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OCOBJMBOCTI ®OPMYBAHHSI JIIAEPCHKOI KOMIETEHTHOCTI
MAMBYTHIX O®ILEPIB B TPOLIECI
MPO®ECIHHOI NIJIrOTOBKU

Anomayia: 'y myOnmikauii BHUCBITJICHO pe3ylbTaTH JOCHIIKEHHS OCOOIMBOCTEH
dopmyBaHHS JTiIepChKOi KOMIIETEHTHOCTI Ta JIiAEPCHKOTO MOTEHIIAIy B Tpoleci mpodeciitnol
HiATOTOBKM KYPCAHTIB BIHCHKOBOIO 3aKjaqy BHIIOI OCBITM B TEXHIYHOMY YHIBEpCHTETI.
OcobnuBa yBara mnpunuieHa anamizy Crangapty MOH Vkpainu 3a cnemianbHicTio 254
“3abe3neueHHs BiicbK (CviT) AJisl mepiioro (0akamxaBpChbKOro) piBHsI BHIOL mkonu”. B crarTi
BUCBITJICHI PE3yJIbTaTH TMIJIOTHOTO JOCTIIPKEHHS Ha OCHOBI: TIPOEKTUBHOI METOJIUKHU
“Ilcuxoreomerpuunuii  Tect”’, Tecty “‘Jlimep” Ta aBTOPCHKOI aHKETHM Ha BU3HAUCHHS
JAEPCHKOTO TMOTEeHIlialy. 3a pe3yiabTaTaMH aHali3y BIAMOBIIEH pECHOHIIEHTIB OyIio
BCTAHOBJICHO HU3BKUI piBEHb PO3BHUTKY JIiIEPCHKOrO MOTEHLIANY, 110 BKa3ye Ha HEAOCTATHIN
piBEeHb KOMYHIKallli, By3bKUH CBITOIJISI 13 PI3HOTO pOJy INMUTaHb, MACHBHICTb, HEBMIHHS 1
HeOaKaHHs MPOSBIATH HANOJErNUBICTh. 3a BIAMOBIAAMH 95 % pPECHOHAEHTIB TOBEAECHO
B)XJIUBICTb OOOB’SI3KOBOTO BHMBYEHHSI JUCLMIUIIH MO0 MUTAaHb JIJIEPCTBAa y BIHCHKOBOMY
IHCTUTYTI TEXHIYHOTO 3aKJaay BUINOI OCBITU. B cTarTti OOIPyHTOBAaHO BJIOCKOHAJIEHHS
npodeciiiHol MiAroTOBKM MaOYTHIX BIHCHKOBHUX O]illepiB-TIiepiB.

Kniouoei cnosa: mninepcbkuil TOTEHLIAN, Jiiepcbka KOMIIETEHTHICTh, HpodeciiiHa
1JIrOTOBKA, BIIICEKOBI O(illepu-IIiiepH, CTyACHTH, TEXHIYHUI YHIBEPCUTET.
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FEATURES OF LEADERHIP COMPETENCY FORMATION IN PROFESIONAL
TRAINING OF FUTURE COMMANDING OFFICERS

Abstract: the publication exposes the outcomes of a research on topicality of leadership
competency and leadership potential in the course of military students’ professional training at a
technical university. Special attention is paid to analyzing the Ministry of Education and
Science of Ukraine Standard on speciality 254 “Support of the Army (forces) for the first
(bachelor’s degree) level of higher education”. The article highlights the outcomes of a pilot
research on the basis of: the “Psychogeometrical test” projective methodology, the “Leader” test,
and the authors’ questionnaire to determine the leadership potential. On the outcomes of
analyzing the respondents’ answers, a low level of leadership potential development was
determined, which attests to an insufficient communication level, cadets’ narrow world outlook
on various issues, passivity, lack of skills in and unwillingness to demonstrate persistence. By 95
% of respondents’ answers, the importance of studying leadership disciplines at a military
institution of a technical higher education establishment has been proved. The professional
training improvement for future officers-leaders has been substantiated in the article.

Key words: leadership potential, leadership competency, professional training, military
officers-leaders, students, technical university.
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OCOBEHHOCTH ®OPMUPOBAHUS JINJIEPCKOM KOMIIETEHTHOCTHA
BYJIYIIUX O®UIEPOB B MTPOIIECCE TPO®ECCUOHAJBHON
HOATOTOBKH

Annomayus: B NMyOJUKalMU OCBEILEHBI PE3YIbTAaThl UCCIENOBAHUS OCOOEHHOCTEH
dbopMHpOBaHUSA JUAEPCKOM KOMIETEHTHOCTH M JIMJAEPCKOTO TMOTEHIHajga B Ipoliecce
npo(hecCHOHATBLHON MOJArOTOBKH KYPCAHTOB BOEHHOTO YUPEKIEHUS BBICIIET0 00pa30oBaHUs
B TexHHUUeCKOM yHuBepcutere. Ocoboe BHMMaHUE yjaelieHO aHanmu3y crangapra MOH
YkpauHnsl 1o cnenuaibHocT 254 “Obecnieuenne BOMCK (cui) A mepBoro (0akanaBpcKoif)
YPOBHS BBICHIEH HIKOJBI . B cTarbe OCBEmIEHBI Pe3yabTaThl MUJIOTHOTO HMCCIENOBaHUS Ha
OCHOBE: IIPOEKTHMBHOM METOAUKHM “TICMXOreoMeTpudeckoro Ttect’, Tecra ‘“‘Jlumep” u
aBTOPCKOI aHKeThl Ha OIpeJeNIeHHe JMIepcKoro mnoreHuuana. [lo pesdynpraram ananusza
OTBETOB PECIIOHJEHTOB YCTAHOBJIEH HU3KUH YpOBEHb Pa3BUTHUS JIMAEPCKOrO INOTEHIMAna,
yKa3blBaeT Ha HEJIOCTATOYHBIM ypOBEHb KOMMYHHUKAIIUH, Y3KUH KPYro3op ¢ pa3HOro pojaa
BOIIPOCOB, NTACCUBHOCTb, HEYMEHUE U HEKEJAHUE IPOSIBIATh HacTOMUMBOCTH. [0 oTBeTaM
95% pecnoHAEHTOB JOKa3aHa BaXXHOCTh OOS3aTENbHOTO W3YYCHHUS JUCHUILUIMH TI0
BOIIPOCAM JIMJIEPCTBA B BOCHHOM HWHCTUTYTE€ TEXHUYECKOTO YUPEKIEHUS BBICIIErO
oOpa3oBaHus. B cratbe 000CHOBaHO COBEPILIEHCTBOBAHMS MPO(ECCHOHATBHON MOATOTOBKU
Oynymux opuIEepOB-IUIEPOB.

Knrouesvie  cnosa:  naupepckuil  MOTEHUMAN,  JHUJEpcKass  KOMIETEHTHOCTb,
npodeccuoHagbHast MOJrOTOBKA, OULIEPHI-TUAEPHI, CTYJACHTbI, YHUBEPCUTET.
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An extended abstract of the paper on subject of:
“Features of leaderhip competency formation in profesional training
of future commanding officers”

Problem setting. Despite Ukraine’s
having attained its independence 30 years
ago, active transformation of its Armed
Forces began in 2014 under conditions of
the hybrid military conflict with Russian
Federation. This is what determined system
changes in professional training of military
students, a need arising, first of all, in
forming an officer of a new type — a
specialist, a well-educated, nationally
conscious patriotic citizen. Nevertheless, the
current experience in officers’ training in
Ukraine demonstrates that the present
system of professional training for the army
forms the habit for collective work without
taking into account the subordinates’
individual traits, authoritative influence of
instructors on their cadets is also observed.

Recent research and publications
analysis. Analysis of different research on
leadership enabled to determine various
aspects of the problem research:
improvement of professional training of
managers-leaders have been studied by
national scientists V. Bereka, L. Vaschenko,
D. Galitsyn, L. Danylenko, G. Dmytrenko,
O. Elbrecht, G. Yelnikova, L. Kalinina,
L. Karamushka, N. Klokar, L. Kravchenko,
V. Kremen, S. Krysiuk, V. Lugowyi,
V. Maiboroda, V. Maslow, O. Melnykov,
P. Nadolishniy, V. Nyzhnyk, V. Oliynyk,
V. Oluiko, S. Pazynich, A. Pakharev,
M. Piren, O. Ponomaryov, D. Prasol,
N. Protasova, V. Rebkalo, O. Romanovskiy,
M.  Rudakevych, L. Tovazhnyanskiy,
T. Sorochan, et al.; to the leadership theories
were devoted works by K. Levin,
D. McGregor, V. Wrum, P. Yetton, R. Belbin,
S. Jibb, P. Drucker, R. Stogdill, F. Fiddler,
Yu. Yemelianov, Ye. Kudryashova, et al.;
personality aspects of leadership were
studied by O. Voronova, N.7Goncharenko,
O. Kovalyov, A. Sventsytsky, W. Bennis,

O. Krishtanovska, R. Mills, J. Ortega-y-
Hasset, V. Paretto, et al.; psychological
peculiarities of the leader’s role in an
organization were researched by B. Kretov,

R. Krychevsky, B. Parygin, K. Arginis,
G. Bernet, G. Kogger, R. Tannenbaum,
W. Winney, R. Young, et al.; scientific

approaches to studying the relations of a
leader in a group and the leadership
dynamics were reviewed by Ye. Belbin,
S. Bonder, D. Wodwell, G. Falls, H. Kelly,
G. March, T. Newcom, H. Simon, J. Tibo, et
al. The wvarious aspects of leadership
interested foreign authors as well, namely:
the nature, arising, the meaning of
leadership and the role of leaders
(J. Gardner, C. Gibb, D. Golman); the
peculiarities of leadership in managerial
activities (W. Bass); leadership formation
(W.  Bennis); charismatic leadership
(Braiman A.); leadership in a current
cultural environment (Dixon M., Denlartog
D. Delaya, Mitchelson J.); the role of
cognitive resources for efficient activities of
an organization (F. Fiddler, J. Garcia); the
role of emotive intellect in relations between
people (George H.); the significance of trust
for leader’s motivating his/her subordinates
(Cuses G. and Posner B.).

Despite a sufficient level of
scientific attention to the problematics of
leadership traits formation in students, the
issue of topicality of forming leadership
competency in future military officers
remains open for further research.

Paper objective. The goal of the
research is assessing the topicality of
forming  leadership  competency and
leadership potential in future military
officers students.

Paper main body. To obtain
immediate  information  directly  from
students as to the timeliness of forming
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leadership competency, the authors deve-
lopped a pilot research program at the
military departments (institutes), which
included: observation, questioning, testing,
and analyzing the data thus obtained.
During the spring semester of the
2020/2021 academic year, the following
events were conducted with 60 students of
the NTU “KhPI” military institute: the
projective methodology “Psychogeomet-
rical test” (by S. Delinger), testing by the
“Leader” methodology by the authors’
questionnaire “Questioning to study and
analyze leadership potential”.

Among the geometric figures in the
psychogeometrical test, the authors were
interested in the figure of “Triangle’ which
students positioned first or second. The
triangle symbolizes leadership and many
“triangles” feel their destination in this
respect. The research have demonstrated
that 40 students (67% of the total number)

have a low level of leadership traits
development.
The testing outcomes by the

“Leader” test have demonstrated that forty
percent of students (67% of the total) have
weakly manifested leader’s traits (low level
of leadership potential).

By the outcomes of the conducted
questioning of potential respondents (military
departments and institutes students), the

IlocTanoBka mpoOjeMH B 3arajib-
HOMY BHUIJISIAI Ta ii 3B’S30K 13 BaXKITMBUMU
HAYKOBUMH YU TIPAKTUYHUMH 3aBJIaHHSIMH.
Po30ynoBa YkpaiHChKOi Jep’kKaBU HEMOX-
auBa 0e3 JYyXOBHO — TyMaHITapHOTO Mifr-
PYHTSI, OCKUIBKH 111 MIPOIIECH € BiANOBIAHOIO
3MIHOIO CYCTUIBHUX IIHHOCTEH, TpaHcdop-
MAIli€l0 JepKaBHUX 1 COIIaTbHUX CTPYKTYP.
OcHOBY BIHCBKOBOTO (yHJIaMEHTY YKpaiHu
cknanaTh 30poiHi Cunu Ykpainu (3CY),
10 aKTHBHO JIOJIy4alOThCS /10 MPOLECIB Y
Hiil. Cporomui mocrae mnpobiema 30epe-
KEHHSI B apMii BUCOKOI 0010OBOI TOTOBHOCTI
JUIS 3aXUCTY CYBEpEHITETYy, TePUTOpianbHOT
IMUTICHOCTI Ta HaIlOHAIBHUX 1HTEPECIB
Vkpainu. Lle Tskie 10 JIO3yHTiB, a HE 10

importance of studying leadership-related
subjects at a technical higher education
institution for the future military was
established, which correlated with 57
students’ responses (95% of the total).

Conclusions of the research. The
authors have formulated the following chief
conclusions:

1. The present system of military
professional training forms a habit for
collective work without taking into accounts
the leadership traits of future militaries.

2. The topicality of  forming
leadership competency and leadership
potential in military institutes students has
been stipulated in the Ministry of Education
and Science of Ukraine Standards; it is also
supported by the outcomes of the conducted
questioning.

3. The analysis of the
psychogeometrical test and the “Leader”
methodology indicate a low level of
leadership potential development, which
attests to the timeliness and expediency of
forming leadership potential and leadership
competency in future militaries.

A perspective in further research in
this area is a more detailed analysis of a real
leader’s traits and skills and forming
leader’s trait in future military officers in the
course of their professional training.

oOTpyHTYBaHHSI aKkTyaiabHOCTI. Ilicis cimyxk-
Ou B apmii MIOOUM MalTh BUXOIUTH IIiiC-
HUMH Ta I[IHHICHUMH OCOOHMCTOCTSIMH, 37aT-
HUMH BIEBHEHO OOpOTHCS 3a CBOIO METY.
3CY MawTh ChOTOIHI MOTEHIAT MEPETBO-
PIOBAaTH BUOPAIIHBOTO “CIA0KOr0” yKpaiHIIA
Ha BIIEBHEHOT'O aBTOPA i 3aXMCHHKA CBOTO
MalOyTTS, BIAMOBIATHHOTO 32 BIACHE JKUT-
Ts1 Ta 3a JIOJIIO CBOET Kpainu [6, ¢. 71-72].
HesBaxaroun Ha Te, mo YkpaiHa
3100yn1a CBOIO He3alexHIcTh 30 pokiB TOMY,
Tparcopmariisi  36poitanx Cun  movanacs
akTuBHO y 2014 pomi B ymoBax riOpuaHOrO
BOEHHOro  KoHGumikTy 3  Pociiicbkoro
®enepauiero. Came 1€ 3yMOBHMJIO CHCTEMHI
3MIHM B TpodeciifHii OCBITI BiIHCHKOBUX,
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crana norpeda, Hacammepen, y (HopMyBaHHI
odinepa HOBOro TuIy — (paxiBIisi, BHUCOKO-
OCBIUCHOTO, HALIOHAJILHO CBIJIOMOTO
rpomMajasHUHA-aTpiora. ['onoBHI ixei miaro-
TOBKM MalOyTHIX odiuepiB BimoOpaxeHi B
3akonax Ykpaiau “IIpo ocity”, “TIpo Bumy
ocBiTy”, Konuenmii BificbkoBOi oCBiTH. Y
paMKax IHMX JOKYMEHTIB MOXKEMO BU3HAYUTU
dbopMyBaHHSI JiIEPCHKOI KOMIIETEHTHOCTI Y
MalOyTHIX oOQilepiB SIK OAHE 3 TOJOBHHX
3aBJaHb MpOQeciiHOi MiArOTOBKH BiiiCh-
koBux. Came mogii 2014 poky mokasaiu, 1o
odimepy BaKIMBO BOJOMITH HE JIUIIE
BHUCOKOIO KBasmi(ikarmiero 1 mpodeciiHum
piBHEM, a i OyTH BiANOBINAIGHUMH, PilIy-
YUMHU, 3AATHUMH IIBUAKO MPUIMATH PIIICHHS
y HaJI3BUYaHUX Ta KPHU30BHX CHTYAIIIsX,
CBO€YACHO BHOCUTH HEOOX1THI KOPEKTUBH Y
BJIACHI i1 Ta Ail MijIeraux, ToOOTO BOJIOJITH
JTIEPChbKOI0 KOMIETEHTHICTIO. AJie Tere-
pImHIA  JOCBiA  MATOTOBKK  OdilepiB
VYkpaiHu moka3ye, M0 CydacHa CHCTeMa
npodeciiiHol OCBITH BIMNCHKOBUX (OPMYE
3BUYKY JO KOJEKTHBHOI pobotu 06e3
ypaxyBaHHS 1HAWBITYAIBHAX 0COOJIMBOCTEH
MiJJIETIUX, CIHOCTEPITaEThCA aBTOKPATHU-
HUW BIUIMB BUKJIAJIa4iB HA KYPCAHTIB.
3B’430K BU3HAUEHOI TEMU IOB’A3a-HUI
3 BOKJIMBAMHU HAYKOBHUMH Ta TMPAKTUKHUMH
3aBJaHHSAMH 3 MPOOJIEMATHKH JIiIepCTBa, PO3-
poOJIeHMMHU B paMKax HAyKOBOi OFO/DKETHOL
Temu “Po3pobka Meromonorii  po3BUTKY
JIePCHKOTO MOTEHIIATY HaIllOHAILHOL
IYMaHITapHO-TEXHIYHOI ~Ta  YNpPaBIiHCHKOI
emTi B  1H(QOpMaLIiHOMY  CYCHUIBCTBI”
(01.01.2015-31.12.2017, Ne 0115U000520),
HaYKOBOI T'OCTIZIOrOBIpHOI TeMH “@opMyBaHHSA

Jminepcbkoi  mo3uiii y  imkeHepiB”  (Ne
0117U005403), ciuvenr 2018 p., Mixna-
ponHoro HaykoBoro Ilpoexty TEMPUS

“OcBiTa I JiIepcTBa, IHTEIITEHTHOCTI Ta
po3BUTKY TaiaHty’ [2014-2017 pp]. MixHa-
ponHoro rpanty “IIporpama po3BUTKY Ji-
JIEPCHKOTO MOTEHIIATy YHIBEPCUTETIB
VYkpaiau” - Leadership Foundation for Higher
Education, sixa Oyna opranizoBana bpuraHch-
koo Pamoro B VYkpaiHi B mapTHEpPCTBI 3
Incturyrom Bumoi ocBith HAITH Vikpainw.
(ciuenn 2018—06epe3ens 2019).

AHaJi3 oCTaHHIX JOCTIIKeHbL i
nyOJrikanii, y SKuxX 3aMo4aTkoOBaHO PO3B’s-
3aHHS i€l MpoOJieMH 1 Ha sIKi CHUPAETHCA
aBTOp. AHAII3 AOCHIPKeHb 13 IHTaHb
migepcTBa, mpobiremM QGopMyBaHHS JIiEPCh-
KHX SIKOCTEH KypCaHTIB BIMCHKOBHX Kademp
(IHCTHUTYTIB) 3aKJIaJiB BUIIOi OCBITH, a Ta-
KOk (imocodhchbKoi, ICUXOJIOTIYHOI, TTearo-
riyHoi JiTepatypu J03BOJIS€ BU3HAUYUTH
pi3HI aCMeKTH JOCHIDKCHHS MpoOJIeMHu:
B00CKOHANEHHsT  NpoghecitiHol  Nni02omoeKu
VAPAGNIHYI6-I0epi8  BUCBIMIEHO  BIMUYU3-
nanumu euenumu JI. Jlanunenko, B. bepeka,
JI. Bamenko, /I. Taminuna, I'. JIMutpeHko,
O. EnsbOpext, I'. €mprikoBa, JI. Kaminina,
JI. Kapamymika, H. Kinokap, JI. KpaBuenko,
B. Kpemens, C. Kpuciok, B. Jlyrosuii,
B. Maii6opona, B. Macnos, O. MelbHHUKOB,
I1. Hapgonimuii, H. Hmwxkauk, B. Omniiinuk,
B. Onyiiko, C. [Ilasuniu, A. Ilaxapes,
M. Ilipen, O. Ilonomapros, /I.IIpacon,
H. IlpotacoBa, B. Pebkano, M. PynakeBuu,
O. PomaHOBCBHKUH, JI. ToBa)KHSIHCHLKUIA
T. Copouan, Ta iH.; meopiim Jnidepcmea
npucesueni npayi K. Jlepina, [[. Maxk-
I'peropa, B. Bpyma, II. Uerrona, P. Benbina,
C. Ixu66a, II. Jpykepa, P. Crorninna,
€. KynpsmosoilO. €EmensHoBoi, . Dimnepa,
Ta 1H.; ocobucmicHi acnekmu Jjidepcmea
yixasunu O. BoponoBy, H. I'oHuapeHnka,
O. Kosannosa,P. Mimica, A. CBEHIIUIILKOTO,
V. bennica, O. Kpimranosceky, X. Optera-
i-['accera, B.Ilapero Ta iH.; ncuxonoeiuni
ocobnusocmi nidepa 6 opeaHizayii po3ensio-
odarmu b. Kperos, P.Kpuuescokuii, P. SHr,
b. Mapurin, K. Aprinic, JIx. bepne,
Jbx. Korrep, P. TanneGaym, Y. YinHi Ta iH.;
HAyKo8i Nnioxoou wooo B3AEMOBIOHOCUH
nidepa 6 2epyni ma OuHAMIKy Jaidepcmed
pozensioau €.  benoin,  C. bonnep,
1. Boayen, Ix. @ounc, I'. Kemni, Ix. Mapu,
T. Heroxowm, I'. Catimon, JIx. Ti6o Ta iH.

Pi3Hi acnekTu iiepcTBa MIKaBUIH 1
3apyOlKHUX aBTOpIB, a came: MPUPO.Y,
BUHUKHEHHS JI1IepCTBa, 3HAYEHHS JIiJIepCTBa
Ta poib dinepis ([Jorc. Taponep [15], K. I'i66
[17], Toyaman J. [18,19] ); ocobmuBoCTi
JiiepcTBa B YHPABIIHCHKIM  AisIIBHOCTI
(b. bacc [10]); craHOBIEeHHs JiAepcTBa
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(B. bennuc [11]), xapu3maTtuyHe JiAepCcTBO
(bpatiman A. [12]); nigepcTBO B Cy4acHOMY
KyneTypHOMYy  mpoctopi  (Hikcon M.,
Hennapror [l., Henmas JIx. MwutuyenbcoH
[13]; ponmb KOTHITHBHHMX pECypCiB s
e(eKTUBHOT JISLIIBHOCTI opraxizarii
(@. Dionep, Howc. Tapcia[l4]);  poub
E€MOIIIHHOTO 1HTEJICKTY B BiJHOIICHHSIX MIXK
monemu  ([xopmx I'. [16].), 3HayeHHs
JOBIpM JUIS  MOTHBAIli JAEPOM  CBOiX
nignernux  (Kysec forc. M. ma  Ilo3nep
b5/207) [10,11,12,13,14,15,16.17,18,19,20].

Bupisiennsi He BUpilIeHUX paHile
YACTHH 3arajibHOI MpPo0JeMH, KOTPUM
NPUCBIYYEThCS  JlaHa cCTarTs. [IpoGiiema
PO3BUTKY JIJAEPChKUX SKOCTeW Ta 3110-
HOCTEH KypcaHTIB BiliChKOBUX Kadeap abo
IHCTUTYTIB 3aKIajliB BHILOI OCBITH 3allu-
IIAJTMCH 1032 YBaroko HAyKOBIIIB. BogHouac
mpoluec Tymadi3amii BUIIOI  iHXKEHEPHOT
OCBITM BUMara€e Bix MalOyTHIX (axiBIiB
OyTH TOTOBUMH MOCTIHHO YIOCKOHAJIIOBAaTH
npodeciiiHi yMiHHS, CaMOCTIHHO BHUSBIISATH
piBeHb 0COOMCTOT (HaxOBOT KOMIIETCHTHOCTI,
aJICKBAaTHO MPETCHIyBaTH HA OI[IHKY 0coOuC-
TUX NMpodecitHUX JOCATHEHb 13 OOKY IHIIMX.
ToMy mncuxosoro-nenaroriyda MiJroToBKa
MalOyTHIX TiJepiB € OJHUM 13 3aBaHb TeX-
HIYHOrO 3akiany Bumoi ocsitu. Ilepen
CYy4acHOIO0 BHIIOI TEXHIYHOK  OCBITOIO
MIOCTaBJIEHO 3aBJaHHS 3a0€3MEeUUTH SKICHY
MiArTOTOBKY HOBOI reseparii (QaxiBIliB-
JiaepiB, ki Oynu O 37aTHUMH HA BUCOKOMY
npodeciiiHoMy piBHI BUKOHYBAaTH  CBO€
npusHaueHHs [5]. Ilinm wac mocmimkeHHs
JiiepcTBa HEAOCTATHHO yBAard MPHILTSIIOCH
BUBYECHHIO aKTyaJlbHOCTI (OpMYyBaHHS Ji-
JEpChbKOI KOMIETEHTHOCTI Ta JiJePCHKOTO
MOTEHINATy Cepel  KypCaHTIB BIMCHKOBHX
kadhenp abo IHCTUTYTIB 3aKjaliB BHUIIOI
ocitu. Came 1eil HampsiM B oprasizaruii
HAYKOBHX JOCIi/KeHb OyJ0 HaMH OOpaHo y
AKOCT1 (pokycy Oe3rnocepeHbO1 yBaru.

®opmy II0BaHHA LiJeH cTaTTi (1oc-
TaHOBKA 3aBJaHHA). METOI OCITIKEHHS €
“o0rpyHTYBaHHS" ocoOyiMBOCTEN (POpMyBaH-
HS JIIJEPChKOI KOMIETEHTHOCTI Ta JIJIEPCh-
KOTO IMOTEHIIaly Y CTYAEHTIB — MaiOyTHIX
BICHKOBUX O(IIEPiB.

3 orysiy Ha MpeAMET HayKOBOi yBaru
HaMu Oynu oOpaHi Taki 3 HAYKOBHX METOJIIB
JOCHIJKEHHS: METOJ] CIIOCTEPEKESHHS; METO/]
TECTYBAHHsI y BUIJISJII ICUXOJIOTTYHUX METO-
JIIK; METOJl ONUTYBAHHS y BUTJISAI aHKETY-
BaHHS; CUCTEMHO-aHATITUYHUNA METOA — IS
aHaJi3y 3MICTy OTPUMAaHHMX BiJ CTYICHTIB
aHKeT Ta TECTiB.

BukJiaa ocHoBHOro Martepiany joc-
JIiI’KeHHs 3 TIOBHUM OOIPYHTYBaHHSAM OTpU-
MaHMX HAayKOBHX pe3ynbTariB. IIpobie-
MaTHKa JiIepcTBa aKTyallbHA cepell Biiich-
KOBOTO KOJIGKTHBY, a caMe: c(pOpMOBaHICThH
y  MaiOyTHIX  BIMCBKOBHUX  JIJ€PCHKUX
SAKOCTEH, TOMY INO BiJA IIOTO 3aJECKUThH
KUTTA HE TUIBKM CaMOro BifiCBKOBOIO
KepMaHWYa i1 Yac BIMCHKOBUX i, ane i
HWOTro IMiJIErInX.

3BO 3i cnenngpiyHuMH yMOBaMH HaB-
YaHHS TMOBUHHI chopMyBaTH MalOyTHHOTO
oinepa He TUTBKH SK BCEOIYHO PO3BUHEHY
OCOOHUCTICTh, aje W MiAroTyBaTH HOro sK
minepa y Oyap-sikiii opmanbHiid un HepoM-
MaJIbHIN CTPYKTYpPi BIMCHKOBOTO KOJICKTHUBY.
3a3HaunMo, MmO OyTH JIJAepoM — IIe prca
0COOHMCTOCTI JIFOJMHU, KA XapaKTePU3Y€EThCS
CTOCYHKaMH, B OCHOBI SIKMX JIKaTh JOBIpa,
aBTOPUTET, BU3HAHHA BHCOKOTO  PIBHSA
KBaJiQiKamii, TOTOBHICTh MIATPUMYBATU B
yCiX MOYMHAHHSIX, OCOOMCTI CHUMIIATIi, CIpo-
MOJKHICTb YUUTHCS U MepeiiMaTu 10CBiI.

JlinepcTBO MOXX€ MPOSBIATUCS Pi3-
HOIO MIpOIO, ajie 3aBXKJIU B TPYIIl € JIIOJUHA,
sIKa KOPUCTYETHCS OCOOJIMBUM aBTOPUTETOM
1 goBiporo B Oumbpinocti ii wieHiB. Bona
HApOIKY€ETbCSA K pe3yJbTaT 1l JIFOACBKUX
SIKOCTEH, KBasi(ikallii, CTaBJIICHHSI 10 CIIpaBU
i o inmux. JIroguHa, sika Ma€e TaKuil CTaTyc
y Tpymi, Ha3uBaeTbcs JigepoM. | komm
KypCaHT BIHCBKOBHX Kadeap abo 1HCTUTYTIB
3aKJIaiB BHUIOI OCBITH € JiJepOM, HOTO
BJaga HaJ TJIETIMMHA  3HAYHO TIOCH-
JIOETBCS, BUKOHAHHA 3aBJaHb  IPHCKO-
pIOEThCS, €(EeKTUBHICTh OpraHizauii 3poc-
Ta€, a KEPIBHHUITBO KOJIEKTUBOM 3HAYHO
crpomyethesi. CydacHUM KypcaHT BIHCHKO-
BUX Kadeap abo 1HCTUTYTIB 3aKJIa/AiB BUIIOI
OCBITM Ma€ HeaOHsIKy MOKJIMBICTh peai-
3yBaTH CBIH JIIIEPCHKUI MOTEHITIA)I B yMOBax
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o0CTaBHH, SIKI CKJIAJMCS B HalIiil KpaiHi, y
3B’A3Ky 3 OoifoBumu aismu Ha JloHOaci, mo
TpuBarTh. [Ipu 3iTKHEHHI Tpynu 3 mepem-
KOJ/IOI0, 3arpo3010 abo CKJIaJHOK KPUTHY-
HOIO CHUTYalli€l0o, sIKa BHMAara€ CIHUIbHUX,
no0pe CKOOPJIWHOBAHMX MK CO0O0r0 i
poib Jiepa HabyBae BUPINIATBLHOTO 3HAYCH-
Hs. YCHIIIHICT, BUXOAY TPYNH 3 MOIIOHOT
cuTyalii Ta BUKOHAHHS IIOCTaBJIEHOTO
3aBJlaHHs 0araTo B YOMY BU3HAUYAETHCS Opra-
Hi3aTOPCHKUMHU 31i6HOCTAMH Jtiepa. Momy
HEOOXITHO BMITH Opra”izyBaTu Tpymy;
3a0e3MeYnTH PO3yMIHHA ii YI€HaMu TOro,
Kl KPOKH CJifl 3pOOWTH IS JTOCSATHEHHS
METH; MOTUBYBATH IIOCIIiJOBHUKIB Ha pi-
IICHHS TIOCTaBJICHUX 3aB/laHb; KOHTPOJIOBA-
TH Pe3yJIbTATH CIIBHOI AISTIbHOCTI Ta 1H.[2].

[Tin yac karactpod, B rpymax, Lo
HiATOTOBIJIEHI Ha HU3BKOMY DPiBHI, Ma€ Micie
MacoBa TaHiKa, siKa HeOe3leyHa CBOIM
MIBUJIKAM HapOCTaHHSAM. Y 3TypTOBaHUX
rpynax, Je € 4iTka iepapxig 1 Jjigep-
KEpIBHHUK, TaKi NPOSBH TIaHIKKH HabaraTo
HUOK4Yi. 3BEPTAEMO yBary Ha MOBEIIHKY
Jiepa-BiiChKOBOTO B TaKHX CHUTYaIlisfX, a
camMe HOro poib y 3HIWKEHHI MaHIYHUX
HacTpoiB. BiH mMoBuMHEH po3gaBaTH 4iTKi
BKa31BKM KOXXHOMY WIEHY Ipynu, 00 He
Oymo yacy  YCBIIOMJIIOBATH  TSKKICTh
BilicbKOBOI cutyaii. [Ipu TpuBanomMmy BHXH-
BaHHI, KOJIM TIEPCIIEKTUBU HE SICHI, JIFOJAMHA
4acTo BTpayae Bipy B CBi MOPSATYHOK,
BIIQ/Ia€ B JIETIPECiIO, CTAa€ MACHBHOIO, X04a W

BUKOHYE HeOOXigHy pobory, aine 0e3
iHiniatuBu. Ilpu mnopanmpmioMy pO3BUTKY
TAKOTO  JIEIPECUBHOIO  CTaHy MOJKJIMBI

NPOsIBU ICTEpUK 1 cripol camorydcTBa. Abo,
HaBIaKW, JIIOAMHA MOXe TmepeOyBatu B
MOCTIHHOMY TICHXOJIOTIYHOMY HAalpyKeHHI,
y Hel TpOsBIAETHCS HAAMIpHUI cTpax 3a
CBOE KUTTS, CTpax INepel TBapuHaAMHU 1
KOMaxaMH, CTpax IHUTTS BOAM 3 BOJOKMM.
[TocriiiHa mcuxiyHa Hampyra IIBHJIKO BHUC-
HaXy€ CWIM, TNPU3BOAUTH JIO 3pUBIB 1
NOMMWJIOK y TOBeIiHUI. B miiomy, cTpax
pI3HOTO CTYNEHsS € MEBHUM OOMEXyBaueM,
0 HE JIa€ Opra”i3My MijmaTtucs 3arudeni.
Takox He BapTO BCiMa cuiIaMu mnepebo-
pIOBAaTH CTpax, HANpPUKIAJ, SKIO0 OAWH 13

YJICHIB TPYNHU MAHIYHO OOITHCSI BUCOTH, JEP
IIOBUHEH NPOKJIACTH IHIIMH MapIIpyT, Ha
SKOMY BiJICyTHI BepmmHd 1 Xxpebtu [4]. B
YMOBax BIMHM IIi CTaHU 3arOCTPIOIOTHCS 1 BiJ
KypcaHTa BiiicbKOBUX Kadenp abo 1HCTUTYTIB
3aKJIJiB BUIOi OCBITH, IO € JiJIEpoM, abo
odimepa 3aNEKUTH KHUTTS KOXKHOTO BIHCh-
koBoro. KomnereHTHicTh abo npodecionaizm
BIIICBKOBOTO BKJIIOYaE B ceOe 3arajbHUil
IHTENIEKTyalbHUI PO3BHUTOK 1HAMBITyyma [3].
Tomy HeoOXimHO (opMyBaTu JiJIEPChKY
KOMIIETEHTHICTb, /10 CKJIaAy SKOi BXOIUThH 1
IICUXOJIOTIYHA Ta MeJlariyHa KOMIIETEHI, 10
TaK HeOOXiHI KypcaHTy uu odilepy.

AxTyanpHICTh (POpPMYBaHHS JIiAEPCH-
KOTO TOTEHINay Ta JIiJIepPChbKOi KOMIETEHT-
HOCTI y MalOyTHIX BIICBKOBUX Bi/J3Ha4YeHa B
HoBux CraHmaprax choemiagbHOCTEeH. Tak,
3rigHo 3 HakaszoM Nel385 sig 12.12.2018
poky “IIpo 3aTBep/pKEeHHS CTaHAAPTY BHILOL
MIKOJIX 3a croemanbHicTio 2547 3abesne-
YeHHs1 BiHCBK (cwi1) 11 meprioro (6aka-
JIABPCBKOT'0) PIBHSA BHUIIOI OCBITH CEpel
KOMIIETEHTHOCTEH Ta pe3y/bTaTiB HAaBYAHHS
€ Taki 3aranpHi KommereHTHocTi: K06 -
3IaTHICTh MOTUBYBATH JIOJIEH Ta pyxaTHucs
mo cminbHoi  wMetu; K18 - 3marHICTB
3IIMCHIOBAaTH MOpPaJbHO-TICUXOJIOTIYHE 3a-
6esneuenns; K21 - 3matHicTh mparroBaTé
aBTOHOMHO Ta B KOMaHJl (BKJIIOYAIOYU
HaBUYKM JIJIEPCTBA), BUKOHYIOUM MOCAT0BI
000B’A3KH B XO/1 MOBCSAKJIEHHOI JiSIBHOCTI
Ta OO0HOBOro 3acTOCyBaHHsS MiJPO3AUTY
3a0e3neueHHss (32 BUAAMH,  pOJaMHU
30poitHux Cui YkpaiHu, iHIIKUX BIHCBKOBUX
¢dopMyBaHb, YTBOPEHHMX BIANOBIAHO 10O
3akoHIB Ykpainu). [lpu 1npomy MmaiiOyTHI
BIHCHKOBI JIiiepu B pe3yibTaTi HaBYaHHS
MOBUHHI JIEMOHCTPYBaTH Takli HaBUYKU:
IIP10 - neMoHCTpyBaTH TBOpYE Ta THYYKE
MUCJIEHHS, 3JaTHICTb JO CaMOOI[HKH,
aKTUBHICTh, KOMYHIKaO€JIbHICTb, CTpECcOC-
TIMKICTh, HABUYKU CAMOKOHTPOJIIO, 0COOMC-
Ty MOTHBAIIiIO Ha BIChKOBY cityx0y; ITP 18
- MpaloBaTH aBTOHOMHO Ta B KoMmaHal (
MaTy HaBHYKH Jijgepa) [9].

HaBemeni  BuIle  KOMIETEHTHOCTI
NpUTaMaHHI He TUIbKU BIHCHKOBUM oiriepam-
Jiepam, aie W MailOyTHIM 1HXeHepawm,
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MOJIIEHCEKAM, TIpaIliBHUKAM, SIKI HaJIal0Th
JIOTIOMOT'Y B HA/I3BUYAMHUX CUTYaIISIX.

Jns  opepkaHHs — Ge3mocepeqHbOoi
iHopmMarii Bil KypcaHTIB IIOJI0 CBOE Yac-
HOCTI (pOpMyBaHHS JiIEPCHKOI KOMIICTCHT-
HOCTI Ha BIWCBKOBUX Kadeapax yHiBep-
CUTETIB HamMu Oyna po3podiieHa mMmporpamMa
M1JI0TaXHOTO JIOCHIKEHHS, SKa BKJIIOYasa:
CIIOCTEPE)KEHHS, AHKETYBaHHS, TECTYBaHHS
Ta aHaJli3 ojepx)aHuxX AaHux. OpraHizaris Ta
MPOBEJICHHS JOCIIKeHHST KypCaHTIB OyIio
nependayeHo IUTAaHOM BHUKOHAHHS — POOIT
BIJIMIOBITHO JIO JUCEPTAIliHHUX JOCTIIKECHb
“@opMyBaHHS JiJIEPCbKOI KOMIIETEHTHOCTI
MaiiOyTHiX odimepiB y 3akiamax BHIIOL
OCBITH y mpolieci npodeciitHoi miIroToBKu”
ta “[Icumxosyorisi CTaHOBIEHHS Ta PO3BUTKY
JAepChKOro MOTEHIialy Yy CTYIEHTIB TeX-
HIYHUX  yHiBepcUTeTiB”. VY  BeCHIHOMY
cemectpi 2000/2021 HaBYAIBHOTO POKY
cepen 60 cTyneHTIB BIHCHKOBOTO 1HCTUTYTY
HTY “XIII” Oynu mpoBeneHi: MPOeKTHBHA
metonuka  “Ilcuxoreomerpuunuii  tect”’
(aBrop C. [Heminrep) [7], TecTyBaHHsS 3a
metoaukoro “Jlinep” [8], aHKeTyBaHHS 3a
JIOTIOMOTOK0  aBTOPCBKOI aHKETH “AHKETy-
BaHHS, BHUBYEHHS Ta aHaji3 JIiJAEpPChKOTO
noreHuiany” [1]. Meroauku Oynu migiOpasi
TaKAM YHHOM, MO0 KypCaHTH MOTJIH
BIJIMIOBICTH SIK Ha TNPOEKTUBHY METOJUKY,
TaK 1 Ha TECT, 1110 MAa€ BUCOKY BapilaTUBHICTb,
a TaKoX aHKeTy, L0 BKa3ye Ha pIBEHb
PO3BUTKY iXHBOTO JIiIEPCHKOTO IMOTEHIATY
Ta JI1epChbKOi KOMIETEHTHOCTI.

PosrnsiHemo  aHamiz  MPOBEICHOTO
nocmikeHHs. [IpoekTnBHa MeToaWKa —
ncuxoreometpuynuii  tect C. [lenminrepa
BUKOPHCTOBYE TICUXOI€OMETPII0 — IIKABY
NPaKTUYHY CHUCTEMY JOCIHIIPKEHHS OcoOHcC-
TOCTi, BOHa CTBOpEHa 1 IIMPOKO 3acTOCO-
Byetbesi B CIIA, 11 aBrop — ¢axiBenp 3
MIJTOTOBKH YIPABIIHCBKUX KaJpiB, eQek-
TUBHICTh MPAaBUJIBHO BHKOHAHOTO TECTYy
nocsarae 85 %. Meroauka TecTy MoJsirae B
paHXKyBaHHI 3a piBHEM 3HAYMMOCTI reoMeT-
pUYHUX  Qiryp — KOJO, TPHUKYTHUK,
NPSIMOKYTHUK, KBaJIpaT, 3Ur3ar.

Cepen reoMerpuuHux @iryp Hac
3anikaBuia ¢irypa “TpukyTHUK”, SIKYy Kyp-

CaHTH CTaBWJIM Ha Apyre micue. TpUKyTHHK
CHMBOJII3y€ JiACpCTBO, 1 OaraTto ‘“‘TpUKYT-
HUKIB” BII4yBalOTh y IIbOMY CBOE MpHU3-
HaueHHs: “Hapomkeni, mo06 Oytu migepa-
mu”’.  HalixapakTepHIIIOI  OCOOMBICTIO
“MrOeH-TPUKYTHHUKIB € 31aTHICTh KOHIICHT-
pyBaTHCs Ha TOJIOBHiIM MeTi. Bomm -
€HEPriiHi, CHIIbHI 0COOMCTOCTI, SIKi CTaBJIATh
npo30pi Ll i, SIK MPaBHIIO, IOCATAIOTH iX
“JIrou-TPUKYTHUKK W IYXe BIEBHEHI B COO0i,
XO4yTh TMOCTIHO BiJ4yBaTH CBOIO IPABOTY.
Ile poOuTh iX 0COOUCTOCTSIMH, SKi IMOCTIHHO
KOHKYPYIOTh 13 iHIMMH. “TpuKyTHUK” — 1€
ycTaHoBKa Ha mepemory. I3 “TpukyTHukis”
BUXOATH TPEKPAacHI MeEHeIKepH HaiBH-
moro piBHA ympasiiHHA. Came 1O Takux
BUCOT BOHM 1 mparHyTth. | momomarae im y
bOMY Il[€ OJHa SKICTb — MalCTEepHICTb
“nomitTuyHOl iHTpurn”. B3aram, “Tpukyr-
HUKU JTyXKe€ CUMIATU4YH1, TpUBaOINBI JTOAHU,
AKi 3MYIIYIOTH BCE€ 1 BCiX oOepraTucs
HaBKOJO cebe 1 0e3 SKuUX Halle >XUTTA
BTPATWIIO O YCIO TOCTPOTY BiTUYTTIB.

Ha nepme wMicue TpPUKYTHUK Y
JOCITI/DKeHHI HIXTO 31 CTYICHTIB HE TIOC-
TaBUB - BUCOKHUIl pPiBEHb PO3BUTKY JIiJIEPCh-
koro morteHmiany (0% Big 3araabHOI
KUIbKOCT1). Bucokuil piBeHb chopMOBaHOCTI
JAEPCHKOr0  MOTEHI[laly Yy  CTYJEHTIB
TEXHIYHUX YHIBEPCUTETIB BIHCHKOBOTO IPO-
GUI0  XapaKTEpU3yeTbCS IIUPOKUM KOJIOM
CNUIKYBaHHS 3 Jpy3dIMH 1 3HalOMHMH,
OakaHHSAM 3aBxau OyTu ‘‘cepen mroneil”,
YMIHHSM HIBUJKO 3HANUTHU CHUJIBHY MOBY 3
“HOBUMH~ JIFOABMH, AKTHBHOIO Yy4acTIO B
IPOMAJICKOMY JKUTTI KOJIEKTHBY, IIBHIKAM
NOIJIMHAHHAM  HOBOIO  17Ie€l0, TOCTIIHOO
HAllOJIETJIUBICTIO B JIOCATHEHHI METH, JIOBE-
JIGHHSIM ~ pO3MOoYaToi CHpaBu A0  KiHII,
HE3B@KAOUM Ha TPYAHOI, CTPUMAHICTIO
MOYYTTIB TA €MOLIN Yy KPUTHYHUX CHUTYaIlisIX,
YMIHHSM BOJIOAITH COOOI0, KOHTPOJIIOBATH
BJIacHi Ail.

Ha gpyromy-tperbomy Micusx TpH-
KyTHUK oOpaniu — 20 ctyneHtiB (33 % Bifg
3arajibHOI KIJIBKOCT1), 1€ CepelHid piBEeHb
migepcekoro mnorteHuiany. CepeaHiil piBeHb
c(hOpMOBAHOCTI 'y CTYJEHTIB JIIEPCHKOTO
MOTEHIllAly TEXHIYHUX YHIBEPCHUTETIB BiiiCh-
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KOBOT'O MPO(LITI0 XapaKTePU3YETHCS HATAHHIM
nepeBar y CHUIKYBaHHI J100pe 3HAOMUM
Ipy3siM (TIPH 1bOMY HEOXO4Ye CIUIKYIOThCS 3
HOBUMH JIIOJbMH, BiIUyBarouu cede Ot HUX
HE3ATUIIIHO), IEPIOIMIHOI0 AKTUBHOIO y4aCTIO
B KHTTI KOJEKTUBY, BHUSBOM iHTEpeCy IO
HE3HAYHOI KUTBKOCTI 3aXO[iB 3aBISKU 1X
BIZIMOBITHOCTI  OCOOMCTUM  YIOJOOAHHSM,
YaCTUMH  TIOCTYIIKAMH  IHIIAM  JIFOJISIM,
BUIA/IKAMH BIIIMOBH BiJI BUKOHAHHS 3aBJaHHSI
yepe3 HasBHI  TPYJIHOII, NEPIOJTUIHOIO
BTPATOI0 KOHTPOJIFO HAJl BIACHUMH €MOIIISIMH
Ta HOBEIHKOIO.

Ha 4-5 micusax tpukytHuk oopanu 40
cTyneHTiB (67% Bin 3arajibHOT KIJTBKOCTI) -
IIc HHU3bKUI pIBEHb PO3BUTKY JIJIEPCHKUX
3nioHocTei. Huspkuii piBeHb cdopmoBa-
HOCTI JIIEPCHKOTO MOTEHIANy Yy CTYICHTIB
TEXHIYHUX YHIBEPCHTETIB BiliCBKOBOTO MpO-
b0 XapaKTeppU3yeThCsi OOMEKEHHM KO-
JIOM CHUIKYBaHHS, BiJCYTHICTIO BMiHHS
3HAaXOJWTH CHUIBHY MOBY 3  HOBHUMH
JFOBMHU, BY3bKHM CBITOTJISIIOM 13 PI3HOTO
pOIly MUTaHb, MACUBHICTIO, BIIMOBOIO Opatu
y4acTh y 1032 ayAHTOPHHX 3aX0JlaX TPYIu
abo 3roJlor0 Ha ydYacTh JIMIIE Ha BHMOTY
Kyparopa 4YM BHKJIaJadiB, HEBMIHHSIM 1
HeOaKaHHSAM TMPOSBISATH  HAIOJETIIUBICTb,
MIBUIKUMH TIOCTYITKAMH THIITAM JTFOJISIM.

Takum 4MHOM, HU3BKUI PIBEHb PO3-
BUTKY JIIIEPCbKOI KOMIIETEHTHOCTI Cepef
MaiOyTHIX BIMCBKOBUX JOBOAWTH, IO B
npodeciiiHy MiArOTOBKY MalOyTHIX BIHCh-
KOBUX HEOOXITHUM € BKIIOUEHHS JIO
HABYAJIbHOTO IUIaHY MiJATOTOBKU JUCIUILIIH
MICHXO0JIOTO-TIEIar OT1YHOTO CIpSIMYyBaHHS
JUTSL PO3BUTKY JIIJIEPCHKOTO MOTEHINAITY.

Jnist BUBHAUYEHHS JIIJIEPChKUX AKOCTEH
y CTYJIEHTIB MU BUKopucTaiau TecT “Jlimep”.
PesynpTaTtu TeCcTyBaHHS MMOKa3aiH, IO Cepel
60 crtynentiB Titbku 6 ctyneHtiB (10% Bin
3arajibHOi KUIBKOCTI) MAaiOTh CHJIBHO BH-
paxkeHi sikocTi nigepa. Lle, B OCHOBHOMY,
CTapoCTH TPy Ta ixHi 3acTynHUKU. CTyeH-
TH 3 BHCOKMM DpiBHEM C(OPMOBAHOCTI
JIepCHKOT0 MOTEHINiay TBOPYO MiAXOIATH
0 BHUKOHAHHS 3aBJIaHHS, 3aBXIU CaMOC-
TIHHO HWOTO BHKOHYIOTH, 3BEpPTAIOTHCA 3a
JIOTIOMOTOIO JIUIIE B MOOJUHOKHX BUMAIKAX.
BoHu akTHBHO, aJIeKBaTHO pearyloTh Ha
CUTYallll0 1 MPHUIMAIOTh PIIIEHHs, 3arajioM
JIIOTh IIBUAKO, HE BararThCs IIMOJIO TIpa-
BWJIBHOCTI BIIACHMX BYMHKIB, 37aTHI 3apy-
YUTUCS  MIATPAMKOI  KOJIET, TIPaBIILHO
pPO3yMIIOTh CBIif KOJIEKTMB, Bi[pa3y Biquy-
BAIOTh 3MiHH B HOTO HACTPOi, 3aBXKIN MOXYTb
BUBECTH TIpylmy 31 CTaHy KOH(DIIKTY 1
BIJTHOBUTH JIPY>KHI B3aEMUHH MIXK 11 WIEHaAMH.

Pesynberatu TectyBanus 3a meronukoro "Jlimep"

80

60

40

20 l
o

PiBHi

B prcokuii M cepenHii

HU3LKUHI

Puc. 1. Pe3ynomamu mecmysanns 3a memoouxoio “Jlioep”

YoTtupHaauaTh CTyAeHTIB — (23% Bin
3arajibHO1 KUIBKOCTI) MaroTh CepeaHiil pi-
BeHb. IM nmpuTraMaHHe BHOIPKOBE CTABICHHS

JI0 TOJIH KOJEKTUBHOIO JKHUTTS, IX XBHU-
JIOIOTh B3a€EMUHU MK OKPEMUMHU YJICHAMU
KOJEeKTHBY. IM He 3aBxkam BaaeTscs 06e3
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CTOPOHHBOI  JIOTIOMOTH BHUKOHATHU  SIKEChH
3aBJlaHHs, CIUJIaHYBaTH CBi 4Yac (MOXYTh
3a0yTH PO TPU3HAYEHY 3yCTpid YU TpO
MOCTaBJICHEe 3aBAaHHs). Takl IOHaKH ¥ JiB-
yara HE 3aBXKAM 3AaTHI 3100yTH MIATPUMKY
KOJIGKTHBY, Cl1a0KO OpIEHTYIOThCSI B HOTO
HACTPOSX, TPAIUIIETHCS, IO BOHHM CTAalOTh
€IVMHUM IIUTHM 13 TPYIIO0, & 1THKOJIM MOXYTh
HOpMaJIi3yBaTl CTaH KOJIEKTUBY, CTBOPUTH
CHPUSITIUBY, IPYXKHIO aTMOChepy.

Copok cryaeHnTiB (67% Bi 3arajbHOT
KUIBKOCT1) MarTh CJIa00 BUPAXKEHI SKOCTI
Jinepa (HU3bKHA piBEHB JiI€PCHKOTO MOTEH-
miany). CTyneHTH 3 HU3BKUM piBHEM
c(hOPMOBAHOCTI JIIJIEPCHKUX SKOCTEH MaIOTh
BY3bKi 1 HEJIOCTaTHI 3HAHHS 3 YChOTO KoOJIa
HAayK, YHUKAIOTh y4acTi y *KHUTTi KOJCKTUBY,
NOBUIBHO a00 30BCIM HE pearylTh Ha
CHUTYaIlifo, MPUHMAIOTh PINICHHA 3 3aIli3-
HEHHSIM, HEBIIEBHEHI B COOI.

B sxocti MeTony oTpumaHHS iH)OP-
Mamii oao0 mpeaMmery  Oe3mocepeaHboi
yBaru aBTopamu Oyno oOpaHO aHKETyBaHHS
(s dopmyBanHs  iH(oOpmaliiiHO-aHAai-
TUYHOI 0a3u JOCHiKEHHs). 3a pe3yibTat-
TaMH TPOBEJCHUX 3 MOTEHLIHHUMH PECIIOH-
JNeHTaMu  (CTy/JIGHTaMH BIWCHKOBHX 1HCTH-
TyTiB Ta (akynbTeTiB) iHTEpB’l0  Oyio
BHU3HAYCHO BAXIIUBICTh BUBYEHHS JIIJIEPCHKUX
JMCLMIUTIH B TEXHIYHOMY YHIBEPCHTETI IS
MailOyTHIX BIMCHPKOBUX. Tak Ha 3amUTaHHS
I0JI0 BAXJIUBOCTI BHMBYEHHS JIJEpCTBA Yy
BIIICBKOBOMY YHiBepcuTeTi 57 cTyneHTiB (95%
BiJ 3arajbHOI KIJIBKOCTI) BIIMITHIIM OOOB’sI3-
KOBE BUBYCHHS JIMCLUILIIH 3 JIiJIEPCTBA.

BuCHOBKH 3 1aHOT0 1OC/Ti/IZKeHHS Ta
NepPCHeKTHBH  MOJANBINUX  PO3BIIOK Yy
JTAHOMY  HampsiIMKy. BpaxoByiounm  BuIle
HaBe/lleHEe, MOXXeMO C(OpPMYJIIOBATH  TaKi
OCHOBH1 BUCHOBKH:

1. Cyuacna cucrema npodeciiinoi
OCBITH BIWCHKOBHX (OpMye 3BUUKY JI0

Chnucok JiTtepatypu:

1. ABTropchbKa aHKeTa 3 BUBYCHHS Ta
aHaJi3y JiJIepCbKOro MOTeHmiany Ta chop-
MOBAHOCTI JIiIEpCbKOT MO3ULIT y MaiOyTHIX
(haxiBIliB TEXHIYHOTO YHIBEPCHUTETY: MMPaBO Ha

KOJIGKTUBHOI ~ poOoTu  0e3  ypaxyBaHHS
JTIEPCHKUX SAKOCTEH MaOyTHIX BICHKOBHX.

2. AxtyanpHicTh  (OpMYBaHHS  JIi-
JepCcbKoi KOMIETEHTHOCTI Ta JIiAepChKOro
MOTEHIIIaly Cepell CTYIEHTIB BiMCHKOBHUX
IHCTUTYTIB ~ 3aTBepmkeHa  CraHpapramu
MOH VYkpainu.

3. BaxxnmBicTh  000B’SI3KOBOTO  BUB-
YeHHs JJePChKUX JMUCIUIUIIH Y BiiICBKOBOMY
3aKJIal OCBITH MiATBEp/pkeHa 95% pecrion-
JICHTIB, IO TOBOPUTH TPO JOLIJIBHICTH
dbopMyBaHHSI JiJIEPChKOT KOMIIETEHTHOCTI.

4. AHami3 TICHXOreOMETPUIHOTO TECTY
BKa3ye Ha Te, 10 HU3bKUIl PIBEHb PO3BUTKY
JIEPCbKOTO  MOTeHHianly  Mawtb  67%
CTYZICHTIB BiJI 3araJibHOI KUJIBKOCTI, III0 BKa3ye
Ha HU3bKUI piBeHb KOMYHIKallii, BY3bKHii
CBITOIJISI 13 PI3HOrO pOJY MUTaHb, IMACHB-
HICTh, BIIMOBY OpaTm yd4acTb Yy Tmo03a
ayJIUTOPHUX 3axOofax TpPyNH, HEBMIHHA 1
HeOaKaHHS TIPOSIBIISITA HAIIOJICTIIUBICTb.

5. TectyBanHs 3a METOIUKOIO
“Jlimep” BKazye, mo 40 cryneHtiB (67% Bix
3arajbHO1 KUIBKOCTI ) MarOTh SIKOCTI JIijiepa,
SKi MarTh HHU3BKUH pIBEHb JIiJEPCHKOTO
MOTEHIllany, 10 BKa3ye Ha BY3bKI Ta
HE/IOCTAaTHI 3HaHHS 3 YChOTO KOJIa HayK,
VHUKHEHHS y4acTi B JKUTTI KOJEKTHBY,
MOBUIbHE a00 30BCIM BIJICYTHE pearyBaHHS
Ha CHUTYyalilo, MNPUHHATTS pilleHb 13
3ari3HEeHHSIM, HEBIIEBHEHICTH Y COOI.

6. Pe3synbTaTi AOCHIKEHHS MiJITEP-
TN CBOEYACHICTH Ta JOLUIBHICTH (HOPMY-
BaHHs JIIIEPCHKOTO MOTEHIliaTy Ta JIiJIepCh-
KOi KOMIETEHTHOCTI Yy KYpCaHTIB BIHCh-
KoBUX Kadenp abo IHCTUTYTIB 3aKjajiB
BUIIOI OCBITH.

[lepcneKTHBOO MOAATIBIINX PO3BIIOK
y JIJaHOMY HamnpsSMKy € JeTajlbHUil aHami3
SIKOCTEH Ta 3710HOCTEH CIPaBKHBOTO JIiepa
Ta GOpMyBaHHS iX y MallOyTHIX BIHCHKOBHX
B Iporeci mpodeciiiHoi MiAroTOBKH.

TBip 75706 Ykpaina. — 2018. — C. 4

2.I'ypa T. B., T'ypenxo IO. L
JlinepctBo 'y BIHCHKOBOMY KOJIEKTUBI. /
T. B. I'ypa, 1O. L. I'ypenko // Haykosa mikona
akagemika [. A. 3s3i0Ha y mpaugx ioro
COpaTHHKIB Ta ydHiB:Marepianu VI HaykoBo-
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