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JIAEPCBKA NO3ULIA AK KOMIIOHEHT OCOBUCTOCTI
MAUBYTHBOI'O ®AXIBLSA

Anomayia: B CTaTTi PO3KPUTO TOHSTTS JIiAEPCHKOL MO3MMii MailOyTHROTO (paxiBII B KOHTEKCTI
Horo 3B’s3KIB 13 OCOOHMCTICHUMH SIKOCTSIMU. PO3IISAHYTO OCTaHHI JOCIHIIKCHHsI, TPHCBSUCHI TeMi
JIepCchKoi MOo3MIlii. YTOYHEHO, MO JIiJiepChKa IMO3UIlisl MaiOyTHROrO (haxiBIs MpPEACTaBiIsSe COOOHO
OCOOWCTICHE YTBOPEHHS, IO BKIIIOYAE B cede YCBIIOMIIEHHS MaiOyTHIM (haxiBIeM TOTOBHOCTI IO
BUKOHAHHS POJIi JiJepa Ta 3[JaTHOCTI 1O OpraHi3allifHOrO BIUTMBY Ha BUPOOHMYMH KOJIEKTHB, BOHA
IPYHTY€EThCS Ha JiJEPCHKOMY IMOTEHITiai 0COOUCTOCTI i (hOpMY€eThCsl B MPOLIEC 3aCBOEHHS JIiAEPCHKOT
pOITi B piI3HUX JKUTTEBUX CHUTYaIlisIX, BKIFOYAIOYM YMOBH Mpodeciitioi cdepu. [Ipencrasieni peyasraru
JIOCTIKSHHS JIiIepChKO1 TO3MUIIi1 y MaiOyTHIX (axiBLiB pi3HUX NpodeciiHuX crpsMyBaHb. Br3HadeHo,
110 OUTbIIiCTh MAaHOYTHIX (haxiBIliB XapaKTepU3yIOThCsl HasBHICTIO HEOOXITHUX JIIsl PO3BUTKY JIIZIEPCHKOT
TIO3HIIiT 0COOMCTICHUX PHUC, ajie IXHIl OCBII ITiJ] 9ac 300y TTs OCBITH HE JIA€ MOXIIMBOCTI IPUMIPSTH Ha
cebe poJb JIiepa, 10 YNHATh HeraTUBHUI BIUIMB HA IXHIO MOTHBALIIO PO3BUTKY JIiIEPCTBA.

Kniouosi crosa: nminepctBo, mijepcbka mo3uiis, MaiiOyTHi ¢axiBii, npodeciiiHa miaroToska,
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LEADERSHIP POSITION AS A COMPONENT OF THE PERSONALITY
OF THE FUTURE SPECIALIST

Abstract: the article reveals the concept of leadership position of the future specialist in the
context of his connections with personal qualities. The latest research on the topic of leadership is
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considered. It is specified that the leadership position of the future specialist is a personal education that
includes awareness of the future specialist’s readiness to play the role of leader and ability to
organizational influence on the production team, it is based on leadership potential and is formed in the
process of mastering leadership in various life situations, including conditions of the professional sphere.
The results of the study of the leadership position of future specialists in various professional fields are
presented. It is determined that most future professionals are characterized by the presence of personal
traits necessary for the development of leadership, but their experience in the process of education does
not allow to try on the role of leader, which negatively affects their motivation to develop leadership.

Key words: leadership, leadership position, future specialists, professional training, institution
of higher education.

Hpuna Kocteips, Jlapuca ®uianneHko

JMAEPCKAS TO3UINA KAK KOMIIOHEHT JIMYHOCTH
BYAYHETO CIIENUAJINUCTA

AHHOmayus: B CTaThe PACKPHIBACTCS MOHATHE JIUICPCKON MO3HMIMU OYAyIIero CHelHaIncTa B
KOHTEKCTE €ro CBs3ed C JIMYHOCTHBIMU KaueCTBaMH. PaccMaTpHBAIOTCS TOCIEIHHE HCCIICIOBAHUS,
HOCBSIIICHHBIC TEME JIMJCPCKON MO3UIIUH. Y TOYHSACTCSI, YTO JIUISPCKas MO3ULHUSI Oy IyILEero CIeHaInCTa
Npe/CTaBIsgeT CcO0OH JMYHOCTHOE OOpa3oBaHMe, BKJIOUammee B ceOs Oco3HaHWe OyayHmMm
CIIELHATICTOM FOTOBHOCTHU K UCTIOIHEHUIO POJTH JIHJEPa ¥ CIOCOOHOCTH K OPraHU3alIOHHOMY BITUSIHHIO
Ha MPOU3BO/ICTBEHHBIN KOJJICKTUB, OCHOBAaHHOE Ha JIMJIEPCKOM MOTEHIINAJIE JINIHOCTH B (POPMHUPYETCS B
Impouecce YCBOCHUA HHI[CpCKOﬁ PO B Ppas3iMYHbIX JKU3HCHHBIX CHUTyallUsAX, BKJIOYasA YCJIIOBUA
npodeccronanbHoi chepsl. [IpeacTaBaeHbl pe3yabTaThl HCCIISIOBAHMS JIHICPCKOI MO3UIUH Y Oy IyIHX
CIIEHANUCTOB Pa3HbIX MpodecCHOHATBHBIX HampasieHuil. OnpeneseHo, YTo OOJBIIMHCTBO OYyTyHIINX
CIICHHUAJIUCTOB  XAPAKTCPUSYIOTCA HAINYHUEM HCO6XO}II/IMI)IX oA pa3sBUTHA HHZ[GpCKOﬁ IIO3UIITNHN
JIMYHOCTHBIX YEPT, HO MX OIBIT B MPOLIECCE MOMyUCHHsl 00pa30BaHMs HE MTO3BOJSIET IIPUMEPHTH Ha ceOst
POJIb JIHJEpA, YTO HEraTHBHO OTPAXKACTCS HA X MOTHBAIIUK Pa3BUTHS JIHACPCTRA.

Kniouesvie crosa: munepcTBo, uiepeKast IO3ULus, Oy IyIye CrIelHaIuCTbl, IPOhecCHOHAbHAS
TIOJI'OTOBKA, 3aBEJICHHE BHICLIIEr0 00Pa30BaHHS.

Iryna Kostyria, Larysa Filipenko

An extended abstract of the paper on the subject of:
“Leadership position as a component of the personality of the future specialist”

Problem setting. The current stage of
development of technology and social relations is

well as to take responsibility for others.
Realization of personal and professional

characterized by the presence of constant
dynamic changes, covering all human activities.
Experts note that the pace of progress we are
seeing today will lead to a complete change in the
map of professions in ten years. But even now we
see a whole layer of specialists of the so-called
“creative industry” growing before our eyes.
These people did not receive special education in
their professional fields, but were able to see new
opportunities and adapt to them, showing
personal leadership. Leadership itself reflects the
complex ability of the future specialist’s
personality to purposeful activity in conditions of
uncertainty, when it is necessary to make
decisions under the pressure of circumstances, as

leadership is impossible without the formed
leadership position of the future specialist.
Leadership position is formed in the process of
leadership practice in educational or practical
activities, which contributes to the actualization
of personal leadership qualities and consolidation
of forms of leadership behavior. Existing research
on the problem of leadership position of the future
specialist indicates that it is not formed
spontaneously during the receipt of higher
education by students. It needs purposefully
organized pedagogical conditions of formation
and educational space. In this context, it is of
particular interest to study the level of develop-
ment of leadership in future professionals in
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various fields in the context of their overall
personal development.

Recent research and publications
analysis. In recent years, the concept of
leadership position is increasingly seen in the
works of scientists as a necessary component of
the personality of the future specialist.

In our work, we primarily rely on the
definition of leadership position presented in the
works of O. Romanovsky and colleagues.
Researchers define a leadership position as “a
personal education that includes the awareness of
future professionals of readiness to play the role
of leader and the ability to organizational
influence on the production team, it is based on
the leadership potential of the individual and is
formed in the process of learning leadership in
various life situations. professional sphere”. In
their work, researchers present a detailed plan for
the formation of the leadership position of the
future engineer, which includes: leadership
practice, development of independence in
decision-making, use of elements of coaching in the
educational process, stimulating activity and
creativity of future professionals. Certain
pedagogical conditions demonstrate the insepa-
rability of personal growth of the future specialist
and the development of his leadership position. The
research itself, conducted under the leadership of O.
Romanovsky, clearly shows that the leadership
position is a component of the personality of the
future specialist, aimed at success and self-
realization in professional activities.

In the study of L. Shevtsova and
colleagues, the structure of leadership
competence was presented and substantiated. The
researchers determined that the structural
components of the leadership position include:

- motivational  component  (focus on
mastering the leadership position; motivation to
implement leadership behavior in practice;
motivation to succeed);

- personal component (the presence of
personal qualities: honesty, courage, openness,
perseverance, a high level of emotional
intelligence, ability to reflect, communication and
organizational skills);

- cognitive component (developed cognitive
intelligence, ability to complex and systematic
thinking, analysis and synthesis, generalization of
information);

- activity component (willingness to imple-
ment in practice those personality traits that deter-

mine the ability of the individual to leadership).

In the proposed structural model of
leadership, all components are directly related to
personal qualities, which once again proves the
fact that leadership is a component of the
personality of the future specialist, which is at the
intersection of motivational, emotional, cognitive
and volitional spheres.

Paper objective. The purpose of the
article is to present the results of the study of
the level of development of the leadership
position of the future specialist as a component
of his personality.

Paper main body. In order to determine
the peculiarities of the development of the
leadership position of future professionals, a
study was conducted involving 111 applicants for
the first level of higher education of the Kharkiv
National Road University. The research was
carried out within the discipline “Sociology and
Political Science 7, which was taught in the spring
semester of 2020-2021 academic year for
specialties: 051 Economics, 076 Entrepre-
neurship, trade and exchange activities, 071
Accounting and taxation.

Psychodiagnostic methods were used in
the study, which were substantiated as tools for
diagnosing leadership in the works of
L. Shevtsova and |. Kostyra. In particular, the
following methods were used: *“Self-assessment of

leadership”, “Self-assessment of bipolar effecti-
veness leadership”, “Diagnosis of leadership
abilities”,  Self-actualization  questionnaire,

Multifactorial questionnaire of leadership, Study
of Machiavellian personality, Assessment of
communicative and organizational abilities of
personality, Study of motivation to succeed.

Comprehensive assessment using the
above methods allows to determine the level of
development of leadership position on the
following indicators: motivational (motivation to
succeed, focus on self-actualization, activity);
personal (developed communication and organi-
zational skills, high self-esteem of leadership
qualities and abilities, a moderate level of
Machiavellianism); activity (activity, ability to
take responsibility).

The study showed that the vast majority of
future professionals are characterized by the
presence of necessary for the development of
leadership position personality traits. But their
experience in the process of obtaining education
does not allow them to try on the role of a leader,

88 Teopis i npakmuxa ynpasenints coyianoHumu cucmemamu 4 2021



TEOPETHYHI TA I[IPUKJIA/[HI ACIIEKTH JIOC/II[DKEHHA ®EHOMEHIB
JIIAEPCTBA, YIIPABJIIHHA TA PO3BUTKY COLIAJIBHOI' O Ob°€EKTY

which negatively affects their motivation to
develop leadership. As a result, most future
professionals have an average level of leadership
development, which reduces the chances of its
manifestation in professional activities. The
obtained results outline a range of tasks for
modern pedagogy, namely in the field of creating
conditions in educational institutions for
leadership self-realization of future professionals.

Conclusions of the research. During the
study, it was determined that the leadership
position is a complex education, all components
of which are closely related to the personality of
the future specialist. Leadership can and should
develop only in the context of general personal
development. A number of scholars emphasize the

IMocTaHoBKa npodiieMH B 3arajibHOMY
BULJIsAAI Ta ii 3B’430K 13 BAXKJIMBUMHU HAYKOBHUMH
Yy NPaKTUYHUMU 3aBHaHHsAMU. CyyacHu# eran
PO3BUTKY TEXHIKM Ta CYCHUIBHUX BiJHOCHH
XapaKTEePU3YEThCSI HASBHICTIO MOCTIMHUX JWHA-
MIYHUX 3MiH, IO OXOIUIIOIOTH BCl BHIH
mistapHOCTI moanHu. PdaxiBii BiAMIYAIOTH, IO
TEMITU MIPOrpPecy, SKi MU CIIOCTEPIraeMo ChOroHI
NpU3BEAYTh J0 TMOBHOI 3MIiHM KapTu Mpodecii
BXKE 32 JecATh POKiB. JlocmigHUKN QiKCYIOTh, IO
BIKE 3apa3 3pOCTae IUTKH MPOIIapok (HaxiBIliB Tak
3BaHOi ‘“KpeatwBHOi iHmycTpii”. Lli moaun He
OTPUMYBAJIM CIIEMiaJbHy OCBITY 31 CBOiX Mpo-
(eciiiHUX HAMPSMKiB, alle 3MOTJIM TOOAYUTH HOBI
MOJJIMBOCTI Ta aJanTyBajUcs 10 HHX, HpOs-
BHUBIIH OCOOUCTICHE JIiIEPCTBO.

BignosigHo no 3akony Yxkpainu “TIpo
BUIILy OCBiTy” Ta mpoekTy Crparerii po3BUTKY
Bumoi ocBith Ykpainm Ha 2021-2031 poku
MaiOyTHI ¢haxiBii, MO 3100yBaIOTh BHILY OCBITY
MalOTh OBOJIO/IIBATH 1 THYYKUMH HABUUKAMH, SIKi
3a0e3rneyarb iX B3JAaTHICTh aJanTyBaTUCS 10
peainiii, mo 3miHOTECT [3, 4]. Jo Takux
HABUYOK HAJISKHTB 1 JIiIEPCTBO, K 3AATHICTH JI0

camooprasizamii Ta opraizamii iHmWUX |y
CJTTyBaHHI JI0 CITIBHOT METH.
Came migepcTBO BimoOpakae KOMII-

JIEKCHY 37aTHICTh OCOOMCTOCTI MalOyTHBOTO
¢daxiBIs 10 MIJIECIPSIMOBAHOI MisUTHHOCTI B
YMOBax HEBU3HAYEHOCTI, KOJIHM HEOOXiTHO TIPHI-
MaTH PIlICHHS IiJi TUCKOM OOCTaBHH, a TaKOX
Opatu Ha ce0e BIANOBIJAJIBHICT 3a IHIIHX.
Peamizanisi ocobucricHoro ta npodeciiHoro Ji-
JIepcTBa € HEMOXINBOKO 0e3 cdopmoBaHOi
migepchkoi mo3uimii  MaiOyTHBROTO  (haxiBIIA.
Jlinepchka mo3ulist GOpMy€ETHCS i Yac Binpa-

crucial role of leadership for the success of the
modern specialist. The study showed that the vast
majority of future professionals are characterized
by the presence of necessary for the development
of leadership position personality traits. But their
experience in the process of obtaining education
does not allow them to try on the role of a leader,
which negatively affects their motivation to
develop leadership. As a result, most future
professionals have an average level of leadership
development, which reduces the chances of its
manifestation in professional activities. The
obtained results outline a range of tasks for
modern pedagogy, namely in the field of creating
conditions in educational institutions for
leadership self-realization of future professionals.

IIOBaHHS HABUYOK IiJlepCTBA B OCBITHIM abo
MPAaKTUYHIN JiSUTBHOCTI, IO CHpPHUSE aKTyallizamii
OCOOMCTICHUX JIEPCHKUX SIKOCTEH Ta 3aKpim-
JICHHIO (DOPM JTiZICPCHKOT TOBEAIHKY.

IcHytoui Ha CBOTOAHI OCIHIKEHHS,
MPUCBSYEHI TpoOeMi JigepchKoi Mmo3umii Maii-
OyTHBOTO (haxiBIis, BKa3yIOTh Ha T€, III0 BOHA HE
(opMyeThCS CTHUXIMHO TiJ dYac OTPUMAaHHS
CTyA€HTaMH BHUIIOI OCBiTH. BoHa morpebye i-
JISCTIPSIMOBAHO ~ OPraHi30BaHMX  IEJAaroriYHUX
yMOB (hOpMyBaHHsSI Ta OCBITHBOTO HpocTOpy. B
IOMY KOHTEKCTiI OCOOJHMBHI iHTEpeC BUKIHMKAE
JIOCIIJDKEHHS PIBHS PO3BUTKY JIiIePCHKOT MO3MIIii
y MaiOyTHIX QaxiBUiB pi3HUX MOpodeciiftHuX
CHpsIMyBaHb B KOHTEKCTI IXHBOTO 3arajgbHOTO
0COOMCTICHOTO PO3BUTKY.

AHaJi3  OCTaHHIX JochaigxkeHb i
nyOJikanii, y SKux 3ari049aTKOBaHO PO3B’SI3aHHS
miei mpoOjaeMu 1 Ha SAKi CIUpaeThcs aBTOp. B
OCTaHHI POKH MOHSATTS JIiJIEPChKOI MO3UIIT BCE
YacTille po3risAacThcs B poOOTaxX HAYKOBIIB K
HEOOXiTHUH KOMIIOHEHT O0COOMCTOCTI ManOyT-
HBOTO (haxiBIrs.

B cBoiii poboTi M mepenyciM crmpae-
MOCSI Ha BU3HAYCHHS JIZEPChKOI MO3HUIIIT mpec-
taBineHe B pobotax O. Pomanoscbkoro. [loc-
JHUKKA BHU3HAYAIOTH JIJEPCHKY MO3MLII0 K
“0cOOMCTICHE YTBOPEHHS, IO BKIIIOYaE B celde
YCBIIOMJICHHSI MaiiOyTHIM (haxiBIleM TOTOBHOCTI
JI0O BHKOHAHHS POJi Jiiepa Ta 3MaTHOCTI JIO
OpraHizaiifHOro BIUIMBY Ha BUPOOHHYMH KOJIEK-
TUB, BOHA TPYHTY€TbCA Ha JiJIEPCHKOMY IOTEH-
miam OocoOUCTOCTI W (QopMyeThCcs Mmija dYac
3aCBOEHHSI JIIEPCHKOT POJi B PI3HUX >KUTTEBUX
CUTYaIliIX, BKIOYAlOYM YMOBH TpodeciiHOi
chepu” [5, c. 24]. B cBoiii poboTi mociigHUKN
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NPEACTaBISIOTh JeTalbHUN IJIaH (OPMYBaHHS
JiaepchKol mo3uiii MaiiOyTHROTO iHXKeHepa, 0
BKITIOYA€E B ceOe: MPaKTHUKY JiAepCTBa, PO3BUTOK
CaMOCTIHHOCTI y TPHUHHSATTI pillleHb, BHUKOPHC-
TaHHA €JIEMEHTIB KOYYHHI'Y B OCBITHBOMY
npoleci, CTUMYJIOBaHHS aKTUBHOCTI Ta Kpea-
TUBHOCTI  MaiOyTHiXx (axiBuiB. BwusHaueni
MEeJAaroridydHi  yMOBH JEMOHCTPYIOTH  HEpO3-
PUBHICTP OCOOHCTICHOTO 3pOCTaHHA ManlOyT-
HBOTO (axiBOs Ta PO3BHTKY HOTO JiJEpCHKOi
no3utlii. JlocmipkeHHs, BUKOHAHHI IMiJ] KEpiB-
aunTBoM O. PoMaHOBCHKOro, HaO4YHO CBIgYaTh
Ipo Te, IO JiAepchKa IMO3HUIlIA € KOMIIOHEHTOM
0CcOOHMCTOCTI MaOyTHROTO (paxiBUs, MO CIIPS-
MOBaHUI Ha YCHIX Ta caMmopeami3alilo B
npodeciiHiil qisTBHOCTI.

B nocnimkensi JI. llleBuoBoi 3 koneramu
OyJo mpencTaBleHO Ta OOIPYHTOBAHO CTPYKTYPY
migepceKol mo3wuii. JlociqHUKY BU3HAYHIIH, 1110

0 CTPYKTYPHHX KOMIIOHEHTIiB  JIiJI€pPCHKOI
IMO3ULIT HAJIEKATh:
- MOTHBAI[IfHMIA  KOMIIOHEHT  (CIPsIMO-

BaHICTh HA OBOJIOJIHHS JiEPCHKOI0 TO3HIII€IO;
MOTHBAIliS pealtizamii JiIepchbkoi MOBEAIHKH Ha
MPaKTHUIll; MOTUBAIIiS JOCSATHEHHS YCIIiXY);

- OCOOWCTICHMM  KOMITOHEHT (HasBHICTP
OCOOHCTICHMX SKOCTEH: YEeCHOCTI, CMIJHUBOCTI,
BIJIKPUTOCTI, HAIOJIETIIMBOCTi, BHCOKOT'O PiBHIO
EMOIIIIfHOTO 1HTEJEeKTY, 3JaTHOCTI 10 peduieKcii,
KOMYHIKaTHBHI Ta OpraHizailiiiHi 371i0HOCTi);

- KOTHITUBHHH KOMIIOHEHT (PO3BHHEHUH
KOTHITUBHMM 1HTEJIEKT, 3JaTHICTE JO KOMII-
JICKCHOTO Ta CHCTEMHOT'O MHUCIICHHS, aHalli3y Ta
CHHTE3y, y3arajbHeHHs iHpopMarii);

- MISTIbHICHUM ~ KOMIIOHEHT  (TOTOBHICTh
pealti3oByBaTH Ha MPAKTHIII Ti OCOOHUCTICHI puUCH,
0 OOYMOBIIOIOTH 3/IaTHICTH OCOOHCTOCTI [0
migepctra) [9].

B 3ampomonoBaHiii cTpykTypHiit Mozeni
JigepcTBa BCi KOMIIOHEHTH TPSIMO ITOB’SI3aHi 3
OCOOMCTICHUMH SIKOCTSIMH, 1110 IIIE Pa3 OBOIUTh
TO# (haKT, 10 JiAepChKa ITO3UIIISl € KOMIIOHEHTOM
ocobucrtocti MaiOyTHbOro  (axiBus, AKHUH
3HAXOJUTHCS HA IMEPETHHI MOTHUBAI[IHOI, eMO-
IHHOT, KOTHITUBHOI Ta BOJLOBOI CepH.

Bpeyc 0. Bu3Havae migepcbKy MO3MILiO
SK “KOMIIIEKCHE, BIiIHOCHO CTiiKe, IWHAMIYHE
0COOMCTICHE YTBOPEHHS, IO XapaKTepPH3YEThCS
MIEBHOIO CHCTEMOIO CTABIICHb JIFOJMHU JIO JIIOeH
Ta 10 camoi cebe y CKJIaJHOCTI COILiaIbHUX
BimHOCHH” [1]. JocmigHuild BUIiISE 30BHIIIHIM
Ta BHYTPIIIHIN [UIaH OPOSIBY JIiJEPCHKOI MO3MILI.
30BHIIIHIA CKIaJHUK BigoOpaXkae JiJepChKY

MMOBEIHKY, IO BIAMOBIZAE 3a 3MICTOM IisTb-
HicCHOMY KoMmrioHeHTy B moxeni JI. IlleBmosoi 3
KoJeramMu. BHyTpimHi# ke CKIagHHUK Bifo0-
PaKAETBCS y 3[ATHOCTI 10 MPHHHATTSA pillleHb,
TOTOBHOCTI Opatu Ha ce0Oe BiAMOBIAAILHICTD,
aKTUBHIN XUTTEBIN mno3urii. BusHaueni mgocuij-
HUIICI0 KOMITOHCHTH TaKOXK BiITOOPaXKaroTh OCOO¥C-
TICHY TICHXOJIOT19HY IIPUPOLLY JTiAEPCHKOI TTO3HIII.

B po6orax €. Canimymninoi, H. Pismi, Jx.
Peiigen mimepchka TO3HINS PO3TIIAIAETHCA K
3IaTHICTh OCOOMCTOCTI 3aliMaTH KepiBHY Mocamy
Ta BUTPUMYBATH 1i TUCK, a TaKOXX OTPHUMYBATHU
CXBaJICHHS Bim TocmimoBHUKIB [6, 7, 8]. Take
TPaKTyBaHHS JiZEPCHKOI IO3MWII, IO MpHTa-
MaHHE 3aXiJHii HayIli, MH BBR)Ka€EMO JIEIIO CIPO-
IIEHUM. AJe HaBiTh B paMKax TakKOro CIpO-
[IGHOTO TPaKTyBaHHS OUYEBUAHUMH CTarOTh
BaKITUBICTh 0COOMCTICHUX pUC (PaxiBIsI Ta MPOSB
HOro Iioepchkoi TOBEMIHKHA U JOCATHEHHS
ycmixy B rpodeciiiHiil AisuTbHOCTI.

Buninennss He BHpilleHUX paHile
YacTHH  3arajbHOi  Npol/jieMH, KOTPUM
MIPUCBSIYYETHCS JaHa CTATTSA. AHAT3 OCTaHHIX
JOCITI/PKEHb BKa3dye Ha Te, Imo: 1) cepen
JMOCIIHUKIB ICHYE 3rojia IIOJO0 BaXKIMBOCTI
JigepchKol mo3uilii B mpodeciiHOMy pO3BUTKY
MaiOyTHBOTO (haxiBIs; 2) MOHATTS Ta CTPYKTYpa
JIJEPCHKOT MO3MINIT IETANBHO OMHUCaHI B IIJIOMY
psaai  poOiT, 3) eMmipuuHi  TOCIiIKEHHS,
MIPHUCBSIUEHI TpOoOIeMaM PO3BHUTKY  JIiI€PCHKOL
MO3UIlT MOXXHA BUIUIATH JIMIIE 33 OKPEMHUMHU
npodeciiHUMH HallpsIMKaMu. B TakoMy KOHTeKc-
Ti OYEBHHOI0 CTa€ HEOOXITHICTh EMITIpUYHOTO
JIOCITI/DKEHHS JIIJIEPChKOT TMO3HUIlii K 0coOmc-
TICHOTO KOMIIOHEHTa Yy MalOyTHiX (axiBiiB
pi3HUX npodeciiHUX HATPSMKIB.

®opMyJII0BaHHA Wijded cTaTTi (mocra-
HOBKa 3aBlaHHA). MeTa cTarTi mnonsrae B
Mpe3eHTalii pe3yNbTaTiB JOCTi/HKEHHS DPiBHS
PO3BHUTKY JiJIepChbKOi MMo3uiii MalOyTHHOTO
¢daxiBis SK KOMIIOHEHTa HOro 0COOMCTOCTI.
[pencraiene JOCHIKEHHS 30CEPEKYEThCS Ha
PO3KPHUTTI camMe ICUXOJIOTIYHOTO 3MICTY JIiJIepCh-
KOl MO3MMLii, W0 JO3BOJUTH y MaiOyTHbOMY
rJIMOIIE TOCTIAUTH 3B’ SI3KH JIIIEPCHKOT MO3UIIIT 3
THIIUMHA KOMITOHEHTaMH OCOOMCTOCTI.

Buxkiaaa ocHOBHOT0 MaTepiajay J0CJia-
sKeHHSI 3 MTOBHHUM OOIPYHTYBaHHSIM OTPUMAaHHUX
HayKOBHX pE3yJbTaTiB. 3 METOI BHU3HAYCHHS
0COOJIMBOCTEW PO3BUTKY JAEPCHKOT TO3MII{
MaiOyTHIX QaxiBI[iB OyJI0 TPOBENEHO IOCIif-
KeHHsI 3 3ajaydeHHsM 111 3m00yBadiB mepuioro
piBHS BHIIOI OCBiTHM XapKiBCHKOTO HaliOHAJIb-
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HOT'O aBTOJOPOXKHBOTO YHiBepcuTery. Hocimia-
JKeHHSI 3MIMCHIOBAJIOCS B paMKax JIHCIHTLIIHA
“Corrioorist Ta MOJITONOTIS”, IKa BUKJIa1aIach y
BecHsiHOMY cemecTpi 2020-2021 HaB4ampHOMY
poui s crnenianbHOcTel: 051 Exonomika, 076
[TizmpueMHHULITBO, TOPriBias Ta Oip)KOBa Aisib-
HicTh, 071 OOIK 1 OMTOTATKyBaHHS.

B nocaimkenHi Oynau BUKOPUCTaHI TICH-
XOMIarHOCTHUYHI METOIH, IO OyJIM OOTPYHTOBaHI
B SIKOCTi 1HCTPYMEHTIB MiarHOCTHKH JIiIEPCHKOT
no3uuii B podorax JI. IlleBnoBoi Ta I. Koctupi.
3okpema Oyn0 BUKOpHCTaHO: MeToauka “Camo-
ominka mimepctBa M. ®erickina, B. Kosmosa,
I'. Manyiinosa”, Meroauka ‘‘CamooliiHka Oino-
TSIpHOI eekTHBHOCTI KepiBHULTBa M. DeTickina”,
MeToauka ““JliarHoCTHKa JiIepChKUX 3MI0HOCTEH
€. XKapuxkosa, €. KpyleasHUIBKOr0”, METOANKA
“OmnuryBanbHuK camoaktyanizanii E. [lloctpoma”,
MeToauka “bararodakrtopHuil  OMUTYBalIbHUK
migepctBa b. bacca, b. ABoxio”, metoauka “/loc-
JiKeHHsT MakiaBeli3mMy ocoductocti P. KpicTi,
@, Teiic”, meToauka “OliHKa KOMYHIKaTUBHHX
W opraHi-3aTOpPCBHKUX 3HIOHOCTEH OCOOMCTOCTI
KO3-2 B. Cunsscekoro, b. ®epopuiinna”,
Metoguka “JlOCHiMKEHHS MOTHBAIlil JOCAT-
HenHs ycmixy T. Enepca”.

KomrmuiekcHe oOIiHIOBaHHS 3 BHKOpHC-
TaHHSM HaBEJIEHUX BHIIE METOIUK [[03BOJISE
BU3HAYUTH PiBEHb PO3BHUTKY JiJEPCHKOI MO3MIIii
3a TAKUMH 11 TIOKa3HUKAMU:

- MOTHBAIIHUI (MOTHBALIIS TOCATHCHHS

yCHixXy, CIPSMOBAaHICTb Ha CaMOAKTyaTi3allifo,
AKTUBHICTB);

- ocoOucTicHul (PO3BUHEHI KOMYHIKaTHBHI
Ta OpraHizalliiini 3M0HOCTI, BUCOKAa CaMOOIliHKa
JAEpPChKUX AKOCTEH Ta 3A10HOCTEl, MOMIpHHMA
piBEHBb MaKiaBeJUTI3MY);

- MiSUTBHICHWH ~ (3HaTHICTE — Opath
BITQITBHICTE).

3a pesynpraTaM TPOBEACHOTO JOCIiJI-
JKEHHS OTpuUMaHi JaHi Oyjo y3arajibHEHO 3a
BH3HAYECHUMH TTOKa3HUKAaMH Ta BUJUICHO 3aralib-
HUIA piBeHb PO3BUTKY JIiiepCchKol mo3utlii. Bucokuit
piBeHBb JiJepChKOI MO3WIli MOke OyTH KOHCTa-
TOBAaHWH TUIBKM Yy PECHOHICHTIB, MI0 MaloTh
BUCOKHUH piBEHb PO3BUTKY 3a BCiMa TPhOMa MOKa3-
Hukamu. CepenHil piBeHb JiiepcTBa Moxke OyTH
BU3HAUCHWI y MalOyTHiX (axiBIiB, IO Xapak-
TEpU3YIOThCS CEpPEeHIM Ta BHUCOKHM pIiBHEM 3a
BU3HAYEHUMH TTOKa3HMKamu (1 cepemHii Ta 2 Brco-
Kuii; 2 cepenniit Ta 1 Bucokuit; 3 cepennix). Huzp-
KU piBeHb PO3BUTKY JIiJIEPCHKOI MO3MUIIii BU3HA-
Ya€eThCs, AKII0O Xo4a 6 3a OJHHMM ITIOKa3HUKOM
BU3HAUCHO HHM3BKUI pIBEHb PO3BUTKY. SIK Bxke
HEOJTHOPA30BO BiJ3HAUATIOCS, JiAEPChKa MO3ULLS €
KOMIDIEKCHIM yTBOPEHHSIM, | HU3bKUH PIBEHb PO3-
BUTKY X0o4ya O 3a OIHHM IIOKa3HHUKOM IIOPYIIy€e
3MATHICTh MalOyTHHOrO (axiBlsl 10 MPOSIBY
SIKICHOT'O JTiJICPCTBA.
B Tabunuiii 1 HaBe[eHO pe3yIbTaTy TOCTi-

JKEHHS 3a TIOKa3HUKaMH JIJEpPChKOi IMo3umil y
MaiOyTHIX (haxiBIIiB.

BiIIO-

Tabnuys 1

PiBeHb pO3BUTKY NMOKA3HMKIB JilepcbKoi no3umii y Mai0yTHixX daxiBuis

PiBens (y %)

IToka3nuk Huspknii CepenHiit Bucoxkuit
MoTuBaninuui 27,9 53,1 18,9
OcobucricHuit 25,2 441 30,6
JlisnpHICHUH 18,9 66,6 14,4

BignoBigHo 10 OTpUMaHHUX JaHHUX Haik-
paie pO3BHHEHHUM € OCOOHMCTICHHH TMOKa3HHK
migepcbkoi moszutii. binpme 30% MaiiOyTHIX
¢axiBUiB XapaKTepU3YIOTHCS HASBHICTIO BHCO-
KOrO pIBHS PO3BUTKY OCOOWCTICHHUX PHC, IO
NOB’si3aH1 3 peaizaii€ro Jinepcbkoi mo3uiii. e
€ CBITYEHHSIM TOTO, 1110 y Cy4acHUX 3/100yBadiB €
SKOCTi, SIKIi HEOOXiJIHO pPO3BUBATH Yepe3 CTBO-
PEHHS CIIelialIbHUX YMOB.

Haiiripmuie po3BHHEHHM BUSIBUBCS JTislTh-
HICHUH TOKa3HUK Jijiepcbkoi mo3umii. Jlumre

14,4% pecnoHJEHTIB pearTi30ByBaIl B CBOIH
IISIBHOCTI  JTAEPChKI PO, MaroTh JIOCBIJ
JIZIEpCTBA Ta PO3YyMIIOTh MO0 3HAYCHHS.

Takox HEBHCOKI 3HaueHHs OyJIn OTpH-
MaHi 3a MOTHBaliliHUM NOKa3HUKOM. Jlumie
18,9% w™aiiOyTHix (axiBIiB Ha MOTUBAIIHHOMY
PiBHI rOTOBI A0 pearnizamii JigepcbKol MO3uii.

Ha ocHoBi y3arajgbHeHHS pe3ynbTaTiB 3a
OKpPEMHUMH TOKa3HMKaMy OYJI0 BH3HAYEHO pO3-
MOJI  PECHOHACHTIB 32 pPIBHEM PO3BUTKY
nipepcbkoi mo3utii (puc. 1).
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Takum ywHOM OynO BH3HAYEHO, IO
OinpiricTe MaiiOyTHIX QaxiBuiB (50%) Bomomie
CepeIHIM pIBHEM PO3BUTKY JIIJACPCHKOI MO3MILII.
BianoBigHo 10 pe3yabTaTiB JOCIHIKEHHS HAyKO-
BOT'0 KOJIGKTUBY Ha 4oui 3 O. PoMaHOBCHKHUM 1iei
piBEeHb PO3BUTKY JiJIepChKOi MO3MUII Xapakre-

PHU3YETHCS CBOEIO HECTIHMKICTIO [2; 5]. MaitOyTHii
(haxiBelb i3 CepeHIM PiBHEM JIiACPCHKOT MO3HUIIIT
HIOM TOTOBUH 10 ii MPOSIBY TIMOTETHYHO, aje
3MOJKe 11 IPOSBUTH TUTBKH 32 CIIPUSATIMBUX YMOB.
B curyarii x kpu3u ab0 HEBHU3HAYCHOCTI BiH
CKOpiIIle 32 BCe 00epe MUISIX MOCTiTIOBHUKA.

60

50

40

20 -

10 -

Husbkuii piBeHb

CepenHiii piBeHb

Bucokwii piBeHb

Puc. 1. Po3nodin mandoymuix gaxieyie 3a pisnem cpopmosanocmi nidepcokoi nosuyii (%)

OtpuMaHi AaHi BKa3ylOTh Ha HasSBHICTh
BEJIMKOTO TOTEHIIANY JJIsi PO3BUTKY JIiJIEpCHKOi
no3uilii MaiOyTHIX QaxiBIiB, sKHi MOTpedye
JIECTIPIMOBAHOTO NEJarOriYHOTO BILIUBY.

BucHOBKH 3 JMaHOro AOCTIIXKEHHS Ta
NEepPCNeKTHBY MOAAJbLIIUAX PO3BiIOK y TaHOMY
HanmpsAMKy. B Xozai mpoBeIeHHS IOCHiIKeHHS
OyJ0 BH3HAuY€HO, IO JiAEpPChKa MO3UILS SBISE
c00010 KOMIUIEKCHE YTBOPEHHS, BC1 KOMIIOHEHTH
SKOTO TiCHO IIOB’s13aHi 3 MPOsIBAMU OCOOUCTOCTI
MaioyTHbOTO (haxiBis. Jligepcrka mo3uIliss Moxe
Ta Ma€ PO3BHBATUCA TIJIBKH B KOHTEKCTI
3arajlbHOr0 OCOOHCTICHOTO PO3BUTKY JIFOIUHH.

Po3mmpeno ysiBieHHS npo piBeHb chop-
MOBAHOCTI JIIIGPCHKOI MNO3ULil y MaiOyTHIX
¢daxiBuiB pi3HUX TpodeciiHUX CIpsIMyBaHb.
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