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MPO®ECIMHA KOMIETEHTHICTH SIK YMOBA YCHIIIIHOCTI MAMBYTHIX
OAXIBIIB TUITY “JIIOJAUHA-JIIOAUHA”

Anomayia: nOCHiKyIOThCS IpobaeMu GpopMyBaHHs NpodeciiHOi KOMIIETEHTHOCTI SIK
YMOBU  YCHIIIHOCTI ~ MaiOyTHIX  KOHKYPEHTOCIPOMOXXHHX,  BHCOKOKBaJi(iKOBaHUX,
npodeciiiHo-MOOITbPHUX, MOTHBOBAaHUX MalOyTHIX (axiBLIB THUITYy “JIOJMHA-ITIONUHA 4yepes3
BIIPOBA/KCHHSI KOMITETEHTHICHOTO IMIAXOMYy B CHUCTEMY BHILIOi OCBITH, CTaHY OHOBJICHHS
3MiCTy, METOIOJIOT] Ta CaMOro Cepe0BHUIIIa HAaBYaHHS. 3BEPTAETHCS yBara Ha psiji HalpsSMKiB
1 3aBIaHb 3JIHCHEHHS LBOrO Tpoluecy. ABTOpPaMU pPO3IIISJIAIOTHCS KOMYHIKaTHBHI,
oprasizaiiifHi, 3araJbHOKYJIbTYPHI, LIHHICHO-CMHCJIOBI, HAaBYaJIbHO-TTI3HABAJIbH1, KOMITETSHIII]
0COOMCTOrO BAOCKOHAJICHHS, COLIIaJIbHO-TPY/10B1, iH(OpMaIliiiHi KOMIETEHTHOCTI SIK CKJIQJ0BI
npodeciiiHol KOMIETEHTHOCTI, sIKi MOBUHHI OyTH copmoBaHi y MaiOyTHIX (axiBIiB THITY
“JII0IMHA-TI0IMHA” K YMOBA IXHbOI YCHIIIHOI JAisITBHOCTI.
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PROFESSIONAL COMPETENCE AS A CONDITION FOR THE SUCCESS OF
FUTURE PSYCHOLOGISTS

Abstract: the article is devoted to the analysis of the problems of forming professional
competence as a condition for the success of future competitive, highly qualified, professionally
mobile, motivated future professionals of the “people-to-people” type through the
implementation, the analysis of the introduction of a competency-based approach into the
higher education system, the state of updating the content, methodology and the learning
environment itself. Attention is drawn to a number of directions and tasks of implementing this
process. The authors consider communicative, organizational, general cultural, value-semantic,
educational-cognitive, personal improvement competencies, social-labor, informational
competencies as components of professional competence that must be formed in future
psychologists as a condition for their successful activity.
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An extended abstract of the paper on the subject of:
“Professional competence as a condition for the success of future psychologists”

Problem setting. According to the
requirements of the state, higher education
must reach a fundamentally new level of
training  competitive, highly  qualified,
professionally mobile, motivated specialists
who possess professional skills and abilities
based on modern specialized knowledge of a
certain field and a high level of professional
and organizational competence, capable of
applying theoretical knowledge in practice
and working in a rapidly changing,
contradictory world, skillfully organizing
their professional activities.

The quality of higher education is not
reduced to the sum of partial qualities that
indicate the level of education of the student,
but is the degree of readiness of the graduate
for future professional activity.

Recent research and publications
analysis. Currently, there are different
approaches to understanding the essence of
the competency approach. Analysis of the
works of many researchers of the competency
approach showed that their attention is
focused mainly on the theoretical and
methodological foundations of the problem

Researchers interpret  professional
competence as a characteristic of professiona-
lism, part of professional culture, as readiness
for professional activity. [ 3; 6;7; 8; 10; ].

Features of the implementation of the
competency approach in teaching practice
are considered in the works of V. Lugovoi [5],
I. Rodygina [9] Yu. Panfilova, L. Gren [7; 8]
B. Furmanets [7], Kh. Kurbanova [6] and
others.

Lugovoi V.points  out that the
emphasis in teaching should shift from what

the teacher knows, wants and can do to what
the student needs [5].

Panfilov Yu., Furmanets B., draw
attention to the fact that in the competency
approach, attention is focused on the result of
education, and not on the process. [8].

Panfilov Yu., Gren L., Bondarenko V.
investigated the role of communicative
competence of a future leader-manager [8].

Investigating the problem, O. Gluzman
and O. Zhuk identified the functions of the
competency approach in education, which
included operational, activity-technological,
educational, diagnostic.

The professional competence of future
engineer-teachers was investigated by
O. Ezhova [4],

Researchers in the field of the
competency  approach  in  education
(T. Sorochan, L. Khoruzh) note that the
difference between a competent specialist and
a qualified one is that the former not only
possesses a certain level of knowledge, skills,
abilities, but is also able to implement them in
work [10]. The structure of professional
competence of specialists of the ‘“person-
person”  type includes  organizational
competence, the formation of which will allow
future specialists, for example, teachers,
psychologists, future masters in physical
education and sports, to properly organize
both students' activities and their own. The
issue of organizational activity is not new in
pedagogy and psychology.

According to foreign researchers, the
professional competence of personnel is a set
of models of professional behavior that an
employee must use within the framework of
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his position, which allows him to competently
carry out activities and competently perform
his tasks and functions aimed at achieving
certain standards in a professional field or
specific activity [11].

Highlighting previously unsolved
parts of the general problem, to which this
article is devoted. At the same time, an
analysis of the scientific literature shows that
there is a lack of works that would analyze the
problems of professional competence of future
people-to-people specialists. The authors
draw attention to the lack of modern
simulators and equipment at the departments
for the formation and consolidation of the
necessary competencies, to the problems of
completing pre-graduate internships.

Paper objective. The main goal of the
article is to promote the implementation of a
competency-based approach in the higher
education system, to update the content,
methodology and learning environment
itself, and to increase the competitiveness of
young specialists.

Paper main body. In the modern world,
professional competence is becoming a key
condition for success in any field of activity.
For future people-to-people specialists, this
issue is of particular importance, because
their work involves a direct impact on the
psycho-emotional state, behavior and life of
clients. The formation of the professional
competence of a future psychologist begins
during his training and should be based on a
combination of theoretical knowledge,
practical skills and personal development.

A competent people-to-people
specialists inspires trust, is able to effectively
help clients and achieve results. An
insufficient level of training can lead to
erroneous decisions, a negative impact on the
client or even professional burnout.

In order for a young people-to-people
specialists to feel confident and be able to solve
his professional tasks, he must receive a quality
education. It is quality education that is one of
the main conditions for the success of a future
psychologist. This is primarily a deep general
knowledge of individual and collective

psychology, knowledge of psychological
theories, research methods, psychological
concepts and ethical standards that are the
basis for the work of a psychologist.

A huge role in obtaining a high-quality
education for a student belongs to scientific
and pedagogical workers of higher education
institutions. The knowledge and experience of
teachers determine the quality of the
educational process. Their scientific and
theoretical level must correspond to the
modern level of science and, first of all, the
development of psychology. [9; 10].

The curricula of higher education
institutions must meet modern challenges in
the field of psychology, including the results
of new scientific achievements and the
development of new approaches. In their

educational work, teachers must use
innovative  teaching methods, modern
pedagogical technologies, interactive

approaches, and various practices to train
students. They must form in students critical
thinking, the ability to analyze, evaluate and
make justified decisions.

If we talk about future masters of
physical education and sports, they need to be
able to clearly establish communication
channels with their students, athletes,
colleagues in order to respond in a timely and
effective manner in various situations of
professional communication, training,
competitions, etc. Also, understanding body
language is the key to the success of future
masters of physical education and sports in
those situations of professional communication.

Practical training plays a large role in
the training of psychologists. Practical
training is one of the key aspects of the
formation of a competent and successful
psychologist. Theoretical knowledge creates
the basis for understanding psychological
processes, but it is practical experience that
allows the future specialist to integrate this
knowledge into real conditions and
successfully apply it in working with clients.

The main task of practice is direct
practical preparation for independent work in
a specific workplace, deepening and
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consolidating theoretical knowledge,
practical skills and the formation of
professional competencies.

A very important component of the
successful work of a people-to-people
specialists is his educational and cognitive
competencies. They relate to the ability to
effectively assimilate knowledge, develop
skills and abilities, apply them in practice, as
well as form critical thinking and
adaptability. They are a key component of his
professional development and activity.

The socio-labor competence of a
people-to-people specialists is a system of
knowledge, abilities, skills and personal
qualities that allow him to effectively perform
professional duties, interact with colleagues,
clients and society as a whole.

A very important condition for the
success of future psychologists is their general
cultural  competence. General cultural
competence of a psychologist is a set of
knowledge, abilities, skills and personal
qualities that allow a psychologist to
successfully interact with representatives of
different cultures, take into account the
cultural characteristics of clients and
professionally perform their duties. These
competencies  are important, since
psychologists work with people of different
ages, social status, religious beliefs and
cultural traditions.

One of the key components of a
psychologist's professional competence is his
value-semantic competences, because they
determine ethics, awareness and
responsibility in professional activities. These
competencies are formed on the basis of
personal values, moral principles,
professional ethics and the ability to realize
the meaning of their activities.

An important component of a people-to-
people specialists's professional activities is his
information competence, since a psychologist
works with a large amount of information that
requires  analysis, interpretation  and
application to solve professional tasks.
Information competence is the ability of a
psychologist to effectively find, analyze, use and

transmit information necessary for the
performance of professional tasks.

One of the key conditions for the
success of a future people-to-people specialists
is his self-development. The field of psychology
is constantly developing, new methods,
approaches and research appear. A successful
people-to-people specialists must be open to
new knowledge and improve his professional
competencies  through  participation in
trainings, seminars, supervisions and readings
of scientific literature.

For more effective mastery of
practical skills and abilities, it is very useful
to use reflection as a self-analysis of one's
achievements. The ability to analyze one’s
own thoughts, emotions, and behavior is
critically important for a people-to-people
specialists. Self-reflection helps to avoid
professional burnout,  evaluate  the
effectiveness of one’s work, and identify areas
that need improvement. Self-development also
includes taking care of one’s own health. It is
important for a people-to-people specialists to
maintain a balance between work and
personal life in order to preserve energy for
helping others.

Conclusions of the research. Thus,
the formation of the professional competence
of a future people-to-people specialists begins
during his or her education and should be
based on a combination of theoretical
knowledge, practical skills, and personal
development. High-quality education and
high-quality practical training are the
foundation for the success of a future people-
to-people specialists, providing him or her
with the necessary knowledge, skills, and
attitudes for effective work. The formation of
professional competence is a long and
multifaceted process  that requires
perseverance, dedication, and a constant
desire for improvement. Only through a
comprehensive approach to training and
development can a future people-to-people
specialists become a true professional,
capable of effectively helping people with
their problems. An important component of
professional competence is self-development
and self-reflection, which are important

Teopis i npakxmuka ynpasninus coyianvhumu cucmemamu 2 ‘2025 43



OPI'AHIBALIIHHO-IIEJAT OT'T9HI YMOBH ®OPMYBAHHA [IPOPECIHHOI
MAUCTEPHOCTI MAUBYTHIX CIIELIIAJIICTIB

components of the success of a future people-
to-people specialists, because they allow him
not only to develop professionally, but also to
better understand other people and himself,
providing  high-quality —and effective
assistance and guaranteeing not only success,

IlocTanoBKa npooJieMu y
3arajibHOMY BMIJIsIAI Ta 11 3B'S30K i3
BOKIIUBUMH HAyKOBHUMH 4YH TMPAKTUIHUMH
3aBIaHHSIMH. 3TiHO 3 BUMOTaMH JIEP)KaBU
BUIIA OCBITA Ma€ BUWTH HA TMPUHIUIIOBO
HOBUI pIBEHb IIIJITOTOBKH KOHKYpPEHTO-
CIIPOMO’KHUX, BHCOKOKBaJTi(DIKOBAHMX,
podeciiiHO-MOOIIbHUX, MOTHBOBaHHX
¢daxiBIiB, SKi BOJOMIIOTH MpodeciiHuMHU
BMIHHSMH Ta HABHYKAMH, IO TPYHTYIOTHCS
Ha CYYaCHHX CIICHIaIbHUX 3HAHHSX TEBHOL
rajry3i Ta BHCOKOMY piBHI mpodeciiHol Ta
opraHizamiiHoi KOMIIETEHTHOCTI, 3JaTHHX
3aCTOCOBYBAaTH TEOPETHUYHI HAI0aHHS Ha
MPAKTHII Ta MPAIfOBATH B YMOBaX CTPIMKO
MIHJIMBOTO, CYNEPEWINBOTO CBITY, BMIJIO
OpPraHi3OBYIOUM CBOIO TpodeciiHy Hisiib-
HICTh. SIKICTh BUIIOi OCBITH HE 3BOJUTHCS IO
CYMH YaCTKOBHX SIKOCTEH, IO CBIIYATH PO
PIBEHb OCBIUYEHOCTI 3/100yBaya BUILOi OCBITH
3 PI3HMX HABYAJBHUX JUCHHUIUIIH Ta 1HIINX
HaBYAIIbHUX 3aX0/IiB, nependadeHnux
HaBYAILHUM IUTaHOM. BoHa €, mepemycim,
CTYIIEHEM TOTOBHOCTI  BUIYCKHHKA JO
Maii0yTHBOT podeciitHOl AISITBHOCTI.

KomnerentHicth MailOyTHIX (haxiBuiB
THITy “TIFOJIMHA-IOAMHA” 3 BHILOI OCBITOO
CBHOTOJTHI PO3TJIAIAETHCS SIK PE3YIIBTAT 1 MPOAYKT
TUSTIBHOCTI  BUIOT IIKOMH, $IK KOHKYPEHTO-
CIIPOMOKHUM TOBap Ha PUHKY TMpail, sK
peryTallisi BUIIIOTO HAaBYATLHOTO 3aKIIa Y.

KommereHTHICTh SIK KaTeropis — Iie
3arajbHa 3/1aTHICTh, 1110 0a3yEThCS HA 3HAHHSIX,
JIOCBIJll, LIHHOCTSX Ta 3MIOHOCTAX, HAOyTHX
3aBISIKM HaBuaHHIO. OTKe, KOMIIETEHTHICTh
3BOAUTHCA HE TUIBKH 10 3HaHb, YMiHb Ta
HAaBUYOK, a W HAIKUTh N0 chepu SKOCTeH
0COOUCTOCTI MalOYTHHOTO (haxiBIIsL.

T['onoBHUM 3aBIaHHSIM 3aKIafiB BUILOL
OCBITH € TEOpETYHA 1 MPAKTUYHA ITiATOTOBKA JI0
CaMOCTINHOT po0OTH (haxiBIsl HA KOHKPETHOMY
po6OUIOMY MiCTi, MOTTTUOICHHS Ta 3aKPIMJICHHS

but also trust from clients and society. The
formation of professional competence is the
key to the success of a future people-to-people
specialists. It helps to move from theory to
practice and form a comprehensive readiness
for real professional activity.

TEOPETUYHUX 3HAHb, TMPAKTUYHUX YyMiHb 31
CHeliaTbHOCTI Ta (opMyBaHHS HEOOXiTHUX
Ui MaiOyTHROT TpodeciiiHol  MisTTBHOCTI
KOMIICTCHTHOCTEH. BimmopimHa morpeba y
BUCOKOMY  PIBHI  KOMIIGCHHOCTEH  IIIOJIO
CaMOCTIHHOT poOOTH Ha MpodeciiiHOMY MICII
3aTBEP/PKEHa  OCHOBHMMH  TTOJIOXKCHHSIMH
Crparerii po3BUTKY BHUILOi OCBITH YKpaiHU Ha
20212031 poxkmn.

AHani3 ocCTaHHIX JOCTiKeHb Ta
nyonikamiii, y  SKHX  3al04aTKOBaHO
O3B’ sI3aHHS ITi€1 TPOOIEMH 1 Ha SIKi CITUPAETHCS
aBTOp. ICHYIOTH Pi3HI MIIXOAM O PO3YMIHHS
CYTHOCTI KOMITETEHTHICHOTO MiX0my. AHai3
pobiT OGaraThbOX JIOCTIJHUKIB KOMIICTEHT-
HICHOTO TMi/JXOMy TIOKas3aB, IO IXHA YyBara
30cepelkeHa B OCHOBHOMY Ha TEOPETHUKO-
METOJIOJIOTIYHHX 3acaax MpoOIeMH.

Jocrmigankamu npodeciitna
KOMITETEHTHICTh TIIYMa4UTHCS K
XapaKTepUCTHKa TMpodecioHanizamy, 4YacTHHA
npodeciiiHoi KyJnbTypH, SIK TOTOBHICTH J10
npodeciiinoi misprocTi. [ 3; 6; 7; 8; 10; ].
OpranizailiifHa KOMIIETEHTHICTD, K CKJIaJI0Ba
npodeciifHol KOMIETEHTHOCTI, B  MpaIsix
I. bexa, O. bab6akinoi, O. bigu, B. bopiienko,
JI. KoBanb, A.Konowmienp, I'. [TonomapboBoi
Ta IHIIUX PO3MIAAAETbCA SK 3IaTHICTh Ta
TOTOBHICTh MaiOyTHIX (axiB1iB
OpraHi3oBYBaTH CBOIO NMpo(deciiiHy isUTbHICTh
Ta  JSUIBHICT  IHIIMX, OPraHi30BYBAaTH
PI3HOMaHITHI 3aX0/u, SKI CIpsMOBaHI Ha
PO3BUTOK, HABYAHHSI, AiSTIbHICTH TOLIO.

OcobnuBocTi BIIPOBAKEHHS
KOMIIETEHTHICHOTO MiAXOJY Y HPaKTUKY
HaBYaHHs po3nIAHyTO y npausax JI. ['pens [7;
8], X.Kypbanosoi [6] B.Jlyrosoro [5],
1O. [Tandinosa, I. Ponurinoi [9],
b. ®ypmanns [7] Ta iHIIMX AOCHTITHUKIB.

Jlyrosuii B., posrmsnatoun npobiemy
KOMIIETEHTHICHOI OCBITH, BKa3ye, 110 aKIEHT y
HAaBYaHHI TMOBMHEH 3MILIyBaTUCA 3 TOro, IO
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3Ha€, X04e 1 MOYKe BUKJIa/1a4, Ha Te, 1110 TIOTPiOHO
TOMy, XTO HaBYaeThCs. BiH miaKpeciroe
CHCTEMOYTBOPIOBAJIBHY POJIb KOMIICTEHTHOCTEH
y CTBOPEHHI OCBITHIX MpOrpaM Ta OpraHi3arii
HaBYaJILHOTO mpotiecy [5].

Ponurina 1. 3ayBaxye, 1110 11 IKiCHOT
MPAKTUYHOI peaiizaiii KOMIETEHTHICHOTO
X0y HEOOX1/THA EKCTPAIIOJISIIISI HOTO 1ei
Ha Temaroriyauii mporec. OCKUIBKH 0COOJIH-
BICTIO KOMITIETEHTHICHOTO ITIJIXOIy € HOBAa METa
HaBYaHHS, TO HEOOXIIHOIO € 1 afanTaliisa 10 Hel
BCIX KOMIIOHEHTIB HABYAJIBHOI'O IIPOIIECY.

Jluile 3a  yMOBH  OXOIUIGHHS ~ BChHOT'O
IICJIarOriyHOr0  MPOIECY MOXKHA  JIOCSTTH
(¢opMyBaHHS KOMIICTGHTHOCTI  YYHIB  SIK

IHTErpOBAaHOIO Pe3yJbTaTy HaBdaHHs [9].

[MaundinoB FO. Tta  ®ypmanens b.
3BEpPTAIOTh YBary, M0 3a KOMIICTEHTHICHOTO
MIIXOAY yBara 30Cepe/Ky€eThCs Ha pe3yibTari
OCBiTH, a HE Ha mporeci. [Hakme Kaxyuw,
MIEPBUHHOI0 U CHCTEMOYTBOPIOBAILHOIO CTa€
HE TpoliecyanbHa (HaBYAIbHO-BUKIIAIAIIBKO-
OLIIHIOBAJIbHA) CKJIAJI0BA, 110 Pa3oM 3 TUM He
MPUHIDKYE 11 BaKIMBOCTI, a pe3y/bTaTHBHA,
BUP@KCHA B TEPMiHAX KOMIIETEHTHOCTEH [7].

Astopu [O. Ilandinos, JI. I'penr Ta
B. bongapenko, JOCITDKYIOUN pOJIb
KOMYHIKaTUBHOI KOMIIETEHTHOCTI MallOyTHHOTO
Jiaepa-ynpaBIiHIs, KOMYHIKaTUBHY KOMIIe-
TEHTHICTh PO3IIIATN SK PE3yJIbTaT HaBYAHHS,
3aCBOCHHS COLIAJIGHO-TICUXOJIOTTYHNX €TaJIOHIB,
CTEPEOTHUITIB MTOBEIIHKH, OBOJIOIIHHS
CTpATETI€I0, TAKTUKOIO 1 TEXHIKOIO e(heKTUBHOTO
CIJIKYBaHHS, SIK CHCTEMY BHYTPIIIHIX PECYpCIB,
HEOOXiTHMX  Juid  MOOYJIOBH  €PEKTUBHOL
KOMYHIKaIlli y BHM3HAUEHOMY KOIIl CHUTYalliif
MIP)KOCOOHMCTICHOI B3a€MOJIl, II0 € 3IaTHICTIO
JFOMMHY  BCTAHOBITIOBAaTH ¥ IMIATPUMYBATH
HEOOXiTHI KOHTAKTH 3 IHIITUMH JIFOIpMH [8].

v CTPYKTYpPY npodeciitHol
KOMIIETEHTHOCTI (DaxiBI[iB TUIy “‘TrOAMHA-
JmoarHa” BXOIUTH oprasizariiina
KOMITETEHTHICTb, cOopMOBaHICTh SIKOT
JIO3BOJIUTh MalOyTHIM (haxiBIIM, HAIPUKIIA/,
YUUTENSIM, TICUXOJIOTaM, MailOyTHIM MaricTpam
13 (I3UYHOI KYJBTYpH Ta CHOPTY HAJCKHUM
YUHOM OpPraHI30BYBaTH SIK JisUTbHICTH YYHIB,
TaK i CBOIO BiacHy. [IuTaHHs OpraHizaTopcbKol
ISUTBHOCTI HE € HOBUM Yy TIENaroriii Ta

nicuxosorii. Tak, pi3HUM acrieKTaM 3a3HaYeHO1
JSUTBHOCTI TMpHUCBsiYeHO Tiparli B. Msicuiesa,
J1. Hixonmenko, ®.I'onoOomina, M. JleBiToBa,
B. Cnacrronina, b. TermoBa, C. Konmparsena,
B. Kpyrenpkoro, H. Ky3pminoi, JI. CaBuenko,
O. lllep6akosa Ta iH. [Ipobiema dhopmyBaHHS
OpraHi3aTOPChKUX  yMiHb Yy  MaWOyTHiX
¢daxiBuiB  pociimkyBanacs M. Kypoukiaum,
M. MakcistHOBHM, O. OcnapoBuM,
B. CanopoBcbKoI0 Ta iHIII HAYKOBIT.

I'mysman O. 3Beprae yBary, 4TO
KOMIIETEHTHICTh ~ OXOIUTIOE ~ HE  TUIBKH
KOTHITIBHY Ta OINEpalioHabHO-TEXHOJIOTIUHY
CKIaZoBi, a ¥ MOTHBaliiiHy, €THYHY,
COIiaJIbHY, TTOBEIIHKOBY, MICTITh PE3yJIbTaTH
HABYaHHS, CHUCTEMY LIHHICHIX Opi€HTAaIlill,
TOMY KOMITETEHTHOCTI (POPMYIOTHCS HE TUTBKU
i Yac HABYAHHS, a W i1 BIUIMBOM POJIUHH,
JIPy3iB, pOOOTH, TIOJITHUKHU, PEirii Tomo [4]

Jlocnmimkyroun npoOieMy KOMITETEHT-
HicHOro migxomy B ocBiTi, O.Imy3man Tta
O.Xyk BuzHaumnu ioro ¢QyHKmii, A0 SKHUX
BiHECIIH oreparioHaJIbHY, JISUIBHICHO-
TEXHOJIOTIYHY, BHUXOBHY, AiarHocTuuHy. Jlo
orepamioHabHOI  (PyHKIII BOHM  BiJHECIH
3HaHHS, YMIHHS 1 HaBUYKH MalOyTHHOTO
¢daxiBug THIy “TIOAMHA-TIOMWHA”, SAKI O
rapaHTyBaId pE3YJIbTATUBHICTb BHPIIICHHS
HUM npodeciiHux, COLIIATBHUX Ta
ocoOucTiCHMX 3aBnaHb. Jlms 3a0e3meucHHS
JUSUTBHICHO-TEXHONIOTIUHOT  QyHKINT  aBTOpH
BKa3ylOTb Ha HEOOXiJHICTb KOHCTPYIOBAaHHS
3MICTY HaBYaHHS TakUM YWHOM, 1100
MaKCUMaJIbHO HAONMM3WTH iX 1O MalOyTHBOI
cepu IiSUIBHOCTI CTYJEHTa, YNPOBAJAUTH B
HABUAJILHUI TIPOLIEC 3aBJaHHS Ta CIIOCOOM iX
BUPIIIEHHS, $KI BiJMOBIIAIOTh TEXHOJIOTISIM
MaifOyTHBOI Mpodeciiinoi AisbHOCTI. Takox
aBTOpY BKa3ylOTh Ha TIOCHJICHHS BHXOBHOL
CKJIaZIOBOi OCBITHBOTO TMPOIECY 3 METOI0
(dbopMyBaHHSI y CTyJIEHTIB OpPraHi3aTOpChKOTO
Ta  YOPaBIIHCHKOTO  JOCBILY, KYyJIbTypH
0COOHUCTICHOTO Ta MPO(eciitHOTo CHUTKyBaHHS,
Ha pO3poOJNEeHHS 1 3acCTOCYyBaHHSA OLUIBII
€(QEeKTUBHOI CHCTEMHU MOHITOPUHTY JIOCST-
HYTHUX PiBHIB c()OPMOBAHOCTI KOMIIETEHIIiH [7].

Jocmiagaukn KOMIIETEHTHICHOI'O
migxoxy B ocBiti T.Copouan i JI. Xopyxka
BIJI3HAYAIOTh, 10 BIJIMIHHICTH KOMIIETEHTHOIO

Teopis i npakxmuka ynpasninus coyianvhumu cucmemamu 2 ‘2025 45



OPI'AHIBALIIHHO-IIEJAT OT'T9HI YMOBH ®OPMYBAHHA [IPOPECIHHOI
MAUCTEPHOCTI MAUBYTHIX CIIELIIAJIICTIB

(axiBis BiJ KBaTihiKOBAHOTO TOJIATAE Y TOMY,
110 TIEPILHiA HE TUTBKU BOJIOJIIE€ TIEBHUM PiIBHEM
3HaHb, yMiHb, HABUYOK, aue 3JaTHHUH
peaiizoByBatH iX y pisuibHOCTI [10]. Ha mymky
amepHuKaHcbkoro  nocmigHuka  P. bosdrsic,
npogeciiiHa KOMIETEHTHICTh EPCOHATY — 1€
Habip Monenel mpodeciiHOl MOBEMIHKH, SKY
NpaliBHUK TOBHHEH BUKOPUCTOBYBaTH Yy
MeKaxX CBO€I IOCaaH, SKa J1a€ MOKIMBICTb
KBaTI(pIKOBAaHO TPOBOAMTH JISUTBHICTH Ta
KOMIIETEHTHO BHMKOHYBaTH CBOI 3aBIJaHHS 1
¢byHKIii, cnpsMOBaHI Ha JOCATHEHHS TEBHHUX
CTaHAapTiB y mpodecidHiii ramy3i uu
KOHKPETHIH  MiSUIBHOCT; 116 OCHOBHA
XapaKTepUCTHKA JIIOJWHHU, siKa MOXe OyTu
MOTHBOM, PHCOI0 XapakTepy, HaBHUKOIO,
VSIBICHHSAM TIPO camoro cebe, COIiaJbHOI
pOJUTIO; 1€ CYKYITHICTh 3HaHb, HABHYOK 1
0COOUCTHUX SIKOCTEH, 1110 TO3BOJISIE BUPILITYBaTH
TMIOCTaBJICHE 3aBaHHs (uu HaOip 3aBmansb) [11].

Ha opranizamiiiHii  KOMIETEHTHOCTI
Ak 3710HOCTI mroneil Haromomrye W TepHep
(2024) [14]. ToOTO IHTEHCHBHO IMPOJIOBKEHO
BUBUEHHS THYYKOro sBHINA mpodeciiiHol
KOMIIETEHTHOCTI ~ MaOyTHBOTO (axiBi,
OpUIUIEHO yBary Horo JisUIbHOCTI Y
pisHO(dakTopHu3 yMmoBax. IIpoananizoBaHo
BIUIMB KOMIIOHEHTIB PpI3HOTO CKJagy Ha
pe3yNbTaTu isIbHOCTI.

Bupisiennsi He BUpilIeHUX paHimle
YacTHH 3arajbHoi Mpo0JieMH, KOTPUM
NPUCBAYYEThCA JlaHa cTaTTs. He 3Bakarouu
Ha BEJIMKY KUIBKICTb poOOIT 13 mpobiemu
npodeciiiHol KOMIIETEHTHOCTI Ta
KOMIETEHTHICHOTO  MiIXOAy B  OCBITI,
HEIOCTaTHbO  JIOCHIDKEHUM  3AJIUIIA€THCS
IIATaHHSA dbopMyBaHHS npogeciiinoi
KOMIIETEHTHOCTI MaiOyTHIX (axiBIiB THUITY
“mrogvHa-MoAMHA”.  ABTOPH  3BEPTAOThH
yBary  Ha  HEOOXIJHICTb Cy4acHOI0
oOmamHaHHA W ycTaTKyBaHHS Ha Kadempax
Ui (hOpMYBaHHS 1 3aKpIMJICHHS HEOOX1IHUX
KOMIIETEHIIiif; Ha MpoOJIeMH NPOXOKEHHS
NEePeATUTUIOMHHX TTPAKTHK.

®opMmy/IIOBaHHA  HijIei cTarTi
(mocranoBKa 3aBaaHHs). ['010BHA MeTa cTaTTi
3’CyBaHHS  YMOB THYYKOi  1HTerpauii
KOMITETEHTHICHOTO TTIIXOTy B CHCTEMY BHIIIO]
OCBITH K TIACTaBH JJiA  YCIIIIHOCTI

MaiiOyTHiX  (axiBmiB  Tumy — “mIOAuHA-
JoAMHA” Yy  TOAanbInid  mpodeciiHiit
IISUIBHOCTI Ta M1IBUILIEHHIO ix

KOHKYPEHTOCITPOMOYKHOCTI Ha PHUHKY Mpalli
i BIUIMBOM Cy4acHUX (PakTOpiB peamizamii
OCBITHBOT'O MPOIIECY.

Bukiag  ocHOBHOro  marepiaiay
JAOCJII2KEHHsI 3 TIOBHUM OOIPYHTYBaHHIM
OTPUMAHUX HAYKOBUX PE3YJbTaTiB. Y BITUM3-
HSHIA Haylll KOMIICTEHTHICHMU TIiJX1J CTaB
BU3HAYAJILHUM Y TIATOTOBIN (haXiBIIiB MMICIIS
npuiiHATTs 3akony “Tlpo Bumry oceity” 2014
p., KW aKTUBI3yBaB BXO/DKCHHS YKpaiHU 0
€BPOIIEIICHKOT0 OCBITHHOT'O ITPOCTOPY.

Tak mynkt 13 crarti | Tiiymauuthb
KOMIIETEHTHICTb SIK 3/IaTHICTh OCOOH YCITIIITHO
coliani3yBaTuCs, HaBYaTHCS, MPOBAIUTH
npodeciiHy IisSUIbHICTh, SIKA BHHHUKAE Ha
OCHOBI TMHAMIYHOI KOMOiHAIlil 3HaHb, YMIHb,
HABUYOK, CHOCOOIB MHMCIEHHS, IOTJISAIIB,
IIHHOCTEH, 1HITMX 0COOMCTHX sKOCTeH [1].

[IpodeciiiHa KOMIIETEHTHICTh — 11
3ATHICTH 0COOM 3aCTOCOBYBAaTH 3HAHHS,

yMiHHS Ta 1HOI OCOOMCTI  SIKOCTI B
npodeciitHil qiIbHOCTI.
Y cywacHomy cBiTi npodeciiiHa

KOMIIETEHTHICTh CTa€ KJIIOUYOBOIO YMOBOIO
yemixy y Oyab-skiil cdepi misuibHOCT. st
IICHIXOJIOTIB 11€ TUTaHHS Ha0yBa€e 0COOIMBOTO
3HA4YeHHs, a/Ke iXHiA poboTa mependayae
Oe3nocepenHil BIUIMB HAa TCHUXOEMOLIMHUN
CTaH, MOBEAIHKY Ta KHUTTS KIII€HTIB.

[Ipodeciiina KOMIIETEHTHICTh
Monoaux (haxiBIiB BH3HAYAETHCS YHHHHUM
3aKOHOJJaBCTBOM Y KpaiHHM SIK KJIIFOUOBAa YMOBa
iXHBOI €PEKTUBHOT aAarTalli 10 BUMOT PUHKY
mpari. 30KpeMa, BIAMOBITHO N0 3aKOHY
Vkpainu  “IIpo  Bumy  ocBity”, Ta
HamionanpHoi paMKu KBasTi(piKariin
(ITocranoBa KMV Ne 1341 Big 23.11.2011, 31
3MIHAMH) bopMyBaHHS (haxoBux
KOMIIETEHTHOCTEH € MP10pUTETOM OCBITHHOTO
IpoIleCy Ha BCiX PiBHAX MiAroToBkw [1; 2].

®opmyBaHHs MpoeciiiHOT KOMITETeHT-
HOCTI MaiOyTHBOTO (paxiBLid THUIY “NIFOJMHA-
JIO/IMHA” TIOYMHAETBHCSI IIe Yy Mpoleci ioro
HAaBYAaHHS Ta Ma€ IPYHTYBATHCS Ha IO€THAHHI
TEOPETUYHUX 3HAHb, NMPAKTHYHAX HABHYOK M
0COOHUCTICHOTO PO3BUTKY.
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[TonsaTTst mpodeciitHOi KOMITETEHTHOCTI
MIEpCOHAITY 3’SIBUJIOCS B HAYKOBIH JIiTepaTypi B
AHIJIOMOBHHX KpaiHax y cepenuni 60-X pokiB
MHHYJIOTO CTOJIITTSL. 3a CIIPUSHHSA
. MakKienana. Bin oxapaktepu3yBaB IeBHI
SIKOCTI OCOOMCTOCTI, SIKi HAMTICHIIIE ITOB'13aHi 3
YCIIIIIIHAM BUKOHAHHSAM POOOTH 1 BHCOKOIO
MotuBamiero mepconany. JI. MakKienann
BU3HAYMB KOMIIETEHTHICTh SIK 0a30BY SIKICTb
IHIWBIAA, SKa BIUIMBAE Ha ©(EKTHBHICTH
BUKOHYBaHOi ~ pobotn.  Came  MOTHUBH,
ncuxoi310JI0TIuHI 0COOIMBOCTI, SI-KOHIIETIIIs,
3HAHHS, HABUYKH € OCHOBHMMH 0a30BUMH
XapaKTePUCTHKAMU 0COOHUCTOCTI. Bin
HAaroJIOCHB HA BaXJIMBOCTI Oe3repepBHOIO
pO3BHUTKY KommereHuin. Ha mymxy aBropa,
ICHYIOTh TaK 3BaHi MOBEPXHEBI KOMIICTEHIIi1, a
caMe — 3HAHHS Ta HABHYKH, SIKI MOXKHA
PO3BHBATH 32 JIOMIOMOTOIO IIEBHUX TPEHIHTIB; 1
TJTMOMHHI KOMITeTEHIIIi (I[IHHOCTi, MOTUBH), SIKi
BUMararoTh OCOOJIMBUX 3yCHIIb Ta pecypcis [13].

KommerenTHicHUit miaxisn
nepeabavae, 10 HAaBYaHHI Mae OyTH
BUOYZOBaHO TAaKUM YHHOM, 100, HAIPUKJIA,
MaHOyTHIH IICHXOJOr MaB YSBICHHS PO
3arajbHy, COLIaJIbHY, IEJaroriuHy, BIKOBY
IICUXOJIOTII0, IICHXOJOTII0 OCOOMCTOCTI 1
KOJIEKTUBY, 3arajibHy MEe/IaroriKy,
NICUXOJIOTIK0 YOpPaBJIIHHSA Ta IHII raiysi
TICUXOJIOT11; (JOPMU 1 METOJU MIarHOCTUKH 1
KOpEKIlli TCHUXIYHOTO CTaHy JIIOJWHU;
e(eKTUBHO  3aCTOCOBYBaTH  IpodeciiiHi
3HaHHS y MPaKTUYHINA A1SUTBHOCTI: IPOBOJIUTH
NICUXOJIOTIYHY  J1arHOCTHUKY,  COILaJIbHO-
TICUXOJIOT14HI OOCTEXEHHS, 1HIMBIIyaIbH1 Ta
IpyHOB1 KOHCYJIbTALI 3 IITbMHU 1 JOPOCIUMH,
3M1MCHIOBaTH  1HJAWBIIyallbHY 1 TPYIOBY
MICUXOKOPEKII0, 3/A1MCHIOBAaTH COILaJIbHO-
TICHIXOJIOTIYHY ~ €KCIIEPTU3Y, PO3B'I3yBaTH
KOH(JIIKTH; CaMOCTIMHO MiJBUIIYBaTH CBIii
npodeciiHuii  piBeHb,  PO3YMITH,  “‘SIK
BJIAIITOBAaHUI CBIT”, 3a SIKUMHU (PI3UYHUMH,
€KOHOMIYHHMH, COIlIAJIbHUMH H IHIIMMHA
3aKOHaM BIH MpAIlO€, PO3YMITH ICHYBAaHHS
PI3HUX COLIAJILHUX pOJIEH 1 BMITH BUCTYIaTH
y IUX POJISX 1 T.1H.

ToOTo moBuHHI OyTH chopMOBaHi Taki
KOMIIETEHTHOCTI, a caMe: KOMYHIKaTuBHI,
oprasizauliiiti, 3araJbHOKYJIBTYpPHI, I[IHHICHO-

CMHCJIOBI, HaBUAILHO-TI3HABAILHI, 1HpOpMa-

LiHHI, COLIIATbHO-TPY/IOBI, KOMITIETEHIIT
0COOHCTOrO BIIOCKOHAJICHHSI.
KomynikatusHi KOMIIETEHTHOCT1

(axiBIIiB TUIY “TIOIWHA-TTIOUHA” € KITFOUOBH-
MU 151 epeKTHBHOI MpodeciitHOl MIsITbHOCTI,
OCKUIbKM BOHM  3a0€3MeYyOTh  3/aTHICTb
BCTAHOBJIFOBATHU JIOBIPY, OyIyBaTH CTOCYHKH Ta
3a0e3rnedyBaTy pe3yJIbTaTUBHY KOMYHIKAIIIO 3
KJIIEHTaMH, KOJIETaMH YM 1HIIUMH CTOPOHAMHU.
OCHOBHOIO ~ CKJIQJIOBOIO  KOMYHIKaTHBHOL
KOMIIETEHTHOCTI (DaxiBIliB TUITy “‘JTFO/MHA-
JroauHa” € BepOabHa KOMYHIKallis.
Hanpuknaa, mncuxonor Mae BHCIIOBIIIOBATH
QYMKH YITKO 1 $ICHO, 3pO3YMiJIIOI0 MOBOIO,
VHUKATH CKJIaJHUX TEpPMIHIB, SKIIO L€ HE
NoTpiOHO, BMITH CIlyXaTd KJi€HTa 0e3
nepeOuBaHHs, JEMOHCTPYBATH 3alliKaBJICHICTb
1 po3ymiHHS. BiH MOBUMHEH BMITH YHUTaTH
HeBepOalbHI CHUTHAJIM: BIINOBITHI KECTH Ta
MIMIKY, IHTOHAIIif0, 103y KJIi€HTIB 1 T.1H. ByTH
THyYKAM Yy KOMYHIKallii 3aJeXHO BiA
OCOOMCTICHMX OCOOJNMBOCTEH KIlieHTa (BIK,
CTaTh, KYJIBTYPHUH KOHTEKCT, PIBEHb OCBITH
TOIIO) Ta YMITH TepeOyAOBYyBaTH CTpATETiio
B3aeMOJIil y mporieci KoHcynbTari [8]. Skio
TOBOPHUTHU IPO MaiOyTHIX MaricTpiB (pi3uyHOl
KYyJIbTYpH Ta CIOPTY, iM HEOOX1THO BMITH HITKO
HaJIaro/pKyBaTy KaHajIl KOMYHIKaIlii 31 CBOIMH
YUYHSMH, CIIOPTCMEHAMH, KOJIETaMH ISl TOTO,
11100 BYaCHO Ta €PEKTUBHO pPearyBaTu B PI3HUX
CUTyallisix  mpodeciiHOro  CHUIKyBaHHS,
TpeHyBaHHsI, 3MaraHas Tomo. Po3ymiHHS MOBH
TUJIa € 3aTIOPYKOIO YCIIiXy MalOyTHIX MaricTpiB
¢G13U4HOI KyJIBTYpH Ta CIOPTY B CHUTYaLlisiX
po¢eCItHOTO CIIIKYBaHHS.

KommieTeHTHUI TICUXO0JIOT BUKIIMKAE
JOBIPY, 3JaTHUN €(PEKTUBHO JOMOMAaratu

KIIIEHTaM 1 JIOCSTaTH pe3yNbTarTiB.
Henocratniii  piBeHb MIATOTOBKH  MOXE
MPU3BECTH 7O  TIOMHJIKOBHUX  PIIlICHb,

HEraTHBHOI'O BIUIMBY Ha KJIi€HTa abo HaBiTh
1o npodeciitHoro BuropanHs. st Toro, mo6
MOJIOJIUH TICUXOJIOT Bi4yBaB ce0e BIIEBHEHO
Ta OyB 3aTHUI BUPILTYBaTH CBOI Ipodeciiini
3aB/laHHS, BIH IOBHHEH OTPUMATH SIKICHY
OCBITYy, IO € YMOBOK  YCIHIIIHOCTI
MalOyTHBOTO TicuxoJiora. SIkicHa ocBiTa aae
MOJKJIUBICTh 1HTETpYBAaTH 3HAHHA 3 IHIIUX
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chep, Takux sk nenarorika, Qimocodis,
HeHpoO010JI0Tis, COII0JIOTis, MEIUIIMHA Ta 1H.
JI0 CTPYKTypH Horo npodecioHaizmy|[6; 7; 8].

Ha siKicTh OCBITH CTy/IEHTA BIUIMBAIOTh
HAYKOBO-TICJIATOTIYHI  TPAIliBHUKKA 3aKJIaJliB
BHIIOI OCBITH, 3HAaHHA Ta JOCBIJ SKHX €
BarOMOI0  YaCTHHOIO  SIKOCTI  OCBITHBOIO
MpoLecy. IX HayKOBO-TEOPETHMUHMI piBEHb
MOBMHEH  BIJIMOBIIAaTH  CYYaCHOMY  PIBHIO
Hayku. [[y>ke BaxImBo, 1100 BOHU OyJIH B Kypci
MDKHAPOJHUX JIOCSITHEHb 1 MaJli MOXKJIUBICTD
OpaTk y4yacTb y MDKHApPOJHHX Iporpamax i
o0Mini mocBimom [10; 11].

HapuanbHi nporpamu 3akJiajiiB BUIOT
OCBITH TOBHMHHI BIANOBIAATH CYy4YaCHUM
BUKJIMKAM, BKIIFOYAIOYH PE3yIbTaTH HOBUX
HAyKOBHX JOCATHCHb Ta PO3BHUTOK HOBUX
migxomiB. Y CBOiM  HaBUYaNbHINH  poOOTI

BUKJIQa4i  TMOBUHHI  BHKOPHCTOBYBAaTH
IHHOBAITIfHI METOQW HaBYAHHS, CYy4YacHI
NelaroriyHi  TEXHOJIOTiH,  IHTepaKTHUBHI
MiIXOAW, PI3HOMAHITHI  TPAKTUKH  JUIS
HiATOTOBKY CTYACHTIB, NOBUHHI (hOpMYBaTH y
CTYACHTIB KPUTHYHE MHCJICHHS, BMiHHSI
aHayi3yBaTH, OIIHIOBATH 1  M[PHHMATH

BUIIpaB/aH1 PIIICHHS.

[IpakTyHa MIArOTOBKA € OJHUM 13
KIIFOUOBHUX aCIIeKTIB (dbopmyBaHHS
KOMIIETEHTHOI'O Ta YCHIIIHOTO (haxiBlLs TUITY
“moauHa-moauHa”.  TeopeTwyHi  3HAHHA
CTBOPIOIOTH ~ OCHOBY  JUISl  PO3YMIHHS
MICUXOJIOTIYHUX MPOLIECIB 1 SIBUIL, PO3YMIHHS
oprasi3aiii BIacHOi JiSUTbHOCTI Ta JISTIbHOCTI
IHIINX, PO3YMIHHS BaXKJIMBOCTI MOTHBAIIITHIX
3aKOHIB Ta 0COOJIMBOCTEN PO3BUTKY BIIPOJOBK
JKUTTS, aJIe caMe MPAKTUYHUHN JOCB1J 103BOJISIE
Mail0yTHbOMY  (axiBLIO IHTErpyBaTH Iii
3HaHHS B pealbHI yMOBH Ta YCIHIIIHO
3aCTOCOBYBATH iX y poOOTi.

l'onoBHMM 3aBAAHHSM TPAKTUKUA €
MATOTOBKA JI0 CaMOCTIHHOI poOOTH Ha Mocaji
¢axiBIsl Ha KOHKPETHOMY pPOOOYOMY MICTI,
NOraUOIeHHsT Ta 3aKpIIUICHHS TEOPETUYHUX
3HaHb, MPAKTUYHUX YMIHb 13 CHELIAIBHOCTI Ta
(dbopmyBaHHs POPECIHHUX KOMIIETEHTHOCTEH.

[Ipaktnka  103BOJSIE,  HANPUKIIAJ,
MaiOyTHIM TICHUXOJIOTaM OBOJIOMIITH KIIFOUOBH-
MM HaBMYKaMH, TaKUMU SK: e(eKTHBHE
CNUIKYBaHHS Ta BCTAHOBJIEHHS KOHTAKTy 3

KTiI€EHTAM{;  TIPOBENICHHS  IICHXOJIOTIYHHX
KOHCYJIbTAIlI; BUKOPHCTAHHS JIarHOCTUYHHX
IHCTPYMEHTIB; aHali3 Ta IHTEepHpeTaris
OTPUMAaHHUX PE3yJbTaTiB; PO3pOOKa IMPOrpam
TICUXOJIOT1YHOT IOTTIOMOTH Ta iH. [4].

PoGora (axiBuiB Tuy “‘moauHa-
JOaUHA”  YacTo  mepemdavae  eMOIHHO
ckiaamai  cutyanii. [IpakThka mgae 3Mory

HaBYUTHCS 30epirath eMoIliiiHuil OanaHc,
BIJITPAIIbOBYBATH MEXaHI3MH IICUXOJIOTIYHOT'O
3aXUCTYy Ta  YHUKAaTH  MPOQeciitHOro
BUTOpaHHSI. [MpakTruna MiIrOTOBKA
Joromarae MaiOyTHhOMY (DaxiBIFO OCBOITH
CTUYHI CTaHJapTH, Taki SK JOTPUMAHHS
KOH(QIACHIIIHHOCTI, TMOBary /A0 KIIEHTIB 1
YHUKHEHHS yIepepkeHoCTi B podori. [lix yac
poboTH y peardbHHX YMOBax (haxiBIi THUITY
“MroAMHA-TIOAUMHA”  TOCTYIOBO  JIOJIAIOTh
CTpax¥ Ta HEBIEBHEHICTh y co0i, HaOyBarOun
BIICBHEHOCTI y CBOIX 3HAHHSAX 1 HaBHYKaX.
Bona pmae 3Mmory crukatucs 3 Pi3HUMH
3alUTaMH  KJIE€HTIB, Y4YHIB, KEpPIBHHUIITBA,
kouer. Ile dopmye amanTHBHICTH, KPUTHYHE

MHUCIIEHHS Ta 30aTHICTH 3HAXOIUTH
IHAMBIyabHI ~ TIAXOOM O  BUPIMICHHS
npobsieMm. [lpakTuuHi 3aHATTS  3a3BUYAN

MIPOBOSITHCS TTiJT KEPIBHUIITBOM JOCBITUECHUX
MearoriB, siKi HAJAIOTh 3BOPOTHHUM 3B’S30K,
JoTIOMararoud  MaOyTHpoMy  (haxiBIIO
BJIOCKOHAIIOBATU CBOI HABUYKH.

3abe3neunTu pe3yJbTaTUBHY
IIPaKTHYHY npodeciiiny M1TOTOBKY
JI03BOJII€ SIKICHE BHMKOHAHHS MPaKTHUYHUX
3aBlaHb MiJl Yac IUIaHOBUX 3aHATh. Lle
MPOBEICHHS CaMOCTIHHO Ta b
KEpIBHUIITBOM JIOCBIIYEHUX 1eJ1aroris
PI3HOMaHITHUX METOJUK 1 TECTyBaHb Ta iX
aHasi3, 30KpeMa [IJIO0B1 IrpU, HANMCAHHA
KypcOoBUX poOIT Ta ece, peryispHe
OOroBOpeHHsI ~ MPAaKTUYHUX  KeiciB 13
HAaCTaBHUKaMH, BHUKOPUCTAHHS TPEHIHTIB 1
cuMyJsIid. Benmuke 3HaueHHS ~— MaroTh
oprasizaiis  CTaXyBaHb,  IPOXOKEHHS
MPAKTUKU y pealbHUX YMOBaX, HalpuKIas,
[EHTpax 3aWHATOCTI, y IIKOJIaX, KJIIHIKaX,
peabLTITaIIfHUX IIEHTpaxX, OpraHizallisax Ta

ycraHoBax abo Oi3Hec-kommaHisx. Llei
HaIpsIMOK pobotu 3 dbopmyBaHH
npodeciiHOl KOMIIETEHTHOCTI MailOyTHIX
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¢daxiBUiB TUITY “THOIUHA-TIOAUHA” TTOTPIOHO
MiHIMAaTH HAa HOBUM PiBE€HB, OCKUIBKH ITiJT 4ac
magaemii Ta HEOT'0JIOIIEHOT BIHU
MPOXO/DKCHHS  MEPESATUIUIOMHUX — MPAKTHK
1HO1 Mae popMaTbHUN XapaKTep.

Hyxe BaYKJIUBOIO CKJIaJI0BOIO
YCHINIHOT ~ MisTbHOCTI  (DaxiBIIB  THUIY
“momuHa-moauHa’ € HOoro - HaBYAJILHO-

Mi3HaBaJIbHI KOMIIETeHINil. BoHM cTOCyrOThCA
3JaTHOCTI €()eKTUBHO 3aCBOIOBATH 3HAHH,
PO3BUBATH BMiHHS Ta HABUYKH, 3aCTOCOBYBATH
iX Ha IIPaKTUIIl, a TaKOX (OPMYBaTU KPUTUYHE
MUCJICHHS 1 aJanTUBHICTh. BOHU € KiTtouoBUM
KOMITOHEHTOM HOro npo¢eciiHoro po3BUTKY
Ta AISUILHOCTI.

OcHOBHI ~ CKJamoOBI  HaBYAIBHO-
Mi3HABAIBHUX KOMIIETEHIIN (haxiBIiB THUITY
“JIIoUHA-TIOANHA”, HAINPHUKIIA] TICUXOJOTIB
BKJTIOYAIOTh: TEOPETHYHI 3HaHHS (TIHOOKe
PO3yMIHHS TICUXOJIOTIYHUX TEOPil, Moaeei
Ta KOHLEMII, OpieHTallis B CyYaCHHUX
JOCIIJKCHHSX, TEHACHIISAX Ta HANPSIMKax y
IICHXOJIOTI1); KpUTUYHE MUCIICHHS (3AaTHICTD
aHamizyBatu iH(OpMaIio, OIIHIOBaTH i
JOCTOBIPHICTB 1 3HAYYIIICTh, YMIHHSI CTABUTH
HiJ] CyMHIB YCTaJI€HI HOIJISIIA Ta BIIKPUTO
JOCTI)KYBaTH aJbTEPHATUBHI TOYKU 30pY);
HayKOBO-JIOCIITHUIIbKI HABUYKU; CAMOCTIHE
HaBYaHHS Ta CaMOOCBITa; 3JATHICTH [0
Oe3nepepBHOTO MPOPECITHOTO PO3BUTKY.

ComianbHO-Tpy/1I0Ba KOMIIETEHTHICTb
¢axiBUiB THUMY “NIOJUHA-TIOAMHA  — 1I€
CUCTeMa  3HaHb, yMIHb, HaBUYOK 1
OCOOMCTICHUX SIKOCTEH, K1 103BOJISIIOTH HOMY
e(eKTUBHO BUKOHYBaTH IMpodeciiiHi 000-
B’SI3KH, B3a€MOJISATH 3 KOJIETaMH, KIIIEHTaMU
Ta comiymMoM y 1ioMy. OCHOBHMMH
KOMITOHEHTaMH COIITbHO-TPYI0BOI KOMITE-
TEHTHOCTI (haxiBLIB TUITY “JTIOJIMHA-TIOANHA”,
HampUKJIaJ  Tcuxojiora €.  mpodeciiiHa
KOMIIETEHTHICTh  (3HAHHSA  IICHXOJIOTTYHUX
TEOpi, METOAMK 1 TPAKTHYHUX TIIXO/IB,
HaBUYKH  JIIaTHOCTHUKH, KOHCYJIbTYBaHH,
MICUXOJIOTIYHOT KOpeKIii Ta Npo]iIaKTUKN);
KOMYHIKaTUBHAa KOMIIETEHTHICTb.  YMIHHS
e(heKTUBHO  B3AEMOJISATH 3  KIIE€HTaMH,
KOJIETaMH, KEpIBHUIITBOM,; eTUYHa
KOMITeTEHTHICTh; OpraHi3aliifHa KOMIIETeHT-
HICTh (YMIHHS IUIAaHYBaTH CBOIO JIiSUIBHICTB,

CTaBUTH 1Tl Ta TPIOPUTETH, HABUYKU
YVOpPaBIiHHA YacoM 1 oOprasizaifii po0o4oro
MIPOCTOPY); colajpHa aJIaNTUBHICTh
(3maTHiCT,  ajanTyBaTUCA 10 3MIH Y
npodeciiHOMYy CEepeloBHINi, THYYKICTh Y
MiX0Aax O BUPIIMICHHS 3aBJaHb;, €MOIIiiHA
CTiliKicTh (YIpaBIiHHSA BIIACHUMH €MOIIISIMHU
mig 4Jac poOOTH 3 KIIE€HTaMH, 30epeKeHHS
MPaLEe3JaTHOCTI Y CTPECOBUX YMOBAX).

Jly’Ke Ba)KJIMBOIO YMOBOIO YCITIIITHOCTI
ManOyTHIX (axiBIiB TUITY “JTFOMHA-TIOAWHA”
€ 1X 3arajJibHO-KyJIbTypHa KOMIIE€TEHTHICTb.
3aranbHOKYJIBTYPHI KOMIIETEHTHOCTI — II€
CYKYIIHICTb 3HaHb, yMiHb, HaBHYOK Ta
OCOOHMCTICHMX SKOCTEH, $Ki JO3BOJAIOTH
¢daxiBIsAM THITY “TIOJMHA-ITIOIUHA’ YCITIITHO
B3aEMOJIATH 3 MPEACTaBHUKAMHU  PI3HHX
KYJIBTYP, BPaxOBYBaTH KyJIbTYpHI OCOOJIMB-
OCTI KJII€HTIB 1 mpo¢)eciiHO BUKOHYBATH CBOL
000B’s13kH. 111 KOMIIETEHTHOCTI € BaXKJINBHMH,
OCKUTbKM JaHi (axiBmi Tumy “JIrOaMHA-
JFOIMHA” TIPALIOIOTH 3 JIOJBMH PI3HOTO BIKY,
COIIIAJTBHOTO CTATYCY, PENIriiHUX MEPEKOHAHb
1 KymbTypHUX  Tpaaumiii.  OCHOBHMMH
CKJIQZIOBUMH  3araJlbHOKYJIBTYPHUX KOMIIE-
TEHTHOCTeH  (axiBUiB  TuUmy  “NIOJUHA-
JIOAMHA” € PO3YMIHHSI NPUHLUIIB €THKH Yy
npodeciiiHiid AiSUTBHOCTI, TOJIEPAHTHICTH 0
KyJIbTYPHUX 1 COIIIQJIbHUX BiJIMIHHOCTEH,
YMIHHS YHUKATH CTEPEOTHUIIIB 1 yHepeKeHb y
po0boTi, 6a30Be PO3YMIHHS KYJIbTYpH, PENirii
Ta MEHTAJIITETy KJIIE€HTIB, Y4HIB, KE€PIBHUKIB,
KOJIET, 3JIaTHICTh 3aCTOCOBYBATH HAYKOBI
3HAHHSA 3 YPaxXyBaHHSAM KYJIBTYPHOTO KOHTEKC-
Ty, 3JaTHICTb MIATPUMYBAaTH €MOLIHHUN
KOMQOPT KJIEHTIB, YUHIB, KEPIBHHUKIB, KOJIET.

OmHi€I0 3 KIIOYOBHUX CKJIAIOBUX
npodeciiHOT KOMIETEHTHOCT] (axiBIiB TUITY
“IromdHAa-IOOMHA” € HOro  IiHHICHO-
CMHCJIOBI KOMIICTEHTHOCTi, aJUK€ BOHU
BHU3HAUAIOTh E€TUYHICTb, YCBIJIOMJIEHICTh Ta
BIJIMOBIAAJIBHICT Yy MPOQECiiiHIi AISUTBHOCTI.
I1i xomnereHuii (QOpPMYIOTbCSI Ha OCHOBI
0COOMCTHX L[IHHOCTEH, MOpaJbHUX
MIPUHIINIIB, MPOQECIHOT €TUKU Ta 3/1aTHOCTI
YCBIJOMJIIOBATU CEHC CBO€I NismbHOCTI. J[o
HUX 3apaxOBYIOTbTAKi, SK: OpI€HTaLlis Ha
TYMaHICTUYHI LIHHOCTI, 30KpeMa IoBara J0
0COOMCTOCTI,  emmaris, NpPUUHATTI  Ta

Teopis i npakxmuka ynpasninus coyianvhumu cucmemamu 2 ‘2025 49



OPI'AHIBALIIHHO-IIEJAT OT'T9HI YMOBH ®OPMYBAHHA [IPOPECIHHOI
MAUCTEPHOCTI MAUBYTHIX CIIELIIAJIICTIB

HiATPUMKA, TOTPUMAHHS €TUYHUX IPUHITHITIB
npodecii, BKIOYAIOYH KOH(IACHIIHHICTD,
YEeCHICTh Ta Mpo(eciiiHy BIAMOBIAAIBHICTD,

BMIHHS TpUMMaTH €THYHI pINIEHHS B
CKJIQJTHUX npodeciiHux CUTYyaIlisX,
YCBIIOMJICHHSI CEHCY CBO€i mpodeciitHol

JISITBHOCTI Ta pO3yMiHHA ii BIUTUBY Ha JIIOJICH
1 CyCHiIBCTBO 3arajioM.

Baxxnusum KOMIIOHEHTOM
npodeciiiHoi  MisUIbHOCTI  (haxiBIIB  THITY
“moauHa-TI0AMHA” € Horo iHQopmamiiiHa
KOMIIETEHTHICTh, OCKUIbKM BOHH MPAIIOIOTh
13 BeIUKUM o0csroM iHdopmarii, sSKui
norpedye  aHamily, iHTepmpeTamii  Ta
3aCTOCYBaHHSA JJIs1 pO3B’si3aHHS PO eciitHnx
3aBAaHb. [HpopMalliiiHa KOMIETEHTHICTh —
e 3JaTHiCTh TpodecioHana e(OEeKTHBHO
3HAXOJWTH, aHATI3yBaTH, BUKOPHCTOBYBATH
Ta repenaBatu iHQoOpMaIlito, HEOOXIAHY IS
BUKOHaHHSA  mnpodeciiHuX  3aBgaHb. Y
KOHTEKCTI pOOOTH, HAIIPUKIIA]] TICUXOJIOTA, i
KOMIIETEHIIi1 OXOTIUTIOIOTH MOILIYK 1H(OpMAIlii:
YMIHHSl 3HAaXOAWTH HAYKOBi, MPAaKTHYHI Ta
CTaTUCTHYHI JIaH1; KpUTHYHHHA aHaJIi3: OLIHKY
JIOCTOBIPHOCTI, BaJliTHOCTI Ta aKTyaJbHOCTI1
iH(dopMmarii, CHCTEeMAaTH3aLisa TaHUX:
3/1aTHICTh YIOPSAJIKOBYBATH 1H(OpMAaLiIO JUIs
11 ITOAAIBIIOT0 BUKOPUCTAHHS; 3aCTOCYBaHHs
3HaHb: IHTErpais iHpopMallil y ICUXOJIOTIYHE
KOHCYJIBTYBaHHS, JIIATHOCTHKY, TOCII THUIIBKY
poOOTy TOIIO; BUKOPHCTaHHS Cy4YacHUX
TEXHOJIOT1i: poboTa 3 0a3amMu JaHUX, OHJIAMH-
pecypcamu, mporpamMamMu AJisi aHaji3y JaHUX
(manmpuknan, SPSS, Excel Tomo).

®opMyBaHHS ITUX KOMIIETEHTHOCTEH €
BOKJIMBUM €TalloOM IMiJITOTOBKU  (PaxiBIliB
TUIY “TIOJIMHA-TIOUHA”, 110 BIUIMBAE HA iX
npodeciiHui yCcmixX 1 37aTHICTh BiANOBIIATH
Ha BUKJIUKU Cy4aCHOTO PUHKY Iparii.

OnHi€ro 3 KIFOYOBUX YMOB YCHIIIHOCTI
MailOyTHbOro  (axiBusg TUIly  “NIOJMHA-
moanHa” € #oro camopo3BuToK. Cdepa
TICHXOJIOTI1, CIOPTY, MEHEPKMEHTY, MEIUITUHH
TOIIO TIOCTIHHO PO3BUBAETHCS, 3 SBISTFOTHCS
HOBI METOAM, INAXOAM Ta JOCIIIKEHHS.
VYenimmuit GaxiBenp TUITY “TIOJUHA-TTIOANHA’
MOBUHEH OYTH BIIKPUTUM JI0 HOBHX 3HaHb 1
BIOCKOHAJIIOBAaTH CBOI MpoQeciitHi KOMITeTEH-

i 4Yepe3 ydacThb y TpEHIHraxX, CeMiHapax,
CYIIEPBI3isiX 1 YNTAHHSAX HAYKOBOI JIITEPATYPH.

Jlns Ginbil €(heKTHUBHOTO 3aCBOEHHS
NPaKTHYHUX YMiHb 1 HABHYOK YK€ KOPHUCHO
3aCTOCOBYBaTH pe(IeKCilo sSK caMOaHai3
CBOiX JIOCATHEHb. 3JaTHICTb aHaJ3yBaTH
BJIACHI JIyMKH, €MOIlli Ta TOBEIIHKY €
KPUTUYHO BAXIMBOIO s (axiBIiB THITY
“mroguHa-mroauHa”. Camopeduiekcis jgonoma-

ra€ yHUKaTH MNpoQeciifiHOr0 BUTOPAHHS,
OIliHIOBaTH €(EKTUBHICTh CBOEI POOOTH Ta
BUSBISITH ~ aCMeKTH,  SIKi  MOTPEeOYyIOTh

nokpaieHHs. CaMOpO3BUTOK TAKOXK OXOILUTIOE
TypOoTy mpo BiacHe 310poB’s. DaxiBism
TUITY “mroauHa-roauHa” Ba)KJIUBO
miaTpuMyBaTH OalaHC MDK  pOOOTOI0  Ta
OCOOMCTHM JKHUTTSIM, a0W 30epiraTd €HEprito
JUIE  JONOMOTH  iHIHMM. PoO3BHTOK — 1HMX
KOMIIETEHTHOCTEl BUMarae MmocTiiiHoi poOotu
HaJl co0or0, camopediiekcii, aHami3y BIaCHUX
KOMYHIKaTUBHUX TIOMMJIOK Ta BJIOCKOHAJIEHHS
HABUYOK Yepe3 HABUAHHSA 1 IPAKTHUKY.
BuCHOBKH 3 JaHOTO A0CJIiIKEHHS Ta
MEPCIIEKTUBH MOAATBIINX PO3BIIOK Y JAHOMY
HanpsiMKy. OTxe, pe3ysbTaTh JOCIIIKESHHS
3aCBIIUYIOTh, 1O (opMyBaHHS mpodeciitHol
KOMIIETEHTHOCTI MalOyTHIX TIICHXOJOTIB €
KJIIOYOBUM  YMHHUKOM  IXHBOI  YCHIIIHOL
¢axoBoi peamnizauii. @opMyBaHHs npodeciii-
HOI KOMIIETEHTHOCTI MaiOyTHBOro (haxiBLIs
TUITY “JIFOJIMHA-JTIOIMHA” TIOYMHAETHCS IIE Y
npotieci Horo HaBUaHHA Ta Ma€ IPYHTYBATUCS
Ha  TOE€JHAHHI  TEOPEeTMYHHUX  3HaHb,
NPAaKTUYHUX HABUYOK 1  OCOOHMCTICHOTO
po3BUTKY. Y  mpodeciifHii  MiArOTOBIN
IICUXOJIOTIB JIOLUIBHO aKLIEHTYBaTH yBary He
JWIe HAa TEOPETUYHMX 3HAHHAX, a W Ha
PO3BUTKY NMPAKTUYHUX HABUYOK, EMOIIHHOTO
IHTETIeKTY, €TMYHOi BIAMOBINATBHOCTI Ta
pednekcuBHOCTI. SIKicHa OCBiITa, sKICHA
MPaKTUYHA TMIArOTOBKA, IO 3a0e3leuyroe
MaiOyTHhOro  axiBUsd THIY  “NIOJMHA-
JoauHa” HEOOXITHUMH 3HAHHSIMH,
HaBUYKAMH ¥ YCTaHOBKAaMH sl €()EeKTHBHOL
po6OTH, € OCHOBOIO JJIs1 HOTO YCHIXY.
@®opmyBanHs npodeciitHoi  KomIe-
TEHTHOCTI € TPUBAIMM 1 0araToacreKTHUM
IPOLIECOM, SIKHH BHMMAara€e HaroJerIUBOCTI,
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CaMOBIIJIAHOCTI Ta MOCTIHHOTO TPAarHEHHS 710
BIOCKOHANIeHHA. HaBuanbHi mporpamu B
3aKJIaaXx BWINOI OCBITH MOTPEOYIOTH Ilijie-
CHPSIMOBAHOTO BIIPOBAKCHHS IHTEPAKTUBHUX
METO/IIB HaBUYaHHS, TPEHIHTIB, MPOQeCiitHMX
MPAKTHK Ta CYINEpBi3ii, M0 CIPHUSAIOTH
CTaHOBJICHHIO HTICHOT npodeciii-Hoi
KOMITETEHTHOCTI. T1IbKK Yepe3 KOMIIEKCHUI
MiAX1J 10 HABYAHHS W PO3BUTOK MaHOyTHii
daxiBellp TUMY ““TIOAMHA-TIOANHA MOXKE
CTaTH CHpaBXHIM Mpo(ecioHasoM, 3IaTHUM
e(EeKTUBHO JIOTIOMAraTH JIIOJAM Yy IXHIX
npobiaemax. Baxuimoro CKJIaJIOBOIO
npodeciiHOT KOMITETEHTHOCTI € OpraHi3arlii-
HAa  KOMIIETEHTHICTb, = CAaMOPO3BUTOK  Ta
camopedJIeKcis, SKi € BaXJIMBHUMH CKJIAJI0-
BUMHU YCHIITHOCTI MalOYyTHHOTO (haxiBIisl TUITY
“IroIMHa-TI0AMHA”, aJDKE JT03BOJISIIOTH HOMy
He Jrie mpoeciitHo pO3BUBATHUCS, a i Kpalie
PO3YMITH IHIIUX JIOJACH Ta cede, HaJaBaTh
SKICHY Ta €()EKTUBHY JIOTIOMOTY, III0 TAPAHTYE
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