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1] YAC HABUAHHS SIK BAJKJIMBA YMOBA YCIIIITHOI AJJATIITAIIII
J10 NPOPECIHHOI A1/ IbHOCTI

Anomayisn: y cTaTTi PO3KPUTO 3MICT MOHATH ‘“‘MEHEIkKep”, “poib MeHemxepa” Ta
“ponboBa B3aemorisi”. [TokazaHo, 1110 IpoIIec yCIinTHOT aanTarii 10 mpodeciifHOl TisIbHOCTI
MalOyTHIX JIiiepiB 3aCHOBaHMI Ha MPOBIIHUX OCOOUCTICHUX HOBOYTBOPEHHSX, (DOpMYBaHHS
SKUX HEOOX1JTHE 1]l YaC HaBYaHHs y 3aKJiajgax BUIOI OCBITH. B cTaTTi omucaHo pe3ynbTaTu
JOCIIJKeHHSI, B TpoLeci SKOro OyiaM pO3IJSHYTI XapaKTEepUCTHKH iXHIX eMOLINHUX,
KOMYHIKaTUBHUX Ta PEryJISITOPHUX sSKOCTed. OTpuMaHi pe3yiabTaTH JO3BOJIAIOTH 3pOOUTH
BUCHOBOK TPO HEJOCTATHIO NMPHUCYTHICTh y MalOyTHIX JiAepiB LJIOro psay SKOCTEH, sKi
CHpPUSIIOTh YCHIIIHINA ajganTamii A0 NpodeciifHoi ympaBiIiHCHKOI JISIBHOCTI, (hOpMYyBaHHS
SKHUX NOTpedye yJOCKOHAIEHHS] METO/IiB, 3ac001B 1 opraHizamiifHux ¢Gopm, 1o 3ad6e3neuyoTh
OCBITHIM MpOIIEC.

JloBeIeHO BaXKJIMBICTh 3aCTOCYBAHHS IiJl YaC TPEHIHTOBUX 3aHATh POJBOBUX Ir0p i3
3aCTOCYBaHHSIM BiJIe0 MaTepiajiB Ta Mpe3eHTalliil. B ctaTTi BUCBITIEHI 3a/1a4l, TPUHIIUITHN Ta
pOJIb TPEHIHTIB SIK METOJWYHUX 3ac0o0iB aKTHBi3alii, aganTailii MaiOyTHIX JiJepiB A0
yCIinIHOoi npodeciiHoi JisIbHOCTI.
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FORMATION OF WAYS OF ROLE INTERACTION OF FUTURE LEADERS IN
THE LEARNING PROCESS AS AN IMPORTANT CONDITION FOR THEIR
SUCCESSFUL ADAPTATION TO THE PROFESSIONAL ACTIVITY

Abstract: the meaning of the terms “manager”, “manager’s role” and “role interaction”
is revealed in the article. It is shown that the process of successful adaptation to the professional
activity of future leaders is based on leading personal innovations, the formation of which is
necessary in the process of studying in higher education institutions. The results of a study in
which the characteristics of their emotional, communicative and regulatory qualities were
considered are noted in the article. The obtained results allow us to conclude that the future
leaders lack a number of qualities that contribute to their successful adaptation to professional
management activity. Their formation requires improvement of methods, tools and
organizational forms that ensure this process.

The use of role-playing games in the form of video materials and presentations plays an
important role in the training sessions. The objectives, principles and role of training as a
methodological tool to enhance the adaptation of future leaders to successful professional
activity are highlighted in the article.

Key words: future leader; manager; role; role interaction; formation; professional
activity; managerial activity.

Tarbsana I'ypa, Banentuna Muxailsim4eHKo

®OPMHPOBAHUE CIIOCOBOB POJIEBOT'O B3AUMOJENCTBUSA BY IYIINX
JUJAEPOB BO BPEMS1 OBYYEHMUSI KAK BA’KHOE YCJI0OBUA YCHEUIIHOM
AJANITAIMA K TIPOPECCHOHAJIBHOU JEATEJIBHOCTHU

Aunomayus: B CTaTbe pACKPBITO COACpXKAHUE TOHATUH “MeHemkep”, “poib
MeHekepa” U “poisieBoe BzaumoiercTeue”. IlokazaHo, 4To mpolece YCIenHoN afanTaiiy K
npoeCCHOHATIBHON JEATEIbHOCTH OyAyIIUMX JHIEPOB OCHOBAH Ha BEAYLIUX JIMYHOCTHBIX
HOBOOOpa30BaHUsAX, POPMUPOBAHNE KOTOPHIX HEOOXOIUMO IPU OOYUEHHUH B BBICIINX YUEOHBIX
3aBeJIeHUAX. B craThe oOmmMcaHbl pe3yiabTaThl HCCIEAOBAaHUS, B XOJ€ KOTOPOro ObUIM
PacCMOTpEHBl XapaKTEPUCTHUKU HSMOLMOHAIBHBIX, KOMMYHHMKAaTHUBHBIX U PETyJIsSTOPHBIX
kauecTB. [lonmydeHHble pe3ynbTaThl MO3BOJIAIOT CHENATh BHIBOJ O HEJOCTATOYHOM
HNPUCYTCTBUHM Yy OyIyIIUX JUAEPOB LEJIOro psaa KayecTB, CIOCOOCTBYIOIIMX YCHEIIHOMN
aJanTaluy K npodecCHOHAIbHON YIpaBIEHYECKOH JeATeNbHOCTH, (POPMUPOBAHUE KOTOPBIX
TpeOyeT  yCOBEpIIEHCTBOBAHMS  METOJOB, CPEACTB U  OpPraHM3alMOHHBIX  (opwm,
o0ecrieynBaroImux 00pa3oBaTENbHBIN MpoIece.

JlokazaHa Ba)XKHOCTh NMPUMEHEHUS BO BPEMs TPEHMHIOBBIX 3aHSATHI POJIEBBIX WUIp C
IIPUMEHEHUEM BUIEOMATEPHUAIIOB U IIPE3EHTALMNA. B cTatbe oTpakeHbl 3a7auu, IPUHIUIBI U
POJIb TPEHUHTOB KaK METOJAMYECKUX CPEACTB aKTHBH3ALUH, aJanTaluy OyayluX JUIAepoB K
yCIIEHIHOM MPOo(dhecCHOHAIBHOM A TEeIbHOCTH.
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Tatyana Hura, Valentyna Mykhaylychenko

An extended abstract of the paper on subject of:
“Formation of ways of role interaction of future leaders in the learning process as an
important condition for their successful adaptation to the professional activity”

Problem setting. The problem of the
role interaction of future leaders in the learning
process as an important condition for their
successful adaptation to professional activities
of future managers of higher technical
educational institutions remained out of the
scientists’ attention. At the same time, the
process of humanization of higher engineering
education requires future professionals to be
able to constantly improve professional skills,
independently identify the level of personal
professional competence, and adequately claim
the assessment of personal professional
achievements by others. Therefore, psycho-
logical and pedagogical training of future
leaders is one of the main tasks of the technical
institution of higher education. Despite the
sufficient level of research on the issues of
managerial leadership, insufficient attention
was paid to the formation of ways of future
leaders role interaction for their successful
professional activities.

Recent research and publications
analysis. The analysis of research in
philosophical, psychological, pedagogical
literature allows us to identify various aspects
of the proble study: the improvement of
professional training of managers-leaders is
covered by domestic scientists V. Berek,
L. Vashchenko, D. Galitsyn, L. Danilenko,

G. Dmitrenko, O. Elbrecht, G. Yelnikov,
L. Kalinin, L. Karamushka, N. Klokar,
L. Kravchenko, V. Kremen, S. Krysiuk,
V.Luhovy, V. Maiboroda, V. Maslov,

O. Melnikov, P. Nadolishniy, N. Nyzhnyk,
V. Oliynyk, V. Oluyko, S. Pazinich, A.Pakharev,
M. Piren, O. Ponomarev, D. Prasol,
N. Protasova, V. Rebkalo, O. Romanovsky,
M. Rudakevich, T. Sorochan, L. Tovazhnyansky
and others; personal aspects of leadership

interested O. Voronov, N. Goncharenko,
O.Kovalev, A. Sventsitsky, W. Bennis,
O. Christianovska, R. Mills, H. Ortega vy
Gasset, V. Pareto, etc .; scientific approaches to
the relationship between the leader in the group
and the dynamics of leadership were
considered by E. Belbin, S. Bonder,
D. Vaudwell, J. Falls, G. Kelly, J. March,
T. Newcomb, G. Simon, J. Thibaut and others.

Foreign scholars have paid special
attention to the study of managerial leadership:
the works of J. L. Carmichael, Ch. Collins,
P. Emsell, and J. Haydon are dedicated to the
relationship of leadership with management;
the developments of L. Hickman, M. Acker,
B. Parnell, M. Stone and E. Aravopool are
devoted to information technologies in
leadership and business leadership; The works
of L. Richard, D. Nelson, J. W. Farr and
D. M. Brazil are devoted to the training and
development of leadership qualities.

Paper objective. The purpose of the
study is to identify the qualities of future
leaders-managers  necessary  for  their
successful role interaction in the team and to
determine the necessary conditions for its
formation in the learning process.

Paper main body. The meaning of the
terms “manager”, “manager’s role” and “role
interaction”” are revealed in the article. It is
shown that the process of successful adaptation
to the professional activities of future leaders is
based on the leading personal innovations, the
development of which is necessary in the
process of studying at HEI. The content of the
active-developmental approach in the learning
process is revealed, which is based on the
obligatory  personal and  professional
development, correction of behavioral and
instrumental stereotypes that underlie the new
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formations of the future leader. In order to study
the preparation of future leaders for role
interaction, a study was conducted, which
examined the characteristics of their emotional,
communicative and regulatory qualities. The
obtained results allow us to conclude that the
future leaders lack a number of qualities that
contribute to their successful adaptation to
management activity. Their formation requires
improvement  of methods, tools and
organizational forms that ensure this process.
Consistent value understanding of the need to
develop leadership potential involves the
formation of students’ self-awareness, which
contributes to their understanding of their own
leadership needs and capabilities, which is a
necessary condition and initial stage of its
discovery and activation.

Mental processes and operations
through which the individual realizes,
evaluates and controls himself and his
behavior should also be intensified, especially
in the assessment of abilities, competencies
and other qualities that are usually
determined by performance results.

In studying this problem, the authors
identified the following approaches to the
position of leader-manager, which can become
a methodological basis for the disclosure,
formation and development of leadership
potential while studying in higher education,
namely: personal-reflexive, cognitive-
professional, value-based motivational, beha-
vioral (organizational and managerial),

ITocTanoBka npodieMu B 3arajib-
HOMY BHUIJISIAI Ta ii 3B’A30K 13 BaKITUBUMHU
HAYKOBHMH YW TPAKTUYHUMHU 3aBJIaHHSMHU.
[Ipanst cydacHOro KepiBHHKAa Ma€ HHU3KY
ICTOTHUX OCOOJMBOCTEH, $KI BIAPI3HAIOTH
foro BiJX JisUIbHOCTI Oe3MOcepesHiX BUKO-
HaBILIB. [CTOTHOIO XapaKTepUCTUKOIO yIpaB-
JIHCBKOT Tpalli € TOCTiHHAa HEeoOXiJHICTh
B3aEMOJII 3 JIOABMH, SKa 3IIHCHIOETHCS,
nepeayciM 3 MiJIeTNIMMU Ta CHpSIMOBaHa Ha
Oprasi3aiilo Ta CTUMYJIOBAHHS €(EeKTUBHOI
pobotu mpamiBHUKIB. BoHa crnmpaeThest Ha
CKJIaJHUM  “IICHXOJIOTITYHUH  1HCTPYyMEH-
Tapiit”, 10 CKJIaay SKOrO BXOJUTh EMOIIIHHHIIA

emotional, and communicative.

Conclusions of the research.

1. For the effective formation of
successful role interaction during training and
further managerial adaptation, the active
functional level becomes crucial, which allows
to model the future manager s activity and its
aspects yet during classes.

2. It is important to conduct trainings
of role interaction with the use of various video
surveillance technologies, which allows: to get
acquainted with the peculiarities of managerial
activity, and with the main roles of the
manager; to understand the specifics of
managerial actions inherent in each of the roles
of the manager; to develop skills of effective
behavior in various managerial situations that
require the reproduction of the appropriate
roles; to form by means of feedback skills of the
analysis and self-analysis of administrative
behavior success from the point of view of
conformity to this or that role, the quality of the
administrative decision that is made.

3. Such training contributes to the
creation of their own managerial experience by
developing behavioral skills and decision-
making in different situations.

The prospect of future research is the
need to prepare methodological support for
classes, which includes the creation of
management situations as well as their
solutions, and the use of technical learning
tools aimed at establishing feedback.

IHTEJIEeKT, KOMYHIKAaTHBHA KOMIIETEHTHICTh
KEpIBHUKIB Ta HOTO peryasTUBHA JiSUIbHICTb.
[Toganpmnii mporpec 1 pO3BUTOK JIFOICHKOTO
cycninberBa Oyne BU3HAYaTUCh — SKICTIO
YIpaBIIHHSA, 110 3aJEXKHUTh BiJl €(EKTUBHOCTI
YIPaBIiHCHKOI MiITOTOBKH Cy4yacHHUX (axiB-
11B. 3a0e3MeyeHHs BUCOKOTO PiBHS PO3BUTKY
BMiHb 1 HaBUYOK YIPaBIIHCHKOI MiSUIBHOCTI
BHUCTYIIA€ OJHIEIO 3 HAWBAKIIUBIMIUX JTUAK-
TUYHUX LiJed HaBYaIbHOTO MPOLECY, OAHAK
JUTSL YIIPaBIIIHCHKOT MiITOTOBKH 1is Ipo0ieMa
0c001BO akTyanbHa. JItoauHa, sika 3/11HCHIOE
YIOPaBIIHCBKY MAISUIBHICTh € MEHEKEPOM.
Menemkep — ne (y BY3bKOMY 3HAa4yeHHI
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CII0Ba) Oprai3aTop isuIbHOCTI. Moro 3aB-
JAHHSIM € POJbOBA B3a€EMOJIS 3 IMiJUICTIIMMU,
CIpsIMOBaHA Ha JOCSITHEHHS TOCTaBICHUX
mimed. Jlnsg 10 ycmimHOT peamizamii  BiH
NOBMHEH 3/1MCHIOBATH IUIAaHYBaHHS, MPUii-
MaTH Ta BIIPOBA/KYBATH ONTUMAJIbHI
pillIeHHs, BUKOPUCTOBYBATH CBOI 3/110HOCTI,
JIOCBIJI, 3HAHHS JIJIs1 €EKTUBHOTO YIPaBJIiH-
Hsl, KOHTPOJIIOBATH [ISUTbHICTD JIFOJICH, aere-
TYBaTU MIAJIETNIUM ITOBHOBa)KEHHS, MOTHBY-
BaTH 1X JIIs JOCSITHEHHSI TOCTABJICHHUX IILTCH.
AHAJi3 oOCTAaHHIX [JOCTIIKeHbL Ta
myOJrikanii, y SKUX 3al04aTKOBAHO PO3B’Si-
3aHHS M€l MpoOJsieMHu 1 Ha sIKI CIUPAETHCS
aBTOp. 3B’SI30K BU3HAYEHOT TEMHU 13 Ba)IIU-
BUMH  HAyKOBUMHM Ta  MPaKTUYHUMHU
3aBIAHHSAMH 3 TPOOJIEMaTHKH JIiJepCTBa,
BUCBITJICHUMH y pO3po0Kax B pamKax
Mixunapoasoro HaykoBoro IIpoekty TEMPUS
“OcgiTa I JiAepcTBa, IHTEIITEHTHOCTI Ta
po3BuTKy Tamanty’  [2014-2017 pp.],
Mixnapoanoro rpanty “IIporpama po3BuUTKy
JTIEPCHKOTO  TOTEHIIATy  YHIBEpCHUTETIB
VYkpainu” — Leadership  Foundation for
Higher Education, sika Oyna opraHizoBaHa
bpurancekoro Panmoro B Ykpaini B mapt-
HepceTsil 3 [HetuTyToM Bumoi ocsitn HAITH
VYkpainu (ciuenb 2018—6epesens 2019).
AHaniz nociipkeHb  Ppurocodehkoi,
NICUXOJIOTIYHOI, TeNaroriyHoi JiTepaTypu
JTIO3BOJISIE PO3KPUTH PI3HI aCMEKTHU JTOCIHIJ-
JKEHHS TPOOJIEMU: BOOCKOHANEHH Npoghe-
CIUIHOI  Mi02OmMoOBKU  YNpasniHyie-1ioepie
8UCBIMIIEHO BIMYUBHAHUMU — 8YEHUMU
B. Bepexoro, JI. Bamenko, [I. 'aninunoto,
JI. Nanunenko, I'. JImurpenko, O. EnpOpexr,
C. Kpuctok, I'. €npnikoBoro, JI. Kamininoto,
JI. Kapamymikoro, H. Knokap, JI. KpaBuenko,
B. Kpemenewm, B. Jlyrosum, B. Maiiboponoro,
B. Macmosum, B. Pebkano, O. MenbHUKOBHM,
I1. Hamomimmnim, B. Onyiiko, H. HmwxaMKOM,
B. Omitinukom, C. ITasuniuem, A. [1axapeBum,
M. Tliperom, T. Copouan,O. [ToHomaproBUM,
O. PomanoBceknM, JI.  ToBaXHSIHCHKHM,
H.IIpaconom, H.ITpotacoBum, M. PynakeBuuem
Ta 1H., OcobucmicHi acnekmu Jjidepcmea
yikasunu O.BoponoBy, H. I'oHuapeHka,
O. KoBaimboBa, A. Csennuipkoro, Y. bennica,
O. KpimrranoBebky, P. Mimnca, X. Oprera-i-

I'accera, B. Ilapeto Ta iH.; Haykoi nioxoou
npo  83AEMOBIOHOCUH Ji0epa 8 2pyni ma
ounamixy nidepcmea poszensoanu €. benbin,
C. bounep, . Boayen, JIx. ®@onc, I'. Kemni,
JIx. Mapu, T. Heroxowm, I'. Caiimon, JIx. Ti6o
taiun. [3,7, 8,9, 13, 14, 16, 22].

3apyOiKHI BYEHI NPUAUISIIA 0CO0-
JUBY yBary JOCIHIIKEHHSIM YIPaBIIiHCHKOTO
JiepcTBa: 3B’ 3Ky JIJEPCTBA 3 MCHEIKMCH-
toMm mpucBsyeni mpaui Jx. JI. Kapmaiikia,
I'n. Komminza, I1. OMcemna ta k. XeliioHa;
iH(pOpMaLiIHHUM TEXHOJIOTISIM Yy JiIepCTBI Ta
0i3Hec-1iaepCcTBi NPUCBAYCHI PO3POOKHU
JI. Xikmana, M. Axnepa, b. Ilapremna,
M. Croyna ta E. ApaBomyny; HaB4aHHIO Ta
PO3BHTKY JiZiepchKux sikocter — JI. Puvapna,
. Henncona, Jx. B. ®@appa ta M. bpasina
[17, 18, 20, 21, 23].

Bupninennsi He BHpilleHMX paHimie
YAaCTHH 3arajbHoi MpodJeMH, KOTPUM
NPUCBSIUYEThCST JaHa cTarta. [IpoGnema
POJIBOBOT B3a€MOJIl MaOyTHIX JIiJepiB Mif
Yyac HaBYAHHS K BaXJIMBOiI YMOBH YCHIIIHOT
amanTamii 10 mpodeciitHOl AisTBHOCTI Y
MalOyTHIX MEHEIKEpPIB BHILIUX TEXHIYHHUX
3aKJIa/IiB OCBITH 3QJIMIIMIIACH 11032 YBaroro
HayKoBIIiB. BoaHouac mporec rymasizarii
BUINIOT 1HXKEHEPHOI OCBITU BHUMArae BiJ
MaiOyTHiX (axiBLiB MOCTIHOrO BIOCKO-
HaJIeHHs po(deciiHuX yMiHb, CAMOCTIHHOTO
BUSIBJICHHS PiBHA ()aXxOBOi KOMIIETEHTHOCTI
0COOHMCTOCTI, aIcKBATHOI OIIHKH OCOOMCTHX
npodeciiHuX JOCATHEHb 13 OOKy IHIIUX.
ToMy mncuxonoro-neiaroriyda MiJroToBKa
MalOyTHIX JiepiB € OJHUM 13 3aBJaHb
TEXHIYHOTO 3akyafy BuIoi ocBitu. [lepen

Cy4yaCHOIO BHWILIOK TEXHIYHOK OCBITOIO
MIOCTABJIEHO 3aBJIaHHS 3a0€3MEeUUTH SAKICHY
MiATOTOBKY HOBOI TeHeparii  (axiBIliB,

YIpaBIiHIIB-T1AEpIB, AKI Oynu O 3AaTHUMU
Ha BHUCOKOMY mpodeciiHOMy piBHI BHUKO-
HYBaTH CBO€ Npu3HadyeHHs [2]. He 3Baxkaroun
Ha JIOCTaTHIN piBeHb JIOCJIKEHHS
poOJeMaTHKKN yIPABIIHCHKOTO JIJIEPCTBA,
HEOCTaTHRO  OyJno  TpUIUIEHO  yBaru
(dhopMyBaHHIO CIOCOOIB POJIOBOI B3a€MOJIT
MaiOyTHIX  JigepiB Ui YCHIIIHOT
npodeciiHOT AiSUTBHOCTI.

®opmyBaHHSA 1ijel cTaTTi (MocTa-

64 Teopis i npakmuka ynpaseninua coyianohumu cucmemamu 1 2022



TEOPETHUYHI TA I[IPUKJIA/[HI ACHHEKTH JIOC/II/DKEHHA ®EHOMEHIB
JIIAEPCTBA, YIIPABJIIHHA TA PO3BUTKY COLIAJIBHOI' O Ob°€KTY

HOBKa 3aBjaHHS). METOI JOCHIKEHHS €
BUSIBJICHHSI AKOCTeH y MailOyTHIX Jinepis-
VIOPaBIiHIIB, HEOOXIMHUX IS IXHBOI
YCIIIIHOI POJILOBOI B3a€MOAII B KOMaHI Ta

BU3HAUCHHS HEOOXIMHMX yMOB [yl i
dbopMyBaHHS Y MPOIECi HABUAHHSI.
Bukiag ocHOBHOro Marepiaay

JAOCJiZKeHHSI 3 TOBHUM OOTPYHTYBaHHSIM
OTPUMAaHUX HAYKOBHX pe3yibTariB. [1oHATTS
“ponbp MeHemkepa”® BHepiie OyJI0 3acTo-
COBAaHO  aMEPUKAHCBKHM  JOCIIJIHHUKOM
I'. Minu6eprom B #oro monorpadii “Ilpu-
pona ympaBiiHChbKOi mpami”. Ilix postro
KEpiBHHKA BiH PO3YMiB CYKYIHICTH TEBHHUX
MOBEIHKOBUX TMPaBUJI, SIKi BiJAMOBIIAIOTH
KOHKPETHIll ycTaHoBi uu mocanui. ABTOp
OMHCAaB JAECATh POJeH MEHeIKepa, 3rpyIo-
BaHUX y TpH OJIOKH: MIXKOCOOHCTICHI,
iH(dopMalliifHi Ta BIacHEe yIpaBIiHCHKI (1HIIA
Ha3Ba pOJIEH OCTaHHBOTO OJOKYy — poIii,
MOB’SI3aHI 3 NPHAHATTAM  pillIeHb). Y
TpudakTopHiii Moaeni “3HaYHOTO IHIIOTO”,
3anpornoHoBaHoi A. [leTpoBchkuM, mopsia i3
pedepeHTHICTIO (ABTOPUTETOM) Ta aTPAKIIIEI0
(eMOLIITHOK TPUBAOJIMBICTIO) BHILISAETHCS
TaKWi BUMIp, SK 1HCTUTYyalli30BaHa poib (y
Hill JOMIHYIOTH BJIaJHi TOBHOBaxxeHH:) [10].
CrtpykTypa Ta AMHaMiKa PO3BHUTKY
pPOJLOBOT  TOBEHIHKH  HOBOIPH3HAYEHOTO
KEepiBHUKa Mae BIAMNOBIIATH crienudimi Horo
npodeciiiHol AISUIBHOCTI Ta OCOOJIMBOCTSIM
comianpHOi cutyarii. M. ['pummba Biamo-
B1JIHO JI0 MPOBEJICHOTO OTJISITY TOCTIKEHb 13
NICUXOJIOTI] COLIAaJbHUX CUTYyallll TOHATTA
“poyb” MIKUPOKO BUKOPUCTOBYE MPU OMUCI ii
CTPYKTYPHHUX Ta 3MICTOBHUX XapaKTEPUCTUK
CHUIBHO 3 IHIIMMH CIOpPITHEHUMH (aKTo-
pamu. SIk BH3HayalbHI HEKO BWJIUICHI TaKi
YUHHUKH, SIK TIpaBuja, poJii, HabopH eeMeH-
TapHUX NpOLECIB (penepryap €JIEeMEHTIB),
MMOCHIIOBHICTh, MOBEAIHKOBHX aKTIB, SKI
BHYTPIIIHBO B3a€MONOB’s13aHi [ 1, c. 25].
3100yTTsI CTyIEeHTaMH HaBYAIbHOI
iHpopManii Ta GopMyBaHHSA CHCTEMH IOBe-
TIHKOBUX HABUYOK cepen Oe3niyul HaByalb-
HUX JUCUUIUIIH HE TapaHTYIOTh OBOJIOIHHS
HUMH LUTICHOIO NpOo(deciitHO HisUTBHICTIO.
[[lo6 cratu KOMOETEHTHUM  (paxiBIEM,
MaifOyTHPOMY KEpIBHHMKY IMOTPIOHO mpoiiTu

TpUBAIY ajanTamiro — mnpodeciiiHy Ta
CoialbHy Ha OCHOBI MDKOCOOHCTICHOI
B3aeMoOAil 3 mpodeciiiHUM Ta COMiaJbHUM
oToueHHsAM. Llel mpomec 3acHOBaHUM Ha
IPOBIAHUX OCOOMCTICHMX HOBOYTBOPEHHSX,
BUPOOJICHHS SIKMX € HEOOXiJHOI YMOBOIO
MiJ 4Yac HaBYaHHSA JUIS YCHINIHOI TIpO-
(deciitHOT AisITBHOCTI.

Bueni 1. Boakos, I'. I'pebenrok,
O. XXmupiko, O. Pean, P. Kpuuercwkuii,
B.IIpokod’eBa, A. ®ininos, [1. ®imep Ta iH.,
BUBYAIOUM  nOpobiemy  azanTamii 110
YOPaBIIHCHKOI JISUTBHOCTI, BUIUTMIIA JBI
npeaMeTHi  obnacti, fAKi  MaOyTHbOMY
KEepIBHUKY HEOOX1IHO MaTu. 3 OJHOTO OOKY,
e BUPOOJICHHS HOBHX IIiyiel mpodeciiHoi
TiSTIBHOCTI, 3MIHM Y IXHIM CTPYKTYypi Ta
iepapxii; 3 1HIIOTO — 1€ BCTAHOBJICHHS HOBOT
CUCTEMH MI>)KOCOOMCTICHUX B3a€MOBITHOCHH,
HOBOI CYKYIHOCTiI croco0iB B3aeMomii 3
orouytounmu. Omxke, mepmia BakKIUBa
0COOHUCTICHA SIKICTH, SIKY MMOBHHEH BHPOOUTH
y ce0e MeHeIXep — 1€ BMIiHHS 1JI€HTH-
¢ikyBartu, omneparioHami3yBaTH TJI00AIbHI
IiJIl  OpraHizailii, NEpeTBOPIOIYM iX Ha
3aBmaHHs Juis  mpieriux.  [lo-mpyre,
ICTOTHUM OCOOMCTICHUM HOBOYTBOPEHHSM
JUIsL MEHeKepa y Horo ajanTtanii 1o HOBOi
YNPaBIIHCBKOT JISUIBHOCTI € PO3LIMPEHHS
CBOTO pOJBLOBOTO pEIepTyapy, aJeKBaTHE
OCBOEHHA 1  BHUKOHaHHA  ponell 13
ypaxyBaHHSIM 11 0COOJIMBOCTEH.

VY mpoMy mpolec ajzanTamii cymnpo-
BOJIKYETHCS MPOLIECOM AKTUBHOI CaMO3MiHM
0COOMCTOCTI 3 KOPEKII€I0 BIIACHUX YCTa-
HOBOK 1 3BHYHHUX IHCTPYMEHTAJIbHUX,
MOBEJIHKOBUX  cTepeotuniB. A. Pean,
5. KonmoMiHChbKUM BBaXawTh, MIO TMPOIIEC
COLIAILHOT ajanTalii CciiJ BU3HAYUTH SIK
aKTUBHO-PO3BUBANIGHUI, a He JHIIe 5K
aKTHBHO-TIpUCTOCYBaJbHMU [12, c. 34].
AKTHBHO-PO3BUBAIBHUN MIAX1] IPYHTYETHCS
Ha OOOB’SI3KOBOMY  OCOOHMCTICHOMY  Ta
npodeciiHOMY pO3BUTKY, KOPEKIIii TTOBEIiH-
KOBUX Ta IHCTPYMEHTAJIbHUX CTEPEOTHIIIB,
0 JeXaTb B OCHOBI HOBOYTBOPEHb
kepiBHUKA. OCOOMCTICHI Ta POJILOBI XapaKTe-
pucTHKA 0araTo B YOMYy BH3HAYaIOTh
YCHIIIHICTh YW HEYCHIIIHICTh ajanTarii
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MaifOyTHIX JiepiB, i BOJAHOYAC cama ajar-
Talliss € TMOTY)KHUM CTUMYJIOM Ui IXHBOTO
PO3BUTKY. AHami3 Ta y3araabHEHHS EKCIie-
PUMEHTAIBHUX  JaHWX, M0 OMHCYIOTh
MPOILIECH CcoIliami3arlii, aaanrailii, BAXOBaHHS
Ta PO3BUTKY OCOOMCTOCTI TOBOPSATH TIPO
OesmepepBHUN  iX  3B’SA30K.  YcmimmHa
yOpaBIiHChKA ajamnTaiiss ©0arato B 4YOMY
BU3HAUYAETHCSI BUPAKEHICTIO TUX UM 1HIIMX
SKOCTEH  OCOOMCTOCTI  KEepiBHUKa,  SKi
BILTMBAIOTh Ha ii €(heKTUBHICTbD.
A. XypaBipoB BUIIIMB Taki OCOOHUCTICHI
XapaKTePUCTUKH: MOTHBAIlIHI OCOOJIUBOCTI
YYaCHUKIB [iSJILHOCTI; MPOBIAHI IiHHICHI
opieHTAIlll Ta IX Oprasizamis y COIialbHO-
€KOHOMIYHUX yMOBaxX; TICHXOJIOTIYHUI TUI
JIOKYCY Cy0'€KTHUBHOTO KOHTPOIIIO y TPYAOBIH
IISUIBHOCTI Ta B €KOHOMIYHIA IMOBEIIHIN
JIOVMHHU; CHMIITOMOKOMIUIEKC aJalTHBHHUX
BJIACTUBOCTEH OCOOMCTOCTI IPHU B3a€EMOJIT 3
HOBUM  COI[IaJIbHO-€KOHOMIYHUM  CEpefo-
BUIIEM (CTaBIICHHS 10 PU3UKY, KOHKYPEHIIIi 3
IHIIMMHM JIIOJbMH, OIUHKAa CBOiX MOKIIH-
BOCTE y TOJOJIaHHI TPYAHOIIIB, pPiBEHb
[MATOTOBJIEHOCTI O JKUTTENISUIBHOCTI B
HOBHUX yMOBax Touio) [5,c. 7 |.

Y  HaumioHaibHOMY  TEXHIYHOMY
yHIBepCHUTETI “XapKiBCbKUI MOIITEXHIUYHUMA
IHCTUTYT  OyJIO MPOBENEHO IOCTiIKEHHS,
ske oxonuio 314 crynentis 1 Ta 2 KypciB. 3a
JOTIOMOT010  6araTo()akTOPHOTO0 OCOOUCTIC-
HOTO OINUTYBaJIlbHUKA, SKHH OyB po3po0-
JICHUH aMEpUKaHCHKUM TICUXOJIOTOM
P. Kerrenom 1 Bkimrouae 16 mnepBUHHUX
daxTopiB, sAKi po3zaineHi Ha 4 Oaoku: OIOK
IHTENEKTyalbHUX,  €MOLIWHUX, KOMYHI-
KaTUBHUX Ta PEryISTOPHUX BIACTHBOCTEH.
Bci unMHHUKM, sIKi aBTOp Ha3BaB KOHCTHU-
TYHIHHUMH, JAIOTh X 3HAYEHHS B OCOOJIMBUX
OJIMHUIISAX BUMIpY 1 3MiHIOIOTHCA Bix 1 1o 10.
Haiibinpimnit iHTepec npeacTaBiIsiioTh HU3bK1
(1-3) i Bucoki (8-10) mikOBi pe3yJabTaTH.
Cepenni Oanu BKa3yloThb Ha OalaHC MiX
JIBOMa MPOTUIIC)KHUMH XapaKTePUCTHKAMH.

IMix vac mocHimKEHHS 3 IMOCTHAHHS
MEPBUHHUX (PaKTOPIB, M0 XapaKTEPU3YIOTh
NICUXOJIOTYHUHM 00pa3 MailOyTHIX 1HKEHEPIB,
HaMU OyllM BHUKOPHUCTaHI XapaKTePUCTHKHU
TUX CTYICHTIB, XTO Ma€ BHCOKUU piBEHb

CXHJILHOCTI IO JIiJIEPCTBA, IO BKIIIOYAE TaKi
SKOCTI, SK: BMIHHA TpPOSBUTH BIany,
HE3AJIeKHICTh, CAMOBIEBHEHICTh, YIEPTICTh,
arpecuBHICTh, KOH(IIKTHICTD 13 30BHIIIHIMU
00BHHYBaYyBaJIbHUMHU PEAKIISIMU, HEOAXKaH-
HS BU3HABAaTU BJAJly 1 THCK, aBTOPUTAPHHMA
CTHJIb KEpIBHHUIITBA, HOPOBIUBICTb.  SIK
0auuMo, I1i SIKOCTI MOXYTh CTaTH OCHOBOIO
JUTSL PO3BUTKY JIIJIEPCHKOTO MOTEHIIIATY MpH
CTBOPEHHI BIAMOBIIHUX YMOB TiJ dac
HaBYaHHI. YMCIO TakWx CTYACHTIB 13
BUCOKHM DIBHEM CXWJIBHOCTI /IO JIiIepCTBa
ckiagano 38.6% Bix 3aralbHOrO YHUCIa BCiX
ONMUTAaHUX MAaHOYTHIX MEHEDKEPiB. 3 METOIO
BUBYCHHS IMiATOTOBKH MalOyTHIX JiepiB 10
POJIBOBOT B3a€EMOJI1 OyJIM PO3TIISIHYTI SIKOCTI,
AKI XapaKTepU3yIOTh IXHI €MOIIiifHi, KOMY-
HIKaTUBHI Ta pErYIATOpHI SKOCTi, SIKi
HaBesieHi B Ta0u. 1.

OCHOBHUMH PEryIISITOPaMH POJILOBOI
B3a€MOJIIT € YCTaHOBKH, CaMOCBIJIOMICTh Ta
CHpsIMOBaHICTh 0cobucTocTi. CIIpsIMOBaHICTh
OCOOMCTOCTI € IHTErPaTUBHOIO SKICTIO, IO
BU3HAYa€ YCIINIHICTh JIOJAWHU B TOMY YU
IHIIOMY BUJI JiSUTBHOCTI, TakK SK BOHA
BKJIIOYA€E 1[I, SIKi CTaBUTH Tepe] COOO0r0
OCOOUCTICTh, TparHeHHs, SKi i BIACTHBI,
MOTHBH, SKAMH BOHAa  KEpPyeEThCI Yy
JISUTBHOCTI, SIKOCTI ocobmcTocTi. Lle BMiHHS
MIPaBWJIbHO OLIHIOBAaTH pPEaJbHICTh, CIIH-
patounch Ha OO’€KTHUBHI JaHi, a TaKoX
3IaTHICTh TIepeOy0BYyBaTH CBOI AYMKH, Jii 1
MOYYTTS BIATIOBIIHO 710 PaKTiB, MOIHA, HOBOT
iHdopmanii. Jltonu, 1m0 BOJOAIIOTH TaKOIO
AKICTIO, TIPUCTOCOBYIOTHCS A0 IIHCHOCTI, 10
il yMOB, IO 3MIHIOIOTbCA. BOHM BHU3HAIOTH
TOYKY 30pY OTOUYIOUUX, BIAKPUTI JUId
HOBATOPCTBA 1 CBKUX 1A€H. Y 1110 KaTeropito
BXOJIATh TaKi SIKOCTI, SIK: BUTPUMKA, BUCOKa
Mpale3aaTHICTh, EMOIIiifHa 3pLIicTh, pealic-
TUYHICTh, CTaJNlICTh IHTEpECiB, BiJCYTHICTh
HEPBOBOTO CTOMIJIEHHS (29,1%*%).

3a  pesyabTaTaMd  JOCIHIJKEHHS
piBEHb CaMOOIIHKKM y MaiOyTHIX JiepiB
JIOCUTHh BHCOKHH 1 ckiagae 34,1*%* Camo-
OI[IHKA — OIlIHKAa MOJKJIMBOCTEH, SIKOCTEH
0COOMCTOCTI, MICIIS cepe]] 1HIIUX JIFOIeH, 10
poOUTh BIUIMB HA pIBeHb 1ii JOMarasb,
CTYIIHb TOCSHYKHOCTI LiJIeH, SIKi BOHA CTaBUTh
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Tabauys 1
XapakTepucTHKa SIKOCTell CTY/1eHTiB, CXHIIBHHUX /10 JigepcTBa
Iugp 3micT PiBHni
©
- 3
: 5 | E |95
M 3 = T o>
BuyTpimmabooco0ucTiCHI IKOCTI
Q BrieBHeHICTE y c00i, XOJI0JHOKPOBHICTb 43.2 40.9 15.9 24,7*%*
M CamoouiHka 40.9 56.8 2.3 34,1**
G CyMIIiHHICTB, COBICHICTB 40.9 50.0 9.1 22,8*%*
H CMIHBICTh, aKTUBHICTD, CXWIBHICTB IO PH3HKY, 38.6 455 15.9 21,17*
PO3KYTICTh
Q4 Po3cnabnenicts, HaNpyXeHiCTh 15.9 54.5 29.6 26,5**
C Butpumka, BHCOKa Mpare3naTHiCTh, eMOIIiiHa 13.6 79.6 6.8 29,1**
3pLTICTh, pEaiCTUYHICTh, CTATICTh IHTEPECIB,
BiZICYTHICTh HEPBOBOT'O CTOMJICHHSI
Q3 CaMOKOHTPOJIb 9.1 75.0 15.9 28,55*
SIkocTi, AKi XapaKkTepu3yl0Th MeHeKMEeHT
BilHOILIEHDb
L BinBepTicTh, JOBIpIUBICTH, TEPIUMICTh, BiACYTHiCTH | 45.4 50.0 4.6 27,13*
3a3/IpICHOCTI, BMiHHSA JIETKO 3HaXOAHTH CIIIJIFHY MOBY
3 JIIOABMH, e()EKTUBHO IPALFOBATH B KOJICKTUBI
A JlobpocepaedHicTh, TOBAPUCHKICTh, YBAXHICTh JI0 36.4 54.5 9.1 25,16*
JIFOJIeH, IPUPOAHICTh, HEBUMYILEHICTh y BiJHOCHHAX,
cepaeyHa nobpora
N Po3BakIUBICTh, TPOHUKIIMBICTh, PO3YMHHUH Ta 22.7 54.6 22.7 21,12*
CEeHTHUMEHTAJIbHUH 1 JIXiJ] JI0 TTO/Iii Ta OTOUYHOUYHX
Jroaen
F IMmynpcuBHICTB, 6€3TypOOTHICTB, PYXJIMBICTD, 20.4 66.0 13.6 24,66*
EHEPTifHICTh, EMOIIHHICTD, JKUTTEPAICHICTS,
€KCIIAaHCHUBHICTb, MUPICTh Y CTOCYHKAX MiX JIFOJAbMH,
3[IATHICTBH IO JIIEPCTBA, Bipa B YCIiX
1 MyXHICTb, CAMOBIIEBHEHICTh, PO3CYIMBICTD, 18.2 68.2 13.6 25,64*
peaNliCTHIHICTh CY)KEHb, MPAKTUIHICTh
Q2 CXUIBHICTD BiJIaBaTH IEPeBary TiTbKA BIACHUM 15.9 79.5 4.5 31,22*
pilIeHHsIM, He3ale)KHICTh, CAMOCTIHHICT Y IPUHHSTTI
pillieHb, BIICYTHICTb IParHeHHs HaB’ I3yBaTH CBOIO
JYMKY OTOYYHOUUM
** - p=<0,01

3aJIEKHICTh

nepen  co0or, aJeKBaTHICTh TMOBEIIHKU.
Bona € BaXXJIMBUM pETyNsITOPOM MOBEAIHKH 1
TUM CaMUM BIUIMBa€ Ha e(EeKTUBHICTb
HABYAJILHOI [MISUIBHOCTI Ta  IMOJAJIBIINHA
po3BUTOK ocoOucrocTti. Ilpu mpomy BmHeB-
HEHICTh B €001, XOJIOJHOKPOBHICTh, 3HAYHO
Huk4e (24,7**). BneBHeHICTh JIFOIUHU B CO01
BUPOOJISIETbCS B PE3yNbTaTl YCHIUIHUX 1M,
NPaBUWIBHUX PILIEHb 1 CBO€I CAaMOOIIHKH.

Icuye npsama MK piBHEM
CaMOOIIIHKA 1 BHEBHEHOCTI B co00i. [lpm
[IbOMY TaKa KOpEeJAllis XapakTepHa Oinblie
JUISL CTY/ICHTIB 13 aJIeKBAaTHOKO CaMOOIIIHKOIO.
Tpoxu HIKYE OIIHKA TAKUX XapaKTEPUCTHK
K CYMJIIHHICTb, COBICHICTH (22,8**) 1 mie
HUKYE TAKUX SIKOCTEH, HEOOX1JHHX JIiIEPOBI,
SIK CMUIHBICTB, aKTUBHICTh, CXMJILHICTH IO
PU3UKY, pO3KYTIicTh (21,17%%).
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Pe3ynbpratv BH3HAYEHHS CaMOKOHT-
POJIIO, KU MPOSIBISIETHCSA B YCBIIOMIICHH] U
OIIHII Cy0’€KTOM BIIACHUX MiH, TCHXIYHHX
MpoIeciB 1 CTaHiB, yNOpaBIiHHI HUMHU
(28,55**). CaMOKOHTPOIbL € CKJIAJIOBOIO
YaCTHHOIO BCIX BUJIIB HaBYAJIbHOI MISJIBHOCTI
CTYJCHTIB 1 3/IIHCHIOETHCS Ha BCIX eTamax ii
BUKOHaHHSA. BiH BKIIOYae — TOYYTTEBI,
PO3YMOBI Ta pyXOBi KOMIIOHEHTH MisUTbHOCTI,
AKl JI03BOJISIIOTH CTYACHTaM Ha OCHOBI
MOCTABJICHOI METH, HAMIUYE€HOro IUIaHy Ta
3aCBOEHOrO B3IpIS CHIAKYBaTU 3a CBOIMHU
JisIMH, pe3yabTaTaMd IUX i 1 CBIJOMO
perymoBaTu ix. lle ycBimomiieHa perymsiis
JIFOJIMHOKO CBOET MOBEMIHKH 1 MISUIBHOCTI JUIA
3a0e3MeyYeHHs] BIAMOBITHOCTI Pe3yJbTaTiB
MOCTABJICHUM I[UISIM, BHMOTaM, HOpPMaM,
npaBwiaM 1 T. A. Y TCHUXOJOTii BXke J1aBHO
BioMi 1 ommMcaHi OCOOJMBOCTI €MOIIMHOL
cdepu 3a1eKHO BiJl CAMOKOHTPOIIIO CY0 €KTa.
[Topymennss abo ocnabieHHsT 3AaTHOCTI 10
CaMOKOHTPOJIIO TOBOPUTH MPO MOSIBY €MOITIH-
HUX MPOOJIEM Y JIFOJUHHU.

MeHeKMEHT B3a€EMOBIIHOIIEHD — 11€
3MATHICTh HAJaroJKyBaTH KOHTAaKTH Ta
B3a€EMOMISATH 3 IHIIMMH JIOAbMH, YYHHO 1
TOOpO3UUYIIMBO CTAaBUTUCA JIO0 HUX, I03U-
TUBHO BIUTMBalOYM Ha HUX. s Garatbox
ONMTAHUX CTYACHTIB XapaKTEPHI BIABEPTICTb,
JOBIPJIMBICTh,  TEPHUMICTh,  BIJICYTHICTh
3a3[IpICHOCTI, BMIHHSA JIETKO 3HAXOJUTH
CIUIbHY MOBY 3 JIFOJIbMH, €(EKTUBHO Mpallto-
BaTU B KoJiekTusl (27,13**). Jlna onutaHux
CTYJEHTIB XapaKTepHI MY>KHICTb, CaMOB-
MEBHEHICTh, PO3CY/UIMBICTh, PEATICTUYHICTh
CYJUKEHb, MPAKTUYHICTB (25,64**). OnHak, iM
BJIACTMBA TAaKOXX CXWIBHICTb  BiJaBaTH
nepeBary TUIBKM BJIACHUM pIIIEHHSM, He3a-
JIEXKHICTh, CAMOCTINHICTb Y IPUNHSTTI PIIIEHb,
BIJICYTHICTh TIParHeHHs HaB’ sS3yBaTd CBOIO
IyMKY oTouyrounM (31,22%*), o xapakrepHo
JUIS1 BEJTMKOI KUTBKOCTI CTY/ICHTIB.

Cnin Matd Ha yBasi, IO HE3alexK-
HICTb — II¢ HaBWYKa KepyBaTh Cco000I0,
KOHTPOJTIFOBATH CBOi TOYYTTSA, JYMKH 1
BUMHKHU, III0 HE BHUKIIOYAE AaCEPTHUBHOCTI,
TOOTO BMIHHS pPagUTHCS, TIOBAXKATH 1
COpUMaTH 4YYyKYy IYMKYy, ajle TpU I[bOMY
TBEPAO JIOTPUMYBATHCS  BJIACHOI  JIiHII.

YMiHHS BiJICTOIOBaTH CBOi MPHUHIIUIIA Pa30M
3 HE3AJIEKHICTIO € BAXIUBOIO XapaKTepHuC-
THUKOI0 MEHEDKEePChbKOi MaiicTepHocTi. [lemro
MEHIIE X XapaKTepH3YyIOTh TaKi SKOCTi SIK
NO0OpOCepACUHICTh, TOBAPHUCHKICTh, yBaX-
HICTh 70 JIOJCH, NPHUPOIHICTh, HEBUMY-
IICHICTh Yy BIAHOCHMHAX, cepledyHa ao0pora
(25,16*%*). Tlpm wnpomy maua MalOyTHIX
JiaepiB xapakTepHi Outelioro abo cepen-
HBOTO CTYIEHS Taki SKOCTI SIK IMITYyJIb-

CHUBHICTh, 0€3TypOOTHICTb, PYXJIUBICTH,
CHEPTIMHICTB, €MOILIHICTD, JKHATTE-
pPamiCHICTh, eKCHAHCUBHICTh, IIMHUPICTh Y

CTOCYHKax MDK JoapMu (24,66**), 1mo
XapakTepHO ISl MOJIOJIUX JIFOJIeH 1bOTO BIKY
1 0yJ710 IpeIMETOM BUBUEHHS HAYKOBIISIMH.

OtpumaHi pe3yibTaTH A03BOJSIOTH
3pOOMTH  BHUCHOBOK IPO  HEJOCTATHIO
NPUCYTHICTh Yy MaHOYTHIX JiJepiB IJIOTO
psmy SKOCTEH, $Ki CHpPUSIOTH YCIIIIHIN
ajanTaiii 10 ynpaBliHCbKOI AiSUTBHOCTI. Ixue
dbopmyBaHHs ~ mOTpeOye  BIOCKOHAJICHHS
METO/IiB, 3ac00iB 1 OpraHizaiiHux Gopm, 1o
3abe3neuytoTh e mpomec. Lle HeoOXximHO
3MIACHIOBATH, CIHMPAIOYUCh HE CTUIBKH Ha
aKTyaJbHi, TOOTO PO3BUHEHI SIKOCTi, CKUTBKU
Ha MOTEHIIHHI MOKJIIMBOCTI Ta CXWJIBHICTB JI0
JJEpCTBa, 10 BUMara€ He TUIbKW JiarHOC-
TUKH CXUJIBHOCTI JI0 JTiIepCTBa CTYAEHTIB, a U
MoO1Ti3amii IXHIX PECYpCHUX MOXJIMBOCTEH
HiJl yac MposiBY JiJIEPCbKUX 3II0HOCTEH Yy
OCBITHBOMY TPOIIECI 3aKJaay BUIIOI OCBITH
[19, c. 15]. TlocnmigoBHE IIiHHICHE OCMHC-
JIeHHSI HEOOX1IHOCTI PO3BUTKY JIJEPCHKOIO
noTeHIliany nependadae GopMyBaHHS camoc-
B1JIOMOCTI CTYJICHTIB, 110 CIIPHSIE PO3YMIHHIO
HUMHM BJIACHUX JIIEPCHKUX MOTPeO 1 MOXKIH-
BOCTEH, € HEOOX1THOI0 YMOBOIO 1 TOYaTKOBUM
erarioM poOOTH 3 HOro pO3KpUTTA 1
aKkTuBizamii. 3 TOYKM 30py NEAAroTi4HOTO
CyIpoBO1ly, (OpPMYBaHHS CaMOCBIJJOMOCTI
CTYJICHTIB Tepeadadae peaizarfito JOoIiTb-
HUX METOJIB, MPUUOMIB 1 3aco0iB camo-
IpOrpaMyBaHHs CTYJIEHTIB Ha (hOpMyBaHHS
MO3UTUBHOTO 00pazy camoro cebe 1 Ha
JOCSITHEHHS Oa)KaHUX Pe3yJIbTaTiB.

Crnig akTuBI3yBaTH TaKOX MCUXIYHI
MporecH 1 omeparii, 3a JOMOMOTOI SKHUX
IHAMBIA YCBIIOMITIOE, OIIHIOE 1 KOHTPOJIOE
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ce0e Ta CBOIO MOBENIHKY. Y CaMOCBIZIOMOCTI
IIUPOKO TPEJACTABJICHUH BUCHOBOK IIPO
BJIACTUBOCTI  OCOOMCTOCTI Ha  OCHOBI
00’€KTUBHUX, IIOBENIHKOBHX IIOKA3HHKIB,
0COOJIMBO TP OIiHII 3A10HOCTEH, KoMIIe-
TEHTHOCTEH Ta 1HIIUX SKOCTEH, SIKI 3a3BUYail
BU3HAYAIOTh 3a pPE3yJNbTaTaMU isTIBHOCTI.
[lboMy cripusie 3HaHHS MOJIETl €(PEKTUBHOTO
JgizepctBa. Y BUBYEHHI JAHOI MpoOsieMu
aBTOpaMH OyJIM BUIJICHI HACTYITHI TiAXOIU
70 TIO3UIIII JiJepa-KepiBHUKA, SKI MOXYTb
CTaTH METOJIOJIOTIYHOK 0a3010 PO3KPHUTTS,
dopMyBaHHS Ta PO3BUTKY JIiIEPCHKOTO
MOTEHLIay TMiJl 4Yac HaBYaHHS Yy 3aKiafii
BHMIIIOI OCBITH, a caMe: OCOOHCTICHO-
pedaeKCUBHUN, KOTHITUBHO-TIPOQECIHHUM,
IHHICHO-MOTHBALIHUH, [MOBEIIHKOBUMA
(opranizainiifHO-yIpaBlIiHCHKHIA),
eMOIIIifHMIA, KOMYHIKaTHBHWI [ 15, c. 73].

[linroToBKa Cy4acHHX MeEHEIKEpiB
MOKe OyTH OpraHi3oBaHa Ha JBOX PiBHSIX.
[To-mepmie, 1€ MACHBHO-CIIOTJIAIAIBLHUN
piBEHb, KOJH CTYACHTH MPOCITYyXOBYIOTH Ha
JIEKI[AX  BIAMOBiZHI TEMH  HaB4YaJIbHOI
nporpaMd Ta HaMararmThCs 3aCTOCYBaTH
3aCBO€HI CXEMH JI0 THUIIOBHX 3aBJaHb Ha
MPAKTUYHUAX 3aHATTSAX. AJDKEe came TYT
3aKJIaJal0TECA OCHOBH 3HAHb 13 BiAMOBIIHOL
HAaBYAJIbHOT  JAWCIHUIUTIHH,  (OPMYIOTHCS
JIOTiYHI CXEMH Ta KOHIEMI1 YIpaBliHCHKOI
TIATBHOCTI. BupimanbHe 3Ha4YeHHS IS
yCIIIIHOTO (POPMYBAHHS POJIbOBOI B3aEMOJI1
B XOJl HaBYaHHS Ta TOJAIBIIOI YIIpaB-
JTiHCBKOT  anmamTanii HaOyBa€  aKTHUBHO-
TISIIbHICHUM PIBEHB, IO JO3BOJISIE BXKE T
yac  3aHATh  MOJENIOBAaTH  MaHOYTHIO
TiSUTBHICTh K MEHe/pkepy. Take HaBuaHHs
CIpHsIE CTBOPEHHIO BIIACHOTO YIPABIIHCH-
KOTO JIOCBiAYy HUISIXOM BHPOOJIEHHS HABHUOK
MOBEIIHKM Ta NPUWHATTS PIIIEHb Y PI3HUX
cutyanisx. [Ipm npomy BUHUKAaEe HEOOXil-
HICTh MIATOTOBKH METOAMYHOro 3adesie-
YEeHHsI TIPOBEJICHHS 3aHSTh, IO BKIIOYAE 5K
CTBOPEHHS YIpPaBIIHCHKUX CHUTyalill Ta ix
BUpIIIEHHS, TaK 1 TEXHIUHI 3aco0M HaB-
YaHHs, CIPsSMOBaHI Ha 3a0e3MeueHHS
HeoOXxinHo1 iH(opmamlii Ta BCTaHOBIEHHS
3BOPOTHOIO 3B’SI3KY.

Benuky ponb Bifirpae NnpoBeIeHHS

TPEHIHTIB POJBOBOI B3a€EMOJIl 3 BUKOpPHUC-
TaHHIM pI3HUX TEXHOJIOT1H BIJI€O-
CIOCTEpEXEHHS. Y XOJi POJIbOBOTO BiZCOT-
PEHIHIy Hepell YYaCHUKaMHU CTaBIATh Taki
3aBJaHHS:

* JOKJIQJAHO O3HAMOMMTHUCH 3 0CO0-
JUBOCTSIMH ~ YNPABIIHCBKOI  AisUIBHOCTI,
criennikor mpaii KepiBHHKA, 1 HABITH 13
OCHOBHHMMH POJIIMU MEHEIKEPA;

* YCBIJIOMUTH CTIEIU(DIKY YITPaBIiHChH-
KUX [i, TpUTaMaHHUX KOXHIA 13 poieit
MEHEeKepa;

* BUDOOMTH HaBUYKU €(EKTUBHOI
MOBEAIHKM Yy  PI3HUX  YOPaBIIHCHKHX
CUTyaIlisIX, SKi BHUMAararmTh BiITBOPEHHS
BIJIMOBITHUX POJICH;

* chopmyBaTH HaBUYKH aHaNi3y Ta
caMOaHaji3y YCHIIIHOCTI  YHpPaBIiHCHKOI
MOBEIHKHM 3 TOTJISNY BiAMOBIAHOCTI Ti€l 4H
IHIIO POJi, SKOCTI NPUHHATOrO YIpaB-
JHCBHKOTO PIlICHHS.

Y mpomeci TNpOBEACHHS  BiJIEOT-
PEHIHTIB A8 MaWOyTHIX MEHEIKEepiB CIiJ
NOYMHATH 3 TMPaKTUKK YOpPaBIiHHS Ha
HIDKYOMY piBHI. ToMy y METOIUYHUX
Mmarepianax ajs nmpoBeAeHHs 3aHATh y 3BO
MaloTh OYTH YHPaBIIHCBKI CHUTYyallii, IO
OMUCYIOTh TPOOJIEMH HANYMCIEHHINIOTO Ta
HalpPI3HOMAHITHILIOTO PIBHS KEPIBHUKIB —
MEHEe/KepiB MEepBUHHOI (HU30BOI) JJAHKU. 3a
pe3yibpTaTaMu POJILOBOTO BIICOTPEHIHTY Ma€e
OyTH NPOBENEHO 3aKJIIOYHE OOrOBOPEHHS, a
BI/IMOBIIHI TEOPETUYHI TUTAHHS MOXYTh
OyTH BUHECEH1 Ha MalOyTHIH icnuT (3aJiK)
a00 MOXyTh OyTH BKIIOYEHI JIO TECTY.
Bukopucrtanus TpeHiHTiB miag 4ac mnpode-
CIiHOI MiATOTOBKM MaNOYTHIX MEHEIKepiB-
migepiB mae OyTh crpsiMoBaHe Ha ¢op-
MyBaHHSI pI3HMX OCOOMCTICHUX SKOCTEH
KEpiBHUKIB, HEOOX1THUX JJIsl iIXHBOI YCHIIITHO1
VIOPaBIiHCBKOI  AisuibHOCTI.  OpHiel0 3
HaWIOBHIMIUX TPEHIHTOBHX TMporpam, IIIo
BUKOPHUCTOBYIOThCSL Yy TMpodeciiiHiid miaro-
TOBIII MEHEJKEPIB, € OIS, PEICTaBICHUI
I'. HukicdopoBum i3 #oro cmiBaBTopamu [11,
c. 89-97].

[TincymKoBHii pe3yabTaT MPOBEACHHS
POJILOBOTO BIZICOTPEHIHTY 0araTo B YOMY
BU3HAYAETHCSI THUM, SIK 3MOXYTh HOro yvac-
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HUKU JOTPUMYBATUCS PSAY TOJOBHUX TPHH-
LUIIB, 10 CKJIAJUCS 3 OISy Ha MPAKTUKY
YCIIITHOTO IIPOBEICHHS COLiaJIbHO-
MICUXOJIOTIYHOTO TpeHiHry. Jlo OCHOBHHX
HOro MPUHIUIIB BiJHOCSATE: IPUHIIUAI AaKTHUB-
HOCTI Ha 3aHATTIX; HPUHLUI BIAKPUTOTO
3BOPOTHOTIO 3B’SI3KY; MIPUHIIMIT “TYT 1 Ternep”;
NPUHIAIT JOBIPJIMBOCTI y CIIKyBaHHi [4, 6].

BucHOBKHM 3 JaHOT0 JOCITiI:KEeHHSI
Ta NepPCHeKTHUBH MOJAJbIIUX PO3BiIOK Yy
JAHOMY HAIPSIMKY.

4, Jlns dbopmyBaHHS ~ yCHIIIHOL
pPOIBOBOI B3a€MOJII MMiJl Yac HaBYaHHS Ta
MOJajbIol YHpPaBIiHCHKOI aganTailii BHpIi-
IATLHOTO  3HAYeHHs HaOyBa€ aKTHBHO-
JISTIbHICHHM PIBEHb, SKHA JIO3BOJIE BIKE
BIIPOJIOBXK 3aHSATh MOJCIIOBATH MaiOyTHIO
JISIIbHICTh MEHEDKEpa Ta i1 aCTeKTH.

5. Benuky posb Bigirpae mpoBeAeHHs
TPEHIHTIB POJIbOBOi B3a€EMOJIi 3 BHKOPHC-
TaHHSIM PI3HUX TEXHOJIOTIH BiJle0 crocTepe-
JKEHHS, IO JO03BOJISiE: PETeIbHO O3Halo-
MHUTHUCS 3 OCOOJMBOCTSMH YIIPABIIHCHKOT
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