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TRANSFORMATIONAL LEADERSHIP AND ITS ROLE IN FORMING
LEADERSHIP QUALITIES OF FUTURE PSYCHOLOGISTS IN INSTITUTIONS OF
HIGHER EDUCATION

Abstract: the article examines the origins of transformational leadership and its role in
shaping the leadership qualities of future psychologists in institutions of higher education; the
importance of the causes of transformational leadership for the organization is revealed, the
names of the founders of the concept of transformational leadership are given; justified
transformational leadership in psychology as an approach aimed at changing and developing
followers through inspiration, motivation and individual support; the reasons for the importance
of transformational leadership for the organization are given (increasing motivation and
commitment, developing innovations, improving teamwork, supporting individual
development, creating a positive culture); the main elements of transformational leadership
(charisma, inspirational motivation, intellectual stimulation, individual approach) are
considered; the key aspects and methods of forming leadership qualities in future psychologists
are revealed (self-assessment and self-reflection, communication skills, emotional intelligence,
organizational abilities, motivation and striving for self-realization, training and development);
reasons for importance are substantiated emotional intelligence for a transformational leader
(understanding and managing emotions, building trust and cooperation).

Key words: transformational leadership; leadership qualities; motivation; self-
realization; teamwork; future psychologists-leaders.

Arseniy Khaziyev
An extended abstract of the paper on the subject of:
“Transformational leadership and its role in forming leadership qualities of

future psychologists in institutions of higher education”

Problem  setting Education, a
scientifically based model of youth

education up to the level of world standards,
increasing the level of autonomy of Ukrainian

socialization, and science itself, today continue
to play the role of leading factors of social
progress in the modern developed countries of
the world. The positive experience of the
leading states allows us to formulate a “new
vision” of the mission of universities and
higher education in social progress, namely:
higher education should be oriented not so
much to the assimilation of the already open,
established, but to the search for the new, as
yet unexplored [1, p. 3]. Researchers call the
main  directions of higher education
transformation in the post-war period:
“digitalization of higher education, maximum
integration of higher education and the sphere
of the state economy, increasing the number of
foreign students, expanding international
perspectives and bringing Ukrainian higher

higher education institutions” [17].

Recent research and publications
analysis. Domestic and foreign scientists pay
great attention to leadership issues, as
evidenced by a large number of studies.
Among domestic researchers, the works of:
L. Vonsovych [14], B. Goloveshko [2],
L. Hren [12], T. Hura [4], S. Kalashnikova
[7], A.Knysh [8], L.Lebedyk [14],
V. Mykhailychenko [12], S. Nestuli [10],
O. Ponomaryova [4], O. Romanovsky [11;
12], V. Strelnikov [14] and other authors.

The problem of leadership is also
taken care of by foreign researchers. A. Adler
[16], B. Bass [20], W. Bennis [21], F. Fiedler
[22], J. Garcia [20], P.Kass [24], are
authors whose works are devoted to
leadership, transformational in particular.
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Highlighting previously unsolved
parts of the general problem, to which this
article is devoted. There are two distinct but
interrelated ideal types of leadership:
transactional and transformational.
Transformational leadership includes four
components: charisma or idealized influence
(attributed or behavioral), inspirational
motivation, intellectual stimulation and
individual approach [20]. The question of the
role of transformational leadership in shaping
the  leadership  qualities of  future
psychologists in institutions of higher
education remains open.

Paper objective. Consider the origins
of transformational leadership and its role in
shaping the leadership qualities of future
psychologists in higher education institutions.

Paper main body. Leadership is a
process of social influence in which one
person finds help and support from others in
accomplishing a common task. Leadership is,
ultimately, creating opportunities for people to
use skills and advance for success [6, p. 111].
Transformational leadership is the ability of
one or more people to positively influence the
progress and development of the people they
work with.  Transformational leadership
contains four components: charisma or
idealized influence (attributed or behavioral),
inspirational motivation, intellectual stimula-
tion and individual approach [20, 1985].
Transformational leadership in psychology is
an approach that aims to change and develop
followers through inspiration, motivation and
individual support. This leadership style was
first described by James McGregor Burns in
1978 and later developed by Bernard Bass
[20]. Levin K. emphasized the importance of
creating a favorable environment for the
development of leadership qualities in
followers [25]. Ronald Hefetz developed the

ITocranoBka npoodjeMu y
3arajlbHOMY BHIJVISIAI Ta 11 3B’S30K 3
BAKJIMBUMHM HAYKOBUMH, YU MPAKTUYHUMU
3aBmaanHaMu. OcBiTa, HAYKOBO OOTpYHTOBaHA
MOJIEJTb CollialTi3allii MOJIo/Ii ¥ BJIacHE HayKa,
CBOTOJIHI TPOJOBXKYIOTh BUKOHYBATH POJIb

concept of adaptive leadership, which is close
to transformational leadership [23]. The role
of these psychologists in shaping the
leadership qualities of their followers is as

follows:  inspiration and  motivation,
individual approach, skill development,
emotional support. Transformational

leadership is important to an organization for
several reasons: 1. Increasing motivation and
involvement. 2. Development of innovations.
3. Improvement of teamwork. 4. Support of
individual development. 5. Creating a positive
culture [26]. The main elements of
transformational leadership include:
idealized influence (charisma) [11, p. 65-66],
inspired motivation, intellectual stimulation,
individual approach. Emotional intelligence
is important for transformational leadership
for the following reasons: understanding and
managing emotions, building trust and
cooperation. “Leaders are constantly in
search of improvement, evolution, and
maturity, which will ultimately lead to better
results. [5, p. 202].

Conclusions of the research. The
mission of the transformational leader remains
directed into the future to create a productive
team of followers, to achieve high goals in joint
work. Transformational leadership continues to
play an important role in shaping the leadership
qualities of future psychologists, raising their
self-esteem, contributing to a  deeper
understanding of themselves, helping to discover
the possibility of personal growth and
improvement; promoting the development of
communication skills, emotional intelligence,
organizational skills, motivation and the desire
for self-realization. We consider the formation of
leadership skills of future psychologists during
the preparation and conducting of training work
as a perspective for further exploration.

MPOBITHUX (PAKTOPIB CYCHIIBHOIO IPOTPECY B
Cy4yacHWX PpO3BHHYTHUX KpaiHaX  CBITY.
[To3uTnBHUI NOCBIJ KpaiH, sIKi MAIOTh CTaTUH
pIBEHb PO3BUTKY CYCIHIIbHO-€KOHOMIYHHX
IHCTUTYTIB Ta IHCTUTYIIIH JIO3BOJISIE
chopMyIroBaTH “HOBE OadeHHs MICil BUIIIB
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Ta BUIIOI OCBITH y CYCIUIBHOMY IMOCTYIIi, a
came: BHUIIa OCBiTa TOBMHHa OyTH
OpIEHTOBaHA HE TaK Ha 3aCBOEHHS YKe
BIJIKPHTOTO, YCTAJICHOTO, SK Ha MOIIYKH
HOBOro, 1Ime He3Bimanoro [1, c¢. 3].
MaricTpaibHUMH HanpsiMamMu Tpanchopmariii
BUIIOI OCBITM y ICISBOEHHHH Tepioj
NOCHIAHUKNA HAa3WMBaIOTh: ‘‘IIHKUTAII3ALIIO
BUIIOI OCBITH, MaKCHMaJbHY IHTETpAaIliio
BHIIIOT OCBITH Ta Chepr EKOHOMIKH JIePKaBH,
30UTBIIEHHS KUTBKOCTI 1HO3EMHHUX CTYCHTIB,
PO3LIMPEHHS] MDKHAPOJHHUX TEPCIEKTUB 1
JOPIBHSIHHSA YKPAaiHCHKOiI BHIIOi OCBITH [0
PiBHSI CBITOBHMX CTAaHJIapPTiB, 3pOCTAHHS PIBHSA
aBTOHOMIT  ykpaincekux  3BO”  [17].
Tpancdopmariiss BHIOI OCBITH MOXIJIHBA 3a
yMOBH TpaHcdopMalii y4aCHUKIB-IIJIEPiB
OCBITHBOT'O TIPOIECY, 1 HEOLIHEHHA pOIlb
BIJIBOAUTHCS MaiOyTHIM (haxiBIpm,
MICHXOJIOTaM 30KpeMa.

BinnoBigHo 10 HOpM, sIKi 3aKiaieH] y
MeXax MPOTrpaMHHUX JOKYMEHTIB YKpaiHu,
3okpema L{insx cramoro po3Butky; Crpaterii

PO3BUTKY BHIIOi OCBITM YKpaiHM Ha
2021-2031 pp.; TUTaHHS  JIiJIEpCTBA
IHTEHCUBHO BHBYA€THCS HAYKOBLSMHU, 3

pi3HUX CTOpiH Ta 100 (OpPMyBaHHS 1
PO3BUTKY pI3HOTO CHpsMyBaHHS (haxiBIliB
3acTOCOBYyeTbCsl y  nporpamax  3BO.
TpancdopmariiiiHe 1iJ1epcTBO SIK aKTyalbHEe
NUTAHHS HAYKOBOT'O MPOCTOPY BUIIOI OCBITH
MOPYUIEHO BITHOCHO HEJIaBHO TOMY MOTpedye
JIeTaJbHOIO BUBYEHHS.

AHATI3 OCTAaHHIX [JOCJTIIKEeHb Ta
nyOnikaniifi, y  SKHX  3al04aTKOBaHO
pO3B's13aHHS Li€] MPOOIEMU 1 HA SKI CIUPAETHCS
aBTOp. BiTum3HsHi W 3apyODKHI HAYKOBIII
OpUIUIAIOTh  BEIMKY ~ yBary  IUTaHHAM
JIepCTBa, MPO IO CBIIYUTH BEIHUKA KIIBKICT
nociimkedb. Cepesl BITYM3HSIHUX JTOCTITHUKIB
Ha yBary 3aciyroBytoTh mparii: JI. BoncoBuu
[14], b. 'onosemika [2], JI. I'pens [12], T. I'ypu
[4], C.KanammikoBoi [7], A.Kuum [8],
JI. Jlebequk [14], B. Muxaitmuuenko [12],
C.Hecrym [10], O.IlonomaproBa [4],
O. Pomanoscekoro [11; 12], B. CtpenbHikoBa
[14] Ta iammmx aBtopiB. [IpoGiemoro miaepcTBa
OMIKYIOThCA 1 3apyOixkHi qocmigauku. A. Adler
[16], B. Bass [20], W. Bennis [21], F. Fiedler

[22], J. Garcia [20], P. Kass [24] — aBTopw, uni
poboTu IIPUCBSYEHO JIEepCTBY,
TpaHchopMaIitHOMy 30Kpema.

BunisieHHss He BHpilIeHMX paHile
YAaCTHMH 3arajbHOi MpPo0JIeMH, KOTPUM
NPUCBSIUYETHCS JJaHA CTATTs. 3MiHA 1HIINX —
1e JHIIe ouH i3 edekTiB migepcrsa. Jlizepu
nificHo  TpaHc(OpMyIOTbCA, KOJIU  BOHHU
MiBUIIYIOTH 0013HAHICTB, IO € MPABUIHHIM,
100pYM, BaXIIMBUM 1 KpPAaCUBHUM, KOJU BOHHU
JI0TIOMararTh HiAHATH norpedu
MIOCJTIOBHUKIB y JOCATHEHHSIX i
caMmopeaiiszaiii, KOJM BOHU BHUXOBYIOTH Yy
MOCJIIOBHUKIB BHIYy MOpPAJbHY 3pUIICTH 1
MIPOCYBAIOTh TMOCIIJOBHUKIB BHUTH 32 MEXi
CBOIX BIIACHHMX IHTEpeciB Ha Oyaro cBO€Q
rpymnu, oprasizamii uu cycmiiecta. [20].
3amunIaeTbCs BIIKPUTHM IMATAHHS IIIOI0 POJTi
TpaHc(hOpMaIiifHOTO JinepcrBa y
(dbopMyBaHHI JACPCHKHUX SKOCTEH MarOyTHIX
MICHXOJIOTIB Y 3aKJIa/laX BUIIOI OCBITH.

@®opmyJI0BaHHA  Iijeil  crarTi
(mocTaHoOBKa 3aB/aHHA). 3’sICyBaTU BHUTOKHU
MOXOXKeHHS TpaHc(opMaIiitHoro JijgepcTBa
Ta Horo ponb y (OpMyBaHHI JiIEPCHKHUX
SKOCTeH MaillOyTHIX TCHUXOJIOTIB y 3aKiajax
BUIIO1 OCBITH.

Bukigax  ocHOBHOro  marepiaiay
JAOCTIPKeHHs] 3 TIOBHHM OOTPYHTYBaHHSIM
OTPUMAaHUX HAYKOBHX pe3yibTariB. JIiiepcTBO
— IIe MPOIIEC COLIATBbHOrO BILIMBY, B IKOMY
olHa ocoba 3HAaXOAWTh JIONOMOTY Ta
HNIATPUMKY IHIIUX y BUKOHAHHI CHLIBHOTO
3aBaaHHs. JligepcTtBo — 1e, B KIHIEBOMY
pPaxyHKY, CTBOPEHHS JJIS JIFOJEH MOXKIIMBOCT1
BUKOPUCTOBYBAaTH HABHYKH 1 IPOCYBATHUCS
st yenixy [6, c. 111].

Tpancdopmariiitne TiepcTBO — 1I€
30aTHICTE OJHOIO YM KUIBKOX JIFOJEH
MO3UTHBHO BIUIMBATH Ha MPOTPEC i pO3BUTOK
Jrofed, 3 SKAMH ~ BOHH  IPAIOIOTh.
Tpancdhopmariiitne  JTIAEPCTBO  MICTUTH
YOTUPM  KOMIIOHEHTH:  Xapu3My  9H
imeanizoBaHuil BIUIMB (MpUOKMCYyBaHU a0o
MOBEMIHKOBHI), HAJMXal4dy MOTHUBAIIIIO,
IHTENeKTyalbHy CTUMYJISLIIO Ta
iHauBiyanpani miaxia [20]. [ToBHOO Miporo
MokHa morogutucs 13 O. CoOyummuH, 110
“IigepcTBO, TaK caMo SK 1 CYCIHIJIbCTBO,
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3a3Haj]0  3HAYHUX  TpaHcdopmarlii, B
KO)KHOMY ICTOPUYHOMY II€pioji Majo CBOE
dbopMyItOBaHHS, € CKJIaJHUM, CUHTETHUHUM
ABHILEM, ajle M0 Iel dYac 3aJMIIaeThbes
HaWBaKJIUBIIIOIO 3aMopyKOI0 YCHIXy
PO3BUTKY JtoAcTBa” [12, c. 466].

TpancdopmamiitHuii CTHIL JiAepcTBa
3aJIC)KHUTh BiJl BUCOKOTO PIBHS B3aEMOIIi 3
OOKy KepiBHHMIITBA JUISl JOCSTHEHHS I[iJICH.
Jlinepy  MOTHBYIOTH  CHIBpOOITHHKIB 1
HiABHIYIOTh MPOAYKTUBHICTh, €()EKTUBHICTb
3a paxyHOK KOMYHiKalIlii i BUCOKO1 BUHUMOCTI.
TpancdopmariiitHe JiAepCTBO 3MIIHIOE BILTUB
MOTHBAIlIT, MOPAJILHOT'O IyXy 1
POJTYKTUBHOCTI MIOCITiIOBHHKIB 3a
JIOTIOMOTOK0 Pi3HUX MEXaHI3MiB, TaKHX, SK:
NPUKIA] JJIs CBOIX ITOCTIOBHHUKIB, 1100
HA/INXaTH iX, pO3yMiHHS MEpeBar i HelOJiKiB
MOCJIIIOBHHUKIB [6, ¢. 112].

Tpancdopmarriiiae JEPCTBO B
TICUIXOJIOTT € TIXO0/I0M, SIKUH CIIPSMOBAaHUI HA
3MIHY 1 pO3BHUTOK TIOCIIOBHHKIB 4epes3
HATXHEHHsS, MOTHUBALlI0 Ta I1HIUBIIyaIbHY
niatpumky. Leit ctunb nigepcrsa OyB Briepiie
onucanuii Jlxerimcom Makrperopom bepHcom
y 1978 porii, a mizHime po3BuHeHui bepHapiom
bacom [20]. TlosBa TpancdopmaiifHoro
JIJIEPCTBA YaCTKOBO 3aJICKUTD BiJl KOHTEKCTY, B
SAKOMY B3a€EMOJIIOTH JiJiep 1 IOCIIIOBHUKH.
Hampuknan,  bacc  cTBepmkyBaB,  1IO
“Tpancdopmariiitne JAEPCTBO OuTBIIIE,
HWMOBIpHO, BIJTIOOpaXKaTUME COIIaIbHI I[IHHOCTI
Ta 3 SIBJSITUMETHCS y BaXKK1 4acH 3MiH, TOJI SIK
TpaH3akliifHe JIJIepCTBO, IIBHIIIE 3a BCE,
CIHOCTEPIraTUMETHCS y 100pe BIOPSIKOBAHOMY
cycnuiseTBl” [20, c. 154]. HaBenenus mymxu
THIIIOTO BYEHOTO IMOBHHHO CYITPOBOJKYBATHUCS
aBTOpchkuM  aHamizoM. Kpim  [xelimca
Makrperopa bepuca Ta bepnapaa baca, ski €
OCHOBOIIOJIO)KHUKaMHU KOHIIENIIii TpaHcopMma-
MIAHOTO  JIAEPCTBA, €  KUTbKa  1HIIHX
NICUXOJIOTIB, SIKI TaKOXX 3pOOWIM 3HAYHUI
BHECOK Yy PO3BUTOK L€l Teopii 1 MPaKTUKH.
Kenner JIeBiH — BigoMMii CBOIMH TOCIIIIKEH-
HIMM B Tajly3l TIpyNnoBOi JUHAMIKM Ta
minepctsa. JIeBin K. migkpecimtoBaB BaKIUBICT
CTBOPEHHSI CIIPUSATIIMBOIO CEPEIOBHINA JUTS
PO3BUTKY T IEPChKUX SIKOCTEH y

nocyiioBHUKIB [25]. Ponansa Xedern po3poous
KOHILICMIIIO aJalTHUBHOTO JI/IEPCTBA, SIKa €
ONMU3BKOI0 110 TpaHC(OpPMAIIHHOTO JIiJIEPCTRA.
Ponanbn Xeder BBakae, 110 Jiiiepyu NOBHHHI
JIONIOMaraTl CBOIM TIOCTIJOBHUKAM a/IanTy-
BaTHUCS 70 3MiH Ta PO3BUBAaTH HOBI HABUYKH
[27]. Hewmien ToynMaH BimomMudi CBOIMHU
JOCIDKEHHAMH B Taly3l  eMOLiiHOro
iHrenekry. Jlenmien ['oynmaH —MmigKpecioe,
TpaHcopMaIliifHi  Jliiepy TIOBUHHI MaTu
BUCOKHMI PIBE€Hb €MOLIMHOIO iHTENEKTY, 1100
eeKTUBHO B3aEMOJISATH 31 CBOIMH ITOCIIJIOB-
HUKaMU Ta CIIPUATH IXHbOMY PO3BUTKY [23].

Ponp 1ux mcuxomnoriB y ¢opmyBaHHi
JIIEPCHKUX SKOCTEH CBOIX ITOCIIIOBHHKIB
MOJISITA€ B HACTYITHOMY:

- HATXHEHHS Ta MOTHBAILiSI.
Tpancdopmariitai Jigepu HaIUXalOTh CBOIX
MOCIIJIOBHUKIB Ha JOCATHEHHS BHCOKHUX
[iIeld Ta BCEJSIOTh y HHUX BIIEBHEHICTH Yy
BJIACHHUX CHUJIAX;

- IHIUBIAyaIbHUN MiAXiA: BOHU Tpa-
ITIOOTH 13 KOYKHUM T JIErIiM [HIUBI Ay JIbHO,
BPaxOBYIOUH iXHI MOTpedU Ta 3/110HOCTI;

- po3BUTOK HaBHuoK. Jlizepu moroma-
raloTh CBOIM IOCIIJJOBHUKAM PO3BUBATH HOBI
HABWYKH Ta aIaNTyBaTHCS JIO 3MiH;

- eMoLiiiHa HiATPUMKA. Bonnu
CTBOPIOIOTH CIIPHSTIIMBE CEPEOBHIIE, e
MOCJTJOBHUKHU MOXYTb BIJIKpPUTO
BUCIIOBJIIOBATH CBOi JYMKH 1 TOYYTTH.

OngHuM 13 MIPUKIIAJIB
TpaHchopMaIliiHOro JiIepCTBa, 30KpeMa B
ncuxonorii € Kapn Pomxepe, Bigomuit
aMEepUKAaHChKUI  TCHXOJOr 1 OAMH 13
3aCHOBHMKIB T'YMaHICTUYHOI  ICHXOJIOTII.
Pomxepc K. 3pobuB minxin, BiIOMUH SIK
KJIIEHT  IIEHTpOBaHa  Teparlis, AKUN
M1KPECITIOE BaXKJIUBICTH eMIIaTil,
0e3yMOBHOTO TO3UTHBHOTO CTaBJCHHS Ta
ABTEHTUYHOCTI B TEPAIEBTUYHUX CTOCYHKaX.
Pomxepc K. BipuB, 1110 KOXXKHa JIIOJMHA Ma€
TIOTEHITial TUTSt CaMOPO3BUTKY Ta
camopeainizamii, 1 3aBIaHHS TepareBTa
MOJISITa€E B TOMY, 1100 CTBOPUTH CHIPHUSTIUBE
cepeloBHIlE I LHOTO mpouecy. Moro
M1IX1]1 TpaHcpopMyBaB MIPAKTHKY
ncuxoTeparii Ta BIUIMHYB Ha 0arato iHIIMX
cdep, BKIIOYAIOYH OCBITY Ta MEHEPKMEHT.
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TpancopmariitHe  JigepcTBO €
BaYXJIMBHM JIJISl OpraHi3allii 3 KiTbKOX IPUYHH:

1. ITigBumenss MOTHBAL1 Ta
3amy4yeHocti.  TpaHcdopmamiiiai  nigepu
HaJIUXalOTh CBOIX  CIIBPOOITHUKIB, IO
MiJBUIIYE TXHIO MOTHBAIIIO Ta 3aIy4CHICTh
no poboru. Ile Moxe TpH3BECTH JI0
IPOJAYKTUBHOCTI Ta 3370BOJIEHOCTI poOOTOIO.

2. Po3BuTOK 1HHOBaIii. 320X0UYyHOYH
TBOPYICTh Ta I1HHOBAIi, TpaHchopmalliliHi
aigepu JIOIIOMAararTh oprasizarisam
aJanTyBaTUCS JIO 3MiH Ta BIPOBAKYBAaTH
HOoB1 imei. Ile ocoO0mMBO BaXIMBO B
Cy4aCHOMY IIBHJIKO3MIHHOMY CBITi.

3. [TokpaieHHs: KOMaHJIHOI POOOTH.

Tpancopmartiitni  Jigepu  CTBOPIOIOTH
atMocthepy noBipu Ta cmiBmpami. Lle
IoIoMarae JOCAITA CIIJIbHHUX el 1

BUPIIIYBaTH CKJIa/IHI 3aB/IaHHS.

4. ITinTpumka 1HAMBIAYaTbHOTO
PO3BUTKY. Tpanchopmariitai Jaiaepu
HA/AI0Th [E€PCOHAIBHY MIITPUMKY CBOIM
CIIBpOOITHUKAM, JIOIIOMAararOuu M
pPO3BMBATH CBOI HAaBUYKM Ta BUPILIYBATH
cKiaHi 3aBraHHs. Lle cnpusie 3pocTaHHIO Ta
PO3BUTKY TaJaHTIB B OpraHizalii.

5. CTBOpEHHS MO3UTHUBHOI KYJIBTYpPH.
Tpancdopmartiitti Jinepu CIPUSIIOTh
dbopMyBaHHIO TO3UTHUBHOI OpTaHi3aIliifHOl
KyJIbTypH, J1€ IIHYIOTbCA  IHHOBALII,
cmiBopans Ta po3BuTok. lle momomarae
3aqy4yaTd Ta YTPUMYBaTH TaJaHOBUTHUX
criBpoOiTHHKIB [26].

OCHOBHI €leMeHTH TpaHchopMarliii-
HOT'0 JIIZIEPCTBA BKIIIOYAOTh:

1. IneanizoBaHuil BIUIMB (XapU3MYy):
Jqiiep € TPUKIAA0M JUIsl  HACHilyBaHHS,
BUKJIMKae moBary 1 JnoBipy. II{o0 cratu
XapU3MaTHYHUM JTJIEPOM, YK€ BaKIHMBO:
MaTH YIEBHEHICTh Y caMOMy c001; MaTu METY
Ta 171€i, MO COPUATUMYTH Ii JIOCSTHEHHIO;
oOpatu ymo0JeHy CIpaBy Ta YCIEHO IYIIECIO
JFOOWUTH Te, IO POOUIIT; IIYKATH CBOI MUISIXHU
PO3BUTKY Ta peanizalii JiJepChbKUX SKOCTEH;
pO3BHBATH Ta YJIOCKOHAJIIOBAaTH BCl PiBHI
iHTenekTy: posymoBuit (IQ cnin nogasatu He
aOpeBiaTypy, a moBHy Ha3By “intelligence
quotient — 1Q”), emoriitauii (EQ), nyxoBHui
(SQ), ¢izuynnit  (VQ) Ta  IHTENEKT

opuriHaineHOCTI  ocobuctocti  (OQ); yce
JKUTTS] HAaBYATHCSI, PO3BUBATHCS Ta MParHyTH
3100yBaTH HOB1 3HAHHS; 3HATH OUIBII, HIX
OIHy 1HO3€MHY MOBY; BHKOPHUCTOBYBAaTH
HOBITHI TIPOTPECHBHI TEXHOJOTIi y CBOiHl
poOOTi, 3aBXAM BJOCKOHAIIOBATH  CBOL
HarpaioBaHHss Ta OyTH OOI3HAHUM Yy
CyyaCHMX TEHJACHIISX, 1[I0 BHUKOPUCTO-
BYIOThCSl Y CYCHIJIBCTBI. YMITH CTBOPIOBATH
HOBUM CBIT HaBKOJO cebe; 000B’I3KOBO
BpaxoByBaTH Ta  aHaJi3yBaTH  JIOCBiA
norepeaHukis [11, ¢. 65-66]. Xapuzma € uu
HE HaWBAXIMBIIIOW SIKICTIO YCIIIIHOTO
migepa. BoHa nae KOHKypeHTHy miepeBary y
JOCSATHEHH]1 TOCTaBJICHOI METH, y poOoTi B
KOJIEKTHBI, Yy 3aJly4eHHI MNpUOIYHUKIB O
BTIJICHHS CHUIbHOI METH, y MiJBHUIICHHI
epeKTUBHOCTI Tpali Ta € 3alopyKoko
YCHIMIHUX MI>KOCOOUCTICHUX BiTHOCHH.

2. HatxHeHHy  MoOTHBaIlilO:  Jiaep
MOTHBY€ Ta HaJauXxa€ TOCTIOBHUKIB Ha
JIOCSATHEHHST BUCOKHX II1JIeH;

3. InTenekryanbHy CTUMYJISIIIIO:
Jiep 3a0X04ye TBOPYICTH Ta i1HHOBAIIII,
CTUMYJIIOIOUH TOCIIIOBHUKIB 10 KPUTUYHOTO
MUCJICHHS,

4. lnauBigyanpbHUN — TAXIA:  JTiaep
HaJa€ MePCOHANII30BaHy MIATPUMKY Ta yBary
KOXXHOMY TIOCTiIOBHUKY.

TpancopmariitHi  migepu  34aTHI
CTBOPIOBAaTH TO3WTHBHY Ta HATXHEHHY
pobouy armocdepy, AomoMararoud CBOIM
MOCIIIJOBHAKAM PO3BHBATHCSA Ta JIOCSATATH
cBoiX wmuied. Jlizepy NOBUHHI 3HaTH 1
PO3YMITH HPHUPOJY BIJIACHOI TOBEIIHKH, a
TaKOX BMITH TaK BIUIMBATH Ha CBOIX KOJIET,
00 BOHM 3aXOTiIM BUKOHYBATH 3aBJIaHHS
[12, c. 371]. Ilintpumyemo nymky C. Yoit
CTOCOBHO TOro, wio ‘“rpanchopmariiini
JAEpH  BUCTYNAIOTh  SK  3pa3oK  JIA
HACJTyBaHHS  cepeJl  WICHIB  KOMAaH]IH,
OOMIHIOIOYHCH  TBOPYMMH  17€sIMH  Ta
3HaHHAMU JUIsl CIPUSHHSA CHUIBHIM Ta
edexruBHii podoTi” [18].

Jlinepchbki  SIKOCTI
BAXJIMBUMH  JUIA  1XHBOI
JISIIBHOCTI, OCKIIBKH BOHH qacTo
OpraHi3OBYIOTh  COIIaJbHY  JISUTbHICTD,
IIPOBOJSTH TPEHIHTU Ta KOPEKIIHHY poOoTy.

IICUXOJIOTIB €
npodeciiinoi
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Hatnenko H. 'y cBoeMy  JoCIHiKEHHI
OOIPYHTOBYE  pOJIb KOMIIETEHTHICHOI'O
MIIX0My Yy  BHUXOBaHHI  mpodeciiiHo

KOMIIETEHTHOI OCOOHMCTOCTI, fKa He JIHIIe
BOJIOJIIE 3HAHHSAMM Ta HaBUYKaMH, aje €
JIOCTaTHBO YyTTEBO PO3BUHEHOIO, 3JJaTHOIO JI0
CIIBpOOITHUIITBA, TOTOBOIO Opartu
BIIIOBINAJBHICTE 3a cede Ta  CBOIO
JISITbHICTh, CAMOCTIHHO TPUIMATH PIIICHHS,
0auuTH TEPCHEKTUBU Ta BMITH HaJUXHYTH,
TOOTO MaTH SCKPaBO BHUPAKEHI JIIEPChKi
skocTi [9, c. 125].

Ha nymky nocmigHMKIB, KITIOUOBUMHU
acriekTamMu Ta  MeTofaMu  (hopMyBaHHS
JJIEPCHKUX SKOCTEH y MalOyTHIX MCHUXOJIOTIB
BUCTYTAIOTh:

- caMOOIliHKa Ta  camopediekcis.
BaxxnuBo, mo0 MCHUXOJIOTH Mald BHUCOKY
CaMOOI[IHKY Ta 3[IaTHICTh 10 caMopedieKcii.
Ile nomomarae iM Kpaiie pO3yMITH CBOL
CHJIbHI Ta CJIA0K1 CTOPOHM 1 MPAIFOBATH HAJT 1X
nokpaieHusm [ 16];

- KOMYHIKaTUBHI HaBUYKU. PO3BHUTOK
KOMYHIKaTUBHUX HABUYOK € KPUTUYHUM.
[Ilcuxonor mMOBMHEH BMITHU e(EKTHBHO
criikyBaTtucs 3 KiieHTamu. Komeramm Ta
IHIITUMH 3aI[iKaBICHUMH CTOpOHaMH [3];

- eMOLIHMH 1HTeNeKT. Bucokuii piBeHb
€MOLIIIHOrO 1HTENEKTY J03BOJISIE TICUXO0JIOTaM
Kpaile po3yMiTH Ta K€pyBaTH CBOIMH €MOITis-
MH, a TAKOYK EMOIISIMH 1HIIUX Jirojiei [3];

- OpraHi3aTopChKi 3110HOCTI.
Ilcuxomorn  mOBMHHI MaTH  3IaTHICTH
OpraHi3oBYBaTH Ta KOOPAMHYBATHU Pi3HI BUAU
JUSUTBHOCTI, BKIIFOYAOUX TPYTOB1 TPEHIHTU Ta
IHAMBIyanbHI KOHCY b TaIi [3];

- MOTHBAIlISI Ta TpParHeHHA  JI0
camopearizaiii. BaxmmBo, 1mo0 mncuxosoru
MaJi BUCOKY MOTHBAIIIIO JOCATATH yCHiXy Ta
MparHeHHs 10 camopearnizarii. [le nomomarae
iM OyTH OinbIn epekTUBHUMHE Y poboTi [3];

- HaBYaHHA Ta po3BUTOK. [locTiitHe
HaBYaHHSI Ta MpodeciiHuil pPO3BUTOK €
KIIFOYOBUMH Ui (DOpPMYBaHHS JIII€PCHKUX
axoctel. [Icuxonoru noBuHHI OpaTH y4acTh y
TpPEeHIHrax, ceMmiHapax Ta IHIIUX (opMax
npodeciitHoro po3BuTky [16].

Jsatnenko H., po3rmsgaroun JiaepebKi
SKOCTI CTYJEHTIB-TICUXOJIOTIB SK CKJIQJIOBY

iXHBOT npodeciitHoi KOMITETEHTHOCTI,
3a3Ha4yae, MO “JMJEPCTBO — II€ KUTTEBO
BOXJIMBUK MPOIIEC B YINPABIIHHI AISUTBHICTIO
BCcepeauHi opraHizamii. | He3Baxkaroum Ha
BEJIMKY KUIBKICTh TEOpPiM JIiJepCcTBa, MOXKHA
BUOKPEMUTH TPH MOMEHTH, ICTOTHUX JUISI
OyIb-SIKUX MAXOMiB 10 mpobiemu. lle —
BOKIUBICTP  BIUIMBY Ta  MOTHBYBaHHS,
BOXJIMBICTh MIATPUMKH €()EKTHUBHUX BiTHOCHH
1 BOKJIMBICTh NPUAHATTS piteHsp” [9, c. 132].

EMomiiiHuii 1HTEIEKT BaXKIUBUI IS
TparcopMaIliitHOro JTiAepPCTBA, € KIIOYOBHM
JUTSL TpaHC(OPMAIIHHOTO JTifepa 3 TaKUX
MPUYNH:

1. Pogyminns Ta yIpaBIiHHS
emorisimu. Jlimepu 3 BHCOKHUM piBHEM
EMOIIIHOTO  IHTEJIGKTY MOXYTh  Kpaiie
pO3yMiTH CBOi emouii Ta emouii I1HIINUX
moner. Ile nmo3Bomsse M edeKTHBHO
pearyBaTH Ha pi3Hi CHTyalii Ta miaTpuMyBaTH
NO3UTUBHY armochepy B KomaHmai. Sk
3a3Haua€e KOJEKTHUB aBTOPIB Ha YOl 3
O. PoMaHOBCBKUM, “‘€MOI[IMHUI  IHTEJIEKT
sBIii€e  CcO0OI0  yHIKaTbHE  TOE€THAHHS
3ni0HOCTEH  JIOOUHU 10  aJIeKBaTHOTO
CHPUMHATTA BIACHUX €MOIIil, BUKOPHUCTAHHS
BJIACHUX €MOIH JUIS JOCITHEHHSI HEOOX1THUX
e, pO3yMiHHA  Yy)XKHMX  eMOomil 1
VOpaBIiHHSA YYy>KUMH eMOoIisiMU. Bucoxwuit
pIBEHb E€MOIIMHOrO 1HTEJNEKTY J03BOJISE
Jifepy yNpaBisSTH CBOIMH TOCIiJOBHUKAMHU
HE uYepe3 KOMaHAM 1 BKa3iBKH, a uepes
HATXHEHHS 1 IICUXOJIOTIYHE 3a0XO0YEHHS, 110
3HAYHO TOKpAIye pe3yJabTaTu poOoTH Oyib-
sxoi komanau” [15, . 96].

2. [TobynoBa noBipu Ta CHIBIpALli.
JloBipy Ta CHiBIIpaIliO MI’K WICHAMH KOMaH/IH
JIOTIOMOKYTh JIiiepaM PO3BUBATH: BIIACHUI
MPUKJIA]] ITICHOCTI, YECHOCTI 1 HaIIHHOCTI Y
JisSX 1 pIEHHSX; BIAKPUTE CIHIJIKYBaHHSA,
3aBJISIKH TKOMY YWICHH KOMAH TN TOTYyBAIOTHCS
KOM(OPTHO, JUITYHCh MpoOIeMaMu, 1/1esMH;
COpUSIHHS ~ Tpo3opit  1Hdopmanii  1moa0
BOXUIMBUX TMOMAIM Ta pillleHb;, CHPUSHHS
3TypTOBAaHOCTI KOMAaHIM, OPraHi30BYIOYH
KOMYHIKAQTHUBHI 3aXO0Jy [JIS HaJlaro/HKCHHS
3B’3KIB 1 (DOPMYBaHHS JIPYXKHIX CTOCYHKIB
MK YJI€HAMHd KOMaHAW; BU3HAHHA W
BIJI3HAYEHHS JOCATHEHH 1 BHECKIB YIEHIB
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KOMaH/IH, ITICHJIFOFOYH BIIUYTTS iX IIHHOCTI
1 BASIYHOCTI; 320XOUYCHHS CITIBIIPAILIi.

3a TakMx YyMOB WIEHH KOMaHIU
MO>KYTh CTBOPUTH CIIPUSTIIUBE Ta 3TyPTOBAHE
KOMaHJHE cepeloBulle Ta e(EeKTHUBHO
CHIBITPAIFOBATH 3a/JIs1 JOCATHCHHSI CIIUTBHUX
LJIeH, 1 (0) 1 IKPECITIOE BaKJIUBICTH
TparcdopmariitHoro JigepcTBa y
dbopMyBaHHI JIIEPCHKHUX SIKOCTEH MalOyTHIX
NICHXOJIOTIB y 3aKjajax BUIIOI OCBITH, aJike
“miaepu MOCTIHHO 3HAXOAATHCA Yy MONIyKax
MOKpAIIEHHS, €BOJIONIi, Ta 3pUIOCTi, MO B
MiJICYMKY TIPU3BEJIE JI0 KpaluX pe3yiIbTaTiB.
Y mporeci 3HAXOMKEHHS YOrochb HOBOTO
MOBHMHHI NPUIMATH yd4acThb SIK caMi JiaepH
TaK 1 iX mociaigoBauku” [5, ¢. 202].

BucHOBKHM 3 1aHOTO0 JAOCJTiTXKEHHS Ta
MEPCHEKTHUBH MOJANBIINX PO3BIIOK Y JTAHOMY
HanpsiMKy.  [IpuOnm3HO 1’sITHECSAT  pOKIB
OPOWIIO BiJ MEPLIOT0 ONUCYy CTHIIIO
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