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XAPA3MATHYHE JIIEPCTBO SIK COIIIAJIbHO-TICUXOJIOT TYHU
PEHOMEH

Anomauin: Y cmammi pos3ensioaemvcsi npooiema XapusmamuiHoz2o J1ioepcmed, 1Uo2o
ocobausocmi, ckiadosi ma nposgu. XapusmamuyHne 1i0epcmeo — ye cneyugiuna eiacmu-
8icmb, XapakmepucmuKa sA8una NPULEemHoOCmi 00 Xapusmu.

B icnytouux 06ox munax ynpaeninus - Xxapusmamu4Homy i AOMIHICMPAMUEHOMY — Xapu3-
MaAmudHUL mun Ynpaesiintsa € Haubinbw eqheKmueHUM y 0eMOKPAMUYHOM) CYCRIIbCMEI.

Copmynvosarno mi saKocmi xapusmamuyHozo nioepa, sAKi 00360JA10Mb UOMY 8eCmu 3d
coboro  moodell:  camMOCMIUHICMb — CYOJCeHb [ 30amHicms 00  NpuliHAmMmsA  pi-
WieHb, CNPOMOJICHICMb NOBHICMIO NOKAAO0AMUC Ha cebe, He3aNeNHCHICMb, aKMUuHiCms ma
eHepeemu3M, Cy2ecmugti 30i0HOCmi, 6MIHHA CLyXamu i Yymu CRiBpO3MOBHUKA, 0COOUCMULL Mae-
HemusM, 8MIHHs 30CepeOUumu y6azy Ha HAaueON06HIUWOMY, MOMUSysamu cede i iHUWUX, 6MIHHS
cmasumu neped cooo ma iHWUMU YimKi yini, 6ne6HeH0 OOHOCUMU iX THUUM TH00IM, NPUBadIU-
8iCMb, KOMYHIKAOEIbHICIb, 30AMHICMb 3HAX0OUMU THOUBIOYANbHULL NIOXIO 00 KONCHO2O, GMIHHS
CmMuMy08amu NociiO08HUKI8 Ha npoghecitine i OYyX08He caMOB80OCKOHANEHHS, MAKOJIC Pe2yiio-
eamu c80i eMoyii ma nowymmsi, cHyuKicmov, MAaKmoGHICMb, BIOKPUMICMb ) NOEOHAHHI 3 NPAMO-
Mo, HAOIUHICMIO, 8NeBHEeHIcmIo 6 cobl I bazambma THUWUMU NOOIOHUMU AKOCSAMU.

Bcmanosnioomscs 6iominnocmi xapusmamuynoeo i Hexapuzmamuunozo Jnioepa. Jlioep
8MpaAvAe Xapusmy, KoIu cmae NACUSHUM, 2yOUmsb CAPULIHAMIUBICMb 00 3MIH Status guo, no-
YyyuHae cuidysamu mpaouyiuHum Gopmam noeediHku, a OisIbHICMb KePOBAH020 HUM 3aK1A0Y
Yy coyianvHoi epynu cmae cmadibHO0 | PO3ZMIPEHOIO.

Busnauaromucsa coyianvno-ncuxonoeiyni 63aemo38'a3ku aidepa 3 coyianbHolo 2pynoro,
YyMO8U I npuduHu ii 000POGINILHO2O NIONOPAOKYBAHHA XapusmamuiuHomy nideposi. /laemocs
V3a2anbHeHa XapaKkmepucmuka Xapusmamuino2o 1ioepa, wo NposGNsAEmbCsl 8 PISHUX ACNeK-
max tioeo OisnvHocmi. Pooumscsi 6UCHOBOK nNpo me, wjo XapuzmamuyHutl 1ioep - ye J1r00uHa
CUTIbHA, eHepeiliHa, Wo 80J100i€ 30aMHICMI0 BNIUBAMU HA 2PYNOBY C8I0OMICMb, HA WUPOKULL
3aean ar0oet, eMOYiuHO «3aPA0NCaAmuy iX C80€I0 BHYMPIUHBLOIO CULOI0, HAOUXAMU, OYMU Kpe-
amueHuM, MOOLNIZy8amu NOCIIO0BHUKIE HA eKCMPAOPOUHAPHI 3YCULIA T Oil.

Cmamms micmums npono3uyii 00 KOHYenmyaibHoi Mooeii, AKka Ou 8UCBIMII08ANA Op2a-
HI3QYIUHI Ma coYianbHO-NCUXONO2IUHI KOHMEKCMU Xapu3Mamui4Ho2o i0epcmad.

Knwuoei cnosa: nioep, xapuzma, xapuzmamuune 1ioepcmeo, enepeemuka aioepa, coyia-
JIbHa epyna.
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CHARISMATIC LEADERSHIP AS A SOCIO-PSYCHOLOGICAL
PHENOMENON

Abstract: We consider the problem of charismatic leadership, its features, components
and manifestations. We formulate the main features of CL that enforce his/her ability to lead
his/her followers. They are: (i) independence of judgments and decision-making; (ii) inde-
pendence as an ability to fully rely on ownself; (iii) activity and energy, suggestive abilities,
listening skills, personal magnetic attractiveness, ability to focus attention on the most im-
portant things; (iv) ability to motivate him/herself and the others; (v) ability to set clear goals
for followers, to communicate with them confidently; (vi) a charm, communication skills, the
ability to find an individual approach to everyone, stimulate followers to professional and
spiritual development, the ability to affect their emotions and feelings; (vii) flexibility, tact,
openness, directness, reliability, self-confidence and many others.

As another aspect of our study, we look into differences between a charismatic leader
and a non-charismatic leader. We study the psychological relations of CL with a social
group, as well as the conditions and reasons for voluntary submission of this group to CL.
These conditions are: stimulating the followers to see themselves as an integral part of the
group and even participate in governing the group without considering themselves to be more
significant than their fellows; critical evaluation of the actions of CL and clear understanding
own actions rather than blind obedience to CL; greater satisfaction of followers in group ac-
tivities and communications; strengthening collective and organizational cohesion; coherence
between the goals of CL and its group members. We found out that those following CLs with
higher charisma become better motivated and are able to work with greater enthusiasm and
achieve better results.

We give a general description of CL, which covers various aspects of his activity. We
conclude that CL is a person who is strong and energetic enough to have an ability to influ-
ence both large and small groups of followers, inspire the followers emotionally and spread
around his/her inner strength; who is creative and can inspite followers for extraordinary ef-
forts and actions. The article contributes towards a conceptual model adequately describing
specific organizational and socio-psychological aspects of the charismatic leadership out-
lined above.

Keywords: leader, charisma, charismatic leadership, leader's energy, social group.

3unanna YepBaneBa

XAPUSMATHYECKOE JIMJEPCTBO KAK COIIMAJIBHO-
ICUXOJOTHYECKHUA ®PEHOMEH

Annomayun: B cmamve paccmampusaemcs npooiema xapusmamuyeckoeo 1udepcmed,
e2o ocobennocmu, cocmasniowue u nposigienus. Chopmyruposanvl me Kavecmea Xapus-
MAMuUyYHO20 UOepa, KOMopwvle NO360IAI0M YEIeKAMb 3d cOOOU M00ell. camoCmOosmeIbHOCHb
CYAHCOEHUL U NPUHAMUSA peUleHUl, CAMOCIMOAMENbHOCIb KAK CNOCOOHOCMb NOIHOCMbIO NOAA-
2amvcsi Ha cebsl, He3a8UCUMOCb, AKIMUBHOCMb U IHEPSEMU3M, CYeeeCmusHble CHOCOOHOCMIL,
YMeHue CIyuamy U Cavlilams cobeceOHUKd, TUYHAsL MacHemMUu4ecKy npumsaeamenbHas cud,
YMeHuUe cocpedomoyums 6HUMAHUE HA CAMOM 2IA6HOM, MOMUBUPOBAMb CeDsl U OpYeux, yme-
Hue cmasumy nepeo cobol u Opyeumu demxue yeiu, OOCMYNHO U YBEPEeHHO OOHOCUMb UX
opyeum arosam, odbasuue, KOMMYHUKAOENIbHOCIb, CNOCOOHOCb HAX0OUMb UHOUBUOYAILHBILL
NOO0X00 K KaxcooMmy, CIUMYIUposams nociedosameieli Ha npogheccUuoHaibHoe u 0YX08HOe
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COBEPULEHCINBOBAHUE, YMEHUE Pe2yIUpo8amb C8OU IMOYUU U UYECMEd, 2UOKOCHb, MAKMUY-
HOCMb, OMKPLIMOCHb, NPAMOMA, HAOEHCHOCMb, YBEPEHHOCMb & cebe U MHozue Opyaue.

Yemanasnuearomes omauuus XapuzmamuuHo2o u Hexapuzmamuunoeo auoepd.. Onpede-
JISIOMCA 83AUMOCEA3U TUOEPA C COYUANHOLU 2PYNNOU, YCI08UsL U NPUUUHBL ee 000POBOILHO2O
NOOYUHEHUS XAPUMAMU4HoOMY oudepy. Ycemarnoseneno, umo me, Kmo udem 3a auoepamu, 00-
MA0AIOUWUMY XAPUSMAMUYECKUMU KAYeCMEamu, OMAUYarOmcs blCOKOU Momusayuell, cno-
COOHBL pabomamy ¢ SHMY3UASMOM U OOCMUSAMb BLLCOKUX PE3YTbIMAMO8.

Haemca 060bwennas xapakmepucmurka XapusmamuyHo20 IUoepa, co0epuHcaujasncs 8
PA3IUYHBIX ACNEeKMAaxX e20 OesimenbHOCmu. Jleiaemcsi 61600 0 MOM, YMO XAPUZMAMUUHbLLL
JU0ep — MO 4en08eK CUNbHbIL, IHEPSUUHbLL, 001a0aowull CNOCOOHOCMbIO 6IUAMb HA PYN-
noBoe CO3HAHUE, WUPOKUE MACCHI H00ell, IMOYUOHATLHO «3APAANCAMbY UX C80ell BHYMPeHHel
CUIOU, BOOXHOBIAMb, OLIMb KPeamuHbiM, MOOUIUZ08AMb NOCIe008ameell Ha IKCMPAopou-
Hapmubvlie YCunus u 0eticmeus.

Cmamus codepaicum npeonodiceHuss K KOHYenmyaibHol Mooeiu, 0ceeujaroujeli OpeaHu3d-
YUOHHDBLE U COYUATLHO-NCUXONOSULECKUE KOHMEKCIMbL XAPUSMAMULECKO20 TU0EPCmEd.

Knrwoueswvie cnosa: 1udep, xapusma, xapusmamuyeckoe auoepcmeo, dIHepeemuxa auoepa,
coyuanvhas epynna.

Zinaida Chervanova

An extended abstract of a paper on the subject of:
“Charismatic leadership as a socio-psychological phenomenon”

We consider the problem of charismatic leadership, its features, components and
manifestations. Charismatic leadership is a common feature, a characteristics of the consid-
ered phychological phenomenon, a measure of the involvement in charisma; a charismatic
leader (CL) is a bearer of charisma to a greater or smaller extent. In literal translation from
the Greek, the word “Charisma” means "a gift, an ability to attract attention." The first scien-
tific definition of the concept of Charisma was given by German social psychologist and polit-
ical scientist M. Weber. He believed that charisma is a specific feature (or set of features) that
allows one to apear exceptional, unordinary, endowed in the eyes of the others. According to
M. Weber , charisma is an extraordinary ability of a personality that appears to be inaccessi-
ble to his/her followers so that they recognize CL as a person who is able to lead them. Inter-
est to charisma as to an effective tool of successful management first appeared in the field of
politics and then quickly spread to business and economy. Nowadays this concept includes
not only political and economical aspects, but also a strong psychological component. This
latter is devoted to developing charisma as a feature of phychological magnetism and inner
strength of a personality that can considerably improve his/her business communications. The
charismatic type of management is considered to be most effective of the known types of busi-
ness management (e.g. charismatic and administrative managements).

We formulate the main features of CL that enforce his/her ability to lead his/her follow-
ers. They are: (i) independence of judgments and decision-making; (ii) independence as an
ability to fully rely on ownself; (iii) activity and energy, suggestive abilities, listening skills,
personal magnetic attractiveness, ability to focus attention on the most important things; (iv)
ability to motivate him/herself and the others; (v) ability to set clear goals for followers, to
communicate with them confidently; (vi) a charm, communication skills, the ability to find an
individual approach to everyone, stimulate followers to professional and spiritual develop-
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ment, the ability to affect their emotions and feelings; (vii) flexibility, tact, openness, direct-
ness, reliability, self-confidence and many others.

As another aspect of our study, we look into differences between a charismatic leader
and a non-charismatic leader. A charismatic leader, unlike a non-charismatic leader, denies
the status guo while striving to change it. CL strives to persuade his/her followers even if it
imlies adopting possible risks or using the direct power in the interests of others; CL possess-
es the ability to see perspectives better than the others; CL shows commitment to an idea,
willingness to take responsibility, non-standard behavior that can often collide with common-
ly accepted norms; the ability to adequately feel the situation and find resources necessary to
achieve a goal; CL stimulate the followers to always take a creative approach to business. CL
loses charisma when he/she becomes passive, loses his/her sensitivity to changes in the status
guo, follows traditional forms of behavior, and then the business managed by CL becomes
stable and measured.

We study the psychological relations of CL with a social group, as well as the conditions
and reasons for voluntary submission of this group to CL. These conditions are: stimulating
the followers to see themselves as an integral part of the group and even participate in gov-
erning the group without considering themselves to be more significant than their fellows;
critical evaluation of the actions of CL and clear understanding own actions rather than blind
obedience to CL; greater satisfaction of followers in group activities and communications;
strengthening collective and organizational cohesion; coherence between the goals of CL and
its group members. We found out that those following CLs with higher charisma become better
motivated and are able to work with greater enthusiasm and achieve better results.

We give a general description of CL, which covers various aspects of his activity. We con-
clude that CL is a person who is strong and energetic enough to have an ability to influence both
large and small groups of followers, inspire the followers emotionally and spread around his/her
inner strength; who is creative and can inspite followers for extraordinary efforts and actions.
The article contributes towards a conceptual model adequately describing specific organizational
and socio-psychological aspects of the charismatic leadership outlined above.

ITocTanoBka npod/ieMbl U ee AKTYAJTbHOCTH B yCIOBHSX IEMOKpAaTU3allui, BHEAPEHUS
HOBBIX METOJIOB M NHHOBAallMOHHBIX TEXHOJOTHHA B MPOU3BOJICTBO BO3PACTAET POJIb HAYYHOTO
yTpaByieHUs! 00I1ecTBOM. B CBsI3M € 3TUM OOJBIIONH MHTEpEC BBI3BIBACT JIE€ATELHOCTH, CBS-
3aHHas C «XApU3MAaTUYECKUM JHUAECPCTBOM», CYHIHOCTBIO KOTOPOTO SIBIISIFOTCS OTHOIICHMS
JOMUHUPOBAaHUS M JOOPOBOJIBHOIO MOJAYMHEHUS, BIUSAHUA U cienoBanus. Kak usBectHo, M.
BeOep BbIACNNI TPU THIIA JTUIEPCTBA.

1. TpanuunoHHOE MUAEPCTBO, MPEAIOIaratollee Bepy NOJUYMHEHHBIX B 3aKOHHOCTbH Bila-
CTU. B cuity 3TOro BiaacTh IpaBUTENS BCELEIO ONUPAECTCS Ha TPAAULIMOHHBIE HOPMBI.

2. PanmoHanbHO-JerajlbHOE JIMJIEPCTBO 03HAYaeT BHIOOP JIMjepa uepe3 IeMOKpaTHUECKUe
poLEAYypbl U MPEAOCTaBICHUE €My MOJIHOMOYHH, 3a 3JI0yNOTpeOieHre KOTOPhIMU OH HECET
OTBETCTBEHHOCTD.

3. Xapu3marnueckoe JINJIEPCTBO, OCHOBAaHHOE Ha BEpPE B Marm4ecKue CIIOCOOHOCTH JIUAEPA,
NPEHA3HAUYEHNH BBIIOIHATH ONPENEIIEHHYI0 MUACCHIO, 3aBUCALIEE OT JIMYHBIX KAUeCTB JIUJEpa.

HmeHHO xapH3MaTUUHBIN JIMAEp B HAaHOOJbILEH cTeNeH! crioco0eH BO3EHCTBOBATh HA YMbI
U Cep/la JroJIel, yoex1aTh, BJIOXHOBIATh U BECTH 3a co0oi. IToaToMy HeT HeoO6XoaAMMOCTH 10-
Ka3bIBaTh, YTO MOJIMTUYECKHE JIUIEPHI, KPYITHBIE OPTraHW3aTOPbl KOPIOpALHi, aAMUHUACTPATOPBI,
IpeJICTaBUTENH cdep MpaBa U 00pa30BaHMs U MHOTHE JIPyrHe HY>KIAl0TCs B Xapu3Me.

AHa/IU3 HAYYHBIX pPadoT, MOCBsIIEHHbIX MpodJeme. [IpobreMy xapu3zmaTH4IecKoro
JUJIEPCTBA U3YYalOT 3apyOexHbIE U OTEUEeCTBEHHbIE yueHble: u Ap. B paborax mccrnenoBate-
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neit Bass B. M., Bennis W.G., Berger P.L., Berlew D.E., Willner A.R., Dow T. E., Friedland
W. N. paccmMaTpuBarOTCs TEOPETUUECKUE U TPAKTUUYECKHUE ACTIEKThl XapU3MaTUYECKOr0 PyKO-
BOJCTBA. bbLIO MpemyioxKeHO HECKOJIbKO TEOPUI XapHU3MaTUUYECKOIO JIMJIEPCTBA Yepe3 opra-
HU3AIMOHHBIC WIN OM3HEC HAACTPOIKH, CIIOCOOBI BHIPAOOTKH YBEPEHHOCTH B cebe, YMEHUs
BJIOXHOBJISITh, PA3BUTHE PUTOPUUECKUX CIIOCOOHOCTEH, YMEHHS BECTH 32 COOOH U T.1.

B crpanax CHI' npoOiemoil xapu3maTuyeckoro jauaepcTBa 3aHumarorcs: Amaup /1.,
KaprioB A.B., Kuuaes A., KouetkoB A., OnmuBust ®okc Kadeun, [llenens B.M. u ap. B Ykpa-
MHE MPOoOJIeMbl Xapu3MaTHUECKOTO JIMIEPCTBA TaK WM WHaue Kacanuch: Komecuuuenko B.,
Kononnuii A., ITaBnenko I1., [Terposa U., Tutapenko B., Uepenanosa T. U., A. I". Pomanos-
ckuil ( «lumakTudyeckue METopl B IOATOTOBKE CTYJEHTOB BBICIIUX TEXHUYECKUX 3aBEICHUI
K yIpaBJeHYeCKON aesTenbHOCTH» [1], «YKpaiHChbKHMH MEHTaIITeT 1 (pOpMyBaHHS HOBHX
nigepiB» [2] u ap.) HecmoTps Ha Hamu4aue TiyOOKUX MCCIEI0BAaHUMN, 10 HACTOSIIIETO BpEMEH!
€lle TaK U HE BBISBIICHA IPUPOJA XaPU3MATHUUECKOTO BO3AEUCTBUS OJHUX JIFOJIEH HA IPYTHUX.
OnHU aBTOPHI CBSI3BIBAIOT XapU3MATHUYECKUE CIOCOOHOCTH C PAa3BUTOCTHIO CYITECTHH (CIO-
COOHOCTH BHYIIEHHUS), IPYTHUe — C KYJIbTYPHBIM IIPEBOCXOJCTBOM CYOBEKTOB XapU3MBbI, Tpe-
ThU — C TIOBBIIIEHHBIM YPOBHEM 3HeEpreTu3Ma. BemencTsue sToro mpobiaema xapu3MaTHue-
CKOTO JInJIepcTBa TpeOyeT JalbHENIIEro N3yuyeHusl.

Llenvto cmampu sBNSETCS PACCMOTPEHUE PO XapU3MATUYHOIO JIMEpa B YIPABICHUECKOU
JEATEIILHOCTH, OCOOCHHOCTEH €r0 BO3JICHCTBHSI Ha COMMAITLHBIE TPYIIIBI, HA IPYTUX JIFOJCH.

H3no0xeHne OCHOBHOIO MarTepuaja. Xapu3ma — 3TO T'PEYECKOE CIOBO, O3HAYaroulee
OYKBaJIbHO «OJIAPEHHOCTH, Aap, Aap boxwuii». B TakoMm 3Haue€HHWN OHO BIEPBBIC MOSBIISICTCS B
IBYX nucbMax cBaroro IlaBma k pumisiHam. Ha cerogsst 3TOT TEpMHH HCHOJIB3YIOT, YTOOBI
OIKCaTh MHOKECTBO MOHATHH, 0003HAYAIONINX MPUBJIEKATEIbHBIC BHEIIHUE YEPTHI, 0COOYIO
0/1apEHHOCTh, UCKIIIOUUTEIBHOCTh JIMYHOCTU B HUHTEIUIEKTYaJIbHOM, JYXOBHOM WJIM KAaKOM-
HUOYIb APYrOM OTHOLIEHHH, CIIOCOOHOCTDH B3bIBaTh K CEpLlaM, BECTH 3a COOOM Jaxke BoOIpe-
KM 3[paBOMY CMBICITY BE€JOMBIX. XapU3MaTUUECKOE JUAEPCTBO B 3HAUUTEIBHOMN CTENIEHU pea-
JIM3YETCs IMMOCPEACTBOM OpPraHU3ALMK MACCHI JIFOAEH ONPENEICHHON COLMAIIBHOM IPYIIIBI MU
Hapoza B 1enoM. [lountaTenu BOCIPUHUMAIOT XapU3MaTUYHOTO JIHJIepa Kak TOro, KTo obmna-
JTaeT CBEPXUEIIOBEUECKUMHU KaueCTBaMH, IOTOMY MPUHUMAIOT 0€30rOBOPOYHO €r0 MUCCHUIO U
UCXOJSAIINE OT HETO TUPEKTUBBI A AelcTBUM [3]. JIOBOJIBHO YacTO JIMIEPHI ABIIAIOTCS Mac-
CHOHapusMH, GOKycUpys B ce0e PEBOIIOLMOHHbBIE COLUATbHBIE CUIIBI, U OHU K€ HECYT OTBET-
CTBEHHOCTD 32 3HAYUTEIHFHOE YMCIIO OOIIECTBEHHBIX TpaHchopmanuid. Xapu3MaTHUHBIX JTH-
JIEPOB MOKHO HAaWTH B KOMMEPYECKUX (PUpPMax U JPYTUX CIOXKHBIX (POpPMaJIbHBIX OpraHu3a-
usx. EcTe mpuMeps! TuepoB Xxapu3MaTHUECKOro O13Heca.

HcTokn xapu3MaTH4YecKoro JHAepcTBa OOHapyKeHbl B COLMaIbHOM mcuxoioruu. Ka-
JKETCsl CTPAHHBIM, YTO MPU 3TOM B IICUXOJIOTUU OHO HE MOIYYUIIO IOCTATOUHOIO BHUMAHUS U
cepbe3HOro u3ydeHus. YacTuuHo 3Ta npolsiaemMa MOXKET ObITh CBsI3aHA C OTCYTCTBHEM CUCTE-
MaTUYECKUX KOHLENTYaIbHBIX PpaMOK. MOXHO yKa3aTh TpU MPUYHMHBI OTCTaABAaHUS HAYYHOIO
orpezeNieHus MOHATHS OT Bce 0oJiee MMUPOKOM MPAaKTUKK €ro MPUMEHEHUs, o19ac TOBOJIBHO
POM3BOJILHOTO. Bo-niepBbIX, Hcciie0BaTeNn N30ETraloT N3yUYeHHs Xapu3MaTHYeCcKoro JuJIep-
CTBa M3-3a €r0 HEYJIOBUMOIO XapakTepa U Jake MHUCTHYECKOTo OTTeHKa. Bo-BTOphIX, 6€3 cu-
CTEMATHUUYECKNUX KOHLENTYaJbHBIX PaMOK MCCIIEAOBATEIN YacTO HAXOAWIU €ro TPYAHO OIpe-
JIEJISIEMbIM U, BBOJSI XapU3MaTUYECKOe JTUAEPCTBO B chepy HcciaeloBaHusl, HE MOTJIM OIpeie-
JUTh T€ XApPaKTEPUCTUKH M HUX HCTOKH, KOTOPbIE MOIJIM OBl MPOSCHUTH €ro npupoxy. B-
TPETHUX, TPYAHO OBIBAET MOJYYUTh TOCTYH K OObEKTUBHOW MH(OpPMALIK O MIPOSBIECHUAX Xa-
PU3MATUYHOCTH, B OCOOEHHOCTH, B Chepe MOIUTHKU 1 OH3HECA.

Huxe Mbl cocpeoTounMcsi B OCHOBHOM Ha BTOPOM W3 KOHLIENITYaJbHBIX MPOOJIEeM, T.K.
CUMTAEM, YTO ISl peaju3aliy MOTEeHIala «OPraHuYHOTO» JUAEepCTBa (B OTJIMUKE OT YacTo
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UCKYCCTBEHHOW (PYHKIIMM BJACTH) HY)KHO IOHSTh, YTO M KaK MPOUCXOJUT B MCHXOJIOTUYE-
CKOM OOJIMKE JHJEpa, C OJHON CTOPOHBI, M €r0 COLMAIbHON poiu, — ¢ Apyroil. Meroauue-
CKOI 0a30i1 3TOro UccieoBaHUs HaM OyJeT CIY>KUTh MOIYTOpa JECATHIETHUN OMBIT MOJI0-
TOBKHU JIUJIEPOB U3 4yuCia OyAyled NPOMBIIIJIEHHON MHTEJUIMIEHIMH JJI1 OpraHu3alMU €10
MIPOU3BOJICTBA, OM3HECA U Y4eOHOTro Mpoliecca B BBICIIEH HIKOJIE, O YeM YIIOMUHAJIOCH BHIIIIE.

Xapu3ma — 3TO CBOMCTBO He3aypsAHOW JIMYHOCTHU, MO3BOJIsAtoNIEe el HedopMaibHO, T.€.
BHE MHCTUTYTOB BJIACTH, BJIAJETh COIMAIbHOIN rpynmnoi. EcTh M3BeCTHBIE MpUMEPHI, KOTJa
XapU3MaTUYHOCTh COYETaNach C MHCTUTYLIMOHAIbHON BJIACTBIO, U B TAKOM CJIy4ae JIMJEPCTBO
U PYKOBOJCTBO CIIMBAJIMCh BOCIMHO. B pe3ynpTare Takas JUYHOCTH MOTJA BECTH 3a COOOM
COLIMYM Ha IPOTSHKEHHH JJIMTEIBHOIO BPEMEHU WM Ja)Ke MAHMITYJIUpOoBaTh UM (peHomeH
Odunenst Kactpo, Hanpumep). Makc Bebep, KOTOphIii BBENl B KJIACCHYECKYIO COIIMOJIOTHIO
TEPMUH «XapHU3May, UCIIOIb30Ba]l HECKOJIBKO OOOOIIEHUI IIsi OMMCAaHWs KadecTB JHJepa:
"[oHH] BKIIIOYAIOT B ce0s1 0COOEHHO Marn4eckue CocoOHOCTH, OTKPOBEHHSI, TEPOU3M, CHILY
yma u peun" [4]. Bebep BbIIenu HECKOIBKO MOBEIEHYECKUX ACIEKTOB, KOTOPbIE MOTIIH OBl
OTJIMYHUTD ITUX JIOACH OT Apyrux nuaepoB. HecMoTpst Ha TO, UTO OH OMHUCAN XapU3My Kak
"ompeaeneHHoe Ka4yeCTBO JIMYHOCTH, KaK JIMYHOCTh caMmy 1o ce0e'", OH BIEpBbIE MOKAa3all Co-
IIUOJIOTHYECKYIO CYITHOCTh XapU3MaTHYHOCTH. B METOH0IOTHN HAYKH M3BECTHO, YTO JHO0ast
CYILIIHOCTb HEJOCTYIIHA JIJIsl HETIOCPEICTBEHHOTO UCCIIEJOBaHMsI NHAYE YeM depe3 ee aTpuoy-
Thl — T€ HEOThEMJIEMbIE CBOMCTBA U WX MPOSIBICHUS, KOTOPHIE CIIOCOOHBI B OIMpPEEICHHON
CTEMEeHH ATy CYIIHOCTh MOKa3aTh. [lonmuronoramu, MCUXOIOraMd M COIMOJOTaMH OBLIN
OTIpeNieNIeHbl KOHKPETHBIE Xapu3MaTHYecKhe aTpuOyThl, TAKHE KaK TPAHCUEHIECHTHOE BHUJIE-
HUE, aKThl T€pPOM3Ma, YMEHUE BIOXHOBIIATh U YKPEIUIAThH JOBEpHUE [5], BEIpaKEHUE PEBOIIIO-
IIMOHHBIX W YacCTO COLMAJIbHO "OMAacHBIX" HMJCATOB [6], pPUTOPUUYECKHUE CIIOCOOHOCTH [7] |
MotiHas aypa" [8] u ap. Hekoropele U3 HUX yTBEpKIAIH, YTO B COLIMATBHOM U UCTOPUYECKOM
KOHTEKCTaX HMMEIT MECTO KPUTHYECKHE AJIEMEHThl U 3MEpPPKEHTHOCTH (IIOSBJIEHUE HOBBIX,
HEOXKUIAHHBIX KAYeCTB) XapU3MaTHUYECKOTO JIMaepcTBa, «whereas others» (BceoOmei y3HaBae-
MOCTH ApyruMu) [9]. ATpuOyTHI U peNAIMOHHBIE KauecTBa JIMAEpa B 3HAUUTEIHHOM Mepe Moj-
YEpPKUBAIOTCS €r0 IMHAMUYECKUMHU OTHOLIEHUSIMH CO CBOMMH IPUBEPKEHLIAMH U CBOMMH COB-
MECTHBIMH JIeHCTBUSIMU ¢ HUMU. [Ipruem, kak mpaBuiio, JUAEP MPE3EHTYET HEKYIO PEBOMIOLN-
OHHYIO UIEI0, TPAHCLEHICHTHBIH Hjiea, KOTOPBIN BBIXOAUT 3a PAMKH HETIOCPEICTBEHHOTO paly-
OHaJIM3Ma, B TO BPEMsI KaK €ro MPUBEP>KEHIIbI TPUHUMAIOT €T0 3a HalpaBJeHUE ACUCTBUS, BUIS B
HEM pealu3allii0 YKCTPAOPAUHAPHBIX KauecTB JIUIepa, HHOTAa B TpoTeckHOl (opme. [IposiBie-
HUST XapU3MaTHYHOCTH MHOTOTPAHHBI U Yallle BCEro KaXKyTcsl aJIoTHUHBIMUA. Bapuaru uHauBU-
JyaJIbHOW MEpCOHAIN3AINH CIMILIKOM BEJIMKH, YTOObI YTBEPK/IaTh OJUH THIl IEPCOHAIILHON Xa-
PU3MATUYHOCTH.

Cpenu TeopeTHKOB OpraHM3alluy, TeMa Xapu3MaTHYeCKOTro PyKOBOJICTBA ObUIa B 3HAYU-
TEJIbHON CTENEHHM TOCIOACTBYIOLIEH. BBIIO NMpenokeHo HECKOJIBKO TEOPHM Xapu3MaTH4e-
CKOTO JIUJIEPCTBA Yepe3 OpraHu3almoHHbie uiau ousHec Haactpoiiku [10]. Kak npaBuio, stu
ycuIusl OBUTH KOHIIETITYalbHO OOJiee CIIOKHBIMH, YeM MOJIUTHYECKUEe TpeacTaBieHus. B mgo-
MOJIHEHUE K TEOPETUUYECKUM PaboTaM SMIUPUUYECKUE HCCIEA0BAaHUS XapU3MaTUYHOCTH TO/I-
YEpKHUBAIOT MOBEACHUYECKUE M TICUXOJIOTHYECKHe aTpuOyThl TaKoro juaepcTra. Jlureparypa
BKJIIOYAET B ce0sl BUJICHUE WJIM alleIMPOBaHNUE K UEOJOTHUYECKUM IIeNIIM ITOBEJCHHS, OCHO-
BaHHOTO Ha HETMOKOJIEOUMOCTH JOBEPHsI, YMEHUS BIOXHOBIISTHh M BHICOKON KPEaTHBHOCTH JI€-
ATEJIbHOCTH, YBEPEHHOCTH B cebe, TOMUHUPOBAHUH B MOBEACHUHU U COLUANBHBIX OICHKAX,
peanu3anuu NoTpeOHOCTH BIUSHUS, pUTOPUIECKOTO J1apa U THOKOCTH yMa, a TaKKe HeTpaJlH-
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LIMOHHOI'O WJIM YacCTO J1a)Ke€ HECHOPMATUBHOIO NTOBEACHU. B 10MOIHEHHE KO BCEMY 3TOMY IO-
CJIEIHUE U3 IEPEYUCIICHHBIX IIPU3HAKOB XapU3MaTUYHOCTH YaCTO HECYT HAJIET JE30pPraHu3a-
LIUOHHOTO IOBEJIEHHsS IO OTHOILEHHIO K «()OHOBOI» OpraHM3aluu, a B KPaWHUX CIydasx
npsSMO ee OTpUIaroT. [IpuBepKEeHIIbI TUAepa-MacCHOHApUs CIIOHTAHHO (POPMHUPYIOT COLUATb-
Hyto rpynny. CHadana 3To, Kak IPaBUII0, HEOOJIbIIAs «KYUKa» JII0JIeH, 0ObEJMHEHHBIX HEKO-
ell «pEBOJIIOIIMOHHOIY Hjieell (WM K€ MPOCTO HEraTHBHBIM OTHOLIEHUEM K pEallbHOM Jei-
CTBUTEIBHOCTH), HO JIOBOJIBHO OBICTPO OHA MPEBPALIAETCS B COLMAIBHYIO IPYIIITY, MOT'YILYIO
OXBaTHUTh JII000€ YHCIIO JIMI. DTOMY MOXKET CIIOCOOCTBOBATh apXETHIIMYHOCTH COLIMYyMa, B
KOTOPOM H PEeaIM3yeTCsl MOBEACHUE JIUACPa.

Ilcuxocoyuanvroe nogedenue — COBOKYITHOCTb XapaKTEPHbBIX PEAKLMNA COLMYMa Ha BHYT-
pH- ¥ BHELIHETIOJIMTHYECKUE BBI30BBI, 00YCIIOBJIEHHBIE ABYMS IpylnaMu (GakTOpOB:

- pe3yJIbTaTOM OCMBICIICHHUS, B T.4. IO JABICHUEM MHAp-aKIMi (aruranuu, GopMupoBa-
Hue o0pa3oB) wiu yepe3 CMU, o01iecTBeHHOE MHEHHE M MHAWBUIYAJIbHYIO MBICIUTEIbHYIO
JeATETbHOCTh (KOTOpasi, KaKk U3BECTHO, TAKXKE HECET TPy3 COLMAIBHOTO);

- KOJIJIEKTUBHOTO 0€CCO3HATENIBHOI0, 3(h(heKTa «TONMbI», KOI/la BBIABISIOTCS U JIOMUHHU-
PYIOT OollpeAenéHHbIe WM BPOXKACHHbIE (MHCTUHKTUBHBIE), WM WUHCIUPUPOBAHHbBIE ONpee-
JIEHHBIM 00pa3oM (depe3 MOJUTTEXHOJIOTHH, MAPKETHHT, MOy H T.II.) COI[HANIbHBIC MPOsIBIIE-
HUS. APXETHIIbI SBIISIOTCS ONPEENEHHON «I10J0CHOBOM KOJUIEKTUBHOIO 0E€CCO3HATENBHOTO,
C OJJTHOM CTOPOHBI, 1 OTHOLIEHHSI COLUAIbHBIX I'PYII MEXAY COOOi, - C IpYyrou.

B 6onpmioit Teopernueckoit pabore T. oy [12] mocTynupoBan Habop MOBEIEHYECKUX
aCIIEKTOB, KOTOPBIE NPUCYIIH IIPUBEPKEHIAM XapU3MATHUECKUX JIUIEPOB B OTHOLICHUU HX.
OTH XapaKTepUCTUKH BKJIIOYAIOT O€30rOBOPOYHOCTh NPUHATHS JIUAEPa, TOBEPHE K ero yoex-
J€HUSIM, BHUMATEJIbHOE OTHOIIEHUE K €ro 0co0e, TOTOBHOCTh €My ITOBHHOBATHCS, IMYJISIIUS
U ueHTHUGUKanus ceds ¢ TaKoW JIMYHOCTHIO, 3MOLIMOHAILHOE BOBJICUEHHUE TTOCIE0BaTeNel B
HEKYI0 MHCCHUOHEPCKYIO pOJIb, BO3POCIIME LIEJIU IIOCIEA0BATENIECH, CONIEPEKUBAHUE C UX CTO-
POHBI, KOTOPbIE TOTOBBI BBIIOJIHUTE 3TY (PYHKLMIO WM BHECTH CBOM BKJIAJ B Jief0. Jloy u apyrue
MCCJIEJ0BATENH MTOKA3aJld, YTO JUJEP U €r0 CTOPOHHUKH JIOJDKHBI Pa3/iesisiTh OCHOBHBIE yOeKie-
HUSI M LIEHHOCTH, BOILIONIAS X B 4YaCTO HETPAJAULIMOHHBIE [TOBEJCHYECKUE PAMKH.

Xapu3MaTu4ecKoe JIUAECPCTBO, KaK HM OJHO APYroe OpraHU3yIollee Hadaslo, JOJIKHO
ObITh HENpPEpPBHIBHO HAOIIOAAEMBIM TOBEJICHUECKUM TMpoueccoM. [loka3zaHbl pe3ynbTaThl
HaOJII0/IEHUs] OBJIAZICHUSI UJee BHYTPU IPYIMIbI, YTO MOMOTAl0 €€ YIeHaM CaMOOIPENEIUTh
CBOM CTaTycC: TOT, KTO OKa3bIBa€T MAKCUMAaJIbHOE BO3JEHUCTBHUE 110 CPABHEHUIO C JPYTHUMH
YIeHaMU TPYIIbl, BOCIPUHUMAETCS UMM KaK JHUAep. JTa pojib MOATBEPAKICHA ONBITAMU pac-
MO3HABAHUS U MJIEHTH(UKALNU JHUJepa Ha OCHOBE B3aMMOJEHCTBHS ¢ HUM. B TO ke Bpems
OBLIIO YCTAHOBJIEHO, UYTO «POJIEBOW MPOUTPHIID», €CIM OH BO3HUKAET B IPYMIE UM BO B3au-
MOJICHCTBUU C APYTUMHU COLMATIBHBIMU TPYIIIAMHU, HE TOJIBKO JIeNIaeT YesloBeKa, ObIBIIETO I1e-
JIEBBIM WJIM COLIMAJIBHBIM JIMJEPOM, aXapU3MAaTHYHBIM, HO MPHUBOJUT K TOMY, YTO M BCE €0
npexHee U HabI0AaeMoe MoBeIeHUEe BOCIPUHUMAIOTCS YK€ KaK aHTUXapU3MaTHYHOE — MPo-
UCXOJUT «pa3BeHuaHue» nujaepa. HayuHnoe uccienoBaHre HEBO3MOKHO HadyaTh 0€3 yCTaHOB-
JeHus (XOTst ObI BPEMEHHO, ONEpalMOHAIbHO) OCHOBHOIO MOHATHIMHOIO ammapaTa, OCHOBHBIX
Ka4yeCTB Xapu3MaTUYHOTO U HEXapU3MaTU4HOTO JIUJEPA, YTO MbI U NIPEATIPUMEM HUXKeE, 000011as
(B TOCTYIHOI HaM Mepe) MUPOBOH OITBIT M3ydeHUsI (PeHOMEHa XapU3MaTHYHOCTH (Tabnumal).

OTH KayecTBa MOT'YT OBITh BEIWIEHEHbI M BOIUIOLIEHBI CPEAU WICHOB COLMALHOMN IPYIIIBL

Ha ocHoBe mccneoBanuii acTpanmiickux yuenbix M.Konrepa m PaGummpoit [13], a
TaK)K€ aBTOpa CTaTbH MO MPHUHLMITY HAJIWYHUS W/WIA OTPULIAHUS ONPEIEICHHOIO KayecTBa y
PYKOBOJUTENEH pa3HbIX NCUXOJOTHYECKUX TUIIOB, CO3/1aHa TabIuIla, OTpakarolas Xxapu3ma-
TUYHBIX JUAECPOB.
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Tabnuya 1

Pa3J'II/I‘II/I$I, BBIACIAOIINC XapU3MATUICCKUX JINACPOB

XapakTepucTuka

Hexapuszmaruueckuil maep

Xapu3smMaTH4eCKUN JTUIEP

OtHoirenue K Status guo

CrpemiieHue BCSYECKH MOIZEP-
JKaTh status guo

Otpunanue status guo wu

CTPEMJICHUEC €0 UBMCHHUTD

bynymas uenb

HCJ'IB HE OOJDKHA PacXOogUTHBCA CO
status guo

Wneanuzauust BUJEHUA U 3a-
BBIIIEHHAsT  OILI€HKAa  yxojJa
oT status guo

Mepa nosepus He 3aunTepecoBan B monbITke|['0TOB mnepeyOexnarh myreM
nepeyoeIuTh OMIMOHEHTa PHUCKOB U 3aTPaTHOCTHU
YpoBeHb mpodeccroHa- | IKCmepT B HCIOJIB30BAHHU | DKCIEPT B UCTIOIL30BAHUU HE-
Tu3Ma CPEICTB B paMKax CYIIECTBYIO-|TPAAUIIMOHHBIX  CPEICTB B
LIETo MopsiiKa pamMKax  M3MEHEHMsI  Cylle-
CTBYIOIIETO MOPSJIKA
[ToBenenue TpanuuronHoe, KoHpopMucT- | Herpagummonnoe, HekoH)OP-
CKO€ IO OTHOUICHHIO K CYIIe-|MHCTCKOE
CTBYIOIIIMM HOpMaM
BocnpunmuuBocTh k | HesnauurenbHast, o0ycnoBneHHas | Boicokas BOCIPHUMMUYUBOCTD K
OKPYKECHUIO status guo rnepeMeHnam status guo
BsaumooTHoOIEHHS OranuTtapHoe, OcHOBaHHOe Ha|OTHOIIEHHE, OCHOBAaHHOE Ha

KOHCEHCYCax WIH JUPEKTUBAX,
00s3bIBaET U MPUHYKAACT JIOACH
pa3nensiTh €ro B3TJISIbI

augHOM TipuMepe. Tpancdop-
MUpYET JIOJIEH T0OPOBOJILHO
paszensTh HEOOXOJIMMEBIE pa-
JIMKAJIbHBIC U3MEHCHUS

OTtHomeHne K MOTpeOHO-
CTSIM TOCJeIoBaTeNnei

HeuyBcTBUTENEH K HY)XJaM U TI0O-
TpeOHOCTSIM TMoceoBaTeneit

Ilonaraercs Ha BHYTpEHHHE
MOpalbHbIE CTAaHIAPTHI  JUIS
YIOBJIETBOPEHHUS OOIIUX WHTE-
pecos

Wcnonk3oBanue BiacTu

Ucnonp3yer BIACTH TOJIBKO B
JUYHBIX LEIAX

Hcnons3yer B1acTe B MHTEpE-
cax Ipyrux

OTHolIEeHNE K KPUTHKE

IIpecekaer KpUTHKY B CBOM ajpec

Cunraercsa ¢ KpUTUKOW M H3-
BJIEKAET U3 HEE YPOKH

OTHOIICHHE K TTPUKA3aM

TpebOyeT OGecpeKOCIOBHOTO BBI-
MOJTHEHUS] CBOUX MPUKA3aHHH

Ctumynupyer y mocienoBare-
JIell TBOPYECKUU MOIXOX K Je-
JIy ¥ CBOUM B3IJISI1AM

Orta Tabnuia no3BossieT (GopMann30BaTh YEPThl PYKOBOAUTENECH, OTHOCSIIMXCS K ABYM MPO-
TUBOIIOJIO’KHBIM I'PYIIAaM: XapU3MaTHYHBIX U HEXapU3MaTU4HbIX. Pazymeercs, cieayer oTaaBarh
cebe OTYeT B TOM, YTO TaKoe JeJE€HHE IMOKa €Ille HEJOCTATOYHO HAYyYHO apryMEHTHPOBAHO, U
TpaHHULIBI TPYII OBIBAIOT Pa3MBITHIMH, & CBOMCTBA PYKOBOAUTEIIEH MEPEKPEIIMBAIOTCSL.

Ceoticmea 2pynnvi XapusmamuyHbIX 1U0epos u npaeuna ux nogeoenus. OHNU YCTAHOBJIEHBI
HaMH{ Ha OCHOBE 0000I1IeHHsI OMyOIMKOBAaHHOM Ha MpOTsbkeHuU 40 JIeT YacTH MUPOBOT'O OIbITa U
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anpoOHpoOBaHbl HA MECTHOM ypoBHE. Huke OHUM M3/araroTcst Kak acleKThl MHOTOIPaHHOU «cOop-
HOH (DUrypbD» XaprU3MaTUIHOTO JIHEPa.

Acnexm 1. IloBeeHYeckre KOMIIOHEHThI XapU3MaTUYHOTO PYKOBOJICTBA B3aMMOCBSI3aHbI, U
KaK TaKOBBIC, OHM 00Pa3yIOT HEKYIO KOHCTPYKIHIO (constellation) B3anMOCBSI3aHHBIX TTOHSITHIA.

MHorum TeopeTHKaM Xapu3Ma BUIUTCS KaK KOMIIOHEHT XapHU3MaTH4eCKOro JIHAEepPCTBa:
MpeNCTaBiIsisl cCOO0M CBOEro poja BOIUIOIICHHE IIeNiel mocieIoBaTeNei, Tuaep o0ecneuynBaeT
MOMCK MYTEH U CIYXKUT IBUXKYILIEH CUIION COOTBETCTBYIOUIUX ITEPEMEH.

Acnexm 2. Jluaep Xapu3MaTHUYHBIA TOTJA, KOTJA €ro OOJIMK BECbMa MPOTHBOPEYUB B TaKOM
Mepe, YTO MOKET IMO3UTUBHO BOCIIPUHSTHCS MpUBEep keHIaMu. JIunepy 1oBepsIoT, oka yBEepeHbI
B €T0 JIMYHOW OCCKOPHICTHOCTH, COUCTAIOIICHCS ¢ JEMOHCTPUPYEMON UM 3a00TON O MOTpeOHO-
CTSX TOCTIe/IOBaTeNeH JaXke BOMPEKH JIMUHBIM HHTEpecaM, Kak 0KoJio 50 JieT ToMy Ha3aJl yCTaHO-
B E. Bansctep u JI. ApoHcoH [14]. UeM BbIiiie JTMYHAS CTOUMOCTD WIJIH JKEPTBA pajau 00IIero
Onara, Tem OoJjblle ycrex Juaepa, TeM Oojiee Xapu3MaTHUHBIM OH BOCHPUHHMAETCS, TOCTUrast
IIPY 3TOM II0JIHOTO JIOBEPHS IIOCIIE0BATENIEN U BO3paCTaHHUE UX YHCIIA.

Acnexm 3. Xapu3MaTHUuHbIE KaueCcTBa JUepa MPOSBIAIOTCS SKCTpAOpANHApHO. 3a00Ta 0
NOTPEOHOCTAX IOCIEN0BaTENEN, TOTallbHAs MPEAAHHOCTh U MPUBEPKEHHOCTh K MOCIEI0Ba-
TEJISIM JOJDKHBI TPOUCXOIUTH B O€CKOPBICTHOM MaHepe. JIuaep IOMmKeH ydacTBOBaTh B DKC-
TPeMaJIbHBIX COOBITUSX, YTO MPHUBEPKEHIBI JIMJEPA OLCHUBAIOT, KaK €ro 3KCTpeMaibHbIN
JMYHBIA PUCK WIIM HAOOP TAKOBBIX B COIIMOJIOTMYECKOM aCHEKTe. DTH JINYHBIE PUCKH MOTYT
BKJIIOUATh B ceOs: BO3MOXHBIC MOTepU (MHAHCOB WUJIM yCIieXa B Kapbepe; yTpaTy opraHu3a-
IIUOHHBIX PECYPCOB; YIpO3y YBOJBHEHHS WM MOHWKEHUS B JOJDKHOCTH; TOTEPIO0 (hopMaib-
HOro (Wiu He(OpMaIbHOTO) cTaTyca, BIACTH, aBTOPUTETA M IUIaTexecrnocoOHOCTH. MHOTro-
YHUCJIEHHBI IPUMEPBI IEPCOHATBHOTO PUCKA, IIPUYEM, YEM BBIIIE JIMUHBIE [TOTEPU W KEPT-
BEHHOCTb /17151 001Iero 6jara, TeM BbIII€ aBTOPUTET W MOYUTAHUE MOCIEIOBATEIAMU XapH3-
MaTHUYHOTO JIUJEPA.

Acnexm 4. Xapuzma Kak Obl MOJACITYIHO MPOUCTEKAET U3 POPOUYECTBA, BEPHI, B IPOTUBO-
BEC PalMOHAIBHOMY 3HaHUIO. [103TOMY OHa 107 KHA OCTaBaThCS HEKOEW TAalHOM, TOJIBKO 4a-
CTHUYHO TMOHATOMN U30paHHBIMHU.

Acnexm 5. Xapu3aMaTUYHBIN JHIEp JOJDKEH 00J1a1aTh Ka4yeCTBaMHU YCIEITHOTO aJBOKATa,
o0nasas He TOJNBKO HAa3BAaHHBIMU BBIIIE CBOWCTBAMHU «HEMOXOXKECTH», HO W BHYIIAs MpHU-
CIEIIHMUKaM JIOBEpPHE U HaJIeXkK Ay, TaK HAa3bIBAEMYIO — «aTTPaKTUBHYIO apagurmy». biarona-
ps 9TOM WAEaTU3UPOBAHHON (U, CIEeI0BATENHLHO, TPOTUBOPEUUBON) BEPCUU XapHU3MBbl, ObLa
MPUOTKPBITA 3aBECa B IOHUMAHUM TOTO, Yepe3 KaKo MOJCHYIHBIN «MeXaHU3M» MOCIIeI0Ba-
TEJM YBAXKAIOT CBOEro auzaepa. MccienoBarenu noa4epKuBaroT, YTO Ul YTBEP)KIEHUS CBOEH
XapU3MaTUYHOCTHU JILJEPY MPENCTOUT pa3padaThiBaTh 3PPEKTUBHbIE HETPATUIIMOHHBIE CTpa-
TETUU U TUIaHbI JAESATENBHOCTU. B MPOTUBHOM cilydae, KOTJa JUAepbl NPUIEPKUBAIOTCS Tpa-
JUIHH, CYIIECTBYIOIIETO MOPs/IKa, OHU YyTPAuMBAIOT IIApM XapU3MaTHYHOCTU. BBICOKO KO-
TUPYETCsl HEaJeKBaTHOCTh MOBEJEHUS JIUJIepa MpaBuUjaM U TEHACHIUSAM COXpaHEeHHs Status
quo. Hanpumep, GecruiatHbie yCIyru WK TOBapbl; 0€3B03Me3/1Hask IOMOIIb, ceiiuac — BOJIOH-
TEPCTBO U T.I. boyee BaKHO, KOT/la Xapu3MaTUYHbIE JIHAEPbl TEMOHCTPUPYIOT HHHOBALIMOH-
HOE TOBEJEHHUE, HAYyIlee Bpa3pe3 C IOCMHOACTBYIOIIMMH MO3ULIMSIMU BiacTu. WX muiaHel u
CTpaTeTuM C IeNbI0 JOOUTHCS MepeMeH, UX 00pa3loBble aKThl I'epor3Ma, COIMPOBOXKIAAEMbIE
JTUYHBIMHA PUCKAMH, X )KEPTBEHHOE TOBEJICHHE JOJKHBI OBITh HOBBIMH, HETPAIUIIMOHHBIMH.
Takoe noBezicHNE, B CiIy4ae yCIE€Xa, BbI3bIBAET yAUBIECHUE U IPU3HAHUE TI0OCIIET0BATENEH.

Acnekm 6. Xapu3Ma 4acTO MCYUE3a€T M3-3a OTCYTCTBUS BOCIPUMMYMBOCTH JIHJAEpPA K
OKpY)KEHHIO (B TOM YHMCIIEe K OKpY»Karollel MpUupoaHOi U coluainbHOi cpenam). B mporecce
BBICTYIUICHUH, XapuU3MaTHKU H300pakaroT Status quo B caMOM HEraTHBHOM BHJIE, a BUJCHHE
Oyayiero kak HanOosee MPUBJICKATENBFHYIO U TOCTIKUMYIO anbTepHaTHBY. [Ipu sTOM nume-
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pbl JEMOHCTPUPYIOT INPENAaHHOCTh M€, YBEPEHHOCTb B cebe U yOequTeabHbIE TOBOJbI B
10JIb3Y CBOEH MO3UIMH, a TAKXKE IMOBEJECHUYECKHE aTpUOYThl CUIBHOM JIMUYHOCTHU: BBIPAKEHUE
BBICOKOM DHEPIruU U HACTOMYMBOCTH, HETPAJIUIMOHHOTO U PUCKOBAaHHOI'O IIOBEICHUS U KaTe-
TOPUYHOCTh CY>KJIEHUH, TOTOBHOCTh K JIMYHBIM JKEPTBAM. JTO MPUBOJAUT K MPOSBICHUIO BbI-
COKOM MOTHBMPOBaHHOCTH XapU3MaTHUKOB, UX HEONOJMMOCTb U DHTY3HMa3M CTaHOBSTCS 3apa-
3UTENBHBI JJIS X TpUBEpKeHueB. [ popMupoBaHUsS MOTHBALIMU B MX IMOJICO3HAHUU U BO-
BJICUCHUS B MX YUCJIO HOBBIX JINYHOCTEH, XapU3MaTUYHbIE JIMJIEPHI UCIOJIB3YIOT Psii METOA0B
yIpaBiieHUs] BHUMaHueM (impression management): crioco0 roBOpeHusi, BEIOUpas ClioBa, KO-
TOpble Obl OTpa)kalM HAIOPHCTOCTb, YBEPEHHOCTb, ONBIT M 03a004eHHOCTh. Impression
management MposBISETCS Yepe3 0Ky, BHEITHUNA BUA, 00OPOTHI peUH U SI3bIK Tena. B co-
YeTaHUM ¢ HeBepOaIbHBIMU (POPMaMU OOILEHHS OHU [TOJUEPKUBAIOT XapU3MYy.

Acnexm 7. Xapu3MaTU4HbIE JUAEPHl BHICTYNAIOT B KaUE€CTBE ar€HTOB PaJMKaJIbHBIX M3-
MEHEHHUH, HO UX Xapu3Ma BBILBETAET, KOTAa OHU CTAHOBATCA aAMHHHMCTPATOPAMM WM MEHE-
JDKEepaMu, T.€. 0OpETaloT pealbHyI0 BIAcTh. VICHONB3ys NPUPOAHYIO OJAAPEHHOCTD, JUACPY
HE00XO0/MMO 3HaTh U M3Y4aThb CBOMX IPEALIECTBEHHUKOB M IocieaoBaTeneil. JIMib TonbKo
TOT/1a MOYKHO CTaTh aBTOPUTETHBIM M (P (EKTUBHBIM (PIIarMaHOM.

BbiBoabI M NepcNeKTUBBI JadbHEHIINX Mccaea0oBaHuil. UToObl COOTBETCTBOBATH CTa-
TyCy XapU3MaTHYHOTrO JHJEpa, HEOOXOIMMO MHOI'O M YIOPHO TPYAHUThCA, paboTaTh Haja CO-
6oii. Mccnenyst moHsTHE XapU3MAaTUYHOCTH, MOYKHO TOBOPHUTH O €r0 HEOJHO3HAYHOCTH M THO-
KOCTH, @ TAK)K€ O MHOTOIPAaHHOCTH NMPOSABICHUN, 0COOEHHO IO OTHOILEHUIO K JIUJEPCTBY. Xa-
PU3MATUYECKUH JIUAEP CYIIECTBEHHO BBIJENAETCA U3 YMCIa OCTAJIbHBIX Ojarogaps HaJIMYUIO
psiia acrekToB U OCOOEHHOCTEH CTPYKTYpPHI €ro JMYHOCTH. 3HAaHUE OTJIUYU MO3BOJIUT HE
TOJIBKO 0€30MIMO0YHO OMPEEeTUTh CPEAN PYKOBOISMIINX KAJpPOB JIMJEpA C XapU3MOH, HO U
IIOMOYb €My COBEpPLICHCTBOBATHCS COINIACHO pa3pabOTaHHON TPaeKTOPUH, OCHOBAHHOW Ha
cnenu(UIHOCTH ee MPOSBICHUSI U BHYTPEHHETO MOTEHIMAIa caMOl JTMYHOCTH. B manbHei-
1IeM BUAUM IEPCIEKTHBY B CO3JAHUMM MMEHHO CTPATETMU Pa3BUTHUs U NMOBBIIICHUM YPOBHS
KOMIIETEHTHOCTH JIUJIepa B KOHTEKCTE UCCIIEI0BAHUS €TI0 XapU3MBl.
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