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Anomayia: BUCBITIEHO NPOOIEMATUKY YCKJIAIHEHHS CYCIUIBHOTO OYTTS, 30Kpema
CTaHOBJICHHS 1HAYCTPii 4.0, 110 BUMarae miArOTOBKM HOTO KaJPOBOTO 3a0€3MEeUCHHS Ha PiBHI
ocBiTh 4.0 Ta BUKOPUCTaHHA I1HHOBALIMHUX TEXHOJOTIM ympaBimiHHS Ha piBHI 4.0.
OOrpyHTOBaHO Te3y, IO HalleKHa €(PEeKTUBHICTh YIPABIIHCHKOI JiSUTBHOCTI JTOCSTA€THCS
3aBJISKH L1JIECIPSIMOBAHOMY 3aCTOCYBAHHIO aKEOJOTIYHOrO Miaxoay. HaBegeHo ceHe MOHATTS
aKMe SK HAaWBHIIOTO PIBHS OCOOHMCTICHOTO Ta MPOo(deciiHOTO PO3BUTKY KepiBHUKA. Po3KkpHUTO
pOJIb OCBITH y CIPHUSHHI JOCATHCHHIO HUM akMe Ta y (OpMyBaHHI JIJIEPCHKUX SKOCTEH.
[Toka3zaHo, IO aKMEOJIOTIEI YIPABIIHHS BBAXXA€ThCs cCrenu@iyHa Taly3b 3HaHb, SKa
3a0e3mneuye yCHilllHe JOCATHEHHs KepIBHUKOM HalBMIIOTO piBHA e(heKTHBHOCTI npodeciitHoi
YIPaBIIHCHKOT iSTIBHOCTI.
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ACMEOLOGICAL VECTORS OF EFFECTIVE MANAGEMENT

Abstract: it is shown that the complication of social life, in particular the formation of
Industry 4.0, requires training of its personnel at the level of education 4.0 and the use of
innovative management technologies also at the level of 4.0.

© €sren Coxkon, Onexcanap I[Tonomapros, 2023

Teopis i npakmuka ynpaeninus coyianvhumu cucmemamu 3 ‘2023 111



QI/IOCODCHKI, AHTPOIIOJIOI'TYHI TA 3AI'AJIBHOMETO/[HYH]I

ITAPAJTUT MU CYYACHOI OCBITH

The thesis that the proper efficiency of management activity is achieved thanks to the
purposeful application of the archaeological approach is substantiated. The meaning of the
concept of acme as the highest level of personal and professional development of a manager
is presented. The role of education in contributing to the achievement of acme and in the
formation of leadership qualities is revealed. It is shown that the acmeology of management is
considered a specific field of knowledge that ensures the successful achievement by the
manager of the highest level of efficiency of professional management activity.

Key words: industry 4.0; human resources; education 4.0; acme; acmeological
approach; acmeology of management; manager-leader.

Yevgen Sokol, Olexandr Ponomaryov

An extended abstract of the paper on subject of:
“Acmeological vectors of effective management”

Problem setting. The dynamic nature
of social life has significantly changed
people's needs and ways of satisfying them.
Therefore, the efficiency of the production of
material and spiritual goods requires the
creation and use of fundamentally new
conditions. It becomes extremely necessary
to use both traditional factors and new
opportunities. The problem of management
efficiency as a determining factor of the
production process becomes relevant. This

problem is no longer reduced to the
traditional functions of planning,
organization, motivation and control.

Management aimed at the effectiveness of
activities involves the wide use of innovative
technological, organizational, socio-
psychological and management solutions.
Therefore, the manager must be a
professional and a true leader and work at
the highest level of professional and personal
development. This level is usually called
acme. So the problem of management
efficiency lies in the systematic use of its
acmeological vectors

Recent research and publication
analysis. Since the problem of ensuring the
effectiveness of management due to
acmeological vectors is related to the
professionalism, leadership and culture of the
manager, it is advisable to touch on these
aspects when analyzing  publications.
Therefore, we should mention the works of
such leadership and management researchers

as V.Babaev, V.Bakumenko, P.Druker,
S. Zavetny, V. Knyazeyv, V. Kremen,
V. Martynenko, M. Melnyk, V. Moroz,
N. Parison , M. Porter, O.Romanovskyi,

L. Tovazhnyanskyi, V. Yurchyshyn and others.
They pay significant attention to innovative
approaches to the goals, content and nature of
management activities. Specific problems of
leadership as a factor of effective management
are analyzed by R.Akoff, O.Bandurka,
B.Bass, R.Boyatsis, T.Gura, N. lliash,
S. Kalashnikova,  A.Knish,  O. Nestulya,
S. Pazynich, D. Hunt, A. Kharchenko,
M. Chebotaryov, V. Shapolova and many
others. Among the numerous works devoted to
various aspects of leadership, those that
consider previously insufficiently researched
varieties of it attract attention. Schiffer’s |.
ideas about the sources of charisma are
developed by U.Gardner, R.Kanungo,
D. Konger, J.Newstrom, R.House, and
V. Shackleton. Interesting paradoxes of
charismatic leadership became the subject of
research and the authors of this article.

The analysis of leadership as service

is becoming widespread (R. Blackeby,
R. Greenleaf, T. Marshall, R. Russell,
L. Spearson, A.Stone). The interest of

researchers in transactional leadership is
also spreading (E. Hollander, D. Julian,
B. Calder, J. Phillips). Considering the
problems of training the elite and leaders at
the technical university, we emphasized that
“the higher school faces an extremely
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important and  responsible  task  of
accelerating and increasing the intensity of the
transition to the ideology of education 4.0 and
the practice of its implementation” [7, p. 9].
The theory of transformational leadership is
actively developed by J. Downton, J. Burns,
D. Dial, C. Jacobs, J. Kotter and others. It
assumes changes in views and beliefs by both
the leader and his followers under the
influence of new conditions and situations.
The flexibility of their thinking and behavior
contributes to increasing the level of
effectiveness of people's joint activities and
ensuring its adequacy to new conditions
under the direct influence of the leader. The
attention of researchers to the possibilities of
using acmeological technologies, including
in management, is noticeably increasing. An
example is the works of V. Gladkova and
S. Pozharsky on the basics of acmeology [4].
Antonov V. on cybernetic acmeology [2],
G. Danilova [5] and A. Solomka [8] on
management acmeology. According to
E. Khodakivskyi, V. Yakobchuk. O. Ivanyuk
and others, “in acmeological approaches to
the processes of highly professional public
management, the highest (lat. acme) level is
occupied by the figure of the manager himself,
and this determines that such a level is
achieved, first of all, through the improvement
of the methodology of the entire system of
public management, which logically belongs to
the professional profile of the manager himself
and ensuring the leadership system acquired
(in the process of special training)” [1, p. 54].
Nikolaescul. [6] analyzes the
problems of acmeological development of the
individual in the conditions of the
educational and informational space.
R. Binkerhoff [9], R. Cervero [10], S. Colin
[11], P.Jarvis and A.Chadwick [12],
S. Levin consider acmeological ideas and
their use in the education and professional
training of adults from different positions
[13] and others. The problem of barriers and
patterns of thinking and their overcoming,
which is important for a manager, is
considered by P. Bock. She emphasizes that
“having freed yourself from destructive, self-

sabotaging thinking patterns, you will feel an
unexpected influx of peace, sincerity and
creativity. In the place of former doubts and
stagnation, creativity, ingenuity, activity and
a rich life will appear again. You will get a
new sense of self-efficacy ” [3, p. 11].

Paper objective. Based on the
strengthening of the need to ensure a high
level of management efficiency in all spheres
of public life, and the determining factors of
the effectiveness of this management are the
professionalism, culture and personal
qualities of the manager, one of the goals of
the article is the determination of the
meaning and role of his acme. On the basis
of their definition, it is intended to reveal the
essence of acmeology of management, its
goals and tasks. The purpose of the article
should also be considered to be the analysis
of the process of transformation of the
personal development of the manager-leader
into the achievement of his acme and the
disclosure of the mechanisms of his
transformation into the effectiveness of
management, and therefore into the
effectiveness of activities and the social and
psychological well-being of the people he
manages.

Paper main body. Based on the
strengthening of the need to ensure a high
level of management efficiency in all spheres
of public life, and the determining factors of
the effectiveness of this management are the
professionalism, culture and personal
qualities of the manager, one of the goals of
the article is the determination of the
meaning and role of his acme. On the basis
of their definition, it is intended to reveal the
essence of acmeology of management, its
goals and tasks. The purpose of the article
should be considered to be the analysis of the
process of transformation of the personal
development of the manager-leader into the
achievement of his acme and the disclosure
of the mechanisms of his transformation into
the effectiveness of management, and
therefore into the effectiveness of activities
and the social and psychological well-being
of the people he manages.
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It is believed that the effectiveness of
management is determined by professional
and the manager's life experience. Sometimes

they add his education and culture,
management  practice.  Research by
psychologists has proven that his
professionally and socially significant

personal qualities play an important role.
But the manager can ensure the maximum
effectiveness of management only by
achieving acme - the highest level of his
development as a professional and a person.
Therefore, the application of acmeological
approaches to the professional training of
managers-leaders in the education system is
of particular importance. A clear definition
of its goals and nature plays an important
role here. There are three options for goals
depending on the education, culture and
personal development of the students and the
desire of potential leaders to achieve high
excellence in their human management
activities. The first option is to actively help
them achieve acme as the pinnacle of
professionalism, creative self-realization and
life success. The second option consists
directly in their reaching their acme. The
third option is to determine the features of
the educational process among people who
have reached their peak, but seek further
self-improvement in the conditions of the
innovative nature of social development.
Adequate  organization of the
educational process and the nature of
pedagogical influence on students should
correspond to each of these options.
Successful achievement of the tasks of the
acmeological approach to the target training
of managers-leaders is a difficult and
responsible task of a higher school. It
requires high professional-pedagogical and
spiritual-cultural competence of teachers and
their leadership qualities. The results of our
research and contacts with managers of
various levels show that the success of their
management activities and their achievement
of their peak are significantly related to both
education and professionalism, as well as a
clear orientation to innovation. It is an

integral component of professionalism,
education and culture of managers, and their
creativity. It is also one of the determining
factors of the proper level of their
acmeological development.

Systemic studies of this development
are carried out in the Leadership Center,
which functions on the basis of the
Department of Pedagogy and Psychology of
Social Systems Management of the National
Technical University “Kharkiv Polytechnic
Institute ”. Their results are published in the
journals “Theory and Practice of Social
Systems Management” and “Leader. Elite.
Society”.  However, the problem of
acmeological aspects of management,
unfortunately, has not yet been sufficiently
investigated. Even in understanding their

essence, researchers have no unity of
opinion. The variety, complexity, and
responsibility ~ of  management  tasks

necessitate the search for ways and means of
ensuring the highest level of its quality,
provided that each of its participants is
satisfied with the results obtained.
Acmeology of management should be aimed
at this.

By acmeology of management, we
understand the field of scientific knowledge,
the use of ideas of which ensures the
successful achievement by managers-leaders
of the highest level of professionalism.
Thanks to his targeted, systematic and
consistent application of acmeological
principles in the process of managerial
activity, it is possible to successfully achieve
its goals. The leader's leadership influence
on subordinates is acmeological, if it is
carried out in their interests, takes into
account their aspirations and humanistic
nature. Since acme is formed mainly in
adults, the process of its development should
begin during studies in higher education.
Indeed, students grow up in institutions of
higher education. An important task of a
teacher and an indicator of his professional
maturity is the ability to form such
relationships between him and students,
which are of an extremely delicate nature,
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important for establishing mutual respect
and trust and successfully achieving the
goals of education.

The experience of educational
activities,  observations and  specially
organized pedagogical experiments with the
participation of master's students in
computer sciences, chemical technologies
and pedagogy of a higher school
convincingly testify that the personal
development of students in the process of
professional training includes a tangible
tendency to strive for leadership. The
majority  of  experiment  participants
demonstrate a clear vector of management
skills development. They prefer modern
management technologies. Acquainting them
with the basics of management acmeology,
we motivate them to reach their acme and
use its opportunities to improve management
efficiency.

Purposeful pedagogical influence on
the development of the qualities of future
managers-leaders actively contributes to the
formation of students as professionals and
individuals and their successful achievement
of their acme. The decisive factor in this case
is the synergistic effect, which is formed due
to the unity and systemic integrity of the
natural processes of biological, mental and
intellectual ~ development of  students,
pedagogical influence in the educational
process and their awareness of the need for
proper self-development.

Since acme represents the highest
point of a person’s personal and professional
development, it should be emphasized that
students will not yet reach it in the process of
studying in higher education. However, a
properly organized educational process and
carefully verified its goals and nature lay a
reliable foundation for the successful
realization of the personal potential of each
student. This means that the development of
future specialists as managers-leaders
should take place in accordance with the
directions of the acmeological vectors of
their life and professional activity. This
should be one of the determining

prerequisites for their success in life,
happiness and a sense of favor with fate.

And the happiness and success of the
individual determines the successful progress
of the country, the trajectory of its post-war
recovery and confident development on the
basis of innovation. It will be a difficult,
difficult and responsible task. Its successful
implementation will first of all require a
clear organization of proper highly qualified
management. And here the use of
acmeological principles and approaches, the
basics of which are instilled in students by
the higher school, will come in handy. The
increase in the share of intellectual types of
work and its creative nature determine the
need of society for the innovative nature of
development  and its  acmeological
orientation.

Conclusion of the research. First of
all, the innovative nature of today is
manifested primarily in the formation and
development of industry 4.0. It determines
the need for training at the same level and
personnel support, and therefore the
organization of education 4.0. At the same
time, the importance of the professionalism
of higher school graduates and their
managerial ~ competence is  growing
significantly. There is a need for society in
management 4.0, in the development and use
of effective management technologies.

Secondly, such a situation requires
the highest level of development of
professionally significant personal traits of
the manager and his leadership qualities.
Therefore, a clear orientation of the content
and nature of management to the use of an
acmeological approach is a decisive
prerequisite for the effective implementation
of joint activities of people and
organizations.

Thirdly, proper mastering by the
manager of acmeological principles and
management technologies is a complex and
long  process. For its  successful
implementation, it is necessary to ensure the
integrity and systemic unity of the
educational, educational and developmental
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components of education, pedagogical
influence and motivation of self-development,
self-education and self-improvement of the
student as a future leader.

Fourthly, the integrity and systemic
unity of external influences on the student
and his internal motivations and aspirations

ITocTanoBka npoodieMu B
3arajJijbHOMy BHMIVIAAI Ta 11 3B’S30K 13
BOKIMBUMU HAYKOBUMH UM TPAKTUYHUMHU

3aBAaHHAMH. JlMHAMIYHME ~ XapakTep Ta
IHHOBAIlIiHA ~ CIIPSIMOBAHICTh  CYCIILJIBHOTO
OyTTsl 1ICTOTHO 3MIHWJIM TIOTPEOHM JIFOJICH,

IUISIXH 1 CIIOCOOM IXHBOTO 3aJ0BOJICHHA. Y
3B’3Ky 3 I[MM 3a0e3ledeHHs OakaHoi
e(eKTUBHOCTI ~ BHUPOOHHUIITBA  BiJIOBITHUX
MaTepialbHUX 1 JyXOBHUX Ojar mependoavae
CTBOPEHHSI Ta IUJICCIIPSIMOBAHE BUKOPUCTAHHS
NPUHIMIIOBO HOBMX YMOB. HeoOXigHum
KOMITOHGHTOM  BUCTYIAa€  IUICCIPSMOBAHE
BUKOPUCTaHHS TPAJAULIAHUX YUHHUKIB, TaK 1
giTKe GaueHHs HOBUX MOXUTHBOCTEH. MneThes
PO aKTyalbHICTh TPOOJIEMH IOJAIBIIOTO
MiIBUIICHHS €()EeKTUBHOCTI YIIPABIIHHS K
BU3HAYAILHOTO ~ YHHHUKA  BHUPOOHUYOTO
nporecy.

[IpobGnema edeKTHBHOCTI YHpaBIiHHS
CIUIBHOIO JISUTHHICTIO JIIOJIEH HE TOPKAETHCA
TPATUITIHHAX (byHKITIHA TTaHyBaHHS,
oprasizauii, = MOTHMBalii 1  KOHTPOJIO.
CrpssMmoBaHe Ha 6€3yMOBHE JIOCATHEHHSI IIiIeiH
JISUTBHOCTI  Ta OaxaHy 11 eQeKTHUBHICTS,
VIPaBIiHHA TIOBUHHO TMepeAdadyaTd TaKoxk
HIMPOKE BUKOPHUCTAHHS IHHOBAIIHHUX
TEXHOJIOTTYHUX, OpraHi3alllifHuX, COLIaJIbHO-
MCUXOJOTIYHUX 1  CyTO  YIPaBIIHCHKUX
3aBJaHb. TOMy KepIBHUK Ma€ OyTH Mepenycim
npodecioHaioM i Jijepom. Pazom i3 TUM BiH
MOBUHEH TMpallloBaTH Ha HaWBUIIOMY piBHI
CBOrO  MpodeciiHOro,  yImpaBIiHCBKOTO 1
0COOHMCTICHOTO pPO3BUTKY. B mcuxomorii Ta
IHIIUX COIIATbHO-TYMaHITApHUX HayKaxX I[eH
piBeHb NpHUIHATO Ha3uBaTH akMe. [luTaHHS
e(eKTUBHOCTI VIIPaBIiHHS nependayae

are significantly determined by the state of
development of the socio-cultural space of
the university, primarily by his reaction to
the spiritual challenges of today, the unity of
professionalism, spirituality and culture of
each teacher and the extent to which he
reaches his peak.

PO3BUTKY BHUINOI OCBiTH YKpainu Ha 2021-
2031 poxku; BimoOpakeHi y  pe3yabTarax
pobotn  HaykoBo-meroamunoi paqru ~ MOH
VYkpaian; Tomo). Omke, pIBEHb OIKH
MUTaHHAM JOCITi IPKEHHS aKMe y
npodecioHaniB J03BOJIIE CTBEPDKYBATH PO
aKTyaJbHICTh TOUIYKY IDIAXiB BHPIMICHHS
1[LOTO MUTAHHSI.

AHa3 OCTaHHIX JOCTIKeHb i
nyoJtikamiii, y skux OyJo 3armo4aTKOBaHO
PO3B’sI3aHHS TIOPYILICHOI MPOOJeMH 1 Ha SIKi
crparoThest aBTopH. OCKUTBKH cama rpobiema
3a0e3neucHHs] €EKTUBHOCTI YIIPaBIIHHSA 32
paxyHOK  BHUKOPDHUCTaHHS  aKMEOJOTIYHHX
BEKTOpIB IIOB’s3aHa 3 MPOo()eCioHaTI3MOM,
JIIEPCTBOM, KYJIBTYPOK Ta IHTEITEHTHICTIO
KepiBHUKA, TP  aHaIi3l  JOCIHIIKCHb 1
MyOJTIKAIli  JTOMUIBHO TOpPKAaTHCSA BCIX IHX
acriektiB. ToMy JONUIBHO 3rajatd poOOTH
TaKUX JOCTITHUKIB (PEHOMEHIB IiepcTBa Ta

ympaBiiHHs, sK B.babaeB, B. Bbakymenko,
I1. Apyxkep, C. 3aBeTHuii, B. Kus3es,
B. Kpemens, B. Maprunenko, M. MenbHUK,
B. Mopos, H. Ilapucon, M. Iloprep,

O. PomaHOBCEKHI, JI. ToBaXKHSIHCHKHIA,
B. FOpunmmH Ta iHmmn. Bel BoHM NmpuauisioTh
ICTOTHY YyBary IHHOBAI[IMHUM TIAXOAaM [0
LIeH, 3MICTYy 1 XapakTepy YIpaBIIHCHKOI
JISUTBHOCTI.

Cneuudiuni npobnemMu JijepcTBa sK
YUHHUKA €EKTUBHOTO YIPaBIiHHS aHAJI3YI0Th
P. Akodd, O.bannypka, b.bacc, P.bosc,
T. I'ypa, H. DImiamn, C. KanamnnkoBa,
O. Hecrymns, C. Ila3uniy, M. XaHr,
A. Xapuenko, M. Ye6oraproB, B. I1lanonosa 1
Oarato iHmmx. Cepen YMCIEHHHX pOOIT,
NPUCBSYCHUX PI3HUM aclieKTaM JIiIepCTBa,

CHCTEMHE BUKOPUCTAaHHS HOro akMEeoJIOTYHMX  3BEpTaloTh Ha cede yBary Ti, B SIKUX
BeKTOpiB. IIuTaHHA €(QEeKTUBHOCTI PO3BUTKY  PO3ITIIAIOTHCS paHine HEJIOCTaTHBO
daxiBus 3aKIa/ieHI y OCHOBHMX BHUMOTAax Yy JIOCHI/DKEHI Horo pisHOBHmM. Tak, 1imel
Pepopmi ocBitm Ta Hayku; Crparerisx [ Iuddepa crocoBHO mxKepen Ta iHIPEIi€HTIB
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CWJIM Xapu3MU CHOTOJHI aKTWBHO PO3BHUBAIOTh
V. I'apauep, P. KanyHro, J1. Komxep,
JIx. HetoctpoMm, P. Xayc, B. lleknron. likasi
MapaJOKCH XapU3MaTU4HOIO JIJIEPCTBA CTaH
IPEeIMETOM JIOCITIDKEHHS aBTOPIB JIAHOI CTATTI.

IcToTHOTO MOIMMpPEHHsI HAOyBae aHayIi3

migepctBa sk cayxkinas  (P. BriekeGaid,
P. I'pinid, T. Mapma, P. Paccen,
JI. Cripcon, A. Croyn). [Ilommproerbes
1HTEpeC JIOCIIITHUAKIB bi (o) npodieM
TpancakuiiHoro  minepctBa  (E. Tommannep,
I JlxymiaH, b. Kanzep, JIx. diminmc).

Posrsimaroun pobieMu 1TbOBOT MATOTOBKH
emTH 1 JiAepiB B yMOBAaX TEXHIYHOTO
YHIBEpPCUTETY, MU TiKPECITIOBAIIH, 10 “TIepes
BUILIOI0O  IIKOJIOKD  TOCTa€  HAJ3BUYAIHO
BOKIMBE ¢  BUINMOBIAAIbHE 3aBIAHHSA 3
MPUCKOPEHHSI 1 TIOCHJICHHS IHTCHCHUBHOCTI
niepexo/Iy 10 ineosorii ocBiTy 4.0 1 IPaKTHKHA Ti
smiicnenns” [7, ¢. 9].

Teopito TpancdopmaniitHoro igepc-
TBa, aKTUBHO pPO3BUBaKOTH Jx. JlayHTOH,
Jx. bepHc, J. Hatin, Y. JIxeiiko0Oc,
Jx. Kotrep Ta inmi. CeHc 1i€l Teopii mossrae
y TPUITYCTUMOCTI 3MIHM CBOIX MOIJIS/IIB 1 Te-
PEKOHaHb SIK JIJIEPOM, TaK 1 HOro MPUXUIBLHH-
KaMH Ta MOCIiIOBHUKAMU Ii/1 BILTABOM HOBUX
yMOB Ta cuTyauidl. Taka THYYKiCTb TXHBOTO
MHCIIEHHS ¥ TIOBEJIHKM CIIpUSi€ MiBHUIIECHHIO
piBHS €(PEKTHUBHOCTI CIUIBHOI JAISUIBHOCTI JIFO-
Jei Ta 3a0e3MedyeHHIo ii aJeKBaTHOCTI HOBUM
YMOBaM 11171 6€310CcepeIHIM BIUTUBOM JIijiepa.

ITomitHO HOCHITIOETHCS yBara
JIOCTTITHUKIB JI0 MOKJIMBOCTEH BHUKOPHCTaHHS
AKMEOJIOTTYHUX TEXHOJIOTIH, B TOMY YMCIi Y
chepi ympaBmiHHA. [Ipukmagom  MOXyTh
CIIyTyBaTU poboTu B. I'magxoBoi Ta
C.Iloxapcekoro 3 OCHOB akmeosorii [4].
AmnToHOBa B. 3 kibepHeTHuHOI akmeosnorii [2],
I'. Jaammooi [5] Ta A.Conomkm [8] 3
aKMeoJIorii  ympaBiiHHS. SIK  BBaXKaroTh
€. XonaxiBebkuii, B. SlkoOuyk. O. IBanHiok Ta
IHII, “B  aKMEOJNOTIYHHMX MigXoJaX Jo
MIPOIIECIB  BUCOKOMPOGECIHHOTO  MyOIIYHOTO
yIpaBliHHA HaiBUIIMI (J7aT. acme) piBeHb
3alimae @Qirypa camMoro MeHeIKepa, a Ie
BU3HAYAE, 1110 TAKUI PIBEHB JIOCSATAETHCS Yepe3
YIOCKOHAJIGHHSI METOJIONOTIi BCi€l cucTeMu
nyOJiYHOTO  YNpPaBIiHHSA, IO  JIOTIYHO

HaJIOKHUTH Tpodeciorpami caMoro MeHe/pKepa
Ta 3a0e3neueHHs HaOyroi (y  mporeci
CHeIiaTbHOT MiITOTOBKH) CUCTEMH JIiiepcTBa”
[1,c.54].

[TpobsieMn aKMEOJIOTIYHOTO PO3BHUTKY
ocobucTocTi B YMOBX OCBITHBO-
iH(pOpMaIiifHOTO POCTOPY aHaI3Ye
I. Hikomaecky [6]. Axmeomoriuni imei Ta ix
BUKOPDUCTAHHA B OCBITI W mpodeciitHiit
MIATOTOBIN  JOPOCIUX 13 PI3HUX  TO3MINHA
posrisinatots P. binkepxodd [9], P. Cepsepo
[10], C. Komin [11], IT. Txapgic ta A. Yensik
[12], C. JIesin [13] ta inmii. LlikaBy nmpoGiemy
Oap’epiB 1 1I1a0JIOHIB MUCJICHHS Ta MIIAXIB iX
MOJOJNAHHS, 1[I0 BKpail  BaXJIMWBO  JIA
KkepiBHUKa,  po3risamae I Bok. Bona
HaroJIoIIye Ha TOMY, IO ‘“‘3BUILHHMBIIUCH BiJI
JECTPYKTUBHHUX, €aMocabOTyBAIbHUX
11a0JIoOHIB MUCIIEHHS, BU BiZUy€TE
HECTIO/IIBAaHUN MPUIUIMB CHOKOI0, HIMPOCTI i
KpeaTuBHOCTI. Ha miclli KONMWIIHIX CYyMHIBIB i
CTarHaiii 3HOBY 3’SBJISTHCS KPEATUBHICTh,
BUHAXIMJIMBICTh, AaKTHUBHICTH 1 HacHYEHE
KUTTS. Bu  oTpumaere HOBE  BIIUYTTS
camoeextuBHOCcTI” [3, ¢. 11]. Sk Gaummo,
OCTaHHIM  yYacoM  Oararo  HOCHIIHUKIB
MiTHIMAIOTh TMUTaHHA aKMe 1 Horo pom y
CTPYKTYPpi mpodecioHana y pisHUX acleKkTax Ta
pakypcax, aje MOro 3HaYMMICTh Ui CUCTEMH
YIpPaBIiHHSA, CUCTEMHICTh Y JIOCHIIKEHHIX
MOKH MTOTPEOYIOTH TOOTPAIFOBAHHS.

Buginennss He BUpIilICHMX paHille
YAaCTHH 3arajbHoOi  Mpo0JieMH, KOTPUM
MIPUCBSUYETHCS AaHa cTarTs. [cTOTHI 3MiHU B
XapakTepl CYCHUILHOTO BHUPOOHHUIITBA, SIKI
IHTErpaJIbHO ~ XapaKTEpU3YIOThCS  TEPMIHOM
[anyctpis 4.0, BUMararoTb 1 HOBOi CHUCTEMHU
iXHPOrO KazpoBoro 3abesneueHHs. llpo me
nmuiryts A. [Haxpym 1 H. Xycin, po3risaatoun
ceHc ta ocobnmBocTi ocBith 4.0 [14].

Po3zBuBaroun IxHi 171€ef, Tpeba
HaroJIoCUTH, 10 3ale3rneueHHs OaxaHoro
piBHA e(eKTUBHOCTI CYCHLJIBHOTO

BUPOOHUIITBA BHUMAara€ BIAMOBITHOT 3MIHU
CeHCy ympaBmiHHA. BoHO Takox mae Oytu Ha
piBai 4.0, omHaK MOCTIIHUKHU JiIepcTBa i
VOpaBIiHHA 1€ MPAKTUYHO HE TOTOBI
BU3HAYaTH  Horo  muied, Xxapakrepy 1
CTPYKTYpH. B TOI ke 4Yac ysABISA€TbCA, IO
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nepeoBCiM TaKe YIIpaBIiHHS Mae
IPYHTYBATHCsSI Ha TICHUXOJOTIYHHMX TMiIXOAax 1
HOCHUTU YiTKy TYMaHICTUYHO-LIIHHICHY
CHPSIMOBAHICTb.

Pa3oM i3 THIM YeKkae CBOIX TOCHITHHKIB
npobiieMa 0COOUCTOCTI KEpIBHUKA SIK CY0’€KTa
npodeciiftHol ynpaBiiHChKOI AisutbHOCTI. Came
Horo  0ocoOWCTICHI  SKOCTi,  HacamIiepesn
PO3BUTOK HOTo akMe, BHCTYIAIOTh OJHUM i3
BU3HAYAILbHUX YMHHUKIB 320€3MEUCHHS CEHCY,
OakaHOTO PIBHA E€PEKTUBHOCTI Ta KYJIbTYpHU
YIpaBIiHCbKOI  JistibHOCTI.  besymoBHO,
BUPOOHUYMI 1 >KUTTEBUU JOCBIJ KEpIBHUKA
Mae JUid Hei 1CTOTHE 3HAYeHHs, OJHAK Iel
JOCBI] Mae pinryde TpaHchOpMyBaTHCS Y
CBOEpiTHE aKMe, HaWBUIIY TOYKY
0COOHUCTICHOTO 1 TpPOQecitHOro PO3BUTKY
KepiBHUKA SIK CIPaBXHHOTO aBTOPHTETHOTO
migepa. [HHOBALIHICTD 1 THYYKICTh MHCIICHHS,
0e3yMOBHUII aBTOpHUTET, OaraTwii TyXOBHHIA
CBIT, BUCOKA KYJIbTYpa 1 KpPEaTUBHICTH MArOTh
CTaTH 1 JDKepeNlaMul JIOCATHEHHSI aKkMe, 1 HOro
pesynbTaramu. CTpyKTypa i MOMKIJIMBOCTI akMe
TaKOX  JIMIIAIOTBCS ~ II€  HEIOCTaTHbO
JIOCHI/DKEHOI0  mpobOnemoro.  He  MeHm
BOKIMBUM 1i aCIIEKTOM CJIJl BBaXKATH W
migxoau 10 (GOpMyBaHHS 1 PO3BUTKY akMe B
CHCTEMI BUIIIOT IIKOJIH.

dopmy/loBaHHSA  ijIei cTarTi
(mocTaHOBKa 3aBJaHHs). BpaxoByrouw, 1110
peayii CbOTOAEHHA ICTOTHO MOCHJIIOIOTh
notpeOy  3a0e3ledyeHHsT BHUCOKOTO  PIBHA
e(eKTUBHOCTI YIpaBIiHHA Yy BCiX cdepax
CYCNIUIBHOTO  JKUTTS, a BH3HAYAIBHUMHU
YMHHUKaMU €(eKTHUBHOCTI I[bOTO YIPABIIHHS
MOCTAalOTh  NpodecioHaNl3M, KyJabTypa Ta
OCOOMCTICHI ~ SIKOCTI ~ KEpIBHHMKA,  METOO
JOCIDKEHHS ~ BUCTYMAlOTh  JeTepMiHallis
CeHcy 1 pom #oro akme. Ha ocHOBi iXHBOTO
BU3HAUEHHA  Mepel0avyacTbCsi  PO3KPUTH
CYTHICTb aKMEOJIOTii yIpaBliHHA, i LUt ¥
3apaandst. OjHe 13 3aBAaHb JOCHIIHKEHHS CIi
BBOKATH  BHOKPEMJICHHS  OCOONMBOCTEH
nporiecy  Tpancdopmallii  OCOOHCTICHOTO
PO3BHUTKY KEpIBHUKA-JIZEpa Yy JIOCATHEHHS
Horo akme Ta PO3KPUTTS MEXaHI3MIB HOTO
NepeTBOPEHHS Ha e(EKTUBHICTh YIIPABIiHHS, a
OTKEe 1 Ha eQeKTUBHICTh MisUIBHOCTI Ta
COIiTbHO-TICHXOJIOT19HE CaMOTIOTYTTS
JOJIEH, SIKUMHU BiH KEpYE.

Bukiaxg  ocHOBHOrO  Marepiaay
JAOCJHIIKEHHsI 3 TIOBHUM OOIPYHTYBaHHSIM
OTPUMaHHUX HAyKOBUX pe3ynbTariB. Yacto
MIPUIHATO BBAXKATH, 1110 €EKTUBHICTD 1 SIKICTh
yIIpaBIIiHHS BU3HAYAETHCS [IEPEBa’KHO
npodeciitHIM i JKUTTEBUM  JOCBIIOM
KepiBHUKA. ChOTOJHI 1HKOJH JIOAAIOTH PiBEHBb
HOTr0 OCBIYEHOCTI 1 KYJIBTYPH, TMPAKTHKY
YIPABIIHCHKOT  AisUIBHOCTL.  JoCHiKeHHS
TICUXOJIOTIB  JIOBENIM, M0 BAKIUBY POIb
BiAIrparoTh Npo(eciitHo 1 COIiaTbHO 3HAUYII
OCOOMCTICHI ~ SIKOCTI  KEpiBHHMKa,  HOTO
JMIEpChKUA BIUIMB HAa JIIOJCH Ta 3IaTHICTh
MOTHUBYBATH iX.

Bci HaBeneHi 4MHHHKH, O€3YMOBHO,
BIUIMBAIOTh HA SAKICTb 1 e(EeKTUBHICTb
YIPaBIiHHA, OJHAK IXHIA MIMCHUNA MaKCHUMyM
KEpIBHUK-IIIIEP MOXeE 3a0e3MeUYuTd JIHIIEe Y
pasi JTOCATHEHHS HUM aKMe — BHUIIOTO PiBHS
Horo po3BUTKY npodecioHana Ta 0cOOUCTOCTI.
Tomy  ceporomui  HaOyBae  0COOJIMBOL
BOXJIMBOCTI W aKTYaJIbHOCTI 3aCTOCYBaHHS
AKMEOJIOTIYHUX ~ TIIXOMIB JIO  Opraizarii
LIBOBOT MpodeciiHOI MArOTOBKY KEePiBHHUKIB-

JmigepiB y cuctemi ocBith. [lpy  1pomy
ICTOTHOTO  3HAYCHHS HaOyBae  YiTKe
BU3HAUCHHS I 1 XapakTtepy Takoi

MIArOTOBKU. Bif IOTO 3aIeKaTUMYTh 3MICT,
XapakTep 1  CTpPYKTypa  I€AaroridHoi
JUSUTBHOCTI, CIPSIMOBaHOI Ha 3a0e3MeyYeHHS

BHCOKOT'O piBHS YIPaBITIHCHKOTO
npodecioHanizaMy MalOyTHBOrO KepiBHHUKa-
niepa.

VYaBIsETHCS, MO iICHYE MPUHANMHI TpH
BapiaHTH IJIEd OCBITHBOTO TPOIIECY 3aJIEKHO
BIJl OCBIYEHOCTI, KYJIbTYpH Ta OCOOHCTICHOTO
PO3BUTKY 3700yBauiB OCBITM 1 MparHEHHS
MOTEHLINHUX  JIAEPIB  JOCSTTH  BUCOKOL
JIOCKOHAJIOCTI  CBOET  MisNIbHOCTI Y  cepi
YIpaBIIiHHS JIOJBMH Ta IXHBOIO CILJIBHOIO
nismpHicTIO.  [lepmmm 3 Takux —BapiaHTIB
BUCTYyIIA€ AaKTHBHE CHPHSHHS JIOCATHEHHIO
LIUMH 3/100yBadyaMu IXHHOTO aKMe SIK BEPLIMHU
npodecioHanizMy, TBOpUOi caMopeanizauii Ta
KUTTEBOTO ycmixy. Jlpyruii BapianT monsrae
0e3mocepelHbO Yy JOCSITHEHHI HUMH CBOTO
akme. TperiM >xe BapiaHTOM BHOOpPY IIiJIei
BHUCTYIIA€ BU3HAYCHHS XapaKTepHUX
0COONMMBOCTEH  OCBITHHOTO  TPOLIECY B
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CCPEIOBHII JIFOACH, SIKI BXKE JIOCSIJIH CBOTO
aKme, aie NparHyTh MIOJIAJTBIIIOTO
CaMOBJIOCKOHAJICHHSI B YMOBaX 1HHOBAIIITHOTO
XapakTepy  CYCHUJIBHOTO  PO3BUTKY  H
BUKOPHCTaHHS BUCOKHX TEXHOJIOTIH.

[{iIkoM O4YeBHIHO, IO KOXKHOMY 3
HABCJCHUX BapiaHTIB MalOTh BIIIOBIAATH
aJIcKBaTHa OpraHizallis OCBITHBOI'O IpOLeCy U
XapakTep  MENaroriyHoro  BIUIMBY — Ha
CTyJeHTIB. BigHOCHA CKIAAHICTH Ta BHCOKA
BIJIIIOBIAAJIbHICTE BUIIOI IIKOJIM Ta ii HAYKOBO-
TIE1arOriYHOrO CKJIaly 3a YCITIIITHE
JIOCSITHEHHS 3aBJIaHb aKMEOJIOTTYHOTO TiIX0Ty
JI0 IJILOBOI IMIATOTOBKH KEPIBHUKIB-JIIICPiB

3YMOBITIOIOTh HEOOXIIHICTh BHCOKOL
npodeciiHo-eaaroriyHol 1 JIYXOBHO-
KYJIBTYPHOI KOMIICTEHTHOCTI caMHx

BUKJIA/Ia4iB Ta PO3BMHEHICTH TXHIX JIIEPCHKUX
SIKOCTEH.

Sk cBimuarh pe3y/ibTaTH  HAIIMX
JIOCIII/PKEHD 1 ITPaKTHKA LIJILOBUX KOHTAKTIB 13
KEepIBHUKAMHM  PI3HUX PIBHIB, YCIIIIHICTH
iXHBOI YIPABIIHCHKOI MISUIBHOCTI, a 4acTo H
JIOCATHCHHS. HHUMH CBOIO aKME ICTOTHOIO
MIPOIO IIOB’SI3aHI HE TUIBKM 3 IXHIMH
OCBIYeHICTIO 1 mpodecioHamizMoM, a # i3
YITKOIO OpIEHTAIIEI0 Ha I1HHOBAII. bBinbmr
TOT0, CaMa IIsl OPIEHTAIIiS Ma€ PO3TIISIATHCS K
HEBI/I’€MHHI KOMITOHEHT 1 mpodecioHaizmy, i
OCBIYEHOCTI, W KYJIbTYPH KEPIBHHUKIB, 1 IXHBOI
KpeaTUBHOCTI. BoHa » BHCTymae omgHMM 13
BU3HAYAJPHUX YWHHUKIB HAJICKHOTO PIBHA
iXHBOT'O AKMEOJIOTTYHOTO PO3BUTKY.

JlocmimkeHHs TPOIIECIB 1IbOTO
PO3BHUTKY CHCTEMHO 3JIIHCHIOIOThCS B LleHTpi
JIepcTBa, SIKUM OpraHi30OBaHUI Ta
¢yHKIIOHYe Ha 0a3i Kadeapu Memarorika i
TICHXOJIOT1 YIIpaBIiHHS COIlaIbHUMH
cuctemMamMu iMeHl akaaemika [. 3s3roHa
HarioHalbHOrO ~ TEXHIYHOTO  YHIBEPCHTETY
“XapKIBCbKUI TMOMTEXHIYHUM 1HCTUTYT . 3a
aKTUBHOI IMIATPUMKH PEKTOPATy pe3yJbTaTh
JIOCTIDKCHb  PEryJIspHO IyONIKYIHOThCS Ha
IMajgbTaXx aBTOPUTETHHX  BCEYKPATHCHKUX
KypHaiiB “Teopist 1 mpakTHKa YHpaBIiHHS
comaneauMu cuctemamu’” Ta “Jlimep. Emita.
CycninbeTBO”, SIKI BUAAIOTBCS B HAIIOMY
YHIBEPCHUTETI.

OnHak HEOoOX1HO BIJBEPTO BU3HATH,
0 MpobjemMa aKMEOJIOTIYHUX AacIeKTIiB K

(heHOMEHY ympaBIiHHA, TaKk 1 mpodeciitHoi
VIIPaBIIHCBKOI  JISUTBHOCTI, Ha JKajb, 1€
HAJIMIPHO HEJIOCTaTHRO JOCIiKeHa. HaBiTh y
PO3YMiHHI iXHBOI CYTHOCTI cepesl TOCIITHUKIB
BIZICYTHS €IHICTh JYMOK. B TOil ke uac
Ha/3BUYaliHA PO3MAITICTh, CKJIAJHICTH Ta
BIIIOBITAJIBHICTD et JISUIBHOCTI
3YMOBIIIOIOTh TIOTPEeOy B TMONIYKY HUISXIB,
Cmoco0iB 1 3aco0iB HE TPOCTO ITiBHUILCHHS
e(eKTUBHOCTI, a 3a0e3MeUYeHHS HAWBUIIIOTO
PIBHS SIKOCTI IIi€i JiSUIBHOCTI 3a HEOJMIHHOI
YMOBH 3a7I0BOJICHHS OTPUMaHUMHU
pe3ysbTaTaMu KOKHHUM 1i ydacHuKoM. Came Ha
1le 1 MOBMHHA OYTH CIPSIMOBaHAa aKMEOJIOTis
YIIPaBITiHHSA.

ITin axMmeosoTi€l0  yHpaBIiHHA MU
po3ymieMo crieru(idHy Tany3b HAyKOBOTO
3HaHHS,  IUIECIIPSIMOBAaHE  BUKOPUCTAHHS
MIPUHIMITB 1 TIOJNOXKEHb SKOi  3a0e3medye
YCIIIIHE JTOCSITHEHHS KepiBHUKAMU-JIiACpaMH
HAMBHUIIIOrO  PiBHA  MPOQeEcioHan3My  Ta
e(EeKTUBHOCTI iXHBOT npodeciitHol
yIIpaBIiHCBKOI  JisuibHOCTI. Came  3aBIsKH
LIJIbOBOMY, CHCTEMHOMY 1 TIOCHIJIOBHOMY
3aCTOCYBaHHIO KEpiBHUKOM-JIIZICPOM
AKMEOJIOTTYHUX MIPUHIIUIIB i yac
YIIPaBIIHCHKOI JISUIbHOCTI BJIAETHCS YCIIIIIIHO
nocsratd 1l MUJICH 1 OTpUMaTH CHpPaBXKHE
3aI0BOJIEHHS JUIA ce0e Ta [UId IHIINX JIFOAEH
4yepe3 100pe BUKOHAHY POOOTY.

Jlinepceknii BIJIMB ~ KEpIBHMKAa Ha
MIATIETINX MOXKHA BBKaTH aKMEOJOTTYHUM Yy
TOMY pa3i, KOJIM BIH 3IHCHIOETBCS B IXHIX
iHTepecax, BpaxoBye iXHI TparHeHHsS Ta
IHTepecH, 3a  CBOE0  (OpMOIO  Mae
TYMaHICTUYHUN ~ JTOOPO3UWIMBHM  XapakTep.
Ockinbku akMe (GOpMYEThCST U IOCATAETHCS
MIEPEBAKHO Y JOPOCIMX JIFOJEH, MPOLEC HOro
PO3BUTKY CJiJl TMOYMHATH TiJ 4ac IXHBOTO
HaBYaHHS y BUIIIM mkom. [lificHo, cTyaeHTH
caMe ¥ JOpOCHIIIAlTh Y 3aKiaJaxX BHIIOL
OCBITH. AJle MDK MelaroraMi 1 CTyIEHTaMH,
SIKI BBOKAIOTh ce0€ TOPOCIMMHU 1 HE BU3HAIOTh
BHUXOBHHX BIUIMBIB BUKJIAJa4iB, HE 3aBXK/IA Ma€
Mictie B32EMOPO3yMIHHSL. Baxxmusum
3aBJIaHHSIM TIeJ]arora 1 MTOKa3HUKOM PiBHS HOTO
npodeciiHoi  3pUIOCTI  BUCTYMA€e  yMiHHS
3abe3neuyBatd (OpPMYBaHHA MDK HUM 1
CTyIeHTaMH TaKUX B3a€MOBITHOCHHH, SIKi
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HOCSTh BKpall TOHKHWI Xapaktep. BiH €
BOXJIMBUM JUIS  BCTAQHOBJIEHHS  B3a€MHOL
NOBark i JIOBIpM Ta YCIINIHOTO JOCATHEHHS
LJIel OCBITH.

[IpakTruamii JIOCBIT OCBITHBOI
JUSUTBHOCTI, CITIOCTEPEXKEHHS Ta  CIICIiAIbHO
OpraHi3oBaHi TeENaroriyHi eKCIepHUMEHTH 3a
y4acTIO CIyXayiB MariCTepChbKUX Iporpam 3
KOMIT FOTEPHUX HAyK, XIMIYHUX TEXHOJIOTIH Ta
NEaroriki  BHINOI  IIKOJIW  IEPEKOHJIMBO
CBITYATh TIPO T€, IO OCOOMCTICHHIA PO3BUTOK
CTYJICHTIB B Tiporieci podeCiifHOT MiAroTOBKH
BKJIFOYAE BiUyTHY TCHACHIIIO MPArHEHHS 0
minepctBa. BoHM aKkTHBHO ¥ 3alliKaBICHO
OepyTh ydacTh B OOroBOpeHHI MmpoOieM
TICUXOJIOTIT JIiAGpCTBA K B OCBITI, TaKk 1 B
MaiiOyTHII TipodeciitHiil TisUTEHOCTI.

[To-npyre, mepeBakHa yacTka (TOHAL
90 %) cmyxa4iB MariCTepChbKUX Mporpam 3
KOMIT'FOTEPHHUX HAyK, XIMIYHHX TEXHOJIOTIH Ta
MEIaroTiKu  BUIIOI IIKOJXM  JIEMOHCTPYIOTh

YiTKO  BUPOKEHUH  BEKTOP  PO3BUTKY
YIIPaBIHCHKUX HAaBUUOK. BOHU SIBHO BiJIalOTh
nepeBary CY4acCHUM YIPaBJIIHCBKAM
TEXHOJIOTIsIM, SIKi IPYHTYIOTHCS Ha
TICUXOJIOTTYHUX TTiJX0JaX, KOJU BIUIMB CHIIA
MOCTYNaeThcss  cmi  BImBY.  Llo-Tpere,
3HalOMJITYM  CTYJEHTIB 13 ~ OCHOBaMH

aKMEOoJIOTi1 YNpaBIiHHSA, MH MOTHUBYEMO iX
MIParHyTH JIOCSTHEHHS CBOTO aKMe 1 IUTIIHO
BUKOPHCTOBYBAaTH MOTO MOMJIMBOCTI  JUIS
MiBUIIEHHS €()EeKTUBHOCTI  YIPaBIIHCHKUX
GbyHKIIM TpodeciiiHOI TiSIBHOCTI.
[ToTy>)KHUMH YMHHUKaMH CTaHOBJICHHS

1  PO3BHTKY  aKMEOJIOTIYHHX  BEKTOpIB
e(pEeKTUBHOIO  YNpaBIIHHA B  3arajbHii
CTPYKTYpl IIUTicHOI cucTeMu mpodeciitHoi

KOMITETEHIIT MalOYTHIX (paxiBIIB BUCTYIAIOTh
OCBIYEHICTh, BHCOKa YMPABIIHCbKA KYIbTypa
Ta TMOYYTTS BJIACHOI BIINOBLAAIBHOCTI 3a
MOXIIUBI pe3yJbTaTH 1 HACTIIKU PIlIeHb, SKi
npuiimMae kepiBHUK. Tomy ¢dopmyBaHHS LUX
SKOCTEHl y TMOTEHIIMHUX KepiBHUKIB-IIJEPiB
BUCTYIIA€  BAXJIMBAM  3aBIAaHHAM  BHIIOI
wKoM. My 1X mojgaeMo B y3arajJbHEHOMY W
arperopanoMy BUTIIsI. OTXKe, KOXKHIA 3 HUX
NpUTaMaHHA CBOSI BHYTPIIIHS, 1HKOIH JTOCUTH
pPO3BHHEHAa CTpYKTypa. Tak HampuKiIaj,
YIIPaBIIiHCbKA KYJIbTYpa 0XOILToe (hinocodiro 1

TICHIXOJIOTII0 YIPABIIHHS, KOMYHIKaTHBHY Ta
MIPaBOBY KYJbTYpPY, JUIOBY €THKY TOIIIO.
[iecipsiMmoBaHMiA TIeIarOTiYHUHI
BIUIUB Ha TMPOLEC TIOCIiJIOBHOTO PO3BUTKY
3a3HAYEHNX PUC 1 SKOCTeH MalOyTHIX
KEPIBHUKIB-JIIZICPIB aKTUBHO CHPUSE iXHHOMY
CTaHOBJICHHIO SIK npodecioHaiB 1
0COOMCTOCTEH, a OTKe, 1 YCHIIIHOMY
JOCSITHEHHIO HUMH CBOTO akMe. BupimaisHum
YUHHUKOM npu BOMY BUCTYTIa€
CHHEPreTUYHUN e(eKT, SKUH YTBOPIOETHCS
3aBISAKM €QHOCTI Ta CHUCTEMHINA I[UIICHOCTI

MIPUPOTHUX MPOIIECIB OioJorivHorO,
MICUXIYHOTO Ta IHTEIEKTYaJbHOIO PO3BUTKY
CTY/ICHTIB, [IEAAroriYHOro BILTUBY B

OCBITHROMY IIPOLIECI Ta YCBIIOMJICHHS HHUMU
HEOOX1THOCTI HAJIGKHOTO CAMOPO3BUTKY, STKUI
3MIACHIOETBCS CTYJCHTaMHU O€3M0CEPEAHbBO TIi/T
gac CaMOHABYaHHS, CaMOBUXOBAaHHS Ta
CaMOYIPaBIIiHHS.

OCKUTBKY aKMe SIBJISIE COOOI0 HANUBHIILY
TOYKY  OCOOMCTICHOTO 1  TpodeciiHOro
PO3BHUTKY JIIOJUHH, HEOOXIAHO ITiIKPECIIHTH,
0 CTYIEHTH 1€ HEe JOCATaTUMYTh ii B
Ipoleci HaBYaHHS Yy BUINiKA mmikoiai. OmHak
MIPaBUJILHO OPTraHI30BaHUI OCBITHIM MPOILIEC Ta
peTeNbHO BUBIPEHI HOTO IIUTi, 3MICT 1 XapakTep
3aKIaJal0Th HAAIAHI MiIBAIUHMU  YCIIIIHOL
peaizanii 0COOHUCTICHOTO MOTEHIIATy
KOXKHOTO cTyneHTa. Lle o3Hauae, 1o po3BUTOK
MaiOyTHIX (axiBLIB SK KEpIBHUKIB-JIIJEPIB
Mae BiIOyBaTHCS BIAMOBITHO IO HAIMPSIMKIB
AKMEOJIOTIYHUX BEKTOPIB IXHBOIO JKUTTA Ta
npodeciiiHoi  misutbHOCTI. Ile W TOBHMHHO
BUCTYIIATH  OJHIEI0 3  BU3HAYAIBHHUX
TIePETyMOB TXHBOTO JKUTTEBOTO YCIIXY, MIACTS
# BITUYTTS IPUXUIBLHOCTI IOT.

A mmacts ¥ ycmix 1HIWBIZA BU3HAYAE
YCIIIIHUM TOCTYN KpaiHW, TpaeKkTopito i
TMICIIIBOEHHOTO BIJIHOBJICHHSI Ta BIIEBHEHOTO
PO3BHUTKY Ha IHHOBaliHUX 3acamax. Lle Oynae
CKJIaJHE, BaKKe I BIIIOBIJaJbHE 3aBIAHHS.
Moro > ycrilllHe BHKOHAHHS BHMAraThMe
MepesIOBCIM  YITKOI OpraHizaiii HaJeKHOTO
BHCOKOKBaITi(hikOBaHOTO yIMpaBIiHHA. | TyT y
Haro;Ii i BUSIBUTBCS ~ BUKOPHCTAHHS
AKMEOJIOTIYHUX TPUHIIMITIB 1 TIX0/IB, OCHOBH
SKAX TPHUIICIUTIOE CTY/JACHTaM BHWIA IIIKOJIA.
[TigBUIIeHHST YacTKU IHTENEKTYaJbHUX BUJIIB
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mparii i il TBOPYOro XapakTepy 0OYMOBIIOIOTH
notpely coliymMy B iHHOBaIlitHOMY XapakTepi
PO3BUTKY Ta B  WOr0  aKMEOJIOTIvHii
CHPSIMOBAHOCTI.

BucHOBKM 3 1aHOTO JTOCIIIKEHHS
Ta MEPCIIEKTUBU TMOJATBIINX PO3BIIOK Y
JJAaHOMY HampsAMKY. Omxke, 1HHOBaIMHUI

XapaKTep CbOT'OACHHA IPOABJIAECTBCA
MICPEIOBCIM Y CTAHOBJICHHI W  PO3BUTKY
iHaycrpii  4.0. Binm 3ymoBIOoe  moTpedy

MiATOTOBKK HAa TaKOMY K PiBHI W KaJapOBOIO
3a0e3meUeHHs, TOMY 1 oprasizarii ocita 4.0.
[lpy 1pOMY ICTOTHO 3pOCTa€ 3HAUYCHHS
npodecioHaNi3My BHITYCKHHKIB BHIIOI IITKOJIH
Ta iXHBOI  YyNPaBIIHCHKOI  KOMIICTEHIIII.
Bunukae morpeba CycmiiibCTBa B yIpaBITiHHI
4.0, B po3po011i Ta BUKOPUCTaHHI €()DEKTUBHUX
YIIPABITIHCHKUAX TEXHOJIOTIH.

[To-npyre, Taka cutyarnis nepeadavae
HEOOXIMHICTh HAWBUIIIOTO PIBHSA PO3BUTKY
poeCifHO 3HAYYIIMX OCOOMCTICTHHX PHC
KEpiBHUKA 1 HOT0 JIiIepCchKuX skocteit. OTxe,
BU3HAYAIBLHOK TIEPEAYMOBOIO  €(hEeKTHBHOTO
3MIHCHEHHS CIUTBHOI JisUTBHOCTI JIFOJICH Ta
OpraHizalliii BUCTYIIA€ YiTKa OPIEHTAIIS 3MICTY
1 XapakTepy YIpaBIiHHI Ha BUKOPUCTAHHS
AKMEOJIOTTYHOTO ITIAXO0TY.

[To-Tpere,  Hame)XHE  OBOJIOJIHHS
KEpIBHUKOM aKMEOJIOTIUHUMH TPHUHIUIAMH 1
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