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FORMATION OF LEADERSHIP POTENTIAL OF INTELLECTUAL

Abstract: the importance of the leadership qualities development of representatives of
various strata of the intelligentsia as an important prerequisite for the successful implementation
of their social mission is substantiated. It is shown that proper leadership potential in
combination with high general and professional culture of an intellectual and his rich spiritual
world significantly increases the opportunities and creative activity of an intellectual and his
influence on the spirituality and culture of the general population. The meaning of the concepts
of intelligence of a leader and leadership of an intellectual is analyzed, and their role in the
processes of social development is revealed. The goals, content and nature of the formation of
traits and qualities of leadership and intelligence of future professionals are revealed. The
possibility of using the synergetic effect that arises as a result of targeted development of the
qualities of intelligence and leadership of students as future professionals in the process of
forming their professional and social competence is considered.

Key words: intellectual; leader; leadership qualities; leadership potential; general and
professional culture; spirituality; social mission; synergetic effect.

Tarbsana I'ypa, Anexcanap Ilonomapen
O®OPMUPOBAHMUE JIMJAEPCKOI'O IOTEHLHHUAJIA UHTEJIMT'EHTA

Annomayusa: 0oOOCHOBAHO 3HAYEHHUE DPA3BUTHUS JHUIEPCKUX KauyecTB MpeICTaBUTENEH
Pa3HbIX CJI0E€B UHTEIUIUTEHIIUU KaK Ba)XHOU MPEANOCHUIKH JJISl YCIEIIHOTO BHITIOJHEHHUSI UMU
cBoer oOmiecTBeHHON Muccuu. [lokazaHo, YTO HAUICKANUNA JIMIEPCKUNW TOTCHIIMAT B
COYETAHHMH C BBICOKOU 00IIeH 1 MpoPeCCHOHATLHON KYJIBTYPO MHTEITUTEHTA U €r0 OOTaThIM
JYXOBHBIM MHPOM CYILIECTBEHHO IOBBIIIAET BO3MOXHOCTU M TBOPUYECKON NEATEIHHOCTH
WHTEJUIUTEHTa, M €ro BJMSHHUS Ha Pa3BUTHE IYXOBHOCTH M KYJIbTYphl LIMPOKHX CIIOEB
HaceneHus. [IpoaHanu3upoBaH CMbICT MOHITUH ‘“UHTEIUIMTE€HTHOCTH Jijepa” U “TUIEPCTBO
MHTEJUTUTeHTa”, PACKphITa UX POJIb B IIpolieccax oO1ecTBeHHOro pa3BuTHs. [lokazansl 1enu,
coJlep)KaHue U XapakTep (popMUpOBaHUS YEPT M KAuyecTB JHMAEPCTBA MU MHTEJUIUTCHTHOCTH
OyIdylmuX CHeruanucToB. PaccMOTpeHa BO3MOKHOCTH HCIIOJIB30BAHMSI CHHEPreTUYECKOro
s dexra, BO3HUKAIOIIETO B pPe3yJbTaTe LENEBOrO pPa3BUTHA KAueCTB HMHTEIUIMICHTHOCTH U
JIUJIEPCTBA CTYJICHTOB KaK OyIyIIUX CIICIUATUCTOB P (OPMUPOBAHUU UX PO(PECCHOHATBHOMN 1
COLIMATIBHON KOMITIETEHTHOCTH.

Knwouesvie cnosa: WHTEIUNIMIeHT; IuAep; IJUACPCKUE KadyecTBa, BceoOmas u
npodeccuoHallbHas KyJIbTypa; TUACPCKUN MOTEHIIUAT; JYXOBHOCTh; OOIIIECTBEHHAs MUCCHS;
CUHEPTeTHYCCKHUI dPPEeKT.

Tatyana Hura, Olexandr Ponomaryov

An extended abstract of the paper on subject of:
“Formation of leadership potential of intellectual”

Problem setting. The innovative nature
of social development poses new, complex and
responsible tasks to education. One of them is
the formation of high professional and social
competence and personal development of
students, their general and professional cul-

ture. This culture and professionals as its
carriers must be active. This activity means a
clear humanistic orientation of culture and
spiritual values that it professes. An important
task of every specialist is the development and
dissemination of culture.
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The traditional task of education in
the training of staffing of social production is
transformed into a fundamentally new task:
targeted training of professionals as
professionals, intellectuals, creative indivi-
duals and active bearers of spirituality and
culture. The condition of such training is the
leadership qualities of a specialist as an
intellectual. This leads to new nuances and
tasks in the training of such a specialist.

Recent research and publication
analysis. Many studies and publications have
been devoted to the problems of the
leadership and intelligence phenomena. But
the problems of the leaders’ intelligence and
the leadership of intellectuals are insufficiently
covered. The combination of qualities of a
leader and an intellectual in a person creates
a synergistic effect that significantly
increases the effectiveness of his activities
and influence on other people.

Leadership research is performed by
V. Babayev, B. Bass, K. Blanchard, L. Hren,
J. Carter, J. Cottetra, V. Mykhailychenko,
B. McRae, T. Mitchell, O. Nestulya,
S. Pazinich, K. Pidgorny, O. Romanovsky,
M. Chebotaryov, A. Cherkashin and others.
Many authors emphasize the important role of
education in shaping the leadership qualities
of future professionals and instilling in them
the qualities of intellectuals. Researchers-
teachers are J. Bogdan, S. Kalashnikova,

A. Kipensky, A. Knysh, 1. Kostyrya,
V. Kremen, N. Pidbutska, N. Radyna,
S. Reznik, N. Sereda, T. Solodovnyk,

Yu. Chebakova, V. Shapolova, and others.

Sokol E., Romanovsky O. and
Ponomaryov O. analyze the peculiarities of
training leaders in institutions of higher
engineering education. B. Bass and R. Bass
provide basic data on the theory of leadership,
its research and application in management
practice. The problems of emotional
intelligence as an important feature of a leader
and intellectual are studied by M. Brackett,
S. Rivers and P. Salovey. Innovative aspects of
critical leadership research, including dicho-
tomies, dialectics, and dilemmas, are
considered by D. Collezon.

The influence of emotional intelligence
as a characteristic of the intellectual on the
strengthening of leadership influence is
studied by D. Goleman, R. Boyatsys and
A. Maski. D. Krebs and K. Denton, based on
a critical assessment of Kohlberg’s model,
develop a pragmatic approach to morality,
which is also an important attribute of
leadership and one of the defining features of
an intellectual. J. Mayer, P. Salovey and
D. Caruso analyze the meaning of emotional
intelligence from the standpoint of the
dichotomy “New abilities or eclectic traits? .
The challenges, tools and ideas of moral
leadership are explored by Susher. Summa-
rizing the meaning of the leader's traits,
S. Zaccaro, S. Kemp and R. Bader present its
model. It can be considered a model of an
intellectual leader. O. Romanovsky and his co-
authors analyze an interesting aspect of the
efficiency of managerial decision-making in
the system of personal qualities of a leader.

Insufficiently researched aspects of
the problem. The unresolved parts of the
problem are, firstly, the definition of the
meaning and significance of the concepts of
leadership of an intellectual and the
intelligence of a leader. Secondly, the issues
of content and nature of purposeful formation
and development of leadership and
intelligence traits of future specialists in the
education system are ignored. Third, the
analysis of the processes of origin and use of
the synergetic effect in the formation of traits
and qualities of leadership and intelligence of
students as future professionals is essential.

Paper objective. In accordance with
the state of the problem and its unresolved
aspects, the objectives of the article are,
firstly, to define and formulate the meaning of
the concepts of intelligence of a leader and
leadership of an intellectual; secondly, the
attempt to reveal the goals, content and
nature of the formation of traits and qualities
of leadership and intelligence of future
professionals; thirdly, analysis of the
emergence and possibility of using the
synergistic effect that arises as a result of
targeted development of the qualities of
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intelligence and leadership of students as
future professionals in the process of forming
their professional and social competence.

Paper main body. The purpose of an
intellectual is the professional performance of
certain mental activities of a creative nature
and the spread of spirituality, culture and
humanistic system of life values among
people. Therefore, the task of education is the
targeted development of leadership traits of
future professionals, high professional
competence, rich spiritual world, general and
professional culture. A. Kipensky and O.
Ponomarev write that ““since the formation
and development of human intelligence is
carried out mainly in the education system,
and the importance and urgency of this
problem is significantly increasing, it can
rightly be attributed to the tasks of pedagogy
of the XXI century.”

The intelligentsia is a powerful source
of scientific, technological and social
progress. V. Kremen's opinion that “the
intelligentsia is the creator of meanings and
ideas, the owner of a restless, always anxious
consciousness that excites the people, the
masses to creativity, movement, and activity”
is quite fair. The scientist specifically
emphasizes that “ideology is a way of its
existence.” At the same time, we believe that
the condition for the successful fulfillment
of their mission by intellectuals is the
presence and proper development of their
leadership qualities. Their formation
requires intelligence, leadership and peda-
gogical skills of a teacher.

We have already written that “the
leadership potential of a leader must be
combined with his high moral and legal
responsibility. The defining condition for the
formation and development in the educational
process is developed and deeply aware of the
moral and legal responsibility of the teacher
at the level of the categorical imperative.” It
is a manifestation of his intelligence and
determines his desire to develop the culture,
spirituality and intelligence of a leader as an
essential factor in his effective influence on
people and his successful fulfillment of his

truly leadership mission.

An interesting ontological manifes-
tation of intelligence is close relationship
between high culture and rich spiritual world
of a teacher with the strength of his leadership
and specific purely pedagogical influence on
the personal development of a student, his
development as a professional, leader and
intellectual. Successful achievement of this
goal becomes a powerful factor in the further
development of the teacher, his profess-
sionalism, general and professional culture.
The result of this development is to increase
the effectiveness of its impact on the student.
This conclusion is based on the understanding
of many years of our experience in teaching
in higher education and conversations with
colleagues and graduates. The spread of
spirituality and culture in society is an
important task of the intellectual. His
leadership potential increases the effectiveness
of this task. The urgency of the spiritual
leadership problem is not accidental. Analy-
zing it, O. Romanovsky and N. Sereda write
that “generosity and humility, which are
mainly the virtues of the heart, are the pillars
of leadership. Generosity (Gr. Megalo-
psychia) is a habit of striving for great goals.
Leaders are great in their dreams, visions and
sense of mission; in their ability to challenge
themselves and those around them.”
A. Cherkashin emphasizes that “spiritual
leadership is based on establishing a reliable
relationship  between the leader and
subordinates, but this does not mean that the
leader can not apply pressure on subor-
dinates.” We consider it necessary to
emphasize that an important source of success
of management as an intellectual and leader is
persistence and consistency in the develop-
ment of adaptive corporate culture, its
inculcation of staff and requirements for strict
compliance with its norms and principles. At
the same time, his activity in the field of
corporate culture highly promotes the
development of people’s general culture, their
spirituality and patriotism, and thus the
improvement and humanization of the entire
socio-cultural space.
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A clear manifestation of the integral
unity of these processes is the significant
strengthening of the civic position of the
population in peacetime and strong
resistance to Russian aggressors during the
war. The Armed Forces of Ukraine, territorial
defense units and the volunteer movement
have become important factors in our future
victory and in the next revival of our dear
Ukraine. The representatives of the intelli-
gentsia, namely scientific and technical,
educational, managerial, military, creative,
sports and more have become a significant
part of the leaders of these movements. We are
convinced that such a truly national front is
one of the results of the formation,
development and realization of the
leadership potential of intellectuals in the
system of their educational and professional
training and personal development in
higher education institutions.

Successful solution of these tasks is
determined primarily by developed leadership

ITocTanoBKka mpodjaeMH B 3arajb-
HOMY BMIJISIAI Ta il 3B’30K 13 BaKJIWBUMH
HAayKOBUMH 4YHM TPAKTUYHHMH 3aBJIaHHIMHU.
[HHOBAIIMHUK XapaKTep CydYacHOI'o eTaly
CYCITUIBHOTO PO3BUTKY BHUCYBA€E MEpPe]] CUCTE-
MO0 OCBITH TPHHIIMIIOBO HOBI, CKJIaJHI U
BiAnoBinanbHi 3aBAanHsA. Cepes HUX HAaI3BU-
YajilHO Ba)XXJIMBE MICIIE IIOCIIA€ HaIEKHE
dbopMyBaHHS HE TUIBKM BHCOKOI mpode-
CIIHOI, ajie TaKO>K HE MEHIII BUCOKOI COIliajIb-
HO1 KOMITIETEHTHOCTI MailOyTHIX (axiBIiB Ta
3a0e3IeUeHHs IXHBOr0 HAaJIEKHOIO OCOOHC-
TICHOTO PO3BUTKY. OOOB’S3KOBUM iioro ene-
MEHTOM, HaBITh HOro HaAIiHUM MiAFPYHTAM
Mae BUCTynatd (oOpMyBaHHS W PO3BUTOK
iXHBOT 3arasibHO1 1 Mpodeciiinoi KynpTypH. [Tpu
IbOMY 1 cama KyJbTypa, 1 ¢axiBii, K i HoCii
MOBHHHI OyTM AaKTUBHHMH, 30KpeMa MaTu
YITKY T'YMaHICTUYHY CHPSIMOBAHICTb KyJIbTYpH
1 TUX JyXOBHHUX I[IHHOCTEH, 5IKi BOHA CHIOBI/YE,
MPIOPUTETHUM 3aBJIAHHSM MAaTH PO3BUTOK
KyJIBTYpH Ta i HOIIMPEHHS B CYyCIUIBCTBI.

CbOroJiHI 3aBJIAaHHS CHUCTEMHU BHIIOI
OCBITM 3 MIATOTOBKH SIKICHOTO KaJIpOBOTO
3a0e3MeueHHs] CyCNUIBHOTO BUPOOHUIITBA

qualities and true intelligence of the scientific
and pedagogical staff of higher education
institutions, democracy of their representatives
and sincere respect for students, recognition of
their right to their opinion, worldviews, values
and aesthetic tastes and ideals.

Conclusions of the research. 1. The
leadership of an intellectual as well as the
intelligence of a leader significantly expands
the possibilities of realizing their social
mission and influencing other people. 2. The
goals, content and nature of the formation of
leadership and intelligence of future
professionals are aimed at their professional
and personal development, to improve social
relations and socio-cultural space. 3. The
synergetic effect as a result of targeted
development of the qualities of intelligence
and leadership of students intensifies the
formation of their professional and social
competence and role in social development.

MOJISITa€ y MUTHOBIN MIiATOTOBIN (axiBIliB K
npodecioHalliB 1 CHOpaBXHIX I1HTENITCHTIB,
TBOPUYUX OCOOMCTOCTEH Ta aKTUBHHUX HOCIIB
JTyXOBHOCTI i KynbTypu. OCHOBHOIO YMOBOIO
MIPOSIBY aKTUBHOCT1 0COOMCTOCTI BUCTYIAIOTh
PO3BHHEH] JIIEpPChKi SKOCTI (axiBId SK
iHTenirenra. lle 3ymMOBIIOE HOBI HIOAHCH
3aBAaHHSA 3 MPO(ECiiHOl MIATOTOBKH TaKOTO
daxiBI, ycIinHe 3iHCHEHHs SKO1 SK Ha-
3BUYAMHO Ba)KJIMBOTO 1 BKpal BIAIMOBiTaIb-
HOTO 3aBJIaHHsS TOCTAa€ aKTyalbHOIO MPOO-
JIEMOIO TIEIAaroriYHOi Teopii Ta OCBITHBOI
MpakTUKU. BoHa MOBHOIO MIpOIO BIAMOBiIAE
IHHOBAIITHOMY XapaKTepy CbOTO/ICHHS.
3B’A30K BU3HAUCHOI TEMU OB’ I3aHU M
3 B@XJIMBUMHU HAYKOBHUMH Ta MPAKTUYHUMU
3aBAaHHAMH 3 TPOOJIEeMATUKH JiJEpCTBa,
po3pobieHuMu B pamkax MiKHApOJHOTO
HaykoBoro Ilpoexty TEMPUS “Ocsira mis
JiepcTBa, IHTENIMEHTHOCTI Ta PO3BUTKY
tanauty” [2014-2017 pp.], MixHapoaHoro
rpanty “TIporpama po3BHUTKY HiI€pCHKOTO
NOTEHIlialy yHIBepcUTeTiB YkpaiHu” —
Leadership Foundation for Higher Education,
sika Oyna opranizoBana bputancbkoro Pagoro
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B YKpaiHi B mapTHepcTBi 3 [HCTUTYTOM BUIIOT
ocBitru HAIIH Vkpainu. (ciuenr 2018—
oepesenn 2019).

AHaJIi3 OCTAHHIX J0C/iIKeHb i my0-
Jikamii, y SKMX 3a1109aTKOBAHO PO3B’sA3aHHs
i€l mpobJemMu 1 Ha AKi CHUPAIOTHCSI aBTOPH,
CBIIUUTH TMPO I[IKaBy CHTYAIIiIO. Ii cenc
MOJIATa€ B TOMY, IO CHOTOJHI IMpodiemMaM i
(deHoMeHaM JiAepcTBa W IHTENIr€HTHOCTI
MPUCBSYEHO O€3/idy JOCHKEeHb 1 Mmy0ii-
Kalifd, B TOM 4Yac K HE MEHII BaKJIMBl1 #
iKaB1 MPOOJIEMH IHTETIT€HTHOCTI JIIEPIB Ta
JJepCTBa IHTENITeHTIB BUCBITIICHI 11I€ BKpan
HenocTaTHRO. OJHAK MOETHAHHSA Y OJHIET i
Ti€l XK JIOAWHU SKOCTEH Jijepa Ta IHTENI-
T€HTAa CTBOPIOE BAarOMHMl CHUHEPreTHYHUUN
e(eKT Ta ICTOTHO MiJBUIYE €PEeKTUBHICTD il
JISUTBHOCTI Ta BIUIMBY Ha IHIIMX Jrojaed. Sk
MIPUKJIAJ,, MOKHA HABECTH JOCIHIDKCHHS, SKi
BUKOHYIOTH B. Babaes, b. bacc, K. bnanmap,
JI. TI'pens, Mx. Kaprep, [HIx. Korrertp,
b. Makpeii, B. Muxaiinunaenko, T. Mitaenn,
O. Hectyns, C. Iasuniu, O. PomanoBChKuH,
K. IMigropawmii, M. Yebotapros, A. YUepkammx
Ta 1HmI. 3HAaYyHa 4YacTHHA AaBTOPIB ITiJIK-
peciIoe ICTOTHY POJIb OCBITH 1 MENaroriB y
(dhopMyBaHHI JIIEPCHKUX SIKOCTEH MaOyTHIX
(haxiBIiB Ta MPHINEIUICHHS M PHC 1 AKOCTEH
CIpaBXHIX IHTENIreHTiB. Bpaxkaemo 3a
JIOLIJIbHE HaBECTH IMEHa IOCHIAHUKIB, SKi
BogHoyac € 1 mnemaroramu JK. borman,
C. Kamamnixosa, O. Kacuuk, A. KineHcekuid,
A. Kuum, I. Koctupsa, B. Kpemens,
H. Ilin6yubka, H. Paguna, C. Pe3Hik,
H. Cepena, T. Comnonouuk, 0. UebakoBa,
B. IIlammotoBa ta 6arato iHIIUX.

OcoOaMBOCTI IMIATOTOBKH €JNTH 1
JiepiB y 3aKiaiax BUIOT IHKEHEPHOI OCBITH
neransHO aHanidyloTh O. PomaHOBCHKHIA,
€. Coxon Ta O. TIloHomaproB [6]. V¥
JOBiAHUKY 3 sigepctBa b. bacc Ta P. bacc
HaBOJATh OCHOBHI JaHI 3 Teopii IBOTO
(dbeHoMeHy, HOro IOCHiKEeHb Ta 3acTOCy-
BaHHS B ynpaBiiHCbKii npakrtuii [9]. [Ipo6-
JIEMU EMOI[IMHOTO I1HTENEeKTy SK Ba)JIUBOI
aTpUOYTHUBHOI SIKOCTI JIiJiepa Ta IHTENIreHra
nocmpkylote M. bpakerr, C. Piepc Ta
I1. Camogeii [10]. L{ikaBi iHHOBAITii{HI aCTIEKTH
KPUTUYHUX JIOCTIDKEHb JIIEpCTBa, B TOMY

YUCIl OUXOTOMII, MIAJIEKTHUKH Ta IUIEMHU
posrisiaae 1. Komnezon [11].

3 CHCTeMHHUX TO3HUIIA XapakTep
BIUIMBY €MOLIIHOTO IHTENEKTy SK OJHI€T 3
XapaKTePUCTHK IHTEIIrTeHTa Ha ITOCHUJICHHS
JIePCHKOTO BILUIMBY AOCTKYIOTH A.MacKi,
. Toneman ta P. bosmmuc [12]. ¥V cBoro
gyepry, J. Kpeoe i K. JlenToH, Buxonsuu 3
KpUTUYHOI oLiHKM Mojeni Konbbepra, po3su-
BalOTh MparMaTUYHUN MIIX11 A0 MOpA, sKa
TAKOXX BHCTYIIA€ BAKJIMBAM  aTpPUOYTOM
JIIepCTBA 1 OIHIEIO 3 BU3HAYAIBHUX PHUC 1 KOC-
Tei cripaBxkHBOTO 1HTEeNmrenTa [ 13]. Jbx. Matiep,
I1. Canoseii ta JI. Kapy3o kpuTHuHO aHaii-
3yIOTh CEHC €MOIIHOTO 1HTENEKTY 3 TO3UIIN
IAXOTOMIl “HOB1 3HIOHOCTI YM EKJIEKTUYHI
pucu?”’ [14]. Buknuku, HCTpYMEHTH Ta ifei
MopabHOTO JinepctBa nociimkye C. Cymrep
[15]. Y3aranpHIOIOUM CEHC MHOXXHHH PHUC Ta
atpu6yTiB miaepa, C. 3akkapo, C. Kemm Ta P.
banep mpeseHTyroTh HOTO CBOEPIIHY MOMAECTH
[16]. B mpuHIMITI BOHA IJTKOM MOKE BBaXKa-
TUCS MOJICIUTIO JIiiepa-1HTENIreHTa, OCKUTbKA
MICTUTh BIAMOBigHI sSKOCTL. IlikaBuii acriekT
OTICPATUBHOCTI MPUUHATTS  YIPaBIIHCHKUX
pilieHb 'y CHCTEMI OCOOMCTICHUX SIKOCTEH
mimepa aHamzytoth O. PomaHOBChKHE 31
criBaBTopamu [4].

Buninennsi He BHpillleHUX paHilne
YACTHH 3arajibHoi MpoodJeMH, KOTPUM
MPUCBAYYETHCS JaHa CTaTTs. BBakaemMo HeBU-
pILIEHUMH YaCTUHAMHU MOPYIIEHOT TPOOIEMH,
Ho-Tiepiie, BU3HAUYEHHS CEHCY 1 3HA4YeHHS
TaKHUX MOHSATH, K “JIIEPCTBO IHTEIIreHTa” Ta
“inremirenTHicTh Jinepa”. Ilo-mpyre, moza
yBaroo JIOCTITHUKIB I1I€ JIUIIAI0THCS TUTAaHHS
3MicCTy ¥ XapakTepy MLUIeCPSMOBAHOTO
dbopMyBaHHSI Ta PO3BUTKY pHUC JIiIEpCTBa Ta
IHTENreHTHOCTI MaitOyTHIX (DaxiBIliB B CUCTE-
Mi ocBitd. Ilo-Tpere, iCTOTHOrO 3HAYEHHS
HaOyBa€ TaKOX aHalli3 MPOIIeCiB BUHUKHEHHS
i HACTYMHOTO ULUTHOBOTO BUKOPUCTAHHS
CHUHEPreTU4yHOro egexry npu (GopMyBaHHI
pHC 1 SIKOCTeH JiiepcTBa Ta IHTENINeHTHOCTI
CTYZIEHTIB IK MaOyTHIX (haxiBLIiB.

®opmyBaHHs mineit crarTi (mocra-
HOBKa 3aBlaHHs). Y JOCITIDKeHHI Oyne
BU3HAUEHO 3MICT TOHSTH ‘‘IHTENIr€HTHOCTI
mimepa” Ta “migepcTBa IHTENIreHTa”; LI,
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3MICT 1 XapakTep (OopMyBaHHS PUC 1 AKOCTEH
JimepcTBa Ta IHTENIr€HTHOCTI MaiOyTHIX
(haxiBIIiB; MPOCITIKOBAHO TIOSBY 1 MOYKIIH-
BICTh HACTYIHOTO BHUKOPHCTaHHS CHHEpre-
TUYHOTO e(eKTy, 10 BUHHUKAE B PE3yJbTaTi
[UTFOBOTO PO3BUTKY SIKOCTEH IHTEII€HTHOCTI
Ta JIIEPCTBA CTY/ICHTIB SIK MaiiOyTHIX (axiBIliB
mix 4ac ¢opMyBaHHS iXHBOI MpodeciitHol i
COILIIOKYJIBTYPHOT KOMITETEHTHOCTI.

Buxuiag ocHOBHOr0 MaTepiasty 10CJIi1-
JKEHHS1 3 TOBHUM OOIPYHTYBAaHHSM OTpPH-
MaHUX HAyKOBHMX pe3ynbTariB. Ha neprmii
MOTJIS, CEHC MOHSATH JIJIEPCTBA IHTEIINeHTa
Ta IHTEJIIreHTHOCTI JIifiepa T10CTaTHO OJIN3b-
kuid. OJIHaK MK HUIMH ICHYIOTB 1ICTOTH1 BIZIMIH-
HOCTI SIK Y LUIbOBOMY, TakK 1 B MPOIECyaTbHO-
TisTbHICHOMY  acniekTax. OCHOBHE IpH3Ha-
YEeHHsI IHTEJITeHTa MoJsirac y npodeciiHomy
BUKOHAHHI TEBHOI PO3YMOBOi MiSJILHOCTI
TBOPYOTO XapaKTepy i MOMUPEHHI B IITUPOKUX
Macax HacelIeHHsS TyXOBHOCTI, KYJIbTypH Ta
TYMaHICTUYHOT CHCTEMH KUTTEBUX I[IHHOCTEH.

Ochk YoMy mepesr CHCTEMOIO OCBITH
MOCTa€ BITHOCHO HOBE 1 BKpal BaXJIMBE
3aBJIaHHS 3 IIUTLOBOTO (DOPMYBAHHS 1 PO3BUTKY
JAEPCHKUX SKOCTeM MalOyTHIX (axiBIiB 1
MIPHILETUICHHS iM HE TUTbKHA BUCOKOT podeciii-
HO KOMIIETEHTHOCTI, ajie i 6aratoro TyXoB-
HOTO CBITY, BHCOKOI 3arajbpHoi 1 mpodeciitHoi
KYJIBTYPU Ta CUCTEMH T'YMaHICTUYHUX KHUTTE-
BHX I[IHHOCTEH. A 11¢ poOUTH JIiEpiB CIIpaBK-
HIMH IHTEJIreHTaMu. ToMy MU HE MOXKEM He
norogutucst 3 aymkoro A. KineHncekoro Ta
O. [NoHomapboBa, 10 “OCKUILKU (POPMYBAHHS
1 PO3BHUTOK IHTEJITEHTHOCTI JIFOJWHU 37iiC-
HIOETHCS TIEPEBAKHO B CHCTEMI OCBITH, a
BKJIMBICTh 1 aKTyaJIbHICTh L€l MpoOieMu
ICTOTHO TOCHJIFOETHCS, i1 3 TIOBHUM IIPaBOM
MOKHA BIIHECTH JI0 3aBaaHb egaroriku X XI
cromitrs” [2, ¢. 197].

[HTeNIreHuis BHUCTYNA€E MOTYKHUM
JDKEPENIOM  COLIIYMOTBOPEHHSI 1 BaKIIUBUM
YUHHUKOM HayKOBO-TEXHIYHOTO Ta COIliallb-
HOTO mporpecy. Baxkaemo 1iikom crpasen-
nuBolo TyMKy B. Kpemens, sikuii Bkazye, 110
“IHTeNIreHIiss € TBOPIIEM CEHCIB Ta ifei,
BOJIOJIApEM HECHOKIHHOT, 3aBXK/I TPUBOKHOT
CBIZIOMOCTI, IO 30y[Kye Hapoi, Macy [0
TBOPYOCTI, 0 PyXYy, A0 AiIbHOCTI”. Buenwuii

CHEIIAIbHO MIAKPECTIOE TPH I[LOMY, IO
“ineitHicTh — croci0 ii icnyBanus” [3, c. 9]. B
TOW JK€ Yac MH BBa)XaEMO 3a HeoOXimHe
3a3HAYMTH, 10 YMOBOIO YCITIITHOTO BUKOHAHHS
IHTEIIreHTaMH CBOET MiCii BUCTYIIA€ HASBHICTh
y HUX JIIACPCHKHUX PUC 1 IKOCTEH Ta HAJIKHUI
pIBeHb IXHBOTO PO3BUTKY. [HIIUME ClIOBaMH,
IHTENIIreHTOBI MOTPIOEH MEBHUH JiAEPCHKHUN
norteHmian. Jlnga #oro x QopMmyBaHHA 1
PO3BUTKY BKpail HEOOXIIHI € IHTETITeHTHICTh
Ta JIIEPCTBO KOXKHOTO TEIarora, oro BUCOKa
nearoriyHa MaCTepHICTb.

Ham Bxe moBoamiiocs mucat 1po Te,
110 “NiJIepChbKUI MOTEHIIa KepIBHUKA 000B 513~
KOBO TIOBHHEH TIOEJHYBATHCS Yy HBOTO 3
BHCOKOI0 MOPAJIbHOIO 1 MPaBOBOIO BIJMOBI-
JaJbHICTIO. BU3HAYaIbHOIO YyMOBOIO (OpMYy-
BaHHS 1 PO3BUTKY B OCBITHLOMY IPOIIECI BUCTY-
ra€ po3BHHEHa W TJIMOOKO YCBIIOMIIEHAa Ha
PIBHI KaTEroOpU4HOTO IMIIEPAaTHBY MOpPaJIbHO-
npaBoBa BiAMOBiMaIbHICTE egarora’ [1, ¢. 93].
Ils BIiAMOBIHAIBGHICTE € OJHUM 13 YITKHAX
MPOSIBIB HOTO IHTEJIN€HTHOCTI, TOMY BOHA
3YMOBJIIOE TIParHEHHs menarora GopMyBaTH i
pO3BUBATH KYJIBTYpY, AYXOBHICTh Ta IHTEII-
TEHTHICTh JIiJiepa SK ICTOTHUH YMHHHUK HOTO
e(EKTHUBHOTO BIUIMBY Ha JIFOJICH 1 YCHIITHOTO
BUKOHAHHS HUM CBOE€1 CIIPaB/Ii JIIAEPCHKOT MICii.

HaazBuyaiiHo 1iKaBUM OHTOJIOTTYHUM
posiBOM (DEHOMEHY IHTEIIT€HTHOCTI BUCTY-
Na€ TICHUI B3a€MO3B 30K BUCOKOT KYJIbTYPH
i Garatoro JyXOBHOTO CBITY BHKJIajgada 3
CHJIOI0 MOTr0 JIJEPCHKOTO 1 CIenu(iq4HOTO
MeAaroTiYHOro BIUIMBY HA OCOOUCTICHUIA PO3-
BUTOK CTyJCHTAa. MjeTbcs mepemyciM mpo
Horo CTaHOBJICHHS SK Ipodecionana, iiaepa
U IHTeniredra. Y CIIilHe X JOCATHEHHS [ela-
TOrOM IIi€l METU CTa€ MOTYKHUM YHHHUKOM
HOTr0 MOJABIIIOrO BIACHOTO PO3BUTKY, MiIBU-
ImIeHHA piBHA Horo mnpodecioHanisMmy Ta
HearoriyHoi MaiCTepHOCTI, HOTO 3araibHoOI i
npodeciitHoi KyapTypH. Pesymbratom Takoro
MPOIIECy CTa€ MOCUIIEHHS AI€BOCTI MOTO BILIH-
BY Ha cTy/ieHTa. L{ei BUCHOBOK IpYHTY€ThCS Ha
YCBIIOMJIEHHI ¥ y3arajJbHEHHI 0araTopiyHOro
BJIaCHOTO JIOCBIMy aKTHBHOI T€JaroriyHoi
TUSTHHOCT1 aBTOPIB Y BUIIIN IIIKOJIi T2 HA aHa-
731 6eci 13 KoJleraMH 1 BUITyCKHUKAMH.

®opMyBaHHS 1 PO3BUTOK JIIIEPCHKOTO
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MOTEHIATY 1HTETIreHTa K BOKJIMBE 3aBJaHHS
MIEIaroTiKM  BUIOT IIKOJHM CHOPSIMOBAHE HE
TUTBKH Ha PO3MIMPEHHS HOTO (DYHKITIOHATBHUX
MOKJIMBOCTEH, a i1 Ha MOJANBIIE ITOCHJICHHS
piBHS HOTO KYABTYpH 1 30aradeHHs1 JyXOBHOTO
CBITY, MOJOJNIAaHHS 00’eKTHBAIii Ta TIMOOKEe
YCBIZIOMJICHHS CBO€1 HETOBTOPHOI Cy0 €KT-
HocTi. BojHOYAc IiepcTBO IHTENIreHTa II0-
CWIIOE HOro BIUIMB Ha IHIIUX JIIOJEH Ta
3a0e3neuye e(peKTUBHICTH IILOTO BIUTUBY. BoHO
aKTUBHO CIIPHUSIE PO3BUTKY IXHBOI CYO €KT-
HocTi. Sk cnpaBeuBo ctBepmkye K. fAcnepc,
“00’€KTHBOBAaHa, BiJIpBaHa B1Jl CBOIX KOPEHIB
JIIOJIMHA BTpaTuiia HaicToTHIme. JIis Hei Hi B
4OMY HE TIPOSIBIISIETHCS MPUCYTHICTH CIPaBXK-
HBOTO OyTTA. Y 3a/10BOJICHOCTI i HE3a/10BOJIE-
HOCTI, Y Halpy>KEHOCT1 i BTOMJICHOCT1 BOHA BU-
pakae cebe TUTbKH sk TieBHa GyHKitis” [9, ¢. 56].

[HTENIreHTHICTh ICTOTHOO MIPOXO OB’ S
3aHa 3 PO3BUTKOM JIyXOBHOTO CBITY JIFOJMHHU.
CporoiHi JyXOBHICTh BHCTYNAE BAKIMBUM
aTpuOyTOM JIizIepa Ta OJTHUM 13 JI€BUX 1HCTPY-
MEHTIB HOTO “M’AKOr0” BIUIMBY Ha JIIOZCH, Ha
PO3BUTOK iXHBOI JIFOASHOCTI W JTyXOBHOCTI.
[TommpenHss B CYCHIBCTBI JAYXOBHOCTI I
KYJIBTYpU € ¥ BU3HAUAJIbHUM 3aBJIaHHSM I1HTE-
sireHTa. Ock 4OMY HOTO JIIEPChKUIN MTOTEHITIA
BIIKPUBA€E MOXJIUBICTh MIIBUIIICHHS ¢(EKTHUB-
HOCT1 BUKOHAHHS 1IbOTO BaYKJIUBOTO 3aBIAaHHS.
s Te3a Mae po3rasaaTUCs 1 K TIPOSB IHTEII-
TeHTHOCTI Jinepa. He BumajnkoBo m0CTaTHbO
aKTyaJIbHO BUIJISIA€ TMPoOJIeMa JTyXOBHOTO
JiepcTBa. AHATI3yIOUM BOKIIMBI HOTO acrek-
™™, O. PomanoBcekuii 1 H. Cepena crtBepa-
KYIOTb, 1110 “‘BEIMKOAYIIHICTH 1 CMUPEHHICTb,
SKI € B OCHOBHOMY YECHOTAaMH Ceplls, — Le
CTOBIHM JTifepcTBa. BemukomymHicts (Tpell.
megalopsychia) — e 3BuYka mparHyTH 0
BENUKUX 1iIed. Jlimepu Benuki y CBOIX Mpisix,
OaueHHI 1 MOYYTTI Micii; y CBOill 31aTHOCTI
KHJaTH BUKJIMK caMUM 001 1 TUM, XTO TIOpY4
3 uumu” [5, c. 25].

¥V cBotro uepry, A. UepKallnH akIeHTye
yBary Ha Tiif 00CTaBuHi, 110 “TyXOBHE JiepcT-
BO IpPYHTYETbCS HA OCHOBI HAaIaropKEHHS
HAJIIMHUX B3a€EMHH MDK KEPIBHUKOM-JIIEpPOM
Ta WUIETTHMH, ale 1€ He O3Hayae, Mo
KEepIBHUK HE MOXKE 3aCTOCOBYBAaTH THCK Ha
niprernmux” [8, c. 83]. IuTemireHTHICTH Ke

I[bOTO KEPIBHMKA BUMAra€ BiJ HbOTO MiHIMi-
3yBaTU THUCK, YHUKAIOYH CHJIOBUX METOJIB
IUIMBY Ha TUICTIIMX Ta IIYKAIOYHM IICHXOJIO-
riuai migxoau. ONHAK TaKWi XapakTep B3ae-
MUH MOXHa €(EKTUBHO BHUKOPHUCTOBYBATH
TUIBKH Y pa3i 0e33anepeyHoro 0coOMCTICHOTO
Ta TPOQeciiHOTO aBTOPHUTETY KEpiBHHKA. A
e ¥MOoro aBTOPUTET ICTOTHOKO — MipOIO
IPYHTYETbCS Ha TapMOHIHOMY MO€IHAHHI
npodecioHanizMy 1 KyJabTypH, JiepcTBa Ta
IHTEJIIr€HTHOCTI KepPIBHUKA, HOTO TOOPO3UIIH-
BOrO CTABIEHHs [0 mofeil. Moro wirke
OaueHHS B KOXKHIA MIOMWHI ii 0COOMCTOCTI,
PO3YMiHHS 11 YHIKaJIbHOCTI 10/1a€ 10 popMalib-
HOTO aBTOPHUTETY KEpiBHUKA Ie W MIHpY
noBary 3 OOKy MIJIETJINX Ta iXHIO TOTOBHICTh
HAJIOKHUM YMHOM BHKOHYBATH HOTO 3aBIaHHS,
HaBITh SIKIIO BiH (POPMYNIIOE IIi 3aBIAaHHS Y
BUTJISIII IPOXaHb 4u nopaj. Takuil Xxapakrtep
B3a€MOJIIi KEpIBHUKA W MIICTIINX BHCTYIIA€
SCKpaBUM TIPOSIBOM  IHTEIIF€HTHOCTI HMOTO
JiepcTBa Ta ii BIUTUBY Ha JIFOJICH.

[Tpu oMy MU BBa)Ka€EMO 32 HEOOXITHE
MIIKPECIUTH, 10 HAI3BUYAMHO BaXJIUBUM
JDKEPEJIOM YCITIXY YIPaBIIHCHKOT AISITBHOCTI
KepiBHHMKA SIK IHTEIIreHTa 1 Jijiepa BHUCTYIA€e
HOTO HAIOJIETJIMBICTh 1 TIOCTIIOBHICTL Y (hop-
MyBaHHI aJalTUBHOI KOPHOPATUBHOI KYJib-
TypH, il TPUIIETUICHHS MEPCOHATY, BUMOT JIO
M1JIErINX CTOCOBHO HEYXWJIBHOTO JIOTPUMAaH-
HA 1i HOpM 1 mpuHIMIIB. BoaHowac el
XapakTep HOro JisIbHOCTI y cepi po3BUTKY
KOPIOPATUBHO1 KYJIbTYPH aKTUBHO CIIPUSIE 111€
I PO3BUTKY 3arajabHO1 KyJIbTYpH IHEpPCOHAIY,
HOro QyXOBHOCTI i MaTpioTU3My, a BiATaK i
BIIOCKOHAJICHHS Ta T'yMaHi3allii BCbOrO COIIiO-
KYJBTYPHOTO TIPOCTOPY.

SIckpaBUM CBITYCHHSIM ITUTICHOT €THOC-
Ti LMX TMPOLECIB TMOCTAIOTh IOCUJICHHS
TPOMAISTHCHKOT TMO3MIIIi IIMPOKUX BEPCTB
HACENIeHHsl Y MUPHHM Yac Ta MOTY)KHHUM OIip
pOCIHCbKUM arpecopam Mmij yac BiHH. 30poiiHi
cuiaM YKpaiHu, MiIpO3AUTM TepUTOpIaIbHOI
00OpOHU Ta BOJOHTEPCHKUI PyX CTajH Baro-
MHMH YMHHUKAaMH Hamoi MaiOyTHBOI mepe-
MOTM ¥ HacTYMHOTO BIIPO/DKEHHA PIIHOT
VYkpainu. JlocuTs OKa30BO, 10 3HAYHOKO Yac-
THHOIO JI/IEpIB IIUX PYXIB CTAIN CaMme MPeICTaB-
HUKH IHTENIreHIi] — HAyKOBO-TE€XHIYHO1, OCBIT-
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HBOI, YIPaBIIHCHKOI, BICHKOBOI, TBOPYOI,
CHOpPTHBHOI Tolo. He mMeHm noka3oBuUM € i
[IMUPOKWI  BIKOBHH CIIEKTp YYaCHHKIB 1
30poiHMX cHJI, 1 TepUTOpiabHOT 000poHH. Mu
BIIEBHEHI, 110 TAKUI CIIpaB/Ii HApOHUNA (POHT
sBJIsIE€ COOOIO OJIH 13 pe3yIbTaTiB (GOpMyBaHHS,
PO3BUTKY Ta peatizallii JTiiepcbKOro MOTSHITIATY
IHTEJIIFeHTIB Y CUCTEMi IXHBOI OCBITHROI Ta
nmpo¢eciiHOi TIArOTOBKA W OCOOHCTICHOTO
PO3BUTKY B 3aKJIa[aX BUIIIOT OCBITI.

Tomy dhopmyBaHHS JTIEPCHKOTO TIOTEH-
miajly 1HTEJIreHTa B TEXHIYHMX 3aKiajax
BHUIIIOI OCBITH BIJIIrPa€ BU3HAYAIbHY POJIb Y 1X
MATOTOBL, 00 MPOIIEC MOB A3aHO 3 PO3BUTKOM
OCOOUCTICHUX $IKOCTEH IIOAMHU Ta (GOpMy-
BaHHSAM 1i CTaBJCHHA JO IHINMX JIIOJEH,
30KpeMa JI0 CBOIX TOTEHI[IMHUX KOJer 1
mimermux. Cepenl OCHOBHMX 3aBIaHb IIIOJIO
(hopMyBaHHSI JTIEPCHKOTO TIOTEHITIATy MalOyT-
HIX IHTEJIIeHTIB-1H)KEHEePIB BUALIAEMO TakKi:

® (opMyBaHHS CBIZIOMOCTI, HArpOMaJI-
KCHHS  MOPAIBHOTO  JIOCBIy  HaBHYOK
MOPABHOTO MTOBOJKEHHST,

® 3amMpPOBAHKCHHS MOPAIBHOI OCBITH
SIK 0013HAHHOCTI B MUTaHHSAX MOpPaJIi, €TUKH,
MOJIITHKH, (MOpaih — CYKYIHICTH MpaBUII i
HOPM TOBODKEHHSI JIFOJICH, IXHBOTO 000B’s13-
Ky CTOCOBHO caMux ce0e Ta IHIIUX Oci0,
CTaBIICHHS IO CYCHUIbCTBA, a TaKOX
po3yMiHHS A00pa 1 3714, TapHOTO 1 TOTAHOTO,
TiIHOTO 1 raHEOHOTO;

® BUXOBaHHS IMOYYTTS 0coOHCTOT
BIAMOBIZAIBHOCTI 3a CBOI BYMHKH, CBOE
MOBOJDKEHHSI Ta MOJKJIMBI PE3yJIbTaTH CBOET
npodeciitHoT TiSUTBHOCTI,

® PO3BUTOK 1 3aKpiIUICHHS MJiEBUX
MEXaHI3MIB MOPAJIBHOTO CaMOBHUXOBaHHS Ta
caMoperyJisiiii moBouKeHHs [ 7, ¢. 269].

3 ormagy Ha 3a3Hau€HE BUIIE,
Bukiagady 13BO 3 Meroro 3ade3neueHHS
TUTIIHUX B3a€MUH 31 CTYyJ€HTaMH TMOBHHEH
OyTH BHUCOKOTOPSIIHOIO, KYJIbTYpHOIO, 1HTE-
JIreHTHOI oauHow. Ile o3Hauae, mo BiH
MOBUHEH MaTH TEBHY T'aMy OCOOHCTICTHX
AKOCTeH 1 mocTiiHo iX po3BuBatu. Jlo HHX,
30KpeMa, CIIiI BITHECTH HOTo MparHeHHs:

®* Matu 1OTpedy y CHUIKYBaHHI 3i
CTYJCHTaMH, BUSBIISITH TOBAPHCHKICTh, BUCOK1

KOMYHIKaOeJbHI SIKOCTI;

® OyTd TOPSAHOIO JIIOJIMHOIO, MaTH
qiTK] MOPATBLHO-CTUYHI IIOTJISI AU 1
MIEPEKOHAHHS, TBEPJIO TOTPUMYBATHUCH iX;

® YMITH PO3yMITH THX, KOTO HaBYae-
MO 1 BUXOBYEMO; OyTH JIFOJUHOIO TBOPUOIO i
CaMOCTIHOI0, BECTH aKTHBHY JOCIiTHUIBKY
1 KOHCYJTBTATUBHY JiSUTbHICTB;

® OyTM TOJIEpAaHTHMM 1 CTPUMaHUM,
TBEPAUM 1 HAMOJIETJIMBUM, YMITH KepyBaTu

co0010, CBOIMHM €MOILISIMH 1 ICHUXIYHUM
CTAHOM B IUIOMY;
® YyMITH TOPOTHO3YBAaTH  MOXJIMBI

MeJaroriyHi CUTYyarlli, CHCTEeMHO OIIHIOBATH
HACJIIKK CBOIX i 1 BYMHKIB, CBOTO BILJIUBY
Ha CTY/ICHTIB.

TakuM 4YHMHOM, Ha CTYJCHTa MaroTh
BIUIMB KOMYHIKaTHBHI BepalbHl OCOOIMBOCTI
MOBJIEHHS, OCOOHMCTICTI SKOCTI BHKJIaJaya,
HacaMIIepe/I, JIIOITHICTD 1 MOPSIIHICTD, TTpode-
CIOHANI3M, IHTENEKT 1 3arajibHa KYJIbTYpa,
IHAUBIMyadbHICTE 1 HEMNOBTOPHICTh, TPOSB
MEIAaroriyHOro TakTy. YCIIIIIHE PO3B’S3aHHS
IIUX 3aBJaHb OOYMOBIIIOIOTH TEPEAYyCIM pPO3-
BUHEH1 JIJIEPChKi SKOCTI Ta CIIPaBXKHS i1HTE-
JIreHTHICTh HAYKOBO-TIEArOTIYHOTO  CKIIATY
3aKi1aiB BUILOI OCBITU. Bkpaii BaxIuBOTrO
3HaueHHsA HaOyBae JEMOKpaTu3M HOTro Mpea-
CTaBHHMKIB 1 iXHs IIIMpa MoBara JIo CTYACHTIB SIK
ocobucrocreii. He MeHm BaximBUM €
BU3HAHHS TIpaBa CTYJIEHTIB Ha CBOIO JYMKY 1
CBOI CBITOTJISIAHI ITO3MIIIL, )KUTTEBI IIIHHOCTI Ta
€CTEeTUYHI CMaKH H i1ealiy.

[Tlin yac mnpodeciiHOi MiATOTOBKH
cepell CTY/ICHTIB TEXHIYHOT'O YHIBEPCHUTETY 3
METOI0 HAJIEKHOTO (hOPMYBaHHSI J1I€PCHKOTO
MOTEHLIATy IHTENIIreHTa aBTOPH BBAXKAIOTh
BUKIIaJ]auaM JOLUILHO PEKOMEHAYBAaTH TakKi
TUIaKTUYHI METOJU SIK TPOBeAeHHs iHDOP-
MaliiHuX 1 MpoOJIEeMHHUX JIEKIIH, ceMiHapiB-
JIMCITYTIB, CEMIHApIB-TIpec-KOH(EpeHI1ii, opra-
Hi3allll0 TEMaTHYHUX HAyKOBUX KOH(e-
PEeHIliH, o3aayAuTOPHE MPOBEACHHS 1HIMUBI-
NyadbHUX KOHCYJIbTAIlll CTYIEHTIB TOIIO.
[Tpu 11boMy 000B ' SI3KOBOIO € aKTHBHA Y4aCTh
CTY/ICHTIB y TOJITHYHOMY, TPOMAJICBKOMY Ta
KyJIbTypHOMY XKUTTI 3BO, HaBYanpHHMX 370-
OyTkiB y cryzmeHTiB HarioHampHOTO TeXHIY-
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HOTO yHiBepcuTeTy ‘“XapKiBCHKHHA MOJITeX-
HIYHUAN HCTUTYT” CPOPMYETHCS 1 JTiIEPCHKUiA
MOTEHINAT 1HTENIINEHTHOTO CY4acCHOTO iHXe-
Hepa, WOrO YeCHICTh Ta MOPSIHICTh, HENpu-
MHUPEHHICTh JIO 374 Ta HACWDISL, BHCOKa
BIIMOBIAGHICT, 32 CBO€ HABYaHHA Ta
JMCIMILTIHY, KYJIbTYpHA TOBEIIHKA B OCBIT-
HBOMY 3aKJIaJi Ta 3a HOro MeXamu, HeTep-
MUMICTh JI0 WIKUIMBUX 3BHYOK y TOOYTI,
LMBUTI30BaHE CTaBJICHHS JIO TPEICTABHHUKIB
IHIIOI CTaTli Ta CTapUIOro MOKOJIHHSA, YiTKa
rpoMaIsIHChKa MO3MIIIS NaTpioTa YKpaiHu.
BucHOBKHM 3 JaHOT0 IOCJTiTKEHHSI
Ta MEPCHeKTHBU MOJAJBIINX PO3BITOK Y
naHOMy HampsMky. [lo-meprie, y cydacHHX
yMOBaX HEJOCTaTHS yBara MPHIUIIETHCS
(dhopMyBaHHIO JIIEPCHKOTO MOTEHIIIATY, TOI
SK BOHa Ma€ OyTH JOMIHYIOYUM YMHHHKOM
IHTEJIINreHTHOCTI ~ MaiOyTHBOTO 1HXEHepa.
[To-gpyre, ceHc TOHATH “‘IHTENITEHTHOCTI
Jigepa” Ta “mimepcTBa IHTENIreHTa” CBiIIYNTh
PO ICTOTHE PO3MIMPEHHS MOKIUBOCTEN
[JIECIPSIMOBAHOTO BIIUBY 1 IHTEJIITCHTIB, 1
JiepiB Ha IHIIMX JIOACH Ta peai3alliro
ixupoi cycminbHOi Micii. Ilo-tpere, mini,
3MICT 1 XapakTtep mporecy GopMyBaHHS PUC i
SIKOCTEH JIiZIepCTBa Ta IHTEIITEHTHOCTI Maii-
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