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JIJEPCBKHH MOTEHIIAJI JEPJKABHUX CJIYKBOBIIB Y ITPOIIECI
MPO®ECIHHOI NIJIrOTOBKU

Anomayia: BHUCBITIEHO OCOOJMBOCTI PO3BUTKY JiEPCHKUX SKOCTEH MailOyTHIX
JIep’)KaBHUX CIY)KOOBIIB i THX, XTO repedyBae Ha JepKaBHIN ciryx0i B mporieci mpodeciitnoi
MiATOTOBKYU y BHILIN MIKOJI Ta NUISIXOM ITiIBUIIEHHS KBasidikarii. Takox y cTaTTi BU3HAUEHO,
IO 3alpoBa/UKEHHS OHOBJIEHOTO 3MicTy Ta (opM mpodeciiHOi MiIrOTOBKHM MaiOyTHIX
Jiep>kaBHUX Ci1yk00B1iB y 3BO Ta 3ampoBa/keHHs! TPEHIHTOBUX (POpM B MPOIIEC] MiABUIIIEHHS
KBaJTi(iKaLil crpusie pO3BUTKY X JIIAEPCHKOrO MOTEHLIANY, aKTyalli3ye 1HTepec 10 NPaKTUYHOT
JISUTBHOCTI B JIEp)KaBHIM ci1y»x01, 110 CrIpHsie NOAAMbIIIM aKTUBHOCTI y MOCTIHHOMY OBOJIOJIIHHI
3HAHHSAMU Ta BAKOPUCTAHHSAM X Ha MIPAKTHULI B YIPaBIIHCHKIH JISUIBHOCTI 1€ KaBHOI CITyKOu.

CrarTs MICTUTh aBTOPChKE TPAKTYBAHHS HAIPSMIB PO3BUTKY JIIAEPCHKOTO MOTEHIATY
JIepKaBHUX CIIYKOOBIIIB SIK B paMKax CIELIaJIbHUX HpOrpaM MiArOTOBKM, Tak ¥ B IpoIlieci
npodeciitnoi niaroroku y 3BO.
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LEADERSHIP POTENTIAL OF CIVIL SERVANTS IN THE
VOCATIONAL TRAINING PROCESS

Abstract: the features of development of leader qualities of future civil servants are
reflected and those, who is in government service in the process of professional preparation at
higher school and by in-plant training. Also in the article certainly, that the input of the
renewed maintenance and forms of professional preparation of future civil servants in HEIs
and input of training forms in the process of in-plant training assists to development of their
leader potential, actualized interest in practical activity in government service that assists
further activity in a permanent capture by knowledge and use of them in practice in
administrative activity of government service.

The article contains authorial interpretation of directions of development of leader
potential of civil servants as within the framework of the special programs of preparation so
in the process of professional preparation in HEIs.

Keywords: leadership qualities, leadership potential, vocational training of civil
servants, development of the leadership potential of civil servants.

EBrenusi BopooneBa, Kpucruna Jlorom

JIMJEPCKHIA IOTEHIUAJI TOCY IAPCTBEHHBIX CTY/KAIIKX B
MPOLECCE MPO®ECCUOHAJILHOM MOATOTOBKH

AnHomayusa: OTpaXeHbl OCOOCHHOCTH pPa3BUTHS JIMAEPCKUX KadecTB OyayIIux
TOCYAApPCTBEHHBIX CIY)KAIUX U TeX, KTO COCTOMT Ha IOCYAapCTBEHHOW ciyxO0e B mpolecce
HpO(beCCI/IOHaJII)HOI\/JI IIOATOTOBKH B BBICIIEH INKOJIE H IMYTEM TOBBIICHWA KBaJII/I(bI/IKaIII/II/I.
Takke B cTaTbe ONPENECNCHHO, YTO BBEJACHHE OOHOBJIEHHOTO COAepKaHui U (popMm
npodecCHOHATbHOM MOATOTOBKH OYAYIIMX TOCYIAapCTBEHHBIX ciyxammx B YBO u Benenue
TPEHUHIOBBIX (pOpM B Mpollecce MOBBIIICHUS KBATU(PHUKALUU COACUCTBYET PA3BUTHIO MX
JHMIEPCKOTO TIOTCHIMANA, AaKTYaJIM3UpyeT WHTEpeC K TPAKTUYECKOW JeSTeNIbHOCTH B
TOCYAAapCTBEHHOM ciyx0e, KOoTopas CcHocoOCTBYeT JajbHEHIeil aKTMBHOCTH B TMOCTOSTHHOM
OBJIAICHUN 3HAHWAMH W HCIIOJIL30BAHUCM HMX Ha IMPAKTHKE B ynpaBHeH‘IeCKOI;'I JACATCIIbHOCTHU
TOCYAApCTBEHHOM CITYKOBI.

CraTbst COAEPKUT aBTOPCKYIO TPAKTOBKY HAaIlpaBlI€HUM pa3BUTUS JIMJEPCKOTO
MOTEHIMAalla TOCYJapCTBEHHBIX CIY)KAIIUX KaK B paMKaX CHEHUAIbHBIX IPOrpaMM MOATOTOBKU
TaK U B Tporiecce npodeccuoHanbHoM noarotosku B 3BO.

Kniouesvie cnosa: napepckue KadecTBa, JTUACPCKUE MOTEHIMAN, MPOodeccHOHaTbHAs
HOJTrOTOBKA FOCCITY>KAIlIUX, Pa3BUTHE JIUJEPCKOTO MOTEHIHAIA TOCCIYKALHUX.

Eugene Vorobieva, Khrystyna Lohosh

An extended abstract of a paper on the subject of:
“Development of leadership potential of civil servants in the vocational training process”

Problem setting. Leadership is an im-
portant factor in group managing. Leadership
is often used in organizational interactions
and carries with it the concept of a single
process of managing people. According to the
management theory and practice interpret-

tation: leadership — “leader-followers”, this
phenomenon is characterized by the informal
nature of relations. Leadership is formed
under the condition of the group's perception
of common goals as their own, so it is a
component of effective management and is a
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resource of informal influence.

Numerous  studies
effective leadership in  government
organizations has a positive impact on
performance, employee engagement, and the
ability to offer innovative solutions, so the
role of civil servant leaders is especially
important in turbulent, uncertain situations
and crises now faced by all states.

Our work examines research and
publications on the leadership phenomenon
development, namely programs to improve
leadership in the civil service. We live in a
time of constant globalization challenges, so
the problem of modern approaches to
leadership in the civil service remains open
and becomes relevant for
further researches.

Resent research and publication
analysis. The issue of content and issues of
leadership in Ukraine civil service is not a
new direction in the scientific research
organization.  Accordingly, aspects of
leadership and management in the civil
service were dealt with by Kucher O. and
Nesterenko G. [5]; Kirichenko N. [4]
considered the necessity for the profes-
sionalization of the civil service. The issue of
leadership in the civil service is in the focus of
scientific attention of foreign scientists. For
example, the study of the nature and
importance of leadership in government
organizations has received attention in the
work of Tracy Trottier, Montgomery Wang
Wart, and Xiaohu Wang [6].

Many Ukrainian scientists M.Havryliuk,
S. Kalashnikova, D. Volkivska, M. Logunova,
S. Nestulya, and others consider the modern
view of the problems of formation of
competencies in future civil servants in their
works. Leadership theories continue to be
actively developed by domestic scientists. The
number of empirical studies has quickly
increased, which indicates that the problem of
leadership has not lost its relevance, and,
therefore, today there is a need to continue
research on the practical application of
concepts, approaches, leadership potential
development of civil servants.

Paper objective is to analyze the

confirm that

existing ways of developing the leadership
potential of Ukrainian civil servants, in
particular in the process of vocational
training.

Paper main body. The action plan for
the implementation of the Public Administ-
ration Reform Strategy of Ukraine for 2019-
2021 states the modernization of the system of
professional development of civil servants,
namely: develop-ment and approval of
methods for determining the needs for
vocational training of civil servants based on
professional competence assessment; introduc-
tion of professional training of civil servants
holding civil service positions of category “A”
on the development of their competence
“leadership .

Vocational training — the acquisition
and improvement of professional knowledge,
skills, and abilities of civil servants, heads of
local state administrations, their first deputies
and deputies, local government officials,
which provides the appropriate level of their
professional  qualifica-tions  for  their
professional activities.

Types of vocational training:

— preparation for master s programs;

— advanced training;

— internship;

— self-education (free online platforms
for self-education).

Vocational training is carried out
through a system of educational insti-
tutions, establishments, organizations, re-
gardless of the form of ownership, which
have the right to provide relevant
educational services, and is conducted at
the expense of state and local budgets and
other sources not prohibited by law.

General short-term programs: gender
equality, state language, state digital
development policy, income depreciation,
human rights and antidiscrimination, e-
government, and e-democra-cy, Euro-Atlantic
integration, European integra-tion, communi-
cation and interaction, leadership National-
patriotic education of children and youth, and
others.

Today, there are many different pro-
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fessional programs for civil servants in
different areas, namely: European integ-
ration, prevention of corruption, decentra-
lization of income, foreign language,
leadership, ensuring equal rights and
opportunities for women and men, strategic
communications, public administration, and
admi-nistration, personnel management civil
service, personnel management in local
governments, data management in local
govern-ments and many others. Programs are
also divided by type of study: general short-
term program, special shortterm program,
general vocational (certificate) program,
special voca-tional (certificate) program,
educational-vocational  program, educa-
tional-scientific program, selfeducation.

However, it is worth noting the impor-
tance of classical higher education for the trai-
ning of civil servants and public administ-
ration specialists. In particular, in NTU
“KhPI” by the educational program “Admi-
nistrative Manage-ment”. The students of this
program are mostly managers of adminis-
trative activities in various spheres of social
development (medical institutions, secondary
schools, higher education institutions.)and
civil servants who improve their skills.

The main objectives of the master’s
program “Administrative Management” are:

—formation of national self-conscious-
ness, managerial, legal culture, and ethics of
modern specialists;

—formation of the personality of the
leader, intellectual, highly professional
manager of administrative activity and civil
servant;

—formation of strategic and practical

ITocranoBka mnpodJjieMH y 3arajb-
HOMY BHUIJISIAI Ta i1 3B’S30K 13 BaKIMBUMU
HAYKOBUMH YW TPAKTUIHHMHU 3aBIaHHS-
mu. JlitepctBo € BaxiIMBUM  (HaKTOPOM
VIpaBIiHHA TpynoBuMH mnpouecamu. Jli-
JIEpCTBO 4YacTO BUKOPUCTOBYETHCS i Yac
Oprafi3ailiiHuX B3a€MOiil Ta Hece B Co0i
HOHATTS  €MHOTO TIPOLECY  YIpPaBIiHHA
JIOABMU. 3a TIIyMAauyeHHSIM Teopii Ta Mpak-
TUKU YIOPaBIiHHA: JIJIEPCTBO “nminep-

managerial competencies in the process of
professional training;

—involvement of students in research
work to solve theoretical and practical
problems of Ukrainian society;

—promoting the development and
imple-mentation of state and regional
strategies for socio-economic development.

Thus, in the course of scientific
research, we established the importance of
the content and forms of organization of
vocational training of civil servants in order
to develop their leadership potential.

Conclusions of the research. In the
course of the research, we determined that
modern leadership programs in the civil
service and the content of relevant
educational programs in higher education
institutions are the leading direction of
improving the competencies of civil servants
in a small social group managing, which
contributes to group goals.

Thus, it can be stated that leadership
is a super competence of an individual,
including a leader, which is difficult to
measure and difficult to reproduce. The
analyzed modern professional programs for
leadership development can be successfully
implemented in the environment to improve
the head quality work in government, which
in its turn should improve the quality of
public services and efficiency of civil
servants. Therefore, the acquisition and
improvement of professional knowledge and
competencies in the field of leadership in civil
servants is necessary for the appropriate level
of professional qualifica-tion of civil servants
and the state as a whole.

MOCHIIOBHUKH, I 1IbOTO (DEHOMEHY Xapak-
TepHUI He(pOpMalTbHUI XapakTep BiIHOCHH.
JlinepctBO opMyeTbcs 3a YMOBH CIPHIA-
HATTS TPYIOI0 3arajibHUX IIeH SK CBOiX
BJIACHHUX, TOMY € KOMITOHEHTOM e(eKTHBHOI
YIIPaBIiHCHKOT [IISUIBHOCTI Ta € pecypcoMm
HeopmaneHoro BBy [1, C.278]. B
TaKOMYy KOHTEKCTI MU HOAUIIEMO TyMKY
OJIHOTO 3 MPOBITHUX HAYKOBIIIB Cy4aCHOCTI B
cdepi po3pobku Teopii JijepcTBa B yIpaBs-
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JHCBKIN mismbHOCTI — PomanoBchkoro O.
Buenuii Bu3Hauae ‘“‘mimepa sK OCOOHCTICTb,
3/IaTHY HQJUXATH 1 CIPAMOBYBATH JIIOJCH Ta
ix emorrii B TBOpuicTs” [2].

Hocnimkennss Opranizamii eKoHOMIY-
HOro criBpoOiTHUIITBa Ta po3BUTKY (OECP)
[3] cBimuuTh, 1110 €heKTHBHICTH peaKilii Oy ib-
SKOTO YpsAIy Ha CKJIaJHI BUKIIMKU 3aJICKHUThH
BiJl €(peKTUBHOTO YIPABIIHHS Ta JIiAEPCTBA B
opraHax Jep>KaBHOTO VIpaBIiHHA. Tomy
MUTAHHS PO3BUTKY JIiJAEPCHKOTO TOTCHIIATY
JIEp’KaBHUX CITY>KOOBIIIB BUMArae BiJ Cy0’€K-
TiB JIEpKaBHOTO YIPABIIHHSA BIPOBAKYBATH
IHHOBAIII1, KOHTPOJIFOBATH PU3UKH Ta BIiJIO-
Bimatu 3a mpuitHATI pimeHHs. Ha cboromHi
OJTHUM 13 TPIOPUTETIB JEPHKABHOTO YIIPaB-
JTiHHS Ta POOOTH Ha JIEpXKaBHIN CIykO0i €
3a0e3MeyYeHHs] KepIBHUKaAMU-JIIJEpaMHu, SIKi
MAarOTh BOJIOJITH TaKUMH PUCAMH YIPABIIiHb-
s, SK: KOMIIETEHTHICTh, 1H()OPMOBAHICTb,
MOTHBOBAaHICTh, BIANOBIIAIBLHICTh, 34ATHICTh
1 TOTOBHICTH JI0 TBOPYOI, I1HHOBAIIHHOT
nisibHOCTI [4, C. 1-4].

YucineHHl JOCHIIKEHHS ITATBEP/Ib-
KYIOTh, IO €PEKTUBHE JIACPCTBO y JIePIKaB-
HUX OpraHi3allisx Ma€ MO3UTUBHUM BIIUB Ha
JOCSATHEHHS Pe3yJbTaTiB, 3a1yYeHHs IpalliB-
HUKIB 1 IXHIO 3/aTHICTb IPOIOHYBAaTH
IHHOBAIII{H1 pILIEHHS, TOMY POJb JiJlEpiB-
JEPKCITYKOOBIIIB € 0COOIMBO BAXKIHBOIO B
yMOBax TYpOyJIEHTHOCTI, CHUTYyal[isiX HEBU3-
HAYEHOCTI Ta MiJl 4ac Kpu3, 3 SIKUMHU 3apa3
CTUKAIOTHCA BC1 IepKaBH.

Mu XuBEeMO y 4ac MOCTIMHHX TIJIO-
OanmizallifHMX BHUKJIMKIB, TOMYy IpobiieMa
CydacHMX MIAXOAIB [0 JiJepcTBa Ha
JiepKaBHINA CITy»k01 3aIMIIA€THCS BIAKPUTORO
Ta HaOyBae aKTyaJbHOCTI MOJAJIBIINX
JOCTIIKEHb. 3okpema, Harionansue
areHTCTBO YKpaiHW 3 NUTaHb JIepP>KaBHOI
CIy’)kOU pO3pOOHIIO TPOEKT TMOCTAHOBU
KabGinery MinictpiB Ykpainu “Ilpo 3aTBepa-
xkeHHs [lonmoxeHHss mpo cucteMmy mpode-
CIHHOTO HaBYaHHS JEPKaBHUX CIIYKOOBIIIB,
TOJIiB MICIIEBUX JEep>KaBHUX aJMIHICTpaIlii,
iX mepIiMX 3acTyNMHHUKIB Ta 3acTYIHUKIB,
MOCaJIOBUX 0CI0 MICLIEBOIO CaMOBPSTyBaHHS
Ta JCMyTaTiB MICIEBUX pan’, SKUM Tepe-
OaueHo, MO0 y paMKax CKJIaJaHHS 1HIH-

Bi/lyaJIbHOI TIPOTPaMH ITiBUIICHHS PiBHS HPO-
(eciifHOT KOMIIETEHTHOCT1 JIeP>KaBHUM CITYK-
OoBeIb MaTHME MOXKJIMBICTH CaMOCTIHHO 00H-
paTH BUJM, TEMII Ta Pe3yJIbTaTH IPOXOPKEHHS
TaKOTO HAaBYaHHA, BIAIOBIAHO OO 1HIWBI-
JyaJIbHHUX MOTped MPodeCiitHOro po3BUTKY.

B koHTeKcTi peamizaiii MpaKTUYHUX
3aBJIaHb 13 PO3BUTKY JIJIEPCHKOTO IMOTCHIIIATY
JIep>KaBHUX CITY>KOOBIIIB CJTiJT 3a3HAYMTH, 10 Y
HanionanbHOMy areHTCTB1 YKpaiHM 3 NUTaHb
JIep’KaBHOI CIYKOM y paMKax TpPEHIHrOBOI
nporpamu “CydacHe JiJIepCcTBO: HOBUH TMiJIXi1]T
JI0 JCP’KaBHOTO YIPABIIHHS 3IIACHIOETHCS
HaBUaHHA JIEP)KaBHUX  CIY)KOOBIIB,  SIKi
3aiiMaroTh  TOCAaaM  JACPXKABHOI  CIIYKOH
kareropii “A”. Ilim yac HaBuaHHA (axiBIli
HAJIC nanatoTh po3’siCHEHHsI 100 OKPEMUX
MUTaHb MOJIEPHI3AIl]l JIepKaBHOI CITYKOH.
30KpemMa aKIEHTYIOTh yBary Ha TUTaHHAX
3a0e3MeveHHs] CIYy>KOOBOi JUCIMIUTIHM  Ta
JWCIMIUTIHAPHOT  BIATIOBIATTBHOCTI  AEpIKaB-
HUX CITYy>KOOBIIB, a TAKOK aKTyalIbHUX 3MiHAX
ICTOTHHX YMOB JIepKaBHOI CITy>KOH.

AHAJTI3 OCTAaHHIX [JOCTIIKEHbL Ta
nyoJikanii, sKUX 3amo4aTKoBaHO pPO3’scC-
HEHHs 1€l mpoOJieMH 1 Ha sIKI CHUPAEThCA
aBTop. [IpobOnmemaTnka 3MICTy Ta NHUTAHHS
JiiepcTBa B JiepKaBHill ciyx01 YkpaiHu He
€ HOBUM HamlpsMOM B OpraHizailii HayKOBOTO
nomyky. BiamoBigHo, acekTaMu JifepcTBa
Ta KEpIBHUITBA B CHCTEMI JIep>KaBHOI
cnyx6u 3aiimanmuce Kywep O. [7] i
Hecrepenko I'. [7].; Kupuuenko H. [4]
PO3IIISIHYB HEOOXIHICTh npodecioHamizarii
nepkaBHO1 ciyxOu. [lutanHs mimepcTBa Ha
JepKcIyx01 mepedyBae y (GoKyci HAyKOBOT
yBaru 3apyOiKHUX BueHHMX. Hanpuxman:
BHUBUEHHS CYTHOCTI Ta 3HA4YEHHS JIIJIEPCTBA B
JIep’)KaBHUX OpraHizalisx HaOynu yBaru Yy
poborti Tpeiici Tpotse, MonTromepi Ban Bapr
ta Csioxy Ban [5].

[IpoBepenuit  aHami3  CydacHHX
HAayKOBHUX IyOJnikamiii i3 mnpoOieMaTuku
JiepcTBa y CTPYKTYpl npodeciiHoil Tisiib-
HOCTI JIep’KaBHUX CIY>KOOBIIIB, TO MOKHA
KOHCTAaTyBaTH, IO 3a KaJCHIAPHHUHA PIK y
HAayKOBOMETpUYHHUX 0a3zax, 10 NpHUKIALY,
“Google Schokar” my6mikyeTscst OibIie
2000 crarteii BITYM3HSHUX aBTOpiB. BBaxkae-
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MO 3a JOIUIbHE HAaBECTH OCHOBHI 3 HHX:
JIutBuHOBCcbKMKM €., JlutBuHOBChKa I
(Denomen mizepcTBa  Ha  JIep->KaBHIN
cnyx06i); OpmoBa H. (JlinepctBo Ta
KOMYHIKAIil y CHCTEeMI JepkKaBHOI CIIyXOu
VYkpainu; Cucremi AepkaBHOI  CIyxOu
VYkpainu; LudpoBi KOMIETEeHTHOCTI Jiepa
Ha jaepkaBHIA ciyxo6i1); Ilypuxsanime O.,
Kanmaman O. (JlizepctBo y cdepi nepxas-
HUX  TOCIYI:  TEOPETUYHUH  aCIIeKT);
Capunpka T. (Jlizepchki KOMIIETEHTHOCTI
MyOJIIYHUX CJIYKOOBITIB) Ta 1HIIII.

[lo * 10 3aKOPAOHHUX ITyOJIKaIiH,
Tto B ToMmMy ok “Google Scholar” 3a
KaJIeH/JapHUil pik omyOmikoBaHO Ouiblie
50000 myOmiKarii. €MenbIHOB B.,
Itupos, O., Bepba C., Spomenko JI.
( Leadership qualities in civil service:
problem issues) [16]; Bipranen II.,
Tammen M.  (Developing Public  Sector
Leadership) [17]; Bambinene Anexymie JIx.
(Democracy, leadership and governance: a
means to sustainable development [18].

CywacHuil morsang Ha npodieMu
dbopMyBaHHSI KOMIIETEHTHOCTEH y MalOyTHIX
JIEpKaBHUX CIIY’KOOBIIIB Yy CBOiX Mparpsix
PO3MIIAAAI0TE 0araTo yKpaiHChKHX HAYKOBIIB
C. Hecrynsa, M. JlorynoBa, C.Kanammnikosa,
M. I'aBpumok, /. BonkiBebka, Ta iHmmi. Teopii
JigepcTBa MPONOBXKYIOTh aKTHBHO —PO3BH-
BaTHUCS BITYM3HSHUMU HayKoOBLSMH. Pizko
30UTbIIMIACS KUIBKICTh EMITIPUYHUX JIOCHI[-
KEHb, 10 CBUIUMTH PO Te, 110 Mpodiema
JiepcTBa HEe BTpAaTUiIa CBOET aKTyaJIbHOCTI, a,
OTXe€, CbOTOJ[HI aKTYyalli3ye€ThCsl HEOOX1IHICTh
NPOJIOBXKYBATH JIOCII/PKEHHS IIO/I0 TPaKTHK-
HOTO BHUKOPHUCTAHHS KOHIIEMINM, ITiJXO/IB,
PO3BUTKY  JILAEPCHKOrO  MOTEHI[aTy JAep-
YKaBHUX CITy>KOOBIIIB [8].

Bupinennsi He BHpilIeHWX paHime
YACTHH 3arajbHoi MNpodJieMH, KOTpUM
NPUCBAYYEThCA JlaHa CTaTTs. Jlep)KaBHUM
CITy’)KOOBIISIM CHOTOJICHHSI HEJIOCTaTHRO OyTH
e npodecionanamu. Came ToMy, OJTHUM
13 TOJIOBHMX 3aBJaHb JEP>KaBHOTO YIPaBIIiH-
HS Ta JICPKaBHOI CITY’)KOM BHCTYIIa€ HAIOB-
HEHHS TNpOoQeciiiHOi KOMMIETEHTHOCT1 Jep-
ABHOTO CIIY)KOOBIISI JTIAEPCHKOIO CKJIA/I0-
BOI0. TakuM YHMHOM, JiJEPCTBO BU3HAETHCS
K TOTYXHHH YMHHHMK  BJIOCKOHQJICHHS

VIIPABIHCHKOT CIPOMOXKHOCTI Ta pe3ysbTa-
TUBHOCTI  JISUTLHOCTI  OpPraHiB  JIepyKaBHOL
BIagi. B TakoMy KOHTEKCTi, PO3BHUTOK
JIJIEPCHKOr0 TOTCHIIATY JCP)KaBHOTO CITYX-
OoBIST B mporect mpodeciifHol TiArOTOBKU
Ha0yBa€e 0COOIMBOTO 3MICTY.

®opMy/IIOBaHHA  Wijell  cTarTi
(mocraHoBka 3aBnaHHs). Hes3Bakaroum Ha
JOBOJI  IIMPOKMHA  CIEKTP  JIOCHI/KEHb,

IIUTaHHS IOB’5I3aHI 3 PO3BUTKOM JIiIEPCHKO-
VIIPaBIHCHKUX 3I0HOCTEH, BJOCKOHAICHHIM
JIEPCHKUX SIKOCTEH KEPIBHUX KaJIpiB PI3HUX
piBHIB B mporieci mpodecioHamizamii aepxas-
HOI CIYXOM 3aJMIIA€TBCS AKTYalbHOK Ta
noTpedye TMOJANBIIMX JOCHIKeHb. Tomy
MeTa HAlloro  JIOCHIKEHHS  BU3HAYMTH
CIOCOOM PO3BHUTKY JIIEPCHKOTO TOTEHINATY
JIEpKCIYKOOBLIIB B YKpaiHi, oOKpema B
nporieci mpogeciiiHoi miArOTOBKH.

Bukian ocHoBHOro mMarepiaiay jaoc-
JiKeHHs] 3 TIOBHMM OOIDYHTYBaHHSIM
OTpUMaHMX pe3ynbrariB. Anami3z Crparterii
pedopmMyBaHHS ~ JEp)KAaBHOTO  YIPaBIJIIHHS
Vkpainu Ha 2019-2021 poku A03BOIUB
BU3HAUUTHU HaNpsIMU MOJEpHi3alii CUCTEeMU
po¢eCciifHOr0 PO3BUTKY IEPKABHUX CITYXK-
OOBIIIB, a came: pO3pOOJIEHHs Ta 3aTBEpI-
KEHHS METOIUKH BU3HAUCHHS MOTPEO Yy
npodeciiiHoMy HaBYaHHI JIE€pKABHUX CITyX-
OOBIIIB HA OCHOBI OILIHIOBAaHHS NpPOQeciiHOT
KOMITETEHTHOCTI; 3alpOBa/pKEHHS Mpodeciii-
HOTO HAaBUYaHHS JEP>KaBHUX CITY>KOOBIIIB, SIKi
3aliMalOTh  TOCaaMl  JIEPKABHOI  CITyKOH
Kateropii “A”, 1OAO PO3BUTKY Yy HHUX
KOMIIETEHTHOCTI “JiaepcTBo” [9].

[Mpodeciitne HaBuanus [10] — HaOyTTsI
Ta BJIOCKOHAJICHHS NPOQEeCiiHUX 3HaHb, YMIHb
Ta HABUYOK JCPKAaBHUMH CITyKOOBIISIMH,
TOJIOBaMHU MICIIEBUX JEPKABHUX aaMIHICTpa-
I, X MepIIMMU 3aCTYITHUKaMH Ta 3aCTYIHHU-
KaMM, [IOCaJIOBUMH  OCOOaMH  MICLIEBOTO
CaMOBpsIYBaHHS, IO 3a0e3rmevye BiIMOBiA-
HUM piBeHb iXHBOI MpodeciitHol KBasidikanii
JUTSE TIpOEeCIfHOT TISUTBHOCTI.

Buaum npodeciitnoro nHapuanns [10]:

— IIATOTOBKAa 32 MariCTepChKUMHU
IIpOrpaMaMu;

— MiJIBUIIIEHHS KBamidikaiii;

— CTa)XXyBaHHS,

— caMoocCBiTa (O€3KOIITOBHI OHJIAH
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— m1aThOopMU Il CAMOOCBITH).

[IpodeciiiHe HaBYAHHS 3IHCHIOETHCS
yepe3 CHUCTEMY 3aK/IaiB OCBITH, YCTAaHOB,
opraHizaiiii, He3aJeXHO BiZ (OPMH BJIac-
HOCTI, SIKi MalOTh IPaBO HAJaBaTH BiAIOBIIHI
OCBITHI ITOCIIYTH, Ta IPOBOJUTHCS 32 PaXyHOK
KOILTIB JE€P>KaBHOIO Ta MICLIEBHX OIOKETIB,
IHIIUX JpKepel, He 3a00pOHEHHX 3aKOHO-
nasctBoMm [12, 13, 14, 15].

[lepenik  mpiOPUTETHUX  HANPSAMIB
/TeM nns  MiABHMINEGHHS KBaimidikamii 3a
3araibHUMH  TipodeciiHumu  (cepTudikar-
HUMH) Ta KOPOTKOCTPOKOBUMH IPOrpaMaMu
“Jlep>kaBHi ciy>x00B11”. 3arampHa mpodeciii-
Ha (ceprudikarHa) mporpamMa JyIs BIIEpIIE
NPU3HAYCHUX HA TOCAAN JEPKABHOI CITYKOH
kateropii “A”, “b”, “B” (mpotsirom poky 3 aHs
iX MpU3HAYEHHS Ha MOCaay):

— 3aranipHa npodeciitna (cepTudikar-
Ha) mporpama sl JepKaBHHUX CIIY>KOOBIIIB
(He piale OJJHOTO pa3y Ha TPU POKH);

— 3arasibHa npodeciitna (cepTudikar-
HA) TIporpaMa 3 THTaHb 3armo0iraHHs
KOpYIIIii Ta 3a0e3neueHHs J0OpOo4YeCHOCTI;

— mporpama  MiJBUIICHHS — Kamidi-
Karlii 3 IHO3eMHHUX MOB (aHTJIIIChKA MOBA);

— 3aranpHa npodeciiiHa  (cepTudi-
KaTHa) TMporpaMa 3 THUTaHb YIPaBIIHHS
nyOmiyHUMU (p1HaHCAMH TOMIO.

3aranbHi KOPOTKOCTPOKOBI MPOTPAMH:
TeHJIepHA PIBHICTD, JIepKaBHA MOBA, JAep’KaBHA
HOJMITUKAa 1HU(POBOrO PO3BUTKY, JETiHI3ALlSA
JOXOJIB, JIOTPUMaHHS TIpaB JIIOJUHA Ta
NPOTHIISL TUCKPUMIHALIT, €IeKTPOHHE YpsIy-
BaHHS  Ta  C€JEKTPOHHA  JIEMOKpATis,
€BpoarnaHTU4Ha 1iHTerpailis, €Bpormeiicbka
IHTerpallis, KOMYHIKaIlli Ta  B3aeMOIIs,
minepctBo HarioHanbHO-IATPiOTUYHE BUXO-
BaHHs JIiTel Ta Moozl Ta i [11].

Ha ceorogni s mepKcmyXOOBIIIB
ICHYIOTb 06araro pi3HHUX MpoQeciitHuX mporpam
3a  pI3HUMH  HampsMKam, a  came:
€Bponelicbka 1HTErparis, 3armodiraHHs  Ko-
pyIIi, 1€ IeHTpamizais J0XO/iB, iHO3eMHa
MOBa, JIiIEpPCTBO, 3a0e3MeUeHHs] PIBHUX MpaB
Ta MOXJIMBOCTEH JKIHOK 1 YOJIOBIKIB, CTpa-
TEri4Hl KOMYHIKaIlii, mMyOJiuHe yrpaBiHHS Ta
aIMIHICTPYBaHHSI, YIIPABIIiHHA EPCOHAIOM Ha
Jiep>kaBHiM ci1y»x01, yIpaBIiHHS IEPCOHATIOM B

OopraHax MiCIIEBOTO CaMOBPSTYBaHHS, YIIpaB-
JIHHSA JAHUMHU B OpraHax MiICHEBOrO CaMOB-
psiqyBaHHs Ta Oararo iHmmMX. Po3mimstrors
IpOrpaMu TAaKOX 3a BHJIOM HaBYaHHS: 3a-
rajbHa KOPOTKOCTPOKOBAa Iporpama, cCrie-
[iaJibHa KOPOTKOCTPOKOBA IMpOrpama, 3arajb-
Ha mpodeciiiHa (ceprudikaTHa) mporpama,
cnemianbHa — mpodeciiina  (cepTudikarHa)
mporpamMa, OCBITHBO-TIpo(eciiiHa mporpama,
OCBITHHO-HAyKOBA MIPOrpaMa, CaMOOCBITa.
Ha caiiti HAJIC (HamionansHOTO
areHTCTBa YKpalHM 3 INHUTaHb [JEpP>KaBHOI
cimyx0u) 3apa3 3a HampsimkoMm “JlinepcTBo”
MOJKHa 3HAWTH akTyajbHI mporpamu: “Pos-
BUTOK JIiJIEpCTBA B OpraHax Biuaau’’ (3araib-
Ha KOPOTKOCTPOKOBa nporpama), “JlinepctBo
B IIpoliecax yIpaBiiHHs 3MiHaMu™ (3arajibHa
KOPOTKOCTPOKOBa mporpama) ta “JlizepcTso.

[Ipuiinarts e(eKTUBHUX  pilleHb IS
HaYyaJIbHUKIB (cmeriamicTiB) BIJIILJIIB
Binnunpkoi wmicekoi pamm  (CroemiambHa

KOPOTKOCTPOKOBa rporpama)[11].

HAJIC ©Oyno ctBOpeHO mporpamy
[10] “JlimepcTtBO B aepkaBHili ciayxO0i Ta
cinyx01 B opraHax MiCIIEBOTO CaMOBPSIHY-
BaHHA, y SIKIi TOJOBHUM 3aBIaHHSIM Oyio
HiABUILEHHS  CIPOMOXKHOCTI  Jep)KaBHUX
CITY>KOOBIIIB Ta TMOCAJOBHX OCIO MICIIEBOTO
CaMOBpsIlyBaHHS ~ BUKOHYBaTH  IOCAJOBI
000B’S3KH Yepe3 3aCBOECHHS Cy4YaCHHX TEO-
PEeTUYHMX 3HaHb, HAOYTTA NPAKTUYHUX
YMiHb 1 HaBUYOK 13 mpoOiem JjizepcTsa 1
(dbopMyBaHHS YHPaBIiHCHKOI €JIITH.

VYV naHiifi mporpami po3TIsSIAI0ThCs
taki Temu [10]:

— CormianpHO-BIAMOBIAAIBHE JI1IEPCT-
BO Ha JIep>KaBHIN CITyXkOi.

— JlinepcTBO Ta ynpaBiiHChbKa ejiTa.

— JlinepcTBO: yHpaBliHHA KOMaHJa-
MU Ta OpraHizaliiHUMU 3MiHAMHU.

— KpeatuBHicTh sIK pyHIaMEHT 1HHO-
BaIIIITHOTO JIiIEPCTBA.

— JlinepcTBO: CTBOPEHHs Oprasisarlii,
110 HABYAETHCSI.

[licna  mpoXomKeHHs  Iporpamu
JIepAKCITYKOOBEIb MIT THYYKO pearyBaTH Ha
3MiHY OOCTaBMH Ta KOpPETYBaTH CTPYKTYpPY
Ta METOJU YIpPaBIIHHS; KPUTUYHO aHali3y-
BaTH €()eKTUBHICTh BJIACHOI OprasizamiiHo-
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YIPaBIIHCBKOT [iSUTBHOCTI; 3aCTOCOBYBAaTH
Cy4acHI TeXHIKM YNpaBIiHHA KOH(IIKTHUMH
CUTYyalllsIMM, a TaKOXK: aHaJI3yBaTH INPOSBU
JIEPCbKUX SKOCTEH y TPAKTHUIl JepKaB-
HOTO YIIPaBIIiHHS; OLIHIOBATH POJb Jiaepa-
JIEp’KABHOTO ~ CIY>)KOOBL  SIK  IIPOBIJHHMKA
pedbopMm Ta MoaepHizamii; BHUSBIATH JIi-
JIePCBKI SIKOCTI MOCAIOBIIB Ta iHCTPYMEHTH
iX 3acTocyBaHHs JUIsl HOJAJBIIOTO OcoOuc-
TICHOTO Ta Mpo¢eCiHHOr0 PO3BUTKY; ¢op-
MyBaTH KOMaHJy il e(eKTUBHOTO BHpi-
HIEHHS 3aBAaHb Yy npodeciiiHiii cdepi;
BUpIIIYBaTH KOHQIIKTH, SKI BHHHUKAIOTH Y
npodeciifHiii MisTIBbHOCTI; BOJIOIITH METO/a-
MU TBOPYOT'O HPUNHATTSA PillIeHb; BOJOMITH
METOJaMH  IMATPUMAHHS  1HHOBAI[IHHOTO
IyXy B OpraHizailii; 3aCTOCOBYBaTH pi3HOMa-
HITHI TEXHOJIOT11 YIIPaBIIiHHS TEPCOHATIOM.

[Ipodeciiine HaBuyaHHS JepKaBHHUX
CITyOOBI[iB MOXe OyTH e(pEeKTUBHUM Ta pe-
3yJIbTATUBHUM JIMIIIE 32 YMOBH 3alpoOBaj-
KEHHSI CHCTEMHOTO T IX0/Ty JI0 IIJIaHyBaHHs
iX mpodeciiHOro Ta OCOOHMCTICHOTO pPO3-
BUTKY. 30KpeMa, 4epe3 CKIIaJaHHs 3a Pe3yiib-
TaTaMd OIUHIOBAHHS CIY)KOOBOi JTISTTBHOCTI
IHIMBIIyalbHUX ~ Tporpam  mpodeciifHoro
po3BUTKy. Taki mporpamMu  BH3HAYaIOTh
notpedu y npodecitHoMy HaB4YaHHI, CIIPHUSIIOTH
MOCTIHHOMY OHOBJIEHHIO 3HaHb, JIJIEPCHKHX
AKOCTeH 1 MpoheciHUX KOMIETEHTHOCTEH.

[IpoTte, BapTO 3a3HAYUTH 3HAUYILICTH
KJIACMYHOI BUIIOI OCBITH 3 MIATOTOBKH JEp-
JKaBHUX  CIyKOOBLIB Ta  (axiBuiB 13
nyoMiyHOrO  ympaBiiHHS.  30Kpema, B
HarmionanbHOMY TEXHIYHOMY  YHIBEpPCHTETI
“XapKIBCbKMI TOMITEXHIYHUNA 1HCTUTYT 32
OCBITHBOIO TPOQECIMHOI0 TIPO MPOTrPaMOI0
“AnMiHICTpaTUBHUI MEHEIKMEHT 3a
crneuianpHicTio 281 “Ily0niyHe ynpaBiiHHS Ta
anMiHicTpyBaHHs . CiyxauyamH L€l mporpamu
3/IEOLIBIIIOTO € MEHEKEPH 3 aIMiHICTpaTHUB-
HOI JISTTbHOCTI B PI3HUX c(hepax CyCIUIbHOIO
PO3BUTKY (MEIU4YHI YCTaHOBH, 3arajbHoO-
OCBITHI HaBYaJIbHI 3aKJIaJ, 3aKJIagu BHIIOT
OCBITHM TOIIO) Ta JEpKaBHI CITY>KOOBII, SKi
OTPUMYIOTH JOJATKOBY BHIIYy OCBITY JPYyroro
OCBITHBOT'O PIBHS — MaricTp.

OCHOBHUMH 3aJlJauaM¥ MaricTepchbKoi
nporpamMu  “AJIMIHICTpaTUBHUN  MeEHEK-
MEHT” €:

— (hopMyBaHHsI HAI[IOHAJIBHOI caMOcC-
BIJJOMOCTI, YNPaBJIIHCHKOI, MPaBOBOi Kyib-
TYpH Ta €TUKH Cy4acHUX (PaxiBIIiB;

— (opmyBaHHS OCOOHMCTOCTI Jizepa,
IHTEJIEKTYaIbHOTO, BHUCOKOIIPO(ECIHHOTO
MEHEeDKEpa 3 aJMIHICTPAaTUBHOI IsIIBHOCTI
Ta JIePKABHOTO CIYKOOBIIS,

— (opMyBaHHs ~ CTpaTeriyHUX  Ta
NPAKTUYHUX YIPABIIHCHKUX KOMIETEHLIN y
nporieci paxoBoi MiITOTOBKH;

— 3aJIy4eHHsI CTYJEHTIB JI0 HAayKOBO-
JIOCJTITHOT pOOOTH 13 BHPIIMIEHHS TEOPETHY-
HUX Ta TPAKTUYHUX 3aBJaHb PO3BUTKY
YKpaiHCBKOTO CYCITiIbCTBA;

— CIpUSHHS PO3poO0I Ta peamizarmii
JIEp)KaBHUX 1  PETiOHAIbHUX  CTpaTerii
COLI1aTbHO-€KOHOMIYHOTO PO3BUTKY.

Takum ynHOM, HaMU OyJI0 BU3HAUYEHO
aKTyanbHi (OpPMHU PO3BUTKY JIiI€PCHKOTO
MOTEHLIay JepXKaBHUX CIY>KOOBILIB B
nporieci mpo¢eciifHOT miIrOTOBKH.

BuBueHHS 1HAWBITyaTbHUX TPOTPaM
JEp>KaBHUX  CIYXKOOBIIIB TOKa3ano, IMI0
npioputetHuM 'y 2021 poui € yqocKoHa-
JICHHS TaKuX KOMIETEHIH, sK: mpodeciiiHi
3HaHHS, YIpPaBJiHHSA 3MIHAMH, YIPaBIiHHA
e(EeKTHBHICTIO Ta PO3BUTOK JIOJICBKUX pe-
CypcCiB, KOMYHIKAIlii Ta B3aEMOJis, Jii-
JIepCTBO — JUIsl TIPEICTAaBHHUKIB BUIIOTO
KOpITyCcy JepkaBHOi ciayxOu; mpodeciiini
3HaHHS, BIPOBA/DKCHHS Ta MPUUHATTS 3MiH,
nudpoBa TpPamMOTHICTD — IS JIEPKABHUX
ciyx06oBIiB kateropii “b” ta “B” [4].

BucHOBKM 3 JaHOTO IOCJiIKEHHS
Ta NepPCHeKTHBH MOAAJBLIIUX PO3POOOK Yy
JAaHOMY HamnpsMKy. B Xxoxai mpoBeneHoro
JOCTIPKEHHS MU BHU3HAUWIM, LI0 Cy4YacHI
IIporpaMu JiIepcTBa Ha JEpKaBHIM ciryk0i1
Ta 3MICT BIANOBITHUX OCBITHIX IpodeciiHuX
nporpaM y 3akjiajgax BHILOI OCBITH BHCTY-
[aloTh IMPOBIIHUM  HAMPSIMOM  BJIOCKO-
HaJICHHS KOMIIETEHTHOCTEH  JEP>KCITyKO-
OOBLIIB B oOprasizauii yHnpaBIiHHS MaJol0
COIIIAILHOIO TPYIIOI0, IO CHPUSIE JOCST-
HEHHIO TPYIOBUX LIEH.

OTxe, MOXKHa KOHCTaTyBaTH, ILO JIi-
JIepCTBO — II€ HAJKOMIETEHTHICTh 0cobuc-
TOCT1, y TOMY YHUCII 1 KEPIBHUKA, SIKY BaXKKO
BUMIPSATH Ta BaXXKO BiATBOopuTH. [Ipoana-
J30BaHl cydacHl mpodeciiiHi mporpamu 1o
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PO3BUTKY  JiEpCTBAa JOCHUTH  YCHIIIHO
MOXYTh BIIPOB3/DKYBAaTHCh Y COIIaIbHOMY
Cepe/IOBUINI JUISI yJOCKOHAJICHHS SKOCTI
poOOTH KepiBHHKA B OpraHax BIIaau, SKi
nepeayciM  MaloTh  MOKPANIUTH  SKICTh
JIepKaBHUX TMOCIYT Ta €(EeKTUBHICTH MisIb-
HOCTI JIep>KaBHUX CIyX00BIiB. Tox HaOyTTs
Ta BIOCKOHAJCHHS Npo(deciiHNX 3HaHb Ta
KOMIIETEHTHOCTEeH y cdepl JigepcTBa y
Jep’)KaBHUX CIIY)KOOBIIIB € HEOOXITHUM ISt
BIJIMIOBITHOTO PiBHA HpodeciiiHol KBal Ta
JIEp’KaBU B IIJIOMY.

Peanizartis BunisieHux ¢GopM po3BUT-

Cnucok Jgiteparypu:

1. Oprnosa H. C. JlinepcTBO Ta KOMyHi-
Kallii y cucremi Jep:kaBHOI CIy:kOu YKpaiHu
[enexTponnmii pecypc] / H. C. Oproa // Mate-
piamu Il MixHapoaHoi HayKOBO-IIPaKTHYHOL
koHpepeHuii “IlyOmiuHe ympaBmiHHSA U1
CTAJIOr0 PO3BUTKY: BUKIIMKH Ta TIEPCIICKTUBH
Ha Halll0-HAJILHOMY Ta MicIieBOMY piBHAX 21—
22 tpaBus 2020 p. Mapiynons (Ykpaina). —
Mapiynoms-Kuis:I1IT Xamikos P. P. — 2020. —
C.296. — Pexxum nocrymy: http://rp.dsum.
edu.ua/bitstream/123456789/914/1/%d0%9a%d
0%be%d0%bd%d1%84.9202020%20%d1%8
1.278-280.pdf

2. PomanoBckuii A. I'., Kacauk O.B.,
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nousa-tust maepctso / A. I'. PomaHoBckwi,
O.B. Kgacuuk, B.B.IllamonoBa [emext-
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[enexTponnmit  pecypc]:  IlyOmikamii. —
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liderstva-potrebuye-derzhavna-sluzhba

4. Kupuuenko H. O. JlizepcTBo B KOH-
TEKCT1 MpodecioHami3amii AepKaBHOI CIyKOH
[enextponnmii pecypc] / H. O. Kupuuenko //
Crarrs. — Pexxum mocrymy: file:///C:/Users/
%D0%A1%D1%82%D0%B0%D0%BD%
D0%B8%D1%81%D0%BB%D0%B0%D0%
B2/Downloads/156-Article%20Text-509-1-10-

Ky JiJepChKOro TOTEHIIATy JIep:KaBHHUX
CITY)KOOBIIIB MOXE CHPUIATH OLIbIIT edek-
TUBHOMY BUKOHAHHIO 3aBJaHb, SIKI CTOSATH
ChOTOJTHI TIEpE/1 IePKaBHOIO CITYKOO¥O.
[TepcrieKTUBHUM HaM BUJAETHCS Ha-
IpsIM IIOJI0 CTBOPCHHS CUCTEMH PEKpPYTY-
BaHHS Ha KEPiBHI [MOCA/IM B OpraHax JIepiKaB-
HO1 cITy’kO01 TMX KaHIWUJATIB, SIKi BOJOJIIOTH
CWIBHAMH  JIJIEPCHKUMHU  SKOCTSMH, Ta
MOJAJIBIIIONO PO3BUTKY CHCTEMH KYJIBTH-
BYBaHHS JIIZIEPCTBA HA JIepKaBHiH Ciryx0i 5K
O/MHIET 3 HEOOXITHUX YMOB IS PO3BHTKY
npodeciiHol AepxkaBHOI CITy>KOM B YKpaiHi.

20201021.pdf

5. Tpetici Tporee Montromepi, Ban
Bapr Cso Xy Ban BuBuenHs cyTHocTi Ta
3HAYCHHSI JIJICPCTBA B JICPKaBHUX OPraHizallisax
[emekrpornmii  pecypc] / Tpetici Tpotbe
Montromepi, Ban Bapr Cso Xy Ban //
Hocmigauipka crarts. — Pexxum qoctymy:
https://onlinelibrary.wiley.com/doi/abs/10.1111/
J-15406210.2007.00865.x

6. Konecnuk JI. JI. CyuacHi miaxomu 10
PO3BUTKY JIiIEpCTBA HA JCPXKaBHIN CITyKOi
[enexponnmii pecypc] / JI. JI. Konechuxk // Cr.
—C. 1-4. — Pexxum moctymy: http://webcache.
googleusercontent.com/search?q=cache:muny
mNS_VY4J.ema.ztu.edu.ua/article/view/18512
8/184788+&cd=3&hl=ru&ct=cInk&gl=ua

7. Kyuep O. B., Hecrepenko I'. II
JlinepcTBO y cucTeMi JepyKaBHOI CIIyxOM B
yMOBax TpaHcopMamiiHuX 3MiH [eNleKT-
pounnii  pecypc] [/ O. B. Kyuep,
I". I1. Hecrepenko // Crartst. — Pexxum goctymy:
http://journal.ipk.edu.ua/index.php/
ED/article/view/18/17

8. Cobunmmn O. M. Crnosanceka I. 1.
“JlinepcTBO” y Mparax yKpaiHCbKUX HayKOBLIB
[enexTponnmii pecypc] / O. M. CoGuuimz
I'. I. Cnozanceka // Crarts. — Pexxum goctymy:
file:///C:/Users/%D0%A1%D1%82%D0%B0
%D0%BD%D0%B8%D1%81%D0%BB%D0
%B0%D0%B2/Downloads/42%B8-18107-1-
10202122.pdf

9. Crpareris pedopMyBaHHS JAepKaB-
HOTO yIpaBJiHHSA YKpaiHu Ha nepiof 1o 2021
poKy [enexkTponHuii pecypc]: Ilnan 3axomiB 3
peamizamii Ctparterii pedopMyBaHHS JeprKaB-
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HOro yrpasiinas Ykpainu va 20192021 poku
— Pesxum goctymy:https://www.kmu.gov.ua/
storage/app/sites1/reform%20office/ 01_
strategy_ukr.pdf

10. Ipodeciiine HaBYaHHS [EIEKTPOH-
auiipecypc]: JismpHicTs / podeciiine HaB4YaH-
us1. — Pexxum focrymy: https://nads.gov.ua/
diyalnist/profesijne-navchannya

11. Tlepenik MpiOpUTETHUX HAMPSIMIB
/TeM  Ans MiABWINEHHA — KBamidikamii  3a
3aralbHUMH ~ TipodeciitHumu  (cepTudikar-
HUMH) Ta KOPOTKOCTPOKOBUMH MpOrpaMaMH
“JleprkaBHi CITy00BIIi” [enexTponHuit
pecype]: OcobmmuBocti mporpamu. — Peskum
noctymy: https://nads.gov.ua/storage/app/
sites/5/DIY ALNIST/PROFF%20NAVCHANJ
A/Perelik%20prior%20napr/prioritetni-
naprjamkilistopad-2019-povtorno.pdf

12. Iporpama: JlinepcTBo B JAeprKaBHil
cmyx0i Ta ciayk0i B opraHax MiCIIEBOTO
CaMOBpslyBaHHSI ~ [€JIGKTPOHHUKM  pecypc]:
OcobmmBocTi porpamu. — Pexxum ocryiry:
https://pdp.nacs.gov.ua/courses/liderstvo-v-
derzhavnii-sluzhbi-ta-sluzhbi-v-orhanakh-
mistsevoho-samovriaduvannia

13. MeroanyHi peKoMeH a1l Ha TeMY:
3akoH VYkpainu “Ilpo ngepxaBHy ciyxOy”:
NWTaHHS 1 BIANOBIAI [eleKTpoHHMI pecypc]:
Xto mignagae mig aito 3akony Ykpainu “Tlpo
nepxasHy cimyx0y”? — C. 4-5. — Pexum
noctymy: https://just.odessagov.ua/files/files
Ipro%20derzhavnu%20sluzhbu.pdf

14. CyvacnHe niiepcTBO: HOBHUM MiAXiJ
JI0 JIEpKABHOTO YIPABTIHHS [E€IEKTPOHHHIA
pecypc]: Crarrs / TecroBa ekcrumyararis. —
Pexxum noctyny:https://career.gov.ua/site/
viewnews?id=53

15. AnanmiTiyHuil  3BIT TIpO  1HIIUBI-
NyadbHI TOTpeOu y mpodeciiHoMy HaBYaHHI
JIepKaBHUX  ciIykOoBuiB  Ha 2021  pik
[enexTponHMii pecype]: [HAMBITYa bHI MOTpeE-
ou y mnpodeciiiHOMy HaBYaHHI JeprKaBHUX
ciyx0o0BiiB.—Pexxum goctymy: https://nads.
gov.ua/storage//sites/5/04.03.21/zvitip2021.pdf

16. €menwsaoB B., llItupos, O.,
Bep6a C., Spomenko JI. Leadership qualities

in civil service: problem issues [/
B. €EmenpsnoB, O. ItupoB, C. Bep0a,
JI. SIpomieHko [enexTponHMiA pecypcl]:

[TyGniynHe ympaBiiHHS Ta  perioHaJbHUIM
po3BuTOK. — Pesxum noctymy: https://pard.mk.
ua/index.php/journal/article/view/221.

17. Tlerpi Bipranen, Mapika Tammein,
I0 pO3BUBAE JHAEPCTBO Yy JEPKABHOMY
cektopi. HoBe oOrpyHTYyBaHHs, HaMKparii
MPAaKTUKK Ta 1HCTPYMEHTH [EIEeKTPOHHUI
pecypc]: Po3BuTok nimepcTBa y aepiKaBHOMY
cektopi. — Pexxum mocrymy: https:/link.
springer.com/book/10.1007/978-3-030-42311-7

18. Bambidele  Joseph  Adekunle
JleMokparisi, JIepCTBO Ta YIPaBIiHHSI: 3acio
CTIOTO PO3BUTKY [€IEKTpOHHHUH pecypcl:
BB HAJIGKHOTO BPSTyBaHHS Ta
CTaOUThHOCTI HA CTaMMii po3BUTOK B ['aHi. —
Pexxum moctymy: https://scholarworks.
waldenu.edu/cgi/viewcontent.cgi?article=7563
&context=diss
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