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Abstract: the article reveals the essence of the concept of “focus on successful
professional activity” and the relevance of its formation in future managers in the process of
learning at a university. The methods and techniques of its formation are given that were used
in the experiment. As part of contextual learning, modelling, the project method, the creating
of success situations and other innovative technologies were used. Business Games were held
to set goals and understand the strategy and tactics of achieving them. The formation of focus
on the successful professional activity of students of the experimental group was accompanied
by a focus on academic success, the transformation of a cognitive motive into a professional
one, growth of achievement motivation and self-efficacy. This is also characteristic of
students in the control group but to a lesser extent.
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CHHOCOBU I METOIHU ®OPMYBAHHS CIIPSIMOBAHOCTI HA YCIIIIIIHY
MPO®ECIUHY AIAJIBHICTD MAUBYTHIX MEHE/I’)KEPIB ¥
INPOLECI HABYAHHA Y 3BO

Anomayia: y CTarTi PO3KPUTO CYTHICTb MOHATTS ‘‘COPSAMOBAHICTh Ha YCIHINIHY
npodeciiiHy AisTIbHICTS Ta aKTyaJIbHICTH i1 (HOpMyBaHHS y MailOyTHIX MEHEIDKEpiB y mporeci
HaBuanHs y 3BO. HaBeneno cnocobu i metoau ii popmyBaHHs, sKi Oy BUKOPUCTaHi Mij 4ac
eKCIIEpUMEHTY B paMKaX KOHTEKCTHOTO HABUAHHS: MOJICNIIOBAHHS, METO/ TPOEKTIB,
IHHOBAI[IHI TEXHOJIOTIi, CTBOPEHHsS CHTYyalii ycmixy Ta iH. IIpoBemeno minoBi irpu 3
MIOCTAaHOBKH IJIEH 1 YCBiZIOMJICHHSI CTpaTerii i TAKTUKW IXHBOTO JOCATHEHHS. B pesymbrari
MoKa3aHo, 110 (OPMYBaHHS CIPSIMOBAHOCTI Ha YCHINIHY NpodeciiiHy AisUIbHICTh CTYAEHTIB
EKCIIEPUMEHTAIIBHOI TPYIH, CYIPOBOKYBAIOCS OPIEHTAIIEI0 HAa aKaJIeMIdHI YCITiXH,
TpaHc(opMalli€ro Mi3HABAJILHOTO MOTHUBY B IpodeciiiHuil MisTbHOCTI, 3pOCTaHHSIM MOTHBAILIi{
JOCATHEHHS 1 camoe(ekTuBHICTIO. L{e xapakTepHo 1 s CTyJEHTIB KOHTPOJBHOI TPYIH, aje B
MEHIIIH Mipi, 110 BKa3ye Ha e(heKTUBHICTh COCO0IB 1 METOJIIB, III0 BUKOPUCTOBYBAJIUCS.

Knrouosi cnosa: MailOyTHIM MeHemKep, CHPSIMOBAHICTh Ha YCHINIHY Mpodeciiny
JISUTBHICTB, HIHHOCTI, MOTHBH, MIEPEKOHAHHS, (DOPMYBaHHS, €KCIIEPUMEHT, €()EeKTUBHICTb.

Banentuna Muxaiinnuenko, Banentun Koden, Huna Cemke

CIIOCOBbI U METOJAbI POPMHUPOBAHUA HAITPABJIEHHOCTH HA
YCHEIIHYIO TIPO®ECCHUHOHAJBHYIO JEATEJBHOCTD BYAYLIUX
MEHE/KEPOB B ITPOLHECCE OBYYEHUSA B BY3E

AnHomayua: B CTaTbe PacKpbITa CYIIHOCTh MOHSATHUS “HANpPABIEHHOCTh HAa YCIEIIHYIO
npo(ecCHOHANBHYIO JIeATENbHOCTE M aKTyaIbHOCTh €€ (OopMUpOBaHUSA Yy OyAyIIuX
MEHEeJ[XKEepPOB B Ipoliecce 00yueHus B By3e. [IpuBeieHbl criocodbl 1 MeTOIbl €€ (OpMHUPOBAHUS,
KOTOpbIE OBLIM UCIIOIB30BAaHBI B MPOIECCe IKCIEPUMEHTA B paMKaX KOHTEKCTHOTO OOy4YeHHSI:
MOJIEIMPOBAaHUE, METOJ MPOEKTOB, NHHOBALIMOHHBIE TEXHOJIOTUH, CO3/IaHUE CUTYyalluil ycrexa
u ap. [IpoBeneHs! A€T0BBIE UTPHI IO TOCTAHOBKE IIENIEN U OCO3HAHUIO CTPATETUU U TAKTUKH UX
JOCTIbKEeHUs. B pesynbrare mokasaHo, 4To (pOpMHpPOBAHHE HANPABICHHOCTH Ha YCIIEUIHYIO
npo(ecCHOHATBHYIO JIESITENbHOCTh CTYJACHTOB SKCIIEPUMEHTAIBHON TPYIIBI COMPOBOXKIAIOCH
YCTaHOBKOW Ha aKaJleMUYeCKue ycIlexH, TpaHchopManueil M03HaBaTeNbHOIO MOTHBAa B
npodeccroHaIbHOM cepe, pOCTOM MOTHUBALIMU JOCTHXKEHHS U caM0d(P(PeKTUBHOCTHIO. ITO
XapakTEpHO U JJISl CTY/IEHTOB KOHTPOJLHOW IPYIIBL, HO B MEHbBIIEH CTENEeHU, YTO YKa3bIBAET
Ha 3 PEKTUBHOCTH UCITIOJIB3YEMBIX CIIOCOOOB U METOIOB.
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Po3mmpena aHoTamist i 03HAHOMIIEHHS 3 LI€I0 TEMOIO:
“Cnocoou i MeToau ¢popMyBaHHSI CIPSIMOBAHOCTI HA ycnilHy npodeciiiny TisabHICTH
Maii0yTHIX MeHeIKepiB y nmpoueci HapyaHHus y 3BO”

Ilocmanoexka npoonemu ¢ 3acanv-
HOMY 6u2cnadi ma il 36 °5130K 3 BANCIUBUMU
HAYKOBUMU YU NPAKMUYHUMU 3A680AHHAMU. V
CYYACHUX YMOBAX BellUKe 3HAUEHHS HAOAEMb-
¢ nmpogheciinomy po36UMKy JHOOUHU  SIK
BANCIUBIL YMOGI 11 JHICUMMEBOT YCHIUHOCHI.
Tomy y npoyeci nasuannsa y 3BO neobxiono
Gopmysanus cnpaMo8aHocmi cmyoeHmis Ha
yeniwny  npogeciuny  Oisnbnicms.  Cmas-
JIeHHsL 00 00paHoi npoghecii gidicpac 6enuxy
PONb Y CMAHOBNEHHI MaubOYMHb020 MeHeo-
Jrcepa K npoghecionana 8 saKiti-ne6yowb 2any3i.
Cnpsimosanicms  Ha  YCRiWHY npogheciiiny
OisbHICMb — Ye 30amHiCmb MaubymHb020
MeHeOdcepa  opeauizyeamu  8iONOBIOHUM
YUHOM €601 3HAHHA 1 30I0HOCMI, a MAaKoHC
eHepis [ 3YCUNLIA Ha YCRIWHY NIZHABANIbHY |
npocheciiiny OisnvHicmsb. Boua xapaxmep-
PPUYEMBCA  CIMINIKOIO  NOMPEOHICHO-MOMU-
sayitliHo cgheporo, HaNOBHEeHOW 0coduUcmic-
HUM CEHCOM [ OPIEHMOBAHOI0 HA OOCACHEHMS
NOCMABNEHOI Memu, WO O03HAYAE MONCIU-
8iCMb  NOBHOYIHHO — CAMOPEANi3y8amucs 8
npocghecilinili  OisibHOCMI  Ma  OOHOYACHO
APUHOCUMU KOPUCIb CYCRITLCIEY .

Ananiz ocmannix 00cniodcens i
nyonikauiii, 6 AKUX 3aN04AMKOBAHO PO36 S~
3anHs 0aHOI npobremu i Ha AKI CRUPAIOMbCsl
aemopu. CyyacHi GIMYUSHAHI NCUXONO2U
nioxo0sms 00  npobnemu  hopmyeanHs
YIHHICHO-CMUCTIOBUX KOMNOHEeHmMi8 npogeciti-
HOI CRpAMOBAHOCMI SK 00 HAUBANCIUBIULOL
3a0aui npogeciiinoco camosusnavenns. 1. bex
CMBepONCYE, WO “HAO3BUYAUHO BANCTUBUM
HA PAaHHIX emanax CMAaHOBNEeHHA [ OCMUC-
JIeHHsL ~ CMYOEHmMOM  C8020  YIHHICHO2O
APOCMOpY € 8MIHHA NOOAYUMU U020 38 A30K
i3 yinamu u 3a80aHHAMU 00panoi npogecii, a
MAaKodiC U020 3ANYYEHHA V  CHeyianrbHO

Op2anizo8any pobomy 3 PpO3BUMKY CBOIX
cmucnosux — opienmupie”  [1, c.  110].
O. Pomanosécokuii, B. Muxatinuuenxo,
JI. Ipenv susnauunu “‘cnpamosanicms  Ha
yeniwHy npogecitiny OisibHicmb K CYK)-
HIiCMb  CMIUKUX MOMUBIE, NEPEeKOHAHb |
yinHocmeti, SKi 00YMOGNIOIOMb  BHYMPIUHI
nompeou 8 akmusizayii 81acHo2o 0cooucmic-
HO20 nomenyiany, camopeanizayii i oocse-
HeHHi ycnixy 6 Maubymuiu npogheciuniil
oisitbnocmi” [9, ¢. 213].Hayxoseywv C. 3aniok
pobUmb BUCHOBOK NpO me, WO MOMUBAYis
O0O0CACHEeHHs — BUABNAEMbC 6  6a2amvox
acnekmax O0coOUCMICHO20 3POCMAHHA | €
BIOHOCHO CMAIUM OCOOUCTICHUM YMEOpeH-
Ham. Ilpome 6ona maxodc € OUHAMIYHUM
VMBOPEHHAM, SIKe NOYUHAE OIAMU Y 83AEMOOIT
3 cumyamusnumu  akmopamu  [5].
M. Konopamvesa, npoananizysasuii 0ocuio-
JceHHs Y cgpepi  po3eumky  Momuea-yii
00CsicHeH sl 8 3apPYOIXCHIU | BIMYUHAHIN NCU-
Xo702ii, 3poouna BUCHOBOK, WO CHPIMO8a-
HiCMb HA YCRiWHY npogheciiny OisibHiCMb
BUCMYNAE  CUCMEMOYMBOPIOIOUOI)  XAPAK-
MepUCmuKoro  ocobucmocmi,  COYianbHO
0bymo8nena i hopmyemocs WAXOM HABUAHHS
ma euxoeannsy 3BO[7].

Buoinenna ne eupiwienux paniue
yacmun 3a2anbHOi  npodnemu, KOmpum
npucssyyemscs oana cmamms. Posensoarouu
Yo  npobnemy 3 neoazociyHoi  nosuyii
HeoOXIOHO GU3HAYUMU CNOCOOU | Memoou,
HeoOXiOHi 0114 i1 piwenus. Takuii nioxio €
NIOHUM Y BUDIUEHHT NPAKMUYHUX 3A60AHb 13
onmumizayii Ha84anbHO-NIZHABANLHOL OIslb-
Hocmi. Bin He minvku onucye i npocHo3ye
NOBEJIHKY cmyoenma, aie i HA0ae HAOItHULL
IHcmpymenmapiu 01 akmueizayii 1020
nomenyiany, yCniwHoi camopeanizayii' y npo-
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@ecitinitl disnbHOCMI.

Dopmynrosanna yinen cmammi (noc-
manoeka 3aeoanns). Mema cmammi nonseae
YV BU3HAYEHHI cnocobis i memodis gopmy-
BAHHA CRPAMOBAHOCMI MAUOYMHIX MeHeo-
JHcepie Ha yCniwHy npogheciiny OisibHICMb.

Buknao  ocnoenozo  mamepiany
00CIOMHCEHHA 3 NOBHUM OOTPYHMYBAHHAM
ompumMaHux — Haykoeux — pezyibmamie Y
cmammi  pO3KpUmMo  CYMHICMb  NOHAMMS
“cnpamosanicmv  Ha ycniwiHy npoghecitiny
Oisitouicmy” ma  akmyanvhicme i gop-
MYBAHHS Yy MAUOYMHIX MeHeOHcepis & npoyeci
Haguanus 'y 6y3i. DopmyeanHs CnpaMo-
8aHOCMI MAUOYMHIX MeHe0dcepie Ha YCNIUHY
npocheciiiny OisibHiCmb NI0 4ac HAGYAHHS
nos’sizane 3 ix nompedamu, UYIHHOCMAMU,
MOMUBAMU,  NEPEKOHAHHAMY,  YIlAMU U
Xapakxmepuszylomucs AK iHmepec 00 cneyianb-
Hocmi,  baoicanHa U 30amHicmes 00
yinecnpamosanux Oitl, MOmMusayii OOCACHeH-
HA, NEPEeKOHAHHA 6 MOM), UYMO 6OHU 3MO-
acyms  docsemu  YCnixy 8  MauOymuiu
oisinbnocmi. O6’€OHaHi y €OUHULL KOMNIEKC,
B0HU CMBOPIOIOMb  (heHOMeH BHYMPIUHbO20
ceimy  ManubOymmbo2o0  MeHeddcepa, KUl
gidicpae OOMIHYIOHY pONb Y PO3GUMK) U020
nomenyiany. LlinnicHi opienmayii cknadaroms
A0pO 11020 MOMUBAYIl, 0COOUCMICHO20 CEHCY I
8I0 0bpadicaromsv cmasiieHHs T0OUHU 00 cebe,
HABKOIUUWHBbO20 C8IMYy ma [HWUX Jt00ell.
Bonu 6 3nauniii mipi eusnauaroms momusu i
yini, sKi cmaeiame cnyoenmu nepeo cooor, U
me, HACKIIbKU BOHU YNEBHEeHI 8 iX 00CACHeHH.
Bio ywoco 3anexcamv cmpameeii  ixuvoi
n0GedinKU ma ixwi Oii.

Haseoeno cnocobu i memoou ¢opmy-
BAHHSL CNPAMOBAHOCMI HA YCNIWHY npogheciii-
HY OIAIbHICMb, AKI OYIU  BUKOPUCAHI 8
npoyeci excnepumeHmy, npoeeoeHo20 cepeo
150 meneooicepis 1-5 kypcie HTY “XIII” 3a
00NOMO2010  AHKEeMY6aHHs, — MeCcm)y6aHHs.,
0iNosux icop, MpeHiHzeie, KOoyuiHey ma iH.
lloxkazana  ponv  YiHHICHO-MOMUBAYIUHOT
CKa0080i nomeHyiany ocooucmocmi, sKa
sucmynae Ak  GHympiwHil — gakmop il
npogheciino-0COOUCMICHO20 — PO36UMKY |
camopozeumxy.  Konmexcmue — naguanms
CNpUSIO NIOBUWYEHHIO YIHHOCMI OOCACHEHHS
Yyenixy 6 npochecitiniti OissnbHOCmi | MpaHc-

gopmayii momugig ni0 uyac HABUAHHA 3
HABYAIbHO-NIZHABAILHO20 HA NPOogheciiHuil,
AKULL 8 npoyeci eKCnepumMeHmy Ccmag y
cmyoenmis Oominyrouum. Y npoyeci cmeo-
PeHHs  cumyayit YCnixy ma  MmpeHiHeI8
nIOBUWUBCSL PIBEHb MOMUBAYIT OO0CSACHEHHS,
AKMuiz308ana camoeexmueHicms mauoym-
HIX MeHeddicepie. DopmysarHs NO3UMUBHOL
cucmemu NepeKoOHaHb CRPUSLIO NIOBUWEHHIO )
cmyoenmis nesHeHocmi 6 codi, inmepecy 00
JislbHOCMI, 3a0080/IeHOCmI il pe3ynbmam-
mamu. [Iposedeno 0inosi iepu, cnpsamosai Ha
NOCMAHOBKY yineu I YCBIOOMIEHHS Cmpa-
meeii i makmuxu ix Oocsenenns. Ilpu
NOPIGHAHHI pe3yIbmamie KOHCMAamyeaibHO20
ma KOHMPOJbHO20 emanié O0O0CHI0NCEeHHs 8
eKCnepUMeHmmanvHitl epyni O0Viu uU3HA4eHi
BIOMIHHOCMI 34 6CIMA NOKABHUKAMU MOMU-
BAYIUHO-YIHHICHOI CK1A0080I 20MOBHOCMI 00
npogecitinoi JisIbHOCMI, WO NPOSABISAEMbCS 8
3pPOCMAaHHI KLIbKOCMI 0CIi0 i3 BUCOKUM Di6HeM
YinecnpsmMy8ants, 3HAHHA cmpameeli ma
MAKMuKu  OOCSCHeHHs. yinel, Momueayii
00CsICHEeHHsL MA 3MeHUeHHsl KLIbKOCmi 0cCi0 i3
Huzbkum pienem. ILle xapaxkmepno i Ons
cmyOoeHmié  KOHMpPONbHOI  2pynu, ane 8
MeHWI Mipi, Wo 6KA3Ye HA epexmusHicmb
3anponoHOBaHUx 3axodie O (opmyeanHs
CHPAMOBAHOCMI  HA  YCRIWHY Npogheciumy
OisitbHicmb — Maubymuix — Mmeneodicepis. B
pe3yibmami il ghopmysanus cynposooxcy-
8a10C. YCMAHOBKOI0 HA AKAOeMIiYHi YChixu,
mpancopmayiero momusayii ¢ npogheciiny,
3DOCMaHHAM — Momueayii  OOCACHeHHA ma
camoepexmusHocmi  cmyoeHmie, aKmueiza-
yiero  Yilecnpamosanocmi i 3peuimoio
AKMUeHoI0  dcummesoio  nozuyicro. Taxuu
nioxio 06y8 NIOHUM Y GUPIUEHHI 3a60aHb i3
onmumizayii Ha84anbHO-NIZHABANLHOL OIslb-
Hocmi. Bin ne minoku onucysag i npocHo3yeas
NOBeJdiHKY cmyOeHma, a U 0aeas HAOIliHUll
IHcmpymenmapiu 05 peanizayii tloeco nomen-
yiany, 3poCmanHA AOANMUBHUX — MOMCIIU-
socmeti 00 npogheciiinoi JisibHOCMI.
Bucnogku 3 o0anozo oOocnioxicenusn
ma nepcneKkmueu noOAIbUIUX PO3BIOOK Y
oanomy Hanpamky. DPopmyeanHs cnpsamMosa-
HOCMI MAuOYmMHIX MeHeoMCepie HA YCNiuHy
npocheciiiny OisbHicMb Y Npoyeci HAGUAHHs
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30IUCHIOEMbCSL  HA  OCHOBL  YCBIOOMIEHO20
subopy npoghecii, 0cobucmicHoeo  cemucy,
mpaHcgopmayii Momueie nosedinku y npoge-
CIUIHY 1 BU3HAYeHHS Yinell, SIKI BOHU CIABIAmMb
nepeo coboro, a MaKodc 6HYMPIWHLOL
nompedu 6 O0O0CACHeHHI YCHIXy ma nepeKo-
HaHHA 68 MOMY, WO Uye YIIKOM MOICIUBO.
Hamu e6oma npeocmaenena sk KoMNnIieKcHA
CUCMEMOYMEOPIOIOYA XaAPAKMePUCmuKa, sIKd
BUBHAYAE ~ CMABNEHHA 00  HABUANILHO-
Ni3HABANLHOL OUSLILHOCMI, YIHHOCMI, MOMUBU,
NEePEeKOHAHHS. 3YCUNIA, AKI CIYOeHmu Ha Hei
sumpauaoms U, Hapewimi, ix pe3yibmamu.

Problem setting. In today’s context,
great importance is associated with the
professional development of a person as an
important condition for his life success.
Therefore, in the process of studying at the
university, it is necessary to form students’
orientation to successful professional activity.
It is the ability of the future manager to
properly organize their knowledge and
abilities, as well as the energy and effort for
successful cognitive and professional activity.
It is characterized by a stable need-
motivational sphere, filled with personal
meaning and oriented towards the goal, which
means the opportunity to fully self-actualize
in professional activity and at the same time
benefit the society. The objectives of
educational and professional activity must be
not only clear but also perceived as a goal that
needs to be achieved.

Recent research and publications
analysis. Modern Ukrainian psychologists
approach the problem of the formation of
value-semantic components of professional
focus, as the most important task of
professional self-determination. 1. Bekh
argues that “extremely important for a student
in the early stages of formation and
understanding of his value space s the ability
to see its connection with the goals and
objectives of the chosen profession, as well as
his involvement in specially organized work
to develop their semantic landmarks.” [1, c.
110]. O. Romanovskyi, V. Mikhailichenko, L.
Gren’ defined “focus on the successful

Dopmy6anHs CRPAMOBAHOCMI HA  YCHIUWHY
npogeciiiny OisIbHICMb HEPO3PUBHO NOB ‘3A-
He 3 PO36UMKOM NOMEHYIAy CIyOeHmie ma €
be3nepepsrHum npoyecom. Lleti npoyec nepe-
pocmae 6 cmilike 8HYMPIWHE NPACHEHHS 00
nOOANBLULIO2O CAMOBOOCKOHANIEHHS, DYX)Y 00
npocgheciinoi maticmeprocmi i QOCSIeHeHH s
yenixy 6 oicummi. Bin niooaemocs yinecnpsi-
MOBAHOMY YNPAGIIHHIO | Xoua 6i00Y8aembCs
nepeoycim y SHYMpIUWHbOMY C8imi 0coouc-
mocmi, Mae ACKpAao SUPANHCEHUU 306HIWUHIL
npos8 8 OMPUMAHUX pe3)Ibmamax, sKi nom-
pebyiomb no0anbUWUX PO36UNIKIE.

professional activity as a set of stable
motives, beliefs, and values that determine the
internal needs for activation of one’s personal
potential, self-realization and success in the
future professional activity” [11, ¢. 270]. They
claim that the student who is aware of the
need for the knowledge, qualities, and skills
necessary for the successful professional
activity will be active in vocational training.
On this basis, he forms the motive of success
achievement, develops the ability to set goals
and achieve them. These processes reflect the
essence of the motivational and behavioural
aspects of the activity of teachers and students
in the educational process. M. Kondratieva
analyzed the research in the field of
development of achievement motivation in
psychology and considered it as an important
component of the value-motivational attitude
to work or as a focus to successful professional
activity, which acts as a system-forming
characteristic of the individual, socially
conditioned and formed through education and
nurturing in the process of a university
education. Considering this problem from the
pedagogical point of view it is necessary to
determine the ways and methods necessary for
its solution, which became the purpose of this
research [7]. This approach is fruitful in
solving practical problems of optimizing
learning and cognitive activity. It not only
describes and predicts student behaviour but
also provides a reliable toolkit to activate
his/her potential, successful self-realization in
professional activity.
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Paper objective. Forming of future
managers’ focus to successful professional
activity during training is connected with their
needs, values, motives, beliefs, goals and is
characterized as interest in a specialty,
willingness, and ability to purposeful actions,
achievement motivation, belief that they will
be able to achieve success in future activity.
Combined into a single complex, they create
the phenomenon of the inner world of the
future manager, which plays a dominant role
in the development of its potential. Value
orientations are the core of his motivation,
personal meaning and reflect the attitude of
man to himself, the world and other people.
They largely determine the motives and goals
that students set for themselves, and how
confident they are in achieving them. The
strategies of their behaviour and, ultimately,
their actions depend on it. The formation of
these factors became the subject of a study
conducted by National Technical University
“Kharkiv Polytechnic Institute” among 150
future managers.

Paper main body. The personal and
professional development of students at a
university depends on the meanings and
values that they find in their professional
activity. They play a big role in becoming a
Manager, achieving skills in the chosen
activity. Value orientations, being an element
of not only consciousness but also human
behaviour, become the motives of his activity.
According to the results of the study, the
hierarchy of values important for the
individual and their presence in the opinion of
the students of the experimental and control
group at the Prior research stage differs little.
It is noteworthy that students underestimate in
the hierarchy the wvalues of achieving
professional success (fifth and sixth place),
that is, it is not yet relevant enough. The value
of achieving success in professional activity
at this stage of the experiment was in
importance and presence in the experimental
group in second place, and in the control
group in fourth place. The self-development
of the individual was in the first place, the
development of his/her strengths and abilities,

improving the level of skill and competence,
life satisfaction remained the priority.

The success of learning activity is
influenced by the power of motivation and its
structure. Motivation is a process of mental
regulation that influences the direction of
activity and the amount of energy that is
mobilized to fulfil it. In the course of study,
the students” motivational structure is further
developed: first, general personality motives
are transformed into educational ones; there is
a further transformation of cognitive motives
into professional ones, which is related to the
assimilation of elements of professional
activity and determines the success of the
learning process. In this case, professional
motivation is a decisive condition for the
formation of focus on a successful
professional activity. It is an internal driver of
the personal development of the future
manager on the way to effective self-
realization in the activity.

During the experiment, to study the
dynamics of motives of educational and
cognitive activity of students, the method of
diagnostics of the educational motivation of
students by A. Rean and St. Yakunin in the
modification of N. Badmayeva was used. The
following structure of motivation of training
of future managers of the experimental group
at Prior, and Ex Post Facto research stages
was detected (Fig. 1).

The motives transformation indicates
that the future managers of the experimental
group have increased the level of dominance
of professional motivation; the need for
personal and creative growth, self-realization
of potential has intensified. This allows
students to better organize their activity and
plan work related to mastering their future
profession, determine the content of joint
activity with the teacher, which increases their
activity and mobilizes them for further
independent work. In the control group, a
communicative motive remained dominant,
followed by a professional one. At the same
time, the highest results of activity are
characteristic for future managers with
dominant motives of prestige, creative self-
realization and professional motive. Students
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with dominant communicative, social and
educational cognitive motives have the lowest
readiness for professional activity. It seems
that dominance in the value system of the
pursuit of knowledge, social activity or
communication is not enough for successful
activity. The motivation of future managers
should be focused on the development of a

professional activity, a creative approach to it,
the achievement of prestige on the basis of
personal growth.

A significant motivational factor for the
effectiveness of students’ educational and
professional activity is the achievement
motivation, which is oriented towards a
specific end result, a goal. In the course of
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Creative self-
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prestige

Educational and
cognitive motive

Social motive

B Ex Post Facto research stage

Fig.1. Transformation of motivation structure of future managers
in the process of experiment

the experiment, the following changes
occurred in the level of achievement
motivation for future managers: in the
experimental group, the number of students
with highlevel of achievement motivation in-
creased by 10.6% due to the same decrease in
the number of lowlevel students, while in the
control group this data was 5.3%. In doing so,
educators created situations of success and
conducted pieces of training that generated the
achievement motivation. Teachers’ interaction
with future managers was characterized by the
traits of genuine collaboration and was
accompanied by a harmonious combination of
positive expression of approval of their success
and harmless support in case of failure.

The need to achieve was experienced
by the student as the desire to succeed, the
focus on improving the results of any business

for which he undertakes. It stimulates the
individual’s search for situations in which he
could enjoy success. Teachers created
situations of success and conducted pieces of
training that generated motivation for
achievement. The interaction of teachers with
future managers was characterized by the
features of true cooperation and was
accompanied by a harmonious combination of
positive expressions of approval of their
success and inoffensive support in case of
failure. Teachers explained to students that to
develop the motive of achievement is
necessary to do the following.

1. To set realistic but high goals. 2. To
know your strengths and weaknesses. 3. To
believe in the effectiveness of their own
activities. 4. To identify specific forms of
behaviour that allows you to achieve your
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goals. 5. To get feedback on the results. 6. To
take responsibility for your actions and their
consequences and take responsibility for the
actions of others.

The formation of achievement
motivation was facilitated by the presence of
beliefs in their self-efficacy, which greatly
influenced the students' behaviour. Self-
efficacy expectations are related to a person’s
level of self-confidence or level of capability
to learn or take the actions necessary to
achieve the outcome. Self-efficacy organizes
the holistic behaviour of students who set
themselves a primary goal, actively engage in
the activity, choose ways and seek
opportunities to fulfil it and strive for
constructive results. It is characterized by
complete mobilization of students' personal
resources and concentration of efforts aimed
at self-realization.

The first step to forming beliefs about
oneself was for the student to be able to
identify aspects of his or her self-view,
sources of inner image. They have a powerful
influence on students’ behaviour and results.
Students then tested each belief to see if it
was positive or negative and how it worked in
specific situations when choosing a particular
type of behaviour. To do this, the students
tried to remember brightly and clearly the
cases when they were successful in carrying
out and confirming their beliefs, then
analysed their feelings in the thinking process.

By performing successful actions in
their minds, they felt satisfied, which
strengthened their confidence in themselves
and formed an inspiring belief that they could
achieve what they wanted. Creating a strong
positive internal image for a specific field of
activity, and then training and constant
development of this line of thought
contributed to the formation of self-efficacy
of future managers.

In the process of forming focus on
successful professional activity, it is important
to understand the connection between purpose
and motive. It is very important to give
personal meaning to the outside tasks and to
attract interest in them. Due to the

“connection” of some needs and motives of
the individual, the goal acquires an
autonomous motivating force and turns into a
motivegoal. As a result, new goals were
formed that led to the transition of educational
motivation from the level of knowledge to the
level of achievement of professional goals.
The students tried to better organize their
activity, set specific goals related to the future
profession, planned their actions aimed at
achieving them, determined the content of
joint activity with the teacher. This increased
student activity and mobilized them for
further independent work.

A. Bandura, based on experimental
studies of the relationship and interplay
between goal-setting, motivation, success, and
self-efficacy, gives the characteristics of
optimally set goals. “They should be: 1)
specific and clear, so that a person knows what
he or she is aiming for; 2) intermediate or
close, so that something can be done here and
now to achieve these goals; 3) difficult to
accomplish, but achievable, to force the
individual to work hard and develop their
skills, but not to develop a sense of
helplessness from constant failure; 4) self-
determined, so that the subject of the activity
may be responsible for the progress towards
the goal and feel satisfied with the independent
choice and control of the situation of the
activity; 5) small (incremental) or such,
consisting of small, auxiliary goals, which can
be achieved in stages (and not with one general
goal that does not decompose)” [13,123].

A clear awareness of the purpose, the
availability of the means of achievement and
their own capabilities enhances students’
activity. Spe-cial attention in the process of
forming focus on successful professional
activity was given to the future managers’
awareness of the strategy and tactics of
achieving the goals. To increase activity,
teachers sought to ensure that future managers
are clearly aware of what needed to be done to
achieve the desired and their own capabilities,
which contri-buted to the formation of their
optimistic beliefs.

The motivating influence on the
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formation of focus to successful professional
activity is the use of the acquired knowledge in
solving the tasks in the process of independent
work. Future managers, participating in the
implementation  of scientific  work of
graduating departments, working on the
implementation of the target set for internship,
in the preparation of coursework, graduation
papers, diploma projects with a professional
topics, etc., remained in the role of students
and at the same time for the purposes, content,
forms, process, and requirements for the
obtained results mastered the role of
specialists. At the same time, they modelled a
real professional activety in which the guiding
basis is previously acquired knowledge. The
teacher determined the content of the educa-
tional tasks and actions, their hierarchy, forms
of presentation and organization of the
implementtation of these actions by students
and controlled their mastery by the proposed
methods and techniques.

An important place in the classes was
devoted to the introduction of pieces of
training aimed at the formation and
development of motivational, behavioural
attitudes, as well as abilities, skills, and
personal experience in the implementation of
goals of professional activity, as well as their
correction. In this regard, “The goal harmo-
nization” exercise was conducted in the form
of a brainstorming session, during which
students in mini-groups were given tasks based
on the situation of their own life experience to
determine: 1) a number of goals of the
organization, 2) a number of goals of the
individual, 3) common or related goals of the
organization and the individual, 4) ways to
harmonize them. After completing the task, the
mini-groups presented their results, discussed
with the teacher and the audience, and made
conclusions. The next stage was to redivide the
students into mini-groups so that the students
worked with a new composition to perform the
same task, but with different input data. The
purpose of the exercise was to develop
students’ ability to harmonize the goals of the
group with the personal goals of its members,
which contributed to the formation of a

sustainable sense of “We” and increase the
sense of cohesion.

Thus, when comparing the results of
the Prior and Ex Post Facto stages of the
research in the experimental group, differences
were found in all indicators of motivational
and value component of readiness for
professional activity, which is manifested in
the increase in the number of persons with
high level of goalsetting, knowledge of
strategy and tactics for achieving goals,
achievement motivation, and reducing the
number of persons with low-level on these
indicators. This is also typical for students in
the control group, but to a lesser extent,
indicating the effectiveness of the proposed
measures to form focus on the successful
professional activity of future managers. As a
result, its formation was accompanied by the
establishment of academic success, the trans-
formation of motivation into a professional
one, the growth of students’ achievement
motivation and self-efficacy, the activation of
goal-setting, and, ultimately, an active life
position. This approach was fruitful in solving
the problems of optimization of educational
and cognitive activity. He not only described
and predicted the student's behaviour but also
provided a reliable toolkit for realizing his
potential, increasing adaptive capacity
for professional activity.

Conclusions of the research. The
formation of future managers’ focus on
successful professional activity in the process
of training is based on the conscious choice of
profession, personal meaning, transformation
of motives of behaviour into professional, and
defining the goals that they set for themselves,
as well as the internal need for success, and
confidence that it is quite possible. Many
authors have fruitfully considered its structural
components. We are presented it as a complex
system-forming characteristic that defines the
attitude to educational and cognitive activity,
motives, beliefs, the effort that students spend
on it and, finally, its results. Thus, the
formation of focus on successful professional
activity is inextricably linked to the
development of students’ potential and is a
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continuous process. This process develops into
a steady internal desire for further self-
improvement, a movement for professional
proficiency and success in life. It is amenable
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