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MPO®ECIMHO-3HAUYIII AKOCTI CHPSIMOBAHOCTI MAUBYTHHOI'O
COIIAJIBHOI'O ITPAIIIBHUKA

Anomayis: B CTaTTI NPEICTAaBIEHI pE3yJbTaTH EMIIPUYHOrO JOCIIIKEHHS Ha
BU3HAYEHHS CXMJIBHOCTI 3700yBadiB /10 poOOTH 3 JIIOJIbMH, Ha OCHOBI SIKOI HiATBEpIKEHA
aKTyaJIbHICTh JOCHIKEHHS MpoQeciiiHO-3HAYYIIUX SKOCTEH CHpPSIMOBAHOCTI MaiOyTHHOTO
COLIIAIBHOTO TpaliBHUKA. 3a pe3ylbTaTaMH aHalli3y JOBEAEHO, II0 MiJAroToBKa MalOyTHIX
collialbHUX MPaLliBHUKIB TOBUHHA OYTH Opi€HTOBaHa Ha (OpMyBaHHs MPOQECiiiHO 3HAUYIIX
AKOCTE€H OCOOMCTOCTI SIK MPIOPUTETHOI JIAHKKM Y CTAHOBJIEHHI I1XHBOI MHpodeciiiHoi
crnpsiMOBaHOCTI. BucBiTieHo, 1m0 npodeciiHa CIPSMOBaHICTh OCOOUCTOCTI € CKIJIaJHOIO
IHTErpaNbHOIO SKICTIO, 110 00'enHye mpodeciiiHi HaMmipu, IHTEPECH, CXUIBHOCTI Ta MOTHBU
BHOODY, 3100y TTs ipodecii. BusHaueHo, 1110 B KOHTEKCTI COIIaIbHOI TTpodecii CipsMOBaHICTh
BU3HAYAETHCS SIK OJIUH 13 KITIOUOBHX (DaKTOPIB MPUAATHOCTI 0COOMCTOCTI 70 1€l mpodecii. 3a
pe3yibTaTaMu  JOCHI/DKCHHs OyJiM BH3HA4YeHI HE TUIBKM CKIAQTHUKH TpodeciitHol
CHPSIMOBAHOCTI, alie i mpogeciiiHo-3HauyIll SKOCTI Maif0yTHHOTO COLIAaIBLHOTO MpalliBHHUKA.

Kniouosi cnosa: mpodeciiiHa cHpsMOBaHICTh; COLIAIbHUN MpaliBHUK; 1HTEPECH;
MOTHBH; LIIHHOCTI; NpodeciitHa npuaaTHicTh; Mojeib P. Kerrena.
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PROFESSIONALLY SIGNIFICANT QUALITIES OF A FUTURE SOCIAL
WORKER ORIENTATION

Abstract: the results of an empirical study to determine the predisposition of applicants to
work with people are presented in the article. On the basis of the results the relevance of the study
of professionally significant qualities and orientations of a future social worker is confirmed.

According to the analysis it is proved that the training of future social workers should
be focused on the formation of professionally significant personal qualities as a priority link in
the formation of their professional orientation. It is highlighted in the article that the
professional orientation of an individual is a complex integral quality that combines
professional intentions, interests, inclinations and motives for choosing and acquiring a
profession. It has been determined that in the context of a social profession, orientation is
defined as one of the key factors of an individual's suitability for this profession. Not only the
components of professional orientation, but also the professionally significant qualities of a
future social worker were identified by the results of the study.

Key words: professional orientation; social worker; interests; motives; values;
professional suitability; R. Kettel model.

Tetiana Hura, Olha Ihnatiuk, Larysa Hren

An extended abstract of the paper on the subject of:
“Professionally significant qualities of a future social worker orientation”

Problem setting. Social work is still a apparatus, and scientific discussions are
very young science, and therefore most of the  being held on terminology, understanding the
problems mentioned above are still under content and structure of social work, and the
investigation. Work is continuing on refining appropriateness of using certain methods of
and adjusting the conceptual and categorical practical activity. The topic of the article is
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related to important scientific and practical
tasks in the field of social work of the
Pedagogy and Psychology of Social Systems
Management Department named after
Academician I. Ziazun of the National
Technical University “Kharkiv Polytechnic
Institute ”, developed within the framework of
the department's initiative topic
“Development of Leadership Competencies of
Higher Education Seekers .

Recent research and publications
analysis. The issue of professionally
significant qualities of future specialists has
always been of interest to researchers. Thus,
the relevance of the problem of forming
professionally significant qualities of future
specialists was emphasized by Ukrainian
psychologists  O. Bondarenko, Zh. Virna,
A. Kovalenko, S. Maksymenko, L. Ovsyanetska,
L. Orban-Lembryk, N. Povyakel,
V. Semychenko, L. Terletska, N. Chepeleva, and
others. As a result of research conducted by
scientists N. Vitiuk, O. Kyrychuk, O.Moroz,
N. Nychkalo, V. Pank, M. Savchyn, S. Sysoieva,
O. Fedyk, and others, important data has been
obtained on the essence of professional
training of students in higher education
institutions, such as their professionally
significant qualities as readiness for contact,
rationality in establishing and maintaining
relationships, intellectuality, psychological
and pedagogical tact, self-criticism,
volitional, moral-regulatory, communicative
qualities, etc. Their research in the field of
social work was highlighted by scientists:
O. Artyukh,  O. Balakireva, K. Levchenko,
Mykola and Maryna Legenki, M. Lukashevich,
T. Kazmirchuk, A. Kapskaya, O. Karpenko,
V. Kuleshova, V. Melnikov, N. Razumovskaya,
T. Semigina, V. Stynska, O. Protas, L. Tyupta,
O. Shved, O. Yaremchenko, and others. Some
of the most famous foreign researchers in the
field of social work are: Mary Ellen
Richmond, who studied an individual
approach to helping people in difficult life
situations;  Helen Harris Perlman drew
attention to the case management method;
Richard M. Titmuss highlighted the
development of social work in Great Britain

and other countries; John Braithwaite
researched reparative justice and restorative
practices; Bryan Turner researched the social
consequences of globalization and their
impact on social work.

Paper objective. The aim of the study
is to identify the characteristics of
professionally significant qualities of future
social workers.

Paper main body. The relevance of
researching the professionally significant
qualities of future social workers was
confirmed by the data of our empirical study
using L. Jovaisi's  questionnaire  on
professional inclinations, modified by
G. Rezapkina, which was conducted in the
autumn semester of 2024/2025 among future
masters of the 110 “Social Work and
Counselling” specialty in groups SHT-
M1024, SHT-M1024z and among future
masters of specialty C4 “Psychology” in
group SHT-M424, a total of 50 applicants
participated in the study. The results of the
study showed that 30 respondents (60 % of the
total number) have a low level of inclination
to work with people, which indicates
insufficient motivation for their future
profession or an insufficient vision of the
prospects of their future profession, while 20
respondents (40 % of the total) showed a
moderate tendency to work with people, which
indicates that they have a moderate tendency
to interact with others, but are neither overly
open nor overly closed. Therefore, the task of
higher education teachers during the course
of study is to develop professionally
significant qualities of a social worker.

An  important  determinant  of
professional  activity is professionally
significant qualities of orientation, which
regulate the actions of a person as a subject
of professional activity. Therefore, it is
important for employers to pay due attention
not only to the high level of hard skills in
potential employees, which characterise
professionally significant, narrowly focused
qualifications,  education and  work
experience, but also to the level of soft skills ,
which are understood as a set of

Teopis i npaxmuxa ynpasninus coyianbHumu cucmemamu 4 2025 63



HICUXOJIOI' O-1IEJAT' OI'TYHI ACIIEKTH PO3BUTKY

CHCTEMM BHUILOf OCBITH TA I 3MICTY

interprofessional, universal, social skills that
determine effective participation in work and
academic processes, determine the ability to
interact effectively, and relate to the culture of
communication regardless of the professional
orientation of a specialist.

Professionally significant qualities of
future specialists are a set of personal
characteristics that influence the success of
professional activity and determine motivation,
interests, value orientations, as well as the
presence and development of qualities
necessary for a particular profession.

Professional orientation includes:
professional interests; professional motives;
professional values; professionally significant
qualities; professional aptitude.

Among the important personal
qualities of a psychologist and social worker,
five blocks are distinguished: Block | — the
ability to fully and correctly understand the
client, observation skills, quick orientation in
a situation. Block Il — the ability to
understand a person's inner state and
qualities, a complete understanding of their
spiritual world, psychological intuition based
on high erudition and humanism. Block 11l —
the ability to empathize (sympathy,
compassion for a person in their situation),
kindness, respect, willingness to help. Block
IV — the ability to self-analyse, interest in
others and oneself. Block V — the ability and
skill to manage the communication process, to
be attentive, to be able to listen, to be tactful,
to be able to establish contact and inspire
trust, to have a sense of humour, to be in
control of oneself.

In R. Kettell's model, a social worker
has the following qualities: friendliness and
low aggressiveness; problem orientation;
empathy; the ability to listen, the ability to see
the client's problems through their eyes;
flexibility of thinking; creative intuition. Thus,
the professionally significant qualities of the
future social worker's personality orientation
are a set of the most important individual
psychological and  psychophysiological
personal characteristics of a person, which
are sufficient and necessary for the successful

performance of the future social worker's
activities at the normative level.

Conclusions of the research.

1.Based on a pilot study using
L. Jovaisi's professional aptitude
questionnaire, modified by G. Rezapkina, it
was proved that in 30 respondents (60 % of
the total number) the inclination to work with
people is expressed at a weak level, which
indicates an insufficient level of motivation for
the future profession or an insufficient vision
of the prospects of the future profession, while
in 20 respondents (40 % of the total number),
the inclination to work with people is
expressed at an average level, which indicates
that the person has a moderate inclination to
interact with others, but is neither overly open
nor overly closed. Therefore, the task of
higher education teachers during the course
of study is to develop professionally
significant qualities of a social worker.

2. Research by domestic and foreign
scientists proves the relevance of studying
professionally significant qualities of the
personality orientation of future social workers.

3. Professional orientation includes:
professional interests, motives, values,
professionally significant qualities and
professional aptitude.

4. The qualities of a professional social
worker include: friendliness and low
aggressiveness; problem orientation; empathy;
flexibility of thinking and creative intuition. A
social worker must possess personal qualities
such as openness, honesty, self-confidence,
adequate self-esteem and curiosity.

5. The professionally  significant
qualities of future social workers are a set of
personal characteristics that influence the
success of professional activity and determine
motivation, interests, value orientations, as
well as the presence and development of
qualities necessary for a particular profession.

6. It is essential that the professional
training of social workers develops qualities
such as: the ability to fully and correctly
understand the client, observation skills,
quick orientation in a situation; the ability to
understand a person's inner state and
qualities, a complete understanding of their
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spiritual world; the ability to empathize
(sympathy, compassion for a person in their
situation); kindness, respect, willingness to
help; the ability to self-analyse, interest in
others and oneself; the ability and skill to
manage the communication process, to be
attentive, tactful, able to listen, establish

ITocranoBka npoodiaeMu B
3arajJisHoMy BHIVISiAI Ta i 3BS30K i3
BOKJIMBUMH HAyKOBUMH UM MPAKTUYHUMHU
3apnanHsmMu. [loHATTS “‘comianbHa poborta”
YBIHIIDIO B COLlIaJTIbHO-TyMaHiTapHY JiTepaTypy
Hanpukinii XIX cT. y BiANOBIIb Ha COLIATBbHY
notpedy  CyCcHiibcTBAa Yy  3MICTOBOMY
BiJIOOpayKEHHI TIPAKTUYHOI JISUTBHOCTI JIFOJICH,
siki poromarany 6igauM. CorriaiibHa podoTa —
HayKa Ie AyXe MOJoAa, 1 TOMY OUIBIIICTb
3a3HaYeHUX MpolieM mepedyBaroTh y CTaHi
HE3aBEPILICHOTO JTOCIIKCHHS, TPHBAE PoOOTa 3
YTOUHEHHS 1 KOPUTYBaHHS  IOHSTIHHO-
KaTeropiajJbHOrO amapary, BEIyThCs HAayKOBI
JMCKYyCil IO0  TEpMIHOJIOTII, PO3YMIHHS
3MICTY ¥ CTPYKTypu COILUaJbHOI poOOTH,
JOIJIBHOCTI  BUKOPHCTAHHS THX YH THX
METO/IIB MPAKTHYHOT JAisUTHHOCTI.

HocnimpkeHHs npodeciiHo-3HaTyIIHNX
SAKOCTeH  CIPSMOBAaHOCTI  MaiOyTHBOTO
COIIIAJIbHOTO  TIpalliBHUKA  TOB'sA3aHl 3
BXUIMBUMH HAyKOBHUMH Ta MPAaKTUYHUMU
3aBJAHHAMM 3 MpPOOJEMATUKHU COLIaIbHOT
pobotu kadeapu MEeAarorikd 1 TCHUXOJIOTIT
YVOpPaBIiHHSA COLIIAJIbBHUMU CHUCTEMaMH 1M.
akaz. I. 3a3toHa HarioHaJllbHOTO TEXHIYHOTO
yHiBepcuTeTy “XapKiBCbKUN MOJITEXHIYHUI
IHCTUTYT ,  pO3pOOJEHMMH B  paMKax
iHiniatTuBHOT Temu Kadenpu “Po3BuTok
TJAEPCHKUX KOMIIETEHTHOCTEN 37100yBaviB
BHUIIO1 OCBITH B CHCTEMI ITIIBUIIEHHS SIKOCTI
ixHpoi miaroroBku”. ToMmy BpaxyBaHHS
npodeciiHO-3HATYIIIHNX AKOCTEH
CIPSIMOBAHOCTI MalWOYTHBOTO COIL1aTbHOTO
NpaliBHUKA € BAXKJIMBOIO CKJIAJ0BOIO IXHBOT
SKICHOT MIJATOTOBKY Y 3aKJIaJaxX BUIIOI OCBITH
(3BO) Ta akTyanmpbHOIO TEMOK B Cy4YacHIii
OCBITHIM MPaKTHIII.

AHAJi3 OCTAaHHIX [JOCJTIIKEeHbh Ta
nyOnikaniii, y  SKUX  3al04YaTKOBaHO

contact and inspire trust; to have a sense of
humor and self-control.

7. The prospect for further research in
this area is the development of
methodological materials for the development
of professionally significant traits of a
personality of a future social workers.

PO3B’sI3aHHS ITi€1 TPOOIEMH 1 Ha SIKi CITUPAETHCS
aBTop.  JlocmimkeHHS  KOMIIETEHTHOCTI,
MalCTEepPHOCTI, TOTOBHOCTI /10 MpodeciiHOi
IISIIBHOCTI, BiOOpakeHO Yy  Tpamsx
€. bap06ina, M. BacunbeBa, I. 3s310H4,
€. [laBmorenkosa, T. ITonosa, A. Teiimypa3sH,
B. HlagpukoBa Ta iH. [lixroToBmi coriagsHUX
NpamiBHUKIB 10 1podeciifHoi  MisTTbHOCTI
npucBstueHi mpani H. [opimHoi, A. Iipasika,
A. Karncekoi, O. Kaprienko, T.HaaBunu4HoOi,
B. Iomimyk, I'.Cno3ancekoi, A.®dypmana,
O.®ypman Ta iH. AHQII3 TOHATH ‘SIKOCTI
ocobucrocTi”, “npodeciiHO BaKIUBI SKOCTI”,
3MICT 1 CTPYKTYpy IX PO3KpPUTO B TIpaIsix
A. barapiesa, M. bynanoBoi-TornopkoBoi,
O.T'ypu, M. Epryxa, E.3eepa, €. lipina,
B. Kenn0n, B. JleBuenko, B. Mepmina,
JI. Peryma, M. lllykina Tta iH. Psn mpaup
HaykoBLiB  T. AniciMoBoi, M. AHy(pieBa,
A. Bpaxwuikosoi, O. CkakyHa, B. IlonsHcbkoi,
C. Iloranosoi, A. Telimypassi, B. Ueprunis
NPUCBSIUEHI  JOCHIDKEHHIO  MpogeciiiHo
BOXJIMBUX SKOCTEH (axiBIls, CPOPMOBAHICTD
SKHUX € HEOOX1IHOI0 YMOBOIO BUKOHAHHS HOTO
npodeciiinux ¢ynkuii. [Ipote, He3BaXxaroun
Ha 3HAYHYy KUIBKICTh MIJXOJMIB JI0 MPOOJIEeMHU
dbopmyBaHHS TPODECIITHO BAKITUBUX STKOCTEN
MalOyTHIX (paxiBILiB y cydacHIl Haylll, BOHA
3AJIMIIAETHCS OJIHI€I0 3 HaNO1TBIIT
quckyciiiaux. e cipuurHeHo CKIaaHICTIo i
CUCTEMHICTIO camoro ¢beHomeny
npodeciiHUX SKOCTEH, HOro OTOTOKHEHHSM
31 3M10HOCTSIMU, ICUXIYHUMH BIIACTUBOCTSIMH
Ta TpOIECaMH, a TaKOX HEBU3HAYCHICTIO
MICUXOJIOTO-TIEIarOT1YHIX YMOB, 110
CIPUSIIOTh YCIIITHOMY (dbopMyBaHHIO
mpoQeCciiHO BaXJIMBUX SIKOCTEH MalHOyTHIX
COLIIaJIbHUX IMPAIIBHUKIB.

Bupinenns He BHMpimIeHWx panHime
YACTHH 3arajibHOI Mpo0JjieMH, KOTpUM
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NPUCBIYYEThCS  JTaHA [Tpobnema
npodeciiHO-3HATYIIIHX SAKOCTEH
CIIPSIMOBAHOCTI MaHOYTHHOTO COIIAILHOTO
MpamiBHUKA 3aJUIIAETHCS 11032 yBaroro
HayKoBIIB. BomHowac mporec rymanizarii
BUIIOI OCBITM BUMAarae Bijg MailOyTHIX
¢daxiBIiB YMITH TOCTIHHO yJAOCKOHAIOBATH
npodeciiHo-3HauyIl  SIKOCTi, CaMOCTIIHO
BUSIBJIISITH ~ piBeHb  ocobuctoi  (axoBoi
KOMIIETCHTHOCTI, aJ[€KBaTHO MPETCHIyBaTH
Ha  OIIHKY  ocoOucTux  mpodeciitHuX
JocsATHEeHb 3 Ooky iHmmx. Ilepen cydacHoro
BUIIIOKD  OCBITOIO TIOCTABJICHO 3aBIIAHHSI
3a0€3MeUnTH  SIKICHY MiJIrOTOBKY  HOBOI
re’eparii colliaJIbHUX MPAaIiBHUKIB, K1 OyJI1
0 37aTHUMH Ha BHUCOKOMY mpodeciiiHoOMy
piBHI BHKOHYBaTH CBO€ TIPU3HAYCHHS B
HENpOCTHM I Hamol JepkaBu dac. He
3Ba)KarO4YM Ha JOCTATHIHN PIBEHb JOCIIIKEHHS
po0JieMaTUKH npodeciiHO-3HAYY X
aKocTel MaiOyTHIX (axiBIiB HEIOCTATHHO
yBaru mpuaiieHo mnpodeciiiHo-3HaATyIIIM
SKOCTSIM  CHOPSIMOBAHOCTI ~ MadHOyTHBOTO
couianbHOTO npaniBauka. Came 1ei Harpsm
B Oprasizaiii HayKOBUX JOCIHIIKEHb OYJIO

CTaTTH4.

HaMu  0OpaHO y  SKOCTI dboxkycy
6e3nocepeIHbOT yBaru.
dopmyJ/loBaHHsA  Wijeit cTarTi

(mocTaHoBKa 3aBaaHHs). MeTo JOCIiIKEHHS
€ BU3HAUEHHS O0COOIMBOCTEN MpodeciitHO-
3HAYyIIMX SKOCTEH CHpsSMOBAHOCTI MalOyT-
HBOTO COLIAIBHOTO MpaliBHUKA. 3 OISy Ha
npeIMeT HayKOBOi yBarh Hamu Oynu oOpaHi
Takl 3 HAYKOBUX METOJIIB JIOCIIPKEHHS: METOJ
TECTYBaHHS Y BUIJIA/ ICUXOJIOTIYHOI METOH-
K{; CHUCTEMHO-aHATITUYHUH METoA — JUIS
aHaJzy 3MicTy MpodeciiHO-3HAUYIIUX SKOC-
Te Maii0yTHHOT'O COLIIAJILHOTO MpalliBHUKA.
Buknag  ocHoBHOro  Marepiaay
JAOCJTIIKeHHS] 3 TIOBHUM OOIPYHTYBAaHHSIM
OTpUMaHUX HAyKOBUX pe3yIIbTaTIB.
AKTYyalbHICTh JIOCHIDKEHHS MpodeciiiHo-
3HAYYIIAX SKOCTEH CHPSIMOBAHOCTI
MaiOyTHBOTO COIIAJIBHOTO TpaIliBHUKA OyIa
HiATBEp/KEHA JAHUMH HAILIOT0 EMITIPUYHOTO
JIOCITIJIKEHHS 3a IOTIOMOT' 00 OMUTYBaJIbHUKA
npodeciiinux cxumpHocTel JI. Mopaitmi, B
monudikamii  I'. Pezamkinoi, ske Oymo
npoBeJicHe B OCIHHBROMY ceMecTpi 2024/2025

H. p. cepenq  MalOyTHIX  MaricTpis
cremianbHocTi [10 “ComiansHa poborta Ta
KOHCYJIbTYyBaHHs B rpymax CI'T-M1024,
CI'T-M10243 ta cepen MailOyTHIX MaricTpiB
crenianbHocTi C4  “Tlcuxomoriss” B rpyrmi
CI'T-M424. Bcboro B HOCIIKEHHI B3sIA
ydacth 50 3700yBauiB. TecT cnpsiMoBaHUi Ha
BUSBIICHHS CXWJIBHOCTEH 3/100yBayiB 10
pizaux chep mpodeciitHol  AISUTBHOCTI:
pobotu 3 JOJbMH, MIPAKTUYHOT,
IHTEJIEKTyaJdbHOI, €CTeTHYHOi, IIJIaHOBO-
€KOHOMIYHOI 4M  eKcTpeMmasibHOi. Hac
3aIiKaBWJIa CXHJIBHICTh 10 pOOOTH 3 JIFOIbMH
(mpodpecii, moB's3aHI 3 OOCIYrOoBYBaHHSIM
(mo6yToBUM, MEIUYHHM, IOBIIKOBO-
iH(pOpMaIiifHUM), yIPaBIiHHIM, BUXOBAHHSIM
1 HaByaHHAM). Jlronu, ycmimHi B mpodecisax
i€l Tpynw, TOBHHHI BMITH ¥ JIOOHTH
CHUIKYBAaTHCS, 3HAXOJUTH CIIUILHY MOBY 3
PI3HUMH JIIOJIbMH, PO3YMITH iXHIH HacTpiid,
Hamipu 1 ocoOmmBocti.  Pesynpratu
JIOCTI/DKeHHS — Tokazamu, o y 30
pecriorieHTiB (60 % Bijx 3aranbHOT KUTBKOCTI)
CXWJIBHICTH JI0 POOOTH 3 JIIOABMH BHpa)KeHA
Ha CabKoOMy piBHI, IO TOBOPHUTH TIPO
HEJIOCTATHINA piBEHB MOTHBAI1 o
MaliOyTHBOI mpodecii abo HeAOCTaTHE
OaueHHs NepcreKTUB MallOyTHBOI podecii, a
y 20 pecnonnentiB (40 % Big 3araabHOI
KUIBKOCTI) CXWJIBHICTB 10 pOOOTH 3 JIOABMHU
BUpA)KEHA Ha CEpeIHhOMY PIBHI, IO
TOBOPUTH TIPO T€, IO JIIOJAMHA Ma€e TOMipHY
CXMIBHICTD 10 B3a€MOZII 3 IHIIMMH, aje BOHA
HE € Hl HaAMIpPHO BIJKPUTOIO, HI 3aHAJTO
3akpuroro. Bona  Moxe  edeKTHBHO
CHUIKYBAaTHCS Ta CHIBIPALIOBATH 3 KOJIEraMU
Ta KJII€EHTaMH, ajie He OO0OB'SI3KOBO MAaTH
BUCOKHI piBeHb eMmrarii abo JiJIepChKuX
skocTeil. ToMy 3amaua BUKIIAIadiB 3aKJajliB
BUNIOI  OCBITH  MPOTATOM  HaBYAHHS
chopmyBaTu mpodeCciiHO 3HAYYIll SKOCTI
CIPSIMOBAHOCTI ~ COLIIaJIbHOTO  TpalliBHUKA,
o0 BiH 3MIT JOCATTH HE TUIbKH YCIHIXy B
00paHiif mpodecii, ajne i OyTH KOMIIETEHTHUM
¢axiBieM y cBOiif ramysi.

BaxxnmmBoro  JI€TEpMIHAHTOIO — AKTHB-
HOCTI TpodecioHana BUCTYNAOTh NpogeciitHo
3HauyIlli  SIKOCTI  CIPSAMOBAHOCTI,  SIKi
PEerYIOIOTh  Jil  JIIOJWMHU  sIK  CyO’eKkTa

66 Teopis i npaxmuxa ynpagnintus coyianrbHumu cucmemamu 42025



HICUXOJIOI' O-1IEJAT'OI'TYHI ACIIEKTH PO3BUTKY

CHCTEMMY BHUIL]OI OCBITH TA I 3MICTY

npodeciiftHol  JiSUTBHOCTI. BpaxoByroun
HAJ3BUYalHO BEJIMKY KOHKYPEHIUI0 MIX
HOTEHIIHHUMU NPETEHACHTaMH Ha Ty UM 1HILY
mocagy, ska Hapasl Ji€ Ha pHUHKY TMparl,
Cy4aCHOMY BHITyCKHUKY 3aKjagy BHIIOL
OCBiTH, abu mMOOyayBaTH YCHINIHY Kap epy,
JUIIe TPYHTOBHMX 3HaHb Ta IPaKTUYHOTO
JOCBIly  BKe€  HenocTatHbo.  OCHOBHOMO
BUMOIOI0  Cy4YacHOIO  CyCIIUIbCTBA 10
BUITYCKHHKA 3aKJIa/ly BUIOI OCBITH € 3/1aTHICTh
CaMOCTIMHO  MiATH, IIBWAKO  NpUHAMAaTH
pillIeHHs, peali3yBaTl OCOOMCTICHHIA TBOPYHIA
noteHuias, OyTH  MOOUIBHMM,  THYYKO
aJlanTyBaTUCS IO YMOB JKUTTS, SIK€ IIBUJKO
3MIHIOETHCS Ta PO3BUBAETHCSL.

Tomy akTyanbHOIO TOCTae mpodiiema
NPUAICHHS. POOOTOIABIIMH HAJIKHOT yBaru
HE JIUIIE BUCOKOMY PIBHIO C()OPMOBAHOCTI Y
noteHuidHux npariBaukis  “hard  skills”
(“>KOpCcTKUX” HAaBMYOK), IO XapaKTepPU3yTh
npodeciifHo  3HaYyIli, BY3bKOCIPSMOBaHI
kBami(ikarii, OCBiTy Ta JOCBix poOOTH, aje i
piBaiO copmoBanocTi y Hux “soft skills”
(“M’SIKMX” HaBHYOK), MiJ[ SIKUMH PO3YMIIOTh
KOMIUIEKC MDKIPOQECciiHIX, YHIBEpCAIbHUX,
COLIAJIbHUX HAaBUYOK, ILI0 OOYMOBIIIOIOTH
e(heKTUBHY y4acTh Y POOOUYHNX 1 aKaJIeMIYHUX
mporecax, BHU3HAYaIOTh YMIHHS
PE3YIBTaTUBHO B3a€MOJISTH Ta CTOCYIOTHCS
KyJIbTypU MOOYIOBH KOMYHIKallii HE3aJIeKHO
BiJ] ipodeciiinoi cripsimoBanocTi axisis [10].
Omxe, oOpieHTalis MIATOTOBKUA MalOyTHIX
COLIaJIbHUX TMpAalIBHUKIB Ha (opMyBaHHS
npodeciiftHo 3HaUyIIUX SIKOCTE 0COOMCTOCTI €
MPIOPUTETHOIO JIAHKOIO y CTAHOBJIEHHI IXHBOT
npodeciifHoi CIIPSIMOBAHOCTI.

[IpoGnema mpodeciiHO 3HAUYIIMX
SAKOCTEW CIIPSIMOBAHOCTI MalOyTHIX (haxiBIIiB
3aBK[IM 1IKaBMJIa HAyKOBIIiB. Ha akTyampHOCTI

npobiaemMu dbopmyBaHHS npodeciitHo
3HAYyIIUX SKOCTeH MallOyTHBOTO CIeriaicTa
HaroJouIyBajid BITYM3HSIHI IICUXOJIOTH

O. bounmapenko, K. Bipua, A. Kosanenko,
C. MakCuMeHKO, JI. OBcsHEIBKA,
JI. Op6an-JlembOpuk, H. Tlop’sikens,
B. Cemuuenko, JI. Tepneupka, H. YUenenena ta
iHI. B pesynpraTi AOCHiIXKEHb HAYKOBIIIB
H. Bitiok, O. Kupnuyka, O. Mopos3a,

H. Huuxkaro, B. Ilanka, M. CaBuwuHa,

C. CucoeBoi, O.denuk Ta IHIOI. OTPUMaHI
BOXJIMBI JIaHI TPO CYTHICTh MpOdeciitHOi
MiITOTOBKK CTYACHTIB y 3aKiajax BHUIIOL
OCBITH, TakKMX IiXHIX Mpo(deciiHO 3HAYYITUX
SKOCTEH, SIK: TOTOBHICTb /IO KOHTAKTiB,
paIioHaIbHICTh y BCTaHOBJICHHI 71
MIATPUMYBaHHI ~ CTOCYHKIB, I1HTEJICKTyaJlb-
HICTB, TICHXOJIOTO-TIeIarOT19H U TaKT,
CAMOKPUTHYHICTh,  BOJBOBI,  MOpAJILHO-
PETYJIATUBHI, KOMYHIKaTHBHI SIKOCTI TOIIIO.
ITlin mnpodeciiHO 3HAYYIIUMH  SKOCTSIMH
PO3YyMIEMO HU3KY BOKIMBUX SIKOCTEH (haxiBIIs,

SKi  CIPHUSIOTH  YCIIIIHOMY  BHUKOHAHHIO
npodeciiiHol  AiSTBHOCTI,  €PEKTUBHOMY
PO3B’SI3aHHIO npodeciitHux 3aBJIaHb,
0COOHUCTICHO-TIPOECIHHOMY  3pOCTaHHIO ¥
ynockoHaneHHto [1].  CBoi  mocimimkeHHS
chepi  comiambHOI pOOOTH  TPHUCBATHIN
HAYKOBIII: O. Apriox, O. banaxkipesa,

K. Jleuenko, Mukona ta Mapuna Jlerensxi,
M. Jlykamesuu, T.Kasmupuyk, A. Karceka,
O. Kapnienko, B. Kynemosa, B. MenbHHKOB,
H. PazymoBceka, T. Cemurina, B. CtuHChbKa,
O. Ilporac, JI. Tronts, O. lBen, O. SAApemenko
ta inmmi [3; 5-9; 11; 16].

KonektuB aBTOpIB Mifi KEPIBHULITBOM
1. 3s3r0HA chopMyTFOBAB MOHSTTS PO ECIiHO-
TMeIaroriyHoi CIPSIMOBAHOCTI OCOOMCTOCTI, SIK
KOMILIEKCY, 110 3a0e3Meuye BHUCOKUN piBEHb
camopeanizailii npodeciiinoi misutbHOCTI [13].
[Hmn  gocmigauky  posrisgany  mpodeciitHo-
MeIaroriuHy CHOPSMOBAHICTh SIK  KOMILIEKC
0COOHUCTICHUX SIKOCTeH MailOyTHbOro (haxiBIid,
a TakoXX (paKToOp MPUAATHOCTI OCOOMCTOCTI J10
niearoriuyHoi npodecii [18; 20]. Takum yrHOM,
negarorivHa  mpodeciiiHa  CIIpsIMOBAHICTh
BU3HAYAETHCS SIK NMPO¢eciiiHO-3HauyIIa SIKICTh,
jKa 3aliMa€e IEHTpaJbHE MICIIE B CTPYKTYpl
oco0ucTocTi 1 00yMOBITIOE 1i 1HAMBIAYaTIbHY 1
THUTIOBY CBOEPIIHICTb.

Po6otu 3apyOiKHUX BUYCHHX
OXOIUIIOIOTh IIWPOKHM CIEKTp MNHUTaHb Bij
BU3HAYEHHSI CYyTHOCTI COLIAJIbHOI poOOTH 10
PO3pOOKH KOHKPETHUX METOIIB 1 TEXHOJIOT1H.

Hesxi 3  HalBiIOMIMIMX  3apyODKHUX
JOCHIAHUKIB y wid ramy3i: Mepi Ennen
Piumonn (Mary Ellen Richmond)

JIOCTi/pKyBana 1HAWBIAYadbHUN MIAXiT 10
JOTIOMOTH JIFOASIM Y CKJIQJHHUX JKHUTTEBUX
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cutyanisx; ['enen X. [lepnman (Helen Harris
Perlman) 3BepHyna yBary Ha MeToa “Keiic-
MEHEHKMEHTY Pivapag M. Titmyc
(Richard M. Titmuss) BHCBITJIHB pPO3BUTOK
comianpHOi pobotn y Benukiii bpuranii Ta
iHmux kpainax; Jxon bpeitBedT (John
Braithwaite)  nmocmijkyBaB  pemapaTHBHY
IOCTUIII0 Ta pPecTaBpaTHUBHY MPAKTHKY;
bpaiian Tepuep (Bryan Turner) gocnimkyBaB
collajgbHl HAcHiAKK Tiodamizamii Ta IXHIN
BIUIMB Ha collianbHy poodoty [4; 17]. Takox
Y. 3acTtpoB mnpuaiuB yBary mpodeciiiHo-
3HAYYIIUM SIKOCTSIM MaiOyTHIX (axiBIiB y
comianpHI cdepi B cBoeMy Oecrcenepi
“Berym g0 comianeHOi  poboTH  Ta
COLIIATBHOTO  3a0€3MEeUeHHs:  PO3IMIUPEHHS
MOXxJITUBOCTEH Jirozen” [19].

Takum 9uHOM, y OUTBII HIUPOKOMY
ceHci (B IIaHi IHTErpaJIbHOT XapaKTEPUCTHKH
paiti) npodeciiina CIPSIMOBaHICTh
pO3TISINAEThCA  SIK  CHCTEMa  eMOLIHHO-
[IHHICHUX BIJIHOCHH, IO 3aJla€ iepapXidHy
CTPYKTYpY IOMIHYIOUMX  IIiJIel, MOTHBIB,
iHTEepeciB 1 HOTped 0COOMCTOCTI, CIOHYKAIOTh
il 10 BJIIACHOTO YTBEPKCHHS B TIEAAaroridHiit
JUSIBHOCTI 1 MpOQeciiHOMY CIIJIKYBaHHI.
Orxe, npodeciiina CIPSIMOBAHICTh
O0COOMCTOCTI € CKJIQJHOI IHTErpaJbHOIO
AKICTIO, 110 00'enHye mpodeciiiHi HaMipH,
IHTEepEeCH, CXWIBHOCTI Ta MOTHUBH BHUOOpY Ta
3100y TTs ipodpecii. Y KOHTEKCTI CoIlianbHOT
npodecii npodeciiina CIPSIMOBAHICTh
BHU3HAYAETHCS K OJIUH 13 KIIFOYOBHX (PaKTOpPiB
MPUAATHOCTI 0COOMCTOCTI 70 i€l mpodecii.
Bona oxommoe iHTEpec [0 COIaJbHOL
JISIIBHOCTI, OakaHHS caMoOpealli3yBaTUCS Y
Hil, podeciiiHi MOTHUBH, IIHHOCTI, I[IHHICHI
OpI€HTAIlll, @ TaKOX HAsBHICTh 1 PO3BUTOK
podeciitHO 3HAYYIINX STKOCTEH 0COOUCTOCTI
nenarora. CrnpsMOBaHICTE OCOOHMCTOCTI Y
npodeciiiHiil TArOTOBLI NPOSIBISIETbCS Yepe3
Mi3HAaBaJIbHY  JISJIBHICTH, Y  MOTHBAI],

IHTEepecax, yCTaHOBKaX, mHorpebax Ta
[IIHHICHUX OPI1€HTAIIIsIX.

[Ipodeciiino 3HAYYII SKOCTI1
CIpSIMOBAaHOCTI MaiOyTHIX (axiBLIB — IIe

KOMIIJIEKC OCOOMCTICHUX XapaKTEPHUCTHUK, K1
BIUIMBAIOTh HA YCHIIIHICTH HpodeciiHol
MISABHOCTI Ta BHU3HAYAIOTH MOTHBAILIIIO,

IHTepecH, IIHHICHI OpieHTallli, HasSBHICTH Ta
PO3BUTOK HEOOXIIHUX JJIi KOHKPETHOI
npodecii AKOCTEH.

[IpodeciitHa cipsiMOBaHICTh BKJIFOYAE:

— npodeciitai 1HTEepecH, K1
HOJISITAIOTh Yy CXHJIBHOCTI /10 TIEBHOTO BHUIY
JISIIBHOCTI, IO BHPAXAEThCs y OakaHHI
Mi3HABATH, BHWBYATH Ta IMPAIIOBAaTH B i
rajysi;

— npodeciitHi  MOTHBH  — 11
BHYTpIIIHI CIIOHYKaHHS, IO CTUMYJIOIOTh
BuOip Ta 3700yTT mpodecii, a TaKoK
BU3HAYAIOTh CTAaBJICHHS JI0 POOOTH;

— npodeciitai iHHOCTI, 110
BU3HAYAIOTh  3HAUYIIICTh  HpodeciiHol
IISIIBHOCTI 111 0COOMCTOCTI, il Micle B
CHCTEMI )KUTTEBUX I[IHHOCTEH;

— npodeciiiHO 3HAYYIIl SKOCTI — LIe
IHAMBITyabHI OCOOJIMBOCTI, HEOOXiMHI IS
edexTBHOrO  BHKOHAaHHA  mpodeciiHuX
3aBJIaHb. Bonu MOXYTb OyTu
ncux0(]i310J0TTYHUMH (HAPUKIIA, IIBHKICTh
peakiiii) Ta TICHUXOJIOTIYHMMHU (HAIPHUKIIA/IL,
KOMYHIKaOeIJIbHICTb, BiIITOBITATIBHICTB ).

— npodeciiiHa MpPUIATHICTh, TOOTO
BIAMOBIAHICTE OCOOMCTICHHX SIKOCTEH Ta
3M10HOCTENl BUMOTraM KOHKpPETHOI mpodecii
[15]. Takum uurOM, hopMyBaHHS POdECiitHO
3HAUYIIMX  SKOCTEH  CIPSIMOBAaHOCTI €
KJIIOYOBUM €TaroM MiATOTOBKM MaiOyTHIX
¢axiBuiB, 10 3a0e3neuyye IXHIO YCHIIIHY
npodeciiiHy peaizarito.

Ha nymky H./I44uk, OCHOBHUMU
11esiMU 1HTerpanii y npodeciiHiii miaroToBI
ncuxojyiora abo COIIAJBHOIO MpAaLliBHUKA €
pO3yMiHHS ~ HEOOXiJHOCTI  (OpMyBaHHS
npodeciiiHol CIpsIMOBAHOCTI SIK aTpuOyTHOI
CKJIaJI0BOI podeciiiHOi KOMIETEHTHOCTI [2].

Bumorun no mpodecii  couianbHOro
IpaliBHUKA CX0X1 3 BUMOramMH J10 mpodecii
MailOyTHBOTO ICUXOora. 3a TBEpPPKEHHSIM
B. IpyxuniHa, sKuid cepel 3HAYYIIUX
OCOOHUCTICHUX SAKOCTEM IICHXOJIOTa BUIIISAB
“TajlaHT CMIJIKYBaHHA , ICHY€ iX I1’ITh OJIOKIB:
I 6mox 3MaTHICTh JI0 TOBHOTO 1
IIPABUJIBHOTO PO3yMiHHS KJTI€HTA,
CIOCTePEXJIMBICTh, IIBHJKA Opi€HTAIlis B
curyarii. Il 6710k — 3aTHICTb 10 pO3yMiHHS
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BHYTPIIIHBOTO CTaHy 1 SIKOCTEH JIIIOJUHH,
MOBHE PO3YMIHHS 1ii JyXOBHOTO  CBITY,
MICUXOJIOTIYHA IHTYIllis, KA IPYHTYEThCS Ha
BHUCOKIH epynuiii Ta rymanizmi. Il 6ok —
31aTHICTH o eMIaTii (criBUyTTH,
CIIBNIEPE)KMBAHHA JIIOAWHI B i cuTyarii),
no0poTra, MoBara, TOTOBHICTb MPUUTH Ha
noromory. IV Omok — 3maTHICTB 10
caMoaHaii3y, iHTepec 10 iHmmX i 10 cebe. V
O0JIOK — 3JaTHICTb 1 BMIHHSA KepyBaTu
MPOLECOM CIUIKYBaHHSA, OYTH YBa)XHHM,
BMITH CIyxaTd, OyTH TaKTOBHHUM, YMITH
BCTAHOBJIIOBATH KOHTAKT 1 BUKIIMKATH JOBIpY,
MaTH TIOYYTTS TYMOPY, BOJOIITH co00r0. BiH
HiJKPECIIOE, M0 TICHUXOJOT Ta COIiIbHUI
NpAiBHUK TOBUHHI  BOJIOMITH  TaKHUMH
OCOOWCTICHUMH SIKOCTSIMH, SIK: BIJIKPUTICTb,
YEeCHICTh, YNEBHEHICTh B c00i, aJaeKBaTHa
CaMOOI[IHKA Ta JOMUTJIUBICTG [12].

V mopeni P. Kerrema, mo BusHauae
“piBHAHHS €(DeKTHBHOCTI” MCUXOAIarHOCTA 1
MICUXOTEeparieBTa Ha OCHOBI 16-hakTopHOTO
ONUTYyBaJIbHUKA, Oa)XaHO, adW TICHXOJOT Ta
COMIAILHUN TPAIliBHUK, HE3AJICKHO BIJI
crieriamizanii, Majax Taki SKOCTI:

1. Jo6po3nunuBict  Ta
arpecUBHICTb.

2. CripsmoBaHiCTh Ha  TpoOiemy,
TOOTO Ha JOMOMOTY KI€HTY (MOTHBALIO
TICUXOJIOT1YHOI a00 COLIaJIbHOI TOTIOMOTH B
MOETHAHHI 3 TIEBHOIO MIPOIO alIbTPYiZmy).

3. Emmarito, mo mnoisrae, 3 OJIHOTO
00Ky, B CIpSMOBAHOCTI Ha iHTEpecH KIII€HTa
IpU BIJICYTHOCTI JIOMIHYBaHHS (MOTHBalii
BJIaJI1), B YMIHHI CIIyXaTH, a 3 IHIIOT0 OOKY, B
YMIHHI TOOAaYUTH NpoOJIeMH KIiEHTa HOro
ounMMa, Kpaile BIAYYTH 1 3pOo3yMITH iX, a
TaKOX y 0€30I[IHOYHOMY CHPUUHATTI KIII€EHTA
TaKUM, SIKHH BIH €.

4. 'HydKiCTb MHCJIEHHS HEOoOX1JHa
TICUXOJIOTY Ta COIIaIbHOMY MPaIliBHUKY, 1100
HE 3aMHUKaTHCS Ha MMOMMJIKOBHX BEpCisSX Ta
BHCHOBKaXx, a BMITH 1I10pa3y nepedyayBaTH K
MoO/J1eJIb TICUXOJIOTIYHOI KApTUHU KIIIEHTA, TaK
1 crpaterito ii (opMmyBaHHS, KOJIU IIHOTO
BUMAaraTuMyTh 00’ €KTHBHI JaHi.

5. TBopuy inTYyimito. Jle Oe3cunmit
JIOTIYHUH aHami3, TaM MOXE€ JIOIMOMOITH

HU3BKY

IHTYITUBHUI TIOUIYK, SIKUH y TO€IHAHHI 3
JOCBIZIOM 1 3HAHHSMHU TIEPETBOPIOETHCS B
CHUJIbHUN 1HCTPYMEHT IICHXOJIOTTYHOrO abo
COITIOJIOTIYHOTO JOCIiKeHHs [14].

Takum uyuHOM, TpodeciiHO 3HAUYIT
SIKOCT1 CHPSIMOBAHOCTI OCOOMCTOCTI ManOyT-
HBOT'O COIIATLHOTO TPAIliBHUKA — 11€ KOMILIEKC
HAWBaXJIMBIIIMX 1HAWBITYaIbHO-TICUXOJIOT1Y-
HUX Ta TICUXO(]i310JOTIYHUX OCOOMCTICHUX

BJIACTMBOCTEH JIIOJMHHM, SKI JIOCTaTHI Ta
HEOOXigHI I YCIHINIHOTO  BHUKOHAHHS
JISUTBHOCTI Mai0yTHHOTO COLIAJIBHOTO

NpaliBHAKA HA HOPMATHBHOMY DiBHI.

BucHOBKM 3 J1aHOTO HOCJIIZKEHHS Ta
NEPCIEKTHBH MOJATBIINX PO3BIIOK y JaHOMY
HanpsIMKy. BpaxoByroun Buille HaBeleHE, MO-
KEeMO C(hopMyITFOBaTH TaKi OCHOBHI BUCHOBKHU.

1. Ha OCHOBI MJIOTaKHOTO
JOCIIJKEHHS 32 METO/IMKOIO ONIUTYBAJIbHUKA
npodeciiinux cxumpHocTel JI. Mopaitmi, B
monudikarmii I'. Pesankinoi, qoBeneHo, 1Mo y
30 pecrnongentie (60 % Bim 3aranbHOI
KUTBKOCTI) CXWJIBHICTB 10 pOOOTH 3 JIOABMHU
BUpaXEHA HA CIaOKOMY piBHI, 110 TOBOPHUTH
PO HEJOCTaTHIM piBEHb MOTHBAIIi 0O
MaliOyTHBOI mpodecii abo HeAOCTaTHE
OaueHHs NepcreKTUB MalOyTHBOI podecii, a
y 20 pecnonnentiB (40 % Big 3araabHOI
KUIBKOCTI) CXWJIBHICTB 10 pOOOTH 3 JIOABMHU
BUpa)XE€HAa Ha CEpeJHbOMY piBHI, WIO
TOBOPUTH MO T€, L0 JIOAUHA MAa€ MOMipHY
CXHJIBHICTB 0 B3a€MOIIl 3 IHIIIMMU, ajie BOHA
HE € Hi HagMIPHO BIJKPUTOIO, Hi 3aHAATO
3akpuTOI0. TOMY 3a/1aua BUKJIaAayiB 3aKIa/liB
BUIIOI  OCBITH  MPOTATOM HaBYaHHS
chopmyBaTi TmpodeciiHO 3HAUYIIl SIKOCTI
CHPSIMOBAHOCTI COLIaJBHOTO MpalliBHUKA.

2. JlocnmipkeHHS  BITYM3HSHHUX — Ta
3apyODKHUX BUYCHHUX JTOBOJSATH aKTYyalbHICTh
BUBYCHHS MpOo(deciiiHO 3HAUyIUX SKOCTEH
CHPSIMOBAHOCTI  OCOOMCTOCTI MaiOyTHHOTO
COLIIIBHOTO TMpalliBHUKA.

3. IIpodeciitna CIPSIMOBaHICTh
BKJIIOYa€e: MpodeciiiHi iHTepecu, MOTHUBH,
IIHHOCTI, TpodeciiHO 3HAuUylli SKOCTI Ta
npodeciiiny NpuIaTHICTb.

4. Cepen  sikocteld  mpodeciitHOro
COITIAILHOTO MpalliBHUKA BUIISIOTH TaKI, SK:
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JTOOPO3UUINBICTh Ta HHU3BKY arpeCHBHICTB;
CHpPSMOBAHICT, Ha MpOOJIeMy; €MIATiio;
THYYKICTh MHCIICHHS Ta TBOpPYY IHTYIIIIO.
CorianpHuii TPaIliBHUK MOBUHEH BOJIOAITH
TAaKUMH  OCOOMCTICHUMH  SIKOCTSIMH  SIK
BIJIKPUTICTh, YE€CHICTh, YIEBHEHICTh B COOI,
aJICKBaTHA CaMOOI[IHKa Ta JOMUTIUBICTb.

5. Ilpodeciitno  3Hauymy  SIKOCTI
CHPSIMOBAHOCTI MaiOyTHIX COITIJTbHUX
MPAIiBHUKIB — 1€ KOMIUIEKC OCOOHMCTICHHUX

XapaKTEPUCTHK, SIK1 BIUTMBAIOTH HA YCHIIIHICTh
npodeciiiHol  TISUTBHOCTI Ta  BU3HAYAIOTH
MOTHBAIIiO, IHTEPECH, I[IHHICHI OpieHTarii, a
TaKOXX HasBHICTh Ta PO3BUTOK HEOOXITHHUX IS
KOHKPETHOT IIpodecii SKOCTEH.

6. O0OB’SI3KOBUM € Te, II0 B MPOIIeci

npodeciitnoi I ATOTOBKHU COLlaJIbHUX
NpaliBHUKIB HEOOXiHO pO3BUBAaTH  TaKi
SIKOCTI, SAK: 3JaTHICTh JO IIOBHOTO 1
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