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LABOR MARKET REQUIREMENTS AND KEY TRENDS IN THE FORMATION
OF “QUALITY” FUTURE SPECIALIST OF THE SECOND AND THIRD LEVELS
OF PREPARATION FOR PREPARATION SPECIALTIES 011
“EDUCATIONAL, PEDAGOGICAL SCIENCES”

Abstract: the article is dedicated to the topical problem of forming a “quality”
future teacher-leader in the conditions of Master’s and postgraduate studies under the
specialty 011 “Educational, pedagogical sciences”. The essence of the term “quality
seeker for higher education” in the dimension of the theory and practice of vocational
education is defined. Based on the defined labor market requirements to the skills of
modern specialists in higher education and experimental data on the experience of
undergraduate and graduate students training under the specialty 011 “Educational,
pedagogical sciences” in NTU “KhPI”, key trends in future lecturers training are
identified and substantiated. It is proposed to consider and implement in the university the
prospect of increasing the level of professional competence of lecturers of non-
pedagogical profiles.

Key words: post-graduate student; labor market requirements; doctor of philosophy;
higher education seekers; future specialists in higher education; Educational professional
program”; Educational and scientific program”; teacher-leader; levels of training; “the 011
specialty”; quality of training.

Anexcanap Pomanosckuii, Osnbra Urnarwok

TPEBOBAHMSA PBIHKA TPY/JA U KJIIOYEBBIE TEHAEHIINHU
O®OPMUPOBAHUA “KAYECTBEHHOI'O” BYAYIEI'O CIIEHUAJIMCTA
BTOPOI'O MU TPETHEI'O YPOBHEH MOJAIOTOBKU CIEIIMAJILHOCTH 011
“OBPA3OBATEJ/IBHBIE, IIEJAT'OT'HYECKHUE HAYKHN”

Aunomayus: ~ CTaThsl  TIOCBSIIEHA  aKTyaJdbHOM — mpobimeme  GopMUpOBaHUS
“kadecTBeHHOro” OyJIyIIero mnexarora-iujepa B YCIOBHAX MAaruCTpaTypbl M acHHMPaHTYypbl
cnemmanbHocT 011 “oOpasoBarenbHble, Temaroruueckue Hayku . OrmpeneneHa CyITHOCTh
TepMHHA “‘KaueCTBEHHBIN COMCKATENb BBICIIEro 00pa3oBaHHs” B U3MEPEHUU TEOPUU U MPAKTUKH
npogeccuoHaabHOro obpazoBanus. Ha ocHOBaHuM onpe/eneHHbIX TpeOOBaHUH pbIHKA Tpyda K
“skills” coBpeMeHHBIX MEIArOTMYECKMX KAIpOB U OKCIEPUMEHTAIBHBIX JaHHBIX OIBITA
MOJTrOTOBKM MAarucTpaHTOB M acmupaHToB Mo cnemuansHocT 011  “oOpasoBatenbHble,
nenaroruueckre Hayku” B ycnoBusix HTY “XIII” onpenenstorcst 1 000CHOBBIBAIOTCS KITIOUEBbIE
TEHJICHIIMU KaueCTBEHHOro (opMupoBaHus Oyaylmiux mneaaroroB-nuaepoB. [IpemioxkeHsl K
PACCMOTPEHHIO W HCIOJb30BAHUIO MEPCHEKTHUBbI MOBBIIMIEHUS YPOBHS MPO(eCcCHOHATbHON
KOMIIETEHTHOCTH IpeMnoiaBaTeieil yHUBepCcUTeTa He MeAaroruueckoro npoguis.

Kniouesvie cnoea: actimpant; Oymylive MpenoiaBaresin; JOKTOp (HIOCO(pHH; KaueCTBO
MOATOTOBKH; 00pa3oBaTelbHO-HAY4YHAs MpOrpaMma; o0pa3oBaTelbHO —MpoecCHOHATbHAS
mporpamMMa; COMCKAaTelH BhICIIET0 oOpa3zoBaHus; crnenuanbHocTh 011 “oOpasoBarenbHBIE,
neJlaroruueckre Hayku' ', TpeOOBaHMsI PhIHKA TPY/1a; YPOBHU MOJTOTOBKY CIIEITUAINCTOB.
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Olexandr Romanovskiy, Olha Ihnatiuk

An extended abstract of a paper on the subject of:
Labor market requirements and key trends in the formation of “quality” future
specialist of the second and third levels of preparation for preparation
specialties 011 “Educational, pedagogical sciences”

Problem setting. The system of higher
education in Ukraine continues to be updated
and integrated into the European and world
educational space. The urgency of the
research problem is confirmed by the fact that
the activity of a higher education lecturer has
a high social significance and occupies one of
the central places in the formation of state,
national consciousness, and spiritual culture
of Ukrainian society. Therefore, the urgent
task of modern Ukrainian society is the
formation of “quality teachers” — educated,
profound and skillful educators who will help
build a new generation of students capable of
meeting new social standards in morality,
spirituality, culture, scientific and profes-
sional suitability.

Resent research and publications
analysis. Solving the professional training
problems of any profile of the future specialist,
including pedagogical ones, largely depends
on the adequacy and effectiveness of the
chosen principles of the educational process
organization in higher education institutions.
Of particular importance is the issue of
responsibility in the professional activities of
specialists in various fields: O. Romanovsky
(humanitarian and  technical elite),
O. Dubinina (Software engineering specia-
lists), O. Ignatiuk (masters in Pedagogy of
Higher Education), L. Zinchenko (future
Physical culture specialists), O. Ponomareyv,
N. Sereda M. Chobotaryov (responsibility in
the context of Pedagogy of Higher Education),
H. Biedermann, J-L. Patry, A. Weinberger
(responsibility as a key concept of teacher
training, measuring the level of responsibility
of the teacher's personality using CILI (The
Criteria of Inquiry Learning Inventory)).

Paper objective The above-mentioned
studies highlight only some aspects of solving
the problem of improving the quality of

training in higher education for various
specialties. Unfortunately, most of the works
on this issue have a pronounced theoretical
character and pursue the goal of outlining the
general requirements for higher education
lecturers, covering the role of professionally
important qualities, pedagogical skills in the
structure of general competence of the
lecturer. There is currently no comprehensive
study of ways to improve the pedagogical
system of training higher education seekers of
the second and third levels of training in the
specialty 011 “Educational, pedagogical
sciences” based on the provisions of
methodological approaches (competence, sys-
tem, etc.). These facts determined the theme
and direction of this study.

Paper main body. The paper presents
the definition of the term ‘“quality seeker of
higher education”, the definition of labor
market requirements for them through the
definition of relevant skills, overview of the
quality of training through the prism of
“lecturer- higher education seeker — higher
education institution” and the analysis of the
results of monitoring the quality of the
organization of professional training of future
lecturers from among both undergraduates
and graduate students majoring in 011
specialty “Educational, pedagogical sciences”
on the above principles. It is proposed to
consider and implement the prospect of
increasing the level of professional compe-
tence of university lecturers of a non-
pedagogical profile.

The labor market requires a compe-
titive, mobile specialist with a set of certain
skills. Those employees are invaluable who:
know how to learn quickly; can effectively
adapt to new labor market conditions; are
capable of finding non-standard solutions.
Often the success of the whole project depends
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on the relationship in the team. The increase in
the requirements requires changes in the
educational programs for future specialists in
higher education (education seekers of the
second (Educational professional program)
and third level of training (Educational and
scientific program PhD) specialty 011 -
“Educational, pedagogical sciences”). There
is a rethinking of goals, content, objectives of
learning, the introduction of new interactive
forms happening now. All this causes changes
in the educational orientations of future
specialists in higher education in the process
of the second and third level of training and
requires the creation of relatively simple and
at the same time universal tools for the
personal and professional development of the
education seekers. Regarding educational
practices of acquiring soft and hard skills, it is
important to mention the introduction of new
interactive forms: pedagogical practice, ICT,

IlocTanoBKka mpodJjieMH y 3arajib-
HOMY BHUIJISIAI Ta ii 3B’430K 13 Ba)KJIIMBUMU
HAYKOBHMH YW TPAKTUYHUMHU 3aBJIaHHSMHU.
Cuctema BHIIOI OCBITHU B YKpaiHi IPOJIOB-
JKy€ OHOBJICHHS, IHTETPYIOYHCh B €BPO-
NeichbKUi Ta CBITOBUHM OCBITHINA TpocTip. B
3akonax Ykpainu “Ilpo ocsitry”, “IIpo Buy
ocBiTy”, HarionanbHiil cTpaterii po3BUTKY
ocBiTH B Ykpaini Ha 2021-2025 pp., 1o 2030
POKY BH3HAYEHUU KOMILIEKC 3aXOMIB IIOJ0
3a0e3MeueHHsT  MPIOPUTETHOTO  PO3BHUTKY
OocBITH B VYKpaiHi, CTpPUKHEM SKOTO €
MITOTOBKA “AKICHUX KaJapiB, TOOTO BHCO-
KOKBali(pikOBaHUX  KajpiB, mpodeciiiHa
KOMIIETEHTHICTh SKMX Ma€ BIAMOBIIATH
CBITOBHM cTaHaaprtam [2, 7, 8].

AKTyaJIbHICTh TIPOOJIEMHU JTOCITIKEH-
HS MiATBEPIKYETHCS THUM, IO iSIBHICTh
BHKJIaJa4a BHINOI IIKOJM Ma€ BHUCOKY
ColllaibHy 3HAYYIIICTh 1 3aiiMae OaHE 3
LHEHTPaJbHUX MICLb Yy JI€p>KaBOTBOPEHHI,
(dopMyBaHHI HalllOHAJIBHOI CBITOMOCTI 1 Jy-
XOBHOI KYJNbTYpHU YKPaiHCHKOTO CYCHIIbCT-
Ba. ToMy aKkTyanbHUM 3aBIaHHS CY4aCHOTO
YKpaiHCHKOTO CYCHUIbCTBA € (HOpMYyBaHHS
“SKICHUX TIeJJarOT1YHUX KaJapiB”, BUKJIA/1a4iB
OCBIYEHUX, TNIMOOKUX Ta MaliCTepHUX, SKi 32

coaching technologies, case studies (case
events, case exercises, case situations), met-
hods of activity organization, new pedagogical
technologies.

Conclusions of the research. Research
has shown that the quality of training directly
depends on the personality of the lecturer,
their level of professionalism, pedagogical
skills, willingness to continuous  self-
development and self-improvement. The
effectiveness of training will largely depend on
how high school will break free from the
patterns of old ideas and turn to the future. The
way to improve this solution depends on the
ability of the higher education institution to
implement a wide range of measures to
improve the system of higher professional
education, among which the problem of
responsibility in the system “teacher-education
seeker-higher  education institution” is
especially relevant.

paxyHOK CBO€i mpami i yMiHb 3MOXYTb
chopMyBaTH HOBE TIOKOJIHHS CTYJIEHTIB,
CIIPOMO’KHUX BIJIIIOBIIATH HOBUM COI[iaJTb-
HUM CTaHJapTaM Yy MOpPaJIbHOCTI, JyXOB-
HOCT1, KYJIBTYPHOCTI, HAyKOBiil 1 mpode-
ClOHaJIbHIN IPUAATHOCTI.

AHaJi3 OCTaHHIX [OCJTiKeHb Ta
nyoJaikanii, y AKX 3all049aTKOBAHO PO3B -
3aHHA 1€l MpoOJeMH 1 Ha SIKI CHUPAETHCS
aBTOp. BupimenHs npobiem mpodeciitHoi
MIJTOTOBKA OyAb-sIKOTO TMpoduIo ManOyT-
HbOTO (haxiBIisl, Y TOMY YHCII IEIaroriyHoro,
0arato B 4OMy 3aJI€KUTh B1Jl aJIeKBAaTHOCTI Ta
eeKTUBHOCTI O00paHMX 3acaj oOprasizamii
OCBITHBOTO MPOIIECY Y 3aKjaJil BUIIOI OCBITH
(C. Apxanrenscokuii, A.Anekciok, B.bukos,
B. I'punroBa, O. I'ypa, O. PomaHOBCHKUH,
M. €BTyx, O.XykoBa, O. CyxoMIuHCBKa
I. 3a3r0m, JI. Kaipgamoa, A. Kammuman,
C. CucoeBa, A. Cymenko, T. Cymenko, Ta
iH) [3-4, 6,9 Ta in.].

Ocob6nuBoro 3HaueHHS HaOyBae IH-
TaHHS BIANOBINAIBHOCTI B  MpodeciiiHiii
TisbHOCTI  (paxiBLIB  pI3HUX — raiyseil:
O. PomaHOBChKHH  (TyMaHITapHO-TEXHIYHOI
enitu), O. JlyOinina (¢axiBLiB 3 MPOrpaMHOl
imkenepii), O. IrHaTiok (MaricTpasTiB 3
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nenaroriku  Bumoi mkonu), JI. 3iHueHKo
(MaitObyTHIX (axiBIiB (I3UYHOI KYJIBTYPH),
O. Ilonomapros, H. Cepena M. HoboTaproB
(BIAMOBIJANBHICT, Y KOHTEKCTI IEIaroriku
Buioi mkosu), H. Biedermann, J.-L. Patry,
A. Weinberger (BiAMOBITaIbHICTD K KIHOYO-
BUII  KOHIIENT  MiATOTOBKA  TI€JArora,
BUMIPIOBaHHsI PIBHS BiIOBIJAIBHOCTI OCO-
6ucrocti negarora 3a gonomororo CILI (The
Criteria of Inquiry Learning Inventory)).

Bupinennsi HeBHpilleHuUX paHime
YACTHH 3arajibHol MpodJeMH, KOTPUM
NPUCBAYYETHCSA JaHa CTATTs. Y HaBEACHUX
JIOCJTIJDKEHHSX BHCBITIICHO JIMIIE OKpeMi
ACTIEKTH BUPILNICHHS MPOOJIEMHU IMOKPAICHHS
SKOCTI MiJITOTOBKYU 3/100yBaviB BUIIOI OCBITH
pi3HuX crienianbHOCTeH. Ha *anb, OLIbImicTh
poOIT, IPUCBAYCHUX MM MPOOJIEMATHIII, Ma€E
BUPQXCHUM TEOPETUYHUN  Xapakrep Ta
nepeciiiye MeTy OCMHUCICHHS BHMOT IO
mejarora BUIIOI IIKOJM, OCMHCICHHS PO
npodeciiHo BaXIMBUX SKOCTEH, IMeaaro-
ri4HOi MalCTEepHOCTI B CTPYKTYpi 3araiabHOL
KOMIIETEHTHOCTI BHKIagada. KomIuiekcHOro
JOCTIPKeHHS MUISIXIB yJOCKOHAJICHHS Te/a-
TOTIYHOI CHCTeMM MiATOTOBKH 3/100yBadyiB
BUIIOI OCBITH JIPYroro Ta TPEThOI'O pPIBHIB
miaroroBku cnemianpHocTti 011  “OcBiTHI,
MeJaroriyHi Hayku~ Ha OCHOBI TIOJIOKEHB
METOJIONIOTIYHUX MiIXOJIB (KOMIETEHTiCc-
HOTO, CHCTEMHOTO Ta 1H.) Ha CbOTOJHI
Hemae. BinzHaueHi ¢akTi 0OyMOBUIM TeMY 1
HapsMOK HayKOBO1 poOOTH.

®opmyBaHHs wijieil crarti (mocta-
HOBKa 3aBJaHHs). Mera cTarTi mosjsrae B
PO3KpUTTI  BUMOT  pUHKY THpaui Ta
BHU3HAYEHH] KJIOYOBUX TEHJAEHIN, SKI
3YMOBIIOIOTh (hopMyBaHHs ‘“‘dkicHOro” Qa-
XiBUSd Ha JApyromMy 1 TpeTboMy piBHI
MArOTOBKH 3a crerianpHictio 011 “OcsiTHi,
MeJaroriydi  Haykd~ B yMOBax 3aKiaay
BUMIOI ocBiTH. OTXKE, 10 OCHOBHHX 3aBIaHb
JaHoi poOOTH BXONATH: BHW3HAYCHHS CYT-
HOCTI TepMiHy ‘“‘sKicHUIl 3100yBad BHILOT
OCBITH”’, BU3BHAYEHHSI BUMOT' PUHKY Tpalll 10
HBOTO 4Yepe3 BU3HAUEHHS  AaKTyaJbHUX
“skills”, po3ryisig SKOCTI MiATOTOBKH uepe3
npusMy  “BUKJIana4y-3go0yBauy —  3aKiaj
BULIOI OCBITH” Ta aHajli3 pe3ysbTaTiB MOHI-

TOPUHTY IIOJAO SKOCTI opraizamii mpodge-
CiliHOT TIATOTOBKM MaiOyTHIX BHKJIaIadiB
BUIIOI IIKOJM 3 YHCIAa MAariCTpaHTiB Ta
acmipanTiB cnemianbHOCTi 011  “OcBiTHI,
MeAaroriyHi Haykd~ Ha BUIIE O3HAYCHHUX
3acajiax.

BukJjaa ocHoBHOro Martepiany joc-
JIIsKeHHS 3 TIOBHUM OOIPYHTYBAaHHSAM OTpPH-
MaHHMX HayKOBHX pe3yibTariB. Pedhopmu, mio
BiIOYBAIOThCSI Y CHCTEMI BHIIOi OCBITH
VYkpaiau 3aai1a 3a0e3nedeHHs y Hid SKICHUX
3MiH, BHUMAaraloThb TEperisily  KOHIEMN-
TyalbHUX 3acaj MpoQeciiHOi MiArOTOBKH
MaifOyTHIX BUKJIAJa4iB BHINOi  IIKOJIH.
Pesynbrar Takoi MiATOTOBKH aKyMYTIOETHCS
y (¢opMyBaHHI MallOyTHBOTO BHIKJIaJIadya SK
TYMaHHO 30pIEHTOBAaHOI OCOOUCTOCTI OyTH
JiIepoM 3 MpUTaMaHHUMH Homy mpodeciii-
HUMH SKOCTSIMH, J€ BIANOBIAIbHICTE
PO3TIISIIAETHCS B KaTeropii 3HAYYMIOCTI.

BinmoBigHo 10 BH3HAYeHb, 37100Y-
BaueM BHUIIOI OCBITH BBaXKalOTh 0CO0y, sfKa
HABYA€TbCA Yy 3aKiaJl BHINOI OCBITH Ha
NIEBHOMY piBHI BHUIIOI OCBITH 3 METOIO
3100yTTSI BIAMOBIIHOTO CTyIEHs 1 KBamidi-
kamii. Tox, “sSkicHUM 3100yBayeM BUIIOI
OCBITH” IPOMOHYEMO PO3TIsiIaTH 0co0y, Ka
HABYAa€TbCAd Yy 3aKJaJl BHIOI OCBITH Ha
[IEBHOMY piBHI BHIIOI OCBITH 3 METOIO
3100yTTSl BIAMOBIIHOTO CTyIEHs 1 KBamiQi-
Kaiii, 3HaHHS, YMIHHS, HaBUYKH, CIIOCOOHU
MUCJCHHS, IIOIJIAAW, I[HHOCTI, 1HOI T1i
0COOMCTI SKOCTI, SKI MOXXHA 1IE€HTH-
¢ikyBaTH, CIUIAaHYBaTH, OLIIHUTU 1 BUMIPSATH
Ta sKI ocoba 37aTHa MPOAEMOHCTPYBATH
MICNsi  3aBEpUIECHHS OCBITHHOI Mporpamu
(mporpamHi pe3yibTaTH HaBYaHHA) abo
OKPEMHUX OCBITHIX KOMIIOHEHTIB.

Tox,  coliaabHO-€KOHOMIYHI  Ta
JYXOBHO-KYJIBTYpHI ~ HPOLIECH  CYYacHOTO
CYCHUIbCTBA 3acBiIUYyIOTh, ILIO B OCHOBY
MailOyTHBOTO TOKJIAJEHO 1J1el0 MOo0yJ0BH
YKpaiHCBKOI ~ JIepXaBH, JAEMOKPATUYHOTO
ycTpolo Ta (opMyBaHHS HOBOI TeHepaii
nenarorivHux kanapis. Came uepes Jisijib-
HICTh TIeAarora BigOYBaeThCS CTAHOBIEHHS
rpOMaJiSHUHA $IK ocoOucTocTi 1 (haxiBis,
3MILHIOETHCS IHTENEKTYabHUM 1 JyXOBHUIA
noTeHIian Hauii. [HHOBamiitHMI pPO3BUTOK
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Cy4acHOi BHUIIOI HIKOJIM HE MOXe BifOy-
BaTHca  0e3  QopMmyBaHHSI  “SKiCHOTO”
nejarora-jijepa 3 MNpUTaMaHHUMH oMy
Bigmosigaumu “skills”.

Punok mpani BuMarae KOHKYPEHTO-
CIIPOMOKHOTO, MOOUTbHOTO  (haxiBIsd, 3
komiuiekcoM meBHux “‘SKills”. Ilimaum crae
NpaIiBHUK, SKAWA: BMi€ IIBUAKO BYUTHCS,
e(eKTUBHO aJanTyBaTUCS MiJ HOBI YMOBHU
PUHKY Tpali; 3HaXxOOUTh HECTaHIAPTHI
pilIEeHHsS; YacTO YCHIX YChOTO MPOEKTY
3QJICKUTh BiJl B3a€EMOBIIHOCHH y KOMaHI.
Tox, B 3araibHiil CTPYKTypi 3Ha4YHE Micle
nocigarote “‘soft skills”. Sk Bimomo, ‘“‘soft
skills” e M’sIKi HaBUYKH, SIK1 HE ITOB’sI3aHi 13
KOHKPETHOW TMpodecito, ajie JI0noMararmTh
no0pe BHKOHYBAaTH CBOKO  TpodeciiHy
TISUTBHICTh Ta BKpadl € BaXJIMBHMH IS
Kap’epu. Bumoru puHKY mnpaiii cBig4yarb, mo

Taki HAaBUYKU OCOONMBO BaXKJIMBI A
npodecii  cuctemMu  “THOIMHA-TIOIUHA”
(mm3aiiHepa, MeHemKepa 3 IMPOJAXKIB,

KepiBHMKa, BUKJIaga4a Tomio) [1-3].

YBara HayKOBIIiB JI0 M’ SIKHX HABUYOK
Oy10 TpuKyTO y OyIOb-siKy  €moxy.
JocmikeHHss y il ramy3i po3movanucs y
CIHIA me y 1960-ti poku, a mo OizHec-
Cepe/IoBUINA 1€l TePMIH YBIMIIIOB Mi3HIIIE 1
npumagae  Ha  KiHenp  90-TMX  pOKIB.
Crorogni, B ymoBax rio0ainiszaiii, iHTepec
no “soft skills” 36impmryerscs. TexHomorii
PO3BUBAIOTHCS JTyXe IIBUAKO, OMaHOBaHi
3HaHHS Jy’Ke IBUAKO cTapimaroTs [1, §].

YMoBHO B cTpykTypi ‘‘soft skills”
MOYKHa BUOKPEMUTH JieKUIbKa Ipym: [ epyna
- KOMYHIKamueHi Hasuyky (BMIHHS JIOMOB-
JATUCA 3 IHIIMMHU oco0amu; TpaloBaTH y
KOMaH[li; apryMEHTYBaTH CBOIO TIO3HIIIIO;
BUKOPUCTOBYBATH JiJIEPChKI SIKOCTI; MPOSIB-
JISITH eMOLIHHUN 1HTEJIEKT, TOOTO
JIEeMOHCTPYBAaTH  3IaTHICTh  CIPUMMaTH
MOYyTTS I1HIIMX o0ci0 Ta KOHTPOJIOBATH
BJIACHI, OCKUIbKHM CBOi HEraTHUBHI IOBHICTIO
HE MOXJIMBO HIBEIIOBATH, TOX BaXXIMBO
KepyBaTu HuMH [3, 4, 9]);

2 epyna - HABUYKU CAMOOp2auizayii
(MneTbcss mpo yMiHHA €QEKTHBHOI OpraHi-
3amii BJIACHOI JISJIBHOCTI; TPaMOTHE PO3IO-
PSDKEHHS 9acOM, BMiHHSI YHUKATH MTOTJIMHA-

4iB cBOro uacy Tompo [3, 4]);

3 epyna - KpeamueHi HABUYKU
(omUCYIOTh  3JaTHICTP  HECTAHJAPTHOTO
MHUCJIEHHS, apKe CYYacHUH CBIT JOBOJI

MIHJIIUBUH, TOMY KOXEH 13 Hac 4dacTile
CTUKA€ThCS 3 HECTaHJAPTHUMHU 3aJa4aMU,
KOTpl BUMaraloTh HEMAaOJIOHHOTO MiAXOIy
tomro [1, 6, 9]);

4 epyna - eminHA npayioeamu i3
inpopmayicto (3MaTHICTD TIOIIYKY, aHAII3y,
pOOMTH BUCHOBKH, KOMII'IOTEpHA I'PaMOT-
HicTb. ToOX, cydacHMl pIBEHb PO3BUTKY
iHpOpMaLiHOTO CYCHIILCTBA CTaBUTh HOBI
BUMOTH JO BHUKJIaJaya BHIIOI UIKOJIH,
BOKJIMBUM ITOKa3HUKOM SIKOCTI SIKOTO €
TOTOBHICTh (PaxiBLs JIO PIllIEHHS TOTO KJacy
npodeciiHuX 3amad, sKi HOMYy HEOOXIJTHO
OyzZe BUKOHYBaTH B TPYAOBIH IisIbHOCTI. Sk
MPaBWIO, I 3aJadl MUKIUCHUILTIHAPHI Y
CBOiIM TEOPETHYHI OCHOBI 1 HOCSITH
CTpaTeTiYHUN XapakTep, LIO0 BHMAarae, 3
OIHOTO 0OKYy, BHMCOKOTO piBHS 1H(OpPMO-
BaHOCTI, 3 IHOIOrO OOKYy — BOJOIIHHS
crnoco0aMu  pIIIGHHS CKJIagHUX 3a7ad. Y
3B’S3Ky 3 THM, WO iH(pOpMAIis CTPIMKO
OHOBITIOETHCS, BUHUKAE MOTpeda NmepeTBOpeH-
HS OCBITH Y HETEpepBHUIA MPOIIEC 1 TIEPEXoLy
ii y cran icHyBaHHs ocobucTocTi [1, 9]);

5 epyna - CTpPECOCTIHKICTh, BMIHHSA
MIBUAKO 3HAXOMUTH BUXIA Y CKIQJHHUX
cUTyalisax (Cepio3Hl 3MIHU Taki, SIK CTpec,
BHUMarae 3/JaTHOCTI CHPAaBIATHCS 3 HUMH 1
30epiraTu mparne3natHictb. Tox, 0e3 BHCO-
KOrO DpIBHSI CTpecocTikocTi He Oyne
MOJKJIMBOCTI JIOBrO Ta J00pe BHUKOHYBaTH
cBOIO poborty [2, 3]).

[ligBumenHss BuUMOr 110 (haxiBIliB
noTpeOyIoTh BHECEHHS 3MiH B  OCBITHI
[IporpaMu MiJArOTOBKM MaiOyTHIX Meaaroris
BUIIOI ImKONU (31100yBaviB OCBITH APYroro
(OIIII) ta tpervoro piBHs miaroroBku (OHII
PhD) cnemianpaocti 011  —  oCBITHI,
nejaroriuHi Hayku). BinOyBaeTbcs mepeoc-
MUCJICHHS I[UIeH, 3MICTY, 3aBJaHb HABYAHHS,
3MIACHIOETBCS ~ 3allPOBA/DKEHHS  HOBUX
iHTepakTUBHUX ¢opM. Bcee e oOGymoBitoe
3MIHM OCBITHIX OpIEHTHPIB  MailOyTHIX
BUKJIaJIa4iB BUINOI IIKOJIM B TPOIECi Apy-
roro Ta TPEThOTO PiBHS MiATOTOBKU, BUMArae
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CTBOPEHHSI BIJIHOCHO TPOCTOrO 1 B TOM ke
9ac MAaKCHUMAJIbHO YHIBEPCAIBHOTO IHCTPY-
MEHTapil0 3AIHCHEHHA OCOOMCTICHOTO 1
npoeciiHOTO PO3BUTKY 37100yBadiB.

Binrak, “sxicHumii” mpodecioHan —
MalOyTHIN Tegaror-yjiep Mae CTaBUTHUCS 3
BiJIOBIAAJILHICTIO 0 BCHOTO, 1[0 BiH pOOUTH
B JKUTTI, 110 BiH CTBOPIOE 1 YUM JKHBE.
BinmoBiganpHOIO TMOBMHHA OYyTH 0cOOwHC-
TICTh, TepemyciM, mepen cobor s
OTpUMAaHHS MEBHHUX 3HAHb Ta peaizamii ix
mix gac xurremisuibHocTi. Ha HeoOxigHOCTI
PO3B’sI3aHHSI BKa3aHOi MPOOJIEMH aKLEHTO-
BaHO yBary B HOPMAaTHUBHO-IIPABOBUX JOKY-
MEHTaX, sIKi peaji3yloTh JepKaBHY MOJITHKY
B ramy3i BUINOI OCBITH, IPO LIO CBiAYaTh
3akon Ykpainu “IIpo Bumry ocsity” (2013,
31 3minamu 2017), Konmemnmis po3BUTKY
ocBiTH Ykpainu Ha nepioa 2015-2025 pokis
(2014), Crpateris  cTamoro  po3BUTKY
Vipainu g0 2030 poky (2017) [1-2, 7-8].

Y mpoueci GopmyBaHHS MaiOyTHIX
MearoriB-IiicpiB 3Ha4Ha pOJIb HAJICKHUTH
BUKJIA/Ia4y SIK CyO’€KTYy OCBITHBOTO IpOIle-
Cy, HOro BiIMOBiaNbHE CTAaBJICHHS OO0 3Miiic-
HEHHsI podeciiiHol MisUTbHOCTI BU3HAYAETHCS
y HACTYITHOMY: HO-nepuie, HAaBUaHHSA 3 ypaxy-
BaHHAM crHeuu@iku npeaMeTy, SIKUM BHKIIa-
JTAETHCS] HA BUCOKOMY ITpodeciifHOMY piBHI;

no-opyee, 3a0€3Me4YeHH] HAJICKHOTO Y
MOBHOMY 00CsI31  SIKICHOTO — BHKJIaJIaHHS
HaBYAJIbHUX JUCUUIUIIH (OCBITHIX KOMIIO-
HEHTIB) OCBITHIX MporpaMm MiJrOTOBKU
3100yBaviB OCBITH JPYroro Ta TPEThOIO
piBHIB  WiAroTOoBKM  cremianbHocTi 011
“OCBITHI, MENAroriuHi HAayKu , HAJIEKHUM
BUKOHAHHSI CBOIX IIOCAQJIOBUX OOOB’sI3KIB,
nepeadavyeHuX MoCcaI0BOI0 IHCTPYKITIETO,

no-mpeme, JOTPUMaHHI TMpaB 1
cBoOox 3700yBauiB  OCBITH 3TiAHO 13
3aKOHOABCTBOM  YKpaiHW, JOTPUMaHHI
MOpaTbHO-ETHYHUX HOPM Ta BUMOT Tpode-
CiiHOI €eTHMKM, mOoBa3l 4YecTi 1 TIZHOCTI
YYaCHMKIB OCBITHBOT'O MPOLIECY, JOTPUMaHHI
aKaJgeMiuHOl KyJIbTYpH Ta aKaJeMIdHOl
J0OPOYECHOCTI;

no-yemeepme, 3aCTOCOBYBaHHI Iie/a-
TOTIYHO JNOIUTBHUX (OpPM, METOJIB HABYAH-
HS Ta BUXOBAaHHS, SKi MalOTh 3a0€3MEYUTH

BHUCOKY SIKICTh OCBITH; PO3BHTKOBI y 3/100Yy-
BauyiB OCBITM IM3HABAJIILHOI aKTUBHOCTI,
CaMOCTIHHOCTI, PO3BUTKOBI TBOPYHX 310HOC-
Tel, popMyBaHHI TPOMAISTHCHKOI, JIiAEPCHKOI
MO3MIIi{, 3MaTHOCTI 1O Tpami 1 >KUTTSI B
yMOBax rio0anizarii cy4acHOro CBiTY;

no-n’sime, BUKOHaHHI MPaBUJ 1 HOPM
OXOPOHHM TIpalli, TeXHIKH OE3MEeKH 1 MPOTHU-
MOKEKHOTO 3aXHCTY, 3a0€31eUeHHI OXOPOHHU
XKUTTSA 1 3J0pPOB’S CTYACHTIB B TeEpiof
OCBITHBOTO TPOLIECY; Y BpaxyBaHHI 0cOOH-
BOCTEH MCHUX0(i1310JOTIYHOTO PO3BUTKY THX,
XTO HABYAETHCS, CTaHY IXHBOTO 30POB’S,
JOTPUMYBATUCA yMOB, HEOOXiIHUX Ui
OTPUMAaHHS OCBITH 0CO0aMU i3 0OMEKEHUMU
MOJKITUBOCTSIMH;

no-wocme, CACTEMATUYHOMY IiJBH-
meHHI cBoro TmpodeciiiHoro piBHI Ta
MPOXO/DKCHHI aTecTalii y BCTAaHOBICHOMY
MOPAIKY.

3MiWCHEHHIO  SKICHOI  IiJITOTOBKH
MalOyTHBOTO TeAarora-jiijiepa Ha APyromy i
TPEThOMY pIiBHI MIJrOTOBKHA Oe3MepedHo
Oyze chpusaTd SK PO3YMiHHS, Tak 1 JoJep-
JKaHHS BIJIIOBIIaIbHOCTI CaMHUM 3700yBadeM
BHIIIOI OCBITH, 1 TaKe BiAIOBiZaJbHE CTaB-
JICHHS MOJXKHA CXapakTepu3yBaTH B TaKHH
crnoci0: no-nepuie, BAKOHAHHS HABYAIBHOTO
MJIaHy 3a HalpsSMOM MIiATOTOBKH (CIemialib-
HOCTI) Y BCTaHOBJIEHI TEPMIHU; no-opyee,
HaJe)XKHE BHUKOHAHHS 3700yBaueM OOOB’s3-
KiB, nependbadeHux craryrom 3BO i1
MPaBWJIaMU BHYTPIIIHEOTO PO3MOPSIKY; 1O-
mpeme, AOTPUMAHHS aKaJeMIYyHOi YCIiII-
HOCTI, aKaJIeMIYHOi JTIOOpOYECHOCTI;, HO-
yemeepme, 3aNO0ITaHHS MPOSBaM KOPYIILIT;
no-n’sime, y4acTb B akKaJeMiuHId MOOLIb-
HOCTi, CAMOPO3BUTKY 1 CAMOBIOCKOHAJICHHIO
0COOHMCTICHO-TIPO(ECiiTHOrO MOTEHIIIAITY.

IIpu onwmci mnpouecy GopMyBaHHS
MaitoyTHeoro ¢axisus y 3BO uacro-rycro
BUKOPUCTOBYIOTBCS ~ Taki  MOHATTS  SIK
“oceimuit npoyec”’, “nasuanvuuil npoyec” i
“npoyec  maguamusa”. SKIIO  TOHATTA
“npoyec  Haguanua”  poO3rNAJATH  SIK
[iJeCIPSIMOBAaHUI  Tpoliec,  JUHAMIYHY
B3a€EMO/III0 BUKJIaa4a i 3100yBava, pe3ysb-
TaTOM SIKOI € CcHucTeMa 3HaHb, YMiHb,
HAaBUYOK, PO3BUTKY 1 BUXOBAHOCTI 3100Yy-
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BadyiB, a MOHATTA ‘“‘HaguanbHuil npoyec”’ SK
JBOCTOPOHHIA KEpPOBaHUN MpOIeC CHIIBHOI
TiSUTPHOCTI  BUKJIQAa4yiB  Ta  37400yBadiB,
CHpSIMOBAaHUN Ha IHTENEKTyaJbHUN PO3BU-
TOK, (OpMyBaHHS 3HaHb 1 CIOCOOIB
PO3yMOBO{ AiSIBHOCTI 3/100yBaviB, PO3BUTOK
IXHIX 3a10HOCTEH 1 HAXWIIB, TO MOXKHA
3ayBaKUTH HACTYIIHE.

Ilo-nepuie, MOHATTA ‘OCBITHIH Tporec”
€ HETOTOXKHUM BIATOBITHO 10 “HAaBYAIILHOTO
nporecy”’ Ta ‘“‘Ipoliecy HaBYaHHS ', BiH
3HAYHO IIMPIIUK BiJl HUX, TOMY SK HOTO
PO3TISAAIOTE SIK IHTENEKTyallbHy TBOPYY
TisSUTBHICTh Yy cepl BUIOI OCBITU 1 HAYKH,
10 TIPOBOJMTHCS B 3aKJIajaX BHIOI OCBITH
(HayKoBili ~ yCTaHOBi) 4epe3  CHUCTEMY
HAyYKOBO-METOJUYHHX 1 MEAArOTiYHUX 3aXO0-
IIiB Ta CrIpsIMOBaHa Ha Iepenavyy, 3aCBOEHHS,
MPUMHOXCHHSI BUKOPHUCTAHHSI 3HAHb, YMiHb
Ta IHIIUX KOMIETEHTHOCTEeW Yy oci0, 1ol
HABYAIOTBCS, a TaKOXK Ha (OpMyBaHHS
PO3BHHEHOI 0COOMCTOCTI.

Ilo-Opyee, cmig TaKOX PO3PI3HATH
NOHATTA  “‘HaBYAJIBHOIO  Ipouecy”’  Ta
“mpouiecy HaBuaHHA . AJKe, “mporec
HaBYaHHS 1€ OUIbII KOHKPETHHH Mpolec,
CIIPSIMOBAaHUN Ha JTOCSATHEHHS MEBHOI I B

MEBHIA TEAAroriyHiii CcHucTeMi, MpoTe SK
“HaBYaJIbHUW TIpolec” 1€ CYTO KIJIACHYHE
BU3HAUCHHS, 10 MOXE BHKOPUCTOBYBATHUCS
IIMPOKO B OIKCI MEJaroriyHux 3aBliaHb,
SIBHII[ TOIIO.

Ilo-mpeme, B KOHTEKCT1 (hOpMYyBaHHS
AKICHUX 3/100yBauiB BKpail BaKJIMBUM €
BIJIMOBiAaJIbHE CTaBJICHHS JO BHUKOHAHHS
3aBlaHb CYO’€KTIB 1 OO0’€KTIB OCBITHBOTO
MPOLIECYy.

Ornsan nepeniky 3aBaaHb / HaBYaJb-
HUX LUIEA 1 3miACHEHHS BIAMOBIIHWX Il

cy0’ektamMu 1 00’€KTaMH  OCBITHBOTO
IpoIlecy HaBeAEeHO B TaliI. 1.

32 yMOB CBOTOJICHHS  3MICTOM
HaBYaHHA W MpoQeciiHOro BUXOBAHHS

IMOBUHEH CTAaTH HE TIILKHM KOMIIETEHTICHUM,
CUHEPreTUYHUN, CHCTEMATH30BaHHMM ITiIXO0-
I JIO 3aCBOEHHS 3HAaHb, (DOPMYBaHHS BMiHb
1 HaBHYOK, JKUTTEBHX  I[IHHOCTEH 1
MOpaJIbHUX OpIEHTHPIB, aje ¥ MpHIIen-
JIOBaHHA 3700yBaueBi BUIIOI OCBITU Oyb-
SIKOTO PIBHS IMATOTOBKH BMIHHS BYHUTHCS,
rIIMOOKOTO YCBIIOMJIGHHS HEOOXIAHOCTI M
notpedu B Oe3mepepBHil OCBITi, MOCTIHHOMY
CaMOBJIOCKOHAJICHHI ~ IPOTATOM  BCHOI'O

AKTUBHOI'O TPYAOBOI'O KUTTH.
Tabnuys 1

OrJisixs BUKOHAHHA 3aBJaHL/HABYAJbLHUX LiJeH i Aif mij 4yac migzroroBku
“sikicHOr0” Maii0yTHHOTO daxiBus

3apanannsa/HaBuaabHi miai

Jii Bukiagaya

Hii 3100yBaya BuLIOI OCBiTH

1. 3HaHHA — 31aTHICTD 3amaM’ ITaTH |
BiITBOPHUTHU (aKTH (TEPMiHH, METOIH, OCHOBHI
MIOHSITTS, [IPaBUIIa, NPUHIUIN) Oe3
HEOOXIiTHOCTI X pO3yMiHHs

1.1.Iadopmye mipo 3HAHHSA,
TIOHOBITIOE HOBI

1.1.Cnpwuiimae iHopMmarito,
BUSIBJISIE IEPBUHHE PO3YyMiHHS

2. Po3ymiHH$ — 371aTHICTh PO3YyMITH i
IHTEpIPUTYBATH BUBYEHE, 10 03HAYA€ BMiHHS
po3 acnumu GHaKkTh, NpaBUiia, NPUHIIUIIN;
nepemeopumu MOBHUM MaTepiall, HalIPUKIIaJd, B
MaTeMaTUYHHUH OIHC; npo2HO3y6amu MaiOyTHI
HACJIIJIKU HA MiJICTaBl OTPUMAHUX 3HAHb

2.1.0praHnizoBye
OCMHCJICHHS HaBYAJIbHOT
iHpopmarrii

2.1.0cMmucaroe, oraudIe
PO3YMiHHS HABYAJIHHOTO
Mmarepiany

3. 3acTocyBaHHS — 3/1aTHICTb
BUKOPHCTOBYBaTH BUBUCHHI MaTepiall B HOBUX
CUTYallisX, HAIPUKJIAJl, BAKOPUCTOBYBATH ifef 1
KOHLENIIT 11 BUPIIICHHST KOHKPETHHUX 3a1a4

3.1.0prani3zoBye
y3araJibHeHHsI 3HaHb;
3.2.0praHi3oBye
3aKpiIUIeHHs HABYaJIbHOTO
Mmarepiary

3.1.Y3aranbHI0€ 3aCBOEHHH
Mmarepiai;

3.2.3akpimnoe BUBYEHE
HIISIXOM NTOBTOPEHHS

4. AHani3 — 3MaTHICTh MOAUTATH 1HPOPMALIIO
Ha KOMIIOHEHTH, PO3yMITH 1X B3a€MO3B I3KH

i opraizariifHy cTpyKTypy, Oa4uTH IIOMIJIKA i
MOTPILITHOCTI y JIOTiIi BUMipIOBaHb

4.1.0praHizoBye po3ayMH
HaJ npo0IeMoro;
4.2.0praHi30Bye€ TOMIYK
rimoTe3n

4.1.Y CcBIIOMIIIOE TIPOTUPITYS
y SIBUIL, SIKE BUBYAETHCS,
hopmyItroe mpodeMy;

4.2. Bucysae rinortesu, sKi
MOSICHIOIOTH SIBUILE
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IIpooosxcenns mabauyi

5. CuHTe3 — 37aTHICTh MOEHATH YACTUHU B
e, mob OTpUMATH IIiJIe 3 HOBUMH
CHUCTEMHUMH BJIACTUBOCTIMU

5.1. OpranizoBye
3aCTOCYBaHHS 3HaHb;
5.2. OpranizoBye
MIEPEBIPKY TIMOTE3H

5.I1epeBipsie rinoTe3y B
EKCIIepPUMEHTI, BUPIIIEHH]
3aja4, po3B’sI3aHHI 3aBJaHb

6. Ouinka — 34aTHICTH OL[IHUTH Ba)KJIMBICTH
MaTepiary Ui KOHKPETHOT IiJti (MeTH)

Pe3ynbratu onuTyBaHb MOBENH, WIO
HE3aJIEXKHO Bl 3arajibHO BIZOMOI ICTHHH, IO
Bunuthca y 3BO — “rpustu rpaHiT Hayku”,
CKJIaIHICTh HaBYAJIBHOIO MaTepialy Ta
00csr HaBaHTKECHHS, IKUI Bi9yBae Ha co0i
3100yBad TijJ Yac HAaBYAaHHS HA OCBITHBO-

6.1. Ominrfoe CTyIiHb
3aCBOEHHS

6.1. Anamni3ye pe3ynpTaTu
poboTH, pOOUTH BUCHOBKH,
3aCTOCOBYE OJeprKaHi 3HaAHH

HaykoBiii mporpami (OHII) tperboro piBHs
MiArOTOBKU “‘MoKTOpa (imocodii” crnermiab-
Hocti 011 Tta  ocBiTHBO-TIpodeciiiHiIl
nporpami (OIII) gpyroro piBHS MiArOTOBKH
“marictp” B ymoBax HTY “XIII”, maiiOyTHi
¢axiBi CIpUAMAIOTh JOCTAaTHBO T00OpE.

8,64; 17%

6,16; 11%

6,57; 12%| *
7.86; 14%

5,54; 10%

E iHTepec Ao aucuunniHn

oTpumMmatTun aunrsyiomMm

3,43; 6%

1\

O ycniwHicTe ManbyTHLOT
npodpecinHoT AisrnbHOCTI

@ iHTepec go nisHaBarbHOT
AisrnbHoOCTI

E8 cTtatun kBanidikoBaHUM
doaxiBuem

B iHTenekTyarnbHe 3a40BOSIEHHSA

& BUNOBHIOBATU BUMOIU
neparora
B BuntncaHa4i 5

oTpuMyBaTn cTUnNeHaito

B nocTirHa rotoBHIiCTb 0
3aHATb

Puc. 1 Pane snauywocmi ¢paxmopie y oaoyi “Ocobucmicms 3000y8aua euwyoi oceimu
0py20eo ma mpemvo2o pieHie nioeomosxu”’

Sk Bi3HAYAIOTh PECIOHACHTH Y
nepion 2020-2022 p. 3 yucia MariCTpaHTiB
(95 oci6) Ta acmipanTiB cremiaibHocTi 011
(14 oci6) (3arasibHa KUIBKICTh PECIIOH/EHTIB
109), came iHTepec [0 AUCIUILTIHU
(ocBiTHROTO KOoMnonenty OHII ta OIIII) Ta
MOJJIMBICT  3a0€3MEYEeHHs  YCHIIIHOCTI
MaiiOyTHROI mpodeciiiHol  AISNIBHOCTI €
HAWOIBII BU3HAYAIBHUMU MOTHBaMH, IO
CIIOHYKAIOTh MOJIOABL 0 HaBuaHHA (puc. 1).
Jani BiA3HAYAIOTh OTPUMAHHS JHUILIOMY
(marictpa/mokTopa ¢inocodii); cTaT KBaji-
¢dikoBaHUM (paxiBlIEM — MEAArOTOM-IiAEPOM
Ta IHTEpPEC M0 Ti3HABAIBHOI ISUTBHOCTI
MOXHa BigHecTH Ha 3 wmicne (X g0
cTaHoBUTH 8—9 %). HactynHumu y pedTuHry

BHU3HAUEHI: IHTENEKTyallbHE 3aJI0BOJICHHS
(10 %), otpumanns cruneanii (11%),
HaB4yaHHsI Ha 4 Ta 5 (12 %) Ta BUKOHAHHS
negaroriyaux  Bumor (14 %). 3ammukae
PEUTHHIOBY JECITKY — MOCTiiHA TOTOBHICTb
1o 3aHATh (17 %) (quB. puc.1).

Hlomo OCBITHIX MpakTUK HaOyTTS
“soft — hard skills” BaxxnuBO BKasaTu, IO
3MIIACHIOETHCS 3aMPOBAPKEHHST HOBHUX 1HTE-
pPaKkTUBHUX (OpM: MEAaroriyHoi MpPaKTHUKH,
IKT, koy4-TeXHOJOTiH, Keiic-MeToIK (Keiic-

BUIAJKIB, KeHC-BOpaB, Kelc-cutyarliil),
METOAIB oOpradizamii IisJIBHOCTI, HOBUX
negaroriyHuX — TexHojyorid  [3].  [anuit

IHCTpYMEHTapiil Mae PO3KPUTH CTPYKTYpPY
0COOMCTICHOTO 1 NpPOQeCciiiHOrO PO3BUTKY
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3n100yBayiB Ta HOro IWHAMIKy B i1HHOBa-
MIAHUX TEXHOJIOTISIX HaBYaHHS, y
MOJICJTFOBaHHI CaMOTO OCBITHBOTO Cepeso-
BHIA. 3aCTOCYBaHHS I1HTEPAKTUBHOI'O HaB-
YaHHSA 1[I dYac MIATOTOBKH  HJO3BOJISIE
CTBOPUTH YMOBH, 3a SKHUX KOXCH 37100yBay
BUIIOI OCBITH BYUTHCS KPEATUBHO MUCIIHTH,
YXBaJIIOBaTH IPOJyMaHi PIillICHHS, MEPEHO-
CHUTH TEOpPEeTWYHI 3HaHHA Yy mnpodeciiiny
IISIIBHICTD, II0 € OCOOJIMBO BaXKJIMBHM JIJIS
dbopMyBaHHS ~ MalWOyTHBOTO  BHUKJIAJaya
BHUIIIOI IIIKOJIM, SKHH BIAMOBIZAJBHO CTa-
BUTBHCS JI0 CBOET mpai [4].

PesynpTat OnUTYBaHH MaricTpaHTIB
Ta acmipaHTiB 3a cremianpHicTIO 011
MOKa3ajM, 10 Yy CBOIM (axoBiil MmiJroToBII
3a BIJNOBITHUMH OCBITHIMHU NPOTPaMU BOHHU
O03HAWOMUJIUCS 13 PI3HUMHU TeAaroriYHUMHU
TEXHOJIOTISIMHU, BIJUIAI0YM TEpPEeBary TaKUM:
3a opeanizayiinolo ¢Gopmorw — TepeBary

BiJaHo iHAUBinyansHUM (45 % pecnoH-
JICHTIB), TPYHOBUM 1 JICKIIHHO-TIPAKTUYHUM
3aHATTAIM (110 27,5 % peCHoHICHTIB); 3a
MUNom ynpagiinHs Ni3HABAIbHON AKMUEHICINIO
— TIeplIe Miclie ociia cucteMa Mainux rpyn (32
% PpECHOHJICHTIB), JaJll TiepeBara Ha/a€ThCs Yy
HACTYITHOMY TOPS/IKY: KJIaCHYHE JIeKIiiiHe (26
% PpECHOHJICHTIB), HaBYaHHS 3a JIOIIOMOTOK)
TeXHIYHUX 3aco0iB (22 % pECHOHIEHTIB),
3aMHMKa€ HaBEJICHUI TMepeNliKk HaBYaHHS 3a
KHUIOIO Ta IIporpamoBaHe HaBuaHHs (o 10 %
pecroHIeHTIB, BiamoBiaHO). OcTaHHIN IMOKa3-
HUK JIOBIB, MO I MaWOyTHBOTO (haxiBIsd
BOKJIMBE BIJKPUTE 1 BiBEpPTE CIIUIKYBaHHS 13
BHUKJIaJa4eM, MOXKIIUBICTD JiaJIoTy 1 3’sICyBaHHS
[HTaHb, IO B HBOTO 3 ABIIOTHCI. Maibke
100% pecrionmeHTiB  BimBHawwm [5], 1110
YMOBH TaH/AEMii HPUCKOPUIN BUKOPUCTAHHS
PI3HOMAHITHMX XMapHUX IHCTPYMEHTIB Y
PI3HHX BHJAX OCBITHBOI MiSUTBHOCTI (Tabm. 2).

Tabauys 2

Buau ocBiTHBOI AislJILHOCTI Ta XMAPHI IHCTPYMeHTH /11 3a0e31e4eHHs OCBITHHOI0 Npouecy
B YMOBAaX HaJA3BM4YaiiHOI0 Bi1a/IeHOT0 HABYAHHS

Buay ocBiTHLOI AIJILHOCTI

XMapHi iHCTpYMeHTH NIATPUMKH BipTyaabHOI
B32€MOJIii Y4aCHMKIB O0CBITHHOT0 MpoIIECY

MHUTTEBHI 3B 30K, OMOBIIIEHHS

Viber, WhatsApp, Telegram, e-mail

CriBrpans 3 HaBYaJIbHUMH MaTepianaMu,
KOMEHTYBaHHsI, 0OTOBOpPEHHS

ZOOM, Skype, Google Meet

[iAroToBKA MPOBEICHHS 3aHSTh, OTOJIOIICHHSI,
oprasizaris

Caiit ycranosu, Viber, WhatsApp, Telegram, e-mail

[lingroroBKa 3BIiTiB PO PE3yIBTATH POOOTH,
HAYKOBUX JOCIIKEHb, PO3POOIICHHS TOKYMEHTIB,
TabJIMIb, BHECCHHS IIPABOK, MIEPECHIIKA TOLIO

Word, Excel (Office365), ZOOM, Skype, e-mail

[IpoBeeHHs 3aHATh, €K3aMEHIB, 3aXUCTIB KypCOBUX,
JTUIUIOMHUX POOIT, 3BIT PO CTa)KyBaHHSI

VY dbopmyBaHH1 MallOyTHIX Mearoris-
JifepiB, SAKICTh IXHBOI MIATOTOBKH Oyne
3aJIeKaTH BiJ BIAMOBIZAIBLHOIO CTaBJICHHS
3BO 1o 37iiicHeHHs 1IOTO Mpolecy, 1 Horo
MOYKHa BU3HAUUTH Y HACTYIHOMY: HO-
nepwie, HaJaHHI  3700yBayaM  OCBITH
OCBITHIX IOCIIYT Ha PiBHI CTaHJIAPTIB BUILOT
OCBITH; no-Opyee, Y3TOJKEHHS I1HTEpeciB
BHYTPIIIHIX 1 30BHIIIHIX CTEHKXOJAEPIB,
3a0e3meueHHs] YMOB JIJIsl TPAMOTHOTO BHKJIa-
NaHHS; no-mpeme, HaAaHHI 3700yBadyaM
npaBa KOPUCTYBAHHS UYUTAIHHUMH 3aIaMH,

ZOOM, Skype, Google Meet, Office365

010110TEKaMH, CIIOPTUBHUMH 1 KYJIbTYPHUMHU
KOMILJIEKCAaMH, L0 HaJleXkaTb YHIBEpCUTETY,
B YCTAaHOBJICHOMY NOPSJAKY; no-uemeepme,
iHpopMyBaHHI 3100yBadiB Mpo NpaBuiIa 1
BUMOTH BIJHOCHO OpraHi3amii HagaHHS
OCBITHBOI MOCIYTH, ii 3MICTy 1 SKOCTi, MPO
mpaBa 1 OOOB'SI3KM MiJ 4Yac HagaHHA 1
OTPUMAaHHS BKa3aHOI MOCIYTH, a TaKOX
IHIIIAX TIOCTYT BIJIMOBITHO A0 KOHTPAKTY.
Amnanizytoun mnpobieMy CTBOPEHHS
OCBITHBOTO CEpEJIOBHINA, BIJ3HAYUMO HE
TIIBKH 3MICM HABUANILHO20 NpoYecy, Memo-
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OUKY Ul MexXHOI02110 HABYAHHS, AJle 1 TaKi He
MEHII BaXXJIMBI KOMITOHEHTH, SIK IUIaHY-
BaHH, OCBITJICHICTh i 1HTEp’€p HABYAIBHUX
MpUMIIIEHb, KOMYHIKaIlil, a TAaKOX 3arajibHa
BIJIMOBIJTHICTh  apXiTEKTypHOTO aHCAMOIIIO
HaBYaIbHUM MisiM. ONUTYBaHHS PECIIOH-
JICHTIB BIATOBIAHO 10 BHU3HAYCHHS paHTy
3HAUymIocTi y Osomi “YMoBM opranizamii
HABYAJILHOTO MpoIecy”’ TOBENH, M0 OLIBII

3HAYyIIIM JUIsT MailOyTHboro (haxiBus €
JIOCTaTHBO JIOOPI1 Ta MO3UTHUBHI TICUXOJIOTIYH1
YMOBM HAaBYaHHSA, 1 TUIBKH TICIs TOTO
3BepTae Ha cebe yBary TexXHiUuHEe OCHAILICHHS
1 KOM(OPTHICTP HABYAIBHUX MPHUMIIICHb,
BPAaXOBYIOTbCSI ~ €prOHOMIUHI  MOKa3HUKH
(aHTpOmOMETpUYHI, Tiri€Hi4Hi, (i3iomoriuHi
Ta iH.) — (puc. 2).

NMcuxornoriyHi ymosum HaB4YaHHsA
TexHivHe ocHall eHHsA
KomdropTHIicCTe HAaB4YanbHMX NMpuUuMill,eHb

EproHomivHi nokasHukum

o

I I I
7 1,67
I — 5 | =zde
I I I I
. 2,45
I I I I 315
P
0,5 1 1,5 2 2,5 3 3.5

Puc. 2. Pane snauywjocmi ckradosux y oaoyi “Ymosu opeanizayii naguaivrnozo npoyecy”

CborogHi 3Ha4HO PO3LIUPIOIOTHCS
poJIi BUKJIaJiada y MiJrOTOBI[I KOHKYPEHTO-
CIIPOMO’KHUX, MOOITBHUX Cy4acHHUX
daxiBiiB. Mu moOromxyemMocst i3 JyMKOIO
aBTOPIB [6], AK1 BiJI3HAYAIOTH HACTYIIHI POJIi
Cy4acHOro Iejarora sK acurimamopa
(3abe3neyeHHsl YCHIMIHOI TPYHOBOi KOMY-
HiKallii, COpUSHHA KOHIEHTpaIlii CTYICHTIB
Ha LUIAX Ta 3MICTI HAaBUYaHHS, CIPHUSHHS
PO3BUTKY OCOOHMCTOCTI 3700yBaua), Mmode-
pamopa (3mificHeHHS CIIPSIMOBYIOYOL
B3a€MOJIi 31 CTyIE€HTaMM, CTBOPEHHS Ta
BJlajla peasizallisi METOJUYHOTO Ta I1HCTPY-
MEHTaJIbHOTO 3a0€3MEeUYeHHs 3aHsATh, IMIPO-
Bi3allis, 37aTHICTb MOOUII3yBaTH TBOPYUM
HOoTeHIlian 3100yBayiB OCBITH, CHOHYKAaHHS
iX 710 3BOPOTHOrO 3B’A3KYy Ta pediuekcii,
CHpUSHHS IXHBOMY CaMOpPO3BUTKY), KOy ya
(TBOpua B3aemonis 31 3700yBauaMu Ha
NapuTeTHIH OCHOBI K 1HCTpyKTOpa 1
HACTaBHUKA, IO Mae OyTH CHpsMOBaHa Ha
BUSBIICHHS Ta peaii3aiilo TOTEHIiany
3100yBaviB, I JOCATHEHHS HHUMH BHCO-
KOTO OCBITHBO-TIPO(ECIIHOT0, COLiaNIbHOTO
Ta OCOOHMCTICHOTO PpO3BHTKY), mMblOMOpa
(cTBOpeHHsI B MeXax MEeBHOI HaBYAJIbHOI

JTUCIUILIIHA TaKOro HaBYaJbHOTO CEpeo-
BUIIIA, B IKOMY CTYZEHT Mir 6u (hopMyBatu y
co0l 3JaTHICTh YCBIIOMJIEHO 3aCBOIOBATH
HAaBYAILHUN MaTepiall Ta MPOSBUTH CBOIO
HaBYaJIbHO-MT13HABAIbHY JISUIbHICTB).

JlocmimKeHHS JOBENH, IO SKICTh
MIJITOTOBKU 0O€3MOCEePEeHHO 3AICKUTHh BIJl
ocoOuCTOCTI  BHKJIajgada, MOro  piBHA
npodecioHani3My, MEJaroriyHoi Mamcrep-
HOCTi, TOTOBHOCTI JO TOCTIHHOIO CaMo-
PO3BUTKY 1 CAMOBJIOCKOHAICHHS.

3BepHEMO yBary, 10 HeoOXiqHICTh Ta
MOXJIMBICTh 3I00yTTS OCBITH BHUKJIaJadyamMHu
HAIIOTO TEXHIYHOTO YHIBEPCUTETY, HAIPHUK-
naa, Ha Oa3l  kadenpu menarorikd i
IICUIXOJIOTI] YIpaBIIiHHA COLIIaIbHUMHU CHUCTe-
Mamu M. akaf. [. 3s3tona HTY “XIII” moxe
OyTH BU3HAYeHA Ta BUKIMKAHA!

1) CTBOpEHHSIM  CHUCTEMH  1HHOBa-
MiAHOT OCBITH Ta €JIITHOI MIATOTOBKH
¢daxiBIiB B yYMOBax TMpUETHAHHS [0
€BpONEHCHKOr0  OCBITHBOTO TMPOCTOPY 1
MiJICUJICHHSM BHMOT JO MIJTOTOBKU KOHKY-
PEHTOCITPOMOKHUX (paxXiBIIiB;

2) BOJIOJIHHSIM HEOOXITHOTO 00cATY
3HaHb Ta MPAKTUYHUX HABUYOK, mpode-
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CITHMX KOMIIETEHII} y TJIOUIMHI OCBITHIX,
NMeJaroriyHuX  HayK Ui HajgaHHA 1
YIOCKOHAJIEHHSI SKOCTI OCBITHIX IOCIYTI B
YMOBaX TEXHIYHOT'O YHIBEPCUTETY,

3) YCYHEHHSIM HEIOCTaTHHOTO PIiBHS
3miicHeHHsT  mpodeciiiHol  memaroriyHoi
USIIBHOCTI MOJIOJMMH BYEHHUMH 1 MOJIOIAUMHA
BHKJIQ/IadyaMU, SIKI MIPUHIIUIA Yepe3 HayKy, i
He 3100ynM  HAyKOBOTO  CTymeHs  abo
YCHIITHO 3aBEPIIWIN acIipaHTypy, IPOTe HE
MaroTh JOCTaTHBOTO piBHA THpodeciiHol
MearorivHoi KOMIETEHTHOCTI,

4) cuCTeMHHMHU 3MiHaMH Yy mpode-
cifiiii misnmpHOCTI BHKIamauie 3BO 1
iIBUIIICHHS PIBHS TOTOBHOCTI JIO 3/I1MCHEH-
HA I1HHOBALIMHOI HEemaroriyHoi IisJIBHOCTI
HIIIT B ymoBax ocBiTHiX TpaHC(opmamiii i3
NPUETHAHHAM 10 E€BPOMEHCHKOTO OCBIT-
HBOT'O IPOCTOPY OCBITHIX TOCIIYT;

5) migBumennsaM  kBamidikamii i
BJIOCKOHAJICHHSIM  IEJaroriyHoi Mamncrep-
HOCTI HayKOBOT'O, IIEIaroriyHOrO 1 HAyKOBO-
NIe/IarOriyHOTO TIEPCOHATY YHIBEPCHTETY 1
MOJKJIMBICTIO 3apaxyBaHHsS 3J00YyTTS OCBIT-
HBOTO DIBHS “‘Marictpa” 3a CHemiaJbHICTIO
011 “OcsiTHi, mnegaroriyHi Hayku’  fK
T1IBUILIEHHS KBaJi(iKaIlii;

6) CTBOPEHHSIM HENEPEPBHOTO BJIOC-
KOHAQJICHHS BHYTPIIIHbOI CHUCTEMHU TapaHTIi
MiJTOTOBKU 3/700yBayiB OCBITH OakalaBpiB,
MaricTpiB Ta JOKTOpiB (imocodii, cucreMu
YIIpaBIIiHHSA SKICTIO;

7) pO3yMIiHHSIM MOMKJIHBOCTEH BJIOC-
KOHAJICHHA pIiBHA TOTOBHOCTI 10 1HHOBa-
MIAHOI Memaroridgol MisUIBHOCTI MiX  Yac
pO3poOJICHHS, BIPOBA/DKEHHS Ta  JIIIEH-
syBanHs OIl  (OIIII/OHII) migrotoBku
OakanaBpiB, MaricTpiB Ta JOKTOPIB (inocodii.

BHCHOBKH 3 JaHOr0 J0CJIiIKEHHS
Ta TEPCICKTUBU MOJAIBIINX PO3BIAOK Y
naHoMmy HampsmKy. Otxke, eQdeKTUBHICTD
npodeciifiHol MiATOTOBKM 3HAYHOIO MIipOIO
3aJie)KaTUME BIiJI TOro, HACKUILKM BHIIA
IIKOJIa 3BUIBHUTHCS BiJ IIa0JOHIB CTapHUx
i71eil 1 MOBEepHETbCS OOMUYYSIM A0 MaiOyT-
groro. IInsgx BAOCKOHAJIEHHS — II€
pPO3B’s3aHHS IMX MPOOJEM, SKUH 3aJIeKUTH
BiJl 3JaTHOCTI 3aKkjaay BHIIOI OCBITH JIO
peamizaiii IUPOKOTO KOMIUIEKCY 3aXOJiB

I0JI0  YAOCKOHAJIEHHS CHUCTEMH  BHILOI
npodeciiHOT OCBITH, cepel SKUX OCOOJMBOI
aKTyalnpHOCTI HaOyBae mpoOiieMa BiAIMOBi-
JATBHOCTI Yy CUCTeMI “BHKJIaAad-3100yBad-
3aKJ1a/1 BUIIOT OCBITH .

CtpaTeriyHuM IUIaHOM PO3BUTKY Ha-
moro yHiBepcurery g0 2025  poky
BHU3HAUEHO, 1110 TOJOBHHM 3aBJaHHSIM €
BUOIp ONTUMAIBHUX IIISXIB JJs peaizarii
MOCTaBJICHUX TEpe]l YHIBEPCUTETOM 3aBJaHb
Ta CTBOPEHHA IHHOBAIIHHOTO MPOPUBY
HABYAJIbHO-HAYKOBOTO IMpOLECy Ha SKICHO
HOBHM piBeHb, SKUW 3a0e3Me4YuTh KOHKY-
PEHTHI IepeBaru cepell CBITOBOIO HAayKOBO-
OCBITHBOTO TPOCTOPY, CHPHUSATHME (POpPMY-
BaHHIO SIKICHOI IMATOTOBKM (axiBIiB Ta
HAyKOBO-JIOCHIIHIA  JisTbHOCTI. Bucokuii
piBEHb  SKOCTI  IMJATOTOBKH  “SIKiCHOTO”
MaiOyTHBOTO (axiBIsl OyAb-sIKOI CHeIiaib-
HOCTI 3aJIeKUTh BiJ 0OaratboX (akKTopis,
OJIHUM YH HE 3 TOJIOBHHX € OCOOHCTICTh
BUKJIaJiaua, nejarora-jiiiepa. Bkpait
BaxnuBuM € nocsix HTY “XIII” 3 dopmy-
BaHHS MalOYTHIX MeNaroriB BUIIOI HIKOJIH,
SKHI CKJIaBCS TPU MIATOTOBI MAricTpiB Ta
nokTopiB  ¢imocodii  cmemianmpHOcTi 011
“OcpiTHI, nemaroriuni Hayku . [lilicHO, 1€
Iy’Ke BaXIMBUI €Tan MiArOTOBKH (DaxiBIIiB
HOBOTO THUITY, TAKAW €Tall XapaKTePU3yEThC:
NPURHATTSM NearoriyHoi nmpodecii sk micii;
BUCOKHUM pIBHEM Hpo(decioHaNI3My islib-
HOCTI ¥ ocoOucTtocTi, IO 3a0e3neuye
MOKJIUBICTh ~ OTPUMYBAaTH TapaHTOBAaHUU
MeJaroriyHui  pe3yabTar; Mepexo oM JI0
KpeaTUBHOTO BHUIY JisJIbHOCTI; chopmo-
BaHUM IHJIUBIAYaJIbHUM CTHJIEM JisSTTBHOCTI,
mo 3abe3nedye (GopMyBaHHsS 1HAMBITyalb-
HOTO IMIJDKY, aBTOPUTETY B O4ax KoJier 1
3100yBaviB; CPOPMOBAHUMHU MENATOTTYHUMU
MO3UIIISIMU, SKI  BIJANOBIAAIOTH  €TAJIOHY
0CcOOHMCTOCTI ¥ AISIBHOCTI BUKJIa[ada BUIIO]
IKOJIM ¥ HE Cylmepevarh CydacHUMHU
BUMOTaMU CyCIiIbcTBA U mpodeciiiHoro
criBToBapucTBa. llomanbimi  AOCTIKEHHS
MaEMO CIpSMyBaTH Ha BU3HAUEHHS CTpa-
Teriil 1 METOIMKH BUIIEPEHKAI0UO01 MirOTOB-
KA Ta YOpaBIiHHA  AKIicTIO  (haxoBoi
MIATOTOBKM MaWOyTHIX BHKJIaJadiB BHUIIOT
MIKOJM Ha PI3HUX PIBHAX MiATOTOBKH.
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KaHAWIAT MeJaroriyHuX HayK, JOIEHT, mpodecop Kadeapu Meaaroriky i ICUXoJorii
YIIpaBIIiHHS COLIAJIBHUMH CUCTeMaMu iM. akazaemika l. 3s3tona HanioHansHOTO TEXHIYHOTO
yHiBepcuTeTy ‘“XapKiBChKUM MOMITEXHIYHUNA IHCTUTYT  ; XapKiB, YKpaiHa
ORCID: 0000-0003-2323-3440
E-mail: tatyana-gura@ukr.net

TPEHIHI'OBI TEXHOJIOT'II SIK 3ACIB PO3BUTKY EMOIIIMHOI'O IHTEJEKTY

Anomayin: B TMyOmiKamii BUCBITIICHO MOHATTS EMOIIMHHMIA I1HTENEKT SK 3AaTHOCTI
TOYHO CHpUKMaTH, OLIHIOBaTH 1 BUpaxkaTtu emorii. OcoOnuBa yBara HpHijieHa aHaizy
TPEeHIHTY SK (OopMi aKTHBHOTO HaBYaHHS, METOI0 SIKOTO € (OPMYBaHHS JIiAEPCHKOTO
noteHuiany MaioyTHix ¢axiuiB 3BTO. B ctaTTi BUCBIT/IIEHI OCHOBHI NPUHIMIHN Ta METOIU
TPEHIHTOBOI POOOTH, 30KpeMa pO3TJSHYTO TPEHIHTOBY TEXHOJOTII0 Ui PO3BUTKY
eMOIliHOrO iHTeNeKTy. [lil yac KOHCTAaTYBaJIbHOTO €Tally MEJaroriyHoro eKCIepUMEHTY
JIOBEJICHO HEOOXITHICTh PO3POOKH TPEHIHTY JUISI PO3BHTKY €MOIIMHOTO IHTENEKTY IS
CTYJEHTIB TEXHIYHOTO YHIBEpCHTETy. BUCBITIIEHO 0COOIMBOCTI 3aCTOCYBaHHS TPEHIHTOBHUX
TEXHOJIOTIH Tix 9ac (JOpMyBaJIbHOTO EKCIEPUMEHTY B €KCIEpUMEHTaJbHIN rpymi. B crarTi
noBeieHO e(EeKTUBHICTh 3aCTOCYBaHHS TpeHIHroBux TexHonorii B 3BTO nmns po3BUTKY
OEMOIIIHHOTO 1HTEJIEKTY — OCHOBHOI CKJIAJIOBOI JIiIEPCHKOTO MOTEHITIATY.

Knrwouosi cnosa: nminepcbKuil  TOTEHINAN, €MOLIMHMK 1HTENEKT, mpodeciitHa
MiJTOTOBKA; TPEHIHT; TEXHOJIOTIs; 3aBKJIa 1 BUIOi OCBITH; TCXHIYHHUI YHIBEPCUTET.

Tatyana Hura

Phd in philosophy, professor, professor of pedagogy and psychology of social systems
management department by the academician I. Zyazyun, National Technical
University “Kharkiv Polytechnic Institute”; Kharkiv, Ukraine
E-mail: tatyana-gura@ukr.net

TRAINING TECHNOLOGIES AS A MEANS OF EMOTIONAL
INTELLIGENCE DEVELOPMENT

Abstract: the concept of emotional intelligence as the ability to accurately perceive,
evaluate and express emotions is highlighted in the publication. Particular attention is paid to
the analysis of training as a form of active learning, which aims to build leadership potential
in future HITE specialists. The basic principles and methods of training are highlighted in the
article. Special attention is paid to training technology for the development of emotional
intelligence. The need to develop training for the development of emotional intelligence in
students of technical universities is proved in the article during the statement stage of the
pedagogical experiment. The article reveals the peculiarities of the application of training
technologies during the formative experiment in the experimental group. The effectiveness of
training technologies in HITE for the development of emotional intelligence, that is the main
component of leadership potential, is proved in the article.

Key words: leadership potential; emotional intelligence; professional training; training;
technology; institution of higher education; technical university.

© Tersana ['ypa, 2022

Teopis i npakmuka ynpaseninusa coyianohumu cucmemamu 12022 17



OPIAHI3AL{IMHO-ITEJJATOI'TYHI YMOBU ®OPMYBAHHA [TPODPECIHHOI
MAUCTEPHOCTI MAMBYTHIX ®AXIBI]IB

Tarbsna I'ypa

TPEHUHI'OBBIE TEXHOJIOI'NU KAK CPEACTBO PA3BUTUA
IMOIUOHAJIBHOI'O HHTEJIJIEKTA

Annomayusn: B NyOIMKAIMM OTPAaXXEHO IOHATHUE SMOLMOHAIBHBIM MHTEUIEKT Kak
CHOCOOHOCTh TOYHO BOCIIPHHHMMATh, OLIEHUBATh M BbIpaxarh sMolmu. Ocoboe BHUMaHHE
yJIEJIEHO aHaJu3y TPEHHMHIa Kak (popMe aKTUBHOI'O OOy4YeHUs, LIeJIbI0 KOTOPOIO SBISETCA
dbopMupoBaHHE JHIEPCKOro TMoTeHmuana Oyaymux crenuanuctoB 3BTO. B cratee
OTpa’kKe€Hbl OCHOBHBIE IIPUHIUIIBI U METO/IbI TPEHUHIOBOM pabOThl, B YACTHOCTH PACCMOTPEHA
TPEHUHIOBasl TEXHOJOIMsS JUIs Pa3BUTUS SMOLMOHAIBHOIO MHTEUIEKTa. B xoxe
KOHCTAaTUPYIOIEro 3Tala IIeJarOrMYecKoro HKCIEpUMEHTa JI0Ka3aHa Heo0XOAMMOCTh
pa3paOOTKHM TpEHMHra J[Uid pa3BUTHS HMOLMOHAIBHOIO UHTEIUIEKTa MJii CTYAEHTOB
TEXHUYECKOro yHuBepcutTera. OTpaxeHbl OCOOEHHOCTH INPUMEHEHUS TPEHUHIOBBIX
TEXHOJIOTUH TIpU (POPMUPOBOYHOM SKCIIEPUMEHTE B AKCHEPUMEHTAIbHOHN Tpymme. B crartbe
J0Ka3aHa 3((EeKTUBHOCTh NPUMEHEHUs TPEHUHIOBBIX TexHojoruid B 3BTO nmns pasurus
HMOLIMOHAIIBHOTO UHTEJIEKTa — OCHOBHOM COCTABIISAOILEH JIMJIEPCKOTO MTOTEHIINATIA.

Knwouesvie  crnoea:  nuIEepcKudl — NOTEHLMAN,  3MOLMOHAIBHBIA  HMHTEJUIEKT;
npodeccuoHanbHas MOJArOTOBKA; TPEHUHT; TEXHOJIOTHS; 3aBEJCHUE BBICILIErO0 O0Opa30BaHMUS;
TEXHUYECKUN YHUBEPCUTET.

Tatyana Hura

An extended abstract of the paper on subject of:
“Training technologies as a means of emotional intelligence development”

Problem setting. Global changes Recent research and publications
taking place in society require significant analysis. The analysis of research of
changes in the education system, revision of  philosophical, psychological, pedagogical

the principles of its organization, forms and
methods of educational process, including the
development and implementation of modern
educational learning technologies. Today, the
popularity of the training technologies usage is
growing among the innovations in modern
higher education institutions (HEI). The
connection of this topic is related to important
scientific and practical tasks on leadership

issues, developed within the scientific
economic contract topics “Formation of
leadership position in engineers”

(NeQ117U005403) 2018, “The role of a leader
in the professional activities of future officers:
the formation of important qualities and

competencies”  (Ne0121U113459) 2021,
International Grant “Leadership Foundation
for  Higher Education” Leadership

Foundation for Higher Education (January
2018-March 2019).

literature allows us to identify various aspects
of the problem: the need to study emotional
intelligence and the relationship of mental and
affective in the structure of mental activity
described by M. Zhuravlyova; the role of
emotional intelligence in human relationships
(George G.); the importance of multiple
intelligences, considering interpersonal intelli-
gence separately (G. Gardner); development
of the concept of emotional intelligence
(D.Caruso, P. Salovey and J. Mayer);
experimental use of training technologies for
the purpose of professional training and
professional self-improvement is described in
the works of L. Kozlova, G. Koshonko,
L. Mitina, V. Pavlovsky, T. Tsyuman.

Paper objective. The aim of the article
is to study the introduction of training
technologies for the development of emotional
intelligence in the educational process of
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technical university. The objectives of the study
are: to reveal the essence of emotional
intelligence and training technologies, their
role in the educational process of HEI;
results of pedagogical experiment on the
development of emotional intelligence in the
conditions of THEI.

Paper main body. The concept of
“training technology” is considered in the
pedagogical field as the knowledge
acquisition, formation and development of
skills, abilities, important qualities, values,
competencies and more. The use of training
technologies involves students in the learning
process, enhances interpersonal commu-
nication, which provides effective exchange of
information  during creative  discussion,
promotes the development of students’
leadership potential, the main component of
which is emotional intelligence. Therefore, it is
important to use training technologies to
develop emotional intelligence.

The pedagogical experiment was
attended by 50 students of the National
Technical University “Kharkiv Polytechnic
Institute ”, year 6, groups: E — 120, 220,
320; H, 120, 220, 320; KN-120; MIT-220.
The study was conducted in the autumn
semester of 2021/2022.

The pedagogical experiment consisted
of 3 stages: confirmatory, formative and
control. At the first, confirmatory stage of the
experiment, we determined the existing level of
emotional intelligence in all 50 applicants of
the Technical University. At the second,
formative stage of the experiment, we worked
on the development of emotional intelligence
in students (EG) with the help of our training,
and in (CG) classes were conducted without
the use of training technologies. At the final
control stage, we tested the effectiveness of our
training on the development of emotional
intelligence in (EG) and testing of emotional
intelligence in (CG).

The results of our confirmatory
experiment proved the need for the
introduction of training technologies for the
development of emotional intelligence in
students of technical universities. The purpose

of the formative stage of the experiment is to
develop and implement trainings on the
development of emotional intelligence in the
conditions of technical university. The sample
consisted of 25 students (EG) and 25 students
(CG) of the National Technical University
“Kharkiv Polytechnic Institute”, year 6. In
(EG) the development of emotional
intelligence  took place through the
introduction of training technologies. In (CG)
classes were conducted without the use of
training technologies.

After the trainings to determine the
effectiveness of training work, a control phase
of the study was conducted, the results of
which indicated the effectiveness of the
introduction of (EG) training technologies for
the development of emotional intelligence.

Conclusions  of the research.
Emotional intelligence is the ability to
accurately perceive, evaluate and express
emotions, the ability to understand emotions
and emotional knowledge, and the ability to

generate emotions for emotional and
intellectual growth.
We identified training technology

which is a set of different techniques, methods
and tools aimed at developing a person's
certain skills and abilities as the main means
of emotional intelligence development.

The results of the confirmatory stage
of the experiment showed an insufficient level
of emotional intelligence in students, therefore
the need to develop and implement the training
of emotional intelligence in students of a
technical university has arisen. At the
formative stage, over a month we developed
and implemented in (EG) training technologies
for the development of emotional intelligence.
After  conducting classes the control
experiment showed the following: in (CG), the
average data has changed in a minimum
manner: a high level of emotional intelligence
left unchanged, the average and low levels
have undergone minor changes; In (EG) after
the formative stage of the experiment, there are
following results: a high level of development
of emotional intelligence increased by 32%,
the average level increased by 8%, low levels
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decreased by 40%.

Implemented training technologies
for the development of emotional intelligence
revealed their effectiveness, indicating their
implementation in the educational process of
technical universities.

ITocTanoBKka mpoljeMu B 3arajb-
HOMY BHUIJISIAI Ta ii 3B’S30K 13 BaXKITUBUMU
HAyKOBHMM YU MPAKTUYHUMHU 3aBJIaHHSMHU.
Zaxmagu Bumoi TexHiyHOi ocBith (3BTO)
MOCTIMHO MPAIIOI0Th HaJ BIPOBAKEHHIM
Takux (GopM 1 METOJiB HaBYaHHSA, SKI O
CTaBWJIM 33 METY PO3BHUTOK JiJEPCHKOTO
noreHmiany Maiioyrtaix ¢axisuis 3BTO,
CKJIQJIOBOIO SIKOTO € EMOIIHHUN 1HTENeKT.
Came iHHOBamiiHI (HOpMH HAaBYAHHSA, Cepel
SAKUX TPEHIHTOBI TEXHOJIOTi{, CTHUMYIIOIOTh
JI0 OTPUMAHHS 3HAHb 1 PO3BUBAIOTH EMOIIiii-
HUH 1HTENEeKT cTyaeHTIiB. TpeHiHr sk dopma
HaBYaHHS Ma€ CYTTEBI IepeBard Haj
IHIUMHA (opMaMy HaBYaHHS 1 BUMAarae BiJ
¢daxiBIiB HE TIIBKA 3HAHb, a W BMIHHS
3aCTOCOBYBAaTH CBO1 3HAHHS y NPaKTUYHIN
MISUIBHOCTI, IO IIOCTIMHO  3MIHIOETHCH.
['moGanpHi 3MiHM, 1O BiAOYyBalOThCA B
CYCIJIBCTBI, MOTPEOYIOTh ICTOTHUX 3MIH Y
CHCTEMi OCBITH, Neperjsiay HpUHLUUMIIB il
oprauizaiii, GopM 1 METOAIB OCBITHHOTO
Mpolecy, 30KpemMa po3poOKH 1 BIPOBA-
J)KEHHS Cy4YaCHHUX OCBITHIX TEXHOJOTIH
HaB4YaHHsI. HuHi cepen iHHOBamiii B
CydyacHMX 3akjagax Bwuimoi ocBitu (3BO)
3pocTae  MONYJSIPHICTb ~ BUKOPHCTaHHS
TPEHIHTOBUX TE€XHOJIOT1H.

AHai3 OCTaHHIX JOCJiIKeHb Ta
nyoaikamii, y sSIKUX 3ao4aTKOBaHO PO3B’s-
3aHHS L€l MpoOJIeMH 1 Ha K1 CIUPAEThCS
aBTOP. 3B 30K BU3HAYECHOI TEMHU TOB’ I3aHUHN
13 BOXJIMBUMH HAYKOBHMH Ta TPAKTHUYHUMHU
3aBJaHHSAMHU III0/I0 MPOOJIEMATUKH JTiJIEPCTBA,
pPO3pOOJICHUMH B paMKaX HAyKOBHX TOCII-
JIOTOBIpHUX TeM “@opMyBaHHS JiIEpChKOi
no3uiii y imkeHepi” (Ne0117U005403)
2018 p., “Ponmp mimepa y mnpodeciiiHiit
JisIbHOCTI MallOyTHBOrO odinepa: Gopmy-
BaHHSI BAXJIMBUX SKOCTEH Ta KOMIIe-
teHTHOCTEeH” (Ne0121U113459) 2021 p.,
Mixunaponnomy rpanti  “IIporpama po3-

The prospect of future research is the
introduction of training technologies in the
educational process of technical university as
an effective way to develop leadership
potential in students.

BUTKY JIIJIGPCHKOTO TIOTEHIiATy YHIBEp-
curetiB Ykpainun” — Leadership Foundation
for Higher Education ( ciuenr 2018—
oepesens 2019).

Ananiz 0ocniodcenv  ginocoghcvkoi,

ACUXOI02TYHOL, nedazo2iunoi  aimepamypu
00360/151€ ~ BU3HAYMTH  Pi3HI  aCMEKTH
JMOCII/DKCHHS ~ MPOOIeMH:  0coOucmicHi

acnexkmu nidepcmea yixkasuiu O. BopoHOBYy,
H. Tonuapenka, A.  CBeHUHLBKOIO,
O. KoBanboBa, 0. KpimraHoBceky,
VY. bennica, P. Mimica, X. Oprera-i-I'accera,
B. Iapero T1a iH., ncuxonoziuni ocobiugocmi
poni nidepa 8 opeauizayii  po3ensoanu
b. Kperos, P. Kpuuescwvkuii, b. Ilapurin,
K. Aprinic, JIx. bepne, k. Korrep,
P. Tannebaym, V. Vimni, P. fur Tta iH;
HAYKO08I ni0xo0u npo 83aEMOBIOHOCUH Nidepa
6 epyni ma OUHAMIKY i0epcmea po3ensaoaniu
€. ben6in, C. bougep, . Boayen, [Ix.
®onc, I'. Kemmi, Ix. Mapu, T. Hsiokom,
I'. Caiimon, /Ix. Ti00; HEOOXITHICTD GUYECHHS
eMoyiuno2o  IHmeneKkmy — ma 38 530K
MEHMANbHO20 1 ApeKmueHo2o & CMpYKmypi
NCUXIYHOL OisLIbHOCMI onucanuil
M. XKypaBiboBo1; excnepumenmaibHe UKO-
DUCMAHHA — MPEHIH208UX — MEXHONO02IL 3
Memoio  (axogoi niocomosku i npoge-
CIlIH020 CAMOBOOCKOHANEHHS BUKIAOEHO 8
npayax  JI. Kosnosoi, [I.  Komonsko,
JI. Mirinoi, B. IlaBmoBcekoro, T. I{romaH.
Ocobnusocmi  3acmocy8anHs MpeHiHey 5K
3auAmMms, CNpAMOBAHO20 HA CMBOPEHHS,
PO36UMOK | cucmemamu3ayilo Ne6HUx Hasu-
yok, omnucani B poborax JI. Illenenesoi.
Hocsio suxopucmanns mpeHiney 3 pi3HOIO
Memow 8i003epKaleHull y npaysax ei0oMux
ncuxonoeie: JI. llerposcekoi, T. fAueHko,
C. MakmanoBa, O. Jlinepca, H. Xpsmieoi,
B. bonsmakosa, I'. Mapacanosa, 1. Baukosa,
O. Cunopenko, E. Hocenko, H. Kospuru [5,
6,7, 12,13, 15].
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Pi3Hi acmektu migepcTtBa Ta HMOro
CKJIQJIOBUX IIKABWJIM 1 3apyOKHUX aBTOPIB,
a came: npupoody, GUHUKHEHHs J1i0epcmed,
3HAWeHHs Jidepcmea ma  poib  JNioepie
(Ix. Tapauep, K. Ti66, Toyaman [I);
HABUYKU DO3YMIHHA MA YNPABIIHHA THUWUMU
M00bMU  3a  OONOMO20I0  COYIANILHO2O
inmenexmy (E. TopHIalK); pors emoyitino2o
iHmeneKmy 6 GIOHOWEHHAX MIdC JH00bMU
(Moxopmx I'.); enaus nepozymosux gpaxmopis
Ha iHmenekmyanvky noeedinky (1. Bekcnep);
3HAUEHHs MHOMNCUHHUX IHMENeKmis, OKpemo
PO32NA0AIOUU  MIHCOCOOUCICHULL IHMeNeKm
(I Tapmuep);  pospobkoio
emoyiunoco  inmenexmy (.  Kapyso,
I1. CanoBett 1 Jx. Maiiep); po3podxoro
n’samu  KOMHOHEHMHOI MOOeli  eMOYIliHO20
iHmenekmy (CAMONI3HAHHA, camopecynayis,
momusayis, emnamis i coyianvri Hasuuku) (/1.
loymman) [ 17, 18, 19, 20, 21, 22, 23, 24, 25].

Bupisiennsi He BUpilIeHUX paHilne
YACTHH 3arajibHoI MpoOJeMH, KOTPUM
NPUCBAYYETHCA JaHa cTaTTs. TenepinrHii
JOCB1 MiAroToBKU cryneHTiB y 3BTO B
VYkpaini BKa3zye Ha Te, IO CydacHa CHCTEMa
npodeciiHOl  TEeXHIYHOI  OCBITH  IpH
dbopMyBaHHI E€MOIIIHHOTO I1HTEJIEKTYy He
3aBX/IM BUKOPHUCTOBYE B TOBHIH Mipi
TPEHIHTOB1 TEXHOJIOT1I.

®opmyBaHHs wijieil crarti (mocta-
HOBKa 3aBlaHHs). Memoio cmammi €
JOCIIPKEHHS BIIPOBAJKEHHSI TPEHIHTOBUX
TEXHOJIOTI Uil PO3BUTKY €MOILIHHOro
IHTEJIEKTY B OCBITHIA IpOILIEC TEXHIYHOTO
YHIBEPCUTETY. 3A80AHHAMU OOCNIOHCEHHS

oynu  eusnaueni: 1) pO3KPUTTS  CYTHOCTI
€MOLIIHOrO  IHTENEeKTY Ta TPEHIHMOBHUX
TEXHOJIOT1M, 1iXHA pOJb B OCBITHBOMY

nporieci 3BO; 2) pe3ynbTatu menaroriyHoro
eKCIIEpPUMEHTY 3 PpO3BUTKY €MOLIHHOTO
iHTenekTy B ymoBax 3BTO.

3 oryAay Ha mpeIMeT HayKOBO1 yBaru
HaMu Oynu oOpaHi Taki 3 HAYKOBHX METO]IIB
JTOCJTIJDKEHHS: METOJ CIIOCTepeKEeHHs;, Oeci-
Jla; METOJ TEeCTYBaHHS Yy BWIJVISAI TICHXO-
JIOTIYHUX METOJHWK;, CHUCTEMHO-aHATITHIHUN
METOJ — JUIS aHali3y 3MICTY OTPUMaHHUX BiJl
CTYJEHTIB TECTIB, MEJaroriyHuil eKcrepu-
MEHTKOHCTaTyBaIbHUM, (HOPMYBaIbHUIA, KOHT-

KOHYenyii

POJIHUI E€TAaIlN.

Buxkgang ocHOBHOro marepiaay
AOCJKeHHsI 3 TIOBHUM OOIPYHTYBaHHSIM
OTpUMaHUX HayKoBUX pe3ynbrariB. [lin
TPEHIHTOBUMH (OopMamMH HaBYaHHS PO3Y-

MIIOTh  CTBOPEHHS  cuUCTeMH  (paxoBHX
TPEHIHTIB, $Ki TPOBOAATHCA TOPSA 13
TpaguiiiaumMu  dopmMamMu  npodeciiHoi

miaroToBku. [IOHATTS “‘TPEHIHTOBI TEXHO-
Jorii”  pO3rIsAfgaeTbcs B MEJAroriyHii
TUTONIMHI SIK 300yTTS Ta 3aCBOECHHS 3HAHb,
dbopMyBaHHS 1 PO3BUTOK YMiHb, HAaBHYOK,
BXUIMBHUX SIKOCTEH, IIHHICHUX OpIEHTAIIH,
KoMIeTeHTHocTell  Tomo. lle cTBOproe
MIIIPYHTS UIS TOTO, OO0 TPEHIHT BBaXKaTH
MEeAaroriyHo0  TEXHOJIOTI€0  HaBYaHHS,
OCKUTBKH BiH BIJIOBIZa€ BCIM OCHOBHHUM i
O3HAKaM ¥ OXOIUIIOE Yy CBOI CTPYKTYpi
BEJIMKY KUTBKICTh OKpeMHUX (POpM 1 METOIB.
3HAUYyLIICTh TPEHIHTIB JJIS BHILOI OCBITH
BUSBIIIETECS. B TOMY, III0 BOHH JalOTh
MO>KJIUBICTh 1HTEHCU(IKYyBaTH mpolec haxo-
BOI MIATOTOBKH, 3pOOMTH HOTO OUIBII
pe3yNbTaTUBHUM 32 PaXyHOK IMOBHOI BiJmoO-
BiJTHOCTI MPHUHIIMIIAM OCOOHUCTICHO OPi€HTO-
BaHOTO HaBYaHHs. Ha chOromHi TpeHIHT €
HE3aMiHHUM €JICMEHTOM CHCTEMHU HaBYaHHS,
AKMi mepenbavae pO3BUTOK MpodeciitHux
HAaBUYOK, KPEAaTHUBHOTO  MUCICHHA U
IHTENeKTyalIbHUX 3/11I0HOCTEH OCOOUCTOCTI,
30KpeMa pO3BUTOK MPO(eciitHOro MUCICHHS
il MOBIIEHHS CTY/CHTIB.

TpeHiHroBe HaBYaHHS Ma€ I1CTOTHI
BiIMIHHOCTI TOPIBHSIHO 3 TpaJULlIHHUMU
dbopmamu HaBuaHHA. TpaguiliiiHe HaBYaHHS
32 CBOEIO CYTHICTIO € ()OPMOIO HABYAHHS 3
nepenavero  iHdopMmallii Ta 3aCBOEHHSIM
3HaHb. HaTomicTh TpeHIHr — 1€ IiKaBUH
npolec Mi3HaHHA cebe Ta IHIIMX; CIUIKY-
BaHHs;, eQekTuBHA (opma oOmaHyBaHHS
3HaHb; IHCTPYMEHT AJs1 (OPMYBaHHS YMiHb 1
HAaBUYOK; popMa pO3ILIUPEHHS JOCBITY.

[IIBan®6 FO. BBaxkae, 10 TPEHIHTH,
CIpsiMOBaHI Ha (OpPMYBaHHA 1 PO3BUTOK
ocobuctoi Ta TmpodeciiiHOl KOMIIETEHIIil,
MOBUHHI CTaTU OJHHUM 13 MPOBITHUX 3ac00iB
npodeciiiHoro HaB4yanus [ 14, c. 188].

Ha wamy aymKy, TpeHIHTH MaroTh
BEJIMKY TEPCIEKTUBY 3aCTOCYBaHHS B MPO-

Teopis i npakmuka ynpaseninusa coyianohumu cucmemamu 12022 21



OPIAHI3AL{IMHO-ITEJJATOI'TYHI YMOBU ®OPMYBAHHA [TPODPECIHHOI

MAUCTEPHOCTI MAMBYTHIX ®AXIBI]IB

meci  HaBYaHHSA ~ MalWOyTHIX  (¢axiBuLiB
TEXHIYHOTO YHIBEPCHUTETY.

Cepen mepeBar, siki Mae TPEHIHT SIK
akTMBHa (opMa HaBYAHHS, MOKHA BHU3HA-
YUTH HACTYIHI: TPEHIHT MOOyIOBaHUN
(TOBHICTIO YK YacTKOBO) Ha MOJCIIIOBaHHI
cuTyamii mpodeciifHol IisUTbHOCTI  y4ac-
HUKIB TpPEHIHTY Ta CHOpPSIMOBaHMM Ha
dbopMyBaHHS YMiHb 1 HABUYOK, HEOOXITHUX
y TMpaKkTUYHIA poOOTi; TPEHIHTH Tepe-
0auaroTh BUKOHAHHS 1HAWUBIAYyaJbHUX 1
TPYHNOBHUX MPAKTUYHUX 3aHSTh, MPOBEICHHS
pPOJBOBUX Ta JIJIOBUX IrOp; TPEHIHT Ja€
MOJKJIUBICTh CTYJCHTaM CHCTEMaTU3yBaTH
HaOyTHH TOCBiJ, yCBIIOMHUTH PiBEHb BIACHOL
npodeciiHOl KOMIIETEHTHOCTI, OKpPECIUTH
NUISXH  OCOOMCTICHOTO (paxoBOro camo-
PO3BUTKY; TPEHIHT CIIPHSE€ BCTAaHOBIICHHIO
NEMOKPAaTUYHOTO  CTHJIIO  CIUIKYBaHHS,
3a0e3neyye Ccy0’€KT-Cy0’€KTHUI  mpolec
OCBITHBOI JISUTBHOCTI; TPEHIHT (opMmye y
CTYJCHTIB MPAKTU4YHI HABUYKUA JI0 BHKO-
HaHHS 1HJUBIIyaJbHUX 3aBIaHb 1 MyOIigHOT
mpe3eHTallii pe3ynbTaTiB CBOEl  poOOTH,
HaB4Yae e()EeKTHBHO MPAIIOBATH B KOMAaH]II;
TPEHIHT PO3BUBAE JIIJCPCHKUA TOTEHIIIAI,
IHIIIFO€ aKTUBHICTh CTYJIEHTIB.

3acTocyBaHHS TPEHIHIOBUX TEXHO-
Jorii mependavae 3adydyeHHs! CTYACHTIB 0
HaBYaJIbHOTO MPOLECY, AKTHUBI3yE MIXKOCO-
OHMCTICHY KOMYHIKallilo, s5Kka 3a0e3neuye
edexkTuBHMI OOMIH 1H(OpMAIiEI0 B X0l
TBOPYOi JAUCKYCIi. Y CBOIO 4epry 1€ crpuse
PO3BUTKY y CTYIEHTIB aHAJITHYHOIO MHC-
JIeHHS! 1 BUPOOJEHHIO HAaBUYOK MPUUHSITTA
KOMIIETEHTHUX  pIlIEHb B  CUTYalisX,
MaKCUMaJIbHO HAOIMKEHHUX 10 MaiOyTHBOI
npodeciiHol  AisbHOCTI. Y mporeci
TPEeHIHTY BifOyBaeTbcs (opMyBaHHA 1
3aKpIMVIEHHS YMIHb 1 HaBMUYOK €(EeKTHUBHOI
npodeciiHOT MOBEIHKN YYaCHUKIB.

TpeninroBe 3aHATTS €, 1O CYTI,
CEMIHApOM Yy peXHUMi HETIepepBHOI AUCKYCI,
0 TIEPEPUBAETHCS MIHI-JICKIISIMH, 1HIUBI-
IyaJlbHOIO  pOOOTOI0, JIJOBUMH  ITpaMH,
KelicamMy Ta 1HIMMH 3aBaaHasmu. OTxke,
IPaBWJIbHO OPraHi30BaHUM TPEHIHI pPO3-
BUBA€ JIAEPCHKI SKOCTI, Takl SIK: THYYKICTb,
OpUTTHAJIBHICTh MHCIIEHHS, TOJIEPAHTHICTb,

3[IaTHICTh BUPILIYBAaTH MPOOJIEMHI 3aBIaHHS
Ta cUTyauii; GopMye eMOIIHUI IHTENEKT Ta
KpeaTHBHE MHCIICHHS MaiiOyTHBOTO JTiiepa.
B VYkpaini TpeHiHru 3’sBHIUCS B
KiHmi XX CTOMTTA 3 TOABOIO BEIUKHX
3axiIHUX KOpHopaulid, sfKi Crovarky Oymu
€IMHUMH Ha PUHKY TPEHIHTIB. IcTOpHuHwMiA
aHai3 TpynoBux ¢GopM poOOTH CBIAYUTH,
10 TPEHIHTOBI T'PYNH CTAIX IEPEIyMOBOIO
BUHUKHCHHS  OUIBIIOCTI  BHIIB  IICHXO-
JIOTIYHOT POOOTH 3 Tpynamu, SKi Ii3HIIIe

oJiepKau Ha3BY “comianpHO-
ncuxosioriuanii Tpeninr’ (CIIT).
Makmranoe  C.  BBIB  TepMiH

“HaBMHCHa 3MiHA”, fdKa BKJIIOUaE B cede
PO3BUTOK 1 KOpEKIIit0. BiH BU3Ha4Yae TpeHIHT
“sak Oararo(yHKI[IOHAbHUN METOJ IIijie-
CHPSIMOBAHMUX 3MiH TICHXOJOTIYHUX (eHo-
MEHIB IIOJIMHU, Tpynu abo opranizamii 3
METOI TrapMoHi3amii mpodeciiiHoro Ta
ocobucricHoro OyTTs moaunu’” [9, c. 43].
Bimomuii  daxiBemp 13 aKTHBHUX
MeTo/11B HaBuaHHA }0. €MenbsiHOB 3a3HayaE:
“...TEpMiH “TPEHIHT”... TOBUHEH BUKOPHCTO-
BYyBaTHUCS HE [UIA TIO3HAYCHHS METOJIIB
HABYaHHS, a JUId T[IO3HAYeHHS METOMIB
PO3BUTKY 3/10HOCTEN 0 HaBUYaHHSA a00 OBO-
JOAiHHS OyIb-SIKMM CKJIaJHUM BUJIOM [IisUTh-
HOCTI, 1 30KpeMa, criikyBaHHsM” [1, c. 89].
AHANOTYHUX  MOIJSAIB  NPUTPH-
myetbes O. CunopeHko, sika nume: “S — 3a
TexHouiorii. [lepekoHaHa, 1110 BOHW HE MEHII
IrYMaHHI, HIX PO3yMH Ha TEMHU T'yMaHI3MY,
NoBaru 0  IHIIOI  JIOAMHHA  TOIIO.
BukopuctanHs TeXHIK y TpEHIHTY — L€
JIOCBIJ]  NapTHEpCTBA, KOPEKTHOCTI, 1,
3pEIITOr0, — JIOJITHOCTI ¥ Mustocepas’”.
Ionsarrs “rpeninr” O. CuuopeHko
TIAYMa4yuTh, K ‘“HaBUAHHS TEXHOJOTisAM Jii
Ha OCHOBI NEBHOI KOHIEMMIi peajbHOCTI B
iHTepakTHBHIMH (opmi”. OcTaHHIM YacoM
TPEHIHIOM HAa3UBaIOTh OY/b-sIKE HABYAHHS,
KpiM IIKIJIBHOTO 1  YHIBEPCHUTETCHKOTO.
[lboMmy € cBOi OOIpyHTYBaHHS, 30KpeMa
miHrBictuuHi. 3a Bu3HaueHHsM Okchopack-
Koro cioBHuka: Training: 1) BuxoBaHHS; 2)
HABYaHHs;, 3) TpeHepyBaHHs; 4) IOpecupy-
BaHHsA. [limcymoByroun CcBOi MipKyBaHHS
CTOCOBHO TpeHiHry, O. CHIOpPEeHKO MuIIe:
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“TpeHiHT — 11e TIpoIlec Nepeaadi, 3aCBOEHHS 1
CTBOPEHHSI TEXHOJIOTIH e(QEeKTUBHOI Iii.
Jobpuit  TpeHIHT —  KOHILENTYaJIbHO
CKJIaJICHHH, TEXHOJIOTIYHUN, IHTEPAKTUBHUI.
3MICTOM TpPEHIHTY € TIICHXOJOriuyHa B3ae-
Moist Mix Jroaemu” [3, ¢. 331].

TpeHiHr MapTHEPCHKUX CTOCYHKIB —
IIe Ta Ha3Ba TPEHIHTY, sKa BiloOpakae HOro
roJIoBHUM npuHumn. Ha nurtanHs, mo Take
OPUHIUI TApTHEPCHKUX CTOCYHKIB, Ja€
BianmoBine H. Xpsmera. Bona koHcrarye:
“ITapTHEpChKUM, ab0 Cy0’ €KT-CyO €KTHUM
CHUIKYBaHHSM € Take, IPU SIKOMY Bpaxo-
BYIOTbCS ~ IHTEpECHM  IHINMX  YYacHHKIB
B3a€MOJII, @ TaKOX IXHI MOYYTTS, E€MOIlii,
NepeKUBaHHS, BU3SHAETHCA I[IHHICTH 0COOMC-
TOCTI iHIIO1 Moauuu” [2, ¢. 22].

3aciyropye  yBaru  TIIyMau€HHS
nousTTa “Tpeninr’ O. Ilpyrdenkosa, sikuit
3a3Havae: “CioBO “TpeHIHI” HE O3HaJae
HIYOTO IHIIIOTO, OKPIM J00pE BiJIOMOTO Ham
HNOHATTS  “TpeHyBaHHs”. TpeHiHTr cTaB
MDKJIUCHMIUIIHADHUM METOAOM, 3a JIOIo-
MOTOI0 SIKOTO BYEHI-TIPAaKTUKH PO3B’S3yIOTh
Oarato PI3HOMaHITHUX aKTyaJIbHUX
npobnem”™ [4, c. 5].

CUTHIKOB A. pO3IJIsiia€ TPEHIHTH 5K
HaBYaJlbHI ITpU, SKI € “CHHTETHYHOIO
AaHTPOIIOTEXHIKOI0, WLI0 TO€AHYE B €001
HaBYaJlbHy W IrpOBY JISUIBHICTH, SIKa
3NIHCHIOETBCS B YMOBaxX  MOJIETIOBaHHS
PI3HUX ITpOBHX cuTyauii...” [3, c. 144].

CBill migxina, BIAMIHHME BIiX IIOIE-
pelHIX BHU3HAYEHb, LI0 CTOCYETHCS MOHATTS
“tpeninr”, gae O. ['opOymiHa 1 po3risgae
foro sk “sckpaBe, €MOIliiiHE HacU4yeHe
3aHATTS, CHIPSAMOBAHE Ha 3MiHY, TrapMo-
Hi3allll0 CTUJIIO CHUIKYBaHHS OCOOMCTOCTI,
HaOyTTs OaXkaHMX HABUYOK 1 pO3B’S3aHHA
NpOTHPIY, SKI BHUHHUKAIOTH Yy B3aEMOJIl 3
HIIMMH JIFOABMH 200 5K THX, 110 MalOTh BHYT-
piHBO-ocoducTicHuit xapakrep’[10, c. 9].

Y 1991 poui Kowmicis 3 TpymoBux
pecypciB  BemukoOputanii  (Manpower
Services Commission, MSC) 3amporno-
HyBaja CBO€ BH3HadeHHA: ‘“TpeHiHr — 1€
3alIaHOBAaHMM  3a3Jlalieriib TMpolec, MeTa
SIKOTO 3MIHHTH B3a€EMHHH, 3HaHHS a0o0 MOBe-
JIIHKY YYacHHUKIB 3a JOIOMOTOI0 HaBYallb-

HOTO JIOCBiy, BiH CHPSIMOBaHHMI Ha pPO3BH-
TOK HAaBUYOK BHUKOHAHHS II€BHOI JISUIBHOCTI
a00 JIEKIIBKOX BUIB JisIIBHOCTI”.

Tpeninru sx ¢opma NpPaKTUYHOI
poOOTH 3aBXIU BiTOOpa)KalOThb y CBOEMY
3MICTI CEHC TOTO HANpsMYy, MOTJIAIIB, SIKUX
JOTPUMYETHCS HOTO KEpIBHUK: TPEHIHT K
TPEHYBaHHS, B pE3yJIbTaTi SKOro BiIOy-
BaeTbcs (opMyBaHHSA 1  BiAIparrOBaHHS
HaBUYOK 1 YMiHb €(DEKTUBHOI MOBEAIHKH; K
¢dbopMa aKTUBHOTO HAaBYAHHS, METOIO SKOTO,
Hacamrepes, € rmepeaada i BiImpamroBaHHS
MICUXOJIOTIYHUX 3HaHb, HABUYOK 1 YMIiHb;
TPEHIHT SIK METOJ CTBOPEHHS YMOB JUIS
CaMOPO3KPUTTS YYAaCHUKIB 1 CaMOCTIHHOIO
MOIIYKY HHUMH  CIOCOOIB  PO3B’s3aHHS
BJIACHHUX IIPOOJIEM.

Tomy pi3He po3yMiHHS CEHCY TPEHIHTY
3HAXOWTh BiIOOpPaKEHHS 1 B PI3HOMAHITHOCTI
Ha3B (axiBLs, IO TPOBOAUTH TPEHIHT:
BE/ly4uil, KEpIBHUK, JUPEKTOpP TPYIH, TPEHEP,
eKCIIepT, (hacuTiTaTop TOIIO.

PosrnsHyBIIM pi3HI MIXOAM IOIO
MOHSATTS “TPEHIHI”’, MH B HAIIOMY JOCIIJI-
JKCHHI TPOBEJH TENaroriYHuii eKCIIEPUMEHT
13 JIIarHOCTUKMA Ta PO3BUTKY EMOLIHHOTO
IHTEJNEKTY y CTYIEHTIB TE€XHIUHOTO YyHIBEp-
cuTeTy. Y HaIIOMY €KCIEepPUMEHTI Opaiu
yuacth 50 CTYIEeHTIB, sIKI HaBYalOTbCA Y
HamionanbHOMYy TEXHIYHOMY YHIBEPCUTETI
“XapkiBCbKHI TOMITEXHIYHUHA 1HCTUTYT”, 6
Kypey, rpynu: E-120, 220, 320; H-120, 220,
320; KH-120; MIT-220. ocnimkeHHs: 0ymo
IIpOBeJIEHE B OCIHHbOMY ceMecTpi 2021/2022
H. p. Merogom BUIMAIKOBOi BHOIpKU Oy
BHU3HaueH1 excriepuMmeHTtanbHa rpyna (EI) 1
koHTposbHa rpyna (KI') , no ckinany KoxHOT
OyJM BKJIFOUEHI IO 25 CTYJEHTIB.

[lemaroriyauii e€KCEpUMEHT CKJa-
JaBcst 3 3 eTarmiB: KOHCTaTyBaJbHOTO, (op-
MYBaJbHOTO Ta KOHTposibHOro. Ha mepmio-
My, KOHCTAaTyBaJFHOMY €Tali eKCIepH-
MEHTY, MW BH3Ha4YaJll HasgBHUH pIBEHb
€MOIIIHOTO 1HTENeKTy y Bcix 50 3100y-
BayiB  TEeXHIYHOro  yHiBepcutery. Ha
apyromy, ¢GopMyBaJIbHOMY €Tali eKcHepu-
MEHTY MM 3/ CHIOBAIM POOOTY 3 PO3BUTKY
emoliitHoro inrtenekty y cryneHtiB (EI') 3a
JIOTIOMOT'010 PO3pO0JIEHOT0 HAaMH TPEHIHTY, a

Teopis i npakmuka ynpaseninusa coyianohumu cucmemamu 12022 23



OPIAHI3AL{IMHO-ITEJJATOI'TYHI YMOBU ®OPMYBAHHA [TPODPECIHHOI

MAUCTEPHOCTI MAMBYTHIX ®AXIBI]IB

B (KI) 3amsarrs npoBoaunucs  0e3
3aCTOCYBaHHSA TPEHIHIOBUX TexHosorid. Ha
3aBepIIATbHOMY KOHTPOJIBHOMY €Tami Iie-
peBipsiin  €(DEeKTHUBHICTH  BIPOBAKEHOTO
HAMH TPEHIHTY 3 PO3BUTKY €MOIIHHOIO
intenexty B (EI') Ta mepeBipky eMoOIiifHOTO
inrenexty B (KT').

Kpurepismu po3BUTKY €MOLIMHOTO
iHTEeNeKTy Oy/iu BU3HAYEHI HACTYIHI SIKOCTI:
YCBIIOMJICHHSI CBOiX IIOYYTTIB 1 €MOIIii;
YIPaBIIiHHS CBOIMU MOYYTTSAMH 1 €MOIIISIMH;
YCBITOMJICHHSI TIOYYTTIB 1 €MOIiH 1HIIHUX
mroeld. Ha ocHOBI mpeicTaBIeHUX KPUTEPIiB
HamMu Oynd BUJUIEHI PIBHI  PO3BUTKY
€MOIIIHHOTO THTEJEKTY CIyXadiB TPEHIHTY.
Bucokuii piBeHb €MOIIIHOTO IHTENEKTY
XapaKTepU3YEThCS TOYHICTIO 1HTEpIpeTarii
CBOIX €MOIi{, IHIIMX JIOACH, YMIHHSAM
YIPaBJIATH BIACHUM EMOI[IfHUM CTaHOM 1
EeMOIIAMHU 1HIIUX JII0AeH, 3JaTHICTIO BHKO-
PUCTOBYBAaTH PO3YMIHHS UYKHUX €MOLIH B
pO3yMOBOMY THpoueci s  JAOCSATHEHHS
HaOLIBII TO3UTUBHOTO PE3YIBTATY MIXKOCO-
OoucticHUX BigHOCHH. JIJIs cepeTHhOro piBHS
€MOIIHOTO 1HTEJIEKTY BJIACTHBA HAsIBHICTH
BMIHHS BU3HA4YaTH CBOI MOYYTTS 1 eMOIIil, HE
3aBXKAH MPABHIFHO MOXYTh PO3ITi3HABATHCS
eMOLlii 1HIINX JIF0JeH, He Y BCIX CUTYyalisX €
MOJKJIMBICTh YTPABJISATH CBOIM €MOLIHHUM
craHoM. Hwusbkuii  piBeHb  €MOLIHHOIO
IHTEJNEKTY BHU3HAYAETHCS CIAOKOIO 37ATHICTIO
YIPaBIATH CBOIMH €MOLISIMUA 1 HOYYTTSIMHU,
IMITYJIbCUBHICTIO, HU3BKHUM CaMOKOHTPOJIEM,
HEJIOCTaTHIM YCBIZIOMIICHHSIM CBOIX €MOIliii-
HUX CTaHiB 1 MOYYTTIB IHIINX JIOJIEH.

Ha ocHOBi BHIIIEHHMX HaMH KpHUTe-
piiB PO3BUTKY €MOLIIMHOIO i1HTENEeKTy, 0yJ0
o0paHO Taki MIarHOCTUYHI METOauKu: 1) 2
METOAMKH Ha BU3HAYEHHS PIBHS €MOLIHOIO
iHTenekTy (aBropu: M. MaHoilnoB 1
H. Xomn); 2) onuTyBambHUK EMOIIIHOTO
inTenekty “Eminem” (aBtop: /. Jltocin); 3)
tecT IHmekc xkuTTeBoi 3amoBosieHocTi (DK3)
(aBrop: H.ITanina) [11, 16].

Po3srisiHemMo pe3ynbTaTH  KOHCTaTy-
BAILHOTO EKCIIEPUMEHTY. 3a ONMHUTYBaJIb-
HukoM H. Xomna MU BHABWIM PO3YMiHHS
YJaCHUKaMH OCBITHBOTO TIPOIIECY TTOHSTTS
€MOIIHOro 1HTEJIEKTY Ta MOro CKJIaJOBHX.

Bucokum piBHEM €MOIIITHOTO IHTEJIEKTY
BostonitoTh 4 crygaentu (KI') 1 4 cryneHTn
(ET), mo ckmamae 16% Big 3aranabHOI
KUIBKOCT1 TpymnH. Y IIUX CTYJEHTIB BIJICYTHI
a00 € He3HayHa BIIMIHHICTH B l€papxXivHii
3QJIKHOCTI OKPEMHUX KOMIIOHCHTIB €MOITii-
HOTO  IHTENeKTy, Bci Horo  Qopmu
IHTETPATHUBHO MPOSBIIAIOTHCS HA BCIX PIBHSAX.
EMoOLiliHUN IHTENEKT BBaXA€ThCS BHCOKO
PO3BHHYTUM 3a YMOBH, IO BCi (opmu
NPE/CTaBJICHI SIKICHUMH XapaKTEePUCTHKAMH
Ta Peali3ylThCA y B3a€MOJIi, MOBE/IHIN Ta
TISTBHOCTI. 3a pe3ysibTaTaMu J1arHOCTUKH
H. Xomna 11 crymentiB (KI') (44% Bixg
3aranpHOi KimbkocTi) 1 10 yuacHukiB (EI),
mo ckiagae 40% Big 3araabHOl KiJIBKOCTI)
MalOTh  CEepeAHid  piBeHb  EMOLIWHOTrO
IHTENEKTY, 110 XapaKTepU3YyeETbCS BMIHHAM
pO3mi3HaBaTH €MOIlii, HAcTpoi, JIOBLIHHO
VIOPaBISATH CBOIMU €MOISIMU 1 HACTPOSIMH.
VY 10 mpencrasuukiB (KI'), mo ckmamgae 40%
BiJl 3aranibHO1 KijbKOCTi 1 11 yuacuukiB (EI'),
mo ckinagae 44% Big 3araJibHOT KUIBKOCTI
BUSBIICHO HHM3BKUN pIBEHb E€MOLIHHOTO
iHTenexkTy. BiH y cTymeHTiB XapakTe-
pU3YETbCA TUM, IO CTYACHTU HE BMIIOTH
YIOPaBISATH CBOIMH €MOIISIMH 1 HACTPOSIMH,
BiJUyBaTH €MOLlii 1 HACTPOi 1HIIKX IOJCH,
PO3YMITH iXHIO TOYKY 30py 1 MpPOSBIATH
aKTUBHUI 1HTEpec /10 iXHiX Mpo0ieM, a TaKOXK
BIIJIMBATH Ha EMOILIIMHUIN CTaH 1HIIUX JTIOAEH.

Pe3ynbpratu nmOCHiTKEHHS 3a MeETO-
nukoro M. MaHoitioBa Ha BUSHAUEHHSI PiBHS
EMOIIHHOTO  IHTEJIEKTY  MOKa3ala, IO
BHUCOKHUI PIBEHb BUSIBIIEHO y 5 PECIIOH/ICHTIB
(KI') 1 5 pecnonnentiB (EI'), mo cknanae
20% y4acHUKIB BIJ 3arajJibHOi KUTBKOCTI
CTYJEHTIB B LMX Tpymnax. Bucokuii piBeHb
€MOLIIMHOrO0 1HTENEeKTy Inependavyae BIACYT-
HICTb a00 HE3HayHE PO3XO/DKEHHS B
lepapxivHid 3aJ€KHOCTI OKPEMHX KOMIIO-
HEHTIB, BCl (OpMH IHTETPAaTUBHO MPOSB-
JAI0ThCA Ha BCiX piBHAX. CepenHidl piBEeHb
Bu3Haumwu y 10 pecnongenrtiB (KI'), mo
cxitamae 40% Bix 3araipHOI KibKocTi Ta 11
pecnionaentiB (EI'), mo ckmamae 44% Bin
3aranbHOi  KiibkocTi. CepenHiit  piBeHb
nepeadavae HasIBHICTh 3[JaTHOCTI 10 PO3BUT-
Ky OKpEeMHUX KOMIIOHEHTIB €MOILIHHOro

24 Teopis i npakxmuka ynpasiinus coyianvuumu cucmemamu 1 2022



OPIAHI3AL[IMHO-ITE[JAT OI'TYHI YMOBHU ®OPMYBAHHA [TPODECIHHOI

MAUCTEPHOCTI MAMBYTHIX ®AXIBI]IB

iHTenekTy. Husbkuii  piBeHb  PO3BHUTKY
EMOIIIMHOTO 1HTEJEeKTy BUsBICHHA y 10
yuacaukiB (KI'), mo ckmamae 40% Bix
3aranpHOI KitbKocTi Ta 9 pecionaentis (ET),
110 ckaziae 36% Bix 3arajgbHOI KUTBKOCTI.

3a onuryBampHUKOM “Eminem” (/.
JrociHa) MU BU3HAYAIW BHUCOKHUH PiBEHBb
emoliitHoro inTenekry y 4 ydacuukis (KI),
IO CTAHOBHUTH 26% BiJ 3arajibHOI KiJIBKOCTI
ta 5 yyacaukiB (EI'), mo cranoButh 20% Bix
3arajgpbHOI KUIBKOCTI, cepeaHiid piBeHb y 11
yuacHukiB (KI'), mo cranoButs 44% Bin
3arajabHO1 KiTbkocTi 1 10 yuacHukiB (EI), mo
craHoBUTh 40% Ta  Hu3bkui — mo 10
pectionzenTiB B (EI') ta (KI'), mo ckimamae
1o 40 % Bix 3araibHOI KIJTBKOCTI B TpyIax.

Pesynpratn  meromumkum  “IHpexc
)uTTeBoi 3amoBosnieHocti” (H. Ilaninoi) Ha

BU3HAUCHHS 1HACGKCY JKUTTEBOI 3aJJ0BO-
JEHOCTI — 3arajbHOr0  ICHXOJIOTIYHOTO
CTaHy JIIOJUHU, CTYIEHS WOro IICHUXO-
jgoriyHoro  komdopty 1 coLialbHO-

MICUXOJIOTIYHOT aJanToBaHOCTI. MaKkcuMallb-
HUN 1HAEGKC >KUTTEBOI 3aJ0BOJICHOCTI y 8
pecnionnenTiB (KI'), mo cranoButs 32% Bix
3arajbHOl KIJIBKOCTI Ta 7 PECHOHJICHTIB
(ET), mo cranoBiTh 28% Bim 3aranabHOI
kibkocTi.  CepenHili  piBeHb  KHTTEBOL
3a/10BOJIEHOCTI BUSIBUBCS y 12 pecrioHIeHTIB
(KT'), mo cranoButh 48% Bix 3arajabHOT
kimbkocTi Ta y 13 pecnonaentis (EI), mo
CTaHOBUTH 52% BiJ 3arajabHOI KiIBKOCTI.
Husbkuit piBens y 5 pecnonaentis (KI'), ta
5 pecnongentiB (EI), mo cranoButh 20%
B1JI 3arajJbHO1 KUTBKOCTI CTY/ICHTIB B Tpymax.

Takum 4uHOM, OTpUMaHi HaMu
pe3ynbTaTH  KOHCTaTyBaJbHOTO  EKCIEpH-
MEHTY JOBOJASTh HEOOXIJHICTh BIPOBAJ-
JKEHHS ~ TPEHIHTOBMX  TEXHOJIOTIH  Juid
PO3BUTKY E€MOILIITHOTO 1HTENEKTY CTYIEHTIB
TEXHIYHUX YHIBEPCUTETIB.

Mertoro (opMyBaIbHOTO €Tary eKcrie-
pUMEHTY € po3poOka Ta BIPOBAIKECHHS
TPEHIHTIB 3 PO3BUTKY €MOIIIHHOTO 1HTENEKTY B
YMOBAaX TEXHIYHOTO YHIBEPCHUTETY.

3aBHaHHAMH TPEHIHTIB BHU3HAYEHI
HACTYIIHI: 1. BcraHoBUTH  3HAYyIIICTh
eMolliifHoro iHrenekty. 2. Copustu BcTa-
HOBJICHHIO 1 MIATPUMIN MIKOCOOUCTICHOT

KoMmyHikarii. 3. @opMyBaTH BMiHHS YIIpaB-
JISITU EMOLISIMU.

Bubipky ckmamanu 25 CTyZAEHTIB
(ET) ta 25 crynentiB (KI') HarmionansHoro
TEXHIYHOTO yHIBepcUTETy ““XapKiBChKUI
noTexHiuHuk iHctuTyT”, 6 Kypey. B (EI)
PO3BHUTOK €MOLIIHHOTO 1HTEJNEKTY BigOyBaBCs
3a JI0MOMOTOI0 BIPOBAKEHHSI TPEHIHTOBHUX
texnousorid. B (KI') 3aHATTS mpoOBOIMIIUCEH
0e3 3acToCyBaHHS TPEHIHTOBUX TEXHOJIOTIH.

Tematuka TpeHiHriB Oyna HacTyIHa:
EMOIIIfHE  CaMOYCBIIOMJICHHS,  yITPaBIIIHHS
EMOIIiSIMH, YCBIZIOMJICHHSI €MOIIi  1HIINX
JFO/IeH, YIIPaBIiHHS €MOLIISIMH 1HIINX JTIOJICH.

OCHOBHMMH aKTHBHUMH METOJAMU
Oymu HactynHi BmpaBu: 1. PobGora 3
ouikyBaHHsMU. 2. Komeco xurrs. 3. 3miHa
nepekoHanb. 4. 30Ha KOHIeHTpalii. 5. Ominka
piBHs anpenaminy. 6. TexHika po3crmalieHHs.
7.Bramait emomito. 8.5 Tebe posymito.
9. Ilepemnaii emortiro.10. [IpakTrka yBa>KHOCTI.
11. Kommtiment. 12. BrieBHeHa mo3a.

TpuBamicte 3aHATE — 4 TOIWHH,
TEPMiH TMPOrpaMu TPEHIHTOBUX TEXHOJIOTIH
ckmamaB — 1 wicsans. KokHe 3aHATTA
BKJIFOYAJIO TPAJUIIMHI €Taru: MPUBITAHHS,
PO3MHHKA, MIHUJIEKI[iS, OCHOBHA YacCTHHA,
MiBEACHHS MiJICYMKIB.

[licns  TpeHIHTiB JJi1  BHU3HAYEHHS
e(exkTUBHOCTI  TpeHIHroBoi pobotn  OyB
MIPOBEICHNIN KOHTPOJIBHUIA €Tarl JOCIIKEHHS,
PE3YNBTAaTH SIKOTO MPECTaBICHI HIXKYE.

B (KT') micns excepuMeHTy cepeliHi
JaH1 3MIHUJTUCS] HE3HAYHUM YMHOM: BUCOKUU
piBEHb €MOIII{HOrO 1HTENEeKTy 3ajHILIu-
muBcs 6e3 3MiH ( 5 pECHOHIEHTIB, IO
ctaHoBUTh 20% BiJg TarajabHOI KIUIBKOCTI),
cepelHIi Ta HU3BKMHA pIiBHI  3a3HAIM
He3HauHuX 3MiH: cepeaHiil y (KI') cranoBuTh
11 pecnonaenriB, mo ctaHoBuTh 44% BiX
3arajibHOi KiTbKOCTi, a Oymo 10 pecnon-
nentiB, 10 cra”HoBmwio 40% Bix 3arajbHOI
KinbkocTi; HU3bkuil piBeHb y (KI') 6yB y 9
CTY/ICHTIB, IO CTAaHOBWJIO 36% BiJ 3araibHOi
KUTBKOCTI, a ctano 10 mocmipKyBaHUX, IO
ctanoBUTh 40% BiJT 3arabHOI KUTHKOCTI.

B (EI') rpyni micast ¢popMyBaibHOTO
eTaly eKCHepUMEHTY BH3HAu€Hl HacTyIHI
pe3ynbTaTH: BUCOKUU PpIBEHb PO3BUTKY
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eMoliifHoro iHTenekry OyB y 4 pecrnoH-
JIEHTIB, 10 cTaHOBUB 16%, a MiABUIIUBCA 10
12 pecrnonaeHriB, mo craHoBUTH 48% Bif
3arajpbHO1 KUIBKOCTI; CepeiHIi piBeHb OYB y
9 pecrnoHIeHTIB, 1O CTaHOBUB 36% Bif
3arajabHOI KIIBKOCTI, a MmABHIIMBCI g0 11
JIOCTIPKYBaHUX, IO CTaHOBUTH 44% Bix
3arajpbHO1 KUIBKOCTI; HU3bKUH pIBEHb OYB y
12 crynmenriB, mo craHoBUB 48% BiX
3arajbHOI KIJBKOCTI, a 3HHU3HUBCA 10 2
pPECTOHJCHTIB, M0 CTaHOBUTH 8% BIJ
3arajibHO1 K1JIbKOCTI.

TakuM 4yuHOM, pe3yNIbTaTH BIPOBA-
JKEHHSI TPEHIHTOBMX TEXHOJIOTIH MiATBEp-
I IXHIO €(EeKTUBHICTh Ui PO3BUTKY
EMOIIIIHOTO 1HTENEKTY Y MalOYTHIX JIiJEPiB.

BucHOBKHM 3 JaHOTO JOCTiI:KEeHHSI
Ta NepPCHeKTHUBU MOJAIbIIUX PO3BiIOK Yy
JTAaHOMY HAIPSIMKY.

1. EMomiiiHuiA  1HTENEKT — L€
3aTHICTh TOYHO CHpPUIMATH, OLIHIOBATH 1
BHUpaXXaTU €MOIlil, 3/IaTHICTh JO PO3YMIHHS
€MOIIi} 1 eMOIIHHOTO 3HAHHS Ta TeHEpyBaTH
eMoIlii 3apaau eMOI[IHHOTO Ta I1HTEJCK-
TYaJIbHOTO 3POCTaHHS, CYKYITHICTh MEHTaIh-
HUX 3HI0HOCTeM 110 pO3yMiHHS BJIACHHUX
€MOIIH 1 EMOIIIH 1HIINX JIFOAEMN.

2. Tpeninr  mpexacraBisge  coOOIO
TPEHYBaHHs, B peE3yJbTaTli $KOro BinOy-
BaeTbcsd (opMyBaHHA 1 BiANpalIOBaHHSA
HAaBUYOK 1 YMIHb €(QEKTUBHOI IOBEIIHKH;
dbopMa aKTUBHOTO HABYAHHS, METOI SKOTO,
HacaMmIiepes, € Tmepenaya 1 BiAIpaifOBaHHS
3HaHb, HABUYOK 1 YMiHb; METOJ] CTBOPEHHS
YMOB JUIsl CaMOpPO3KPUTTS YYacHHUKIB 1
CaMOCTIHHOTO TMOIIYKY HUMH CHOCO0IB
PO3B’sI3aHHS BJIACHUX MPOOIEM.

3. OCHOBHMMH TIPHHIIMTIAMH TPEHiH-
roBoi poboTH €: T00POBLIBbHICTh, PIBHONPAB-
HICTb, aKTUBHICTh, MPUHIIMI JTOCIIIHUIIBKOT
MO3UIIi1, KOH(1ACHIIIHHICTb.

4. Metosu, sIKi 3aCTOCOBYIOTH TIiJI 4ac
MPOBEJICHHSI TPEHIHTIB: BOHU CIIPSIMOBaHI Ha
TIarHOCTUKY ~ CHUTyallii,  3HalOMCTBO 3
YYaCHUKaMH, BCTAHOBJICHHS B3a€EMOIIOPO3Y-
MIHHSI; €JIEMEHTaMu 1H(OopMaIiHHOTO
HAllOBHEHHSI TPEHIHrOBOi pPOOOTH BHUCTY-
MaroTh: JIEKIIIl, Mpe3eHTarii, GuIbMHU. IUTOBI
I ponboBI irpH, aHamiTuyHi cecii Tomo. Jlo

i€l TPymu MOXKHA 3apaxyBaTH JTUCKYCIIO,
MO3KOBUH IITYpM, OpPTaHi3aIlilo Mpe3eHTallii
YYaCHHMKIB 1  3aKkpilUIeHHA  MaTepiaiy.
OO0OB’SI3KOBIMH € TpyIa METOJIIB, MTOB’A3aHa
3 BHKOPHUCTAHHSM 3BOPOTHBHOTO 3B’SI3KY SIK
TpeHepa 3 yJacHWKaMH, Tak i HaBmakw. Lle
BIJIMOBIAI HAa TWHTaHHA, pPo30ip 1 aHam3
BUKOHAHUX 3aBJaHb, MiAOUTTSI IMiICYMKIB.

5. OCHOBHHM  3ac000M  PO3BUTKY
eMOI[ITHOrO  IHTEJNIEKTY MM  BH3HAYWIU
TPEHIHTOBY  TEXHOJIOTIF0O —  CYKYIHICTh
pi3HUX TpuiioMiB, CcHOCOOiB 1 3aco0is,

COpPSAMOBAHUX Ha PO3BUTOK Y JIIOJUHU
MIEBHUX HABUYOK 1 BMiHb.

6. PesynbraTé NpoBENEHHS KOHCTa-
TYBaJIBHOTO €TaIly €KCIIEPUMEHTY ITOKa3ajH
HEJOCTaTHI piBEHb E€MOIIIHOTO 1HTENEKTY
CTYJCHTIB, TOMY BHHHKJIA HEOOXIiIHICTh
PO3pOOKH Ta BIIPOBAKEHHS TPEHIHTY {010
PO3BUTKY  €MOIIHHOTO  IHTENEeKTy y
CTYJIEHTIB TEXHIYHOTO YHIBEPCUTETY.

7. Ha ¢opmyBasibHOMY eTami eKcrie-
pUMEHTY Hamu Oyno  po3pobieHo i
peamizoBano mnportsarom wicsaus B (EI)
TPEHIHTOBl TEXHOJOTIi 3 PO3BUTKY €MOIIiii-
HOT'O 1HTEJIEKTY.

8. KoHTpOIbHUI eKCHEepUMEHT Miciis
MIPOBE/ICHHS 3aHATh TOKAa3aB HACTYyIHE: B
(KT[') cepenni maHi 3MiHWIMCS HE3HAYHUM
YUHOM: BHCOKMH  pIBEHb  €MOLIHHOIO
IHTEJIeKTY 3aJMIIUIINBCS 0e3 3MiH, cepeHil
Ta HU3bKHUM PiBHI 3a3HaAJIM HE3HAYHUX 3MIH; B
(EI') micns ¢opmyBanbHOTO eramy ekcIe-
PUMEHTY HACTYIHI pe3yJlbTaTH: BHCOKHI
piBEHb PO3BUTKY €MOLIHHOTO IHTEJIEKTY
migBumuBcs Ha 32%, cepeAHiit piBeHBb
migBunmBcs Ha 8%, HU3BKUI piBEHB
3HM3UBCS Ha 40%.

9. Po3poGniennii 1 mpoBeneHUN Tpe-
HIHT PO3BUTKY €MOLIIITHOTO IHTEJIEKTY BHUSBUB
fioro e(heKTUBHICTB, III0 BKa3ye Ha HOro BIPO-
Ba/KEHHSI B OCBITHIN Tpoliec sIK e(peKTUBHUI

3aci0  pO3BUTKY €MOIIMHOTO  IHTENEKTY
CTY/IEHTIB TEXHIUHUX YHIBEPCUTETIB.
[lecriektBOIO ~ MalOyTHIX  JOCHIM-

KEHb € BIIPOBA/UKCHHS B OCBITHIM mpoiiec
TEXHIYHOTO YHIBEPCUTETY TPEHIHTOBUX TEXHO-
Jorii K eQeKTUBHUM cmocid PO3BUTKY
JePChKOTO MOTEHIIIaNy Y CTY/IEHTIB.
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THE PECULIARITIES OF THE EDUCATIONAL PROCESS ORGANIZATION IN
THE CONDITIONS OF QUARANTINE RESTRICTIONS IN THE CONTEXT
OF STUDYING THE QUALITY OF THE INTERACTION
BETWEEN ITS PARTICIPANTS

Abstract: the article covers the peculiarities of quarantine in Ukraine and the
realization of the educational process in the conditions caused by the pandemic. The
qualities of interaction in the educational environment of NTU “KhPI” with the use of the
Office 365 corporate platform between its participants are studied, and the functional model
for Master’s students who plan to receive a diploma in Educational and Pedagogical
Sciences is proposed. An experimental study was conducted to establish the level of
participants’ readiness for interaction in the educational process, in particular, its leading
component-communicative competence was analyzed. During the experiment, the Office
365 platform and other tools involved in its cloud environment were used. The experiment
showed that the introduction of practical tools in the educational process of Master's level
students enhances the level of their communicative competence, improving the quality of
interaction in conditions of quarantine restrictions.

Key words: communicative competence; master’s degree; quarantine restrictions;
applicants; interaction between participants in the educational process; corporate platform
Office 365; distance learning.

Oasbra KBacnuk, Ejena 3emisnkoBa, Anna banaoaii

OCOBEHHOCTHU OPI'TAHU3AIINU OBPA30OBATEJIBHOI'O TPOLHECCA B
YCJIOBHUAX KAPAHTUHHBIX OTPAHUYEHUA B KOHTEKCTE
HCCJEIOBAHNU KAYECTBA B3AUMOJIENCTBUS
MEXAY EI'O YYHACTHUKAMUAU

Annomayus: B CTaTb€ pPAaCCMOTPEHBI OCOOEHHOCTH KapaHTMHA B YKpauHe U
OCYILIECTBIIEHHE 00pa30BaTENLHOIO MpOLiecca B YCIOBHSX, BbI3BAHHBIX MaHeMuel. VcenenoBaHsl
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KayecTBa B3aMMOJCUCTBUSL B oOpaszoBarenbHOM cpene HTY “XIIN” ¢ wucnonbs3oBaHueM
KopriopatiBHOM  iargopmbl  Oduc 365 Mexmy ee ydJyaCTHUKAaMH M TIPeUIOKeHa
GyHKIMOHATIBHAS MOJENb JUIS CTYJICHTOB MArMCTPaTyphbl, KOTOPHIE IUIAHHPYIOT MOIYYUTh
JUIJIOM 10 00pa3oBaTeNbHBIM, IEAarorndeckuM HaykaM. lIpoBeneHo sKcrnepuMeHTanbHOe
UCCIIEJOBAaHUE C 1IE€JbI0 YCTAHOBJICHHS YPOBHS TOTOBHOCTH K B3aUMOJECHUCTBHIO MEKIY
y4acTHUKaMHU 00pa3oBaTeNbHOTO Tpollecca, B YACTHOCTH, €€ OCHOBHBIE KOMIIOHEHTBI
KOMMYHHUKAaTHBHOW KOMITETEHTHOCTH. Bo Bpemsi akcriepuMenTa npuMensiack miatdopma Oduc
365 u npyrue MHCTPYMEHTHI, BOBJICUEHHBIC B €€ O0JauHYIO Cpely. DKCIEPUMEHT MoKa3all, YTo
BHEJIPEHUE MPAKTHUECKHX HHCTPYMEHTOB B 00pa30BATENLHBIN MPOIIECC MArMCTPOB BIHSET HA
YpOBEHb MX KOMMYHHMKATUBHOM KOMIIETEHTHOCTH, YJIydlllas KayecTBO B3aUMOJCUCTBUS B
YCIIOBUSIX KQPAHTUHHBIX OTPAHUYCHUH.

Kniouesvie cnoéa: KOMMYHHMKAaTUBHAs KOMIIETEHTHOCTb, MAarucTp; KapaHTUHHbBIE
OrpaHUYCHUST; COUCKATENN; B3aUMOICHCTBHE MKy YIaCTHHKAMHU 00pa30BaTEILHOTO MPOIIECca;
koprioparuBHas mwiardopma Oduc 365; TMCTaHIIMOHHOE 00yYEHUE.

Olga Kvasnyk, Olena Zemliakova, Anna Balabai

An extended abstract of a paper on the subject:
“The peculiarities of the educational process organization in the conditions of
quarantine restrictions in the context of studying the quality of the
interaction between its participants”

Problem setting. The epidemiological
situation both in Ukraine and in the world
has created new challenges for the system of
education, which have provoked a number of
processes that influence the quality and
organization of the educational process.
Accordingly, the first task of higher
education is to ensure the creation of new
conditions for the education and
upbringing of modern youth, aimed at
training capable professionals.

Recent research and publications
analysis. Among the main aspects that are
being intensively studied today is the
competence approach in education (in
particular, J. Raven, V. Hutmacher,
S. Goncharenko, 1. Zyazyun, T. lvanova,
N. Kolominsky, S. Klepko, N. Nychkalo,
O. Ovcharuk, and others).

The definition of “communicative
competence” remains under close scrutiny,
and can be found in modern research of such
scientists as O. Romanovsky, N. Sereda,
O. Kvasnyk, O. Ignatiuk, O. Ponomareva,
S. Reznik. and others.

Many of the modern scientists who
are specialists in the field of vocational

education are engaged in the research on the
scientific organization of the educational
process (Yu. Babansky [1], I. Bekh [2],
G. Vasyanovich [3], R. Gurevich [4],
B Kremen [5], V. Kudin [6], N. Sereda [7],
T. Solodovnyk [8]), problems of students’
education in higher education institutions
(Z.Bogdan [9], O. Kovalenko [10],
N. Pidbutska [11], O. Romanovsky [12, 13]),
continuity of education (S. Goncharenko
[15], N. Nychkalo [17], S. Sysoyeva [18]),
humanization and humanitarization of
students’ professional training A. Mamaluy
[14], (V. Andrushchenko [19 ], O. Kvasnik
[23], S. Reznik [72], O. Ponomarev [20]).
The aspects of the educational
process organization have been quite
actively studied recently. They are the
subject of close attention in the research of
modern  Ukrainian scientific  thought,
however, the distance educational paradigm
contains many little-studied issues that
require in-depth research and analysis.
Highlighting  previously unsolved
parts of the general problem to which this
article is devoted. Lots of studies have
focused on the situation in Ukraine during
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the pandemic, on possible methods and
technologies for different specialties and
disciplines, individual software products for
certain educational tasks have been
reviewed. But in this article, we focus on
detailing the organization of the educational
process as the issue of the quality of
interaction between all the participants in
the educational process in a higher
education institution under quarantine
restrictions remains insufficiently studied.

Paper objective. The purpose of the
article is to highlight the features of the
organization of the educational process in
the context of quarantine restrictions in the
context of research of the quality of
interaction between its participants.

Paper main body. Conditions of
quarantine restrictions and self-isolation
significantly affected the educational process
and the organization of higher education
institutions’ functioning. Distance learning
has long functioned in the international
education system as one that contributes to
its effectiveness. The situation in question
has significantly affected the psychological,
physiological, and pedagogical aspects of
the organization of the educational process.

The pandemic conditions have had a
strong impact on the health of students and
teachers, but with a little effort, you can
minimize the shortcomings and their impact
on the physical and mental health of
participants in the educational process.

The authors conducted a study to
identify the quality of the organization of the
educational process through the introduction
of the corporate Office 365 platform.

As a sample for experimental
research were taken the 5th-year students of
the National Technical University “Kharkiv
Polytechnic Institute” that study at the
Faculty of Social Sciences and Humanities,
Academician |. Zyazyun Department of
Pedagogy and Psychology of Social Systems
Management, specialization “Educational,
pedagogical sciences”, the educational
program “Pedagogy higher school ” — extra-
mural tuition group (12 people) and full-time

education group (10 people). The purpose of
the experimental study was to determine the
possibility of meeting educational needs, in
particular high quality of interaction in
ensuring the quality of learning through the
use of the corporate platform Office 365.

Respondents who took part in the
study were 22 5th-year students of two
different forms of education, who acquired
competencies through this platform. We
chose these students for our experiment
because we believe that future teachers of
higher education institutions need to have a
high level of effective interaction in any
educational situation.

The level of effectiveness of the
interaction of future teachers was
determined by using the authors’ question-
naire “ldentifying the level of commu-
nicative competence of future teachers of
higher education institutions” and the test
“KOS-2”. The main parameters for
establishing the level gradation were also
determined, in particular:

-low level of communicative
competence (0-30%); intermediate level (31-
60%); sufficient level (61-89%); high level
(90-100%).

Among the variety of selected criteria
for determining the priority of changes in
ensuring the quality of the educational
process, the following were chosen: initiative
(ability to manipulate information and use
the strengths of the communication process);
reactivity (ability to actively maintain the
intensity of communication, in particular, a
high level of mastery of art to answer
questions, active listening, commenting);
interactivity (ability to take into account
tolerant aspects of interaction, considering
factual material and causal positions);
meaningfulness (ability to operate with the
compositional elements of the content of
communication, completeness of presen-
tation, organization of the structure of
expression, checking the presence in the
monologue of certain lexical, morphological
and syntactic means of communication, the
ability to understand the logical-
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compositional construction of expression);
presentation (freedom of speech; phonetic,
lexical and grammatical correctness of
speech); nonverbal communication (such as
hand and head gestures, facial expressions
and eye contact). As a result, it turned out that
the overall level of applicants at the beginning
of the study was approximately 57%.

At the beginning of the experiment,
the general structure of distance learning
and its differences from traditional forms of
learning were analyzed, in particular, the
following characteristics were identified:
flexibility, adaptability, modularity, interac-
tivity, coordination, control, choice of
technologies, etc. Excessive online study
time is difficult for both students and faculty
to withstand. But the transition to distance
learning requires a restructuring of
educational approaches on the part of the
teacher (for example, instead of theoretical
presentation — research, instead of the usual
forms of control — challenges, etc.). The
nature of student participation in the
learning process is reoriented to the
trajectory of self-organization. In today’s
pedagogical reality, the process of distance
learning is cyclical, each didactic part of the
learning process is a system that is based on
the work of all its parts.

At the final stage of the experiment,
the effectiveness of the interaction between
students and teachers and the level of

ITocTanoBka npodiaemu y 3arajib-
HOMY BMIJISIAI Ta 11 3B’A30K 13 BaKJIMBHUMHU
HAyYKOBHUMH YU TPAKTUYHUMHU 3aBJIaHHSMHU.
Eninemionoriyna cutyariis Ha YKpaiHi Ta y
CBITI CTBOpHWJIA HOBI BUKIUKH JUISI CUCTEMU
OCBITH, SIKI CIIPOBOKYBAJIU PAJl HE3BOPOTHIX
MpOIECiB, IO BIUIMBAIOTh Ha SKICTh Ta
Oprasi3aiilo OCBITHHOIO mpouecy. Biamo-
BITHO TepIie 3aBJaHHS BHINOI OCBITH
3a0€3MeYnTH  CTBOPEHHS  HOBHUX  YMOB
HABYAHHS W BHUXOBAaHHS CYYacHOI MOJO/II,
CIpsIMOBaHE Ha IMJIIOTOBKY KOHKYPEHTO-
CIpPOMOXXKHUX  (axiBIiB.  BiamoBimHicTh
CydJaCHUM BHUMOTaM JI0 BHIIOi OCBITH, IIIO
3aKia/ieHi y METOIWYHUX pPEeKOMEHIAIIsIX

communicative competence according to the
criteria were again analyzed, which showed
an improvement of the results in the
experimental group by 5%. Classes in the
control group were conducted through the
ZOOM platform. During the classes in this
group, we used only video conferences and
lectured on the “Information Technology in
Education” subject for the students of the
educational program  “Higher  School
Pedagogy ” in the traditional format. Other
remote technologies, presentations, videos,
etc. were not used during the video
conferences. During the classes in the
experimental group, the Office 365 platform
and all possible distance learning
technologies were used, including video
materials, presentations, screen demo-
nstrations, remote knowledge control, etc.
We concluded that the introduction of
distance learning technologies in the
educational process is more informative and
convenient for each participant in the
educational process.

Conclusions of the research. In the
course of analyzing the features of
interaction between the subjects of the
educational process, an experimental study
on the effectiveness of the educational
process in quarantine restrictions in the
context of studying the quality of interaction
between its participants was carried out.

100  pO3pOOJEHHS CTAaHJApTIB  BUILOL
OCBITH, 3TiIHO 31 cTartamu 13, 44 3akony
VYkpainu “Ilpo Buiry ocity”, ITonoxxeHHsIM
PO aKpEeAMTAalll0 OCBITHIX @porpaM, 3a
SKUMH 3JIACHIOETBCSA MIATOTOBKA 3100Y-
BayiB BUIIOI OCBITH, HA BUKOHAHHS IYHKTY
21 yactunu mnepmoi crarti 13 3 ypaxy-
BaHHSM NMyHKTY | yacTuHM nepuioi crarti 18
3akony VYkpainu “IIpo Bumy ocBity” Ta
niagnyHkroM 51 nynkrty 4 IlonoxeHHs mpo
MinicTepcTBO OCBITM 1 Hayku YKpaiHd,
3aTBEp/PKEHOTO  TocTaHoBor  KaOinery
MinictpiB Ykpainun Big 16 sxoBtHsa 2014
poky Ne 630, MeTONMYHUMH PEKOMEH-
JAIisMy [0JI0 aKpeAuTaIlii OCBITHIX MpOr-
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paM, OCBITHBOIO TpPOrpaMor0  (OCBITHIX
mporpam) 3akJiaay OCBITH Ta 1HIIMX YHHHUX
JIOKYMEHTIB, HarajibHa morpeda OCBITHBOTO
npocTopy. 3Baxaroyd Ha  TJ00albHY
CUTYyallill0 B CBIiTi, OpraHaMH YHpaBIiHHA
OCBITHIM mporiecoM B YKpaini Oyino cTBO-
pPEHO Ta 3aTBEP/PKEHO HU3KY [OKYMEHTIB,
mo rmnepeadavaroTh mepexin Ta  odimiitHe
3aMpoBa/pKEHHST  AMCTaHLiiHOT  (dopmu
HaBuaHHsA, 30kpema Hakaz MOH VYkpainu
Bix 25.04.2013 Ne 466 (3apeectpoBaHo B
MinictepcrBi roctuiii Ykpainu 30 KBiTHS
2013 p. 3a Ne 703/23235) “IIpo 3aTBepn-
kenHs  IlonmokeHHs Tpo  JAUCTaHIIHHE
HaByanus’; Hakaz MOH VYkpainu Bix
14.07.2015 No 761 (3apeectpoBaHO B
MinictepctBi toctunii Ykpaiam 30 mumHs
2015 p. 3a Ne 923/27368) “IIpo 3aTBepn-
xkeHHs  3miH  go  llomoskeHHss — mpo
IUCTaHIIiHe HaB4YaHHA, a TakoX KoHilemn-
IisT PO3BUTKY MAWCTAHIIWHOT OCBITH B
VYkpaini. VY 1o€mHaHHI 13 OCHOBHUMH
3MICTOBHUMH €JIEMEHTAaMH KOMITETEHTHIC-
HOTO MiJXOJy Ta MeJaroriyHuMud yMOBaMU
peaizanii OCBITHBOTO TPOIECY, CBITOBUMH
TEHJICHIIISIMU BUHHMKAE MOTpebda 3a0e3MeunTr
Ta MOJIEPHI3yBaTH TOJIOBHI aCHEKTHU OCBIT-
HBOI Taiy3i, Ha Ky 3aKJaJu BUIIOI OCBITH
THYYKO pearyioTh Ta  YIOCKOHATIOIOTH
30KpeMa 1 AWCTaHIIiHI 1HCTPYMEHTH IS
3a0e3MmeueHHs SIKOCT1 OCBITH B YKpaiHi.

AHaJi3 oOCTaHHIX JOCTiIKeHbL Ta
nyoaikamii, y sSIKUX 3ao4aTKOBaHO PO3B’s-
3aHHS L€l MpoOJIeMH 1 Ha K1 CIUpPAEThCS
aBTop. Cepen OCHOBHHMX AacCHeKTIB, IO
IHTEHCUBHO JIOCII/DKYIOTBCSI Ha CBHOTOIHI
NepeayciM IMOCTa€ MUTAaHHS KOMIICTCHTHIC-
HOTO TMIJXOJQy y HaByaHHI (30Kpema
JIx. Paen, B. Xyrmaxep, C. I'oHuapeHko,
I. 3sa3108, T. IBanoa, H. KomoMiHcbkHiA,
C. Knenko, H. Huukano, O. OBuapyk Ta iH).

[Tlin nOuIbHUM  HATASAOM  3aju-
nraeTbes AediHilig “KOMyHIKaTHBHa KOMIIE-
TEHTHICTH: Y CY4YaCHUX JIOCIIPKEH-HSX
HaykoBIiB PomanoBcekoro O., Cepenu H.,
KBacnuk O., Irnatiok O., [lonomapsosa O.,
Pesnik C. Tta iHmMX.

barato XTO 3 Ccy4acHHX HayKOBIIIB,
¢daxiBuiB y Tramy3i mpodeciiiHoi ocBiTH

3aliMa€TbCA  JOCHIDKCHHAMU 3 HAayKOBOI
oprasizainii HaB4aJIbHO-BUXOBHOI'O MPOIECY
(0.  Babanmcekmit  [1], L bex [2],
I'. Bacsnosuu [3], P. [T'ypeBuu [4],
B. Kpemens [5], B. Kynin [6], H. Cepena
[7], T.CononoBuuk [8]), mpobaemamu
HAaBYaHHS CTYJEHTIB Yy 3aKjiajax BHUIIOI
ocitu XK. borman [9], O. Kosanenko [10],
H. Ilix6yupka [11], O. PomanoBcekwmii [12,
13], 6e3nepeprHicTio ocBiTH C. ['OHUapeHKO
[15], H. Huukano [17], C. CucoeBa [18],
TyMaHI3ali€l0 Ta TyMaHITapu3alier npode-
ciiinoi miaroroBku cryneHtiB (C.Pe3nik [72],
B. Augpymenko [19], A. Mamanyit [14],
O. KBacuuk [23], O. [Tonomapsos [20]).

BuBueHHs acriekTiB opraHisaliii OCBiT-
HBOTO TPOLIECY JOCHTh AaKTUBHO BEICTHCS
OCTaHHIM YacoM Ta € TMPEIMETOM MUIbHOI
YBaru y JOCIHI/DKEHHSX Cy4acHOi YKpaiHCBHKOT
HAYKOBOI JTyMKH, TIPOTE AWCTAHIIIIfHA OCBITHS
napajiurMa MiCTUTh 06araTto MajoI0CIiKSHUX
OUTaHb, IO MOTPEOYIOTh MOTTHOIEHOrO
BHBYCHHS Ta aHAIII3Y.

Buniniennsi HeBUpilIeHMX paHime
YAaCTHMH 3arajibHol mNpoodJjeMH, KOTPUM
MPUCBSIUYEThCS JaHa cTaTTs. barato mocmin-
KCHb TIPUCBSIYCHI TUTAaHHSIM BUBUYCHHS
CUTyaIlll, [0 BUHUKJIA B YKpaiHi Mg 4ac
mapHjgeMii, MIOAO0 MOXKJIUBHX  METO/IIB,
TEXHOJIOTIN Il PI3HUX CHEIlaJbHOCTeH Ta
JTUCHUILIIIH, OTJISIAY OKPEMHUX IPOTPAMHUX
MPOJYKTIB JJI TIEBHUX OCBITHIX 3aBJaHb,
IIPOTE XOTUIOCS 30CepeuTH yBary Ha
JeTanizamii  ocobmuBocTed  oprasizarii
OCBITHBOTO TIporiecy. HemocrtaTHbo BHBUe-
HUM 3QJIUIIAETHCA MUTAHHS SIKOCTI B3a€MOIIT
MDXK yciMa y4aCHHKaMH OCBITHBOT'O IPOILECY
y 3akjajl  BWINOi OCBITH B  yMOBax
KapaHTUHHUX OOMEKEHb.

®opmyBaHHsA wmisel crari (mocta-
HOBKa 3aBJaHHs). Mera cTarTi MOJSATrae y
BUOKpPEMJIEHHI 0COOJIMBOCTEH oprasizanii
OCBITHBOT'O TIPOIIECY B YMOBaX KapaHTUHHUX
00OMEXEeHbh y KOHTEKCTI JOCTIHKEHBb SIKOCTI
B3a€EMO/II1 MK HOTO YJaCHUKAMH.

Buknag ocHoBHOro  Marepiaay
AOCJTiI’KeHHsI 3 TIOBHUM OOTPYHTYBaHHSIM
OTPUMAHUX HAYKOBUX pE3yNbTaTiB. YMOBU
KapaHTUHHUX  OOMEXEHb,  CaMOi30JISIIIis
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CYTTEBO BIUIMHYIM Ha OCBITHIM mpouec Ta
OpraHizailito poOOTH 3aKJIaJliB BUIIOi OCBITH.
Jucranmiiina ¢opma HaBYaHHS BXKE JAaBHO
(GYHKIIOHYE Y MDKHapOAHIA CHCTEMi OCBITH
K TaKa, 10 crpusie eheKTUBHOCTI 11 PyHKIIIO0-
HyBaHHs. CuTyallisli CyTT€BO BIUIMHYJa Ha
MICUXOJIOTIYHI, ()i310JIOTiYHI Ta TMeAarorivHi
aCIeKTH OpraHizallii OCBITHBOTO TPOIIECY.

B mimomy nucTaHimiiiHe HaBYaHHS
ABIIsi€ co0O0I0 IMPOLIEC MPSIMOTO CIUIKYBaHHS
Ta B3AaEMOAII CTyAEHTa 3 BHKIAJadeM 13
BUKOPUCTAHHAM  TEXHOJIOTIYHUX  3ac00iB
3B’A3KY, SKI POOJATH MOXKIMBHM IPOIEC
CNUIKYBaHHs Ha Bimctawmi [22, c¢. 124-132].
CrinkyBaHHS Ha BIJICTaHI Ja€ MOXKIIUBICTh
peaizalii mepcreKTuB Oe3nepepBHOI OCBITH
Ta 30€pEeKEHHS SIKOCTI OCBITHBOTO MPOIIECY.
[IpoTe HEroTOBHICTH A0 IIMPOKOMACIITA0-
HOTO IIBUAKICHOTO TMEPEXOAy CHUCTEMH
BUIIOI OCBITM HAa BHUKIIIOUHO JUCTAHIIHHY
dbopMy cHOHyKana psAa  [UTaHb, 110
NEpeKOHad  OpraHd  YHOpaBIiHHSI Y
BIIPOBA/DKEHHI 3MilIanoi (opMH HaBYaHHS
cepen OUTBIIOCTI OCBITHIX YCTAHOB.

YmoBH, mo Oyau CTBOpeHI Ta
CIIPOBOKOBAHi, CHJIbHO TI03HAYalOThCA Ha
CTaHl 37I0pOB’S CTYICHTIB Ta BHUKJIAJadiB,
ajle 3a JIONIOMOTOK HEBEIMKHX 3YyCHIIb
MOKHa MIHIMI3YBaTH HEAONIKM Ta IXHIN
BIUIUB Ha (pi3UYHE Ta MEHTaJbHE 3/10pOB’s
YYaCHHUKIB OCBITHBOTO TIPOIIECY.

Uepes mannemito Covid-19 ocBiTHi#
nporiec B YKpaiHi  TEepeKiIoveHo  Ha
JUCTAHLIMHMN Ta 3MilaHuil popmat. 3rigHO
3 Haka3zoM Nel51 O/l Bim 12 Gepesns 2020
poky B HTY “XIII” Bnepme Oyino
3alpoBa/PKEHO KapaHTHH Ha TEPMiH 3
12.03.2020 poxy mo 03.04.2020 poky.
Kepyrounce Hakazom, NoTpiOHO OyJI0 BXKUTH
3aX0JiB, MIOJO TIEpEeBEACHHs 3100yBadiB
OCBITM Ha JWCTaHIlITHE HaBYaHHS, KoOpe-
TYBaHHS PO3KJIANy NpPOBEACHHS 3aHSATh B
HTY “XIII” Tta BiampaitoBaHHS 3aHATh
BIJIOBITHO [0 HABYAJBHUX IUIAHIB ITICIII
HOpMaumizamii emigemiyHoi curyarii [24].
HamionaneHuit ~ TeXHIYHMM  yHIBEpCHUTET
“XapKiBCHKHI TONITEXHIYHUA 1HCTUTYT 2
THXHI TepedyBaB Ha KapaHTUHI — HI
CTYyJIGHTH, HI BHUKJIaJa4i HE BIABITyBaIN

yHiBepcHUTeT. 3rigHo 3 HakazoM Ne224 O[]
Bin 22 tpaBHs 2020 poky: 3 1 uepBHA

3aMpoOBAIUTH  MOJMJIHMBICTH  MPOBEICHHS
npodeciiHO-MPAaKTUYHOI ~ MIATOTOBKH  Ta
nepkaBHOT  kBamiikamiiHoi  aTecrartii,
MPOBEJCHHS  MATOTOBYMX  3aXOJiB  JIO

MPAKTUYHOI TMiArOTOBKM HAa BHPOOHUIITBI,
7a0opaTOpHUX  POOIT Ta  TPEHAKEPHHX
3aHATh, aTeCTalliio 37100yBaviB BUIIIOI OCBITH
Ta TIPOBEACHHS BIAMOBITHUX ITIATOTOBYMX
3aXO/iB, OpraHizamil0 OTPUMAHHS JIOKY-
MEHTIB TPO OCBITY, y4acTb B OCBITHbOMY
MPOLIEC], TOB’SI3aHOMY 3 OCBITOIO JIOPOCIIHX,
MyONIYHUIM 3aXHCT HAyKOBUX JOCSTHEHb Y
dbopmi gucepTamiid Ta BIAMOBIAHUX IIATO-
TOBUMX 3ax0/aX, 3 OOOB’SI3KOBHM JOTpH-
MaHHSIM BUMOT BIJIBIYBaHHS 3aHATH Y Ipymax
He Outbire Hik 10 oci6 [25]. [Ipore nekmitiHi
3aHSTTS POBOIUIIUCS JUCTAHLIIIHO.

Jucranuiitnuii popmat HaBUaHHS Oy-
JI0O OpraHi3oBaHO 3a JONOMOIOI KOpIopa-
tuBHOi Ttuatgopmu  Office  365. Koxen
JeKaHaT CTBOpUB sl Kadenap KompopTHi
YMOBU  JUIi  KOPHCTYBaHHS  OHJIaiiH-
miaropmoro Office 365, a TakoX CTBOPEHO
CTOPIHKM JJIsl KOKHOTO BHKJIajaya Ta IpyIl
CTY/ICHTIB, 3aBJISIKM YOMY TOKPAIIICHO MPOIIeC
JIUCTaHIIIHHOT KOMYHIKAITi1.

[Tpu JTUCTAHIIHHOMY HaBYaHHI
MiJBUIIECHY YBary BUKIWKA€ MUTAHHS 1100
SAKOCTI Ta KOHTPOJIIO OCBITHBOTO MPOIECY 1
3100yTKIB HOr0 Y4YacHHKIB, /i€ Ba)KJIMBHUM
3aJIMIIAECTLCS MUTAHHS OIIHKHU. [loTouHHNI Ta
[iJICYMKOBUH KOHTPOJIb 3HaHb B1/I0YBA€ThCsA
y ¢opMmi oOmUTyBaHHS IiJ Yac BiJeO-
KOH(epeHIiif, KOHTPOJbHUX Ta IHJMBI-
JIyaJIbHUX 3aBJIaHb, TECTYBaHb TOIIO; 3aJ1KIB
Ta iCUTIB (YCHI Ta MUCHMOBI), MIpe3eHTaLlil,
3aXUCTy 3BITY 3 TMPaKTUKH, MyOIIYHOTO
3axMCcTy KBaniikamiiiHoi poOOTH OHJIANH 13
BUKOpHUCTaHHAM Jonatky TEAMS.

[Tin yac oHialiH-HABYaHHS OpraHi-
3alliifHI ~ TUTaHHS  TakOX  BUPIMIYIOTh
nucTaHiiiao. Hanpuknan 3aciganss xaden-
PH TIPOXOJIATH PETYIISIPHO 13 BUKOPUCTAHHSIM
TEAMS yn ZOOM. Buknamaui xadeapu
3HaXOAATh TAaKWW CHocid  MPOBEACHHS
3acilaHHSl 3PYYHINIUM, HIK TpaJULiiHUN,
yepe3 MOKJIUBICTE MTOETHYBATH METOTUTHHMA
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JeHb 13 3acilaHHSAMH, BUIBHO THepeMi-
IIyBaTUCS MDK 3aIJIAHOBAaHUMH  OHJIAH
3ax0aMH.

BaximuBum  pakTopoM  BIIOCKOHA-
JICHHS OCBITHBROTO TMPOILIECY B YyMOBax
naHaeMil CTalo CTBOPEHHS OHJIAWH-KYPCIB,
SKi JIONIOMAararoTh CTyJIEHTaAaM HaBYaATHCS
OiTbII MPOAYKTHUBHO 1 OpraHizoBaHo. 3a
TaKUX YMOB € MOJIMBICTh HAJaTH 3aBJIaHHS
13 OOMEXEHUM TEPMIHOM BUKOHAHHS, MICIIS
SKUX HaJTaeThesl BigmounmHok. OTxke, opra-
Hi3allisl OCBITHHOTO MPOIIECY 3a JOIMOMOTOI0
KOPITIOPATHBHOT MEPEXi JO3BOJHTH MiATPHU-
MyBaTH OajaHC MK HaBYaJbHUM HaBaH-
TaXKEHHSAM Ta BIJIIOYMHKOM, BHIUIMTH 4ac i
JUTSL 3apSAJIKU, 1 17151 TIEPeKyCiB.

ABTopamMu OyIJI0 3MIMCHEHO IOCTIiA-
JKEHHS I10JI0 BUSBIICHHS SKOCTI OpraHizarfii
OCBITHBOTO TPOIECY 3a PaXxyHOK BIIPOBA-
JKeHHs KopriopatuBHoi mardopmu Odic 365.

Bubipkoro €KCIIEPUMEHTAIbHOIO
JOCTIPKeHHS JaHOT pOOOTH CTallU CTYACHTH
5 kypcy HarmioHansHOr0O  TEXHIYHOTO
yHiBepcUuTeTy ‘“XapKiBCbKUN MOMITEXHIYHUN
IHCTUTYT” (bakynbTeTy COlLIiaNbHO-
TyMaHITapHUX TEXHOJOriH, Kadenpu mnena-
TOTIKM 1 TICMXOJIOTil YIpPaBJiHHS COLlialib-

HUMH CUCTEMaMU IMeH1 akajeMika
I. 3s310Ha, cmemiamsamii  “OcBiTHI, Nena-
TOriuHi  HAyKW’, OCBITHBOI  IMpOrpamu

“Ilemarorika BHUIIOT MIKOJK’, 3204HOT hOpMHU
HaBuaHHA (12 oci0) Ta peHHOi Qopmu
HaByanHs (10 oci0). Meroro excrnepu-
MEHTaJbHOTO JOCITI/KEHHS CTajo BH3Ha-
YeHHSI MOJKJIMBOCTI 3aJ0BOJICHHS OCBITHIX
notped, 30KpemMa SKOCTI B3a€MOAIl MpHU
3a0e3MmeueHHl SKOCTI HaBYaHHS 3a PaxyHOK
BUKOPHUCTAHHSA KOPIOPATUBHOI MIaTdopMu
Odic 365. OcHOBHUMH KOMIIOHEHTaMHU
B33a€MOJIi1 MMOCTAIOTh KOMYHIKaTUBHI KOMIIe-
TEHIlli, TOMYy MEpIIOYEPrOBUM AacClEeKTOM
JIOCTIPKeHHST € BHUBUYEHHS KOMYHIKaTHBHOI
KOMIIETEHTHOCTI Y PECIIOH/ICHTIB.
PecnionaenTamu, siki B3sUTH y4acTb Y
JOCIIJDKeHHI cTanu 22 CTyIeHTH 5 Kypey
pizHUX (opM HaBYaHHS, SKiI 3700yBaln
KOMIIETEHTHOCTI 32 paxyHOK BKa3aHOi
wiatopmu. st CBOTO €KCHEPUMEHTY MU
oOpanu came X CTYAEHTIB, 00 BBa)XKaemo,

mo JuUisi MaiOyTHIX BHKJIagadiB 3aKIIadiB
BHUINIOI OCBITH HEOOXITHUM €  DpIBEHBb
BOJIOAIHHS e(eKTHBHOI B3aeMomii y OyIib-
SKIA OCBITHIM cuTyarlii. OCKUIBKH KOMIIe-
TEHTHOCTI MIOJI0 BHUKOPHUCTAaHHS iH(pOp-
MalifHMX  TEXHOJIOTiH  3a0e3MeuyroThCs
HABYAJIBHOIO AMCUUILIIHOK [H(opMmariiini
TEXHOJOTI B OCBITi, BIANOBigHO came Ti
3aCTOCOBAHO OYJO U TMPOBEIEHHS EKCIe-
pumeHTy. Ha mouaTky excrnepuMeHTanbHOro
JNOCTIDKeHHs HaMud OyJ0 TpPOTECTOBAHO
CTYIEHTIB 5 KypCy OCBITHBOI MpOrpaMu
“Ilegarorika BHIIOI IIKOJHW’, 3a04YHOI Ta
neHHoi ¢opMm HaBuaHHa (22 ocobm) 3
mucrumutian - “THopmariitai  TexHoJorii B
OCBITI” 3a/UId BUSBJIEHHS IXHIX 3HAHb 3 L€l
mucturutiag. [Ticis 3aBepieHHsT eKCriepuMEeH-
TaJILHOTO JIOCTI/DKEHHSI CTYACHTIB 3HOB Oyne
MPOTECTOBAHO, TicHs dYoro Oynae 3po0iieHO
aHaJ1i3 3aCBO€EHOT iHpOpMaITii.

3a J0MOMOTOI0 TEeCTy 3 AMCUHUILTIHA
“IncdopmariitHi TexHONOTii B OCBITI” HaMH
OyJi0 BHSBIIEHO, 11O CTYJISHTH, OOpaHi HAMH
IUIsL eKcriepuMeHTy (22 ocobu), BOJOIIIOTH
KOMIIETEHTHOCTSIMU ~ 10JI0  €(eKTUBHOI
B3a€MO/IT 32 y4acTio iHPOpMAIiTHUX TEXHO-
jorii  Ha nocratHbomy (12 oci0) Ta
cepeanbomy (10 oci0) piBHSX, IO 300pa-
JKEHO Ha PUCYHKY 1.

PiBenpr  edekTUBHOCTI  B3aeMomii
MaiOyTHIX BUKJIaJgadiB Oyso 3°sICOBAaHO 3a
JIOTIOMOT'0K0 aBTOPCHKOI aHKeTH “‘BusiBieHHs
piBHS  KOMYHIKAaTUBHOI ~ KOMIIETEHTHOCTI
MalOyTHIX BHKIJIaJadiB 3aKJIaJgiB BUIIOI
ocitn” Ta Tecrty “KOC-2”. Takox Oyio
BU3HAUEHO OCHOBHI TapaMeTpu  IIOJ0
BCTaHOBJICHHS PIBHEBOI Irpajallii, 30Kpema:

- HU3bKUH piBEHb KOMYHIKAQTUBHOI KOMIIe-
TEHTHOCTI (BOJIOJIHHSA HaBMYKamMu Ha 0 —
30%) — Bukiamad mouyBae cebc HEBICB-
HeHo, 3Hanus 3 gucnumuiind “IT B ociti”
3aCBOEHI Ha HU3BKOMY DpIBHI, MmiJ dac
B3a€MOJII y PpI3HUX CHUTYyallisiX HE 3/aTHi
MUTTEBO BiJpearyBaTH Ha CHUTYallil HEBU3-
HAYEHOCTI, HE B 3MO31 HAJarogUTH KOHTAKT
31 CTyIeHTaMH, HE BOJIOAIE PUTOPHUUYHUMHU
HAaBUYKaMH, HE BMi€ TIPABHIIBLHO MPUBEPHYTH
yBary, He BMi€ BUPIIIYBaTH KOH(IIKTHY
CHUTYyaIIiI0;
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PiBensb 3HaHb cTyaeHTiB 3 IT

¥ foCcTaTHIN
B cepenHii

Puc. 1 Pisenv 3nans cmyoenmie 3 oucyuniinu “Ingpopmayitini mexnonoeii 6 oceimi”

- cepeiHil piBeHb (BOJIOAIHHS HABUY-
kamu Ha 31-60%) — BuKIaau mouyBae cede
BIICBHEHO IIi/I Yac MPOBEACHHS 3aHATh, BMi€
NPUBEPHYTH YBary CTYAEHTIB, HE 3aBXIU
BJIA€THCS HAJArOJUTH KOHTAKT 31 CTyJeH-
TaMH Ta BHUPINIMTH KOH(IIKTHY CHUTYaIio,
HEIOCTATHHO BOJIOMI€ HAaBHYKAMH, HEOOXII-
HUMH JUI YCIINIHOT oOpraHi3amii memaro-
TiYHOI AiSIIBHOCTI;

- IOCTaTHIW  piBeHb  (BOJIOMIHHS
HaBuukamu 61-89%) — BukIamad BUTBHO
MOYYBAEThCA TiJ 4Yac 3aHATh 3a pI3HUX
HEBU3HAUYEHUX YMOB MOXE 3HAWTH BHpi-
HICHHS, aJleé He 3aBXIM MOXE HOro BTUIUTH
Ta 3aJIy4dTH CTYAEHTIB, B OUIBLIOCTI
BUIMAJKIB MOXXE HaJIAaroguTH €(EeKTUBHY
B3a€MO/III0, MOKE BPETYJIIOBATH KOH(IIIKTHY
CUTYyaIlil0, BOJIOJI€ HABUYKAMU YCIIIIHOT
MeJaroriuHoi  B3aeMoAii, Ma€ JOCTaTHIH
piBeHb ananTamii y OUIBIIOCTI HecTaH-
JApTHUX BUIMAJIKIB;

- BUCOKUU piBeHb (BOJOMIHHA Ha-
Buukamu Ha 90-100%) — BuKIamad BiIbHO
noyyBae ce0e MijJ yac NpoBe/IeHHs 3aHATh Ta
B PI3HUX KOMYHIKaTUBHUX CHUTYaIlisIX, yMi€
BUSBUTH €MOLIMHMIA CTaH CTyJIeHTa Ta
OPUNAHATH pIIIEHHS 100 OCOOIMBOCTEH
B3a€MOJIi, KOMYHIKalii MDK Cy0 €eKTaMu
OCBITHBOT'O TOLIECY, YMi€ HAarouTH KOH-
TaKT 31 CTyJICHTaAMH Ta BUPIIIUTH KOHQIIIKTHY
CHUTYyallil0, YMi€ TpPaBWIBHO TMPHBEPHYTH
yBary, BOJIOJ€ PUTOPUYHHMH, TEPLETITHB-
HUMHU Ta IHIIMMH HAaBUYKaMM, HEOOXITHUMH
JUIL  YCIIIIHOI ~ opraizauii MexaroriyHoi
JiSIBHOCTI, YMi€ TIPUCTOCYBATHUCS 10 Oyb-

SIKOi HECTAH/IapPTHOI CUTYAIlil.

3a  JOMOMOroOW  MpPEeJCTaBICHHUX
0COONMBOCTEH CTPYKTYpH KOMYHIKaIii Ta
B3a€MOJIT MK CTyJE€HTaMH Ta BUKIaJadyaMu
[16] Mm MOXeMO BUAUTUTH  KpUTEpil
c(OpMOBAaHOCTI KOMYHIKATUBHOI ~ KOMIIE-
TEHTHOCTI, SIKa € HEBIJ'€MHOI YaCTHHOIO
B3a€MOAII MDK Cy0’€KTaMH OCBITHBOTO
nporecy, Mae Oe3NepepBHHI XapakTep Ta
BIUIMBAE HA CHCTEMHE BJIOCKOHAJICHHS
ixaporo mpodecionamizmy. Kpurepianbae
BHU3HAUEHHS BiIOYJOCAd 3a PaxyHOK CHCTe-
MaTHu3allii OTpUMaHUX IaHWX, 30KpeMa IIiJ
Yac OMUTYBaHHSI, CIIOCTEPEKEHHS 3 JyMKaMU
Ta TOBEAIHKOIO 3/100yBadiB, IXHbOIO pOOOTOIO
HaJl TBOPYMMH, MPAKTUYHUMU 3aBJIaHHAMH Ta
iXHBOIO AKTUBHICTIO Ii]] YaC 3aHATh.

Cepen pi3HOMaHITTA BUIUICHUX KpH-
TepiiB JJIsl BU3HAUYEHHS IPIOPUTETHOCTI 3MIH
y 3a0e3meueHHi SIKOCTI OCBITHHOTO TPOIIECY
Oyn0 00paHO Taki: 1HIIIATUBHOCTI (BMIHHS
ornepyBaTH 1H(QOpMAIIEI0 Ta BUKOPUCTO-
BYBaTH CHUJIbHI CTOPOHH CIIJIKYBaJIbHOTO
MPOLIECY); PEaKTUBHOCTI (BMiHHS aKTUBHOI
MIATPUMKH ~ IHTEHCHUBHOCTI  CIIUIKYBaHHS,
30KpeMa BHCOKHH DPIBEeHb BOJIOIIHHS MHC-
TELTBOM  BIAINOBIAaTA HA  IIOCTABIEHHI
3allUTaHHS, AKTHUBHOTO CIyXaHHsS, KOMEH-
TyBaHHS); IHTEpPaKLIAHOCTI (BMIHHS Bpaxo-
BYBaTH TOJIEPAaHTHI AacleKTH B3aEMOJIi,
BpaxoByrouH (axrtorpadiuHuil marepian Ta
MPUYNHHO-HACIIKOBI  TMO3MIIIT); 3MICTOB-
HOCTI (OomepyBaHHS KOMITO3UIIIMHUMU eJie-
MEHTaMH 3MICTy KOMYHiKallli, TOBHOTY BHK-
Jagy, OpraHi3allilo CTPYKTYpU BHCIIOBIIIO-
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BaHHS, IIEPEBIpsS€ HASIBHICTH Yy MOHOIIO-
TiYHOMY BHCIIOBJIIOBaHHI TIEBHUX JICKCHY-
HUX, MOP(QOJIOriYHUX Ta CHHTAKCUYHUX
3aco0iB 3B’SI3KY, BMIHHS JIOTiKO-
KOMIIO3UI[ITHOT TTOOYI0BM BUCIIOBIIOBAHHS);
BOJIOJIIHHS KOMYHIKAIHHUMH €JIeMEHTaMH
(BUIBHICTH BHUCJIOBJICHHS; (POHETHYHA, JICK-
CHYHA 1 rpaMaTH4YHa MPaBUIBHICTH MOBJICH-
Hs1); HeBEepOAIBbHOCTI CIUIKYBAaHHS (SIK KECTH
PYK 1 TOJIOBH, MiMiKa 1 KOHTaKT O4YeH).

VY miACcyMKy BUSBHIIOCS, IO 3arajib-
HUW piBeHb 3700yBayiB HA MOMEHT IMOYATKY
JOCTIPKEHHS CKIIaaB MpuoImu3Ho 57%.

J1J1st IpOTOBKEHHS €KCIIEPUMEHTY MU

pO3ALIMIIM  CTYAEHTIB Ha 2 Tpymm: -
eKCIICpHMEHTAlIbHA ~ Tpymna  (CTYIeHTH
3a04HOi (oOpMH); - KOHTpPOJIBHA Tpyma

(crymentu naenHoi ¢opmu HaBuaHHS). Jlo
eKCIEpUMEHTAIbHOI TPYHH MH BiJIHECIH
CTYJCHTIB, SIKi BOJOMIIOTH TUCIUILIIHOIO
“Incdopmariitni TexHonorii B OCBITI” Ha
JIOCTaTHbOMY pIBHI Ta HEIOCTaTHHO BOJIO-
JIIIOTh HaBUYKaMHU KOMYHIKATHBHOI KOMIIE-
TEHTHOCTI, HATOMICTb JI0 KOHTPOJIBbHOT IPYIH
MU BIJTHECIIA CTYJEHTIB, 10 MAIOTh CEpeaHIi
piBeHb 3HaHb 3 JAaHOI JAUCHUIUIIHU Ta
BOJIOAIIOTh  HAaBMYKAMU  KOMYHIKATHBHOI
KOMIIETEHTHOCTI Ha I0CTaTHOMY PiBHi.

Kapantuanai oOMexeHHsI MaloTh BKe
JOCUTh TPHUBAJy ICTOpII0 BIUIMBY Ha Yci
dbopMu B3aeMojiii B OCBITHBOMY CEpEIOBUILI
HTY “XIII”, nucranuiiina d¢opma Oyna
BIIPOBA/KEHA B JociikyBaHoMy 3BO He
JUIIe Ha BHMOTY YMOB, IO YTBOPWJIHCS
MiJl BIUIMBOM TMaHAeMii, a SK MepcreK-
TUBHHUI HANPSMOK PO3BHUTKY BHIIOi OCBITH
y KOHTEKCTI TpPOTPECUBHUX Ta 1HHO-
BallIHUX TE€XHOJIOT1H.

[Ipore mnUTaHHS MO0 HACTIAKIB
BIIPOB/KEHHSI AMCTaHILIHHOI (hopMu moTpe-
OylOTb JIeTallbHOTO BHUBYEHHS. ToMy B
KOHTPOJIbHIM Tpymi MM BHPIIIMIM TPOBO-
JUTH 3aHSTTS, BUKOPUCTOBYIOUH IIaTdopmy
Z00OM 13 3aCTOCYBaHHSAM BiJI€O-
KOH(epeHIii Ta BHKJIAZAHHSAM JIEKLIHHOTO
marepiany 3 avcuuIuling  [Hpopmaniiini
TEXHOJIOTIi B OCBITI OCBITHBOI IpOrpamMu
“Tlemarorika BUIIOT IIKOIH .

J1sl IpoBeICHHsI 3aHATH Y eKCIIepH-

MEHTaJIbHIH IpyIi BUKOPUCTOBYBAJIACS ILIAT-
dopma Office 365 Ta yci MOXIMBI AUCTaH-
I[iiHI TEXHOJIOTil HaBYaHHS, 30KpeMa BiJeo-
MaTepiayv, Ipe3eHTarlii, TEMOHCTpAIl0 eKpa-
HY, TUCTAHI[IHHIIA KOHTPOJIb 3HAHb TOLIO.

Ha nmouarky excnepumenty Oyio
MPOAHATI30BAHO 3aralibHy CTPYKTYpPY TUCTaH-
MIAHOrO0 HaBYaHHSA Ta MOr0 BIIMIHHOCTI BiJg
TpaguliifHuX (QopM HaBYaHHS, 30KpeMma
BUOKPEMIJICEHO TaKl XapaKTepHI PHUCH: THYY-
KIiCTh, aJJalTHBHICTh, MOAYJIBHICTH, IHTEpPAK-
TUBHICTb,  KOOPAMHYBaHHS,  KOHTPOIIIO-
BaHHs, BUOip TexHousorid ta iH. Hagmipny
KUIBKICTh OHJIAWHY CKJIaJIHO BUTPUMYBATHU 1
CTyJCHTaM, 1 BHKJIaJadaMm. AJie mepexia Ha
JTUCTaHIlIifHE HaBuUaHHS MOTpedye mepedy-
JIOBM OCBITHIX MiAXOMIB 1 3 OOKYy BHKIIajgada
(HampuKIaa, 3aMiCTh TEOPETUYHOTO BUKJIAAY
— JOCHIDKEHHS, 3aMICTh 3BUYHHX (HopM
KOHTPOJIFO — YEJICHDKI Ta iHIIE). XapakTep
y4acTi CTYIEHTIB y TpoIleci HaBYaHHS
MEPEOPIEHTOBYETHCS HAa TPAEKTOPIIO Camo-
opramizamii. Y peanpHId MegarorivuHin
JIACHOCTI MPOIEC TUCTAHIIMHOTO HaBYaHHS
HOCHTh  IUKJIIYHMKA  XapakTep, KOXKHA
TUAAKTHYHA JIAaHKA MPOLIECY HABUAHHS SBIISE
co0010 cucrteMy, fiKka 3aCHOBaHa Ha pPoOOTI
BCIX HOT0 JTaHOK.

3 omsAy Ha L0 IUKIIYHICTH BHOIp
3ac00IB KOMYHIKaIlli TMOBMHEH BHM3HAYaTUCS
3MICTOM JOCHIKYBAaHOTO MaTepiaily, Bpaxo-
BYBAaTH 3MICT HaBUAIBHUX KYpCiB, CTYIEHS
HEOOXITHOI aKTHUBHOCTI CTYNIEHTIB, iX 3aly-
YeHHs IO HAaBYAJILHOTO MPOIECY, KOHKPETHUX
el 1 O4iKyBaHUX pe3yJbTaTiB HaBYaHHS
tomo. [Ipu BuOOpi TEXHONOTH HEOOXITHO
BpaxOBYBaTH HaWOLIbIIY BiAMOBITHICT Jes-
KHUX TEXHOJIOTIH XapaKTepHUX PUC CTY/AEHTIB,
cnetuiuHUM  OCOOIIMBOCTSIM ~ KOHKPETHHUX
MPEJIMETHUX O00JacTel, MepPeBAXHUM THIIAM
HaBYAILHUX 3aBJIaHb 1 Brpas [16].

Jnis cTyneHTiB 3aco0uM TUCTaHIIIN-
HOTO HAaBYaHHS JAal0Th MOXJIUBICTH OTpHU-
MyBaTH Ta 3aKpIiIUTFOBATH 3HAHHS, OCHOB-
HUMH 3aco0aMH IHUCTAHIIHOIO HaBYaHHS
MOYKHA BUIUTUTH TIPOBEICHHS OHJIAWH-TIEKITIH
Ta TPAaKTUYHUX 3aHATh B Zoom, Skype,
Google meet Ta iHIIUX J0JaTKaX, BEICHHS
eJIEKTPOHHMX >KypHaJIiB YCIIIIHOCTI CTY/eH-
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TiB 3a gonomororo Office 365 Tomio.

[lig 4ac ekcrepuMeHTAILHOTO JOC-
JiKeHHS OYII0 3aIpOIIOHOBAHO MOJIEIb, 110
BiJIOOpakae 3arajbHUN IUIAH OCBITHHOTO
Mpolecy Ta XapaKTepu3ye BCI OCHOBHI
3B’SI3KM M1 CTPYKTYpamHu MOJIEIII.

TakuM YHHOM, MO’KHA CKa3aTH, IO
BIIPOB/DKCHHSI JIUCTAHIIHHUX TEXHOJIOTIH B
OCBITHIH TIpoliec — 1€ HE JUIIEe 3py4YHO IS
yCiX YYacHHUKIB OCBITHBOT'O TMpoIecy, a M
Oinpe iHGOpMaTUBHO Ta HaouHO. Jlns
CBOTO EKCIICPUMEHTY MU BHUKOPHUCTOBYEMO
onnaiH-matpopmy Office 365. Ilpotsirom
MaiKke MIBTOpa MICSIl B MEpioj 3 BEPECHS
70 JIMCTONAAy MH TPOBOIWIN JIEKIiHHI
3aHSATTS, BUKOPUCTOBYIOUH OHJIAIH-
mwiatpopmy Office 365. 3rigao 3 pobGoUOIO
nporpamoro “lHdopmariiiini TexHoOJIOTII B
OCBITI” MH o0Opalii Ui EKCIEPUMEHTY

NepUIniA 3MICTOBUI MOIynb, TeMy ‘“Poborta 3
npeseHTamisaMu”’. bynu mpoBeneHi Jekmii 3
TeM: “OCHOBHI TMOHATTS mporpamu Power
Point”, “Bumorun no odopmiieHHS Tpe3eH-
tain”’, “Bumm  mpeseHTamii Ta  iX
BigMinHocTi”,  “IIcMXoOjOriyHI  acHeKkTH
BIIUBY, [0 BHKOPUCTOBYIOTHCS B OCBITHIX
npesenTtamisax”’, “OCHOBHI MapaMeTpu CTBO-
penHs nnTt  Qainis”’,  “uzaiin  Ta
0CcO0IMBOCTI 0(OPMIICHHS MNT JOKYMEHTIB”.
JLiist moYaTKy 03HalOMHUMOCH 31 CTPYKTYPOIO
OararoyHKIIIOHAJILHOT  MIaTGOpMHU ISt
poboTH BHKIamada 3i CTyJISHTaMH, KOJe-
ramu, aamiHictpariero 3BO ta monomMi>kHUM
nepconasiom. Ha pucynky 2 3o00paxeHa
rOJIOBHA CTOpiHKA, JI¢ MOXXHa 3HAUTH
OCHOBHY iH(oOpMaIilo moa0 podoTu 3
JMCTaHIIMHOIO I1aT(HOPMOFO:

’i
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Puc. 2 T'onosna cmopinka Office 365

VY 1mpoMy cepBici JOCTYIIHUM € BeCh
makeT Microsoft: Word, Microsoft Excel,
Microsoft PowerPoint, Tomo i3 30epekeH-
HSM JIO XMapHOTO CXOBHIIA, SIKE JIOCTYITHUM
€ K JUTst 3100yBaviB, Tak 1 JJIs BUKJIQIaviB.
Tak, BHKIaga4i MOXYTh KOPHCTYBATHCS
XMapHUM CXOBHIIEM /ISl 30epiranHs JIeKIiii-
HOTO MaTepially, TMpe3eHTalliil, TalIuIlh
tomro. Ile mae MOXKJIMBICTH €KOHOMHTH CBIii
yac. Hampukman, Hajacunarouum wartepiaiu
JeKIid, mopaau 1moao odopMieHHS pede-
paTiB, KypCOBMX Ta IHIIMX pOOIT Tpymi

CTYACHTIB, KOXX€H 3MOXE TMEeperyIssHyTH
¢aiinu, sKki 30epiraTUMyTbCSl Y CXOBHIII
HeoOXiHM yac. TakuM YMHOM, Yy CTYAEHTIB
BUHUKATHME MEHIIE 3alTUTaHb 1 HAaBYAJIbHUIM
npoiiec Oyze Jeriie opraHizyBaTH.

Jlekanat  coliaJIbHO-TyMaHITapHUX
TEXHOJIOTIN 3a3/ajeriip moTypOyBaBcs PO
Te, MO0 y KOXXHOTO BHKIaaada Kadeapu
MeAaroriku  Ta TICHUXOJOTli  yIpaBIiHHS
COLllaILHUMH CHCTEMaMHU 1IMeHI1 akagemika l.
3s310Ha OyB CTBOpPEHUM CBiM MEpCOHATBHUN
akayHt y Office 365. Takox nomyueHi yci

40 Teopis i npakxmuka ynpasiinus coyianvuumu cucmemamu 1 2022



OPIAHI3AL[IMHO-ITE[JAT OI'TYHI YMOBHU ®OPMYBAHHA [TPODECIHHOI

MAUCTEPHOCTI MAMBYTHIX ®AXIBI]IB

CTYACHTH, CTBOpPEHI BIAMOBIAHI Tpymu Jis
KOM(OpPTHOTO TpOBeAeHHsS 3aHATTs. s
IPOBEJICHHSI 3aHATh y AKTHBHOMY OHJIAWH
dbopMaTi 3acTOCOBYeThCs Tporpama Teams.

Ha pucynky 3 mokaszaHo KaJeHJap, J€ BKe
3aryIaHOBaHA JISKIis 3 aucuuiuiing “Tadop-
Mauifiai  TexHosorii B ocBiTi” Ha 18
JICTOIAaa:

n Kanengap

I Carogen Hosfpe 2021 1.

15 16

|+ Conarn. cotpurie | ]

‘| Pafouss wagens

TN HauaTe cobparme ceiduae

19

Arss KT oot

Puc. 3 Kanenoap suxknadaua 3 po3kiadom 3aHsime

HaromicTh, mig 4Yac BHUKOPHUCTaHHS
nporpamMu ZOOM 17151 IPOBE/IEHHS 3aHATh Y
KOHTPOJIbHINM I'pyIi HEMOXIJIMBO CIUIAHYBaTH
3aHATTS Ta TMEPETJIIHYTH IXHIA pPO3KIal.
MoxJuBO JHIle 3aIIaHyBaTH KOH(EPEHLo
Ta  HAJICIaTH  TOCWIAHHSA  KOXXHOMY
YYaCHHMKY OCBITHBOTO IIPOIIECY OCOOHCTO.

[Ipn nucranuiiiHOMy HaBYaHHI Yy
eKCIepUMEHTaIbHIA TPyl 3aCTOCOBYIOTh
coemiajgbHl  3aXomaud JJd  3a0e3IedeHHs
JIOCTOBIPHOCTI JaHUX 3/1HCHIOBAHOTO KOHT-
pOJIIO: OpraHi3ali€ld CUCTEMU AOCTYMY M0
HaBYAJIbHUX PECYpPCIB 3a 1HAMBINyaIbHUMHU
naposiMM ¥ 11eHTH(IKaToOpaMu; BUKOPHC-
TaHHSAM pI3HUX MHUEGPIB 1 KOAYBaHb JUIS
3aXMCTY CaMHX TECTIB BiJl HECAHKIIIO-
HOBAHOTO JOCTYMY, 3allyCKOM Iporpam
TECTYBaHHsI BHKJIIOYHO 3 MAPOJIIMHU; OpTaHi-
3ali€l0 1 MPOBEACHHSAM KOHTPOJBHHUX 3aXO0-
IiB Ha 0a3l cepTU(]iKOBAHUX pEriOHaTbHUX
HaBYAJIbHUX IEHTPIB, 110 MAIOTh JOCTYI 10
[HTEepHETY; BUKOPHUCTaHHSIM JOJATKOBUX
nepudepiiHuX  TPUCTPOiB,  HANPHUKIAL,
BiJleOKamep, MPHUCTPOIB BBEIEHHS 1H]IMBI-
JyalbHOTO MiH-KOJYy; *OPCTKHUM OOMEXEH-
HAM 4Yacy Ha BIAMNOBIAb, BHITAJIKOBUM
nepeMilllyBaHHSIM BapiaHTIB BiAMOBimeH 1
3aBaHbh 3 OaHKY; CTaTUCTHYHHM 3aXHCTOM

IIPU TECTYBaHHI — OL[IHKA JJaHUX 3a JOINOMO-
rOI0 CHEIiaJbHUX AITOPUTMIB OaraToBUMIp-
HOIO aHali3y JaHuX, 10 J03BOJISIIOTH
BUSBUTH MiApoOKy, 0coOIMBO B  pasi
CHUCTEMaTHU4YHOI 1 MacoBoi (anbcudikariii.

B pamkax BHKOHaHHS €KCIepH-
MEHTaJbHOI YaCTMHM JaHOi poOOTH MHU
BUKOHAJIM TaKi 3aBJJaHHS: BHUSIBHIIM Ta Ipoa-
HaJli3yBaTH piBEHb KOMYHIKaTHBHOI KOMIIe-
TEHTHOCTI MalOyTHIX BUKJIAJadiB 3aKJajiB
BUIIOI OCBITH; 3aMpoBaJWIN AMCTAHLINWHI
TEXHOJIOTIi HaBYaHHS 32151 YOCKOHAJICHHS
piBHS  KOMYHIKaTUBHOI ~ KOMIIETEHTHOCTI
MaiOyTHIX BHKJIQ/JadiB 3aKjagiB BHUIIOT
OCBITH B YMOBaxX KapaHTHHHUX OOMEXEHb.

Ha 3aBepmanbHili crafgii ekcrepu-
MEHTY 3HOBY OYJIO MPOBEIEHO aHali3 CTaHy
YCHIITHOCTI B3aeMO/Ii1 3100yBayiB Ta BUKJIA-
JlayiB, piBHA KOMYHIKaTMBHOI KOMIIETEHT-

HOCTI 32 KpUTEpisiMH, IO TIOKa3ajio
MOKpAIIEHHSI  pe3y/NbTaTiB y  eKCIepH-
MEHTanpHIM Tpymi Ha 5%. 3aHaATrTs B

KOHTPOJIBbHIM TpyIi NpPOBOJWINCH Yepes3
mnathopmy ZOOM. Ilix ywac mpoBeacHHS
3aHATh y LI Tpymi MU BHKOPHCTOBYBAJIU
Jaume  BieOKOH(epeHiii Ta BHKJIAJAIN
JeKIiiHuNA MaTepian 3 naucuumiing “Tagop-
MalliifHi TexHosorii B OCBITI” s 37100y-
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BauiB OCBiTHbOI mnporpamu “Ilemaro-rika
BHINOT IIKOJW’ Yy TpaguiiiHoMy dopmari.
[Tix yac Binmeo-KOH(EpeHIii He BUKOPHUC-
TOBYBAJIUCh IHINI JUCTAaHLIMHI TEXHOJIOTIT,
npeseHTanii, Bimeo Tomo. Ilix wyac
MPOBEJCHHS 3aHATh y EKCIEepPUMEHTaIbHil
rpyni  BUKOPHCTOBYBAJIACh iatdpopma
Office 365 Ta yci MOXUJIMBI JMCTaHIIIHHI
TEXHOJIOTIl HaBYaHHS, 30KpeMa  BiJeo-
Marepian, TMpe3eHTarii, JIeMOHCTpaIlis
€KpaHy, JUCTAaHI[IWHUN KOHTPOJbL 3HAHBb
TOmo. Mwu nIAIIIM BUCHOBKY, IO BIIPO-
BaJKEHHS JTUCTAHIIHAX TEXHOJIOT1H
HaBYaHHS B OCBITHIH mporiec — Ie OuIbII
iHQOpPMAaTHBHO Ta 3py4YHO [UISI KOXKHOTO
y4acHUKA OCBITHBOTO MPOLIECY.

BucHOBKHM 3 JaHOT0 IOCTiKEeHHS
Ta NepPCHeKTHUBU MOJAIBIIUX PO3BiIOK Yy
JTAaHOMY HanpsiMKy. B Xomi BHIiIEHHST 0C00-
JMBOCTEH B3a€EMOJIIT MK Cy0’€KTaMH OCBIT-
HBOT'O MPOIIECY 3IMCHEHO EKCIICPUMEHTAITbHE
JNOCTKEHHS ~ e(pEeKTUBHOCTI  oprasizamii
OCBITHBOTO TPOIECY B YMOBaX KapaHTHHHUX
OOMEKEHb Yy KOHTEKCTI BHBYEHHS SKOCTI
B3a€EMOJIi1 MiXK HOTO yJaCHUKaMH.

byno mpoBeneHO KOHTPOIb PiBHA
B3a€MOJIi, 30KpeMa ¥  KOMYHIKaTMBHOI
KOMIIETEHTHOCTI ~ MalOyTHIX  BHKJIaJadiB
3aKJIaiB BMILOI OCBITH 3TiHO 3 METOAUKAMH,
110 Oynu HaMu 0OpaHi Ha BUOIPIIL CTYAEHTIB 5
Kypcy HarlioHaabHOrO TEXHIYHOrO YHiBep-
CUTETY “XapKiBCbKHI MOJITEXHIYHUI
HCTUTYT (paKyabTeTy coLiabHO-TYMaHiTap-
HUX TEXHOJIOTIM, Kadenpu TNeqaroriku 1
NICUXOJIOTTi YIPABIIHHA COLIaJbHUMU CHUCTE-
MamMui  iMeHi  axkagemika 1. 3s3roHa,
cremiamizanii “OcCBiTHI, MeAaroriyHi HayKu',
ocBITHbOI mporpamu “Ilemarorika BHIO]
KoK, 3a04HOi (hopMu HaBuaHH# (12 oci0).

Jlis mokpalieHHs piBHS KOMYHIKa-
TUBHOI KOMIIETEHTHOCTI CTYJIEHTIB €KCIIEepH-
MEHTAJIbHOT TPyOU  BIPOBAKEHO  Pi3HI
3acobu nuctaHmiHoro HaB4anHs (Office
365, TEAMS, mpeseHrarii, JeMOHCTpaIlis

eKpaHa, Bizeo Ta (oTOo  Marepiaim,
JTUCTAaHIIMHUA KOHTPOJIb 3HAHb 13 BUKOPHUC-
TaHHAM  nporpamu  FORMS  Ttomo),

HATOMICTb, OCBITHIN MpOIleC B KOHTPOJbHIN
rpyni Oyno opraHi3oBaHO 3 BHUKOPHUCTAHHS

nuiie Bigeo-koH(epenuiit y nporpami ZOOM
Ta TPOBEIEHHS JEKUIMHUX 3aHATh 13 JUC-
murtiag “Iadopmartiiini TexHosorii B ocBiTi”
ocBiTHROI mporpamu  “Tlemarorika BUIIOI
mKomy” ©e3 BUKOPUCTaHHS IHIIUX JHCTaH-
[IAHUX TEXHOJIOT1H, MPE3eHTallii TOIIIO.

B excniepumenTanpHiil yacTuHi po6o-
TH JUISL TIOKpAIIEHHS PiBHSA KOMYHIKaTHBHOI
KOMITIETGHTHOCTI ~ MaWOYTHIX  BHUKJIQJadiB
3aKJIa/liB BUIIOI OCBITH OCHOBHOIO JMCTaH-
IIHHOI0 TEXHOJIOTIEI0 HaMHM Oyj0 00paHOo
onnaiH-matpopmy Office 365, micns doro
OyJI0 HarJIAAHO IPOJEMOHCTPOBAHO MPOIEC
BUKOPUCTaHHA AaHOI miuardopmu Ta ycix ii
moxkauBux mporpam (TEAMS, FORMS,
BiJieo-KOH(epeHIii, 4aT, XMapHE CXOBHIIE,
Microsoft Word, Microsoft Excel, Microsoft
PowerPoint Torio).

[Ticnsa 3miCHEHHS EKCIIEPUMEHTAb-
HOTO JIOCITIJDKCHHS MPOTSATOM Maibke ABOX
MICSIIB MM 3HOB BHMKOPUCTAJIM METOAMKH
KOHTPOJIIO IS BUSBJICHHSA PIiBHS KOMYHi-
KaTUBHOI ~ KOMIIETEHTHOCTI  MaiOyTHiX
BUKJIA[ayiB 3aKjajiB BHUIIOI OCBITH 1
BUSIBUJIH, 1110:

- piBeHb KOMYHIKaTUBHO1 KOMITETEHT-
HOCTI B EKCIEpUMEHTAJIbHIN Ipymi MOKpa-
muBcs Ha 5%;

- 3aBJIIKM BIIPOBA/IKCHHIO B OCBITHIN
MPOLIEC EKCIIEPUMEHTAIbHOI TPYIH JIHUC-
taHliiHoT muatpopmu Office 365 Ta ycix
MOKITUBHAX JUCTAHIIHHUX TEXHOJIOT1H
piBEHb KOMYHIKQTMBHOI ~KOMIIETEHTHOCTI
CTYZIEHTIB TIOKpamuBcs Ha 15%.

MaiiOyTHi BUKJIagadi 3aKkIaaiB BULIOL
OCBITM TIOBUHHI €(QEKTUBHO BHKOPHUCTO-
BYBaTH IHUCTAHIIIMHI TEXHOJOTIA HaBUaHHS
Ta JTUCTAHIIIMHI TEXHOJIOT1H KOHTPOJIIO 3HAHB
CTYJICHTIB, YCHIIIHO OpraHi30ByBaTH OCBITHii
POLIEC, 3aTy4aTH Ta MOTHBYBAaTH 37100yBauiB
710 poOOTH, IS IIOTO iM MOTPIOHO OBOJIOITH
MUCTAHIIMHAMI TEXHOJIOTIAMHI Ta M1IBUILIATH
CBOI KOMYHIKAaTHBHI KOMIIETEHTHOCTI, OTXe
BJIOCKOHQJIUTH PIBEHh B3aEMOIl 3a YMOBHU
HABUaHHS Ha BIJCTaHi, SKi BUHHUKIU Yepe3
KapaHTUHHI OOMEXECHHSI.

3 orisny Ha poOOTYy Ha BijACTaHi Ta
YCHIXH YYaCHUKIB OCBITHBOTO TIPOIIECY Y
BUPILLICHH] MUTaHb €(EeKTUBHOCTI B3aEMOII,

42 Teopis i npakxmuka ynpasiinus coyianvuumu cucmemamu 1 2022



OPIAHI3AL[IMHO-ITE[JAT OI'TYHI YMOBHU ®OPMYBAHHA [TPODECIHHOI

MAUCTEPHOCTI MAMBYTHIX ®AXIBI]IB

Ha CHOTOOHI BIOCKOHAJIEHHS OCBITHHOT'O
IPOLECY  BTUIIOETHCS  3aBISKH  IEPEO-
pieHTaIlii Ta OCBOEHHIO BUKJIaJa4uaMu HOBIT-
HIX TEXHOJIOTIA IUCTAHIIMHOIO HAaBYaHHS,
SIK1 JIO3BOJISIIOTH TIPOBOJUTH OHJIAHH-JIEKIIIT,
ceMiHapH, 3ajikk, MDKHApOJHI HayKOBO-
NPaKTUYHI Ta HAyKOBO-TEOPETHYHI KOH(e-
peHIlii, CTBOpIOBATH IHCTaHIIMHI HaBYaJIbHI
KYpCH, TUCTAHIIITHO KOHTPOJIIOBATH IMPOLIEC
OTPUMAaHHS 3HaHb, TOKPAIIUTH PIBEHb KOMY-
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THE ISSUE OF PROFESSIONAL COMPETENCE FORMATION IN FUTURE
CHEMICAL TECHNOLOGY BACHELORS AT HIGHER EDUCATION
INSTITUTIONS OF THE USA AND UKRAINE

Abstract: the article defines the ways of chemical engineering formation and
development in the USA; the general tendencies in development of chemical technologies
education at higher education institutions of the USA and Ukraine have been outlined. It has
been established that both countries have experienced the same difficulties in the issues
concerning formation of professional competence in future chemical technology bachelors at
higher education institutions, namely the lack of professional skills (communicative, creative,
critical and ethical thinking, teamwork, and leadership skills), the lack of skills in
interdisciplinary problem solving, the absence of independent learning skills, as well as a
smaller share of the practical component in the university training compared with the
theoretical one. General tendencies in successful solving of the issues regarding professional
competence in future chemical technology bachelors have been considered.

Key words: professional competence; future chemical technology bachelors; higher
education institution; US researchers; national researchers; dual form of education.

Jlapuca I'penb, Xaaunga Kyp6anosa

OCOBEHHOCTHU ®OPMHUPOBAHUSI IPO®PECCUOHAJTBHOM
KOMIIETEHTHOCTHU BYAYIHIUX BAKAJIABPOB XUMUKO-
TEXHOJIOI'MYECKOI'O TIPO®UJIA B 3BABEJIEHUAX
BBICHIEI'O OBPA30OBAHM S CIHIA U YKPAUHDBI

Annomayus: B CTaThbe ONpEAeNeHbl MyTH (OPMUPOBAHUS U PA3BUTHUSI XUMHYECKON
unxeHepun CIIIA; onpeneneHsl oOuue TEHIEHIUN Pa3BUTUS XUMHUKO -TEXHOJIOTHUYECKOT0
o0Opa3zoBaHus B yupexJeHUsx Boicuiero odpaszoBanus CIA u Ykpaunsl. BeisicHeHO, uTO
00e cTpaHbl CTOJIKHYJIUCh C OJMHAKOBBIMM TPYIHOCTSMU B BoIpoce (HOpMHUPOBAHUS
npogeccuOHaNbHON KOMIIETEHTHOCTH OynyIux OakalaBpOB XMMHUKO-TEXHOJIOTHYECKOTO
npouias B BBICIIMX Y4YEOHBIX 3aBEJIECHMSIX: OTCYTCTBHUS TNPO(ECCHOHAIBHBIX HABBIKOB
(KOMMYHUKATHUBHBIX, TBOPUECKHX, KPUTHUECKOT'O U HPABCTBEHHOIO MBIILICHHS, HABBIKOB
KOMaHJAHOW paboThl U JUJAEPCTBA), HABBIKOB MEKIUCIMIUIMHAPHOTO pEIIeHUs] IpoOlieM,
HaBBIKOB CaMOCTOSITEIbHOIO OOy4YeHHs, a Takke HeOOJbIION JO0JM MNpaKTHYEeCKOU
COCTABJISIOIIEH YHHUBEPCUTETCKOrO OOydYeHHs 10 CpPaBHEHHIO C TEOPETHUYECKOM
cocrapistomieif. I[lpuBeneHbl o0mMe TEHAEGHIUU YCHIEIIHOIO pEIIeHHUs BOIMPOCOB
dbopmupoBanus MpodeccCHOHATFHOW KOMIETEHTHOCTH OyAaymux OakalaBpoOB XHUMHUKO -
TEXHOJIOTHYECKOTO PO UIIS.

Kntouesvie cnosa: mpodeccuoHanbHas KOMIETEHTHOCTb, Oyaymiue OakaliaBpbl
XUMHUKO-TEXHOJIOTHYECKOTO MPOopuUiIs; 3aBefeHre BhICIIEro 00pa30BaHUs; HCCIIEI0BATENH
Coenunennsix llltatoB AMepukH; OTEUeCTBEHHBIE HCCIEOBATENM; IyalbHas ¢dopma
HOJIy4eHHs 00pa30BaHUs.
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Larissa Gren, Khalida Kurbanova

An extended abstract of the paper on subject of:
“The issue of professional competence formation in future chemical technology
bachelors at higher education institutions of the USA and Ukraine”

Problem setting. According to the
National Qualifications Framework of
Ukraine, a competence is a dynamic
combination of knowledge, skills, aptitudes,
ways of thinking, views, values, and other
personal traits, that determines a person’s
ability to successfully socialize, to carry out
professional and/or further training activity
[9]. American researchers have introduced
the notion of ‘“competence half-life”, that
was defined as the time from the moment of
graduation during which a specialist’s
competence decreases by 50% due to
appearing of new science-and-technological
information and outdating of current
information.

Recent research and publication
analysis. The following scientific works by
foreign and national authors attest to
intensity of research regarding future
specialists’  professional competence at
higher technical education institutions:
I. Asieyeva [1], L. Gren [2], S. Leiko [7],
G. Sozykina [11], R. Sushchenko [12],
I. Tamozhska [13], O. Ignatiuk [5],
R. Felder [16], V. Petruk [8],
O. Romanovskij [10], L. Tsvirkun [14],
Ph. Wankat [19], etc.

Highlighting the previously
unresolved parts of the general problem, the
article is dedicated to. Of great interest is
the process of professional competence
formation in future chemical technology
bachelors in the USA, development of which,
in the authors’ opinion, has many
similarities with that of Ukraine.

Paper purpose. The goal of the
article is to carry out a comparative analysis
concerning the issues of professional
competence formation in future chemical
technology bachelors at higher education
institutions of the USA and Ukrainne.

Paper main body. On the grounds of

science literature, a complicated path of
forming and development of chemical
engineering in the USA has been established,
and general tendencies in its development,
compared with the national chemical
industry, have been separately outlined.
Richard M. Felder undertook an analysis of
American researchers’ monographs
published from the middle of 1967 till
present. The author accentuates on research
on chemical engineering education being
grouped around the following areas: the
history of chemical engineering education;
topicality ~ of  chemical  engineering
education; the structure of knowledge and
skills in chemical engineering education;
viewing of engineering practices in the
training aspect of an education program;
effective extras, etc.

Geffrey Hewett (1995) believes that
the reasons for decrease in teachers’
innovation are: a broadening gap between
chemical  technology education and
engineering practices on the one hand and
financing the National scientific fund
exclusively for scientific rather than applied
research on the other. Proposals as to
improvement of teachers’ professional skills
and those of their students included
enticement of students to participation in
joint projects and training programs;
rendering assistance to the management in
industrial consulting, teachers’ passing
production internships, practicing engineers
acting as consultants; implementation of a
continuing education program for teachers
and industrial personnel, etc. The goal of
higher education in technical disciplines
should reach beyond the limits of exclusively
professional training — this is the unanimous
opinion of both American and Ukrainian
scientists. Forming professional competence
in chemical technology bachelors in the USA
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and Ukraine would be one-sided without
their obtaining knowledge in humanities,
social, and nature sciences, and also without
applying the acquired theoretical knowledge

in practice. The authors deem the
professional competence formation in
chemical technology bachelors possible

through students’ studying free choice
disciplines from the university catalog of
subjects, especially the subjects offered by
the Department of pedagogy and psychology
of social systems management at the NTU
“KhPI”, as well as through the
introduction of certain elements of the dual
form of education acquiring, which is
practiced at the higher education
institution NTU “KhPI”.

Conclusions of the research. First,
the issue of professional competence
formation in future chemical technology
bachelors remains in the focus of attention of
both national and foreign researchers,
American researchers included. Second, the
joint tasks for Ukrainian and American

IlocranoBka mpodiaeMu y 3arajb-
HOMY BHUIJISIAI Ta ii 3B’A30K 13 Ba)KITUBUMHU
HAyKOBUMHM 3aBIaHHSMU. BiamoBigHO 10
HanionanpHoi pamku kBanmidikaii Ykpainu
KOMIIETEHTHICTh — [[€ JUHAMIYHa KOMOIHAIis
3HaHb, YMiHb, HABUYOK, CITIOCOOIB MUCJICHHS,
MOTJIAMIB, IIHHOCTEH, IHIIMX OCOOHMCTUX
SKOCTEH, IO BH3HAYa€ 3JATHICTH Oco0u
YCHIIIHO COLIaji3yBaTUCs, TPOBAIUTH MPO-
deciiiny Ta/abo0 ToJaNbIly  HABYAIBHY
nisueHIiCTh  [9]. AMEpPHKAaHCHKUMHU JOCIIJI-
HUKaMHd OyJI0 BBEAEHO TMOHATTS “‘Tiepiof
HaniBpo3nany KOMITETEHTHOCT1”, 1o
BHU3HAUYAJIOCh SIK Yac 3 MOMEHTY 3aKiHUEHHS
3aKiapy BHINOi OCBITH, MPOTATOM SKOTIO
KOMIIETEHTHICTh (PaxiBLs 3HUKYETbCA Ha
50% y 3B’SI3Ky 3 TOSIBOIO HOBOI HAyKOBO-
TeXHIYHOT 1H(OpMaIlii 1 CTapiHHAM TI€l, 110
Bke icHye. ChOTO/IHI COIIAIbBHO-EKOHOMIYHI1
TpaHcopmallii CycHuibcTBa Mpen sBISIOThH
HOBI BHMOI'M [0 MAacOBOI BHIIOI OCBITH.
Mononuit  ¢daxiBeup ~ MoBUHEH  OyTH
HiATOTOBJIEHUH TaKUM YMHOM, II00 MIBUAKO
a/IanTyBaTUCS /10 TPYIOBOTO i BUPOOHUYOTO

researchers are: to bring up a competent
specialist — a bachelor in chemical
technologies — by means of introduction to
the teaching plans not only special, but also
general and free choice educational
components, mastering which will facilitate
a  purposeful priorities  realization
(development of creative thinking, readiness
for self-training and self-development for
life, communicative skills, acquiring of
leadership traits). Third, researchers in both
countries think that the practical component
of professional training plays a significant
role in professional competence formation
in future chemical technology bachelors,
being also influenced by lecturers and
teachers’ readiness for know-how and
applying of elements of the dual form of
education acquiring.

A perspective in further research in
the authors’ opinion is determining of
criteria and the extent of professional
competence accomplishment in  future
chemical technology bachelors.

IPOIECiB, MPOAYKTUBHO BUKOPUCTOBYBATU
HaOyTy kBamidikamiro [17, c. 51].

AHaJi3 OCTaHHIX [OCJTiXKeHb Ta
nyoJikanii, y SKuX 3al04aTKOBaHO PO3B’S-
3aHHA I1i€l MpoOJeMH 1 Ha SIKI CHUPAETHCS
aBTop. CBITUEHHAM aKTUBHOCTI JOCTIIHKCHB
13 mpodeciitHOi KOMIETEHTHOCTI ManOyTHIX
¢daxiBIiB y 3akjiajax BHUIOI TEXHIYHOI
OCBITH € HAyKOBI HalpallOBaHHsS 3apyOixk-
HUX Ta BITYM3HSAHUX aBTopiB: I. AceeBoi
(bopmyBanHst 6a30BOi mpodeciiiHoi KoMIIe-
TEHTHOCTI MailOyTHiIX OakajaBpiB MallUHO-
OyniBaux cneriaigsHocTei) [1], JI. I'pesb
(bopMyBaHHS y CTYAEHTIB BHINMX TEXHIY-
HUX HaBYAJIbHUX 3aKJIAJ1B CIIPSIMOBAHOCTI Ha
ycmimHy — npodeciiHy  JisUIbHICTB)  [2],
C.Jleiiko  (dbopmyBaHHS  MaTeMaTHYHOI
KOMIIETEHTHOCTI ~ MaiOyTHIX  1HXXEHEepiB-
oyaiBenbHUKIB) [7], I'. Cosukinoi (Dopmy-
BaHHS COI[l&JIbHOI BIJNOBIIAJIBLHOCTI Maki-
OyTHIX 1H)KEHEpiB aBTOMOOUIbHO-I0POKHbOT
ramy3i) [11], L. Tamoxcbkoi (PopmyBaHHS
BMiHb JIJIOBOTO  CHUIKYBaHHA MaiOyTHIX
¢axiBLiB TexHIYHOro Npodio) [13] Ta iHmHKX
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JIOCITi THUKIB.
[Tutannsm dpopmyBanHs npodeciitHol
KOMIIETEHTHOCTI ~ Mai0yTHIX  1H)KEHepiB

TEXHIYHOTO MpodUI0 y 3aKjajax BHIIO]
OCBITH TPHCBSIYEHO HAYKOBI JIOCIIKECHHS
O. Irnatiok (opMyBaHHSI TOTOBHOCTI Maii-
OyTHBOTO IHXKEHepa [J0 mpodeciiHOro
camoBaockoHaneHHs) [5], B. Ilerpyk (dop-
MyBaHHS ~ TpoQeciifiHOl  KOMIIETEHTHOCTI
(daxiBIliB TEXHIYHHUX CIEHIATILHOCTEH y Mpo-
1eci BUBUCHHS (PYHIAMEHTAIBHUX IUCIIHII-
i) [8] O. PomaHOBCBhKOTO (MiATOTOBKA
MaifOyTHIX 1HXKEHEpiB /0 YHpPaBIiHCHKOI
nistibHOcTi) [10], P. Cymenka (popmyBaHHs
YIIPaBIIiHCHKOT KYJIbTYypHU MaiOyTHIX
IH)KEHepiB 3ali3HUYHOrO TpaHcmopty) [12],
JI. LBipkyH (¢dopmMyBaHHS  MPOEKTHO-
KOHCTPYKTOPCHKOI KOMIETEHTHOCTI Mai0yT-
Hix imkenepi) [14], C. Uynaxina (popmy-
BaHHS MpPOQeciiHOl KOMIIETEHTHOCTI Mak-
OyTHIX iH)KEHepiB-3B’s3kiBLIB) [15] Ta
iHmMX HaykoBIiB. Okpemi nUTaHHS Qopmy-
BaHHS npodeciiinol KOMITETEHTHOCTI
MalOyTHIX 1HXEHEpIB XIMIYHOrO Mpodiiro
PO3TIIAIAINCE 1 aBTOpaMU CTatTi [3].

Buninennsi He BHpilleHUX paHimie
YAaCTHH 3arajibHoOi MpodJieMH, KOTPUM
NPUCBSIYYETbCS  JaHa cTarTs. [lutanHs
dbopmyBaHHS TMPOGeciiHOT KOMIETEHTHOCTI
MaifOyTHiX OakajaBpiB XiIMIKO-TEXHOJIOTiY-
HOTO TIPOPUII0 € MPEIMETOM JOCTIIKEHHS
HAyKOBIIB PI3HUX KpaiH, MpPOTE€ BETUKUN
iHTepec mpexacrasisie 1ei npormec y CIIIA,
PO3BUTOK SIKOTO, Ha Hally JIyMKy, Mae
0araTo CHUIBHOIO 3 BITYM3HSHUM. Tomy
BBAXAEMO 3a JIOpPEYHE O3HAHOMHUTHCS 3
JIOCBIIOM aMEPUKAHChKUX YYEHUX 13 IIbOTO
NUTAHHS Ta, 32 MOXIIUBICTIO, aJaNnTyBaTh
HOro 0 YKpaiHChKHX peasii.

®opmyBaHHA wmijei crarti (mocta-
HOBKa 3aBJaHHs). MeTa cTaTTi — MPOBECTU
MOPIBHSJIBHUNA ~ aHaNi3  IIOJ0  IUTaHb
dbopmyBaHHs TpodeciiHOT KOMIETEHTHOCTI
MalOyTHIX OakanaBpiB XIMIKO-TE€XHOJOI14-
HOTO MpOodUII0 Yy 3akiafgax BUIIOI OCBITH
CIIIA Tta Ykpainu.

Buxsgaxg ocHOBHOro Marepiany
JAOCJTi’KeHHsI 3 TOBHUM OOTPYHTYBaHHSIM
OTpUMaHUX HAYKOBUX pe3ynbpTaTiB. Ha misc-

TaBi HAyKOBOi JiTepaTypu crnpoOyeMo
BU3HAUUTHU CKJIQJHUN NUIIX (popMyBaHHS Ta
cTaHOBJIEHHS XimiuHOi imxkenepii y CLIA,
NOPIBHSHO 3  BITYM3HSAHOIO  XIMIYHOIO
rainyssto. TepMmin “XimiuHa iHxeHepis” Oyio
BBesieHO y 1880 polli aHrIiHChKUM XiIMIKOM
Jx. E. JleBicoM, SIKWW BUIUIUB JUCIHILTIHY
XiMiyHa 1HXKEHepiss B cepli Jekmin vy
ManuecTepchKiii TexHIUHIM 1mKom y 1888
pomi, a y 1901 pomi Oyino omyGiiKoBaHO
roro “/loBimgHUK 13 XiMIYHOT 1HXKeHepii”. Y
1888 p. y MaccauyceTcbkoMy TEXHOJOTIY-
HOMY 1HCTHTYTI 3 XiMii mpodecopom
JIproicom Mimncom HopTtoHom Oyna cTBO-
peHa mporpama OakanaBpa B ranysi
XIMIYHOTO MaIlIMHOOYyBaHHs, a HaB4YaJIbHA
nporpama O. Xoyrena 1911-1915 poxkis
MpeJICTaBIsIa CUHTE3 KypCiB XiMii Ta Malu-
HOoOynyBanHsl. HeaOusike 3HaueHHss XoyreH
(1967) nmnpupgingas cydacHii iH)XXEHEpHiil
CTaTHCTHUIl, HABOJAAYU 3 LBOTO TPUBOAY
BuciosmoBanHs JIx. bokca, sikuii momMiTuB,
0, HE 3HAIOYM CYYacHOI 1HXKEHEpHOI
CTaTHCTUKH, MOJIOAUH 1HXKeHEp “TyOuThCs B
7nabipuHTI HEPO3YMIHHS 1 IUTyTaHUHH , a
BIZICYTHICTb TBepJ0i 0a3u CTaTUCTUYHHMX
JaHUX Yy XIMIYHIA HaBYalIbHIA mporpami 3
IH)KEHEepHOI cripaBH, 3a ciioBamu P. ®enzepa,
Bee 1e 30epiraerbes y 2015 poi [16].

Ponp ximii B JKUTTI JIOOWHU, a
0COOJIMBO pOJIb TEPIIOKIACHOTO 1HXKEHEpa-
XiMIKa y PO3BUTKY XIMIUHOI ramy3i BajKKO
nepeolinuTi. IliATBep/UKeHHAM € J0CHiJI-
xeHHs @®. Bankata “Ponp xiMiuHOT 1HXKe-
Hepii y JOCHIPKEHHSIX 1HKEHepHOi OCBITH,
SKAM BHUCIOBIIOE JYMKY IIOJIO BaKJIUBOI
ICTOPUYHOI pOJl 1HKEHEepiB-XIMIKIB y po3-
BUTKY TE€XHIKHU, OCBITH, 1 HArOJIOIIYE HA TOMY,
0 B OCTaHHI AECATUPIUYS JIOCTIDKEHHS B
raigy3l 1HKEHEpPHOi OCBITM cTajlu Habararto
CYBOPHMH, 1 HE € OUEBUIHUM, ITI0 1HKEHEPH-
XIMIKH 30€peKyTh L0 BaKIUBY POJIb.

Ha rnu6oke nepexonanns @. Bankara,
y MeKax I’ T MeBHUX aCIeKTIB JOCIIKEHb
y raiy3i iH)K€HepHOi OCBITH BUHHKA€e Oe3iy
KOHKPETHHX IHTaHb, M0 CTOCYOTHCS
CIICTEMOJIOTii, MEeXaHI3MIB Ta CHCTEM HaB-
YaHHS, PI3HOMAHITHOCTI ¥ 1HKJII0311, Ta OIliH-
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KM, SIKI HalKpaiie MOXyTh OyTH BUBYEHI
npodecopamu  XimiyHOi  imkeHepii. Ha
nymky HaykoBus, y CIIA nmis migTpuMKu
MPOBIAHOT POl JOCHIKEHb 1HXKEHEPHOT
OCBITM  XiMi4HI  (paKyJIbTETH  IOBUHHI
3poOUTH i1 MOCHIAHUIIBKOIO CIEHiaIbHICTIO
Ta 3alpONOHYBAaTH JOKTOPCHKHUU CTYIIiHb
o0  JOCHiDKeHb y i chepi. s
3MIIMCHEHHS 11i€1 MeTH BMOTHBOBaHi (haxisili
B ramy3i XimiuHOI iHXeHepii, mpodecopu

NOBUHHI TEPEOpiEHTYBaTH CBOI  JOCHiA-
JKEHHS 13 TEXHIYHOI CIeliajJbHOCTI Ha
iHKeHepHy ocBity [19].

HaykoBa poGora Piuapma M.

Oennepa “Jleknii OSU ConocoPhillips 3
XIMIKO-TeXHOJIOri4HO1 ocBiTU: IliBCTOMITTS
crorajiB, TyMok i myapocti” ([epxaBHuii
yuiBepcuter IliBHiunoi Kapominu) [16]
NpUCBSIUCHAa  aHaNi3zy MoHorpadiii amepu-
KaHCBKUX JOCHTIIHUKIB, OMYyOJIIKOBaHUX 13
cepenuan 1967 poky 1o choroaeHHs. B Hil
aBTOp aKLIEHTY€e yBary Ha TOMY, IO JOCHiJ-
JKEHHS 3 XIMIKO-iH)KEHEepHOI OCBiTH 00’ €qHa-
Hi y BITHOCHO HEBENIUKY KUIbKICTh HAIpsM-
KiB, a came: icTopis XiMIKO-IHKeHEepHOI
OCBITH; aKTyaJIbHICTh  XIMIKO-1HKE€HEpPHOI
OCBITH, CTPYKTypa 3HaHb Ta HABUYOK XIMIKO-
IH)KEHEpHOT OCBITH; pO3MJIA  1HXKEHEPHOI
NPaKTHUKH B HABYAILHOMY IUIaHI HaBYAIBHOL
NpOrpaMu; aKTyaJlbHE pi3HE Ta iH.

Hocnigauk Beit HaronocuB Ha HE0O0-
XiZiHOCTI ampobarii OTPUMAaHUX TEOpeTHY-
HUX 3HaHb Ha MPAKTHLI, 3ayBaXyluH, ILIO0
MeIMYHa IIKOJIA Ta I1HXXEHEpPHa CIIpaBa
30cepe’KeH] Ha OCHOBaX HAyKH y Meplii JABa
POKM CBOiX HaBYaJIbHMX Iporpam, aie B
HACTYIIHI JIBA POKHU 1HXKEHEpis B OCHOBHOMY
3aJIMIIAETHCSA 3 OCHOBAMHU HAyKH, y TOH Yac
K MaiOyTHI JiKapi MOYUHAIOTh OTPUMYBATH
BEJIMKY YacTKy KIIHIYHOI mNpakTHkH. BiH
3alpoIOHYBAB 1HXeHepaM HaOJIM3UTUCH 10
Mojieni MenuaHo1 mkou [20].

Joxeddpi X’roirt (1995) npunycrus,
10 3MICT 1HXKEHEpPHOI MPOrpaMH Mae€ iHTer-
pyBaTH HaBYaHHS 332 YOTHPMA KaTErOPisIMH:
3HaHHS (3ay4yeHa (akTuyHa iH(OpMAILis),
BMiHHA (3HAaHHS TOCHIIOBHOCTI [, IO
HACTIJIbKM BKOPIHWJIMCS, IO BOHH BHUKO-
HYIOTBCSl €KCIIEPTOM MaiiKe aBTOMAaTHU4HO),

HOY-Xay (3aTHICTb BUPILIYBaTH MPOOJIEMH,
3aCHOBaHA Ha JIOCBIJi, sIKAa TOEAHYE y coOi
3HaHHS, HABUYKHU Ta IHTYIIlII0) Ta PO3yMiHHS
(3maTHICTh BHpIIIyBaTH MpPOOJIEMH, 3aCHO-
BaHa Oinbie Ha yHAaMEHTATbHUX KOHIIEH-
IisIX, HIXK Ha JTOCBii).

[ITo cTOCYETBCS 3HUIKEHHSA HOY-Xay
BUKJIaJ]a4uiB, TO OJHIEI0 3 OCHOBHHUX MPHUYUH
[IbOMY € 3POCTaHHS PO3PUBY MIX XIMiKO-
TEXHOJIOTIYHOIO OCBITOI0 Ta 1HXKEHEPHOIO
MpakTUKorw. 3a nocmipkeHHs P. dennmepa
Ti3HAEMOCS, MO Yy cepearHi XX CTONITTA
npodecopu, SKi MpaIlOBAIM Y IPOMUC-
JI0OBOCTI, a00 BHMHIUIM Ha IIeHCil0, abo
IOMepH. IX 3MIHMIM HOBi JOKTOPH HayK
0e3 JTOCBiay BUPOOHUIITBA Ta OaKaHHS HOTO
oTpuMaTd. JIOCHITHMK 13 LBOTO MPUBOAY
HABOJUTH BIIyYHE BHCIIOBJICHHS HAyKOBIIS
P. Mennokca (1989): “gomy BuaTh Ha
0araTboX Kypcax I1H)KEHEpHOTO TIPO€EK-
TyBaHHs, HACcMpaBli HE € TaKUM YacTKOBO,
TOMY IIO IHCTPYKTOPH HIKOJH HE 3aiiMaucst
IH)KEHEpHUM TPOEKTYBaHHAM cami” [16].
[nma npuyrHa 3HIWKEHHS HOY-Xay BHKJIA-
JadiB moisAralia B TOMY, WIO pyX ¥y
HamionansHOMy HayKoBOMY (OHII JECATKH
POKIB (piHaHCYBaBCS BMKIIIOYHO Ha HAayKOBI
JOCIIJDKCHHS, a He Ha MPHUKIAIHI, TOMY IS
TEHJCHIIIS MOTHBYBaJla 1H)KEHEpHI BiAIiIH
HaliMaTH BHUKJIFOYHO HAYKOBIIIB-OCIIIHHUKIB,
y MOJANBIIOMY MOCHUJIIOIOYM BTpATy BHKJIA-
JAIbKUM CKJIaJIOM 1H)KEHEpHOTO JIOCBiIY Ta
HOy-Xxay [16].

JlexTopu Ta HaAyKOBLI Ui MOKpa-
HIeHHsI podeciitHol KOMITETEeHTHOCTI BUKJIA-
JadiB Ta iXHIX CTYJEHTIB HaJaBalid TaKl
MIPOTO3UIIII:

1. [xeHepHuM TIKONMAM Ta (haKyib-
TE€TaM 3a0X04YyBaTU CTYAEHTIB J0 Y4YacTi y
CIUJIBHUX TIPOEKTaX Ta TMporpaMax Cra-
KyBaHb, IO HAIacTh CTYACHTaM IPOMHUC-
JIOBOTO JOCBIJly BiJl OYaTKy iXHbOI Kap e€pu
y BUIIIH OCBITI.

2. KepiBHUKaM Kadenp 3a0X04yBaTH
Ta JONOMAaraTd BUKIAQNa4aM 3aiMaTHCS
MIPOMHCIIOBUM KOHCYJIBTYBaHHSIM.

3. BukiamayaM TpOXOIUTH Taly3eBi
CTa)XYBaHHS, a TPAKTUKYIOUNUM iH)XXEHEpaM
BUCTYIIATH B SKOCTI KOHCYJBTAHTIB. B3aeM-
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Ha OCBiTa, sika Oyne pe3yabTaTOM TaKUX
JIOMOBJICHOCTEH, CIIyryBaTHME iHTepecaM sIK
YHIBEPCHUTETIB, TaK 1 KOMIIaHIM.

4. CrinbHI KOMaHTU (aKylIbTeTy Ta
MIPOMUCIIOBOCTI  MPOIOHYIOTH  MpPOTrpamMu
Oe3nepepBHOT OCBITH I BHKJIANadiB Ta
KaJIpiB y TPOMHUCIOBOCTI. Y CBOIX JIEKIIISAX
P. M. ®ennep nosiCHIOE 1€ TUM, 11O 3HAHHSA
OLTBIIOCTI BHUIYCKHHKIB TEXHIYHHUX BY3IB
crapitoth 4epe3 5—10 pokiB, a iHXKeHepam-
XiMiKaM BCE€ 4YacTillle JOBOJUTHCS IIpalfio-
BaTH B TNY35X, /1€ BOHH HE MPOUILIN HisIKOT
MiATOTOBKU (HANPHKIIAZ, Oe3MeKa Ta 3aXHCT
HABKOJIMIITHBOTO CEPEIOBHUINA, CTATMA PO3BHU-
TOK, O101H)KEHEPisl Ta IepeIoBl MaTepiaim).

5.Kadenpu  BimkpuBawTh  JesKi
MOCTIiHHI BHKJIamalbKi HOCagyd IS JIOAEH,
SKI MOXYThb €(EKTHBHO MOJOJATH PO3PHB
MDK TEOpi€r0 Ta MpakTUKorw. barato kadenp
3ay4aroTh JOCBIJUYEHUX 1H)KEHEpIiB y poii
a1’ IOHKT-IpOo¢ecopiB ISl YUTAHHS KYPCIB, Y
SKUX BOHH MOXYTh OyTH paJHUKAMH,
HACTaBHUKaMHU Ta NMPodeciiHUMHU 3pa3KaMu
JUTSL HACTIIYBaHHSL CTYJACHTAMH.

6. Komnanii (hiHaHCYIOTH BTN JIIS
OIATPUMKH ~ JOCTIIKEHb Yy  KOHKPETHHX
rajy3six, o0 CTAaHOBJSATH IHTEpEC, a TaKOX
HAJAlOTh  JOCHIAHI  TPaHTH  OKPEMHUM
npodecopaM Ta HAYKOBUM acCHCTEHTaM,
acripaHTaM.

7. lenapTaMeHTH 3alUTYIOTh Tally3e-
BUI MEpPCOHAJ Ta 3BEpPTAIOTh yBary Ha Horo
JTYMKY IIOJI0 HAaBYAJILHOI Tporpamu, 0epyTh
yyacTh y ii MiATOTOBLI Ta akpeauTaiii, a
IIPOMUCIIOBI  KOHCYJIbTallliHI ~ KOMITETH
CIPUIMAIOTHCS JIeTIapTAMEHTAMU HE TiTbKU
AK JKepeso (PIHaHCOBOI MiITPUMKH.

IIporsarom XX cT. HaB4ajlbHAa IIPOr-
pama OUIBIIOCTI XIMIYHUX BIIJIUIIB HaJaBaita
BITHOCHO BY3bKHMI CIEKTp TMPAKTUK Y
XiMiyHIM Ta HadTomepepoOHii mpomuc-
JOBOCTI. 3 4YacoM BHUHUKIO JeKiJbKa
TEHJICHIII{, 10 TPHUBEIO 0 HEOOXiITHOI
iHTerpauii OUTbII MIMPOKOTO KOja 3HaHb Ta
yMiHb. OnUTyBaHHS poOOTOABIIIB CTOCOBHO
chopMoBaHOi MpPodeciitHoi KOMITETEHTHOCTI
BUITYCKHUKIB 3aKJaJiB BHUIIOI TEXHIYHOI
OCBITH TOKa3aj0, II0 HEU[OJaBHO HaWHSTI
CHIBPOOITHUKU Maiu J00p1 TEXHIYHI HaBUY-

K (a camMe WiArOTOBKAa IMX HABUYOK €
[EHTPOM YBaru IH)KEHEPHUX HaBUYAIBHUX
porpaM 3akjajiB BUIIOI TEXHIYHOI OCBITH
IPOTSITOM JIECSTHPIY), TIPOTE y HUX ManKe
BiZicyTHIMH Oynu HeTexHiuHi (“Tipodeciiiai”)
HABUYKU: BMIHHS CIIUIKYBaTHCSI Ta BMIHHS
MPAIIOBATH B KOMaH/II.

[lepenik ramy3ed, 1€ mparoBaIn

BUNIYCKHUKM IHXEHepil, iXHS KUIBKICTb
Habarato 30uTbIIMIachk. [IpoGnemu, 110
CTOSUIM TIepel CYCHJIbCTBOM, BHMAarajiu

JIOCBITy TIpaIliBHUKIB XIMIYHOI 1H)KEHEpil B
rajgy3six EHEepreTHKH, CTIHKOro 3pOCTaHHS,
30pOB’sl, O€3MeKH y MO€AHaHHI 3 Ti100a-
Ji3aMi€r0, MBUAKUMH JOCATHEHHSIMH Y TaTy3i
o0YMCITIOBAIbHOI TeXHIKH. Bce 1e cnpusiio
3MiHaM y TIOCaJIOBHUX IHCTPYKIISX iHKEHEPIB.

Y 1986 pori NpopoUbKUMHU CTaIH
ciosa Jx. IIpaycHuns, ssknii IpUIyCTUB, 110
MeTa BUIIOI OCBITHU 3 TEXHIYHUX AUCLIUILIIH
MOBUHHA BHUXOIWTH 32 pPaMKH MPOCTOT
npodeciiHol MArOTOBKM Ta OXOIUTIOBATH
MiATOTOBKY CTYJACHTIB IO 3aJ0BUIBHOTO
KUTTA  “aK  TmpodeciiiHux 1HXeHepiB abo
BUCHHUX, TPOMAISH 1 3pUTMX pPO3YMHHUX
JIIOJIEH, SIKI BOJIOJIIOTH BOJIEIO Ta 3JATHICTIO
JOCATTH  ocoOucToro 1mactsa’. 30KpeMma
XIMIKO-T€XHOJIOTIYHa OCBiTa Ma€ TOTIOMOTTH
CTyJICHTaM PO3BUBATH HABUYKWA BUPIMICHHS
npo0sieM, KpUTUYHE MHCIEHHS Ta HAaBUYKU
CaMOCTIMHOT'O HAaBYaHHS, SKi iM 3Ha-
JOOJIATECS, 100 JOCATTH YCHIXy y CBOIil
npodecii, camopeanizaiii Ta 3pOOUTH IIIH-
HUIl BHECOK y cycniibeTBO [18].

[le miaTBEepKYIOTh Y CBOiX poboTax
W yKpaiHChKI JOCHITHUKHU. Tak, HaNpuKIa,
nociiguuns . AceeBa mumie: “...ycmimrHa
y4acThb y CHUIBHIN 13 1HIIMMH JIFOABMHU
TisSTIPHOCTI BUMAarae Bij] OakanaBpiB Hallex-
HOI NpodeciifHOi KOMIETEHTHOCTI Ta pO3-
BUTKY Tpo(eciiiHo 1 colianbHO 3HAYYLIUX
OCOOMCTICHMX pHC 1 SKOCT€H, BHCOKY
3arajipHy 1 npodeciiny KyabTypy, I'yMaHic-
TUYHY CHCTEMY LIHHOCTEH, epyaulilo 1
po3BHHEHY iHTYili0” [1, c. 38].

HeBiamoBigHicTh XIMIKO-TEXHOIOTTYHOL
OCBITH ME€TI IIATOTOBKH KOMIIETEHTHOT'O
npodeciiiHoro (axiBusg, Ha TyMKy amepu-
KAHCBKHX JIEKTOPIB Ta HAYKOBIIB, MOJISTAE Y:
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- BIICYTHOCTI Takux mnpodeciitHux
HaBUYOK — KOMYHIKaTUBHHMX, TBOpYHX,
KPUTUYHOTO Ta €TUYHOTO MMCJICHHS, HaBH-
YOK KOMaHJIHO1 pOOOTH Ta JIiAepCTBa;

- BIZICYTHOCTI HABUYOK MIKIUCITUTLII-
HapHOTO BUPIIICHHS TPOOIIeM;

- BIJICYTHOCTI HABUYOK CaMOCTIHHOTO
HaBYaHHS.

Mo crocyerbest mpodeciiiHux HaBH-
YOK, TO OyJ0 BiAMIYEHO, W10 IHXKEHEpPHU
NOBHMHHI B3ATH Ha ceOe BIAMOBITANBHICTD 32
OCBITY TPOMAJCHKOCTI Ta  OOI3HAHICTh
HOJITHUKIB PO TEXHOJOT] 3 IXHIM MIMPOKUM
CHEKTPOM KOHCTPYKTHBHOI Ta pPYHHIBHOI'O
BIUIMBY Ha JKMBE, a BHKJIAJA4i 1HKCHEPHHX
HAyK MOBHUHHI OyTH MEpPEeKOHaHi B TOMY, 110
iXHI CTYAEHTH OTPUMYIOTH IIJITOTOBKY [0
I[bOT'O 3aBJJaHH.

He BumagkoBo BigOymucs 3MiHU Y
CTPYKTYpl HaByaJbHOi mporpamu: OyJo
3alpONOHOBAHO JOJaTH JI0 HAaBYAIBHOTO
IUTaHy TyMaHiTapHi, COIialibHI KypCcH, KypcH
npupoaHNYMX Hayk. Takox Oyio 3amporo-
HOBAaHO NepexiJ Ha I’ATUPIYHY HaBYAJIbHY
porpamy, ajie Is MPOIo3uIlisi Oyia CIyIIHO
BIJIKHHYTa, TOMY LIO II'SITUpIYHE HABYAHHS
3pobusio 6 yHIBEPCUTETH HEKOHKYPEHTHO3-
JATHUMHU CTOCOBHO Ha0Opy CTYIEHTIB Yy
MOPIBHSIHHI 3 1H)KEHEPHUMH IIKOJIaMHU.

Buxonsun 3 BUKIAJEHOrO BHIIE,
MOKEMO 3pOOMUTH TIONEpeNHI BHUCHOBKHU
CTOCOBHO TOro, 1o (opMmyBaHHA mpode-
CIiHOT KOMIIETEHTHOCT1 OakajlaBpiB XIMIKO-
TexHosoriyHoro npodimo CIHIA Oymo ©
OMHOOIYHUM Oe3 HaOyTTsd HUMH 3HaHb 13
TYMaHITapHUX, COI[IaJIbHUX Ta MPUPOJHUYUX
HayK, a TaKoX 0e3 3aCTOCYBaHHS OTPUMaHUX
TEOPETUYHHX 3HAHD HA MPAKTHIII.

MaeMo CMIIUBICTh BUCIOBHUTH JTyM-
Ky, 10 YKpaiHChbKI ¥ amMepuKaHCbKI BY€HI
MaroTh OJIHAKOBI MOIJSAAM Ha (HOpMyBaHHS
npodeciiHOl KOMMETeHTHOCTI OakanaBpiB
XIMIKO-T€XHOJIOTTYHOTO TIpodiaro, a came
BKJIIOYEHHSI /10 HABYAJIbHOI NpPOrpaMu He
TITBKH 00OB’SI3KOBUX OCBITHIX KOMIIOHEHTIB
cnerianbHoi (axoBOi MIATOTOBKH Ta BUOIp-
KOBHUX OCBITHIX KOMIIOHEHTIB MpPOQUIbHOI
HiATOTOBKM, @ ¥ KOMIIOHEHTIB 3arajJbHoi
MiJTOTOBKH, BHOIPKOBUX OCBITHIX KOMIIO-

HEHTIB, IPEICTABJIICHUX MUCIMILIIHAMH BiJb-
HOrO BHOOpY CTyJeHTa i3 3arajibHO-
YHIBEpCUTECHKOTO KaTajory AUCIHILIIH.

I[Ipo 1e cBiTYUTH, HAMPUKIA],
HaBYAJbHUN TUIAH  OCBITHBO-TIPOQECIHHOI
nporpamu  HTY “XIII” 3a 2021 pik
“BunobyBanHss HadTH 1 Ta3y’ IMiATOTOBKH
nepmoro (0akaaaBpChKOro) PiBHS 3 Taly3i
3HaHb 18 BupoOHHMITBO Ta TeXHOJOTII 3a
cnemianpHicTiIo 185 “Hadrorazosa imxe-
Hepisl Ta TEXHOJIOTII”, /e Y mepesik 000B’s3-
KOBHUX OCBITHIX KOMIIOHEHTIB BXOJIUTH
3arajibHa MiJrOTOBKA, MPEACTaBIeHa KOMIIO-
HEHTaMH 3 TYMaHITapHHUX, COILIaJbHHUX,
npupoannunx Hayk (Ictopis Ta KyneTypa
VYkpaiau, ykpaiHCbka MoOBa NpPOQeciiiHOTo
CIpsIMYBaHHS, 1HO3eMHa MOBa, (imocodis,
MIPaBO3HABCTBO, ICTOPisl HAYKW 1 TEXHIKH,
BUI]A MaTeMaruka, (i3uka, 3arajbHa Ta
HEOpraHiuyHa XiMis, €KOJIOTis, OpraHiyHa Xi-
Mis, (pi3MUHE BUXOBAHHS), & TAKOXK JTUCIIUTLII-
HaMH BUTBHOTO BHOOPY CTYJCHTA i3 3arajibHO-
YHIBEPCUTECHKOIO KaTaJIOTy AUCIUILTIH.

®opmyBaHHS mnpodeciiHuX KoMmIie-
TEHTHOCTEH OakanaBpiB XIMiKO-
TEXHOJIOTIYHOTO TPOQUII0 HAM YSBISETHCS
MOXXJTUBUM 332  JIOTIOMOTOK0  BHBUYCHHS
JUCLUIUIIH BUTBHOTO BUOOpPY CTyJEHTa 13
3araJlbHOyHIBEPCUTECHKOTO KATaJIOTy JIHC-
murutid.  [lepenik TakuX OUCHUILTIH, SIK:
IICUXOJIOTIS  YNPaBIIHCBKOI  JIiSIBHOCTI
migepa, mpodeciiHO-eTUYHI 3acaau Jisijib-
HOCTI, COI[IaTbHO-TICUXOJIOT1YHI KOMYHIKAaIii
B 1H(QOpPMaLIHHOMY CYCIIJIBCTBI, TEXHOIOT{
MPUUHSTTA YIPaBIIHCHKUX PIillIeHb, BXOJIUTh
JI0 3a3HAYEHOT0 MEPENiKy Ta 3alMpONOHOBAHO
kadenporo  MeJaroriki  Ta  MCHUXOJOTIi
yIpaBliHHA coliagbHUMU cuctemamu HTY
“XIII”. Tlix dvac iX BUBYEHHS MalOyTHi
BUITYCKHUKHA XIMiKO-T€XHOJOTIYHOTO IPO-

¢TI0 3MOXKYTh  OBOJIOAITH  HABUYKAMHU
KPUTUYHOTO W ETUYHOTO MHCIICHHS, KOMY-
HIKaTMBHOI ~KOMIIETCHTHOCTi, ~HaBUYKaMHU

poOOTH B KOMaH/Ii Ta JiAepCTBA, HABUYKAMHU
MDKJIMCIMITTIHAPHOTO BUPILLIEHHS Tpodeciii-
HUX Mpo0JieM, HaBUYKAaMH CaMOCTIHHOTO
HaByaHHS. [[oCHJIEHHIO IMX HABUYOK TaKOX
COpUSATHME  TPOBEJNCHHS  TPEHIHTIB 13
(dopMyBaHHS KOMYHIKaTUBHOi KOMIIETEHT-
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HOCTi, TUMOUIJMHTY, KOHCTPYIOBaHHS OCBIT-
HIX M€ y KOYYMHIOBOMY IiJIXOMi, SIKi
MOXKE 3alpOIOHYBaTH NPO(hecOpChKO-BUKIIA-
JAIBKUIN CKJIa]l BUIIC HAa3BaHOT Kadeapu.

besnocepenniii 38’5130k Teopii 3
MPaKTUKOI Yy HaBYaHHI MallOyTHIX OakasaB-
piB  XIMIKO-T€XHOJOTIYHOTO TpOPuUII0 Y
3aKjiaJiax BHUIIOI OCBITH, 3a SKHW Tak
AKTUBHO BUCTYIAIOTh aMEPUKAHCHKI JOCIiA-
HUKH, TPOodecopH, BIACTUBHUH 1 BITYU3HIHUM
3aKJiaflaM  BHINOi  OCBITH, 30Kpema IIe
CTOCYETHCSI BIIPOBAKEHHS TyanbHOT popmu
3100yTTS OCBiTH (“B3a€EMOJII0 OCBITHBOI Ta
BUPOOHMYOI cepr 3 MIATOTOBKH KBamidi-
KOBaHMX KaJpiB MEBHOTO MPO]IIII0 B paMKax
opraHizamiiHo-BiIMIHHUX (HOpPM HaBYaHHS
[4]), sika OoTpuMye Bce Oinbliie BU3HAHHSA Y
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HIYIOTHCSI MPOOJIEMH TOTOBHOCTI BHITYCK-
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BucHOBKHM 3 1aHOr0 JOCJHIIKeHHS i
NepcneKTHBH MOJAJBIIMX PO3BIIOK Y
bOMY HampsMKy. Pesymbratu aHamizy
HAIIIOTO JIOCIIDKSHHS JO3BOJIMIIA HAM JIIATH
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®OPMYBAHHSI CHOCOEIB POJIbOBOI B3A€MO/1il MAHBYTHIX JILIEPIB
1] YAC HABUAHHS SIK BAJKJIMBA YMOBA YCIIIITHOI AJJATIITAIIII
J10 NPOPECIHHOI A1/ IbHOCTI

Anomayisn: y cTaTTi PO3KPUTO 3MICT MOHATH ‘“‘MEHEIkKep”, “poib MeHemxepa” Ta
“ponboBa B3aemorisi”. [TokazaHo, 1110 IpoIIec yCIinTHOT aanTarii 10 mpodeciifHOl TisIbHOCTI
MalOyTHIX JIiiepiB 3aCHOBaHMI Ha MPOBIIHUX OCOOUCTICHUX HOBOYTBOPEHHSX, (DOpMYBaHHS
SKUX HEOOX1JTHE 1]l YaC HaBYaHHs y 3aKJiajgax BUIOI OCBITH. B cTaTTi omucaHo pe3ynbTaTu
JOCIIJKeHHSI, B TpoLeci SKOro OyiaM pO3IJSHYTI XapaKTEepUCTHKH iXHIX eMOLINHUX,
KOMYHIKaTUBHUX Ta PEryJISITOPHUX sSKOCTed. OTpuMaHi pe3yiabTaTH JO3BOJIAIOTH 3pOOUTH
BUCHOBOK TPO HEJOCTATHIO NMPHUCYTHICTh y MalOyTHIX JiAepiB LJIOro psay SKOCTEH, sKi
CHpPUSIIOTh YCHIIIHINA ajganTamii A0 NpodeciifHoi ympaBiIiHCHKOI JISIBHOCTI, (hOpMYyBaHHS
SKHUX NOTpedye yJOCKOHAIEHHS] METO/IiB, 3ac001B 1 opraHizamiifHux ¢Gopm, 1o 3ad6e3neuyoTh
OCBITHIM MpOIIEC.

JloBeIeHO BaXKJIMBICTh 3aCTOCYBAHHS IiJl YaC TPEHIHTOBUX 3aHATh POJBOBUX Ir0p i3
3aCTOCYBaHHSIM BiJIe0 MaTepiajiB Ta Mpe3eHTalliil. B ctaTTi BUCBITIEHI 3a/1a4l, TPUHIIUITHN Ta
pOJIb TPEHIHTIB SIK METOJWYHUX 3ac0o0iB aKTHBi3alii, aganTailii MaiOyTHIX JiJepiB A0
yCIinIHOoi npodeciiHoi JisIbHOCTI.

Knwouosi cnosa: wmanOyTHIN Jifiep; MEHEIKEpP;, pOJb; PpPOJIbOBA B3aEMOJIS;
dopmyBaHHs; npodeciiiHa qisUIbHICTh; YIPABIIHChKA JTISUIBHICTb.

Tatyana Hura

Phd in philosophy, professor, professor of pedagogy and psychology of social systems
management department by the academician 1. Zyazyun, National Technical
University “Kharkiv Polytechnic Institute”;

Kharkiv, Ukraine
E-mail: tatyana-gura@ukr.net

© Tetsna I'ypa, Banentuna Muxaiinnuenko, 2022

60 Teopis i npakmuka ynpaseninua coyianohumu cucmemamu 1 2022



TEOPETHUYHI TA I[IPUKJIA/[HI ACHHEKTH JIOC/II/DKEHHA ®EHOMEHIB
JIIAEPCTBA, YIIPABJIIHHA TA PO3BUTKY COLIAJIBHOI' O Ob°€KTY

Valentyna Mykhaylychenko

candidate of philosophical sciences, professor, professor of pedagogy and psychology of
social systems management department by the academician 1. Zyazyun, National
Technical University “Kharkiv Polytechnic Institute”;
Kharkiv, Ukraine
E-mail: valentina_be@ukr.net

FORMATION OF WAYS OF ROLE INTERACTION OF FUTURE LEADERS IN
THE LEARNING PROCESS AS AN IMPORTANT CONDITION FOR THEIR
SUCCESSFUL ADAPTATION TO THE PROFESSIONAL ACTIVITY

Abstract: the meaning of the terms “manager”, “manager’s role” and “role interaction”
is revealed in the article. It is shown that the process of successful adaptation to the professional
activity of future leaders is based on leading personal innovations, the formation of which is
necessary in the process of studying in higher education institutions. The results of a study in
which the characteristics of their emotional, communicative and regulatory qualities were
considered are noted in the article. The obtained results allow us to conclude that the future
leaders lack a number of qualities that contribute to their successful adaptation to professional
management activity. Their formation requires improvement of methods, tools and
organizational forms that ensure this process.

The use of role-playing games in the form of video materials and presentations plays an
important role in the training sessions. The objectives, principles and role of training as a
methodological tool to enhance the adaptation of future leaders to successful professional
activity are highlighted in the article.

Key words: future leader; manager; role; role interaction; formation; professional
activity; managerial activity.

Tarbsana I'ypa, Banentuna Muxailsim4eHKo

®OPMHPOBAHUE CIIOCOBOB POJIEBOT'O B3AUMOJENCTBUSA BY IYIINX
JUJAEPOB BO BPEMS1 OBYYEHMUSI KAK BA’KHOE YCJI0OBUA YCHEUIIHOM
AJANITAIMA K TIPOPECCHOHAJIBHOU JEATEJIBHOCTHU

Aunomayus: B CTaTbe pACKPBITO COACpXKAHUE TOHATUH “MeHemkep”, “poib
MeHekepa” U “poisieBoe BzaumoiercTeue”. IlokazaHo, 4To mpolece YCIenHoN afanTaiiy K
npoeCCHOHATIBHON JEATEIbHOCTH OyAyIIUMX JHIEPOB OCHOBAH Ha BEAYLIUX JIMYHOCTHBIX
HOBOOOpa30BaHUsAX, POPMUPOBAHNE KOTOPHIX HEOOXOIUMO IPU OOYUEHHUH B BBICIINX YUEOHBIX
3aBeJIeHUAX. B craThe oOmmMcaHbl pe3yiabTaThl HCCIEAOBAaHUS, B XOJ€ KOTOPOro ObUIM
PacCMOTpEHBl XapaKTEPUCTHUKU HSMOLMOHAIBHBIX, KOMMYHHMKAaTHUBHBIX U PETyJIsSTOPHBIX
kauecTB. [lonmydeHHble pe3ynbTaThl MO3BOJIAIOT CHENATh BHIBOJ O HEJOCTATOYHOM
HNPUCYTCTBUHM Yy OyIyIIUX JUAEPOB LEJIOro psaa KayecTB, CIOCOOCTBYIOIIMX YCHEIIHOMN
aJanTaluy K npodecCHOHAIbHON YIpaBIEHYECKOH JeATeNbHOCTH, (POPMUPOBAHUE KOTOPBIX
TpeOyeT  yCOBEpIIEHCTBOBAHMS  METOJOB, CPEACTB U  OpPraHM3alMOHHBIX  (opwm,
o0ecrieynBaroImux 00pa3oBaTENbHBIN MpoIece.

JlokazaHa Ba)XKHOCTh NMPUMEHEHUS BO BPEMs TPEHMHIOBBIX 3aHSATHI POJIEBBIX WUIp C
IIPUMEHEHUEM BUIEOMATEPHUAIIOB U IIPE3EHTALMNA. B cTatbe oTpakeHbl 3a7auu, IPUHIUIBI U
POJIb TPEHUHTOB KaK METOJAMYECKUX CPEACTB aKTHBH3ALUH, aJanTaluy OyayluX JUIAepoB K
yCIIEHIHOM MPOo(dhecCHOHAIBHOM A TEeIbHOCTH.
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Knouesvie cnosa: Oymaymwii nuaep; MEHEDKEp; pPOJib, POJCBOE B3aUMOJCHCTBHCE;
dbopmupoBanue; npodeccnoHanbHas ASSITEIbHOCTD; YIIPaBIeHUYECKast e TEIbHOCTb.

Tatyana Hura, Valentyna Mykhaylychenko

An extended abstract of the paper on subject of:
“Formation of ways of role interaction of future leaders in the learning process as an
important condition for their successful adaptation to the professional activity”

Problem setting. The problem of the
role interaction of future leaders in the learning
process as an important condition for their
successful adaptation to professional activities
of future managers of higher technical
educational institutions remained out of the
scientists’ attention. At the same time, the
process of humanization of higher engineering
education requires future professionals to be
able to constantly improve professional skills,
independently identify the level of personal
professional competence, and adequately claim
the assessment of personal professional
achievements by others. Therefore, psycho-
logical and pedagogical training of future
leaders is one of the main tasks of the technical
institution of higher education. Despite the
sufficient level of research on the issues of
managerial leadership, insufficient attention
was paid to the formation of ways of future
leaders role interaction for their successful
professional activities.

Recent research and publications
analysis. The analysis of research in
philosophical, psychological, pedagogical
literature allows us to identify various aspects
of the proble study: the improvement of
professional training of managers-leaders is
covered by domestic scientists V. Berek,
L. Vashchenko, D. Galitsyn, L. Danilenko,

G. Dmitrenko, O. Elbrecht, G. Yelnikov,
L. Kalinin, L. Karamushka, N. Klokar,
L. Kravchenko, V. Kremen, S. Krysiuk,
V.Luhovy, V. Maiboroda, V. Maslov,

O. Melnikov, P. Nadolishniy, N. Nyzhnyk,
V. Oliynyk, V. Oluyko, S. Pazinich, A.Pakharev,
M. Piren, O. Ponomarev, D. Prasol,
N. Protasova, V. Rebkalo, O. Romanovsky,
M. Rudakevich, T. Sorochan, L. Tovazhnyansky
and others; personal aspects of leadership

interested O. Voronov, N. Goncharenko,
O.Kovalev, A. Sventsitsky, W. Bennis,
O. Christianovska, R. Mills, H. Ortega vy
Gasset, V. Pareto, etc .; scientific approaches to
the relationship between the leader in the group
and the dynamics of leadership were
considered by E. Belbin, S. Bonder,
D. Vaudwell, J. Falls, G. Kelly, J. March,
T. Newcomb, G. Simon, J. Thibaut and others.

Foreign scholars have paid special
attention to the study of managerial leadership:
the works of J. L. Carmichael, Ch. Collins,
P. Emsell, and J. Haydon are dedicated to the
relationship of leadership with management;
the developments of L. Hickman, M. Acker,
B. Parnell, M. Stone and E. Aravopool are
devoted to information technologies in
leadership and business leadership; The works
of L. Richard, D. Nelson, J. W. Farr and
D. M. Brazil are devoted to the training and
development of leadership qualities.

Paper objective. The purpose of the
study is to identify the qualities of future
leaders-managers  necessary  for  their
successful role interaction in the team and to
determine the necessary conditions for its
formation in the learning process.

Paper main body. The meaning of the
terms “manager”, “manager’s role” and “role
interaction”” are revealed in the article. It is
shown that the process of successful adaptation
to the professional activities of future leaders is
based on the leading personal innovations, the
development of which is necessary in the
process of studying at HEI. The content of the
active-developmental approach in the learning
process is revealed, which is based on the
obligatory  personal and  professional
development, correction of behavioral and
instrumental stereotypes that underlie the new
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formations of the future leader. In order to study
the preparation of future leaders for role
interaction, a study was conducted, which
examined the characteristics of their emotional,
communicative and regulatory qualities. The
obtained results allow us to conclude that the
future leaders lack a number of qualities that
contribute to their successful adaptation to
management activity. Their formation requires
improvement  of methods, tools and
organizational forms that ensure this process.
Consistent value understanding of the need to
develop leadership potential involves the
formation of students’ self-awareness, which
contributes to their understanding of their own
leadership needs and capabilities, which is a
necessary condition and initial stage of its
discovery and activation.

Mental processes and operations
through which the individual realizes,
evaluates and controls himself and his
behavior should also be intensified, especially
in the assessment of abilities, competencies
and other qualities that are usually
determined by performance results.

In studying this problem, the authors
identified the following approaches to the
position of leader-manager, which can become
a methodological basis for the disclosure,
formation and development of leadership
potential while studying in higher education,
namely: personal-reflexive, cognitive-
professional, value-based motivational, beha-
vioral (organizational and managerial),

ITocTanoBka npodieMu B 3arajib-
HOMY BHUIJISIAI Ta ii 3B’A30K 13 BaKITUBUMHU
HAYKOBHMH YW TPAKTUYHUMHU 3aBJIaHHSMHU.
[Ipanst cydacHOro KepiBHHKAa Ma€ HHU3KY
ICTOTHUX OCOOJMBOCTEH, $KI BIAPI3HAIOTH
foro BiJX JisUIbHOCTI Oe3MOcepesHiX BUKO-
HaBILIB. [CTOTHOIO XapaKTepUCTUKOIO yIpaB-
JIHCBKOT Tpalli € TOCTiHHAa HEeoOXiJHICTh
B3aEMOJII 3 JIOABMH, SKa 3IIHCHIOETHCS,
nepeayciM 3 MiJIeTNIMMU Ta CHpSIMOBaHa Ha
Oprasi3aiilo Ta CTUMYJIOBAHHS €(EeKTUBHOI
pobotu mpamiBHUKIB. BoHa crnmpaeThest Ha
CKJIaJHUM  “IICHXOJIOTITYHUH  1HCTPYyMEH-
Tapiit”, 10 CKJIaay SKOrO BXOJUTh EMOIIIHHHIIA

emotional, and communicative.

Conclusions of the research.

1. For the effective formation of
successful role interaction during training and
further managerial adaptation, the active
functional level becomes crucial, which allows
to model the future manager s activity and its
aspects yet during classes.

2. It is important to conduct trainings
of role interaction with the use of various video
surveillance technologies, which allows: to get
acquainted with the peculiarities of managerial
activity, and with the main roles of the
manager; to understand the specifics of
managerial actions inherent in each of the roles
of the manager; to develop skills of effective
behavior in various managerial situations that
require the reproduction of the appropriate
roles; to form by means of feedback skills of the
analysis and self-analysis of administrative
behavior success from the point of view of
conformity to this or that role, the quality of the
administrative decision that is made.

3. Such training contributes to the
creation of their own managerial experience by
developing behavioral skills and decision-
making in different situations.

The prospect of future research is the
need to prepare methodological support for
classes, which includes the creation of
management situations as well as their
solutions, and the use of technical learning
tools aimed at establishing feedback.

IHTEJIEeKT, KOMYHIKAaTHBHA KOMIIETEHTHICTh
KEpIBHUKIB Ta HOTO peryasTUBHA JiSUIbHICTb.
[Toganpmnii mporpec 1 pO3BUTOK JIFOICHKOTO
cycninberBa Oyne BU3HAYaTUCh — SKICTIO
YIpaBIIHHSA, 110 3aJEXKHUTh BiJl €(EKTUBHOCTI
YIPaBIiHCHKOI MiITOTOBKH Cy4yacHHUX (axiB-
11B. 3a0e3MeyeHHs BUCOKOTO PiBHS PO3BUTKY
BMiHb 1 HaBUYOK YIPaBIIHCHKOI MiSUIBHOCTI
BHUCTYIIA€ OJHIEIO 3 HAWBAKIIUBIMIUX JTUAK-
TUYHUX LiJed HaBYaIbHOTO MPOLECY, OAHAK
JUTSL YIIPaBIIIHCHKOT MiITOTOBKH 1is Ipo0ieMa
0c001BO akTyanbHa. JItoauHa, sika 3/11HCHIOE
YIOPaBIIHCBKY MAISUIBHICTh € MEHEKEPOM.
Menemkep — ne (y BY3bKOMY 3HAa4yeHHI
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CII0Ba) Oprai3aTop isuIbHOCTI. Moro 3aB-
JAHHSIM € POJbOBA B3a€EMOJIS 3 IMiJUICTIIMMU,
CIpsIMOBaHA Ha JOCSITHEHHS TOCTaBICHUX
mimed. Jlnsg 10 ycmimHOT peamizamii  BiH
NOBMHEH 3/1MCHIOBATH IUIAaHYBaHHS, MPUii-
MaTH Ta BIIPOBA/KYBATH ONTUMAJIbHI
pillIeHHs, BUKOPUCTOBYBATH CBOI 3/110HOCTI,
JIOCBIJI, 3HAHHS JIJIs1 €EKTUBHOTO YIPaBJIiH-
Hsl, KOHTPOJIIOBATH [ISUTbHICTD JIFOJICH, aere-
TYBaTU MIAJIETNIUM ITOBHOBa)KEHHS, MOTHBY-
BaTH 1X JIIs JOCSITHEHHSI TOCTABJICHHUX IILTCH.
AHAJi3 oOCTAaHHIX [JOCTIIKeHbL Ta
myOJrikanii, y SKUX 3al04aTKOBAHO PO3B’Si-
3aHHS M€l MpoOJsieMHu 1 Ha sIKI CIUPAETHCS
aBTOp. 3B’SI30K BU3HAYEHOT TEMHU 13 Ba)IIU-
BUMH  HAyKOBUMHM Ta  MPaKTUYHUMHU
3aBIAHHSAMH 3 TPOOJIEMaTHKH JIiJepCTBa,
BUCBITJICHUMH y pO3po0Kax B pamKax
Mixunapoasoro HaykoBoro IIpoekty TEMPUS
“OcgiTa I JiAepcTBa, IHTEIITEHTHOCTI Ta
po3BuTKy Tamanty’  [2014-2017 pp.],
Mixnapoanoro rpanty “IIporpama po3BuUTKy
JTIEPCHKOTO  TOTEHIIATy  YHIBEpCHUTETIB
VYkpainu” — Leadership  Foundation for
Higher Education, sika Oyna opraHizoBaHa
bpurancekoro Panmoro B Ykpaini B mapt-
HepceTsil 3 [HetuTyToM Bumoi ocsitn HAITH
VYkpainu (ciuenb 2018—6epesens 2019).
AHaniz nociipkeHb  Ppurocodehkoi,
NICUXOJIOTIYHOI, TeNaroriyHoi JiTepaTypu
JTIO3BOJISIE PO3KPUTH PI3HI aCMEKTHU JTOCIHIJ-
JKEHHS TPOOJIEMU: BOOCKOHANEHH Npoghe-
CIUIHOI  Mi02OmMoOBKU  YNpasniHyie-1ioepie
8UCBIMIIEHO BIMYUBHAHUMU — 8YEHUMU
B. Bepexoro, JI. Bamenko, [I. 'aninunoto,
JI. Nanunenko, I'. JImurpenko, O. EnpOpexr,
C. Kpuctok, I'. €npnikoBoro, JI. Kamininoto,
JI. Kapamymikoro, H. Knokap, JI. KpaBuenko,
B. Kpemenewm, B. Jlyrosum, B. Maiiboponoro,
B. Macmosum, B. Pebkano, O. MenbHUKOBHM,
I1. Hamomimmnim, B. Onyiiko, H. HmwxaMKOM,
B. Omitinukom, C. ITasuniuem, A. [1axapeBum,
M. Tliperom, T. Copouan,O. [ToHomaproBUM,
O. PomanoBceknM, JI.  ToBaXHSIHCHKHM,
H.IIpaconom, H.ITpotacoBum, M. PynakeBuuem
Ta 1H., OcobucmicHi acnekmu Jjidepcmea
yikasunu O.BoponoBy, H. I'oHuapeHka,
O. KoBaimboBa, A. Csennuipkoro, Y. bennica,
O. KpimrranoBebky, P. Mimnca, X. Oprera-i-

I'accera, B. Ilapeto Ta iH.; Haykoi nioxoou
npo  83AEMOBIOHOCUH Ji0epa 8 2pyni ma
ounamixy nidepcmea poszensoanu €. benbin,
C. bounep, . Boayen, JIx. ®@onc, I'. Kemni,
JIx. Mapu, T. Heroxowm, I'. Caiimon, JIx. Ti6o
taiun. [3,7, 8,9, 13, 14, 16, 22].

3apyOiKHI BYEHI NPUAUISIIA 0CO0-
JUBY yBary JOCIHIIKEHHSIM YIPaBIIiHCHKOTO
JiepcTBa: 3B’ 3Ky JIJEPCTBA 3 MCHEIKMCH-
toMm mpucBsyeni mpaui Jx. JI. Kapmaiikia,
I'n. Komminza, I1. OMcemna ta k. XeliioHa;
iH(pOpMaLiIHHUM TEXHOJIOTISIM Yy JiIepCTBI Ta
0i3Hec-1iaepCcTBi NPUCBAYCHI PO3POOKHU
JI. Xikmana, M. Axnepa, b. Ilapremna,
M. Croyna ta E. ApaBomyny; HaB4aHHIO Ta
PO3BHTKY JiZiepchKux sikocter — JI. Puvapna,
. Henncona, Jx. B. ®@appa ta M. bpasina
[17, 18, 20, 21, 23].

Bupninennsi He BHpilleHMX paHimie
YAaCTHH 3arajbHoi MpodJeMH, KOTPUM
NPUCBSIUYEThCST JaHa cTarta. [IpoGnema
POJIBOBOT B3a€MOJIl MaOyTHIX JIiJepiB Mif
Yyac HaBYAHHS K BaXJIMBOiI YMOBH YCHIIIHOT
amanTamii 10 mpodeciitHOl AisTBHOCTI Y
MalOyTHIX MEHEIKEpPIB BHILIUX TEXHIYHHUX
3aKJIa/IiB OCBITH 3QJIMIIMIIACH 11032 YBaroro
HayKoBIIiB. BoaHouac mporec rymasizarii
BUINIOT 1HXKEHEPHOI OCBITU BHUMArae BiJ
MaiOyTHiX (axiBLiB MOCTIHOrO BIOCKO-
HaJIeHHs po(deciiHuX yMiHb, CAMOCTIHHOTO
BUSIBJICHHS PiBHA ()aXxOBOi KOMIIETEHTHOCTI
0COOHMCTOCTI, aIcKBATHOI OIIHKH OCOOMCTHX
npodeciiHuX JOCATHEHb 13 OOKy IHIIUX.
ToMy mncuxonoro-neiaroriyda MiJroToBKa
MalOyTHIX JiepiB € OJHUM 13 3aBJaHb
TEXHIYHOTO 3akyafy BuIoi ocBitu. [lepen

Cy4yaCHOIO BHWILIOK TEXHIYHOK OCBITOIO
MIOCTABJIEHO 3aBJIaHHS 3a0€3MEeUUTH SAKICHY
MiATOTOBKY HOBOI TeHeparii  (axiBIliB,

YIpaBIiHIIB-T1AEpIB, AKI Oynu O 3AaTHUMU
Ha BHUCOKOMY mpodeciiHOMy piBHI BHUKO-
HYBaTH CBO€ Npu3HadyeHHs [2]. He 3Baxkaroun
Ha JIOCTaTHIN piBeHb JIOCJIKEHHS
poOJeMaTHKKN yIPABIIHCHKOTO JIJIEPCTBA,
HEOCTaTHRO  OyJno  TpUIUIEHO  yBaru
(dhopMyBaHHIO CIOCOOIB POJIOBOI B3a€MOJIT
MaiOyTHIX  JigepiB Ui YCHIIIHOT
npodeciiHOT AiSUTBHOCTI.

®opmyBaHHSA 1ijel cTaTTi (MocTa-
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HOBKa 3aBjaHHS). METOI JOCHIKEHHS €
BUSIBJICHHSI AKOCTeH y MailOyTHIX Jinepis-
VIOPaBIiHIIB, HEOOXIMHUX IS IXHBOI
YCIIIIHOI POJILOBOI B3a€MOAII B KOMaHI Ta

BU3HAUCHHS HEOOXIMHMX yMOB [yl i
dbopMyBaHHS Y MPOIECi HABUAHHSI.
Bukiag ocHOBHOro Marepiaay

JAOCJiZKeHHSI 3 TOBHUM OOTPYHTYBaHHSIM
OTPUMAaHUX HAYKOBHX pe3yibTariB. [1oHATTS
“ponbp MeHemkepa”® BHepiie OyJI0 3acTo-
COBAaHO  aMEPUKAHCBKHM  JOCIIJIHHUKOM
I'. Minu6eprom B #oro monorpadii “Ilpu-
pona ympaBiiHChbKOi mpami”. Ilix postro
KEpiBHHKA BiH PO3YMiB CYKYIHICTH TEBHHUX
MOBEIHKOBUX TMPaBUJI, SIKi BiJAMOBIIAIOTH
KOHKPETHIll ycTaHoBi uu mocanui. ABTOp
OMHCAaB JAECATh POJeH MEHeIKepa, 3rpyIo-
BaHUX y TpH OJIOKH: MIXKOCOOHCTICHI,
iH(dopMalliifHi Ta BIacHEe yIpaBIiHCHKI (1HIIA
Ha3Ba pOJIEH OCTaHHBOTO OJOKYy — poIii,
MOB’SI3aHI 3 NPHAHATTAM  pillIeHb). Y
TpudakTopHiii Moaeni “3HaYHOTO IHIIOTO”,
3anpornoHoBaHoi A. [leTpoBchkuM, mopsia i3
pedepeHTHICTIO (ABTOPUTETOM) Ta aTPAKIIIEI0
(eMOLIITHOK TPUBAOJIMBICTIO) BHILISAETHCS
TaKWi BUMIp, SK 1HCTUTYyalli30BaHa poib (y
Hill JOMIHYIOTH BJIaJHi TOBHOBaxxeHH:) [10].
CrtpykTypa Ta AMHaMiKa PO3BHUTKY
pPOJLOBOT  TOBEHIHKH  HOBOIPH3HAYEHOTO
KEepiBHUKa Mae BIAMNOBIIATH crienudimi Horo
npodeciiiHol AISUIBHOCTI Ta OCOOJIMBOCTSIM
comianpHOi cutyarii. M. ['pummba Biamo-
B1JIHO JI0 MPOBEJICHOTO OTJISITY TOCTIKEHb 13
NICUXOJIOTI] COLIAaJbHUX CUTYyallll TOHATTA
“poyb” MIKUPOKO BUKOPUCTOBYE MPU OMUCI ii
CTPYKTYPHHUX Ta 3MICTOBHUX XapaKTEPUCTUK
CHUIBHO 3 IHIIMMH CIOpPITHEHUMH (aKTo-
pamu. SIk BH3HayalbHI HEKO BWJIUICHI TaKi
YUHHUKH, SIK TIpaBuja, poJii, HabopH eeMeH-
TapHUX NpOLECIB (penepryap €JIEeMEHTIB),
MMOCHIIOBHICTh, MOBEAIHKOBHX aKTIB, SKI
BHYTPIIIHBO B3a€MONOB’s13aHi [ 1, c. 25].
3100yTTsI CTyIEeHTaMH HaBYAIbHOI
iHpopManii Ta GopMyBaHHSA CHCTEMH IOBe-
TIHKOBUX HABUYOK cepen Oe3niyul HaByalb-
HUX JUCUUIUIIH HE TapaHTYIOTh OBOJIOIHHS
HUMH LUTICHOIO NpOo(deciitHO HisUTBHICTIO.
[[lo6 cratu KOMOETEHTHUM  (paxiBIEM,
MaifOyTHPOMY KEpIBHHMKY IMOTPIOHO mpoiiTu

TpUBAIY ajanTamiro — mnpodeciiiHy Ta
CoialbHy Ha OCHOBI MDKOCOOHCTICHOI
B3aeMoOAil 3 mpodeciiiHUM Ta COMiaJbHUM
oToueHHsAM. Llel mpomec 3acHOBaHUM Ha
IPOBIAHUX OCOOMCTICHMX HOBOYTBOPEHHSX,
BUPOOJICHHS SIKMX € HEOOXiJHOI YMOBOIO
MiJ 4Yac HaBYaHHSA JUIS YCHINIHOI TIpO-
(deciitHOT AisITBHOCTI.

Bueni 1. Boakos, I'. I'pebenrok,
O. XXmupiko, O. Pean, P. Kpuuercwkuii,
B.IIpokod’eBa, A. ®ininos, [1. ®imep Ta iH.,
BUBYAIOUM  nOpobiemy  azanTamii 110
YOPaBIIHCHKOI JISUTBHOCTI, BUIUTMIIA JBI
npeaMeTHi  obnacti, fAKi  MaOyTHbOMY
KEepIBHUKY HEOOX1IHO MaTu. 3 OJHOTO OOKY,
e BUPOOJICHHS HOBHX IIiyiel mpodeciiHoi
TiSTIBHOCTI, 3MIHM Y IXHIM CTPYKTYypi Ta
iepapxii; 3 1HIIOTO — 1€ BCTAHOBJICHHS HOBOT
CUCTEMH MI>)KOCOOMCTICHUX B3a€MOBITHOCHH,
HOBOI CYKYIHOCTiI croco0iB B3aeMomii 3
orouytounmu. Omxke, mepmia BakKIUBa
0COOHUCTICHA SIKICTH, SIKY MMOBHHEH BHPOOUTH
y ce0e MeHeIXep — 1€ BMIiHHS 1JI€HTH-
¢ikyBartu, omneparioHami3yBaTH TJI00AIbHI
IiJIl  OpraHizailii, NEpeTBOPIOIYM iX Ha
3aBmaHHs Juis  mpieriux.  [lo-mpyre,
ICTOTHUM OCOOMCTICHUM HOBOYTBOPEHHSM
JUIsL MEHeKepa y Horo ajanTtanii 1o HOBOi
YNPaBIIHCBKOT JISUIBHOCTI € PO3LIMPEHHS
CBOTO pOJBLOBOTO pEIepTyapy, aJeKBaTHE
OCBOEHHA 1  BHUKOHaHHA  ponell 13
ypaxyBaHHSIM 11 0COOJIMBOCTEH.

VY mpoMy mpolec ajzanTamii cymnpo-
BOJIKYETHCS MPOLIECOM AKTUBHOI CaMO3MiHM
0COOMCTOCTI 3 KOPEKII€I0 BIIACHUX YCTa-
HOBOK 1 3BHYHHUX IHCTPYMEHTAJIbHUX,
MOBEJIHKOBUX  cTepeotuniB. A. Pean,
5. KonmoMiHChbKUM BBaXawTh, MIO TMPOIIEC
COLIAILHOT ajanTalii CciiJ BU3HAYUTH SIK
aKTUBHO-PO3BUBANIGHUI, a He JHIIe 5K
aKTHBHO-TIpUCTOCYBaJbHMU [12, c. 34].
AKTHBHO-PO3BUBAIBHUN MIAX1] IPYHTYETHCS
Ha OOOB’SI3KOBOMY  OCOOHMCTICHOMY  Ta
npodeciiHOMY pO3BUTKY, KOPEKIIii TTOBEIiH-
KOBUX Ta IHCTPYMEHTAJIbHUX CTEPEOTHIIIB,
0 JeXaTb B OCHOBI HOBOYTBOPEHb
kepiBHUKA. OCOOMCTICHI Ta POJILOBI XapaKTe-
pucTHKA 0araTo B YOMYy BH3HAYaIOTh
YCHIIIHICTh YW HEYCHIIIHICTh ajanTarii
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MaifOyTHIX JiepiB, i BOJAHOYAC cama ajar-
Talliss € TMOTY)KHUM CTUMYJIOM Ui IXHBOTO
PO3BUTKY. AHami3 Ta y3araabHEHHS EKCIie-
PUMEHTAIBHUX  JaHWX, M0 OMHCYIOTh
MPOILIECH CcoIliami3arlii, aaanrailii, BAXOBaHHS
Ta PO3BUTKY OCOOMCTOCTI TOBOPSATH TIPO
OesmepepBHUN  iX  3B’SA30K.  YcmimmHa
yOpaBIiHChKA ajamnTaiiss ©0arato B 4YOMY
BU3HAUYAETHCSI BUPAKEHICTIO TUX UM 1HIIMX
SKOCTEH  OCOOMCTOCTI  KEepiBHUKa,  SKi
BILTMBAIOTh Ha ii €(heKTUBHICTbD.
A. XypaBipoB BUIIIMB Taki OCOOHUCTICHI
XapaKTePUCTUKH: MOTHBAIlIHI OCOOJIUBOCTI
YYaCHUKIB [iSJILHOCTI; MPOBIAHI IiHHICHI
opieHTAIlll Ta IX Oprasizamis y COIialbHO-
€KOHOMIYHUX yMOBaxX; TICHXOJIOTIYHUI TUI
JIOKYCY Cy0'€KTHUBHOTO KOHTPOIIIO y TPYAOBIH
IISUIBHOCTI Ta B €KOHOMIYHIA IMOBEIIHIN
JIOVMHHU; CHMIITOMOKOMIUIEKC aJalTHBHHUX
BJIACTUBOCTEH OCOOMCTOCTI IPHU B3a€EMOJIT 3
HOBUM  COI[IaJIbHO-€KOHOMIYHUM  CEpefo-
BUIIEM (CTaBIICHHS 10 PU3UKY, KOHKYPEHIIIi 3
IHIIMMHM JIIOJbMH, OIUHKAa CBOiX MOKIIH-
BOCTE y TOJOJIaHHI TPYAHOIIIB, pPiBEHb
[MATOTOBJIEHOCTI O JKUTTENISUIBHOCTI B
HOBHUX yMOBax Touio) [5,c. 7 |.

Y  HaumioHaibHOMY  TEXHIYHOMY
yHIBepCHUTETI “XapKiBCbKUI MOIITEXHIUYHUMA
IHCTUTYT  OyJIO MPOBENEHO IOCTiIKEHHS,
ske oxonuio 314 crynentis 1 Ta 2 KypciB. 3a
JOTIOMOT010  6araTo()akTOPHOTO0 OCOOUCTIC-
HOTO OINUTYBaJIlbHUKA, SKHH OyB po3po0-
JICHUH aMEpUKaHCHKUM TICUXOJIOTOM
P. Kerrenom 1 Bkimrouae 16 mnepBUHHUX
daxTopiB, sAKi po3zaineHi Ha 4 Oaoku: OIOK
IHTENEKTyalbHUX,  €MOLIWHUX, KOMYHI-
KaTUBHUX Ta PEryISTOPHUX BIACTHBOCTEH.
Bci unMHHUKM, sIKi aBTOp Ha3BaB KOHCTHU-
TYHIHHUMH, JAIOTh X 3HAYEHHS B OCOOJIMBUX
OJIMHUIISAX BUMIpY 1 3MiHIOIOTHCA Bix 1 1o 10.
Haiibinpimnit iHTepec npeacTaBiIsiioTh HU3bK1
(1-3) i Bucoki (8-10) mikOBi pe3yJabTaTH.
Cepenni Oanu BKa3yloThb Ha OalaHC MiX
JIBOMa MPOTUIIC)KHUMH XapaKTePUCTHKAMH.

IMix vac mocHimKEHHS 3 IMOCTHAHHS
MEPBUHHUX (PaKTOPIB, M0 XapaKTEPU3YIOTh
NICUXOJIOTYHUHM 00pa3 MailOyTHIX 1HKEHEPIB,
HaMU OyllM BHUKOPHUCTaHI XapaKTePUCTHKHU
TUX CTYICHTIB, XTO Ma€ BHCOKUU piBEHb

CXHJILHOCTI IO JIiJIEPCTBA, IO BKIIIOYAE TaKi
SKOCTI, SK: BMIHHA TpPOSBUTH BIany,
HE3AJIeKHICTh, CAMOBIEBHEHICTh, YIEPTICTh,
arpecuBHICTh, KOH(IIKTHICTD 13 30BHIIIHIMU
00BHHYBaYyBaJIbHUMHU PEAKIISIMU, HEOAXKaH-
HS BU3HABAaTU BJAJly 1 THCK, aBTOPUTAPHHMA
CTHJIb KEpIBHHUIITBA, HOPOBIUBICTb.  SIK
0auuMo, I1i SIKOCTI MOXYTh CTaTH OCHOBOIO
JUTSL PO3BUTKY JIIJIEPCHKOTO MOTEHIIIATY MpH
CTBOPEHHI BIAMOBIIHUX YMOB TiJ dac
HaBYaHHI. YMCIO TakWx CTYACHTIB 13
BUCOKHM DIBHEM CXWJIBHOCTI /IO JIiIepCTBa
ckiagano 38.6% Bix 3aralbHOrO YHUCIa BCiX
ONMUTAaHUX MAaHOYTHIX MEHEDKEPiB. 3 METOIO
BUBYCHHS IMiATOTOBKH MalOyTHIX JiepiB 10
POJIBOBOT B3a€EMOJI1 OyJIM PO3TIISIHYTI SIKOCTI,
AKI XapaKTepU3yIOTh IXHI €MOIIiifHi, KOMY-
HIKaTUBHI Ta pErYIATOpHI SKOCTi, SIKi
HaBesieHi B Ta0u. 1.

OCHOBHUMH PEryIISITOPaMH POJILOBOI
B3a€MOJIIT € YCTaHOBKH, CaMOCBIJIOMICTh Ta
CHpsIMOBaHICTh 0cobucTocTi. CIIpsIMOBaHICTh
OCOOMCTOCTI € IHTErPaTUBHOIO SKICTIO, IO
BU3HAYa€ YCIINIHICTh JIOJAWHU B TOMY YU
IHIIOMY BUJI JiSUTBHOCTI, TakK SK BOHA
BKJIIOYA€E 1[I, SIKi CTaBUTH Tepe] COOO0r0
OCOOUCTICTh, TparHeHHs, SKi i BIACTHBI,
MOTHBH, SKAMH BOHAa  KEpPyeEThCI Yy
JISUTBHOCTI, SIKOCTI ocobmcTocTi. Lle BMiHHS
MIPaBWJIbHO OLIHIOBAaTH pPEaJbHICTh, CIIH-
patounch Ha OO’€KTHUBHI JaHi, a TaKoX
3IaTHICTh TIepeOy0BYyBaTH CBOI AYMKH, Jii 1
MOYYTTS BIATIOBIIHO 710 PaKTiB, MOIHA, HOBOT
iHdopmanii. Jltonu, 1m0 BOJOAIIOTH TaKOIO
AKICTIO, TIPUCTOCOBYIOTHCS A0 IIHCHOCTI, 10
il yMOB, IO 3MIHIOIOTbCA. BOHM BHU3HAIOTH
TOYKY 30pY OTOUYIOUUX, BIAKPUTI JUId
HOBATOPCTBA 1 CBKUX 1A€H. Y 1110 KaTeropito
BXOJIATh TaKi SIKOCTI, SIK: BUTPUMKA, BUCOKa
Mpale3aaTHICTh, EMOIIiifHa 3pLIicTh, pealic-
TUYHICTh, CTaJNlICTh IHTEpECiB, BiJCYTHICTh
HEPBOBOTO CTOMIJIEHHS (29,1%*%).

3a  pesyabTaTaMd  JOCIHIJKEHHS
piBEHb CaMOOIIHKKM y MaiOyTHIX JiepiB
JIOCUTHh BHCOKHH 1 ckiagae 34,1*%* Camo-
OI[IHKA — OIlIHKAa MOJKJIMBOCTEH, SIKOCTEH
0COOMCTOCTI, MICIIS cepe]] 1HIIUX JIFOIeH, 10
poOUTh BIUIMB HA pIBeHb 1ii JOMarasb,
CTYIIHb TOCSHYKHOCTI LiJIeH, SIKi BOHA CTaBUTh
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Tabauys 1
XapakTepucTHKa SIKOCTell CTY/1eHTiB, CXHIIBHHUX /10 JigepcTBa
Iugp 3micT PiBHni
©
- 3
: 5 | E |95
M 3 = T o>
BuyTpimmabooco0ucTiCHI IKOCTI
Q BrieBHeHICTE y c00i, XOJI0JHOKPOBHICTb 43.2 40.9 15.9 24,7*%*
M CamoouiHka 40.9 56.8 2.3 34,1**
G CyMIIiHHICTB, COBICHICTB 40.9 50.0 9.1 22,8*%*
H CMIHBICTh, aKTUBHICTD, CXWIBHICTB IO PH3HKY, 38.6 455 15.9 21,17*
PO3KYTICTh
Q4 Po3cnabnenicts, HaNpyXeHiCTh 15.9 54.5 29.6 26,5**
C Butpumka, BHCOKa Mpare3naTHiCTh, eMOIIiiHa 13.6 79.6 6.8 29,1**
3pLTICTh, pEaiCTUYHICTh, CTATICTh IHTEPECIB,
BiZICYTHICTh HEPBOBOT'O CTOMJICHHSI
Q3 CaMOKOHTPOJIb 9.1 75.0 15.9 28,55*
SIkocTi, AKi XapaKkTepu3yl0Th MeHeKMEeHT
BilHOILIEHDb
L BinBepTicTh, JOBIpIUBICTH, TEPIUMICTh, BiACYTHiCTH | 45.4 50.0 4.6 27,13*
3a3/IpICHOCTI, BMiHHSA JIETKO 3HaXOAHTH CIIIJIFHY MOBY
3 JIIOABMH, e()EKTUBHO IPALFOBATH B KOJICKTUBI
A JlobpocepaedHicTh, TOBAPUCHKICTh, YBAXHICTh JI0 36.4 54.5 9.1 25,16*
JIFOJIeH, IPUPOAHICTh, HEBUMYILEHICTh y BiJHOCHHAX,
cepaeyHa nobpora
N Po3BakIUBICTh, TPOHUKIIMBICTh, PO3YMHHUH Ta 22.7 54.6 22.7 21,12*
CEeHTHUMEHTAJIbHUH 1 JIXiJ] JI0 TTO/Iii Ta OTOUYHOUYHX
Jroaen
F IMmynpcuBHICTB, 6€3TypOOTHICTB, PYXJIMBICTD, 20.4 66.0 13.6 24,66*
EHEPTifHICTh, EMOIIHHICTD, JKUTTEPAICHICTS,
€KCIIAaHCHUBHICTb, MUPICTh Y CTOCYHKAX MiX JIFOJAbMH,
3[IATHICTBH IO JIIEPCTBA, Bipa B YCIiX
1 MyXHICTb, CAMOBIIEBHEHICTh, PO3CYIMBICTD, 18.2 68.2 13.6 25,64*
peaNliCTHIHICTh CY)KEHb, MPAKTUIHICTh
Q2 CXUIBHICTD BiJIaBaTH IEPeBary TiTbKA BIACHUM 15.9 79.5 4.5 31,22*
pilIeHHsIM, He3ale)KHICTh, CAMOCTIHHICT Y IPUHHSTTI
pillieHb, BIICYTHICTb IParHeHHs HaB’ I3yBaTH CBOIO
JYMKY OTOYYHOUUM
** - p=<0,01

3aJIEKHICTh

nepen  co0or, aJeKBaTHICTh TMOBEIIHKU.
Bona € BaXXJIMBUM pETyNsITOPOM MOBEAIHKH 1
TUM CaMUM BIUIMBa€ Ha e(EeKTUBHICTb
HABYAJILHOI [MISUIBHOCTI Ta  IMOJAJIBIINHA
po3BUTOK ocoOucrocTti. Ilpu mpomy BmHeB-
HEHICTh B €001, XOJIOJHOKPOBHICTh, 3HAYHO
Huk4e (24,7**). BneBHeHICTh JIFOIUHU B CO01
BUPOOJISIETbCS B PE3yNbTaTl YCHIUIHUX 1M,
NPaBUWIBHUX PILIEHb 1 CBO€I CAaMOOIIHKH.

Icuye npsama MK piBHEM
CaMOOIIIHKA 1 BHEBHEHOCTI B co00i. [lpm
[IbOMY TaKa KOpEeJAllis XapakTepHa Oinblie
JUISL CTY/ICHTIB 13 aJIeKBAaTHOKO CaMOOIIIHKOIO.
Tpoxu HIKYE OIIHKA TAKUX XapaKTEPUCTHK
K CYMJIIHHICTb, COBICHICTH (22,8**) 1 mie
HUKYE TAKUX SIKOCTEH, HEOOX1JHHX JIiIEPOBI,
SIK CMUIHBICTB, aKTUBHICTh, CXMJILHICTH IO
PU3UKY, pO3KYTIicTh (21,17%%).
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Pe3ynbpratv BH3HAYEHHS CaMOKOHT-
POJIIO, KU MPOSIBISIETHCSA B YCBIIOMIICHH] U
OIIHII Cy0’€KTOM BIIACHUX MiH, TCHXIYHHX
MpoIeciB 1 CTaHiB, yNOpaBIiHHI HUMHU
(28,55**). CaMOKOHTPOIbL € CKJIAJIOBOIO
YaCTHHOIO BCIX BUJIIB HaBYAJIbHOI MISJIBHOCTI
CTYJCHTIB 1 3/IIHCHIOETHCS Ha BCIX eTamax ii
BUKOHaHHSA. BiH BKIIOYae — TOYYTTEBI,
PO3YMOBI Ta pyXOBi KOMIIOHEHTH MisUTbHOCTI,
AKl JI03BOJISIIOTH CTYACHTaM Ha OCHOBI
MOCTABJICHOI METH, HAMIUYE€HOro IUIaHy Ta
3aCBOEHOrO B3IpIS CHIAKYBaTU 3a CBOIMHU
JisIMH, pe3yabTaTaMd IUX i 1 CBIJOMO
perymoBaTu ix. lle ycBimomiieHa perymsiis
JIFOJIMHOKO CBOET MOBEMIHKH 1 MISUIBHOCTI JUIA
3a0e3MeyYeHHs] BIAMOBITHOCTI Pe3yJbTaTiB
MOCTABJICHUM I[UISIM, BHMOTaM, HOpPMaM,
npaBwiaM 1 T. A. Y TCHUXOJOTii BXke J1aBHO
BioMi 1 ommMcaHi OCOOJMBOCTI €MOIIMHOL
cdepu 3a1eKHO BiJl CAMOKOHTPOIIIO CY0 €KTa.
[Topymennss abo ocnabieHHsT 3AaTHOCTI 10
CaMOKOHTPOJIIO TOBOPUTH MPO MOSIBY €MOITIH-
HUX MPOOJIEM Y JIFOJUHHU.

MeHeKMEHT B3a€EMOBIIHOIIEHD — 11€
3MATHICTh HAJaroJKyBaTH KOHTAaKTH Ta
B3a€EMOMISATH 3 IHIIMMH JIOAbMH, YYHHO 1
TOOpO3UUYIIMBO CTAaBUTUCA JIO0 HUX, I03U-
TUBHO BIUTMBalOYM Ha HUX. s Garatbox
ONMTAHUX CTYACHTIB XapaKTEPHI BIABEPTICTb,
JOBIPJIMBICTh,  TEPHUMICTh,  BIJICYTHICTh
3a3[IpICHOCTI, BMIHHSA JIETKO 3HAXOJUTH
CIUIbHY MOBY 3 JIFOJIbMH, €(EKTUBHO Mpallto-
BaTU B KoJiekTusl (27,13**). Jlna onutaHux
CTYJEHTIB XapaKTepHI MY>KHICTb, CaMOB-
MEBHEHICTh, PO3CY/UIMBICTh, PEATICTUYHICTh
CYJUKEHb, MPAKTUYHICTB (25,64**). OnHak, iM
BJIACTMBA TAaKOXX CXWIBHICTb  BiJaBaTH
nepeBary TUIBKM BJIACHUM pIIIEHHSM, He3a-
JIEXKHICTh, CAMOCTINHICTb Y IPUNHSTTI PIIIEHb,
BIJICYTHICTh TIParHeHHs HaB’ sS3yBaTd CBOIO
IyMKY oTouyrounM (31,22%*), o xapakrepHo
JUIS1 BEJTMKOI KUTBKOCTI CTY/ICHTIB.

Cnin Matd Ha yBasi, IO HE3alexK-
HICTb — II¢ HaBWYKa KepyBaTh Cco000I0,
KOHTPOJTIFOBATH CBOi TOYYTTSA, JYMKH 1
BUMHKHU, III0 HE BHUKIIOYAE AaCEPTHUBHOCTI,
TOOTO BMIHHS pPagUTHCS, TIOBAXKATH 1
COpUMaTH 4YYyKYy IYMKYy, ajle TpU I[bOMY
TBEPAO JIOTPUMYBATHCS  BJIACHOI  JIiHII.

YMiHHS BiJICTOIOBaTH CBOi MPHUHIIUIIA Pa30M
3 HE3AJIEKHICTIO € BAXIUBOIO XapaKTepHuC-
THUKOI0 MEHEDKEePChbKOi MaiicTepHocTi. [lemro
MEHIIE X XapaKTepH3YyIOTh TaKi SKOCTi SIK
NO0OpOCepACUHICTh, TOBAPHUCHKICTh, yBaX-
HICTh 70 JIOJCH, NPHUPOIHICTh, HEBUMY-
IICHICTh Yy BIAHOCHMHAX, cepledyHa ao0pora
(25,16*%*). Tlpm wnpomy maua MalOyTHIX
JiaepiB xapakTepHi Outelioro abo cepen-
HBOTO CTYIEHS Taki SKOCTI SIK IMITYyJIb-

CHUBHICTh, 0€3TypOOTHICTb, PYXJIUBICTH,
CHEPTIMHICTB, €MOILIHICTD, JKHATTE-
pPamiCHICTh, eKCHAHCUBHICTh, IIMHUPICTh Y

CTOCYHKax MDK JoapMu (24,66**), 1mo
XapakTepHO ISl MOJIOJIUX JIFOJIeH 1bOTO BIKY
1 0yJ710 IpeIMETOM BUBUEHHS HAYKOBIISIMH.

OtpumaHi pe3yibTaTH A03BOJSIOTH
3pOOMTH  BHUCHOBOK IPO  HEJOCTATHIO
NPUCYTHICTh Yy MaHOYTHIX JiJepiB IJIOTO
psmy SKOCTEH, $Ki CHpPUSIOTH YCIIIIHIN
ajanTaiii 10 ynpaBliHCbKOI AiSUTBHOCTI. Ixue
dbopmyBaHHs ~ mOTpeOye  BIOCKOHAJICHHS
METO/IiB, 3ac00iB 1 OpraHizaiiHux Gopm, 1o
3abe3neuytoTh e mpomec. Lle HeoOXximHO
3MIACHIOBATH, CIHMPAIOYUCh HE CTUIBKH Ha
aKTyaJbHi, TOOTO PO3BUHEHI SIKOCTi, CKUTBKU
Ha MOTEHIIHHI MOKJIIMBOCTI Ta CXWJIBHICTB JI0
JJEpCTBa, 10 BUMara€ He TUIbKW JiarHOC-
TUKH CXUJIBHOCTI JI0 JTiIepCTBa CTYAEHTIB, a U
MoO1Ti3amii IXHIX PECYpCHUX MOXJIMBOCTEH
HiJl yac MposiBY JiJIEPCbKUX 3II0HOCTEH Yy
OCBITHBOMY TPOIIECI 3aKJaay BUIIOI OCBITH
[19, c. 15]. TlocnmigoBHE IIiHHICHE OCMHC-
JIeHHSI HEOOX1IHOCTI PO3BUTKY JIJEPCHKOIO
noTeHIliany nependadae GopMyBaHHS camoc-
B1JIOMOCTI CTYJICHTIB, 110 CIIPHSIE PO3YMIHHIO
HUMHM BJIACHUX JIIEPCHKUX MOTPeO 1 MOXKIH-
BOCTEH, € HEOOX1THOI0 YMOBOIO 1 TOYaTKOBUM
erarioM poOOTH 3 HOro pO3KpUTTA 1
aKkTuBizamii. 3 TOYKM 30py NEAAroTi4HOTO
CyIpoBO1ly, (OpPMYBaHHS CaMOCBIJJOMOCTI
CTYJICHTIB Tepeadadae peaizarfito JOoIiTb-
HUX METOJIB, MPUUOMIB 1 3aco0iB camo-
IpOrpaMyBaHHs CTYJIEHTIB Ha (hOpMyBaHHS
MO3UTUBHOTO 00pazy camoro cebe 1 Ha
JOCSITHEHHS Oa)KaHUX Pe3yJIbTaTiB.

Crnig akTuBI3yBaTH TaKOX MCUXIYHI
MporecH 1 omeparii, 3a JOMOMOTOI SKHUX
IHAMBIA YCBIIOMITIOE, OIIHIOE 1 KOHTPOJIOE
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ce0e Ta CBOIO MOBENIHKY. Y CaMOCBIZIOMOCTI
IIUPOKO TPEJACTABJICHUH BUCHOBOK IIPO
BJIACTUBOCTI  OCOOMCTOCTI Ha  OCHOBI
00’€KTUBHUX, IIOBENIHKOBHX IIOKA3HHKIB,
0COOJIMBO TP OIiHII 3A10HOCTEH, KoMIIe-
TEHTHOCTEH Ta 1HIIUX SKOCTEH, SIKI 3a3BUYail
BU3HAYAIOTh 3a pPE3yJNbTaTaMU isTIBHOCTI.
[lboMy cripusie 3HaHHS MOJIETl €(PEKTUBHOTO
JgizepctBa. Y BUBYEHHI JAHOI MpoOsieMu
aBTOpaMH OyJIM BUIJICHI HACTYITHI TiAXOIU
70 TIO3UIIII JiJepa-KepiBHUKA, SKI MOXYTb
CTaTH METOJIOJIOTIYHOK 0a3010 PO3KPHUTTS,
dopMyBaHHS Ta PO3BUTKY JIiIEPCHKOTO
MOTEHLIay TMiJl 4Yac HaBYaHHS Yy 3aKiafii
BHMIIIOI OCBITH, a caMe: OCOOHCTICHO-
pedaeKCUBHUN, KOTHITUBHO-TIPOQECIHHUM,
IHHICHO-MOTHBALIHUH, [MOBEIIHKOBUMA
(opranizainiifHO-yIpaBlIiHCHKHIA),
eMOIIIifHMIA, KOMYHIKaTHBHWI [ 15, c. 73].

[linroToBKa Cy4acHHX MeEHEIKEpiB
MOKe OyTH OpraHi3oBaHa Ha JBOX PiBHSIX.
[To-mepmie, 1€ MACHBHO-CIIOTJIAIAIBLHUN
piBEHb, KOJH CTYACHTH MPOCITYyXOBYIOTH Ha
JIEKI[AX  BIAMOBiZHI TEMH  HaB4YaJIbHOI
nporpaMd Ta HaMararmThCs 3aCTOCYBaTH
3aCBO€HI CXEMH JI0 THUIIOBHX 3aBJaHb Ha
MPAKTUYHUAX 3aHATTSAX. AJDKEe came TYT
3aKJIaJal0TECA OCHOBH 3HAHb 13 BiAMOBIIHOL
HAaBYAJIbHOT  JAWCIHUIUTIHH,  (OPMYIOTHCS
JIOTiYHI CXEMH Ta KOHIEMI1 YIpaBliHCHKOI
TIATBHOCTI. BupimanbHe 3Ha4YeHHS IS
yCIIIIHOTO (POPMYBAHHS POJIbOBOI B3aEMOJI1
B XOJl HaBYaHHS Ta TOJAIBIIOI YIIpaB-
JTiHCBKOT  anmamTanii HaOyBa€  aKTHUBHO-
TISIIbHICHUM PIBEHB, IO JO3BOJISIE BXKE T
yac  3aHATh  MOJENIOBAaTH  MaHOYTHIO
TiSUTBHICTh K MEHe/pkepy. Take HaBuaHHs
CIpHsIE CTBOPEHHIO BIIACHOTO YIPABIIHCH-
KOTO JIOCBiAYy HUISIXOM BHPOOJIEHHS HABHUOK
MOBEIIHKM Ta NPUWHATTS PIIIEHb Y PI3HUX
cutyanisx. [Ipm npomy BUHUKAaEe HEOOXil-
HICTh MIATOTOBKH METOAMYHOro 3adesie-
YEeHHsI TIPOBEJICHHS 3aHSTh, IO BKIIOYAE 5K
CTBOPEHHS YIpPaBIIHCHKUX CHUTyalill Ta ix
BUpIIIEHHS, TaK 1 TEXHIUHI 3aco0M HaB-
YaHHs, CIPsSMOBaHI Ha 3a0e3MeueHHS
HeoOXxinHo1 iH(opmamlii Ta BCTaHOBIEHHS
3BOPOTHOIO 3B’SI3KY.

Benuky ponb Bifirpae NnpoBeIeHHS

TPEHIHTIB POJBOBOI B3a€EMOJIl 3 BUKOpPHUC-
TaHHIM pI3HUX TEXHOJIOT1H BIJI€O-
CIOCTEpEXEHHS. Y XOJi POJIbOBOTO BiZCOT-
PEHIHIy Hepell YYaCHUKaMHU CTaBIATh Taki
3aBJaHHS:

* JOKJIQJAHO O3HAMOMMTHUCH 3 0CO0-
JUBOCTSIMH ~ YNPABIIHCBKOI  AisUIBHOCTI,
criennikor mpaii KepiBHHKA, 1 HABITH 13
OCHOBHHMMH POJIIMU MEHEIKEPA;

* YCBIJIOMUTH CTIEIU(DIKY YITPaBIiHChH-
KUX [i, TpUTaMaHHUX KOXHIA 13 poieit
MEHEeKepa;

* BUDOOMTH HaBUYKU €(EKTUBHOI
MOBEAIHKM Yy  PI3HUX  YOPaBIIHCHKHX
CUTyaIlisIX, SKi BHUMAararmTh BiITBOPEHHS
BIJIMOBITHUX POJICH;

* chopmyBaTH HaBUYKH aHaNi3y Ta
caMOaHaji3y YCHIIIHOCTI  YHpPaBIiHCHKOI
MOBEIHKHM 3 TOTJISNY BiAMOBIAHOCTI Ti€l 4H
IHIIO POJi, SKOCTI NPUHHATOrO YIpaB-
JHCBHKOTO PIlICHHS.

Y mpomeci TNpOBEACHHS  BiJIEOT-
PEHIHTIB A8 MaWOyTHIX MEHEIKEepiB CIiJ
NOYMHATH 3 TMPaKTUKK YOpPaBIiHHS Ha
HIDKYOMY piBHI. ToMy y METOIUYHUX
Mmarepianax ajs nmpoBeAeHHs 3aHATh y 3BO
MaloTh OYTH YHPaBIIHCBKI CHUTYyallii, IO
OMUCYIOTh TPOOJIEMH HANYMCIEHHINIOTO Ta
HalpPI3HOMAHITHILIOTO PIBHS KEPIBHUKIB —
MEHEe/KepiB MEepBUHHOI (HU30BOI) JJAHKU. 3a
pe3yibpTaTaMu POJILOBOTO BIICOTPEHIHTY Ma€e
OyTH NPOBENEHO 3aKJIIOYHE OOrOBOPEHHS, a
BI/IMOBIIHI TEOPETUYHI TUTAHHS MOXYTh
OyTH BUHECEH1 Ha MalOyTHIH icnuT (3aJiK)
a00 MOXyTh OyTH BKIIOYEHI JIO TECTY.
Bukopucrtanus TpeHiHTiB miag 4ac mnpode-
CIiHOI MiATOTOBKM MaNOYTHIX MEHEIKepiB-
migepiB mae OyTh crpsiMoBaHe Ha ¢op-
MyBaHHSI pI3HMX OCOOMCTICHUX SKOCTEH
KEpiBHUKIB, HEOOX1THUX JJIsl iIXHBOI YCHIIITHO1
VIOPaBIiHCBKOI  AisuibHOCTI.  OpHiel0 3
HaWIOBHIMIUX TPEHIHTOBHX TMporpam, IIIo
BUKOPHUCTOBYIOThCSL Yy TMpodeciiiHiid miaro-
TOBIII MEHEJKEPIB, € OIS, PEICTaBICHUI
I'. HukicdopoBum i3 #oro cmiBaBTopamu [11,
c. 89-97].

[TincymKoBHii pe3yabTaT MPOBEACHHS
POJILOBOTO BIZICOTPEHIHTY 0araTo B YOMY
BU3HAYAETHCSI THUM, SIK 3MOXYTh HOro yvac-
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HUKU JOTPUMYBATUCS PSAY TOJOBHUX TPHH-
LUIIB, 10 CKJIAJUCS 3 OISy Ha MPAKTUKY
YCIIITHOTO IIPOBEICHHS COLiaJIbHO-
MICUXOJIOTIYHOTO TpeHiHry. Jlo OCHOBHHX
HOro MPUHIUIIB BiJHOCSATE: IPUHIIUAI AaKTHUB-
HOCTI Ha 3aHATTIX; HPUHLUI BIAKPUTOTO
3BOPOTHOTIO 3B’SI3KY; MIPUHIIMIT “TYT 1 Ternep”;
NPUHIAIT JOBIPJIMBOCTI y CIIKyBaHHi [4, 6].

BucHOBKHM 3 JaHOT0 JOCITiI:KEeHHSI
Ta NepPCHeKTHUBH MOJAJbIIUX PO3BiIOK Yy
JAHOMY HAIPSIMKY.

4, Jlns dbopmyBaHHS ~ yCHIIIHOL
pPOIBOBOI B3a€MOJII MMiJl Yac HaBYaHHS Ta
MOJajbIol YHpPaBIiHCHKOI aganTailii BHpIi-
IATLHOTO  3HAYeHHs HaOyBa€ aKTHBHO-
JISTIbHICHHM PIBEHb, SKHA JIO3BOJIE BIKE
BIIPOJIOBXK 3aHSATh MOJCIIOBATH MaiOyTHIO
JISIIbHICTh MEHEDKEpa Ta i1 aCTeKTH.

5. Benuky posb Bigirpae mpoBeAeHHs
TPEHIHTIB POJIbOBOi B3a€EMOJIi 3 BHKOPHC-
TaHHSIM PI3HUX TEXHOJIOTIH BiJle0 crocTepe-
JKEHHS, IO JO03BOJISiE: PETeIbHO O3Halo-
MHUTHUCS 3 OCOOJMBOCTSMH YIIPABIIHCHKOT
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Abstract: the article is devoted to the study of the role and place of professional culture
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MMPO®ECCHUOHAJIBHASA KYJbTYPA B CUCTEME
NMHTEJUVIMTEHTHOCTH IIEJAT'OT'A

Annomayus: cTaTbhd TOCBSILEHA HCCIEJOBAHUIO POJIM U MecTa MpodecCHOHATBHON
KyJIbTYphI Tefjarora B oOIE cucTtemMe ero MHTeIMreHTHocTH. Cama K€ MHTEJUIMTEHTHOCTh
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“Professional culture in the teacher’s Intelligence system”

Problem setting. Educators are rightly
considered intellectuals, bearers of spirituality
and culture. This role becomes especially
important due to the problem of ensuring the
proper functioning and development of
society. The problem is caused by the spread
of technocracy, the loss of humanistic values,
spirituality and culture, the aggravation of the
relationship between man and nature. Even a
cursory analysis of these circumstances gives
grounds to conclude that they are based on
the problem of weakening the role of
intelligence in the processes of society and
distorting the understanding of the mission
and purpose of the intelligentsia as a specific
social stratum. First of all, we are talking
about a holistic system of traits and qualities
that should be inherent in teachers and
determine their intelligence. A prominent
place in this system is occupied by general
and professional culture, which permeates all
the range of tasks and functions of the
teacher. The development of this culture and
its role in ensuring the effectiveness of
pedagogical activities are at the heart of the
problem of developing the intelligence of
the teacher.

Recent research and publication
analysis. The meaning of professional culture
of a teacher and its development are studied
by V. Babayev, N. Banerjee, |. Isayev,
R. Michelson, S. Sysoeva, E. Stearns [10] and
others. L. Gubersky and co-authors write that
“it is extremely important for the fate of
Ukrainian education that social scientists
understand and evaluate the changes in the
education system as soon as possible,
compare them with similar changes in the
modern world as a whole, find out if they help
they take us a worthy place in the civilized
world, or vice versa - push to the periphery
of the scientific and technological
process ’[2, p. 529-530].

Characteristic features of the culture

of a higher school teacher are considered by
O. Ponomaryov, O. Romanovsky, O. Ignatiuk,
M. Zgurskaya, who are convinced that a real
person, “whose figure remains in the memory
and hearts of graduates for a long time, even
for life, can be considered only the teacher
who harmoniously combines really high
professional competence in his chosen field of
science, erudition and general culture,
pedagogical skills, humanity and humanism
with clear worldviews, moral principles and
beliefs” [8, p. 123].

Intellectual culture as the content of
education is considered by a team of authors
led by J. Hong [12]. M. Klopp pays attention
to the concept of “Education 4.0”. Its
connection with the Industrial Revolution 4.0
is analyzed by A. Shahrum and N. Husin [14].
V. Hrynyova is convinced that “the peda-
gogical culture of a teacher is dialectically
connected with all elements of personal
culture, moral, aesthetic, intellectual, legal,
political, environmental, etc.” [1, p. 69]. The
work of N. Mazur also concerns this problem
[6]. The relationship between professional
culture and professionalism of teachers
E. Chipako and M. Branko.

The development of teachers’
intelligence is considered by V. Kremen, who
writes that “learning is an intellectual
activity, intense and responsible, which
cannot but be intelligent” [4, p. 6]. E. Said
[13] analyzes the peculiarities of intellectuals
and intellectuals. Peculiarities of profes-
sional self-determination of the young
generation of Ukrainian intelligentsia are
studied by I. Prokopenko. According to him,
“The XXI century, in the space of which the
knowledge society is constituted, is projected
to be a century of universally developed
intelligence. This is a challenge for modern
education. After all, it is she who must ensure
the full development of all the essential forces
of the individual - intellect, morality, will.

Teopis i npakmuka ynpagninusa coyianohumu cucmemamu 12022 75



QI/IOCODCHKI, AHTPOIIOJIOI'TYHI TA 3AI'AJIBHOMETO/[HYH]I

TTAPAJIUTMHU CYYACHOI OCBITH

According to the scientist, “it makes special
demands on the country’s intelligentsia” [7,
p. 43]. First of all, these requirements relate
to the intelligence of the teacher and his
ability to develop the intelligence of students.

Insufficiently researched aspects of
the problem In our opinion, today such
aspects of the problem as the place of
professional culture in the general structure
of the main characteristics of the teacher’s
personality, the nature of the relationship and
interaction of professional culture and
intelligence of the teacher, as well as the
influence of the teacher-intellectual and
professional personality on educational
motivation activities of students and their
professional and personal development and
the formation of their intelligence.

Paper purpose. The purpose of the
study is to determine the place of professional
culture of the teacher as an intellectual in the
overall structure of his professionalism and
personal characteristics. It is also planned to
consider the interaction between the
professional culture of the teacher and his
intelligence and their role in the formation
and development of professionalism and
intelligence  of  students as  future
professionals.

Paper main body. The intelligence of
the teacher should be considered in the
system unity and its own multifactorial, and
multifunctional activities and personality of
the teacher, his professionalism, general and
professional culture. Intelligence is his
important personal characteristic and an
effective means of pedagogical influence on
students, a good reason to imitate his culture,
activities and nature of communication. The
teacher by his purpose and social status is a
representative of the intelligentsia, as it
carries out mental work and spreads
spirituality and culture. His activities are
aimed at personal development of students
and the development of their intelligence.
Thus, the teacher fulfills his mission, acts as a
generator, carrier and translator of ideas,
norms and principles of intelligence. The
prerequisite for its implementation is the

appropriate level of professional competence
and professional culture. Without profes-
sionalism, a teacher cannot gain respect
and authority.

Due to the mass of the profession
among teachers there are people with

different levels of intelligence, profes-
sionalism and professional culture. We
conducted questionnaires, surveys and

analysis of student performances at seminars.
148 students were involved, and interesting
and somewhat unexpected results were
obtained. 61.3% of students believe that some
teachers are not intellectuals and do not serve
as a model of professionalism and culture,
decency and responsibility. 34.2% of students
do not associate the intelligence of the
teacher with his professionalism. Almost all
respondents consider themselves intellectuals
or aspire to be them. They are convinced that
they are more or less inherent in such
qualities of a true intellectual as social
orientation, self-confidence, trust in people,
active citizenship. Students believe that they
should develop critical and self-critical,
principled, sincere, sensitive and selfless.

An important function of teachers-
intellectuals is the spread of spirituality, culture
and intelligence in society. The condition for its
implementation is the systemic unity of
professionalism and professional culture of the
teacher in the system of his intelligence. It
contributes to the formation and imple-
mentation of influence on students and the use
of opportunities for teachers as professionals
and individuals. Its impact on scientific and
technological progress contributes to the
growth of quality of life and culture. Social
progress as a result of the work of an
intellectual teacher is, as we have already
written, “increasing the welfare of people,
including the intelligentsia, which often
outstrips the majority of the population can be
considered potential intellectuals” [3, p. 32].
In fulfilling their purpose, teachers must have
a deep understanding of the social orientation
of their professional activities, an integral
part of which is compliance with the
requirements of their general and profes-
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sional culture.

The considered personal traits and
qualities of the teacher, his professionalism
and professional culture determine his
intelligence and ability to work purposefully to
instill intelligence in students. Their intelli-
gence includes professional competence,
general and professional culture, and a
responsible attitude to themselves and their
lives, to their activities and behavior.
Therefore, it is an important factor in
scientific, technological and social progress
and harmonization of the nature of
interpersonal relations. And this directly
contributes to the entry of our country on the
path of sustainable development.

Conclusions of the research. 1. The
teacher by virtue of his mission, social status
and purpose must be an intellectual and work

IlocTanoBKka mpodJjieMH y 3arajib-
HOMY BHUIJISIAI Ta ii 3B’S30K 13 BaXKIIMBUMU
HAYKOBHMH YW TPAKTUYHUMHU 3aBJIaHHSMHU.
[lemarorn HeOe3miACTAaBHO 3 HJaBHIX-IaBEH
BBAKAINCA  IHTENIr€HTaMH, HOCIAMH H
MOIIMPIOBaYaMH TyXOBHOCTI i KynbTypu. Lls
iXHd ponb HaOyBae CbHOTOAHI OCOOJUBOL
BYXUIMBOCTI y 3B’S3KY 3 HU3KOIO OOCTaBUH,
CYKYIIHICTh SIKMX YTBOPIOE CEpHO3HY MpoO-
aemMy Juig 3a0e3meueHHs HOPMalIbHOTO
(GyHKLIOHYBaHHS 1 pO3BUTKY couiymy. Cepen
nuxX OoOCTaBMH CJiJ Ha3BaTH IOMITHE
MOIIMPEHHSI TEXHOKPATU3MYy, TMOB’S3aHy 3
HUM BTpaTy 3HAYHOIO YACTKOIO ItoJeH
TYMaHICTUYHHUX [IHHOCTEW, IyXOBHOCTI M
KYJIBTYPH, 3aTOCTPEHHS B3a€EMOBITHOCHH MIiXK
JFOJIMHOIO 1 IPUPOJIOIO.

HaBiTh moBepxoBuil aHayi3 HaBe-
IeHNX OOCTaBHH A€ BaroMi MiACTaBHU JINTH
TYMKH, 110 B OCHOBI IXHHOT'O BHUHUKHEHHS
JSKUTh TpodlemMa mociHableHHs  poi
IHTENIreHI[ii Ta IHTETIreHTHOCTI B MpOIlecax
KUTTEISTBHOCTI  CYCHUIbCTBA ¥ TEBHA
nedopmartiss po3ymMiHHA Micii Ta TpHU3HA-
YEHHSI 1HTENIreHIil fK BKpall Ba)KJIMBOTIO,
JIOCUTh CIENU(pIYHOTO COIIaTBHOTO TIPO-
mrapky. llepenycim HaeTbcss mpo LUTICHY
CUCTEMY XapaKTepHUX pPHC 1 SKOCTEH, IO
MaloTh OyTM NpUTaMaHHI [exaroraMm Ta

on self-development, self-education and self-
improvement. 2. A prominent place in the
structure of professionalism of the teacher-
intellectual and his professionally significant
personal characteristics is occupied by
professional culture, yaaa is a powerful
factor in its influence on the development of
the student as a professional and personality.
3. The interaction between the professional
culture of the teacher and his intelligence is a
manifestation of the dialectic of interaction of
whole and part and plays an important role in
the formation and development of
professionalism and intelligence of students.
4. Students with a critical attitude to the
assessment of the intelligence of teachers still
recognize its impact on their professional and
personal development and the development of
their intelligence.

BU3HAYAIOTh iXHIO IHTENIreHTHICTh. YibHE
Mmiclie B il cHCTeMi TOcCifae 3arajibHa i
daxoBa KynbTypa, siKa MPOHU3YE BCIO ramy
3aBJaHb 1 PyHKIiH egarora. Po3BuTok Takoi
KyJIbTYpH Ta 11 ponb y 3abe3rneueHHi edek-
TUBHOCTI ME€NarorivHoi IisJIBHOCTI BUSIB-
JSIOTBCSL B IIEHTpI NpoOJIeMH PO3BUTKY
IHTEJIreHTHOCTI Iejarora.

AHaJI3 OCTaHHIX JOCTiIKeHb i
nyoJaikanii, y AKX 3all09aTKOBAHO PO3B -
3aHHSA I1i€1 mpoOJeMH 1 Ha sIKl CIHParOThCs
aBTopu. IIpobiaemam npodeciiiHol KyabTypH
nejarora Ta ii (GopMyBaHHS Ta PO3BUTKY
npucBsdeHo Oararo mnyOmikamii. lemo
MEHIIE 3 HHUX  THX, JI&¢ PO3IJIAAA€THCS
iHTeNrenTHicTh menarora. Ilpukiagom Mo-
KYThb CIYTyBaTH JOCIIJDKEHHS MPOLECIB
dopmyBaHHs TpodeciiiHOl  KyJabTypU SIK

IHTErpaJIbHOT ~ XapaKTePUCTHKH  TMeAarora,
BukoHaHi B. babaeBum, H. banepmxi,
P. Maiikeneconom, B.  JlaHMIbYEHKOM,

I'. BonkoBum, B. I'punboBoro, 1. IcaeBum,
O. KBacauk, C. Momnep, C. Cucoesoto,
E. Cripuc [10] Ta iHmMAMH.

[IpoGnemam 3acTocyBaHHSI 1HHOBa-
HIHHUX 1HQOPMALIHHUX TEXHOJOTIH 3a1s
dbopMyBaHHS ¥ PO3BUTKY mpodeciiiHol
KOMIIETEHTHOCTI MalOyTHIX (QaxiBLiB Ta
ixHpoi  (paxoBoi KyIbTypU HIPHUCBSUEHI
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pobotn C. TamsroBoi, P. TI'ypeBuua,
A. lonrapeBa, C. 3aBetHoro, JI. TimeHka,
C.Ia3zuniva, H. Mopze, [I. YiyHoBoi,

O. Yammurina ta iHmmx. Kynerypa negarora
HEMOXJIMBAa 0€3 YCBIIOMIIGHHS HHM CYTi
MPOIIECIB CYCHIIBHOTO JKHTTS. Sk -
kpeciotoTh JI. I'yOepcrkuii, B. Anapyiienko
Ta M. MuxanpyeHKo, “JUI1 JOJ1 OCBITH
VYkpaiHu Hag3BUYaiHO  BAXJIMBO, MI00
CYCIIJIbCTBO3HABIl SIKHAWIIBUAILIE 3PO3Y-
MiIM # Jand OWIHKY THM 3MiHaMm, IO
B1IOYBAIOTHCSI B CUCTEMI OCBITH, MOPIBHSIN
iX 3 TAKMMH X 3MIHAMHU B Cy4aCHOMY CBITi B
iJI0My, 3’SICyBalld, YU JOTIOMAararoTb BOHU
HaM 3aifHATH TiJHE MiCIle B IMBiII30BAHOMY
CBITI, YM HAaBMAaKM — BHIITOBXYIOTh Ha
nepudepiro  HayKOBO-TEXHIYHOTO Tporecy”
[2, c. 529-530].

Hlnsixu 1 3aco0M PO3BUTKY (haxoBoi
KyJIbTypH menarora posrisgaiots I. bex ta
B. Papgyn, I'. Bacsnosuu, C. I'oH4yapeHko,
B. JlozoBa, HO. 3aneBcbkmii, 1. 3s3i0H,
B. Kpemenb. ABTOPCbKY MOJIENb IIKOJIH KYJTb-
TypH mefarora npe3keHTyoTh [. CBiukapboBa
ta T. OmiiHuk [9].

JlocmiKeHHsT XapaKTEepPHUX OCOOJIH-
BOCTCH KYJIBTYpPH IEJarora BUIIOI IIKOJH
3pilicHO0Th O. IrHatiok, O. IToHOMaphnoB,
O. PomanoBcekuii, M.  3rypcbka, ki
BIIEBHEHI, III0 CIIPAaBKHBOIO OCOOMCTICTIO,
“mocrtaTh SKOI HaJOBro, a TO 1 Ha BCE JKUTTS
3aIIMIIAE€ThCA B TaM’ATi W Ceplsx BHUITYCK-
HHUKIB, MOKE€ BBa)KaTHCS TUILKU TOH MEearor,
y SIKOTO TapMOHIWHO MOEAHYIOTHCS HIHCHO
BUCOKa TpodeciiHa KOMIIETEHTHICTh y
oOpaniii HuM cdepl Hayku, epyauuis 1
3aranbHa KylIbTypa, MeJaroriuHa Mamncrep-
HICTb, JIOASHICTh 1 TyMaHI3M 13 YITKUMHU
CBITOTJIIAHUMH ~ TIO3HIISIMH, MOPaJTbHUMHU
pUHLIMIIAMU 1 IepekoHaHHsAMu” [8, c. 123].

PosmmpenHs MOXIMBOCTENW CTyAEH-
TIB JJIsl COIIIAJIbHOI CIIPaBEIIMBOCTI 4epe3
KPUTHYHY TMEJAroriky, HaTXHEHHY KYIb-
TypoI0O Ta CTPYKTYpOK JifepcTBa SK
ciyxkiHHs posrgnatots JDk. Jxespait Ta
@. I'angondi [11]. [aTenexTyanbHa KyabTypa
SK 3MICT OCBITH PO3TJISIAETHCS Y AOCHIA-
JKEHHI MeJaroriyHuX acreKTiB e(heKTUBHOTO
(GYHKLIOHYBAaHHS Yy BHILIIH IIKOJI KOJEK-

TUBOM aBTOpiB Ha vom 3 k. Xonrom [12].
M. Kionnm ictoTHy yBary —NpHIALISE
HEOOX1THOCTI peaizallii IHHOBAIIfHOI KOH-
nentii “Ocgita 4.0”. be3nocepenHiii 3B’ 130K
1i€1 KOHLENIIi1 3 TPOMHCIIOBOIO PEBOIIOLIIEI0
40 Ta i 0OYMOBIEHICTh XapaKTepOM
MIPOMUCIIOBOI PEBOJIIONIT JIETAIBHO aHaTi-
sytotb A. Iaxpym ta H. Xycin [14].
BnpoBamkenHs 11i€i KOHIIEMIIi B OCBITHIO
[IPAKTUKY HE TIJIbKU Ma€ CIPUATH ICTOTHOMY
MiJBUINCHHIO PiBHA TpodeciitHoi Komile-
TEHTHOCT1 BUITYCKHUKIB, ajleé i BUMaratume
3HAQYHOT'O 3pPOCTaHHS iXHBOI 3arajJbHOI 1
($haxoBOi KyNIbTypH Ta IHTEIIT€HTHOCTI.
I'punboBa B. BneBHeHa, 110 “niemaro-
riyHa KyJIbTypa BHKIAJadya diaJeKTHIHO
MOB’sI3aHa 3 yciMa eJIeMeHTaMH OCOOUCTICHOT
KYJIBTYpH, MOPaJbHOIO, €CTETUYHOIO, PO3Y-
MOBOIO, IIPAaBOBOIO, MOJITHYHOI, €KOJIOIiy-
Ho10 Ta iH.” [1, ¢. 69]. CaMe Take CTaBJICHHS
CBIIYUTH TIPO CKJIAQJHICTh 1 BaXKIUBICTh
PO3BHUTKY mpodeciiiHoi KyIbTypH Iemarora
Ta ii ponb y (GopMyBaHHI IHTEIIT€HTHOCTI
foro cryaeHTiB SK MalOyTHIX (haxiBIiB.
besnocepennbo  mopymieHoi  mpobiaemu
cTocyeThest podora H. Ma3syp [6]. B3aemo-
3B’A30K MDK ()aXOBOIO  KYyJIbTYpOI 1
npodecioHali3MOM ~ Mearora B CHCTEMI
BUIIOT OCBITH aHaNi3ylOTh MOPTYrajlbChKi
nocmigaukd E. Yinako ta M. Bpanko. Brms
KyJIbTYpH TI€larora Ha sIKICTb OCBITH JOCIHiA-
KyloTb pyMmyHcbKi BueHl H. DImam, C. Pany,
®. byce, K. ®parina, I. Anapani Ta iHmi.
[Ipobnemu opmyBaHHS U PO3BUTKY
IHTENIreHTHOCTI NeIaroriB Ta ii poji B OCBITI
BUCBITIEH] B pobortax B. Kpewmens, sxuit
CTBEPIIKYE, 10 “HaBUYaHHSI — e
IHTeNIeKTyalbHa [ISJIbHICTh, HAMpyXXeHa i
BIJIMOBiAaNbHA, sIKA HE MOXe He OyTH
iHTemreaTHow” [4, ¢. 6]. JleranpHui aHami3
0COOJMBOCTEH 1HTENITeHTIB Ta IHTEJIEKTYalliB
saificHioe E. Cain [13]. YV cBorwo uepry,
XapakTepHi  0coONMBOCTI  MpodeciiHOro
CaMOBHU3HAYEHHS MOJI0101 re’eparnii
YKpaiHChKOT IHTEIITeHIi1 Ta YUHHUKH BIUIUBY
Ha Hei nocnipkysas I. [Ipokonenko. Ha iioro
rnmuboke mnepekoHaHHs, “XXI cromirtrs, y
POCTOPi  SKOTO  KOHCTUTYIOEThCS  CYyC-
[IBCTBO 3HaHb, 3a MPOTHO3aMH, Oyne
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CTONITTSAM  YHIBEPCAJBbHO  PO3BHHEHOTO
iHTenekTy. lle € BUKIMKOM CydacHii OCBITI.
Amxe came BOHa Mae 3a0e3MEYUTH

MOBHOIIIHHUNA PO3BHUTOK YCIX CYTHICHHUX CHJI
0coOUCTOCTI — iHTENeKTy, Mopali, Bom”. Ha
IYMKy BYEHOro, “lie BHCYBae OCOOIHUBI
BUMOTH JI0 IHTemreHmii kpainu” [7, c. 43].
[TepenyciM 11i BUMOTH CTOCYIOTHCS IHTEJIi-
TEeHTHOCTI Temarora 1 ¥WOro 34aTHOCTI
PO3BHBATH i1 y CTY/ICHTIB.

Bupinennsi He BHMpilIeHMX paHime
YACTHH 3arajibHol MpodJjeMH, KOTPUM
NPHUCBSIYYEThCS JaHa cTarTs. Ha Hame
MEPEKOHAHHs, CBOTOJHI 1€ HEIOCTaTHbO
JOCTIPKEHUMHU JINIIAKOTBCS TaKl acleKTH
nopyuieHoi mpobiemu, sk Mmicie (axoBoi
KyJBTYpPH B 3arajibHiil CTPYKTYpi OCHOBHHX
XapaKTepUCTHUK  OCOOMCTOCTI  MeJarora,
XapaKkTep B3a€EMOBITHOCHH 1 B3a€EMOBIUIMBY
daxoBoi KylIbTYypH Ta IHTENIT€HTHOCTI
memarora, a TakKOX BIUINB OCOOHCTOCTI
nejarora-iHTeNireHTa i mpodecioHana Ha
MOTHBAIII0 HABYAIHLHO-II3HABAIBHOI IisiIb-
HOCTI CTYIEHTIB Ta iXHBOro (axoBoro i

OCOOMCTICHOTO  PO3BUTKY,  CTaHOBJICHHS
iXHBOI IHTETIITE€HTHOCTI.
dopmy/l0BaHHA  HiJieil  cTaTTi

(moctaHoBKa 3aBaaHHs). MeTta J0CHiKEHHS
[OJIsiTa€  y BHU3HA4YeHHI Miclsd  (axoBoi
KyIbTypH TeJgarora sK IHTEJNIr€HTa B
3arajipHil CTPYKTYpi Horo npodecioHanizmy
Ta O0COOUCTICHMX XapakTepuctuk. Ilepen-
0ayaeTbCsl TAKOXK PO3IJISTHYTH B3AaEMOBIUIMB
¢daxoBoi KynbTypu Tenarora Ta Horo
IHTEJNIIeHTHOCTI, IXHIO poJib y (popMyBaHHI i
pPO3BUTKY mpodecioHanmizMy Ta  iHTei-
TeHTHOCTI CTYJIEHTIB K MailOyTHIX (axiBLiB.

Buxigag ocHOBHOro  Marepiaay
JAOCTIKeHHsI 3 TIOBHUM OOIDYHTYBaHHSIM
OTPUMAaHUX HAyKOBUX pe3yibTariB. IHTENI-
TeHTHICTh TIeJarora Mae po3risiiaTHCS B
CHUCTEeMHIN €aHOCTI fK 11 BJacHOi Oararo-
(dakTOpHOCTI, TaKk 1 MOMi()YHKIIOHAIBHOCTI
MISIIBHOCTI M OCOOMCTOCTI Ilemarora, Horo
npodecioHanizMy, 3aragpHoi Ta (haxoBoi
KyJnbTypH. JliCHO, IHTENIreHTHICTh Mearora
BUCTYIA€E SK OJIHA 13 BKpail BaXJIMBHX HOTrO
OCOOMCTICHUX XapaKTepHCTUK. BoaHouac
BOHa ABJIsIE CO0OI0 II€BWMM 3acid memaro-

riYHOTO BIUIMBY SIK Ha y4YHIB Ta CTYJCHTIB,
Tak 1 Ha iHmuWx moaei. Kpim Toro,
IHTEJITeHTHICTh TIOCTA€E IS JIIOACH OJHHUM 3
BOXJIMBUX YHHHUKIB 1 BaroMux IIiJICTaB
HACHIAYBaTH  KYJNbTypy, JISJIBHICTH Ta
XapakTep CHUIKYBaHHs, NMPUTaMaHHUX CaMme
negaroroBi. HapemiTi, HOro iHTEIITeHTHICTh
BUSBIIIETHCS MOTYXHUM CTUMYJIOM TIOCTIM-
HOTO BJACHOTO CaMOPO3BUTKY Ta Camo-
BJIOCKOHAJICHHSI.

3 iHmoro OOKy, Meaaror BXe 3a CBOIiM
NPU3HAYCHHSAM 1 COLIaJbHUM CTaTyCOM
BHUCTYIIA€ TPEICTABHMUKOM IHTEIITCHI] SK
cnenu(iyHOrOo  CYCHUIBHOTO  MPOUIApKY,
OCKUTbKH BiH MPO(deciiiHO BUKOHYE BaXIIUBY
PO3YMOBY TMpami0 TBOPYOTO XapakTepy W
MOIIMPIOE B CYCHUIBCTBI TyXOBHICTH 1
KynbTypy. BomHouac nisibpHICTH memarora
CIpSIMOBaHA Ha BUXOBAaHHS Ta OCOOMCTICHUMN
PO3BHTOK CTYHIEHTIB, SKHHA BKIIOYa€E W
NPUIICTUICHHS. 1M pUC 1 SIKOCTEH I1HTEIIi-
re’THocTi. [lenaror sik cipaBxHii IHTETIreHT
1 Oe3rmocepeiHbO, 1 OMOCEPEIKOBAHO dYepe3

CBOIX  BHXOBAHI[IB  CIpUSi€  HAYKOBO-
TEXHIYHOMY ¥  colLialbHOMY  TpOrpecy,
3aTBEP/DKEHHIO B  CYCIUIBHIA  CBIIOMOCTI

I'YMaHICTUYHOI CUCTEMH >KUTTEBUX LIIHHOCTEH,
PO3BUTKY JTyXOBHOTO CBITYy JIIOJEH Ta
COLIIOKYJIBTYPHOT'O ITPOCTOPY.

TakuM YHMHOM, CyYacHMM IIeAaror,
BUKOHYIOUH CBOIO BXUINBY CYCHUIBHY MiCi0,
BUCTYIIA€ OJJHOYACHO I'€HEPATOPOM, HOCIEM 1
TPAHCIATOPOM 1ed, HOPM 1 NPUHIUIMIB
iHTenireHTHOCTI. OTHAK MIPU IIOMY OJTHIEIO 3
BU3HAYAJIBHUX TEpeayMOB  €(EeKTUBHOIO
BUKOHAHHSI HHM CBO€i Micil CiIii BBaXaTwh
HaJIKHUN piBeHb Horo npodeciiiHoi koMme-
TEHTHOCTI fi TAKOT'O BaKJIMBOTIO 1i CKJIaJHUKA,
AKMM T1iocTae  ¢axoBa KyiabTypa. bes
npodecioHai3My 1 3JaTHOCTI TepeaaBaTH
JTIOSM  BIANOBIAHI 3HaHHS ¥ yMIHHA,
HAaBHYKH 1 JIOCBIJI TIEJAror He MOXE po3pa-
XOBYBaTH Ha iXHIO TOBary Ta 3aBOIOBAHHS
0a’kKaHOTO aBTOPUTETY.

Pazom 3 TuMm, memaroru € mnpeacTaB-
HUKaMU OJHIET 3 MacoBUX Tpodeciit, Tomy
cepel HUX € JIIOJH 3 PI3HUM PiBHEM HE TIIbKH
PO3BUTKY PHC 1 SIKOCTEW 1HTENireHTa, ane u
PO3BUTKY MpodeciifHOi KOMIETEHTHOCTI,
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3aranbHOi 1 (axoBoi KyImbTypu. 3 METOIO
MEPEeBIPKH  I[OTO  TBEP/KCHHS  HAMU
IPOBEICHO HU3KY AOCIHIIHKEHB Y (hopmi aHKe-
TyBaHHS, ONUTYBAHHS W aHaNi3y BHCTYIIIB
CTY/CHTIB Ha ceMiHapax. BoHo oxoruttoBaino
148  crynmeHTiB, MEpPEeBaXXHO  CIyXadyiB
MaricTepchbKUX MporpaM. 3a pe3ylbTaTaMu
IUX JOCHDKEHb MOXHa JIHTH HU3KHU
[MIKaBUX 1 HAaBITh [JEMI0 HEOYIKyBaHHUX
BucHOBKiB. [lo-mepme, 61,3% cTyneHTiB
BBa)KAIOTh, IO IIEBHIM YaCTHHI BUKIAJa4iB
HE NMpUTAMaHHA IHTEIITCHTHICTh, 1 BOHH HE €
B3iprieM mpodecioHanmisMy W KyJIbTYpH,
MOPSITHOCTI Ta BiJIMOBIIaILHOCTI.

[lo-npyre, 34,2% cTyneHTIB He
MOB’SI3yIOTh IHTENITeHTHICTh BHKJIalavya 3
roro mpodecionamizmom. Ilix iHTENMIreHT-
HICTIO BOHHM MEPEBAKHO PO3YMIIOTh HOTO
3arajibHy KyJIbTYpY, MOBEIIHKY U Xapaktep
cininkyBanHs. [lo-Tpere, mpakTHYHO BCi
pecioHzieHTH a00 BBa)XkalOTh cede 1HTe-
JITEHTHUMHU JIFOJIbMH, a00 pO3TiIsaaloTh cede
K MallOyTHIX 1HTETIreHTiB. BOHM BIIeBHEHI B
TOMY, IO M Ti€l0 4YH IHIIOK MipOIO
NMpUTaMaHHI Taki SKOCTI  CIPaBXHBOTO
IHTEJIITeHTa, SK COIllajJbHa CIPSIMOBAHICTh
TISITBHOCTI, BIIEBHEHICTh Y €001, JOBipa N0
JIOJeH, aKTUBHA TPOMAJSHCHKA TIO3MIIisI.
BonmHowac cTyneHTH TIIKPECTIOTh BaX-
JTUBICTh HU3KH SIKOCTEH, ski iM Tpeda
po3BuBaTH y cebe. JIo HUX pPECHOHIIEHTH
BIJTHECJIM KPUTUYHICTh 1 CAMOKPUTHYHICTb,

IPUHILIMIIOBICTh, IIUPICTh, UYHHICTH Ta
OE3KOpPUCTUBICTD.
Oxpemy rpyny puc 1 sKoOCTed

MMOTEHIIMHUX 1HTEIINEHTIB CKIAJAal0Th YiTKI
CBITOTJISIAHI MO3UIIT, TYMaHICTUYHI JKUTTEBI
il W miHHOCTI, OaraTwii JyXOBHHM CBIT,
PO3BHHEHI €CTEeTHYHI CMaku Ta 1JeanH.
CTyneHTH BBaXawTh, MO IIi SAKOCTI €
HEOOX1IHUMH, 1 PO3BUBATH 1X TOBUHHI YMITH
ixHi memaroru. [[ist 1bOoro BOHK MaroTh OyTH
CIIpaBXHIMHU TIeJ[aroramMu 1 B MeXax 3aBJaHb
CBOE€1 CyCIIJIbHOI MiCli TOBUHHI MOMIKMPIOBATH
JyXOBHICTh, 3araJibHy 1 (paxoBy KyJIbTYypy
cepesl Mac HaceleHHs. IXHili memaroriunmit
BIUTUB Ma€ OyTH CIPSIMOBAaHUN HA CTYACHTIB
1 Ha TOUIMPEHHS Yy IXHBOMY CEpeIOBHUIIIL
CUCTEMHOT'O TIparHeHHs €JIHOCTI BHCOKOTO

npodecionanizmy, (paxoBoi KympTypu W
IIHHICHOTO CHPHUHATTS CBOEl mpodecii Ta
npodeciifHOT MiSITBHOCTI.

CTOCOBHO KaHaJIIB  BIAIIOBIZHOIO
BIUTMBY Ha CTYJCHTIB Ta HOro Xapakrtepy,
cIpsIMOBaHUX Ha edekTuBHE (OpMyBaHHS
3a3Ha4YeHO1 €JHOCTi, JOLUIBHUMHU Ta edek-
TUBHUMHU BUSBJISIOTHCS, HAcamIepesa ocoouc-
TicHuil npuknan memarora. Moro mimkpec-
JeHa 0OpO3UWINBICTh, IIUPE MparHeHHs ©
TOTOBHICTh HAJIaTH JIOTIOMOTY CTYACHTY B
OBOJIOZIHHI TIPOQeCiHHUMU  3HAHHAMHU 1
($haxoBOIO KyJIbTYPOIO 3MIHCHIOIOTH €EKTUB-
HUH BIUIMB HE TUIbKU HA PalliOHAIBHOMY, a i
Ha eMoliliHoMy piBHi. Horo uposBamu
CTalOTh BUOIp Ta YyCIilIHA peami3alis
CTYJICHTOM pAIliOHAJIBHOI KHUTTEBOI TpPAEK-
TOPii i PO3BUTOK MOT0 KPEaTUBHMX 310HOC-
Tell Ta TBOpYOro moteHmiany. TpaHcma-
PEHTHICTh  MeAarora SK MpeICcTaBHUKA
HA/I3BMYAiHO BAaXJIMBOI 1 COI[iaJIbHO 3Ha-
gyymoi mpodecii crpusie BCTaHOBJICHHIO
BiJTHOCHH JIOBIpH CTY/ICHTIB Ta IHIIUX JIFOJCH
JI0 HBOTO Ta (JOPMYBAHHIO i PO3BUTKY HOTO
3aCITy’)KEHOTO aBTOPUTETY SIK mpodecionana
Ta 0COOHMCTOCTI.

I[Ipy 1pOMY BIUIUB TMegarora sk
CIPaBKHbOTO IHTEJIM€HTa Ha HayKOBO-
TEeXHIYHUH 1 CcOIlaNbHUN Tmporpec Biady-
Ba€ThCA, IMO-Tepuie, Oe3MocepeHbO yepes
HOro akTUBHY HaYKOBO-JIOCIITHY AisUTbHICTb,
PO3pOOKyY Ta IiJTbOBE BUKOPUCTAHHS 1HHOBA-
nitHux TexHojorii. Ilo-gpyre, meil BrumB
MOCUJTIOE 3aJy4eHHsI CTYJIEHTIB JO JOCIHiJ-
HUIBKOI JISJIBHOCTI Ta PO3BUTOK IXHIX
TBOpunx 3mi6HOcTeil. [lo-Tpere, uepes
aKTUBHY TPOMAJSHCHKY TO3UIIIO TeJarora-
iHTeNireHTa Ta HWOro  KyJIbTYypOTBIpHY
TUSUTBHICTD 3/IIHCHIOETHCS BILTUB Ha PO3BUTOK
COILIIOKYJIBTYPHOTO TPOCTOPY, WIO CHpUSE
(hopMyBaHHIO TPOMAJITHCHKOTO CYCIIBCTBA 1
MIPABOBOI JAepPKABH.

Opna 3 BawuMBHX (YHKIINA 1HTENI-
TeHIIi, B TOMY YMCJi i MEeJaroriB MoJysirae y
NOLIMPEHHI B CYCHUIBCTBI HE  TUIBKH
JYXOBHOCTI 1 KyJIbTYpH, a i IHTEJIIT€HTHOCTI.
Bu3HauaipbHOI YMOBOIO YCIIINTHOTO BUKO-
HaHHS 1Ii€] QYHKLII BHUCTyNae CHCTEMHA
enHicTh mpodecioHanizmMy 1 $axoBoi KyJib-
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Typy Tefarora B 3arajbHiil cUcTeMi HOTro
inTenirentHocTi. IxHA  gieBicTh  crpuse
dbopMyBaHHIO W TIOCHIZOBHINM peaizaril
I[IJThOBOT'O MEIarOT19HOTO BIUIMBY Ha CTYJICH-
TiB Ta 1HIIY peepeHTHY ayIUTOPIIO 3 METOIO
MaKCUMaJIbHOTO  BUKOPHCTAHHS  MOXJIH-
BOCTe memarora sk mpodecioHasia Ta
0COOHMCTOCTI. A iHTErpajbHa CYKYIHICTh IIUX
MOYJIMBOCTEH YTBOPIOE LIUTICHY CUCTEMY PHC
1 IKOCTEH memarora siKk 1IHTEJIIreHTa.

BrumB nenarora sik mpodecionaia Ha
HAYKOBO-TEXHIYHHUH MPOrpec CIpHsie 3poc-
TaHHIO TPOJAYKTHBHOCTI Tpalli, MOIOJAHHIO
BaXKUX Ta MOHOTOHHUX 11 BUIiB. BiamosinHi

NpaIiBHUKK, W0 BHBUIBHSIIOTHCS, MAaKOTh
MOJJIMBICTh ~ OTPHMATH TIEBHY  OCBITY,
nepekBamidikyBaTiuCs W 3alHATHCA OUIBII
I[IKaBOIO  pOOOTOI0, MOXKIMBO, HAaBITh

PO3YMOBOT0 XapakTepy. A OBOJIOAIHHSI HUMHU
nie i (axoBO KyJIbTYpPOIO CTBOPIOBATHME
HaJIHI TepelyMOBU MepexoAy iX A0 JiaB
IHTEJITeHIIii.

BimuyyTHUM TpOSBOM  COILIATBHOTO
porpecy, a OTe U OJHUM i3 Pe3yJbTaTiB
npodeciiinoi  AiSIBHOCTI  memarora sk
IHTEJIreHTa II0CTa€, SIK MH BXKE IIHMCaJIH,
“miABUIIEHHA A00poOyTYy Itoned, B TOMY
YuciIi M IHTENIreHIN, sSKa dYacTill 3a BCe
BUIIEPEPKAE Yy I[bOMY AacleKTi OuIbLIICTh
HACEJIEHHS, LIMPOKa JOCTYIHICTh OCBITH 1
JIEMOKpAaTH3aIlist CYCIiJIBHOTO KUATTS
CIPHSIFOTh PO3IIMPEHHIO KOJIA JFOACH, SKHX
MOXHA BBa)XKaTW IMOTEHI[IMHUMHU IHTENI-
reatamu” [3, c. 32]. Bukonyrouu cBo€
MPU3HAYEHHS, TMEJaroru MaiTh TIHO0KO
PO3YMITH COLIAJbHY CIPSMOBAHICTh CBOE]
npodeciiiHol  MISAIBHOCTI,  HEBiJ €MHOIO
CKJIAJOBOK0 YACTHHOK $KOI BHCTYIIA€ I
JOTPUMAaHHS BHUMOI IXHBOI 3arajJibHOl Ta
(baxoBoi KyJIbTYypH.

AHani3 Ta yCBIIOMJICHHSI CKJIaJHOCTI
MeIaroriyHOl IisUIbHOCTI JO3BOJISIOTH BIIEB-
HUTHUCS Y TOMY, IO Tporec ii 3aidCHEHHS
3a0e3mneuye TpaHchopMallilo JUTHHH, SIKOO
NEPIIOKYPCHUK MPHUXOAUTh JO 3aKIamy
BUIIOT OCBITH, Ha CHPaBXHBOTrO (haxiBid,
OCBIUEHY, KYJIbTYpHY N BIJNOBIJAIbHY
JTIOUHY. A Ha NUIAXY MISIBHOCTI Megarora 3
niei TpaHchopmartlii 3ycTpidaeTbcs 0Oe3niu

pisHux Oap’epiB 1 mepemkoj, sKi BiH
[[IJIECTIPSMOBAHO, HAIOJIETIIMBO MA€E JIOJATH.
Amxe, sk nume C. KpuMmcbkuii, “Bcsika
NpakTUKa amOiBaJiecHTHa — BOHA IIOChH
CTBOPIOE, a IIOCh 3HHUIIYE. bananc Mixk TUMU
TEHJCHI[ISMUA 1 BHM3HAYa€ JOIIJILHICTH
nispHOCTI” [5, ¢. 25]. ¥V HamoMmy BUNAAKY
nerd OamaHc 1 BHW3HA4Yae TMPOIEC 3ragaHol
BHIIIEe TpaHCcopMallii TUTHHU B OCOOMCTICTh
daxiBusg Ta IHTeNireHTa. A 3aiCHIOE i
[e1aror-1HTeire r.

VY 3ragyBaHOMY BHIIE OCIIIKECHHI
MU MHUTAJH Y CTYJICHTIB, SIKI METO/IH, 3aCO0H 1
TEXHOJIOTIl TMEeJaroriyHoro BIUIMBY BOHU
BBaXKAIOTHh HAMOUIBII HieBUMHU. [10Ka30B0, 10
111 pecnonnenriB, abo 75%, T0OTO icTOTHA
IX OUIBIIICTh BIAMOBIIM, IO HAHOUIBIINN
BIUIMB Ha HUX Ta Ha IXHIH 0OCOOMCTICHMI
PO3BHUTOK 3AIMCHIOIOTH TpodecioHamizMm 1
KyJIbTypa I€Jarora, WOTro I1HTENITeHTHICTb,
9yHHICTP Ta IIUPICTh CTaBJIEHHS [0
CTyIeHTIB. Bii3HaualoTh TakoX epyauuiro i
MOPSTHICTH Mearora, Moro MmovYyTTs TyMOpY
Ta peakIiliro Ha HEOUiKyBaH1 CUTYaIlii.

PosrmsiHyTi  XapakTepHi 0COOHCTICHI
pucd 1 SKOCTI Texarora, piBeHb HOro
npodecioHanizmMy 1 (paxoBoi KyabTypu HeE
JIMIIIe BU3HAYAIOTh HOT0 IHTEINT€HTHICTD, ajle
i mnepenbayaroTh 3AATHICTH €(QEKTUBHO M
[[IJIECTIPSMOBAHO MPAIfOBaTH HaJ TPUIIIET-
JIEHHSIM 1HTEJITEHTHOCTI HOTO CTYJEHTaM.
[xHs ok iHTeNireHTHiCTH BKIIOYAE i
npodeciiHy KOMIETEHTHICTb, 1 3arajibHy Ta
¢daxoBy KyibTypy, 1 BIJNOBiJaJlbHE CTaB-
JIEHHST 10 cede 1 CBOro JKUTTSA, OO CBOEI
TisSIBHOCTI ¥ ToBeNiHKH. ToMy BOHA MocTae
BOKJIMBUM YUHHUKOM HAayKOBO-TEXHIYHOTO 1
CYCHUIBHOTO Mporpecy Ta TrapMoOHi3amii
XapakTepy MIXKOCOOMCTICHUX BIIHOCHH. A 11€
6e3nocepeIHbO CIpus€ BUXOIY HaMIOl
KpaiH! Ha IUISIX CTAJIOTO PO3BUTKY.

BHCHOBKH 3 JaHOI0 JOCJTiIKEeHHS
Ta MEPCNEeKTUBH MOJAJIBIINX PO3BIIOK Y
JAHOMY HAIpPSIMKY MOXHa c(hopMyIrOBaTH y
takuii croci6. Ilo-mepiie, memaror B cuiy
CBO€1 CYCHIIBHOI MiCii, COIIaTbHOTO CTATYCY
Ta CBOT'O NMPU3HAUEHHs MOBUHEH OYyTH iHTEIi-
TEHTOM 1 HEMEPEePBHO MPALIOBATH HAJ CBOIM
CaMOpO3BUTKOM, CaMOBHXOBaHHSM 1 Camo-
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BIOCKOHaNeHHAM. [lo-npyre, 4iibHEe Micie B
3arajipHid  CTPYKTYypi  mpodecioHamizmy
nejarora-iHTesirenTa Ta Woro mpodeciiiHo
3HAYYIIUX OCOOHMCTICHUX XapaKTEPUCTUK
nocizae QaxoBa KyJabTypa, OCKIIBKH BOHA
BUCTYNAa€ TOTYXHUM YHHHUKOM  HOTO
[IJIECTIPSIMOBAHOTO TIEarOTiYHOTO BIUIUBY
Ha PO3BHTOK CTYyJCHTa sIK mpodecioHansa Ta
ocobucrictb. Ilo-TpeTe, icHye iCTOTHUH
B3a€EMOBIUTMB MK (PaxoBOIO KyJIbTYpOIO
rexarora Ta MOoro iHTeJIreHTHICTIO. K oquH
3 TPOSBIB IAJIGKTHKH B3a€EMOBITHOCUH
IIJIOTO 1 YaCTHHM, II€H B3a€EMOBILIUB Bigirpae
BOXIIUBY pOJb Yy (OpMYyBaHHI il pPO3BUTKY
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MaiiOyTHIX (axiBIiB; MiOKPECICHO HEOOXIIHICTh MIATPUMAHHS IICHUXIYHOTO 37I0POB’S
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ORGANIZATIONAL AND PEDAGOGICAL ASPECTS OF FORMATION OF
PROFESSIONAL AND GENERAL ETHICS

Abstract: the article reveals the formation of professional and general ethics in future
professionals; the need to maintain the mental health of students is emphasized; introduction
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of technologies for creative transformation and modernization of modern higher education
of students; development of general ethics to form the basis of professional ethics. The
essence of the technology of formation of competencies of general and professional ethics
in future teachers is revealed.

Key words: formation of ethics; professional and general ethics; future specialists;
mental health; codes of professional conduct; modernization of modern higher education;
moral norms and ethical standards; axiological and deontological aspects of formation of
professional ethics; stages of moral development; authoritarian and humanistic ethics;
institution higher education.

Hpuna Kocrsips, Auapei Koce

OPIAHM3AIITMOHHO-ITEJAT'O'HYECKHUE ACIIEKTBI ®OPMUPOBAHUA
IMPOPECCHUOHAJIBHOU 1 OBIIEN 39TUKHU

Annomayus: B cTaThe packpbITo hopMupoBaHue MPohecCHOHATBFHOM U 00ILel STUKH Y
OyIylmMX CHEIHAINUCTOB; TMOJYEPKHYTa HEOOXOJUMOCTh TMOJACPKAHUSA TCHUXUYECKOTrO
3I0pOBbsl  COHMCKaTelneld  o0pa3oBaHUS; BHEAPEHHUE TEXHOJOTMHA JUIsi  KPEeaTHBHOMN
TpanchopMaluu M MOJEPHHU3AIMU COBPEMEHHOI'O BBICIIETO OOpa30BaHUsl CTYICHTOB;
pa3Butue oOuiei >Tuku npu GopmupoBaHuu Oaszuca MpodhecCHOHATBHOW TUKU. PackpbiTa
CYITHOCTh TEXHOJIOTUU (POPMHUPOBAHUS KOMIIETEHTHOCTEH 00111e# 1 TpodecCnoOHATEHOM dTHKU
y Oyaymumx mpernoaaBarteneii.

Knrouesvie cnosa: dopmupoBaHue 3THKHM; IpodeccuoHalbHas M 00Ias 3THKAa,
Oyaylue CIenuaInucTbl; ICUXUYECKOE 30POBbE; KOJIEKCHI MPOPECCHOHATBHOTO MOBEACHHUS;
MOJICPHH3AIUsI COBPEMEHHOTO BBICIIET0 OOpa30BaHUs; HPABCTBCHHBIE HOPMBI M ITUUYCCKUE
CTaHAapThl;  AKCHUOJOTUYECKUE U  JCOHTOJOTHYECKHE  acmekThl  (opMHpOBaHUS
MpOoPECCHOHAIBHON ATHUKU; CTAaIWW HPABCTBEHHOT'O PA3BUTHUS JIMYHOCTH; ABTOPHUTApHAS U
TYMaHUCTHUYECKas 9TUKA; 3aBe/ICHHE BBICIIETO 00Pa30BaHMS.

Iryna Kostyria, Andriy Koss

An extended abstract of the paper on the subject of:
“Organizational and pedagogical aspects of the formation of
professional and general ethics”

Problem setting. Problems of moral
improvement of man since ancient times have
attracted the attention of scientists and
educators. However, negative phenomena in
modern society (moral degradation, value
nihilism, neglect of moral and ethical values)
force to address the problems of formation
and education of ethical culture, moral
qualities; education and formation of moral
and ethical values of children and youth in
educational institutions of Ukraine.

Many researchers are of the opinion
that it is necessary to improve the
methodological foundations of education in

connection with the growing demands of
society to the moral and ethical qualities of
professionals. It is worth noting that in
modern society, workers in various fields of
professional activity often face moral
conflicts due to: conflict of interest, increased
competition and responsibility, lack of rest,
unmet needs and perfectionism. It is
impossible to solve all these aspects without
the help of a psychotherapist, doctor or
professional training, but they are often
addressed when the problem is large-scale
and damages both career and personal life.
We Delieve that the issue of developing
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professional ethics in future professionals to
maintain their mental health is quite relevant
today. On the basis of general principles of
morality it is necessary to formulate unique
codes of professional conduct to increase the
efficiency of teamwork, ie in the information age
for creative transformation and modernization
of modern higher education is relevant not only
the formation of professional skills in the
intellectual elite. practical rules. It is worth
noting that the adoption of codes of ethics by
public institutions testifies to the social
maturity of this community. Only awareness
and unconditional observance by each
member of the team of moral and ethical
norms of the code can be a factor in their
implementation by the whole team. By code
we mean the necessary set of rules that
protect each member of the community and
ensure fair and equal treatment of them,
and this helps to create conditions in which
all people can develop freely, while
exercising their freedom does not restrict
the rights of others.

Recent research and publications
analysis. The humanistic orientation of the
system of training modern specialists,
according to which the highest value of
society is recognized as the individual,
primarily determines the development of non-
standard professional thinking, spirituality,
cultural values, ethics, tolerance and
personal self-determination. Thus, a special
function of higher education institutions is the
formation together with the professional
qualities of moral and ethical qualities of the
future specialist. Based on the analysis of
scientific literature, we can say that the
formed moral and ethical qualities are
usually understood as a form of regulation of
behavior and relationships between people,
based on the free and conscious
implementation of norms and principles of
morality accepted in society. An indicator of
the formation of moral and ethical qualities is
a completely voluntary and independent
choice of moral orientations and guidelines,
which are manifested in his actions and even
thoughts. This choice reflects the meaning and

value of human existence. For a future specialist,
an extremely important characteristic of his
personality is ethical culture, which is
understood as an integral result of the
development of his spiritual world. Note that
the ethical culture and the formation of moral
and ethical values can be considered as a
qualitative characteristic of the development
of the future specialist.

Paper objective. The aim of the study
is the theoretical justification of the feasibility
of introducing interactive technologies for the
formation of competencies in general and
professional ethics in the future specialist.

Paper main body. We believe that in
modern preschool and school education
insufficient attention is paid to the use of
interactive technologies, teachers instill in
students stereotyped thinking to facilitate
their socialization, which leads to a lack of
development of critical thinking. Pattern
thinking hinders the formation of high levels
of morality according to the theory of L.
Kohlberg, because a highly moral person has
the ability to comprehend the contradictions
between different moral beliefs, and this is
impossible without critical thinking. We
believe that the first step to the formation of
professional ethics should be the study of
ethical standards, acquaintance with the ideal
and pattern of behavior, and only then laws
and codes. We believe that ethical standards
are advisory in nature to create a general
picture of a person and implement more
effective patterns of behavior. In contrast,
regulations act as state coercion and are
minimal for effective functioning in society, ie
ethics is present outside the legal framework
and includes the morals inherent in this
society. It is worth noting that morality is
determined by the values that are embedded
in society through the media. It is worth
noting that ethics can be both professional
and general. Unlike professional, general
ethics is instilled in everyone from childhood
in kindergartens and schools. Professional
ethics is formed by norms, values, standards
and the environment in which a person learns,
works and is realized. It should be
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remembered that the rules are quite detailed
in the regulations, and the values are of a
recommendatory nature. Based on this, we
see the presence of two poles: axiological,
which expresses the ideal to be pursued, and
deontological - ethics, based on the rules of
conduct that are formed in every society. By
axiological qualities we mean such ethical
needs as honor, honesty, decency, dignity and
others. The deontological aspects include:
compliance with laws, codes and regulations
governing the type of activity, as well as
ethical requirements that are required by
society and the state. It is important to
remember that even in cases of conflict of
interest, provocation and aggression against
oneself, it is necessary to adhere to minimum
ethical norms in order to gain a strong
position in communication and protect
oneself from illegal actions. In order to
comply with the rules of ethics, it is important
to remember that norms are both written and
unwritten, that is, aspects that must be
observed within the society in which
communications take place. Ethical values
are concepts, and norms - formalized values,
which are set out in regulations. In modern
society, the moral aspect plays a fundamental
role, one of which is the profession of high
school teacher. In the process of professional
activity there is an intrusion into the inner
world of the individual, there is a dependence
of the student on the teacher and is crucial for
future professionals. It should be remembered
that knowledge of ethics not only gives
freedom within certain rules and respect, but
also creates an improvement in the
psychological microclimate in the team. It is
worth noting that morality is an essential
factor in life, because it is addressed to
everyone. In the framework of a scientific
experiment, we determined the criteria for

IlocranoBka mpo0ieMu y 3arajb-
HOMY BMIJISIAI Ta 11 3B’A30K 13 BKJIMBHUMH
HAYKOBUMH YU TNPAKTUYHUMH 3aBJaHHSIMH.
[Ipobnemu  MOpambHOIO  BIOCKOHAJIEHHS
JIOAMHYU 3 JIaBHIX YaciB MPUBEPTAIM yBary
HayKoBIIB 1 mexparoriB. Ilpore HeraTuBHi

assessing the requirements for theoretical
knowledge of professional ethics and
determined the levels of formation: low,
medium and high. Generalized data on the
levels of professional ethics in future high
school teachers allowed us to conclude that
significant changes in the results identified in
the experimental group are related to the
implementation of the program of professional
ethics in students, which proved its effectiveness
and widespread use for formation of
professional ethics in the subjects.

Conclusions of the research.
Professional ethics is a system of norms of
behavior of a certain social group and can be
said to be a code of its activities and contains
information about the responsibilities and
requirements of employees in the field. In
order to effectively master the norms of
professional ethics, it is necessary for
pedagogical workers to implement them in the
educational process. We can note that the
professional code on the one hand reflects the
quality of training of future professionals, and
on the other - the standards of their
formation. We believe that effective teaching
of professional ethics requires the
introduction of modern interactive methods of
education and pedagogical technologies:
problem-based and active learning, use of
game and debate technologies, cooperation
and design methods, as well as the use of
analysis and role modeling, simulation
exercises and thematic discussions; use of
“round tables”, game design and distance
learning modular learning technologies. We
believe that the profession of higher
education teacher is characterized by the
highest level of unity of professional and
moral principles, without which it is
impossible to effectively develop them in
future professionals.

SBHILA Y CYy4aCHOMY CYCIUIBCTBI (MOpasibHa
Jierpajaiis, MHHICHUN HITUTI3M, HEXTyBaHHS
MOpPaJIbHO-€TUYHUMH  ILIHHOCTSIMH)  3MY-
HIYIOTh 3BEpHYTUCS JI0 Mpobiem dopmy-
BaHHS 1 BHMXOBAaHHSA €TUYHOI KYJIBTYpH,
MOpaJIbHUX SIKOCTEW; BUXOBaHHS 1 (opmy-

Teopis i npakmuka ynpagninusa coyianohumu cucmemamu 12022 87



QI/IOCODCHKI, AHTPOIIOJIOI'TYHI TA 3AI'AJIBHOMETO/[HYH]I

TTAPAJIUTMHU CYYACHOI OCBITH

BaHHS MOPAJTbHO-CTUYHHX LIHHOCTEH JITEH 1
MOJIOJIi B OCBITHIX 3aKjajgax YKpaiHu.
3ayBakumo, 110 MiHicTepcTBO OCBITH
1 Hayku YKpalHH BEIMKOi YyBaru Hajae
¢dopmyBanHio etuku. IIpo me cBimyarh
BKJIIOUEHHS /10 MEPENiKy 3araJbHUX KOMIIE-
TEHTHOCTEH y  PEKOMEHJALifAX 00
pO3po0JICHHST CTaHAApPTIB BWIIOi OCBITH
TaKUX 3/aTHOCTEH, SK: “OyTH KPUTHUYHUM 1

CaMOKPUTHYHUM, “IISITH HA OCHOBI €TUYHHUX
“30epiratn  Ta

MipKyBaHb  (MOTHBIB)”,

NPUMHOXYBAaTH  MOpaJIbHI,  KYJIBTYpHI,
HAyKOBI I[IHHOCTI Ta JOCSTHEHHS Cyc-
niabCTBa”, “IIIHYBAaTH Ta IMOBAXAaTH Pi3HO-
MaHITHOCTI Ta MYJIBTHKYIbTYpHOCTI”. [lo
MaTpHIli BiANOBIIHOCTI pe3yabTaTiB HaBYaH-
H jgeckpunrtopaM HarioHansHOi pamku
KBamdikaiii BHECEHO TaKi CKJIaJOBi, SK:
“opmyBaHHSI CYIKEHb, IO BPaXOBYIOTh
collialbHI, HAYKOBI Ta €THUYHI acleKTH
“371aTHICTH PO3B’SA3yBAaTH MPOOJIEMH Yy HOBUX
a00 He3HAMOMUX CepeZlOBHILAX 33 HAIBHOCTI
HenoBHOI a0o0 oOMexeHoi iHpopMarii 3
ypaxyBaHHSM  acCIeKTiB  CoOLiajJbHOI Ta
eTu4Hoi BiamoBimambHOCTI” [12]. Bcee 1e
HIATBEPIKYE aKTyallbHICTh 1 BaKJIHMBICTh
TEMH JOCHIUKEHHA. barato IocCiigHHUKIB
BUCJIOBIIIOE JAYMKY NP0 HEOOXITHICTh YHOC-
KOHQJICHHS METOJWYHUX 3acaJ OCBITH,
NOB’SI3aHUX 31 3pPOCTAlOYMMH  BUMOTaMU
CYCIIJIBCTBA 10 MOPAIBbHO-ETHUHUX SIKOCTEH
¢axiBuiB. Tak, Ha MpuUKIaAl AOCHIIKEHb Y
rpymi acmipantiB HTY “XIII” HakoBwi-
MeAarord NI BHUCHOBKY, IO KOMIIO-
HEHTaMH BIAMOBIIAIBHOCTI y IiJAEpPiB €:
MopajbHa IUIICHICTH, 0a3a MOpalbHHUX
IIHHOCTEW; 34aTHICTb N0 OajaHcy MiX
O0COOMCTICHUMHU IHTE€pPECAMU Ta MOTpedamu 1
OUIKYBaHHSIMHU 3alliKaBIIEHUX CTOPiH; HABHY-
K1 pedrekcii; yMIHHA CTBOpIOBAaTHM Ta
OiATPUMYBaTH TapMOHINHI CTOCYHKH 3
napTHEPaMH y B3aEMO/Iii, IO TPEICTABIISIFOTh
pi3Hl HalllOHaNbHI, pemniriiiHi, MOBHI Ta
KynbTypHI Tpaauitii [13]. BapTo Big3HaunTH,
M0 Y CY4YaCHOMY CYCHUIBCTBI mepen
MpaIriBHUKaMU pi3HOMaHITHUX chep mpode-
CiliHOT  JISIBHOCTI  4acTO  BHUHUKAIOTH
MopaJsibH1 KOi3ii yepe3: KOHQIIIKT IHTepeciB,
MiJBUIICHY KOHKYPEHIII0 Ta BiJMOBiAAb-

HICTh, HEJIOCTATHICTh BIAIIOYWHKY, HEpeai-
30BaHl moTpedu Ta mepdexiionizm. Po3B’s-
3aTM  BCl 1i acmekTu 0e3  JOIMOMOTH
MICUXOTeparieBTa, Jkaps abo mpodeciiinoi
MiJITOTOBKU HEMOXKJIMBO, OJHAK YK€ 4acTo
JI0 HUX 3BEPTAIOTHCS, KOJH 1151 Mpobiiema Mae
MacIITa0OHUIN XapakTep Ta 3aaac 30UTKIB 5K
Kap’epi, Tak 1 OCOOHMCTOMY XKHUTTIO. Mu
BBAXXAEMO, IO Y TENEpIlIHIM Yac JOCHTH
aKTyaJlbHUM € UTaHHs popMyBaHHS mpode-
ciiiHOi eTHKM y MaiOyTHIX (axiBLiB I
HIATPUMAHHS IXHBOTO MCUXIYHOTO 370POB 1.
Ha ocHOBI 3aranbHUX NOPUHIUIIB MOpai
HeoOX1IHO (popMyITIOBaTH CBOEPITHI KOJIEKCH
npodeciiHOT TOBEMIHKH JUIS  TT1ABHUINCHHS
e(eKTUBHOCTI Mpalli y KOJEKTUBi, TOOTO B
iHpopMamiiHUil  BIK AN KpeaTHBHOI
TpaHcopmarlii Ta MOJepHi3alii Cy4acHOi
BUIIOI OCBITH aKTyalbHHUM € HE TUIbKH
dbopmyBaHHS TpodeciiHUX HABUYOK IHTEIEK-
TyaJbHOI €JITH, aje 1 CUCTeMH KOHKPETHHX
MOpaJdbHUX HOPM 13  CYOyTHIMH iM
NPaKTUYHUMHU TIpaBwiIaMu. BapTo Bin3Ha-
YUTH, W10 NPUUHATTS ETUYHHX KOJEKCIB
IPOMAJICBKUMH  3aKJIaJaMH CBIIYUTH TIPO
CYCIIUJIBHY 3PUIICTh Wi€i CHITbHOTU. TiMbKH
yCBiTOMJIEHHSI Ta O€3yMOBHE IOTpPUMaHHS
KO)KHUM 4JIEHOM KOJIEKTUBY MOpPAJbHO-
€TUYHUX HOPM  KOJCKCY MOXe OyTu
YHHHUKOM iX BUKOHAHHS BCIM KOJIEKTHBOM.
[Tix TOHATTSIM KOJIEKCY MH PpO3yMIEMO
HEOOXIJHMI Habip MpaBWil, IO 3aXUIIAIOThH
KOXKHOTO YJIEHA CIUIBHOTH ¥ 3a0€3meuyroTh
CIpaBe/JIMBE Ta PiBHE CTABJICHHA 10 HUX, a
1Ie CHpUsiE CTBOPEHHIO YMOB, 3a SKHX YCl
JFOAM MOXYTh BUIBHO PO3BHBATHUCS, ITOKH
peamizamiss iXHbOi cBOOOAM He OOMeXye
npaBa 1HmMX. HaykoBa HOBHM3HA CTarTi
BKJIIOUA€ OpraHizaliifHO-TIeIaroriyHi YMOBH,
BU3HAYEHHS MOTHUBALIHHO-I[IHHICHOTO, KOT-
HITUBHOTO Ta E€THUYHO-IISJIBHICHOTO KpHTE-
piiB, 3MicTy, (hOpM 1 METO/IIB BUXOBAaHHS, yTOY-
HEHHsI CYTHOCTI OHATTS “nipodeciiiHa eThka’.

AHali3 ocTaHHiX [J0CTiTKeHb |
nyOJiikanii, y SKMX 3aM04aTKOBAHO PO3B’s-
3aHHS M€l MpoOsieMHu 1 Ha SIKI CITUPAETHCS
aBTop. ['yMaHicTHYHA CHIPSIMOBaHICTh CHCTE-
MU MiATOTOBKU Cy4acHMX (paxiBIiB, 3T1THO 3
SKOI0 HaMBUINOI LIHHICTIO CYCIHUIbCTBA
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BU3HAETHCS OCOOUCTICTh, OOYMOBIIIOE HAacaM-
nepel pPO3BUTOK Yy 37400yBadiB  OCBITH
HECTAHJIAPTHOTO MPOQECIHOrO MUCIICHHS,
IYXOBHOCTI,  (OPMYBaHHS  KYJIbTYPHUX
[[IHHOCTEH, €TUKH, TOJICPAHTHOCTI Ta OCOOHC-
TicHOro camoBm3HadeHHSI. OTxe, 0COOIMBOIO
(GYHKIIEO 3aKJI/IIB BHIOI OCBITH € (hopMy-
BaHHS pa3oM 13 NPOPECIHHUMU MOpaJIbHO-
E€THYHUX SKOCTeH MaiOyTHBOTO (haxiBIIs.

Teopernunoro 6a3010 ISl PO3BUTKY
MOpAIbHO-€TUUHUX SKOCTEH Yy KOHTEKCTI
npodeciiHoi  MIATOTOBKM  CTalld  IIparli
B1JIOMHUX 3apyODKHHMX HAyKOBIB: J[>K. Xanar
[21], @. Kymman, JI. FOur, Ix. I'pin [20],
k. Kuoo, JIx. Hopic [23], P. Kinnep [22],
C. Cauep [27], A. Kpebe, K. enton [25],
JI. KonGepr [24].

Cepen BITYM3HSHUX HAYKOBIIIB, IO
NPHUCBATHIIM 1[I TIpoOJieMi CBOT JIOCIIJI-
JKeHHs, MoxkHa BuaumuTH: 0. babancbkoro
[10], I. Bexa [1], T.BacsuoBuua [2],
O.Bmacenko  [3], 1. 3ssioma  [4],
A. Kanencokoro [5], O. KyuepsiBoro [6],
B. Cyxomiuncekoro [15], M. ®inyny [16],
B. AromuikoBy [9]. Ha ocHoBi anamizy
HAYKOBOI JIITEPaTypu MOKEMO 3a3HAUUTH, 1110
ni  c(OpMOBaHMMH MOpPAIbHO-€TUUHUMU
AKOCTSMU 3a3BHYail TMPUUHATO PO3YMITH
dopMy perynsuii TOBEIIHKHM 1 B3aEMO-
BITHOCHH MIX JIFOJIbMHU, SIKa TPYHTY€ThCS Ha
BUIbHIM 1 CBIOMIH peamizamii HOpM 1
MPUHIIUIIB MOpaJi, MPUHHATUX Y JaHOMY
CYCIIBCTBI. MU MOBHICTIO MOAUIIEMO AYMKY
O. PomaHOBCBHKOTO, 1110 MOKa3HUKOM CQop-
MOBaHOCTI MOPaJbHO-€TUYHHUX SKOCTEH €
IIJIKOM JTOOPOBIIBHUIN Ta caMOCTIHHUI BUOIp
JIOJVMHOI0  MOpaJbHUX  OplEHTamik 1
HACTaHOB, SIK1 MPOSABJIAIOTHCA y 11 BUMHKAX 1
HaBITh y AYMKax. B nboMy BUOOp1 3HaX0Th
CBO€ BiIOOpaXK€HHS CEHC 1 IIHHICTh JIIOACH-
Koro icHyBaHHs. [[ns MaiiOyTHbOTO (haxiBis
Ha/[3BMYAiHO BAaXJIMBOIO XapaKTEPUCTHKOIO
HOro 0coOHCTOCTI € €TUYHA KYyJbTypa, SKY
OPUNRHATO  PO3YMITH  SIK  IHTETrpajbHHUM
pe3yibTaT PO3BUTKY HOTO JYyXOBHOTO CBITY
[8]. B.Jlo3oBuii BHU3HAuUa€ JYXOBHHUU CBIT
0COOHMCTOCTI K ‘“‘CYKYNHICTb MOpaJIbHHUX
[iHHOCTeW (HOPM, NPHHIIMIIIB, OLIIHOYHHUX
ysIBJI€Hb, IOYYTTIB, 1J€ajiB), a TaKOX

CYKYIHICTh  CHOCOOIB  1X  yTUIEHHS B
MOBCAKACHHIN MisbHOCTI onei” [9, ¢. 230].
3a3HauuMo, 10 €THUYHAa KyJIbTypa Ta
c(hopMOBaHICTh MOPAIbHO-ETUYHUX IIHHOC-
Tel MOXK€ PO3TJISAaTHCS SK  SKICHA
XapaKTepUCTHKa  PO3BUTKY  OCOOHCTOCTI
MaiOyTHBOTO (haxiBIIs.

BuninenHnsi He BUpilIeHUX paHilne
YaCcTHH 3arajbHOi MpoOJeMH, KOTPUM
MPUCBSIUYETHCS JlaHA CTATTs. MU BBa)Kaemo,
IO y Cy4YacHIi OCBITI HEIOCTaTHHO
MPUALISETHCS yBaru BUKOPUCTAHHIO 1HTEpaK-
TUBHUX  TEXHOJOTIH, aKe  MeAaroru
NPUILEIUTIOIOT,  3700yBauaM  I1a0JIOHHE
MUCJICHHS JUISl TIOJICTIICHHS 1XHBOI COIlia-
mizanii, 10 MPU3BOAMTHL IO BiACYTHOCTI
PO3BUTKY KPUTHYHOTO MHCICHHS. Bapto
BIJI3HAYUTH, L0 JUISI MO3KY JIOAMHH HEMae
pi3HUI OTpUMaHHA iHpopMalii i3 peaTbHOro
JKUTTS 4d 3 BIpTyaJIbHUX JKepen. XuOHi
3B’SI3KM CHTYallill CTBOPIOIOTH MCHXOJIOTI4HI
BipycH, SKI BIUIMBAlOTb HA CB1JIOMOCTI
TIIAa9iB Ta MPU3BOAATH 10 HEAIEKBATHOI Ta
Hee(eKTUBHOI TOBEIIHKM B PEaTbHOMY
KUTTi. ToMy JIyXe BaxIJIMBO, SKi Bil€o
TUBJISITHCS CTYIEHTH, 00 1€ BIUITMBAE HA IXHIO
CBIJIOMICTb. 3aBISKH PO3BUHEHIN (aHTa31i
BOHU BTPAvyalOTh MOKJIUBICTh AUQepeHItiarii
BIPTYaJbHOTO KHUTTS Ta peainbHocTi. Lleit
aCTMeKT  MiAKPIIIIOEThCS  HASBHICTIO B
MyJAbT(HIIbMaX IHTPUT Ta MEPEeNUTIH, sKi
CTBOPIOIOTHCS aBTOpaMU JJISl JTOCSITHEHHS
MKy eMOIIIHHOTO NIepeKUBAHHS TIIsAadiB [ 7].

[Tepunerii ayxe e(eKTHBHO BIUIU-
BalOTh HA TCUXIKY IJIsI1aya, BOHU JIPATYIOTh
€MOIIifiHI CTaHU Yepe3 HEeCTo liBaH1 3MIHU Ta
YCKJIaIHEeHHs 1011 TepoiB. Lle mpu3BoauTh 10
3HM)KEHHSI PIBHA OCBITH Y MallOyTHIX (paxiBLIiB
Ta HEMOKJIMBOCTI 3aCBOIOBAaTH HOBY iH(Op-
Mallito Yepe3 NCUXIUHE NepeBaHTAKEHHSL.

3’ABNSAETHCS TICUXOJOTIYHA 3aJIeK-
HICTb Yepe3 BiZICYTHICTh HACTIIBKH SICKPABUX
eMolliii y peanbHOMY XUTT1. Hectaua emorriit
y peaTbHOMY KHTTI BHUKJIHMKAE 1€ Oiblie
3aHYpEHHS Yy BIpTyalbHUH CBIT Ta MOAAIb-
M PO3BUTOK TICHXOJIOTIYHUX MPOoOIeM Ta
po3namgiB mcuxikd. Mu BBaXaemo, 110
BUKOPUCTaHHA BiJleo(ailiniB — 11e MOTYKHHMA
IHCTPYMEHT IHTEPaKTUBHOTO HaBYaHHS 3
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Mopalli Ta eTHKH, aje Ied MeXaHi3M Yy
Cy4acHOMY KHTTI BHKOPHCTOBYIOTH IS
PO3XUTYBaHHs IICHXIKW TJIAJadiB, BIIPOBAJ-
KCHHS aHTUTYMaHICTUYHUX MOJEJeH moBe-
JTIHKK 3 METOI0 yTpUMaHHS yBarw i 3aHy-
pPEeHHS y CcolliaTbHO-3aTpeOyBaHy BipTYyalIbHY
peanbHicTh. [IpoTe  MamomocmiKEeHUMH
3QJIMIIAIOTHCS MUTAaHHA e(QeKTUBHOCTI (op-
MYJIFOBaHHsS y MaWOyTHIX (haxiBI[iB KOMIIE-
TEHTHOCTEH 3arajibHoi Ta NpoeciiiHOl eTUKY.

@opMyJaIOBaHHA  Iyled  cTaTTi
(mocTaHoBKa 3aBHaHHS). METOI JOCIHiJ-
JKEHHS BUCTYIA€ TEOPETUUHE OOTPYHTYBaHHS
JOUITBHOCTI BIPOBA/KEHHS 1HTEPAKTHBHUX
TEeXHOJOri st  (opMyBaHHS  KOMIIe-
TEHTHOCTEH 13 3arajbHOi Ta mpodeciiHol
eTUKU y MailOyTHbOrO (haxiBis. BignosigHo
JI0 TIOCTaBJICHOI METH B JIOCII/PKEHHI HaMH
Oynu copmoBaHi Ta BU3HAUYEHI 3aBIaHHS:
BU3HAYEHHS CYTi Ta CTPYKTYpH npodeciiiHoi
eTUKM MalOyTHIX (axiBIiB; TEOPETHUHE
OOTpYHTYBaHHS Ta PO3POOKA TEIArOTiYHHX
yMOB ¢GopMyBaHHS MPO(dEciiiHOT eTUKU Mij
gac $paxoBoi HiATOTOBKH; €KCIIEPUMEHTAIbHA
niepeBipKa BILIMBY PO3POOJICHUX MEIArOriYHUX
yMOB Ha (hopMyBaHHS MPOQECiifHOi eTHKU Ta
BJIOCKOHAJIEHHS 3arajlbHOi €TMKM TiJl Yac
npodeciiiHol MiArOTOBKH.

Jns  po3B’si3aHHS ~ HOCTaBJIEHUX
3aBlaHb MW BUKOPHUCTOBYBAJIM KOMILIEKC
TEOPETUYHHX, EMITIPUYHUX Ta CTATUCTUYHUX
MeToaiB. TeopeTuyHi AOCTiHKEHHSI BUBYAIN
aHaJli3 HAyKOBUX JUKepen 13  MeTolo
3’sICyBaHHS CTaHy PO3pPOOJIECHOCTI 3a3HAUCHO1
npo0jaeMH, BU3HAUYEHHS TEOPETHMYHHUX 3acajl
Ta KIIOYOBUX TMOHATH AOCHiKeHHS. Jlo
EeMIIPUYHUX JOCTIPKeHb BXOIWJIM BHU3HA-
YeHHs  piBHA  Cc(POPMOBAHOCTI  KOMIIe-
TEHTHOCTEH 3arajbHOI Ta MpodeciiHol eTHKU
y MailOyTHIX (haxiBIiB, 30KpeMa MeJaroriuue
CIIOCTEPEKEHHS, MPOBEJEHHS Oeci/, TecCTiB,
ONMUTYBaHb Ta KOHTEHT-aHami3y. [lo crartuc-
TUYHUX JOCHIKEHb BXOAUB KUIBKICHUI Ta

AKICHUM aHaji3 eMIIpUYHHUX JaHuX 13
BUKOPDUCTAHHSAM  METOIB  MaTeMaTHYHOI
CTaTUCTUKHU.

Bukiaa ocHOBHOro marepiaJy 0c-
JII5KeHHS 3 TIOBHUM OOIPYHTYBAaHHSM OTpPH-
MaHUX HAyKOBHX pe3ynbrariB. [lepmum

KPOKOM Ha IUISIXY 10 GopMyBaHHIM mpode-
CiiHOI eTMKH TIOBMHHO OyTH BHBYCHHS
C€THYHUX CTAHJIAPTiB, O3HAWMOMIICHHS 3
i71IealioM Ta 3pa3KoM MOBEIHKH, a BXKE IMOTIM
3aKOHIB Ta KOIEKCIB. MM BBaka€Mo, IO
eTUYHI CTaHJAPTU MAIOTh PEKOMEHIAIIHUN
XapakTep Ui CTBOPEHHS y  JIIOJUHU
3arajibHOI KapTUHU Ta BIPOBAKEHHS OlIbIII
edheKTUBHUX  Mojenell  moBemiHkud. Ha
BIIMIHY BiJl HUX HOPMATUBHI JIOKYMEHTH
BUCTYMAIOTh Y SIKOCTI JEPKABHOTO MPHUMY-
IIEHHS Ta € MiHIMaJbHUMHU JUIsI €EeKTUB-
HOro (pyHKIIiFOBaHHS y CYCIHUIBCTBI, TOOTO
€TUKa TPHUCYTHS 32 paMKaMH IPaBOBOIO
peryntoBaHHs 1 BKIIOUYA€ MOpalb, BIACTUBY
JAHOMY CYCHIJIbCTBY.

Bapto Bim3HauuTH, 110 €THKa OyBae
gk mpodeciiina, Tak 1 3arampHa. Tpeba
nam’siTaTd, M0 HOPMHU JOCUThH JOKIAIHO
chopMOBaHi y HOPMATHBHHUX JOKYMEHTaX, a
IIHHOCTI MarTh PEKOMEHJALIMHUN Xapak-
Tep. Buxomsum 3 1poro, mMm OGaynMMo
MPHUCYTHICTH ABOX MOJIOCIB: aKCIOJOTIYHOIO,
KW BUpaXkae imean, 10 SKOTO MOTPiOHO
MpParHyTd, Ta JEOHTOJIOTTYHOTO — €THKY, 1110
3aCHOBaHAa Ha TMPaBWJIAX TOBEIIHKH, SKa
bopMyeTbes y KOKHOMY cycmiiabeTBi. Ilif
aKCIOJIOTIYHUMHU SIKOCTSIMM MM  PO3yMIEMO
TaKi eTUYHiI TOoTpeOu, K YeCTh, CYMIIIHHICTb,
MOPSAIHICTh, TOYYTTS TiAHOCTI Ta 1HOI. Jlo
JICOHTOJIOTIYHUX AaCMEKTIB MH BiJIHOCHMO:
JOTPUMAaHHS 3aKOHIB, KOJEKCIB Ta HOpMa-
TUBHUX JIOKYMEHTIB, IO PEryIIoITh Pij
JISITBHOCTI, @ TAKOXK BUMOTH €THUKH, 30KpeMa
KOHKPETHOTO COIlilyMy Ta JepkaBu. Tpeba
nam’siTaTy, 10 HaBiTh y BUNA/AKaX MEPETHHY
iHTepeciB, MpOBOKalii Ta arpecii y CBOIO
azpecy HEOOXiIHO JOTpUMYBAaTHUCS MiHI-
MaJbHUX €TUYHUX HOPM [Uisi HaOyTTS
CWJIbHOI MO3ULIi B KOMYHIKaIli Ta 3aXHCTy
cebe BiI MpoTUBONpaBHMUX  mi. Jlns
JIOTPUMAaHHS MTPABWIT €THKH Tpeba rmaM’ iTaTH,
o HopMH OyBalOTh SK IHCaHi, TaK 1
HeMucaHi, TOOTO acIeKTH, SKHX HEO0OX1THO
JOTPUMYBATHUCH y PaMKaX COILIyMY, B SIKOMY
MPOXOJATh KOMYHIKalii. ETHYHUME 1IHHOC-
TSAMU BHUCTYNAIOTh MOHSATTS, a HOPMaMH —
dbopmaiizoBaHi I[IHHOCTI, SIKI BHKJIAQJCHI B
HOPMAaTUBHUX JIOKyMEHTax. Y Cy4acHOMY
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CYCHUIBCTBI MOpAJbHHUIA acleKT Bifirpae
OCHOBOIIOJIOKHY POJIb, OJHIEID 3 TaKuX €
npodecis BUKIAAaYa BHINOI MKOMH. B
mporeci npodeciiHol  IIsITBHOCTI  BiAOy-
BAa€TbCS BTOPTHEHHS Yy BHYTPIIIHIN CBIT
OCOOHMCTOCTI, CIOCTEPIra€ThCs 3aJCKHICTh
CTYJICHTa BijJ Iejarora Ta Mae€ JOJCHOCHE
3HAYCHHs i1 MaiOyTHiX daxiBuiB. Tpeba
nam’sTaTH, 110 3HAHHS €TUKH HE TIJIbKHU Ja€
cBOOOAY y MeXax MEeBHUX IPaBUJI Ta MOBAry,
ajie CTBOPIOE TIOJIMIICHHS TCUXOJIOTTYHOTO
MIKpOKJIIMaTy KOJEKTHUBY. Baprto Bim3-
HAYUTH, 10 MOPAJIb € CYTTEBUM YHHHUKOM
KUTTEIATBHOCTI, aJ)kKe BOHA 3BEpPHEHA Ha
KOXKHY JIFOJIUHY.

Haii6inpm Bimoma Teopiss pPO3BUTKY
MOpalbHOCTI BUCYHYTa Y 1963 pori ncuxo-
aorom JI. Konbeprom [24]. Bin Buuinus
IIICTh CTaJill MOPAIBHOTO PO3BUTKY OCOOHUC-
TOCTI, SIKi 3MIHIOIOTh OJIMH OJTHOTO y CYBOPIii
MOCTIIOBHOCTI BHACIHIJIOK BIOCKOHAJICHHS
3110HOCTEH JT0 CIIBIIEPEKUBAHHS, eMTaTii. 3a
Horo Teopi€ro, OUIBIICTD JIFOJACH 13 IIECTH
BUJUICHAX HHUM CTaJili MOpPAJIBHOTO pPO3-
BUTKY MPOXOAATH TUTbKHM Tpu. llpukmamom
NEepUINX JBOX CTaliii PO3BUTKY MoOpasli —
MOBEIIHKA AITEH, SIK1 I1I€ HE 3aCBOLJIM MMOHATH
mpo Te, mo ao0pe ta moraHo. Ha apyriit Ta
TPeTI cTafisiX JIOAMHA XO0Ye 3aCILyKUTH
3a0XOUYEHHS, TYT BXKE CIIOCTEPIra€ThCS YITKE
YCBIAOMJIEHHSI YMOK IHIIMX 1 TNparHeHHd
3aBOIOBATH CXBaJIEHHS, (POPMYIOTHCS BIIACHI
HNOHATTS  AYaJIbHOCTI  JUIS  JIOCSTHEHHS
comianpHOi mpuxmibHOCTI. Ha derBepTiit
cTafii JIOAM  YCBIJIOMIIIOIOTH  IHTE€pPECH
CYCHUIBCTBA Ta MPaBUJIA MIOBEIIHKHA Y HHOMY,
10 TPU3BOANTE 10 (HOPMYBAaHHS MOPAILHOL
CBIJIOMOCTI, TOOTO ‘““KHTTS 3a IOHSTTSIMH .
[Ipuknagom Takoi MOBETIHKHM MOXe OyTH
JIO/IMHA, K1 Kacup jaaB 3abarato rporuei,
JIOJIMHA TOBEepTae ix ToMy, M0 “Le
npaBuwibHO”. Sk BBaxae JI. KonGepr, Ha
OCTaHHIX JIBOX CTaJisX JIIOAM 37aTHI pOOUTH
BUCOKOMOpAJIbHI BUMHKH HE3AJEXKHO BiJ
3aralbHONPUUHATHX MiHHOCTEeW. Ha m’saTiit
CTajil JIOAM OCMHUCIIOIOTH MOXKIIUBI MPOTH-
piuus MiX pI3HUMHU MOpaJIbHUMHU
NEPEeKOHAHHSAMHU, a MPUKIAIOM Ili€]l TyMKHU €
¢inocopis @. Enrenbca. Mu mNOBHICTIO

HOJUIIEMO HOTO AYMKY, 1[0 MOpPajib iICTUHHO
JIOAICbKA Ta 3HAXOAMTHCS BHIINE KIACOBUX
IPOTHPIY, TOCATHEHHS LLOTO PiBHS — KOJI HE
TIIBKKM  Oylne 3HHUIIEHA NPOTHIICKHICTD
KJIaciB, ajie 3iTPeThCs CIif il B IPaAKTHYHOMY
xutTi [11, c. 89], To6T0 popmyBanHs eauHOT
MOpati JJis BCiX, a I1€ BIAMOBIIHICTh BHCOKUM
MOpaJIbHUM  CTaHJapTaM, OJIU3BKUM IO
eTUYHUX cTaHaaptiB. Ha mioctiit cramii y
monield GopMYyIOThCS BIaCHI €TUYHI MOYYTTS,
yHIBepcaJbHI Ta TIOCIIOBHI  MOpajbHi
npuniny [ 14, ¢. 106-107].

HaiiBumia cycminpHa ¥ ocoOucTicHa
[IHHICTD MOpaji mojsirae B i ryMaHicTHY-
HOCTI, 00 1/1ean Mopalli 3HaXOJUTHCS BHUIIE
By3bKOMpodeciitaux iHTepeciB. E. ®@pomm
pO3KpHBae mpoOjeMH Mopajli Ta camo-
PO3BUTKY JIFOJMHH 3 MO3UIlii T'yMaHICTUIHOI
Ta aBTOPUTAPHOI €TUKU. BiH BU3Hauae, 1110 Ha
cwii Ta cTpeci OyayeThCsi aBTOpUTapHA
eTHKa, a Ha CcoBicTi Ta JO00BI —
ryMaHicTh4Ha. MU TIOBHICTIO TOIUIAEMO
Horo AyMKy, IO Yy TyMaHICTUYHINA eTHUIl
JIOJMHA caMa € 1 3aKOHOJABIIEM, 1 BHMKO-
HaBILIEM HOPM, iXHIM (hopMaIbHUM JKEpEToM
YU PETYJISATHBHOIO CHIIO0, Ta iX 3MicToM [17;
18]. I mpuienieHHs Lux AKOCTEN neaaror
BUIIIOT IIKOJIM CaM TOBMHEH OYyTH B3IpIEM
nenarorivuHoi  mpodeciiiHoi  KyNIbTypH,
BHXOBAHOCTI Ta MATH SIKOCTI, SKUM BiH BUHTb,
a 1€ HasjBHICTb: MYAPOCTi, JOOPOTH,
TaKTOBHOCTI, BHMOTIJIMBOCTI, OCBIYEHOCTI,
OyTM MNpPHUKJIAZIOM ICTUHHOTO T'POMAJSTHHUHA
BitunszHu, KoTpuii Mae BiacHi TBepAl
NePEeKOHAaHHS Ta MIIHI MOpaJibHI NPUHIIUIIY,
3/IaTHICTh MYXXHBO iX BIJICTOIOBATH, BMIHHS
BUXOBYBAaTH, MaTH SKOCTI BUIBHOI H
HE3aJIe)KHOT OCOOMCTOCTI, KOTpa BUKIIMKAE
[I0Bary ¥ CUMMATiio CTYAEHTIB 1 KoJer, ToOTOo
OyTH OJIM3BKUM 0 €THIYHUX CTaHIApTIB.

ExcriepumenTanbHe TOCTIPKEHHS 3/1iHC-
HIOBaocss Ha 0a3i Qakynsrery ComianbHO-
ryMaHiTapHUX TexHousorid HarionansHoro
TEXHIYHOTO yHiBepcutery ‘“XapKiBChKHM
NOJITeXHIYHUI 1HCTUTYT . B excnepumeHTi
B3sJI0 Y4acTh 32 CTY/AEHTA, 110 HaBYAIOTHCS
3a coemianbHocTaMu 011 “OcsiTHI nmema-
roriyai Hayku” 1 017 “dDizuuna KynbTypa i
cnopt” HaBuanbHuX rpyn CI'T-M620, CI'T-
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121, CI'T-121i, CI'T-121c. ExkcnepumeHT
BiIOyBaBCs MiJ Yac ayAUTOPHUX 3aHATH 13
mucnutunid “Tlemaroriuna etuka” 1 “Ilcuxo-
JIOTis JIiiepcTBa” Ta M03aayIMTOPHOI poOOTH
npoTsroM ABox cemectpiB 2021 poky.
BusHavaroun — oprasizaiiiitHoO-Tienaro-
riyHi  ymoBH (GopMyBaHHS TpodeciiHol
€TUKH, MU BUXOJWIH 3 TOTO, L0 Ba)KJIUBUM
aCIIeKTOM Yy HaBYaHHI € BpaxXyBaHHS MOTped
cycniyibcTBa B mpodecionamax. Ili ymoBu
BKJIIOYAIOTh:  3QJIy4€HHS  CTYICHTIB Y
MPaKTUYHY CAMOCTIWHY IisUTbHICTh, MOJIEITIO-
BaHHS MPOQECIitHO-OPIEHTOBAHUX 3aBJIaHb,
BUXOBAHHS  I[IHHICHOTO  CTaBJIGHHSA 10
npodeciifHol eTHKM B ayAHTOPHUX Ta
M03aayJUTOPHUX KOoMyHikauisx. s mporo
HaMH B ayIMTOPHIN poOoTi 1t popMyBaHHs
npodeciiHOT €eTUKH BUKOPHUCTOBYBAIUCH: /1Bl
roquau Jekmii “Ilemarorika mobpa”, onxHa
roJMHa MHUCHMOBOTO ONWUTYBaHHS, OJHA
roJIMHA TPE3CHTAIlI] IOICHHNKA, JIB1 TOJIHHU
KOMaHJHOI Ta Npe3eHTaliiHoi poldoTu 3a
pe3yapTaTaMu  JOPYYCHHS, [JIBi TOAWHHU
MPOBEJCHHS 3a JOPYYEHHSM MPAKTUYHOTO
3aHATTS Ha TeMy “‘MopallbHO-€THYHI SIKOCTI,
IO CHOPUSIOTH CTAHOBICHHIO MPOQeciiHOoi
€TUKHU’, OJlHA TOJIMHA aHaJ3y CUTYyallid 13
BUKOPUCTAHHSAM METOJy MPUKJIALy AUCIYTY.
Otxe, 3arajbHa KUIBKICTh ayAMTOPHOI
poboTH  ckiagae  AeB’sATh roauH. B
103aayJUTOPHINA poOoTi ans (opMyBaHHS
npodeciiiHOT €TUKH BUKOPUCTOBYBAJIMCH: JIBI
roJuHU OeciJ Ta TUCIYTIB Ha TEMY 3HaUEHHS
npodeCiitHOT €TUKH B MEIarOTTYHIM JIISUTBHOCTI,
TakoX Oylo BHIUIEHO JECATh TOIUH
NpE3CHTAIlll MIOJICHHUKA 3a pPe3yJbTaTaMH
BUKOHAHHSI 11€/1aroriyHOl BUMOTH, JABAaHALISATh
TOAMH KOMaHJHOI Ta MpEe3eHTalliHOI poOOTH
3a pe3yJIbTaTaMu I0pYy4EHHs, Bl TOJJMHU Oeci]
npo TmpodeciiiHy eTUKy B MeAaroriyHii
JUSTIBHOCTI,  0coONIMBa yBara MpUAUIAIACH
JIOMIOBIJISIM CTYJIEHTIB PO YCIHIIIHUX CYYaCHUX
neaaroris, ABi roaquHu 6ecin “CripsMoBaHiCTh
MOTHUBAIl” 3 BUKOPUCTAHHSM TIPUKJIAJIIB Ha
temy “IIpoceciitna eTrka y Moili mearoriysii
JsIBHOCTI”, ogHa ToauHa Occim “IL{iHHOCTI B
KWTTI CY4aCHOTO BHKJIa[aya BHUILOi IIKOIH
OJlHa TOAMHA aHaII3y CHUTyallii 13 BHUKO-
PUCTaHHAM MPUKIAAIB Ha Temy “‘Jlucmyt”.

OTtxe, 3araibHa KUIBKICTh M03aayIUTOPHOI
po0OTH CKIIaZa€ TPUALSATH TOAMH.

B pamkax HayKoOBOrO €KCIEPHUMEHTY
HaMu OyJI0 BU3HAYCHO KPHUTEPIi OI[iHIOBAaHHS
BUMOT JI0 TEOPETUYHHX 3HAHB 13 Ipodeciinoi
€TUKH Ta BHU3HAYCHO PiBHI CHOPMOBAHOCTI:
HU3BKUI, cepeHiil Ta Bucokui. [1i Hu3pKuM
piBHEM C(OPMOBAHOCTI PO3YMIEMO IOBHY
BIJICYTHICTh TEOPETUYHHX 3HAHB PO Tpode-
CIiHYy €THKY, HEMOKJIUBICTh BIJIIOBIATH Ha
MOCTABJICHI 3amUTaHHS, HEBMIHHS POOUTH
BHCHOBKH, BIJCYTHICTb OpIEHTYBaHHS Y
TEpMiHAX 1 MOHATTAX MNPOQECIiHOT eTHKH.
ITlin cepeanim piBHeM CGHOPMOBAHOCTI MH
PO3YMIEMO JIOCHTH TIOBEPXOBI TEOpPETHYHI
3HAHHA 1I0JI0 MPOQeciifiHOT eTHUKHU, YaCTKOBE
PO3YMIHHS TEpPMIHIB Ta TMOHATH, BMIHHS
BIJIIIOBIJATH HA IIOCTABJIEH] 3allMTAHHS [IOL0
npodeciifHol  eTHKH, He BIAIYUCh [0
MOSICHEHb W JieTaieil, HeMOBHE pPO3YMIiHHS
MIPOMTIOHOBAHOI BIJIOBII, CiIa0Kke BMIHHS
pPOOUTH BHCHOBKH W Yy3araJibHEHHS IIOJ0
npodeciiHol eTHKW y BUIMiA mkom. Ilix
BHCOKMM  piBHeM  c(OpMOBaHOCTI MU
PO3yMi€EMO TIOBHI Ta TIMOWHHI TEOPETUYHI
3HAHHA 1010 TPo(deciiHOT eTUKHU, PO3YMIHHS
TEpMIHIB Ta IOHATH 13 ETUYHOTO [1€arOrTYHOTO
CNUIKYBaHHS Yy BHINIA IIKOMI, YMIiHHS
MIOBHICTIO PO3KPUBATH 3MICT, PO3YMIHHS CYTI
npoecitHOT eTUKH Yy BHIINA IIKOJI, YMIHHS
pPOOUTH CaMOCTIIHI BUCHOBKU 3 TEOPETUYHUX
NUTaHb LIOA0 NpodeciiHOl eTHKH, 3HAHHSI
PI3HUX HAayKOBUX IpoOJieM Ta MiJXOJiB 11010
npodeciitHOT €THKH Y BUIIIIN IIIKOJT1.

Ha namy nymky, oco0nuBe 3HaYeHHS
y HaBYaHHI Mae€ caMocTiiiHa poboTta 3
PO3B’sA3aHHS MOpAJIbHUX KOJI3iH y menaro-
riYHOMY CIIJIKYBaHHI. MM BBa)kaeMo, IO
BKJIIOYEHHS MOJIEJIIOBaHHS B OCBITHIH Ipol1iec
JoriomMarae 1nooynyBatu “micT’ MiX Teope-
TUYHUMH 3HAHHSMH, BMIHHSMHU Ta HaBUY-
kamu. Ll meronuka crpusie pO3BUTKY Y
CTYACHTIB AKTUBHOI'O BIJTBOPEHHS, IHTEp-
nperaiii Ta po3BUTKY TBopuocTi. Ha Hamry
IYMKY, Ii3HaHHSA OylIb-SKOTO SBHIIA YH
IpoIeCy MOKJIMBE JIMIIE 32 YMOB MOOYJI0BU
ySBHUX KOTHITUBHMX Mozeneil. [ltyuna
MOJIeNIb MPOOJEMHHUX CUTyallil MOBHHHA
BiJITBOPIOBATH: OCOOMCTICTh, MOBEHIHKY,
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TiSUTBHICT, TPOLIEC CHUIKYBaHHS, TMapa-
METPH, XapaKTEPUCTUKH Ta KOMIIOHEHTH, 110
HAJAIOTh TPU HABYAHHI CTYACHTaM HOBI
MOYKJIMBOCTI Y BUTbHOMY HPOSIBi CBOIX JYMOK,
MOYYTTiB, TEPE)KUBAHb JJISI  BHUBUCHHS
peanbHOro 00’ €KTY 3 BUKOPUCTaHHAM Mpode-
ciiimoi eTuku. MM BBaxaeMo, IO Taki
[IeIaroriydgi MOJENl HO3BOJISAIOTH HE TUIBKHA
PO3BHHYTH PO3YMiHHS CYTHOCTI MPOOJIeMH, a
1 aKTUBI3yBaTH ii eMOIliiHE CIPUHHATTS. Mu
BB@)KAEMO, IO OJHIET JMIIE O0I3HAHOCTI Y
CTYJICHTIB HEJOCTATHHO JIJISI 3MIHU OCOOHC-
TICHUX CTaBJCHb Ta MOBEIIHKU, BaKJIUBUM
ACIEKTOM SIKICHOTO 3aCBOEHHS KypCy €
HasIBHICTh €MOIIHHOTO JIOCBiAY Ta Oa)KaHHS
no cmiBopaii. g COHYKaHHS Ta MiIATpH-
MaHHS €(EKTUBHOCTI HaBYaHHS MOTPiOHO
nmaMm’sTaTd PO  MOTHBAIIHO-IIIHHICHUHT
KOMIIOHEHT, TOMY II0 0€3 HbOrO HaBYaHHS
Oyne MaJI0e()EKTHBHUM. [TepeBenenus
pPO3BUTKY TpodeciiHOol eTHKH Yy To3a-
ayoquTOpHY poOOTy TmepeTBoproe ii y
00O0B’SI3KOBUI €IIEMEHT OCOOMCTOTO JKUTTS
cTyneHTiB. CaMe TOMyY Ha eTari MOTUBYBaHHS
OyJ10 BUPIILIEHO MPOBECTH HU3KY JIEKIIii PO
TeOopito 1 MpakTUKy GopMyBaHHsS Mpodeciii-
HOT €TUKU B KOHTEKCTI CAMOCTIHHOT pOOOTH.

Bci  crymeHTH eKcriepuMEHTABHOT
TpyOH TPOCIyXadl CHIEUKypC Ha TeMy:
“@opmyBaHHs MpodeciiHOT €TUKH MiJ 4ac
CaMOCTIHHOT JUSUTBHOCTI MaiOyTHIX
BUKJIQ/IavuiB BUIIOI KO’ . MeTowo Kypcy
Oyno ¢dopMyBaHHA Yy CTYIEHTIB 0a30BUX
3HaHb, HABUYOK 1 BMIHb, 110 JO3BOJIHUIN O M
caMOCTiiiHO y cebe GopmyBaTH mpodeciiny
€THKY, SKICHO OpraHi30ByBaTH I€Iarori4Hy
JUSUTBHICTH Ta PO3BHUBATH BJIACHI MOpPaJIbHO-
€TUYH1 SAKOCTI. 3a pe3yiabTaTaMHu TPOXOJI-
JKEHHS KypCy Ta TICHXOJIOrO-TIearoriqyHoi
JIarHOCTHKHU PIBHIB cPOPMOBAHOCTI mpode-
CIIIHOI €THMKM CTYJIEHTH EeKCIIepUMEHTAIbHOL

Tpynu  CKJIaJadud  1HAUBIAyaJbHUN  3BIT-
IPE3EHTAIIII0 Ta IPONOHYBAIN CBOE PIllICHHS
cuTyanii, TOOTO Tpe3eHTyBaIM  Bi3ya-

JT30BaHUN IJIaH MOXKIUBOTO (POpPMYyBaHHS
npodeciiHoi eTukn y cebe B yMOBax
camocTiiiHO1 misutbHOCTI. Ha mepmriit cramii
CTYJEHTaMH 31HCHIOBAJIOCS TUIaHYBaHHS
CBO€i CaMOCTIHHOI ayIWTOpPHOI Ta I03a-

ayqUTOPHOI [iSUTBHOCTI, BOHU OIHUCYBaJN
METOJIM BHXOBAHHS, 3aX0JH, B SIKUX OyAyTh
OpaT ydJacTh Ta SKi MOXIUBOCTI BOHU
BOAYalOTh Yy BHPIMICHHIX KOHQIIKTHUX
cuTyamii. 3a pe3yiabTaTaMu IUIAaHYBaHHS
OyJu TpoBeIeH] 1HIMBITya bH1 KOHCYJIbTAIIl1
31 CTYZCHTaMH 3 BUKOPHCTAHHIM KOYYHHTO-
BUX TEXHOJOTriiH. 30KpemMa CTyAcHTam
MPOIMOHYBAJIOCS BIAMOBICTH HAa MHUTaHHS:
“SJkoi wMeTH s XO4uy JOCSATHYTH 3a
pe3ylnbTaTaMi MO€1 CaMOCTiIHOI poboTH?”.
Ha cragii ¢dopmyBaHHS 3BITY CTYACHTH
KOPETryloTh IUIaH CBO€I ISUIBHOCTI, cdop-
MyJIbOBaHUI Ha CTalii MJIaHyBaHHS, MpU
HEOOXITHOCTI 3aBXIW MAaIOTh MOXKIIHUBICTh
KOHCYJbTAIll 3  BUKIaJauyeM-KOOpAMHA-
TOPOM, SIKHI CTHUMYJIIOBAB CTY/IEHTA IIYKATH
CaMOCTIWHO BHXIJl 13 CUTYallil Ta CIIPSIMOBY€E
Ha OUTbII e()eKTUBHY POOOTY 3alMTAHHIMH:
“SIki  BapiaHTH PO3B’SI3aHHSA  TPOOIEMHU
MOXKJIHUBI?”, “A 110 1Ie MOXHa 3podutn?”, 3
SKUMH TPYAHOIIIAMU MOXHA 31IITOBXHYTHUCS,
AKIO0 oOpaTh 1ei Bapiant aii?”, “Slk Bu
Oyzaere misiTH, SIKIIO 3ycTpiHeTe omip?” TOIIO.
Ha cranii 3BiTy CcTyIeHTamMu pO3BHBAJIOCH
KPpUTHUYHE MUCICHHS, a Ha eTali OI[HKHU
BMIHHS TIPE3CHTYBaTH Ta  aHAJI3yBaTH
pE3yNbTaTH CBOET AiSNTBHOCTI. MU BBa)KaeMo,
0 ICHYE IT’SITh OCHOBHHUX €TalliB BCTAHOB-
JICHHSI B3a€EMOPO3YMIHHS: 3HATTS Oap’epiB y
JIJIOBOMY CIIUIKYBaHHI; 3HAXOJDKEHHS CIIUIb-
HUX IHTEpeCiB; BHM3HAUEHHS IPUHIIMIIB
npodeCifHOTO  CHUIKYBaHHS;  BU3HAYEHHS
SKOCTEH, 110 MOXYTh 3aBJaTd ILIKOAM JUIO-
BOMY CIIUIKYBaHHIO; ajiamnTarlisi 10 mapTHepa 31
CHUIKYBaHHS. 3aBJSKM BUKOPUCTAHHSIM 1HTe-
PaKTUBHUX METOJIB HABUAHHA  MOKEMO
3a3HAYMTH, IO Y CTYICHTIB EKCIIepUMEH-
TaJIbHOI TPYMH CIOCTEPIraiocs: MOrIHOIeHHS
3HaHb  IIOJI0 CYTHOCTI 1  CTPYKTYpH,
T/IBUIICHHS 1HTEepeCy, OMAaHOBYBaHHS MeXa-
HI3MIB (opMyBaHHS NpOodeciiHOi €TUKHU Y
MalOyTHIX BUKJIaJa4iB BUIIOT IIIKOJIH ITiJT 4ac
($haxoBO1 MATOTOBKH.

Crnouyatky MU TepeBipsuld  piBHI
copmoBaHoCTi TpodeciitHOT eTUKH 3a IBOMa
KPUTEPISIMH, 32 METOJUKOI  I[IHHICHHX
opieHTalii 3a M. Pokuuem, Ta 3a METOAUKOIO
JTOCJIIJDKEHHST MOTHBAITli JOCSITHEHHS YCIIXY
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3a T. Enepcom. BapTo Big3HauuTH, 1110 piBEHb
chopmoBaHOoCTI  TmpodeciiitHOT  €THKH Yy
eKCIepUMEHTAIbHIA TPyl Ha  KOHCTa-
TyBaJIILHOMY €Tami eKCIepuMeHTy OyB
BUCOKHIA JIMIIEe y ABOX 0cCi0, a cepeaHiii Ta
HU3bKHUI y YOTUPHAALATH PECIIOH/ICHTIB, TaKi
K cami TIOKa3HUKH OyJIM y KOHTPOJIbHIN
rpyIi, TOOTO BUCOKHH piBeHb MpodeciiHOi
eTuku Manu Tinbku 12,5%, a cepenHiii Ta
HU3bKMH y 87,5% pecnionnentiB. KoHTponbHi
JlaHl 100 piBHIB copMOBaHOCTI Mpode-

CIHHOI €THKM 3a TEpIIUM KpPUTEPIEM Y
eKCTIICpUMEHTAJIbHIN Ta KOHTPOJIBHIN Tpynax
Ha MOYaTKY Ta y KiHIIl JOCIiTy 300pakeHo y
tabmuni 1. BoHM moka3yiooTh, IO piBEHb
copmoBaHoCcTi  TpodeciiHOl  eTHUKH  3a
MEPIINM KPUTEPIEM HU3bKHUH, Ta HEIOCTATHHO
yBaru MpUALTIIOCS (OPMYBaHHIO 3araibHOT
eTUKH. MU BBaXXaeMoO, IO 3arajbHa €THKa €
OaszucoMm, a mpodeciitHa — po3risgac OUTbII
KOHKPETHI CUTYyalil 3 MpodeciifHoi TisTTbHOCTI
MalOyTHBOTO (haxiBIIAL.

Tabnuya 1

Jani mono piBHiB copmoBaHocTi npogeciiiHol eTUKHU 32 NepIIMM KPUTepieM

I'pynn Iinmicni opicxranii 3a M, Poxmaem I[ocnizmcem.m MOTHUBALII A0CATHEHHS
yenixy 3a T. Exepcom
CepenHiif Ta HU3bKHIHA Bucoxwuii piBeHb CepenHiil Ta HU3bKHIA Bucokwmii piBeHb
piBHI piBHI
KinbkicTb % KinbkicTb % Kinbkicts % Kinbkicth %
CTY/ICHTIB CTYJICHTIB CTYJICHTIB CTYJICHTIB
EI nouarox 13 81,3 3 18,7 14 87,5 2 12,5
EI kineup 11 68,75 5 31,25 11 68,75 5 31,25
KT nmouarox 13 81,3 3 18,75 14 87,5 2 12,5
KT kineun 12 75 4 25 13 81,25 3 18,75
Hpyruii kputepiii ormiHiOBaHHS OyB a cepeaHiii Ta Hu3pkuii — 87,5%

KOTHITUBHMM Ta JOCHIDKYBaB IOBHOTY Ta
[NIMOMHY TEOPETUYHUX 3HaHb, PO3YMIHHS
TEpMiHIB, TOHAThH Ta PI3HUX HAYKOBUX MPOO-
JeM, YMiHHS IOBHICTIO PO3KPHUBATH 3MICT,
pPO3YMIHHS CyTi Ta BMIHHA pOOUTH
CaMOCTIMHI BHCHOBKH 3 TEOPETHYHHUX IH-
TaHb, 3HAHHS PI3HUX HAYKOBHUX MpPOOJIEM Ta
MiIXOAIB 1010 MPpodeciiiHOT €TUKH Y BULIIH
MKOJl. 3a KOTHITMBHUM KpHUTEpiEM B
eKCHepUMEHTaIbHIH TIpyli Ha MOYaTKy
€KCIIepUMEHTY BUCOKHMH piBeHb C(HOPMOB-
aHoCT1 mpodeciifHOT eTHKH OYB TUIBKH Y IBOX
PECIIOHJICHTIB, CepelHid Ta HU3BKUH Yy
YOTUPHAIIATH, TOOTO BUCOKHUI Manmu 12,5%,

pecnioHaeHTIB. Bucokuii piBeHb chopmo-
BaHOCTI IPOo(eciitHOT eTUKH 3a KOTHITUBHUM
KpUTEpIEM TIicAs BBEJICHHS 1HHOBAIIIHUX
TEXHOJIOTI HaBUaHHS MalM BXE YOTHPH
PECIIOHJIEHTH, TOOTO  BHUCOKHUH  piBEHb
chopmoBaHOCTI MPOPeciHHOI ETUKU MaH
Bxke 25%, a cepedHii Ta HU3BKUN TUIBKH
75%. Bci i pe3ynbraTi Oynu JOCATHYTI 3a
JOCUTh ~ KOPOTKHMH  BiApi3oKk dacy. Y
KOHTPOJIbHIM Tpyni piBeHb C(HOPMOBAHOCTI
npodeciiHOT eTUKHU 32 KOTHITUBHUM KpHTE-
pieM 3aIMIIMBCS Ha TOMY K PiBHI, KUl OyB y

eKCMepUMEHTAIbHI Tpymi Ha IOYaToK
excriepuMeHTy. KOHTpoJIbHI 1aHi 111010 PiBHIB
Tabruys 2

Jani mopno piBHiB cpopMoBaHOCTI NpodeciiiHOl eTHKH 32 IPYTUM KpHUTepieM

I'pynn Po3nogin cryneHTiB 3a piBHeM cdopMoBaHOCTI npodeciiiHol eTHKH
CepenHili Ta HU3BKHUH PiBHI Bucoxkwuii piBeHb
KinbkicTb Kinbkicth %
CTYJICHTIB CTYJICHTIB
EI mouaTok 14 87,5 2 12,5
EI kinenusn 12 75 4 25
KT mouartox 14 87,5 2 12,5
KT kinenn 14 87,5 2 12,5
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chopmoBanocti  mpodeciiiHOi  eTMKH  3a
JIPYTUM KPUTEPiEM B €KCIICPUMEHTAIBHIN Ta
KOHTPOJIbHHUX TPYyINax Ha MMOYaTKy Ta y KiHI
eKCIICpUMEHTY HaBeJIeH1 B TaOIuIIi 2.

Tpetiif kpuTepili OLIHIOBAHHS BHUSIB-
JSB - TEHACHLIl A0 CTWIIO NeXaroridyHoro
cninkyBanas 3a O. bouapoBum 3a zormo-
MOTOI0 TIE€JaroriyHOTO CIOCTEPEXEHHS Ta

Oecin i3 pecionaeHTamu. L{eii MeTo1 BUSBIISB
MIPAKTUYHI, MOPAJIbHI, ETUYHI BMIHHS, IKOCTI Ta
HAaBUYKU. Y Tabmuii 3 300pakeHO KOHTPOJIBHI
JIaHi 110,10 piBHIB c(hOpMOBAHOCTI MpodeciitHoi
CTUKH 33 TPETIM KpPUTEPiEM IMOYATKOBUX Ta
KIHIIEBUX DPE3YJBTATIB Y EKCIIEPUMEHTAIbHIN
Ta KOHTPOJIBHIH Ipymnax.

Tabnuys 3

Jani mono piBHiB cpopmoBaHoCTi npodeciiinoi eTHKH 32 TPeTiM KpUTEpieM

I'pynu “BusiBieHHs TeHAEHLii 10 CTUJIIO MeAAroriyHoro cniaikyBanus 3a O.
bouyapoBum”
CepeHiil Ta HU3bKHIA PiBHI Bucokwii piBeHb
KinpkicTs % KinmpkicTs %
CTYZCHTIB CTYZICHTIB
EI' moyarok 14 87,5 2 12,5
EI kinenp 12 75 4 25
KI' nouaTok 14 87,5 2 12,5
KT kinenn 14 87,5 2 12,5
Tabnuys 4
PiBenn cpopmoBaHocTi npodeciiiHol eTuku y Mali0yTHIX BUKJIaJa4iB
BUIIO1 IKOJ1U Y ¢daxoBiii migroroBui

PiBenn Excnepumenranbha rpyna (16 ocid) KonTpoabsHna rpyna (16 ocio)

copmoBaHocTi | Jlo eKCIEpUMEHTY Micns Jo excnepuMeHTy Micns
% EKCIICPUMCHTY % EKCIICPUMCHTY
% %

Bucokmii 13,53 27,12 13,54 15,62
Cepenniii Ta 86,47 72,88 86,46 84,38
HHU3bKHH

JlocToBIpHICTH OTpUMAHUX JaHUX JaHoMmy HampsMmKy. IIpodeciiina etuka — ne

eKCIepUMEHTaIbHOT poOOTH MepeBipsIacs 3a
kputepieM ¢ * ®@imepa. Y3araapHeHI JaHi
070 piBHIB chopMoOBaHOCTI MpodeciitHoi
€TUKM y  MalOyTHIX BHKJIaJadyiB BHUIIOT
MIKOJIM HaBeaeHo y Tabmumi 4. Ortxe,
MOKEMO 3pOOMTH BHCHOBOK, III0 3Ha4yHIl
3pyLIeHHS B pe3yibTaTaX, sKi BU3HAU€HI B
eKCIIepUMEHTaJbHIN Tpymi, TOB sA3aHl 3
peaizaniero mporpamu GpopmMyBaHHS npode-
CIiHOI €THMKM y CTYHEHTIB, IIO JOBeNO Iii
IEBICTH Ta  MOXIIHUBICTH LIUPOKOTO
BUKOPUCTaHHS s (opMmyBaHHS Tmpode-
CiI{HOT €TUKH y PECIIOHJICHTIB.

BHCHOBKHM 3 JaHOTO JOCJiI:KEeHHS
Ta NMEePCHeKTHBH MOJAJBIUIMX PO3BIIOK Yy

CHUCTeMa HOPM TOBEJIIHKH MEeBHOI COIiabHOI
IpynH, € KOJAEKCOM 11 JISUIbHOCTI M Hece B
co0i1 iH(opMmalito Mpo 000B’SI3KH Ta BUMOTH
MpaliBHUKIB JOCHIKyBaHOT cdepu. s
e(eKTUBHOTO 3aCBOIOBaHHSI HOpM TMpode-
CiliHOT €THKM HeOoOXiJHO NeaaroriyHuM
MpamiBHUKaM  BOPOBAPKyBaTH  iX  JIO
OCBITHBOTO Tpouecy. MoxkeMo 3a3HauMTH,
mo mpodeciiiHuii KOJAeKC, 3 OAHOTO OOKY,
B1I0Opakae SKICTh MIATOTOBKH MalOyTHIX
¢daxiBIiB, a 3 IHIIOTO — CTaHAAPTU iX
dbopmyBaHHsI. Mwu BBaKaeMo, MO A
e(eKTUBHOIO HaBYaHHS NMpOodeciiiHOi eTuKn
Tpeba BIPOBAKCHHS CYYacCHHX IHTEpaK-
TUBHUX METO/IiB BUXOBAHHS Ta MEAaroriyHuX

Teopis i npakmuka ynpagninusa coyianohumu cucmemamu 12022 95



QI/IOCODCHKI, AHTPOIIOJIOI'TYHI TA 3AI'AJIBHOMETO/[HYH]I

TTAPAJIUTMHU CYYACHOI OCBITH

TEXHOJIOTIH: MPOOJIEeMHOTO Ta aKTHBHOTO
HaBYaHHSI, BUKOPUCTAHHS TEXHOJIOT1i 1rop Ta
ne0aTiB, CIiBpOOITHULITBA Ta METO/IIB MTPOEK-
TYBaHHS, a TAKO>XK BUKOPUCTAHHS aHAJI3y Ta
pPOJBOBOTO  MOJETIOBAHHS  KOHKPETHHX
CUTYyaIlili, IMiTallis BOpaB Ta TEMATHYHHX
TMCKYCii; BUKOPUCTAHHS “KPYIJIUX CTOJIB”,
ITPOBOTO  TPOEKTYBAHHS Ta TEXHOJOTIH
JUCTAaHIITHOrO-MOAYJIBHOTO HaBYaHHSI. Mu
BBaXKAaEMO, 110 mpodecis BHUKIaIa4a BUIIOI
IIKOJM BHPI3HAETHCA HAWBUIIIM piBHEM
€aHOCTI MpodeciiHOTO Ta  MOPAJIBHOTO
Hayai, 0e3 SKUX HEMOXIUBO €(pEKTUBHO iX
po3BuBaTH y MailbyTHiX ¢axiBui. Jng
epeKTUBHOTO (hOpMyBaHHS MOpai B yMOBax
($axoBoi MIATOTOBKM HEOOXiIHI MOTHBa-
IAHO-IIHHICHNH, KOTHITUBHHM, €THYHO-
MISUIBHICHUH KOMIIOHEHTH. MOTHBALIiHO-
[IHHICHUH KOMIIOHEHT BiOOpaXkae MposiB
npodeciiHol €TUKM B TEJaroridyHid Jisib-
HOCTI Ta 11 yCHiX, IO MPOSBISETHCA Yepe3
[[IHHICHE CTaBJICHHS CTYICHTIB O MOpaii y
BUNIIN IIKOMi, CBO€i mpodecii Ta camo-
pPO3BUTKY B Hiil. KOTHITUBHUN KOMITOHEHT
npodeciiftHol eTUKU BioOpakae 3HaHHS MPO
NUIAXU 11 TpOsBY, MPUHIMIIM Ta KaTeropii.
ETnyHO-misUIbHICHUI  KOMIIOHEHT  B1100-
pa’kae 3/1aTHICTh 3aCTOCYBaHHS CBOIX 3HaHb 1
BMIHb Ha MPAaKTHIIl; @ TAKOXX TOTOBHICTH /10
TpaHcopmarlii  MPaKTUYHOTO  E€TUYHOTO
JIOCBITY 3 PpI3HUX cep IKUTTS s
JOCSATHEHHS IIiIeH.

Heob6xigHO BIpOBaKyBaTH EOHTO-
JIOTIYHUIA €TUKET, SIKUH, Ha JYMKY aBTOPIB,
MOBUHEH OyTH 0a3ucoM sl BIAHOCHH MIX
JTOJIBMH PI3HUX cdep AlIBbHOCTL. Y poOOoTI
HaMH OyJI0 PO3KPUTO TEOPETUYHE OOIPYHTY-
BaHHSI Ta pPO3pOOJICHO  OpraHi3aliiHo-
nefarorivHi  ymMoBu (opMyBaHHS mpode-
CIiHOI €THMKM Ta 3aJlyueHHs CTYAEHTIB Yy
NPaKTUYHY CaMOCTIMHY JisUIbHICTB. Jlist

Cnucoxk Jireparypu:

1. bex I. . OcoOucticHO-Opi€HTO-
BaHa MOJICJIb BHUXOBaHHS SIK HAyKOBUH
KOHCTPYKT [enekTponHuii pecype] / 1. JI. bex
/I Tlcuxonoro-nemaroriudi  mpoodiemMu
cinbebkoi mkomu. — 2002, — Ne. 3. — Pexum

MiJBUIICHHS €(EKTUBHOCTI HABYaHHS HAMU
OyJIu BIIPOBA/KEHI IHTEPAKTUBHI TEXHOJIOTT
3 MOJIENTIOBAHHSM MPO(deciitHO-OpiEHTOBAHUX
3aBllaHb, 10 BHUMAaralmTh BiJl CTYICHTIB
nposiBy npoeciiiHoi eTHUKU y CHTYyaIisx
JIIaJIOTIYHOT Ta TPYHOBOI B3a€EMOJil; BUXO-
BaHHS I[IHHICHOTO CTaBJCHHsS g0 mpode-
CIHHOI eTMKM B T[033aayAUTOpHIA  Ta
ayauTopHiii poOotax. Yepe3 mNpoBeIACHHS
ONHTYBaHb Ta TECTIB HaMU OyJIO eKCIepu-
MEHTAJbHO JIOBeJeHa C(EKTUBHICTb OpraHi-
3aIiifHO-TIeIaroTiYHUX  YMOB  (OpPMYBaHHS
npodeciiinoi eruku. OILIHIOBAaHHS PIiBHSA
chopmoBaHocTi  mpodeciiHOl  eTHKH Y
eKCTIIEpUMEHTAIbHIA 1 KOHTPOJIBHINA Tpymax
JOBOJSITh TO3UTHUBHUI BIUIMB peajizarii
TEOPETUYHO OOTPYHTOBAHUX OpraHizamiiHO-
neJaroriyHuX yMoB miJ yac (haxoBoi
MIJTOTOBKU. 3aBJISKM BUKOPHCTAHHIO 1HTE-
PaKTUBHUX TEXHOJIOT1H KIJTbKICTh CTY/ICHTIB 3
BUCOKHM piBHEM c(hopMOBaHOCTI mpode-
CIiHOI €THMKM B EeKCIIEPUMEHTaJbHIN Trpymi
30impmmmnacs  Ha  13,59%, BomHOuWac |y
KOHTPOJIbHIN TpyIi piBeHb ii chopMOBaHOCTI
3MIHMBCS HE3HAYHOIO Mipor. Pesymbratn
MEeAaroriyHoro  eKCIepUMEHTY  MiATBEp.I-
KYIOTb JIOIUIbHICTh BIPOBAIKEHHS PO3p00-
JIEHUX OpraHi3aliiHO-NeIaroriyHuX YyMOB
dopMyBaHHS HpodeciiiHOl eTUKU 5K Yy
MalOyTHIX BHKJIaIa4iB BUIIOI IIKOJIH.

[TepcrieKTHBHUMH JUTSI  TIOJTAJTBIIIOTO
HAyKOBOT'O MONIYKY € MUTaHHS AUJAKTUYHUX
BUMOT (OpMyBaHHS 3arajibHOI MOpali B
KOHTEKCTI (axoBoi nisuibHOCTI. Ha Hamry
MKy, HE MEHII aKTyaJlbHUM € ITiIIOTOBKA
MEJAaroriyHOr0  CKJIAMy 3akjadiB  BUMIOI
OCBITH, TOIIYK Ta BIPOBAKEHHS €PEKTUB-
HUX METO[IB KOMOIHYBaHHS TPaAMIIMHUX Ta
IHTEpaKTUBHUX METOAMK BHXOBaHHS JUIS
T1JIBUILIEHHS PI1BHS €THKH.

noctymy: http://library.udpu.org.ua/library_
files/psuh_pedagog_probl_silsk_shkolu/3/vu
pysk_21.pdf (mara 3Bepuenns: 12.12.2021)
2. Bacsnosuu I'. I1. // Tlemaroriuna
€THKA: HaBYAJIbHO-METOANYHUN MOCIOHUK. —
JIsBiB : Hopma. — 2005. — C. 344
3. Biacenko O. M. MopentoBaHHA
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