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OCHOBHI IHHOBAIIMHI METOJI HABYAHHS T YAC ®OPMYBAHHSI
MPOPECIMHOI KOMIIETEHTHOCTI IICUXOJIOT A

Anomauia: Y cmammi npoananizo8ano OCHOBHI IHHOBAYIUHI MemoOU HABUAHHS, U0
AKMUBHO BUKOPUCMOBYIOMbCS Y CYUACHIU Nedazociunii npakmuyi. /[ocniodxiceno ix 3HayeHHs.
ma micye y CyuacHiu neda2oeiynii iepapxii, BUSHAYEHO 3a2allbHY KINbKICMb 8i08e0eH020 4acy
Ha iX npsame 3acmocy8anHs y GIMUUIHAHUX NeOA202IYHUX NPOSPAMax Ni020Mmo6KUu NCUxon02d
ma poib CMmyoeHma i 8uKiadaya npu peanizayii iHHO8ayiliHUX Memooié HAGYAHHSL.

Knrouoei cnosa: npogeciiina komnemenmuicme, iHHO8AYINIHI MeMOOU HABYAHHS, IMi-
Mayitini Memoou, HeiMimayitiHi Memoou, i2posi Memoou, 2pynosi Memoou.

Kupnian boagbipes

OCHOBHBIE THHOBAIIMOHHBIE METO/bI OBYYEHMUS I1PHU
®OPMHUPOBAHUU MMPODECCUOHAJIBHON KOMIIETEHTHOCTH
IICHUXOJIOT A

AHHomauu}l: B cmampve npoaHaiu3upoB8dadHbl OCHOBHblIE UHHOBAYUOHHblE Mmemoowl
06y14€Hu}Z, Komopble aKmueHO UCNONb3YIONCA 6 coepemeHHoﬁ neoazo2uyeckoll npakmuke.
PCZCCMOWZpeHO ux 3HaverHue u mecmo 6 COGpBM@HHOIZ neoazocudecKkotl uepapxuu, onpedeﬂeHO
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061/1486 KOJIU4eCmeo omeeoeHH020 6PpEMERU HA UX NPAMO€E NPUMEHEHUEe 8 OMEYECMBEHHbLX Ne-
oazocu4ecKux npozpavmax Nn0020MOBKU NCUXONI02A u poJo cmy@eﬂma u npenodaeameﬂﬂ npu
pearusayuu UHHOBAYUOHHbIX Memooos 06y'{€Huﬂ.

Knrouesnie cnosa: npoqbeccu0HanbHa;z KomnemeHmHocnb, UHHOBAYUOHHbIE Memoobl
06yquu;l, UMumayuoHHbsle M€m0()bl, He UmMumayuoHHble M€m00bl, ucpoewvle MemOObl, cpyn-

noeévle Memoobwl.

Kupuio boaaupen

Po3mupena anoTauist Ui 03HaAHOMIIEHHS 3 LIIEK0 TEMOIO:
“ OcHOBHI iHHOBaNiifHI MeTOAM HaBYaHHS MiJ Yac popmyBaHHs npodeciiiHol
KOMIIETEHTHOCTI ICHxoJ10ra”

Ilocmanoeka npoénemu. Epexmus-
HICMb 3ACMOCYB8AHHA THHOBAYIIHUX MemOoO0ig
HaBYaHHA Yy pPI3HI pOKU OYIHI0BANACL NO-
piznomy. Ilpome ne mooxcna cxazamu, wo
mema BUKOPUCMAHHA THHOBAYIUHUX MEXHO-
J102It PO3KPpUMA NOBHICMIO.

Edexmusnicmos niocomosku y euwyiii
wikoni ¢haxisyie 0y0b-K020 npoginio, 8 mo-

MY yucni U ncuxonocie, ma SAKiCmb IXHbOI

0C8imu ICMOMHOI0 MIPOI0 BU3HAYAIOMbCS He
MITLKU 3MICMOM OC8IimuU, a U 3acmocog)yea-
Humu memooamu HaguanHs. Cb0200Hi 8 ne-
O0azociunillt. meopii ma oc8imHill npakxmuyi
Memooamu HAGUAHHS NPULIHAO 86aXCAMU, 3
00H020 DOKY, CUCMEMH) CYKVNHICIb ULTLAXIE,
nputiomis i 3acobié Gopmysanus y cmyoeH-
Mi6 3HAHb, YMiHb | HABUUOK, A 3 IHUO20 DOKY
— npoyec 63aemo0ii nedazoza 3i cmyoeHma-
MU, pe3yIbmamom K020 i € nepeoada i 3a-
CBOEHHA YUX 3HAHb, YMIHb | HABUYOK, nepeo-
Oauenux 3MiCmom Ha84aHHs.

Ananiz ocmannix nyonikayii nu-
maHHs hopmysanns npogpecilinoi Komneme-
HMHOCMI MatlOymHb020 NCUX0102a Ni0 Yac
8UBUEHHS NPOGheCiliHO-0PIEHMOBANHUX OUCYU-
NIIH [HOBAYIUHUMU MemOoOaMU HApa3i aKmu-
BHO OOCHIONCYEMBCS Y HAYKOBUX NPAYAX
maxux cyyacuux euenux, ax. A. I. Pomanos-
cvkoeo, A. C. Ilonomapvosa, H. B. I1io6yys-
koi, JIM. I'peus. Cymuicme memoodie Ha8-
YaHHA ma nioxoou 0o ix kuacughikayii docui-
oocysanu  A.  Anexcrok, IO babancokuil,
H.bi6ix, B. bonoap, 1. Jlepnep, B. Jlo3oe6a,
M. Maxmymos, JI. Momom, H. Moiicerk,
B.Ianamapuyx, I Iionacuii, B. Onuwyx,
O.Casuenxo, M. Ckamxin ma iHwi 6idomi

ouoaxmu [1], [2], [3], [4]. [3], [6]. [7]. [8],
[9].

Ozna0 paniue ne 00Cni0NHCEHUX nuU-
manev 207106HOT memu. AxmyanvHicms uKo-
PUCTAHHS THHOBAYIUHUX MemOoOie Hapasi € 00-
CUMb BUCOKOI0, HE36adNCArYU HA me, Wo ix
OCMAMOYHA Poilb YACMO € NPEOMEmoM HAYKO-
601 ouckycii. ¥ cmami mu Hamazaemocsb po3e-
JIIHYMU OCHOBHI 8UOU THHOBAYILIHUX MEXHOJLO-
2l 3a0718 NO0ANbU020 BUSHAYUEHHS AKM)alb-
HO20 Yacy 0Jisk NOYAMKY iX BUKOPUCIAHHSL.

Mema oocnioncennsn. Ilpoananizy-
éamu 6Ci HASABHI THHOBAYIUHI Memoou 3a0is
X nooanbuio20 BUKOPUCMAHHA Y Npoyeci
ni020MOBKU MAUOYMHIX NCUXOI02]8.

Buknao ocnosenozo mamepiany. Me-
Moou HABYAHHA 8I0icpaiomb HAO38UUAUHO
BAJCIUBY PONb 8 Op2aHizayii ma 30iUCHeHHI
0CBIMHBLO2O Npoyecy, BUKOHYIOUU MAKI 3a2a-
JIbHI (DYHKYIL, AK 0C8IMHA, PO3BUBATLHA MA
suxoena. Bonu maxooic eukonyroms momusa-
YIUHO-CIMUMYTIIOIOYY, OP2AHI3AYItUHY, KOMYHI-
KamueHy ma 0ia2HoCMuUKo-Kopu2yiody @yHx-
yii, HeOOXIOHI OISl HOPMANLHO2O (PYHKYIOH)-
BAHHS OCEIMHBLO2O NPOYEC).

Memoo HasuaHHA € CNONYUYHOW JIaH-
KOIO MIJIC 6U3HAYEHOI0 Memoio I KIHYesum
pe3ynomamom. Memy Haguanus memoou pe-
anizyroms NOGHOIO MIPOIO, OCKIIbKU 60HU 6U-
KOHYIOMb MOMUBAYIUHY, HABYANbHY, DO36U-
BANILHY, BUXOBHY, opeaHizayiuny yukyii. bes
BIONOBIOHUX MemO0i8 OINIbHOCMI HEMONMCIU-
80 peanizyeamu memy i 3a860aHHS HABYAHHS,
docsemu  6iOnogioHux pesyromamie [13].
OcHoséHI HAAGHI Memoou Ha8YaHHs, Ollb-
wicmb 3 AKUX AKIMUGHO BUKOPUCIOBYEMbCS
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nio uac opmysanHs npogecitinoi Komnemen-
MHOCMI MaUuOYmMHIX NCUXONI02i8, HAA6HI NpU
peanizayii 6a2amvox HABUATLHUX NPOSPAM 3
Gaxosux oucyuniin y GIMUUSHAHUX 3AKIA0AX
euwoi ocsimu  Ix axmueno 3acmocosyomo
BUKNIAOAYL, WO HABYAIOMb NCUXOJIOI8 HA BCIX
Kypcax ma pieHsAX, NOYUHAIOYU 3 NOYAMKOBUX |
3aKIHYYIOYU PIBHAMU OAKANABPA MA Ma2icmpa.

Bucnosok. besymosno, mu ne moonce-
MO BUOLIUMU MITLKU 5KYCb OOHY OKpeMy
2pyny memoois, ssKka Haubiibu 80a10 GNIUBAE
Ha po38Umox npogheciiinoi KomnemeHmHocmi

Problem setting. The effectiveness of
the use of innovative teaching methods was
evaluated differently in different years.
Today, the role and significance of such
methods is much higher than before.
However, we can not say that the problem of
the use of innovative technologies is fully
disclosed. Pedagogical researches and
discussions on this issue continue. The
effectiveness of the training of specialists in
any discipline, including psychologists, in the
high school, and the quality of their
education is largely determined not only by
the content of education but also by the
methods of teaching used. Today on the one
hand, the methods of teaching,a system of
collection of ways, methods, skills and
meaning of forming students’ knowledgeare
enoughconsidered in pedagogical theory and
educational practice. On the other hand the
process of interaction between the teacher
and the students, the result of which is
presented as the transfer and assimilation of
these knowledge, skills and abilities,
provided by the content of training. Methods
of teaching are one of the most important
components of the overall structure of the
educational process.

Analysis of recent research and
publications.The issue of the professional
competence forming for a future psychologist
duringthe studying professionally oriented
disciplines following the innovative methods
is currently investigated in scientific works
of such modern scholars as: A. G. Roma-
novsky, A. S. Ponomariov, N. V. Podbutska,

MauOymub020 NCUXO]I02A NIO 4AC BUBYEHHS
npoghecitino-opieHmoBanux OUCYUNTTIH.
Ilpome, na mauty OyMKy, MOJMCHA 38epHYMU
yeazy ma 6u3Hauumu maxi Memoou, wo Mo-
AHCYMb AKICHO NIOGUWYUMU PO3BUMOK Npoghe-
CILIHUX HABUYOK CMYOeHma-ncuxono2d, a ma-
KOJiC, 3 NeBHOI 3MIHU YMO8 iX 3aCmOoC)8an-
H5l, MOJICYMb 3HAYHO NIOBUWUMU pe3Ylbmda-
mu npoyecy ni02omosKu mMandoymuvo2o ¢ha-
Xigys-ncuxonoza nio 4ac eueuenHs npoghe-
CIlIHO-0PIEHMOBAHUX OUCYUNIIIH.

L. M. Gravel The essence of teaching meth-
ods and approaches to their classification was
studied by A. Aleksyuk, Yu Babansky,
N.Bibik, V. Bondar, I. Lerner, V. Lozova,
M.Makhmutov, L. Momot, N. Moiseyuk,
V.Palamarchuk, I. Podlasii, V. Onyshchuk,
O. Savchenko, M. Skatkin and other well-
known didactics [1], [2], [3], [4], [5]. [6], [7].
[81, [ 9].

Highlighting of previously
unresolved parts of the general problem.
The urgency of using innovative methods is
quite high, despite the fact that their final role
is often the subject of scientific discussion.
However, it is sure to say that the issue of
determining the time and stages of the
formation of professional competence, from
which it is expedient to apply them is still not
resolved. We are trying on the article to
consider the main types of innovative
technologies for further determination of the
actual time to start using them.

The purpose of the investigation.
Analyze all available innovative methods for
their further use in the process of preparing
future psychologists.

Statement of the main material.
Methods of study occupy an extremely
important position in the organization and
implementation of the educational process,
performing such general functions as
educational and developmental ones. They
also perform motivational-stimulating,
organizational, communicative and
diagnostic-correcting functions, which are
necessary for the normal organizing of the
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educational process. Due to their help for
students the content of academic disciplines,
management of their cognitive activities,
intellectual development and the formation of
personal qualities occurred.

Therefore, no accidentally S. Bondar
emphasizes in the Encyclopedia of Education
that from the standpoint of modern
pedagogical views, teaching methods are
characterized as a multilateral,
multidimensional, multi-quality,
multifunctional didactic phenomenon. In the
development of both the theory of teaching
methods and the methods themselves, a
significant contribution belongs to such
classics of pedagogical science as
Y.Komensky, K. Ushinsky, J. Pestalozzi,
J.Gerbart, A. Disterveg, A. Makarenko,
V.Sukhomlinsky and others [10].

Studying methods help to accomplish
the educational tasks, particularly during
studying professionally oriented disciplines.
They enable you to realize, apply in practice,
and find the right ways to achieve the desired
result of teaching. We consider the formation
of the professional competence of the future
psychologist as the main goal of the study.
For this purpose, it is advisable to explore the
basic teaching methods wused in the
pedagogical practice of teaching students-
psychologists, included in the studying of
professionally oriented disciplines. For this
purpose, we would like to analyze which
pedagogical methods are used in the broad
sense of education.

It should be instantly noted that today
there are different approaches how to
interpret the essence of teaching methods
especially according to their classification.
Thus, K. Ushinsky distinguished two main
methods of teaching - synthetic and
analytical ones. Furthermore, he saw the
great value in such methods as laboratory
work, oral and written exercises, work with
books, etc [10]. In turn,in the general
combination of teaching other scholars
distinguish methods inthree large groups. 1)
The methods of organization and
implementation of the educational process

and cognitive activities, which are divided
alternatively into verbal, visual and practical.
2) methods of stimulation and motivation of
educational and cognitive activity, which
includes role and business games,
educational discussions, creation and analysis
of problem situations, as well as game
designing. 3) Methods for controlling,
analyzing and evaluating the nature of the
studying material and self-monitoring of the
effectiveness of educational and cognitive
activities. They cover the methods of oral,
written and computer testing of knowledge,
skills and abilities, as well as self-control of
their own educational and cognitive activity
of students [11].

There is an approach by which all
methods of teaching are divided into non-
imitation and imitation. The prime ones can
be characterized as being more dependent on
the personality of the teacher, while the
student acts more as a passive listener.
Among the main tools used in the
implementation of these methods, ones can
distinguish means for activating the student's

empirical activity during lectures. Non-
simulation teaching methods include a
lecture-discussion, a lecture on the

consideration of specific situations, a lecture-
consultation, a theoretical interview, a
method of brainstorming, a method of
heuristic questions, an impassion method
(personal analogy).

Lecture-discussion implies a
problematic issue that needs to be discussed.
Such a method is relevant at the stage of
assimilating the acquired theoretical material
for accurately forming the correct
conclusions from the studied subject or
module on purpose. The nature of the issues
that can be presented to the discussion is
usually debatable, problematic, and needs to
be covered by different points of view.

The lecture on the consideration of
the specific situations allows on the final
example of pedagogical activity to consider
the main aspects of solving a certain
problem, which requires the definition of the
necessary set of tools, knowledge, skills
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gained during the study of theoretical
material of a professional direction.

Lecture counseling is intended to
propose possible ways to solve certain
professional tasks, but this method excludes
the early selection of a single model as the
only right one. The choice of the most
correct and actual ways of solving the current
tasks is carried out by the personality of the
future specialist who receives the necessary
professional competencies.

The method of brainstorming
involves the teacher creating the necessary
conditions during lecture sessions, in which
the student independently sets out
presumptively correct ways of solving
certain tasks set during the studying process.
This method develops an independent
thinking and gives the opportunity to choose
the necessary tools for further professional
activity in the process of theoretical training.

The method of heuristic questions is
used in the acquisition of new theoretical
material and aims to develop professional
skills by finding the right answers and facts
through the data that the student has
mastered earlier in this specialty and related
sciences. Such questions do not involve
direct connection with the object of the
research, but they are forced through the
logical empirical thinking to independently
obtain the necessary answers to such
questions.

The method of empathy allows you to
master the necessary skills and knowledge at
the time of comparative analysis of certain
phenomena of professional activity with a
clear distinction of "positive™ and "negative"
aspects. This method is relevant and effective
in providing certain examples of professional
activity during the study and mastering of
theoretical knowledge at lecture classes. It
conducts a personal analogy and distinguishes
the patterns by comparing various examples
from previous experience.

Those ones can be calledlike
simulation methods that anticipate carrying out
independent cognitive students’ activities,

during what they can demonstrate and apply

the skills acquired during the studying
necessary for the activity of knowledge, skills
and abilities. We include in such methods
gaming and non-gaming teaching ones.
Underneath we mean active learning paths that
are used in certain pedagogical situations
created by the teacher to test the level of the
formation of certain abilities.

Game studying technologies require
the formation of a socially active person
following the use of non-standard forms of
pedagogical interaction. One of these forms
IS a game as a means of developing the
creative potential of a future specialist.

Game studying methods include a
resolution of the goal of a particular task, the
choice of the necessary training tools, and the
definition of ways of cooperation between
the teacher and the student. The practical
implementation of this method requires
already acquired certain knowledge about the
subject of activity, and a clear definition of
the result of the pedagogical work with the
subject and object of study during the doing
of a certain task. Game studying methods are
very effective and aimed at stimulating
independent analytical thinking in different
behavior patterns, the most common in
practice. They provide a high degree of
motivation on the side of the student and his
ability to absorb new skills at a high pace.
Gaming technigques can provide quality
results in a short time slot.

Among the main functions of the
game activities, motivational,
communicative, developmental, corrective
and diagnostic ones should be distinguished.
There are the following types of gaming
activities: game exercises, discussions,
situations, business games, role-playing
games, educational games. Each method is
not homogeneous and monolithic, but carries
a separate content and formative aspect in
pedagogical activity.

Gaming exercises can be held as in
classes, as they can be the elements of
homework. The implementation of such
exercises in pedagogical activities involves
the development of general mental processes,
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performs certain control functions during the
assessment, and promotes the active practical
application of communication skills. Game
exercises include crossword puzzles, rebuses,
and quizzes.

Gaming discussions are used to
discuss certain controversial or
heterogeneous issues by finding a common
consensus through an exchange of thoughts,
ideas, hypotheses, etc. They promote the
development of independent thinking, logical
judgment and the ability to choose the best
option for solving a particular problem or
task on their own. This method improves the
skills of independent students ‘cognition.

The game situation is based on a
certain problem, which has several ways of
solution. It has a lot in common with the
previous method, but this one is more aimed
at creating tensions between the theoretical
and practical aspects of the material being
studied. This method intends to stimulate
students to work within the framework of a
specific situation created on the base of the
knowledge and skills required at the time of
implementation of the method. In addition to
developing side, this method serves as a
certain time-break to remove fatigue and
brain tension during studying sessions.

The role-playing game stimulates
students to reincarnate and re-evaluate their
own views, behavior patterns in a particular
gaming situation. It promotes understanding
of professional tasks from different sides and
points of view, develops multidisciplinary
thinking and  attitudes towards the
phenomena of the world around usgenerally
andparticularly during professional activities.
Such method is used to accelerate the
learning of a new educational material, the
development of student intelligence, general
human qualities and professional
competencies. They also note that this kind
of activity leads to a more lively relationship
between the teacher and the student, in the
case when the teacher becomes also the
subject of the activity. This contributes to
improving the psychological climate of the

classes and raising the level of understanding
between the lecturer and the students.

Among the main stages of the role-
play, it is necessary to distinguish the
preparatory, the actual conduct of the game
itself, self-analysis and analysis, evaluation,
and summing up.

Business educational game: This
studying method involves the compilation
and modeling of complex professional tasks,
the solution of which requires the provision
of decisions and managerial ideas to improve
the efficiency of production management or a
specific institution. This type of game
practice is a connecting link between the
educational activity and the professional use
of the necessary knowledge, skills and
abilities. The business game stimulates
independent professional thinking, the ability
to manage decisions in difficult situations
and conditions, and helps to learn to work on
own and to work in a team. Business
educational game methods are divided
according to the goals and objectives, content
of the given situation its nature, the degree of
formalization and the content and
composition of the playing background.

During the implementation of
business training games, modern scholars
propose to adhere to the following principles
of conduct: the principle of problem, the
principle of imitation  (creation) of
conditions, the principle of diversity, the
principle of co-operation between the
participants in the business game, the
principle of dialogue (between participants).

Separately one we should mention the
method of computer business game that is
actively gaining popularity. The introduction
of such method directly overlaps with the
relevance of building of simulation model of
professional activity, characterized by a
heterogeneous and multifaceted management
system. This model is a combination of
classical pedagogical tools and modern
information technology that includes the
using of machine labor and machine
programming. Due to the models and tools
used during the implementation of this

44 Teopis i npakmuka ynpaeninus coyianvhumu cucmemamu 3 ‘2018



H®OPMAIIHHI TEXHOJIOI'TI I 3ACOBH HABYAHHA B ITPO®ECIHHIN T OTOBI]I

MAHUBYTHIX ®AXIBI]IB

method, pedagogical programming and
forecasting, definition and preparation of
future ways of solving certain pedagogical
tasks influence directly on the increase of the
level of preperation of future professionals in
higher educational institutions.

Non-gaming imitation methods include
situation  (widescreen), micro  situation,
situation-illustration, situation-problem
(situational task), and situation-incident.

Into non-game simulation teaching
methods that actively used in the process of
training future specialists in psychology, we
can include widescreen, problem, illustrative
situations, micro situations, case study.

A case-study analysis of the
implementation the learning process is
currently one of the most common methods
used in modern pedagogical practice. It is the
most relevant in the process of consolidating
the material learned beforehand, in-depth
analysis of the acquired knowledge,
establishing a connection between the theory
mastered by the student and the practice in
which he has to demonstrate the necessary
competencies. As well, the method of
analyzing a particular situation, or the case-
study method, is aimed at developing the
ability to make the right decisions in conflict,
stress, or unpredictable situations, and is not
only in the comfort conditions necessary for
the best disclosure of the student individual's
potential. This method allows increasing the
productive activity of the personality, who
will enable in the future to be a competitive,
highly skilled specialist in his field.

The wide scale situation is the most
often used in the training of professional
disciplines, most of which are aimed at the
practical application of the acquired
knowledge, skills in future professional
activities. Such disciplines in our opinion can
be considered as «self-realization and self-
education”, "general psychology”,
"psychology of work". Such situation does
not limit its participants in the choice of
tools, ways and means to achieve the result,
promoting the development of non-standard,
creative thinking

The next method is the method of
micro situation, which is the complete
opposite of the previous one and
approachesto its application defined by clear
practical conditions and means of
professional activity. In spite of the fact that
it restricts the potentialities of the subject of
activity in a way, the use of such method
develops the ability to accurately dispose of
the necessary resources, knowledge in deeds
during the professional activities in their
certain field.

The situation-illustration seeks to
develop the ability to describe and
characterize clearly the new unknown
material for the correct resolution of the
problem of research, the formation of urgent
tasks addressed to be solved in the practice.

The next method situation noted by
us as one of the most relevant methods for
shaping the professional competence of a
future psychologist is the situation-incident.
This method is primarily directed towards the
development of independent thinking, which
must be manifested in atypical situations that
require not only the availability of the
necessary knowledge, skills and competences
acquired in higher education institutions. The
situation differs from the previous ones due
to its conditions, which are in contrast to the
situation-problems, not charitable for the
individual in a sense of who is its subject.
Thus, in this way, we can form the
professional competence of a psychologist
through the presence of a stress factor, which
allows us to develop existing competencies
and apply them in practice.

Conclusions. The teaching method is
the connecting link between the defined goal
and the result. The goal of studying is fully
implemented through the studying methods,
as they perform motivational, educational,
developmental, educational, organizational
functions. Without corresponding methods of
activity, it is impossible to realize the
purpose and tasks of training, to achieve the
corresponding results [13]. The main
available studying methods, most of which
are actively used during the formation of the
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professional competence  of  future
psychologists, available in the
implementation of many curricula for
specialized disciplines in native institutions
of higher education. They are actively used
in teaching of psychologists in all courses
and levels, starting with primary and
finishing with bachelors and master's
degrees. Of course, we can not distinguish
only one particular group of methods that
influences more successfully within the
development of professional competence of a
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