TEOPETHUYHI TA I[IPUKJIA/[HI ACIHHEKTH JIOC/II/DKEHHA ®EHOMEHIB
JIJIEPCTBA, YIIPABJIIHHA TA PO3BUTKY COLIAJIBHOI'O O5°€KTY

YK 378:159 doi: 10.20998/2078-7782.2023.4.09
Jlrogmuiia 3eneHcbka

JIOKTOP TeIaroriyHuX HaykK, nmpodecop, AekaH (pakynbTeTy icTopii 1 mpaBa, nmpodecop
kadepu oCBITONIOTIT Ta IHHOBAIIIHOT TIeIaroriku XapKiBChKOTO HAI[lOHATLHOTO
negaroriyHoro yHiBepcutety iMeHi I'. CkoBopoau; XapkiB, Ykpaina
ORCID: 0000-0002-3324-5173
E-mail: zelenskaya_ludmila@ukr.net

Aupapiii Yepkammn

KaHAUJAT ICUXOJIOTIYHNAX HAYK, TOLUEHT, Ipodecop Kadeapy Meaaroriki i ICUX0I0Tii
yIpaBIiHHS COLIaTbHUMH cUCTEMaMU 1M. akazieMika . 3s3tona, HamionanbHui TeXHIYHUN
yHiBepcHUTeT “XapKiBChbKUAN MOMITEXHIYHUH IHCTUTYT ; XapKiB, YKpaina
ORCID: 0000-0003-4929-6706
E-mail: cherkashin68@ukr.net

Bornan Anuioopenko

acmipaHT Kadeapu rneaaroriky i MCUXoJorii ynpaBiIiHHS COLIaTbHUMH CUCTEMaMHU
im.akanemika I. 3s3tona, HamionansHuil TeXHIYHUNA yHIBEpCHTET ““XapKiBChKUI
MOJIITeXHIUHUHN 1HCTUTYT ; XapKiB, YKpaiHa
ORCID: 0009-0002-9462-9979
E-mail: bohdan.ants@gmail.com

®OPMYBAHHSA JIJEPCHBKUX AKOCTEM ¥ CTYJIEHTIB COIIAJIbHUX
CHEIIAJTBHOCTEM: MEJATOI'TYHI IIIIXOIA TA BUKJINKHA

Anomayia: y CTaTTi PO3MNIAHYTO OCHOBHI MNENAroriyHi Miaxoaud npu (GopMmyBaHHI
TIEPChKUX AKOCTEH y 3/100yBayiB BUIIO1 OCBITH. Hajmana xapakTepucTHKa KOKHOTO 3 IMiIXO/I1B
Ta TMPOAHANI30BaHI TMEAAroriyHi BUKIMKH, SKI TPAIUIAIOTBCS Ha MUIBIXYy (OpMYyBaHHS
JAEPChKUX SIKOCTEH y CTY/AEHTIB.

Ha ocHOBI aHami3y mnegaroriyHMX MiAXOAIB Ta BHKJIUKIB OylM BHOKpEMIIEHI
0COOJIMBOCTI TPOSIBY JIIJAEPChKUX sKOcTeH Yy (axiBLIB colliaibHOI cdepu Ta chopMoBaHi
peKoMeHallii o0 iX eeKTUBHOTO ()OPMYBAHHS.

Knrouosi cnosa: ninepcTBo; menaroriyHUN MiAXi; MEJaroriYHANA BUKIIHK; JIAEPCHKI
SKOCTI; COIiaNIbHI CIEIiaIbHOCTI; CTYACHTH.

Lyudmila Zelenska
doctor of science in pedagogy, full professor, dean of the faculty of history and law, professor
of the department of education and innovative pedagogy, H. Skovoroda Kharkiv National
Pedagogical University; Kharkiv, Ukraine
E-mail: zelenskaya ludmila@ukr.net

© Jlronmuna 3enencpbka, Auapi Yepkamun, bornan Annidopenko, 2023

104 Teopis i npakmuka ynpaseninus coyianvhumu cucmemamu 42023



TEOPETHYHI TA [IPUKJIA/[HI ACIIEKTH JIOC/II[DKEHHA ®EHOMEHIB
JIUAEPCTBA, YIIPABJIIHHA TA PO3BUTKY COLIAJIBHOI O OF°€EKTY

Andrii Cherkashyn

PhD in psychology, associate professor, professor of pedagogy and psychology of
management of social systems academician I. Zyazyun, National Technical University
“Kharkiv Polytechnic Institute”; Kharkiv, Ukraine
ORCID: 0000-0003-4929-6706
E-mail: cherkashin68@ukr.net

Bohdan Antsiborenko

graduate student of the department of pedagogy and psychology of social systems
management by the academician I. Zyazyun, National Technical University “Kharkiv
Polytechnic Institute”; Kharkiv, Ukraine
ORCID: 0009-0002-9462-9979
E-mail: bohdan.ants@gmail.com

FORMATION OF LEADERSHIP QUALITIES IN THE STUDENTS OF SOCIAL
SPECIALTIES: PEDAGOGICAL APPROACHES AND CHALLENGES

Abstract: this article delves into essential pedagogical approaches employed in
cultivating leadership qualities among higher education students. Each approach is
meticulously characterized, and a comprehensive analysis of pedagogical challenges
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An extended abstract of a paper on the subject of:

“Formation of leadership qualities in the students of social specialties: pedagogical
approaches and challenges”

Problem setting. The development of
leadership qualities among students in social
specialties is one of the top priorities in higher
education. The challenges and issues of today
continuously highlight the growing demand
for qualified professionals in the social sector.
Leadership stands as a crucial component of
the professional activities of social specialty
experts. Leaders in the social sphere must
possess the ability to influence people,
motivate them towards change, tackle
complex problems, and make responsible
decisions. This task is intricate, as it requires

educators to employ diverse pedagogical
approaches and address a range of challenges.

Recent research and publications
analysis. The formation of leadership
qualities in future specialists of the social
sphere in higher education institutions is a
complex process that requires a combination
of psychological, pedagogical, and practical
approaches. Soroka [1] emphasizes the
importance of commitment, determination,
confidence, responsibility, and other qualities
in this process. Gurevich [2] suggests that
student self-governance can be a valuable tool
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for  developing leadership  qualities,
particularly in future educators. Zhukova [3]
underscores the need for meaningful and
systematic  development of leadership
competencies, using innovative teaching
methods and involving students in various
activities. Polishchuk [4] highlights the role of
values such as life, people, justice, freedom,
and responsibility in the formation of
leadership qualities, particularly through
student self-government. These studies
collectively underscore the importance of a
holistic and multifaceted approach to
developing leadership qualities in future
specialists of the social sphere in higher
education institutions.

Paper objective. Main objective is to
investigate the pedagogical approaches and
challenges of fostering leadership qualities in
social work students. It aims to provide an
overview of the importance of leadership in
the social work field, highlight different
pedagogical approaches that can be used to
develop these qualities in students, and
address the potential challenges faced in this
process.

Paper main body. (setting the task).
Ultimately, the paper seeks to offer valuable
insights and recommendations for educators
and institutions involved in preparing social
work students to become effective leaders.

Presentation of the main material.
Leadership is an important component of
professional social work practice. Social work
leaders must be able to influence others,
motivate them to change, solve complex
problems, and make responsible decisions.

The development of leadership
qualities in social work students is one of the
priority tasks of higher education. This task is
complex, as it requires lecturers to use a
variety of pedagogical approaches and take
into account a number of challenges.

The concept of leadership has many
definitions. Leadership is often seen as the
ability to influence others and lead them to
achieve a common goal. Leaders have
qualities such as confidence, charisma,

communication skills, problem-solving skills,
and motivation of others.

The development of leadership
qualities in students has a number of
advantages, both for the students themselves
and for society as a whole.

For students, leadership development:
promotes their personal and professional
growth; helps them to successfully adapt to the
conditions of the professional environment;
increases their chances of a successful career.

For society, the development of
leadership qualities in students: promotes the
development of civic engagement and social
cohesion; creates conditions for the formation
of a new generation of leaders who will be
able to solve complex social problems.

For social workers, leadership
qualities are especially important. Social
workers work with people who are often in
difficult life situations. They need to be able
to influence these people, motivate them to
change, and help them achieve positive
changes in their lives.

In the process of developing leadership
qualities in social work students, the following
pedagogical approaches can be used:

1) Developing approach implies
creating conditions for the all-round
development of the student's personality,
including the development of his leadership
skills. This approach involves creating an
atmosphere in the learning environment that
promotes the development of creativity,
initiative, independence, critical thinking, and
other personal qualities necessary for
leadership.

2) Formative approach is aimed at
forming the necessary leadership qualities in
the student, such as communication skills,
motivation, responsibility, initiative, critical
thinking, etc. This approach involves the use
of a variety of teaching methods and
techniques, such as trainings, seminars,
discussions, projects, etc.

3) Project approach involves involving
students in the implementation of various
projects that require leadership skills. This
approach allows students to apply their
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leadership skills in practical activities and gain
valuable experience.

4) Group approach involves teaching
students in a team, which contributes to the
development of their leadership skills in
interaction with other people. This approach
allows students to learn to work in a team,
make joint decisions, and resolve conflicts.

In the process of developing
leadership qualities in social work students,
the following challenges may arise:

1) Lack of motivation in students. Some
students do not see the need to develop
leadership qualities, as they believe that this is
not important for their future professional
activities. To address this challenge, lecturers
should show students how leadership qualities
can help them in their professional activities.
For example, lecturers can tell students that
leadership qualities are necessary for successful
work as a social worker. They can also cite
examples of how leadership qualities can be
used to solve social problems.

2) Lack of experience in
students. Social work students often have
insufficient experience in practical activities,
which can make it difficult to develop
leadership qualities in them. To address this
challenge, lecturers should involve students in
the implementation of various practical tasks,
internships, and volunteer activities. These
opportunities will allow students to apply their

ITocranoBka npooJieMu y
3arajibHoMy BHIVIAI Ta 10 3B'30Kk 13
BOKIMBIMU HAayKOBHUMH YH TIPAKTUYHHMH
3aBiaHHAMH. CydacHUil eTan po3BUTKY BHIOL
OCBITHM TICHO TIOB’SI3aHHMH 13 BHUKJIMKaAMH
CBHOT'OJICHHSI 111010 BIOCKOHAJICHHS MiJTOTOBKU
CTYyZIEHTIB y 3akjanax Bumoi ocsitu (3BO).
BianosigHo, popMyBaHHS JIEPCHKUX SKOCTEN
y CTYAEHTIB CTa€ OJHUM 13 MPIOPUTETHUX
3aBnanb 3BO. Cporoani uepe3 mpobiemu Ta
BUKIMKA PO3BUTKY CYCHUIBCTBA  3pOCTaE
HEOOXIZHICTh y MIATOTOBII KBali(hiKOBaHUX
mpariBHukax —comianeHOi chepu y  3BO.
JlinepctTBO €  BAXIMBOIO  CKJIAJ0BOIO

leadership skills in the real world and gain
valuable experience.

3) Lack of resources. Some higher
education institutions do not have enough
resources to effectively develop leadership
qualities in students, such as the necessary
facilities, equipment, and specialists. To
address this challenge, it is necessary to
involve employers and non-governmental
organizations in this process. For example,
employers can provide students with the
opportunity to complete internships in their
organizations, and non-governmental
organizations can provide opportunities for
volunteer activities.

To overcome the challenges that arise
in the process of developing leadership
qualities in social work students, we developed
following recommendations such as: show
students examples of how leadership qualities
can be used to solve social problems; involve
students in the implementation of various
practical tasks, internships, and volunteer
activities; actively collaborate with employers
and non-governmental organizations.

Conclusions of the research. The
development of leadership qualities in social
work students is an important task that
requires lecturers to use a variety of
pedagogical approaches and take into account
a number of challenges.

37IaTHICTH BIUTMBATH HA JIFOCH, MOTHBYBATH X
JI0 3MiH, BHUpIIIyBaTH CKJIQJHI NpoOsieMH Ta
NpUMAaTH BIANOBIJabHI piiieHHs. Lle Bumarae
B  HAYKOBO-TIEAATOTIYHUX  MPAI[iBHUKIB
BUKOPHUCTaHHS PI3HOMAHITHUX MEAArOriyHuX
HiIXOMIB Ta BpaxyBaHHS DAy BHUKIIUKIB
CBOT'OJICHHS I1I0JI0 PO3BUTKY COITIAIbHOT chepH.

AHaJi3 OCTAaHHIX JOCJHIIKeHL Ta
nyOaikanid, y SKMX  3al04YaTKOBAaHO
po3B’sA3aHHSA L€l mpobireMu 1 Ha AKi
cnpaeTbest aBTop. DopMyBaHHS JTiIEPCHKUX
gKocTe y MmaiiOyTHix ¢axiBuie y 3BO —
CKJIQJIHWH TIPOIIeC, MO MOTpeOye IO€THAHHS
MICUXOJIOrO-NIeJarOriYHOr0  Ta MPAKTUYHOTO

npodeciiinoi  missibHOCTI  Takux  (axiBuiB. migxoniB. O. Copoka [1, c. 266] Haromonrye Ha
Jlinepu couianbHOi cepu TMOBMHHI MaTW  BaKJIMBOCTI BIIJTAHOCTI, pinrydocri,
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BIIEBHEHOCTI, BIANOBIZAJBLHOCTI Ta IHIIHX
sKocTel y npoMy npoueci. I'ypesuu P. [2, c. 92]
BBaA€, IO CTYACHTCHKE CaMOBPSIIyBaHHS
MOXe OyTM LiHHAM I1HCTPYMEHTOM  JUIS
PO3BHUTKY JIJIEPCHKUX SKOCTEH, 30KpemMa Yy
MaiiOyTHix nenaroris. XKykosa A. [3, c. 203]
HaroJIoIIy€e Ha HEOOX1THOCTI 3MICTOBHOTO Ta
CUCTEMHOTO PO3BUTKY T IePCHKHIX
KOMIIETEHIIH, BUKOPUCTOBYIOYM 1HHOBAIIIHI
METO/IM HAaBYAHHS Ta 3a7TyYar0uu CTYICHTIB JI0
pi3HOMaHITHUX BUAIB JisuibHOCTI. [Tomingyk O.
[4, c. 147] BUCBITIIIOE POJIb TAKUX I[IHHOCTEH,
SIK )KUTTS, JIFOJIMHA, CIIPABEIMBICTh, CBOOO/IA,
BIAMOBITANIBHICTE y (OPMYBaHHI JIiIEPCHKUX
AKOCTEH, 30KpeMa uepe3  CTYACHTChKe
CaMOBpSITyBaHHS. Y3araJlbHIOIOYH JIOPOOKH
HAyKOBIIB 13 (OpMYyBaHHS JIiJ€PCHKUX
skocteii y crynentiB 3BO  A. YUepkamuna
3a3Hayae, IO JIJAEPCTBO Ma€ CKIIAJHUMA
XapakTep, JOCTaTHIO pPO3pOOJICHICTh Ta
BEJIMKY KUIBKICTh MiJIXOIIB, TOYOK 30py 3
MPUBOJTY WOTO BU3HAYCHHSI, IO CBITYHUTH PO
foro OaraTorpanHictb Ta noTpeOy B
00’€KTUBHOMY aHai3i Teopiil mimepcrBa. 3
TOYKH 30pYy aBTOpa OUIBIIICTH JOCIHITHUKIB
BBaJKae, 110 JIiIEPCTBO — I1€ TTPOIIEC BILTUBY HA
rpyny JroAed 13 CHUIBHUMM IHTEepecaMHu Ta
IIHHOCTSIMU; 7€ JiJAep — 1€ OCOOHUCTICThH 13
NMEeBHUM HA0OpOM OCOOUCTICHUX SKOCTEH,
SKUI Bele Tpyly, HAAA0UA TPUKIIAT
BIacHUMHU disiMd. OCHOBHMMH 3aBIaHHSIMU
3BO, Harosoniye A0CHIIHUK, IOBUHHO OyTH

dbopMyBaHHS  JTAEPCHKUX  SKOCTEH Y
MalOyTHIX (axiBIiB 13 METOI IXHBOIO
JYXOBHOTO PO3BHTKY, eeKTUBHOT

comamszanii Ta npodecioHamizamii  Ha
KOPHUCTH cycniibeTBa [6;7;8 ¢.83].

OcobnmuBocti  poboTH ¢axiBLiB
cowianbHOI cepu BU3HAUAIOTHCS 3aKOHAMHU
VYkpainu: [Ipo nepaBHi comianbHi CTaHAAPTH
Ta JIep>KaBHi comianbHi rapanTii [9 €.409], TIpo
OCHOBH 3aKOHOJIaBCTBA Y KpaiHU IIPO OXOPOHY
3n0opoB’a[10 €.19], Ilpo comianbHi HOCITYTH
[11] Ta in.

Y  CyKymHOCTI I  JOCTIHKCHHS
MIIKPECTIOITh BaXJIHUBICTh IUIICHOTO Ta
OaraTorpaHHoro mnigxoay A0 (opmyBaHHA
JAEPCHKUX SKOCTEN y MallOyTHIX (axiBIIB y
3BO.

Bupinenns He BuMpimeHHx panime
YaCTHH 3arajbHoOi MNpo0JeMH, KOTPUM
MPUCBSIUYEThCS JaHa cTarTs. JlocmiHuku
OJIHOCTaHO MIATBEPIKYIOTh Ba)JIUBICTh
PO3BHUTKY JiJIEPCHKUX SKOCTEH CTYACHTIB,
poTe TeMa IX PO3BUTKY y MaHOyTHIX
CIIEIAJIICTIB COIIaNbHOI CepH 3aTUIIAETHCS
HEIOCTAaTHBO JAOCIIHKEHOIO.

®opMy/IIOBaHHA  Hijeit cTarTi
(mocranoBka 3aBaaHHs). OCHOBHA MeTa CTaTTi
TOJISITA€ Y IOCIIKSHH1 TIeIarori9HuX MiIXO/iB
Ta BUKIMKIB, MOB'S3aHUX 13 (POPMyBaHHAM
JIEPCHKHUX SIKOCTEH Y CTYACHTIB COIIABHUX
CIIEIlaIbHOCTEN. 3ailicHeHHS OISy
BOXJIMBOCTI JIiiepcTBa y cdepi comianbHOl
poOOTH, BHCBITJIIEHHS PI3HMX NeEJaroriyHux
METO/IIB, SIKI MOYKHa BHKOPHUCTOBYBATH IS
PO3BUTKY IUX SIKOCTEH Yy CTYJCHTIB, a TaKOX
PO3IIISA] MOYKJIMBHUX BHKITHKIB Y IIbOMY ITPOLIECI.
B kiHIIeBOMY MiZICYyMKY CTaTTsI CIIpSIMOBaHa Ha
HAJlaHHA  PEeKOMEHJAliil Ui HayKOBO-
NeJaroriyHuxX —mnpaniBHUKiB 12 3BO,  sKi
3aliMalOTHCS MiATOTOBKOIO CTY/EHTIB COLiallb-
HOi cdepH, 3 METOK HaJTaHHS M HEOOXiTHUX

HaBH4YO0OK JUIA BUSBJICHHA eq)eKTI/IBHOFO
JiaepcTBa y CBOTH Tary3i.
Bukiax  ocHOBHOro  Mmarepiaty

JAOCJHIIKEHHS] 3 TIOBHUM OOIPYHTYBaHHSIM
OTpPUMAaHHUX HAYKOBUX pe3yibTariB. JIiepcTBo €
BKJIMBOIO CKIIAJIOBOIO MPO(eCiiHOI TisITHHOCTI
¢axiBUiB colliabHUX criemiansHocTel. Jlinepu
colliayibHO1 cpepr TOBUHHI MaTH 3/IaTHICTh
BIUTMBATH Ha JIIOJICH, MOTHBYBaTH X JIO0 3MiH,
BUpIIIYBaTU CKJIadHI IpoOsieMy Ta MpUAMaTh
BI/IMOBIJAJIbHI PpILIIEHHS. ®dopMyBaHHs
TIEPCHKUX SIKOCTEH y CTYIEHTIB COIAIbHUX
CHELIATbHOCTE € OJHUM 13 TPIOPUTETHUX
3aB/IaHb BHILO1 OCBITH 1 TOTpeOy€e Bij HAYKOBO-
NEeJaroriyHuX  MPAliBHUKIB ~ BUKOPHCTaHHS
PI3HOMaHITHMX TEAAroriyHuX MiOXOiB Ta

BpaxyBaHHS psly YMOB (DyHKIIIOHYBaHHS
OCBITHBOTO CEPEIOBHUIIIA.

Ilonarrs nigepcTBa Mae  Oararo
BU3HA4YEHb. Haiiuacrimre JIEPCTBO

PO3TISIAETBCS SIK 3/IaTHICTh BIUITMBATH Ha
IHIIUX JrO/Iel Ta BECTU iX JO JIOCSITHEHHS
cnuibHOI MeTH. Jliiepu MaroTh Takl sIKOCTI, SIK
BIIEBHEHICTH y €001, Xapu3Ma, KOMyHIKaTUBHI
HABUYKH, 3[JaTHICTh 10 BUPIIMIEHHS MPOOIeM
Ta MOTHBAlI{ IHIUX.[ 5]
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Po3BUTOK  MAEPCHKUX SKOCTEH Yy
CTYJICHTIB Ma€ psij TepeBar, sk JUisl CaMHX
CTYJICHTIB, TaK 1 JJIsI CYCIIJIbCTBA B IIJIOMY.

JlJis CTYACHTIB PO3BUTOK JIiIEPCHKUX
SIKOCTEH:

® crpusie IXHbOMY OCOOMCTICHOMY Ta
npodeciiHoMy 3POCTaHHIO;

® jonomarae im
aJanTyBaTUCS 10 YMOB
CEPEIOBUINA;

® [1i[BUIIYE XHI ITIAHCH Ha YCIIIIHY
Kap'epy.

s CYCIILIILCTBA
JIePCHKUX SIKOCTEH Y CTY/ICHTIB:

® crpusie PO3BUTKY TPOMAJSIHCHKOI
AKTUBHOCTI Ta COIIAJILHOT 3TyPTOBAHOCTI,

® CTBOpIOE YMOBHU [Uisl (hOpMyBaHHS
HOBOT'O ITOKOJIIHHS JIiZIepiB, sIKi OyAyTh 3AaTHI
BUPIIIYBaTH CKJIAJIHI COLIaNbHI TPOOIEMHU.

s coLiaJIbHUX IpalliBHUKIB
JJIEPChKI SKOCTI € OCOOJIMBO BaKJIMBHUMH.
ComianbHi  TpaIiBHUKH ~ B3aEMOJIIOTH 13
JIOJIbMHU, K1 4aCTO NepeOyBaroTh Y CKIaAHUX
KUTTEBUX CUTYaIlisIX. IM HeoOXimHo MaTm
3IaTHICTh BIUIMBATH HA IUX JIOJEH,
MOTHMBYBAaTH iX JO 3MiH Ta JOMOMAaraTé iMm
JOCSATTH TIO3UTUBHUX 3MiH Y KHUTTI.

VY mpoueci popMyBaHHS JIAEPCHKUX
AKOCTEN y CTY/IEHTIB COLlabHUX
CHEIiaTbHOCTEN MOXKYTh BUKOPUCTOBYBATHUCS
Takl [eJarorivyl maxoau:

1. Po3BuBarounii Miaxim, SAKUN
nepeidayae CTBOPEHHS YMOB JJIsl BCEOIYHOTO
PO3BUTKY OCOOMCTOCTI CTYJEHTA, BKJIIOYAIOUU
PO3BUTOK Horo minepcbkux 3ai6HocTei. Lleit
MiXi1 nepeadadae CTBOPEHHS B HABUYATLHOMY
CepesoBUILI aTMOC(epH, 1110 CIPUsIE PO3BUTKY
TBOPYOCTi, 1HILIaTUBHOCTI, CAMOCTIHHOCTI,
KPUTUYHOTO MUCJICHHS Ta IHIINX OCOOMCTICHUX
SIKOCTEH, HEOOX1THUX IS JTiIEPCTBA.

2. QopMyBaNbHUN  MOXilm,  SKHHA
CIpsIMOBaHWN Ha (OPMYBaHHS Yy CTYJACHTa
HEOOXITHUX JJAEPCHKUX SKOCTEH, TaKUX SK
3MaTHICTh 710 KOMYHIKAIlli, MOTHBAIIis,
BIJIMOBIIAJIbHICTD, 1HIIIATUBHICTh, KPUTUYHE
mucnenHs tomo. e minxig mependadae
BUKOPUCTAHHSA PpI3HOMAaHITHUX METOAIB 1
NpUIOMIB HaBYaHHS, TAKUX SIK TPEHIHTH,
ceMiHapH, AUCKYCIi, TPOEKTH TOLIO.

YCIIIITHO
npodeciitHoro

PO3BUTOK

3. IIpoexkTHMI miaxin, SIKAI
nependadae  3alydeHHs  CTYACHTIB  JI0
BUKOHAHHS PI3HOMAHITHUX TIPOEKTIB, SKI
BUMArarmTh BiJl HUX JiJACPCHKUX HABUYOK.
Lle# miaxix 103BOJISE CTYACHTaM 3aCTOCYBAaTH
cBOi Jimepcbki 3Ai0HOCTI B MpPaKTHYHIH
JISITBHOCTI Ta OTPUMATH IIIHHUHA JTOCBI/I.

4. I'pynoBuit migxim, SAKUAN
nepeabavae HaBYaHHS CTYICHTIB Y KOMaH/II,
M0 CHOpUSE PO3BHUTKY iX  JIIJEPCHKUX
3M10HOCTEH Y B3a€MOJIIi 3 1HIIMMH JIFOJIbMH.
Lle#t migxix 703BOJSIE CTYJCHTaM HABUYUTHUCS
MpamoBaTd B KOMaHl, NMPUHAMATH CHIJIbHI
pilIeHHS Ta BUPILNTYBAaTH KOHMIIKTH.

Y mporeci  pO3BUTKY — JTIEPCHKHX
SKOCTEH y CTYACHTIB COLIAIbHUX CIIEeIiaTbHOC-
Tl MOKYTh BUHUKATH TaKi BUKJIAKH:

1. Hecraua MoTHUBarii. Heski
CTyJeHTH He 0OauaTh HEOOXIAHOCTI Yy
PO3BHUTKY JIJACPCHKUX SIKOCTEH, OCKIJIbKU

BBa)KAIOTh, IO 1€ HE € BAXKJIUBUM I IXHBOL
MaitOyTHRO1 mpodeciiinoi misubHOCTI. [lns
BUPIIIEHHS 1OTO BHUKJIMKY BHKJIagadi
MOBUHHI MMOKa3aTu CTYJICHTaM, SIK JiIEePChKi
AKOCTI MOXYTh JIOMOMOITH iM Yy ixHiil
npodeciiHii AisSTBHOCTI.

2. BiacyTHicTh npogeciiiHOro 10CBiay.
CTyneHTH colialnbHUX CHeiabHOCTEH 4acTo
MalOTh HEJOCTATHIM JJOCBI y TMpPaKTUYHII
ISUTBHOCTI, M0  MOXE  YCKJIaJHIOBATH
dbopMyBaHHSl Y HUX JIJAEPCbKUX sIKocTel. s
BUPIIIEHHS [[LOTO BUKIIUKY BUKJIaJa4i TOBUHHI
3aTy4aTH CTYJICHTIB 0 BUKOHAHHS PI3HOMAaHIT-
HUX TPAKTUYHUX 3aBJaHb, CTaXyBaHb Ta
BOJIOHTEPCHKOT JiSLTHHOCTI.

3. Hecraua pecypcis. [eski 3BO ne
MalOTh JJOCTAaTHIX pecypciB i €(EeKTUBHOTO
dbopMyBaHHS  JTAEPCHKUX  SKOCTEH Y
CTYJICHTIB, TAKUX K HEOOX1THI MPUMIIIEHHS,
obnamHanHa Ta ¢axiBui. Jlns BupilIeHHS
[IOTO BUKIWUKY HEOOXITHO 3allydaTd M0
I[LOTO TPOIIeCy POOOTOAABIIB Ta TPOMAICHKI
oprasizarii. Hampuknan, poboTomaBIt
MOXKYTh HAQJaBaTH MOXJIMBICTH CTYIEHTaM
MIPONTH CTaKyBaHHS B CBOiX OpraHizauisx, a
IPOMAJChKI Oprasizamii MOXYTh HaJaBaTH
MO>KJIMBOCTI JIJIS1 BOJIOHTEPCHKOI ISITHEHOCTI.

[1ix yac anami3y neaaroriyHUX MigXo/iB
Ta BHUKJIUKIB Oylo  po3poOJieHO  psf
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YHIBEpCAJIbHUX PEKOMEHJAIN Ui HAyKOBO-
NeJaroriyHuX MPaliBHUKIB MOA0 (GopMyBaHHS
JIEPCHKUX SIKOCTEH Y CTYACHTIB COIIAIBHUX
CIICIiATTbHOCTEH.

CtymeHT Mae 0OayuTH  pEaIbHO
ICHYIOUI PUKIIAJH TOTO, SIK JIiIEPChKI SKOCTI
MOXXYTb OyTH BHMKOPHCTaHI JJIsi BHPIMICHHS
comianeHUX mpobnem. [lo HaBUYANBHOTO
nporecy MaroTh OyTH BKJIFOYEHI BHKOHAHHSI
CTYJIEHTaMH MPAKTUYHUX 3aBJaHb, IMPOXO-

JUKCHHS ~ CTaXyBaHb Ta  BOJIOHTEPChKA
TisUTBHICT.  JIJI1  TOJANBIIOTO  PO3BUTKY
JIEPCHKOTO  MOTEHIIATy  PEKOMEHIYEMO

AKTUBHO CIIIBIPAILIOBATH 3 POOOTOMABIISIMHU
Ta IPOMAJICKMMHU OpraHi3aIisiMHu.

OxpiM  peKOMEHAaIlill, HaBEICHUX
BUIIIE, /1715 IMiIBUILIEHHS €(DEKTUBHOCTI IPOIIECy
(dbopMyBaHHS JIIEPCHKUX SKOCTEH y CTYJICHTIB
COLIAJILHUX CreIiaabHOCTEH MOJKHA
BUKOPUCTOBYBATH TaKi JIOJIATKOBI 3aXO/IH:

® 330XO0UYEHHS CTYICHTIB o
MPUAHSTTS 1HIIIATHBY Ta BIAMOBITATBHOCTI.
® CTBOpEHHS  MOXJIMBOCTEM  JJist

CTYZEHTIB JJIs1 TBOPUOTO CAMOBHUPAKEHHS.

® [linTpumka CTY/ICHTCHKHUX
HIIIATUB.

® 3a0e3MneueHHs CTYACHTIB 10CTYIIOM
1o iHpopMmallii Ta pecypciB, HEOOXITHUX IS
PO3BUTKY JIiJIEPCHKUX SKOCTEH.

® CtBOpeHHs 010710TEeKH MaTepiaiiB
13 MATaHb JiJEePCTBA.

® Opranizaiis 3ycTpiuelt i3 JiaepamMu
JYMOK B raiysi.

® [IpoBeneHHs TPEHIHTIB Ta
CEMIHAapIB 13 PO3BUTKY J1I€PCHKUX SIKOCTEH.
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