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PSYCHOLOGY OF COMBAT MENTAL TRAUMA

Abstract: the article is dedicated to military personnel who, during their service,
received mental combat trauma or have signs of it. Constant stay in a combat zone has a
negative effect on a person and causes depression, acute combat trauma, maladjustment, etc.
The work includes the study of combat stress, the impact of a traumatic event, PTSD, which is
associated with combat actions. That is why we found it relevant to study the psychology of
combat mental trauma and the disorders that are derived from it. The work was carried out with

active servicemen who are doing military service in the Donetsk region.
Key words: military personnel; combat mental trauma; PTSD; traumatic event; stress;

PTSD.

Viktoriia Antonova, Nina Pidbutska

An extended abstract of the paper on subject of:
“Psychology of combat mental trauma”

Problem setting. It is not the first year
that the Ukrainian people defend their
freedom and independence, bravely fighting
against the Russian invasion. Hundreds of
thousands of men and women exchanged
civilian clothes for camouflage, a warm bed
for a cold trench, sacrificing their health, life
and mental state every day. As a result, a
person can be physically healthy, but have
mental problems that will affect self-
perception and stay in society.

Our work focuses on the study of
military personnel who, having passed
through the period of service, have become
victims of psychological combat trauma or
show symptoms of it. Constant stay in a
combat zone has a negative effect on a
person's mental state and can lead to the
development of depression, acute combat
trauma, maladjustment and other problems.
Our work includes research on combat stress,
exposure to traumatic events, and combat-
related post-traumatic stress disorder.

Recent research and publication
analysis. Scientists and researchers such as
O. Blinov, O. Malyna, V. Vintonyak,
O. Rybchuk, O. Nedviga, O. Romanovskyi,
Yu. Panfilov, B. Furmanets, A. Cherkashin,
V. Shapolova, V. Osyodlo, L. Budaghyants,
V. Vizir, S.Sholokh and others made a
significant contribution to the study of combat
stress, post-traumatic stress disorder (PTSD)

and its impact on military personnel Their
works relate to the identification of symptoms
and methods of treatment of these mental
disorders in the context of hostilities.

While B. Lutsenko, Yu. Panfilov,
N. Pidbutska, V. Romanko, Yu. Kalagin,
B. Lutsenko, 0. Zonov, T. Dyshkant,

O. Dychko, A. Lozko, V. Lapanyk and other
scientists studied the personality of military
personnel, their psychological stability,
strategies for coping with stress and social
adaptation in the combat zone. These studies
contribute to the understanding of important
aspects of mental health and the interaction of
the individual with the extreme conditions of
military service.

Paper objective. The task is an in-
depth analysis to determine the presence and
specific manifestations of combat mental
trauma among military personnel. This
involves a comprehensive study of the
psychological impact of combat experience
on military personnel and the identification of
symptoms associated with various conditions
such as post-traumatic stress disorder (PTSD).

Paper main body. Combat stress is a
complex psychological phenomenon that
arises as a result of extreme situations
associated with combat operations or other
military events. The appearance of combat
stress depends on a number of factors that
include the psychological, social and physical
aspects of military service.

4 Teopis i npakmuxa ynpaenints coyianrvHumu cucmemamu 12024
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Today, the study of combat mental
trauma is an active field of science, and
specialized programs and treatments are
aimed at improving the mental health of
veterans and other survivors of military
conflicts. [8]

Let's consider the key factors that
contribute to the occurrence of combat mental
trauma: extreme conditions and threat to life;
traumatic events and losses; prolonged
emotional  tension;  uncertainty  and
unpredictability; social isolation; unfavorable
service conditions. [10. 11]

An experiment was conducted to
determine the presence of combat mental
trauma and its derivatives in servicemen. 52
active military personnel serving in the
Donetsk direction (Bakhmut neighborhood)
took part in the experiment. The subjects were
divided into 2 groups: group 1 — military
personnel who have been in service for up to 2
years; group 2 - servicemen who have been in
service for more than 2 years. The average age
of group 1 is 34.7 years; group 2 — 28.3 years.

Both groups did not find a statistically
significant correlation between the level of
combat stress and mental disorders, which may
indicate the complexity and individual nature
of the influence of stressors on mental health.

The obtained data indicate that, in the
context of this study, mental stress caused by
traumatic events does not demonstrate a
statistically significant effect on indicators of
combat stress measured by the OBSB. And |
exclude the OBSB and “Invasion” scales in
group 2.

Based on the analysis of the
relationship between the “Traumatic Event
Impact Assessment Scale” test and the
Mississippi  scale of post-traumatic stress
disorders related to combat operations, the
following conclusions can be drawn:

In group 1, a statistically significant
positive relationship was found between the

ITocranoBka npoodjaemMu y
3arajibHOMY BHIJVISIAI Ta 11 3B’S30K 3
BaXUIMBUMM HAayKOBUMH YH IPaKTUYHUMHU
3aBiaHHAMH. 3 2014 poky ykpaiHCBbKUi
Hapox OopeTbcs 3a  CBOKO cBOOONY Ta

PTSD scale and the “Agitability” subscale
(Spearman's correlation 0.48; p < 0.05).

In group 2, a statistically significant
negative correlation was found between the
PTSD scale and the “Intrusion” subscale
(Spearman's correlation -0.5; p <0.01).

In group 2, a statistically significant
negative correlation was found between the
PTSD scale and the overall score (Spearman's
correlation -0.4; p < 0.05).

Conclusions of the research. In our
work, an empirical study was organized and
conducted. It was attended by 52 active
servicemen who are doing military service in
the Donetsk region (surroundings of
Bakhmut). The sample was divided according
to the criterion: length of service. Group 1 -
military personnel who serve up to 2 years;
group 2 - servicemen who have been in
service for more than 2 years.

The results were then processed,
interpreted and analyzed. According to the
obtained data, it can be concluded that the
level of manifestation of the studied factors is
the same for both groups. From this
information, we can generalize that the
service life does not affect the results
obtained, due to a full-scale invasion.

According to the research data, it is
clearly visible that the level of PTSD has no
relationship with the level of combat stress.
The level of the traumatic event is not related
to the level of combat stress, and as an
exception in group 2, the level of combat
stress and intrusions and obsessions after the
traumatic event are correlated. Also, in group
2 there is a relationship between obsessive
actions and the level of PTSD, but a decrease
in the level of the general indicator of a
traumatic event is accompanied by an increase
in the level of PTSD. An increase in the level
of excitability is accompanied by an increase
in the level of PTSD in group 1.

HE3aJIe)KHICTh, y 3B’SA3Ky 3 POCIHCHKOIO
arpecielo 10 ChorofHimHbOro aHs. CoTHI

TUCAY  YOJOBIKIB Ta JKIHOK  3MIHHUIHU
IUBUIBHUN OIr Ha Kamy(ispk, Terury
IOCTUIb  HA  XOJIOJHMHA  OKOI,  IIOJHS
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JKEPTBYIOUH CBOIM 3I0POB’SIM Ta IKUTTSIM.
Buacmiok 1mporo moguHa  MOXe  OyTH
3mopoBa (i3MYHO, ale MaTH TCHXIYHI
npoOnemMu, ski OyayTh BIUIMBaTH Ha
CaMOCHPHHHSATTS Ta IepeOyBaHHs B COLIIYMI.
HocaimxenHs Gokyc yBaru TpuMae Ha
BICHKOBOCITYKOOBIISIX, SIKi, IPOWIIOBIIN
yepe3 TMepiof CIayKOW, CTald >KePTBAMH
NCUXI4HOT 0010BOi TpaBMHU ab0 MPOSBISAIOTH
ii cumnromu. IlocriitHe mepeOyBaHHs B 30HI
OOMOBMX [Jifl HEraTMBHO BIUIMBAE Ha
NCUXIYHUHN CTaH 0cOOM Ta MOXKE NMPUBOAUTU
0 PpO3BUTKY Jjempecii, roctpoi 060i0BOI
TpaBMH, Je3aJanTallii Ta IHIIUX TpoOJIeM.
Came TOMY Ba)JIMBO JOCIIIKYyBaTH
Hacaiaku OOHOBOI TMCHMXIYHOI TpaBMHU Ta
OB’ s13aH1 3 HEIO PO3JIaJH, OCKLIIBKU BETEpaHU
BiliHU MOTPEOYIOTh MIATPUMKH Y il cepi.
AHaJi3 OCTaHHIX JOCJTiIXKEeHb Ta
nyOJaikamiii, y SKUX  3al04aTKOBAaHO
pO3B’s3aHHA i€l mpobimemMm 1 Ha  SIKi
cripaeThesl aBTop. LI BUEHI Ta JAOCTITHUKH,
taki sk O. bainos, O. Manuna, B. BiHTOHSIK,
O. Pubuyk, O. Henpura, O.PomaHOBCHKHIA,
0. ITandinos, b. ®ypmanens, A. UepkamuH,
B. lllanonoBa, B. Ocbomno, JI. Bynaresaxu,
B. Bizip, C. lllonox Ta 1111, BHECIN 3HAYHUM
BHECOK Yy JIOCHIDKEHHS OoifoBoro crpecy,
MOCTTPaBMaTHYHOTO  CTPECOBOTO  PO3Jamy
(ITTCP) Ta i#ioro BmIMBY Ha BiHCHKOBO-
CTyX0O0BIIB. IXHI pOGOTH  CTOCYIOThCA
BUSIBIICHHSI CHMIITOMIB Ta METO/IiB JIIKYBaHHS
IUX T[ICUXIYHMX HOpYyIIEHb B KOHTEKCTI
OoloBUX il
bolioBuii cTpec Ta MOCTTpaBMaTUYHUI
ctpecoBuii posnan (IITCP) — me cepiio3Hi
npoonemu, 3 SKAMUA CTHUKAIOTHCS
BIICHKOBOCITYKOOBIII MiC/Is BIHCHKOBHUX JIiH.
bninos O. BHIC 3HaYHUI BHECOK y BUBYEHHS
UX TUTaHb. BiH JOCHIKYyBaB MeXaHI3MU
BUHUKHEHHS TCHXIYHHMX IMOpPYIIEHb Mij Yac
BOEHHOI MiISNTBHOCTI Ta pO3pOOJSB METOIU
JIKyBaHHS Ta  MIATPUMKU  BIHCHKOBO-
CIyX6OBIIB i3 TICHXiyHMME TpaBMamu. Horo
poboTa crpsiMOBaHa Ha MOJIMIIEHHS SKOCTI
JKUTTS BETepaHiB Ta 3a0e3MedyeHHs iM
HEOOX1THO1 JOTIOMOTH Ta po3yMmiHHs [1, 2].
Hocmimkenus O. ManuHu — crieriani-
3YIOTBCS Ha aHaJli31 TICUXOJIOTTYHUX ACTEKTIiB

OOHOBOIO CTpecy Ta aganTarlii 10 BiiCbKOBOTO
cepenoBuia. BoHa akuneHTyBana yBary Ha
npodUTaKTUIIl Ta TCHUXOJOTIYHIM IiTPUMIIL
BilICBKOBOCITYKOOBIIIB, PO3POOJISTIOUN METOH
Ta MPOrpaMH, CIPSMOBAHI Ha 3amoOiraHHA
NCUXIYHUM TpaBMaM Ta HAJaHHS MIiATPUMKH
THM, XTO IEPEKUB BOEHH1 TO1T [7].

Ha IOCIIIKEHHAX CUMIITOMIB
MOCTTPAaBMAaTHYHOT'O CTPECOBOTO PO3JIaay Ta
po3po01i  cTpaTeriii  uis  BUSBICHHS Ta
JIKyBaHHS pO3Jany y BiHCBKOBHX CIIeIliai-
3yerbesi B. Binronsk. Bona 3o0cepemxkyBa-
Jacs Ha BIUIMBI TpaBMATHYHUX TWOMIA Ha
NCUXIKy Ta PO3BUTKY peabimiTariiHux
migxoxis [3, 4].

Po3BuTOK MiaX0miB A0 MPOQiIaKTUKA
Ta TICUXOTepartii 00HOBUX CTPECIB TOCTIKYBaB
O. Henpura. BiH po3risgaB NMCHXIYHUN CTaH
BINICBKOBOCITY>KOOBIIIB, 3BEpPTAlOYM yBary Ha

[ICUXOJIOTIYHI  ajamnraiiiiHi MeXaHi3MA B
yMoBax 00iOBHX [iif [4].

Jlyuenko b., [MTandinos 0.,
[Tindbyupka H., Pomanko B., Kaumarin 0.,
Jlynenko b., 3on0B O., Jumkant T.,

Junuko O., Jlo3ko A., Jlamanuk B. Ta iHmn
BYEHI JIOCIIII)KYBaJIM OCOOUCTICThH BIHCHKOBO-
CITyOO0BIIIB, iXHIO TICUXOJIOTIYHY CTIHKICTb,
CTpaTerii MOJOJIaHHS CTpPeCcy Ta COLIaIbHY
amanTamito |y 30H1 OoioBux mid. L1
JIOCITIJIKEHHS CIIPUSIOTH PO3YMIHHIO
BOXJIUBUX ACHEKTIB MCUXIYHOTO 3/0pOB'S Ta
B3a€MOJIIT OCOOMCTOCTI 3 EKCTpPEeMaJbHUMHU
YMOBaMH CIyOH BIICHbKOBHX.

®dokycyBaBcs Ha JOCTKEeHH1
TICUXOJIOTTYHOT CTIHKOCTI BIMCHKOBO-
CIykO0O0BLIB Ta BUSBIEHHI (aKTOpiB, WIO
COpUSIOTE ab00 OOMEXYITh 1 PO3BUTOK
b. JIlyuenko. Bin po3poOnsiB  crparerii
IICUXOJIOTTYHOI HIATOTOBKY IS IIIBUIIEHHS
OMOpy CTPECOBUM CHUTYalliIM Y BOEHHHUX
yMoBax [6].

BuBuanum  comianbHy — ajanTariro
BIICbKOBOCITYK0O0BIIIB, 30KpeMa Yy KOHTEKCTI
MOBEPHEHHST 10  IUBUIBHOTO  KHTTH,
H. Ilin6byupka Ta  B. Pomanko. Bonnm
JIOCTIDKYBaTl  OCOONIMBOCTI  TICHUXIYHOTO
CTaHy BIIICBKOBOCIYKOOBIIIB, 3BEPTAIOYU
yBary Ha B3a€MO3B'SI30K  0OCOOJMBOCTEH
0COOHMCTOCTI Ta MOBENIHKM B KOHQIIKTHUX
cutyarisx [9].
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[Ticns mpoBeneHOro aHalizy MOMKHA
y3arajJbHUTH, IO JIOCHI/DKCHHS  BYEHHX
CIPSIMOBaHI Ha PO3YMIHHA Ta IOKPAILCHHS
TMICUXIYHOTO 3JI0POB'St BIHICEKOBOCITY>KOOBIIIB,
KOHLIEHTPYIOUHCh Ha aCMEKTax MCUXOJIOrYHOL
CTIMKOCTI, CTpaTerisix NOJOJIaHHS CTpecy Ta
colianbHIN amanTaiii B yMoBax OOMOBHX Iiif.

Buninennss He BMpimeHMX panHime
YAaCTHH 3arajbHoi MNpo0JieMH, KOTPUM
NPUCBAYYETHCA 1aHa cTaTTa. He3Baxkaroun Ha
Te, IO TeMi  BiiCBKOBOCITYXOOBIIiB
MPUCBIIYETHCS OAraTo JOCHIKEHb, CUTYaIlis
ChOTOJICHHS BKa3ye€ Ha MOTPeOy OHOBJICHHS
naHux. [HKONMM po0OOTHM 3aximHUX KOJer
cynepedyaTh HAIIOMY MEHTaJITeTy abo He
BPaxXOBYIOTh IHTCHCHBHICTH OOMOBUX JIIH.

e nocimKeHHs BaXIIUBE I PO3BUTKY
YKpaiHChKOI TICHUXOJIOTi], OCKUIbKU TICUXI4HE
3JI0pOB'sl BIHCHKOBOCITYKOOBIIIB € aKTyaJbHOIO
Ta BaXJIMBOIO MPOOJIEMOIO VISl HAIOi KpaiHH.
VYKpaiHCbKi BiCHKOBOCITYOOBIII BiT4yBarOTh
HACHIAKM  ITOBHOMACIUNTAOHOI  BIMHHM, IO
BKJIIOYAIOTH y ce0e CTpec, TPUBOTY, ACTPECIo Ta
IHIII TICUXOJIOTT1YHI IipoOieMu. Po3B’si3aHHS IMX
npoOsieM ToTpedye KOMIUICKCHOTO TiIXO.Y,
SKUI BpaXOBY€E He JIMIIE KJIACHYHI Teopil, ane i
ocobmiBocTi  cuTyauii B YkpaiHi. Hosi
JOCHI/DKEHHS Ta MIAXOAM MOXYTh CIPUSTH
CTBOPEHHIO e(eKTUBHIX nporpam
MICUXOJIOTIYHOI MIATPUMKH Ta peaburiTariii, 1110
BI/INIOBIIAIOTh YKPaiHCHKOMY KOHTEKCTY. Takuit
PO3BUTOK YKPATHCBKOI TCUXOJIOTTi JIO3BOJIUTH
TIBUIIATH SIKICTB YKUTTSI BIHCHKOBOCITY>KOOBITIB
Ta IXHIO COMIAIBHY  afanTaiiio  Micist
MOBEPHEHHSI 3 BICHKOBOI CITY>KOU.

DopmyBaHHA ninei CTATTi
(mocranoBka 3aBnanns). LlimsMu crarTi €
BU3HAYEHHS  XapaKTePUCTUK  MCUXIYHHUX
HaciAKIB OONHOBOI TpaBMH JIOJIEH, SKI €
yYaCHMKaMHM BiiCbKOBUX KOHQIKTIB. CTaTTs
CHIpsSIMOBaHA Ha PO3KPHUTTSI BIUTUBY 00OHOBOTO
CTpecy Ha ICUXiuHE 3J0pOB's Ta J0OpoOyT
0COOUCTOCTI.

Buxiax  ocHoBHOro  Mmarepiany
JAOCJHiIZKEeHHSI 3 TOBHUM OOIDYHTYBaHHIM
OTPUMAaHUX HAyKOBHUX pe3ynbTaTiB. PoboTa
BIICHKOBOCITYKOOBIIIB — €KCTpeMaJbHUI Ta
HeOe3neyHUi BU TISUTbHOCTI. 3aroCTPIOETHCS
60poTh0a 3a BIKMBAHHS Ta MIPU IIbLOMY € Psiji

HaKaziB, Kl JIIOJMHA Ma€ BUKOHYBATH, 1 paBa
Ha MOMUWIKY B Hel Hemae. [3]

BilicekoBa cutyamis B Ykpaini Ta
IICHXOJIOTIS TICHO IIOB’S3aHI MIX C000I0,
TOMY OKpIM TIpoOJieMH BJIACHE BIWHU, €
ACTICKT TICUXOJIOTIYHOTO 3/I0POB’S, SIKUH TEXK
MiJTa€THCS HETAaTHBHOMY BIUTMBY. Tomy Ha
cporofHi € aktyanbHuMm BHcHIB II. biyma,

akuii  3a3HauuB  “llpumiine yac, Koy
npodeciiHuii TICUXOJIOT KepyBaTUMe
BiliCEKOBOIO opranizaiieo” [5].

Bboiiosuit cTpec € CKJIaJHUM
IICUXOJIOTIYHUM  SBHILEM, SKE€ BHHHKAEC
BHACJIIIOK eKCTpEeMaJIbHUX CUTYyaIlH,

[IOB'A3aHUX 13 OOMOBUMHM [iIMH YU 1HIIUMHU
BoeHHUMHU noAisiMu. [losiBa OoiioBoro crpecy
3aNeXUTh  BiJ ~ pALy  YMHHHUKIB,  SKi
OXOILIIOIOTh IICHXOJIOTIYHI, COIUaJIbHI Ta
(bi3u4HI aCIEKTH BIHCHKOBOI CITY>KOH.

Crporojni BHUBUYEHHS 6oiioBoi
NCUXIYHOT TPaBMH € AaKTHBHOIO Taly33i0
HaYKH, a CTIeI[iaJli30BaHi IPOTpaMu Ta METO !
JIKyBaHHS CHPSMOBaHI Ha MOKpAIIEHHS
NICUXIYHOTO 30pOB'Ss BETEpPaHIB Ta IHIINX
0ci0, K1 MepexuTu BiiicbkoBi KOH(IiKTH [8].

Posrnsinemo kito4oBi (pakTopH, 110
CIIPUSIIOTh BUHUKHEHHIO OOMOBOI TMCUXIYHOI
TPaBMHU:

O eKCTpeMaJIbHI YMOBH Ta 3arposa Jjis
KUTTS;

O TpaBMaTHYHI NOJIi Ta BTPATH;

O TpHUBaJIa EMOIIIHA HaIpyTa;

O HEBU3HAYEHICTh Ta
HenependavyBaHICTh;

O coliaJibHa 13011114,

O HECHPUSTIUBI  YMOBHU
[10, 11].

Ha d¢opmyBannsi 00i0BOI TMCUXIYHOI
tpaBmu (BIIT) BrmmBae KOMIUIEKC pi3HOMAHIT-
HUX (aKTOPIB, K1 B3AEMOIIOTH Mik coboto. L1
(dakTopy MOXYTh BKJIHOYATH  (hi310JIOTIUHI,
NICUXOJIOTIYHI,  COIlajbHI, KyJIbTYpHI Ta
OTOUyIOYE  CepeloBUINe. 30IpHICTh  IHX
€JIEMEHTIB CTBOPIOE YHIKAIbHUI KOHTEKCT, B
akomy ¢opmyersest BIIT mast koxxHOi ocoOu.
OCHOBHI YMHHHKH BIUIMBY: 30BHIIIHI (JaKTOPH,
€MOIlIfHE ~ HaBaHTWKEHHS,  IMOKUHYTICTb,
0e3BUXiJb, BIJACYTHICTH BIpM B IEpEMOIY,
YCKJIIHEHHS Micii.

CITyKOH
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Jlns BU3HAYEHHS HASBHOCTI OOMOBOL
MCUXIYHOI TpaBMH Ta 1ii TOXIAHHX Y
BIHICBKOBOCITY)KOOBIIIB ~ OyB  IpOBEICHUI
EKCIIEpUMEHT aBTOPaMHU CTAaTTi 3 BEPECHS IO
rpyaess 2023. B exkcrnepuMeHTI NPUHHSIO
y4acThb 52 ocobwu, siki mepeOyBaroTh Ha JIMCHIN
BIMCHKOBIH CiTyx01 Ha J[oHETIbKOMY HAMPsSMKY
(okomumi  baxmyty). JlocmimkyBani Oynu
po3mineni Ha 2 rpymu: rpyma 1 —
BIICBKOBOCITYKOOBIIi, $IKi TepeOdyBaloTh Ha
BIMCBKOBIll ciyk0i 10 2 pokiB; rpyma 2 —
BIICBKOBOCITYKO0BIII, 5Ki IepeOyBaloTh Ha
BICHKOBIM ciry:x01 Oinbine 2 pokiB. Take
dbopMyBaHHS TPYII TOCTIIXKEHHS TTOSICHIOETHCS
MOBHOMACIITAa0HUM BTOPTHEHHSIM pocii Ha
Teputopito Ykpainu. L mogis crnipuumHma
3HAYHHIA CTPEC Ta TPaBMATUYHI HACIIIKA JIJIS
YKpaiHCBKUX BIMCHKOBUX, IO BiIOMBAIU
arpecito. Cepenniii Bik rpynu 1 — 34,7 pokis;
rpynu 2 — 28,3 poku.

MeTou TOCITi JIKEHHS:

- Miccicincbka MmIKama MOCTTpaBMa-
TUYHUX CTPECOBUX PO3JIaMIB, TMOB’S3aHUX i3

oorioBumu mismu  (Mississippi  Scale  for
Combat-Related PTSD for DSM-I11);

- IlIkama OLIIHKHA BIUIUBY
tpaBMatuuHoi moxii (Impact of Event Scale -
Revised, IES-R);

- OnutyBanbHUK  OOMOBOrO  cTpecy
bninosa O. (OBCB).

i meToau mociiKkeHHs Oy oOpaHi
3  OormsMAy Ha o iXHIO  BHU3HAHICTE Yy
NICHXOJIOT14HIN HayIll Ta IXHIO aJlaTOBaHICTh
110 TOTpe® KOHKPETHOTO AOCHiKeHH. BoHn
€ MIMPOKO BUKOPHCTOBYBAaHMMH 1 J00pe
nepeBipeHUMHU IHCTpyMEHTaMu JUISL
BHUMIPIOBAHHS MOCTTPaBMaTHYHOTO
ctpecoBoro posinany (IITCP) Tta BmauBy
TpaBMaTUYHUX IO/ HA ICUXIYHUNA CTaH.

s mopiBHAHHS TecTy Miccicincbka
IIKana  TOCTTPaBMATHUYHUX  CTPECOBHUX
po3IajiB, TOB’S3aHUX 13 OOMOBUMHU MIisIMHU
(Mississippi Scale for Combat-Related PTSD
for DSM-III) ta OnutyBajbHUKa OOHOBOrO
ctpecy bainosa O. (OBCB) 6yna npoBenena
KOPEJIIALIis CripmeHa. Hani Oynm
ONpaIbOBaHi Ta 3aHECEHI B TAOJIHITIO.

Tabauys 1.

B3aemo3B’s130k TecTy Miccicinebka mkajia noCTTpaBMATHYHUX CTPECOBHMX PO3JIajiB, OB’ A3aHUX
i3 OoiioBuMH aisimu Ta OnutyBajbHUKa 00iioBoro crpecy bainosa O. (OBCB).

TToka3uuk

BboiioBuii crpec

I'pyna 1

I'pyna 2

IMxana I[ICTP

CepenHilt piBeHb OOHOBOTO CTpecy y
rpy1i 1 He Kopentoe 3 MICUXIYHUMH PO3J1aiaMu
nposisy [ITCP. Lle o3nauae, mo miABUIIICHHS
cepelHbOro piBHA OOIOBOTrO cTpecy B rpymi 1
HE  NpPU3BOAUTH  JO  CHUCTEMaTHMYHOIO
3pOCTaHHS TMPOSBIB MCUXIYHUX PO3JTaIiB abo
I[ITCP. Bapro  po3rimsiaTy  MOXIIUBI
BHYTPIIIIHI Ta 30BHIIIHI (JaKTOPH, SIKI MOXKYTb
BIUIMBAaTH Ha If0 B3aemojito. Hampuknan,
1HIMBIAyaJbHI piBHI CTPECOCTIHKOCTI,
OiATpUMKA BiJ CHIBPOOITHUKIB Ta 3acodu
KOITIHTY MOXYTh BU3HAUaTH, 5K 0c00a pearye
Ha CTPECOBI CUTYyaIlii.

3a TaHUMH KOPEALIHHOTO 3B’ SI3KY 115
rpynu 2 MOXHa 3a3HAYUTH, IO HU3BKHUU
piBeHb 0O0HOBOrO CTpecy HE KOpeme 3
MpOsIBAMH IICUXIYHUX PO3Ja/iB, iK1 BUKJIUKAHI

-0,1

-0,2

IITCP. Ile moxe BkazyBaTM Ha Te, IO
NCUXIYHI po3nagu B WLid TIpym HE €
Oe3nocepeHIM HaciIKOM O0HOBOTO CTpecy, a
TaKOX Ha €EeKTHUBHICTh CTpaTeriil amamTarii
Ta BIOPSIKYBaHHA 31 CTPECOM Yy LiiH rpyTi.
3BaXkaroud Ha pe3yJIbTaTH aHaji3y
KOPEJSILIHHOTO 3B'A3KYy MK piBHEM 00i10BOT0
CTpecy Ta MposBaMU IICUXIUYHUX PpO3NIAIIB,
nos's3anux 3 IITCP, B 000X rpymnax, MoxxHa
chopMyITIOBaTH HACTYIHI BUCHOBKHU:

Ha ocHOBI KopensuiifHOro axaiizy
BUSIBIICHO, IO CEpeAHiil piBeHb O00HOBOTO
cTpecy B Tpymi | He KOpemoe 3 TposBaMH
NCUXIYHUX po3naniB Ta cumnromamu I[1TCP.
Ile MoXxe CBIAYUTH NPO Te, IO ICHXIYHI
po3Naau B LM Ipymi MOXYTh OyTH BU3HAYEHI
1HIIMMU (hakTopamMu a0o CTpaTErisiIMU KOITIHTY.
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3a pesynbraraMu  KOPETSIIHHOTO
aHai3y BWSBJICHO, IO HU3BKHWIA pIBEHb
0oiioBOro ctpecy B TIpymlni 2 TakoX He
KOPEJIIO€ 3 MPOsiIBaMU MICUXIYHUX PO3Ja/iB Ta
cumnTomamu [ITCP. Ile moxxe Bka3yBaTu Ha
Te, 1110, HAaBITh NPH HU3BKOMY PIiBHI CTpeECy,
ICHYIOTh 1HIIII YUHHUKHU, IO BIUTUBAIOTH HA
NCUXIYHUN CTaH YYaCHHUKIB.

OOuBI rpyn¥ HE BUSBUIIU CTATHCTUIHO
3HAYYIIOTO KOPEJSLIAHOTO 3B'13Ky MK piBHEM
0010BOro cTpecy Ta IMCHXIYHUMH PO3JIaJaMu,
I0 MOXE CBIQUUTH TPO KOMIUIEKCHICTH Ta
HIMBITyaTbHUI XapakTep BILIMBY CTPECOPIB HA
TICUXIYHE 37IOPOB'.

Jns  mopiBasHHsS — Tecty  “lllkana
OI[IHKK BIUIUBY TpaBMaTU4YHOI MOl —
nepepobnena Bepcis (Impact of Event Scale —
Revised, IES-R)” Ta OnuryBajbHUKA
6otioBoro crpecy biinoBa O. (OBCBH) Oyna
npoBeaeHa kopensmis Cripmena. Jlani Oynu

ONpamboBaHI Ta 3aHECEHI B  TaOJUINIO.
Bubipka Oymna posmiieHa 3a KpUTEpIEM:
TpuBajictb  cimyx6u. Ipyma 1  —

BilICBKOBOCITY0O0BIIi, SIKi HECYTh CITyKO0y 110
2 pokiB; rpyna 2 — BIHCHKOBOCITY>KOOBIII, SIKi
HECYTh CIIykO0y OijbIle 2 POKiB.

Tabauys 2.

B3aemo3p’s30k Tecty “Illkana oniHkM BIVIMBY TPABMaTH4HOI oAii” Ta ONUTYBaJIbHUKA
ooiioBoro crpecy buainosa O. (OBCB).

IToxa3nuk boiioBuii ctpec
I'pyna 1 I'pyna 2
Cyomikana “Bropraenus” 0,2 0,4; p<0,05*
Cyo6mikana “YHUKHEHHS’ 0,2 -0,2
Cyomkana “30yamuBicts” 0,2 -0,08
3arajapbHUN TOKAa3HUK 0,2 0,08

Ipumitka : *kopensiis 3HaunMa Ha piBHi 0,05 (IBOCTOPOHHS).

Ha ocHOBI mifpaxyHKiB paHTOBOi
Kopensuii B rpyni 1 BHUSBIEHO BIJICYTHICTb
CTaTUCTHUYHO 3HAYYHIOi KOpemsauii Mk
piBHeM O0o0ii0oBOro crpecy Ta CyOLIKaIO
“Bropruenns” (0,2). Lle moxe BkazyBaTu Ha
Te, 110 YYaCHUKU Tpynu 1 MOXYyTb pi3HUM
YUHOM pearyBaTH Ha CTpPEecOBl CHTyamii, 1
BITUYTTSl BTOPTHEHHSI MOX€E He OyTH MpsIMO
3aJIeKHUM B1J] 3aTaJIbHOTO 00MOBOTO CTpecy.

3a pe3ynbraTamu Kputepito CriipmeHa
BUSIBJIEHO B3a€EMO3B'I30K MIXK  HHU3BKUM
piBHEM O0OMOBOrO CTpecy Ta CyOIIKaJIO
“Bropruenns’ B rpymi 2 (0,4; p<0,05). Takuit
3B'SI30K MOXK€ CBIUUTH IPO Te, 10 B IpyIi 2,
KOJM piBeHb OOHOBOr0O CTpecy HU3bKHIA,
BTOPTHEHHS BHYTPILIHIX MEpPEKUBAaHb MOXKeE
OyTH MEHII BHpPaXEHUM, 110, B CBOIO Yepry,
MO’K€ BKa3yBaTH Ha €(EeKTUBHICTb CTpaTerii
KOIIHTY Ta aJanTariii.

JlociimkeHHsT BHUSBWIO BIJICYTHICTB
CTaTUCTHYHO 3HAYYIIOTO B3a€EMO3B'SI3KY MiXK
pIBHEM CTpecy Ta LIKajow ‘“YHHUKHEHHS B
000X rpymnax.

VY rpymi 1 pe3yabpTaTé He BKa3yloTh Ha
CTATUCTUYHO 3HAYYIIMH B3a€MO3B'SI30K MIXK
piBHeM 0oifoBOro crTpecy Ta IIKaJIO
“Yuaukuenus” (0,2). Ile moxe o3HayaTH, 110
JUIsL L1€l Tpynu crnocoOuM YHUKHEHHS He
MarTh CTaTUCTUYHO 3HAYYIIOTO 3B'A3KY 13
3arajibHUM PiBHEM CTpECY.

VY rpymi 2 TakoK BUSIBJIIEHO BIJICYTHICTh
CTaTUCTUYHO 3HAUYIIOTO B3a€EMO3B'SI3KY MIXK
HU3BKUM piBHEM OOMOBOIO CTPECY Ta IIKAJIO0
“Yuuknaenns” (-0,2). Ile Moxke BkasyBaTu Ha
Te, 1110, HaBITh NPH HU3BKOMY pIBHI CTpecy,
YYaCHUKU HE BXKMBAIOTh OUIBII BUPAKEHHX
cTparerii yHUKHEHHS.

Po3paxyHku BKa3yloTh Ha BIICYyTHICTb
CTaTUCTHYHO 3HAYYLIOTO B3a€MO3B'SI3KY MIXK
piBHEM cTpecy Ta HmKajlow “30y/UIMBICTH” B
000X rpymax.

Y rpym 1 pe3yabrat = He
JEeMOHCTPYIOTh ~ CTAaTUCTHUYHO  3HAYYIIOrO
B3a€MO3B'SI3KY MK piBHEM OOWOBOTO CTpecy
ta mkanow “30ymmBicts” (0,2). e moxe
CBIAYUTH TPO T€, IO piBEeHb 30yIIMBOCTI HE
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€ CyTrTeBUM (DaKTOpOM, TOB'SI3aHHM 13
CTPECOM ]IS i€l Tpymu.

Y rpymi 2 Takox 3adikCoBaHO
BiZICYTHICTh CTaTUCTHYHO 3HAYyIIOTO
B3a€EMO3B'SI3KY MK  HH3bKUM  piBHEM

00HOBOTO CTpecy Ta MIKaIOow “30yUIUBICTD”
(-0,08). Lle moske BKa3yBaTH Ha Te€, 1110 PeaKIlii
30y/UIMBOCTI HE 3MIHIOIOTHCS 3HAYYIIUM
YMHOM IIPH HU3bKOMY PiBHI CTpeECy.

Po3paxyHkH MOKa3ylTh BiJICYTHICTb
CTAaTHUCTUYHO 3HAYYIIOTO B3aEMO3B'S3KY MIX
piBHEM CTpecy Ta WIKaJoK ‘“3arajbHUi
MOKa3HUK B 000X rpymnax.

VY rpymi 1 pe3ynbTaTi HEe BKa3yloTh Ha
CTAaTHCTUYHO 3HAYYIIMI B3a€MO3B'SI30K MiX

piBHeM 00HOBOrO cTpecy Ta IIKAJIOKO
“3aranpHmii  mokazHuk” (0,2). Lle Moxe
O3HauaTH, 10  3arajlbHUA  TIOKAa3HHK

MICUXIYHUX PO3NMAIB y Il TPy HE MPSIMO
MOB'SI3aHUH 13 PIBHEM CTpECY.

Y rpymi 2 TakoX  BUSBIEHO
BiJICYTHICTh CTAaTUCTUYHO 3HAYYIIOTO
B3a€MO3B'SI3KY ~ MDK  HHU3BKHM  pIBHEM

6oloBOro cTpecy Ta IIKalow ‘‘3araJbHUi
noka3Huk” (0,08). Lle moxe Bka3yBaTu Ha Te,

110 3arajibHUM MOKa3HUK IICUXIYHUX PO3JIA/IiB
y Lill Ipymi He 3aJeKUTh O€3MOCePEHbO Bif
piBHS cTpecy.

OTtpumaHi JaHi CBig4aTh, IO B
KOHTEKCTI JAaHOTO JOCHIKCHHS TCUXIYHUN
cTpec, BUKJIMKAHUH TpaBMaTUYHUMU
HOJiSIMH, HE JEMOHCTPYE CTAaTHCTUYHO
3HAYyIIOro BIUIMBY Ha MOKAa3HUKU O0HOBOTO
ctpecy, BuMiptoBani OBCB. I sik BUHATOK Mix
coboro kopemororh mkam OBCh  Ta
“Bropruenss’ B rpymi 2.

Jns  mopiBasHHs Tecty  “lllkana
OLIHKM BIUIUBY TpaBMAaTUYHOI MO —
nepepobiena Bepcis (Impact of Event Scale —
Revised, IES-R)” Ta Miccicincbka mikana
MOCTTPaBMAaTHYHUX CTPECOBUX  PO3JA[IiB,
noB’si3aHuX 13 OoiloBumu misimu, Oyna
npoBeseHa Kopemsnis Cripmena. Jlani Oyiu
OmnpamboBaHI Ta 3aHECEHI B  TaOJUIlIO.
Bubipka Oyna posxineHa 3a KpUTEpieEM:
TpuBamictb  cayxou. Ipyma 1 -
BilICBKOBOCITY0O0BIIi, 5IKI HECYTh CITYKO0Y 10
2 pokiB; rpymna 2 — BiliCbKOBOCTY>K0OBIII, SKi
HECYTb CITykO0y OUTbIIe 2 POKIB.

Tabauys 3.

B3aemo3B’sa130k Tecty “lllkana ouiHkM BIUIMBY TPaBMATH4HOI noaii” Ta Miccicincbka mkasa
NMOCTTPABMATHYHMX CTPECOBUX PO3J1a/iB, OB’ A3aHUX i3 00HOBUMU AisIMH.

IToxazuuk [Ixana I[TTCP
I'pyna | I'pyna 2
Cyomikana “Bropraenss” 0,01 -0,5; p<0,01*
Cyormikana “YHUKHCHHS -0,2 -0,3
Cyomikana “30yamuBicTs” 0,48; p<0,05** 0,04
3arajapHAN TOKa3HHUK 0,1 -0,4; p<0,05%*

[pumitka:

*kopersis 3HaunMa Ha piHi 0,01 (IBOCTOpOHHS).
**gopensris 3HaunMa Ha piBHi 0,05 (ZBOCTOpPOHHS).

3a  pe3ynbTaTaMM  KOPEJSLIHHOTO
aHanmizy CripMeHa OTPUMaHO KOEQIIiEHT
kopesstuii 0,01, 1110 ¢BiTYUTH PO BIACYTHICTh
CTaTUCTHYHO 3HAUYYIIOTO B3aEMO3B'S3KY MiXK

piBHSAMU IITCP Ta CyOILIKaJIOk0
“BropruenHs” y rpyni 1. BincytHicTs
Kopensuii MoOXe CBIJUUTH TMpo Te, IO
CUMIITOMU BTOPTHEHHS, BHUMIpIOBaHi

CyOIIKaJI00, HE € OCHOBHUM YMHHUKOM, SIKUH
Bu3Hauae piseHb [ITCP B rpymi 1. e moxe

BKa3yBaTH Ha BAXKIIMBICTh 1HIIMX aCMEKTIiB YU
¢dakropiB y ¢popmyBanHi cumntomiB [ITCP B
it rpymi.

3a pe3ymbTaTamMH  KOPEIAIIIHOTO
aHaJli3y BUSBJICHO HAasBHICTh CTaTHMCTUYHO
3HAYyIIOTO B3a€EMO3B'A3KY MIXK PIBHIMHU
[TITCP Ta cyOukanoro “BroprueHss’ B rpymi
2. Koedimient xopensmii ctaHoBUTH -0,5, 1110
CBITUUTh TMPO OOepHEHUH (3BOPOTHHIN)
B3a€MO3B'A30K. B3aemo3B's130k -0,5 Bka3ye Ha
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Te, IO 31 3pOCTAaHHSAM PIBHA OJHOTO
nokasnuka (Hanpuknan, IITCP), piBenb
IHIIIOTO MMOKa3HUKA (BTOpTHEHHS)

3MCHIIYEThCS, 1 HABMAKH.

3a KOpeNAIiiHUM aHaJi30M BHUSBJIECHO
BiJICYTHICTh CTATUCTUYHO 3HAYyIIOrO
B3aeMO3B'si3ky MDbK piBHAMu IITCP Ta
cyOmkaio “YHUKHEHHA B 000X rpynax (-
0,2 Ta -0,3 BigmoBigHO). BigcyTHicTh
KOpeJsIii MOXe BKa3yBaTH Ha Te, IO PiBEHb
yHukHeHHs1 (sk  cumnTom IITCP) He €
JOMIHYIOUMM  (AKTOPOM, SIKUH BU3HAYAE
piBens [ITCP B 000x rpynax. Lle Takox moxe
CBIAYUTH TMpPO pi3HI MEXaHI3MHU PO3BUTKY
CUMITOMIB y 000X Tpymax.

3a  pe3ympTaraMd  KOPEJSIIHHOTO
aanizy CripMeHa BHUSBIEHO CTaTUCTUYHO
3HAYYIIMA TIO3UTUBHUN B3a€MO3B'SI30K MiX
piBasimu [TTCP Ta cybmkanoto “30ymBicTs”
B rpyni 1. KoedimieHT Kopemsimii cTaHOBUTH
0,48, 1 3mauenns p < 0,05. Ilo3uruBHMIA
B33a€EMO3B'130K BKa3y€ Ha Te, MO 30UIbIICHHS
piBHs cyOmkamm “30yMBICTE”  Cympo-
BO/UKy€eThCst 30umbmienHsM piBas [ITCP B
rpymi 1. Lle Moxe Bka3dyBaTH Ha Te, IO
CHUMIITOMH 30yAJIMBOCTI] € BaJIUBUM aCIIEKTOM
NICUXIYHUX PO3JIa/1iB, TIOB'A3aHUX 13 O0HOBUMHU
JUSIMM, Y 1IH TpyTi.

3a  migpaxyHKamMH — KOPEJSIIHHOTO
aHaJli3y BMSIBJIEHO BIJICYTHICTH CTaTUCTHYHO
3HAYYIIOrO B33a€MO3B'SI3KY MDK  pIBHSAMH
ITTCP Ta cyOukanoro “30yAnuBicTh” B IpyIli
2. Koediuient xopensauii cranoButh 0,04.
BucHOBOK mpo BIACYTHICTH CTaTUCTHYHOTO
B3a€MO3B'SI3Ky O3HAuUa€, M0 3MiHA B OJHIN
3MIHHI HE CYNpOBOIKY€ETbCS CHCTEMaTH4-
HUMH 3MIHAMU B 1HILIN 3MIHHIN y Tpyti 2.

3a pesynpratamu CriipMeHa BUSBICHO
BIJICYTHICTh CTaTUCTHYHO 3HAYYIIOrO
B3aeMO3B's13ky MDK piBHAMu IITCP Ta
3araJlbHUM MMOKa3HUKOM B rpymi 1. BucHoBok
PO BIJICYTHICTb CTaTUCTHUYHOI'O B3AEMO-
3B'I3Ky O3HAYae, 110 3MiHa B OJIHI/ 3MIHHII HEe
CYIIPOBOJIKYETHCS CHCTEMATUYHUMU 3MIHAMU
B 1HIIIN 3MiHHIN y rpymi 1.

3a migpaXyHKamMHM —KOPEJSLIHHOTO
aHanmizy CrnipMeHa BHSBICHO CTaTHCTUYHO
3HAYYIIMA HETaTUBHUU B3a€MO3B'SI30K MIXK
piBasimu [ITCP Ta 3aransHuM MOKa3HUKOM B

rpymi 2. KoedimieHT kopensiii CTaHOBUTSH -
0,4, 1 3mauenns p < 0,05. HeraruHuii
B3a€MO3B'SI30K BKa3y€e Ha Te, 110 3MEHIIICHHS
piBHS 3arajabHOTO MOKa3HUKA
CyHpOBOUKY€EThCs 30imbiieHHsM piBHs [ITCP
B rpyni 2. Ile Moxe CBITYUTH TIPO Te€, IO
3araJlbHUN MOKA3HUK BUSBIISAE TIEBHY 3aXUCHY
pOJIb LIOJI0 PO3BUTKY MOCTTPABMATUYHOTO
CTPECOBOTO PO3Jady B IiH rpyri.

Ha miacraBi npoBEIeHOro aHamizy
B3aeMO3B'si3ky MK TectoMm “Illkana oriHku
BILUIMBY TPaBMAaTW4HOI MO Ta MiCCICIIChKOIO
IIKaJIOK0  IOCTTPAaBMATHYHUX  CTPECOBHX
po3aiB, TMOB'SI3aHUX 13 OOWOBMMH JIiSIMH,
MOHa 3pOOUTH HACTYTIHI BUCHOBKH:

B rpymi 1 BuUABIEHO CTaTHCTUYHO
3HAYYIIMHA TO3UTUBHUI B3a€MO3B'SI30K MiX
mkasoro [ITCP Ta cyOmkanoro “30y1uBicTs”
(xopemsis Croipmena 0,48; p < 0,05).

B rpymi 2 BHSABIEHO CTaTHCTUYHO
3HAYYIIUA HEraTUBHHUM B3a€MO3B'I30K MiX
mikaioro [ITCP Ta cy6uikanoro “BroprueHus’
(xopemsis Cripmena -0,5; p <0,01).

B rpyni 2 BHSBIEHO CTaTUCTHYHO
3HAYYIIUH HETaTUBHUN B3a€MO3B'S30K MiX
mkanoro [ITCP ta 3aranbHUM MOKa3HUKOM
(xopesimis Criipmena -0,4; p < 0,05).

B3aemo3B's30k MIDXK TeCTaMu
“Micciciniceka  Ixanma IITCP”, “Ilkana
OLIIHKM BIUIMBY TpPaBMaTU4HOI MOAll~ Ta
“OnuTyBalIbHUK 601oBOrO cTpecy
bninosa O. (ObCB)” Bka3ye Ha KOMIUJIEKCHI
B3a€MOJI1 MIXK IICUXIYHUM CTaHOM Ta pIBHEM
CTpeCcy y BIHCHKOBOCIYKOOBIIIB, sIKI Opaiu
y4acTh y JOCIIIKEHHI.

B3aeMO03B's130k MK LHMMH TeCTaMu
MOXe OYTH CKIAQJHUM 1 3ajJeXaTH BiJ
IHIMBIIyadIbHUX  OCOOJIMBOCTEH  KOKHOTO
BIMCHKOBOCITYKOOBIIS. Pe3ybTaTi BKa3yrOTh
Ha HAsABHICTh TICUXIYHHUX pO3JIaJiB Ta
CTPECOBHUX pPEaKiliil y BIMCHKOBOCITY>KOOBIIIB
o0ox rpyn. BaxnuBo BpaxoByBaTH Il
acmeKTH TIpH PO3poOIll Ta BIPOBAKEHHI
mporpamM  TICHXOJIOTIYHOT ~MIATPUMKHA  Ta
peabumiTarii s BIHCEKOBOCTY>KOOBIIIB, SKi
Opanu ydacth y 60HOBUX TisIX.

BHCHOBKH 3 1aHOT0 TOCJIiIKEHHS Ta
MEPCIIEKTHBH MOAATBIINX PO3BIIOK Y TaHOMY
HanpsMKy.  JlocmiJpkeHHsT  JIiTepaTypHUX
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JOKEpeNl BiJ pI3HUX aBTOPIB, cepel SKHX
NICUXOJIOTH,  IICUXOTEpameBTd Ta  iHII
¢axiBIi, CBiIYaTh MPO TE, IO BIIOMOCTI MPO
0COOIMBOCTI ocobucTocTi
BIICHKOBOCITY)KOOBIIIB € CYIEPESWIMBUMHU Ta

HEOJHOPITHUMH.
B namiii po6oTti Oys10 opranizoBase Ta
IIPOBEJICHE eMITipruIHe JIOCIIJKSHHS.

Pesynbratu Oynu oOpoOieHi, iHTepIpeToBaHi
Ta IpOaHaji30BaHi. 3a OTPUMAHUMHU JTAaHUMH,
MO>KHA 3pOOUTH BUCHOBOK, IO PIBEHB MPOSIBY
JOCTIKYBaHUX (DaKTOpi € OJHAKOBHM IS
o0ox rpyn. 3 wmiei iHpopMmalii MOXKHA
y3arajJbHUTH, 10 TEPMiH CITy)KOU HE BIUIUBAE
HA OTpUMaHi HACHiAKH, B 3B’S3Ky 3
MOBHOMACIITAOHINM BTOPTHEHHSIM.

Hayxosuii pe3yJibrat JTaHOTO
JNOCTIDKeHHST ~ TOJSrae  y  BUSBJICHHI
B3a€MO3B'SI3KYy MK piBHEM IMOCTTpaBMaTH4-
Horo crpecoBoro posnany (IITCP) Ta
pI3HMMHU aclekTaMud OOMOBOTO CTpecy Ta
TpaBMaTHYHUX  TOAIH Yy  BilICBKOBO-
ciyk00BIIiB. 30KpeMa, BUSBICHO, 1110 PIBEHb
[ITCP He 3aBkau KOpEIIOE 3 piBHEM
00HOBOrO CTpecy, a piBE€Hb TpPaBMAaTUYHOL
noJiii He 3aBK/I1 MOB'sI3aHUH 3 PIBHEM MPOSIBY
6oitoBoro cTpecy.

[leit pe3ynbTaT € HOBUM [JIsl HAYKH,
OCK1JIbKH BKa3y€ Ha CKJIaJHy Ta 0ararorpaHHy
IpPUPOY B3aEMO3B'A3KIB MDK CTPECOM,
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KYJbTYPA JIJIOBOI'O CHIJIKYBAHHS MAUBYTHIX JIIKAPIB ¥ 3AKJIAJTAX
BHUII[OI OCBITU: CTAH PO3POBKHU IPOBJIEMHU B IICUXOJIOIO-
MEJATOI'TYHIN JITEPATYPI

Anomayia: y cTarTi Ha WiACTaBl aHANI3y MJOCHIDKEHb BITYM3HSIHUX AaBTOPIB
MiJKPECIEHO BAXKJIMBICTh (POPMYBAHHS KYJIbTYPU JIJIOBOTO CIIJIKYBAaHHS y IMPEICTaBHUKIB
npodeciidi “TrOaUHA-TIOANHA”, 30KpeMa y MaHOyTHIX JIKapiB y 3akiagax BHIIOI OCBITH;
PO3TISIHYTO KYJIBTYPY JUTOBOTO CITUIKYBAaHHS SIK OHOTO 3 TIOKa3HUKIB 3araibHOI KYJIbTYPH Ta
MOpaJIbHUX SIKOCTEHl 0COOUCTOCTI, 10 IHTETPy€ 30BHIIIHIO KYJIbTYPY, KyJbTypy MOBJIECHHS,
KYJIBTYpY MOYYTTiB, KYJIbTYpY IOBEIIHKH Ta €TUKET; JOBEACHO, M0 I MaHOyTHHOTO JTiKaps
0CO0JINBO Ba)KJIMBUM € 3HaHHS, BMIHHS 1 HABUYKHU MpodeciiiHOl KOMYyHIKalil, iK1 (POPMYIOTHCS
1 PO3BUBAIOTHCS Y HHOTO Y IMPOIECi HABYAHHS y 3aKJIaJl BUIOi MEIWYHOI OCBITH; HABEJICHO
OCHOBHI IICHXOJIOT1YHI KOMITOHEHTH CNUJIKYBaHHS (IOYYTTS! MPUCYTHOCTI, MPOSIB TypOOTH MPO
IHIIy JIOAMHY, TIoBara J0 CBITOTJISAY 1 TOYKM 30pY IHIIOI JIFOJWHH, €MIIaTisd, HIUPICTh K
nepeayMoBa BUIBHOTO M BIIKPUTOTO CIIJIKYBaHHs, [OBara); BiJBEIEHO BUPILIAIBHY pOJIb
nefaroriyHiii mMalictepHocTi BUKJIanadiB y (OpMyBaHHI KyJNbTYypH JIJIOBOTO CIHIJIKYBaHHS
MalOyTHIX JIIKapiB y 3aKia/iaX BUILOI OCBITH.

Knrouosi cnosa: MmoBa; KyiabTypa; KyJabTypa JUIOBOTO CIUIKYBaHHS; MaHOyTHIH JiKap;
3aKJIaJM BUIIOT OCBITH.
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A CULTURE OF BUSINESS COMMUNICATION AMONG FUTURE DOCTORS
IN HIGHER EDUCATION INSTITUTIONS: STATE OF DEVELOPMENT OF
THE PROBLEM IN PSYCHOLOGICAL AND PEDAGOGICAL LITERATURE

Abstract: the article, based on the analysis of research by domestic authors, emphasizes
the importance of forming a culture of business communication among representatives of
“people-to-people” professions, in particular, among future doctors in institutions of higher
education; considered the culture of business communication as one of the indicators of the
general culture and moral qualities of the individual, which integrates the external culture, the
culture of speech, the culture of feelings, the culture of behavior and etiquette; it has been
proven that the knowledge, skills and professional communication skills that are formed and
developed in the process of studying at an institution of higher medical education are especially
important for a future doctor; the main psychological components of communication are given
(a sense of presence, showing concern for another person, respect for the worldview and point
of view of another person, empathy, sincerity as a prerequisite for free and open
communication, respect); the decisive role of the pedagogical skill of teachers in the formation
of the culture of business communication of future doctors in institutions of higher education is
assigned.

Key words: language; culture; culture of business communication; future doctor;
institutions of higher education.

Larysa Hren, Kostyantyn Kachailo

An extended abstract of the paper on the subject of:
“A culture of business communication among future doctors in higher education
institutions: state of development of the problem in psychological and pedagogical
literature”

Problem setting. The new Erasmus +
project involves the participation of
students, teachers, young people and youth
workers in a multicultural environment
focused on the formation of communication
skills, the development of negotiation and
mediation skills to prevent conflicts and
resolve conflict situations [28], which
emphasizes the importance of forming a
culture of business communication among
representatives “human-human” profes-
sions, in particular, among future doctors in
institutions of higher education.

Recent research and publications
analysis. Formation of a culture of business

communication, communicative competence
by A.Vardanyan [6], E.Venevtseva [9],
K. Glyanenko [14], I. Gogol [15],
I. Golopych [16], A. Zaitseva [17], | Kogut
[21], I. Komarova [24], L. Moroz-Rekotova
[29], V. Kochyna [25], A. Litvinchuk [26],
O. Silchuk  [36], I. Tamozhskaya [38],
A.Bychok [4], S.Kachmarchyk [18],
Tsyganii [43], A. Kvitky [19], A. Kelemen
[20], T.Kolodiy [23], O.Ursol [40],
G.Ulunova [39]), L.Rudenko [34].
Dissertation studies of 1. Gumennaya [13],
G. Morokhovets  [30], K.Ordu [31],
N. Avramenko [1], Yu. Kozachenko [22] are
devoted to the formation of professional
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communication of future workers in the
medical field.

Highlighting previously unsolved
parts of the general problem, to which this
article is devoted. Despite the significant
number of studies on the formation of
communicative competence of future doctors
in the process of their professional training,
the issue of forming a culture of business
communication of future doctors in
institutions of higher education remains
insufficiently developed.

Paper objective. To find out the state
of development of the problem in the
psychological and pedagogical literature
regarding the formation of the culture of
business communication of future doctors in
institutions of higher education.

Paper main body. Communication
acts as a life-giving basis for the formation of
a person's inner world, his existence.
Communication is a continuous process of
transferring knowledge, experience, and
culture from generation to generation, the
connecting thread of which is language. The
culture of business communication is one of
the indicators of general culture and moral
qualities of an individual, which integrates
external culture, speech culture, feeling
culture, behavior culture and etiquette.
Professional communication is a process of
interaction between individuals united by
common professional interests, professional
activity, during  which  professionally
significant information, experience, ideas are
exchanged and the set professional goal is
realized” [40]. The main task of business
communication is productive cooperation.
For a future specialist in the medical field, the
knowledge, skills  and professional
communication skills that students develop in
the process of studying at an institution of
higher medical education are especially
important [13, p. 1]. The future doctor must
possess the culture of communication, the
principles and norms of medical ethics, which

ITocranoBka npodaemu y
3arajJibHoMy BHIJISAI Ta 1i 3B'SI30K 13

is an important component of his professional
culture. During the period of study at a higher
education institution, the future doctor must
learn the art of business communication,
reinforcing theoretical knowledge during
practice, communicating directly  with
different people — be it colleagues, patients,
and their relatives.

The main psychological components of
communication: a sense of presence, the ability
to listen, showing concern for another person,
disclosure, respect for the worldview and point
of view of another person, empathy, sincerity,
respect [32, p. 248, 250]. Etiquette, morality, a
person — this organic trinity is an important
social reference point in the formation and
formation of the doctor's personality. Such
moral rules and general ethical guidelines: the
word, virtues, efforts and knowledge of a
medical worker, his integral moral slogans in
practical behavior play a significant role in
healing the patient and helping him [5]. The
skill of effective business communication of
future doctors during university studies and
practice largely depends on the pedagogical
skills of teachers, which puts forward demands
on their professional and psychological-
pedagogical competence.

Conclusions of the research. The
culture of business communication of the future
doctor is an integral component of his
professional activity, the doctor has to learn
effective communication and polish it in
everyday practice throughout his life; a
prominent place in the formation of the culture
of business communication of future doctors in
institutions of higher education belongs to the
professional and psychological-pedagogical
competence of teachers; the basis of a high
culture of business communication of the future
doctor is a humane attitude towards a person,
a desire to always come to his aid. The
prospect of further investigations is the
formation of a culture of business
communication among future doctors as an
indicator of their high professionalism.

BAKIMBUMHM HAYKOBUMHU YU IPAKTUYHUMHU
3aBJlaHHSAMU. YKpaiHa Oepe yuyacTb y HOBOMY
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npoekti Epasmyc +, mo crocyeTscst HanpsMy
BIpTyaJIbHUX OOMIHIB y cepi BHIIOI OCBITH

Ta MoJjiodi, — “MuCTEenTBO TEPEroBOPIB 1
BUPILICHHS KOH(JIIKTIB (memiamis)/
ArtNoConflict”. Horo peamizaimisi  Mae
3HAQUHUK  TOTEHIIan Uil TpoTrpamu

BIpTyaJIbHUX OOMIiHIB, OCKUJIBKH Tepeadoavae
y4acTh CTYJEHTIB 3aKJIaJiB BHUIIOi OCBITH,
BUKJIQ[ayiB, MOJOAI Ta  MOJIOJDKHHX
NpaliBHUKIB y MYJIBTUKYJIBTYPHOMY
CepeIOBHIIll, OPIEHTOBAHOMY Ha (hOpMyBaHHS
HaBUYOK CIUIKYBaHHS Ta POOOTH B HHOMY,
PO3BUTOK HABHUOK BEJCHHS IMEPETOBOPIB Ta
memiamii s 3amoOiraHHs KOHQUIIKTaM Ta
pO3B’si3aHHs KOH(DIIKTHUX cuTyauid [28].
Taki TPOEKTH MiIKPECTIOIOTh BaXKIUBICT
dbopmyBaHHS KyJIbTypH JIIIOBOTO
CHUIKYBaHHS y TMPEICTaBHUKIB Mpodecii
“IoAMHA-TIOAMHA”, 30KpeMa Yy MailOyTHiX
JiKapiB y 3aKiIajax BUIIOI OCBITH.

AHaJi3 OCTAaHHIX JOCTiIKeHbL i
nyOjaikaniil, y  SKHX  3al04aTKOBaHO
po3B'si3aHHA 1€l  mpoOieMu 1 Ha  SKi
cnupaeTbess aBTop. POpPMYBAaHHIO KYyIbTYpH
IUIOBOTO  CHUIKYBaHHS,  KOMYHIKaTUBHiI
KOMIIETEHTHOCTI MaiiOyTHIX [Ie1aroris
MPUCBAYCHO  JIUCEPTAIMHI  JTOCIIHKCHHS
K. I'nsuenxko  [14], JI. Bapgansn  [6],
€. Benenuenoi [9], A. 3aitnesoi [17], I. Koryr
[Koryt], I.KomapoBoi [24], JI. Mopos-
PexoroBoi [29], Maii0yTHIX iH)XXEHepiB —
B. Kounnoi  [25],  A.JlitBinuyk  [26],
O.Cinpuyxk  [36], I Tamoxcekoi  [38],
MaiiOyTHIX MeHekepiB — A. budok [4],
C. Kaumapuuk [ 18], MalitOyTHIX MapKeTOJIOTiB
— L. T'orons [15], MaiiOyTHIX TIPaBOOXOPOHIIIB
— 3. Bucouan [10], I. Tononuy [16], [{uraniit
[43], A. Ksitku [19], MaiiOyTHIX comianbHUX
npariBaukiB — A. Kenemen [20], T. Komnogmiit
[23], O. ¥Ypcon [40], nepxaBHHUX CITy>KOOBIIIB
— I'. YynoBoi [39]), MaitOyTHIX TpalliBHUKIB
cdepu oOciryroyBanns — JI. Pynenxo [34].

Ilozda  yBaroro  HayKOBLIB  HE
3aqumuiocs  GpopMyBaHHA — NpodeciiHOro
CIUJIKYBaHHS MaiOyTHIX MpaIiBHUKIB
menuyHoi  cdepu.  Tak,  auceprariiiHe
nocnipkeHHs  A. BapnmansH — mpucBsiueHO
dbopMyBaHHIO npodeciiHO-MOBIEHHEBOT
KOMITETEHTHOCTI ~MaWOyTHIX JikapiB  [6],

MiArOTOBKA MalOYTHIX JIIKapiB 70 mpodeciiHol
KOMYHIKaIlli Ha 3acagax MLKIUCIUILTIHAPHOL
IHTErpalii po3MIsSIHyTa Yy JUCEpTAIliHHOMY
nociimkerni 1. I'ymennoi [13], dopmyBaHHsS
1H(pOpMaIIfTHO-KOMYHIKAIIIHHUX KOMITCTEHITIHA
y MalOyTHIX JIKapiB — MPEIMET TOCIiHKEHHS
I'. Mopoxosens  [30], K.Opay [31],
M. CocHoBoi [37], miaroroBka ManOyTHiX
JiKapiB-1HO3EMIIIB 1o OBOJIOIIHHSA
poQEeCiiHOI0 TEPMIHOJIOTIEID Y METUYHHUX
3aKjlajax BUIIOI OCBITH PO3TJSHYTa Yy
quceprariinomy nociipkeHHi H. ABpameHko
[1], dopmyBaHHS KOMYHIKATUBHOI KYJIbTYPH
CTYICHTIB Yy MEIWYHUX Kojemkax Bemukoi
bpuranii Ta CIIA po3kputo y nuceprarii
1O. Kozauenko [22]. OcranHiM 4Yacom
peTenbHl  JOCTIDKEHHS IIOJI0  ITATOTOBKH
JKapiB TPOBOJAMIIUCSA 1 BITYM3HSIHUMH , 1
3aKOPJOHHUMU HAyKOBIISIMU.

BujgisienHsi He BupilIeHMX PpaHime

YaCTHMH 3arajibHOi  NPO0JIeMH, KOTPUM
HPHUCBSAYYEThCs JlaHa ctarTs. He 3Bakaroun Ha
3HAYHy  KUIBKICTH  JIOCHI/DKEHb OO

(dbopMyBaHHSI KOMYHIKaTUBHOI KOMITETEHTHOCTI
MalOyTHIX JiKapiB y mpomeci ix ¢axoBoi
HIITOTOBKH,  HEJAOCTaTHBO  PO3POOJICHUM
3AIIUIIAETHCS MUTaHHS (POPMYBAHHS KYJIBTYPH
JIJIOBOTO CIIUIKYBaHHS MAaiOyTHIX JKapiB y
3aKiIagax BHIOI OCBITH. Jloci aKTyalbHUM
3AJIMILAETHCS MUTAHHS y3arajJbHEeHHs: Ha0yToro
HAyKOBOTO 3HAHHS IIOJI0 3MICTY Ta CTPYKTYpH
Ha3BaHUX BUIIE eQiHilii.

dopmyJl0BaHHA  1ijield  crarTi
(moctaHOBKa 3aBJaHHs). 3’ACyBaTH CTaH
po3poOKM  mpobsieMH B TICHXOJIOTO-
HearoriyHiil jirepatypi moao GopMyBaHHS
KyJbTYypU AUIOBOTO CHIJIKYBaHHS MalOyTHIX
JIKapiB y 3aKjajax BUILOI OCBITH.

Bukiax  ocHOBHOro  Marepianay
AOCJIKeHHsI 3 TIOBHUM OOIPYHTYBaHHSIM
OTPUMAaHUX HAyKOBUX pe3yNbTaTiB.
CrijkyBaHHS ~ BUCTYNA€  JKUTTEIAWHOIO

OCHOBOIO (DOpMYBaHHSI BHYTPILIHBOTO CBITY
moauHu, i1 OyTTsa. Bimomuii ykpaiHchkuit
¢inocod ['puropiit CxoBoponaa, TOBOIWB /10
CMIBBITYM3HUKIB TYMKY NpO Te, LIO JIIOJUHA,
CHUIKYIOUHCh, peaji3ye CBOi  MPUPOHI
00/1apoBaHHs, SIKI MOXKHA peaji3yBaTH TUTbKU
4yepe3 OCBITY Ta camorrizHaHHs. [1i3HaTu B co0i
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CIPaB’KHIO JIFOJJMHY — B [IbOMY L1ACTS1, a KOPiHb
HEIacTs — B HENIPABUIBHOMY PO3yMiHHI CBOIX
3aibHOCTEl, camoro cebe [46]

Mu noromxkyemocs 3 AYMKOO
O. IlonomaproBa 11010 npodeciitHoi
KOMIIETEHTHOCT1 (paxiBIsl, sSKMH 3a3HaYaB:
“nopsng 3 (bopmMyBaHHIM BHUCOKOT
npodeciifHol KOMIIETEHTHOCTI — TOJIOBHOTO
3aBJaHHs BHUIIOI IIKOJIM — HAaJI3BUYalHOL
BaKJIUBOCTI HaOyBae MIPUILEIUIEHHS
CTYACHTaM TOYYTTS BIIEBHEHOCTI y co0i #
CBOIX  MOXIHMBOCTAX  Ta  OCOOHMCTOI
BIJIOBIATLHOCTI 32 MOKJIMBI pPe3yJbTaTH
CBOIX [iii 1 BHCIIOBIIOBaHb. YCIHIIIHE X
PO3B’sI3aHHA 3aBAAHB 3 iX NPUIICTIIICHHS Mae
IPYHTYBATHCS Ha TOJOKEHHSIX 1 MPUHIUIIAX
¢inocodii crinkyBaHHS Ta HOro KyJbTypH i
BKIIIOYAa€  IUIECHPSIMOBAHY  MiATOTOBKY
CTYIEeHTIB 10 mpodeciiHol  misuTbHOCTI”
[33, c. 28]. ChinkyBaHHs — 1l HENEPEPBHUI
npoliec nepeaadi 3HaHb, JTOCBiy, KyJIbTYpH
Bl IOKOJIHHSA OO0 MOKOJIHHA, €JHAJILHOIO
CTPIYKOIO SIKOTO € MOBa. MoOBa MATPUMYE B
JIOJWHI CTaH IICUXOJIOTIYHOI BIIEBHEHOCTI,
piBHOBArw, ae BITIYTTS SKUTTEBOL
HEePCHEKTUBH, JTyXOBHO1 OIOpH.
MogsosHagsenps O. [ToTeGHs cTBepaKyBaB, 1110
“MOBa € He TUIbKM  BigoOpakeHHSIM
IparHeHHs HapoiB JI0 ICTHHH, aje i HocieM
€CTeTHUYHUX 1 MOpaJbHUX ifeanis [3, c. 83].

Ha ocHoBi MoBuH  (dopmyeThCs
HalllOHAJLHO-KYJIBTYPHE noJsie 3
OPOTSDKHICTIO y d4aci (uepe3 BIiKH) 1 Yy
npocTopi, 00 BOHA € KaHAJIOM JIyXOBHOTO M
1H(OpMaTUBHOIO 3B'I3Ky Yy cycminbeTBi. Ha
rboke  mepekoHanHs — [. BacsnoBuua,
“Hayka, MHCTELTBO, MOBa K HasBHE OYTTs
KyJIbTYypH € 00 €KTHUBI3aIl€l0 JyXOBHOIO
KUTTS JTIOJMHU ¥ OJIHOYAaCHO CepeOBUILIEM,
B SIKOMY JIFOJITHA BIATBOPIOE CEOE SK )KUTTEBY
winHicTs” [7, €. 94].

Benuknii TIyMadyHUN CIIOBHUK
Cy4acHOI  yKpaiHCBKOI ~MOBM  BHU3HA4ae
KynbTypy sK: 1. CyKynmHICTh MaTepiaJibHUX 1
IYXOBHHX I[IHHOCTEH, CTBOPEHHX JFOJICTBOM
npoTsiroMm  Horo  ictopii. 2. OCBIYEHICTb,
BUXOBaHICTb. 3. PiBeHb, CTYMIHb IOCKOHAJIOCTI
AKOi-HeOylb  raiy3l rocmogapchkoi — abo
po3yMoBoOi misibHOCTI [8, ¢. 596]. KynmsTypy

MOBCSIKZACHHOTO  CITUTKYBaHHS  CKJIQJIAlOTh
YMIHHSL JIFOJICH TiepefaBaTH CBOI JIyMKH 1
MOYYTTSl 1HIIMM JIFOJISAM, YMIiHHS HE JIUIIE
TOBOPHTH, @ U CIyXaTH, BUSBIISTH PO3YMIHHS 1
JIOOPO3UYIUBICT, CITIBUYTTSI 1 yBary.
KynbTypa nijoBOro CrijikyBaHHS — 1€
OJIMH 13 MOKA3HUKIB 3arajbHOI KyJIbTYPU Ta
MOpPJIbHUX  SKOCTEd  OCOOMCTOCTI, IO
IHTETpy€ 30BHILIHIO KYJBTYPY, KYJIbTypYy
MOBJICHHSI, KYJbTYPY IOUYYTTiB, KYJIBTypYy
MOBEJIHKM Ta €TUKET. MopaibHa KyJbTypa

CIIIJIKYBaHHS — CIIBBIJHECEHHS JIFOJCHKOI
CBIZIOMOCTI,  IOBEIIHKH,  BIJHOCHH 13
MOpaJIbHUMH  I[IHHOCTSIMH, YCTaHOBKaMH,
HOopMamu, npuHuunamu [11, c.  36].
[TonomappoB  3a3Hauae, MmO “IIHHICHE
CHPUAHATTS JIFOTUHOIO (deHoMenHy

CIIUJIKYBaHHS SIK OJTHE 3 BOKJIMBUX ITOJIOKEHD
¢inocodii crinKyBaHHS 1 BIIKPUBAE pealbHy

MOXKJIUBICTh CIIOKIHHOTO 1 TOJIEPAHTHOTIO,
B33a€MO3aIliKaBJICHOTO 0OTOBOpEHHS
y4acHUKaMH  OyJb-SIKMUX  CKJIQOHUX 1

CYNEepEeWINBUX CHUTyallill, y TOMYy 4YuCIi H
KOH(QIIKTHUX, 3a0e3nedye yMOBH s
ycmimHoro iX po3s’sizanus’ [33, c. 28].
IMnonye nymka, mo “ams  axiBi
HA/I3BUYAIHO BaXK/IMBE YMIHHS CIIUIKYBaTUCA 3
HIIMMH JIFOJIbMH 1 TOJIaBaTH B YCHII popMmi cBOT
171€e1 1 AyMKH. 3aekHo BiJl TOTO, B sIKii MaHepi 1
K e(pEKTUBHO BH Lie poOUTEe, — HArOJIOLIYIOTh

aBTOpu, — Oarato B 4OMYy 3ajleXaTbh Balli
XKUTTEBI 1 mpodeciitni ycmixu” [2, c. 42]. 3a
pesynbratamu  gociikes  O. Ypconu
npodeciifHe CHUTKYBaHHS BHU3HAYEHO  “AK
mporiec B3aeMOAil 1HAWBIMIB, 00’ €IHAHUX
CIUIBHUMHU  Npo(eciiHUMH  IHTEepecamy,
npoeciiHOI  JSUBHICTIO, B XOmi  AKOL

BiIOyBaeThcs OOMIH MPOQECIHHO 3HAYYIIOK
iH(popMarriero, TOCBIIOM, iESIMH 1 peaTi3yeThCs
niocraejieHa npodeciitna mera” [40].

OCHOBHUM  3aBJaHHSAM  JJIOBOTO
CHUIKYBaHHS € NPOJYKTHBHA cCHiBmpans. Y
npodeciiiHiil KylbTypl CHIIKYBaHHS MOXHa
BUOKPEMHUTH 3arajibHi HOPMH CIIUIKYBaHHS,
1110 3yMOBIIIOIOTHCS XapaKTEPOM CYCIIIbHOTO
Janxy 1 IPYHTYIOThCS Ha 37100yTKaX MUHYJIOTO
1 cygacHoro [45, c. 365].

[Tig yac A1IOBOTO CIINIKYBaHHS JIETIIIE
BCTaHOBJIFOETHCS KOHTAKT MiXK JTFOJIEMH, SIKIIIO
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BOHHU TOBOPSITH “OJIHIEI0 MOBOIO™ ¥l MIParHyTh
70 TPOAYKTUBHOTO cHiBpoOiTHHLTBA. [Ipn
OpOMY  3acaJlaMd  KyJbTypH  iXHBOTO
CHIUIKYBaHHS € €TUYHI HOPMHU Ta PUTYaJbHI
MpaBJIa AUTOBUX BIIHOCUH, 3HAHHS W yMIHHS,
nop’s3aHi 3 oOMiHOM  iH(popMaIli€ro,
BUKOPUCTaHHSIM  Croco0iB 1 3aco0iB
B3a€MOBILINBY, B3aeMOpO3yMiHHs [44, c. 108].

B indopmariiinomy cepenoBuI Bce
OutbIIOi 3HaAYymIOCTI HaOyBae mpodeciiiHa
KOMYHIKaIlisl ~ JiikapiB, 1m0 3a0e3mneuye
e(heKTUBHE CITIBPOOITHUIITBO, Y3TOMKEHICTH 1
BUPILLIEHHS CKJIQAHUX CYCHUIbHUX, HAayKOBO-
TEeXHIYHUX, TMEAaroriyHuX 1  MEIUYHUX
npoosem [13, c. 1]. HaiiBaxusimow i
TOJIOBHOKO OCOOIMBICTIO TIpodhecii Kaps € Te,
10 00’€KTOM HMOro MisJIBHOCTI € JIoAuHa, il
310poB’s 1 KUTTA [41, €. 37]. MaiiOyTHiii mikap
MOBUHEH BOJIOHITH KYJIbTYpPOIO CIIIKYBaHHS,
NPUHIUIIAMUA i HOPMaMU MEMYHOI €TUKH, 110
€ BaXJIMBOIO CKJIAJOBOIO Horo mpodeciiHoi
KyJnbTypu. BiH “moknukanuii ymizao goouparu
CJIOBA JI0 KOXKHOTO MarfieHTta. Sk 3a3HavyaroTh
cami  Jikapi, XxBopoba —  mpolOiiema
ncuxosnoriyaa” [12, ¢. 210].

Jns maiOyTtHhoro axiBlisgl MeEITUYHOL
cdepr 0cOONMBO BOKIMBUM € 3HAHHSI, BMIHHS 1
HaBUYKH  TipodheciitHol KOMy'HIKaI_III SKi
PO3BUBAIOTHCS Y CTYACHTIB Y MPOIIECI HABYaHHS
y 3aKJia il BUIIoi MeauaHoi ocsitu [13, ¢. 1].

VY mepion HaBYaHHS Yy 3aKjiajii BUIIOT
OCBITH MailOyTHIN JliKap MOBUHEH HABUUTHUCS

MHCTEUTBY J1JIOBOTO CHJIKYBaHHS,
HIIKPITUIIOI0YM TEOPETUYHI 3HAHHS i 4Yac
MPOXO/KEHHSI  TIPaKTUKH, Oe3MocepeHbo

CHUIKYIOUHCH 13 PI3HUMHU JIIOJbMU — OyIb-TO
KOJIeTH, TMalleHTH Ta ixHl poauyi. He
BUKJIMKA€ CyMHIBY, IO JIIKap MOBUHEH OyTH
IHTEJITEHTHOIO M BHMXOBAHOK JIIOJMHOIO.

“MoBHa camoigeHTH(IKAITIs JI03BOJISIE
CYJMTH PO PiBEHb OCBIUYEHOCTI, TTOBEIIHKY B
coriymi, CTaBJICHHS o JIONIeH,

KOMYHIKaTUBHY aKTHUBHICTb 1 KOMYHIKaTUBHY
KynbTypy” [12, c. 208] maitbyTHBOTO JTiKapsl.

KynbTypa chiikyBaHHS BUMarae Bif
MaiiOyTHBOTO JIiKapst yMiHHs Oy yBaTH Jianor
13 TMaIieHToM, CHpPSMOBYIOUM Oeciy Yy
noTpioHe pycio, AKTHBI3YIOUH i
30CepEeKYI0UN HOro yBary.

[lomus MU 00OMIHIOEMOCH
iH(OpMaIIi€Io 3 IHITMMU JTIObMH B TTOOYTI 1 B
chepi mpodeciitHoi misuibHOCTI [2, C. 42].
OkpiM 1BOTO, Ma€ 3HAYCHHS 3[AaTHICTH JIO
COLIIAJTBHO-TICUXOJIOTTYHOT B3a€EMO/Ii1, 30KpemMa
3HAHHA JIIOACHKOI TICHXOJIOTII Ta TCHUXOJOTii
crninkyBanHs [19,c. 53]. MaiiOyTHi Jikapi
MOBUHHI “BUKOPHCTOBYBATH CIIUJIKYBAaHHS SIK
MOTYTHIA 3aci0 BIUIMBY Ha MOpaIbHUH 1
NICUXIYHHIA CTaH XBOPHUX Ta 1X POJUYIB, SIKUH €

HEBIJI’ EMHOIO YaCTUHOIO YCHIITHOTO
cuinkyBanus”  [32, c. 248]. Jlikapcbka
JISIIBHICTh ~ XapaKTEPHU3YEThCS  HASIBHICTIO

PI3HOMaHITHUX CHUTYalil 3 Mali€HTaMH, 110
BUMarae mIBHJIKO1, KBaJli()iKOBaHOI JOTIOMOTH
Ta CYNPOBOKYETHCS BHOOPOM ONTHMAIIb-
HOro crnocoOy CHUIKYBaHHS, BUKOPHUCTAHHS
BiJITIOBITHUX npodeciiftHux TEPMIiHIB,
CJIOBOCIIONTYYEHb, bpas, 3pO3yMIJIHX
namienty [13, c. 1].

CrninkyBaHHS JiKaps 3 XBOPUM — II€
Oeciza 00OIIBHO 3aI[iKaBICHUX JIFOJIEH, METa
SAKUX TepeMOrTd Heayry. Bona Bumarae Bia
MeJMKa TEBHUX 3yCUJIb, HEPBOBUX BHTpaT,
o0 OyTH JOOpPO3WWIMBUM, HEBUMYIIECHUM,
TEPIIUMUM, HE BUKa3yBaTH Hi HAWMEHIIOTO
posaparyBanns [27, C. 14].

Hocnigauku 1. Biteako ta O. Yaban
BHOKPEMJTIOIOTh TaKl OCHOBHI TICHXOJIOT14HI
KOMIIOHEHTH CIIJIKYBaHHS, $IK: TOYYTTS
HPUCYTHOCTI (mmpui 1HTepec 110
CHIBPO3MOBHMKA), YMIHHS CITyXaTH (PO3yMITH
MPOCTUI CEHC CIiB, KOHIIEHTpAIlisl yBarw,
HEYNEPeKEHICTh,  IIUpPE  3alliKaBJICHHS
pPO3MOBOIO), TPOSIB  TypOOTH TMpO IHIILY
TOAUHY (HaJaHHA 1 TOTIOMOTH), PO3KPUTTS
(mpotiec BiZKPUTTS CBOTO “SI” IHIIUM ITIOJIIM,
CaMOPO3KPHUTTA SIK 00O0B’sI3KOBa YMOBa IS
CHUIKYBaHHS 1 37iliCHEHHS HCI/IXOTepaHII)
moBara JI0 CBITOTJISITy 1 TOYKH 30py I1HIIOL
monuHn  (moBara JI0  OCOOHMCTOCTI
CHinO3MOBHI/IKa) emMnaris (BUCIyXOBYBaHHS
CHprO3MOBHI/IKa 4y TTEBE CrpuiiMaHHs HOTo

JTYMOK 1 MOYYTTIB, HaJaroJKEHHSI
JOBIPJIMBUX ~ MDKOCOOMCTICHHX  BIJHOCHH,
000B’I3KOBUH KOMITOHEHT MTOYYTTS
MPUCYTHOCTI), HIUPICTh (mepeaymoBa

BIJIBHOTO ¥ BIIKPUTOTO CIIJIKYBaHHs), TOBara
(CIpMMHATTS. XBOPOTO SIK JIIOAWHH, SIKY
MOBaXkaroTh) [32, c. 248, 250].
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VBary Ha B@KIUBICTh MOpPAIBHO-
[IHHICHUX OPIEHTUPIB JIIOAWHU, 3arajioM Ha

3HaHHA 3arajibHOi 1 TpodeciiiHol eTHKH
CHUIKYBaHHS ~ 3Beprae ¥ JOCIHITHHIIS
M. Ilenko. Ha 1ii nepexkoHaHHsd, A

XapPaKTEPUCTHKN KOMYHIKATUBHOT KOMITETCHT-
HOCTI HEOOX1THO BHKOPHUCTOBYBATH HE JIUIIIC
JIHTBICTUYHMAM IMIOXIA, a W eTHYHHH Ta
COLIIAJIBHO-TICUXOJIOT T YHUH, TaK SIK
e(eKTUBHICTh CIUJIKYBaHHS 0€3M0CepeaHbO
3aJIeKUTh BiJ| MOpaJIbHO-TTO3UTUBHOT
armoctepu [42, c. 45]. IlinTpumMyeMo TyMKy
M. BiIHHCBKOI CTOCOBHO TOIO, IO ‘‘€THKET,
MOpaJlb, JIFOJJUHA — [1e OPTaHIYHEe TPUETHAHHS,
0 € BarOMUM COI[aJIbHUM OpPIEHTHPOM Y
dopMyBaHHI Ta CTAaHOBJICHHI OCOOHMCTOCTI
mikaps. Taki MopaJibHI TIpaBWJIa W 3arajibHi

€TUYHI  HACTAHOBHU: CJIOBO,  YCCHOTH,
HaMaraHHs ¥ 3HaHHS MEIUYHOIO MpaI[iBHUKA,
foro HeBiI'eMHI MOpajbHI racia B

NPaKTUYHIM TOBEIIHI BiIIrparOTh ICTOTHY
POJb Y 3MIJICHHI XBOPOTO 1 I0NIOMO31 oMy [5].

Memuuceka A. W C. KoHoBaleHKO
CIYIIHO 3ayBaXylTb, W0 “TIOYMHAIOYU
CHUIKYBaTHCA 13 XBOPHUM, JIIKap 3000B’s13aHUIA
CKOHIICHTPYBAaTH Ha HHOMY BCIO CBOIO yBary,
HiOu 3a0yBIIM Mpo cede, MiJKOPUBIIN PO3YM,
BOJIIO, 3HaHHS W JOCBIJ CHpaBi 30€pexeHHs
KUTTA, MOJIETIIICHHS CTpakJIaHHSI,
BIJTHOBJICHHS 3710poB’s” [27, ¢. 14]. HaBogsun
NpUKIagl BepOalbHUX ETHKETHHX 3aco0iB
CHUIKYBaHHS, JO CKJIaay SKHX BXOJSTh
CTpYKTypa ¥ (opMylIn MOBHOTO ETHKETY,
aBTOPH MIAKPECITIOITh BaXKINUBICTh KYJIbTYPU
CIUIKYBaHHS, a came: YMIHHS BCTaHOBHUTH
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JOJATOK AJSA IMIATPUMKU ICUXITYHOTI'O 3IO0POB'SI HA OCHOBI
MTYYHOI'O IHTEJIEKTY

Anomayis: po3TISAHYTO CY4aCHUN CTaH MEHTAJIBHOTO 310POBS JIIOAUHHU Ta BU3HAYEHO
foro 3mict. OmmcaHo TMporpaMmy, Ky BH BCTAHOBJIIOETE HA CBIM TaKET Ui cradimizamii
MEHTAJIBHOTO 3/I0pOBs. 3A1MCHEHO OIS/ Ta MOPIBHAHHS ICHYIOUMX aHAJIOTIB 3aCTOCYHKY JUIs
HIATPUMKH MEHTAJIBHOTO CTaHy, OMUC CUCTEMH Ta aJlTOPUTMIB BUKOPUCTAHUX ISl CTBOPEHHS
3aCTOCYHKY s HIATPUMKHA MEHTAJIBHOTO CTaHy: pO3Mi3HaBaHHS MOBHU, JWHAMIYHE
TpaHc(OpMYBaHHSI uacy, IUTY4YHI HEHPOHHI Mepexi, NpUXOoBaHI MapKOBChKI Mojeni,
MIJICYMKOBUM aJTOPUTM PpO3Mi3HABAaHHS MOBH. TaKOXX BaXJIMBUM € aHali3 IIHOBOI
JIOCTYITHOCTI, /K€ BOHA BIUIMBA€ HAa MOXIIMBICTH BHUKOPHCTAHHS 3aCTOCYHKIB HIMPOKHM
KOJIOM KOPHCTYBadyiB. MPEJCTaBICHO OMKHC CHCTEMU Ta aIrOPUTMIB BUKOPUCTAHUX IS
CTBOPEHHSI 3aCTOCYHKY /Ul MIATPUMKHM MEHTaJIbHOTO CTaHy. 3alpoIllOHOBaHI TEXHOJOTIT
NEPEIIITAlOTECA 3 TJIMOOKMM PO3YMIHHSM JIFOACHKOT TMCHXIKM B KOHTEKCTI CTBOPEHHS
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3aCTOCYHKY JUIsi MEHTaJIBHOI crabimizarii. Jist moanbuioro po3BUTKY MOXKHA TOKpAIlyBaTh
AKICTb Teopii, MPEJCTAaBICHOI B JOAATKYy, IIBUAKICTh Ta €(PEKTHBHICTH POOOTH MITyYHOTO
IHTEJIEKTY, a TAKOXK IMOCTIHHO A0JaBaTH HOBI (DYHKIIT y 10AaTOK.

Kntouosi cnosa: mMTy4HUR 1HTENEKT; 3aCTOCYHOK YKPAiHCHKOIO MOBOIO Iporpama, siKy
BH BCTAaHOBJIIOETC Ha CBIM TaKeT; HA3WBAETbCA 3aCTOCYHOK (Bia aHr. application) ms
HIATPUMKH MEHTAJIBHOTO CTaHy; TCHUXOJOTIUHE 370pOB’sl; 4aT-0O0T; PO3IMi3HABAHHS MOBH;
IUHaMiuHe TpaHCGOPMYBAaHHS Yacy; INTY4YHI HEHPOHHI MEpexi; MmpuxoBaHi MapKOBCBHKI
MOJIeNi; MiACYMKOBHM alrOpUTM pPO3IMi3HABaHHS MOBHU; METOAM OOpOTHOM 31 cTpecoM Ta

HCTraTUBHUMMU eMOI_[iﬂMI/I .

Ouexkcanap €aoBenb, Mukosa Ap3yoos, Bikrop Yenak, Hina Ilindynbka,
KOpiii ITanginos

Po3mupena anoTauist Ui 03HaHOMIICHHS 3 LII€F0 TEMOIO:
“JlopaToK AJIs NiATPUMKH NCUXIYHOTO 30POB'Sl HA OCHOBI IITYYHOIO iHTEIEeKTY”

Ilocmanoska npoonemu 6
3azanvHomMy eu2nAadi ma il 36’530K i3
BANCIUBUMU  HAYKOBUMU YU NPAKMUYHUMU
3as0anuamu. Ilcuxonociunuii cmau m00UHU

Mae elUKUull ma HeOOOYIHeHUll 8Naue Ha ii

@izuune 300pos’s. Bpaxosyrouu cyuachui
CMaH Cycnitbcmea, oe iU Malo He WOoOHs
CMUKAMbCsl 31 CMpecosuMu CUMyayiamu ma
0cobaUB0 Y Yacu 2100aIbHUX KPU3, 000AMOK
HA OCHOBI WIMYYHO2O IHmMeneKkmy Ois
NIOMPUMKU ~ MEHMATbHO20 CMAHYy CMaHe
BAJNCIUBUM — THCPYMEHMOM Y
NCUXOEMOYIUHOMY BULOPAHHIO, GHYMPIUIHIM
KOHGIIKMam, coyianibHOMy Bi0UYHCEHHIO mda
Ul ycim IXHiM HaAciOKam.

Ananiz ocmannix 00cnioxcensv i
nyonikayini, y  AKUX ~ 3aNOYAMKOBAHO
po38’azanHs  yiei npobremu i Ha  AKI
cnupaemscs asmop. Buznauenns “‘wmyunuil
inmenexm” 6u2aoag OoyeHm Mamemamuxy
Lampmymcoroeo konedarcy Jocon Maxkapmi
v 1955 poyi. Bin xomie giomescysamu yio

cghepy OocniddiceHv 8i0 yorce 0obpe 8i0omoi

kibepnemuxu. [ocon Maxxkapmi 3aknas 6a3zy
MexXHON02ii  pPO3Ni3HABAHHA  2070CY  3d
00NOMO2010 KOMN'TomepHoi Mo8U 8UCOKO20
pisns. Coo200mui LISP, xou i He 8 opuzinanbHill
Gopwmi, ane BUKOPUCOBYEMBCS 8
pobomomexuiyi, pi3HUX HAYKOBUX 000AMKAX,
be3niyi OHJIQUH-CepBICis, BKIIIOUAIOYU
BUABNIEHHA — WaXpanucmea 3 KpeoOumHumu
Kapmkamu ma po3knao asiapeticie. Pobomy 6
YboMy Hanpamky npoeoous [[ic. Pobincon,

npomuoii

sakutt y 1965 poyi 3anpononysas memoo
pe3onioyit, /lxc. Betiyenbaym — y 1966 poyi
pospobus  nepwozo uyam-ooma ELIZA,
Kompui  Mmie  imimysamu  Odianoe i3
ncuxomepanesmom. Hanpuxinyi 1980-x pp.
Mo, Jlanve 3anpononysas i nonyiapusyeas
mepmin “gipmyanvna  peanvHicmv”’ AK
gioyymms PeanbHux obpasis, AKI
2eHEPYIOMbCsl  KOMN 10MePHOI0  MEXHIKOIO.
Cymmesuii 6K1a0 8 CMBOPEHHS WMYYHO2O0
inmenexmy 3poous [[c. Xinmon, xomputi y
2006 poyi pazomi 3 Konezamu 3anponoHyeas
nioxio no6y008u enubULUX HetpOHHUX MePedxc,
a makodc Cnocib YHUKHYmu 3HUKHEHHS.
epadienma nio 4ac Hag4aHH, Y 00cniodxcenHi
(Khan & Lulwani, 2023) sugueno nioxoou 0o
BUKOPUCIAHHSL  WMYYHO20 — [HMeNeKmy )
BIPMYANbHUX KIACAX, A MAKOMNIC IXHI nepesacu
Ol NOKPAWjeHHsI PO3YMIHHA — CLyXAuamu
kypcy. ¥V oocnioscenni (Alhumaid et al., 2023)
oyiHwIOmMbCcs  2inome3u, AK  CMyOeHmu
CHpUliMarms  GUKOPUCMAHHA — NPOSPam
WMYYHO20 IHMeNeKm) 8 0C8Imi, a MaKo}c K
3aK1A0U 0C8IMU NIO2OMOBAEHT 00 Yb0O20 MA K
CYCninbCmeo 3azanom 6iopeazyc Ha Wupoxe
BNPOBAOIICEHHS.  WMYYHO20 —[HMENeKmy 8
oceimy. byno nokazano (Chaka, 2023), wo &
nepesax)cHiti Oitbwocmi 8 saxocmi 3acodie
WMYYHO20 iHmenekmy 8 oceimi
nepesadicaromev  uam-6omu.  LLlmyunuii
iHmeneKxm mae nepcnekmugy y GUKOPUCMAHHI
0/l NepcoHanizo8arHo2o, Macumabo8aHozo
ma O0ocmynnoeo Haguanua. Pezynemamu
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(Garcia-Martinez et al., 2023)
niomeepo;Cyoms NO3UMUBHUL 8NIUB
WMYYHO20  IHMeAeKmy Ha  YCHIWHICMb
cmyoenmis, OY10 BUABNEHO NIOBUWEHHS

momueayii 00 HABYAHHS, 0COOAUBO 8 cghepi
STEM. Bimuususini OOCHIOHUKU — MAKOMNC
NPOOEMOHCMPYBANU  NOUMUBHULL  eqhekm
0ianoe06020 WMY4HO20  [IHMeENeKmy Ois

SHUJICEHHSL PIBHIO MPUBOICHOCE Ma Oenpecii

y kopucmysauis [19].

Buoinennsa mne eupiwenux paniue
yacmun 3a2anvHoi  npoonemu, Kompum
npuceayyemscs oana cmamms. Iliosuwenns
akocmi meopemudHozo niorpynms
3aCMOCYHKY, tioeo weuoxkocmi ma
epexmuenocmi, 000ABAHHS HOBUX (DYHKYIL,
wo  003601UN0  OXONUMU ~ 8CI  mMunu
NCUXOJIOIYHUX | NCUXIYHUX.

Dopmynioeanna  yineiw - cmammi
(nocmanosxka 3asoanns).  3pobumu o02na0
ICHYIOYUX aHAN02i8 000amKy 0/ NIOMPUMKU
MEHMANbHO20 CMAHy, 0amu Onuc Cucmemu

ma  aneopummie  GUKOPUCMAHUX — OJis
CMBOpeHHsT  000amKy 011 NIOMPUMKU
MEHMAIbHO20 ~ CMAHy  ma  NOKA3amu

peanizayiro ioeil 0151 CmeopeHHs: 000amK) OJisl
RIOMPUMKU MEHMATILHO20 CIAHY

Buknao  ocnoenozo  mamepiany
00CNi0NHCeHHA 3 NOGHUM OOIPYHMYEAHHAM
OMpUMAHUX HAYKOBUX pe3yiomamis.

Pospobnena npoepama € 3acmocynkom 0ns
cmadinizayii MeHmanbHo20 300p08 s, WO € He
quwe IHHOBAYIUHULL Npoekm, ane U Oyxuce
KOPUCHUUL ~ NOMIYHUK ~ OAs  JIIOOUHU Y
NOBCAKOEHHOMY — JCUMMI,  AKOMY  3apa3s
npuoinsiemvbcs documn mano yeaeu. Lleii npoexm
He O00MeXdCyeEmbcsi OOHUM — 3A80AHHAM YU
@yHkyiero, a Hadae yiny HUZKY Onyiu ma nociye.

Hozo VHIKAIbHICMb ~ ROJAcAE Y
30amHOCMi HAdasamu MUmMmesy niOmMpumMKy
ocobucmocmi  ma  MONCIUBOCMI  BEOEHHS.
dianozy 3 Kopucmysayem, 3ACHO8AHO20 HA
OO0CACHEHHAX  NCUXONO02I ma  UWMy4yHO20
inmenekmy.  Lln  npoepama  nponouye
Kopucmygadam pizHi memoou O6opomvoOU 3i
cmpecom ma He2amusHUMU eMOYisMU yepe3
CYKYNHICMb MAaKux peyeu sK:

* NCUXONO2TYHUU NOMIYHUK Ha
ocnoei LI

* 3ACNOKIUIUB] Men00ii ONsl CHY YU
pobomu;

* penakcayii ma meoumayii.

B cmammi  30iuicneno ocns0  ma
NOPIBHAHHS ICHYIOYUX AHATI02I8 3ACMOCYHKY OJI5
NIOMPUMKU ~ MEHMANbHO20 — CMAHY,  ONUC
cucmemu ma an2opummis 8UKOPUCMAHUX OJis
CMBOPEHHs.  3ACMOCYHKY — Old  NIOMPUMKU
MEHMANbHO20 CMAHY: PO3NIZHABAHHS MOBU,
OUHAMIYHE MPAHCHOPMYBAHHS YACY, ULMYUHI
HeUpoHHi mepedxci, npuxosani MapkoscbKi
Mooei, niOCYMKOBULL AlOPUMM PO3Ni3HABAHHS
mosu. Takooic eadicnusum € aumaniz YiHOBOL

0OCMYNHOCII,  a0xce B60HA GNIUBAE HA
MOJMCIUBICMb  BUKOPUCNAHHA  3ACMOCYHKIG
UWLUPOKUM KOTOM KOPUCIYBAYIS.

Aemopamu  30iliCHeHO — 8PAX)BAHHA

nepesaz ma HeodoNiKi8 KOHCHO20 3ACMOCYHKY,
Wo 0036015€ 3po3ymimu iX npakmuune
3acmocyeanna ma obmedxcenns. Llei ananiz
NOKPAWye PO3YMIHHA NOMOYHO20 CMAHY
yugposux pecypcie y ceepi MeHMATbHOSO
300p08's.

s noodanvuio2o po3sumKy ModHcHa
NOKpawyeamu sSKicms meopii, npeodcmaeneHoi
8 000amKy, WEUOKicms ma egexmueHicmo
pobomu  wmyuHo20 IHmMeNeKmy, da MmMaKoH#C
ROCMItIHO 000asamu HO8I PYHKYIL y 000amox.
Takuti nioxio 003601UMb NOBHICMIO OXONUMU
6CI  Munu NCUXOJORIYHUX | MEHMANbHUX
npoorem ma  2apaHmyéamu  NOOAIbULULL
npoepec y yiti cgepi.

B cmammi npeocmasneno  onuc
cucmemuy ma an2opummis UKOPUCMAHUX O
CMBOPEHHSI  3ACMOCYHKY Ol  NIOMPUMKU
MEHmMAanbHOo20 cmany. 3anpononosani
MexXHONI02ii nepeniimarmoscs 3 2IUOOKUM
PO3VMIHHAM JHOOCLKOI NCUXIKU 8 KOHMEKCmi
CMBOPEeHHSI  3ACMOCYHKY OJil  MeHmMANbHOL
cmabinizayii. Ilpoepamu maromes eenuxuil
¢ynkyionan, wo € 0OHUM 13 KIHOUOBUX
Gaxmopis 013 mMatibymHb020 YChix).

bazamo  mooei  maromv  HU3KY
DI3HOMAHIMHUX npod.aem, momy U 3aCmocyHOK
MA€ Pi3HOCMOPOHHI MemoOU GUPIULEHHS YUX
npoonem, 30kpema 8udiieHo 3 OCHOBHI Onyii.

Ilo-nepwe, ncuxonocu, Ha 6iOMiHY 80
LI, oysce cyb’exkmueni ma maromov pi3Hi
mouky 3opy. Came momy 06y10 UKOpUCMAHO
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ma Harawmosaro posymuuu LI, saxui
BUKOPUCMOBYE DI3HI Memoou ncuxomepanii,
30Kpema NPAKMUKy€e KOCHIMUBHO-
no6ediHK0OB8y mepanito, wo O00NoOMa2ae y
PO3VMIHHI eMOYyill ma nowymmis 1H0OUHU.

Ilo-dpyee, 3acmocoeano medumayii,
KT GUKOPUCMOBYIOMbCSL 0Nl OOCACHEHHS
PO3YM08020 DANAHCY MA CNOKOI0, 3HUNCAIOYU
pigeHb cmpecy ma mpugodxcHocmi. Lle
BNIUBAE HA OP2AHI3ZM, MAK AK Ye 3HUIICYE
apmepianbHullL.  MUCK, NOKPAWjye cepyeso-
CYOUHH)Y cucmemy ma NOJINULYE 30AMHICMb
00 KOHYeHmpayii yeacu 1o0uHu.

Ilo-mpeme, penaxkcayii ons
NnoKpawjeHusi  cHy.  Buympiwniu — cman
NPSAMONPONOPYIUHO 3aNeHCUms 6i0 CHYy ma
tioeo sAKocmi, aoddxce COH 0e3nocepeoHbo
BNIUBAE HA HEPBOBY CUCMEMY.

llo3umusnum € HasaeHicmv 3pPYUHO20
inmepgeticy, KUl € IHMYIMUGHO 3P03YMIIUM,
i3 JIGKOHIUHUM OU3AUHOM, WO OA€E 3MO2Y
KOpUcmysauam  J1e2K0  BUKOPUCHOBYBAMU
3acmocynok. s yvoco 6Y10 peanizo8amo:
PO3NI3HABAHHA MOBU, HANA200HCEH) DPOOOMY
WMYYHO20 IHmMeneKkmy, 3pyuHull iHmepdgelic;

oOnyii nPOCIyX08y8aAHHI MEN0OIN 01 MeOumayii

ma penakcayii, a makoxc i cami iIHCMpPyYKyii.
Iumepaxmugnicmo 3ACMOCYHKY
3a6e3neyyemupcsi 3a 00NOMO2010 BUKOPUCTAH-
HS yam-Oomy, AKull 30ameH eecmu 0ianoe,
3acHo6aHUl HA NPUHYUNAX  KOSHIMUBHO-
n0GEOIHKOBOI mepanii, oonomazaroyu
KOpUCmyea4am ocmucnosamu ma
npayeamu HA0 CeoiMu  OymMKamMu ma
emoyiamu.  Taxooic, npocpama  moduce

Problem setting.Today, artificial
intelligence tools can be utilized not only
through personal computers but also via
smartphones and tablets. Although these tools
are predominantly used for entertainment
purposes, most of them possess the potential
for educational applications.

Artificial intelligence (Al) is a domain
of computer science that focuses on
developing intelligent computer systems, that
is, systems that possess capabilities
traditionally ~ associated  with ~ human
intelligence, such as language comprehension,

NPONOHY8AMU NEPCOHANI308aHI  Medumayi,
ouxanvHi 6npasu ma I[HWI MexXHIKU O
SHUJICEHHSL DI6HS cmpecy ma NiO8UUEeHHS
Pi6HS 0COOUCMICHO20 3POCMAHHSL.

Bucnoeku 3 0anozo oocnioxcennsa ma
nepcnekmusu NOOAIbUUX PO3BIOOK Y OAHOMY
HANPAMKY. Peanizosano NOBHOYIHHUU
000amox 011 NIOMPUMKU — MEHMATbHO2O
300p08’sL HA OCHOBI WMYYHO20 IHMENeKm).
3natioeno nepesacu ma HeOONIKU ICHYIOUUX
amanozcie, Npoamanizoeamo QyHkyionan i
3pYYHICMb Yux 000amKié ma peanizo8aHo
C8Itl NPOOYKM, WO 8MINIOE 8 COOI HENOBMOPHI
0cobUBOCMi, A MAKOANC WMYYHULL THMELeKN.
Pospobnena npoepama 6e3xowmosna ma mae
be3niu nepesae Hao iHwumu. Buseneno, wo
HAUKpawum piwleHHsam Oisl pPO3Ni3HABAHHS
moenenus € eiopud IIMM i IIIHM, ockinvku
8iH NoM'sKULYE CladKicms 00HO2O ANCOPUMMY
CUTbHUMU CMOPOHaMU  THWO020. Bmineno ma
2MUOOKO HANAUWMo8AaAHo HAUKpauwjo2o
icuyrouoeo LI  nio ncuxomepanesmuiHi
3ae0anms. LLmyunuii inmenexm euxopucmogye
HavlepekmueHiwi ~ Memoou  Oopomvou 3
BHYMPIWHIMU KOMNJIEKCAMU Ma NPoOIeMamMu.
KIT, maunogyinec ma inwi. Cmeopeno
3pyuHull iHmepgetic, ma 8 cB0EMY 000amMKy
NO€EOHaHi bazamo npakmuk 0isi bopomvou 3i
cmpecom: meoumayii, penakcayii Onsi CHy
mowo. Po3pobnenuti  3acmocynox  mooice
CYHCUMU  8ANCIUBUM — THCIPYMEHMOM
060pomvOI 3 NCUXONOSIUHUMU PO3NA0AMU MA
cnpuamu - NIOBUWEHHIO  3a2aNbHO20  DIiBHs
MEHMANbHO20 OA20NONYYYS 8 CYCRINTbCMEI.

learning, reasoning, and problem-solving
abilities. It allows not just for data processing
but also for using the data to analyze
situations, health, and individual states,
forecasting event developments, and
suggesting possible solutions to situations,
proposing measures for health improvement
and individual well-being. Ile aBTOpchke
BU3HAUYCHHS?

Artificial intelligence differs from
human intelligence in that it is based on
algorithms and predefined programming,
whereas human intelligence is founded on
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cognitive  processes, including learning,
understanding, problem-solving, and
perception. Artificial intelligence lacks the
ability to feel emotions, understand the content
of texts and images, and be self-aware. For now,
artificial intelligence is merely mathematical
algorithms, a set of methods for solving specific
tasks, albeit very promising ones.

For this reason, we attempted to create
the “Mental Health Support Application
Based on Artificial Intelligence.” This project
Is a response to the global challenges of the
21st century in the field of mental health. In
an era where technological progress
accelerates at an unprecedented rate, it's
paradoxical that human mental health faces
significant challenges. According to the
World Health Organization's research, more
than 264 million people worldwide suffer
from depression, and anxiety disorders affect
over 275 million people [14].

The issue of mental disorders occupies
one of the leading positions among global
health challenges today. This is particularly
noticeable among the youth, where an increase
in stress factors, such as social pressure,
educational load, and the influence of social
networks, leads to a rise in cases of mental
disorders. The lack of proper attention and
access to quality assistance only exacerbates
this problem. To some extent, our health
reflects our inner state. This is highlighted by
the fact that major depressive disorder (MDD)
and generalized anxiety disorder (GAD) are the
main causes of disability and premature
mortality. Globally, over 300 million people
suffer from major depressive disorders,
equivalent to 4.4 % of the world's population.
We can conditionally imagine that each of
these individuals could undergo serious
consequences following mental disorders. This
is a significant problem because most of these
people lack the funds and opportunities for
regular psychological support.

But now, the situation is even worse.
Due to the tragic events of the last 2 years ciin
BKazaTu pokd, in the form of a full-scale war
with daily tragedies and deaths across the
country, the level of anxiety and stress among

Ukrainians has increased geometrically.
About 70% of Ukrainians feel fear,
nervousness, and stress, where the main
source of such ailments is Russian aggression
towards Ukraine. This is evidenced by the
results of the eighth wave of the study “Socio-
political moods during the full-scale invasion
of the Russian Federation's troops into the
territory of Ukraine,” conducted by the
research company Gradus Research. As
llyenko noted, among the respondents, two
groups feel the most stress: women and the
age group 25 — 34 years. Among women,
79 % of respondents feel this way, and among
the age group 24 — 34 — 76 % [13]. Therefore,
this is a very widespread problem now, and
our society needs some solution to this
problem. This application could serve as such
a solution, as it provides users with the
opportunity for unlimited communication
with a psychological assistant based on
artificial intelligence, as well as offers
meditation practices and melodies for
relaxation before sleep.

Recent research and publication
analysis.The term “artificial intelligence” was
coined by John McCarthy, in 1955. He aimed to
differentiate this research area from the well-
known field of cybernetics. This topic became
key during a seminar held in the summer of 1956.
McCarthy, along with three colleagues,
organized the event. A 17-page document titled
“The Dartmouth Proposal,” which first used the
term artificial intelligence, was presented at the
seminar. The document outlined topics that
scientists considered fundamental to this field of
research.  neural networks, theory of
computability, creativity, natural language
processing. The authors believed that it would
suffice to thoroughly describe any feature of
human intellect and then transfer this information
to a machine created for its imitation.

LISP — the first functional
programming language. John McCarthy laid
the foundation for voice recognition
technology wusing a high-level computer
language. Today, LISP, though not in its
original form, is used in robotics, various
scientific applications, and a multitude of
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online services, including credit card fraud
detection and flight scheduling.

In 1965, John McCarthy founded the
Stanford Artificial Intelligence Laboratory
(SAIL). It became a hub for invention
creation. The brightest minds of the time
gathered under its roof for intellectual
collaboration [2].

Work in this direction was carried out
by J. Robinson, who in 1965 proposed the
resolution method; [3]

Weizenbaum J. — in 1966, developed
the first chatbot, ELIZA, capable of mimicking
a dialogue with a psychotherapist [4].

Towards the end of the 1980s, J.
Lanier proposed and popularized the term
“virtual reality” as the sensation of real images
generated by computer technology [5].

The renowned Ukrainian surgeon M.
Amosov worked in this direction. He believed
that the study of artificial intelligence is based
on the sciences of physiology, psychology,
engineering, and philosophy [6].

A significant contribution to the
creation of artificial intelligence was made by
J. Hinton, who in 2006, along with colleagues,
proposed a method for constructing deeper
neural networks and a way to avoid gradient
vanishing during learning [7].

Fukuyama F.,  studying  various
aspects of Al, noted that it is one of the
characteristics of the information society [8].

Researcher J. Jefferson asserted that
artificial intelligence cannot feel and is
incapable of self-awareness [1].

Maryenko Maya and
Kovalenko Valentyna, employees of the
Institute for Digitalization of Education of the
NAES of Ukraine, conducted an analysis of
artificial intelligence research. They point out
that in the study (Aktay, 2022), an attempt was
made to determine the possibility of using
images generated by artificial intelligence in
education, using the DALL-E AI tool
developed by OpenAl. The study (Khan &
Lulwani, 2023) explored approaches to using
artificial intelligence in virtual classes, as well
as their benefits for improving course
attendees’  understanding. The  study

(Alhumaid et al., 2023) assessed hypotheses
on how students perceive the use of artificial
intelligence programs in education, how
educational institutions are prepared for it,
and how society at large will react to the
widespread implementation of artificial
intelligence in education. It was shown
(Chaka, 2023) that chatbots predominantly
serve as the means of artificial intelligence in
education. Artificial intelligence has potential
for use in personalized, scalable, and
accessible learning. [10]

The results (Garcia-Martinez et al.,
2023) confirm the positive impact of artificial
intelligence on student performance, revealing
an increase in motivation to learn, especially in
the STEM field. [10]

In recent years, many tools have
emerged that change the lives of both teachers
and students, providing convenience in
acquiring knowledge.

Panukhnyk O. provides examples of
using artificial intelligence programs. Such as
Google Translate allows translating text in
over 100 languages;

e Siri and Google Assistant offer
people the ability to ask questions and receive
quick answers;

e ChatGPT assists in scientific
research by summarizing sources or directing
to useful publications, as well as providing
instant answers to any  questions,
explanations, and examples;

e Stable Diffusion and Imagen allow
entering text to create realistic images;

e Caktus offers personalized
recommendations to students regarding their
education management;

e Gradescope helps teachers assess
student assignments more quickly and
effectively, reducing their bias;

¢ Alta by Knewton adapts to each higher
education student's unique learning style;

e Querium simulates a teacher's
experience in guiding a student through
problem-solving with its unique StepWise
technology;

e Educationcopilot offers to save
teachers' time and energy through quick
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generation of individual templates, and also
facilitates collaboration between teachers,
etc. [11].

Highlighting the previously
unresolved parts of the general problem to
which this article is devoted.For further
development, you can improve the quality of
the theory given in the application, the speed
and efficiency of artificial intelligence, and
also constantly add new functions to the
application. Such an approach will fully cover
all types of psychological and mental
problems and guarantee further progress in
this area.

Paper objective. To review existing
analogs of the app for mental state support; to
describe the system and algorithms used to
create the app for mental state support, and to
demonstrate the implementation of ideas for
creating an app for mental state support.

Paper main body. However, the
creation of an “App for Mental Health Support
Based on Artificial Intelligence” is very
relevant. This project is aimed at providing
effective, accessible, and individualized
assistance to users who are struggling with the
consequences of some failure or life problem
but nevertheless cannot always cope without
external help.

The app is based on the principles of
artificial intelligence, allowing it to analyze
large amounts of data for a more accurate
understanding of the user's state. This may
include  monitoring  language  patterns,
emotional analysis, and behavioral analysis to
detect signs of depression, anxiety, and other
mental disorders. This information is used to
develop individualized intervention strategies,
which may include self-help recommendations,
relaxation  exercises,  cognitive-behavioral
therapy methods, and, if necessary, referrals to
professional psychotherapists.

A key feature of the app is
convenience. It is designed so that each user
can independently figure out all the details of
the program without instructions and help
and test the intellectual assistant on
themselves. Currently, artificial intelligence
is not used by most apps, which is a

significant drawback on their part, as
artificial intelligence is a substantial resource
that can be trained to a human level and
beyond. The use of artificial intelligence in
this context not only revolutionizes the
approach to treating and supporting mental
health but also takes a significant step
towards progress, as it will undoubtedly be
used in other service-related concepts.

Additionally, such an app effectively
saves the time that one would spend traveling
to a psychologist and waiting for an
appointment. Help is always at hand, which is
especially important for those who may feel
isolated or do not have access to traditional
forms of psychotherapy. Moreover, it saves
people’s money spent on sessions with
psychologists and undergoing practices,
making it a very advantageous option.

Review of Existing Analogs for
Mental State Support Applications

The review of existing mental health
application analogs is crucial as it allows for
the evaluation of their effectiveness,
accessibility, and impact on users. In this
context, studying various aspects of the
applications, including their functional
capabilities and user interaction methods, is
key to assessing their potential in addressing
the psychological and emotional challenges of
modern individuals. An analysis of pricing
accessibility is also important, as it influences
the usability of applications by a broad
spectrum of users. The user interface and its
ease of use directly affect the user experience
and their willingness to integrate applications
into their daily life. Considering the
advantages and disadvantages of each
application will provide insight into their
practical application and limitations. This
analysis will enhance understanding of the
current state of digital resources in the field of
mental health.

1.1. Review of Existing Analogs

Below is a rational comparison of the
characteristics of other existing analogs. For
example, 5 of the best and most popular
applications were chosen:

1) Headspace:
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e Price and subscriptions: Paid, $12.99
per month, $69.99 annually. There is a free
trial option.

e Type of services: Offers a variety of
meditations for stress, focus, sleep, and
relaxation. Also includes Sleepcasts and audio
stories for children.

e Specialization: Stress reduction,
sleep improvement, focus enhancement.

e Accessibility and platforms:
Available for web, Android, and iOS.

e User  experience: Convenient
interface, well-organized content.

e Content quality: High, variety of
programs.

e Transparency and confidentiality:
Serious privacy and data protection policy.

2) Calm:

e Price and subscriptions: Paid,
various plans with different features: $14.99
per month, $69.99 annually. There is also a
free trial option.

e Type of services: Meditation,
relaxation, soundscapes, and masterclasses.

e Specialization: Stress reduction, sleep
improvement, concentration enhancement.

e Accessibility and platforms:
Available for web, Android, and iOS.

e User  experience: Convenient
interface, easy to use.

e Content quality: High, variety of
content.

e Transparency and confidentiality:
Ensures users' data confidentiality.

3) Talkspace:

e Price  and subscriptions: Paid,
various plans depending on the type of
services and frequency of consultations.

e Type of services: Text/video therapy
with licensed therapists.

e Specialization: Various specializa-
tions, option to choose a therapist.

e Accessibility and platforms: Mainly
available on the web, and for Android and iOS.

e User experience: Simple to use,
convenient for receiving therapy online.

e Content quality: Focused on
therapeutic support but lacks meditations or
relaxations.

4) Woebot:

e Price and subscriptions: Some basic
features are free, but there are paid options
with additional functionalities.

e Type of services: Chat therapy,

psychological support through artificial
intelligence.

e Specialization: Chat therapy,
psychological support through artificial

intelligence.

e Accessibility and platforms: Web
and 10S.

e User experience: Simple interface,
focused on Al communication  for
psychological support.

5) iBreathe:

e Price and subscriptions: Completely

free.

e Type of services: Meditation, stress
management, focused on breathing and
relaxation.

e Specialization: Meditation, stress
management.

e Accessibility and platforms:
Available for Android and iOS.

o User experience: Convenient

interface, emphasis on breathing and relaxation.

e Content quality: Satisfactory but
limited to standard information.

1.2. Comparison of Applications

For a clearer and more specific
comparison, the table below presents the main
characteristics of existing programs.

Table 1.1

Comparison table of existing analogues

‘ Headspace ‘ Calm

‘ Talkspace ‘ Woebot ‘ iBreathe
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Continued from Table 1.

$12.99 per $14.99 per $65 - $100 per
Cost month month week %0 %0
Meditation, - I
. relaxation, Medltat.lon, Text / video Al-assisted Medltat_lon,
Services . relaxation, breathing
breathing MK therapy chat therapy exercises
exercises
Stress
Stress reduction, reduction, . Stress
S Diverse
Specialization sleep, focus sleep, S Chat therapy management,
: . objectives o
improvement concentration meditation
enhancement
Artificial Intelligence - - - + -
Web, Android, | Web, Android, Web, Android, . L
Platforms i0S i0S i0S Web, iOS Android, iOS
Content quality High High - Satisfactory Satisfactory
Transpgrency and + + + + +
privacy
High ratin High rating,
Reviews and ratings 19 9. positive Mixed reviews Mixed reviews | Mixed reviews
positive reviews rEVIEWS

This project is centered on developing
an innovative mental health support
application that integrates the strongest
aspects of existing analogs. The core idea is to
amalgamate a wide range of functionalities
from meditations and relaxation techniques to
therapeutic sessions, ensuring a holistic
approach to mental well-being.

The primary innovation of this project
is the incorporation of a psychological
assistant based on artificial intelligence,
capable of providing personalized support to
users by analyzing their needs and
preferences. The assistant can offer exercises,
advice, and techniques best suited to the user's
current emotional state.

The project also emphasizes creating
an intuitively understandable, user-friendly
interface, ensuring high accessibility and ease

of use for diverse user groups. This approach
includes adjustable settings to cater to the
individual preferences and needs of each user.

1. Description of the system and
algorithms used for the mental state support
application

Technologies intertwine with a deep
understanding of human psychology in the
context of creating an application for mental
stabilization. The extensive functionality of
such a program is one of the key factors for
future success. Many individuals face a
variety of issues, hence the application must
have versatile methods for addressing these
problems. Three primary options were
highlighted for this application:

Firstly, interaction with a psychologist
or psychotherapist. However, psychologists,
unlike Al, are very subjective and have
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differing viewpoints. Therefore, intelligent Al
was utilized and configured, employing
various psychotherapy methods, including
cognitive-behavioral therapy, to aid in
understanding human emotions and feelings.

Secondly, meditations. Meditations
are used to achieve mental balance and
tranquility, in turn, reducing stress and anxiety
levels. This impacts the body, as it lowers
blood pressure, improves the cardiovascular
system, and enhances an individual's
concentration ability.

Thirdly, relaxations to improve sleep.
The internal state directly correlates with
sleep and its quality, as sleep directly
influences the nervous system. Additionally,
to enhance quality, a convenient and
aesthetically  pleasing  interface  was
developed, which is intuitively understan-
dable. With a concise design, it will be more
enjoyable for users to utilize the application.
The application was implemented with:

e speech recognition;

e well-adjusted artificial intelligence
operation;

e a user-friendly interface;

e options for listening to melodies for
meditation and relaxation, as well as the
instructions themselves.

The interactivity of the application is
facilitated through the use of a chatbot capable
of conducting dialogues based on the
principles of cognitive-behavioral therapy,
assisting users in reflecting on and working
through their thoughts and emotions.
Furthermore, the program can offer
personalized meditations, breathing exercises,
and other techniques for stress reduction and
personal growth enhancement.

2.1. Speech Recognition

Speech recognition is the process of
taking spoken word as an input signal for a
computer program. Sound, in turn, is a
superposition (overlay) of sound vibrations
(waves) of various frequencies. A wave, as
known from physics, is characterized by two
attributes - amplitude and frequency. To
preserve the sound signal on a digital medium,
it needs to be divided into a multitude of
intervals and take an approximate average
value at each of them.

. IL“I"I}'J}J,-...u:::.:..-‘--

Fig. 2.1. Speech Recognition

Speech recognition is the process of
converting spoken words into electrical
signals by a computer program, which are
then translated into a coding pattern assigned
with meaning. The technologies used for
speech recognition include:

1. Dynamic Time Warping (DTW);

2. Hidden Markov Models (HMM);

3. Artificial Neural Networks (ANN).

2.1.1. Dynamic Time Warping

The Dynamic Time Warping (DTW)
algorithm functions as a method to determine
the similarity between two temporal
sequences that may vary in time or speed,

38 Teopis i npaxmuka ynpasninus coyianvuumu cucmemamu 12024



HICUXOJIOI O-IIEJJAT OI'TYHI ACIIEKTH PO3BUTKY CHCTEMHU

BHIOI OCBITH TA IT 3MICTY

utilizing dynamic programming principles.
The core idea is to align these sequences by
“wrapping” one sequence around another. The
alignment process is iterative: the algorithm
gradually shifts points in time until the most
optimal match between the two sequences is
achieved. This means DTW can find
correspondences between data series, even if
they have some temporal deviations, such as
one sequence being slightly faster or slower
than the other.

2.1.2. Artificial Neural Networks

Artificial Neural Networks (ANN)
belong to the second class of models and are
used for the acoustic-phonetic modeling of
speech signals. The speech recognition
process in ANNSs starts with an input layer,
where the speech signal is converted into input
data that can be represented in numerical
values. This data is fed into hidden layers,
where each neuron receives signals from all
neurons of the previous layer, processes these
signals using activation functions, and passes
the results to the next layer. Each network
neuron (except for those in the input layer)

receives an input signal from every neuron of
the previous layer, and the output signal of the
neuron goes to the input of neurons in the next
layer. Eventually, when information reaches
the output layer, the ANN produces the final
result, which could be, for example, a textual
representation of the speech signal.

2.1.3. Hidden Markov Models

Hidden Markov Models (HMM) are
mathematical models used to analyze
sequences of states where certain random
processes are present. These models are based
on the concept of Markov processes, where
the system at any given time is in one of
several states and transitions between these
states with certain probabilities. A distinctive
feature of HMMs is their consideration of
hidden (unobservable) states and observable
events. For instance, in speech recognition
tasks, hidden states might be individual
phonemes, while observable events are sound
signals. HMMs determine the transition

probabilities between hidden states, as well as
the probabilities of observing specific events
in each of these states.

Fig. 2.2 Hidden Markov Model Operation Algorithm

2.1.4.
Algorithm

HMM checks all probabilities of the
most likely spoken text to appear. This model is
well-suited for the sequential nature of speech.
However, it lacks flexibility because there is a
wide variety of phonemes and their possible
combinations, requiring a significant journey
before the model can be considered perfect.

Final Speech Recognition

Neural networks are flexible and,
therefore, can evolve over time, which is a
significant advantage. The neural network
understands that there is an error and thus
begins to adapt to minimize this error.
However, for the neural network to continue
improving and correcting the error, it requires
a large amount of input data. The downside is
that ANNs are not well-suited for the
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sequential nature of speech, but on the other
hand, they are flexible and can capture the
diversity of phonemes, uniqueness of accents,
emotions, age, gender, etc.

Each method separately has its
drawbacks, so the program utilized the idea of
combining both approaches, defined as a
hybrid HMM/ANN model. As a result, the
accuracy of speech recognition was improved,
with HMMs providing the ability to model
long-term dependencies, and ANNs offering
flexibility in recognition and the possibility of
continuous learning. This is the algorithm on
which the Python programming language
library, SpeechRecognition, operates.

Access to the microphone is facilitated
using PyAudio. Instead of creating scripts
from scratch for microphone access and audio
file processing, PyAudio allows you to start
working within a few minutes. The
SpeechRecognition library acts as a wrapper
for several popular speech APIs and, thus,
through widespread use and, accordingly, a
large amount of data, is extremely flexible.
One of the speech APIs, Google Web Speech
API, supports a default API key that is hard-
coded into the SpeechRecognition library.

2.2. Artificial Intelligence

Artificial intelligence operates based
on large neural networks trained on vast
amounts of textual data. A neural network is a
mathematical model that simulates the way the
human brain analyzes and processes
information. It consists of a large number of
nodes, called artificial neurons, interconnected
and capable of transmitting signals.

But how exactly to create a powerful
chatbot capable of communicating with a
human, considering human language has
several features such as sarcasm, metaphors,
variability in sentence structure, as well as
exceptions to grammar rules and usage. This
can be solved by machine learning algorithms
for NLP, allowing artificial intelligence models
for dialogues to continuously learn from large
textual data and recognize various linguistic
patterns and nuances. The quality of NLP is
incredibly important because the quality of
user assistance entirely depends on NLP, i.e.,
the understanding of human language.

2.2.1. NLP Technology

The tasks of NLP include:

¢ Word sense disambiguation: In human
speech, a word can have several meanings.
Eliminating word ambiguity is semantic
analysis, choosing the most appropriate
meaning for a word based on its context. For
example, it helps to determine whether a word
functions as a verb or a pronoun.

e Named Entity Recognition (NER):
NER identifies words and phrases as specific
entities, for example, recognizing “Ivan” as a
person's name or “Ukraine” as a country name.

e Sentiment Analysis: Human
language often contains moods and
undertones. This is particularly important in
the context of our application; we must always
monitor users' emotional states. Extracting
these nuances and hidden emotions, such as
attitude, sarcasm, fear, or joy, is one of the
most challenging tasks.

o Artificial intelligence

Machine learning

Figure 2.3 Image of Al components and the role of NLP
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This project addresses the challenge of
chaotic speech by confronting several key
obstacles that need to be understood in order to
continue refining these chatbots. To
comprehend these obstacles or problems, it is
necessary to understand how NLP transforms
human speech into something an algorithm or
Al can understand. Here is a list of obstacles a
chatbot faces when users try to interact with it:

e Synonyms, homonymes, slang;

e Spelling errors;

e Abbreviations;

e Complex punctuation rules.

2.2.2. Machine Learning

NLP is closely associated with
machine learning. Machine learning is the
foundation of modern NLP technologies and
plays a crucial role in developing and
improving methods for understanding,
generating, and translating natural language.

Within NLP, machine learning is used
to solve various tasks, such as:

e Sentiment  analysis  of  text:
Determining whether a text is positive,
negative, or neutral. This function is very
significant for monitoring mental states.

e Text classification: Determining the
category or theme of the text, for example,
classifying news articles.

e Named entity recognition: ldentifying
and classifying names,  organizations,
geographic names, etc., in the text.

e Text generation: Creating coherent
and understandable text based on given
conditions or data.

The machine learning algorithm
receives data from the computer and uses
statistical methods to help it “learn” to
gradually improve the task, without
necessarily being programmed for this
specific task. Instead, ML algorithms use
historical data as input to predict new output
values. For this purpose, ML consists of
supervised learning (where the expected
output for input data is known thanks to
labeled data sets) and unsupervised learning
(where expected outcomes are unknown due
to the use of unlabeled data sets).

Following training on a database, the
fine-tuning stage begins, where the artificial
intelligence adapts to specific tasks such as
dialogue, text creation, answering questions,
and others. This stage is important for fine-
tuning the model to meet the specific needs of
users. Als like ChatGPT receive vast amounts
of information during training, playing a key
role in determining their quality and
effectiveness. This process begins with
collecting diverse textual data, which may
include books, articles, dialogues, web content,
and many other sources. Such diversity
provides a broad overview of language, its use
in different contexts, and styles.

The volume of information received is
measured in billions of words and sentences,
allowing artificial intelligence to deeply
understand linguistic structures, nuances,
idioms, and contextual relationships.
Unfortunately, powerful artificial intelligence
is only available to corporations like Google,
OpenAl, and others, as the quality of Al is
entirely dependent on its training and the data
available to it. Therefore, the most advanced
artificial intelligence, GPT4, was chosen and
later configured as the base for the
psychological assistant. GPT4 is the most
intelligent Al to date. The intelligence of
artificial intelligence directly depends on the
volume of machine learning, making it the
best option. However, an assistant was created
for psychotherapy tasks, using various
techniques, such as cognitive-behavioral
therapy, psychoanalysis, mindfulness, etc.
Python was used as the programming
language. The assistant could be created by
configuring the Al and giving a clear
specification in OpenAl, but in such a case, it
would be necessary to pay for each call to
artificial intelligence, and the Al would be
very limited. Therefore, the G4F library,
which fully conveys the properties of GPT4,
was applied and implemented in the code.
Thus, using the GPT base will not require
money, and the application will not depend on
the availability of the Internet.

2.3. Application System and Interface

Teopis i npaxmuka ynpasninus coyianvuumu cucmemamu 1 ‘2024 41



[ICUXOJIOI O-1IEJJATI OI'TYHI ACIIEKTH PO3BUTKY CHCTEMHU

BHUII]OI OCBITH TA I 3BMICTY

The interface is one of the most crucial
parts of the work. The attractiveness of the
application directly reflects users' desire to use
it. For the full functionality of the mental help
application, corresponding pages for the
respective functions were made:

e Communication with Al. This page
looks like a chat window where users have the
opportunity to transmit information to
artificial  intelligence  through  speech
recognition. In turn, the bot responds in chat
or, if available, vocalizes its response to the
user, which can be selected in the settings.
This is a convenient and understandable chat
with functions for recognizing and vocalizing
text, a nice feature of the application, as none
of the other analogs use the function of
recognizing and vocalizing speech.

e Relaxations before sleep. Unlike, for
this function, another window of the
application was made, which provides the
opportunity to listen to sounds, which, for
example, can be turned on while working on
the computer or before sleep, to calm or distract
the user from noises with pleasant and soothing
melodies of nature. Each sound has
visualization on the activation button in the
form of a picture and a small description below.

e Meditation practices. This is the last
window, which has instructions for meditations,
descriptions of meditations, descriptions of
different types of meditations, and essentially
represents an important collection of
information regarding meditations. Also, there
are plans for implementing video players to
improve users' understanding.

Moreover, the application contains a
separate settings window, which provides the
option to change some parameters. A window
with basic information about the possibilities
and functionality of the program was made.
The entire design is built on balanced tones,
which were chosen for user enjoyment.

3. Implementation of Ideas for Creating
an Application to Support Mental State

To realize the proposed application for
mental assistance, the Python programming
language was used, which offers numerous

advantages, especially in the field of artificial
intelligence and machine learning. The
following seven libraries were applied for the
implementation of the entire program:

e Tkinter + customtkinter: These are
the two main libraries for creating the
application interface, where the former
provides methods for creating widgets and
buttons, and the latter enhances the design of
each widget, making it more modern overall.

e Pillow: This library was
implemented for importing photos from the
computer for incorporation into the project.

e GAf: This library grants access to the
most advanced Al currently available, without
the need for APl keys from OpenAl, which
require payment, and also allows for the use
of the latest technological developments
without an internet connection.

e SpeechRecognition: This library was
implemented in the project for speech
recognition during communication with the
bot. It provides useful capabilities to all and
saves users' time.

e gTTS: This library is used for speech
synthesis, allowing the bot itself to vocalize
text. This also represents a useful function that
allows listening to the response instead of
reading it.

e PyGame: The last library used for
importing sounds into the application itself. It
is necessary for integrating melodies for
relaxation before sleep, for concentration,
meditations, etc., into the program.

In developing the application, the
efficient “divide and conquer” method was
utilized to break the project into several parts
and solve each of them separately and
independently of the others. As a result, this
approach facilitated success in each set task,
combined them, and tested the finished
product. The project was divided into the
following tasks:

e Development and configuration of
artificial intelligence for psychotherapeutic
purposes.

e Creation of special functions to
accelerate and improve processes. In the
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application, this included adding speech
recognition and vocalization, their analysis,
and the use of the most effective libraries.

e Creation of a graphical interface.
This is also a significant part because the
graphical interface affects users. In creating
the interface, concise and pleasant tones were
found, and several windows were designed for
all necessary functions. The application
development began with the implementation
of artificial intelligence.

response = gidf.C

3.1
Intelligence

At the beginning of the development,
the library for initializing the proposed bot —
g4f, based on GPT4, was needed to create Al.
Next, a small function was made to generate
responses from this artificial intelligence,
which takes a list of previous messages as input
parameters and configures the bot to respond.

Implementation of Artificial

1s n.create(

model=gidf .models.gpt_35 turbo,
messages=messages

print({response)
return response

Fig. 3.1 Information request function from Al

This function allowed for posing basic
questions and receiving answers to them.
Following that, a more targeted function was
implemented based on the previous one, where

while

question = speechrec()

messages.append({“role":

danswer =

messages.append({“role":

ask_gpt(messages

full-fledged communication with the bot
occurs. It is executed through a loop and by
changing the parameters of the list for the bot,
messages. The function appears as follows:

., content": "You are a mental t

user”, "content": question})

¥

=get recent_mess

—_
Lem ,

messages = get recent_messages(messages)

Fig. 3.2 The function of initializing and maintaining dialogue with Al

In the initial line, the bot's settings are
enhanced through a more detailed
characterization (prompt). This line recreates
the assistant, tailored to the given task by
providing specific information for Al for a
particular task — psychotherapy. It employs

well-known and effective methods, such as
Cognitive Behavioral Therapy (CBT) and
mindfulness. The bot receives a message. In
this example, the message is processed
through a speech recognition function, but it
could also occur through standard text data
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reading. Following this, using all the methods
described above, the bot sends a response and
copies it, adding it to the list to maintain a
history of communication.

3.2.  Implementation of
Recognition and Synthesis

Speech

As previously identified, the program
also requires the SpeechRecognition and
pyttsx3 libraries for speech recognition and
speech synthesis, respectively. The first
function created was for speech synthesis.
This function can be utilized after initializing
the speech engine at the beginning of the code:

talk({ text):

print( text)

volce.say(_ text)

voice.runAndWait()

Fig. 3.3 Speech synthesis function

Subsequently, a function for speech
recognition was developed. To facilitate the

speechrec(
r = sr.Re

r.pause_threshold = 8.5

use of a microphone, the PyAudio library was
downloaded.

r.adjust for ambient noise(source, duration=1)

audio = r.listen{source)

recognized text = r.recognize google(audio, language =

print(recognized text)

recognized text = speechrec()

return recognized text

uk-UA"). lower()

Fig. 3.4 Speech recognition function

The function assigns the class to the
variable “r”, after which recognition begins.
Initially, a 500ms pause is maintained for
smooth initialization. Subsequently, the
system adjusts to background noises, echoes,
and indistinct sounds over 1 second. Utilizing
the algorithms described above, the system
then captures the data and converts it to
lowercase. The data are displayed in the

console, and if a problem or ambiguity arises,
the function recursively restarts and provides
feedback to the user, indicating the need to
repeat the input.

3.3. Implementation of the Interface

For the interface implementation,
three well-known libraries were used -
tkinter, customtkinter, and pillow. The pillow
library was utilized for creating icons and
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enhancing the overall interface. A startup were developed. Additionally, the application
menu was created, necessary widgets were was named “Oasis”. This is how the final
added, and specific functions for each button program appears:

O osss

Oasis Mind

Start Conversation With Oasis

Welcome to QOasis,
a mental caring app
_— which would help you
deal with internal
worries and problems

Fig. 3.5 Image of the interface of the developed application

The first main button, “Start menu with an open chat for communicating
Conversation with Oasis”, directs the user to a  with the bot. The Al window appears as follows:

Oasis Mind

You: npuBiT, MeHi CHATHCS MOTaHi CHIL, MO podnTH?
Start Conversation With Oasis
Oasis: ITpusit! 51 po3ymiro, Mo MoraHi CHII MOKYTh OyTH JTysKe HENPHEMHIMIL.
Cripo0yiiTe CTBOPHTII CHOKIITHY Ta pelakcyiotdy atMocdepy Iepe CHOM,
HalpHKIaJ1, YuTaiite KHUry abo ciyxaiite npuposi sByku. Takox
BKITHBO BECTH 3710POBHIT CIOCIO KITTS, YHIKATH CTPECy Ta
Nature/Peaceful Sounds 5 AOD 3 .y IDECY 7S
= PEryJIsipHO 3aitMaTics (i3ITHOI0 aKTHBHICTIO. SIKIIo npobiaema He
3HHKA€, MOK/IHBO BapTO 3BEPHYTHCA 10 NICHX0JI0ra ado ICHXiaTpa JUIs
JI0JIaTKOBOI IomoMori. Hazitock, 1ie 10moMoske BaM I0/101aTH ToraHi
CHIL

i [ o]
gD

Fig. 3.6 Image of the Al chat window

The next feature is “Nature/Peaceful be used during meditation sessions and other
Sounds”. The menu offers the opportunity to  breathing practices. The sounds were
find many sounds for relaxation during implemented using the PyGame library.

focused work or sleep. Additionally, these can
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Fig. 3.7 Melodies and sounds menu

The third option is “Practice”. The
“Practice” feature is integrated into the
application as a means to provide users with
access to instructions for meditation, breathing
exercises, and other focus techniques aimed at
achieving psychological balance and emotional
calm. Besides providing instructions, this menu
contains a systematic classification of practices,
organized according to their type and purpose,
allowing users to easily find the appropriate

Start Conversation With Ossis

3iinkeHis cTpecy: Meurratis 1
B

techniques according to their current needs. To
enhance the effectiveness of the learning
process and engage users, the introduction of
interactive video players is considered, which
will provide visual and auditory accompaniment
to the instructions, thereby increasing the level
of material absorption (Fig. 3.8).

The last main option is “Exit”. It
simply exits the program, with nothing
particularly special about it.

Oasis Mind

farac JHIGHTIH PiBeHb CTpecy Ta
0Ha CHIPHSE 3ACTIOKOCHHIO HEPBOBOT CHCTEMII T MLIBHIITYE

TPHATIE ICIXITHOM,

Divrne yionow's: Bowa moxe noknannrmi divimane 110nDON'S masxom

Fig. 3.8 Menu for various practices and theory for them

Additionally, there are two
supplementary options - Information and
Settings. The Information section contains
details about the program itself. In the Settings,
certain parameters can be modified, such as:

the presence/absence of speech recognition in
the program, the presence/absence of speech
synthesis, and also the volume level within the
program (Fig. 3.9). The settings menu appears
as follows:
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Set Volume

Speech Recognition

Voiceover of the Message

Preferences

Fig. 3.9 Settings menu

Conclusions of the research. This
research is dedicated to addressing the pressing
issue related to mental health support using
artificial intelligence. The advantages and
disadvantages of existing analogs were
identified, the functionality and convenience of
these applications were analyzed, and a unique
product was developed, incorporating distinctive
features as well as artificial intelligence. The
developed program is free and offers numerous
advantages over others. In solving this task, the
following results were obtained:

e The Dbest existing Al was
implemented and configured for
psychotherapeutic tasks. Artificial

intelligence uses the most effective methods
to combat internal complexes and problems,
such as CBT (Cognitive Behavioral Therapy)
and mindfulness.

e It was found that the best solution for
speech recognition is a hybrid of HMM
(Hidden Markov Models) and ANN
(Artificial Neural Networks), as this method
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THE ROLE OF NARRATIVE COMPETENCE IN THE DEVELOPMENT OF
LEADERSHIP QUALITIES

Abstract: The article is devoted to a theoretical review of the relationship between
narrative competence and leadership qualities. In the context of improving national education,
the problem of professional training of competent, competitive specialists remains particularly
significant. The analysis of scientific research has made it possible to identify the key elements
of the narrative competence of a future leader. The content of the features of narrative
competence in the process of training future leaders of various specialties in the context of
educational transformations is revealed. The narrative practices that can be used to improve the
quality of leadership are presented. Recommendations for improving the level of narrative
competence for prospective leaders are highlighted and the reasons why it is necessary to
continue research in certain areas of narrative and leadership are substantiated.

Keywords: narrative; narrative competence; leadership.

Olexandr Romanovskiy, Sofia Klochko

An extended abstract of the paper on the subject of:
“The role of narrative competence in the development of leadership qualities”

Problem setting. In the modern
educational environment, the issue of the
importance of narrative competence in the
formation of leadership qualities is covered
only in narrow scientific environments. The
underestimation of this component leads to the
loss of a fairly powerful and simple tool for
creating meanings and goals that affect both
personal and overall development in general.
In turn, this can affect the effectiveness of the
link between higher education, science and
business, as well as the lack of digital
transformation  in  education,  which
complicates the possibility of introducing new
methods and tools, such as narrative
competence, into leadership practice.

Thus, today's problem is a certain
need for an open and deep understanding of
the role of narrative in the process of
leadership development, as well as the need to
strengthen the link between education, science
and practice for the effective implementation
of innovative approaches to leadership
training and development.

Recent research and publication
analysis. Ukraine has accumulated some
experience in researching the problem of
forming the leadership competence of future

professionals, in particular in management
and educational management. For example,
in the process of training a future psychologist
at the National Technical University
“Kharkiv  Polytechnic  Institute”, due
attention is paid to the publications and
educational process of the Department of
Pedagogy and Psychology of Social Systems
Management named after Academician
I. Zyazyun - O. Romanovskyi (development of
an innovative concept of formation of the
humanitarian and technical elite, creation
and successful functioning of a well-known
scientific school on the problems of elite and
leadership), N. Pidbutska (development of a
methodology for the formation of national
leadership). T. Hura (pedagogical aspects of
personality formation and education at a
technical university, psychology of leadership
formation and development), M. Chebotarev
(formation of readiness for adaptive
management in the independent practical
activity of university graduates, activities of
managers-leaders in  modern  market
conditions), A. Knysh (emotional intelligence
of a leader in business, theory and practice of
leader formation, and information and
communication technologies in psychology),
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S.Reznik  (mechanisms  of  education
management in Ukraine; management of
educational innovations; management
psychology; leadership; pedagogy of
facilitation) and others. A leadership center
has also been created where future
psychologists take an active part in
conferences and the practice of forming a
leader, which forms the communication
competence of future psychologists. The
training of psychologists-leaders in higher
education institutions is aimed at improving
not only their professional but also social
competence, and developing the leadership
competencies of a specialist.

The issue of narrative continues to be
popular in study and research, so today it is a
field that is constantly changing and
developing. This phenomenon has been
studied by such scholars as J.Bruner,
K. Gergen, A. Kerby, G. Allport, T. Sarbin,
C. Taylor, G. Abanina, K. Hutsul,
N. Chepeleva. Scientists identify narrative as
a means of forming the identity and
uniqueness of a person. Through narratives,
important events for a person can be traced,
which go through stages of internal processes
of evaluation and comprehension, making
certain events significant for the perception
and awareness of the individual.

Highlighting  previously unsolved
parts of the general problem, to which this
article is devoted. The analysis of scientific
sources and research shows that the study of
the phenomenon of leadership is still relevant.
Hence, we can conclude that the creation of
new methodologies and concepts makes it
possible to study this topic from a new
perspective, which in turn contributes to a
deeper understanding of the processes of
formation and development of leaders, so the
topic of narrative competence in the context of
the development of potential leaders is
promising for further scientific research.

Paper objective. Specify the factors of
actualization of the relationship between
narrative  competence and leadership
qualities; to highlight the importance of

narrative as a tool for enhancing the leader's
influence on the team, helping to build trust
and motivation among team members; to
outline the key aspects of narrative
competence that contribute to the formation of
an effective leadership style and leadership;
to identify methods and tools that help to
increase the leader's narrative competence; to
offer recommendations for improving the
narrative competence of leaders.

Paper main body. Modern research on
public administration continues to define
public administration, leadership and power
as multifaceted, multivalent phenomena with
a complex and ambiguous interpretation [3].
In most cases, these aspects relate to the
political system, although, as we know today,
one can be a leader not only in politics.
Although today, more and more researchers
agree that the concept of a leader, not only in
the political sphere, but in general, has a high
emotional intensity. A leader has the ability to
influence people, which allows him or her to
use the power and authority of his or her
followers [4]. Modern realities require
leaders to have specific tools that will help
them create and implement new opportunities.
For example, in developing meanings and
goals, leaders often overlook such a powerful
tool as narrative, which is actually quite
accessible in the form of storytelling. Few
tools are as powerful and easily accessible to
a leader as the use of personal and
organizational narrative.

The concept of narrative competence
is usually understood as the ability and skill of
a person to consistently present a certain
story about an event, outline the stages,
describe the participants, place and personal
attitude to the topic and subject of the story in
accordance with the norms of social
interaction accepted in a particular area, or,
according to the psychological and
hermeneutical approach, it is the process of
transforming external events into the inner
experience of a person through their ordering
according to the features of a narrative text
[8]. Narratives can be seen as a certain form
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of storytelling or constructs that individuals
create in order to explain events, express their
ideas, and reproduce their personal
experience and perception of the world [5,7].
Through narratives, leaders are able to use
stories more strategically and effectively to
achieve important goals, such as motivating a
team, building rapport, and influencing
others. In particular, narratives help leaders
create articulate and meaningful stories that
influence the cognitive and emotional aspects
of individuals' perceptions and behaviors,
contributing to the formation of meanings and
goals in the team and organization. For the
effective development of leadership skills, a
sufficient level of narrative competence can be
determined by such aspects as, first of all,
improving the effectiveness of communication
itself. That is, narrative competence generally
helps leaders understand how to communicate
effectively with their team and audience. Thanks
to this skill, a potential leader has the
opportunity to create narratives that captivate
and persuade, making ideas more
understandable and more often reproduced [5].

The moment of motivation of a team,
collective or group is a very important aspect
of a leader's activity. In this case, developed
narrative competence helps leaders to tell
stories that can inspire and motivate others,
and thus convey their values and views
through narratives, which contributes to the
achievement of a common goal and overall
team support. In addition, narratives help
team members to identify more easily with the
leader and the common goal, as this in turn
gives the team itself a sense of “team unity”,
a feeling that they are part of the whole story.
It should also be noted that leaders who are
able to tell narratives effectively usually have
more authority and inspire more trust in the
team and among stakeholders.

Improving a leader's narrative
competence is a process that may take time
and require some effort, but will result in
significant improvements in communication,
management, and team performance.

Based on the above information, we have
developed recommendations for implementing

narrative approaches in leadership practice to
achieve greater efficiency:

1.Read and listen to narratives.
Reading and listening to stories and
narratives can help develop a so-called
intuitive understanding of how they are
constructed and function.

2. Support employees who tell stories.
Acknowledging and listening to other people's
stories and narratives enriches understanding

and contributes to a positive team
environment.

3.Try to wuse narratives when
communicating  with  colleagues  and

employees. This can include business stories,
anecdotes, or personal experiences that help
explain your ideas and goals.

4. Use narratives for motivation, as it
can help motivate the team to achieve high
results.

5. Diversify your own narratives to
broaden the horizons of understanding, as
different  cultures have their own
communication patterns.

6. Develop your empathy. A leader
with developed empathy has a greater ability
to understand and empathize with other
people. This helps to better understand
different narratives and communicate
effectively with the team.

7. Practice active listening. Listening
carefully to others allows you to better
understand their stories and narratives.
Active listening can also help you see and
understand the subtexts in other stories.

8. Be open to change. Being open to
new ideas and perspectives can help broaden
your understanding of narratives and help
you communicate more effectively with
different people.

Conclusions of the research. Today,
both in Ukraine and around the world, there
is still a need for effective managers-leaders,
as leadership remains a certain strategic
resource and, as practice shows, to some
extent scarce. The modern view of a leader,
first of all, emphasizes that a leader is a
carrier of innovative culture. Modern
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development seeks to integrate into the global
system, which is why there is a need for
effective, qualified leaders. In today's
environment, we observe that in the process of
higher education development, we face
challenges such as insufficient connection
with science and business, the need for digital
transformation, and the need to develop
universal competencies of future
professionals. Narrative competence can be

ITocTanoBKa npooJjeMu y
3arajJjbHOMY BHIVISIAI Ta 11 3B’S30K 13
BOKIMBUMH HAyKOBUMH YU TPAKTHYHUMHU
3aBIaHHSAMU. Y Cy4aCHOMY OCBITHBOMY
CEepEIOBHIL NMUTAHHSA BAKIMBOCTI HAPaTUBHOL
KOMIIETEHTHOCTI y (OpMyBaHHI JiAEPCHKUX
SKOCTe BHCBITIICHO JIOCHTh Yy BY3BKHX
HAyKOBHX cepenoBuiiax. Hemoolinka naHoro
KOMIIOHEHTY TPHU3BOAUTH /10 BTPATH JOCHUTH
MOTYXKHOTO Ta MPOCTOrO 1HCTPyMEHTa JUIs
CTBOPEHHS CEHCIB Ta IIJICH, 1110 BIUTMBAIOTH K
Ha OCOOMCTICHUM, TaK 1 3arajJbHUN PO3BUTOK
B LiJIOMy. 30Kpema Ile MOX€ BIUTMHYTH Ha
e(eKTHUBHICTh 3B’SI3KY MK BHUIIOIO OCBITOIO,
HAYKOIO Ta 0I3HECOM, a TAaKOX HEIOCTATHICTh
udpoBoi TpaHcopmallii y cdepi oCBITH, 1110
YCKJIQHIOIOTh MOJKJIMBOCTI BIIPOBAKEHHS
HOBHMX METOJIB Ta IHCTPYMEHTIB, TaKHX SK
HapaTHBHA KOMIIETEHTHICTh, Y TIPAKTHUKY
JigepcTBa.

OTxe, Ha CBLOIOIHINIHIA  J€Hb
npobjemMaTuka IMoJisirae B MeBHIM moTpeOi
BIJIKDUTOTO Ta TIMOOKOTO PO3YMIHHS POJIi
HapaTHBY MiJ Yac (OPMYBaHHS JiJEPChKUX
SIKOCTEH, a TaKOX B HEOOX1AHOCTI 3MII{HEHHS
3B 43Ky MIX OCBITOIO, HAYKOIO Ta IPAKTUKOIO
3a1s e(EeKTUBHOTO BITPOBA/KEHHS
IHHOBAI[IMHUX MIOXOMIB Y JiAEPCHKOMY
HaBYaHHI Ta PO3BUTKY.

AHAJi3 OCTAaHHIX [JOCJTIIKeHb Ta
nyOJikanif, y  SAKHX  3all04aTKOBaHO
PO3B’s13aHH 11i€1 TPOOIIEMH 1 Ha SIK1 CITUPAETHCS
aBTop. B YkpaiHi icHye HakOMUYeHHA TICBHHIA
JIOCBIJ] JIOCHI/PKEHHS MpooieMu (popMyBaHHS
JIePCHKOT KOMIIETEHTHOCTI MaiOyTHIX
¢axiBLiB,  30KpeMa 3  MEHEDKMEHTY,
OCBITHBOTO MEHE/KMeHTy. Hampuknan, y
npolieci HaB4aHHA MalOyTHBOTO MICHXOJIOra Y

considered one of the important components
of leadership development. Further research
in this area will help to uncover new aspects
that affect the development and effectiveness
of leadership. And also to explore new
opportunities to use innovative methods and
technologies, such as virtual reality and
artificial intelligence, to improve the level of
narrative competence in leaders.

HamionanbHOMy — TEXHIYHOMY  YHIBEpCHUTETI
“XapKiBCBKMM  TOJITEXHIYHUH  IHCTHTYT”
OPUIUIAETBCS BOMY MUTAHHIO  HaJEe)KHA

yBara, BijgoOpaxeHa Yy myOmikamisx Ta
OCBITHBOMY TIporeci Kadeapu Nenaroriku i
[ICUXOJIOT1] yIpaBIiHHS couiaJIbHUMU
cucreMamu iMeHi akanemika . 3s3toHa —
O. PomaHoBchkHii  (po3poOka 1HHOBAIIHHOT
KOHIeNii  ¢GOopMyBaHHS  T'yMaHITapHO-
TEXHIYHOT €JIiTH, CTBOPEHHS Ta YCHIIIHE
(YHKIIOHYBaHHS HIMPOKO BiTOMOI HAYKOBOI
IIKOJIM 3 TMpoOJIeM eliTH Ta JiAepcTBa),
H. ITinObympka  (po3pobka  METOMOJIOTii
dbopMyBaHHS HAI[IOHATBHOI TyMaHITapHO-
TEXHIYHOI Ta yNPaBIIHCHKOI eiTH, po3podKa
METOA0NOTii  (OPMYyBaHHS ICHXOJOTIYHOL
TOTOBHOCTI MailOyTHIX (paxiBIiB TEXHIYHOTO
YHIBEpCUTETY 110 mnpodeciiiHOl isIbHOCTI,
(dbopMyBaHHS YNpPaBIIHCHKOI T'yMaHITapHO-
TEXHIYHOT eNMTH y BHUIIUX TEXHIYHUX
HaBYAJIBHHUX 3aKJalaX 3 BHUKOPHUCTAHHSIM
IHHOBAIIMHMX IEJArOriyHUX TEXHOJIOTiH),
T.T'ypa (nemaroriudi acnekTd (GpOpMyBaHHS
Ta BUXOBaHHS OCOOMCTOCTI B TEXHIUHOMY
YHIBEPCUTETI, ICUXOJIOTISI CTAHOBJIEHHS Ta
PO3BUTKY  IiJEpCTBa), M. YeboTaproB
(bopMyBaHHSI TOTOBHOCTI JI0 aJalTHBHOTO
yOpaBIiHHA B CaMOCTIHHOI  MPAaKTUYHOI
JUSUTBHOCTI BUITYCKHUKIB BY31B, JISUIBHICTD
MEHEKEpIB-TiAepiB B CYy4aCHUX PHHKOBUX
ymoBax), A.KHum (eMOUiiMHWI 1HTEIEKT
migepa y cdepi Oi3Hecy, Teopis 1 MpakTHUKa
dopmyBaHHs  Jigepa, 1  HbopMaliiiHo-
KOMYHIKaTUBHI TEXHOJIOTiT B IICHXOJIOTii),
C. Pe3nik (TeHIEHIIT PO3BUTKY BHIIOI OCBITH
B VYkpaiHi; ymoBuM  iHopMaTH3aLlii,
IHTepHaIllOHATI3AIli1, KOMepIliai3allli OCBITH;
npoOieMH PO3yMiHHS CTYAEHTaMH HaByallb-
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HOT'O MaTepiany; MbKOCOOMCTICHE pO3yMiHHS B
NPOILIEC] CIUIKYBaHHS BUKJIa/1a4ya Ta CTY/ICHTA,;

METOIHKA YOPaBIiHCHKOT I ITOTOBKH
MaiOyTHIX  (axiBIiB), O. [lonomaproB
(iHHOBAIIIHHI eaaroriygi TEXHOJIOTI,
METONOJIOTISI  II3HAHHA 1  METOIOJIOrIA

MeJaroriyHuX  JOCHIDKeHb; (inocodis 1
NICHIXOJIOTISl yNpaBiiHHS, (Qi1ocodis BIUIHUBY,
¢imocodiss 1 jorika JHOACHKOI AISUTBHOCTI),
JI. I'penp (MexaHi3MH yTIpaBIIiHHS OCBITOIO B
VYkpaiHi; MEHE)KMEHT OCBITHIX 1HHOBAIIiH;

TICHXOJIOT1s yIIPaBIIiHHS; J1IePCTBO;
negarorika  ¢acuiiTaTopcTBa) Ta  1HII).
Takox CTBOpPEHO IIEGHTp JAEpPCTBa, [e

MaiOyTH1 ICUXO0JIOTH OEPYTh aKTUBHY Y4acTh
y KOH(EpeHIisX Ta NpakTUKax (GopMyBaHHS
migepa, 1o  QopMye  KOMYHIKaTUBHY
KOMIIETEHI[IF0 ~ MalOyTHIX  TICHXOJIOTIB.
[TinroToBKa MCHUXOJOTIB-TiIEPIB B yMOBax
3BO cnpsMoBaHa Ha TiABUILEHHS PiBHS iX HE
TUIbKK mpodeciiiHoi, aje W cormianbHOL
KOMIIETEHTHOCTi, =~ PO3BHTOK  JIiJIEPCHKHUX
KOMITETCHIIIH (axiBIIs.

[TuTanHs HapaTUBY NPOAOBXKYE OyTH
MOMYJISIPHUM y BHWBYCHHI Ta JOCIIJDKEHHI,
TOMY Ha CbOTOJ[HI 11€ Ta rajy3b, iKa MOCTIMHO
3a3Ha€ 3MiH Ta po3BUBA€ETHCS. JlOCHIKEHHAM
JaHoro (eHOMeHY 3aliManucs Taki HayKOBI,

ak:  JIx. bpynep, K. Iepren, A.KepOi,
I'. Onmopr, T. Cap0iH, Y. Teiinop,
I'. AGaHiHa, K. I'yyn, H. Yenenesa.

HayxoBui BUAUIAIOTH HapaTuB, SIK NEBHUM
3aci0  ¢opMyBaHHS  IJEHTHYHOCTI  Ta
YHIKQJIBHOCTI 0coOHMCTOCTI. Uepe3 HapaTUBU
IPOCTEXYIOThCS BaXIIMBI MOJIT JUIs JIFOAUHH,
Kl TPOXOJATh 4Yepe3 eTanu BHYTPIILIHI
NPOIECH OI[IHIOBAaHHS Ta OCMUCIIEHHS, IO
poOouTh TEBHI TOMAIl 3HAUYHIUMHU [T
CIPUHHSATTA Ta YCBIIOMIJIEHHS] OCOOMCTOCTI.
Buxogsun 3 mpoaHani3oBaHUX
HAYKOBUX JDKEpEN, MH MOXXEMO TPUHTH 10
NEBHOI HEOOXIAHOCTI OUIBII JETAJBHIIIOrO
BUBYCHHS BIUIMBY HapaTHUBIB HAa PO3BUTOK
JIePCbKUX SKOCTEH, OCOOIMBO iX pOJb Y

dbopMmyBaHHI MOTHBAIlll, KOMYHIKaIlIHHUX
HAaBUYOK Ta 3JaTHOCTI JI0 CTPaTEridYHOrO
MUCJICHHS. JocmikeHHs TEMaTUKH
HApaTUBHOI ~ KOMIETEHTHOCTI  JI03BOJHTH

OUThbII TAMOOKO  3pO3yMITH  MEXaHI3MHU
B3a€MOJii  HaApaTHBIB  Ta  JJEPCHKOL
JISITBHOCTI, IO MOXKE B TEPCIEKTHBI MaTH
BEJIMKE 3HAYCHHS IS IPAKTHKH JIiIepCTBA Ta
PO3BHUTKY OCBITHIX IPOTPaM.

Bupinenns He BuMpimIeHWx panime
YAaCTHH 3arajibHOi Mpo0JeMH, KOTPUM
MIPUCBSUYETHCS JaHA CTATTA. 3a JAOMOMOIOI0
IPOBEICHOTO aHali3y HAayKOBHX JDKEpen Ta
JIOCJIIJDKEHb CIIOCTEPITra€ThCs MiATBEPIKEHHS
aKTyaJIbHOCTI1 /10 BUBUEHHS SIBUIIA JI1IEPCTBA.
3Bi/ICM MU MOXEMO MPUITH 10 BUCHOBKY, 110
CTBOPEHHS HOBHX METOOJOTIH Ta KOHIISMIIii
Ja€ 3MOTY BHBYAaTH II0 TEMYy 3 HOBOTO
NOTIIALY, W0 CHpuse OuTbln TIAHOOKOMY
pO3yMiHHIO TpoueciB  (opMyBaHHS — Ta
PO3BUTKY JiJiepiB, TOMy Tema HapaTUBHOI
KOMIIETEHTHOCTI B  KOHTEKCTI PO3BUTKY
MNOTEHIIHUX JIiZIepiB € MEePCIIEKTUBHOIO IS
MO1aJIBIIIOT0 HAYKOBOT'O JOCIIIKEHHSI.

DopMyIIOBAHHA mijen cTarTi
(mocranoBka  3aBmaHHs). KOHKpeTu3allis
dakTopiB  akTyamizamii = 3B’SI3Ky  MiDX

HApaTUBHOIO KOMIIETEHTHICTIO Ta JIiJAepCh-
KAMH  SIKOCTSIMH; BHCBITIUTH BaXKJIMBICTh
HapaTHBY $K I1HCTPYMEHTY Ul ITOCHUJICHHS
BIUIUBY Jiiiepa Ha KOMaHIy, CIPUSIIOUYU
3MILHEHHIO JIOBIPH Ta MOTHBALIT CEpeJl UICHIB
KOMaHJ{; OKPECIUTH KIIOYOBI  aCHeKTH
HapaTUBHOI KOMIIETEHTHOCTI, KOTP1 CIIPUSIIOTh
dbopMyBaHHIO  €()EKTUBHOTO  JIIEPCHKOTO
CTHWJIIO Ta KEPIBHUIITBA; BU3HAYUTH METO/IU Ta
IHCTPYMEHTH, SIKI JOTIOMAararoTh M1IBUIIUTH

HapaTUBHY KOMIIETEHTHICTh Yy  JIJEpa;
3aMporOHyBaTH peKomMeHaarii 10]10
MOKpAIIEHHS! HAapaTUBHOI KOMIIETEHTHOCTI Y
IISJIBHOCTI migepa IS 30UIBIIIEHHS
e(eKTUBHOCTI pOOOTH.

Bukiaax  ocHOBHOro Marepiajuay

JAOCJTiZKEHHsI 3 TOBHUM OOIPYHTYBaHHIM
OTpUMaHUX HAyKoBHX pe3ynbTariB. llix
MOHSTTSAM HAPAaTUBHOI KOMITETEHIIIT 3a3BUYAii
PO3yMIIOTh 3/IaTHICTh Ta BMIHHS OCOOMCTOCTI
MOCIIJIOBHO TMPEICTABISATH MEBHY PO3MOBiJIb
PO TO/Iit0, OKPECTIOBATH €TarM, ONMUCYBATH
YYacCHMKIB, MICIE€ Ta BJAacHE OCOOHCTICHE
CTaBJICHHA /10 TEMH 1 MpeaMeTra po3MOBiji
BiJIMOBIAHO 10 HOPM COIliabHI B3aEMOII1, 110
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NpUNHATI B meBHIA cdepi. BignmorigHo 10
MICUXOJIOTO-TEPMEHEBTUYHOTO MiIX0Qy — IIe
mporiec TpaHC(POPMYBaHHs 30BHIIIHIX TOJIN
y BHYTPIIIHIA JOCBiZ 0COOMCTOCTI uepe3 ix
BIIOPSIIKYBaHHSL  3TIHO 3 O3HAKaMH
HapatuBHOTO Tekcty [1]. HapatuBu moxna
pO3MIISIIaTH SIK TeBHY (GOpMy pO3MoBiAl abo
KOHCTPYKIIii, SKi 1HAMBIAM CTBOPIOIOTH IS
TOTO, MO0 MOSICHUTH TOJil, BUCIIOBUTH CBOT
VSIBJICHHSI, BIITBOPUTH OCOOHMCTUN JOCBIJ 1
crpuiHATTA CcBiTYy [3,5]. 3aBAsKH HapaTuBam
nigepu MalTh MOJKJTUBICTh OLITBII
CTpaTeriyHo Ta e(eKTUBHO BUKOPHCTOBYBATH
pO3MOBiAI  3a/yIsi  JOCSATHEHHS BaKIIMBUX
niterd. Hampukman Takux, SIK: MOTHBAIls
KOMaHA#W, MoOyJ0Ba B3a€EMOPO3YMIHHS Ta
3MIACHEHHS BIUIMBY Ha IHIIUX. 30Kpema
HapaTHUBU JIOTIOMAararoTh Jigepam
CTBOPIOBAaTH apTUKYJIbOBaHI Ta 3HAYYII
icTOpii, AKi BIUIMBAIOTH HAa KOTHITHBHI Ta
EMOIIiliHI aCTIEKTH CIPUUHATTS Ta MOBEIIHKU
IHAMBIIB, CIIPHUSIOUN (POPMYBAHHIO CEHCIB Ta
1miJled B KOJEKTHBI Ta oprasizamii. 3amis
e()EeKTUBHOTO PO3BUTKY JIJIEPCHKUX SKOCTCH
JIOCTaTHIN piBEHb HapaTUBHOI
KOMIIETCHTHOCTI MOK€ BH3HAYATHUCS TAaKHMH
ACTMeKTaMH, SK TOKpalleHHS e(eKTUBHOCTI
KOMYHIKaIi. To6to HapaTUBHA
KOMIIETEHTHICTh 3arajioM JoroMarae Jijepam
pO3yMITH, SIK €(EKTHUBHO CIUJIKyBaTuCs 31
CBOEID KOMAaHJIOI0 Ta ayAUTOPi€0. 3aBIsSKH
JAHOMY BMIHHIO y TOTEHIIIIHOrO Jifepa €
MOJKJIUBICTh CTBOPIOBAaTH HApaTUBH, SKi
3aXOIUIIOIOTh 1 NMEPEKOHYIOTh, poOIsTUM 11ei
OUTBII 3pO3yMUTUMU Ta YacTimie
BiATBOpIOBaHUMH [5].

Jlinep 13 PO3BHHEHOI0 HAPATUBHOIO

KOMIIETEHTHICTIO Mae MOJKJIUBICTH
BUKOPHCTOBYBAaTH HApaTUBHU IJII PO3YMiHHS
OpuudH Ta  €(QEeKTUBHOTO  BUPIIICHHS
KOH(JTIKTIB B KOMaH/Ii. Pozyminus

OJIHOYACHO PI3HUX TOYOK 30pY Ta BMIHHS
nigiiTy g0 mnpoOiemMu 3 pi3HUX OOKiB
JoriomMarae Jijaepy 3HAaWTH KOMIIPOMICHI
pimeHHs, mo0 B 1JeaJbHOMY BapiaHTI
3aJJ0BOJIBHUTH TOTpeOM 000X CTOpiH, abo
BUBECTH CTOPOHU HA NIEBHUH KOMITPOMIC.
MomeHT MOTHBAII1 KOMaH/IH,
KOJIEKTUBY YU TPYNH € JIOCUTh BaXJIMBUM

acreKTOM Yy MAisUTbHOCTI Jyigepa. Y IbOMy
BUIIAJIKY pO3BUHEHA HapaTHBHA
KOMIIETEHTHICTh JoroMarac Jigepam
PO3MOBIAATH ICTOPI, SIKi MOXKYTh HQJAUXATH Ta
MOTHBYBAaTH IHIIUX, & TaKOX 3a pPaxyHOK
[[LOTO TepPEeIaBaTH CBOI I[IHHOCTI Ta MOTJISAH
4yepe3 HapaTHBH, IO CIPHSE JIOCATHEHHIO
CHUTBPHOI METHM Ta 3arajibHid MiITPHUMIIL
KOMaH/IH. Kpim TOTO, HapaTHBH
JIOIIOMAaralTh 4YjICHAM KOMAHAW  JICTIIE
imeHTU(iKyBaTUCA 3 JAEPOM 1 CIUIBHOIO
METOIO0, OCKIIBKM I€ HOac€ caMmiii KOMaHIi
BITUYTTS “‘€IHOCTI KOMaHAM ’, BITYYTTS, IO
BOHHM € YaCTHHOIO ycie ictopii. Takox ciif
BIIMITHTH, IO  JIJAEpPH, SAKIi  BMIIOTh
e(EKTUBHO PO3IMOBIIaTH HAPATUBH, 3a3BUYAN
MalOTh OUIBININKA ABTOPUTET Ta BUKIUKAIOTH

OimpIie JOBIipM B KOMaHAi Ta cepen
3amiKaBJIEHUX 0Ci0.
Onaum 13 HaWBaXJIUBIIIIAX

JIepChbKUX SIKOCTEH € 100pe pO3BUHEHUM
eMoLliiHui iHTenekr, abo > Emotional
Intelligence (Emotional Quotient or EQ).
BMiHHS ~ po3moOBiAaTH  HapaTUBU  MOXKeE
HNO3UTUBHO BIUIMBATH Ha piBEHb eMIIATii
Jiepa, TOMYy IO 3aBASKH CIYXaHHIO Ta
po3moBiAl  icTopii  BiOyBaeTbcs — Kparie
PO3YMIHHS JYMOK, MOYYTTIB Ta MOTped He
TIJIBKH CBOTO OTOYEHHS, a i camoro cebe [6].

Jlinepy 3 HapaTMBHOI KOMIIETEHT-
HICTIO MOXYTb BIJKPUTO PO3MOBLIATH PO CBOL
BJIACHI HEBJIa4l 1 BYMTHUCS 13 HUX, IO CTBOPIOE
atMocdepy, B SKiM 1HIN WIEHH KOMaHIU
BUATBCS BIUYBAaTH T'OTOBHICTH JO PH3UKY Ta
OlnblIe aKIEHTYIOTh yBary Ha MO3UTUBHHMX
MOMEHTAX 13 BIIACHUX ITOMHIIOK.

Takox PO3BHHEHUN piBEHb
HapaTUBHOI KOMIIETEeHTHOCTI MOXe
JIOTIOMOI'TH €(DEKTUBHO 3MEHIINTH 3arajbHUN
omip A0 3MiH. Hanpuknan, nigepu MOXYyTb
BUKOPHCTOBYBAaTH HapaTHBH, 1100 e(heKTUBHO
MOO1TI3yBaTH KOMaHy Ha 3MiHM a00 BaxKi
3apnaHHs. OcoOiMBO  HapaTuWBHI  1CTOPIi
MOXYTh HQJWXaTH JO [ii Ta BUCTYIATH
HiATPUMKOIO JUIs JIFOAEH i Yac MepeTBOPEHb.

Brnockonanennsa HapaTUBHOI
KOMITETEHTHOCTI JIIS JTjiepa — Ie MpoIiec, o
MOXX€ 3aliMaTH dYac Ta BHUMaraTh II€BHHUX
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3yCuJlb, ajl€ B PE3yJIbTaTi MpU3BeIE 10 3HAYHUX
NOKpalleHb Yy KOMYyHIKallii, KepyBaHHI Ta
e(eKTUBHOCTI POOOTH KOMaH/I! 3araJiOM.

Ha  ocHoBi  3a3HayeHoi  Bulle
iHpopMarii Mu chopMyBanm peKOMEHIAIIT
I0JI0 BITPOBAKCHHS HAPATUBHUX IT1IXOJIIB Y
MIPaKTUKY JIiIEPCTBA JIS JOCSTHEHHS O1TBIIIOT
e(hEeKTUBHOCTI:

1. YuraiiTe Ta ciayxalTe HapaTHUBH.
UwuTaHHs Ta CIyxXaHHsS ICTOpii Ta HapaTHBIB
MOX€E JONOMOITH pPO3BUHYTH TaK 3BaHE
IHTYiTUBHE PO3yMIHHS TOro, SK BOHHU
OyayroThCs Ta GYHKIIOHYIOTb.

2. [linTpumyiiTe CHiBpOOITHHKIB, SKi
po3noBigaroTh  ictopii. BusHaBamHs Ta
BHCJIYXOBYBaHHS ICTOPIiil Ta HAPATHUBIB IHIITUX
mronelt  30arauye poO3yMiHHS Ta CHpUsE
CTBOPEHHIO  TIO3UTHBHOI  atrmochepu B
KOJIEKTUBI B IJIOMY.

3. Crapaiitecs BUKOPHCTOBYBATH
HapaTHBH B CIIUIKYBaHHI 3 KOJIETaMH Ta
criBpoOiTHUKaMu. lle MoXke BKIIOYATH SIK
JITOBI icTOpIi, aHEeKI0TH a00 BIACHI JTOCBIIH,
[1I0 JIOTIOMAararoTh IIOSICHUTH Bal i€l Ta iil.

4. BUKkopucTtoByiiTe HapaTUBU IS
MOTHBAIlil, OCKUIBKH L€ MOXE JOINOMOITH
MOTHBYBAaTH KOMaHJY JOCSTaTH BHUCOKHUX
pe3yJIbTaTiB.

5. Ypi3zHOMaHITHIOWTE BJIACHI
HapaTuBH, 1110 I03BOJIUTH PO3LIMTH TOPU3OHTH
PO3YMIHHS, OCKUIBKM Pi3HI KYJbTYPU MarOTh
BJIaCH1 0COOJIMBOCTI Y CITIIKYBaHHI.

6. [Ipokauyiite cBOtO emmariro. Jlixep i3
PO3BHHEHOIO €MIIaTi€l0 Mae OUIbLIY 3/1aTHICTh
pO3yMITH Ta chiBYyBaTu 1HIIUM moasaMm. Lle
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JIOTIOMArae Kparte po3yMiTH pi3HI HapaTUBHU Ta
e(peKTHBHO CIILIKYBATHCS 3 KOJICKTUBOM.

7. IlpakTUKyHTE aKTHBHE CIyXaHHS.
YBakHE TPUCTYXaHHS [0 IHIIUX JIO3BOJISIE
Kpalle 3po3yMiTH iXH1 iCTOpii Ta HApaTHBH.
AKTHBHE CITyXaHHS MOXE TaKOX JOMOMOITH
Mo0aYnuTH Ta 3PO3YMITH MIATEKCTH B 1HIIHMX
PO3MOBIISIX.

8. byapTe BIAKpUTUMH 70 3MiH.
BinkpuTiCTh 10 HOBUX 1/1eH Ta MOTIISAIB MOXKE
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HapaTHBIB Ta OLIbII €(hEKTUBHO CITIIIKYBATUCS
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BucHOBKY 3 T1aHOTO JA0CJIiT:KEeHHS Ta
MEPCIEKTUBH MOJAIBIINX PO3BIIOK Y JTaHOMY
HampsIMKy. Y CY4YacHHX YMOBax MH
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KOMITOHCHIB (dhopmyBaHHs JAEPChKHUX
sxocted. [lomanpim AOCHIKEHHS y JaHOMY
HaMpsSMKY AayTh 3MOTY JOMTOMOTTH PO3KPUTH
HOBI aCIIeKTH, 1110 BIUIMBAIOTh HA PO3BUTOK Ta

e(peKTUBHICTb JAEPCHKOT  TISUIBHOCTL. A
TaKOXK IOCHITUTHA HOBI MOYKJIMBOCTI
3allyueHHs  IHHOBAIIMHUX  METOIMK  Ta

TEXHOJIOT1H, HAMPUKJIIA/, TAKUX K BIpTyalbHA
peanpHICTh Ta INTYYHUH 1HTENEKT 3ajsd
MIJBUIICHHS. PIBHA HApaTUBHOI KOMIIETEHT-
HOCTI Y JIIJIepiB.

3. Luger, S., Fitzpatrick, J. (2022),
“Narrative  Nursing Leadership  “Story
Telling” and Constructs of Authentic Nursing
Leadership”, Nurse Leader”, vol. 20, is. 1,

pp. 67 — 69

4. Fleming, D. (2001), “Narrative
leadership: using the power of stories”,
Strategy and Leadership, vol. 29, no.4,
pp. 34 — 36

5. Auvinen, T. [et al] (2019),
“Evolution of strategy narration and
leadership work in the digital era”,

Leadership, vol. 15, no. 2, pp. 205 — 225

Teopis i npakmuxa ynpasinints coyianrvHumu cucmemamu 1 2024 57



TEOPETHUYHI TA IIPUKJIAJ[HI ACIIEKTH JIOCJI/DKEHHA ®EHOMEHIB
JIJIEPCTBA, YIIPABJIIHHA TA PO3BUTKY COLIAJIBHOI O O5°€KTY

6. Pomanoscekuii O.,
banabait A. ®dopmyBaHHS JiAepChKOT
KOMIIETEHIII y MaiOyTHIX TICUXOJoriB /
O. PomanoBcekuii, A. bana6aii // Jlinepu XXI
CTOJIITTS. ®dopMyBaHHS 0COOHUCTOCTI
Xapu3MaTUYHOTO  Jijiepa  HA  OCHOBI
TyMaHITapHUX TEXHOJOTIH JJIs yIpaBIiHHA
COLIIAILHUMHU CHUCTEMaMH: MaTepianu S-i
MDKHap. HaYK.-TIPaKT. KOH., 28 — 29 KOBTHSA
2021 poky. — Xapkis: HTY “XIII”. — 2021. —
C. 143 - 145

7. Pomanoscekuii O.,
ITonomappoB O.,  Pe3nik C.  Po3ymiHHA
KEPIBHMKOM OCOOMCTOCTI CIiBPO3MOBHHKA /
O. PomaHOBCHKHH, O. [TonomapboB,
C. Pe3nik // HasuanbHO-MeTOIUYHUNA
nociOHuK 3 nuctl. “TexHika aaMiHICTpAaTUBHOI
IsUIBHOCTL: IS CTYI. crerl.
“AIMIHICTpAaTUBHUI MEHEKMEHT . —
Xapkis: HTY “XIII”. — 2010. — C. 108

8. ITinbyupka H., 3axapona O.
Po3BUTOK TTi1€pCHKOT0 IOTEHITIAY K OJIUH 3
NPIOPUTETHUX HanpsMiB HiATOTOBKH
¢axisuie / H. IligOyuska, O.3axaposa //
HaykoBa mkoma akangemika [.3s3t0Ha Yy
nparsx Horo COpaTHHKIB Ta YUHIB: MaTepiasu
7-1 MixHap. HayK.-TlpakT. KoH(}., 25 — 26
TpaBHs 2021 poky. - 3ar.  pen.
Pomanoscbkuit O. — Xapkis: HTY”XIIT”. —
2021. - C. 157 - 160

9. Romanovskyi, O. Pidbutska, N.
Knysh, A. Vorobieva, E. (2022), “Leadership
Detection Across Social Media Hashtags”,
CEUR Workshop Proceedings, vol. 3171,
pp. 632 — 641

10. Knysh, A., Romanovskyi, O.,
Pidbutska, N., Shtuchenko, I. (2020),
“Connection between personal perfectionism
and efficiency of students’ learning
activities”, Journal of Education Culture and
Society, vol. 11, no. 1, pp. 136 — 145

11. Bostanli, L., Habisch A. (2023),
“Narratives as a Tool for Practically Wise
Leadership”, Humanistic Management Journal.

12. Danzig, A. (1992), “How might
leadership be taught? The use of story and
narrative to teach leadership”, International
Journal of Leadership in Education, vol. 2,
no. 2. pp. 117 -131

13. Oydag, H.  (2021), “Literature
Review and Model Proposition: The
Relationship Between Inter-Organisational
Learning and Innovation”, 9th International
Conference on Leadership, Technology,
Innovation and Business Management:
Leadership,  Innovation, = Media  and
Communication

14. Leithwood, K.  (2023), “The
Personal Resources of Successful Leaders: A
Narrative Review”, Education Sciences,
vol. 13, no. 9, p. 932

15. Ganz, M. [et
“Crafting Public Narrative to Enable
Collective  Action: A Pedagogy for
Leadership Development”, Academy of
Management Learning and Education

16. Sparrowe, R. (2005), “Authentic
leadership and the narrative self”, The

al.]  (2022),

Leadership  Quarterly, vol. 16, no. 3.
p. 419 — 439

17. PomanoBcekuit O., T'opbau I
EMouniiiHO-BOIbOBUI KOMITOHEHT SIK
CKJIaJTHUK JIEPCHKOTO MOTEHIIIaTy
MaitOyTHIX ¢axiBuiB Jep>KaBHOT

KPUMIiHAJIbHO-BUKOHABYOI CiIyk0u Ykpainu /
O. Pomanoscekuii, 1. I'opbau // HaykoBa
mKosia akajemika I[BaHa 3s3i0Ha y mparsax
HOro copaTHHUKIB Ta Y4YHIB: Marepianu 7-i
MixHap. HayK.-pakT. KOH}., 25-26 TpaBH:A
2021 poky. — 3ar. pea. PomanoBcbkuii O. —
Xapkis: HTY “XIII”. — 2021. — C. 160 — 163

18. Knouko C. BrumB  HapaTHBHOI
KOMIIETEHTHOCTI Ha JIIEPChKI SIKOCTI —
[enexTponnmii pecypc] / C. Knouxko // Jlinepu
XXI  cromitra. Ilormsn y MaiiOyTHe
marepianu 7-1 MDKHap. HayK.-pakT. KOoH.,
26 — 27 xoBtHS 2023 pOKy. — 3ar. pen.
PomanoBcbkuit O. — Xapkis: HTY “XIII”. —
2023.-C.23-24

19. Yenenena H., CMmynbcon M.,
ITunosceka O., I'yuon C. HarusHi
nicuxorexHosorii. / H. Yenenesa, M. CMymbCoH,
O. Illunosceka, C.T'ymon //  3a 3ar. pen.
UYeneneBoi H. —  K.: I'maBauk. — Cepis:
“ITcuxomn. [nctpymenrapiit”. — 2007. — C. 144

20. Kocrups L., Mokano /1.
®dopMyBaHHS TiJEPCHKUX HABUYOK Y MaitOyTHIX

58 Teopis i npakmuxa ynpaenints coyianrvHumu cucmemamu 12024



TEOPETHYHI TA IIPUKIJIA/[HI ACIIEKTH JIOC/II/DKEHHA ®EHOMEHIB
JIIJEPCTBA, YIIPABJIIHHA TA PO3BUTKY COLIAJIBHOI O O5°€KTY

BukiagavyiB  Bumoi mkoma /L Kocrups,
H.lokano //  Jlimepm XXI  cromiTTs.
@opMyBaHHS OCOOMCTOCTI  XapU3MaTHYHOTO

Jijiepa Ha OCHOBI T'yYMaHITApPHHX TEXHOJIOTIH:
Marepiajd MbKHAp. HayK.-TIPaKT. KoHd., 27 — 28
BepecHs 2018 poky. — Xapkis: HTY “XIII”. —
2018.—C. 104 — 106

21. McAdams, D.  (2001), “The
psychology of life stories”, Review of General
Psychology, vol. 5, no. 2, pp. 100 — 122

22. Abanina I'., Onanacrok O.
HapartuBHuii niaxia B cydacHiil ncuxosnorii /
I'. AGanina, O.Omnanacok // Jlepxasa,
perioHH, MiANMPUEMHUITBO: iH(OpPMaIliiiHi,
CYCIUTBHO-TIPABOBI,  COILiaIbHO-€KOHOMIYH1
aCIIeKTH pO3BUTKY: Te3u jomoBigen I
MixnaponHoi koHpepenmii, 20 aucTomana
2020 poxy. — K.: Yuisepcurer “KPOK”, 2020.
—C. 188 -190

23. Yenenera H., CmynbcoH M.,
ITumosceka O., I'ynon C. HarusHi
ncuxotexHouorii. / H. Uenenes, M. CMyITbCOH,
O. Illunoscbka, C.Tymon // 3a 3ar. pen.
UYeneneBoi H. — K.: T'maBauk. — Cepis:
“Ilcuxon. lncrpymentapiit”. — 2007. — C. 144

References:

1. “Strategies for the development of
higher education in Ukraine for 2021 — 2031
— [electronic  resource], available at:
https://mon.gov.ua/storage/app/media/rizne/2
020/09/25/rozvitku-vishchoi-osviti-v-ukraini-
02-10-2020.pdf

2. Auvinen, T. [et al] (2019),
“Evolution of strategy narration and
leadership work in the digital era”,

Leadership, vol. 15, no. 2, pp. 205 — 225

3. Luger, S., Fitzpatrick, J. (2022),
“Narrative  Nursing Leadership  “Story
Telling” and Constructs of Authentic Nursing
Leadership”, Nurse Leader”, vol. 20, is. 1,
pp. 67 — 69

4. Fleming, D. (2001), “Narrative
leadership: using the power of stories”,

Strategy and Leadership, vol. 29, no.4,
pp. 34— 36

5. Auvinen, T. [et al] (2019),
“Evolution of strategy narration and

2

leadership work in the digital era”,
Leadership, vol. 15, no. 2, pp. 205 — 225

6. Romanovsky, O.,
Balabay ,A. (2021), “Formation of leadership
competence in future psychologists”, Leaders
of the XXI century. Formation of a
Charismatic Leader's Personality on the Basis
of Humanitarian Technologies for the
Management of Social Systems: Proceedings
of the 5th International Scientific and
Practical Conference, 28 — 29 October 2021,
Kharkiv: NTU “KHPI”, pp. 143 — 145

7. Romanovsky, O., Ponomarev, O.,
Reznik, S. (2010), “Understanding the
personality of the interlocutor”, Study guide
for the discipline  “Technique  of
Administrative Activity”: for students of
speciality “Administrative Management”,
NTU “KHPI”, p. 108

8. Podbutska, N., Zakharova, O.
(2021), “Developing leadership potential as
one of the priority areas of specialist training”,
The Scientific School of Academician .
Ziaziun in the Works of His Associates and
Students: Proceedings of the 7th International
Scientific and Practical Conference, 25— 26
May 2021, ed. by Romanovsky, O., Kharkiv:
NTU “KHPI”, pp. 157 — 160

9. Romanovskyi, O. Pidbutska, N.
Knysh, A. Vorobieva, E. (2022), “Leadership
Detection Across Social Media Hashtags”,
CEUR Workshop Proceedings, vol. 3171,
pp. 632 — 641

10. Knysh, A., Romanovskyi, O.,
Pidbutska, N., Shtuchenko, I. (2020),
“Connection between personal perfectionism
and efficiency of students’ learning
activities”, Journal of Education Culture and
Society, vol. 11, no. 1, pp. 136 — 145

11. Bostanli, L., Habisch A. (2023),
“Narratives as a Tool for Practically Wise
Leadership”, Humanistic Management Journal.

12. Danzig, A. (1992), “How might
leadership be taught? The use of story and
narrative to teach leadership”, International
Journal of Leadership in Education, vol. 2,
no. 2. pp. 117 - 131

Teopis i npakmuxa ynpasinints coyianrvHumu cucmemamu 1 2024 59



TEOPETHUYHI TA IIPUKJIAJ[HI ACIIEKTH JIOCJI/DKEHHA ®EHOMEHIB
JIJIEPCTBA, YIIPABJIIHHA TA PO3BUTKY COLIAJIBHOI O O5°€KTY

13. Oydag, H. (2021), “Literature
Review and Model Proposition: The
Relationship Between Inter-Organisational
Learning and Innovation”, 9th International
Conference on Leadership, Technology,
Innovation and Business Management:
Leadership, Innovation, Media  and
Communication

14. Leithwood, K. (2023), “The
Personal Resources of Successful Leaders: A
Narrative Review”, Education Sciences,
vol. 13, no. 9, p. 932

15. Ganz, M. [et al.] (2022),
“Crafting Public Narrative to Enable
Collective  Action: A  Pedagogy for
Leadership Development”, Academy of
Management Learning and Education

16. Sparrowe, R. (2005), “Authentic

leadership and the narrative self”’, The
Leadership  Quarterly, vol. 16, no. 3.
p. 419 — 439

17. Romanovskyi, O., Horbach, 1.
(2021), “Emotional and  Volitional

Component as a Component of the Leadership
Potential of Future Specialists of the State
Penitentiary Service of Ukraine”, The
Scientific School of Academician Ivan
Ziaziun in the Works of His Associates and
Students: Proceedings of the 7th International
Scientific and Practical Conference, 25 — 26
May 2021, ed. by Romanovsky, O., Kharkiv:
NTU “KHPI”, pp. 160 — 163

18. Klochko, S. (2023), “The impact
of narrative competence on leadership
qualities”, [electronic resource], Leaders of

the XXI century. Looking to the future :
materials of the 7th international scientific and
practical conference, 26 — 27 October 2023,

ed. by Romanovsky, O. Kharkiv: NTU
“KHPI”, pp. 23 — 24
19. Chepeleva, N., Smulson, M.,

Shylovska, O., Hutsol, S. (2007), “Native
psychotechnologies”, ed. by Chepeleva, N.,
Kyiv: Glavnyk, Series: “Psychol.
Instrumentarium”. p. 144

20. Kostyrya, I., Shokalo, D. (2018),
“Developing Leadership Skills in Future
Higher Education Teachers”, Leaders of the
XXI century. Formation of the Personality of
a Charismatic Leader on the Basis of
Humanitarian Technologies: Materials of the
International  Scientific and  Practical
Conference, 27 -28 September 2018,
Kharkiv: NTU “KHPI”, pp. 104 — 106

21. McAdams, D.  (2001), “The
psychology of life stories”, Review of General
Psychology, vol. 5, no. 2, pp. 100 — 122

22. Abanina, H., Opanasiuk, O.
(2020), “Narrative approach in modern
psychology”, State, regions, entrepreneurship:
informational, socio-legal, socio-economic
aspects of development: abstracts of the Il
International Conference, 20 November 2020,
K.: KROK University, pp. 188 — 190

23. Chepeleva, N., Smulson, M.,
Shylovska, O., Hutsol, S. (2007), “Native
psychotechnologies”, ed. by Chepeleva, N.,
Kyiv: Glavnyk., Series: Psychol.
Instrumentarium”, p. 144

Cmamms naoitiwna oo peoxoneeii 14.02.2024

60 Teopis i npakmuxa ynpaenints coyianrvHumu cucmemamu 12024



TEOPETHYHI TA IIPUKIJIA/[HI ACIIEKTH JIOC/II/DKEHHA ®EHOMEHIB
JIIJEPCTBA, YIIPABJIIHHA TA PO3BUTKY COLIAJIBHOI O O5°€KTY

YAK 378.126:316.46 doi: 10.20998/2078-7782.2024.1.05
Tersna Kymma

acmipaHT Kadeapu MmeJaroriky i MCUXoJIoTii yIpaBIiHHS COLIaThbHIMH CUCTEMAMH 1M.
akanemika l. 3s3t0Ha, HarioHanpHUN TEXHIYHMHN YHIBEpCUTET “XapKiBCHKHH MOTITEXHIYHHI
IHCTUTYT; XapKiB, YKpaiHa
ORCID: https://orcid.org/0000-0002-3735-6014
E-mail: zhushmatan@gmail.com

EKCHOEPUMEHTAJIBHA TEPEBIPKA EOEKTUBHOCTI NEJATOI'TYHUX
YMOB ®OPMYBAHHSI JIIIEPCbKUX SIKOCTE MAWBYTHIX IIEJIATOI'IB
BUIIOI IKOJIN Y 3AKJATAX BUIIOI OCBITH
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EXPERIMENTAL VERIFICATION OF THE EFFECTIVENESS OF
PEDAGOGICAL CONDITIONS FOR THE FORMATION OF LEADERSHIP
QUALITIES OF FUTURE HIGHER EDUCATION TEACHERS IN HIGHER

EDUCATION INSTITUTIONS

Abstract: the stages and peculiarities of organising a pedagogical experiment are
described in the article. The criteria, indicators, and diagnostic methods for assessing the level
of leadership qualities of future higher education teachers are defined. The effectiveness of the
developed pedagogical conditions for the formation of leadership qualities of future higher
education teachers has been experimentally confirmed: the dynamics of changes in the levels
of development of leadership qualities in students of the experimental group was more
significant than in students of the control group.

Key words: pedagogical experiment; pedagogical conditions; leadership qualities;
future teachers of higher education.
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An extended abstract of a paper on the subject of:
“Experimental verification of the effectiveness of pedagogical conditions for the
formation of leadership qualities of future higher education teachers in higher education
institutions”

Problem setting. It is emphasized in
The Concept of Pedagogical Education
Development (2018) that one of the tasks of
higher education transformation should be to
ensure personal development of teachers who
will be able to solve complex problems and
challenges of teaching, education and
development. The developed leadership
qualities of future higher education teachers
can become the key to their involvement in the
process of reforming and solving complex
problems of the modern higher education
system, as their active position, focus on
success, perseverance and desire for self-
improvement will be a prerequisite for
implementing the most pressing
transformation tasks and implementing
innovative educational projects.

Recent research and publications
analysis. The theoretical and methodological
foundations of ensuring the personal
development of future teachers are revealed in
the works of O. Bida, R. Walker, V. Hryneva,
I. Zyazyun,  D. Cruickshank,  D. Haefele,
I. Oros, K. Feldman and others. The importance
of leadership for effective pedagogical activity
is substantiated by such scholars as T. Gura,
O. Ignatyuk, O. Nestulia, S. Nestulia,
O. Palamarchuk, O. Ponomarev, S. Reznik,
O. Romanovskyi, N. Sereda, T. Solodovnyk, and
others. The problems of developing leadership
qualities in future teachers are highlighted in
the works of Y. Kraschenko, N. Marakhovska,
N. Semenii, etc.

Paper objective. The problem of
developing leadership qualities in future
higher  education  teachers  remains
insufficiently researched.

Paper main body. The aim of the
article is to experimentally test the
effectiveness of pedagogical conditions for the
formation of leadership qualities of future
higher education teachers.

The effectiveness of pedagogical
conditions for the formation of leadership
qualities of future higher education teachers
was tested using the method of pedagogical
experiment. The experiment was conducted in
the natural conditions of the educational
process of the National Technical University
“Kharkiv Polytechnic Institute” during 2019-
2023 and included three stages: stating,
formative, and control. The respondents were
master's  students of the  specialty
“Educational and Pedagogical Sciences”
specialising in Higher Education Pedagogy, a
total of 213 people (74 full-time students, 139
part-time students). The criteria, indicators
and levels of formation of leadership qualities
in the future higher education teachers were
substantiated on the basis of the structure of
leadership qualities specified in the study.
According to the motivational and personal
criterion, the indicators of the formation of
leadership qualities in future higher education
teachers are, respectively, motivation to
achieve success and focus on self-development
and  self-improvement;  emotional and
intellectual - intellectual lability, reflexivity,
balance, empathy; organizational and
managerial - willpower, independence,
activity, leadership, organizational qualities;
according to communicative and social -
sociability, communicative  skills.  The
formation of leadership qualities in future
teachers of the higher school was determined
on a three-point scale.

The results of the experimental stage
showed an insufficient level of formation of
leadership qualities in students and confirmed
the need to implement the developed pedagogical
conditions for the formation of these qualities in
the process of professional training of future
higher education teachers. It was determined

62 Teopis i npakmuxa ynpaenints coyianrvHumu cucmemamu 12024



TEOPETHYHI TA [IPUKJIA/[HI ACIIEKTH JIOC/II[DKEHHA ®EHOMEHIB
JIUAEPCTBA, YIIPABJIIHHA TA PO3BUTKY COLIAJIBHOI'O O’ €EKTY

that the most developed qualities among students
are leadership, balance, independence and
organisational skills.

At the formative stage of the
experiment (2019-2023), students of the
control group studied according to the
traditional methodology, and the developed
pedagogical conditions for the formation of
leadership qualities were introduced into the
process of professional training of the
experimental group.

At the control stage of the experiment
(2021-2023), it was determined that students
in the experimental group showed a
statistically significantly higher level of
leadership skills than students in the control

IHocranoBka npoodaeMu y
3arajJilbHOMY BMIVIIAI Ta 11 3B’SB30K 13
BOKIMBUMH HAyKOBUMH YH TPAKTHYHUMH
3apganHsvu. B Konmemnmii  po3BUTKY
neaaroriyHoi ocBiTy (2018) migkpecmoeTbes,
IO OJJHUM i3 3aBJaHb TpaHchopmallii BUIIOL
OCBITH Ma€ OyTH 3a0e3MeYeHHS 0COOMCTICHOTO
PO3BUTKY TENAroriyHuX MpAaIiBHUKIB, SKi
OyayTb 3JaTHUMM PO3B’SI3yBaTH  CKJIAJHI
3a7a4i Ta mpoOieMy HaBYaHHS, BUXOBAHHS 1
po3BUTKY. Po3BHHEHI JiJepchKi  SKOCTI
MaiOyTHIX TMEeAaroriB BHUIIOI MIKOIH MOXYTb
CTaTW 3allOPyKOI IXHBOI 3aJy4E€HOCTI Y
npouec  peopMyBaHHS Ta  BUPILICHHS
CKJIQJIHUX MpoOJIeM CydacHOi CUCTEMM BHUILOL
OCBITH, OCKUIBKM IX aKTHBHA IIO3MIIS,
CHPSMOBAHICTh Ha YCHIX, HAIOJETJMUBICT Ta
OaxxaHHs CaMOBJIOCKOHAJIEHHsI  OyIyTh
MEepPelyMOBOIO  JUIS  BTUICHHS  HAMOLIBII
aKTyaJIbHUX 3aBJaHb TpaHchopmaliidi Ta
peamizarii IHHOBAIIHHUX OCBITSIHCBKHAX
MPOEKTIB. [IpobnemaTuka JiepcTBa
akTyani3dyerbcsi 'y Crparerii po3BUTKY BHILOL
OcBiTH B YKpaini Ha 2022-2032 poku.

AHasi3 OCTaHHIX JOCTIIKeHb Ta
nyOsikamiii, y  SAKMX  3al04aTKOBAaHO
PO3B’sI3aHHS 11i€1 MPOOJIEMH 1 Ha SIK1 CITUPAETHCS
aBrop.  TeopeTHKo-MeTOJOJIOTIYHI  3acajiu
3a0e3MeyeHHsl ~ OCOOMCTICHOTO  PO3BHUTKY
MaOyTHIX  MENaroriB  pPO3KPUBAIOTHCS Yy
podotax O.bimn, P.Bokep, B.I'punboBoi,

group. The greatest changes in the students of
the experimental group occurred in the level
of  reflexivity,  organisational  skills,
communication skills, and focus on self-
development and self-improvement.

Conclusions of the research. The
effectiveness of the developed pedagogical
conditions for the formation of leadership
qualities of future higher education teachers
has been experimentally confirmed. At the
control stage of the experiment, a statistically
significant difference was found between the
students of the experimental and control
groups in terms of high and low levels of
leadership skills.

L. 3s3rona, 1. Kpyikmrenk, 1. Opoc, . Xeiiderne,
K. ®enpaman Tain. [1; 2; 3; 4; 5; 6]. BaxknusicTb
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ak  T.ITypa, O. IraaTiok, O. Hecryus,

C. Hecrynsa, O. [lanamapuyk, O. [lonomapros,
C.Pesnik, O.Pomanoscekuii, H. Cepena,
T. ConomoBuuk Tta im. [7; 8; 9; 10; 11].
[Tpobnemu opmyBaHHS JiIEPCHKUX SKOCTEH y
MalOyTHIX Y4YUTENIB BUCBITJIIEHO Yy poOOTax
0. Kpamenko, H. Mapaxoscebkoi, H. Cemeniit
tomo [12; 13; 14]. Sk Ga4rMO, TEOPETHUKO-
METOIOJIOTIYHE MATPYHTS JOMJLKEHHS
CTPYKTYpH OCOOMCTOCT MaWOyTHIX TIelaroris
JIOCITIKEHO HEJTOCTaTHRO, OCKLTHKH JTiIEPCHKUI
acIieKT noTpedye OUTbIIE yBaru.

Buninenns He BMpimeHux panime
YACTHH 3arajbHol MNpod/jaeMH, KOTpUM
NPUCBAYYETHCS JJaHA CTATTSA. YBary BUCHHX
BCE YacTillleé MPUBEPTAIOTh MTAaHHS AKICHOTO
CKJIaJly 0cOOMCTOCTI (haxiBIs, IPOTE 3 OTIISLY
Ha BKIUKUA CBOTOJEHHS 3aTpe0yBaHUM
KOMIIOHEHTOM € JIJIEPCbKUN  MOTEHLIal.
HenoctaTHbO TOCHIIKEHOIO  3aIMIIAE€THCS
npobiema (GopMyBaHHS JiIEPCHKUX SIKOCTEH
y MaltOyTHIX T€aroriB BUINO1 ITKOJIH.

dopmyJiloBaHHs  Wijed  crarTi
(moctaHoBKa 3aBAaHHS). MeTol0 CTarTi €
eKCIepUMEeHTaIbHa MepeBipka eeKTUBHOCTI
neAaroriyHuX yMoB (hOpMyBaHHS JIiIEPCHKUX
SAKOCTeH MallOyTHIX MeAaroriB BUIOT IIKOJIH.
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Bukiyiax  oCHOBHOro  Marepiajuy
JOCITIJKEHHST 3 TIOBHUM OOTIPYHTYBaHHSIM
OTPUMaHUX HaYKOBHX pe3yibTaTiB.
EdexTuBHiCTH MearoriyHuX YMOB

(dbopMyBaHHS JIIEPCHKUX SKOCTEH MalOyTHIX
nieiaroriB BUMIol mkoim [15] mepesipsinack 3a
JIOTIOMOT' OO METOJTY MeIaroriYHOTO
eKCIIepuMeHTy. EKCIepuMeHT TpOBOAMBCS Yy
NPUPOJHUX YMOBAaX OCBITHBOTO TPOILIECY
HarioHanbHOTO ~ TEXHIYHOTO  YHIBEPCUTETY
“XapKiBCBKMM  TOJITEXHIYHUN  IHCTUTYT
npotsirom 2019-2023 pp. 1 BKJII0OYaB TpH €Tanu:
KOHCTaTyBaJIbHUH, (OPMYyBaILHHUN, KOHTPOJIb-
Huid.  PecnonmeHtamm  Oyinu  CTyIEHTH
Maricrparypu CIEIIATLHOCTI “OcBiTHi,
nearoriuxi Hayku™ crierianizanii “Tlegarorika
BUIIOT KON 3arajlbHOIO KUTBKiCTIO 213 0cib
(74 crynentu nennoi ¢dopmu HaBuaHHs, 139 —
3a04HO1 ()OPMU HABYAHHS). YUacTh CTY/ICHTIB

Oyna 10OpOBUIBHOIO.

KoHncraryBanbHuii erar
MEAarorigyHOr0  €KCIIEPUMEHTY  MPOXOJIUB
npotsirom 2019-2022 pp., i fioro metoro OyIo
BU3HAUCHHS MOYaTKOBOTO piBHS
c(hOpMOBAHOCTI  JACPCHKUX  SKOCTEH Y

MalOyTHIX TMeAaroriB BUIOi IIKOMU. J[is
TIarHOCTUKK 1LOTO PIBHA Yy CTY/CHTIB
BUKOPHCTOBYBAaTUCh METOIHU Oeciau,
CIIOCTEPE)KEHHS, TECTYBaHHS.

Kpurepii, mnokasHMkM Ta  piBHI
cOpMOBAaHOCTI  JIJEPCHKUX  SIKOCTEH Y
MalOyTHIX ~ MeNaroriB  BHIIOI  LIKOJU
OOTPYHTOBYBAJIMICh Ha OCHOBI YTOYHEHOI Y
JOCIJDKEHHI CTPYKTYPHU JIJEPChKUX SKOCTEH
[16]. IToka3Hnkamu copmoBaHOCTI
JTJIEPChKUX SIKOCTeH y MalOyTHIX MeaaroriB
BHILOI IIKOJIN 32 MOMUBAYIUHO-0COOUCMICHUM
Kpumepiem €, BIAMOBIIHO, MOTHBAIli Ha
JOCSITHEHHS YCHIXy Ta CHPSIMOBAHICTh Ha
CaMOPO3BUTOK Ta CAaMOBJOCKOHAJIECHHS; 3a
eMOYIUHO-IHMeNeKmyanbHUM — IHTEIIeKTyaabHa
JTa0IIbHICTh, pe(IEKCUBHICTb, BpIBHOBaXe-
HICTb, eMIIaTis; 3a Op2aHI3aYitiHO-
VApAGNiHCbKuM — CHJa BOJI, HE3aJIEKHICTB,
aKTHUBHICTb, JIIAEPCTBO, OpPraHi3aliiHi sIKOCTI;
3a KOMYHIKAMUBHO-COYLAbHUM -
TOBApPUCHKICTh, KOMYyHIKaTUBHICTb.

MoTuBaliss Ha JOCATHEHHS YCHIiXy
XapaKTepu3ye MParHeHHs JIOAUHU MPOSBUTH

cebe sKHaWKpamie Ta JOCSATHYTH BHCOKHX
pe3yibTaTiB MpHU BUKOHAHHI PI3HUX BHJIIB
nisibHOCTI. JIFOM 3 BHCOKMM pPIBHEM TaKoi
MOTHBAIlli BIAYYBalOTh 3aJ0BOJICHHS BiJ
JIOCATHEHb, aMOITHI, CTAaBJISITh BUCOKI 1I1J11 Ta
NparHyTh iX peanizyBatu. baskaHHs MposBUTH
cebe Ta JOCATHYTH YCHiXy BHU3HA4YaJbHA
XapakTEePUCTHKA JIijiepa y Oyap-skii cdepi.

CrpsiIMOBaHICTh Ha CaMOPO3BHTOK Ta
CaMOBJIOCKOHAJICHHSI TaKOXX BaXJMBA  JUIS
Jiiepa, OCKUTbKU JJIsl TOTO, 100 BIUIMBATH Ha
PO3BUTOK  IHIIMX  TOTPIOHO  MOCTIHHO
po3BUBaTHCh camMoMy. OcOOJIMBO Taka SIKICTh
BOXJIMBA y CTPYKTYpl JIIEPCHKUX SKOCTEH
Hearora, OCKUIBKH OBOJIOJIHHS aKTyalbHUMHU
peIMETHIMHI 3HAHHSMH, HOBUMH
NEeAaroriYyHUMU METOAMKAMH Ta TEXHOJIOT1SIMH,
[IMPOKA epyIHIIisi — aDCOTFOTHO HEOOXiTHI JITIst
YCIIIIHOTO MIPOSIBY y npodeciiHiii
[e1aroriylii JisyIbHOCTI.

[HTenexTyanpHa 1abiIbHICTh BKa3ye Ha
PO3YMOBY 3IaTHICTh aJaNTyBaTHCh 10 3MiH,
BU3HAUAETHCSI ~ THYYKICTIO 1  3[aTHICTIO
pearyBaTH Ha HOBI YMOBH, BUKJIMKH, 3aBJaHHS
Ta HEBM3HAYEHICTh. Y Cy4YaCHOMY CBITI, SIKUH
HepeHacu4eHNit Pi3HOMAaHITHOIO 1H(pOpMaIliero
1 B sKOMy MeIarory-ijiepy HeoOXiTHO
BUPIIIYBaTH 3HAUHY KUTBKICTb PI3HOMAHITHHX
3aBJlaHb, LIS AKICTh € BAXKJIUBOIO.

PedrnexcuBHicTh XapakTepU3ye
371aTHICTh JI0 CaMOaHajIi3y Ta CaMOOLIHIOBAaHHS
MEJaroroM CBO€1 JTISUTBHOCTI, 110 BXKJIUBO JUIS
YCBIZIOMJIEHHSI CBOiX IiepeBar Ta HEOJMIKIB,
TIPUYHMH Ta HACTI/IKIB CBOIX /11l Ta BUNHKIB, CBOTX
MOXKIMBOCTEH Ta OOMEXeHb Ul BIUIMBY Ha
HIINX JIFOJIeH, pe3yIbTaTH OCBITHBOT'O ITPOLIECY,
OpraHi3alifHO-yMPaBIIHCHKUX PILlIEHb.

BpiBHOBa)K€HICTh O3HAYa€e 3/1aTHICTh
J0 BUTPUMKH, CTPHUMAHOCTI Ta KOHTPOJIIIO
eMOllii y pI3HOMaHITHUX, y TOMY YHCII,
CTPECOBHX Ta HalpyXEHUX CHUTyaIlisX.
3natHicTh 30epiraTd CHOKiii Ta eMOLiiHy
PIBHOBAry € BXJIMBOIO JJIS1 37I0POB s JTFOIMHH,
MPUNHATTS HEIO paIllOHAIBHUX PIIIEHb Ta JIs
KOHTPOJTIO TIEJaroroM 3arajibHoi atMochepu B
HaBYAJIbHIN ayTUTOPIi.

Emmaria — 30aTHICTH bi o)
CHIBIIEPEKUBAHHS, PO3YMIHHS €MOIIii,
MEepeXUBaHb, TOYYTTIB  IHINOI  JIFOJUHH.
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BpiBHOBa)KEHICTh Ta eMIIaTisl € BaKIMBUMH
JIEPCHKUMH  SIKOCTSIMUA TI€arora, OCKUIBKU
JIO3BOJISIFOTH TApPMOHI3yBaTH B3a€MOBIIHOCUHU
B aKaJIEMIYHOMY CEPEJIOBHILI (K B ayaUTOPIi
3100yBayviB  OCBITH, Tak 1 3 KOJIEraMu),
COpUSIIOTh ~ MApTHEPCHbKi  B3aemopii  Ta
CTBOPEHHIO  JTOOPO3UWIMBOTO  €MOILIIHOro
KJIIMaTy TOJIEPAHTHOCTI Ta IMOBary.

Cuia BoJIi JoroMarae Jijiepy JojaaTa
TPYIHOIII Ta JOCSTaTH IiJIeH, HE3BaXKAIOUH
Ha 0OCTaBMHM Ta MOXJIMBI mepenoHu. Bona
JI03BOJISIE BUTPUMYBATH THUCK Ta 3QJIUIIATHCS
HATOJICTTIUBUM, TNpPUHMAIOYM pINICHHS Ta
3TYPTOBYIOYH JIFOJCH JIJIS X BTIJICHHS, HABIThH
B YMOBax HEBM3HAYEHOCTI Ta Pi3HOMaHITHUX
CKJIQTHOIIITPY THOIIIIB.

3HauymoKw  JAEPCHKOI0  SKICTIO
MeIarora € He3aJIeKHICTh, KA BUSBIISIETHCS B
HOro 3MaTHOCTI BHpa)XaTH BJIACHY AYMKY Ta
BiJICTOIOBATH BJIACHI MePEKOHAHHS.
He3zanexxHicTh 103BOJISIE JIOAMHI HE 4YeKaTu
Ha JUPEKTHBH ‘3BepXy’, a MpOSBIATU
iHiliaTUBY, OyTH caMOCTiiHUM, OpaTtu Ha
cebe  BIAMOBITAIBHICTh,  MIATPUMYBATH
atMocdepy BIIKpUTOCTI Ta IHHOBAIIIH.

[leqaror-nmigep HEMOHCTPYE TaKOXK
aKTUBHICT, 1[0 O3Haua€ BMIHHI OyTu
JTUHAMIYHAM, TOTOBUM TPHHMATH BHKIUKH,
BUPIIIYBaTH NMPOOJEMH Ta pearyBaTd Ha HOBI
oOctaBuHM. BiH caM  3HaXOAUTBCI Yy
HOCTIHHOMY pyCi Ta CTUMYJIIO€ IHIIMX Ha
JIOCSATHEHHS HOBUX BEPIIWH, BIH € B3ipleM
€Heprii Ta HaloJIETJIMBOCTI JUIS 1HIIMX JIF0/IeH.

be3ymoBHO, HEOOXITHOIO SIKICTIO € 1,
BJIACHE, JIIEPCTBO, LIO0 O3Ha4yae Oa)kaHHS,
TOTOBHICTh Ta BMIHHS I1€/1arora 3/11iiCHIOBATH
BIUIMB HAa IHIIMX JIIOJICH, 3TypTOBYBAaTH
Jofel Ta chnpsAMOBYBaTM iX Ha HOBI

JIOCSITHEHHS, KepyBaTu (HaBITB,
He(OpMaIbHO) Ta BIAMOBIATH 32 OYOJICHHS
KOMaHIU Uil JIOCATHEHHS TICBHUX IIICH

(OCBITHIX, rPOMAJICHKUX, BUXOBHUX,
METOAMYHHUX TOIIIO).

BusnauanpHIMEI TIePCHKUMU
SKOCTAMM Yy  3JAiiicHeHHI mpodeciiiHoi

NeJaroriyHoi TisUIbHOCTI € OpTraHi3amiiHi.
BoHU MposIBIAIOTECS B 3/1aTHOCTI CTaBUTH
il Ta 3aBIaHHS, IUIAHYBaTH, BU3HAYATH
MpIOPUTETH, KOOpJAWHYyBaTH. OpraHizaliiHi

SKOCT1  JTO3BOJISIIOTH ~ CTPYKTYpyBaTH Ta
YVHOPSAKYBaTH  OKpemi  omepamii  Ta
TISJIBHICTH 3arajioM, ocsAraTu SAK

KOPOTKOCTPOKOBUX, TaK 1 JIOBIOCTPOKOBHX
[iJei, ONTUMAJIBHO PO3MOAUIATA  dYac,
pecypcu Ta Bci pobodi poriecH.
ToBapuchbkicTh BH3Ha4Yae MOTPedy y
CIUTBHIN HisUTBHOCTI, 3TypTOBAHOCTI, B3a€MOIIT
Ta B3aEMOJIONIOMO3i, 10 BAXKIMUBO  JUIS
opraizamii  JIJEpOM  €IMHOI  KOMaHJU.
TOBapHCHKICTE YacTO TIPOSIBIISIETHCS Uepe3
JOOPO3UYIIMBE CIUIKYBaHHS Ta CTaBJICHHS JIO
Jro/1eH, BIAKPUTICTb, MIOBAry Ta TOJIEPAHTHICTb.

KomyHIKaTUBHICTB nependavae
3JIaTHICTh BCTaHOBJIIOBAaTH KOHTAaKTH,
JOCSITaTH B3a€EMOPO3YMiHHS, THYYKO
pearyBaTd  Ha  CUTyalil  KOMYHIKallii,

YCBIJOMJIIOBATH BPaKEHHS, SKE CIPABISE
KOMyHIKaTop Ha ciayxaya Tomo. Jlns
3MIACHEHHS J1JIEPCbKOr0 BIUIMBY ME€AArory,
0e3MOBHO, HEOOXIZHO BOJOMITH TAaKOX
KOMYHIKaTHUBHICTIO.

Ha KOHCTaTyBaJIbHOMY erari
eKCIIEpUMEHTY OyJI0 TaKoXX BHU3HAYEHO
METOAMKH  JIIarHOCTMKH  C(OPMOBAHOCTI
JAEPChKUX SKOCTeH y MalOyTHIX MeAaroris
BUIIO1 mIKou (Tabmuis 1).

Tabauys 1

MeToauKH 1iarHOCTHKH MOKA3HUKIB PiBHIB chopMoBaHOCTI JlilepchKUX sIKOCTell y Maii0yTHIX megaroris
BUILOI LIKOJIU

Kpurepii Iloxa3zHuku MeToaukn AiarHOCTHKH
MoruBawiiino- MoruBaris Ha | Merojuka ““/liarHoctuka motuBariii 1o ycmixy” (T. Enepc) [17]
ocoOucTiCHUI JIOCSITHEHHSI yCIIiXy
CnpsiMOBaHICTb Ha | Meromuka “/lucrio3umiiiHa XapakTepHCTHKa CaMOPO3BUTKY
CaMOPO3BHUTOK ta | ocobucrocti” (C. Kysikosa, b. Ky3ikos) [18]
CaMOBJIOCKOHAJICHHS
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Ilpoodosocenns mabauyi 1

Emoriitao- [HTenexryanpHa MeTtoauka BU3HAYEHHS 1HTEIEKTyalIbHOI Ta01IEHOCTI
IHTEeeK Ty AITBHI# 1a01IbHICTD [19]
BpiBHOBaXxeHICTh Metoguka “IIxama TtemmepamentiB” JI. Tepcroyna. Ilkama
“BpiBHoBakeHicTh” [17]
Metonuka “IlIkana OIiHKH PiBHS pEakTHBHOI (CHTyaTHBHOI) Ta
ocobucricuoi TpuBoxuocTi” (Y. CrinGeprep) [20]
Pe¢nexcuBHiCcTh Metonuka “BusnadeHHs piBHA c(OPMOBAHOCTI NeENarorigyHOl
pedaekcii” [21]
Emmaris Metoauka “JliarHocTrka emmnatii” (A. Merpa6su, M. Enmreiin)
[19]
OpranizaniiHo- Cuta Boi Metoguka  “OcoOucricHUE  ceMaHTHYHHNA  audepeHmian’
YIPaBIIHCHKHUHA (4. Ocryn). llkana “Pakrop cunu” [17]
AKTHUBHICTB Metonuka “Illkama temmepamenTiB” JI. Tepcroyna. Ilkama
“AkruBHicTs” [17]
JlinepctBo Mertonuka “Illkama TemmepamenTtiB” JI. Tepcroyna. Illkanma
“Jlizepcto” [17]
Oprawi3ariiiiai sK0CTi Tect “Camooriinka opranizoBasocti” [19]
OnuryBansHUK CTpyKTYpH yacy (Time Structure Questionnaire -
TSQ) (H. ®izep ta M. bonn). llkanu “LlinecnpsiMoBaHicTh” Ta
“TImaHoMipHicTs” [22]
HesanexHicTb Meroauka  “Q-copryBanus”  (B. Credancona).  Illkana
“SanexHicTh-He3aMeKHICTS” [19]
KomyHikaTUBHO- ToBapuchKicTh Metonuka “Illkamna TemmepamenTtiB” JI. Tepcroyna. Illkanma
couianbHUR “ToBapuchKicts” [17]
Metoguka  “Q-copryBanHs”  (B. Credancona).  Illkama
“ToBapHChKICTb-HETOBAPICHKICTh” [19]
KomyHikaTHBHICTH MeTtoauka NiarHOCTUKU OIIIHKH CaMOKOHTPOIIIO y CIIUIKYyBaHHI
(3a M. Cuaiinepom) [OmmOka! WMCTOYHMK CCHUIKH He
HaiieH.]

CdopmoBaHicTh JAEPCHKUX SKOCTEH MparHeHHsSM JO0  YCIIXy, TOCEPEeIHBOI0
y MalOyTHIX TeJaroriB BHUIIOi IIKOJIM  3JaTHICTIO bi (o) CaMOPO3BUTKY Ta
BH3Hauanach 3a TPUOAIBHOIO IIKAJIOLO. IHTEJNEeKTyalbHOI JIaOUIBHOCTI, JIIOJMHA HE
Bucokuii  piBeHb coOpMOBaHOCTI  3aBXKAM KOHTPOIIOE CBOI €MOILlii, MPOSBIIE

JIepChbKUX SKOCTEH y MalOyTHIX IMeaaroris
BUIIOI IIKOJM XapaKTEPU3YETHCS BHCOKOIO
MOTHBAIlIE}0  Ha  JIOCATHEHHS  YyCHIXYy,
noTpe0or0 Ta 3JATHICTIO A0 CaMOPO3BHTKY,
BHCOKOIO IHTENEKTYaJIbHOI JAOUTBHICTIO,
3IaTHICTIO KOHTPOJIOBAaTH CBOi €Molii Ta
30epiraTu CTIOKIH, PO3BHHEHOIO
pEIIEKCUBHICTIO Ta €MIIATI€l0, 3aTHICTIO
JIOJIATH TPYJIHOIII Ta MPOSIBISATH CHIIY BOII,
CXWJIBHICTIO /IO JiiepcTBa Ta KepyBaHHS
IHIIMMHU JTIO/IBMH, @ TaKOX — AaKTHUBHICTIO,
HE3JIe)KHICTIO, OPTaHI30BaHICTIO, 37aTHICTIO
KOHIICHTPYBATHCS Ha MUSIX Ta IUIAHYBATH,
TOBAPHUCHKICTIO Ta KOMYHIKaTHBHICTIO.
CepenHiii  piBeHb Cc(HOPMOBAHOCTI
JAEPCHKUX SKOCTEN y MalOyTHIX MeAaroris
BUIIOT IIKOJIM XapaKTEPU3YETHCS MOCEPETHIM

MEBHY TPHUBOXKHICTh, HE 3aBXIU TOTOBa [0
pednekcii Ta emmarii, BOJBOBI CTOPOHHU
0COOMCTOCTI PO3BHHEHI IOCEPENHbO, fAK 1
CXWJIBHICTB JI0 JIIZEPCTBA, A0 TOTO, 100 B3ATH
BIJITOBIIAJIBHICTE HA ceOe 3a IIEBHI 1HIIIATUBU
Ta KEPyBaHHS IHIMMMH JFOJBMH, a TaKOX
XapaKTepU3yIOThCS TIOCEPETHBOIO0 AKTHUBHICTIO,
HE3aJIeXKHICTIO, OpraHi3oBaHicTiO. CTyJEHTH HE
JIOCTaTHhO KOHIICHTPYIOTBCS Ha IUIAX Ta
peTeNbHOMY TIJIaHyBaHHI, MOXKYTh MaTH JIESKi
CKIAIHOIII Yy TOMYy, MI00 TO3UTHUBHO
CIIBMPAIIOBATH, BIJIBHO CIIJIKYBaTHCh Ta
THY4YKO  pearyBaTd  Ha  PI3HOMAaHITHI
KOMYHIKAaTUBHI CUTYaIlii.

Husbkuit  piBeb  copmoBaHOCTI
JAEPChKUX SKOCTeH y MalOyTHIX MeAaroris
BUIIOI IIKOJMM XapaKTePU3yETbCS HHU3BKUM
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OaXaHHSAM JIOCSATHYTH YCIIXy, HH3bKOIO
noTpebo0 Ta 3JATHICTIO O CAMOPO3BUTKY,
TPYOHOIIAMHU Yy TEPEKIIOYCHHI YBaru Ta
HU3BKOIO 1HTEJICKTYyaJIbHOK JIAOUIBHICTIO,
JFO/IMHA TIOTAHO KOHTPOJIIOE CBOI €Mollii, He
BPIBHOB)XCHA, TPUBOXKHA, Ma€ HHU3bKHIA
PiBEHb 3aTHOCTI 70 peduiekcii megaroriaHol
JISIIBHOCTI, 10 CHIBUYTTSI Ta €MIIaTii, 4acTo
nacye Tmepel TPYIHOIIAMH, HE TMPOSIBIISE
JIOCTATHHOI HAMOJIETJMBOCTI Ta CHJIM BOJI,
HAIITOBXYIOUHCh Ha MEPEIIOHH, HE MPOSBIISIE

CXHJIBHOCTI 10 JiepcTBa, bi (0]
BIJIMOBIIAILHOCTI 32 KEpyBaHHS I1HIIMMH
JIOJBMHU, BUSBISIE TIACHBHY  IO3UILIO,

3QJICXKHICTh BiJI AYMOK IHIIUX Jitojaei. Bona
HE OpraHi3oBaHa, HE KOHIICHTPYEThCA Ha
[ISIX Ta IJIaHYBaHHI, HE TOBapHCbKa, HE
KOHTAKTHa, 3aMKHYTa, MIPOSIBIISIE
IMITyJIbCHBHICTB y CIUJIKYBaHHI Ta B3a€MO/I1 3
OTOYEHHSIM, HH3BbKY JIU(EpeHIiioBaHICTh
MOBEIIHKH Y TTPOIIeCi KOMYHIKaIIii.

PiBenbp cdopMoOBaHOCTI JIAEPCHKUX
SKOCTe y MaWOyTHIX TIelaroriB BHIOL
IKOJTH 3a BCiMa KpUTEPIsIMH B
EKCIIEpUMEHTAJIbHIN (112 0ci0) Ta
koHTponbHIK (101 ocoba) rpymax Ha
KOHCTaTyBaJbHOMY  €Talli  EeKCHEPUMEHTY
MOKa3aHo y Tabmuii 2.

Tabauys 2

PiBennb cpopmoBaHoOCTIi JigepcbKHUX AKOCTEH Y Mal0yTHIX mearoriB BUILOI IIKOJIM B eKCIIepUMeHTAJbHIl
Ta KOHTPOJbHIN rpynax Ha KOHCTATYBAJILHOMY €TAalli eKClIePUMEHTY

No EI" nmoBHa Ha3Ba rpymu (112 oci0) | KT noHa Ha3Ba rpymu (101 ocoba)
3/_ Jlinepchbki siKOCTi Pisenn possuTiy
B nosHa C H B C H
" % | K- | % | K-Tb | % | K-Th | % | K-Tb | % | K-Th | % I K-Th
MoTuBauiliHO-0co0UCTICHMIT KpUTEpiii
p | Mommeanisma 18,7 | 21 (54,5 61 |26,8] 30 [21,.8 22 |50,5| 51 |27,7| 28
JOCATHEHHS YCIIXY
CrpsiIMOBaHICTh Ha
2 CaMOPO3BUTOK Ta 143 | 16 |51,8/ 58 |33,9| 38 [14,9| 15 |(48,5| 49 | 36,6 37
CaMOBJIOCKOHAJICHHSI
EMouiiiHo-iHTeeKkTyabHUI KpuTepii
g | lHTeMeKTyambia 31,3 | 35 |464| 52 |22.3| 25 |357| 36 |65 47 |17.8| 18
na0iIBHICTh
4 | PedexcuBHICTD 16,1 | 18 [41,1] 46 |42,8] 48 [11,9] 12 |41.6] 42 | 465 | 47
5 BpiBHOBaXKEeHICTH 6,2 7 (30,4 34 (63,4 71 |89 9 (30,7 31 | 60,4 61
6 | Emmaris 24,1 | 27 | 42| 47 |33,9] 38 |18,8] 19 |42,6] 43 | 38,6 39
OpraxizauiiiHo-ynpaBJliHCbKHIl KpUTepii
7 | Cuuna Boni 223 | 25 |50 | 56 |27,7] 31 |17,8] 18 |44,6] 45 | 376 38
8 | HesanexHicth 89 | 10 |286| 32 |[625] 70 |129| 13 [29,7] 30 | 574 58
9 | AkTHBHIiCTD 26,8 | 30 |50,9| 57 |22,3] 25 |25,7| 26 |515| 52 | 228 23
10 | JligepcTBO 4,5 5 |339| 38 |616] 69 |59| 6 [32,7] 33 |614 62
11 | Opranisamifisi 8 | 9 |42 47 |50| 56 |89| 9 (386 39 |525| 53
SKOCTI
KomyHikaTHBHO-comiaJibHUI KpUTEpii
12 | ToBapHcChKicTh 339 | 38 |[35,7] 40 |30,4| 34 [336] 34 |34,7] 35 | 317 32
13 | KoMyHIKaTHBHICTh 24,1 | 27 |357| 40 |40,2| 45 |18,8| 19 |[33,7| 34 | 475 | 48

3a pe3yabTaTaMH KOHCTaTYBAJIBHOTO
eTary eKCIepMMEHTY MOKHA BiI3HAYHTH, 1110
HaiiMel pO3BUHEHHMHU CepeJl BCIX SAKOCTeH €
miaepctBo (TUbKU 5,2 % CTYAEHTIB MarloTh
BUCOKUN pPIBEHb PO3BUHEHOCTI IIi€l SIKOCTI,
61,5 % — HU3bKMIT), BpPIBHOBAXKEHICTH (TLIBKU
7,5% CTyneHTIB MalTh BHUCOKHH pIBEHb,

62 % — HU3bKHIT), HE3AJEKHICTH (BIAMOBIIHO
10,8 % Ta 60,1 %) Ta opranizariiiHi SKOCTI
(8,4 % cTyneHTIB MarOTh BHCOKHI PIiBEHb,
51,2 % — HU3BKH).

Haiikpamie po3BHHEHI Yy CTY/AEHTIB
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PO3BHHEHOCTI 11i€i sikocTi, 20,2 % — HU3BKHIN)
Ta TOBapuChKIiCTh (33,8 % CTYIEHTIB MarOTh
BHUCOKHH piBeHb, 31 %— HU3BKUIA).

OTxe, pe3ysibTaTH KOHCTaTyBaJIbHOTO
EKCIIEPUMEHTY TIOKa3aJll HEBHCOKHH piBEHb
c(hOpMOBAHOCTI  JTAEPCHKUX  SKOCTEH Y
CTYJICHTIB Ta MIATBEPIWIN HEOOXITHICTh
BIIPOBA/DKEHHST PO3POOJICHUX TENaroriyHux
yMOB (OpPMYBaHHS IMX SKOCTEH y TpOIeC

npodeciiinoi MiITOTOBKH ManiOyTHIX
[IEaroriB BUIOT IIKOJIH.
Ha (bopMyBaIEHOMY erarmi

excnepumenty (2019-2023 pp.) cryneHTH
KOHTPOJIbHOT rpymnu HABYATUCh 3a
TPAIUIIIHHOI0 METOJUKOI0, a [0 TIPOIeCy
npodeciiHOT MiArTOTOBKH €KCIIEPUMEHTAIBHOI
rpynu  Oyau  BIOPOBaKEHI  po3poOiieHi
nearoriuai yMoBu (OpMyBaHHS JIIAEPCHKUX
SIKOCTEH: MOTHBAITiS CTY/ICHTIB hi (0]
(GopMyBaHHSI LUX SIKOCTCH, sIKa 3yMOBIICHA
3a0e3MevYeHHsIM iX 3aIliKaBICHOCTI MPOSIBUTH
CBIf TOTEHIiam Ta JOCATTH YCHIXy Yy
MaiOyTHIN npodeciiiniii TUSTBHOCTI;
CHUCTeMaTHYHA peduekcis CTYJCHTIB,
CIpsIMOBaHa Ha CaMOCIIOCTEPEIKEHHS,
CaMOITi3HAaHHS Ta CaMOAHAJI3 JIiJAEPCHKUX
SAKOCTE€l Ta  yCBIJOMJIEHHS KOHKPETHHX
croco0iB 1 MOXJIMBOCTEN iX (hopMyBaHHS U

YIOCKOHAJICHHS; 3aCTOCYBaHHS TPEHIHTOBOL
TEXHOJIOT1I, siKa rnepeadavae HijeCnpsIMOBaHy,
MOCTAIHY MPAKTHYHY POOOTY CTYICHTIB HAJI
bopMyBaHHAM JIiIepChKUX siKOCTEH [15].
KoHTposnbHMII eTan  eKCIIepUMEHTY
npoBojuBcs npotsirom 2021-2023 pp. micns
MPOXO/DKEHHSI  CTyACHTaMU  MeAaroriyHoi
MPaKTUKH, HAIIPHUKIHII MPoIecy mpodeciiHol
M ATOTOBKH MaricTpis creriajabHOCTI
“OcBiTHI, MeIaroriuyHi HayKku , crieiaiizarii
“ITemarorika Bumioi mkoian”. Ha mpomy erari

Oyllo  TpOBEAEHO  TOPIBHAHHSA  PIBHA
c(OpMOBAaHOCTI  JIIEPCHKUX  AKOCTEH Yy
MalOyTHIX TMEeAaroriB BUMIOI IIKOJIH B

eKCTIIEpUMEHTAIbHIA Ta KOHTPOJBHINA TpyIi.
Omninka 3IiHCHIOBAJIaCh 32 JIOTIOMOTOI0 THX

KE€ JIIarHOCTMYHHMX METOJAMK, KpPHUTEpIiB,
MOKAa3HUKIB Ta PiBHIB  CHOPMOBAHOCTI
TAePChKUX SIKOCTEM, 110 1 Ha
KOHCTAaTyBaJIbHOMY €Tali eKCIICPHMEHTY.

Jlns  CTaTHCTUYHOTO aHaji3y pe3yibTaTiB
eKCTIEpUMEHTAIBHOT POOOTH BUKOPUCTAHO () -
Kkputepiit Pimepa.

VY3aranpHeHi pe3ynbTaTu
eKCIIepUMEHTANBbHOT ~ po0OTH 32  BCiMa
KPHUTEPISIMH Ta MIOKa3HUKaMH c(hOpMOBAHOCTI
JIepChbKUX SKOCTeH y MalOyTHIX IMeaaroris
BUIIIOT IIKOJIM TIOKa3aHi y Tabi. 3.

Tabruys 3

Pe3yabTaTH exciepuMeHTAIbHOI podoTH (%)

‘=g EI" (112 oci0) KI" (101 ocoba)
Jlinepchbki SKoCTi 2 2 | Jloekcn. | Ilicms | Hpupict | Mo exkcrm. | Ilicns
-~ eKCII. €KCII. [pupict
MoTuBaliliHO-0co0UCcTICHMIT KpUTEpiii
B 18,7 33 +14,3 21,8 22,8 +1
MortuBaris Ha JIOCATHEHHS C 54,5 56.3 +1.8 50,5 52.5 +2
YCIixy
H 26,8 10,7 -16,1 27,7 24,7 -3
B 14,3 33 +18,7 14,9 18,8 +39
CrpsiMOBaHICTh Ha
CAMODO3BHTOK T2 C 51,8 58,9 +7,1 48,5 60,4 +11,9
CaMOB/IOCKOHAJICHHS q
33,9 8,1 -25,8 36,6 20,8 -15,8
EMouiiiHo-iHTeeKTyaIbHUI KpuTepii
31,3 48,2 +16,9 35,7 36,6 +0,9
[HTenekTyansHa n1abibHICTh C 46,4 39,3 -7,1 46,5 48,5 +2
H 22,3 12,5 -9,8 17,8 14,9 -2,9
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Ilpoooeocennss mabruyi 3

B 16,1 35,7 +19,6 11,9 18,8 +6,9
PeduexcuBHICTD C 41,1 58,9 +17,8 41,6 50,5 +8,9
H 42,8 54 -37,4 46,5 30,7 -15,8
B 6,2 12,5 +6,3 8,9 5,9 -3
BpiBHOBaXKeHICTB C 30,4 43,75 +13,35 30,7 24,8 -5,9
H 63,4 43,75 -19,65 60,4 69,3 +8,9
B 24,1 34,8 +10,7 18,8 20,8 +2
EMmnaris C 42 52,7 +10,7 42,6 45,5 +2,9
H 33,9 12,5 21,4 38,6 33,7 4,9
OpranizauniiiHo-ynpasJiiHCbKHIl KpuTepii
B 22,3 24,1 +1,8 17,8 17,8 -
Cuna Boi C 50 64,3 +14,3 44.6 45,5 +0,9
H 27,7 11,6 -16,1 37,6 36,7 -0,9
B 8,9 18,75 +9,85 12,9 14,9 +2
Hezanexuicts C 28,6 43,75 +15,15 29,7 31,7 +2
H 62,5 37,5 -25 57,4 53,4 -4
B 26,8 43,7 +16,9 25,7 26,7 +1
AKTUBHICTB C 50,9 49,1 -1,8 51,5 54,5 +3
H 22,3 7,1 -15,2 22,8 18,8 -4
B 45 12,5 +8 59 59 -
JlinepctBo C 33,9 53,6 +19,7 32,7 34,7 +2
H 61,6 33,9 -27,7 61,4 59,4 -2
B 8 26,8 +18,8 8,9 10,9 +2
Oprasi3ariiiHi SKOCTI C 42 59,8 +17,8 38,6 45,5 +6,9
H 50 13,4 -36,6 52,5 43,6 -8,9
KomyHikaTHBHO-comiaJbHUI KpuTepii
B 33,9 536 | +19,7 33,6 41,6 +8
ToBapuCEKiCTh C 35,7 33,9 -1,8 34,7 29,7 -5
H 30,4 12,5 -17,9 31,7 28,7 -3
B 24,1 438 +19,7 18,8 25,7 +6,9
KomyHIKaTHBHICT C 35,7 44,6 +8,9 33,7 35,6 +1,9
H 40,2 11,6 -28,6 47,5 38,7 -8,8

Sk BUAHO 3 TabnMui 3, MOPIBHIOIOYU
pUpicT 3a BCiMa MTOKa3HUKaMH
cOpPMOBAHOCTI  JAEPCBKUX  SKOCTEH Yy
MaiOyTHIX TIEIaroriB BHIIOI IIKOJU, MOXKHA
BIJI3HAUMTH, 110 HAWOIIIBIII 3MIHU y CTYJICHTIB

OpraHizauifHUX SKOCTEH, KOMYHIKaTHMBHOCTI
Ta CHOPSMOBAaHOCTI Ha CaMOPO3BUTOK Ta
caMOBJIOCKOHaJIeHHs. [lo uX sIKocTe MOXKHA
JIOJIaTH JIJIEPCTBO Ta HE3aJEKHICTh — SKOCTI,
32 HM3bKMM pIBHEM pPO3BUTKY SKHX Y

eKCIepUMEHTAIbHOI TPYNu BLAOYJIHCH 3a  CTYJEHTIB €KCIEPUMEHTAIbHOI TPYMU TaKOXK
piBHEM  c(hOpMOBAaHOCTI  pe(IEeKCUBHOCTI, BiAOYIMCh  OCOOIMBO  CYTTEBI  3MiHH.
Teopis i npakmuxa ynpasinints coyianrvHumu cucmemamu 1 2024 69
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Hatimennni 3MiHM y CTYIEHTIB BiIOY/IHCh 3a
piBHEM c(hOPMOBAHOCTI CHIIU BOJII.

Y Hamiii  poboTi  Takox  OyIo
BU3HAUCHO 3arajibHUK piBEHb CPOPMOBAHOCTI

JACPCHKUX SKOCTEH y MailOyTHIX IeAaroris
BUILIOT IIKOJIU SIK CEpeTHE apru(PMeTHYHE PiBHS
PO3BUTKY  BCIX  IIOKa3HHKIB  KpPHUTEPIiB
c(hOpPMOBAHOCTI JIAEPCHKUX SIKOCTEH (TabII. 4).

Tabauys 4

CdopmoBaHicTh JifepcbKUX IKOCTeH y Mal0yTHIX meaaroriB BUIIOI IIKOJIH B eKCIIePUMEHTAJIBHII i
KOHTPOJbHIH rpyni Ha KOHTPOJILHOMY eTami eKclepUMeHTY

PiBens ExcnepumenTansHa .
KonrposnsHa rpymna 3HavYeHHs Q-KUTEPiI0 CrarucTnyna
copmosa- pyma ®dimepa 3HAYYLIICTh
HOCTI K-Th 0Ci0 % K-Th 0Ci0 % P y P
Bucoxkunit 38 33,9 20 19,8 2.341 p<0,01
Cepenniii 55 49,1 44 43,6 0.81 -
Husbkuii 19 17 37 36,6 3.288 p<0,01
SAx  BumHo 3 Tabmumi 4, Ha 33,9%, Yy KOHTpPONIBHIA Tpymi Takux

KOHTPOJIBHOMY €Talli eKCIIEPUMEHTY OyJIo
BU3HAYEHO CTATUCTHYHO 3HAYYILY PI3HHUIIO
MK CTyJEHTaMH EKCIICpUMEHTaJbHOI Ta
KOHTPOJIBHOI TPy CTOCOBHO BHCOKOTO Ta
HU3BKOTO PiBHSA C(HOPMOBAHOCTI JiJIEPCHKUX
skocTeid. KiJbKICTh CTyIEHTIB €KCIepHUMEH-
TaJILHOI IPYTIH, 10 IOKa3aJId BUCOKHI PiBEHb
PO3BUTKY JIIJEPCBKUX  SIKOCTEH  CKJania

cryneHTiB Oymo 19,8 %. Huspkili piBeHb
c(OpPMOBAHOCTI JIIJIEPCHKUX SKOCTEH OyII0
BuU3HaueHO y 17 % cTydeHTiB eKclepuMeH-
TanpHO1 rpynu 1a 36,6 % KOHTPOJIBHOL TPYTIH.

PosrisiHeMo y3aranbHEHI pe3yJbTaTH
CTOCOBHO JMHAMIKH 3MiH y PiBHSIX PO3BUTKY
JAEPCHKUX SKOCTEH y CTYACHTIB 10 Ta MiCIs
eKCIepuMeHTy (Tabi. 5).

Tabauys 5

JunHamika piBHiB cpopMoOBaHOCTI JifepcbKHX AKOCTEH Y CTY/IEHTIB eKCIIepUMEHTAJIbBHOI TA KOHTPOJIBHOI
TPYyNH 10 Ta nic/isi IPoBeAeHHs eKclepuMeHTy, %

Piserb chopmopa- EKcnepHMeHTaHLHa rpyna KOH‘TPOJ'IbHa rpymna
. micins . TiCIs excmep. .
HOCTI 710 eKCIep. excrep. HpupicT JI0 eKcmep. mpupict
Bucoxuii 17 33,9 +16,9 17,8 19,8 +2
Cepenniit 42,8 49,1 46,3 40,6 43,6 +3
Huzpkuit 40,2 17 -23,2 41,6 36,6 -5

SIx BUaHO 3 TAOMMI 5, TMHAMIKaA 3MiH
y PIBHAX PO3BUTKY JIIJEPCHKUX SKOCTEH Yy
CTY/IEHTIB €KCIIEPUMEHTAIBbHOI IPYITH € OLIbII
CYTTEBOIO, HIK Y CTYJAEHTIB KOHTPOJIBHOI.
KinbKicTh  CTYyZIEHTIB ~ €KCHEepHUMEHTAIbHOL
IPYIU 3 BUCOKUM PIBHEM JIIZIEPCHKUX SKOCTEN
3pocna Ha 16,9 %, a 3 HU3BKUM 3MEHILNIIACh
Ha 23,2 %. KinbKiCTh CTYJIEHTIB KOHTPOJIBHOI
IPYIU 3 BUCOKUM PIBHEM JIIZIEPCHKUX SKOCTEN
3pocina TiabkH Ha 2 %, a 3MeHmmiIach Ha 5 %.

TakuM YMHOM, €KCIIEPUMEHTAIBHO
HiATBEPKEHO €(PEeKTUBHICTh PO3POOICHUX
He1aroriyHuX YMoB (hOpMyBaHHS JIiAEPChKUX
SAKOCTeH MallOyTHIX MeJaroriB BULIOI MIKOJIH.
Ha xoHTposnbHOMY eTari eKCIepuMeHTy 0yI10

BU3HAYEHO CTAaTUCTHUYHO 3HAUYYILY PI3HUIIO
MDK CTyJIEHTaMU EeKCHEpUMEHTaJIbHOI Ta
KOHTPOJIbHOI TPyHH CTOCOBHO BHCOKOTO Ta
HU3BKOTO PiBHSA C(HOPMOBAHOCTI JIIJIEPCHKUX
gakocTe. HalOinbmii 3MiHM y CTYAEHTIB
eKCIIepUMEHTAIbHOT TpynH BiAOYJIUCH 3a
piBHeM chopmoBaHOCTI  pedIeKCUBHOCTI,
OpraHizalifHUX SIKOCTEH, KOMYyHIKaTUBHOCTI
Ta CIPSIMOBAaHOCTI Ha CaMOpPO3BUTOK Ta
CaMOBJIOCKOHAJICHHS. IlepcnexTuBu
HNOJANBIIMX  JOCHIDKeHb MOJATalTh Y
po3po0Ili Ta eKCIepUMEHTaNbHIN mepeBipIi
He1aroriyHuX YMoB (hopMyBaHHS JTiAEPCHKUX
AKOCTe y MaiOyTHIX (haxiBLiB IHIIMX
npodeciiiHuX CIPSIMOBaHOCTEH.
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OCOBJIMBOCTI ®OPMYBAHHS JILIEPCbKUX AKOCTEW Y MAMBYTHIX
IICUXOJIOI'IB Y 3AKJIAJAX BUIIIOI OCBITU: AHAJII3 BITUU3HAHUX TA
3APYBIKHUX HAYKOBUX JOCJ/IIIKEHb

Anomayis: y CTaTTi PO3KPUTO MIAXOIU 3apyOKHUX 1 BITYU3HSHUX JOCTITHUKIB 10
BH3HAYCHHS MMOHATH “JigepcTBa”, “miaep”, “mimepchbki skocti”. 3" coBaHO, IO Y HAYKOBIIIB
HEMa€ €JIMHOI TOYKH 30py Ha TpoOIIeMy JiIepCTBa, M0 MpodieMa JIiIepcTBa y Pi3HUX TEOPisIX
1 HAyKOBUX IIKOJIAaX PO3TIISAAETHCS MTO-PI3HOMY (B TEOPil 0COOMCTICHUX SKOCTEH, Y KOHIICTIIIISX
OpraHi3aiiiHOro MOBOJDKEHHS, B CHUTYaIlliHIi Teopii JigepcTBa Ta iH.). HaBemeHo mepelik
JTIICPCHKUX SKOCTECH, 3 SKUMH IOTOJKYETHCS OLIBIIICTh JOCIHIIHUKIB: BiAIOBIIAIBHICTD,
IHIIIIaTUBHICTh, BHMCOKA CaMOOIIIHKA, 3JaTHICTh aJalTyBaTHUCh, MOTHBAIlis, OOI3HAHICTD,
CBIJIOMICTb, 3[IaTHICTh BHPINIYBaTH MPOOJIEMH PI3HOTO CTYIEHS BAXKKOCTI, BUCOKHH PIBEHBb
IHTEJIEKTY. 3a JOMOMOIOI0 aHalli3y HAIMpPAIlOBaHb 3MICTY Mpallh 3apyOiKHUX 1 BITYU3HIHUX
JOCTIIHUKIB BHW3HAYCHO JIJACPChKI SIKOCTi, SKI TpHTaMaHHI MaWOyTHIM IICHXOJIOTaM:
BIJINNOB1IaJIbHICTh, 1HIMIATUBHICTh, AKTUBHICTh, KOMYHIKAQTHBHICTb, CMIJIMBICTb, PO3YMHHIA
PHU3HK, PO3BUHEHUH IHTENEKT, IPArHeHHS JI0 MOCTIHHOTrO HaBYaHHS Ta CAMOBIOCKOHAJICHHS,
ajlanTailis 10 3MiH, YECHICTb, BIEBHEHICTh Y c001, ONTUMI3M Ta HafiiHICTh. [limkpecneno
BaXUINBICTh (DOPMYBaHHS JIIIEPCHKUX SKOCTEH y MallOyTHIX ICHUXOJIOTIB MiJl Yac HaBYaHHS y
3aKJ1aJiaXx BUILOI OCBITH Ta LIJIECHIPSIMOBaHa poOOTa MelaroriB-yijiepiB y HbOMY IPOLECI.

Kniouosi cnosa: nifaepcTBo; dinep; JiAepchbKi AKOCTI; (axiBii; MaiOyTHI NCHUXOJIOTH-
Jigepu.
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PECULIARITIES OF FORMATION OF LEADERSHIP QUALITIES IN FUTURE
PSYCHOLOGISTS IN INSTITUTIONS OF HIGHER EDUCATION: ANALYSIS OF
DOMESTIC AND FOREIGN SCIENTIFIC RESEARCH

Abstract: the article reveals the approaches of foreign and domestic researchers to the
definition of the concepts of “leadership”, “leader”, “leadership qualities”. It is proven that
scientists do not have a single point of view on the problem of leadership, that the problem of
leadership is considered differently in different theories and scientific schools (in the theory of
personal qualities, in the concepts of organizational behavior, in the situational theory of
leadership, etc.).
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A list of leadership qualities with which most researchers agree is given: responsibility,
initiative, high self-esteem, ability to adapt, motivation, awareness, consciousness, ability to
solve problems of varying degrees of difficulty, high level of intelligence. With the help of the
analysis of the achievements of foreign and domestic researchers, the leadership qualities
inherent in future psychologists are outlined: responsibility, initiative, activity,
communicativeness, courage, reasonable risk, developed intelligence, the desire for constant
learning and self-improvement, adaptation to changes, honesty, self-confidence, optimism and
reliability. The importance of the formation of leadership qualities in future psychologists
during their studies in institutions of higher education and the purposeful work of pedagogues-

leaders in this process is emphasized.

Key words: leadership; leader; leadership qualities; specialists; future psychologists-

leaders.

Arseniy Khaziyev

An extended abstract of the paper on the subject of:
“Peculiarities of formation of leadership qualities in future psychologists in institutions
of higher education: analysis of domestic and foreign scientific research”

Problem setting. The future specialist
should not only be well-versed in his
profession, but also possess leadership
qualities to create a favorable psychological
climate of the organization in which he plans
to work and accumulate professional
experience in order to make a significant
contribution to the development and further
development of the country.

Recent research and publications
analysis. Books by M. Woodcock, D. Goleman,
P. Senge, R. Stogdill, F. Taylor, and D. Francis
remain on the desktop for managers of any rank.
And also their followers — P. Stark, J. Flaherty,
H. Tomlinson, L. Pyle, and others. Among the
domestic authors concerned with leadership
issues, T.Hura, L.Gren, O.Zarichanskyi,
V. Kondratyeva, V. Kudlai, V. Mykhailychenko,
O. Romanovskyi, L. Skibitska, L. Sergeyeva,
M. Titova, Khromey, A. Cherkashin, and others.
Ukrainian authors whose scientific opinion is
aimed at the formation and development of
leadership qualities of future psychologists —
T. Zdorovets, V. Teslenko and O. Kashperskyi,
Yu. Prykhodko, N. Khupavtseva,
V. Maksymchuk and others.

Highlighting previously unsolved
parts of the general problem, to which this
article is devoted. Despite the fact that

scientists devote a lot of research to
leadership, the issue of scientific research on
the formation of leadership qualities in future
psychologists in institutions of higher
education remains insufficiently developed.

Paper objective.Carry out an analysis
of the scientific literature of domestic and
foreign authors on the formation of leadership
qualities in future psychologists in institutions
of higher education.

Paper main body. According to
D. Goleman's deep conviction, a real leader
should inspire, arouse enthusiasm, support
people’'s motivation and find their strongest
points [20]. Scientists agree that “there is no
single theory or approach that would combine
all studies and reflect a general vision of the
phenomenon of leadership and the figure of a
leader [12, c. 42]. The American scientist
L. Warren claims that the success of students
largely depends on the leadership qualities of
the teacher [33]. An effective leader as “a
person who has a significant influence on the
opinion and behavior of group members,
organizes and controls the activities of
subordinates in order to solve the tasks set
before the group, conveys to them his vision of
the future and helps them adapt to the new,
possesses certain leadership qualities” [1].
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Leadership qualities are personal qualities
that ensure effective leadership, namely:
individual-personal and social-psychological
features of an individual that influence the
group and lead to the achievement of the goal
[5]. Leadership qualities are the generalized
properties of a leader to create a new vision
of a solution to a problem, to successfully
influence followers in the direction of
achieving goals by a group or organization
[1]. The future psychologist must be a leader
in the process for which he is responsible to
the client, the organization, and society, and
therefore, the psychologist's responsibility is
one of his main leadership qualities.
Leadership qualities are the subject of
research by many authors: J. Ren (studied the
program for the formation of leadership
qualities in students) [34], V. Yagodnikova
(formation of leadership qualities of high
school students in a personally oriented
educational process) [17], psychological
aspects of the formation of leadership
qualities in the professional training of future

officer-leaders — O. Holub [4],
O. Zarichanskyi  [4], O.Kokun [3],
A. Cherkashin [19].

ITocranoBka npodJjieMu y
3aralbHOMY BHUTJISAI Ta i1 3B'SI30K 13

BOKIIUBUMH HAyKOBHUMU YH TPAKTHUYHUMH
3aBIAHHSIMU. OcsiTa € KJIFOYOBUM
(GyHIaMEHTOM CydYacHOTO CycniuibcTBa. BoHa
He nuie (opMye Ta PO3BUBAE IHTEIEKTYyalbHI
Ta npodeciitHi 3110HOCTI 0COOUCTOCTI, ajle i
CTBOPIOE ~ OCHOBY  [UIi  €KOHOMIYHOTO,
COLIIABHOTO Ta KYyJIBTYPHOTO  PO3BUTKY
KpaiHM. Y Cy4acHOMY CBITi, JIe¢ 3pocTae
3HAUCHHS TEXHOJIOTIH, Tiolamizamii  Ta
MIBUJIKICT 3MiH Y BCiX cepax )KHUTTH, OCBITa
cTae mie OuThIn BaxmBowo [13]. MaitOyTHiid
daxiBerp Mae HE TIIBKM OyTH J00pe
o013HaHUM y CBOil mpodecii, a i BOJOIITH
TAEPCHKUMH  SKOCTSIMH  JUISI  CTBOPEHHS
COPUSITIUBOTO  TICUXOJIOTIYHOTO  KJIIMaTy
oprasizailii, B sIKiii BiH IJIaHy€ MpPaIIOBATH 1
HAKOMUYYyBaTH TpodeciiHuil AOCBiA, MI00
3pOOHTH CBiil OCHIIBHUI BHECOK Y pO30yI0BY

The list of general leadership qualities
inherent in future psychologists in the works of
foreign and domestic researchers analyzed by
us:  responsibility, initiative,  activity,
communication, courage, reasonable risk,
developed intelligence, desire for constant
learning and self-improvement, adaptation to
changes, honesty, self-confidence, optimism and
reliability. Research in this direction is ongoing.

Conclusions of the research. Firstly,
the issue of leadership, the formation of
leadership qualities in future specialists,
psychologists in particular, has always
attracted the attention of scientists and caused
scientific discussions; secondly, the higher
school faces an important task - to teach the
leadership of the future professional, to
develop his leadership potential, to help form
leadership qualities for further successful
professional activity and success in all
spheres throughout life; thirdly, the formation
of leadership qualities of future specialists
will be facilitated by the purposeful work of
teacher-leaders who, from course to course,
gradually orient students to leadership
competencies, involving them in leadership
actions in artificially created situations,
create pedagogical conditions for the use of
leadership experience.

1 TOAanbIIMKA PO3BUTOK KpaiHW. SIKino
PO3ITIAHYTH Cy‘IaCHi JAOKYMHTH, 30KpEMa
Pedopma ocBitm Ta Hayku; Crparerii
PO3BUTKY BHIIOI OCBITH YKpainumua 2021 —
2031 poku; MOXHA 3HAWTH MIATBEPKCHHS
BXITUBOCTI JOPMYBAHHS J1IEPCHKUX IKOCTEH
y BUIVIAIM 3aTpeOyBaHUX KOMIIETEHTHOCTEH.
AHaJIi3 OCTaHHIX J0CJTiIKEeHb Ta

nyOJikaniil, y SKUX  3al0YaTKOBAHO
pO3B'si3aHHS  1i€i TpobiremMu 1 Ha  AKI
CIIUpAEThCA  aBTOp. [lUTaHHS JiIepcTBa

3aBXKAM OynM Ha TOPSAKY JAEHHOMY SK Yy
BITYM3HSHUX, TaK 1 3apyOLKHHX aBTODIB.
HacTinbHuMu 1711 KepiBHHUKIB OyAb-sIKOTO
paHry 3amumaroTbesi KHUTM M. Bynkoka,
. T'oynmana, II. Cenre, P. Crormimnia,
®. Teiinmopa, 1. dpencica.

Cning Ha3BaTu aBTOpIB, 4di poOOTH
ITPYHTYBAIUCh Ha IX AOCHIDKEHHSIX: X. 1
O. Ectin (Mozens 3 pPO3BUTKY COLIATbHUX
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smin) [18], Ilaiin Jlopi K (cTtpykTypoBana

mporpama PO3BHTKY ainepa) [26],
X. @penepik (HOBa epa IS TCHUXOJIOTIB-
migepi) [21]; M.Ti6epr ta b. Knarr

(ernnukitonienis minepersa) [23]; E. SAunapino
(IK  KepyBaTH: €IEKTPOHHA KHHUTAa IPO
nigepctBo) [25]; I1. Crapk 1 k. ®naepti (s
OynmyBaTh  oOpradizamii, Q¢ MpaliBHUKA
mo0naTe mpudTH Ha poborty) [28], T.
TomutiHCOH (OCBITHE JiepcTBO) [32].

Cepen BITUYM3HSHUX AaBTOPIB, IO
OMIKYIOThCS MUTAHHSIMH JiACPCTBa, BiIOMI
T. I'ypa [30], JI. I'penn [8, 19],
O. 3apiuancekuii [4], B. Konapatsena [11],
JI. JIe6bequk [30], B. Muxaiinuuenko [8],
O. PomanoBcekuii  [8], JI. Ckibiupka [12],
JI. CepreeBa [11], B. CtpensnikoB [30],
M. Titoma [15], Xpometi [11], A. Uepkamuu
[19] Ta v TOCTITHUKH.

ABTOpH, UM HAyKoBa JyMKa
crpssMoBaHa Ha (OpPMYBaHHS 1 PO3BUTOK
JACPCHKUX SIKOCTEH MalOyTHIX TICUXOJIOTIB, —
T. 3mopoBens (mpodeciiiHa KOMIETEHTHICTb
MalOyTHIX  TPAaKTHYHUX  TICMXOJIOTIB Y
KOHTEKCTI eKosioriuHoi mcuxosnorii) [2], B.
Tecnenko ¥ O. Kammepcebkuit (OcoGmuBocTi
JIePCHKUX SKOCTEH CTYIEHTIB-TICUXOJIOTIB 13
pizHOIO camooriinkoo) [14], O. JlozoBa
(KOMITETHTHICHUH ~ MOXix y  MIATOTOBII
MmaiiOytHix mcuxonoriB) [5], FO. ITpuxoapko
(ponb OCOOHMCTICHUX SKOCTEH TMCHXOoJiora Yy
fioro mpodeciitnocti) [9], H. XynaBuesa i
B. Makcumuyk (popmyBaHHS 1 PpO3BUTOK
JIEPCHKUX SKOCTEH CTYJEHTIB-TICHXOJIOTIB)
[16]. IlpoBemunHwmii aHami3 IOCITIIKYBaHOTO
NMUTAHHSA CBIAYUTH PO Te, IO MEepeBaKHa
OUTBIIICTH, BUYCHHUX, 30CEPEIKEHI Ha OKPEMHUX
MUTAHHAX JIiIepCcTBa cepel MOJO/II.

Bupinenns He BUpilIEHHUX paHilne
YACTHH 3arajibHOI Mpo0JjieMH, KOTpUM
MIPHUCBSIYYETHCS JTaHa cTarTsA. He 3Bakaroum
Ha Te, 1[0 HayKOBIIl MPUUISIIOTH Oarato yBaru
JAEPCTBY,  HEAOCTaTHHO  PO3POOIECHUM
3JIUIIAETBCA TMUTAHHSA MO0 HAYKOBUX
JIOCTIDKeHb 13 (OpMyBaHHS JI1IEPCHKUX
AKoCTel y MallOyTHIX IICUXOJIOTIB y 3aKiaiax
BHIIIOT OCBITH.

@®opMyJaIOBAHHA Hijled  CTaATTI
(mocTaHoBKa 3aBlaHHs). BUBUUTH AyMKY

BITUM3HSHUX 1 3apyODKHHUX aBTOpIB 13
dbopMyBaHHS  JTAEPCHKUX  SKOCTEH Y
MaiOyTHIX TICHMXOJOTIB Yy 3aKjajaxX BHIIOI
OCBITH Ta  BHOKPEMUTH  OCOOIMBOCTI
(bopMyBaIIbLHOTO TIPOIIECY.

Bukiag ocHoBHOro martepiajiay
AOCJHi’KEHHsI 3 TOBHUM OOIDYHTYBaHHIM
OTpUMaHUX HayKOBHUX pE3yJIbTATIB.
Icropuuno cknamocst Tak, IO JIIEPCTBO
3aBKIU  TpUBAOIIOBAJO  JIIOJEH:  CcTaTth
JIIEPOM, OCOOWCTICTIO, JIyMKH SIKOi €
CIyIIHUMH, a [ii — KOPHUCHUMH JUIs
CYCIIUTLCTBA — I 0araThox CTajo “akMe” y
JKUTTI, BEPIIMHOI KHUTTEBOTO Kpeao Ha
nymky 1. Foynmana, cnpaBxHiM migep mae
HaJNXaTH, po0yKyBaTH EHTYy31a3M,
OIATPUMYBaTH B JIIOJIAX  MOTHBAIIO 1
3HaXOMMTH IXHI HakicubHinI croponu [20].

HaykoBii €auHi CTOCOBHO TOTO, IO
“HeMae komHOI Teopii abo miaxomy, IO
MOEHYBAaB OM BCi JOCIIKCHHS W BigOMBaB
3arajgpHe OadyeHHS (DeHOMEHa JijgepcTBa M
¢irypu mnpepa [12,c.42], mo “npobiema
JiepCcTBa y PI3HHX TEOPisX 1 HAYKOBHX
IIKOJIaX  PO3IJIANAETHCS  MO-PI3HOMY: 3
MO3UIIiT 3aJOBOJICHHS TOTPEOU CYCILILCTBA B
YOpaBIliHHI, 3 TOYKU 30pYy JOMIHYBaHHS
0COOMCTOCTI Ta 11 BIUIUBY HA CHUIBHOTY, SIK
HaliBuia ¢opMa Biagu; Ak (EeHOMEH
cy0’exkTUBHOI KoMIleHcalii ¢i3uyHoi abo
JIyXOBHOI ~ HEMOBHOIIIHHOCTI ~ Ta  3acid
3aJOBOJICHHS  PI3HOMAHITHUX TMOTped; 3
COIIIaIbHO-TICUXOJIOTIYHOI TOYKH 30py — fK
CKJIaJioBa  Opradizamii Ta  YIpaBJiHHA
CYCIUTFHUMHU TpoliecaMu B Madiil rpymi” [5].
[TpoGnemaTuka nigepcTBa PO3TIIATAETHCS B
Teopli OCOOMCTICHUX SIKOCTEH, y KOHLEMIIAX
OpraHizaIiifHoro MMOBOJI’KEHHS, B
cuTyaIliiHii Teopii migepctra” [12, C. 42].

Yoppen JI. cTBepKyrO€, IO YCIIX

y4HIB 0araTo B YOMYy 3aJI€KHUThb BiJ
JTIEpChbKUX — sAKocTed — memarora  [33].
Oco0bmuBocCTI [ICUXOJIOTTYHOT MOJ€eN

YCHIIIHOTO BYHUTENS B KOHTEKCTI PO3IIIALY

npoOaeMu JigepcTBa PO3KPHUTO y
nocmimkenHi O. Kpaepoi.
Ha BaYKJTMBOCTI dbopMyBaHHS

JIIEPChKUX SKOCTeH Yy 3akjajaxX BHIIOi
OCBITH TiJ] 4ac B3a€EMOJIIi “‘CTyIeHT-CTYJIEHT
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aKICHTYIOTh yBary OenbriMChbKi BYEHI, SIKI
JNIANUIA  BUCHOBKY, IO CTYACHTH, B XOJi
CHUIKYBaHHs Ta HaBYaHHS 3 JIAEpaMu
CTYJEHTCHKUX IPYI, MOXKYTh OTPUMYBATH Bij
HUX I[IHH1 3HaHHS Ta HABUYKY Ta BIUIMBATH HA
HaOyTTsI OJIHE OJTHUM HEOOXITHHX s (axy
KommereHiii [31].

v HayKOBOMY
M. Ilpopoka  mpoaHai30BaHO Cy4acHi
HAayKOBl JaHl, HAKONWYEHI 3  IICHXOJIOTIi
JiAepCTBA, 3 TOYKH 30pY BIUIMBY I[OTO
dbeHoMeHy Ha  YCHIIIHICTH  JISTTBHOCTI
¢daxiBmiB comioHoMiuHux mnpodeciit  [10].
ABTOp MIATBEPIKYE IYMKY TIONEPEIHUKIB
IIOJI0 TEBHUX BHUMOI JI0 COLIaJIbHOI poi
Jimepa y CYCHUIBCTBI, 30Kpema: “miaep
MMOBHMHEH MaTH 3110HICTh OpaTH KEpyBaHH Ha
cebe; OyTH THYYKHM B YIPaBJIiHHI JIOAbMU;
BMITH CTBOPIOBAaTH B TPYIi KOHCEHCYC,
atMocdepy CIIBpPOOITHUIITBA, BiAHOIICHHS
B3a€EMHOI JIOBIpi, TIOBaru, B3a€EMOPO3YyMIHHS,
NPUXWIBHOCTI 70 OAHIET iAel; BMITH
TypOyBaTtucs SK TpO JIFOACH, Tak 1 TMpo
pillICHHS 3aBJaHHs; OyTH CTIHKHM J0 CTpecCy,
eHepriiHuM 1 HanoJseriBuM” [10].

EdextuBHuii nigep Sk “ocoOUCTICTS,
jgKa Ma€ 3HAYHUM BIUIMB Ha JYMKY W
NOBEJIHKY YJEHIB TpYIH, OpPraHi3oBYE,
KOHTPOJIIOE JISUIBHICTD MIAJIETTIUX 3 METOIO
BUPINICHHS 3aBJaHb, TIOCTaBICHUX IMEPe]l
rpymnow, Mmepefaroud iM CBO€ OadyeHHs
MaiOyTHBOTO 51 JIOTIOMAararyu M
aJanTyBaTUCS 0 HOBOTO, BOJIOJII€ TIEBHUMH
migepcbkumu sikoctamu” [1]. Jlimep — 1e
JIIOJIMHA, 110 pOOUTH TaK, 00 Horo Jroau 0e3
CTpaxy HWIUIM BHiepes, He OOsUTUCS PO3yMHO
eKCIIEPUMEHTYBAaTH, JIyMald TBOPUO U
HecTaHaapTHO. Jliiep 3aBx A B CUTYaIlii 3MiH
1 KpHU3H MOKE€ PO3PaxOBYBATH Ha MiITPUMKY.
VY KpUTHYHHX CHUTYAIisIX JIOAM JJI1 HbOTO —
niaTpuMka i onopa [12, ¢. 66].

Jlinepchbki SIKOCTI — 1€ SKOCTI
0CcOOMCTOCTI, sIKI 3a0e3meuyloTh e(peKTUBHE
JJEPCTBO, a caMme: IHIUB1TyaIbHO-
O0COOMCTICHI 1  COLIaIbHO-TICUXOJOTI4HI
0CO0IUBOCTI OCOOMCTOCTI, 10 BIUIMBAIOThH HA
rpyny i1 IpU3BOJAATH 10 JOCATHEHHS MeTH [5].

Jlinepcbki  SIKOCTI €  MPEAMETOM
JIoCHipkeHHs ~ Oaratbox  aBTOpiB.  Tak,

HaIpaIfoBaHH1

k. Pen JIOCITIJIKYBaB nporpamy
dbopMyBaHHS  JIJAEPCBKUX  SKOCTEH Y
CTYJICHTIB, HAarojIOIIyl04d Ha BaXKIUBOCTI
IIUX SIKOCTEH B iXHI MalOyTHIN MisUTBHOCTI Ta
ocoOucTicHOMYy po3BHUTKY [34]. ®opmyBaHHS
JTAEPCHKUX SIKOCTEH CTapUIOKIIACHUKIB B
OCOOHCTICHO OpIEHTOBAaHOMY BHUXOBHOMY
mportieci 3arajJbHOOCBITHBOI LIKOJIN
PO3MISIHYTO B JUCEPTAI[IHHOMY JTOCITIIKEHHI
B. Aroanikosoi [17]. [Icuxonoriydi acnekTu
dbopMyBaHHS  JIJAEPCBKUX  SKOCTEH Y
npodeciitHii M1rOTOBII ManOyTHIX
odinepiB-IiaepiB 3MIHCHEHO Y TOCTIKSHHIX
O. T'ony6 [4], 3apiuancekoro [4], O. Kokyna
[3], A. Yepkamuna [19].

Bnamim, Ha Haly TyMKy, € BU3HAUEHHS
JIePChKUX AKOCTEH HAYKOBIIEM
. AndimMoBuM, SIK y3aralbHEHHX BIIaCTUBOCTEH
Jijiepa CTBOPIOBATH HOBE OaueHHS PpIIICHHS
npo0iemMu, YCITIIITHO BIUTUBATH Ha
TMIOCTIZIOBHUKIB IIO/I0 JIOCSATHEHHS IPYITO0 abo
opranizariero e [1].

3a  BusHaueHHIM B. SIromHikoBoi,
“MiaepChKi KOCTI SBJISTFOTH COOOK0 0COOMCTICHI
SKOCTI, sKi  3a0e3nmedyloTh  ePEKTHBHE
JIEpCTBO —  IHAMBITYaJIbHO-OCOOUCTICHI 1
COIIANTbHO-TICUXOJIOT1UH1 0c00IHMBOCTI
0COOMCTOCTI, IO BIUIMBAIOTH HA TIpymy 1
MIPU3BOJIATH JI0 AOCSTHEHHS MeTn” [17].

CnymHol0O € JyMKa  KOJIEKTHBA
aBropiB Ha d4om 3 JI. CepreeBoro (y ix
JOCIIKEHH1 BHKJIA/ICHO CYTHICTb,
TEXHOJIOT'11, IPOIECH Ta MEXaHI3MHU PO3BUTKY
JiAEpCcTBa K IIJIECHPSIMOBAHOTO IPOIIECY
dbopMyBaHHS  BIAMOBIAHMX  SIKOCTEH  Ta
HAaBHYOK), IO “aCreKT MpoOjeMu JiiIepcTBa
BpaxoBy€  MOXIUBICTb  (OpMyBaHHA 1
PO3BUTKY JIJEPCHKUX SKOCTEH MUISIXOM
HaBYaHHS 1 CaMOHaBYaHHS’, 1 Jajll aBTOpKa
CTBEPIDKYE, 1O “pO3BUTOK JJAEpPCTBA — II€
nijzecnpsMoBaHe (OpMyBaHHS 1 HOTIUOIEHHS
BIATOBIIHUX IKOCTEH 1 HaBu4oK ™ [11].

[IpoanamizyeMmo OCHOBHI JiAEpPCHKI
SIKOCTI, SIK1 BXOJATH JI0 EPeNiKy CTPYKTypHU Y

OUTBIIIOCTI JIOCITITHUKIB. Ho HUX
3apaxoBYIOTh: YMIHHS  TIepEKOHYBaTH,
TOTOBHICTh  TPHATH  HAa  JIOTIOMOTY,

VOEBHEHICTh Yy CBOIX CHJIaX, YMIHHS 3HAHTH
epeKTUBHUN TIJXiJ, CHOpPaBEIJIUBICTh B
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OIIHIOBaHHI 1HIIUX, TOTOBHICTh MPHUUTH Ha
JOTIOMOTY ~ Ta TOBapHCHKICTH (3  IUMH
SKOCTSAMHM TICHO [OB’A3aHE  €MOILHE
migepctBo) [6]. Jocmimkyroum JigepchKi
SKOCT1 MallOyTHIX yuuteniB, H. MapaxoBcbka
BUJUSIE  Taki  JAEPChKI  SKOCTI,  SIK:
ABTOPUTETHICTh, AKTUBHICTh, BUMOTJIHMBICTD,
BUTPUBAIICTh, IHINIATUBHICTh, IHTEJEKT,
KOMIIETEHTHICTb, KOMYHIKaTHUBHICTb,
KpEaTHBHICTb, KPUTUYHICTh, HAIIHHICTD,
HAMOJIETVIMBICTh, HE3aJE)KHICTb, OINTHMI3M
tomro [7].

JlinepchKi SKOCTI BKIIIOYAIOTh B ceOe
BEJIUKHUI nepeiK puc, 30Kpema:
BiJIMOBIAANBHICTh, 1HIIIATUBHICTh, BUCOKY
CaMOOIIIHKY,  3[aTHICTh  aJaNTyBaTHUCh,
MOTHBAIIIIO, 0013HAaHICTb, CBIJIOMICTb,
3IATHICTh BUPINIyBaTH MPOOJIEMH Pi3HOTO
CTyIleHs BaxXKOCTi. JIimepchki SKOCTI TaKOX
MOXYTh Oyt MpeJICTaBJIeHI
IHTENEeKTYa IbHUMH 3110HOCTAMHU, 30KpeMa
BUCOKMM pIBHEM IHTENEKTY, 3JaTHICTIO
KpeaTHBHO MMCJIUTH, OCBIYEHICTIO,
OakaHHSAM  [Ii3HABATHCh IIOCh HOBE Ta
HaBYaATHUCh HOBOMY [19]

3a3HaueHi JyMKH HayKOBIIB He
MICTSITh OQHOCTAMHOCTI MIOAO KOMIIOHEHTIB
CTPYKTypU JiepcTBa, Habopy sKocTel
¢axiBLs, 1 HEOAHO3HAUYHOIO € TyMKa IIOJO
IXHBOTO B3a€MO3B’S3KYy 3 MPOQECiitHOI0
TiSUTBHICTIO (paxiBIIiB.

KonektuBom aBTOpiB Ha dom 3

J.Ipeub T2  A.YepkammuHum  Oyno
pO3pobIIeHO ONUTYBAJIbHUK “Bruius
JTiIepcbKUX — sIKOcTell Ha  e(eKTUBHICTh

npodeciifHoT AiSIBHOCTI”, IO CKJIAJA€ThCs 3
JIBOX OJIOKIB.

OnutyBaHHs OyJI0 IPOBEJIEHE CEpel]
CTYZACHTIB YETBEPTOTO KypCY 3aKJIaAiB BUIIOL
ocBiTH Ykpainu. Bik ctynenTis 21 — 24 pokwu.
VYyacte B omuryBaHHI Oyla JOOPOBUIBHOIO.
[likaBuM y  paMKax TeMH  HaIlOro
nocmimkeHHs € nepmmid 6mok (bmok “A”),
CIPSIMOBAaHUMN Ha OI[IHKY JIAEPChKUX SKOCTEH
MaiOyTHIX (paxiBliB, BIH MICTUB 15 nuTaHb:

1.Bu BMmieTe Opatu Ha cebe
BIJIMOB1IAJIbHICTD 32 HACIIJIKH CBOIX PIIICHB?

2. Bu BMi€Te MpaBMIILHO PO3MIOAIISTH
CBIM Yac Ta IUIAHYBATH CBif JCHB?

3. Bu moxere , 3a motpebu, B3ATH Ha
cebe opranizallito BaKIMBOTO 3aX01y?

4. Bu BMieTe BecTH 3a cO00I0 IrOIei?

5. Bu MoxeTe nposIBIATH iHIIIIATHBY B
HaBYaHHI Ta/abo poOoTi?

6. Bu Bwmiere BHpilIyBaTH Ba)IJIUBI
MATaHHS?

7. Bu Mo’xeTe opraHizyBartu J0Aen 10
IISUTBHOCTI?

8. Bu mparnere 10 caMOpPO3BHTKY Ta
MOKpAILEHHS! CBOIX BMiHb Ta HABUYOK?

9. Bu BBaxkaere cebe OCBIUEHOIO
JIIOJIUHO0?

10. Bu mnparHere 3aiiMaTth KepiBHI
nocajau?

11. Bu BBa)kaeTe BaXJIMBUM CIIPAaBUTHU
BpPa)X€HHS Ha OTOUYIOUYUX?

12. Bu BMieTe 3pO3yMIiTH IyMKY Ta
TIOTJISIIA 1HIIOT JIFOTUHM?

13. Bu BBaxkaeTre, M0 3JaTHI Ha
Oimpiie Ta OOOB’SI3KOBO 3MOXKETE IHOTO
JOCSTHYTH?

14. Bu 3matHi N0 camooprasi3aiii
CBOE€T IISITBHOCTI O€3 Harjs Ay HacCTaBHUKA?

15. Bu  BBaxkaere, 1[0  3JaTHI
nepeaaBaTH CBOT 3HAHHS Ta JOCBIJ 1HIITMM?

Jlane omuTyBaHHS OYJIO 3aCTOCOBAHO
IS OCIIHKEHHS B3aeMOil MIDK
JAEpChKUMHU SKOCTAMU MallOyTHIX (paxiBLiB
Ta SIKICTIO IXHbOT MalOyTHHOT HpodeciiiHol
TISUTBHOCTI. ITicas MPOXOJIKEHHS
ONMMTYBaHHSA, BiANOBiAI “Tak” y KOXHOMY
05011 MJACYMOBYIOTBCS. SIKIIO KUIBKICTh
MO3UTUBHUX BiAMOBiAEH y Omormi “A” 8
(BiciM) Ta BHIlE, MOXKHA 3pOOUTH BHCHOBOK
PO HAsABHICTh JIJIEPCBKUX AKOCTEH Y
MaOyTHROTO  (haxiBIsl; SIKIIO KUIBKICTD
MO3UTUBHUX BIAMOBIAEH 7 (CiM) Ta MEHIIE,
MO’KHa 3pOOHUTH BHCHOBOK IpPO BIJICYTHICTh
JTAepChKUX  sKocTe abo  iXx  cimabky
chopmoBanicTs [19]. TlepeBaxkHa OLTBITICT
ONMTYBaHUX BUSBHJIA PiBEHb, IO IMOpeOye
dbopmyBaHHS 200 BIOCKOHAJICHHS JIIIEPCKHUX
SKOCTEH, IO CIOHYKAJO OO OKJIAIHOTO
BUBYCHHS MMUTAHHS BUOKPEMJICHHS CIOCOOIB
Ta 3aco0iB IXHBOro HAOyTTH (axiBIsMH, a
TaK0 KOHKpeTU3allii uX puc.

Hocmigauns JI. CkiGilbka BigMmidae:
“JlimepcTBO HayacTille CHPUHMAETHCS SIK
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HeOa)kaHa T0JAaTKOBA BIAMOBIIAJIbHICT, HOBE
HaBaHTaXeHHs. He Bci roToBi Opatu Ha cebe
TATap JiIEPCTBA, TOMY IIO BOHO MHOTpedye
poOOTH ITyMKH, aKTUBHOCTI, 1HII[IaTUBHOCTI”
[12, c. 32]. Sk Bimomo, “BiAmoOBimaIbHICTH
MPOSIBIISIETHCS, HacamIepes, y
HECTaHJAPTHUX CHUTYallisfX, sSKi MOTpeOyIOTh
HECTaH/IAPTHUX TBOPYHUX, HE MPOMHUCAHUX Y
MOCaJIOBUX  IHCTPYKINAX, pimeHb. Taki
pIllICHHST 3aBXKIW PHU3HUKOBaHI. Y MOIOHMX
CUTyaIliIX HEMa€ iIeaJbHUX 1 MPOCTHX
pillleHb —  MOTPIOHO  BMITH  YHMOCH
)keptByBatu” [12, €. 32]. [lutanus Bubopy €
BXUIMBUM Ta 3aTpeOyBaHUM KOMIIOHEHTOM
cepen JiepPChbKUX SIKOCTEH.

Busnavaroun 0CoOIMBOCTI JIiACPCHKUX
SAKOCTe CTYACHTIB-TICUXOJIOTIB 13 pi3HOIO
caMmoominkorw, pociaimaukun M. Tecnenko i
B. Kammepcbkuii miIKpecItol0Th, 10 CydacHe
CYyCIUIBCTBO  TPEI’SIBJIISIE  BUMOTH  JIO
npodeciifHoi  KOMIETEHTHOCTI  Cy4acHOTO
daxiBug-TicUXo0jora, a came, “HasBHICTb Yy
HBOTO  CIOPOMOXHOCTEH JI0  3MiHCHCHHS
Pi3HOMaHITHUX BUJIIB npodeciitHoi
TisutbHOCTI” [14], 1 TIEPEKOHINBO JOBOJISTH,
mo  “mopsx 13 HEOOXimHICTIO  OyTH
KOMIIETEHTHUM Yy 3/A1iCHEHH] T1arHOCTUYHOT,
KOHCYJIbTaTUBHOI Ta KOpeKLiiHOi poOoTu
Cy4YaCHUH TICUXOJIOT Ma€ OyTH CIPOMOXHHUM
JI0 Oprasizamii IISJIbHOCTI I1HIIMX JIIOJIEH,
IIPOEKTYBAaHHS  COI[IaJIbHOI  B3aeMojli  Ta
cympoBony” [14]. Ha Bonominaa migepa
HEOOXIHUMHU  TpodeciiHO  BaKIMBUMHU
JIEPCHKUMHU SIKOCTSIMH BKa3ylOTh Y CBOEMY
nocmimkenni H. Xynasuesa i B. Makcumuyk,
aKIIEHTYIOYH yBary Ha TOMYy, IO ‘Tiaep
3MIMCHIOE HAUOIBIINIA TICUXOJOTIYHUM BIUIUB
Ha IpYIy 3arajoM i OKpeMHX ii 4IeHiB, KOJIH
BUKOHY€E POJIb KOOPIMHATOPA Ta OpraHizatopa
rpynoBux crnpas” [16, c. 160].

Ha JTYMKY JOCIITHHUKIB,
“opraHizaTopchki 3116HOCTI Jiiepa
XapaKTePU3YIOThCS TICUXOJIOTIYHOIO
BUOIPKOBICTIO, IPAKTUYHOIO TICUXOJIOTTYHOIO
CHPSIMOBAHICTIO  pO3yMYy, ICHUXOJOTTYHUM
TaKTOM, COLIIaNTbHOIO EHepriiHICTIO,

BHUMOTJIUBICTIO, KPUTUYHICTIO 1 CXHJIBHICTIO
JI0  OpraHi3aTopchKoi  IisIBHOCTI”,  a

“mpodeciiina KOMIETEHTHICTb, TMOPSIHICTD
(4ecHiCTh, JOTPUMAHHS 3araJlbHOTIPHUHHATUX
MOpaJIbLHUX HOpPM) Jijepa mepeadoadae
KYJIbTYpY CHUIKYBaHHS, YMIHHS SICHO 1 YiTKO
BHCJIOBIIOBATH TYMKH, KOPEKTHO
BUCIIyXOBYBaTH  CIIIBPOOITHHKIB, POOUTH
3ayBaKCHHsI, JaBaTU TIOPaad, YBaXHICTb,
MoBary N0 TiAHOCTI IHIIWUX JOJCH, BMiHHS
PO3yMITH iX, MepeMaTucs iXHIMU TypOOTaMu
1 mpoOnemamu, HagaBaTH iM miarpumky” [11].

AMepUKaHChKI HAYKOBII, JOJIIKYIOYH
Jigepcbki  sKocTi MaiOyTHIX (axiBLiB Y
3aKJIaJi BUMIOi OCBITH, BHSIBWIH, III0 HUMH €
BMIHHS CITyXaTH, 0013HaHICTh y CBOil ramysi,
BiJIMTOBIANIbHICTE, IPATHEHHS J0 MOCTIHHOTO
HABYaHHS Ta CAMOB/JIOCKOHAJICHHS, aJanTallis
0 3MiH, YECHICTh, BIEBHEHICTh Yy €00,
ONTUMI3M Ta HaIIHHICTH [27].

Tox JiepchKi AKOCTI TICKMXO0JI0Ta K
MalOyTHHOTO (axiBIs MOXKHA JIOIIOBHHMTH
AKTUBHICTIO MHMCJICHHEBO]I JUSUTBHOCTI,
IHIIIAaTUBHICTIO, OpraHi3aTOpChbKMH
SAKOCTSIMU, CHPSIMOBAaHMMH Ha BUKOHAHHS
MEBHUX [i{, BIAKPHUTICTIO I CHUIKYBaHHS,
PO3BHUHEHUM 1HTEJIEKTOM.

dopmyBaHHs y MaiOyTHBOTO
MICUXOJIOTa Y 3aKjiajii BHUIIOI OCBITH TaKUX
JTIIEPCHKUX SKOCTEH, SK BiAMOBITAIBHICTB,
Xapu3Ma, JUHAMI3M, OCOOHMCTa CHiIa €
BXJIMBOIO CIIPABOIO ISl WOTO MOJANIBIIOL
JIsITBHOCTI.  BiamoBiganbHICTh, Ha JIYMKY
HAYKOBIIIB, MPOSBIAETHCS Y “HECTaHIAPTHUX
CUTYyallifX, SKi MOTPeOyI0Th HEeCTaHAAPTHUX
TBOPUUX, HE TMPOMHCAHUX Yy TOCATOBUX
IHCTPYKIISX, pimieHb. [le BMiHHS BiAMOBiaTH
3a CBOI pe3yNbTaTH i XOTITH OayuTu OLIbIII
pe3yNbTaTH CBOET KOMAaHIU i IEPCOHAIIBHO 32
HuX Bigmosigaru” [12].

Jlinepu — 10U, SKi HE CTOSTH Ha
MicIli, X He3BHUYailHa €Hepris HeBUYEpITHA,
BOHM Yy MOCTIMHOMY pycCi BIEpe., YCHilIHI y
CIUIKYBaHHI, 3 PO3yMIHHSIM CTaBISATHCSA IO
JIOJIel, BHUKJIMKAIOTh JOBIPY, CHUMIMATIIO, €
XapU3MaTUYHUMH OCOOUCTOCTSMHU.

Junamiuni SIKOCTI Jigepa
MIPOSIBIISIIOTHCSL Y MOTO MOCTIHHOMY OHOBJICHHI
3HaHb, TOIIAIIB, i1el, IHCTPYMEHTIB II0JI0
JIOCSTHEHHST HOBOBBEJCHb, IHII[IAaTMBHOCTI,
MparHeHHs 710 MOCTIHHOTO CaMOHABYaHHS Ha
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nepeoBoMy  aocBimi  iHmmx. Cumima |
YIEBHEHICTh TPEJCTABISIOTh OCOOMCTY CHITY
Jiiepa: y mpoiieci HaOyTTs JOCBiy MalOyTHIM
(axiBellb Mae BUPOOUTH B COO1 TaKi SIKOCTI, SIK
CMUIMBICTh, YMIHHS BIUIMBAaTH Ha 1HIIMX. 3a
cioBamu JI. Ckibirpkoi, “dakTop 0coOMCTICHOT
CHWJIY TICHO TTOB'sI3aHMI 13 (haKTOPOM JIFOOOBI 110
mrozei 1 TypooTr ipo HuX. CHITbHI JIFOIM 9acTo
BUCTYIAIOTh HA 3aXUCT IPYNOBUX 1 KOMAHIHUX
inTepecis” [12, c. 66].

Po3BuTOK InigepcTBa y MNCUXOJOTIB Y
3aKJIai BHUIIOiI OCBITH BiAOYBAa€ThCS Yy TpHU
eTanu:

1. Iloeramnue OpiEHTYBaHHS
0COOHMCTOCTI Ha JIiIEPChKI KOMIIETEHITI.

2. 3aryueHHs CTYICHTIB JI0 JIiIEPCHKUX
I y IITyYHO CTBOPEHUX CUTYaLlIsIX.

3. Bukopucranns J1epCHKOTO
JOCBiy CTYyAEHTIB [22].

Ha rnmuboke nepekoHaHHs TOCIIiTHUKIB,
“nepeBaru (popMyBaHHS JiJEPCHKUX SKOCTEH
y pamMKax 3aKiaay BHINOI OCBITH 3yMOBJICHI
TUM, 0 MaiOyTHIN (axiBenp Moxe OyTH
MiTOTOBIIGHUM  JI0  CBO€T  mpodeciiiHol
TiSUTBHOCTI 1€ 710 ii movyaTKy, 10 BIUIMHE Ha
pPe3yIAbTAaTUBHICTh ISUIBHOCTI, TOTOBHICTH
Maif0yTHBOTO ¢axiBus Opatu
BIIMOBIAJILHICTH 3a CBOIO poboTy” [19].

OTxe, MACYMOBYIOYH BUKJIa/ICHE BUIIIE,
cpoOyeMo 3pOOUTH TOMEPeHI BUCHOBKU
00 BU3HAYEHHS TMEpPeNiKy 3aralbHuX
JIePChKIX SIKOCTEH, MIPUTAMAHHUX
MaiOyTHIM TICHXOJIOTaM Y IpOaHali30BaHUX
HaMM  HampallOBaHHSAX  3apyOLKHUX 1
BITYM3HIHUAX JIOCITITHUKIB. Humn €
BIAITOBIJAJIBHICTD, 1HIIaTUBHICTb,
AKTUBHICTh, KOMYHIKaTUBHICTb, CMLUIUBICTb,
PO3YMHHI PU3HK, PO3BHUHEHHUM 1HTEJIEKT,
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MpParHeHHsT [0 T[IOCTIMHOTO HaBYaHHS Ta
CaMOBJIOCKOHAJICHHS, aJamTallis 0 3MiH,
YEeCHICTh, BIEBHEHICTh y €001, ONTHUMI3M Ta
HaxiiHicTh. [IpoTe, BBakaemMo, IO I HE €
MOBHUM  TIEpENiK  JIJAEPCHKUX  SIKOCTEH
MaiOyTHX TICHXOJIOTIB-JIIJIEPIB, 1 TOCTIIKECHHS
HaMH B [[bOMY HaIPSIMKY TPUBAE.

BucHOBKH 3 1aHOTO JOCJTIIZKEHHS Ta
MEPCIEKTUBH MOJAIBIINX PO3BIIOK Y JAaHOMY
HampsMKy. Ha mijgcraBi mpoBeNeHOTO HaMu
aHami3y 3apyO0iKHUX Ta BITYM3HIHUX JDKEPE 3
JJIepCTBa, MOKEMO 3pOOUTH TaKi BUCHOBKU:
Mo-TiepIie, MUTAHHS JIJepCTBa, (popMyBaHHS
JIEPChKUX AKOCTeW y MaiOyTHIX (haxiBIIiB,
TICHIXOJIOTIB  30KpeMa, 3aBXIW TPUBEPTAIH
yBary HayKOBIIB 1 BHUKJIMAIA HAayKOBI
JCKYCIi; mo-apyre, Mepea BHIIOK MIKOJIOK
CTOITh BaXJIMBE 3aBJaHHA — PO3BUHYTH
T IepChKHiA MIOTEHITial, JOTIOMOTTH
chopMyBaTH JiAEPChKI AKOCTI TS MOAATbIIOL
ycminHoi npogeciiHoi qisUTBHOCTI i yCITiXy B
ycix cdepax BIPOAOBK KHUTTSA; IO-TPETE,
(OpMYBaHHIO JIIJIEPCHKUAX SIKOCTEH MalOyTHIX
(haxiBIliB CIIPUATUME ITIJIECTIPIMOBaHa poOoTa
nelaroriB-Jiiepis, AKi Bix Kypcy A0 Kypcy,
MOCTYIIOBO, MOETaIHO OpIEHTYIOUU
3100yBaviB OCBITH Ha JIAEPChKI KOMIIETEHIII],
3a]y4aloud iX 0 JAePChbKUX Aii y IITY4HO
CTBOPCHUX CHUTYaIIisIX, CTBOPIOIOTH
MEeNaroriydi  yMOBH IIOJI0 BHUKOPUCTaHHS
JAEPCHKOTO JTOCBITY.

[lepcriekTHBaMH MOJANBIINX PO3BIIOK Y
[[OMY HAIpPSMKY € JTOCTIDKCHHS CTPYKTYPH
JJIEPCHKUX SIKOCTEN (haxiBIst 110 3aBEPIICHHIO
JIOCHIJDKEHHS, 30KpeMa MaOyTHIX ICHOJOTIB
Ta (QOopMyBaHHS KOMIUIEKCY METOMIB IIOJO
dbopMyBaHHSI 1 BJOCKOHAJCHHS B MeXax
3aKJIa/1y BUIIOI OCBITH.

2. 3moposens T. [Ipodeciiina
KOMIIETEHTHICTb ~MalOyTHIX MPaKTHYHUX
MICUXOJIOTIB Yy  KOHTEKCTI  €KOJIOTTYHOI

ncuxonorii / T.3mgopoBens // AKTyanbHi
npobnaemu mncumxosorii. — 2009. — T.7. —
Bum. 20. — C. 154 — 158

3. Kokyn O. OOrpyHTYBaHHS
MICUXOJOTIYHOT  CTPYKTYpPH  JJAEPCHKUX
srocTe MaiOyTHroro odinepa / O. Kokyn //
Bichuk ~ HamionamsHOro YHIBEPCUTETY
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THHOBAIIIMHI BEKTOPH YIIPABJIIHHSA

Anomayia: TOKa3aHO, IO YIPABIiHHSA € BHU3HAYAIBHOI YMOBOIO  YCHIIIHOTO
IHHOBAI[IITHOTO THUMY CYCHUIBHOTO PO3BUTKY BaXKJIIMBOIO MPOOIEMOIO IMOCTAaE po3polKa i
CUCTEMHE 3aCTOCYBAaHHSI IHHOBALIMHUX YIPABIIHCHKUX TEXHOJIOT1H.

[IpoananizoBaHo AociimkeHHs 1 myOmikamii 3 mpobieM BU3HAYCHHS iHvHOBauiﬁHI/IX
BEKTOPIB yIpaBiiHHs. BoHU ganeko He BUUEPITyIOTh BCIX 11 BAXKJIMBUX acleKTiB. MieTscs mpo
colmiaybHI, CKOHOMIYHI, OpraHi3aIliiiHi Ta IICUXO0JIOTIYHI YMOBH 1 MOKIIUBOCTI 3a0€3IICUCHHS K
IHHOBAIIHOTO XapaKTepy CaMOro YIpaBJIiHHA, TaK i HOTO BIAMOBITHOCTI BUMOTaM iHAyCTpil
4.0. HemocTaTHRO PO3KPUTO TAKOXK CEHC 1 OCOOIMBOCTI iHHOBAIIITHOTO YIPaBIiHHS Ta HOTO
BIIPOBA/KEHHS B MPAKTUKY yIPABIIHCHKOT AiSITBHOCTI.

3a pe3ynbTaTaMy CUCTEMHOTO JOCIIKEHHS IUPOKOTO CIIEKTPY MpoOsieM yrpaBiIiHHS
W aHamizy JiTepaTypHHUX JDKEpel 13 HUX MpoOJeM IUISIMU CTaTTi BU3HAYEHO PO3MEKYBaHHS
CEHCY TIOHATH IHHOBAIIMHOCTI, €(EeKTHUBHOCTI Ta BIAMOBIAHOCTI 3MICTYy U XapakTepy
YIpaBITiHHS CYCHUIBHUM BUMOTaM Ta OYiKyBaHHIM HOTO repexo/y Ha piseHs 4.0.

Knrouosi cnosa: BekTOpu yIpaBIiHHSA, YIPABIIHCHKI TEXHOJOTIi, 1HHOBAIIMHICTB,
ingyctpis 4.0.
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INNONATIVE MANAGEMENT VECTORS

Abstract: It is shown that management is not just one of the integral components of the
joint activity of people, but also a determining condition for its successful implementation and
ensuring the desired efficiency. It is known that the development of management ideology and
technology usually lags behind production technologies. This applies to both local and global
aspects of management. Therefore, today, in the conditions of an innovative type of social
development, the development and systematic application of innovative management
technologies becomes an important problem.

Research and publications on the problems of determining innovative management
vectors are analyzed. They are far from exhausting all its important aspects. It is about social,
economic, organizational and psychological conditions and possibilities of ensuring both the
innovative nature of the management itself and its compliance with the requirements of Industry
4.0. The meaning and features of innovative management and its implementation in the practice
of managerial activity are also insufficiently disclosed.
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3AI'AJIBHOMETOAOJIOITYHI ITAPAJAT MU

According to the results of a systematic study of a wide range of management problems
and the analysis of literary sources on these problems, the goals of the article are to distinguish
the meaning of the concepts of innovation, efficiency, and compliance of the content and nature
of management with social requirements and expectations of its transition to level 4.0

Key words: management vectors, management technologies, innovation, industry 4.0

Olexandr Ponomaryov

An extended abstract of the paper on the subject of:
“Innonative management vectors”

Problem setting. Management as an
integral component of human activity is a
determining condition for its effectiveness.
Management ideology and technology lag
behind production  technologies  in
development. This applies to both its local and
global aspects. Therefore, in the conditions of
innovative development, the development and
application of innovative management
technologies becomes an important problem.

Recent research and publications
analysis. The raised problem arouses the
interest of researchers. It is enough to name
such famous scientists as R. Akoff, V. Babaev,
M. Gurevichov, P. Drucker, G. Mintzberg,
L. Orban-Lembryk, S. Pazynich, Yu. Palekha,
O. Romanovsky and others. Their attention is
drawn to various aspects of management.
Thus, V. Babenko analyzes the peculiarities of
the management of innovative activities of the
enterprise in the conditions of the
development of industry 4.0 [1].

Bondarenko S. emphasizes that “the
goal of management action is sustainable and
progressive innovative development of the
enterprise, which ensures the growth of its
market value, as well as competitive
advantages based on the readiness to
adequately and timely respond to changes in
the internal and external environment” [2, p.
135]. O. Mandych and his co-authors form

theoretical-methodical and practical
recommendations  regarding  innovative
development vectors of reengineering

business processes and strategic management
of enterprises [8]. Dunska A., Boyarynova K.
and M. Kravchenko analyze the advantages of
scientific search for determining of innovative
development of enterprises [4].

Cooper R. analyzes the innovative
dilemma: how to introduce innovations in a
mature market situation [3]. Schwab K. and
N. Davis study the formation of industrial
revolution 4.0 [11]. Shahrum A. and N. Husin,
consider the problem of personnel provision of
industry 4.0, justify the need to transition to
education 4.0 [12]. SavchenkoO. and
R. Nesterenko emphasize the role of education
in the innovative development of specialists. In
their opinion, “the willingness and ability of
universities to develop and maintain a
continuous improvement process will depend on
the success of graduates in the labor market,
their entrepreneurial spirit and, as a result, the
competitiveness of businesses. A specialist who
acquires knowledge and skills in the chosen
specialty will be able to compete in the labor
market with this approach ” [10, p. 155].

Mohnenko A. analyzes the
informatization of the economy as a vector for
managing the innovative infrastructure of the
region [9]. Many publications are devoted to
local aspects of innovation management. An
example is the works of Yu. Li on the impact
of innovative management technologies on
production productivity and economic growth
in China [7]. Jackson M. and his co-authors
analyze the application of innovative
management in the design and management of
stormwater retention ponds in Canada [6].

As S. llyashenko and O. Bilovodska
write, the advantages of the development of an
economic system based on innovations are the
provision of economic growth without a
proportional increase in the consumption of
raw resources, the formation of conditions
under which investing in the creative and
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scientific potential of society becomes
extremely profitable [5, p. 271]. Systematic
application of mathematical models and
methods plays an important role in ensuring
management efficiency.

Paper objective. The purpose of the
article is to delineate the meating of the
concepts of innovation, effectiveness and
compliance of the content and nature of
management with specific vectors, which are
societal requirements and expectations of
Industry 4.0.

Paper main body. Management plays
a decisive role in the organization of joint
activities of people and their communities. It
is an important prerequisite for the life
support of a person and society as a whole.
Management promotes the formation and
maintenance of industrial and other relations
between the participants of this activity.
Moreover, it is a powerful factor of scientific,
technical and social progress. Such an
important place of it in the system of social
processes implies the need to ensure the
consistency of management with the processes
to which it is aimed.

This fundamental requirement is an
effective source of managerial influence on
the functioning and development of society.
Awareness of the importance of this
management function by each manager
becomes a condition for proper coordination
of management and its object. The pursuit of
this agreement was and is a search for such a
choice of goals, content and nature of
management that ensures its desired
effectiveness. However, unfortunately, there is
no such unanimous understanding and, in
principle, it is impossible. Indeed, all people
are different, that is why managers differ both
in their individual traits and qualities, and in
their views on the meaning of their activities,
management culture and technology

Conversations  with managers-
practitioners show that they have different
understandings of the essence of the concept
of innovativeness. Most consider it a
manifestation of a change in the system of
motivation and stimulation. Some believe that

innovative ~ management  means  the
consistency of the synergistic pattern of self-
organization of the systems to which it is
directed. There are other options for
interpreting the meaning of management
innovation, which are not sufficiently clear
and well-founded.

In our opinion, management
innovation is really, first of all, a qualitative
change in management technology in relation
to goals and the nature of activities to achieve
them. Secondly, innovative management is a
multifactorial phenomenon and means
focusing on the most efficient achievement of
goals. Efficiency, on the other hand, is the
ratio between the obtained result of the
activity and the expenditure of resources
necessary to obtain it. It is not only about
material and financial, but also about human
resources, including the expenditure of
physical, intellectual and psychological
efforts and energy by the performers.

Distinguishing the concepts of the
innovative nature of management and
efficiency shows that they differ in their
meaning, despite the fact that there is a
certain correlation between them. Its
strengthening depends on a number of factors.
Among them, the level of professional
managerial competence of the manager as a
subject of management, his general and
professional culture, primarily
communicative, should be mentioned in the
first place. It is extremely important for him to
realize his responsibility for the nature of the
use of innovative management technologies.

The nature of the socio-psychological
well-being of the performers is of particular
importance here. Acting as one of the
essential vectors of the innovative direction of
management, it combines their sincere
satisfaction with the successful performance
of their tasks with the psychological climate in
which the goals and objectives of their
activities are achieved. Therefore, the
manager must know and understand that the
favorable psychological climate in the
organization, the sociable and benevolent
nature of the relationship between people are
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integral components of the technology of
innovative management.

The need for  development,
implementation and systematic use of
innovations in management activities is due to
significant changes in the situation on the
labor market and labor force. We will cite
only two circumstances. The first of them is
the emergence of new professions and new
types of activities. It is a natural result of
scientific, technical and social progress.
Thus, in January 2024, the Classifier of
professions was updated, as 42 new
professions appeared on the labor market, in
particular in the field of information
technology and health care, as well as in
social, financial and other spheres. The
second circumstance was the rapid spread of
opportunities and the increase in the scope of
application of truly innovative artificial
intelligence technologies.

By the way, in the process of teaching
future specialists in project management the
educational discipline “Behavioral
competencies in project management”, |
asked them to briefly describe their vision of
directions and trends in the innovative
development of management technologies. It
was interesting to me because the vast
majority of students were people in their
forties and for them it was their second higher
education. All of them had professional
experience, including managerial experience.
Analysis of their essays showed that 19 out of
26 people associated the development of
management with the wuse of artificial
intelligence. And only 7 studens saw the
development of management as using the
achievements of psychology and other social
and humanitarian sciences.

With the help of purposeful use in the
educational process of both innovative and
traditional pedagogical technologies and the
involvement of students in active discussion of
the problem, it was possible to form a systemic
vision of the management phenomenon in
almost every one of them to some extent. Its
meaning and place in the general space of
socio-cultural,  professional-technological,

logical-methodological and psychological
parameters. In this space, the guiding vectors
should be considered, firstly, the
correspondence of management technologies
to production technologies. Thus, the
innovative nature of level 4.0 production quite
logically requires management of the same
level. A well-known entrepreneur-innovator
has just announced his intention to produce
electric cars based on a fundamentally new
technology that surpasses anything that has
existed in the world before. It is quite obvious
that this production will also require
management technologies, which also do not
exist today.

Social requirements for management
and managerial activity are also another
significant innovative vector of management.
Indeed, compliance with these requirements of
the goals, content and nature of management is
not only an indicator of the quality of
management, but also an important factor and
at the same time a manifestation of social
progress and harmonization of interpersonal
relations. Such their correspondence should be
considered one of the prerequisites for the
formation, development and unwavering
observance of legal and moral norms,
development of general and professional
culture in this society.

Purposeful implementation of the
innovative nature of management and
ensuring its compliance with  social
requirements becomes one of the powerful
sources of responsibility education of each
participant in managerial, and more broadly,
industrial relations. This same responsibility,
in turn, gives rise to the desire of both
managers and executors to flawlessly perform
their professional tasks and functions.

By gaining practical experience, they
improve the level of their professional
competence, which contributes to their
valuable perception of their profession and
professional activity. The result is an increase
in the quality and efficiency of their activities
and the satisfaction of consumers of their
products and services. At the same time, the
socio-cultural space of the organization is
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also developing. Since the considered
processes are carried out against the general
background of an innovative type of social
development and the corresponding space,
they should be considered as specific
innovative management vectors. In this
capacity, with the help of a system of direct
and feedback relationships, they not only act
as its manifestations, but also themselves
undergo changes under the targeted action of
managerial influence.

Conclusions of the research. 1.
Development is inherent in society throughout
the history of civilization, although it had a
rather random nature and local areas of
application. Today, development has a global
character, rapid changes and a wide scope of
application. Changes in technology require
changes in their management.

IlocranoBka npoodjaeMu y
3arajJibHoMy BHIVISIAI Ta 11 3B’S30K 3
BOXJIUBUMHM HAyKOBUMH YU NPAKTUUHUMHU
3aBIAHHAMH. YUOpPaBIiHHSA BHUCTyIa€ HE
MPOCTO OJHHM 13 HEBIJ]'€EMHUX KOMIIOHEHTIB
CIIIILHOI JIAJIBHOCTI JIIOJeH, a U TakKoXK
BU3HAYAJBHOIO  YMOBOIO 1  YCHIIIHOTO
3MiiCHeHHsT U 3abe3neueHHs 11 OakaHOL
edexkTuBHOCTI. B TOM Xe wac imeomoris
YVOpPaBIiHHA MW  YNPaBIIHCbKI TEXHOJIOTI{
3a3BUYail BIJCTAIOTh Y CBOEMY PO3BUTKY Bl
BUPOOHUYMX TEXHOJIOTIH. | 11€ MOBHOIO Mipoto
CTOCYETBHCS SIK JIOKAJIbHUX, TaK 1 IN100aJIbHUX
aCIeKTIB YIPABIIHCHKOI JisIbHOCTI. Tomy
ChOTOJIHI, B yMOBaxX IHHOBALIMHOTO THUIY
CYCHUIBHOTO  PO3BUTKY,  B@XJIMBOIO 1
aKTyaJIbHOIO MPOOJIEMOIO MOCTa€E po3podKa 1
CUCTEMHE  3aCTOCyBaHHS  IHHOBAI[IHHUX
YOPaBIiHCBKUX TEXHOJIOTIH.

AHaxi3 ocTaHHIX [gocaimKeHbL i
nyoJikanii, y skux OyJio 3amo4yaTKOBaHO
PO3B’s3aHHS MOpPYIIEHOi MpobjaeMu 1 Ha sKi
CIMPAIOTHCSI aBTOpU. ICTOTHA TeopeTHyHa
BOXIUBICTH 1 O€3CyMHIBHA IpakTU4YHA
3HAYYIIiCTh MOPYIICHOT MPOOIeMH 3yMOBHIIA
iHTepec 10 Hei 0araTboX JIOCIHITHUKIB.
JlocuTh mocrmathcs Ha TaKUX — BIJIOMHX
¢axiBuiB, sk  P. Akop¢p, B. baGaes,
M. I'ypesuuos, II. [Ipykep, I'. MinuGepr,

2. The effectiveness of management is
ensured not by the changes themselves, but by
the compliance of management with the triad
of vectors: a) synergistic patterns of self-
organization, b) the development of industry
4.0, c) societal requirements for management
and social development trends.

3. Integral changes in the technologies
of social production in the broadest sense and
its management significantly increase the
efficiency and productivity of production. This
contributes to the growth of the population's
well-being, the democratization of social life,
the development of spirituality and culture.
Thus, management meets the requirements of
society, ensures benevolence and
camaraderie in mutual relations.

JI. Op6an-JlemoOpuk, C. [Tazuniy, FO. [Tanexa,
O. PomaHOBChKMii Ta iHmi. Ixmio ymary
IPUBEPTAIOTh PI3HI acmekTu (peHoMeHy
YIPaBIIHHSA Ta YNPABIIHCHKUX TEXHOJIOTIH.
Tak, B.babenko aHanizye 0coOIMBOCTI
yOpaBIiHHSA  IHHOBALIMHOIO  JISUIBHICTIO
HiANPUEMCTBA B YMOBAaX PO3BUTKY 1HIyCTpii
4.0, 30CepelKyHunCh TEPEBaXHO  HA
acreKTax MojemoBanus [1].

Y cBoo uwepry, C.bonmapenko
MIJIKPECITIOE, M0 “METOI0 YMIPABJISIFOYOL 1ii €
CTIMKMM 1 NpOrpecHBHUN IHHOBALIHHUIA
PO3BHUTOK MIAMPUEMCTBA, M0 3a0e3reuye
3pocTaHHs Oro pUHKOBOT BapTOCTI, a TAKOXK
KOHKYPEHTHI TepeBaru Ha OCHOBI TOTOBHOCTI
aJIeKBaTHO 1 CBOE€YACHO pearyBaTH Ha 3MiHU
BHYTPIIITHBOTO 1 30BHINIHBOTO CEpPEeAOBHINA”
[2, c. 135]. Mauaguu O. 3i cmiBaBTOpaMu
JETAIbHO PO3IIIAJAI0Th IPo0ieMu pO3poOKH
TEOPETUKO-METOJUYHUX  Ta  MPAKTUYHHUX
pEeKOMEHIalliii  CTOCOBHO  IHHOBAIIHUX
BEKTOpIB PO3BUTKY PEIHKUHIPUHTY Oi3Hec-
MpOLIECIB  Ta CTPATEriYHOTIO  YIPaBIiHHS
MiTPUEMCTBAMU [8]. JlyHceka A.,
bospunosa K. 1 M. KpaBuenko anamizyoTh
MO>KJIMBOCTI Ta IE€pPeBark HaAyKOBOTO MiX01y
70 BUSBIICHHS BH3HAYAJbHUX BEKTOPIB
1HHOBaLIHOTO XapaxkTepy PO3BHUTKY
MIPOMHCIIOBHX ITiAIPUEMCTB [4].
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Kymep P. aknentye yBary Ha mikaBii
IHHOBALlIMHIA JUIIeMi: SK  BIPOBAKYyBaTH
iHHOBAIli B cuTyamii 3pimoro puHKy [3].
IIBa6 K. ta H. JleBic A0OCHIKYIOTh TIPOIIECH
dbopmyBaHHS YETBEPTOI MMPOMUCIIOBOL
pesomromii [11]. V cBoro uepry, A. llaxpym i
H. Xycin, posrisaatoun mpodiaeMy KaapoBOTro
3abe3neuenns iHayctpii 4.0, oOIpyHTOBYIOTh
HeoOXiHicTh mepexomy 1o ocBith 4.0 [12].
Caguenko O. ta P. HectepeHKO MmiIKpECIIO0Th
pOJb CHCTEMH OCBITH JUId 1HHOBAIIMHOTO
po3BuTKy (axiBmiB. Ha iXHe mepekoHaHHS,
“rOTOBHICTP 1 3[aTHICTH  YHIBEpCHUTETIB
pPO3BUBATH 1 MIATPUMYBaTd Oe3mepepBHUN
NpOLIEC BJIOCKOHAJICHHST OyJe 3aJie)KaTh BiJ
yCIiXy BWITyCKHUMKIB Ha PHHKY TMpaii, ix
HiAMPUEMHUIIBKOTO JIyXy 1, $K HAcTiJOK,
KOHKYPEHTOCIIPOMOXHOCTI 0i3Hecy. daxiBelp,
10 OTPUMYE 3HAHHS 1 HABUYKU 3 OOpaHOi
CIICIIATBHOCTI, MPU TAaKOMY IIIXOIi 3MOXKe
KOHKYpyBaTu Ha puHKy mpaiti” [10, c. 155].

[TpoGiemy iHpopmaTuzarii

€KOHOMIKM  SIK ~ BEKTOp  YIPaBIiHHS

IHHOBAIIHHOIO  1HQPACTPYKTYPOIO PETioHy
nocinimkye  A. Moxuenko [9].  bBararo
nyOumikanii IIPUCBSIYEHO JIOKaJIbHUM
acreKTaM  3aCTOCYBaHHS  1HHOBAIIMHOTO
yhOpaBliHHA. SIK TpUKIaJ, MOXKHa HaBECTH
podotn 1O.JIi, skuil aHamizye BIUIMB
YOpPaBIiHHSA 1HHOBALIMHUMU TEXHOJOTIAMH 1
3arajlbHO0  TPOJIYKTHUBHICTIO  OCHOBHHX
YUHHUKIB BUPOOHUIITBA Ha EKOHOMIUHE

spoctanns Kuraro [7].Jlxexkcon M. Ta ioro
CHiBaBTOpU  aQHANI3YIOTh  3aCTOCYBAaHHSA
1HHOBAIIHOIO MEHEIHKMEHTY B
IPOEKTYBaHHI Ta YNpaBIiHHI CTaBKaMHU IS
yTpuMaHHs 3711BoBUX Boj y Kanani [6].

Ax  mumyte  C. Ismenko  Ta
O. BinoBoachbka, mepeBaraMu  PO3BHUTKY
€KOHOMIYHOI CHUCTEMH, 3aCHOBAaHOrO Ha
IHHOBAIIISIX,  BHUCTYMAalOTh  3a0e3MeyeHHs
€KOHOMIYHOTO 3pOCTaHHS 0e3
MPOMOPILIHHOTO 30UTBIICHHS CIOKUBAHHS
CUPOBUHHUX PECYPCiB, JOPMYBaHHS YMOB, 32
SKUX 1HBECTYBaHHS Y TBOPUYUH Ta HAyKOBUI
MOTEHIla]l CyCHJIBCTBA CTA€ HAI3BUYANHO

urigaum  [5, c. 271]. IcrotHy poms y
3a0e3neueHHl  e(EeKTHUBHOCTI  yNpaBIliHHS
BiJlirpae CHCTEMHE 3aCTOCYBaHHS

MaTEMATUYHUX MOJEJIEN 1 METOIIB.

Buninennsi He BUpilIeHMX paHile
YacTHH 3arajbHoi Mpo0JjieMH, KOTPUM
IIPUCBAYYETBCSA JlaHA CTATTs. PO3MNISIHYTHI
OTJISIZT JOCHIJDKEHb Ta TyOJiKamii 11oa0
npoOaeMu BU3HAYEHHS IHHOBAIIHUAX
BEKTOPIB YIpPaBIIHHS JaJeKO HE BHYEPILY€
BCiX i BaXIMBHX acrekTiB. Vgerbes mpo
collianbHi, EKOHOMIYHi, OprasizamiiiHi Ta
NICUXOJIOTIYHI ~ yMOBH 1  MOJKJIMBOCTI
3a0e3MeUYeHHs SIK 1HHOBAIIHHOTO XapakTepy
CaMoT0 yITpaBJIiHHSA, TaK 1 HOTO B1AMOBIIHOCTI
Bumoram  ingyctpii  4.0. HenocratHbo
PO3KPHUTO TaKOX CEHC Ta OCOOJIMBOCTI
ynpaBimiaHsa 4.0 Ta HOro BHOPOBAKCHHS B
MPAKTUKY YIPABIIHCHKOI AISUTBHOCTI.

@®opmy/II0BaHHA  Wijled  cTaTTi
(moctaHoBKa 3aBlaHHS). 3a pe3yibTaTaMu
CUCTEMHOTO JOCTIKEHHS aBTOPOM
IIUPOKOTO CIEKTPY MpOOJIeM YIpaBIiHHS i
aHaT3y JITepaTypHUX JOKepen 13 IuX
npoOjeM I[UIAMH CTaTTi CIIiJI BBaXKaTu
PO3MEKYBAaHHSI CEHCY TaKUX TIOHATh, SK

IHHOBAIIWHICTD, e(eKTUBHICTh Ta
BIMOBIAHICTE  3MICTYy W Xapaktepy
yOpaBIiHHA  CYCHUIBHMM  BHMOTaM  Ta
ouikyBaHHAM 1HAYCTpii 4.0.

Buksax  ocHOBHOro  Mmarepiaay
AOCJiKeHHs] 3 TIOBHUM OOIPYHTYBAaHHSAM
OTpPUMaHUX HAYKOBHUX pe3yJbTaTiB.

VYrpaBiiHHS BiJIrpae BU3HAYAJIbHY pOJb B
HaJIeXHIN opranizailii Ta 311iCHEHH1 CIUIBHOT
TSUTBHOCTI JIOJIEH Ta PI3HUX iX CHUTBHOT.
BoHO cTae Bkpall BaXJIMBOK NEPELYMOBOIO
HE TITbKA HOPMAJILHOTO JKUTTE€3a0€3MeueHHs
JIOAMHM Ta  CYyCHUIBCTBA Yy  IILJIOMY.
VYrpaBninus CIIpUSIE  TAKOXK me "
(hopMyBaHHIO Ta IOTPUMAHHIO HEOOXITHUX
SIK BUPOOHUYMX, TaKk 174 THIIHIX
MDKOCOOUCTICHUX  B3a€EMOBIJHOCHH  MIX
YYaCHUKaMM 1€l MisTbHOCTI. bimbmn Toro,
YIPaBIIiHHSA BHCTYTAE IMOTY)KHUM YHHHHUKOM
HayKOBO-TE€XHIYHOTO 1 COLI1aJIbHOTO
nporpecy. Take HOro BaxJIuBe Miclle B
3arajipHi  CUCTeMi CYCIHUIBbHHUX IPOLECIB
nependadae  HEOOXiTHICTh  3a0e3MeUYCHHS
y3rOJUKEHOCT] YIpaBIiHHA 3 IMpoliecaMu, Ha
HaJIe)KHE 3AICHEHHS IKUX BOHO CIIPSIMOBAHE.

L1 pyHmameHTaIbHA BHMOTA BICTYTIAE
JIEBUM JKEPETIOM YIIPaBIIiHCHKOTO BIUIMBY Ha
nporiecd  (QYHKIIOHYBaHHS Ta PO3BHUTKY
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CYCIIUJILCTBA. YCBIJOMJICHHSI X BayKIIMBOCTI
i€l ¢pyHKIiT ynpapiniHHA OyKBaJIbHO KOXKHUM
KEPIBHUKOM BHCTYIIA€ YMOBOK HAJIECKHOTO
Y3TOJUKEHHS YIPaBIiHHSA Ta HOro o0’eKTa.
[IparHeHHs HBOTO Y3TOKEHHS BHCTYHAJO 1
BUCTYIIA€ TIOIIYKOM TaKOTrO0 BHOOpPY MiJIEH,
3MICTY 1 XapakTepy yNpaBIiHHA, SKHA
3a0e3nedyye MOro OviKyBaHy €(EeKTHBHICTb.
OnmHak, Ha JKajgb, TAaKOTO OJHOCTAHHOTO
YCBIJOMJIGHHS HEMa€ 1, B MPUHIMII, BOHO
HeMo>xJIuBe. J[iicHO, BC1 JIIOJIM Pi3HI, TOMY H
KEPiBHUKH BIZIPI3HSIOTHCS AK
IHAMBITyaJbHUMU PUCAMH 1 SKOCTSMH, TaK 1
MOIIAJaMA Ha CEHC CBO€I JisUIBHOCTI, Ha
YIPABIIHCHKY KYJIBTYPY Ta TEXHOJIOTIIO.

Sk cBiguaTh Oeciam 3 KepiBHHKaMHU-
NpakTUKaMH, Yy HHX € pi3HE pO3yMiHHS
CYTHOCTI IOHSITTS IHHOBALIMHOCTI. BibIIicTh
BBa)Ka€ MPOSBOM IHHOBALIMHOCTI Pi3HI 3MiHH
CHCTEMH MOTHBAMIi i CTUMYIIOBaHHSA. J[eXTo

3 HHUX BIEBHEHHH, 1[0 I1HHOBAI[IliHE
VOpaBIiHHA  O3HAa4a€  HECYNepewINBICTh
CHHEPTEeTHYHUM 3aKOHOMIPHOCTSIM

caMmoopraHizallii Ta CaMOPO3BUTKY CHCTEM, Ha
SK1 BOHO CIIpsIMOBaHe. 3yCTpiyaroThes U 1HII1
BapiaHTH TPAKTyBaHHS CEHCY 1HHOBAI[IHHOCTI
YOPaBIiHHA, $IKI YSBISIOTBCS HEIOCTATHBO
YITKUMU Ta OOTPYHTOBAaHUMH.

Ha Hame IIEPEKOHAHHS,
IHHOBAI[IIHICTh  yOpaBIiHHSA JAIHCHO, IIO-
nepiie, Mae po3rIIAaTUCs SK sKICHA 3MiHA
TEXHOJIOTIl  yHpaBiIiHHSA  BIAMNOBIAHO  JI0
oOpaHMX wLUIe Ta XapakTepy IisJIbHOCTI
mono nocsrueHHs. [lo-mpyre, iHHOBalliiiHe
yOpaBiiHHA sBJIsie co0o0r0 OaraTodakTopHe
SBUIIE 1 O3Ha4Ya€ WOTro CHPSIMOBAHICTh Ha
HarlepexTuBHIMIE nmocsrHeHHs 1uten. [lin

e(eKTUBHICTIO MPUIHATO pPO3YyMITH
CITIBB1/IHOIIIEHHS MK OTPUMAHUM
pe3yabTaTOM  [ISUTBHOCTI Ta BHUTpPAaTaMH
pecypcis, HEOOX1THUMH TUTSt roro

orpuManHs. [Ipu 1poMy HWaeTbcs He TIIBKH
npo MartepianbHi Ta (piHaHCOBi, a W Tpo
JIO/ICBKI pecypcu, B TOMY YHWCII BUTPATH
BUKOHABISIMU (PI3UUHUX, IHTENIEKTYaIbHUX Ta
MICUXOJIOTIYHUX 3YCHJIb Ta €Heprii.

Takum YHHOM, B nporeci
pPO3MEXYBaHHS ~ IOHATH  IHHOBAI{HOTO
XapakTepy YHpaBIiHHA Ta €QEKTUBHOCTI

MOKHa BIIEBHUTUCA y TOMY, IO BOHHU
BIJIPI3HSAIOTHCA 32 CBOIM CEHCOM IIpU TOMY,
0 MK HHMH iCHye TeBHA Kopensmis. Ii
MOCUJICHHS 3aJeKUTh BiJ HHU3KU 1HIIUX
yuHHUKIB. Cepen HUX CIiJ Ha3BaTH PiBEHb
npodeciiiHoi ynpaBlIiHCHKOT KOMIIETEHTHOCTI
KEepiBHUKA SK Cy0’€KTa yHOpaBIiHHS, WHOTO
3arajpHy Ta  npodeciiHy  KyJIbTypy,
Hacamnepes KOMYHIKaTHUBHY. Bxpaii
BOXJIMBUM TIOCTAa€ TaKOX 1 YCBIJIOMJICHHS
HHM CBO€EI 0COOMCTICHOI BIIIOBINAJIBHOCTI 3a
XapakTep  BHUKOPUCTAaHHS  1HHOBaLIMHUX
YOPaBIiHCHKUX TEXHOJIOTIH.

OcobmMBoro 3HaueHHs HaOyBae TyT
XapakTep COLIaTbHO-TICUXOJIOT1YHOTO
CaMOITOYYTTsI BUKOHABIIIB. BUCTymaroun oxHum
3 ICTOTHHAX BEKTOPIB IHHOBAIIITHOT
CIPSIMOBAHOCTI YIIPABJIHHS, BOHO TTOETHYE TXHE
IIMpe 33/I0BOJICHHS YCHIITHAM BHUKOHAHHIM
CBOIX 3aBJIaHb 13 TUM IICUXOJIOITYHHM KJIIMaToOM,
B YMOBaX SIKOTO JIOCSITAIOTHCS LUT ¥ 3aBIaHHS
ixHpO1 misuibHOCTI. OTXe, KEepIBHUK ITOBHHEH

3HATU 1  PO3YMITH, IIO  HEBiI €MHUMH
CKJIaJHMKAMA  TEXHOJOII  IHHOBALIMHOIO
YIIPaBIIiHHS BUCTYTIAIOTh CTIPUATIUBHNA
ICUXOJIOTIYHMA  KiIIMaT B oprasizaiii,

TOBAapUCHKUI 1 JOOPO3UWIMBHIA  XapakTep
B33a€EMOBIJTHOCUH MIX JIFOJIbMH.

HeoOxiaHicTb xKe pOo3pobKH,
BITPOBAKEHHS Ta CHCTEMHOTO
BUKOPUCTAHHS 1HHOBalill B yHpaBIiHCHKIN
TiSUTBHOCTI 3yMOBJIEHA ICTOTHUMHU 3MiHAMH
CUTyalli Ha PUHKY mpaui # poOouoi CHIIH.
Hasenemo tinbku n1Bi o6ctaBunu. [lepmioro 3
HUX BHCTYIAa€ TMOsiBA HOBUX TMpodecid Ta
HOBHX BUJIB AisSUTbHOCTI. BoHa € mpupoanum
pe3yabTaToOM HaYKOBO-TE€XHIYHOTO 1
couianbHoro mporpecy. Tak, B ciuni 2024
poky Oyno onoBieHo Kmacudikatop
npodeciii, OCKUIBKM Ha PUHKY I[Ipaii
3'siBuHCH 42 HOBI npodecii, 30kpema y chepi
iH(hQOpMaLlIHHUX TEXHOJIOTIH Ta OXOPOHHU
3JI0pOB'sl, @ TAKOX Y COILlaNbHil, (piHAaHCOBIH
Ta 1HIUX cdepax. Jpyroro oOCTaBHHOIO
CTaJIO0 CTpiMKE TOMIMPEHHS MOKJIMBOCTEH Ta
30uTbIIeHHS cdep 3acTOCyBaHHS IHCHO

IHHOBAIIHHUX TEXHOJIOT1HA IITYYHOTO
IHTENEKTY.

Jlo pedi, B mpoleci BUKIATaHHS
MaiOyTHIM  ¢axiBIsgM 13  TPOEKTHOTO
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HAaBYAJIBHOI  JTMCIUIIIIHHA
“IToBemiHKOBI KOMIIETEHIIII B  yIpaBIiHHI
npoektamMu” OyJI0 TIOCTAaBJICHO 3alMTaHHS
mono0 OaueHHs HANPSIMKIB 1  TEHACHINHA
IHHOBAIIIMHOTO ~ PO3BUTKY  YIIPABIIHCHKUX
TexHoJIOTid. [lepeBaXkHy OLTBIIICTD CTYIEHTIB
CKJIaJIJIA JIFOJTU Y Billl JIeCh O/ COPOKa POKIB 1
JUTsl HUX 11 OyJia Apyra BuIla ocBita. Bei BoHM
MaJId J0CBif podeciitHol AisUTEHOCTI, B TOMY
YHCITl TAKOXK 1 yIpaBiiHChKOi. CTynenTam 0yiio
3alPOIIOHOBAHO HAmMcaTH ece 3  (POoKycom
yBard Ha yIpaBJIiHHS. Horo aHaJti3 mokasas, 1o
3 26 oci6 19 noB’s13yBay pO3BUTOK yIIPABIIHHS
caMme 3 BUKOPHCTAHHSM IITYYHOTO 1HTEIEKTY. |
TUIBKK [ CTYJEHTIB BOayaau PO3BUTOK
VIOPaBIiHHA K BHUKOPUCTAHHS JIOCSATHCHB
NCUXOJIOTT Ta IHIIMX HAayK COILIaJbHO-
TYMaHITapHOTO CIPSIMYBaHHSL.

3a  JIOMOMOIOK0  IJIECTIPSMOBAHOTO
BUKODUCTAHHST B OCBITHBOMY TIpOIECi SIK

MCHCIKMCHTY

IHHOBALIIMHHUX, TaK i TPATUITIAHAX
MEearoriyHuX  TEXHONOTIM 1 3alyudeHHs
CTy[ICHTIB IO aKTUBHOTO  OOTrOBOPEHHS

npobiemMu Baajgocs chopMyBaTH IPAKTHYHO Y
KOJKHOTO 3 HHUX IEBHOIO MIpPOI0 CHCTEMHE
OaueHHs (eHomeHy ympaiiHHS. Moro ceHc i

micre B 3arajJbHOMY pocTOpi
COILIIOKYJIBTYPHHUX,  IpOQeciifHO-TeXHOI0r4-
HUX, JIOT1KO-METOI0JIOTTYHUX Ta
NCHUXOJIOTTYHUX  MapameTpiB. Y  IbOMY
OpOCTOpl  HANPSAMHUMHM ~ BEKTOPaMH  CJiJ
BBaYKaTH, no-mepuie, BIAIOBIIHICTE
YIPaBIIHCBKUX ~ TEXHOJIOTIH  BUPOOHUYNM

TeXHOJIOTiAM. Tak, IHHOBAILIMHUNA XapakTep
BUpOOHUITBA piBHA 4.0 HIIKOM JIOT1YHO
noTpeOye yIpaBIiHHS TAKOTO K PIBHS.

Ille omHUM ICTOTHUM IHHOBAIlIMHUM
BEKTOPOM YIPABIiHHS BHUCTYHAIOTh TaKOX
CYyCHUIbHI BUMOTM JO YOpPaBIiHHA Ta
yIpPaBIiHCHKOT TiSUTBHOCTI. HiiicHo,
BIJIMOBIAHICTD I[TUM BUMOTaM IIiJIeH, 3MICTY i
XapakTepy YIpaBIiHHSI € HE  TIJIbKH
MOKa3HUKOM SKOCTI YIpaBliHHA, ane U
BO)XJIUBUM YMHHUKOM 1 BOJHOYAC IMPOSBOM
COLIaIbHOTO MpOrpecy Ta TrapMoHi3amii
MbKxocoOucTicHux BimHocuH. Came Taka ix
BIIIIOBIHICT, Ma€ BBa)KaTHUCSA OHICIO 3
nepeayMoB  (opMyBaHHS, PO3BHTKY Ta
HEYXWJIBHOIO  JOTPUMaHHS B  JIaHOMY

CYCHUIBCTBI TPABOBUX 1 MOPAIbHICHUX HOPM,
PO3BUTKY 3arajibHOI 1 TPOQECiiHOT KyJIBTYPH.

[inecripsimoBaHe BIIPOBAPKEHHS
IHHOBALIHHOTO ~ XapakTepy YIpaBIiHHSA W
3a0e3neueHHs HOoro BIITOBIAHOCTI
CYCHUJIBHUM BUMOT'aM CTa€ OJTHUM 3 TOTYKHHUX
JOKepe BUXOBaHHI BIITOB1JaJIBHOCTI
KO)KHOTO yYaCHUKA YIPABIIHCHKUX, IIUPIIE,
BUPOOHMYMX  B3aeMoBiHOCHMH. Il1  x
BiJINOBIJAJILHICTh, ¥ CBOIO YEPry, MOPOKYE
NparHeHHs 1 KEpIBHUKIB, 1 BHUKOHABIIIB
0e30raHHO BUKOHYBAaTH CBOI mpodeciitui
3aBIaHHs 1 QYHKIIII.

HaOyBaroun mnpakTUYHOTO JIOCBiny,
3100yBa4l BUIIOI OCBITH BJIOCKOHATIOIOTH
piBeHb CBOE€T MpodeciitHOT KOMIIETEHTHOCTI,
IO CHpUSE IIHHICHOMY CIPHHHSATTIO HUMH
cBo€i mpodecii Ta mpodeciitHol AiSUTEHOCTI.
PesynbratoM cTae mMiABHUINEHHS SIKOCTI W
epeKTUBHOCTI  IXHBOI  JISUTBHOCTI  Ta
3aJIOBOJICHHS CIIOKHMBAYiB iXHBOI MPOMYKIIii
Ta mociyr. BomHouac BinOyBaeThCs TaKOXK
PO3BUTOK  COIIOKYJIBTYPHOTO  IPOCTOPY
opranizamii. OCKUTbKH PO3TISHYTI MPOLECH
3MIACHIOIOTBCS  Ha  3arajlbHOMy  TJi
IHHOBAI[IITHOT'O TUIY CYCHUIBHOTO PO3BUTKY 1
BIJIMOBIAHOIO  MPOCTOPY, BOHU  MAarOTh
po3rsiIaTics K crnenu@ivHi  1HHOBAIlIMHI
BEKTOPH YNpaBIiHHA. Y 1L1H SKOCTI BOHM 3a
JIOTIOMOTOI0 CHCTEMH TPSIMHUX 1 3BOPOTHHX
3B’SI3KIB HE TUIBKM BHUCTYNAalOTh HOTO
nmposiBaMu, a W cami 3a3HaOTh 3MIH I
L1JIbOBOIO JIIEI0 YNIPABIIHCHKOTO BIUIUBY.

BHCHOBKHM 3 IaHOT0 JOCTiIKEHHS Ta
MEPCIEKTUBY MOJANBIINX PO3BIIOK Y JaHOMY
HamnpsIMKy. AHaJIi3 IPOIIEeCIB €BOIONIT IIIIeH 1
XapakTepy  yOpaBiIiHHA Ta  BUKIAJEHI
MIpKYBaHHSl JIalOTh OOIPYHTOBaHy 3MOTY
JUTH TaKuX BUCHOBKIB. [lo-miepiiie, po3BUTOK
Ta IHHOBAIll TpUTaMaHHI JIOAWHI i
CYCHUIBbCTBY MPOTATOM BCI€T ICTOPIT JIFOACHKOT
[MBLTI3AM], OJHAK BOHU Malld CKOpIIe
BUIAJIKOBUN XapakTep 1 OynM NpUTaMaHHI
JokagbHUM cepam 3actocyBaHHA. s
cydacHOro >k 1l  eTamy  XapakTepHi
rno0anbHUM XapakTep, IIBUIAKICTh 3MiH Ta
OHOBJICHHS 1 LIUPOKUI MmacTad
3aCTOCYBaHHS. 3MiHH TEXHOJIOT1’
noTpeOyI0Th 3MiHU YIIPaBIiHHSI HUMHU.
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[To-npyre, epeKTUBHICTL yIpaBIIIHHS
3a0e3redyoTh He caMi 1o co0l 3MiHU, HaBITh
IHHOBAITIMHI, CUCTEMHI ¥ IIUIECIIpSMOBAHI, a
BIIMIOBIIHICTh LIUICH 1 XapakTepy yHpaBIiHHS
Takid TpiaJl BEKTOPIB: a) CHHEPIETUYHUM
3aKOHOMIPHOCTSIM CaMOOpraHi3aiiii cucrem, 0)
PO3BUTKY TexHousorid iHgyctpii 4.0, B)
CYCIUIbHIM BUMOT'aM JI0 3MIiCTy YIPaBIIiHHS Ta
OCHOBHHM TEHJICHITISIM COLIIATBHOTO PO3BUTKY.

Io-Tpere, IHTerpaNIbHI 3MiHH
TEXHOJIOTI  CYCHUILHOTO BHUPOOHMIITBA Yy
CaMOMy IIMPOKOMY HOro po3yMiHHI ¥
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DIRECTIONS OF DEVELOPMENT OF TIME MANAGEMENT SKILLS OF
HIGHER EDUCATION STUDENTS IN THE PROCESS OF PROFESSIONAL
TRAINING

Abstract: the article highlights the peculiarities of developing time management skills
for modern professionals. It is also analyzed that success in educational activities depends on
successful time planning by students. The basic concepts on which the use of time planning
technologies is based are defined. The article contains the author's own interpretation of the
directions of development of time management skills in higher education students in the process
of professional training.

Key words: time management; time management skills; development of time
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HAIIPSIMHA PO3BUTKY HABUYOK TAI\/‘IM—MEHFiIDKI}/IEHTy Y 310bYBAYIB
BUIIOI OCBITHA B [TIPOLECI IPO®ECIMHOI IIAI'OTOBKU

Anomayisn: BUCBITIEHO OCOOJMBOCTI PO3BUTKY HABUYOK TalM-MEHEIKMEHTY JUIs
cyuacHuX (axiBuiB. TakoX INpoaHaTi30BaHO, IO YCHIIMIHICTh B HaBYAJIbHIA ISUIBHOCTI
3aJISKUTh BiJl BAAJOr0 IUIaHYBaHHSA 4Yacy cTyAeHTaMH. Bu3HaueHo 6a30Bi KOHIIEMIi, Ha SIKUX
IPYHTY€ETbCS 3aCTOCYBaHHS TEXHOJIOTIM MiaHyBaHHA u4acy. CTarTd MICTUTh aBTOPCHKE
TPaKTyBaHHs HAaIPSIMiB PO3BUTKY HaBUUOK TaliM-MEHEKMEHTY y 3700yBauiB BUIOi OCBITH B
npoueci npogeciiiHoi MmiAroTOBKH.

Knrouogi cnosa: TaiM-MEHEIKMEHT; HABUUKH TaiM-MEHEKMEHTY; PO3BUTOK HABUYOK
TaliM-MEeHeJDKMEHTY; 3/100yBadl OCBITH; IpodeciiiHa miAroToBKa.
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Ilocmanoeka npoonemu 6
3azanvHomy euenadi ma i 38'A30K i3
BANCIUBUMU  HAVYKOBUMU YU NPAKMUYHUMU
3a80anHAMU. Y cywacmomy ceimi uac €
KAH0YO08UM, MOOMO CMpame2iduHuM, pecypcom
opeanizayii abo JnOUHU, HeoOXIOHUM O
00CACHEHH s YCNIXy 8 YOMYCb KOHKPEMHO abo
0151 cmitiko2o npoysimanus 6 yinomy. Yac sk
cmpame2iuHull  pecypc — 3HAX00umscsi 8
00HOMY DAOY 3 MAKUMU KOMNOHEHMAMU, K
epowti, iHghopmayia, mexHonoelii, aOU
(nepconan) mowo. /[na mozo, wob cmamu
yeniwHum  ¢haxieyem 8 0OVOb-AKill  2anysi,
HeoOXiOHO Mmamu He Juue meopemudHti
3HAHHA mMa 6eMimu 3acmocosysamu ix y
NpaKmuuHiu  OisIbHOCMI, ane U eMimu
eheKmueHo po3NopPsAOHCAMUCs CEOIM HACOM.
Tatim-meneodrcmenm noeOHye 6 cobi HabOIp
MemooOuK, cnocodie i mexnonoziu, AKi 0aoms
MOAHCIUBICHD 30iticHI08amu PO3n00in
ocobucmozo wacy 3 Memol RNi08UWEHHs
egpexmunocmi 11020 BUKOPUCTIAHHS.

Takum  4uHOM, HABUYKU  MAUM-
MeHeOddcMenmy 0ams 3M02y pO36UBABAMU
BMIHHS CMPYKMYPY8amu lacHe dcumms ma
NPABUIILHO PO3CMAGIAMU Npiopumemu md,
8I0N0BIOHO, JOOUHA Mooice 3HAYHO
CKOpOMUMuU 4ac, HeoOXionutl 0isl 30iliCHeHH s
PI3HUX pobOUUX aOO HABYAILHUX NpoYecie ma
weuoute 00cs2ae 03HA4eHol memiu.

Ananiz ocmanHix 00CnidNHceHy i

nyboaikayiit, y  AKUX ~ 3ANOYAMKOBAHO
po3e’azanns  yici npobnemu i Ha AKI
cnupaemvcs  asmop.  CyuacHii  100uHi
saxcaueo  emimu - opeauizogyeamu - ceoe,

mo6mo 30iticniosamu Self-management.
Teopis camomenedxncmenmy Habyna
c8020 pozeumxy i3 cepedunu XX cm.
OcHo8HUMU NPUYUHAMU [T BUHUKHEHHSL €.
— BUCOKA KOHKYDEHYIs, AKa eumaeae
8i0 haxisyie weUOKO20 080NO0IHHA HOBUMU
HABUYKAMU  YNPAGNIHHA, CAMOPO3GUMK) Mda

CaMOBOOCKOHANIEHHA ~ Ol KOHKYDEHMHOI
bopomuvou;
— eenuKka  KilbKicms — cmpecié  6i0

HANPYHCeHHs1 8 POOOMI CYHACHO20 MeHeoxcepa,
npazHenHs Oymu HauKkpawum nompeoyomo
DPO36UMKY 8MiHb Kepyeamu co0010;

— WBUOKUL memn JHCUMMA,
HaMa2auHs — 6CMucHymu 6ce U  00pasy
nompebyioms  8i0 MeHeodcepa PO3GUMK)
HABUYOK YNPABIIHHS YACOM,

— genukull  nomix  iHghopmayii  ma
MEXHONOTUHUX MONCTUBOCEN BUMALAE 6MIHHSL
NpasuIbHO 6CMAHOBIO8AMU YLTI, NPIOpUmemu
ma enposaddcysamu ix y scumms [1].

Ha ocnoei ananizy nimepamyprux
ooicepern sUOLIUIU OCHOGHI Hanpamu
CAMOMEHEONCMEHNY MA HAOAIU IM BUSHAYEHHS.

1. Tatim-menedorcmenm  (opeanizayis
yacy). Aemop nanpamy — JI. Aoaup. Memoio
MatM-MeHeOHCMeHmy € GMIHHA  JTHOOUHU

ONMUMANTLHO — PO3NOOLIAMU yac  Ha
npiopumemui cnpasu.
2. Cmpec-menedoicmenm M. @peze

(camoopeanizy8ants y Cmpecosux cumyayisx).
Memoro tioeo € eminHs 0cobu nonepeddcamu
abo Oonamu cmpecosi cumyayii 3a805KU
BNIACHIT NCUXONIO2TYUHIT KOMNEMEeHMHOCHII.

3. Tim-meneoocmenm (KomarOHUlL
Meneddcmenm).  Aemop  Hanpamy — —
I'. Iapkep. Hozco memoro € eminnsa noounu
camocmitino obupamu “poav” y epyni ma
eghexmueno ii uKonysamu.

4. [munpecion-menedxncmenm
(MeHeOHCMeHm  CHPABIAHHA — BPAICEHHS).
Aemop nanpamy — E. [bcoync. Memoio
IMNpeCcioH-MeHeOHCMEHMY € BMIHHI JIHIOOUHU
Cnpasnamu Ha HABKOIUWHIX OOyiibHe, HA il
OYMKY, 8padNCeHHs, Hatluacmiuie Cnpusmiuse.

Mu esadicaemo OoyinbHUM BUOLIUMU Le
MAKUL HANPSIM CAMOMEHEOHCMENMY, K Pecypc—
Mmeneddcmenm.  Ha Hawy Oymky, pecypc-
MeHeOHCMEeHm — Ye CaMOOP2aHi308)8aHHS.
ocooucmux  yinnocmeu. Memorw  pecypc-
MEHEONCMEHMY € BMIHHA 0COOU  GUAGTIAMU
KoMnemeHmuicmo y camopo3sumky [1].

Axwo 2osopumu npo ioero ynpasiinHs.
yacom, mo, MOICIUBO, 60HA ICHYE PIBHO
CMINbKY, CKiIbKU IcHY€e oocmeo. Haykosi
ioei’ ynpaeninHa u4acom GUHUKIU 3 NOSEOI0
MeHeOxcmenmy K Hayku. Mooxcna euoinumu
MpU OCHOBHUX emanu pO36UMKY MAatiM—
MeHeOHCMeHm).

1. Teiinopusm  (wac  Haubinbwiol
nonynsapruocmi — 1910-1940 poxu). Hazeanuii
Ha yecmov Ppedepika Teunopa (iioeo conosna
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npayst “Ilpunyunu HAYK0B020
menedoremenmy”’.  Teunop esadxcas, wo 6
3axioHomy cycnitbemsi (Ha nouamky XX
cmonimms)  copmysascs €020  poody
cmepeomun “pobomu 3 npoxon00oiw”’, Koau
NPAyiGHUKU 4epe3 NPUpPOOHY CXUIbHICMb
(“npupoonoi nini’”’) 1oouHU, a maxkoic uepes
KYIbMYPHY — mpaouyito, — wo  CKIAIACA
“Kpye060i nopyku '’ HaéMucHe YnosiibHIOOMb
memn pobomu [2].

2. Knacuynuii  maiim—meHeodcMeHm
(1950-7990 poku), nassanuii max ymosHo,
Xapaxkmepuszyemocs po3eumrKom ioei mavim—
MeHneddHcMeHmy “‘6cepeduHi” meopemuyHoco
i npuxnaonozo menedxcmenmy. OKpim yboeo,
gi0bynoca “36acauenHs’” MeHeOHCMEHMY SIK
nayku [2]. I0ei’ ynpasninus uacom emineni 8
CUCMEMHOMY, CUMYAYIUHOMY U CUHepeemuy-
HOMY niOXo0ax, meopii YX6aneHHs pilieHb.
Tlepwa 3aeanvnogiooma knudcka ““Ynpaeninus
yacom” /. Max-Kes micmuna pekomenoayii i3
CamMomMeneO0HCMeHMy, eqheKmueHO20 BUKOHANHS
@yuxyiti  ynpaeninua. [pykep I1. vy pobomi
“Egexmuenuii Kepienux”’ nepwum i3 n’simu
MONCTUBUX cnocobis nio8ULUYEeHHS.
ehexmusHoCmi Ha3UBa€ YNpaesiinHs yacom [3].

3. Cyuacnuii MAM—MEHEeOHNCMEHM
(kineyp ~ XX-nouamox  XXI ~ cmonimms).
3bepicwiu docsenenus nepuloi'i opyeoi “xeuns ",
MAUM-MEHEONCMEHM  3MICmMU8 QOoKyc Cc80€i
yeaeu Ha npobiemy npiopumemie (CniggioHO-
WleHHs. (DaKkmuyuHux eumpam uacy i niauie iz
YiHHOCMAMU), A MAKOXMC HA ONepamusHe
KOPOMKOCMPOKOGe NIAHY8AHHS | KOHMPOIb
HAO  BUKOHAHHAM  NOCMABNEHUX  3A60aHb
(mobmo na peanvhy eghpexmuernicmn) [2].

Tatim-menedsrcmenm cmae
HAO036UYAIHO NONYIAPHUM ceped KepiGHUKIE—
npaxmuxie y Amepuyi ii na 3axodi. Im na
donomoey ceoi HAYKOBO—NPUKIAOHI
O00CNIOMNHCEHHSL WUPOKO NPONOHYIOMb  PI3HI
aemopu,  a2eHmcmeaq,  MpeHiHe-YyeHmpu
mowo. V yeil nepioo Heby8anoco po32onocy
HaOYIu Memoouka yiieymeopenHs, NPUHYun
Ilapemo,  ABB-ananiz  mowo[3].  Ax
coyianvrua npaxmuxa, TM we donedasna 6y8
Habazamo Oinvbule po3euHeHull HAa 3axooi,
Hide 8 Yrpaini [2]. Ane ocmannim uacom ioei

MatmM—meHeONCMeHmy OiCmanu CX6aleHHs U
Ha mepenax Ykpainu. Bussnsaioms
3ayikasieHicms 00 yiei mexHono2i
KepieHuKu 3axknadie oceimu [3].

Ax npuknao euxopucmanus TM 6
CYUACHOMY 3aXIOHOMY OL108OMY CepedoBuLlyi
mooicHa npusecmu becmcenep Cmisena Koei,
wo euuwos 6 1990 poyi “7 36uyoK
sucoxoeghexmuenux aroodeu”. Kosi npononye
8 CB0Ill KHU3I YINICHY KOHYenyilo 00CACHEeHH s
0c060860i 3pinocmi , KA 00CA2AEMbCS 8 08a
emanu: 6i0 3aNeHCHOCMI 00 He3ANeHCHOCMI
(“ocobucma nepemoea’”), 8i0 HezanedcHocmi
— 00 csidomoi e3aemozanexcrocmi. Koai
88adICAE, WO MOJCHA GUOLIUMU He mpU,
yomupu nokoainnsa TM, midxc saxkumu icuye
CNAOKOEMHICb.

Taxum yunom, Ha Oymky Kosi,
uemeepme NOKOJIIHHS T™M  nosumnne
possueamucs  Ha  AOCONIOMHO  THULOMY
yinHicHoMy  Oa3uci, Oe  nepuiouepzoge
3HaueHHs Marome He “peui”’ i nos'azanuu 3

HUMU “yac”, a “gionoCcuHu” i
“pesynomamu’”’[2].
Dopmynioeanna  yinei - cmammi

(nocmanosxa 3aedanmus). Ha ocnosi ananisy
CYYACHUX  MEHOeHYill PO36UMKY  Maum-
MEHEeOHCMEHMY ma ocobaugocmeti
opeanizayii 0c8imHb020 npoyecy y Suwiu
WIKONI  BUBHAYUMU HANPAMU epeKmusHo2o
NIAHYB8AHHA YACYy CMyOeHmamu 6 npoyeci
npoghecitinoi nio2omoexu.

Taxoorc He0OXiOHO BUHAYUMU
Hanpsamu epekmusHo20 pO38UMK)Y HABUUOK
MatM—MeHeOHCMeHM) )y CMyOeHmi8 3aKiaoie
U0l oceimu.

Buknao  ocnoenozo  mamepiany
00CNi0NHCeHHA 3 NOGHUM OOIPYHMYBAHHAM
OMpUMAaHUX Haykosux pesyromamis. Tatim-
MeHeOdcmenm  AK  gopma  eghexmurno2o
NIAHYBAHHSA NPOPeECitiHOi ma HABYANbHOL
OisnbHoCmi Cb020OHI € Hauobinbw
eghekmuHUM pecypcom CyuacHoi TH0OUHU.

Cb0200Hi 00YiNbHO GUOKpeMumu 08a
PI6HI MAUM—MEHEeOHCMEHMY:

® ocobucmuil MauM—MeHeOHCMEeHm —
ye CYKYNHICmb DIZHUX MEXHIK Ma MexHon02iu
opeawizayii enacHoi pobomu nNpayieHuKa, sKy
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8iH 30ICHIOE 8 ocobucmux iHmepecax, He
badxcarouu  800HOUAC OAPEMHO 8UMPAYAMU
pecypcu  €8020 uacy;
0CobUCIO20 POCTTY MA MANUM—MEHEONCMEHM);

® KOpNOpamuHutl maum—
MeHeOICMeNm OCHOBHY YBA2) 30CePe0ACYE HA
yacosiil opeanizayii pobomu 8cix nPayieHUKiIe
nIONPUEMCMEa, HACIIOKOM AKOI € egpekmugne

BUKOPUCMAHHL  YACY  KOJCHUM 13  HUX,
nepeobayac  BNPOBAONCEHH  CMAHOAPMI
E€KOHOMHO20 ma Pe3yIbmamueHo20

BUKOPUCTNAHHS O100HCemy poOOU020 YAC).

11io yac eusnauenHs pigHs pO3BUMKY
HABUYOK MAUM-MEHeOHCMeHmY y 3000y6auie
8ULOI 0C8iMU OOCTTIOHO—eKCNEPUMEHMALHOIO
baszoro Hamu 6yno oopano 30 cmyoenmie 5-20
Kkypcy — Kpemenuyyvkoco  HayioHanbHozo
yHieepcumemy imeni Muxaiina Ocmpozcpao-
CbK020, ceped AKUX i 6)10 NPO8eOeHO AHOHIMHE
ankemysanus. Ilonepeouvo Hamu eucyHyma
einomesa, wjo CmyoeHmu He 6UKOPUCMO8YIONb
ejleMeHmu ma Memoou maum-meHeo0HCMeHmY,
abo JHc BUKOPUCTNOBYIOMb HEOOCMAMHbBO, U0,
0e3yM08HO, 8I000paNCAEMbCI HA YCRIUHOCTI
ma SAKOCMmi OMpUMY8aHoi OCEIMuU.

B pamxax Oanoco  Oocniodicenns
cmyoenmu  gionoginu  Ha 16 3anuman,
3anpononosanux é ankemi. Kooicne sanumanms
NO08 I3AHO 3 MEMOW HAUL020 OOCTIONCEHHS —
BU3HAYEHHS DIBHA PO36UMKY HABUYOK MAUM-
MeHeOHCMeHmY Y 3000)6a4ie suwjoi oceimu 6
npoyeci npogecilinoi nio2omogxu.

B pe3yivmami npo8edeH020
neoazociuno2o  excnepumenmy ma  to2o
aHanisy, 6auumMo, wo 00CIiONHCEHHS PO3BUMK)
HABUYOK maum-meHeodcMeHmy y 3000y6auie
suwoi oceimu € docums akmyanvHum. Hapasi
cmyoeHmu He  O0OCMAMHbLO  ePEeKMUBHO
BUKOPUCMOBYIOMb il uac, wo
8i000padicacmvCcs i HA YCNIXax 6 HABYAHHI, |

Ha  akocmi  ocummsa  @3aeani.  Taum-
MeHeOdcMenm — KOpUucHuil i AK  Oiesuil
iHcmpymenm, 30amuul niosuwumu
epexmuenicmov  HABYAHHA | NOOATLULOSO
npogecilinoco  po3eumky, max i AK

IHCmMpyMeHm ocobucmuil: 0ae MONCIUBICID
Hasuumucs opzauizogyeamu cebe, obupamu
NpasUIbHi npiopumemu ma 00cs2amu yiii.

OXONNIOE MEXHON0T

32i0n0 3 pe3yribmamamu npoeedeHo2o
00Cni0JICeHH s Hamu PpOo3pobeno
peKomeHoayii  Wooo PpO3BUMKY  HABUYOK
maium-meHeodcmenmy y 3000y8auie 6uujoi
ocgimu 01 BUKAA0AYI8 Mma CMYOeHMI8.
Cmocoeno opeanizayii HABYANILHO2O
npoyecy 6 3BO mooicna ckazamu, wo 6iH
nosuHer 6ymu op2aHizo8anuil MaKum YuHoM,
wob KodiceH CmyOeHm Mag MONCIUBICHID
PO3KpUmu 1 peanizyeamu Ceiti nomeHyiai,
€680i 30ibHOCMI, c80i MBOPUI 3a0amMKU.
Oonum 3 ycniwHiwux — mMemooig
PO3BUMKY HABUYOK MAUM-MEHEOHNCMEHMY y
CYYACHUX CMYOeHmI8 MOJCHA SUSHAYUMU
cneyianvbHi MpeHiHau, Wo CNpAMOBAHI HA
ONamHysamHs 6A308UX NOHAMb 13 NOOATLUIUM
3aCMOCy8aAHHAM iX 8 NPAKMUYHIL OIANbHOCHII.
32i0H0 nposedenoco ONUMYBaHHI MU
b6auumo, wo ocHO8Ha npobrema y 3000y8a4ie
sUWOI oceimu — ye 8i0CYMHICMb 0YO0b-5KO20
niamy — — KOPOMKOCMPOKOBO20 abo
00820cmpoKk06o20.  Beaodxxcaemo, wo  ye
CLIOCMB0 MO20, WO CIYOeHMU e He MIiIomb
niauyeamu abo He Xouymo, K  6OHU
sgadicaromy, 3azanamu cebe y pamku. Ane,
SHAYHOIO MIPOIO GMIMU Kepy8amu C80IM YaCoM
— He 03HAYA€ HCUMU I3 CEKYHOOMIPOM Y PVYL.
Ipaxmuunuti  0oceio  ceiouums, wWo
30iIbWEenHs 8UMpam 4acy Ha NiIAHYE8aAHHS
npUBOOUMb 00 CKOPOUEHHSL 4acy HA GUKOHAHHSL
I, ¥ KiHYe8oMy paxyHKy, 00 eKOHOMIi uacy 8
yinomy [4]. [Inanyeanns yacy — 6esnocepeonii
npoyec nepeocMUCiIeHHs. 811ACHO20
BUKOPUCMAHHS 4ACY 13 OemalbHUM AHANI30M
nooanvuwiux Oiti. Havinepwe, ye e6minna
cmasumu nepeo coboro Yini, niaHy8amu ceoio
OisibHicmb  (hopmynoeants 3a60aHb, GUOIp
ONMUMANILHUX — PiUleHb,  Hatle(heKMuUGHIUUX
Cnocooi8 00CsACHEHHs NOCMABNEeHUX Yyinell);
po3eusamu HAaBUKU CAMOKOHMPOIIIO,
30amHOCMi CamMOoCMIUHO oyiHO8amu
yeniwHicms  (abo  HeycniwHicmy) c80ix Oill;
eecmu 00K eumpam uacy, epekmusHo
BUKOPUCMOBY8aAMU 8Cl OOCMYNHI 11020 pe3epau.
Ilpu  nocmiiinomy  6UKOPUCMAHHI
MAKUX NPULOMIE MAUM-MEHEOHNCMEHMY 5K
NAQHYBAHHA pieeHb camoopeaHizayii
RIOBUWYEMbCA. 3 ABNAEMbCA 00 EKMUBHA
Kapmuua 4acy, Hosa iHgopmayis npo ceoe i
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npo  ocobucmi  pezepeu  3POCMAHHS,
MOACIUBICID KiIbKICHO (06'exmusno)
giocmedicysamu  NONINUIEHHS,  BUPOOJIEHHS
“giouymms  uwacy”. Ilicna — npakmuunoeo

3aCMOCYBAHHS NPUTIOMIE8 MAUM—MEHEOIHCMEH-
My CKIAOAHHA MA HACMYNHE BUKOPUCTNAHHA
NIaHy 8dxce He 30A€EMbCs MAKUM O0OMANCYIO-
YUM, a, HABNAKU, CIAE MOMUBYIOYUUM.

Bukopucmannsa KaneHoaps
Ha2aoyeamw, 32I0HO 3 npoeeodeHuM
ONUMYBAHHAM, — OOUH 13 HALL HENONYJIAPHIULUX
nputiomie matm-meneodcmenmy. Ane 3apas
He 0008 513K080 6ecmu HYOHUI KaleHOap ma
3anosHoeamu 1o2o 6i0 pyku. OcKinbku 6
cyyacHomy ceimi 8cs OisibHicmb  H0OUHU
no8’A13aHa 3 GUKOPUCMAHHAM 2aA0XHCemis, €
baecamo yixasux 000amkie Ha 0Y0b-KUlL
cmax. Y cmammi HageoeHo nepenik maxux
MAUMIH208UX NPOSPAM.

Omoice, Oauumo, wo e@exmueHux
Memooi8 MauM-MeHeOHCMeHmMy € YUMAO.
Cmyoenmogi 3anuwiaemscs auwe uopamu
motl, AKull Kpawje nioxooums ocooucmo 0is
Hb020 abo CKOMOIHy8amu pi3Hi mMemoou ma
nopaou. 3ag0sku  ybomy  NIOBUWUMBCA
ocobucma egexmuenicmsb, YNOPAOKYEMbCA
yac Ha HasuyaHus, pooomy ma ocodoucmi
cnpasu, i dcumms cmane OLbUW HACUYEHUM §
NOBHOYIHHUM.

Problem setting. In today's world,
time is a key, i.e. strategic, resource of an
organization or a person, necessary for
achieving success in something in particular
or for sustainable prosperity in general. Time
as a strategic resource is on a par with such
resources as money, information, technology,
people (staff), etc. In order to become a
successful specialist in any field, you need to
have not only theoretical knowledge and be
able to apply it in practice, but also be able to
manage your time effectively. Time
management combines a set of techniques,
methods and technologies that make it
possible to allocate personal time in order to
increase the efficiency of its use.

Thus, time management skills help to
develop the ability to structure one's life and
set priorities correctly, and, accordingly, a

Bucnogeku 3 0anozo oocnioxcennsa ma
nepcnekmusy NOOAIbUUX PO3BIOOK Y OAHOMY
Hanpamky.  Takum — 4uHOM,  MOdHCEMO
3a3Hauumu, WO  NpPOBeOeHUll  aHanli3
EKCNEePUMEHMANbHO20 OO0CHIONCEHHS BUBUS,
wo y 3006yeauie euwoi oceimu KpHY €
nesHull  00CBI0  BUKOPUCMAHHA — HABUYOK
MAUM—MEHEOHCMEHMY ma npakmuxa
opeauizayii I NIAHYBAHHA CAMOCMIUHO20
HasuaHnus. bacamo cmyoeumis 3atimaromocs
CAMOMEHEONCMEHMOM Y MLl YU IHWIU MIpI.

Pazom 3 mum, 3a pezyromamamu
npoBeodeH020 00CHIONCEHH A, MOXMCHA
KOHCMamyeamu HAas6Hicmb mpyoOHOWie y
npakmuuHiu  peanizayii - camocmilHo2o
Hasuanusa. Yacmo cmyoenmu He maiomo
HABUYOK CAMOMOMUBAYIi, 8 NpOYeci HA8UAHHS
sidsonixaromsbcs Ha “‘kpadiie uacy”, bazamo
XMo He 00OMpUMYEMbCsL 0eONAlHIE.

Omonce, nooanvuiuLl Hanpsmox
oocnioicenv y chepi payioHaIbHO2O NIAHYBAH-
HS uacy cmyoeHmamu 6 Xo0i OC8IMHbO2O
npoyecy nepeodoavae U3HAYEHHS AKMYATbHUX
Hanpsmie pobomu eukaoaya sK Cyo ’€kma
neoazo2iyH020 MEHEOHCMEHMY, KOHKPEeMU3ayiro
OCHOBHUX MEXHIK MmatiM—MeHeoNcMeHmy OJis
cmyoeHmis i po3pooKy OHAQUH MPEeHiHei8 OJis
DO3BUMKY HABUYOK MAUM—MEHEONCMEHmM) 8
VYMOBAX OHAANH HABUAHHS.

person can significantly reduce the time
required for various work or educational
processes and achieve the goal faster.

Recent research and publication
analysis. It is important for a modern person
to be able to organize themselves, i.e. to
exercise self-management.

The theory of self-management has
been developing since the mid-twentieth
century. The main reasons for its emergence are

— high competition, which requires
professionals to quickly master new
management skills, self-development and
self-improvement to compete;

—a large amount of stress from the
tension in the work of a modern manager, the
desire to be the best requires the development
of self-management skills;
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— the fast pace of life, the desire to do
everything at once require the manager to
develop time management skills;

—a large flow of information and
technological capabilities requires the ability
to correctly set goals, priorities and implement
them [1].

Based on the analysis of literature
sources, the main areas of self-management
were identified and defined.

1. Time management (time
organization). The author of this direction is
D. Adair. The purpose of time management is
the ability of a person to optimally allocate
time to priority tasks.

2. Stress management (self—
organization in stressful situations). The
author of this area is M. Frese. The purpose of
stress management is the ability of a person to
prevent or overcome stressful situations
through their own psychological competence.

3. Team management (team
management). The author of this direction is
G. Parker. The purpose of team management
is the ability of a person to choose a “role” in
the group and to fulfill it effectively.

4. Impression management (impression
management). The author of this direction is
E.Jones. The purpose of impression
management is the ability of a person to make
an impression on others that is appropriate, in
his or her opinion, and often favorable.

We consider it appropriate to single out
another area of self-management, such as
resource management. In our opinion, resource
management is the self-organization of personal
values. The purpose of resource management is
the ability of a person to demonstrate competence
in self-development [1].

If we talk about the idea of time
management, then perhaps it has existed as
long as humanity has existed. Scientific ideas
of time management emerged with the advent
of management as a science. There are three
main stages of time management development.

1. Taylorism (the time of its greatest
popularity was 1910-1940). It is named after
one of the founders of modern scientific
management, Frederick Taylor (his main

work, which has been repeatedly reprinted:
F. Taylor Principles of Scientific
Management. Taylor believed that in Western
society (at the beginning of the XX century) a
kind of stereotype of “working with coolness”
was formed, when employees, due to the
natural inclination (“natural laziness”) of a
person, as well as due to the cultural tradition
of “mutual responsibility”, deliberately slow
down the pace of work [2].

According to F. Taylor, time
management is one of the methods of
scientific management. It is at this stage that
such management innovations as timekeeping
of labor operations, rationing and cards of
operations, use of planning schemes and
schedules, calendar planning, etc. appear
during the research of effective time use [3].

The main ideas are: analysis of the
operational ~ composition of activities,
timekeeping of labor operations, optimization
of the way of work, standardization, operation
cards, training and education of employees,
inclusion of indicators of temporary work
efficiency in the system of motivation and
remuneration, use of schemes and schedules
in planning, calendar planning [2].

2. Classical time management (1950 -
1990). The period of “classical time
management” is characterized, first of all, by
the fact that the ideas of time management
were developed “within” theoretical and
applied management. In addition, in the
period from 1950 to 1990, there was an
“enrichment” of management as a science [2].

The ideas of time management are
reflected in systemic, situational, and
synergistic approaches, as well as decision—
making theory. The first well-known book
“Time Management” by D. McKay contained
recommendations for self-management and
effective  performance of management
functions. Drucker P. in his work “The
Effective Manager” calls time management
the first of five possible ways to increase
efficiency [3].

The main ideas: time management is
similar to organization management and
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includes the same functions and stages — goal
setting, planning, decision making, etc. The
TM system is “parallel” to the organization's
management system and at the same time acts
as its element [2]. The scientist considered
exclusively centralized (vertical) management
without involving the independent initiative of
a subordinate to be irrational and outlined the
task of increasing the efficiency of managerial
and creative work as a key one for modern
management. He was convinced that the main
trait of a manager is efficiency, and the first
way to achieve this is time management.

3. Modern time management (late XX —
early XXI century). Having retained the
achievements of the first and second “waves”,
time management has shifted its focus to the
problem of priorities (the ratio of actual time and
plans to values), as well as to operational short—
term planning and control over the
implementation of tasks (i.e., real efficiency) [2].

Time management is becoming
extremely  popular among  practicing
managers in America and the West. Various
authors, agencies, training centers, etc. offer
their scientific and applied research to help
them. During this period, the goal-setting
methodology, the Pareto principle, ABB
analysis, etc. became unprecedentedly
popular [3]. As a social practice, until
recently, TM was much more developed in the
West than in Ukraine [2]. But recently, the
ideas of time management have gained
acceptance in Ukraine. Heads of educational
institutions are also showing interest in this
technology [3].

An example of the use of TM in the
modern Western business environment is
Stephen Covey's bestseller, published in 1990,
“The 7 Habits of Highly Effective People”.
Covey offers in his book a holistic concept of
achieving personal maturity, which is
achieved in two stages: from dependence to
independence (“personal victory”), from
independence to conscious interdependence.
Covey believes that there are not three, but
four generations of TMs, between which there
IS continuity.

The first generation, Taylorism,
focused on the formal description of activities,
allowing for inventory and time accounting.

The second generation was “obsessed”
with calendars and organizers and took the
next step: from accounting for past time to
planning for the future.

The third generation (currently in
existence), while retaining the achievements
of the first and second “waves” of TM, shifted
its focus to the problem of priorities (the ratio
of actual time spent and plans to values), as
well as to operational short—term planning and
control over the implementation of tasks (i.e.,
real efficiency).

Recognizing the high technological
efficiency of the third generation of TM,
Covey rightly criticizes it for being
“inhuman”, since the main problem for a
modern person is not So much to manage time
as to manage himself.

Thus, according to Covey, the fourth
generation of TM should be developed on a
completely different value base, where the
primary importance is not “things” and the
associated “time”, but “relationships” and
“results” [2].

Highlighting the previously
unresolved parts of the general problem to
which this article is devoted. The rational use
of time in the process of educational activity
is becoming a universal characteristic of an
education applicant, which is able to provide
training of competitive specialists and orient a
person to professional and personal growth
and self-development.

The analysis of pedagogical studies
that outline the importance of time
management technology in the development
of professional and value intentions of future
specialists creates theoretical prerequisites for
solving this problem, but does not fully solve
it at the present stage.

The essential characteristics of the
pedagogical technology of time management
in the development of professional and value
intentions of future specialists are not
substantiated, criteria for assessing the levels
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of formation of this quality of personality are
not developed, and the peculiarities of the
pedagogical technology of time management
at different stages of the process of training
future specialists are not identified.

Paper objective. Based on the
analysis of current trends in the development
of time management and the peculiarities of
organizing the educational process in higher
education, the article identifies areas for
effective time planning by students in the
process of professional training.

It is also necessary to identify areas for
the effective development of time
management skills among students of higher
education institutions.

Paper main body. Time management
as a form of effective planning of professional
and educational activities is today the most
effective resource of a modern person.

For any field of professional activity,
it is important for its subject to successfully
and timely fulfill its professional tasks. That is
why, in the educational process, in which both
the teacher and the student are subjects, time
management skills and their use by students in
the process of professional training are of
great importance.

Today's realities allow us to
distinguish two levels of time management:

e personal time management is a set of
various techniques and technologies for
organizing an employee's own work, which he
or she carries out in his or her personal
interests, while not wanting to waste time
resources; it includes personal growth and
time management technologies;

e corporate time management focuses
on the time organization of work of all
employees of the enterprise, which results in
the efficient use of time by each of them;
provides for the introduction of standards for
the economical and efficient use of the
working time budget.

The above analysis allows us to state
that it is the development of time management
skills that will allow a modern student to be as
competitive as possible in the educational
process and in mastering professional
competencies and learning outcomes.

Our study was conducted on the basis
of Kremenchug Mykhailo Ostrohradskyi
National University (KrNU). In determining
the level of development of time management
skills among higher education students, we
covered 30 5th year students with an
anonymous survey. We have previously
hypothesized that students do not use
elements and methods of time management,
or use them insufficiently, which certainly
affects the success and quality of education.

As part of this study, students
answered 16 questions offered in the
questionnaire. Each question is related to the
purpose of our study — to determine the level
of development of time management skills
among higher education students in the
process of professional training.

Also, each question in the
questionnaire relates to one of the areas or
technologies of time management and
contains two answer options: true and false.

The answers to the questions in the
questionnaire  were provided by the
respondents anonymously, which gives a high
probability of obtaining frank answers, and
which, in turn, indicates the validity of the
research method used.

According to the results of the survey,
20 % of respondents use time management in
their lives quite rarely, 43 % use the principles of
time management moderately often or from time
to time, and 37% of students use time
management in their lives often. That is, 63 % of
students either do not know about time
management and its elements, or use the
principles of time management from time to time
(by accident), or consider it difficult and boring.

For example, we see that a difficult
element of time management to use is making
a long-term plan. Perhaps this is due to the
young age of the respondents, as young people
usually do not set long-term goals or often do
not imagine their future at all. A long-term
plan is usually based on foreseeing one's
future for 5-10 years, and today, students are
probably hesitant about this issue. Here, of
course, we can agree with them, but it should
also be noted that at least an image of their
future should be present.
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Figure 1 — The ratio of correct and incorrect answers for each question (in percentage terms)

Another problem is drawing up a
short-term plan, which most likely indicates
not hesitation, but a lack of understanding of
what the student wants to achieve in the near
future. However, short-term goals are
necessary because, along with general goals,
it is important, from the point of view of
psychological motivation, to set short-term
achievable intermediate goals and achieve
intermediate success.

The use of a calendar of reminders for

students also proved to be mostly
inconvenient. It is worth noting that a
reminder  calendar (time diary) is

simultaneously a calendar-memo, a personal
diary, a notebook, a planning tool, a reference
book, a subscription book, a file cabinet of
ideas, a control tool, and here, we believe, it is
necessary to create this useful habit for
yourself, which will be useful in your studies,
in your future career, and in your personal life.

The majority of correct answers to
questions 3, 4, and 5 indicate that students
know their hours of activity, follow a daily
routine, and mostly go in for sports, which, in
turn, suggests that modern higher education

students are aware of their physical condition
and take care of their health. In the modern
world, this is an indispensable condition for an
active life and a successful career.

According to the answers to question 6,
it should be noted that more than 70 % of the
surveyed students sort the tasks to be
performed according to their importance, and
this is, in our opinion, a good result. It is very
important to distinguish the most important
from the urgent. It is not always the most
urgent (hurried) thing that is the most
important, but it is the urgent and urgent things
that often take up most of our precious time.

60 % of the surveyed higher education
students can calculate the time to complete
their tasks. This is also a good result, which
indicates that most students have an idea of
the type and requirements of the task before
starting. And this is confirmed by the good
results of answers to question 14: among the
surveyed students, there are many who know
how to break one large complex task into
several small ones to simplify its
implementation, which can undoubtedly
greatly facilitate the learning process and help
to calculate the time for completing work.
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The answers to question 16 show that
a fairly large number of students, about 70 %
of respondents, like to do their work well,
which in itself is an indicator of the future
competence of students as professionals.

Also, a large percentage of higher
education students, almost 80 %, do not give
up on what they have started and bring it to
completion.

Judging by the answers to question 10,
which is very relevant today, many students
already understand that social media is one of
the main “time thieves” and try not to be
distracted by it during their studies.

The answers to questions 11, 13, and
15 should be highlighted separately. They
relate to keeping a study schedule and meeting
deadlines for written work. These are the
questions that students most often gave
incorrect answers to.

This indicates an inability to meet
deadlines, a poor sense of time, an inability to
organize the workplace, and, in general, an
inability to organize themselves. In order for
keeping a schedule to help with writing and
submitting written work on time, preparing
for tests and exams, it is necessary to think
better about the personal schedule of the
working day (week, month) and use self-
motivation. This is another problematic issue
for the surveyed higher education students.

In our opinion, self-motivation is one
of the most important qualities of a good
specialist and a successful person. The
difference between self-motivation and
motivation is that during self-motivation, a
person purposefully discloses the structure of
the motive; purposeful search and reflection
of internal motives (or motivators) of self—
organization in the person's own mind, their
acceptance, verbalization and application
through an act of will, resulting in the
achievement of the goal of self-organization.
Self-motivation significantly affects the
inhibition of unfavorable factors of mobility,
the development of essential forces, control
over one's own actions, and the strengthening
or weakening of interest in activities.

As a result of the pedagogical
experiment and its analysis, we see that the
study of the development of time management
skills in higher education students is quite
relevant. Currently, students do not use their
time effectively enough, which affects both
their academic performance and the quality of
life in general. Time management is useful
both as an effective tool that can improve the
efficiency of learning and further professional
development, and as a personal tool: it allows
you to learn how to organize yourself, choose
the right priorities and achieve goals.

According to the results of the study,
we have developed recommendations for the
development of time management skills in
higher education students for teachers and
students.

The requirement of time is that a
person should be ready for self—learning, self—
organization, self-development, and self—
education. Pedagogical technologies that are
relevant to the present time are aimed at
encouraging students' internal motivation to
learn, developing their cognitive interests.
Regarding the organization of the educational
process in higher education institutions, it can
be said that it should be organized in such a
way that each student has the opportunity to
reveal and realize their potential, their
abilities, their creative inclinations.

One of the most successful methods of
developing time management skills in modern
students is special trainings aimed at
mastering basic concepts and then applying
them in practical activities for effective time
management.

Participants get acquainted with
various time planning and allocation tools
with the opportunity to choose the most
suitable one for themselves, conduct an
objective analysis of their current practice,
and evaluate their own time planning style.
They will master the technologies of
competent planning, goal setting, and
prioritization. Identify hidden resources and
opportunities to achieve work and personal
goals. Increase the efficiency and quality of
their work.
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The training is based on basic time
management approaches. The key principles
of time management are: the ability to identify
“time absorbers”, factors of inefficient use of
time; competent planning of the leader's own
time and rational setting of goals and
objectives; application of progressive and
effective time management techniques.

Understanding the basic approaches to
time management is necessary for participants
to understand the need to use time
management techniques to develop personal
and professional productivity, as well as to
realize the importance of effective time
management as a factor that will increase the
level of stress resistance.

During the training, participants are
given the opportunity to:

— work on analyzing the “time eaters”
of a modern specialist;

—learn the basic principles of time
management necessary for a modern specialist

— learn the peculiarities of applying time
management techniques in modern conditions;

—to wuse basic time management
techniques to solve practical, managerial,
organizational, production and educational tasks.

As a result of participating in the
training, participants will be able to understand
their personal level of efficiency in using time,
as well as their own readiness to apply time
management techniques in practice.

The training includes a mini-lecture,
discussion, and game exercises. In particular,
the training will cover the following topics:

1. “Time thieves” and how to deal
with them.

2. Self-audit in the main areas and
identification of areas for further development.

3. Inefficient working states and how
to overcome them.

4. Setting goals and planning.

5. Principles, laws and tools of time
management.

Trainings stimulate the formation of
self-management  skills, management
activities, develop the ability to set realistic
goals, make the most of their capabilities,

consciously manage their own professional
resources, overcome external circumstances
with less subjective costs, and better organize
working time [5].

As we have already noted above, each
person can choose the rules and
recommendations of self-management and time
management that are convenient for him or her.

Due to the fact that each person has his
or her own characteristics, there is a need to

form an individual time management
technology based on the following mechanisms
—the biological clock, which

determines what part of the day a person is
most active;

— intellectual engineering, which means
the use of knowledge about human potential and
the dominant hemisphere of the brain;

— psychological clock, which
distinguishes the psychological time perspective,
which includes the psychological present, past
and future and the perception of time as a process
of forming the psychological present;

—a style of human behavior that
reflects the moral and ethical norms of a
person and determines his or her behavior in
different life situations.

Another recommendation that can be
made is self-knowledge. One of these tools is
to determine your psychotype. Every person
has a set of certain predispositions that are
genetically determined and developed over
the course of life [6]. In today's world,
knowing your psychotype means
understanding yourself from the point of view
of psychology, which will significantly help a
person create their own time management
system that is most suitable for the individual
[2]. You can and should take tests to:

— determining the type of character;

— study of individual attention span;

— determination of personal perception
of time;

— determination of periods of personal
activity;

— determination of personal
orientations;

— self—assessment of personal qualities.

value
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Modern time management offers
many techniques that will be useful for people
of any type and with any strong qualities.

According to the survey, we see that the
main problem for higher education students is
the lack of any plan — short—term or long—term.
We believe that this is a consequence of the fact
that students do not yet know how to plan or do
not want to put themselves in a box, as they
believe. But, to a large extent, being able to
manage your time does not mean living with a
stopwatch in your hand.

Practical experience shows that an
increase in planning time leads to a reduction
in execution time and, ultimately, to time
savings in general [4]. Time planning is a
direct process of rethinking one's own use of
time with a detailed analysis of further
actions. First of all, it is the ability to set goals;
plan your activities (formulating tasks,
choosing optimal solutions, the most effective
ways to achieve your goals); develop self—
control skills, the ability to independently
assess the success (or failure) of your actions;
keep track of time expenditures, effectively
use all available time reserves.

With the constant use of time
management techniques such as planning, the
level of self-organization increases: an
objective picture of time appears, new
information about oneself and personal
growth reserves, the ability to quantitatively
(objectively) track improvements, and the
development of a “sense of time”. After the
practical application of time management
techniques, drawing up and subsequent use of
a plan no longer seems so burdensome, but, on
the contrary, becomes motivating.

According to the survey, using a
reminder calendar is one of the most
unpopular time management techniques. But
now you don't have to keep a boring calendar
and fill it out by hand.

Since in the modern world all human
activity is connected with the use of gadgets,
there are many interesting apps to suit every taste.

Table 1, as a recommendation, shows
applications that can be used by students in
their studies, professional activities and
personal life.

Table 1

Mobile smartphone applications for effective self-management [2].

Name of the mobile
application

Characteristics

To plan your own time

Time Tune.
Optimize your time.

Time management according to the daily schedule, you can create
schedule for the day, week, the ability to create and
send the schedule to others, and better time management

“A planner of cases
and goals”

Allows you to create goals, to—do lists, tasks, tasks for the day, reminders,
widgets, automatic progress calculation

“Planning
Time Planning —
Tracker, Task List,

Fast and optimized time management tool, convenient schedule with “timeline”
and “hour of the day” modes, convenient time tracking, various types of
reminders, personal calendar, priority marks for tasks

Schedule”
B . The ability to record and plan tasks that you just thought of, remember deadlines

Todoist: . X -

S thanks to due dates and reminders, collaborate on projects and assign tasks to
Task List ; . -
others, and determine the importance of tasks by priority levels
. Task list and time tracking with a time tracker, a timer for rest, the tomato
TimelO ;
technique
Any.do A task list, calendar, inbox, notebook, checklist, project management tool, daily

planner, family organizer, and the most convenient and useful productivity tool

For teamwork
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Continued from Table 1.

Wrike —
project management

An effective cloud-based tool for project management, planning, and teamwork.
Allows you to quickly open your folders and projects, assign and schedule tasks,
view your inbox, messages, reminders, news feed while on the go, charts or
download schedules, track time spent on tasks

Twist

Facilitates team communication, streamlines communications and organizes them
by topic, which increases team productivity

Asana: organize
team projects

Allows you to capture and review to—do lists, reminders, and keep your work

organized

Taskade — Team
Task, Notes, and
Video Chat

Allows you to get lists and an organized group. Team members have access to
lists in the group, meeting records, task lists, shared documents

“MeisterTask”

Preparing for tests and exams close to
the deadline, delaying the submission of
written work — these problems have always
been common among students (and not only).
Time management offers many interesting
methods that can help reduce the number of
such cases, and eventually eliminate them
altogether.

And you should always remember that
most of us start well, but often fail to follow
through. Moreover, people tend to give up at
the first sign of defeat. Remember, nothing
can compensate for perseverance. A person
who goes to his or her goal with the motto
“Never give up” is not afraid of failures,
because these adversities simply give up
under the pressure of his or her perseverance.

So, we can see that there are many
effective time management methods. The
student can only choose the one that is best
suited for him or her personally, or combine
different methods and tips. This will increase
personal effectiveness, organize time for
study, work, and personal affairs, and, in
general, make life more intense and fulfilling.

Cnmcok Jireparypu:
1. MIrena O. CamomeHemxMeHT [

O. Ilrena // Mediniwis ta niarnoctuxa. — 2009.
— [enexTpoHHMit pecypc]. — Pexxum noctymy:

Designed for project work with large teams. Create an unlimited number of
projects and invite others to collaborate with you, checklists, notifications that
inform you what's happening in your team, real-time communication on all
devices, and thread activity in projects and tasks.

Conclusions of the research. Thus,
we can note that the analysis of the
experimental study revealed that higher
education students of the KrNU have some
experience in using time management skills
and practice in organizing and planning
independent learning. Many students are
engaged in self-management to some extent.

At the same time, according to the
results of the study, it can be stated that there
are difficulties in the practical implementation
of independent learning. Often students do not
have self-motivation skills, are distracted by
“time thieves” in the learning process, and
many do not meet deadlines.

Therefore, further research in the field
of rational time planning by students during
the educational process involves identifying
the actual areas of work of the teacher as a
subject of pedagogical management,
specifying the basic time management
techniques for students and developing online
trainings to develop time management skills
in online learning.

http://scienceandeducation.pdpu.edu.ua/journa
Is/2009/NiO_8 2009/3 rozdil/  Shtepa.htm
(dara 3Bepuenns: bepeszens, 15, 2024).

2. Amommaa H. MucrenTBo
IUIAHYBaTH Ta YIPaBIATH CBOIM dYacoMm [
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CKOHIICHTPOBAHO yBary Ha HeoOXiZHOCTI cOpMOBAHOCTI y MallOyTHiX OakajaBpiB XIMiKO-
TEXHOJIOTTYHOTO MPO(D1ITI0 Y 3aKIali BUIOT OCBITH THOCTHYHOT, IPOSKTYBaHHS, JIarHOCTUYIHOT,
KOMYHIKaTUBHOI, iH(OopMaliifHO-aHATITHYHOT (PYHKIIH Ta PO3KPUTO POib IHUX (DYHKIIH Y
¢dopmyBaHHI iXHBOI MPOQECIHHOT KOMIETEHTHOCTi; PO3TIIIHYTO OCBITHBO-TIpOdeciitHy
nporpamy “Texnomorii mepepoOku HadTH, Tazy Ta TBEpPHOro mnajauBa’ MEPUIOTO
(GakaaBpChKOTO) PIBHS BUIIO1 OCBITH 3a crieniayibHICTIO 161 XiMiuH1 TEXHOJIOTIT Ta 1HXXEHEPIs
(HamionanbHui TexHIUHUI yHiBepcUTeT “XapKiBCbKUN MOMITEXHIYHUM 1HCTUTYT”); 3 METOIO
1HAMBITyami3aii OCBITHBOI TpaekTopii Ta (opMyBaHHA NpodeciiiHOI KOMIIETEeHTHOCTI
MaifOyTHiX OakajaBpiB XiIMIKO-TEXHOJOIIYHOTO MpO(UI0  3alporoOHOBAaHO BHOIPKOBI
HaBYaJIbHI JUCIUILUIIHY, K1 MOKYTh MaTH MiCII€ Y KaTano31 YHIBEPCUTETCbKUX TUCIHILIIH, Ta
0OTpYyHTOBAHO X JOIIBHICTb.

Knrouosi cnosa: mpodeciiiHa KOMIETEHTHICTh, KOMMETEHTHICHUN MiAXif; XIMIKO-
TEXHOJIOTTYHUNA Mpo(diIb; OCBITHBO-TIpO(eciiiHa Mporpama; OCBITHI KOMIIOHEHTH; MalOyTHI
OaxanaBpu.
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PECULIARITIES OF FORMATION OF PROFESSIONAL COMPETENCE OF
FUTURE BACHELORS OF CHEMICAL AND TECHNOLOGICAL PROFILE IN
HIGHER EDUCATION INSTITUTIONS ON THE BASIS OF COMPETENCE
APPROACH

Abstract. the article reveals the essence of such concepts as “competence”, “professional
competence”, it is proved that the level of their theoretical and practical training is of great
importance in the formation of the professional competence of future bachelors of the chemical
and technological profile; qualitative characteristics of the student are justified, the formation
of which will contribute to his successful mastery of a technical specialty; attention is focused
on the need for formation of gnostic, design, diagnostic, communicative, informational and
analytical functions in future bachelors of a chemical and technological profile in a higher
education institution, and the role of these functions in the formation of their professional
competence is revealed; the educational and professional program “Oil, gas and solid fuel
processing technologies” of the first (bachelor's) level of higher education, specialty 161
Chemical technologies and engineering (National Technical University “Kharkiv Polytechnic
Institute”); with the aim of individualizing the educational trajectory and forming the
professional competence of future chemical-technological bachelors, selective academic
disciplines that can be included in the catalog of university disciplines are proposed, and their
expediency is substantiated.

Key words: professional competence; competence approach; chemical-technological
profile; educational-professional program; educational components; future bachelors.

Halida Kurbanova

An extended abstract of the paper on the subject of:
“Peculiarities of formation of professional competence of future bachelors of chemical
and technological profile in higher education institutions on the basis of competence
approach”

Problem setting. Draft Law “On
Amendments to Some Laws of Ukraine

T. Hura [19], O. Ignatiuk [19], S. Leyko [13],
O. Romanovsky [19], T. Solodovnyk [19],

Regarding the Development of Individual
Educational Trajectories and Improvement of
the  Educational Process in Higher
Education”. implements the model of “entry
into the industry” with the opportunity to
choose a specific specialty or continue to
study in an interdisciplinary program. Higher
education institutions will have greater
autonomy, which will bring the Ukrainian
higher education system closer to European
standards [17].

Recent research and publications
analysis. The question of the formation of
professional competence of future specialists
in institutions of higher education is the subject
of scientific attention of domestic researchers
I. Bekh [1], I. Galimska [6], L. Hren [7; 19],

O. Turitsa [21] and other authors.

Highlighting previously unsolved
parts of the general problem, to which this
article is devoted. Our analysis of the
scientific literature provides grounds for
asserting the absence of research related to
the formation of professional competence of
future chemical-technological bachelors in
higher education institutions based on the
competence approach.

Paper objective. Justify the necessity
of applying the competence approach in the
formation of professional competence of
future chemical-technological bachelors in
institutions of higher education.

Paper main body. Professional
competence implies that a specialist has
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professional knowledge, abilities, skills and
experience in their application in practical
activities [7, p.18]. The level of their
theoretical and practical training is of great
importance in the formation of the
professional competence of future chemical-
technological bachelors. The professional
competence of the future bachelors of the
chemical and technological profile requires
the formation of such functions as: gnostic,
design, diagnostic, communicative,
information-analytical. Researchers single out
the main feature of key competencies, arguing
that “they should be beneficial to all members
of society, regardless of gender, class, race,
marital status, and language. In addition, key
competences must be consistent not only with
ethnic, economic and cultural values and
conventions of the respective society, but also
correspond to the priorities and goals of
education and have a person-oriented
character” [15, p. 13]. The set of program
competencies (integral competence, general
and professional competences) should form the
professional competence of future bachelors of
the chemical and technological profile not only
during the entire period of their studies in
higher education institutions, but also after
graduation, during direct professional activity.

Selective educational components of
the educational and professional program
“Oil, gas and solid fuel processing
technologies” of the first (bachelor's) level of
higher education in the specialty 161
Chemical technologies and engineering
(introduced from the third year of study of the
5th semester). With the aim of individualizing
the educational trajectory and forming the
professional competence of future bachelors
in the chemical and technological profile, we
offer selective educational disciplines that can
be included in the catalog of university

ITocranoBka npodaemu y
3arajJbHOMY BHIJIaAl Ta 11 3B'30K 13
BaXUIMBUMM HAyKOBHMH, Y TNPAKTUYHUMH,

disciplines: career guidance and professional
selection, ethical principles of professional
activity, management of professional
development. The proposed optional
educational disciplines will contribute to the
formation of professional competence of
future chemical-technological bachelors in
institutions of higher education and its further
improvement and formation throughout their
professional life.

Conclusions of the research. 1.
Domestic specialists, future bachelors of the
chemical and technological profile, in
particular, must be capable of effective
activity in their specialty at the level of
European and world standards.

2. Formation of a developed
personality with life and professional
competences will be facilitated by studying in
institutions of higher education on the basis of
the competence approach.

3. Expansion of the catalog of
selective educational disciplines of the cycle
of professional training of the educational and
professional program “Qil, gas and solid fuel
processing  technologies” of the first
(bachelor) level of higher education in the
specialty 161 Chemical technologies and
engineering (National Technical University
“Kharkiv Polytechnic Institute”) will be
useful for future bachelors of the chemical-
technological profile in the formation of their
professional competence and professional
career formation during higher education
institutions and its further improvement and
formation throughout their professional life.

Prospective areas of further research
are the disclosure of the role of the
acmeological approach in the formation of
professional competence of future bachelors
of the chemical and technological profile.

nepuioMy 4YMTaHHI mpoekT 3akony “IIpo
BHECEHHS 3MiH JI0 JIEIKUX 3aKOHIB YKpaiHu
[IOJI0 PO3BUTKY I1HIMBIAyaTbHHX OCBITHIX
TPAaEKTOpi Ta BIOCKOHAJEHHS OCBITHHOTO
IpoLecy y BHINIH OCBITI”. 3aKOHONPOEKT

3aBmaHHsAMH. Y gnuctomanmi 2023 poky
BepxoBna Paga VYkpaimum yxBamwia B
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nepeabavae, mo 3a00yBayi BHIIOI OCBITH
3MOXKYTh 1HIUBIAyaJli3yBaTH OCBITHI TPAEKTOPIi
3a JIONMOMOTOK MDKIMCIMIUTIHAPHUX OCBITHIX
nporpam. BiH ynpoBapkye MoJienb “BCTYIy Ha
raigy3p”’ 13 MOXJIMBICTIO 0OpaTH KOHKPETHY
crenianpHicTs a00 ¥ Hajami HaBYaTHCS Ha
MUKIUCIUTUTIHAPHIN TporpaMi. 3aKiia i BUIIOL
OCBITH MAaTUMYTh OUIBIITY aBTOHOMIIO — BOHH
3MOXXYTh (OpPMyBaTH BIJIACHI 1HCTPYMEHTH
JNOCSITHEHHS ~ BCTAQHOBIICHUX  CTaHIapTOM
KOMIIETEHTHOCTEH Ha HeperyJIbOBaHUX
cnemiampHOCTSX.  Ile  Takok  HaOKae
YKpaiHCBKY ~ CHCTE€My BHILOi OCBITH  JIO
€BPOTIEHChKHX cTaHaapTiB [17], ammke “cydacHa
BUI]A  OCBiTa  TOBMHHA  3a0e3medyBaTu
KOHKYPEHTOCIIPOMOXKHICTE  Ta  MOOUITBHICTB
(axiBIiB, 31aTHUX 10 e(hEKTHBHOI TisUTBHOCTI 32
CBOEIO CICIIANBHICTIO HAa PiBHI €BPONCHCHKUX 1
CcBiTOBMX cTaHmaptis” [5, . 19].

AHaJI3 OCTAaHHIX IOCTIIKEHb TAa
nyoJikaniii, y  SKUX  3al0YaTKOBaHO
po3B'si3aHHA 1€l  mpoOieMu 1 Ha  SKi
cnupaeTrbess aBtop. [lutanas QopmyBaHHS
npodeciiHol  KOMITIETEHTHOCTI  MarOyTHIX
daxiBIiB y 3aKiagax BUIIOI OCBITH €
MpeIMETOM HAayKOBOi yBaru BITYU3HIHUX
nocmiaaukiB 1. bexa [1], I Tamimcekoi [6],
JL.Tpens [7; 19], T.Typu [19], O. IrnaTrok
[19], C. Jle#iko [13], O. PomanoBcekoro [19],
T. ConomoBuuk [19], O. Typuus [21] Ta
IHIIUX aBTOPIB. Tak, TEOPETUKO-TIPUKIATHHUMI
CEHC KOMIIETEHTHICHOTO MiJXO/1y B MEAaroriii
€ mpeaMeToM HaykoBoro iHtepecy I. bexa [1];
KOJIEKTUBOM aBTOpIB Ha qoui 3
O. PoMaHOBCBKUM MPHUCBSAYEHO JOCHIKEHHS 3
npoOJIeMH 3aMpOBAIKEHHSI KOMIIETEHTHICHOTO
nigxoay 1o npodeciitHoi Ta GyHIaMeHTaIbHOL
HATOTOBKM MaiOyTHIX 1HXKEHepiB OakanaBpiB
pI3HUX  CHELiaJbHOCTEH y  TEXHIYHOMY
YHIBEPCUTETI B YMOBax OCBITHIX TpaHchop-

TEXHOJIOT'1B
BUPOOHMIITB Ha 3acajax IHTErPOBAHOTO
migxoay Yy KoJemkax MPUCBSIYEHO
mucepraniiine nocuimkenas O. Typuns [21];
dbopMyBaHHS ~ CIPSMOBAHOCTI  CTYJICHTIB
BUINMX TEXHIYHUX 3aKJagiB OCBITM Ha
ycHinHy npodeciiHy AiSUTbHICTh PO3TIISIHYTO
y nuceprauniiinomy pnociimkenHi JI. [pern
[7]. Sk OGaummo, mnpodeciiiHa MiATOTOBKA
3a3Ha4eHUX (PaxiBI[iB TPYHTOBHO BHBYAJIACH
YKpaTHCbKUMHU JIOCHIITHUKaMU 1 OTpuMaia
pO3BUTOK y (opmyBaHHI MpodecitHIXX
mporpaM Ta  BIOPOBAKEHI  BIAMOIIHHUX
JUCILIUILTIH 10 Hel.

BupninienHnsi He BUpilIeHNX paHilne
YaCTHH 3arajbHoi Mpo0JieMH, KOTPUM
MPUCBSIYYEThCS JlaHa cTarTs. llpoBenenuii
HAMU aHaJli3 HAyKOBOi JITEparypu Jae
MiJICTaBU CTBEP/DKYBAaTH TIPO BiJCYTHICTH
JOCIIJKeHb, TOB’S3aHUX 13 (OPMYBaHHSIM
npodeciiHoi  KOMIIETEHTHOCTI MaHOyTHIX
OakaJiaBpiB XiMIKO-TEXHOJOTIYHOTO TTPODLITIO
y 3aKjiazax BUIIOI OCBITM Ha 3acajax
KOMITIETEHTHICHOTO TiXO0/Y.

@opmyJaOBaHHS  OIell  crarTi
(mocranoBka 3aBmaHHs). JloBecTw mMOTpeOy
3aCTOCYBaHHS KOMIIETEHTHICHOTO MIAXOIY Yy
dbopmyBaHHl TpodeciiiHOi  KOMITETEHTHOCTI
MaiOyTHIX OakanaBpiB XiMIKO-TEXHOJIOTTYHOTO
po@LUIIO y 3aKJ1a/1aX BUILIOI OCBITH.

Bukigax ocHOBHOrO Marepiany
JAOCJTIMKEeHHsI 3 TIOBHHM OOTIPYHTYBaHHSIM
OTPUMaHUX HAayKOBHX pe3ynbTaTiB. Jlns
HAIIIOTO  JOCHI/DKEHHS HaM  HEOoOXITHO
PO3KPUTH TaKi MOHSTTS, K “KOMIIETEHTHICTB,
“npoceciiiHa KOMIETEHTHICTD .

YcninHicTh OBOJOIIHHS TEXHIYHOIO
CHEIIaJIbHICTIO  BUMAara€ BiJ  CTyJeHTa
chopmoBaHOCTI HACTYITHUX SKICHUX
XapaKTePUCTUK: BUCOKHH pPiBEHb PO3BUTKY

MalOyTHIX XapuoOBUX

TEXHIYHOI'O MHCJIEHHS 1 TBOpYOI YSBH;
Malii Ta NPUEIHAHHS JIO EBPOIEHCHKOro Xopollla KOOpAHHAIlsl pyXiB; TOYHE 30pOBE,
ocBiTHROro  mpoctopy [19]; mpenmerom ciyxose, BiOpawiliHe i KiHecTeTHYHE
aucepraniiinoro gocmimkenHs C.Jleliko €  crnpuiHATTS; YMiHHS IMIBUAKO MEPEKIIOYATH i
TEXHOJNOriA  (QOpMyBaHHA  MAaTeMaTUYHOI KOHIIEHTPYBAaTH YyBary; CIOCTEPEKIIUBICTD;
KOMIIETEHTHOCTI ~ MaWOyTHIX  IH)KEHEpiB- BHCOKa IIBHJKICTH pearyBaHHS Ha 30BHIIIHI
Oy/MiBEIbHUKIB Ta TIIEAroridHi yMOBH 1ii TMOApPa3HUKH; BUCOKUH pIBEHb PO3BUTKY
BIIPOBaDKEHHs 10 (paxoBoi miarotoBku [13];  oOpasHoi Ta pyXO0BOi rmam’ sITi;
dopmyBaHHIO TpodeciifiHOT KOMIETEHTHOCTI JUCHUILUIIHOBAHICTh, TOYHE JOTPUMAaHHS
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AITOPUTMY [l 13 TEXHIKOI; BOJIOIIHHS
MOBOIO MaTeMaTHYHUX (POPMYJ, KPECICHHS,
cxemtain. [11,c. 31].

HayxoBismu JIOBEJICHO, 10
peatizaiisi KOMIETEHTHICHOTO X0y, SKUI
IPYHTYETbCA  Ha  MDKAMCLHUIUTIHAPHUX,
IHTETpOBaHMX BHUMOTax /0 HpodeciiHoi
MiArOTOBKK MaiOyTHIX (paxiBIiB BUMarae Bij
YYaCHHKIB OCBITHBOT'O IPOLIECY KapIHHAIBHO
3MIHIOBaTH SIK METY, TaK 1 BEKTOp 3MICTY
BHUILOI OCBITH: BiJi 3aCBOCHHS 3HAHb 1 BMIHb
MpeAMETHOrO  3MicTy A0  (opMyBaHHS
PO3BUHEHOI OCOOMCTOCTI 13 KUTTEBHUMH Ta
npodeciiHuMu KoMneTeHTHOCTsIMU [21, ¢. 5].

Ilousarra KOMIIETEHTHOCTI €
GyHIaMEHTATLHUM  TIOHSTTSIM,  OCKUIBKU
KOMIIETEHTHICTh (haxiBus 00’enHye

IHTEJIEKTyaJIbHE Ta HABUIKOBE HOBOYTBOPEHHS,
Ma€ IHTerpamiiHy CyTHICTb, OXOIUTFOIOYH HU3KY
OTHOPITHUX yMiHb 1 3HaHb, BiJOOpaXkae
i7eoNiorito  iHTepnpeTamii  3MicTy  ¢daxoBoi
KBasTiikarii, mo GopMyeThCS BiJl O4IKyBaHOTO
pe3yabTary (crangapty) [4, c. 78].

Bimomuii OpUTaHCHKUH IMICHXOJIOT
JIx. PaBen BBaxkae, 110 KOMIIETEHTHICTh — 1€
crenudiuHa 3M10HICTh, SKa HEOOXiMHA A
BUKOHAHHS KOHKPETHOI Jii y KOHKpPETHIH
OpeIMEeTHIH  Tamy3l 1 sKa  BKIIOYAe
BY3bKOCIIEIliaTbH1 3HAHHSI, OCOOJIIUBOTO POIY
MpeJMETHI HaBUYKH, CMIOCOOM MHCIICHHS, a
TaK0 PO3yMiHHS BiJIMOBIAALHOCTI 32 BJIACHI
mii [18, c. 1].

Ha nymky 1. bexa, “koMneTeHTHICTb —
1€ JIOCBITUEHICTh Cy0’€KTa B MEBHIN KUTTEBIH
cpepi. Came Ha [JOCBITYEHOCTI, a HE Ha
0013HaHOCTI, TOIH(QOPMOBAHOCTI Cy0’€KTa B
NeBHIM ramy3i 1 Tpeba poOMTH 3MiCTOBHUI
Harosnoc” [1]. 3a  Busnauenusim C. Jleiiko,
“KOMIICTCHTHICTh — SKICTb OCOOHCTOCTI, ii
TICBHE HAJIOAHHS, 0 TPYHTYETHCS HA 3HAHHSX,
JIOCBiJIi, MOPAJTBHUX 3acajiaX 1 MPOSBISIETHCS B
KPUTUYHUK MOMEHT 3a PaxXyHOK YMiHHS
3HAXOMUTH 3B’S30K MDK CHTyaIli€l0  Ta
3HAHHAMH ¥ y TIPUHAHATTI a/IeKBaTHUX PIlLIEHb
HaranpHOI mpobnemu” [13, c. 18].

[Ipodeciiiny KOMITETEHTHICTh
JTOCTIAHUKKA  BU3HAYAIOTh  SK  0a30BYy
XapaKTepUCTUKY JIsTIbHOCTI (paxiBLs; fK

Croci0 TOBEMIHKK 1 HUTTSA MailOyTHBOTO
¢daxiBIs; TOTOBHICTH JI0O  CaMOCTIHHOI
npodeciiHoi  MIsTIBHOCTI;  IHTETpaTUBHY
XapaKTePUCTHKY JUIOBUX 1 OCOOUCTICHUX
sxocteit ¢axisug (JI. biprok, B. JIozoBernbka,
H. Mukurenko, O. IlaBno, T.Craxmuu,
H. ViicimbaeBa Ta 1in.) [21, c. 5]. Ilix
npodeciifHOI0 KOMIIETEHTHICTIO PO3yMi€ThCS
3MaTHICTh  (QaxiBisg  KBamipikoBaHO
e(eKTHBHO MiATH HE TIJIBKH Yy CTAaHAAPTHUX
yMOBax, aje ¥ BupimryBatu mnpodeciiiHi
3aBJaHHA B CHUTYyallisiX, IO BHUMAararoTh
TBOPYOTO MiJIXO0TY. [Tpodeciiina
KOMIIETEHTHICTh Tiependadae HasBHICTH Yy
¢axiBis npodeciiiHuX 3HaHb, YMiHb, HABUYOK
1 JOCBimy iX 3acTOCyBaHHS B TPaKTHUHIN
nismbHOCTI [7, ¢.18].

[Toromxyemocas 3  nymxoo  B.
SArynoBa, AKWil Ha MIACTaBl MPOBEACHOTO
aHawizy HAYKOBHUX HarpalroBaHb
BITYM3HSIHUX OCHIAHUKIB, BHU3HAYUB, IO
“npodeciiiHa KOMIETEHTHICTh € CKJIAIHHUM 1
KOMIUIGKCHUM  TICHXIYHUM,  NpodeciiiHO
BOXJIMBUM yTBOPEHHSM, IO 3abe3medye
npodeciiiHy MiArOTOBIEHICTh, 3IaTHICThH 1
TOTOBHICTh (axiBIsl YCHIIIHO BHUKOHYBaTH
npodeciiini 0008’13k’ [22].

Ha TYMKY O. [lonomapnoBa,
“3aBJJaHHSAMH BUINOI IIKOMM €. 1) sKiCHa
MiATOTOBKA JIFOAWHU JI0 YCIIIITHOTO XUTTS U
TUSUTBHOCTI B YMOBax KOHKPETHOTO
CyCIIUIbCTBA; 2) TIOBHE 1 30ajaHCOBaHE
3a0e3MeyeHHs CYCHUIbHUX NOTped y Kajapax
¢axiBuiB  pi3HOro mnpoduro W piBHA
kBamidikaiii; 3) MakCUMajibHE 3aJI0BOJICHHS
OCBITHIX MOTped OCOOHMCTOCTI  CTYAEHTA;
4) noriomMora HOMy B YCBIIOMJICHHI IMX
notped. [HmmMMU cioBamu, BHIA IIIKOJA MAae
3a0e3Me4YnTH BUCOKY NpodeciiiHy i coliaibHy
KOMIIETEHTHICTh BUIYCKHUKA 1 HaJCKHUH
PO3BHTOK #Oro TpodeciiiHo Ta COIaAbHO
3HAYYIIMX OCOOUCTICHUX sikocTeit” [16, c. 5].

[Tpodeciitna KOMTIETEHTHICTh
MaiOyTHIX OaKanaBpiB XiMIKO-TEXHOJIOTIYHOTO
npoduto nependadae cHopMOBaHICTE Y HHUX
mijx yac HaByaHHA y 3BO Takux QyHKuUii, sk
THOCTUYHOI, TMPOEKTYBaHHS, AIarHOCTHYHOI,
KOMYHIKaTUBHOT, iH()OpMaIiifHO-aHAII TUYHOI.
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I'Hoctruna (mociigHUIbKA) (QYHKITSA
Opi€HOBaHa Ha JOCI/DKEHHS 3MICTy Ta
3ac00iB  BIUIMBY Ha  IHIIMX  JIIOJICH,
0COONMBOCTE TMpolecy Ta pe3yJbTaTiB
BJIACHOI IiSIILHOCTI, TOIIO

[Iomo mpoeKkTyBaHHS, TO JOCTITHUKU
BBAXKAIOTh, 1II0 MOYKHA pealli3yBaTH 3aBISKU
TaKUM CTpaTerisiM, SIK: MIPAKTHKO-
OpIEHTOBaHE HAaBYaHHS, HABYAaHHS Ha OCHOBI
corianbHOI B3aeMoii [6, c. 43].

Ilin wac ¢opmyBanusa mpodeciiinoi
KOMIIETEHTHOCTI ~ MaiOyTHIX  OakaiaBpiB
XIMIKO-T€XHOJIOTTYHOr0 Tpodiito  meaaror
Mae MPUIUIATH “HaJIeKHY yBary OBOJIOJIHHIO
CTyJEHTaMH Cy4yaCHUM TEXHOJIOT15IM
miarHocTyBaHHs [12], mo ckiagae CcyTh
J1arHOCTHYHOI (DYHKIIII.

[omo xoMyHiKaTuBHOI (DyHKIIII, TO i
FOJIOBHMM  3MICTOM  peaii3aiiii  1ocrae
KOMITICTEHTHICTb, 1110, 13 TOYKH 30py 3HAYYIIOCTI
Ui (haxiBIs, € CKJIQJOBOIO YaCTUHOK 0a30BOI
KOMITICTEHTHOCTI, SIKa TIOPSJT 31 CIHCHiaTbHUMU
3HAHHSMH Ta JIOCBIJIOM 3HAQJIOOHMTBCS ISt
BUKOHAHHS CKJIAAHUX NpoQeciiiHUX 3aBAaHb B
yMOBaX Pi3HOMaHITHOCTI B3aEMHH Ta B3aEMOJIIH,
MOCTIMHOTO HAJIAarOJUKEHHS CTOCYHKIB — MIXK
monpMu [9, c. 60]. TakuM yrHOM, POPMYETHCS
npodeciiiHa  3pUTICTh ~ OCOOHMCTOCTI,  sKa
NpesCcTaBisie  co0O  “BUCOKMI  pIBEHb
npoeciiiHUX 3HaHb 1 yMiHb; HasIBHICTb IHTEpECY
JI0 JiSUTBHOCTI, HAOYTTsS HEK OCOOHCTICHOTO
CEHCY; HasBHICTb Npo(eciiHO 3HAUYLMX
SKOCTEN; TBOPUMX 3I0HOCTEH; KOMYHIKaTUBHOT
KOMIIETEHTHOCTI; 3/110HOCTI 10 CAMOBUXOBaHHS 1
camoBIIoOcCKoHaIIeHHS [7, ¢. 43].

[ndopmarniiino-aHamiTHUHA (QYHKIIIS
Mai0yTHHOTO OakaaBpa X1MIKO-
TEXHOJIOTIYHOTO MpoduIo mondrae y 360pi
HeoOXiHOI iHopMallii, a TaKoX MPOBEICHHI
EMIIIPUYHOTO JOCTIKEHHS, B TPOIIEC] SKOTO
iH(OpMaIlisl aHai3yeThbcs 1 Ha LIl OCHOBI
OLIHIOETBCS  CHUTYyallis, IO  CKJajacs.
MaiiGyTHi O6akasaBpy XiMiKO-TEXHOJOTTYHOTO
po(dUTIO0 TIOBUHHI HE TUTHKH MaTH TTO3UTHUBHE
CTaBleHHS JI0 oOpaHoi mpodecii, MilHI
3HaHHA B oOpaHiil ramysi 3HaHb, ajge a u
BOJIOJIITH 3HAHHSIMH IIOJ0 CyMDKHUX HayK,
TBOPYO M IXOIUTHA bi o) BUPIIIICHHS
MOCTABJIICHUX 3aBJlaHb, MaTU HeCTaHJapTHI

pIllIGHHS 10O PO3B’s3aHHSA MPOQECIHHUX
CHTYAIliH, BUKOPHUCTOBYBAaTH pi3Hi
1H(pOpMaIliiHi JHKepena i yMITH 3aCTOCOBYBaTH
JUISL aHAIli3y OTPUMAaHUX JaHHUX iH(OpMaIliiHi
KOMYHIKaIlIiH1 TEXHOJIOT1].

[Moctomy  piBHo  HamionaasHOT
pamMKH KBaidikarin BIJIIIOBIIAYOTH
KOHIIETITYaJdbHI ~HAyKOBI Ta  IpaKTHYHI
3HAHHS, KPUTHUYHE OCMHCICHHS TEOpii,
MPHUHIIMITB, METOMIB 1 MOHATH Yy cdepi
npodeciiHol JTisIbHOCTI Ta/ab0 HaBYaHHS,
morauOIeHl  KOTHITMBHI — Ta  NMPaKTUYHI
YMIHHSI/HaBUYKH, MalCTepHICTh Ta
IHHOBAIIIMHICTh Ha PiBHI, HEOOXITHOMY IS
pO3B’sI3aHHS  CKJIQJIHMX  CIICIiali30BaHUX
3ajad 1 TpaKTUYHUX TpobieM y cdepi
npodeciitHoi aisnpHOCTI 400 HaByanHs [10].

JIOCHiTHUKYA BHOKPEMITIOIOTH OCHOBHY
pucy KJTFOUOBHUX KOMITETEHTHOCTEH,
CTBEP/DKYIOUM, M0 “BOHM MAarOTh OyTH
CIIPUSITIMBAMH TSI BCIX WICHIB CYCIILIBCTBA,
HE3JICXKHO BiJl CTaTi, KJIACy, pacH, CIMEHHOTO
crany Ta MoBU. KpiM TOro, KIOYOBI
KOMITETEHTHOCTI MArOTh OyTH Y3rOJKCHIMH HE
TUIBKM 3 CTHIYHMMH, €KOHOMIYHHMMHM Ta
KyJbTyPHUMH LIHHOCTSIMA I  KOHBEHI[ISIMHU
BIIMIOBIIHOTO CYCILIBCTBA, a W BIMOBIAATH
NpIOpUTETaM 1 IILJISIM OCBITH 1 HOCUTH OCOOHCTIC-
HO-OpieHTOBaHuit xapaktep” [15, c. 13].

SkicTh  OCBITHIX  mpodeciiiHuX
mporpam BIACYTHS JIOTiKa TIEPEXOJy BiJ
“KOMIETEHTHOCTEH 10 “SIKOCTi” € OHUM 13
CKJIQJTHUKIB MearorivHoro MpoIiecy.
CyKymHICTh MPOTPaMHUX KOMIETEHTHOCTEH
(inTerpasibHa KOMIIETCHTHICTh, 3arajbHi 1
(axoBl KOMIIETEHTHOCT1) MalOTh (popmyBaTu
npodeciiHy  KOMIETEHTHICTh  MalOyTHIX
OakagaBpiB XiMIKO-TEXHOJIOTTYHOTO MPOQiIIO
HE TUIBKM TPOTATOM BCHOTO TEpioAy iX
HaByanHsd y 3BO, a @ micns 3akiHYEHHS

HaBYaHHA, T  4Yac  Oe3mocepenHboi
npodeciiHOT AISTBHOCTI.
[HTEeTpaNBEHOO KOMITETEHTHICTIO

BUCTYIIA€ 3/aTHICTh BHPINIYBAaTH CKIIAIHI
Crierjiayi3oBadi  3adadl  Ta  MPaKTHYHI
pobIeMH XIMIYHUX TEXHOJIOT1H Ta 1HXeHepii,
mo rmnependadae 3acTOCYBaHHS TEOpid Ta
METOMIB XIMIYHUX TEXHOJIOTIH Ta 1HXeHepii i
XapaKTePU3YEThCS KOMIUTEKCHICTEO Ta
HEBU3HAYEHICTIO yMOB [17].
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KarouoBi, ©0a30BI Ta choemiaiabHi
KOMIIETCHTHOCTI, MPOHHU3YIYHU OJHA OJIHY,
NPOSBISIIOTBCA Yy  MpOLEci  BUPIIICHHS
KUTTEBO BAXKJIMBUX NpodeciiiHuX 3aBAaHb
pI3HOTO pIBHA CKJIQJHOCTI, y PI3HUX
KOHTEKCTaX, 3 BUKOPHCTAHHSM TIE€BHOTO
OCBITHBOT'O ITPOCTOPY [6, c. 42].

PesynbpTatu HaB4aHHS (IPOTpPaMHi) —

3HAHHSA,  YMIHHS,  HABUYKH,  CIIOCOOH
MMCJIEHHS, ITOIJISIN, LIIHHOCTI, 1HII OCOOMCTI
SAKOCTi, HaOyTi 'y TIpolleci HaBYaHHS,
BUXOBaHHS Ta PO3BUTKY, SKi  MOXHa
imeHTU(iKyBaTH, CIUIAHyBaTH, OIIHUTH 1
BUMIPSTH Ta SIK1 ocoba 3/1aTHA
IPOJICMOHCTPYBATH  IICJIS  3aBEPIICHHS

OCBITHBOI MporpaMu ab0 OKPEMHX OCBITHIX
KoMItoHeHTiB [10].

[ukn mnpodeciiitHOi  MATrOTOBKH
OCBITHBO-TIpO(eCiitHOT [porpaMu
“TexnHomyorii mepepoOku HadTH, Ta3zy Ta
TBEPIOTO nanusa” IIEPIIOTro
(bakamaBpChbKOTO) piBHSA BHIIOI OCBITH 3a
cnermianbHicTIO 161 Ximiuai TexHONIOTII Ta
imkenepiss  (HamionanpHuit ~ TEXHIUYHHN
yHiBepcUTET ‘“XapKiBCHKUH MOJITEXHIYHUH
IHCTUTYT’)  MICTHUTh Taki  00OB’s3KOBI
KOMITOHEHTH 3arajlbHOi IJIrOTOBKH, SK:
ICTOpist Ta KyJnbTypa YKpaiHH, YKpaiHCbKa
MOBa (mpodeciitHoro CHpSMYBaHHS),
1HO3eMHa MoBa, (¢inocodis, TPaBO3HABCTBO,
BUIIIA MaTeMaTHka, 4.1 Ta 4. 2; ¢i3uka 4.1 ta
4. 2; 3arajibHa Ta HeOpraHiyHa ximist 4.1 Ta 4.
2; opradiyHa XiMis 4.1 Ta 4. 2; icTopis HayKu
1 TexHiku, (i3uuHe BuxoBaHHA. CrerianbHa
(paxoBa MIATOTOBKA) CKIAAAETHCS 3 TaKHUX
00OB’A3KOBUX  KOMIIOHEHTIB  OCBITHBOI
IporpaMu, $K: BCTYN JI0 CHEI[aJIbHOCTI.
O3HalloMua MNpakTHKa, IHXEeHepHa rpadika,
MIPOMHUCIIOBA €KOJIOTisl, aHATITUYHA XiMif,
¢iznyna ximig 4.1 Ta 4. 2; iHdopmariiiai

TEXHOJOrT B XIMIYHHUX TEXHOJOTISX Ta
iHKeHepii, mpolecd Ta amapatd XiMIYHUX
BUPOOHMIITB, 4.l Ta 4. 2; 3arajJibHa XiMiuHa
TEXHOJIOTis1, IOBEPXHEBI SABUIIA TA AUCHIEPCHI
cucreMu, (izuka 1 XiMis TOPIOYMX KOIAJIUH
y.]l Tta 4. 2; MaTeMaTU4YHE MOJECIIOBaHHS Ta
ONTHMI3alisa 00’€KTIB XIMIYHOI TEXHOJIOTII,
OCHOBH TMepepoOKH HapTH 1 Tazy, OCHOBH
TEXHOJIOT1H TMepepoOKH TBEPAUX TOPIOUUX
KOMAJIMH, OCHOBH HAayKOBUX JIOCII/[KCHb,
KOHTPOJIb Ta KEepyBaHHsI XiMiKO-
TEXHOJIOTIYHIUMH porecamy, OCHOBH
MIPOEKTYBaHHS BUPOOHUIITBA ranysi;
eKOHOMIKa MiANPHEMCTBA, OXOpOHA Tparli,
BUPOOHWYA  MpaKTUKA,  MNEpeIAUILIOMHA
npakTuka, arecrais (3axuct AI1/JIP) [20].
BubipkoBi  OCBITHI ~KOMITOHEHTH
OCBITHBO-TIpOdeciitHOT porpamu
“Texnounorii mnepepoOku HapTH, Tazy Ta
TBEPIOTO nanusa” IIEPILIOro
(bakamaBpCHKOT0) PIBHS BUIIOI OCBITH 3a
cnermianbHicTIO 161 Ximiuai TexHOJIOTII Ta
1HXKeHepis (BBOASTBHCS 3 TPETHOTO POKY
HaBYaHHSI 5  ceMmecTpy). 3  METOIO
IHUBIAyammi3alii OCBITHBOI TpaekTopii Ta
dbopmyBaHHsT TIpOoQeciiHOT KOMIIETEHTHOCTI
ManOyTHIX OaxayaBpiB X1MIKO-
TEXHOJIOTTYHOTO MPOQLI0, MU MPOINOHYEMO
BUOIPKOBI  HaBUYaJbHI  JTUCHUIUTIHM, SKi
MOXYTh ~ MaTH  Micle y  KaTajosi
YHIBEPCUTETCHKUX [MCHMILTIH. X Takox
B1J100pakeHo y Tabuuiii 1: mpodopienTaris ta
npodeciiHuil  miabip, e€THYHI  3acaau
npodeciifHot JISUTBHOCTI, YOpaBIiHHS
npodecifiHuM pO3BUTKOM. 3alporoHOBaHi
BUOIPKOBI HAaBUaJbHI JUCHUIUTIHM, HA HAIIy

IYyMKYy,  MIJICWIIOBaTUMYTb  MpodeciiiHi
3HaHHA MalOyTHIX OakajgaBpiB  XIMIKO-
TEXHOJIOTTYHOTO MPOQIITIO.

Tabnuysa 1

BuoipkoBi HaBYAIBHI JUCHHILTIH HUKIY NPodeciiHol MiAroTOBKH nepmoro (0akajJlaBpcbKoro)
PiBHSI BHIIO] OCBIiTH 32 0CBiTHBO-NIpodeciiino0 nmporpamoro “Texnoorii nepepodku HadTH, rasy Ta
TBEP/IOro najuBa” 3a cneniaabHicTio 161 [20]

BubipkoBa HaBYallbHA TUCIHIDTIHA IIHKITY Pix
HAaBYaHHS

mpodeciifHoi MArOTOBKH

[IponoHOBaHI aBTOPOM
BHOIPKOBI HABYAIBHI
JUCIUTUTIHY, SIKI MOKYTh MaTH
MiCIle y KaTano3i
YHIBEPCUTETCHKUX AUCIUILIIH

Cemectp
MiArOTOBKHU
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IIpooosacenns mabauyi 1

CydacHi METOIH MiATOTOBKH Ta 3-i
OYHIICHHS HATO- Ta Ta30MPOMHCIIOBOT
CHPOBHHH

TexHomoris BUpOOHHUIITBA Ta
BHKOPHCTAHHS IIACTHYHUX MACTHII

5-it [Ipodopienraris Ta
npodeciiauii madip

YcraTkyBaHHS HaQTOXpaHUIHIIL 3-i 6-ii ETtnuni 3acagu npodeciitaoi
TexHomorist BHpOOHHUIITBA ISUTBHOCTI
MoaudikoBaHMX OITYMHUX MaTepialliB
Metoan BU3HaUCHHS IKOCTI HAQTH, Ta3y 4-i T-it VYnpasiiaasS npodeciiHumM
Ta MMPOJYKTiB EPepoOKH PO3BUTKOM

MeTtoau yTumizaiii Bixo/1iB

[Tpodeciitna KOMIICTCHTHICTh
BUCTYIIA€ K CKIaaHa audepeHiiioBaHa
CHUCTEMHa BJIACTHBICTH OCOOHMCTOCTI (haXiBIs
TEXHOJIOTiH,  SIKa  3MICTOBHO  IHTErpye
ocobOucTicHi, mpodeciiiHi Ta TEXHOJOTIYHI
KOMITCTCHIIil, MO 3a0e3MeuyIoTh peai3allito
HaOyTMX 3HaHb, BMIiHb Ta HaBHYOK Y
TEOPETUYHIM Ta TMpaKTHUHINA mpodeciitHii
JTSUTBHOCTI  Ta  (OPMYIOTH  3IIOHOCTI 10
JNOCSTHEHHST ~ 3HAYYIIUX  pe3yNbTaTiB Yy
opranizarii mpodeciitoi gissbHocTi [11, €. 39].

OOIpyHTYEMO KOPOTKO JOIIIBHICTH
3aIpOTIOHOBAHUX HaMU BHOIPKOBUX
JUCIUIUTIH Yy  (opmyBaHHI TpodeciiiHol
KOMIETEeHTHOCTI ~ MaiOyTHIX  OakaiaBpiB
XIMIKO-T€XHOJIOTTYHOTO npodiro. 3a
BU3HAYCHHSM KOJIEKTHBY aBTOPIB Ha YOI 3
P. Kanennuenko, ‘“npodeciitamii 100ip —
BU3HAUYAETHCS K CHCTEMa POOOTH 3 HAJAHHS
opaj i JOMTOMOTH JIFOJMHI MOJI0 MPHHHSITTS
HEIO PIIIeHHs PO TaKui BHOIp KOHKPETHOTO
BUJly MNpoeciHHOl iIBbHOCTI, SKUH Ou
MaKCHUMaJIbHO BIJMOBIaB Cy0 €KTUBHUM 1
00’ €KTUBHUM yMOBam npogeciiftHoro
CaMOBH3HAYEHHS, IEPCIIEKTUBAM IOIATBIIOTO
PO3BUTKY JaHOI OCOOHMCTOCTI Ta ii yCHIIIHIMI
pearmizarii B npodeciiiHiid misutbHOCTI” [8, C.
48], a “mpodeciitHa TPUIATHICTh € CKIAIHUM
CHUCTEMHUM YTBOPEHHSM, CKJIAJIOBUMHU SIKOTO
€: mpodeciiiHl 3HaHH], YMIHHS, HABUYKH;
nicuxoi3ioNoriyHui moTeHmian;, npodeciiiHa
MOTHBAILiSl; 33]IOBOJICHICTh (HE3aI0BOJICHICTh)
npariero” [8, ¢. 51].

OakajaaBpiB XiMIKO-TEXHOJIOTTYHOIO IMPOQILIIO
00yMoOBJICHA THM, 10 “00’eKTOM
npodeciiiHol MisUIBHOCTI BUCTYHAIOTh KHUBI
J0aM”’°, BOHA ‘‘YTBOPIOE CKIQJAHY CHCTEMY
B32€MOTIEPEXiTHHX, B32€MO3YMOBIICHUX
MOpaTbHHIX CTOCYHKIB (craBrmeHHS
CIIELIaIICTIB 0 00’€KTa Tpalli, CTOCYHKH
crerjiayicra 3 KOJeraMH,  CTaBJICHHs
crieniajicra g0 cycrniibcTBa” Takum 4MHOM,
“kokHa mpodeciss BUCYBA€ JI0 JIOJCH, K 1i
oOpanu  BIAMOBiHI  MOpajdbHI  BUMOTH,
MOPOJUKYE CIeliagbHI MOPaJIbHI MPoOIeMu”,
a omke, mnpodeciliHa eTUKa BHUCTYIIA€
crerupiYHUM ETHYHHM KOJCKCOM JIFOJCH
neBHOI mpodecii” [2, €. 22 — 24].
3anpornoHoBaHa HaMmHu BHOIpKOBa

HaBYaJbHa JUCIUILIIHA “YrpaBniHHs
npodeciiHUM  PO3BUTKOM~  PO3KPHUBAE
po3po0JIeHHS Ta  BXXKHBaHHA  3aXO/iB,

CIpPSMOBAHUX Ha BJOCKOHAJICHHS SKICHUX
XapaKTepUCTHK TMpaliBHUKIB, OakanaBpiB
XIMIKO-T€XHOJIOTIYHOTO TMPOQIII0 30Kpema.
Agxe “po3BUTOK MpodeciiHuX 3a10H0CTEH Ta
SKOCTEW TEepCOHANY ITiIIPUEMCTBA TTOBUHEH
3a0e3neyyBaTu: 3JaTHICTh CIIBPOOITHHUKA
YCBIJOMITIOBAaTH HEOOXITHICTh PETYISIPHOTO
HaBYaHHs, 11100 BIJNOBIIATH 3POCTAIOYUM
BHUMOTaM; 3/1aTHICTh KOJIEKTUBY
YCBIJIOMJTFOBAaTH HEOOXIJIHICTh KOMAaHJHOTO
YH IPYHOBOIO YIIPaBIiHHA 32 aKTUBHO{ y4acTi
BChOT'O IEPCOHANY, a HE TUIbKU KEPIBHHKIB;
3MATHICTh MIANPHUEMCTBA  YCBIJOMITIOBATU
BUPIIIAJIEHY POJIb KOKHOTO CHIBPOOITHUKA Ta

[Ilono  BUOIpKOBOI  HABYAJILHOI HEOOXIJHICTH PO3BUTKY HOTO TPYAOBOTO
muciumuiing - “EtuynHi 3acanu mpodeciiinoi  moreniany” [10, ¢. 875].
JIIsITbHOCTI”, 11 HEOOXIAHICT, y KaTayiosi Otxe, 3amponoHOBaHi1 HaMU
YHIBEPCUTETCHKHUX JUCIUILIIH UIsl  BUOIpKOBI TUCHUILTIHU CIPUATUMYTh
dbopmyBaHHS TpodeciiiHol KoMIteTeHTHOCTI  (popmyBaHHIO TpodeciiiHOi KOMIETEHTHOCTI
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ManiOyTHIX OakaaBpiB XiMiKoO-
TEXHOJIOTTYHOr0 MPOMILII0 Y 3aKiIaax BUIIOL
OCBITH Ta MOAAIBIIOMY i1 BIOCKOHAJICHHIO Ta
CTAHOBJICHHIO TIPOTATOM BCHOTO iXHBOTO
podeCiiHOTO KHUTTS.
BHCHOBKH 3 JaHOr0 JOCJiIKeHHS

Ta TEPCHEKTHBU TOMAIBIINX PO3BIAOK Y
JaHoMy HampsMKy. Ha migcraBi Buiie
BUKJIQJICHOTO HAaMW  MaTepially  CTarTi,
MO>KEMO 3pOOUTH TaKi BUCHOBKH:

1.BitunsnsiHi  ¢axiBii, MaiOyTHI
OakanaBpu XIMIKO-TEXHOJOTIYHOTO MPodisto
NOBHHHI OyTW 3maTHUMH 10 e(eKTUBHOL
JISITBHOCTI 32 CBOEIO CIEIIAJIbHICTIO Ha PiBHI
€BPOIEHCHKHX 1 CBITOBHX CTaHAPTIB.

2. DopMyBaHHIO PO3BHUHEHOT
0COOHMCTOCTI 13 )KUTTEBUMHU Ta PO eCiiHUMHU
KOMIIETCHTHOCTSIMU CIPUATAME HAaBYaHHS Y
3aKjIaJlax BHINOI OCBITM Ha  3acajax
KOMIIETEHTHICHOTO MiAXO0aY.
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IHCTPYMEHTH PO3BUTKY KPUTUYHOI'O MUCJIEHHS YUHIB HA YPOKAX
MUCTELTBA B 3AKJIAJJAX 3AT'AJIBHOI CEPEJJHBOI OCBITHU

Anomayis: BU3HAYCHO aKTYaJbHICTh PO3BHTKY KPUTHYHOT'O MHUCIICHHS y CY4YacCHUX
yuHiB. PO3risiHyTO BU3HA4YEHHS “KPUTHYHOTO MHUCIEHHS BIJIOMHX JOCIHITHHKIB, BU3HAUYECHO
METy Ta 3aBJIaHHs, IHCTPYMEHTH PO3BUTKY, YMOBH JJIsi CTBOPEHHSI CEpEIOBHUINA PO3BHTKY
KPUTUYHOTO MHCIeHHS. OOIPYHTOBAaHO  MPAKTHYHI TPUHOMH PO3BUTKY KPUTHYHOTO
MUCIICHHSI, SIKi BHKOPHUCTOBYIOTHCSI Ha YPOKAax MY3HYHOI TpaMOTH Ta MPAKTHYHOTO
My3HuKyBaHHS. JlocmipkeHo muTaHHS (OPMYBAaHHS KPUTHYHOTO MHCJICHHS YYHIB 3aKJIajiB
3arajibHO1 CepeIHbO1 OCBITH IHTEPAKTUBHUMU METOJlaMu (ITPOBi, IHTENEKTyalbHI, Xy/10KHbOT
acomiarmii, Tearpamizamii, TNPaKTHYHO-MHUCTEUBKi, CYCHUIbHO-3HAYYIIOi  AisTIBHOCTI,
iH(popMariifHi, akTUBI3alii caMocTiiHOI poboTH, peduiekcii) Ta 3a ydacTio iH(opMariitHOT
TEXHOJIOT11.

Knrouosi cnosa: XpuTHYHE MUCJICHHS; IHTEPAaKTHBHI MeToaH, iHdopmarlilina
TEXHOJIOTi5; MECTETBO; YYHi; CHCTEMa MeIaroriyHuX BIIPaB.
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TOOLS FOR DEVELOPING STUDENTS™ CRITICAL THINKING IN ART
LESSONS IN GENERAL SECONDARY EDUCATION

Abstract: the relevance of the development of critical thinking among modern students
has been determined. The definition of “critical thinking” by well-known researchers is
considered, the purpose and tasks, development tools, and conditions for creating an
environment for the development of critical thinking are defined. The practical methods of
developing critical thinking, which are used in the lessons of musical literacy and practical
music making, are substantiated. The question of the formation of critical thinking of students
of general secondary education institutions by interactive methods (game, intellectual, artistic
association, theatricalization, practical-artistic, socially significant activity, information,
activation of independent work, reflection) and with the participation of information technology
was studied.
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Problem setting. Today, in Ukrainian
society, which strives to achieve the European
level of development of life, there is a need for
comprehensively  developed,  competent
specialists in various fields. In the modern
world, critical thinking helps a person to form
his unique view of phenomena and processes
and, guided by logic, to build a system of
arguments to prove his own opinions. In
addition, the ability to analyze information
reduces the chances of intellectual surrender
and the likelihood of falling on the side of
conveyor thinking. However, its development
should begin at school age, which will ensure
its maximum effectiveness in the future
activity of the individual. The demand for
critical thinking shows the relevance of its
formation and development during life.

Recent research and publications
analysis. The main task of the organization of
the educational process is to teach to perceive
the surrounding reality objectively, formulate
one's own opinion and defend it, argue, etc.
The issue of the development of critical
thinking was studied in the works of such
scientists as: V. Bolotov, I. Bondaruk,
T. Voropai, N.Vukina, O. lvanov, J. Dewey,
D. Klaster,  O.Kocherga, A. Crawford,
M. Makhmutova, K. Meredith, S. Matthews,
M. Lipman, R. Paul, V. Pogrebennyk,
K. Popper, E. Polat, O. Pometun, S. Romanov,
J. Steel, V. Sukhomlynskyi, C. Temple,
V. Teplova, S. Terno, G. Tokman, O. Tyaglo,
D. Halpern, Ya. Chaplaka and others.

Highlighting  previously unsolved
parts of the general problem, to which this
article is devoted. Despite the fact that
scientists pay enough attention to the issue of
critical thinking research. The issue of creating
a certain set of tools for the development of
critical thinking, in particular, in the institution
of general education in lessons related to art,
remains insufficiently developed.

Paper objective. The purpose of the
research is to justify the tools for the effective
development of critical thinking of elementary
school students in art lessons.

Paper main body. In Ukraine, there
are very acute issues related not only to the

diversity of school subjects in institutions of
general secondary education, but also to their
interdisciplinary  connection, which is
emphasized in the Law of Ukraine “On
Education”. As for the role of the teacher in
the updated content of the educational
process, today there is an increase in
independence and increased responsibility for
work results.

Critical thinking is a pedagogical
system aimed at forming analytical skills in
schoolchildren. This technology has a unique
set of methods and techniques that allow
creating a situation of analytical thinking in
the lesson. The material for such a situation
can be educational texts, paragraphs of
textbooks, excerpts of scientific articles,
works of art, video films, etc.

The purpose of the technology is to
teach such a perception of educational
material, in the process of which the
information received by the student can be
understood, perceived, compared with
personal experience, and based on it, one can
form one's analytical judgment [17].

In art classes, the teacher should
organize work in such a way that students
learn to perceive the surrounding reality
objectively, cope with complex tasks, know
how to choose successful ways to solve
problems, learn to formulate their own
opinion, defend it, argue, discuss with other
people, deepen their own judgments and
conclusions. By developing critical thinking in
students, the teacher forms a person who
strives for self-improvement, for the constant
development of one's own thinking and
enrichment of the worldview. These mental
operations can and must be taught, and then
improved and trained, and the general
education institution is the ideal environment
for this.

The list of methods for developing
critical thinking is quite large. The teacher
should choose them based on the purpose,
task, and content of the lesson. In addition,
one should pay attention to the peculiarities of
these methods, because at certain stages of the
lesson they are more effective and, therefore,
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more appropriate. The teacher should choose
those methods of developing critical thinking
that will have the greatest effect in a
particular lesson (we recommend paying
attention to “brainstorming”, “ask a question
to a neighbor”, games “Traffic light”, “Yes
or no”, “Catch a mistake”, etc. At the
beginning of the lesson, it is possible to
suggest using chants-wishes, greetings,
chants with appropriate emotional moods
from the experience of the Waldorf school,
phonopedic, articulation exercises from the
methodology of V. Yemelyanov, respiratory
gymnastics of O. Strelnikova, etc.

At the second stage, students are
actively engaged in researching the material,
finding answers to the questions posed,
formulating new questions, and finding
answers to them, which is divided into two
parts: perception of new material and
understanding of new material (we
recommend groups, teams, the method of
“group discussions”, method of making a
cluster (graphic design of a certain concept in
the form of a bundle). Art lessons are
conducted in different forms: lesson-game,
lesson-tale, lesson-travel, lesson-experiment,
lesson-comparison, lesson-competition,
quest. The tasks are mainly creative in nature,
which enables the development of children's
independent creative thinking [19]. Reception
“Incomplete sentences” with the task - 10
finish the sentence “To be able to think
critically in a music lesson is necessary to...”,
which will help to understand the language of
feelings; to choose only you need music; to
better understand others, etc.

At the final stage, students evaluate the
acquired knowledge and skills. I suggest
creating cards with the image of a mobile
phone “What message did you receive?”.
They provide feedback, carry out reflection,
which is useful to confirm with the results of
the “Say in one sentence” reception, which
encourages you to express your attitude to the
topic, and self-evaluation.

The fishbone technique can be
considered an interesting and newest

technology of critical thinking. It involves
setting up a problem studied in class,
highlighting its aspects and finding arguments
and facts to support one or another point of view
on this problem. The ‘‘fish skeleton” or Kaoru
Ishikawa diagram is a schematic diagram in the
form of a fish skeleton, which provides a quick
and accurate analysis of a certain problem, with
its causes, effects and conclusions.

For the development of critical
thinking, it is very useful and effective to use a
game, for example “Traffic light”, in
particular in art lessons.

For this technique, a long strip of
cardboard is used, red on one side and green on
the other. During the survey, students raise the
“traffic light” with the red or green side to the
teacher, signaling their readiness to answer.

Conclusions of the research. Art
lessons involve the actualization of the
creative component of the personality and
contain many tasks without ready answers, in
particular when emotions are connected.
Critical thinking is a pedagogical system
aimed at forming analytical skills in
schoolchildren. This technology has a unique
set of methods and techniques that allow you
to create a situation of analytical thinking in
the lesson. In art classes, it can be developed
at the expense of specific methodical tools, but
only in a complex they can give a high result.
In musical art lessons, we recommend using:
the game “Traffic light”, techniques -
“Structured review” “We know - We want to
know - We learned” “What? - So what? -
What now?”, cluster, associative bush,
incomplete  sentences, fishbone method,
“brainstorming”, “ask your neighbor a
question”, wish rhymes, greetings, rhymes
with appropriate emotional moods from the
experience of the Waldorf school,
phonopedic, articulation exercises from the
method V. Yemelyanova, breathing
gymnastics by O. Strelnikova, quests, etc. The
complex of these tools should ensure the
effectiveness of formation and increase the
level of critical thinking of students in art
lessons. Prospects for further research will be
a practical test of a set of tools for the
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development of critical thinking in primary,
secondary and high school students, as well as

ITocTaHoBKa npooaeMu y
3arajJbHOMY BHIJIAAl Ta 11 3B'A30K 13
BOKJIMBUMHM HAyKOBUMH YU TNPAKTUYHUMHU
3aBJa”HHsIMu. Ha choromHimHii JeHbp B
YKpaiHCBKOMY CYCHUIBCTBI, SIK€ IparHe
3100yTH €BPONEHCHKHI piBEHb PO3BUTKY
JKUTTSI, 3yMOBJICHa HEOOX1IHICTh y BCEOIYHO
PO3BUHYTHUX,  KOMIETCHTHHX  (DaxiBIIX
pi3HHX Tally3el. B cydacHOMY CBITI KpUTHYHE
MUCIICHHSI JONOMarae JIOAWHI (OpMyBaTH
CBI YHIKQIbHUU TIOMJIAJ Ha SBHUINA Ta
POIeCU 1, KEepPYIOUNCh JIOTIKOIO,
BUOYZIOBYBaTH CHCTEMY apryMeHTalii Juis
JIOBEJICHHS BJIACHUX JyMOK. Kpim ToroO,
BMIHHS aHaJi3yBaTH 1H(QOpPMAIIO0 3MEHIIYE
[IAHCH HAa IHTEJNEKTyaJbHY KaIiTYJALII0 Ta
BIPOT1/IHICTh cTaTtu Ha 0iK
KOHBEEPHOT'O MUCJICHHS. IIpore 1oro
PO3BUTOK CJIiJ PO3IIOYUHATH 1€ Y IIKIIBHOMY
Billi, 0 3a0e3MeYnTh MaKCHMAaJbHY WHOTO
e(peKTUBHICTh y MaHOyTHIA isIIBHOCTI
ocobuctocTi. 3aTpeOyBaHICTh KPUTUYHOTO
MUCIICHHSI [I0Ka3ye akTyalbHICTh  HOTO
(dbopMyBaHHS Ta PO3BUTKY MPOTITOM KHUTTH.

AHaJi3 OCTAaHHIX JOCHiIKeHbL Ta
nyoJaikanid, y SKUX  3al04aTKOBaHO
po3B's3aHHs 1€l mpobGiemMu 1 Ha Kl
CIHMPAETBCA aBTOpP. [ OJOBHUM 3aBJaHHSIM
oprasizaiii HaB4aJIbHOT'O MPOLIECY € HABUUTH
00’€KTUBHO  CHpUHMATH  HABKOJIMILIHIO
JiCHICTB, (OPMYIIIOBATH BJIACHY AYMKY Ta ii
BIJICTOIOBAaTH, apryMEHTyBaTh TOmo. B
pe3ynbTaTi OTPUMYEMO OCOOUCTICTH, fKa
3/1aTHA 0 CaMOOBIOCKOHAJICHHS TTOCTIHHOTO
PO3BUTKY  MMCJIEHHs Ta  30aradeHHs
cBiTormsiny. [luTanHsT PO3BUTKY KPUTUYHOTO
MUCIIEHHSI BHMBUYQJIOCS Yy po0OTax TaKHUxX
HayKoBIIiB, siK: B. bomortoma, 1. bongapyka,

T. Boponai, H. Bykinoi, O. IpanoBa,
JIxk. JIproi, . Knacrepa, O. Kouepru,
A. Kpoydopna, M. MaxmyToBa,
K. Mepenita, C. Metsto3, M. Jlinmana,
P. ITaynsa, B.Ilorpebennuka, K. ITonmepa,
€. Ilomara, O. Ilomeryn, C. PomaHnoga,

JIx. Crina, B. Cyxommuncekoro, Y. Temma,
B. Temiona, C. TepHo, I'. TokMmaHb,

a generalization of the results of the test with
further substantiation of their effectiveness.

O. Tarno, . XanmepH, . Yamnaka ta iHIIMX.
OCHOBHMM  JIOCHTIDKYBAaHHM  TTHTAHHSIM
BUSBWJIOCSI BH3HAUYEHHS CYHOCTI Kaeropii
CTPYKTYpH KPUTHYHOTO MHCIICHHS, 30KpeMa
MiJHIMATIOCS ¥ MUTaHHS HOTO peaiizallii Ha
ypOKax MUCTELTBA.
BuainienHsi He BUpilIeHUX paHimne

YaCTHH 3arajbHoOi MNpo0JeMH, KOTPUM
MPUCBSUYEThCS AaHa cTarTsa. He 3Baxkaroum
HA Te, [0 TMHTAHHAM JOCIiKCHHS
KPUTHYHOTO MUCJICHHS HAYKOBIII IPUALISIOTH
JIOCTaTHBO yBaru. Henocrarapo
po3pobIeHuM 3aTUIIA€THCS MUTaHHS
CTBOPEHHS IIEBHOT'O KOMIUIEKCY iIHCTPYMEHTIB
JUIsL  PO3BUTKY  KPUTUYHOTO  MHUCIICHHS
30KpeMa y 3aKJaji 3arajibHOi OCBITH Ha
YpOKax, 110 MOB’513aHi 3 MUCTEI[TBOM.

@®opmyJIIOBaHHA  Wijled  cTaTTi
(mocTaHoBKa 3aBAaHHS). MeTa JOCTIiKEHHS
OOTpYHTYBATH IHCTPYMEHTH UIsl €PEKTUBHOTO
PO3BUTKY KPUTUYHOTO MHCJICHHS Y4YHIB
OCHOBHO{ IIIKOJIM HAa YPOKaX MHCTEIITBA.

Bukiaag  ocHoBHOro  marepiany
AOCJTiZKEHHsSI 3 TOBHUM OOIPYHTYBaHHIM
OTPUMaHUX HAyKOBUX pe3ynbTaTiB. Mojenb
OCBITM HaIllJIeHa Ha JOCSATHEHHS OCHOBHOL
METH — PO3BUTOK OCOOHMCTOCTI 3700yBadiB
OCBITH 4epe3 Npu3My (OpMyBaHHS )KUTTEBO-

HEOOX1THUX KOMIIETEHTHOCTEH. Ha
CBOTOJIHIIIHIA  J€Hb B  YKpalHChbKOMY
CYCHIbCTBI, AKe IparLe 3100yTH
€BPOINEHCHKUIA PIBEHb PO3BUTKY  JKUTTS,
3yMOBJI€Ha  HEOOXiAHICTb Yy  BCEOIYHO
PO3BUHYTHUX,  KOMIETEHTHUX  (DaxiBLAX

pi3Hux ranyseil. Tomy B YkpaiHi gyxe roctpo
MOCTAlOTh IHUTAaHHS CTOCOBHI HE TUIBKU
PI3HOIJIAHOBOCTI IIKUIBHUX TPEAMETIB B
3aKJIa/1ax 3arajbHOl CEpeHbOI OCBITH, ajie U
iX MDKIUCIUIUTIHAPDHOTO 3B’s3Ky, Ha IO
Harosouryerbcsi B 3akoHl Ykpainu “TIpo
ocgity”. II{o10 posi BUMTENS B OHOBJIEHOMY
KOHTEHT1 OCBITHBOTO MpOIECY, Ha ChOTOJHI
CIIOCTEPIraeThCst 3pOCTAHHS CAMOCTIHHOCTI Ta
T1IBUIIICHHS BiIMOBIIAJILHOCTI 32 PE3yJIbTaTH
npani. KirodoBuM — eneMeHTOM — HaOyTTs
3aTpe0yBaHUX SIKOCTEH BHCTYIIA€ KPUTHYHE
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MUCJICHHS, $5KE€ € OCHOBOI HAaBYaIbHOI
IistbHOCTI. KpUTHYHE MUCIIEHHSI ChOTOJIHI €
TPEHJOM B OCBITI, 110 BIUIMBAE HA HaWBHIII
pe3y/ibTaTH HaBUaHHA. MOrO PO3BHTOK €
OJIHMM 13 HACKpPI3HHX 3aBAaHb OCBITHHOTO
nporecy, mnpo sikuii imerbes y Konmemii
HoBoi ykpaiHChKOi IIKOJHU, a KPUTHUYHE
MUCIIEHHS € 11 TpoBinHOI TexHojoriew. Ha
ChOTOJTHI BMIHHS MpAIOBaTH 3 iH(opMarriero,
BIJIPI3HATH TPaBAMBI TIOBIJIOMJICHHS BIiJ
delikoBUX, aHami3yBaTHU W OCMHCIIOBATU
HovyTe, IpOYUTaHe, modaucHe, € HaA3BUYAIHO
uiHHuMH. KoXeH JeHb MPUHOCUTH JIIOJICTBY
HOBI 3HAHHA, HOBI BiaAKpuTTsA. HasBHA
iHdopmallis mBHIKO 3actapiBae. Kpim Toro,
3aBISIKM [HTEpHETY, HAaIlllUM YYHSIM BiIKPUTHI
noctyn o Oyne-skoi iH(opmarii. Bee ue
BUMAarae HOBHUX MiAXOIiB 10 HaB4aHHA. [lo-
mepiuie, TOMYy IO 32 TaKHMX yMOB
iHpopMaTHBHA (YHKIIS BYMATENS BiIXOAWUTH
Ha JpPYruil IUIaH, a OCHOBHOIO CTa€ pOJib
opranizaropa po6otu B kiaci. [To-apyre, 1 1e
TOJIOBHE, y 3aKJIafl 3arajlbHOi OCBITH Y4YHI
MaOTh HAaBYUTUCSH €(EeKTUBHO 3100yBaTH
3HaHHS, KPUTUYHO OCMUCIIIOBATH iX 1
3aCTOCOBYBATH Ha MpakTuili. Take MUCIEHHS
JoTIoMarae  aJiekBaTHO  OILIIHIOBaTH  HOBI
oOCTaBUHM Ta  (QOpMyBaTH  CTpaTerito
HOJIOJIaHHs BiporiAHuX mnpoOiem. Po3BuTok
KPUTHYHOTO MUCIICHHS JI0TIoMarae
a/IafITyBaTUCS JI0 CHUTYalliii HEeBHU3HAUEHOCTI,
710 €(pEeKTUBHOIO BUPIIIEHHS Npo0ieM, 3HaUYHa
YacTUHA SKUX HeTlependavyBaHa.

Kpumuune  mucnenns - ue
mefarorivHa  CMCTeMa, CHpsMOBaHa  Ha
dopMyBaHHS y IIKOJAPIB  aHATITHYHUX

HaBUYOK. Ll TexHomoris Mae yHIKalIbHHUN
Ha01p MPUIOMIB 1 TEXHIK, sIKi TO3BOJIIOTH HA
ypoIll CTBOPIOBATH CHUTYAIlil0 aHAJTITUYHOTO
MHUCIeHHs. MatepiajioM JUIs Takoi cUTyarii
MOXYTh  CIY)XUTH  HaBUYaJIbHI  TEKCTH,
naparpagu HiApYyYHHUKIB, YPUBKU HAYKOBHUX
cTaTel, XyJ10’KH1 TBOPH, Bie0(p1IbMHU TOIIIO.

Mema mexHnonoeii — HAaBUUTH TAKOIO
CIpUHHATTS HABYAIBHOTO MaTepiany, B
npolieci SKOro iHpopmallito, Ky OTPUMYE
y4eHb, MOXHA pO3YMITH, CIpUHMATH,
MOPIBHATH 3 OCOOMCTUM JOCBiAOM 1 Ha ii

CBOE  aHAITUYHE

IpyHTI  dopMyBaTH
cymxkenns [17].

3 memaroriuHoi TOYKU 30py KpUTHYHE
MUCJICHHS — 1€ KOMITJICKC MHCJICHHEBHX OTepa-
1Ii, 10 XapaKTepU3y€eThCs 3IATHICTIO JIFOANHU:

® aHaJIi3yBaTH, MTOPiBHIOBATH,

CUHTE3yBaTH, OIIHIOBATH IHQOpMAIio 3
OyIb-SKUX JIKEPEIT;

e OaunTH npoOJeMu, CTaBUTHU
3alUTaHHS;

® BUCYBaTH TiNOTE3M Ta OIIHIOBATH
aNnbTepHATHUBH;

® poOUTH CBiTOMUI BUOIp, MPUKUMATH
pimeHHs Ta o0TpyHTOBYBaTH ioro [18].

Kanancekuii BUEHUN
Pansd X. I>xoHCOH CTBEP/IKYBaB, 10
KPUTUYHE MHCICHHS — II€ “OCOOJIMBUN BH]
PO3YMOBOT JiSTTBHOCTI, IO JO3BOJISIE JIFOIUHI
BUHECTH palliOHaJTbHE CY/UKCHHS 100
3alpONOHOBAHOI 1 TOYKM 30py abo Mojeni

noBemiHKu”’.  JlocmiTHUK B. Bonoros
3ayBaKyBaB, W10 “KPUTUYHE MMCIEHHSA
O3Haua€ HE HETaTHBHICTh CY/DKEHb abo
KPUTHKY, a pO3yMHUI po3risan

PI3HOMAHITHOCTI MMIAXOJiB, a0W BUHOCHUTH
OOrpyHTOBaHI  CYyJUKEHHS 1  pILICHHS.
“KputnuHe”, y 1IbOMYy KOHTEKCTI, O3Hayae
“amamiTnude”. Jlimman M. 3a3HauaB, IO
CaMOCTIHHICTh CY/KEHb € OJHIEI0 3 O3HaK
KPUTUYHOTO MHUCIJICHHS, BiH HATrOJIOITyBaB Ha
TOMY, IO Take MUCIEHHS CIpPSMOBaHE Ha
TBOpPUY MHUCIJICHHEBY [ISJIBHICTh, @ HE Ha
BIITBOPEHHS, IO 0a3yeTbcs Ha KOPCTKUX
IropuTMax 1 CTEpPEeoTHNAX.

PO3BUTOK  KPUTHYHOTO  MUCIICHHS
BiJIirpa€ OCOOJIMBO BAXJIMBY pPOJIb y JiTel
“HOBOTO IOKOJIIHHA, K1 BMIIOTh
PO3MIPKOBYBaTH, CIIJIKYBaTUCS, YyTH Ta
CIIyXaTH 1HIIUX, OTPUMYBATH SIKICHI 3HAHHS,
OpIEHTYIOUHMCh Ha BAYMIMBUH  TBOpUUI
IpoLecC Mi3HAHHS CBITY uepe3 IMOCTaHOBKY
npo0JIeMH Ta MOIIYK i1 pillleHHS .

Ha ypokax mmucrenTBa BUHTEIh Mae
oprasizyBaT poOOTy TakUM YHHOM, U100
3m00yBavl  OCBITM BUYMJIHUCSA 00’ €KTUBHO
cripuiimMaTu HaBKOJIHUIITHIO NIMCHICTB,
CHpaBJSUTUCS 31 CKIAQJIHAMHU 3aBJaHHSIMU,
BMUIM BUOHMpATH BJalli CIIOCOOM BUPIIIEHHS
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npobsieM, yuuiucs (GOpMYJIOBATH BIIACHY

IYMKy, 11 BIiJICTOIOBAaTH, apryMEHTYBaTH,
oOroBoproBaTd 3  IHIIUMH  JIIOJAbMH,
NorMONIIOBaIM  BJACHI  Cy/KEHHS U

BUCHOBKH. P0O3BHBaIOYM KPUTHYHE MUCICHHS
B Y4YHIB, BUYUTENb (OpPMYy€ IIOAUHY, sKa
oparHe /10  CaMOBJOCKOHAJICHHs, 10
MOCTIHHOTO PO3BUTKY BJIACHOTO MHUCIICHHS 1
30arayeHHs cBitorisaay. Llum mucieHHeBUM
oreparlisiM MOXKHa 1 HeoOXiTHO HaB4YaTH, a
Jlajli — BIOCKOHAJIIOBATH iX, TPEHYBATHU 1 came
3aKJIaJ  3arajbHOi OCBITHM € 1/€aJbHUM
CEepeIOBUILEM IS LIbOTO.

Jlia Toro, mo0 po3BUBATU KPUTHUYHE
MUCJICHHS Ta HABYMTH JITEH pO3PI3HATH PaKT
1 cy0’exTUBHE OaueHHS, HE MiJIaBaTHCS Ha
MaHinynsauii,  Tpeba  BUKOPHUCTOBYBATH
METOAH PO3BUTKY KPUTUYHOTO MHUCIICHHS ITiJ]
Yac ypoKiB, IHHOBAI[ii{HI TEXHOJIOTI].

Kputnune MuCneHHS — IIe BMiHHS
aKTUBHO, TBOPYO CHpHiiMaTé iH(popmariio,
ONTUMAIIFHO 3aCTOCOBYBATH TOTPIOHHMHA BHJ
PO3YMOBOi  JisUTBHOCTI,  PI3HOCTOPOHHBO
aHaJi3yBaTH ii, MaTu OCOOUCTY HE3aJIEKHY
QYMKY Ta BMITH KOPEKTHO ii BiJICTOIOBATH,
3aCTOCOBYBAaTH 3HAHHS Ha MpakTuili. BoHO
Jla€  MOXJIMBICTb ~ y4YHEBl  aHali3yBaTH
1H(popMmarlio, CTaBUTH  MiJ]  CYMHIB,
00’ eqHyBaTH, TIEPEPOOIIATH, aTanTyBaTH abo
Biakugatu [19].

[epmioueproBuM  €TaroM  pO3BUTKY
TAKOTO MHCJICHHS € CTBOPEHHS CEPEIOBHIIA /TS
PO3BHUTKY KPHTHYHOTO MHCIICHHSI, 30KpeMa:

- 3a0e3MeYnTH I E VYHIB
Cepe/IOBHUIIIE, BITbHE BiJl HETATUBHOI OIIHKH,

- MIATPUMYBATH BIPY KOXKHOTO Y4YHS B
HOro 37aTHICTh HOPOIKYBAaTH  KPUTHYHI
CY/IKCHHS;

- LIHYBaTH KPUTUYHI MIpKyBaHHS Y4HIB,;

- aKTHBI3yBaTH MHCJICHHS;

- (hopMyJITIOBATH 11111 HABYAHHS;

- 3a]y4yaTH y4YHIB JO  IUIJTHOTO
00roBOpEHHsI, BUTLHOTO PO3MIPKOBYBAHHS;

- MOTHBYBAaTH HaBYaHHS YUHIB;

- JIOTIOMaraTH y4YHsIM CTaBHTH BIIACHI
3anutaHHs [19].

Hiteii MaeMo HaMip pPO3BUBATH
CaMOCTIMHICTh, JONMTIMBICTh, HASBHICTH
NEPEKOHJIMBOI apryMeHTallii, TOMO IIiJl 4ac
YPOKIiB My3UYHOTO MUCTEIITBA.

bazosa MO/IeJTb TEXHOJIOT11
KPUTHUYHOTO MUCJICHHS nependavae
MOCNTIIOBHICTh TPHOX €TamiB  poOOTH 3
HABYAJILHUM MaTepiajioM:

1. [Meprmmit eTarn nepenbavae
CTHMYJIALIIIO IHTEpECY YUHIB JUIsi OTPUMAHHS
HOBO1 iH(popmarii (KOpUCHI METOAM IOIO
MIOCTAaHOBKH ILIiJICH ).

2. HactynHuii eran € HalJOBIIUM 1
nepeadavae O3HAWOMIICHHS YYHIB 3 HOBOIO
iHpopMmamiero Ta il ompamroBaHHSAM 13

BUKOPUCTAaHHSM  aHami3y,  IOpPIBHAHHS,
OLIHIOBaHHSA. BOHM  MalTh  KPUTHYHO
MpAIFOBaTH 3 iH(pOpMAITi€TO, Ta

apryMEHTYBaTH CBOi BHCHOBKH. Bumrens
JWIIE HANpSBISE IHAWBIAYalbHI TONIYKH

iHpopmanii 3  TOJANBIIUM  TPYHOBHUM
0OTOBOPCHHSIM Ta aHATI30M.

3. Hanpukinii BiJI0YBa€ThCS
y3arajibHEHHS OCHOBHUX inei Ta

00roBOpOETHCS MOXKIIMBOCTI 11 3aCTOCYBaHHS
B pCATbHOMY TPAaKTHYHOMY KHUTTi. Y4HI
TaKOX MOXKYTb OI[IHIOBATH BJIACHI ITOTJISIIH Ta

NOpIBHIOBAaTH  iX 13 JyMKamMM  IHIIMX
yuniB[19].
[epenik METO/IB PO3BUTKY

KPUTHYHOTO MHCIIEHHS JIOCTaTHBO BEJIUKHIA.
JoOGupatu iX y4UTeIto CIif 3 OTJISIIy Ha METY,
3aBJaHHs, 3MICT ypoky. Kpim Toro, ciifg
3Ba)KaTH HA OCOOJIMBOCTI IIUX METOMIB, aJlKe
HAa TEBHMX eTalmax ypOKy BOHH €
e(EKTUBHIIIUMHU, a OTXKEe, JOPEUYHIIINMHU.
VYuutens Mae oOMpaTH Ti METOAM PO3BUTKY
KPUTHYHOTO MHCIEHHS, [0 MaTHUMYTh Ha
KOHKPETHOMY ypoli HalOumbmMi  edexT
(pekoMeHAyeEMO  3BEpHYTH  yBary  Ha
“MO3KOBUM  mTypM”, “3a1ail  NUTaHHA
cyciny”, irpu “Csitnogop”, “Tak um Hi”,

- aKTUBHO  3aiy4yatd yuHiB g0 “JloBu mommiky”, tomo. Ha eram mouatky
HaBYAIBHOTO MPOILIECY; 3aHATTSA MOKHA 3aIIPONOHYBATH BUKOPUCTATH
- CTUMYJIIOBaTH ~ MIPKYBaHHS PO  MOCHiBKH-TOOaKaHHS, IPUBITAHHS, TIOCTIiBKH
31ilicHeHy po0oTYy; 3 BIAMOBIIHUMH EMOIIIHHUMH HACTPOSMHU 3
- PO3KPHTH Pi3HI TOYKHU 30DY; JOCBITY Bansnopgcekoi LIKOJI,
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dboHOMEMYHI, APTUKYJIIAHI BOpaBH 3
METOIUKU B. €menpsaHOBa, JUXaJbHY
riMHacTuKy O. CTpeIbHUKOBOI TOIIIO.

Ha ngpyromy erami BimOyBaeThes
AaKTUBHA [ISJIBHICTH 3100yBaviB OCBITH 3
JIOCJIIJDKEHHS MaTepiaty, MOITyKY BiAMOBiIeH
Ha TIOCTaBJICHI 3amUTaHHA, (HOPMYITIOBAHHS
HOBUX 3allUTaHb, 1 TOIIYKY BIAMOBIAEH Ha

HMX, 10 [JUIATBCI Ha [OBI YaCTHHU:
CIPHAHSATTS HOBOTO MaTepiany Ta
OCMUCJICHHS HOBOTO MaTepiany (

PEKOMEH/YEMO TIpylax, KOMaHAaX, METO[
“rpymoBOi JTUCKycii’, MeTOJ CKJIaJaHHS
kiacrepa (rpadiuHe oGOpPMIICHHS TIEBHOTO
HOHATTS y (opMi ITyuKka). YPOKH 3 MUCTEITBA
HOPOBOJATECS y PI3HUX (hopMax: ypok-rpa,
YPOK-Ka3Ka, ypPOK-TIOIOPOK, YPOK-ITOCHiJ,
YPOK-TIOPIBHSHHS, YPOK-3MaraHHsi, KBecT.
3aBmaHHS HOCSTH MEPEBAXHO  TBOPYHIMA
XapakTep, M0 [a€ MOXJIMBICTb PO3BUTKY
CaMOCTIHOTO TBOPYOTO MHUCICHHS JiTei
[19]. Ilpuitom ‘“He3aBepiieHi pedeHHs” 3
3aBIAHHIM - 3aKIHYUTH pEYeHHS ““YMiTH
MHUCIUTH KPUTHYHO Ha Yypoll MY3HKH
noTpibHO, 100...”, MO TOTIOMOXE PO3YMITH
MOBY MOYYTTiB; 1100 0OpaTé TUIBKH TOO1
NOTPIOHY MY3MKY; 00 Kpalle pOo3yMiTH
IHIINX TOILO.

Ha 3axnrounomy erarii y4Hi OLIHIOIOTb
HaOyTi 3HaHHA # ymiHHA. [Ipononyro
CTBOPUTH KapTKH 13 300pakeHHSIM
MOO1IbHOTO TenedoHy “SIke MmoBiAOMIIEHHS
TH oTpuMaB?”. BoHM HanalTh 3BOPOTHIH
3B'I30K,  3MIACHIOITH  pediekcio, Mo
KOPHCHO  MIATBEPAUTH 32  JIOIIOMOTOIO
pe3yabTariB  npuilomy  “Ckaxu  OIHUM
pPEYEHHAM”, 10 CIIOHYKAa€ BHCIOBUTH CBOE
CTaBJICHHSI IO TEMH, Ta CAMOOLIIHIOBAHHSI.

Kopucaum Oyne BUKOPHCTATH
IHCTpYMEHTH PO3BHUTKY KPUTUYHOTO
MUCIICHHS, 30KpeMa  3amUTaHHS  Ta
CTIIOCTePEXKEHHS Ul aKTHBI3allil MHUCIIEHHS;
BUKOPUCTOBYBAaTH MOBTOPIOBAHHS:
“Indopmariiss He € ICTHHOIO’ (3 MOYATKOM
JTOCJTIJDKEHHST YYHEM CII1J] JOTIOMOTTH HOMY
BUOpaTH MPaBWIbHI JyKepena, chopMyBaTH ii
BJIACHY TOYKY 30py, 3aCHOBaHy Ha JOKa3ax;
HACTyIHE 3alUTaHHs ‘“3BIIKU TH 1€ 3HAEM?”,

JUIS YCBIIOMJICHHSI Ta 1HCAMTIB, PO3KPUTTS
NPUITYIIEHb, YTOYHIOBATH 3 TpUBOLY
HEPEeKOHJIMBOCTI ~ apryMEHTIB;  IPOSIBIATH
MOBAry JI0 OIMIOHEHTIB, OOTPYHTOBYIOUH 3rOTy
3 UHEIOCh AYMKOIO, IIPOSIBIISATH TOJIEPAHTHICTh
JI0 HECTAHIAPTHOI JYMKH.

B pe3ynbrari BUKOpUCTaHHS KOMILIEKCY
IHCTpyMEHTIB JUIi ~ PO3BUTKY KPUTHYHOTO
MUCJICHHSI JITH YCBIJIOMJTIOIOTh BaKJIUBICTh
3HaHb, SKI BOHM OTPHUMYIOTH; POOJSTH
BIJIKPUTTST; BUTBHO PO3MIPKOBYIOTB TOIIIO.

Kopucuum Oyne BUKOPUCTAHHS
npuiiomy acouiaunif. Buutens mnpomnonye
YUHSIM TI0 4ep3i BUCIOBUTHCS, MPO Te, SIKi
acouianii B HUX BUKJIUKA€ OCHOBHE IOHATTS
ypoky. Llum camuM y4Hi 3MOXKYTh “yBiliTH B
TeMy, 3raJjaTy Te, 1110 BOHU YYJIH.

Lixasum € npuiiom “Knacmep”. Bin
nepeadayae  BHOKPEMJIEHHS  CMMCIOBHX
OJIMHUIIb TEKCTY i TpadiuHe opopMIIeHHS iX
y TIEBHOMY IMOpPAAKY Yy BUIVISAI TIpOHA.
Knacrepu nmomomaraioTe y4HsIM y CHTYaIlisX,
KOJIU I11]] Yac NUCbMOBOI poOOTH 3amac JyMOK
BHUYEPNY€EThCS. Jly’Ke CXOXKUM NPUUOMOM €
acoyiamusHuti Kywj. 3 mi€lo pizHuyero, wo
mym  YuHI  Hasugarome  acoyiayii 00
3anponoHoeano2o cnosa. Crouatky
BHUCJIOBJIIOIOTHCS HAWCTIMKIII acolialii, a
HOTIM — JIpyropsaHi. Bin Mmoxe OyTu sik npu
IHAUBIAYyanbHIN, Tak 1 mapHiil poOoTi.
[Tepenycim Tpeba 3amucatu KIO4OBE CIIOBO,
¢pasy; 3anmucaTH 10 KOJTy cJIoBa UM pasH, sKi
CHaJlaloTh Ha TyMKY; CTAaBUMO 3HAK MUTAHHS,
Jie 11 Majlo 3HaHHS — € 3 YUM TOIPAIIOBATH
Ta y3arajJbHIOEMO.

[{ikaBoI0O Ta HOBITHBOI TEXHOJOTIEIO
KPUTHUYHOTO MHCJICHHS MOXXHA BBaKATH
npuiiom  fishbone.  Bin  mepenbauae
MIOCTAaHOBKY TPOOJIEMH, SIKa BUBYAETHCS Ha
ypoIli, BUOKPEMIICHHS il acmekTiB i
3HAXOJDKEHHS  apryMeHTiB, (akTiB Ha
HiATBEPKEHHS Ti€i a00 1HIIOT TOUKH 30py Ha
o npobsemy. “Ckener pubu’ abo giarpama
Kaopy IcikaBa NpeJCTaBiIsie  coOOK0
CXeMaTu4Hy jaiarpama y ¢opmi pubd’sdoro
CKeJeTy, 110 nepeadavae MBUAKUMA 1 TOUHUI
aHayi3 MeBHOI mpobiemu, 3 1i MpUYUHAMH,
HaCJiJIKaMH Ta BHCHOBKaMHU.
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[lepepara  fishbone  momsirae B
YHIBEpCAJILHOCTI: IJIe MOKHA PO3KJIACTH Ha
BUOKpPEMJICHI CKJIQJIOBI Ta JETalbHO iX
posrsiHyTH [20]. MokHa poOMTH aHami3
KOHKPETHOI cuTyarii abo ycio temy. [lpu
IbOMY HaWOLIBIIIOT0 e(EeKTy MOKHA JOCITTH
MiJ] Yac y3araJlbHIIOYHX YPOKIB  Ta
cucTeMaTH3alii 3HaHb. YYHSIM MPOIOHYETHCS
iHpopmanis (TeKcT, BiAeo) NPOOIEMHOTO
3MicTy 1 cxema fishbone mis cucremaruzarnii
marepiany. [lpuiiom fishbone mo3Bossie
NOJPOOUTH TEMy HA HH3KYy MPHYMH Ta

apryMeHTiB, mobayuTu , [0  BOHA
OaratorpanHa. Y Takumii cmoci®  yuHi
JIEMOHCTPYIOTh YMiHHS BU3HAYUTU

MIPUYMHHO-HACIIKOB] 3B’ SI3KH. aHAJTITUYHO
IPaLIOIOTh 3 JOPOOKOM MHTLIB, KPUTUYHO
OLIHIOIOTH ITOI.

Cxema BKJIIOYA€ YOTHPH OCHOBHI OJIOKH,
NpECTaBJICHI Y BHIJIAI T'OJOBH, KICTOK Ta
xBocta pubu. KokHa 3 HHMX BiANoBijnae 3a
MIEBHI HIOAHCH!

e ['oioBa — mpobsema, nuTaHHS abo
TeMa, sIK1 MiJIATaloTh aHali3Yy.

¢ BepxHi kicTku (200 Ti, 0 po3MileHi
3 mpaBoro OOKy TMpH  BEPTUKAIBHOMY
TMIOJIO’KEHH1 CXEMH ) — OCHOBHI ITUTAHHS TEMHU Ta
NPUYMHU BUHUKHEHHS MTPO0IeMHU;

e Huxni kictku (abo 11, 110
PO3MIlIEeH] 3 JiBOTO 00Ky pu
BEPTUKAIBHOMY IOJIOKEHHI CXeMH) — (haKTH,
10 € MiATBEP/KEHHSM IE€BHUX NPUYMH UM
MIOHATH, BKa3aHHUX Y CXEMi.

e XBICT — BIJAMOBIAL Ha ITOCTABJIECHE
nuTaHHs, BucHOBKH [20].

HailiBaxuBimi MOHATTS PO3MIIIYIOTHCA
OJIMXK4e 710 TOJIOBH.

®im0OyH MPOBOAUTHCS Y YOTHUPU ETaIlM:
CIIOYATKy 3AIHCHIOEMO OpraHizaliifo MeBHOI
KUIBKOCTI YYaCHMKIB, 110 OyIyTh aHali3yBaTH
3a/1aHy TeMy (Moxe OyTu mapa abo rpyma 10 5
0ci0); 3roJoM BIIOYBA€ThCS  OE3MOCEPETHS
pobota 3 MarepiaioMm, Jie KOXKHa rpyria OTpUMYye
miarpamy Kaopy ImrikaBa abo wamoe i
CaMOCTIIHO, 3aMOBHIOE 1i, BKa3yl04u MpoosieMy,
OpyYMHY, (aKTH, a TaKoK IONEepeaHbo il
OOTOBOPUBILIK; HACTYITHUM eTarnoM
MPOBOJIUTHLCSI BUSIBJICHHSI IIPUYMH Ta (aKTiB, 110
BIJIMOBIIAIOTE 3aITOBHEHNM eJleMeHTaM
Jiarpamy. 3anmMcH MarTh OyTH KIIFOUOBUMHU

cmoBamu  abo  ¢pazamu  (0OOB’S3KOBO
KOPOTKHMMH), 1110 PO3KPUBAIOTH CYThb IIPOOIEMH;
HACTYNMHUM eranm mnepeadadyae  OOrOBOPEHHS
pe3ynbTaTiB Ta iX TMpe3eHTallis Y4YHSIMH 3
BUIMOBIIHUMU ~ apryMEHTaMH, BHCHOBKaMH,
BiAOOBiIIMM HA [ONATKOBI 3ammradHsa. Ha
pucyHkax 1,2 HwKuYe mpUKIax podOTH 3
OITMCAHOO METOJMKOIO Ha YOIl MUCTEIITBA.
Hiarpama  fishbone  moxe  Oytu
300pakeHa Ha BaTMaH abo 3a JOMOMOTO0
KOJIbOPOBOI KpEHaH, a 3a JOIOMOIOK0 JOJATKy
PowerPoint Mo)kHa MiArOTYBaTH aHiMOBaHY
niarpamy. MeToa JOBOJI THYYKHH, TOMY HOTO
MOKHa 3aCTOCYBaTH Ha YpoIli 3 OyIb-IKOTO
MUCTEIITBA JUTS PI3HUX BIKOBHX KaTETOPIi. Horo
MOKHa MTOBTOPIOBATHU MPOTATOM OfIHI€T TeMu, 60
opa3y BUHHKATHMYTh HOBI iHCaiiTH. Moske
OyTu 1 HE3alOBHEHICTh JIESKHX EJIEMEHTIB
Jiarpamu, 00 € TIMTaHHS, SIKI HE Tepea0ajdaroTh
nokasu 4u Gakti. ToOTO KPOK MepeTBOpIOeTCs
Ha JIOCHTi/pKeHHs. HalOuIbIIo TepeBaroro
NpUIOMY € Te, [0 BapiaHTH BUPILIIEHHS TpooIie-
MH MOXyTb Oyt Hecrannmaptai. llle omuH
3HAYyIIMI MOMEHT LIbOTO0 MPUHOMY — MOKIIU-
BICTh CIIIBIIPAIIOBAaTH, CIyXaTW OAWH OJHOTO,
OOMIHIOBATUCS HE JIMIIE TyMKaMH, BUXOBAHHS
COLIIAJIbHUX 1 MOPAJIbHUX HAaBUYOK (HAIPUKIAL
NpUAMaTH TPYIOBE PIIIEHHS 1 HECTH BiJIOBI-
JATBHICTD 332 HBOTO, PArHEHHSI OTPUMATH HOBI
3HaHHS, IOBOJIUTH BIIACHY TOUKY 30DY).
Posrnsinemo 1ie akTyajibHI aKTHUBHI

OpudoMH AN PO3BUTKY  KPUTUYHOTO
MUCTIeHHs.  30kpeMa  “‘Cmpyxkmyposanuil
010", KOPOTEHbKUNI TEOPETUYHUN

Marepiai, TOBIJOMJICHHS a00 MOsSICHEHHS, JJIs
3alliKaBJICHHS YYHIB, Y BUIJISAI KIFOUOBHUX
noHsaTh. Hactynuuii npuiiom “3naemo —
Xouemo Oisnamucs — Jiznanucs” (BUUTEND
MPOTIOHYE YYHSIM MOJYMAaTH HaJ THM, IO
BOHM B)XE 3HAIOTh 3 TEMH, IIOCTABUTHU
3alUTaHHS Ta 3HAWTH Ha HUX BiAMOBiAb). Bin
JoroMarae  akTyali3yBaTH  3HaHHS  Ta
MIEPEKOHATUCS BUUTEIIS Y SKOCTI 3aCBOEHOTO
MaTepiany. 30KkpemMa 3 Teopii MHUCTENTBa
JIOTIOMOYKE 3TaJiaTH TPOWJICHWA MaTrepiai.
“Lo? — Omxce, wo? — Lo menep?” —
METOJI, SIKAW JOMOMAara€ y9IHsIM 3HaXOIWTH
B32€MO3B’3KU MIXK 1JI€IMU, TOCI Ky BAHUMH
B IIKOJ1, Ta JISIMHU B JKUTTI.
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HapanTaxen

HSI HECYTh
CTIHITIVHO Koionu ne ToscTi Vi
BCIl .
— MaroTh MAaCHBHI CTIHU npUMiTTIeHHs
PomanchKH 060Dy 0COOJIMBOTO HECYTh PO3MEXOBAH
W CTHIIb — 3HAYEHHS HABaHTAXCHHS T v coBoe
Hesenuki - - MaCHBHUMH
00’ eMu Cremni Bikna mami CTIHAMH 1

OyaiBii HEBHCOKI 1 By3bKi KOJIOHAMU

IToBHa

Cobop Creninn Bennuesni HPOTUIEKHICTH
WIORKE Rl 1 IyIKe BIKOHHI OTBOpH B YChOMY
KOJIOCAJIbH BUCOKE 3 BiTpa)KaMI/I
HH po3Mip ‘
Tl'otrnunnit - - HP_I’IMiUleHHﬂ
I HaBanraxeHHs Kononu- Tonxki cTinu, Bi3yaJIbHO
HECYTh TOJIOBHI ' 3BENICH]I MIXK 00’eaHaHI B
€JIEMEHTH Hecydi KOJIOHAMH, € OJIHE IIiyie
KapKacHO1 CJIICMCHTH HECYyYHNMH 3aBIISIKA
KOHCTPYKIIIi, OyniBii MEPEropoIKaMu TOHKOCTI
PIBHOMIpHO OIIOPHUX
Ppo3moineHi 3a KOJIOH
NePUMETPOM

Puc. I Ipuxnao pobomu 3 memoouxor Diwboyn na ypoyi mucmeymea

. BboiioBuk,
eKIIICH,

_J

JlerexTus

BECTEpH, ®aHTacTHYHUHN

I raHrcTep- puroaHuipKHii binem

r ¢buIBM, TpHIEP imem .

p -~ Bsaemonis

o . CIIEHApHUCTa,

B JKaHpu XyH0KHBOTO KIHOMUCTEIITBA KOMIIO3HTOpA,

e A\ aKTODIB,

K “Jlobpo . omeparopa-

. Tepoit

1 MTOBUHHO MaTH ) | mocraHoBHHKa

- ——— OpHTiHAIBHO \

o BUXOIUTH 13 . X ‘
CKIIaTHAX Brinenns Pame—
CHUTYyamlii 3ayMiB .

YMIB Y 3JI04MHIB

Bi3yalbHil Gopmi

y

Puc. 2. Ipuxiao pobomu 3 memooukoio @iumboyn na ypoyi mucmeymea. Expanni mucmeymea. Kinemamoepagh
(9 knac)

s po3eumky KpumuHo20 MUCTEHHS Jl1s bOro npuitoMy BUKOPHUCTOBYETHCSI
0yoKce KOpUCHO ma eeKmueHo uUKOpucmo-  JIOBra CMy>KKa KapTOHY, 3 OTHOTO OOKY YepBOHa,
syeamu epy, Hanpukiad “Ceimaoghop”, 30kpema 3 HIIOro — 3eneHa. [l 4ac onmuTyBaHHS y4HI
Ul @ YpoKax mucmeymaaq. MiIHIMAIOTE  “‘CBITIIOPOp”  YEPBOHOK UM
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3€JICHOI0 CTOPOHOIO JI0 BUMTEIIS, CHTHATIZYIOUH
PO CBOIO TOTOBHICTH JIO BIITMOBI/II.

IcHytoTh fABa THNHM ONUTYBaHHS —
HazBeMo iXx ymoBHO A i b. Tum A -
ONMHTYBaHHS 3a 0a30BUMHU THTAHHSMH, SKi
Y4€Hb Ma€ 3HaTH Hanam ATb. | TyT uepBOHMI
curHan osHadae “S1 He 3Haw”. lle curman
TPUBOTHU. 3€JICHUN CUTHAI — “3Hai0”.

Tun b — BuuTenb cTaBUTH TBOPYI
3aMUTaHHsA, HAa SKI y4eHb HE 3000B’s3aHUMN
3HaTH BIAMOBiAL. | TyT 3eneHWil Kouip
o3Havae ojHe: “Xouy BianoBicTu”. YepBoHMIA
KOJIp “He xouy”. Y 1poMy BHIIAJKY
HeBJally crpoOy He ouiHIKTh. Kopucts Bia
“cBiTiioopa” B aKTUBHIN MO3ULIIT Y4YHS: BiH

3MyIIEHH  3HOBY  (DIKCYyBaTh  CBOIO
TOTOBHICTH BIJIIIOBIIATH Ha KOXKHE
3anUTaHHsA. Taka Tpa 3MyIlIye 3aiiMaTH

AKTUBHY MO3MIII0 YYHIB, 1[0 Ma€ HABYUTHU
OpaTH BiAMOBIJAIBHICT 32 CBOKO TOTOBHICTb,
OLIIHIOBATH CBOI 3HAHHSI Ta MOYKIHUBOCTI.
Takox 3a JOMOMOTOK YEPBOHOIO KOJBOPY
y4eHb MOXE BIJIMOBUTHCH BiJl BIANOBIII 3
OyIp-sIKOTO MHUTaHHS. AJle SKIIO I0Ka3aB
3ejiIeHuid — 000B’s13K0BO Biamosinmaii. Taka
CUTYyallis CTHUMYJIIOE hi (6] aHaizy,
y3arajlibHEHHS, OTXE [Ja€ MOXKIHUBICTh
KPUTHYHO OLIIHUTHU CUTYAIIiIO.

BHCHOBKH 3 TaHOT0 TOCJIiI:KEHHA Ta
MEPCIIEKTUBH MOAATBIINX PO3BIIOK Y TaHOMY
HanpsiMKy. ['0JIOBHE 3aBIaHHS BUILOI OCBITH
— CTBOPUTHU MOXIIMBOCTI Uis (GopMyBaHHS
ocobuctocTei, 1O 37aTHI  €(QEKTUBHO
pearyBaTH  Ha  BHUKJIHMKH  CHbOTOJCHHS,
noyyBatu cebe KOM(pOPTHO, HABITh SKIIO HE
Ma€ rOTOBOT BiAMOBI/II HA CUTYAIli0, TUTAHHS
TOIIO. Y CTaHaX HEBU3HAYEHOCTI Y4HI MalOTh
OyTH TOTOBI B35ITH BIANOBIJAJIbHICTD 32 BUOIP
Ta 3pOOUTH MOTO0, MIAKIIOYUTH CBOi 3HAHHS,
MOTEHINlal 1  3HAWTH  pIMIeHHS  JUIA

Cnucok jgiTeparypu:

1. ep>xaBHuii cranzapt ©6a3o0Boi 1
NOBHOI  3arajbHOI  cepeaHboi ocBiTH [
3aTBEpAKEHO IIOCTaHOBOIO Kabinery
MinicriB Ykpainu Big 23 Jluctonana 2011

2. Yac mucrenpkoi ocBita / 30ipHHK

crareii VIl BceykpaiHChKOi  HayKOBO-

KOHKPETHOT'O 3aBIaHHSA. YPOKH MHCTEITBA
nependavaroTh aKTyasi3arlito TBOPYOi
CKJIaJIOBOT OCOOHMCTOCTI TOMY U MICTATH
0arato 3aBJaHb 0e€3 TOTOBUX BIJIIOBiACH,
30KpeMa KOJIM  IMAKJIIOYAIThCA — €MOITii.
Kpumuune mucnewnss — 1e memarorigyHa
cucTteMa, chapsMoBaHa Ha (OpPMyBaHHS Y
IIKOJISIPIB ~ AQHATITHYHMX  HaBHYOK. Lla
TEXHOJIOT1Sl Ma€ yHIKaJbHUN HaOip MpUOMIB
1 TexXHIK, SKI JIO3BOJSIOTH Ha  ypoIIi
CTBOPIOBATH CUTYyaIlit0 aAHAJIITHYHOTO
MuciaeHHs. Ha ypokax wmwucrTenTBa Horo
MO>KJIMBO PO3BUBATH 32 PaXYHOK KOHKPETHHX
METOJUYHHUX 1HCTPYMEHTIB, aje Juiie B
KOMIUIEKCI BOHM 3JaTHI JaTH BHCOKHH
pe3ynbTar. Ha ypokax My3M4HOrO0 MHCTEITBA
PEKOMEHIYEMO 3aCTOCOBYBATH: rpy
“Ceitinodop”, npuitomu — “Cmpykmyposaruii
oen10”  “3naemo — Xouemo Oiznamucs —
Miznanuca” “lo? — Omorce, wo? — o
menep?”, Kiacmep, acoyiamuGHull  Kyuj,
He3a8epuleHi pedenHsi, Memoouxy @iuboyH,
“MO3KOBHIA IITYpM ™, “3a7ail MTUTAHHS CyCiTy”,
MOCITIBKU-TIO0Q)KaHHS, MTPUBITAHHS, MOCITIBKH
3 BIANOBIIHUMH EMOIIIMHUMH HACTPOSMHU 3

JOCBITY Bansnopdekoi IIKOJIH,
doHOIEANYHI, AapTUKYJSLINHI BOpaBU 3
Metonukun B. €wmenbsHOBa, IuXalbHY
riMHacTUKy  O. CTpelnbHUKOBOI,  KBECTH

tomo. KoMiuiekc nux I1HCTPYMEHTIB Mae
3a0e3neunTH e(QeKTUBHICTh (POPMYBAHHS Ta
HIJBUIIUTH PIBEHb KPUTUYHOI'O MHCIICHHS B
Y4HIB Ha  ypokKax 3 MHCTELTBA.
[lepciekTBaMu  MOJAAIBIIUX  JOCIIIKEHb
CTaHe MpaKTUYHE BUIPOOYBaHHS KOMILIEKCY
IHCTPYMEHTIB Il PO3BUTKY KPUTUYHOIO
MUCJIEHHSI B YYHIB MTOYaTKOBO1, CEPEAHBOT Ta
CTapumioi IIKOJM, a TakKoX Yy3arajlbHEHHs
pe3yibTaTiB  ampoOarii 3 MOAAJIBIIAM
OOTrpYHTYBaHHSM IXHbOT €PEKTUBHOCTI.

NpakTU4YHOI KoHGepeHIii, 17— 18 xoBTHA
2019 poky. — Y. 2. — Xapkis. — 2019

3. Apxinosa €., KoBanesceka O.
Kputnyne mucrieHHs K HEOOXiHA CKIIAI0Ba
pPO3yMOBOi  MiSUTBHOCTI JIIOAWHH B MeXax
Cy4acHOro 1iH(pOpMaIliifHOro CycHiibCTBa /
€. Apxinosa, O. KoBanescbka // I'ymaniTapHuit
yacormc. —2012. —Ne 2. - C. 34-38
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4, Bykina H., JlemeHrieBchka H.,
Cymenko [. Kputuune MUCIEHHS: SIK LILOMY
napuatu / H. B. Bykima, H. 1L
JHemenrieBcbka, [. M. Cymenko // HaykoBo —
METOJMYHMI TOCIOHMK. — 3a pea. [TomeTyn O.
— Xapkis. — 2007. — C. 190

5. Kanr I. Kputuka yucroro posymy /
I. KanT. — mep. 3 HiMm. Jlocekoro H. — Excmo.
—2007.-C. 736

6. Kpoydopm A., Cayn B.,
Mertpro3 C.,  Makincrep .,  Texnomorii
PO3BUTKY KPUTHYHOTO MHUCJICHHS Yu4HIB /
A. Kpoyodopn, B. Cayam, C. Mertsb103,
. Maxkinctep // HaykoBo — MeTonu4HUiA
[MOCIOHUK JUISI BYHUTENIB 3arajbHOOCBITHIX
HaBYAIILHUX 3aKiajiB. — 3a pea. [lomeryn O.
— K.: “Ilneson”. — 2006. — C. 220

7. Kyminko O. [Ipodeciitnnii
noBiAHMK yuutens ditepatypu / O. Kyminko
Il . — XapkiB: Ocnosa. — 2012. — C. 381

8. Makapenko B., TymanmoBa O. Sk
OIaHYBaTH TEXHOJIOTiIO (OPMYBaHHS KPUTHY-
Horo mucieHss / B. Makapenko, O. TymaniioBa
// Tlocionuk. — X.: “Ocuosa”, 2008.

9. ITometyHn O., Cymenko I.
Hapuaemo mucnutu xpuruuno/ O IlomeryH,
I. Cymenxko. // TIociOHHMK [Isl BUUTENIB. —
Juinpornerporcsk: Jlipa. — 2016. — C. 144

10. ITometyH O., IMunumnuarina JI.,
Cymenko I., bapanoga 1. OcHoBu
kputnuHoro wmucienns /  O. IlomeryH,
JI. lunumyarina, 1. Cymenko, 1. Bapanosa //
HaBYaJIbHUNA MOCIOHMK JUIS Y4YHIB CTapIIMX
KJIaciB 3arajibHOOCBITHIX HaBYAJIBHUX
3aknaniB. — Tepnonins: HaByanpHa kHUTA —
Borgan. — 2010. - C. 216

11. TIometyn O., Cymenko I.
[TyTiBHUK 3 PO3BUTKY KPUTHUYHOTO MHUCIICHHS
B yuHIB nodatkoBoi mkonu / O. Ilomerys,
I. Cymenko // MeroauuHuii MOCIOHMK IS
BunTteniB.— Kuis. — 2017. — C. 96

12. Peanizamisi ~ KOMIIETEHTHICHOTO
MiIXOAy B OCBITHBOMY MPOCTOpi periony /
30ipHUK MaTtepiasiB KOH(epeHuii. — 3a pen.
[TactoBencbkoro O. — Xutomup: “Ilomices™.
—2016.-C. 175

13. Tarmo O. Kputnyae MuCIEHHS —
OCBITHSl 1HHOBalig JIOOM JEMOKPATUYHO

OpPIEHTOBAaHMX TpaHCOpMaIlii CycniabcTBa /
O. Tsarno // BicHMK mporpam MIKIIBHUX
oOmiHiB. — 2006. — Ne 28. — C. 7 - 10

14. Tarno O. IlicnsimoBa 10 crarei
Mertsro Jlinmana 1 Mapka Baiincreiina /
O. Tarno // BicHMK mporpam MIKIIBHUX
oOmiHiB. — 2006. — Ne 27. — C. 26 — 27

15. 36ipHuK craTei Vil
BceykpaiHCbkOi HAayKOBO — MPAaKTUYHOL
koHpepentii, 17-18 sxoBtas 2019. — 3a pen.
®owmin B. ta in. — Xapkis: XHIIY iwm.
I'. CkoBopomu. —2019. — Y. 2. — C. 184 — 188

16. I'aiinamaka O., Komapogceka O.
[ta in.] Mucreuska ocira / O. I'aiinamaxka,
O. Komapogrceka[ta in.] // HoBa YkpaiHcbka
mkojia: OCHOBH CTaHIAPTy OCBITH. — 3a 3ar.
pen. Tokau M. — JIsBiB. — 2016. — C. 58 — 62

17. Kopinpko JI. Ponb kpuTu4HOrO
MHUCIIEHHS Yy  (OpMYyBaHHI  y4YHIBCHKHX
kommeteHtii / JI. Kopinsko // X.: “OcHoBa’.
—2010.-C. 95

18. Jlamina A. P0o3BUTOK KPUTHYHOTO
MHUCJIEHHS Ha Yypokax coibdemkio —
[enextponnmit pecypc] // A.Jlamina. —
Metoauunuii nomoBias. — Pexxum moctymy:
https://naurok.com.ua/metodichna-dopovid-
rozvitok-kritichnogo-mislennya-na-urokah-
solfedzhio-212432.html

19. Apxinosa €., Kosanenko O.
Kputrune MucneHHs sSIK HEOOXiTHA CKIaaoBa
PO3YMOBOI  HiSTTBHOCTI JIFOMMHA B MeXKax
Cy4JacHOro iH(popMaliifHOrO CyCHUIbCTBA /
€. Apxinoga, O. Kopanescbka // I'ymaHiTapHuii
qacormc. — 2012. — Ne 2. — C. 34 — 38
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ta pagiomoneHHs Ykpainu: Cepis KB Ne5212 Bin 18.06.2001 p.

[Tign. mo npyky 14.03.2022 p. dopmar 60x84 1/8. [amip odceTHuit.
Riso-apyk. INapuiTypa Taiimc. YM. apyk. apk 5,2. Haxman 300 mpum. 1-it 3-1 1-68.
3am. Ne 68. Llina gorosipHa.

Bunaseup i BUZaBHULITBO
Bunasanumii nearp HTY “XIII”,
ByJ1. Kupnuiona, 2, M. Xapkis-2, 61002

CaimontBo cy6’exra BuaaBanuoi cipaBu JIK Ne 5478 Big 21.08.2017 p.



