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AHomayia: y cTaTTi BKa3yeThbCs, IO HAayKOBa IMpoOiieMa MiATOTOBKH JIIEPIB y 3aKiamax
BUINO{ OCBITH CIIPSIMOBaHA HAa PO3pOOKY HOBHX TEOPETHKO-METOJOJOTIUYHUX Ta MPaKTHYHHUX 3acas,
AKi BiZIOMBAIOTH OCHOBHI 3aKOHOMIpHOCTI ()OpMyBaHHS JiJEPCHKOrO0 MOTEHIialy MalO0yTHBOTO
¢axiBug. BkazaHo, 10 BUKOPHCTAHHA JIiIEPCHKOTO MOTEHIlIaTy Ta BIPOBAKEHHS JIiIEPCTBA, SIKE
CYTTEBO OKPAIIUTE PE3YIbTaTHBHICTD BUPIIIEHHS CKJIaHUX CUTYyallild, CIIOHyKaTuMe 10 e(peKTUBHOT
B3a€EMOJIIT BCiX il ydacHMKIB. 30CepelKeHO yBary Ha Te, [0 CHCTEMa OCBITH y MPOLECi MiTLOBOT
MiATOTOBKH JiJIepiB MMOBHHHA 3BEPTATH yBary He TUIbKM Ha (GopMyBaHHS HEOOXiTHOI CYKYITHOCTI
3HaHb Ta yMiHb, aJIe i Ha PO3BUTOK Y MAaHOYTHIX JIiIepiB 3AATHOCTI BIUTMBATH Ha JIIOJEH 1 HaguXxaTu
iX MpisTH, HABUATHUCS 1 TpamroBaTy Oukine. HaromomeHo Ha HEOOXIAHICTh MOAAIBIIOTO BUBYCHHSI
(heHOMEHY JYXOBHOI'O JIIIEPCTBA Yy CydYacHINl Haylli I BJOCKOHAJCHHS MIiArOTOBKA MalOyTHIX
(haxiBIIiB 3aKJIa/1iB BUIIOI OCBITH.
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THE PHENOMENON OF LEADERSHIP IN HIGHER EDUCATION
INSTITUTIONS: A THEORETICAL ANALYSIS OF SCIENTIFIC RESEARCH

Abstract: the article points out that the scientific problem of training leaders in higher education
institutions is aimed at developing new theoretical, methodological and practical principles that reflect
the basic patterns of formation of leadership potential of future professionals. It is stated that the use of
leadership potential and the implementation of leadership, which will significantly improve the
effectiveness of solving difficult situations, will encourage effective interaction of all its participants.
The focus is on the fact that the education system in the process of targeted leadership training should
pay attention not only to the formation of the necessary set of knowledge and skills, but also to the
development of future leaders' ability to influence people and inspire them to dream, learn and work
more. The need to further study the phenomenon of spiritual leadership in modern science to improve
the training of future professionals in institutions of higher education.
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Amnpapeii Yepkamun

®EHOMEH JIMJEPCTBA B YUEBHBIX 3ABEJEHUAX BBICIIEI'O OBPA3OBAHMSL:
TEOPETHUYECKHNU AHAJIN3 HAYYHbBIX UCCJIIEJOBAHUU

Aunomayus: B CTaThe yKa3blBaeTCA, YTO Hay4Has MpoOiieMa MOATOTOBKH JIUACPOB B BBICIIMX
y4eOHBIX 3aBEICHMSAX HalpaBlIeHa Ha pa3pabOTKy HOBBIX TEOPETHKO-METOMOJOTHYECKUX |
NPaKTHYECKUX OCHOB, OTPAKAIOIIMX OCHOBHBIE 3aKOHOMEPHOCTH (OPMHPOBAHMS JIUAEPCKOTO
HOoTeHIMana OyAylero cHelualucTa. YKa3aHO, YTO MCIOJIb30BaHHE JUJIEPCKOro MOTEHIMana U
BHEJIPEHUE JUACPCTBA, CYIIECTBEHHO YIYUIIMT Pe3yJbTATUBHOCTh PEIICHHS CIOXKHBIX CHUTYalHH,
Oynet moOy>aath K 3¢ (HheKTUBHOMY B3aMMOJIEHCTBHIO BCEX €€ y4aCcTHUKOB. COCPeIOTOUeHO BHUMAaHHE
Ha TOM, 4YTO CHUCTeMa 00pa30BaHUS B IIpolLlecce leJIeBOM MOATOTOBKU JIMJEPOB JOJDKHA 0oOpallaTh
BHUMaHHE HE TOJNBKO Ha (OPMHpPOBAaHHE HEOOXOJUMOI COBOKYIHOCTM 3HAHWH M yMEHHH, HO H
pa3BuTHE Y OyIyIIUX JIUAEPOB CHOCOOHOCTH BIMATH HA JIIOACH U BIOXHOBISATh UX MEUTATh, YIUTHCS U
pabortarp Oompmie. OTMedeHa HEOOXOAMMOCTH MAallbHEHIIEro w3y4deHus QeHoOMeHa ITyXOBHOTO
JIUIEPCTBA B COBPEMEHHON HayKe JJIsi COBEPIICHCTBOBAHUS IMMOATOTOBKUA OYAYIIUX CICI[HAIUCTOB B

y4eOHBIX 3aBEICHUSAX BBICIIIET0 00Pa30BaHUSI.

Knioueswie cnosa: nunepcTBo, JINYHOCTh, 00pa30BaTENIbHBIN IpOLECC, BhICIIEe 00pa30BaHMUE,
JTlyXOBHOE JINJIEPCTBO, HAYYHO-TIPAKTHYECKOE KOHCYIBTHPOBAHUE.

Andrey Cherkashyn

An extended abstract of a paper on the subject of:
“The phenomenon of leadership in higher education institutions: a theoretical
analysis of scientific research”

Problem setting. The processes of
globalization in the world and the rapid socio-
political, economic, cultural and innovative
processes in the scientific and technological space
in Ukraine lead to the need for versatilely educated
and persistent leaders capable of efficient action to
cope with the challenges of today. Strengthening
the role of leaders in the modern society requires
higher education institutions to implement new,
innovative approaches in the development of new
teaching and upbringing methods, depending on
the requirements of society, the professional
environment, the need for axiological development
of the personality. Undoubtedly, the scientific
problem of training leaders in higher education
institutions is aimed at developing new theoretical,
methodological and practical foundations reflecting
the basic laws of forming the future specialist’s
leadership potential. All this will contribute to the
formation of appropriate leadership competencies
in higher education institution students in their
future professional activities, to equip scientific
and pedagogical workers with new methodological
tools for teaching, educating and personal
development of a leader.

Recent research and publications
analysis. The phenomenon of leadership, the
problems of manifestation of leadership qualities

were studied by domestic (D. Alfimov, S. Garmash,
O. Nestulya, S. Nestulya, T. Polkovenko, et al) and
international scientists (O. Balashov, M. Weber,
K. Blanchard, E. Bogardus, O. Evtikhov, L. Carter,
et al). N. Babkova-Pilipenko, P. Babochkin,
B. Goloveshko, T. Gura, K. Demchuk, I. Kostyrya,
I. Krasnoshchek, A.Zorina, L. Kazantseva,
N. Marakhovskaya, N. Sereda, N. Pidbutskaya,
O. Ponomarev, A. Romanovsky, N. Semchenko,
R. Sopovnik, et all. studied the psychological and
pedagogical aspects of forming leadership
gualities in students.

Paper objective. In our opinion, the issues
of determining the effective  synergetic
consideration of versatile leadership theories in
shaping the personality of higher education
institution students as leaders and developing ways
to optimize teaching and educational methods and
means of influencing them remain unresolved.

The aim of the article is to determine and
to take into account the scientific views of domestic
and foreign scientists in the formation of leader’s
qualities in higher education institution students.

Paper main body. Throughout the history
of mankind, the phenomenon of leadership was, is
and remains one of the most interesting and
studied phenomena. It should be noted that the
forming the personality of a modern specialist is
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impossible without instilling leadership qualities in
them. In addition, the use of leadership potential
and the implementation of leadership, which will
significantly improve the effectiveness of solving
complex situations, force majeure included, and
will encourage an effecient interaction of all its
participants. The phenomenon of leadership is one
of the most important system-forming factors
ensuring the organization and functioning of social
production in the broadest sense of the word. The
educational system in the process of targeted
leadership training should pay attention not only
to forming the necessary set of knowledge and
skills, but also to developing the ability of future
leaders to influence people and inspire them to
dream, learn and work more. To do this, they need
appropriate traits and qualities, a developed
spiritual world, a general and professional
culture. Summarizing the points of view of
different scientists, it should be noted that
leadership can be called one of the unique
phenomena of public life associated with the
exercise of power functions. This is inevitable in
any civilized society and permeates all spheres of
life. A person’s life takes place in a social context,
a person lives and acts as a part of a variety of
groups, which means that they are influenced by
formal and informal leaders, who can be of
different personal qualities and social status. The
personality of a leader as a dominant person and
the style of their behavior largely determine the
fate of each participant and the entire group as a
whole. In other words, leaders influence the
socialization of individuals. As diverse as people
and groups are, so are the leaders and their
behaviors. The article draws attention to the need
for the formation of spiritual leadership among
higher education institution students. It is noted
that spiritual leadership has its genesis and
tendencies of its development in the first quarter
of the 21st century. In Ukraine, the scientific and

IHocTaHoBKa NMPOOJIEMH Yy 3arajJibHOMY
BUTJIAI Ta i1 3B’530K i3 BaXIJIMBUMH HAyKOBHMH
Yy TpaKTUYHUMH 3aaaHHsmu. lllmsxu rmo0a-
Ji3arii y CBITI Ta CTPIMKI COLIaIbHO-TIOIITHYHI,
E€KOHOMIYHI Ta KyJbTYPHO-IHHOBAIIIHHI MTPOIECH
y HayKOBO-TEXHIYHOMY TIpocTopi B VYKpaiHi
MPU3BOJIATH JI0 MOTPEOH Y Pi3HOOIYHO OCBIYEHUX
Ta HANOJETJIUBHUX JiJepax, CIPOMOKHUX edek-
TUBHO JiSITH B YMOBaX BHKJIHMKIB CHOTOJICHHS.
Opuum i3 3aBmanb Llimeit Cramoro Po3Butky
YkpaiHn BH3HAYCHO 3a0€3MCUCHHS NPUHIIUITY

practical counseling of psychologists serving in
the National Guard Eastern Territorial Command
made it possible to conclude that the role of a
leader, especially in the performance of official
duties in the Joint Forces Operation zone, is
expressed in the ability to lead and get the
subordinates to perform assigned tasks on the
basis of their conscious desire for this, not just on
the feeling of the call of duty. This opinion is not
unfounded, because spiritual leadership is based
on the establishment of reliable relationships
between the leader boss and their subordinates.

Conclusions of the research. Summing
up, we can draw the following conclusion about
the state of the leadership phenomenon
development today:

- the term leadership is complex, sufficiently
developed and has lots of approaches and points of
view regarding its definition, which indicates the
versatility of this phenomenon and the need for an
objective analysis and study of leadership theories;

- most researchers think that leadership is a
process of influencing a group of people with
common interests and values, where the leader is
a person with a certain set of personal qualities,
leading the group, providing an example by their
actions;

- the scientific developments of domestic and
foreign researchers lack attention to the
phenomenon of spiritual leadership, the relevance
of which is conditioned by the events both in the
country and in the world.

We see the role of a spiritual leader in
shaping the leadership qualities of students during
their studies at a higher education institution as
promising areas for further research.

Key words: leadership, personality,
educational process, higher education institutions,
spiritual leadership, scientific and practical
consulting.

BIJIMIOBIJIHOCTI OCBITH TOTpedaM CyCHUJIbHOTO
nporpecy. ¥ Crparerii po3BUTKY BHUILOI OCBITH B
Vkpaini Ha 2021-2031 poxu BKasyeTbecs, LIO
3HAYHOK MPOOIEMOI0 Ui YCiX BHUITYCKHHKIB
po0OTOAaBII BBaKAIOTh BIAIPBAHICTh TEOpe-
TUYHHUX 3HAHb BiJ IPAKTUKH, HETIATOTOBICHICTh
0 poboTH B peayibHOMY 0Oi3Heci. BiamosiaHo,
CydaCHMM PHHOK IIpaili BUMara€ CYTTEBHX Ta
MIBUAKOIUIMHHAX 3MiH y OCBITHROMY TIpOIleci
3BO. 3 namoi Touku 30py, HopMyBaHHS came
JIJEPCHKUX SKOCTEH Y CTYICHTIB 3aKJIaIiB BUILOT
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OCBITH MOXe 3a0e3MeUnTH IXHI0O Mai0yTHIO
npodeciiHy MOOUTBHICTE Ta CIPOMOXHICTB
HAaBYATHCS MPOTSATOM BCHOTO KHTTSL.

[locunennss poni mimepiB y cydacHOMY
CYCHUILCTBI BUMArae Bij| 3aKJIaJliB BHUIOI OCBITH
MOITYKY HOBHUX, IHHOBAIIMHUX MiAXOJIB IIOJO
pO3pOOKM METOIIB HaBYaHHSI Ta BHUXOBaHHS
3aJIe)KHO BiJl BUMOT CYCIIJIBCTBA, MpodeciitHoro
CepeIoBUINa, HEOOXITHOCTI aKCiONOTiYHOTO pPO3-
BUTKY ocoOuctocTi. OTKe, BUHHKA€ HarajibHa
nmorpebda y po3poOIi HOBHX TEOPETUKO-METOMO-
JIOTIYHUX Ta MPAKTUYHUX 3acajl, SKi BiJOMBAIOTh
OCHOBHI 3aKOHOMIPHOCTiI (OpPMYBaHHS JIiepCh-
KOTO TOTeHMiany MaitoyTHboro (haxiBis. Bee 1ie
Oyzae cipusiti OPMYBaHHIO y 37400yBadiB BUIIOL
OCBITH BIJIMOBITHUX JIIJCPCHKUX KOMIICTCHIIIH 110
MaiiOyTHROI TpodeciitHol misTbHOCTI, 030poro-
BaTH HAYKOBO-TIEJATOTIYHUX TPAIiBHUKIB HOBUM
METOJIOJIOTIYHUM 1HCTPYMEHTapieM 1O HaBYaHHS,
BHUXOBAHHS Ta 0COOMCTICHOTO PO3BUTKY JIifiepa.

AHaJTi3 0CTaHHIX 10CJIIKeHDb Ta My0.Ti-
Kaliil, y SKUX 3a[109aTKOBAHO PO3B’SI3aHHS ITi€l
MpoOJIeMu 1 Ha sIKi criupaeThest aBTop. DeHoMeH
JigepcTBa, MpoOIeMH TPOSBY JiJEPCHKUX SIKOC-
Teil pocmimkyBanu BitumsHsaHi (. Andimos,
C.Tl'apmam, O. Hectyna, C. Hectyns,
T. [lonkoBeHko Ta iH.) 1 3apyOiXKHI HayKOBII
(O. bamamoB, K. Blanchard (K bnanmap),
E.Bogardus (E. Borapayc), M. Weber
(M. Bebep), O. €rrixos, JI. Kaptep (L. Carter) Ta
in.). [lcuxonoro-memaroriydi acmekTd Qopmy-
BaHHSI JIIEPCHKUX SKOCTEH Y CTYACHTIB pO3TJIsi-
nami H. baoOkosa-ITumunenko, II. BbaboukiH,
b. lN'onosemiko, JI. I'pens, T. T'ypa, K. lemuyk,
I. Koctups, I. Kpacnomok, A. 3opiHa,
JI. Kazannesa, H. Mapaxoscbka, H. Ilin0Oyiipka,
O. Ilonomapros, O. Pomanoscekuii, H. Cepena,
H. Cemuenko, P. ComiBHUK Ta iH.

HocnimxeHnass HaykoBoi AediHimii “mi-
JIepCTBO” OOYMOBJICHO, TEPEAYCIM, CKIIaIHICTIO
JIOJICBKAX B33a€EMOBIJIHOCUH — TaK €amo, SIK
HaOyBalOTh PO3BHUTKY BIJIHOCHWHH, SIKi POOISTH
MUHAMIYHAM Ta IIBUAKOIUIMHHUM PO3YMiHHS
¢denomeny minepctBa. Llfo Touky 30py mogminse i
b. Bacc, sixkuii y cBOiX JOCIIHKEHHSIX CTBEPIKYE,
10 BUBYEHHS JIiIEpCTBA MOYAJIOCh Maike BOJIHO-
yac i3 BHHHKHEHHAM mnwmBimsamii. JocaigHuk
TaKO’ 3a3Hayae, 110 JiJIEPCTBO € YHIBEpPCAIbHUM
(eHoMeHOM, SIKUI Bifirpae mepuioyeproBy poib
y KOXHIl opranizaiiii, OyJb-T0O COiadbHUN PYX,
BiliCbKOBHH a00 3aKjial BUIIOI OCBiTH [26].

BukopucTaHHs JiIepCHKOT0 MOTEHIIATY
Ta BIPOBAXKEHHS JIIIEPCTBA, SIKE CYTTEBO MOKpa-

HIUTh Pe3yJIbTATUBHICTD BUPILICHHS CKJIAJAHUX,
30KpeMa i (hOpCMaKOPHHUX CUTYaIliid, Ta CIIOHY-
KaTuMe 10 eQeKTHBHOI B3aeMomii BCiX 1i
ydacHuKiB. DEHOMEH JiIepcTBa € OOHUM 13 Hai-
BOXIUBIIINX CHCTEMOYTBOPIOIOYMX UYWHHHKIB,
mo 3abe3reuyloTh OpraHizamito Ta (QyHKIIO-
HYBaHHA CYCITIJIFHOTO BHPOOHHWIITBA B HaWIIHP-
IIIOMY CEHCI I[bOT0 TepMiHy [8;16;24; 25].
Buninennsi HeBpupilleHUX paHime yac-
THH 3arajbHoOi Npo0JjeMH, KOTPHM IIPHCBS-
qyeThCsl AaHa craTTa. JligepcTBY NpUCBSYEHO
BEJIMKY KIUIBKICTh HAYKOBHX pOOIT: JHCepTaLii,
craTel, HaBUaJILHUX MOCIOHNKIB, MOHOTpadii. 111
HAyKOBi HaINPAaIIOBAHHS PO3TIIANAIOTH JIiJEPCTBO
y PI3HHX acmeKTaX, 30KpeMa JiepChKi SIKOCTI,
MOBEIHKY JiJiepa y PI3HUX CHUTYyaIllisiX, CTHII
migepcTBa Ta iHme. [lpoTe HeBMpimeHUM 3ain-
HIA€ThCS MMTaHHS BUBYCHHS €)EKTUBHOT'O CHHED-
TeTUYHOTO ypaxXyBaHHS Pi3HOOIYHUX TEOpiH Ji-
nepcTtBa mono (opMyBaHHS OCOOHMCTOCTI 370-
OyBadiB BHIIOi OCBITH $IK JIiepiB Ta PO3poOII
[IIAXIB OITUMI3alli HaBYaIbHO-BUXOBHUX METOIIB
Ta 3ac00iB BIUIMBY Ha JOCATHEHHS y HUX BHCOKOTO
piBHS chOPMOBAHOCTI JTiIEPCHKHUX STKOCTEH.
®opMyBaHHs HiJieil cTaTti (MocTaHOBKA
3aBJaHHs). Mera CTarTi MOJNSIrae y CHCTe-
MaTH3alii TEOPEeTHYHHX AacleKTiB HayKOBUX
JIOCITI/PKEHD BITYM3HSIHUX Ta 3apyO0KHUX BUCHUX
0710 po3risaay aedinimii “aigepcTBO” Ta BUKO-
pUCTaHHA iX y (pOpMyBaHHI JiJEPCHKHUX SIKOCTEH
Y CTY/ICHTIB 3aKJIa(iB BUIIOI OCBITH.
Buxkiag ocHOBHOro mMarepiajty J0CJia-
JKeHHSI 3 MMOBHUM OOIPYHTYBAaHHSIM OTPUMAaHUX
HAyKOBHX DPe3y/bTaTiB. baraTorpaHHICTh MOHSAT-
T JIIepCTBa OOYMOBIIIOE HASIBHICTH BEJIMKOL
KIJTBKOCTI TOYOK 30py 3 TPHBOJNY BHU3HAYCHHS
TepMiHy. BHCBITIUMO TOJNOBHI TyMKH HOCHiI-
HUKIB 3 METOO KPaIoro po3yMiHHS (DEeHOMEHY.
Y  comianbHOMY  EHIMKIONEIUIHOMY
CJIOBHHUKY JIIJICPCTBO PO3IIISLIAETHCS K “IIPOIIECH
BHYTPIIIHROI ~ caMooOpradizamii Ta  camo-
yOpaBJiHHS TPYNU YW KOJEKTHUBY, 3YMOBJCHI
IHMBIAyaIbHOIO iHINIaTUBOKO ii wieniB” [15, c.
335]. Cnymuoro € aymka T. benpaca, skwit
BKa3ye, 110 JIJIEPCTBO TIOBUHHO PO3TISIATHCS B
KOHTEKCTI TPYIOBOTO >KUTTS JIOJIEH Ta MaTu
MPOSIBA Y BUTIISAJI HAAIUIEHHS OJHOTO 3 YICHIB
Irpyny IpaBaMd 3HAYHOTO BIUIUBY Ha IOCIIi-
JIOBHHUKIB, & TAKOX ITiJ] YaC MPUAHSITTS BOKIIHMBUX
TPYIIOBHX PINICHb Ta >XUTTEMISIIBHOCTI TPYyNU
3arasioM. [Ipu npoMy rpyma BU3Ha€ Taki npasa 3a
00paHOI0 0COOUCTICTIO, TaK HAUISIOYHN i1 OJHUM
9M JIeKiTbKOMa BUaMH Braau [2].
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Hocnimxyroun  (peHomeH  nimepcTBa
O. Pomanogcrkuii Ta H. Cepena 3a3Ha4aroTh, 110
“...JIiAepCTBO MOXKHA HAa3BAaTH OJHUM 13 yHIKalb-
HUX (PEHOMEHIB CYCIJIFHOTO JKUTTSI, OB’ I3aHUX
13 3ailficHeHHsIM Biaguux QyHkuiid. BoHo € Hemu-
HYy4YUM Yy OyOb-KOMY LUMBiIi30BaHOMY CycC-
MIBCTBI Ta TPOHM3YE BCi cdepu IKHUTTE-
TUSTBHOCTI. By TTS IO AWHM MPOXOIUTH Y COITialb-
HOMY KOHTEKCTI, JIFOJIUHA JKUBE 1 JIi€ y CKIai
PI3HOMaHITHUX TpyN, OTKE, BiAUyBa€ BIUIMB
dbopMabHUX 1 HeQOpMATBHUX JIACPIB, SKUMH
MOXYTh OyTH JIOAM PI3HUX OCOOUCTICHUX
SIKOCTeH 1 cycIiapbHOro craHoBuIa. OCOOHUCTICTh
migepa SIK IOMiHYIO4YOi ocobW 1 CTHIh HOTO
NOBEIIHKM 0arato B 4YOMY BH3HAYarOTh JOJIIO
KOXKHOTO y4YacHUKa 1 BCi€El Tpymu B IIJIOMY.
[HmmME  croBamM, JIiiepd  BIUIMBAIOTH  HA
cotiamizaiito iHaAuBiAiB. Hackinmpku pi3sHOMaHITHI
JIIO/IM 1 TPYITH, HACTIJIBKY K PI3HOMAaHITHI Jiiiepu
Ta ixHs noBexinka” [21, ¢. 20]. [Toromkyemocs 3
TOYKOIO 30py aBTOPIB i 3a3HAYaEMO, IO MIHCHO
JJepU CHpPUSAIOTH colliamizamii 1HAWBIAIB Ta Yy
MOJANBIIOMY CIPHSIOTH colliamizamii rpynu y
mizomy. Came 1ieii peHOMEH JTifiepa 00yMOBITIOE
e(heKTUBHICTH NiSITFHOCTI TPYITH SIK I[1TiICHOCTI.

Ha minepctBi sik 3ac00i mOOYIOBH BiIaIu
akneHtye ysary pocmimaun JI. ®imaroma, 3
NPUBOAY IIOTO BOHA MHIIE: “...y Cy4acHOMY
CYCIIJILCTBI JIIEPCTBO € 3aco00M TOOYI0BU
BJIaJIA, 3aCHOBAHOI Ha IHTErpallii pi3HUX COLiaJb-
HUX mapiB (TPyIr), 32 JONOMOTOI0 crenu(piaHnX
MEXaHI3MIB HaBKOJIO BHCYHYTOI JiJIEpOM IPOT-
paMH BHpIIIEHHS pi3HUX TpoOieM i1 3aBaaHb
CYCIIIILHOTO PO3BHUTKY [22].

Bnonnens XK. BUCIOBIIOE TyMKY TIPO Te,
o ““...JIIEPCTBO TaK caMmo CTape, SIK 1 JIIOJICTBO,
BOHO yHiBepcalibHe 1 HemuHy4e. BoHO icHye
CKpi3b: y BENMKHX 1 B MaJlUX OpraHizamisx, y
Oi3Heci Ta B penirii, y npodcninkax i B Onaro-
JMIMHUX OpraHizamisX, y KOMIaHisX 1 yHiBep-
curerax. JlizepcTBo 3a cBOiMHM HamipaMu Ta Iii-
JSIMU € O3HAKOI0 HOMEpP OJHH OyIb-SIKMX OpraHi-
3amid. Jlys Toro, mo0 icHyBano JijepcTBo, HeoO-
XiJIHa HasBHICTH TPYIH; 1 CKPi3b, JIe BUHHKAIOThH
rpymu, 3’ BJsIEThCS JTiaepcTBO” [4, ¢. 7].

Ha nepexonanns B. Kpuceko, nigepctBo
— Il mepul 3a BCe COIIAbHO-TICUXOJIOTYHUN
NPOIIEC, JIe OJWH WICH IPYyNHU Bejie BCIO TPYILY A0
3MIHCHEHHS TPYIMOBOI METH, OPraHi30BYIOUH
JUSUTBHICTB CHIUTBHOTH Y TpoIieci JocsirHeHHs. Ha
BiIMiHY BiJl JYMKHU TIOTIEPEHIX JOCTiTHUKIB, B.
Kpucbko BBaxkae, mo sigepa He 00OB’S3KOBO
00HMpaloTh BCi WIECHH IPYyIU, HABIAKH, JiAep — L1

Ta JIIOJIUHA y CHUIBHOCTI, sIKa Bi4yBae Ha cOOi
BIJIMTOBIIATBHICTh Ta HEOOXIMHICTH B OpraHizamii
TUSTBHOCTI Ti€l um iHmmoi rpymu [11].

3 TOYKH 30py IiSUTBHOCTI MiAXOIUTH IO
BH3HAYCHHS (eHOMEeHa JifgepcTBa C. DiTOHOBHY,
BU3HAYAIOYH HOTO SIK IPOBiTHE CTAHOBHUIIIE TPYIIH
91 OCOOMCTOCTI, 110 OOYMOBIIOETHCS HAHOUIBIII
e(heKTUBHUMU pe3yNbTaTaMu TisIbHOCTI [23].

Pamuna H. poszymie mporiec mimepcTBa sk
Iiro, o OGe3nocepeHbo OB s3aHa 13 MpolecaMu
TTiTIKOPEHHSI, BIUTUBY 1 IOMiHYyBaHHS Y CHCTEMI Mi>KO-
coOMCTICHUX BiMHOCHH Ti€l um iHImoi rpymm [18].

OTOTOXHIOIOUM TpOLEC JiJepcTBa i3
nporecom yrnpasininas, k. Korrep, K. branmap,
JI. TlouebyT BHCIOBIIOIOTH, HAa HAIl TOTJIA,
iKaBl JYMKH CTOCOBHO TOTO, IIO JAEPCTBO €
MPOIIECOM YIPABIiHHSA CHUIBHOTOK IIiJ dac
BUpIIICHHSI TPYIIOBUX 3aBllaHb; YIIPABIIHHSA Ha
OiMBII BHCOKOMY pIiBHI, TPOIEC TOCATHEHHS
3HAYYIIUX pe3yJbTaTiB MpH Jii 3 TMOBAarolo,
TypOOTOIO Ta YECHICTIO 3apaau J00poOyTy BCiX
ydacHuKiB [3, ¢. 13—-14]. JIx. Kortep Haronomrye
Ha CXOXOCTI MpOIECY JiJepcTBa i3 MPOILECOM
MEHEDKMEHTY,  BUAULIFOUM  Ais  0OMABOX
(heHOMEHIB OZJHAKOBO BHUCOKI TIO3HIII{ Y TPYyTIOBIN
nmisumeHOCTI [1;27].

Kerc nme Bpic y cBOiX JOCHIIKEHHSIX
BMIJIO TIO€THAB JIOTIYHUHM MiOXix i3 ippario-
HAJILHUM y TpPaKTyBaHHI ()EHOMEHY JiJIepCTBa.
HaykoBelp BBakae, 10 B OUIBIIOCTI BHIAJIKIB
IHACHO e(eKTHBHE JIJIEPCTBO BHMara€ HecTaH-
JApTHHUX pillleHb, MPOIOHYIOYM JiJilepaM BUXO-
JIUTH 32 3BUYHI PaMKH, CTIOHYKAIOYH JI0 EMOIlii-
HOCTi, HEOpAWHApHOCTI Ta ciyxkiHHA. llepek-
JlaJIaloun  KOpiHb JijgepctBa “lead” 3 aHrio-
CaKCOHCHKOTO, JOCHITHUK 3ayBa)Kye, IO JIi-
JIEPCTBO TaKOXX O3HaYae “nursix” abo “mopora”, a
Jmigep Ha IBOMY MUIAXY — TOW, XTO, WIydH
noriepely, MoKa3ye CBOIM CYIMyTHHKaM JIOpOTY.
VBary mnpuauise 1 Xapu3Mi, BBaKAIOYH 1110
XapU3MaTUYHI pUCcH 30MBAIOTH 13 HIiT, HAJISIOUH,
TaKMM YHHOM JIiJIepiB, 3MaTHICTIO 0 HOBOTO,
Xapu3MaTuaHoro jigepcrsa [13].

Ha ngymky K. Bnanmapa nigepctBo He €
THM, 10 JiAEp POOHTH ISl JIFOJCH, a CKOPIII THM,
1m0 BiH pOOUTH i3 IIMMU JIOABMH, 3aTy4alOuyd
JigepiB J0 crparerii maptHepcTBa. JlOCHiTHUK
BBAKAE, 10 MPOLEC JIAEPCTBA XapaKTePH3Y€EThCs
BMIHHSIM OTPUMYBAaTH Y CBOiX MHiJIErTIMX J03BiI
KOPUCTYBATHCS TIEBHUM CTHIIEM ITiIEPCTBA, SKUM
Oyzie BiANOBiAaTH PiBHIO PO3BUTKY Misierioro [3].

Ha nporuBary 11i€i To4ku 30py HaBeaeMo
npukian i3 gociimkens . Kpacikosoi, C. I'pin Ta
IHIIMX TPUXWIBHUKIB IHOTO miaxoxy. Jlocminau-
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KA 3BEPTAlOThCS OO0 IOHITTS JECTPYKTUBHOTO
JigepcTBa SIK 10 BUAY JIiAEPCHKOI AiSTIBHOCTI, 110
MOJK€ 3aBJIaTH IIKOJAM IEBHIN opraxizaii abo ii
MOCIiAOBHUKAM. J|eCTpyKTHBHE JiAEpPCTBO 3/iiC-
HIOETBCS NIISIXOM 3alydeHHS A0 3AiHCHEHHS
iJIel WIeHIB KOJIEKTHUBY, SIKi cynepedaTh HiHHIC-
HAM OpIi€HTHpaM oOpTraHizamii Ta/ado MUIIXOM
BUKOPHUCTAHHS CTWIIO YIIPABIIHHSA, SIKUIl MICTUTh
HIKiIMBI U151 TPYIH METOAU BIUTUBY, HE3aJIEKHO
BiJl TOTO, BUIIPaBJaHO BHKOPHCTOBYE Jilep TakKi
MeToau uu Hi [28]. Jomydarounch A0 i€l TyMKH,
k. Jlinman-biaromep mae BU3HAuUCHHS TOKCHY-
HOMY JIiIEpPOBi, SIKHM € OCOOUCTICTh, L0 BUKO-
PUCTOBY€E TOKCHYHHU €(EeKT Mij Jac BILUTUBY HA
OTOUYIOUHMX, SKHX BOHAa BEIE, BHUKIMKAHUN
BJIACHUMH JUCQYHKIIMHUMH OCOOHUCTICHUMHU
SAKOCTSIMU Ta NECTPYKTUBHOIO MoBeniHkoro. Ilo-
PYUIYIOUH Il Ta iHTEPECH TPYIH, TOKCHIYHUM
Jiep BBaXKae€ThCS Yy pasi, KOMM Li Ail MOBTO-
PIOIOTHCS, HAHOCATBCA cUCTEMaTudHo [29].

3 mo3uuii cutyanidiHoi Teopii migepcTsa
T. Mituen ta P. Xayc po3risgaroTh €¢peKTUBHICTD
It mimepa y mmomuHI “nmisx — mera’. ABTOpH
PO3KPHUBAIOTH MOHATTS “MiepCcTBO” Y KOHTEKCTI
Teopii O4iKyBaHb, Ji¢ 3yCHIUISI KEPiBHUKIB BILIU-
BalOTb HA TMPOAYKTHBHICTb, peE3yJlbTaT i
BUHAropojy 3 00Ky BuKoHaBIsl. Came TIOBE/TiHKa
Jmigepa 3MIACHIOE BIUIMB Ha MOTHBAIIIO, 3a70-
BOJICHICTh Ta MPOAYKTUBHICTH TpaIlli MiJIErIoro.
BiamoBiaHO 10 1[bOTO MiIX0Y, KEPIBHUK 31aTHH
CIOHYKAaTH CBOIX MiUIErTINX JI0 JOCSTHEHHS
iJIeH MIiANPUEMCTBA, BIUIMBAIOYM Ha IUIAXH
JNOCSATHEHHs BU3Ha4deHuX wined. Jlizep amanrye
BJIaCHY NOBEAIHKY [0 peajbHUX CUTYaTHBHHUX,
opramizaliiiHnx yMoB Ta 3aBIaHb. P. Xayc
3a3Havae, MI0 KEPIiBHUK 3JaTHUH BIUIMHYTH Ha
MiJJIerIMX 301IbIIYI0YA 0COOMCTY BUIOy Yepe3
JIOCSITHEHHSI T AJIETTUMHU METH JaHoi pobotu. Bin
TAaKOK MOXe 3pOOMTH LUIX 10 ILi€l BUrOAH
JIETIIAM, MOSCHIOIOUM 3aco0M 1 JOCATHEHHS,
NpuOHMparoYy  MEepelkoaAd Ta  30UIbIIYIYH
MOJJIMBOCTI JUISI OCOOMCTOI 3aJI0BOJICHOCTI Y
npomy nporeci [10, c.14].

Ha nymxy O. Hecryni, C. Hecrymni,
.. .IPUXWIBHUKYU CUTYaTHBHUX TEOPiii JlijepcTBa
BUXOJSITh 13 TOTO, IO SAKICHO Pi3HI OOCTaBUHH
“BUMararTh”’ 1 SKICHO BIJIMIHHHX JigepiB. 3a
NEBHUX CHUTyalild S>XUTTEAISUIBHOCTI TPYyNH Ha
JiepchKi mo3uiii BUCYBalOThC Ti i1 wieHH, sAKi
MarOTh HaWOLIBII BIAMOBIAHI 10 HEl pucH Ta
stkocTi. J{jst X BHsIBJIEHHST HEOOX1JHO BHBYATH Ta
BpPaxOBYBaTH OCOOJIMBOCTI CHTYyallii, TpYIIH,
3aBJ/IaHb, AKi CTOATH IEpell Helo O0coOIMBOCTEH

opraHizamiiiHoi CTpyKTypH, BIUIMBY 30BHIIIHBEOTO
cepenosuma’” [14, c. 81]. [loxinsemo Touky 30py
HAyKOBI[IB Ta 3BEPTAEMO yBary, IO IIBHIKO-
IUIMHHI 3MIHM Yy Cy4YacHOMY CYCIIUIBCTBI BHMa-
TraloTh 1 J1iZIepiB HOBOI renepanii. Binnosigno, ¢op-
MYBaHHsSI OCOOMCTOCTI CTYAEHTIB-JTiZIepiB MOBUHHO
3MIMICHIOBATUCS HA TIJICTaBI HOBITHIX HAYKOBHX
JTOCHIKEHb IHHOBALIHHIX (hOPM Ta METOIIB.

Y  UbOMy  KOHTEKCTI  JOCHIJHUKHU
O. PomanoBcekmii Ta O. [loHOMaphoB CTBEpI-
JKYIOTB: “...CHCTEMa OCBITH y HpoIeci LiTbOBOI
MiATOTOBKH JIiJIepiB OBUHHA 3BEPTaTH yBary He
TiTBKK Ha (hopMyBaHHS HEOOXiTHOI CYKyITHOCTI
3HAaHb Ta YMiHb, aJIe i Ha PO3BUTOK y MaOyTHIX
JIiIepiB 3aTHOCTI BILIMBATH HA JIIOJICH 1 HAJIMXaTH
ix MpisTH, HaBUaTHCH 1 mpamoBatu Oinbie. s
IBOTO iM HEOOXiJHI BIAMOBIAHI PHUCH 1 SKOCTI,
PO3BUHEHMI ITyXOBHHWI CBiT, 3arajibHa i mpode-
ciifna kymerypa” [19, c.9]. Tloromxkyemocs 3
TOYKOIO 30pYy HAyKOBIIB Ta HArojJomIyeMO Ha
HEOOXiAHOCTI (OPMYBaHHI JJEPCHKUX KOMIIE-
TEHTHOCTEH Yy CTYJCHTIB 3aKJIaJliB BHUILOI OCBITH,
IO JIO3BOJINTH IM Yy TOAAIBIIOMY €(hEeKTHBHO
BIUTMBATH HA JFOJIEH Y TPOeCcifHOMY CepeTOBHIIII.

Posrnsparoun nigepcTBo B caMOLIEHTPHY-
HOMY  aCleKTi, BapTO HAaBECTH  IOTJIX
L. [luaTOCEBMYA, KW HATOJIOIIYE, IO JIiJEPCTBO
€ HaBWUYKOIO, III0 MICTUTh BIEBHEHICTH Yy COOI,
BIIACHI MeTi Ta JOWITBHOCTI TpaB Ha ii
JOCSTHEHHS, BUJIUIAIOYN Y CTPYKTYpi JIiepcTBa
ocobnuBe Miclle HaBUYKaM BIUIMBY Ha JOACH
[17]. [lizcymOBYIOUH MOTIISAIH MO0 JTiEPCTBA Y
CaMOICHTPHUYHOMY aCIIeKTi, JTOCITITHUK
O. PoMaHOBCHKMH BBaXkae, MO Iel TEPMiH
HEOOXiIHO pO3IIIAgaTH sIK TIEBHI BHYTPIIIHI
CTaHW OCOOMCTOCTI, SKa MparHe A0 YCIHiXy, Mae
rMUOOKY  BMOTHBOBAHICTh,  BIEBHEHICTh Y
BJIACHMX pIIICHHAX Ta [ifAX, a TaKoXK Bee
aKTHBHE comiaibHe KUTTs [20].

HayxoBeup €. I'magkux 3a3Havae, 110
peamizamisi  Jigepchkux (YHKI pO3BUBAE B
0COOHUCTOCTI HEOOXIiAHI 711 BOro SKOCTI. OTKe,
SKIIO JIIOJAMHA TPOTATOM TPUBAJIOTO 4acy
BUKOHYE pOJIb Jiifiepa, TO y Hei (opMyroThCs
BIJIITOBIJTHI TS IIBOT'O SKOCTI [6, ¢. 16].

[llomo mepeniky sKOCTEH, SKi MOBUHHI
Oyt mputamaHHi nigepy, To O. BixaHchkuii Ta
O.HaymoB 3a3HagaroTh, MmO “...Teopis Ji-
JIEPCHKUX SKOCTEH € HaOLIbII PaHHIM MiIX0I0M
JI0 BUBYCHHA Ta NOsCHeHHs Jinepctsa’. [loc-
JIIHWKK BIpWIM, M0 JIJEPH MaJd SKUNCH
VHIKQJIbHUIA HA0ip JIOCHTh CTIMKHUX 1 HEMiHJIMBUX
y 4aci SKOCTeH, 110 BiAPI3HIM iX BiA HeTinepis.
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Ha ixHro mymKy, Teopis JiAEpCHKUX SIKOCTEH
cTpakmae psmoM Henodikis. [lo-miepimre, mepemik
MOTEHUIHHO BAKJIMBUX JIJEPCHKUX SIKOCTEH
BUSIBUBCSI TMPAKTHYHO HECKIHYCHHUM. 3 Ii€i
MPUYUHU CTaJ0 HEMOXJIMBHUM CTBOPUTH “‘€AMHO
nmpaBWIbHUI 00pa3 migepa. [lo-apyre, 3 pisHHX
NPUYUH, TAKUX, HAIIPUKJIIA], SIK IOpPa3Ka B MOUIYKY
HUBIXiB BUMIpY 0araTbox JiJepChbKHUX SIKOCTEH, a
TaKOX Yepe3 HEBU3HAHHSI MOXKJIMBUX BIJMiH-
HOCTeH 3aJIe)kKHO Bij] opraHizamii abo curyaiiii, He
BIAJIOCS. BCTAHOBHUTH TICHHUH 3B’S30K MK PO3IJIs-
HYTHMH SKOCTSIMH Ta JIiZIEPCTBOM 1 JOMOMOITH
MPaKTUIHOMY BHSBJIEHHIO OCTaHHBOTO [5, c. 123].
lNonoemko b. Bkazye, mio ”...miaepchKi
SKOCTI — I1e, IepexyciM, BHyTpimHe “S” migepa. 3
TOYKH 30py inocodii mizepcTBa MOKEMO
BIIKHHYTH BHU3HAYE€HHS NEBHUX JIJEPCHKUX
SAKOCTEH 1 30cepenuTucs: 0e3nmocepeHp0 K Ha
¢denomeHi, Tak i Ha Horo ¢pyHkuUisx. HaromicTs, 3
MEeIaroriyHol TOYKH 30py B KOHTEKCTI PO3BUTKY
Jmigepa JAOIUIBHO 30CEpEAMTHCS caMmMe Ha
JAEPCHKUX SKOCTAX SIK BIACTHBOCTSIX OCOOMC-
TocTi sigepa. PopMyroud IiAEepCchKi SKOCTI B
neBHOTO (haxiBIsl, MU HATa€EMO WOMY IEBHHM
IHCTpyMeHTapiii mns  peamizamii  cebe y
COIIIAJILHOMY CEPEIOBHIII B SIKOCTI Jigepa” [7, c.
41]. I mam aBTOp pOOUTH BUCHOBOK: *“...JTiIEPCHKI
AKOCTI — 1€ CYKYNHICTh 1HIWBIiZyaJbHO-
OCOOHCTICHMX 1 COLIAILHO-IICUXOJIOIIYHHUX BiIac-
THBOCTEH OCOOMCTOCTI, IO JO3BOJSIOTH Ti
BUKOHYBATH POJIb Jiaepa B rpymi” [7, c. 41].

Ha migcraBi  po3risagy — HayKOBUX
JOCHTI/DKeHb 13 TEOpi JijepcTBa Ta BIACHUX
HaIpaioBalb MH JIHIITH BUCHOBKY, III0 TAKOMY
HampsMKy SIK JIyXOBHE JIIJIEPCTBO aBTOpPaMHU
NPUAUISETECS HEJJOCTaTHRO yBaru. Jlume y mpa-
ISIX BITYM3HSIHUX HaykoBLiB O. PomaHOBCEKOTO,
H. Cepenn Bu3HaueHi JIesKi aCleKTH TyXOBHOTO
migepcTBa. Ha mymKky aBTOpIB, “BETUKOMYIIHICTh
1 CMUpEHHICTh, SIKIi € B OCHOBHOMY UYECHOTAMH
cepIis, — [1e CTOBITH JiepcTBa. BenmkoaymHicTs
(rper. megalopsychia) — 1e 3Bu4Ka parHyTH J0
BEJNIMKUX IIiJield. Jliiepn BeNuKi y CBOiX MPpisiX,
OaueHHi 1 mouyTTi Micii; y cBoOiil 3maTHOCTI
KAJAaTh BUKIMK CaMUM €001 i THM, XTO MOpyY 3
HUMH. CMUpEHHS — 11e 3BHYKa CITYKUTH. Jlizepu
3aly4aloTh, a HE MiAIMTOBXYIOTH, BUaTh, a HE
HaKa3yloTh; HAAUXAIOTh, & HE PO3MIKalOTh. Takum
YUHOM, JIIJIEPCTBO — 1I€ HE CTUIbKH IPOSB BIIaU
HaJ IHIOMMH, CKUILKH 3JaTHICTH JaTH I1HIIAM
MOXJIMBICTh BUSBHUTH ceOe. BemmkomymHicTh i
CMHUPEHHICTh CKJIaal0Th Pa3oM OAMH €IWHHUHA
iZlea: iean TigHOCTI 1 BenWdvi JIIOAWHU. Bemnu-

KOZAYIIHICTH JO3BOJISIE JIFOMHI YCBIJOMUTH CBOIO
0CcOOMCTY TiHICTP 1 BeJIMY; CMHUPEHHICTH
JTO3BOJISE Ti YCBIOMUTH TiHICTh 1 BEIWY IHIIO-
ro. BenmukoxymiHicTh i CMEUPEHHICTD — pe3yJIbTaT
MPaBUJIBHOI OLIHKY JIIOJUHK.  MaJoAyIHICTB,
dAKa 3aBaKae JIOIUHI po3ymiTH cebe camy, i
TOPAWHS, KOTpa 3aBa)ka€ PO3YMITH IHIIUX,
pe3ynpTaT MOMIUIKOBOI orliHku. JlizepcTBo — 118
JKUTTEBHM 17€a, sSIKUii BU3HAE 1 mommpioe Ictuny
npo Jlronuny” [21, c. 25].

Hianin-Xasapn O. BU3HAYa€e TOJIOBHUMH
SAKOCTSIMH XapakTepy Jiiiepa — HasBHICTh Klacud-
HHUX JIFOJICBKHX YECHOT — HacaMIiepes, BEJIHKO-
IOYIIHICT, CMHPEHHICTb, PO3CYIJIMBICTb, MYX-
HICTh, CAMOBJIAJIAHHSA 1 cCTipaBeMBicTh [9, ¢. 187].

OTke, BBXKAEMO, IO TYXOBHE JIiIEPCTBO
Mae CBill TeHe3nC Ta TeHeHIII1 CBOTO PO3BHUTKY y
nepmii  uBepti XXI cromitra. Ilomii, mo
BinOyBarOThCsl y KpaiHi: OoioBi nii Ha cxomi
VYkpainu, y4actb y SAKHX OepyTh MiApO3AiiH
36potianx Cun YkpaiHu Ta iHII 3aKOHHI 30poiiHi
¢dopmyBanHs YKpaiHH MPOTH 3MOYMHHUX HE3a-
KOHHUX MigpO3/iTiB, MOTPeOyIOTh BUXOBAHHS
HOBHX JIiIepiB, AYXOBHUX, SKi, BHKOPUCTOBYIOUH
CBIH BIUTMB Ha MiJUIETIINX, 3MOXKYTh IIPOTHCTOSTH
arpecii, O€3qyXOBHOCTi, 37y, HAaCHJILCTBY. I
(dhopMyBaHHA TakWX JiJepiB y 3akiajii BHIIOI
OCBITH 3alIe)KHWTh, TEPEAYCiM, Bil KOMIIETEHT-
HOCTI y IIbOMY ITUTaHHI TIE/IaroriB.

Tak, HayKOBO-TIEJarOT1YHUMH TIPALIiBHH-
kamMu kadeApu TEJarorikk 1 MCHUXOJIOTil
VIpaBIiHHS COIIaJbHUMH CUCTEMaMH iMeHi
akazeMmika I. 3sa3r0Ha HarioHaapHOro TEXHIYHOTO
yHiBepcuTeTy “XapKiBCHKHMI  IMONITEXHIYHUH
IHCTUTYT  Ha MIJCTaBi JOTOBOPY IPO CIHiBpPO-
OITHHMIITBA 3IIHCHIOETHCS HAYKOBO-TIPAKTUYHE
KOHCYJIbTYBaHHS TCUX0JoriB CXiJIHOrO TEPHUTO-
pianpHOTO ynpaBniHHS HarionansHOi TBapmii
VYKpaiHu 1010 BAOCKOHAJIEHHS METOJIB ICHUXO-
JIOTIYHOTO CYIPOBOJy OCOOOBOTO CKIAAy IIiJi-
po3nimie Ta (opMyBaHHS y HHX JiJIE€PCHKUX
skocTei. JlocBim B3aemMomii 3 IICHUXOJOraMu
HamionaneHoi rBapmii YkpaiHu nae mMincTaBu
CTBEpIKYBaTH, IIO MpodjeMa JyXOBHOTO Ji-
JepcTBa Mae€ BEJUKE 3HAYEHHS Yy MAisUTBHOCTI
NPaKTUYHUX TiApo3iniB. Ha myMKy mcuxonoris
HarionansHoi rBapaii Ykpainu, poiib Jijgepa,
0cOOJIMBO NP BUKOHAHHI CITy’KOOBUX 000B’SI3KiB
y 30Hi Onepartii 00’ €THAHUX CUJI, BUSBIISAETHCS Y
BMiHHI KE€pPyBaTH Ta JOMAaratucs Bif ITiJUIeTJINX
BUKOHAHHS IIOCTAaBJICHUX 3aBJaHb Ha IIiJCTaBi
iXHBOTO CBIZIOMOTO Oa)kKaHHS Ta TPArHEHHS JI0
pOr0, a HEe JHMIIE Ha TOYYTTi CIy)KOOBOTO
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000B’s3ky. Ll mymka He Oe3MifCTaBHA, aJKe
IyXOBHE JIJEPCTBO IPYHTYETbCA HA OCHOBI
HAIarO/UKCHHA  HAJIMHUX  B3a€EMHUH  MIX
KEPiBHUKOM-JIIICPOM Ta MiIICTIIMMH, ajie Ie He
O3Hayae, 10 KepiBHUK HE MOXE 3aCTOCOBYBATU
TUCK Ha MiJIEeTIINX.

BigmoBinHoi AymMKH nOTpuMyeThest bimn
Makpeil. ABTOp 3a3Havae, IO ‘‘cuioBa 0asa,
CBITCbKAa Ta JyXOBHa — II¢ CEpLEBHMHA BIAIU
Jmijepa, caMe TaM BHHHUKAE Biana. CIuHA CHIIOBa
0aza, 1110 € Y pO3MOPsPKEHHI TyXOBHOTO JIifiepa, —
HOro CTOCYHKH 3 TUMH, KOTO BiH Beze. Tomy migep
TOBUHEH 3aTBEPAUTH 1i 32 JOIMOMOIOK BCTaHO-
BIICHHS HAIIHHUX B3a€EMHMH 13 JIIOABMH, SKi
nepeOyBaroTh Mij iforo kepiBHUIITBOM [12, c. 86].

BucHOBKHU 3 JaHOr0 AOCJIIIKEHHSI Ta
NMepPCNeKTHBH MOJAJbIINX PO3BiIOK Yy JaHOMY
HaNpsIMKY. Y pe3ysibTaTi aHalli3y TeOPETHUYHOTO
MiAIPYHTS  JOCHTIHKYBAaHOTO SBHIIA MOXKEMO
chopMyIrOBaTH BHCHOBOK IIIOJIO CTaHY pO3po0-
JIeHOCTi (PEHOMEHY JIiIepCTBa ChOTO/IHI:
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