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JIIEPCHKI AKOCTI MAHBYTHIX BUKJIAJIAYIB 3AKJIAJIB BUIIIOI OCBITH

Anomayin: B CTaTTI HABOMSTHCS PE3yJAbTaTH JOCHIIHKCHHS JIEPCHKUX SKOCTEH
MaiOyTHIX BHKJIaJayiB 3aKjajiiB BHUIIOI OCBITH. lIpemcraBieHO OmuC TPy JIAEPChKUX
SKOCTEH, AKI HeoOXiaHI MaOyTHBROMY BHKJIaJady JAJs MOYaTKy mpogeciiiHoi AisIbHOCTI Ta
MOJAJIBIIIOTO OCOOMCTICHOTO Ta MPOQECIHHOro 3pOCTaHHS, 30KpeMa BHUAUICHO: KOTHITHBHI
(mpoGiieMHa  OpIEHTOBAHICTh MHCICHHS, KPEATUBHICTB); IHAWBIAYaJbHO-IICUXOJIOTYHI
(BIAKPHUTICTh, MPUEMHICTH, HEPBOBO-TICHXIYHA CTIHKICTh, MOTHBAIlSl JOCSITHEHHS YCITiXY,
CXUJIBHICTB JI0 JIIAEPCTBA); COMiaTbHO-TICUXOJIOTUHI (€MOIiiiHa CaMOCBIIOMICTb, YIIPaBIiHHS
eMOIliSIMH, CaMOMOTHBAIliSl, €MIaTis, COIliaJbHI HABUYKH), MOPAJbHO-I[IHHICHI (YECHICTB,
cupaBemnuBicTh). [IpencraBmeHo aHami3 pe3yibTaTiB  ONUTYBAaHHS Ta TECTYBAaHHS
MaricTpaHTiB — MaifOyTHIX BUKJIaJadiB 3aKJIa/iB BUIIOI OCBITH, SIKUI 3aCBITUHB IIepEeBaKaHHS
CEPeIHBOTO PIBHS PO3BUTKY BCIX JIJIEPCHKUX SKOCTEH, IO PO3MIISLIAIOTHCS B JOCIIKEeHHI. B
SIKOCTI TIEPCIIEKTHBHOTO HAMPSMKY JOCIHIPKEHHS BUAUICHO PO3pOOKY HpOTrpaMu PO3BUTKY
JIePCHKUX SIKOCTEH MaOYTHIX BUKJIAIaviB 3aKJIAIiB BHIOI OCBITH.

Knrouosi cnosa: nminepcTBO, JMAEpChbKi AKOCTi, TMpodeciiiHuil PO3BUTOK, BHUKJIAIadi
BUIIO1 IITKOJIA, MariCTPAHTH.
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LEADERSHIP TRAITS OF FUTURE LECTURERS OF HIGHER EDUCATION
INSTITUTIONS

Abstract: the results of the study of leadership traits of future lecturers of higher
education institutions are presented in the article. The description of groups of leadership
traits, which are necessary for the future lecturer for the beginning of professional activity and
further personal and professional growth, in particular are highlighted: cognitive traits
(problem solving, creativity); individual-psychological traits (openness, pleasantness, neuro-
psychological stability, motivation for success, inclination to leadership); social and
psychological traits (emotional self-awareness, emotion management, self-motivation,
empathy, social skills); moral and value traits (honesty, justice). The analysis of results of the
survey and testing of undergraduates - future lecturers of higher education institutions, which
showed that the average level of development of all leadership traits considered in the study is
presented.
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As a promising research direction, the development of a program of development of
leadership traits of future lecturers of higher education institutions is highlighted.
Key words: leadership, leadership traits, professional development, high school
lecturers, undergraduates.
Huxkouaaii JIroToblid

JUJAEPCKUE KAYECTBA BYAYIINUX MPENOJABATEJEX BBICIIIAX
YUYEBHBIX 3ABEJIEHUM

Annomayus: B CTaTbe NMPUBOASTCS PE3yJIbTaThl HCCICAOBAHUS JIUJEPCKUX KAYECTB
Oynoylmux mpernojaBareiell BbICIIMX yueOHBIX 3aBeneHuil. IlpencraBieno omucanue rpymm
JUJEPCKUX KAauecTB, KOTOpbIE HEOOXOAMMBI OyaylleMy TMpernojaBaTel0 s Hadaja
npoecCHOHANBHOM JEesATeIbHOCTH W JajJbHEHIero JUYHOCTHOTO M MpodeccrnoHalIbHOTO
pocTa, B YaCTHOCTH BBIJICJICHBI: KOTHUTUBHEIC (IPOOJIEMHAst OPHCHTUPOBAHHOCTH MBIIIUICHUS,
KpEaTHUBHOCTb), HHJUBUIYaIbHO-TICUXOJOTHYECKHE (OTKPBITOCTh, CHMIIATHSA, HEPBHO-
MICUXUYECKas yCTOMYMBOCTh, MOTHUBAIIUSl JIOCTHKEHUSI YCIE€Xa, CKIOHHOCTh K JIHMJAECPCTBY),
COLIMATIbHO-TICUXOJIOTHYECKHE (IMOLIMOHAIBHOE CaMOCO3HAaHUE, YIPaBICHHE 3SMOIUSIMHU,
CaMOMOTHBAIMs, DSMIATHs, COIMAJIbHBIE HABBIKH), MOPAJIbHO-IIEHHOCTHBIC (YECTHOCTD,
cnpaBeIMBOCTh). [IpencraBneH aHanu3 pe3yabTaToB OMpoca U TECTUPOBAHUS MaruCTPaHTOB
— Oyaymmx mpernojaBaresiei BhICIINX YUeOHBIX 3aBEICHHM, KOTOPBIM MOKa3all mpeobiiajanme
CPEIHEro ypOBHS Pa3BUTHUS BCEX JIMACPCKUX KAueCTB, pacCMaTPUBAEMbIX B Hccle0BaHuuU. B
KauecTBE IMEPCIEKTUBHOIO HAIPABIEHUS HCCIEAOBAHUS BBIJCIICHA pa3padOTKa MPOrpamMMbI
pa3BUTHUSA JUICPCKUX KaueCTB OYAYIIMX MpernojaBaTesiell BEICIINX YUeOHBIX 3aBe/ICHUI.

Knrouesvie cnosa: nunepctBo, TUAEPCKUE KadyecTBa, NPO(ECCHOHATIBLHOE DPa3BUTHE,
MPernoAaBaTeNy BbICIICH IKOIbI, MATUCTPAHTHI.

Mykola Liutyi

An extended abstract of a paper on the subject:
“Leadership traits of future lecturers of higher education institution”

Problem setting. One of the central
tasks of the National Strategy for the
Development of Education in Ukraine for the
period until 2021 is to provide educational
institutions of all levels with qualified
pedagogical and scientific-pedagogical staff,
whose level of competence will meet the
challenges of today. A teacher working with
representatives of a new generation of
students can no longer rely solely on his own
authority, which has been developed over the
years. He needs to look for ways to interact
with students that would lead to a genuine
interest and cohesion around the teacher.
Such an ability to lead others and unite
people around shared ideas can be inherent
only to the teacher-leader, who possesses
certain personal traits, which in turn provide

the skills, abilities and competencies of the
leader.

Recent research and publications
analysis. The history of leadership research
has been around for more than a century and
a great deal of research has been done
during this time to clarify the list of traits a
leader needs. Studies of foreign researchers
show that the most common traits of a leader
are: intelligence, masculinity, ability to
regulate, dominance, extraversion,
conservatism (R. Mann); responsibility and
perseverance, vigor and purposefulness,
propensity for risk and non-standard
problem solving, initiative in communication
and solving social misunderstandings, self-
identity awareness and high self-esteem,
ability to be responsible for their decisions,
ability to overcome tolerance for frustration,
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the ability to influence others, the ability to
structure social processes in accordance
with the goals and objectives facing before
the group (R. Stodgill); orientation,
motivation, integrity, cognitive abilities,
deep understanding of the case they are
engaged in (S. Kirkpatrick, E. Lock).
Domestic researchers have identified the
following groups of leadership traits:
activity, initiative, social  awareness,
influence (V. Zazikin); professional qualities,
creative qualities, social and psychological
qualities, social and communicative qualities
(Z. Gaponyuk); social orientation of
managerial activity, professional
competence, organizational, regulatory and
coordination  skills,  moral qualities,
emotional-volitional qualities, intellectual
qualities, authority, image, good health (O.
Ignatyuk, O. Martynenko); professional,
managerial, moral-willed, spiritual and
social and psychological qualities (T. Gura);
cognitive qualities, creativity (T. Gura, O.
Romanovskyi); physiological, intellectual,
psychological and personal qualities (A.
Yegorshin).Despite the large amount of
research, we still need to note that there is
no consensus on the exhaustive list of traits
required for leadership.

Paper objective is to study of the
level of development of leadership traits of
future lecturers of higher education
institutions on the example of master

students studying in the specialties
“Pedagogy” and “Pedagogy of higher
education”.

Paper main body. An analysis of
recent research in the field of leadership and
professional competence of the teacher has
allowed us to identify the groups of
leadership qualities that future high school
lecturers need. These included: cognitive
qualities  (problem solving, creativity);
individual-psychological traits (openness,
pleasantness, neuro-psychological stability,
motivation for success, inclination to
leadership); social and psychological traits

social skills); moral and value traits
(honesty, justice).

In order to determine the level of
leadership qualities of future lecturers of
higher education, a sample of 197 master
students studying in the specialty “Pedagogy
of Higher School ” at the National Technical
University “Kharkiv Polytechnic Institute”
and “Pedagogy” at the Kharkiv State
Academy of Physical Education was formed.

The analysis of the results shows that
all groups of leadership traits in the vast
majority (61.42% — 72.58%) of the studied
are developed on average. The average level
indicates that there is a traits base for
further development of leadership qualities,
but in the absence of a purposeful program
of development, they can remain in a
somewhat latent state, which will lead to the
blocking of complete personal and
professional self-disclosure. A rather large
group (14.73% -21.32%) is made up of
those with low level of leadership
development. They are a risk group. Master
students with a high level of leadership
development are the smallest in terms of
representation (12.69% - 20.3%). This
indicates that all the participants in the
study, without exception, require the
systematic development of leadership skills
in the magistracy.

Conclusions of the research. In the
course of the research we have made the
following conclusions: 1) the leadership
traits of future lecturers of higher education
institutions  include:  cognitive  traits;
individual-psychological  traits;  socio-
psychological traits; moral and value traits;
2) full and comprehensive diagnostics of
leadership traits of future lecturers of higher
education institutions is possible only if
psychological and pedagogical methods are
combined; 3) analysis of the results indicates
that all groups of leadership traits in the vast
majority of the examinees are developed at
the average level, with the lowest results in
the individual-psychological and socio-
psychological qualities, which are crucial in
the process of adaptation of the novice
lecturer to the profession. The analysis of the

(emotional self-awareness, emotion
management,  self-motivation,  empathy,
106
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results of the study indicates that the most
promising area of the research is the
substantiation of pedagogical conditions and
the development of a pedagogical model of
forming the leadership qualities of future
teachers of higher education institutions.

IMocTanoBKka npoodJjeMu y
3arajJibHOMy BHIVIAAI Ta 1 3B'M30K 13
BYUIMBUMHM HAyKOBHUMH YH MPAaKTHUYHUMU
3apnaHHsMd. OmHUM 13 IEHTpPaJIbHHUX
3aBnaHb HamioHanbHOI cTparterii po3BUTKY
ocBITH B YKpaiHi Ha mepiox mo 2021 poky
[7] € 3abe3neueHHs HABYAJIBHHUX 3aKJIaiB

ycix piBHIB KBaJTi(DiIKOBAaHUMH
MeAaroriYyHUMH Ta HAYKOBO-TIEJArOTiYHUMHU
KaJpaMHl, 4YHid pIBEHb KOMIIETEHTHOCTI

BiJIMTOBIJATUME BUKIIMKAM Cy4aCHOCTI.
Ile#i mpiopureT BUMarae yTOYHEHHS

NeSIKUX ~ OCOOJIMBOCTEH, SIKi MpUTaMaHHI
Cy4acCHOMY IIOKOJIIHHIO CTYJICHTIB, a caMe:
BHCOKMH pIBEHb TEXHIYHOI OCBIUYEHOCTI,
Opi€eHTAIlii Ha BIPTyaJdbHy B3a€EMOJIIIO,
BIICyTHICT,  0Oe33acTepexHOi  Bipu B
apTopuTeTH. BuKnamad, mo mpamroe 3
peICTAaBHUKAMU HOBOTO TTOKOJTIHHS

CTYJICHTIB BXKE HE MOXE CIHUPATUCS TLUTBKU
Ha BJIACHUM aBTOPUTET, 110 HAOyTUi
poxamu. Momy HEOOXimHO MIyKaTH UK
B33a€MOJII1 31 CTYAEHTaMH, 5IKI O CIIOHyKalIu
no QopMyBaHHA Yy HHUX CIPaBXHbOI
3aI[iKaBJICHOCTI Ta 3TYpPTOBAHOCTI HABKOJO
BUKIIagada. Taka 3/1aTHICTh BECTH 3a COOOIO
IHIIMX Ta 0O0’€HYBaTH JIOJIEH HaBKOJIO
CHUIbHMX 1/ed Moke OyTH mpUTaMaHHa
TUTBKH BUKJIAJIa4€BI-TIAEPOBl, IO BOJOIE
IIEBHUMH OCOOUCTICHHMHU SKOCTSIMH, SKI #

3a0€3Meuy0Th HABUYKH, BMIHHS i
KOMITETEHTHOCTI JIiiepa.

[Torpu OYEBHJIHY  3HAUyULIICTh
JTiIepCbKUX — SIKOCTeH  ans  mpodeciiiHol

TisSUTBHOCTI MaOyTHIX BUKIIAAadiB 3aKIajiB
BUIIOI OCBITH, JOTeNep HE iCHye Mporpam
dbopMyBaHHS came JIAEPCHKUX SKOCTEH.
JIOCIITHUKU TIEPEBAKHO 30CEPEIHKYIOTHCS
Ha dhopmyBaHHS TAEPCHKUX
KOMITIETEHTHOCTEH TIe/larori, 3a0yBarodyw,
[0 came JiJEPChKi SIKOCTI JieaTh B OCHOBI
dbopMyBaHHS 11i€1 KOMITETEHTHOCTI.

AHaJi3 OCTaHHIX JOCJHIIKEHb TAa
nyOoaikamiii, V JKHX  3aI04YaTKOBAaHO

po3B’s3aHHsA 1€l mpobiaeMu 1 Ha  SKi
cripaeTbesi  aBTOp.  Jlimepchki  SIKOCTI
SBISIIOTH ~ COO0I0  OJHY 3  HaWOUIbII
JIOCJTIJDKYBAHUX TEM y negarorii,
IICHXOJIOT1I, dbinocodii, COI[10JI0T1]1,
JIEPKAaBHOMY yIIpaBIIiHHI. Inrepec

JIOCJTITHUKIB caMe JI0 TEMH JIiIepCTBa MOYKHA
JIETKO TMOSICHUTH, YCBIIOMITIOIOYH TOW €(eKT
1 Te 3HaYCHHS, SIKE JiJIep Ma€ Ui PO3BUTKY
COLIIAJILHOTO CEpeoBHIla HaBKOJO cebe,
apke JIaep — II€ HE TPOCTO YCHilTHa
JI0JMHA, BOHA 3/aTHA BECTH 3a CO0O0I0
IHINX, BHUKJIUKAIOYM CYTTEBI CYCHUIbHI
3MIHH.

[cTopiss  mOCHIUKEHHS — JIEPCHKHUX
SAKOCTEW HaJlidye BxKe OuIbIIe CTOMTTA 1 3a
el yac Oyno 371MiCHEHO BENUKY KUIBbKICTBh
JOCTIDKeHb IIOJI0 YTOYHEHHS TMEeperiKy
SKOCTEH, HEOOXITHUX JIiAepy.

B nocnimkeHHAx 3apy0iKHIX BUSHUX
MOKa3aHo, 10 HAHOUIBII MPUTAMaHHUMH JIi-
Jepy SKOCTSMU €: 1HTENEKT, MAaCKYIIHHICTb,
3MIaTHICTh JIO PErYyJIOBaHHS, IOMIHAHTHICTb,
ekcTpaBepcis, koHcepBatusM (P. Manhn)
[19]; BiAmOBiaNbHICTh Ta HAIOJICTJIMBICTH
IpY BHUKOHAHHI 3aBJaHb, CHEPTiHHICTH Ta
[IECIPSIMOBAHICTh, CXHWJIBHICT /10 PHU3UKY
Ta HECTaHJAPTHOTO PO3B’S3aHHS MPOOJIEM,
1HILIATUBHICTh y CHUIKYBaHHI Ta PO3B’sI3aHH1
COLlIaIbHUX HENOPO3YyMiHb, YCBIJJOMJIEHHS
BJIACHOI 1JEHTUYHOCTI Ta BUCOKA CaMOOIIi-
HKa, 3JaTHICT, HECTH BIAMOBIZAJIBLHICTL 3a
CBOI pillIeHHs, 3/aTHICTh JOJaTH MIXKOCOOH-
CTICHUH CTpec, TOJEPaHTHICTh 0 ¢pycTpa-
MIAHUX CTaHiB, 3JaTHICTL 3O1HCHIOBATH
BIUIMB Ha IHIIMX, 3JaTHICTb O CTPYKTYpPY-
BaHHS COLIAJILHUX TPOIIECIB BIAMOBITHO 10
METH Ta 3aBJaHb, IO CTOSITh MEpPe]] TPYIOI0
(P. Croarinn) [13]; cipsMoBaHiCTh, MOTHBA-
Iis1, IUTICHICTb, KOTHITHBHI 3JaTHOCTI, I'JIH-
OoKe pOo3yMiHHS CIIpaBH, SKOI BOHM 3aiimMa-
totbes (C. Kipknatpik, E. Jlok) [18].

BiTuusHsaHI JOCHIAHUKH BUILIAIH
TaKi TPYIH JIiJePChKUX SIKOCTEH: aKTUBHICTb,
IHIIIAaTUBHICTh,  COIiaJlbHAa  OOI3HAHICTD,
BIUMBOBICTh (B. 3azukin) [5]; mpodeciiini
AKOCTI, TBOpYl  SIKOCTI, COLI1aJIbHO-
IICAXOJIOTIYHI SIKOCTI, COIlaJIbHO-
KOMyHIKaTHBH1 sikocTi (3. [amontok) [1];
colianbHa CHPSMOBAHICTh  YIPABIIHCHKOL
JUAIBHOCTI, mpodeciiiHa KOMIIETEHTHICTD,
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oprasizariiHi, peryoBalibHI Ta
KOOPJIMHAIIIMHI HAaBUYKH, MOPAJIbHI SIKOCTI,
E€MOIIIHHO-BOJIBOB1  SIKOCTI, 1HTEJIEKTyaJIbH1
SIKOCT1, aBTOPUTET, IMI/DK, MIIHE 370pOB’S
(O. Irmatiok, O. Maprusnenko) [6];

npodeciiiHi,  yNpaBIiHCBKi,  MOpaJIbHO-
BOJIBOBI, JTyXOBHI Ta COIIANTLHO
ncuxonoriuni  skocti  (T. Typa) [2];

KOTHITHBHI siKoCTi, KpeaTuBHIcTh (T. 'ypa,
O. Pomanoscekuit) [3];  ¢isionoriui,
IHTEJIEKTYaJIbHI, TICUXOJIOTTYHI1 Ta
ocobucTicHi sikocTi (A. €ropmmH) [4].

AHaJi3 OCTaHHIX JOCTIIKEHb BKa3ye
Ha BIJICYTHICTb €IUHOTO TOIJIALY IOJA0
BUYEPITHOTO TEPENIKy SKOCTEeH, HeOOXiMHMX
JUTSL peaitizarlii JijepcTBa i CTaBUTh TEpen
MEAaroriYyHO0  HAyKOK  3aBJaHHS  IIOJ0
YTOYHCHHSI THX SIKOCTEH, sSKi MaiTh OyTH
NpUTaMaHHI JTiJIEPOBi.

Buninennsi He BHpilleHUX paHime
YACTHH 3arajibHOI Mpo0JeMH, KOTPUM
NPUCBSIYYETbCS JlaHA CTarTTs. biulblIicTh
JIOCTIPKeHb JACPChKUX SKOCTeH sK 3a
KOpJAOHOM, Tak 1 B Hamk KpaiHi
NPOBOJMIIACS 13 3aJTy4eHHSIM MEHEKEPIB,
BIICBKOBHX, MIOJIITUKIB. JlocImiIKeHHS
JAEPChKUX SKOCTEH MaiOyTHIX TeAaroris,
SK  TPaBWJIO, IEHTPYETbCS caMe Ha
MeJaroriyHuX  MpalliBHUKaX  IIKUT ~ Ta
npodeciiiHo-TexXHIYHUX 3akiaziiB. Ha pa3si
3aITUIIAIOTHCS EMITIPUYHO HETOCIIHKEHUMHU
poIb Ta MICHE JiJIePChKUX SKOCTeH Y
mpoleci MATOTOBKM BHUKJIAJayiB 3aKJIajiB
BUIIIOT OCBITH J10 MaiOyTHBOI mpodeciiiHoi
nismeHOCTl. KpimMm  Toro, B kogHOMY 3
JOCTIPKeHh HE KOHKPETH30BAHO CHUCTEMY
IICAXO0JIOrO-II€ArOrTYHUX METO/IB
JTIarHOCTUKKA  PIBHS ~ PO3BUTKY  caMe
TIEPChbKUX SKOCTEH (HasiBHI JOCIIHKEHHS
(GOKyCYIOTBCS Ha TCUXOJOTO-TIeAaroriyHii

JIarHOCTUIIl  JIIJIEPCBKOrO0  IMOTEHLialy,
CXMJBHOCTI 10  JIIJEpPCTBa,  JIiAE€PCHKOi
KOMIIETEHTHOCTI TOIIO). Po3yminHs

BO)XJIMBOCTI BU3HAYEHHS PIBHIO PO3BUTKY
JAEPCHKUX SIKOCTEH Ta po3poOKH MporpaMu

ixHporo  ¢opMyBaHHS y  MaOyTHIX

BUKJIAJaYiB  3aKIaliB BUIIIOI  OCBITH

BU3HAYIIO METY Ta 3aBJaHHS CTaTTI.
dopmyJloBaHHA  1iJieil  cTaTTi

(mocTaHoBKa 3aBHaHHS). MeETOI CTaTTi €

BU3HAYCHHSI PIBHIO PO3BHUTKY JiJAEPCHKUX
SKOCTeH MalOyTHIX BHKJIAJa4yiB 3aKjajiB
BHIIIOT OCBITH Ha MPUKIIAJIl MariCTPaHTIB, 110
HaABYAIOTHCS 3a CIieniajJbHOCTSIMU
“Tlemarorika” Ta  “Ilemarorika  BHIIOL
KoMK~ 3a pe3ylbTaTaMd KOMIUIEKCHOT
[ICHUXO0JIOTO-TI€JArOT1YHOI J1arHOCTUKH.

Hns peamizamii mMetu cTarti Oynu
BUJIJICHI HACTYITHI 3aB/IaHHS:

1. OGrpyHTYyBaTH TPymH JiAEPCHKUX
SIKOCTEH, HEOOXI1THUX MalOyTHLOMY
BHUKJIQ/IaueBl 3aKJIaJly BHWINOI OCBITH TIiJ
npodeciitHii TiTbHOCTI.

2. BusHaunt MeTOOM IICHXOIOrO0-

ne1aroriyHoi T1arHOCTUKU piBHS
c(hopMOBaHOCTI JIePChKUAX SIKOCTEH
MalHOyTHIX BHKJIAJadiB 3aKJIaiB BUIIOI
OCBITH.

3. [IpoananizyBaru pe3yabTaTh
OCIIJKEHHSI TIEPChKUX SAKOCTEN
MalOyTHIX BHKIJIaJadiB 3aKJIaJgiB BUIIOI
OCBITH.

Bukiaax ocHOBHOro  marepiany

JAOCJiZKeHHsI 3 TOBHUM OOTPYHTYBaHHSIM
OTPUMAaHUX HAayKOBUX pe3ynbTariB. OcTaHHI
JOCIIDKEHHS B cdepi JIiIepcTBa JT03BOIIIIN
HaM BHJUINTH TPYIH JiIEPCHKHUX SKOCTEH,
AKi HEeoOXigHi MaiOyTHIM BHKIJIaZayam
BULIOI IIKONMW. J[0o HUX yBIMNUIM HACTyMHI
SKOCTI: KOTHITHBHI (mpoGnemHa
OpIEHTOBAHICTh MUCICHHS, KPEATHBHICTD);
1HUBIyaTbHO-TICUXOJIOT1UHI  (BIAKPHUTICTB,
MPUEMHICTh, HEPBOBO-TICUXIYHA CTIHKICTB,
MOTHBAIIISl JOCATHEHHS YCIMIXYy, CXHIBHICTh
JI0  JIJAEPCTBA);  COIIATBLHO-TICUXOJIOTIYH1

(emorrifiHa  caMOCBIIOMICTb,  YIpaBJIiHHS
EMOIIISIMH, CaMOMOTHBAIIIA, €MIIaTis,
colllaJibHl HAaBUYKH); MOPAJIbHO-LIHHICHI

(gecHicTh, CIIpaBe/IIMBICTH).

[lin npobremmoro opiecumosgarnicmio
MUCHeHHs: PO3YMIEThCS 3/1aTHICTh MaOyTHIX
BUKJIQa4iB 10 MNPUHHATTS HKHUTTEBUX Ta
npodeciiHux BUKIIUKIB, MOAO0JAHHS
6ap’epiB [11, c. 18], mpu yomy mpoOGiema
pO3TsAaeThes K MEBHUI poO3puB MK Oa-
’KaHOIO Ta peajbHOIO cuTyarieio [14, ¢. 453].
[IpoGneMHO OpieHTOBaHE MHCIEHHS PO3BHU-
BaeTbes 3 BikoM [17, €. 470], a ¥oro piBeHb
3QJICKUTh Bl TAaKUX SKOCTEH SK 1HTEIICKT,
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THYYKICTh, 4aCTOTa aKTHUBHOTO PO3B’S3aHHSA
peanpHEX mpobiem [15, ¢. 1032].

CyyacHi  JOCHIJTHUKH  3BEPTAIOTh
yBary Ha Tou (akT, 1110 MpoOJIEeMHY OPiEHTO-
BaHICTh MUCJICHHS JOLIIBLHO JOCTIIKYBATH 3
BUKOPUCTAHHSAM NPOOJIEMHUX CHUTYAIil, sKi
MPOMOHYIOTHCS MaOyTHIM BHKJIaJadaM JUIs
3HAXO/DKEHHS  HAWOUIBII  ONTUMATBHOTO
HUIXY BHUpIMIeHHs. B sKoCTi KpuTepiiB ori-
HIOBaHHS PIBHIO PO3BUTKY MPOOJIEMHO Opi€-
HTOoBaHoro mucieHHs J[x. Opropani-Iaiinoc
BHUJIIWIA Taki: 1) aKTMBHICTH B XOJi TPO-
1ecy MPUUHATTS PIllIEHHS; 2) CTPATEr1YHICTh
pileHHs (CIpSMOBAHICTh PIIIEHHS Ha IIBH-
JIKe BHUINICHHS MpoOieMu TyT i Temep abo
NPUAHSTTS PIllIeHHS, 0 Oy/1e MaTh JOBIOT-
puBaii HacHiAKW); 3) piBeHb CBiIOMOCTI B
nporeci NPUAHATTA pimeHHd  (TpoayMy-
BaHHS HACHIJIKIB JUIs cebe Ta BCiX CTOpIH
B3aeMOIi1 B poOJIeMHIH CUTYaIlii;
4) 0coOMMBOCTI MPUIHATTS pilllcHHS (CIIOH-
TaHHICTh a00 MpoJyMaHe IUTaHYyBaHHS); 5)
piBEHb palliOHATBHOCTI pilieHHs (1HTYiTUBHE
abo parioHaJgbHE MPUHHATTS pilIeHH:); 6)
KOMIIETEHTHICTh (piBeHb 3BEPHEHHS 0 Bia-
CHHX 3HaHb Ta MPOQECIHHOTO IOCBiNY);
7) pediiekCUBHICTh (31aTHICTD MOJUBUTHCS
Ha pimeHHs 31 croponu) [21, ¢. 231].

Kpeamusnicms y 3arajibHOMY
BUTJISAJII MOKHA BU3HAYUTH SIK MUCJICHHEBY
Ta TMPaKTUYHY MJISUIBHICTH, CIPSMOBaHY Ha
CTBOPEHHS HOBHUX 1Iei Ta MiAXO/iB 3 METOIO
nigBUIIeHHS epekTUBHOCTI mpodeciiiHoi abo
OCOOMCTICHOT ~ AISITBHOCTI  MaOyTHBOTO
BUKJIaada. KpeaTwBHICTP € BaKIUBUM
€IeMEHTOM SK B CHTYyaIliiX NPUAHATTS
CTpaTeriuHuX pillleHb, TaK 1 B CUTYyaLlix
pPO3B’sI3aHHS MI>KOCOOHCTICHUX
CyNEpPEYHOCTEMN.

Jlo  1HAMBIAYaJIbHO-TICHXOJIOTTYHUX
akocTel Oynmo BigHeceHO: 1) BIIKPUTICTH,
2) IPUEMHICTb, 3) HEPBOBO-TICUXIYHY
CTIWKICTB, 4) MOTHBAIlil0 JOCATHCHHS
ycrixy, 4) CXHIBHICTb J10 JIiJIEpCTBA.

Biokpumicmo pO3yMIi€ThCS K
CYKYIHICTh TI’SITH KOMIIOHEHTIB: aKTHBHOI
VSIBH, €CTETUYHOT YyTIMBOCTI, YBAXKHOCTI JIO

JIFOIUHA bi o) Oy/b-sKoi iHdopmartii
HE3aJICKHO BiJ[ TOTO i/Ie BOHA 3CEPEIUHH, YU
3 30BHI.

Ilpuemnicmo PO3IIISIAETHCS
JNOCHITHUKAaMH ~ AK  J00poTa, UyHHICTH,
30aTHICTh  JI0  KOOIepalii, YBaXXHICTb,

nymieBHa temnoTta [23, c. 544]. Jlogu 3
BHUCOKHUMU MOKa3HUKaMU 3a II€I0
XapaKTePUCTHKOKD  3a3BUYail  eMIIATH4HI,
HEeroiCTH4Hi, JOBIPJWBI, aAJIbTPYICTUYHI,
BIIBEpTi, CKpPOMHI Ta HDKHI, CXWJIBbHI IO
CITIBIIpAIIi.

CmabinvHicmo pO3rIAaacThCs
JIOCTIAHUKAMU  SIK  pHca  IPOTUJIEKHA
HEHUPOTU3MY. Bona  xapakrepusyerbcs
CTaOUTBHICTIO CaMOPEryJIsiiii, BiJCYTHICTIO
TPHUBOXKHOCTI, CTpaxiB, 3IaTHICTIO
CIIPABIIATUCS 31 CTPECOBUMH TOJIPA3HUKAMU,
BMIHHSIM KOHTPOJIIOBATH THIB Ta HAaaMIpHY
emouiiHicte [20, c. 85]. VYV BiTUM3HSHINI
Hayli [UIsi OMHUCY i€l $KOCTI dacTilie
BUKOPHUCTOBYETHCS TEPMIH «CTIHKICTHY.

Ha BaXKIJIMBICTh Mmomusayii
O0CSCHEHHA ycrixy IS peamizarii
JAEpChKOTO TIOTEHIIAy 3BEPTAIOTHh YBary
O. PomanoBcekuii Ta B. MuxaiinudeHko.
JloCmiTHUKY BCTAHOBMJIM, IIO YCHIX MOYHA
BU3HAYMTH K. TI I, SKHAX JIIOJAHA
Jocsirae,  peajizoBYOUM  OCOOMCTICHUH
HOTEHIal; PyX, IKUH 0COOUCTICTD 3/IIHCHIOE
Ha [UISIXY J0 METH, CIUPAIYHCh Ha BIACHI
[[IHHOCTi, TOTJISIIM, TEepPEeKOHAHHS; MPOIIec,

110 BUMAarae BiJ 0COOHUCTOCTI
ijecnpsMOBaHOi akTUBHOCTI [9, c. §].
CxunvHicmo 0o Jidepcmea

PO3TIAAAETHCA JOCTIAHUKAMHU SIK CYKYITHICTh
OCOOMCTICHUX XapaKTEpUCTHK Ta IIA0JIOHIB
MOBE/IHKH, 10 CHPUSAIOTH 3MiHI MallOyTHIM
BUKJIa/IaueM TIO3HUIIIT Ha «BEIy4OTO».

Ho COL1TbHO-TICUXOJIOTTYHUX
SKOCTeH BIJIHECEHO aBTOpPaMHU: EMOIHY
CaMOCBIZIOMICTb,  YHPaBIiHHSI  E€MOLISMH,
CaMOMOTHBAIIIIO, eMIIaTilo, COIliaJIbHI
HaBUUKH.

AHai3 nepeiiky Ha3BaHUX SKOCTeH,
BKazy€ Ha iXHIM 3B’S30K 3 EMOIHUM
iHTemekToM. Ha  3B’430K  eMOIiiiHOro

BHYTPIIIHIX  MepeXHuBaHb, NOTpeOM y  IHTENEKTY 3 JIJAEpCTBOM BKa3ylOThb psf
PI3HOMAHITHOCTI TOBCSKACHHOI peaibHOcTi  3akopaoHHux (. Toyaman) [16] Ta
Ta npupogHoi wmikaBocTi [20, c¢. 83].  BITUYM3HSAHHMX JOCIIIKEHb (O.
3asHaueHa skicTe omucye  Bigkputicte  PomamoBcebkuii)  [9, 10]. KommoHeHTH
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€MOLIITHOTO IHTEJICKTY OJIHOYACHO
3a0€31evyoTh 1 3/IaTHICTb OCOOHMCTOCTI 10
PO3YyMIiHHS BJaCHUX €MOIlH 1 MepeKUBaHb,
0 TIMOOKOTO PO3yMiHHSA  IHIIUX Ta
CHIBIEpE)KUBAHHS (EMIIaTist), A0 YIPaABIiHHSA
EeMOIIIMH IHIINX JIIoged. BBakaemo, 110
HAUTIOBHIIIOD 1 BHYEPIHOIO € MOJEIh
€MOIIIHHOTO 1HTENEKTy, 3ampornoHoBaHa Jl.
['oynmmMaHOM, sIKa MiCTUTB:

- eMoyiuHy Camoceioomicms -
3MAaTHICTh JI0 CHPHHHATTS Ta PO3YMIHHS
BJIJACHUX E€MOI[IHHUX CTaHiB, IOYYTTIB,
Nepe)KMBaHb;

- YNpAaeniHHag emMoyisimu — 3JIaTHICTb
0 HaWOUIBII KOHCTPYKTHBHOTO IIPOSIBY
EMOIIii, IO CIpPHUsE TOCITHEHHIO IUJICH, a He
MIEPEIIKOJIKAE 1M;

- camomomueayilo  —  3JIaTHICTb
BUKOPUCTOBYBATH €MOIIi] IS TTiABHIICHHS
BJIACHOTO PiBHS MOTHUBAIIi1 JIOCATHEHHS,

- emnamilo — KOMILJIEKCHA 3aTHICTh
JI0 TOHKOTO PpO3IMi3HABAHHSI EMOIlIH 1HIIHMX
JIIOJIeH Ta CIiBIICPEKUBAHHSI,

- coyianbHi HAGUYKU — 3JATHICTh
pO3Mi3HABATH €MOIlii IHIIUX JIIOACH 3a

HallMEHIIMMHU O3HAKaMHU Ta YIPABISTH HUMU
JUISL IOCATHEHHS CIIUTbHOT MeTH [16].

Jlo MOpanbHO-I[IHHICHUX  SIKOCTEH
HaJIEXaThb uYecHicmb Ta CHPABEOIUBICMb.
HasiBHiCT, mHMX sKOCTEH HEOOXigHA st
3a0e3neueHHss MaiOyTHIMH  BHKIIaJa4aMu
CTaOUTLHOTO HABYAIHHOTO CEPEOBHINA, IO

IPYHTY€ThCS Ha BIJIKPUTOCTI Ta
B3a€MOIIOBa31.

st (dbopMyBaHHS KOMILIEKCY
[ICUXO0JIOrO-II€AarOriYHUX METONIB
JIOCIIIJDKEHHS ~ JTIIGPChKUX  sIKOocTed 25
BHKJIaJa4yaM, 110 MPALOIOTh 3a
CreniaIbHOCTIMU “Ilemgarorika BHUILOL
Ko™ Ta “Ilemarorika” Oyio
3alpONOHOBAHO JUIS OILIHIOBAHHS TIEPENiK 3
[MeJaroriyHux  METOMIB Ta  BaJiJHUX
MICUXOJIOTIYHAX METOIUK JUISi YTOYHEHHS
HaOLTBII BIIYYHHX IHCTpYMEHTIB
JIarHOCTHKK  JIACPCBKUX  sSKOCcTedH. B
TadmIi 1 MIPEICTABIICHO METOU
[ICUXOJIOTO-T1e1aroriaHo1 IIarHOCTHUKH

TAEPCHKUX SIKOCTeH MalOyTHIX BUKJIAJayiB
BUIIOI INKONMM, IO Oynu BimiOpaHi 3a
pe3ysbTaTaMH OT'O OTUTYBAHHS.

Tabnuys 1

MeToaM nCUX0JI0r0-MeJarorivHoi 1iarHoCTUKH JIiIepChbKUX sIKocTell Mal0yTHIX BUKJIaga4iB BUILOT
IKOJIH

Jlizepcpka SKICTh

| MeTtoau Ta METOAUKHU I[ial"HOCTI/IKI/I |

O1uiHOBaHHSA

KornitusHi skocti

[Ipo6nemHua
OpPIEHTOBAHICTh MHUCJICHHSI

Amnaji3 nmegaroriyHux Kecis,
AHKETYBAaHHS

ExcneptHa ominka (10-
OasibHA IITIKaJIa)

OnutyBanns, MeTtoauka

InTerpansHuit
MMOKA3HUK 3a IIKaJIaMH

KpeatusHicTh JIIarHOCTUKU OCOOUCTICHOT CXUJIBHOCTI IO PU3HKY,
kpeatuBHoOcTI O.€. TyHik JIOTIUTIINBOCTI,
CKJIaTHOCTI, YSIBH
[H1MB1yaJIbHO-TICUXOJIOT1YHI SIKOCTI
Biakpuricts Meronuka «Benuka m’siTipka
- . 3a mKanamMu METOIUKHU
IIpuemHICTB P. MakKpae i I1. Kocra

HepBoBo-nicuxiyna
CTIMKICTh

MeTtoauKa OLIHKY PiBHSI HEPBOBO-
MCUX19HOT cTiMKOCTI «IIporHO3»

InTerpansaui
MTOKA3HUK 3a IIKaJIAMU
METOAUKH

MotuBariisi 10CATHEHHS
ycmixy

Meroauka 1iarHOCTUKA 0COOMCTOCTI
Ha MoTHuBalim a0 ycmixy T. Enepca

3a MIKaJIo0x0 MCTOJHUKHU

CXUJIBHICTD JI0 JiIepCTBA

Meroauka «Jlimep» €. XKapikosa Ta
€. KpymenbHHUIIBKOTO

3a MIKaJIo0x0 MCTOJHUKHU
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ColiaibHO-IICUXOJIOTTYHI IKOCTI1

Emorriitna caMoCBiZOMICTE
YrpaBiaiHHS eMOIISIMA
CamMomoTuBaris
Emmnaris
CoriaibpHi HaBUYKH

Mertoauka JOCHiHKEHHS EMOLIIHOTO
iaTenekry H. Xomna

3a mkanaMu METOJHUKHU

MopanbHO-I[IHHICHI SIKOCTI

YecHICTb

Meroanka 1iarHOCTUKHA YECHOCTI SIK
ocobucricHoi sikocti O. bopMmoToBa

3a MIKAJIOI0 METOIUKHI

CripaBeJIUBICTh

3 METOI0 MPOBEJCHHS TOCIIHKEHHS Ta
BHU3HAYCHHSI PiBHS C(HOPMOBAHOCTI JIACPCHKUX
SKOCTEH MaiOyTHIX BHKJIaJa4iB BHIOI IITKOJIN
Oyno  copmoBano  BuOipky 3 197
MariCTpaHTIB, 1o HaBYAOThCS 3a
cnemianpHicTio “Ilemarorika Bumoi mkomu” B
HarmioHanpHOMY  TEXHIYHOMY  YHIBEPCHUTETI
“XapKiBCbKUH TOJITEXHIYHUA IHCTUTYT Ta
“Ilemarorika” B  XapKiBChKIi Jep:KaBHOI
akagemii (izumuHOi KynbTypu Ta cropty. Lli
crnerianbHOCTI Oynu oOpaHi yepes Te, 10 came
HA HHUX HABYAIOTBCA  MAariCTpaHTH, sKi
IUIaHyloTh OyTH BHKJIAQJadyaMH B 3aKiIajax
Bumoi ocBith. Ilepen ¢popmyBaHHIM BHOIpPKH
OyJI0o TIpOBElICHE TONEPEIHE ONUTYBAHHS, SIKE
JO3BOJIMJIO BUAUIUTH CaMe THUX CTYJEHTIB, SIKi
TUIAaHYIOTh TIOB’S13aTH CBOIO Kap’€py 3 BUILOO
LIKOJIOKO. Haniiiaicts Ta BaJIIAHICTD
pe3yNbTaTiB JIOCHI/DKEHHsT 3a0e31edyBancs:
1) popmyBanHsM cTpaThdikoBaHOi BUOIPKHU 3
ypaxyBaHHSM  OCHOBHUX  XapaKTEPHCTHUK
reHepajbHOi  CYKymHOCTI  (cTaTh,  BIK,
aKaJgeMiyHa YCIIIIHICTB); 2) CTBOPEHHIM

Meronnka «CripaBeyIMBICTb —
TypooTa» B. MonryanoBa

3a MIKAJIOI0 METOMUKHU

piBHMX Ta  KOM(QOpPTHHX  yMOB  JUIs
MIPOXOKCHHS JIOCIIIIPKEHHS BCIMa
yY4aCHUKaMHU; 3) BUKOPHCTaHHSIM  BaJliTHHX
METOIIB IICUXOJIOTO-IIE€AarOriYHOL
IIarHOCTHKH. Jns  OWiHIOBaHHS  pIBHA
npoOJIeMHOT  OPIEHTOBAaHOCTI MUCIIEHHS B

SKOCTI ©KCTepTiB Oyiau 3alydeHi BUKIaaadi,
4y mefaroriyHuil ctaxx nepesuirye 10 pokis.
Came Takuii ctaxx OyB OOpaHHMH B SKOCTI
Opi€eHTHpa, 10 BKa3dye HE TUIBKKM Ha
yCHILIHICT ajanTauii 10 npodecii, HasBHICTb
MeAaroriYyHoro JOCBiMy, a ¥ mpo oOpaHHS
UMM TeJaroraMu  Kap €pHOrO  [UIAXY,
MOB’S3aHOTO 3 3aKJaJaMd BHIIOi OCBITH.
[Ticiist 3aBepIICHHS TECTYBaHHS Ta OMIUTYBAaHHS
MariCTpaHTiB 3 BHKOPHCTaHHSIM METO/IB,
HaBeJACHUX y Tabmummi 1 pesynbTaTH
JNOCHTIDKeHHST OyNo y3arajlbHEHO 3 METOI0
BHU3HAYCHHS piBHS chopMOBaHOCTI
JAEPCHKUX SIKOCTEH 3a KOXKHOIO TPYIIOI0
MOKa3HUKIB (Ta0. 2).

Tabauys 2

Pe3yabTaTH 10C/igxKeHHs] piBHIO ¢(pOpMOBAHOCTI JiIepChbKUX sIKOCTell Mai0yTHIX BUKJIaga4iB BUIIOT
mkouu (y %)

BincoTok onuryBanux (%)

Jlizepchki siKOCTI Bucoxuit CepenHiii Huspkuit
piBEeHb piBEeHb piBEHBb
KoruitusHi SIKOCTI
[IpoGieMHa OPIEHTOBAHICTH MUCIICHHS 7,1% 70,6% 20,3%
KpeaTuBHicTh 15,2% 73,6% 11,2%
IHIMBI Ty aJIbHO-TICXOJIOTIYHI SIKOCTI
BinkpuTicTh 14,7% 58,8% 26,9%
[IpuemMHicTh 17,3% 60,4% 22,3%
HepBoBo-nicuxivHa CTIHKICTh 20,3% 70,6% 9,1%
MortuBalis JOCATHEHHS YCITiXY 23,3% 54,3% 22,3%
CXWIIBHICTB JI0 JIiJIepCTBA 19,8% 54,8% 25,4%
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CormiaJbHO-TICUXO0JIOTTYHI SIKOCTI

Emomiiina caMOCBIIOMICTb 14,7% 60,4% 24,9%

YipaBiiHHS eMOLISIMU 13,7% 62,9% 23,4%

CaMoMoTHBaLlisg 19,3% 59,4% 21,3%

EmmaTist 21,8% 61,4% 16,8%

CorniajibHl HaBUYKH 22,3% 66,5% 11,2%

MopaJIbHO-IIIHHICHI SKOCTi

YecHicTh 23,9% 61,9% 14,2%

CripaBeITuBICTh 17,8% 65,9% 16,2%
VY3aranbHEeHHs pe3ynbTaTiB  JAEPCHKUX SKOCTEH MaWOYTHIX BUKJIAJIadyiB

JOCITIJKCHHST 32 OKPEMHUMH ITOKa3HUKAMHU
JIO3BOJIMJIO BHJUIATH PiBHI COPMOBAHOCTI

3aKJIaJliB BUINOI OCBITH 332 KOYXHOIO T'PYIIOIO
(puc. 1).

B Bucoxkwuii Cepenuiii B Husbkuit

|

20,30%

MopanbHO-LIiHHiCH] J 61,90%
17,80%

17,80%

|

ComniapHO-TICHXOJIOTIUH1 J 61,40%

20,80%
15,70%

|

IH MBI TyanbHO-TICHXOJIOTIUHI J 63%
21,30%

12,70%

KornitusHi §75,60%

14,70%

l

Puc. 1. Cghopmosanicmo nidepcokux skocmetl y MatlOymmix uxkiaoauie 3axkaadis uwoi oceimu

Amnani3 pe3ynabTaTiB BKa3ye Ha Te, 110
BCI  TIpyOM  JIJEPChKUX  AKOCTeH Y
nepeBaxkHoi  Oumbmiocti  (61,4%-72,6%)
JOCITIJKYBaHUX PO3BHHYTI Ha CEPEIHHOMY
piBHI. BiH CBIAYNTE PO HASBHICTH AKICHOL
0a3u IS MONANBIIOTO PO3BUTKY JIAEPCHKUX
AKOCTeH, ajle y  pa3l  BIACYTHOCTI
[[JIECHPSMOBAHOT MPOrpaMH PO3BUTKY, BOHU
MOXYTh TaKk 1 3aJUIIATHCI B JELI0
JaTeHTHOMY CTaHi, WLI0 MpHUBENE [0
0JIOKYBaHHSI TOBHOLIIHHOT'O OCOOHMCTICHOTO
Ta npodeciitHOro cCaMOpO3KPUTTS.

Hocuts Benmuky rtpyny (14,7%-
21,3%)  cTaHOBIATH  JOCHIDKYBaHI 3
HU3BKUM pIBHEM PO3BUTKY JIEPCHKUX

gakocteli. BoHu dABIAIOTE CcO00I0 Tpymy
PU3HKY. HenocrartHicTb PO3BHTKY
IpoOJIEMHO-OPIEHTOBAHOTO MUCIICHHS,
KpPEaTUBHOCTI,  E€MOIIIMHOrO  I1HTENEKTY,

MIIHUX MOPaJbHO-IIHHICHUX SIKOCTEeH Oyne

HE TMpOCTO OJIOKYBaTH IXHIM moIaNbIINN
npodeciiHuil PO3BUTOK, a TMOCTaBUTH i
3arpo3y caM  Tpolec  ajanTamii 70
npodeciiHOT AISUTBHOCTI.

MaricTpaHTd 3 BHCOKMM pIBHEM
PO3BUTKY JIJIEPCHKUX SKOCTCH CKIIaJIal0Th
HaliMeHIly 3a 4ucenbHIcTIo rpyny (12,7%-
20,3%). Haitamxunmn BUSIBUJIUCS
MOKAa3HUKH caMe 3a PIBHEM PO3BUTKY
KOTHITMBHHX sikocTed. Lle cBimuuTh mpo Te,
110 Bci 0€3 BUHATKY YYaCHUKHU JTOCIHIKEHHS
MaloTh MOTPeOy Y CUCTEMHOMY PO3BHUTKOBI
TAEPChKUX SKOCTEH TMiJ 4Yac HaBYAaHHS B
Marictparypi.

BucHOBKHM 3 JaHOTO JOCITiIZKEeHHSI
Ta TMEPCHEKTUBU TOJAIBIINX PO3BIIOK Y
JAHOMY  HampsMKy. 3a  pe3ylbTaTaMu
MIPOBEJICHOTO JIOCIIHKCHHS] HaMH 3poOJieH1
HACTYITHI BUCHOBKU:
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1) 1o migepchKuX SKOCTEH MaiOyTHIX
BUKJIQA4iB  3aKJIaJiB BUIIOI  OCBITH
HaJe)XaTh: KOTHITHBHI sKOCTI (TIpoOiemMHa
OpIEHTOBAHICTh MMCJIEHHS, KPCATHBHICTH);
1HAMBITyaJIbHO-TICHX OJIOT1YH1 SIKOCT1
(BiOKPUTICTB, MIPUEMHICTB, HEPBOBO-
IICUXIYHA CTIMKICTh, MOTHBALIS TOCITHEHHS

yCHiXy,  CXWIBHICTb /IO  JIJEpCTBa);
COIAJILHO-TICUXOJIOTIYHI SKOCT1 (eMoliiiHa
CaMOCBIJIOMICTb,  yNPAaBIIHHSA  E€MOIIISIMH,
CaMOMOTHBAILIIA, eMIIaTis, comiaiabHi
HaBHYKH); MOPaJIbHO-IIHHICH1 SIKOCTI
(4ecHicTh, CIIPAaBEIUBICTH);

2) MOBHOI[IHHA Ta BceOluHa

JIarHOCTUKA JIEPCHKHUX SKOCTEH MailOyTHIX
BUKJIAaYiB 3aKJIaiB BUIIO] OCBITH MOJINBA
JUIIE 32 YMOBU TOETHAHHS TICHXOJIOTIYHUX
Ta TEAAroriYyHUX METOJIB; Cepell OCHOBHHUX
METOIIB [ICUXOJIOTO-IIEarorigHol
TIarHOCTUKU  JIIJEPChKUX SKOCTeH  Oyno
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