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Anomayisn: B nybnikaiii BUCBITJIICHO Pe3yJabTaTH JOCIHIIKEHHsSI PO3BUTKY JiIEPCHKUX
SKOCTeH Tia 4yac mpo(eciiiHOi MIATOTOBKM CTYAEHTIB TEXHIYHOTO 3aKJIQJy BHILNOI OCBITH.
OcobnuBa yBara MpHILI€Ha PO3BUTKY OCOOMCTOCTI MalOyTHbOro Jiijepa. Bucsitiaeno
pe3yabTaTH TENarorivyHoOro EeKCHepUMEHTY Ha OCHOBI NPOBENEHUX METOAMK: METOAY
COL[IOMETPUYHHUX BHMIpIOBaHb, Oarato()akTOpHOro omnuTyBalbHHKa Kerrema, Tecty
“Ocobucricanii qudepenmian”. 3a pe3yiabTaTaMH aHATI3y BIAMOBIIEH PECHOHIEHTIB OyIo
BCTAHOBJICHO OCHOBHI JIIEPCHKI SKOCTI CTYAEHTIB. JlOBEIEHO Ba)IJIMBICTb 00OB’SI3KOBOTO
BUBYCHHS JIIJIEPCHKUX AWCIUIUIIH y TEXHIYHOMY 3aKiaii BUIIOi OcBiTH. Po3pobieno Tta
anpoOOBaHO B Tporeci (HOpMyBaJBHOTO EKCHEPHUMEHTY IpOrpamy PO3BUTKY JIiAEPCHKHX
SKOCTEH CTYIEHTIB TEXHIYHOTO YHIBEPCHTETYy. Pe3ynbTaTH KOHTPOJIBHOTO EKCIIEPUMEHTY
JoBesM  e(eKTHBHICTh 3aCTOCYBaHHS IPOTPAMH  PO3BHUTKY JIIZIEPCHKOTO MOTEHIIANY B
OCBITHBOMY TpoIleci miJ 4ac mpodeciiiHOi MmiAroToBKH MaiOyTHIX (axiBLiB TEXHIYHOTO
podiro.
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ALGORITHM OF DEVELOPMENT OF LEADERSHIP QUALITIES IN FUTURE
TECHNICAL SPECIALISTS AT THE NATIONAL TECHNICAL UNIVERSITY
“KHARKIV POLYTECHNIC INSTITUTE”

Abstract: The results of research on the development of leadership qualities in the
process of professional training of students of a technical institution of higher education are
highlighted in the publication. Special attention is paid to the personality development of the
future leader. The results of a pedagogical experiment based on the following conducted
methods are highlighted in the article: the method of sociometric measurements, Kettel's
multifactorial questionnaire, and the “Personal Differential” test. Based on the results of the
analysis of respondents' answers, the main leadership qualities of students were established.
The importance of mandatory study of leadership disciplines in a technical institution of
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higher education has been proven. In the article, a program for the development of leadership
qualities of students of a technical orientation was developed and tested in the process of a
formative experiment. The results of the control experiment proved the effectiveness of the
application of the leadership potential development program in the educational process of
professional training of future technical specialists.

Key words: leader; leadership qualities; professional training; pedagogical experiment;
educational process; students; technical university.

Tetiana Hura

An extended abstract of the paper on subject of:
Development of leadership qualities in future technical specialists at the National
Technical University “Kharkiv Polytechnic Institute”

Problem setting. The problem of the
development of leadership qualities of stu-
dents of higher technical educational insti-
tutions remains outside the attention of sci-
entists. At the same time, the process of hu-
manization of higher engineering education
requires future professionals to be able to
improve constantly their professional skills,
to demonstrate independently the level of
personal professional competence, and to
claim adequately the evaluation of personal
professional achievements by others. Mod-
ern higher technical education has the task
of providing high-quality training of a new
generation of leading specialists who would
be able to perform their duties at a high
professional level.

Recent research and publications
analysis. Analysis of research on leadership
issues, problems of leadership qualities for-
mation of students of higher technical edu-
cational institutions, as well as philosophi-
cal, psychological, pedagogical literature
allows to determine various aspects of re-
searching the problem: improvement of
professional training of managers-leaders
was covered by domestic scientists V. Berek,
L. Vashchenko, D. Galitsyn, L. Danylenko,
G. Dmytrenko, O. Elbrecht, G. Yelnikova,
L. Kalinina, L. Karamushka, N. Klokar,
M. Piren, O. Ponomaryev, D. Prasol,
N. Protasova, V. Rebkalo, O. Romanovsky,
M. Rudakevich, T. Sorochan,
L. Tovazhnyansky, and others; the works of
K. Levin, D. McGregor, V. Vroom, P. Yetton,

R. Belbin, S. Jibb, P. Drucker, R. Stogdill,
F. Fiedler, Y. Yemelnova, E. Kudryashova
etc. are devoted to leadership theories;
personal aspects of leadership were of
interest to O. Voronova, N. Honcharenko,
O. Kovalev, A. Sventsytskyi, U. Bennis,
O. Krishtanovska, R. Mills, H. Ortega-
| Gasset, V. Pareto, and others; B. Kretov,
R. Krychevskyi, B. Parygin, K. Arginis,
J.Berne, J. Kogger, R. Tannebaum,
U. Winnie, R. Yang, etc. considered the
psychological features of the role of a leader
in an organization; E. Belbin, S. Bonder,
D. Vauduel, J. Falls, G. Kelly, J. March,
T. Newcom, G. Simon, J. Thibault, and
others considered scientific approaches to
the leader's relationships in the group and
leadership dynamics.

Various aspects of leadership were
also of interest to foreign authors, namely:
the nature, emergence of leadership, the
meaning of leadership and the role of lead-
ers (J. Gardner, K. Gibb, D. Goleman); fea-
tures of leadership in managerial activities
(B. Bass); formation of leadership (V. Ben-
nis), charismatic leadership (Bryman A.);
leadership in the modern cultural space
(Dixon M., Denlartog D. Delaya, J. Mitchel-
son; the role of cognitive resources for the
effective operation of the organization (F.
Fiedler, J. Garcia); the role of emotional
intelligence in relationships between people
(George G.), the importance of trust for the
motivation of the subordinates by a leader
(Kuzes J.M. and Posner B.)
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Paper objective. The purpose of the
study is to identify effective methods of re-
search and development of leadership quali-
ties in students of technical institutions of
higher education (TIHE).

Paper main body. It is defined in the
article that leadership is a human status
characterized by relationships based on
trust, authority, recognition of a high level of
qualification, readiness to support in all en-
deavors, personal sympathies, the ability to
learn and learn from experience. It manifests
itself to varying degrees, but always in the
group there is a person who enjoys special
authority and trust among most of its mem-
bers, this is the leader. The relevance of the
development of leadership qualities in future
specialists of a technical profile is noted in
the new Standards of specialties of technical
profile specialists. Competencies and learn-
ing outcomes include such competencies as:
the ability to motivate people and move to-
wards a common goal; the ability to provide
moral and psychological support; the ability
to work independently and in a team (in-
cluding leadership skills). At the same time,
as a result of training, future specialists-
leaders should have the following skills:
demonstrate creative and flexible thinking,
have the ability to self-assess, be active,
communicative, have high stress resistance
and self-control skills; be able to work inde-
pendently and in a team (have leadership
skills).

The results of the pedagogical ex-
periment, which was conducted in the fall
semester of 2022/2023. in NTU “KhPI” to
identify and develop leadership qualities in
the student group are highlighted in the arti-
cle. 33 students of technical specialties par-
ticipated in the study, who were divided into
two groups: experimental group (15) and
control group (18). At the first stage of the
experiment, diagnostics were carried out to
identify the leadership qualities of each sub-
ject using the following methods: the method
of sociometric measurements, Kettel's mul-
tifactorial questionnaire, and the “Personal
Differential ” test.

As a result of the main sociometric
characteristics of the members of the re-
search team assessment (sociometric status,
emotional expansiveness, indices of the vol-
ume, intensity and concentration of interac-
tion), as well as the analysis of the general-
ized concentric sociogram, conclusions re-
garding informal leadership in the team
were made. In the course of the research, it
turned out that there were no leaders in the
research group who united the entire team
or most of it. The research group was repre-
sented by several small subgroups, in which
7 informal leaders were identified.

Cattell's 16PF test questionnaire was
used to identify the leadership qualities of
the respondents. The following characteristic
features of the leader of this social group
were determined: empathy, compassion,
gentleness, understanding; increased moti-
vation in implementation, active dissatisfac-
tion of aspirations; intelligence; imagina-
tion, high creative potential; intellectual in-
terests, desire for information, and inde-
pendence. It shows that for a leader in a
group of students of TIHE intellectual, emo-
tional and volitional features of the person-
ality are necessary. This is confirmed by the
next study, which is the “Personal Differen-
tial” test. The results of the test indicated
that the leader in the student group was
characterized by an increased strong-willed
personality.

Using the results of the research, we
attempted to conduct a formative experiment
in the experimental group. For this purpose,
a program of classes for the development of
leadership qualities among students of TIHE
was developed. The classes were held ac-
cording to a 30-hour online program, using
the immersion method (three days for 10
hours) in the experimental group. Condi-
tionally, we identified the stages of this work,
which are set by our current understanding
of the development of the leadership poten-
tial of students, with a gradual increase in
the game component of future leaders train-
ing. Each exercise was pedagogically in-
strumented in the direction of motivating the
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leadership position of the participants. Here
are some of these exercises: “Empathy”,
“Communication”, “Speech  for 1.5
minutes”, “Color perception”, “Artism”.
After conducting leadership skills develop-
ment classes, their effectiveness was
checked.

Conclusions of the research. 1. The
confirmatory pedagogical experiment on the
identification of leadership qualities in stu-
dents of TIHE was carried out with the help
of the following methods: sociometric meth-
ods, the 16PF test of Kettel, and the “Per-
sonal Differential” method.

2. On the basis of the conducted em-
pirical research, it was found that the lead-
ers of the student group of TIHE had such
traits as: compassion, gentleness, under-
standing, increased motivation in imple-
mentation, active dissatisfaction of aspira-
tions, intelligence, imagination, high crea-
tive potential, intellectual interests, desire to
be informed, independence.

3. On the basis of the conducted re-
search, a program of exercises for the devel-
opment of leadership qualities in TIHE stu-
dents was developed and implemented dur-
ing the formative experiment.

4. The results of the control experi-
ment in the experimental group after con-
ducting a set of exercises showed the effec-
tiveness of the developed program for the
development of leadership qualities in TIHE
students.

5.0ne of the conditions for the im-
plementation of the program on the devel-
opment of the leadership potential of stu-
dents of TIHE is the preparation of the

IMocTanoBKa mpodjieMu y 3arajib-
HOMY BHUIJISIAI Ta ii 3B’A30K 13 BaKITUBUMHU
HAYKOBUMH YU TIPAKTUYHUMH 3aBJIaHHSIMH.
CporosiHi BiIYYBa€eTbcs rocTpa morpeda y
migepax. Jlimepu 3aTpeOyBaHl y OCOOHUCTIH,
npodeciiiHii abo couianbHii, abo TBOpUii
cdepax. SKIo BIACYTHI pO3BUHYTI JIiI€PChKi
SKOCT1 1 MparHeHHs, TaK CHUTYaLlil0 MOXHa
MOPIBHATHU 13 HIYHUMHU OJIyKaHHSIMU y BeEJHU-
Yye3HOMY Jiici 6e3 JiXTaps, Komraca i KapTH.

technical university teachers to work with
future leaders, namely: teachers possess
knowledge about the peculiarities of the
work of leaders, understand the phenomena
of leadership in modern conditions, have the
ability to diagnose the student's leadership
potential and organize the preparation of
future leaders, take into account the creation
of a field of leadership in the group, the de-
velopment of skills and the desire to interact
with leaders. The development of a student's
leadership qualities involves the skill and
ability of a technical university teacher to
construct motivating social conditions for
the development of a student's personality,
aimed at including him in socially significant
relationships from the position of a leader.

6. In sillabus, educational and work
curricula of professional training of tech-
nical specialists in institutions of higher edu-
cation, insufficient attention is paid to the
development of leadership qualities, new
political and socio-economic conditions,
powerful influence on the general state of the
educational system and on leadership in stu-
dent groups in particular are not taken into
account. Therefore, we consider it necessary
to supplement the process of professional
training of technical university students with
educational components of leadership ori-
entation.

The prospect of further research in
this direction is the implementation into the
process of professional training of the tech-
nical profile specialists of programs and
educational components for the development
of leadership qualities in students.

JlinepcTBO — 1€ HE JMIIEe YMIHHS BECTH 3a
co0O0 1HIIMX, aje 1 KepyBaTH BIIACHUM
KUTTSIM. MOXKHA MPOKUTH BCE JKUTTHA, OYTH
BEJOMUM KHM-HEOy]lb, BTITIOIOYM B JKUTTA
yyx1 OakaHHs, oTpeOu 1 Mpii, ajne xepT-
BYIOUM BIIaCHUMHU. Taka cHUTyallis NpuBeje
JI0 BTPATH BEITUKOI YACTHHU CBOEI 3/1aTHOCTI
CaMOCTIMHO BHU3HAYaTH KOXEH KpPOK CBOTO
KUTTS, a Hama “‘ocobucra cuia” 1 “miaepc-
TBO” OINUHATBHCS B PyKax JIIOJEH, 1[0 OTOYY-
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I0Th Hac, KyJIbTYpH 1 cycrminbcTBa. Mix da-
XIBISIMH, TEOPETUKAMHU 1 TPAKTUKAMU TPUBAE
cymepedka IIOAO0 TWIeMH — “NigepaMyd Ha-
POIKYIOTBCS” a0 K “‘NigepamMu CTaroTh .
OpHi 3 HUX MEPEKOHYIOTh, 10 OCOOUCTICTH
BiJ] HAPO/DKEHHS BOJIOJIIE SIKOIOCH “‘€KCTpao-
PAMHAPHOIO OCOOJUBICTIO”, sika poOUTH i
JiAepoM, TOJI SIK 1HII BIEBHEHI, IO 3a
YMOBU TI€BHOTO TPABWJIBHOTO TO€IHAHHS
OCBITH, TIJATOTOBKH 1 HAsSBHOTO JOCBIAY JIi-
Iepa MoOKHA ‘‘cTBopUTH” 1 cdopMmyBaTu.
Ckutanocst IeBHE MPOTUPIYYA: HE 3BayKar4u
Ha Te, [0 BHUBYCHHIO €TamiB, CTPYKTYpH,
OCOOJIMBOCTEH JIiIEPCTBA 3aBXKIHU TPHILIS-
Jacs BEIMKA yBara B TICJArorivyHIi Ta IICH-
XOJIOTIYHIN  JiTepaTypi, HaIiiHUX 3aco0iB
JIIarHOCTHKY 1 PO3BUTKY JIIEPCHKUX SIKOCTEH
K 1 paHile HegocTaTHbo. [IparHeHHs 3HaiTi
BUPIIICHHS BKA3aHOTO MPOTUPIYYSI BH3HAYMIIO
OCHOBHE  NMTaHHSA  IIOJO BUBUCHHS
AITOPUTMIB PO3BHUTKY JIIAEPCHKHUX SKOCTEH y
CTY/ICHTIB TEXHIYHOTO YHIBEPCUTETY.

['onoBHI imei miArOTOBKM MaiOyTHIX
(daxiBIiB TEXHIYHOTO MPOQII0 3a3HAUYEHI B
3akonax Ykpainu “IIpo ocsity”, “IIpo Buiy
OCBITY”. ¥ paMKax IIMX JOKYMEHTIB MOKEMO
BU3HAYUTH PO3BHUTOK JIJIEPCHKUX SKOCTEH y
¢axiBLiB TEXHIYHOrO MPODUII0 SK OJIHE 3
TOJIOBHUX 3aBJaHb iXHbOI  TMpodeciiiHOoi
M ATOTOBKH.

3B'130K BU3HAUYEHOI TEMHU OB’ I3aHUN
13 BOXJIMBUMHU HAYKOBUMHM Ta MPAKTUYHUMHU
HaIpaLOBaHHAMH IIOA0 MPOOJIEeMATUKH JIi-
nepcTBa Kadenpu Memarorikd i Mmcuxoorii
YOPaBIIiHHSA COLIAJbHUMHM CHCTEMaMH 1M.
akazx. 1. 3a3rona HamioHaapHOTO TEXHIYHOTO
yHIBepCcHUTETY “XapKiBChKUN MOJITEXHIUYHUMI
IHCTUTYT’, PO3pOOJIECHHMHU B paMKax HayKo-
Boi OromxkeTHoi Temu “Po3pobka meTomoso-
il PO3BUTKY JIIJIEPCHKOr0 MOTEHILIIaNy Halli-
OHaJIbHOI T'yMaHITapHO-TEXHIYHOI Ta yIpaB-
JIHCBHKOT eNiTH B 1H(OpMallIHHOMY CYCH1Ib-
cTBi” (01.01.2015-31.12.2017,
Ne0115U000520), HaykoBO1 TrOCIIOTOBIPHOI
Temu “@opMyBaHHS JiJEPChKOI MO3MIII Yy
iHxeHepiB” (Ne0117U005403 ciuenr 2018
p.), MixnapoaHoro HaykoBoro IIpoekty
TEMPUS “Ocsita mns migepcTsa, iHTETIre-
HTHOCTI Ta po3BHUTKY Tananty” (2014 — 2017

pp), Mixnaponnoro rpanty «IIporpama po-
3BUTKY JIJIEPCHKOTO TOTEHIlialy YHIBEpCH-
teriB Ykpaiuu” Leadership Foundation for
Higher Education, ska Oyma opranizoBaHa
Bbpurancekoro Pamoro B Ykpaini B mapTHep-
ctBi 3 IHcTHTyTOM BHmIOiI ocBiTH HAIIH
VYkpainu ( ciuens 2018 — 6epesens 2019).
AHAJI3 OCTAaHHIX [JOCTIIKEHL Ta
nyoJikamid, y SKUMX  3al04aTKOBaHO
pO3B’s3aHHs 1i€l MpoOiIeMu 1 Ha sIKi crupa-
€ThCS aBTOP. AHai3 JOCHIIKEHb 13 MTUTaHb
JigepcTBa, npodsem ¢GopMyBaHHS JiAepCh-
KHX SIKOCTEH CTYJCHTIB BHIIUX TEXHIYHHX
3aKJIa/iB OCBITH, a TakoX (irocopcrKoi,
MICUXOJIOTIYHOI, TEeNaroridyHoi JiTepaTypu
JI03BOJISIE BU3HAYUTHU PIi3HI ACIEKTH JOCIi-
JOKCHHSI TIPOOJIEMH: B80OCKOHANEHHS Npoe-
CIIHOI Mid2omosKu Ynpasninyis-1ioepie 6u-
ceimaeno eimuusHanumu e4erHumu B. be-
peka, JI. Bamenko, JI. Tanimuna,
JI. lanunenko, I'. JImutpenko, O. Enn0-
pext, [I. €mpHikoBoro, JI. KaminiHoro,
JI. Kapamymikoro, H. Kiokap, JI. KpaBuenko,
B. Kpemenem, C. Kpucrwokom, B. Jlyro-
BuM, B. Maii6oponoro, B. MacnoBum,
O. MeapaukoBuM, II. HapmomimHiMm,
H. Huxnaukowm, B. Omiitaukom, B. OmyiikoMm,
C.Ilazuniuem, A. IlaxapeBum, M. Ilipe-
HoM, O. [lonomaproBum, JI. Ilpacou,
H. IlporacoBot, B. Pe6kano, O. Poma-
HOBChKUM, M. PynakeBuu, T. CopouaHn,

JI. ToBaXXHAHCBKUM  Ta  1H.;  meopiam
nioepcmea npucesveni npayi K. JleBiHa,
JI. Mak-T'peropa, B.Bpyma, Il.MerroHa,
P.benGina, C.Ixu606a, I1.. Ipyxepa,
P.Crornimna, @®.®ignepa, HO.€menbHOBOI,
€. Kyapsmosoi Ta 1H.; o0cobucmicui
acnexmu nioepcmea yixasuau O.BopoHOBY,
H. I'oHuapenka, 0. KoBainbosy,
A. CBeHIIUIIBKOTO, V. bennica,

O. KpimrranoBceky, P.Mimnca, X.Oprera-i-
['accera, B.Ilapero Ta iH.; ncuxonoziumi
ocobausocmetl poni nidepa 8 opeanizayii
pozensioaiu b, Kperos, P.Kpuuechkuii,
b. IMapurin, K. ApriHic, JIx. bepne,
Jx. Korrep, P. TanneGaym, V. Vinni,
P.Anr ta iH.); Haykosi nioxoou npo 63aemo-
BIOHOCUHU Ji0epa 8 epyni ma OUHAMIKY Ji-
oepcmea docnidacysanu €. benGiH,
C. bounep, . Bonyen, Jx. ®onc, I'. Kemni,
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Jx. Mapuy,
JIx.Ti6o Ta iH.
BuB4yeHHsSIM TUTaHB JTiEepcTBA IIi-
KaBWIMCA 3apyODKHHX JIOCHIAHHUKH, 30K-
pema: MpUPOAY, BUHUKHEHHS JIIJEPCTBA,
3HAQUEHHS JiJAepCTBA Ta POib JiaepiB (.
Tapouep , K. I'i66, /. ['oyaman ); 0ocobInuBoO-
CTI JiAEepCTBa B YNPABIIHCHKIA isSUIBHOCTI
(b.bacc); cranomnenus migepcra (B. ben-
HUC), Xapu3MaTH4HE JTiaepcTBO (A. bpaii-
Maw ); A11EPCTBO B CY4aCHOMY KYJIbTYPHOMY
npoctopi (M. [ikcon , 1. Jlennapror [enas,
JIx. MHUTYENbCOH); pOJIb KOTHITUBHHUX
pecypciB  mns  edeKTUBHOI  MisUTHHOCTI
oprauizauii (@. @ionep, /[c. I'apcis), ponb
€MOIIIHHOTO IHTENEKTy y CTOCYHKax MIiX
monpmu (I'. Jbxopmk), 3HaUCHHS TOBIpU IS
MOTHUBAIi]l JigepoM cBOIX mimmeriux (/orc.
M. Kyzec u b. Ilo3nep)
[8,9,10,10,11,12,13,14,15,16.17,18].

Buninennsi He BHpilleHUX paHimie
YACTHH 3arajbHoi MpPo0dJIeMH, KOTPUM TIPHU-
CBAUYYy€eThCS AaHa craTrTs. [Ipobrnema po3Bu-
TKY JIJACPCHKHUX SIKOCTEH CTYICHTIB BHUIIMX
TEXHIYHUX 3aKJIaJiB OCBITH 3aJIMIIAE€THCA
103a yBarorw HaykoBLiB. BogHowac mporiec
ryMaHi3allii BUIIOi IHKEHEpHOT OCBITH BUMa-
rae BiJy MalOyTHIX (haxiBILIB YMITH MOCTIIHO
yJIOCKOHANIIOBATU NMpodeciiiHi KOMIETEHTHO-
CTl, CAMOCTI{HO BUSIBIISITU PIBEHb OCOOMCTOI
($haxoBOi KOMIETEHTHOCTI, aJleKBaTHO peary-
BaTU Ha OLIHKY OCOOMCTHX MpoQeciiiHuX
JOCATHEHb 1HIMMH ocobuctoctsamu. [lepen
CYy4YacCHOIO BHILIOK TEXHIYHOIO OCBITOIO MOC-
TaBJICHO 3aBIaHHs 3a0€3MEYUTH SKICHY Mij-
TFOTOBKY HOBOI reHepauii (axiBLiB-JiJepiB,
aki Oynu O 34aTHUMHU Ha BUCOKOMY Mpode-
CliiHOMY piBHI BUKOHYBAaTH CBOE€
MpPU3HAYCHHS.

He 3Baxkatounm Ha JocTaTHINl piBEeHb
JOCTIIPKEHHs MPpoOJIeMaTUKH JIiJIepcTBa He-
JIOCTaTHRO yBaru MPHIIJICHO Cy4acCHOMY
CTaHy HaJIHUX 3ac00IB A1arHOCTUKH 1 PO3-
BUTKY JIJIEPCHKUX SKOCTEHM y CTYAEHTIB Te-
xHIYHOrO npodimo. Came 1ei HanpsM B op-
rafizailii HayKoBUX JOCTIKeHb Oylo HaMu
00paHo sk okyc 6e3mocepeHBOT yBary.

®opmy.T0BaHHA wisei crarTi (moc-
TaHOBKA 3aBJIaHHs). METOI JOCTIKEHHS €

T. Herokom, I'. Caiimon,

BUSIBIICHHS €()EKTHMBHUX CIIOCOOIB JIOCITI-
JOKCHHSI Ta PO3BUTKY JIIIEPCHKUX SIKOCTEH Y
CTYJICHTIB TEXHIYHUX 3aKJIQ/IiB BUIIOi OCBITH
(T3BO). 3 ormamy Ha mpeaMeT HayKOBOi
yBaru OyJIO 3aCTOCOBAaHO TaKi HAYKOBI Me-
TOAU JOCHIDKEHHS: METOAM TECTYyBaHHS SK
IICUXOJIOTIYHI METOJMKH, CHCTEMHO-aHai-
TUYHUM METOJ — JUIS aHali3y 3MICTYy OTpH-
MaHHMX BiJl CTYACHTIB pPe3yJbTaTiB TECTIB.

Buxsan ocHoBHOro mMarepiasny a0-
CIi/’KeHHs1 3 [IOBHUM OOIDYHTYBaHHSIM
OTpUMaHUX HAyKOBHX pe3yibTaTiB. Jlimepc-
TBO — II€ CTaTyC JIIOJWHU, SKUH XapakTepu-
3YETbCSI CTOCYHKAMHM, 3aCHOBaHHUMH Ha JO-
Bipi, aBTOPUTETi, BU3HAHHI BHUCOKOTO DiBHA
kBani(ikamii, TOTOBHOCTI MiATPUMYBaTH
Oynp-siKi 3almoYaTKyBaHHS, OCOOHMCTIH CHM-
natii, CIpOMOKHOCTI BUUTHUCS W TepermMaTH
nocBia. JlimepcTBO MOXKEe MPOSIBIATHCS Pi3-
HOIO MIpOIO, aJie 3aBXKJU B TPYIIl € JIOJANHA,
SIKa KOPUCTYETHCS OCOOJIMBUM aBTOPUTETOM
1 oBiporo OiibIIOCTI 11 wieHiB. BoHa Hapo-
JOKYETBCA SIK PE3ysbTaT 11 JIOJCBKUX SKOC-
Tel, kBamiikaii, CTaBJICHHS 1O CIpaBH K
n0 moned. JlroguHa 3 TakuM CTAaTycoMm Yy
rpyIi Ha3uBaeThes Jimepom [2, C.24-29].

AKTyanbpHICTb PO3BHUTKY JIiAEPCHKUX
AKOCTe y MailOyTHIX (axiBLiB TEXHIYHOTO
npodino BigzHaueHa B HoBuX CraHnaprax
crienianbHOCTeN (haxiBIIB TEXHIYHOTO IIPO-
¢umro Cepell KOMIETEHTHOCTEH BUIIIEHO
Taki: 3JaTHICTh MOTHMBYBATHU JIIOJCH Ta Py-
XaTHCs 0 CIIUIBHOI METH; 3JaTHICTh 3/iiic-
HIOBaTH MOPaJIbHO-TICUXOJIOTIYHE 3abe3rme-
YEHHS;. 3JaTHICTh MPALIOBATH ABTOHOMHO Ta
B KOMaHJl (BKJIOYAlOYM HABUYKH JIJIEpC-
TBa). Ilpn npomy maitObyTH1 ¢axiBui-niepu
3a pe3yJbTaTaMd HaBYaHHS TIOBHHHI BOJIO-
JITH TaKMMH HaBUYKaMHM, SIK: JEMOHCTpY-
BaTH TBOpYE Ta FHYYKEe MUCJIECHHS, MaTu 3]1a-
THICTh [0 CAMOOIIIHKH, OYTH aKTHBHHUMH,
KOMYHIKaOeITbHUMH, MaTH BHCOKY CTPECOC-
TIAKICTh Ta HAaBUYKU CAMOKOHTPOJIIO; BMITH
IPaIlOBaTH aBTOHOMHO Ta B KOMaHJi (MaTu
HaBUUKH Jigepa) [5]. 3 orisay Ha 3a3HaUEHY
iHpOpMallil0 HAroJOUIyEMO, IO 11i KOMITeTe-
HTHOCTI MpUTaMaHH1 MailOyTHIM 1HXEHepaMm.
JlinepctBOo — Ham3BUYAHUN (DEHOMEH, SKUN
MoOke OyTH XapakTepHuM 1 OyIb-AKOi
ISJIBHOCTI.
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Jlnst MOBEICHHSI B3a€MO3B’SI3KY MIX
3aTpeOyBaHUMHU KaTEropisiMu Ta MPUTAMaH-
HUMU 1HXKEHEpaM, OoJlep>KaHHs Oe3mocepen-
HbOI 1H(OpMAIii Bl CTYACHTIB TEXHIYHUX
CHEIiaIbHOCTEH, Oyn0 po3pobiIeHo TMpo-
rpaMy JOCIIPKeHHS, IO Hepeadavana cro-
CTEpEXKCHHSI, TECTYBaHHS Ta aHAI3 OJIepiKa-
HUX JaHUX.

B ocinnbomy cemectpi 2022/2023
HaBYAJILHOTO pOKy B HallioHalibHOMY TeXHi-
YHOMY YyHiBepcHTeTi “XapKiBCbKHH MOJIiTe-
xHIyHUH 1HCTUTYT” (mami HTY “XIII”) Oys
NPOBEICHUI TEeNaroriyHuii  eKCIIepUMEHT,
110 nepeadayaB BCTAaHOBIICHHS HAsBHOCTI Ta
PO3BUTOK JIJIEPCHKHUX SIKOCTEH Yy CTYICHT-
CbKOMY KOJIGKTHBI. Y JOCHIJDKEHHI Opanu
y4acTh 33 CTyIEHTH TeXHIYHUX CHeliaibHO-
CTeil, siki OynM pO3iieH] Ha JIBl TPYIHU: €KC-
nepuMeHTainbHy (15 cTymeHTiB ) i KOHTpoO-
npHy (18 cryaenriB). Ha nepuiomy eramni ek-
CIiepUMEHTy OyJia TMpOBEICHA [1arHOCTHKA
[I0JI0 HAABHOCTI JIJAEPCHKUX SKOCTEH KOX-
HOrO pecroHjeHTa. s mporo Oyiau BUKO-
pucTani Metonuku: “MeTon colioMeTpuy-
HUX BHUMIPIOBaHb’ (BH3HAYUTH POJIb Y
rpymi), OaraToakTOpHUN ONMUTYBaJIbHUK
Kerrena (mn neraabHOro BUBYEHHS SIKOC-
teit), Tect "OcoOucricauii audepenmian”
(utst BU3HAYCHHS JiiepeTBa) [6,7].

3a 0TIOMOTroI0 COLIOMETpii, MpU3Ha-
YEHOT JIs1 TIaTHOCTUKHU €MOIIHHUX CUMMATIH
MK YI€HaMH TPYIH, MPOBEIEHO BUMIPIO-
BaHH$ CTYIEHS 3TypTOBaHOCTI-PO3'€ JTHAHOCTI
B TpyMi, BUSBWIM BiJIHOCHHHA aBTOPUTET
YJICHIB TPyNH 3a O3HAKaMU CUMIIATIi-aHTH-
naTii (Jiaepu, 31pKku, BIAKUHYTI). B pesynb-
TaTi OI[IHKA OCHOBHHX COI[IOMETPHUYHUX Xa-
PaKTepUCTHK WICHIB JOCIIPKYBAaHOTO KOJIe-
KTUBY (COLIIOMETPHUYHOTO CTaTyCy, €MOIIiii-
HO1 €KCIIAaHCHUBHOCTI, 1HIEKCIB 00cATy, 1HTe-
HCUBHOCTI Ta KOHIEHTpalii B3aeMojii), a
TaKOX aHaJi3y y3araJlbHEHO1 KOHIIECHTPHYHOI
coLiOrpaMu, IO MiAKPECIIOE 1€papXiuyHiCTh
CTPYKTYPH B3aEMHUH y TpyIli, Oyiu 3po0ieHi
BUCHOBKH IIOZ0 HE(POPMAIBHOTO JIiIepCcTBa
B KkoJsiekTuBi. Ilig dac mociiKeHHS BUSABU-
Jocs, 10 B JOCHIKYBaHIM Tpymi Hemae Ji-
JepiB, K1 00'€IHYIOTh BECh KOJEKTHUB abo
Oinpiry Horo yactuny. [locaimkyBana rpymna

MPEJICTaBICHA KUTbKOMA HEBEIUKUMH TIiAT-
pynamu, B SIKHMX OyJu BHsABJIEHI 7 HedopMma-
JTBHUX JiIEpiB.

TakoX BapTO BiI3BHAYMTH, 110 HEPO-
pPMaJIbHI JIiIepH HEOJHAKOBO BIUIMBAIOTH HA
KOJeKTUB. Tak, 4 cTyqeHTa € MO3UTUBHUMU
JiiepaMu 1 TSOKIIOTh 10 CIIPUSTIUBUX CUTY-
alii y rpymi. 3 CTyJIeHTH 11eHTU(IKOBaHI K
HETaTHBHI JiEepU: Y KOJEKTHBI PO3AUISAIOTH
CTYJICHTIB MiK CO0OI0 Ta CTBOPIOIOTH KOH-
(IiKTHI CUTYaIlii.

CrymiHb BIUTUBY SIK MO3UTUBHUX, TaK
1 HeratuBHUX JiaepiB pizHuil. Cepen mosu-
TUBHHX JIIJIEPIB SBHO BUAUIIIOTHCS 1BOE. Li
YJICHU TPYIU MAIOTh OJIM3BKUHN 10 MaKCHMa-
apHOTO 00CsT B3aemoii (0,94), mo cBiIUnTh
po iXHiH 3B'I30K MPAKTUYHO 3 yciMa diie-
HaMu Tpynu. BoHu 31aTHI 30cepemkyBaTu
Ha c001 OCHOBHI MOTOKH TICHIXOJIOTIYHOT iH-
dopmartii. [Tpu 1boMy OKa3HUKH CTABICHHS
JIO TPYITH JIIEPIB 5K 10 00’ €EKTY KOMYHIKaITii
1 BIIHOCMHHM OCTaHHIX J0 KOJEKTUBY SIK CY-
0'eKTy KOMYHIKaIlii € HaWBHITUMHU Cepe
yiieHiB Tpynu. TakoxX clif 3a3HAa4uTH, IO
MO3UILisl, SIKY TPYyIa MPUIUCYE UM Jiiepam
piBHO3HAYHA TMO3HULlii, Ky BOHH Oa)KarTh
3aifHATH (1HACKC COILIIOMETPUYHOTO CTaTyCy
piBHUH 1HAEKCY €MOILIIIHOT €eKCITAHCUBHOCT1).

HeraruBuux niziepiB Mo)KHa po3i-
JUTH 32 CTYNEHEM BIUIMBY Ha KOJIEKTUB: Be-
nukui abo HezHauHuil. 11lo cTocyerbes 3B's-
3Ky MO3UTUBHHMX 1 HEraTUBHUX JIEPiB, TO
MO3UTHBHA B3a€MOJisl BHUSABJIEHA, X04a 1 JI0-
CUTh cial0ka. Y KONEKTUBI 4 CTyIEHTH Ma-
I0Th TTO3UTHBHUH 1HJIEKC BIUIUBY Ha TPYITY,
IIPHU [IbOMY BOHHM BIUIMBAIOTh Ha TPYIy HE-
3aJIe)KHO BiJ] 1HIIUX.

[licte oci® y Tpymi NpakTUYHO HE
MAalOTh BIUIMBY Ha KOJIEKTHUB Y LIJIOMY: iXHiH
3B'SI30K 13 OTOUYKOUYMMH HEMOCTiNHUI 1 c1al-
kuif. JIBoe 3 1mux 6 oci0 piAKo BiABIAYIOTH
3aHATTA. MOXKIIUBO, IIMM TIOSCHIOETHCS HH-
3bKMH CTYIIHb BIUIMBY Ha KoJIeKTUB. Haii-
MEHIIMIM BIUIMB Ha Ipymy 3 YCiX ii 4ieHIB
HAJAIOTh 2 CTYACGHTH, TUM HE MEHIIe, I
CTYJIGCHTH MaloTh X04Y 1 JyXe ClIaOKui, ane
MO3UTUBHUH 3B'S30K 13 TPYIIOL0.

Jlis BUSIBIEHHS JIIJAEPCHKUX SIKOCTEH
y BUIIPOOOBYBAaHUX OYB BUKOPUCTAHUI HAMU
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OaratodakTopHuii onuTyBanbHUK Kertena,
30KpeMa TecT-onmuTyBabHUK 16PF, ocki-
JBKU BiH, Ha HAI TOTJISAA, Aa€ OUIbII TOBHY
XapaKTePUCTUKY 1 TpocTuii B 0OpoOIi ma-

Hux. Ha puc. 1.1 mokazaHuii po3mnoaisn mpo-
bi1iB 0COOUCTOCTEH.

15
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Puc. 1.1 Posnodin npoghineii ocobucmocmi 3a bazamogaxmoprum onumysaivHuxom P.Kemmenia

Axmo 3pobutn aHamiz BCix 16 puc
NpPEACTaBICHUX y WiH Jiarpami, TO MOXHA
BU3HAYMUTH, SKi 3 HUX XapaKTEPHI1 I Jiiaepa
i€l comianbHOI rpynH, 30kpema: 1.(I) emmna-
Tif, CHIBYYTTS, M'SKICTb, PO3YMIHHS Ta iH.,
2.(Q4) mimBuieHAa MOTHBAIlS B peaiizallii,
AaKTUBHE HE3aJ0BOJICHHsS TMparHeHsb, 3.(B)
inTenekt, 4.(M) ysBY, BHUCOKHH TBOpPYHMA
noteHnian, 5.(Q1) iHTeneKkTyanbHi IHTEpeCH,
nparHeHHs 110 iHgopmosaHocTi, 6.(E) He3a-

I[bOTO BHIUIMBAE, IO JUIS JIiiepa MpencTaB-
JICHOI TPYIU CTYJCHTIB HEOOXiTHI iHTEJeK-
TyalbHI W €MOIIIHO-BOJILOBI KOMIIOHEHTH
ocobucrocti. Lle miaTBepmKye 1 pesynpTaTH
HACTYITHOI METOAMKH. METOI0 BHKOPHCTAaHHS
tecty “OcobucticHuii qudepeHiian” € Bu-
BUYCHHS BHYTPIIIHBOI (DaKTOPHOI CTPYKTYpHU
CBOEPITHOT "MozIeNi 0cobucTocTi", Mo iCHYE B
KYJIBTYpi Ta PO3BUBAETHCS y KOXHOI JIOAWHA
B pe3yJIbTaTl 3aCBOEHHS COLIIAJIBHOTO JJOCBIY.

JexHIcTh. Bel 1l ¢pakTopu MOXHa pO3aUIUTH [utepnperanis  ¢gakTopiB  TecTy
Ha Tpu rpymu: B,M,Q1 - intenektyanmpHi  “OcoOucticuuii nudepeniian” BkazaHa Ha
ocoomuBocti; C,G,1,O,Q4 - emomiitHO-BO-  puc 2
aeoBi; AH,F,E,Q2,N,L - xomyHikaTuBHi. 3
16
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AiB‘IHHKa XnonuumkK

Pucynox 2 Inmepnpemayis gpaxmopis ocobucmicnozo ougepenyiany ocooucmocmi
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BinmoBigHO [0 OTpUMaHOTO pe-
3y/lbTaTy BUAHO, IO JUIA JiiJilepa B HaIIii
CTYACHTCBKIN TpyIi XapakTepHa MiABHILEHA
BOJIbOBA CTOpPOHA OCOOHMCTOCTI, a Bl iHIII
XapaKTEePUCTHKN HE BIJIrparoTh pOJIb IS
OTpUMaHHS cTarycy Jjiaepa. Bee e cBinuuTh
TIIBKH PO CyO'€KTUBHY TOUKY 30py peEcCIo-
HJIEHTA, ajie 1 Il pe3y/IbTaTH MiATBEPIHKYIOTh
3HAUYUMICTh BHCOKHUX €MOIIHHO-BOJIHLOBUX
AKOCTEH, XapaKTepHUX JUIs Jiiiepa BU3HAYE-
HOI CTYAEHTCBKOI IPYIIH.

BuxopucTtoByroun pe3yiabTaTH J10C-
JipKeHb, Oyna 3pobiieHa crpoba MpoBeCTH
MeAaroriyHuil eKCIepuMEHT B eKCIIepHUMEH-
TanbHik rpymi. s mporo  Oynma  po3po0-
JieHa Tporpama 3aHsTh JJIs PO3BUTKY JIiaep-
CBKMX SIKOCTEH y CTYACHTIB TEXHIUYHHX 3a-
kiaiB Bumoi ocBitd (T3BO). OcHoBOO 1151
HAIIO1 MPOTPAMHU CIYTYBAIH POOOTH 3 OCHOB
JiepcTBa BIJOMUX HAYKOBIIIB.

3ansaTtsa npoBoawiuck 3a 30-tu ro-
JTUHHOIO MPOrpaMol0 OH-JIalH, METOJIOM 3a-
HypeHHS (Tpu AHi, 10 ronuH mO0IHS) B €KC-
nepuMeHTanbHii rpymi. Hama nocnigHo-ex-
CIepUMEHTalbHa poboTa OynyBajiacs Ha
OCHOBaxX pe(dIEeKCUBHO — isJIbHICHOTO ITiJI-
xony. Bunineno eranwu 1miei po6otu, 1o Oynu
3a/laHi aBTOPCHKUM aKTyaJbHUM PO3yMiH-
HSIM PO3BHTKY JIiJIEPCHKOTO TTOTEHINANY CTY-
JEHTIB, 3 MOCTYIIOBUM 3POCTaHHSM IrpoBOi
CKJIa/I0BO1 MIATOTOBKM MalOyTHIX JiepiB.
KoxHa BIipaBa megaroriyHo iHCTpyMEHTYBa-
Jacs B HAMPSMKY MOTHBOYTBOPEHHS JIiJiep-
cbKoi mo3uiii ydacHukiB. IligkpecmroBanocs
3HAQYEHHS TOTO YH IHIIOTO BMIHHS IS PO-
0otu Jnizepa, BIpaBa MOBTOPIOBAIACS 10 3a-
KpiIUIeHHsI, BapitoBajacs 3aJIeXHO BiJl yci-
ITHOCTI HOT0 BHKOHAHHS KOXXHHM YYacHU-
KoM mporpamu. HaBememo gneski 3 mux
BIpaB, 30kpema “Emmaris”, “Komynikaris”,
“Cmiu Ha 1,5 xBunuan”, “KoasopoBa nepiie-
nuis”, “Apructusm” Ta iHImI. BopaBu i me-
TOJUKH JIO3BOJISIOTH BHSIBUTH JIiACPCHKHIA
MOTEHITa]l YYaCHUKIB 1 BIAMPAIIOBATH €Jie-
MEHTH JiAepChKOi AistibHOCTI [1,3,4].

[Ticns 3akiHYEHHS MpPOTpamMH 3aHATH
Ta aHalli3y MaTepiany CTBOPIOBAINCS 3BE/ICHI
Ipyny 3 YYacHHKIB, SIKI BUSBWIN 3aTHOCTI
0 Jifgepchkoi misibHOCTL. s HuX minou-

pajiacs TpaKTHYHA MisUTBHICT, IO JO03BO-
JsA7a  pealidyBaTH  OTpUMaHi 3HAHHS 1
BMIHHS, B SIKiii BOHM 3MOIJIM O MPOSBUTH 1
MITBEPIUTH CBOT JIIIEPChKI 310HOCTI.

ITotim Oyna 3pobneHa mepeBipka
€(EeKTUBHOCTI ITPOBEICHUX 3aHATH 13 PO3BH-
TKY JiI€pChKHX sIKOCTel. MeTOor KOHTpPOJIb-
HOTO €Taly HaIlIOro EKCIepUMEHTAIbHOTO
JOCTIPKeHHsT OyJIO MUISIXOM MOBTOPHOI fia-
THOCTUKHU MPOSBIB JIIEPCHKUX SIKOCTEH I1e-
peBipUTH e(EKTUBHICTD 3aHATH 13 PO3BUTKY
TIEPCHKUX SIKOCTEH y CTYJICHTIB.
B pesynbraTi gaHOi MiarHOCTUKM MU BH-
SBUJIM JICSKI 3MIHH B TIPOsIBaX JIJIEPChKUX
SIKOCTEH BUIIPOOYBAHUX CKCIEPUMEHTAIBHOI
rpynu ctynenTiB T3BO. Ha miacrasi mpose-
JCHOTO EeKCIEePUMEHTY JliJilepaMH TPYIH
Oynu BusiBneHi 2 migepu. Takox Oynu BUSB-
JeHi (GakTopH, XapakTepHi g Jigepa el
couianpHOI rpyny. BoHU BOJOMIIOTE TAKUMU
KOMITOHCHTaMH OCOOMCTICHUX SIKOCTEH, Ta-
KHUX SIK: PO3yMiHHSI, IMiJIBUIIIEHA MOTHBALIif,
IHTEJIeKT, ysIBa, HE3AJICKHICTh.

Tect “Ocobucricauii audepenmianr’
MOKa3aB HEOOXIAHICTh OULTBII TIMOOKOTO
MOJIaJIBIIIOT0 BUBYEHHSI BHYTPILIHBOI (paKkTo-
PHOI CTPYKTYPH CBOEPIAHOI “Mozesni ocodu-
CTOCTI”, KOHKPETU3YBaB PUCH XapakTepy Ji-
JIepiB II€T coliabHOT TPYyMNH, SIKIA XapakTe-
pPHUI MiIBUIEHUIN PO3BUTOK BOJBOBUX SIKO-
cTeil y MailOyTHIX JiaepiB.

BucHoBKM 3 JaHOTr0 JIOCTiI:KeHHS
Ta TIEPCIIEKTUBH MOJAJBIINX PO3BIJIOK Y J1a-
HOMY HampsIMKy. BpaxoByrouu BHIlle HaBe-
JIeHEe MOKeMO C(OpPMYITIOBATH TaKi OCHOBHI
BHCHOBKH.

1. KoHcTaryBanbHHI meqaroriuHui
€KCIIEPUMEHT 13 BUSIBJICHHS JIIJIEPCHKUX SIKO-
creil y cryaentiB T3BO OyB npoBeneHuit
3a JIONOMOI'OI0 COI[IOMETPUYHOI METOJIUKH,
16PF Ttecta Kerrena Tta Meroauku “Oco-
oucticHui audepeHianr’.

2. Ha ocHOBI mpoBeieHOro eMmipuy-
HOTO JIOCII/DKCHHS BUSBIICHO, IO JIijiepam
cryaentcekoi rpymu T3BO  mpuramanHi
Takli pHUCH, SIK: CHIBUYTTS, M'SIKICTb, pO3Y-
MiHHS, TIJBUIICHA MOTHUBAIliA B peamizallii,
AKTUBHE HE3aJIOBOJICHHS TIparHeHb, 1HTE-
JIeKT, ysBa, BHUCOKWW TBOPYMI MOTEHINA,
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IHTENIeKTyaJIbH1 IHTepeCcH, MParHeHHs 110 iH-
(hOpMOBaHOCTI, HE3AJICIKHICTD.

3. Ha ocCHOBiI TpoBeACHOr0 JOCITi-
JDKEHHST po3po0JieHa Ta peai3oBaHa IiJ] yac
(OpMYBaIBHOTO EKCIIEPUMEHTY Iporpama
BIIPaB 13 PO3BUTKY JIJEPCHKUX SIKOCTEH Yy
crynentiB T3BO.

4. Pe3ynbTaT KOHTPOJIBHOTO €KCIe-
PUMEHTY B €KCIIEPUMEHTAJIbHIN TPyl MiCs
NPOBEICHHS KOMIUJIEKCY BIpPaB IMOKa3alu
e(eKTUBHICTh PO3POOJICHOI mMporpamMu 3
PO3BHUTKY JIJIEPCHKUX SIKOCTEH Yy CTYICHTIB
T3BO.

5. OnHiero 3 yMOB peamizaiii Mmpo-
rpaMH 3 PO3BHUTKY JIiJEPCHKOTO MOTEHIATY
cryneHTiB T3BO € miAroToBieHICTh BHKIIA-
JladiB TEXHIYHOTO YHIBEPCHUTETY A0 POOOTH
3 MaiiOyTHIMH JiZilepaMu, a caMe: BOJIOAIHHS
3HAHHSAMH MPO OCOOIUBOCTI poOOTH JIifepiB
BUKJIaIa4aMH, pO3yMiHHS ()EHOMEHIB JIiiep-
CTBa B Cy4YacCHHX YMOBAaxX, BOHM IIOBHHHI
MaTH BMiHHSI A1arHOCTYBAaTH J1JAEPChKUA TO-
TEHIliaJl CTyleHTa W OpraHi3yBaTH MiATr0OTO-
BKY MaiOyTHIX JIiJiepiB, BpaXOByBaTH CTBO-
PEHHS TIOJISl JIJIEPCTBA B TPYII, PO3BUTOK
YMiHb Ta TIParHEHHS JI0 B3aeMOii 3 Jine-
pamu. PO3BUTOK NiAEPCHKUX SKOCTEH CTy-

Chnucoxk Jireparypu:

1. Bopona IL VYnpaiiHHS
iHHOBaliitHuMu npoektamu / II. Bopona //
Hagu.-meron. noci6.; Ilonras. Hau. nex. yH-T
imeH1 B. Koponenka. — I[Tonrasa: ITHITY. —
2010.-C. 111

2.T'ypa T., T'yperko FO. OcobnmBo-
cTi popMyBaHHS JiAEPChKOI KOMIIETEHTHOCTI
MalOyTHIX odilepiB B npoiieci npodeciiHoi
niaroroBku Teopis 1 MpakTHKa yNpaBIiHHA
comianeHuMu cuctemamu / T. I'ypa, 1O. I'y-
penko // 1lokBapTanbHUl HayKOBO-IIPAKTH-
yHHi KypHaL — X.: HTY “XIII". — 2021. —
Ne3.—C.24-34

3. Kozax JL. 3acTocyBaHHS
MPOEKTHUX  TEXHOJIOTIH Yy  MiArOTOBII
MalOyTHIX BHKJIa/1a4iB JOMIK1THHOT

nenaroriku 1 ncuxojorii / JI. Ko3zak. — 2013.
— [enexTponnmit pecypc]. — Pexxum noctymy:
http://elearning.kubg.edu.ua/osvitologiya/mo
d/folder/view.php?id=13&lang.

JIeHTa rependavae yMiHHA 1 3/1aTHICTb BU-
KJIaJla4a TEeXHIYHOTO YHIBEpCUTETYy KOHC-
TPYIOBaTH MOTHBOYTBOPIOOYI  COIliajIbHI
YMOBU PO3BUTKY OCOOHMCTOCTI CTY/EHTa,
CHpsSIMOBaHI Ha BKJIIOYEHHS HOro A0 coria-
JILHO 3HAYYIIMX BiTHOCHUH 13 MO3HMIIIT Jiiiepa.

6. Y HaBYaJbHHUX IUIAaHAX, OCBITHIX
Ta poOOYMX HaBYAIBHUX Mporpamax mpode-
CIHHOI MATOTOBKM TEXHIYHUX (haxiBIIB Yy
3aKJIaJjaX BHIOI OCBITH MPUIIISETHCS HEIO-
CTaTHbO yBAaru PO3BUTKY JiEPCHKUM SKOC-
TSIM, HE BPaxOBYIOTHCS HOBI IOJIITHYHI Ta
COIliaIbHO-€KOHOMIYHI YMOBH, IOTY)KHHUI
BILIMB Ha 3arajibHUN CTaH BUXOBHOI CHUCTEMHU
1 Ha JIAEPCTBO B CTYACHTCHKUX IpymHax 30K-
pema. Tomy HEOOXiTHHM BBa)Ka€EMO JIOTIOB-
HEHHS Tmpouecy npodeciiiHoi MiAroTOBKU
CTYACHTIB TEXHIYHOTO YHIBEPCHUTETY OCBIT-
HIMU KOMIIOHEHTaMH JTAepChKOi
CIIPSIMOBAHOCTI.

[TepcriekTHBOIO MOAATBIINUX PO3BIAOK
y JaHOMY HAmpsMKy € BIPOB3/)KCHHS B
nporec mpodeciiHol mAroToBKH (HaxiBIliB
TEXHIYHOTO MPO(ITI0 MporpaMm Ta OCBITHIX
KOMIIOHEHTIB 11  PO3BHUTKY JIiAEPCHKUX
AKOCTEH y CTYJEHTIB.

4. Hectyns C. JIMgakTH4HI OCHOBH
dbopMyBaHHS JTAEPCHKOI  KOMIETEHTHOCTI
MaifOyTHIX OakajaBpiB 3 MEHEKMEHTY [
C.Hecryns // Monorpadis. — Ilonrasa:
ITYET. - 2019. - C. 799

5. Cokon €., Pomanoscbkmii O.,
[Min6yupka H, Kawm A., Illamomosa B.
[Icuxonoro-nenaroriyuHa  KBajliMeTpis B
OIIIHIII SIKOCT1 OCBITM MalOyTHIX (paxiBLiB Y
HAI[IOHAJILHOMY TEXHIYHOMY YHIBEPCUTETI
“XapKkiBChbKHI TONITEXHIYHUH THCTUTYT [
€. Cokoin, O. Pomanoscbkuid, H. TTinOy1ibka,
A. Kuum, B. [Hamonosa // Teopis i
NPaKTHUKa yIIpaBIIiHHSA COLIIAJIbHUMHU
cuctemamu // lllokBapTaqbHUN HayKOBO-
npakTH4Hui kypHain. — X.: HTY “XIII”. —
2019. —Ne3.-C.35-51

6. ComniBHUK P. HiarHoctrka
c(hopMOBaHOCTI TAePCHKUX SKOCTEHN
CTYJEHTIB-BIAMIHHUKIB HaBYaHHS arpapHUX
BH3 / P. ConiBuuk // Bicuuk Yepkacbkoro
yHiBepcurery. — 2012. — Ne 24 (237). —
C.113-118

Teopis i npakmuxa ynpaseninns coyianbHumu cucmemamu 1 ‘2023 95



TEOPETHUYHI TA I[IPUKJIA/[HI ACIHIEKTH JIOC/II/DKEHHA ®EHOMEHIB
JIJIEPCTBA, YIIPABJIIHHA TA PO3BUTKY COLIAJIBHOI'O O’ €KTY

7.Yana 10., Hlaxpaituyxk  A.
IIcuxomiargocTuka / IO. Yana,
A. Hlaxpaituyk // HaBuanpbHUI MOCIOHUK. —
Xapkis: HTY “XIII”. — 2018. — C. 246

8. Bernard M. Bass (1990), “Bass and
Stogdill’s handbook of leadership: theory,
research, and managerial applications”, New
York: Free Press, London: Collier
Macmillan, p. 1180

9. Bennis, W. (1989), “On Becoming
a leader. Reading (mass.)”, Addison-Wesley

10. Bryman, A. (1992), “Charisma
and leadership in organization”, London,
Sage Publication

11. Dickson, M. (2003),
“Research on Leadership in a Ci‘onh cultural

context: progress and raising new
questions ”, Den llartog D Making,
J. Mitchelson, The Leadership

Quarterly, vol. 14

12. Fiedler, F., Garcia, J. (1987),
“New approaches to effective leadership:
cognitive  resource and organizational
performance”, N. Y: John Wiley & Sons

13. Gardner, J. (2013), “The nature
of Leadership”, The Jossey-Bass Reader on
Educational Leadership, Margaret Grogan,
editor, introduction by Michael Fullan, Third
edition, Sun Francisco: Jossey — Bass A
Wiley Brand, pp. 39 — 47

14. George, G. (2000), “Emotions
and Leadership: the role of emotional
intelligence”, Human Relations, vol. 53

15. Gibb, C. (1958), “An
interactional view of the emergence of
leadership”,Australian Journal of
Psychology, no. 10

16. Goleman, D. (1998), “What makes
a leader?”, Harvard Business Review, vol. 76

17.Goleman, D. (2000), “Leadership
that Gets Results”, Harvard Business Re-
view, vol. 78 (2)

18. Kouzes, J. M, Posner, B. Z.,,
“Credibility: how leaders gain and lose it,
why people demand it”, 1st ed. (San Fran-
cisco: Jossey-Bass, 1993), p. 34

References:

1. Vorona, P. (2010), “Management
of innovative projects”, Study guide; Poltava

National Pedagogical University named after
V. Korolenko, Poltava: PNPU, p. 111

2. Hura T., Hurenko Yu. (2021),
“Features of the formation of leadership
competence of future officers in the process
of professional training Theory and practice
of social systems management”, Quarterly
scientific and practical journal, Kh.: NTU
“KhPI”, no. 3, pp.24—-34

3. Kozak, L. (2013), “Application of
project technologies in the training of future
teachers of preschool pedagogy and psy-
chology”, available at: http://elearning.kubg.
edu.ua/osvitologiya/mod/folder/view.php?id
=13&lang.

4. Nestulia, S. (2019), “Didactic ba-
ses of formation of leadership competence of
future bachelors in management”, Mono-
graph, Poltava : PUET, p. 799

5. Sokol, Ye., Romanovskyi, O.,
Pidbutska, N., Knysh, A., Shapolova, V.
(2019), “Psychological and pedagogical
qualimetry in assessing the quality of educa-
tion of future specialists at the National
Technical University “Kharkiv Polytechnic
Institute”, Theory and practice of social
systems management // Quarterly scientific
and practical journal, Kh.: NTU “KhPI”, no.
3,pp.-35-51

6. Sopivnyk, R. (2012), “Diagnostics
of the formation of leadership qualities of
excellent students of agricultural universi-
ties”, Bulletin of Cherkasy University, no. 24
(237), pp. 113-118

7. Chala, Yu.,
(2018), “ Psychodiagnostics”,
Kharkiv: NTU “KhPI”, p. 246

8. Bernard M. Bass (1990), “Bass and
Stogdill’s handbook of leadership: theory,
research, and managerial applications”, New
York: Free Press, London: Collier
Macmillan, p. 1180

9. Bennis, W. (1989), “On Becoming
a leader. Reading (mass.)”, Addison-Wesley

10. Bryman, A. (1992), “Charisma
and leadership in organization”, London,
Sage Publication

11. Dickson, M. (2003),
“Research on Leadership in a Ci‘onh cultural

Shakhraichuk, A.
Textbook,

96 Teopis i npakmuka ynpasiinus coyiarvuumu cucmemamu 1 2023



TEOPETHYHI TA [IPUKJIA/[HI ACIIEKTH JIOC/II[DKEHHA ®EHOMEHIB
JIAEPCTBA, YIIPABJIIHHA TA PO3BUTKY COLIAJIBHOI O O5’€EKTY

context: progress and raising new
questions”,  Den llartog D Making,
J. Mitchelson, The Leadership
Quarterly, vol. 14

12. Fiedler, F., Garcia, J. (1987),

“New approaches to effective leadership:
cognitive  resource and organizational
performance”, N. Y: John Wiley & Sons

13. Gardner, J. (2013), “The nature of
Leadership”, The Jossey-Bass Reader on
Educational Leadership, Margaret Grogan,
editor, introduction by Michael Fullan, Third
edition, Sun Francisco: Jossey — Bass A
Wiley Brand, pp. 39 — 47

14. George, G. (2000), “Emotions
and Leadership: the role of emotional
intelligence”, Human Relations, vol. 53

15. Gibb, C. (1958), “An
interactional view of the emergence of
leadership”,Australian Journal of
Psychology, no. 10

16. Goleman, D.(1998), “What

makes a leader?”, Harvard Business Review,
vol. 76

17. Goleman, D. (2000), “Leadership
that Gets Results”, Harvard Business Re-
view, vol. 78 (2)

18. Kouzes, J. M, Posner, B. Z,,,
“Credibility: how leaders gain and lose it,
why people demand it”, 1st ed. (San Fran-
cisco: Jossey-Bass, 1993), p. 34

Cmamms naoitiwna 0o peoxoneeii 20.03.2023

Teopis i npakmuxa ynpaseninns coyianbHumu cucmemamu 1 ‘2023 97



