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MOXJIMBOCTI TA ITPOBJIEMH Y BUBYEHHI EMOIIIMHOI'O IHTEJEKTY ¥
BHUIIIN OCBITI

Anomayia: po3riIsHYTO MIAXOJH 10 BUCBITICHHS CY4aCHUX TEOPETUYHHX IIJXO/IB J10
KOHIIETITYai3alii Ta JOCIIPKEHHS (EHOMEHY “‘©MOIIHOTO iHTENeKTy”’, HEeOOXiTHUX IS
ycmimHoi pearnizanii 6a30BUX HaBUYOK (opMyBaHHS €(EKTUBHOTO €MOIIHOTO 1HTEIEKTY Y
CTYACHTIB Ta aCHipaHTIB 3 YCiX CHENiaJbHOCTeH HaBYaHHS y BUILIK ocBiTi. [IpoananizoBaHO
BIJNIOBIJHY HAYKOBY JITepaTypy Ta IIPOBEICHO OIUTYBAaHHS EKCIEPTIB YKpaiHChbKHX
nignpuemMcTB. IlomaHo iH(oOpMaIiio Mpo 3MilmaHi MOJAENTi BHU3HAYEHHS Ta JIOCHIDKCHHS
EMOIIIIfHOTO 1HTENEeKTY, a TaKOX IMPOAHATI30BaHO JESKi ICHYIOYl METOAMKH IIarHOCTHKHU
eMOIiiHOTO iHTeNneKkTy. OTpUMaHO Pe3yibTaTH, SKi MPEACTABICHO Y BUTISAI pEKOMEHIAMIN
moao TpanchopMmarii Teopii BHKIAQZAHHSA Y TMPAKTHYHY IUIOMIUHY ISl €(EeKTUBHOTO
BUKOPUCTaHHA HAaOyTUX HAaBUYOK 13 €THYHOro, O€3MeYHOro Ta CY4YacHOTO €MOLIHHOro
1HTENeKTy MailOyTHIMU (axXiBISAMU-ITIICPaAMH.
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OPPORTUNITIES AND PROBLEMS IN STUDYING EMOTIONAL
INTELLIGENCE IN HIGHER EDUCATION

Abstract: approaches to the coverage of modern theoretical approaches to the
conceptualization and research of the phenomenon of “emotional intelligence” necessary for
the successful implementation of basic skills in the formation of effective emotional
intelligence in students and graduate students from all specialties of education in higher
education were considered. The relevant scientific literature was analyzed and experts were
surveyed by Ukrainian enterprises. Information on mixed models of definition and study of
emotional intelligence is provided, and some existing methods of diagnosing emotional
intelligence are analyzed. The results, which are presented in the form of recommendations for
the transformation of teaching theory into a practical plane for the effective use of acquired
skills in ethical, safe and modern emotional intelligence by future leaders.
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An extended abstract of the paper on the subject of:
“Opportunities and problems in studying emotional intelligence in higher education”

Problem setting. In recent years, many
countries around the world and the European
Union, in particular, have been actively
investigating the problems of development
and dissemination of innovations in the field
of responsible and stable emotional
intelligence (EI). Ukrainian scientists also
study these urgent problems and make a
significant contribution to the process of
finding  opportunities and eliminating
problems in the study of emotional
intelligence in higher education. The concept
of emotional intelligence has been an area of
study in the recent past in many disciplines,
especially in Business research. It is often
argued that people with a high level of
emotional intelligence are better able to cope
with difficult situations and circumstances.

Therefore, the development of students’
ability to understand and reflect on emotions
which helps to achieve accurate judgments and
take positive, constructive actions is relevant.
Training of future specialists for and improve
students' preparation in the field of in the
course of emotional intelligence skills seems
useful for solving important tasks in the future
activity of an effective leader specialist.

Resent research and publication
analysis. The analysis of psychological and
pedagogical sources shows that more and
more researchers are studying ideas related
to emotional intelligence, but even in the
present, such research is only initially.
Research conducted by scientists Daniel
Goleman and Richard E. Boyatzis, more than
30 years ago, based on the study of the
strengths of prominent leaders, revealed a
close relationship  between emotional
intelligence, changes in management and
insightful leadership.

The concept of emotional intelligence
and its impact on international cooperation is
a topic of interest in various fields such as
psychology, international relations, and
organizational behavior. Emotional
intelligence refers to the ability to recognize,
understand, and manage one's own emotions
as well as the emotions of others.

The issues of forming the emotional
intelligence competence of students are
reviewed in the studies of psychologists Peter
Salovey and John  Mayer (defined
methodological ~ foundations  for  the
professional competence formation with the
test SSEIT, which correlates more highly with
IQ than any other EI test); Newman Martyn
(developed the Emotional Capital Report is an
exciting innovation in the ability to define and
measure the key EI competencies related to
leadership success within business domains);
Howard Gardner, an American developmental
psychologist from Harvard, (detailed the
standard theories of intelligence, including 1Q,
and used them to develop a more detailed
Theory of Multiple Intelligences);Hall, J.A.
(applied EI to specific industries and made
direct connections between EI and success in
the workplace, providing tools to help
individuals improve their EI while on the job);
Bar-On R. (defined Trait-based El as “a group
of emotional self-perceptions situated at the
lower levels of personality,” indicating that it
was, essentially, an individual’s self-
perceptions of understanding emotional skills).

Paper objective. The main objective of
the article is to show the need and expediency
of forming emotional intelligence in future
leaders' specialists while studying at higher
education institutions to achieve the highest
level of efficiency of their work. It is necessary
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to solve the following challenges in order to
achieve the intended objective, mainly: to
improve the method of evaluation and
monitoring of emotional intelligence of
students and graduate students of universities
of Ukraine; to determine the pedagogical
conditions for the formation of a model of a
modern specialist with a high level of
emotional intelligence and formed skills of its
use as a tool of self-management.

Paper main body. The possession of
effective emotional intelligence skills by
future leaders' experts is absolutely important
now, because now during russia's aggression
against Ukraine the unstable emotional and
psychological state of Ukrainian youth, very
often requires correction and formation of
appropriate skills for effective work after
university graduation.

It is worth noting that training in the
higher educational institutions is a stage of
personality entry into a new macro and micro-
environment. For many students, for the first
time, the problem of socialization and
adaptation of the individual in the new social
environment, as well as sometimes
internationalization, the need to communicate
with the bearers of different social, ethnic,
national norms. Students and graduate
students are socialized conscious
personalities, formed under the influence of
the conditions in which they were brought up,
with a certain life position, targeted attitudes
and values. In addition, each of them has its
own specific features: ethnic, national-
psychological, psychophysiological, personal
and others. During their studies in higher
education institutions, they are influenced by
inadequate mental and physical activity, feel
natural discomfort, because there is a
restructuring, a change in
psychophysiological processes of personality.

The emotional intelligence test, which
is a method of measuring overall emotional
intelligence (EI), is defined based on the
theoretical analysis of existing approaches
regarding the emotional intelligence
education. SSEIT was transformed for use in

the Ukrainian realities of today and adjusted
to evaluate the national characteristics of
international students studying at NTU
“KhP1”. The optimal number of objects and
factors was also determined to achieve the
highest level of transverse calculation
efficiency. using four factors: the perception
of emotions, the use of emotions, the
management of their emotions and to manage
emotions. SSEIT is devoted to the analysis and
evaluation of the results obtained in order to
correct them.

The motivational, personal, cognitive,
procedural, reflective criteria for the formation
of future students’ emotional intelligence
competence are determined based on the
observations of students’ academic and
extracurricular activities, their self-assessment
and expert evaluation. Quantitative and
qualitative indicators of these criteria reflect
changes in the formation of future students’
emotional intelligence competence.

The analysis of the test answers
indicates that students and graduate students
consider it advisable to obtain deeper
information about emotional intelligence,
psychology and leadership skills in general in
preparation for future activities. However,
they do not have a full idea and a holistic
concept of the importance of acquiring
emotional intelligence skills that are
necessary for the leaders' specialists, and that
will, to some extent, influence the effectiveness
of future activities.

Conclusions of the research. The
results of the study made it possible to draw
the following conclusions.

1. Defined appropriate directions for
improving students' preparation in the field of
emotional intelligence skills that are useful for
solving such tasks as:

 assistance in solving the socio-
psychological problems of Ukrainian students;

« formation of an atmosphere of
tolerance and prevention of manifestations of
xenophobia and extremism in educational
institutions, educational research institutions;
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* improving the intercultural

competence of all participants in the
educational process;
« providing educators with the

knowledge needed to create an educational
environment that will help increase the
number of students who will actively engage
in postgraduate and doctoral studies;

« formation of a new outlook of students,
based on peaceful, appropriate use of scientific
achievements, care for the environment and the
development of new scientific areas.

2. The thesis proposed by a four-factor
model, which contains the following factors:

understanding and regulation, positive
ITocTanoBka npoodaeMu y
3araJibHOMY BHIVISAI Ta 1i 3B’A30K 3

BOKIMBUMH HAYKOBUMH YM TPAKTHYHUMHU
3aBaHHAMU. B ocraHHi poku y Oaratbox
KpaiHaXx BCBHOTO CBITY Ta E€BpOIEHCHKOTO
Coro3y, 30KpemMa, aKTUBHO JOCHIPKYHOTHCS
npoOJIeMu PO3POOKH Ta PO3MOBCHOIKCHHS
iHHOBalll# y cdepl BIAMNOBIIATBFHOIO Ta
CTIMHKOTO  eMoIliifHoro  iHTenekry. Poub
eMOIIIfHOrO  IHTENEeKTYy B  CyYacCHOMY
OCBITHBOMY IIpolieci HaOyBae Bce OLIBILIOTO
3HAYEHHsI,  EMOLIIIHNIN IHTEJEKT K CKJIa/I0Ba,
CTa€ BaXJIMBUM (PaKTOPOM YCIIXY CTYJEHTIB 1
(axiBILiB y pi3HUX cepax KUTTS 1 Kap’ €pH.
OcraHHIMH ~ poKaMH  BiOYBarOThCS
pedopmartiifHi mporecH 1 B OCBITHIN Traiys3i
VYkpaiHu, crpsMOBaHI Ha JOCSATHEHHS PIBHS
HAMKpalmX CBITOBUX CTaHAAPTIB. 3HAYHUM
MOCTYIIOM ~ CTajla  MOsiBa  CTPATEridHoro
JOKyMeHTa, HalioHalbHO1 TOKTPUHH PO3BUTKY
OCBITH, SKHH 3aKjiIaB IMIOBAIMHA  HOBOI
napaJiuT™MH OCBITU — Opi€HTAllli Ha HOBUH THIT
TYMaHiCTHYHO-1IHHOBAIIHOT OCBITH, il
KOHKYPEHTOCIIPOMOXKHOCTI B €BPONEHCHKOMY
Ta CBITOBOMY IIpocTopax. Y BHUMOrax Mo
¢axiBuiB BiANOBiAHO 10 CTpaTeriii po3BUTKY
BUIIOI ocBiTH Ykpainu Ha 2021-2031 pp. Ta
Jlep:xaBHOi HarloHabHOI Tporpamu “OcBira.
VYxpaina XXI cromitrss” Oyno HarojgomeHo Ha
HEOOXIMHOCTI TMIiATOTOBKM HOBOi TeHeparlii
BUKJIaJayuiB 13 BHUCOKMM 3arajlbHUM piBHEM
NearoriyHoi  KyJbTypd Ta  €MOLIIHOro

influence, optimism and use, expands
opportunities  for measuring emotional
intelligence Among students and graduate
students of NTU “KPI”. Thus, the
implementation and use of the proposed test
will allow researchers and others to cooperate
and develop practical and useful EI programs.

3. It can be argued that the proposed
four-factor model (four spheres of emotional
intelligence: self-awareness, self-government,
social and intercultural skills), will help
students improve their interpersonal skills,
communication and efficiency  during
educational activities, including group and
team work.

IHTENeKTy, siKi O BTUIFOBAJIM B KHUTTS OCHOBHI
NPUHLIUNKA  TepeOyoBH  OCBITH, a came:
ryMaHi3allii, rymMaHiTapusalii, JeMOoKpaTHh3allii,
eTHizalii, audepeHmianii, 1HAWBIAyaTi3aIli
[8;9; 10; 11; 15]. Came TOMYy pO3pOoOKa Ta
PO3MOBCIO/KEHHST  1HHOBamii y  cdepi
BIAMOBIAAJIBHOIO Ta CTIAKOIO €MOLIIHOIO
IHTENIEKTY Cepell CTYACHTIB Ta aclipaHTiB
3aKJIa/liB BUILOI OCBITU € BKpail aKTyaJbHOIO
Ha CydaCHOMY eTamli sK IepeayMoBa ix
YCHIIIHOTO JKUTTSA W ISUTBHOCTI, peastizamii
J11€pChKOro MOTEHIIATY.

AHaJi3 OCTAaHHIX JOCJTIIKeHL Ta
nyoaikamid, y SKUX  3al0YaTKOBaHO
pO3B’sA3aHHSA L€l mpobieMu 1 Ha sKi
cnupaeTbcsi aBTop. HaykoBi my6mikarii,
NPUCBAYEH] PI3HUM acleKTaM BHUBYEHHS
KOHIIEMI[IH, MOB’SI3aHUX 13 €MOILIHHUM
IHTEJIeKTOM, a TaKOoX CTaHAAPTHHUX TeOpiit
IHTEJIEKTY, BKJIFOYAIOYH TEOPII0 €MOIIMHOTO
Ta IITyYHOTO 1HTENEKTY, BHCBITICHI B
poborax Maiikna bemmoka [18], T'oBapma
lapnuepa [23; 24], bBap-Ona [17],
Jx. P. KazanoBa, ®pannucko Ilelikcuoro ta
iHmmx [20]. CuctemMHe IOCTIKEHHS 1010
3aCTOCYBAaHHS €MOLIMHOTO IHTENEKTy fK
OJIHIH 13 BU3HAYAJIBHUX SKOCTEH 0COOUCTOCTI
daxiBus-nigepa 3aiiicaioe Maptia HpromaHs,
AKMA  po3poOuB “3BIT MpPO  eMOILIMHUI
kamitan” (3EK), HaiiOunpmn BiomMy Ta Ji€BY
TEXHOJIOT1I0 BUMIPIOBAHHS PiBHS €MOLiIITHOTO
IHTEJEKTY, 1110 3abe3neuye JilicHe Ta HaJiiiHe
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BUMIPIOBAHHS JIJICPCHKOTO IMOTEHIIAy Ha
OCHOBI  €MOIIIHHOTO  iHTeNeKTy. Take
nociipkenHs (3EK) myxe TO4HO KiTbKICHO
OIIHIOE HABUYKHU PEIHITIEHTA 32 0a30BUMH
eMOIIIHHUMH KoMIIeTeHIisiMu [29].

JeranpHi Mozieni ocobucToCTI Jiaepa,
SKAN Ma€ BIQIOBIJAJILHMA Ta CTIAKUN
EMOLIIHUHA 1HTETeKT y BUIISII CYKYITHOCTEH
HEOOX1IHUX 1i puc i SIKOCTENR
3anporioHoByBaniu  Jlenien T'oynmaH Ta
Pivapn E. Bositic, siki BUSBWIH, 110 HASBHICTD
no0pe 30aJaHCOBAaHOTO MAacHBY KOHKPETHHX
MOJKJIMBOCTEH €MOIIIITHOTO THTEIIEKTY
dakTHUHO TOTYye Jigepa i OyAb-SKHX
JKOPCTKMX  BHKIHMKIB ~ Cy4acHOCTI  Ta
3arpornoHyBalii TeXHOIOTi0 360-rpagycHoro
OLIIHIOBAaHHA, II0 MICTUTh CHCTEMATHYHI,
AQHOHIMHI CIIOCTEPEKEHHS 32 OCOOHMCTOIO
MOBENIHKOI JIIOJEH, fAKI MpamiolTh Yy
KOMaH/Ii, [0 HaWKpaliuM YHHOM JIOTIOMarae
CIPOrHO3YBaTH e(EeKTHBHICTh Jijepa Ta
(akTuuHOI HissTbHOCTI Oi3Hecy [1; 2]. aniens
[l'oynman Tta Piyapna E. bostic, siki BUSBUIH
TICHUH 3B'SI30K MIXK €MOI[IMHUM 1HTEJIEKTOM,

3MIHaMH  YTpaBJIiHHA Ta TMPO30PIUBUM
mimepctBoM. BoHM BBaxanmm, 1mo s
JOCATHEHHS  yCMiXy, JifepaM MOTpiOHO

pO3BUBATU OajlaHC CUJIBHUX CTOPIH y Habopi
KOMITETEHIIi# eMortiiiHoro inTenekty [19; 25].

Takox 3aciyroByrOTb Ha yBary
JOCITIJKEHHST aMEpPUKAaHChKUX TCHXOJIOTIB
cyqacHocti  P. Bosiic,  E. Makki  Ta
. I'oynMaHa, KOTp1 BCTaHOBUIJIN
B3a€MO3B 30K MDK €MOL[IMHUM 1HTEJIEKTOM
Ta JIJIEPCHKUMHU IKOCTAMH 0coOHCTOCTI [26].
ABTOpH MOSICHIOIOTH, YOMY €MOIlii, yMIHHS
PO3YMITH Ta CIIBIIEPEKUBATH JOMOMArarTh,
a HE 3aBaXalwTb JIJAEpY  KepyBaTu
KOJIGKTUBOM. BOHM TakoX 30Cepe/KyOThCs
Ha TOMY, SIK PO3BUHYTH HaBHYKH €MOIIIITHOTO
JiepcTBa B coOi.

Hocnignuku Ilitep Canoseit Ta Jl>xoH
Maiiep po3poOwim cremiabHAN TECT, KU
BHUMIPIOBAB 3arajlbHUN €MOI[IWHUMN IHTEIEeKT
[28]. Lieii iHCTpyMEHT 30CepeIMBCS Ha TOMY,
HACKUIbKH 100pe MOkHa 0YyJI0 KOHTPOJIIOBATH
BJIACHI €MOIlii, 3pO3yMITH Ta pearyBaTH Ha
emouii inmux moaei. Tect Maitep-Camnoseii-

Kapy3o 3 ewmomiitHoro iHTeNnekTy (Tect
MSCEIT), skuii € KOMEpIIHHO JOCTYITHHM
MPOJYKTOM, Ta HaWOUIbIIE KOPEIE 3
MOHATTSAM KOE(IIIEHTY 3arajJbHOTO 1HTEIICKTY

(1Q), wHik Oyab-IKHH IHIIMKA TeCT 13
eMoIIiiHOTO iHTeNeKTy [28].
[loHATTS  eMOIIMHOTO  IHTENEKTY

TaKOXk CTaj0 MPEeIMETOM JOCHIDKEHHS 1 y
BITYM3HIHUX HAYKOBI[B. 30KpeMa HaiOiIbII
BIJIOMHMH TIOIIYKOBISIMH y I cdepl €
B. 3apuinpka (Monens pO3B’sI3aHHSA
KOH(TIKTHUX CUTyauin y nporiieci
npodeciiHOl iSIPHOCTI, MO0 BUHUKAIOTH
yepe3 HasgBHICTh MpoOJieM, IOB’S3aHHMX 13
BUKOHAHHSM MPO(ECiifHO BXKIMBUX 3aBIaHb
Ta OCOOJMBOCTSMH B3a€EMOCTOCYHKiB) [4];
E. Hocenko (Monens eMOIIIHOTO iHTENEKTY
BIJIMOB1THO JI0 PiBHS Oro C(hOPMOBAHOCTI Ta
BHU3HAUEHHS bopm BiZJOOpaKEeHHS
JICTEPMIHAHTIB y CBiZOMOCTI JtoauHu) [6];
H. KoBpura (po3poOka Mopeni eMOIiifHOTO
IHTEJIEKTY B KOHTEKCTI ITO€IHAHHS 30BHIIITHEOTO
Ta BHYTPIIIHBOTO CBITY OCOOMCTOCTI, IO SIKHX
BXOISTh ITSITh  CKJIAJHUKIB:  CYMIIIHHICTb,
BIIKPUTICT JI0 HOBOTO JOCBiIy, €MOIliiHa
CTIHKICTB, APYKEMOOHICTH Ta ekcTpasepceist) [7];
I. Mariiikis, M. Illnak (emMoILiiiHU# IHTENEKT K
OCHOBHHUI acCIeKT BiJOOpaKeHHsI pealbHOCTI,
sike (POPMYETHCS Ta 3AKPITUTFOFOTHCS TIPOTSTOM
KATTS JirouHHn) [5; 16].

Amnani3 TICUXO0JIOTO-TIEIar OTTYHUX
JUKepen 3acBiuye, M0 MUTaHHSIM PO3POOKHU
TEOPETUKO-METOANYHUX 3acag (OopMyBaHHS

npodeciiHOl  KOMMETeHTHOCTI  (paxiBIIiB
ManOyTHIX 1HXXEHEepIB IPUCBSIYEHI
JOCITIJKEHHS B1JIOMHX YKpaiHCbKUX
HayKoBIiB, Takux sk O. PomaHOBCHKHMIA

(obrpyHTOBaHO TICUXOJIOTO-TIeAArOT19H1
YMOBH (DOPMYBaHHS €MOIITHOTO IHTEJIEKTY Y
MaiOyTHIX BHKJIanadiB BUIIOI mkoin) [13];
T.Typa (BuU3HA4YeHI METOAWYHI OCHOBHU
dopmyBaHHS (yHIaMEHTAJIBHOI CKJIQJOBOL
eMOIIIHOTO (axiBIIB-TIAEPIB Ta 3AATHICTH
KOHTPOJIIOBATH CBOI MOYYTTS Ta €MOLil Ta
THIITAX oIeH, PO3PI3HITH Ta
BUKOPUCTOBYBaTH If0 1H(oOpMaIio A
dopmyBanHs mucieHns Ta aii) [3]. [lutanasam
dbopMyBaHHS BiAMOBITAILHOTO EMOIIITHOTO
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IHTENIEKTY CTYJCHTIB BHIIUX HaBYAIbHUX
3aKajiiB npucBsyeHi gocmikeHHs C. Pe3nik
(cipuitHATTS  TIpodeciiHOl  CIPSIMOBAHOCTI,
npodeciiiHoro MKy, opranizarii
MapTHEPChKOI  B3aeMoii, 1H(opMaIiiHOT
KOMIIETEHTHOCTi, MpO(eCciifHO KOMIIETeHT-
HOCTI Ta BHKJIamanbpkoro nigepcra) [14];

O. Irnattok (KoHIIENTyaNbH1 3acaau
dbopMyBaHHS IHHOBAIIHHOTO  EMOIIHHOTO
IHTETIeKTY HiATOTOBKH MaiOyTHIX

BIMChKOBHX (haxiBIIiB Pi3HUX CHEI[IaTbHOCTEH
CceKkTopy Oe3MeKu, OXOpOHH, OOOpOHH B
yMOBax OCBITHIX TpaHchopmaniii) [12] Ta
Oarato iHmMX. TakUM YHHOM, aKTYyaJbHICTb
JOCITIJKEHHSI € OYEBUIHOIO, OCOOJIMBO Y
po0OTax BITYM3HIHUX BUCHHX.

BuninienHHst He BUpilleHUX PpaHilne
YAaCTHMH 3arajibHOi  Npo0JieMH, KOTPpUM
NPUCBAYYEThCS  JaHa  crarts.  Onmig
BIAMOBIIHUX  JOCHIDKeHb 1  myOmikariit
MOKa3ye, IO JIesKi AacleKTH eMOIIHOTO
IHTEJEeKTYy MalOTh CYTT€BHUH BIUIMB Ha SIKICTb
HaBuaHHs ctyaeHTiB [20]. EMoriiiauii inTenext
JIO3BOJISIE CTYJICHTaM aHANI3yBaTH Ta BUSBIATH
CBOi JYMKH Ta NOYYTTS y BUpILIEHHI PI3HUX
HaBUAIGHUX TMpOOJEeM, IO Jormomarae im
e(eKTUBHIIIE BUUTHUCS.

Opnak, MOKU 110, CTAHIAPTHUN TECT
Ha BHU3HaueHHs |Q 3amumaeTbcs TUTIOBOIO
METPUKOIO Ul BUMIPIOBaHHS OyAb-SIKOTO
tuny 1HTenekTy. Ciia 3a3HayuTH, 10 B
OCTaHHI POKH Y 3B'S3KY 3 3yCHJUISIMH IIOJI0
OI[IHKM BIUIMBY E€MOIIIHHOTO IHTENEKTY Ha
JTJEPCTBO Ta JOCSITHEHHS yCmiXy B Ol3HecI,
MOMITHA yBara nMpuAUIS€ThCS caMe HAayKOBUM
JOCHIDKEHHAM Yy cdepl  eMOUIHHOro
inTenekty [21, 22]. Came Tomy, GopMyBaHHS
HaBUYOK 13 E€MOLIHHOrO I1HTENEeKTy Yy
CTYJICHTIB Ta acHipaHTIiB Mij Yac HAaBYaHHS B
YKpPalHCBKUX  YHIBEpCUTETaX €  JIyXKe
BXUIMBHM Ta HEOOXITHMM Yy KOHTEKCTi iX

nojanepioi  npodeciiHoi  AISIBHOCTI B
YKpaiHChKIN TPOMHUCIIOBOCTI.
Onnak, IpoIeC dbopMyBaHHS

KOMITIETEHTHOCTEH 13 €MOLIMHOTO 1HTENEKTY
MaiOyTHIX (axiBI[IB-JIIIEPIB, sIKI HABUAIOTHCS
B YKpAiHCBKMX YHIBEpCHUTETaxX IIe HE CTaB
PeMETOM CTeiaTbHOTO HayKOBOTO

OCIIIKEHHS. Bononinuas HaBUYKaMH
EMOIIIHHOTO  IHTENEKTy €  OCOOJIMBO
HEOOXITHUMH JUIS IMATOTOBKHM MaHOyTHIX
¢daxiBuiB-mgepiB y  Oyap-akiii  ramysi
E€KOHOMIKHM, sKI OymyTh BiIOYyIOBYBaTH
VYkpainy micis 3aKiHUeHHS KaXJIUBOI BiliHH,
Ky pO3B’s3ajla TPOTH HaANIOi JAepiKaBU
pociiicbka Qenepamis. Ile Oyne crnpusitu
BUPIIICHHIO COLIIAJIHO-TICUXOJIOT1YHUX
npobiem YKpaiHCBKOTO CTYIEHTCTBA,
dbopmyBaHHIO aTMoc(hepr TOJIEPAHTHOCTI Ta
npodinakTuili  MposiBiB  KCeHodoOii  Ta
EKCTPEMI3MY y HaBUaJIbHHMX  3aKJajax;
MiJBUIICHHIO MDKKYJIBTYPHOI KOMIIETEHIIIT
BCIX YYaCHHKIB HaBYAJIBHOTO IPOIIECY;
3a0e3MeYeHHIO OCBITSIH 3HAHHSAMH,
HEOOXITHUMHU JUII CTBOPEHHS OCBITHHOTO
cepeoBHINa, siKe Oy/ie CpUITH 301bIICHHIO
KUTBKOCTI CTYJEHTIB, sIKi OyAyThb aKTHBHO
3aiiMaTUCs HAYKOBUMHU JOCHIDKCHHSIMH B
acmipaHTypi Ta JOKTOPaHTYpi; HOpMyBaHHIO
HOBOTO CBITOIJISIIY CTYJEHTIB, 3aCHOBAHOTO
HA MHPHOMY, JIOIUIBHOMY BHKOPHUCTaHHI
HAyKOBUX  JOCATHEHb,  TypOOTIi  mpo
HABKOJIMIIHE CEPEIOBHINE 1 PO3BUTKY HOBUX
HAYKOBHUX HAMPSIMIB.

o mpobneMy HaWOLIBII AOILIIBHO
BUpIIYBaTH B  MPOLECI  MaricTepchbKoi
MiATOTOBKM  CTYIEHTIB Ta B  MpoIieci
MiATOTOBKM HayKoBIiB piBHA PhD, komu
0a30B1 Mpo(diyibHI 3HAaHHS BXke c(HOpPMOBaHI
MiJl YaC HaBYaHHS CTYJICHTIB Ha IMOMEPEIHIX
PIBHSAX OCBITHBOTO Mpoliecy. TakuM YHHOM
po3podKa neaaroriyHol TEXHOJIOT11
dbopMyBaHHS  HABUYOK 13  EMOIIIHOTO
IHTENIeKTY Yy CTYJEHTIB Ta acHipaHTIB, fKi
MPOXOJATh  HABYaHHSI B  YKPATHCBKUX
YVHIBEpCUTETaX, € aKTyaJlbHOI 1 Ma€ 3HaYHE
TEOPETUYHE Ta MPAKTHYHE 3HAYCHHS.

®opMy.TI0OBaHHA  mijedl  craTTi
(moctaHoBka  3aBmaHHs). Mera  crarTi
MOKa3aTH MPOLEC CTBOPEHHs MEAaroriqHoOl
TEXHOJIOT 11 (dhopMyBaHHA €MOLIHOTO
1HTeNeKTy y MailOyTHIX (paxiBLiB-JIAEPIB Mif
yac HaBYAHHS y 3aKJIaJIaX BUIIOI OCBITH JIJIS
JOCSITHEHHSI HAaMBUIIOTO PiBHS €(eKTHUBHOCTI
pe3ynbTaTiB iXHBO1 podoTH. st JoCATHEHHS
O3HA4YEeHOI METH HEOOXiJHO BUPIIIMTH TaKi
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3aBJIaHHS: YOCKOHAJIUTH CIOCIO OI[IHIOBAaHHS
Ta MOHITOPUMHTY EMOIIMHOTO  IHTENEKTY
CTYJICHTIB Ta acHipaHTIB YHIBEPCHUTETIB
VYkpainu; oOIpyHTYBAaTH IMEAArOTiyHI YMOBH
dbopMyBaHHSI MoOJEi CydacHOro QaxiBis 3
BHUCOKMM DIBHEM EMOIIMHOTO IHTENEeKTy Ta
copMOBaHUMHU HaBUYKAMH fioro
3aCTOCYBAHHS SIK IHCTPYMEHTY CaMOYTIPaBIIiH-
Hs; TPOBECTH aHAJI3 PI3HUX EMOIIIMHUX Ta
IHTEJIEKTyalbHUX KOMIIOHEHTIB, SIKi MAaroTh

BILINB Ha e(eKTUBHICTH ISIBHOCTI
MaiiOyTHBOTO (haxiBIIs.
Buxkiaax  oCHOBHOro  Marepiajay

JAOCT>KeHHsI 3 TIOBHUM OOIPYHTYBaHHSIM
OTpUMaHUX HayKOBHX pe3yibTariB. Kadempa
NeAaroriku 1 TCHUXOJOTil  YIpaBiiHHS
CcOoLllaJIbHUMH CHUCTEMaMH IMEH1 akaleMmika
I. A. 3sa30ona  HamioHanpbHOrO  TEXHIYHOIO
yHiBepcuteTy “XapKiBCbKUN MOJMITEXHIUHUMN
iHctutyT” (HTY “XIII”) mpuainase BeauKy

yBary  JIOCIIDKCHHSIM, TIOB’SI3aHUM 13
BOXIUBICTIO  BOJOMIHHS  €(pEKTHBHUMHU
HaBUYKaAMU €MOLIIHOTO IHTEJIEKTY

MalOyTHIMU (axiBUAMU-TIIIEPAMHU.

Ile € HaA3BUYANHO BAXJIHUBHUM CaMme
3apa3, TOMy W10 Hija 4yac arpecii pocii mpoTu
Vkpainu HecTaOlIbHUN  eMOUIWHUN  Ta
NICUXOJIOTIYHUI CTaH YKpaiHChKOT MOJIOJI —
MalOyTHIX (axiBLIB-TiEpiB, OyK€ YaCTO
norpedye  kopekuii Ta  (QopMyBaHHI
BIJIMOBIIHUX HABHYOK 711 €(EKTUBHOI
poOOTH micis 3aKiHUEHHsS YHIBEpCUTETy Ta
BiIOynoBu Hamoi kpainu. Kpim Toro,
HaBuaHHd y 3BO — 1me eram BXOJKEHHS
OCOOMCTOCTI /10 HOBOTO  Makpo- Ta
MikpocepenoBua. /Iy 6aratb0X CTYyJIEHTIB
BIIEpIIIE BUHHMKAE TMpobiieMa colriamizarmii Ta

agamTaiii 0COOHCTOCTI y HOBOMY
COIIATIbHOMY CEpEIOBHII, a TaKOX 1HOMI H
IHTepHalllOHAai3aIli1, HEOOX1THOCT1

KOMYHIKAIli 3 HOCISIMH PI3HUX COIliaIbHUX,
€THIYHUX, HALIOHAJBHUX HOpM. CTyIeHTH 1
acrmipaHTd — 1€ COIliai30BaHi  CBiAOMI
ocobucTocTi, copMOBaHi MiJl BILIUBOM THUX
YMOB, B SIKAHX BOHH BHXOBYBAJIUCS, 3
BU3HAYEHOIO KHUTTEBOIO MO3HIII€I0,
[ITFOBUMUA YCTAaHOBKAMH Ta I[IHHICHUMH
opieaTHpaMu. KpiM TOro, KoxKeH i3 HUX Mae

cBoi crenudiyHi 0COOIUBOCTI: €THIYHI,
HAI[lOHAJILHO-TICUXOJIOT1YHI,
ncuxodi3iooriyHi, OCOOMCTICHI Ta 1HIII.

[IpoTsirom HaBuaHHS Yy 3aKjagax BHILNOI
OCBITM BOHH IepeOyBarOTh IIiJl BIUIUBOM
HEaJIeKBaTHOTO ICUXIYHOTO Ta (hi3UIHOTO

HABaHTAXCHHS, BiTYyBalOTh  IPUPOIHUN
muckoMpopTt, TOMy 10  BigOyBaeThCs
nepedyoBa, 3MiHA  MCUXO()i310JIOTTYHUX

MPOIIECiB OCOOUCTOCTI.

OTxe, BpaxoBYIOUM YycCe€ CKaszaHe,
3a3HaYMMO, 1110 PiBEHb EMOLIIHHOTO 1HTEIEKTY
CTyJeHTa Ta acmipaHTta fK MaiOyTHHOTO
daxiBg-Iiaepa, € HaJI3BUIANHO BAKIIHBUM Y
roro npodeciiiHiii qiAIbHOCTI.

Cepen yKpalHCBKHX Ta MIKHAPOIHUX
CTYJIeHTIB, siki HaB4arOThcst B HTY “XIII” Ha
piBHI OakamaBpary, MariCTepcbKOMy piBHI Ta

HAa  pIBHI  MCISIUIUIOMHOI  JisUTBHOCTI
(acmipanTypa) OyJI0 TIPOBEICHO JOCIIIKCH-
Hf, SIK€ Mall0 Ha MeETi WIATBEPIUTH

pe3yIbTATUBHICT BUKOPUCTAHHS 3arajbHO-
NPURHATOTO TECTy EMOIIMHOTO 1HTENEKTY
Schutte (SSEIT). BiamoBigHo g0 MeTH
HAYKOBOTO JIOCIHI/DKEHHS MU BHUKOPUCTAIN

“MeTtonuKy TIarHOCTHUKH €MOILIIHOTO
iHTenekty”  H. Xomma 3 HacTtymHOMO
0o0poOKkOI0 {1  aHami3oM  pe3yJbTaTiB.

Po3po0nennii onmuTyBamTbHUK MaB Ha MeTi
BU3HAYEHHS 0COOJIMBOCTI €MOIIIHOT
peryJilii poiboBOi MOBEIIHKH CTYICHTIB Ta
acmipaHTIB  TEXHIYHOTO  YHIBEPCHUTETY,
30KpeMa  3/aTHOCTI J0  pO3Mi3HAaBaHHA
eMOIlif, camMoMOTHuBaIlli, 00I3HAHOCTI B
eMOLlisIX, eMMaTii Ta KepyBaHHS EMOLISIMHU.
OnutyBanbHUK MicTuTh 30 3amuTaHb, sKi

CTOCYIOThCS eMOIIIHHOT 0013HAHOCTI;
yIpaBIiHHSA BIIACHUMH eMOLIiSIMH;
caMoOMOTHBAIlil; emmnaTii [27].

Emmipuune  nmocmijkeHHs — Oyno

npoBeJicHe Ha BHOIpI 216 pecroHaeHTiB —
cTyaeHtiB Ta acmipantiB HTY “XIII”, sxi
HABYaIOThCS 3a 15 pI3HUMHU Mporpamami,
BKJIIOYAIOUU CHELiaJbHOCTI 3 T'yMaHITapHHUX,
NPUPOJHUYNX Ta TPUKIAIHUX Hayk, 196 3
akux — 4onoBiku, 20 — xiHku. Kpim
YKpalHChKUX CTYJEHTIB 1 acHipaHTiB, Yy
TECTyBaHHI NpHIMaIM y4yacThb CTYACHTH Ta
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acriipanTd 3 5 KpaiH, BkiItoyaroun Kwraid,
[Taxkucran, C€runer, JliBan, Typeuunna,
TypkmenicTtan. YCi CTyJI€HTH Ta aclipaHTH,
K1 YBIMIIUTH 70 BUOIPKH, JOOPE BOJIOMIIOTH
aHTIChKOI0  MOBOw. [l peecrtpartii,
3aIMpoNIeH]I CTYACHTH, aCipPaHTH Ta EKCIIEPTH
YKpaiHCBKUX MIJIPUEMCTB MaJId 3alIOBHUTH
CBOI  CIEIIabHO  PO3pOOJICHI  OH-TAKH
npodimi, y 3B'SI3KY 3 JOCTIDKCHHSIM Ta
HOTOJUTHCS OpaTH yyacTb Y HaJaHH1 JOCTYITY
110 BMicTy aHKeTd. ONUTYyBaHHs Bi10yBaIoCh
JTUCTAHIITHO 3a JOTIOMOTOI0 BHUKOPHCTAHHS
google-forms, 3 ypaxyBaHHSM BHUKJIHKIB
ChOTOJICHHA. Pemnpe3eHTaTUBHICTH BHOIPKH
3a0€e3MeueH0 METO/10M KBOT.

OmnpartoBaBIIM pe3yJbTaTH IpOBeJie-
HOTO JIOCTDKEHHs, OyJio 3’sCOBaHO, IO
3arajlbHUil  MOKa3HUK piBHSI  €MOLIHHOIO
IHTENEeKTy y CTYIOCHTIB Ta acIipaHTIiB
TEXHIYHOT'O YHIBEPCUTETY HE € PO3BMHEHHM.
Otxe, y 88% onuTyBaHHX PiBEHb €MOLIIHHOTO
IHTEeNeKTy HU3bkui, a y 12 % — cepenniii
IHTETpaTUBHUMA [IOKa3HUK. Bucokux
MOKa3HUKIB He 0yJ10 3a(iKCOBaHO.

Ile cBiAUUTH MPO BIIHOCHO HU3BKUU
piBEeHb 3JaTHOCTI KEepyBaTH EMOLIHHOI0
cheporo Ha 0a3l NPUHHATTS pilIeHb Ta
HE3JaTHICTh AaHaJi3yBaTW HE TIJIbKU CBOI
eMOIlii, TOYyTTsI Ta TEepeKWBaHHSI, a U Yy
po3Mi3HaBaHHI EeMOIIIHUX CTaHIB
orouyrounx. Timpku 12 % pecrnoHneHTIB
MOXKHa OXapaKTepu3yBaTH THUM, LIO0 BOHHU
BITHOCHO JI00pe pO3yMilOTh CBIl Ta 4UyKUMH
NICUXOEMOILIIMHUI CTaH Ta 3JaTHI KepyBaTH
CBOIMH €MOIIISIMU.

Takox st 3actocyBaHHs — OyIo
obpano Tect SSEIT came tomy, mo SSEIT e
OJIHUM 13 HaWHAMIMHIMINX THCTPYMEHTIB IS
OLIIHKM E€MOIIHHOr0 iHTEJeKTy, y OaraTtbox
PI3BHOMAHITHUX  CUTyallisiX, JUIsl  PI3HUX
Hal[loHaJIbHOCTEH 4u KynbTyp. Kpim ToroO,
METOIO I[HOTO JIOCIiPKEHHS OyJI0 BU3HAYHTH
OCHOBHY (akTopHy cTpykTypy SSEIT B
ykpaincbkomy koHTekcTi [30].

Tecr emomiitHoro intenexty IllytTe

(akTOpiB: CIIPUIHATTS €MOIi, BUKOPHUCTAHHS
eMOIIii, YIpaBIiHHI CBOIMH EMOISIMH Ta
ynpaBiinasg  emorismu inmmx [30]. SSEIT
BUMIPIOETHCSL 3arajibHUMH OanaMu Bifg 33 10
165, BianoBiTHO, OB BUCOKI OaJli BKa3yIOTh
Ha BUIIMK eMouiiiauid iHTenekT. SSEIT Oyio
TpaHc()OPMOBAHO Uil  BHKOPUCTaHHS B
VKpaiHCBKHX  pealisix  ChOTOJICHHS  Ta
CKOPUTOBAHO JUIS OIIHIOBAHHS HAIliOHATBHUX
0COOMMBOCTEH MIKHAPOAHUX CTYJICHTIB, SIKi
HaB4yaroTbess B HTY “XIII”; Takox Oyna
BU3HAUCHA ONTHMAIbHA KUIBKICTH TPEIMETIB
Ta (aKTOpiB, IS JOCSATHEHHS HANBHIIOTO

piBHA  edexkTUBHOCTI  OOpaxyBaHHS  3a
JIOTIOMOT' 010 TIOTIEPEYHOTO OMUTYBAHHSI.

Hns BUMIPIOBaHHS €MOLIIHOTO
IHTENIEKTY  TakoK  OyJl0  BHUKOPHUCTaHO
“ONmMTYBaJBbHUK  CaMO3BITYyBaHHsA~  a0bo
“aHkera 3i CaMO3BITyBaHHS , K1

nependayvaroTh, 10 CTYACHTH OLIHIOITH cede
3a JIOTMIOMOTOI0  CIEIiaibHO  po3po0ieHol
aHKeTH. AHKETH 3 CaMO3BITYBaHHS € Iy»Ke
HOMYJIAPHUMH,  OCKUIBKM X  IpocTime
PO3pOOUTH Ta peani3yBaTu, HIX 1HII 3ac00u
BUMIPIOBaHHSA. Y TIPOTMIOHOBAaHUX aHKETax
OLIIHIOBAHHS eMOLiITHOTO IHTETIeKTY
31iHCHIOBaNIOCS Ha OCHOBI I’ SITU
KOMITOHEHTIB, BUMIPIOBaHHS 31HCHIOBAIOCS
3a 5-0anpHOO mIKanoro Jlaikepra Big 1 10 5,
3 OLIHKOIO: 5, 28 Ta 33, TOMy IO aHKeTa
mictwia 33 myHkth B nutomy. [lepen
BIIPOBQ/DKEHHSIM TPU EKCTepTa 3 4YHcia
BUKJIa/1a4iB-1IpohecopiB PETENBHO
PO3TIISIHYJIM  BCi  €JIEMEHTH AaHKETH Ta
3aTBEPIWIM X JUISI BUKOPUCTAHHS, TOMY
MO’KHA BBQ)XKaTH, 110 JOCIIAHHUILKUAN ITiAXiH
JI0 CTPYKTYpH (pakTOpiB y MOTOUHINA BUOIpII
OyB MOBHICTIO peai30BaHUM.

AHkera Oyna HiArOTOBJIEHA
aHTIJIIMCHKOI0O MOBOIO 1 Oysia BIpPOBaKEHA
OHJIAMH cepe]] CTY/AEHTIB Ta acmipaHTiB. Beim
Oyn0 HAAICIIaHO BIAMOBIIHE I1HTEPHET—
NOCHJIaHHS 3a JoroMoroto nporpamu Office-
365, ska oQImiifHO BHKOPUCTOBYETHCS IS
IIPOBEACHHS HaBuyaibHOro mpouecy B HTY
“XIII”. IIpwm BiAMOBIAI HA KOXKHE 3aNUTaHHS
PECIIOHJIEHTH MOBHHHI OynM BUOMpATH OJUH
13 YOTHUPHOX BapiaHTIB Bimmosimen: “Tak”,

(SSEIT) — me wMeroq  BUMIpPIOBaHHS
3arabHOrO emotiiiHoro intenekry (El), 3a
JIOTIOMOTOFO BUKOPHUCTAHHS YOTHPHOX
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“Hi”, “Imomi”, “He 3naw”. Takuii mopsiok
MIPOBEJICHHS AHKETyBaHHS BHUKJIIOYAB
yraJlyBaHHs PECIOHICHTOM BIJIIOBIII, SKY
OUIKy€ BiJI HBOTO ONHUTYBa4, 1 JO3BOJISB

BCTAaHOBUTH  pIBEHb  BIEBHEGHOCTI Yy
MPABWJILHOCTI BIAMOBI/II HA KOXHE 13 0a30BUX
nuTaHb. Hibkdye HaBeJICHO YacTHHY aHalli3y
OTpUMAaHUX Bianosineit (Tabm.1).

Tabnuys 1

Hesxki Bignosini cryaenTis i acnipantiBe HTY “XIII” Ha 3anuTaHHA aHKETH

Binnogini pecnonaentis (%0)
Nen/nm IIpoG.iema Tak Hi Tnozi He 3nai0
1 HeoOximHiCcTE BUBYEHHS HABYAIBHOTO KypCy 3 28 10 46 16
emoriitHoro inTenekry B 3BO Ykpainu
2 HasBHICTE 3HAHB Y CTYCHTIB 1 acIipaHTiB OO
EMOIIIITHOTO 1HTENEKTY, SKi € HeOOXITHUMH IS 20 25 15 40
MaiOyTHIX (axiBLiB-JiepiB
3 3asexHicTh eeKTUBHOCTI poOOTH (haxiBLs BiJ
HAaBHYOK i3 eMOLIIITHOTO iHTEJIEKTY 10 20 55 15
4 JIOLiIBHICTH OLIBIIT MTHOOKOTO BUBYEHHS
HaBYAJILHUX KypCIB, OB’ SI3aHUX 13 OTPUMaHHIM 62 8 10 10
3HAHb Y Tajy3i BiANOBIIaIbHOTO EMOIIITHOTO
iHTeJIeKTy Ta (JOPMYBaHHS BiIIOBIIHUX HABUUOK
5 HasiBHiCTh eMoIiiHOT 0013HaHOCTI 22 40 30 8
6 HasiBHICTh 3HaHb y CTYJIEHTIB 1 acCHipaHTIB IOA0 10 58 10 22
YIPaBIIIHHS EMOIIISIMHU
7 HasBHICTE HABHMYOK Y CTYEHTIB 1 acIipaHTiB 00 7 41 32 10
CaMOMOTHBAII{
8 HasBHICTE HABHYOK Y CTYIEHTIB 1 acIipaHTiB O[O0 28 41 10 21
PO3Mi3HaBaHHS €MOIIiH 1HIINX
Hasenenuit 3pa3ok CTPYKTYpH  KOHTPOJIEM CBOi MOYYTTS, TYyMKH, €MOIii);

BIJMOBIZIEW CBIAYUTH IPO TE, IO CTYJEHTH 1
acIipaHTH BBaXKarOThb 3a JIOLIbHE OTPUMAHHS
OuTbII TIMOOKOT 1HpOpMaIii I0JJ0 HABUYOK 13
eMOIIIfHOrO  1HTEeJNIeKTYy, IICHUXOJOrii  Ta
JiiepcTBa B3arajl y IMpolieci MiATOTOBKU /0
MaiOyTHBOT AisibHOCTI. OJJHAK, Y HUX HE Ma€
MOBHOTO YSBJIEHHS Ta ULUIICHOI KOHIICTIIIT
CTOCOBHO BaXJIMBOCTI 11010 HAOYTTSI HABUUOK
13 €MOLIITHOTO 1HTENEKTY, K1 € HeOOX1THUMHU
i ¢axiBUiB-MiepiB, 1 1m0 Oyjae, MEBHOO
MIpOIO,  BIUIMBaTH  HAa  €(EKTUBHICTb
MaiOyTHBOT JisTTBHOCTI.

Tak, cepemgHii piBeHb EMOIIHHOT
oOi3HaHOCTI  niarHocToBaHo y 46 %
pecrioHaeHTIB, 32 % BOJOAIIOTE BUCOKHM
piBHeM, Ta y 22% HU3BKHMHA pIBEHb.
OcoOucrocTi 3 BUCOKMMH TOKa3HUKaMHU 3a
€10 IIKAJIOI0 XapaKTepU3yIOThCs 3AaTHICTIO
n00pe pO3yMITH SIK CBIM €MOIIIITHUHN CTaH, TaKk
1 otouyrounx. KpiMm Toro, MoxHa 3a3Ha4uTH,
mo 42% omnuTaHWX TPOIEMOHCTPYBAITH
cepeiHil piBeHb eMmnartii (JIIoIMHa TPUMAE i

37% —  BHCOKWHIA
CHIBIIEPEKUBATH K  OJU3BKHM,
CTOpOoHHIM JomsM); 21 % —
(TpyIHOILI y CHITKYBaHHI).

CratuctuuyHuit
NPOBOJUBCS 32  JIONOMOIOIO
3arajibHO MPUAHATHAX
BUKOPUCTOBYIOTHCS s Ha/1IHHOTO
BUMIPIOBAHHS TNPHUAATHOCTI MOJENl  JUIs
JTAaHMX Ta BU3HAYEHHs (aKTOPIB, 110 JIekKaTh B
OCHOBI IIEBHOTO BHUMIPIOBAJILHOTO
iHCTpyMeHTapito, a came. 1) EFA —
JIOCHITHUIIBKAN  (DAaKTOPHUM aHami3 — IIe
METOAMKH, SIKIi BUKOPUCTOBYIOTHCS  JIJIS
BUSIBJICHHS CTPYKTYPH CIIOCTEPEKYBAHHX
JaHUX Ta BUSBJIEHHS KOHCTPYKILIH, IO
MOPOIKYIOTh  CIIOCTEPEKYBaHI SBHIIA; 2)
KOe(IIIEHTH KOpeNsLii Ta iHIIi.

Amnanis BIJIIIOBIZIEH 3a
IPONOHOBAHUMHU THUTAHHSAMU MiATBEPIKYE
aKTyaJbHICTh PO3POOKH  METOOJIOTTYHHX
MUTaHb 13 BUBUYCHHSI EMOIIIITHOTO IHTEJIEKTY B

(romM CXWITBHI

TaKk 1
HU3BKUH
aHami3 JIAHUX,
BiIOMHX,
METO/IIB, K1
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VYKpaiHi, JOCITIIPKEHHSIMH SKUX 3aiMalOThCS
BCce OUIbIlle BYCHHMX. 3MIATHICTH II€] TeMH
IHTETpYBaTH MPUPOJTHUYO-HAYKOBI, TEXHIYHI
Ta COLIOTYMaHITapHI HAyKd CTaHOBUTH
0COOJIMBY IIHHICTb.

BucHoBKHY 3 1aHOTr0 TOCTiIKEeHHS Ta
NEPCICKTHBH MOJAIBIINX PO3BIIOK Y TaHOMY
HanpsIMKy. Pe3ynbpTatu aHamizy OTpUMaHUX
JaHUX  JIO3BOJIMJIM  3pOOMTH  HACTYIIHI
BHCHOBKH.

1. [TinTBepKEHO TE3y po
HEJOCTaTHIO 1H(QOPMOBAHICTh CTYJEHTIB, SKi
HABYAIOTBCS Yy 3aKjalax BHUIIOI OCBITH
VYkpainu, momo mpoOieM, 3HAYYIIOCTI Ta

MEPCIICKTHBHUX HaINpsSIMKiB BUBYEHHS
€MOIIIHOTO IHTETIEKTY.
2. Bu3HaueHO  JIOIIIBHI  HANPSIMHU

BJIOCKOHAJICHHSI MIiATOTOBKH CTYJEHTIB B
cdepi GpopMyBaHHS HABHUOK 13 €MOILIIHOTO
IHTEJIEKTY, IO € KOPUCHUM IS PO3B'S3aHHS
TaKHUX 3aBJIaHb, SK:

1) popMyBaHHS HABMYOK i3 aanTarii
no 3MiH. Crilikuii eMOLIHHHUA 1HTEIEKT
JoTIOMarae JIOAsSM aJanTyBaTUCS A0 3MiH 1
BUKJIMKIB, 110 € OCOOJMBO AaKTyaJbHUM Y
IIBUIKO 3MIHIOBAHOMY CBITI,

2) TIOKpAIICHHS TICUXIYHOTO 3/I0POB'sI.
B ymoBax cTpecy Ta HEBH3HAYEHOCTI,
MOB'I3aHUX 13 CyYaCHUM J>KUTTSAM, PO3BUTOK
CTIMKOrO0 €MOLIMHOrO 1HTENEKTy J0IOMarae
JIOJSM  YIPABIATA CBOIMH E€MOIIISIMH, 1110
MO3UTHUBHO BIUIMBAE HA TICUXIYHE 3/I0POB'S;
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