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OIJIBOBA IIAT'OTOBKA EJIITU 1 JILIEPIB B YMOBAX
TEXHIYHOI'O YHIBEPCUTETY

Anomayisi: OOTPYHTOBAaHO 3pOCTaHHS TOTPEeOM CYCHIIIFHOTO BHPOOHUWIITBA B JIiIEpax,
3YMOBJICHOI JMHAMIYHUM PO3BUTKOM MPOMHCIOBOCTI i MPUCKOPEHHSAM IMKIY CTapiHHA Ta 3MiHU
TexHoorii. [Tokazano, 1110 opraHi3aliro miArOTOBKH KX JIiEpiB i HOBOI TyMaHITapHO-TEXHIYHOT eTiTh
JIOLUTFHO 3IACHIOBATH B 3aKJIa/ilaX BHIOiI OCBITH iH)XeHepHOro mpodimto. JloBeneHo, Mo 3 METOO
SAKICHOI TATOTOBKM €NITH 1 JIJAEpiB AK CIPaBKHIX HOCIIB Ta OpraHi3aTOpiB HAyKOBO-TEXHIYHOTO M
COLIIAILHOTO MPOTPECY B yMOBaX CTaHOBJIEHHS iHAYCTpii 4.0 BKpaii HEOOXiHO MEPEXOAUTH 1 10 OCBITH
4.0. IlpoanamnizoBaHO JOCBIJ MPaKTUKH 3 MIATOTOBKH €JITH i JigepiB B HamioHanbHOMY TeXHIYHOMY
yHiBepcuTeTi “XapKiBChKHUNA MO TEXHIYHHA IHCTUTYT .

Knouosi cnosa. nimep, morpedu CycHiibHOrO BUpoOHMITBA, iHmyctpis 4.0, oceita 4.0,
TyMaHiTapHO-TEXHIYHA eiTa.

Yevgen Sokol

doctor of technical sciences, professor, a corresponding member of NAS Ukraine, rector of the
National Technical University “Kharkiv Politechni Institute”’; Kharkiv, Ukraine
E-mail: Sokol@kpi.kharkov.ua

Olexandr Ponomaryov

professor, candidate of technical sciences, professor of the pedagogy and psychology of social systems
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TARGET TRAINING OF ELITE AND LEADERS IN THE CONDITIONS
OF TECHNICAL UNIVERSITY

Abstract: the growth of the need for social production in the leaders due to the dynamic
development of industry and the acceleration of the cycle of aging and technological change is justified.
It is shown that the organization of training of these leaders and the new humanitarian and technical elite
should be carried out in higher education institutions of engineering profile. It is proved that in order to
qualitatively train the elite and leaders as real carriers and organizers of scientific, technical and social
progress in the conditions of formation of industry 4.0 it is extremely necessary to pass to education 4.0.
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The experience of practice in training elite and leaders at the National Technical University “Kharkiv
Polytechnic Institute” is analyzed.

Key words: leader, needs of social production, industry 4.0, education 4.0, humanitarian and
technical elite.

EBrennii Coxon, Anexcanap [lonomapen

HEJIEBAS IIOAI'OTOBKA 2JIMTHI U JIMJAEPOB B YCJIOBUSIX
TEXHUYECKOI'O YHUBEPCUTETA

Annomayusi: 000CHOBAaH POCT TOTPEOHOCTH OOIIECTBEHHOTO ITPOM3BOJACTBA B JHACpax,
00yCIIOBIEHHBIN JMHAMUYHBIM Pa3BUTHEM MPOMBIIUIEHHOCTH H YCKOPEHHEM LIMKJIa CTAPCHUSI U CMEHBI
TexHonorui. Iloka3aHo, YTO OpraHu3alUI0 MOATOTOBKM 3THX JIUJEPOB M HOBYIO T'yMaHHMTapHO-
TEXHUYECKYI0 O3JIUTY 1LIeJIecCO00pa3HO OCYIIECTBIATh B YUPEXKACHUSIX BbICIIEr0 00pa30BaHUs
MHXeHepHoro npoduis. Jloka3zaHo, 4TO B LEJIAX KAYECTBEHHOW MOATOTOBKU 3JIUTHI U JUAEPOB Kak
HACTOAIINX HOCUTENIEH M OpraHu3aToOpOB HAYUYHO-TEXHUYECKOTO M COLIMAIbHOIO MPOrpecca B YCIOBUAX
cTaHOBIeHHs MHAYCTpuH 4.0 KpaiiHe HeOOXO0IUMO TIEpeX0oauTh K oOpazoBanuio 4.0. [Ipoanamm3upoBan
ONBIT MPAaKTUKU IOATOTOBKMA AIUTHI M JMAEpOoB B HalMOHAaIBbHOM TEXHHYECKOM YHHUBEPCUTETE
“XapbKOBCKHM MOJUTEXHUUECKUM HHCTUTYT .

Kniouesvie cnosa: nunmep, MOTpeOHOCTH OOIIECTBEHHOTO NPOM3BOACTBA, HMHAycTpus 4.0,
obpazoBanne 4.0, ryMaHUTApHO-TEXHUYIECKAs DIIHTA.

Yevgen Sokol, Olexandr Ponomaryov

An extended abstract of the paper on subject of:
“Target training of Elite and Leaders in the conditions of Technical University”

Problem setting. A feature of today is the
rapid change of applied technologies. This
situation causes the growth of social needs in real
leaders and highly professional elites. Ensuring
their proper training appears at the level of an
important problem of higher education. The global
trend of transition to the 4.0 economy necessitates
a new quality of training of elites and leaders. The
implementation of this training requires the
creation of a level 4.0 education system. Proper
training and personal development of leaders who
are able to successfully and effectively move
science and technology can be most effectively
carried out in the system of institutions of higher
technical education. After all, this system is
distinguished by the specificity of tasks and a clear
practical orientation of the educational process.
These features enhance the effectiveness of the
influence of leaders on staff, contribute to the
formation of a true production elite.

Recent research and publication analysis.
V. Babayev, O. Bandurka, B. Bass, R. Boyatsis,
D. Goulman,, N. Iliash, S. Kalashnikova, R. Case,
J. Kotter study a wide range of aspects of
leadership that are extremely important for
pedagogical theory and practice of education,

O. Ponomaryov, O. Romanovsky, V. Sheinov and
others. J. Hunt, S. Cossen, A. Lawton and E. Rose
study the personal qualities and characteristics of
a leader. They substantiate a coherent set of ten
such qualities.

Chapman R. analyzes the qualities
necessary for a leader based on the results of
studying the personal traits of employees of a
number of government agencies in the UK. The role
and importance of charisma significantly increase
in the development of transformational leadership.
Its essence and content are actively explored by
B. Bass and R. Reggio [8], K. Blanchard, W. Moroz,
O. Nestulya, J. Yakl and others. A significant
contribution to the systematic study of the
phenomenon of the leader’s charisma and its main
manifestations belongs to R. Gandapas [3].

From the standpoint of providing quality
training of leaders, it is appropriate to mention the
formation of a philosophy of creative leadership, the
results of which are presented in the work of P.
Kasse and R. Claudel [9]. E. Sokol systematically
approaches the consideration of the training of
professional leaders as an important task of higher
education [5]. Values aspects of leadership are
studied by K. Hodgkinson, G. Fairholm and
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S. Kuchmarski. They are based on a deep unders-
tanding of the essence of the phenomenon of value.

The ability to act effectively and influence
people in conditions of risk and information
uncertainty is important for a leader. Similar
situations often occur in the management of the
leader. SD Vermilion and his co-authors
investigate the assessment of risk outcomes in engi-
neering decisions made under uncertainty [14].

Paper objective of this article defines the
main directions of professional training of the
elite and leaders of engineering profile and
substantiation of the need to develop and apply
innovative pedagogical technologies that would
ensure the relationship between industry and
engineering education, including training of
professional leaders and the formation of a new
engineering elite, competitive in the labor market.

Paper main body. The effectiveness of
joint activities of people and their achievement of
its goals depends on the leadership qualities of the
leader. Therefore, the innovative development of
the economy must be accompanied by the
appropriate development of goals, content and
nature of training of leaders and their personal
development. Training of leaders in the system of
technical education has its own characteristics
due to the wide variety of tasks and functions of
their future professional activity. They must be
both true professional leaders and authoritative
leaders with an innovative nature of thinking and
its strategic focus. This will ensure the efficiency
of production and the value perception of staff
belonging to this company or firm Industrial
production is extremely dynamic.

Today, its development has reached a
gualitatively new level, corresponding to the fourth
industrial revolution or industry 4.0 and mass use
in the production, in everyday life and in leisure of
robotic devices and other cyberphysical systems
that perform heavy, potentially dangerous and
routine operations. A variety of devices based on
artificial intelligence and automated production
with control of all production processes in real
time are widely used. The vast possibilities inherent
in modern cyberphysical systems and those that
until recently were written only by science fiction,
today are realized by creating virtual models of
real objects and processes of the physical world.

With the help of these models, cyber-
physical systems successfully monitor the state of
objects and the nature of the processes of their
functioning. Based on the results of control, they

make local decentralized decisions. At the same
time, these systems can be integrated into complex
networks and interact with each other in real time.
In the world economy, including to some extent in
Ukraine, there is a transition to fundamentally new
high technologies. Ensuring the development of
equipment and technologies of generation 4.0 and
their effective use requires the training of specialists
of a qualitatively new level. Their professional and
social competence and personal development,
general and professional culture, worldviews and
spiritual world must meet the high requirements of
the new economy as much as possible.

Leaders of the new era must have the
skills, aspirations and willingness to shape
change themselves in accordance with the
defining trends of scientific, technological and
social development. Therefore, Industry 4.0
determines the need for 4.0 education. This
transition requires a new paradigm of education,
primarily technical. Its meaning is to move from
Industry 4.0 to 4.0 Universities, to train
professionals who are professionally, socially and
psychologically ready to work successfully in the
space of high technology and quickly adapt to
their possible drastic changes in the future.
Staffing of the economy 4.0 is still very poorly
implemented and does not have a clear target,
logical-methodological, substantive and scientific-
methodological justification. As a result, today all
universities in Ukraine and most universities in
other countries are still at stage 3.0. The mission
of higher education is to advance the development
of university education in comparison with the
development of the economy. Only in this case can
we really ensure the integrity and systemic nature
of scientific, technological and social progress.

Malaysian researchers A. Shahrum and
N. Hussein, convincingly write that “the fourth
industrial revolution (IR 4.0) changed the
landscape of educational innovations. It is based
on the capabilities of artificial intelligence and
digital physical structures and is controlled by
them, which makes the human-machine interface
more universal” [13, p. 315]. They believe that in
the future there will be many changes in the ways
of teaching and learning, in its content and the role
of teachers and students. The logic of education
must be reversed so that the system corresponds to
the student, not the student to the system. In this is
very essence of personalization of education.

National Technical University “Kharkiv
Polytechnic Institute” has won a high reputation

Teopis i npakmuxa ynpasenints coyianbHumu cucmemamu 42021 5
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in our country and in the world. It is characterized
by a high level of professional training and
sensitivity to innovation, to changing personnel
needs of various spheres of public life. The system
of engineering training is aimed at ensuring the
appropriate level of highly qualified professional
leaders and the formation of a fundamentally new,
humanitarian and technical elite.

Conclusion of the research. 1. The world is
changing rapidly and becoming innovative. The
content of social production and people’s way of life
is becoming more complicated. The development of
information and biocybernetic technologies and
artificial intelligence is accelerating the formation
of the fourth generation economy (IR 4.0). This
changes the requirements for the education
system for the training of adequate staffing of
social production.

2. In the new social conditions, higher
education must radically reconsider the goals,
content and nature of training. Industry 4.0
requires a new quality of staff and necessitates a
new educational paradigm at the 4.0 level.

IMocTaHoBKka mpodjeMu y 3arajibHOMy
BUIJISI Ta 11 3B’S130K 3 BAXKITMBUMH HAyKOBUMH 1
MPAKTHYHUMHU 3aBAaHHAMU. OCOOIMBICTIO CHOTO-
JEHHS CTaja IIBWJAKA 3MiHa 3aCTOCOBYBaHHX
TexHoJori. Lls curyanis 3yMOBIIOE 3pOCTaHHS
CYCIIIIPHUX TOTped Yy CHpPaBXHIX Jifepax Ta
BUcokomnpodeciiiHii emiti. Came npUTaMaHHUN
iM xapakTep iHHOBAIIHHOTO MHCIEHHS 1 HOTO
3arajbHa CTpaTeridyHa CIPSIMOBaHICTh 3abesrie-
YYIOTh TIOTY)KHUH BIUIMB JIiJIEpiB Ta €NiTH Ha
NPUCKOPEHHS HAYKOBO-TEXHIYHOTO MPOTpECy.
Hanexna x npodeciiiHa miaroroBka ta ocoduc-
TICHHI PO3BHUTOK JiJEpPiB, 3MAaTHUX YCIIIIHO U
e(eKTUBHO pyXaTW HayKy 1 TEXHIiKy, HaHOUIbII
e(heKTUBHO MOXKe 3/1IHCHIOBATUCS B CHCTEMI 3aKJIa-
JIiB BUIIOI TEXHIYHOI OCBITH. AJDKE II0 CUCTEMY
BiIpI3HAIOTH KOHKPETHICTh 3aBAaHb 1 4YiTKa
MPaKTHYHA CIIPSMOBAHICTh OCBITHBOTO TIPOIIECY.

BingnosinHo 1o Crpaterii po3BUTKY BHIIOT
ocBiT Ykpainn Ha 2021-2031 poku OCHOBHUM
3aBJIaHHSIM BHIIIOT TEXHIYHOT IIKOJH € TIpodeciiina
miaroroBka imxkeHepiB. [Ipote BusBIeHHS cepen
CTY/ICHTIB MOTEHIIIHHUX JIiIEPiB Ta IXHS HACTYITHA
L[IbOBA MIJrOTOBKA HE IMOBMHHI H HE MOXYTb
3IiMCHIOBATUCS 332 PaxyHOK 3HMDKEHHS SIKOCTI #
piBHs ixHBOrO Mpodecionanizmy. Tomy ycrimHe
BUKOHAHHS 3aBJaHb 13 IIATOTOBKH CIIPaBXHIX
npodecioHanbHUX JJIEPIB 1 HAJIEIKHOT eNIITH Ma€e
posrysiiaTucst AK BKpall BaximMBa Mpodiema,

Graduates must not only adapt quickly to change,
but also create change, ensure the compe-
titiveness of their activities.

3. Inertia, inherent in human nature,
causes the unpreparedness of many people to the
conditions of innovative development. Therefore,
society feels the need for leaders who would
activate people and inspire them to be active. It
should contribute to their well-being, socio-
psychological well-being and willingness to
innovate. Leaders rely on the elite as the best
professionals and bearers of morality and culture.

4. The social importance of the elite and
leadership and the specifics of their functions
require the organization of their targeted training.
The experience of our university shows that such
training should be carried out in a higher
education institution of engineering profile. Its
connection to production and participation in the
development of Industry 4.0 creates clear
guidelines for the transition to 4.0 education and
the technical and technological prerequisites for
the training of elite and level 4.0 leaders.

e()eKTUBHE PO3B’SI3aHHS SKOi BMMAarae 4YiTKOCTI,
HAIOJIEIIMBOCTI Ta BIANOBIAAIBHOCTI, SIKE IOTAE
B)XJIUBUM JIOTIOBHEHHSIM 10 (haxOBOI MiATOTOBKH
IH)KeHEpa BIJMOBITHO JIO BHMOT CYCIIJIBHOTO
BUPOOHUIITBA.

I'muOvHHA CYTHICTP i€l JOCUTH CKJIaTHOI
poOJIeMHU TOJIATae B TOMY, IO LTI M Xapaktep
MIPOMHMCJIOBOCTI SIK OCHOBHOT'O JDKepesia JKUTTE-
3a0e3neueH s JIIOAMHN 1 CYCITJIbCTBA MIBUIIKO, a
YacTo i Kap/AMHAJIBHO 3MiHIOWOThCA. ToMy nifepu
MOBUHHI HAJIGKHUM YMHOM CIIPSIMOBYBATH JIFO/ICH
Ha IIBWJIKE OBOJOAIHHS TPHHIIUIIOBO HOBHUMH
TEXHOJIOTISIMUA ¥ €(EKTUBHO IX BUKOPHCTOBYBATH.
[pu oMy JTiziep Mae CIIMPATHCA Ha KpalluX Ipa-
IIBHUKIB, 5IKi i SBIISFOTH COOOFO CIIPABXKHIO EIIITY.

AHaJi3 OCTaHHIX JOCJHiIKeHb 1 my0Ji-
Kaliii, y SK1X 3al104aTKOBAHO PO3B’SI3aHHS ITi€l
npoOJeMH 1 Ha sIKi CITUPAETh aBTOp. ICTOTHA POIIb
(eHOMEHa imepcTBa B 3a0€3MEUEHHI CYCIib-
HOTO )HUTTs 00YMOBHJIA 3HAYHY yBary i MuabHUMA
iHTepeC J0 HbOrO 3 OOKY BUEHHX HaWpi3HO-
MaHITHIIINX CHELIaJbHOCTE — IICUXOJIOTIB 1
Me/1aroriB, COLI0IOTIB 1 (paxiBLiB y raimy3i yrnpas-
JIHHS COI[lAJIbHUMHU cHUCTeMaMH. JlOCHTh IHpo-
KHIA CIIEKTP aCHEKTiB JIiIEPCTBA, BKPail BAXKITUBUX
JUIA TIeAaroriyHoi Teopii i MpPaKTUKH OCBITH
nmocmmkyioTs B. babaes, O. bannypka, b. bacc,
C. bouaposa, P. bosmic, . T'oynman, T. I'ypa,
H. Imiam, C. Kamamawukoa, O. IloHOMapnoB,
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Jx. Korrep, O. Pomanoscekuii, B. llleitHOB,
P. Keiic Ta inmi. Jlns edextuBHOI opranizamii
[TBOBOI MIATOTOBKHM €JIITH 1 JIJEPIB y CHCTEMI
OCBITH BKpaif HE0OXiTHO PO3yMiTH, PO3BUTOK SKHX
0COOHCTICHUX PHUC 1 SKOCTEH CITijg 3a0e3meuyBaTH.
IX cykymmicTh sk cBoepinHa Mojenb Jijepa uM
MIPEJCTaBHHUKA EJTITH BUCTYIIA€ OPIEHTHPOM 3MICTy
H XapakTepy HaBYaJIbHO-BUXOBHOI'O IIPOILIECY.
JocimKeHHI0 0COOUCTICHUX SKOCTEH 1 Xapakre-
pHCTHK Jifepa mpucBsyeHi poboru k. Xanra,
C. Koccena, A. Jloyrona ta E. Poy3a, siki HaBOIST
1 OOIPYHTOBYIOTH WiNIICHY CYKYIHICTH i3 AECSATH
Takux skoctei. P. Yanmen aHanizye HeoOXiTHi st
Jigepa SKOCTI 3a pe3yiabTaTaMH BWUBYEHHS OCO-
OWCTICHMX pHUC TPAIiBHUKIB HHU3KH YPSIOBUX
ycranoB BenukoOpuranii. O. Bixancekuit mofinse
BCIO MHOXKHHY HEOOXiTHUX SIKOCTEH JIiiepa Ha TpH
TPYyMH: IHTENEKTYaIbHI 37[I0HOCTI, pUCH XapaKTepy
Ta HaOyTi ymiHHS [2].

Oco0nuBHiA 1HTEpEC JOCHITHUKIB BUKIIH-
KalOTh TaKOX MPOOJIEMH CYTHOCTI 1 TIPHPOIH
XapU3MH 1 XapU3MaTHUYHOIO JIIEPCTBA, OCKIIBKU
BOHO 3a0e3reuye HaiOuIbII eheKTHBHUH BIUIMB
migepa Ha CBO€ OTOYeHHs. Pomb i 3HadeHHS
XapU3MHU iICTOTHO 3POCTalOTh B YMOBAaxX PO3BUTKY
TpanchopMariiiiHoro miaepcrea. Moro cyTHicTb i
3MICT aKTHBHO JOCTiKYIOTh b. bacc ta P. Pimkio
[8], K. bianmap, B. Mopos, O. Hecryns, JIx. Sk
Ta iHII. [CTOTHMI BHECOK Yy CHCTEMHE JIOCHIij-
JKEeHHS ()CHOMEHY Xapu3MH Jijepa Ta HOro
OCHOBHMX NposiBiB Hanexxuth P. ['anmanacy [3]. 3
[MO3ULl  3abe3leueHHss SKICHOI  ITIJATOTOBKHA
(axiBIiB-TiAEpiB 3a JOMLIIbHE 3rafatd (opmy-
BaHHs (piocodii KpeaTHBHOTO JiEPCTBA, PE3YIIb-
Tatn sikoro HaseaeHo B poOoti II. Kacce Ta

P. Kimozens [9]. CucteMHO TiAXOIUTH 0 PO3TIISAY
MiArOTOBKH NpoecioHatiB-NiAepiB K BaXKIUBOTO
3aBaaHHs BUIOI mkoau €. Cokot [5].

IlikaBuMu ¥ BayXJIMBHMH JUIA  Teopil
JIIepcTBa 1 MPAKTUKU IUTHOBOI MiJrOTOBKH JIijie-
piB B CHCTEMi BHIIOI OCBITH € JTOCHTIKEeHHS, JIK.
Komxke i P. Kanynry. Ixui po6otu mpucpsdeni
aKTyalbHUM TIpo0eMaM Xapu3MaTUIHOTO JIi-
JepCTBAa, BU3HAYCHHS TOBEIIHKOBUX aTpUOYTIB i
MOIMBOCTel iX BuMiproBanHs [10]. Jlst migepa
BOXJIMBOIO € 3IaTHICTh €(EeKTUBHO IIATH 1
BIUIMBATH Ha JIFOJIEH B YMOBaX pHU3MKY Ta iH(Op-
MarliitHoi HeBu3HaueHocTi. [lomiOHI x cuTyarii
4acTo 3YCTPIYAIOTHCS B TIPOILECI YIMPaBIiHCHKOI
nmistibHOCTI mimepa. C. BepwmiiioH 1 #oro criB-
aBTOPH JIOCIIIKYIOTh OIIHKU PE3yJIbTaTiB PUBUKY
B IHXKCHEPHUX PINICHHSIX, NPUHHATUX B YMOBax
HeBU3HAYCHOCTI [14].

deHoMeH MapazoKciB Xapru3MaTHIHOTO Ji-
JepcTBa 3 CHCTEMHMX TIO3UIIH  aHami3yloTh
O. Pomanogcrkuii i O. [ToromapboB. Born nepexo-
HaHi, 1110 JUIs [IUX MapajioKCiB ‘‘XapaKTEpPHUM € Te,
10 BOHH OOYMOBJICHI CKJIQJTHOIO 1 CyIEpeuIMBOIO
npupoot0 GpeHoMeHa xapu3mMu. BoHa 1meBHOIO Mi-
POIO BUCTYIIAE MAPAIOKCATEHIM SBUIIIEM, OCKiIb-
KU, 3 OJTHOTO OOKY, Xapu3Ma B OLIBIIIOCTI BUIAIKIB
BJIACTHBA Til UM 1HIIIIH JIFO/HHI BiJl TIPUPO/IH 1 SBIISIE
coboro coepimauid gap. OmHaK 3 iHOIOTO OOKY, 1i
PO3BUTOK 1 peaizalliss MOXKyTh ICTOTHO 3aJIeXaTh
Bi/I psny 00’€KTMBHUX 1 Cy0’€KTUBHUX (hakTOpiB,
BiJl 30BHIITHHOTO CEPEAOBHUIIA, B MIEPITY YEPTy Bij
XapaKTepy COLOKYJIBTYPHOTO POCTOPY, B KOOP/IH-
HaTax sIKOTO 1 POTIKAOTh JKUTTS 1 TISUTbHICTB JIijie-
pa” [4, ¢. 52]. Hao4HO ysBIEHHS HPOLIECY PO3BUTKY
XapH3MH MOYKHA TIPEJICTABUTH Y BUTIISII prc.1.

IIpupona
JIIOAVHU

Cucrtema ocBiTH

Xapusma

[pocrip KyapTypH

Po3BuTok

Peamizamis

Puc. 1. Ilpoyec pozsumxy xapuzmu
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TTAPAJIUTMHU CYYACHOI OCBITH

Pobotn, siKi BHCBITIIOIOTH pPE3yIbTaTH
JIOCHIJDKCHHS I[IHHICHUX AaCIlEKTiB CYyYacCHUX
Teopit mimepcTBa, Hanexkarb K. XOmKKIHCOHY,
I'. @eiipxompmy, T. Ta C. Kyumapcekum. Boxu
BUXOJITh 13 TJIMOMHHOTO PO3YMIHHSI CYTHOCTI
camMoro (hpeHOMeHy IIHHOCTI, sSIKE 3ar04aTKyBaIH
me Jlioren Jlaeprcekuii, a mismime T.I'060c i
b. Cninoza. Po3BUTOK MOCHTiIKEHb IIHHOCTEH Ta
iXHIi 3B’S30K 3 JIJEPCTBOM  3IiHCHIOBAIU
M. Bebep, @. 3namenpkuii, K. Pomxkepc,
M. Pokuuy, /1. JleonTreB, Y. Tomac Ta iHIII.

Buninennsi He BUpilIeHNX paHime yac-
THH 3arajbHoi Npo0JieMH, KOTPUM IIPUCBS-
YyeThCS JaHa CTaTTa. B yMoBax CTpiMKOTO
PO3BUTKY HAyKOBO-TEXHIYHOTO TIporpecy i
IHHOBAIIIITHOTO XapaKTepy €BOJIIOLII camoro cy-
CIIIBCTBA 1 CYCHIIBHOTO BUPOOHHIITBA TTPOMHUC-
JIOBICTh JIMIIAETHCSA OIHIEI0 3 HOTO HaWBa)IH-
Bimmx cdep, sAKi 3a0e31neUyI0Th KUTTEAISUTBHICTD
JIOAWHY i cycniibeTBa. Kagpose sk 3a0e3nedeHHs
MTPOMUCIIOBOCTI, SIKa IMIBUAKO 3MiHIOETHCS, TOTYE
cucteMa TexHi4HOi ocBiTH. IIpoTe HemOCTaTHBO
JOCHIDKEHUM € MUTAaHHA 3 LIJILOBOI MIATOTOBKHA
eNiTH 1 JiepiB imkeHepHOTo Mpodinro. Mix THM
B HarmioHanpbHOMY TEXHIYHOMY YyHIBEpCHUTETI
“XapkiBCbKUH TMONMITEXHIYHUNA 1HCTUTYT  HaKO-
MUYeHO JOCTaTHBO I[KaBUH JOCBi Takoi
MiAroTOoBKH. BiH MoOXke OyTH KOPHUCHHM IS
IHIIUX 3aKJIagiB BHIIOI TEXHIYHOI IIKOIM W
CHCTEMH BHILIOI OCBITH B3araii.

®opMmyJ/a0BaHHA Wijed cTaTTi (r1ocra-
HOBKa 3aB/IaHHs1). MeTOr0 IOCIiIPKEHHSI BUCTYIIA€E
MIparHeHHs aBTOPIB Y3aralbHUTH JTOCBIJI IITOBOL
MiTOTOBKH €JITH i JiIepiB B YMOBaX TEXHIYHOTO
yaiBepcuteTy. Cepea  OCHOBHUX  3aBllaHb
JOCIIJDKEHHS. BUAUISEMO: PO3KPHUTTS XapakTep-
HUX OCOOJMBOCTEH CYYacCHOTO €TaIlly pPO3BUTKY
MTPOMUCIIOBOCTI, BU3HAYECHHSI OCHOBHHX HAIIPSIM-
KiB TpodeciiiHOi MiArOTOBKHM €NITH 1 JijepiB
iH)KEeHepHOTO Mpodimo, o0IPpyHTYBaHHS HEOO-
X1THOCTi pO3pOOKH 1 3aCTOCYBaHHS IHHOBAIIHHUX
[eIarorivHux TEXHOIOT1H Ta 3a0e3IIeueHHs B3ac-
MO3B 13Ky PO3BHTKY MPOMHCIOBOCTI 1 1HXKEHEp-
HOi OCBITH, B TOMY YHCJi HiATOTOBKH JIiIEpiB-
npodecioHaniB i3 QopMyBaHHSIM  HOBOI
IHXKEHEPHO-TEXHIYHOT €JIITH, KOHKYPEHTOCIPO-
MOYKHOT Ha PUHKY ITpalli.

Buxiaaa ocHOBHOTO MaTepiajty a0cJia-
sKeHHsI 3 MOBHUM OOIPYHTYBaHHSIM OTPHUMAaHHUX
HAYKOBHX pe3ynbTariB. EdexkTuBHa opranizamis
CHIJIBHOT MisUIBHOCTI JIFOJIEH Ta YCIIIIHE JOCSAT-
HEHHd HUMH 3a3JaJI€TiAb BHU3HAYEHMX ILJIEH
ICTOTHOIO MIpPOFO 3aJICKHUTh BiJl JIiIEPCHKUX SKOC-

Tel KepiBHWKA abo xoda O BiI HASBHOCTI B
KosekTuBi HedopmamsHOTro Jimepa. [Ipu mpomy
BKpail BaXIJIMBO, 00 Jiijiep OyB npodecioHamom.
Ocbh 4yoMy IHHOBaliMHUH PO3BUTOK OYyIb-SIKOi
ramy3i TPOMHCIOBOCTI TIOBHHEH CYIPOBOI-
JKyBaTHCh BIATIOBIAHUM PO3BUTKOM IIiJIEH, 3MicC-
TOM 1 XapakTepoM mpodeciiiHoi MiATOTOBKH
JigepiB  iHXKEHEepHOro mnpoinio Ta iXHBOTO
OCOOHCTICHOTO PO3BUTKY.

Y 3B’SM3Ky 3 OHM TPOMHCIOBI Tij-
MPUEMCTBA, HeE3aleXkHO Bim (opmu  iXHBOT
BJIACHOCTI, Mpel’ sIBISIOTH OCOOJIMBI BUMOTH [0
MiATOTOBKH JIAEPIiB 1 pO3BUTKY IXHIX crienudid-
HUX JiJepCchkux skoctei. [le o0yMmoBieHo THM,
10 OCHOBHY YaCTHHY HE TUIBKH IX TEXHIYHOTO,
ajie TaKoXX 1 YHPaBIIHCBKOTO TEPCOHATy CKJa-
JTAIOTH CaMe JIFO/IX 3 IHKEHEPHOIO OCBITO0. binbmt
TOTO, MiATOTOBKA JiJEpiB y CHCTEMi TEXHIYHOI
OCBITH Ma€ CBOi XapaKTepHi OCOOJIHBOCTI,
3YMOBIICHI IMUPOKAM PiI3HOMAHITTSAM THX 3aBJIaHb
1 QyHKIIHN, SKi TM TOBEAETHCS BUKOHYBATH ITi]T 4ac
3OiHCHEHHS 1XHBOI MalOyTHBOI mpodeciiHo
MISIIBHOCTI. IHIIMMHM clIoBaMH, Ll JIFOAW ITOBUHHI
OyTH SIK CTIpaBXHIMH JijepaMu-rpodecioHanammu,
TaK 1 aBTOPUTCTHUMH KEpiBHUKaAMH 3 iHHOBa-
IifHUM XapakTepoM MHCJEHHS i Horo crparte-
TIYHOIO CITPSIMOBAHICTIO 331l 1 3a0e3meueHHs
HAJIEXKHOTO PiBHS €(EeKTHUBHOCTI BUPOOHUIITBA, 1
(opMyBaHHS I[IHHICHOTO CHPHHHATTS MeEpPCO-
HAJIOM TMiANpUeEMCTBa, (GipMH YW oprasizamii
CBOET IPUHAIIEKHOCTI 10 TAHOTO KOJICKTUBY.

OpmHak  iHOycTpiajdbHE  BHPOOHHIITBO
HAQ/I3BUYAHO JUHAMIYHE, PO3BUTOK  SIKOTO
(haKTUYHO TEPEeUIIOB Ha SIKICHO HOBHUH piBEHb.
Bce me ngae BaroMi mMmiJCTaBU TOBOPUTH TPO
nepexij 0 YeTBEPTOI MPOMHCIOBOI PEBOJOLIT
abo iumyctpii 4.0. Cepen 1 XapakTepHHX
0COOJIMBOCTEN BUOLIAIOTE:

- PO3pOOKY 1 BUKOPUCTAHHS BUCOKHX TEXHO-
JIOTi# i3 OTHOYACHUM BiJIHOCHO IIBHIKUM CTapiH-
HSM 1 OHOBIICHHSIM 3apajJyl OTPUMAaHHS KOHKY-
PCHTHHUX TIepeBar;

- MAaCOBE BHUKODHUCTaHHS y BUPOOHMUTBI,
noOyTi Ta JO3BULT POOOTOTEXHIYHUX TMPHCTPOIB
Ta IHMHX KiOeppi3MuHUX CcUCTEM, Ha fKi
TIOKJIaJa€ThCsl BUKOHAHHS BAaXXKUX, MOTEHLIHHO
HeOe3MeYHUX Ta PYTHHHHX OIepallii;

- 3aCTOCYBaHHS HaHpPi3HOMaHITHIIIHMX TPHCT-
PpOIB, CTBOPEHHX Ha OCHOBI IITYYHOT'O 1HTEIIEKTY;

- aBTOMaTWU30BaHI BUPOOHHWITBA 3 KepyBaH-
HSM yciMa BUPOOHMYMMH MPOLIECAMH B PEXHUMI
peanbHOro 4acy 1 3 ajanTaii€lo ynpaBliHCBKUX
BILUTMBIB BIMOBIHO IO THUX 3MiH, III0 3yMOBJICHI

8 Teopis i npakmuxa ynpasninus coyianroHumu cucmemamu 4 2021



QI/IOCODPCHKI, AHTPOIIOJIOI'TYHI TA 3AI' AJIBHOMETO/[UYHI

TTAPAJIUT MU CYYACHOI OCBITHU

30BHIIIHIMH YMOBaMHU;

- 4iTKy TPUPOJOOXOPOHHY CIIPSIMOBaHICTh
BUKOPHUCTOBYBAHMX TEXHOJIOTiH 1 BUpOOHHIITB, AKa
HOEIHYETBCS 3 (POPMYBAaHHAM BHCOKOI EKOJIO-
TI9HO{ KOMITETEHIIIi 1 CBiTOMOCTI ITepCOHANTY;

- BUKOPHUCTAHHSI TEXHOJIOTi1 IHTEPHETY peuei.

[Irpoki MOXKIHUBOCTI, MPUTaMaHHI Cydac-
HAM KHOep(i3MIHAM CHCTeMaM M Taki, Mpo sIKi
JOHEJaBHA MHCAIU TUIbKH (AHTACTH, CHOTOHI
PCaTi3yIOThCS IIUIAXOM CTBOPEHHS BipTYalbHHX
MoJIesIel pealbHUX 00’ €KTIB 1 MpoIeciB Pi3UIHOTO
CBITY. 3a JTOTTIOMOTOIO ITMX Mozenel Kidepdizmuni
CHCTEMH YCIHIIIHO 3IIHCHIOIOTH KOHTPOJb CTaHy
00’€eKTiB 1 XapakTep MpoIeciB IXHROTO (PyHKIIIO-
HyBaHHSI. Ha mincraBi pe3ynbTaTiB KOHTPOITIO
BOHU TIPUAMAIOTh JIOKAJIBHI JICIICHTPATi30BaHI
pillieHHs,, BOAHOYAaC OO0 €THYIOUMCH Y CKJIaHi
MepeXi Ta B3aEMOJIIOYM MiXK COOOI0 B PEXHMI
peanbpHOro yacy.

Chin migkpeciuTH, MO Kibephi3uaHUM
CHCTeMaM BJIACTHBI 31aTHOCTI CAMOHACTPOIOBAHHS
1 camonaByanHs. B3arani B iHgycTpii 4.0 icroTHy
POJb BIAIrPalOTh IHTEPHET-TEXHOJIOTII. 3aBIsSKU
po3BuHeHOMY iHTepdelicy came BoHH 3a0e3-
MIeYyrOTh HeOOXiMHI 1 e)eKTHBHI KOMYHIKaIli1 MiX
MEPCOHANIOM 1 TexHikow. I[liampuemcTBa, 110
MPAIO0Th 13 TexHosorismMu 4.0, MOXKYTh CTBO-
pIOBaTH TPOYKINI0 B TOBHIM BiIMOBIIHOCTI 3
IHAMBIIyaIbHUMH BHUMOTaMH 1 TMO0aXKaHHAMH
3aMOBHHKA, ONTHUMI3yBaTH COOIBApTICTh BUPOO-
HUIITBA TIPH BUCOKOMY PiBHI SIKOCTI.

VY CBITOBIHi €KOHOMIlli, B TOMY YHCII
MIEBHOKO MIpOIO 1 yKpaiHCBKil, ChOTOMHI BiAOy-
BA€ThCA BIJUYTHHH TEpeXiJ J0 BHKOPHCTaHHS
TIPHHIMIIOBO HOBUX BHCOKHX TEXHOJOTiH. IXHs
M0sIBa 3HAMEHYE CTAHOBJICHHS YE€TBEPTOI 1HIYCT-
pianpHOI peBomonii. Hanexxne 3abe3mnedyeHHs He
TIJIBKY YCITIITHOT PO3POOKHU TEXHIKHM 1 TEXHOJIOTiH
nokoJiHHA 4.0, ane i1 1X eeKTUBHOTO BHUKOPHC-
TaHHS BHUMAara€ MiJroTOBKU (haxiBI[iB MPHHIIN-
MOBO HOBOTO SIKICHOTO piBHA. PiBeHb IiXHBOI
npodeciiHoi 1 colialibHOI KOMIETEHTHOCTI Ta
0CcOOUCTICHUI PO3BUTOK, 3aranbHa i npodeciiina
KyJIBTYpa, CBITOTJIAIHI MO3MLIT i AyXOBHHIA CBIT
MaKCHUMaJIbHOIO MIpOI0 TOBHHHI 3aJ0BOJILHATH
BHUCOKHM BHMOTaM HOBOi €KOHOMIKH.

B Toit e vac ixHi npodeciiiHi i ocooduc-
TICHI SIKOCTI TIOBHHHI 3a0e3redyBaTH YCIILIHY
aJIanTaiito QaxiBIliB 0 HEMUHYYHX 3MiH B TEXHIIIi
1 TEXHOJIOTIAX 1 B CyCHiJIbHUX BigHocuHax. Jline-
paM K HOBOI €rMoXH MOBHHHI OyTH NpHTaMaHHI
BMIHHSI, TIparHeHHs 1 TOTOBHICTh caMuM (opmy-
BaTH 3MIHH BIANOBIAHO 10 BU3HAYAJIbLHHUX TEHJICH-

1ili HAYKOBO-TEXHIYHOTO 1 COI[IAJIbHOTO PO3BUTKY.
Ocp womy iHmycTpia 4.0 3 yciero HEOOXimHICTIO
00yMOBITIO€ HarajbHy MOTpedy hopMyBaHHS Bifl-
noBigHoi ocsit 4.0. Binbll Toro, Takuii 1HHOBA-
UiHUI mepexif] 3a’Kaia€ CTBOPEHHS MPUHIIMIIOBO
HOBOI Mapa-JUIMH OCBITH, TEpeayciM TEXHIYHOI.
[HImIMME crioBamu, CeHC L€l mapagurMy Mae moJisi-
ratn y mepexomi Binm immyctpii 4.0 mo yHiBep-
curetiB 4.0, y miarorosui (axismis mpodeciitHo,
COLIAJIBHO 1 IICHXOJIOTIYHO I'OTOBUX HE TIIBKHU
VCITIIHO MPAIIOBATH y MPOCTOPi BUCOKUX TEXHO-
JIOTIM CHOTOAEHHS, ajleé W IIBUAKO aaNTyBaTHCS
IO TXHIX MOKJIMBHX, HABITh KapINHAIBHUX 3MiH y
MaiiOyTHEOMY.

VaBnseTbCcAd LIUJIKOM OYEBHIOHOIO HEO00-
XiJHICT CBO€YACHOTO 1 SKICHOTO KaJpOBOTO
3a0e3neyeHHs: ekoHoMiku 4.0. OfHak y nmpakTuy-
Hill TiSITBHOCTI OCBITH BOHA PEayi3yeThCs IIe He
MPOCTO BKpaii ciado, ane, Ha JKajb, IIe i HE Ma€
YiTKOIO0 IIJLOBOTO, JIOTKO-METOAOJOTIUHOTO,
3MICTOBHOTO Ta HAYKOBO-METOJHYHOTO OOTPYHTY-
BaHHs. B pesynmpTati ckiamacsi cutyariisi, 3a KOl
CBOTOJIHI BCi1 YHIBEpCHUTETH YKpaiHU 1 OUIBIIICTh
VHIBEPCHUTETIB IHIIMX KpaiH CBITy mepeOyBaroTh
mre Ha ctazaii 3.0, B TOM 4Jac sIK CBITOBa €KOHOMIKa
AKTHBHO 1 3 IIMPOKUM OXOIUICHHSM INPAKTUYHO
BCIX raimy3edl CyCHiJIbHOTO BHPOOHMIITBA Iiepe-
XOAMTH B IHAYCTpItO 4.0.

B Toit ke wac cycmiybHa Micis BHIIOi
HIKOJIM Ma€ YIiTKO TOJsraTH y 3a0e3leucHHi
BUIIEPE/PKAIOUOTO PO3BUTKY  YHIBEPCHTETCBHKOI
OCBITH B TIOPIBHSHHI 3 PO3BUTKOM EKOHOMIKH.
AJKe TUTBKY B TAKOMY BHUIAJIKY BUHUKAE PealIbHA
MOXKJIMBICTE 3a0€3[eUnTH MIACHO IUICHICTE 1
CHUCTEMHHMH XapakTep HayKOBO-TEXHIYHOTO i
COILIIANIEHOTO TIPOTPECy, TMOCIiI0OBHE HOTO 3iiic-
HeHHs. Och YoMy Tepe]] BUIIOKO IIKOJIOK 3 YCi€l0
TOCTPOTOI0 T[IOCTAa€ HAJ3BUYAHO BaXJIMBE W
BiAMIOBiJaJIbHE 3aBJAaHHS 3 MIPUCKOPEHHS i mocH-
JICHHS I1HTEHCHBHOCTI TIepeXojay M0 ijeosiorii
ocBiTi 4.0 1 mpakTuKK 1 3/iliCHEeHHs. 3arajibHa
cXema IIbOro Ipolecy HaBeeHa Ha puc. 2.

HansBruaiiHo BaXKJIMBUM  3aBIaHHIM
YHIBEPCHUTETIB y KOHTEKCTI JOCIIKYBaHOTO ITH-
TAaHHS BHCTYIA€ TAaKOX ICTOTHE IiJIBUILIECHHS
PiBHS 1 3HAYYIIOCTI HAYKOBO-JOCHIIIHOT pOOOTH, B
TOMY 4YHCIi B Tamy3i QyHIaMEHTAIbHHUX 1
COLIIABHO-TYMaHITAPHUX HayK. AJKe peaibHe
BUIIEPEKEHHSI PO3BUTKY EKOHOMIKH CHCTEMa
BUIIOI OCBITH MOXe 3a0e3MeYHuTH Mepeaycim 3a
pPaxyHOK pO3pOOKM I1HHOBAaLIWHMX TEXHOJIOTIH,
o 0a3yloThCsl HA HOBUX (Di3MUHHX edekTax. A
BIJIKPHUTTSI, BUBUEHHS 1 3’ SICYBaHHS MOKIIMBOCTEH
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o Exonomika 4.0
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HayxoBo-TexHiqamit Iporpec
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N

CouiansHuii mporpec

y / \ 4

Hoswii piBeHb KaapiB

Buma ocsita 4.0

Ineomnoris 4.0

Puc. 2. IIpoyec nepexody 0o ocgimu 4.0

MPAaKTHYHOTO BHUKOPHCTAHHSI [HUX e(eKTiB i
CTaHOBHUTH CYTHICTH 1 METy, 3MICT i XapakTep
byHAaMEHTaIbHUX HAayK i OJHOYACHO MpPEAMET
BiJIMTOBITHOT TOCIi AHUIIBKOI AisTEHOCTI HAYKOBO-
MIeAarOTiYHOTO TIEPCOHAIY.

IcTroTHy ponb B po3poOlli Ta pearizarii
3araibHOI cTpaTterii ocBith 4.0 Bilirpae Takox
COIliaTbHO-TYMaHITapHa MIATOTOBKA (paxiBIIiB.
Bona 0co0mmBO BakiIHMBa ISl BUSBICHHS ITOTEH-
MIHHUX JiJepiB Ta opraHizaii CHCTEMHOI Iefa-
TOTIYHOI AiSUTBHOCTI 3 IIJIECTIPSIMOBAHOTO PO3BHT-
Ky IXHIX crerudivyHo JigepchbKuX 0cOOMCTICHUX
puc i skoctei. Pasom 13 THUM BUBYCHHS
COLIAIEHO-TYMaHITApHUX JUCLIUIUIIH BUCTYIA€E
OJJHMM 13 BU3HAYaJbHUX UYUHHUKIB PO3BUTKY
HAI[IOHAJIbHOI eMiTH 1 (opMyBaHHS SKOCTEH,
HeoOXimHUX 11 TpeAcTaBHUKAM IS YCHINIHOI Ta
e(heKTHBHOT KOMaHAHOI [isuIbHOCTI. B3aram B
cuctemi 3aBaaHb ocBiTm 4.0 mopsa i3 3a0e3-
MIeYeHHSIM PO EeCiiHHOT KOMIIETEHTHOCTI 0COOITH-
BOT'0 3HaYeHHs1 HAOyBAIOTh 3arajibHa i mpogeciii-
Ha KyJbTYpa, )KUTTEBI MU ¥ [IHHOCTI (paxXiBIIiB,
SIKUX BOHA TOTYE€, Ta IXHIl lyXOBHHH CBIT.

SK CBiMUHATH TpaKTHKa KpaiH i3 iHHO-
BaIliifHOI0 EKOHOMIKOIO, 1110 TPYHTYETHCS HA TIPHH-
umnax iHgycrpii 4.0, ycmimHui po3BUTOK 3HAy-
HOIO MIpOI0 3aJIeXHTh Bl SKOCTI TyMaHiTapHO-
TexHi4HOi exniTu. Tomy 1i popMyBaHHS 1 BUXOBaHHS
BUCTYIIA€ BRKJIMBUM 3aBJaHHSIM OCBITH. Bucokwuit
piBeHb npodecioHaniaMy IIi€l eTiTH Y MO€ETHaHHI 3
KyJbTYPOIO, MOPAJIbHO-€TUYHUMHU TIPUHLUIAMHA 1
MEPEKOHAHHIMH, 3 TIOPSMHICTIO ¥ BiIIOBiNAE-
HICTIO CIpHs€ HE TUIBKM HAayKOBO-TEXHIUHOMY M
TEXHOJIOTIYHOMY, a 1 COLIAIbHOMY MPOTPecy.

BopHouac y moBHi# BiAMOBIIHOCTI 31 CBOi-
MH CEHCOM, MICi€l0 1 MpU3HAYEHHSM IpEICTaB-
HHUKH TYMaHITapHO-TEXHIYHOI €JITH HparHyTb 10
(GopMyBaHHS, PO3BHTKY 1 HAJIEKHOTO (YHKIIIO-
HYBaHHSl TPOMAJITHCLKOTO CYCIIUIBCTBA 1 BEpXO-

BCHCTBA MpaBa. BoHu 3a0e3medyroTh MOIO0TaHHSI
KOpYIIIii, IIBUIIEHHS piBHSI 100poOyTy i
COLIIaJIbHO-TICUXOJIOTIYHOTO ~ HACTPOK  JIIO/IEH,
JIOCSTHEHHSI CYCITIIBHOT 371aro/Tu.

Mamnaiiziviceki mocmigamku A. Ilaxpym
ta H. XyccuH, nepekoHIuBO MUIIYTh, MO “deT-
BepTta npomucioBa pesomonis (IR 4.0) 3minnna
maHamadT OCBiTHIX iHHOBamiid. Bona r1pyH-
TYETHCSI HA MOKJIMBOCTSAX INTYYHOTO 1HTENEKTY 1
IUPPoBHUX (IZUIHUX CTPYKTYP 1 KOHTPOIIOETHCS
HUMH, [0 POOWTH JIOAWHO-MAIIMHHUN 1HTEp-
¢efic Oimpm  yHiBepcampHuM’. Ha rtmmboke
MEPEeKOHaHHS X aBTOPIB, “IIBUAKA PEBOJIOLIS
B IHHOBAIliSIX Jajla HOBY MOJEJb OCBITU Ha
Mmaii0ytHe — Ocsita 4.0. IlinroryBatu BHITyCK-
HUKIB O MallOyTHBOTO KHUTTS i POOOTH, OCST-
Hyroi IR 4.0, nme Outbln po3ymMHI poOOTH
BUTICHSIOTB JIFOJIEH y TIEBHUX cdepax TisIbHOCTI,
OCBiTa TIOBMHHA HAaBYHTH BHKOPUCTOBYBATH
JopedHy iH(OpMaIIito 1 31aTHOCTI, IKi HE MOXKYTh
Oytu 3amineni poboramu” [13, ¢. 315].

i gocmigHuKH HEOE3MACTaBHO ITiJK-
PECIIONTH, 1110 B MaiilOyTHROMY Oyie 6araTo 3MiH
y crmocobax BHWKIQJaHHS 1 HaB4YaHHS. [0 HuX
BOHHM BIJHOCSATH 3MICT HABYaHHS, POJIi BUKJIA-
nmaviB i cTyAeHTiB. Ha ixHe mepekoHaHHs, cama
JIOTiKa CHCTEM OCBITH TOBHHHA OYyTH TepeBep-
HyTa Tak, 00 crcTeMa BiIMOBiIaNa Y4HIO, a He
yueHb cucteMi. B iboMy BOHM BOaAdarOTh camy
CYTHICTh TIEpCOHATI3AIli1 OCBITH.

BBaxxaemo 3a HeoOXiHE 3BEpHYTH yBary,
1o JoHenaBHa Majaizis Hanexana a0 OiIHUX u
HEJIOCTaTHBO PO3BHHEHHX Yy TEXHOJOTTYHOMY
TUIaHi KpaiH. A cbOrojiHi B KpaiHi chopmoBaHa i
YiTKO BUKOHYETHCSI HAYKOBO-TEXHIUHA MOJIITHKA,
SIKa PEryIoeThcsi MiHICTEpPCTBOM HayKH, TEXHO-
Jiorii Ta iHHOBaIIii. BoHa 30cepepKeHa nepeBaxHo
Ha TaKWX IT’SITU OCHOBHHUX IEPCIEKTUBHHX ce-
pax: 6ioTexHoIIoris, iHQOopMaLitHO-KOMYHIKaLiK-
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Hi TEXHOJOTIl, IPOMHCIIOBICTh, MOpE, KOCMIidHI
JOCTTI/DKEHHS. YK€ HamepeloaHi HOBOTO THCS-
qomiTTss 54% MPOMHUCIOBOTO EKCIOPTY KpaiHu
CTaHOBHUJIA YaCTKa BUCOKOTEXHOJIOTIYHOI MPOAYK-
ii. 3okpema, Mamnaiizis € OTHUM 13 HAHOUTBIINX y
CBITI €KCTIOPTEpiB HAITIBIIPOBIMHUKOBOI TEXHIKH,
CJIEKTPUYHMX TOBapiB 1 mpoayKuii iHpopmamniiHo-
KOMyHiKaIliifaux TexHonorii. [lIBuako B Kpaini
PO3BUBAETHCS 1 BUIIA OCBITA.
HayxoBo-nienaroriunuii ckian yHiBepcH-
TeTiB Manaii3ii, Sk i iHmmxX aepxkaB, SKi CbOTOTHI
AKTUBHO PO3BHBAIOTH €KOHOMIKY 4.0, BHKOHYE
Cepiio3Hy HAayKOBO-IOCTIMHUIBKY poboTry. Y
YHUCIII HANpsSMKIB iXHBOTO iHTEpeCy NOMITHE
MicCIle HaJeXUTh 1 MPoOJIeMaM OCBITH, BKIIO-
Yar4Hu LiJIbOBY MiATOTOBKY JiiaepiB. Hampukasm,
A. Canxi ta @. Mocradagi Pax anamizyrooTs poisb
JiiepcTBa, OPIEHTOBAHOTO Ha 3HAHHSA, B YIpaB-
JiHHI 3HaHHAMH Ta iHHoBarismu [12]. C. 3anza
TOCIDKYE TIpOIleCH CTBOPEHHS e(EeKTHBHUX
MpaKkTHK yOpaBIiHHS Ta JigepctBa [15].
OpuriHajabHy TEXHOJIOTIIO THYYKHX HaBYaJIbHUX
MapmipyTiB Ha OCHOBI KOHIIEITyallbHUX KapT
npornonytoTs O. Aryzaeno i k. Caminac [7].
OcoOnuBHiA 1HTEpeC Ui HAC SBJISE KOH-
HenTyaibHa Auckycis Ha Temy “Ocgita 4.0”, ska
posropHynacs Ha MiKHApOHIH KoH(epeH i 3
BUKJIAJaHHs, OLIHKM Ta HAaBYaHHS [UIS 1HXKe-
HepHUX Hayk B ABcrpamii. IHimiaropamu 1iei
muckycii Buctymmu [1. Kimonm ta J[x. AGke [11].
Bzarami HaiiOmmKk4nM YacoM BapTO OYiKyBaTH
NOTY)KHUH cIulecKk TyOmikamiii i3  mpobiem
po3BUTKY ocBitH 4.0 Ta fioro xapakrepHux 0co0-
JMBOCTEN, MOKIMBOCTEH 1 iepeBar. Tum Oinblie,
II0 BOHM CTUMYJIOBATHMYTh  JIOCTIJKEHHS
TEOPETHYHUX OCHOB 1 TMEAaroridHoi MPaKTUKH
JIifiCHO iHHOBAIiHOT MmapaaurmMu ocBiTH 4.0.
XapakTepHUMH OCOOJMBOCTSMH ChOTO-
JIEHHS € iCTOTHE 30UTBIIeHHS 00CSTY HayKOBO-
TEXHIYHUX 3HAHB 1 BiJINOBITHE 3pOCTAaHHS TEMITY X
3aCBOEHHS cy0’ekTaMu OCBiTH. B Tpamumiiinii xe
napajgurmi OCBiTH, B paMKax MOIIHPEHOI CUCTEMH
3.0, s mpobiema BHPINIYEThCS HUISIXOM Opra-
Hizamii Oe3repepBHOI OCBITM TiJ Yac BCHOTO
AKTHBHOTO TPYAOBOTO XHUTTS. AJle 1e pillleHHs 3
TUIMHOM 4Yacy CTa€ HeNpOIyKTUBHUM. Tox He
BUMaaKkoBo P. Axodd BreBHEHO cTBEpmKYyE, 1O
“OCBiTa €I0XM CUCTEM IIOBHMHHA 3/1MCHIOBATHCS B
30aTHUX HaBYaTHUCS 1 aJanTyBaTHCS CHCTeMax
ocBitTH” [1, c. 194]. Came TakumH 1 CTatOTh HAHKpa-
111 YHIBEPCUTETH CBITY, SKi CIIOBIYIOTb 17ICOJIOTIO
4.0. Bonu * BOAHOYAC IHTEHCHBHO PO3BHUBAIOTh
BXJIMBI JIOCHI/PKEHHS Ha TIPOPUBHHUX HAIPSIMKaX

HAayKH 1 TEXHIKH, 31iHCHIOIOUYM TiIHWII BHECOK B
IHHOBAIIMHAIN PO3BUTOK HAIIOI ITABLTI3AITi.

[Ipuckopena Ttpancopmalliss pe3ynbra-
TiB HAYKOBUX BIAKPHUTTIB 1 PO3pOOOK B KOHCT-
pPyKmii ¥ TeXHONOTrii BiIKpWBaE mepex LUMHU
VHIBEpCHTETaMU pPeanbHi MOXIUBOCTI iCTOTHO
TIOTIOBHIOBATH CBOi OO/KETH. IXHIM ycmixam
CIIPUSIOTH 1 TIPOIECH TIOMITHOTO CKOPOYCHHS
UKy MOPaJbHOTO CTapiHHS TEXHIKH 1 TEXHO-
JIOTi#, 3arOCTpeHH KOHKYPEHIIii Ha PUHKY 1HHO-
Bamiii. [IpaBma, KOHKYpEHIIII YacTO MOXKe
BUCTYIIAaTH i NMEBHUM TaJbMOM Ha IIIAXY BIPO-
Ba/KEHHS HOBITHIX NPOTPECHBHUX TEXHOJIOTIMH,
SKE 3arpoXKye 3HIKEHHSIM NPUOYTKY THUM, XTO
BUSIBIIETBCS. HE TOTOBUM a00 He IparHe
BUKOPUCTOBYBATH iHHOBAIIil.

CrpaBpi iHHOBaIi i{HA KOHLETIIs GOpMY-
BaHHS TaKoi eJiTH CBOTO Hacy Oyia po3podieHa

HAYKOBIISIMA HarioransHOTO TEXHIYHOTO
yHiBepcuTeTy ‘“XapKiBCBbKHI  MOJITEXHIYHUH
IHCTUTYT . ABTOpaMH KOHIICTIIi BUCTYIHIH

npodecopu JI. ToBaxusacekuii, O. [loHOMaproB,
ta O. PomaHoBcbkuit [6]. OCHOBHUMHM ifesiMU
KOHIIeNIii OyJii BU3Ha4YeHI Taki nojoxeHHs. [To-
mepire, 3a0e3MedYeHHs BHCOKOI mpodeciiHol
KOMIIETEHTHOCTI ~ MailOyTHIX  iHJKEHepiB Y
MO€HAHHI 3 PO3BUHEHHMH KpPEaTUBHUMHU 31i0-
HocTAMH. Lle moeaHaHHs TOBUHHO 3a0e31euyBaTh
IHHOBAI[IIHY CIPSAMOBAHICTh iXHBOI MaHOYyTHHOI
npodeciiiHoi  JiSTBHOCTI Ta YCHIIIHY —iXHIO
npodeciiiHy it 0COOUCTICHY camopeai3ailito.

[o-nmpyre, pinryde moaoaaHHs TEXHOKpA-
TUYHOTO XapakTepy MHCICHHS MaiOyTHIX (axiB-
IiB Ta MPHIIETUIEHHS iM CUCTEMH T'YMaHICTHYHUX
JKUTTEBUX  Hiel 1 1miHHOCTeil.  [lo-Tperte,
(hopMyBaHHS 0araToro IyXOBHOTO CBITY 1 pO3BH-
TOK iXHBOI BHCOKOI 3arajibHOi Ta mpodeciiiHol
KyneTypu. Ilo-dueTBepre, mpuiiensieHHs MailyT-
HIM iH)KEHepaM MIlHUX HABUYOK KOMaHIHOL
TUSUTBHOCTI, HOPM JiJIOBOI €TWKM 1 TparHEeHHS
HiATPUMYBATH  COPUSTIMBUN  MCHXOJIOTIYHHUHA
KITiMaT y KosektuBi. [lo-mr’site, mocuieHHs QyH-
JAMEHTAIBHOT TIJITOTOBKH SIK OCHOBU 3arayibHO-
IHKEHEpHUX Ta CHeLiaJIbHMX HABYAIBHHUX JUC-
IUILTIH, 1HHOBANlIWHUX IH)KEHEpHUX pinieHsb. [lo-
1IocTe, MPUIICIUICHHS! CTYJICHTaM JIOTiKOMETOJI0-
JIOTIYHOT KOMIIETEHINii, sSKa CIHpHUsE€ OpraHizarii
npodeciitHoi AisbHOCTI (axiBLiB HA TPUHIUNAX
HayKoBOi opraHizauii mpami Ta ii crpsmMoBaHOCTI
Ha 3a0e3MevyeHHs BUCOKOI e(EeKTHBHOCTI, 1HHO-
BaIIfHOCTI Ta KOHKYPEHTOCIPOMOXHOCTI (ipMH
a0o miAnpUEMCTBA 1 HOTO MPOJTYKIIii.

TaxuMm YMHOM, OpraHizaiis OCBITHHOTO
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MPOIECY Ha HOpPMax 1 MPUHIUIAX ITi€] KOHIEeTIii
(hakTUYHO O3HAYAE ICTOTHE MPOCYBAHHS YHIBEp-
CHUTETY IIJSIXOM HOTo Mepexoay Ha piBeHb OCBITH
4.0. Tum Oinbire, 1m0 151 KOHIIETIIA 3a0e3medye
NPaKTUYHY CIPSIMOBAaHICTh MpodeciiHoi miaro-
TOBKH (haxiBLiB, IXHIO TICHXOJOTIYHY TOTOBHICTb
0 YCIIITHOTO 3AiACHeHHA HUMH 3aBIaHb 1
¢byHKIIH cBo€T mpodeciitaoi misupHOCTI. [0 TOTO
K, BKpall BaXJIUBOIO € 1 Taka CHPSIMOBAHICTbH
KOHLIENLT, IK €KOJIOT13allis TEXHIKH 1 TEXHOJIOTTH
Ta MPUPOA030epeKEHHS.

Haticrapimwii HaB4aabHUIA 3aKJIaj iHXKe-
HepHOTO mpodimo VYkpainu HarioHanbHUIA
TEeXHIYHUHN yHiBepcuTeT ‘“XapKiBChbKUI MOJITEeX-
HIYHHHA 1HCTUTYT  3a CBOIO Oiibin HiX 135-piuny
VHIBEPCHTET 3aBOIOBAB BHCOKHI aBTOPUTET B
HaIIi KpaiHi i B mecsATkax kpain ciry. Ilpo me
CBITYHUTH MPAarHeHHs 0araTboX iHO3EMHHX IpoMa-
JISH 3700yTH OCBITY B HAIIOMY YHiBEPCHTETI.
Moro Bifpi3HAIOTH BUCOKMI piBeHb Mpodeciinoi
MiArOTOBKH (DaxiBIliB 1 YyTJIMBICTH IO iHHOBAIIIH,
OO0 3MiHM KaapoBux moTped pizHUX cdep
cycminpHoro kutTs. [ligTpuMyroun TicHi mapT-
HEPCHbKi BiTHOCHHU 3 JECATKAMH 3apyOiKHUX
3aKJIaj[iB BUIIOI OCBITH, YHIBEPCHUTET IIEIPO
JUIMTBCS CBOIM JIOCBIZIOM 1 TiepeliMae Bce HOBE 1
MIPOTPECUBHE Y CBOIX IMTAPTHEPIB.

Moro BBaXarTh OXHMM i3 Kpammx
yVHIBEpCUTETIB YKpaiHU BIIIOBIHO JO ITOKa3-
HUKiB CiToBoro peittuary University Impact
Rankings 2021, sikuii olliHIOE TIOOANBHI yCIiXH
3aKJIaJiB BHINOI OCBITM B JocsrHeHHI [limeit
CTAJIOT0  PO3BHUTKY, mporonomennx OOH.
3okpema, HTY “XIII” nociB nepiie miciie cepes
VKpaiHCBKUX BHIIIB Y TaKUX KaTEropisx, sK
“IpOMHUCIIOBICTB, IHHOBAIII] Ta iHPpacTpykTypa” i
““riJTHa mpars Ta eKOHOMIYHe 3pocTaHHs . B3arani
y 2021 pomi yHIBEepCHUTET PO3LIMPHB IO BOCHMHU
KiJIBKICTh KaTeropiit peUTHHTY, IS SIKKX BiH 1M0J1a-
BaB BiINoBigHY iH(Mopmamiro. Came iHHOBaIiHA
CIPSIMOBAaHICTh MisTTBHOCTI HAIIIOTO YHiBEPCUTETY
1 BUCTyIA€ OJHIEI0 3 BHU3HAYAJIBHUX IEPEIYMOB
VCIIIIHOT TIJrOTOBKH CHPaBXHBOT €iTH Ta
ninepiB-npodecionanis ans npomuciosocTti 4.0 Ta
1HIINX cep CyCIUIBHOTO KUTTS KpaiHH.

HaBenena indopmarisi BUcTymae nepe-
KOHJIMBUM CBIJYEHHSM TOTO, IO Halll YyHiBep-
CUTET BXKE TOTYETHCS MEPEXOJUTH JIO OCBITHBOI
napagurmu 4.0 3 TUM, 11100 3a0e31eTyBaTH SKICTh
miaroroBku  (axiBLiB  B3araii, CIPaBXKHBOI
TYMaHITapHO-TEXHIYHOI eJITH 1 YCHINIHUX e(eK-
THUBHUX JIIJICPIB BiMOBIAHO J0 MOTPEO Ta BUMOT
PpOMHCIIOBOT peBoJonii 4.0.

BucHoBku 3 JaHOro aociaileHHs i
NMepPCNeKTHBH MOAAJbIIUX PO3BiIOK Yy TaHOMY
HampsIMKy. Pe3ynbTaTé  AOCHIIKEHHS — J103-
BOJIAIOTH IIHTH TAKMX BUCHOBKIB.

1. Cy4acHuii CBIT CTPIMKO 3MiHIOETBCS,
HaOyBarOUu BUPa3HO IHHOBALIITHOTO XapakTepy i
YCKJIaTHIOIOYH SIK 3MICT 1 TEXHOJIOT1{ CYCITITBHOTO
BUPOOHUIITBA, TaK i CIOCIO IHAWBIMyalTbHOTO 1
CYCHIJIBHOTO JKUTTS Jtozaed. PosButok iH(oOp-
MaIliifHnX Ta OiOKIOCPHETHYHHMX TEXHOJOTIHN i
LITYYHOTO IHTENEKTY HPUCKOPIOE CTAHOBJICHHS
€KOHOMIKM Ha OCHOBI IPOMHUCIIOBOCTI YETBEPTOTO
nokoumiHHA (IR 4.0). Lle icTOTHO 3MiHIOE CYCTIUTBHI
BUMOTH JI0 CHCTEMH OCBITH CTOCOBHO IiJrOTOBKU
aJIeKBaTHOTO Ka/IpOBOTO 3a0e3MedeHHs BCix chep
CYCHIJIBHOTO BUPOOHUIITBA.

2. BinmmoBimHO 10 HOBUX CYCHUTBHHX
BUMOI' BHIA IIKOJA MAa€ KapAMHAIBHO IEper-
JSHYTH UM, 3MICT 1 XapakTep MiATOTOBKH
¢axiemiB. IHaycTpis 4.0 BuUMarae HOBOI SIKOCTI
KaJIpiB, 110 3yMOBITIO€ TTOTPeOy B HOBill OCBITHIM
napaaurmi Ha piBHi 4.0. Li ¢axiBui moBUHHI HE
TIJIBKY IIBHJKO aIanTyBaTUCS JI0 3MiH, a i cami
MaloTh TBOPUTH 3MiHH, 3a0e3lmeuyBaTH KOHKY-
PEHTOCIIPOMOXHICTh PE3YNbTATiB CBOEI isilIb-
HOCTI, a BIITaK 1 CBOI0 KOHKYPEHTOCIIPOMO>KHICTb
Ha PUHKY TIparti.

3.IleBna iHepIiiiHICT, TNpPUTaMaHHA
camiil pUpoAl JIOJUHH, CTA€E MPUYMHOIO HETro-
TOBHOCTI OUIBIIOCTI JIFOAEH 10 aKTUBHOT'O KUTTS
1 isUTBHOCTI B yMOBaX iIHHOBAIIHOTO PO3BUTKY.
Tomy cycninbcTBO BimdyBae motpedy B Jiaepax,
gaKi 0 aKTHBI3yBaJM JIFOJIEH 1 HaaAWXald iX Ha
e(eKTHBHY CIUIBHY ASUTBHICTB, sika O crpusiia
3POCTaHHIO IXHBOTO JOOPOOYTY, MO3UTHBHOTO
COIIATBHO-TICUXOJIOTIYHOTO CaMOTIodyTTs i (hop-
MyBaHHIO TOTOBHOCTI J0 3MiH 1 Yyd4acTi B
inHoBarisx. Jlizepu y CBOiH HisJIBHOCTI CIH-
paroThCsl Ha €Ty SIK Kpammx TpodecioHamB i
HOCI1B MOPaJIbHOCTI i KOPIOPATUBHOI KYJIBTYPH.

4. Han3BuyaifHa CycITijlbHa BaXKJIMBiCTh
eNITH 1 JlijiepcTBa 1 cnenudika THX QYHKIIH, sSKi
iM JIOBOJIMTHCS BUKOHYBATH, BHMAararoTh Opra-
Hi3awuil CUCTEMH IXHBOI IJILOBOI MIArOTOBKU. K
CBIAYUTH TMPAKTUYHUH [OCBiJl HAIIOrO YHIBEp-
CUTETY, TaKy MiATOTOBKY JOIIBHO 3IHCHIOBATH
B YMOBax 3aKjiaJy BHIIOI OCBITH IHXXEHEPHOTO
npodimo. JlilicHo, #Woro 3B’S30K i3 BHPOO-
HULITBOM, y4acTb y PO3BUTKY iHayctpii 4.0
CTBOPIOE HE TUIBKH YiTKI OPIEHTUPH VIS IEPEXOTY
mo oceit 4.0, a ¥ TeXHIYHI Ta TEXHOJIOTIYHI
nepelyMOBH MITOTOBKH €JIITH 1 JIijiepiB piBHs 4.0.

[lepciekTBaMK HOAANBIIMX JOCIIUKEHbD
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BBA)KACMO BHM3HAYEHHS IOIIBHUX IE€NaroTridHuX
TEXHOJOTH, JOTIKO-METOAOIOIIYHUX 3acapg 1
HAYKOBO-METOJIUYHOTO 3a0€3MeUeHHS] OCBITHBOTO
mporecy e(peKTHBHOI ITbOBOI  MiATOTOBKH
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KaHJUIaT TIeIarOriYHuX HayK, OLICHT, TOKTOPAaHT Kadeapu OCBITONOTIT Ta IHHOBaIiHOT Mearoriku
XapkiBCbKHI HalllOHAJIBHUH MeAaroriunuil yniBepcutet imeni I'. CkoBopoay;
XapkiB, Ykpaina
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JOCBIA PO3B’SI3AHHS ITPOBJIEMMU BIAKPUTTS IWUVIAXETHUX ITAHCIOHIB ITPU
I'MHA3IAX Y JIAJIBHOCTI PAJAU ITPU ITONTEYUTEJII
KHUIBCHbKOI'O HABUAJIBHOI'O OKPYT'Y

Anomayia: y cTaTTi Ha OCHOBI aHaJi3y HOPMATHBHO-TIPABOBHX Ta AapXiBHUX JOKYMEHTIB
PO3IIISIHYTO IOCBi PO3B’SI3aHHS MPOOJIEMH BiIKPUTTS NUISIXETHUX MAHCIOHIB MPH TIMHA314X Y JisUTBHOCTI
pamu mpu noneunteni KuiBcbkoro HaB4anmbHOro okpyry. Ha mpukiani BigkpuTTs 2-TO IUISIXETHOTO
nanciony mpu 1-#f KuiBcekiit rimaasii (1836 p.) 3’scoBaHO MO3UILIO paad 3 AaHOTO MHUTAHHS, TIOPSIOK
YXBaJICHHS 1 BUKOHAHHS 11 pilieHb. YneHu paau npu noneunteni KuiBCbKoro HaB4aibHOTO OKPYTY TicIs
JISTAJILHOTO aHaJli3y CTaHy CIpaB BXKE JIIOUOro INUIAXETHOro maHciony npu 1-ii KuiBchbkiii rimMHasii
JUATIUTA BUCHOBKY TIPO HEOOXIHICTH BIAKPUTTS IIe OJHOTO MAHCIOHY, CXBaJMIN PO3POOICHUM aIs
HBOT'O MOINEYNTENIEM HaBYAJIHHOTO OKPYTY IITAT, BUCIOBHUIIM MPOMO3HUIIT IOIO0 JHKepen GpiHaHCYBaHHS
HOro MOYaTKOBOTO OOJIAIITYBaHHSI.

YcraHoBneHo, MmO IyMKa panu npu nomneduteni KuiBCBKOro HaBYaJIBHOIO OKPYTY ILIOJO
BIIKPUTTS 2-TO NUISIXETHOTO MaHcioHy mpu 1-it KuiBchbkiil riMHa3ii Oynma BpaxoBana MiHiCTepCTBOM
HApPOJIHOI OCBITH IPH YXBAJICHHI OCTATOYHOTO PIllICHHS.

Kouosi cnosa: MiHicTepcTBO HapoaHOI OCBiTH, KWiBChKMII HaBYANBHUN OKpPYT, paja MIpU
TIOTIEYHTEIi HABYAIILHOTO OKPYTY, TIMHA3is1, TAaHCiOH.

Alla Balatsynova

candidate of pedagogical sciences, associate professor, doctoral student of the department of
education and innovative pedagogy, Kharkiv National Pedagogical University
named after G. Skovoroda; Kharkiv, Ukraine
E-mail: balatsynova.alla@gmail.com

PROBLEM-SOLVING EXPERIENCE WHEN OPENING NOBLE GYMNASIUMS’
BOARDING HOUSES IN THE KYIV EDUCATIONAL DISCTRICT
CURATOR’S COUNCIL ACTIVITIES

Abstract: based on regulatory and archival documents analysis, the article considers the problem-
solving experience when opening noble gymnasiums’ boarding schools in the Kiev educational district
curator’s council activities. The Council’s position on this issue, the procedure for making and executing its
decisions are clarified on the example of opening the second boarding school at the first Kiev gymnasium in
1836. Thoroughly analysing the state of affairs of the already-performing noble boarding school at the first
Kiev gymnasium, Kiev educational district curator’s council members came to the conclusion that one more
boarding school opening was necessary. They either approved of the staff developed by the educational
district curator, and made proposals on sources of its initial arrangement funding.

It is established that the opinion of Kiev educational district curator’s council regarding the second
noble boarding school opening at the first Kyiv gymnasium was taken into account by the Ministry of
public education when making the final decision.

Key words: Ministry of public education, Kyiv educational district, Curator’s council of the
educational district, gymnasium, boarding school.
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AJia Bananunosa

OIIBIT PEHIEHUSA ITPOBJIEMbBI OTKPBITUSA BJIAT'OPOJHBIX TIAHCUOHOB IIPU
I'MMHA3UAX B AEATEJIBHOCTU COBETA ITPU IIOIIEYUTEJIE
KHEBCKOI'O YYEBHOI'O OKPYT' A

AnHOmayus: B cTaTbe Ha OCHOBE aHAlM3a HOPMATHBHO-TIPABOBBIX M APXHUBHBIX JOKYMEHTOB
paccMOTpPEH OIBIT pEIIeHHUsT MPOOJIEeMbl OTKPBITHS OJNIATOPOAHBIX IMAHCHOHOB IPH THMHA3MiIX B
JICITEIIBHOCTH COBeTa mpu morneuntene Kuesckoro yueOHOro okpyra. Ha mpumepe OTKpBITHS 2-TO
OnaropoiHoro MancuoHa npu 1-it Kuesckoii rumHuaszvu (1836 T.) BhISICHEHA TIO3UITUS COBETA 110 TAHHOMY
BOIIPOCY, MTOPSIOK ITPUHSATHS M UCTIONHEHHS €ro pemeHuid. UneHsl coBeta npy noneuntene KueBckoro
y4eOHOTO OKpyra IOCie JETANBHOTO aHAIW3a COCTOSIHUSI JIEN YK€ JEHCTBYIOIIETO OJaropoaHOro
naHcuoHa npu 1-i KueBckoil TUMHA3uM MPUIIUIA K BBIBOAY O HEOOXOJAUMOCTH OTKPBITUS €Ile OHOTO
MAHCHUOHA, OJOOPIIIN pa3pa0OTaHHBIA Ui HETO TOIEYHTeNIeM Y4eOHOTO OKpyTra IITaT, BBICKA3aiIH

NPeAIoKEHHs 110 UCTOYHUKAM (PMHAHCUPOBAHUS €r0 IEPBOHAYAIBHOTO YCTPOICTBA.

YcTaHOBIIEHO, 4TO MHEHHE COBETa MpH norneunrtesie KueBckoro yueOHOTo OKpyra 1Mo OTKpPBITHIO
2-ro 6maropoHOro naHcruoHa mpu 1-it KneBckoit ruMHa3uu ObUT0 y9TeHO MUHHCTEPCTBOM HApOIHOTO
MPOCBEILEHHUS [TPY MPUHATUN OKOHYATEIBHOTO PELLICHUSL.

Kniouesvie cnosa: MuHHUCTEpCTBO HapogHOTO oOpa3zoBaHus, KueBckuil yueOHbINH OKpyT, COBET
TpH TOTIEYUTENE YIeOHOTO OKpYTa, THMHA3HSL, TAHCHUOH.

Alla Balatsynova

An extended abstract of a paper on the subject of:
“Problem-solving experience when opening noble gymnasiums’ boarding houses in the Kyiv
educational disctrict curator’s council activities”

Problem setting. In Ukraine, ensuring
citizens’ equal access to education is one of the
priorities of the state educational policy.
Implementing the Laws of Ukraine “On Education”
and “On Full General Secondary Education” is
aimed at completing certain tasks. In particular, the
territorial accessibility of full general secondary
education should be ensured by state authorities and
local government bodies within their powers. One of
the ways to solve this problem is to create boarding
schools, namely structural divisions of educational
institutions ~ providing  accommodation  and
maintenance for students who study there.

Taken the actuality of the above problem
into account, it is expedient to address to the study,
critical analysis and creative use of the experience
in organizing boarding schools in the Ukrainian
lands in the first half of the nineteenth century.

Recent research and publications
analysis. In the scientific discourse, the outlined
problem is partially covered in the context of
secular education organization (V. Masliychuk),
public and private secondary educational insti-
tutions opening and functioning (N. Goncharova,
O. Druganova, etc.), and state regulation of their
activities (L. Prokopenko).

As the analysis of historical and historical-
pedagogical literature shows, there are no works
in the current scientific space that would
systematically study the issue of opening noble
boarding schools in the activities of the highest
collegial advisory bodies of educational districts,
namely educational district curator’s council.

Paper objective. The article objective is to
describe the problem-solving experience of the
Kiev educational district curator’s council when
opening noble gymnasiums’ boarding schools (on
the example of the second noble boarding school
at the first Kiev gymnasium in 1836).

Paper main body. Similar to private
closed educational institutions with dormitories
and full student maintenance, boarding schools
commenced to appear in the Ukrainian provinces
of the Russian Empire in the second half of the
nineteenth century for the nobles and wealthy
merchants children. They were mostly opened by
foreigners. After having introduced the new
educational system at the beginning of the
nineteenth century, the imperial government faced
the problem when state secondary educational
institutions, namely gymnasiums, were becoming
rather unpopular among the nobles, who were not
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satisfied with their overseas nature and extensive
training program. They preferred homeschooling
and attending private boarding schools, which did
not meet the interests of the state for several
reasons: 1) lacking in number of qualified
teachers; 2) the lack of government control over
education direction; 3) the inability to urge youth
to adjust to generally accepted social rules.

State noble boarding schools were
supposed to serve as a means of forming sympathy
of the nobles for gymnasiums, which gradually
began opening at some gymnasiums. Some
appeared to be purely educational institutions,
whose pupils studied gymnasium subjects. Others,
in addition to the gymnasium course, taught
subjects specifically favored by the nobles, such
as military sciences and “'fine arts”. The rest, like
Moscow university noble boarding school, were
completely independent educational institutions
with a gymnasium course, supplemented by
separate sciences and arts.

The “Charter of county and parish
gymnasiums and schools of St. Petersburg,
Moscow, Kazan, and Kharkiv universities ” (dated
1828) determined the provision of nobles and
officials living in the provinces with the means to
raise their children decently at no extra cost in
order to establish boarding gymnasiums’ schools.
They had to be opened and maintained at the
expense of voluntary contributions (donations)
and the set pupils maintenance fee. Pensioners
were to study at gymnasiums with other students,
and be under special supervision of the boarding
school  authorities  while  extracurricular
activities. In 1834, a noble boarding school
operated at the first Kiev educational district out
of seven gymnasiums.

However, the inability to satisfy the
requests of the nobles for their children to be
placed in a noble boarding school at the first Kiev
gymnasium forced the Kiev educational district

IlocTanoBka nmpodJjieMn y 3arajJbHOMY
BUIJISIAI Ta i1 3B’530K 13 BaXJINBUMH HAyKOBHMH
M TIPaKTUYHUMH 3aBIaHHAMU. B YkpaiHi 3a0e3-
NIEYEHHs PIBHOTO JOCTYIy TPOMaJsH A0 OCBITH
HaJISKUTH A0 MPIOPUTETHUX HAIPSAMIB JeprKaBHOT
OCBITHBOI MONITHKU. Ha pearizaliito BU3HAYCHUX
3aB/IaHb CIPSIMOBAaHA IMIIEMEHTAIlis 3aKOHIB
VYxpainu “Ilpo ocsity”, “IIpo moBHy 3arajibHy ce-
pemHio ocBiTy”. 30KpeMa, TEpHUTOpPIaIbHY J0C-
TYIHICTh TOBHOI 3aralibHOl CEepeJHbOI OCBITH
MaloTh 3abe3nedyBaTH y MeKax CBOiX IIOB-

Curator to apply to the Minister of Public
Education with a request to open a second
boarding school at this gymnasium in 1835. In the
response of the Minister, opening a new boarding
school was considered as inconvenient and
expanding the capabilities of the existing one was
suggested. Though it was impossible to solve the
problem in such a way, thus, the Kiev educational
district curator submitted the issue of opening the
second noble boarding school at the first Kiev
gymnasium to be regarded by the higher collegial
advisory body of the educational district, namely
the curator’s council. Having thoroughly
considered this problem, taking into account
social, financial, administrative and other factors,
the council members supported the idea of
opening the second noble boarding school at the
first Kiev gymnasium.

Conclusions of the research. The carried
out research suggests the problem of opening the
second noble boarding school at the first Kiev
gymnasium being under the control of the
Minister of public education. The curator’s
council members expressed their own position on
the Kiev educational district curator’s suggestion.
This had been preceded by thoroughly studying
the already existing noble boarding school affairs
at the first Kiev gymnasium.

The Council’s resolution considered
opening the second boarding school at the first
Kiev gymnasium necessary; it either approved the
staffs developed by the educational district
curator, and made suggestions regarding the
funding sources for the new boarding school
initial arrangement.

The Kiev educational district curator’s
council opinion on opening the second noble
boarding school at the first Kiev gymnasium and
the draft of its staffs were sent to the Minister of
public education and taken into account when
making the final decision.

HOBa)XCHb OPraHH JEep)KaBHOI BJIagyl Ta OpraHu
MICIIEBOTO caMoBpsayBaHHsI. OIHUM 13 NUISAXIB
PO3B’sI3aHHS TaHOT IPOOIIEMU € CTBOPEHHS ITAHCI0-
HiB. ¥ 3akoHi Ykpainun “IIpo moBHy 3aranbHy
CEepEeIHIO OCBITY’ TEPMiH “TIAaHCIOH BXKMBAETHCS Y
3HAUeHHI “‘CTPYKTypHHH MIIpO3ALT  3aKiany
OCBITH, 110 3a0e3Meuy€e NPOKMUBaHHA Ta YTPHUMaH-
Hsl YYHIB BiITIOBITHO 710 3aKoHOAaBcTBa” [9].
YMOBH 1 IpaBuIiIa POXKUBAHHS Ta YTPU-
MaHHS Y4YHIB y TMaHCIOHAaX JIIEiB, 3aKjajiB
CIIeI[iali30BaHOl OCBITH (HAyKOBHX, MUCTEIbKUX,
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CIIOPTHBHUX, BIHCHKOBHX (BICHBKOBO-MOPCHKHX,
BilICbKOBO-CIIOPTUBHUX) JiLeiB Ta JiueiB i3
MOCHJICHOIO BiiChKOBO-(DI3MYHOIO TIiATOTOBKOIO),
CIIEIIATbHIX 3aKJIaliB 3arabHOI CEPEeIHBOI OCBITH
(HaBYaNbHO-peadUTITAIfHUX LEHTPIB Ta cIie-
[MiaIbHUX TIKIT), 0 SKUX BOHHU 3apaxoBaHi JyIs
3100yTTS 3araibHOI CepelHbOI OCBITH, BU3HAYCHO
y moctanoBi Kabinmery MinicTpiB Ykpainu Bifg
03.11.2021 Ne 1131 “Ilpo 3arBepmxenns [lopsaky
NpPOKMBAHHS Ta YTPUMaHHsS Y4YHIB y TaHCIOHaX
3aKJIajiB OCBITH . Y TOKYMEHTI aKI[EeHTOBAaHO yBary
Ha TOMY, 110 YTPUMaHHS Y4HiB, SKi IPOKUBAIOTD Yy
MaHCIOH1 3aKJagy OCBiTH, mepenbdadae 3abe3re-
YeHHsS X XapdyBaHHSIM, MEIMYHUMH Ta IHIINMH
HOCITyTaMH Bi/IMIOBIHO 710 3aKOHOIaBCTBa [8].

3BakalOuM Ha aKTyaJdbHICTh 3a3HAYCHOI
BHINE MPOOJIIEMH, JAOUIIBHUM € 3BEPHEHHS 10
BUBYEHHS, KPUTHUYHOTO AaHaJi3y i TBOPYOTO
BUKOPHUCTAaHHS JOCBiAY OpraHi3alii HaHCIOHIB B
Ha YKpalHCBKMX 3eMIISIX y TEpHIiil MoJoBUHI
XIX cTomiTTs.

AHAJI3 oCTaHHIX [JOCTiIKeHL TAa
nyOJikamii, y sKux 3amo4aTkOBaHO PO3B’A3aHHS
miei mpobnemMu i Ha SIKi CHHPAEThCA aBTOp. Y
HAyKOBOMY MHCKYpCi OKpecieHa mpobiema
3HAHMIIIa YacTKOBE BHUCBITICHHS B KOHTEKCTI
oprasizaiiii cBiTchKoi ocBith (B. Macmiituyk [7]),
BIIKPUTTS. Ta (YHKIIOHYBaHHS JEepXKaBHUX i
NPUBATHUX CEPEJHIX HaBYAIBHUX 3aKJaJiB
(H. Tonuaposa [2], O. Jpyranosa [3] Ta iH.),
JICP’)KaBHOTO PETYIIOBaHHS iXHBOI JiSUTBHOCTI
(JI. TIpoxomenko [10]). Koxkna 3ragka BUeHO
TIOBHHHS 3aKiHYyBaTUCS TOCWIAHHSIM Ha HOTO
po0OTY y CIIMCKY BUKOPUCTAHUX JKEPEI

3okpema, HHaykoBHii iHTEpEC y KOHTEKCTI
JIOCHIJKYBaHOI TPOOJIeMH BUKJIMIKAE JHCEpTaIlis
B. Macmniitayka (2019), y sikiif Ha OCHOBI aHaJi3y
MUCEMHUX JIKEeped KOMIUIEKCHO —JOCIiIKSHO
3ayMU Ta BTUICHHS iJIel CBITCHKUX HaBYAIBHHUX
3aknmamiB Ha Ttepurtopii  JliBoOepexxHoi Ta
Cro0iacekoi YKpaiH{ BiJl TIOYaTKIB CEKYJSPHUX
NPOEKTIB JI0 Yacy peaii3allii CUCTEMH OCBITH.
VY3araabHIOIOUH TOSIBY YUMJIMI Ta MEPIIi KPOKH
CBITCBKOi OCBITH Ha LHX TEpEeHaX, HayKOBELb
TOBOPHThH TPO “NPOCBITHUIBKY 1UTHO3iI0” MIO/IO0
MOYATKIB OCBITHIX TMPOIECiB: cnpoba immepii
BHUXOBAaTH OCBIYCHOI0 “TPOMAasSHMHA Ha CIIy»KOi
JepkaBy’ HATpaIusula Ha COLialibHI NEpPEeroHu i
MOTIEPEIHI  OCBITHI  TPAKTHKH, M0 3r0J0OM
CIIPHYMHUIIO OOMEKEHHS JIOCTYIY JO OCBITH Ta
JIep’KaBHI CIIPOOHM KOHTPOJIIOBATH BUKJIJIAHHS i
aKTUBHICTB [7].

Hpyranosa O. (2009), BuB4arouu ocod-

JIMBOCTI CTAaHOBJIEHHA Ta PO3BUTKY IMPHUBATHOI
cepeaHboi MKOIM B YKpaiHi, Aiiluia BUCHOBKY,
o 30UIBLICHHS KIIBKOCTI TMPHUBAaTHUX —IIKiM
Hanpukiam XVII — y mepmriit  Tperusri
XIX cromittss Oyno 3yMOBICHO TaKMMH YHH-
HUKaMU: HeOa)XaHHsI IBOPSIHCHKUX POIUH HABYATH
CBOIX mIiTeH pa3oM i3 MITbMH IHIOUX CTaHIB 1
CTaTKiB; HEJOBIpa M0 Ka3eHHUX YYWIUIN i, Tiepe-
IyCiM, 10 iXHBOI IIMPOKOI MpOrpamMy HaBYAHHS;
HHU3bKa SIKICTh OpraHizalii Ka3eHHUX HaBYaJIbLHUX
3akmaniB. IlpuBaTHi MAHCIOHW JOCHITHUILI PO3T-
Jsia€ SIK NpPUBATHI CepeHi HaBYalbHI 3aKiaju
3aKPUTOTO THITY, IO HAJABAIM YYHSIM MOBHE 200
YacTKOBE YTPUMAaHHS, YCEOiUHy OMIKY, IPYHTOBHY
OCBITY Ta MOpajibHe BIOCKOHATEHH [3].
Hocnimxenns JI. [Ipokonenka (2019)
MIPUCBSIYEHE TPOOJIEeMi JEepKaBHOTO PEryIro-
BaHHS PO3BUTKY IMPUBATHOI OCBITH Ha YKPAiHCh-
KHX TepeHax y nepmii monoBuHi XIX cTOMITTS.
AHali3 HOPMAaTHBHO-TIPaBOBHX aKTiB, SKUMH
periaMeHTyBaBcs MOPSAAOK BIAKPUTTS IPUBAaTHUX
HaBYAJIILHUX 3aKjajliB, OpraHizamisi B HHX
HaBYAIBHO-BUXOBHOTO TMpPOLIECY, HaIaHHS J0-
MAaIllHhOI OCBITH TOIMIO, O3BOJUB JOCIHITHUKY
THATH BUCHOBKY, III0 YHOPMYBAHHSI IXHBOT HisTh-
HOCTI TPUBAaTHUX HaBYAJIbHHUX 3aKJIAJIB YIIPO-
JIOBXK JTOCITIKYBAHOTO TIEPIOAY CIIPHUSIIO PO3BUTKY
MPUBATHOI, 0COOJIMBO KiHOUO1, ocBiTH [10].
Opranizaniiiii 3acanu (yHKIIOHYBaHHS
NUIIXETHAX TAHCIOHIB y MiBAEHHOYKPAiHCHKUAX
ryoepHisx y mepmiid monoBuHi XIX cTomiTrs
cranmu npeaMeroM BuBYeHHS H. I'oHuapoBoi.
Oco0MBY yBary JOCIIIHUIIS TPUILTHAIA TOCITI-
JKEHHIO BHYTPIIIHBOTO YCTPOIO, OpraHizamii
HaBYAIbHO-BUXOBHOTO IIPOLECY Ta OCOOIMBOC-
Tell MOOYyTy B CTaHOBHMX HaBYAIBHHUX 3aKialax
JUTsL IBOPSIHCHKOT MOJIOJII TIBJICHHOYKPAiHChKHUX
ryoepHiidi. Ha 1i mepexoHaHHs, NIISXETHI TaH-
CiIOHH 3pOOMITM IOMITHUI BHECOK Y BUXOBaHHS U
OCBITYy TIBJEHHOYKPAiHCHKOTO JBOPSIHCTBA, Y
(bopMyBaHHs Ci1y)K00BOT Ta KyabTypHOI enitu [2].
Buninennsi HeBupilleHUX paHimie yac-
THH 3arajbHOi NpPo0JieMH, KOTPUM IIPUCBSA-
Yy€eThCsl JaHa CTATTA. SIK CBiTYMTH aHANI3 icTO-
PHUYHOI Ta iICTOPHKO-TIEJArOTIYHOI JTiTepaTypH, y
HaYKOBOMY MPOCTOPi CYy4acHOCTI BiJICYTHI mpaiii,
y SKHX OM CHCTEMHO JOCITIJDKYBAJIOCS HMUTAHHS
BIJIKPUTTS MUIAXETHUX TAHCIOHIB Yy IisSUTBHOCTI
BUIIMX  KOJICTIAJIbHUX  JOpaJyuX  OpraHiB
HaBYAIBHUX OKPYTiB — pajJi NpPU MOIMEUUTEINNX
HaBYAIBHUX OKPYTiB.
®opmyBaHHS HiJIel cTaTTi (IIOCTaHOB-
Ka 3aBJaHHs). Mera cTaTTi — cXapaKkTepu3yBaTu
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JIOCBI pamu mpu morednTesi KuiBChbKoro Has-
YaJbHOTO OKPYTYy 3 PO3B’s3aHHA MOpoOsieMu
BIAKPUTTS NUIIXETHUX MAHCIOHIB MPH TiMHA3IAX
(Ha mpuKIaai 2-To NUIIXETHOTO MaHCioHy mpu 1-
1t KuiBchkiii rimHazii y 1836 porti).

BukJjag ocHOBHOro matepiajay aocJia-
sKeHHs1 3 TIOBHMM OOIPYHTYBaHHSIM OTPHMaHHX
HAyKOBUX pe3ynbTariB. B VYkpaini mnpusaTHi
MAHCIOHM — 3aKpUTI HaBUAJIBHI 3aKJIaay 3 TypTO-
JKUTKOM 1 TIOBHHM YTPUMAaHHSM YUYHIB — MOYaIH
3’sBistucst 'y Apyriit momoBuai X VIII cromitrs.
Bonr BiAgKpHBalIHCS TMEPEBAXHO 1HO3EMISIMH
(dbpaniy3amu Ta HiMIPIMK) 1 OyIIK po3paxoBaHi Ha
JTEH JBOpSHCTBA 1 3aMOXKHOro Kymenrea. [Ipen-
MeTaM¥ HaBYaHHsI y HUX OyJIi HacamIiepest iHo3eM-
HIi MOBH, JiTeparypa, My3WKa, CIIiB, MalspCTBO,
tarenp. OcoOnuBa yBara B IMX TAHCIOHAX
TPUILISIIACS BUXOBAHHIO CBITCHKUX MaHep [1].

VY mpouecillin yac ocBiTHBOI pedopmu
1802-1804 poxkiB B y Pociiicekiii immepii Oyia
3alpoBa/KEHa HOBAa CHUCTEMa OCBITH, fKa
nependadana (pyHKIIOHYBaHHS YOTHPHOX THIIIB
HAaBYALHUX 3aKIafiB — mapadisibHi, MMOBITOBI
yaWiInIa, Ty0epHChKi yunnmia abo TiMHa3il Ta
yaiBepcuretn [15]. “CraTyT HaBYaIbHHX 3aKia-
JiB, MiAMOPSIKOBAHUX YHIBEPCHUTETaM”, 3aTBEpII-
skeauit 05 mucronana 1804 poky, BU3HAUMB 3aB-
JaHHS TIMHa3iif, TOBITOBHX 1 mapadissibHUX
VUWIAI, BUMOTH JIO IXHIX INTATIB, HABYAJIBLHHUX
IUIaHIB, BUKJIAJaHHA HaBYaJIbHUX IIPEJAMETIB,
HaBYAJIbHUX TIOCIOHWKIB, OKpecIHB 0OOB’SI3KH
BUMTENIB, YYHIB 1 KEpIBHMIITBA IMX 3aKIaJiB.
Oxpemuit posnin  Craryry Oyao HPHCBSIYEHO
NPUBaTHUM IMAHCIOHaM. Y HbOMY OyJIO BH3HAYECHO
TIOPSZIOK BiIKPUTTS TIAHCIOHIB Ta OpraHi3aliii B HUX
HaBYAJTLHO-BHUXOBHOTO IPOIIECy, IpaBa i 000B’ SI3KH
iXHIX BJACHHMKIB 1 BYMTENB TOLIO. 30KpEMa,
BIIKDUTH TPUBATHUN MAHCIOH MIT OyIb-XTO, XTO
MaB BIINOBIOHMKA OCBiTHIM 1ieH3. Jl03BiI Ha
BIIKpUTTS TIAHCIOHY HAJIaBaB yHiBepcuTeT. BiH ke
3aTBEP/KYBaB HOro HaBYAIBHUN IUIaH. Y TpUMyBad
MIaHCIOHY HE 0OMEKYBaBCs y BUOOPI IPEAMETIB IS
BUKJIaJaHHs, aje MaHCIOHEpH O0OB’S3KOBO MajH
BUBYATH pociiickKy MOBY 1 3axoH boxwuii. Kontpois
3a JisUTbHICTIO PUBATHUX MTAHCIOHIB MOKJIAIABCSI HA
JIMPEKTOPIB riMHazii [13].

IIpore 3 camoro moyatky (YHKIIIO-
HYBaHHS HOBOI IIKUJIBHOT CHCTEMH CTaJl0 3PO3Y-
MUIMM, IO Ka3€HHI HaBYaJbHI 3aKIagd Majo
3aJI0BOJILHSIIOTH TOTPEOU THX CTaHIB CYCHiIBCT-
Ba, JUIA SAKUX BOHHM mnpu3Hadanmucs. Ilpo wme
CBiAUMIIA, 30KpEMa, JOCUTH MaJla KUIbKICTh YUHIB

y TIMHA3iX 1 MOBITOBUX YYMJIHMIIAX IO Ha BCIH
TepuTopii nepkaBin. B ykpalHCBKHX TyOepHisx
Oarati ABOPSHH, SIKMX HE BJIAIITOBYBAB 3arajbHO-
CTaHOBHI XapaKTep TiMHa3i, BiIgaBaiy epesary
JTIOMAIITHIM YYUTEIISIM 1 IPIBATHAM TTAHCIOHAM, III0
YIPUMYBAIUCS TEPEBXHO iHO3eMipsiMu  [12,
c.69]. Pazsom 3 THM, Ha TEpEeKOHAHHS
M. CniepaHChKOro, SIK JIOMAIIHE HABYAHHS, TaK 1
HaBYaHHS B MPHBATHUX MaHCIOHAX, 3yMOBIIOBAIIO
HU3KY YTPYAHCHb /I JepkaBu depe3 Opak
JOCTaTHBOI KIJIBKOCTI KBali(hyikOBaHMX YUHTEINiB,
Yepe3 BiICYTHICTB 3aC00IB KOHTPOIIO 3 OOKY ypsimy
3a CIPSMOBAHICTIO BUXOBAHHS TBOPSHCHKHX JTITEH,
a TaKO)XK HEMOXKJIMBICTIO NPUBYAHHS IOHAITBA 110
€IMHKX CYCTIUTBHUX TIPaBHI [6].

3acobom (dhopMyBaHHS CUMIIATIH
JIBOPSTHCTBA 70 TIMHA31i Maln CIy)KUTH Ka3eHH1
NUIAXETHI TAHCIOHW, IO TIOCTYIOBO CTalH
BIJIKPUBATHCS MPHU JESIKUX riMHa3isx. OmHI 3 HUX
Oynmu cyTO BUXOBHMMH 3aKJaJlaMH, BHXOBAHIII
SIKMX BUBYAJIM HABYAJIbHI TIPEIMETH Y TIMHA31sX. B
IHIIUX Ha JIOJATOK JO TIMHA3W4YHOTO KypCy
BUKJIQJIJIMCS TIPEIMETH, SIKIi OCOOJMBO TOI[IHO-
BYBAJIUCS JABOPSHAMH: BOEHHI HAayKW 1 “TIpHEMHI
mucrenTea”’. Tperi, Ha 3pa3ok MOCKOBCEKOTO
YHIBEPCUTETCHKOTO IIUIIXETHOTO TAHCIOHY, OyH
a0COJIOTHO CaMOCTIHHMMH HaBYaJIbHO-BUXOBHH-
MH 3aKjaJaMd 3 TIMHa3U4HAM KypCOM, IO
JIOTIOBHIOBABCSl OKPEMUMH HayKaMH i MUCTEITBa-
MU, 30KpeMa, THMH, [0 BUMarajaucs JJsl CKia-
JIaHHS eK3aMeHy 3TiJHO 3 yka3oM Bin 06 ceprHs
1809 poxy “TIpo mpaBuiia HaJaHHS YWHIB IO
IUBIJIBHIN CITYk01 ¥ po BUNPoOyBaHHS B HayKax
JUTS TIpH3HAYEHHS! B KOJIE3bKi acecopH 1 CTaTChKi
pamaukn” [12, c.70]. BomHowac, mim BIUTHBOM
HAIlIOHAJILHOTO IMiJIHECEHHS HarepenoHi dpaHko-
pociiicekoi BiitHn MiHiCTEpCTBO HAPOIHOI OCBITH Y
1811 pomi mopyIlIrye MUTaHHS TPO HETATHBHUH
BIUIMB 1HO3EMHUX BHXOBAaTeNliB 1 BXKHBAE
OOMEXYBJILHAX 3aXONiB TPOTH TPHUBATHUX
nancionis [12, c. 76].

[MutanHs Mpo cTaTyc NUISIXETHUX MaHCio-
HIB OpymIyBasocs i B HacTynHi poku. Y 1818 porri
VYuenuit komiTeT MiHiCTEpCTBa AYXOBHUX CIIPAaB 1
HapOIHOI OCBITH BHCJIOBHB AYMKY, 1110 IAHCIOHH €
TaKUMH{ HABYAILHUMH 3aKJIaJlaMH, Y SKHX yTpH-
MaHHS i Oe3mepepBHUI HArJs MOETHYIOTHCS 3
BUKJIQJIaHHAM HaBuaJbHUX mnpeametiB. IIpote
lonoBHEe TpaBNiHHS YUYMIHIL JOTPAMYBAIOCS
inmoi mo3uii. 30 ciuns 1819 poky BoHO 3aTBep-
JUJIO TIOJIOKEHHS, 3TiTHO 3 SIKMM IaHCiOHH NpH
TiMHA31X Ta YHIBEPCHTETaX BBAKAINCS BUKIIFOY-
HO MICISIMU, IO MpPU3HAYEHI JUIS YTPUMAaHHS
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IOHAITBA, sIKe HaBuaeThcs. HaBuaTucs x nancio-
HEpU Malld pa3oM i3 iHIIMMH B TiMHa3isfX Ta
yHiBepcuTeTax. BUHATKH 3 HpOro mpaBuiia Oyiu
MOJJIMBUMH 32 YMOBH, 1110 BOHH HE MOPYLIYIOTh
3arajJlbHOTO MOPSJIKY B CHCTEMi TiMHa3W4HOTO
HaBYaHHS, 1 TIIBKH 3 A03BOJIY MiHicTpa. BunsaTku
CKIIIM TUIIXeTHI maHciomm mpu  CaHKT-
ITeTepOyp3pkomMy i MOCKOBCEKOMY YHIBEPCHTETAX
i Bue yumnmine, mo Oyno Biakpurte Ha 0a3i maH-
ciony Cankr-IlerepOyp3bKoi rimuasii [12, c. 139].

Y woBomy “CraryTi TIMHA3I{ 1 y4rUTHII
MOBITOBUX Ta MapadisuIbHUX, IO MepeOyBaloTh y
BizloMcTBi yHiBepcutetiB: Cankt-IleTepOyp3bKoro,
Mockoscrkoro, Kazancekoro i XapkiBChKoro”,
3arBepmxkeHoMy 08 rpynHa 1828 poky, Meroro
3aCHOBYBAaHHSl TpPH TiMHAa3iiX MaHCIOHIB OyJo
BU3HAYECHO HAJIaHHS JABOPSHAM 1 YHHOBHUKAM, SIKi
MPOXKUBAIA B TYyOepHisAX, 3aco0iB TMPHCTOWHO
BUXOBYBATH CBOiX JiTel 0e3 3aliBUX Ha T€ BUTpAT.
BigkpuBatucs i yTpuUMyBaTHCS BOHM Mayd 32
paxyHOK IOOpOBUTHHUX BHECKIB (TOXeEpTB) i
BCTAHOBJICHOI 3a YTPUMAaHHS BUXOBAHIIB IUIATH.
[MancioHepy MaM HaBYATHCS B TIMHA3ISX Pa3oM i3
IHIIUMK y4YHAMH, a B [03aypOYHUH dYac mepe-
OyBaTH miJl OCOONMBHM HATJSAOM HAYaIbCTBA
nancioniB [14]. Takum guHOM, 3riaHO 31 CTaTyTOM
1828 poxy riMHa3W4HI TAHCIOHW OYIW TiTBKU
BUXOBHUMH 3aKJIaJIaMH.

[pote kepyrounii MiHicTepcTBOM HapO/I-
Hoi ocBiti C. YBapoB, skuii OyB MPUXUIb-HUKOM
CTaHOBOI'O PO3MEKYBAaHHA 3arajibHoi OCBITH,
MOJIUISIOYM AYMKY TIPO HEOOXIAHICTh IS IBOPSH
CHelialTbHAX OCBITH 1 BUXOBaHHS, IUPKYJISPOM BijT
16 TpaBHs 1833 poky 3akpiluB 3a NUIIXESTHAMH
MaHCIOHAMH IHIIMKA CTaryc: SK CaMOCTIHHHX
HaBYAJIBHUX 3aKJIAAIB IS MIATOTOBKHU FOHAKIB 0
OTpUMAaHHS OCBITH B yHiBepcHuTeTax [4].

BoaHouac, KUIBKICTh INUISXETHUX HaHCIO-
HIiB B YKpaiHChKUX T'yOepHisx Pociiicbkoi immepii
numianacss He3HauHor. Tak, y 1834 pomi B
KuiBcbkoMy HaBYaJIBHOMY OKpY3i, 1O SIKOTO
Bxonwio 4 rybepnii (KuiBcbka, YepHiriBceka,
Bomnunceka, [ominbceka), i3 7 TiMHA31# JTUIIe IPU
onHil (yHKuioHyBaB maHcioH [5, c. 85-86]. Lle
OyB nDIIXeTHUH nmancioH npu KWiBCcbKil riMHa3il,
Bigkputuii 19 ceprius 1834 poky. Y mancioHi me-
peOyBamu 41 cBoekomTHUi mnaHcioHep 1 20
BUXOBAaHIIB, SKi YTPUMYyBaJHMCS 3a paxyHOK
JeprxaBHOTO KazHadeicTBa 3 po3paxyHky 500 py0.
Ha KOYKHOTO B PiK YIPOJIOBX CEMHUPIYHOTO Kypcy 3
TUM, abu BOHM TIEpPeXOAWIM 3 TiMHa3il a0
yHiBepcuteTy CB. Bonmomumupa ajst miAroToBKH
JI0 BUMTEIILCHKOTO 3BaHHs. PazoM i3 TUM muiora

OyauHKY, SIKHY OYII0O OpEHIOBAHO TIiJl TAHCIOH, HE
JI03BOJIMJIA 3aJ0BOJILHUTH OaKaHHs OUIbIIE, aHIK
20-tu OaThKIB IIIOJI0 PO3MIIICHHS IXHIX TTEH Yy
poMy 3akiani [5, c. 90-91].

05 BepecHst 1836 poky moneduTens
KuiBchkoro HaBuasibHOTO OKpyry €. ¢oH bpanke
3BEpPHYBCSl /0 MIHICTpa HapOJHOI OCBITH i3
kiorioTaasM 3a Ne 4073 mipo BigkpuTTs mpu 1-it
KuiBcpkidl TiMHA31i 2-T0 NUISXETHOTO MAHCIOHY.
BiH 3ayBaxyBaB, 110 KiIbKICTh YYHIB y 3aKJIaJax
OCBITH OKpYry TaK CTPIMKO 3pOCTa€, IO Ti
MOCHJIEH] 3aXONM, Kl BXKMBAIOTHCA 11 301Ib-
HIEHHA CMOCOOIB BHUXOBAaHHS IOHALTBA, JICABE
BCTHTAIOTh  33JOBOJILHSTH MICIIEBI  MTOTPEOH.
SlckpaBUM TPHUKIAIOM CHTYyalil, IO CKJajacs,
MOTICYUTENh HA3BaB MaHCIOH TpH 1-ii KuiBchkiit
riMHa3ii, YHCEJILHICTh BHUXOBAHIIB SIKOTO BIIPO-
JTIOBXX KOPOTKOTO TepMiHy 3pocia mo 121 ocobn.
Ha mepekonanHs noneuuTens, e Gakt cBiguuB
npo Te, M0 MiCUEBE ABOPSIHCTBO MAJIO BEIUKY
notpedy y BIIKPHUTTI bOro 3akiamxy. BoaHoudac,
Oymu mie Oaxarodi BiAmaTH A0 IDISIXETHOTO
MaHCIOHy CBOIX aiTei Ta poauui. [Ipote uepes
BiZICyTHICTh BaKaHCil, TICHOTY OYAMHKY, SIKHI
3aliMaB TIAHCIOH, He OyJ0 OJHOI MOXIIMBOCTI
30UIBIIMTH KUIBKICTh MaHCIOHEpiB. 3 Oy Ha
oOcTaBHH, MO cKianucs, €. pon bpagke BBaXxkas
3a motpibHe Bimkputy npu 1-i KuiBchkilt rimHaszil
2-i IIISTXETHUM TTaHC10H. Le muTaHHs BiH BUHIC HA
OOTOBOpEHHSI pajM TpU TONEUYHTeNl — Kole-
riJIbHOTO  Jjopajdoro  oprany  KwuiBcbkoro
HaBYaILHOTO OKpyTy [11, apk. 1].

Ha 3acimansi paju momne4nTens HaByalb-
HOTO OKpYTy JOBIB 70 Bimoma ii dJeHiB sK
Mpomo3uIlii, 1Mo Oyld HHUM BHUCIOBJICHI B
MOJAaHHSAX MIHICTpY HapomHoi ocBiTH Bing 05
BepecHs Ta 12 xoBTHs 1835 poky 3a Ne 1571 i
Ne 1862, Tak i BiAMOBigs MiHICTPa HApPOIHOI
ocBitu Bix 31 >k0OBTHS TOro X poKy 3a Ne 11619
[11, apk.13B.]. 3okpema, B €. ¢on Bpaake
MOBIIOMUB, 1110 MIHICTP HApPOJIHOI OCBITH BBa)Ka€e
BIIKPUTTSI APYTOT0 IUIIXETHOTO MaHCiOHy NpH 1-
i KuiBchkili riMHa3ii He3pyyHHM i3 JEKiIBKOX
OPUYMH: MO-TIepIle, MOABOEHHS T'OCHOAApPCTBA
npu3BeJie JI0 3pOCTaHHS BUTpAT 1 301IbIICHHS
TypOOT; TO-JIpyre, HATJI 3a JABOMA 3aKiaJaMu
Oyze mOCHTH OOTSHKIMBUM JJISL JUPEKTOpa Ta
iHcTekTopa riMHasii. BogHouac Burutata skaiy-
BaHHSI CIIEI[ialIbHOMY HarIsJaueBi, mocajaa sikoro
He Oyna mepexbadeHa CTaTyTOM, BUSBHUTHCS
TArapeM AJs MaHcioHy. ToMy, Ha HEepeKOHAHHS
MiHiCTpa, 30UIbIIEHHA KINBKOCTI KIMHATHHUX
HarJsJIaviB 1 CIY)KHTENiB, HaBYAJIbHHX MOCI0-
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HUKIB Ta IHIIUX peded y TMAHCIOHI, SKAN BXKe
ICHyBaB, a TaKO)X HaJaHHSA HOMY IHOMEIIKaHHS
OinpIIOl TUIOUII € HE3piBHSHHO KOPHCHIMINM i
OiNbIIE BIAMIOBIAA€ METI, HIXK 3aCHYBaHHSI HOBOTO
nanciony [11, apk. 2 38.-3].

OCKiNBKH 3 TIONIYKOM OLTBIIOTO OYAMHKY
BUHUKIM TPYIHOLI, MoneynTenas KuiBcbkoro
HaBYAJILHOTO OKPYTY 3 J03BOJY MiHICTpa Hapo-
HOi OCBiTH 3BepHYBca 10 KwuiBchkoro ry-
OEpHCBKOTO  TIPEABOJWTENST  JBOPSHCTBA IO
JONIOMOTY Ha OONAIUTYBaHHS OYAMHKY JJIs
MAHCIOHY, aJIe He OTPUMAaB 33J0BUIBHOL BiJIIOBIII.
IlizHime Oyno yKIaJeHO KOHTPakT i3 Tpadom
[miHCHKMM TIPO OpeHIy Woro OyAWHKY Ha 5 POKiB
JUIs  [UISXeTHOro maHciony 1-oi  KwuiBchkoi
riMeazii, y skoMy wMorim poamicturucs 120
BUXOBaHIIB. HoBuii mTar s pO3MIMPEHOTO
MaHCiIOHY OYJI0 3aTBEpIKEHO MIHICTPOM HApOIHOL
ocBiTh 17 yepBHs 1 BBeAeHO B ait0 02 nurmHS
1836 poxy [11, apk. 3 3B.]. Ane 1IpOTO BHABHIIOCS
HEJIOCTAaTHBO JUIA 33JJ0BOJICHHSI MICIIEBUX MOTpEO,
OCKUIBKM TICHOTAa MPUMIIICHHS IEPelIKoKaIa
3apaxyBaHHIO OLTBIIOTO YKCIIa BHXOBAHIIIB.

VXBalOIOUM CBOE DIIICHHS, paga Ipu
noreunTesli KWIBCHKOTO HAaBYAILHOTO OKPYTY
B3slJIa IO YBard 11i 00CTaBUHM, a TAKOK HACTYITHE:

1)y KueBi Hemae >XOAHOTO OYAHHKY,
Oinmpiroro 3a OyauHOK rpada ImiHChKOTO, a 0TXKe
HEMa€e MOXKIIMBOCTI PO3UIMPHUTH JIIFOYHIA TTAHCIOH;

2) Oy[iBHUIITBO HOBOTO OYIMHKY MOKE
TPHUBATH JIOBTUH Yac 4yepe3 BiJCYTHICTh JKEpen
¢diHancyBaHHS 1 HaBiTh 3a 1X HasBHOCTI
OYIIBHUIITBO TaKOTO BEIMKOTO NPUMIIICHHS
TpUBaTUME HE MEHIIE 3-X POKiB;

3) 30UIbIICHHST ~ KUTBKOCTI  MiCIlb Y
naHCioHi Oinbie Hixk Ha 30 IbOTO POKY HE 3MOTIIO
3a7I0BOJIBHUTH NOTpeOu Kpato. HacTymHoro poky,
KOJIM 3 ’SIBUThCA JIMIIIE OJHA BaKaHCIA MiCiA
3aKiHYCHHS Kypcy TIMHa3W4HOTO HaBYaHHS
OJTHUM CBOEKOIITHUM MaHCIOHEPOM, BUXOBAHHS
IOHALTBA 3YCTPIHETHCS 3 BEIUKUMH IEPEIIKO-
JaMH 4Yepe3 HeHaJaHHsi OaTbKaM CIIOCO0iB
PO3MIllIEHHS IXHIX JITCH;

4) x04a TOBOEHHS TOCIONAPCTBA 1 Mae
CBOi HE3PYYHOCTi, MPOTE PI3HHUIS Yy BHUTpaTax
MOPIBHSHO 3 OUTBIIUMH 3aKJIaJaMH HaBpsa UH
OyIie CyTT€eBOIO;

5) Ha iHCIIeKTOpa TiMHA3il TOKIagaHHS
000B’s3KiB IO IOA0 APYTOMY JPYroro MaHCioHY
HE BUAAETHCA JOUUIBHUM — 3aBiyBaHHA HHUM
MOYKHa JIOPYYHTH CIICI[IaIbHOMY HarJIs1a4eBi.
PoGotn y nmupekropa riMHa3il i3 BiJKPHUTTIM
JPYroro MaHCiOHY XO4Ya 1 JOJAECThCS, aje paja

Take 30UIbIIEHHA HOro OOOB’SI3KIB HE BBaXKae€
OOTSDKJIMBUM, OCKIIBKH 3a TOTPEOHM Mae 3MEH-
HIMTHCS KUTBKICTh BUIBHOTIPUXOASIINX YUHIB;

6) cyma BUTpaT HOBOTO TIaHCIOHY Ha
JKaJTyBaHHS! CIIEialbHOMY HarfsiadeBi He 3011b-
IIATHCS, OCKUTBKA HoMy Mae OyTH Tpu3HadeHa
Taka camMa cyMmMa >KalyBaHHs, Ky O OTpuMyBain
JUPEKTOp Ta IHCTEKTOp TiMHA3ii SIK JOAaTKOBHUMA
OKJIaJ] TIpH 301NTBIIEHH] MITAaTy AIF0YOr0 TAHCIOHY
Ha 60 BuxoBaHiiiB [11, apk. 3 3B.].

3BakalouM Ha BUINE3a3HadyeHe, pazaa
BU3HAJA BIOKPUTTSA 2-TO TaHCioHy mnpu 1-i
KwuiBchkili riMHa31i KOPHCHAM 1 HaBITH HEOOXiI-
HHUM, a pO3pOOJICHUI MOMevnTesIeM HaBYaIbHOTO
OKpyTY Iuist HpOTO TaT 3py4HuM. Lo cTocyeTbes
KOILUTIB, HEOOXIJTHMX JUIs IIOYaTKOBOI'O OOJIalll-
TyBaHHSI HOBOTO ITaHCIOHY, OYJIO 3aIpOIIOHOBAHO
3ano3uuuTd 11 THC. py0. acWrHaUisAMH i3 CyM
JII0YOT0 TEPIIOro MaHCioHy (Ha paXyHOK BHECKIB
BHXOBAaHIIIB TIpH 1X BcTymi 1o 200 py0. acurHaris-
MU Ha [T0YaTKOBE OOJIAIITYBAHHS ) 3 BUILTATOKO ITi€]
CyMH BOpoJIoBX 3 pokis [11, apk. 4-5 3B.].

BucHOBKHM panu Ta MPOEKT WITATy 2-TO
HUISIXETHOTO TTaHCioHy nipH 1-# KuiBcpkiit rimuasii
norneuntells KHiBCBKOrO HAaBYaJbHOTO OKpPYTY
JO/IaB 110 KJIOMOTAHHS TIPO BiKPHUTTS JAHOTO
3aKIaay, mo Oyio HaJicliaHe MiHICTPY HapoJHOL
ocsit [11, apk. 6-6 3B.]. LLlTar apyroro nuisixer-
HOT'0 ITAHCI0HY OYJIO YKJIaZeHO 3 po3paxyHKy Ha 60
BUXOBAHIIIB 3 yPaxyBaHHSIM TOTO, [0 KOJKEH 13 HUX
HIOpiuHO Oyzie CIUIauyBaTH BHECOK Yy pO3Mipi
800 py0. acurnarissmMu. 3arajibHi BUTPATH Ha HOTO
yrpuMmaHHs ckmaganu 46 250 py6. acwurna-
misimu [11, apk. 11].

AmnHamiz  apxiBHUX JIOKyMeHTiB [11]
3acBiuuB TOW (bakT, 10 yka3oM Bix 19 BepecHs
1836 poxy mpu 1-it KwuiBcekiii rimnazii Oyio
BIIKPUTO 2-W MNDISXETHWH TAHCIOH, JI€ MOTJIO
nepeOyBatu  oxHo4YacHO 60 BuxoBaHmiB. Jlis
0e3rocepeIHLOr0  3aBilyBaHHS MAHCIOHOM I
KEepIBHHUIITBOM JWpEKTOpa TiMHa3ii Oyno mpus-
HA4YeHO CHELiaJIbHOTO 1HCIIEKTOPa 3 >KalyBaHHIM
13 CyM TMaHCIOHY 3 IIpaBaMH 1HCIIEKTOpa TIMHA3ii.

BucHoBKHM 3 1aHOr0 MOCTII:KEHHS Ta
NEePCNeKTHBH MOJAJBIIUX PO3BIIOK y JaHOMY
HarpsMKy. [IpoBeaene nocmimpkeHHs Aae miacrTa-
BU CBIIYMTH, IO TpoOiieMa BIAKPUTTA 2-TO
NIIIXETHOTO TTaHCioHy TipH 1 -# KuiBcpkiit rimuasii
nepeOyBayia IiJ, KOHTPOJIEM MiHICTpa HapOAHOI
ocsiTi. Ha mponozuniro noneuunrens Kuiscbkoro
HABYAIILHOTO OKPYTY WICHW BUILIOTO KOJeTiallb-
HOTO JIOpPaJuoro OpraHy HAaBYAIBHOTO OKPYTY —
pazy Ipy NONeYnTesNi — BUCJIOBHIIM BJIACHY I103H-
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mito 3 gaHoro nuTaHHA. LlpoMy mepemyBano e-
TaJbHE BHBYCHHS CTaHy CIIpaB BXKE JII0YOTO
HUIIXETHOTO NaHciony npu 1-i KuiBcpkiii riMHasii.
B yxBani pagu BiAKpUTTS 2-TO MaHCIOHY
npu 1-i KuiBcekiii riMHasii 0yiao BU3HAHO HEOOXi-
HHM, CXBAJICHO PO3POOJICHUI MOIEYNTEIEM HaB-
YaJILHOTO OKPYTY IUIS HBOTO INTAT, & TAaKOX BHC-
JIOBJICHO MPOIIO3UIII IOAO JKepen (hiHAHCYBaHHS
MOYaTKOBOTO OOJIAINTYBaHHS HOBOTO MTAHCIOHY.
Hymka paau npu niorreunteni KuiBcbkoro

Cnucoxk Jitepatypu:

1. l'onuapenko C. Y. YkpaiHchkuii neia-
roriuauii cmoBHuk / C. Y. I'onuapenko. — Kwuis:
JInbims. —, 1997. — C. 247.

2. 'onuapoBa H. Opranizamiitai 3acamn
(GYHKIIOHYBaHHS UUIIXETHUX TAHCIOHIB Y
MiBJEHHOYKPAiHCEKUX TyOepHisIX Yy MepIii
momoBuHi  XIX cromitrs /  H. ['omwaposa
// Haykogi 3amucku HaiioHanbHOTO yHiBepcHTE-
Ty “Octpo3ska akagemis’. — Cepis : IcTopuusni
Hayku. — 2014. — Bum. 22. — C. 88-97

3. lpyranoea O.M. CraHOBJCHHS Ta
PO3BUTOK NPUBATHOI CEpeIHbOT MIKOJIU B YKpaiHi
(xinens XVIII — nepina monosuna XIX cromitrs) /
O. M. lipyranoBa // JIppuHOBCBKHIA 30ipHHK. —
Codist; Xapkis, 2018. — T. 11. — C. 79-88

4. Kyprnan MuHHCTEpCTBA HAPOIHOTO
npocsemienns. — 1834. — Y. 1. — Otn. 1. — C. 53-59

5. Xypnan MuHuCTepcTBA HAPOJHOTO
npoceemnienus. — 1835. — Y. 6. Otx. . — C. 85-86,
90-91.

6. 3amcka rtpada Cnepanckoro “O0
YCOBEPIICHUH OOILIEr0 HApOIHOTO BOCIUTAHUS
Il Pycckas crapuna. — 1907, — T. 132. — C. 731

7. Macniiiuyk B. JI. KynbrypHO-OCBITHI
inirfiatuBn Ha JliBoOepexnii Ta Cro0iachKii
VYkpaini gpyroi monoBunu XVIII — mnowatky
XIX cr./B. JI. Macniituyk //: ABroped.auc....1-pa
ict. Hayk : 07.00.01. — 3amopixoxs. — 2019. — C. 34

8. Ipo 3aTBEPHKEHHS [opsinky
NPOXXMBAaHHS Ta YTPHUMaHHS YYHIB y HaHCIOHax
3akiangiB  ocBiTM [enmekTponHumit pecypc] /I
IMocranosa KabOinery MinicTpiB VYkpainu Bij
03.11.2021 Ne1131. — Pexum JocTymy:
https://www.kmu.gov.ua/npas/pro-zatverdzhenn
ya-poryadku-prozhivannya-ta-utrimannya-uchniv
-s1131-31121 (nara 3BepHenns: 04.11.2021)

9. I1po moBHY 3arajikHy CEpeNHIO OCBITY
[enexTponnnuit pecypc] //: 3akon VYkpainu Bix
16.01.2020 Ne 463-IX (Pemakmis craHoM Ha
02.10.2021). — Pexxum noctymy: https://zakon.

HABYAIBHOTO OKPYTYy IOAO BIAKPUTTA 2-TO
NUISIXETHOTO TTaHCioHy nipH 1-# KuiBcpkiit rimuasii
1 MpOeKT Horo mTary Oynu HamiclnaHi MiHICTpY
HApOJIHOI OCBITHM 1 BPaxOBaHI MNpH yXBaJleHHI
OCTaTOYHOTO PillICHHS.

[epcnexkTnBY MOAATBIINX AOCITIHKEHb BOA-
YaeMO Yy BHBYEHHI JOCBIMy MisUIGHOCTI paad TpH
nonevynTeni XapKiBCBKOTO HaBYAIBHOTO OKPYTY
I0/I0 PO3B’sI3aHHS POOIIEMH BIAKPUTTS Ta 3aKPUTTS
MPUBATHUX HABYAIILHHUX 3aKJIa/1iB Ta MAHCIOHIB.

rada.gov.ua/laws/show/463-20#Text/ (nara 3Bep-
Henns: 14.10.2021)

10. IIpokonenko JI. [lep>xkaBHe peryimo-
BaHHA  PO3BUTKY MpPHBAaTHOI  OCBITM  Ha
KarepunocnasmuHi y niepriid monosuHi XIX crt. /
JI. Ilpokorreaxko  //  Acmexktd  myOmigHOTO
ynpapiiaas. —2019. —T. 7. — Ne 1-2. - C. 116-122

11. PTUA (Poccuiickuii rocynapCTBEH-
HBII UcTopuyeckuii apxus). — @. 733. — Om. 69. —
1. 303. C. 69 1.

12. Poxnecteenckuii C. B. Hcropuuec-
Kuii  0030p  mesATenbHOCTH — MUHHCTEPCTBA
HapoAHOro  mpocBemienus: — 1802-1902  /
C. B. PoxxnecrBenckuii. — Cankr-IlerepoOypr: ['o-
cynapctBeHHas Tamnorpadus. — 1902. — C. 786 c.

13. CoopHHK MTOCTAaHOBJICHUH 1o
MUHUCTEPCTBY HAapOMHOTO TPOCBEHICHUS. —
Cankr-TlerepOypr, 1875. — T. 1. — C16. 331-368

14. COopHuk mocTaHoBICHUH 0 MuHHUC-
TEpCTBY HApOAHOro mpocBenieHus. — CaHKT-
[erepOypr, 1875. - T. 2. — Otx. 1. — Cr6. 242

15. Coopauk MTOCTaHOBJICHUI o
MuHuCTEpCTBY HapOJHOTO TpOocBemeHust. CaHKT-
IetepOypr, 1864. — T. 1. — C16. 13-21

References:

1. Honcharenko, S. (1997), “Ukrainian
Pedagogical Dictionary”, Kyiv, p. 247

2. Honcharova, N. (2014),
“Organizational principles of noble boarding
schools functioning in the southern Ukrainian
provinces in the first half of the nineteenth
century”, Naukovi zapysky Natsionalnoho
universytetu “Ostrozka akademiia”, series:
Historical sciences, issue 22, pp. 88-97

3. Druhanova, O. (2018), “The Formation
and Development of the Private Secondary
School in Ukraine (The Late 18th and the First
Half of the 19th Century)”, Drynovskyi zbirnyk,
Sofiia—Kharkiv, vol. 11, pp. 79-88

4. Journal of the Ministry of Public

22 Teopis i npakmuxa ynpasninus coyianoHumu cucmemamu 4 2021



QL/IOCODCHKI, AHTPOIIOJIOI'TYHI TA 3AI' AJIBHOMETO/[UYHI

TTAPAJIUTMHU CYYACHOI OCBITH

Education (1834), part 1, section I, pp. 53-59

5. Journal of the Ministry of Public Educa-
tion (1835), part 6, section I, pp. 85-86, 90-91.

6. “Memo by Count Speransky “On the
improvement of the people’s general education”
(1907), Russkaya starina, vol. 132, p. 731

7. Masliichuk, V. (2019), “Cultural and
educational initiatives in the Left-bank and Slo-
boda Ukraine of the second half of the eighteenth
— early nineteenth centuries”, author’s ref. dis. ...
dr. of historical sciences, Zaporizhzhia, 34 p.

8. Cabinet of Ministers of Ukraine
(2021), “On the affirmation of the Order of pupils
residence and maintenance in boarding schools of
educational institutions”, available at: https://ww
w.kmu.gov.ua/npas/pro-zatverdzhennya-poryad
ku-prozhivannya-ta-utrimannya-uchniv-s1131-
31121 (Accessed 04 November 2021)

9. Verkhovna Rada of Ukraine (2020),
“About complete general secondary education”,
available at: https://zakon.rada.gov.ua/laws/show

1463-20#Text/ (Accessed 14 October 2021)

10. Prokopenko, L. (2019), “State regu-
lation of the development of private education in
Katerynoslav region in the first half of the 19th
century”, Aspekty publichnoho upravlinnia,
vol. 7, no. 1-2, pp. 116-122

11.RGIA (Russian State Historical
Archive), fund 733, inventory 303, file 75, 69 sheets

12. Rozhdestvenskiy, S. (1902),
“Historical overview of the activities of the
Ministry of Public Education: 1802-19027,
St. Petersburg, p. 786 p.

13. Collection of Regulations of the
Ministry of Public Education (1875), Sankt-
Peterburg, vol. 1, ppcol. 331-368

14. Collection of Regulations of the
Ministry of Public Education (1875), Sankt-
Peterburg, vol. 2, section 1, ppcol. 242

15. Collection of Regulations of the
Ministry of Public Education (1864), Sankt-
Peterburg, vol. 1, ppcol. 13-21

Cmamms naditiwna 0o peoxonezii 20.11.2021

Teopis i npakmuxa ynpasenints coyianrbHumu cucmemamu 42021 23



QI/IOCODCHKI, AHTPOIIOJIOI'TYHI TA 3AI'AJIBHOMETO/[HYH]I
ITAPAJTUT MU CYYACHOI OCBITH

YK 37.07:005 doi: 10.20998/2078-7782.2021.4.03
€srenisa BopoobiioBa

KaHIWJAT NeIaroriYHuX HayK, HOLEHTKA, JOIEHTKa KadeIpH NeJaroriky Ta ICUXOJIOTii yIpaBIiHHs
CoLiaIbHUMH cHcTeMaMu iM akagemika l. 3s3tona, HanionanbHuil TexHiYHUI yHIBEpCUTET
“XapKiBChKUH MOMITEXHIYHNH IHCTUTYT ; XapKiB, YKpaiHa
ORCID: 0000-0002-6269-578X
E-mail: evorobjova@ukr.net

Muxosa YedoTapboB

KaHAMJAT NeJaroriYHuX HayK, TOLUEHT, AOLEHT KadeIpy NeJaroriki Ta ICUXOJOoTii yIpaBiIiHHS
COIIaTFHUMHU CUCTEMaMH iM akazemika . 3s3toHa, HarlioHanpHMIA TEXHIYHUA yHIBEPCUTET
“XapKiBChKUH MOMTEXHIYHUHN IHCTUTYT ; XapKiB, YKpaiHa
ORCID: 0000-0002-3915-7705
E-mail: chtbotarev322@gmail.com

OCBITHI MEHEJIKMEHT Y CYYACHHX 3BO: AKTYAJIbHI TEHJIEHIII{

AHnomayisi: BHUCBITIEHO OCOOJIMBOCTI PO3BHTKY OCBITHROTO MEHEIKMEHTY U Cy4YacHHX
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OBPA3OBATEJIbHBI MEHE/[KMEHT B COBPEMEHHBIX 3BO:
AKTYAJIBHBIE TEHAEHIIUN

Annomayus: OCBEIIEHbl OCOOEHHOCTU pa3BUTHsA 00pa30BATEIbHOIO MEHEMXKMEHTa UL
COBPEMEHHBIX YUPEKIICHUH BBICIIEr0 00pa30BaHus B YCIOBHUSIX KOHKYPEHTHOM 00pa3oBaTeIbHOM Cpebl.
Taxoke IMpoaHaTM3UPOBaHbl COCTABIIAIOIINE 00Pa30BaTEIbHOTO MEHEKMEHTA B 3aBUCUMOCTHU OT YPOBHS
ynpasieHueckoro npouecca B YBO. CraTbs COAEpKUT aBTOPCKYIO TPAKTOBKY HAIpPaBICHUN pa3BUTHUSA

00pa3oBaTeIbHOT0 MEHEKMEHTa sl 3P PeKTUBHOTO (PYHKIIMOHUPOBaHHS coBpeMeHHoro Y BO.
Kntouegvie cnosa: MEHEIDKMEHT, 00pa30BaTENbHBIH MEHEKMEHT, KIIOUCBBIC ITOKa3aTesIn
3¢ (HEeKTUBHOCTH, YIPEXKICHUE BHICIIET0 00pa30BaHMUA.

Eugene Vorobieva, Nikolai Chebotaryov

An extended abstract of a paper on the subject of:
“Educational management in modern HEI: current trends”

Problem setting. In the modern institution
of higher education (HEI) the educational process is
in constant transformation in accordance with the
requirements of the time and the needs of society.
Modern educational institutions require a radical
rethinking of educational goals, updating the
content of achieving certain competencies, creating
a project-living space, the latest technologies for the
formation of the student’s personality as a subject
and designer of life aimed at developing a
competitive, competent person, who is creative in
solving problems, seeks to change for the better his
life and the life of his country [6].

That is why, the relevance of the
introduction of the educational management system
in HEI is due to a number of tasks that arise in the
process of formation of the market of educational
services. Among them are the following:

- the dependence of the pace of social
development on the level and scale of develop-
ment of higher professional education;

- the need to match the goals and objectives
of education and society;

- active growth of competition in the market
of educational services among HEI;

- taking into account the requests of external
stakeholders and the implementation of their
basic systems of strategic management of
educational activities of HEI.

However, the analysis of scientific
publications and research devoted to the creation
of a system of educational management by higher
education institutions shows that the experience of
implementing such processes today is imperfect.

Resent researche and publication
analysis. Conceptual principles of the theory of
strategic management have become the subject of
works of modern foreign and domestic scientists:
D. Aaker, I. Altshuler, P. Drucker, T. Kanchaveli,
G. Mintzberg, A. Thompson, O. Chaprak,
M. Shifrin, V. Voznyuk, L. Dovgan, V. Nemtsov,
L. Skibitskaya, L. Shchogoleva and others. In
domestic science, the problem of strategic
management is often considered in the context of
promising economic development of enterprises,
construction projects of regional or national
development. The problem of strategic mana-
gement in higher education is considered in the
works of domestic and foreign authors, among
whom it is worth noting |. Akhmetova [2],
D. Norton, J. Cotter, P. Lawrence, and others.

The works of N. Sych, M.Hrynkova,
L. Karamushka, I. Likarchuk, O. Shtepa and
others are devoted to solving the problems of
education management, educational manage-
ment. A number of studies have substantiated the
humanocentric and sociocentric reorientation of
education within a market society to meet the needs
of the individual and society, based on trends in
postmodern social and educational practices.

Paper objective. Despite a wide range of
research, issues related to the implementation of
educational management mechanisms in higher
education institutions remain relevant and need
further development. Therefore, the purpose of
our study is to analyze current trends in the
educational management of HEI and to outline
specific mechanisms for its implementation.
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Paper main body. The modern concept of
educational management will identify the main
organizational and managerial problems in
modern education, which is in a state of reform.
In general, it should be noted that the concept of
educational management is based on the
foundation of the national concept of education
requirement, for higher education, such a basis
should be “Strategy for the development of higher
education in Ukraine for 2021-2031", which
determines the place of higher education in
society and economy through the formulation of
mission and vision, the main strategic and
operational goals and objectives to achieve them,
implementation and monitoring mechanism,
expected results and methods of their
measurement. Due to this, the modern concept of
educational management also has international
experience in this field.

Analysis of sources and publications on
the problems of educational management gives
us the opportunity to determine the educational
management as a science about the peculiarities
of the implementation of management functions
and the specifics of economic laws in the field of
educational activities. Educational management
stood out in independent science in the first half
of XX century and finally formed in the second
half of XX century.

We consider it necessary to consider in
detail the components of educational management,
because management in education is a set of
principles, methods, organizational forms and
technological methods of managing educational
and organizational processes aimed at improving
the efficiency of these processes in the market of
educational services. Since these two specific
processes take place in the actual functioning of
educational institutions, educational managers are
differentiated in this way. The top manager of the
educational process is the head of HEI (rector) or
his deputy (vice-rectors for educational-scientific,
educational and economic work; directors of
educational-scientific institutes or deans of
faculties; heads of departments, who is specially
studied for successful management of people in
competition in the market of educational services
and acts as a subject of management of the integral
pedagogical system: professional activity of
scientific and pedagogical workers and auxiliary
personnel. Manager of the educational process is a
researcher  (professor, associate professor,
teacher, that is a professionally trained specialist

who is the leader and organizer of educational
activities of the young generation of future
professionals in the new — competitive socio-
economic conditions, and acts as a subject of
management system of educational-cognitive
activities of students.

It is obvious that under the new conditions
of the market of educational services mastering
the basics of management in education will help
each of the research and teaching staff to more
successfully solve their own professional
problems, effectively perform self-management
functions in teaching (self-management), formulate
clear personal goals, use time management skills
(time-management), qualified to the information
processing and use it.

Under such conditions, modern HEI have
a problem of preserving the scientific and peda-
gogical staff of universities. Modern universities
are trying to update the system of incentives for
staff, which would directly contribute to the
achievement of strategic goals of the HEI and
ensure fair remuneration for work. One of the
most successful solutions is the introduction of a
motivation system based on KPIs. Today, this
system applies mainly to the Top management of
the HEI. Analysis of the problem of using KPIs in
the practice of educational management of free
economic zones shows that it is an effective
mechanism for universities.

The study and analysis of the management
of higher education institutions of all types show
that the priority aspects of their activities are
influenced by the directions and level of socio-
economic development of the country, society’s
need to prepare graduates to master new
specialties, regional conditions, desires, and
interests of certain segments of institution.

Conclusions of the research. Conducted
research shows that the most important areas of
educational management include: financial and
managerial decentralization of education, which
requires the organic integration of centralized
and self-governing management with the broad
involvement of non-governmental organizations;
emergence and development of non-governmental
educational institutions (international, private,
public, church, etc.; qualitative updating of the
content of educational programs; increasing the
elasticity and flexibility of the education system;
expansion of the adult education system; increasing
accessibility, expansion of the opportunities to
choose a future profession in the system of
secondary and higher education.
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ITocranoBka npodJjemMu y 3arajbHOMY
BUIJIAAI Ta 11 3B’5130K i3 BAKJIMBUMU HAyKOBUMHU
Y1 PaKTUYHUMU 3aBIaHHAMH. CTpaTerisi pO3BUT-
Ky BUIIOi OCBITH BHU3HA4a€ ii MicIle y CyCHUTBCTBI
1 eKOHOMIIII KpaiHu uepe3 GopMyITIOBaHHs Micii Ta
Bi3ii, OCHOBHI CTpaTeriuHi i omepamiiHi Limi Ta
3aBIAaHHS IIONO iX JOCSTHEHHSA, MeXaHi3M
peadizariii Ta MOHITOPHHTY, OYiKyBaHI pe3yabTaTH
Ta cnocoOu IX BUMIpIOBaHHSI.

Y cywacHOMy 3akjaji BHUIIOi OCBIiTH
(3BO) ocgitHi#i mpomec mepedyBae B MOCTIHHIN
TpaHcopmalii BiAMOBIAHO OO BUMOT yacy Ta
notped cycminberBa. CydacHi OCBITHI 3aKianu
MoTpeOYIOTh  TOKOPIHHOTO  TEPEOCMHUCIICHHS
OCBITHIX IIiNIel, aKTyamizallii 3MIiCTy JOCATHEHHS
MEBHUX KOMIIETCHTHOCTEH, CTBOPEHHSI IPOEKTHO-
JKUTTEBOTO TPOCTOPY, HOBITHIX TEXHOJOTIH CTa-
HOBJICHHS IHAWBITyaTbHOCTI CTY/ICHTA SIK CYy0 €KTa
1 IPOEKTYBAJIBHUKA KHUTTS, CIIPSIMOBAHOTO Ha PO3-
BUTOK KOHKYPEHTOCIIPOMOXHOI, KOMIIETEHTHOI
0COOHMCTOCTI, SIKa TBOPYO MiAXOAWTH IO PO3B’S-
3yBaHHs POOJIEM, TIparHe 3MiHUTH Ha Kpalle CBO€E
SKUTTSI 1 )KUTTS CBO€T Kpainum [1].

Came TOMy akTyalbHICTh 3ampoBai-
JKEHHS CUCTEMH OCBITHROTO MEHEDKMEHTY B 3BO
3yMOBJICHA HHM3KOIO 3aBJaHb, 110 BHHUKAIOTH Y
MPOIECi CTAHOBJIEHHS PHHKY OCBITHIX MOCHYT.
Cepen HUX MOXKHA BiI3HAYUTH TaKi:

- 3aJIEKHICTD TEMIIIB CYCIIIEHOTO PO3BUTKY
BiJ| piBHS Ta MaciTabiB PO3BUTKY BHIIOI HpO-
¢eciitHOT ocBiTH;

- HeOOXIHICTh BIJAIIOBIAHOCTI LIEH Ta 3aB-
JIaHb PO3BUTKY OCBIiTH H CYCHIBCTBA;

- aKTUBHE 3POCTaHHS KOHKYPEHLIl Ha PUHKY
ocBiTHiX nociyr cepen 3BO;

- ypaxyBaHHs 3allUTiB 30BHIIIHIX CTEHK-
roj/iepiB Ta BIPOBAPKEHHS Ha X OCHOBHI cHUC-
TEMH CTPATETiYHOTO YIPABIIHHA OCBITHBOIO
nistieHICTIO 3BO.

[Ipore ananmi3 HaykoBHIX IyOmiKamid Ta
JIOCITIPKEHB, SIKi TPUCBSYCHI CTBOPEHHIO CHCTE-
MH OCBITHBOTO MEHE/DKMEHTY 3aKJIagaMy BHILO]
OCBITH, ITOKA3ye, 110 JOCBiA peaiizamii mogiOHuX
MPOIIECiB CHOTOJIHI HEJIOCKOHAINH.

AHai3 ocTaHHIX JH0CJiAXKeHb Ta myo0-
Jikauiii, y SKuX 3a1109aTKOBaHO PO3B’ I3aHHS ITI€T
npoOJIeMH 1 Ha SIKi CIIUPAETHCS aBTop. [3 po3BUT-
KOM OCBITHIX 3aKJIafiB 3MIHIOBAJINCh W IMIAXOAU
O TIpolecy ympaBiiHHI HUMHU. BignosigHo,
YIpaBIIiHHS 3aKJIaJI0M OCBITH B KOHTEKCT] yIpas-
JIIHHA COLIAIbHO-€KOHOMIYHOK CHCTEMOIO, CIIO-
YaTKy JOCTIDKYBajlM 3 TMO3HUILIHA CTpaTeridyHoro
yrpasinidHs. Tak, mpodiemMa CTpaTerivHoro yrpas-

JiHHA B 3aKjajaxX BHIIOI OCBITH PO3IIISHYTa Y
npaisx BitumsHsHux (I. Axmerosa [2]) Ta 3apy-
OLKHHMX aBTOpIB, cepel SIKUX BapTO BiI3HAYWTH,
. Hoprona, JIx. Kotrepa, I1. Jloypenca [4] Ta iH.

3romoM, i3 PO3BUTKOM MiJIXOIIB JIO
YHPaBIiHCHKOTO TIPOIECY B OCBITI 3 MO3MUIIii
MEHE/DKMEHTY, II09aB PO3BHBATHCA OCBITHIH
MeHeDKMEHT. Po3B’si3aHHIO TpobieM  ympas-
JiHHA OCBiTOIO Oylno TNPHUBEPHYTO YyBary vy
mpocmimkenasx H. Cuy [6], 3araapHuM THTaHHSAM
OCBITHBOT'O MEHEIPKMEHTY SIK MPOLECY MPHUCBSI-
yeni npaui M. I'punbkosoi [3], JI. Kapamymiku
[4], 1. Jlikapuyka [5], Ta iHmmx. Y HU3I 10CTi-
JKEHb 3MIIACHEHO OOTPYHTYBaHHS T'yMaHOIIEHT-
PUYHOI Ta COIIONEHTPUYHOI MepeopieHTaii
OCBITH B M€XaxX PHHKOBOT'O CyCITiJIbCTBA Ha 3a]10-
BOJIGHHSI TOTPe0 OCOOHMCTOCTI Ta CYyCIUIBCTBA,
BUXOJSYM 3 TCHICHLINA PO3BUTKY MOCTCYYaCHUX
COIIAJIbHUX Ta OCBITHIX MPAKTHK.

Buninennsi He BUpilIeHNX paHinie yac-
THH 3arajJibHOI IP00JIeMH, SIKUM IPUCBSIUYETHCS
JlaHa cTaTTs. B mporieci JOCiKeHHS BBaXKaeEMO
3a JIOLUIbHE BH3HAYMATH, IO COOOI0 SBIIIE
OCBITHI¥ MEHEPKMEHT Ta 3aIllpOMOHYBaTH HaIIps-
MU HOTO pPO3BHTKY B CYYaCHHX yMOBax (hyHK-
mionyBanHs 3BO. Takox BapTo 3a3HA4MTH, IO
MUTaHHS PO3BUTKY PiBHIB MeHemkMeHTy y 3BO
OyJio HEIOCTaTHBO PO3POOJICHUM cepeJi HU3KH
JOCHTI/DKeHb, 10 1iCHYIOTB. HesBakarounm Ha
JIOBOJII IIMPOKHUN CHEKTP AOCIHiIKEHb, MUTAHHS,
OB’ sI3aHi 3 pealizaii€lo MeXaHi3MiB OCBITHBOTO
MEHE/UKMEHTY B 3aKlajJax BHIIOI OCBITH,
3aJMIIAIOTECA  AKTYalbHUMHM Ta IOTPeOyIOThH
MOJAJIBIINX PO3POOOK.

®opMyJII0BaHHA Wijded cTaTTi (mocra-
HOBKa 3aBJaHHs1). MeTa Haloro JOCIiKSHHS —
BU3HAYUTH Cy4YacHI TEHJCHIi B OCBITHHOMY
MeHepkMeHTi 3BO  Ta OKpecnuTH KOHKPETHi
HanpsiMHA HOTO peatizaliii.

Buxiaag ocHOBHOro mMarepiajy J0cJia-
sKE€HHSI 3 TOBHUM OOIPYHTYBaHHSIM OTPUMAaHHX
HaykoBHX pe3yibraTiB. CydyacHa KOHICIILIS
OCBITHBOI'O MEHEIDKMEHTY Iepeabadae BU3HA-
YEeHHS! TOJOBHHUX OpraHi3aliiHO-yHpaBIiHCBKUX
mpo0JieM y CydYacHii OCBITI, 110 mnepedyBae B
craHi pegopMyBaHHS. 3arajioM CIiJ 3a3HAYHTH,
II0 KOHIEMLisl OCBITHBOTO MEHEIKMEHTY Mae
OasyBaTHcs Ha (yHAaMEHTI HAL[IOHAJIBHOI KOH-
LEMIiT OCBITH. 30KpeMa JIjIsl BUIIIOT OCBITH, TAKOO
OCHOBOIO Mae Oytu “Crparerisi po3BUTKY BHIIO1
ocBitn B Ykpaini Ha 2021-2031 poku” [1], axa
BU3HAYAE MICILE BHIIOI OCBITH Yy CYCHUJIBCTBI K
EKOHOMIIII KpaiHH yepe3 popMyroBaHHS Micii Ta
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Bi3ii, OCHOBHI CTpaTeriuHi W omepartiiHi mim Ta
3aBIaHHS MO0 IX JOCSATHEHHS, MEXaHI3M peai-
3alii Ta MOHITOPUHTY, OYiKyBaHI pe3yjbTaTu Ta
cniocobu ix BumiproBanHs. OKpiM TOro, cydacHa
KOHLICTILISI OCBITHBOI'O MEHEIDKMEHTY Ma€ TaKOX
BpaxOBYBAaTH MIXKHAPOTHHUN TOCBIJ Y JaHiid cdepi.

AHami3 pkepen Ta myOJikamii i3 mpoo-
JIEeMH OCBITHROT'O MEHEDKMeHTY [2, 3, 5, 7] nmae
HaM 3MOTY BHU3HAYHTH HOTO SK IPOIEC, II0
nepeadavae peanizamio QyHKIid MEHEHKMEHTY
Ta 0COOJIMBOCTI /il EKOHOMIYHHX 3aKOHIB y chepi
OCBITHBOI [isinbHOCTI. OCBITHIH MEHEIKMEHT
BUOKpEMHBCS B CAaMOCTIHHY HayKy B HepIuii
nojoBuHI XX CT., 2 0CTaTOYHO C(HOPMYBaBCs B
JIpyTiii momoBuHI XX CT.

SIK i B KITaACHYHOMY MEHE/IKMEHTI, B OCBIT-
HBOMY HayKoBL [ 7, 8] BUAIISIOTE s GYHKIIIH:

1. 3a0e3ne4eHHs] €EKOHOMIUHOI OLIIHKU Ta
HAayKOBOTO TJIAaHyBaHHS OCBITH;

2. BU3HAUEHHSI EKOHOMIYHOI e(eKTHB-
HOCTI MIATOTOBKH KBaJTi(hiKOBAaHUX KaJIPiB;

3. eKOHOMIYHE Ta MOpAIbHE CTUMYIIO-
BaHHSI MPALliBHUKIB OCBITH;

4. nnanyBaHHsI (CTpaTerivyHe Ta IOTOYHE);

5. opranizarisi poOOTH 3aKiIaay OCBITH;

6. KEpIBHUIITBO 3aKJIaJlaMH OCBITH;

7. KOHTPOJIb 32 POOOTOIO 3aKIaiB OCBITH.

TakuM YHHOM, MOKHA KOHCTAaTyBaTH, 110
Yy (QYHKIIOHAIEHOMY KOHTEKCTi OCBITHIH Me-
HEJDKMEHT Jy’)K€ CXOXHH 13  KIIACHYHOIO
KOHIICTIIIE0 MEHEPKMEHTY.

BBakaemo 3a moTpiOHE JeTalbHO PO3IIIs-
HYTH CKJIaJIOBI OCBITHROIO MEHEIKMEHTY, aJiXKe
HOro MOXKHa BH3HAYHTH SK CHUCTEMY, IIO
(YHKIIIOHYE BIJTOBIIHO /IO TIEBHUX MPUHIIUIIB Ta
METOJIIB, Ma€ KOHKPETHY OpraHizaliiftny Qopmy
JUIL YOpaBIiHHS OCBITHIM mpomecoMm. Cama Xk
cucTeMa repeadavae MmiJBHIICHHS e€(peKTHBHOCTI
OCBITHBOIO Tpouecy B witoMy. OCKiIbKH B
peanbHOMY (PYHKITIOHYBaHHI 3aKJaJliB OCBITH Mae
MICIIC aKTHBHE BIPOBAUKCHHS  IPUHIIMIIIB
OCBITHHOT'O MEHEJDKMEHTY, TO MEHE/KEPIB OCBITH
J(epeHIIioTh ¥ TaKui CIocio.

Tom-MeHemxep OCBITHBOTO NPOLIECY — 1€
kepiBHUK 3BO (pekrop) um HOro 3acTymHUK
(TIpopexTopu 3 HaBYATLHOI-HAYKOBO1, BUXOBHOI i
rOCTIOIapChKOi pOOOTH; AWPEKTOPH HaBYAIHHO-
HAYKOBHX IHCTUTYTIB a00 JeKaHH (aKyJbTETIB;
3aBigyBayi Kadeap), sIKMi crielialbHO MiAr0TOB-
JIEHWH [0 YCHIIIHOTO YNPAaBIiHHA JIOJbMH B
YMOBaxX KOHKYPEHIIil Ha PUHKY OCBITHIX MOCIYT i
BUCTYIIA€ SIK CYO €KT YNPaBIiHHS IJICHOIO
OCBITHBOIO CUCTEMOIO — PO(DECIHHOO JiSUTBHICTIO

HAYKOBO-TIEJaroriYHuX NpaliBHUKIB Ta JIOMO-
MDKHOTO TIEPCOHAITY.

Menempkep OCBITHBOTO — MpOLECY —
HAyKOBO-TIEJIaTOTi9YHUI TpariBHUK (Tipodecop,
TIOTICHT, BUKJIa[ad), TOOTO IpodeciifHO MmiaAroToB-
JeHnd QaxiBenp, SIKUil € KepiBHUKOM Ta OpraHi-
3aTOPOM HaBUYAJIBHOI MiSTIHOCTI CTY/ICHTIB Maki-
OyTHIX (axiBIiB y HOBHX — KOHKYPEHTHHX
COLIIaNbHO-6KOHOMIYHUX yMOBAaXx, 1 BUCTYIAE SIK
Cy0’eKT CHCTEMH YIpaBIiHHS  HaBYaJIbHO-
Mi3HABaJIFHOIO JiSUTBHICTIO CTYICHTIB.

Ha cporomni us cucrema CcTOCyeThCA
3ne0inboro ToMm-mMeHemxMenty 3BO. Jlo1iibHo
3a3HAYNTH, N0 €PEKTUBHICTb TOM-MEHEIKMEHTY
ChOTOZIHI MOKHA BHM3HAYUTH 32 TaK 3BaHUMHU
nokasHukamu edexrtuBHocTi, a came — KPI (key
performance indicators) — kmo40Bi TMOKa3HUKH
edextuBHOCTI. KPI — e cucrema, sika BUKOpHC-
TOBYETBCSI [UIA JAOCSTHEHHS TOJIOBHUX IIJIeH
oprasizarlii, HapUKJIaJ TaKUX, K. 3ATyUYeHHS Ta
YTpUMaHHS CIIOKHABadiB (KII€HTIB), 3pOCTaHHS
npodecioHanizMy CHiBpOOITHUKIB, 301IBIICHHS
JIOXOJMIIB Ta 3HIKCHHS BHUTpaT. B KOHTEKCTI
po3risiay ocBiTHROro MeHemkMeHnTy KPI moxHa
BU3HAUUTH K CHUCTEMY, SIKa BUKOPHUCTOBYETHCS
VTS TOCSITHEHHsI TOJIOBHUX I1iieit 3BO — 3airyueHHsS
3100yBaYiB OCBITHIX MMOCIYT, 3a0€3MEUCHHS SKOCTI
HaJlaHHS IMX TOCIYr Ta BIMOBIIHICTE 3MiCTy
OCBITHIX TTOCTYT BUMOTaM CTEHKTOJIJIEPiB, a TAKOXK
MiJBHUIIEHHST PiBHA NpogeciiiHoi KOMIETEeHTHOCTI
HaYKOBO-TIEIATOTTYHMX TIPAIiBHHUKIB TOIIIO.

Amnaniz npobnemu 3actocyBanHs KPI y
MPaKTHIll OCBITHROrO MeHemkMeHTy 3BO cBin-
YUTh, 10 1€ JI€BHH MeXaHI3M [ BHIIIB.
[Moromxyemocs i3 I'. Cepemoro [9], saxwii 3a3-
Hayae, 1[0 CHCTEMa OI[IHIOBAHHS JisIILHOCTI
cTpykTypHUX migpo3aimiB 3a KPI copustume
Janory siK MK KEpiBHHIITBOM YHIBEPCHUTETY i
CHiBPOOITHUKAMHU, TaK i MK CTPYKTYPHUMHU ITiJI-
posninamu. Tomy 1o Uit JOCATHEHHs cTpare-
FYHUX IJIeH KOXKEH CIIBPOOITHUK Oyae He
TIIBKY 3HATH CTPATETiuHI OPIEHTUPH Y KOHKPET-
HUX BHUMIPHUKAX, &€ W pPO3YyMITH LUIIXU /
CrocoOM iX OCATHEHHsI, OCKIUJIBKY MPOoIec BUOOpY
PETIeBaHTHUX CTPATETiyYHUM 3aBJaHHSIM IOKa3-
HUKIB Ta IXHIX LIJIBOBUX 3HAUYCHb Mepeadadae
OJTHOYaCHE OOTOBOPEHHsI K iX PeaiCTUYHOCTI,
TaK 1 HeOOXITHHX JJIs1 IX TOCATHEHHS IHCTPYMEHTIB
abo 1x xoMOiHamii (IITLOBUX MpOrpam), a TaKoX
NOTPIOHUX pecypciB (MaTepiaibHUX, (PIHAHCOBHX,
KaJI[POBHUX).

Came tomy y cyuacHux 3BO mpoGiiema
30epekeHHs] HayKOBO-TIEAaroriyHOro MepCcoHay
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VHIBEPCHUTETIB MOKe OyTH BHUpillIeHa KOHKpET-
HUAMU JIEBAMH CIIOCOOaMH, 30KpeMa BHKOPHCTAH-
M KPI. 3a takmx ymoB yHiBepcuTeTH Hama-
TalOThCSl OHOBIIOBATH CHCTEMH CTHUMYJIIOBAHHS
npatli nepcoHaiy, siki 0e3nocepeHb0 Cpusim 6
JIOCATHEHHIO cTpateriunux miaeir 3BO ta 3a0e3-
nedyBajii O CIIpaBeNTUBICTh BUHATOPOIM 3a TIpa-
mro. OMHIM 13 HAMOLIBIT BAAMX PIllIeHb € BIIPO-
Ba/KECHHSI cCTeMHU MoTHuBaLii Ha ocHoBi KPIs.
OueBHIHO, IO 32 HOBHX YMOB PHHKY
OCBITHIX TTOCITYT OBOJIOAIHHA OCHOBaMH MEHEIXK-
MEHTY B OCBITI JIOTIOMOXE KOKHOMY 3 HayKOBO-
MEeJAroTiYHUX MPAIiBHUKIB  OLTBII  YCITIIIHO
BUpINIYBaTH BJAacHI Tpodeciitai mpobdiemu,
epeKTHBHO  3HilcHIOBaTH  QYHKUil  camo-
MEHEDKMEHTY B cdepi Nmenarorivioi AisuIbHOCTI
(ympaBiniHHS €00010), (hOPMYITFOBATH YiTKI OCO-
OWCTiCHI 1IIiJi, pAaIliOHATHPHO BHUKOPHUCTOBYBATH
yac (HABUYKH TalM-MEHEIXKMEHTY), KBamidi-
KOBaHO OOpOOIATH ¥ BUKOPHUCTOBYBATH iHGOP-
MaIifo. A SKIIO TeNaroriyHuii MpaiBHUK Yy
Maii0yTHROMY IUIaHYy€ BUKOHYBAaTH (YHKIIIO-
HaJIbHI OOOB’SI3KM KepiBHHKA 3aKJajy BHIIOl
OCBITH YM HOT0 3aCTyITHHKA, TO MEHEKMEHT B
OCBITI SIK HOBa Ta MEPCICKTUBHA Tally3b Meaaro-
TiYHOT HAYKH TOCTAE SIK HA/I3BUYAHHO HEOOXiaHa
cuctemMa Horo mpodeciiHUX  KOMITeTEHIIiH.
OcranHi noTpiOHI A1 TOro, mo0 Kpaiie posy-
MITH ce0e, CBOIX KOJIET, CTYICHTIB, 0auuTH pe3ep-
BY, 3aKJIaJICHI B HHX, JONOMaraTtd iM Mi3HATH,
OIIIHUTH Ta 3po3yMiTH cebe i1 TOoro, Ioo
3pOOHTH MTPOAYKTHUBHUN KPOK Y MIEPCIIEKTUBHOMY
npodeciiHoMy i 0COOMCTICHOMY CaMOPO3BHUTKY.
Hogri peanii mneaaroriyHoi milCHOCTI,
3yMOBJIEHI KapJIWHAJIBHOK 3MIHOK CYCIIUIBHUX
BIJIHOCHH, KONHM KOXXHUH IPaIliBHUK CHCTEMHU
BUMIOI TPOQeciifHOT OCBITH 3a3Ha€ CTPECIiB Ta
CTHKA€ThCSI 3 HEBU3HAUEHICTIO, KOJH epo3is
TPaAUIIMHUX IIHHOCTEW cTaja MPUYHHOIO
CEpHO3HOTO pO3Nazy BIACHUX TMEPEKOHAaHb Ta
MOpPaJIbHUX OpPIEHTHPIB, BUCYBAalOTh BHUMOTHU
1010 HEOOXiAHOCTI BUOYJOBYBaTH CBOi 0coOmC-
TiCHI I[IHHOCTI, BHM3HAYaTH UIiTKI JKATTEBI U
oprasizariiitai miji. Ile 3yMoBIeHO THM, 110 TIepe
BUKJIaJauaMi BUHHMKJIA BEJIHYE3HAa KIUIbKICTh
MOpaJIbHUX, C€TUYHHX, MaTepiajJbHUX Ta IHIIUX
npobieM, ski MOTPiOHO BMITHM BHUPILIYBaTH,
30KpeMa uepe3 Te, 10 TPaAUIiiHI iepapXidHi
npodeciiHO-TIeJaroriyHi BIIHOCHHU TIOPYIIEHI,
ABTOPUTApHUI CTWJIb HE CIPalbOBYE, a IPO-
OYKTUBHA Tmpaus mnoTrpedye HOBHX CIIOCOOiIB
BIUIMBY Ha CTYJIEHTIB, HE BJAIOUMCH JI0 HAKa3iB,
TUCKY, “Biamu mpodecii’. Yce une copusiio

MOCWJICHHIO 1HTEpeCy MeAaroriyHuX MpamiBHUKIB
JIO Cy9acHOTO MEHEKMEHTY B OCBITI.

Ha BigMiHy BiJ TpaJMIIIIHO BXXUBAHOTO Y
BITUM3HSIHIH MICUXOJIOTO-TIEIaTr OT19Hiii JTiTeparypi
MOHATTA “KEpyBaHHA TEPMIH ‘‘MEHEIKMEHT
OiNBII aJICKBATHO BPaxOBYE HOBI peaii mena-
TOTiYHOI [JifiCHOCTi, 3yMOBJIEHI Ji€l0 HOBHUX
3ac00iB Ta IHHOBAIITHUX TEXHOJIOTi/i HaBYAHHSI.
ToMy o3HAlOMIIEHHS 3 TEOPI€0 MENaroridyHoro
MEHEDKMEHTY 1 CaMOMEHEKMEHTY IOTOMOXKE
BUKJIaJIa4y BUIIOT NIKOJIH TO-1HIIOMY OCMUCITUTH
CYTHICTh CBO€i TpodeciiiHoi poumi, 30KpemMa sK
(haxiBLs HOBOT'O THITy — MEHEKEepa HaBUAIBHO-
Mi3HABAJILHOTO IPOLeCy, TOOTO opraHizaTopa Ta
(acuitaTopa HaBYAIBHO-TIOITYKOBOI, €KCIIEPH-
MEHTaIBHO-AIOCHITHOT Ta  HaBYaJIbHO-TIpOde-
CiIiHOT [IiSUTBHOCTI CTYACHTIB SK MaiOyTHIX
¢axiBmiB, moOauMTH B HIAH HOBI AacCIeKTH,
3pO3yMiTH, K 3p0OWTH BIACHY IPAIIO TAKO¥O, IO
Oinble BiAMOBiAae MoTpedaM Cy4acHOCTI.

301MBIIyEThCS  KIJBKICTh ~ BUKIIAAAdiB
CydacHOi BWIIOI INKOIH, SKi YCBIJIOMIJICHO
BUKOHYIOTh mpodeciiiHy poiib  MeHeIKepa

HaBYAIBHO-MII3HABAILHOTO  IIPOIECy, YAOCKO-
HAJIIOIOYM HaBYaJbHI IUIAHHW, MPOTpaMH Ta
crmtadycH, Perymordd o0CsT 1 3MICT Marepiary
Ha KOXKHY JICKIII0 YW TPaKTHYHE 3aHATTS,
BHU3HAYAIOYH TIOCTIIOBHICTh 1 TEPMiH HOTO BHB-
YEHHs, 33 JJOITOMOTOO TECTIB TJIMOIIIE OIliHIOIOYH
3arallbHOHayKoBI W mpodeciiiHi 3HaHHA Ta
KOMITIETEHIIii, SKICTh pEe3yJbTaTiB HaBYaHHS, a
TaKOXX TICHXOJIOTi4HI SIKOCTI CTyAeHTiB. BoHw,
nepeayciM, TPOXOASITh Yy CBOIMd TeaarorivHii
TUSUTBHOCTI BeCh IMKII MEHEIDKMEHTY y cdepi
BHUIIOT OCBITH — MAPKETHHT PUHKY OCBITHIX ITOCTYT
1 mpodeciiHMX KaJpiB, MOIIYK, PO3POOKY Ta
BITPOBAXKCHHS TI€AroriYHyX IHHOBAIlM, MiAro-
TOBKY ¥ TIPHHHSTTS YHpaBIiHCHKUX PillICHB,
TUTaHYBaHHS, OpraHi3amilo, MOTHBAIlilO, KepiB-
HUIITBO, MOHITOPHHT SIKOCTi OCBITHBOTO IPOIIECY.

OcCBITHI MEHEHKMEHT Hajac BUKJIAIa-
YaM 3MOTY BHUKOPHUCTOBYBAaTH O€3J1id METO/IVK,
METOMIB 1 MPUHOMIB MPOQeciiHOr0 3POCTaHHH,
10 JOLUIBHO peajlizyBaTd y mpoueci Oe3mo-
cepenHboi B3aeMOJii 31 CBOIMH KOJlEramMu Ta
NUISIXOM TIpodeciiHOro caMOBOCKOHAICHHS Ye-
pe3 oOMiH mocBioMm. Tak, 3 MO3HINT TPUHIIMITIB
OCBITHBROI'O ~ MEHEIDKMEHTY KOXKHa  Hapaja,
HaYKOBO-TIpaKTHYHa KOH(EPeHLis, 3aciJaHHs Ka-
deapu MarTh CTATH aKTOM Jefalli OUIBIIOro
YCBIJIOMJICHHS] BUKJIa/Ia4aMH CBOTX CIIOHYKaHb JI0
MeAaroriyHol  AiSUIbHOCTI, BJIACHUX  IOTPeO,
IIHHICHUX Opi€HTAlil, YSABICHb MIOJI0 CBOEL
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comiampHOI ¥ TpodeciitHoi pomi  4Yepe3 BHSB
0COOMCTICHUX SIKOCTEH Ta OIIHKY iX BiIMOBiTHOCTI
00’ €KTMBHUM BUMOTaM TieJjaroriyHoi mpodecii.

OcBiTHIHf MEHEPKMEHT BHMAarae »HTH 32
MpaBWJIaMH, 3PO3YMUIMMU 1 3HAYYIIUMHU JUIS
BCBHOT'O MEJIArOT1YHOT0 KOJIEKTUBY 32Ky BUIIOT
OCBITH, Ha TMIACTaBl aHai3y KOHIEMIli OCo-
OucTiCHUX 0OMEKEHb, 10 BU3HAYa€ (pakTopH, sKi
CTPUMYIOTh TBOPYMH TOTEHI[iAN 1 pe3yiIbTaTH
TSTBHOCTI 11i€l oprasizarmii B IIOMy, TBOpYOi
rpynu, KOXHOT oKkpeMoi moguHn. OOMeKeHHS —
e MEepelIKOad, L0 3aBaXKaloTh JOCATHEHHIO
BHCOKOi e(eKTUBHOCTI TpodeciitHoi misuTbHOCTI
BUKJIaJla4a, HE JIAI0Th MOJKJIMBOCTI pealizyBaTu
HOro TBOpYI MOTEHIIHI MOXJIMBOCTI MOBHOIO
Miporo. OHI 3 HUX OYEBUHI, ajie cama JIF0INHA,
BUKOHYIOUM TpodeciiiHy poib MeHemKepa
HaBYAIBHO-TI3HABAILHOTO  MPOLECY  BHIIOI
LIKOJIM, HEe 0AaYUTh 1X, HE 3HAE IIUIIXIB OJOIaHHSI
ix. [Hmi moTpeOyroTh cepiio3HOi aHaNITHIHOL
IISIBHOCTI II0A0 TX BUSBJIECHHS.

B 11pboMy KOHTEKCTi IOpEYHIM BBaKaeMO
3BEPHYTHCS 10 KOHIIETIIii 0OMEXeHb, IO SBIISE
co00r0 He “MOJHE MOHATTS’, a ILIAX IPHUC-
KOPEHOT0 CaMOPO3BUTKY OCOOMCTOCTI Ha OCHOBI
BUBYCHHS, YCBIIOMJICHHS 1 TIOJOJIAHHS CBOIX
00MeXEeHb, IO MEePENIKOPKAITh YCIIiXy, mpode-
CIIIHOMY 3pOCTaHHIO HayKOBO-TIEJIArOT1YHUX TIpa-
MiBHUKIB. Y cdepi mnemaroriyHoi isUTbHOCTI
BUKJIQJIaya BHINOI IIKOJIM € CBIi KOMILIEKC
00MeXeHb, 3yMOBJICHUH 11 clieUQiKOI0.

AxTyanbHUMH Ui 1€l chepu € Taki
MOTEHIIIHHI 0OMEXEeHHS HayKOBO-TIE[aroriqHAX
MPAIiBHUKIB, SKi € ¥ NPOTHIIOKA3aHHSAMHU [0
npodecii nenarora:

- HEBMIHHS YIIPABJIATH BIIACHUMH EMOIIiSIMHY;

- BIICYTHICTb CTIMKOi CHCTEMH I[IHHOCTEH;

- BIZICYTHICTh HABUYOK 3 TAM-MEHE/DKMEHTY;

- HeBMIiHHA OOpOOJISATH, aHali3yBaTh Ta
BUKOPHUCTOBYBATH iH(pOpMAIlilO;

- HETOTOBHICTH JI0 CAMOPO3BUTKY;

- HU3bKUH piBEHb QJalTUBHOCTI y TMpPO-
deciiiHiil TisIBHOCTI;

- HU3bKUH PiBEHb TOTOBHOCTI JI0 3/11HCHEHHS
HaBYaJILHOI AisUIBHOCTI;

- HU3bKUH piBeHb (acuiiTaniiiHoi KomIe-
TEHTHOCTI,;

- BUCOKHIA PiBeHb KOHQIIKTHOCTI.

J1Jis HayKOBO-TIeIarOriuHUX MPalliBHUKIB
KO)KHE 3 IMX OOMEXKEHb aKTyaJlbHE TI€K YHu
iHmoro Mipoto. [lepebopoTu iX HOCUTH CKIIaIHO.
st 1poro HeoOXiJgHI TEpIiHHSA 1 BUKOHAHHS
neBHHUX pekoMeHamii. L{s cknagna pobora Ha3m-

BA€THCSI CAMOMEHEIDKMEHTOM 1 BUMAarae HacTyIl-
HOCTI, CHCTEMaTHIHOCTI, ITOCIIITOBHOCTI, CAMOKPH-
THKA. HaBuuTHCS eeKTHBHO BHKOPHUCTOBYBATH 1
HapOILyBaTH CBOI CHJIM — CTIpaBa HeJlerka.

Buknamauy sk MeHeIDKEpYy OCBITHBOTO
nporecy BHUIIOI IIKOJW Tpeba BUMTHUCS Camoc-
TiiHO TmiepeOoproBatH TpynHomii. J[iIs 1poro
JIOTTUTHHO 3pOOHTH TaKi KPOKH:

- HaTpamuBIIM Ha HEPO3B’sI3HY Mpolie-
MY, HOTpPiOHO CIOKIKHO BIJKJIACTH ii BUPIIIEHHS
JIOTH, TOKH HE 3’ IBUTHCSI MOKJIMBICTS 11 IOI0/IaTH.
Sxmmo npobiemMa BUMarae HETaHOTO BHPIIIICHHS,
CIIiJi 3amycaTé Ha apKylli mamepy BCi MOXKJIHBI
Horo BapiaHTH, TPOAHATI3YBaTH KOXKEH i3 HHX 1
3YINMHUTUCS Ha SIKOMYChb OJHOMY, BiJKHHYBIIH
CYMHIB 1 BUSIBUBIIIA TOTOBHICTb JIisITH;

- HaMaraTucs KepyBaTl PO3BUTKOM CTpe-
COBHX CHTYaIliif, a Kpale He nomyckaty ix. [ms
BOr0 CliJ OyayBaTH peaJliCTUYHI IUIaHH,
MPOTHO3YIOYH HMOBIPHUH PO3BUTOK IMOJIIH.

IIlomo 0COOHCTICHHX OOMEXKEHb, IO
3aBaYKAIOTh NEPCIIEKTUBHOMY 3POCTAHHIO BHKJIA-
Jlaya SK MEHe/DKepa OCBITH, TO OJIHUM i3
HaAWTipIKX i3 HUX € PO3MUTI OCOOMCTI IIHHOCTI.
Koxen Bukiamad BuOmpae, mo i Ik poOuTH, sK
MOBOAUTHCA. Yce 1ie 0arato B UOMY 3aJIeKHTh Bijl
TOro, IO BIiH BBa)XA€ HAMBAXIUBIIINM 1
MPaBUILHUM, TOOTO fIKi came I[iIHHOCTI BUOHMpae
K JKUTTEBI opieHTHpU. [lna BUKIagada BMiHHS
MPOSICHUTH, YITKO BU3HAYUTH i 0OCTOSITH LIIHHOCTI
€ BKpail BAYKJIMBUM, TOMY IIIO BiH KE€PY€E IPOLIECOM
(opMyBaHHS IIHHOCTEH Yy CBOIX BHXOBAHIIIB.
Bukianad i3 po3MUTUMU I[IHHOCTSIMU HE 37aTHUI
BUSIBUTH TIO3HUIIIO, IIOCH YTBEP/PKYBATH B JKHUTTI.

KpiM criokoHBIYHHX MOpajbHHUX IIHHOC-
Tell, TakWxX, SK YeCHICTb, H0OpOTa, Npalpbo-
BUTICTh, TYMaHI3M, € YAMAJIO IHIIMX COI[laJIbHUX
IIHHOCTEH, 110 BIUIMBAIOTh HA JKHUTTA, HACTPIi,
CaMONOYyTTs BHUKJIajaya. 30e01IbIIOro CTyIeH-
TaM MoI00ar0ThCs BUKIIA1adi BiIKPUTI1, EMOIIIHHI.
[loctae mWTaHHS WIOAO BU3HAYEHHS MipH
BIJIKpUTOCTI BHKJIajadya, a TAaKOXX BHU3HAYCHHS il
BIUIMBIB Ha HWOT0 >KUTTEMISIIBHICTH (IPUHOCHTH
pamicTb 4M HeNmpueMHi Hacmigku). HeBuzna-
YEHOIO 3AITUINAETHCS Mipa KOPUCTI Bijl JEMOHCT-
patrii ciabKoCTe il 9ac CIUIKYBaHHS 3 THITUMH
moAbMHU (KoJieraMH, KepiBHUKaMH, CTyIEHTaMH,
ixHiMU OaThKaMu).

Buknanau, sskoMy He 3pO3yMmilli BJIacHI
[IHHOCTI, HE Ma€ TBEPOTO IPYHTY, 00 CXMITHLHHAN
JI0 IPUHHSTTS CIIOHTAHHUX pilieHb. ToMy Homy
SK MEHEDKEPY OCBITH JOIIIBHO CIIEiaTbHO
MOMIPAIIOBATH, 30KpeMa Yy HampsiMi camo-
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MEHE/DKMEHTY — BHSIBUTH 1 IPOAHATI3yBaTH CBOL
IIIHHOCTI, OCMHUCIIMTH iH(OpMariro mpo cebe,
JroNeH, AKi MOTro OTOUYYIOTh, BUOYIYBaTH JIiHIIO
BiIHOCHH 3 HUMH. lle He TiJbKH iHTeNeKTyalbHa
poboTa, a ¥ mpamsg Aymi, a Iymma, SK BiZOMO,
“3000B’s13aHa TPYIUTHCS 1 BACHB, 1 BHOYI, 1HAKIIIE
TMIO3UIIiA BUKIIaga4a Oyie XuOHO0, HeBU3HAUCHOIO.
VY Oynp-KOMy MEAarorivHOMy KOJISKTHBI € pi3Hi
mronu. OnHUM HE BHCTayae sICHOCTI B OCOOMCTHX
IIIJISIX, BOHM HE BITEBHEHI B co0i. € #i Taki, KOTpi
BUSIBIISIIOTE Yy OKUTTI HE3BUYAHYy 3i0paHicTsb,
30CEPEMKEHICTh 1, SK TIPAaBUIIO, AOMAararoThCs
YCIIXY B XKHTTI i y poOOTi.

Tomy ocBiTHII MEHEKMEHT niepeadadae
HE TUTBKH TYpOOTY KEPiBHHUKIB BUIIOI IITKOJN TIPO
npogeciiHuil pO3BUTOK BUKJIa/a4a, IiIBUIICHHS
fioro mpodecifHUX Ta CyTO MeJarorivyHNX 3HaHb i
(yHKITIOHATHHOI KOMIIETEHTHOCTI, a ¥ iXHE
MparHeHHs JOTIOMOI'TH BUKJIAJa4yy CTaTH OUIBII
o0i3HaHMM 1 OaraTimiM y JIOJCBKOMY IJIaHi,
OCKUTBKH OCOOHUCTICTh MailOyTHBROTO (haxiBUs
Cy4YacCHOI'O THITY MOKE BUXOBATH TiIBKH BCEOIUHO
00i3HaHa, MPOQeCiifHO-KOMIIETCHTHA Ta TBOpYaA
0COOHUCTICTh BUKJIaZa4ya BUIIOI LIIKOJIH.

BucHOBKH 3 J0C/HiI:KeHHS Ta NepCIeK-
THBH MOAAJIbIINX PO3BIIOK y JaHOMY HANpsM-
Ky. B xoni mpoBeneHoro qociiKeHHsT MU BU3HA-
YMJIM, 10 OCBITHIA MEHEHKMEHT SK KOHIIEILIiS
VIIPaBIiHHS OCBITOIO B yMOBaX CYCIHiJIBbCTBA 3
PUHKOBOIO €KOHOMIKOIO B HAHOLIBII 3piioMy
BUTJISI/II BUSIBIISIE CBOKO CYTHICTh Ha piBHI (pyHK-
[IIOHYBaHHS 3aKJIaJliB OCBITH SIK MPHBATHOI, TaK 1
JepxaBHOl (hopM BiacHOCTI. BuBueHHs ¥ aHani3
CTaHy YIpPaBIiHHSA 3aKJaJaMd BHIIOi OCBITH
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IMEPCHUBHI TEXHOJIOI'Ti TA IX POJIb ¥ BUKJ/IAJAHHI CXITHUX MOB
(HA MATEPIAJII AITOHCBKOI MOBH)

Anomayia: cTaTTs MPUCBIYEHA MPOOIEMi BUKOPUCTAHHS IMEPCUBHHX TEXHOJIOTIH IS TiArOTOBKA
OakanaBpiB CXiTHUX MOB. PO3IIsSIHYyTO OCOONMBOCTI 3aCTOCYBaHHsI 3aCO0IB BIipTYasIbHOI 1 JTONIOBHEHOI
peabHOCTEH U1 BHBYCHHS CTYACHTAMM CXIJHUX MOB. 3alpOIIOHOBaHO OCHOBHI Kiacuikalyi 3aco0iB
JIOTIOBHEHOI Ta BIpTyaJIbHOI peabHOCTEN ISl PO3yMiHHS IPUHITUIIIB Ta 0COOIMBOCTEH BUKOPUCTAHHS iX Y
HaBYAJGHOMY TIPOIIECi, 30KpeMa I BHBYCHHS SIOHCHKOI MOBHU. IIpoaHaimizoBaHO JOCIHIDKEHHS
HAayKOBIIB Ta IXHi OCHOBHI pe3yJlbTaTH, IIO CTOCYIOTBCS MiA0OpYy Ta 3acTOCYBaHHsS iMEPCHBHHX
TEXHOJIOTIH MpH HaBYaHHI CTYIEHTIB (iToNOTridyHNX (haKyabTETIB 3aKiIa iB BUIOI OCBITHA CXiTHAM MOBAM.
BusHaueHo Ta OOIpYHTYBaHO TIiepeBard BHKOPHCTaHHS IMEPCHBHUX TEXHOJOTIH /Ul IiATOTOBKH
MarOyTHiIX (iIOIOTIB CXiJJHUX MOB, 30KpeMa MaiOyTHiX (axiBIliB 31 3HAHHSM SITOHCHKOI MOBH.

Kniouosi cnoea: iMepcWBHI TEXHOIOTI, BIpTyallbHa pEABHICTh, JOMOBHEHA pEalbHICTB,
MiAroTOBKA (DaxiBIliB 31 CXiTHUX MOB, AIIOHCHKA i€porigika.
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IMMERSIVE TECHNOLOGIES AND THEIR ROLE IN TEACHING ORIENTAL
LANGUAGES (ON THE MATERIAL OF THE JAPANESE LANGUAGE)

Abstract: the article addresses the subject of usage of immersive technologies for the
education of Bachelors of Arts in Oriental languages. Various aspects of application of virtual and
augmented realities for Oriental language studies by students are considered. Authors suggest main
classifications of types of augmented and virtual reality tools for understanding the principles and
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features of their use in the educational process, in particular for learning of Japanese language. Article
contains analysis of research materials by scientists and their main results concerning the selection and
application of immersive technologies for teaching students of philological faculties of higher
education institutions in Oriental languages. The advantages of usage of immersive technologies for
training future Bachelors of Arts in Oriental languages, in particular focusing on Japanese language,
are determined and substantiated.
Key words: immersive technologies, virtual reality, augmented reality, training of specialists

in oriental languages, Japanese characters.

Hartanusa Copoko, Enena I'aeBckas

NUMEPCHUBHBIE TEXHOJIOI'NU U UX POJIb B N3JIO’KEHUU BOCTOYHBIX SA3bIKOB
(HA MATEPHAJIE AITIOHCKOT O SAA3bIKA)

Aunomayus: CTaThsl MOCBAIICHA MPOOJIEME HCIOIb30BaHUS UMMEPCHUBHBIX TEXHOJIOTHH s
MIOJrTOTOBKM Oymymux OakalaBpOB BOCTOYHBIX SI3BIKOB. PacCMOTpPEHBI OCOOCHHOCTH HCIOIB30BAHUS
CPEJICTB BUPTYaJIbHONW U TOTIOJIHEHHON peallbHOCTEN ISl H3Y4EeHHs CTYJEHTAMH BOCTOYHBIX S3BIKOB.
[TpennoxkeHbl OCHOBHBIE KIacCH(MKAIMK CPEACTB JIOMOJHEHHON W BUPTYaJIbHOW pealbHOCTEH IS
TIOHUMAaHUs IPUHIUIIOB U OCOOCHHOCTEH MX MCIONB30BaHMs B yUeOHOM Ipoliecce, B YaCTHOCTH, IS
W3Y4YEHUS SMOHCKOTO sA3bIKa. [IpoaHann3upoBaHbl UCCIEAOBAaHUA YUEHBIX H UX OCHOBHBIE PE3YIIBTATHI,
Kacarolmuecss Moadopa M TNPUMEHEHHWS HMMMEPCHBHBIX TEXHOJOTMH Ipu OOyYeHMH CTYICHTOB
¢unonornueckux (aKyJIbTETOB BBICIIETO OOpa30BaHUS BOCTOYHBIM si3bIkaM. OnpeneneHbl U
000CHOBaHBI MPEUMYLIECTBA MCIOJIB30BAHNS UMMEPCUBHBIX TEXHOJIOTUH AJSl MOATOTOBKH OyIyIIMX
(GUI107I0T0B BOCTOYHBIX SI3BIKOB, B YACTHOCTH OYIYILIMX CIIELHATIMCTOB CO 3HAHUEM SIITOHCKOT'O SI3BIKA.

Kniouesvie cnoea: MMMepCUBHBIE TEXHOJIOTUM, BUPTYalbHAas PEaJbHOCTb, JOIOJHEHHAs
peanbHOCTb, TOATOTOBKA CIEIMAIIMCTOB 110 BOCTOYHBIM SI3bIKaM, SITTOHCKAsE UEPOTTTU(HKA.

Nataliia Soroko, Olena Gayevska
An extended abstract of a paper on the subject:

“Immersive technologies and their role in teaching of the Oriental languages
(on the material of the Japanese language)”

Problem setting. The rapid development
of information and communication technologies
(ICT), globalization processes in the reformation
of education and science, increased importance of
intercultural contacts in the world are imposing
new requirements for the competitiveness of
young professionals.

The main tasks for improving the quality
of higher education for the young professionals’
competitiveness are provided in the draft
“Strategy for the development of higher education
in  Ukraine for 2021-2037” [9]: inter-
nationalization of the scientific and educational
process; expanding the range of cooperation with
foreign partners to establish international
research groups, concluding bilateral and
multilateral agreements with foreign research
institutions and higher education institutions. In
view of this, it is important to ensure
comprehensive and equitable quality education,

timely implementation of innovative technologies
and ICT, which can have a positive impact on
these processes.

The chosen topic is extremely relevant
and important in the context of modern
requirements for the study of Oriental languages,
including Japanese. Dedicated study for
“Current issues of linguistics, literature and
education in the Far East and Southeast Asia”
(20KP044-08) is currently conducted at the
Department of Languages and Literatures of the
Far East and Southeast Asia of Educational and
Scientific Institute of Philology of Taras
Shevchenko National University of Kyiv.

Recent research and publications
analysis. The problem of teaching of Oriental
languages in higher education institutions and the
problem of their study by students has been little
studied by scientists. This topic was studied by
O. Asadchykh  (2017), Mikhailyuk  (2010),
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T. Dybska (2020), Yu. Naumova (2019), Ma Min
(2018), G. Popova (2017) and others.

The role and features of immersive
technologies were studied by Geng X., Yamada
M. (2020), Benny Platte, Anett Platte, Rico
Thomanek, Christian Roschke, Tony Rolletschke,
Frank Zimmer, Marc Ritter (2020) et al.

Despite the scientists’ sufficient attention
to the problem of teaching Oriental languages in
higher education institutions and the problems of
their study by students, some of its questions still
need additional research. Among them is the
content related to various aspects of application
of virtual and augmented realities for Oriental
language studies by students are considered.

Paper objective. The purpose of the
article is to analyze the use of immersive
technologies for the education of future
Bachelors of Arts in Oriental languages

Paper main body. The authors of this
publication have developed some examples for
the study of complex verbs in Japanese based
on augmented reality, and tested some
proposals for augmented and virtual reality for
self-study of students.

After classes and self-study of students
with the help of AR and VR within the academic
year 2020-2021, a voluntary survey on the
choice of approaches to the study of Japanese
characters of them as experts was conducted. 27
students took part in the survey (each of the
groups studying Japanese includes 8 students,
according to the specifics of teaching of this
language, but only those students who expressed
a desire took part in the survey) of the
Educational and Scientific Institute of Philology
of Kyiv National University Taras Shevchenko.

Students were offered the following
approaches to assessment: the use of electronic
dictionaries; search and use of Internet resources;
use of online educational literature; creation and
application of associations (offline); writing
characters (offline); application of augmented
reality applications; use of virtual reality;
creation of independently educational materials
based on augmented reality; creation of self-
learning materials based on virtual reality.

The results of the survey of students on
their choice of approaches to the study of Japanese
characters showed that the most important for them
was the approach based on students’ own learning
materials, utilizing the tools for constructing
augmented reality (100% of students put 5

(maximum possible) points), virtual reality and the
use of electronic dictionaries (80% of students put
5 (maximum possible) points).

Students were asked to comment on their
answers. A significant number of comments were
made on the approaches of “creating independent
learning materials based on VR and AR, namely,
the following opinions were expressed by students:

- AR and VR, have both pros and cons of
use, but each of these realities will certainly find
its leading field of use in language learning;

- AR is more convenient and developed,
does not require significant time and effort for
efficient and comfortable use;

- VR is quite complex and less accessible
than AR;

-when using immersive technologies to
create personal examples of motivation there is a
motivation to learn, due to the desire to create an
example of Japanese Kanji characters with
augmented reality that would interest other
students and reflect the most difficult cases in
language practice for translating from the
Oriental languages.

In view of the above, the authors of the
study proposed an algorithm for the introduction of
immersive technologies for the training of future
specialists in Oriental languages, including
Japanese. An important component of this algo-
rithm is educational content (course), which aims
to increase the effectiveness of students learning
Japanese by usage of immersive technologies.

Conclusions of the research. Immersive
technologies provide a new paradigm for the
supply of educational materials, which has a
positive impact on the formation of basic and
professional competencies of future translators of
Oriental languages. At the same time, based on our
study, following advantages of using immersive
technologies for the training of future translators of
Oriental languages should be noted:

- the use of immersive technologies makes the
learning process more visual and mobile;

- the use of VR and AR increases the interest
and motivation of students to learn the language;

- VR and AR improve the learning process
through the use of innovative forms of work with
students;

- immersive technologies provide condi-tions
for the formation and development of creative
abilities of students;

- these technologies and approaches help to
support the linguistic and cultural aspect of
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student learning.
Prospects for further research is the
creation of guidelines for the use of immersive

IMocTanoBKka mpodjeMu y 3arajibHoMy
BUIJIsAAL Ta 11 3B°5130K 13 BXKJIMBUMHU HAYKOBHUMU
Yl NPaKTUYHUMU 3aBAaHHsAMH. HoBi BuMoru 1o
KOHKYPEHTOCIIPOMOXKHOCTI MOJIOANX (paxiBIliB 3i
CXiTHMX MOB IPOAMKTOBAaHI CTPIMKHM pPO3BHUT-
KOM iH(OpMAaIiTHO-KOMYHIKAIIHHUX TEXHOIOT1H
(IKT), rmoGamizamiifHuMu miporiecamu 'y pedop-
MyBaHHI OCBITH Ta HayKd, 30iUIbIICHHAM
3HAYEHHS MIKKYJIBTYPHUX KOHTAKTiB y CBITi.

Tak, y mpoekti “Crparerii po3BHUTKY
BUMIOI OcBiTH B YKpaini Ha 2021-2031 pp.” me-
penbadeHo [9]: iHTepHaIiOHAI3AIII0 HAyKOBO-
OCBITHBOTO TIPOIIECY; PO3IMIMPEHHS Miana3oHy
crmiBIpami 13 1HO3eMHMMH TapTHEpaMH U
CTBOPEHHSI MDKHAPOJHHUX JOCHTITHUIBKHX TPYII,
YKJIaJICHHS JBOCTOPOHHIX 1 0araTOCTOPOHHIX
JIOTOBOPIB 13 Pi3HUMU 3apyODKHUMHU HAYKOBUMHU
IHCTUTYIIISIMU Ta 3aKjajJaMd BHINOI OCBITH. 3
OTJIALy Ha 1€, BAXJIMBHM CTa€ 3a0e3MeucHHS
JIOCTYIIHOI, CIIPaBeIUIMBOi Ta SAKICHOI OCBITH,
CBOE€YACHE BIPOBA/DKEHHS 1HHOBAI[IHHUX TEXHO-
noriit ta IKT, siki MOXYTb CITPaBUTH ITO3UTHBHUH
BIDIMB Ha I[i TIPOIIECH.

OObpaHa Tema € HaA3BUYAHHO aKTyajb-
HOI0O Ta B@KJIMBOIO 1 B KOHTEKCTI CYYaCHHUX
BUMOT' MIO/I0 BUBYEHHS CXiJHHX MOB, 30Kpema
AMOHCBKOI, Ta Yy  MeXax  JOCHiJKEHHS
“AxTyanpHi TpoOJIEMH JIHTBICTHUKH, JiTepa-
TYpPO3HABCTBa Ta OCBITH KpaiH [anexkoro Cxomy
ta IliBgenno-CxigHoi A3ii” (20KI1044-08), sxa
3OiCHIOEThCS Ha Kadeapi MOB 1 JiTeparyp
Hamekoro Cxomy Ta IliBmenHo-CximHol A3ii
HapuanbHO-HayKOoBOTO  1HCTUTYTY  (inonorii
KuiBCchKOro HaliOHATBHOTO YHIBEPCUTETY iMeHi
T. leBuenka y 2020-2025 pp. Ha BUKOHAHHSI
KOMITJIEKCHOT HayKOBOiI MPOTrpaMH YHiBEpCHUTETY
“MoaepHi3alisi CyCHiJbHOTO PO3BUTKY Y KpaiHH
B YMOBaX CBITOBHX ITpoIleciB Tiobamizarii’.

Tak, 3acobamMu BHPpIIICHHS MPOOJIEM
IHTEPaKTUBHOT'O Ta 3pYYHOTO BUBYEHHS CXiJIHUX
MOB 0araTo BYEHHUX BH3HAIOTh BUKOPHCTaHHS
IMEpCUBHHUX TEXHOJIOTiH, a caMe: TEeXHOJIOTiH
nmoroBHeHoi peansHocTi  (Augmented Reality,
AR) ta BipryansHoi peansHocTi (Virtual Reality,
VR) [11; 13; 14; 16; 17]. HaykoBii 3a3Ha4aroTh,
IO 3aCTOCYBaHHA LUX TEXHOJOTH MOXe
MOKpAIUTH Bi3yalli3allil0 peaJbHOr0 CBITY 32
JIOTIOMOTOI0  BIpTyallbHUX 00’€KTiB, rpadidHUX
004YHCIIeHb Ta TEXHOJOT1H po3Mni3HaBaHHsS 00’ €K-

technologies for teaching Oriental languages at
different levels of the training of future Oriental
languages philologists.

TiB. [lo3utuBHiI edektn BrumBy AR Ha HaBuaHHS
CTYJEHTIB 1HO3eMHii MOBI BKIIOYAIOTh ITOKpa-
IICHHS Pe3yJIbTaTUBHOCTI IXHIX YMiHb 1 HABUYOK
BUKOPUCTAaHHS 3HaHb MEBHOI MOBH Yy Mpode-
CiliHIN mepeKIafanbKiil JisUIbHOCTI, TiABHILIEHHS
MOTHBAIII{ Ta 3aJTydeHHS CTYJIEHTIB A0 CITiBIIpali
MK cO00I0 — OJHH 13 OJHUM, a TAaKOXK 13 HOCIS-
MU 1HO3eMHOI MOBH, 1[0 BUBYAETHCS CTYACHTaMU
[8; 11; 13; 14; 16; 17]. ImepcuBHI TexHOMOTIT
MaloTh BEJNWKHWA TOTEHI[ial y Taly3l MOBHOI
OCBITH, OCKIJTbKM BOHH BUKOHYIOTh TaKi ()yHKIIIT,
SIK KOHTEKCTyaJIbHa Bi3yaji3allis, TOOTO Ipejc-
TaBJICHHs BIpTyaJibHOI iH(OpMaIl y po3Iu-
pEeHOMY KOHTEKCTi, Ta IHTEpaKTHUBHICTh HaB-
YaHH], a caMme, 3IHCHEHHS B3a€MOXil 3 Bip-
TyaJbHUM BMIicTOM y 3D-cBiTi, 3aBISIKH SIKOMY
KOpUCTYyBadi Ta 3100yBadi OCBITH OTPHUMYIOTh
Bi3yaJlbHE MOJICTIOBAHHS Ta Biq4yBalOTh, IO
BOHHM ‘‘3aHypeHi” B cepeqoBuile 0e3 0OMeXeHb y
4aci Ta mpocTopi.

Ha 2021 pix BipTyaibHa peanbHICTH
(VR) moxe OyTH mpejicTaBIeHa sK:

-VR i3 MOBHUM 3aHYypeHHsM, M0 3a0e3-
nevye peaicCTHYHe MOJICIOBaHHS BipTYaJIbHOTO
CBITYy 3 BHCOKMM CTyIIGHEM JieTaii3arlii
(mampukiaz, irposa 3oua Virtual Shooter);

-VR i3 HENOBHUM 3aHypEHHSM, IO CKJa-
nmaetees 3 arpuOytiB VR Ta peanmbHOro cBiry,
BiI0OYBa€ThCS MUISIXOM ‘‘HaKIaJaHHSA~ 00’ €KTiB
KOMIT'FOTepHOI Tpadiku B CIEHY pPEealbHOCTI
(HampuKIaa, cuMyATOp NMoaboTy) [10];

-VR 0e3 3aHypeHHs, IO CTOCY€EThCS
BIPTYaJIFHOTO JIOCBi/ly 3a JOIIOMOT'OI0 KOMII 0-
Tepa, KOJIM KepyBaTH OKPEMHUMH TEepCOHaKaAMH
a0o0 IXHIMH JiSIMH B ITPOrpaMHOMY 3a0e3MeueHHi,
asie cepeioBuIIe Oe3MoCcepeIHFO He B3aEMOJIIE 3
kopuctyBaueM (Hanpukian, World of WarCraft,
ReHabgame);

- VR i3 3a0e3neueHHsM poOOTH B TpyIIi — e
TPUBUMIPHUI BipTyaJIbHUH CBIT i3 elleMeHTaMH
comianpHoi Mepexi (Hampukiam, Minecraft sxe
Ma€ BepCil0 BIpPTyaJbHOI pEaJbHOCTI, SIKY
nixrpumye kacku Oculus Rift ra Gear VR) [21].

JonoBHeHa peanbHicTh (AR) Moxe OyTH
MpeJICTaBJIeHa!

- AR Ha ocHOBI Mapkepa, IIJ0 BUKOPUCTOBYE
KaMepy Ta CHeUialbHUIl MacHBHUM BizyalbHHUN
Mapkep, Takuit sk QR-kox (anri. quick response
— KOJ IIBUJAKOI BiJNOBiNI), SIKMH BimoOpaxae
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3arporpaMOBaHUN pPe3yJbTaT JIMIIE TOAI, KOJH
JETEKTOp 3UUTYE HOTO;

- AR 0e3 mapkepa, 110 BUKOPHUCTOBYE TJIO-
OanpHy cucteMy nosumnioHyBaHHs (anri. Global
Positioning System, GPS); naiimommpeHimmm
BUKOPUCTAHHSIM € TO3HAYCHHS NYHKTIB IpH3-
HavyeHHs Oyap-A€ y CBITI, ¢ MOTPIOEH MOIIYK
rIo0anbHUX KOOPIWHAT, HaNpWKiIam, kKade du
odicy, abo B J0oAaTKax, OpPIEHTOBAHMX Ha Micle
po3tamryBanns [18];

- AR TIpOEKTHO-OpiEHTOBaHA € METOIOM
BiZICONPOEKTYBAHHS, SIKUH MOXXE PO3LIMPIOBATU
Ta TOCWIIOBAaTH Bi3yaJibHI JIaHI, TMOKJIaIal04yu
300pakeHHsI Ha TOBepXHIO 3D-00’ekTiB umM
IPOCTOpPY; 1€ BIIHOCUTBCA [O TPOCTOPOBOI
JIOTIOBHEHOI peanbHOCTI B IIMPOKOMY ceHci [19];

-AR mHa 0a3i Bi3yambHOI iHEpPIIHHOT
onomerpii (aura. Visual Inertial Odometry, VIO)
— Il TEXHOJIOTIs, sIKa JIOTIOMArae BiJICTEXKYyBaTH
MOJIOKCHHSI Ta OPIEHTYBAaTHUCS B TPOCTOpi 3a
JOIIOMOTOI0 JIETEKTOPiB Ta KaMepH, IO Jae€
MOJJIUBICTh CTBOpUTH To4yHY 3D-mozens mpoc-
TOpY HaBKOJO 00’ €KTY, OHOBUTH HOTO B PEKUMI
PeaIbHOro 4acy, BU3HAYUTH HOTO ITOJIOKEHHS B
JTAHOMY CEPEeJOBHWII|, TepeaTH Il JaHi y Bci
OporpaMy Ta 3acTOCYBaTH JOAATKOBI IIapH
nosepx Hporo (X. Li, 2020) [20].

3MilIaHa peaybHICTh, SIKYy 1HOAI Ha3u-
BalOTh TiOpuaHOI0 ab0 pO3MUpPEeHOr (aHTI.
Mixed reality, MR; Hybrid reality, HR;
Expanded reality, XR) — ue noeqnanus VR Ta
AR, mpu peamizallii SKOro CTBOPIOETHCSA IU(-
poBmii mIap (HaNpWKIAA, BipTyaJlbHUH 00 €KT,
10 HAaKJIaJa€ThCsl Ha peaJbHU), SKUH MOXKHA
Oy/ie BUKOPUCTOBYBATH y MPOCTOPI KOPHUCTYBay4a
[22]. Momeni y MR wmoxHa cTBOprOBaTd 3a
JOIIOMOr010  iHCTpyMeHTiB  3D-MonentoBaHHs,
BKJItOUaro4yu mporpamue 3adesneuennss CAD, i
BCTaBJIAATH iX Y PEAIbHY CILICHY.

Bumie 3a3HadeHi TeXHONOTIi € aKkTyalb-
HUMH Ta NEPCHEKTHBHUMM HE JIMILIE ISl BHB-
YEeHHSl CXIJHAX MOB, alle¢ W IS ITiBUIICHHS
pe3yIbTaTUBHOCTI BHBUCHHS 1HO3€MHOI MOBH
CTYJIEHTaMHU Oyb-SIKHX CIeliaTbHOCTEH [4].

AHaNi3 ocTaHHIX Jaoc/igxkeHb i myO0-
Jikauniii, y SKAX 3all09aTKOBaHO pPO3B’sS3aHHS
miei mpoOieMy 1 Ha SKi CIUPAIOTBCS ABTOPH.
[Ipobnema HaBUAHHS CX1IHIM MOBaM Y 3aKIiajiax
BUIIOI OCBITM Majo BHMBYajgacs BiTYU3HSHUMHU
HaykoBIsIMH. Llg  Tema  mocmimKyBanacs
0. Acaquux (2017) y mucepTrariiiiHoMy IOCIif-
’KCHHI, 30KpeMa aKIIEeHTyBaJlacsi yBara Ha CTBO-
PEHHI Ta BIPOBAKEHHI METOIMYHOI CHCTEMH

IHTETPOBAHOTO HaBYAHHA MaWOYyTHIX (DiJ0O-JIOTiB
STIOHCBKOTO ~ aKageMIdHOrO  MOBJICHHS [1];
T. qu6cekoro (2020) 3ynuHsuiacss Ha METOMII
3MIIIAHOTO HABYaHHsS YCHOTO SMOHCHKOTO MOB-
nennst MaiOyTHix ¢inonoris [3]; FO. Haymosoro
(2019) y cBoiit pobOTI po3risimana 3aCBOEHHS
Bi3yaJIbHO-CEMAaHTUYHUX 00pa3iB CTyAECHTaMHU Y
mporeci BUBUEHHS iHO3EMHOI MOBH 3 1i€por-
midigHot0 TMceMHICTIO [7]; v poboTti Ma Minb
(2018) #imeTbest PO METOMUKY HABYAHHS YCHOTO
KUTaCBHKOTO JIIaIOTiYHOTO0 MOBJICHHS Maii0yTHIX
¢inonoris [5]; I'. Muxaiimok (2010) mocmia-
JKyBaJla YIOCKOHQJIEHHS HaBUaHHS MaiOyTHIX
YYUTENIB STOHCHKOI MOBH Ta IXHBOTO PO3YMiHHS
rpaMaTU4HUX 3ac00iB BHPaKEHHS MOAAIBHOCTI
y mpoueci uyuranus [6]; O. Ilomosa (2017)
aKIeHTyBalla yBary Ha TEOPETUKO-METOIUYHUX
3acamu  Tpod)eciitHO-MOBIEHHEBOI  ITiATOTOBKH
MalOyTHIX mepekiIaladiB KUTalChKOI MOBH B
YMOBaX YHiBEpPCUTETCHKOI OcBiTH [§] Ta iH.

Crin 3a3Ha4ymMTH, MO y CBOIX poOOTax
y4YeHI BIJI3HAYalOTh OCOOJUBY poOJib iH(OpMA-
nitHo-koMyHikamiianx TexHoxorii (IKT) mpm
BUBYCHHI cXigHux MoB. Tak, T. JIuOckka,
aHamizyroun Taki cepsicu sk Quizlet, Cerego,
Anki Ta crnuparouYHMCh Ha  JOCIIKEHHS
I. SImamoto (Yamamoto, 2014), K. JIi (Kenneth
K. Lee, 2008) Ta M. Your (Melody P. Chong,
2008) momo 3actocyBanHs IKT s BUBUCHHS
STIOHCHKOT MOBH, POOHMTH BHCHOBOK, IO CEPBIC
Memrise (https://www.memrise.com) Haiikparie
MiJXOAUTh Y SIKOCTI BIAMOBITHOTO KOMIIOHCHTY
OHJIAMH CKJIAZI0BOT MOJIEJNI 3MIIIAHOTO HABYAHHS
STOHCHKOT ~MOBH, BHKOPUCTOBYIOUH  METOJ
IHTEpBAIILHOTO MOBTOPEHHS, IO J03BOJISIE BHB-
YaTu He JIMIIE JICKCHKY, a i OKpeMi rpaMaTh4Hi
KOHCTPYKIlii, MOBHI (pasu-Kiile y Mexax
JIHTBOKPAiHO3HABYOTO acrekTy Ta iH. [3].

Pebekka M. Xaitn, Kapomin Benpix Ta
Mapk E. JlaTomuk y cBoeMy AOCIHIKEHHI aKIeH-
TYBa&JIM YBary Ha TOMY SIK BipTyaJjibHa PEalbHICTh
13 TIOBHUM 3aHYpPEHHSM BUKOPUCTOBYETHCS TPHU
BUKJIAJAHHI Ta HaBYaHHI 1HO3EMHOI MOBH, SKi
OCHOBHI XapaKTePUCTUKU IMEPCHUBHHUX TEXHO-
JOTIH MATPUMYIOTh HABYaHHS 1HO3EMHOI MOBH
(KOMYHIKaTUBHHI Ta JIHTBICTHYHHN PiBHI), YU
MOXE BipTyallbHa PEaJbHICTh i3 MOBHUM 3aHY-
PCHHSIM BIUTMHYTH Ha PO3BUTOK MIKKYJIBTYPHOL
KOMYHIKATUBHOI KOMIIETEHTHOCTI CTYIEHTIB [22].
OcTtaHHE NUTaHHS € OCOOIMBO BaXJIMBUM, aJKe
Ui e(EeKTHUBHOTO CIIIKYBaHHA 3 IPEICTaBHU-
KaMU 1HIIUX KyJIbTYp HEJIOCTATHHO BOJOIIHHS
1HO3EMHHMH MOBaMH#, OOOB’SI3KOBUM Ma€ OyTH
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(hopMyBaHHS Ta PO3BUTOK MIKKYJIBTYPHOI KOMY-
HIKaTUBHOT KOMIICTCHTHOCTI [2].

Buennmu Oyno mpoanamizoBano 2507
JoKepen Ta BimiOpaHo 54 cTaTTi 3a mepiom BiX
2001 poky mo 2020 pik, IO CTOCYBAJIUCS PO
IMEpCUBHHUX TEXHOJIOTiIH Yy HaBYaHHI CTYACHTIB
imo3eMHiii MoBi [22]. BoHu BH3HAYHIH, IO
OLIBIIICTP 13 UX JOCIHIHKEHb CTOCYETHCS TOPIB-
HSUIBHOTO aHali3y TpaIuliiHUX METONiB HaB-
YaHHS 31 3MIIIEHMM HaBUAHHSM, SKE BKIIOYAE
3actocyBanHs VR ta AR. OCHOBHMMH Xapak-
TEPUCTHKAMU  3a3HAYCHHWX TEXHOJOTIH, 1o
MiATPUMYIOTH BHUBYCHHS 1HO3EMHOi MOBH, €
CIPHUAHHS BHUBYCHHIO CJIOBHHMKOBOTO 3amacy,
PO3BUTKY HABHYOK TOBOPIHHS, MIXKYJIBTYPHOI
KOMIIETEHTHOCTI, MOTHBAIlil 10 BHBYCHHS CTY-
JICHTaMH iHO3eMHO1 MOBH, TIO/IOJIAHHS TPHBOTH Ta
TUCKOM(pOPTY TIpH CHIUIKYBaHHI HEPITHOIO MO-
Boto. [lepeBary VR mepen TpamuumiiHuMu MeTo-
JAMW HaBYaHHS HAYKOBII BU3HAYMIA B TOMY, IO
CTYACHTOBI Aa€ThCS MOXIIUBICTh BiTIyBaTH, a HE
VSIBISITM TIPEMET, CHUTYalilo, CLeHapil, sKi
HEMO>KJIMBO TIPOAEMOHCTPYBATH 200 OTHCATH TIPU
TpaIUIiTHUX METOaX HaBYaHH: [22].

@paiizen 1. i3 cniBaBTOpamMHu A7l BUB-
YeHHsS 1HO3EMHHX MOB, 30KpeMa SIIOHCHKOI,
MOCHIAIOTRCS Ha momaTok Google Earth VR, mo
JIO3BOJISIE KOPHCTYBauaM BiJ[BiyBaTH Oyab-sIKe
MicIie i Oy/b-7Ie 10 BCHOMY CBITY, MiATPUMYIOUH
HABYAHHS 3 PI3HUX JMCLUIUIIH, BKIHOYAIOYH
ICTOPIFO, TIONITUKY, MIXXHAPOHI BiJIHOCHHU Ta iH.
[15]. Kpim Toro, y mpomy VR € pi3HOMaHiTHI
iHCTpYMeHTH, Taki, sk Mindshow s cTBopeHHs
HOBHX CEpPEJIOBHII Ta BHKOPHCTAaHHS IX MpH
pONBOBHX JiNOBUX irpax. HaykoBii 3BepTaroTh
yBary, mo Iii iHCTPYMEHTH MOXYTh YCIIIITHO
3aCTOCOBYBATHCS IIPH TUCTAHIIIHHOMY HaBYaHHI
MOBi, aje 3a YMOBH CYyNpOBOJY BHUKIajaya y
POJIi KOHCYJIbTaHTA.

Yaur b., Henmon JI., Ci M. ta Xeug A.
[12] y cBoemy mocumimkenHi “BuBueHHS iHO3EM-
HOi MOBHM B iIMEPCHUBHHMX BIPTYaJIbHHUX Cepeno-
BUIIaX” OMHUCYIOTh CBiil 10CBiA BUKOpcTaHHs VR
i3 3a0esnedeHHsM poOOTH B rpym Ha 0asi
CAVE-like VR (anrn. Cave Automatic Virtual
Environment — ykp. “ABToMaTnyHe BipTyaibHe
CepelloBHINle Yy Teuepi”), MO € BieoTeaTpoM,
pO3TalllOBaHUM Yy BENHKiH KiMHaTi. ABTOpH
pPO3pOOHIIM TIOYATKOBHHA Kypc JUIS BHBUYCHHS
CTyJI€HTaMH KUTAHChKOI MOBHU, CTPYKTYPOBAHHI
K Tpa miJ Ha3Bow “3aryOneHuid pykomuc”
KOPHUCTYBaui MOJOPOXKYIOTh 10 Kutaro y momry-
Kax O€3LIHHOIr0 BHIAHHA — KOIII KHUTalCHKOI

kiacuku “TloBicTh mpo Gonora” (anri. “Outlaws
of the Marsh”), syctpivaroun pi3Hi TaeMHHII Ta
MOTPAIUIAIOYN y IHTPHUTH JOpororo. Peamizarist
TPH IPYHTY€ETHCS Ha IBOX KJIIOYOBHX €JIEMEHTAX:
3aXOIUTIOIOYHIA TPOCTIpP AJsl CTBOPEHHS BigUyTTs
MPUCYTHOCTI CTYACHTA y MICISIX TPU Ta MPaBIo-
moaiOHa B3aeMOJIS 3 TEPCOHAKAMHM, IO 3a0e3-
neuaye (OpMyBaHHS Ta PO3BUTOK MIKKYJIBTYPHOI
KOMYHIKAaTHBHOI KOMIIETEHTHOCTI 0COOH, sKa
BUBYA€ IHO3EMHY MOBY.

I'eur Kc. ta SImama M. (Geng X,
Yamada M., 2020) mpomoHyOTh OCOOTHBHIHA
JOCBiJ] BUKOpHCTaHHA reHeparopiB AR s
CTBOpEHHS MapkepiB Ha 0asi iepormidiB sk QR-
koiB [16]. BoHr po3pOOHIH CHCTEMY BHBUCHHS
CKJIQJHHUX JI€CTIB, M0 CKIAJal0ThCSI 3 OIHOIO 1
Oinpme ieporpadis, Ha ocHoBi AR. BimnmosimHo
0 1€l CUCTEeMH CTYACHTH MOXYTh BiJICKa-
HYBaTH KapTKy 3 ieporiidom meBHOTO aiecioBa i
TaKMM YUHOM CIIOCTEpiraTH aHiMallii, sKa
BimoOpakae BIAMOBITHY 3 KapTKOIO Iil0 Yepes
ekpaH cmapTdoHa B nomartky. Jlomatox Oyio
PoO3p0o0IIeHO HAYKOBIIIMH 3a gormomororo Unity
3D Ta Vuforia. Oxpim Toro, ¢hyHKIIist KOMOiHAaIiT
Oyia 3ampoTNOHOBaHA HAa OCHOBI MTOETHAHHS IBOX
KapToK i3 BignoBigHUMHU iepormigamu (V1 +
V2), mo copusuio eQeKTHBHOMY BHBYCHHIO
CTyACHTaMHU CKJIaJIHUX JdieciiB. Bigomo, 1o cuc-
TeMa BUBYEHHS CKJIQJIHMX JI€CTIB, OHOMATO-
MOETUYHOI JIGKCUKH a00 CTpaTerii BBIWIMBOCTI €
HAJICKJIaJIHIMH 3aBIaHHSMH y BHUBYCHHI SITIOHCH-
Kol MOBU. 3100yBaui OCBITM Ha TOYATKOBOMY
eTarni BUBYCHHS SIOHCHKOI MOBH TPaIULIIHHUMHU
METOAaMH Ta TPH CaMOCTIHHOMY BHBYEHHI CXiJl-
HHMX MOB BU3HAIOTh TaKi 3aBJIaHHS HE30JAHHUMH.

Bueni [goBenu, 10 BHI€3a3HAYEHHHI
miaxin i3 3amydeHasM AR, € U1 cTyIeHTiB Hali-
OinbIl eEeKTUBHUM Y TOPIBHSHHI 3 TpaauIliii-
HUM METOJIOM BHBYCHHS CXiJIHUX MOB.

ITnaiirt B. Ta crniaBropu (Benny Platte
et al., 2020) npomoHyIOTh BHUKOPHUCTOBYBATH
ARTranslate (https://github.com/benpla/ARTran
slate) mmst BuBYEHHST iHO3eMHOI MOBH i3 BHKO-
pHCTaHHSIM  JONOBHEHOI  peanbHOcTi  [11].
ARTranslate — ne nporpamue 3a0e3neyeHHs, 10
posmizHae o 1000 o0O0’exTiB y cepenoBHII
KOpUCTYBaya, BUKOPHCTOBYIOUYM METOH ‘‘TJIMOO-
KOro 3aHypeHHs” Ha OCHOBI “KoHBoMOMIHHUX
Helipornux mepex” (anri. Convolutional Neural
Networks, CNN), i BigmoBimHo, HasuBa€ I
00’extu (puc. 1). 3a momomoror AR 00’extn
HakmagalThess Ha 3D-iHpopmauito pizHUMH
MOBaMH.
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Puc. 1. Ilpuxnao euxopucmanns 0ooamxkie ARTranslate ons éueuennst inozemnoi mosu [11]

3MIHIOIOYM MOBH Yy HaJlalTyBaHHI J0-
natkie ARTranslate, kopuctyBay Moke BiIKpH-
BaTH HAaBKOJMIIHI OyJeHHI mpeaMeTd Ha OyIb-
akiii MoBi. [Iporpamue 3a0e3medeHHs Npaloe Ha
i0S i3 Bepciero 12 Ta € gocrymHoro 3a URL-
anapecoro https://github.com/benpla/ARTranslate.

3 orsly Ha BHIIE3a3HAYCHI JAOCIIIKECHHS,
BBRKAEMO 33 BAXIMBE OIMCATH HAall JOCBiA
3aCTOCYBaHHS IMEPCHBHUX TEXHOJOTIH y Tporeci
MiATOTOBKM MaMOYTHIX MepeKIaaadiB CXiTHUX
MOB Ha NPHUKJIA/Ii BIPOBAPKEHHS LIUX TEXHOJIOTIH
y BUKIAJaHHA JAESKUX IUCLUUIUIIH OCBITHBOI-
npodeciitHoi mporpamu  “AmoHchka MoBa Ta
JiTepaTypa Ta nepekial, anriiiceka mosa” (035.
069 Cxigi MOBHM Ta JTEpaTypH, MepeKan
BKJIFOYHO) B HaBuanbHO-HayKOBOMY iHCTHUTYTI
(hinonorii KuiBChKOro HaI[lOHAJILHOTO YHIBEp-
curety imeHi Tapaca llleBueHka.

Bupinennss He BupilleHMX paHime
YaCTHH 3arajbHOi Npod/jeMH, KOTPHUM TPUCBSI-
YY€ETbCS JaHa CTAaTTs. Y CTaTTi HOPYIIYEThCS
npobjeMa yAOCKOHAIEHHS NPOLeCy BUKIAJaHHS
CXiJITHUX MOB Ta BUBUCHHS CTYJICHTAMH SIMTOHCHKOT
MOBH B HaBuanbHO-HaykoBoMy iHCTHTYTI (hino-
norii KuiBChKOro HaIioHAJIBHOTO YHIBEPCHUTETY
imeHi Tapaca IlleBueHKka B KOHTEKCTI BUOOpY
HOBUX IMIAXOMIB JJIsi BHBYCHHS lepormidis
AIIOHCBKOI MOBH.

Crnin 3a3HayuTH, MO 32 pe3yjibTaTaMu
ONUTYBaHHA, NpoBeJieHoTro [leHTpamMu BUBYCHHS
AMOHCHKOT MOBH mpoTsirom 2019-2021 poxis, sIK,
HanpHKiIag, y nociiukenHi Overseas Japanese-
Language Education (https://www.mofa.go.jp/po
licy/culture/exchange/j_language/index.html),
cepex npoOieM y BHKIJIAJaHHs SMOHCHKOI MOBH

eKCIIePTH BUOKpEeMWIH: 1) BUKOPUCTaHHS MOCiO-
HUKIB Ta MiAPYyYHUKIB, IO HE BIAMOBIAAIOTH
Cy4acHUM BHUMOTaM; 2) BUKOPHUCTaHHS o00Jaj-
HaHHS, SIKE HE 30BCIM BIJIMOBIAE CyYaCHUM TEX-
HIYHUM BHMOTaM Ta BHMOTaM iH(OpMAIiifHOTO
cycmiyibeTBa; 3) HeAocTaTHS 1H(OPMOBAHICTH
IOZ0 HABYAJIBHUX MaTepiaiB  Ta METOJIIB
BUKJIalaHHA MOBH. Lli mpobnemu € akTyaaTpbHAMH i
MOTPeOYIOTh aHAITI3Y Ta BHPIIICHHS.

®opMyJI0BaHHA Wijded cTaTTi (mocra-
HOBKa 3aBIaHHS): HA OCHOBI TEOPETUYHOTO
aHa;ily HayKOBOI JiTepaTypu Ta 0COOHCTOTO
JIOCBIJIy 3aCTOCYBaHHS IMEPCHUBHHX TEXHOJIOTIH
JUIS BUBYEHHSI CTYACHTAMH SIMOHCHKOI MOBH
kaeapu MoB i mditeparyp Hanekoro Cxonmy Tta
[MiBnenHo-Cxinnoi A3ii HaBuasibHO-HAyKOBOMY
iHCTHTYTY Qinonorii KniBchKoro HalioHaILHOTO
yHiBepcuteTy imeHi Tapaca llleBueHka Bu3Ha-
YUTH Ta OOTPYHTYBATH OCOOJIMBOCTI Ta MEpeBaru
BUKOPUCTAHHS IMEPCHUBHHX TEXHOJIOTiH Jyist
MirOTOBKM MaiiOyTHIX (axiBIIiB 31 CXiTHIUX MOB,
30KpeMa SIOHCHKOI MOBH.

Buksax ocHOBHOTO MaTepiajay a0cJia-
JKE€HHsI 3 TIOBHUM OOIDYHTYBAaHHSIM OTPUMAaHUX
HayKOBHX pe3yjibTaTiB. ABTOpamMu wi€i myo0-
nikanii Oyno po3poOieHo OKpeMi MPUKIIaTd IS
BUBUYEHHS CKJIAJHUX JI€CIIB SAMOHCHKOI MOBH Ha
OCHOBI JIOTIOBHEHOI peasibHOCTI Ta OmpoOOBaHO
JesIKi TPOIO3HLIi JOMOBHEHOI Ta BIPTyalbHOL
peanbHOCTEH ISl CaMOCTIHHOTO HaBYaHHS CTY-
JEHTIB 3 Kypcy aucHMILIiHI “SnoHChKa i€por-
migika”, 4 xypcy nmucumiutini “JliHrBic-TMYHA
Tpanuitis Anouii” Ta ‘“MOBJIEHHEBUH ETHKET
(smoHchka MoBa)”, 2 Kypey amcrurniini “Tlpak-
THKa Tiepekiany (smoHcbka moBa)”, 1-2 kypcy
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nucnutniiai “CximgHa MoBa (STIOHCHKA)” Kadeapu
MoB 1 mitepatyp Hanekoro Cxony Ta IliBoenHo-
Cxinnoi Asii HaBuanbHO-HayKOBOMY iHCTUTYTY
¢inomnorii KuiBchkoro HaIioHaIpHOTO YHIBEPCH-
teTy imeHi Tapaca IlleByenka.

Taxk, 11 CTBOpPEHHS TOJATKIB, SKi peajti-
30BYIOTH JIOTIOBHEHY pealibHICTh Ha IuIaTgopmax
Android Tta i0S, crmig BHKOPHCTOBYBAaTH Bif-
MOBiIHI CepellOBUINA, MOBH MpPOTpaMyBaHHS Ta
6i0miorexn. Hampukian, po3poOka momatky s
iOS moxe mposomutHCs B cepemosuiii XCode
MOBOIO TIporpamyBaHHsi SWift i3 BUKopucTaHHIM
o6iomiorex ARKIit Ta RealityKit.

Cnig 3a3HaYUTH, IO y BUMAJIKY, KOJIU
CTBOPEHHSI HOBHX OKPEMHX JOJATKIB HEMOX-
nuBe 3 Oynp-sKuMX mpuuuH (0OMEXeHHS B dvaci,

(hiHaHCOBI 200 pecypcHi OOMEXEHHS Ta 1H.) MOYKHA
CKOPHUCTATHUCS OJTHIEI0 3 TOTOBUX IIATPOPM IS
ctBoperHs AR Ta VR nonatkis, a came:

-mis  ctBopeHHs AR Taki, sk: Layar,
Vuforia, Acrossair, Wikitude, Aurasma, BlippAR,
UniteAR, Google ARCore T1a iH.;

-mms crBopenns VR Taki, sk: Google
Cardboard, Orbulus, Seene, Jaunt VR, Incell VR,
RYOT VR, CoSpaces Ta iH.

BaxxnuBUM JOCBIIOM y BHKOPHCTaHHI
AR ta VR mist BUBYCHHS CXiTHHX MOB, 30KpeMa
SIMOHCHKOI MOBHM, Oyyia peaiizallis BIaCHHUX
NPUKJIaAiB CTyJeHTaMH AJIsl BUBYEHHS 1€pOrIi-
¢ie y BlippAR (puc. 2) ta y CoSpaces (puc. 3).
Hnst uporo crymeHTaMm OynHM HaJaHi AeTaibHi
IHCTPYKIIT 1100 pOOOTH Y IMX JIOJaTKAaX.

Puc. 2. Ilpuxnao cmeopenns npoexkmy AR y BlippAR (animayis y popmami “gif” sasanmadicena 3 caiimy 3a
aopecoro https://gifer.com/ru/T6pV ma xonsepmosana y popmam “mp4”’; nexcuuna oounuys (abemroio

xipazana) IEIE TS (ukiuki suru) — “dyace padimu, axc niocmpubysamu”,
O0O0UH 3 NPUKIAOIE OHOMAMONOEMUYHOL IEKCUKU, CIME8OPEHULl A8MOopamu CIAammi,
038YY€eHHA 3aNUCAHO CAMOCMIUHO AGMOPaMU CIMammi)

A came, JUIA CTBOpEHHS MpPUKIAAy B
BlippAR cTyaeHTy HeoOXimHO OyNO 3IHCHUTH
TaKi KPOKH:

1. BapeectpyBatucs Ha caiiti https://bui
Ider.blippar.com/, 3aBaHTa)XMTH Ha CMapTOH 3
Play Mapket nonatok BlippAR,;

2.Ha ronmoBHOMY eKpaHi JOHATKY
(dashboard) natucmytm nHa “New Project” Ta
BuOparu “Create App AR” i “Start from scratch”
JUIE  CTBOPEHHS  OCOOMCTOTO  TIPOEKTY 3
JIOTIOBHEHOIO PEAIBbHICTIO;

3. Hatucuytn na “Browse” i BuOparn
3a30aJIeriab MIATOTOBIIEHUM Ta 3aBAaHTAXKECHUU
iepormid (baxano y popmari PNG);

4. HarucHyTu Ha GiuHiil maHeni 31iBa

“Widgets” i Bubpatu “Video”, abo Oymb-sKy
IHIIy TpOMo3uMi0  (NEPEeTArHYTH BUOpaHHN
¢aiin MHUIIKOI Ha PHUCYHOK i3 iepormidom),
NOTIM Ha TpaBii maHeni HaTUCHYTH Ha “Add
video file”, BuOpatm daitn 3 BigHOBiAHUM
ieporuidy Bigeo, baxxaHo y ¢popmarti “mp4”’;

5. 111 cTBOpeHHsT 3BYKOBUX €(eKTiB
MOXHA MiSTH SIK 3alpONOHOBaHO Yy MYHKTI 4
(BuOpartu B MeHIO IMyHKT “Audio” Ta 3aBaHTKUTH
3a371ajerib CTBOPEHUH (aiii), Mpu IBOMY Ipo-
TIOHYETHCSI BUKOPUCTOBYBAaTH BOYIOBaHY (YHK-
IiI0 4YWTaHHA TepeknageHoro Tekcty Google
Translator a6o Imtranslator  (https://text-to-
speech.imtranslator.net/speech.asp);

6. BuOpaTu Ha npasiii maneni “Autoplay”
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1 HatucHYTH “Preview”, micis 1bOTO 3’SIBUTHCS
KO, III0 € KITF0UeM JJIsl Ieperisiny ctBopeHoi AR
npu BUKopHcTaHHI Jgopatky BlippAR nHa cmapt-
thowi, Harucaytu “Continue” i “Publish to test”;

7. Ha cmaprdoni Bubpatu BlippAR,
VBITH B HaJalITYBaHHS 1 BBECTH KOJI, IKUH OyB
3apOTIOHOBAHWNA HA CaWTi [UIA  TEPerJIsiLy
ctBopeHoi AR,

8. B3sTH po31pyKOBaHUH YU YiTKO HAIH-
caHMi ieporiid, uu HOro KapTHHKY Ha eKpaHi
JIiCIuTes, HABECTH Ha HHOTO Kamepy cMmapTdoHa i
HaTuCHYTH “Top to scan”.

Hns  crBopeHHs mpukiany VR y
CoSpaces crymeHTam ciig Oyno 3poOWTH Hac-
TYIHI KpOKH (puc. 3):

1. VBiliTH Ha moOpTajd cospaces.io Ta
3apeecTpyBaTucs, MIO0 CTBOPHUTH OOIIKOBUIL
3armmc CoSpaces Edu;

2. CtBopuTH
BUKJIaJ1a1;

3. VBiittu 10 cBoro akaynTa Ha CoSpaces
ta BuOpatu ctBopith CoSpace (Create CoSpace);

OOJIIKOBHUHM ~ 3amuc K

4. BuGpatu HEOOXiAHY CIIeHY IS CBOTO
npuknany: 3D-cepenouiie 1y ctBopeHHs VR Ta
AR; VR sk 300paxenns 360°, AR mns momaTtko-
BOTO 3aco0y, sk, Hanpukiag, MERGE Cube;

5. CtBoputu 3D-00’€kTH [UIsl  CBOTO
CIIEHapito, MO0 MOXe OyTH 3IIHCHEHO NIIIXOM
nepersaryBaHHs 3D-00’exTiB i3 6i0mioTeKH, MO0
IomaTH IX J0 CBO€i CIeHH, ab0 CTBOpPEHHS
0coOUCTHX 00 €KTIB 32 IOIOMOTOI0 Oy iBETbHUX
omokiB (Building);

6. 3aBantaxxutn 3D-mozeni, 300pakeH-
Hs y ¢popmari GIF, Bigeo Ta 3ByKH.

Kpim Bwmes3azHadeHWX i1HCTPYMEHTIB,
CTymeHTaM Oyid TIPOJEMOHCTPOBaHI BapiaHTH
BUKOPHCTaHHs Takux 3aco0iB AR ta VR mua
BHUBUYCHHS SITOHCHEKOI MOBH, IIKABOIO 3HAXIIKOIO €
BUKOPUCTaHHSA CTpaTerii BBIWIMBOTO MOBICHHS

(FFBRB), soxpema popvm “WELEXT”

(“oTpumyBaTH, KymTyBaTH’) Y  HaBEICHOMY
crieHapii:

Puc. 3. [Ipuxnao VR y CoSpaces, cmeoperuii cmyodenmamu

Kpim BuIIe3a3HaueHHX 1HCTPYMEHTIB,
CTyJeHTaM OyJId TPOJIEMOHCTPOBaHI BapiaHTH
BUKOpHCTAaHHS TakuxX 3aco0iB AR Ta VR mis
BUBYCHHSI SIMOHCHKOI MOBH, SIK BUKOPUCTaHHS

cTpateriii BBiUNMBOro MoBNeHHs {+F B8 3 IR,

sokpema popmu “WEEZEXT” y naenenomy
creHapii:

- AR 06e3 mapkepa — “Easy japanese
news” (https://play.google.com/store/apps/details?
id=mobi.eup.jpnews);

-AR Ha 0a3i BizyanbHOi iHepuiiiHOT
omomeTpii — “Triplens” (https://play.google.com);

- VR i3 HemoBHUM 3aHypeHHsM — “Ana-
cooljapan” (https://www.ana-cooljapan.com/con

tents/art/);

- VR i3 HenoBHUM 3aHypeHHsM — “Free
Virtual Tours of 5 Best Museums in Japan”
(https://www.anywhr.co/insights/free-virtual-
tours-of-five-best-museums-in-japan);

-VR i3 TOBHUM 3aHypeHHIM —
“Mondly” (https://play.google.com/store/apps/
details?id=com.atistudios.mondly.vr.languages);

- VR i3 NOBHMM Ta HEMOBHUM 3aHYpPEH-
usam — “Google Earth VR” (https://arvr.google.
com/earth/).

[Ticns 3aHATH Ta CAMOCTIHHOTO HABYAHHS
cTyneHTiB 3a momomorord AR i VR y 2020-2021
HaBYaJIbHOMY poui Oyjno npoBeaeHo 00po-
BiJIbHE aHKETYBaHHS CTYACHTIB K €KCIepTiB. Y
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ONHUTYBaHHI B340 yd4acth 27 CTyaeHTiB 3 4
pi3HUX Trpyn (KOXXKHa 3 TPYI, LIO BHBYAIOTH
AMOHCBKY MOBY, BKIIouae mpubmusHo 10 cry-
JIEHTIB, 3TiTHO 31 crienu(ikoo GopMyBaHHS TPy
JUTSL BUKJIAZAAaHHS i€l MOBHU; B ONUTYBaHHI B3SUIH
y4acTh TUIBKM Ti CTYACHTH, SKi BHUSBWIM Oa-
JKaHHA) 2-4 Kypcy 3 O3HAYeHWX TUCIUILTIH
HapuanbHO-HayKOBOTO  IHCTUTYTY  (imomorii
KuiBcpKOro HalioHaTBHOTO YHIBEpCUTETY iMEHi
Tapaca IlleBueHKa CTOCOBHO IXHBOT'O CTaBJICHHS
0 BUOOPY MiTXOMAIB Ui BUBYCHHS i€pormidiku
SITOHCBKOI MOBH.

IM Gyno 3ampomoHOBaHO 3a METOJOM
Jlikepra (Likert Scale) mpopamxyBatu miaxomn
JO HaBYyaHHA MOBI BIINOBIZHO [0 IXHBOI
BaYCUIUBOCTI — Bin HeedekTtuBHoro (1 Oam) mo
Iy)ke epexTuBHOrO (5 6ariB).

[lizxonn 10 BUBYEHHS i€POTIIi(iB SITOHCH-
KOl MOBM BHM3HAYAJIMCSI HAMHU 3TiHO 3 TpaJuIlii-
HUMH MeTofamH (TpSAMHUKA METOJ, TpaMaTUYHO-
MepeKIalHid METOH, ayaio-JIHTBaJbHUI METO[,
KOTHITUBHUN METOJ) Ta i3 BpaXyBaHHIM 3aCTOCY-

BauHsa IKT, 30kpema IMEpCHMBHHMX TEXHOJIOTIH.
CryaenTaM Oyid 3aIipOIIOHOBAHI ISl OLIHFOBAHHS
TaKI MIIXOIU:

- BUKOPUCTaHHSI €JICKTPOHHUX CIIOBHHKIB;

-TIOIIYK Ta BHUKOPHCTaHHSA I[HTepHeT-
pecypciB;

- BUKOPUCTaHHS OHJIAiH HaBYaJIBHOT
JTEpaTypH;

- CTBOpPEHHSI Ta 3acTOCYBaHHS acoliamii
(odmaiin);

- IporMcyBaHHSA ieporidiB (odmaitn);

- 3aCTOCYBaHHs ~ JOJAaTKiB  JONOBHEHOI
peanbHOCT;

- BUKOPHUCTaHHS BipTyaJIbHOT pEabHOCTI;
- CTBOPECHHS CaMOCTIHHO HaBYAJILHUX Mare-
piaJiB Ha OCHOBI JOMIOBHEHOT peallbHOCTI;
- CTBOPCHHS CaMOCTIHHO HaBYAJILHUX Mare-
piaiiB Ha OCHOBI BipTyaJIbHOI PEaTbHOCTI.
Pe3ynpTaTi 1bOTO aHKETYBaHHS MOAAHI Y
Tabmii 1 “Pe3ynbTaTé aHKeTyBaHHs CTY-IICHTIB
IO/I0 IXHBOI JYMKH 3 TPHUBOAY BHOOPY IiIXOiB
JI0 BUBUCHHSI 1€pOTITi(iB SAMOHCHKOI MOBH.

Tabauys 1

Pe3ysbTaTH aHKEeTYBAHHS CTY/EHTIB 1010 IXHbOI IYMKH 3 NPUBOAY BUOOpY miaxonis
10 BUBYCHHS iepor.idiB siMoHCcbKOI MOBH

ITigxonu 10 BUBYEHHS MOBU CepenHiii mOKa3HUK OI[IHKHA METOIIB
BUBUECHHSI MOBH EKCIIEPTIB
3a merogoM Jlikepra

BUKOPHCTAHHS €JIEKTPOHHUX CJIOBHHKIB 4,8

MIOIITYK Ta BUKOpHUCTaHHA [HTEpHET-pecypci 4.4
BHKOPHCTAHHS OHJIAH HaBYAIILHOI JIITEpaTypu 3,2

CTBOPEHHS Ta 3aCTOCYBaHHS acoriamii (ograiin) 2,9
npornucyBaHHs ieporiidis (oduaiin) 47
3aCTOCYBaHHS J0ATKIB JOMOBHEHOI PeaJbHOCTI 3,8
BHKOPHCTAHHS BipTyaJbHOI PeaTbHOCTI 3,5

CTBOPCHHS CAaMOCTIHO HaBYaJbHHUX MaTepialiB Ha 5

OCHOBI JIOTIOBHEHOT pealbHOCTI

CTBOPEHHS CAMOCTIHHO HaBYaJbHHUX MaTepialiB Ha 48

OCHOBI BipTyaJIbHOT peabHOCTI '

OTxe, pe3ylbTaTH aHKETYBaHHS CTY/ICH-
TIB IIOJO IiXHBOI JYMKH 3 TPUBOIY BHOOpY
MiXOMIB JUIS BUBYEHHS 1€POrT(IB SIMOHCHKOT
MOBHU IIOKa3aJI¥, 110 HAWOUIBII MOLUIBHHUM IS
HUX BHUSBHUBCS MiJXiJl, SKUHA 0a3yeThCs HA CTBO-
PEHHI CaMMMH CTYJISHTaMU HAaBYaJIbHUX Mare-
piamiB Ha OCHOBI 3aco0iB IOJNO TOOYIOBH
noroBHeHO1 peanbHOCTI (100% cTymeHTiB mocra-
BWIN 5), BIPTyaJIbHOI pPEANbHOCTI Ta BHUKO-
pUCTaHHS eJIeKTpOHHUX clioBHUKIB (80% cry-

NeHTIB mocTtaBuin 5). CTyneHTH 3a OaKaHHSAM
MaJId TPOKOMEHTYBaTH CBOi BiIMOBiAI. 3Ha4YHA
KUIbKICTh KOMEHTYBAJIM 100 MiIXOIIB “CTBO-
PEHHSI CaMOCTIMHO HaBYaJbHMX MaTepialiB Ha
ocHoBi VR Tta AR”. HaBomumo BHCIIOBJICHI
CTYJICHTAMHU JYMKH:

-AR i VR MarTh SK CBOi IUIFOCH, TaK 1
MIHyCH BUKOPHUCTaHHS, alleé KOXHa 3 IuX
peallbHOCTEH HEOJIMIHHO 3HAM/IC CBOI BaXKIIUBY
chepy BUKOPUCTaHHS TPY BUBYEHHI MOBH;
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- AR € 3pyuHimor Ta GBI PO3BHHEHOIO,
He moTpeOye 3HAUHUX 3aTpaT yacy Ta 3yCHIib JJIs
e(eKTUBHOTO Ta KOM(POPTHOTO BUKOPUCTAHHSI;

- VR € 10ocuTh CKITaIHOO 1 MEHIII JOCTYITHOIO,
HIK AR;

- IpY BUKOPHUCTaHHI iIMEPCUBHHUX TEXHOJIO-
rifl UIsi CTBOPEHHsI BJIACHUX MPUKIAIiB MOCH-
JIOETHCS. MOTHBALiSl HABYaHHS, IO OOYyMOB-
JIIOETBCST Oa)KaHHSAM CTBOPUTH TAaKUH TPHUKIIAZ
iepormida i3 TOMOBHEHOIO PeabHICTIO, KUK O
3aIiKaBUB IHIIMX CTY/AEHTIB Ta TIPOJEMOHCT-
pyBaB HaOINbII CKIAJAHI BUOAIKA y MOBHIH
NPaKTUL LI0A0 MepeKIany CXiTHUX MOB.

3 orysimy Ha BUIIE 3a3HAUCHE, aBTOPaMHU
JOCIipKeHHsT OyB 3allpOMOHOBAHUI alTOPUTM
BIIPOBA/UKCHHA IMEPCHUBHHMX TEXHOJIOTIH I
MiATOTOBKM MaHOyTHIX (paxiBIiB CXiTHUX MOB,
30KpeMa SAMOHCHKOI.

AnroputM nepeadavae Taki KpOKH:

1. BuBueHHS  CTyAEHTaMH  SIIOHCHKOT
MOBH 13 BUKOPUCTAHHAM IMEPCHUBHHUX TEXHOJIOTIH
nepeabdavae CTBOPESHHS JBOX MOJICINICH: MOJIEIb 13
BUKOpUCTAaHHSIM VR Ta Moxenb i3 BHKOpHC-
TaHHAM AR, sKki MOoXxyTe Oytm 00’€mHaHi Ta
PO3UINPEH] y TMOJANBIIOMY JOCIIKEHHI, MPHC-
BsUeHOMY cTBOpeHHI0 MR;

2. CTBOpeHHS, OpraHisaiisi Ta BIIPOBAIl-
JKEHHS OCBITHBOTO KOHTEHTY (HaBYaJIbHOT'O
Kypcy) AJist MaiOyTHIX (axiBIiB 3i CXiTHHX MOB,
mo 0a3yeTbCsl Ha BUKOPUCTAHHI 1MEPCHBHUX
TEXHOJIOTIH, SIKHH Mae BKIFOYaTH TakKi MOIYJi:
Mouyns 1 “TeopeTndyHi OCHOBH BHUKOPHUCTAHHS
IKT npv BHUBYCHHI 1HO3EMHHUX MOB”, IO MOXKE
OXOILTIOBATH Takl TemH, gk. “ba3oBi moHsaTrTs”,
“Metogu 3actocyBanHs IKT y mpomeci BuB-
YeHHs iHO3eMHOI MOBM” Ta iH.; Monyns 2
“ENeKTpOHHI OCBiITHI pecypcu jisi BUBYEHHS
1HO3eMHOT MOBH (SIIOHCBHKOT)”, 110 MOXE OXOI-
JIOBaTH Taki TeMH, K. “EnekTpoHHI CIOBHHUKH
Ta IX MpaKTUYHE BUKOPHCTAHHA y TepeKiia-
IanbKif Ta BUKJIAMAUbKIA qisuibHOCTI”, “OHNIaiH
TECTH 3 1HO3EMHHX MOB: BHKOPHUCTAaHHS MiX-
HApOJIHUX TECTOBHUX CHUCTEM Ta CTBOPCHHS
0COOMCTHX TECTIB 3a JIOTMOMOTOI0 BeOCEpBICiB;
Moayns 3 “IMepcHBHI TEXHONOTIT IS BUBUEHHS
SITOHCHKOI MOBH™, IO MOJKE€ OXOIUIIOBATH Takli
TeMH, K. “Mojens HaBYaHHSA 1HO3EMHINM MOBI 3
BUKOPUCTaHHIM BIpTyalibHOI peasibHOCTI”, “Mo-
JIeIb HAaBYaHHS 1HO3€MHIA MOBI 3 BHKOpPHC-
TaHHSM JIOTIOBHEHO1 peanbHOCTI”; Mojaynp 4
“JloCHiTHUITbKA [SUTBHICTH IIOJI0 CTBOPCHHS
MmarepiajiB  Ass  NepekiIagy Ta BUKJIAJaHHS
SITOHCHKOI MOBH;

3. JliarHOCTHKA 3HaHb, BMiHb 1 HABUYOK

CTYJEHTIB IIOJI0 TIePEKITAAIBKOT 1 BUKIaJaIbKO1
nmisuibHocTi 3 BuHKopucTanHsM IKT, 3okpema
IMEpPCHBHHX TEXHOJIOTIH, 1[0 OXOTLTIOE TECTYBAH-
HSI Ta 3aXUCT MPOEKTIB 32 MOAYJIEM 4;

4. AHani3 pe3ynbTaTiB, Mo nepeadayae
BHU3HA4YeHHs mo3uTHBHOTO (Oimbme 50% mpa-
BUJIBHUX pillieHb) a00 HEraTUBHOTO pe3yJIbTaTiB
(menme 50% mpaBUIIBHUX PIIICHB);

5. SIkmo pe3ynbTaT BU3HAYAEThCA Hera-
TUBHUM, TO CIIiZi 3BEPHYTHUCS 10 Kpoky 2 “CTBO-
PEHHSI, OpraHi3allis Ta BIPOBAIKEHHSI OCBITHHOTO
KOHTEHTY (HaBYAJIBHOTO Kypcy) I MalOyTHiX
¢axiBIiB 31 CXiMHUX MOB, IO Oa3zyeThCs Ha
BUKOPHCTAaHHI IMEPCHUBHUX TEXHOJOTIH~  Ta
TIEPETJISTHYTH 1 IPOaHaITi3yBaTH 3MiCT KYpCY;

6. SIkio pe3ynbTaT BU3HAYAETHCS I03U-
THUBHUM, TO IOBEPTAEMOCS Ha TOYATOK i BIPO-
Ba/DKY€EMO BCE, 1110 3aITAHOBAHO B AJITOPUTMI.

BuCHOBKHU 3 10CJTiI:KeHHS] TA MepCleK-
THBH MOAAJBIINX PO3BIIOK Yy JaHOMY HapsM-
Ky. OTxe, iMepCUBHI TeXHONOTiI 3a0e3MeuyroTh
HOBY MapajurMy Nojayl HaBYaJbHHX MaTepia-
JIB, IO Ma€ MO3UTHBHUK BIUTUB Ha ()OPMYBaHHS
0a30BUX Ta (axOBUX KOMIETEHTHOCTEH ManiOyT-
HiX (haxiBI[iB 31 3HAHHSAM CXiJHUX MOB. 3 OISy
Ha pe3yJdbTaTd HAMIOTO JOCTIDKEHHS, CIiJ
3a3HAYUTH TaKi NepeBard BUKOPHUCTAHHS iMep-
CHUBHUX TEXHOJIOTIN JJIs MiJITOTOBKH MaWOyTHIX
nepeKagadiB CXiIHUX MOB:

- 3aCTOCYBaHHs IMEPCHBHUX TEXHOJOTiH
poOuTH mTpollec HaBYAHHSA OUTBII HAOYHUM 1
MOO1IBHIM;

- BukopucTands VR Ta AR mijBuiiye iHTepec
1 MOTHBAIIIO CTYJICHTIB JI0 BUBYCHHS MOBH;

- VR ta AR yJOCKOHAIOIOTh HaBUaIbHUI
MPOILIEC 3aBJASKM BUKOPUCTAHHIO I1HHOBAIIMHUX
(dopM pobOTH 3i CTYICHTAMU;

- IMEpCUBHI  TEXHOJOTIIX 3abe3neuyroTh
YMOBH it (OpMyBaHHS 1 PO3BHTKY TBOPUYHX
3Mi0HOCTEH CTY/ICHTIB;

- 3a3HAYCHI TEXHOJIOTII 1 MiIX0A1 CHPHUAIOTH
MiATPUMII JTIHTBOKYJIBTOPOJIOTIYHOTO acTeKTy B
HaBYaHHI CTYJCHTIB.

IMepcuBHI  TEXHOJIOTIT MOXYTh OyTH
e(eKTUBHUMH, SKIIO IX 3aCTOCOBYBAaTH y 3Mi-
[IaHOMY HaBUYaHHI, IO IMOEIHIOE AMCTAHIIKHHE,
OHJIAMH, TpaJWIliiHEe Ta CaMOCTIMHE HaBYAHHS
CTYZCHTIB CXi1JIHUM MOBaM.

[lepcnexTBaMu MOJANBIIMX — JOCTIiJ-
JKEHb € CTBOPEHHS METOJMYHHX PEKOMEHIALlii
Ta TOCIOHWKIB 13 Kypcy BHKOPHUCTAaHHS iMep-
CHUBHMX TEXHOJIOTIH JAJIs1 BUBYCHHS CXiTHMX MOB
Ha PpIi3HUX PpIBHAX MIATOTOBKM MaiOyTHIX
(haxiBIlB 31 3HAHHSIM CXIJIHHUX MOB.

Teopis i npakmuxa ynpasenints coyianrbHumu cucmemamu 42021 43



OPIAHI3AL[IMHO-ITEJJATOI'TYHI YMOBHU ®OPMYBAHHA [TPODECIHHOI

MAHCTEPHOCTI MAMBYTHIX ®AXIBLIB

Cnucok JitepaTypu:

1. Acaguux O. B. Mertoguuna cucrema
IHTETPOBAHOTO HAaBYaHHS MalOyTHIX (iIoyIoTiB

STOHCBKOTO ~ aKaJeMidYHOrO  MOBICHHS [
O.B. Acaguux // [luc. ... JOKT. men. HayK :
13.00.02 Ham. men.  yHiBepcHTeT — iMeHi

M. I1. AparomanoBa. — Kuis. — 2017. — C. 481

2.T'aeBcbka O. B. OCHOBM MiXKYJb-
TypHoi komynikamii / O. B.TaeBceka //
Meromnuna po3pobka 3 kypcy. — K. : BIIL]
“KuiBcpkuii yniBepcurer”. — 2021

3. Inbcpka T. C. MeToauka 3MillIaHOTO
HAaBYaHHS YCHOTO SIMTOHCHKOTO MOBJICHHS Maii-
oytuix ¢inonoris / T. C. Jlubceka // Iduc. ...
kaHa. nea. Hayk : 13.00.02 KuiB. Ham. yH-T iM.
Tapaca llleBuenka. — Kuis. — 2020. — C. 290

4. Kpacaononbcekuit B. E. IrmomoBHa
MiITOTOBKA CTYJCHTIB HE(PIIONOTIYHUX Creliallb-
HOCTEH Ha OCHOBI CTBOPCHHS 1 BHKOPHUCTaHHS
WEB-texnomnoriti / B. E. KpacHomomscekuit //
Huc. .. n-pa men. Hayk CXigHOYKpaiHCHKHUIA
HalllOHAILHUK YHiBEpCcUTET iMeHi Bomommmmpa
Hamns. —Kuis. — 2019. — C. 438

5. Ma Mins MeTtonrka HaBYaHHS YCHOTO
KHTaHCHKOTO iaJIOT19HOTO MOBJICHHS MaOyTHIX
dimosoris [enekTponuuit pecypc] / Minb Ma //
Huc. ... xaan. nexn. Hayk : 13.00.02 Kuis. Har.
yHT iM. Tapaca llleBuenka, — Kui. — 2018. — C.
197. — Pexxum nmoctymy: http://scc.univ.kiev.ua/
upload/iblock/025/dis_Ma%20Min.pdf

6. Muxaitmok ['. B. HaBuyanus wmaii-
OyTHIX yYHUTEINIB SMOHCHKOI MOBH PO3YMiHHS
rpaMaTUYHUX 3aC00iB BUPaKEHHS MOJAAIbHOCTI
y nporieci untanus / I'. B. Muxaiinrok // duc. ...
kaHj. nena. Hayk © 13.00.02 KuiB. Hail. jgiHTB. YH-
1. — Kuis. — 2010. — C. 206

7. HaymoBa 1O. C. OcobnmBocti 3ac-
BOEHHS Bi3yaJbHO-CEMaHTUYHHX O0pa3iB CTy-
JEHTaMH y TPOIIeCi BUBYCHHSI 1HO3EMHOI MOBH 3
iepormidiunoro mucemuictio / FO. C. Haymoga //
Huc. ... kaua. nen. Hayk : 19.00.07 - nenaroriuna
Ta BIKOBa Icuxoiioris HarioHanpHUI Iemaro-
riunuii yHiBepcurer imeni M. I1. [Iparomanosa.
— Kuis. — 2019. - C. 276

8. IlonoBa O. B. Teopernko-meToau4Hi
3acaau  MpoQ)eCiitHO-MOBJICHHEBOI  MMIATOTOBKH
MaiOyTHIX MepekiaaadiB KATaWChbKOI MOBU B
yMoBax yHiBepcuterchkoi ocsiti / O. B. Tlonoga,
HayK. KoHCynbTaHT A. M. borym // HQuc. ... n-pa
nen. Hayk : 13.00.04 : 13.00.02 13 IliBneHHOYKD.
Hail. e, yH-T iM. K. JI. YmmHacbkoro. — Opeca. —
2017.-C. 887

9. Crpareris po3BUTKY BHIIOI OCBITH B
VYxpaini Ha 2021-2031 pp. “IIpo BrockoHaneHHS
BUIIOi OcBiTH B Ykpaini” Big 03.06.2020 Ne
210/2020 [enextponnuit pecypc] / TIpoekr,
MiATOTOBI. Ha BUK. YKazy llpesunenta Ykpainu.
— C. 71 — Pexxum goctymy: :https://mon.gov.ua/
storage/app/media/rizne/2020/09/25/rozvitku-vis
hchoiosviti-v-ukraini-02-10-2020.pdf

10. Ama Kaponina C ge OmiBeiipa
REANIME — cumynsatop peaniMarii HOBOHapo/I-
JKEHUX U1 OIIHKH TATOTOBKM KOMaHmu / AHa
Kaponina C ne Onmiseiipa, ’Koao AHBIBIO
Hacimento, Cepxiy Pibetipy Cantoc, Canmpa
M. O. nme Keiipoc, Ilatpia Kapma I'. bpiro,
Anpiana 3. Kuepiky3i /[ 22-ii cuMmnosiym
BIpTyaJIbHOI Ta A0moBHEHOI peanbHocTi (SVR). —
2020. - C. 174-178

11. benni ITmarr ARTranslate — Imep-
CHMBHE BHUBYCHHS MOBH 3 pO3IMi3HABaHHIM
00’€KTiB 1 JIOTIOBHEHOI PEaJbHICTIO [eNeKT-
pounuit pecypc] / Benni Ilnart, Auerr Ilnarr,
Piko Tomanek, Kpictian Pomke, Toni
Pomnermike, ®penk Iummep, Mapk Pitrep //
Marepianu 12-i koH(DepeHIii 3 MOBHUX pecypciB
ta ominku (LREC 2020). — Mapcenb. — 11-16
tpaBHs 2020. — C. 356-362. — Pexum goctymy:
https://aclanthology.org/2020.Irec-1.44.pdf

12. Yaur benmxamina BuBueHHs iHO3eM-
HUX MOB Y BIpTyaJbHOMY CEpEJIOBHII 3aHYpEH-
s / Yaur Benmpxamin i lenmon JIi 1 Ci Meii i
Xenn, Auton // Tlpaui SPIE - MixHapoaHOTo
TOBapucTBa ONTWYHOI imkeHepii. — 2012. —
Pexxum noctymy: 8289.1.10.1117/12.909835

13. Yenr X. [HTETpAIlist APYTOTO KUTTS B
nporpaMy MiJrOTOBKH BYHUTEIIB KHUTAHCHKOT
MOBH. TMJIOTHE JOCTIDKEHHS [elIeKTpOHHHI
pecype] / X. Uenr, X. Yxan, A. Iait // Kypuan
TEXHOJIOTI¥ Ta BUKIAJaHHA KUTAHCHKOI MOBH. —
2010. — Ne1(1). — Pexxum moctymy: https://com
mons.erau.edu/publication/1099

14. Yix A. Ludposi irpu Ta BUBYCHHA
MOBH: aBTOHOMisl Ta CIUIBHOTA [€IeKTpOHHHI
pecypc] / A. Uik // BuBueHHS MOB i TEXHOJIOTI.
—2014. — 18(2). — C. 85-100. — Pexxum goctyiy:
http://llt.msu.edu/issues/june2014/chik.pdf

15. @peiizep Epin, Kopotke mpocmia-
KCHHSl TIOTEHIiAly BipTyallbHOI peajbHOCTI:
IHCTPYMEHT JJIsi JUCTAHIIHHOTO HaBYaHHS 2-i
MoBU B SAnownii / @peiizep Epin, bonnep HOan,
Jlemxk Paitan. — 2019. — Ne2. — C. 211

16. I'ear X. CucreMa HaBYaHHS HOIOB-
HEHOT peaJbHOCTI JUIs SITOHCHKUX CKJIQJIEHUX
JECTiB: BUBUCHHS €()EKTHUBHOCTI HABYAHHS Ta

44 Teopis i npakmuka ynpasninus coyianvrumu cucmemamu 4 2021



OPTAHI3AL{IHHO-IIE[AT OI'TYHI YMOBU ®OPMYBAHHA [TPODECIHHOI

MAHCTEPHOCTI MAHBYTHIX ®AXIBL{IB

KOTHITUBHOTO ~ HABAaHTAXCHHS  [ENEKTPOHHUMI
pecypc] / X. Tenr, M. Smama // Posymmue
HaBYaHHA. HaBKoJMIIHE cepenosuie. — 2020. —
Ne7. - C. 27. Pexxum noctymy: https://doi.org/10.
1186/s40561-020-00137-4

17.Ten CroeBan Po3poOka Ta oIlliHKa
CHCTEMHU HaBYaHHS JIOTIOBHEHOT PealbHOCTI ISt
AMOHCHKUX CKJIAJIEHUX AI1€CIIB 3 BUKOPUCTAHHIM
AQHAJITUKK HaBYaHHs [eNeKTpoHHUi pecypc] /
I'en CroeBan, Slmaga Macanopi. — 2020. —
Pesxxum noctymy: 10. DOI: 1109/TALE48869.20
20.9368345

18. Ixxex C. I1. Yen IlopiBusaus AR Ha
ocHOBI MapkepiB i AR 0e3 MapkepiB: NpUKIaI
CHCTEMH BHYTPIIIHBOTO JEKOPYBaHHS [eleKT-
pounwmii pecypc] / Jixek C. I1. Yen, Keity Yen i
BeiiBeit Yen [Proc. Lean & Computing in
Construction Congress (LC3)] (CONVR). -
Ipakmion, I'pemis. — 2017. — Tom 2 — Pexum
noctymy: DOI: 10.24928/JC3-2017/0231

19.Ji Jxeyn Cucrema IOMOBHEHOL
pEeaNlbHOCTI Ha OCHOBI TPOEKIii B peaabHOMY
Yaci i1 JUHAMIYHUX OO0’€KTIB Yy CIICHIYHOMY
muctenTBi [enextponnuii pecype] / Jli JIxey,
KiMm Enmxin, Xeo Mbon Xwon, Kim JloHXoO,
HIun Bbron-Coxk // Cumertpis. — 2015 — Ne7(1). —
C. 182-192. — Pexxum noctymy: https://doi.org/1
0.3390/sym7010182

20.JIi X. BusBneHHS 00’€KTIB y KOH-
TEKCTI  MOOIIBHOI  JIONMIOBHEHOT  PeajbHOCTI
[enexTponnuit pecypc] / Jli X., Tian Y., Zhang
F., Quan S., Xu Y. // Mi>kHapoaHUii CHMITO3iyM
IEEE 2020 poky 3i 3mimaHoi Ta JOMOBHEHOI
peasibHocTi (ISMAR). — 2020. — C. 156-163. —
Pexxum noctymy: DOI: 10.1109/ISMAR50242.20
20.00037

21. Monaxa T. BipryaibHa pealbHICTB
JUISL  CIUJIBHOTO  €JIEKTPOHHOTO  HaBuYaHHS [
Momnaxa T. // Komm’totepu ta ocsita. — 2008. —
50 (4). — C. 1339-1353

22. Pebexka M. Xaiin CucreMaTHYHUI
OTJISi/I BUBYCHHSI 1HO3EMHOI MOBH 32 JIOIIOMOTOI0
iMmepcuBHEHX TexHouorii (2001-2020) [enexT-
pounwmii pecypc] / Pebexka M. Xaiin, Kaposin
Binpix, Mapk E. Jlatomuk // AIMS Enektponika
Ta enekrporexnika. — 2021. — 5(2). — C. 117-145. —
Pexxum octymy: DOI: 10.3934/electreng.2021007

References:

1. Asadchykh, O. V. (2017), “Methodo-
logical System of Integrated Training Future
Philologists of Japanese Academic Skills”, A

thesis presented for a Doctor of Science
(Doctoral degree) in Pedagogical Studies.
Research Specialization: 13.00.02 Theory and
Methodology of Teaching (Oriental Languages).
Taras Shevchenko National University of Kyiv,
National Pedagogical Dragomanov University of
Kyiv, Ministry of Education and Science of
Ukraine (in Ukrainian)

2. Gayevska, O. V. (2021), “Basics of
Intercultural Communication”, Kyiv, VPC “Kyiv
University” (in Ukrainian)

3. Dybska, T. S. (2020), “Methodology
of Oral Japanese Speech Blended Instruction to
Future Philologists”, A thesis presented for a
Candidate degree in Pedagogical Studies, Taras
Shevchenko National University of Kyiv,
Ministry of Education and Science of Ukraine,
Kyiv (in Ukrainian)

4. Krasnopoljsjkyj, V. E. (2019), “Fo-
reign language training of students of non-
philological specialties based on of creation and
use of Web technologies]”, A thesis presented
for a Candidate degree in Pedagogical Studies
(in Ukrainian)

5. Ma, Min (2018), “Methodology of
Teaching Oral Chinese Dialogic Speech to
Future Philologists”, A thesis presented for a
Ph.D. (Candidate degree) in Pedagogical Studies,
Research Specialization: 13.00.02 Theory and
Methodology of Teaching (Oriental Languages),
Taras Shevchenko National University of Kyiv,
Ministry of Education and Science of Ukraine,
Kyiv, available at: http://scc.univ.kiev.ua/ upload
/iblock/025/dis_Ma%20Min.pdf

6. Mykhailiuk, G. V. (2010), “Teaching
the Future Teachers of the Japanese Language
the Understanding of the Grammar Ways of
Expressing Modality in the Process of Reading”,
Thesis for a Candidate Degree in Pedagogical
Stuidies, Speciality 13.00.02 Theory and
Methodology: Oriental Languages. Kyiv National
Linguistic University, Kyiv, available at: http://
dspace.hnpu.edu.ua/handle/123456789/5297

7. Yulia, S. Naumova (2019), “Peculia-
rities of Students™ Mastering the Visual-Semantic
Images in the Process of Learning a Foreign
Language with the Hieroglyph Writing”,
Dissertation for the academic degree of Doctoral
Candidate in Psychological Sciences, Profes-
sional Specialization 19.00.07 Pedagogical and
Generational Psychology. M. Dragomanov
National Pedagogical University, Kyiv (in
Ukrainian)

Teopis i npakmuxa ynpasenints coyianrbHumu cucmemamu 42021 45



OPIAHI3AL[IMHO-ITEJJATOI'TYHI YMOBHU ®OPMYBAHHA [TPODECIHHOI

MAHCTEPHOCTI MAMBYTHIX ®AXIBLIB

8. Popova, O. V. (2017), “Theoretic-and-
methodic grounds of the professional speech
training targeted to the future translators of
Chinese under conditions of university educa-
tion”, (PhD thesis). Odesa: State institution
“South Ukrainian National Pedagogical Univer-
sity named after K. D. Ushynsky” (in Ukrainian)

9. MES of Ukraine “Draft Strategy for
the Development of Higher Education of Ukraine
for 2021-2031”, Retrieved from, available at:
https://mon.gov.ua/ua/news/mon-proponuye-dlya-
gromadskogo-obgovore nnya-proyekt-strategiyi-
rozvitku-vishoyi-osviti-ukrayini. (in Ukrainian)

10. Ana Carolina C de Oliveira, Jodo
Agnaldo Nascimento, Sérgio Ribeiro Santos,
Sandra M. D. de Queiros, Patrcia Karla G. Brito,
Adriana Z. Clericuzi (2020), “REANIME a
neonatal resuscitation simulator for evaluating
team training”, Virtual and Augmented Reality
(SVR) 22nd Symposium on, pp. 174-178

11. Benny Platte, Anett Platte, Rico
Thomanek, Christian Roschke, Tony
Rolletschke, Frank Zimmer, Marc Ritter (2020),
“ARTranslate  — Immersive Language
Exploration with Object Recognition and
Augmented Reality”, Proceedings of the 12th
Conference on Language Resources and
Evaluation (LREC 2020), pages 356-362,
Marseille, 11-16 May 2020. available at:
https://aclanthology.org/2020.1rec-1.44.pdf

12. Chang, Benjamin & Sheldon, Lee &
Si, Mei & Hand, Anton (2012), “Foreign
language learning in  immersive  virtual
environments”, Proceedings of SPIE - The
International Society for Optical Engineering,
available at: 8289. 1.10.1117/12.909835

13. Cheng, H., Zhan, H., & Tsai, A.
(2010), “Integrating Second Life Into a Chinese
Language Teacher Training Program: A Pilot
Study”, Journal of Technology and Chinese
Language Teaching, no. 1(1), available at:
https://commons.erau.edu/publication/1099

14. Chik, A. (2014), “Digital gaming and
language learning: Autonomy and community”,
Language Learning & Technology, no. 18(2), pp.
85-100, available at: http://llt.msu.edu/issues/
june2014/chik.pdf

15. Frazier, Erin & Bonner, Euan &
Lege, Ryan (2019), “A Brief Investigation into
the Potential for Virtual Reality: A Tool for 2nd
Language Learning Distance Education in
Japan”, no. 2, pp. 211

16. Geng, X., Yamada, M. (2020), “An
augmented reality learning system for Japanese
compound verbs: study of learning performance
and cognitive load”, Smart Learn, Environ, no. 7,
p. 27, available at: https://doi.org/10.1186/s405
61-020-00137-4

17.Geng, Xuewang & Yamada,
Masanori  (2020), “The development and
evaluation of an augmented reality learning
system for Japanese compound verbs using
learning analytics”, available at: 10. DOI:
1109/TALE48869.2020.9368345

18. Jack, C. P. Cheng, Keyu Chen, and
Weiwei Chen (2017), “Comparison of marker-
based AR and markerless AR: A case study on
indoor decoration system”, [Proc. Lean &
Computing in Construction Congress (LC3)]
(CONVR), Heraklion, Greece, vol. 2, available
at: DOI: 10.24928/JC3-2017/0231

19. Lee, Jaewoon, Kim, Yeonjin, Heo,
Myeong-Hyeon, Kim, Dongho, Shin, Byeong-
Seok (2015), “Real-Time Projection-Based
Augmented Reality System for Dynamic Objects
in the Performing Arts”, Symmetry, no. 7(1), pp.
182-192, available at: https://doi.org/10.3390/
sym7010182

20. Li, X., Tian, Y., Zhang, F., Quan S.
and Xu Y. (2020), “Object Detection in the Context
of Mobile Augmented Reality”, 2020 IEEE
International Symposium on Mixed and Aug-
mented Reality (ISMAR), pp. 156-163, available
at: DOI: 10.1109/ISMAR50242.2020.00037

21. Monaha, T. (2008), “Virtual Reality
for Collaborative E-learning”, Computers &
Education, no. 50 (4), pp. 1339-1353

22. Rebecca, M. Hein, Carolin Wienrich,
Marc, E. Latoschik (2021) “A systematic review
of foreign language learning with immersive
technologies (2001-2020)”, AIMS Electronics
and Electrical Engineering, no. 5(2), pp. 117-
145, available at: doi: 10.3934/electreng.2021007

Cmammst naditiwna 0o peoxoneeii 18.11.2021

46 Teopis i npakmuka ynpasninus coyianvrumu cucmemamu 4 2021


https://aclanthology.org/2020.lrec-1.44.pdf
https://commons.erau.edu/publication/1099
http://dx.doi.org/10.24928/JC3-2017/0231

OPTAHI3AL{IHHO-IIE[AT OI'TYHI YMOBU ®OPMYBAHHA [TPODECIHHOI

MAHCTEPHOCTI MAHBYTHIX ®AXIBL{IB

VK 355.2(233)(237):37.032 doi: 10.20998/2078-7782.2021.4.05

Ounexcanap PomanoBcbkumii

JIOKTOP TearoTrivHux Hayk, mpodecop, wieH-kopecnionaeHT HAIIH Ykpainu, 3aBigyBau kadenpu
MEArOTiKY 1 TICKXOJIOTI1 YIIPaBIIiHHSA COLIaThHAMH CHCTEMaMHU iM. akanemika I. 3s310Ha,
HarmionansHuii TexHiuHUM yHIBepcuTeT “XapKiBChKUI MOMITEXHIYHUHA iHCTUTYT
XapkiB, Ykpaina
ORCID: 0000-0002-0602-9395
E-mail: romanovskiy_a_khpi@ukr.net

OuJgsbra Irnatiox

JIOKTOP MeJarorivHux HayK, mpodecop, mpodecop kKadeapy NeIaroriky i ICUXOIoTi] yIpaBIiHHI
COLIIAILHUMHM CHCTEMaMu iM. akazaemika . 3s3tona, HamioHansHuld TEXHIYHUA YHIBEPCUTET
“XapkiBChKUH MOMITEXHIUHMIA THCTUTYT; XapKiB, YKpaiHa
ORCID: 0000-0002-5710-7752
E-mail:olgaignatyuk2016@gmail.com

Csitiana Pe3nik

KaHIUAAT Nelarori9HrX HayK, OIEHT, TOIEeHT Kadeapu MeIaroriky i IICUXoJorii yIpaBIiHHL
COLIIAILHUMHM CHCTEMaMu iM. akazaemika . 3s3tona, HamioHansHuli TEXHIYHUA YHIBEPCUTET
“XapkiBChKUH MOMITEXHIUYHMIA THCTUTYT ; XapKiB, YKpaiHa
ORCID: 0000-0001-8310-1242
E-mail: svreznik@i.ua

Terana Co1000BHUK

KaHJUIAT TeIarOri9HrX HayK, OIEHT, IOIEeHT Kadeapy MeIaroriKy i IICUXO0JIoTii yIpaBIiHHI
COLlIAILHUMH CHCTEeMaMu iM. akaziemika . 3s3toHa, HaioHansHuii TEXHIYHWA YHIBEpPCUTET
“XapkiBchKuil MoNMiTeXHIYHAN THCTUTYT ; XapKiB, YKpaiHa
ORCID: 0000-0002-7772.993878
E-mail: solodovnik _t_a@ukr.net

KOHLENTYAJIbHI 3ACAIA IHHOBALIMHO-CTPATEITYHOT'O HANIPSIMY
MIITOTOBKA MAWBYTHIX BINCHbKOBHUX ®AXIBIIIB PI3HIUX
CHEHIAJIBHOCTENM CEKTOPY BE3MEKH, OXOPOHHU,
OBOPOHHU B YMOBAX OCBITHIX TPAHC®OPMALIIA

Anomayis: CTaTTIO MPUCBSIYSHO MPOOIIEMI TTiIBUINIEHHS SIKOCTI IMiJIrOTOBKK MaliOyTHIX BICHKOBUX
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crannapriB gepxkaB — wieHiB HATO. V crarri npencraBieHO HHU3KY YHWHHUKIB, SIKi 3YMOBIIOOTH
HEOOXiIHICTh BHUpILIEHHS MPOOJEMH IMiABUIIEHHA SKOCTI MiATOTOBKHM BiliCBKOBHX (DaxiBIiB pPi3HHX
crieriaibHocTed. [pencraBneHnii aHali3 HayKOBHUX JIOCTI/DKEHb, MPUCBIYCHUX PIZHAM THUTAHHIM
oprasizailii BIiCbKOBOI OCBITH Ta IiJJTOTOBKU BIHCHKOBHX KaJpiB 10 HpodeciiHol misuibHOCTI. Po3kpuTo
TIOJIOXKEHHST KOHLIETILIT iHHOBali{HO-CTPaTeriqyHoro HanpsiMy MiAroTOBKM MalOyTHiX BIMCHKOBHX (haxiBLIiB
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CONCEPTUAL FOUNDATIONS OF INNOVATIVE-STRATEGIC FIELD OF STUDY OF
FUTURE MILITARY SPECIALISTS OF VARIOUS SPECIALTIES OF THE SECURITY,
PROTECTION AND DEFENSE SECTOR UNDER THE CONDITIONS
OF EDUCATIONAL TRANSFORMATIONS

Abstract: the article is devoted to the problem of rising up the level of quality of training of future
military specialists of various specialties of the security, protection and defense sector under the conditions
of educational transformations. The analysis of literary sources allows to establish, that the processes of
Euro-Atlantic integration cover more and more spheres of vital activity of our state and relate to the
educational sphere. During the process of the study it was found that modernization of educational activity
takes place in the context of European requirements, principles and standards of NATO member states.
The article states a number of factors, which determine the need of solving the problem of rising up the
quality of training of military specialists of different specialties. The analysis of scientific research devoted
to different issues of organization of military education and training of military staff to professional
activity. The positions of the concept of innovative-strategic direction of training of future military
specialists of various specialties of the security protection and defense sector are revealed.

Key words: security, military activities, military specialists, conceptual foundations, field of
study, defense, protection, pedagogical system, quality of training.

Anexcanap PomanoBckuii, Onbra Urnatiok, Ceersiana Pesnnk, Tatbana CoJ1010BHUK

KOHUEITYAJIBHBIE OCHOBbI THHOBAIIMOHHO-CTPATEI'HYECKOI'O
HAIIPABJIEHUA IIOAT'OTOBKHA BY AYIIINX BOEHHBIX CIIEIMAJIMCTOB
PA3JIMYHBIX CIEIIUMAJIBHOCTEN CO®EPHI BE3OITACHOCTH, OXPAHBI,
OBOPOHBI B YCJIOBUAX OBPA3OBATEJBHBIX TPAHC®OPMAIIUI

Annomayus. cTaThsi TOCBSIIEHA MpoOIeMe NOBBIIICHHUS KayecTBa MHOATOTOBKU OYAYIINX
BOCHHBIX CHIEIIMAIMCTOB PAa3HBIX CIIEIHATIBHOCTEN CEKTOpa 0€30IMacHOCTH, OXPaHbl, 000OPOHBI B YCIOBHAX
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o0Opa3oBaTenbHbIX TpaHC(hOopMannid. AHAN3 JTUTEPATYPHBIX MCTOYHUKOB TMO3BOJISIET KOHCTATUPOBATH,
YTO MPOIIECCHI CBPOATIIAHTHUCCKON MHTETPAIlUM OXBATHIBAIOT BCE 0OJIbIle chep KU3HEACATSILHOCTH
HAIIIEro TOCyAapcTBa M KacaroTcs cdepbl oOpa3oBaHus. B Xone WMcciaenoBaHUS YCTaHOBIIEHO, 4TO
MoJIepHI3aIHs 00pa30BaTeILHON NEATEIHPHOCTH MPOUCXOANT B KOHTEKCTE €BPOICHCKHUX TPeOOBAHMIA,
TIPUHIIMIIOB U CTaHAapTOB rocyaapcts — wieHoB HATO. B cratbe npencrasiieH psa (akTopoB, KOTOPBIS
MPEAONPEACTIIOT HEOOX0AUMOCTh PEIICHUS MPOOJIEMBI MOBBIIICHHUS KauecTBa MOJITOTOBKUA BOCHHBIX
CHELUAIMCTOB  pa3HbIX cHoeuuaidbHocTe. IlpeacTaBneHHBI aHanM3 HAy4YHBIX HCCIEIOBAHUM,
TTOCBSIIIICHHBIX Pa3HBIM BOIIPOCAM OPTaHU3AINY BOCHHOTO 00pPa30BaHMUs M TIOATOTOBKH BOSHHBIX KaJpOB
K TpOPECCUOHANBHONW JACATCILHOCTH. PacKpBITBI TMOJOXCHUE KOHICIIIMM HMHHOBAIMOHHOTO-
CTPATErMYECKOT0 HAIIPABJICHUS MOJITOTOBKY Oy TyIIMX BOSHHBIX CIICIIMAIMCTOB PAa3HBIX CIICIHATBHOCTEH

cekTopa 6€301acHOCTH, OXPaHbI, 000POHEL.

Knrouesvle cnosa: 6C3OHaCHOCTL, BOCHHasA JCATCIbHOCTHh, BOCHHBIC CIICHUAJIMCTBI, KA4CCTBO

IIOATOTOBKH, KOHICIITYAJIbHBIC
neaarornycckas cCucrema.

IMPUHIMIIBI,

HaIpaBJICHUEC

MOATOTOBKM, OOOpPOHA, OXpaHa,

Olexandr Romanovskiy, Olha Ihnatiuk, Svitlana Reznik, Tetiana Solodovnyk

An extended abstract of the paper on subject of:
“Conceptual foundations of innovative-strategic field of study of future military specialists of
various specialties of the security, protection and defense sector under the
conditions of educational transformations”

Problem setting. The systematic transfor-
mation of Ukrainian society provides for the
reformation of military education. Ukraine has
clearly defined guidelines for entering the
European educational environment and moderni-
zation of educational activity in the context of
European requirements. The quality of reforming
and development of the security and defense
sector depends on the system of military
management, trained staff of leader professionals,
who are ready to successful solving of daily and
combat tasks. Up-to-date needs for reforming
security, protection and defense sector signi-
ficantly change both requirements and
methodological approaches to the military-
special training of military specialists. Therefore,
we consider it necessary to define the conceptual
theses of the innovative-strategic field of study of
military specialists in various specialties of the
security, protection and defense sector, in demand
by the security and sovereignty of the state.

Recent research and publications
analysis shows that a significant number of
scholars have considered the problem of military
education. The focus of scientists were on the
issues of development and formation of:
professional competence — research [6]; [7];
[12]; [17]; [20]. Attention of scholars to the
leadership competence is based in works [8];
communicative competence - [28]; pedagogical
competence - [27]; management competence/

readiness for management activity - [8];
psychology-pedagogical competence - [9];
military special competence [10], [25]. Significant
attention of specialists in military staff training is
devoted to the pedagogical control, system of
assessment of readiness to professional activity:
and diagnostic of values [14]; [13]; [22]. Studies
[23] are devoted to the maintenance of
international peace and security; participation in
international  peacekeeping  actions  [28];
psychological support for the activities of armies
(forces) [24], etc. With the emergence of new
challenges and threats to national security in
modern conditions learning outcomes require
careful analysis - knowledge, abilities, skills, ways
of thinking, value orientations, other professionally
important qualities of future military specialists
that they must have after training.

Previously unresolved aspects of the
problem. The studies stated highlight only some
aspects of solving the problem of improving the
quality of military special training of military
specialists in various specialties. There is currently
no comprehensive study of ways to improve the
pedagogical system of military special training of
military specialists of various specialties on the
basis of the theses of methodological approaches
(competence, systematic, etc.).

Paper objective. The aim of the article is
to reveal a number of factors that predetermine
the need and determination of the general theses
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of the concept of innovation and strategic
direction of training of future military specialists
in various specialties of the security, protection
and defense sector in the context of educational
transformations.

Paper main body. Traditional military
education is aimed at mastering by military
servants as objects of training of a certain set of
theoretical knowledge, practical abilities and
skills. This education is mainly authoritarian in
nature, aimed at forming a warrior-functionary.
This approach justified itself at a certain stage of
development of the military education system.
Today, this approach does not justify itself. A new
paradigm of military training is needed, it must
relate to the target, substantive, procedural and
evaluation-performative components. The concept
of educational modernization, in fact, means a
change in the educational paradigm, which is
noted by many researchers (S. Kubytskyi [14],
O. Masliyi [16], L. Oliyinyk [18], V. Plisko [19],
V. Shemchuk [29], V. Yagupov [30] and others).

The need for solving the problem of
improving the quality of military special training
of military specialists of various specialties and
their acquisition of a high level of military special
competence is conditioned by a number of factors.

Firstly, in conditions of armed struggle
for preservation and restoration of territorial
integrity and subjectivity of our state training of
highly qualified military experts capable to
qualitatively plan and effectively organize moral
and psychological maintenance of vital activity
and combat of armies (forces) - (further - MPM)
becomes of significant importance (research
[17]; [18]; [25], etc.).

Secondly, the adjustment of the system of
training and professional development of officials
of structural units of the defense forces should take
into account the national experience and standards
of the armed forces of the worlds leading countries
(research [18]; [23]; [28], etc.).

Thirdly, there is an urgent need to update
the content of training in military special
disciplines for future military specialists of
various specialties in order to effectively plan and
organize the activities of armies (forces) under
conditions of hybrid threats (research [9]; [29];
[30] and etc.).

Fourthly, it is needed to state the
insufficient level of staffing of positions in
structural units (for work with personal staff,
personnel) by qualified, experienced specialists
(research [18]; [24], etc.).

The ideas of the concept of innovative-
strategic field of study of future military
specialists of various specialties of the security,
protection and defense sector can be concentrated
formulated in the form of such theses.

Firstly, the priority task of the national
higher military school should be to focus on the
formation of specialists of professionally trained
and motivated military servants of the Armed
Forces of Ukraine and other components of the
Defense Forces that trust each other and share
common values based on devotion, dignity,
courage, professionalism and integrity (scientific
works — [6]; [11]; [15]; [16], etc.).

Secondly, high-quality training of future
military specialists in HEMS can be provided by
the pedagogical system (PS), taking into account
domestic and foreign experience, principles and
standards of NATO member states [14], which
will be based on methodological approaches
(competence, systematic, synergistic, integrated,
personal-activity, target, professional-project
approaches), and should take into account the
industry specifics of future professional activity,
an important component of which s
implementation of management functions
(scientific works — [21]; [27], etc.).

Thirdly, the role of a teacher, mentor,
coach, facilitator in the training of a modern
specialist, that must be a competent and expe-
rienced true leader from among officers, sergeants
and sergeant-majors, have a high moral and
professional authority, capability of self-improve-
ment, management and ensuring the readiness of
subordinate personnel to perform the tasks
assigned to them (scientific works — [8]; [27], etc.).

Fourthly, the PS of future military
specialists in HS and postgraduate education
should be focused on high professionalism,
strengthening the professional mobility of the
specialist, to instill his skills and inner need for
continuing self-education, self-upbringing and
self-improvement throughout life (scientific works
- [12]; [13]; [22], etc.).

Fifthly, the design of aircraft PS training
of future military leader specialists, the choice of
its goals, content, technologies and organization,
scientific and methodical support should be based
on the content and nature of the future
professional activity (scientific researches [9];
[13]; [29]; [28], etc,).

Conclusions of the research. There is a
gradual abandonment of traditional military
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training and the transition to a new paradigm of
military education in Ukraine. In light of the
intensive development of scientific and techno-
logical progress and armed confrontation, there
is a need to train future professionals according
to a “special program”. It provides a compre-
hensive approach to training, formation of
professionally trained and motivated military
officer of the Armed Forces of Ukraine and other
components of the Defense Forces. A new

ITocTaHoBka npodieMu y 3arajJbHOMY
BULJIsAI Ta i1 3B’S130K 13 BAXKJIMBUMH HAYKOBHMU
Y  TNPakTHYHHMHU  3aBIaHHsAMH. [Ipouecu
€BPOATIIAHTUYHOI 1HTErpalii OXOILUTIOITh yce
Oinpmie cdep KUTTEMISUIPHOCTI HAIIOI JAep KaBH.
He crana BuHATKOM 1 OCBiTa, 0OCOOJHMBO BHIIA
BilicbKOBa IIKOJNa. YKpaiHa 4YiTKO BH3HAYMIA
OpIEHTHpPH HA BXO/DKEHHS B OCBITHIA IPOCTIp
€Bpornu, Ha MOJICPHI3aIlif0 OCBITHLOI JiSUTBHOCTI
B KOHTEKCTI €BpOMEHCHKHX BHMOT. SKicTh
pedopMyBaHHS 1 PO3BUTKY CEKTOPY Oe3reku Ta
000pOHM 3aNeXKUTHh BiJI CHCTEMH BiHCHKOBOTO
yOpaBliHHA, KaapiB  mpodecioHamiB-TiaepiB.
KomnonenToM 1i€i cucremu € BiiicbKOBO-
COIliaNibHE YTIPABIIHHA — CHUCTEMAaTHYHHUHA 30B-
HIIIHIA Ta BHYTPIIIHIH BIUIMB Ha KOMIUIEKC
crieU(pIYHUX COIlIAJIbHUX BIJIHOCHH BiMCHKOBO-
CIy’kO0O0BIIiB i3 METOI YCHINIHOTO BHUPIIICHHS
HUMHU TOBCSAKICHHUX 1 0010BUX 3aBAanb. CydacHi
notpebn pedopMyBaHHS CEKTOpy Oe3meKH,
OXOPOHH Ta OOOPOHH CYTTEBO 3MIHIOIOThH SIK
BHMOTIH, TaK 1 METOAUYHI HIAXOIH 10 BiCHKOBO-
CrieIiaJibHOT TIATOTOBKM BIHCHKOBUX (DaxiBIIiB
PI3HUX CITEIiaIbHOCTEN.

Ha HeoOximHiCTh pO3B’s3aHHS BKa3aHOI
npo0jeMy akIEeHTOBAaHO yBary B HOPMaTHBHO-
NPaBOBHUX JTOKYMEHTaX, sIKi peayi3yloTh JIepkKaB-
Hy TIOJIITUKY B Tajy3i BHINOI OCBITH, MPO MIO
cBiguath 3akoH Ykpainu “Tlpo Bumy ocsity”
(2013, 3i 3minamu 2017) [1], [Ipo Hamionaneny
CTpaTerio PO3BUTKY OCBITH B YKpaiHi Ha nepiof
1o 2021 poky (2013) [2], Konuenuisi po3BUTKY
ocBith Ykpainu Ha mnepiog 2015-2025 pokis
(2014) [3], Crparerii  crajoro  poO3BHUTKY
“Vkpaina 2020” (2015) [4], Crparerisi cranoro
po3Butky Ykpainu o 2030 poky (2017) [5], ne
HATOJIONICHO, IO MOJIEPHI3aIlisl BHIOI OCBITH
NOBHHHA 3a0e3rneuyBaTi eeKTHBHY MiArOTOBKY
¢axiBiiB 10 npodeciiiHoi gisutbHOCTI. B YKa3i
Ipesunenta VYikpainn “[Ipo pimenHs Pangu
HallloHaJIbHO1 Oe3nexu 1 00oponn Ykpainu Bin 14
BepecHs 2020 poxy”, “IIpo Crparterito Hamio-

paradigm of military training is needed, it must
relate to the target, substantive, procedural and
evaluative-effective components.

Perspectives for further research are
considered to be the development in the field of
formation of a model of the pedagogical system of
innovative and strategic areas of training future
military specialists in various specialties of the
security, protection and defense sector.

HaJIbHOI Oe3neku YKpaiHu” 0coOINBO BKAa3aHO Ha
3aBJaHHs, ITOB’SA3aHI 13 3MIIHEHHSIM OOMOBOIO
noreHmiany 36poiaux Cun Ykpainu (mam — 3C
VYkpainu), cepen  SAKUX — HaWBaXIIMBIIIUMHU
BH3HAYEHO ‘“‘MIIBHUIINEHHSI SKOCTI Ta IHTEHCHUB-
HOCTI MiArOTOBKM Biiickk (cmi)”, “mpodecio-
HaJTi3allito BiCHKOBOI CITy>kO1””. B 1IboMy KOHTEKC-
Ti 3BepTaeMo yBary Ha Yka3 lIpesunenrta Ykpainu
Bim 11 cepmus 2021 poxy Ne348/2021 “IIpo
Crpaterito KOMyHiKallii 3 MUTaHb €BPOATIaHTHIHOL
iHTerpanii Ykpainu Ha niepioa g0 2025 poky”.
AHaJji3 OCTaHHIX J0CTIIKeHb Ta MYyO-
JiKaMii, y SKUX 3a[109aTKOBAHO PO3B’sI3aHHS IiET
MpoOJIeMH 1 Ha AKi CHUPAETHCS aBTOP CBiAYUTH,
IO 3HaYHAa KUTBKICTh HAYKOBIIB OIiKyBajacs
npoOJeMor0 BificbKOBOi OCBiTH. Y LIEHTpi yBaru
BUYCHUX 3HAXOJIWIIUCS MUTAaHHS MIOAO0 PO3BUTKY,
(bopMyBaHHS: npogecitinoi KomMnemenmHocmi -
nmocmimkenHss  ['. ApTrommHa — (CIiBpoOiTHHKIB
opraHiB cektopy Oe3rneku Ta 000poHH YKpaiHu)
[6]; C.BimsBus  (maiiObytHix  odiuepis-
MPUKOPJIOHHUKIB Y MTPOIieci HaBYaHHS BiliCHKOBO-
cnemianpiux  gucrmmunia) - [7]; O. dimerko
(odinepa-mpukopnonnnka) [12]; C. Hexaenka
(odinepiB — opranizaropis MII3 y mnporueci
OTEPaTUBHO-TAKTHYHOI  ITiATOTOBKH) [17];
O. Pubuyk (BUKJIaIaviB CrEIiaIbHUX JUCIUATLIIH
BBH3 y cucremi micisaumiomuoi ocsitu) [20].
VBara 110 1idepcbkoi KomnemenmHocmi 30Cepei-
keHa B poborax O. Boiika (MaiiOyTHiX odimepis
36poitanx Cun Vkpainu) [8]; xomynixamusnoi
xomnemenmuocmi - H. Hlanurina (odimepis Oa-
raToHaliOHAJIbHUX MTA0IB Y mpoleci BiHChKOBO-
npodeciiHOi MIArOTOBKM A0 y4acTi B Mixk-
HApOJAHUX MHPOTBOpYHMX omepauisx) [28];
neoazoziunoi komnemenmuocmi — 1. UncToBCHKOT
(MaliOyTHIX MaricTpiB BIHICHKOBOTO YITPaBJIiHHS)
[27]; ynpasnincoroi komnemenmnocmi / 2omos-
Hocmi 00 ynpasnincokoi Odisivnocmi — O. boiika
(maitOytnix MarictpiB BCY) [8]; ncuxonozo-
nedaeoziunoi komnemenmuocmi — JI. BopoBuk
(MaitOyTHIX  odiuepi-npukopaoHHukiB)  [9];
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siticbkogso-cneyianpbrnoi  —  B. BepeTinbHuKa
(o(pimepiB-pUKOPIOHHUKIB Y TIporeci ¢axoBoi
migroroBku B Marictparypi) [10]; O. Topiunoro
(MaiiOyTHIX 0¢ilepiB-TPUKOPIOHHUKIB Y TpO-
neci HaBuyaHHs) [25]. 3HauHa yBara QaxiBLiB Y
MiATOTOBII BiICBKOBUX KaJpiB 30CepemKeHa Ha
MeAaroTiYHOMY KOHTPOJIi, CHCTEMI OYIiHIOBAHHS
2omosrHocmi 00  npoghecitinoi  OiANbHOCMI.
nocmimkennst C. Kyounpkoro [14]; diaenocmy-
6anHA 1H(QOPMAIIIHO-KOMYHIKATHBHOI KOMIIE-
teHtHOocTi — B.KiBn  (BukmagauiB cucremu
BilicbkoBo1 ocBiTH)[13]; M. Pynenka (memaroriu-
Ha OL[iHKa TOTOBHOCTI 0(illepiB OpraHiB BUXOBHOI
pobOTH O YHpaBIiHCHKOI MiSITBHOCTI B TPOIECi
HaByanus y BBH3 micnsaumiomHoi ocBitu) [22].
[MuTanasM TiATPUMAHHS MIKHAPOTHOTO MHUDPY 1
Oe3nekn TpucBAYeHI mocmimkeHHs B. CBuctyH
[23]; yuwacti B MDKHApOTHHX MHPOTBOPYUX
H. [Hanurina [28]; ncuxonoriune 3abe3neyeHHs
nisutbHOCTI Bificbk (cun) B. Cractoka ( [24] Ta iH.

OcHOBH  BIMICHKOBO-CII€HIaIbHOI  ITiATOTOBKH
sakimageni B mpamsx C. Kyourpkoro [14];
€. JlurBunoscokoro  [15];  O. Macmiit  [16];

JI. Oniiinuka [18]; B. ILmicko [19]; JI. Pynenka
[21]; B. [emuyk [29]; B. Srynoga [30] ta iH.

Omxe, aHami3 BHU3HAYCHMX HAYKOBUX
JOCHI/DKEHb TI0Ka3aB, IO TpajuiliiHa CHUCTEeMa
MiATOTOBKYM BiHCHKOBUX (haxiBIliB PIi3HUX CIIe-
mianpHOCTEH cepu Oe3nekn, 0XOpOHH, 000POHH
noTpedye CyTTEBOrO OHOBJICHHS. 3 BUHUKHEHHIM
HOBUX BUKJIVKIB 1 3arp0o3 HAIllOHAIBHIN Oe3reli B
Cy4acHUX YMOBax IMOTPEOYIOTh PETEIBHOTO
aHaJli3y pe3ysibTaTH HaBYaHHS — 3HAHHS, YMIHHS,
HaBUYKH, CIIOCOOM MUCIICHHS, IIHHICHI OpieHTaIll,
iHII TPO(heciifHO BasKJIMBI BIACTUBOCTI OQiIepiB,
SAKi BOHM TIOBMHHI MaTd TIiCJsl 3aBepIICHHS
HaBuaHHs y BB30.

Buninennsi He BUpileHuX paHime yac-
THH 3arajbHOi Npo0JieMH, KOTPUM MPUCBSI-
Yy€eThCS JaHa CTATTSA. Y HaBEeIEHUX JIOCIIKEH-
HSX BHUCBITIIGHO ITUIIE OKPEeMi aclieKTh BHPi-
IIeHHA  MpoOJieMH  TIOKpalleHHS  SIKOCTi
BiliICBKOBO-CIIELIAJILHOI ITIITOTOBKA BIMCHKOBHX
¢axiBIiB pi3HHX creniaipHOCTeH. BapTo 3ayBa-
JKUTH, 0 KOMIUIEKCHOTO JOCII/DKEHHS TUIAXiB
YIOCKOHAJIEHHS METOJIUYHOT CUCTEMH BiliCHKOBO-
CreIiaibHOT MiATOTOBKK BIHCHKOBHX (DaxiBIIiB
pI3HUX CIHEIiaIbHOCTEH Ha OCHOBI TIOJIOKEHb
KOMIIETEHTICHOI'O, CHCTEMHOIO0 ¥ OCOOMCTiICHO-
OpPIEHTOBHOTO MiJXOMAIB Ta IHIIMX HA CHOTOIHI
Hemae. BaxnmmBuM Juis BUpilIEHHS TpoOIemMu
JIOCITI/DKEHHST CTa€ HE TUIbKA YTOYHEHHS HU3KH
YUHHHMKIB, SIKI 3yMOBJIIOIOTH HEOOXIIHICTh IMiIBU-

LIEHHS $KOCTI BIMCHKOBO-CIIEIAJILHOI ITIATO-
TOBKHM BIHCHKOBHX (haXiBIliB PI3HHUX CIIEMiaIb-
HOcTed 1 HaOyTTs HHMH BHCOKOTO PpiBHA
BICBEKOBO-CIIEIIAILHOT KOMIIETEHTHOCTI, alle #
BU3HAUEHHS 3arajlbHUX TIOJ0KEHb KOHIEMii
IHHOBAIlIHO-CTPATETiYHOTo 11 HanpsMy s ¢a-
XiBIIIB PI3HUX CIIENIaJIHbHOCTEW CEKTOPY Oe3MeKH,
OXOpOHH, 000POHH.

®opmyBaHHA Lijeii cTaTTi (MOCTaHOBKA
3aBIaHHS) MOJIATAE B PO3KPUTTI HU3KU YNHHUKIB,
SKi 3yMOBIIIOIOTH HEOOXIJHICTh  IIiIBUIICHHS
SKOCTI MiJITOTOBKHM BIHCHKOBHX (axiBILiB Pi3HUX
cremiadbHOCTEH 1 HAOYTTS HIMU BHUCOKOTO PiBHS
BIICBKOBO-CIIEIIaIbHOI KOMIIETEHTHOCTI, BH3HA-
YeHHl T[OJIOKEHb  KOHIEMIil 1HHOBAIMHO-
CTpaTEriqyHOro HampsAMy MiArOTOBKA MalOyTHIiX
BIiChKOBHX (DaxiBIiB PI3HUX CHemiaTbHOCTEH
CeKTopy 0e3neKH, OXOPOHH, 0OOPOHH.

Buksax ocHOBHOro mMaTtepiajay aocJin-
sKeHHsI 3 MTOBHUM OOIPYHTYBaHHSIM OTPUMAaHUX
HAyKOBHX pe3ynbTariB. B ymoBax Tpancdopmarii
CUCTEeMHM MIDKHAPOJHUX BIJHOCUH, MOCTA0ICHHS
MixkHapogaux iHcTuUTyTiB (OOH, OBCE), ctBO-
PeHHUX IS MHUPHOTO PO3B’SI3aHHSA KOH(DIIKTIB 1
CHPUSTHHS TI00AIBHIN CITIBIIpalli, BifiHU, HA YKaJlb,
3aIMIIAIOTECS PEATbHICTIO CyYaCHOTO JKUTTS, a
BIHICBKOBa CHJIa 1 3apa3 € TPaAWIiiHUM 3ac000M
JIOCSTHEHHSI TIOJIITHYHUX 1Tijier. Ha cBiTOBI# apeHi,
K 1 paHillle, TOBaXAIOTh 1 MPUCITYXAIOThCS JI0
JepKaB, 10 MalOThb B PO3MOPSHKEHHI MOTYXKHi
30poiitHi cumu. JlepkaBa, KOTpa BiICTae B
MiATOTOBII BIHCHKOBUX KaJpiB, 3aBKIH PUBUKYE
CBOEI0 OE3IEKOI0 1 CYBEPEHITETOM.

CucteMHa TpaHchopmais yKpaiHCBKOTO
CycrinbcTBa mependadae peopMyBaHHS BiHCh-
KOBOT OCBITH. 32 OCTaHHE JECATUPIUYS YKPATHCh-
Ka BiiCEKOBa OCBiTa MIPOMIIIIA BETUKAN 1 BAKKHHA
nuisix. CTBOpPEeHO airoua 1 AocuTh edekTuBHA il
cucrema. B Toit ke yac pedopmyBaHHS BiliCh-
KOBOi OCBITH Ta 3MiHa ii opieHTHpPIB B YKpaiHi
MIPOIOBXKYETHCSL.

XapakrepHi ans kiHmg XX — MOYaTKy
XXI cTOMTTS 3MiHH B OCBITi — Y CIPSIMOBAHOCTI,
LIAX, 3MICTI — Bce Oibllie OpiEHTYIOTH ii Ha
BUILHUI PO3BUTOK JIIOJWHHU, Ha TBOPYY iHiIlia-
THBY, CaMOCTIMHICTh TOr0, XTO HABYAEThCS,
KOHKYPEHTOCIIPOMOXKHICTh, MOOUTBHICTh Maki-
OytHix (¢axiBiiB. Kounenmis wmoaepHizamii
OCBITH, 32 CBOEIO CYTTIO, O3HAYa€ 3MiHYy OCBITHBOL
napajgurMH, 0 BiJ3HaYa€ThCs OaraThma JIOCIi-
aukamu (C. Kyounpkuii [14]; O. Macniit [16];
JI. Oniitruk [18]; B. ITmicko [19]; B. Illemuyk
[29]; B. Srymos [30] Ta iH. ).
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Ha mizgcTaBi Teopii i MPaKTUKH ITiATOTOB-
KM BilicbKOBHX (axiBLiB KiHI XX — MOYATKY
XXI cToniTTss MOXKHA BiJ3HAYWTH, IO ICHYBAaB
TpanuiidHuil (3yHIBCHKWN (3HAHHSA, YMIHHS 1
HaBUYKH), CHUWKIONEIUYHMH) MigxXig — mapa-
JUrMa pesyibTaTy OCBITH, IO MiCTWIa Teope-
TUYHE OOIPYHTYBAaHHs, BHM3HAYCHHS HOMEHK-
JmaTypu, iepapxii 3HaHb, YyMiHb, HaBHYOK,
METOAMK iX (HOpMYBaHHS, KOHTPOIIO i OILIHKH.
L1 mapagurMa y BKa3aHMH TepMiH yacy CHpHUIi-
MaJtach MeNaroriqyHo0 HAyKOI0 K OCHOBHA. AJle
3MiHHU, IO BiIOyBarOTbca y KpaiHi Ta B CBITi,
npuBeNnyd A0 3MiH y miasax ocBitd. Lli 3miHm
BIJMOBIAAI0Th T100aJIbHUM 3aBAaHHIM BXOKEH-
HS JIOAVHH Yy COIiaIbHWUH CBIT, ii amamTarii y
IbOMY CBITi. SIK 3arajgbHe BU3HAYCHHS DPE3YJb-
TaTy OCBITH B IIbOMY PO3Pi3i BUCTYIIIIO MOHATTS
KoMIIeTeHmii Ta ‘“komnereHTHOCTI”. [lix pe3ymns-
TaToM npodeciiiHoi OCBITH HEOOXITHO PO3YMITH
mpolec HaO0yTTA OCOOUCTICTIO IMOTCHIIIMHUX
MOJKJIMBOCTEH (KOMITETEHTHOCTEH) 0 eeKTHB-
HOi ipodeciiHOT AisITBHOCTI.

TpamumiiiHa BificbKOBa OCBiTa CIIPSAMO-
BaHa Ha OMAaHyBaHHS BiliCBKOBOCIYXOOBIISIMU SIK
00’eKTaMi HaBYaHHS IEBHOI CYKYIHOCTi Te€o-
PETUYHUX 3HaHb, MPAKTUYHUX HABUYOK i BMiHb.
Ile ocBiTa TmEepeBaXHO Mae€ AaBTOPUTAPHUMA
XapakTep, cCIpsMoBaHa Ha (OpPMYyBaHHS BOiHA-
¢yHkuionepa. Bona, nmpakTH4HO, HE IIKABUTHCS
HOro JyMKaMu, CTaBJICHHSIM JIO BIHCHKOBOTO
HaB4aHHs. HaiirosoBHiie, e popMyBaHHS 0CO-
OMCTOCTI BiMICHKOBOCITY’)KOOBIII B paMKax Co-
iaJIbHOTO  3aMOBJIEHHS 3 OOKy JepKaBH.
['0JIOBHUM KpHUTEpiEM TaKOTO HaBUAHHS € TOJi-
THYHA OpIEHTAIliss BIACHKOBOCIYXKOOBIIS, WOTO
JOSUIBHICTh, @ HE BCEOIYHMH 1 TrapMOHIWHUHA
po3BuTok. Takuii miaxig ceOe BUMIPaBIOBYBaB Ha
MEBHOMY €Tari PO3BHTKY CHUCTeMi BIHCHKOBOL
ocBiTi. ChOTOJTHI, TAKMI MiJXiJ ceOe HE BUIIPAB-
noBye. [loTpiOHa HOBa mapajgurma BiACHKOBOL
MiZITOTOBKH, BOHA Ma€ CTOCYBATHCS IiJIHOBOTO,
3MICTOBHOT'0, IPOLECYaIbHOIO 1 OLIIHOYHOTO-
Pe3yIbTaTUBHOTO KOMIIOHEHTIB.

Bapto Harosocutd, 110 HEOOXIAHICTH
BUDILICHHS MPOOJIEMH  TIJBUIICHHS  SKOCTI
BiliICBKOBO-CIIELIAJILHOI ITIITOTOBKA BIMCHKOBHX
(axiBLiB pi3HUX cleiadbHOCTEH 1 HAOYTTSA HUMHU
BHCOKOTO pIiBHS BilICHKOBO-CIICIIaIbHOI KOM-
METEHTHOCTI 3yMOBJICHI HU3KOK YHHHHKIB.

Ilo-nepuie, B yMoBax 30poitHOT 60pOTHOH
3a 30epeKeHHS 1 BIIHOBJICHHS TEPUTOPIATLHOT
LTICHOCTI Ta Cy0 €KTHOCTI Hamoi Jep:KaBu
Ba)KJIMBOTO 3HAYCHHSI HAOyBa€ MiJIrOTOBKA BHCO-

KOKBaJTi(JiKOBaHUX BIMCHKOBUX (paxiBIliB, 3/1aT-
HUX SIKICHO TUTAaHyBaTH ¥ e(eKTHBHO OpraHi-
30BYBATH OJIMH 13 OCHOBHUX BHIB BCEOIIHOTO 3a-
0e3reueHHs JKUTTENISUIBHOCTI Ta 00HOBOI IisUTb-
HOCTiI BIHCBK (CHJ) — MOpPaJbHO-TICHXOJIOTIYHE
3a0e3neuenns (mam — MII3) (C. Hexaenka [17];
JI. Oniiinnk [18]; O. Topiunmii [25] Ta im.).

Ilo-0pyee, KOpUTYBaHHS CHUCTEMHU IIif-
TOTOBKHM Ta IIIBHIIEHHSA (DaxXoOBOTO PiBHSA
ciyk00BuX 0ci0 CTPyKTypHUX minpo3aiiaiz MII3
CHJI 000POHU 3TiAHO 3 BAMOTaMH ChOTO/ICHHSI Ma€e
BinOyBaTuCs 3 ypaxyBaHHSAM Hal[iOHAIBHOTO
JOCBiY 1 cTaHAAPTIB 30POWHUX CHII TPOBITHUX
nepxkaB ceity (JI. Omiiinuk [18]; B. CBuctyn
[23]; H. Ilanurin [28] Ta iH.).

Ilo-mpeme, HaradpbHOIO € TmOTpeda B
OHOBJICHHI  3MICTy  HaBYaHHS  BilICHKOBO-
CHeI[laJIbHUX JUCUHUIUTIH MaiOyTHIX BiliCHBKOBUX
¢axiBUiB pI3HUX CIEIIaJbHOCTEH 13 METOI0
e(heKkTUBHOTO TUTaHyBaHHA W opranizamii MII3
IiSUTBHOCTI  BiMCBK (CHJI) B yMOBax 3arpos
riopunHoro  xapakrepy  (JI. BopoBuk  [9];
B. Illemuyxk [29]; B. Srynos [30] Ta iu.).

Ilo-uemeepme, NOBOANTHCS KOHCTATY-
BaTH HEJOCTaTHIH pPIBEHb YKOMIUIEKTOBAHOCTI
mocajg y CTpPYKTypHuX mimposmizax MII3 (y
poboTi 3 0CcOOOBHM CKIIAqOM, IIEPCOHAJIOM)
KBaJIi(DIKOBAHUMH, JIOCBIIYCHUMHU (haXiBISIMU
(JI. Omniitauk [18]; B. Cracrok [24] Ta iH.).

CyTHICTb OCHOBHHX ideli KOHYenyii
IHHOBAYITIHO-CMPAMe2iYHO20 HaANPIMY Ri020MO8-
KU MauOymuix 6illcbkosux ¢haxieyie pisHux
cneyianbHocmeti  cekmopy 0e3nexu, O0XOpOHU,
060poHU MOKHA KOHLICHTPOBAHO chopMyIrroBaTn
V BUTJISIII TAKUX TIOJOXKEHb.

Tlo-nepuie, NepuIOUEProBUM 3aBIAHHIM
HAIlOHAJIBHOI BHIOI BIMCHKOBOI IIKOJHM CJIIJ
pO3MIIAJaTH  CHPSMOBaHICTh Ha (HOpMYBaHHS
(haxiBIiB TpodeciiiHO MATOTOBICHUX 1 MOTHUBO-
BaHMX BilicbKOBOCTY X 00BLiB 30poiHux Cui
VYkpaiHu Ta HIIMX CKJIaJ0BUX CHJI 0OOpOHH, SKi
JIOBIPSIOTh OJMH OJHOMY Ta MOUISIOTH CIIIbHI
LIHHOCTI, IO TIPYHTYKOThCS Ha BIIJAHOCTI,
TiAHOCTI, MYXHOCTI, Tpodecionanizmi 1 100po-
yecHoCTi (HaykoBHi Aopobok — I'. ApTrommna
[6]; A. Tamimoga [11]; €. JlutBuHOBCHKOTO [15],
O. Macriii [16] Ta iH.).

Ilo-0pyee, siKicHY TiATOTOBKY MaiiOyTHIX
BilicbkoBHX (axiBuiB y BB30 moxe 3a0e3neuntn
nenarorivna cuctema (I1IC) 3  ypaxyBaHHAM
BITYM3HSHOTO Ta 3aKOPJIOHHOTO JOCBiTY, TIPWH-
LUITIB 1 cTanaapTiB aepkas — wieniB HATO [14],
IIC sxa rpyHTYBaTUMEThLCSI Ha KOMIIETEHTHOMY,
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CHUCTEMHOMY, CIHEPTeTHYHOMY, IHTETPOBAaHOMY,
0COOHCTICHO-IISUTBPHICHOMY, ILTBOBOMY, Tpode-
CIIIHO-TIDOEKTHOMY MiX0/aX, 1 Mae BpaxoBYBaTH
ramy3eBy crernudiky ManOyTHbOI mpodeciiiHol
JISUTBHOCTI, BOKJIMBUM KOMIIOHEHTOM SIKOI € BUKO-
HaHHA YIPaBIIHCHKAX (YHKIINA (HAYKOBHH AOPO-
6ok — JI. Pynenka [21]; O. Tpakamok [27] Ta iH.).

Ilo-mpeme, TiACUITIOETHCS PONb BUKJIIA-
Jada, HaCTaBHUKA, Koyy4a, (hacuitiTaropa y miaro-
TOBIII cydacHOro axiBusi, SKUH Mae OyTu
KOMIIETEHTHUM Ta JOCBIIYCHUM CIPABXKHIM
JiepoM i3 ymciia 0cid oilepchKoro, CepKaHTCh-
KOTO 1 CTapIIMHCHKOTO CKJIAay, MaTH BHCOKHI
MOpaJbHHN 1 poeciiHN aBTOPUTET, 3JATHIM
JO CaMOBJIOCKOHAJICHHS, YIPABIiHHS Kap’ €poro
Ta 3a0e3MeYeHHs TOTOBHOCTI ITiIOPSAKOBAHOTO
0c000BOTO CKJIaAy A0 BUKOHAHHS 3aBIaHb 32
NpU3HAYeHHSIM (HaykoBwid 1opobok - O. Boiika
[8]; I. YucroBcwkoi [27] Ta iH.).

Ilo-uemsepme, 11C miaroroBku MaibyT-
HiX BifickkoBuX (axiBiiB y 3BO Ta micisaumiom-
Hill OCBITI Mae OyTH OpPiI€HTOBaHOIO Ha BHCOKHMA
npodecionanizM, mocuieHHs mpodeciiHoi Mo-
OiMBHOCTI (haxiBIIs, HA MIPHUIIETICHHS HOMY YMiHb
1 BHYTpIIIHBOI TOTpeOU y HEmepepBHil camo-
OCBITI, CaMOBHMXOBAaHHI Ta CaMOBIOCKOHAJICHHI
MPOTATOM JKUTTS (HaykoBuid mopobok — B. Kiu
[13]; O. Hinenko [12]; M. Pynenka [22] ta in.).

Ilo-n’ssme, npoektyBanns [1C miaroros-
K MaiOyTHIX BificbKOBUX (DaxiBIiB-IIiJEPiB,
BUOIp 11 11isIeH, 3MiCTy, TEXHOJIOTIN Ta OpraHizarlii,
HAYKOBO-METOJIMYHOTO  3a0e3ledeHHs  Mae
3MIMCHIOBATHCS, BUXOJSMYM i3 3MICTy Ta Xapak-
Tepy Horo MaitOyTHROI mpodeciitHol MisITBHOCTI 1
Ma€ Ha MeTi: iCTOTHE MOCHWIJIEHHSI ICHXOJIOTO-
nenaroriunoi miarororku (JI. boposuk [9] Ta iH);
¢dopmyBarHs [T KOMITETEHTHOCTI, ITiBUIICHHS
1uppoBoi rpaMOTHOCTI, HU(GPOBI3AIIO JisIb-
HOCTI Ta BOPOBA/DKEHHS CydacHUX iH(popma-
[MIHHUX TEXHOJIOTIH, y TOMY YHCIi €JIeKTPOHHUX
KOMYHIKaIliil, y cdepi 000poHH, BUKOPUCTAHHS
KiOepo30pOEHHS Ta 1HIUX CHeNiaTbHUX 3ac00iB
BIUTMBY B Kibeprnpoctopi (B. Kusa [13] Ta in.);
PO3BUTOK KPUTHUYHOTO, YNPABIIHCHKOI'O MHCIIEH-
a5t (B. Hlemuyk [29] Ta iH.); KOMyHIKATHBHOI KOM-
IIETEHTHOCTI, TOTOBHOCTI JI0 COIliaIbHOT B3a€MOIII,
edexruBHOrO criiBpoOiTHHIITBa (H. [lamurin [28]

Ta iH.); JIIOOMHOLEHTPUYHUHM  MiAXix 710
Chnmcok Jiteparypu:
1.TIpo Bumyy oOcBiTY [eneKTpOHHUIT

pecypc] // BepxoBHa Pama VYkpainu 3akon

VIpaBIiHHS Kap €pOr0 BiHCHKOBO-CIYKOOBIIB 13
ypaxyBaHHsIM iXHBOI OCBITH, PO(ECiiHHOTO PO3-
BUTKY, T€H/IEPHOI PIBHOCTI Ta 1HIII.

BucHOBKH 3 JaHOr0 JOCTIT:KEHHSI Ta
NMepPCHeKTHBH MOAAJbIIUX PO3BiIOK Yy TaHOMY
HanpsMKy. BinOyBaeTbest mocTymoBa BiiMOBa Bij
TPagUIIIHHOTO BIMCHKOBOTO HABYAHHS 1 TTEPEXill
JI0 HOBOi IMapagurMH BIMCHKOBOI OCBITH B
VYkpaini. IcHyroua cucreMa MiArOTOBKH BilCh-
KOBUX HAYKOBHX KaJpiB y LIJOMY BUKOHY€E CBOi
3aB/IaHHS, ajie y CBITJi IHTEHCHBHOTO PO3BUTKY
HAyKOBO-TEXHIYHOTO TMporpecy 1 030pO€HOro
NpOTHOOPCTBA, & TAKOXX BIPOBAKCHHS MNpPHUH-
Iy “‘6aratocdepHocTi”, Ha3piina HEOOXITHICTD y
MiATOTOBII MaOyTHIX (haxXiBIiB 3a “CHeiaTbHOO
MporpaMor0”, 110 3a0e3rneuye  KOMIUICKCHHIMA
MiAXig 10 HaBYaHHS, (QOpPMyBaHHSA MPOQECiiHO
MATOTOBICHWX 1 MOTHBOBaHHX BIHCHKOBO-
ciyx0oBIiB 30poriHux Cuii YkpaiHu Ta IHIIMX
ckiIanoBux cui oboponu. [lorpiOHa HOBa mapa-
JUTMa BifICBKOBOI ITiATOTOBKH, BOHA Ma€ CTOCYBa-
THUCS IIUTLOBOT'O, 3MiCTOBHOTO, MPOIECYaIbHOTO 1
OLIIHOYHOT0-PE3YJIbTATUBHOTO KOMIIOHEHTIB.

Ha migcraBi Teopii i mpakTwku miaro-
TOBKM BIHCHKOBHX (haXiBIliB BH3HAU€HA HHU3Ka
YUHHUKIB, SKi 3yMOBJIOIOTH  HEOOXiJHICTBH
BUpIIICHHS TPOOJIeMH MiJBUIICHHS SKOCTI
BICHKOBO-CHELIABHOI IMATOTOBKH BiICEKOBUX
(haxiBIliB Pi3HUX CHEMIATBLHOCTEH 1 HAOYTTS HUMHU
BHUCOKOTO PIiBHS BIMCBKOBO-CIIEIIaIbHOI KOMIIE-
teHTHOCTi. KoHmeHTpoBano chopmymnbpoBaHo i
PO3KPUTO CYTHICTb OCHOBHHX iOeli KOHyenyii
IHHOBAYITIHO-CMPAMe2iYHO20 HANPAMY RI020MO8-
KU Maubymuix 6illcbkosux ¢haxieyie pizHux
cneyianbHOoCmel cekmopy 0Oe3nexu, OXOpOHU,
060ponu. Sk 3aranbHe BU3HAYEHHS pe3yJIbTaTy
OCBITH B IIbOMY pO3pi3i BHCTYMHIO TOHSTTS
KoMIIeTeHIii Ta “komnereHTHocTi”. Ilix pe3ymns-
TaToM npodeciiiHol OCBITH HEOOXITHO PO3YMITH
mpolec HaOyTTA OCOOUCTICTIO TMOTCHIIIMHUX
MOMKJIMBOCTEH (KOMITIETEHTHOCTeH) 10 edek-
TUBHOI IpodeciiiHOT NisSITBHOCTI.

[epcniekTrBE TOJANBINIUX JOCIIKEHb
BBA)KAEMO HaNpAIlOBaHHA Yy IUIOMMHI ¢op-
MyBaHHS  MOJeNi  MeJaroridyHoi  CHCTEMH
IHHOBAIIIIfHO-CTPATET1YHUX HAIPSIMIB MiJATOTOB-
Ki MalOyTHIX BifiCbKOBUX (DaxiBIiB pi3HUX
cremianbHOCTEH CEeKTopy Oe3leKku, OXOPOHH,
000pOoHH.

VYxpainu (mokymeHTt 1556-VII, 3i 3minamm). —
Pexxum nocrtymy: https://zakon.rada.gov.ual/laws/
show/1556-18 Jlata 3BepHenns: 7.11.2021

2. IIpo HarioHaIbHY CTPATErit0 PO3BUT-
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[enexkTponnmit pecypc]. — Pexum gocrymy:
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5. Crpareris cTanoro po3BUTKy YKpainu
10 2030 poky (mpoexT) [enekTporuuii pecypc]. —
Pexxum noctymy: https://www.undp.org/content
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®OPMYBAHHSA Y MAUBYTHIX YUYUTEJIIB HABHUYOK SOFT SKILLS
Y IIPOLECI BUKJIAJJAHHS HABYAJIBHOI JUCIIIJITHA
“KOYYHMHI'OBI TEXHOJIOT'Ti B OCBITI”

Anomayisn: y cTaTrTi PO3KPUTO 3MICT HOHSITTS THy4ki HaBudku (SOft skills), ixuro ponb i
3HaYeHHS A1 MPOo(]eciifHOro PO3BHTKY 1 Kap €pHOTO 3pocTaHHs ocoOmcrocTi. Ha ocHOBI aHamizy
IIpodeciiinoro ctanmapty 3a npodecisiMu “BunTenib OYaTKOBHUX KJIACiB 3aKJIaly 3arajbHOI CepeIHbOT
ocBiTH”, “BunTenp 3akiaay 3arajibHOI cepeIHbOl 0CBIiTH, “BuunTeins 3 MOYaTKOBOI OCBITH (3 AUILIOMOM
MOJIO/IIIIOTO CIIelianicTa’”) BU3HAYEHO TEepeliK THYYKHX HAaBHYOK, SSKHMH MAa€ BOJOIITH CyYacCHHH
negaror. AKIIEHTOBAHO yBary Ha BaKJIMBOCTI (opmyBanus HaBudok SOft skills y 3m00yBauiB Buioi
MeIaroTiYHOT OCBITH Ha eTalli iIXHbOI MPodeciiHOI MiIrOTOBKH.

Ha ocHoBi BuB4eHHs OCBITHIX POrpaM IiITOTOBKH 3/100yBadiB BUIIOT OCBITH OaKalaBPCHKOTO
piBas 3a cnemiansHOCcTsIMH 013 IlouatkoBa ocBita, 014 CepemHst ocBita (3a TPEIMETHOIO
Cremiani3amiero) BH3HAYEHO LUIAXH (OPMYBaHHS THYYKHX HAaBUYOK B OCBITHBOMY MpOIIECI.
Po3pobiieno 1 ampo0oBaHO HaBUYajdbHY IPOrpaMy BHOIPKOBOI JMCIMIUIIHM 3arajbHOrO IMKITY
miaroToBku “KoydnmHTOBI TeXHOJOTIT B OCBITI” K IONAaTKOBUH pecypc (GopMmyBaHHS y MalOyTHIX
YUUTETIB KOMYHIKATUBHMX HAaBHYOK, JiJEPChKUX KOMIIETEHI[i, HAaBHYOK cel(-MEHEIKMEHTY,
IHTENEKTyaJIbHUX HABUYOK.

Kurwoyosi cnosa: tHyuki HaBUYKH, (OpPMYBaHHS, OakalaBPCHKHA pIiBEeHb BHIIIOI OCBITH,
MaiOyTHI BUNTEIN, KOYYHHT, BUOIPKOBA TUCIUILIIHA, KOYYHHTOBI TEXHOJIOTI1 B OCBITI.

Lyudmila Zelenska

doctor of pedagogical sciences, professor, professor of the department of educology and innovative
pedagogy, H. Skovoroda Kharkiv National Pedagogical University; Kharkiv, Ukraine
E-mail: zelenskaya_ludmila@ukr.net

SOFT SKILLS FORMATION IN FUTURE TEACHERS IN THE PROCESS OF TEACHING
THE COURSE “COACHING TECHNOLOGIES IN EDUCATION”

Abstract: the article reveals the meaning of the concept of soft skills, their role and significance
for professional development and career growth. Based on the analysis of the Professional Standard for
the professions ‘“Primary school teacher”, “General secondary school teacher”, “Primary school teacher”
(with a diploma of junior specialist) (identified a list of flexible skills that must have a modern teacher.
Emphasis is placed on the importance of developing soft skills in applicants for higher pedagogical
education at the stage of their professional training.

Based on the study of educational programs for higher education at the bachelor’s level in
specialties 013 Primary education, 014 Secondary education (by subject specialization) the ways of their
formation in the educational process are determined. The curriculum of the elective discipline of the
general cycle of training “Coaching technologies in education” has been developed and tested as an
additional resource for the formation of future teachers’ communication skills, leadership competencies,
self-management skills, intellectual skills.

Key words: flexible skills, formation, bachelor’s level of higher education, future teachers,
coaching, elective discipline, coaching technologies in education.
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Jroamuia 3ejieHcKast

O®OPMHUPOBAHME B BYIYIIUX Y‘{I/IIEJIEﬁ HABBIKOB SOFT SKILLS B MPOLUHECCE
INPEINIOJABAHUA YYEBHOU JUCHUIIJIMHBI “KOYYUHI' OBBIE
TEXHOJIOI'N B OBPA3OBAHUN”

Annomayus.: B CTaTbe PACKPBITO COMEPKaHUE TTOHATHA THOKHME HaBBIKH (soft skills), mx poms m
3HaueHHe Uil NMpo¢eCcCHOHATBHOIO Pa3BUTHA M KapbepHOro pocra auyHocTd. Ha ocHoBe aHanmza
[podeccrnonanbHoro cTanmapTa 3a npodeccusmMu “YuuTelb HauallbHBIX KJIACCOB 001Ie00pa30BaTeIbHON
HIKOJIBL”, “YuuTens 0011eo0pa3oBaTeIbHOM MIKOJBI’, “YUnTeh HAYaIbHOTO 00pa30BaHusl (C TUILIIOMOM
MJIQMIIIETO CHEIHMAINCTa”) OINpeneieH TepedYeHbh THOKMX HABBIKOB, KOTOPHIMH JIOJDKCH BJIAJETh
COBPEMEHHBIH MeAaror. AKIIEHTUPOBAaHO BHUMaHUE Ha BaXKHOCTH (hOPMUPOBaHUs HaBBIKOB soft skills y
OyIylMX yuuTellel Ha 3Tarne ux MpoQecCHOHaNbHON MOrOTOBKH.

Ha ocnoBe u3yuenusi OOpa3oBaTeNbHBIX NPOTpaMM IOATOTOBKH OyAyIIMX yduTenedl mo
crnermaibaocT 013 Hawanbhoe obOpaszoBanue, 014 Cpennee oOpasoBaHue (C y4eTOM MPEIMETHOM
crienManu3anyeil) B ycloBHsIX OakajaBpara ompesesieHbl MyTH (opMUpOBaHMS TMOKMX HABBIKOB B
oOpa3oBarenpHOM Tmporecce. Pa3zpaborana u ampoOupoBaHa ydeOHas MporpamMma AWCIHTUINHEI 110
BEIOOPY cTyneHTOB “KoydnHTOBBIE TeXHOJOTMH B 00pa3oBaHMM~ KaK JIOTIONHHUTENBHEBIN pecypc
¢dopMmupoBaHUsl Yy OyAylIMX Y4uTelleli KOMMYHHUKAaTHBHBIX HAaBBIKOB, JIUACPCKHX KOMIIETEHIINH,

HaBBIKOB cel(p-MEHEPKMEHTA, HHTEIJUIEKTYaNbHBIX HABBIKOB.
Kniouesvie cnosa: rtnbkme HaBbIKHM, (popMupoBaHue, OakalaBPCKUM YPOBEHb BBICILETO
oOpa3zoBaHus, OyAylIMe yYUTENs, KOYUYUHT, BEIOOPOYHAs JUCIUILUINHA, KOYYHHIOBBIC TEXHOJOTHH B

00pa3oBaHMH.

Lyudmila Zelenska

An extended abstract of the paper on subject of:
“Soft skills formation in future teachers in the process of teaching the course
“coaching technologies in education””

Problem setting. Innovative processes in
the system of general secondary education of
Ukraine require an individual style of
professional activity of a teacher. Such a teacher
is aimed at scientifically-based organization of
the educational process with prognostic direction,
shows readiness to perceive new information, has
adequate value orientations, flexible professional
thinking, developed professional self-awareness,
high level of self-actualization, has the art of
reflection. The outlined social demands are
reflected in the Professional Standard for the
professions “Primary school teacher of general
secondary education”, ‘“Teacher of general
secondary education”, “Primary education
teacher” (With a diploma of junior specialist) [19],
which entered into force in 2021. The professional
standard changes the stereotypes about the
professional and pedagogical competence of a
modern teacher, emphasizes the importance of his
role as a facilitator, tutor, moderator, advisor,
coach, which requires not only professional but
also cross-cutting competencies based on soft

skills. This necessitates the search for resources
for the development of future teachers’ soft skills
at the stage of their professional training in higher
education institutions during the acquisition of
educational programs.

Recent research and publication
analysis. Issues of soft skills development in
applicants for higher education (essence,
approaches to classification, methods of
formation) have been the subject of research by
both foreign (Briggs S., Haselberger D., Heckman
James J., Kautz Tim) and Ukrainian researchers
Abashkina 0., Astakhova V., Bobro A,
Dlugunovich N., Koval K., Kornyush G,
Pidsosonna O., Smagina T., Shunevych O. and
others). Scientific discourse in a certain area is
enriched by research that focuses on the
formation of soft skills in the system of
pedagogical education. In particular, researchers
A. Bobro and O. Pidsosonna identified approach-
hes to the formation of soft skills of future primary
school teachers in the New Ukrainian School,
T. Smagina and O. Shunevych substantiated the
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conditions for the development of flexible skills in
teachers during training courses.

Paper objective. On the basis of the
analysis of the state standards and educational
programs of preparation of applicants of the first
(bachelor) level of higher education on specialties
013 Primary education, 014 Secondary education
(on subject specialization) to characterize poten-
tial of selective discipline “Coaching techno-
logies in education” for soft skills formation.

Paper main body. According to the report
of the World Economic Forum in Davos for 2020,
the top 10 key competencies that will be in
demand in the next 5 years include: analytical
thinking and innovative approaches; ability to
learn quickly; comprehensive problem solving;
critical thinking and analysis; initiative, creativity
and creative approaches; leadership and social
influence; use of technology, monitoring and
control; technological design and programming;
stress resistance, adaptability and flexibility;
logical thinking and ideology. They complement
hard skills, have a universal character, are
important for successful professional and life self-
determination of any person, regardless of
profession. They are classified according to the
following parameters: communication or social
skills that determine successful interaction with
others; leadership competencies that are
responsible for the rational use of resources to
achieve goals; self-management and strong-
willed competencies that affect the achievement of
career and business goals; intellectual skills that
determine permanent professional development.

The development of flexible skills is one of
the requirements for teachers of general
secondary education in Ukraine. The need for
their formation is enshrined in the National
Qualifications Framework, Educational prog-
rams for the preparation of applicants for higher
pedagogical education bachelor’s degree in
specialties 013 Primary education, 014
Secondary education (subject specialization).
Their list is as follows: the ability to set a goal and
choose ways to achieve it; learn throughout life;
to improve and develop own general cultural
level; act on the basis of ethical considerations;
make informed decisions; to organize interper-
sonal communication; to provide pedagogical
support to students and colleagues; work
independently and in a team; develop and
implement projects; plan and manage time;
generate new ideas; assess the situation on the

basis of a comprehensive analysis; to carry out
self-reflection, etc. In particular, it was
established that softs kills skills are an integral
part of the content of each subject of the cycle of
general and professional training in accordance
with the Educational programs for bachelors in
specialties 013 Primary education, 014 Secondary
education (subject specialization) at H. Skovoroda
Kharkiv National Pedagogical University.

An additional resource for the
development of flexible skills in future teachers
are selected disciplines. We have developed and
proposed for students to study pedagogical
specialties at H. Skovoroda Kharkiv National
Pedagogical University elective discipline
“Coaching Technologies in Education” (3
credits). We assumed that pedagogical coaching
helps teachers to clearly structure algorithms for
goal setting, decision making, planning and
motivation using modeling techniques and
technologies; to reveal the creative potential for
the implementation of ideas that open up
innovative opportunities; to model the strategy of
entering the “solution space”. This is the basis for
the formation of flexible skills (softs skills).

The content of the discipline covered the
following modules:

Module 1. Philosophy and methodology of
coaching

1. History of formation and development of
coaching.

2. Philosophy and principles of coaching.

3. Coaching methodology.

4. Coaching techniques and models.

5. Types, forms, stages of coaching.

Module 2. Coaching in education

1. Coaching as a modern paradigm of
education.

2. Coaching in the management of innovative
development of educational institutions.

3. Coaching in personnel management of
educational institutions.

4. The wuse of coach technology in
management and teaching practice.

3. Coaching in leadership development.
Module 3. Coaching as a tool for professional
development of a teacher.

1. Basic coaching competencies and new
roles of the teacher.

2. Coaching
cooperation.

3. Communicative techniques in the style of
coaching.

partnership  and

style:
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4. Coach-style motivation management.
Unlocking the potential of students. The program
results of training in the discipline were focused
on the understanding of students of higher
pedagogical education of the bachelor’s level of
theoretical and applied foundations of coaching,
its structure and stages of implementation;
formation of skills to apply tools and techniques
of coaching (GROW, SMAS, VALOR, SUCCES,
SCORE, “PRAPDA”’, SMART-technique “Wheel
of balance”, Walt Disney strategy, pyramid of
Robert Dilst, techniques “Communication loop”,
“Ship council”, “Root of the root cause”, etc.) in
personal life, management and teaching.

Before studying the discipline during the
3rd semester of 2021-2022 academic year 72
applicants of specialties 013 Primary education
and 014 Secondary education (by subject
specialization) joined.

IHocranoBka npodJjieMu y 3arajJibHOMY
BULJIsAAI Ta i1 3B’S130K 13 BOXKJIMBUMHU HAYKOBHMU
Y MPAaKTUYHUMH 3aBJIaHHSAMU. [HHOBaIIHI TPO-
HeCH B CHCTEMi 3arallbHOi CepeJHbOl OCBITH
VYkpainu (MoJepHi3amis THITB i CTPYKTypH 3aK-
naaiB  3aranbHOi  cepemnHboi  ocith  (33CO);
OHOBJICHHSI 3MICTy HaBYaHHS Ta BHXOBAaHHS;
po3poONeHHs i anpoOyBaHHS HOBHUX II€JIarorid-
HUX TEXHOJIOTI; 3MiHa (OPM 1 METO/IiB HABYAHHS
1 KOHTPOJTIO HaBYAJIHHO-TTI3HABAIBHOT JiSUTBHOCTI
VUHIB; MOJIEpHi3allis OpPM 1 METOIB yIPaBIiHHS
Cy4aCHOI0 MIKOJIOK0) 3YMOBIIEHI peali3aii€ro
JIep>KaBHOI TONITUKA y cdepl OCBITH 1 HayKwu.
BoHM mpoaykyrOTh HeE JIMIIE BIPOBAKECHHS
HOBHIX €JIEMEHTIB JI0 OCBITHBOI IPAKTUKH, aie i
BUMAraroTh 1HIUBIIyaTbHOTO CTHJIIO Tpodeciii-
HOI misuibHOCTI BunTeind. Yuurenb XXI| cromrrsa
— 1e ocoOucricTh, 37aTHa Opatu Ha cebe
BIJINIOBIIaJIbHICTh, BYAaCHO BPaxOBYBaTH CHTYya-
I[i0 COIIaIbHUX 3MiH, HAaBYAaTHCS BIPOJIOBXK
KUTTSA. Takuii yduTenb OpIEHTOBAaHWH Ha
HAYKOBO-OOIPYHTOBaHY OpraHi3alilo OCBITHBOI'O
nporecy 3 TPOTHOCTHYHHM  CIIPSIMYBaHHSM,
BUSIBIISIE TOTOBHICTD JIO CIIPUMHSATTS HOBOI iH(OP-
Marlii, Ma€ aJIeKBaTHi [[IHHICHI Opi€HTAIli], THyYKe
npodeciliHe MHUCIIEHHS, PO3BHHEHY NpoQeciiHy
CaMOCBiIOMICTb, BHCOKMI piBEHb CaMOaKTya-
Jii3allii, BOJIOJi€ MUCTEITBOM pedJieKcii.

BrpoBamxenns Konnenmii  peaizarii
JepkaBHOI TOMTHKK y cdepi pedopmyBaHHS
3arajbHOI CEPeTHBOI OCBITH 3HANTIUIO BiIOUTTS B
[Ipodeciitnomy cTangapTi 3a npodecisimu “Buu-
TeJb TOYATKOBHX KJIACIB 3aKiafly 3arajbHoi

Conclusions of the research. The use of
coaching tools and techniques in the process of
studying the discipline “Coaching Technologies
in Education” contributed to the development of
future teachers:

1. Communication skills (perception of
information, questioning, argumentation, persua-
sion, negotiation, listening skills);

2. Leadership competencies (ability to
cooperate, inspire, see opportunities, desire to
develop, willingness to take responsibility);

3. Self-management skills (to establish
positive interpersonal relationships, intuitively
and consciously mobilize themselves to perform
tasks, use strategies of flexibility and perseve-
rance, exercise self-control, manage time);

4. Intellectual skills (self-awareness, self-
esteem, self-improvement, determination of one’s
own life goal).

cepenHboi ocBiTH, “BunTens 3akiamy 3araibHOL
cepenuboi ocBith”, “Bumtens i3 modaTkoBOi
OCBITH (3 JMIUIOMOM MOJIOJIIOrO creriamicra’)
[19], sikuit HaOyB unHHOCTI 2021 p. Po3pobienwuii
Ha OCHOBI TpynoBuX (yHKIIH menarora (3acto-
CyBaHHA CyYaCHUX 3MICTy OCBITH, METOIWK 1
TEXHOJIOT1H; MapTHepChKa B3a€MOJIS 3 YYacHHU-
KaMH OCBITHBOTO TIPOIIECY; OpraHi3ailis 310po-
BOro, 0E3MEeYHOr0, PO3BUBAIBHOTO, 1HKITIO3MB-
HOTO OCBITHBOTO CEPEIOBHINA;  YIPABIIHHS
OCBITHIM TIporiecoM; Oe3mepepBHUI mpodeciii-
HUI po3BUTOK), [IpodeciitHnii craHmapt 3MiHIOE
CTepeoTHNny Moo TNpodeciiiHo-eaaroriyHoi
KOMIIETEHTHOCTI CYYacHOTO BYHTENs, aKIEHTY€E
yBary Ha Ba)XJIMBOCTI BHKOHAHHS HUM pOJISH
¢acumitaTopa, TEIOTOpa, MOJIepaTopa, eBai3epa,
KOyua, 1110 BUMAara€e BOJIOIHHS He juiie (haxoBu-
MH, alle W 3araJbHUMU KOMIIETEHTHOCTSIMH,
OCHOBY SIKUX CKJIaJal0Th THyuKi HaBu4kamu (SOft
skills), sik-oT:

- 3JIATHICTh MISATH SIK BiANOBIAaIbHUNA TPO-
Ma/ISHUH Ta OpaTH y4acThb y CyCIUJIBHOMY KHTTI Ha
PI3HMX PiBHAX (IPOMaIsHCHKA KOMIIETEHTHICTD);

- 3IIATHICTh JIO0 B3a€MO/IIT 3 IHIIUMH B PI3HUX
COILIIaTbHUX CUTYaIiIX Ta KPUTHUYHOTO
OITIHFOBAHHS COINIAJIbHUX IOAIH 1 sBumI (co-
iaJIbHa KOMIIETEHTHICTB);

- 3JaTHICTb 70 OCOOMCTICHOTO 1 TIpo-
(eciiiHOro caMOBH3HAUECHHS, CAMOCTBEPIKEHHS 1
camopeaizailii BIIPOJOBK KHTTS, 10 I[IHYBaHHS
0araTOMaHiTHOCTI Yy CYCHUIBCTBI  (KyJbTypa
CaMOBHPAXCHHSI);

- 3JIATHICTb JI0 CTBOPEHHSI KOMAH/I OJTHOJTYM-
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[iB, MPUHHATTS €()EeKTUBHHUX pIillleHb y mpode-
CIIHIN IISUIBHOCTI Ta BIAIIOBIIAJILHOIO CTaBJICHHS
J10 000B’sI3KiB (J1iIepChbKa KOMIIETEHTHICTb);

- 3aTHICTP 70 TBOPYOTO TOIIYKYy i pea-
mizanii HOBUX ifiel, 1O camompe3eHTamii Ta
pe3ynbTaTiB CBOET MpodeciiiHol AiIIIBHOCTI; 3AaT-
HICTB IO KEpYBaHHS BIACHHM XHTTAM 1 Kap’€poro
(miampreEMHHITBKA KOMIETEHTHICTR) [19].

VYuuteni 3 PO3BUHEHUMH THYYKUMH
HaBuukamu  (Soft  skills) wmarote  cuibHy
CUTYyaIliiiHy 00i3HAHICTh ¥ eMOI[IHHUI 1HTEIeKT,
0, 3 OJHOTO OOKY, J03BOJISIE HANAroJKyBaTH
e(heKTUBHY KOMYHIKaIIif0, PaIfOBaTH B KOMaHII,
YCHIIIHO YMPaBIATA KOH(MIIKTaMH, BHSBISATH
JMAepChKi SKOCTi, IIBUAKO aJIanTyBaTUCS [0
BUPOOHMYMX YMOB, KpEaTHBHO BHUPINIyBaTH
HECTaHJAPTHI 3aBIaHHA M JOCATaTH Kap €pPHUX
pe3yIbTaTiB, 3 iHIIOTO — opMyBaTH HaBUIKH SOft
skills y BuxoBaHi1iB.

3a3HaucHe BUIIE 3YMOBIIIOE HEOOXIIHICTh
TIOMIYKY PECYpCiB UIT PO3BUTKY B MaiOyTHIX
yunTteniB HaBu4ok SOft skills Ha erami npogeciiinoi
MITOTOBKY Y 3aKJIaJlaX BUIIOI OCBITH IIij] Yac Ora-
HYBaHHS OCBITHIX TpOTrpaM 3a CIEmiabHOCTSIMHU
013 TIlouatkoBa ocBita, 014 Cepemnst ocBita 3
ypaxyBaHHSM MPEMETHOI CIIeIiai3aIiii.

AHani3 ocTraHHIX JOCHiIKeHb Ta
nyOJikanii, y sKux 3amo4aTKOBaHO PO3B’S3aHHS
miei mpoOJieMH 1 Ha SKI CIUPAETHCS aBTOP.
[TutanHs po3BUTKY THYYKHX HaBu4ok (SOft skills)
y 37100yBauiB BHIIOi OCBITH (CYyTh, MIXOIH JIO
knacudikarii, crocodu QOpMyBaHHS) CTalH
NpeMETOM JIOCHTI/DKEeHb sIK 3apyOikHuX (bpirre
C. (Briggs S.) [2], Xazen6eprep /1. (Haselberger
D.) [3], Xexman xkeiimc (Heckman James),
Kayr Tim (Kautz Tim) [4]), Tak i ykpalHCBKUX
nocimiaaukiB (Abamkina O. [6], Acraxosa B.
[7], Bobpo A. [8], diayrynosuu H.[10],KoBass K.
[11], Kopmromnr I'. [12], Ilincomna O. [16],
Cwmarina T., lllynesuu O. [20] Ta iH.). HaykoBuit
JUCKYpC 32 BU3HAYEHUM HAIPSMOM 30aravyroTh
JOCIIDKEHHSI, SIKi Opi€HTOBaHI Ha POPMYBaHHS Yy
3n00yBauiB  HaBu4ok SOft skills y cucremi
MeAaroriyHoi  ocBiTH. 30Kpema, JIOCIIIHHKH
A. Bobpo [8] i O.Ilincoconna [16] Bu3HAYMIH
nigxomu 1o dopmysanns SOft skills maiOyTHix
YUUTENIB MOYATKOBHX KiaciB B ymoBax HoBoi
ykpaincekoi mkonu, T. Cmarina i O. lllyneBnu
[20] obrpyHTyBamM yMOBH PO3BHUTKY THYYKHX
HaBUYOK Yy MEHAroriB y Mpoleci HaBYaHHS Ha
Kypcax HiABUIIEeHHs KBaidikarii.

Buninennst He BUpilIeHUX paHime yac-
THH 3arajibHoi PoGJIeMH, KOTPHM MPUCBSIIYETh-

cs JaHa CTaTTsA. YTIM TNUTaHHS BHUKOPHCTAHHS
MOTEHIiady KOYYMHTOBHX TEXHOJOTIH  [is
¢opMyBaHHA THYYKHX HAaBUYOK B YUUTETIB
3aKJIaJliB 3araliIbHOI CepeaHbOI OCBITH Y 3B’ SI3KY 31
3MIHOIO iXHIX POJICHi B OCBITHROMY MpOIECi HE
CTaJli MPEIMETOM OKPEMOTO JTOCTIIKESHHSI.
@opMyJII0BaHHA 1ijed cTaTTi (mocra-
HOBKa 3aBaaHHs). Ha mifcraBi aHamizy aepxas-
HUX CTaHJApTiB 1 OCBITHIX MpPOrpaM MHiATOTOBKH
3000yBaviB mepuioro (6akamaBpcbKOro) piBHS
Bumoi oceBith 3a cnemianpHOCTIMH 013
INouatkoBa oceita, 014 Cepemus ocBiTa (3a
MPEIMETHOK  CHCIIAJIi3aIlier0) OXapaKTepu3y-
BaTH TMIOTEHINial BHOIPKOBOI HAaBYAIBHOI JHC-
nututiad “KoyduHToBi TexXHONOTil B OCBITI” IS
¢dopmysanus HaBruok SOft skills.
Bukiiax ocHOBHOT0O MaTepiajy a0cJi-
JKE€HHsI 3 TTOBHUM OOIPYHTYBaHHSIM OTPUMAaHHX
HAyKOBHX Pe3yJbTaTiB. 3TiJHO 3 JaHUMH 3BITY
BcecBitHhoro exonomiunoro ¢opymy (World
Economic Forum) y /laBoci 3a 2020 pik, 1o Ton-
10 KJIIOYOBUX KOMIIETCHTHOCTEH, sIKi OyayTh
3arpeOyBaHi y HAMOIMKYI 5 POKIB, BKIFOUCHO:
- aHWIITUYHE MHCJICHHS ¢ 1HHOBamiiHi
MIXOIH;
- 3IIATHICTH JI0 HIBHKOTO HABYAHHS;
- KOMIUIEKCHE PO3B’sI3aHHS PoOIIeM;
- KpUTHYHE MHUCIICHHS i aHaJi3;
- HIIaTHBHICTh, KPEaTHBHICTh 1
T IXO/IH;
- JIiJIEPCTBO Ta COLIaTbHUIA BILIHB;
- BUKOPHUCTaHHSI TEXHOJIOTiH, MOHITOPHUHT 1
KOHTPOJIB;
- TEXHOJIOTIYHUI TU3aiH 1 MPOrpaMyBaHHs;
- CTPECOCTIHKICTB, aIalTUBHICTH i
THYYKICTb;
- JIOTiYHE MHCJICHHS Ta i/eitHicTp [1].
Pesynbratu mociimpKeHHs CBiqYaTh PO
te, o Jjwuie 2 i3 10 naBuyok — hard skills (tepai
HaBU4KkH). Perrra — rayuki HaBuuku (SOft skills),
SIKI MaIOTh KJIFOUOBE 3HAUCHHSI JJIs MPOQECIiHHOTO
PO3BHTKY 1 Kap’€pHOro 3pOoCTaHHs. BoHH
nonosHiorTh hard skills (mpodeciitni HaBUuKH)
AKi, SK IpaBWJO, 10Ope BUMIpPIOBaHi, IOCUTbH
CTIlKI, OTOTOXKHIOBaHI 3 KOHKPETHUMH KOHCTPY-
KIIISIMH, @ TaKOX BXOJSITh J0 CKIIAJy MOCaTOBUX
IHCTPYKUIH Ta KBami(pikalifHUX XapaKTEPUCTHUK.
I'nyuxi naBuukum (Soft skills) marote yHniBep-
CaJILHUI XapaKTep, BAXKIIMBI JIJISl YCIIIIHOTO MPO-
(eciifHOTO 1 KUTTEBOTO CaMOBH3HAYCHHS OY/Ib-
SKOT JIIOAMHY He3alexHo Bij npodecii [20, ¢. 75].
YMOBHO iX MOJUIAIOTE HA KiIbKa TPYIL:
o KomyHixamueri abo coyianbHi Ha8UUKU,

TBOpHI
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AKI 3YMOBII0I0Mb  YCHIWHY 83A€EMO0iI0 3 THUU-
Mu: TIMOBE  CIUIKYBAaHHS, BMIHHS ~ BUCTYIATH
nepea MmyONiKOIO, rpaMOTHA NMUCHMOBA i yCHa
MOBa, KOMYyHiKaOeIbHICTh, eMOIIHHUI 1HTEIEeKT
(BMIHHA pO3Mi3HABaTH €MOLii Ta MOTHBHU
CHiBPO3MOBHHUKA), YMIHHSl CIIyXaTH, BEICHHS
TIEPETOBOPIB 1 MPOBEACHHS ITPe3eHTAIlild, KOMaH/I-
Ha po0oTa, THYYKICTh MHCIEHHS W aJeKBaTHE
CTaBJICHHS 10 KPUTHKH.

e Jlioepcoki komnemenyii, sKi GIONOGI-
0aoms 3a payioHaibHe GUKOPUCMAHHS PecypCie
07151 00CSACHEHHS NOCAGIeHUX Yinell: IeNeryBaHHs
Ta PO3MOALT 3aBAaHb, yMiHHS IPUHMATH PillICHHS,
HaBUYKH KPH30BOT'O MEHEIDKMEHTY, HACTABHHULITBO
Ta MOHITOPWHT, BMIHHS BUPIITyBaTH KOH(IIKTHI
cHUTyallii, HaBU4ku MOOYyJOBH KOMaH/IHM, CTparterii
JiiepcTBa, CUIla IepeKOHaHHSI.

o Cengh-menedscmernm i 801b08i Komne-
menyii, Wo 6NIUBAOMsb HA OOCACHEHHS Kap 'EPHUX
i Oi3Hec-yinell: OPIEHTOBAHICTh Ha pe3yJbTar,
TalfM-MEHEDKMEHT, CTPECOCTIHKICTh, iHIIiaTHB-
HICTh, YNpPAaBNiHHA 3HAHHSIMU Ta 3/AaTHICTH 0
HIBUJKOTO  HABYaHHS, BMIHHS  IUIaHYyBaTH,
THYYKICTb 1 aJTalTHBHICTh, CAMOMOTHBAITIS.

o [umenexmyanvui  HAGUUKU, AKI  3)-
MOGIIHOIOMb NEPMAHEHMHUL NPOGecilinuil po3eu-
MOK: AHATITUYHUN CKJIAJ PO3yMy, PO3BHHYTa
mam’siTh, KPEaTUBHICTH 1 JIOTiKa, TBOPYI ITiJXO.IH,
KPUTHYHE MHUCIICHHS, BMIHHS TMpaIfoBaTH 3
iHdopMmaltiero, mpoeKTHE Ta An3aiiHMucaeHHs [13].

PesynpTatn HayKOBOTO MOLIYKY 3acBif-
YMIM, IO TakKa CycIibHAa BUMOTa 3HaimuIa
3aKOHOJIaBue 3aKpirieHHs B HarioHansHili pamini
kBamigikamiii, I[lpodeciitHomy crangapti 3a
npodecismu  “BumTens MmoYaTKOBUX — KIIAcCiB
3aKIaly 3arajJbHoi cepelHboi ocBitr”, “Buuntens
3aKJIaJy 3arajbHOl CepeaHboi OCBiTH”, “BunTteb
3 MOYAaTKOBOI OCBITH (3 JUIZIOMOM MOJIOZIIOTO
crerianmicra” [19] # BimoOpaxkenus B OCBiTHIX
MporpamMax MiArOTOBKY 3100yBaviB BHIIO1 OCBITH
cTynens OakanaBp 3a crenianbHoCcTsIME 013
ITouatkoBa oceita, 014 Cepemns ocBiTa (3a
npeaMeTHoro  cremiaiizaniero) 3BO  Ykpainm.
3okpema, aHainiz OCBITHIX MporpaM MiArOTOBKH
3m00yBauie  BMIOi OCBiTHM mHepmioro (Oaka-
JIABPCHKOI0) piBHSA 3a creniaabHocTsMu 013
ITouatkoBa oceita, 014 Cepemns ocBita (3a
NPEIMETHOIO crieianizani€o) B XapKiBCbKOMY
HaIllOHAJIbHOMY T€JaroriyHOMY  YHIBEpCHUTETI
imeni I'. CkoBopoau 2021 p., (“Ykpaincbka MoBa
B 3aKyiafgax ocsiti”, “bilonorisg Ta BajeoJoris B
3aKnagax ocBity”, “Icropist B 3aknamax ocBiTh”,
“MareMaThKa B 3aKjiafgax ocBiTH, “AHIIINCHKA

MOBa i JIiTepaTypa B 3aKiIagax ocBitu”, “My3ndne
MHCTEIITBO B 3aKianax ocBith”, “CepemHs ocBiTa
(Pisnuyna kynerypa)”’, “IlowarkoBa ocBita”
tomo) [14] mepekoHye B TOMy, IO B ICHTPI
OCBITHBO-TIEJIATOTIYHUX KypUKYIyMiB mepeOyBae
dopmyBanus HaBudok SOfts Kills. o mepemiky
TAaKWX HAaBUYOK Ha3BaHi MPOTPaMU 3apaxOBYIOTh:
30aTHICTh CTABUTH METY ¥ OOMpaTH HUIAXH ii
JOCSITHEHHSI; HAaBYATHCS BIIPOJOBIK XKUTTS; BIOC-
KOHAJIIOBAaTH 1 PO3BUBATH BIACHUH 3arajbHO-
KyJIbTYpHUH DIBEHb; MiTH HAa OCHOBI €THYHHUX
MipKyBaHb; YXBaJIOBaTl OOIPyHTOBaHI pillICHHS,
Oprafi3oByBaTH MIXKOCOOHUCTICHE CITIKYBaHHS;
3MIMCHIOBATA TEAArOTiYHUN CYMPOBiM YYHIB 1
KOJIET; TpALOBaTH ABTOHOMHO 1 B KOMaHIi;
PO3pOOIIATH 1 pealli3oByBaTH TPOEKTH; IUIAHY-
BaTH Ta YIPAaBISATH YaCOM; TeHEpyBaTH HOBI 111€i;
OIIHFOBAaTH CHUTYaIlil0 Ha OCHOBI BCeOIYHOTO
aHamizy; 3IIACHIOBATH caMOpedIeKcio TOIIo.
®opmyBanHs THyukux HaBudok (SOfts Kills) y
3m00yBadviB BUINOI IMEAAaroriyHOi OCBITHM Ha
OakamaBpCchKOMY pPiBHI 3a0e3meuyeTscsi 000B’s13-
KOBUMH OCBITHIMM KOMIIOHEHTaMH, 30KpeMa
pi3HUMH BHJAMH MPakTUK. Lle miaTBepIKYIOTH
MaTpHIli, 30KpeMa MaTpHULS BiJIOBIIHOCTI MPOT-
pPaMHHUX KOMIETEHTHOCTEH KOMIIOHEHTaM OCBIT-
HBOI IporpamMu i MaTpuis 3a0e3nedeHHs Ipor-
paMHHUX Ppe3yJbTaTiB HaBYAHHS BiJIOBIIHUM
KOMITOHEHTaM OCBITHBOI mporpamu. HaBuuku
softs Kills opraniuso BXOIATH 10 3MiCTy KOKHOTO
HaBYaJILHOTO IPEJIMETY SIK IUKITY 3arajibHol, TaK
1 mpodeciitHOT MmiArOTOBKH.

VYTiM, Ha Hamie NepekoHaHHs, (opmy-
BaHHA THy4kux HaBu4ok (SOfts Kills) maiiOyTHix
VUATENIB HE3AJIEeKHO BiJ TMPEAMETHOI crieria-
Jizanii Ha erari 3700yTTs 0aKaaaBpChKOIO PiBHS
BUIIOI OCBITM Mae 3a0e3MeuyBaTHUCS IUIICHOO
CHCTEMOIO OpraHi3arllii OCBITHBOTO MPOIECY — BiJ
000B’S3KOBUX OCBITHIX KOMITOHEHT (3TiIHO 3
HaBYAIBHUM IIAHOM) JI0 BUOIPKOBHX JUCIHILIIH
1 pi3HUX (OPM 103aayTUTOPHOT POOOTH.

3HauHWU TOTeHIanm Ui peaizarii
TAKOTO 3aBJaHHs MalOTh KOYYMHIOBI TEXHOJIOT1I.
3a3Ha4uMMO, 110 KOYUHHT — 1€ HPOIIEC CIiBIpaIi,
NMapTHEPCTBa, MO0 TIPYHTYEThCS HA B3aEMO-
PO3yMiHHI KOy4ya Ta CHiBpOOITHHKa, SKUH TO-
TOBHH PpO3BHBATH CBill MOTEHIaNl I JOCST-
HEHHS OCOOMCTHX 1 KOpIOpaTHBHUX wLijei. Me-
TOJIOJNIOTISI KOYYMHTY BHXOJUTH 13 TOTO, IO
JIIOJIMHA BIiJ NMPUPOAU OE3MEKHO TaJlaHOBHTA i
BOJIOJi€ 3HAYHUM TOTEHLIAIOM, SIKMA HE peaji-
3Y€EThCSl HEIO B MOBHiM Mipi. BiH € edexkTuBHUM
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IHCTpyMEHTOM CaMOMEHE/DKMEHTY Ta CaMOpO3-
BUTKY JIJIS1 KOKHOT 0COOHMCTOCTI HE3aJIeKHO Bij il
CTHITIO JKUTTH 1 ipodeciitnoi aistmpHOCTI. B 0ocHOBY
KOYYHHTY TOKIaaAeHO Gopmyrny: “Xouy! — Moxy!
— Bipto! — PoGiio! — Maro pesynbrar!” [9].

Bognowac memaroriuHuii KOy4wHT — I1€
PI3HOBUA  TEXHOJOTIi HAYKOBO-METOIUYHOTO
CYNPOBOY, CUCTEMA aHAPAroriuHUX MPUHITUIIB i
MIPUIOMIB, SIKI CHPHUSIOTH PO3BUTKY MOTEHINIATY
0COOHMCTOCTI Ta TPyHH JIOAeH (TemaroriaHoro
MpaliBHUKA, IeJarorivHoro KOJEKTHBY ), a TAKOX
3a0e3MeUyl0Th MaKCUMallbHe PO3KPHUTTS 1 edek-
THUBHY Horo peanizamnito. [lemarorivanii Koy4uHT
¢dopMmye Taki mepekoHaHHS: “Sl )KHBY 1 Aif0 TyT i
3apa3”, “S Mmaw dUiTKe YSBJICHHS MpPO CBOE
MaiOoyTHE”, “S € 3piNor, CaMOMOTHBOBAaHOIO
ocobucrictio”, “4 € yactuHOWO pimenHsn”, “4 i
JOAM, SKi MEHE OTOYYIOTh — Il HalBHIIA
miHHICTB”, ‘Sl 3HaO, 10 MEHI POOWTH, i 5 IIe
3pobmo”, “SI  oTpuMyro 3aIOBOJICHHS  Bif
misutbHOCTI”,  “4  BM3Haualo mpiopuTeTH i
dopmymroro timi” [9].

Koy4uHr B 0cBiTI CrIpsIMOBaHMiA Ha Te, TIIO0
MeIaroTiyHAi  MpaIiBHAK a00  TeAaroriqHui
KOJICKTUB TMIPAIfOBAIM OUTBII  €(EeKTUBHO ISl
JOCSTHEHHs TOCTaBIEHUX Liyed. Bin momomarae
TMeTAaroTiYHAM TIPAIliBHAKAM YiTKO CTPYKTYPYBaTH
ATOPUTMHU TIJICTIOKJIAJIAHHS, TPUHHSTTS PillleHb,
IUIAHYBaHHS 1 MOTHBALIIi 32 JIOTIOMOT'OF0 METO/IVK 1
TEXHOJIOTifl MOJIEIOBAHHS; PO3KPHTH TBOPYMIA
MOTEHITIa I peajizamil i/Iei, M0 BiIKPUBAIOThH
IHHOBAIIIIHI MOKJIMBOCTI; 3MOJICITIOBATH CTPATET10
BUXOy B “TIpocTip pimeHHs’, Mo € 0aznucom
bopmyBanHs rHy4YKuX HaBU4OK (SOfts Kills).

3 1i€l0 METO aBTOPCHKHM KOJIEKTHBOM
(mmen.n., mpod. 3emenceka JI., K.mem.H., AOI.
Cob6uenko T.) BigmosigHo g0 “IlosoXKeHHST PO
OpraHizallito OCBITHBOTO TIpoliecy B XapKiBCbKOMY
HaIllOHAILHOMY ~ TIEJIarOTiYHOMY  YHIBEpCHTETI
imeni I'. CkoBopomu (y HOBi#i penmakmii)” [18],
“Ilomo’keHHSI TPO BHMBUEHHS HABYAJIBHUX JIHC-
UIUTIH 3 LUKIY BUIBHOrO BHOOpY 3100yBauiB
XHITY imeni I'. CxkoBopoau” [17], 6ymo po3pob-
JICHO HaBYaJIbHY MPOrpamy 1 cuiiadyc BHOIPKOBOT
quctuiuting “KoyduHroBi TeXHONOTii B OCBITI™.
BubipkoBa mucuummuiina Oyna po3paxoBaHa Ha
BCIX 3100yBauiB BHIOI IIEJAroriyHol OCBITH,
KOTpl TParHyTh  OBOJOMITH  TPAKTHYHHUMU
IHCTpyMEHTaMH e(eKTHBHOTO JOCSITHEHHS LiTen
y TeNaroriyHii JisuibHOCTI Ta mpodeciiHii
kap’epi. [HdopmaniiiHi Marepiany JUCHUILTIHA
po3MinieHo Ha caiiti LleHTpy JileH3yBaHHS,
akpeaurtanii 1 KoHTpomo sikocti ocitn XHITY

imerni I'. CkoBopomu y BKIAANi JUCIHILIIHU
BUTRHOTO BHOOpY (LIMKJ 3arajbHOi IiJTOTOBKH)
Ha 2021-2024 pp. [15]. 3nob6yBaui OGakagaBpCh-
KOTO piBHS BHIIOi OCBITH IUISIXOM 3allOBHEHHS
Google-dbopmu Ha Beb caiiti LlenTpy 10 1 KBiTHS
2021 p. BuzHaummucs 3 BuOopoMm. Jucrumuiiny
“KoyunHroBi TexHomorii B OCBITI” BHUSIBWIH
OaxxaHHs ciyxaTu 72 3100yBayvi. HazBany mucimn-
miHy Oyno BHeceHO B Jlo/aToK 10 HaBYAIBHHUX
TUIAHIB MATOTOBKM 3100yBadiB BHINOi OCBITH
niepioro (bakaiaBpchKOro) piBHS 3a CIICIiaIbHOC-
Timu 014 Cepennst ocBiTa (3a MpEeAMETHOIO CIIe-
miamizariero) ta 013 [louarkoBa ocBita. BudueHHS
JCITUTDTiHY 3aIUIAHOBAHO Ha TPETiil ceMecTp.

Mera BHKIaTaHHS HAaBYAJIbHOI WCIIUII-
ninu “KoyduHroBi TEXHOJIOTII B OCBITI” mossirana
B TOMY, IIOO CIpHUATH (POPMYBAHHIO 3[IaTHOCTI
3n00yBaviB mepuioro (0akamaBpcbKOTO) piBHS
BHUIIO] MEaroriyHoOi OCBITH PO3B’sA3yBaTH CKJIA]I-
Hi ipodeciiiii 3a1adi o0 3a0e3MeYCHHS AKOCTI
HAaBYaHHA 1 BHUKJIAQNaHHS, WIATPAMKH, MOTH-
BYBaHHSI, IICHXOJIOTO-TIEIarOTi9HOTO CYIIPOBOIY
YYaCHHUKIB OCBITHROT'O TPOIIECY, iIXHHOT'O 0COOHC-
TICHOTO Ta MPOQECIHOTO PO3BUTKY.

OCHOBHI 3aBJaHHS BHBYEHHS IHCLIHII-
niHu npedbavanu poxycyBaHHs Ha (HOPMYBaHHI
TaKMX KOMIIETEHTHOCTEH, SIK:

- 3JaTHICTB TIPAILIOBATH TBOPYO, COILIAIBEHO
BIJINIOBIIaJIbHO, TIATH B HOBIM CUTYaIil;

- 3IaTHICTH JI0 TIOCTAHOBKH METH W BHOODPY
HUISIXIB 11 JOCATHEHHS,

- 3IaTHICTh rapMOHI3yBaTH IpyHOBY
B3a€MOJIIF0 YYaCHHUKIB OCBITHBOTO TIIPOIIECY,
BUSIBJISITH JIIJIEPCTBO, TOTOBHICTh J0 CHIBIIpaIli i
MapTHEPCTBA;

- 3J]aTHICTh OYyJyBaTH i BTIJIFOBATH B KHUTTS
e(eKkTUBHI cTparerii CaMOpO3BHTKY Ta TIpO-
(hecifiHOr0 CaMOBJIOCKOHAJICHHS;

- 3JIaTHICTh PO3YMITH 11111, IIHHOCTI, 1/1€aIH,
pe3ynbTaTH 1 PHU3UKK OCBITH, 0a30Bi KoMIle-
TEHTHOCTI 1 HOBI POJIi TIe1arora;

- 3JIaTHICTh ~ 3aCTOCOBYBaTH  IPHHIIUIIH,
MOJIeNli 1 TEXHIKM KOYYHUHTY B YIpaBIiHHI
MIEPCOHAJIOM 3aKJIaly OCBITH, IPOEKTYBaHHI HOT'O
IHHOBAIIITHOTO PO3BUTKY;

- 3JIaTHICTh ~ CTBOPIOBATH  MiJTPUMYIOUE
OcBITHE/TIpodeciiiHe cepeIOBUILE, PO3IIUPIOBATH
KOJIO COLiabHOTO ApTHEPCTBA B OCBITI;

- 3JIaTHICTb 1 TOTOBHICTH /IO AaKTHBHOTO
CIUJIKYBaHHs y TIeIarOTi4HiH 1 comianbHil chepax
JUSUTBHOCTI, KEepYHOUYHCh MPUHIMIIAMH  TOJle-
PaHTHOCTI, AiaJiory Ta CIiBpOOITHULITBA.
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[Iporpamui pe3ynbTaTaMu HaBYaHHS 3a
JUCHHUIUTIHOIO OYJO 30pi€HTOBAaHO HA PO3YMiHHS
3mo0yBayaMy  BHUIOi  MEAArorivyHOi  OCBITH
0akamaBpCHKOTO pIBHSI TCOPETUIHUX 1 IPHK-
JaTHUX OCHOB KOYYMHTY, WOTO CTPYKTYpH W
eTamiB  peamizauii; cOpMOBaHICTb  yMiHb
3aCTOCOBYBATH IHCTPYMEHTH 1 TEXHIKH KOYUHHTY
(GROW, SMAS, VALOR, SUCCES, SCORE,
“IIPAITJA”, SMART, texnika “Kojaeco Oaman-
cy”, crparerisi Yonta JlicHes, mipamina Pobepra
Hincra, texniku “Ilerns komynikamii”, “Kopa-
OoenmpHa panma”’, “llepeBo KOpeHEBOI NpPUUMHH
TOILIO) B OCOOMCTOMY >KHTTi, YNpPaBIiHCHKiH 1
NeNaroriyHii AisTIbHOCTI.

Ha BuBUYeHHS HaBUYaJbHOI JUCHHUILTIHU
BinBoaunocs 3 kpenutu €KTC (90 roaun). 3micT
HABYAIHHOI AUCIHTUTIHA OXOILTIOBAB TPH MOJIYJII:

Mooyns 1. @inocogis ma memoodonozis
KOYUUH2Y .

1. Icropis
KOYYHHTY.

2. ®inocodist Ta MPUHIMIN KOYYUHTY.

3. MeToaom0rist KOy4HHTY.

4. TexHiku Ta MOJIE KOYYHHTY.

5. Buam, hopmu, erarnmi KOy4uHTY.

Mooyaw 2. Koyuune 6 oceimi.

1.KoyuwHr sIK cy4acHa mapajgurMa OCBiTH.

2. KoyunHr B yIpaBIlliHHI iHHOBaliiHUM
PO3BUTKOM 3aKJIaJ[iB OCBITH.

CTaHOBJICHHS Ta pO3BUTKY

3. Koyunnr B ympaBmiHHI ~TepcOHATOM
3aKJIaTy OCBITH.
4. Buxkopuctanus KOYY-TEXHOJIOT1{ B

YIPaBIIHCHKIH 1 EIaroTiYHId TPAKTHIII.
3. Koy4uHT y po3BHTKY JiJIepCTBa.
Mooyns 3. Koyuume sk iHncmpymenm
npogecitinozo pozeumxy nedazoza.
1. ba3oBi KOy4Y-KOMIIETEHIIii Ta HOBi poJii
nejarora.
2. KoyunHroBuii CTWJIb: MapTHEPCTBO Ta
criBmparis.
3. KomynikaTusHi
KOYYHHTY.
4. YupaBlliHHA MOTHBALIEI y KOYY-CTHIIL.
Po3kputTs noreHuiany 3100yBadiB OCBITH.
@opMOI0  TIJICYMKOBOTO  KOHTPOIIIO
BU3HAYEHO 3aJIIK.

TEXHIKM B CTHII

Cnucok Jitepatypu:

1. 10 npodeciiHMX HABUYOK, SIKUMH MAa€e
oBoJoiTH MoauHa 10 2020 poky [eneKTpoHHMI
pecypc]. — Pexxum moctymy: 15.10.2021:http://tvoe
misto.tv/news/10_profesiynyh_navychok_yakym

3aHaTTa 31 3700yBaYaMH TPOXOIMIN Y
(dhopMi KOyU-CECiii, 10 JTO3BOJIUIO BUKOPUCTATH
MOTEHIiad 1HCTPYMEHTIB 1 TEXHIK KOYYHHTY 3
METOI0 PO3BUTKY B MalOYTHIX Ie1aroriB KOMyHi-
KaTUBHUX HAaBHYOK (CIpUHAHATTS iH(opMarii,
MOCTAaHOBKM TMUTaHb, apryMeHTauii, MepeKo-
HaHHS, BEJICHHS IIEPETOBOPIB, BMIHHS CIIyXaTH),
JMIEPCHKUX KOMITETEHITIH (BMIHHS CITIBIIpa-
[IOBATH, HaIUXaTH, OAYUTH MOXIIMBOCTI, Mpar-
HEHHS PO3BUBATHCS, TOTOBHICTh B3ATH Ha cebe
BiJIMIOBIIaJIbHICTD), HABUYOK ceJ(-MEHEPKMEHTY
(YCTaHOBIIOBATH TO3UTHUBHI  MIXKOCOOHMCTIiCHI
BIJHOCHHHU, IHTYiTUBHO 1 YCBioMIIeHO MOOi-
JizyBaTH ceOe Ha BUKOHAHHS 3aBIaHb, BUKOPHUC-
TOBYBATH CTpATerii THYYKOCTi 1 HANOJIETINBOCTI,
3IIHCHIOBATH CaMOKOHTPOJIb, KEPYBAaTH 4YacoM),
IHTENEKTyallbHUX HaBHYOK (CaMOYCBiTOMIICHHS,
CaMOOIIIHKa, CaMOBJIOCKOHAQJICHHS, BH3HAYCHHS
BJIACHOI )KUTTEBOI METH).

BucHoBKH 3 1aHOr0 AOCTII:KEHHSI Ta
NMePCNeKTHBH NMOJAJIbIINX PO3BiIOK y JaHOMY
HampsIMKy. 3a3HaueHe BHIIEC Ja€ TiJICTaBH
apryMEHTOBaHO CTBEPDKYBAaTH, IO BHUOIpKOBa
muctmiina “KoyduHroBi TeXHONOTil B OCBITI”
UKy 3arajibHOi MiATOTOBKH s 3100yBadiB
BUIIOI TMEAAaroriyHol OCBITH 0aKallaBPChKOTO
piBas y XHITY imeni I'. CkoBopoau mocmyryBaia
JIOTATKOBUM PECYpPCOM [UISl JIOCATHEHHS MpOT-
paMHHX pe3yJbTaTiB HaBuaHHS 3a OCBITHIMHU
nporpamamu  creriianbHocteii 014 Cepennst
ocBiTa (3a TmpeaMeTHOIO cremiaiizamier), 013
IToyaTtkoBa ocBiTa B YacTHHI HAOyTTS THYUYKHX
HaBu4ok (SOfts Kills). Lle no3Bonuts 3100yBauam
micyist 3aBepiueHHss OCBITHIX mporpam peanizy-
BaTH CBiM HOTEHIIAJ HE JIMIIE B IEHArorivyHii
IUSIBHOCTI, aje W y IHIMX cdepax 1 ramyssax
BUPOOHUIITBA.

JocnimkeHHs He BUUEPITYE BCIX aCTeKTiB
nopyuryBanoi npo6iemu. [loganbioro BUBYSHHS
NoTPeOYIOTh THTAHHS CUCTEMHOCTI Y PO3BUTKY
rHy4Ykux HaBu4ok (SOfts Kills) 3mo6ysauis Bumoi
MEeNaroriyHoi OCBiTH Ha pIi3HUX 11 piBHIX,
BUKOPHCTAHHS  ITOTEHIlaly  HAyKOBO-IOCIIiI-
HUILIBKOI JisUTBHOCTI, pi3HHX (opM mo3aayau-
TOPHOI BUXOBHOT pOOOTH B [IbOMY HampsiMi.

_maie_ovolodity_lyudyna_do_2020_roku_76
398.html

2. Bpirrc C. 30 nopan momo po3BUTKY
M’SIKUX HAaBHYOK Y BaIllMX YYHIB [EJEKTPOHHHIA
pecypc]/ C. Bpirre // BigkpuTi komemki — Peskum
nocrymy: https:// www.opencolleges.edu.au/infor
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T'EHJIEPHI OCOBJIUBOCTI MPO®ECIHHOI CAMOPEAJII3ALIIT
MAMBYTHIX PSITYBAJILHUKIB

AHomayin: y CTaTTI PO3KPUTO CYTh TaKuUX MOHATh, SK ‘“TeHuep”, ‘“‘camopeanizaris’,
“npodeciiiHa camopearizallis’”’; BACBITIEHO BTIICHHSA T€HJEPHOT PIBHOCTI Y BIiCBKOBOMY CEPEIOBHILI,
B OBOJIOJIHHI >KIHKAMH Ha/J3BHYaiiHO HeOe3meyHnMMH TpodecissMu Ta peawizamii iX y IboMy BHII
ISTPHOCTI; TOBEIEHO, M0 poboTa Haj S-KoHIEmIier aomoMoria MailOyTHIM psTyBatbHHKaM (i
YOJIOBiKaM, 1 iHKaM) HaBUYMTHCA OAa4WTH CBOI I, TUNIAHYBATH 1 AOCSTAaTH 3HAYHUX PE3YyJIbTaTIB y
nepioj] HaBYaHHS Ta Y MPoQeciifHii AIsUTHHOCTI B TIEPioJl BUKOHAHHSA CIIY>KOOBUX 000B’S3KiB; PO3YMITH
cebe, CBOI MOXKJIMBOCTI I OOMEXEeHHsI, HABUUTHCS BUSBIIATH CBOI 3/1I0HOCTI Ta aKTHUBHO PO3BUBATH iX,
TOOTO TMpAaIOBATH HAJ| peai3alicto CBOiX MpodeciiHuX i KUTTEBHUX ILIAHIB.

Kniouosi cnosa: rennep, TeHepHa PiBHICTD, “TEHIEPHA CUMETpisi’, TeHACPHI 0COOIMBOCTI,
camopeaiizaiis, mpodeciiiHa camopeaiizaiis, MaiiOyTHI pATYBaAIBHHUKH, 3aKJIa]] BUIOI OCBITH.
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Kharkiv, Ukraine
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THE GENDER ASPECTS IN PROEIONAL SELF-ACTUATION OF
FUTURE RESCUE WORKERS

Abstract: the essence of such notions as “gender”, “gender symmetry”, “self-actuation”, is
disclosed in the article; the gender equality implementation in the military environment, in women’s
mastering the extremely hazardous professions and their self-fulfilment in this activity area is described,;
it is proved that the work on I-concept has facilitated (both males and females) to learn seeing their
goals, to plan and attain tangible results in training and profession activities in the course of performing
their duties; to understand their selves, their abilities and limitations, to learn manifesting their aptitudes
and develop them actively, that is to work on fulfilment of their professional and life plans, therefore
actuating themselves in future.

Key words: gender, gender equality, gender peculiarities, self-actuation, professional self-
actuation, future rescue workers, higher education institution.
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“npodeccruoHanbHasi caMmopean3alys’”; 0CBEIICHO BOILUIONICHUE T'eHICPHOTO PaBEHCTBA B BOCHHOMN
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Alona Chaban

An extended abstract of a paper on the subject of:
“The gender aspects in proeional self-actuation of future rescue workers”

Problem setting. In the 2030 Sustainable
development goals, the fifth position is allocated to
the gender equality goal aimed at removing by 2030
of all the obstacles that prevent women and girls
from actuating their potential to the fullest extent
[12]. The national priorities for ensuring sustain-
nable development are fair social development,
stable economic growth, efficient management,
ecological balance, and resilience building [1].

Recent research and publications
analysis. The gender equality issues are addressed
to by national and foreign scientists. Deserve for
attention the research linked with the gender topic
in education, developed by I. Kohn, I. Kletsina,
F. Mamedova, O. Shtyliova, V. Yarska-Smirnova.
Substantial research in gender equality in Ukraine
are carried out by 1. Zherebkina, 1. Golovashenko,
L. Gren, I. Lebedynska, T. Melnyk, V. Moroz, and
other researchers. To the problem of gender
stereotypes and gender roles are devoted scientific
works by T. Vynogradova, V. Semenov,
P. Gornostai, M. Piren, V. Sukovata.

To gender culture formation in future fire
safety specialists in the professional training
process, the gender peculiarities in professional
formation of civil protection specialists within the
system of the State Service of Ukraine for
Emergency Situations are devoted works by
N.Vovk, L. Mandryk, A. Fursova, and other
specialists. Nevertheless, the issues of gender
peculiarities in future rescue workers’ professional
self-fulfillment remain beyond scientists’ attention.

Paper objective. To clarify the peculi-
arities in professional self-fulfillment in men and
women — rescue workers-to-be in the course of
their training at higher professional education
institutions.

Paper main body. The shift in the gender
issue to the legal regulation area attests to the
state attending to the gender component in all the
areas of Ukrainian social life.

Gender is a modelled by society and
supported by social institutions system of norms,
values, and characteristics of the male and female
behavior, lifestyle, and way of thinking, roles and
relationships between men and women acquired
by them as personalities in the socialization
process, which is determined primarily by social,
political, economic, and cultural contexts of
existence and fixates the perceiving of a man and
a woman depending on their gender. [8, p. 11].
“Gender equality is an equal legal status of men
and women and equal possibilities of
implementing it, which enables the persons of
both sexes to take the same part in social life” [3].
“Gender symmetry is a state wherein the equal
rights principle for men and women is
implemented in practice [6, p. 469]. Self-
actuation of both a man and a woman is possible
on condition of availability of successful
professional activity motivation. To attain this
goal, it is seen possible to apply the technology of
forming the attitude to successful professional
activity in students, developed by the collective of
authors headed by O. Romanovskiy [11]. A great
role in self-fulfillment formation in future rescue
workers is played by a psychologist who must
teach education applicants to schedule their
individual self-actuation program and know the
ways of fulfilling it, which supposes the work by
future rescue workers on I-concept formation. As
the foundation for their research, the authors
adopted the I-concept developed by the scientists
O. Romanovskiy, V. Mykhailychenko and
L. Gren, the main components of which are:
professional competency, the attitude to success,
the psychological portrait, self-control or self-
controlled behavior, beliefs, the study of deep-
laying principles and values [11, p. 39-43].

Conclusions of the research. Despite a
large number of scientific works dedicated to the
issue of gender equality, the issues of gender
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peculiarities in professional self-fulfilment in future
rescue workers remain unattended by scientists:

- the process of professional self-actuation in
future rescue workers is impossible without
forming their attitude to successful professional
activity in the course of training at a higher
education institution, which requires that psycho-
logists should pay attention to a more detailed

IMocTaHoBKa npodiieMu B 3arajibHOMY
BUIJIAI Ta i1 3B 30K 13 BaXINBUMU HAyKOBHMH
YW TIPaKTUYHUMHU 3aBIaHHAMH. YKpaiHa SK
CyJacHa €BpOIIEHCHKA JIepKaBa OJHHUM i3 CBOIX
TOJIOBHHUX 3aBJaHb BOauyae 3a0e3MeYCHHS] TeH-
nepHoi piBHOCTI. Tomy B LliNfx cTamoro po3BuTKy
mo 2030 poky S-micie Tocima€ MHMTaHHS
“TenmepHa piBHiCTE”, mo nepexdadac m0 2030
POKy YCYHEHHS IEpeIlKoJ Ha IUIIXy 10 pea-
Jizarlii *KiHKaM¥ Ta JliBYaTaMA CBOTO TIOTEHITiaITy
[12]. HamionanbHuME TpiopUTeTaMu IS 3a0e3-
MIEYEHHS CTaJOr0 PO3BHTKY BUCTYHAIOTh CIIpa-
BE/UIMBHUI COLIAJBHHUIA PO3BUTOK (3a0e3MeUcHHS
PIBHOTO JIOCTYITy BCiX KIHOK Ta YOJOBIKIB [0
y4acTi B €eKOHOMIYHOMY, COLiaTbHOMY Ta IOJIi-
TUYHOMY XHTTi, @ TAKOX 70 OCHOBHHUX COLialib-
HUX TIOCHIYT); CTaje eKOHOMIYHE 3POCTaHHA
(3abe3nedeHHsT MMOBHOI 1 MPOXYKTHUBHOI 3aifHs-
TOCTI Ta TIAHOT mpalll A BCIX JIIOJEH, a TaKoX
3aXUCTY TPYAOBUX MpaB, HAMIMHUX 1 O€3MEUHUX
yMOB Tipaiii); eheKkTUBHE YNpaBiiHHs (3a0e3-
MeYeHHsT 0coOMCTOi Oe3nmeKn TrpoMajisiH, BEepXo-
BCHCTBO ITIpaBa Ta CHPAaBEJTUBOTO IMPABOCYIS;
MiBUIIEHHS e(peKTHUBHOCTI il OpraHiB JepxaB-
HOI BIag¥ Ta MICHEBOTO CAaMOBPSIyBaHHS Ha
OCHOBI BIIKPUTOCTI Ta TMPO30pPOCTi MPUHHATTS
pillleHb i TPOMaJICKKOTO KOHTPOJIO 3a iX BHKO-
HaHHSAM);, EKOJIOTiYHa piBHOBara Ta po30yaoBa
cTilikocTi (Oe3rnedne JOBKULIS JJIs BCIX JKIHOK 1
yosoBikiB) [1]. [IpunuHeHHst Bcix Gopm TUCKpH-
MiHaIl 010 KIHOK 1 JIBYAT € He JINIIE 0a30BUM
IPaBOM JIFOJJMHU, BOHO TaKOX Ma€ BHpILIajbHE
3HAYEHHS Ul TIPUCKOPEHHS CTAJIOTO0 PO3BUTKY,
aJKe )KIHKH Ha PiBHI 13 4OJIOBIKAMHU MAIOTh IIPaBO
Ha camopeasi3alilo CBOIX 3ai0HOCTed y Oyiab-
SKIM podeciiHiil MisTBbHOCTI, HANPHUKIAA, OyTH
PATYBaJIBHULISIMH, X0U TPAAULIIHHO L5 Ipodecis B
VYkpaiHi BBaKanach 40JI0BIYOIO.

AHaJi3 oCTaHHIX AocJHigxeHb i myo0.ri-
Kalliii, y SKUX 3aII09aTKOBAHO PO3B’SA3aHHS ITi€l
npobjeMu 1 Ha sKi criupaeTbest aBrop. Iluran-
HSIMH T'€HJIEPHOT PIBHOCTI OIIKYIOThCS BITYM3HSHI
ta 3apyOixni HaykoBmi: [. Kon, I. Knenuna,
®. Mamenosa O. IlItunsosa, Spceka-CmupHOBa.

work in this area;

- the work on I-concept is one of peculiarities
in professional self-actuation of both men and
women, future rescue workers.

The authors consider that perspective
areas in further research are the study of
psychological aspects of interaction in a military
collective.

[pyHTOBHI JOCII/UKEHHS TEHAEPHOI PIBHOCTI B
Vkpaini 3miicHorots [ XKepebkina, JI. I'pens,
I. TonoBamenko, 1. Jlebemunceka, T. MenbHUK,
B. Mopo3 Ta ixmmi. [IutanHsIM TeHIepHIX CTepeo-
TUITIB Ta TEHACPHUX POJICH MPUCBSIYCHO HAYKOBI
HanpaitoBanHs T. Bunorpanosoi, B. Cemenona,
I1. I'opuocraii, M. ITipen, B. CykoBaroi.

Ha yBary 3acimyroByrOTH IOCHIKEHHS,
MOB’s13aHi 3 TeHACPHOIO POOIEMATHKOIO B OCBITI:
y nmocmimkerHi C. JlomOposcekoi, B. Mopos,
JI. I'pens, H. Jleonenko, C. Mopo3 pO3KpPHUTO
TEOPETUYHI HAaIpaloBaHHS 0A0 (HOPMYBaHHS
TeH/IEPHO-Y3TOKEHOI  JIep’KaBHOI  TOJITHKH,
0COOJIMBOCTEW CTaHOBIICHHS MpodeciiHol JkiHO-
401 OCBITH B pO3pi3i iCTOPUYHOI PETPOCTIEKTHBH.
BusHaueHa poiib AEpIKAaBHOTO YIPABIiHHA PO3-
BATKOM TpPYAOBOTO TIOTEHINAly Ha OCHOBI
TeHJICPHOTO MAapHUTETY, 8 TAKOX MPOAHATi30BaHO
cTaH (DYHKIIOHYBaHHS HOPMAaTHBHO-ITPABOBOBOIO
MEXaHI3My JIEpKaBHOTO YIPABIiHHSA I€HIECPHOTO
HiIX0y B YKPAiHChKOMY CYCIiJIbCTBI [2].

Buninennsi He BUpilIeHNX paHime yac-
THH 3arajbHOi Npo0JieMH, KOTPUM IIPHCBS-
YyeTbesl JaHa craTTsd. POpMyBaHHIO T'eHIEPHOT
KyJIbTYpH MaiiOyTHIX (axiBIiB moxexxHoi Oe3re-
KH y Tporieci mpodeciiHoi miArOTOBKH, TeHAep-
HUM 0COOIUBOCTSIM TIPO(ECiitHOTO CTaHOBICHHS
(¢axiBIiB MHMBUIBHOTO 3aXHCTy y CHCTEMI
HepkaBHoi cimyx0m YKpaiHu 3 HaI3BUYAMHHUX
cuTyanii mpucBsueHo podotu H. Bogk,
JI. Manapuk, A. @ypcoBoi Ta iHIIKUX HOCTiI-
HukiB. [IpoTe 3ajMIIAIOTBCA BIIKPUTUMH JI0
MOJATBIINX HAYKOBUX IONIYKIB MUTAHHS TeHIEP-
HUX OcoOJMBOCTeH mpodeciiiHoi camopeanizamii
MaiiOyTHIX pATYBaJIbHHUKIB.

@®opMyJII0BaHHA Wijed cTaTTi (mocra-
HOBKa 3aBJaHHs). 3’sCyBaTH  OCOOJHMBOCTI
npodeciiiHoi camopeaitizailii Y0JI0BIKiB 1 )KiHOK —
MaiOyTHIX PATIBHUKIB.

Buxkiaaa ocHOBHOT0 MaTepiajay J0CJia-
sKE€HHsI 3 TTOBHUM OOIPYHTYBaHHSIM OTPUMAaHHX
HayKOBHX peE3ylbTaTiB. YKpaiHa SK CydyacHa
JepaBa CIPSIMOBYE CBili BEKTOpP PO3BUTKY Ha
KOPHUCTbH IEMOKPATUIHOTO, TPABOBOTO CYCIIBCT-
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Ba, THM CaMuUM 3000B’S3aBLINCh BHUKOHYBaTH
BAMOTH MI>KHAPOIHOI CIUTEHOTH BiTHOCHO PiBHO-
MPaBHOCTI TPOMaJIsIH, 30KpeMa 3a CTaTeBOIO O3Ha-
KOIO, YUM OyJO BHU3HaHO O0’€KTHBHY HEOOXif-
HICTh y MPOBEJEHHI T€HAEPHUX 3MiH, iHTerpaii
TeH/JEPHOI TEepCHeKTHBH B yCi  MporpamMu
PO3BUTKY YKPaiHCHKOTO CYCIHIJIbCTBA Ha 3acaiax
cB0O0OOM, PIBHOCTI, CIIPABEJIUBOCTI Ta TOJICPAHT-
HocTi [2, €. 5]. 3MilIeHHs BEKTOPIB BHPIIICHHS
TEeH/JEPHOTO THTAaHHS 3 HAyKOBOTO TONS Y
NpaBOBE CBIAYUTH NPO ypaxyBaHHS JIEPKABOIO
TeHJICPHOT0 KOMIIOHEHTa B yCiX cdepax >KUTTS
YKpaiHCHKOTO COIiyMYy.

Ha Bimminy Big mncuxomorii crati, B
TeHJEPHIN TICHXOJOTii BHBYAIOTHCS HE CYTO
TICUXOJIOTIYHI OCOOJMBOCTI YOJIOBIKIB 1 MIHOK.
®DoKyc yBaru MepeMilryeTbcsi Ha Ti OCOOIUBOCTI
PO3BUTKY OCOOHMCTOCTI, AKi BUKJIMKaHI SBUIIAMHU
crareBoi mudepenuianii ta crparudikamii. Llei
MiJX1J] HaJa€ BEIIMKOTO 3HAYCHHS TAKOXK aHaJi3y
IICUXOJIOTIYHUX MEXaHI3MIB, II[0 IO03BOJISIOTH
YOJIOBiKaM 1 KIHKaM HiBEIIOBaTH BIUIMB (pak-
TOpiB, MO AUDEPEHIIIOITh 1 CTPaTH(DIKYIOTH
MIPOIIECH caMopeai3allii 0COOUCTOCTi.

Tepmin “reHmep” BUKOPHCTOBYBaBCS B
JHTBICTHIII JUIA TO3HAYEHHS TpPaMaTHIHOI
kareropii “pig” 1 yBIWIIOB y BHKOPHCTAaHHS B
3axigHii Hayi B 1970-x pp. (Y BITYM3HSAHIN HAYII
—B 1990-x pp.) 3aBASKH NMpaIsiM aMepUKaHCHKOTO
BueHoro PoOepra J[lxecci Cromnepa, skuit
BIIEPILIC OKPECIIUB PI3HHUIIIO MK TIOHATTSIMH CTaTi
(aHrn— sex) Ta remaepa (aHra. — pim). Moro
BACTYIT Ha KOHTpEeCi IICHXOAHANTHUKIB B
CTokronbpmi 3 AOMOBIAIO TIPO TEHIEPHY CaMoOC-
BiJIOMICTPh 3aIl04aTKyBaB JOCIIPKEHHS TPOIIECiB
TeHJIEPHOT 1leHTUdIKaIlli Ta TeHIEpPHOI colria-
mizanii. IloHarTs “renpep” €  COLIaIbHO-
TICHXOJIOTIYHOI XapaKTEPUCTHKOIO, 32 JTOMIOMO-
TOK0 5KOi BU3HAYAETHCS CTaTh IIOJUHU —
“qoy10BiK” 200 “*KiHKA”.

3a BU3HAYCHHSM JOCIIIHUKIB, “TeHIEp —
e 3MOJeNbOBaHa CYCHIUJIBCTBOM Ta MiATPUMY-
BaHa COILIAJILHUMH IHCTHTyTaMHU CHUCTEMa I[iH-
HOCTEW, HOPM 1 XapakTEPUCTHK 4YOJOBIYOI i
KIHOYOI TOBEIIHKH, CTHIIIO JKHTITSA Ta CIOCO0Y
MUCJICHHS, POJIeH Ta BiTHOCHH IHOK 1 YOJIOBIKIB,
HaOyTUX HUMH SIK OCOOMCTOCTSMH B MpOIEci
comiamizarii, 10, Hacammepell, BH3HAYAETHCS
COIIIAJIGHUMY, MOJITHYHHMH, E€KOHOMIYHUMHM 1
KyJIIbTYPHAMH KOHTEKCTaMH OyTTs i (Qikcye
VSIBIIEHHS TIPO JKIHKY Ta YOJIOBIKa 3aJIE)KHO Bij
ixapoi craTi” [8, ¢. 11].

“I'enepHa piBHICTb — PiBHUI IPaBOBHUH

CTaTyC JXKIHOK 1 YOJIOBIKIB Ta PiBHI MOXIIUBOCTI
JUISL 1X peaitizallii, 1o J03BoJIsie 0cobaM 000X cTa-
Tel OpaTH OJJHAKOBY y4acTh y KUTTI CyCHiIbCTBA”
[3]. Migrpumyemo nymxy M. Kpouyk, m1o
“reHJiepHa PIBHICTh HAJICKUTh 10 (yHIaMEH-
TaJbHHUX 3acaj] MpaB ocoOu”, i mami: “kareropist
TeH/IEPHOI PIBHOCTI MICTHTh MHOXKHHY 1MILTi-
Karliii, a came: piBHICTH IpaB — II¢ 3aKOHOJABYE
HaJICHHS OJTHAKOBUMH TIpaBaMu 0Ci0 4OJI0BiuOi
Ta XKIHOYO1 cTaTel y BCix chepax >KUTTI; PIBHICTD
MOXJIMBOCTEH — 3a0e3medueHHs (rapafTii) Ha
NPaKTUILI PIBHUX YMOB IIOJ0 PiBHOTO PO3MOILTY,
BUKOPUCTAHHS MOJITUYHUX, E€KOHOMIYHHX, CO-
MiaThbHAUX Ta KyIbTYPHUX LIHHOCTEH, SKi BUKIIO-
YalOTh AUCKPUMIHAIIIO Ta OOMEXEHHS Oy/Ib-SIKO1
CTaTi, MO0 HETaTUBHO BIUIMBAIOTH Ha IKHUTTE-

MiSUTBHICTE 1 CaMOBUpaKeHHS; 3a0e3meueHHs
piBHUX yMOB IS peaiizamii mpaB Ta MOXK-
JUBOCTEW; “TEHIEpHAa CUMETpis” — CTaH, MpH

SKOMY TIPHHIIMIT PIBHUX TPaB 1 MOKIUBOCTEH IS
JKIHOK 1 YOJIOBIKiB peasti3oBanuii Ha mpakTuili” [6,
c. 469]. sk 3a3nauvae nocmimauk [I. Myciiduyk,
“pomi, sIKi JKIHKH, TaK 1 YOJOBIKH TpalTh Y
Cy4acHOMY CYCITLUTBCTBI, JIUIIIE TyXKe y HEBEIHKIH
Mipi BH3Ha4YeHI OIiONOTIYHO, 1 3HAYHOK —
comianbHO. BOHM TMOCTIHHO 3MIHIOIOTBCA. X04
00yMOBIIEHI KynmbTyporo abo pemiriero, mi poi
PI3HATBCS, 3aJ€KHO BiJl reorpadiyHOrO 3HAXO-
JKEHHsI Ta BiJl THMYacoBuX 3MiH” [7, ¢. 331].
Oco0JIMBY POJIb Y peaNbHOMY BTIJICHHI
TeH/IEpHOi PIBHOCTI BiXirpae caMopeaizallis
ocobucrocTi y cycminbersi. Camopeaizarist — 1e
MIPOIIeC, CYTHICTH SKOTO IMOJISATA€E B YCBIIOMIICHHI
BIIACHMX 3aJIaTKiB, MOTEHIlAly, TAJIaHTy 1 B iX
MalOyTHHOMY BTUICHHI Y OY/Ib-sIKOMY 00OpaHOMY
BUJII JisIbHOCTI. TepMiH siBisie c00010 abCOIIOT-
HE BTUICHHS Y XHUTTS Cy0’€KTOM CBOTO IHIMBI-
JIyanpHOro TmoTeHiiany. [loTpeba y camopea-
mizamii Oyjla CHodaTKy 3akjaficHa MPUPOAOKD Y
KOXXHOMY KOHKPETHOMY 1HIMBIIyyMmi. Binmosisu-
HO 10 BueHHA A. Macnoy Ta HOro KOHIEHIIT
“iepapxii morped”’, camopeaizallisi € HaHBHUILOO
norpeboro 0coOUCTOCTI. [HANBIAY MTPOCTO KUTTE-
BO HEOOXI/THO BI3HAYHTH 1 YCBIJIOMUTH CBOE TIEP-
COHAJIbHE MICIIE B CYCIIIBCTBI, KUTTI, €(DeKTUBHO
BUKOPUCTOBYBAaTH BJIACHI 3aKJaJieHI MPHPOIOI0
3aJaTKA, TPOSIBUTH BJIACHY OCOOWCTICTH MAaKCH-
MaJbHO B PEAIBHOCTI UIS TOro, IO0 IOTIM
BiJ[UyBaTH IMOBHE 33JI0BOJICHHS Bifl AIHCHOCTI.
PosrnsHeMo nuisxu BTINICHHS TeHIEPHOI
PIBHOCTI B YKpaiHCBKOMY CYCIUIBCTBI, 0COOIUBO y
BIlICBKOBOMY CEpEJIOBUIIIi, B OBOJIOJIIHHI KiHKaMH
HaJ[3BUYaifHO HeOe3neyHuMH npodeciaMu  Ta
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VY Bepecui 2018 p. BepxoBuoto Pamoro
VYkpainn Oyno mpwmiiaato IIpoekt 3akony
VYkpainu Ne 6106 “TIpo BHECEHHSI 3MiH JIO ISTKUX
3aKOHIB YKpaiHH 010 3a0e3MeUeHHS PIBHUX IIpaB
1 MOXJIMBOCTEM JKIHOK 1 YOJIOBIKIB IIijJ 4Yac
MPOXOKEHHS BIMCHKOBOI Ciy:xOu y 30poitHMX
criax YKpaiHu Ta IHINX BICHKOBHX (POPMYBaH-
Hix”’. BinmoBimHo 1o 3aKOHY KIHKHA MalOTh IIPaBO
MPOXOANUTH BIHCHKOBY CITyKOy Ha piBHHX 3acaiax
13 YOJOBIKaMHM, 3aiiMaTH BIHCHLKOBI IOCaau Ta
OTPUMYBATH BIHCHKOBI 3BaHH:. JKiHKHM Ha PIBHHUX
YMOBAaX MPOXOAUTHMYTH MOBCSAKACHHY BiHCHKOBY
CITyK0Y, IOYMHAKOYH BiJT III0000BUX PU3HAYCHD
1 3aKIHYIYFOUH MPOXO/KEHHSM BilICBKOBUX 300DiB.

3a nanumu “llyTiBHUKA reHAEpPHOI iHTET-
pamii y 30poitanx Cunax Ykpainn”, y 2020 pomi
1o J1aB ix 3apaxoBano Oinbmie 57000 xKiHOK, 3 HUX
oimpme 31000 BilicbkoBOCTYX00BUIB. OKpiM
“TpamuIlifHUX 3BUYHUX IS OKIHOK Tocan’
(MeIMYHMX TpaliBHMIb, TICUXOJIOTHHb, iJI0BO-
IIOK, (piHAHCHCTOK, KyXapoK), TIepeBakHa 4acTH-
Ha JKIHOK-BIHCBKOBOCIYXOOBHIB 00iHMarOTh

mocaw, sSIKi BU3HAYAIOTh 00€31aTHICTh 30pOHIX
cut YKpaiHu, cepell SKUX: KOMaHIUPKUA B3BOJIIB,
3aroHiB, pOT, OaTapei, 3acTyMHHII KOMaHIUPiB
OatanbitoHiB. Takok, BIANOBIIHO 10 HaOyTTS
JTOCBIJTy, IIIOPIYHO 30UTBIITYETHCS KITBKICTh BICh-
KOBOCITY’)KOOBHIIb Ha IOCalaX HavaJbHUIb
BIJIINIIB, BINJIEHb, YIPaBIiHb, 3aCTYIHHIb
HavyanbHUKIB ynpaBniae. o 10000 xiHOK Bxe
B3suM yuacthb B Onepauii O6'ennanux cui (OOC)
Ta MalTh CTaTyC y4aCHHKa OOHOBHX JiH, 3 STKUX
Oinpmre 200 HaropoHKEHI BUIMMHE JEP’KaBHIME
Bij3Hakamu [9]. OTxe, ykpaiHChKa KiHKa MOXE
cebe peamizyBatu. IIpore camopeanizamiss MOXK-
JTUBa 32 YMOBH HAsSBHOCTI BMOTHBOBAHOCTI Ha
ycmimHy npodeciitHy gisnpHICTE. s TocsSTHEeH-
HS 1i€i METH BOAYa€ThCS MOYKJIMBHM CKOPHCTA-
THCS TEXHOJIOTi€l0 (popMyBaHHS CHPSIMOBAHOCTI
CTYICHTIB Ha YCIINIHY MpoQeciiiHy MisIbHICTD,
pO3po0IieHy aBTOPCHKMM KOJIGKTUBOM Ha YOIl 3
O. PomanoscekuMm [11]. TexHomorito GpopmyBan-
HSl CHPSMOBAHOCTI CTYACHTIB Ha YCIIIIHY MpO-
(eciliHy AisUTbHICTD MpeACTaBICHO Y Tabmui 1.

Tabnuys 1.

TexHoJiorisaA GopMyBaHHS CIPAMOBAHOCTI CTY/IEHTIB Ha ycnilHy npodeciiiny aisabHicTH

Cknanosi Cdepu ocobucTocTi Pesynbrar
CIPSMOBAHOCTI Ha — — i —
yerix Mopansne “A [podeciitne “S Comiansae “A
dopmyBaHHS [HpOopMyBaHHS PO CcTpATETIi KUTTEBOT 3HaXOKESHHS
LIHHOCTEH, IePEeKOHAHb YCHIIIHOCTI Ta ii CKIIaI0BHX. 0COOHCTICHOTO
1 MOTHBIB, dopmyBaHHs iHTEpecy [0 creniaJbHuX NoTped 3pocTaHHs i 3MICTY B
CIPSIMOBAHMX HA CaMO HAIUXAI0YHX IEPCKOHAHb. JUSUTEHOCTI
aKTyasi3amito AxTyai3alist MOTHBALIT TOCATHEHHS YCIiXy
ocobucrocTi
CaMorni3HaHHsA Amnaini3 ¢cBoix BuBuennsa BuBuenHs cBoei Cknaganug S-
MEPEKOHAHb 1 BJIACHHUX KOMYHIKaTHBHOT KOHIIEIIIiT
[IHHICHUX iHTEpECiB, KOMIIETEHTHOCTI
Opi€HTAIIii 3010HOCTEN.
Sxocreit, yMiHB
CaMoOOIliHKa CriBBITHOIIIEHHSA Buznauenus BuBuenus Busnauenus
BJIACHUX I[IHHICHUX npodeciiHux ocobnuBoCTER BIJITOBITHOCTI
opieHTawii 3 iHTEepeciB 1 CBOET NTOBEIHKA BIIACHUX
HOpPMaMH, SIKi MOJJIMBOCTEH IX | TMpH CHUIKYBaHHI 3 MOJKJIMBOCTEH
ICHYIOTbD Y peamizarii IHIITUMHY JTFOJIbMHU piBHIO JOMaraHb
CYCIIUTBCTBI
CaMOKOHTPOJIb KepyBanns cBoimu KepyBanus KepyBanns cBoeto OBoNOIiHHES
€MOLISIMHU CBOIMH JTyMKaMH MOBEIIHKOO METOJJaMH
CaMOKOHTPOJIO 1
CaMOBHXOBaHHS
CaMo nporpamyBaHHS Bucokuii piBeHb
Ha ycIix Bipa B cebe Ta cBOi MOXJIMBOCTI MOTHBALT
AKTHBI3aIlis 3aTaTBHO OCOOHUCTICHOTO PO3BUTKY JIOCSITHEHHS
yCIiXy
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Ipooosoicennss mabauyi

Ha ocHoBi mocmimkenns [11, ¢. 12-13].

Camoakryarizallisi — 11e BHpaXeHHs ceoe,
CBO€E1 ICTHHHOI MPUPOIN 330BHi, & CAaMOpeaTi3aris —
1€ 3aBK/TH peaTizallis CBOro Crpaskusoro “S”° [5].

3a Bm3HaueHHAM E. democenko, mpode-
ciiHa caMopeaiizamis — Ie “Oe3mepepBHUIT
TeTePOXPOHHMIA TPOIEC PO3BUTKY IOTEHI[IAIIIB
JIOAWHU B ABUTBHOCTI MPOTSATOM  YChOTO  ii
XHUTTEBOTO HUIAXY” [9].

3 1O3WIii CUHEPreTHYHOTO IIXOIY
npodeciiina AisUTbHICTh (DaxiBI[IB I[MBUILHOTO
3axXHCTy 3a0€3MeUyETHCS HE JIUIIE TEOPETUIHUMHU
3HAHHIMH, C(HOPMOBAHUMH BMIHHSIMHU T4 HABHY-
KaMH, a U uepe3 pO3yMiHHS Ta TOTpeOH B
CaMOpPO3BUTKY, caMOOpraHi3ailii Ta BMIiHHI CIIiB-
npairoBaTH 3 Kosieramu [4, . 48]. Benuka posnb y
dopMmyBaHHI camopearizamii MalOyTHIX pATY-
BaJIbHUKIB HAJISKUTh MICUXOJIOTY, KU TIOBUHEH
HAaBYUTH 3700yBadiB OCBITH CKJIAJIaTH BIIACHY
mporpaMmy camopeanizamii i 3HaTH NDIAXHA il
3AaificHeHHsI, Mo nependavae podoTy MaOyTHIX
PATYBaJIbHUKIB Haa (GopMyBaHHIM Sl-KOHIEmIil.
3a OCHOBY y CBOEMY JOCIi/DKEHHI MU B3sun -
KOHIICTIIiI0, po3pobieny HaykoBusmu JI. I'peHb,
O. PomanoBcekuM, B. MuxaiiindeHKO, OCHOBHH-
MH CKJIaJOBUMH SIKOi €: TpodeciiiHa KOMIIETEHT-
HICTh, CTaBJIEHHS JIO YCHIXY, MCHXOJIOTTYHHH
MOPTPET; CaMOKOHTPOJNb abo camMoKepoBaHa
MOBE/IiHKA; TIEPEKOHAHHS; JOCIIHKEHHS TJIMOWH-
HMX TIPUHIUMIB 1 iHHOCTeH [11, . 39-43].

Cnucok Jitepatypu:

1. TenziepHa piBHICTH sl CTAJIONO PO3BHUT-
Ky, 1 00 “HIKOT'0 HE 3aJUIIUTH OCTOPOHB!”

CaMOBIO0CKOHAJICHHS ®dopMmyBaHHS i OnanyBaHHS Po3pobneHHs BusnaueHHs
KOPEKITist mpodecii; MpOrpaMu aJICKBaTHOCTI
LIHHICHUX II0IaTKOBA KOpeKIIii i CaMOOIIIHKHA #
Opi€HTAITiH, OCBITa, PO3BUTKY pe3yIbTaTiB
KOPEKITist aKTHUBI3aIlA KOMYHIKaTUBHHUX IISUTBHOCTI,
MOpPAJIEHO caMoCTiiHO1 YMiHB BHECCHHS
TIOBE/IiHKU pobotu KOPEKTUB Y
JKUTTEBI IJIaHU
LinecnpsiMoBana OBoONOAIHHSA
MOBENIHKA CTpaTeriero i
CkIialaHHs MJIaHIB CAMOBHUXOBAHHS 1 CAMOBJIOCKOHAJICHHS TaKTHUKOIO
JIOCATHEHHS
pe3yNbTaTiB
IIpodeciitna Bucokwii piBeHb VYcminaa T'apmomniiiai Camopeaiizarris
KOMIIETEHTHICTh JIyXOBHOT mi3HaBaJIbHA Ta CTOCYHKH 3
KYJIBTYpH mpodeciitaa IHIIUMY JTFOABMHA
USTBHICTE
Pesynbrar Ananrraris IHnuBigyamizaris IHTerparis 3a10BOJIEHICTD
VYcnimHa comiamizaris pe3yIbTaToOM

PoGora Haj Sl-koHuemnui€eo aomnomoria
MaiOyTHIM pATYBaJIbHUKAM HABYHUTHUCS OadyuTH
CBOT IiJIi, TUTAHYBATH 1 JOCATATH 3HAYHUX PE3yIIb-
TaTiB y TepioJ HaBYaHHS, pO3yMiTH cebe, CBOi
MOKITMBOCTI i 0OMEXEHHSI, HABYUTHCS BUSIBILSITH
CBO1 3MI0HOCTI Ta aKTUBHO PO3BUBATH iX, TOOTO
MPALIOBATH HaJ| pealti3alicto CBoiX nmpodeciiiHux i
JKUTTEBHUX IUIaHIB, a OTXKe, y TOJAJIBLIOMY CaMo-
peaiizyBatu cede. OcoOIMBO 1€ CTOCYETHCS HKIHOK,
SIKi, IOJIA0YH CTEPEOTHIN Y CYCIIUILCTBI, IParHyTh
caMopeali3yBaTHCsl y Takid KOpHUCHIH, IiKaBii,
npote HeOe3neuHii mpodecii K pATIBHUIIA.

BucHOBKH 3 1aHOr0 AOCJIIXKEHHS Ta
NMEepPCNeKTUBH MOAAJbLIINAX PO3BiIOK Y TaHOMY
HanpsMKy. Ha mizicTaBi Haoro T0cCiipKeHHS MU
TUATIUTA TaKUX BHCHOBKIB: Iporiec mpodeciiiHol
camopeanizanii MaiOyTHIX pPATYBaJbHHUKIB He-
MOXIMBUH 0e3 QopMyBaHHS iX CIPSIMOBAHOCTI
Ha YCIIHY NpoQeciiiHy MisNBbHICTh ] dYac
HaBYaHHS y 3aKJIaJli BUILOI OCBITH, II0 BUMAarae
BiJ] TICHIXOJIOTIB MPUAUTUTH yBary OiJbIll IE€Talb-
Hilf poOOTi B IbOMY HampsMKY; poOOTa Hax 3ar-
POIIOHOBAHOIO HAYKOBISIMH SI-KOHLETIIi€0 i
a/JIalITOBaHOK0 HaMH JI0 TEMH HAIIOro JOCIif-
KECHHS JIOTIOMOXXe MaiOyTHIM psATYBaJbHUKAM —
YOJIOBiKaM 1 XiHKaM — e(EeKTUBHO peaylizyBaTu
cebe y npodeciiiHil AisUTbHOCTI.

[NepcriekTHBHUMH HANPSIMAMH ITOJAITHIIO-
rO JOCIIKEHHS BBO)KAEMO PO3IJISA MCHXOJIOTIY-
HHX acIeKTiB B3a€MOIii y BIHICBKOBOMY KOJIEKTHBI.

[emexTponHmMit pecypc]. — Pexum moctymy:
https://www.ua.undp.org/content/ukraine/uk/home
/sustainable-development-goals/goal-5-gender-
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®EHOMEH JIJEPCTBA VY 3AKJIAJAX BUIIIOI OCBITA: TEOPETUYHUIA
AHAJII3 HAYKOBUX JOCIIAKEHDb

AHomayia: y cTaTTi BKa3yeThbCs, IO HAayKOBa IMpoOiieMa MiATOTOBKH JIIEPIB y 3aKiamax
BUINO{ OCBITH CIIPSIMOBaHA HAa PO3pOOKY HOBHX TEOPETHKO-METOJOJOTIUYHUX Ta MPaKTHYHHUX 3acas,
AKi BiZIOMBAIOTH OCHOBHI 3aKOHOMIpHOCTI ()OpMyBaHHS JiJEPCHKOrO0 MOTEHIialy MalO0yTHBOTO
¢axiBug. BkazaHo, 10 BUKOPHCTAHHA JIiIEPCHKOTO MOTEHIlIaTy Ta BIPOBAKEHHS JIiIEPCTBA, SIKE
CYTTEBO OKPAIIUTE PE3YIbTaTHBHICTD BUPIIIEHHS CKJIaHUX CUTYyallild, CIIOHyKaTuMe 10 e(peKTUBHOT
B3a€EMOJIIT BCiX il ydacHMKIB. 30CepelKeHO yBary Ha Te, [0 CHCTEMa OCBITH y MPOLECi MiTLOBOT
MiATOTOBKH JiJIepiB MMOBHHHA 3BEPTATH yBary He TUIbKM Ha (GopMyBaHHS HEOOXiTHOI CYKYITHOCTI
3HaHb Ta yMiHb, aJIe i Ha PO3BUTOK Y MAaHOYTHIX JIiIepiB 3AATHOCTI BIUTMBATH Ha JIIOJEH 1 HaguXxaTu
iX MpisTH, HABUATHUCS 1 TpamroBaTy Oukine. HaromomeHo Ha HEOOXIAHICTh MOAAIBIIOTO BUBYCHHSI
(heHOMEHY JYXOBHOI'O JIIIEPCTBA Yy CydYacHINl Haylli I BJOCKOHAJCHHS MIiArOTOBKA MalOyTHIX
(haxiBIIiB 3aKJIa/1iB BUIIOI OCBITH.

Kurouosi crosa: miaepcTBo, 0COOUCTICTh, OCBITHIN MPOIIEC, 3aKJIaaX BHIIOI OCBITH, TyXOBHE
JiIepCcTBO, HAYKOBO-TIPAKTUYHE KOHCYIHTYBAHHSI.
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candidate of psychological sciences, associate professor, professor of pedagogy and psychology of
management of social systems them academician |. Zyazyun, National Technical University
“Kharkiv Polytechnic Institute”; Kharkiv, Ukraine
E-mail: cherkashin68@ukr.net

THE PHENOMENON OF LEADERSHIP IN HIGHER EDUCATION
INSTITUTIONS: A THEORETICAL ANALYSIS OF SCIENTIFIC RESEARCH

Abstract: the article points out that the scientific problem of training leaders in higher education
institutions is aimed at developing new theoretical, methodological and practical principles that reflect
the basic patterns of formation of leadership potential of future professionals. It is stated that the use of
leadership potential and the implementation of leadership, which will significantly improve the
effectiveness of solving difficult situations, will encourage effective interaction of all its participants.
The focus is on the fact that the education system in the process of targeted leadership training should
pay attention not only to the formation of the necessary set of knowledge and skills, but also to the
development of future leaders' ability to influence people and inspire them to dream, learn and work
more. The need to further study the phenomenon of spiritual leadership in modern science to improve
the training of future professionals in institutions of higher education.

Key words: leadership, personality, educational process, institutions of higher education,
spiritual leadership, scientific and practical counseling.
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Amnpapeii Yepkamun

®EHOMEH JIMJEPCTBA B YUEBHBIX 3ABEJEHUAX BBICIIEI'O OBPA3OBAHMSL:
TEOPETHUYECKHNU AHAJIN3 HAYYHbBIX UCCJIIEJOBAHUU

Aunomayus: B CTaThe yKa3blBaeTCA, YTO Hay4Has MpoOiieMa MOATOTOBKH JIUACPOB B BBICIIMX
y4eOHBIX 3aBEICHMSAX HalpaBlIeHa Ha pa3pabOTKy HOBBIX TEOPETHKO-METOMOJOTHYECKUX |
NPaKTHYECKUX OCHOB, OTPAKAIOIIMX OCHOBHBIE 3aKOHOMEPHOCTH (OPMHPOBAHMS JIUAEPCKOTO
HOoTeHIMana OyAylero cHelualucTa. YKa3aHO, YTO MCIOJIb30BaHHE JUJIEPCKOro MOTEHIMana U
BHEJIPEHUE JUACPCTBA, CYIIECTBEHHO YIYUIIMT Pe3yJbTATUBHOCTh PEIICHHS CIOXKHBIX CHUTYalHH,
Oynet moOy>aath K 3¢ (HheKTUBHOMY B3aMMOJIEHCTBHIO BCEX €€ y4aCcTHUKOB. COCPeIOTOUeHO BHUMAaHHE
Ha TOM, 4YTO CHUCTeMa 00pa30BaHUS B IIpolLlecce leJIeBOM MOATOTOBKU JIMJEPOB JOJDKHA 0oOpallaTh
BHUMaHHE HE TOJNBKO Ha (OPMHpPOBAaHHE HEOOXOJUMOI COBOKYIHOCTM 3HAHWH M yMEHHH, HO H
pa3BuTHE Y OyIyIIUX JIUAEPOB CHOCOOHOCTH BIMATH HA JIIOACH U BIOXHOBISATh UX MEUTATh, YIUTHCS U
pabortarp Oompmie. OTMedeHa HEOOXOAMMOCTH MAallbHEHIIEro w3y4deHus QeHoOMeHa ITyXOBHOTO
JIUIEPCTBA B COBPEMEHHON HayKe JJIsi COBEPIICHCTBOBAHUS IMMOATOTOBKUA OYAYIIUX CICI[HAIUCTOB B

y4eOHBIX 3aBEICHUSAX BBICIIIET0 00Pa30BaHUSI.

Knioueswie cnosa: nunepcTBo, JINYHOCTh, 00pa30BaTENIbHBIN IpOLECC, BhICIIEe 00pa30BaHMUE,
JTlyXOBHOE JINJIEPCTBO, HAYYHO-TIPAKTHYECKOE KOHCYIBTHPOBAHUE.

Andrey Cherkashyn

An extended abstract of a paper on the subject of:
“The phenomenon of leadership in higher education institutions: a theoretical
analysis of scientific research”

Problem setting. The processes of
globalization in the world and the rapid socio-
political, economic, cultural and innovative
processes in the scientific and technological space
in Ukraine lead to the need for versatilely educated
and persistent leaders capable of efficient action to
cope with the challenges of today. Strengthening
the role of leaders in the modern society requires
higher education institutions to implement new,
innovative approaches in the development of new
teaching and upbringing methods, depending on
the requirements of society, the professional
environment, the need for axiological development
of the personality. Undoubtedly, the scientific
problem of training leaders in higher education
institutions is aimed at developing new theoretical,
methodological and practical foundations reflecting
the basic laws of forming the future specialist’s
leadership potential. All this will contribute to the
formation of appropriate leadership competencies
in higher education institution students in their
future professional activities, to equip scientific
and pedagogical workers with new methodological
tools for teaching, educating and personal
development of a leader.

Recent research and publications
analysis. The phenomenon of leadership, the
problems of manifestation of leadership qualities

were studied by domestic (D. Alfimov, S. Garmash,
O. Nestulya, S. Nestulya, T. Polkovenko, et al) and
international scientists (O. Balashov, M. Weber,
K. Blanchard, E. Bogardus, O. Evtikhov, L. Carter,
et al). N. Babkova-Pilipenko, P. Babochkin,
B. Goloveshko, T. Gura, K. Demchuk, I. Kostyrya,
I. Krasnoshchek, A.Zorina, L. Kazantseva,
N. Marakhovskaya, N. Sereda, N. Pidbutskaya,
O. Ponomarev, A. Romanovsky, N. Semchenko,
R. Sopovnik, et all. studied the psychological and
pedagogical aspects of forming leadership
gualities in students.

Paper objective. In our opinion, the issues
of determining the effective  synergetic
consideration of versatile leadership theories in
shaping the personality of higher education
institution students as leaders and developing ways
to optimize teaching and educational methods and
means of influencing them remain unresolved.

The aim of the article is to determine and
to take into account the scientific views of domestic
and foreign scientists in the formation of leader’s
qualities in higher education institution students.

Paper main body. Throughout the history
of mankind, the phenomenon of leadership was, is
and remains one of the most interesting and
studied phenomena. It should be noted that the
forming the personality of a modern specialist is
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impossible without instilling leadership qualities in
them. In addition, the use of leadership potential
and the implementation of leadership, which will
significantly improve the effectiveness of solving
complex situations, force majeure included, and
will encourage an effecient interaction of all its
participants. The phenomenon of leadership is one
of the most important system-forming factors
ensuring the organization and functioning of social
production in the broadest sense of the word. The
educational system in the process of targeted
leadership training should pay attention not only
to forming the necessary set of knowledge and
skills, but also to developing the ability of future
leaders to influence people and inspire them to
dream, learn and work more. To do this, they need
appropriate traits and qualities, a developed
spiritual world, a general and professional
culture. Summarizing the points of view of
different scientists, it should be noted that
leadership can be called one of the unique
phenomena of public life associated with the
exercise of power functions. This is inevitable in
any civilized society and permeates all spheres of
life. A person’s life takes place in a social context,
a person lives and acts as a part of a variety of
groups, which means that they are influenced by
formal and informal leaders, who can be of
different personal qualities and social status. The
personality of a leader as a dominant person and
the style of their behavior largely determine the
fate of each participant and the entire group as a
whole. In other words, leaders influence the
socialization of individuals. As diverse as people
and groups are, so are the leaders and their
behaviors. The article draws attention to the need
for the formation of spiritual leadership among
higher education institution students. It is noted
that spiritual leadership has its genesis and
tendencies of its development in the first quarter
of the 21st century. In Ukraine, the scientific and

IHocTaHoBKa NMPOOJIEMH Yy 3arajJibHOMY
BUTJIAI Ta i1 3B’530K i3 BaXIJIMBUMH HAyKOBHMH
Yy TpaKTUYHUMH 3aaaHHsmu. lllmsxu rmo0a-
Ji3arii y CBITI Ta CTPIMKI COLIaIbHO-TIOIITHYHI,
E€KOHOMIYHI Ta KyJbTYPHO-IHHOBAIIIHHI MTPOIECH
y HayKOBO-TEXHIYHOMY TIpocTopi B VYKpaiHi
MPU3BOJIATH JI0 MOTPEOH Y Pi3HOOIYHO OCBIYEHUX
Ta HANOJETJIUBHUX JiJepax, CIPOMOKHUX edek-
TUBHO JiSITH B YMOBaX BHKJIHMKIB CHOTOJICHHS.
Opuum i3 3aBmanb Llimeit Cramoro Po3Butky
YkpaiHn BH3HAYCHO 3a0€3MCUCHHS NPUHIIUITY

practical counseling of psychologists serving in
the National Guard Eastern Territorial Command
made it possible to conclude that the role of a
leader, especially in the performance of official
duties in the Joint Forces Operation zone, is
expressed in the ability to lead and get the
subordinates to perform assigned tasks on the
basis of their conscious desire for this, not just on
the feeling of the call of duty. This opinion is not
unfounded, because spiritual leadership is based
on the establishment of reliable relationships
between the leader boss and their subordinates.

Conclusions of the research. Summing
up, we can draw the following conclusion about
the state of the leadership phenomenon
development today:

- the term leadership is complex, sufficiently
developed and has lots of approaches and points of
view regarding its definition, which indicates the
versatility of this phenomenon and the need for an
objective analysis and study of leadership theories;

- most researchers think that leadership is a
process of influencing a group of people with
common interests and values, where the leader is
a person with a certain set of personal qualities,
leading the group, providing an example by their
actions;

- the scientific developments of domestic and
foreign researchers lack attention to the
phenomenon of spiritual leadership, the relevance
of which is conditioned by the events both in the
country and in the world.

We see the role of a spiritual leader in
shaping the leadership qualities of students during
their studies at a higher education institution as
promising areas for further research.

Key words: leadership, personality,
educational process, higher education institutions,
spiritual leadership, scientific and practical
consulting.

BIJIMIOBIJIHOCTI OCBITH TOTpedaM CyCHUJIbHOTO
nporpecy. ¥ Crparerii po3BUTKY BHUILOI OCBITH B
Vkpaini Ha 2021-2031 poxu BKasyeTbecs, LIO
3HAYHOK MPOOIEMOI0 Ui YCiX BHUITYCKHHKIB
po0OTOAaBII BBaKAIOTh BIAIPBAHICTh TEOpe-
TUYHHUX 3HAHb BiJ IPAKTUKH, HETIATOTOBICHICTh
0 poboTH B peayibHOMY 0Oi3Heci. BiamosiaHo,
CydaCHMM PHHOK IIpaili BUMara€ CYTTEBHX Ta
MIBUAKOIUIMHHAX 3MiH y OCBITHROMY TIpOIleci
3BO. 3 namoi Touku 30py, HopMyBaHHS came
JIJEPCHKUX SKOCTEH Y CTYICHTIB 3aKJIaIiB BUILOT
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OCBITH MOXe 3a0e3MeUnTH IXHI0O Mai0yTHIO
npodeciiHy MOOUTBHICTE Ta CIPOMOXHICTB
HAaBYATHCS MPOTSATOM BCHOTO KHTTSL.

[locunennss poni mimepiB y cydacHOMY
CYCHUILCTBI BUMArae Bij| 3aKJIaJliB BHUIOI OCBITH
MOITYKY HOBHUX, IHHOBAIIMHUX MiAXOJIB IIOJO
pO3pOOKM METOIIB HaBYaHHSI Ta BHUXOBaHHS
3aJIe)KHO BiJl BUMOT CYCIIJIBCTBA, MpodeciitHoro
CepeIoBUINa, HEOOXITHOCTI aKCiONOTiYHOTO pPO3-
BUTKY ocoOuctocTi. OTKe, BUHHKA€ HarajibHa
nmorpebda y po3poOIi HOBHX TEOPETUKO-METOMO-
JIOTIYHUX Ta MPAKTUYHUX 3acajl, SKi BiJOMBAIOTh
OCHOBHI 3aKOHOMIPHOCTiI (OpPMYBaHHS JIiepCh-
KOTO TOTeHMiany MaitoyTHboro (haxiBis. Bee 1ie
Oyzae cipusiti OPMYBaHHIO y 37400yBadiB BUIIOL
OCBITH BIJIMOBITHUX JIIJCPCHKUX KOMIICTCHIIIH 110
MaiiOyTHROI TpodeciitHol misTbHOCTI, 030poro-
BaTH HAYKOBO-TIEJATOTIYHUX TPAIiBHUKIB HOBUM
METOJIOJIOTIYHUM 1HCTPYMEHTapieM 1O HaBYaHHS,
BHUXOBAHHS Ta 0COOMCTICHOTO PO3BUTKY JIifiepa.

AHaJTi3 0CTaHHIX 10CJIIKeHDb Ta My0.Ti-
Kaliil, y SKUX 3a[109aTKOBAHO PO3B’SI3aHHS ITi€l
MpoOJIeMu 1 Ha sIKi criupaeThest aBTop. DeHoMeH
JigepcTBa, MpoOIeMH TPOSBY JiJEPCHKUX SIKOC-
Teil pocmimkyBanu BitumsHsaHi (. Andimos,
C.Tl'apmam, O. Hectyna, C. Hectyns,
T. [lonkoBeHko Ta iH.) 1 3apyOiXKHI HayKOBII
(O. bamamoB, K. Blanchard (K bnanmap),
E.Bogardus (E. Borapayc), M. Weber
(M. Bebep), O. €rrixos, JI. Kaptep (L. Carter) Ta
in.). [lcuxonoro-memaroriydi acmekTd Qopmy-
BaHHSI JIIEPCHKUX SKOCTEH Y CTYACHTIB pO3TJIsi-
nami H. baoOkosa-ITumunenko, II. BbaboukiH,
b. lN'onosemiko, JI. I'pens, T. T'ypa, K. lemuyk,
I. Koctups, I. Kpacnomok, A. 3opiHa,
JI. Kazannesa, H. Mapaxoscbka, H. Ilin0Oyiipka,
O. Ilonomapros, O. Pomanoscekuii, H. Cepena,
H. Cemuenko, P. ComiBHUK Ta iH.

HocnimxeHnass HaykoBoi AediHimii “mi-
JIepCTBO” OOYMOBJICHO, TEPEAYCIM, CKIIaIHICTIO
JIOJICBKAX B33a€EMOBIJIHOCUH — TaK €amo, SIK
HaOyBalOTh PO3BHUTKY BIJIHOCHWHH, SIKi POOISTH
MUHAMIYHAM Ta IIBUAKOIUIMHHUM PO3YMiHHS
¢denomeny minepctBa. Llfo Touky 30py mogminse i
b. Bacc, sixkuii y cBOiX JOCIIHKEHHSIX CTBEPIKYE,
10 BUBYEHHS JIiIEpCTBA MOYAJIOCh Maike BOJIHO-
yac i3 BHHHKHEHHAM mnwmBimsamii. JocaigHuk
TaKO’ 3a3Hayae, 110 JiJIEPCTBO € YHIBEpPCAIbHUM
(eHoMeHOM, SIKUI Bifirpae mepuioyeproBy poib
y KOXHIl opranizaiiii, OyJb-T0O COiadbHUN PYX,
BiliCbKOBHH a00 3aKjial BUIIOI OCBiTH [26].

BukopucTaHHs JiIepCHKOT0 MOTEHIIATY
Ta BIPOBAXKEHHS JIIIEPCTBA, SIKE CYTTEBO MOKpa-

HIUTh Pe3yJIbTATUBHICTD BUPILICHHS CKJIAJAHUX,
30KpeMa i (hOpCMaKOPHHUX CUTYaIliid, Ta CIIOHY-
KaTuMe 10 eQeKTHBHOI B3aeMomii BCiX 1i
ydacHuKiB. DEHOMEH JiIepcTBa € OOHUM 13 Hai-
BOXIUBIIINX CHCTEMOYTBOPIOIOYMX UYWHHHKIB,
mo 3abe3reuyloTh OpraHizamito Ta (QyHKIIO-
HYBaHHA CYCITIJIFHOTO BHPOOHHWIITBA B HaWIIHP-
IIIOMY CEHCI I[bOT0 TepMiHy [8;16;24; 25].
Buninennsi HeBpupilleHUX paHime yac-
THH 3arajbHoOi Npo0JjeMH, KOTPHM IIPHCBS-
qyeThCsl AaHa craTTa. JligepcTBY NpUCBSYEHO
BEJIMKY KIUIBKICTh HAYKOBHX pOOIT: JHCepTaLii,
craTel, HaBUaJILHUX MOCIOHNKIB, MOHOTpadii. 111
HAyKOBi HaINPAaIIOBAHHS PO3TIIANAIOTH JIiJEPCTBO
y PI3HHX acmeKTaX, 30KpeMa JiepChKi SIKOCTI,
MOBEIHKY JiJiepa y PI3HUX CHUTYyaIllisiX, CTHII
migepcTBa Ta iHme. [lpoTe HeBMpimeHUM 3ain-
HIA€ThCS MMTaHHS BUBYCHHS €)EKTUBHOT'O CHHED-
TeTUYHOTO ypaxXyBaHHS Pi3HOOIYHUX TEOpiH Ji-
nepcTtBa mono (opMyBaHHS OCOOHMCTOCTI 370-
OyBadiB BHIIOi OCBITH $IK JIiepiB Ta PO3poOII
[IIAXIB OITUMI3alli HaBYaIbHO-BUXOBHUX METOIIB
Ta 3ac00iB BIUIMBY Ha JOCATHEHHS y HUX BHCOKOTO
piBHS chOPMOBAHOCTI JTiIEPCHKHUX STKOCTEH.
®opMyBaHHs HiJieil cTaTti (MocTaHOBKA
3aBJaHHs). Mera CTarTi MOJNSIrae y CHCTe-
MaTH3alii TEOPEeTHYHHX AacleKTiB HayKOBUX
JIOCITI/PKEHD BITYM3HSIHUX Ta 3apyO0KHUX BUCHUX
0710 po3risaay aedinimii “aigepcTBO” Ta BUKO-
pUCTaHHA iX y (pOpMyBaHHI JiJEPCHKHUX SIKOCTEH
Y CTY/ICHTIB 3aKJIa(iB BUIIOI OCBITH.
Buxkiag ocHOBHOro mMarepiajty J0CJia-
JKeHHSI 3 MMOBHUM OOIPYHTYBAaHHSIM OTPUMAaHUX
HAyKOBHX DPe3y/bTaTiB. baraTorpaHHICTh MOHSAT-
T JIIepCTBa OOYMOBIIIOE HASIBHICTH BEJIMKOL
KIJTBKOCTI TOYOK 30py 3 TPHBOJNY BHU3HAYCHHS
TepMiHy. BHCBITIUMO TOJNOBHI TyMKH HOCHiI-
HUKIB 3 METOO KPaIoro po3yMiHHS (DEeHOMEHY.
Y  comianbHOMY  EHIMKIONEIUIHOMY
CJIOBHHUKY JIIJICPCTBO PO3IIISLIAETHCS K “IIPOIIECH
BHYTPIIIHROI ~ caMooOpradizamii Ta  camo-
yOpaBJiHHS TPYNU YW KOJEKTHUBY, 3YMOBJCHI
IHMBIAyaIbHOIO iHINIaTUBOKO ii wieniB” [15, c.
335]. Cnymuoro € aymka T. benpaca, skwit
BKa3ye, 110 JIJIEPCTBO TIOBUHHO PO3TISIATHCS B
KOHTEKCTI TPYIOBOTO >KUTTS JIOJIEH Ta MaTu
MPOSIBA Y BUTIISAJI HAAIUIEHHS OJHOTO 3 YICHIB
Irpyny IpaBaMd 3HAYHOTO BIUIUBY Ha IOCIIi-
JIOBHHUKIB, & TAKOX ITiJ] YaC MPUAHSITTS BOKIIHMBUX
TPYIIOBHX PINICHb Ta >XUTTEMISIIBHOCTI TPYyNU
3arasioM. [Ipu npoMy rpyma BU3Ha€ Taki npasa 3a
00paHOI0 0COOUCTICTIO, TaK HAUISIOYHN i1 OJHUM
9M JIeKiTbKOMa BUaMH Braau [2].
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Hocnimxyroun  (peHomeH  nimepcTBa
O. Pomanogcrkuii Ta H. Cepena 3a3Ha4aroTh, 110
“...JIiAepCTBO MOXKHA HAa3BAaTH OJHUM 13 yHIKalb-
HUX (PEHOMEHIB CYCIJIFHOTO JKUTTSI, OB’ I3aHUX
13 3ailficHeHHsIM Biaguux QyHkuiid. BoHo € Hemu-
HYy4YUM Yy OyOb-KOMY LUMBiIi30BaHOMY CycC-
MIBCTBI Ta TPOHM3YE BCi cdepu IKHUTTE-
TUSTBHOCTI. By TTS IO AWHM MPOXOIUTH Y COITialb-
HOMY KOHTEKCTI, JIFOJIUHA JKUBE 1 JIi€ y CKIai
PI3HOMaHITHUX TpyN, OTKE, BiAUyBa€ BIUIMB
dbopMabHUX 1 HeQOpMATBHUX JIACPIB, SKUMH
MOXYTh OyTH JIOAM PI3HUX OCOOUCTICHUX
SIKOCTeH 1 cycIiapbHOro craHoBuIa. OCOOHUCTICTh
migepa SIK IOMiHYIO4YOi ocobW 1 CTHIh HOTO
NOBEIIHKM 0arato B 4YOMY BH3HAYarOTh JOJIIO
KOXKHOTO y4YacHUKa 1 BCi€El Tpymu B IIJIOMY.
[HmmME  croBamM, JIiiepd  BIUIMBAIOTH  HA
cotiamizaiito iHaAuBiAiB. Hackinmpku pi3sHOMaHITHI
JIIO/IM 1 TPYITH, HACTIJIBKY K PI3HOMAaHITHI Jiiiepu
Ta ixHs noBexinka” [21, ¢. 20]. [Toromkyemocs 3
TOYKOIO 30py aBTOPIB i 3a3HAYaEMO, IO MIHCHO
JJepU CHpPUSAIOTH colliamizamii 1HAWBIAIB Ta Yy
MOJANBIIOMY CIPHSIOTH colliamizamii rpynu y
mizomy. Came 1ieii peHOMEH JTifiepa 00yMOBITIOE
e(heKTUBHICTH NiSITFHOCTI TPYITH SIK I[1TiICHOCTI.

Ha minepctBi sik 3ac00i mOOYIOBH BiIaIu
akneHtye ysary pocmimaun JI. ®imaroma, 3
NPUBOAY IIOTO BOHA MHIIE: “...y Cy4acHOMY
CYCIIJILCTBI JIIEPCTBO € 3aco00M TOOYI0BU
BJIaJIA, 3aCHOBAHOI Ha IHTErpallii pi3HUX COLiaJb-
HUX mapiB (TPyIr), 32 JONOMOTOI0 crenu(piaHnX
MEXaHI3MIB HaBKOJIO BHCYHYTOI JiJIEpOM IPOT-
paMH BHpIIIEHHS pi3HUX TpoOieM i1 3aBaaHb
CYCIIIILHOTO PO3BHUTKY [22].

Bnonnens XK. BUCIOBIIOE TyMKY TIPO Te,
o ““...JIIEPCTBO TaK caMmo CTape, SIK 1 JIIOJICTBO,
BOHO yHiBepcalibHe 1 HemuHy4e. BoHO icHye
CKpi3b: y BENMKHX 1 B MaJlUX OpraHizamisx, y
Oi3Heci Ta B penirii, y npodcninkax i B Onaro-
JMIMHUX OpraHizamisX, y KOMIaHisX 1 yHiBep-
curerax. JlizepcTBo 3a cBOiMHM HamipaMu Ta Iii-
JSIMU € O3HAKOI0 HOMEpP OJHH OyIb-SIKMX OpraHi-
3amid. Jlys Toro, mo0 icHyBano JijepcTBo, HeoO-
XiJIHa HasBHICTH TPYIH; 1 CKPi3b, JIe BUHHKAIOThH
rpymu, 3’ BJsIEThCS JTiaepcTBO” [4, ¢. 7].

Ha nepexonanns B. Kpuceko, nigepctBo
— Il mepul 3a BCe COIIAbHO-TICUXOJIOTYHUN
NPOIIEC, JIe OJWH WICH IPYyNHU Bejie BCIO TPYILY A0
3MIHCHEHHS TPYIMOBOI METH, OPraHi30BYIOUH
JUSUTBHICTB CHIUTBHOTH Y TpoIieci JocsirHeHHs. Ha
BiIMiHY BiJl JYMKHU TIOTIEPEHIX JOCTiTHUKIB, B.
Kpucbko BBaxkae, mo sigepa He 00OB’S3KOBO
00HMpaloTh BCi WIECHH IPYyIU, HABIAKH, JiAep — L1

Ta JIIOJIUHA y CHUIBHOCTI, sIKa Bi4yBae Ha cOOi
BIJIMTOBIIATBHICTh Ta HEOOXIMHICTH B OpraHizamii
TUSTBHOCTI Ti€l um iHmmoi rpymu [11].

3 TOYKH 30py IiSUTBHOCTI MiAXOIUTH IO
BH3HAYCHHS (eHOMEeHa JifgepcTBa C. DiTOHOBHY,
BU3HAYAIOYH HOTO SIK IPOBiTHE CTAHOBHUIIIE TPYIIH
91 OCOOMCTOCTI, 110 OOYMOBIIOETHCS HAHOUIBIII
e(heKTUBHUMU pe3yNbTaTaMu TisIbHOCTI [23].

Pamuna H. poszymie mporiec mimepcTBa sk
Iiro, o OGe3nocepeHbo OB s3aHa 13 MpolecaMu
TTiTIKOPEHHSI, BIUTUBY 1 IOMiHYyBaHHS Y CHCTEMI Mi>KO-
coOMCTICHUX BiMHOCHH Ti€l um iHImoi rpymm [18].

OTOTOXHIOIOUM TpOLEC JiJepcTBa i3
nporecom yrnpasininas, k. Korrep, K. branmap,
JI. TlouebyT BHCIOBIIOIOTH, HAa HAIl TOTJIA,
iKaBl JYMKH CTOCOBHO TOTO, IIO JAEPCTBO €
MPOIIECOM YIPABIiHHSA CHUIBHOTOK IIiJ dac
BUpIIICHHSI TPYIIOBUX 3aBllaHb; YIIPABIIHHSA Ha
OiMBII BHCOKOMY pIiBHI, TPOIEC TOCATHEHHS
3HAYYIIUX pe3yJbTaTiB MpH Jii 3 TMOBAarolo,
TypOOTOIO Ta YECHICTIO 3apaau J00poOyTy BCiX
ydacHuKiB [3, ¢. 13—-14]. JIx. Kortep Haronomrye
Ha CXOXOCTI MpOIECY JiJepcTBa i3 MPOILECOM
MEHEDKMEHTY,  BUAULIFOUM  Ais  0OMABOX
(heHOMEHIB OZJHAKOBO BHUCOKI TIO3HIII{ Y TPYyTIOBIN
nmisumeHOCTI [1;27].

Kerc nme Bpic y cBOiX JOCHIIKEHHSIX
BMIJIO TIO€THAB JIOTIYHUHM MiOXix i3 ippario-
HAJILHUM y TpPaKTyBaHHI ()EHOMEHY JiJIepCTBa.
HaykoBelp BBakae, 10 B OUIBIIOCTI BHIAJIKIB
IHACHO e(eKTHBHE JIJIEPCTBO BHMara€ HecTaH-
JApTHHUX pillleHb, MPOIOHYIOYM JiJilepaM BUXO-
JIUTH 32 3BUYHI PaMKH, CTIOHYKAIOYH JI0 EMOIlii-
HOCTi, HEOpAWHApHOCTI Ta ciyxkiHHA. llepek-
JlaJIaloun  KOpiHb JijgepctBa “lead” 3 aHrio-
CaKCOHCHKOTO, JOCHITHUK 3ayBa)Kye, IO JIi-
JIEPCTBO TaKOXX O3HaYae “nursix” abo “mopora”, a
Jmigep Ha IBOMY MUIAXY — TOW, XTO, WIydH
noriepely, MoKa3ye CBOIM CYIMyTHHKaM JIOpOTY.
VBary mnpuauise 1 Xapu3Mi, BBaKAIOYH 1110
XapU3MaTUYHI pUCcH 30MBAIOTH 13 HIiT, HAJISIOUH,
TaKMM YHHOM JIiJIepiB, 3MaTHICTIO 0 HOBOTO,
Xapu3MaTuaHoro jigepcrsa [13].

Ha ngymky K. Bnanmapa nigepctBo He €
THM, 10 JiAEp POOHTH ISl JIFOJCH, a CKOPIII THM,
1m0 BiH pOOUTH i3 IIMMU JIOABMH, 3aTy4alOuyd
JigepiB J0 crparerii maptHepcTBa. JlOCHiTHUK
BBAKAE, 10 MPOLEC JIAEPCTBA XapaKTePH3Y€EThCs
BMIHHSIM OTPUMYBAaTH Y CBOiX MHiJIErTIMX J03BiI
KOPUCTYBATHCS TIEBHUM CTHIIEM ITiIEPCTBA, SKUM
Oyzie BiANOBiAaTH PiBHIO PO3BUTKY Misierioro [3].

Ha nporuBary 11i€i To4ku 30py HaBeaeMo
npukian i3 gociimkens . Kpacikosoi, C. I'pin Ta
IHIIMX TPUXWIBHUKIB IHOTO miaxoxy. Jlocminau-
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KA 3BEPTAlOThCS OO0 IOHITTS JECTPYKTUBHOTO
JigepcTBa SIK 10 BUAY JIiAEPCHKOI AiSTIBHOCTI, 110
MOJK€ 3aBJIaTH IIKOJAM IEBHIN opraxizaii abo ii
MOCIiAOBHUKAM. J|eCTpyKTHBHE JiAEpPCTBO 3/iiC-
HIOETBCS NIISIXOM 3alydeHHS A0 3AiHCHEHHS
iJIel WIeHIB KOJIEKTHUBY, SIKi cynepedaTh HiHHIC-
HAM OpIi€HTHpaM oOpTraHizamii Ta/ado MUIIXOM
BUKOPHUCTAHHS CTWIIO YIIPABIIHHSA, SIKUIl MICTUTh
HIKiIMBI U151 TPYIH METOAU BIUTUBY, HE3aJIEKHO
BiJl TOTO, BUIIPaBJaHO BHKOPHCTOBYE Jilep TakKi
MeToau uu Hi [28]. Jomydarounch A0 i€l TyMKH,
k. Jlinman-biaromep mae BU3HAuUCHHS TOKCHY-
HOMY JIiIEpPOBi, SIKHM € OCOOUCTICTh, L0 BUKO-
PUCTOBY€E TOKCHYHHU €(EeKT Mij Jac BILUTUBY HA
OTOUYIOUHMX, SKHX BOHAa BEIE, BHUKIMKAHUN
BJIACHUMH JUCQYHKIIMHUMH OCOOHUCTICHUMHU
SAKOCTSIMU Ta NECTPYKTUBHOIO MoBeniHkoro. Ilo-
PYUIYIOUH Il Ta iHTEPECH TPYIH, TOKCHIYHUM
Jiep BBaXKae€ThCS Yy pasi, KOMM Li Ail MOBTO-
PIOIOTHCS, HAHOCATBCA cUCTEMaTudHo [29].

3 mo3uuii cutyanidiHoi Teopii migepcTsa
T. Mituen ta P. Xayc po3risgaroTh €¢peKTUBHICTD
It mimepa y mmomuHI “nmisx — mera’. ABTOpH
PO3KPHUBAIOTH MOHATTS “MiepCcTBO” Y KOHTEKCTI
Teopii O4iKyBaHb, Ji¢ 3yCHIUISI KEPiBHUKIB BILIU-
BalOTb HA TMPOAYKTHBHICTb, peE3yJlbTaT i
BUHAropojy 3 00Ky BuKoHaBIsl. Came TIOBE/TiHKa
Jmigepa 3MIACHIOE BIUIMB Ha MOTHBAIIIO, 3a70-
BOJICHICTh Ta MPOAYKTUBHICTH TpaIlli MiJIErIoro.
BiamoBiaHO 10 1[bOTO MiIX0Y, KEPIBHUK 31aTHH
CIOHYKAaTH CBOIX MiUIErTINX JI0 JOCSTHEHHS
iJIeH MIiANPUEMCTBA, BIUIMBAIOYM Ha IUIAXH
JNOCSATHEHHs BU3Ha4deHuX wined. Jlizep amanrye
BJIaCHY NOBEAIHKY [0 peajbHUX CUTYaTHBHHUX,
opramizaliiiHnx yMoB Ta 3aBIaHb. P. Xayc
3a3Havae, MI0 KEPIiBHUK 3JaTHUH BIUIMHYTH Ha
MiJJIerIMX 301IbIIYI0YA 0COOMCTY BUIOy Yepe3
JIOCSITHEHHSI T AJIETTUMHU METH JaHoi pobotu. Bin
TAaKOK MOXe 3pOOMTH LUIX 10 ILi€l BUrOAH
JIETIIAM, MOSCHIOIOUM 3aco0M 1 JOCATHEHHS,
NpuOHMparoYy  MEepelkoaAd Ta  30UIbIIYIYH
MOJJIMBOCTI JUISI OCOOMCTOI 3aJI0BOJICHOCTI Y
npomy nporeci [10, c.14].

Ha nymxy O. Hecryni, C. Hecrymni,
.. .IPUXWIBHUKYU CUTYaTHBHUX TEOPiii JlijepcTBa
BUXOJSITh 13 TOTO, IO SAKICHO Pi3HI OOCTaBUHH
“BUMararTh”’ 1 SKICHO BIJIMIHHHX JigepiB. 3a
NEBHUX CHUTyalild S>XUTTEAISUIBHOCTI TPYyNH Ha
JiepchKi mo3uiii BUCYBalOThC Ti i1 wieHH, sAKi
MarOTh HaWOLIBII BIAMOBIAHI 10 HEl pucH Ta
stkocTi. J{jst X BHsIBJIEHHST HEOOX1JHO BHBYATH Ta
BpPaxOBYBaTH OCOOJIMBOCTI CHTYyallii, TpYIIH,
3aBJ/IaHb, AKi CTOATH IEpell Helo O0coOIMBOCTEH

opraHizamiiiHoi CTpyKTypH, BIUIMBY 30BHIIIHBEOTO
cepenosuma’” [14, c. 81]. [loxinsemo Touky 30py
HAyKOBI[IB Ta 3BEPTAEMO yBary, IO IIBHIKO-
IUIMHHI 3MIHM Yy Cy4YacHOMY CYCIIUIBCTBI BHMa-
TraloTh 1 J1iZIepiB HOBOI renepanii. Binnosigno, ¢op-
MYBaHHsSI OCOOMCTOCTI CTYAEHTIB-JTiZIepiB MOBUHHO
3MIMICHIOBATUCS HA TIJICTaBI HOBITHIX HAYKOBHX
JTOCHIKEHb IHHOBALIHHIX (hOPM Ta METOIIB.

Y  UbOMy  KOHTEKCTI  JOCHIJHUKHU
O. PomanoBcekmii Ta O. [loHOMaphoB CTBEpI-
JKYIOTB: “...CHCTEMa OCBITH y HpoIeci LiTbOBOI
MiATOTOBKH JIiJIepiB OBUHHA 3BEPTaTH yBary He
TiTBKK Ha (hopMyBaHHS HEOOXiTHOI CYKyITHOCTI
3HAaHb Ta YMiHb, aJIe i Ha PO3BUTOK y MaOyTHIX
JIiIepiB 3aTHOCTI BILIMBATH HA JIIOJICH 1 HAJIMXaTH
ix MpisTH, HaBUaTHCH 1 mpamoBatu Oinbie. s
IBOTO iM HEOOXiJHI BIAMOBIAHI PHUCH 1 SKOCTI,
PO3BUHEHMI ITyXOBHHWI CBiT, 3arajibHa i mpode-
ciifna kymerypa” [19, c.9]. Tloromxkyemocs 3
TOYKOIO 30pYy HAyKOBIIB Ta HArojJomIyeMO Ha
HEOOXiAHOCTI (OPMYBaHHI JJEPCHKUX KOMIIE-
TEHTHOCTEH Yy CTYJCHTIB 3aKJIaJliB BHUILOI OCBITH,
IO JIO3BOJINTH IM Yy TOAAIBIIOMY €(hEeKTHBHO
BIUTMBATH HA JFOJIEH Y TPOeCcifHOMY CepeTOBHIIII.

Posrnsparoun nigepcTBo B caMOLIEHTPHY-
HOMY  aCleKTi, BapTO HAaBECTH  IOTJIX
L. [luaTOCEBMYA, KW HATOJIOIIYE, IO JIiJEPCTBO
€ HaBWUYKOIO, III0 MICTUTh BIEBHEHICTH Yy COOI,
BIIACHI MeTi Ta JOWITBHOCTI TpaB Ha ii
JOCSTHEHHS, BUJIUIAIOYN Y CTPYKTYpi JIiepcTBa
ocobnuBe Miclle HaBUYKaM BIUIMBY Ha JOACH
[17]. [lizcymOBYIOUH MOTIISAIH MO0 JTiEPCTBA Y
CaMOICHTPHUYHOMY aCIIeKTi, JTOCITITHUK
O. PoMaHOBCHKMH BBaXkae, MO Iel TEPMiH
HEOOXiIHO pO3IIIAgaTH sIK TIEBHI BHYTPIIIHI
CTaHW OCOOMCTOCTI, SKa MparHe A0 YCIHiXy, Mae
rMUOOKY  BMOTHBOBAHICTh,  BIEBHEHICTh Y
BJIACHMX pIIICHHAX Ta [ifAX, a TaKoXK Bee
aKTHBHE comiaibHe KUTTs [20].

HayxoBeup €. I'magkux 3a3Havae, 110
peamizamisi  Jigepchkux (YHKI pO3BUBAE B
0COOHUCTOCTI HEOOXIiAHI 711 BOro SKOCTI. OTKe,
SKIIO JIIOJAMHA TPOTATOM TPUBAJIOTO 4acy
BUKOHYE pOJIb Jiifiepa, TO y Hei (opMyroThCs
BIJIITOBIJTHI TS IIBOT'O SKOCTI [6, ¢. 16].

[llomo mepeniky sKOCTEH, SKi MOBUHHI
Oyt mputamaHHi nigepy, To O. BixaHchkuii Ta
O.HaymoB 3a3HagaroTh, MmO “...Teopis Ji-
JIEPCHKUX SKOCTEH € HaOLIbII PaHHIM MiIX0I0M
JI0 BUBYCHHA Ta NOsCHeHHs Jinepctsa’. [loc-
JIIHWKK BIpWIM, M0 JIJEPH MaJd SKUNCH
VHIKQJIbHUIA HA0ip JIOCHTh CTIMKHUX 1 HEMiHJIMBUX
y 4aci SKOCTeH, 110 BiAPI3HIM iX BiA HeTinepis.
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Ha ixHro mymKy, Teopis JiAEpCHKUX SIKOCTEH
cTpakmae psmoM Henodikis. [lo-miepimre, mepemik
MOTEHUIHHO BAKJIMBUX JIJEPCHKUX SIKOCTEH
BUSIBUBCSI TMPAKTHYHO HECKIHYCHHUM. 3 Ii€i
MPUYUHU CTaJ0 HEMOXJIMBHUM CTBOPUTH “‘€AMHO
nmpaBWIbHUI 00pa3 migepa. [lo-apyre, 3 pisHHX
NPUYUH, TAKUX, HAIIPUKJIIA], SIK IOpPa3Ka B MOUIYKY
HUBIXiB BUMIpY 0araTbox JiJepChbKHUX SIKOCTEH, a
TaKOX Yepe3 HEBU3HAHHSI MOXKJIMBUX BIJMiH-
HOCTeH 3aJIe)kKHO Bij] opraHizamii abo curyaiiii, He
BIAJIOCS. BCTAHOBHUTH TICHHUH 3B’S30K MK PO3IJIs-
HYTHMH SKOCTSIMH Ta JIiZIEPCTBOM 1 JOMOMOITH
MPaKTUIHOMY BHSBJIEHHIO OCTaHHBOTO [5, c. 123].
lNonoemko b. Bkazye, mio ”...miaepchKi
SKOCTI — I1e, IepexyciM, BHyTpimHe “S” migepa. 3
TOYKH 30py inocodii mizepcTBa MOKEMO
BIIKHHYTH BHU3HAYE€HHS NEBHUX JIJEPCHKUX
SAKOCTEH 1 30cepenuTucs: 0e3nmocepeHp0 K Ha
¢denomeHi, Tak i Ha Horo ¢pyHkuUisx. HaromicTs, 3
MEeIaroriyHol TOYKH 30py B KOHTEKCTI PO3BUTKY
Jmigepa JAOIUIBHO 30CEpEAMTHCS caMmMe Ha
JAEPCHKUX SKOCTAX SIK BIACTHBOCTSIX OCOOMC-
TocTi sigepa. PopMyroud IiAEepCchKi SKOCTI B
neBHOTO (haxiBIsl, MU HATa€EMO WOMY IEBHHM
IHCTpyMeHTapiii mns  peamizamii  cebe y
COIIIAJILHOMY CEPEIOBHIII B SIKOCTI Jigepa” [7, c.
41]. I mam aBTOp pOOUTH BUCHOBOK: *“...JTiIEPCHKI
AKOCTI — 1€ CYKYNHICTh 1HIWBIiZyaJbHO-
OCOOHCTICHMX 1 COLIAILHO-IICUXOJIOIIYHHUX BiIac-
THBOCTEH OCOOMCTOCTI, IO JO3BOJSIOTH Ti
BUKOHYBATH POJIb Jiaepa B rpymi” [7, c. 41].

Ha migcraBi  po3risagy — HayKOBUX
JOCHTI/DKeHb 13 TEOpi JijepcTBa Ta BIACHUX
HaIpaioBalb MH JIHIITH BUCHOBKY, III0 TAKOMY
HampsMKy SIK JIyXOBHE JIIJIEPCTBO aBTOpPaMHU
NPUAUISETECS HEJJOCTaTHRO yBaru. Jlume y mpa-
ISIX BITYM3HSIHUX HaykoBLiB O. PomaHOBCEKOTO,
H. Cepenn Bu3HaueHi JIesKi aCleKTH TyXOBHOTO
migepcTBa. Ha mymKky aBTOpIB, “BETUKOMYIIHICTh
1 CMUpEHHICTh, SIKIi € B OCHOBHOMY UYECHOTAMH
cepIis, — [1e CTOBITH JiepcTBa. BenmkoaymHicTs
(rper. megalopsychia) — 1e 3Bu4Ka parHyTH J0
BEJNIMKUX IIiJield. Jliiepn BeNuKi y CBOiX MPpisiX,
OaueHHi 1 mouyTTi Micii; y cBoOiil 3maTHOCTI
KAJAaTh BUKIMK CaMUM €001 i THM, XTO MOpyY 3
HUMH. CMUpEHHS — 11e 3BHYKa CITYKUTH. Jlizepu
3aly4aloTh, a HE MiAIMTOBXYIOTH, BUaTh, a HE
HaKa3yloTh; HAAUXAIOTh, & HE PO3MIKalOTh. Takum
YUHOM, JIIJIEPCTBO — 1I€ HE CTUIbKH IPOSB BIIaU
HaJ IHIOMMH, CKUILKH 3JaTHICTH JaTH I1HIIAM
MOXJIMBICTh BUSBHUTH ceOe. BemmkomymHicTh i
CMHUPEHHICTh CKJIaal0Th Pa3oM OAMH €IWHHUHA
iZlea: iean TigHOCTI 1 BenWdvi JIIOAWHU. Bemnu-

KOZAYIIHICTH JO3BOJISIE JIFOMHI YCBIJOMUTH CBOIO
0CcOOMCTY TiHICTP 1 BeJIMY; CMHUPEHHICTH
JTO3BOJISE Ti YCBIOMUTH TiHICTh 1 BEIWY IHIIO-
ro. BenmukoxymiHicTh i CMEUPEHHICTD — pe3yJIbTaT
MPaBUJIBHOI OLIHKY JIIOJUHK.  MaJoAyIHICTB,
dAKa 3aBaKae JIOIUHI po3ymiTH cebe camy, i
TOPAWHS, KOTpa 3aBa)ka€ PO3YMITH IHIIUX,
pe3ynpTaT MOMIUIKOBOI orliHku. JlizepcTBo — 118
JKUTTEBHM 17€a, sSIKUii BU3HAE 1 mommpioe Ictuny
npo Jlronuny” [21, c. 25].

Hianin-Xasapn O. BU3HAYa€e TOJIOBHUMH
SAKOCTSIMH XapakTepy Jiiiepa — HasBHICTh Klacud-
HHUX JIFOJICBKHX YECHOT — HacaMIiepes, BEJIHKO-
IOYIIHICT, CMHPEHHICTb, PO3CYIJIMBICTb, MYX-
HICTh, CAMOBJIAJIAHHSA 1 cCTipaBeMBicTh [9, ¢. 187].

OTke, BBXKAEMO, IO TYXOBHE JIiIEPCTBO
Mae CBill TeHe3nC Ta TeHeHIII1 CBOTO PO3BHUTKY y
nepmii  uBepti XXI cromitra. Ilomii, mo
BinOyBarOThCsl y KpaiHi: OoioBi nii Ha cxomi
VYkpainu, y4actb y SAKHX OepyTh MiApO3AiiH
36potianx Cun YkpaiHu Ta iHII 3aKOHHI 30poiiHi
¢dopmyBanHs YKpaiHH MPOTH 3MOYMHHUX HE3a-
KOHHUX MigpO3/iTiB, MOTPeOyIOTh BUXOBAHHS
HOBHX JIiIepiB, AYXOBHUX, SKi, BHKOPUCTOBYIOUH
CBIH BIUTMB Ha MiJUIETIINX, 3MOXKYTh IIPOTHCTOSTH
arpecii, O€3qyXOBHOCTi, 37y, HAaCHJILCTBY. I
(dhopMyBaHHA TakWX JiJepiB y 3akiajii BHIIOI
OCBITH 3alIe)KHWTh, TEPEAYCiM, Bil KOMIIETEHT-
HOCTI y IIbOMY ITUTaHHI TIE/IaroriB.

Tak, HayKOBO-TIEJarOT1YHUMH TIPALIiBHH-
kamMu kadeApu TEJarorikk 1 MCHUXOJIOTil
VIpaBIiHHS COIIaJbHUMH CUCTEMaMH iMeHi
akazeMmika I. 3sa3r0Ha HarioHaapHOro TEXHIYHOTO
yHiBepcuTeTy “XapKiBCHKHMI  IMONITEXHIYHUH
IHCTUTYT  Ha MIJCTaBi JOTOBOPY IPO CIHiBpPO-
OITHHMIITBA 3IIHCHIOETHCS HAYKOBO-TIPAKTUYHE
KOHCYJIbTYBaHHS TCUX0JoriB CXiJIHOrO TEPHUTO-
pianpHOTO ynpaBniHHS HarionansHOi TBapmii
VYKpaiHu 1010 BAOCKOHAJIEHHS METOJIB ICHUXO-
JIOTIYHOTO CYIPOBOJy OCOOOBOTO CKIAAy IIiJi-
po3nimie Ta (opMyBaHHS y HHX JiJIE€PCHKUX
skocTei. JlocBim B3aemMomii 3 IICHUXOJOraMu
HamionaneHoi rBapmii YkpaiHu nae mMincTaBu
CTBEpIKYBaTH, IIO MpodjeMa JyXOBHOTO Ji-
JepcTBa Mae€ BEJUKE 3HAYEHHS Yy MAisUTBHOCTI
NPaKTUYHUX TiApo3iniB. Ha myMKy mcuxonoris
HarionansHoi rBapaii Ykpainu, poiib Jijgepa,
0cOOJIMBO NP BUKOHAHHI CITy’KOOBUX 000B’SI3KiB
y 30Hi Onepartii 00’ €THAHUX CUJI, BUSBIISAETHCS Y
BMiHHI KE€pPyBaTH Ta JOMAaratucs Bif ITiJUIeTJINX
BUKOHAHHS IIOCTAaBJICHUX 3aBJaHb Ha IIiJCTaBi
iXHBOTO CBIZIOMOTO Oa)kKaHHS Ta TPArHEHHS JI0
pOr0, a HEe JHMIIE Ha TOYYTTi CIy)KOOBOTO
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000B’s3ky. Ll mymka He Oe3MifCTaBHA, aJKe
IyXOBHE JIJEPCTBO IPYHTYETbCA HA OCHOBI
HAIarO/UKCHHA  HAJIMHUX  B3a€EMHUH  MIX
KEPiBHUKOM-JIIICPOM Ta MiIICTIIMMH, ajie Ie He
O3Hayae, 10 KepiBHUK HE MOXE 3aCTOCOBYBATU
TUCK Ha MiJIEeTIINX.

BigmoBinHoi AymMKH nOTpuMyeThest bimn
Makpeil. ABTOp 3a3Havae, IO ‘‘cuioBa 0asa,
CBITCbKAa Ta JyXOBHa — II¢ CEpLEBHMHA BIAIU
Jmijepa, caMe TaM BHHHUKAE Biana. CIuHA CHIIOBa
0aza, 1110 € Y pO3MOPsPKEHHI TyXOBHOTO JIifiepa, —
HOro CTOCYHKH 3 TUMH, KOTO BiH Beze. Tomy migep
TOBUHEH 3aTBEPAUTH 1i 32 JOIMOMOIOK BCTaHO-
BIICHHS HAIIHHUX B3a€EMHMH 13 JIIOABMH, SKi
nepeOyBaroTh Mij iforo kepiBHUIITBOM [12, c. 86].

BucHOBKHU 3 JaHOr0 AOCJIIIKEHHSI Ta
NMepPCNeKTHBH MOJAJbIINX PO3BiIOK Yy JaHOMY
HaNpsIMKY. Y pe3ysibTaTi aHalli3y TeOPETHUYHOTO
MiAIPYHTS  JOCHTIHKYBAaHOTO SBHIIA MOXKEMO
chopMyIrOBaTH BHCHOBOK IIIOJIO CTaHY pO3po0-
JIeHOCTi (PEHOMEHY JIiIepCTBa ChOTO/IHI:
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JIAEPCBKA NO3ULIA AK KOMIIOHEHT OCOBUCTOCTI
MAUBYTHBOI'O ®AXIBLSA

Anomayia: B CTaTTi PO3KPUTO TOHSTTS JIiAEPCHKOL MO3MMii MailOyTHROTO (paxiBII B KOHTEKCTI
Horo 3B’s3KIB 13 OCOOHMCTICHUMH SIKOCTSIMU. PO3IISAHYTO OCTaHHI JOCIHIIKCHHsI, TPHCBSUCHI TeMi
JIepCchKoi MOo3MIlii. YTOYHEHO, MO JIiJiepChKa IMO3UIlisl MaiOyTHROrO (haxiBIs MpPEACTaBiIsSe COOOHO
OCOOWCTICHE YTBOPEHHS, IO BKIIIOYAE B cede YCBIIOMIIEHHS MaiOyTHIM (haxiBIeM TOTOBHOCTI IO
BUKOHAHHS POJIi JiJepa Ta 3[JaTHOCTI 1O OpraHi3allifHOrO BIUTMBY Ha BUPOOHMYMH KOJIEKTHB, BOHA
IPYHTY€EThCS Ha JiJEPCHKOMY IMOTEHITiai 0COOUCTOCTI i (hOpMY€eThCsl B MPOLIEC 3aCBOEHHS JIiAEPCHKOT
pOITi B piI3HUX JKUTTEBUX CHUTYaIlisIX, BKIFOYAIOYM YMOBH Mpodeciitioi cdepu. [Ipencrasieni peyasraru
JIOCTIKSHHS JIiIepChKO1 TO3MUIIi1 y MaiOyTHIX (axiBLiB pi3HUX NpodeciiHuX crpsMyBaHb. Br3HadeHo,
110 OUTbIIiCTh MAaHOYTHIX (haxiBIliB XapaKTepU3yIOThCsl HasBHICTIO HEOOXITHUX JIIsl PO3BUTKY JIIZIEPCHKOT
TIO3HIIiT 0COOMCTICHUX PHUC, ajie IXHIl OCBII ITiJ] 9ac 300y TTs OCBITH HE JIA€ MOXIIMBOCTI IPUMIPSTH Ha
cebe poJb JIiepa, 10 YNHATh HeraTUBHUI BIUIMB HA IXHIO MOTHBALIIO PO3BUTKY JIiIEPCTBA.

Kniouosi crosa: nminepctBo, mijepcbka mo3uiis, MaiiOyTHi ¢axiBii, npodeciiiHa miaroToska,
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Abstract: the article reveals the concept of leadership position of the future specialist in the
context of his connections with personal qualities. The latest research on the topic of leadership is
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considered. It is specified that the leadership position of the future specialist is a personal education that
includes awareness of the future specialist’s readiness to play the role of leader and ability to
organizational influence on the production team, it is based on leadership potential and is formed in the
process of mastering leadership in various life situations, including conditions of the professional sphere.
The results of the study of the leadership position of future specialists in various professional fields are
presented. It is determined that most future professionals are characterized by the presence of personal
traits necessary for the development of leadership, but their experience in the process of education does
not allow to try on the role of leader, which negatively affects their motivation to develop leadership.

Key words: leadership, leadership position, future specialists, professional training, institution
of higher education.

Hpuna Kocteips, Jlapuca ®uianneHko

JMAEPCKAS TO3UINA KAK KOMIIOHEHT JIMYHOCTH
BYAYHETO CIIENUAJINUCTA

AHHOmayus: B CTaThe PACKPHIBACTCS MOHATHE JIUICPCKON MO3HMIMU OYAyIIero CHelHaIncTa B
KOHTEKCTE €ro CBs3ed C JIMYHOCTHBIMU KaueCTBaMH. PaccMaTpHBAIOTCS TOCIEIHHE HCCIICIOBAHUS,
HOCBSIIICHHBIC TEME JIMJCPCKON MO3UIIUH. Y TOYHSACTCSI, YTO JIUISPCKas MO3ULHUSI Oy IyILEero CIeHaInCTa
Npe/CTaBIsgeT CcO0OH JMYHOCTHOE OOpa3oBaHMe, BKJIOUammee B ceOs Oco3HaHWe OyayHmMm
CIIELHATICTOM FOTOBHOCTHU K UCTIOIHEHUIO POJTH JIHJEPa ¥ CIOCOOHOCTH K OPraHU3alIOHHOMY BITUSIHHIO
Ha MPOU3BO/ICTBEHHBIN KOJJICKTUB, OCHOBAaHHOE Ha JIMJIEPCKOM MOTEHIINAJIE JINIHOCTH B (POPMHUPYETCS B
Impouecce YCBOCHUA HHI[CpCKOﬁ PO B Ppas3iMYHbIX JKU3HCHHBIX CHUTyallUsAX, BKJIOYasA YCJIIOBUA
npodeccronanbHoi chepsl. [IpeacTaBaeHbl pe3yabTaThl HCCIISIOBAHMS JIHICPCKOI MO3UIUH Y Oy IyIHX
CIIEHANUCTOB Pa3HbIX MpodecCHOHATBHBIX HampasieHuil. OnpeneseHo, YTo OOJBIIMHCTBO OYyTyHIINX
CIICHHUAJIUCTOB  XAPAKTCPUSYIOTCA HAINYHUEM HCO6XO}II/IMI)IX oA pa3sBUTHA HHZ[GpCKOﬁ IIO3UIITNHN
JIMYHOCTHBIX YEPT, HO MX OIBIT B MPOLIECCE MOMyUCHHsl 00pa30BaHMs HE MTO3BOJSIET IIPUMEPHTH Ha ceOst
POJIb JIHJEpA, YTO HEraTHBHO OTPAXKACTCS HA X MOTHBAIIUK Pa3BUTHS JIHACPCTRA.

Kniouesvie crosa: munepcTBo, uiepeKast IO3ULus, Oy IyIye CrIelHaIuCTbl, IPOhecCHOHAbHAS
TIOJI'OTOBKA, 3aBEJICHHE BHICLIIEr0 00Pa30BaHHS.

Iryna Kostyria, Larysa Filipenko

An extended abstract of the paper on the subject of:
“Leadership position as a component of the personality of the future specialist”

Problem setting. The current stage of
development of technology and social relations is

well as to take responsibility for others.
Realization of personal and professional

characterized by the presence of constant
dynamic changes, covering all human activities.
Experts note that the pace of progress we are
seeing today will lead to a complete change in the
map of professions in ten years. But even now we
see a whole layer of specialists of the so-called
“creative industry” growing before our eyes.
These people did not receive special education in
their professional fields, but were able to see new
opportunities and adapt to them, showing
personal leadership. Leadership itself reflects the
complex ability of the future specialist’s
personality to purposeful activity in conditions of
uncertainty, when it is necessary to make
decisions under the pressure of circumstances, as

leadership is impossible without the formed
leadership position of the future specialist.
Leadership position is formed in the process of
leadership practice in educational or practical
activities, which contributes to the actualization
of personal leadership qualities and consolidation
of forms of leadership behavior. Existing research
on the problem of leadership position of the future
specialist indicates that it is not formed
spontaneously during the receipt of higher
education by students. It needs purposefully
organized pedagogical conditions of formation
and educational space. In this context, it is of
particular interest to study the level of develop-
ment of leadership in future professionals in
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various fields in the context of their overall
personal development.

Recent research and publications
analysis. In recent years, the concept of
leadership position is increasingly seen in the
works of scientists as a necessary component of
the personality of the future specialist.

In our work, we primarily rely on the
definition of leadership position presented in the
works of O. Romanovsky and colleagues.
Researchers define a leadership position as “a
personal education that includes the awareness of
future professionals of readiness to play the role
of leader and the ability to organizational
influence on the production team, it is based on
the leadership potential of the individual and is
formed in the process of learning leadership in
various life situations. professional sphere”. In
their work, researchers present a detailed plan for
the formation of the leadership position of the
future engineer, which includes: leadership
practice, development of independence in
decision-making, use of elements of coaching in the
educational process, stimulating activity and
creativity of future professionals. Certain
pedagogical conditions demonstrate the insepa-
rability of personal growth of the future specialist
and the development of his leadership position. The
research itself, conducted under the leadership of O.
Romanovsky, clearly shows that the leadership
position is a component of the personality of the
future specialist, aimed at success and self-
realization in professional activities.

In the study of L. Shevtsova and
colleagues, the structure of leadership
competence was presented and substantiated. The
researchers determined that the structural
components of the leadership position include:

- motivational  component  (focus on
mastering the leadership position; motivation to
implement leadership behavior in practice;
motivation to succeed);

- personal component (the presence of
personal qualities: honesty, courage, openness,
perseverance, a high level of emotional
intelligence, ability to reflect, communication and
organizational skills);

- cognitive component (developed cognitive
intelligence, ability to complex and systematic
thinking, analysis and synthesis, generalization of
information);

- activity component (willingness to imple-
ment in practice those personality traits that deter-

mine the ability of the individual to leadership).

In the proposed structural model of
leadership, all components are directly related to
personal qualities, which once again proves the
fact that leadership is a component of the
personality of the future specialist, which is at the
intersection of motivational, emotional, cognitive
and volitional spheres.

Paper objective. The purpose of the
article is to present the results of the study of
the level of development of the leadership
position of the future specialist as a component
of his personality.

Paper main body. In order to determine
the peculiarities of the development of the
leadership position of future professionals, a
study was conducted involving 111 applicants for
the first level of higher education of the Kharkiv
National Road University. The research was
carried out within the discipline “Sociology and
Political Science 7, which was taught in the spring
semester of 2020-2021 academic year for
specialties: 051 Economics, 076 Entrepre-
neurship, trade and exchange activities, 071
Accounting and taxation.

Psychodiagnostic methods were used in
the study, which were substantiated as tools for
diagnosing leadership in the works of
L. Shevtsova and |. Kostyra. In particular, the
following methods were used: *“Self-assessment of

leadership”, “Self-assessment of bipolar effecti-
veness leadership”, “Diagnosis of leadership
abilities”,  Self-actualization  questionnaire,

Multifactorial questionnaire of leadership, Study
of Machiavellian personality, Assessment of
communicative and organizational abilities of
personality, Study of motivation to succeed.

Comprehensive assessment using the
above methods allows to determine the level of
development of leadership position on the
following indicators: motivational (motivation to
succeed, focus on self-actualization, activity);
personal (developed communication and organi-
zational skills, high self-esteem of leadership
qualities and abilities, a moderate level of
Machiavellianism); activity (activity, ability to
take responsibility).

The study showed that the vast majority of
future professionals are characterized by the
presence of necessary for the development of
leadership position personality traits. But their
experience in the process of obtaining education
does not allow them to try on the role of a leader,
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which negatively affects their motivation to
develop leadership. As a result, most future
professionals have an average level of leadership
development, which reduces the chances of its
manifestation in professional activities. The
obtained results outline a range of tasks for
modern pedagogy, namely in the field of creating
conditions in educational institutions for
leadership self-realization of future professionals.

Conclusions of the research. During the
study, it was determined that the leadership
position is a complex education, all components
of which are closely related to the personality of
the future specialist. Leadership can and should
develop only in the context of general personal
development. A number of scholars emphasize the

IMocTaHoBKa npodiieMH B 3arajibHOMY
BULJIsAAI Ta ii 3B’430K 13 BAXKJIMBUMHU HAYKOBHUMH
Yy NPaKTUYHUMU 3aBHaHHsAMU. CyyacHu# eran
PO3BUTKY TEXHIKM Ta CYCHUIBHUX BiJHOCHH
XapaKTEePU3YEThCSI HASBHICTIO MOCTIMHUX JWHA-
MIYHUX 3MiH, IO OXOIUIIOIOTH BCl BHIH
mistapHOCTI moanHu. PdaxiBii BiAMIYAIOTH, IO
TEMITU MIPOrpPecy, SKi MU CIIOCTEPIraeMo ChOroHI
NpU3BEAYTh J0 TMOBHOI 3MIiHM KapTu Mpodecii
BXKE 32 JecATh POKiB. JlocmigHUKN QiKCYIOTh, IO
BIKE 3apa3 3pOCTae IUTKH MPOIIapok (HaxiBIliB Tak
3BaHOi ‘“KpeatwBHOi iHmycTpii”. Lli moaun He
OTPUMYBAJIM CIIEMiaJbHy OCBITY 31 CBOiX Mpo-
(eciiiHUX HAMPSMKiB, alle 3MOTJIM TOOAYUTH HOBI
MOJJIMBOCTI Ta aJanTyBajUcs 10 HHX, HpOs-
BHUBIIH OCOOUCTICHE JIiIEPCTBO.

BignosigHo no 3akony Yxkpainu “TIpo
BUIILy OCBiTy” Ta mpoekTy Crparerii po3BUTKY
Bumoi ocBith Ykpainm Ha 2021-2031 poku
MaiOyTHI ¢haxiBii, MO 3100yBaIOTh BHILY OCBITY
MalOTh OBOJIO/IIBATH 1 THYYKUMH HABUUKAMH, SIKi
3a0e3rneyarb iX B3JAaTHICTh aJanTyBaTUCS 10
peainiii, mo 3miHOTECT [3, 4]. Jo Takux
HABUYOK HAJISKHTB 1 JIiIEPCTBO, K 3AATHICTH JI0

camooprasizamii Ta opraizamii iHmWUX |y
CJTTyBaHHI JI0 CITIBHOT METH.
Came migepcTBO BimoOpakae KOMII-

JIEKCHY 37aTHICTh OCOOMCTOCTI MalOyTHBOTO
¢daxiBIs 10 MIJIECIPSIMOBAHOI MisUTHHOCTI B
YMOBax HEBU3HAYEHOCTI, KOJIHM HEOOXiTHO TIPHI-
MaTH PIlICHHS IiJi TUCKOM OOCTaBHH, a TaKOX
Opatu Ha ce0e BIANOBIJAJIBHICT 3a IHIIHX.
Peamizanisi ocobucricHoro ta npodeciiHoro Ji-
JIepcTBa € HEMOXINBOKO 0e3 cdopmoBaHOi
migepchkoi mo3uimii  MaiOyTHBROTO  (haxiBIIA.
Jlinepchka mo3ulist GOpMy€ETHCS i Yac Binpa-

crucial role of leadership for the success of the
modern specialist. The study showed that the vast
majority of future professionals are characterized
by the presence of necessary for the development
of leadership position personality traits. But their
experience in the process of obtaining education
does not allow them to try on the role of a leader,
which negatively affects their motivation to
develop leadership. As a result, most future
professionals have an average level of leadership
development, which reduces the chances of its
manifestation in professional activities. The
obtained results outline a range of tasks for
modern pedagogy, namely in the field of creating
conditions in educational institutions for
leadership self-realization of future professionals.

IIOBaHHS HABUYOK IiJlepCTBA B OCBITHIM abo
MPAaKTUYHIN JiSUTBHOCTI, IO CHpPHUSE aKTyallizamii
OCOOMCTICHUX JIEPCHKUX SIKOCTEH Ta 3aKpim-
JICHHIO (DOPM JTiZICPCHKOT TOBEAIHKY.

IcHytoui Ha CBOTOAHI OCIHIKEHHS,
MPUCBSYEHI TpoOeMi JigepchKoi Mmo3umii Maii-
OyTHBOTO (haxiBIis, BKa3yIOTh Ha T€, III0 BOHA HE
(opMyeThCS CTHUXIMHO TiJ dYac OTPUMAaHHS
CTyA€HTaMH BHUIIOI OCBiTH. BoHa morpebye i-
JISCTIPSIMOBAHO ~ OPraHi30BaHMX  IEJAaroriYHUX
yMOB (hOpMyBaHHsSI Ta OCBITHBOTO HpocTOpy. B
IOMY KOHTEKCTiI OCOOJHMBHI iHTEpeC BUKIHMKAE
JIOCIIJDKEHHS PIBHS PO3BUTKY JIiIePCHKOT MO3MIIii
y MaiOyTHIX QaxiBUiB pi3HUX MOpodeciiftHuX
CHpsIMyBaHb B KOHTEKCTI IXHBOTO 3arajgbHOTO
0COOMCTICHOTO PO3BUTKY.

AHaJi3  OCTaHHIX JochaigxkeHb i
nyOJikanii, y SKux 3ari049aTKOBaHO PO3B’SI3aHHS
miei mpoOjaeMu 1 Ha SAKi CIUpaeThcs aBTOp. B
OCTaHHI POKH MOHSATTS JIiJIEPChKOI MO3UIIT BCE
YacTille po3risAacThcs B poOOTaxX HAYKOBIIB K
HEOOXiTHUH KOMIIOHEHT O0COOMCTOCTI ManOyT-
HBOTO (haxiBIrs.

B cBoiii poboTi M mepenyciM crmpae-
MOCSI Ha BU3HAYCHHS JIZEPChKOI MO3HUIIIT mpec-
taBineHe B pobotax O. Pomanoscbkoro. [loc-
JHUKKA BHU3HAYAIOTH JIJEPCHKY MO3MLII0 K
“0cOOMCTICHE YTBOPEHHS, IO BKIIIOYaE B celde
YCBIIOMJICHHSI MaiiOyTHIM (haxiBIleM TOTOBHOCTI
JI0O BHKOHAHHS POJi Jiiepa Ta 3MaTHOCTI JIO
OpraHizaiifHOro BIUIMBY Ha BUPOOHHYMH KOJIEK-
TUB, BOHA TPYHTY€TbCA Ha JiJIEPCHKOMY IOTEH-
miam OocoOUCTOCTI W (QopMyeThCcs Mmija dYac
3aCBOEHHSI JIIEPCHKOT POJi B PI3HUX >KUTTEBUX
CUTYaIliIX, BKIOYAlOYM YMOBH TpodeciiHOi
chepu” [5, c. 24]. B cBoiii poboTi mociigHUKN
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NPEACTaBISIOTh JeTalbHUN IJIaH (OPMYBaHHS
JiaepchKol mo3uiii MaiiOyTHROTO iHXKeHepa, 0
BKITIOYA€E B ceOe: MPaKTHUKY JiAepCTBa, PO3BUTOK
CaMOCTIHHOCTI y TPHUHHSATTI pillleHb, BHUKOPHC-
TaHHA €JIEMEHTIB KOYYHHI'Y B OCBITHBOMY
npoleci, CTUMYJIOBaHHS aKTUBHOCTI Ta Kpea-
TUBHOCTI  MaiOyTHiXx (axiBuiB. BwusHaueni
MEeJAaroridydHi  yMOBH JEMOHCTPYIOTH  HEpO3-
PUBHICTP OCOOHCTICHOTO 3pOCTaHHA ManlOyT-
HBOTO (axiBOs Ta PO3BHTKY HOTO JiJEpCHKOi
no3utlii. JlocmipkeHHs, BUKOHAHHI IMiJ] KEpiB-
aunTBoM O. PoMaHOBCHKOro, HaO4YHO CBIgYaTh
Ipo Te, IO JiAepchKa IMO3HUIlIA € KOMIIOHEHTOM
0CcOOHMCTOCTI MaOyTHROTO (paxiBUs, MO CIIPS-
MOBaHUI Ha YCHIX Ta caMmopeami3alilo B
npodeciiHiil qisTBHOCTI.

B nocnimkensi JI. llleBuoBoi 3 koneramu
OyJo mpencTaBleHO Ta OOIPYHTOBAHO CTPYKTYPY
migepceKol mo3wuii. JlociqHUKY BU3HAYHIIH, 1110

0 CTPYKTYPHHX KOMIIOHEHTIiB  JIiJI€pPCHKOI
IMO3ULIT HAJIEKATh:
- MOTHBAI[IfHMIA  KOMIIOHEHT  (CIPsIMO-

BaHICTh HA OBOJIOJIHHS JiEPCHKOI0 TO3HIII€IO;
MOTHBAIliS pealtizamii JiIepchbkoi MOBEAIHKH Ha
MPaKTHUIll; MOTUBAIIiS JOCSATHEHHS YCIIiXY);

- OCOOWCTICHMM  KOMITOHEHT (HasBHICTP
OCOOHCTICHMX SKOCTEH: YEeCHOCTI, CMIJHUBOCTI,
BIJIKPUTOCTI, HAIOJIETIIMBOCTi, BHCOKOT'O PiBHIO
EMOIIIIfHOTO 1HTEJEeKTY, 3JaTHOCTI 10 peduieKcii,
KOMYHIKaTHBHI Ta OpraHizailiiiHi 371i0HOCTi);

- KOTHITUBHHH KOMIIOHEHT (PO3BHHEHUH
KOTHITUBHMM 1HTEJIEKT, 3JaTHICTE JO KOMII-
JICKCHOTO Ta CHCTEMHOT'O MHUCIICHHS, aHalli3y Ta
CHHTE3y, y3arajbHeHHs iHpopMarii);

- MISTIbHICHUM ~ KOMIIOHEHT  (TOTOBHICTh
pealti3oByBaTH Ha MPAKTHIII Ti OCOOHUCTICHI puUCH,
0 OOYMOBIIOIOTH 3/IaTHICTH OCOOHCTOCTI [0
migepctra) [9].

B 3ampomonoBaHiii cTpykTypHiit Mozeni
JigepcTBa BCi KOMIIOHEHTH TPSIMO ITOB’SI3aHi 3
OCOOMCTICHUMH SIKOCTSIMH, 1110 IIIE Pa3 OBOIUTh
TO# (haKT, 10 JiAepChKa ITO3UIIISl € KOMIIOHEHTOM
ocobucrtocti MaiOyTHbOro  (axiBus, AKHUH
3HAXOJUTHCS HA IMEPETHHI MOTHUBAI[IHOI, eMO-
IHHOT, KOTHITUBHOI Ta BOJLOBOI CepH.

Bpeyc 0. Bu3Havae migepcbKy MO3MILiO
SK “KOMIIIEKCHE, BIiIHOCHO CTiiKe, IWHAMIYHE
0COOMCTICHE YTBOPEHHS, IO XapaKTepPH3YEThCS
MIEBHOIO CHCTEMOIO CTABIICHb JIFOJMHU JIO JIIOeH
Ta 10 camoi cebe y CKJIaJHOCTI COILiaIbHUX
BimHOCHH” [1]. JocmigHuild BUIiISE 30BHIIIHIM
Ta BHYTPIIIHIN [UIaH OPOSIBY JIiJEPCHKOI MO3MILI.
30BHIIIHIA CKIaJHUK BigoOpaXkae JiJepChKY

MMOBEIHKY, IO BIAMOBIZAE 3a 3MICTOM IisTb-
HicCHOMY KoMmrioHeHTy B moxeni JI. IlleBmosoi 3
KoJeramMu. BHyTpimHi# ke CKIagHHUK Bifo0-
PaKAETBCS y 3[ATHOCTI 10 MPHHHATTSA pillleHb,
TOTOBHOCTI Opatu Ha ce0Oe BiAMOBIAAILHICTD,
aKTUBHIN XUTTEBIN mno3urii. BusHaueni mgocuij-
HUIICI0 KOMITOHCHTH TaKOXK BiITOOPaXKaroTh OCOO¥C-
TICHY TICHXOJIOT19HY IIPUPOLLY JTiAEPCHKOI TTO3HIII.

B po6orax €. Canimymninoi, H. Pismi, Jx.
Peiigen mimepchka TO3HINS PO3TIIAIAETHCA K
3IaTHICTh OCOOMCTOCTI 3aliMaTH KepiBHY Mocamy
Ta BUTPUMYBATH 1i TUCK, a TaKOXX OTPHUMYBATHU
CXBaJICHHS Bim TocmimoBHUKIB [6, 7, 8]. Take
TPaKTyBaHHS JiZEPCHKOI IO3MWII, IO MpHTa-
MaHHE 3aXiJHii HayIli, MH BBR)Ka€EMO JIEIIO CIPO-
IIEHUM. AJe HaBiTh B paMKax TakKOro CIpO-
[IGHOTO TPaKTyBaHHS OUYEBUAHUMH CTarOTh
BaKITUBICTh 0COOMCTICHUX pUC (PaxiBIsI Ta MPOSB
HOro Iioepchkoi TOBEMIHKHA U JOCATHEHHS
ycmixy B rpodeciiiHiil AisuTbHOCTI.

Buninennss He BHpilleHUX paHile
YacTHH  3arajbHOi  Npol/jieMH, KOTPUM
MIPUCBSIYYETHCS JaHa CTATTSA. AHAT3 OCTaHHIX
JOCITI/PKEHb BKa3dye Ha Te, Imo: 1) cepen
JMOCIIHUKIB ICHYE 3rojia IIOJO0 BaXKIMBOCTI
JigepchKol mo3uilii B mpodeciiHOMy pO3BUTKY
MaiOyTHBOTO (haxiBIs; 2) MOHATTS Ta CTPYKTYpa
JIJEPCHKOT MO3MINIT IETANBHO OMHUCaHI B IIJIOMY
psaai  poOiT, 3) eMmipuuHi  TOCIiIKEHHS,
MIPHUCBSIUEHI TpOoOIeMaM PO3BHUTKY  JIiI€PCHKOL
MO3UIlT MOXXHA BUIUIATH JIMIIE 33 OKPEMHUMHU
npodeciiHUMH HallpsIMKaMu. B TakoMy KOHTeKc-
Ti OYEBHHOI0 CTa€ HEOOXITHICTh EMITIpUYHOTO
JIOCITI/DKEHHS JIIJIEPChKOT TMO3HUIlii K 0coOmc-
TICHOTO KOMIIOHEHTa Yy MalOyTHiX (axiBiiB
pi3HUX npodeciiHUX HATPSMKIB.

®opMyJII0BaHHA Wijded cTaTTi (mocra-
HOBKa 3aBlaHHA). MeTa cTarTi mnonsrae B
Mpe3eHTalii pe3yNbTaTiB JOCTi/HKEHHS DPiBHS
PO3BHUTKY JiJIepChbKOi MMo3uiii MalOyTHHOTO
¢daxiBis SK KOMIIOHEHTa HOro 0COOMCTOCTI.
[pencraiene JOCHIKEHHS 30CEPEKYEThCS Ha
PO3KPHUTTI camMe ICUXOJIOTIYHOTO 3MICTY JIiJIepCh-
KOl MO3MMLii, W0 JO3BOJUTH y MaiOyTHbOMY
rJIMOIIE TOCTIAUTH 3B’ SI3KH JIIIEPCHKOT MO3UIIIT 3
THIIUMHA KOMITOHEHTaMH OCOOMCTOCTI.

Buxkiaaa ocHOBHOT0 MaTepiajay J0CJia-
sKeHHSI 3 MTOBHHUM OOIPYHTYBaHHSIM OTPUMAaHHUX
HayKOBHX pE3yJbTaTiB. 3 METOI BHU3HAYCHHS
0COOJIMBOCTEW PO3BUTKY JAEPCHKOT TO3MII{
MaiOyTHIX QaxiBI[iB OyJI0 TPOBENEHO IOCIif-
KeHHsI 3 3ajaydeHHsM 111 3m00yBadiB mepuioro
piBHS BHIIOI OCBiTHM XapKiBCHKOTO HaliOHAJIb-
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HOT'O aBTOJOPOXKHBOTO YHiBepcuTery. Hocimia-
JKeHHSI 3MIMCHIOBAJIOCS B paMKax JIHCIHTLIIHA
“Corrioorist Ta MOJITONOTIS”, IKa BUKJIa1aIach y
BecHsiHOMY cemecTpi 2020-2021 HaB4ampHOMY
poui s crnenianbHOcTel: 051 Exonomika, 076
[TizmpueMHHULITBO, TOPriBias Ta Oip)KOBa Aisib-
HicTh, 071 OOIK 1 OMTOTATKyBaHHS.

B nocaimkenHi Oynau BUKOPUCTaHI TICH-
XOMIarHOCTHUYHI METOIH, IO OyJIM OOTPYHTOBaHI
B SIKOCTi 1HCTPYMEHTIB MiarHOCTHKH JIiIEPCHKOT
no3uuii B podorax JI. IlleBnoBoi Ta I. Koctupi.
3okpema Oyn0 BUKOpHCTaHO: MeToauka “Camo-
ominka mimepctBa M. ®erickina, B. Kosmosa,
I'. Manyiinosa”, Meroauka ‘‘CamooliiHka Oino-
TSIpHOI eekTHBHOCTI KepiBHULTBa M. DeTickina”,
MeToauka ““JliarHoCTHKa JiIepChKUX 3MI0HOCTEH
€. XKapuxkosa, €. KpyleasHUIBKOr0”, METOANKA
“OmnuryBanbHuK camoaktyanizanii E. [lloctpoma”,
MeToauka “bararodakrtopHuil  OMUTYBalIbHUK
migepctBa b. bacca, b. ABoxio”, metoauka “/loc-
JiKeHHsT MakiaBeli3mMy ocoductocti P. KpicTi,
@, Teiic”, meToauka “OliHKa KOMYHIKaTUBHHX
W opraHi-3aTOpPCBHKUX 3HIOHOCTEH OCOOMCTOCTI
KO3-2 B. Cunsscekoro, b. ®epopuiinna”,
Metoguka “JlOCHiMKEHHS MOTHBAIlil JOCAT-
HenHs ycmixy T. Enepca”.

KomrmuiekcHe oOIiHIOBaHHS 3 BHKOpHC-
TaHHSM HaBEJIEHUX BHIIE METOIUK [[03BOJISE
BU3HAYUTH PiBEHb PO3BHUTKY JiJEPCHKOI MO3MIIii
3a TAKUMH 11 TIOKa3HUKAMU:

- MOTHBAIIHUI (MOTHBALIIS TOCATHCHHS

yCHixXy, CIPSMOBAaHICTb Ha CaMOAKTyaTi3allifo,
AKTUBHICTB);

- ocoOucTicHul (PO3BUHEHI KOMYHIKaTHBHI
Ta OpraHizalliiini 3M0HOCTI, BUCOKAa CaMOOIliHKa
JAEpPChKUX AKOCTEH Ta 3A10HOCTEl, MOMIpHHMA
piBEHBb MaKiaBeJUTI3MY);

- MiSUTBHICHWH ~ (3HaTHICTE — Opath
BITQITBHICTE).

3a pesynpraTaM TPOBEACHOTO JOCIiJI-
JKEHHS OTpuUMaHi JaHi Oyjo y3arajibHEHO 3a
BH3HAYECHUMH TTOKa3HUKAaMH Ta BUJUICHO 3aralib-
HUIA piBeHb PO3BUTKY JIiiepCchKol mo3utlii. Bucokuit
piBeHBb JiJepChKOI MO3WIli MOke OyTH KOHCTa-
TOBAaHWH TUIBKM Yy PECHOHICHTIB, MI0 MaloTh
BUCOKHUH piBEHb PO3BUTKY 3a BCiMa TPhOMa MOKa3-
Hukamu. CepenHil piBeHb JiiepcTBa Moxke OyTH
BU3HAUCHWI y MalOyTHiX (axiBIiB, IO Xapak-
TEpU3YIOThCS CEpPEeHIM Ta BHUCOKHM pIiBHEM 3a
BU3HAYEHUMH TTOKa3HMKamu (1 cepemHii Ta 2 Brco-
Kuii; 2 cepenniit Ta 1 Bucokuit; 3 cepennix). Huzp-
KU piBeHb PO3BUTKY JIiJIEPCHKOI MO3MUIIii BU3HA-
Ya€eThCs, AKII0O Xo4a 6 3a OJHHMM ITIOKa3HUKOM
BU3HAUCHO HHM3BKUI pIBEHb PO3BUTKY. SIK Bxke
HEOJTHOPA30BO BiJ3HAUATIOCS, JiAEPChKa MO3ULLS €
KOMIDIEKCHIM yTBOPEHHSIM, | HU3bKUH PIBEHb PO3-
BUTKY X0o4ya O 3a OIHHM IIOKa3HHUKOM IIOPYIIy€e
3MATHICTh MalOyTHHOrO (axiBlsl 10 MPOSIBY
SIKICHOT'O JTiJICPCTBA.
B Tabunuiii 1 HaBe[eHO pe3yIbTaTy TOCTi-

JKEHHS 3a TIOKa3HUKaMH JIJEpPChKOi IMo3umil y
MaiOyTHIX (haxiBIIiB.

BiIIO-

Tabnuys 1

PiBeHb pO3BUTKY NMOKA3HMKIB JilepcbKoi no3umii y Mai0yTHixX daxiBuis

PiBens (y %)

IToka3nuk Huspknii CepenHiit Bucoxkuit
MoTuBaninuui 27,9 53,1 18,9
OcobucricHuit 25,2 441 30,6
JlisnpHICHUH 18,9 66,6 14,4

BignoBigHo 10 OTpUMaHHUX JaHHUX Haik-
paie pO3BHHEHHUM € OCOOHMCTICHHH TMOKa3HHK
migepcbkoi moszutii. binpme 30% MaiiOyTHIX
¢axiBUiB XapaKTepU3YIOTHCS HASBHICTIO BHCO-
KOrO pIBHS PO3BUTKY OCOOWCTICHHUX PHC, IO
NOB’si3aH1 3 peaizaii€ro Jinepcbkoi mo3uiii. e
€ CBITYEHHSIM TOTO, 1110 y Cy4acHUX 3/100yBadiB €
SKOCTi, SIKIi HEOOXiJIHO pPO3BUBATH Yepe3 CTBO-
PEHHS CIIelialIbHUX YMOB.

Haiiripmuie po3BHHEHHM BUSIBUBCS JTislTh-
HICHUH TOKa3HUK Jijiepcbkoi mo3umii. Jlumre

14,4% pecnoHJEHTIB pearTi30ByBaIl B CBOIH
IISIBHOCTI  JTAEPChKI PO, MaroTh JIOCBIJ
JIZIEpCTBA Ta PO3YyMIIOTh MO0 3HAYCHHS.

Takox HEBHCOKI 3HaueHHs OyJIn OTpH-
MaHi 3a MOTHBaliliHUM NOKa3HUKOM. Jlumie
18,9% w™aiiOyTHix (axiBIiB Ha MOTUBAIIHHOMY
PiBHI rOTOBI A0 pearnizamii JigepcbKol MO3uii.

Ha ocHoBi y3arajgbHeHHS pe3ynbTaTiB 3a
OKpPEMHUMH TOKa3HMKaMy OYJI0 BH3HAYEHO pO3-
MOJI  PECHOHACHTIB 32 pPIBHEM PO3BUTKY
nipepcbkoi mo3utii (puc. 1).
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Takum ywHOM OynO BH3HAYEHO, IO
OinpiricTe MaiiOyTHIX QaxiBuiB (50%) Bomomie
CepeIHIM pIBHEM PO3BUTKY JIIJACPCHKOI MO3MILII.
BianoBigHo 10 pe3yabTaTiB JOCIHIKEHHS HAyKO-
BOT'0 KOJIGKTUBY Ha 4oui 3 O. PoMaHOBCHKHUM 1iei
piBEeHb PO3BUTKY JiJIepChKOi MO3MUII Xapakre-

PHU3YETHCS CBOEIO HECTIHMKICTIO [2; 5]. MaitOyTHii
(haxiBelb i3 CepeHIM PiBHEM JIiACPCHKOT MO3HUIIIT
HIOM TOTOBUH 10 ii MPOSIBY TIMOTETHYHO, aje
3MOJKe 11 IPOSBUTH TUTBKH 32 CIIPUSATIMBUX YMOB.
B curyarii x kpu3u ab0 HEBHU3HAYCHOCTI BiH
CKOpiIIle 32 BCe 00epe MUISIX MOCTiTIOBHUKA.

60

50

40

20 -

10 -

Husbkuii piBeHb

CepenHiii piBeHb

Bucokwii piBeHb

Puc. 1. Po3nodin mandoymuix gaxieyie 3a pisnem cpopmosanocmi nidepcokoi nosuyii (%)

OtpuMaHi AaHi BKa3ylOTh Ha HasSBHICTh
BEJIMKOTO TOTEHIIANY JJIsi PO3BUTKY JIiJIEpCHKOi
no3uilii MaiOyTHIX QaxiBIiB, sKHi MOTpedye
JIECTIPIMOBAHOTO NEJarOriYHOTO BILIUBY.

BucHOBKH 3 JMaHOro AOCTIIXKEHHS Ta
NEepPCNeKTHBY MOAAJbLIIUAX PO3BiIOK y TaHOMY
HanmpsAMKy. B Xozai mpoBeIeHHS IOCHiIKeHHS
OyJ0 BH3HAuY€HO, IO JiAEpPChKa MO3UILS SBISE
c00010 KOMIUIEKCHE YTBOPEHHS, BC1 KOMIIOHEHTH
SKOTO TiCHO IIOB’s13aHi 3 MPOsIBAMU OCOOUCTOCTI
MaioyTHbOTO (haxiBis. Jligepcrka mo3uIliss Moxe
Ta Ma€ PO3BHBATUCA TIJIBKH B KOHTEKCTI
3arajlbHOr0 OCOOHCTICHOTO PO3BUTKY JIFOIUHH.

Po3mmpeno ysiBieHHS npo piBeHb chop-
MOBAHOCTI JIIIGPCHKOI MNO3ULil y MaiOyTHIX
¢daxiBuiB pi3HUX TpodeciiHUX CIpsIMyBaHb.
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CYTHICTB JIJAEPCHKOI MMO3UIIII MAMBY THIX ®AXIBIIIB IIYBJITYHOI' O
YIHPABJIIHHA TA AAMIHICTPYBAHHSI

Anomayis: y CTaTTi MPOAHATI30BaHO 3MICT TAKUX MOHSTH, K “mo3uMisT”, “miaep”, “maepcTBo”,
“mimepchka IMO3MUIlISA”; Ha MIJCTaBl aHaJi3y HAYKOBOI JTepaTypH TOBEIEHO, IO OUIBIICTH POOIT
HAYKOBIIIB MPUCBSIYCHA JOCIIKCHHIO JIIJCPCTBA SIK SBUIIOT COLIOKYJIBTYPHOI JIMCHOCTI, BUPOOJICHHIO
TAXO0/iB 010 (hOPMYBaHHS Ta PO3BUTKY JIIAEPCHKUX AKOCTel. Hamano Bu3HaUeHHS CYTHOCTI JIiIepChKOi
no3uiii MaiiOyTHiX ¢axiBumiB myOmiyHOTO YIpaBNiHHA Ta aaMiHICTpyBaHHs sk cuHeprii. Hagano
aBTOPCHKE TPAaKTyBaHHS CYTHOCTI JIiJIepchKoi mo3umii MaiOyTHiX (axiBIiB MyOIIYHOTO YIPaBIiHHS Ta
aZMIHICTpYBaHHS SK CHHEPTII0 IXHIX OCOOWCTICHUX, TpoQeciiiHNX, TPOMAIITHCHKUX SKOCTEH, i 1
BUYMHKIB, CIIPSMOBAHHX HA peai3allito Horo OCHOBHOI Micii — TOTOBHOCTI 3a0€3MeYNTH KOHCTPYKTHUBHY
B3a€MOIII0 MyOITiuHOT BJaJiu, OCBITH, HAYKH, 013HECY 1 IPOMAJICHKOTO CYCITIILCTRA.

Kurouosi cnosa: moswuttist, minep, JiAepCcTBO, JiAepchka MO3HIis, MaitOyTHI (axiBIli myOIiYHOTO
YIpaBIiHHS Ta aJIMiHICTPYBaHHS, 3aKJIa]l BUIIOI OCBITH.
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THE ESSENCE OF THE LEADERSHIP POSITION OF FUTURE PUBLIC MANAGEMENT
AND ADMINISTRATION SPECIALISTS

Abstract: the essence of such concepts as “position”, “leader”, “leadership”, “leadership
position” is revealed in the article, based on the analysis of the scientific literature it is proved that
most of the works of scientists are devoted to the study of leadership as such, to the working out
the approaches to the formation and development of leadership qualities, the author’s interpretation
of the essence of the leadership position of future specialists in public management and
administration is given, which is seen as a synergy of their personal, professional, civic qualities,
actions and deeds aimed at implementing their main mission, that is readiness to ensure constructive
interaction of public authorities, education, science, business and civil society.

Key words: position, leader, leadership, leadership position, future specialists in public
management and administration, institution of higher education.

Koncrantun Iloaropusiii

CYIIHOCTD JUJAEPCKOM MMO3UIUA BYIYIIUX CHENUAJTUCTOB IYBJINYHOI'O
YIIPABJIEHUA U AIMUHUCTPUPOBAHUA

9 ¢

Annomayus. B CTaThe MPOAHATTU3UPOBAHO CO/IEP)KAaHNE TAKUX MMOHATHUH, KaK “lio3unus’, “nmuaep”,
“mumepcTBO”, “muaepckas mo3unus’’; Ha ocHOBaHWW aHanMM3a HAYYHOW JIUTEPATYpPHI JOKAa3aHO, YTO
OOJNBIIMHCTBO pabOT YUSHBIX MOCBSILEHO UCCIIEIOBAHUIO IUACPCTBA KaK SIBICHUS COLMOKYIbTYPHOI
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JICHCTBUTEIHLHOCTH, BRIPA0OTKE ITOJXO0JI0B K (POPMHUPOBAHHMIO M PA3BUTHIO JIMJEPCKHUX KadecTB. JaHo
ompezeNieHNe CYIIHOCTH JHEPCKONW MO3UIHMH OYIyIINX CHEIHATUCTOB MyOIMYHOTO YHpPaBICHHS H
aJMIUHHACTPUPOBAHUA Kak cuHepruu. [laHa aBTOpcKas TPaKTOBKA CYNTHOCTH JIHIEPCKOW TMO3UIIHH
OyIylIux CHENHUAINCTOB IyOJUYHOTO YIPAaBICHHWS W aJMUHUCTPUPOBAHUS KaK CHHEPTUS WX
JUYHOCTHBIX, MPO(ECCHOHANBHBIX, TPAXKIAHCKUX Ka4yecTB, AEUCTBUI U MOCTYNKOB, HANIPABICHHBIX Ha
pean3annio ero OCHOBHOW MHCCHH — TOTOBHOCTH OOECHEeYNTh KOHCTPYKTHBHOE B3aWMOJICHCTBHE

nyOIu4HOM BIacTu, 00pa3oBaHusl, HAYKH, OM3Heca U 0OLIECTBEHHOTO O0IIECTBA.
Knrouesvie crosa: mo3unys, JIUnep, JTUIEPCTBO, JIUASPCKas MO3ULUS, Oyaylne CIenaTiCThl
MyOJIMYHOTO YIPaBJICHHS U aIMUHUCTPUPOBAHUS, 3aBEICHUE BBICLIEIO 00Pa30BaHMUSI.

Kostiantyn Pidgornyi

An extended abstract of the paper on the subject of:
“The essence of the leadership position of future public management and
administration specialists”

Problem setting. A radical change in views
on the state’s mission to ensure human and civil
rights and freedoms puts new demands on the
professional competence of public administration,
which requires training programs focused on the
creative experience of European and world univer-
sities, on the training of future specialists in public
management and administration, in particular, on
the formation of their leadership position.

Recent research and publications
analysis.The works of domestic and foreign
scientists such as F. Zimbardo, O. Kuchabsky,
S.House, D. Dzvinchuk, S. Dombrovskaya,
L.Hren, V. Kuhn, V. Kremen, V.Lugovoi,
V. Moroz, O. Parkhomenko-Kutsevil and others
are devoted to the development of education at the
state level. Leadership in education is patronized
by L. Hren, T. Hura, S. Kalashnikov, I. Kostyrya,
S. Nestulya, O. Romanovsky, O.Ponomareyv,
S. Reznik, V. Strelnikov and other researchers.
The dissertation researches of B. Goloveshko,
I. Kostyra, O. Polisaev and other authors are
worth of attention.

Highlighting the previously unresolved
parts of the general problem. Based on the
analysis of scientific literature and modern
approaches to the training of public management
professionals, the question of the essence of the
leadership position of future specialists in public
management and administration and its formation
in higher education remains unresolved.

Paper objective. On the basis of the
analysis of the scientific literature to find out the
peculiarities of the essence of the leadership
position of future specialists in public mana-
gement and administration.

Paper main body. To facilitate the
transition to a horizontal system of public coordin-

ation of making and implementing mana-gement
decisions with the participation of all stakeholders
at national, regional and local levels [14], which,
in turn, requires quality training of public
management and administration in higher
education. Only those specialists of public
management and administration who have a
leadership position are able to act in the interests
of the individual, community, and state.

Scholars define position as a component
of personality structure that dialectically com-
bines motivational, emotional, intellectual, beha-
vioral and activity aspects as a characteristic that
allows us to consider an individual as a subject of
social relations. In the theory of public mana-
gement, the term “leadership” is seen as a
managerial relationship between the leader and
subordinates, based on an effective combination of
different sources of power and aimed at
encouraging people to work to achieve set goals.
Leader is a person in any group who uses a
recognized authority, has an influence that
manifests itself as a governing action [11, p. 14].

The works of V. Bondarenko, T. Hura,
B. Goloveshko, O.Romanovsky 1. Kostyria,
S. Reznik, are devoted to the formation of a
leadership  position of future engineers.
“Leadership is a process of influencing people,
which is generated by the system of informal
relations, and management involves a clearly
structured formal relationship, through which it is
implemented” [11, p. 13]. We consider the essence
of the leadership position of the future specialist
in public management as a synergy of their
personal, professional, civic qualities, actions
and deeds aimed at implementing the main
mission, that is readiness to ensure constructive
interaction of public authorities, education,
science, business and civil society.
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Conclusions of the research. According
to our research, we give the author’s definition of
the essence the leadership position of future
specialists in public management and adminis-
tration is defined as a synergy of their personal,
professional, civic qualities, actions and deeds
aimed at achieving the main mission, that is
readiness to ensure constructive interaction of
public authorities, education, science, business and
civil society, it is proved that the comprehensive

IlocTanoBka npodieMu B 3arajibHOMY
BUIJISAAL Ta 11 3B°530K 13 BaXKIIMBUMH HayKOBUMHU
M IPaKTHYHUMHU 3aBnaHHsamMu. Opienraiis Ctpa-
Terii cranoro po3BUTKy Ykpaiam mo 2030 poky
CIpsIMOBaHA Ha BEKTOPH PO3BUTKY, BIATOBI-
JnanpHOCTi, Topaocti. CyTTeBI 3MiHM HAaIIOl
KpaiHi, IO TOB’s3aHI 3 KypCOM Ha €BPOiH-
Terpalifo, HalalTh “‘MOXIHUBICTH MOOYIyBaTH
HOBY YKpaiHy Ha IPUHUMIIAX CTAJOr0 PO3BUTKY,
BEPXOBEHCTBA IpaBa, 3axXUCTy NpaB IIOAWHH,
JIEMOKpATii, COJIIapHOCTI, HAJEKHOTO BPSIY-
BaHHs” [14]. JlokopiHHa 3MiHa TMOTJISAIB IIIOJO0
Micil Jiep»aBH CTOCOBHO 3a0e3MeyeHHs TpaB i
cBO0OO JIFOTMHU, TPOMAJSTHIHA BHCYBAIOTh HOBI
BHAMOTH 0 TIpodeciitHOi KOMIETeHIIii JepKaBHO-
ynpaBimiHChbKHX KaapiB [1, c¢. 8], mo Bumarae
opieHTaIli] HaBYaIBHUX TPOTpaM Ha KpeaTHBHUH
IOCBi eBporeichkux 1 cBiToBux 3BO, 30kpema
11010 HaBYAHHSI MaiOyTHIX (axiBIiB MyOIi4HOTO
VIOpaBIiHHS Ta aaMiHICTpyBaHHs, HIoAo (op-
MYBaHHS 1XHBOI JIiJIEPCHKOI TO3HIIii.

AHaJi3 OCTaHHIX JOCJaiIKeHb i my0JIi-
Kanii, y SKUX 3a109aTKOBaHO PO3B’sA3aHHS i€l
poOJIeMu 1 Ha SKi criupaeThesi aBTOp. Po3BUTKY
OCBITM Ha DIiBHI JEP)KaBU IMPHCBIYCHO POOOTH
BITYM3HSIHUX Ta 3apyOiKHUX HAYKOBIIIB, 30KpeMa
JI. Tpens, 1. [3Binuyka, C. J[oMOpOBCBHKOI,
®. 3imbapno, B. Kpemens, B. KyuaGcbkoro,
B. Kyn, B. Mopo3za, O. Ilapxomenko-Kymesi,
B. JlyroBoro, O. Xayc Ta igmi. ¥ poboTtax 1mux
JOCHITHUKIB PO3TIIAJA€THCSI PO3BUTOK CHUCTEMHU
OCBITH SIK HEBII’€MHa, BaKJIMBA YaCTHHA JICPIKaB-
HOi mosiTuKK. HaBoauTbcs aHami3 CcUCTEMH
OCBITH, C()OPMOBaHI HAYKOBI peKOMEH/ALIIT 111010
ii eexrrBHOrO pO3BUTKY. JliZepcTBOM B OCBITI
omikyrotbcss C. KamamnukoBa, 1. Kocrtups,
T. I'ypa, C. Hecryins, O. [TonomapsoBs, C. Pe3Hik,
B. CrpenbHikoB Ta inmi BueHi. Lli gocminnuku y
HAYKOBHX IIOIIyKax CIUPAlOThCS Ha (QyH1aa-
MEHTaIbHI JOCHIIKEHHS! 3apyOiKHUX BUCHHX.
BoHu po3po0uiu TEOpETUKO-METOOJIOTIYHI Ta
MPaKTUYHI TiaXoau 10 GOpMyBaHHS MaiiOyTHRO-

development of the personality of future specialists
in public administration will be able to provide
quality professional education aimed at forming a
leadership position of future specialists in public
management and administration.

Promising areas of further research are
the analysis of European experience in forming a
leadership position of future specialists in public
management and administration.

ro daxiBug-migepa. Y po3pisi cydacHHX yKpaiHCh-
KHX pealii (EHOMEH IigepcTBa pO3TIsLiae
O. IlonomaproB. OkpemMoO BapToO cKa3zaTH Ipo
(hyHIaMeHTaIbHI pOOOTH BiJOMOTO BITYU3HIHOTO
BueHoro O. PomanoBchkoro. Cepex HHX CIif
BUJIMTH JTOCII/PKEHHST MPHUCBSIYCHI (PEeHOMEHY
xapm3MatudHoro JigepctBa. Came anamis QeHo-
MEHY Xapu3MaTHYHOTO JIiIEpCTBa OCOOIUBO BaX-
JMBUH Yy MEXaX HAIIOTO AOCIIKEHHS.

Ha yBary 3aciyroByroTh nucepTariiiiHi
nociimxenns b. [onoserika (“Ilegaroriuni yMmoBu
(dbopMyBaHHS JiIEPCHKUX SKOCTEH y MaiOyTHiX
(haxiBIliB 3 aaAMIHICTPATUBHOTO MEHEIKMEHTY Y
BHILMX HaByanbHUX 3aknagax’, 2017, ne Teope-
THYHO OOTPYHTOBAHO, PO3POOJIEHO Ta EKCIEpH-
MEHTaJIBHO TMEPEBIPEHO IMeAaroriydHi  yMOBH
(dopMyBaHHS JiIEPCHKUX SKOCTEH y MaiOyTHiX
(haxiBIliB i3 aJIMiHICTPATUBHOTO MEHE/DKMEHTY Y
3BO) [3], I. Koctupi (“®opmyBaHHs J1igepcbKoi
MO3UIIIT MaHOYTHIX iH)KEHEPIB Y BUIIUX TEXHIYHUX
HaBYalbHUX 3aknanax”, 2018; TeopernyHO
OOTPYHTOBAHO, PO3POOJICHO Ta EKCIIEPHMEHTAIBHO
MepeBipeHo Tenaroriudi ymoBd (QopMyBaHHS
Jmigepcbkoi To3WIi MaiOyTHIX iHXEHEpiB Yy
3aKJ1a/1aX BUIOT OCBITH TEXHIYHOTO MPodio) [5]
Ta IHIIUX JOCIIIHUKIB.

BupisnienHs: He BUpilleHUX paHilIe yac-
THH 3arajbHoOi TNpo6JieMH, KOTPUM IPHCBS-
4qyeThCcsl AaHa cTarTs. Ha mizcrasi mpoBeneHOro
aHaJi3y HayKOBOI JiTepaTypH Ta Cy4acHHX IiAX0-
IiB JI0 MiArOTOBKM mpodecioHaniB y cdepi
nyOJIiIYHOTO YHPaBNIiHHS HEBUPIICHUM 3ailH-
HIA€TbCA MUTAHHSA CYTHOCTI JilepchKoi MOo3uuii
MaiOyTHIX (axiBIiB MyOIiYHOTO YIpPaBIiHHS Ta
aZAMiHICTpyBaHHS Ta 1i QopMyBaHHS Yy 3aKiajii
BUIIOT OCBITH.

®opMyJII0BaHHA WiJiell cTraTTi (mocra-
HOBKa 3aBJaHHs). Ha migcraBi anamizy HayKoBoi
JiTepaTypy BU3HAUUTH CYTHICTBH JIIEPCHKOI MO-
3ulii MaOyTHIX (axiBIiB y cdepi myOIigyHOro
YIIpaBIiHHS Ta aAMiHICTPyBaHHS.
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Buxnan ocHoBHOro marepiaJy aociia-
JKeHHSI 3 TIOBHMM OOIDYHTYBAaHHSIM OTPHUMaHMX
HAayKOBHX pe3ynbTariB. OmHHM i3 KepiBHHUX
NPUHIIMIIIB CTPATETii CTAIOr0 PO3BUTKY Y KpaiHH
no 2030 poky € HanexHe BpSAYBaHHS, SIKE
MTOBUHHO ‘‘3a0€3MeUNTH pe3yTbTaTHBHICTD, e(eK-
TUBHICTb, BIIKPUTICTh Ta iHKIIO3UBHICTH YIPaB-
JIHCBKOTO TIPOIECY, MiJI3BITHICTh Ta BiJIOBI-
JANBHICTH Cy0’ €KTIB YIPaBIiHHS, CIPUATH MEepe-
X0y J0 TOPH3OHTAIBHOI CHCTEMH CYCIIJIBHOI
KoOpauHamii MpUHHATTA Ta peajizamii ynpas-
JHCHKUX PIMIEHBb 33 Y4acTi BCiX 3aIliKaBICHHX
CTOpiH Ha HAI[lOHATHHOMY, pETriOHaJIHLHOMY Ta
MiclieBoMy piBHAX” [14], 110, BUMaratume siKic-
HOI MiArOTOBKU (haxiBIiB y cdepi MmyOaidHOro
VOpaBIiHHSA Ta aJAMIHICTpYBaHHS Vy 3aKiafax
BumIoi ocBith. CydyacHi HayKOBi JOCIIIKEHHS
BKa3ylOTh Ha “TIPUHIMIIOBO HOBI MIIXO0IH JIO ITiJI-
TOTOBKH IIi€i KaTeropii (axiBIliB JeTepMiHOBaHI
HEOOXITHICTIO peaii3allii B IepkaBi CHCTEMHUX
COLIIAIbHO-eKOHOMIYHHUX ~ TIEPETBOPEHb  OJHO-
YacHO i3 3aXMCTOM TEPUTOPIabHOI IiJIICHOCTI Ta
30epexxeHHs1 cyBepeHitery Ykpainu” [1, c. 12].
Histu B iHTEpecax JIOAWHHU, TPOMAIH, JCPKaBU
30aTHI TUTBKK Ti ¢axiBui y cdepi myOmigyHOTO
VOpaBIiHHA Ta aAMIHICTPYBaHHS, $Ki MaloTh
JAepChKY TO3UIIIFO.

Y KOHTEKCTI HAIIOro JOCHIIKEHHS
BBa)XA€MO 3a JOLIIbHE BU3HAYUTUCS 3 TaKUMH
MOHSITTSAMH, SK: “TIO3MILIs”, “IMiaepcTBO”, “miaep”.

CHOBHHUK YKpaiHCbKOI MOBH BH3HAYa€e
MO3ULIIO SIK “TOYKY 30Dy, CTABJIEHHS A0 YOTO-He-
Oyib, 1110 BU3HAYAE XapaKTep HOBeMiHKH, i1 [12].

HaykoB1i BU3HA4alOTh MO3MLIIO SIK KOM-
MOHEHT CTPYKTYPH 0OCOOUCTOCTI, 110 A1aJICKTUIHO
MOEJHYE MOTHBAIliiHI, €MOLIWHI, I1HTeleKk-
TyallbHi, TIOBEIIIHKOBI Ta JMisUTbHICHI acCIeKTH
(B. Boiitko, O. Kupuuayk, O. Kononko, B. ITanok,
O.IleTpoBCchKuii); SIK XapaKTEPUCTUKY, IO T03-
BOJIAE PO3TISAATH  OCOOMCTICTh SIK  CyO’€KT
couianpHux BigHocuHn  (H.  /luBuTOBCBHKa,
b. [Mapwurin) [16, c. 6 ].

3 HMOHATTAM “NIO3HILIS” TICHO IIOB’SA3aHO
MOHATTS “TPOMAISTHCHKA MO3UIIIS ", 110, HA TYMKY
JOCHITHUKIB, € “IHTErpaTHBHOIO SAKICTIO, YTBO-
PEHOI0 CYKYIHICTIO MOTHUBAI[ifHOTO, KOTHITHB-
HOTO, BOJIHOBOr'0, EMOLIMHOIO i MOBEIIHKOBOIO
KOMITOHEHTIB, 10 BU3HAYAE CTABJICHHS JIFOJWHH
10 000B’sI3KIB MEpe]] CYCHiJIbCTBOM 1 JEP>KaBOIO
SK iXHE BHYTPIIIHE NPUIHATTS Ta TOTOBHICTD 10
HEeyXUIbHOTO BuKoHaHHs" [2, ¢. 110].

[TousATTs “rpoMansHChbKa TO3UINSA’, Ha
Hallle TIEPEeKOHAHHS, TIOB’SI3aHO 13 MOHATTAM

“mipmepctBo”. Ha nymky b. I'omoBemika, “deno-
MEH JIiAepCTBa HEOOXITHO PO3TIAIATH B KOHTEKC-
Ti iICHyBaHHSI Ta JiSTHHOCTI IEBHOI TPyTH JIFOAEH. Y
IIMX BUTAJKAX JIiJepa XapaKTepru3ye 0e3rmoce-peHs
y4acTh y AOCSATHEHHI mocTaBieHol metu” [3].

3aKopAOHHI AOCTITHUKKA TJIyMadaTh Ji-
JEpCTBO, OEpydn 3a OCHOBY Pi3HI KOHIETITYaNbHi
inei ta migxomu. Hanpuknmag P. Crormimn y
cBoemy ““JloBimHHMKY 3 JifepcTBa” CKOHIIEHT-
pyBaB yABIEHHS HAYKOBIIB TpPO JiIEPCTBO Yy
TakuX, Ha HOro JyMKy, TOJIOBHHX 1JesX:
JIIEpCTBO SIK IIEHTP TPYIIOBHUX IHTEPECIB, 5K Xapax-
TEPHUCTUKA OCOOUCTOCTI, SIK MUCTELITBO JOCATHEHHS
3roau abo MiIHOPSAAKYBaHHS, SIK JTisl 1 TIOBEJIIHKA, K
IHCTPYMEHT JOCSTHEHHS MeTH abo OakaHoro
pe3ynbTaTy, SIK B3a€EMOiS, SIK YMIHHS TepeKo-
HYBaTH, SIK 3J[IlICHEHHS BIUIMBY, sIK BJIaJHi BiJIHO-
CHUHH, SIK pe3yJbTaT poiboBoi AudepeHtianii, sk
iHimiamis abo KOHCTPYIOBaHHS CTPYKTYpPHU TPYIH
[17] P. KpuueBcbkuili 1071aB TaKy XapakTe-
PUCTHKY: JEPCTBO SIK TPOLEC COLialbHOI
nepuerntii [6], a mocmigaumg O. Kyapsmiosa — sk
OauyeHHS TMepCIeKTHBH Ta SK JOTPUMAaHHS
0COOJIMBHX IIIHHOCTEH [7].

Ha nymky aBTOpPCBHKOTO KOJIGKTHUBY Ha
yoini 3 O. PomaHOBCBKMM, “mimepcTBO — IIe
MpOLEC BIUIMBY Ha JIIOJIEH, SIKMM MOPOKEHUN
CaMoOI0 CHCTEMOI0 He(hOpMaJbHUX BiJTHOCHH, a
YHpaBIiHHA 1epeadavyac HasiBHICTh YiTKO CTPYK-
TYpOBaHUX (OPMaIbHUX BIIHOCHH, 3aBISKH
SKAM BOHO peamisyetbes” [11, c. 13]. Ilig
JIepCTBOM 3BUYAallHO PO3YMIIOTh OJHMH 13 TPO-
1eciB opranizamii Manoi ComiaabHOI TPYIH Ta
VOpaBIiHHS HE, SKWUH CHpUsie JIOCSTHEHHIO
TPYIIOBOT METH B ONTUMAIIBHUNA TEPMiH 1 3 ONTH-
MaJIEHUM e(eKTOM, AeTePMiHOBAHHI TaHIBHUMH B
CYCIIJIbCTBI COIiaIbHUMH BiHOCHHAMHU [4].

VY teopii nep:kaBHOTO YIPABIiHHS TEPMiH
“MiepCTBO” PO3MISAAETHCS SK  YIPaBIiHCHKI
B3a€MOBIJTHOCUHM MK KEpIBHUKOM 1 Tijjer-
JUMHU, 3aCHOBaHI Ha €(PEKTHUBHOMY IIOE€HAHHI
pI3HUX JDKepen BIIQJAM 1 CIPSIMOBAaHI Ha CIIO-
HYKaHHSl JIIOAEH MpamioBaTH Ha JIOCATHEHHS
nocTaBieHux winei [13].

ABTOpH 0araThboX HAYKOBHX pOOIT i3
migepctia (C. Kanamuikosa, O. PoMaHOBCHKHIA,
T. I'ypa) OOCHiIKyIOTH JiAEpPCTBO uepe3 Mpo-
¢eciiiny miaroToBky JigepiB. Haykosi po3Biaku
B. binenko, M. Mopaps, A. Ilaxapesa, H. Tpau
MPHUCBSIUEH] JOCIIIKSHHIO MOJITUYHOTO JIiIepCT-
Ba, JOCHI/DKEHHIO OPTaHi3alliifHOTO JIiJlepCcTBa
npucssiueHo podotu JI. Kapamymku, O. ®Dins.
[Toromxyemocs 3 mymkoro mocmigauti I. Koctupi,
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mo “abcomoTHa OUIBLIICTE POOIT HpPUCBSYEHA
JOCITiDKEHHIO JIIEpPCTBa SIK TAKOT0, BUPOOICHHIO
migxomiB  1momo (OpMyBaHHSI Ta PO3BUTKY
Jimepcbkux skocreii” [3, c. 6].

Jlinep (Bim anrn. leader — Bemyuwii,
MIePIIUi, TOH, XTO H1e nomnepeay) — ocoda y 0yib-
AKIi Tpymi, siKa KOPUCTYETbCS BH3HAHUM
aBTOPUTETOM, Ma€ BIUIMB, IO BHSBISETHCS 5K
kepyroua mist [11, ¢.13].

@opMyBaHHIO JiAEpPCHKOI MO3MUINT Mai-
OyTHIX iHkeHepiB npucesueHo podoru T. 'ypw,
B. bonnapenko, b. I'omosemka, C. Pe3Hnik,
O. PomanoBcrkoro, A. UepkammHa, gKi y cBOiX
HAYKOBHX HAalpalIOBaHHSIX PO3POOIISIOTH TEO-
peTHUHI 3acajyl, MPaKTU9HI PEKOMEHAI] 00
(dbopMyBaHHS JIiJEPCHKOI MO3MIIT MaiOyTHIX
IH)KEHepiB y 3aKilafiax BUIIOT TEXHIYHOI OCBITH
MiJ] 9ac ayAWTOPHOI Ta T033aayAUTOPHOL MisUTh-
HOCTi [15]; OOTpYHTOBYIOTH TENAroriuHi yMOBH
(dbopMyBaHHA NiIEPCHKUX SKOCTeH MaiOyTHIX
(haxiBIIiB i3 aAMIHICTPaTUBHOTO MEHEPKMEHTY Ta
aHaJI3yI0Th OCOOJIMBOCTI PO3BUTKY JIiIEPCHKHUX
SKOCTeH y MaiOyTHiX mcuxonoriB [8]; Buc-
BITJIIOIOTh TIMTAHHA OCOOJHMBOCTEH CTBOpPEHHS
IMIJDKy Jifepa — mpodecioHana i HaTarTh PEKo-
MeHJamii [oJ0 iXHBOTO 3aCTOCYBaHHS
NPaKkTUYHIA JisIbHOCTI, y (opMyBaHHI TO3M-
TUBHOTO COIiaJIbHO-TICUXOJIOTIYHOTO KIIIMaTy B
konektuBi [9]. [ocmimkyrouun mTOHSTTS ““Ii-
JIepCchbKa MO3MILis”’, HABOAMMO BH3HAUCHHS LHOTO
(deHoMeHa HayKkoBIsIMH. Tak, 3a BU3HaYCHHSM .
Koctupi, “migepchka Mo3uIlisi MaOyTHIX iHxke-
HEPIB BUCTYIIA€ SIK OCOOUCTICHA XapaKTePUCTUKA,
1I0 BKJIOYa€e B ceOe yCBiJOMIIGHHS MaiOyTHIM
IH)KEHEpOM TOTOBHOCTI J0 BHKOHAaHHS pOJi
Jizepa Ta 31aTHOCTI IO OPTaHi3amiifHOTO BIUIMBY
HAa BHUPOOHWYMU KOJICKTHB; JIJCPChKA IO3HUIIIS
TPYHTYEThCS Ha IiJEPCHKOMY IIOTEHIal Maii-
OyTHBOTO iHXEHepa Ta (OPMYEThCS MiJ Yac
3aCBOEHHS JJIEPCHKOT POJIi B PI3HUX KHUTTEBHX
CUTYyalifX, BKIIOYalOYH YMOBH mpogeciinoi
imkeneproi coepu” [5, c. 4]. O. Xmwuzosa
XapaxkTepu3ye “NiAepChbKy MO3ULII0” MIKOJSPIB K
KOMIUIEKCHE, BIIHOCHO CTIHKE, JUHAMIYHE OCO-
OWcTICHE YTBOPEHHSI, IO XapaKTePU3YEThCS MEB-
HOIO CHCTEMOIO CTaBJIEHb OCOOMCTOCTI 10 JTIOAEH
Ta JI0 caMoi cebe y CKIIAJIHUX COLiaIbHHUX BiJTHO-
CHHAX; 30BHILIHHO BOHA BUSBJISETHCS Y JIiAEPCHKil
MOBEJIIHIII Ta TisJIbHOCTI; BHYTPIIIHBO JIiiepchka
MO3HILiSI 3YMOBIIIOETHCS CHUCTEMOK) YCTaHOBOK,
el 1 miHHOCTEH Ta BimoOpaxae xapakrtep il
noTped, MOTHBIB 1 IepekoHaHsb [12, C. 4].

I'puenxo I. mosicHIOE CyTHICTB JIiepCh-
Koi mmo3uttii Tak: “Jlimep 3miiiCHIOE BUMHKY (“aKTH

JmigepcTBa’”), CTPYKTypa SIKUX XapaKTepU3yeTbCs
elleMEHTaMH, II[0 B3aEMOJIIIOTE MK CO0O0I0 1
3MIHIOIOTBCS, TIEBHUMH OCOOHMCTICHUMH PHCAMHU
Jigepa, Woro 3Mi0HOCTSIME, MOMIIHBOCTSMH TSI
peadizamii mijiei iHIKX JIIoel y mpolLeci CuTya-
mitHoi B3aemogii. Take JOMiHYBaHHS iCHY€E BCe-
penuHi rpymu, Ae Jiaep 3aiiMae NeBHy NO3UIIIO Ta
BUKOHYE POJIb 331l JOCSTHEHHS LUIEH Tpymy,
KoJekTuBy... Jlimep, mns 30epekeHHs CBOET
MO3UIlil, TOBUHEH OYyTH YYTJIMBHM JI0 TOTpeO i
3anutiB rpynu” [4, ¢. 119].

Jlinepchka mo3uis MaOyTHiX (haxXiBIiB
y cdepi myOmidHOTO YOpaBIiHHA Ta aaMmi-
HICTpYBaHHS — IIe OCOOMCTa XapaKTepHCTHKa
CTYJICHTa, fKa BKIIOYa€ B ceOC BOJIOAIHHS HUM
CrielU(pIYHUX SKOCTEH, HEOOXITHUX HOMY s
BUKOHAHHS pOdi Jimepa y cdepi myOIigHOTO
ynpaBiiHHS. SKOCTi Jijepa sSK CKIaAoOBI HOro
JIEPCHKOTO MOTEHIiay € MPAKTHYHOIO0 OCHOBOIO
fioro ycmimHOI AisttbHOCTI. JlimepcTBo y my0-
TMyHIA cdepi MPHUITyCKae HASBHICTh y Jifepa
HEOOXiZIHUX 3HAHb 1 HABHYOK, SIKi (DOPMYIOTHCS
miJ yac JisutbHOCTI y Hil. ToOTO MU TOBOpHMO
Ipo Te, MO MPUYNHOIO IXHBOTO 37100YTTS MOXKE
OyTu ychmimHa [AiSIbHICTH Jigepa y cdepi
nyOsiyHOTO ympaBniHHA. BignosigHo sk menpa-
TOTiYHy YMOBY (pOpMyBaHHS TakMX HaBHYOK Y
CHUCTEMi OCBITM MOXXEMO PO3IJISIaTH MOJIe-
JOBaHHA TpodeciiiHO-OpieHTOBaHMX Ta IMpaK-
TAYHO CHOPSIMOBAaHUX CHUTyallid i3 MyOIigHOI
cthepu HisITBHOCTI.

Otxe, y MeKax OCBITHBOTO IPOLIECY Ma€e
OyTH CTBOPEHHH KOMIUIEKC MEAaroridYHUX YMOB
(dopMyBaHHS JTiJIEPCHKOI TO3WIi MaiOyTHIX
¢daxiBIiB y cdepi MyOsigyHOrO YINpaBIiHHA Ta
aaMiHicTpyBaHHs. Hanpukian, ofgHiero i3 ymMoB
MoOXke OyTH 3alydeHHsl CTYJIEHTIB JO pi3HO-
MaHITHUX BUIIB CAMOCTIHHOI MisITEHOCTI, TEOpe-
TUYHE Ta MPAKTHYHE MOJICIIIOBaHHS MpodeciiiHo-
OpIEHTOBaHWX CUTYaIlill Ta 1HIIE.

VY cBoiXx momnepenHix MyONiKaIisX MH
HaroJIoUIyBaJId Ha TOMY, L0 “TEXHOJIOTis mpole-
Cy CaMOBHXOBaHHS CTYJICHTIB aJIMiHICTpaTHB-
HOT'O MEHEIKMEHTY 3 METOI0 PO3BUTKY y HHX
JIepchbKol TO3HINT CKIAAEThCsl 3 TaKhuX elie-
MEHTIB CaMOBUXOBAaHHS: MiATOTOBYOTO, CaMo-
Mi3HAHHSA, CAMOOLIHKH, CaMOKOHTPOJIO, CaMo-
MpOrpaMyBaHHsl Ha YCIiX, CaMOBJIOCKOHAJICHHS,
LiIeCIpsSIMOBAHOI MOBEAIHKH, (HOPMYBaHHS KOM-
nerertHoctedr” [10, €. 63], a “pesynbrarom ii
30ICHEHHs] BHCTYIA€ PO3BUTOK JIiAEPCHKOI MO-
3uMii CTYJCHTIB aJMIHICTPATHBHOIO MEHEDK-
MEHTY”’, IPOTe “BHKOPHCTAHHS TEXHOJIOTII Mpo-
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1ecy iXHBOTO CAaMOBHIXOBAHHA CIIpHsIE iXHIH
ajanTanii, iHAWBiAyanmizamii, iHTErpamii, 110
nependadae (QopMyBaHHS JIEPCHKOI IO3MIII,
PO3BUTOK JIIEPCHKHX SIKOCTEH depe3 JOCATHEHHS
yenixy B aisutbHOCTI” [10, C. 64].

He migmsrae cymHiBy, mo MaiiOyTHii
¢axiBenp y chepi myOmaiuHOrO ympaBiiHHS Ta
aJIMiHICTpYBaHHS, MalOYH HA METi OyTH JIiAEpOM,
MMOBUHEH BOJIOMITH HAWKpAIIUMH OCOOWCTIiC-
HUMH, TPOPeCciiHNMHU, KOMYHIKaTUBHUMH, IICH-
XOJIOTIYHMMH SIKOCTSIMH, TOCTIHHO TMpaloBaTh
HaJl CaMOPO3BUTKOM Ta CaMOBIOCKOHAJICHHSM,
YMITH CTaBHUTH TIepes cOOOI0 MiJi 1 3HATH MUTSIXU
nocsirHeHHst iX. IliaroroBka mo mnpodeciiinoi
JISUTBHOCTI 3yMOBIIOE Y MalOyTHBOTO (haxiBLs y
chepl myOmYHOTO YHOPABIIHHA Ta aIMIHICT-
pPYBaHHS YMiHHS MdiITH B IHTEpecax JIIOJMHU,
rpoMajv, JIepXaBH, MaTH NOTpedy y mpodecio-
Hai3alii, po3BUTKY KOMYHIKaTHBHOI B3a€MOJil
miJ gac peatizamnii (yHKI[IOHATHPHUX OOOB’SI3KIB
Ta GesmepepBHOi camoocsitd [1, C. 14]. Tomy
CYTHICTh JiJEepChKol MmO3ullii MaiOyTHBOTO
¢daxiBusg y cdepi mMyOMiYHOTO YNpaBIiHHS Ta
AJIMIHICTPYBaHHS MH PO3TIISIIAEMO SIK CHHEPTiI0
Horo ocoOHCTICHUX, TPOQeCiiHUX, TPOMAISIHCH-
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3PA30K O®OPMJIEHHSA TEKCTY CTATTI AHI'JIIACHKOIO MOBOIO ¥
PE®EPOBAHOMY BUI'JIAAI

Posmmpena anorartis

Crarri Mopo3a Bogogumupa MuxaiinoBuya Ha Temy: “HampsMu BIOCKOHAJEHHS
MEXaHi3MiB JIepKaBHOTO PETYIIIOBAHHS MPOIIETypH 0OpaHHS KEPiBHUKA BUIIOTO HABYAIFHOTO 3aKIany”
(ye peuenns nodaemocst ykpaincokoio mMogoio).

Moroz V. M. doctor of sciences (public administration), associate professor, full professor of
department of pedagogy and psychology of social systems management, NTU “KhPI”, Kharkiv,
Ukraine

An extended abstract of a paper on the subject of:
“Ways of state regulation mechanisms’ improvement in the procedure of electing
the head of higher educational establishment”

Jaii, BiIMOBIAHO A0 3ampoIlOHOBAaHOI HIDKYE CTPYKTYPH, MOAAETHCS PO3IIMPEHA aHOTAIA
aHTJIIHCHKOI0 MOBOIO (3arajibHHUil 0OcAT Bifg 4 0 6 THC. 3HAKiB) 3 00OB’SI3KOBUM BUAUICHHSIM Ha3B
CTPYKTYPHHX €JICMEHTIB CTarTi (NMPHUKIA] TOAaHO Hmxk4ue). Haramyemo, 1o posmiupeHa aHOTallis
MMOBMHHA BiTOOpa)KaTH 3MICT CTATTi Ta SK MOXXHA TOYHIIIE MPE3CHTYBATH aBTOPCHKY AYMKY IIOJIO
MpeaMETa HAYKOBOT'O MOIIYKY.

Problem setting (English text).

Recent research and publications analysis (English text).

Paper objective (English text).

Paper main body (English text).

Conclusions of the research (English text).

(miammc ocoOwu, sika 37iiCHAIA TTepeKIIa)

[epexnan 3ailicHeHO (BKazatu jmaty) (BKazaTu MOBHY
Ha3By oOprasizaumii, sika 3nidicHioBaia nepexnan, Ta ILLB. 1 mocagy KOHKpPETHOro BHKOHABIIA
nepexiany).

(mignuc BUKOHABLS IMeEpekiaay OOOB’SI3KOBO TOBHHEH OyTH 3aBipeHHIl B yCTAHOBJICHOMY
NOPSIZIKY, HAPUKIIA, IEYaTKOI0 OpraHizaiii).
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CTaTTi, TaK camo sIK 1 pO3IUPEHOT aHOTalil 0 Hel B iHpopManiiHIX cucTeMax (HapuKiIaj, Ha CalTi
HarioransHoi 6i0mioTexu Ykpaiau imeri B.1. Beprancekoro, B Mepesxi Open Journal Systems To1o)

Ta MDKHApOJTHMX HayKOMETPUYHUX 0a3zax JaHUX

« » 20 p.

Teopis i npakmuxa ynpasenints coyianbHumu cucmemamu 42021
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