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PHILOSOPHICAL AND ANTHROPOLOGICAL BASES OF THE LEADERSHIP’S
PHENOMENA

Abstract: The significant complication of public life and the general increase in the
level of educational and qualification training for a wide range of people change the condi-
tions for leadership influence on them and achieve its desired effectiveness. This circumstance
significantly enhances the need for a philosophical understanding of the essence of the lead-
ership phenomenon, its role and capabilities. Satisfaction of such need requires a deep analy-
sis and comparison of manifestations in leadership both universal and specific leadership
principles. For the successful implementation of this analysis, it is advisable to use the ideas
and provisions of philosophical anthropology. They allow us to determine the essence and
purpose of the personality of the leader and the conditions for their rational use to satisfy the
aspirations and interests of the society and the leader himself. Knowledge of the philosophical
anthropology basics can help the leader choose the appropriate ways and means to effectively
influence people and thus successfully achieve pre-determined goals, satisfy the interests and
aspirations of the participants in joint activities.
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PIIIOCOPCBKO-AHTPOITIOJIOTTYHI OCHOBU PEHOMERY JIIIEPCTBA

Anomauia: Icmommue yCKIaOHeHHs CYCNITbHO20 HCUMMSL U 3a2allbHe NiO8UWEHHS Pi6-
HSl OCBIMHbO-KBANIIKAYINIHOT NI020MOBKU WUPOKO20 3a2any N00ell 3MIHIOE YMOBU Ni0epCh-
K020 6NIUBY HA HUX I 00CACHeHHs 1020 badxcanoi epexmusnocmi. [{a obcmasuna nomimuo
nocuntoe nompedy Qinocopcoko2o0 ocMuUcieHHs: CYMHOCMI camozo gheHomeHy aidepcmea, to-
20 poii Ui ModcIu8oCmel. 3a0080.1eH s MaKoi nompedu sumazae 21uOOK020 ananizy i 3icmag-
JIEHH5 NPOABIB Y I0ePCM8EI SIK 3a2AIbHONIOOCLKUX, MAK CheyughiuHo nioepcbkux umoxis. /s
VCRIWHO020 30IlCHEHHA Yb020 AHANI3Y OOYIILHO BUKOpUCMO8ysamu ioei il noiodCcenHs @ino-
cogpcvkoi anHmpononozii. Bonu 0o3eonsaromes euznauumu Cymuicms i NPU3HA4eHHs 0coouc-
mocmi idepa ma yMosu payioHaiIbHO20 iX BUKOPUCTNAHHSA 3apadu 3a00801eHHS NPACHEHb Ma
iHmepecig coyiymy U camozo nidepa. 3HaHHs OCHO8 (inocopcvKoi anmpononoeii modice 0o-
nomazamu ideposi obupamu OOYLIbHI WIAXU | 3aco0U e(heKmUeHO20 6NaU8Y HA I00el i 3a-
B0AKU YbOMY VCHIUHO 00CA2amu 3a30ane2iob 8USHAYEHUX yinetl, 3a00801bHAMU [Hmepecu i
NpacHeHHsl YYACHUKIB CRIIbHOT OIsIbHOCII.

Knwuoei cnosa: ginocogpcoka anmpononozis, nioepcmeo, 1i0epcbKutl 8naus, cym-
HICMb | NPUHAYEHHs Nidepa, 3a2albHON0CHKI ma cymo ai0epcbKi Hauana, npacHeHHs ma
iHmepecu.

Aunexcanap Ilonomapes, Oabra KBacuuk, IOaus Yanasn

PIITIOCOPCKO-AHTPOITOJIOI'MYECKHUE OCHOBBI PEHOMEHA
JIMAEPCTBA

Annomayun: CyujecmeenHoe yCl0XiCHeHUue 00WeCm8eHHOU JCUSHU U 0Dujee nosviule-
HUE YPOBHsL 00PA308aMeENbHO-KEATUDUKAYUOHHOU NOOOMOBKU WUPOKO20 KPYed 00l MeHsl-
em yYcio8usi 1U0epCcKo20 GIUSAHUSL HA HUX U OOCMUNCEHUS. e20 Jicenaemotl d¢ppekmuenocmu.
Omo o0bcmoamenbcmeo 3amMemHo Ycuiusaem nompeoHocms GUIOCOPCKo20 OCMblCIeHUs
CYWHOCIU CaMO20 (heHOMEHA TUOePCMBA, €20 PO U B03MONICHOCHel. Y0osiemeopenue ma-
Kol nompebHocmu mpebyem 21y60K020 aHaiusza u cCONOCMagieHus nposieieHull 8 Tuoepcmee
KaK obueuenoseyeckux, max cneyuguiecku muoepckux Havau. s ycneunoeo ocyujecmere-
HUSL DMO20 AHANU3A YeNecO0OPA3HO UCNONIb308AMb UOeU U NOJ0NCEHUs unocoghckoli anmpo-
nonoeuu. OHU NO380AAIOM ONpedeumsb CYWHOCMb U HAZHAYEHUe TUYHOCTU TUOepa U YCl08Us.
PAYUOHATILHO20 UX UCNOTIL30BAHUA OISl YOOBIEMEOPEHUSI CIPEMAEHUU U UHMEPECO8 COYUYMA
u camoeo auoepa. 3Hanue oCHO8 GUIOCOPCKOU AHMPONONOSUU MONCEM NOMOUL TUOEPY Bbl-
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bupams yenecoobpasuvie nymu u cpeocmea 3ppexmusrnoco 6030eticmaus Ha a0oell U MmaKum
006pazom ycnewHo 0ocmueams 3apanee OnpedeieHHbIX yeiell, YO08Iemeopsimb UHmMepecsbl U
cmpemlenusl Y4acmHUKO8 COBMECMHOU OesmelbHOCIL.

Knroueevie cnosa: ¢unocogpckas anmpononozus, 1uoepcmeo, AuUOepCKull GlusHue,
CYWHOCMb U HA3HAYeHUe audepa, obujeuenoseyecKue U 4ucmo audepckue Havaud, cmpemie-

HUA U UHmepechl.

Problem solving in general and its
connection with important scientific or
practical tasks. The leadership phenomenon
becomes more and more significant in the
organization of social life and in defining of
its content and character. This causes a
significant interest in its essence and nature,
its manifestations and peculiarities of the
leaders influence on other people, on their
activities, actions and behavior.  Much
attention is paid to the psychology of
leadership, the problems of identifying and
developing the leadership potential of a
person. However, understanding of the
philosophical foundations of the leadership
phenomenon  becomes of  paramount
importance. It is about the problem of
understanding from the standpoint of the
essence of man, his place and purpose in the
world. These same issues are forming the
basis of the problems of philosophical
anthropology as an important and specific
industry in the general structure of the
knowledge system of this direction.

The value of the philosophical and
anthropological approach lies in the fact that
it is based on the general principles of
understanding the essential nature of man,
the meaning of his life and activities. The
need for this approach is determined by the
nature of the leadership problems. Indeed,
the nature of the leader is complex and
controversial. On the one hand, he, like any
person, has not only a set of positive
qualities, but also certain weaknesses,
disadvantages, and so on. On the other hand,
the status of a leader himself obliges to
manifestations (at least public) of his best
qualities, charisma as the main factors of
influence on people and conquest of their
will. Another contradiction in leadership is
that the personal aspirations, goals and

interests of the leader often do not coincide
with the same components of the social
nature, whose name and for the sake of
which he wuses his influence on people,
mobilizes  their forces and energy.
Reflections and hesitations of the leader, his
doubts in the process of adopting and
implementing responsible managerial
decisions, the motives he prefers - all these
and many similar circumstances determine
the general nature of the problem that is
causing our interest.

The need for a  profound
philosophical ~ understanding  of  the
phenomenon of leadership is conditioned by
social needs in the rational use of positive
features and its capabilities, overcoming or at
least neutralizing its negatives. It fully
concerns both the essence of leadership and
its various manifestations in specific life
situations.

An analysis of the nature, essence and
capabilities of leadership from the standpoint
of philosophical anthropology allows you to
deepen the theoretical positions, especially
those relating to its purely human nature and
the relationship between the leader and his
supporters and followers, with his opponents.
After all, the meaning of leadership, the
essence and appointment of the personality
of the leader are based on a certain set of
universal characteristics, and its features are
realized in the human environment with the
norms and principles adopted in it.

Although philosophy is considered
one of the forms of world outlook and in this
capacity has a purely theoretical significance,
its applied branches can play an important
role in the development of the respective
spheres of human activity and social life in
general. Therefore, the philosophical and
anthropological analysis of the phenomenon
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of leadership is aimed at finding ways to
enhance leadership potential and leadership
education, which ensures the growth of the
quality of its impact on people, that is, the
quality and effectiveness of their joint
activities.

An analysis of recent researches and
publications, which initiated the solution of
this problem and which the author relies on.
The study of the phenomenon of leadership is
devoted to a huge number of sources, both
monographic and articles in authoritative
scientific publications. With regard to the
philosophy of leadership and its various aspects
, such studies are significantly less. This is due
to the predominance of the practical orientation
of most works. But the general tendency of
philosophical comprehension of the applied
spheres of social life and human activity has
led to an increase in the attention of serious
researchers to many problems of the
philosophy of leadership. As an example, we
can cite the work of M. Lansky,
M. Reznichenko, S. Pazinich, S. Zaevetny,
T.Gur, E. Rata, A. Ron-Tas, A. Bunsak,

A. Romanovsky, S. Kalashnikova,
K. Rodele, W. Schmidt and others.
Possibilities for achieving high quality
professional activities through

transformational leadership are studied by L.
Andersen, B. Lotte and their co-authors [10].
Today, much attention is paid to
transformational leadership, as evidenced by
the publications of such authors as L.
Andersen, L. Bro, J. Van Dum, H. Elrekhail,
O. Eemagvali, D. Cooper, M. Mumford,
D.Oja and others, M. Alveson and
D. Carreman analyze the causes of
intellectual failure and ideological success in
organizing the study of transformational
leadership and examine the nature of the
influence of ideological and religious factors
on the level of its effectiveness [9].

A Dbit less researchers attention
attracts the purely interesting philosophical
problems of the phenomenon of leadership.
For example, N.S. Gorbacheva, from the
standpoint of leadership philosophy, deals
with the history of thoughts about the essence

of the concept and the methodology of
studying the political direction of this
phenomenon in a rather detailed way. On her
deep conviction, "considering the evolution
of ideas about political leadership, it should
be guided by the organization practice of a
particular society in one or another period of
history” [4, p. 19]. This idea is close to
understanding  leadership  through the
phenomenon of power, which was
investigated by M. Weber, who, by the way,
deeply worked out the essence of the
phenomenon of charisma. Considering power
as one of the main values, the scientist
considered charisma as "the quality of the
individual, which is recognized as unusual, so
that this person is valued as gifted by
supernatural, superhuman abilities” [3, p. 139].
Interesting philosophical problems of creative
leadership is analyzed by P. Casse [11].

Little is known about the publications
in which leadership would be considered
from the standpoint of philosophical
anthropology, although this very important
branch of the system of philosophical
sciences which has been developing since
ancient times (Aristotle, Epictetus). Problems
of the meaning and essence of the man
attracted the attention of well-known
medieval thinkers (Augustine, Thomas
Aquinas), as well as I. Kant, B. Pascal, later
systematic  presentation of the basic
provisions of philosophical anthropology
carried out by European, first of all, German
thinkers as M. Scheler, G. Plesner, A. Gelen
K. Lorenz, E. Cassierer, P. Landsberg. A
worthy contribution to the understanding and
development of its main problems belongs to
such scholars as M. Buber, M. Berdyaev, A.
Voloshin, S. Frank and others.

Today, philosophical anthropology
has gained considerable popularity in the
Ukrainian  philosophical  thought. V.
Shynkaruk became the recognized founder of
the corresponding Ukrainian philosophical
school, and his further development was
associated with the names of V.
Tabachkovsky, A. Kanarsky, V. Kremen, M.
Popovich, S. Krymsky, I. Bichko, G. Gorak,
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O. Yatsenko and others. The Department of
Philosophical Anthropology was founded at
the Institute of Philosophy of the National
Academy of Sciences of Ukraine.

Ideas and principles of philosophical
anthropology are also distributed in the
education system. The corresponding
textbooks are publishing. In particular, the
University of Leiden (the Netherlands)
operates a special master's program in
philosophical anthropology and philosophy
of culture, which deals with fundamental
issues concerning the study of man and his
interactions.

According to P.S.  Gurevich,
"philosophical anthropology - not only the
field of philosophical knowledge, a certain
philosophical direction, but also a specific
method of thinking, which fundamentally
does not fall under the level of formal or
dialectical logic" [5, p. 14]. The history of
the philosophical anthropology development
analyzed in details by scientist in co-
authorship with V.S. Styopin [6].

There is a growing tendency to
expand the possibilities of obtaining an
appropriate educational level for each person
in education and in the philosophy of
education. It introduces qualitative changes
in its purpose, content and character, in
particular, strengthening the positions of
philosophical anthropology. Expanding the
deep essence and meaning of the changes
taking place, I.P. Anosov indicates that along
with the transition from elite education to
high-quality education for all, there is an
increase in the world educational branch of
the humanitarian component, the introduction
of new human sciences and disciplines [2, p.
115-116]. He also includes the introduction
to the scientific treatment of the concept of

pedagogical anthropology. However,
unfortunately, in  our high school,
technocracy has become much more

widespread, the manifestation of which is the
constant  reduction of the academic
disciplines of the social and humanitarian
cycle.

Insufficiently researched aspects of
the problem remain the deep development
of the philosophical and anthropological
foundations of the leadership phenomenon.
In particular, they should include the ratio of
universal and purely leadership features and
personality characteristics of the leader, the
nature of the contradictory nature of this
phenomenon, understanding of the leader of
his role and mission and his social and
ontological status, as well as relationships
with the world and with other people.

The purpose of the paper is to
analyze the philosophical and
anthropological aspects of leadership as a
complex and contradictory individual and
social phenomenon. It is meant to attempt to
reveal certain of its contradictions, their main
sources and manifestations, as well as to
demonstrate the possibility of using the main
philosophical and anthropological
approaches to increase the effectiveness of
identifying potential leaders and to organize
and implement an effective system of
purposeful development of their leadership
potential.

Presenting main material. The
subject of the philosophical anthropology
study is the nature and essence of man, his
being and individual manifestations of his
personality in the activities and behavior and
relationships with other people. Since the
individuality of the leader significantly extent
affects not only his own actions and
behavior, his attitude to other people and the
relationship with them, its meaning can not
be understood and deeply realized without a
purposeful reference to the principles and
provisions of contemporary philosophical
anthropology. After all, only with the help of
its principles it becomes possible to obtain a
holistic view of the identity of a particular
leader. Indeed, the philosophical and
anthropological basis of its holistic
understanding is formed in the process of
analysis and awareness of the interconnection
of the contradictory individual and social
nature and the complex nature of his
personality. The manifestation of this essence
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iIs multifaceted, as evidenced by the
difference in the life goals and values of the
leader as an individual, the goals and values
that he professes in accordance with his
leadership status, shared by his supporters,
including as a result of purposeful influence
on them.

Philosophical and anthropological
aspects of the leadership phenomenon
concern not only and not so characteristic
manifestations of the behavior and behavior
of the leader and his influence on his
supporters and followers, how to form and
improve these features and qualities against
the background of the universal development
of his personality. Obviously, that almost
every leader, like any person, has not only
feelings, but experiences. His determination
can be combined with doubts, and strong
volitional features - with certain human
defects. He may feel physical and nervous
fatigue, he has a desire to rest, and so on. The
leader is also far from indifferent to the
public assessment of his actions and
behavior, his successes, achievements and
failures, including his Immediate
environment.

Such circumstances require not only a
philosophical understanding of leadership as
a kind of interesting and important
phenomenon, but also an appeal to
psychology and ethics, to its sociological and
cultural aspects. Only such a systematic
approach can bring valuable results that are
needed not only for a better understanding of
the essence and purpose of leadership, but
also for the possibility of its practical use in
the education system in identifying potential

leaders and further developing their
professionalism and raising leadership
capacity.

An extremely important

anthropological aspect of leadership is the
motivation of its activities, including the
relationship with other people. It seems
obvious that motives can have different
meanings, content and character, even a
different  intensity of  manifestation.
However, they act as a system of productive

factor not only of activities, but also the
whole meaning of the leader's life, a source
of his sense of happiness and fullness of life.
The leading motives of his personality
become the goals and objectives of his plans,
activities and behavior, actively forming the
system of his vital values. They act as a
factor that unites the goals, aspirations and
interests of the leader with the aspirations
and interests of his supporters and society as
a whole. Along with the motives of this
combination, such an extremely important
factor, from the philosophical and
anthropological point of view, contributes to
the leader's responsibility.

Most researchers of the leadership
phenomenon hold that the source and at the
same time one of the bright manifestations is
the charisma of the leader as a defining
feature of his personality. Without denying
its importance, we consider it necessary to
emphasize the essential role in the success of
the leader and in the effectiveness of his
influence on people, the level of professional
and social competence of the leader and his
professionally significant personality traits
and qualities. It is precisely in them the
biological and social origins of the leader as
a man are combined. The contradiction
between them appears as a source of
complexity and paradoxes, which differ
many leaders and manifested in their actions,
decisions and behavior, in their way of life
and in relationships with people, the nature
of communication with them. The paradoxes
of charismatic leadership are analyzed in
detail by O.G. Romanovsky and O. S.
Ponomaryov. In their opinion, “the true
manifestation of the paradoxical nature of
charismatic leadership is precisely the fact
that complex problem situations only
enhance the will and ability of the leader,
activate his intellectual, physical and mental
resources. Thanks to this activation, coupled
with a high professional competence and a
developed sense of self-confidence, their
abilities and capabilities, the leader manages
to take at first glance unexpected, but quite
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adequate to the situation that arose, the
decision”[8, p. 13].

The contradictions and paradoxes of
leadership to a great extent are caused by the
collision of the inherited leader at the genetic
level of his personality traits and qualities
and psychological peculiarities with the
acquired in the system of education and in
the process of life experience of the norms
and rules of social cohabitation. First of all, it
iIs about his moral principles and beliefs
about his communicative abilities and the
attitude towards people, about his general
and professional culture. There was a study
conducted into representations about the
quality of the personality of a modern
charismatic leader at the Department of
Pedagogy and Psychology Management of
Social Systems of NTU "KhPI". According
to respondents, it turned out that the leading
qualities of his personality are expedient
organization of time and ability to feel the
state of play (50%), which is the embodiment
of collective expectations. Depending on the
dominance of the personality of the leader of
the natural or social origins, his individual
style, features and peculiarities of his
influence on his environment and other
people are formed. Therefore, it is no
accident that J. Conger and R. Kanungo
analyze the manifestations of the behavioral
features of charismatic leadership in the
organization and find a reasonable
conclusion that it is precisely because of
them the people who are their carriers assert
themselves as leaders and recognize
themselves in environment [12] .

A profound understanding of the
essence of the leadership phenomenon is
simply impossible without resorting to its
philosophical principles, primarily to the
analysis of purely human nature of leader
personality.  Philosophical anthropology,
revealing the nature and essence of man, the
meaning and purpose of its existence, and
distinguishes its defining feature, which is
considered to be humanity. It is no
coincidence that, comparing the actions of
man and other living beings, E. Agazzi notes

that "a person assumes his purpose, presents
it in advance, and its actions are evaluated by
how far they lead to this goal, in the degree
of perfection determined by means of these
ratings. That is why a person gets the
opportunity to use intentional, perfect objects
so that some of them can become goals and
guides for action”. On the deep conviction of
the philosopher, "if we reduce the study of a
person to the narrow-angle level, we thereby
deny it specifically human nature. That is
why, philosophy is obliged to continue the
study of man by his methods, because it not
only restores its rights as a philosophy, but
also rehabilitates the specifics of a person,
without which all our talks, directed against
the "humor™ of a person or to protect his
rights and dignity, is no more than the
instructive rhetoric"[1, p. 35].

Leadership, as a phenomenon, is
characterized by the intention of influencing
people and power over them. At the same
time, each leader as an individual is
characterized by the usual features and
qualities, although their level of development
and the dominance of any of them, not only
can differ from these parameters from other
people, but in the majority of cases, indeed,
are different. Indeed, this distinction makes
these individuals the real leaders, forcing
other people to voluntarily obey their will
and execute their orders and orders, even if
they are embodied in the form of advice or
request.

One of the essential philosophical and
anthropological problem of the leadership
phenomenon is directly related to the
identification of leadership skills of students
and the subsequent development of their
leadership potential as one of the important
tasks of the education system. Since
education, as P. Matviyenko rightly
emphasizes, "is in reflexive unity with
philosophy, then the transformational
processes in philosophy must have their
educational projection.” According to the
scientist, "this means that the new
philosophical comprehension of the world
has a correlation with the new ways of its
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educational™ appropriation "of man, the
principles of the formation of rationality” [7,
p. 93]. Indeed, for a true leader, especially in
our complex dynamic time, we have not
enough charisma and natural genetic rice
obtained at the genetic level. He needs proper
education, psychological training, possession
of the principles of forming rationality and
the ability to properly implement them in
their practical activities.

This  thesis  receives additional
justification because the increase of the
educational and qualification level of the
general  population in  the  further
democratization of public life promotes self-
awareness and self-identification of people.
The result of these processes is more critical
attitude to leaders, attempts to analyze the
goals of leadership influence on them. Thus,
ensuring the proper effectiveness of this
influence requires the leader of the
development of his professionalism, moral-
volitional qualities, logic and conviction
judgments. Equally important for him is the
understanding of the philosophical and
anthropological provisions and principles and
its use to ensure an individual approach to
each person, especially those who enjoy the
authority in his reference audience.

And for this, the leader needs a
certain level of general and philosophical
thinking culture, profound knowledge of
psychology and philosophical anthropology,
developed communicative abilities.
Understanding that the growth of the
educational and qualification level of people
and their  self-awareness  objectively
determines both the increase in the number of
potential leaders and the strengthening of
their leadership features and qualities should
be perceived adequately. Moreover, he needs
to learn how to interact with other leaders in
a rational way, to work out effective ways of
influencing them and delegating them certain
powers.

Thus, the complication of social
existence brings up new demands for
leadership, significantly increasing the
importance of philosophical and

anthropological factors and the need for their
careful consideration when choosing a leader
the nature of its influence on a particular
person or group. Particular importance is his
ability to interact and collaborate with other
leaders, including them in the hierarchical
management system of the organization and
in different parts of the joint activities of its
employees. At the same time, the leaders of
individual microgroups also need to teach the
philosophy and management psychology,
instill in them the common values of the
organization, develop their ability to use an
individual approach, ideas and methods of
philosophical anthropology.

Conclusions. The complication of
social life, raising the level of education and
qualification of people put forward new
demands on the leader. Their analysis allows
for such conclusions.  Firstly, ensuring the
desired effectiveness of leadership influence
on people requires from the leader not only
charisma and developed leadership qualities,
but also the presence of a clear philosophy of
management, a deep understanding of the
psychology of human management and their
joint activities.

Secondly, the dynamic nature of
modern times determines the possibility of
successful influence of the leader on other
people, primarily on his followers, only on
condition that he consistently adheres to
them the principles and principles of
philosophy of leadership as a reliable
methodological basis of his management
activities and the pledge of the successful
operation and development of the
organization managed by him.

Thirdly, leadership as a complex
individual and social phenomenon can be
understood through the disclosure of this
contradictory nature, since its phenomenon
as an object of research is located at the
intersection of the interests of philosophical
anthropology and  social  philosophy,
psychology of personality, psychology of
activity and social psychology.

Fourthly, the application of the ideas
and provisions of philosophical anthropology
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in the process of studying the leadership
phenomenon is appropriate to use in these
two directions. The first direction is
connected with the disclosure of the general
human nature of the leader and the
interaction of the corresponding features and
qualities with its purely leadership
characteristics. The second direction is the
knowledge of the leader of the human nature
of his followers and the use of this
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