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Anomauia. B cmammi poszenanymo NOHAMmMA  «1i0epCcbKa KOMNEMEeHMHICMby
KOHMeKCmi OUSIbHOCMI 8UKIA0aya 3aKiady 6Uwoi oceimu sk 0coOucmicne YmeEOpeHHs, W0
3abe3neuye npogpeciuiny ycniwmicmv ma npacHeHHs 00 camopossumky. Ha ocHogi
MeopemuyHo20 aHauizy NPoOOeMOHCMPOBAHO, WO OCHOBHUMU CMPYKIMYPHUMU KOMHOHEHMAaMu
Ji0epCcbKoi KoMnemeHmHoCmi € i0epCoKi AKOCMI, 3HAHHS, YMIHHA ma yinHocmi. Buznaueno, wo
06a306UM CMPYKMYPHUM €l1eMEHMOM JI0epcbKoi KOMNEmeHmMHOCmi € Ni0epCvKi AKocmi, SKi
3a0e3neuyroms CHPAMOBAHICIb 0COOUCMOCMI HA NOOANLUUL CAMOPO38UMOK Ni0EPCLKUX 3HAHD
ma ymiHb. Buceimieno pe3ynomamu 00CIiONCeHHs 3a yuacmi uKiadayis 3axnadie suuoi oceimu
ma mazicmpaumie (MauOYmHuix GUKIa0ayie 3 Nneoazoliku 6uwoi WKOAU), Wo Hnpucesdene
BUBUEHHIO YABIeHb PeCHOHOEeHMI8 NPO NOKAZHUKU 1i0epCbKoi KoMnemenmuocmi. AKkicnutl ananiz
NpPoBe0eH020 O0O0CNIONCeHHs 6KA3YE HA me, WO MAuOymHi 6UKIa0aui 6UWoi WKOIU MAomo
docums CmMepeomunti YaeieHHsi Npo JI0epcbKy KOMNEmMeHMHICMb, HpU  YbOMY BOHU He
8paxo8yoms 8€UKY KiNbKiCMb il 3HAYYUWUX NOKASHUKIE.

Kniwowuosi cnoea: nidep, nidepcbka  KOMNEMeHMHICMb, NOKA3HUKU — J1i0epCcbKoi
KOMNemenmHOCmI, GUKIA0AY GUUOI WKOIU, MAICMPanm, npogecilinuti po3sUmox.
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PERCEPTIONS OF THE PARTICIPANTS OF THE EDUCATION PROCESS OF
HIGHER EDUCATION INSTITUTION ABOUT LEADERSHIP COMPETENCE
INDICATORS OF THE FUTURE LECTURER

Abstract. The article deals with the notion of "leadership competence™ in the context of
the activity of a lecturer of a higher education institution as a personal formation, which ensures
professional success and the desire for self-development. Based on theoretical analysis, it has
been demonstrated that the main structural components of leadership competence are leadership
qualities, knowledge, skills and values. It is determined that the basic structural element of
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leadership competence are leadership qualities that ensure the orientation of the individual to
further self-development of leadership knowledge and skills. The results of the research with the
participation of lecturers of higher education institutions and undergraduates (future lecturers of
higher education) are devoted to the study of respondents' perceptions of indicators of leadership
competence. The qualitative analysis of the conducted research indicates that the future teachers
of higher education have rather stereotypical ideas about leadership competence, at the same
time they do not take into account a large number of its significant indicators.
Key words: leader, leader competence, lecturer of higher education institution, indicators
of leadership competence, undergraduate students, professional development.

Huxogaii JIrorelii

HPEJCTABJIEHUA YYHACTHUKOB OBPA30OBATEJIBHOI'O ITPOLHECCA
BbICIINX YYEBHBIX 3ABEJJEHUH O IOKA3ATEJIAX JIUAEPCKOU
KOMIIETEHTHOCTHU BYAYIIUX TPEITOJABATEJIEN

Aunomayusa. B cmamve paccmompeno nouamue «aiuUOepcKas KOMNEmeHMHOCmb» 8
KOHMeKCme — 0esamelbHOCU — Npenooagamesiss  yupexicoeHus 6viculeco0  00pa3o8anus Kak
JUYHOCMHOE 00pa3oeanue, obecneyusaioujee nPoOPHEeCcCUOHANLHYIO YCHeUHOCMb U CIMPEeMIeHUe K
camopassumuio. Ha ocnose meopemuyeckoeo amanuza  NOKA3AHO, UMO  OCHOBHBLIMU
CMPYKMYPHIMU KOMHOHEHMAMU TUOEPCKOU KOMNEMeHMHOCMU SGISI0MC L TUOePCKUe Kavecmsa,
3HaHUs, yMeHus u yeHnocmu. Onpedeneno, 4mo 6a308biM CIPYKIMYPHLIM dJIEMEHMOM TUOEPCKOLL
KOMNEeMEeHMHOCIU SIGNSIOMCS TUOePCKUEe Kauecmed, Komopbvle 00ecneyusaionm HanpaeieHHOCb
JUYHOCMU HA OdlbHellulee camopazeumue IU0epCKux 3Hanutl u ymeHnuti. B cmamove oceeujenvl
pe3yibmamovl UCCIeO08AHUSL C YUACMUEM NPenodasamenci 6blCUUX YYeOHbIX 3a6e0eHuti U
Mazucmpanmos (6yoywux npenooasameinell no neodazocuxe 6vlCuleli WKOJbl), Komopoe Obllo
NOCBAWEHO — USYYEHUIO — NPEeOCMAGIeHULl  PeCNOHOEHMO8 O  NOKA3Amensix — JAUOepCKoll
komnemenmuocmu. Kauecmeennulii ananuz pe3yiomamos uccie0osanus ykazvleaem Ha mo, Ymo
0yOywue npenooasamen GblCuiell WKOJIbL UMEOm 00CMAmMOYHO CMePeomunHtvle npedcmasieHus
0 JUOEPCKOU KOMNEMeHMHOCMb U He YYumvlearom O0Ibuloe KOIUYEC8O ee 3HAYUMBIX
nokasamernei.

Knrwouesvie cnosa: nudep, audepckas KOMHEMEHMHOCHb, Npenooasamenb Gvlculell
WKOIbL, NOKA3amenu JAUOePCKOU KOMNEeMeHMHOCMU, MAa2ucCmpaumsl, npogeccuoHaibHoe
pazeumue.

Mykola Liutyi

An extended abstract of a paper on the subject:
“Perceptions of the participants of the education process of higher education institution
about leadership competence indicators of the future lecturer”

Problem setting. The Laws of Ukraine  "the independence of participants in the
"On higher education” (2014) state that educational process during the conduct of
participants in the educational process have pedagogical, scientific and / or innovation
the right to academic freedom, which implies  activity ". It is academic freedom that
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guarantees the continuous development of a
lecturer on an individual trajectory, which
allows him to take into account his interests,
knowledge, skills, existing competencies and
provides a continuous movement towards
professional self-development in the scientific
and pedagogical field. At the same time, the
institutional ~ autonomy  of  universities,
enshrined in the aforementioned laws,
according to several researchers, may act as a
limiting factor for the realization of academic
freedoms of lecturers, substantially reducing
the possibilities of professional  self-
realization. In such a light, academic freedoms
become inadequate, and the right that a
lecturer has to fight in the face of
administrative barriers.

In order to realize academic freedoms
in @ modern university, a high school lecturer
should have a formed leadership competence
that will manifest itself at all levels from
personality traits to prevailing knowledge,
skills and leadership behaviors. And this
competence should be formed even while
studying in the magistracy.

Recent research and publications
analysis. Today, in the scientific literature,
several directions can be found in defining the
notion of "competence”. Domestic scientists
see in the concept of "competence™: 1) the
personality trait, which determines its ability
to implement certain aspects of professional
activity (M. Golovan); 2) the direction and
ability of a specialist to fully realize the
potential in the process of professional activity
(Yu. Tatur); 3) the ability of a specialist to
realize existing knowledge, skills and abilities,
as well as a constant search for ways of self-
development and self-improvement (I. Agapov,
S. Shishov); 4) experience-based system of
knowledge, skills, professional and personal
qualities and professional norms and models
of  specialist's  behavior (T. Hura).
Summarizing these definitions we can state
that competence is an organized system of

knowledge, skills and personal qualities of a
person, supported by successful experience of
their use and ensure the high efficiency of
professional human activity and readiness for
constant self-development.

In recent foreign studies, the emphasis
is on the study of skills and behavioral
manifestations of leadership as indicators of
established  leadership  competence. In
domestic studies, the prevailing view is that
leadership competence is a complex
formation, which includes personality traits,
knowledge and skills, and behavioral patterns.

Paper objective is to provide theoretical
substantiation and empirical verification of the
structure and indicators of leadership
competence of the future lecturer of higher
education institution.

Paper main body. A questionnaire was
developed for interviewing respondents, in
which the participants of the study needed to
assess the significance of different indicators of
leadership competence, which were grouped
into four blocks in accordance with the
abovementioned  structure of leadership
competence. The study used a 10-point scale.

The first block contained the
psychological qualities of the leader. This list
includes: intelligence, extraversion,  self-
consciousness, emotional stability, openness,
motivation, social intelligence, reflectivity,
emotional intelligence. The second unit included
leadership skills: the ability to solve problems,
interact with others, plan, perform social
assessment, behavioral flexibility, motivation.
The third block included the knowledge of the
leader: knowledge of theories of leadership,
leadership styles and opportunities for their
application in different situations, team
management technologies, rules and laws of
management, conflict resolution, emotional
management techniques. The fourth unit
contained the values of the leader and
included a list of values: respect for others,
service to others, honesty, justice, community.
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All proposed indicators of leadership
skills of a high school lecturer were highly
praised by respondents belonging to a group
of lecturers. For any of the indicators, their
score was not lower than 7.5 points, which
indicates the correctness of the determined

indicators in the structure of leadership
competence. The analysis of the results
showed that the future lecturers are

characterized by somewhat distorted ideas
about the importance of many indicators of
leadership competence in the activities of the
leading lecturer.

Conclusions of the research. The study
of ideas about the importance of leadership
competency indicators has shown that future
lecturers underestimate the importance of

reflexivity, self-awareness, motivation,
planning, social assessment, theoretical
knowledge and values of service and

community in the activities of the leader.

IMocTanoBka mpoGieMu y 3araJbHOMY
BUIIIAAI Ta 11 3B'YI30K 13 BaXIUBUMU
HAyYKOBHMH YH TPAKTUYHUMHU 3aBJaHHSIMU. B
3akoHi Ykpainu «lIpo Bumry

ocBiTy» (2014p.) BU3HAUEHO, IO YYACHUKHU
OCBITHBOTO TPOIECY MalTh MpaBO Ha
akaJeMiuHy  cBoOony, 1m0 Tmependadae
«CaMOCTIMHICTh 1 HE3QJIEKHICTh YYaCHHKIB
OCBITHBOTO TPOIIECY TiJ Yac MPOBAKECHHSI
[eJaroriaioi, HAyKOBO-TIEArOT14HO1,
HAyKOBOi Ta/a00 1HHOBALIMHOI iSTTBHOCTI»
(crartsa 1) [6]. Came akajgemiuHa cBoOona €
3aMopyKOI0 HENepepBHOTO PO3BUTKY
BHUKJIa/Iaua 3a 1HAWBITYAIbHOIO TPAEKTOPIEIO,
10 J03BOJISIE BPaxOBYBaTH HOTo i1HTEpecH,
3HAHHS, BMIHHS, HasSBHI KOMIIETCHTHOCTI Ta
3abe3mneuye HerepepBHUIN pyx 110
npodeciiHOro CaMOpO3BUTKY B HAyKOBIN Ta
HayKoBo-Tiefaroriuniii cdepi. Pazom 3 THM,
IHCTUTYIIHHA aBTOHOMIsI YHIBEPCHUTETIB, IO
3aKpilieHa 3raJlaHiMy BUINE 3aKOHAMH, Ha
nymMKy psagy apocimigaukie  (H.  laBumosoi,
H. MacnoBoi, O. JIuHOBHIIBKOI), MOXe

Obviously, without understanding the
importance of these indicators of leadership
competence, future lecturers of higher
education will not seek their development,
which will impede the manifestation of their
leadership potential in professional activities.
The conducted theoretical analysis
points to the lack of comprehensive empirical
research on the leadership competence of high
school teachers, therefore, we believe that the
most significant areas of further research on a
specific topic are: 1) an empirical study of the
level of development of leadership competence
of high school teachers; 2) an empirical study
of the formation of leadership competences of
future teachers of higher education; 3)
empirical verification of the theoretical model
of leadership competence of a teacher of
higher  education using  methods of
multidimensional mathematical statistics.

BUCTYNAaTH OOMEXYBaJIbHUM (AaKTOpPOM ISt
pearnizaiii akageMiuyHUX CBOOOJ BUKIAJayiB,
CYTTEBO 3BYXXYIOUM MOMJIMBOCTI TIpodeciitHol
camopeamnizarii. Tomy akaneMiuyHi cBOOOIU
CTalOTh HE JIAHICTIO, a TUM TIPaBOM, SIKE
BUKJIaJ]ad BUIIOI IIKOTHM Mae BUOOPIOBATH,

31IITOBXYIOUYHCh 13 aZIMIHICTPaTUBHUMHU
nepenonami [4, 9, 10].
AKTyanpHICTh ~ TEMH  JTOCJIIJIKEHHS

BU3HAYA€THCSI OJHUM 13 OCHOBHHUX 3aB/aHb
Crparerii pedopMyBaHHs BHIIOi OCBITH B
VYkpaini 10 2020 poky, a came HEOOXiIHICTIO
«TpaHcopmaliii yHIBEpCUTETIB y LEHTPH
HE3AJIeKHOI TYMKH, [Ki 3JaTHI HiATOTYBaTH
npodecioHaiB  Ta 3reHepyBaTd ifei  JuIst
nprcKopeHoi MojaepHizaiii kpainu» [7, c. 10].
Taka TpaHcopmarllisi MOXJIMBA JIHILE 3a
paxyHOK peamizamii akajgeMidHoi CcBOOOIU
BHUKJIQ/IauiB, HEOOXITHOIO YMOBOKO SIKOi €
BUCOKHI piBEHb JIJEPChKOI KOMIIETEHTHOCTI.
Ha TYMKY YKpaTHChKUX HayKOBIIIB
C. Kamammikosoi Ta O. PomaHOBCBKOTIO,
3arOpPyKOI0 npodeciiHoTo PO3BUTKY
Cy4acHOTO BHKJIAJada € JiJepCTBO, IO

Teopis i npakmuxa ynpasinints coyianrbHumu cucmemamu 32019 87



TEOPETHYHI TA [IPUKJIA/IHI ACIHIEKTHU JJOC/II/DKEHHA PEHOMEHIB JIIJJEPCTBA,
VIIPABJIIHHA TA PO3BUTKY COLIAJIBHOI' O OF’€EKTY

peam3yeTbcsi B HAyKOBIM Ta  HayKOBO-
nenaroriyHiii po6oti cywacHoro ¢axisus [7,

c.11.,11, c. 65]. T. I'ypa ta 1. Koctups
M1 IKPECITIOI0Th, 10 3al0pyKOI0
camopeaitizartii (daxiBist BHCTYIAIOTh

JIepCbKHUI MOTEHIa)l Ta JiJAepchKa MO3UIIIs
ocobucrocTi [11, ¢. 33]. Came migepcTBO, 10
OposIBIAEThCS  y mpodeciiiHiil  AisTbHOCTI
(daxiBIsl BUCTYIIA€ B PO PYIIHHOI CHIIH, IO
3matHa  repeOoproBaTH  aJMIHICTPATHBHI
MIEPENIOHM Ta BTUIFOBATH B YKUTTS IHHOBAIIIMHI
MiXOAW Y BUKJIAJIaHHI Ta HAYKOBO-TOCIITHII
poOoTi BUKIIagada BUIIOi mkoiau. [Ipu npomy,
HasIBHOCTI JIMIIE JIJIEPCHKOTO MOTEHIIATY YU
JAEPCHKUX SKOCTEH y Mejarora BUILOI IIKOIU
HepocTaTHRO. Jlmst peanmizamii  akageMidHHX
cBOOOJ B YMOBaX CY4YacHOTO YHIBEPCHUTETY
neAaror BHIOI  IIKOJIM  Ma€  BOJOJITH
c(hopMOBaHOIO JTIJIEPCHKOI0 KOMIIETCHTHICTIO,
mo OyAe MPOSIBIATHCS Ha BCIX PIBHAX BIJ
O0COOUCTICHMX pHC 10 C()OPMOBAHHMX 3HaHb,
HAaBUYOK Ta JIIEPCHKUX MOJIeJIei MOBeaiHKH. |
dbopMyBaTHCS Taka KOMIETEHTHICTh Mae€ IIie
miJ] 4ac HaByaHHSA B Marictparypi. Bapro
MiJKPECIUTH, 10 JiJIepChbKa KOMIIETEHTHICTh
MOXJIMBA JIMIIE Yy BHIIAJKYy CBIJIOMOTO
[[IHHICHOTO CTaBJeHHsS (axiBIsl 10 JiAepcTBa
Ta YCBIIOMJIEHHS ce0e sk sijgepa. Tomy, Ha
Hally JyMKYy, CTapTOBOIO TO3UIIEI0 B
JOCIIIJDKEHHI  JIJEPChbKOT  KOMIETEHTHOCTI
MalOyTHIX BHUKIAJadiB BHUIIOI IIKOTU Mae
BHCTYITaTH JIOCITI TDKCHHS VSIBJICHD
MaricTpaHTIB MEAaroriKi BHIOT MIKOJIH 100
3MICTy Ta CTPYKTypu nAediHimii «Jrigepcbka
KOMIIETEHTHICTBY.

AHai3 oCTaHHIX [JOCJiIKeHb Ta
nyOaikaniifi, y  AKUX  3al04aTKOBAaHO
pO3B’si3aHHs 1€l mpobimeMu 1 Ha  SIKI
cnupaeTbcss  aBTop. [Ipobnema  mimepcTBa
OIMPOKO  JIOCHIJDKYETHCS  YKPAiHCBKUMHU
BueHuMu: b. Tonosemxko (dopmyBaHHS
TIEPChKUX SKOCTeH MaOyTHIX MEHEIKEpiB),
T. I'yporo (mpepchkuit  moTeHIian),
C. KanamHikoBoto (1HCTHTYIIIMHE JIIIEPCTBO),
B. MinsieBoro (ocBiTHE TEpPCTBO),

O. Ilanamapuyk (BUKJIaJaHHS Ha 3acagax
migepctBa), O.IloHOMaproBHM (€THYHI Ta
MOpaJIbHI MpOOJIeMH JTiIepCTBa B OCBITI),
O. PomanoBchbkuM  (JIAEPCTBO B OCBITI,
0i3Heci, nepkaBHOMY yrpasiinHi), C. Pe3nik
(pO3BUTOK OpraHizamiifHUX Ta JiAEPCHKUX
3miOHocteit).  Jlizepcbka  KOMIIETEHTHICTh
JOCTIDKYEThCSI  TIEPEBAXKHO B KOHTEKCTI
npodeciiiHoi  misuTbHOCTI  (haxiBIsI, 30Kpema
BUBYAIOTHCS YMOBU (OPMYBaHHS JIiJIEPCHKOT

KOMIIETEHTHOCTI I ITPUEMITIB
(O. €pmonenko, B.JIyrosa), BiiiCBKOBHX
(O. besnyupka), mikapiB (0. Tkauyk),

nepxkaBHux ciryx00BiiB (I. Kosropa). 1 xoua
JIOCIII JHUKAMHA 3IACHIOBAINCS cripobu
JOCIIJDKEHHSI TIPOLIECY PO3BUTKY JIiJIEPCHKOT
KOMIIETEHTHOCTI MalOyTHIX  BHKJIaJadiB
Buloi mkonu (B. Mapuenko, B. XBuciok),
3MICT Ta  CTPYKTypa  JIaHOTO  SIBHILA
3aJIUIIAI0THCS] HE OOTPYHTOBAaHUMH.

Tema  mizepcbkoi  KOMIETEHTHOCTI
JOCHIIDKYETbCSL ~ 3apyODKHUMH ~ BUEHUMHU
OlbIme TBOX JECATUIITS, 30Kpema
BUBYAIOTHCA: MICHE Ta poib JIAEPChKUX
AKOCTEH Ta aTpUOYTIB y CTPYKTYPI JiJA€PChKOI
komrnereHTHocTi  (C. 3akkapo, K. Kewm,
I1. beitnep) [19]; BIUTUB  JIiJE€PCHKOL
KOMITETEHTHOCTI Ha €()EeKTHUBHICTb isSITbHOCTI
(B. [Tinaiinen, T. KiBeneHn,
Jlx. Jlamintakanen) [18]; mizepcbki HaBUYKH
B CTPYKTYpi Ji€PChbKOI KOMIETEHTHOCTI
(A. Ilepeiipa, M. Ilecrana, I1. Omiseiipa) [15].
3apyOikHI BUEHI MEPEBaKHO 30CEpPEKEHI Ha
BHUBUYEHHI BIUIMBY J11€PChKOiI KOMIIETEHTHOCTI
Ha YCHIIIHICTh [iSTBHOCTI 1 HE BUBYAIOTH
YMOBH Ta IPUHLIHUIM i GOpMyBaHHS.

BupinenHs He BHpilIeHHUX paHime
YACTHH 3arajbHOI  NpPo0JeMH, KOTpUM
NPUCBAYYETHCA JaHa CTAaTTs. AHali3 OCTaHHIX
myOmikamii poOUTh OYEBUIHUM BiJCYTHICTh
€IMHOTO MIIXOAY /0 PO3YMIHHS CYTHOCTI Ta
3MICTY MMOKa3HUKIB T IEPChKOT
KOMIIETEHTHOCTI BHKJIaJlaya 3akKjaxy BHUILIO1
OCBITH, IO CYTTEBO YTPYIHIOE PO3POOKY Ta
HEepeBIpKy He1aroriyHux YMOB il
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dbopmyBaHHS. OckiIbKH TIEPChKY
KOMIIETEHTHICTh MOXJIUBO (POPMYBATH TiJIBKU
B YMOBax CBIJIOMOTO CTaBJI€HHS MalOyTHIX
BUKIIAJa4iB  3aKJIaJiB BUIIOi OCBITH JIO
JiepcTBa, Ha TEPIIMA IJIaH BHUXOJHTH
norpeda y JOCHIDKCHHI YSBJIEHb YYaCHHKIB
OCBITHBOTO TIPOIIECY 3aKJIaJy BHIIOi OCBITH

npo  JAEpCbKYy  KOMIIETEHTHICTh Ta  1i
MOKA3HUKH.
DopMyTHOBAHHS uisiei cTarTi

(mocraHOBKa 3aBiaHHs). MeTa cTaTTi MoJIsrae B
EMITIPUYHOMY BHBYCHHI YSBJICHb YYaCHHUKIB
OCBITHBOT'O TIPOIIECY PO TOKA3HUKH JIiIEPCHKOT
KOMIIETEHTHOCTI ~ MailOyTHBROTO  BHKJI3jIa4a
3aKJIa 1y BUILOI OCBITH.

3riHO 3 METOK CTaTTi BU3HAYECHI TaKi
3aBJIaHHS:

1. IIpoananizyBaTH MOHATTS «KOMITETE-
HTHICTB» Ta «Ii/IepChKa KOMIETEHTHICThY.

2. Ha oOCHOBiI TeOpeTHYHOrO aHajizy

BH3HAYNTH MMOKa3HUKHU TiAepChKOl
KOMIIETEHTHOCTI.

3. EMmipu4HO  JOCHIIUTH  YSBIEHHS
YYaCHHUKIB OCBITHBOTO npouecy  mpo
3HAUYIICTh [MOKA3HUKIB TiAepCchKOl
KOMIIETEHTHOCTI BUKJIaJa4a BUIIOT IIIKOJIH.

Buxkiaax  ocHoBHOro  Mmarepiaay

AOCJII:KeHHS] 3 TIOBHUM OOTIPYHTYBaHHSIM
OTPUMaHUX HAyKOBHX pe3ynbTariB. Ha
ChOrOJIHI B HAyKOBIM JiTepaTrypi MOXKHa
KOHCTaTyBaTH ICHYBaHHS NEKITBKOX
HaIpsMiB y BU3HAYEHHI MTOHSATTSA
«KOMIIETEHTHICThY. PO3riisiHEMO Hamparo-
BaHHS BITUH3HSHHUX BUCHHX 1010
BU3HAUYCHHS TOHATTS «KOMIIETEHTHICTHY.
KomnerenTHicTh — 11€ :

1) puca ocobucTocTi, 110 00YMOBIIOE
il 3MaTHICTH O peali3ailii MeBHUX aCIEeKTIB
npodeciitnoi mismpHOCTI (M. T'onmoBaHb)
[2, c. 24];

2) cHOpsMOBaHICTh Ta  3AaTHICTh
daxiBis 70 MOBHOI peaiizaiii MOTeHIiany B
nporieci 31iHCHeHHs MpogeciitHOl AISTBHOCTI
(0. Taryp) [13, c. 20];

3) 3matHicTh (axiBI g0 peaiizariii
HAsSBHUX 3HaHb, BMiHb Ta HABUYOK, & TAKOXK
MOCTIHHHMIA TIONIYK IUISIXiB CAMOPO3BUTKY Ta
camoBiockoHaneHHs (I. Aramos, C. [umios)
[14, c. 59];

4) BiampanboBaHa JOCBIIOM cUCTEMa
3HaHb, yMiHb, HABUYOK, MPOdeCciiHO-
0COOUCTICHHX sIKOCTEH Ta IpodeciiiHuX HOpM
1 moneneit moseninku cneriamicta (T. ['ypa)

[3, c. 46].
VY3arajapHI0041 BUILIE 3rajagi
IOCIIIKEHHS, MOXKEMO KOHCTAaTyBaTH, II0

KOMIIETEHTHICTh $IBJsiE CO00I0 OpraHi3oBaHy
CUCTeMy 3HaHb, BMiHb, HaBHYOK Ta
0COOUCTICHUX SIKOCTEN JIFOJIMHY, 110
MIJKPITUTIOIOTBCS  YCHINIHUM  JOCBIIOM  iX
BUKOPUCTaHHA Ta 3a0e3leuyloTb BHUCOKY
e(eKTHUBHICTD npodeciiiHol  AiSTIBHOCTI
JIOAMHU Ta TOTOBHICTH JO IOCTIHHOIO
CaMOpO3BUTKY. Sk 1 Oyab-sKe I1HIIE CHCTEMHE
YTBOPEHHS, KOMIIETEHTHICTh MOXXE 1CHYBaTH
TUTBKH BHACIIJIOK HAsBHOCTI BUCOKOTO PIBHIO
pO3BUTKY ycix 1 kommoHeHTiB. Came
CUCTEMHICTh pOOUTH KOMIIETEHTHICTh CTIHKOIO
JUTsL 30BHINIHIX BIUIMBIB 1 3a0e3neuye He
TIIBKM YCHILIHICTh JISJbHOCTI (axiBud, a i
HOro 37aTHICTH ONUPATUCS HEKOHCTPYK-
TUBHUM NPOSIBaM y JiSUIBHOCTI 1HCTUTYILIH, 10
SKHMX BiH HAJIEXKHTb.

JocmiKyroun 3MICT MOHSTTS
OCBITHBOT'O JIiIEPCTBA, MOPTYralbCbKi BUE€HI
A. TIlepeiipa, M. Ilecrana Ta II. OumiBeiipa
MIUIIIM  BHCHOBKY,  II0  CKJIQJOBUMHU
JAEpChKOi KOMIIETEHTHOCTI BHUCTYHAIOTh: 1)
30aTHICTh /10 JIIJIEPCHKOI TMOBEAIHKM Ta
NPUMHATTA pillleHb; 2) PO3BUHEHI HaBUYKHU
MDKOCOOMCTICHOI B3aemojii; 3) HasABHICTh
€THUYHOI KOMIIETEHTHOCTI; 4) IHTEIPOBAHICTh Y
XKUTTA oprasizauii. OnucaHi MOKa3HUKU OyIu
BHU3HAUEHl aBTOPaMH Ha OCHOBI €MIIPUYHOTO
JOCHIJDKEHHS, 10 OXOIUTIOBAJIO ONMMUTYBAaHHS
YYaCHHUKIB OCBITHHOTO TPOIIECY 3 HACTYITHOIO
dakTopu3ali€o JaHUX, 0 H MpHU3Bena a0
dbopmyBaHHs Takoi CTpykTypu JlocmigHuku
3BEpPTAIOTh yBary, L0 caMme Ii TOKa3HUKHU
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3abe3neuye c(hopMOBaHICTh MaTTepHIB
JiepcTBa, fAKi € CBiIYEHHAM chopMoBaHOT
JiepchbKoi KommereHTHOCTI [15, €. 894].

Jlinepchbka KOMIIETEHTHICTh PO3TIISI-
JAETBCS 4epe3 NpusMy yMmiHb ¢axiBog B.
[Tinaitnenom ta T. KiBiHeHOM. 30KpemMa BOHU
BUJUISIOT, TPU TPYNMHU YMiHb: (PaxoBi YMIHHs
(By3bKO creliajgbHi BMiHHA, IO HaJeXaTh IO
KOHKpeTHOi mpodeciiiHoi chepu), omepartiiiai
yMiHHS ~ (TTOB’s3aHI 3 OpraHizalliero  Ta
CaMOOpPTraHi3ali€0 AISUTLHOCTI HE3aJISKHO BiJ 1l
cepu), 3arajbHi JiIepCchbKi YMIHHS (BUPIIICHHS
npoOsieM, TOCTaHOBKA IijIel, KOMYHIKallis Ta
in.) [18, c. 96].

B pobortax 3akopIOHHMX HayKOBIIIB
nepeBakae AaKkIeHT Ha BHBUYEHHI YMiHb Ta
[IOBEIIHKOBUX MPOSIBIB JigepcTBa  SK
MTOKA3HUKIB chopMoBaHOi JiIepchKOo1
KOMIIETEHTHOCTI. Y BITYM3HSIHHUX K€ ITOCIIJ-
JKEHHSX, IepeBakae JIyMKa, IO JIiJepPChKa
KOMIIETEHTHICTh ~ SIBJIsiE  COOOI0  CKJIaTHE
YTBOPEHHSI, 110 MICTUThH 1 OCOOMCTICHI PUCH, 1
3HAHHS, 1 HaBUYKH, 1 MOBEIIHKOBI MATEPHHU.
Tak, B.Kynpuunbkuii BU3Ha4Yae JiI€PCbKY
KOMIIETEHTHICTh SIK «CYKYIHICTh OCOOMCTIC-
HUX SKOCTeM MOJIOAO0i JIFOAWHHU (I[IHHICHO-
CMUCIIOBUX  Opi€HTalii, 3HaHb, YMiHb,
HaBUYOK, 3116HOCTE ), 00yMOBIIEHUX
OCB1AOM 11 JISUIBHOCTI B MEBHIN COIaIbHO 1
0COOMCTICHO-3HAUYIIIH chepaxy». BaxiauBum €
Te, IO JiJepCchka KOMIETEHTHICTh, HA TYMKY
JOCTIHUKA HE MOXE PO3IJIAIaTUCS Y BIJIPUBI
BiJ Horo npodeciitHoi aisimpHOCTI [8, . 69].

[linTpumye  n1yMKy  TONEPEAHBOTO
HaykoBIst O. Boiiko B KOHTEKCT1 AOCIIIKEHHS
T IEpChKOT KOMIIETEHTHOCTI MaiOyTHIX
opiuepiB. Tak, Ha Horo AymKy, «Jlimepcpka
KOMIIETEHTHICTh — 1€ CKJanoBa mpodeciiiHol
KOMIIETEHTHOCTI opiuepa, iHTerpajgbHa
XapaKTepUCTHKa Horo npodeciiiHoi 37aTHOCTI
#  TOTOBHOCTI KBaJi()ikOBAaHO IPOBAJAUTH
JTIEPChKY AISUIBHICTD BIAMOBIAHO 10 (haxoBoi
KBaJTiiKaIlii Ha OCHOBI cUCTeMHU MpodeciitHux
3HaHb, HABUYOK, YMIHb 1 JIOCBIy JIiI€PCHKOL
MOBE/IIHKH, EMOIIIHOTO I1HTENEeKTy, KOMoJle-

KCy c(hOpMOBaHUX JIJIEPCHKUX IIHHOCTEH,
MOTHBIB, €TaJIOHIB, CTaBJICHb, SKOCTEH 1
KopropatuBHoi KynaeTypu» [1, ¢. 15]. Sk 1 B
MOTIePEAHHOMY JIOCIIKEHHI aKIIEHT POOUTHCS
Ha IHTETPOBAHOCTI JIJEPCHKOI KOMIIETEH-
THOCTI B mpodeciiHy MisiabHICT (axiBus i
PO3IIISIIAE€THCS HEBIPUBHO Bij HET.

JloCHiKyI0ud TIOKa3HUKH J111€PChKOT
KOMITIETGHTHOCTI ~ MEHEIDKEpiB  ocBitH, B.
JKuripp BU3HaUMIIa YOTHPU KOMITOHEHTH:

- 3HaHHA B cdepi JigepcTBa, II0
MICTSITh HE TUIBKM €MIIIPHYHI  3HAHHA,
OTpUMAaHi B XOJi YMpPaBIIHCHKOI IiSIBHOCTI, a
i TeopernyHi (Teopii JimepcTBa, TEXHOJOTIT
JTAEpChKOr0  BIUIUBY, Teopii JiAEpCHKUX
CTIJIIB TOINO), SIKIi BHCTYNAlOTh Yy poii
IHCTPYMEHTIB aHali3y BJACHOI JiePChKOT
IMOBEIIHKH;

- ymiHHS B cdepi mnigepcTBa, IO
MICTSTh YMIHHA CaMOOprasizamii Ta camo-
yIpaBIliHHSA, KOMaHJIHOI poOOTH, e(pEeKTUBHOI
KOMYHIKAIlli,  JeJeryBaHHs,  PO3B’SI3aHHSI
KOH(QUIIKTIB, = MOTHUBYBaHHs, T'€HEpPYBaHH:I
HOBUX 1JIeH, TOIIIO;

- 3JaTHOCTI B c(epi JIigepcTBa, a came:
3aTHOCTI 10 TOCTIMHOTO pyXy BIHepes,
OPUUHSATTA CKJIAQJHUX PIlIeHb, TOCATHEHHS
e, edexTuBHOI B3aemonii, (GoOpMyBaHHS
KOMaH/IH;

- SKOCTI OCOOHCTOCTi, JI0 SIKUX OyJ0
BlIHECEHO TICHXOJIOTTYHY HaIIHHICTD,
eMOIIIMHUI 1HTEJEKT, aJeKBaTHY CaMOOIHKY,
BHCOKY MOTHBAIIIIO JIOCATHEHHSI, BiIMOBiAA-
JILHICTB Ta 1H. [5, . 36].

Y3araabHIOI0UI HaBeeH1 BUIIIE
MIIXOAW, MM BUAUIMIM YOTHPU CTPYKTYpHI
CKJIQJIOBI JiJePChKOi KOMIIETEHTHOCTI: TICUXO0-

JOTIYHI ~ SKOCTI ~ OCOOMCTOCTI,  JIIJIEPCHKI
YMiHHA, 3HaHHA B cdepi JigepcTBa Ta
JIEPChKI IHHOCTI.

JUis  OWIHKM  YsIBIEHb  yYaCHHUKIB

OCBITHBOT'O TPOIIECY 3aKjaay BHUINOI OCBITH
PO CTPYKTYPY JAEPChKOI KOMIETECHTHOCTI
OyJ10 MPOBEIEHO MiJIOTAXKHE TOCHIKEHHS, Ha
OCHOBI fKOro c(opMoOBaHO TpU BUOIPKU
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JOCIIIJDKEHHS, 10  SKUX  yBiAOUm 26
BUKJIJ[a4iB BUIIOI IIKOJIH (IOCBiA poOOTH Ha
HAyKOBO-TIEIArOTIYHUX I10Ca/lax BapllOETHCS
Bin 8 nmo 31 poky) Ta 48 wmaricTpaHTiB
NEepIIOro Ta JPYroro pOKiB HaBYaHHA 3a
CHeliabHOCTAMUA «Ilenarorika BUII[O1
HIKOJIN HarmionansHoro TEXHIYHOTO
YHIBEPCUTETY «XapKiBCBKUN TONITEXHIYHUN
iHctuTtyT» Ta «llemarorikay XapkiBChbKOi
JepKaBHOT akanemii (i3W4YHOI KyJIbTypH Ta
CIIOPTY. Penpe3eHTaTUBHICTH BHOIpKH
3a0e3neuyBanacs: 1) 3aqydyeHHSIM Y4YaCHUKIB
OCBITHBOT'O TPOIECY [BOX PI3HUX 3aKIaIiB
BUIIOI OCBITH; 2) 3aJy4CHHSM IPEICTABHHUKIB
pI3HUX BIKOBUX Kareropiif; 3) dopMmyBaHHSIM
ckinagHoi  crparudikoBaHoi  BuOiIpKH 3
BUKOPHUCTAHHSIM paHIOMIi3arlii.

[lepen 3milicCHEHHSAM IOCTIPKEHHS OYyI10
TaKOX MPOBEICHO ONMUTYBaHHA 48 MaricTpaHTiB,
B XOl SIKOTO HEOOXiTHO OYJIO OIHWUTH PiBEHBb
JIEPChbKOi KOMITETEHTHOCTI TearoriB 3a 5-
OalbHOIO  IIKAIOHO: 1 —  mpaepcbka
KOMIIETEHTHICTh HEpPO3BHHEHa, 5 — Iiiepchka
KOMIIETEHTHICTh PO3BHHEHA Ha JIy)KE BUCOKOMY
piBHi. Ha OCHOBI 11IbOTO ONMUTYBaHHS BUKJIaaaui
Oynmu po3auieHi Ha 2 TpyNM: «BUKJIamadl —
minepu» (cepenniit 6an 3,5 1 Bume) — 12 ocib,
«BUKJIanaul — He Jinepu» (cepenuiit 6an 3,4 Ta
HIK4e) — 14 ocil.

JUis onuTyBaHHSI PECIOHAEHTIB OyIo
pO3poOIeHO aHKeTy, B SKId yJacHHKam
JOCIIIJDKEHHS ~ HEoOXigHO  OyJ0  OIIHUTH
3HAYYIIICTh PI3HUX TOKAa3HMKIB JiI€PCHKOi
KOMIETEHTHOCTI, 1110 OynM 3rpymnoBaHi B
YOTHPU OJIOKM 3TiJHO 3 BHM3HAYEHOIO BHILE
CTPYKTYPOIO JIiZIepChKOT KOMIETEHTHOCTI.

[leprmit OMOK MICTMB TICHXOJIOTiYHI
skocTi Jigepa. Ilepemik sikocred mizmepa Oymno
cpopMOBaHO  3rifHO 3 pe3yibTaTaMu
nocmimkenb C. 3akkapo, K. Kemma Tta II.
Beiinepa, sixi ckinanu nepenik IKOCTeil Ha OCHOBI
MeTa-aHaJli3y JOCIHIIKEHD, MIPUCBSIYCHUX

migepctBy [19, c. 104]. o mporo mepeniky

BXO/ATh TaKi IMOKA3HUKHU: IHTEIIEKT,
EKCTpaBepcis, CaMOCBIJIOMICTb, eMOIll}iHa
CTaOUILHICTD, BiJIKPUTICTB, MOTHBAILI,
coliaTbHAN IHTEJIEKT, pedIIEKTUBHICTD,
EMOLIIITHNAN 1HTENEKT.

Hpyruit ~ OJOK  MICTHB  JIJAEPCHKI
YMiHHA, TEpeliK SKuX OyJ0 CKJIaJeHO Ha
OCHOBI Mozenl TIEPCHKUX YMiHb
M. Mamdopna ta C. 3akkapo, i BKJIIOYAE B
cebe:  yMIHHS  BHpIOIyBaTHU  IpodiieMu,
B3aEMOMISATH 3  IHIIMMH,  IUIAHYBaTH,

3MIIACHIOBATU COIAJIbHY OI[IHKY, MOBEIIHKOBY
THYYKiCTh, MOTHUBYBaHHA ce0e Ta IHIINX
[16, c. 13].

Tperiit 650Kk MICTHB 3HaHHS JIiziepa, 110
Oymu BH3HAYEHI HA OCHOBI OMMCAHO! BHILE
Mozeni Jifepchkoi komnereHTHOCTI B. JXKurips.
Jo 3HaHp mimepa Oyno BiIHECEHO: 3HAHHS
TEOpid  JijepcTBa, CTWIB JIJAEpCTBa  Ta
MOXJIMBOCTEH iX 3aCTOCYBaHHS B PI3HHUX
CUTYaLIsX, TEXHOJIOT1 KOMAaH/THOT'O
YIIPaBIIiHHS, PaBWI Ta 3aKOHIB MEHEPKMEHTY,
IUISIXIB  PO3B’SI3aHHA ~ KOH(IIIKTIB,  TEXHIK
yIIpaBIIiHHA eMoLisMH [5, c. 36].

UerBepTuit OJOK MICTUB I[IHHOCTI
Jiepa Ta BKJIIOYaB MEpeNik  IIHHOCTeH
chopmoBanuit II. Hoprxaycom: moBara o
HIIINX, CITYKIHHS 1HIIIHM, YECHICTb,
CIpaBeTUBICTb, CIIUTBHICTB [17, €. 331-334].

Ilin dac mpoBeleHHS aHKETYBaHHS
PECTIOH/IEHTaM  TMPOIOHYBAJIOCS  OI[IHUTH
3HAYYIIICTh KOXKHOI 3 XapakTepucTuk 3a 10-
OaJILHOIO HIKAJIOIO, e 1 Ooan -
XapakTepuUCTHKa  30BCIM  HE  MOTpiOHI
negarory-miaepy, 10 — XapakTepucTuka
000B’s3K0BO MOTpiOHa menarory-minepy. Ha
OCHOBI  JOCHIJDKEHHS  Oyno  37ilicHEHO
MOPIBHSJIBHUIM aHali3 ysBJIECHb IENaroriB BU-
101 IIKOJIM 31 CTaXXEM Ta MariCTpaHTiB-Maii0y-
THIX BHUKJIaJaviB BHINOI IKOAX (Tabdm.l).
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Taoauus 1 — [opiBHAJILHUIA aHATI3 YABJIEHb YYACHUKIB OCBITHHOI'0 MPOLECY 3aKJIAXY
BHUIIOI OCBITH NP0 3HAYYIHICTh NOKA3HUKIB JIiIepCcbKOI KOMIIETEHTHOCTI

Cepenns o1iHka 3Ha4yniocTi (B 0anax)
IToka3nnk Marictpantu BHK.HaHan_ Buknagadi-ue
(n=48) J(Ir‘]ielp;)‘ nigepu (n=14)
Slkocri migepa
IaTenexr 8,6 8,9 9,1
ExcrpaBepcis 9,2 7,6 8,1
CaMOCBIZIOMICTB 6,4 8,5 8,2
Emortiiina cTaOiibpHICTE 7,8 8,8 8,2
BiakpuTicts 9,2 8,9 8,4
Morusarrist 7,3 9,4 8,2
CowlajabHuil IHTEIEKT 8,7 8,9 8,7
PedekcuBHICTH 7,8 9,2 8,4
EMoniiiHui 1HTENEKT 9,3 9,2 9,4
YMiHHs Tiepa
Bupimenss mpobiaem 8,3 9,5 8,4
EdexTrBHa B3aeMOJIis 3 IHIIMMH 8,7 8,8 8,8
[TnanyBanHs 7,2 9,3 8,8
ComianbHa OIiHKA 6,2 8,8 7,5
IToBemiHKOBA THYYKICTh 7,6 8,1 8,3
CamoMoTuBartis 7,9 9,2 8,5
MoTuBaris iHIIMux 9,2 9,1 9,3
3HaHHS Jigepa
Teopii JimepcTBa 3,6 75 6,2
Ctuni nigepcraa 6,1 8,3 8,1
Texnoorii KoMaHIHOI B3a€MOIIT 7,5 8,4 8,2
[IpaBusna Ta 3aKOHU MEHEJIKMEHTY 4.1 7,9 6,2
HInsixu po3B’si3aHHS KOH(ITIKTIB 9,1 9,0 8,8
TexHiKY yIpaBIiHHS €MOIISIMH 8,2 8,5 7,6
[{inHocTi migepa
ITosara no iHIIKAX 8,8 9,3 8,5
CryXiHHS 1HITUM 6,1 75 6,5
YecHICTb 9,3 9,4 9,1
CripaBeJIUBICTh 8,5 8,8 8,6
CHiIbHICTE 4.3 8,2 5,4
Bci 3ampoIOHOBaH1 MOKAa3HUKH  JKOJHUM 3 TIOKA3HMKIB iXHS OIlIHKa He Oyra

JiAepChKOi KOMIIETEHTHOCTI BUKIIaJada BUIIOI  HWKYOKO 3a 7,5 ©OamiB, IO BKa3ye Ha
IIKOJTM OyJIM BUCOKO OIIIHEHI PECTIOHACHTAMH, KOPEKTHICTh BHU3HAYEHHMX TOKA3HHUKIB Yy
110 BXOJATH JI0 TPYIU BUKJIAJAuiB-JIiAepiB. 32  CTPYKTYpi JiAepChbKOi KOMIETEHTHOCTI.
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[TopiBHANIBHMIA ~ aHAJ3  pe3yJIbTaTiB
JOCIIJDKeHHSI BKa3ye Ha Te, IO MPH OLIHII
AKocTen BUKJIaJjaua 3 PO3BHUHEHOIO
JAEPCHKOI0 KOMIIETCHTHICTIO PECIIOHICHTH
BCIX TPHOX IPYyN JAOTh CXOX1 PE3yJIbTaTH 3a
NMOoKa3HWKamMu. BoOHM BKa3ylOTh Ha Taki
CKJIQJIOBl JIIJIEPCHKOiI KOMIIETEHTHOCTI, SIK:
IHTEeNIeKT (3arajgpbHa CyMa 3HaHb, BMiHb,
HAaBHYOK), BIAKPHUTICTh, COI[ialbHUN I1HTEIICKT
(CyKymHICTH ~ 3MI0OHOCTEH, 10  BH3HAYaE
YCHIIIHICTh coniaiabHOI B3a€MOJIi1),
EeMOIIMHMIA  1HTEeNeKT (Tpyna MEHTAIBHUX
3miOHOCcTEH,  ski  OepyTb  ydacTb B
YCBIIOMJICHHI Ta PO3YMiHHI BJIaCHUX 1 eMOIil
orouyrounx). OTxe, BCl y4UaCHUKU OCBITHHOT'O
MpOIECy  OJHAKOBO  BHCOKO  OIIIHIOIOTH
3HAYYIICTh LUX TIOKa3HUKIB Yy CTPYKTYpi
JiepChKOi KOMIETEHTHOCTI. Pa3oM 3 TuM € i
po30ixkHOCTI. Tak, BHKIaAadi-TiACpHU BHIIE,
HDK TPEIACTaBHUKMA JIBOX IHIIUX  TPyI
PECIIOH/IEHTIB OL[IHIOIOTh 3HAYYILICTh
CaMOCBIJJOMOCTI, EMOIIIIHOI CTa0LIBHOCTI,
pedIIeKCUBHOCTI Ta MOTHBAII].

[Ipu omiHIi yMiHB Jijiepa OI[IHKH
BUSBHIINCS CXOXHMH 332  TOKa3HHKaMHU:
e(heKTUBHA B3a€MO/IIS 3 IHIIMMHU, MTOBEIIHKOBA
THYYKiCTh, MOTHBaIisl iHmMX. Buknagadi-
JJEpU OLIHIOIOTH BUIIE, HIXK PECMOHIACHTH
IHIIUX TPyN 3HAYYIIICTh YMiHHS BHpIIIEHHS
npoOjeM, TIJIaHyBaHHS, COLIATBHOI OIIHKH,
caMoMoTHBarii.

Or1iHroo4n Ba)KJINB1 I
KOMIIETEHTHOT'O JIijiepa 3HAHHs, PECHOHICHTH
BCIX TpPbOX Tpym MPUOIU3HO OJIHAKOBO

BU3HAUMIIM 3HAYYIIICTh 3HaHb TEXHOJOTIH
KOMAaHJIHOI B3a€MOJIii, IIIAXIB PO3B’SI3aHHSI
KOH(QJIIKTIB, TEXHIK YIPaBIIHHSA EMOLISIMH.
Buxnamaui-nmigepu Buine, HiX PECHOHIACHTH
IHIIMX TPYH OLIHIOITh 3HAYYIIICTh 3HaHb
TEOpii JiJIepCcTBA, CTUJIIB JIIJIEPCTBA, MPaBUI
Ta 3aKOHIB MEHEJKMEHTY.

[Ipu omiHmi MmIHHOCTEH HEOOXiTHUX
KOMIIETEHTHOMY ainepy OM3BbKUMU
BUSIBUJINCSI OILIIHKH PECIIOHJIEHTIB TPHOX TPYII
3a MMOKA3HMKAMM: II0Bara JI0 IHIIHMX, YECHICTb,

CIIpaBeUIMBICTh. BuKianavi-mijgepyu  BHUIIE,
HDK PECHNOHJCHTH IHIIUX TPy OLIHIOIOThH
IIHHICTh CIYXIHHS I1HIIMM Ta IHHICTh
CHUTBHOCTI.

Takum 4MHOM, aHai3 pe3yJIbTaTiB
MOKa3ye, 110 MariCTpaHTH-MalOyTHI BUKIIaaadi
MeJIaroTiK BHINOI IIKOJIM XapaKTepU3YIOTHCS
JICI0  BUKPHUBICHUMHU  yABICHHSAMH  IIPO
3HAYYIICTh 0araThOX BaXJIMBUX ITOKA3HHUKIB
JIEPChKOi  KOMIIETEHTHOCTI B HISUTBHOCTI
niesiarora-jijepa.

BucHOBKHM 3 1aHOTO TOCJTiT:KEHHS Ta
NepCneKTUBU MOJAJBIIUX  PO3BIIOK Yy
JAaHOMY HampsMKy. B Xxomi mpoBemeHOro
JMOCHIDKeHHS  HaMU  3poOJieHI  HacTymHi
BHCHOBKH:

1) KOMIIETEHTHICT  SABISIE  COOOKO
Oprafi3oBaHy CHCTEMY 3HaHb, BMiHb, HABUYOK
Ta OCOOUCTICHUX SKOCTEH JIOAWHH, IO
MIJKPITUTIOIOTBCS  YCHINIHUM  JOCBIIOM  iX
BUKOPUCTaHHA Ta 3a0e3MeuyyloThb BHCOKY
e(EeKTUBHICTb npogeciiiHoi JUSTBHOCTIL
JIOJUHU Ta TOTOBHICTH [0 TOCTIHHOTO
CaMOpPO3BUTKY;

2) nmigepcbka KOMIICTEHTHICTh — 1€
0araTOKOMITOHECHTHE YTBOPCHHS, IO MICTHTh
JiAepchbKi  AKOCTI, YMIHHA Ta 3HaHHA |1
IIHHOCTI, BOHA € PHCOI OCOOMCTOCTI, IO
3abe3neuye npodeciiiny YCHINIHICTh
OCOOMCTOCTI Ta TMparHeHHs 0 TMOCTIHHOTO
CaMOpPO3BUTKY 1 HABUAHHS;

3) JmocmiKEeHHS ySIBIIEHB
3HAYYIIICTh MOKa3HUKIB
KOMIIETEHTHOCTI IIOKAa3allH,
BUKJIamayl BHIIOL

po

Ji1epChKOT
oo MailyTHI
IIKOJX  HEJOOLIHIOITh
3HAYYIIICTh pedIeKCUBHOCTI,
CaMOCBIZIOMOCTi, =~ MOTHBAIlil, IUIAHyBaHHS,
COLIIaJIbHOT OIIHKM, TEOPEeTUYHHUX 3HAaHb Ta
[IHHOCTEW CHYXKIHHS Ta CHUIBHOI JiSUTBHOCTI
migepa. OueBHIHO, 1€ TTOB’SI3aHO 3 THM, 110 HE
PO3YMIIOUM Ba)JIUBOCTI IIMX TMOKA3HUKIB B
CTPYKTYpl  JIAEPCbKOI  KOMIIETEHTHOCTI,
MalOyTHI BHKJIaJadi-MeAaroru BHIIOI IIKOJIN
He OyJyTh IParHyTH J0 iXHBOT'O PO3BUTKY, IO
B MallOyTHROMY MEpENIKOKAaTUME TPOsIBAM
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IXHBOT'O JIEPCHKOTO MOTEHITIATY B
npodeciifHiil AisTBHOCTI.

[IpoBeneHuit  aHami3  BKa3ye  Ha
HEJIOCTaTHIO pPO3pOOKY KOMITJICKCHUX
EMITIpUYHUX OCIIIKEHD JTIePChKOT

KOMIIETEHTHOCTI BHKJIAAAaYiB BHUILNOI IIKOJH,
TOMY BB2XXQ€EMO, IO HAHOUIBII 3HAYYIIUMHU
HampsIMKaMd  MOJAIBIIMX  JOCTIDKeHb 13
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