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IICUXOJOI'TYHI OCOBJIMBOCTI PO3BUTKY SOFT SKILLS MAWBYTHIX
INEJAT'OI'IB ¥ 3AKJIAZJAX BUIIIOI OCBITH

Anomayisn: y CTaTTI PO3KPUTO 3HAUCHHS M SKHX (3JaNTHBHIX ) HABUYOK, a00 soft skills,
K 0a30BHX CKJIAIOBHX MpodeciiHOT MiArOTOBKM MaHOyTHIX MEJaroriB y 3akjiajax BHUIIOi
ocsitu. [IpencTaBieHo aBTOPCbKE TPAKTyBaHHS O3HAYEHUX HAaBUYOK /71 (DaxiBILiB OYy/b-sIKOTO
npodiIo SK IHTErPATHBHOTO KOMIUIEKCY HaanpodeciiHuxX HaBUYOK. Takoxk aBTOpamu
3arpoIOHOBaHI TICHXOJIOTIYHI YMOBHU Oprasizamii mpouecy nmpodeciiiHoi miIroToBKH 3 METOIO
edexkTuBHOrO po3BUTKY soft skills memaroris. Po3pobneHo mpakTuyHi pekoMeHAalii moao
3aMpoBaPKEHHS NICUXOJIOTIYHUX YMOB Oprasizamii mpouecy npodeciiHoi MiATOTOBKH IS
edexTuBHOTO pOo3BUTKY soft skills memarorie. BusHaueHo nepcrnekTHBY MOAATBIINX PO3BIIOK,
AK1 nepeadayaTUMyTh BUBYEHHs JIOCBIAY BIIPOBA/HKEHHS ICHUXOJOTIYHMX YMOB OpraHi3arii
nporiecy npodeciifHoi MAroTOBKH Maii0yTHIX MEIaroriB 3 METO pO3BUTKY B HUX soft skills.
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PSYCHOLOGICAL FEATURES OF THE DEVELOPMENT OF SOFT SKILLS IN
FUTURE TEACHERS IN HIGHER EDUCATION INSTITUTIONS

Abstract: the article reveals the importance of soft (adaptive) skills as basic components
of professional training of future teachers in higher education institutions. The interpretation of
these skills for specialists of any profile as an integrative complex of supra-professional skills
is presented. The authors also propose psychological conditions for organizing the professional
training process to effectively develop teachers' soft skills. Practical recommendations have
been developed for introducing psychological conditions for organizing the professional
training process with the aim of effectively developing teachers' soft skills. The prospects for
further research are identified, which will involve studying the experience of implementing
psychological conditions for future teachers to organize the process of professional training of
future teachers to develop their soft skills.

Key words: soft skills; future teachers; professional training; soft skills of teachers;
soft(adaptive) skills; psychological features of the development of soft skills of future teachers.

Evgenija Vorobjova, Vladyslava Sidelnikova
An extended abstract of the paper on the subject of:
“Psychological features of the development of soft skills in future teachers in higher

education institutions”

Problem setting. The issue of
developing soft skills in today's world

psychological and pedagogical support for
the development of soft (adaptive) skills.

increasingly affects not only training in this
area, but is also being actively introduced into
the educational process of higher education
institutions. Regardless of their specialty and
qualifications, future professionals must
possess soft skills, which, according to
various scientific studies, account for 85 % of
career success.

That is why, at the current stage of
higher education development, educational
scientists are mostly focusing their attention
on studying the technology of forming soft

(adaptive) skills in future specialists,
especially those with a social profile.
However, higher education

institutions most often only declare a policy
on the development of flexible skills in
students and teachers, Ilimiting its
implementation only to the teaching of
individual academic disciplines or the
conduct of educational activities. However,
the success of soft skills development depends
on the involvement of higher education
seekers in a comprehensive program of

Recent research and publications
analysis. It is important to note that among
foreign scientists who developed the issue of
soft skills formation, B. Abbott, A. Nielsen,
K. Lorenz, S.Meloni, and M. Andrews
conducted the most successful scientific
research from the perspective of their
significance in professional achievements. In
domestic scientific research, the study of soft
skills in the context of researching various
aspects of professional training is no less
relevant. In particular, this trend can be
traced in the works of O. Vasilenko,
O. Kirdan, O. Kirdana, K. Koval, S. Nakhod,
T. Smagina, O. Shunevich, and others.

However, the popularity of soft skills
analysis does not fully cover the study of the
psychological  characteristics of their
formation as an internal subjective entity in
the educational process, particularly in the
professional training of teachers in higher
education institutions, which determined the
choice of the topic of our article.

Paper objective. The purpose of the

study is to examine the psychological
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characteristics of the problem of developing
soft skills among teaching staff at a
specialized university as a condition for the
formation of their professional competencies
and creative potential.

Paper main body. There are various
approaches to understanding the concept of
“soft skills.” In particular, they are viewed as
universal “super-professional” skills that
ensure the effectiveness of activities
regardless of their subject specificity, or as a
system of personal qualities that are in
demand in the labor market and are decisive
for professional and life success.

According to the authors, the
formation of soft skills in future teachers at a
specialized university is necessary, since the
modern higher education system requires
teachers to have not only deep professional

knowledge, but also a high level of
communicative, social, and emotional
competence. Soft skills include

communication skills, the ability to build
effective relationships, teamwork skills, and
the ability to resolve conflicts and
demonstrate communicative tolerance. At the
personal level, soft skills include the ability to
self-organize, regulate emotions, self-learn,
adapt to uncertainty, and be creative.
Emotional intelligence plays a significant
role, ensuring understanding of others'
emotions, empathy, and the ability to
neutralize negative emotional reactions. The
list of soft skills also includes leadership
qualities, management competencies, and
digital literacy.

Summarizing the results of
contemporary research on the development of
soft skills, the authors interpret it as an
integrative set of supra-professional skills that
ensure the success of a specialist's professional
activity regardless of their field of expertise and
interpret it in several meaningful aspects
(communicative-organizational,  regulatory,
gnostic, organizational-activity, and
information-communication).

The authors of the article proposed the
following psychological conditions for organi-
zing the professional training process to effect-

tively develop teachers' soft skills: the leading
role of reflective competence, the influence of
emotional intelligence, the formation of
communicative flexibility, and the role of
internal motivation and subjectivity of students.
Thus, the effective formation of soft
skills in future teachers requires the creation of
a set of psychological conditions that activate
the internal motivation, reflectivity, and
subjectivity of the learner. The psychological
characteristics of the development of soft skills
in future teachers are related to emotional
maturity, social activity, the ability to reflect,
and internal motivation. The formation of soft
skills is systematic in nature and requires the
creation of a psychologically safe, creative, and
interactive educational environment.
Developed soft skills are a key condition for the
professional competence of a teacher and their
successful activity in modern higher education
Therefore, the effectiveness of soft skills
development in future teachers depends on the
purposeful  creation of  psychological
conditions that include the development of
reflexivity, internal motivation, emotional self-
regulation, and psychological security. The
implementation of these conditions contributes
to the formation of the student's subjective
position, the integration of soft skills into the
structure of their professional identity, and
ensures their readiness to function in the
modern European educational space.
Conclusions of the research. The
study allowed us to formulate key conclusions
regarding the psychological characteristics of
soft skills development in future teachers. It
was established that soft skills are a central
psychological mechanism of professional
growth, which determines the professional
subjectivity and competitiveness of teachers in
the context of rapid educational
transformations and crisis challenges. It has
been theoretically substantiated that the
effective development of these integrative
transprofessional  skills  (in  particular,
communicative flexibility, emotional
intelligence, and stress resistance) depends on
the purposeful creation of a set of
psychological conditions. These conditions
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include the leading role of reflective
competence, the influence of emotional
intelligence, and the formation of internal
motivation and subjectivity of applicants. The
practical implementation of these conditions
requires the creation of a psychologically safe
and interactive educational environment

ITocTaHoBKAa npooaeMu B
3arajJjbHOMY BHIVIAAI Ta 11 3B’30K 13
BXUIMBUMHM HAayKOBUMHU YU MPAKTUYHUMU
3aBaaHHsMH. [IpoGnema QopmyBanHs SOft
skills B ymoBax chOrojmeHHs Bce wYacTilie
3auinae He juie chepy TPEHIHroBOoI poOOTH
[BOTO HANPSMKY, a # aKTUBHO
3alpoBaKYyeEThCS B OCBITHIM  mporec
3aKJIaiB BHAIIOI OCBITH.

Hesane)xxHo Big CHeIialbHOCTI Ta
kBanmiikamii, wmaiOyTHi (axiBui MarTh
Bomomitu  Soft  skills, mo,3a pisHEMEU
HAYKOBUMH pO3BIIKaMH, 3a0€3MeYyl0Th [0
85% ycmixy B Kap’epi. VYHidikoBaHa
kiaacudikamis Hecrmerudiunux “soft skills”
Oyna BBeaeHa Aiisi €IUHOTO €BPOIMEHCHKOTO
€KOHOMIYHOTO POCTOPY, 10
MiATBEPIKYETBCS HHU3KOI JIOKYMEHTIB Ta
TUPEKTHB, SIKI epe0adaroTh BIIPOBAIKEHHS
HOBITHIX OCBITHIX Ta MICUXOJIOTO-
MeAaroriYyHUX TEXHOJOTIH PO3BUTKY THYYKUX
HaBUYOK Yy  CTYICHTIB  YHIBEPCUTETIB
€poneiicbkoro Corwsy.

Odiuiitno mnpuitasta 3 2017 poky
kacudikais M SKUX (aJanTUBHUX) HABHUOK
i Ha3BOIO “E€BponenchbKi HaBUYKH,
KOMIIETEHIil, KBamidikamii i BUAM 3aHATH
(ESCO) 3a3nHauae ummany HHU3KY HaBHYOK,
NOB’A3aHUX 3 KOMYHIKalli€to, e(eKTUBHICTIO
MUCTICHHS, KPEaTHBHICTIO Ta YIPaBJIiHHSM,
yTIM, 1032 YBaror HAyKOBIIIB 3aJIUIIAETHCS
UTAHHS oreparrioHai3arii M’ SIKHX
(amanTHBHUX) HABUYOK, IXHBOI Ki1acu(ikarii Ta
PO3pOOKHM BaiTHUX 1 HATIMHUX METOIIB IXHBOT
OLIIHKY Ta L1IECHPSIMOBAaHOTO (POPMYyBaHHSI.

Baxmueum € Te, mo soft skills
MpeAcTaBiIeHl y Mexkax HarioHanpHOT pamku
kBamdikaiiii, a came Tiil 1i YacTuHi, sKa
anemtoe 10 KouuentiB “Komywnikaris” Ta
“BiamoBizanbHicTh 1 aBTOHOMIsT”. Tomy Ha

using active methods, digital simulation
technologies, and teamwork.

Thus, the formation of soft skills in the
structure of the professional identity of future
teachers is a basic condition for their
readiness to function in the modern European
educational space.

Cy4acHOMY e€Talll pO3BUTKY BMILIOi OCBITH,
BUEHI-TIEJ]arOTd  37€OUIBIIOTO  3BEPTAIOTh
CBOIO yBary Ha BMBYCHHS TEXHOJOI]
dbopMyBaHHS M’SIKUX (3JANTHUBHUX) HABUYOK
y MaiOyTHIX ¢axiBiB, 0c00JIMBO
corionomiynoro mpodimro [11; 12]. Sk
3pO3yMIJI0 3 TEPMIHOJIOTi], M’SKi HAaBHYKH
(soft skills) — 1e koMIUIEKC coOlliaTbHUX,
KOMYHIKATUBHUX Ta OCOOMCTICHHX SIKOCTEH,
sIK1, X09a 1 CKJIAJHO, MiIIAF0THCS KUTbKICHOMY
BUMIPIOBaHHIO, JI03BOJISTIOTh daxiBIo
CPCKTHBHO B3AEMOJISITA 3 THIIMUMH JTFOJIbMH.
[xHili PO3BUTOK € KPUTHYHO BAKIMBUM s
Me/laroriB, OCKUIBKK 3a0e3redye yCIINIHYy
peati3aiito OCBITHBOI Ta BUXOBHOI TisTHHOCTI.
O3HaueHi HaBHYKU BKJIIOYAIOTH YHIBEpCAIbHI
Ta 3arajJbHOKYJBTYpHI KOMIIETEHIIII Cydac-
HOTO  KOHKYPEHTOCIIPOMOYKHOTO  (paxiBIs.
KmtouoBumu cepen M sSkux  (aanTUBHHX)
HAaBUYOK MOYKHA BU3HAYUTH: KOMYHIKATHUBHI,
NEepUENTUBHI, TOTOBHICTh MpalioBaTh B
KOMaH[ll, €MOIIIMHUN I1HTEIEKT, CTPEecOCTIii-
KICTb, 3JaTHICTb MNpuUAMaTH  ePEeKTHUBHI
PILLIEHHS, HaBITh Y KPU30BUX CUTYAIIISIX.

[Ipore, 3akjmagu BUIIOI  OCBITH
HaifuacTile JuIle JAEKJIapyrTh TOJITHKY
1010 PO3BUTKY THYYKHX HABUYOK Yy
CTYJCHTIB Ta BHMKJIaJayiB, OOMEXYIOUUCH il
BIPOBQ/KCHHSIM Yy MeXaxX BHUKJIAJaHHI
OKpPEMHUX  HaBYAJIbHMX  JUCHMIUIIH YU
NPOBEIEHHI  BUXOBHMX  3aXOJiB, YTIM
ycminHicTs popmyBanHs soft skills 3anexuTts
BiJ] 3aly4eHHs 3/100yBayiB BHIIOi OCBITH 10
1TICHOT IIporpamu IICUXOJIOTO-
MEe/IarOriyHOro CYNPOBOAY PO3BUTKY M SKHUX
(amanTUBHUX) HABUYOK.

Amnaniz HaykoBMX MyOnikamiii Ta
nocmmkens [4; 6; 7], sgki  mpucBsdeHi
po3poOkaM B cdepi ImiIeCHpSIMOBAaHOTO
dbopmyBanHs soft skills B 3akmamax Bumoi

6 Teopis i npaxmuka ynpasninus coyianviumu cucmemamu 42025



OPIAHI3AIIIHHO-IIEJAT OT'T9HI YMOBH ®OPMYBAHHA [IPO®ECIHHOI
MAHCTEPHOCTI MAHBYTHIX CIIEL[IAJIICTIB

OCBITH, TIOKa3zye, IO JIOCBiI peasizarii
NOIIOHUX MPOIECIB CHOTO/IHI HETOCKOHAINH.

AHAJi3 oCTaHHIX JOCTHIIKEeHL Ta
myOsikaniii, y  AKMX  3al04aTKOBaHO
PO3B’sI3aHHS 1TI€1 MPOOIEMH 1 Ha SIKI CITUPAETHCS

aBTOp. BakmuBO 3a3HAYMTH, IO Cepen
3apyOKHMX  BUEHHUX, XTO  pO3poOJIsB
npobnematuky QopmyBanHsa soft  skills,

0COOJIMBO YCHIIITHUMH B HAyKOBIM PO3BIII
OyJi JOCIIKEHHS 3 TO3UIIIi 3HAYYIIOCT1 Y

npodeciiinux ~ gocarHeHHsx b, E6Gora,
A. Hinbcona, K. Jlopenia, C. MeroHi,
M. Engproc [1-3; 7].

v BITUM3HIHUX HAYKOBUX

JIOCTIPKEHHS HE MEHII aKTyalbHUM €
BuBueHHs Temathku SOft skills B koHTekcTi
BUBYCHHS PI3HUX acCMeKTiB mpodeciiHol
MiArOTOBKU. 30KpeMa, TaKy TEHJEHINIO
MOKHa  TMPOCIHIAKYBaTH y  poborax
O. Bacunenko [8], O. Kipaan [9], O. Kipnana
[9], K. KoBauns [4], C. Haxon [6], H. Konsiau
[6], O. KpaBuenko [6] Ta iH.

ITpote, Taka Moy JIAPHICTH aHamizy SOft
skills, He 3a6e3neuye MOBHOKO MipOO BUBYCHHS
MCUXOJIOTIYHUX ~ 0COONMMBOCTEH  TXHBOTO
dbopMyBaHHSI SK BHYTPIIIHBO-CYO €KTUBHOTO
YTBOPEHHS B OCBITHROMY TPOIIEC, 30KpeMa il y
npodeciiiHiii MATOTOBII MEaroriB y 3aKiIaaax
BUINO OCBITH, II0 i 0OyMOBHIJIO BUOIp TeMH
HAIIIOi CTaTTI.

Bupisiennsi He BUpilIeHUX paHimle
YACTHH 3arajbHoOl MNpo0/jaeMH, KOTpPUM
MPUCBSIYYETHCS aHa cTaTTa. [lonpu 3HauHMiA
HAyKOBUM  IHTEpeC JO MpolieMaTHKu
po3BuTtKy soft skills, Hu3zka acmexTiB
3aIIMIIAE€TECA  HENOCTaTHBO  BHUBUYEHOIO.
3okpema, moTpedye MoAaIbIIOr0 YyTOUYHEHHS
MEXaHI3M  BIUIMBY CY4YacHHX  OCBITHIX
TEXHOJIOTi Ha eQEeKTHBHICTh (OPMYBaHHS
3a3HAYCHUX KOMIETeHTHOCTeH. HemocTaTHRO
OKpECIICHUMHU 3aJTUIIIAIOTHCS TaKOX
MICUXOJIOTIYHI  OCOOMUBOCTI  ONTUMAJIHLHOTO
MOETHAHHS  TPAIUIIIMHUX  MeJaroriyHuX
METOMIB 3 IHHOBAIIMHMUMH 3  METOIO
YIOCKOHAJICHHS TPAKTHYHOI CIPSIMOBAHOCTI
npodeciiHOT MATOTOBKH MEJaroris.

Oxpemoi yBaru notpedye BU3HAUCHHS
ocobnmuBocTeit  po3BuTKy soft skills 'y
3100yBayiB MeNarorivyHux cremiaabHOCTeH 13

ypaxyBaHHSIM iXHIX IHIMBITyaTbHUX
BIAMIHHOCTEH, Mi3HABAaJILHUX MOXKIHMBOCTEH
Ta mpodeciiino-ocoducTicHux morped. Kpim
TOT0, aKTyaJIbHUM € THUTAaHHS PO3POOJICHHS
BAJIITHUX  KPUTEPIiB Ta  IHCTPYMEHTIB
OIlIHIOBaHHS PIBHA C(HOPMOBAHOCTI IHX
HAaBHYOK Ha PI3HMX eTanax HaBuaHHs y 3BO,
o 3abe3nedymio 6 CUCTEeMHICTh 1 HAayKOBY
OOIPYHTOBAHICTh MPOLIECY IXHHOTO PO3BUTKY.

DopMyTHOBAHHS uisei CTATTI
(mocTraHOBKa 3aBlaHHs). MeTa JOCIHIIKEHHS
HOJIATAE y BU3HAYCHH] IICUXOJIOTTYHUX 0COOIH-
BocTeii mwmTaHHA  po3sutky  SOft  skills
NeJaroriYHuX KaJpiB MpOoQLUIBEHOTO YHIBEPCH-
TETy sIK YMOBH (pOpPMyBaHHS iXHIX Mpodeciii-
HUX KOMIETEHIII/ Ta TBOPYOTo MOTEHIIIATY.

Buxian OCHOBHOI'O Mmarepianry
JAOCTIIPKeHHS] 3 TIOBHUM OOIPYHTYBAaHHSIM
OTPUMaHMUX HAYKOBHX PE3YJITATIB. Y Cy4acHiii
IICUXOJIOTO-TIe/IarOriuHiM naparmi,
30pi€HTOBaHiil Ha (HopMyBaHHS TpodeciiiHol
Cy0’€KTHOCTI MalOyTHBOTO ¢axiBus,
npobsieMa pO3BUTKY M’SIKUX HaBUUYOK (soft
skills) HabyBae oco0amBOI akTyanbHOCTI. Lle
3YMOBJICHO  CTPIMKOIO  TpaHC(hOpMaIli€ro
OCBITHBOTO CEpPEJOBUIIA Ta 3POCTAHHIM
BHUMOT J10 ITpo(eciifHOl IISIBHOCTI Meiarora.
CyvacHuii BHKJIaJa4 Ma€ BOJIOJITH HE JIUIIE
IPYHTOBHUMH IIpeaMeTHUMH 3HaHHsAMU (hard
skills), a ¥ pO3BUHEHUMH METAKOMIIETECHT-
HOCTSMHM, 110 3a0e3MeuyloThb T'HYYKICTb
MUCJIEHHS, e(eKTUBHY KOMYHIKaIllo,
EMOI[IiHYy peryJislil0 Ta 3JaTHICTh 10
kputnuHoro anamizy. Came soft skills
BU3HAYAIOTh KOHKYPEHTOCTIPOMOKHICTb
neaarora, €(peKTUBHICTb HOro mnpodeciiiHoi
JIISJIBHOCTI  Ta 3JaTHICTh /10  yCHINTHOT
B3a€EMO/II1 B YMOBAX MOCTIHHUX 3MiH.

VY 3B’3Ky 3 MM Ha 3aKjajJyd BUIIOI
TMIE/IaroTiyHOi OCBITH TOKJIAJa€ThCs MPOBiTHA
poNb y 3a0e3MedYeHH] CHUCTEMHOI MiJIrOTOBKU
37100yBayiB, 37aTHUX BIJAMOBIJATH CY4aCHUM
BUKJIUKAM Ta IHTETPYBAaTHUCS B €BPOMEHCHKUI
OCBiTHIM mpocTip. OCBITHI yCTaHOBH MalOTh
iHilIFOBaTH 3MIHM HA  OpraHi3aliifHoMy,
3MICTOBHOMY Ta METOJOJIOTIYHOMY pIBHSX,
CHpsIMOBaHi Ha (hOPMyBaHHS KOMIUIEKCY MPUK-
JaaHUX 1 HaanpogecitHUX KOMIETEHTHOCTEH.
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[Tonmpu Te, mo 3HaueHHs soft skills
HOPMAaTUBHO 3aKpiIIEHE, 30KpeMa y BUMOTrax
HamiosansHOro areHrcrsa i3 3a0e3IieyeHHS
SIKOCTI BMIIOI OCBITH, OUIBIIICTh OCBITHIX
nporpaM J0Ci He MaloTh LUTICHOTO MigXOay
JI0 1XHbOro po3BUTKY. Lle npuszBoauTh 10
mcOamancy MK CYCHUTBHOIO TOTPEOOr Yy
(axiBLSX 13 BUCOKAM PIBHEM METaKOMIICTEHT-
HOCTe Ta HEIOCTaTHHOK YCBIJOMIICHICTIO
camux 3700yBadiB 010 HEOOXIHOCTI IXHBOTO
¢dopmyBanHs. PO3BUTOK M SIKMX HaBHYOK
noTpe0y€e BHYTPIIIHBOI AKTHBHOCTI, pedie-
KCHBHOCTI i yMiHHSI aHAJTi3yBaTH BJIACHI 1111, IO
4acTo He 3a0e3medyeThes TPaAUIiHIMU
I1IX01aMU JI0 OpraHi3allii HaBYaHHSI.

VY Haykosiit miteparypi [4-9] icHyroTh
pi3HI TIAXOAW JO PO3YMIHHS TMOHSTTS “SOft
skills”.  3okpema, iX po3rIsLmalOTh  SK
yHiBepcasbHi “HaanpodeciiiHi” HaBHYKH, M0
3a0€3MeUyIOTh PEe3yJbTATUBHICTh JIISUTBHOCTI
HE3aJIXKHO Bij 11 mpenMeTHOl cnenudiku, abo
SK  CHCTEMY  OCOOHCTICHHX  SIKOCTEH,
3aTpe0yBaHUX PUHKOM Mpalll i BU3HAYAIBHUX
1uis IpoheciiiHoOl Ta YKUTTEBOT YCIIIIHOCTI.

Ha nymky aBtopiB, ¢popmyBaHHS soft
skills y maii0yTHiX neaaroriB y npodiHOMY
YHIBEpCUTETI € HEOOXi1IHUM, OCKUIbKH
CyyacHa crcTeMa BHIOi OCBITH BUMAarae Bij
nejiarora He Juiie rnOoKuxX (paxoBUX 3HAHB,
a ¥ BHCOKOro piBHS KOMYHIKaTHBHOI,
COLIaIbHOT Ta EeMOLIIITHOT KOMITIETEHTHOCTI.

[lemaror  CbOrOJIEHHS  MpaLIoE Y
CKJIQJIHOMY COLIIOKYJIbTYPHOMY CEpEeIOBHILI,
Jie oro OCOOMCTICHI SKOCTI 3HAYHOIO MIpOIO
O0YMOBIIIOIOTh ~ €()EKTUBHICTb  OCBITHBOT'O
nporecy, OcoOlIMBO B yMOBaX OH-JTalH
HaByaHHi. B Takomy ¢opmari, criijKyBaHHS
NPOTIKa€e BIpTyaJlbHO Ha OCBITHIX IIaT(opmax
(MS Office 365, Moodle Tomo) uyepes
MECEeH/DKEpH, TOMy e(eKTHBHA KOMYHIKallis Ta
B3a€MOJliE  OyAyThb 3allOpPyKOI  YCHIIIHOL
peaiizanii npodeciitnoi misibHOCTI. B 11bomy
CEHCl BapTO BHUIUIMTH BaXKJIHMBICTh PO3BUTKY
HaBMYOK KOMYyHIKallli, emmnarii, aKTHUBHOTO
CIlyXaHHS Ta KOHCTPYKTHBHOTO 3BOPOTHOTO
3B’S3Ky, IO  3a0e3MedyroTh  3JI0pPOBHI
MICUXOJIOTIYHUNA ~ KJIIMar 1 TIIBUIYIOThH
pe3yIbTaTUBHICTH HABYAHHSI.

He MeHm  3HauymmMu  MOXKHA
BU3HAYUTH ¥ TaKl HABUYKH SIK aJallTUBHICTH Ta
crpecoctiiikicts  [10].  Ix  axTyambHicTh
3yMOBJIEHA JTMHAMIYHICTIO OCBITHBOTO
CepeNIoBHIIA, 30KpeMa BIPOBAIKEHHS 1HHO-
BaIlifHOTO OCBITHHOT'O IIPOCTOPY ¥ TEXHOJIOTIH,
OHOBJICHHSI OCBITHIX MPOTpaMm, 3arpoBaHKEHHS
CTYIEHTOIIGHTPOBAHOTO MIAXOQy Towo. B
YMOBAaX BOEHHOTO CTaHy B HAIIIii Jiep)KaBi Taki
HAaBUYKH SIK CTPECOCTIHKICTh, THYYKICTH Ta
30ATHICTh IO IIBUJIKOTO MPUHHATTS pillleHb €
KPUTHYHO BAKITMBUMHU.

B KOHTEKCTI BUIIEBUKIIAJCHOTO BapTO
TaKOXX MiIKPECIUTH BaXIJIUBICTh MO3UTHBHOTO
IMIDKy Tefarora 4epe3 mposiB mpodeciiHol
€TUKH, KyJbTYpH TEIAaroTiqHOTrO CITUIKYBaHHS
Ta 3araJibHe BpPKEHHS TMPO HBOTO SIK
ABTOPHUTETHY, KOMIIETCHTHY U BIIKpUTY 1O
CIIBIpAIli OCOOUCTICTb.

AHaJti3z cy4acHuX 10CiiKeHb [5—6; 8]
JIEeMOHCTPYE, 1o (enomenomnoris soft skills
30CepeKeHa Ha IHTEpIEePCOHAIBHUX Ta
IHTpanepcoHaIbHUX  KOMIIOHEHTaX,  SKi
(GOopMyIOTh OCHOBY €()EKTHBHOI B3a€MOJII Ta
podeCiiHOrO CTAHOBJICHHS OCOOMCTOCTI.

Ho crpykrypu soft skills Hamexars
KOMYHIKaTUBHI 3J10HOCTI, yMIHHS OyIyBaTH
epEeKTUBHY B3aEMO/IiI0, HASBHICTh HABUYOK
KOMaHJHOi poOOTH, a TaKOX 3JaTHICTb JI0
BPETY/IIOBaHHS ~ KOH(IIKTIB Ta  MPOSBY
KOMYHIKaTUBHOI ~TojiepaHTHocTi. Ha piBHI
0COOHUCTICHOTO (YHKLIIOHYBaHHS M’sIKi
HABUYKA  OXOIUTIOIOTH  3[aTHICTh 10
caMmooprasizai, eMOLIMHOI  peryssii,
CaMOHABYaHHS, AQJANTUBHICTh Yy CHUTYyaliix
HEBU3HAYEHOCTI Ta KPEATUBHICTh. 3HAUYHY POJIb
BIZIIrpace eMOLIWHUYN THTEJIEKT, 110 3a0e3neuye
PO3YMIHHSI €MOIlif 1HIUX, eMIAaTIHHICTh Ta
BMIHHA HEWTpalli3yBaTd HEraTHBHI €MOLIHI
peakmii. Jlo mepemiky soft skills Takox
HaJIeKaTh JIAEPCHbKI SIKOCTI, YIpPaBIiHCHKI
KOMIIETEHTHOCTI Ta 1u()poBa rpaMoTHICTH [14].

Konneriist  cywacHoi  mpodeciitHol
OCBITH mependayac iHTerpaitito soft skills 1 hard
skills mUIIXOM — TICMXOJIOTIYHOTO — aHATIZY
JISUTBHOCTI, IO JIa€  3MOTY  BHU3HAYUTH
YHIBepCaJIbHI KOMIIETEHTHOCTI Ta CHiBBIJHECTH
iXx 13 BUMOramMM KOHKpPETHOi mpodecii.
3aBiaHHAM BHIIOI IIKOIM € (OpMYBaHHS
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CHUCTEMH YMOB, SIKI CIPUSIOTH PO3BUTKY

IHTETPaTUBHUN KOMIUIEKC HaAmpodeciiitHmX

METAKOMIIETEHTHOCTEH,  HEOOXITHMX A1 HaBHYOK, IO 3a0e3MeUyioTh YCHIIIHICTh
ebexTHBHOI podeCiiiHOi camopeatizalii. npodeciiiHoi AisnpHOCTI (PaxiBLA HE3ATEKHO
VY3araJbHIOKYH PE3yIbTaTh Cy4aCHUX  Bijf podito CIEIIaTbHOCTI, Ta
JOCHIJDKEHb 13 MpoOIEMH PO3BUTKY SOft  iHTepmperyloTh y  KiIBKOX — 3MIiCTOBHHX
skills, —aBropu  TpakTyroTh Horo Ak acnekrax (Tabmung 1).
Tabauys 1
Soft skills sik iHTerpaTuBHMii KoMIIeKe HagNpodeciiiHUX HABHYOK
3MicTOBHHUI acmeKT HaiimenyBanHs XapakTepHucTuka
npodeciiiHol MisIBHOCTI soft skills
KomyHikaTuBHO- KomyHikaTuBHI YMIHHS BECTH IiaJIoT, IPE3eHTYBATH TyMKY,
oprasizarfitHui HaBUYKHU MPAIIOBATH B KOMaH/I1, 31IHCHIOBATH MEiaIlilo Ta
KOHCTPYKTHBHE BpETYJIIOBaHHS KOH(JIIIKTIB
PerynatuBHuii EmoniiiHo- eMIIaTisl, pO3yMIHHS BIIACHUX 1 Yy)KHUX €MOIIiH,
pEryJIsSTUBHI HABUYKH caMoperyJisiiisi, CTpeCOCTIHKICTh
I'noctuunuit KornitueHi KPUTUYHE Ta TBOpPYE MUCJICHHS, BUPIILIEHHS MPOOJeM,
METaHaBUYKH 3[aTHICTB J10 peduiekcii
OpranizauiiHo- OpranizauiiiHi YIpaBJIiHHS YacoM, TIaHyBaHHs, JIiAEPCTBO,
IISUIbHICHUIN HaBHUYKHU BIAIIOBIAJIBHICTE
Indopmauiiino- Ludposa YMIHHSI [IPAIfoBaTH 3 iHPOpMaIli€lo, TUPPOBUMH
KOMYHIKaIliiHAH KOMITETCHTHICTD mIaThopMaMu Ta MeIiapecypcaMu.

3MicT Tabiuumi B
KOHTEKCTI HaIIOro JOCHIUKEHHS, BapTo
3a3HAYUTH, IO JUII MaiOyTHBOTO Tegarora
soft skills BukonyrwTh nonsiitny GyHkKi0. 3
onHoro  OOKy, BOHM  3a0e3nevyroTh
e(peKTUBHICTh MpodeciiiHOl  MeaaroriyHoi
JIISILHOCTI, 4, 3 1HIIOT'0 — CTal0Th MOJICIIIIO
JUIST  HACNiTyBaHHS 3100yBayamMH OCBITH,
(dhopMyrOUM HOBE OCBITHE CEPEIOBHUIIIE.

Taxum unHOM, po3BUTOK soft skills y
MeIaroTivHili OCBITI € HE I0JAaTKOBOIO, a
6a30BOI0 YMOBOIO CTaHOBJIEHHs IpodeciiHoi
Ccy0’€KTHOCTI.

Came TOMy aBTOpPH CTaTTi HIPOIOHYIOTh
TaKi MCUXOJIOTIYHI YMOBH OpraHizallii mpouecy
npodeciitHol H1ATOTOBKU 3 METOIO
edexTuBHOTO po3BUTKY soft skills memaroris:

1. IlpoBinHa ponb  pediaexkcuBHOT
komneTeHTHOCTI.  Po3Butok  soft  skills
HEMOXUIMBUN 0€3  yCBIOMJICHOI OIIHKA
CTYJACHTOM BIJIACHMX CHJIBHUX Ta CIa0KHUX
CcTOpiH, ¢GOpM TIOBEHIHKH Ta CTpaTerii
KOMYHiKalii. B 1aHoMy KOHTeKCTi pedrexcis
BUCTYIIa€ MEXaHI3MOM: CaMOJ1arHOCTHKH
KOMYHIKaTUBHUX Oap’€piB; NEPEOCMUCIICHHS
eMOLIIMHUX peaKkIliil y CKIaJHUX CUTYaIlisX;
dbopMyBaHHS BIAMOBITAIBHOCTI 3a BIIACHY
B33a€MO/III0 B OCBITHBOMY CEPEOBHUIIII.

AHanizyrouu

2. BunmuB  eMOLIWHOTO  IHTEJEKTY.
[legaroriyHa MiSUTBHICTH XapaKTEPHU3YEThCS
BHCOKHM PiBHEM €MOLIIHHOTO HAaBaHTAKCHHS.
ToMmy pO3BUHEHHI €MOIIHHUN 1HTEJNEKT
JIO3BOJISIE BPETYIIOBATH 110 CUTYAIllI0 Yepes:
aJIcKBaTHE PO3Mi3HABAHHS CTaHIB 3/100yBaviB
OCBITH Ta KOJIET; PETYJISIII0 BIIACHUX €MOITIN
y CTPECOBUX CHUTyaIlifiX; KOHCTPYKTHUBHY
oprasizarfito KOH(QIIKTHOI B3aEMOII1.

3. ®opmyBaHHs KOMYHIKaTHBHOL
THy4KOCTi. MaiiOyTHIi mnegaror mNOBHHEH
BMITH TNPHUCTOCOBYBATU CTUJb CHIIIKYBaHHS
0 KOHTeKcTy cutyauii. Ilpu mpomy Takuit
TUN THYYKOCTI SIK KOMYHIKaTUBHA MAa€
BKJIIOUATH HACTYIHI O3HAKHU: BapiaTHBHICTh
MOBJIEHHEBHX CTpaTerTiif; TOJICPAHTHE
CTaBIIEHHS 10 BIAMIHHOCTEH; 3JaTHICTH 10
eMITaTiMHOI B3acMO/il.

4. Ponp BHYTpIIIHBOI MOTHBaLIi Ta
cy0’ekTHOCTI 37100yBaviB ocBiTH. Soft skills
pPO3BUBAIOTHCS €()EKTUBHO JIMIIE 32 YMOB
aKTUBHOI CTYAEHTCHKOT MO3UIT Ta
HAIJICHOCTI Ha TpOIeC HaBYaHHS
ONaHyBaHHS MPO(pECitHUMU KOMIETEHIIIMU
Ta pe3yiabTaTamu HaByaHHA. [Ipu mbpoMy
BHYTpPILIHS MOTHBAIis 3100yBayiB OCBITU
IPYHTY€ETbCS Ha: yCBIAOMJIEHHI IpodeciitHol
3HAYYMIOCTI HABUYOK;, OakaHHI CamMOBJIOC-
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KOHAJIIOBATUCh; IPUUHATTI BIIOBIIAIBHOCTI
3a BJIACHUM PO3BUTOK.

Orxe, HaBedeHI BHUINE IICHXOJOTIYHI
YMOBHM Opraizaiii mporecy mpodeciitHol

HiATOTOBKU 3 METOI0 €()EKTUBHOTO PO3BUTKY
soft skills memaroriB mo3BonMIM aBTOpaM
pO3poOUTH  TPaKTUYHI pPEKOMEHJamii 3
npobaemMu JoCiKeHHs (Tab. 2).

Tabauys 2

Ilcuxonoriuni ocodamBocTi po3BuTKY soft skills MaiidyTHix megaroris y 3axyiagax BUIIOi OCBIiTH

ITcuxomorigyaa ymoBa

Mera BpoBa>KEHHS

PesynbTat peanizamii yMOBH

CrtBOpeHHs Yo6e3neueHHS — BHCJIOBIIIOBATH JTyMKH 0€3 CTpaxy OCyAY;
IICUXOJIOTIYHO MICHXOJIOTIYHOTO — BIIKPUTO IEMOHCTPYBATH iHILIATUBY;

6331'_13'”01" Y KOM(OPTY CTyACHTIB | — CKCIICPUMCHTYBATH 3 HOBUMH MOJICISIMUA KOMYHIKAIIiT;

OCBITHROTO — IpUiMaTU KOHCTPYKTUBHUH (inOek.

cepeIoBUILA
Buxopucranns 3ale3nedeHHs — POJIbOBI Ta JIJIOBI irpH;

AKTHBHUX Ta ebexTuBHOCTI — TPEHIHI'M KOMYHIKaTHBHOI KOMIETEHTHOCTI;
IHTEepaKTUBHUX OCBITHBOTO MPOLECY | — rpymOBi AUCKYCII;

MeTOZ[iB HaBYaHHA

— METOJI KENUCIB;
— MeiarliiHi BIPaBH Ta MPAKTHKA KOH(IIKT-MEHEKMEHTY;
— TeXHIKHU (acumiTanii,

3acTocyBaHHs IMocunenns — MOJICTFOBAaHHSI CKJIAJHUX MEIaroriYyHuX CUTYAIii;
nudpoBUX pednexcuBHOCTI — TPEHYBaHHS CTPECOCTIHKOCTI;
iHTepaKTHBHHX Ta 06’€FTHBHOCTi — BigmpaIfoBaHHs MyOIiYHUX BUCTYIIIB;
TEXHOJIOT1H CaMOOMIHKM 9€PE3 | _ gyanisy BnacHOI KOMYyHiKallii Ha OCHOBI Bijieo3aIuCciB.
BUKOPHUCTAHHS
rdpoBux miarhpopm
PosButox PedekcuBHa — “HIOZICHHUKH pedIieKcii” CTyIeHTa;
pednexcuBHOT JiSIbHICTD — MeToaukH “360-rpaaycHOr0 3B0POTHOIO 3B’ 3Ky
KOMIICTCHTHOCT1 TNEPETBOPIOE — prHOBi CynepBi?,ﬁ;
30BHIlIIHI BAMOTHL | — 1cuX0JI0Ti4HUX TPEHIHTIB CAMOMI3HAHHSL.
Ha BHYTPIIIHIA
pecypc pO3BUTKY
IIpoekTHa ®opmyBaHHS — (hopMyBaHHSI JTiJIEPCHKHUX Ta OpraHi3aliiHUX HAaBHYOK;

Ta KOMaHJIHa p060Ta

TOTOBHOCTI IO
KOMaH/IHOI pOOOTH

— BigmpaIffoBaHHs BMiHb JI€JIETYBaHHS Ta (acIIIiTallii;
— IOCBIiJ MPUHHATTS PillleHb Y TPYIIi.

Takum YUHOM, epeKTHUBHE
dbopmysanns soft skills y maitOyTHiX megaroris
Ma€ CHCTEMHHUW XapakTep 1 mnependavae
CTBOPEHHSI KOMIUIEKCY MCHXOJIOTIYHUX YMOB,
10 aKTUBI3YIOTh BHYTPIIIHIO MOTHBALiIO,
pedaekcuBHICTE 1 Cy0’ €KTHICTH 3100yBaya.
[IcuxomoriuHi  0COOIMBOCTI PO3BUTKY LIUX
HAaBUYOK y MaifOyTHIX BHKJIaJaviB MOB’s3aHi 3
E€MOIIIITHOIO 3pUTICTIO, COIIIATTEHOKO
AKTUBHICTIO Ta 3JaTHICTIO 10 pedrekcii Ta
BHYTPIIIHBOIO MOTHBALIIEIO.

Pozsurok soft skills e xmrouoBoro
yMOBOIO (popMyBaHHS TpodeciitHoi cy0’eKT-
HOCTI Ta KOHKYPEHTOCIIPOMO>KHOCT] BUKJIa/1a4a
B Cy4acHOMY OCBITHbOMY mpocTtopi [14].
EdexTHBHICTE 1IOTO TPOLECY 3aJSKHUTh BiJ
LJIECIPSMOBAHOTO CTBOPEHHS ICHXOJIOTIYHO

0e3neyHoro, TBOPYOTO W IHTEPAKTUBHOTO
OCBITHBOTO cepeioBu1Ia. [IpoBiaHy posib cepen
MICUXOJIOTIYHUX YMOB BIJITPAIOTh:

— IICUXO0JI0T1YHA Oe3Ieka, 4 (6)
3a0e3nedye MOTHBAIIMHUN  TOTEHINAT 1
cBoOOay TIpohecitHOTO CaMOBUPAKEHHS;

- pedieKCMBHA KOMIIETEHTHICTD, sKa
dopMye yCBiZOMIIEHE CTaBJIEHHS 0 BIACHOL
JISITEHOCTI,

— eMOLIHHUAN IHTENeKT Ta
KOMYHIKaTHBHA THYYKICTb, 110 BH3HAUYaIOTh
SIKICTh IEIaroriyHoi B3aeMOoii;

- upoBi Ta CUMYJISITIAHI
TEXHOJIOT1i, IO BIAKPUBAIOTH MOXKJIHBICTh
0araropa3zoBOTO BiMpaIfOBaHHS HABHYOK;

— IHTepaKTHBHI Ta MPOEKTHI METOIU
HaByaHHs [13].
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Takum ynHOM, hopmyBaHHs soft skills
ClHix  po3riAmaTH  SAK  ICHTPaTbHHIA
MICUXOJIOTIYHUM ~ MeXaHi3M  MpodeciiHOTOo
3pOCTaHHS MaWOyTHBOTO Tenarora, SIKUi
3a0e3mevyye MOro 3AaTHICTh €(PEKTUBHO
(YHKIII0HYBaTH B yMOBaX Cy4acHOi OCBITH Ta
BIJMOBIJaTH ~ BHMOTaM  €BPOICHCHKOTO
OCBITHBOTO ITPOCTOPY.

3araioM pe3yJIbTaTHBHICTh PO3BHUTKY
soft skills y MaliOyTHIX Te1aroriB 3aJeKUTh BiJl
IJIECTIPSIMOBAHOTO CTBOPEHHSI IICHXOJIOTIUHHX
YMOB, K1 BKJIIOYAIOTh PO3BUTOK
pedIIeKCUBHOCTI, BHYTPINIHBOI ~ MOTHBAIIIi,
eMOIIIIHOT caMOperyyAlii Ta MCUXOJIOTIYHOL
Oe3mneku, 1o crpusie GopMyBaHHIO CyO’ €KTHOT
MO3HUIIT CTYJIeHTa, IHTerpaii M’ IKUX HaBHYOK
y CTPYKTYpy HOro mpogeciifHOi iIeHTUIHOCTI
Ta 3a0e31eyye rOTOBHICTh 0 (D)YHKIIIOHYBaHHS
B yMOBax  Cy4acHOIO  €BPOIEHCBKOIO
OCBITHBOT'O TIPOCTODY.

BuCHOBKH 3 1aHOTO OCJIi/IZKEHHS Ta
MIEPCIICKTUBH TOJAIBIINX PO3BIJIOK y JTAHOMY

HAMPSMKY. IIpoBenene JIOCIT IDKCHHS
JI03BOJIUIIO copmymroBaTu KJTFOUOBI
BUCHOBKH aroao IICUXOJIOTTYHUX
ocobnuBocTe  po3BuUTKY soft skills 'y

MalOyTHIX MEeAarorie, ki € LEHTPaIbHUM
MICUXOJIOTIYHUM MeEXaHi3MOM TMpoQeciitHOro
3pOCTaHHs, 10 BU3Hayae mpodeciiiny
Cy0'€eKTHICTh Ta KOHKYPEHTOCIPOMOKHICTb
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