTTS OK-
pPEMOI JIIOJUHU I[IHHOCTSAM 1 HOpMaM CYCIIIBHOTO KHUTTS - 1/IeaTbHOr0 00pa3y CyCHiIbHOL KY-
I6TYpU. MOXKHA TOBOPHUTH PO KYJIBTYPY SIK CTHIII )KHUTTS a00 K XKHUTTeAiIsbHOCTL. Toai Ha
3allUTaHHs, 1[0 03HAYA€ MOHATTS «KYJbTYPHA JIIOJIMHA» B KOHTEKCTI BITUU3HSHOTO MEHTai-
TETY, € MPaBOMIpHOIO Ae(diHilis, IO 1€ JII0INHA, KA BIANOBiIa€ HOPMaM COLIOKYJITYPHOTO
PO3BUTKY JAHOTO CYCITIJILCTBA B YCiX (pOpMax CBOET KUTTEMISUIBHOCTI, COLIATBLHOI B3a€EMOIII.
Tak mo po3yMiHHS KynbTypa (200 3aranbHa KyJabTypa) BUCTYIAE SIK YHIBEpPCAIbHUN AYXOB-
HUIA PEryJasTop HE TUILKU MOBEIIHKY, aJie BCIi€T JKUTTEMIsUTBHOCTI TroanHu[3].

Ha nymky E. A. bannepa, natu 4iTke BU3HAUEHHS MOHATTA «KYJIbTypay — CKJIaJHE 3a-
BaaHHs. KynbTypa, sik TepMiH, € 6araTorpaHHoO0, pI3HOMaHITHOO Ta CKJIaJaeTbes 3 0ararbox,
HEPIJIKO HEY3rOKEHUX MiXK c000t0 KOoMMOHEHTIB [1, ¢.14]. Sk BBaxkae A. Moiib, HAWBaXKIIH-
BIIIIMMHU TIPOSIBAMH KYJIBTYPU € YCBIJOMJICHE i TIOBa)KHE CTAaBIIEHHS 10 TPaaMWIlii, TOCBiy,
3/IaTHICTh TBOPYO CHPUHMATH Ta Peai30ByBaTH BJIACHY AISUIBHICTb, PO3YMITH Oy/b-sKi acme-
KTH TIEPETBOPECHHS AIMCHOCTI Ta MisuibHOCTI [5]. Sk 3a3nauae 1. A. 3umHs, «...00Iast KyibTy-
pa onpeznensercs cOpMUPOBAHHOCTHIO, YCTOHYMBOCTbIO OCHOBHBIX IUIAHOB OTHOIIEHUS K
MUpY, K ce0e U XapaKTepOM MX BBIPAKEHHOCTH B MOBeACHUH. .. OHa mpearonaraeT BHyTpeH-
HIOIO KYJbTYpPY (TakT, JJOCTOMHCTBO, YBaKEHHE APYroro, OTBETCTBEHHOCTh, CAMOpETyIupye-
MocTb)» [2]. KynbTypa BTUTIOE B c001 pyX Bijl HEYOPSIIKOBAHUX, HEPETYIbOBAHUX B3a€MOIi
JI0 BU3HAYEHOCTI 1 BHOpsiiIKOBaHOCTI. [IpruoMy, 111 BHOPSAKOBaHICTh, B CHITY TOTO, 1110 BOHA €
MIPUPOTHOIO, 3aCBOEHOIO B MPOIIECI coIfiamizalii, aganTaris JIOAUHA 10 CYCHIJIbCTBA PIAKO
BUKJIMKA€E BIITOPTHEHHs 1 HENPUHHATTA 3 OOKY 4JieHiB cycniibcTBa. KynbTypa BHUCTyIae sk
mporpama, L0 3aJa€ MEBHY MOBEIIHKY COLaJIbHUX CHCTEM pi3HOro piBHA. BoHa cympoBo-
JDKY€E BCl MPOSIBU JiSUIBHOCTI 1 PETyJIOE CHITy OpraHizamiiiHoi kyaeTypu. OcTaHHS BH3Haua-
€THCS SIK COILIaJIbHE SBUILIE, SIKE BUHUKA€E HA Oyb-IKOMY MiIIPUEMCTBI 1 € CUCTEMOIO I[IHHOC-
Tell, epeKoHaHb, a TAKOXX HOPM, POJIEH, MPaBUJI, SKI CIPSIMOBYIOTh JisUIbHICTh OpraHi3arii.
S0 cTpykTypHu OyBarOTh CXOXKHMH, TO KYJIBTypa y KOKHOT KOMITaHi1 CBOSI, HETTOBTOPHA.

VY Oyap-siKOMy MIIPUEMCTBI Ma€ Miclie 1 CBOSI KyJbTypa YIPaBIiHHS — L€ CYKYIHICTb
JOCSATHEHb B 3/IIHCHEHHI IMPOLIECy YNpaBJIiHHS, OpraHi3allii yrmpaBIiHCHKOI Mpalll, BUKOpHC-
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TaHHsI TEXHIKM YNpPaBIIIHHSA, @ TAKOX BUMOT, IO IPE'SIBIAIOTHCS O CUCTEM YIPaBIiHHS B
oMy, i ii eseMeHTiB, 10 CHiBpOOITHUKIB opraHizamii i ii KepiBHHUKIB, 10 HOPM 1 BHMOT,
IPUHLUIIB MOpalll, €TUKH, €CTeTUKH, IpaBa. KylbTypa ynpaBiliHHS BKIJIIOYA€ CYKYIHICTh
€JIEMEHTIB, KOXKEH 3 SIKUX 3a0e3euye BiAMOBIIHICTh CKJIAOBUX YACTHH MPOLECY YIPaBIIHHS
TUM BHMOTaM, K1 10 HUX NIpeAa'aBIsAloThCs. BoHa ckilafaeTbes 3 KyJbTypH MpaliBHUKIB YII-
paBIIiHHS, KyJIBTYpH MPOIECIB YIIPaBIiHHSA, KYIbTYpH YMOB Mpalli 1 KyJIbTypy AOKYMEHTAIIil.
KynbpTypa criBpoOITHUKIB yIIpaBiIiHHS BKJIIOUYaEe B ceOe piBeHb 3arajbHoi Ta nmpodeciitHoi Ky-
JBTYpPH, IO CIUPAETHCS HA HAYKY YINPAaBIIHHS, BOJOIIHHS MUCTECLTBOM YIPABIiHHS, HasB-
HICTb OCOOMCTHX 1 IIJIOBUX SIKOCTEH, HEOOX1THMX M1 KaTeropii CriBpoOITHUKIB, CTHUIIL PoOO-
tu. KynpTypa nporieciB ynpasiiHHS BKIIIOYA€ B ceOe BIPOBAPKEHHS POTPECUBHUX TEXHOJIO-
il ynpaBIliHHS, pallioHaIbHy OpraHi3alliro mpaiii.

VYnpaBiaiHCbKY KyIbTYpy NPUHHATO PO3TISAATH B IBOX OCHOBHHX HampsiMkax: l. oco-
oucra KynbTypa (haxiBIis, 110 BKJIFOYA€E B ceOe: piBeHb HOTO KBamidiKalli, STHYHE 1 ECTCTUYHE
BUXOBaHHs, OCOOMCTY Tiri€Hy, 30BHIIIHINA BUTIIAA, GOpPMU 3BEPHEHHS 10 KOJIeT. 2. paiioHa-
JBHUI PO3MOJLNI 1 opraHizaiio podoyoro vacy. ParionanbHa opranizaiis mpaii CKJIagaeTbCs
3 YSIBJICHHS IIPO MICIIE, Yac, Ta 3MIiCT poOOTH, 10 BUKOHYEThCS. HalBUIITM cTaHOM ymIpaBii-
HCBKOI KYJIBTYPU BHU3HAETHCS YIMPABIIHCHKUN MEHTaliTeT. B ympaBiiHCbKOMY MEHTANITETi
BTUTIOETHCS CYKYITHICTh YCTAHOBOK JI0 TIEBHOTO TUITy MHCJCHHA Ta Aii. Came MeHTamiTeT 3y-
MOBJIIO€ KOHKPETH1 BUMHKH JIFOEH, IX CTABJIEHHS J0 XKUTTS CyCHUIbCTBA. MEHTANIITET 11 Xa-
PaKTEpU3yeThCs K Croci6 GaueHHs cBiTy. oMy BlacTHBA HASBHICTH HEBHOTO PO3YMOBOIO
IHCTpYMEHTApiI0, IICUXOJIOrYHOr0 OCHAILIEHHS, K€ Ja€ MOXJIMBICTh [10-CBOEMY CIpUHMAaTH
Ta yCBIJOMJIIOBATH CBIT i caMux cebe. CTpYKTYpHUM JIaHIIO)KKOM YIIPaBIiHCHKOT KYJIbTYPH €
il CTaHOBIEHHS BiJl JKUTTEBOI KYJIbTYypU IO ajamTailii, camoakTyai3allii, KOMIIETeHTHOCTI
(BIacHe KyNbTYpH), MaWCTEpHICTh, mpodecioHamizM, MeHTamiTeT. llepiie craHOBJICHHS
YIPaBIiHCHKOI KYJIbTYpU MOKE€ BUHUKHYTH 32 TaKMX YMOB, Koiu JtojauHa(daxiBenp) Oyne
peai3oByBaTH PI3HOMAHITHI BHUIW MiSUTBHOCTI, TOB'S3aHI 3 MPOQeciiHO MiSUTBHICTIO Ta
CIIPSAIMOBaHI Ha KEPIBHUIITBO a00 TNMEBHHMM 30BHINIHIM MPOIECOM, ad0 BIACHOIO POOOTOMO.
[Tpore npodeciiiHe CTAaHOBJIEHHSI HA OCHOBI1 YIPaBIIHCHKUX 3HAaHb OTPUMYIOTh CTYJIE€HTH THUX
BH3, B sIkMX BUKJIaIal0THCSI OCHOBHU yIpaBiliHHA. CaM TepMiH «yIpPaBIiHChKA KYJIbTYpa» Bij-
PI3HSIETbCA BiJl IOHSATTS «KOMIIETEHTHICThY». BiH Habnnkae Hac 10 KOHTEKCTY JIOACHKOI Ky-
AbTypU. Jls1 ynpaBIiHChKOI KyJIbTYpU XapaKTepHUI MposB crieugpiqHOro, CBOEPIAHOTO, YHi-
KaJIbHOTO, 1110 B1I00pakae MUIICHICTh HOCIS, TBOPII, cy0'ekTa(ToOTO dhaxisiisa). Came B KyJb-
Typi 3aBXK/]IU IPUCYTHIH TOM a00 1HIINI piBEHb TyXOBHOCTI. Y KYyJIbTYpi Bi1OOpaXkaroTbCs JUis
HaIa/IKIB MPOIIECH 1 pe3yJIbTaTH JIFOJACHKO1 MISIIBHOCTI, CYTh SIKMX Y BU3HAUEHHI I[IHHOCTEH 1
KHUTTEBOTO ceHCy. CNpaBkHIO KyJIbTYPY B OyJIb-IKOMY CYCIIJIbCTBI, B TOMY YHCII 1 B KOJEK-
TUBax MIJIPUEMCTB 1 oprasizanii Moxe chopMyBaTH (haxiBellb, IKUI OCOOMCTO HOCIEM IEB-
HUX 3acajl Ta 17iealliB opraHizailii Ta ynpasJiHHS BJIACHOIO MPOQeCciiiHO0 NIIbHICTIO. JlOCUTD
4acTo (axiBelb 3 BUCOKUM PiBHEM C(POPMOBAHOCTI rady3eBUX HaBHUUOK Ta yMiHb HE MOXKeE
cTaTh e€(EeKTUBHUM KEPIBHUKOM 4Yepe3 BIACYTHICTb C()OPMOBAHOI YHPaBIIHCHKOI KYJIbTYpH.
HagiTb Oararo e)eKTHBHUX Ta NEPCHEKTUBHUX (axiBLiB HE MOXKYTh CTaTH BUCOKOKBai(iKko-
BaHMMH NpodecioHaaMu 4epe3 BiACYTHICTh YIPaBIIHCHKOI KYIBTYpH y BIACcHIN mpodeciii-
Hill pismpHOCTI. LliHHOCTI, HA OCHOBI SKUX BHPOOJAIOTHCS HOPMH 1 CTEPEOTHIH MOBEAIHKH,
CHPUSIOTH OiBII €PEKTHBHOMY BUPIIICHHIO 3aB/IaHb, IMOCTABICHHUX Tepel (axiBieM Horo
1 IPUEMCTBOM.

VYrpaiiHcbKka KylbTypa Ha piBHI 0COOMCTOCTI MOYMHAETHCS JIUILE TOM1, KO peasizy-
€TbCs IHIAMBIAYaTbHUM ceHc mpodeciiiHoi aisubHOCTI. KynbTypa BUHUKAEe 3 KOJIEKTUBHOTO
JIOCBINy, ajie 1HIIIIo€ IIeil mpoliec Jiep, Mo 3AaTeH BTUIMTH Y MOBCAKAEHHY MPAKTUKY CBOI
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NepeKOHAHHs, IIIHHOCTI 1 yABNeHHs. [cHyIoua B JaHMii yac 3arajibHa iJ1es Mpo Te, IO CBIT Mi-
HJIMBUH, CKJIAJIHUN, OaraTOMaHITHUH B TUTaH1 KYJIbTYp. Y IIUX YMOBaXx Jiaepu 3a GOpMOIO MU-
CJICHHS, 3 YITKO C()OPMOBAHUMH YNPABIIHCHKMMU HAaBUYKAMU CBO€I rairy3eBoi mpodeciitnoi
KOMITETEHTHOCTI 3/IaTHI 3MIHIOBATH peallii TAKUM YUHOM, 11100 OyTH TOTOBHUMHU JIO 3MiH 3aBT-
paLIHBOTO JHS.

BuCHOBKM Ta mepCcneKTHBH MOAAJBIINX JOCTIIKeHb. 3 ypaXyBaHHIM MPOBEICHUX
JOCITIJIKeHb, 3a3HAYMMO, 10 YIPABIIHChKA KYJIBTypa € OJHIE€I0 3 OCHOBOYTBOPIOIOUUX 3acajl
npodeciiiHol KOMIIETEHTHOCTI. AHaJI3 HayKOBOI JIiTepaTypH, OB’ A3aHO1 3 BUCBITJICHHSM ITH-
TaHHs (OopMyBaHHS NMPO(ECciitHOT KOMIETEHTHOCTI (paxiBId Ta 11 CKIIaAOBUX Ja€ 3MOTY CTBEp-
JOKYBaTH, 10 3311 (GopMyBaHHS KBalliikoBaHOTro npodecioHany B Oyab-sSKii MisUIBHOCTI
HEOOXIJTHO OKPEMO PO3BHMBATH YIPABIIHCHKI Ta Ji€pPCbKi HABUYKHU. BUIBLIICTh BUCHUX CXU-
JSIOTHCS 10 TOTO, 1110 OCHOBHUM 3ac000M J1JIsl TPOBEICHHS 3MiH € CTBOPEHHS KBali(ikoBaHO-
IO HaBYaHHS YIMPABIiHHIO Ta JIAEPCTBY Y PI3HUX cdepax JIOACHKOI KUTTeAIsIBbHOCTI. Jlixep
MOBHHEH YOCOOJIOBaTH COOOK0 BIIEBHEHICTh B TOMY, III0 aKTHBHE BHUPIIICHHS MPOOJIEM Bele
JI0 HABYaHHS, 1, TAKUM YHHOM, CBOIiM CTaBJICHHSIM J0 HBOTO CHPHUSTH BIACHOMY CaMOpPO3BHUT-
Ky Ta MOJAaBaTH MPaBWJIbHUN MPHUKIAJ IHIIUM 4ieHaM oprasizaiii. OcoOIMBO BaXJIUBO TYT
3pO3YMITH T€, IO BJIOCKOHAJICHHS YIMPABIIHCHKOI KYJIBTYpH CIpHs€ HE KOHKPETHO 3Haii/IeH-
HIO YM BHPIIICHHIO SKUXOCh NPOOJEM, a caMme IMPOLECy CaMOPO3BHTKY Ta CaMOHABYAHHS.
[Iporiec HaBYaHHS, TAKUM YUHOM, ITOBHHEH CTAaTH YaCTHHOKO camoi KyinbTypH. CrpaBkHil
migep Ta npodecioHan y cBOild rainy3i MOBUHEH OCOOMCTO JEMOHCTPYBATH 3/IaTHICTh BUYUTHUCH,
3a0e3nedyroun coli 1 OTPUMYIOUN 3BOPOTHHM 3B'SI30K 1 MPOSIBIISIIOYN THYYKICTh PEAKINii y Bi-
JIIOBIIb HA 3MiHY CHTYaIlii. Y TOH e Yac HayKOBIIIMH, 1[0 TPUIUISIOTh YBary 10 BUBYCHHS
NUTAaHb YIPABIiHHS Yy PI3HOMAHITHUX acleKTaxX JKHUTTS, Tpeda 30CepeuTUCh Ha po3poori
YHIBEpCAJIbHUX HABYAJILHUX MPOTPaM 3 PO3BHUTKY YIIPABIIHCHKHX HABUYOK Ta YIPAaBIIHCHKOI
KYJBTYPH.
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