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JIAEPCBKI AIKOCTI CTYAEHTIB-ICUXOJIOT'IB TA IX POJIb Y JOCATHEHHI
YCHIXY B MAUBYTHIUA ITPO®ECIMHIN AIAJBHOCTI

Anomayis: y CTaTTi pO3KPHUTO 3HAYCHHS JIIJIEPCHKUX SIKOCTEH CTYJIEHTIB-TICUXOJIOTIB,
c(hopMOBaHUX Mij Yac HABYAHHS, Y JOCATHEHHI YCIIIXy B MalOyTHIH podheCiiiHii IisUIbHOCTI;
BU3HAYCHO BIMIHHICTbH JIIIEPCHKUX SKOCTEH MalOyTHIX TICHXOJIOTIB BiJl JIIEPCHKUX SIKOCTEH
¢axiBIiB IHIMX npodeciid, Mo 0a3ylThCsd HAa T'yMAHHICTUYHUX IIIHHOCTSAX, E€THYHOCTI,
KOH(DIICHIIITHOCTI, HEIUPEKTHBHOCTI; pPE(ICKTUBHOCTI Ta CaMOIIi3HAHHI;, EMOIIIHHOMY
IHTEJEKTI; BIAPI3HAIOTHCS (PYHKIISIMU JIiIEPCTBA; pIBHEM BIUIMBY Ha JroAuHy. ChopmyaboBaHO
MOHATTS “NMAEPChKI SKOCTI MaOYTHIX IICUXOJIOTIB” SIK IHTETPATHBHI 0COOMCTICHO-TIpodheciitti
XapaKTePUCTHKU CTYACHTA-TICUXOJIOra, IO BUSBISIOTHCS Yy 3aTHOCTI OPraHi3oBYBaTH U
HAJUXaTH IHIIMX, COPSAMOBYBATH I'PYIOBY MisUIbHICTH, NPUKWMATH BIIIOBIJAIBbHI PIIICHHS,
TrapMOHI3yBaTH MDKOCOOHMCTICHI CTOCYHKHM Ha OCHOBI emrarii, pedekcii, eTHIHOCTI Ta
BHUCOKOTO DIBHS €MOIIMHOTO IHTEIEKTY 3 METOI OCOOMCTICHOTO PO3BHTKY Ta ICHXIYHOTO
OaromoayyJus JIFOJeH; CTUJIEM KOMYHIKAIlii, 3aCHOBAaHMM Ha YMIiHHI cliyxaTu, (acuaitamii
TPYIOBUX IPOIIECIiB, CTBOPSHHI YMOB JUISI CAMOPO3KPHUTTS 1HIINX. J[J1s1 BUSIBJICHHS 3J]aTHOCTI
JI0 JIIJIEPCTBA CTY/ICHTIB-TICMXOJIOTIB HAaBEICHO PE3yJIbTaTH ONMUTYBaHHsS TecTy “‘/liarHocTHKa
MOTHBAIII] yCMiXy i CTpaxy HeBAaui” Ta TECTy Ha BU3HAYEHHS PiBHS CaMOOILIHKH. JloBeaeHo,
10 YYaCTh Y [103aayIMTOPHUX 3aX0/[aX, CTYIEHTCHKOMY CAaMOBPSAYBaHHI, CIIPUSIOTH PO3BUTKY
eMOIIIHMX 310HOCTEH, 0COOMCTICHUX, KOMYHIKaTUBHUX 1 TpodeciiHuX KOMIIETEHTHOCTEH, a
oT’Ke, (OPMYBAHHIO JIIJEPCHKUX SAKOCTEH CTYAEHTIB-IICUXOJIOTIB Ta IXHBOI'O YCHIXy Yy
MaiOyTHIM ipodeciitHiit AISTBHOCTI.

Knrouosi cnosa: nigepcTBo; mifep; MiAEpChbKi SKOCTI; eMmaTisi; peduiekcis; ycmix;
3110HOCTI; ICUXOJIOTH; 3aKJIaIi BUILIOT OCBITH; TTpodeciiiHa AisUTHHICTb.
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LEADERSHIP QUALITIES OF FUTURE PSYCHOLOGISTS — THE KEY TO
PROFESSIONAL SUCCESS

Abstract: the article reveals the importance of leadership qualities of psychology
students, formed during their studies, in achieving success in their future professional activities;
the difference between the leadership qualities of future psychologists and the leadership
qualities of specialists in other professions, based on humanistic values, ethics, confidentiality,
and non-directiveness; reflectivity and self-knowledge; emotional intelligence; differ in
leadership functions; level of influence on a person.
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The concept of “leadership qualities of future psychologists” is formulated as integrative
personal and professional characteristics of a psychology student, manifested in the ability to
organize and inspire others, direct group activities, and make responsible decisions, harmonize
interpersonal relationships based on empathy, reflection, ethics and a high level of emotional
intelligence for the purpose of personal development and mental well-being of people; a
communication style based on the ability to listen, facilitate group processes, and create
conditions for the self-disclosure of others. To identify the leadership abilities of psychology
students, the results of the survey of the test “Diagnostics of motivation for success and fear of
failure” and the test for determining the level of self-esteem are presented. It has been proven
that participation in extracurricular activities and student self-government contribute to the
development of emotional abilities, personal, communicative, and professional competencies,
and therefore the formation of leadership qualities in psychology students and their success in

future professional activities.

Key words: leadership; leader; leadership qualities; empathy; reflection; success;
abilities; psychologists; higher education institutions; professional activity.

Arseniy Khaziyev

An extended abstract of the paper on the subject of:
“Leadership qualities of future psychologists — the key to professional success”

Problem setting. The creation of a
free social and psychological assistance
service at the National Technical University
“Kharkiv  Polytechnic Institute” (NTU
“KhP1 "), which includes teachers, graduates,
and students of the Department of Pedagogy
and Psychology of Social Systems
Management named after Academician
I. Zyazyun, provides an opportunity for
students and employees receive psychological
counseling from psychologists, because they
know how to inspire, create an atmosphere of
trust, and help others overcome stress in
difficult times for the country. The purpose of
the service is to increase the efficiency of the
educational process, prevent and resolve
conflicts between participants in the
educational process, protect mental health,
support communication with people with
special educational needs, and ensure the
social well-being of students, teachers, and
employees of NTU “KhPI " [14].

Recent research and publications
analysis.  Leadership, development of
leadership potential, psychological and
pedagogical conditions for the development of
students' leadership qualities, the formation of
leadership qualities of foreign students,

leadership qualities in professional activities,
educational  leadership, leadership in
business — this is an incomplete list of issues
to which the research of scientists dealing
with leadership problems is devoted. Among
them are the authors — L. Hren [2; 12; 13],
T. Hura [19], T. Detsyuk [4], A. Knysh [5],
A. Kurytsia [7], L. Lebedyk [19], O. Lapuzina
[8], V. Mykhailychenko [12; 13], V. Milyaeva
[11], S. Nestulya [9; 10], O. Nestulya [9],
N. Pidbutska [13], O.Romanovsky [12],
A.Semenova [16], V. Strelnikov [19],
A. Cherkashin [17], S. Choi [18] and other
researchers.

Highlighting previously unsolved parts
of the general problem, to which this article is
devote. The formation of leadership qualities of
future officers, leaders, managers, and teachers
is the subject of works by both domestic and
foreign researchers. However, the issue of the
formation of leadership qualities of future
psychologists in higher education institutions
remains insufficiently studied.

Paper  objective.  Reveal the
importance of leadership qualities of
psychology students, formed during their
studies, in achieving success in their future
professional activities.
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Paper main body. The training of
future psychologists, which is carried out at
the Department of Pedagogy and Psychology
of Social Systems Management of NTU
“KhP1”, opens up wide opportunities for their
professional growth. Psychology students
accumulate useful knowledge from class to
class, and teachers provide them with the
opportunity to experience success in the
process of mastering the educational
material. The uniqueness of leadership in
psychology lies in the fact that the leadership
qualities of future psychologists differ from
the leadership qualities of specialists in other
professions. And this difference is manifested
in the following: first, for psychologists,
leadership is based on humanistic values,
ethics, confidentiality, and non-directiveness;
second, there is a difference in
communication style. A psychologist-leader,
entering into communication with others,
focuses on empathy, the ability to listen,
facilitating group processes, creating
conditions for self-disclosure of others;
thirdly, leadership in  psychology is
characterized by reflectivity and self-
knowledge; fourth, leadership in psychology
is distinguished by the presence of emotional
intelligence; fifth, the difference in leadership
functions; sixth, the difference in the level of
influence on a person. “Leadership qualities
of future psychologists” are integrative
personal and professional characteristics of a

ITocranoBka npoodjaeMu y
3arajJibHOMYy BHIJIAAI Ta 1 3B'A30K i3
BOXJIMBUMH HAyKOBHMH UM TIPAKTUIHUMHU
3aBJaHHIMM. [IBuaxi 3MIHU, SIK1
BiIOYBaIOTHhCSI y CYCIHUIBCTBI, TEXHOJOTINX,
3HAHHSX, BUMaraTuMyTh Y MalOyTHbOMY BiJ
¢daxiBIiB 3AaTHOCTI [0 NPUCTOCYBAaHHS,
OMaHyBaHHS HOBUX HAaBHUYOK, Mpodeciii,
kpeatuBHoOcTi [17, c. 30]. OcobmuBo 11€
CTOCYEThCSI MaOYTHIX MCUXOJIOTIB Ta iXHBOI
noAanbmoi  mpodeciiHol  MISUTBHOCTI,  SIKI
3aBJISKA CHOPMOBAHHUM JIIAEPCHKUM SIKOCTSIM
3MOXYTh HE€ TUIBKU “‘YIPaBISATH BIACHUMHU
eMOLIISIMM, TIATPUMYBaTH PO3YMOBY Ta
Gbiznuny Mpale3JaTHICTb, IUTaHyBaTH

psychology student, manifested in the ability
to organize and inspire others, direct group
activities, make responsible decisions,
harmonize interpersonal relationships based
on empathy, reflection, ethics, and a high level
of emotional intelligence for the purpose of
personal development and mental well-being
of people. According to the results of the
testing, from course to course, psychology
students' desire to succeed in their studies
increases and their self-esteem increases.
Participation in extracurricular activities, the
work of the social and psychological
assistance service of NTU “KhPI”, joint
events with the university library (webinars,
seminars, round tables, holiday concerts),
student self-government contribute to the
development of emotional abilities, personal,
communicative and professional
competencies, and therefore the formation of
leadership qualities of psychology students
and their success in future professional
activities, which is so necessary for society.

Conclusions of the research. The
leadership qualities of future psychologists
are the willingness and ability to inspire,
organize, and support others, based on
humanistic values, empathy, and professional
responsibility. Psychology students
accumulate useful knowledge from class to
class, and teachers give them the opportunity
to experience success in the process of
mastering the material.

naBantaxenus” [17, ¢. 30], a # edexkruBHO
B3a€EMOMISATH 3  PI3HUMH  COI[laTbHUMHU
rpyIaMu, HaJIaBaTH e(eKTUBHY
MICUXOJIOTIYHY JIOTIOMOTY JIFOJIIM Y NO0JIaHHI
JKUTTEBUX TPYIHOIIIB, KPU30BUX CHTYaIlil,
KOH(QUIIKTIB, a TaKOX CIPHUATH PO3BUTKY
iXHBOT'O OCOOMCTICHOTO MTOTEHITIATY.

AHaJIi3 OCTaHHIX JOCJiIKeHb Ta
nyOJaikamiii, y SKUX  3al04YaTKOBAaHO

pO3B’s3aHHS  I1i€l  mpobdiieMn 1 Ha  SIKI
cnupaerbcss  aBTop. CyTHICTH 1  3MICT
JiiepceTBa, PO3BUTOK J/1epCHKOT0

MOTEHIIIay, MCUXOJOro-TeAaroriyHi yMOBH
PO3BHUTKY JIJAEPCHKUX SIKOCTEH CTYJICHTIB,
dbopMyBaHHS JIiIEPCHKUX IKOCTEH 1HO3EMHHUX
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CTYJICHTIB, JIJEPChKi SKOCTI B TpodeciiiHii
JUSIIBHOCTI, OCBITHE JIiJICPCTBO, JiJACPCTBO B
Oi3HeCl — 1€ HETMOBHHU MEpeNiK MUTaHb,
SKUM TIPUCBSIYCHI JIOCTIIKCHHS HAyKOBIIIB,
II0  OMKYIThCS  NpoOIEeMaMH  IHOTO
HanpsMKy. Cepell HUX BITUYU3HSHI aBTOPU —
JI. I'penp (memaroriuyHi acmekTH JIiJEpCTBa)
[2; 12; 13], T.T'ypa (migepcTtBo B Oi3HECI)
[20], T. Heurox (cdhopmyBaHHS IiAEPCHKUX
AKOCTEH y CTYIEHTIB y T03aaydUTOpPHIM
poOOoTi B yMOBax BHILOTO HaBYaJIbLHOTO
3akiany) [4], A. Kaumn (eMoIiifHu 1HTEIeKT
migepa y cbhepi 6Oiznecy) [5], A. Kypuus
(TICUXO0JI0TO-TIe1aroTiuHi  YMOBH  PO3BUTKY
JTAepChKUX  SKOCTe  crynmeHTiB)  [7],
JI. Jlebemuk (migepcTBO 1 coliaabHa podoTa)
[20], O. Jlany3ina (popMyBaHHS JiAEPCHKUX
SAKOCTEH 1HO3EMHUX CTYJICHTIB SIK KOMIIOHEHT
ix mpodeciitHOi MIATOTOBKM B YKPaiHCBKUX
3aKJanax BUILOT OCBITH) [8],
B. Muxainu4eHko (JiaepcTBO B YIIpaBJIiHHI,
neparorika Jjigepcta) [12; 13], B. MinsieBa
[11], C.Hecryns (bopmyBaHHS imepchKoOl
KOMITIETCHTHOCTI MaiOyTHiX OakaiaBpiB 3
MeHeKMeHTyY) [9; 10], O. Hecryns (HaykoBi
koHuemnmii Jigepcrea) [9], H. IlixOyupka
(mpodeciitHO-0cOOUCTICHUN  CaMOPO3BUTOK
MaliOyTHROTO  mcuxonora-maepa)  [13],
O. PomaHOBCBHKHI (KEPIBHULTBO 1 J1AEPCTBO)
[12], A.CemeHoBa (KyJabTypa 1 TeXHIKa
MOBJIGHHS ~ Cy4YacHOTO  JIijiepa) [16],
B. CtpenbHikoB  (JiAepcTBO B CHUCTEMI
€KOJIOTTYHOTO MEHEKMEHTY ) [20],
A. YepkamuH (JiAepCTBO y 3aKiIaJax BUIIOL
ociti) [18], C.Yo# (Tpancdopmariiiiai i
3arajbHl CTWII JiepcTBa y (QopMyBaHHI
koMaHn) [19] Ta iHIII JOCITITHUKH.

[TutanHs migepcTBa HE € HOBUMH IS
3apyODKHMX JIOCHTITHUKIB — HAyKOBI poOOTH
b. Bpammen [23], O. Ecrin [22], X. @penepik
[23], IT. Crapk 1 . ®naepti [24], P. Creiima
[23], Hx. Yiznom [23], E. Snnapino [21] €
oMy minTBepakeHHsaM. [IpoBenenuii ananmiz
HAYKOBHX TIpallb JOBOJUTH, IO JOCIIIKyBa-
HOMY HampsIMKy MpPHUIIIETbCS Oarato yBarw,
npore mie 0Oarato NWUTaHb  TOKH €
MIEPCIICKTUBHAMH ]Il BHBUCHHSI.

Bupginennss He BuHpilIeHMX paHime
YACTHH 3arajibHOI  Npo0JieMH, KOTPHUM

NPUCBSUY€EThCA JaHa cTarTs. DopMyBaHHIO
JMIepChKUX SIKOCTEH MaifOyTHIX —odirepis,
KEpIBHUKIB, MEHEIDKEPIB, IearoriB MPHUCBS-
4eHi poOOTH SIK BITUM3HIHUX, TaK 1 3aKOPHAOH-
HUX  gociuiaHukiB.  I[Ipore  HemocTaTHBO
BUBYCHHUM 3aJIMIIAECTHCS TUTAHHS (POpMyBaHHS
JIIEPCHKHUX SKOCTeH MalHOyTHIX TICHXOJIOTIB y
3aKJ1a/1aX BUIIOT OCBITH.

DopMyTHOBAHHS uisei CTATTI
(mocraHoBKa 3aBAaHHs). PO3KpUTH 3HAUCHHS
JIEPCHKUX SIKOCTEH  CTYJCHTIB-TICHXOJIOTIB,
cOpMOBaAHUX TIiJT YaC HABYAHHSI, Y JIOCATHEHHI
ycrixy B MaiiOyTHiH nipodeciiiHii AisuIbHOCTI.

Buxiaag  ocHOBHOro  Martepiany
JAOCJTIIPKeHHs] 3 TIOBHUM OOIPYHTYBaHHSIM
OTPUMaHMUX HAYKOBHX pe3yibTaTiB. CTBOpPEHHS
B HarmioHambHOMY TEXHIYHOMY YHIBEpCHUTETI
“XapkiBchkuii momiTexHigauid iHcTuTyT (HTY
“XIII”) ©e3KOmTOBHOI CIy»OU ColiaTbHO-
IICUXOJIOTIYHOI JOIOMOTH, A0 SKOI YBIMIIIIH
BUKJIaJavi, BUITYCKHHKH, CTYICHTH Kadeapu
MEIaroriki  Ta  TICHXOJIOTIl  YIpaBJIiHHS
COLIlATIbHUMU cUcTeMaMu iM. akaj. l. 3s3toHa,
HAJIAa€ MOXKJIMBICTH CTYJCHTaM 1 CIIBPOOIT-
HUKaM OTPUMATH IICUXOJIOTTYHY KOHCYJIBTAIII0
y (axiBIiB-IICHXO0JIOTIB, AK€ BOHH BMIIOTh
HaJIMXaTH, CTBOPIOBATH aTMocdepy A0BIpH,
JIOTIOMaraTy 1HIIMM JIOJIaTH CTPEC y CKJIaJH1
JUTSL KpaTH| yacu. MeTOro MisTTbHOCTI CITYKOU €
T ABUIIIEHHS e(eKTUBHOCTI OCBITHBOT'O
npolecy, NpopuUIaKTHKa Ta  BHUpPIIIEHHS
KOH(IIKTIB MDK yYaCHUKaMH OCBITHBOTO
MpoLIecy, 3aXUCT TICUXIYHOTO  3/I0pOB’f,
CYNpOBIT ~ KOMYHIKalii 13  JIOABMH 3
OCOOJTMBUMH OCBITHIMH TIOTpeOamH, COIliallb-
HOTO OJIaromoyyydsi CTy/IE€HTIB, BUKJIAJa4iB Ta

npauiBaukie  HTY  “XIII”  [14]. Cawme
MICUXOJIOTU-TIIEpH,  Oepydyd 32  OCHOBY
T'YMaHHICTUYHI LIHHOCTI, CTUYHICTb,

KOH(1ICHIIIHICT, HEIUPEKTUBHICTh, HECYTh
BIJIMIOBITAJIGHICTh 32 TICUXIYHE 3/I0pPOB’SI BCIX,
XTO JI0 HUX 3BEPTaEThCs Mo gonomory. I came
3aBISIKM TPUTAMAHHUM JTIEPCHKAM  SIKOCTSIM
¢daxiBii CIy>KOM  COLIATBHO-TICUXOJIOTTYHOI
JIOTIOMOTH HaJIMXar0Th MalOYTHIX TCHUXOJIOTIB
kadenpu  Ha  PO3KPUTTA  JiAEPCHKOTO
MOTEHITiaTy, (hOpMyBaHHSI JIIICPCHKUX SIKOCTEH,
TaKUX HEOOXIIHUX [UIi iXHBOTO YCIHIXYy Y
nojaneIii npodeciiiniii kap’epi. IligroroBka
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MaiOyTHIX TICHXOJIOTIB, IO 3IMCHIOETHCS Ha
KadeIpi Meaaroriky i MCUXOJIOTIi yIpaBIiHHS
comiampHuMu  cuctemamu  HTY  “XTIII”,
BIJIKPUBA€E IIMPOKI MOXKIIUBOCTI JIJISI IXHBOTO
poeCIHHOrO 3pOCTaHHS: BHKJIAJadi y CBOIM
JUSUTBHOCTI 3aCTOCOBYIOTH 1HHOBAITHHI (hopMHU 1
METO/M, 10 pPOOUTH HAaBYaHHS LIKaBUM,
JUHAMIYHUM, AaKTyaJbHUM IIOJO0 CYyYacCHUX
BUKIHKIB. “TlepexuBaHHs PaioCTi, YCIiXy —
SIBUINIA, 1[0 BUKJIMKAIOTh BIIYYTTS CaMOJIOCTAT-
HOCTI, TICUXOJIOTIYHOT KOM(OPTHOCTI,
EMOLIIHHOT CTaOLIBHOCTI. CTBOpIOIOYH
IUIECTIPSIMOBAHO BIATBOPHI CHTYyaIlil yCIIiXY,
110 MPOKUBAETHCS, HABYATBHUI 3aKJIa]l, TAKUM
YMHOM, 3aKjazae (yHIaMEHT CeTHYHOI 1
JyXOBHOI CTIMKOCTI OCOOWCTOCTi, TOTOBOi JIO
TBOPYOI camopeaizarii 1 3aTHOT TPOTUCTOSTH
JKUTTEBUM He3rogam™ [2, c. 61].

Yemix MalOyTHIX TICUXOJIOT1B
MOPOJIPKYE HOBHH YCITiX, OCOOJWBO, SIKIIO
BOHU IIParHyTh OYTH JIiiepaMu y HaBYaHHI, B
M03aayIUTOPHIA JSIIBHOCTI Ta  3axojax,
OB’ sI3aHUX 13 MalOyTHBROKO Mpodeciero, 10
CHpUsi€ PO3BUTKY IXHIX JIIEPCHKUX SIKOCTEH.

VYHiBepcanbHi Ui Oynab-sikoro (axy
JIIEPChKi SIKOCTI TIO-PI3HOMY BHSIBIISIIOTBCS Y
pi3HOMaHITTI nipodeciit. Taxi iaepchKi IKOCTI,
SK  BIIMOBIIAIBHICT, KOMYHIKAOCIBHICTB,
IHIIIaTUBHICTh, BMIHHSA NpPUHAMATH pillIEHHS
HaMpsiIMy 3ajleXarh BiJ CHEMU(IKK Ti€l 4u
iHImoi npodeciitHoi  aisibHOCTI. HemoTtop-
HICTb JIIIEPCTBA TICHUXOJIOTI] TOJISITa€ B TOMY,
IO JIJIEPChKI SKOCTI MalOyTHIX TICHXOJIOTIB
BIAPI3HSIOTBCS  BII  JIAEPCBKUX  SIKOCTEH
¢axiBiiB 1HIMX Hpodecii. | BIAMIHHICTD Lis
BUSIBIIIETHCS Y TAKOMY:

- TIO-TIepIle, y MCUXOJIOTIB JIAEPCTBO
CIOMPAETbCS HA TYMaHHICTUYHI IIHHOCTI,
€THUYHICTh, KOH(QIIEHIIHHICTh, HEIUPEKTHUB-
HicTh. Jlimep-mcuxonor mMae BMITH HaJAWXaTH
yepe3 JOBIpYy Ta CHIBIEPEKUBAHHS, a He
yepe3 BIady i aBTopurteT. B iHmmx cdepax

JUSTBHOCTI, TaKuX, HaIpUKIa, SIK
BIliCHKOBIH, MEHEIKMEHTI, JOIMYCKAEThCA
OUIBII KOPCKUI CTUIIb, aKIEHT pOOUThCS Ha
JTUCIUILTIHI, €()eKTUBHOCTI, MaTepiallbHUX
pe3ynbrarax. BigminHicTe  miAEpPCHKHUX
SAKOCTEH  TPOSIBISETbCA Yy  ILIHHICHO-

MOpaIbHOMY MiJIIPYHTI;

- MO-ZIpyre,  BIAMIHHICTH Yy  CTWJI
koMyHikarii. Ilcuxomor-migep, BCTymaruu y
KOMYHIKAIIIFO 3 1HIIMMH, aKIIGHTY€ yBary Ha
emmarii, yMiHHI  ciayxard, (acumirTarii
IPYIIOBUX IPOIIECIB, CTBOPEHHI YMOB JUIS
CaMOPO3KPUTTS  IHIIUX, TPOTEe, B IHIIUX
npodecisix, HAMPUKIAJ, MEAUIIMHI, BIHCHKOBIM
ctepi, Oi3HECi, SKI BIAPISHAIOTHCS BUCOKHM
pIBHEM PpU3HKY, JOMIHYE JUPEKTHBHICTB,
37aTHICTH IIBU/IKO JaBaTH BKA31BKU;

- TIO-TPETE, JIACPCTBO B TICUXOJIOTIT
BIJIPI3HAETHCS pedICKTUBHICTIO Ta
CaMOITi3HAHHAM. Y IICHXOJIoTa-JIiepa OHI€0
3 TOJOBHHUX SIKOCTeH € 3[aTHICTh J0
camopeduiekcii,  yCBIJOMJIGHHI  BJIACHHX
MOYyTTiB, BIUIUBY OCOOMCTOCTI Jijepa Ha
iHmux. Ilo crocyerbes iHmMX mpodecii, To
pedaekcis st HUX X04 1 MOTpiOHA, alie HE €
npoBigHOr. Yacrime Harosoc poOUTHCS Ha
30BHILIHIX pe3yjbraTax, SKUMH MOXYTh OyTH
npuOyTOK, mepemMora, €(peKTUBHICTE;

- I0-4€TBEPTE, JIAEPCTBO B MCHXONOTIT
BIZIPI3HSAETHCS HasIBHICTIO €MOLIIITHOIO
iHTeNeKTy. JI7s TICHXOMOTiB-TiIepiB PO3BUTOK
EMOIIIHOTO 1HTENEKTY € IEHTPAIbHUM, aJikKe
YMIiHHS pO3Mi3HAaBaTH eMOILIii i peryaroBarH ix,
CTBOpIOBatu armocdepy AOBIpH, JOMOMAaraTv
IHIIIUM JIONIaTH CTpeC — BCE 1€ BUPIZHSE
ricuxojiora-jiziepa BiJ iHIUX (axiBuiB. s
NPE/ICTAaBHUKIB 1HIIUX MpoQeciid, HampuKiIaz,
COIIAJIbHUX TMPalliBHUKIB, II€JIaroriB,
EMOIIIHUI THTENIEKT TaKoX BakiuBuid. [Iporte
B JIeSIKUX cepax, HallpUKJIa/l, B TEXHIYHUX a00
CWJIOBHX, IIPEBAIIIOE PpallioHaIbHICTD,
CTpaTeriuHe MUCIICHHS, TUCITUTUIIHA,;

- TIO-II’SITe, BIAMIHHICTD Yy (YHKIISAX

migepctBa. Ilcuxonorn BHUKOHYIOTH POJIb
minepiB-hacumiTaTopiB, SKI  JIOMOMAararoTh
1HIIUM PO3KpHUTHCH, Oprasi3zyBaTu
KOJIEKTUBHUN  PO3BUTOK, TapMOHI3yBaTH
MDKOCOOMCTICHI ~ CTOCYHKM. B 1HImIHX
npodecisx, HaIpUKIIAI, MEHEKMEHT,
BiliCbkOBa cmpaBa, Jifgep Moxe OyTu
KEpIBHUKOM-OPIaHi3aTOpoM, SIKMI BH3Ha4ae
iJi, KOOPJAMHYE  TIPOILEC, KOHTPOIIOE
pe3yibTaTH, OTKe, CIIOCTEPIraeThes

BIIMIHHICTb Y (DYHKIIISIX JI11€pCTBA;
- IO-IIOCTEe, BIJIMIHHICTh Y pIBHI
BIUIMBY Ha JIIOAUHY. [ OJIOBHOIO METOIO
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MICUXOJIOTIYHOTO JIIJIEPCTBA € OCOOMCTICHUM
PO3BUTOK 1HIIOI JIFOMWHU, WIATPUMKA il
MICUXIYHOTO 3JI0pOB’s ¥ camopeanizarii. Y
pemti mpodeciidi  MAEPCTBO CHPSIMOBAHE,
nepeayciM Ha JOCSTHEHHS KOMaHIHHX abo
OpraHizaliiHUX pe3yNbTaTiB, HUMH MOXYTb
BUCTyNaTH 1HHOBAIli, yCHIIIHWA Oi3HEC,
000pOHO3/IaTHICTH.

OTmxe, MOXHa 3pOOHUTH TOMEPEaH]
BHCHOBKH, IO JIJAEPCHhKI SKOCTI TICUXOJIOTa
BIJIPI3HSIOTHCS:

- JIFOJUHOLIEHTPUYHICTIO,

TOOTO TyMaHICTUYHOKO CBITOIIISIHOIO 1JICHO,
sgKa BHU3HAYA€ JIIOAMWHY SK BU3HAYaJbHY Ta
BUIIY LIHHICTh CYCIIJIbCTBA;

- EMIIaTIHHICTIO. ABTOpH
MICUXOJIOTIYHOTO  CJIOBHHUKA  TPaKTYIOTh
€MIIATIIo SIK “SIKICTh 0COOMCTOCTI, 11 34aTHICTD
eMOIIIfHO BIJAKJIMKATUCS Ha MEpeKUBAHHS,
MOYYTTS 1 TCHUXIYHI CTAHU IHIIHUX JIFOJICH.
Emnaris nepenbavae cy0 €KTHBHE
CIPUUHATTA  1HIIOI  JIFOJWHHW,  YMIHHSA
MOCTaBUTH ceOe Ha ii Miclie, TPOHUKHEHHS B
il BHYTpIIIHIH CBIT, pO3yMiHHS i1 IEpEKUBAHb,
JIyMOK, TTouyTTiB. EMmaris 30mmkye mronei y
CIIJIKYBaHHI, JIOBOJAWTH HOTO 10 JOBIpYOroO,
inTumHoro pias” [15, c. 100]. “Emmnaris,
eMMAaTiiHICTh OJHO3HAYHO BUBOJIATHCS B PAaHT
OJTHI€1 3 HAWBAKIIMBIIINX JIFOJICBKUX PHUC, SIKI
MOTTHOIIOITh  JTIOASHICT 1 TPE3CHTYIOTh
JIONMHY $IK BUCOKOIYXOBHY O0l0COLialbHY
icTOTYy, CIIPOMOXKHY hi (6] no0pa,
CHiBIIEpeKMBaHHA 1 1F000B1 A0 1HIMX” [1];

- pepeKCUBHICTIO  Ta  E€TUYHOIO
CIPSIMOBAHICTIO. “Pedmexcis —
CIPSMOBAHICTh Mi3HAHHS JIIOAMHUA Ha camy
ce0e, Ha CBOIO JISUIbHICTH Ta MOBEIHKY, CBIH
BHYTPIIIHIA CBIT, NCUXIYHI SIKOCTI 1 CTaHW;
BMIHHSI TIPEACTaBIATH ceOe Ha MiCIl 1HIIOi
JIOMUHYU, MHCIIEHO /B JyMIl/ TporpaBaTH
cutyartito 3a Hei” [15, ¢. 257]. Jlinep-nicuxomor
Oyaye CBOIO CUJIy Ha JOBipi, pO3yMiHHI Ta
3MATHOCTI HaJWXaTh dYepe3 OCOOMCTICHUI
NPUKIIAJA 1 MATPUMKY 1HIIUX. [IpoTe B 1HIINX
npodecisx aep MoXKe J0CITaTH pe3yIbTaTiB
yepe3 JAUPEKTUBHICTh,  aJMIHICTPaTUBHUI
BIUTHB, PaIliOHAIbHUIA KOHTPOJTb.

OTrxe, JIFOTMHOIIEHTPUYHICT,
eMIaTiiHICTh, pe(IEeKCUBHICT, Ta E€TUYHA

CIPSIMOBAHICTh  BUCTYNAIOTh  0a30BUMHU
JTIEPCHKUMH  SKOCTSIMH, W0 IHTETPYIOTh
ocoOUCTICHMM 1 mpodeciiHUil PO3BUTOK
MaiOyTHBOTO TICHXOJIoTa Ta 3a0e3MeYyrOTh
HOro 3MaTHICTh J10 €(hEKTHUBHOI B3aEMOJIIi,
VIOpaBIIHHA TPYINOBUMH  IpOlEcaMu U
JOCSATHEHHSI TMO3UTHBHUX PE3YJbTaTiB Y
MalOyTHIN AiSUTBHOCTI.

Bume BukiameHe HaMu JT03BOJIUIIO
chopMyIItOBaTH TMOHATTSA ““NIJIEPChKI SKOCTI
MalOyTHIX TICHUXOJIOTIB” $K 1HTETpaTUBHI
ocoOucTiCHO-TIpoeciiiHl  XapaKTePUCTUKH
CTYJICHTA-IICUXOJIOTa, IO BHUSBISIOTHCS Yy
3MATHOCTI ~ OpPraHi3oByBaTW W  HaJIUXaTH
IHIINX, CIPSIMOBYBATU TPYIOBY IisUIBHICTD,
npuiMaTu BIJIIIOBIAJIbHL pilIeHHS,
rapMOHI3yBaTH Mi>)KOCOOUCTICHI CTOCYHKH Ha
OCHOBI emmarii, peduekcii, eTHYHOCTI Ta
BHUCOKOTO PIBHA E€MOLIWHOTO IHTENEKTy 3
METOI0  OCOOHMCTICHOTO  pPO3BUTKY  Ta
MICUXIYHOTO OJIarONOTyYds JIFOICH.

VY BuzHaueHHi nediHimii “mimepcbki
AKOCTI ~ MalOyTHIX  TICHXOJOTIB”  MH
aKIEHTYEMO YBary Ha TaKUX acHeKTax, sK:

- IHTEerpaTUBHOCTI, TOOTO CHHeEprii

OCOOUCTICHHX, KOMYHIKaTUBHHUX i
npodeCciiHUX KOMITIETEHTHOCTEH;
- opraHizaIiiHin byHKIIIT, 10

JTO3BOJISIE TICUXOJIOTY-JT1IEpy BECTH 3a COOO0I0,
KOOPJIMHYBATH TPYITY;

- €TUYHOCTI 1 TYMaHICTHUYHIN
CIPSIMOBAHOCTI, 10 M1KPECTIOI0Th
0COOIMBICTD MCUXOJIOTIYHOTO JIIIEPCTBA;

- eMOLIHHOMY IHTENEKTI, ajpKe
“3MI0HOCTI  €MOIIIHHOTO 1HTEJIEKTY IIO0J0
pO3Mi3HABaHHS  €MOIlid,  I[CHUXOJIOTIYHOL
NPOHUKJIMBOCTI,  dacuiitauii  CHpPUSIOTH
BCTAaHOBJICHHIO ~ €MOI[IHHOTO KOHTAaKkTy 3
MOCTpaX/1ajiol0  0co0o010,  3a0e3nevyroTh
SKICTh HAQJAaHHS TICHXOJIOTIYHOT JOTOMOTH
iHmMM. ToMy BUBUEHHS MICISl €MOLIHHOTO
IHTENEeKTYy Yy  CTPYKTypl  mpodeciiiHo
BAXJIMBUX SKOCTEH CY4acHOTO IICHXOJIOTa
Oyae CcTUMyIIOBaTH MoONOAuX (axiBIiB 13
MICUXOJIOT1i /10 YCBIJOMJICHHSI LIHHICHOTO
3HaYeHHS  eMOIlMHMX  37i0HOCTEl  Ta
MOCHITIOBATH MparHeHHs hi (o) ix
IJIECTIPSIMOBAHOTO PO3BUTKY [3, c. 214].
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- pediiekcuBHOCTI (YCBIZOMIICHH] ceOe
W IHIIMX K TOJIOBHIM BIMIHHOCTI BiJ 1HIIHX
npodeciit); “yMiHHS pedUIeKCMBHI — TII€
YMiHHS, M0 3a0e3Me4yroTh  OCOOHMCTOCTI
TOTOBHICTh JI0O CAMOPO3BHUTKY, CAMOBIIOCKOHA-
JISHHS, caMOperyIsiiii cBoix aiid. B cTpykrypy
YMiHb pe(IIEKCUBHUX BXOJIUTh: &) YCBIIOMJICHE
3aCBOEHHS 3HaHb; 0) 0COOUCTICHE OCMHCIICHHS
iHpopMallii, 10 BHUBYAETHCS, B) YMIHHA
AJICKBATHO OLIIHIOBATH PE3YJITaTH JisUTbHOCTI;
I') 30aTHICTh IO CaMOBIOCKOHAJICHHS 1 CaMo
3miHtoBaHHsA" [15, ¢. 315].

- MeTi (TICHXOJIOTH-JIIZIEPH TParHyTh
JOCATTH HE TIJIbKU 30BHIIIHBOTO PE3YJILTATY,
a 7 3a0e3neunTu TICUXOJIOTIYHE
Oyarornosy4y4si Ta PO3BUTOK OCOOMCTOCTI).
[Migrpumyroun nymky P. Paiian ta E. [lesi,
IOCIIIHUKHA B. KoOuisueHko Ta
I. Omenpuenxo, BBa)KAIOTh, 110
“Omarornosy4y4si 0CoOMCTOCTI TIOB’si3aHe 13
peaizaitiero moTped, Mo MaKTh COMiALHUN

KOHTEKCT  (moTrpeba B  aBTOHOMII U
KOMIIETEHTHOCTI ), camopearizaii. ..
[lcuxonoryHe  Onaromoiiyyus €  TaKOX

pe3yiabTaToM  JOCATHEHHS  OCOOMCTICTIO
YCIIXiB y MPOBiIHIN AiSITBHOCTI, BHYTPIIIHII
rapMoHii, peasizaliero BIaCHOTO MOTEHITIATy
i Tin.” [6, c. 326].

vy MeXax JCepTaIliiHOTO
JNOCTIDKeHHsT Ha TeMy  “‘®opmyBaHHS
JTIEPCHKUX SIKOCTEH MaOYTHIX TICUXOJIOTIB Y
3aKJa/1ax BUIIOi OcBiTH y TpaBHi 2025 poky
HaMu OyJI0 TPOBENEHO OMHUTYBAHHSA LIOJO
BUSIBIICHHS 3/IaTHOCTI JIO JTIiZIGPCTBA CTY ICHTIB
1 12 kypciB kadeapu neaaroriku 1 ICUXoorii
VIOpaBIIHHSA COLIAJIBHUMH CHCTEMaMU Ta

cryaentiB 1 1 2 xypciB  kadeapu
iHpOopMalIMHUX  KOMITIOTEPHUX  CHCTEM
IHCTHTYTY COLliaIbHO-TYMaHITapHUX

texnouorid HTY “XIII” (132 pecnoHaeHTH).
OnutyBaHHs “JliarHOCTHKa MOTHBAIl
yCcrmixy W cTpaxy HeBaadi” TPOBOIUIOCS
3riJHO 00paHWUX HAMH METOAMK, MicThio 20
MMTaHb. Y4YacThb Yy JIOCHIDKEHHI Oyra
noOpoBinbHOIO. BuHaropoma 3a ywacte y
JIOCJTIJDKEHHI HE mepeadavanack, mpore, oOyia
3aIiKaBJICHICTh CTYJICHTIB II0/I0 HASBHOCTI y
HUX JJEPChKHUX STKOCTEH.

1. Bkntouatoumchb y po6oTy, crogisatocs yenix.

122 npaBunbHi Bignosigi 3 132

Hi 10 (7,6%)

=

7 (5,3%)

Option4 | —3(2,3%)

Pucynox 1. @paemenm 6i0nosioi na onumyesans “‘Jliaenocmuxa momugayii ycnixy i cmpaxy negoaui”.

BiamoBial Ha TATAHHS [Jald  Taki
pe3ysIbTaTH:  BKJIIOYAIOYUCh Yy POOOTY,
comiBaroThcsi Ha ycmix — 84,8%

PECIIOH/ICHTIB; aKTHBHUMHU Yy MJISUTBHOCTI €
84,8 % pecroH/IeHTIB; CXHJILHUMHU JIO TPOSIBY
iHiniatTuBu € 75,3 % pecnoHOeHTIB; MpH
BUKOHAHHI BIJITOBITAILHUX 3aBlIaHb

50 75 100 125

s

HaMararocs 3a MOXKJIMBICTIO 3HAUTH TPUYUHA
BIIMOBHUTHCS BiJ HUX BuU3Ha4dmimcsa 25,8 %

PECTIOH/ICHTIB; HEPIIKO BUOUPAIOTH
KpalHoIIi: a00 3aHWKEHO JIeTKI 3aBJaHHS,
abo HemoximmBo Baxki — 35,6 %

PECTIOHJICHTIB; TPH 3yCTPidi 3 MEPEIIKOIaMHU,
SK TPaBWJIO, HE BIJICTYNAIOTh, a IIYKAIOThH
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Ccnoco0IiB  iX  HOIOJIaHHS 89,4 %
PECTIOHJICHTIB; TPH YepPryBaHHI YCHIXiB Ta
HEBJIa4 CXUJIbHI JI0 MEPEOIIIHKH CBOIX yCITiXiB
— 41,7 % pecnoHACHTIB; TPOIYKTUBHICTH
JUSJIBHOCTI  IIEPEBaXKHO  3QJICKUTHh  BiJ
LIJICCIIPAMOBAHOCTI, & UM HE B1Jl 30BHIIIHBOTO
KoHTpomo 'y 83,3 % pecrnoHIeHTIB; 3a
BUKOHAHHS JIOCUTh BXKHX 3aBJIaHb 32 YMOB

00MEKEHOr0 yacy pe3yJIbTaTUBHICTh
IisIbHOCTI  moripmyetbest y 62,1 %
PECIIOH/ICHTIB; CXHJIbHI BUSIBJISITH

HATIOJIETJIUBICTh y JNOCSATHEeHHI MeTu 86,4 %
PECTIOH/ICHTIB; CXWJIbHI IUIAHYBaTH CBOE
MalOyTHE Ha TIOCUTH BiIJaJIEHy MIEPCIIEKTUBY
47 % omuTyBaHUX; PO3YMHO PHU3HKYIOTh
83,3 % PECIIOH/ICHTIB; He JIyKe
HATOJICTTIMBUMU TPU  JTOCSITHEHHI METH,
0COOJIMBO, SKIIO  BIJCYTHIA  30BHIIIHIN
KOoHTpoJib € 34,1 %; BBakarOTh 3a Kpalle
CTaBUTH  Tiepea  coborw  cepedaHi  3a
TpyaHomamMu abo TpPOXU 3aBUIICHI, aje
nocsoxal i 83,3 % pecnoHaeHTiB; y pasi
HEBJAyYl Ml yac BUKOHAHHA 3aBJAaHHS HOTO
MPUBAOIMBICTh 3HWKYEThC I 58,3 %
PECIIOHJICHTIB; TIPH YepryBaHHI YCHIXiB Ta
HEeBJa4 OUTbIIEC CXHILHUMHU JI0 TEPEOIiHKA
CBOIX HeBAa4 BUSBHUJIOCS 58,3 %
PECTIOHJICHTIB;  BB&XalOTh  3a  Kpalle
IUIaHyBaTH  CBOE MaWOyTHe JMIIEe Ha
Halommxunid yac 61,2 % onuTyBaHuX; IpH
pobOTi B yMOBaxX OOMEXKEHOro 4acy
pe3yIbTaTUBHICTh TUSITTEHOCTIL
MOKPAIyE€ThCS, HABITh SKIIO 3aBJAaHHS €

JIOCUTh BaKKUM, Y 38,6 % pecroHJEeHTIB;. y
pa3i HeB/Iaul 3a3BUYai HE BIMOBIISIIOTHCS Bijl
noctapnieHoi meTu 80,3 % PEeCIOHACHTIB; IPH
caMocTiiHOMYy BHOOpP1 3aBmaHHA Yy pasi
HEBJa4i HOro MpuBaOIUBICTH JIUIIE 3POCTAE Y
60,6 % pecnionnenTiB. OTprUMaHHId pE3yIbTAT
CBIIYUTH, IO y PECMOHACHTIB Ha BXITHOMY
PiBHI MOTHBAIIMHUI TOJIOC HE BUPAKCHHMH,
BOHH OUIBIII CXWJIBHI JIO OCTpaxy HEBJaui.

Mu TaKOXK MIPOBEHU TECT
“BusHaueHHs  piBHA  CaMOOIIHKH 13
CTyJCHTaMH-TIcUXojoraMu 3 1 4 KypciB

kadeapu (ydactp B3suin 116 oci0), sxe
mictuio 30 mutadb. Yepe3 HEBEIHKUI 00CsT
CTaTTi, HABOAMMO (parMEeHTApHO JEKiIbKa
pe3yJIbTATIB BiMOBIACH, IO BiT0OpakeHO HA
pucyHkax 2 i 3.

CryzneHTaM-TICUXO0JIOraM Oyno
3aMporoOHOBaHO 32 TBEPIKEHHS JUIsl TOTO,
1100 BOHM BKa3aiH 3a 4-0abHOI0 CHCTEMOIO
CBOE CTaBJIeHHA 10 HuUX. [Ipu mpomy Oanu
MOBUHHI O3HAUaTH Take: s JyMaw Mpo IIe
Jyke yacTo — 4 Oanu; yacto — 3 Oanu; 1HOI1
— 2 6anu; pigko — 1 6an; Hikomm — 0 Gais.

[IpoBenene TecTyBaHHA Jdajlo Taki
3aranbHl  pesynbratu: 27,4  Oamu. 3a
1HTepnpeTalisero pesyiabrary, Bix 0 no 35
0ariB — 11e BUCOKHI PiBEHb CAMOOIIIHKH, 1 11€
O3HAYae, IO JIIOJUHA, SK TMPABWIO, HE
00TsDKEHA KOMIIIEKCOM HEITOBHOIIIHHOCTI,
BOHA TPAaBUIBHO pearye Ha 3ayBa)KeHHs
IHIIMX Ta PIJIKO CYMHIBA€THCS Y CBOIX JisIX.

2. TocTiliHo Big4yBato CBOK BiANOBIAANBHICTb 3@ HABYAHHSA.

116 Bignosigen

60

40

20

2(1,7%) 7 (6%)

41 (35,3%)

39 (33,6%)

27 (23,3%)

Pucynox 2 Pesynbmam 6i0nogioi na numanns mecmy “‘Busnauenms piens camooyinku”
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13. 1 xoTiB 61, WO6 iHLWI OOKM HavacTille cxBantoBanu Mol fil.

116 Bignosigen

40

31 (26,7%)

12 (10,3%)

Pucynox 3 Pesynomamu 8ionogioi “A xomis 6u, wo6 inwi 1o0u Hauwacmiwe cxeanosany moi oii’

Otxe, maroun pesynbrati 1, 2 ta 3, 4
KypCIB 32 MPEJCTABICHUMU TECTaMU, MOXKEMO
3pOOHTH TOTIEPEHI BUCHOBKH, IIIO BiJl KypCy
JI0 KYpCY Yy CTYJEHTIB-IICUXOJIOTIB ITiIBHIIY-
€ThCSl OaKaHHS JIOCATTH YCIIXY Y HaBYaHHI Ta
MiIBUIIYETBCS  CaMOOIIHKA.  Y4acTh Yy
M033ayJUTOPHUX  3aX0Jax,  TaKuxX  SK
npodopieHTalliiina podoTa y IIKOJAX MiCT
XapkoBa, IlograBu Ta  XapkiBChKOi 1
[TonTaBchkoi  oOnacTed, pobOoTa  CIy»)OM
coLjaybHO-TIcHXooriunoi  gormomoru HTY
“XTII”, cymicHHX 3axomax i3 Oi0JIIOTEKOO
yHIBepcUTeTy (BebiHapax, ceMiHapax, Kpyriux
CTONaX, CBATKOBHUX KOHIIEPTax), CTYAEHTCh-
KOMY CaMOBpSTyBaHHI, CIPHUSIOTH PO3BHUTKY
EMOIIHUX 3M10HOCTEH, OCOOMCTICHHX,
KOMYHIKaTUBHUX 1 MPOQeciiHuX KOMIIETEHT-
HOCTel 1 (hOpMYyBaHHIO JiJEPCHKHUX SKOCTEH
CTYJCHTIB-TICUXOJIOTIB Ta 1X YCHIXy Y
MaiiOyTHIM mpodeciiiHii TisSTBHOCTI, TaKii
HOTPiOHI CyCITUIBCTBY.

BuCHOBKH 3 T1aHOT0 TOCJiZKEHHS Ta
MIEPCIIEKTUBU TIOAAJBIINX PO3BIIOK Y JTaHOMY
HanpsMKy. [IpoBesieHe JOCTiIKeHHS JO3BOIISIE
CTBEPDKYBATH, 10 JIJIEPChKI SKOCTI € O/THIEIO
3  KIIOYOBUX  CKJIQJOBUX  mpodeciitHol
TOTOBHOCTI MaiOyTHIX TmcuxoforiB. Bonu
3a0e3meuyoTh He Jmie e(eKTUBHICTh Y
BUKOHaHHI TpodeciiHnx QyHKIH, a Wi
KOHKYPEHTOCTIPOMOXKHICTh ~ Ta  YCIHIIIHICTb
(daxiBlsl B yMOBax CY4YacCHOTO PHUHKY IIparli.
BusnaveHo, 1o JUis CTYJIEHTIB-TICUXOJIOTIB

Cnucok Jiteparypu:

1. Agamuyk O., Bivankocbka H. Emma-

29 (25%)
26 (22,4%)

18 (15,5%)

1

0COOJIMBOTO 3HAYCHHS HaOyBaroTh
JIFOIMHOLICHTPHYHICTb, EMITATIHHICTD,
peIICKCUBHICTh Ta €THYHA CIPSIMOBAHICTb, a
TaKOX BHCOKHIA PiBEHb €MOIIIHHOTO 1HTEIICKTY.
Came 1 SIKOCTI JIO3BOJISIFOTH MaHOyTHBROMY
NICUXOJIOTY HE JIIMIIE OpraHi3oByBaTd i
KOOPJMHYBAaTH CIUIbHY JisUIBHICTB, a W
HAJIMXaTH 1HIIUX, TIATPUMYBATH iX PO3BHUTOK,
(dhopmyBaTu arMochepy JIOBIpH Ta
TICHXOJIOTIYHOT OE3ITeKH.

Jligepceki SIKOCTI CTYJICHTIB-
TMICUXOJIOTIB CIIiJ] PO3MIIAAATH SIK 1HTErpaTUBHE
YTBOPEHHS,  SIK€  TIOEJHYE  KOTHITHBHI,
€MOIIITHO-BOJILOBI, MOpaJIbHI KOMITOHEHTH, 1110
MIPOSIBIISIFOTHCS Y 3[ITATHOCTI MPUIMATH PillieH-
Hs, 3a0e3meuyBaT KOMaHIHY B3a€MOJIIIO,
YHHUKAaTH KOHQUIIKTIB, JIEMOHCTPYBaTH THYyY-
KICTh 1 CTIUKICTh Yy TPOQECIMHUX BUKIIUKAX.
OTxe, PpO3BHUTOK JIJEPCHKOTO TMOTEHIIIATY
CTY/ICHTIB-TICUXOJIOTIB € BaXKJIMBOIO YMOBOIO
iXHBOrO  OCOOMCTICHOTO 1  TpodeciiHOro
CTaHOBJICHHS, a TaKOXK 3aMopyKOr0
eQeKTUBHOCTI MailOyTHBOT JisTIbHOCTI Y cdepi
TICUXOJIOTIYHOI IOTOMOTH.

[lepcreKTHBOIO TOJAIBIINX PO3BIIOK
BB)KAEMO aHAJI3 EKCIEPUMEHTAIBLHOI POOOTH
mo70 piBHA  CPOPMOBAHOCTI  JIAEPCHKUX
AKOCTe MaiOyTHIX TICHMXOJIOTIB y 3aKiazax
BUITIOi OCBITH Ta CTBOPEHSI PEKOMEH/Iail 11010
3aCTOCYBaHHS TEXHIK (POPMYBaHHS JIIAEPCHKUX
AKocTell MailOyTHIX MCHUXOJIOTIB.

TIHICT SIK YMHHUK NPOQECIHHOro CaMOBH3-
HaueHHs. Inforum: VIII Haykoso-npakxmuuna
inmepnem-rxonugepenyia. URL: https:/www.
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inforum.in.ua/conferences/26/84/648.

2. I'penn JI. M. Ilenmaroriuai ymoBu
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