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YU KOKEH MOKXE BYTH JILAEPOM?

Anomayia: po3TIsSHYTO HAIBHUI JOCBIA CYCHIILCTBA 00 (DYHKIIOHYBAHHS JiIEpiB
y HBOMY, Ji€ HE OCTAaHHIO pOJIb Biairpae ocBiTa. BuokpemiieHo meBHi crocodu i 3acobu
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HMOBIpHICTh IIOMIJIOK TIpH X BiZOOpi ¥ momamnbiiii mpodeciiiHiii ynpaBIiHCHKIHM MiATOTOBII.
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TICUXOJIOT1YHE CaMOITOTYTTSI.

BusHadeHo, 10 MOXIUBICTH I TEBHOI JIOJUHHM CTAaTH JIAEPOM BU3HAYAETHCS
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EVERYTHING MAY BE A LEADER?

Abstract: the existing experience of the society regarding the functioning of
leaders in it is considered, where education plays not the least role. Certain ways and
means of identifying people with leadership potential have been identified, but there is
still a possibility of errors in their selection and further professional management training.
The main question of the possibility for each person to be a leader, which is the basis of
the methodology of their identification and training, is considered. The nature of the
answer to this question affects the meaning of social life and joint activities of people,
their socio-psychological well-being.

It is determined that the opportunity for a person to become a leader is determined
by a combination of both objective and subjective factors. They can both contribute to the
successful realization of this opportunity, and complicate it, which requires a systematic
analysis of these factors, among which the subjective factors are more important, because
it depends on the person whether he wants and can be a leader.

Key words: leader, leadership potential, methodology of identification and
preparation of leaders, opportunities, objective and subjective factors, meaning of social
life, socio-psychological well-being.

Anekcanap PomanoBckuii, Anexcanap [lonomapen
KAXJIbII JIU MOXKET BbITh JINJIEPOM?

AHHOmMayus: PacCMOTPEH HUMEIOIIMICS ONbIT ofmecTBa no (yHKIHOHHUPOBAHUIO
JUJIEPOB B HEM, IJI€ HE MOCIEIHIOI POJIb UTpaeT oOpa3zoBaHue. BeigeneHsl onpeneieHHbIe
CIOCOOBI U CpelicTBAa OOHApPYKEHUs JIOJeH, KOTOPBHIM MPUCYI JHACPCKUN MOTEHIHA,
OJHAKO OCTaeTCsi BEPOSITHOCTh OMmMUOOK TMpu HUX OoTOOpe U  MOCIEeAYIOIIEH
npodeccuoHanbHONW yIpaBlIeHYECKOW MOATroTOBKE. PaccMOTpeH OCHOBHOW BOMpPOC O
BO3MOXKHOCTH KaXXJOMy 4YEJIOBEKY OBITh JHUJIEPOM, KOTOPBIM JIEKUT B OCHOBE
METOJOJIOTMU UX BBISABICHUS U MOATOTOBKU. XapakTep OTBETA HA 3TOT BOMPOC BIMAET Ha
CMBICTT OOIIECTBEHHOM JKU3HM M COBMECTHOM OEITENbHOCTH HIOJENH, HA MX COIMAJIbLHO-
IICUXOJIOTUYECKOE CAMOYYBCTBHE.

OnpeneneHo, YTO BO3MOXKHOCTh ISl ONPEICIICHHOTO YEeJNOBEKa CTaTh JIMIACPOM
OTIPEIETISIETCS] COBOKYITHOCTRIO KaK OOBEKTHBHBIX, TaK M CyObEeKTUBHBIX (hakTOpoB. OHH MOTYT
KaK CMOCOOCTBOBATH YCHEIIHOW pEaM3alldy STOW BO3MOXKHOCTH, TaK W 3aTPyIHSTH €€, YTO
TpeOyeT CHCTEMHOTO aHaM3a YKa3aHHBIX (PaKTOPOB, CPEAM KOTOPBIX OOJBIIMK BEC WMEIOT
CyOBbEKTHBHBIE (DAKTOPBI, MOCKOIBKY OT CaMOr0 YeJIOBEKa OIMpPENeNsioIel CTEeNeHU 3aBUCHT,
XOYET U MOXKET JIK OH OBITh JIMJIEPOM.

Knouegvle cnosa: nvnep, TUAEPCKUN TMOTEHUMAN, METOAOJOTHS BBISIBICHUS U
MOJITOTOBKH  JIUZIEPOB, BO3MOXKHOCTH, OOBEKTHBHBIE W CYOBEKTHBHBIE (DAaKTOPBI, CMBICT
0O0IIIECTBEHHOM KU3HH, COIIMATEHO-TICUXOJIOTHYECKOE CaMOYYBCTBHE.

Olexandr Romanovskiy, Olexandr Ponomaryov

An extended abstract of the paper on subject of:
“Everything may be a leader?”

Problem setting: The spread of infor-  goals and values reinforce people’s aspi-
mation technology and the adoption of a new  rations for life success and leadership. It
way of individual and social life, new life  raises the problem of determining if anyone
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can really be a leader. Its importance is
connected with the fact that the condition of
life's success and human satisfaction with
their lives is to meet the level of its claims to
the level of competence.

Their discrepancy hurts the person
himself and the community, and even to the
whole society. If the level of human claims
substantially exceeds the level of its
competence, it will constantly feel its
inferiority. When this person is also a leader,
her lack of competence hurts the community
and does not allow self-realization to other
participants in the joint activity. After all,
this leader is putting pressure on them to
show their power over them.

When the level of competence
significantly exceeds the level of aspiration, a
person does not fully use his potential, and
society does not get something for its
livelihoods and development. Consequently,
the violation of this correspondence raises the
problem of identifying the people who need
each community as leaders. They should be
able to critically evaluate their competence
and the ability to increase it, ability to manage
themselves and their leadership capabilities.

Recent research and publication
analisys shows the originality and signifi-
cance of problem solving for theory and
practice of leadership. Most authors seek to
identify the features and qualities needed by
the leader (S. Anan, G. Antanakis,
V. Babayev, A. Knysh, C. Blanchard,
C. Kovy, M. Meskon, V. Moroz, K. Rayyan,
M. Chebotarev, V. hapolova, J. Yakov, etc.).
J. Maxwell formulates the laws of leader-
ship, following which will force people to
follow you. K. Slesik raises the issue of edu-
cating leaders.

In the United States, the findings of
a leadership study are published in a
special journal with interdisciplinary
discourse. An analysis of leadership deve-
lopment through the experience of base
communities is performed by A. McKim,
J. Wales, J. Stewart and Kelly Strun. Amy
Rice Anderson believes that each of us is a
leader in our own business, whether we are

managing a company, a group of people or
friends, or our families, or simply by
ourselves, we all are leaders in one form or
another. Sherry Dewe argues that real
leaders understand that leadership is not
about them, but to those they serve. It is not
about elevating oneself, but the rise of others.

Lampkin, A. Clackston, H. and
Wilson, A. analyse the characteristics of
teachers who bring future leaders to school.
Other works that address certain aspects of
such a complex problem as the possibility of
an average person to become a leader can
be inferred. Its complexity is connected with
psychological, moralvolitional and other
circumstances, with individual and social,
objective and subjective factors, logical and
occasional situations.

Insufficiently researched aspects of
the problem: determining the correlation of
factors and circumstances that promote the
transformation of a person into a leader, and
those that hinder it; the analysis of the
mechanisms of the transformation of the
passivity of a certain person into her active
life position; opportunities for motivating
life’s success, ways, means and means of
achieving power over people and effective
leadership on them.

Paper objective - comparison of
factors and situations that promote the
formation of a person as a leader, and those
that complicate these opportunities; the
conditions under which a person is able to
overcome these complications due to his
moral and volitional qualities, a strong
motivation to achieve life’s success and
developed responsibility for his destiny and
the fate of his environment.

Paper main body. By formulating
questions in a provocative form and putting
it into the title of the article, we want to
emphasize that even a rather high personal
potential of a person is not always a
guarantee of its successful realization
through a set of complications on its way to
life’s success. There are situations in which
the potential of a person is not very high,
the circumstances of his personality forma-
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tion are not very favourable, but due to the
awareness of this situation and the setting of
clear goals, she achieves outstanding success.
Such conflicts also occur in leadership. It is
characterized by problems of interaction and
contradiction between objective and subject-
tive factors and their influence on the
realization of opportunities.

The question of whether a certain
person meets the role of leader and the
requirements that this role implies depends
on the recognition of other people of the
benefits to it of them, the recognition of its
qualities that shape the faith in it, prompts
its influence on itself. This manifests itself in
the complex and contradictory individual
and social nature of leadership. It is not
important that the leader has qualities that
give him an edge over others, but that his
supporters and even opponents recognize
that he has these qualities.

The answer to the question of
whether every person can become a leader
essentially depends on a number of objective
and subjective factors. their comparison will
give these factors as Table 1.

Her analysis shows that, in theory,

almost everyone has the opportunity to
become a leader, since her birth is a destiny
and a desire to dominate. You can be sure
of this by observing any group of kids
whose behaviour and play activities do not
interfere with adults.

The contradiction between the nature
of man and leadership is a prerequisite for
the uncertainty in the answer to the question
posed. And the matter here is not only in the
ratio of favourable and inhibiting develop-
ment of a potential leader in circumstances.
Uncertainty crushes on him, requiring
answers, and he often turns out to be
unprepared for this. On the one hand, he is
impressed with the status of a leader, formal
or informal power over people is a
prerequisite for his personal self-realization.
On the other hand, he is aware of the burden
of responsibility for his actions, decisions and
even statements that the leader must bear.
Leadership will also require him to increase
his activity, spend more time and energy on
the functions he would not like to do. In
addition, it can disrupt the comfort of its
passive existence and life in its pleasure.

Table 1

Factors influencing the development of leadership

Factors and

circumstances of the leader

Facilitate the development

Brake the development
of the leader

Developed will to win

Weak moral and volitional qualities

Desire to dominate

Passivity

Subjective factors Confidence

Self Confidence

Delegation of authority

Distrust of people

Innovative Thoughts

Adhering to Traditions

Need and ability to learn

Revaluation of competence

Skillful mentors

Lack of mentors

Favorable circumstances

Unfavorable circumstances

Obijective factors

Positive perception of people

Indifference of people to him

Social need for leadership

Absence of leadership need

Significant Goals

Lack of meaningful goals

Recognizing its Benefits

In such a hesitation, the answer to the
question posed is much deeper than just the
relation between favorable and inhibiting
factors and circumstances. There are situa-

Not Recognizing its Benefits

tions when the person himself and other people
recognize the presence of its developed lead-
ership qualities and readiness to successfully
fulfill the role of leader, however, other
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goals and interests are dominant for it. She
also seeks to devote her life to their service,
deliberately giving up leadership positions.

Psychologically, such a solution can
be explained by the multidimensionality of
man and his individual aspirations and
interests, as well as the multiplicity of his
social roles. If a person finds himself and his
place in the complex and contradictory
structure of the sociocultural space, the
prospects of leadership and power appear to
him ghostly, they should not waste time,
strength and energy. After all, her work is for
her one of the important vital values and an
essential component of her true happiness.

An essential role in the personal
development and formation of a leader is
played by education and the purposeful
pedagogical influence which it exercises on
a person. Man-centeredness must reliably
consolidate itself in the minds of the leader
and become one of the dominant components
of his activity, behaviour and attitude
towards people. Violation by the leader of
his norms and requirements can lead to a
significant reduction of his authority and
weakening his influence on people.

The correct answer, whether every
person can be a leader, in general, in
principle, can not be given. Even a thorough
analysis of each particular situation can not
yet provide reliable grounds for an
unambiguous answer. After all, the decisive
factor in each situation is the subjective
position of the person himself. And often she
can not decide on her own position.

For a decision on his leadership, one
has to look for a point of intersection of his
goals, aspirations and interests in value,
morality, psychology, and other planes. And
in fact, in the coordinates of its personal
space, such a point in general may not even
exist. It is possible that a person does not
have a clear position on many issues,
including those directly related to her. It
can be elemental laziness and unwillingness
to think, fearful of responsibility for a false
decision. In this regard, I. Kant once wrote
that “laziness and cowardice — that’s the

reason that the people, whom nature has
long freed from someone else’s leadership, still
willingly stay the whole life of minors. And for
the same reasons, so easily others
appropriated their rightto betheir guardians.”

Consequently, from the point of view
of the actual social needs and interests of the
theory and practice of managing social
systems, their normal functioning and
development, the problem of whether anyone
can be a leader is important and useful,
interesting and meaningful. It is necessary
for the theory and philosophy of leadership,
its psychology and pedagogy of the
preparation of leaders, etc. However, in
practical terms, its solution is faced with a
variety of different complications. These
complications are related to the complex
nature of man and are due to contradictions
between objective and subjective aspects,
between the general laws of leadership and
the influence of randomness.

Therefore, depending on the goals
and objectives in connection with which it is
necessary to solve this problem, it is
necessary to use a systematic approach to its
solution, since only it can take into account
various circumstances, direct and feedback
links between them, apply in case the need
for aggregation or decomposition of the
problem and to open the possibility of more
or less successful solution to it. And far from
the fact that the resulting solution will be the
only possible and unmistakable.

Summing up the results of the research
and their comprehension, we argue that
objective factors and circumstances, combined
with the presence of a person’s leadership
instincts and the desire to realize them in
practical activities and relationships with
people, give reason to believe that this person
can become a leader. When a person has a
negative  attitude to leadership and
opportunities to become them, no enthusiasm,
charisma, and leadership potential do not give
reason to believe that this person will become
a leader. Although this is not excluded.

Conclusions of the research.

1. In conditions of innovative develop-
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ment and atomization of social life, the needs
of society in leaders that can ensure the
proper performance of people by joint
activities are increasing. Leaders must be
able to combine artists in a team based on
shared values of life and ensure their
professional and personal development.
2.according to  public needs,
education leaders should organize a system
for the search and identification of potential
leaders and their subsequent targeted
training. Here and there is a problem:
whether every person can become a leader. It
turns out that there is a plurality of external
and internal factors that promote and hinder
the development and transformation of a

IlocranoBka mpodJjemMu y 3arajb-
HOMY BHUIJISIAI Ta ii 3B’S30K 13 BaXKIIMBUMU
HAyYKOBHUMH YU TMPAKTUYHUMH 3aBJAAHHSIMH.
[ToyaTok TPETHOTO THCAYONITTS CITiBIAJAE
HE TIIBKH 3 ICTOTHUM IOIIMPEHHSM 1H(OP-
MAaIlifHUX TEXHOJIOTiH, a ¥ 3aTBEpIKECHHSIM
HOBOTO CIIOCO0Y 1HAMBIIYalbHOTO 1 CYCIiIb-
HOTO JKHATTS, HOBHUX JKATTEBUX IJIEH 1
ninHocted. Cepen HHUX ICTOTHUH iHTepec
SBIITE TIOCWJICHHS TIParHeHHs 0aratbox
JIOZE JOCsATaTh >KUTTEBOTO YCHiXy, MOCi-
JaTH JIAepChbKi TO3WIli B TIM YW 1HIIN
CHuIbHOTI. BOHO MOpOIKYy€ LITKOM IPUPOA-
HYy Npo0jeMy BU3HAYEHHS TOTO, a UM J1MCHO
KO)XKeH Moke OyTu mizepoM. BaxuupicTs 1
aKTyaJIbHICTh 1€ MpoOjeMHu INOoB’sA3aHa 3
TUM, IO YMOBOIO JKUTTEBOTO YCIiXy U
3a0BOJIEHOCT] JIFOAWHU CO0OK 1 CBOIM
JKUTTSAM BUCTYIAE BIAMOBIAHICTH PIBHA i
JIOMaraHb pPiBHIO KOMIIETEHTHOCTI.

IxHa * HeBimMOBimHICTE € HeOoXKa-
HOIO SIK JUIS CaMoi JIFOJIUHU, TaK 1 JJIs CIiJIb-
HOTH a00 HaBITh IS BCHOTO CYCIUIBCTBA.
JilicHo, $KIIO piBeHb JOMaraHb IEBHOI
JIOJUHU ICTOTHO TEpeBUIIYe pIBEHb i
KOMIIETEHTHOCT1, BOHA 30BHI MOK€ JIEMOHCT-
pyBaTH BIEBHEHICTb, ajieé B JAIMCHOCTI MOC-
TiIHHO BiuyBaTHUMe Opak 3HaHb i1 JOCBiIY Ta
CBOIO HETIOBHOIIIHHICTG. SIKIIO JTI0IMHA TIe i
cTae JjijepoM, I HEOOCTAaTHS KOMIIETEHT-
HICTh HAHOCUTh IIKOAY CIUIBHOTI i He
J03BOJIIE HAIEKHUM YMHOM camopeali3yBa-

person into a true leader.

3. Even under favourable condi-
tions, there is no guarantee that a certain
person will become a leader. On the hin-
drance may be her reluctance, enthusiasm
for another business, laziness, etc. It is
inappropriate to seek to form a leader from
her, she will oppose.

4. Theoretically, every person can be
a leader if he aspires to become, but in
practice this possibility is not always real-
ized due to subjective factors: the lack of its
aspiration for leadership and power,
although in the general structure of
leadership, it can occupy a place connected
with her favourite affair.

TUCS IHIIUM y4YaCHUKaM CIIJIbHOI AisNTbHOC-
Ti. AJKe 1el Jiep TUCHE Ha HUX, 00 Ta-
KUM YHHOM TIPOSIBUTH CBOIO By HaJl HUMHU.
Komu o piBeHb KOMIIETEHTHOCTI
ICTOTHO TIEpPEBUIIYE pPIBEHb JOMaraHb, cama
JIOMHA HE BUKOPHCTOBYE TIOBHICTIO CBiit
MOTEHILIIA)I, TOMY CYCHLIbCTBO MOXKE HEI0-
OTPUMATH YOTOCh JUIA CBOTO JKHTTe3a0e3-
MEUeHHs 1 PO3BUTKY. TakuMm YHHOM, uepe3
MOPYIIEHHS]  3a3HAYEHOI  BIAMOBIMHOCTI U
BUHHKA€E MpoOjeMa BU3HAYEHHS THUX JIIOJEH,
K1 HEOOXITHI KOXHIM CHUIBHOCTI Yy SIKOCTI
migepiB. Boun maroTe OyTH 37aTHI KPUTHYHO
OIIIHIOBATA CBOIO KOMITETEHTHICTh 1 MOKJIH-
BOCTI 1l MIiABUINEHHS, YMIHHS YIIPABIATH
€000I0 1 CBOIMHU JI1IEPCHKUMH JJOMaraHHsIMHU.
[Topymiena mpoGiema mMae He TIIBKH
CyTO TEOPETHYHE 3HAYE€HHSA, a ¥ Baromy
MPaKTUYHY 3Ha4YyuIicTh. JlilicHO, BiJ Xapak-
TEepy BIJAMOBIAI Ha TIOCTaBJICHE MHTAHHA
3QJIEKUTh OpraHizallisi BUSBICHHS MOTEHITIN-
HUX JiJaepiB Ta ixHS MalOyTHS IIiIbOBa
migroroBka. [Ipu mpomy Bigpasy K IMOCTae
MUTaHHS TPO Te, a YU MOTPiOEH MeBHUM
momepenHii  BIAOIp KaHIUJATIB HA IO
MiTOTOBKY, YH MiJTOTYBaTH Jifepa MOKHA
OyKBaJIbHO 3 KOXKHOI JIFOJAWHH. 3 OISy Ha
OCHOBHI MyHKTH Pedopmu ocBiTu Ta Haykw,
MOYKHA TOBOPHUTH, 1110 € 3aMUT Ha JIFOAEH, 110
3[IaTHI BECTH cebe SK JiJepu Ta TypTyBaTu
KosekTuB. OTKe, 3 OISy Ha HOPMATHBHO-
MpaBoBHUM (aKTOp MOXKHA CTBEPIKYBaTH
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npo noTpedy B (axiBIAX-Tigepax, ajie 1mo3a
KOHTEKCTOM JIMILIAETHCS MUTAHHS MPO MOXK-
JUBICTH KOXKHOT JIFOIMHU HUM OYTH.

AHAJI3 oCTaHHIX JOCHIIKEeHbL Ta
nyosikanii, sKUX 3al04aTKOBAHO PO3B -
3aHHS Ii€l MpoOsieMHu 1 Ha sIKI CIUPAETHCS
aBTOP JIO3BOJISIE MITBEPAUTH K OPUTIHAIb-
HICTh i1 MOCTAaHOBKHM, Tak 1 OE3CyMHIBHY
3HAYYIIICTh y TEOpii 1 MPaKTHL JiJepCcTBa.
[Ipy 1pOMYy OCHOBHA YacTHHA JOCIIIHUKIB
HE CTaBIATH OE3MOCEPeHHO MUTAHHS IPO
T€, YU KOKHA JIIOJIUHA MOXKE CTaTH JI1IEPOM,
a TPOCTO TpParHyTh 3a3HAYUTU CYKYIHICTBH
pHUC 1 IKOCTEH, HEOOXIMHUX I Jiaepa. Sk
IIPUKJIaJ, MOXHa HaBecTH podotu C. AHaHza,
Jlx. AHrtanakica, B. babaesa, K. binanmapa,
IT1. Apykepa, C. Kosi, M. MeckoHa,
B. Mopoza, O. Hecryni, K. Paiinsna,
M. YeboraproBa, M. Uerniru, B. [llanmonosof,
Jx. SIkna Ta 6GaraThbOX 1HIIHX.

Pesynbratu mociikeHb HaBEICHUX
BUCHHX JIal0Th PEaIbHY MOXKIIUBICTH OIOCE-
pEAKOBAaHO OTpUMATH Oa’kaHy BIAMOBITL HA
MOCTaBJICHE MUTAHHS IUIIXOM BHU3HAUCHHS
HasBHOCTI YM BiJICYTHOCTI HEOOXiTHUX 0CO-
OMCTICHUX pHUC 1 SKOCTEH Yy BIANOBIAHOI
JIOOUHU W pPIBHSA IXHBOIO pO3BUTKY. B
poborax B. Bbyperu, I. I'opGaua, T. I'ypm,
C. 3aBernoro, I. Koctupi, C. Ila3uniua,
A. TiHsfKOBa Ta IHIIMX LUIKOM IPAaBOMIPHO
CTaBISATbCA THUTAHHS JOIUIPHUX IUISAXIB,
crnoco0iB 1 3aco0iB (opMyBaHHS 1 PO3BUTKY
AKOCTel Jijiepa W MIIBUIIEHHS JIiAEPCHKOTO
HOTEeHIany NeBHOi oauHu. Lle Mae cnipusTu
noJasblIiil Horo eekTUBHIN peaizarii.

E€menpsinoBa ., 3abomotauit J[. Ta
Xapuenko A. [7] po3rianaroTh BaXIMBI
HA/I3BUYAIHO 111KaB1 MUTAHHS OLIIHKH JIAEPCh-
KUX KOMIIETEeHIIIH, BIUIMBY (DeHOMEHY Jii-
JepcTBa Ha CYCHUIBHUH PO3BHTOK Ta CO-
mianbHU mporpec. HecrpocToBHI 3akoHM
migepctBa  dopmymoe  JIx. Makcsen,
CTBEp/KYIOUHM, IO CIiAYBAaHHSI HHUM IIpH-
MYCHTh JIIOIeH ciigyBat 3a Bamu [11].
K. Cnecuk cTaBuTh BKpail BayKJIMBI MUTaHHA
BUXOBaHHS JIiaepiB [5].

IcToTHOrO 3HAU€HHS CTOCOBHO CYT-
HOCTI TIOpYIIeHOi npoOieMu HaOyBae Heyrie-
peDKEeHMI aHaii3 MapagoKcCiB, SKI MpHUTa-

MaHHI (peHOMeHy sigepcTBa 1 37aTHI 3a 0e3-
MEYNTH HEOUiKyBaHI pe3ynabTaTH. Lle cTo-
CY€EThCSI SIK TpaHc(opmallii TEeBHOT JTIOAUHU Y
Jigepa, Tak 1 ycmimHe ii (yHKI[IOHYBaHHS y
il SKOCTI came 3aBISKU DPI3HUM MapagoK-
CAIBHUM TIpOsSBaM Yy ii pIMICHHAX 1 MJisiX.
JleranpHO 11i OCOOIMBOCTI MapagoKCaTIbHOTO
JiIepcTBa po3rysiaanucs Hamu y pobori [3].

B CIIIA pe3ynbraTd JOCIHIIKCHHSI
(dbeHoMeHy JifepcTBa Ta WMOTO BaXXITMBUX
aCTEeKTIB TIOCTIHHO IyOJIKYIOTECS y CIIe-
IaJILHOMY JKypHaJIi 3 PO3IMITUPEHUM MIKIHC-
[UIUTIHAPHUM  AUCKypcoM. Hampukmanm, B
JKypHaJIi PO3MIIIEHO pe3yJlbTaTu JOCHiA-
JKEHHS PO3BHUTKY JiJIEpCTBAa dYEpe3 aHali3
JOCBiMy 0a30BUX CIIJIBHOT, SIKE BUKOHYIOTH
A. JIx. Makkim, Jbkx. Jx. Benues,
JIx. Crroapt ta Kemni Ctpayn [Mc]. Cepen
JYMOK 1HO3eMHHX aBTOpIB 3BepTac Ha cebe
TBepkeHHs Emi Pic AHnepcon mpo Tte, 110
KOKeH 13 Hac € JIAepOoM y CBOIl BIAcHiH
crpasi. 3a il cioBaMu, Yd KepyBaTUMEMO MU
[IUIOF0 KOMIIAHIE0, YW TPYIOIO JIFONICH, 4n
TPYNOI0 Jpy3iB, YW HAIIUMU CIM SIMH, YU
MPOCTO CaMHMH COOO0, MU BCI € JIiZiepaMH B
Til uM iHWIN Gopmi. Skum Ou He Oy0 KOJIO
HAIIIOTO BIUIMBY ChOTOJIHI, SIKIIO MU OYyIeMO
MpaIoBaTy, mo0 CTaTH JiAepaMH, Ie KOJO
BILUTUBY OYyJIe pO3IIHPIOBATHCS.

SIk cTBEpIKYBaB CBOI'O 4acy LIOCTHH
npesuneHT CIIA Jxon Kyinci Amxamc, sxmio
Ballll Jii HaJUXalTh IHIIUX MPISTH OLUIbIIE,
HaByarTucs Oulble, poOUTH OUIbIIE 1 CTaBaTU
Oinbiue, BU — niaep. OTxe, cucTeMa OCBITH B
mpolieci IUIbOBOI MIATOTOBKH JIAEpPIB TIO-
BUHHA 3BEpTAaTH YyBary HE TIIbKA Ha
dbopMyBaHHSI HEOOXiTHOI CYKYMHOCTI 3HaHb
Ta yMiHb, ajJie¢ ¥ Ha PO3BUTOK y ManOYTHIX
JiepiB 37JaTHOCTI BIUIMBATH Ha IOJEH 1
HAJMXaTH 1X MPISITU, HABYATUCS 1 IPALIOBATH
oinbie. /s mporo iM HeOOXimHI BiAMOBIIHI
pPHUCH 1 SIKOCTI, pPO3BUHEHUI NyXOBHUI CBIT,
3arayibHa 1 mpodeciiiHa KyabTypa.

Jyxe IIKaBOIO YSBISETbCA MO3UIIS
[eppi [pto, sika HAroJoIIye, M0 “‘CIpaBkKHI
JAEpH PO3yMIIOTh, IO JIJAEPCTBO CTO-
CyeThCs HE X, a TUX, KOMy BOHHU CIY)KaTh.
Unerses He Mpo TiJHEeCeHHs cebe, a Mpo
nigHeceHHs iHmuMX . Take yMiHHS € JOCUTh
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HENPOCTUM 1 BHMAara€ BiJ JIOAWHH TIINOO-
KOro pO3yMIHHS TOrO, IO JIJIEPOM BOHA
MOJK€ CTAaTH TUIbKH TpH 1 BU3HAHHI HUM 11
OTOYEHHSIM. A JUIsl LbOTO OTOYEHHS BaX-
JUBO, 00 WOr0 YYaCHUKH MaJl MOYKITUBOCTI
npodeCIfHOTO Ta OCOOMCTICHOTO PO3BHUTKY,
BHM3HAHHS iXHLOI TiIHOCTI. [HIIMMK clOBaMH,
XH€ MiJHECEHHS CTa€ BOJHOYAC 1 PE3yJIbTATOM
LJIECIIPSIMOBAHOI JTISUTBHOCTI JIijiepa, 1 OJHUM
13 ICTOTHMX 4YHMHHUKIB IIJABUIIEHHSI HOIro
ABTOPUTETY SIK PEaKIii OTOYCHHS Ha IO
JSUTBHICTH 1 TypOOTY MPO OCOOMCTICHUH 1
npodeciiHuil PO3BUTOK JFO/ICH.

V mourykax BiJIOBiJIi HA TUTAHHS YU
KOXKHA JIIOJMHA MOXE CTaTH JIJIEPOM,
JOIUTBHO  3BEpHYTHCSH 10 (hi10coPChKux
ACTeKTIB MpoOJeMH JIIOJUHU B3aram. Tak,
OJIMH 13 3aCHOBHHKIB (imocodii eK3ucTeH-
mianizmy XK.-I1. Caprtp crenianbHo min Kpec-
JIIOBaB, 110 “JIOAMHA — 1€ HE IO 1HIIE, SK
T€, YUM BOHa cebe poduts. TakuMm € neprui
OpuHIKN ek3ucTeHianiamy” [4, ¢. 15]. Le
MIOJIOXKEHHS TIOBHOIO MIPOIO 1 CTOCYETHCS
dbopMyIntOBaHHS BIAMOBII Ha MOPYILIEHE
nuTaHHsg. B nmilicHOCTI Maike mepen Koxk-
HOIO JIFOJIMHOIO ICHYE CIIEKTP MOKIUBOCTEH,
1 caMe BiJ HEl 3aJIeKUTh, Ky 3 HHUX BOHA
o0upae y SIKOCTi CBO€i KUTTEBOI CTpaTerii i
K Tpar"e ii peamizyBatu. Amxke Qinocod
YITKO BHU3HAYMB HAJ3BUYAWHO BAKIIMBE
MOJIOKEHHSI TIPO  OCOOHUCTY  BIJIMOBIIAJb-
HICTh JIFOJIMHU 32 T€, KUM 1 SIKOIO BOHA CTae.
[ToreHuiiHui aiaep BIAMOBIAAIBHUMN 32 CBOE
CaMOHAaBYaHHS 1 CAaMOBUXOBAHHS, 3a Xapak-
TEp CBOI0 CaMOPO3BUTKY Ta peasizallii CBOiX
3110HOCTEN 1 MOYKIMBOCTEH.

3 nymkoro JK.-II. Caprpa kopecnon-
nyeTbes 1 Te3a B. @paHkia CTOCOBHO TOTO,
oo “/IIoAMHa — 116 MEHII 3a BCE MPOAYKT
CIIQ/IKOBOCTI Ta OTOYCHHS, JIFOJMHA B PEIITI
pemT cama Bupimye 3a cede” [6, c. 109]. Mu
>K BIIEBHEHI, IO Te3a “TI0OAWHA — MEHII 3a
BCE TPOAYKT CIAIKOBOCTI Ta OTOYEHHS ',
30BCIM HE BHUKIIOYAE€ TOrO, IO IEBHOIO
Mipor0 1 1i CHaAgKOBICTh, 1 TUM OuIBII ii
OTOYCHHS 3MIMCHIOIOTH TI€BHHUM, 1HKOJIH
BUpIIAIBHUI BIUIMB Ha JIOAWHY, Ha i
dbopmyBaHHS 1 PO3BUTOK. | )KUTTEBA TpaK-
THKa MEePEKOHIIMBO MiATBEpKYE 11e. [liticHo,

HE TIIBKM CaM JIJep BIUIUBAE Ha CBOE
OTOYCHHS, aJie 1 OTOYCHHS aKTUBHO BILTUBAE

Ha Jigepa. BaxiauBo mnpu  1mpomy, SK
YYaCHUKHM IIi€l B3aeEMOJii  CHpHIMArOTh
BILJIMBH Ta PEaryroTh HA HUX.

Came TOMY A. Jlamrikin,

X. Knmakcron 1 A. BinbcoH Taky iCTOTHY
yBary OpUAUISIOTH aHali3y XapaKTepUCTUK
MeJaroriB, sKi BUXOBYIOTh MalOyTHIX Jijie-
piB me y mkomi [10]. 3 mo3urmiii Hamoro
JOCTI/DKCHHST HE MEHII BaXKJIMBO aHaNi3y-
BaTh 1 OaxaHi XapaKTEPUCTHKU JIiACPiB.
AJpKe 1XHS HasSBHICTH a00 BIJICYTHICTB, pi-
BEHb iXHBOTO PO3BUTKY BHU3HAYAIBHOIO
MIpOI0 BIUIMBA€ Ha MOXJIMBOCTI JIFOJUHU
oytu migepom. He BumagkoBo C. XoOdou,
H. Bannmerri ta C. Jlak aKTHMBHO JOCIIJI-
KYIOTh MPOOJEMH COLIadbHOI MiATPUMKH,
3BEpPTAIOYH JI0 JIijepa 3amuTaHHs: 9u Oyment
TH TaM 1 TOAI, ¢ 1 KOJU TH MEHI NOTpiOeH
[9]. LlikaBuM 1 HaI3BHYAMHO BaXKJIMBHM
ysiBrsieTbest W po3risin P. Crepubeprom Ta
B. Bpymom mipo0ieM 34aTHOCTI  JIFOJMHU
YUHUTH OIIP CUTYaLIsM, AKI CYIPOBOIKYIOTh
denomen minepcrra [13]. IcroTHy 3HAUYIIICTH
JUISL JTifiepa 1 JTigepcTBa JyXOBHOTO iHTENEKTY
JOCTAaTHBO apryMEHTOBaHO JIOBOJTUTH
P. Birnmecsopr [14].

3 MO3uWIliii HAIOro JOCIiKEHHS
ICTOTHMH 1HTepec sBIsie EHOMEH TaK 3BaHO-
ro TpaHc(opMaliifHOTO JiJIepCTBA, OCHOBHU
Teopii sikoro 3akiaB cBoro vacy Jx. bepHc.
Ha Bigminy Big TpaaMIiiHUX TpaKTyBaHb
JizepcTBa TpaHchopMalliiiHe Horo po3ymiH-
HA BUXOJUTH 13 OpI€EHTallli Ha JIOBrOTEp-
MIHOBI BIJHOCHHU. ToMy TpaHchopMmarliii-
HUI JTiiep nparHe Tak po3LMIMPUTH IHTEPECH 1
MOTHBAIIII0 CBOiX MNPUXWUJIBHUKIB 1 MOCIHI-
JIOBHUKIB, 100 BOHM JOcCsrajia HaWBUIIUX
pe3yIbTaTIB CBOET MISITBHOCTI. 3 IIEI0 METOIO
BiH CTUMYJIOE iXHIH OCOOMCTICHHUH 1
npodeciiHui PO3BUTOK HA OCHOBI CITUIb-
HOCTI 1iie# rpymu [8].

Yacrto muTaHHSA MPO TE, Y KOXKHA
JIOJIMHA MOKE€ CTaTH JiJAepOM, 3BOJAUTHCS J10
BHU3HAUEHHS HAsBHOCTI i pPIBHA pO3BHHE-
HOCTI y Ii€i JIOJUHU TIeBHOI MHOXXMHU OCO-
OucTicHUX puc 1 sikocteid. OcoOIMBO HAro0-
HIYEThCS Ha ii Xapu3Mi, sIKa MOCTae MPUPOI-
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HOIO PHUCOI0O, OTPHMAHOI0 Ha TEHETUYHOMY
piBHi. HabaraTo mMeHIe € 4uciio TUX aBTOpIB,
XTO CXWIBHHHA CTBEPIKYBATH, IO JIiJAEpPOM
MOXKE CTaTu OyAb-fKa JIIOJMHA, HE3AJIEKHO
BiJl HASIBHOCTI Xapu3MU. [HKOJIM 10Jaf0Th, 110
BCE 3aJIOKUTh BiJ] MOPAIbHO-BOJIHOBUX
SIKOCTEH 1 parHeHHs JI0 )KUTTEBOTO YCITiXY.

VY 3B’43Ky 3 LIMM BBaXa€eMO I0OKA30-
BuM, sk B. Tamymak, O. AkimoBa Ta
€. I'poMOB KaTEropuyHO 3a3HAYAIOTh, IO
“¢pokycyBaHHs Ha JiIepcTBl SAK  PyHKIIT
MEBHUX PHUC OCOOMCTOCTI. Y TOMY YHCIIi
BPO/IKCHUX, TPU3BOJUTH 10 MECUMICTUYHOL
OIIIHKK MOJKJIMBOCTEH IIUIECIIPSIMOBAHOI TIij1-
TOTOBKH JIiiepiB”. 3BIICH JOCIITHUKH IIIJTKOM
JIOT1YHO JOXOSATh OOIPYHTOBAHOTO BUCHOBKY
npo Te, MO “OUTBIIICTh Cy4YaCHUX IICHUXOJIOTIB
BBakae MihoM Bipy B Te, WO JigepaMu
HApO/DKYIOTBCS 1 HE MOXKHA JIAEPCTBY
Hauutucs’” [1, c. 42].

Mo>kHa HaBOJWTH 1 iHII pOOOTH, SIKi
x04a 0 OMoCcepeIKOBAaHO CTOCYIOTHCS TIEBHUX
ACTIEKTIB TaKOi CKJIAIHOI MPOOJIEMH SIK MOXK-
JIUBICTH MEPECIYHOT JIFOJAWHHU CTATH JIJACPOM.
[i cknagnicTh MOB’A3aHA 3 TICHXONOTTYHUMH,
MOpaJIbHO-BOJILOBUMHU Ta 1HIIUMH OOCTaBU-
HaMU, 3 1HIUBIyaJbHUMHU 1 COIlATbHUMH,
00’€KTUBHUMH 1 CYO €KTUBHHUMM YHWHHH-
KaM{, 3aKOHOMIPHUMHU 1 BUIAIKOBUMH CH-
TyalissMd. MH CTBepKyeEMO, IO Teope-
TUYHO J1MCHO KOKEH Ma€ MOKJIMBICTh CTaTH
Ji1epoM, OJTHaK MPAKTUYHO 11€ HEMOKJIMBO,
OCKUIBKM  OIIBLIICTE JIIOJEH, OCOOIHBO
CTapuIoro BiKY, BiJ1al0Th IepeBary MacuB-
Hill TMo3MIii, BOHU MNparHyTh MOKJIAAaTUCA
Ha BJaxy, Ha JifepiB yu (OpMalbHUX Ke-
PIBHUKIB y BHpIIIEHHI CBOIX CKJIaJHUX
KUTTEBUX TPOOIIEM.

Buainennsi HeBHMpilleHHX paHime
YACTHMH 3arajbHOi MNpod/jeMH, KOTpPUM
NPUCBAYYETHCA JJaHa CTATTs, HAa HAIIl TIOTJISA,
JUIIAIOTHCS BHU3HAYEHHS CIIBBIAHOIIECHHS
TUX YMHHMKIB 1 00CTaBUH, SIKI COPUSIOTH I1e-
PETBOPEHHIO JIIOJMHU Ha Jijaepa, 1 THX, SKi
MEePENIKO/KAIOThH 1bOMY; aHaJi3 MEXaHI3MiB
Tpanchopmarlii TaCHBHOCTI TIEBHOI JIFOJUHU
B 11 aKTUBHY KMTT€EBY MO3UIII0; MOMXJIUBOCTI
MOTHBAIIIl )KUTTEBOTO YCIIXY; LUISIXH, CIO-
coOM 1 3aco0M IOCATHEHHS BJIaagud HaLg

JFOABMHU TOIIO Ta €()EKTUBHOTO JIiAEPCHKOTO
BIJIUBY Ha HUX.

®opmyBaHHA unijeil crarti (mocra-
HOBKa 3aBiaHHs). Mera cTaTTi mojsrae y
BU3HAYEHH] CIIIBBIJHONIEHHS YHWHHUKIB 1
CUTyaIlili, SKI CHPHUIIOTH CTAaHOBJICHHIO
JIOJUHYU SIK OCOOMCTOCTI Jijepa, W TUX, SIKi
ICTOTHO  YCKJIAJHIOIOTH Il  MOJKJIUBOCTI.
Pa3zom 3 TuMm, niependavaeTbes BUSBUTH YMO-
BH, 3a SKUX JIIOJUHA BHABIIIETHCS 3IaTHOIO
YCHILIHO J0JaTH Il YCKIAJHEHHS 3aBISKH
CBOIM MOPAJIbHO-BOJIBOBUM SIKOCTSIM, CHJIb-
HI MOTHBAIll JOCSATHEHHS >KUTTEBOIO
ycmixy ¥ pO3BHHEHIM BiAMOBIIATBHOCTI 3a
CBOIO 1 JIOJIIO CBOTO OTOYEHHS, 3’SICYyBaTH
BIPOT1HICTH KOKHOT JIFOUHU OYyTH JiACPOM.

BukJiag ocHOBHOro marepianay jaoc-
JIIsKeHHS 3 TTIOBHUM OOIPYHTYBAaHHSAM OTpPH-
MaHUX  HAYKOBUX  pe3ynbrariB.  Dop-
MYJIOIOYM 3alHUTaHHA y JIeH0 MpPOBOKa-
TUBHIN (opMi ¥ BHHOCSYM HOTO y Ha3By
JIaHO1 CTaTTi, MM XOTUIM O YITKO IiaKpec-
JUTH TOH (haKT, IO HABITH JOCHTh BHCOKHU
0COOHUCTICHMN MMOTEHLIIAJ JIIOAUHU J1aJIeKO HE
3aBXKIU € TapaHTIEI WOTO YCHINIHOI pea-
mizarii. [le 3yMOBII€HO HasBHICTIO MHOXHHHU
Oap’epiB Ta YCKIAJHEHb HA IIISAXY JIOJUHU
JI0 JKUTTEBOTO YCIIXy Ta HErOTOBHOCTI Oa-
rarboXx e(eKTHUBHO iX [oNMaTH. 3 1HIIOTO
00Ky, B JKHUTTI HEpIIKO 3yCTpPIYarOThCs
CUTYyallii, KOJM MOTEeHIIial JIOAUHA HaueOTO
HE MOXE BBAXKATHUCS JIY’)KE BHUCOKUM, KOJHU
o0CTaBMHH, B KUX BifOyBaeThCs ii ocoluc-
TICHE CTAHOBJICHHS W DPO3BUTOK, HE JIyKe
CIPUSITINBI, OJHAK 3aBISKHU YCBIIOMIICHHIO
mi€i cuTyarii ¥ MOCTAHOBII YITKHX IIJIeH
JIOJIMHA JTOCSITae BUAATHUX YCIIXiB.

[inkoM mpupoaHO, 1m0 MOAIOHI KO-
T3l TPAIISFOTRCST 1 B JIJEPCTBI. Apke 1ei
(eHOMEH 3a CaMOI0 CBOEID CYTHICTIO BHC-
TyIIa€ OJHUM 13 PI3HOBHIIB JIFOJCHKOI aKTHB-
HOCTI ¥ IIecripsiMOBaHoOl JisuibHOCTI. Tomy
JUIE HBOTO XapaKTEPHUMH € TPOOJIEMH B3ae-
MOJIi 1 CylepeyHoCTi 00 €KTUBHUX Ta Cy0’€K-
TUBHMX YHMHHHUKIB Ta IXHBOTO I1CTOTHOIO
BIUIMBY Ha IMPaKTUKYy peaiizalii TUX MOXIIH-
BOCTEH, IKI BOHH BIJKPHBAIOTH TIEPE]] JIFOIH-
Hoto. [Ipu mpomy inerbes mpo ii 34aTHICTH
OCMHCIIUTH M OLIHHUTH CBOi MOXKIMBOCTI Ta
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o0patu JiCHO JOUIIbHY CTpPAaTErito iX BUKO-
PUCTaHHA. YSBISETHCS OYEBHIHUM, IO TakKa
3[aTHICTh ICTOTHO Pi3HOIO MIPOO NMPUTAMAHHA
PI3HUM JIIOJISIM 1 BUCTYIIAE OJHIEIO 3 BAXKIIUBHUX
OCOOMCTICHHX PHUC 1 XapaKTEPUCTUK KOXKHOTO
KOHKPETHOTO 1H/IMBIIA.

Sk Oynap-sike sBuiie, (HEHOMEH -
JIepCTBa B KOXXHOMY KOHKPETHOMY BHITAJKy
Ma€ CBIil JKUTTEBUH IMKJI, SKHH BU3HA-
YaJbHOI0 MIPOIO 3aJIS)KUTh BiJl TPOILECIB
OCOOMCTICHOTO CTAaHOBJIGHHS W pPO3BUTKY
moauHu  Ta i akTEBHOCTL. CnenudivyHa
OpUpoJia Ta XapakTep NposBYy JiAepcTBa
30BCIM HE 3arepeuyroTh Toro (akry, mo BiH
HiAMOPAIKOBYETbCS ~ TIEBHUM  3arajbHUM
3aKOHOMIPHOCTSIM. Bye HaBiTh cama MOX-
JMBICTh PI3HOTO POAY W XapakTepy peali-
3amii KOHKPETHOIO JIIOAMHOIO CBOTO JIiAEPCh-
KOTO TOTEHILIaTy € CBIQYEHHSM Jii Takoi
3aKOHOMIPHOCTI, SIK ICTOTHA 3aJICXKHICTh Ii€i
peamizanii BiJ xapakTepy B3aeMoii 00’€k-
TUBHUX 1 CyO €KTUBHUX YWHHHKIB, ¥y
npocTopi AKkuX (YHKIIOHYE ¥ i€ JIIOIUHA.
Amke came y TIOMY TIPOCTOpiI BOHA
NpOSIBJISIE CBOI I[Nl Ta iHTEpeCH Ta IMparHe
YCHIIIHO X JOCSTTH 1 33I0BOJILHUTH.

JKutteBuil UKI JiIepCTBAa KOHKPET-
HO1 JIIOJJUHU TIEBHOIO MIpOIO CITIBMAaae 3
KUTTEBUM IHUKIIOM CaMOi JIFOUHH, SKIIO HE
BpPaxOBYBaTH pPaHHBOTO IUTHHCTBA. OjHAaK
Il IIMKJIM HE € TOTOXKHUMH. | Bxke 11 cama
iXHSI HETOTOXHICTb, 3 OTHOTO OOKY, 3yMOB-
JII0€ HENIHIMHUN XapakTep IXHbOI B3aEMHOI
Kopenslii. 3 1HIIOro  OOKy, SIKIO KHUTTE-
BUI IUKJI JIIOJMHU BU3HAYaTH CTAHOM il
37I0POB’s 1 Mpare3aaTHOCTI, TO MOXJIUBICTh
3aXBOpPIOBaHb BHOCHUTh B HBOTO IIE€BHY
HECTAOUTBHICTh. JKUTTEBUIA Ke UK JIAEPCT-
Ba € OUIBII CTAOUIHLHUM, OCKUIBKU BiH BU3HA-
YaEeThCSI CKOPIIlIe MOPaIbHO-BOJILOBUMH Tapa-
MeTpaMH JIIOAWHU. IcTopis JIo/CTBa Jae Ham
ACKpaBui npukiaj, koau npesuaeHt CLIA O.
Py3BenbT, mpUKyTHH 1O I1HBAIHOTO BI3Ka,
YCHIIIHO KepyBaB KpaiHOIO Yy HaI3BUYANHO
ckianHi yacu Bemmkoi nenpecii 1 pyroi
CBiTOBOi BiHM. | IIf0 BOJBOBY JIHOAUHY,
CIIPaBXHBOTO JIiIepa aMEpUKaHIi YOTHPH
pasu MocHisib 00MpaId CBOIM MPE3UIEHTOM.

Bzarani nutaHHs Tpo Te, YK BiAIO-

BiJJac TIEBHA JIIOJWHA DOJI JijJepa Ta TUM
BUMOraMm, SIKi Il pPOJb BHUCYBA€, 3alIeKUTh
nepeayciM BiJl BU3HAHHS IHIIUMU JIFOJABMU
HasIBHOCTI Yy HEl THUX SKOCTEH, SKi Jar0Th iM
nepeBary Haj Humu. Came B 1bOMY i
MPOSIBISIETBCSL  IOCUTh  CKJIAJHA 1 CyIle-
pewiuBa 1HAMBITYaIbHO-CYCIIIJIbHA TPHPOIA
dbenomeny nigepcrBa. Ciia MiIKPECIUTH, 110
BKpall BaXJIMBOIO OOCTaBHHOIO Ma€ Bpaka-
THCS HE Te, IO JiIEPOBl MpUTaMaHHi SKOCTI,
K1 Ial0Th HOMY IepeBary HaJ| iHIIUMH, a Te,
10 HOr0 MPUXWIBHUKY 1 TIOCHIIOBHUKH, a TO
HaBiTh 1 OINOHEHTH BHM3HAIOTh HASBHICTH Yy
HBOTO IIUX SKOCTEH.

VABISETbCSA MUIKOM OUYEBHIHUM, IO
BapiaHT BIAMOBIAI HAa THUTAHHSA PO Te, YU
KOKHA JIFOJIMHA MOXE CTaTH  JIJIEPOM,
ICTOTHOIO MIPOIO 3aJICKUTh BiJ IIJIOI HHU3KH
PI3HUX YMHHUKIB 00 €KTUBHOI 1 Cy0 €KTUBHOI
npupoau. JIns MOXIIMBOCTI iX 31CTaBICHHS U
OTPUMAaHHs BIAMNOBi/JI HA IOCTABJICHE BHIIE

[IATAaHHS BBAXAEMO 34 [JOLUIBHE ITOAA-
TH 11l YAHHUKA Y BATIIL Ta0mmr 1.
Heynepemxenuii  anamiz  Tabmuii

[IEPEKOHJIMBO CBIUUTH IPO T€, IO JAIHCHO
TEOPEeTUYHO Maike KOXKHA JIOJMHA Mae
MOXKJIMBICTb CTaTH JIJIEPOM, OCKUIbKM Yy Hel
Bl HApO/LKEHHS € HaJNeKHI 3aJarku 1
NparHeHHs JOMiHyBaTH. BrieBHUTHCS Y IBOMY
MOYKHA, CIIOCTEPITalodn 3a OYIb-SIKOIO TPYIIOI0
MAJIIOKIB, y TOBEIIHKY Ta IrpOBY MAiSUIbHICTb
SKUX HE BTPYYarOThCsI JOPOCIIL.

OnHak CynepewIMBICTb CaMoi MPHUpPO-
M JIIOJMHU 1 TPUPOAM JIAEPCTBA CTae
BU3HAYAIBHOIO  IEPElyMOBOI0  HEBH3HAYe-
HOCTI BI/NOBiAI Ha IOCTaBJIE€HE IUTAHHS.
HeBu3HaueHicTh THCHE Ha JiJepa, BUMa-
rarouy BiJIOBIiJli, a BIH YacTO BHSABISETLCA HE
FOTOBUM JI0 IIbOTO. 3 OXHOro OOKy, HOMy
IMITIOHYe ~ cTaryc Jijaepa, ¢GopMmanbHa 4Yd
HepopManbHa Blaga HAA JIOJBMH TOMIO €
nepelyMoBaMu Uit HOro ocoOMCTICHOT caMo-
peamizauii. 3 1HIIOrO X OOKY, BiH SIK JIIOJIUHA
IUIKOM YCBIIOMJIIOE TOH Tsrap BIATOBI-
JAIGHOCTI 3a CBO1 Jii, pIIEHHS Ta HaBITh
BHUCJIOBIIIOBaHHS, SIKUM Mae HecTu jifep. Kpim
TOTO, JIJIEPCTBO BHMAaraTuMe BiJ HBOTO
MMOCHJICHHST aKTUBHOCTI, O1IbIIIE BUTPAT Yacy
Ta eHeprii Ha BUKOHAHHA (QYHKIIH, IKUMU
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Tabauys 1

YHHHHUKY BIUIMBY HAa PO3BHUTOK JiJepcTBa

Yunnuxu i 06cmasunu

Cnpusirtomsb po3eumky aidepa

Lanvmyroms pozeumox aidepa

Po3BuneHa BoJs 10 NepeMoru

CraOKi MOpaJIbHO-BOJIbOBI SIKOCTI

[TparneHHs TOMiHyBaTH

ITacuBHicTB

Cy0’€KTHBHI YUHHUKH BresHeHicTh y co6i

CaMOBIIEBHEHICTE

ﬂeﬂerBaHHH ITIOBHOBAXXCHb

Henogipa mo moxeit

IHHOBalIHE MUCIIEHHS

JloTpuMaHHsI Tpa Ui

ITotpeba 1 yMiHHSI BUUTHCS

INepeoriHka KOMIIETCHTHOCTI

VMini HacTaBHUKA

BincyTHICTh HACTAaBHUKIB

CripustianBi 00CTaBHHU

Hecnpustinusi o6cTaBuHU

O0’€eKTHUBHI YHHHUKHA

[To3uTHBHE CIPUIHATTS JHOIbMU

BaiiyxicTs Josieit 10 HOro

CycninpHa notpeda B JIi1epCTBi

BincyTHicTh TOTpeOH B JIiepCTBI

3HavyIi i

BijcyTHICTh 3HAYYIINX IJICH

Busznanns iioro nepesar

BiH HE XOTIB Ou 3aiimatucs. [lo Toro x, 1e

MOXE TOPYIIUTH KOMGOPTHICTH  HOro
IIACUBHOT'O iCHYBaHHS.
B ymoBax TakuMx BaraHb BUSIB-

JS€TBhCS, 10 BIANOBIAL HA IIOCTABJIEHE
IATAHHS JICKUThL HabaraTto TIIMOINE, HIX
IIPOCTO CITIBBiTHOMIEHHS MiX CIIPHSTINBUMHU
1 TaIbMYIOYMMH YMHHUKAMH i 00CTaBUHAMH.
[lpy wpomMy Ha Hei B3arajxi HEMOXKIUBO
BIAIIOBICTH OMHO3HAYHO. THUM OUIBII, IO
HEpIIKO ICHYIOTH CHUTyalli, KOJHM cama
JIFOJWHA, W 1HII JIOAA BH3HAIOTH HasBHICTD
y Hel PO3BHHEHUX JIJAEPCHKUX SKOCTEH 1
TOTOBHOCTI  YCIIIIIHO BHKOHYBaTH POJb
Jaiepa, OJHAK JIOMIHAHTHUMH s Hei
BUSBIAIOTHCS 1HII Wimi i inTepecy. [xubomy
CIIy’)KIHHIO BOHA 1 IparHe MPHUCBSTUTH CBOE
JKUTTA, CB1OOMO BIIMOBISIOYMCH Bi JIi-
JIEPCHKUX MO3UIIIH.

[TcuxonoriyHo Take pilIeHHS MOXKHA
MOSICHUTH 0araTOBUMIPHICTIO JIFOAWHU Ta ii
SK 1HIUBIAYyaJIbHUX IparHeHb Ta IHTEPEciB,
TaK 1 MHOXXMHHICTIO 1i CyCHIUIBHMX PpOJIEH.
Sxuro nroMHa 3HaMLIa cede 1 CBO€E Micle y
CKJIaJHIN 1 cymepewImBiil cTpyKTypi corio-
KyJBTYpHOTO MpPOCTOPY, 3HAWIIIa Te, ILIO0
I'. CkoBOoposia cBOro yacy Ha3MBaB ‘“‘CpoJi-
HOIO TIparero”’, To MepCleKTUBU JiIepcTBa 1
BJIaIU HaJ JIOABMHU, X04 (OpPMaJIBbHOI, X0U
He(OPMaIIbHOT, yABISIOTHCS 1 IPUMapHUMH,
Ha sKi HEe BapTO BUTpAyaTH 4Yacy, CUJI Ta
eHeprii. A/pke ii mpars NepeTBOPIOEThCS IS
Hel Ha OJHY 3 B&XJIMBHUX >XUTTEBUX IliH-
HOCTEH, MPUHOCUTH JTIFOJUHI TINOOKE 3a/10-

Hesuznanns itoro nepesar

BOJICHHS 1 CTa€ ICTOTHAM KOMITOHCHTOM i
CIPaBKHBOTO IIACTS.

IcroTHY posib B 0COOHMCTICHOMY pO3-
BUTKY 1 CTaHOBJICHHI JiJiepa BiAIrparoTh
OCBiTa 1 WUIECHIPSIMOBAHHUHA TeIaroTiYHIHA
BILJIUB, KU BOHA 3/ICHIOE Ha JToAuHy. He
BUIAIKOBO . 3s3I0H MigKpECIioBaB, MO B
XXI cromiTTi Ha IUTaHETI Mae€ TOMIHYBaTH
JIOMHOLICHTPHYHA TEeJarorika i TOIIUpIo-
BaTHCS 4Yepe3 HoocPepHH Miaxix 1o
CTAaHOBJICHHSI ¥ PO3BUTKY JIFOJCHKOI 0COOHC-
tocti. llel MIOOMHOLIEHTPU3M TIOBHHEH
HAJ1MHO 3aKpiMUTUCA Yy CBIJOMOCTI Jijepa 1
CTaBaTH OJHICIO 3 AOMIHAHT HOro Jisiib-
HOCTI, IOBEIIHKU 1 CTaBJICHHSA JO JIOJECH.
[TopymieHHs X JiepoM HOro HOpPM 1 BUMOT
3/IaTHE TMPHUBECTH JO ICTOTHOTO 3HIKEHHS
Horo aBTOpPUTETY Ta TMOCIAONeHHs WOro
BIUIVBY Ha JIFOJEH.

[leBHE  CTMOTBOpPEHHS  YCIIIIHOTO
PO3B’3Ky TOPYIIEHOT MpOOJIeMH BHOCHTH
OesmificTaBHE TparHEHHS OKpeMHX ocoOuc-
TOCTeH OyNb-II0 TMOCICTH JIJAEPChKI TMO3UIIII.
He BunankoBo cBoro yacy A. Illomenrayep
MiAKPECIIIOBaB, IO OJHIECI0 3 ICTOTHHX Tie-
PEIIKOJ SIS PO3BUTKY POJTY JIFOJICHKOTO CIILJT
BBAXKATH Te, 11O JIFOJIU CIYXal0Th HE TOTO, XTO
PO3YMHIIINH 3a 1HIIMX, a TOTO, XTO Ty4YHilIe
3a 1HmMWX ToBOpUTh. CydacHe KUTTA Jae
0arato SICKpaBUX MIJITBEpIKEHb CIIpaBe/-
JMBOCTI ciiB (inocoda, 30KpemMa MpH aHaii31
BUCTYIIB PI3HUX MOJITUKIB-IONyiicTiB. Jlis
HUX CIIPaBXHS MeTa TOJIATae He Y BUKOHAHHI
CBOIX IIEAPUX OOIITHOK JFO/ISIM, & BUKOPHUC-
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TaHHSI IXHIX TOJIOCIB, 1100 IPUNATH 10 BIAIH.

TakuM YMHOM, KOPEKTHY BIATOBiIb
Ha 3allUTaHHS TPO T, YA KOXKHA JIFOJMHA
MOXXe OyTH JIiJIEpOM, 3arajioM B TPHHITUII
HeMoxiBo Aatu. CrpaBa B TOMYy, IO, I10-
nepiie, HaBiTh PETENbHUN aHali3 KOXKHOI
KOHKPETHOI CHTyalii IIe He MOXe [aTh
HAOIHHUX MIJICTaB UIS OJHO3HAYHOI BIAIIO-
Bili. AJ/PKe BHpPIIAIGHUM YUHHUKOM B
KOXKHIM CHUTYyallii cTae Cy0’€KTUBHA ITO3MIIS
caMoi JIOJUHU. A 4YacTo BOHAa W cama He
MO€ BH3HAUMTHCA 31 CBO€rO nosuiiero. [o-
Jpyre, Ui PIOICHHS CTOCOBHO CBOTO JIi-
JepCTBa JIIOAMHI JTOBOJUTHCS IIYKATH TOYKY
NEPETHHY CBOIX LIUICH, MparHeHb Ta IHTEPECiB
y UIHHICHIM, MOpaIbHICHIN, ICUXOJOTTYHIN Ta
IHIIMX TUTOIMHAX. A B JIHCHOCTI B KOPIU-
Hartax ii 0COOMCTICHOTO MPOCTOPY TaKO1 TOUKU
B3arajii MOXKe HaBiTh 1 HE iICHYBaTH.

[To-Tpete, aOCOMOTHO HE BUKIIIOUEHA
CHUTYaIlisl, KOJIM JIOJAWHA HE MAa€ YiTKOI IO-
3ulii 3 6araTbOX MHUTAaHb, B TOMY YHCII i
TUX, W0 Oe3MmocepeaHb0 CTOCYIOThCS 1l
camoi. Lle MoxyTh OyTH eleMeHTapHi JiHO-
01 Ta HeOaKaHHS 3aMHUCITIOBATHUCS, OCTPax
BiJIMOBIAAHOCTI 32 MMOMHJIKOBE pillIeHHS. 3
nporo npusoay me [. Kanr mnucas, mo
“miuomIl 1 0OATY3TBO — OCh HMPUYUHHU TOTO,
0 JIFOJH, SIKUX TPUPOJa JaBHO 3BUTHHHIIA
BiJl YYXOIro KEpiBHHITBA, BCE X OXO4Ye
3QJIMIIAIOTHCS BCE KUTTSI HEMOBHOJITHIMH. |
3 [OHMX JK€ TMPHYMH TaK JIETKO 1HIII
IPUBIIACHIOIOTh €001 NpaBo OyTH iXHIMHU
omikynamu” [2, ¢. 27].

Otxe, 3 MO3UIINA aKTyalbHUX CyC-
NUIBHUX MOTped Ta 1HTEepeciB Teopli 1 mpak-
TUKH YTPaBIIHHS COI[iaIbHUMHU CUCTEMaMHU,
iXHPOTO HOPMAJIBHOTO (PYHKIIIOHYBaHHS 1
PO3BUTKY MMOCTaHOBKA MPOOIEMH MPO Te, YU
KOXKEH MO)Ke OyTH JiiepoM, BaxJIMBa 1
KOpHCHA, 1iKaBa i 3Havylla. BoHa HeoOXigHa
Teopii 1 (inocodii iaepcTBa, HOro MCUXoorii
i memaroriii MATOTOBKU JI/IEPIB  TOIIO.
OnHak y MpakTU4HIN TUIOIIKHI 11 pO3B’sI3aHHS
CTUKAETHCS 3 MHOYKHUHOIO PI3HUX YCKJIAJHEHb.
i yckmagHeHHs TOB’s13aH1 31 CKJIAHOIO TIPH-
POIOIO JIFOJMHU i 3yMOBIIEHI CYMEPEYHOCTIMH
MDK 00’€KTUBHUMHU 1 CyO’€KTUBHUMHU acIeK-
TaMHU, MIX 3araJlbHIMHU 3aKOHOMIPHOCTSIMU

JJIEpCTBA 1 BIUTMBOM BUTIAIKOBOCTEH.

Tomy 3ajeKHO BiJ IUJICH 1 3aBlIaHb, Y
3B’SI3Ky 3 SIKHMH BUSBISIETBCS MMOTpeda y
MOCTAHOBIl 1€l TpoOJeMH, HEOOXiTHO
BUKOPUCTOBYBAaTH CUCTEMHHMM MiaXia a0 ii
pPO3B’s3aHHsA, OCKUIBKM TUIBKH BiH 3JIaTHUN
BpPaxOBYBaTH Pi3HOMaHITHI 0OCTaBUHH, Mps-
Mi Ta 3BOPOTHI 3B’S3KH MK HHUMH, 3aCTO-
COBYBAaTH y pa3i HEOOXITHOCTI arperyBaHHS
YU JIEKOMITO3MILiI0 TPOOJIeMHU 1 BiAKpPUBATH
MOJKJIMBOCTI OUTBIII YW MEHII YCHIIIHOTO ii
po3B’s3anHsA. I He ¢akT, MmO OTpUMaHUU
PO3B’SI30K BHUSBUTBHCS €IHMHO MOXKIUBUM 1
OE3ITOMHUIIKOBUM.

[TinBoasTYM MIACYMKH IOJIO PE3Yihb-
TaTiB JIOCHIIKEHb Ta iXHHOTO OCMHUCJICHHS,
MU BIICBHCHO MOXEMO CTBEP/DKYBATH, IO
00’€KTMBHI UYMHHUKA 1 O0OCTaBUHU Yy
MOETHAHHI 3 HASBHICTIO y OyAb-SKOi JIFO/IH-
HU JIIAEPCHKUX 3a/IaTKiB 1 TIParHeHHs peajli-
3yBaTH iX B MPOLECI MPAKTHYHOI TisSUTBHOCTI
1 B3a€EMOBITHOCHH 13 1HILIUMU JIFOAbMHU ar0Th
IiJICTaBH BBAXKATH, IO Oy/Ib-SKa B TIPUHIIUII
JIOJIMHA MOXE CTaBaTu JiaepoM. Y pasi K,
KoM CyO’€KTHBHI OOCTaBUHU HETaTHBHOTO
CTaBJICHHS JIOJUHU JIO JiIepCTBA U MOXKIIU-
BOCTEH caMiil CTaTH JiIepOM, HisIKl 3a1aTKH
Yy HasABHICTb Xapu3MM 1 BIAYYTHOTO
JJIEPCHKOTO TMOTEHIIaTy HE Jal0Th IJCTaB
BBXKATH, IO IS JIIOJMHA CTAaHE JIiJIEPOM.
Xoua i He BUKIIFOYAEMO I[bOTO.

BucHOBKY 3 JaHOTO J0CJIi/IZKEHHS T
MePCNEeKTUBU TMOJANBIINX PO3BIIOK Yy 1a-
HOMY HampsiMKy. HaBeneni pesynbratél Aoc-
JDKEHb 1 CIIOCTEpEe)KEHb aBTOPIB Ta IXHIM
aHaii3, MIPKYBaHHS CTOCOBHO TOpPYILEHOT
npoOeMH TaloTh HAM Baromi MifCTaB JTH
TaKoi CyKYITHOCTI apr'yMEHTOBAHUX BUCHOBKIB.

[To-mieprie, B yMOBaxX 1HHOBAIUMHOTO
XapakTepy CYCHUILHOTO PO3BUTKY ¥ aromi-
3aIii CYCHUTBHOTO KHTTS BCE OUIBII 3pOC-
TalOTh MOTPeOU COLyMy B JiJepax, 3laTHUX
3a0€3MeUYNUTH HAICKHE BHKOHAHHS JIOIbMU
3aBMaHh 1 (QYHKIIA CHOUTBHOT JiSUTBHOCTI.
Boanouac mizepaM HEOOXiTHO yMITH MO€THA-
TU BUKOHABIIIB y KOMaHAy Ha OCHOBI CILJIbHUX
JKUTTEBUX IIUIEH 1 IMIHHOCTEW Ta 3abe3neunTH
npodeciiftHui 1 0COOMCTICHUIN PO3BUTOK CBOIX
M1A7IeTNINX, IPUXWIHLHUKIB 1 TOCTIIOBHUKIB.
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[To-gpyre, BiAMOBIAAI0OYM HA CYCITiIIh-
HI TIOTpeOu B Jijiepax, CUCTEMa OCBITH Ma€
OpraHizyBaTH e€(eKTHBHY CUCTEMY IOLIYKY 1
BUSIBJICHHSI TIOTCHIIIMHUX JIiJIepiB Ta Hac-
TynmHOi iX MHiJIecCIpsAMOBaHOi MiATOTOBKHU.
[Ipu mpoMy mocTae BKpaii 1ikaBa mpoodiema:
9l KOXKHA JIIOJIMHA MOXE CTaTH JIiJIEPOM.
BusiBnseTnses, mo icHye 11ij1a MHOKHHA 30B-
HIMHIX 1 BHYTPIIHIX YUHHUKIB, SIKi
CIPHUSIOTh 1 SIKI TEPENIKOIKAIOTh HaJIeK-
HOMY PO3BUTKY 1 MEPETBOPEHHIO JIFOJUHU Y
CIIPaBXHBOTO JTiIepa.

[To-Tpere, HaBiITh 3a CHPHITIUBUX
YMOB II¢ HEMa€ TrapaHTii TOro, mi0 IEBHA
KOHKpETHA JIIOJUHA JIHCHO CTaHE JIiJIEPOM.
Ha 3aBani MoXyTh BUsIBUTHCA 11 HeOaKaHHS,
3aXOIUICHICTh IHIIOI CIPABOIO, JIHOLI YU
BIJICYTHICTh HAJEKHOI BIANOBIAANBHOCTI. Y
TaKOMY pa3i He CiiJ i mparHyTd GopMyBaTH
3 Hel Jijepa, OCKUIbKM BOHa Oyze BCLISKO
YUHUTH CIPOTHB, a SIKIIO W MiJKOPUTKCS, HE
BiJIIaBaTUMEThCA POl Ta PyHKIIAM Jigepa
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