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Abstract: the article is devoted to the description of individual parts of the
experimental work, the general purpose of which was to determine the effectiveness of
implementation of the developed structural and functional model of the system of the
innovative culture development of the future manager of general secondary educational
institution in the master training process. Defining the pedagogical experiment was the task of
checking the effectiveness of pedagogical conditions for the implementation of the specified
structural and functional model, the ability to ensure the integrity of the process of
development of the phenomenon under study.
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PO3BUTKY IHHOBALIHHOI KYJIbTYPU MAfIByTHLOFO KEPIBHUKA
3AKJIAZTY 3ATAJIBHOI CEPEJHBOI OCBITH

Anomayis: cTaTTs NPHUCBSYCHA ONMHCY OKPEMHX YaCTHH E€KCIEePHUMEHTAJIbHOI POOOTH,
3arajbHa MeTa sKoi mepenbavana BH3HAYEHHS eQEKTHBHOCTI peanizalii po3pobiaeHoi
CTPYKTYPHO-(DYHKI[IOHAJIBHOI MOJIEJII CUCTEMHU PO3BUTKY 1HHOBAILIMHOT KyJIbTYpU MaliOyTHHOTO
KEpIBHUKA YCTAaHOBM 3arajibHOi CepelHbOi OCBITM B IMPOILECI MaricTepchbKoi IMiJrOTOBKH.
BusnauyanpHuM y nenaroridyHoMy €KCHEpUMEHTI CTaja 3ajadya Mo mepeBipll e(eKTUBHOCTI
HearoriyHuX YMOB pealtizallii 3a3Ha4eHoi CTPYKTYPHO-(DYHKIIIOHATBHOT MOJIEN, MOMXKIIUBOCTEH
3a0e3MeyueHHs IMUTICHOCTI MPOIIEeCY PO3BUTKY JIOCHIKYBAaHOTO (heHOMEHA.
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JAmurtpuii Kosinos

METOIHUKA C-)KCHEPI/IMEHTéJILHOﬁ ITPOBEPKHN MOJEJIN CUCTEMbI
PA3BUTUA HHHOBAIIMOHHOU KYJIBTYPBI BYAYHET'O PYKOBOJAUTEJIA
YYPEXXJIEHUSA OBIIEI'O CPEJHEI'O OBPA3OBAHUA

Annomayus. Cmamobs nocesuena OnuUCanuIo 0MOeNbHbIX yacmeti
IKCNEPUMEHMATIbHOU  pabombl, 00was yeib KOMOPOU NpedycMampusald OnpeoeieHue
appexmusnocmu  pearusayuu  paspaboOmManHHou  CMPYKMYpHO-DYHKYUOHANLHOU  MOOeau
cucmembvl  pa3eUmMuUsi UHHOBAYUOHHOU KYIbmypbl 0VOywe2o pyKOBOOUMENs VUpestcOeHUs
obue2o cpedne2o 00pa306aHUsl 8 npoyecce Maucmepckol nodeomosxu. Onpedensiowum 8
nedazocuyeckomM  IKCHepuMeHme cmaia —3adaua Nno  nposepke  dpgpexmuenocmu
neoazo2uyecKux YCio8ull peanu3ayuu YKA3aHHOU CMPYKMYpPHO-@OYHKYUOHAIbHOU MOoOeu,
B03MOJICHOCHEN 0DeCneyer sl YeIOCMHOCMU NPOYecca pa3Uumusl UCCIe0yemMo2o (eHoMeHd.

Knwuesvie cnosa: memoouka, 3KCnepuMeHmanvHas paboma, UHHOBAYUOHHAS
KyIbmypa, passumue, 0yO0ywuil pykogooumensb, 3a8edeHue oouje2co cpedne2o o0pazosanus,
Ma2ucmepcKas HOO20MmoeBKd.

JAmurtpo Kosiios

Po3mupena anoTauist Ui 03HaHOMIICHHS 3 LIIEK0 TEMOIO:
“MeToIMKA eKCIIEPUMEHTAIbHOI epeBipKU Mo/ieJli CHCTeMHU PO3BUTKY iHHOBaLiiiHOT
KYJbTYPH Mali0yTHHOI0 KepPiBHUKA 3aKJIa/y 3arajibHOI CepeiHbOI 0OCBiTH

Ilocmanoska npoonemu 6
3azanvHomMy euenadi ma ii 36130k i3
BANCIUBUMU  HAYKOBUMU YU NPAKMUYHUMU
3ae0anuamu. CyuacHuii cmaH eKOHOMIYHO2O,
coyianvbHo20 ma  KYIbMYpPHO20 — HCUMMS
CYCRIIbCMBA BUMA2AE NEGHUX 3MIH ) OCBImI,
30Kpema ii cmpyKmypHo20 ma 3MiCmo6HO20
OHOG/IeHHS. Aemomamu3zayis ma
payionanizayis pizHux 6uodie OisIbHOCHII,
enobanizayiuni  npoyecu 6  Kyabmypi
RIOBUYYIOMb POJIb MAUOYMHBLO2O KepiBHUKA
3aK1a0y  3A2albHOI  cepedHbOi  0ceimu.
Boounouac pozsumox innosayitinoi Kynemypu

Maubymub020 KepiGHUKA 3aK1A0y 3a2albHOi
cepedHboi ocsimu 8 npoyeci mazicmepcbkoi

ni02omo6Ku nompedye 800CKOHANEHHS, U0
3YMOBII0E HeOOXIOHICb NIO20MOBKU HOBO20

NOKONIHHA KepiBHUKI8 3aK1ady 3a2albHOi

cepedHvoi ocsimu. Heobxiono pozpooumu,
MOOepHizyeamu ma 600CKOHAIUMU CUCTEMY
HasuaHHs MeHeodcepie Olisl  3A0080NeHHS
nompeb  HAYIOHANbHUX  Ma  [HO3EMHUX
pobomooasyis, HOBUX €BPONENCLKUX
OCBIMHIX 6UMO2 MA CMAHOAPMIE.

Ananiz ocmamHix 00cnioMceHv i
nyonikauinu, y  AKUX  3AN04YAMKOBAHO
po38’si3anHs  yiei npobaemu i Ha  AKi
cnupaemovca asmop. Ilpobremy memoouxu
PO3BUMKY Ky1bmypu VAPAGIIHHSL
MeHeodcepamu Ha Pi3HUX PIBHAX YNPAGIIHHA
odocnioocysanu JI. Hamouuti, A. TennyxiH,
B. Mununuyx, J[. Pueanin, FO. Hikopak,
b. 3apemcokuii ma in. Huni ona nokpawjenns
aKocmi  YKpaiHcobkoi euwjoi ocgimu ma
nio2omosxku gaxieyie 6a2amo GiMUUIHAHUX
VUeHUX IHMEeHCUBHO BUBYAIOMb 3aPYOIdHCHULL
00C8I0 HAOAHHA CYYACHUX OCGIMHIX NOCIy2
(O. Anvnepn, C. Koeym, B. Jlyeosui,
1O. Pawresuy, U. Tananosa ma inwi). Tomy
npooremu Memoouxku npoeedeHHs. 0CIiOHO-
eKCnepuUMeHmanbHol pobomu wWooo
nepesipku  egoekmueHocmi - CmpyKmypHo-
@yHKyionanbHOi MoOeni cucmemu po36UMKY
IHHOBAYIUIHOT  KyIbmypu  MaubymHb020
KepiBHUKA 3aK1ady 3d2albHOi cepeOHbol
oceimu y npouyeci MazicmepcoKoi
ni020MOBKU 8UMA2AIOMb 0COONUBOI Y8azu.

Dopmynroeanna yineu cmammi
(nocmanoska 3ae0anns). Tomy 3a memy ooc-
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JiOdHCeHHs OY10 0bpano cxapakmepuszyeamu
MemoouKy npo8eoeHHs OO0CIIOHO-eKCnepu-
MeHmMAanbHoi pobomu wooo nepesipku eghe-
KMUBHOCMI

ni020MOBKU.

Buknao  ocnoenozo - mamepiany
00CNIOMHCEHHA 3 NOBHUM OOIDYHMYBAHHAM
OmMpUMAaHUx HAYKOBUX pe3yibmamis.
Hocniooicennss  po3sumky
KYIbMypu MauOymHix KepieHUKié 3aKiady
3aeanvHoi  cepedHvoi oceimu Yy npoyeci
iIXHbOT mazicmepcokoi ni02omoeKu
CKAAOANOCs 3 HOMUPLOX emanis ma mpusaio
6 nepioo i3 2016 p. oo 2019 p.

Ilepwuii  eman —  npuceaueHo
susuenHio  Qinocoghcokoi,  nedazociumnoi,
NCUX0NI02TYHOI ma nimepamypu 3 npoonemu
MeHeOodcMenmy 8 2any3i cepeoHboi oceimu
ma neoazo2iuHoi IHHOBAMUKU, BUHAUEHHIO
NOHAMIUHO20 anapamy, 00 ’ekma,
npeomema, memu, 2inomesu ma 3a80aHb
00CNI0NHCEHHS.

Ha opyzomy emani — euznaueno
npupooy, ocobaugocmi, CKA008i
IHHOBAYIUIHOT KyIbmypu Manubymuix

KepIiBHUKIB 3aK1ady 3a2albHOI cepeOHbol

oceimu, neoazo2iuni ymMosu ii po36umky nio
yac  mazicmepcvbkoi  Ni020MOBKU, WO
VMOJCTUBUNLO  NOOYO08Y  CUCEMU  YbO2O
npoyecy — ma  YHAOYHEHHS ) ueaaoli
CMPYKMYPHO-PYHKYIOHATLHOT Mmooerni,
Kpumepii, NOKA3HUKU mMa pIBHI PO3GUMKY
0ano2o enomeny,; 8idibpano, po3poobieHo U
anpobosano  Memoouku — ma — Memoou
BU3HAYEHHs U OYIHIOBAHHA DIGHS PO3BUMKY
IHHOBAYIUHOT Ky1bmypu MauOymuix

KepIGHUKI8 3aKnady 3a2aibHOi cepeoHbol
ocgimu y npoyeci IiXHboi Mmacicmepcvkoi

ni020Mo6KU; NPO6edeHO KOHCMAMy8anibHUU

Problem setting. The current state of
economic, social and cultural life of society
requires certain changes in education, in
particular, its structural and substantive
updating. Automation and rationalization of

CMPYKMYpPHO-(PYHKYIOHATbHOT
Mmooeni cucmemu Ppo36UMKY IHHOBAYIUHOL
KVIbmypu KepieHUKa 3aKkiady 3a2aibHoi
cepeonboi oceimu y npoyeci mazicmepcbKoi

IHHOBAYIIHOT

neoacociunull  eKkcnepumenm,  30iUCHEHO
AHAI3 OMPUMAHUX OAHUX.

Tpemiti eman — 6yn0 6npo8adHCeHO
CMPYKMYPHO-(DYHKYIOHANBHY Mooenb
cucmemu po3euUmKy HHOBAYIUHOI KYIbmypu
MauOYymHuix KepieHuxie 3axkiady 3a2anibHoi
cepeonvoi  oceimu y  npoyeci  iXHbOI
Mmazicmepcokoi nioeomosku (popmysanvHutl
eman nedazociuHo20 eKCnepumMenmy).

Ha uemeepmomy emani — 30iticnero
nepegipky eghekmueHocmi - 6npo8aAONCEeHH s
0anoi  mooeni;, cmamucmuyHy  00pOOKY
OMPUMAHUX — eKCNepUMEHMANbHUX — OaHUX
(KoHmpobHUlL eman neoazociuHoco
eKcnepumenmy), copmynibo8ano GUCHOBKU,
PO3p0OIEeHO peKoMeHOayii Wooo CMEopeHHs
cucmemu po36UMK) IHHOBAYIUHOI KYIbmypu
cnyxauie MazicmepcoKoi npozpamu
“Meneootcmenm oceimu ™.

Ynposaoowcennusn pospobrenoi mooeni
3YMOBUNIO BUKOHAHHA MAKUX 0008 A3K08UX

oiti:  ¢pixcayito  danux  npo  nepebiec
Gopmyeanvroco eKxcnepumenmy, wo
xapaxkmepuszyloms  3MiHU ~ 00’€kmig  nio
BNAUBOM — CUCMEMU  eKCNePUMEHMATbHUX

VMO8, 8UsGNIeHH OUHAMIKU 3MIH Npoyecis,
00’ekmie uu sA6uwy nio0 4ac NpPoOBeOeHHs
eKcnepumenmy,; OYIHKY HOMOYHUX GUMPAM
HASBHUX [ NOMEHYIUHUX  O0COOUCMICHUX,
IHMENeKmyanbHUx, MamepianbHUx,
MEeXHIYHUX Ma IHWUX Pecypcis.

Bucnosku 3 o0anozo oocnioicenus
ma nepcneKmugu noOOANbUIUX PO3GIOOK Y
oawomy — Hanpsamky.  BuswauanbHum y
neoazo2iuHomy eKxcnepumenmi cmano
3a680aHHA WOO0 NepesipKu edeKmueHoCcmi
neoazociuHux yMo8 peanizayii 03HaueHoi
CMPYKMYPHO-DYHKYIOHATLHOT Modei,
Moocnueocmeti  3a6esneyeHHs  YinlicHocmi
npoyecy po36UmKy IHHOBAYIUHOI KyIbmypu
MauOYymHuix KepieHUKi6 3aKknady 3a2aivHoi
cepedHboi ocsimu y npoyeci macicmepcbkoi
ni020MOBKU.

different activities, globalization processes in
culture increase the role of the future
manager of general secondary educational
institution. At the same time, the innovative
culture development of the future manager of
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general secondary educational institution in
the  master training process needs
improvement, which  necessitates the
preparation of a new generation of the future
manager of general secondary educational
institution. Managers training system needs
to be developed, modernized and improved
for meeting domestic and foreign employers’
demands, new European educational
requirements and standards.

The innovative culture development
is discussed in such international documents
as the Frascati Guide, the Oslo Guide, the
Green Paper on Innovation in Europe, the
First Innovation Action Plan in Europe, the
Charter of Innovative Culture, and a number
of Roman Club reports, etc. Among the state
documents that emphasize the importance of
innovation, in particular, are “Strategy for
the development of innovative activity for
the period up to 2030, Laws of Ukraine “On
Innovation Activity”, “On Scientific and
Scientific-Technical Activity”, “On the Pri-
orities  of  Innovation  Activity in
Ukraine”, etc.

Recent research and publications
analysis. The problem of research methodics
of management culture development of
managers on different levels of management
were  researched by L. Natochyi,
A. Teplukhin, V. Pylypchuk, D. Rygalin,
Y. Nikorak, B. Zaremskyi and others.
Nowadays for improving quality of
Ukrainian higher education and specialist
training many domestic scientists intensively
study foreign experience in providing
modern educational services (O. Alpern,
S. Kohut, V. Luhovyi, Y. Rashkevych,
J. Talanova and others). The highlighting of
the general basis of pedagogical research
questions were under special review of
domestic scientists S. Honcharenko [2] and
Ye. Khrykov [3].

Therefore, the issue of methodology
of experimental work on the innovative
culture development of future manager of
general secondary educational institution in
the master training process becomes
especially relevant.

Paper objective. Characterizing the
methodology of conducting experimental
work on checking the effectiveness of the
structural-functional model of the system of
the innovative culture development of the

future manager of general secondary
educational institution in the master training
process.

Paper main body. Theoretical

substantiation of the structural-functional
model of the system of development of
innovative culture of future heads of
institution of secondary education, the
definition of pedagogical conditions for its
effective implementation in the practice of
Master’s training became a prerequisite for
the choice of strategy and methodology for
the organization of experimental research.

The purpose of the experimental work
was to determine the effectiveness of the
application of the theoretically substantiated
structural and functional model of the system
of the innovative culture development of the
future manager of general secondary
educational institution to improve the quality
of their master’s training. The use of
theoretical methods of analysis, synthesis,
generalization, formalization, modeling made
it possible to identify the following
components of the structural and functional
model of the innovative culture development
of the future manager of general secondary
educational institution in the master training
process: theoretical and methodological unit
(methodological ~ foundations,  principles,
goals, tasks); structural and technological
(content, stages, forms, methods, technologies
of the innovative culture development of the
future manager); control and evaluation
(diagnostics of the level of the innovative
culture development (criteria, indicators) and
making necessary adjustments in the process
and the result obtained).

It was important to check the
pedagogical conditions of its implementation
and the possibilities of systematizing the
process of the innovative culture
development in higher education. It was
assumed that the content would accumulate
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meaningful content, approaches, forms,
methods of training of the future managers
of general secondary educational institution
in the master training process at certain
stages.

In accordance with the conceptual
and theoretical principles, object, subject of
the research, the purpose of the experimental
work was determined, for which a number of
tasks were set and the methods of their
solution were chosen.

Let’s characterize  tasks  of
experimental work and methods of their
solution. Tasks for identification and
clarification of the main provisions of the
research methodology; definition of criteria,

indicators that reflect the essential
characteristics of innovative culture of the
future manager of general secondary

educational institution were done by method
of expert assessments.

Observation,  focused interview,
questionnaire were used for the real
condition search of the organization of the
master training process of the future manager
of general secondary educational institution
on the innovative culture development.

Pedagogical experiment was used for
checking the effectiveness of the developed
model of the system of the innovative culture
development of the future manager of gen-
eral secondary educational institution and
pedagogical conditions for its practical im-
plementation in the practice of Master’s
training.

Such tasks as systematic and
purposeful creation in the master training
process of the system of the innovative
culture development of the future manager of
general secondary educational institution on
the basis of the developed roadmap and
generalization of the practice of the
innovative culture development of the future
manager of general secondary educational
institution in order to increase the
effectiveness of their master training and to
facilitate the dissemination of experience in
other higher educational establishments were
solved by introduction control works:

testing, questionnaire “Managerial
competence of a manager’, express
diagnostics of social values of the manager’s
personality, leadership assessment,
assessment of the motivation of professional
activity, diagnostic technique “Personal
Readiness for Change”, diagnostic technique
“Your creative potential”, metaprofessional
identity assessment, expert evaluation of
creative and research activities, study of
results of management practice, comparison,
collation, generalization of the results of
ascertaining and forming experiments.

Methods of mathematical statistics
were used for verification of the obtained
results.

Research on the innovative culture
development of the future manager of
general secondary educational institution in
the master training process consisted of four
stages and lasted from 2016 to 2019.

The first stage was devoted to the
study of philosophical, pedagogical,
psychological literature and sources on
management problems in the field of
secondary education and pedagogical
innovation; definition of the conceptual
apparatus, theme, object, purpose, hypothesis
and tasks of study.

In the second stage, the nature,
features, components of innovative culture of
the future manager of general secondary
educational institution, the pedagogical
conditions of its development in the master
training process were determined, that
enabled system building of this process and
identifying it in the form of a structural-
functional model; the values, indicators and
levels of the phenomenon development;
methods and techniques for determining and
evaluating the level of the innovative culture
development of the future manager of
general secondary educational institution in
the master training process were selected,
distributed and applied; ascertaining
pedagogical experiment was conducted,
analysis of received data was carried out.

In the third stage the structural-
functional model of the system of the
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innovative culture development of the future
manager of general secondary educational
institution in the master training process was
introduced (the forming stage of the
pedagogical experiment).

In the fourth stage, the effectiveness
of the implementation of this model was
checked; statistical processing of the
received experimental data (control stage of
the pedagogical experiment) was
accomplished; conclusions were formulated;
recommendations for creating a system of
the innovative culture development of the
future manager of general secondary
educational institution in the master training
process was developed.

The pedagogical experiment is based
on the comparison of the results of the study
in the experimental and control groups,
which are manifested in the changes that
have occurred during the experiment,
according to determined criteria. It is
established through input and output
diagnostics (questioning, testing, etc.).

In the presented pedagogical
experiment, the students of Sumy State
Pedagogical ~ University named  after
A.S. Makarenko (19 people), Sumy
Regional Institute of Postgraduate Teacher
Education (13 people), Vinnytsia State
Pedagogical ~ University named  after
Mykhailo Kotsyubynsky (15 people), State
Higher Educational Institution “Donbass
State Pedagogical University” (47 people),
Kharkiv National Pedagogical University
named after G.S. Skovoroda (30 people),
Khmelnytsky Humanities and Pedagogical
Academy (18 people), Berdyansk State
Pedagogical University (61 people). There
were 203 participants of Master’s program
involved: 108 students formed the control
group (CG) — students of State Higher
Educational Institution “Donbass State
Pedagogical University” and Berdyansk
State Pedagogical University, 95 students
formed the experimental group (EG); also 94
teachers took part.

The small size of the sample set of
the experimental study is due to the licensed
volume of training and the term of the study

in the Master’s program, allowed to track the
dynamics of academic achievement and
professional growth of each individual
undergraduate, therefore, to record the
individual progress of each future manager,
to identify the nature and factors of his/her
self-development, comparing them with the
results of the previous diagnostics and, if
necessary, adjust the educational activities of
the students of Master’s program
“Management of education”.

The size of the sample set (the
quantity of undergraduates of the
experimental and the control groups) ensured
the representation of the obtained data.

The composition of the control and
experimental groups are determined by the
nest sample, when the study units were the
objects that represent the groups (in our case,
the academic ones) [1, p.106].

The first stage of the research lasted
during 2016 and ended with the definition of
conceptual and categorical research appa-
ratus, conceptual and theoretical foundations
of the phenomenon of the innovative culture
development of the future manager of gen-
eral secondary educational institution and a
set of factors that ensured the creation of its
development system of the future manager of
general secondary educational institution in
the master training process.

The second stage of the study
enabled the building of a model of the
system of the innovative culture
development of the future manager of
general secondary educational institution, the
effectiveness of which was tested in the
master training process. In 2016-2017, a
pilot study was conducted to determine the
reliability —of the innovative culture
development of the future manager of
general secondary educational institution in
the master training process and to acquire the
characteristics of the system of the
investigated  process, which included
checking the reliability of basic research
methods and procedures, the scheme of its
organization, of optimal options for the
activity of relevant structural units of higher
educational institutions in providing a
system of the innovative culture
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development of the Master’s program
graduates and university managers’ training,
instructors of Master programs for the
innovative culture development of the future
manager — students’ of Master programs.

During the pilot study, the
methodology of state diagnostics of the
formation of the innovative culture of the
future manager of general secondary
educational institution was tested. The
methodical purpose of such test was
clarifying how well the respondents
understood the content of the questions;
optimization of the questionnaire structure;
identifying the need for changes to its
content or construction, etc. It was also
determined to what extent the chosen
methods of collecting and measuring the
respondents’ characteristics fit for purpose
and what were the possibilities for
interpreting such data.

At the pilot stage, the stability of the

collected and processed data, their
derivatives, the construction of indices,
multidimensional scales, etc., were also

verified, as well as the micromodel of the
real composition under study, taking into
account the representativeness by the
significant structural characteristics of the
object of the study and conditions of its
functioning. Moreover, the recommendations
of scientific and pedagogical workers of
higher education institutions  who
participated in the experiment and the future
managers of general secondary educational
institution were taken into account.

During the ascertaining experiment,
the appropriate level of the innovative
culture development of the future manager of
general secondary educational institution
was revealed by:

+ individual and group focused interviews
with students of the Master’s program,
managers of general secondary educational
institution, scientific-pedagogical workers
(SPW), heads of the departments, deans and
their deputies;

* diagnostics (“Diagnostics of the formation
state of innovative culture of the future
manager of general secondary educational
institution”, express diagnostics of social

values of the future manager’s personality,
“Your creative potential”’, motivation of
professional activity, level of reflexivity of
the manager), evaluation (“Assessment of
leadership”, manager’s creative and research
skills, “Personal readiness for changes”,
social and personal orientation of
identification of the future manager with the
profession, and its characteristics, level of
the valeological culture of the manager),
questionnaire (“Management competency of

the manager”, manager’s attitude to
innovative  processes),  testing  (test
managerial  situations  of  innovative

orientation), control work with the students
of Master’s program, poll (management
practical training results and satisfaction
with Master’s program training);

* mathematical processing of results was
performed. The reliability factor for all the
questionnaires, diagnostic methods had a
value from 0.85 to 0.91 (at p <0.01), that
proves their high reliability (pilot study
results to find out the validity and reliability
of the questionnaires).

The third stage of the study (2017-
2018) involved conducting a forming
experiment in  which a scientifically
grounded structural and functional model of
the system of the innovative culture
development was introduced directly into the
master training process of general secondary
educational institution. Much attention was
paid to the creation of appropriate
pedagogical conditions, which provided the
process of the innovative culture
development of the future manager of
general secondary educational institution in
the master training process systematically
and purposefully.

The implementation of the developed
model led to the following mandatory
actions:

« data fixation on the course of the forming
experiment, that characterizes the changes of
objects under the influence of the system of
experimental conditions;

* detecting the dynamics of changes in
processes, objects, or phenomena during the
experiment;
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« an estimate of the running costs of existing
and potential personal, intellectual, material,
technical and other resources.

Technological support for the system
of the innovative culture development of the
future manager of general secondary
educational institution was carried out on the
basis of drawing up and implementation of
the roadmap.

The fourth stage of the experimental
work (control stage of the pedagogical
experiment), which took place during (2018-
2019) was devoted to the determining of the
effectiveness of implementation of the
structural-functional model of the system of
the innovative culture development of the
future manager of general secondary
educational institution in the master training
process by providing the mathematical
processing of data. Static processing of the
reliability of the obtained results of the
model implementation was carried out by the
criterion, which evaluates the reliability of
the differences between the percentages of
these samples.

Testing the hypothesis of the study
with the help of the criterion 2 allowed to
calculate the value of statistics of criterion T
by the following formula:

7 1 i(nlO__,r. -n,0,)
O, +0,

??1 . ?’?__, i=1

where n1 and n2 are the volumes of two
samples from two compositions;

O,. _
L(7=L2..C) _ihe quantity of objects of

the first sample;

O, ..
21=L-2C) _the quantity of objects of
the second sample;

C is the quantity of results of the
investigated properties [4].

The results of the experiment were
compared with the study purpose, objectives
and hypothesis. Reflection and analytical
processing of the experimental data made
enabled formulating conclusions and develop
methodological recommendations  for
creating a system of the innovative culture
development of the future manager of

general secondary educational institution in
the master training process.

Conclusions of the research.
Summarizing the above mentioned, we have
concluded that the choice of methods of the
theoretical and empirical research depends
on the peculiarities of the subject, the
purpose and objectives of the study, the real
conditions and possibilities of the research.
A set of general scientific and empirical
research methods was wused for the
comprehension of the subject of the research
and fulfillment of the tasks. It was found out
that the experiment is the main empirical
method of pedagogical research. Besides,
two groups, experimental and control, were
completed for the experiment. Comparing
the manifestation of changes in the
innovative culture development of the future
manager of general secondary educational
institution in the master training process will
determine the results of experimental work.
However, the program of experimental work
on the innovative culture development of the
future manager of general secondary
educational institution in the master training
process is designed in such a way that it
reflects the logic of solving the problem
under study.

The method of conducting experi-
mental work on checking the effectiveness of
the structural-functional model of the system
of innovative culture development of the
manager of the general secondary educa-
tional institution in the master training pro-
Cess.

This study does not exhaust all the
aspects of the innovative culture develop-
ment of the future manager of general sec-
ondary educational institution in the master
training process. The prospects for further
study of the problem raised are developing a
criterion assessment of the state of the inno-
vative culture development of the future
manager of general secondary educational
institution in the master training process. It is
important to identify the relevant criteria,
indicators and levels that characterize the
effectiveness of the developed structural and
functional model of the development of the
phenomenon under study.
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