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TASKS OF SELF-EDUCATION OF FUTURE BACHELOR ENGINEERS IN
TERMS OF MATHEMATICAL, CHEMICAL AND PROFESSIONAL TRAINING

Abstract: The article is devoted to the problem of self-education as a phenomenon in
the rapidly changing realities of today. The study proves the relevance of possessing a high
level of self-educational competence as an important component of the professional
competence of a future technical specialist, identifies and analyzes the main tasks of self-
education of future bachelor engineers in the context of mathematical, chemical and vocational
training.

Key words: self-education; self-educational activity; self-educational competence; basic
professional competence; professional competence; future engineers; bachelors.

Oleksandr Romanovskyi, Tetiana Solodovnyk, Olha Ihnatiuk, Tetiana Hura
An extended abstract of the paper on the subject of:
“Tasks of self-education of future bachelor engineers in terms of mathematical,

chemical and professional training”

Problem setting. The current society have affected all spheres of human
transformations taking place in Ukrainian life: social, economic, political, and cultural,
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which, in turn, has led to dramatic changes in
education, including higher education. The
concept of higher education is becoming more
relevant today, as it involves not only
professional but also personal development of
a specialist who will be able to learn
throughout life, acquire new knowledge on
their own and apply it in practice. A
prerequisite for the competitiveness of a
modern professional is the formation of
his/her ability to self-development, self-
improvement and self-education.

Recent research and publications
analysis. The study of the essence of self-
education and its role in professional activity
is devoted to the works of V. Bondar [2],
S. Sysoieva [12], the development of students'
independent activity as a component of
training future specialists is considered by
V. Korol [7], the peculiarities of forming self-
educational competence of future civil
engineers are highlighted by Y. Pryshupa [9].

Paper  objective.  Despite  the
considerable progress in analyzing the issue
of self-education in scientific publications,
there are still unresolved issues outside the
scope of research, namely the definition of
self-education tasks for future bachelor
engineers in the context of mathematical,
chemical and professional training.

Paper main body. The rapid
development of all life processes, including
education and professional activity, is a
feature of today's world. Without constant
updating of knowledge and training, it is
impossible to be in demand in the labor
market; society has moved from the
“education for life” paradigm to the
“lifelong learning” paradigm. The ability to
develop professional and personal qualities
is ensured by self-education, which is one of
the leading components of professional
competence of a specialist and helps to build
a career and improve professional skills
throughout active life.

Mathematics, chemistry, and
professional training become important in the
process of forming a future engineer, as they
ensure the development of analytical thinking,

professional formation, and awareness of the
importance of self-education for ensuring
competitiveness in the labor market.

Mathematical knowledge is fundamental
to successful engineering. They are used to
analyze, model, predict, and optimize complex
engineering systems and processes. In our
opinion, the self-education of future bachelor's
engineers in terms of mathematical training has
the following key objectives

- deepening the mastery of the
theoretical foundations of mathematical
knowledge;

- improvement
practical skills;

- activation of skills of finding and
using additional resources;

- stimulating the development of
critical thinking.

With the active use of additional
learning resources, such as textbooks,
manuals, online courses, video tutorials, etc.,
students can independently select and use
materials for in-depth study of higher
mathematics, thus activating and improving
their skills in finding and using additional
learning information.

No less important in the training of
future engineers is chemical training, which,
along with mathematics, is one of the
fundamental ones. If we consider a future
chemical engineer, such training already

and expansion of

belongs to professional training, and
accordingly  requires  constant  self-
educational activities in the process of

professional formation of a specialist and in
his further development and self-development.

The  self-education  of  future
mechanical engineers, as well as chemical
engineers, requires serious attention from
both teachers and students. Self-education is
becoming a key element in the formation of the
professional competence of future bachelor's
engineers in the context of the modern
development of the mechanical engineering
industry. Therefore, the tasks of self-
education of future bachelors of mechanical
engineering are as follows:

- improving theoretical knowledge

Teopis i npakxmuka ynpasninus coyianvhumu cucmemamu 3 ‘2024 5
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and practical skills in the chosen profession;

- mastering the methods of working
with various sources of information (scientific
and methodological literature, electronic
libraries, knowledge bases, online courses);

- motivation for professional
development and self-improvement;

- development of time management
skills;

- Improvement of
competence.

- orientation in modern information
technologies and trends in the development of
the engineering industry.

Thus, each of the self-education tasks is
aimed at developing a professional's
personality, = competence, demand and
competitiveness in the labor market, career
growth and improvement of personal qualities.

- orientation in modern information

professional
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technologies and trends in the engineering
industry.

Thus, each of the self-education tasks
is aimed at developing a professional’s
personality, competence, demand and
competitiveness in the labor market, career
growth and personal qualities.

Conclusions of the research. The task
of self-education of bachelor's engineers in
mathematics, chemistry, and professional
training plays an important role in the
formation of professional competence of
future specialists. Through active self-
education activities aimed at deepening and
expanding fundamental and professional
knowledge, students acquire the necessary
skills to successfully realize themselves in
their professional activities and solve complex
engineering problem.
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HamionaneHoi  pamku  kBamidikamiii 13
JIeCKpUInTopamMu MukiIiB Pamku kBamidikaiiii
€Bponeicbkoro MpocTopy BHUINOI OCBITH,
3a3Ha4yeHo, 1o ans mocrtoro piBHs HPK
3100yBay OCBITH Mac “3MaTHICTH
IOPOJOBXKYBAaTH  HABYaHHA 13  3HAUYHUM
CTYIEHEM aBTOHOMIi”, a JJIi ChOMOTO PiBHS
— “37aTHICTh MPOJOBXKYBAaTH HABYAHHS 3
BHCOKHMM CTyIeHeM aBToHOMii” [1, ¢. 6], 1110
MiJKPECITIOE BAXKIUBICTh CAMOOCBITH IS
MalOyTHIX (axiBIiB 13 BHILOK OCBITOIO
OyIb-sIKOTO MPOPLIIIO.

Han3BuuaitHO aKTyalbHUM NHMTaHHS
CaMOOCBITH TIOCTa€ il MaOyTHIX (paxiBIiB
TEXHIYHOTO MPO]UTI0 Yepe3 HAATO IIBUIKUI
PO3BHTOK HAYKOBO-TEXHIYHOTO TIIPOTpECY,
iHdopmaTu3anio ¥ nudposizaiito, MosABy i
MIMPOKE 3aCTOCYBAHHS INTYYHOTO IHTEIEKTY
Maiike B yciX Bugax npodeciiiHoi AisUIbHOCTI.
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AHAJTi3 OCTaHHIX [JOCTiIKeHL Ta
myOJikamiii, y SAKUX  3all0YaTKOBAHO
po3B’si3aHHs IIi€l  mpolOiieMun 1 HaA  SKI
criipaeThes aBTop. JlocmimkeHHio peHoMeHy
CaMOOCBITM ¥ CaMOOCBITHBOI isUIBHOCTI
MIPUCBAYEHO OaraTo HayKOBHX W HAayKOBO-
negaroriyHuX gocuipkeHb (B. bBoOpuibka,

H. byxnoga, 1O. ITpumyna, L. Pamiok,
O. CaBuenko, C. Cucoesa, M. CongaTeHko Ta
iH.). 30Kpema, JOCHIPKCHHIO CYTHOCTI

CaMOOCBITH Ta 11 posi B mpodeciiiHii
JIsITBHOCTI mpucBsiyeHi pobotu B. bonmap
[1], C. CucoeBoi [12], po3BUTOK CaMOCTiiHOT
IISUTBHOCTI CTYIEHTIB  SIK  CKJIaJ0BO1
MirOTOBKU MaiOyTHIX (haxiBIiB pPO3IIIIHYTO
B. Kopons [7], ocobnmBocTi (opMyBaHHS
CaMOOCBITHBOI KOMIIETEHTHOCTI MaiOyTHIX
IHXKEHEPIB-OyIIBEJIbHUKIB ~ BUCBITIIOIOTHCS
1O. Ipumynoro [9]. V mocmimkenni Oyio
BPAaxOBaHO JOCBiJ NEPEBAXHO BITYM3HIHHUX
JOCIIIIHUKIB, IO JO3BOJWJIO  PETEIbHO
BHUBUYUTHU HaI[lOHAIbHY cnenuiky
JOCTIPKYBaHUX SIBUILL.

Bupisiennsi He BUpilIeHUX paHille
YacTHH 3arajbHol MNpo0JieMH, KOTPUM
NPUCBAYYEThCA JlaHa CTarTsa. YucleHHi
JIOCITIJIKEHHSI TOPKAIOThCSI BHBUEHHS 3MICTY
Ta CTPYKTYPU CaMOOCBITH, AOCHIIKYIOTH ii
BIUIMB y pPI3HUX OCBITHIX CEpPEJOBUIIAX.
Busznauvarouu BIUJIMB Ha MiATOTOBKY (axiBIIiB,
NOCHIAHUKHA  BIABOOATH BaroMe  MicCIe
CaMOOCBITI y BUIJISII OKpeMO1
KOMIIeTeHTHOCTi. [IpoTe, He 3Bakaroum Ha
3HauYHUN JOpPOOOK 100 aHali3y HUTaHHS
CaMOOCBITH Y HAyKOBHX IyOJIKalisX, Mo3a
MEXKaMH  JOCTIJDKeHb  3aJMIIAIOThCS  HE
BUpIIIEHI TUTaHHS, a caMeé BHU3HAYEHHS
3aB/laHb CaMOOCBITM MaWOyTHIX 1H)KEHEpiB-
OakamaBpiB B yMOBaX  MaTeMaTH4HOI,
XIMIYHOI Ta Mpo¢eciiiHOT MATOTOBKH.

®opmMyBaHHS uiiei crarTi
(moctaHoBKa 3aBlaHHsA). Meroo cTarTi €
YTOYHUTH 3MICT TIOHATTS ‘‘CaMOOCBITa”  SIK
CKJIaIoBOi  mpodeciiHoi ~ KOMITIETEHTHOCTI
MaiOyTHIX 1H)KeHepiB-OaKaiaBpiB 1 BU3HAUUTH
3aBJIaHHS CAMOOCBITH B YMOBaX MaTeMaTHYHOI,
XIMI4HOI Ta podeciiHOi MiATOTOBKH.

Bukiag ocHoBHOro marepiaay 3
MOBHUM  OOTPYHTYBAaHHSIM  OTPUMAaHHX

HayKOBUX pe3yibTaTIB. Oco0uBICTIO
CBOTOJICHHA € CTPIMKHHA PO3BHTOK YCIX
KUTTEBUX TIPOLIECIB, BKJIIOYAIOYM OCBITY W
npodeciiiHny  misUIbHICTh. be3  mocTiitHOro
OHOBJICHHS 3HaHb W HaBYaHHSI OCOOMCTOCTI
HEMOXXJIMBO OyTH 3aTpeOyBaHUM Ha PHUHKY
mpalli, BiJ MapajaurMi “OCBITa HAa BCE KUTTSA
CYCHUTBCTBO TIEPEUIILIO JI0 MApaJUTMH “OCBITA
BIIPOZOBXK  JKUTTS. YMIHHS  pO3BUBATH
npodeciiiHi  ocoOuCTiCHI sKOCTi 3abe3me-
Yy€EThCSI CAMOOCBITOIO, sIKa BUCTYIIAE OHIEIO 3
MPOBIIHUX CKIAI0BHX MpodeciitHOT KOMITEeTeH-
THOCTI (haxiBIls, 1 MPOTATOM aKTHBHOT'O YKUTTS
JIOTIOMAarae OymyBatu Kap’epy i
BJIOCKOHAJTIOBATH MpodeciiiHi HAaBUUKH.

@DeHOMEH CaMOOCBITH PO3TJISIaBCS
BUJATHUMH TIEaroraMi MHHYJIOTO, TaKHMH
SIK S1. KomeHcbkuid, A. Iictepsepr,
1. IlecTamoni, I'. CkoBopona,
K. Ymmncekuit, X-X. Pycco, y npaisx sskux
aKIEHT poOMBCA Ha CaMOZIsUIBHOCTI a0o
CaMOCTIWHIA  JISUTBHOCTI  Y4YHIB, IO
3a0e3neyyBaio CaMOpO3BUTOK i
CaMOBJIOCKOHAJIEHHSI OCOOMCTOCTI.

CyuacHi [ICUXOJIOTO-IIEaroriymi
JOCTIPKEHHS TaKOX MPHUIIISIOTH JOCTaTHBO
yBaru aHajizy MOHSTTS CAMOOCBITH, SIKa €
CKJIQJIHUM U 0araToacIieKTHUM SIBHILEM, Ma€
PI3HOMAHITTS TIyMadyeHb Ta MiAXOMIB MO0
HOro BUBUCHHS.

CnoBHMK TENaroriyHUX TEPMIHIB
MPOIMOHYE Take TIyMauyeHHS CaMOOCBITHU:
“ocBiTa, siKa nependadae caMOOpraHi3OBaHE
3100yTTSI 0COO0I0 MEBHUX KOMIIETEHTHOCTEH,
30KpeMa Tijl 4ac TMOBCSKICHHOI MisUTBHOCTI,
NOB’s3aHO1 3 TpOodeciiHO, TPOMAICHKOO
a0 IHIIOKW JISUIBHICTIO, POAMHOK YU
nossimsm” [10, c. 31].

l'onuapenko C. B YKpaiHCBKOMY
MeAaroriyHOMy  CJIOBHHKY  JIa€  Take
BU3HAUEHHS IIOHATTA CaMOOCBITH, “‘OCBITAQ,
ska HaOyBaeTbCS Yy TMpOLECi CaMOCTiIHHOT
poboTn 6€3 MPOXOHKEHHS CHCTEMAaTHYHOTO
Kypcy  HaBuaHHS B  CTallilOHApHOMY
HaBUAJIBLHOMY  3aKjaji, sK HEBIJ €MHa
YacTHHA CHUCTEMAaTMYHOTO HAaBYaHHA B
CTalliOHApHUX  3aKjanax, sKa  CIpHUsE
NOMNIMOJIEHHIO,  PO3LIMPEHHIO 1 OlibIn
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MIIHOMY 3aCBO€HHIO 3HaHb. (OCHOBHUM
3ac000M CaMOOCBITH € CaMOCTiifHE BUBUCHHS
JiTEpaTypHu. Jlxepenamu CaMOOCBITH
CIIy’KaTh TaKOX 3aco0u MacoBOi
inpopmarii” [6, c. 296].

I'epacumona O., aHATI3yIOYN TOHSATTS
CaMOOCBITa, TPAKTy€e MOr0 TaKUM YHUHOM,
“caMO0CBITa — II€ IO-CIPaBKHHOMY BITBHUM 1
B TOH JK€ Yac HalOLIbII CKJIAIHUA BUJI
OCBITHBOI JISUTBHOCTI, OCKIJIBKU IIOB’SI3aHHH 3
nporenypamMu  camopeduiekcii, CaMOOIIIHKH,
camoifeHThdikamii i BUPOOJICHHSAM YMiHb 1
HAaBMYOK CaMOCTIHHO HaOyBaTH aKTyalbHi
3HaHHS 1 TpaHC(OPMYBAaTH X y TNPAKTHUHY
JistipHICTE” [5].

Bbypnyka O.  pmocmimkye  deHomeH
caMoOOCBITH y (inocodcbkoMy acrmekTi Ta
po3risiaac ii “sk AisUTBHICTB, IO CIIPSIMOBAaHA
Ha CTBOPEHHS BJIACHOTO 00pa3y 0cOOHMCTOCTI,
HAa  BJOCKOHAJEHHS CBOTO  OCBITHBHOTO
MOTEHLIany 1 K BHUILY (HOpMy 3aJ0BOJICHHS
ni3HaBaIbHUX OTPeO 1 iHTepecis” [3, €. 25].

HayxoBIli y HaBEACHUX TIIyMaueHHSIX
MOHATTS “‘caMoOCBiTa” 3a3HA4yaloTh, 1110, I1O-
nepiie, e OCBITHS MisUTbHICTB, MO-IpYyTe,
BOHa BUKOHYETHCS CAMOCTIHHO, IIO-TpETE,
notpelye MEeBHUX 3yCHIIb OCOOMCTOCTI I1[0J10
opranizamii #  3mi0HocTed  momo il
3MIMCHEHHsA. TakuM  YHHOM, MM  IIij
CaMOOCBITOI0 OyJIeMO PO3yMITH CaMOCTIHHO
OpraHi3oBaHy  OCBITHIO  JiSUIBHICTH 13
OTPUMAaHHS HOBUX 3HAHb i1 KOMIIETEHTHOCTEN
y npodeciitHiil, conianbHii Ta iHIUX chepax
13 METOI0  BJOCKOHaJEHHs  cebe  fK
npodecioHana it 0cOOUCTOCTI.

CaMoocBiTa 371ICHIOETHCS Y MpOIIEci
CaMOOCBITHBOI ISJIBHOCTI, TOOTO BHMAarae
B/l JIFOJUHU MOTHBAIlli, KOHKPETHUX il
387151 OTPUMAHHS KIHIIEBOTO Pe3yJbTaTy. Y
HAyKOBO-TIEIATOT14YHIN  JiTepatypl i
CaMOOCBITHBOIO JISUIbHICTIO PO3YMIIOTh TaKy
JUSUTBHICTD, IO CHOHYKA€ETHCS BHYTPILIIHIMHU
MOTHBaMH CaMOBJIOCKOHAJICHHS Ta
nepenbavae  3aCTOCYBaHHS  CHEI[IAIbHUX
3ac00iB TOIIYKY 1 3aCBOEHHS COILIaJbHOTO
JOCBiy; KpuTepisiMu i 3/liiCHEHHS €:
CaMOCTIHHICT, Ta IHIIIATHBHICTH IMIOJO

MOIIYKY Ta  ONAHyBaHHS  COIIaJbHOIO
JIOCBI/Ty; CTIMKUI Mi3HABAIBHUN 1HTEpEC, 10
MIATPUMYETHCSI METOIO; HasiBHA OCOOHMCTICHA
3HAYYIIICTh, YaCTO MOB’s3aHa 3 MPAKTUIHOIO
nismpHicTIO  JroauHU  [5]. OTke, 100
3aMMaTUCS  CaMOOCBITHBOIO  JISUIBLHICTIO,
MOTPiOHO OYyTH BMOTHBOBAaHUM ¥ BMITH JISITH
0e3 30BHINIHBOTO KOHTPONIO, OpaTh Ha cebe
BIIIIOBIAAIBbHICTE 3a pe3ynbTaTu
CaMOOCBITHBOI ~ JisiibHOCTI ¥y  pasi
HEOOX1THOCTI KOPUTYBATH W BIIOCKOHATIOBATH
OTpPHMaHi 3HAHHS i KOMIIETEHTHOCTI.

Bbyxmoa H., nocrmimkytoun deHomeH
CaMOOCBITH 1 CAMOOCBITHIO JisUIbHICTE, BUILISE
y 11 CTPYKTYp1 JIeKiIbKa CKJIaIOBUX “‘camo’:

- CAMOOIL[IHKA — BMIHHS OL[IHIOBATH
CBOI MOKJIMBOCTI;
- caMo00Jik — BMIHHA OpaTu [0

yBaru HasiBHICTb BIIACHUX SIKOCTEIl;

- CaMOBHM3HAUEHHS — BMIHHSI BUOMpATH
CBOE Miclle B OKHUTTI, B CYCILUIBCTBI,
YCBIIOMHTH CBOi iHTEpECH;

- caMooprasi3ailis — BMIHHS 3HAUTH
JUKepeno TMi3HaHHS W aJeKBaTHI CBOIM
MO>KJIUBOCTSIM dbopmu CaMOOCBITH,
IUIaHyBaTH, OPraHi30ByBaTH poboye MicIe Ta
ISTIBHICTD;

- camopeaJtizalis — peajizaris ocoouc-
TICTIO BIIACHUX MOKIIMBOCTEH;

- CAMOKPHUTUYHICTb — BMIHHSI KDUTUYHO
OLIIHIOBAaTH TIepeBard Ta HEAONIKU BIIACHOI
poboTu;

- CAMOKOHTPOJIb — 3J1aTHICTh KOHTPO-
JIFOBATH CBOIO JISUTGHICTE;

- CAaMOPO3BUTOK — pe3yabTar
camoocBitu [4, c. 4].

ABTOpKa BH3HAYae 3JIaTHICTh
0COOMCTOCTI O CaMOOCBITH ¥ eramu i

OTaHyBaHHS, TIOYUHAOYHM 3 YMIHHSI OIIHIOBATH
CBOi HaBYaJIbHI MOJIMBOCTI i OpraHi3oByBaTH
CaMOOCBITHIO NIISUTbHICTh, 3HAXOUTH METOMH 1
¢bopMH CaMOOCBITH BIATOBIAHO 0 I1HAMBI-
QyaIbHUX OCOOIMBOCTEH I IHTENEKTyalbHUX
MOXJIMBOCTEH 3/100yBava, ¥ 3aKiHUYIOUH
CaMOPO3BUTKOM OCOOMCTOCTI SIK PE3yJIbTaTOM
camMoocBiTH. KokeH elleMeHT 3amporoHOBaHOT
CTPYKTYpH Tependadae Horo yCcBiOMIICHHS i
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peaiizaiiito Ui TIepexojay Ha HOBWM erTarl,
TaKUM YMHOM (DOPMY€EThCS 3HATHICTD 0
CaMOOCBITH ¥ pO3BHBAETHCA MOTHBALISA JI0
ITOCTIMHOI'O CAaMOBIOCKOHAJICHHSL.

CaMOOCBITa BHUCTYIIA€  BaXKIIHBOIO
CKJIa0OBOI0  IPOQeciiiHOro  PO3BUTKY 1
CTAaHOBJICHHS 0COOHMCTOCTI (haxiBis,

0COOJIMBO TEXHIYHOTO POQ1ITI0, BpaXOBYIOUH
IIBUJKI TEMIM PO3BUTKY HAYKH, TEXHIKH,
iHpOopManiiHUX Ta HU(POBUX TEXHOIOTIH.

CyuacHuit 1HXKeHep MOBUHEH
3aliMaTHCS CaMOOCBITOIO MOCTIHHO,
OIAHOBYIOYH HOBI 3HAHHA 1 YI0CKOHATIOI0YH
BIKE HasIBHI, CIIIIKyBaTH 3a IHHOBAIISIMU Y Tiii
rajy3i 3HaHb, B SKIA MpAIO€, IIKABUTHCS
CydyaCHUMH  TEXHOJIOTiSIMH,  pPO3BHUBATU
MOIIYKOBO-A0CTIIHI yMIiHHS, HAaBUYKU
caMmooprasizariii, camoperyJisiii TS
e(deKTUBHOTO TMpo(deciiiHOro pPO3BUTKY W
CaMOBJIOCKOHaJIeHHsl.  ToMy  Ba)JIMBOTO
3HaueHHs HaOyBae (yHIaMeHTanbHa W
npodeciiina MiArOTOBKA MaiOyTHIX
1HXKeHepiB, y mpormeci sKkoi 3700yBaui
HaOyBaOTh HaBUYOK CaMOOCBITHBOL
TISUTBHOCTI. o byHIaMeHTaIbHUX
JTUCIUIIIH MaOyTHIX 1HXEHEpIB HallexkKaTh
BHIIA MaTeMaTHKa, di3uka, XIMisl.
Jucuuniinu npodeciiftHoro LUKITY
bopMyIOTh OCOOHCTICTD (daxiBis
IHXKEHepHOro  npoduio,  3abe3nedyroTh
npodeciiine 3pOoCTaHHA W MalOTh YSBICHHS
moa0 (axoBoro craHOBIEHHA U (axoBoi
MaNCTEpHOCT],  PO3IIUPIOIOTH  CBITOIJISA
10/10 Micisl 00paHoi mpodecii B eKoHOMIITI
KpaiHu, JAIOTh YSBJICHHS IIOJO TEPCIEKTUB
PO3BUTKY Taiy3i.

BaxnuBumu y nporeci popMyBaHHS

MalOyTHBOTO 1HXeHepa CTalOTh
MaTeMaTH4Ha, XIMI4Ha, npodeciiina
MIATOTOBKA, SKI 3a0€3MevYylTh PO3BUTOK
AQHAIITUYHOTO  MHCJIEHHS, MpodeciiiHoro
CTaHOBJIEHHS, YCBIJJOMJIEHHS 3Ha4yyLI[OCTI
CaMOOCBITH TUISt 3a0e3neyeHHs
KOHKYPEHTO3JJaTHOCTI Ha pUHKY Mpalll.
MarematnuHi  3HaHHA €  (QyHIa-
MEHTAJIbHUMU Ul YCIIIIHOI  1H)KEHEePHOI

TisTbHOCTI. BOHM BHKOPUCTOBYIOTBCS IS
aHaJizy, MOJENIOBAaHHS, IMPOTHO3YBaHHSA Ta
ONTHUMI3AIll CKIATHUX THXKCHEPHUX CUCTEM 1

mporeciB. B ymMoBax mBuUIkux 3MiH Yy cdepi
TEXHOJOTiH, iH(popMaLii Ta BUMOI PUHKY,
MalOyTHIM  1H)KGHEpaM  BaKJIMBO  MaTH
MMOOKI  Ta MIMPOKI 3HAHHA 3  BHUIIOT
MareMaTukd, a came B THX cdepax, MI0
Oe3mocepelHbO  3aCTOCOBYIOTBCA y  IXHIN
npodeciiiHii TisSTPHOCTI.

Ha nam nmorssizt, caMmoocBiTa MaitOyTHIX
IHKEeHepiB-0aKalaBpiB B yMOBax MaTeMaTHYHOL
MiITOTOBKY Ma€ TaKi KIIFOYOBI 3aBJIaHHS:

- TIOTJTUOJICHHS OCBOEHHS
TEOPETUYHUX OCHOB MAaTEeMAaTUYHHX 3HAHB;

- YIOCKOHAJICHHS Ta  PO3LIMPEHHS
MPAKTUYHUX YMIHb Ta HABHYOK;

- aKTHBI3aIlisl HABUYOK 3HAXOIDKCHHS
Ta BUKOPUCTAHHS JOJJATKOBUX PECYPCIB;

- CTUMYJISIIIIS PO3BUTKY KPUTHYHOTO
MUCJICHHS.

[lix wac aynuropHux 3aHATh (odaaiiH
YM OHJIAWH) HE 3aBXKIM BHCTAYa€ 4acy JUIs
PO3MIISIYy CKIIQJIHUX TEOPETHYHUX MMUTAHb, TA
caMe 3aBJSIKM CaMOCTIHHIA  pobOoTi 3
JITEpaTypor0 CTYyJCHTH MOXYTh PO3IIHPHUTH,
MOTJIMOUTH, a 'y JACSIKUX BHUIAAKax 1
JIKBITyBaTH TPOTAJIUHU Y THX pO3JiiIax
MaTeMaTHKH, K1 iM Oy TyTh HEOOXITHUMH JJIS
MaitOyTHhO1 Tpodecii. ToOTo camoocBiTa
JI03BOJIIE CAaMOCTIHHO BUBYATHU Ta PO3YMITH
CKJIaJHI MaTEMATUYHI KOHIIEMI].

Camocriiine BUPILICHHS
MaTeMaTHYHUX 3aBllaHb JoroMarae
1HXKeHepaM-0akanaBpaM OTpUMaTH MPAKTUYHI
HAaBUYKH Ta 3aCBOITH METOJM 3aCTOCYBaHHS
MaTeMaTHYHUX IHCTPYMEHTIB, K1
3HAZO0NATHCS Y MaiOyTHIN mpodecii mig yac
PO3B’s3aHHS peaNTbHUX 1HKEHEPHUX 3a/1a4.

IIpy  akTMBHOMY  BHKOPHCTaHHI
JIOJJAaTKOBUX HAaBYAJIBHHUX PECYPCIB, TAKUX SIK
HNIJPYYHUKH, TOCIOHUMKH, OHJANH-KypCH,
BIICOYPOKH  TOHIIO, CTYIAEHTH  MOXYThb

caMOCTIHHO oOupaTH Ta BUKOPHUCTOBYBAaTH
MaTepiaau Juis TOMIMOJIEHOr0 BHUBYEHHS
BUIIOI  MaTeMaTHKH, TaKUM  YHHOM
aKTHBI3yIOUH Ta YAOCKOHAJIIOYM HAaBUYKH
3HAXOJDKEHHSI Ta BUKOPUCTaHHS JOAATKOBOL
HaBYaJIbHOT 1H(OpMaIlii.

Takox mpW BHBYEHHI JOJATKOBUX
JoKepen 3700yBadi OCBITH, MAlOYH IIUPOKUI
CHEKTp BHUOOpY, MOXYThb MOPIBHIOBATH Ta
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aHaJIi3yBaTH TiNOTE3U, METOIM Ta PE3yJIbTaTH
JIOCTIPKeHb, IO CTHUMYJIOE  PO3BUTOK
KPUTUYHOTO MHCIEHHS Ta aHAIITUYHUX
3010HOCTEN 1 € HAA3BUYAHO BAXKIMBUM JUIS
ycninrHoi npodeciiftHol TisITbHOCTI 1HXKeHepa.

Cnocobamu,  gKi  JOMOMOXYTb
peanizyBaTu 3aMpOIOHOBaHI BHIIIC
3aBJJaHHS CAMOOCBITH MallOyTHIX 1H)KEHEPIB
y TMpomeci MaTeMaTH4HOlI MiATOTOBKH,
BBa)KAEMO HACTYIIHI:

- aKTUBHE BUKOPHCTaHHS OHJIAIH-
pecypciB (BUBUCHHSI MaTEMaTHKU MOXKe OyTH
MOKPAIIEHO 3a JIONIOMOTOI0 OHJIAWH-KYPCIB,
BiZICOYpOKIB Ta IHTEPaKTHBHHUX Marepiaiis,
JOCTYITHUX y MEPEXi IHTEepHET);

- peryisipHa caMOCTiiiHa poboTa Haj
3aBAAHHSAMH, SKI  BIJNOBIJAIOTh  PIBHIO
MirOTOBKU 3700yBaua BHUIIOI OCBITH, IS
3aKpIIJICHHS Ta MOTJIUOICHHS 3HAHb;

- PO3BHUTOK KOMYHIKaTHBHOL
KOMIIETCHTHOCTI, SIK OJIHi€l 3 TPOBIAHHMX
HaBuuok “soft skills”, cmiBpoOiTHHIITBO Ta
OOMIH [OCBIZIOM, B3a€EMOJiS 3 I1HIIMMH
CTYJEHTaMH Ta BUKOPUCTAHHS MOXKJIUBOCTEH
rpyHOBOTO HABYaHHS JI03BOJISIE
OOMIHIOBaTHCSI 3HAHHSAMU Ta JIOCBIAOM Y
PO3B'I3aHHI MaTEMATHYHUX 3aBIaHb.

CamocriiiHe BUKOHAHHS 3aBJaHb Ta
MIPOEKTIB, SIK1 MAIOTh PAKTUYHE 3aCTOCYBaHHS
Ta BUMAararoTh peaizanii HaOyTHX
MaTeMaTHYHUX 3HaHb, JOTIOMArae CTyJIeHTaM
3aCBOITH Ta 3aKPIMUTH OTPUMaHI HABUYKH.

He ™MeHm BaXiIuBOIO y MiATOTOBII
MaOyTHIX 1H)KEHEpiB BHCTYIIA€ XiMiuHA
MiATOTOBKA, SKa TMOPA] 13 MaTeMaTHYHOIO,
HAJIOKATh 10 (QYHIAMEHTAIGHUX. SIKIIO
po3rIIsiaaTH MaOyTHHOTO 1HXKEHEpa-XiMiKa,
TO Taka INArOTOBKA BXE HAICKHUTH JI0
npodeciifHoi, BIAMOBIIHO NOTpedye MOCTIHHOL
CaMOOCBITHBOI ISUTBHOCTI i Jac
npodecifHOro CTaHOBJIEHHA @¢axiBUuig " y
MOJAJIBIIIOMY OTO PO3BUTKY 1 CAMOPO3BUTKY.

Oco6muBICTh CaMOOCBITH
MaifOyTHBOTO (axiBLs XIMIKO-TEXHOJIOTTYHOI
MIATOTOBKK TOJSITa€E B TOMY, IO BIH
3aiiMa€eThCsl PO3POOKOIO Ta BIOCKOHATICHHSIM
TEXHOJIOTIYHMX  TPOIECIB  BUPOOHUIITBA

pi3HEX  npoaykTiB.  OcobmuBocTi i€l
npodecii BKIIOYAIOTh:

- HAyKOBO-JIOCTIAHUIIBKY JTISUTbHICTD:
MaROyTHIN XIMIK-TE€XHOJIOT MOKE MTPOBOIUTH
JIOCJIIJDKEHHST PI3HUX PEYOBHH, PO3POOIIATH
HOBI XiIMIYHI CHOJYKH Ta BJOCKOHAJIOBATH
ICHYIOU1 TEXHOJIOT11.

- KOHTPOJIb SKOCTI MPOAYKIII:
MaiOyTHIH  XIMIK-TEXHOJOI  TepeBipsie
MPOYKIIiI0 Ha O€3MeKy ISt 3I0POB’ sl JTIOICH
Ta TBApWH, a TAaKOX Ha 11 BIAMOBIIHICTH
TEXHIYHUM BHMOTaM;

- eKOHOMIYHY OOI'PYHTOBAHICTB!
MalOyTHIA  XIMIK-TEXHOJIOT  pO3po0IIsie
TEXHOJIOTIYHHIA PETJIAMEHT, JIe¢ BKa3Yy€ThCS
nmapaMeTpu  TeMmIrepaTypd, — THCKYy  Ta
BUKOPUCTAHHSI KOMIIOHEHTIB. BaxximBo, o6
npouec OyB €(QEeKTUBHUM Ta EKOHOMIYHO
OOTpYHTOBaHUM;

- 6e3meKy: MaOyTHIH XiMIK-TEXHOJIOT
BIJIMOBiae 3a O€3MeKy IiJ Yac MpPOBEACHHS
JIOCJTIJDKEHb Ta BUPOOHMIITBA;

- PO3pOOKY HOBHUX MPOJYKTIB:
ManOyTHIN XIMIK-TEXHOJIOT MOKe
crerjianizyBatucs |y ~ BUIYCKY  DI3HHUX
IPOAYKTIB, 30Kpema IulacTMmacu, (apOwu,

NaJInBO, BUOYXOBI PEYOBHHU Ta iHILIE.
CamoocBiTa MaifOyTHBOro (haxiBus
IHKEHEpPHOTO Npo(II0 — 1€ CcaMOCTiiiHa
poboTta ocobu 1100 30araueHHs, TOCTIHHOTO
OHOBJICHHSI Ta BJOCKOHAJICHHSI CBOIX 3HAaHB,

npodeciiftHux HaBUYOK, PO3BUTKY
npodeciiHol  KOMIETEHTHOCTI  HIJISTXOM
CHUCTEMHOI'O OIaHYBAaHHS HOBITHIX JKepen
1H(hopmaii, BUKOPHUCTAaHHS Cy4aCHMX

1H(pOpMaliifHO-KOMYHIKaTUBHUX TEXHOJIOTIH,
mo nepeadayae  akTUBHY  poboTy 3
MOOUTBHUMH  JIOJIaTKaMH (HampukIam,
nporpamue 3abesmedenHs  Molinspiration
Cheminformatics; HoBa Bepcis Javascript
JME 3 kinpkoMa J0JaTKOBUMHU (DYHKITISIMH,
10 TaKOXX MIATPUMYE peJaryBaHHS MOJEKYJ
Ha ceHcopHux mnpuctposix iPad, iPhone Ta
Android; iHmmii Bapiant penakropa JME —
Molinspiration WebME Molecule Editor,
3acHOBaHMH Ha TexHonorii Web2.0 Ajax;
ChemWriter 3 (Metamolecular LLC) —

10 Teopis i npakxmuka ynpasninus coyianvhumu cucmemamu 3 2024



OPIAHI3AIIIHHO-IIEJAT OT'T9HI YMOBH ®OPMYBAHHA [IPO®ECIHHOI
MAHCTEPHOCTI MAHBYTHIX CIIELIIAJIICTIB

OararoriaThopMHUH, 3aCHOBAaHMI Ha
Javascript, mpoctuii, ajie moBHO(YHKIIOHAIb-
HUI pelakToOp XIMIYHOI CTPYKTYPH Ta aruieT
BiOOpakeHHS IS BeO- Ta MOOUIBHUX
JIOMATKIB Ta 1H.), YMIHHS KOPHCTYBaTHCS
porpaMamMu MITy9HOTO THTEIIEKTY.

CamoocBiTI  MalOyTHBOTO  XiMiKa-
TEXHOJIOTa CIPUSATUME TOCTiHHE BIOCKOHA-
JICHHS  BIIACHUX OCOOMCTICHUX  SIKOCTEH:
Bi/INOBITAIBHOCTI, TOYHOCTI, CKPYITYJIbO3HOCTI,
TEPIUIYOCTI, YMIHHIO OYTH YBaOXHHM [0
JIpiOHWIb,  3JaTHOCTI 10  AHAIITHYHOTO
MUCJICHHSI, YMIHHS KEpyBaTH CBOIM 4YacoM
(pO3BUHYTI HABUYKHU TaHM-MEHEIDKMEHTY).

CamoocBiTa MaiOyTHIX iHXEHEpiB-
MaIIMHOOY/IIBHUKIB, TaK caMO SIK 1 XIMIiKiB-
TEXHOJIOT1B, MOTpedye cepilo3HOi yBaru sk i3
0OKy BHKJIaJadiB, Tak 1 caMuX 3100yBauiB
BUIOI ocBiTH. CaMOOCBITHS IIsUIBHICTE CTAa€
KITFOYOBUM CIIEMEHTOM dbopMyBaHHs
npodeciiHol  KOMIIETEHTHOCTI  MarOyTHIX
IHXKEHEepiB-0aKaiaBpiB Y KOHTEKCTI Cy4acHOTO
PO3BUTKY MAIIMHOOYIIBHOT ITPOMHCIIOBOCTI.
[lomHsa yAOCKOHATIOETHCS BUPOOHHUIITBO, SKE
CTae Bce OUIbIIE aBTOMATH30BaHUM U
1(POBI30BAHUM, 1 3aCTOCOBYE YBECh CIICKTP
iH(hOpMAIIfHUX ~ TEXHOJIOTiH, BKIIOYAIOYH
MITYy4HUH  iHTenekT. ToMy  3aBIaHHSIMH
CaMOOCBITH MaiOyTHIX OakanaBpiB
MAaIMHOOYIIBHOTO POQLIIO € HACTYIIHI:

- YIOCKOHAJICHHS] TEOPETUIHHUX 3HAHb
! IpaKTUYHUX YMiHb 13 00paHoi mpodecii;

- OBOJIOAIHHS TpHHOMaMH POOOTH 3
pPI3HOMaHITHUMH JDKepenamu  iHdopmaiii
(HaykoBa Ta  METOAWMYHA  JIiTepaTypa,
eJIeKTpOHHI1 010710TeKH, 0a3u 3HaHb, OHJIANH-

KypCH);

- MOTHUBALIA 110 npodeciiHoro
PO3BHUTKY i CAMOB/IOCKOHAJICHHS,

- chOpMOBAHICTh ~ HAaBUYOK  TalM-
MEHEKMEHTY;

- T1ABUILIEHHS npodeciiinol
KOMIIETEHTHOCTI MalOyTHBOTO 1H)KEeHepa-
MalIuHOOY/1IBHHUKA;

- Oopi€eHTaIlis y Cy4acHHX

iHQOpMaIIMHIX TEXHOJOTISIX 1 TEHJIEHIIISIX
Cnucok Jiteparypu:

1. lopiBHSIHHS JECKPHUIITOPIB PiBHIB

PO3BHUTKY MAaIIMHOOYTIBHOT rajy3i.
TakuM 4YHHOM, KOXKHE 13 3aBlIaHb

CaMOOCBITH CTaBHTh Ha METI PO3BHUTOK
0COOHCTOCTI npodecionana, roro
KOMITETEHTHOCTI, 3aTpeOyBaHOCTI Ta

KOHKYPEHTOCIIPOMOKHOCTI Ha PHHKY IIpalli,
Kap €pHOTO0 3POCTaHHS W BIOCKOHAJICHHS
OCOOHUCTICHUX SIKOCTEM.

Camoocsita cnpusie (HOpMyBaHHIO
BIIEBHEHOCTI y €001 sk y mpodecionai,
PO3LIUPIOE MO>KJIMBOCTI YCHIITHOT

camopeatizallii, BIJKpUBAa€ TIEPCIICKTUBH B
OTpUMaHHI HOBUX 3HaHb W OBOJIOMIHHSA
HOBHMMH NIPpO(EeCifHIMU HAaBHYKaMH il HOBOIO
cheporo TisTbHOCTI.

MaiiOyTHill iH)KEHEep Ma€ yCBIIOMUTH,
110 JUTS (dbopmyBaHHs npodeciitHoi
KOMIIETEHTHOCTI HEOOXiTHUM € HaBYaHHSA
BIIPOJIOBXK JKUTTS, TOMY CaMOOCBITa 1 € TUM
0a3ucoM, B OCHOBI $KOIO0O — TIJIHOOKE
pPO3yMiHHS BIacHOi npodeciiiHoi AisITBHOCTI
Ta i CTpaTeriyHoi CIpsSMOBAHOCTI, 3JIaTHICTh
BECTH KOHKYPEHTOCIIPOMOXHY isUIbHICTh B
CUHEpTii 3 Cy4aCHUMH BUKJIMKAMH, BUCOKHIA
piBEHB 3HaHb, a TAKOXK YMIHHA 1X €)eKTUBHOTO
3aCTOCYBaHHs Y po(eciifHii MisTbHOCTI.

BucHoBKHM 3 1aHOT0 J0CTiIKEHHS Ta
MEPCIIEKTUBH MOAATBIINX PO3BIIOK Y TaHOMY

HampsMKy.  TakuM  4YWHOM,  3aBJaHHS
CaMOOCBITH  1H)KEHEpiB-OaKkalaBpiB 100
MaTeMaTU4HOi,  XIMIYHOI,  mpodeciiiHoi
MiTOTOBKU  BIiAIrpa€ BaXKJIHBY pOJb Y

dbopmyBaHHI TIpodeciiiHOT KOMITETEHTHOCTI
MaiOyTHiX ¢axiBuiB. [llnsaxom akTUBHOI

CaMOOCBITHBLOT MISUTBHOCTI HaJg
MOTJINOICHHSIM Ta PO3LIUPEHHSIM
byHgamMeHTaNbHUX Ta  (axoBUX  3HAHB

CTYJICHTH OTPUMYIOTh HEOOXIiJHI HaBUYKHU
JUTS YCIIIITHOI peanizarii cede y mpodeciitHiit
TiSTPHOCTI  Ta  BUPIMIGHHI  CKJIQJHUX
IH)KEHEPHUX 3aBJIaHb.

[epcriekTMBaMH TIOJAITBIIAX PO3BiIOK
y JaHOMY HampsMi € BU3HAYEHHS CKJIAJOBUX
CaMOOCBITHBO1L TISITBHOCTI MalOyTHIX
IH)KEHepiB B YMOBaxX MaTeMaTHYHOI, XiMIYHOI
Ta podeCcitHOT M ITOTOBKH.

HamionansHoi  pamku  kBamigikamid 13
JECKpUTITOpaMu MUKIIB PaMku kBamidikariii
€BpOMECHKOro0 MPOCTOPY BHIOI  OCBITH.
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P®OPMYBAHHSI 'OTOBHOCTI MAMBYTHIX BUKJIAJIAYIB BUIOI IIKOJIHA
A0 HEJAT'OI'TYHOI TBOPYOCTI: AHAJII3 BITYU3HAHOI'O TA
3APYBIKHOI'O HAYKOBOI'O JOCBIAY

Anomayis: y CTaTTi PO3KPUTO MOTIISIAN 3apyODKHUX Ta BITYUZHAHUX JOCIHITHUKIB J10
MOHSTh “‘TIElaroriyHa TBOPYICTH’, “TOTOBHICTH’. 3’ICOBaHO, 1[0 MpobiIeMa TBOPYOCTI Ta
TOTOBHOCTI JI0 HEl Y BUIIIM OCBITI PO3MNIAJAETHCS 3 PI3HUX CTOPIH, cepel (axiBIiB HEMae
ennHoi Touku 30py. [leperiueHO OCHOBHI XapaKTEPUCTHKH, IO CTOCYIOTHCS MENaroriyHoi
TBOPYOCTI: OPHWUTIHAJIBHICT Ta HOBHM3HA, BEJIUMKUH pIBEHb MOTHBAllli BHKIJIa/aaya,
CTYJEHTOLIGHTPU3M, THYUYKICTb Ta aJalTHBHICTb, PO3BUHYTI MIKOCOOHMCTICHI BIJHOCHHHU.
3’gcoBaHO, IO TOTOBHICTH /10 TBOPYOCTI MOTpeOye CEpio3HOI TEOPETHYHOI MiJATOTOBKU Ta
peautizaiii J0CBily Ha MpakTHIli. BcraHoBieHo, 1110 B yMOBax 3akJia/iiB BUILIOT OCBITH € TOTpeda
B SKICHMX OCBITHIX KaJpax, 3JaTHUX JIO MPOSIBY KPEATUBHOCTI Ta HECTAHIAPTHOI'O MHUCIICHHS.

Knmouoei cnosa: BWIAa IIKOJNA;, BUKIAAa4; IEJaroriyia TBOPYICTh; TOTOBHICTH JI0
MearoriyHoi TBOPYOCTI; TOCBIJI; JOCIIIKEHHS.
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FORMATION OF FUTURE HIGHER EDUCATION TEACHERS' READINESS FOR
PEDAGOGICAL CREATIVITY: ANALYSIS OF DOMESTIC AND FOREIGN
SCIENTIFIC EXPERIENCE

Abstract: the article reveals the views of foreign and domestic researchers on the
concepts of “pedagogical creativity” and “readiness”. It is found that the problem of creativity
and readiness for it in higher education is considered from different angles, there is no single
point of view among specialists. The main characteristics related to pedagogical creativity are
listed: originality and novelty, high level of teacher motivation, student-centeredness, flexibility
and adaptability, developed interpersonal relationships. It has been found that readiness for
creativity requires serious theoretical preparation and implementation of experience in practice.
It has been established that in the conditions of higher education institutions there is a need for
high-quality educational personnel capable of showing creativity and non-standard thinking.

Key words: creativity in pedagogical activity; future teachers; higher education.
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Oleksandr Sydorenko

An extended abstract of the paper on subject of:
“Formation of future higher education teachers' readiness for pedagogical creativity:
analysis of domestic and foreign scientific experience”

Problem setting. It is difficult to
overestimate the role of higher education for
modern society. It is necessary to “teach how
to learn”, to develop critical thinking and the
ability to independently seek information and
improve self-development. Education should
not be a mere formality, but a real set of skills
that help to gain an advantage in the
workplace. That is why creative approaches
to education and the ability to be creative are
gaining importance. It becomes necessary to
create new things and use the most relevant
among a large amount of information.

Recent research and publications
analysis. The issue of creativity in pedagogy,
although not among the main ones, has been
studied by various authors. Among the
domestic authors currently working in this
field are O. Ihnatiuk [6; 7], S. Sysoieva [17;
26; 27], N. Huziy [17], M. Yevtukh [30], O.
Dubinina [5], O. Pinska [18], N. Maliy [20],
L. Ostapenko, N. Narozhna [15],
R. Mykhailyshyn [11], and many others.

Among the foreign researchers who
write about pedagogical creativity are
D. Rakhmanova, M. Turdieva,
S. Musurmonova, B. Shermukhammadov,
(Uzbekistan) [33; 37; 38; 40] M. Zivitere,
V. Riashchenko (Latvia) [41], M. Assali
(UAE) [31].

Some researchers (O. Romanovskyi,
O. lhnatiuk, V. Mykhailichenko, L. Gren)
consider creativity through the prism of
leadership in education. Leadership provides
organization, structure, and purpose to the
educational process, while creativity adds
flexibility, innovation, and adaptability to it.
Educational leaders who show creativity in
their work are able to effectively implement
changes and overcome the challenges facing
modern education [7; 23].

We agree with the researchers
M. Zivitere, V. Riashchenko and I. Markina,

who define the problem of creativity and its
solution as ome of the “problems of the
century”. A significant role in this context is
given to the teacher, his or her personality and
skills. Scientists identify, on the one hand, the
growing demand for active and creative
teachers, and, on the other hand, difficulties in
overcoming certain stereotypes associated with
working in higher education institutions [41].

It is important to note, as M. Turdieva
writes, that creativity does not arise
spontaneously, but appears as a way to solve
pedagogical problems and research. Creative
abilities appear through constant learning
and self-improvement [32].

Latvian researchers have found that
the main criteria for creativity are
innovations, pedagogical activities and forms
of work. They concluded that the creation and
use of pedagogical innovations, the
emergence of which is facilitated by the
creativity of teachers, is a way to renew
professional staff and accelerate the
development of education [41].

Paper objective. Carry out an analysis
of the scientific literature of domestic and
foreign authors on the pedagogical creativity
of future teachers in higher education
institutions and to explore views on the
formation of readiness for it.

Paper main body. The definition of
pedagogical creativity does not have a unique
formulation and is defined differently by each
author. According to L. Ostapenko and N.
Narozhna, ‘“Pedagogical creativity is the
development and implementation by a teacher
in the educational process of original and
highly effective approaches and methods that
determine the theory and practice of
education and training.” [15, c. 3].

The concept of pedagogical creativity,
which is quite logical, is based on creativity.
“Many domestic scholars consider that
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creativity is always directly related to a
particular type of activity. That is, in their

opinion, it is impossible to talk about
creativity in general: there is artistic
creativity, scientific creativity, technical

creativity, pedagogical creativity, etc., and
there is professional and pedagogical
creativity. ” /14, c. 36].

Pedagogical creativity is aimed for
both sides of the learning process. On the part
of the listener, it is the acquisition of new
knowledge and skills through interest. On the
part of the teacher, it is the fulfillment of a
socially important role related to the transfer
of new and useful knowledge, “congenial
work” that G. Skovoroda wrote about.

We agree with the materials published
by researchers from Uzbekistan, who
determined that the effective formation of
future teachers' readiness for creative activity
is a gradual process that involves the gradual
study of theory and its application in practice.
The importance of teaching with interaction
with students and the absence of coercion was
emphasized. Systematic, based on respect and

IMocTanoBKa npoodJjeMu y
3arajJibHoMy BHIISAI Ta 1i 3B'SI30K 13
BOXJIMBUMHM HAyKOBUMHU YU TNPAKTUYHUMHU
3aplaHHAMU. CydacHUil CBIT 3HaXOAMTHCS Y
CTaH1 JUHAMI4HUX 3MiH. CTpUOOK y PO3BUTKY
TEXHOJIOTiM Ta HeaOusikuii mporpec B cdepi
HITYYHOTO 1HTEJEKTY MPUBOASTH /10 CTPIMKUX
NEPETBOPEHb y PI3HUX Taly3sX XKHUTTA Ta
Hayku. TpeHIaMu CbOTOACHHS € TJI00amizalis
1 nu¢poBizallis, BAHUKHEHHS HOBUX cdep At
npani. Baxko nepeomiHUTH posib BUIIOL
OCBITH JJIi Cy4acHOro CyCHUIbCTBa. BoHa
HeoOXigHa, 100 “HABYUTH SIK BUYHMTHCH
PO3BHHYTH KPHUTUYHE MHCJICHHS Ta BMiHHS
caMOCTIHHO  mIykatu  1HGopMalilo  Ta
CaMOBJIOCKOHAJIIOBaTHCh. Yacu, Komu 3a
oIHUM GaxoM 1 B OJHIA ramy3i MoOXHa
NpaIoBaTH BCE OJKUTTS, 3aJHIIIINCh B
MHUHYJIOMY. 3apa3  Ba)JIMBO  IOCTIHHO
JII3HABATUCH MTPO HOBITHI JOCSITHEHHS, 100 HE
3QJMITUTHCh  JAJIEKO  BiJ  aKTYaJbHOTO

ethics. The greatest success can be achieved
through the introduction of modern pedagogical
experience and joint creative activity [35].
Conclusions of the research. Having
analyzed the results of the researchers, we
will  formulate the main points that
characterize pedagogical creativity. Firstly, it
is the manifestation of originality, the creation
of something new and unique. Secondly, a
high level of teacher motivation, which allows
for creativity despite external obstacles.
Creating innovative material requires
considerable effort and concentration.
Thirdly, education is built around the needs of
students and considers their interests. Active
involvement of students in the educational
process is encouraged. Fourthly, creative
approaches to teaching require flexibility and
adaptability, and can be refined during the
learning process to achieve the educational
goal. An important role is played by reflection
and the adoption of new experiences. Fifthly,
it requires a teacher to have a high level of

competence in interpersonal relations,
communication and interaction.

HaByaHHs. [ligrotoBka  KBamiQikoBaHUX
¢axiBIiB, 3JIaTHUX Oyt

KOHKYPEHTOCTIPOMOKHUMHU Y  MIHJIUBOMY
CBITI, CTa€ OJHIEID 3 OCHOBHUX 3a/ady.
OtpumaHa ocBiTa Mae€ OyTH HE MPOCTOIO
dopManbHICTIO, a pealbHUM  HabOpOM
HaBUYOK, M0 JIOMOMAraroTh  OTpUMATH
nepeBary y po6oti. Came ToMy HaOHparoTh
aKTyaJbHICTh TBOpYI MIAXOMU JO OCBITH,
3[IATHICTH 10 KpeaTuBHOCTI. CTae HEOOXITHUM
CTBOPDIOBATH HOBE Ta BHUKOPHCTOBYBAaTH
HaOLIbIII aKTyaJIbHE Cepell BEIMKOI KUIBKOCTI
iHpopmarii. Piskuit mepexin ocBiTH Bif 0YHOI
0 JUCTaHUINHOI (opMu, siKa paHille He
BUKOPHUCTOBYBAJIACh  TOBCIOJAHO,  TaKOX
notpedye BiJ eaarora TBOPUYOCTI Y CTBOPEHHI
HOBHX METOJIMK HAaBYaHHSI.

CyyacHl HNOCHTITHUKHA BUIUISIOTH Yy
BUIIIN OCBITI JEKiJIbKa BaroMux MpoOIeM.
Omna 3 HMX TMOB’SI3aHa 3 HEBIAITOBIIHICTIO
MDK OCBITHIMH IpOrpamMamMHM Ta BHUMOTaMH
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KOHKYPEHTHOTO PUHKY Ipaili. Y HIBepCUTETH,
iHCTUTYTH a0 akazeMii mnepecTanu OyTH
rapaHToM YCIIIIHOTO MpaleBiIallTyBaHHs,
10 HETaTUBHO BIUIMBA€E HA OCBITY B IIJIOMY.
VY crparterii po3BUTKY BHUIIOI OCBITH YKpaiHu
20222032 onmna 3 1ed mepembavae
JOTPUMAHHS MIXOdiB 1o
CTYJICHTOLICHTPOBAHOTO HABUaHHS, a TaKOX
MiATPUMKA MDKIUCITUTITIHAPHUX Ta
MOJBIMHUX TMpOrpaM, M0 Ma€ IMOKPAIIUTH
IM1JK BUIIOT ocBiTH [19].

Hactymua mpoOiiemMa momnsirae y
BUMYIIICHOMY IIE€PEXO0Ji M0 IUCTAHI[IHHOTO
HaBYaHHs. KpUTUYHO 3HAYYNIMMH CTalOTh
po0JIeMH TOIIYKY MOTHUBAIlli 10 HAaBYaHHS,
MeJaroriyHui  CympoBiJi Ta  Oprasizaiis
CHUIKYBaHHS B yMoBax omHmaH [21].
Busiena TeHACHIS Yy HEIOCTAaTHBOMY
BUKOPHUCTAaHHI aKTHMBHUX METOMIB (neOaris,
pPOITBOBUX  ITOp, MO3KOBHUX  IITYPMIB)
HAaBYAHHS Ta TIOJOJIAHHI TACHUBHOCTI JIO
HABYAHHS cepeJl CTyIEeHTIB [22].

Y mmpokoMy Ta  pi3HOOIYHOMY
mocmimkenni  S. Ronny, Sarah K. Howard,
Jo Tondeur, Fazilat Siddiq [38] mepeBipeHo
TOTOBHICTh BUKJIQJIa4iB JI0 OHJIAH HAaBUAHHS.
3’4COBaHO, 10 € CYTTEBO BeJIMKAa TIpyma
MpaliBHUKIB, HE TOTOBHX [0 BHUKIIUKIB
CydyacHOi  OHJIAMH  OCBITH. 3TOAHI 3
BHCJIOBJICHUMU JYMKaMH 1010 HEOOX1THOCTI
CIpHUSIHHS ~TEepPEeX0ay JI0 JUCTAHI[IIHOTO
HaBuaHHA. /[ YkpaiHu ne € Haa3BUYalHO
BXUIMBAM Ta aKTyaIbHUM HE JIMINE dYepe3
BKa3aHl y cTarTi Hacaiaku nangemii Covid-
19, anme 1 dyepe3 BINCHKOBY arpeciro Ta
BTOPTHEHHS 3 O0KY pd.

Ha mamry mymky, came memaroridyHa
TBOPYICTh, 3JIaTHICTb JI0 KpPEAaTUBHHUX 1
HECTaHJAPTHUX MIAXOIIB B OCBITI, a TaKOX
cBO€4YacHe (OpMyBaHHsS TOTOBHOCTI JI0 Hel
cepel CTYACHTIB 3JaTHAa 3a0XOTHTH JO
AKTUBHOTO Ta I[IKABOrO HaBYaHHSI. Moxe
CIPHUATH SKICHIH Ta BCEOIYHIM MiATOTOBII
KOHKYPEHTOCTIPOMOKHUX MIpaIiBHUKIB
OCBITH. BHIMHYTH Ha TOMOJNAHHSA AESKUX
OCBITHIX TpoOIeM Ta 3aJaTd BEKTOp Ui
PO3BUTKY YKpPaiHCHKOI OCBITH.

Y momepenHix IOCHITKEHHSIX HaMH
OyJsi0 3’5COBaHO, 10 AKTYyaJbHICTh MiIHATOI

TEMU [oJIsArae B HeoOXiTHOCTI
MirOTOBIIIOBATH MIPOBI/IHI OCBITHI KapH, sKi
OyayTh pYyLIIHHOIO CUJIOK B PO3BUTKY BUIIOI
ocBitu. Cepen MaifOyTHIX BHKIaAaviB 13
yyclia aclipaHTIB Ba)JIMBO CTBOPIOBATHU
YMOBH IS THYYKOTO 1 HECTaHJapTHOTO
MHUCJIEHHS, IMImpoBizamii Ta yssu [24]. Mu
BCTAHOBWJIM, IO TMEJaroriyHa TBOPYICTh
MOEAHYEe B €001 3aKOHM TIEAArorikh Ta
3aKOHOMIPHOTO TBOPYOTO TMPOIECY: 3aKOH
MearoriyHoi po3BUBAIOYOI B3a€MOII1, 3aKOH
B3a€MO3YMOBIICHOCTI  PO3BHUTKY CYO0'€KTIB
Me1aroriyHOro pouecy Ta 3aKOH
HerepepBHOI  TBopYoi  peamsamii  Ta
camopeamizamii  ocobucrocti.  3’siCyBaH
MO3UTHUBHY pOJIb TBOPYOCTI B yMOBax
JMCTaHIIMHOI ocBiTH [25].

AHAJI3 OCTaHHIX [JOCTiIKeHL Ta
nyOJikamid, y SKUMX  3al04aTKOBaHO
po3B’si3aHHS Ii€i TpobireMu 1 Ha  SAKi
CIUpPAEThCSA aBTOp. [IWTaHHS TBOPYOCTI Yy
TMearoriii, Xxo4a i He OyJIO cepel OCHOBHUX,
TUM HE MEHIII, BUBYAJIOCH PI3HUMH aBTOPAMH
BIIPOJIOBJK JIOBTOT0O IepioAy 4dacy. MoKJIMBO
3HAMTH Oarato KOPHCHOro y poOoTax
BHU3HAHUX MUTLIB y cdepi ocBitu: I. 3s310Ha,
B. Cyxomnuncbkoro, C. CucoeBoi.

Cepen ykpaiHCHKHX aBTOPIB, IO 3apa3
MpaloTh B O3HAYEHIM Tamy3i, BapTo
Biamitutu O. IrHatiok [6; 7], C. CucoeBy [17;
26; 27], H.Ty3ii [17], M.€Estyx [30],
O. [ly6ininy [5], O. ITinceky [18], H. Mamiii
[20], JI. Ocramenko, H. Hapoxuny [15],
P. Muxainumus [11] Ta 6arato iHIIMX.

Jly’)ke YacTo TOHATTSA MeJaroriaHol
TBOPYOCTI TICHO IMOB’SI3YIOTh 13 MEAArOT1YHOI0
MaNCTEPHICTIO, PO3TIANAIOTh iX B SIKOCTI
HUTICHOI cuctemMu. Bka3ytoTh Ha HEOOX1IHICTh
TBOPYOCTI /711 CAMOBJIOCKOHAJICHHSI Ta BHOOPY
ONTUMAIBHUX (OPM Ta METOJIIB HaBYaHHS
[13; 16].

Hesixi nocmigauku (O. PoMaHOBCHKHIA,
O. Irnatiok, B. Muxaiinnuenko, JI. I'pens)
pPO3MIISIIAIOTE  TBOPYICTH  Yepe3  MPHU3MY
migepctBa B ocBiTi. JlimepcTBo 3abesmedye
OpraHi3OBaHICTh, CTPYKTYpy Ta  METy
OCBITHBOTO TIPOIIECY, TOI K TBOPYICTh JOJA€
HOMYy  THYYKOCTi,  IHHOBAIlIMHOCTI  Ta
aJTalTUBHOCTI. OcsiTHI migepu, SIK1
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MIPOSIBIISIFOTh TBOPUYMHM MIJXIJ y CBOiK poOOTI,
31aTHI e(peKTUBHO BIPOBAIKYBATH 3MIHU Ta
JOJaTH  BHUKJIMKW, 100 IOCTalOTh IEpen
cy4acHo ocgitoro [7; 23].

Y peneBaHTHOMY AOCHIIKEHHI [6]
JoCBiMy KpaiH niBHIuHOT €Bpornu O. IrHaTiOK
3a3Hayae, 110 Meaaroriyda ocBita € OgHHUM 31
CTOBIIIB JJIsl YCIIIIHOTO PO3BUTKY KpaiHU Ta
cycninbeTBa. IcHYe moTpeba y HemepepBHin
OCBITI Ta MOCTIHHIH IiITOTOBIIL
KBaTiiKOBaHUX KaJIpiB. YKpaiHa Ma€ 3a METY
TaKOXX CTaTH YAaCTUHOIO €BPONECHCHKOTO
OCBITHBOTO TPOCTOPY, MEPEHHSATH HAMO1IbIIT
akTyanpHi Ta gieBi  Mmeromuku. Crae
BOXUTMBUM C(HOPMYBATH Ta BIPOBATUTH Y
BITUM3HSHY OCBITY IiJATOTOBKY II€Jaroris-
JiepiB 3MaTHUX JI0 TBOPYOCTI Ta ajamTarlii
JI0 CYYaCHUX BHUKIIUKIB.

Cepen 3apyOiKHUX JOCIITHUKIB, SKi
JOCTIJUKYIOTh ~ TIEJAaroridyHy  TBOPYICTB,
3azHgaunmMo D. Rakhmanova, M. Turdieva,
S. Musurmonova, B. Shermukhammadov,
(Y36ekucran) [33; 37; 38; 40] M. Zivitere,

V. Riashchenko (Jlatis) [41], M. Assali
(OAE) [31].
Mu 3roJIHI1 3 OCII JHUKAMA

M. Zivitere, V. Riashchenko Ta I. Markina,
10 BHU3HAYaIOTh MpoOIEeMy TBOPUYOCTI Ta ii
BUPIIICHHS, SK OJHY 3 “TIpo0jeM CTOMITTS .
Heabusixa pomp B 1bOMY  KOHTEKCTI
NPUIUIAETHCS NIearory, Horo o0coOMUCTOCTI Ta
MaiicTepHocTi. BueHi BU3Haual0Th, 3 OJHOTO
00Ky, 3pOCTaHHS TONMUTY Ha aKTUBHUX Ta
TBOPYMX BMKJIAJayiB, a 3 IHIOIOrO OOKY,
CKJIaTHOLI1 y HOJI0JIaHH1 MIEBHUX
CTEPEOTHUITB, TMOB’SI3aHUX 13 POOOTOH ¥y
3aKjagax BHINOi ocBiTH [41].

Hawm iMnoHyIOTh AyMKH, BHCIOBJIEHI
D. Rakhmanova mpo cywacHi TeHAEHII]
Mepexoy 10 KpeaTUuBHO-TIEIAroriyHoi craii
B OCBITI. 3apa3 BOHAa HaMITHJIUCh y BHIIIH
HIKOJII 1 MPOSBISAETHCS MiJI Yac HAyKOBO-
JOCIIITHUIIBKAX ~ poOIT CTyAeHTiB. Takox
aBTOpKa IMEepeKoHaHa, 1o Yy QopMyBaHHI
TBOPYMX 3/1I0HOCTEH BIITPAIOTh KIFOYOBY
pOJIb 1HTEpPaKTHBHI METOAW Ta TEXHOJOTIT
HaB4aHHs [38].

BaxmuBo  BIOMITHTH, SK  IIHIIE
M. Turdieva, 1o TBOpPYICTb HE BHHUKAE
CTUXINHO, a 3’ IBJISIETHCS K CIOCIO PO3B’A3KY
[eJarorivHux npooiem, HayKOBO-
JIOCJTITHAIIPKOTO TONIYKy. TBOpdi 3a10HOCTI
3’ SIBJISIFOTHCS IIUISIXOM ITOCTIMHOI0 HaBYaHHA 1
camoBIOCKOHaneHHs [32].

JlaTBifiCBbKI JOCIITHUKH BCTAaHOBUIIU,
[0 OCHOBHUMH KPHUTEPISIMH TBOPYOCTI €
IHHOBAIII1, MEJJarOT19HI aKTHBHOCTI Ta (hOpMHU
po6otu. Ilpwiiin 10 BHUCHOBKY, IO
CTBOPEHHSI Ta BUKOPHCTAHHS MEAaroriyHUX
IHHOBAIIil, TOSBI SKHUX CIPUSE TBOPYICTH
MeJaroriyHuX MpaliBHUKIB, € CII0COOOM

OHOBJIGHHS ~ mpodeciiHMX  KagpiB  Ta
MIPUCKOPIOE PO3BUTOK OCBITH [41].

B JIOCIIIKEH] MIPOBEACHOMY
BITUM3HIHAMUA dbaxiBusgMu

Svitlana Havryliuk, Svitlana Semchuk,
Svitlana Popychenko Ta iHmumu 3’scoBaHo,
0 TOTOBHICTh JI0 TIEAAaroTiyHOi TBOPYOCTI
3aNeKUTh  BiJ mpodeciiiHoi  MoTHBAIii,
PO3BUTKY BKJIMBUX SKOCTEH OCOOUCTOCTI, a
caMe TPOsIBY iHIIIATHBHOCTI, BIAKPUTOCTI 10
HOBOT'O, KPEATUBHICTh Y POOOTI 1 MOOLITBHICTh
y pi3HHX ymoBax [40].

BiamiTumMo  TakoX ~ JaucepTariiiiHi
JOCHIJDKEHHS, [pHUCBAYEHI Hamid  Temi.
Mauriit H. mucasna npo ncuxosioro-mnenarorivsi
0COOJIMBOCTI PO3BUTKY KPEATHUBHOI CKIIQIOBOL
npodecifHoro  MHCICHHS Yy  MaiOyTHIX
nenaroris [20]. Y H. baxmar nyGunikaris 6ysia
MIPUCBSYCHA (hopMyBaHHIO TOTOBHOCTI
MaHOyTHIX BYMTENIB MOYATKOBUX KJIACIB 0
MEearorivHoro  MojemoBaHHS  [2], a
JI. brokipoBa  gocmimkyBana — (OpMyBaHHS
TOTOBHOCTI MalOYTHIX YYHMTENiB MOYaTKOBUX
KIaciB [0 3acTOCYBaHHS I1HTEPAKTUBHUX
TEXHOJIOTi} y HaBuaHHS [4].

BujinenHss He BHMpilIeHUX paHile
YACTHH 3arajJbHOI Npo0JIeMH, KOTPHUM
MPUCBAYYEThCS JaHA CTaTTs. TBOPYICTH Y
ckiaal  mpodeciiiHoi  MATOTOBKH  JIOCHTH
aKTUBHO BHBYAIACh PI3HUMH JOCITITHUKAMH.
bararo xTO0 goBOoAMB 11 BaXKIMBICTH Ta
AKTYyaJbHICTh SIK JUISI PO3BUTKY 1 CTAHOBJICHHS
ocobucTocTi (paxiBig, Tak 1 IS OCBITHBOTO
mpoiiecy B muiomy. [lporte, mnmTaHHA
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neAaroriyHoi TBOPUYOCTI Ta sK ii GopmyBaru
cepell MalOyTHIX BUKJIa[adiB HE € JOCTAaTHHO

JOCITIKEHNM, notpeodye MOJIAJIBILIOTO
BUBYCHHS.

@®opMmyaOBaHHS  Wijeid  crarTi
(mocranoBka 3aBaaHHfA). Mera crTarTi
MOJIATa€E Y BHUBYEHHI BITYM3HSHOTO Ta
3apyOi>KHOTO HAYKOBOTO JOCBITY
MPUCBSAYEHOTO  MENAroriyHii  TBOPYOCTI

MalOyTHIX BUKIQJa4yiB B 3aKJIaJax BHIIOL
OCBITH Ta JOCIIIUTH MOTBIN y (hOpMyBaHHI
TOTOBHOCTI JIO HEl.

Buksag  oCHOBHOro  marepiajiy
AOCJTiIZKEHHSI 3 TOBHUM OOIPYHTYBaHHIM
OTPUMaHUX HAYKOBUX pe3ynbrariB. Jlis
MOYaTKy  30CEpPEeIMMOCh  Ha  IOHSTTI
negaroriyHoi  TBopdyocti. Pi3HI  HaykoBIIi
MOXYTh JIaBaTH Pi3HOMAaHITHI O3HAYEHHSI.

dopManbHe HAyKOBE BH3HAYCHHS,
chopmoBane P. MuxaiinuimH 3BY4YUTh, SK
“0COOMCTICHO-OPIEHTOBAaHA pPO3BHBAJIbHA
B3a€EMOJIisSI Cy0’€KTIB HaBYAJIbHO-BHXOBHOI'O
mporecy, 10 3yMOBJICHa CHenudikoro
MICUXOJIOTO-TIEArOT1YHUX B3aEMUH MK HUMH
1 copsmMoBaHa Ha pedopMyBaHHS TBOPYOI
OCOOMCTOCTI Y4YHS Ta MWIiABUIIEHHS PIBHSA
negaroriyuoi gisuteHocti Buntens” [11, c. 7].

Ha IYMKY JI. Ocranenko Ta
H. Hapoxnoi “Ilemaroriuna TBOpYiCTh — II¢
BUPOOJICHHS 1 BTUICHHSM IIEIarOroM B YMOBH
OCBITHBOTO  TIPOIECY  OpPHUTIHANBHHUX 1
BHUCOKOS()EKTUBHUX TIIXOJIB 1 METOMIB, SKi
BU3HAYAIOTh TEOPIIO 1 MPAKTUKY BUXOBAHHS Ta
HaBuaHHs [15, c. 3].

VY menaroriyHOMY CIIOBHHKY TBOPYiCTh
yUuTeNsl BHU3HAUCHAa SK “OPUTIHANBHUM 1
BUCOKOC(DEKTUBHMI  MiAXI  yUUTENs  JI0
HaBYAJIbHO-BUXOBHHMX 3aBJaHb, 30araucHHS
TeOpii 1 NMPaKTUKW BUXOBaHHS W HaBYaHHS.
JIOCSTHEHHST TBOPYOTO pe3yJIbTaTy 3a0e3re-
YYETHCS CHCTEMATUIHUMH ITIICCIIPSIMOBAHUME
CTIOCTEPEKCHHSIMH, 3aCTOCYBaHHSM
MIEJIarOTiYHOTO  €KCIIEPUMEHTY, KPHTHIHUM
BUKOPHCTaHHSM TIEPEIOBOTO  ITEIarOriYHOrO
nociny” [28, c. 317].

3BEepHEMO yBary Ha BaXJIMBY PHCY, a
caMe B3aEMOJiI0, sSIKa HalllJIeHa Ha HaBYaHHS
Ta BUXOBAaHHSA, Ma€ 3a METy CIHPHITH
BJIOCKOHAJICHHIO JIJ1s 000X CTOPiH HABYAJIbHOT

JisITBHOCTI. 3 OOKY ciyxada — 1€ OTPUMaHHS
HOBHX 3HAaHb Ta HABHYOK, OTIAHYBAaHHSI HOBUM

dhaxom abo HayKOBO-J0CJTHUIIbKA
IsIbHICTh. 3 OOKy BHKJIamadya — II€
BUKOHAHHS CYCHUJIBHO  BaXIJIMBOi PO,

MOB’SI3aHOT 3 Mepeiayero HOBUX Ta KOPUCHUX
3HaHb, ‘‘CpojHA mpalsl’ TMpo SKy IMHCaB
I'. CkoBopona. T'apuuili  BuMTENb  Mae
mpamoBaTH 32  MOKJIMKOM  Ccepls  Ta
OTpPUMYBATH LIUPE 3aJOBOJICHHS BiJ CBO€ET
JISITBHOCTI. 32 TaKMX YMOB BiH OyJIe 3/IaTHUM
Ha TBOPUY poOOTY.

[lonaTrTs memaroriyHa  TBOPYICTh
IPYHTYETBCS caMe€ Ha TBOpYOCTi. “‘Yumaio
BITYM3HSAHUX HAYKOBIIB BBaXalTbh, IO
TBOPYICTh 3aBXKIM O€3MOCepeTHbO OB s13aHa
3 IIEBHUM BHUJOM HistabHOCTI. ToOTO, Ha TXHIO
JIyMKY, HE MOXHa TOBOPHTH IIPO TBOPYICTH
y3arajii: € XyJOXKHA TBOPYICTh, HAyKOBa
TBOPYICTh, TEXHIYHA TBOPYICTbH, MEAArOTiUHA
TBOPYICTH  TOIIO, a € TmpodeciiiHo-
negaroriyHa TBopuicts” [14, ¢. 36].

3romgHi 3 JyMKaMHd, IO BHCJIOBHB
T. Kononpeko. “B mcuxoioro-nenarorivaomy
TPaKTyBaHHI TBOPYICTh — I1€ JISUIBHICTD, KA
CIpusie TBOPEHHIO, BIAKPUTTIO HOBOTO,
paHilie HeB1IOMOro cyO’€KTy, Ha OCHOBI
peopranizariii Has;BHOTO JIOCBITY 1
¢dbopMyBaHHI HOBUX 3HaHb, YMiHb, HABUUOK Ta
3ni6HocTel. TBopuicTh Mae pi3Hi piBHI. Jlnd
OJIHOTO pIBHS TBOPYOCTI XapaKTEPHUM €
BUKODUCTaHHA BXE ICHYIOYMX 3HaHb 1
posmupeHHs cdepu X 3aCTOCYBaHHS;, Ha
JIPYrOMy piBHI CTBOPIOETHCSI 30BCIM HOBHIA
MAXig, SKAH 3MIHIOE 3BHYHUM IOIISAA Ha
00’exT Ta 3HaHH:A [§, ¢. 271].

Hi6u wmo3aika, mo 30upaerbcs 3
MaJICHBKUX EJIEMEHTIB Ta YTBOPIOE HOBY
BEJIMKY KapTUHY, TaKk 1 MpoOIleC TBOPYOCTI
CHHTE3y€ HOBI peul 3 THUX, IO ICHYIOTH.
CtBOpEHHS METOIUYHHUX MaTepialis,
HAOYHUX TMOCIOHMKIB, (opMm Ta crnocoOiB
HABYaHHS MOJKHA BIJIHECTH JO TMPOSIBIB
TBOpUoCTi menmarora. KokHe 3aHITTS —
HOBUII Ta yHIKaIbHHUH TOCBIA ISl BUKJIa1a4a.

Hikonmu He MoOXHa 3HAaTH Hamepea, IIo
CTYJEHTH 3alUTalOTh Ta sSKa YacTHHA
Marepiary Oyne HEe3po3yMijia Ta

norpedyBaTuMe I1HIIMX (HOPM TOSICHEHHS.
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CaMe TYT BIOKPUBAETHCS MOXKIIUBICTH IS
MPOSIBJIICHHS TBOPYOCTI.

Mu 3rojHi 3 pe3yjbTaTaMu, 1110 OyiIu
omyOmikoBani  S. Loboda, Y. Plyska, Ta
M. Dobrzyniak y crarri [33] Ta omucyoTh
NeIaroriyHi yMOBH Kpi3b HPU3MY HayKOBOI
JiTepaTypu, SK JDKepela  JOCBiay — Ta
HaTXHeHHA. KOHIemis CHpusHHS TBOpPYii
camopeaitizartii ManiOyTHIX YUHUTEIIiB
IPYHTYETbCI  Ha  Teopii  0OCOOMCTICHO
OpPIEHTOBAaHOI OCBITH Ta Ha BUKOPHUCTaHHI
[eJaroriyHux MaTepiaiB Ta npecu
(memaroriyHOl JKypHANICTUKH) SIK HOCIA 1
XpaHuTens — iHGopmamii  Tpo  PO3BUTOK
NeIarorivyHoi Teopii 1 MPaKTHKH, PO iCTOPIO
MPOBIAHUX 1JIeH TEeJarorikku TBOPYOCTI, IIO
JI03BOJISIE BUKOPUCTOBYBATH IO iCTOPUYHY
cnaamuHy ani  (GopMyBaHHS — TBOPYOL
0COOMCTOCTI BYMTENSI B Cy4acCHOMY 3aKJaii
BUIIO1 OCBITH. TakiM YHHOM, CIUPAIOYUCH HA
ICHYIOUMI TOCBiJ y BUKJIaJaHHI Ta MAlO4H 3a
rieynMa 6arak 3HaHb MOMEPEIHIX MOKOIIHb,
MaiOyTHI ~ BHKJIaJa4i  MOXYTh  Kparie
3p0o3yMiTH MMOTpeOu 37100yBadiB  OCBITH,
ananTyBaTH  HAaBYAJIbHI  METOIUKHA  JIO
KOHKPETHHX  CHUTyalliii 1  CTBOpIOBATH
1IHHOBAI[IMHI IAXO0IA B OCBITI.

[TpoanainizyBaBIIy MOHATTS TBOPUOCT1
B [I€JIaTOT1Ii, TeTep CIpoOy€eEMO 3pO3YMITH, K
Iisigi ocBiTU (DOPMYIOTH TOTOBHICTH /0O HeT.
[IpoGiieMa TOTOBHOCTI TOCTa€ Yy pI3HUX
aCTIeKTax Ta TCKYpCax, 30KpeMa
B. CyxomnuHCcbKui JIOCJTIJIDKYBaB
dbopMyBaHHS TOTOBHOCTI JO TE€AAaroriyHoOi
JUSIBHOCTI  Yepe3 BHUXOBAaHHS MOpPaJIbHUX
[IHHOCTEH Ta AOOPO3UYIMBE CTaBJICHHS 0

yuniB [1]. YopuaH. y cBoix mparmsx
po30uBajia  TOTOBHICTH  Ienarora  Ha
KOMITOHEHTH: MOTHBAIIIITHO-BOJILOBUH,

KOTHITUBHO-IHTEJIEKTYalbHUH, KpeaTHBHO-
nismpHICHHW  [29]. 3s3t0H [ mpomoHyBaB
KOMIUIEKCHUM — miaxig A0  (QopMyBaHHA

TOTOBHOCTI, BpaXOBYIOUH SIK MPOdeciiiHi, Tak
i 0COOHCTICHI aCTIeKTH PO3BUTKY
MalOyTHROTO Tiefarora. PosrisigaB dotupu
eTanu ToToBHOCTI ((popmyBaHHs nipodeciitHol
MoTHuBaIlii, = 0a30BMX  HABHUKIB  3HaHb,
IIpaKTUYHE 3aKpirIeHHs, npodeciiina

MarcrepHicts) [16]. YV  MuxaimmuHa
BXUJIMBY  pOJb  Tpae  pedrieKCUBHUIA
KOMITOHCHT TOTOBHOCTI, 3/IaTHICTh JI0 aHAJII3Y
BJIACHUX PE3YyJIbTATIB Ta MOXJIMBICTh JIaBaTH
OIIHKYy cebe sK cy0’ekTa MeaaroriyHoi
nisttpHOCTI [14].

Cepen  iHo3emMHUX  (haxiBIliB, SKi
3aliMaJIMCh TUTAHHSM 11010 (hOpMyBaHHSI TOTO-
BHOCTI Oararo mparp Hamucano Kasaxcran-
CbKMMHU Tiemaroramu, a came A. Tasova,
Z. Sultanbekova, G. Musabekova,
A. Rysbekova, U. Meldebekova [34; 35] Ta
1HIII.

VY npari [34] po3risHyTO (POpMyBaHHS
FOTOBHOCTI 0 IHHOBAIMHOI HiSJIBLHOCTI, B
pe3yJIbTaTi  HAKOMUYEHOT'O JIITepaTypHOTro
JIOCBITy BCTAHOBJICHO, IO TIEIarOTi9Hi YMOBH,
SKi  3a0e3neuyroTh  e(EKTHUBHICTh  JaHOL
JUSIBHOCTI, TICHO TIOB’S13aHI 3  TBOPYOIO
AKTUBHICTIO YYaCHUKIB MPOLIECY OCBITH Ta iX
TOTOBHICTIO JI0 B3a€MOJIII.

3roaxi 3 Marepiajgamu, 111(0)
onyOJIiKyBaJId JOCIIIIHUKH 3 Y30E€KHUCTaHy Ta
BH3HAUYWIM, IO c(peKTUBHE (PopMyBaHHS
TOTOBHOCTI ~ MalOyTHIX BHKJIaJadiB  J0
TBOPYOI AISUTBHOCTI — 1€ MTOSTAITHUH MPOIIEC,
SIKUH TOB’SI3aHUH 13 MIOCTYNIOBUM BHUBUYEHHSM
Teopli Ta 3acCTOCYBaHHSIM 1 Ha MpPaKTHUI.
BcranoBmim  BaXIWBICT,  HaBYaHHA 31
B3a€MOJIEI0 31 CTyJEHTaMHU 1 BIJCYTHICTIO
MIPUMYCY CUCTEMaTHYHOTO, MO0y I0BAHOTO Ha
noBa3i Ta etulli. HailGinpmoro ycmixy MoxHa
JIOCATTH 33 JIOTIOMOTOIO  BITPOBAJIKCHHS
CyyaCHOro  MEeJaroriyHoro  JOcCBiAy  Ta
CIIJILHOT TBOPUOT AisUTBHOCTI [35].

3rigHo 3 EHIuknonemiero ocBiTH, 3a
aBTOopcTBOM B. Kpemens, “rotoBHicTh — 118
CTaH MoO1mi3arii TICUXOJIOTTYHUX 1
ncuxo(i310JIOTIYHUX CUCTEM JIIOJIUHM, SIKI
3a0€31evyI0Th BUKOHAHHS MIEeBHOI
misutebHOCTI” [9, ¢. 136].

3a TyMKOIO YKPaTHCHKUX JTOCIITHUKIB
O. ITenex ta C. MakCUMEHKO, “TOTOBHICTE H0
TOTO YHM IHIIOTO BHUAY MJISUTBHOCTI — II€
[IJecpsIMOBaHE BHUPAXXEHHS OCOOUCTOCTI,
IO BKIKOYAE€ 11 TEPEKOHAHHS, IOTJIS/IH,
CTaBJICHHS, MOTHUBH, TOYYTTS, BOJILOBI Ta
IHTENIeKTyalbHI SKOCTI, 3HaHHS, HaBHYKH,
BMiHHs, HactaHoBu [10, c. 70]. ABropwm
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JOCTIJDKYIOTh  TOHSTTA 3 TOYKH 30Dy
0COOHUCTICHOTO aCIeKTYy.
3a pe3yabTaTaMu O. Ilinchkoi

“rOTOBHICTh ~MaWOyTHBOTO BYMTENSA JIO
TBOPYOI MEAarorivyHoOl MisITBHOCTI — 1€ HOTO

MOTCHIIHHA  3JaTHICTh O  3A1MCHEHHS
TBOPYOi  MEAAroriyHoi  JisUIBHOCTI, IO
dbopMyeTbcst B Tpolieci  CIeIiajdbHO
opraHizoBaHoi mnpodeciiHOi  MiATOTOBKH,

ABIIsI€ COOOIO MPOIIEC PO3BUTKY KOMITOHEHTIB
CTPYKTypU TOTOBHOCTI 1 CHpsSIMOBaHa Ha

3allydeHHsI CTYJACHTIB /IO MeJaroriyHoi
B3aemonii” [18, C. 264].
“Y  HaykoBiii  miTeparypi  KpiMm

BHU3HA4YEHb, AaBTOPU BKa3ylOTh QopMu Ta
MPOSIBU TOTOBHOCTI, BUAUISIOTH 11 CTPYKTYpHI
KOMITOHEHTH (MOTHBALIHUIA, Opl€HTALIHHAA,
TTi3HABATBHO-OTICPAIlifHIH, €MOILIHO-
BOJIOBUH, ncuxoQi3ionoriyHAN i
OLIIHIOIOYMH ), HA3UBAIOTh YMOBH (DOpMyBaHHS
(imefiHOo-BMXOBHA pO0OOTAa; OpPIEHTOBAHWH Ha
npodecito  XapakTep HaBYaHHS, pO3poOKa
ONTUMAJIBHOTO BapiaHTa 3MICTy HaBYaHHS
CTY/IEHTIB y TEOPETUYHOMY 1 MPAKTUIHOMY
IUIaHl, BIAMOBIAHICTE HOr0 OCOOMCTICHHUM
iHTEepecaM cTyeHTiB Ta iH.)” [3, ¢. 90].

3 omsiMy Ha TONepenHi  IMTaTy,
MOXJIMBO BU3HAUUTH, 1110 Ae(iHiLlis TOTOBHOCTI
€ JJOCHTh KOMITJICKCHOFO Ta OararorpanHoro. Lle
MEBHUM CTaH OCOOMCTOCTI 3aJyisd JTOCATHEHHS
SAKOTO HEOoOXiJHAa aKTHBHA 3allyyeHICTh Ta
MOTHBALIIS, & TAKOXK CIIEIiaTbHO OpraHi3oBaHa
MATOTOBKA /IS IOCATHEHHS TOCTaBJIEHOI METH.
Jlaamit craH BUMarae He TUIBKH OCOOMCTICHUX
XapaKTEPUCTHK, aJie 1 PO3BUTKY PI3HOMAHITHUX
KOMIIOHEHTIB TOTOBHOCTI.

BucHoBKM 3 1aHOT0 J0CTiIKEHHS Ta
MEPCIIEKTUBH MOAATBIINX PO3BIIOK Y TaHOMY
HanpsiMKy. Ha mizcraBi mpoBeAeHOT0 HaMu

JOCIITy  JITepaTypHUX  JKEpeNT  MOJKHa
3pOOUTH ESIKI BHCHOBKH.
- ®opmyBaHHS TOTOBHOCTI 710

MearoriyHoi TBOPYOCTI cepell MaiOyTHIX
BUKIIJ[a4iB [[IKaBUTh BUEHUX 13 Pi3HUX KpaiH.

Ix JOCIKEHHS Ta pe3ynbTatu
BIJIPI3HSAIOTHCS 3AJIEKHO BIJ] MOCTaBIEHOI
METH, YTBOPIOIOTH HAyKOBHH JMCKYpC.

TBoOpYiCTh TIemarora € CrocoOOM pO3B’SI3KY
Cy4acCHHUX OCBITHIX MpoOyieM Ta CHpusie
MIOITYKY HOBUX METOJIIB BHKJIJaHHSI.

- 3akmagu  BUIIOI  OCBITH  Hapasi
noTpeOyrTh KBaJTi(hiKOBAaHUX Ta
MITOTOBJICHUX OCBITHIX KaJIpiB, CIIPOMOXHHUX
JI0 THYYKOCTI Ta TBOPUYOCTi B POOOTI.

- MoxuBo BUIUIATH CHUIBHI
TEH/ICHIIT cepel AOCHIiJHHUKIB. | 0TOBHICTD 10
TBOPYOCTI — II€ CKJIaJHA Ta OararorpaHHa
KOHIIEMIIis1, TOTpedye cepiio3HOi TEOPETHUHOT
MIATOTOBKM Ta peamsamii J0CBioy Ha
NpakTuli. BaximuBy poib rpae MoTHBaIlif,
OCOOMCTICHMI MiAXiJ OO0 HaBYaHHSA, HOBITHI
Ta IHTEePAaKTUBHI METO/IH, IO 3/IaTHI 3Iy4YUTH
CTYJICHTIB 10 pOOOTH.

[IpoananizyBaBiu pe3yJbTaTi
JOCITITHUKIB, CPOPMYITFOEMO OCHOBI ITyHKTH,
110 XapaKTePHU3YIOTh NEeIaroriYHy TBOPYICTb.

1. nposiB OPHUTiHAIBHOCTI, CTBOPEHHS
HOBOT'O Ta YHIKaJIbHOTO.

2. BEIIUKUHI piBEHB MOTHBAL1
nejarora, 10 JIO3BOJIAE  TIPOSIBIISATH
TBOPYICTh, TOMPHU 3OBHIIIHI TEPEITKOIM.

CTBOpeHHsI KpeaTUBHOTO Ta 1HHOBAIIITHOTO
MaTepiany moTpedye 3HAYHMX 3yCHIb Ta
KOHIICHTpAIIii.

3. HaBuaHHS TOOYJ0BAaHO HABKOJIO
notpe0d 3700yBadiB OCBITH Ta BPAaXOBYE iX
1HTepecH. 3a0X0Uy€eTbCsl AaKTUBHE 3aJTy4EHHS
CTYJIEHTIB JI0 OCBITHHOTO MIPOLIECY.

4. TBOpuUl MIAXOMU VY BHUKIAJaHHI
noTpe0yloTh THYYKOCTI Ta aJalTUBHOCTI,
MOXYTh OyTH TOpoOJIeHI B NpoLeci caMoro
HABYaHHS 337151 JOCATHEHHS OCBITHBOI METH.
BaxnuBy ponb rpae pediexcis y BiacHii
JISUTBHOCTI Ta NepeMaHHs HOBOTO JOCBiAY.

5. mepenbadae HasBHICTh y Meaarora
BHCOKOTO piBHS KOMIIETEHII1H y
MI)KOCOOMCTICHUX BITHOCHHAX, KOMYHIKaIlii
Ta B3aEMO/Ii.

Jlauuii mepenik XapakTepUCTHK HE €
BUYEPIIHUM, BIH MOXe OYTH JIOMOBHEHMH, a
caMmi MyHKTH MNOrIMOJIeHI. 3a3HauuMo, IO
KOXKEH JOCIIIHUK, 3a3BUYail, pO3risigac Ta
OIIHCYE JINIIE JICKITbKa XapaKTePUCTHK.

[lepcniekTHBY MOAANBIIIOrO HAYKOBOTO
JIOCITI/PKEHHST BOAYaeEMO y BUBUYEHHI CYTHOCTI
Ta CTPYKTYPHHX KOMIIOHEHTIB T'OTOBHOCTI
MalOyTHIX BUKJIQJadiB 10 TI€AaroridHOi
TBOPYOCTi, BUBUYEHH] TEIarOT1YHUX YMOB JIS
JaHoi aediHiii.
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Problem setting. In the modern
conditions of conducting hostilities in Ukraine
when the urgent need of society is to protect
the sovereignty and territorial integrity of the
country, ensure national security, defend
democratic and humanistic civilizational
values, the problem of improving the
professional training of future officers in
higher military educational institutions
(HMEI) becomes especially urgent. One of the
important tasks of such training should be the
formation of a high level of -cadets’
managerial competence, starting from the
tactical level of military education for primary
officer positions.

Recent research and publications
analysis. The theoretical and methodological
foundations of the managerial competence
formation are highlighted in the papers of
O. Boyko, T. Ghury, O. Ignatiuk, M. Kosma,
V. Nissinen, S. Reznik, O. Romanovskyi,
T. Solodovnyk, N. Sereda, etc. Problems of
managerial education improvement of future
officers are dealt with by a number of

researchers O. Boyko (leadership
competence), O. Borysyuk, T. Matsevko
(managerial competence from a
psychological point of view), V. Korol
(managerial competence of future civil
defense officers), O. Lutskyi (managerial

competence of the State Border Service of
Ukraine managers).

Paper objective. The conducted
analysis of scientific sources allows us to note
the insufficient research of the managerial
competence’ improvement formation problem
among the future officers in the modern
conditions of military education
transformations.

Paper main body. The purpose of the
article is an experimental verification of the
pedagogical conditions’ effectiveness for the
future officers’ managerial competence
formation.

Experimental work with future officers
was carried out in 2021-2024 in regular
conditions during the process of obtaining a
bachelor's degree within the framework of
formal education and mastering the tactical
level of military education for primary officer

positions. The base of the pedagogical
experiment was the Military Law Institute of
the Yaroslav Mudryi National Law University
and the National University of the Air Force
named after lvan Kozhedub. 245 cadets of the
II-1V courses of these higher education
institutions and 19 instructors took part in the
study. The choice of our research boundaries,
which covered the future officers’ training
from the 1l to the 1V year, is due to the study
of the military-management training content
of the tactical level mainly in this term. The
pedagogical experiment included three
stages: ascertaining, formative, control.

The goal of the ascertainment stage of
the experiment was to determine the initial
level of future officers’ managerial
competence formation.

The results of the ascertainment stage
of the experiment showed mainly a low level
of future officers’ managerial competence
formation according to indicators of
knowledge and activity criteria and mostly an
average level according to indicators of
motivational, value and personal criteria. The
least formed among the respondents were:
military-management knowledge (91 % of
future officers have a low level), as well as
organizational, information-analytical and
pedagogical skills (respectively, 93.9 %,
88.6 % and 87.8 % of future officers have a
low level). The awareness of the managerial
competence importance for  effective
professional activity is best developed among
cadets (40 % of respondents have a high level
of this indicator formation).

At the formative stage of the
experiment, the developed pedagogical
conditions for the formation of managerial
competence among future officers were
introduced into the process of military
education of the experimental group. The
control group of future officers studied
according to the traditional method.

During the control stage of the
experiment, the level of management
competence formation was assessed in the
experimental and control groups. 50.8 % of
the future officers of the experimental and
34.5 % of the control groups have a high level
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of managerial competence formation at the
control stage of the experiment, 8.7 % of the
future officers of the experimental group have
a low level and almost twice as many-19.3 %
of the future officers of control group. A
statistically ~ significant difference  was
determined in the level of managerial
competence formation among the future
officers of the experimental and control
groups at high and low levels.

Conclusions of the research. Thus,
the effectiveness of pedagogical conditions for
the managerial competence formation among
the future officers and the feasibility of their
implementation in the educational process’
practice in the Ukrainian higher military

educational institutions ~ have  been
IlocranoBka npoodaeMu y
3arajjbHOMY BHIJSIAIi Ta 1 3B’S30K 3

BOKJIMBUMH HAyKOBHUMH 4YHM IPAKTHUYHUMH
3aBIAaHHSAMH. Y CYYaCHUX yMOBaX BEICHHS
OoHOBUX Aiii B YKpaiHH, KOJIM HarajbHOIO
1oTpe0oI0 CYCIIbCTBA € 3aXUCT CyBEPEHITETY

Ta  TEPUTOPIAIbHOI  IUIICHOCTI  KpaiHw,
3a0e3MCUCHHS HaI[l0OHAJILHOT Oe3neku,
BIJICTOIOBaHHSI JIEMOKPATHYHHUX Ta

TYMaHICTUYHUX IUBUTI3AIIAHUX I[IHHOCTEH,
0COONMBOI aKTyalbHOCTI HaOyBae mpobiema
YAOCKOHAJICHHS MpOoQeciiiHOol  MiATOTOBKH
MaiiOyTHIX o¢ilepiB y BHIIUX BiliCBKOBUX
HaBualbHUX 3aknagax (BBH3). Opnum 13
B)KJIMBHUX 3aBJIaHb TAKO1 MiJIrOTOBKY Ma€ OyTH
(GopMyBaHHSI BUCOKOIO DIBHSI YIPaBIIHCHKOI
KOMITETEHTHOCTI y KYPCAHTIB, IMOYMHAIOUYM 3
TAKTUYHOTO PIBHS BIWCHKOBOI OCBITH Ha
MEPBUHHI MOcau 0(pilepCchKOro CKIamy.
MaiibytHi  oditepu cui  000pOHU
TaKTUYHOTO DIBHS MalOTh OyTH SKICHO
MITOTOBJICHUMHU /IO 3IHCHEHHS TMPOIECIyp
IUIAHYBaHHA Ta TPUMHATTS  BIMCHKOBHX
pillieHb, MOTHBYBaHH, KOOpAMHAIT,
KOHTPOJIFO 0COOOBOTO CKJIaAy BiliCBKOBOTO
OiApo3AlTy, 30KpeMa B OoiHoBHX  Ta
HAJICKJIQJIHUX YMOBAX ChOTOJICHHUX BUKIIUKIB.
AKTyalnbHICTb TEMH JUCEpPTAI[iHOTO
JOCIIJDKeHHSI TIATBEP/UKYETbCS M HU3KOIO
3aKOHO/JABUYMX Ta HOPMATUBHO-TIPABOBUX

experimentally confirmed. The number of
future officers with a high level of managerial
competence formation increased by 42.1 % in
the experimental group and only by 23.6 % in
the control group. The number of future
officers with a low level of management
competence formation decreased in the
experimental group by 58.8 % and by 46.2 %
in the control group. The conducted research
does not cover all aspects of the problem.
Prospective for further scientific research are
the problems of forming communicative,
prognostic,  pedagogical and  other
competencies among the future officers in the
modern conditions of military education
reformation.

TOKyMeHTiB:  3akoHoMm  Ykpainu  “TIpo
obopony VYkpainu” (2019), JloxrpuHOIO
PO3BUTKY BiiCHKOBOTO JIiiepcTBa y 30pOHHUX
Cunax  VYkpainm (2020 p.), VYkazom
[Ipesunenta VYkpainu “TIpo Crpateriunmuii
oOoponHuii Oronerenp Ykpaian” (2021),
Konuenmiero Tpanchopmariii CUCTEMU
BilicbKOBOI ocBiTH (2022).

AHATI3 OCTAaHHIX [JOCTII:KEeHbL Ta
nyOnikamiii, y  SKHX  3al04aTKOBaHO
PO3B’s3aHHS 11i€1 TPOOIIEMH 1 Ha SIK1 CTUPA€EThCS

aprop. TeopeTmuHi Ta  METOMOJIOTIYHI
OiIpyHTs  (OpMYBaHHS  YNpPaBIiHCHKOT
KOMIIETEHTHOCTI ~ BHUCBITJIEHI y  poOoTax

O. boiiko, T.I'ypu, O.Irnatiok, M. Kocma,
B. Hiccinen, C. Pesnik, O.PomaHOBCBKOrO,
T. ConomoBurk, H.Cepemu Ta in. [1-8].
[TpoOnemMamu yJOCKOHAJIEHHS YIIPaBIIHCHKOL
OCBITH MalOyTHIX odilepiB 3aiiMaeTbCcs HU3KA
nociinuukiB  O. boiiko (Jigepchkoi  Komrie-
tentHocti), O. Bopuctok [9], T. Marieko [12]
(ympaBiiHCBKOT KOMIIETEHTHOCTI 3
TICUXOJIOT YHOI To4ku 30py), B. Kopoms [10]
(yrmpaBiiHCbKOT KOMITETEHTHOCTI MalOyTHIX
odinepiB moxkexkHoi Oe3neku), O. Jlyupkuit
[11] (yrmpaBiiHCHKOT KOMITETEHTHOCTI KEPiBHUX
kaapiB JleprkaBHOT TNPHUKOPAOHHOI  CITyXOU
Vkpainu). OcranHiM  yacoM  mpoOiema
YJIOCKOHAJICHHsI OCBITH MaHOyTHIX odiuepiB
MIpUBEpTAE yBary JOCIHIJHUKIB.
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Buninennsi He BHpilleHMX paHimie
YAaCTHH 3arajbHoi MNpo0JjieMH, KOTPUM
IIPUCBAYYETHCS JAaHa cTarTs. lIpoBeneHunii
aHaJli3  HAYKOBHX  JDKEpeN  JI03BOJISIE
BiJI3HAYUTH HEJIOCTaTHIO BUBUYEHICTh
npobieMu  yIOCKOHAIEHHS  (OpMyBaHHS
YIPaBIIHCHKOI KOMIETEHTHOCT1 y MalOyTHIX
odilepiB y cydacCHUX yMOBax TpaHchopmarii
BiliCbKOBOi OCBITH.

@opMyJIOBAHHSI  WijleM  cTaTTi
(mocTaHoBKa 3aBnaHHs). MeTor CTarTi €
eKCIIepUMEHTAIbHA TepeBipKa e(PEeKTUBHOCTI
nearoriaHux YMOB dopmyBaHHS
YIPaBIIHCHKOT KOMIIETEHTHOCTI y MaOyTHIX

odimepis.

Buxiian  ocHOBHOro  Marepiamy
JMOCJIKEHHsI 3 [OBHMM OOIPYHTYBaHHSIM
OTPUMAaHHX HAayKOBHX pe3yJIbTaTiB.

OCHOBHHM METOJIOM TNE€PEBIPKH €PEKTUBHOCTI
MeIaroriyHuX YMOB dbopmyBaHHs
YIOPaBIIHCHKOT KOMIIETEHTHOCTI y MaOyTHIX
odimepiB y HaoMmy JOCIIPKEHHI BHCTYIIaB
HeIaroriYHui eKCTIEPUMEHT.
ExcnepumenraibHa pobora 3
MaiiOyTHIMH  odilepaMu  TPOBOIWIACH Y
2021-2024 pp. y UpUPOJHHX YMOBaxX Yy
nporeci 3700yTTS HHUMH CTYNEHS BHILOL
ocBiTH OakasaBp B paMmkax (HopMalbHOI
OCBITM Ta OBOJIOJIHHS TAaKTUYHUM pIBHEM
BIMICbKOBOI OCBITM Ha MEpPBUHHI IOCaau
odinepcebkoro ckiany. bazoro megarorivyHoro
eKCTepuMeHTy Oy BilicbKOBO-IOPUANYHUMA
iHcTUTYT  HamionanpHOro  1OpMAMYHOTO
yHiBepcuTeTy imeHi SpocnaBa Mynaporo Ta

MEK HAIIOTO JOCIIIKEHHS, SIKHI OXOIUTIOBAB
HaBYaHHS ManWOyTHiX odimepi 3 II mo IV
Kypc, OOYMOBJIECHMH BHUBYEHHSIM 3MICTy
BIMICHKOBO-YIPaBIiHCHKOT I ITOTOBKH
TAKTUYHOTO PIiBHS TEPEBAXHO caMe y Lei

TEPMiH. [lenaroriunmii €KCIEPUMEHT
BKJIIOYAB TPHU €TalM: KOHCTAaTyBaJbHHIA,
(dhopMyBaJIbHHM, KOHTPOJIBHHIA.

MeTol0  KOHCTaTyBajJbHOIO  €Taiy
EKCIIEPUMEHTY Oymno BHU3HAUCHHS
MTOYaTKOBOTO piBHS chopMOBaHOCTI

YIPaBIIHCHKOI KOMIETEHTHOCT1 y MalOyTHIX
odinepis. Lleit eTan ekcriepuMeHTY IPOXO/IUB
y 2021 pori i B HbOMY, K B3KE€ 3a3HA4YalIOCh,
B35UIM ydacTh 245 Maii0yTtHix odinepa (54
KypcaHTa BilicbKOBO-IOPHINYHOTO IHCTUTYTY
HamioHansHOTr0o IOPUAMYHOTO YHIBEPCUTETY
iMeHi SpocmaBa Mynporo ta 191 kypcaHt
HamionansHOro yHIBEpCUTETY MOBITPSHUX
CUII imeni  IBama  Koxeny6a), ki
posnounHany HaBuyaHHd Ha Il kypei
BIJIIIOBITHO 0 CBOIX HaBYaJIbHUX IUIAHIB.
[IpoBenenus KOHCTaTyBaJIbHOTO
eTarmy EKCIIEPUMEHTY nependayvano
BU3HAYCHHS KPUTEPIiB, MOKa3HUKIB Ta PiBHIB
c(OpMOBaHOCTI YIPaBIIHCHKOI KOMIETEHT-
HOCTI y MaiOyTHIX odinepiB. BusnaueHHs
KpUTEpIiB Ta NOKAa3HUKIB Cc(HOPMOBAHOCTI
YIPaBIiHCHKOI KOMIIETEHTHOCTI Y MallOyTHIX
odinepis BIJINIOB1/1aJI0 CTPYKTYpPHUM
KOMIIOHEHTaM IIi€l KoMrneTeHTHo T [13].
BianoBigHo 10 kputepiiB chopmo-
BAHOCTI YIPaBIIHCHKOI KOMIETEHTHOCTI Y

HamioHanbHuil yHIBEpCUTET NOBITPSIHUX CHUJI MaH6YTH_17f ' Ofl)lHePlB BUSHATCHO.
imeni Isana Koxeny6a. ¥V mociimkenni p3san ~ MOTHBALIMHO-HIHHICHAH, SHAHHEBHH,
y4acTb KypCaHTH H-IV KpriB X BBH?3 y I[lf[J'II)HlCHI/H\/JI, OCOOUCTICHMIA. TToka3zHuku
KUTbKOCTI 245 oci6 Ta 19 Buknamauis. Bubip KPHUTEPIIB MOKa3aHo y Tao. 1.
Tabauys 1
Kpurepii Ta noka3zanku cpopMoBaHoCTi ynpaBJIiHCbKOI KOMIIETEHTHOCTI y Mai0yTHiX odinepis
Ne KpuTepii Ioka3Huku
1 MoTHBaniifHO-IIIHHICHUH v' CIpsAMOBAHICTh 10 3/i/iICHEHHS YIPABIIHCHKOT IisUTLHOCT] Ha
3acazax TyMaHi3My
v’ YCBiIOMIIEHHS 3HAYYIIOCT] YIPABIiHCHKOT KOMIIETEHTHOCT 1J1st
eexTHBHOI podeciitHol AisITFHOCTI
2 3HAaHHEBHH v ChopMOBaHICTh BiiCbKOBO-YIPABJIiHCHKKMX 3HAHb
v 31aTHICTb JJO CAMOB/IOCKOHAJICHHS
v Tlenaroriyni yminHst
4 Ocobucricunit v CHOpMOBaHICTL 0COOUCTICHUX SKOCTEH
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CdopmoBaHicTh YIPaBIIHCHKOT
KOMIIETEHTHOCTI Yy MalOyTHIX odinepiB y
HaIoMy JOCJIDKEHHI1 OIlliHIOBajlach 3a 3-
0anbHOIO0 MIKANO (BUCOKHI, CepeiHiid Ta

HU3bKUI piBHI). Bucoxkuit piBEHb
c(OpMOBAHOCTI YNPABIIHCHKOI KOMIIETCHT-
HOCTI y MaitOyTHIX o(iuepin

XapaKTepU3y€EThCs TITMOOKHM MEPEKOHAHHSM,
10 YOPaBIiHChKA [iSTIBHICTH MalOyTHHOTO
odinepa mMae 3IIHCHIOBATUCS BIAMOBIIHO O
IIHHOCTEH ryMaHi3my; YITKHM
YCBIIOMJICHHSIM 3HAUYYyIIOCTI YHPaBIiHCHKOT

KOMIIETCHTHOCTI TUTST e(eKTUBHOT
npodeciiHOol  MISITBHOCTI;  CHCTECMHHMH,
MIMOOKUMH,  IPYHTOBHUMH  BiICBKOBO-
VOPaBIiHCBKUMH ~ 3HAHHSIMH,  3JaTHICTIO

aHaJIi3yBaTH OTpUMaHy iH(OpMaIlito, CTABUTH
T, TUTAHYBAaTH JIOCSATHEHHS iX, NMPUAMATH
pIlICHHSI, BiJJaBaTH HaKa3W, MOTHBYBATH,
3a0e3nedyBatn  edexkTuBHE  TpodeciiiHe
CHUIKYBaHHS, 3TYPTOBYBaHHS KOMaHIU JUIS
BMKOHAHHS 3aBJIaHb, 4 TAKOK F'OTOBHICTIO J10
BJIACHOTO CaMOBJIOCKOHAJICHHSI Ta PO3BHUTKY
0CcO00BOT0O CKJIaay BIHCHKOBOTO MiJIPO3ALTY;

BHCOKHM piBHEM chopmoBaHOCTI
OCOOHMCTICHHX SIKOCTEH (BiAMOBITAJIBHICTD,
Ji1epCcTBO, TMATPIOTH3M, BPIBHOBAXKEHICTb,

BUMOTJIUBICTh, CHJIa BOJI, CHPaBEIUBICTD,
BIIEBHEHICTh, CaMOJUCIUUIUIIHA, MYXHICTb,
AKTHUBHICTb, YECHICTB).

Cepenniii  piBeHb  c(hOpMOBaHOCTI
YNPaBIIHCBKOT KOMIIETEHTHOCTI Y MaiOyTHIX
odimepiB  XapaKTepU3yeThCS  HEIOCTaTHIM
YCBIJJOMJIEHHSIM TIPIOPUTETHOCTI LIHHOCTEH
TYMaHI3My Yy 3[ifiCHEHHI yHpaBliHCHKOT
JISUTBHOCTI MaiiOyTHIM o(inepom;
HEJIOCTaTHBO YiTKUM YCBIZIOMIIEHHSM
3HAYYIIOCTI YNPaBIiHCHKOI KOMIETEHTHOCTI
Uil eeKTUBHOI MPOQeciiiHOl  AisIIbHOCTI;
JIEMOHCTpAIII€I0 3HaHb OCHOBHUX
(byHAaMEHTAIBHUX TOJI0KEHb, IPOTE 3arajoM
BIHICBKOBO-YIIPABIIIHCHK] 3HAHHS MOXKYTb OyTH
HE JIOCTaTHbO TOYHUMHU, BIAMOBIJIl KypCAaHTIB

MICTUTH OKpeMi TOMWIKH, OyTH Jemo
dbparMeHTapHUMH, HE TIOBHUMUY,
MOCEPEAHBOIO 3IaTHICTIO aHa3yBaTH
oTpUMaHy iH(Qopmalio, CTaBUTH L,

IUIAHYBaTU  iX  JIOCATHEHHs, IpUHMaTu
pilLICHHs, BIJUIaBaTU Haka3W, MOTHUBYBAaTH,
3abesrieuyBatn  eeKkTUBHE  mpodeciiiHe
CIUJIKYBaHHs, 3TYPTOBYBAaHHS KOMAaHAW IS
BUKOHAHHS 3aBJIaHb; ITOCEPEIHIO TOTOBHICTIO
O  BJACHOTO  CaMOBJOCKOHAJICHHA  Ta
PO3BUTKY OCOOOBOTO CKJIay BifiCBKOBOTO
Hipo3aiy; BUKOHAHHSIM IPAKTUYHUX
3aBlaHb, SIKI MOXYTh MICTUTH TIOMHJIKH, B
JNeIKUX  MOMEHTax  KypCaHTH  MOXYTh
JICMOHCTPYBAaTH  HEBIICBHEHICTh,  II€BHE
HEpO3yMiHHA Ta  OyTH  HEIOCTAaTHbHO
e ekTHBHIMU; nocepeHim piBHEM
c(hOopMOBaHOCTI OCOOUCTICHUX SIKOCTEH.
Huzpkuii  piBeHbp  copmMoBaHOCTI
YIPaBIIHCHKOT KOMIIETEHTHOCTI Y MaiOyTHIX
odiepiB XapaKTepU3yeTbC HE TOTOBHICTIO
JOTPUMYBATUCh LIHHOCTEH TyMaHi3My HpHU
3MIACHEHH] YHPaBIiHCHKOI [ISJIBHOCTI; HE
YCBIIOMJICHHSIM 3HAUYYIIOCTI YNPaBIiHCHKOT
KOMIIETEHTHOCTI TS e(eKTUBHOT
npodeciiftHoi aisutbHOCTI; cinabkumu, ¢par-
MEHTaPHUMHU  BiliCBKOBO-YINPaBIIiHCbKUMHU
3HAaHHSIMH, BIJICYTHICTIO 3HaHb 32 3HAYHOIO
KUTBKICTIO Marepiaiy; ciadka 34aTHICTb
aHaJIi3yBaTH OTPUMaHy 1H(OpMallito, CTABUTH
11, TUIAHYBaTH iX JOCATHEHHS, MpUHMaTH
pillleHHs, BiJaBaTH HaKa3W, MOTUBYBATH,
3abe3neuyBatu  epekTUBHE  mpodeciiiHe
CHUIKYBaHHs, 3TypTOBYBaHHS KOMaHIW IS
BUKOHAHHS 3aBlaHb, a TaKOXX HHU3bKa
TOTOBHICTB JI0 BIIACHOTO CAMOBJIOCKOHAJICHHS
Ta PO3BUTKY OCOOOBOTO CKJIATy BIHICHKOBOTO
nigposauty. Ilpy BUKOHaHHI MPaKTUYHUX
3aB/laHb MalOyTHI odilepu AEMOHCTPYIOTh
pO3ry0IIeHICTh, HEPO3yMIHHS Ta HE 3JJaTHICTh
O TpakTUYHUX Jil; HU3BKUHA  PpIBEHb
c(hOpMOBAHOCTI OCOOMCTICHUX STKOCTEH.
Metonamu OLIIHKH piBHS
c(hOpMOBaHOCTI YIPABIIHCHKOI KOMITETEHT-
HOCTI y ManOyTHIX odimepiB Oymu: Oecinaa,
CIIOCTEPEKCHHS, AaHKETyBaHHS, OIUTYBaHHI,
TECTYBaHHS, METO]I €KCTIEPTHHX OI[IHOK.
Meronamu OIIIHKH [MOKA3HUKIB
MOTHBALITHO-I[IHHICHOTO KpUTEPIIO
(cTIpsIMOBaHICTb J10 3A1MCHEHHS YITPABITHCHKOT
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IiSTBHOCTI  HA  3acajgaXx TyMaHI3My Ta
YCBIIOMJICHHSI  3HAYYIIOCTI  YIIPaBIIHCHKOT
KOMIIETEHTHOCTI VTS e(eKTUBHOI

npodeciiHol iSUTBHOCTI) BUCTyMainu Oecina,
CIIOCTEPSIKCHHS Ta AHKETYBaHHS MarOyTHIX
odinepiB. bymo po3poOieHO  aBTOPCHKY
aHKeTy, sIKa BKJIOYaja SK 3aKpPUTI MUTAHHS,
TakK 1 OJTHE BIJKPHTE.

MeTtonamu OILIIHKHU MMOKa3HUKA
3HAaHHEBOTO  Kputepito  (copmoBaHICTh
BIICbKOBO-YIIPABIIHCHKUX  3HAaHb)  OyJIH:
Oecila, CHOCTEPSKCHHS Ta ONUTYBAaHHS.
PiBens 3HaHb MaiiOyTHIX 0dilepiB OLIHIOBAIH
BUKJIaJa4i, [0 NPOBOJWIA  BIHCHKOBO-
YIPaBIIHCHKY MiATOTOBKY KYpPCaHTIB.

Meronamu OLIIHKHU [IOKa3HUKIB
IisUIbHICHOTO — KpuTepiro  Oymm:  Oecifa,
CIIOCTEPEIKCHHS, TECTyBaHHS. PiBens
3JIaTHOCTI JIO CAMOBJIOCKOHAJICHHS MailOyTHIX
odilepiB BU3HAYABCS 32 JIONIOMOT0I0 TECTOBOT
MeTOMKN “JIucro3uIliiHa XapaKTEePHCTHKA
camopo3BuTKy ocobuctocti” (C. Ky3ikoaa,

b. Ky3ikoB). PiBenn chopmMoBaHOCTI
iHpopMaIifHO-aHATI THYHHX,
opraHizamiiHux, CoLlaJIbHUX Ta

NearoriyHuX yMiHb y MaiOyTHIX odinepis
BU3HAYaBCsA BHKJIAJauyaMH, IO MPOBOIMIN
BIICBKOBO-YIIPABIIHCbKY  MIJTOTOBKY, Y

npotieci BUKOHAHHS pecroHAeHTaMHu
MPAKTHIHUX 3aBJaHb MO/JIETIOI0YOTO
xapaktepy. Cepean HHUX  pECHOHJIEHTaM

noTpibHO Oyyno mpoaHamizyBatu OoHOBe
3aBJaHHs, PO3POOUTH PINICHHS Ta BIIATH
Haka3, KEpPYIUHCh MpaBUiioM 5 ab3arip”:
CUTYallisl; 3aBJaHHs; BAKOHAHHS; YIIPaBJIIHHSA
Ta JIOTICTUKA; CUTHAIM Ta komaHyBaHHs. [le
OJIHE 3aBJaHHS MOTPeOyBajIo0 MOJEITIOBAHHS
cuTyari MPOBEJICHHS MearoriqyHof,
MOTHBYIOYOT Oecian KOMaHaupa 13
BIMCHKOBOCTYKOOBIsIMU. ImiTarivini mii, sKi
noTpiObHO  OyJO0  BUKOHATH  MalOyTHIM
odinepaM y TakKuX 3aBJIaHHAIX, JO3BOJBUIA iM
MPOJIEMOHCTPYBATH, a BUKJIaJadyaM OI[IHUTH
BCIO CYKYITHICTb iH(dopMariiHo-
AQHATITUYHUX, OPTaHi3allliHUX, COIIATBHUX
Ta MeJaroriYyHuX YMIiHb.

PiBenp cdopmoBaHOCTI OCOOMCTICHUX
AKOCTe  (BIAMOBINANBHICTH,  JIAEPCTBO,
MaTpiOTU3M, BPiBHOBAKEHICTh, BUMOTJIUBICTb,

CWJIa BOJI, CIPaBeUIUBICTh, BIICBHEHICTb,
CaMOJIMCUMUIUTIHA, MY>KHICTh, aKTHUBHICTb,
YeCHICTh) BU3HAUYABCS 32 JIOTIOMOTOI0 METOIY
eKCIIEPTHOT'O OI[IHIOBAHHS.

KopekTHe  3acTocyBaHHSI  METOXIY
CKCIIEPTHOTO  OLIIHIOBaHHS  Tepeadadae
0CcO0OHMBY yBary A0 BUOOpPY IpyIH €KCIIEPTiB.
Y  HamoMmy  JOCHi/DKEHHI  €KClepTaMu
BUCTYIAJIN TOCBiTYEH1 odiliepn — BUKJIaaul
Ta KypaTopH, SKi MarOTh BIMCHKOBHI Ta
MEeAaroriyHUil  CTaX Ta MOMIM OIHUTH

PO3BUHEHICTh BIANOBIIHUX OCOOHMCTICHUX
sKOocTe y MaiOyTHIX odinepiB yepes
CIIOCTePEIKCHHS 332 BUKOHAHHSIM  HHMH

PI3HOMaHITHHX 3aBJaHb Ta BHUJIIB JisSUTBHOCTI.
KoxxHOTO pecnoHieHTa oliHoBaia rpymna 3 5
eKcrmepTiB.  3arajgpbHa  OI[iHKAa  DiBHA
c(OpMOBAHOCTI OCOOMCTICHUX SIKOCTEH Yy
MaiiOyTHIX odimepiB po3paxoByBanach K
cepenHe apuMEeTUIHE BCiX OLIHOK EKCIIEPTIiB
3a BCiMa SAKOCTSIMH JUI KO)KHOTO KypCaHTa.
PesynbraTi KOHCTAaTyBaJIBHOTO €TAITy
eKCTIEPUMEHTY NoKa3aJu MIEPEBAKHO
HU3bKUN piBEHb chopMOBaHOCTI
YIPaBIiHCHKOT KOMIIETEHTHOCTI Y MailOyTHIX
odinepiB 3a MOKa3HUKaMU 3HAHHEBOIO Ta
JISUIBHICHOTO — KPUTEpiiB Ta  MEpeBa)XKHO
cepenHii piBeHb 3a MOKa3HUKAMU
MOTHUBAIIIHO-IIIHHICHOTO Ta OCOOMCTICHOTO
kputepiiB. Haiimenm cdopmoBaHumMu y
PECIIOHJIEHTIB ~ BUSBWINCH:  BIHCHKOBO-
yIpaBIiHChKI 3HaHHS (HU3bKUH PIBEHb MAIOTh
91 % wmail0yTHIX odinepiB), a TaKOX
opraizauiiHi, iHpopMaliifHO-aHATITHYHI Ta
nefaroriyHi  ymiHHs (BigmosimHo 93,9 %,
88,6 % Ta 87,8 % MmaiiOyTHiX odilepiB MarOTh
HU3bKUN piBeHb). Halikpamie po3BHHEHa y
KypCaHTIB  YCBIIOMJIEHHS  3Ha4yIIOCTI
YIPaBIiHCHKOT KOMIIETEHTHOCTI e
egexTuBHOI npodeciitHoi aisabHOCTI (40 %
ONMUTAaHUX  MAalOTh  BHCOKMH  piBEHb
c(OpMOBaHOCTI IILOTO TIOKA3HUKA).
3aranpHUil  piBeHb C(HOPMOBAHOCTI
YIPaBIiHCHKOT KOMIIETEHTHOCTI Y MailOyTHIX
odimepi BH3HAYABCS AK cepenHe
apudMeTHyHEe 3a BCiMa  IMOKa3HUKaMHU
MOTHBAIIHHO-IIIHHICHOTO, 3HaHHEBOTO,
JISITBHICHOTO,  OCOOMCTICHOTO  KpPHTEpIiB.
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OtpuMaHi pO3paxyHKH IHTEPIPETYBAIHUCH
TaKUM YHHOM:
-1-1,7 Gaim — HU3BKUK pIBEHb

YIPaBIiHCHKOI KOMIIETEHTHOCTI,
- 1,8-2,4 — cepenniii piBeHb;

- 2,5-3 — BUCOKUH PiBEHb.

Pesynprat = BHU3HAuUEHHS  pIBHSA
chopmoBaHOCTI YIPaBIIHCHKOT
KOMITIETEHTHOCTI Yy MalOyTHIX odinepiB Ha
KOHCTaTyBaJbHOMY  €Talll  eKCHEPUMEHTY
MOKa3aHi y Ta0i. 2.

Tabauys 2

PiBenb chopMOBaHOCTI yNpaBaiHCHKOI KOMIIETEHTHOCTI Yy Maii0yTHIX odinepiB Ha KOHCTATYBATBHOMY
eTani eKcrepuMeHTy

PiBens cpopmoBanocti
ynpaBJaiHCbKa Bucoxkuii Cepeaniii Husbkuii
KOMIIETEHTHICTh K-Th % K-Th % K-Th %
24 9,8 58 23,7 163 66,5
Hagemeni mami y Tabmumi 2, mo  (QopMyBalbHOTO erarny EKCIIEPUMEHTY
OTpUMaHI Ha  KOHCTaTyBaJbHOMY  €Tali  PECHOHJIEHTIB Oyno PO3ILTIEHO Ha

eKCIICPUMEHTY ~ PEe3yJIbTaTH TOKa3allk, IO
66,5 % pecroHIEeHTIB MalOTh HHW3BKUN pIBCHb
cOpPMOBAHOCTI yIIPABIIHCHKOT KOMITETCHTHOCTI1
1 Tiiekm 9,8 % — Bucokmit. J[s1 IpoBEEeHHS

ekcriepuMeHTanbHy (126 0cib) Ta KOHTPOJIbHY
(119 oci6) rpymu. PiBenb cdopmoBaHOCTI
YIIPABIIHCHKOT KOMITIETEHTHOCTI B 000X Tpyrax
MOKa3aHo y Taod. 3.

Tabnuys 3

Y3arajibHeHuil piBeHb C()OPMOBAHOCTI yIIPABJIiHCHKOI KOMIIETEHTHOCTI B eKCIIePUMEHTAJIbHIM i
KOHTPOJIbHIN rpyni Ha KOHCTAaTYBaJILHOMY eTani eKcliepUMEeHTY

PiBenn Excnepumentanbna rpyna | KonTpoabHa rpyna 3HayeHHS - PiBenn
chopmoBa- (126 ocib) (119 oci6) KpHTepilo .
HOCTI K-1b 0ci6 % K-1b 0ci6 % ®dimepa SHATYIOCTL, p
Bucokwmii 11 8,7 13 10,9 0.577 -
CepenHiii 30 23,8 28 23,5 0.052 -
Husbkuii 85 67,5 78 65,5 0.317 -

Haseneni mani Tabauii 3 ¢Big4aTh, 110
piBeHb  CPOPMOBAHOCTI  YHPABIIHCHKOI
KOMIIETEHTHOCTI B EKCIIEpUMEHTAJIbHIA 1
KOHTPOJIbHIM Tpymni Ha KOHCTaTyBaJIbHOMY
eTami eKCIepUMEHTY HE MaB CTaTHCTHYHO
3HAUYIIOT Pi3HMIIL.

Ha (dbopMyBabHOMY eTari
eKCIEpUMEHTY Yy Mpolec BiCbKOBOI OCBITH
eKCIepUMEHTAIbHOT rpynu OyIo
BIIPOBA/DKEHO  pO3pOOJIEHI  TIeIarorivHi
YMOBH dbopMyBaHHS YIPaBIiHCHKOT
KOMIIETEHTHOCTI y MalOyTHIX odiuepis
(MoTHBarliss MaOYTHIX OdilepiB 10 AKICHOTO

Mail0yTHbOTO odirepa, CIPSIMOBAHOIO Ha
dopMyBaHHS Ta YJAOCKOHAJICHHS MOTHBAIlil-
HOTO,  KOTHITUBHOTO,  ()yHKIIIOHAJIbHOTO,
Me/1aroriyHoro Ta 0COOHUCTICHOTO
KOMITOHEHTIB YIIPaBIIHChKOI KOMIETEHTHOCTI;
BUKOPHUCTAHHS IMITAIIAHUX METO/IIB
HaBUaHHA, $Ki  JO3BOJIIIOTH  KypcaHTam
HaOyBaTH /11€BUX 3HaHb, PO3BUBATH IPAKTUYHI
YMIHHS Ta 3JaTHOCTI W OTpPUMYyBaTH IOCBiJ
BUKOHAHHS YIPaBIiHCHKAX byHKITIN).
KontponsHa rpyma MaitOyTHIX odinepiB
HaBUAJlaChb 3a TPAJUIIMHOIO METOAMKOIO.
@opMyBaJIbHANA EKCIIEPUMEHT IMPOXOJIUB Y

3MIACHEHHS  yNpaBiIiHCHKOI  mpodeciiiHol

JISUTBHOCTI, 3aCHOBaHOI HAa  IPUHIMIIAX 2021720.24 pp-, TIPOTATOM HaBYAHHA
MOpIbHOCTI Ta TyMaHi3My; 3acTocyBaHHs KYPCAHTIB HA IL, III Ta IV kypcax Ta BUBYEHHS
METOy ~ KOy4HHTY Ui 3a0esmedcHHss HAMH 3MICTy  OCBITHIX  KOMIIOHEHTIB
npodeciiiHo-0cOOUCTICHOTO po3BUTKy BIFCBKOBO-YIPABIIHCHKOIO HANPSIMY.
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Buknagagas aucoumuiian - ““OCHOBH
BiIiCBKOBOTO ympaBiiHHS® y BilicbkoBo-
opuauyHoMy  iHcTUTyTi  HamionameHOro
IOPUJIMYHOTO YHIBEpCUTETY iMeHi SIpocnaBa
Mynaporo 3xiiicHIoBanoch  0e3mocepeaHbo
aBTopoM. EkcnepumenTtanbHa poboTta 3
KypCaHTaMy Yy TpoIeci BUKIAJAHHS IHIIUX
OCBITHIX KOMIIOHEHTIB 311ACHIOBAIACH
IHIIMMH BUKJIaJayamu, 1o Opajid y4acTh B
eKCIepuMeHTi 'y BiliCbKOBO-IOpUIMYHOMY
iHcTUTYTI  HarioHanpHOro  FOPUAMYHOTO
yHiBepcuTeTy imeHi SpocmaBa Mynaporo Ta
HarmionanbHOMY yHIBEpCHTETI MOBITPSIHUX
cui imeHi IBana Koxxeny6a. OOrpyHTYBaHHS
Ta  peamizamis NEeIarorivHuX  yMOB
dbopMyBaHHS YIIPaBIiHCbKOI KOMIIETEHTHOCTI
y MaiOyTHiX odilepiB BUCBITIICHI HaAMH Yy
norepeHii podori [14].

Ha KOHTPOJIBHOMY eTarmi
EKCIIEPUMEHTY 3JIIHCHIOBAJIACh OIlIHKA PIiBHS
chOpMOBaHOCTI  YIIPABIIHCHKOI KOMIIETEHT-

HOCTI1 y MaiOyTHIX ocirepiB
EKCIIEPUMEHTAIBHOI Ta KOHTPOJIBHOI I'PYIIH, 110

JIO3BOJISLIIO 3po0HTH BUCHOBOK po
eQeKTHBHICTL  PO3POOJICHUX  IENAroriYyHUX
ymoB. Ha 1pOoMy erami  eKCIIEpUMEHTY

3aCTOCOBYBAIUCH Ti K CaMi €KCIIEpUMEHTaJIbHI
METOAM BU3HAUCHHs PIiBHA C(HOPMOBAHOCTI
YIIPABIIIHCHKOI KOMIIETEHTHOCTI y MaiOyTHIX
odirepiB 3a THMH X CAMHUMH KPUTEPISIMH Ta
MOKa3HUKAMH, 1110 1 Ha KOHCTATyBaJIbHOMY €Tarll
ekcriepuMenTy. KOHTpONIbHUI — eKCIIepUMEHT
npoxoquB 'y 2024 p. manpukinm IV kypcy
HaBYaHHS MalOyTHIX o¢inepis y BBH3.
PosrisiHemMo y3araibHEHO IUHAMIKY
3MiH Yy PiBHAX c(hOPMOBAHOCTI yNIPaBIiHCHKOT
KOMIIETEHTHOCTI Yy Maii0yTHiX odimepiB
EKCIIEPUMEHTAIBbHOI Ta KOHTPOJIBHOI TPYII 32
BCIMa MOKa3HUKAMU MOTHBALIIHHO-
IHHICHOTO, 3HAHHEBOIO, MISUIBHICHOTO Ta
0COOHMCTICHOTO KpHTEpiiB (Tab. 4).

Tabauys 4
PesysibTaTn ekcrniepuMeHTAIBHOL podoTH, (%)
EI" (126 oci6) KI" (119 oci6)
Kpurepii Ta noxazHuku Ho Micas Jo Micas
exciepum. | excrepum. [[Tpupicr| excrmepum. | ekcrmepum. | Ipupict
Momusayitino-yinnicnuii Kpumepiii
v' CpsIMOBaHiCTb J10 3iHCHEHHS
YIPaBIiHCHKOI MisTTPHOCTI Ha
3acaziax TyMaHi3My
- BHUCOKHIA 9,5 34,9 +25,4 10,1 14,3 +4,2
- cepemiit 60,3 50,8 -9,5 60,5 63 +2,5
. 30,2 14,3 -15,9 29,4 22,7 -6,7
- HHU3BKUH
v' VCBiIOMIIEHHS 3HaYyLIOCTI
YIPaBIiHCEKOT KOMIETEHTHOCTIL
Ut eeKTHBHOI podeciitHol
IIsUIBHOCTI
- BHUCOKHH 40,5 80,1 +39,6 39,5 60,5 +21
- cepe it 43,7 15,1 -28,6 44,5 21,7 -16,8
o 15,8 4,8 -11 16 11,8 -4,2
- HU3bKUH
3nannesull Kpumepiii
v ChopMOBaHicTh BIHCHKOBO-
YOPaBIiHCHKHUX 3HAHB
- BHCOKHIA 3,2 54,8 +51,6 4,2 37 +32,8
- CepeﬂHiﬁ 55 36,5 +31 5 47,1 +42,1
- HYSBKHL 91,3 8,7 -82,6 90,8 15,9 -74,9
Hisinonicnuti kpumepiii
v TupopmManiiHo-aHATI THYHI YMiHHS
- BUCOKHMIA 4 64,3 +60,3 5 45,4 +40,4
- cepe it 6,3 28,6 +22,3 7,6 39,5 +31,9
. 89,7 7,1 -82,6 87,4 15,1 -72,3
- HHU3bKUH
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IIpoodosocenns mabauyi 4

v' Opranizaiiiidi yMiHHs
- BUCOKHH 2,4 54 +51,6 2,5 37 +34,5
- cepenHiit 3,2 38,1 +34,9 4,2 43,7 +39,5
o 94,4 79 -86,5 93,3 19,3 -74
= HU3BKHH
v' CouiasbHi yMiHHs
- BHCOKMIA 14,3 35,7 +21,4 13,4 20,2 +6,8
- cepeiit 25,4 445 | +191| 252 46,2 +21
o 60,3 19,8 -40,5 61,4 33,6 -27,8
- HU3BKHH
v/ 3IaTHICTH JI0 CAMOBIOCKOHAJIEHHS]
- BUCOKHH
- cepeaiit 11,9 476 | +357| 126 36,1 +235
— 27 44,5 +17,5 21,7 454 +17,7
61,1 79 -53,2 59,7 18,5 -41,2
v Ienaroriyni yminHs
- BUCOKHUH 5,6 38,1 +32,5 4,2 22,7 +18,5
- cepeilt 7.1 52,4 | +453 7.6 53,8 +46,2
N 87,3 9,5 -77,8 88,2 23,5 -64,7
= HU3bKHUHU
Ocobucmicuuil kpumepiii
v ChopMOBaHICTL 0COOUCTICHHUX
SIKOCTEN
- BUCOKHH 27,7 44,4 +16,7 28,6 33,6 +5
- cepeilt 46,9 43,7 3,2 46,2 45,4 0,8
o 254 11,9 -13,5 25,2 21 -4,2
= HU3BKHUHU
Hageneni nani 3 Tabn. 4 moKa3yroTh, Sk Bke 3a3HAYANOCh, 3arallbHUHN
0 HaiOUIblIa AMHAMIKA 3MIH y pIBHSAX piBeHb  C(HOPMOBAHOCTI  yHPaBIiHCHKOT
c(OpPMOBaHOCTI YTPABIIHCHKOI KOMIIETEHT- KOMIIETEHTHOCTI Yy MaHOyTHIX odiuepis
HOCTI y MaiOyTHIX odinepiB BU3HAYaBCs SK cepeaHE apuMeTH4He 3a
eKCIepUMEHTalIbHOT Tpynu BiAOylach 3a BciMa MOKa3HUKaMH MOTHUBALiHO-
TaKUMM TIOKa3HUKaMH, $K 1H(OpMaliiHO- IIHHICHOIO, 3HAaHHEBOTO,  JISUIbHICHOTIO,
AQHAIITUYHI YMIHHS, OpTraHi3alliiiHi yMIHHS Ta  OCOOMCTICHOTO KPUTEPIiB.
c(OpPMOBaHICTh  BiIfCBKOBO-YNpPaBIIHCBKUX VY3aranbHeHi pe3yJIbTaTi
3HaHb. HaiimMeH1l 3MiHU B1IOYJIUCH Y PIBHAX  KOHTPOJIBHOTO eTamny EKCIIEPUMEHTY
c(hOpMOBaHOCTI OCOOMCTICHUX STKOCTEH. MOKa3aHo y Tabm. 5.
Tabauys 5

CdopmoBaHicTh ynpaB/IiHCbK0I KOMIETeHTHOCTI y Mali0yTHiX odilepiB y excnepuMeHTAIbHI i
KOHTPOJIbHIl rpyni Ha KOHTPOJILHOMY eTali eKCIepuMeHTYy

PiBenn ExcnepumenTajibHa )
KonTtpoJsbHa rpyna 3HaveHHH Q- PiBenn
chopmoBa- rpyna . . .
HOCTI K-1b oci0 | % K-1b oci0 | % kputepito @iiepa | - sHatymocti, p
IIpooosoicenns mabn. 5
Bucoxwmi 64 50,8 41 34,5 2.598 p=<0,01
Cepenniit 51 40,5 55 46,2 0.907 -
Huspkuit 11 8,7 23 19,3 2.429 p<0,01
3 ornsAy Ha OTpuMaHi JaHi B Ta0l. 5 ympaBiiHCHKOL KOMIIETEHTHOCTI Ha

6a41Mo, 1110 BUCOKHH piBeHb CPOPMOBAHOCTI

KOHTPOJIBHOMY eTarmi CKCIICPUMCHTY MAarOTh
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50,8 %  wmaiiOyTHiX odilepiB  eKcrepu-
MeHTalbHOI Ta 34,5 % — KOHTpOJIBHOI TpyTl,
HU3bKUN piBeHb MaroTh 8,7 % Mail0yTHIX

eKCIepUMEHTAIbHOT Ta KOHTPOJIBHOI Ipyn 3a
BUCOKHM Ta HU3BKHM DPIBHSAMH BH3HAUYCHO
CTaTUCTUYHO 3HAYYILY Pi3HHULIO.

o(inepiB  eKCIIEpUMEHTATBHOI  TIpynmu  Ta VY3aranpHeHy AWHAMIKY 3MiH y piBHI
Maibke B 1Ba pa3u Oubiie — 19,3 % maitOyTHix  copMOBaHOCTI yHpPaBIIHCHKOI KOMIIETEHT-
oinepiB  KOHTpONbHOI Tpynu. Y PpiBHI  HOCTI y MaiOyTHIX o(inepin

c(hOpMOBaHOCTI YIPABIIHCHKOI KOMITETEHT-
HOCTI y MaiOyTHIX o(inepin

CKCIIEPUMEHTAILHOI Ta KOHTPOJIBHOI TPYII JI0
Ta MiCJsl eKCIIEPUMEHTY TIOKa3aHo y TallL. 6.

Tabauys 6

IopiBHsiHHSA piBHSA c()OPMOBAHOCTI YNPaBIiHCHKOI KOMIETEHTHOCTI Y Maii0yTHiX odinepiB y
eKcIepUMeHTaNbHill i KOHTPoJIbHIl rpymi, %

PiBenn ExcnepuMeHnTabHa rpyna KonTpoabsHa rpyna
copmoBa- 10 micjas . hi (1 micjas .
. npupict npupicr
HOCTI eKCIIEPUM. | eKCIIepHM. eKCIIEPUM. | eKcIepuM.
Bucoxkwuii 8,7 50,8 +42,1 10,9 34,5 +23,6
CepenHiit 23,8 40,5 +16,7 23,5 46,2 +22,7
Huszpkuit 67,5 8,7 -58,8 65,5 19,3 -46,2

BinnoBigHo 10 pe3ynbrariB B Ta0:. 6,
KUTBKICTh MalOyTHIX oQimepiB i3 BHCOKHM
piBHEM  cOpPMOBAHOCTI  YIPaBIIHCHKOL
KOMIIETEHTHOCTI 301mpmmiack Ha 42,1 % B
eKCIIepUMEHTaNbHI Tpyni Ta TIABKA Ha

BIICHKOBHX HaBYAJIbHUX 3aKjagax YKpaiHH.
KinpkicTe MaiiOyTHIX odilnepiB i3 BHCOKHM
piBHEM  cOpPMOBAHOCTI  YIMPaBIIHCHKOL
KOMIIETEHTHOCTI 30impmmiack Ha 42,1 % B
eKCIIEPUMEHTaJIbHIN Tpyli Ta TUIBKK Ha

23,6 % B xouTpombHiii Tpymi. Kimbkicte 23,6% B koHTponbHiM Tpymi. KingbkicTh
MaiiOyTHIX odilepiB 13 HHU3BKUM piBHEM MaiiOyTHIX odilepiB 13 HU3BKUM pPiBHEM
c(OpPMOBAaHOCTI YIPABIIHCHKOI KOMIETEHT- C(OPMOBAHOCTI YIPABIIHCHKOI KOMIIETEHT-

HOCTI 3MCHIIWIAcCh B EKCIICPUMEHTAIbHIN

rpymi Ha 58,8 % 1 Ha 46,2 % B KOHTPOJIBHIN.
BuCHOBKM 3 1aHOTO TOCTiI?KEHHS Ta

MEPCIICKTUBH MOJATBIIHMX PO3BIIOK Y TaHOMY

HOCTI 3MEHIIINJIACh B €KCIIEPUMEHTAIbHIH rpyTi
Ha 588% 1 ma 46,2% B KOHTPOJBHIN.
[TpoBesneHe nOCHiKEHHs HE BUYEpPIYE BCIX
acriekTiB  mpoOsiemu. [lepcrneKTUBHUME ISt

HampsAMKy.  TakuM  YMHOM,  €KCIepU- MOJAbLIMX HAYKOBHX JIOCHIIKEHb € poOsieMu
MEHTAJIbHO  MIATBEP/UKEHO  e(EeKTUBHICTh  (OpPMYyBaHHS KOMYHIKaTUBHOI, IPOTHOCTUYHOT,
ne1aroriyHux yMOB (opMyBaHHS ~TEIAroriyHOi Ta IHIIMX KOMIIETEHTHOCTEH Yy

YIOPaBIiHCHKOI KOMIIETEHTHOCTI Y MallOyTHIX
o(inepiB Ta AOLUIBHICTb X BIPOBAPKEHHS Yy
NPaKTUKYy OCBITHBOTO TPOIECY y BHUIIUX

Cnucok Jitepatypu:

MaiiOyTHIX oOQilepiB B Cy4aCHHX YMOBAxX
pedopMyBaHHsS BIIICBKOBOI OCBITH Y BHIIHX
BilICbKOBHX HaBYAIbHHX 3aKJIaIaX.
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Anomayia: y cTaTTi BHU3HAYEHO KOMIIOHEHTH (DOpMyBaHHS KyJIbTYypH [1JIOBOTO
CHUIKYBaHHS Ta iX Ba)JIMBICTh y mpodeciiiHiid MiAroToBll MaiOyTHIX JiKapiB y 3akianax
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COMPONENTS OF FORMING A CULTURE OF BUSINESS COMMUNICATION
AMONG FUTURE DOCTORS IN HIGHER EDUCATION INSTITUTIONS

Abstract: defined in the article the components of the culture of business communication
and their importance in the professional training of future doctors in institutions of higher
education (speech culture and culture of behavior, empathy, respect, sincerity); the key aspects
of each component during the training period of future doctors and their role in further
professional activity are substantiated in detail; it has been proven that a doctor who adheres to
high ethical standards in communication with patients and colleagues, knows medical
terminology and knows how to use it in appropriate situations, has knowledge of the norms of
modern Ukrainian business language, will be effective and one who enjoys the respect and trust
of patients establish contact with patients, colleagues and other medical professionals,
effectively resolve conflicts and work in a team; important aspects of the culture of behavior of
future doctors are given (ethical norms, communication skills, emotional stability, critical
thinking and self-improvement, humanity and tolerance, physical and mental health culture);
the empathy of the future doctor is presented as the ability to understand and feel the emotions
and experiences of patients, which helps to create a comfortable and supportive environment

for them.

Keywords: culture of business communication; components; culture of behavior; future
doctor; empathy; patients; institutions of higher education.

Kostiantyn Kachailo

An extended abstract of a paper on the subject of:
“Components of forming a culture of business communication among future doctors in
higher education institutions”

Problem setting. Society then reaches
its highest flowering, when it has highly
developed administration, education, and
medicine. Increasing attention around the
world to the problem of medical education is
due to the exceptional position of the medical
school as a key factor in the reorganization and
development of the health care system [24]. One
of the priority tasks of professional education is
the training in higher education institutions of
professionals who have a high level of
formation of professional knowledge and are
motivated to study throughout their life.

One of the priority trends in improving
the professional training of future doctors is the
formation of professionally significant qualities
in them, particularly communicative ones [10].

Recent research and publication
analysis. Formation of speech competence of
future specialists in institutions of higher
education is in the center of attention of many

researchers who take care of this problem.

Basic research by V.Voronkova [5],
I. Haydayenko [18], |I. Kravtsova [11],
I. Marunych [18], T.Stasyuk  [21],
L. Shpachuk  [11], M. Pentelyuk [18],

O. Yashenkova considers the relationship
between the theory and practice of language
communication, methods, types, techniques
and tools the impact of language on human
consciousness, language culture and speech
etiquette in the practice of business relations.
Among those whose works are devoted to the
communication aspects of the professional and
ethical culture of future doctors, we can
mention the names of such researchers as:
Yu. Vilenskyi, O. Grando and P. Nazar [15],
N. Kalashnik and N. Logutina [7], Y. Kolisnyk-
Humenyuk [9], O. Kolodnitska [8], O. Korzh
[10], V. Kulchytskyi [12], T. Leshchenko [13],
N. Lytvynenko and N. Misnyk [14], Y. Orel-
Halik [16], Y. Ostraus [17], R. Sluhenska [20],
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O. Yudina [25] and other authors. Therefore,
the issue of formation of speech competence of
future doctors in institutions of higher
education is in the focus of attention of many
domestic researchers.

Highlighting previously unsolved
parts of the general problem, to which this
article is devoted. Despite the large number of
studies on the formation of speech competence
of future specialists in institutions of higher
education, aspects of communication of the
professional and ethical culture of future
doctors in particular, the question of the
components of the formation of the culture of
business communication among future
doctors in institutions of higher education
remains insufficiently disclosed.

Paper objective: Consider the
components of the formation of a culture of
business communication among future
doctors in institutions of higher education.

Paper main body. Formation of a
culture of business communication among
future doctors in institutions of higher
education is an important aspect of their
professional  training.  This  includes
developing the professional communication
skills necessary to interact effectively with
patients, colleagues and other healthcare
professionals. The main components of the
culture of business communication include: 1.
Speech culture. The ability to express one's
thoughts clearly and understandably, using
professional vocabulary. 2. Culture of
behavior. Compliance with etiquette, the
ability to behave in accordance with the
situation. 3. Empathy. The ability to
understand and empathize with other people's
feelings. 4. Respect. Recognition and respect
for the worldview and point of view of other
people. 5. Sincerity. Openness and honesty in
communication. The culture of business
speech is an important component of the
professional training of future doctors, it
contains the following key aspects:
communication ethics; clarity and precision;
lingo; written speech; communication skills.
These skills help doctors provide a high level

of medical care and maintain professional
relationships at an appropriate level. The
culture of behavior of the future doctor
includes important aspects that help ensure a
high level of professionalism and effective
communication with patients and colleagues:
ethical standards; communication skills;
emotional stability; critical thinking and self-
improvement; humanity and tolerance;
physical and mental culture of health. These
aspects help future doctors to provide high
quality medical care and patient trust. Being
empathetic for a future doctor means being
able to understand and feel the emotions and
experiences of patients. This includes:
listening and understanding; emotional
support; respect and tolerance; improving the
quality of treatment; reducing stress. Empathy
is a key component of a doctor's professional
culture, which helps create a comfortable and
supportive environment for patients.

Conclusions of the research. On the
basis of the conducted research, we made the
following conclusions: firstly, the components
of the formation of the culture of business
communication of future doctors in
institutions of higher education are the culture
of speech and the culture of behavior,
empathy, respect, sincerity and their
components; secondly, to achieve a high level
of professionalism and effective
communication with patients and colleagues,
the future doctor will be ensured by constant
work on improving knowledge, abilities and
skills in the process of education and during
medical practice, provided that he shows
perseverance and purposefulness; thirdly, the
professional growth of the future doctor
depends on his motivation and sincere desire
to develop business communication skills with
different categories of people, showing them
empathy and tolerance.

We consider the issue of intercultural
interaction in the professional activities of
future doctors in medical institutions of higher
education to be a prospect for further
exploration.
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ITocTaHoBKa npooaeMu y
3arajJlbHOMY BHIVISIAI Ta 11 3B'SI30K 3
BAXUIMBUMHM HAyKOBUMH, YU MPAKTUYHUMU
3apnaHHsAMU. [lutanHs 3a0e3neueHHs AKOCTI
BUINOI OCBITH HAOyJIM CBO€I IMOJAIBIIOT
aKTyaJjizailii B MeXax 3MICTy TPE3eHTOBAHOTO
25.09.2020 MOH  VYkpainu  HOpOEKTY
Crparerii po3BUTKY BHIIIOT OCBITH B YKpaiHi
B 2021-2031 poku [6, c. 524]. Ctparerisa
PO3BHUTKY BHUIIOT OCBITH B YKpaiHi Ha 2022-
2032 poku cHpsMOBaHa Ha JOCSATHEHHS Ti
[lineit cranoro po3BUTKy Ha mepiox g0 2030
pOKy, 3aTBep/ukeHHX Ykazom IIpe3unenta
VYkpainu Big 30 BepecHs 2019 p. Noe 722, 1
BU3HAYA€ HANPSIMU PO3BHUTKY CHCTEMH BHUIIOL
OCBITH Ha Cy4YacHOMY eTami Ta ii OCHOBHIi
xapaktepucTuk  [19].  OcHOBOMONIOXKHI
npuHIUH 1€l CTpaTerii y3ropKeHi 3 iHITIMHA
NPOTrpaMHUMH  JOKyMeHTamu, CTpareriero
PO3BHUTKY MEMYHOI OCBITH B YKpaiHi 30KpemMa
[22]. CycninbcTBO TOAI  JOCSTaE  CBOTO
HABUIIOTO PO3KBITY, KOJM B HHOMY BHCOKO
PO3BHHEHI yNpaBIiHHA, OCBITa, MEIHUIIMHA.
[TigBuieHHsT yBarm B YChOMY CBIiTI JIO
npoOeMl  MEIUYHOI OCBITH  3YMOBJICHE
BHUHATKOBICTIO ITO3UINI MEIUYHOI INKOIHA K
KJIIOYOBOro (akTopa B peopraHizamii Ta
PO3BUTKY CHCTEMHU OXOPOHH 3/10pOB’s [24].

[IBuaki 3MiHM, 10 BiAOYBAIOTHCS Yy
CYCIIUTBCTBI, TEXHOJIOTISIX, BHUMAaralTh BiJ
¢axiBLiB K MpodeciiHuX, TaK 1 3araJbHUX
KOMIIETEHTHOCTEH,  30KpeMa  3JaTHOCTI
HABYATHUCS, KPUTUYHO Ta CUCTEMHO MUCIIUTH,
nporpaMmyBaTH, TpaIloBaTH B  yMOBax
HEBU3HAYEHOCT1, KPEaTUBHOCTI, MDKTaTy3€BO1
KOMYHIKalii, MYJIbTUKYJIBTYPHOCTI Ta
BOJIOJIHHSA  KUIBKOMa, Yy TOMy  4YHCIHI
aHryiiicekoro, MoBamu [19]. YaockoHaneHHs
npodeciiiHol MiAroToBKM MaiOyTHIX JiKapiB
MOXIIMBO 32 YMOBU (DOpMyBaHHS B HHX
npodeciiiHo 3HaYyIUX SKOCTeH, MO CKIIAay
SKHX BXOJATH 1 KOMyHikatuBHi [10].

AHAJIi3 OCTAaHHIX OCJTIIKEeHL Ta
nyouaikamid, y  SKUX  3all09aTKOBAHO
po3B'si3aHHA i€l mpobimeMu 1 Ha  SKi
criupaeThest aBTop. DopMyBaHHS MOBIEHHEBOT
KOMITETEHTHOCTI ~ MaiOyTHIX  (QaxiBIiB Yy
3aKJIaax BHIOI OCBITH 3HAXOJUTHCS B IIEHTPI

yBaru 0araTbOX JTOCIITHUKIB, SIKI OMIKYIHOThCS
JaHOI0 TIPOOIEMOIO. IPYHTOBHI IOCITIIKEHHS
B. BoponkoBoi  [5], I Tlaiimaenxko [18],

I. KpaBuosoi  [11], I Mapynuu  [18§],
T. Cracrok [21], JI. nagyk [11],
M. Ilenremok [18], O. AmenkoBoi [26],
pPO3MIIAIAIOTh  B3a€EMO3B’SI30K  Teopli  Ta

NPaKTHKH MOBHOI KOMyHiKarii [26], ciocoowu,
THUIH, IPUAOMHU U IHCTPYMEHTH BIUIMBY MOBHU
Ha JIIOJICBKY CBIZIOMICTh [21], KylbTypy MOBH 1
MOBJICHHEBUH €THKET B IPaKTHLI IUIOBHX
CTOCYHKIB [5] Ta iHIIII aCIEeKTH.

Cepen TuX, udi poOOTH NPHUCBIYEHO
acreKkTaM KOMYyHIKamii mpodeciiHo-eTHIHOT
KyJIbTypu MailOyTHIX MEAMKIB, MOXKHA
Ha3BaTH TMPI3BHINA TaKUX JOCTIJIHUKIB, SK:
1O. Binencekoro, O.I'pango Ta II. Hazap
(ocHoBu MenuuHoi etuku) [15], H. Kamammnik
ta H.Jlorytinoi (po3kpuro mnpodeciitHO-
OpIEHTOBaHY KOMYHIKaTUBHY  MiATOTOBKY
MaiOyTHIX JKapiB y MEAUYHHX 3aKjajax
Bunoi oceitu) [7], 1O. KomicHuk-I'ymeHtok
(mpoaHami30BaHO  TCHXOJIOTIYHI  ACIEKTH
KOMYHIKaTUBHOI B3a€MOII1 JIIKaps Ta MarieHTa
Ta I1X BIUIMB Ha MpoQeciiHy isUTbHICTh
menukiB) [7], O. KononHuupky (po3risHyTo
OCHOBHI SIKOCTI (opMyBaHHS HpodeciiiHo-
KOMYHIKaTUBHOI ~ KyJbTYpH  MailOyTHHOTO
aikaps) [8], O. Kopx (po3KpUTO CYKYIHICTh
KOMYHIKaTUBHUX AKOCTEN MaiOyTHIX
(baxiBIliB MEJIUIHOL CIpaBu [10],
B. Kynpunnpkoro (HamaHo CTPYKTYpYy
chopmoBaHoCTI  TIPOECIHHOTO  MOBJICHHS
CTY/IEHTIB — MEJUYHHX CecTep y NpoIeci
¢daxoBoi miaroroBku) [12], T. Jlemenko
(BUCBITJIGHO OCOOJIMBOCTI KYJIBTYpH MOBHU
MEIMKa, PpO3IJISTHYTO OCHOBH  OQiIiiHO-
JIJIOBOTO CTWII0O B MOBI Memuiuuu) [13],
H. JlutBunenko Tta H. MicHuK (po3KpUTO
0COOJMBOCTI TBOPEHHS Ta (DYHKIIOHYBaHHS
Cy4acHOL YKpaIHCbKOI MEIUYHOT
TEPMIHOJIOTT) [14], FO. Open-Xamnix
(pO3IIISTHYTO MUTAHHS, TIOB’sI3aH1 3 KyJbTYpPOIO
CIIUJIKyBaHHS MaHOyTHIX JiKapiB 3acob6aMu
iHozemHoi  moBu)  [16],  HO. Octpayc
(BUCBITIICHO KOMYHIKaTUBHI SIKOCTI MaHOYyTHIX
cimeitnux jikapiB) [17], P. CiyxeHcbky
(BUCBITIIEHO ~ OCOONMMBOCTI  (hopMyBaHHS
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KyJbTYPH CHUIKYBaHHS MaOyTHIX MEIUYHUX
NpAIiBHUKIB Y 3aKiafax BHUIIOT MEIUYHOL
ocitr) [20], O.IOnminoi (mcuxonoriuxi
ocoOysmBoCTI  (pOopMyBaHHS ~ e€MIIATIHHOCTI
MaiOyTHIX JikapiB) [25] Ta IHIIUX aBTOPIB.
Omxe, mutaHHs (OpMyBaHHS MOBJICHHEBOI
KOMIIETEHTHOCTI ~ MaWOyTHIX  JIiKapiB y
3aKJIaJax BUIIOI OCBITH 3HAXOIUTHCA Y POKYCi
yBaru 0aratb0X BITYM3HSHUX JTOCIIITHUKIB.

BuaijieHHsi He BHUpilIeHMX paHilne
YACTHH 3arajibHOi MPOOJIeMH, KOTPUM
MIPUCBSYYEThCS JaHa cTarTs. He 3Baxaroun Ha
BEJIUKY KUIBKICTh JTOCIIIKEHb 13 (popMyBaHHS
MOBJICHHEBOT ~ KOMIIETEHTHOCTI ~ MalOyTHIX
¢axiBIIiB y 3aKJIaJaX BUIIOI OCBITH, aCIIEKTIB
KOMYHIKallii mpodeciifHO-eTUYHOI KYyJIbTYpH
MaiOyTHIX MEAMKIB 30KpeMa, HEIO0CTaTHBO
PO3KPHUTUM  3aJMIIAETHCS THUTAHHS OO0
KOMITOHEHTIB bopmyBaHHs KYJIBTYpHU
JIJIOBOTO CIUIKYBAaHHS Y MailOyTHIX JIKapiB y
3aKJIaJ1ax BHUIIOI OCBITH.

dopmy/loBaHHA  Wijed  crarTi
(mocTaHoBKa 3aB/IaHHS). Busznauntu
KOMITOHEHTHU dhopMyBaHHS KYJbTypH

JIIOBOTO CIUIKYBaHHS Y MaiflOyTHIX JIiKapiB y
3aKi1a/iaX BUILOI OCBITH.

Bukigax  ocHoBHOro  marepiaiay
JAOCTIPKeHHs] 3 TIOBHHM OOTPYHTYBaHHSM
OTpUMaHMX HAyKOBHUX pe3ynbTariB. Ha
HiJICTaBl  TPOBEJACHOTO  HAMU  aHAII3Y
HAYKOBHUX JDKEpeNl, MIATPUMYEMO TYMKY
aBTOPIB, IO KYJbTYypa JAUIOBOTO CIUIKYBaHHS
€ CYKYIIHICTIO MOPaJIbHUX HOPM Ta YSBJIEHb,
10 pEryJIIOIOTh IMOBEMIHKY Ta B3a€MHUHHU
Jofe y  mporect  IXHhOI  BUPOOHHUYOT
TUSTTBHOCTI, 1110 KYJIBTYpa JITOBOTO CIIKYBaHHS
BKJIFOYAE €TUKY, ICUXOJIOT110, MOBHUH €THKET Ta
IHII  aCIIeKTH, SKI JIOIOMAraroTh JOCSITH
MOCTABJICHUX IJIEM y JUIOBUX KOJax, €
BaKJIMBOIO TIPOGECIHHOIO AKICTIO, SIKA I03BOJISE
e(pEeKTUBHO CIUIKYBaTHUCS 3 MapTHEpaMHU Ta
konmeramu [1]. B ymoBax rmoGam3ariifHux
NpOLECIB  NHUTaHHA  KYJIBTYpH  JILIOBOIO
CNUIKYBaHHS HaOyBa€ BEJMKOi aKTyaJIbHOCTI,
a[pke  yMIHHS ~ CIIUIKyBaTHCS — JOTMIOMAarae
HapTHEpaM  pe3yJbTaTUBHO  BUPINIYBaTH
npodeciiiHi mpobseMH, J0csAraTH KOHCEHCYCY Y
CKJIQIHUX CUTYaIlisIX.

Ha rmboke MEPEeKOHAHHS
I'. BacsgnoBnua, “BaskKJIMBOIO METOHOJIOTYHOKO
3acajor0 Uil Mi3HaHHSA €  (irocodcbko-
AHTPOIOJIOTIYHA 1/1es1, 3T1THO 3 KO JIFOIMHA
€ “BIIKPUTOI0 CHCTEMOIO’, TOTOBOKO JIJIs
JAJOT1YHOTO CIIJIKYBaHHS, SIK TaKa, BOHA Ma€
noTpeOy B KOMYyHIKaIli 3 1HIIUMH JTHOIbMA”
[2, c. 101]. TTotpeba B KOMyHIKaIlii mTyxe
BaXUIMBA JUIsl MalOyTHBOTO JIIKaps, ajpKe
KOMYHIKaTHBHI 31010HOCTI BIJIIrparoTh
BAXUIUBY pOJIb Y MOro CTaHOBJEHHI SIK
npodecionana.

dopmyBaHHS  KYJIbTYpPH JUIOBOTO
CHUIKYBaHHS y MalOyTHIX JIIKapiB y 3aKiaiax
BUIIO1 OCBITH € Ba)KJIMBUM aCIIEKTOM iXHBOI
npodeciitHoi  migroroBku. lle BKiIrOUae
PO3BHUTOK HAaBUYOK MPO(ECiitHOT KOMYHIKaIii,
SIK1 € HEOOX1THUMU TSI €PEKTUBHOT B3a€EMOTi1
3 Tami€HTaMu, KoJeraMH Ta  IHIIAMH
MEAMYHUMU TpariBHuKaMu. Ha e BKkazyoTh
iamni gocnigauku. Tak, O. Kopx BBaxkae, mo
“OmHIE0 3  TPIOPUTETHUX  TEHACHIIIN
YAOCKOHAJICHHS TpodeciiHol  MiArOTOBKH
MaiiOyTHIX JiKapiB € (OpMyBaHHS B HHX
npodeciifHo 3HAYyIIUX SKOCTEH, 30Kpema
komyHikaTuBHUX [10]. KonexkTus aBTOpiB Ha
youi 3 O. InpHUIBKOO 10 HAOOPY TIpodeciitHo
BOXJIMBUX SIKOCTEH CTy/IEHTA-MEINKa Pa3oM i3
TaKUMU  SIKOCTSIMH, SIK  “‘MOpaJIbHO-€TUYHI
(4ecHICTh, TOPSAHICTH,  BIAMOBIIAIBHICTD,
IHTEIIIeHTHICTD, JIIOJISTHICTD, no0pora,
HaJIIHICTh, IPUHIUIIOBICT, O€3KOPUCIHBICTS,
YMIHHS TPUMATH CJIOBO); BOJIbOBI (YIIEBHEHICTh
y co0i, BUTPUMKA, CTPUMAHICTB,
YPIBHOBAXEHICTh, PpIIIYYiCTh, 1HILIATUBHICTb,
CaMOCTIHHICTb, LJIECIPSMOBAHICTB);
opraHizamiifHi (BUMOINIMBICTE 1O celbe I
OTOUYIOUMX, CXWIbHICTh OpaTu Ha cebe
Bi/INOBIAIBHICTD, YMIHHS IPUHAMATH PIllIEHHS,
MPaBWJILHO OIIHUTH ceOe 1 MarfieHTa, YMiHHS
IUIAaHYyBaTH CBOIO Tpo(eciiiHy  isUIbHICTD)
BKJIIOYAIOTh KOMYHIKaTUBHI SIKOCTI (OCOOUCTY
NpUBAOIMBICTh, BBIWIMBICTH, TOBary Jo
OTOYEHHS1, TOTOBHICTh JJOTIOMOTTH, aBTOPHUTET,
TaKTOBHICTh, YBQKHICTh, CIIOCTEPEIKIIUBICTH,
KOMYHIKaOeNbHICTh, JIOBIPY JIO OTOYEHHS)”
[27, c. 188]. Jlo 3a3HauYeHHMX JIOCIITHUKAMHU
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SKOCTe MalOyTHBOTO JIKaps BBaKAEMO 3a
JOUJIBHE JIOJATH IIIe TOJICPAHTHICTH —
aKTHBHY IO3UIIi10, 10 (OPMYETHCS Ha OCHOBI
BU3HAHHS YHIBEPCAIBHUX IPaB Ta OCHOBHHUX
CBOOO/I JIIOJIUHY, SIKa IPYHTYETHCS HA MOBa3i
JiKaps W marieHTa OJUH 0 OAHOTO, HaBiTh,
SKIIO0 XTOCh € 1HAKIIUM BiJf HHOI'O CaMOro.
Bomgnowac 1 mikap abo OyIb-IKWUH 1HIIHMA
MEJAWYHUN  MpaliBHAUK Ma€ TPaBO Ha
TOJICPAHTHE CTaBJICHHS 3 OOKY IMalli€HTa.

Konoguunpka O.  cTBEpKye, 110
“OCHOBHI  3aBJaHHS, IIOCTaBIICHI TMepen
npodeciifHOI0 OCBITOIO, TICHO TOB’si3aHi 3
I ATOTOBKOIO BHCOKOKBaJTi()iKOBAHOTO
¢daxiBIs, OO0 HE JUIIEC BOJIOAIE HEOOXITHUM
00CATOM TEOPETUYHHX 3HAHb, MPAKTHYHUX
yMiHb 1 HaBUYOK, a ¥ Mae HeoOximHi
npodeciiiHo 3Hadymi OCOOUCTICHI  SIKOCTI
(aKTUBHICTh, EHEPriHHICTh, IHII[IATUBHICTH,
KOMYHIKaOCIIbHICTh,  3HATHICTb  IIBHUAKO
3MIHIOBATH  BHMJIM  JISJIBHOCTI,  BMIHHS
HAJIaro/HKyBaTH MIKOCOOHMCTICHI, MIXKKYJIBTYP-
Hi Ta CYCILUTBHI B3a€MOBIIHOCHHH ),
npodeciiiHO-KOMYHIKATHBHI SIKOCTi Ta BMiHHS,
KOTpI  JaloThb  HOMy  3MOTy  YCHIIIHO
aIanTyBaTUCS 10 MalOyTHBOI ISTTBHOCTI,
nparHytd  gaxoBoro ¥ OCOOUCTICHOTO
CaMOBJIOCKOHAJIEHHS, TOOTO OyTu
npodecioHaIoM, SIKUH HE 3YNUHSAETHCS Y
BJacHOMY po3BUTKY” [8, ¢.74-75].

Jo npodecifHUX ~ KOMIIETEHIIIH
daxiBus ~ MenuM4HOi  Tamy3i  BKIIOYEHO
3laTHICTh  JI0 JAUIOBOI  KOMYHIKamii B

npodeciiiniii cdepi, o BUMarae GopMyBaHHS
KyJIbTYpU CIUIKYBaHHS Yy MalOyTHIX JiKapiB
MiJ] Yac HaBYAHHA y 3aKJa/iax BHIIOI OCBITH
[28, c. 108]. Posrnsimarourt KOMYHIKaTUBHY
KyJIbTYpy CTYJIEHTAa MEIUYHOIO KOJISHXKY,
[O. I'peOennk Bu3Hauae i K “‘CyKyIHICTh
npodeciiiHuX SIKOCTEel, MOPaTbHUX IIHHOCTEH
1 KOMYHIKaTUBHHMX yMiHb MaiOyTHBHOTO
MEJIMYHOTO MPAIliBHUKA, 110 PeaTi3yIOThCs i
yac crnuikyBanHsa~ [3, c¢. 209]. CnymHum €
3ayBaKCHHS P. CnyxeHchkoi, 1o
“cpopmoBanicTh podeciitHOro MOBIEHHS Ta
KyJIbTYpHU CHUIKYBaHHS MallOyTHIX MEIUYHUX
MpaLiBHUKIB Ma€ OyTH pe3yIbTaToM yceO1uHOol
MiATOTOBKH, OpIEHTOBAaHOI Ha  (haxoBy

MaNCTEpHICTh crerfiajiicTa—BUITy CKHUKA
BUIIUX MEOUYHMX 3akianiB ocBitk MO3
VYkpainn” [20, c. 21].

VY nomnepenHboOMy JTOCIHIKEHHI HAMHU

BU3HAYEHO, IO  “KyJIbTypa  JAUIOBOTO
CIIJIKYBaHHS  MaWOyTHBOTO  JIKaps €
HEBiI’€MHOIO CKJIQJIOBOIO HOTO TpodeciiHol
JUSITBHOCTI, BUUTHUCS e(heKTUBHOMY

CHiIKyBaHHIO 1 BiaunutipoByBatu #Horo y
MOBCSAKACHHIN MPAKTHIII JIIKAP Ma€ MPOTITOM
BCbOro Xutts” [4, c. 20].

CykynHicTe IpodeciiHuX SKOCTEH,
MOpJIbHUX IIIHHOCTEH 1 KOMYHIKaTUBHHMX
YMiHb, 10 peajii3ytoThCs Mijl 4ac CHUIKYBaHHS
B CUCTEMI B3a€MOBIJIHOCUH “‘JIIKap — MaIiexT”’,
BHU3HAUa€ piBeHb C(hOPMOBAHOCTI IpodeciiiHo-
KOMYHIKaTUBHOI ~ KyJbTYpU  MailOyTHBOTrO
mikaps [8, C. 77]. Kymerypy ainoBoro
CHUIKYBaHHs MalOyTHIX JIIKapiB CKJIAAAl0Th:

1. Kynbrypa MoBiieHHs. BMiHHS 4iTKO
1 3pO3yMII0 BHCIIOBJIIOBATH CBOi JTYMKH,
BUKOPUCTOBYIOUH NPOQeCciiiHy JTEKCUKY.

2. Kynprypa noseninku. Jlorpumanss
eTUKETy, BMIHHS BECTH ceOe BIATOBIAHO 10
CUTYaIlii.

3. Emmaris. 3patHICTH pO3YyMITH 1
CHIBYYBATH MOYYTTSIM 1HIIUX JHOCH.

4. TloBara. BusHanus 1 moBara 10
CBITOIVIAY 1 TOUKH 30pY 1HIIUX JIO/IEH.

5. HlupicTth. BinkpuTIiCTh 1 YECHICTH Y
CIUIKYBaHHI.

LT HaBUYKH bopMyIOTHCS i
PO3BHUBAIOTBCS /I Yac HABYAHHS Yy 3aKiIaax
BHUIIO] MEIMYHOI OCBITH, Ji¢ BaKJIMBY pOJIb
BiJIirpae Mmearoriyia MaiiCTepHiCTh BUKIIA/1a4iB.

KynapTypa ni70BOro MOBIIEHHSI €
Ba)XXJIUBOIO CKJIaJI0OBOIO npodeciiinoi
OiArOTOBKM ~ MailOyTHiX  JjikapiB. Bona
MICTUTh TaKl KJIIOYOBI aCIIEKTH:

- €THKa CIIKyBaHHS. Jlikapi mOBUHHI
JOTPUMYBATUCS BUCOKHX €TUYHHX
CTaHJApTIB 13 TAIlIEHTaMH, KOJIETAMH Ta
IHIMAMA ~ MEIUYHUMHU TpaiiBHUKamu. Lle
BKJIIOYa€  YMIHHS  CIyXaTH, TPOSIBISATH
eMIIaTio 1 MoBary J1o criBpo3MoBHHKa [ 18];

- 4ITKICTb Ta TOYHICTEL. BaxkimBo, o0
JiKapi MOTJM YITKO Ta TOYHO IepelaBaTH
iHpopMallito, 0COOIUBO KOMM HAETHCS MPO
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JlarHO3HW, JIIKyBaHHA Ta pekomenmamii. lle
JOTIOMAarae yYHUKHYTH HEMOPO3yMiHb Ta
nommwiiok. Ham immonye mymka O. Kopk, 1o
“crnoBo jikaps — 1€ CBIAYEHHS HOTO
MUJIOCEPIs, YYWHOCTI, 3arajbHOI KYJIBTypH U
ocsiuerocTi” [10];

- mpoceciiina TEPMIHOJIOT51.
MaiiOyTHi  Jikapi  TOBHHHI  BOJIOJITH
MEIUYHOIO  TEPMIHOJIOTIE0  Ta  BMITH

BUKOPHCTOBYBATH ii y BiAMOBITHUX CUTYaLlisIX.
Ile copuse edexkTUBHOMY CHUIKYBaHHIO B
npodeciiinomy cepenoBumi. Sk 3a3Havae
B. Kynbunnbkuid, “TEpMIHOJIOTIS MEIUIIUTHU
— OJlHa 3 HaWCKJIAJHIIINX TEPMIHOCHUCTEM
cydacHoi Hayku. Lle BimkpuTa cucrema, B sKiid
CIOCTEpIraeThCcs MOCTIMHUI MpoIec 3aMiHu
OJTHUX JIEKCeM IHIIMMH, BUHUKHEHHS HOBHX
TepMiHiB. 3HaHHS ($axoBoi TepMiHOJOrIi €
000B’S3KOBOI0  YMOBOIO  c(hopMoOBaHOCTI
KyJbTypH TpodeciiiHoro MoBieHHs (axiBis
MEAMYHOI Tay3i, OCKUIbKH 0e3 IbOro He
MOYKHa TPaMOTHO 3a(iKCyBaTH pPe3ylIbTaTH
OOCTE)KEHHSI, BHUIIMCATH PELenT, O0(GOpMHUTH
MeIuYHu JoKyMeHT” [12, c. 4];

- MMChbMOBE MOBJICHHS. OKpiM YCHOTO
CIUIKYBaHHS, JTIKapi TOBUHHI BMITHU CKJIQIaTH I
penaryBaTé MEIUYH1 JOKYMEHTH, 3BITH Ta 1HIII
o¢imiiiHi manepu. lle BuMarae 3HaHHS HOpM
Cy4acHO1 yKpaiHChKOi 11710B0i MOBH [11];

- KOMYHIKaTHBHI HaBMYKH. BaxiuBo
BMITH BCTAHOBJIFOBATH KOHTAKT 13 MaI{iEHTaMH,
KoJleTaMH  Ta THITIMHA MeTMTIHIMHA
OpaliBHUKaMH, a  TakoX  e(eKTUBHO
BUpIIIYBaTH KOHQUIIKTH Ta TpalioBaTH B
komaHl CykynHicTh NpogeciiHuX sIKOCTeH,
MOpaJIbHUX I[IHHOCTEH 1 KOMYHIKaTHBHUX
YMiHb, 10 peaji3yloThCs Mi/l 4ac CHUTKYBaHHS
B CHCTeMI B3a€MOBIIHOCHMH “‘iKap —
NaIieHT”’, BU3HAYa€ piBeHb C(OPMOBAHOCTI
npodeciiiHo-KOMyHIKaTHBHOT KYJIbTypU
MaiOyTHBOTO JiKaps [8, c. 77].

Ili HaBUYKM [OMOMAararoTh JIKapsM
3a0e3nedyBaTi BUCOKUH piBEHb MEAUYHOTO
00CITyroByBaHHS Ta HiATPUMYBaTH
npodeciiiHi CTOCYHKH Ha HAJIG)KHOMY PiBHI.

KynpTypa mnoBeniHku MaiOyTHHOTO
JiKaps BKJIIOYA€ BAXJIMBI _aCNeKTH, sIKi

JIOTIOMAararTh 3a0€3MeYUTH BUCOKUH pPIBEHBb
npodecioHam3zMy Ta €(heKTUBHOTO
CHUIKYBaHHS 3 MAlliEHTaMH 1 KOJIEraMHU:

- etuyHi Hopmu. Jlikapi TMOBHHHI
JOTPUMYBATHCS €TUYHUX CTaHAAPTIB, SKi
BKJIFOYATh oBary 1o MAaIi€HTIB,
KOH(DiIEHITIIHICTD, YECHICTh Ta
CIIPaBeUIMBICTh, QK€ “€TUYHI HOPMH
BiJlirpaBaji 1 BIMIrparOTh 3HAYHY pOJIb Yy
dbopmyBaHH1 npodeciitnoi KYJIbTypH
MaifOyTHIX MEIMKiB, SKHUM Tpeba BMITH
BOJIOJIITH COOOK, CTPUMYBaTH HETaTUBHI
eMoIlii, SKi YacoM TPOSBISIOTBCS Y
KOMYHIKaTUBHUX BIAHOCHHAX MIX JIiKapeM i
namiearom” [9, c. 4];

- KOMYHIKaTHBHI HaBUYKH. BaxianBo
BMITHU e(eKTUBHO CHUIKYBaTHUCS 3
Nalfi€HTaMH, T[OSICHIOBATH  JIIarHO3M  Ta
JIKYyBaHHS 3pO3yMLUIOK MOBOIO, a TaKOX
CIyXaTH Ta BpaxOBYBaTHU IXHI MOTpedOH i
no6orwBaHHA [9];

- eMoIliiHa  crabinpHicTh.  Jlikapi
MMOBHHHI BMITH KOHTPOJIOBATH CBOI €MOIIii,
3aJIMIIATHCS CIIOKIHHUMU Ta 30CEPEPKEHUMHU
B CTPECOBUX CHTYaIlisIX, IO JOTOMAarae
npuiiMaTé o0rpyHTOBaHI pimeHHs [8];

- KpUTUYHE MUCIICHHS Ta
CaMOBJIOCKOHAJICHHS. Jlikapi MOBHHHI
IOCTIHHO OHOBIIIOBAaTH CBOI 3HAHHA Ta

HaBUYKU. AHaNli3yBaTH KJIiHIUHI CUTYyalii Ta
npuiiMaTy oOrpyHTOBaHI1 PILICHHS;

-TYMaHHICTb ~ Ta  TOJEPAHTHICTb.
BaxnmBo mposBISTH MOBAry 10 BCIX MAIIEHTIB,
HE3aJIEXKHO BiJl TXHBOI'O COLIAIBHOTO CTaTyCY,
pedirii Yi HalliOHATBHOCTI;

- ¢hi3uyHa Ta TCHUXIYHA KYJIbTypa
3n0poB’s. Jlikapi TOBHHHI HIATPUMYBaTH
BJIaCHE 3JI0POB’s, 100 OyTH MPUKIAIOM JJIS
MaIieHTIB  Ta MaThd 3MOry e(eKTHBHO
BUKOHYBAaTH CBOI npogdeciitHi 000B’ I3KH.

i aciekTr gomomararTh MaOyTHIM
JiKapsM, HE JIMIIE cTaTu NpodecioHasami,
aje i 3a0e3MeUnuTH BUCOKY SIKICTh MEIMYHOL
JIOTIOMOTH Ta JIOBIpY MAIl€HTIB.

Ha IYMKY O. InpHUIBKOI,
“npodeciiiHo 3Ha4YyIlll OCOOUCTICHI SIKOCTI
(GOpMYIOTBCS  JIMIIE 32 YMOBH, SKIIO
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MalOyTHIN JiKap po3yMie iX 3MICT Ta
YCBIIOMIIIOE  BaXJIMBICTH ~ JUII  CBOTO
npodeciiHoro  3pocTaHHs 1  IIparHe
KyJIbTUBYBaTH iX y cobi [27, c. 188]. Bytu
eMIIaTIMHUM 11 MaiOyTHBOTO  JIiKaps
O3Ha4ya€ BMITH PO3YMITH Ta BiI4yBaTH €MOIIii
1 mepexuBaHHs naiieHTiB. e Bkoyae:

- cmyxaHHd Ta po3yMiHHA. Jlikap
MOBUHEH YB&)XHO CJIyXaTH IAIl€HTIB, 1100
3po3yMiTu ixHI mpobiemu Ta moTpedu. Lle
JIOTIOMAara€ BCTAHOBUTHU JIOBIPJIUBI CTOCYHKH
Ta 3a0e3MeYnTy OLIbII TOYHY 1IarHOCTHKY;

- eMoIliiHa miaTpuMKa. Emmariitaunit
JKap 37aTHUHM HaJaBaTH eMOLIHHY MiATPUMKY
MamicHraM, M0 OCOOJIHMBO BAXXJINBO B
CTPECOBHX CHUTyalisx abo Mpu Cepho3HUX
miarHozax. “Bim  Jrikaps TAmieHT  9ekae
PO3yMiHHS Ta  CIIBHOEPS)KUBAHHS, TOMY
NOTPIOHO ITyKaTH HAMTOYHIII i HAlBUpa3HiIIi
CIIOBa, THUM CaMUM BIUIMBAalOYM Ha HOro
HacTpif, camomouyrts [16, c.  421].
EMmarifiHicT — SKICTB OCOOMCTOCTI, IO
niepenOavyae ii 37aTHICTH CIIBUYBATH JIFOJISIM,
pPO3IUIATH  iXHI  JYIIEBHI  IEpPEKUBAHHS,
3JIATHICTP YSIBUTH ceO€ HA MICIIi 1HIIIOT JIFOTHHH,
TOTOBHICTh Ha/aTH iii gomomory [8, C. 76];

- eMOlIiHa MIATpUMKa, IoBara Ta
TOJICPAaHTHICTh. Ba)kIMBO MpOSIBIATH MOBary
0 TOYYTTIB 1 TEepeKHBaHb TAIlIE€HTIB,
HE3aJIeKHO BiJ 1X COL[aJIbHOTO CTarycy,
KyJIbTYPHHX OCOOJIMBOCTEMN, BIPYBaHb;

- MOKpallleHHs] ~ SKOCTI  JIIKYBaHHS.
Emmnaris gqornomarae jgikapsim Kpaiie po3yMiTH
noTpeOM MAaLi€HTIB, W0 CHpHUse OLIbII
e(eKTUBHOMY JIIKyBaHHIO Ta IOKPAIIEHHIO
pe3yJbTarTiB;

- 3MeHuIeHHs cTpecy. llamientu, ski
BiJJUyBaIOTh €MIIATiIO 3 OOKY JIiKaps, 3a3BHUait
MEHIIIE CTPECYIOTh 1 Kpallle CHIBIPAIIOIOTh Y
npoIieci JiKyBaHHS.

EMmariss € KIIO4OBOIO CKJIIAJ0BOIO
npodeciiiHol  KyJabTypu  JiKaps,  sKa

Cnmcok Jgiteparypmu:
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JolloMarae  CTBOPUTH  KOMQoOpTHE  Ta
HiATPUMYIOYE CEPEAOBUIIIE IJIs TTAlli€HTIB.

Takum YMHOM, eMIaTist MiX JIIKapeM i
[ari€eHTOM B110yBa€ThHCS 3aBIISIKA
e(eKTUBHIA KOMYHIKAIlli — YMIHHIO JiKaps
HQJIArOJAUTH  KOMYHIKaTMBHUM  KaHal 13
XBOpMM:  MigiOpaTH  JIOpeYHi  CJIOBA,
BUKOPHUCTOBYBaTH  HeBepOalbHI  3aco0H
KOMYHIKallii, II0 JO03BOJIUTh HOKPAIIUTH
¢i3uyHe Ta  ICHUXOJIOTIYHE  370pOB’S
octaHHboTO. [IpaBMiIbHO TiAIOpaHi JiKapem
CJIOBa, TOH PO3MOBH, KOM(OPTHA 0OCTaHOBKA
ma yac Oecimy ITO3UTHBHO BIUIMBAKOTHL HA
nepedir XBopoOH marfieHTa, Horo eMOIiHHMIA
CTaH, MiJBUIYIOTh CTYIiHb JOBIpH JI0 JTiKaps,
Ha/Ii10 Ha OJyXKaHHS.

BuCHOBKH 3 JaHOTO A0CJTiIKEHHS Ta
MEPCIIEKTUBH MOAATBIINX PO3BIIOK Yy JAHOMY
HanpsiMKy.  Ha  migcraBi  mpoBeneHOro
JOCITI/PKEHHS. HaMH 3p00JIEHO BUCHOBKH: I10-
nepie, KOMITOHEHTaMHU bopmyBaHHS
KyJIbTypU TUIOBOTO CIHIJIKYBaHHA MalOyTHIX
JKapiB y 3aKJIa/1aX BUIIOI OCBITH € KyJIbTypa
MOBJICHHSI Ta KyJIbTypa NOBEIIHKH, €MIATis,
10Bara, IUPICTh Ta iXHi CKIAJHUKH; TIO-/IPYTE,
JIOCATTH BUCOKHH piBEHb MpodecioHalizMy Ta
e(EeKTHBHOTO CILUIKYBaHHS 3 TMAallieHTaMH 1
KoJIeraMM MailOyTHbOMY JTIKapro 3a0e3MeunTh
MOCTIiifHA POOOTa HaJl BAOCKOHAJICHHSIM 3HAHb,
YMiHb Ta HABUYOK Y IPOIIECl HABYaHHS Ta M1
Yac TPOXO/KCHHS MEIWYHOI TpPaKTHUKU 32
YMOBHU IIPOSIBY HAroJIerIMBOCTI 1
LJIECTIPSIMOBAHOCTI; MO-TpeTe, Tpodeciiine
3pOCTaHHs MallOyTHBOTO JIIKAPSI 3aJISKUTh BiJ]
foro MoTHBalii Ta IUPOro  Oa)kaHHS
PO3BUHYTH HABHYKH JIIJIOBOTO CIILJIKYBaHHS 3
PI3HUMH KaTeropisiMU JIOAEH, BUSBIISAIOUU J10
HUX €eMIAaTIio Ta TOJIEPAHTHICTb.

[lepcnieKTHBOIO MOJNANIBIINX PO3BIJIOK
BBAYKAEMO MUTAHHS MDKKYJIBTYPHOI B3a€EMOIT
y npodeciifHiil AisSIbHOCTI MaOyTHIX JiKapiB
Yy MEIMYHUX 3aKJIa1aX BUIIOI OCBITH.
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Abstract: The article deals with the main methodological approaches and their essence
to building a human resource management system in domestic companies as a business process
and a condition for achieving the company's business goals through effective human resource
management. The theoretical model of building a personnel management system in domestic
companies as a competence of modern HR and as a practical skill of bachelors of psychology
is formulated. An applied practical tool “HR-audit of the personnel management system” and
its checklist for the formation of practical skills of bachelors of psychology as future HR of
domestic companies are proposed. The indicators for evaluating the effectiveness of the HR

management system in companies (HR analytics/metrics) are presented.
Key words: personnel management system, business, practical skills of psychology
bachelors, personnel management, practical skills, psychology, bachelors, business, knowledge

integration, HR.

Pavlo Bleshmudt, Olena Fil

An extended abstract of the paper on subject of:
“Development of practical skills of psychology bachelors for building a personnel
management system in business”

Problem setting. The article contains a
general statement of the problem, namely, the
need of the modern business environment, not
in theorists. Therefore, it is necessary to form
practical skills in psychology bachelors as for
future HR. Indicators of the effectiveness of the
personnel management system in companies
(HR-analytics/metrics) are given.

Recent research and publications
analysis. On the construction of a personnel
management system has shown that in
domestic developments this topic is highly
relevant both in economic and psychological
aspects. The key competitive advantage of
business has become the “human factor ”.

Highlighting previously unsolved
parts of the general problem, to which this
article is devoted. HR competence depends on
the effectiveness of personnel management to
achieve the organization's strategic goals.

Paper  objective. The personnel
management system of domestic companies and
the HR audit checklist as a business process, as
a competence of modern HR and as a practical
skill of bachelors of psychology as future HR
specialists in personnel management.

Paper main body. 1) The main
methodological approaches and their essence
regarding the construction of a personnel
management system in domestic companies as
a business process and a condition for
achieving the company's business goals
through effective personnel management:

- a systematic approach to personnel
management involves taking into account the
interrelationships of individual components of
personnel management. The personnel
management system in the real practice of
companies as a business process is presented
as interconnected basic structural components.

-the subject approach considers
personnel as an active subject of the
organization with their needs and rights
regarding their satisfaction and the
responsibility of each member of the
organization to ensure the effectiveness of the
personnel management system in the company.

- the competence approach focuses on
the need for an employee of the organization
to have competence relevant to the
requirements of professional activity.

Key competencies include:
psychological competencies (soft skills);
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professional/technological  (hard
competencies; corporate competencies.

2) The theoretical model of building
the business process “Personnel management
system of domestic companies” as a
competence of modern HR and as a practical
skill of bachelors of psychology includes the
main components:

- HR-strategy for the implementation of
the business strategy (BS) of the company; HR-
structure for the implementation of the strategy;

- effective HR processes and their
compliance with the business strategy (for
each company, the processes and their
settings to achieve the company's goals are
purely individual): organizational structure,
grading of positions depending on the
importance of key positions and their impact
on the implementation of the company's
strategy; personnel planning; profiles of
psychological competences of personnel;
recruiting; adaptation; personnel reserve;
personnel economy (material motivation
system, KPI, benefits and compensations,
labor remuneration fund (FOP), personnel
efficiency);  non-material motivation  of
employees; attestation/assessment of personnel;
corporate culture/values/norms/rules/standards

skills)

of the organization; personnel career
management; personnel safety; internal
communications; personnel training and

development; dismissal of
personnel, etc.;

- The company's value proposition
(EVP) for internal (staff) and external
customers (candidates) and the employer's
company brand on the labor market;

- HR-analytics  (metrics) of the
effectiveness of the personnel management
system;

- Digital HR and HRMS to automate
the personnel management system

3) The checklist of the practical tool
“HR-audit of the personnel management
system” for bachelors of psychology as future
HR for diagnosing the state of development of
the company's HR system is practically
oriented for the training of bachelors of
psychology as future HR specialists who are at

support  for

the “entrance” to the company will have an
understanding of specific options for
conducting an HR audit at the 1st surface level
of analysis of the current personnel
management system. The use of this checklist
will make it possible to determine the
presence/absence of certain components of the
personnel management system in a specific
company at a specific stage of its development.
Based on the results of the audit, the overall
efficiency of HR work in the company and the
efficiency of the personnel management system
are calculated (max = 100 %).

Bachelors of psychology will be able
to create their own toolkit for the company's
needs based on this checklist when they enter
business structures in the HR position.

Conclusions of the research.

1. In accordance with the purpose of
the study, the personnel management system
of domestic companies is presented as a
systemic business process, as a competence of
modern HR and as a practical skill of
bachelors of psychology as future HR
specialists in personnel management. One of
the competitive advantages of modern
companies in the market of labor, goods and
services is a professional personnel
management system and an effective HR
service. The formation of practical skills in
psychology bachelors is an important aspect
of their training as future HR specialists in the
field of personnel management

2. The main methodological
approaches and their essence regarding the
construction of a personnel management
system in domestic companies as a business
process and a condition for achieving the
company's business goals through effective
personnel management consist of a system
approach, a competence approach, and a
subject approach to personnel management.

3. The theoretical model of building a
business process in a domestic company
“Personnel management system of domestic
companies” as a competence of modern HR
and as a practical skill of bachelors of
psychology includes the main components:

- HR strategy for the implementation
of the company's business strategy (BS).
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- HR — structure for
implementation

- Effective HR processes and their
compliance  with business  strategy:
organizational  structure, job  grading;
personnel planning; development of profiles of

strategy

psychological competences of personnel;
recruiting; adaptation; personnel reserve;
personnel economy (material motivation

system, KPI, benefits and compensations, labor
compensation fund, personnel efficiency); non-
material motivation of employees;
attestation/assessment of personnel; corporate
culture/values/norms/rules/standards of the
organization; personnel career management;
personnel safety; internal communications;
personnel training and development; support
for dismissal of personnel, etc.

- The company's value proposition
(EVP) for internal (staff) and external
customers (candidates) and the employer's
company brand on the labor market;

- HR-analytics  (metrics) of the
effectiveness of the personnel management
system

- Digital HR and HRMS to automate
the personnel management system.

4. The formation of practical skills of
bachelors of psychology within the framework
of studies in higher education institutions is a
key stage of their real preparation for
professional activities in the HR field. For the
training of bachelors of psychology as future
HR specialists, it is important to form the
practical skill of conducting an HR audit in
order to analyze (at the “entrance” to the
company) the current personnel management
system. The tool “HR-audit of the personnel
management system” in the form of a checklist

IHocTanoBka npodJieMu y
3arajJilbHOMy BHIJISIAi Ta 11 3BSBOK 13
BOXJIMBUMU HAYKOBUMH UM MPAKTUYHUMHU
3apmaHasMu. CydacHe BITUM3HSHE Ol3Hec-

cepenoBuile nNoTpedye He (¢axiBuiB i3
TEOPETUYHUMHU 3HAHHSAMH, a KBaJIi(piKOBaHUX
npodeCioHaIB, 3TAaTHAX e(eKTUBHO

3aCTOCOBYBATH peJIeBaHTHI MoTpedaMm Oi3Hecy
3HAaHHS Ha peajbHId TPAKTUIll AISUTBHOCTI
KOMIIaHIi B yMOBax Cy4acHOI BITYM3HSIHOL

of elements of the personnel management
system is a practically oriented tool and will
make it possible to ascertain the
presence/absence of certain components of the
personnel management system in a specific
company at a specific stage of its development.

5. A bachelor of psychology as a
future HR must constantly improve his
practical skills to implement new methods and
tools, technologies and adapt to new
conditions in order to remain an effective
business partner. This is the only way to
ensure stable development and long-term
success of the company.

6. The analysis of the world's theoretical
and practical developments on the practical
skills of bachelors of psychology in building a
sophisticated personnel management system is
included by us in the prospects of our further
research, which we will provide in separate
subsequent publications.

7. In the process of applied scientific
research and analysis of one's own
professional experience in the field of
personnel management in domestic business
structures, new knowledge was obtained
regarding the feasibility of training bachelors
of psychology as future HR specialists in their
skills to build an effective personnel
management system and use the tool “HR-
audit of the personnel management system in
the form of a checklist of the elements of the
current personnel management system.
Mastering the practice is a practically
oriented tool and will provide an opportunity
to ascertain the presence/absence of certain
components of the personnel management
system in a specific company at a specific
stage of its development.

eKOHOMIKH. B 11bOMy KOHTEKCTI (hopMyBaHHS
NPaKTUYHUX HAaBUYOK y OakaaaBpiB MCUXOJIOTIT
3 0OY/10BU €(PEKTHBHOI CHCTEMH YIpPaBIiHHSI
MIEPCOHAJIOM Y BITYM3HSHHUX KOMIIAHISIX CTae
BXKJIMBUM acCHEKTOM IMiAroToBkH iX y 3BO sk
maiOyTHix ~ HR-cmemiamictiB 'y cdepi
YIpaBIIiHHS IEPCOHATIOM.

Crpareriss pO3BUTKY BHIIOI OCBITH
VYxpainu Ha 2021-2031 poku [10] koHCTaTyE
HEBI/IMOBITHICTh HABUYOK BUITYCKHHKIB 3BO
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notpedam puHKy. Tak, HecTauy MpaKTHUYHUX
npodeciiHuX HaBUYOK 3a3HayaioTh 61 %
PECHOHJICHTIB 13 4uciaa poOOTOMABIIIB.
3Ha4YHOO MTPOOJIEMOIO JIJIs YCIX BUITYCKHHUKIB
poboToaaBIIi BBA)XXAIOTh BiJIipBaHICTh
TEOPETUYHHX  3HAaHb  BIJ  TPAKTHKH,
HEIIITOTOBJICHICTh O POOOTH B pPEabHOMY
o6i3neci [10].

OcobnuBe 3HAYCHHS VISt
OOTpyHTYBaHHS aKTyaJIbHOCTI Hamoi
nyOmikamii Ta i1 OPUKIAAHOTO XapakTepy
JIOCHipKeHH Mae BukiaaeHa B Crparerii
“Bizis  BuUmoi  OCBITM  YKpaiHm — —
KOHKYPEHTOCTIPOMOKHA cucrema
PI3HOMaHITHUX 3aKJaJiB BHIIOi OCBITH, SKa
3aBJISKH CIIBMpAlll 3 HAYKOBUMH YCTaHOBAMU
Ta MIAIPUEMHUAIBKAM CEKTOPOM (POpMye
daxoBuil Ta HayKOBO-OCBITHIN MOTeHIIa
Haril Ha 3acaax Oe3repepBHOTO
npodeciftHOro W 0COOMCTICHOTO PO3BHTKY,
OpI€EHTOBaHA Ha HAWBHINI JOCSATHEHHSA Ta
NPaKTUKH, IHTETPOBaHA y CBITOBUI OCBITHIMH
ta pochiguuibkuid mpoctip” [10].  Omxe,
opierraris 3BO Ha 3anmuTH Cy4acHOTO PUHKY
mpaii Ta MIANPHEMCTB PEaTbHOTO CEKTOPY
€KOHOMIKH — TIATBEP/DKYE  TPHUKIAIHY
MPAKTUYHY CIPSMOBAHICTh Ta MPAKTHUHY
aKTyaJIbHICTh HAIIOro AociikeHHsA. Tomy
MU OpI€HTOBaHI Ha/JaTH, B paMKax HaBYaHHS
B BiTum3HsHUX 3BO, 30Kkpema cTyneHTaMm-
OakanmaBpaM ICUXOJIOTIi , MPAKTHYHI 3HAHHS
Ta IHCTPYMEHTH [UIs TOAAJBIIOTO  iX
npodeciiHOTO BXO/KEHHS Ha PHHOK 5K
nieBux Ta 3arpedyBaHux HR-¢daxiBuiB s
KOMepLiitHOi cdepu.

AHAJi3 OCTaHHIX [0CJTiZKeHb Ta
nyOnikaniii, y  SKUX  3al04aTKOBaHO
PO3B’sI3aHHSA 111€1 IPOOJIEMH 1 Ha K1 CIIUPAETHCS
aBTOp. AHAT3 OCTaHHIX JIOCTIDKEHb 1
nyOsiKalii 13 MUTaHb CyYaCHUX TEHIEHLIN y
ramy3i ocsit [11] Ta moOymoBM CcHCTEMH
VIPaBIiHHA TEPCOHAIOM, 3aCBITYMIIM, M0 Yy
BITUM3HSIHUX PO3POOKAaX J1aHa TeMaTHKa Mae
BHCOKY aKTYyaJIbHICTh SIK B €KOHOMIYHHUX, TaK 1
TNICUXOJIOTIYHUX acrnekTax [1-6].

Oco0nuBYy IIHHICTH Ma€ TOU (akKT, 110
KITIOYOBOKD  KOHKYPEHTHOIO  TIepPeBaroro
0i3Hecy CTalu BXKe He MarepiajibHI pecypcH
(oOnagHaHHs, KamiTajd, HEPyXOMICTh), a

a00u, 1O I1e OlIbIIe TOCHIHUIO pPofb
“nmodcvkoco  akmopy” 6  eghekmusHit
OISIbHOCMI CYUACHUX OpeaHizayill.

A oTXe, MPAaKTUYHOI 3HAYUMOCTI K
mns 3BO, HayKoBIIIB, TMpakTHKIB HaOyBae
IHTEHCHUBHE TOCIIKEHHSA HaIpsMy
Cy4acHOTO Ta MPAKTUYHO CIIPSIMOBAHOTO
“Human resource” (HR). Amnamizyrouu cBiit
MPUKIAIHUN JOCBI B cdepi ympaBiIiHHSA
[IEPCOHAJIOM y BITUM3HSAHUX Oi3Hec-
CTPYKTypax, CIiJ 3a3Ha4uTH, [0 Oi3HEC
BH3HAYA€ CTPATETiUYHY TO3HIIIIO HR B
koMnaHii Ta HEOOXIJHICT ITATOTOBKH
OakanaBpiB rcuxosorii gk manOytHix HR
(daxiBIiB 10 pOJi CTpaTEriyHOrO MapTHepa
Oi3HEeCy, SKHA JOIMOMaraTuMe KOMIIaHIsIM
JOCATATH CTPATETiuHi M.

PerenbHo  BHBYarouM  TakokK U
po3poOku (axiBIiB 31 cepu BHIIOI OCBITH
I0JI0 CYYaCHUX Ta IHHOBAIIIHUX ITiIXOIIB JI0
dbopMyBaHHS KOMIETEHTHOCTI OakaiaBpiB,
nonviemMock  Ha  “CTparteriunuil  mJjaH
po3BUTKY  HamioHaJbHOTO ~ TEXHIYHOTO
yHIBepcUTETy “XapKiBCHKUH MOJITEXHIYHUNA
iHctutyr” (HTY “XIII”) ma 2019-2025
pOKH”,  SIKUH nependavae  JAOCATHEHHS
YHIBEPCUTETOM CBITOBOI'O piBHA B raimysi
OCBITH, HayKd, MeTOAMYHOI  pobOOTH,
1HQOpMaLIMHUX TEXHOJIOTIH MIXKHApOIHOL
JISIIBHOCTI, BJOCKOHAJIEHHS MaTepiajibHOT
0a3u, BUXOBHO{ 1 CHOPTUBHO-MACOBOIT POOOTH
Ta COLIaNbHOTO 3axucTy [4-5].

Caig 3a3Ha4YMTH, 110 IIJ1 OCBITHBLO-
npodeciiHux porpam M1TOTOBKU
MalOyTHIX  ¢axiBIiB 13  ICHXOJIOTII,
BI/INMOB1/1at0Th Micii Ta ctparerii HTY “XIII”
HUIIXOM  peanii3alii [IUPOKOro  CIEKTPY
OCBITHIX TIOCIIyI Ha OCHOBI TIO€THAHHS
TEOPETUYHOI Ta MPAKTUYHO] 1X TIATOTOBKH K
MalOyTHIX (axiBUiB y cdepl ympaBiliHHA
moacekuM  pecypcom  (HR), a  Takox
3a0e3MeyeHHI0 MNoTped MIANPHUEMCTB Ta
yYCTaHOB y CydYacHHX MIXoAax [0
YIpPaBIiHHSA TEPCOHAIOM uepe3 ePEeKTHBHO
JI0Yy CUCTEMY CIIBIpalli 3 pOOOTOIaBIISIMU 1
BUITYCKHUKAMU, qyepes BUKOPHUCTAHHS
MPOTPECUBHUX TEXHOJNOTH HaBYaHHA (10
SIKUX MU BiJIHECIIH 3allPOIIOHOBAHMIA B CTATTI
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HIOKYE  HaAll  MPAKTHYHUH — IHCTPYMEHT
HaBuaHHA — Oi3Hec-kelic “HR-aymur
CUCTEMHM  YIPaBIIHHS  TMEPCOHAJIOM  Ha

iAnprueMCTBi”).

Bce BumieBukianeHe ae po3yMiHHS
TOTO, IO JiSJIBHICTh KOMIIaHII Ha PUHKY
mpaiii, TOBapiB Ta IOCIYr 3aJCKHUTh BiJ
— moaed Ta npogecitunoi  cucmemu
ynpaeninHa nepcoranrom komnawiu. CydacHi
KOMITaHIi CTUKAIOTHCSA 3 0€3/1144i0 BHKIIHKIB,
II0 CTOCYIOThCS YNPABIIHHS MEPCOHATIOM.
Poxs HR (Human Resources) B 1iux yMoBax €
KPUTHYHO BXKIMBOI Uid 3a0e3MedeHHs
edbekTuBHOI  poOoTH  opranizamii. Bin
TpaauUiiHUX (YHKIIH, TAKUX SIK PEKPYTHUHT
Ta YIpaBIiHHA KaJapamH, J0 CTPATErid4HOro
naptHepctBa y OizHeci — HR Bigirpae
KIIFOYOBY poJib Y (OpMyBaHHI Ta MiATPUMIIL
KOHKYPEHTOCIIPOMOKHOCTI KoMmmaHii. Came
6i0 komnemenmuocmi HR sax  xmouosux
gaxisyis y Oizneci 3anrexcums eHEKTUBHICTD
YVOpPaBIiHHSA [EPCOHAJIOM JUISl JOCATHEHHS
cTpaTeriyHux Iijiedl opranizamii. OmHie0 3
HaJABaKJINBUX KOMIIETEHIIIA HR Ta
OakanmaBpiB  MCHXOJIOTIi K MalOyTHIX
¢axiBIiB 13 yNpaBIiHHSI MEPCOHAJIOM, sKa
NoTpiOHA /17151 337J0BOJIEHHS 3alUTIB Oi3HEcy, €
noOy/I0Ba CUCTEMH YIPABIIHHS MEPCOHAIOM
K O13Hec-Tpolecy miJ] Oi3Hec-11ill, CTpaTerio
Ta KyJIbTYpy KOMIIAHII 3 ypaxyBaHHSIM
TICUXOJIOTIYHUX XapaKTEePUCTHK JIIOJEeH, iX
noTpeo, 3/11I0HOCTEH, JKUTTEBUX IIIHHOCTEH.

B pamkax nmociipkeHHs aKTyalbHHUX
Ha JIaHWH Yac TPAKTHK BIPOBAHKCHHS
IHHOBAIIITHUX (pOpM MIArOTOBKU OakanaBpiB-

ncuxonoris 'y  3BO, Hamm  Oyno
MpPOaHANI30BaHO  pobouy  mporpamy 3
HaBYAJILHO1 JUCHUILIIHA “TIcuxomnorisa

KaapoBoro MmeHemkMmeHTy” (PiBeHp BHIOL
ocBiTH: mepmuil (6akanaBpcekuii); [amysp
3Ha"b: 05 CorianbHi Ta MOBEIIHKOBI HAYKH;
CremianeHicth: 053 Ilcuxomnoris; OcBITHBO-
npodeciiina mporpama: Ilcuxomnoris; Bun
TUCIUIUIIHKA:  000B’si3koBa;  DakynpTeT
ncuxonorii  2023/2024 nHaByanbHUN pIK),
[Iporpamy cxBasieHO Ha 3acimaHHi Kadeapu
npukiaaHoi ncuxodorii, [IpoTokon Big “26”
yepsHs 2023 poky N° 9 [9].

[Iporpama HaBYaIBbHOT JAUCHMILIIHA
“Ilcuxomnoriss  KaaApoBOro  MEHEIHKMEHTY
CKJIaJICHA BIJIIOBITHO /IO OCBITHBOI ITPOrpaMu
MIrOTOBKY TNepIIoro (0akaaaBpChbKOTo) piBHA
BUIII01 OCBIiTH crierianbHocTi 053 Tlcuxomoris.

Illo BaxiamMBO, TO L€ Te, IO METa
BUKJIQJAHHS HAaBYaJbHOI JUCLMIUIIHH —
3aCBOEHHS CTYJICHTaMH 3HaHb Ta HaBHYOK
HEOOXITHUX JJIsi 3IIWCHEHHS MPaKTHYHOI
JISITBHOCTI Yy cdepl MCUXO0IOrii KaapoBOro
MEHE/DKMEHTY. A OCHOBHUMH 3aBIaHHSIMHU
BUBUYEHHS JUACIHUTLTIHA 3a3HaYEHO
O3HAWOMJIEHHSI CTYICHTIB 13 TEOPETHKO-
METOJIOJIOTIYHUMHU TPUHIUIIAMH CYYacHOTO
YIOpaBIiHHS IEPCOHATIOM; 3aCBOEHHS 3HaHb Ta
dbopMyBaHHS HABUYOK HEOOXIIHUX IS
peanizaimii Ta MCUXOJOTIYHOTO CYNPOBOIY
npoueciB migdopy, aganraiii, OLiHIOBaHHS,

MOTHBAIil 1 CTUMYJISLii, HAaBYaHHI Ta
PO3BHTKY MIEPCOHAY; OIaHyBaHHs
MICUXOJIOTIYHUX  TEXHOJIOT1  BHpIIICHHS
CKJIQIHUX cCUTYyarin B oprasi3arii;
dbopMyBaHHS HABUYIOK HaIaHHS
MICUXOJIOTIYHOT JIOTIOMOTH MEHEIDKEpy Ta

iHmmM criBpoOiTHUKaM. BopHouac, maHa
nporpama [9] Ta, BiINOBiAHO, oOpraHizais
IPaKTUYHOTO HaBYaHHS He mnepeadayana
omaHyBaHHs  OakajaBpaMM  IICHXOJIOTIi
MIPaKTUYHOI TEXHIKU NpoBeneHHs HR-aynuty
o401 Ha MTPUEMCTBI CHUCTEMU
YIOPaBIiHHS NEPCOHAJIOM Ta 11 BIAMOBIIHOCTI
o crparerii kommanii. Lle € HeBUpileHOO
paHillle 4acTUHOK MpodiIeMu (OpMyBaHHS
MPAKTUYHHUX HABUYOK OakaiaBpiB MCUXOJIOTIT
10  epeKTUBHOI  MOOYJOBH  CUCTEMH
YIOpPaBIiHHSA [EPCOHANOM, Ta, 30KpeMa, Ha

BXOJl y MIANPUEMCTBO — TIPOBEACHHI
BIIMOBIIHOTO ~ ayJUTy  JIII0Y0i  CHUCTEMU
YIOPaBIiHHS IEPCOHAIIOM.

Le MIATBEPIKYE HayKOBO-

MPaKTUYHUN TOTEHIIa HAIIoro BKJIALY Y
JIOCSITHEHH1 ~ OYIKYBaHHMX, BIJAMOBITHO J0
BUMOTI' OCBITHBOI MpOrpaMu 3 HaBYaJIbHOI
JUCLIUILTIHA “TIcuxonoris KaJpOBOro
MEHE)KMEHTY”,  pe3yJbTaTiB  HaBYaHHS
cryneatriB 3BO, a came — 3acBoitu
MPUHITUATIN Cy4acHOTO YIpaBIiHHS
[IEPCOHATIOM; 3aCBOITH 3HAHHA Ta
chopmyBaTH  HABUYKH, HEOOXITHI  AJIA
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peamizanii Ta ICHXOJIOTIYHOTO CYMPOBOIY
MpoIrieciB Mia0opy, ajmanTailii, OIiHIOBaHHS,
MOTHBaIlli 1 CTUMyJAIii, HaBYaHHSI Ta
PO3BUTKY IEPCOHAIY Ta iH.

Buninennsi He BHpilleHMX paHilne
YaCcTHH 3arajbHoOi MNpodJjeMH, KOTPUM
NPUCBSIUYEThCS AaHa cTarTs. Cii 3a3HavuTH,
110 HaJl 0OpaHOI0 aBTOPaMU MPOOIEMATHKOIO
MpaIoBaJIM HE JIMINEC BITYM3HSAHI BYCHI, a
TOMYy Taka IpoOjeMaTHKa HE € “BY3bKOIO”
JIUIIIE IUIA BITYM3HIHUX 3BO, Ta
nianpueMcTB. BoHa € 11ikaBoro J1si CBITOBOI
HayKoBoi crijbHOTH [12-18]. IIpu 1sOMY, B
JMaHI CcTarTi, MU YIiTKO (DOKYCYEMO CBOIO
yBary Ha TEOPETUYHIH  Ta MPaKTUYHIN
CIPSIMOBAHOCTI Pe3yJbTaTiB JOCIIKCHHS HA
NpaKTUYHI ~ HABUYKM  Ta  HIATOTOBKY
OakanmaBpiB rcuxonorii gk maiOytHix HR
¢daxiBIiB BITYU3HSHOTO Oi3HECY, KM Mae
neBHy crienudiky O6i3Hec-mporecis. B ocHOBY
NPAaKTUYHOTO 1HCTPYMEHTY ayAUTY IPOIECiB

VOPaBIiHHSA TEPCOHAIOM TIOKJIAJCHI BXKE
ananToBaHi 70 BITYM3HSHHUX HaWKparii
cBiToBI HR-IpakThky.

dopmy/l0oBaHHA  Wijed  crarTi
(moctanoBka  3aBaaHHs).  [IpeacraButu
CUCTEMY yIpaBIiHHS MIEPCOHATIOM
BITUM3HSHUX KOMITIaHIH sk O13HEC-TIPoIIeC, K
KoMmrereHlito cyyacHoro HR Tta sk

NPaKTUYHY HABUYKY OakanaBpiB ICHUXOJIOTii
ak MailOytHix HR-daxiBuiB 3 ynpaBiaiHHS
MEePCOHAIOM Ta PO3POOUTH  TOKA3HUKU
OLIIHKM e(EeKTUBHOCTI CUCTEMHU YIIPaBIIiHHSA
IIEPCOHAIIOM B KOMIaHIsAX (HR-
aHAJIITUKA/METPUKH).

I{imi craTTi po3KiaJeMO Ha MEBHI
3aBJIaHHS CTaTTi:

BuCBITINTH OCHOBHI METOAOJOTIYHI
HOiIX0AW Ta iX CYTHICTH MHIOJO0 MOOYIOBH
CHUCTEMH  VyMPABIIHHA  TEPCOHAIOM Y
BITUM3HSHUX KOMITaHISIX SIK O13HEC-TIPOIeCy
Ta YMOBY JIOCATHEHHS Oi3HEecC-I1iIei KoMIaHii
yepe3 epeKTUBHE YIIPaBIiHHS IEPCOHATIOM.

Po3pobut  TeopeTMuHy ~— MOJENb
moOy/TI0BH O13HeC-TIpoIiecy “Cucrema
YIpaBITiHHS MEPCOHATIOM BITYM3HIHUX

KOMIIaHiii” sk komnereHiii cyyacHoro HR Ta
K PAaKTUYHY HABUYKY OakaiaBpiB MCUXOJIOTII.

Po3pobutn  4yek-MUCT IPaKTUYHOTO
iHCcTpyMenTy “HR-aynut cucremu ynpaBiiHHSI
nepcoHaioM” It OaKaaBpiB TMCHUXOJIOTIT SK
MmaiibytHix HR jgns  giarHoctukm — crany
po3BuTky HR-cucremn komraHii.

Po3pobutn  moka3zHUKH OIIIHKHU
€(EeKTUBHOCTI CHUCTEMU yIIpaBIiHHS
MEePCOHAIIOM B KOMTIaHIsAX (HR-
aHaJITUKA/METPHUKH ).

Bukiag ocHOBHOro marepiany
JAOCJTiZKEHHSI 3 TOBHUM OOIPYHTYBaHHIM
OTPUMAaHUX HAyKOBHUX pe3ynbTaTiB. OCHOBHI
METOJIOJIOTIYHI MiJXOAH Ta X CYTHICTH 00
no0y/IOBH CHCTEMH YIPABIIHHS MEPCOHAIOM
y BITUM3HSIHUX KOMITaHISX SIK O13HEC-TIporiecy
Ta YMOBY JOCSATHECHHSI Oi3HEC-IIIJIeH KOMIaHii
yepes e(heKTHBHE YIIPABIIIHHS IEPCOHAIOM.

B ocHOBy wMemooonoeii cucmemu
VAPABIIHHA NEePCOHAIOM KOMNAHII TOUUIBHO,
Ha HaIll MOTJISI, MOKJIACTH P 1i0X00i8.

Cucmemnuil nIoOXIo. OcHOBHOIO
CKJIAJ0OBOIO IIOHATTS ‘‘CUCTEMHMI miaxix”’ €
“cucteMa” — KOMIUIEKC €JIEMEHTIB, IO
nepeOyBatoth y B3aemonii [7]. Cucremuuii
T IX1]T PO3TJISiIaE, HacaMIIepe T, OPTraHi3allito K
CHCTEMY, SIKa OXOIUTIOE OKPEMi €NeMEHTH B
MEBHUX 3B’SI3KaxX 1 BIAHOIIEHHX, K “SKUBHH,
[UTICHUN  COIIAJIbHO-TOCTIONIAPYH  OpTraHi3Mm,
SK BIJKPUTY CHCTEMYy 3 BKIIOYCHHSIM Y
CHCTEMHHUH aHaJli3 1 OpraHizalii, 1 30BHIIIHBOTO
CepeIoBUIIa SIK B3a€EMOIIOB’S3aHOTO  IIUIOTO,
0e3 yoro Bakko 3abe3redyBarH il e(eKTHBHE
byHKIIOHYBaHHS [7].

TpaauuiiiHi MiAXOAW OO YHpPaBIiHHS
MIEPCOHATIOM, IO TPYHTYIOThCS Ha OKPEMHX
(GYHKIISIX 1 3aBJaHHSX, YacTO BUSBISIOTHCS
HEJIOCTaTHIMM B yMOBax CydacHOro Oi3Hec-
cepenoBumia. CHUCTeMHUH WiAXiA T03BOJISE
pO3TTIsiAaTH  YNPaBIIHHS —OpraHi3aiiero Ta
[epCOHAJIOM  AK IIJIICHY CHCTEMy, IO
3abe3nedye OUTbII €()EeKTUBHY KOOPIMHALIIO
Ta IHTErpaIlio BCIX CKJIAIOBUX IIHOTO IMPOIIECY.

Cucmemnuti nioxio 00 yYnpaeiiHHs
opzanizayielo  fK €IUHOIO CHCTEMOIO
nepenbavae, mo OyAb-SIKUA yIPaBIIHCHKHIMA
BIUIMB HAa  OJHYy YacTHHY CHCTEMH
MO3HAYAETHCS 1 HA IHIUX 11 YaCTUHAX.

Cucmemnuii  nioxio 00 YNPAGIiHHA
NepCoOHAIOM nependavae ypaxyBaHHS
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B3a€MO3B'SI3KIB OKPEeMHUX
YIPaBIIiHHS TIEPCOHAIOM.
Vnpaeninus nepconanom — mpouec
iJIeCPSIMOBaHUX i (TutanyBaHHS,
nigoopy, amganTailii, MiATOTOBKH, OIIHKH,
HaBYaHHS, MOTHBALii, poTalii MepcoHAITy
TOILO), CIPSMOBAHMK Ha E(PEKTUBHE HOTO

CKJIaAO0BHX

BUKOPUCTAHHS JJIsi  JOCATHEHHS  I[UIeH
HiAMPHEMCTBA 1 TPaliBHUKIB [7].
OCHOBHI ~ TPHUHIMUIIK  CHUCTEMHOTO

X0y BKIIIOYAIOTh:

- IIUTICHICTB: OpraHi3allisi Ta BIacHe i
cucrema YIpaBIiHHS IEPCOHAIIOM
PO3TIIATAETHCS SIK €AMHUNA OpraHi3M, Je BCl
€JIEMEHTH B3a€EMOIIOTH 1 BIIMBAIOTH OQUH Ha

omHoro.  Tak,  wHampukman, — QyHKIS
PEKPYTHHTY  MOXXE  3aKpUTH  MOTpeOy
oprasisaiii B HaiiMy MepcoHaly, IPH [OMY
0e3 e(heKTUBHOT ajarrranii HOBOI'O
CHiBpOOITHHUKA, 1HTErpamii HOro B KOMaHIy,
noOy/soBi  Horo  Kap’€pHOro IUIaHy,

cTpyktypu ouay oruiatu mpaui (DPOII) ta
CHUCTEM MarepialbHOI Ta HeMarepiaJbHOI
MOTHBaIii, CHiBHAAIHHSA 3a IIHHOCTIMH Ta
KOPIOPAaTUBHOIO  KYJIBTYpOIO  KOMIaHIii,
OKpEeMHiA €JIEMEHT CHCTEMU CTaHe
Hee(EKTUBHOIO BHUTPATHOIO YAaCTUHOIO IIf
0i3Hecy Ta HOro BIaCHUKA;

- B3a€MO3B'I30K: BCl KOMIIOHCHTH
CUCTEeMH YMPAaBIiHHS TEPCOHAJIOM MAaIOTh
OyTH B3a€EMOIIOB'SI3aHUMU 1 Y3TOJKCHUMHU
MiX c000I0;

- IMHAMIYHICTh: CHUCTEMa YIpPaBIiHHS
MEPCOHAIOM Ma€ OyTH THYYKOK 1 3JaTHOIO
aJanTyBaTUCS 1O 3MiH Yy 30BHIIIHBOMY Ta
BHYTPIITHBOMY CEpEIOBHUIII, Ta OMEPATUBHO
pearyBaTu Ha 3MIHy OI3Hec-I[iel Ta
MPIOPUTETIB KOMIIaHI,

- 0ajaHC: BaXJIMBO  3a0C3MCUYUTH
OalaHC MK PI3HUMHU CKIIAJJOBUMH CHUCTEMH,
TaKUMHU SIK MA01p, aJanTailis, MIaHyBaHHS Ta

e(eKTUBHICTb  IEepCOHaly, MOTHBAIliS,
PO3BUTOK, OILlIHKAa KOMIIETEHIIIS Ta
e(eKTUBHOCTI, = BHMHAropoja MeEpCOHay,

BHYTpIIIHI KOMYHIKalii,

pPOOOTOIABII TOILIO.
OTxe, CHPOEKTYEMO

migxigy  Ha  Oi3Hec-mporec

OpeHa KoMIaHii

CUCTEMHUU
“Cucrema

YIIpaBIIHHS MIEPCOHAIIOM KOMITaHii”.
bazyrouunce Ha HaIIOMy TPAKTUYHOMY JIOCBiIi
nooynoBn HR-cuctem  3a3Haummo, 110
CHCTEMa YMpaBIIHHA TEPCOHAJIOM  Mae
BIZITOBIZATH HA KJIIOYOBE MUTAHHA “SIK BOHA
JoromMarae  gocsratrd Ul Kommadii?”.
Cuctema  ympaBiiHHA  TIEPCOHAIIOM B

peanbHii NpakTUIll KOMIaHId sK Oi3Hec-
npolec MpPEeJCTaBICHA SK B3a€MOIOB’s3aH1
0a30Bi CTPYKTYpHI KOMIIOHEHTH.

Cy6 ’exmuuti nioxio cpokycoBaHuii Ha
cyO'ektHocti.  Ilpu  1mpomy  ¢y0’'exm
BU3HAYAETHCS SK KOHKPETHUW 1HIUBIN abo
colliajibHa CIIJILHOTA, 1[0 BOJIOIE CBIJOMICTIO,

BOJICIO i 31aTHA iJIeCIPSIMOBAHO
NepeTBOPIOBAaTH  JiiicHiCTE 1 cebe. A
NCUXONOCIYHA — B3AEMOOiss — TIPAMUN UM

OIOCEPEIKOBAaHUN BIUIMB CyO’€KTIB OJMH Ha
OJTHOTO, SIKMIA XapaKTePU3Y€EThCS BAHUKHEHHSIM
3B’A3KIB Ta 11X B3a€MO3YMOBICHICTIO [7].
Ilepconan € akTMBHUM Cy0’€KTOM Oprasizaiii
31 CBOIMH MOTpeOaMu Ta MpaBaMH IMIOJO iX
3a0BOJIcHHS. BiamosigHo, mpu moOyAoBi
CHUCTEMHU  YIpPABIiHHSA  I[EPCOHAIOM  SK
cy0’exToM opranizauii, Mu nependavaemMo
HOro aKTUBHY y4acTh y KO)KHOMY TpOIleci Ta
BJIACHE CBiJIOMY BiJMOBIAANBHICTH KOXHOTO
yyacHMKa oOprasizamii 3a 3a0e3nedyeHHs
e(eKTUBHOCTI CUCTEMH yIpaBIiHHA
MEPCOHAIIOM B KOMITaHi].

Komnemenmuicnuii nioxio y nodyaosi
cucmemu YnpaeniHHs NepCoHANOM KOMNAHIL

30CEpeKYEThCS  HAa  HEOOXITHOCTI  JUId
MpaiiBHUKA oprasizarii MaTH
KOMIIETEHTHICTh,  PENIEBAaHTHY  BHUMOTaM

npodeciiHOT AiSTBHOCTI.

KoMmneTeHTHICT, — HasSBHICTH 3HAHD,
yMiHb, HaBUYOK, MpodeciiiHO-BaXKINBUX
SIKOCTEH 0COOMCTOCTI, 11 MOTHUBIB, LIHHICHHX
OpI€HTAIIIH, PE3yJIbTATIB BIIACHOI MISUTBHOCTI.

KoMIleTeHTHICTh ~ NPEACTaBIAETBCS  SIK
CYKYyNHICTh TEBHUX KOMIIETEHIIH, sKi
bopMyIOThCH, AKTYyalli3yIOThCS 1

AKTHBI3YIOTHCS B MPOQECIiHIN TiSIBHOCTI.
Kniouosi komnemenyii sxrouaroms:
- TICUXOJI0T1YHI KomrreTeHtIil (soft skills)
- ipodeciiiHI/TeXHOIOT19HI (hard
skills) kommeTentii
- KOpIOPAaTHBHI KOMITETEHIIIT
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[cuxomnoriyni (soft skills) kommerenii
OIUCYIOTh TICHXOJIOT149Hi SIKOCTI Ta
XapaKTEPUCTUKH, HEOOXITHI I YCHIIIHOI
JISUTBHOCTI B MEXKaX MEBHOT OCA/I B KOMIIaHil.

ITpodeciitni / Texuomnoriuni (hard
skills) xomrmeTeHIii BU3HAYAIOTH CHCIiaIbHI
3HaHHS Ta HABUYKH, HEOOXIJIHI NPAIiBHUKY
Ha KOHKPETHOMY pOOOYOMY MiCIIi.

Kopnoparusni KOMITETCHIII1
BCTAHOBJIIOIOTh KOPIIOPATHBHI BUMOTH JI0
BCIX MpAaIliBHUKIB 1 ONMUCYIOTh OCOOMCTICHI
SKOCTI Ta 3mI0HOCTI, a TakoX mpodeciitHi
3HaHHSA Ta HABUYKH, HEOOXIIHI NpPAIiBHUKY
JUISL YCHIITHOTO BUKOHAHHS CBOIX MOCAJOBUX

00OB'SI3KIB  BIAMOBIAHO O CTpaTEriyHUX
3aBJlaHb, I[IHHOCTEH Ta KOPHOPaTHBHOL
KYJIbTYpH KOMITaHii.

Cnin  3a3HauuTH, MmO  1podisb

KOMIIETEeHI[I Moxe OyTu YHi(pIKOBaHO SIK
CTaHAapT JHILIe MO0 CTPYKTypHu Horo
KOMITOHEHTIB. 3micT xKe KOYKHOTO
KOMIIOHEHTY 1HAMBIAYalIbHO (POPMYETHCS Mijl
KOKHY KOHKPETHY MOcay B KOKHINA KOMITaHii
Ta cdepi 6izHecy.

Teoperuuna  Mozaens  MOOYyAOBH
Oi3Hec-nporecy  “Cucrema  ympaBlliHHA
MEPCOHANIOM BITYM3HSAHUX KOMMAHIN”  sK
komneTeHIii cygacHoro HR Ta sik mpaktuyna
HaBMYKka OakamaBpiB  mcuxosorii.  Jlng
OakanaBpiB TMCHUXOJIOTII, sIKI TMICIsI HABYAHHS
BUMyTh Ha BHCOKOKOHKYPEHTHHH pHHOK
mpari, oOpaBmm Uit cebe  JIOCUTh
3aTpeOyBaHy BITYM3HSAHUMH  KOMIaHIsSIMU
npodecito HR, BaxnmuBo He po3ryoutuch
10,10 HanpsiMiB poOoTH. Amke cydacanii HR
MOKE€ PI3HUMHU KOMIAHISIMM CIPUMMAaTHCh
abo sk pekpyTtep (cyTo 3amias  miadopy
MEePCOHANTy Ta 3aKPUTTS BakaHCii), abo sk
daxiBenb 13  KaJpOBOTO  JIUJIOBOJACTBA
(BemeHHS KaJpOBOTO JIIJIOBOJICTBA BiIMOBITHO
JI0 HOPM JiF0YOr0 3aKOHOJABCTBa), abo sK
MEHEKEp 13 HaBYaHHS (po3BUTOK
nepcoHany, B ocHoBHOMy Imie soOft skills,
TaKUX, SIK KOMaHJIHa poOOTH, e(eKTHBHI
KOMYHIKalii Touo), abo SK MeHemKep 3
ajanTanii HOBa4yKiB (CBOEPITHE MEHTOPCTBO
Ha eTarll BXO/KEHHSI HOBayka B KOMITAHIIO Ta
CyNpoBiI BCI€EI0 TPAEKTOPi€I0  amanTarii
BIJIMOBIIHO /IO CTaHAAPTIB Oi3HECY) TOIIO.

[Ipu mpomy HaiOUIBI 3aTpeOyBaHMMH Ta
BHCOKOKBasi(hikoBaHuMH ¢axiBisamu € Ti HR,
10 3aTHI CUCTEMHO IWBUTHUCH Ha Oi3HEC Ta
yIIpaBJIiHHSA TepcoHaNoOM, po3ymitoun Bci HR-
mporecw, sAKi  ToTpiOHI  Oi3Hecy  aJiA
JIOCSATHEHHS O13HEC-1IIJIeH Ta PO3BUTKY CBOIX
komana. Came TOMy B Hamliii CcTarTi MU
HAMaraeMoch CHCTEMHO HaBECTH CTPYKTYpPY
6azoBux HR-mpomeciB, mo06 OakanaBpu
TICUXOJIOT1] MOTJIM 3aIllpOIOHYyBaTH Oi3HECY
MaKCHMaJbHy KOPUCTh CBOIMHU OTPHUMaHUMHU
3HaHHAMU Ta MPAKTUYHUMH HaBUYKaAMH
moOya0BU €()EeKTUBHOI CHUCTEMH YIIPABJIIHHS
MIEPCOHAIIOM. Orxe, y3arajibHIOIYN
TEOPETUYHI PO3POOKM KOJIEr Ta BIIACHI
MPAaKTUYHI KeWCH pO3pOOKH Ta BIPOBAIKEHHS
Oi3Hec-mpouecy  “Cucrema  ymnpaBIliHHS
MEPCOHAIIOM  BITYM3HSHHMX KOMIIaHIA~ W B
KOMIIaHISIX CEPEeIHOr0 Ta KPYMHOro Oi3HeCiB,
HaBelIeMO Yy HaWOUIbII  y3araJbHEHOMY
BUTIISIAL cucmemy YHPAGIIHHA NEPCOHANOM
KOMIIaHIH, sIKa 6KII0YAE OCHOBHI CKAAOOBI.
HR-ctpareris ans peanizanii 6i3Hec-
crpaterii (BC) kommanii (po3poOka Tmif
3 TOYKaMU KOHTPOIIO €(EKTHBHOCTI MIOJO0
JOCSTHEHHS Oi3Hec-1el yepe3 epeKkTUBHUMN
HR: mpormecu, mepconan, iHCTpyMEHTH Ta

AaBTOMATH30BaHI pIIIEHHS 3 YINpaBliHHA
MIEPCOHAIIOM);
HR-ctpykTypa JUTSt peanizarii

cTparerii (eeKTUBHA CTPYKTypa BIIALTY
nepcoHany (SKICHMA Ta KUIBKICHUH CKJIaj
¢daxiBIIB 13 yOpaBJIHHSA IE€PCOHAJIOM) Ta
HEOOX1THUX pecypciB/OrOIKeTIB JUTSt
peamizanii HR-ctparerii Tta makcumanbHOL
kopucti HR st nocsiruenns uineit 6i3uecy);

E¢exruBai  HR-mpomecu Tta  ix
BIJIMOBIAHICTh Oi3HEC-cTpaTerii (s KOXKHOI
KOMITaHI1 MPOIeCcH Ta iX HaJIAIMTyBaHHS IS
JOCATHEHHS IUIed KoMmmaHii €  cyTo
IHIMB1TyaIbHUMHU )

- OPICTPYKTYpa, TpeiayBaHHS TOCaj
3aJISKHO BiJI 3HAYYIIOCTI KITFOUOBHX IOCAT] Ta
iX Ta BIUIMBY Ha peaji3allilo cTpaTerii
KOMIIaHii);

- IUTAaHYBaHHs NepCOHATY (BU3HAYCHHS
notped opraxizailii B KUIbKICHOMY Ta SIKICHOMY
CKJIaJIi KOMITaHii Ta ii miapo3aiiiB);
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- po3poOka MpodiIIiB MCHUXOJOTIYHUX
KOMIICTEHIIII ~ mepcoHary  (KOPIOpaTHBHI,
YIpaBIiHCHKI, MpodeciiiHi), TacmopTiB Mocan);

- PEKPYTHHT;

- auanTaimis TEepPCOHATy, BUBCICHHS
MepcoHaly HAa  TOYKYy  0€330MTKOBOCTI,
PEHTA0EBHICTh TIEPCOHATY, SIKICTh ajarTaril
TOIIIO;

- KaJIpOBUH PE3EPB;

- EKOHOMIKa TIepcoHany (cucrema
marepianpHoi MoTuBamii, KPI, mimerum Ta
KomreHcanii, ¢oun ommatu npaui (POII),
e(eKTUBHICTH MTEPCOHANTY);

- HeMarepiajabHa MOTHBAILIIA
MPaIiBHUKIB,
- arecTalis/oniHKa MePCOHAITY

(mpodeciitHa BiNOBIIHICT; KaAPOBI poTarlii);

- KOPIIOpPAaTUBHA KYJbTYpa/IIIHHOCTI/
HOpMH/TIpaBUjIa/CTaHAAPTH OpraHizarlii;

- YIpaBIiHHS Kap’ €pOI0 MEPCOHAIY;

- Oe3neka mepcoHaiys;

- BHYTpIIIHI KOMYHIKaIlii;

- HaBYaHHSA 1 PO3BUTOK MEPCOHATY;

- CYIIPOBI[I 3BUILHEHHS IEPCOHAITY Ta iH.

[innicHa mpomno3utrist kommadii (EVP)
JUIs BHYTPILIHIX (IEpCOHAN) Ta 30BHIMIHIX
KIIEHTIB (KaHIUWOATH) Ta OpeHJ KOMIaHii
poOO0TOIaBIIs HA PUHKY TIpalll;

HR-anamiTuka (METpPHKH) OI[IHKHU
e(eKTUBHOCTI CUCTEMU YOpaBIiHHS
nepconasiom; cobiBapricte HR-mporiecis;

Digital HR ra HRMS it aBromatu3ariii
CHCTEMH YIIPABJIIHHS IIEPCOHATIOM.

Yek-TuCT MPaKTUYHOTO 1HCTPYMEHTY
“HR-ayaut CUCTEMHU yIpaBIiHHA
nepcoHaniomM” s OakaiaBpiB TICUXOJIOTIT SIK
MmaitoytHix HR 1ng  mgiarHOCcTHKM  cTaHy
po3Butky HR-cucremu kommnaHii.

B oanii cmammi mu esasxcaemo
OOYINbHUM HABeCMU He NPOCMO Meopemudty
MOoOenb KOMNOHEHMIB, 3 AKUX CKIa0aemuvcs
KAACUYHA CUCmeMa YNpaeIiHHA NePCOHATIOM 8
KOMNAHIAX, a npedcmasumu ii yepes npuKiao
iHCmpymenmy “HR-ayoum cucmemu
VIPAGNIHHA nepcounanom’” (dek-muct
€JIEMEHTIB CHCTEMH YIPaBIIiHHS [IEPCOHATIOM).
[eil 1IHCTPYMEHT € MPaKTUYHO-CIPSIMOBAaHUM
JUIL TATOTOBKM Oaxanaspié ncuxonocii sk

mauoymuix HR-¢haxieyis, sixi Ha “BXomi” B
KOMITaHII0 MaTUMYTh PO3yMIHHS KOHKPETHHX
onmiii mns mposeaeHHs HR-aymuty Ha 1
MOBEPXHEBOMY PiBHI aHAJI3y Mi0Y0i CUCTEMH
VIOpaBIiHHA  IEPCOHAIOM.  3acTOCYBaHHS
JAHOTO  YEK-JIUCTY  JacTh  MOXKIIUBICTh
KOHCTaTyBaTH  HAsSBHICTH/BIIICYTHICTb B

PO3BUTKY TIEBHHX CKJIQJIOBUX EJIEMEHTIB
CHCTEMH  yNpPaBIiHHA  MEpCOHAJIOM.  3a
HasBHOCTI KOHKPETHOTO eNIeMEHTY

NpPUBJIACHIOEThCS 1 0as, Tpu  BIACYTHOCTI
enementy — 0 6aniB. B pe3ynbpTari 00paxyHKy
OaiiB 3a KOXXKHUM OJIOKOM Oyae MakCHMyM
MOJKJIUBUX OaiiB Ta peajibHI 0aau KOMITaHii,
AKi  [OKa3yBaTUMYTh  aKTyaJlbHUH  CTaH
c(hopMOBaHOCTI KOHKPETHUX €JICMCHTIB
CHCTEMH YIIPABJIiHHS IIEPCOHATIOM:

1 6ok “Ayoum HR-cmpamezii ona
peanizayii 6iznec-cmpamezii KOMnauii ma
saxocmi 38'a3ky HR ma 6iznecy”:

1.1) ananizyemo, Hacamrepes, HizHec-
cmpamecito (BC) komnanii ons Odocsaenenus
yineu Oi3Hecy: HasBHICTh Ol3Hec-cTpaTerii
(BC); BC Buxmanena na 1-3 cropinku; bC
po3pobneno komanzaow TOII menemxepiB y
Mexxax crpareriunoi cecii; BC Ga3yeTbcs Ha
CHJIBHUX CTOpOHaxX Ta Ma€ IUIIXH
HIBEJIOBaHHS “TIEPEUIKO]’; MPOaHaIi30BaHO
CTyNEeHb peai3alii MonepeiHboi CTparterii;
BC mictuth o poBani 6i3Hec-11111, TEPMIHU
Ta BIANOBIJAIBHUX 3a IX peaii3allilo;
KacKaJyBaHHS Oi3Hec-1Iel AJIsl KepiBHUKIB;
KacKaJyBaHHS IiJiell KepiBHUKIB Yy I
cniBpoOiTHUKiB; bC moBiIOMIEHO BCiM
CHIBpOOITHUKAM; Oi3HEC-1I1J1l CHHEPTI4HI MIXk
cobor; BC mae chopMmynboBaHy Micio
KOMTIIaHi1 JIJIsl 30BHIMIHIX KJIIEHTIB Ta OKPEMO
JUTs BHYTpimHiX KiaieHTiB; TOI-menemxmMeHT
3IIHCHIOE MOHITOPHMHI peaii3alii cTparerii,
BC mae KCB (xopmopaTtuBHa colliajibHa
BIJIMOBIIAJIbHICT) KOMIIAHII JJII 30BHIIIIHIX
KJIIEHTIB Ta s BHYTPIMIHIX KII€HTIB;
MEPCOHAN-aKTUB Ta IHBECTHUIISI KOMIaHii Ta
0i3HEC omepye MOHSTTAM HOro BapTOCTI Ta

[iHHOCTi;  Oi3Hec  omepye  ¢opMaToM
“minHicHUE  kiHneBudl mnpomykt’  (LIKII)
nocagu  (KOXKEH CHIBPOOITHUK  po3yMmie

“LIKII” 3a cBO€XO 30HOIO BIATOBIAAIIBHOCTI);

Teopis i npakxmuka ynpasninus coyianvhumu cucmemamu 3 2024 61



TEOPETHUYHI TA IIPUKJIAJ[HI ACIIEKTH JIOCJI/DKEHHA ®EHOMEHIB
JIJIEPCTBA, YIIPABJIIHHA TA PO3BUTKY COLIAJIBHOI' O Ob°€KTY

1.2) oprctpykrypa Onst  QocsieHeHHs
yinetl OisHecy: OPTCTPYKTYpa i O13HEC-1IUTl Ta
BC xowmmanii; omiHka mocan (rpedauHr);
BiMOBa Bijg HEMOTPIOHUX rmocay;
JCIIEHTPAIII30BaHE JIJCPCTBO; IICHTpATI3aIlis
MIATPUMYIOUMX (PYHKIIIN; TUIOCKA CTPYKTYPA;
3pOCTaHHS MPOCKTHUX KOMaHJT,
01pr030BI/X0JIOKPATUYHI KOMaH/IU; ayTCOPCUHT
HEMOTPIOHMX YACTUH; NEepEeHECeHHs Oi3Hec-
YaCTUH Y HU3bKOBUTPATHI JIOKAIIiT; TUIaHyBaHHS
nepcoHany (BU3HAuUeHHS MoTped opraHizaii B
KUTBKICHOMY Ta SIKICHOMY CKJIaJli KOMITaHii Ta ii
MiAPO3LTIB) Ta 1H.

1.3) HR-cmpamezis ona  peanizayii

Oi3nec-cmpameeii  Komnawii  Ta A
JNOCATHEHHS 1[ijiedl  Oi3Hecy:  HasBHICTh
3aTBep/pkeHoi Ha crparcecii HR-crparerii;
Bu3HaueHa micis HR ans uineit 6i3necy; HR-

cTpateris BKiIoYae (TpeHau, OeHuMapk
PUHKY,  aHAJTUKy, JIOPOKHIO  KapTy,
crpateris  po3BuTky HR-Bigmimy (s

KOMIIaHI# CepeHhOr0 Ta KPYIMHOTO Oi3HECY);
ctpareris HR nns koxHoOro 3 Gi3Hec-IOHITIB
(ms XonauHry); cTparteris TICHO MOB's3aHa 3
aKTyaJIbHOIO CTparerieto 0i3Hecy; cTpareris HR
MoB'i3aHa 13 TMPUHHATAMHU  CTaHAapTaMH
xommaniif; HR Roadmap c ouudpoanumu
nokasHukamu koxxHoro HR-mponecy; HR
BuTparu/cobiBaprictb  HR-mponecis;  HR
6ropker; ROI HOBUX iHILIATUB (TIOBEPHEHHS
inBectunid B HR-iHimiatuem); HR-iHiiaTHBH
Ha TIJIBHIIEHHS JIOXOAHOI YacTHHM Ta
3HIDKEHHSI BUTpaTHOI yacTiuHM; HR - iHiiaTBH
1010 MiIBUITICHHS IMI/XKY O13HECY;

2 6nox “Ayoum HR-cmpyxmypu ma ii

8ionosioHocmi nompebam biznecy ma OizHec-
cmpamezii’”’

HR-xomanoa:  oprctpykrypa  HR-
JieTIiapTaMeHTY/BIJIUTy perieBaHTHa Mij Oi3Hec-
crparerito;  crpareriynumii  craryc  HR-
JieriapTaMeHTy/BiLILTY B OPICTPYKTYpi
6i3Hecy; ykomIuiekToBaHicTh HR komanau; Bei
HeoOxiaHi HR pomi/pyHKiii; KOHKypeHTHHI
piBeHb BHHAropoAu BUIAUTYy IEpCOHAIY;
B3a€EMO3aMIHHICTb CHIBPOOITHUKIB HR-
JieTiapTaMeHTY/BIJIUTY 31 CTaHIAPTHHUX IpOILe-
ciB; HR OromxeT Ha epekTUBHY JISUTbHICTB;

3 onox “Ayoum HR-npoyecié ma ix
8i0nogionocmi nompebam Oiznecy ma OizHec-
cmpameeii”

HR npoyecu:

3.1.) PekpyTHHT: MacIopTH OCa i
Oi3Hec-1IIl; Tpodial KOMIETEHIINH; IUIaH
HaliMy Ha piK; CTaHAAPT Y3TOKEHHS HOBHX
BaKaHCIW; 3asBKa Ha Mia0ip; peKPYTUHT — II€
IHCTPYMEHT MPOJIaXXy KOMIaHii poOoTOoaaBIIs
Ta TOBapiB/OCIYr Ha  pUHKY(haKTH);
YHIKQJIbHUN KOMIpaWT (ONMUC BaKaHCI); B
OMmyOJIIKOBaHUX BaKaHCiAX MIoHaiimeHe 10
MYHKTIB ‘““MH MPOIIOHYEMO’’) JJIsI PHHKY TTpaili
3 KOHKYPCHTHHMH TIepeBaraMu KOMIIaHii-
poboOTOIABI; KaHAIN MiAO0pY (KOO-caiiTh,
conmepexi LinkedIn, Facebook ta Twitter,

caiiT KoMmmaHii; pedepanbHa Mporpama
peKOMEeH/aIlli  KaHAWAATIB  BHYTPIIIHIMHU
CHIBpOOITHUKAMHU (30 % BaKaHCIH

3aKpUBAETHCS BHYTPIIIHIM HAaliMOM); aHKETa
BHYTPIIITHS I KaHIUAaTa; koo ohdep s
NPUAHSTTS TPOIMO3UIII  KaHAUIATOM  BiJ
KOMITaHii 3 yMOBaMH Ta ()yHKIIOHAIIEHUMH
000B’s13kaMu); poboTa 31 ctynentamu y 3BO;
KOMIIaHis  HaOupae  CTaKUCTIB/IHTEPHIB;
IporpaMa pesokarii; 1HTepB'I0 TPOBOAUTHCA
3a KOMIICTEHIiSIMH; KaHHIaTH
MOPIBHIOIOTHCS 32 OJIHAKOBHUMH CTaHIAPTaMH
OIIHOK; OLIIHIOETBCS BIAMOBIAHICTD
KOPIIOPAaTUBHIM ~ KyJbTypl;  OLIHIOETHCS
MOTHBAIllSl KaHJUJaTa; 3BOPOTHIM 3B'SI30K
KaHIUJIaTaM TPO PE3YJIbTaTH; PEECTP/CTON
JUCT OOMNIKY KaHAMIATIB 13 KOXKHOI BaKaHCIi,
BUTPAaTH Ha PEKPYTHUHT paxylThCs 3a
KO>KHOIO TIO3HIII€I0; BUKOPUCMAHHS
yugposux  mexuonoei  (aBTOMaTH3aLis
IpOIIEeCiB, BUKOPUCTAHHS CUCTEM YIIPABIIiHHS
pexkpyTuHroM (ATS), aHai3 BEIMKUX JaHUX
JUIs TIPOTHO3YBaHHs MOTped y MepcoHasi Ta
OLIIHKY KaHIWJATIB); peKpymuHe HA OCHOBI
Oanux (BUKOPUCTAHHS AaHAIITUKA JIaHUX,
aHaJli3 PUHKY TMpalli, OLIHKY e(eKTUBHOCTI
pI3HUX KaHANIB 3allyuyeHHs KaHIUAATiB Ta
MIPOTHO3YBAHHS YCIHIIIHOCTI KaHAMJATIB Ha

OCHOBI ICTOPHUYHUX JaHUX); I[HKIO3UBHULL
DPeKpymune: (3abe3meueHHs PIBHHX
MOKJIMBOCTEN IS BCIX KaHIUaTiB

HE3aJIeXKHO B1Jl IXHBOI CTaTi, BIKY, pacH, pesirii
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g (DI3UYHUX MOKIMBOCTEH); 2cetimigikayis
(BUKOpUCTaHHS ~ ITPOBHX  €JIEMEHTIB Y
TECTyBaHHI, TPOBEJCHHS KOHKYpPCIB  Ta
3Marasb, 10 JO3BOJISIOThH OLIIHUTH HABUYKH Ta
KOMITeTCHIIT KaHAWAATIB y HECTaHJapTHUH
crioci0); Al B pekpyTHHTY Ta iH.

EdextuBHuii pekpyTuHT 3ab6e3meuye
3aTy4eHHS TAJAHOBUTHX CHIBPOOITHHUKIB, IO
BIJIMIOBIZIAIOTH CTPATETTYHUM LILJISIM OpraHi3arii
Ta COPUAIOTH 11 po3BUTKY. CydacHUN PHHOK
npaili, o0 XapaKTepU3yeThCsI BUCOKOIO KOHKY-
PCHIIIEIO Ta IIBUAKUMH 3MiHAMH, BUMArae Bij
KOMIIaH1i BUKOPHCTaHHS IHHOBAIIMHUX
MiIXO/IiB Ta METOJIIB PEKPYTHHTY.

BucsiTumMo i mpukiany  esiki
aCIeKTH CKk1a00680i “Biobip nepconany no
KomnemeHnyisnx” .

BinOip mepconanry 3a KOMIETECHIISIMU
— e KOMIUIGKCHHH IIPOLEC BHBYEHHS
KITFOYOBUX KOMITETEHIIIH TpalliBHUKA 3 METOIO
BCTAHOBJICHHST ~ MOTO  TPUAATHOCTI  JUIS
BUKOHAHHS OOOB'SI3KIB Ha TICBHOMY pOOOYOMY

micii/mocani 1 BHOOpPY 3 CYKYHHOCTI
NPETEHICHTIB ~ HAWOUIBII ~ TPHIATHOTO, 3
ypaxyBaHHIM BIJIITOBITHOCTI moro
KOMIIETEHIIf ~ CTaHHapTy Ta  XapakTepy

JISUTBHOCTI, THTepecaM OpraHizailii 1 KaHIuaara.

Cucmema memodie npoghecitinoco
8i000pY 3a KOMNnemeHyiaMY BKIIOYaTUME:

1) ankeryBaHHS (OTpEMaHHS 0a30BOI
iHopMmalii Npo KOMIIETEHIIT NOTEHIIHHOIOo
CMiBpOOITHUKA, MOTUBALILIO 1010 ISUTBHOCTI Ta
1H.), Kl HaiOUIbllle BIUIMBAIOTH HA SKICTH 1
MPOTYKTHBHICTh MalOyTHBOI pobotu
NpeTeH IeHTa (BIAMOBLIHO J10 MPOQLII0 MOCaIN);

2) BCTymHE  IHTEpB'I0  (3arajbHa
NonepeaHsl OIIHKAa MIpU  BIANOBITHOCTI
KaHIuaaTa (daxoBomy MOPTPETY
“i1eanpHOr0” MpaliBHUKA);

3) ncuxosoriuHe
(mcuxoniarHocTUKa 13 3aCTOCYBaHHSAM
CTaH/IapTU30BaHUX Ta  BaJlAM30BaHMUX
METO/IIB 31 IIKaJlaMy 3HAa4Ye€Hb JJI1 BUBUEHHS
NICUXOJIOTIYHOTO  MPOPUI0  KOMIETEHIIIH
KaHJIHMOATIB, IKi € HEOOXITHUMH JJId Ti€l 4n
iHmoi mnocaau). bakanmaBpu  mcuxosiorii,
Malo4yM BIJMOBIAHY TICUXOJIOTIYHY OCBITY,
MOXYTh npodeciitHo 3aCTOCOBYBATH
Y3rO/DKEHI 3 KEPIBHUIITBOM Ta aJIeKBaTHI

TECTYBaHHS

3aMUTy  CTAHJAPTU30BaHI  IICHUXOJIOTI1YHI
TECTOBI METOINKMU,
4) miarHOCTUYHE IHTEpB 10

(cmiBOecia 3 METOIO OIlIHKHM BiJITOBIIHOCTI

KaHIuJaTa TPONOHOBaHIA  mocafdi; IS
KaHAUJIATYP y TON-MEHEHKEMEHT
PEKOMEHIIyeEMO  “‘lepexpecHe”  IHTEpB 1o,

NPOAYKTUBHE IHTEPB 10 TOIIO);

5) mepeBipka peKOMeHaaIlil i3 BHSIBY
KOMIIETCHIII KaHIUAaTiB, 3 OIJsay Ha
MOTIEPEIHI KeHCH Ta Miclsg poOoTH;

6) assessment centre (cmemianizoBana
M KOHKPETHY TpodeciiiHy KaTeropito
CHUCTEMHA OIliHKa KIIIOYOBUX KOMIIETEHIII
KaHauaara (TecTd, TUCKYCii, aHKeTH, aHawi3
CUTyaliid, imiTamiiHi 1 [iI0B1  irpw,
PO3B'SI3yBaHHS KEICIB (CUTyallIHUX 3aB/IaHb)
BIIMIOBIJIHO JI0 BHMOr pPOOOYMX MiCIb,
opraHizariiHux poiei, MPaKTUYHUX
CUTYyallili Ta iH.);

7) meroauka STAR (Situation Target
Action Result) my1s1 BUSIBIICGHHS MTOBEIIHKOBOT
peaxiiii (3Mo/1eTTbOBaH1 CUTYaIliiiHi, TOB'A3aH1
3 MailOyTHBOIO MPO(PECIHOI AisUTbHICTIO
KaHJuJaTa Ui OLIHKHU 3JaTHOCTI KaHIuaaTa
BUPIIIYBaTH NIEBH1 TUIH 3aB/IaHb);

8) “CASE-inteps'io” (Iureps'toep
MPOIOHYE CUTYAIIiI0, Ka MepeBipse came Te,
0 IIKaBUTh B JaHUH MOMEHT, BCEOIYHO
OIL[IHUTH HaBUYKH, 1HIUBITyaJIbHO-
0COOHMCTICHI 0COOIUBOCTI, IIIHHOCTI Ta MOJIEIII
MOBEIIHKM KaHAWJaTa TOIIO) Ta 1H. Tak,
HETUTIOBHM 1 BOJHOYAC JIy’KE MOKA30BUM 13
TOYKM 30py BHYTpPIIIHBOI MOTHBalli €
3alUTaHHs, SIKE CTHUMYJIIOBATUME MPUHHATH
pIllIEHHSI 32 OJHAKOBUX YMOB. 3alUTyEMO
KaHauaaTa “SKmo BU B OIMH IEHb OTPUMAETE
nBa job offer Big pi3HEX KoMmmaHiii Ha
imenTiyH1 mocaau. Han sxumu daxropammu
Bu nymarumere, mo6 npuiiHaTa (iHaIbHE
pIIICHHS 1 TOYaTH CIIBOPALl0 3 KOMIaHiew?”.
OnuiH0eEMO MPIOPUTETHICTD ¢bakTopiB
BOXUIMBUX JUIS KaHAWJIATa Ta THX, IO
00YMOBITIOIOTh HOTO pealbHy MOTHBAIIIIO 10
[mocaay Ta KOMIaHii.

3aneXHo BiJ KaTeropii mocaiu, Mipu
BIJIMOBITAJTEHOCTI, 3JIYYCHHS 10 MPUHHSATTS
BAYKIIMBHX YIPaBIiHCHKUX pIlIEHb,
crenuiku pobOTH B cHCTeMax ‘‘JIOJMHA-
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JroauHa”,  “ImroauHa-TexHIka”,  CIroauHa-
3HaKOBa cucrema’, “nmroauHa-oopas”,
“moauHa-npupoaa’ PEKOMEHTYEThCSI

KOHKpPETH3aIlisl METOIB BiIOODY.

Otxe, MOXKHA 3pOOUTH BUCHOBOK, IO
CHCTEMHO BHKOPHCTOBYIOUM BHIIETIEpPEpPaxo-
BaHi1 MeToI1 MpodeciiHOro BiTdOpy, KOMIIaHIs
3MOXKE JOCUTh e(pEKTHBHO 3JIIICHIOBATH
KaJIpOBYy IMOJITUKY, 3a0e3Me4eHy KOMIIETeHT-
HUM [1IEPCOHAIIOM, KU TOCHITIOBAaTME BUCOKY
KOHKYPEHTO3IaTHICTh KOMITAHIMH.

3.2.) Aoanmayis: po3po0bieHa
TPAEKTOPIs amanTaiii HOBUX IMPAI[iBHUAKIB i
nocaay Ta Oi3Hec-1Tl (BUBEICHHS HOBAuKa,
Ak npuabaHoro axkTuBy Oi3Hecy, 3a
MiHIMQJIPHUA TEpPMiH Ha MaKCHMAJIbHY
e()eKTUBHICTE/pPEHTAOCTIHHICTD); KHHUTa
HOBAauKa;, 3aBJaHHA Ha BHUNPOOYBAIbHUIA
TepMiH; welcome box Ha BXOJIi; pe3eHTallis
HOBAYKiB KOMIIaHi{, Mpe3eHTalis KOoMMIaHii
HOBAauKaM; MEHTOp U1 HOBAauKa;, peryssapHi
syctpivi 1:1 3 HR; perymsapsi 3ycrpiui 1:1 3
KepiBHuKOM Hampsmy/Biaainy; ¢opmaibHe
3aKpUTTS aJamnTaiii; 3BOPOTHHI 3B'S30K
CHiBpOOITHUKA MIOJO MPOLECiB/PE3ybTaTiB
ajanTaii; 3BOPOTHUI 3B'A30K BIJ
CHIBpPOOITHUKA-HOBAaUYKa 32  MiJACYMKaMH
aJanTaris; reiimidikarris ajanrarii;
peHTa0enbHICTh NMpaI[iBHUKA Ta 1H.;

3.3.) Kaoposuii peszeps /| TlnanyBaHHs
HacTymnHocTi (Succession Planning): kiro4oBi

CHiBpOOITHUKN/KEPIBHUKHU MaroTh
3aCTYINHUKIB Ta 1H.
3.4)) Cucmema MamepianvHoi

momueayii, nirbe ma kxomnencayiu (Total
Rewards): perymsipHuii mepernisin oo
BiJIMOBIHOCTI 3aKOHOJABCTBY; MOPIBHAHHSA 3
puakoM 3I1 Ta npaktuk Total Rewards);
peryisipHi  pO3CWIKH  TIpo  OeHediTh
CHiBpOOITHUKAM KOMMaHii Ta HOBaYKawm;
ONMUTYBAaHHS 33J0BOJIEHOCTI B OeHedirax;
THYYKi oeneditu (cafeteria plan);
CHIBPOOITHUKHU PO3YMIIOTh BapTICTh
OeHediTiB; 3aTBepAKeHa MOJITUKAa y cdepi
KOMIIEHCAIIIH, TIepEeTJIs/IiB OIIATH,
NEepIOJUYHUN OTJIs[ PUHKY 3apOOITHUX IUIAT;
criBBinHomeHH 311 13 puHKOM; peryJspHUii
neperiisin 311 B komnawnii; 311 3miHIO€THCS Ha

ocHOBi edektuBHOCTI; 3I1 3MiHIOETBCS Ha
migcTtaBli  puHKOBOI BaprocTi; HR  rotye
pPO3paxyHOK PEKOMEHJAIii JJi1 KEpiBHHUKIB;
3MiHHAa BHHAropojia, BHW3HAHHS JOCSTHEHB;
cTax pobotu y mpodecii; crax podoTH B
KOMIIaHii; BUIUIATH, 3aCHOBaHI Ha HaBHYKaX
Ta 3HAHHAX; pO3MIp 3apoObiTHOI IUIATH,
MOIMBOCTI 3poctanHs 3I1; po3mip npemiii Ta
OOHYCIB; PO3paxyHOK IMpemiii Ta OOHYCIB;
MPO30PICTh CUCTEMU OILIATH;

3.5.) Hemamepianvha Mmomueayis
npayieHuKie: AaKTUBHUM (OKyc Ha He
¢inancoBi emementu  Total  Rewards;
eproHOMiKa poOOYMX MICIlb (CTLIEIB/CTIT Ta
poboye Micrie 3a BUOOPOM); THYUKHH Tpadik;
JMCTaHUIIHHUA/TiIOpuaHuil  hopmar poOOTH;
JTiKapHSHUI 0e3 JIKapHSHOTO; BIAIMYCTKH Yy
3pyuyHud i mpamiBHEKa 4ac; 95 %
BUKOPUCTAHHS BiJIITYCTOK; BIJIITyCTKA
peanibHa y rpadiky BiIIMyCTKH CIiBPOOITHUKA
(cmiBpOOITHMK peallbHO y BIANYCTI, a HE
By3bke Micue y Oizneci); Self-service mis
BIJIIIYCTOK, Xap4yyBaHHS Ha TEPUTOPII;
XapuyBaHHS 332 PaxyHOK KOMIaHii, MeAH4HI
MATaHHA,; CEpBicH (Maca)x, XIMYKMCTKA Ta iH.);
O0aHKOMAT; BIACYTHICTh 3aTpUMOK B odici
micast  3aBepuIeHHS  poOouYoro  yacy;
KOPIIOPAaTHBHI TIMOUIIIHTY B poOOUUil J1eHb;
GpYyKTH; MATPUMKA y TSDKKHX CHUTYaIlisIX;
TypOOTa Tpo 370pOB’S; pemyTallisi KOMMaHii
BCEpEAMHI Ta 30BHI KOMIIAHIl; pPO3yMiHHS
CeHCY CBO€i POOOTH; BU3HAHHS JOCSTHEHb;
atMocdepa B odici; (izmuHa/mcuxosoriuHa
Oe3neka; kKoM(popTHE Ta pO3BHBaIOUE podoUe
OTOYEHHS; PIBHI MOXKJIMBOCTI JJIsl BCIX PaHTiB,;

HasBHICTh  (pIHAHCOBUX/TEXHIUHUX/IHTEJIEK-
TyalbHUX/ YaCOBUX/JIOACBKUX Ta I1HIIMX
pecypciB;  PI3HOMaHITHICTB y  poOoOTi;
HasBHICTh  BHMKJIMKIB; KOMaHJa;  II€BHA
aBTOHOMIsI;  Kap'epa  Ta  INEpCOHAIbHE
3pOCTaHHs;  BIEBHEHICTb y  TapaHTii

OpaleBialiTyBaHHd Ha MEBHUNA TPUBAIUIN
nepiof Ta iH.

3.6.) E¢pexmusnicmv  npayienuxie ma
oocsienenns yineu (Performance management):
MPO30pi LLJTi Ta KPUTEPIil OLIHKH iX JOCATHEHHS;
3BOPOTHHM 3B's130Kk 360 3a pe3ysnpraTamu
JIOCATHEHHS IIUJIEH; CHHXPOHI3AINs HUIeH MK
KOJIETaMH; KOMAaHOHI I, BiAMOBIAAILHUAN
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CHIBpOOITHUK; aHAJITHKa 00'€KTHMBHA, Orepa-
THBHA JJIs yIIPABIIiHHS €(EKTUBHICTIO, CyMiCHA
3 ERP xommasnii; Bci 11i1i BCiX CIIBPOOITHUKIB
BUIHO BCIM; MOXKJIHMBICTH MpoBoauTH checkin
3a IUISIMH Ha PETYJSIPHINA OCHOBI TOIIIO;

3.7.) Kopnopamuena xyremypa ma
YiHHOCMI KOMNAHIi: BIICYTHICTh JHCOHAHCY
MDK  KyJIbTypolO, SIKa JeKJIapyeTbcs Ta
pEANTbHOI0 KYJIBTYpOIO; PEryJIsIpHA OIliHKa
[iHHOCTeW 3a MetogoM 360 rpamgyciB; omuc
0axxaHoi KyJIbTypH € TOCTYITHUM JJIs1 KOSKHOTO
IpaliBHUKA; pealibHa MOTOYHA KYJbTypa Ha
BCIX pIBHSAX BIAMNOBiAae OaxkaHiil; KopIIo-
paTUBHE HaBYaHHSA 3 KYJIbTYpH; 3a0€3MeueHHs
KOPIIOPAaTUBHOI'O cepaicy BHYTPILIHIM
KJITI€EHTaM; TIOCTIHHE ONHWTYBAaHHS JyMOK
CHiBpOOITHUKIB Ta  1H(QOPMYBaHHA  IPO
pe3yabTaTH OMUTYyBaHb; mpoBeneHHs Exit
Interview;  KopropaTWBHI  CHiJaHKH 3
MEHEPKMEHTOM; ITPAKTHUKA BITYMHEHUX JBEPEi
no TOIl-menemxmenTy/BnacHukiB; podoTa 3i
CKapramy CriBpOOITHUKIB/KITIEHTIB; IMEpCOHA-
npbHa  komyHikauis 13 CEO/BnacHukom
(xommaHii 10 50 0ci0); kKopropaTUBHA KyJIETYpa
KOHCTPYKTUBHOT'O 3BOPOTHOTO 3B'SIBKY
CMiBpOOITHUKAM Ta iH.

3.8.) 3sinbrennss  nepconany  (EXit):
CTaHJApPTH BUXOMY NpaIliBHUKA 3 KOMIIaHii,
MPOBENCHHS CTPYKTypoBaHoro Exit Interview.

Hasenemo MIPUKITA JTAHOTO
iHCTpyMeHTy “EXit Interview” B kommaHisix
yepe3 MepelliKk MUTaHb J0 MpalliBHUKA, 110
[MOKUAa€ KOMIIAHIO.

Mera: OTpuMaTH IIHHUNA 3BOPOTHUM
3B'SI30K  IIOJI0 JIOCBiAy TpalliBHUKa B
KOMTaHii, 11IeHTU(IKYBaTH peaibHl MPUIUHU
3BUIBHEHHS IIpalliBHUKA, MpoaHalli3yBaTu
HampsiMM ~ JJI1  BAOCKOHAQJIEHHs  Oi3Hec-
MPOIIECiB KOMITaHii, oprasizariiHoro
CepeIoBHINA Ta KOPIMOPATUBHOT KYJIbTYpH:

Sx Bu omiHIoeTe CBil AOCBiJ poOOTH
B HAIlliil KOMIaHii (TO3UTUBHO, HETaTHBHO)?

Sxi Qaktopu BIIMHYIM Ha Bame
3BUIbHEHHs  (OpraHi3ailiiiHi, €KOHOMIYHi,
TICHXOJIOTI4HI, YIIPaBIIiHCHKI Ta iH.)?

lo wmoxnHa Oyno © MOKpamuTH
BigHOCHO Bamoi po6otu 3 6oky HR?

Hlo wmoxnHa Oyno © MOKpamuTH
BigHOCHO Bamoi po6otu 3 6oky Batoro
KepiBHHUKA?

Ski Bammi kap'epHi 1Tl Ta MparHeHHs
OyJu Ha BXOJli B KOMMaHi0?

Ski Bammi xap'epHi 1Tl Ta MparHeHHs
Oynu peanizoBaHi B KOMITaHii?

[lo mu ™ormu 6 3pobOuth, 100
JOTIOMOTTH Bam Oinbllie OCSITTH Ballux
iIei?

Sk BM OIIHIOETE SIKICTH 3BOPOTHOTO
3B'I3KYy TiJ Yac POOOTHM B KOMMaHii Bij
Barmoro kepiBHuka?

Yu nopexkomenryBanu 6 Bu kommanito
JUIsE poOOTH CBOIM 3HaiiomMum? SIKIo Hi, TO
qoMy?

Slke HaBuanHsa Bam Hagasaiiocs?

Ski MOXIJIMBOCTI TigBUIUTH Barry
¢binancoBy MotuBailito Bu orpumysanu?

Sk BU OIIHIOETE PIBEHb B3aEMOJIT
Bamoi komanmu? (Bix 0 1010)

Hackineku Bu  BiguyBanu
YaCTUHOIO KOMaHau?

Hackiiekun Bu 3mornm Bamnr nmocsin
3acrocyBaru? SIKIIo Hi, TO 4omy?

[Ilo Mu moruu 6 ans Bac 3pobutu Ha
HacTynmHOMy erami? Pexomenmamiro Bu
XOTLIA O B3ATH BiJ KOMITaHi1?

3a pesynpratamu EXit Interview HR
pOOHTH aHAMITUKY (aKTOPIB Ta 3a KOXKHUM
IIYHKTOM JIa€ 3BOPOTHIN 3B'I30K KOMIIaHIi Ta
0e3nocepelHbOMY KEpIBHUKY, (iKCye IUIaH
MOKpAIIEHHS! YMOB pPOOOTH TMpaliBHUKIB B
KOMTMaHii.

4 o6nox “Ayoum yinuicHoi nponozuyii
xkomnanii (EVP) ons eHympiwnix (nepconan) ma
306HIWHIX KliEHmig (kanouoamu) ma OpeHoy
KOMNaHii po6omooasys Ha puHKy npayi’’:

Llinnicha  nponosuyia ~ KOMnawii-
pobomooasys: crpateris HRPR (xmrodoa
LTA, KJTF090B1 MeceKi, KaHalTu KOMYHIKarlii,
KOHTEHT-TIJIaH, COIliaibHI MeJlia) po3pobieHa
Ta 3aTBepakeHa; ayaut EVP, nopiBHAHHA 3
pelieBaHTHUM CErMEHTOM PUHKY;
chopmynboBanuit EVP xomnanii (He MeHIe
10 myHKTIB); 30BHIIIHE nociuimxeHHss EVP
pUBabIUBOCTI Openay KOMIIaHii-
poOOTOMABIIS 711 30BHINIHIX Ta BHYTPIIIHIX
KaHJWJATIB; BHYTpIIIHE nociipkenas EVP
pUBa0JIMBOCTI OpeHy KOMITaHii-
poOOTOMABIS UIS 30BHINIHIX Ta BHYTPIIIHIX
KaHOMAATIB, BHi3HABaHICT, KOMIIaHII Ha
PUHKY TIpalll 30BHIIIHIMU KaHJIUJaTaMU;

cebe
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TOII-5 EVP xommanii BUKOpPHUCTaHI y BCIX
KaHaJlaXx Ta KOMYHIKaIlisfX; CHIBPOOITHUK-
ambacamop  OpeHay 3  BHYTPIIIHBOIO
MOTHBALIIE€IO Ta 30BHIITHLOIO aTPHUOYTHUKOIO.

5 onox  “Ayoum  HR-aumanimuxu
(mempux) oyinku eghexmueHocmi cucmemu
ynpaeninHs nepcounanom” (mabauys 1):

- Pexpytunr: % yKOMIUIEKTOBAHOCTI
mraty; % BUKOHaHHA IUIAaHYy  HaiiMy,
% BakaHCii 3aKpUTHUX y CTPOK; CEpeIHii
mepioj  3aKpUTTS  BakaHCii;  BapTICTh
samydenHs; % BimMoB  Bim job  offer;
% criBpoOITHUKIB, skl BUKOHYIOTH KPI micis
HiBPOKY pOOOTH; CTPYKTypa JKepes MOTOKY
KaHJUAATiB; MOKA3HUKH “BIJCIBY’ 32 KO)KHUM
eTarnom; % 3aKpUTTA BHYTPIIIHBOIO
pOTaIli€r0; INIMHHICTD (KIIBKICTh 3BUIBHECHUX
3a piK + KUIBKICTh MPAIIOI0YNX); CTPYKTypa
MPUYUH 3BUIbHEHB; % IUIMHHOCTI EPCOHATY;
CepelHs TPUBATICTb pPOOOTH TpaIiBHUKA
(CKUTTEBHH MUK CIIBPOOITHHKA);

- Ananramis: % TPOXOIKEHHS
BUNIPOOYBAJILHOTO  Tiepiony; % OXOILUICHHS
CHIBPOOITHUKIB CHUCTEMOIO ajanrarnii;
% “noxxuBaHHS” [0 TMiB POKYy; Mepioa
OKYITHOCTI CIIBpOOITHHKA; BAPTICTh a1anTallil;

- EdpextuBHiCT, mepcoHanmy, (oHA
omnatu mpaui (POII): cobiBapricte HR-

npoleciB;  BHpyyka Ha 1 mpalliBHHKa,
% @OII/BuTpar Ha mepcoHan y CTPYKTypi
BUTpaT;  JauHaMika  cTpykrypu  DOII
(cTIiBBIAHOLICHHS (h1KCOBaHO1/3MIHHOT

YaCTHH); CITIBBIIHOIICHHSI TEMITy 3POCTaHHS
@®OIl nmo Temmy 3poCTaHHS TOKAa3HHUKIB
0i3Hecy; CIIIBBIIHOILIIEHHSI DOI1 bi o)
BUPYYKH/UUCTOrO  TPUOYTKY,  3arajbHi
BUTPAaTH Ha TIEPCOHAN JI0 BUPYYKH/YUCTOTO
npubyTKy; % CHiBpOOITHHKIB, SKi MAalOTh
TIJIaH PO3BHUTKY (KUIBKICTh TAKUX MPAI[iBHUKIB
Ha KUTBKICTh yCiX CHIBPOOITHHUKIB); cepenHiit
pEUTHHT e(heKTUBHOCTI MpaIiBHUKIB
(cepemHst omiHka poOOTH TpalliBHHKA 3a
mkajgow Big 1 mo 5); kap'epHe 3pOCTaHHSA
(KUIBKICTB CIIBPOOITHHKIB, Y SKHX 3MiHHJIACS
mocaga 3a pik / 3aranbHa  KUIBKIiCTh
NpaliBHUKIB) Ta iH.

-HR Brand: «kimekicTe Biarykis/l
BAKaHCIiI0; Bi/IBITyBaHICTh Kap'eHOI CCTOPIHKH
xommawii (Candidate NPS); % edextuBrocTi
pedepanpHOi Mporpamu; CTpyKTypa MPHUYUH
BUOOpY KOMIaHil (MOTHBH KaHIUIATIB);

- Talent management: % oxoruicHHS
cmiBpobiTHUKIB TM mporpamamu  (KiUTbKICTh
TaKMX CHIBPOOITHUKIB/  Ha KUIBKICTH BCIX
CHiBpOOITHUKIB); % YCITIIIHUX CITIBPOOITHUKIB
NpU BHYTPIIIHIX poTamisx; % criBpoOITHUKIB
30HH pH3UKY (HHM3bKA  MPOMYKTHBHICTH i
notenmiain); eNPS  craxkepchkux mporpam;
e(eKTUBHICTh CTaXEPChKUX porpam;
% OXOIUIEHHST HABYAIBHUMH  TPOTPaMaMHu,
samyuenicte B E  learning  cucremy;
e(heKTUBHICT, HaBYAHHS (3MIHM TTOKa3HHKIB
pesynbTatuBHOCTI 1m0  ocHOBHHX  KPI
NpaliBHAKA) Ta iH.

Tabauys 1.

IMoka3HuKHN e)eKTUBHOCTI CHCTEMU YNPABJIiHHSA MEPCcOHAI0M B kommnaHisgx (HR-anaxitnka/merpukn)

1) PexpyTunr

® BapTICTh 3aTy9ICHHS;
* % BimMOB Bif job offer;

® IUIMHHICTB IIEPCOHAITY;

¢ % IIIMHHOCTI IEpCOHAIY;

® % YKOMIUICKTOBAHOCTI IITATY;

¢ % BUKOHAHHS IUIAHy HaliMy;

® % BakaHCiil 3aKPUTHX Y CTPOK;

® cepejHii mepioj] 3aKpUTTs BaKaHCIl;

® CTPYKTYpa IIPUYHH 3BUILHEHB;

% cmiBpoOITHHKIB, sAKi BUKOHYIOTh KPI micis miBpoky pobotu;
® CTPYKTYpa JUKEpPEN MOTOKY KaH/IU/IaTiB;

® TIOKAa3HUKH “BifICiBY” 32 KOXXHHM €TaIlOM;

® % 3aKpHUTTS BHYTPIIIHBOIO POTAIII€l0;

® cepesiHs TPUBAIICTh POOOTH MpalliBHUKA

2) Ananraris

¢ % TPOXOHKEHHS BUITPOOYBAIBHOTO MIEPiOY;
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IIpoooesoicenns mabnuyi 1

® % OXOIUICHHS CIIBPOOITHUKIB CUCTEMOIO aJarTallii;
® % “moKuBaHHA JIO IIiB POKY;

® TIepioJ OKYITHOCTI CIiBpOOITHUKA; BapTICTh aganTarii

3) Talent
management

® c(heKTHBHICTh HABYAHHS

¢ % oxoruteHHs criBpoOiTHHKIB TM mporpamamu;,

® % criBpOOITHHKIB, SIKi MAIOTh IIAH PO3BUTKY;

¢ % ycmimHuX CHiBpOOITHUKIB IPH BHYTPIIIHIX POTAIIAX;

® % cmiBpOOITHHUKIB 30HU PU3UKY;

® eNPS craxxepChbKHX MporpaM; epeKTUBHICTh CTAKEPCHKHUX MPOTPaM;
® % OXOIUICHHsI HaBYaJIbHUMH IIPOTpaMaMH;

e 3aiy4eHicTb B E-learning cucremy;

4) HR Brand:

® KiJIBKICTB BiJTyKiB/] BakaHCIIO;

® Bi/IBiZlyBaHICTh Kap'€HOT CTOPIHKM KOMIIaHil;
¢ % edexTuBHOCTI pedeparabHOI IpOrpamuy;

® CTPYKTypa NPUYHH BHOOPY KOMIIAHii

5) | EdekruBHicTh

e xap'epHE 3pOCTAHHA

6 ook “Ayoum Digital HR ma HRMS
0114 asmomamusayii cucmemu YHPAaGLiHHS
nepconanom’’. HR-pouiecu aBTromMaTn3oBaHi
MOBHICTIO/YaCTKOBO Ta CIHMPAIOTHCS
BUKJIIOYHO Ha AaHANITHKYy 0€3 JOICHKOTO
(akTOpa TOMWIKH; aHATITHKAa 00'€KTHUBHA,
olepaTuBHA JUIsl yHpPaBIiHHS €(EeKTUBHICTIO
Ta MPUHHATTS PIlIEHb; BCA 1HPOpMALIS MPO
CHIBpOOITHUKIB 30€pira€TbCsi B CHCTEMI Ta
JETKO JIOCTYNHA; MOXHA IIBHJIKO 3HAWTH
JIaTH IPUIMOMY Ta 3BUIbHEHB CIIBPOOITHUKIB,
ictopito nepernsay 31 cucreMa Mae
aJIMIHICTpaTOpa, KU CTEKUTh 3a MpaBaMH
JIOCTYITy, HAJIAILITOBYE CUCTEMH Ta JI0IIOMarae
CHIBpOOITHUKAM  HEIO KOPHUCTYBAaTHUCH;
cucrema asTtomaru3zaunii HR cymicha 3
¢inancooto Ta OizHec cuctemamu (1C, SAP,
Netsuite); kommanis BukopuctoBye HRMS
JUTSL PEKpYTHHTY (cucTema 30Hpae BiATYKH
KaHOWOATIB 13 KOO-CaMTIB; cucreMa
JI03BOJISIE IIBUJIKO 3HAXOAWTH CTAaTyC Oynb-
SIKOTO KaHIU/1aTa Ta TUBUTHCS SIKi KaHTUTaTH
3HAaXOJAThCd HAa KOXXHOMY eTalli BOPOHKH
PEKPYTHHTY; CHUCTEMa JO3BOJISIE€ HAJICHIIATH
ABTOMATHYHI JIUCTH TIPO OTPUMAHHSI pe3loMe,

e cobOiBapricte HR-ipomecis;

nepcoHaiy, ® BUpYyYKa Ha | MpaiiBHAKA;
¢doH onmaTH
npaui (OOII) ¢ nuHaMiKa ctpykrypu ©OII;

¢ % ®OII/BuTpaT Ha IEPCOHAN Y CTPYKTYPi BUTPAT;

e criBBigHOMIEHHS Temiy 3poctands POII o Temiy 3pocTaHHs MOKa3HUKIB Oi3HECY;
e criBBigHomeHHs POII 10 BUpYyUYKH/U4HCTOTO IPUOYTKY;

® 3araJibHi BUTPATH HA MEPCOHAII 10 BUPYUYKH/YHCTOTO IPUOYTKY;

® cepeHiil peHTHHT e()eKTHBHOCTI MPAIiBHUKIB;

BIIMOBY TICJIs 1HTEPB'IO; KEPIBHUKH, SKi
MarOTh BaKaHCii, MOKYTb 3alTH B CHCTEMY Ta
NOJUBUTHUCA CBOIX KaHAWJATIB, CHCTEMa
aerko iMmnoptye mpocgaitin 3 Linkedin abo
KaHAUIAT BIATYKyeThCs BiacHuM Linkedin
npodaiiiom Ta iH.

3a pe3yabTaTaMu ayury
BUPAXOBY€ThCS 3arajibHa e(heKTUBHICTb POOOTH
HR y xommanii Ta €QEKTHBHICTb CHCTEMH
ympasItiHHs epcoHanoM (makc = 100 %).

B wMmexax paHOi cTarTi HE Maemo
MOJKJIMBOCTI  TOBHICTIO PO3KPUTU  3MICT
ONOKIB  ayaury, sKi, A0 TOro X, €
CreuiaJbHUMHU i KOXXKHY KOMMaHilo Ta ii
UK po3BUTKY. Tomy BOagaemo, 110
OakanmaBpu TICHXOJIOTil 3MOXYTh Ha 0asi
JAHOTO YEK-JHCTYy CTBOPIOBATH BJIACHUMN
IHCTpyMEHTapii miJ noTpedu KoMIaHii, KOJIu
OyayTh BXOAMTH IO OI3HEC-CTPYKTYp B
no3uuii HR.

BHCHOBKH 3 1aHOI0 OCTIAKEHHS Ta
HEPCHEKTHUBH MOJAIBIINX PO3BIIOK Y TaHOMY

HAaIpSMKY. BigmosiaHo bi (o) METH
JOCTKEHHS MIPEICTABICHO CUCTEMY
VOpaBIiHHSA  TEPCOHAIOM  BITYM3HIHHUX
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KOMITaHIM SIK CHCTEMHHH Oi3Hec-Tporiec, sK
KoMmrmereHniro cygyachoro HR Tta sk
MPaKTUYHY HABUYKY OakKajiaBpiB ICHXOJOTIi
sk ManOytHiXx HR-¢axiBuiB i3 ympaBimiHHS
nepcoHasioM. OJHIEI0O 3 KOHKYPEHTHUX
nepeBar Cy4acHUX KOMIIaHiid Ha pUHKY Mpalli,
TOBapiB Ta mociayr € mpodeciiina cucrema
yIpaBiliHHSA NepcoHanoM Ta epextuBHa HR
cinyx0a. @opMyBaHHS NPAKTUUYHUX HABUYOK
y OakamaBpiB TICUXOJIOTII € BaKJIHBUM
acCIeKTOM MIATOTOBKH iX sk ManOyTHix HR-
¢axiBuiB y chepi ynpaBimiHHS TEPCOHAIOM.

1. OcHOBHI METOIOJIOTrIYHI IMIXOOM Ta
iX CyTHICTh 1MIOJO TMOOYIOBH  CHCTEMH
VIPaBIiHHS ~ TEPCOHAIOM Y  BITYM3HSHHX
KOMIIAHIIX SIK  Ol3Hec-Tporecy Ta YMOBY
JIOCSITHEHHsT ~ OI3HecC-IIIeH KOMIIaHii  depes
eeKTUBHE YIIPaBIIIHHS IEPCOHATIOM CKJIaIal0Th
CHCTEMHHI, KOMIICTEHTHICHUI Ta Cy0’€KTHUI
M1IXOIN A0 YTIPABIIHHS EPCOHATIOM.

2. TeopetnuHna Monenb MOOYIOBH
Oi3Hec-TpoIecy y BITUM3HIHUX KOMMAHISAX
“Cucrema YIpaBIiHHSA MEePCOHAIOM
BITYM3HAHUX KOMIAHIK’ SK KOMIIETEHII]
cyuyacHoro HR Tta sk mpakTuuHy HaBUUYKY
OakajaBpiB IICUXOJIOTIl  BKIIOHUAE OCHOBHI
CKNA0086I:

- HR-ctpareris ans peanizanii 6i3Hec-
ctparerii (bC) xommaHif;

- HR-cTpykTypa
CTpaTerii;

- EpextuBni  HR-mpomecu Ta  ix
BI/INOBI/IHICTB Oi3HEC-CTpaTerii: OpreTpyKTypa,
TpeilyBaHHs TOCa/; MJIaHyBaHHS MEPCOHAIY;

s peanizauii

po3podka npodiniB TICUXOJIOTTYHUX
KOMITETEHITii MIEPCOHAITY; PEKpPYTHHT;
ajanTariis; KaapoBHH pe3epB; EKOHOMiKa

nepcoHaiy (cucremMa mMarepiaabHOI MOTHBAILI,
KPI, mineru ta xomrmeHcarii, ¢OHI OIUIaTH

npaii  (POII), edexTUBHICTH MEpPCOHATY);
HEMarepialbHa ~ MOTHBAIlL  TPAIliBHUKIB;
aTecTalls/OliHKa MEePCOHaTy; KOpIOpaTUBHA

KyJIbTYpa/IIIHHOCTI/HOPMU/TIpaBHIIa/CTaHIapTH
OpraHizallii; yrpasiiHHS Kap €pOro IEPCOHATY;
Oe3reka MepcoHaly; BHYTPIIIHI KOMYHIKaII,

HAaBUaHHS 1 PO3BUTOK IE€PCOHANLy; CYIPOBiJ
3BUIbHEHHS NIEPCOHANY Ta 1H. |

- lligHicHa mpomo3uiisl  KOMIaHii
(EVP) nns  BHyTpimHiX (mepcoHan) Ta

30BHIIIHIX KJIIEHTIB (KaHAMIATH) Ta OpeH.
KOMITaHi1 poOOTOaBIIsA HA PUHKY TIparli;

- HR-anamituka (MeTpuku) epeKTHB-
HOCTI CUCTEMH YIIPABIIIHHA [IEPCOHANIOM;

- Digital HR ta HRMS pmns aBTOMa-
TH3aLi1 CHCTEMH YIPABIiHHS HEPCOHAIOM.

3. ®opMyBaHHS MPAKTUYHUX HABUYOK
y OakayaBpiB ICUXOJIOTIi B paMKaX HaBYaHHS
B 3BO € kimo4oBUM e€TamoMm iX peajgbHOL
MiATOTOBKH 210 mpodeciitHoi aismpHOCTi B HR
chepi. Jns  miarotroBku  Oaxanaepis
ncuxonoeii sk maudoymuix HR-ghaxisyie
8adNCIUBO ChOpMYBAMU NPAKMUYUHY HABUUKY
nposeneHHs HR-aymuty 3 metoro anamizy (Ha
“Bxomi” B KOMIIAHIIO) Ji0Y0i CHCTEMH
yIpaBIiHHA epcoHanoM. [rempymenm “HR-
ayoum cucmemu YnpaeniHHa nepcoHaiom’” y
dbopmi  YEK-IIMUCTa  €JIEMEHTIB  CHCTEMH
VIOpaBIIHHA TMEPCOHAJIOM € MPaKTHYHO-
COpSIMOBAaHMM  IHCTPYMEHTOM Ta JacTb
MOYKJIUBICTh KOHCTaTyBaTH
HasIBHICTB/BIJICYTHICTb y KOHKPETHIH
NEBHUX CKJIAJOBUX EJICMEHTIB
YIOpPaBIiHHS TEPCOHATIOM.

4. BakanaBp NCHXOJIOTI{ Ik MaiOyTHii
HR noBuHEH OCTIHHO BIOCKOHAIIOBATH CBOI
MPaKTUYHI HABUYKH, II00 BIPOBAKYBaTU
HOBI METOJY Ta IHCTPYMEHTH, TEXHOJOTIl Ta
aJanTyBaTUCS O HOBUX yMOB, 1100
3ajqvIaTiCs  €(QEeKTHMBHUM IapTHEPOM Yy
0i13Hecl. TuTbkM Tak MOXXKHa 3a0e3NeunuTH
CTaOUTbHUN PO3BUTOK Ta YCHiX KOMIaHii Ha
JIOBTOCTPOKOBY TIEPCIICKTHBY.

5. AHami3 CBITOBUX TEOPETUYHMX Ta
INPAKTUYHUX  pO3pPOOOK 13  IPAKTHUHUX
HAaBUYOK OakaslaBpiB MCUXOJIOTIl 3 M0OYyA0BU
Cy4YacHOI CHCTEMH YIIPaBIIiHHS TEPCOHAIOM
HAMH BIJIHECEHO [0 TI€PCIEKTUB HaIIUX
HNOJAJIBIIMX JIOCTIIKEHb, SIKI HaBEIEMO B
OKpEeMHUX HaCTymHHX myOmikamisx. Takox
IUIAaHYEMO JIeTali3yBaTH pPO3pOOJIeHI HaMU

CUCTCEMH

MOKAa3HUKH I OIIHKH  e(EeKTUBHOCTI
CUCTEeMH  YIOpPaBIiHHA  MEPCOHAIOM Y
BITYU3HSHUX KOMIaHIsX (HR-

aHAIITUKA/METPUKH) Ta HABECTH MPUKJIAIHI
KeWcH JUIsi HaBUaHHS OakajaaBpiB TEXHOJOTIT
OIIIHKY Ta aHaJli3y MOKa3HUKIB €EeKTUBHOCTI.

6. B mporeci mpuKIaTHAX HAYKOBHX
OCITIKEHD Ta aHaizy BJIACHOTO
npodeciiiHoro AocBimy B cdepl yrmpaBIiHHS
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MIEPCOHAJIOM Y BITUM3HSHUX O13HEC-CTPYKTypax
OTPUMAaHO HOBE 3HAHHS IMIOA0 JOIUIBHOCTI
(dbopMyBaHHS B paMKax IiATOTOBKHK OakaiaBpiB
ncuxojiorii sk MaiOyTHix HR-¢axiBmiB ix
HaBUYOK TOOYIOBH €(eKTHBHOI CHCTEMH
VIPaBIiHHS TEPCOHAJIOM Ta 3aCTOCYBAHHS
iHcTpymenty “HR-ayoum cucmemu ynpaeninms
nepconaiom” 'y GOpMI HYEK-JIUCTA EJICMEHTIB
JUFOYOT CHCTEMH YIPABIIHHA TEPCOHATIOM.
Po3pobiieHo  TOKa3HWUKU Ui OLIIHKH
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Abstract: the results of a study of leadership qualities in the process of professional
training of foreign students of a technical institution of higher education are highlighted in the
publication. Special attention is paid to the qualities of a modern effective manager-leader. Six
signs of effective leadership abilities have been identified. The features of effective leadership
in business management, military sphere, etc. are described in the article. The priority directions
for the development of effective leadership are highlighted in the article. The features of the
structural approach in the formation of effective managerial leadership in a higher education

institution are presented in the article.
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An extended abstract of a paper on the subject of:
“Features of the structural approach to the formation of effective managerial
leadership”

Problem setting. The nature of
leadership can be better understood if to
compare it with management itself. To be a
manager and to be a leader in an organization
is not the same. While influencing the work of
subordinates and building relationships with
them, the manager relies, first of all, on the
positional basis of power and the sources that
feed it. Leadership as a specific type of
management relationship is based more on the
process of social influence, on the interaction in
the organization in particular, which is much
more complex and therefore requires a high
level of interdependence of its participants.

Recent research and publications
analysis. The relation of the specified topic is
connected with important scientific and
practical tasks on the issues of managerial
leadership of the Pedagogy and Psychology of
Social Systems Management Department
named after acad. I. Zyazyun of the National
Technical University “Kharkiv Polytechnic
Institute ”, developed within the framework of
the scientific budget topic “Development of
the methodology for the development of the
leadership  potential of the national
humanitarian, technical and managerial elite
in the information society ”
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(01.01.2015 - 31.12.2017, Ne0115U000520),
the scientific contract topic “Formation of a
leadership position among engineers”
(Ne0117U005403), January 2018,
International scientific project TEMPUS
“Education for leadership, intelligence and
talent development” [2014 — 2017],
International grant “Program for the
development of the leadership potential of
universities of Ukraine” — Leadership
Foundation for Higher Education, which was
organized by the British Council in Ukraine in
partnership with the Institute of Higher
Education of the National Academy of
Sciences of Ukraine. (January 2018 — March
2019). The theoretical and methodological
basis of the study consists of the results of
scientific research by domestic and foreign

scholars. The analysis of research on
philosophical, psychological, and
pedagogical literature on managerial

leadership allows us to identify various
aspects of the study of this problem: the
improvement of professional training of
managerial leaders is highlighted by domestic
scientists such as V. Bereka, L. Vashchenko,
D. Galitsyna, L. Danylenko, H. Dmytrenko,

O. Elbrecht, H. Yelnikova, L. Kalinina,
L. Karamushka, N. Klokar, L. Kravchenko,
V. Kremen, S. Krysiuk, V. Luhowyi,
V. Maiboroda, V. Maslov, O. Melnikov,
P. Nadolishnyi, O. Nestulia, S. Nestulia,
N. Nyzhnyk, V. Oliynyk, V. Oluyko,
S. Pazynich, A. Pakharev, M. Piren,
O. Ponomarev, D. Prasol, N. Protasova,

V. Rebkalo, O. Romanovskyi, M. Rudakevych,
T. Sorochan, L. Tovarzhnyanskyi, and others;
O. Voronova, N. Goncharenko, O. Kovaleva,
A. Sventsitsky, W. Bennis, O. Kryshtanovska,
R. Mills, J. Ortega y Gasset, V. Pareto, and
others were interested in the personal aspects
of leadership; scientific approaches to the
relationship of the leader in the group and
leadership dynamics were considered by
E. Belbin, S. Bonder, D. Voduil, Y. Gurenko,
J. Falls, G. Kelly, J.March, T.Newcom,
G. Simon, J. Thibault, and others; Z. Gontar,
L. Brych, M. Kryshtanovych, and D. Shawl
were interested in effective leadership in

management; managerial leadership in
military affairs has been studied by
V. Polikashyn, Y. Polikashyn, S. Polyakov

and others. Various aspects of leadership
were also of interest to foreign authors,
namely, the peculiarities of leadership in
managerial activity (B. Bass); leadership
development (V. Bennis), charismatic
leadership (A. Bryman); leadership in the

modern cultural space (M. Dixon,
D. Denlartog, J. Mitchelson; the role of
cognitive resources for effective
organisational  performance (F. Fiedler,

J. Garcia), etc.

Paper objective. The article is aimed at
analyzing the peculiarities of implementing the
structural approach in the formation of effective
managerial leadership in the conditions of a
higher education institution (HEI).

Paper main body. In order to identify
leadership qualities in the spring semester of
the 2023/2024 academic year, an online study
was conducted in student groups of
international students during the teaching of
the discipline “Psychology of Leadership” at
NTU “KhP1”. Thus, we have proved that it is
important to introduce a structural approach
in higher education institutions to form
effective managerial leadership and develop
students' managerial competence.

In order to be an effective leader-
manager, according to scientists, a person
must have such qualities as attentiveness,
reflection, insight and commitment, i.e. the
qualities of a leader that form his or her
emotional potential (EQ). Another quality that
distinguishes effective leaders and managers
is their strong motivation, desire to achieve
their goals and exceptional energy level,
which translates into intensive social
activities. A truly effective leader-manager
must be: caring; adaptable to uncertain
situations; resilient; sociable; aware of his or
her place in the organisational power
structure; a person with a sense of humour;
balanced; demonstrate examples of his or her
behaviour for others; and focused on the
future. Power and influence are very
important in the work of a leader-manager,
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who should strive for the optimal combination
of all possible and available bases and
sources of power, as this is also one of the
main conditions for effective leadership.
Leadership qualities are important for the
success of any business, but they are
especially important in the field of
management and leadership. A prominent
place among the personal qualities of an
effective leader-manager is occupied by
intelligence, i.e. mental abilities and the level
of personal development. A manager's
intellectual level is associated with a number
of other key qualities which characterise the
role of a leader: dominance; self-control;
emotional balance; creativity; commitment,
reliability in relationships with subordinates,
management, and partners; sociability;
ability to work with people; and the ability to
maximise the capabilities of employees
through proper placement and motivation.

While the characteristics of an
effective leader vary from one setting to
another, we have identified six attributes that
our most capable leaders share: integrity; the
ability to inspire people; the ability to
communicate; approachability; the ability to
make clever and firm decisions; and the
ability to delegate responsibilities. Principles
of effective management according to military
analysts. The most important principles of
effective military management are the
following: integrity; hierarchical orderliness;
target orientation; scientific validity and
optimisation; combination of centralisation
and decentralisation; democratisation. Thus,
in the formation of effective military
managerial leadership, it is necessary to take
into consideration the personality traits of a
military leader, as well as the principles of
managerial effective leadership.

The structural view conceptualises
the leader's personality as a complex
structure with characteristic and relatively
stable functional dimensions that interact and
respond to changing internal and external
circumstances. This view assumes an internal
organisation of psychological processes that
cannot be observed directly, which underlie

the cohesion and direction of the individual at
one point and over longer periods of
development. The Structural Model thus offers
a framework for a leader development in
which the various aspects of the personality
can be integrated and understood in their
relation to each other.

Conceptually active coping is a
characteristic of a leader's psychologically
healthy personality structure. Active coping is
manifested in a person's tendency to strive to
achieve personal goals and to overcome
difficulties, rather than passively retreat or be
overwhelmed by disappointment, regardless of
whether the problem arises within oneself or in
the external environment. Active coping
promotes healthy personal growth and
adaptation by optimising adaptation to a
particular problem and fostering ongoing
psychological complexity, differentiation, self-
confidence, and  resourcefulness.  This
integrative activity contributes to the structural
complexity of the psychological system, which
in turn becomes more competent in its ability
to withstand stress and develop new strategies
for adaptation and growth.

Conclusions of the research. Based
on our research, we have come to the
following conclusions:

1. Effective leadership is not just a set
of skills and qualities, but also a leadership
style that allows you to achieve common goals
and influence others. Effective leaders have a
clear vision and goals, are able to motivate
and lead a team, and have effective
communication and listening skills. The
application of effective leadership has great
potential in various spheres of life like
education, business, military, politics, etc.

2. Higher education institutions should
create a special socio-cultural environment for
the formation of effective leaders and
managers, continuous improvement of their
professional and personal qualities, creative
cooperation between teachers and students,
and joint active work. Only in this case can we
expect to fulfil our mission of providing all
areas of state development with effective
managers — leaders capable of ensuring an
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improvement in the quality of life and social
progress in general.

3. Effective leader-managers
demonstrate three tendencies that reflect
active coping: relative autonomy from group
values and attitudes; openness to synthesise
complexity; and willingness to overcome
obstacles in pursuit of long-term goals. These
tendencies reflect the structural psychological
conditions of many specific, sometimes
contradictory qualities that give rise to
effective leadership. It is fed not only by
energy, perseverance and mental toughness,
but also by the ability to work effectively in a
team and the ability to go beyond group norms
to create something new.

4. Priority areas for the development
of effective leadership include:1) readiness
and implementation of creative management
decisions; 2) responsibility not only for
making management decisions, but also for
the consequences of their implementation; 3)
making managerial decisions that primarily
address the issues of society rather than the
leader's own ambitions; 4) Taking into
account the values and attitudes of employees
and partners.

5. The structural approach
conceptualises the leader's personality as a

IMocTanoBka npoodaemMu y
3arajJlbHOMY BHIJISIAI Ta 1 3B’S30K 13
BXUIMBUMH HAayKOBUMHU YU MPAKTUYHUMU
3aBaaHHaMu. [Ipupona nigepcrtsa Moxe OyTH
OLTBII 3pO3yMINIOI0, SKIIO HOTO IOPIBHATH
BJIACHE 3 ympaBiiHHAM. byTu MeHemkepoM i
OyTH JiIepoM B Oprasizaiiii — 1ie He OJIHE ¥ Te
came. MeHemkep y CBOEMY BIUIMBOBI Ha
poOOTYy MiUIETNIUX 1 TPH MOOYI0B1 B3a€EMUH 3
HUMH, TIEPEAYyCiM TTOKJIATAEThCS HA TIOCAIOBY
OCHOBY BJIaJIM 1 JDKEpena, MO 1i JKUBIATH.
JlinepctBo sk crnenu(iuHUNA TUI B3AEMHUH
YOpaBIiHHS TPYHTYEThCS OiNbIIe Ha mpoIieci
COITIATbHOTO BILJIUBY, @ TOYHIIIE, B3aEMOIIT B
opraHizarii, mo € Habarato CKJIaJHIIINAM,
TOMy ¥  BUMara€ BHCOKOTO  piBHS
B32€EMO3AJISKHOCTI HOT0 y4acHUKIB [2].

IIutanus JiaepcTBa IOKJIAQHO
BUBYAIOTHCS CYYaCHHMMH BYCHHMH, 30KpeMa
XOTiIOCS © 3a3HAYUTH OKpEMi peasi3oBaHi y

complex structure with characteristic and
relatively stable functional dimensions that
interact and respond to changing internal and
external circumstances. This view assumes an
internal  organisation of psychological
processes that cannot be observed directly,
but which underlie the cohesion and direction
of the individual at one point and over longer
periods of development.

6. The curricula and syllabus of
professional training in higher education
institutions pay insufficient attention to the
introduction of a structural approach to
developing students' leadership skills, do not
take into account the new political and socio-
economic conditions, which have a powerful
impact on the general state of the educational
system and on leadership in student groups in
particular. Therefore, we believe it is necessary
to supplement the process of professional
training of students with educational
components of leadership orientation.

Prospect for further research in this
area is the introduction of elements of a
structural approach to the process of
professional training of foreign students to
develop leadership skills.

HAyKOBHMX IPOEKTax TeMu. Binomi po3poOku

Ta  BIOPOBA[UKEHHA 3  NpoOIeMaTHKH
YIPaBIiHCHKOTO JiiepcTBa Kadeapu
NeAaroriku 1 TCUXOJOril  yIpaBJliHHA

collialbHUMHU CUCTeMaMH iM. akaj. I. 3s3t0Ha
HamioHalbHOTO  TEXHIYHOTO YHIBEpCUTETY
“XapKiBCbKHUM MOMITEXHIYHUNA IHCTUTYT , IO
po3po0JIeHl B paMKaxX HAyKOBOI OIOKETHOI
temu  “Po3pobka MeTon0J0rii PO3BUTKY
JAEPCHKOr0  MOTEHLIaTy  HaI[lOHAJIBHOL
TYMaHITapHO-TEXHIYHOI Ta YIpPaBIiHCHKOI
emitTd B iHopMamiiiHOMy CycHiJIbCTBi”
(01.01.2015-31.12.2017, Ne0115U000520),
HayKOBOI1 rOCIJJOTOBIPHOT TEMH
“@opmyBaHHS ~ JIAEPCHbKOI  MO3ULIT Yy
imkenepis” (Ne0117U005403), ciuens 2018
p., MixnaponHoro HaykoBoro Ilpoekty

TEMPUS “OcsiTa VTS JJIEPCTBA,
IHTETTeHTHOCTI Ta PO3BUTKY TaJaHty
[2014-2017 pp], MixHapoIHOTO TpaHTy
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“IIporpama PO3BUTKY JIEPCHKOTO
NOTEHIlially yHIBepCUTETiB YKpaiHu~ —
Leadership Foundation for Higher Education,
10 OyB opraHizoBanuii bpurancekoro Panoro
B YKpaiHi B mapTHepcTBi 3 [HCTUTYTOM BHIIOT
ocgitu HAIIH Vkpainu. (ciuenr 2018—

oepeszenn 2019).

AHAJi3 OCTaHHIX [JOCTHiIKeHL Ta
myOJaikamiii, y SKUX  3al0YaTKOBAHO
po3B’si3aHHs I1i€l  mpolOiieMun 1 Ha  SKI
CIIUPAETHCS aBTOp. Teopetuxko-
METOJIOJIOTIYHY OCHOBY JOCTIIKEHHS

CTAHOBJIATH PE3yJbTaTH HAYKOBUX pPOOIT
BITYM3HSAHUX Ta 3apyODKHUX BUCHHUX. AHATI3
JOCIIDKEeHb  (P110cOdChKOi, TCHUXOIOTIYHOT,
MeAarorivyHoi JIiTepaTypu 3 YHpPaBlIiHCHKOTO
JiepCTBa JO3BOJISE BU3HAYUTH Pi3HI ACTIEKTH
BUBYCHHS IIi€1 TPOOIEMH: B00CKOHANEHHS
npocghecitinoi’ ni02omosKu ynpaeiinyis-1ioepie
BUCBIMIIEHO BIMYUSHAHUMU ~— BYEHUMU
B. bepeka, JI. Bamenko, J1. Tamiuna,
JI. Janwmnenko, I'. JImurpenko, O. EnpOpexr,
I'. €npuikoBa, JI. Kaminina, JI. Kapamymika,

H. Knokap,  JI. KpaBuenko, B. Kpemens,
C. Kpucrok, B.Jlyrosuii, B. MaiiGopona,
B. Macnos, O. Menbuukos, I1. HamomimHii,
O. Hecryus, C. Hecryns, H. HmoxHuk,
B. OmniiiHuK, B. Onyiiko, C. [1a3uHiy,
A.TlaxapeB, M. Ilipen, O.IloHOMaprOB,
. Ipacoudn, H. IIporacosa, B. Pe6xkaino,
O. PomanoBchkuH, M. PynakeBuuy,
T. Copouan, JI. ToBaXHSHCBKHI Ta 1H.;

ocobucmichi acnekmu ai0epcmea  Yikaguiu
O. Boponogy, H. I'onuapenka, O. KoBaiboBy,
A. CBeHIIUIIBKOTO, V. benHica,
O. KpimrranoBceky, P. Mimica, X. Oprera-i-
["accera, B.Ilapeto Ta iH.; Haykosi nioxoou
npo  63AEMOBIOHOCUHU JNlidepa 8 2pyni ma
ounamiky nioepcmea poszensdaiu €. benOin,
C. bonzep, J1. Bonyen, IO. I'ypenko,
Jx. ®onc, I'. Kenmi, . Mapu, T. Hetokowm,
I'. Caitmon, Ix. Tibo Ta iH.; egexmusHe
nidepcmeo 6 ynpaeninti yikasuno 3. I'oHTap,
JI. bpuu, M. Kpumiranosuu,  /I. [lloyu;
VIPasiiHCbKe i0epCcmeo y BilicbKO8ill cnpasi
JTOCITI Ky BaTH B. Tonikamms,
10. IMomikammn, C. [TonskoB Ta iu. [1, 3,4, 7,
9, 11, 14, 15]. Pi3ui acmekTd IifepcTBa
IIKaBWJIM 1 3apyODKHUX aBTOpIB, a caMe:

OCOOJIMBOCTI JIiIEPCTBAa B YNPaBIIHCHKIN
nismeHOCTI (b. bacc); cranoBieHHs igepcTBa

(B. bennnc),  xapu3MaTuyHe  JIAEPCTBO
(A. Bpatiman); TiaEepcTBO B Cy4yaCHOMY
KYJbTypPHOMY poCTOpi (M. [ixcoHs,
M. Hennaptor, [enas  J>x. MUT4enbCoH;

POJIb KOTHITUBHUX PECYPCIB IS e(peKTHUBHOL
ISIBHOCTI oprasizartii (D. Dionep,
o, F'apcis)ma in. [17, 18, 19, 20, 21, 22, 23].
OmXe, ympaBITiHCBKE JAEPCTBO, 30KpeMa B
OCTaHH1 POKH CTaJI0 MPEIMETOM MIIILHOT yBaru
HAYKOBIIIB, TpoTe e(EeKTUBHICTh JIiJIePCTBA
3aIMIIAETHCS BIIKPUTOIO ISl BUBYCHHSI.
Bunijiennsi He BUpilIeHUX paHille
YaCcTHH 3arajbHoi TNpPo0JeMH, KOTPUM
NPUCBSIYYEThCST  AaHa  crarta.  llepen
CyyaCHOIO BHIIOI0  IIKOJOI TIOCTaBJCHE
3aBJaHHA 3a0€3MEeYUTH SAKICHY MiATOTOBKY
HOBOT reHepamnii  ¢axiBiiB-e()eKTUBHUX
JiepiB-yNpaBIiHIIiB, SKi Oyiu O 34aTHUMH Ha
BUCOKOMY TpodeciiiHOMy piBHI BHKOHYBAaTH
cBOoe mpm3HaueHHs. [Ipobiiema CTpyKTypHOTO
niaxony mnpu (OpMyBaHHI YIPaBIiHCHKOTO
SCKTHUBHOTO JIIEPCTBA 3AJIMIIAETHCS 11032
yBaror HaykoBIiB. He 3Baxaroun Ha
JIOCTaTHIA pIBEHb AOCIIKEHHS TMpodiemMa-
TUKU yIPaBIiHCHKOT KOMIIETEHTHOCTI,
e(pEeKTUBHOMY YIIPaBIIIHCBKOMY JIIJIEPCTBY
HEIOCTaTHRO mMpuaiieHo yBaru. Came 1ei
HampsM B OpraHizallii HayKOBHX JOCIIIKEHb

Oyno HamMu o0OpaHO B sKOCTI (OKyCy
6e3mocepeHbO1 yBary.
DopMyBaHHS uinei cTaTTi

(mocTaHOBKa 3aBjaHHS). MeTOI0 HAIIOTo
JOCHIDKEHHS — Nepe0ayeHo0  BU3HAYCHHS
0COOJMBOCTEHM BIIPOBAIKEHHS CTPYKTYPHOTO

niagxoxy npu  (QopmyBaHHI €()EKTHMBHOIO
YIPaBIIHCBKOTO  JIiIepCcTBa B yYMOBax
3akyaay Buioi ocBitu (3BO).

Buknag  ocHoBHOro  marepiany

AOCJTiI’KeHHsI 3 TIOBHUM OOTPYyHTYBaHHSM
OTPUMAHUX HAYKOBHUX PE3YyJbTaTiB. 3 METOIO
BUSIBJICHHSI JIIJIEPCHKUX SIKOCTEH y BECHSIHOMY
cemectpi 2023/2024 HaBYaIILHOTO POKY B
HTY “XIII” Oyno mnpoBeneHe OHJIAMH
JIOCTIDKEHHS Yy CTYIOEHTCBKUX  TpyIax
1HO3EeMHHUX CTYJICHTIB IIiJl Yac BUKJIAJAHHS
mucrumutian - “Ilcuxonoris  migepcera”. YV
JOCTIPKEHHI B3sUIM y4yacTb 54 CTyJIeHTH-
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1HO3EMIIl EKOHOMIYHHUX CIICHIaIbHOCTEN IPyII
BEM-M323iae, BEM-M423iae ta BEM-
M423i6e. Jlns MilarHOCTUKM BHUKOPHUCTaHI
HacTynHi Meroxuku: “Jlimep”, TecTt Ha
CaMOOIIIHKY Jifepa, TecT “Uu 3matHi BU OyTH
minepom?”, Ttect ‘“bararodakropHuii omnwu-
TyBanbHUK JigepctBa’ ( B. Bass, B. Avolio),
TECT HA BUSBJICHHS JIJEPCHKUX SKOCTEH IO
JIx. Yendy, aBTOpChbKa aHKeTa Ha BU3HAYCHHS
BJIACTMBOCTEH  OCOOMCTOCTi, TpPUTAMAaHHHUX
eheKTUBHOMY KepiBHUKY-JTiaepy [10, 13].

3a pe3ynbTaTaMu JIOCIIKCHb OYJIIO
BUSIBJICHO, 110 7 CTYAEHTIB (IIO CTaHOBUTH
13 % Bixg 3arampHOi KUTBKOCTI CTYJICHTIB)
MalOTh ~ BHUCOKMHA  piBE€Hb  JIJEPCHKHUX
3nioHOCTeH, 34 cTyaeHTH (IO CTAaHOBUTH
63 % Bim 3arampHOi KUIBKOCTI ) MAaroTh
CepelHii PpIBEHb PO3BUTKY JiJIEPCHKHUX
3nibHOoCcTel, 13 crymeHTiB (IO CTAaHOBUTH
24 % Bim 3aranpbHOI KUIBKOCTI) MAaloTh
HU3BKUI pIBEHB JIJAEPCHKUX 37i10HOCTEH. 3a

pe3yiapTaTaMd  JOCHIDKEHb 32  TECTOM
“bararodakropHuit OIUTYBAJILHUK
migepcrea” ( B.Bass, B. Avolio) 6ymno

BHU3HAUYCHO, 1110 HAHOUIBIIE CTYICHTIB cepen 7
(dakTopiB €PEeKTUBHOrO JiepcTBa BHOpain
Taki, $K: YIpaBIIHHA, I1HTEJEKTyalbHa
CTUMYJISILIS, MOTHBALlISI — 25 CTY/AEHTIB (110
CTaHOBUTHb 46 % B 3arajabHOi KUIBKOCTI
cTyleHTiB), 20 CTyIeHTiB (LII0 CTaHOBUTH
37 % Bix 3aranbHOI KiJBKOCTI) BHOpamu Ha
MEepIINX MICISX IHIWBIAyadbHUN MIAX1A Ta
HaJaHHS CcaMOCTiiHOCTI, 9 cTyaeHTiB (110
CTaHOBUTH 17 % BiJ 3arajgpHOi KIJIBKOCTI)
BUOpanuM Ha TMEpIIMX MICHAX BMIHHA
HA/JIMXaTH Ta BIUIMB. TakuM YHHOM, MH
JIOBEJIH, 0 aKTYaJIbHUM € BIIPOBADKCHHS B
3BO CTPYKTYpPHOTO niaxoay npu
¢dbopMyBaHHI €(EKTHBHOIO YIPABIIHCHKOTO
JiIepcTBa, a TAKOXK PO3BUTOK YIPABIiHCHKOT
KOMIIETEHTHOCT] Y CTYJIEHTIB.

JlizepcTBO — 11€ CTATyC JIIOIUHU, KU
XapaKTepU3yeTbCsl CTOCYHKaMH, B OCHOBI
SKMX JIe)KaTh JOBipa, aBTOPUTET, BU3HAHHS
BHUCOKOTO piBHS KBamiikailii, TOTOBHICTb
OiATpUMYBaTH B YCIX  TOYMHAHHSX,
0COOHCTICHI cUMMarii, CIIPOMOKHICTh
VUUTHCS W TeperimaTu 1ocBif. JlizepcTBo
MOXE MPOSIBISITUCS PI3HOI MIpOko, aje

3aBX/IU B TPy € JIOANHA, KA KOPUCTYEThCA
OCOOJIUBUM  aBTOPUTETOM 1 JIOBIpOKO B
OiubIoCTI 11 wieHiB. L[ 1oBipa HAPOKY€ETHCS
AK pe3yJbTar JIIOJICHKUX SAKOCTEH,
kBami(ikariii, craBjleHHS JO CHOpaBH W 10
monen. JlroguHa, ska Mae Takuld CTaryc y
rpyIIi, i Ha3UBaETHCA Jigepom [3, ¢. 24-29].
Jnst toro, mo6 Oyt epeKTUBHUM
JAepOM-yIpaBIiHIEM, Ha JyMKy BYEHHX,
JI0MHA TOBHMHHA MaTU Takl $KOCTI, fK:
YBaXHICTb, peQIIeKCis, NPOHUKIUBICTh 1
MPUXWIBbHICTh, TOOTO SIKOCTI Jijgepa, IO
YTBOPIOIOTh HMOT0 EMOIIIHHUK TOTEHIIaT

(EQ). Sk  moKa3yTh YUCJICHH1
OCIIIIKEHHS, YCHIIIHICTh Jigepa-
VOpPAaBIiHIA ~ BU3HAYAETbCS ~ HE  JIMIIE

3HauYeHHsIM Koedimienta 1Q, a ¥ piBHeM
PO3BHTKY HOro eMoIliiiHoro inrenekry EQ.
Ille oqHa sAKICTh, SKa BHAUIAE €PEKTUBHHUX
JepiB-yIPaBIIiHIIB e — CUJIbHA
MOTHBAIIis], IPATHEHHS I0CSITaTH CBOET METH 1
BHHATKOBHM piBEHb eHeprii, 110
TpaHC(HOPMYIOTHCS B IHTCHCUBHY COIliaIbHY
TSUTBHICT. Y Cy4acHUX yMOBax e(ekTHUBHE
YIPaBIIHCBKE JIJEPCTBO — II€ HE 3ajIi3Ha
pyka, a BHCOKa YYyTJIHMBICTH JI0 TMOTped
MOCTIJIOBHUKIB,  sIKA  TPOSIBISETHCA Y
PO3BUTKY TpAIiBHUKIB, iX MiATOTOBII 0
BUPIIICHHS CKJIQHIIINX 3aBJIaHb, y
BKJIIOUEHHI iX Y IpynoBy poOoOTy, y HaJaHHI
IM JOIIOMOT'H B JOCSTHEHHI OCOOMCTUX IIJIEH.

CrpaBxHill  epeKkTUBHUN  Jiaep-
yOopasiiHenb  Mae  Oytu:  AOaliIMBUM
(IeMoHCTpYBaTH  3JaTHICTb BPaxOBYBATH

IHTepecH, AYMKH Ta YCIIXHM IHIIUX JIIOJEH);
IIPUCTOCOBAHUM /10 HEBU3HAUYEHUX CUTYallil
(MTH TIIBKM Ha MPOPAXOBAHUN PU3HUK, YMITU
KepyBaTH KOH(QIIKTHOIO CHUTyalll€l0 Ha
MEeBHOMY PpIBHI 1 MaTM  MOXIJIUBICTb
nepeayMaru, SKIIO 3MIHATHCS OOCTaBWHU);
CTIMKUM (YMITH 30CEpEeIUTUCS Ha MeTi,
HEe3Ba)Kalouu Ha OOCTaBHHH); TOBapUCHKUM
(yMiTH  yBaXHO  CIIyXaTd, HPOBOAUTHU
3yCTpiul, Mpe3eHTallll, BECTU MEepPeroBopu Ta
BUCTYyNAaTH nepen my0JIiKo10);
YCBIJIOMJTFOBATH CBO€ MICII€ B OpTaHi3aIiiHii
CTPYKTYp1 BiajH, (BUCIYXOBYBaTH OCOOIHMBO
YBaXHO AYMKH HalOUIbII BIUIMBOBHUX IpyM 1
3HAaTHW, KyJAM MOJKHA 3BEpHYTHCI  3a
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HiATPUMKOIO); JTIOAUHOIO 3 IOUYTTSIM TYMOPY
(B™MiTH PO3PSAIUTH 00CTaHOBKY);
BpPIBHOBOKECHHUM (IIJI1 BMUJIOTO KepyBaHHS
cepell METYIIH1); IeMOHCTPYBAaTH NPUKIAAH
CBO€1 MOBEIIHKU ISl 1HIIUX; 30CePEIHKEHUM
y MaiOyTHROMY (pO3YMITH, SIK 1€ TTUTaHHS
BIIMCYETHCA Y 3araJIbHY MOJITHKY OpraHi3aii,
OpIEHTYBATHCS HA JIOBTOCTPOKOBI IMPIOPUTETH
HaBiTh Y BUKOHAHH1 HEBEJIUKHX 3aBJaHb).

Cuna JAepChKOro BILTUBY
IOPSIMOIIPOIIOPLIHA  CTYNEHIO MPUHHSATTS
MTOCJTIJIOBHUKOM TOTO, 10 €()EKTUBHHM Jiep
MporoHye 3poOuTH. Bnaga 1 BIUMB € 1Iyxe
BOKJIMBUMH B POOOTI JIijepa-yrpaBiiHLs,
KOTpUH Ma€ TMparHyTH [0 ONTHUMAaJIbHOTO
MOETHAHHS BCIX MOXIIMBUX 1 HasgBHHUX Y
HBOTO OCHOB Ta JI’KEpeN BJIaJU, OCKUIBKH 1€
TaKOX OJIHA 3 TOJIOBHUX YMOB €(heKTHUBHOTO
migepcrBa. Ilpudyomy Jizmepy 30BCiM  HE
000B'SI3KOBO 30CEpEeIKYyBaTH y CBOIX pyKax
azMiHicTpaTUBHY Bianay. [loTpiOHO 3BEpHYTH
yBary, 10 Blaja — II€ 3aBXAH JIiJEPCTBO.
HaromicTe mizepcTBO B 0aratbox BHITaJIKaX
MOPO/XKYE Biaay Ta 3HAYHOIO MIPOIO
3abe3neuye ii. Bnaga minepcrBa He moTpedye
3aCTOCYBaHHS CHIJIM, X04 1 Mae ii. JlimepcTBo
— e 3JaTHICTb BUCYBaTH 3HAYYII,
CTpaTeriuHo BaXKIUBI IUTL JUIs OpraHizaiii,
3/1aTHICTh BIUIMHYTH, BUKOPHUCTOBYBAaTHU BCI
HasiBHI B MOTO pO3MOPSDKEHHI JpKepera
BIUIMBY Ha OKpemi ocobu Ta TIpynw,
CHPSMOBYIOUYHM 1X 3yCWUIA Ha JOCSTHEHHS
miied  opradizanii, peanizaiifo  IUIaHIB,
nporpam, NpoekTiB. JIiiepcTBO HEBLL EMHE Bij
e(eKTUBHOCTI ynpaBiiHHA. JliepchKi SKOCTI
Ba)KJIUBI JJ1s1 yCIIXy Oy 1b-5IKO1 NISTIbHOCTI, aje
0COOJIMBO BOHM BaXKJIMBI1 y chepl ynpaBIiHHS,
kepiBauirBa [1]. Tomy HeoOXimHO 3HATH
OCHOBHI (YHKIIIi Oyb-SKOTO KEepiBHHKA, 11100
crpusATH (OPMYBAHHIO BIIMOBIIHHUX SKOCTEH
y  MaiOyTHIX  CHelianicTiB-yIpaBIiHIIB,
CydyacHUX CTYACHTIB, Ta OauyuTH OCHOBHI
METOAM Ta MpuioMu e(eKTUBHOTO KEPIBHUKA,
BUJIUTMTH T€, M0 OCOOJMBO 3aTpeOyBaHO B
Cy4acHI{ MpaKTHUIll MEHeKMEHTy. ToMy came
111 IKOCT1 HEOOX1THO PO3BUBATH B OCBITHHOMY
nporieci 3BO.

UinpHe Miclie cepesi O0COOMCTICHUX
SAKOCTeH e(EeKTUBHOIO JIiJIepa-yIpaBiHIL

3aiiMae 1HTENIEKT, TOOTO PO3yMOBI 3M10HOCTI
Ta CTYMiHb PO3BUTKY ocobucTocTi. OcoOnmBo
BOXJIMBO, 1100 BHUCOKHHA 1HTEJICKTYaJbHUM
PO3BUTOK TIOETHYBABCS 3 TMPAKTUYHOIO
CIIPSIMOBAHICTIO po3yMmy, PIITyYiCTIO,
JIOCTaTHBOIO BIIEBHEHICTIO, 110 HAJ3BUYANHHO
MOTPiOHO 111 €PEKTUBHOTO KEPIBHUIITBA.
[HTeNneKkTyansHUi piBeHb KEpiBHHKA
TMOB'SI3aHUH 13 HU3KOIO 1HIITMX HAHBAKITMBIIINX
SKOCTEH, 10 XapaKTepU3yIOTh POJIb JIijepa:
JIOMIHAHTHICTh, TOOTO TMpParHeHHS W YMIHHS
BIUIMBATH HA IHIIWX, YIEBHEHICTh y cCOOi;
CaMOBOJIOJIIHHS, €MOIliliHa BPIBHOBA)KEHICTH,
YMIHHS KOHTPOJIIOBATH CBOIO IIOBEJIIHKY,
HIKOJIM SIBHO HE BHCIIOBIIFOBATH OCOOMCTUX
MIPUCTPACTSH Ta AHTHUIIATIH, OYyTH PIBHUM Ta
00’€KTHBHMM 3  yCiMa;  KPCAaTHUBHICTb,
3MIATHICTH JI0 TBOPYOCTI, IIO IPOSIBISETHCS
Haifyacrimie B MOMIYKY Ta MIATPUMII BCHOTO
HOBOTO, HETPAIUIIHHOTO;
[UTeCIPSIMOBAHICTh,  YMIHHS ~ CTaBHTH 1
JIOCATATH TIOCTABIICHOI METH, SIKOTO MacITaldy
BOHH He Oyimu ©O; TOTOBHICT, Oparu
BiJIOBIAAJIbHICTh, TOOTO BMIHHS IIPHHMAaTH
CaMOCTIWHI pillIeHHs, 00 HE MPOMYCTUTH
CHPUSATIIMBI MOKJIMBOCTI, @ TAKOX CBOE€YACHO
MPUNIUHATA HETaTWBHI BYMHKUA 1 TEHACHIIIT;
HAJIIAHICTh Yy B3aEMHUHAX 13 TIJJIETIIMMH,
KEepIBHUIITBOM, MapTHEPaMH, IO JOIOMarae
3a0e3nevuyBaTy KepIBHUKY-1IEPY MIATPUMKY
B yCiX HOro MOYMHAHHSIX, MaTH BUCOKUM
piBEHb JIOBIpH; KOMYHIKAOEIbHICTh, YMIHHS
MpaIfoBaTH 3 JIIOJBMH SIK HEOOXiJHI SKOCTI
OyIb-sIKOTO €(eKTUBHOTO KEpiBHUKA;
3JIaTHICTh MaKCHMaJbHO BUKOPHCTOBYBATH
MOJKJIMBOCTI  CIIBPOOITHUKIB MHIISXOM  IX
IIPaBWJILHOT pO3CTAaHOBKMU Ta MOTUBalii [1].
Te, 1o pobuts nigepa epeKTUBHUM, HE
€ TouyHor (opmynoro. Haiikpami migepu
MAarOTh HABUYKH, SKi 3aJI€KaTh B IXHBOI PO,
KyJIbTYpY KOMIIaHii, y sKiii BOHU MPAIIOIOTh,
JIMHAMIKY CepeJl JIF0JIeH, SKMMHU BOHH KEPYIOTh,
1 TUITy poOOTH, SIKy BOHH BUKOHYIOTH. XO4Ya
XapaKTEePUCTUKH e(eKTUBHOTO migepa
BIPI3HSAIOTBCS ~ BIANOBIIHO  JO  PI3HUX
o0cTtaBMH. MU BHSBHIIM IIICTh O3HAK, SKI €
CIUTBHUMM JUTS HAllIMX HaN3TIOHIIIMX JIiIepiB.
PosrnsHemo ix neranprime. Ilo-mepine, 1e
Jo0poyecHicTh. YecHa i eTMYHA MOBEJIIHKA Mae
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BUpIIIAIbHE 3HA4YeHHSA Ui ©()EeKTUBHOTO
JIepcTBa: JJIEpU TOJAIOTh TPUKIIAI CBOIM
komani. Jlo6podecHictb Oyaye noBipy. Jlroau,
SK1 JIOBIPSIFOTH CBOIM JiiiepaMm 1 KoJseram, 3
OIJIBIIIOK0 TOTOBHICTIO BHCJIOBIIIOIOTECS Ta
WyTh Ha pU3HUK, 1 BOHU OLtbi edexTrrHi. [To-
Ipyre, Iie puca, KOJIW JIJACpH HAJAUXAIOTh
moael. Xoda II¢ BaXKKO BU3HAYUTH, aje
HaMKpan Jijepyu HaJIUXalTh JIOACH POOUTH
BCE MOXKJIMBE. BoHU 1006pe po3yMitoTh JIt0Iei
1 3HAIOTH, 1110 HAJUXAE OJIHY JIFOJUHY, a 1110 —
inmy. IxHa 37aTHICTE BHABUTH, IO HagMXac
KOXKHOTO 3 JIFOJICH, IKMMH BOHU KEPYIOTh, €
KJIF040BOI0. [lo-TpeTe, BMIHHS CIIIKYBaTHCA.
Jlinepu HE  TUIBKHA BMIIOTH 4iTKO
CIIIJIKYBATHCS 31 CBOIMH JIFOIbMH, BOHH TaKOX

YMIIOTh CIIlyXaTH. XoOpollla KOMYHIiKallis
BUMAra€e JBOCTOPOHHBOI po3moBu. [lo-
YeTBEpPTe, BOHHM JIOCTYNHHi. JloCcTymHicTh

nependavae BMIHHS CTPUMYBATH PEaKIlil0 Ha
CTPECOBi cUTyallii, sIKi BAHUKAIOTh IMOIHS, 1
PO3BUBATU CTOCYHKH 3 JIIOJbMHU, SKUMH BOHH
KepytoTh. [lo-1’siTe, BOHU BMIiIOTh NpUitMaTH
3BaKeHI Ta TBepai pimeHHsA. [IpuiiHATTS
TBEPAMX PpIlIEHb BHUMAarae BIIEBHEHOCTI.
VYreBHeH1 Jiiepd pO3yMilOTh, 1[0 BOHU HE
MaTuMyTh pairii B 100% Bumaakis, xoua 1ie He
3aBakae iM npuitmartu pimeHHs. Hepimnrydicts
yOuBae mTPOAYyKTUBHICT. [lo-mmocte, BOHHM

BMIIOTb JieJIeryBaTu MTOBHOBQ)KEHHS.
HenmoctaTHho BUKIHMKATH NIOBIpY B JIIOJACH,
SKUMH BOHU KepyIOTh — €(EeKTHUBHI JiAepu

3HaIOTh, K JOBIPSATH JroAsM. Benuki ninepu
TaKOX CHPHUSIOTH TOMY, OO0 iXHI mijierii
MaJii 3MOTy TipaifroBatu edextusHo [12].
EdextuBHe niaepcTBO — 1€ KIIIOY J10
ycnixy Oynb-skoi opranizaiii. Bono Bkirouae
B ce0e Hablp HAaBUYOK 1 IKOCTEH, HEOOX1THUX
JUUISI MOTUBYBAHHS Ta HATXHEHHS KOMaHIM Ha
JOCSTHEHHS Iyiel. Jlimep MOBHMHEH BMITH

YITKO CTaBUTH  3aBJaHHs, JIeJeryBaTH
MTOBHOBA)KEHHS Ta HAJMXATH CHIBPOOITHUKIB.
Posrnsuemo MIPUHLIMIIN e(eKTUBHOTO
yVOpaBliHHSA, HAa  JAYMKY  BIHCBKOBUX
aHamTUKIB. [lpuHUMOU yhpaBmiHHS — 1€
3arajibHi 3aKOHOMIPHOCTI Ta CTIWKI BUMOTH,
Opu JOTpUMaHHI sKuX 3abe3mneuyerbes
e(eKTUBHUM PO3BHUTOK opraisariii.
HaiiBaxuuBimi  OpuHIMIHM — €(EKTHBHOTO

BIICBKOBOTO  MEHEKMEHTY:  IUTICHICTB;
lepapxidyHa  yHOPSAJIKOBAaHICTh;,  ILJIbOBA
CIPSIMOBAHICTh;, HAyKOBa OOIPYHTOBaHICThH 1
ONTHMI3allisl; TOEIHAHHS LEHTpaizamii i
JeneHTpati3alii; reMokparu3antis. L{imicHICTh
BHU3HAYa€e HEOOXITHICTh PO3TIISAY OpraHizarii
SIK [IUUTICHOI COLIIBHO-EKOHOMIYHOI CUCTEMHU.
lepapxiuHa BHOPSAKOBAHICTH PErJIAMEHTYE
piBeHb audepeHiiaii mporeciB MeHeKMEH-
Ty B oprasizamii. [limpoBa crpsMOBaHICTb
MOCTYJIFOE TIPIOPUTET IIIJILOBOI CTPATETiYHOI
opieHTaIlll opraHi3allii 1 JOCATHEHHS IIIeH K
HaWBaXUJIMBIIIMKA ~ KpUTEPIH  €PEKTUBHOCTI
MeHeKMeHTy. HaykoBa oOIrpyHTOBaHICTH 1
ONTHMI3aIlis dbopmye HEOOXI1/THICTh
BUKOPUCTaHHS HAYKOBOT'O MiAXOMY, IIUPOKOI
raMMd METOMIB Ta IHCTPYMEHTapit0 JUIs
OOTpYHTYBaHHS  yHPAaBIIHCBKHX  PIIICHb.
[ToemnanHs meHTpasizaii Ta aerneHTpati3anii
BCTaHOBIIIOE BUMOTH palioHaIbHOTO
PO3MOILTY YIPaBIIHCHKUX MPOLICAYP 1 PIllICHb
Ha OCHOBI OOIPYHTOBAaHOIO JeJeryBaHHS
[IOBHOBAXEHb i BIAIOB1JAJIbHOCTI
MeHe/kepiB. [leMokpaTtuzaiisi ~— MPOIOHYE
BUKOPUCTAHHS TOBEAIHCHKOTO IHCTPYMEHTa-
pito MEHEPKMEHTY TS MOTHBAI1
MPOAYKTUBHOTO CHIBPOOITHUIITBA MEHEKe-
pie [9, c. 9-10]. Takum uuHOM, HpHU
dbopMmyBaHHI  €(pEKTHBHOTO  BIHCHKOBOTO
YIPaBIIHCHKOTO JiiepcTBa  HEOOXIIHO
BpaxoByBaTH  OCOOJMBOCTI  OCOOMCTOCTI
BIMICHKOBOTO JIIJIEpa, a TaKOX MPUHIIMIIN
YIOPaBIIHCBKOTO ~ €(EKTUBHOIO  JIJIEPCTBA.
PosrnsHemo edextuBHE niepcTBO B Oi3HEC-
ynpaBiiHHl.  EdekTtuBHe nigepctBo — 1€
3IaTHICTh BIUTMHYTH Ha IHIIMX Ta JOCATTH
CIUTHHHUX iIeH HUISIXOM MYJIpOro
KEpIBHUIITBA 1 BUKOPHUCTAHHS BIAMOBITHUX
JTAEPCHKUX HABHUOK Ta sikocTeil. EdexTrBHi
Jiiepu € BITI3HABAHUMHU Ta MOBAXKHUMH
YICHAMH CBO€i KOMaH/H, 30KpeMa 3aBJISKH
iXH1M 34aTHOCTI CIIyXaTH Ta CHIBIPALIOBATH 3
IHIIMMH. BOHY TaKk0X IPOSBISIOTH THYUKICTh
1 aJanTyloTbcsl J0 3MIH Y 30BHIIIHBOMY
CEpEeNIOBHIII Ta JI0 TMOTPeO CBOIX MiIJIETIHX.
EdextuBHuii nigep Mae 4iTKy Bi3it0 Ta Ui,
K1 CIIPSIMOBYIOTb J1ii ioro koman1u. Bin Bmie
YITKO Ta MEPEKOHJIMBO 03BY4yBaTH CBOI 1€l
Ta CHOJIBaHHS, CTBOPIOIOYM  BIIUYTTS

80 Teopis i npakxmuka ynpasninua coyianvuumu cucmemamu 3 ‘2024



TEOPETHYHI TA [IPUKJIA/[HI ACIIEKTH JIOC/II[DKEHHA ®EHOMEHIB
JIUAEPCTBA, YIIPABJIIHHA TA PO3BUTKY COLIAJIBHOI'O O’ €EKTY

CIIJIBHOCTI Ta CIIPSIMOBAHOCTI. B
MeperoBopax Ta NPUHHATTI pIllIeHb JiAep
KEepPY€ETbCS CIPSIMOBAHICTIO Ha JOCSTHEHHS
mijed, mepeadadaruM, 1O  Horo il
CHIBB1IHOCSITHCS 3 BCTaHOBJICHUMU
CTpaTeriyHuMHu TuTaHaMu. EexTuBHui aigep
BMi€ KEpyBaTH CBOEI0 KOMAaHJIOK Ta
MOTHUBYBAaTH MUIETINX JO JOCSTHEHHS
BHCOKHMX pe3yJibTaTiB. BiH Hajae maTpuMKy
Ta MIJBUIIYE MOTHUBAIIIIO, IIUIIXOM PO3TOILITY
3aBllaHb,  HAJaHHS  I[OBHOBaXEHb  Ta
BCTAHOBJIGHHST ~ BH3HAYEHHUX  LIeH  uid
KOKHOTO wiieHa KomaHnau. Jlimep cTBoproe
CIPHUATIUBY pobouy arMochepy, e mijeri
MOYyBAIOTHCS [IIHHUMHU Ta CIIPUIMAIOTh CBOIO
poOOTY K Ba)XUIMBY YaCTHHY CIIIBHOI MiCii.
Bin  Bomomie  HaBWukamMu  ePEKTUBHOL
KOMYHIKaIii Ta aKTUBHOTO CIyXaHHS, a
TaK0 BMI€ YITKO BUCJIOBIIOBATU CBO1 JYMKH
Ta i/1ei, MpUCITyXaTHCs 0 JYMOK Ta iHIIIaTHB
iHmmx. Jlimep akTUBHO 3aiy4ae CBOIO
KOMaHAy A0 Jiallory Ta 0OroBOpEHb, MparHe
MOYyTH Pi3HI TOYKH 30py Ta 3a0X0Uye
CHUTbHE MPUUHATTS pileHb. Y cdepi Oi3Hecy
Ta ymopaBliHHA e€QEeKTUBHI  JJEpH €
HeoOX1/IHUM eJIEeMEHTOM ycmixy. Bonu 31atHi
BIUIMBATH Ha CBOIO KOMaH/y, CTBOPIOBATH
CIPUATIANBY poOouy atMocdepy 1 BU3HAYaTH
CTpaTeriuHi HaIpsmMu BHUPOOHMIITBA.
EdexTuBHI Ji1epy BMIIOTh KEpyBaTH JIIOJIbMH,
palioHanizyBaTd Mporecu Ta 3abe3nedyBaTh
BJIOCKOHAJIEHHSI OpraHi3alliifHoOi e()eKTUBHOCTI.
VY rpomajcekiii cepi Ta momiTHill €PEKTUBHI
Jigepu  34aTHI  MOOUTI3yBaTW — TpOMajy,
CTBOpIOBAaTH HOBI i/ei Ta iHimiaTMBU. BoHM
CIPOMOXKHI 00 ’€THYBaTH pI3HUX JIIOJEH 1
IpyIU, CTBOPIOIOYM CIUTBHI LTI Ta IJIaHU JTIH.

Takum ynHOM, e(peKTHUBHE JIiJEPCTBO
— II€ He TTPOCTO Habip HABUYOK Ta SIKOCTEH,
aje W CTWIb KEpPIBHUIITBA, SKUU JIO3BOJISE
JOCATTH CHUIBHUX I[JIed Ta BIUTUBAaTH Ha
iHmuX. EQexTuBHI J1ijepu MaloTh YiTKY Bi3i0
Ta LI, BMIIOTh MOTHUBYBaTH Ta KepyBaTH
KOMAaH/I010, @ TaK0XX BOJIOJIIIOTh HaBUUYKAMHU
e(peKTUBHOI KOMYHIKallli Ta CIyXaHHS.
3actocyBaHHs €()EKTUBHOTO JIEPCTBA Mae
BEJIMKHMI MOTEHIIaN y Pi3HUX chepax KHUTTH,
BiJ O6i3HECY 710 MOJITUKH [6].

PosrnsiHemMo  cywacHi  AOCTiKCHHS
€(EeKTUBHOTO YMPABIIHCHKOTO JiJepCcTBa B
0i3Hec-cepi. PiBeHp TypOyJIeHTHOCTI Yy
PI3HMX Tally3sX C€KOHOMIKM  HEBIHHHO
3pOcCTae, PiBEHb nepeadavyyBaHOCTI
3HW)KYETBCSA, a MWMOBIPHICTh  BiJIHAWTH
“HadNpaBWIIbHINIE” PIMICHHS TMPSIMY€E 10
Hyss. CydyacHl 9acu BUMararoTh BiJ Oi3HeCy
mBUAKOI ajanrarmii 0 HOBHX BHUKIHKIB 1
OYiKyBaHb. TOCTA€E MUTAHHS 11010 AISUTBHOCTI
€(EeKTUBHOTO YOpaBIHI-TiAepa y
CUTYaLlifX, KOJIM CTapi CXeMH MTPOrHO3YBAHHS
Ta yHOpaBIiHHA BXE HE  BCTUTAIOTh
3a0e3nevyyBaTy MPUHHATTS 3BaKEHUX PILICHb.
Curyarnis BKpaii notpedye Agile-
KEpIBHUIITBA, OCKUIBKM  CTalli  METOJH
HEJOCTaTHhO [II€Bi, 100 CHPaBIATHCSA 3
CydyacHUMH TMpoOieMaMu. AMEpPUKaHCHKHI
BueHuid Ta Tperimep Hacum Taneb y cBoiit
KHU31 “AHTHKPHXKICTH: pedYi, SKI CTarTh
KpamuMmu uepe3 Oe3nan’ 3BepHYB yBary Ha
Te, 10 MBIl CUCTEMHU MPUCTOCOBYIOTHCS [0
CKJIQJIHUX 3MiH 32 JOTIOMOTO0 MUIIBHOI yBaru
0 TOTO, IO BiAOYBAETHCS, OMEPATUBHOTO
3BOPOTHOTO 3B’SI3KYy Ta ‘“‘IpUIIAIITOBAHOI”
B3a€EMOJIii 3 HaBKONHWINHIM cBiToM. Agility
[FHYYKiCTh, aJanTHBHICTH| 3a 3MICTOM
O3HAYa€ MIBUJKE pearyBaHHS Ha 3BOPOTHHIA
3B’SI30K. SIKIIO BHUKOpUCTATH IieH crocid
€(EeKTUBHOTO BIDKMBAHHS [JIs1 OpraHizarlii,
nopaau OyayTh HACTYIMHI: MOTPIOHO MaTu
SAKICHUIM KOHTAKT 31 CHIBPOOITHUKAMU PI3HUX
pIBHIB 1 BCiMa 3alydyeHUMH [0 Oi3Hecy
ctopoHamu. lle 1 Oyne Agile-miaxin, sxuii
Oyno 3amoudatkoBaHo B IT-iHaycTpii Ta skuit
Ha0yBa€e TOMYJSPHOCTI BXE B 0araThox
ramy3sx. [lepmmmu 3BOpOTHMIA 3B’SI30K Bij
KIIIEHTIB, PUHKY, PEAaKIil0 KOHKYpPEHTIB
BITUYBaIOTh K pa3 MpaliBHUKUA KOMaH/H, SKi
3HAXOJIATHCSA Ha IEPeIOBild, KOHTAKTYIOUH 3
ITOBUMH ayJIUTOPISIMU JeHb y J1eHb. Lle
OCHOBHA TTiIBATHA Agile-migepcra:
MpaliBHUK BiUyBae OUIbIIIE 1 3HAE Kpallle, K
pearyroTh KIEHTH, IO iM TT0100a€ThCS, a 110
BuMmarae goomnparoBanns. Came romy Agility
JIOCSTAETHCS 3aBISKH J11epCTBY,
po3noauieHOMy 1o Kommanii. CydJacHwuid
Agile-nizep CcTBOpIOE KOHTEKCT, B SIKOMY
r7100anbH1 MUTAaHHS BUPIIMIYIOThCS 0e3 Horo
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npsiMoro BTpydanss. Jlizep-ynpasiiHenps Mae
MNOCTYIUTHCH POJUII0 Tepos Ha KOPHUCTh
CIIBpOOITHUKIB ~ Ta  WICHIB  KOMAaHJIH.
3aMumIMTH  CLIEHy Ta TPUCBATUTH cebe
peXHuCypi: cBioMO chopMyBaTu e(hEKTHBHE
CEpeoBHILE, B SKOMY MPAIOIOTh KOMaHJIH.
s Toro, mo06 AeneHTpaizaiis yrpaBaiHHS
B KOMITaHii BijOyyacs 1 cTana e(eKTUBHOIO,
rOJIOBHOMY KEPIBHHUKOBI MOTPIOHO 13 Jiijiepa-
KOMaHaupa TpaHcpopMyBaTucs y Jijepa-
cagiBHuka. CTaTu THUM, XTO ITOMIYaE 1 3pOITye
TalaHTtd, (OpMye YMOBU I PO3BUTKY
JroJield, KoMIaHii Ta Oi3Hecy B IijioMmy. 3a
CBOEIO0 CYTHICTIO, CHHOHIM TepMiHy “Agile-
Jigep” — 1e YMOXKJIMBITFOBAY.

PosrnsineMo Tpu YMOBH THYYKOTO
JijepcTBa.

1. CraBumo uitki 1. Ile o3navae
HAasBHICTh YITKOI Ta 3pO3yMijol MeTH —
OCHOBU KOMITaHii Ta KoMaHau. [ Hyukuii nigep
HAJIAIITOBYE CBOI KOMaHIy, 30aJaHCOBYE,
CUHXPOHI3y€ Ta BUPIBHIOE, CTEXKAUU 32 THUM,
1100 BC1 MpaIFOBaIM 3apajIy JOCSITHEHHS OTHIET
MeTH. ['Hyuke(amanTWBHE) JiJIEPCTBO — IIC
3JIaTHICTB JIiJICpa BECTH 32 COOOI0 B IIUPOKOMY
Jiana3oHi 00CTaBMH, OCOOJIMBO B HOBHX,
MIHJIMBHX Ta HEOJHO3HAYHMUX CUTYaIlisX. Jlimep
dopMye Ta TpaHCIIOE CBOE OadeHHs, CBOi
IIHHOCTI, MPH IbOMY HaJal04ud MOKIJIUBICTb
1HIIMM JIIOISIM Ta KOMaHAaM 3HalWTH CBIH HUIIX
JI0 TocTaBiieHoi MeTu. Marist BiI0yBaeThCs
TOMI, KOJNM TOEJHYETHCS  KOPUTYBAaHHS,
CHUHXPOHI3aIlisl Ta aBTOHOMHICTb.

2. DopMyeEMO CTPYKTYPY, BUXOJISIUH 3
KOHTEKCTY. BulbInicTh Jrofei BIEBHEHI, IO
cTpyktypa — 1ie He npo Agile. Ha npesenu-
KW TTOJIMB, TIEpIIe, Ha IO 3BEPTAIOTH yBary
npu 3HaiiomcTBi 3 Agile-miaxogom i Agile-

JAEPCTBOM, — 1€ MIHIMYM IUJIaHyBaHHS.
Agile-nizepctro HE € CHHOHIMOM
IHTYITUBHOTO  HECHCTEMHOTO  OIlIKYBAaHHS

JIETITUMI30BAHUM Xa0COM, SIK MOKE€ BHIATHUCH
Ha nepmwmii morysia. I[Ipore, came crpykrypa
Ta JUCIUIUTIHA € HEOOXITHUMHU yMoBamH. B

pamMKax TpaauLIHHOTO  YOPaBIIHHA MU
31e0UIBIIOTO  OMUCYEMO  CTPYKTYpy  3a
JIOTIOMOTOK0 ~ OpraHi3amifHuX  cxeM 1

nocagoBux 1HCTpykuid. B Agile-ctpykrypi
BH3HAYAIOTHCS puTyau, CTPYKTypa

MMOBHOBAXXEHb 1 CHOCOOM  ONTUMAJILHOI
B3aemoii B komaui. [licist cTBopeHHs HOBOT
CTPYKTYypu ab0 Tpoueaypu Mae BigOyTucs
MOJISTIIEHHT y  poOOTi,  3MEHIIMTHCS
HanpykeHicTb. CTpyKTypa CIy>UTb CIIpaBi,
IIIM KOMaHau a00 oprasi3aiiii, a He HaBIIAKH.
Skmo micns JoJaBaHHS HOBOI CTPYKTYpH
MIPOAYKTUBHICTH MaJae, 11e O3HaYae, 110 BOHA
[cTpykTypa] HE € onTuManbHOIO. Hamaraiitecs
3BECTH OIOpOKpaTito 10 MiHIMyMy. B po3spisi
crpykrypH, Agility [THY4KiCTb, a1alTHBHICTS |
MOJISITAa€ y MIBUIAKOMY pearyBaHHI Ha BHYTpI-
IIHIM 3BOPOTHUH 3B 30K 070 €(PEKTUBHOCTI
YMHHOI MOJIENI Li€1 CTPYKTYPU: SIKIIIO MOKEMO
OpraHi3yBaTHCh B I1HIIMA IPOIYKTHUBHIIIHMA
croci0, poOUMO 11€ — BIIOCKOHATIOEMO HaIIy
CTpYKTYpy 1 mpouecu. DyHAaMEHTAIbHUM
0J710KOM rHY4KOI oprasizaiiii € komana. Agile-
Jiep Mae€ BiIYyBaTH JWMHAMIKY KOMaHIHOL

pobotH Ta BMITH CTBOPIOBATH
BUCOKOIIPOAYKTHBHI KoMaHu. Ta, nepemycim,
BOKJIMBO 3HATH, IO CaMe€ IIEPETBOPIOE

CTPYKTYPHHM MJIPO3AUT Bamioi KOMIAHIl Y
koMaHay. HaiiBnyunime BuszHaueHHS Agile-
KOMaH/I1 — I'pyna JIIOJeH, sIKi MatoTh CIJIbHY
METY 1 MOTPeOYIOTh B3aEMOJIIT OJMH 13 OJTHUM
JUISL TOCATHEHHS 11i€1 MeTH.

3. CTBOpIOEMO KYJBbTYpY. Hns
BHUCOKOI MPOIYKTUBHOCTI XOPOIIH KOMaHsi
NoTpiOHa ICUXOJOoriyHa Oe3neka Ta Teruia
atMocdepa. 3apmanHs Agile-muaepa —
CTBOPUTHU TaKy KyJbTypy, A€ HeBAaua Tak
caMO TMpupoAHa, AK 1 ycmix. B rHyukii
oprasi3alii OCHOBHUH JIiJiep Ma€ MooyayBaTu
KyJIbTYpY PO3IINPEHHS npas Ta
MO’KJIMBOCTEH, JOBIpM Ta BIAKPUTOCTI, 11100
JIOOM  MOIJIM  3pocTaTtu  mpodeciiHo  Ta
ocobucro. KynbTypy HEOOXITHO aKTUBHO
IpomnaryBaTtu OCOOMCTHUM IpUKIagoM. Xoda,
CBITOTJISIA Ta KyJIbTypa, HA MEpIIni MO,
3/1aI0ThCS MEHII BKITMBUMH, HiX
IHCTPYMEHTH Ta MPOILIECH, HaCIIpaB/ii, BOHU —
MOTY’)KHa pyXoMa cwmia TpaHchopmairii.
OmauM 13 HaWBAXJIMBIIMIMX  €JIEMEHTIB
epeKTUBHOI KYyJIbTYpH B KOMaHAl M
opraHizamii B IIUIOMy € BIIKPHUTICTh JO
3BOPOTHOTO 3B’A3KY B PI3HHX HOT0 Bapialisx
1 HampsMKax: OJHOPaHTOBUM 3BOPOTHHIA
3B’SI30K MDK KOJIETAaMH, YBaKHICTh Jijiepa J0
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3BOPOTHOTO 3B’SI3Ky BiJl WIEHIB CBOEI
KOMaHJIu Ta, 3BUYAHHO K, PpEryJspHUN
3BOPOTHUH 3B’A30K Bij Jifiepa 4jieHaM CBOE€]
koMaHau. | Tig  3BOPOTHUM 3B’ SI3KOM
pPO3YMIEMO HE TIJIbKHM PO3BUBAJIBHUN HOTO
KOMITOHCHT, a i BASYHICTH 1 oxBaiy [16].

PosrnsinemMo mnpiopuTeTHI HANPSIMKHU
PO3BUTKY epeKTUBHOrO Jifepcrna.lle:

1. l'oTOBHICTH Ta 3MICHEHHS KpEaTHB-
HUX yNPaBIIHCHKUX PIIICHb, SIKI PO3B’A3YIOTh
BXJIMBI1, 30KpeMa COLiaIbH1 3a/adi.

2. BinnoBimajgpHICTF HE JIHALIE 34
OPUMHATTA yNPaBIIHCHKUX pIleHb, a W
HACJIIAKY iX peajizarii.

3. 3aatHicTh OyTH BiANOBIJAILHUM 32
OPUMHSATTA YNPaBIiHCHKUX pIlIeHb, HAaBIThH
HEMOMYJISIPHUX, ajie sKi CHpsAMOBaHI Ha
3arajibHe CycIiJibHe 0J1aro.

4, ITpuitHATTSA BIANOBIMAJILHOCTI HE
JUIIe 3a YCHIIIHI pe3ynbTaTd, a H TNeBHi
MPOPAXyHKH 1 MTOMUJIKH.

5. [puitHATTS yIPaBIiHCHKHUX
pillIeHb, SIKi IEpeyCiM PO3B’SI3yIOTh MUTAHHS
collilyMy, a He BJIacHI aMOiii Jiaepa.

6. BpaxyBanHns IHHICHO-
Opl€HTALITHUX YCTAaHOBOK CHIBPOOITHHUKIB Ta
naptHepis [5, C. 102-104].

Buznaunmo OLIBIII IEeTanbHO
OCOOJIMBOCTI CTPYKTYPHOI'O MIAXOLY MpH
dbopMyBaHHI yHpPaBIIHCHKOTO €(HEKTUBHOTO
JiepcTBa. CTpyKTypHUit TTOTJISI T
KOHIIETITyaJi3ye€ OCOOHUCTICTh Jiijepa SK
CKIIQJIHY CTPYKTYpPY 3 XapaKTepHHUMH Ta
BIJIHOCHO CTaOUIbHUMHU (YHKI1IOHATEHUMHA
BUMIpaMH, SIKI B3a€EMOJIIOTH 1 pearyrTh Ha
MIHJIMBI BHYTPIILIHI Ta 30BHIIIHI OOCTaBUHH.
Ilefi mornsng  NOpUIyCKae  BHYTPILIHIO
Oprasi3amilo ICUXOJIOTTYHUX MPOLECIB, SKI
HEMOXJIMBO CIIOCTEpIraTH 0e3MmocepeHbo,
Kl JIeKaTb B OCHOBI 3TypTOBAaHOCTI Ta
CIIPSIMOBAHOCTI OCOOHMCTOCTI B OJTMH MOMEHT 1
OpOTAroM  OLIbII  TPUBAIMX  MEPIOJIB
po3BUTKY. Lle Takok mpuUITyCKae, 110 JIiaepu-
YOPaBIiHII MalOTh 3JaTHICTH PO3POOIATH
(GYyHKI[IOHANPHI YaCTHHU Ta HOB1 crocoOu

opranizarii HUX JaCcTHH. Tepmin
CTPYKTYpHUU HaJCKHUTh JO0 BITHOCHH MIX
PI3HUMU PIBHSAMU abo byHKIIAMU

ocobucrocti. CTpyKTypHa MOJENb, TaKUM

YMHOM, TIPOIIOHYE CTPYKTYpPY pPO3BUTKY
Jigepa, B AKIA pi3HI aClEKTH OCOOMCTOCTI
MOXXYTh OYyTH IHTETPOBaHI Ta 3pO3yMITl Y
iXHbOMY BiJTHOIIICHH1 OJIMH JI0 OJJHOTO. 3 TOUKH
30py i€l CTPYKTYpH, JiAepH HE OOOB'SI3KOBO

[IOB's13aH1 (hikcoBaHUM IOBEIHKOBAM
perepryapom abo ITOBTOPIOBAHUMU
TEHJICHIIIMH,  KEPOBAaHUMH  HE3MIHHUMH

pucamu. HaromicTe opranizaniiiHi acreKTH
CTPYKTYpH OCOOMCTOCTI BU3HAYAIOTh CTYITIHb
MIHJIMBOCTI, ITOCJiJOBHOCTi, JOBIOBIYHOCTI,
CTIHKOCTI  Ta  KpPEaTHUBHOCTI  peaKIIii
0COOMCTOCTI JiJiepa B PI3HUX CHUTYyallsiX 1 B
yaci. TakuM 4MHOM, € CTPYKTYpU OCOOUCTOCTI
migepa,  SKI  JIGMOHCTPYIOTH  BiJIHOCHO
¢bikcoBaHi Ta By3bKi peakilii Ha pi3HOMaHITHI
00CTaBMHH, TaK CaMoO, SIK ICHYIOTh Ti, SIKi
JIEMOHCTPYIOTh IIHMPOKHUN CHEKTP BiJIOBiICH
Ha CHTyallifo, II0 TOCTIHHO 3MIHIOETHCS.

JiificHO, BIAMIHHOCTI MK CTPYKTypamu
(“MDKIHIUBITyalbHA MIHIUABICTE” i
BCEpeauHI CTPYKTYP (“BHYTpIIIHBO-

1HJMBIyajbHa MIHJIMBICTE ) BU3BHAYAIOTh, SIK
KOHKPETHHI JIiJICp MOBOUTHCSA B KOHKPETHIM

cutyauii. BBaxaerbcsa, 1mo  edeKTHUBHI
YOpaBIiHIT 0i3Hec-niaepu BOJIOIIIOTH
OCOOHMCTICHUMH  CTPYKTypaMH, 3JaTHHUMH

aKTUBHO pearyBaTH Ta aJanTyBaTUCS [0
CTaTUYHUX Ta MIHJIUBUX OOCTaBUH Y
BHHAX1umBHK cmoci0. Taki ocoOwucricHl
CTPYKTypU  HE  BUSBJSIOTH  KOJHOTO
oOMexeHoro HaOoOpy TMOBEIIHKM YU PHC;
CKOpillle, BOHM CKJIaJHI 3a OpraHi3alli€io Ta
3MIHIOIOTH (1, SIKIIO MOTPiIOHO, PO3BUBAIOTH)
HOBY  TOBEOIHKY Y4  pHCH, 1100
IIPUCTOCYBATUCh, IIOM’SIKIIMTH, OBOJIOAITH
ab0 BUHTH 3a MeXI CKIAQAHMX CHUTyallii 1
CTpecopiB, SKi iX OTOUYYIOTb. 3/IaTHICTh
KepyBaTH  OpraHizali€l0o y  CKJIAJHUX,
MIHJIMBUX 1 O€3NpeleeHTHUX YMOBax
BUMarae, SK 16 He MapaJoKCalbHO,
CTPYKTYpU OCOOMCTOCTI JiAepa, sKa €
BIJIHOCHO CTaOUTHhHOIO Ta BIAKPHUTOK IS
3miH. CTabuIbHICTh, NMPHUHAWMHI YacTKOBO,
CTOCY€EThCS 3JIaTHOCTI1 MPOTUCTOSATH
30BHIIIHBOMY THUCKY JOCTaTHBO JIOBrO, 1100
OILIIHUTH CUTYALlII0 Ta PO3IJISTHYTH BIJIOBIIHI
nii.  Bigkputicth a0 3MIH mepenbadae
3aTHICTH npuiiMaTh HOBI cocoou
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MOBEIIHKM YW CTpaTerii, KOJM CcTapi BKe
HeKUTTE3MaTHI [6, 7, 9].

[locrae mnuTaHHS, SK KOHLENTYai-
3yBaTH CTPYKTYPHI IICHXOJIOT1YHI BUMIPH, SIKi
CTBOPIOIOTh TaKHl THYYKHH OallaHC MiX
CTaOIIBHICTIO Ta  3MiHaMH, OanaHc,
HEOOXITHUN JJI 3apOKCHHS Ta MIATPUMKHU
e(DEeKTUBHOTO  yNPABIIHCHKOTO JIiIEpCTBA.
BiamoBigp MICTUTBCS B TeOpii aKTUBHOTO
KOITIHTY, sKa Oyna po3po0bieHa
Jx. lllananom (1967, 1985, 1990). 3aranom
s Teopis BurmmBae 3 ined JI. Pamamopra
(1957), K.Pomxepca (1961) Ta iHmumx
ncuxojoriB “Ero” ta “4” [13,14]. Ero — a6o
€KBIBAICHT Yy LHUX TEOpisX IEHTPAIbHOIO
OpraHi3yl4oro opraHy ocoOHCTOCTI — Mae
BUKOHYBATH TaKi (PYHKIIII:

1. CopaBnstucs 3 (mpUrHivyBatu abo
BUpaXaTH, TMPSAMO YU OIOCEPEIKOBAHO)
OlonoriyHUMH Ta 0a30BUMH TMOTATaMH Ta
norpedamu JIIOTUHH, TaKUMH K
CEKCYyalIbHICTb 1 arpecis.

2. bopotucs 3 30BHIIIHIMH TPoOJIe-
MaMU Ta 3arpo3aMu (pO3BHBATH, 3MIHIOBATH,
TepHiTH a00 3aXUILATUCS BiJl HUX).

3. Maru cnpaBy 3 IHAMBIIyaJbHUMH
Oa’kaHHSAMU, HaBUYKAMU Ta
notpebaMu — TUMH acTieKTaMH MOTHBAIIi1, SKi
BUXOIATH 3a MEX1 010JIOTTYHOT0 3aJ0BOJIEHHS
Ta (HI3UYHOTO BUKUBAHHS.

4. KoopmHyBaty 3aco0U TOCSITHEHHS
NEepIINX HEYITKUX (QYHKIIH TakuM YHUHOM,
mo0  CTBOPUTH  BIIHOCHO  CTaOUIbHY
IMEHTUYHICTh 13 aJ€KBAaTHUM TMOYYTTSAM
MOBAry Ta 3BEPIICHHS.

KonnentyansHo akTUBHUHN KOIIHT €
XapaKTePUCTHKOIO TICUXOJIOTIYHO 37I0POBOL

CTpYKTypu ocobuctocti jigepa. Taka
CTPYKTypa Ma€ 3JaTHICTh BHUTPUMYBATH
Harpyry, IIpUTaMaHHy BIJIKpUTUM

CHPUMHATTAM BHYTPIIIHIX 1 30BHIIIHIX MO,
K1 MOXKYTh OYTH 3arpO3JIMBUMH, CKJIAJHUMH
abo BuxiMkatu KoHpmikT. Kpim Toro, ug
3I0pOBa  CTPYKTypa 30epirae 37aTHICTb
dbopMyItOBaTH Ta BUKOHYBAaTH CTpaTerii ass
3yCTpiul, MOJOJaHHs a00 BHUPIIIEHHS 3arpos,

BUKIIMKIB 1 KOH(JIIKTIB, 3 SKHMH BOHa
ctukaerbes. Lli  cTparerii, cBimomi um
HECBIJIOMI, TIPU3HAYEHl JJIs ONTUMI3aIli

aJanTUBHOTO OallaHCy MK  BHMOTaMH,
MpaBUjIaMHd Ta OOMEKEHHSIMH HaBKOJIMIII-
HBOT'O CEPENOBUINA, 3 OJHOr0 OOKy, 1
TICUXOJIOTIYHUMH TIparHeHHSAMHU, TOTpedaMu
Ta MOpPAIIO JIIOJWHU, 3 IHIIOTO OOKY.
AKTUBHMM  KOIIIHT  TPOSIBIIETHCS Yy
CXWIBHOCTI JIFOJIMHU TIParHyTd JOCSTTH
0COOHMCTHUX IIJIEH 1 MO0JIaTH TPYAHOII, a He
MaCMBHO BIICTyNaTu abo OyTH MPHUTHIYEHUM
pO34apyBaHHIM, HE3aJIC)KHO B TOTO, YU
BUHHKaE IMpobjieMa B HbOMY CaMOMYy, Yd Y
30BHIIIHHOMY CEPEOBHII. AKTHBHUHN KOITIHT
K CTPYKTypHa XapaKTEepHUCTHKA IOB’sI3aHUN
13 BIZHOCHO CTaO0IIBHOIO, X04a i CKJIIaJHOIO,
MICUXOJIOTIYHOK OpI€HTAlli€l0 B dYaci Ta

obcraBuHax. BiH He mnpu3HaYeHUN A
nepeadayeHHs CBIIOMO BUOpaHUX CTpaTerii
BUpPINIEHHS Mpo0JeM, M0 CTOCYIOThCA
KOHKpeTHOi  curyamii. Lle Takox He

PO3TISAAAETHCA SIK PHCA Y BY3bKOMY 3HaYeHHI
cinoBa. L{i octaHH1 MiIXOAN 30CEPEIKYIOThCS
Ha crenu(iuHUX AN CUTYyalli Ta 4acoBHX
BHUMipax 1HAMBIAYyaJIbHOTO (PYHKIIOHYBaHHS.
Y Mexax 1IbOro MOTOYHOTO CTaHy JIIOJIChKa
MOBE/IIHKA 3a 3MICTOM € ()parMeHTOBAHOIO 1
pearye Ha (piKCOBaHi, METOIWYHI Ta, Yy
0aratnbox BiIHOIIEHHAX, MeXaHIuH1
BHYTpIIIHI JyMKH YM CXWJIBHOCTI, a00 Ha
30BHIIIHIA TUCK 1 migkpimuieHHsa. [lo cyri,
OTxe, y JNIOAMHU HEMae IHIIOrO BHUOOpY,
OKpIM SIK BIJIIIOBICTH 3a3majieriap
BH3HAYCHUM, OOMEXKEHHM crocobooM. 3i
CTPYKTYPHOI TOUKH 30py aKTHBHOTO KOITIiHTY,
oOMexeHHuil crmoci®d peakiii KOTHITUBHUX,
MOBEIIHKOBUX 1 PHUCOBUX MoOJeNel €
XapakTepHUM JUISI  MACHBHOTO  KOIIIHTY,
CXWIBHOCTI ~ aBTOMAaTUYHO  MiJKOPSATUCS
BHYTpIIIHIM a00  30BHIIIHIM  BHMOTaM.
AKTUBHMI KOIIIHT HaBIaKu Tepeadavae
MO>KJIUBICTh BHMTH 32 MEXI IUX CIICHAPIiB 1
BUOpaTu (CBIZIOMO 1 HECBIZOMO) 3-TIOMIX
HU3KA MOXIIUBUX PEAKIid Ty, sSKa 3Ta€THCS
HaNOUIbI KOHCTPYKTUBHOIO JUIS MIATPUMKHU
OaxkaHOro OanaHcy M co0010 (BKJIIOYAIOUU
BJIACHI I[IHHOCTI Ta MIEpEKOHAHH: ) 1 BUMOTaMU
cepenoBuia. Y 0ararbox BUMAJKax BHOpaHa
BIIMIOBIIb € HOBOK, CTBOPEHOKO ISt
YVHIKaJIbHOI cHTyalii, fka BHUHHKae. Bin
CIIpHUSIE€ 3I0POBOMY 3POCTaHHIO OCOOHMCTOCTI
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Ta aganTaiil DUIIXOM oIThMisarii amarrarmii
JI0 KOHKpPETHOI TpoOJeMH Ta CHPHUSHHSA
IMOCTIWHIHI [ICUXOJIOTT9H1H CKJIaJHOCTI,
nudepeniiamii, BIEBHEHOCTI B co0l Ta
BUHAXIJIMBOCTI. Ycmix (1 HaBiTh HEBJaua,
SKII0O BOHA IHTETpOBaHA B OCOOMCTICTH)
CTBOPIOE PO3IIUPEHY 0azy eMIipUYHHX
3HaHb, KA POOUTH MOKJIMBUMH TIOIAJIBIII i1,
MoB’s13aHl 3 TPOoOIEeMOr0. AKTHBHI KOMEpH
“KMBJIATBCS JOCBIZOM; BOHM HE TIJIBKH
30epiraloTb CBOi TEpPEKMBAaHHA Ta CBOI
peaxilii Ha HUX; BOHU TaKOX CHHTE3YIOTh IIeH
JOCBiA y cBoi opranizauii. L{s iHTerparusHa
TUSUTBHICTD CIIPUSiE CTPYKTYPHIN CKJIaIHOCTI
IICUXOJIOTIYHOI CHCTEMH, SIKa CTa€ OlIbII
KOMIIETEHTHOIO y CBOIH 3JaTHOCTI
BUTPUMYBATH HAIMpPYTy Ta PO3pOOJISITH HOBI
cTpaTerii 11 afganraiiii Ta 3pocranns [11,12].

BHCHOBKH 3 1aHOI'0 JOCJiA’KEeHHSA Ta
MEePCICKTHBH MOJANIBIINX PO3BIIOK Y JAHOMY
HampsAMKy. Ha OCHOBI IpoOBEACHOr0 HaMu

JOCIIIJDKEHHS MM JIHIUIA  HACTYIHHX
BUCHOBKIB:
1. EpexktuBHE mMigepcTBO — 1€ HE

MPOCTO HA01p HABUYOK Ta SKOCTEH, ajie i CTHIIb
KEPIBHUIITBA, SIKH TO3BOJISE TOCATTH CIUTHHUX
IUIed Ta BIUIMBaTA Ha IHIIMX. EdexTuBHI
JiIepu MalTh YITKY Bi3lI0 Ta i, BMIIOTh
MOTHBYBATH Ta KEPyBaTH KOMaHJIO0, 8 TAaKOX
BOJIO/IIFOTh HABUYKAMM €(PEKTHBHOI KOMYHIKa-
il Ta ciiyxaHHs. 3acTOCyBaHHs €()EeKTHBHOTO
JigepcTBa Mae BEMKHUN MOTEHIAN y PI3HUX
cpepax KMUTTS. OCBITHIH, Oi3Hec-cdepi,
BilicbKOBIH cepi, MomiTHYHIM cdepi Ta iH.

2. B 3akmanmax BUIIOI OCBITH Mae OyTH
CTBOpEHE oco0suBe COLIIOKYJIbTYpHE
cepefoBuIle A (QopMyBaHHS e(EKTUBHUX
JiiepiB-yIpaBIiHIIiB, MOCTIHHOTO BIOCKOHA-
JIEHHA 1XHIX NpodeciiiHuX Ta 0COOMCTICHUX
SKOCTEW, TBOPYOI CHIBOpaIli BUKIAIaYiB 1
CTYJIEHTIB, CHUIBHOI AaKTHUBHOI JiSUTBHOCTI.
Tineku B 1[BOMY BHIAAKY MH MOXKEMO
pO3paxoByBaTH HAa BHUKOHAHHSI MICli —
3a0e3nedyeHHs BCix cep PO3BUTKY JepikaBU
e(peKTUBHUMU KepiBHUKaMH — JliJilepamMH,
3MIaTHUMH 3a0€3MEeYUTH MiABHUILIEHHS SKOCT1
KHTTSI, @ TAKOXK CYCITUTBHHUHN TPOTPEC 3arajioM.

3. EdbextuBHi JiAepu-yIpaBiiHIIi
JIEMOHCTPYIOTh TpHU TEHJICHIIIT, SIK1

B1JIOOpa)KalOTh AKTUBHHMH KOIIIHT: BiJHOCHY
ABTOHOMIIO BiJ] TPYHOBHX I[IHHOCTCH 1
YCTaHOBOK; BIJIKPUTICTh CUHTE3YBaTU
CKJIQ/IHICTh; TOTOBHICTb JIOJIATH MEPEIIKOIN B
MparHeHHi J0 JOBTOCTPOKOBUX mitei. Lli

TEHCHIII1 BiT0OOpaKarTh CTPYKTYpHI
MICUXOJIOTIYHI YMOBH 0araThox crienudivHux,
1HOMI 1 CyNepewIMBHX  SIKOCTEH,  SsIKi

MOPO/IXKYIOTh e(eKTUBHE JiJepcTBO. BoHO
KUBUTHCS HE JIe €Hepriero,
HAIOJIETJIUBICTIO Ta TBEPAICTIO pO3yMYy, ajie i
3/IaTHICTIO €(DEKTUBHO IIPAIlOBaTH B KOMaH/Ii
Ta 3/IaTHICTIO BUXOJHUTH 32 MEXI TPYIMOBUX
HOPM, 11100 CTBOPIOBATH IIOCH HOBE.

4. ITpiopuTeTHUMH HarpsiMKaMu
PO3BHTKY €(QEeKTHBHOrO JiigepcTBa €: 1)
TOTOBHICTH Ta 3IHCHCHHS KpEaTUBHUX
YOPaBIiHCHKHUX PINICHB; 2) BIAMOBIIATBHICTH
HE JIMIIE 33 MPUUHATTS YNIPaBIIHCHKUAX
pilmeHb, a W Hachmigkm ix peamizamii ; 3)
NPUUHATTSA ~ YIPaBIIHCBKUX  PIlICHb, SKi
nepeayciM po3B’sI3yIOTh MUTAHHS COLIyMY, a
He BJacHi amOiuii Jsiznepa; 4) BpaxyBaHHSA

IIHHICHO-OPI1€HTALIITHUX YCTaHOBOK
CHiBpOOITHUKIB Ta TAPTHEPIB.
5. CrpykrypHUit X1

KOHIICTITyaJli3ye  OCOOMCTICTh JTijepa SIK
CKJIQJIHy CTPYKTYpy 3 XapakTepHUMH Ta
BITHOCHO  CTaOUThbHUMH  (PYHKIIIOHAJILHUMHU
BUMIpaMH, SKi B3a€EMOJIIIOTH 1 pearyroTh Ha
MIHJIUBI BHYTpIIIHI Ta 30BHIIIHI OOCTaBHHHU.
[leit  mormsim — mpUIlycKae — BHYTPIIIHIO
OpraHizallito TCUXOJOTIYHUX TIPOIIECIB, SIKi
HEMOXJIMBO CIIOCTEpIraTy 0e3MocepeHbo, ajie
SKI JIeKaTh B OCHOBI 3TypTOBAaHOCTI Ta
CIPSIMOBAHOCT1 OCOOMCTOCTI B OJIMH MOMEHT 1
MPOTATOM OLUITBIII TPUBATIUX MEPIO/IiB POIBUTKY.

6. V HaBuanbHUX TUTaHAX, cuIaldycax
npodeciifHol MAroToBKY (axiBLIiB Yy 3aKiIaiax
BUIIOI OCBITH TPUIUBIETBCA HEAOCTATHBO
yBard BIPOBAPKEHHIO CTPYKTYPHOTO ITiXOTy
JUTS PO3BUTKY JIIJIEPCHKUX SKOCTEH CTY/ICHTIB,
HE BpaxXxOBYIOTHCS HOBI TMONITHYHI  Ta
COLIIATbHO-€KOHOMIYHI ~ YMOBH, TOTYXXKHHMA
BIUIMB Ha 3araJlbHAN CTaH BUXOBHOI CHCTEMH i
Ha JIJIEPCTBO B  CTYICHTCBKHX TpyIax
30kpemMa. ToMmy HEOOXIIHUM BBa)KaEMO
JIOTIOBHEHHSI TPOILIECY MpodeciiiHoOl MiroToB-
KU CTYICHTIB OCBITHIMH KOMITOHEHTaMH
JAEPCHKO1 CIIPSIMOBAHOCTI.
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[lepcneKTHBOK MOAANBIINX PO3BiIOK
y JaHOMY HaIpsIMKy € BIPOBAKCHHS B
nporiec npodeciitHol MArOTOBKHA CTYEHTIB-
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TRANSFORMATIONAL LEADERSHIP AND ITS ROLE IN FORMING
LEADERSHIP QUALITIES OF FUTURE PSYCHOLOGISTS IN INSTITUTIONS OF
HIGHER EDUCATION

Abstract: the article examines the origins of transformational leadership and its role in
shaping the leadership qualities of future psychologists in institutions of higher education; the
importance of the causes of transformational leadership for the organization is revealed, the
names of the founders of the concept of transformational leadership are given; justified
transformational leadership in psychology as an approach aimed at changing and developing
followers through inspiration, motivation and individual support; the reasons for the importance
of transformational leadership for the organization are given (increasing motivation and
commitment, developing innovations, improving teamwork, supporting individual
development, creating a positive culture); the main elements of transformational leadership
(charisma, inspirational motivation, intellectual stimulation, individual approach) are
considered; the key aspects and methods of forming leadership qualities in future psychologists
are revealed (self-assessment and self-reflection, communication skills, emotional intelligence,
organizational abilities, motivation and striving for self-realization, training and development);
reasons for importance are substantiated emotional intelligence for a transformational leader
(understanding and managing emotions, building trust and cooperation).

Key words: transformational leadership; leadership qualities; motivation; self-
realization; teamwork; future psychologists-leaders.

Arseniy Khaziyev
An extended abstract of the paper on the subject of:
“Transformational leadership and its role in forming leadership qualities of

future psychologists in institutions of higher education”

Problem  setting Education, a
scientifically based model of youth

education up to the level of world standards,
increasing the level of autonomy of Ukrainian

socialization, and science itself, today continue
to play the role of leading factors of social
progress in the modern developed countries of
the world. The positive experience of the
leading states allows us to formulate a “new
vision” of the mission of universities and
higher education in social progress, namely:
higher education should be oriented not so
much to the assimilation of the already open,
established, but to the search for the new, as
yet unexplored [1, p. 3]. Researchers call the
main  directions of higher education
transformation in the post-war period:
“digitalization of higher education, maximum
integration of higher education and the sphere
of the state economy, increasing the number of
foreign students, expanding international
perspectives and bringing Ukrainian higher

higher education institutions” [17].

Recent research and publications
analysis. Domestic and foreign scientists pay
great attention to leadership issues, as
evidenced by a large number of studies.
Among domestic researchers, the works of:
L. Vonsovych [14], B. Goloveshko [2],
L. Hren [12], T. Hura [4], S. Kalashnikova
[7], A.Knysh [8], L.Lebedyk [14],
V. Mykhailychenko [12], S. Nestuli [10],
O. Ponomaryova [4], O. Romanovsky [11;
12], V. Strelnikov [14] and other authors.

The problem of leadership is also
taken care of by foreign researchers. A. Adler
[16], B. Bass [20], W. Bennis [21], F. Fiedler
[22], J. Garcia [20], P.Kass [24], are
authors whose works are devoted to
leadership, transformational in particular.
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Highlighting previously unsolved
parts of the general problem, to which this
article is devoted. There are two distinct but
interrelated ideal types of leadership:
transactional and transformational.
Transformational leadership includes four
components: charisma or idealized influence
(attributed or behavioral), inspirational
motivation, intellectual stimulation and
individual approach [20]. The question of the
role of transformational leadership in shaping
the  leadership  qualities of  future
psychologists in institutions of higher
education remains open.

Paper objective. Consider the origins
of transformational leadership and its role in
shaping the leadership qualities of future
psychologists in higher education institutions.

Paper main body. Leadership is a
process of social influence in which one
person finds help and support from others in
accomplishing a common task. Leadership is,
ultimately, creating opportunities for people to
use skills and advance for success [6, p. 111].
Transformational leadership is the ability of
one or more people to positively influence the
progress and development of the people they
work with.  Transformational leadership
contains four components: charisma or
idealized influence (attributed or behavioral),
inspirational motivation, intellectual stimula-
tion and individual approach [20, 1985].
Transformational leadership in psychology is
an approach that aims to change and develop
followers through inspiration, motivation and
individual support. This leadership style was
first described by James McGregor Burns in
1978 and later developed by Bernard Bass
[20]. Levin K. emphasized the importance of
creating a favorable environment for the
development of leadership qualities in
followers [25]. Ronald Hefetz developed the

ITocranoBka npoodjeMu y
3arajlbHOMY BHIJVISIAI Ta 11 3B’S30K 3
BAKJIMBUMHM HAYKOBUMH, YU MPAKTUYHUMU
3aBmaanHaMu. OcBiTa, HAYKOBO OOTpYHTOBaHA
MOJIEJTb CollialTi3allii MOJIo/Ii ¥ BJIacHE HayKa,
CBOTOJIHI TPOJOBXKYIOTh BUKOHYBATH POJIb

concept of adaptive leadership, which is close
to transformational leadership [23]. The role
of these psychologists in shaping the
leadership qualities of their followers is as

follows:  inspiration and  motivation,
individual approach, skill development,
emotional support. Transformational

leadership is important to an organization for
several reasons: 1. Increasing motivation and
involvement. 2. Development of innovations.
3. Improvement of teamwork. 4. Support of
individual development. 5. Creating a positive
culture [26]. The main elements of
transformational leadership include:
idealized influence (charisma) [11, p. 65-66],
inspired motivation, intellectual stimulation,
individual approach. Emotional intelligence
is important for transformational leadership
for the following reasons: understanding and
managing emotions, building trust and
cooperation. “Leaders are constantly in
search of improvement, evolution, and
maturity, which will ultimately lead to better
results. [5, p. 202].

Conclusions of the research. The
mission of the transformational leader remains
directed into the future to create a productive
team of followers, to achieve high goals in joint
work. Transformational leadership continues to
play an important role in shaping the leadership
qualities of future psychologists, raising their
self-esteem, contributing to a  deeper
understanding of themselves, helping to discover
the possibility of personal growth and
improvement; promoting the development of
communication skills, emotional intelligence,
organizational skills, motivation and the desire
for self-realization. We consider the formation of
leadership skills of future psychologists during
the preparation and conducting of training work
as a perspective for further exploration.

MPOBITHUX (PAKTOPIB CYCHIIBHOIO IPOTPECY B
Cy4yacHWX PpO3BHHYTHUX KpaiHaX  CBITY.
[To3uTnBHUI NOCBIJ KpaiH, sIKi MAIOTh CTaTUH
pIBEHb PO3BUTKY CYCIHIIbHO-€KOHOMIYHHX
IHCTUTYTIB Ta IHCTUTYIIIH JIO3BOJISIE
chopMyIroBaTH “HOBE OadeHHs MICil BUIIIB
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Ta BUIIOI OCBITH y CYCIUIBHOMY IMOCTYIIi, a
came: BHUIIa OCBiTa TOBMHHa OyTH
OpIEHTOBaHA HE TaK Ha 3aCBOEHHS YKe
BIJIKPHTOTO, YCTAJICHOTO, SK Ha MOIIYKH
HOBOro, 1Ime He3Bimanoro [1, c¢. 3].
MaricTpaibHUMH HanpsiMamMu Tpanchopmariii
BUIIOI OCBITM y ICISBOEHHHH Tepioj
NOCHIAHUKNA HAa3WMBaIOTh: ‘‘IIHKUTAII3ALIIO
BUIIOI OCBITH, MaKCHMaJbHY IHTETpAaIliio
BHIIIOT OCBITH Ta Chepr EKOHOMIKH JIePKaBH,
30UTBIIEHHS KUTBKOCTI 1HO3EMHHUX CTYCHTIB,
PO3LIMPEHHS] MDKHAPOJHHUX TEPCIEKTUB 1
JOPIBHSIHHSA YKPAaiHCHKOiI BHIIOi OCBITH [0
PiBHSI CBITOBHMX CTAaHJIapPTiB, 3pOCTAHHS PIBHSA
aBTOHOMIT  ykpaincekux  3BO”  [17].
Tpancdopmariiss BHIOI OCBITH MOXIJIHBA 3a
yMOBH TpaHcdopMalii y4aCHUKIB-IIJIEPiB
OCBITHBOT'O TIPOIECY, 1 HEOLIHEHHA pOIlb
BIJIBOAUTHCS MaiOyTHIM (haxiBIpm,
MICHXOJIOTaM 30KpeMa.

BinnoBigHo 10 HOpM, sIKi 3aKiaieH] y
MeXax MPOTrpaMHHUX JOKYMEHTIB YKpaiHu,
3okpema L{insx cramoro po3Butky; Crpaterii

PO3BUTKY BHIIOi OCBITM YKpaiHM Ha
2021-2031 pp.; TUTaHHS  JIiJIEpCTBA
IHTEHCUBHO BHBYA€THCS HAYKOBLSMHU, 3

pi3HUX CTOpiH Ta 100 (OpPMyBaHHS 1
PO3BUTKY pI3HOTO CHpsMyBaHHS (haxiBIliB
3acTOCOBYyeTbCsl y  nporpamax  3BO.
TpancdopmariiiiHe 1iJ1epcTBO SIK aKTyalbHEe
NUTAHHS HAYKOBOT'O MPOCTOPY BUIIOI OCBITH
MOPYUIEHO BITHOCHO HEJIaBHO TOMY MOTpedye
JIeTaJbHOIO BUBYEHHS.

AHATI3 OCTAaHHIX [JOCJTIIKEeHb Ta
nyOnikaniifi, y  SKHX  3al04aTKOBaHO
pO3B's13aHHS Li€] MPOOIEMU 1 HA SKI CIUPAETHCS
aBTOp. BiTum3HsHi W 3apyODKHI HAYKOBIII
OpUIUIAIOTh  BEIMKY ~ yBary  IUTaHHAM
JIepCTBa, MPO IO CBIIYUTH BEIHUKA KIIBKICT
nociimkedb. Cepesl BITYM3HSIHUX JTOCTITHUKIB
Ha yBary 3aciyroBytoTh mparii: JI. BoncoBuu
[14], b. 'onosemika [2], JI. I'pens [12], T. I'ypu
[4], C.KanammikoBoi [7], A.Kuum [8],
JI. Jlebequk [14], B. Muxaitmuuenko [12],
C.Hecrym [10], O.IlonomaproBa [4],
O. Pomanoscekoro [11; 12], B. CtpenbHikoBa
[14] Ta iammmx aBtopiB. [IpoGiemoro miaepcTBa
OMIKYIOThCA 1 3apyOixkHi qocmigauku. A. Adler
[16], B. Bass [20], W. Bennis [21], F. Fiedler

[22], J. Garcia [20], P. Kass [24] — aBTopw, uni
poboTu IIPUCBSYEHO JIEepCTBY,
TpaHchopMaIitHOMy 30Kpema.

BunisieHHss He BHpilIeHMX paHile
YAaCTHMH 3arajbHOi MpPo0JIeMH, KOTPUM
NPUCBSIUYETHCS JJaHA CTATTs. 3MiHA 1HIINX —
1e JHIIe ouH i3 edekTiB migepcrsa. Jlizepu
nificHo  TpaHc(OpMyIOTbCA, KOJIU  BOHHU
MiBUIIYIOTH 0013HAHICTB, IO € MPABUIHHIM,
100pYM, BaXIIMBUM 1 KpPAaCUBHUM, KOJU BOHHU
JI0TIOMararTh HiAHATH norpedu
MIOCJTIOBHUKIB y JOCATHEHHSIX i
caMmopeaiiszaiii, KOJM BOHU BHUXOBYIOTH Yy
MOCJIIOBHUKIB BHIYy MOpPAJbHY 3pUIICTH 1
MIPOCYBAIOTh TMOCIIJOBHUKIB BHUTH 32 MEXi
CBOIX BIIACHHMX IHTEpeciB Ha Oyaro cBO€Q
rpymnu, oprasizamii uu cycmiiecta. [20].
3amunIaeTbCs BIIKPUTHM IMATAHHS IIIOI0 POJTi
TpaHc(hOpMaIiifHOTO JinepcrBa y
(dbopMyBaHHI JACPCHKHUX SKOCTEH MarOyTHIX
MICHXOJIOTIB Y 3aKJIa/laX BUIIOI OCBITH.

@®opmyJI0BaHHA  Iijeil  crarTi
(mocTaHoOBKa 3aB/aHHA). 3’sICyBaTU BHUTOKHU
MOXOXKeHHS TpaHc(opMaIiitHoro JijgepcTBa
Ta Horo ponb y (OpMyBaHHI JiIEPCHKHUX
SKOCTeH MaillOyTHIX TCHUXOJIOTIB y 3aKiajax
BUIIO1 OCBITH.

Bukigax  ocHOBHOro  marepiaiay
JAOCTIPKeHHs] 3 TIOBHHM OOTPYHTYBaHHSIM
OTPUMAaHUX HAYKOBHX pe3yibTariB. JIiiepcTBO
— IIe MPOIIEC COLIATBbHOrO BILIMBY, B IKOMY
olHa ocoba 3HAaXOAWTh JIONOMOTY Ta
HNIATPUMKY IHIIUX y BUKOHAHHI CHLIBHOTO
3aBaaHHs. JligepcTtBo — 1e, B KIHIEBOMY
pPaxyHKY, CTBOPEHHS JJIS JIFOJEH MOXKIIMBOCT1
BUKOPUCTOBYBAaTH HABHYKH 1 IPOCYBATHUCS
st yenixy [6, c. 111].

Tpancdopmariiitne TiepcTBO — 1I€
30aTHICTE OJHOIO YM KUIBKOX JIFOJEH
MO3UTHBHO BIUIMBATH Ha MPOTPEC i pO3BUTOK
Jrofed, 3 SKAMH ~ BOHH  IPAIOIOTh.
Tpancdhopmariiitne  JTIAEPCTBO  MICTUTH
YOTUPM  KOMIIOHEHTH:  Xapu3My  9H
imeanizoBaHuil BIUIMB (MpUOKMCYyBaHU a0o
MOBEMIHKOBHI), HAJMXal4dy MOTHUBAIIIIO,
IHTENeKTyalbHy CTUMYJISLIIO Ta
iHauBiyanpani miaxia [20]. [ToBHOO Miporo
MokHa morogutucs 13 O. CoOyummuH, 110
“IigepcTBO, TaK caMo SK 1 CYCIHIJIbCTBO,
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3a3Haj]0  3HAYHUX  TpaHcdopmarlii, B
KO)KHOMY ICTOPUYHOMY II€pioji Majo CBOE
dbopMyItOBaHHS, € CKJIaJHUM, CUHTETHUHUM
ABHILEM, ajle M0 Iel dYac 3aJMIIaeThbes
HaWBaKJIUBIIIOIO 3aMopyKOI0 YCHIXy
PO3BUTKY JtoAcTBa” [12, c. 466].

TpancdopmamiitHuii CTHIL JiAepcTBa
3aJIC)KHUTh BiJl BUCOKOTO PIBHS B3aEMOIIi 3
OOKy KepiBHHMIITBA JUISl JOCSTHEHHS I[iJICH.
Jlinepy  MOTHBYIOTH  CHIBpOOITHHKIB 1
HiABHIYIOTh MPOAYKTUBHICTh, €()EKTUBHICTb
3a paxyHOK KOMYHiKalIlii i BUCOKO1 BUHUMOCTI.
TpancdopmariiitHe JiAepCTBO 3MIIHIOE BILTUB
MOTHBAIlIT, MOPAJILHOT'O IyXy 1
POJTYKTUBHOCTI MIOCITiIOBHHKIB 3a
JIOTIOMOTOK0 Pi3HUX MEXaHI3MiB, TaKHX, SK:
NPUKIA] JJIs CBOIX ITOCTIOBHHUKIB, 1100
HA/INXaTH iX, pO3yMiHHS MEpeBar i HelOJiKiB
MOCJIIIOBHHUKIB [6, ¢. 112].

Tpancdopmarriiiae JEPCTBO B
TICUIXOJIOTT € TIXO0/I0M, SIKUH CIIPSMOBAaHUI HA
3MIHY 1 pO3BHUTOK TIOCIIOBHHKIB 4epes3
HATXHEHHsS, MOTHUBALlI0 Ta I1HIUBIIyaIbHY
niatpumky. Leit ctunb nigepcrsa OyB Briepiie
onucanuii Jlxerimcom Makrperopom bepHcom
y 1978 porii, a mizHime po3BuHeHui bepHapiom
bacom [20]. TlosBa TpancdopmaiifHoro
JIJIEPCTBA YaCTKOBO 3aJICKUTD BiJl KOHTEKCTY, B
SAKOMY B3a€EMOJIIOTH JiJiep 1 IOCIIIOBHUKH.
Hampuknan,  bacc  cTBepmkyBaB,  1IO
“Tpancdopmariiitne JAEPCTBO OuTBIIIE,
HWMOBIpHO, BIJTIOOpaXKaTUME COIIaIbHI I[IHHOCTI
Ta 3 SIBJSITUMETHCS y BaXKK1 4acH 3MiH, TOJI SIK
TpaH3akliifHe JIJIepCTBO, IIBHIIIE 3a BCE,
CIHOCTEPIraTUMETHCS y 100pe BIOPSIKOBAHOMY
cycnuiseTBl” [20, c. 154]. HaBenenus mymxu
THIIIOTO BYEHOTO IMOBHHHO CYITPOBOJKYBATHUCS
aBTOpchkuM  aHamizoM. Kpim  [xelimca
Makrperopa bepuca Ta bepnapaa baca, ski €
OCHOBOIIOJIO)KHUKaMHU KOHIIENIIii TpaHcopMma-
MIAHOTO  JIAEPCTBA, €  KUTbKa  1HIIHX
NICUXOJIOTIB, SIKI TaKOXX 3pOOWIM 3HAYHUI
BHECOK Yy PO3BUTOK L€l Teopii 1 MPaKTUKH.
Kenner JIeBiH — BigoMMii CBOIMH TOCIIIIKEH-
HIMM B Tajly3l TIpyNnoBOi JUHAMIKM Ta
minepctsa. JIeBin K. migkpecimtoBaB BaKIUBICT
CTBOPEHHSI CIIPUSATIIMBOIO CEPEIOBHINA JUTS
PO3BUTKY T IEPChKUX SIKOCTEH y

nocyiioBHUKIB [25]. Ponansa Xedern po3poous
KOHILICMIIIO aJalTHUBHOTO JI/IEPCTBA, SIKa €
ONMU3BKOI0 110 TpaHC(OpPMAIIHHOTO JIiJIEPCTRA.
Ponanbn Xeder BBakae, 110 Jiiiepyu NOBHHHI
JIONIOMaraTl CBOIM TIOCTIJOBHUKAM a/IanTy-
BaTHUCS 70 3MiH Ta PO3BUBAaTH HOBI HABUYKH
[27]. Hewmien ToynMaH BimomMudi CBOIMHU
JOCIDKEHHAMH B Taly3l  eMOLiiHOro
iHrenekry. Jlenmien ['oynmaH —MmigKpecioe,
TpaHcopMaIliifHi  Jliiepy TIOBUHHI MaTu
BUCOKHMI PIBE€Hb €MOLIMHOIO iHTENEKTY, 1100
eeKTUBHO B3aEMOJISATH 31 CBOIMH ITOCIIJIOB-
HUKaMU Ta CIIPUATH IXHbOMY PO3BUTKY [23].

Ponp 1ux mcuxomnoriB y ¢opmyBaHHi
JIIEPCHKUX SKOCTEH CBOIX ITOCIIIOBHHKIB
MOJISITA€ B HACTYITHOMY:

- HATXHEHHS Ta MOTHBAILiSI.
Tpancdopmariitai Jigepu HaIUXalOTh CBOIX
MOCIIJIOBHUKIB Ha JOCATHEHHS BHCOKHUX
[iIeld Ta BCEJSIOTh y HHUX BIIEBHEHICTH Yy
BJIACHHUX CHUJIAX;

- IHIUBIAyaIbHUN MiAXiA: BOHU Tpa-
ITIOOTH 13 KOYKHUM T JIErIiM [HIUBI Ay JIbHO,
BPaxOBYIOUH iXHI MOTpedU Ta 3/110HOCTI;

- po3BUTOK HaBHuoK. Jlizepu moroma-
raloTh CBOIM IOCIIJJOBHUKAM PO3BUBATH HOBI
HABWYKH Ta aIaNTyBaTHCS JIO 3MiH;

- eMoLiiiHa HiATPUMKA. Bonnu
CTBOPIOIOTH CIIPHSTIIMBE CEPEOBHIIE, e
MOCJTJOBHUKHU MOXYTb BIJIKpPUTO
BUCIIOBJIIOBATH CBOi JYMKH 1 TOYYTTH.

OngHuM 13 MIPUKIIAJIB
TpaHchopMaIliiHOro JiIepCTBa, 30KpeMa B
ncuxonorii € Kapn Pomxepe, Bigomuit
aMEepUKAaHChKUI  TCHXOJOr 1 OAMH 13
3aCHOBHMKIB T'YMaHICTUYHOI  ICHXOJIOTII.
Pomxepc K. 3pobuB minxin, BiIOMUH SIK
KJIIEHT  IIEHTpOBaHa  Teparlis, AKUN
M1KPECITIOE BaXKJIUBICTH eMIIaTil,
0e3yMOBHOTO TO3UTHBHOTO CTaBJCHHS Ta
ABTEHTUYHOCTI B TEPAIEBTUYHUX CTOCYHKaX.
Pomxepc K. BipuB, 1110 KOXXKHa JIIOJMHA Ma€
TIOTEHITial TUTSt CaMOPO3BUTKY Ta
camopeainizamii, 1 3aBIaHHS TepareBTa
MOJISITa€E B TOMY, 1100 CTBOPUTH CHIPHUSTIUBE
cepeloBHIlE I LHOTO mpouecy. Moro
M1IX1]1 TpaHcpopMyBaB MIPAKTHKY
ncuxoTeparii Ta BIUIMHYB Ha 0arato iHIIMX
cdep, BKIIOYAIOYH OCBITY Ta MEHEPKMEHT.
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TpancopmariitHe  JigepcTBO €
BaYXJIMBHM JIJISl OpraHi3allii 3 KiTbKOX IPUYHH:

1. ITigBumenss MOTHBAL1 Ta
3amy4yeHocti.  TpaHcdopmamiiiai  nigepu
HaJIUXalOTh CBOIX  CIIBPOOITHUKIB, IO
MiJBUIIYE TXHIO MOTHBAIIIO Ta 3aIy4CHICTh
no poboru. Ile Moxe TpH3BECTH JI0
IPOJAYKTUBHOCTI Ta 3370BOJIEHOCTI poOOTOIO.

2. Po3BuTOK 1HHOBaIii. 320X0UYyHOYH
TBOPYICTh Ta I1HHOBAIi, TpaHchopmalliliHi
aigepu JIOIIOMAararTh oprasizarisam
aJanTyBaTUCS JIO 3MiH Ta BIPOBAKYBAaTH
HOoB1 imei. Ile ocoO0mMBO BaXIMBO B
Cy4aCHOMY IIBHJIKO3MIHHOMY CBITi.

3. [TokpaieHHs: KOMaHJIHOI POOOTH.

Tpancopmartiitni  Jigepu  CTBOPIOIOTH
atMocthepy noBipu Ta cmiBmpami. Lle
IoIoMarae JOCAITA CIIJIbHHUX el 1

BUPIIIYBaTH CKJIa/IHI 3aB/IaHHS.

4. ITinTpumka 1HAMBIAYaTbHOTO
PO3BUTKY. Tpanchopmariitai Jaiaepu
HA/AI0Th [E€PCOHAIBHY MIITPUMKY CBOIM
CIIBpOOITHUKAM, JIOIIOMAararOuu M
pPO3BMBATH CBOI HAaBUYKM Ta BUPILIYBATH
cKiaHi 3aBraHHs. Lle cnpusie 3pocTaHHIO Ta
PO3BUTKY TaJaHTIB B OpraHizalii.

5. CTBOpEHHS MO3UTHUBHOI KYJIBTYpPH.
Tpancdopmartiitti Jinepu CIPUSIIOTh
dbopMyBaHHIO TO3UTHUBHOI OpTaHi3aIliifHOl
KyJIbTypH, J1€ IIHYIOTbCA  IHHOBALII,
cmiBopans Ta po3BuTok. lle momomarae
3aqy4yaTd Ta YTPUMYBaTH TaJaHOBUTHUX
criBpoOiTHHKIB [26].

OCHOBHI €leMeHTH TpaHchopMarliii-
HOT'0 JIIZIEPCTBA BKIIIOYAOTh:

1. IneanizoBaHuil BIUIMB (XapU3MYy):
Jqiiep € TPUKIAA0M JUIsl  HACHilyBaHHS,
BUKJIMKae moBary 1 JnoBipy. II{o0 cratu
XapU3MaTHYHUM JTJIEPOM, YK€ BaKIHMBO:
MaTH YIEBHEHICTh Y caMOMy c001; MaTu METY
Ta 171€i, MO COPUATUMYTH Ii JIOCSTHEHHIO;
oOpatu ymo0JeHy CIpaBy Ta YCIEHO IYIIECIO
JFOOWUTH Te, IO POOUIIT; IIYKATH CBOI MUISIXHU
PO3BUTKY Ta peanizalii JiJepChbKUX SKOCTEH;
pO3BHBATH Ta YJIOCKOHAJIIOBAaTH BCl PiBHI
iHTenekTy: posymoBuit (IQ cnin nogasatu He
aOpeBiaTypy, a moBHy Ha3By “intelligence
quotient — 1Q”), emoriitauii (EQ), nyxoBHui
(SQ), ¢izuynnit  (VQ) Ta  IHTENEKT

opuriHaineHOCTI  ocobuctocti  (OQ); yce
JKUTTS] HAaBYATHCSI, PO3BUBATHCS Ta MParHyTH
3100yBaTH HOB1 3HAHHS; 3HATH OUIBII, HIX
OIHy 1HO3€MHY MOBY; BHKOPHUCTOBYBAaTH
HOBITHI TIPOTPECHBHI TEXHOJOTIi y CBOiHl
poOOTi, 3aBXAM BJOCKOHAIIOBATH  CBOL
HarpaioBaHHss Ta OyTH OOI3HAHUM Yy
CyyaCHMX TEHJACHIISX, 1[I0 BHUKOPUCTO-
BYIOThCSl Y CYCHIJIBCTBI. YMITH CTBOPIOBATH
HOBUM CBIT HaBKOJO cebe; 000B’I3KOBO
BpaxoByBaTH Ta  aHaJi3yBaTH  JIOCBiA
norepeaHukis [11, ¢. 65-66]. Xapuzma € uu
HE HaWBAXIMBIIIOW SIKICTIO YCIIIIHOTO
migepa. BoHa nae KOHKypeHTHy miepeBary y
JOCSATHEHH]1 TOCTaBJICHOI METH, y poOoTi B
KOJIEKTHBI, Yy 3aJly4eHHI MNpUOIYHUKIB O
BTIJICHHS CHUIbHOI METH, y MiJBHUIICHHI
epeKTUBHOCTI Tpali Ta € 3alopyKoko
YCHIMIHUX MI>KOCOOUCTICHUX BiTHOCHH.

2. HatxHeHHy  MoOTHBaIlilO:  Jiaep
MOTHBY€ Ta HaJauXxa€ TOCTIOBHUKIB Ha
JIOCSATHEHHST BUCOKHX II1JIeH;

3. InTenekryanbHy CTUMYJISIIIIO:
Jiep 3a0X04ye TBOPYICTH Ta i1HHOBAIIII,
CTUMYJIIOIOUH TOCIIIOBHUKIB 10 KPUTUYHOTO
MUCJICHHS,

4. lnauBigyanpbHUN — TAXIA:  JTiaep
HaJa€ MePCOHANII30BaHy MIATPUMKY Ta yBary
KOXXHOMY TIOCTiIOBHUKY.

TpancopmariitHi  migepu  34aTHI
CTBOPIOBAaTH TO3WTHBHY Ta HATXHEHHY
pobouy armocdepy, AomoMararoud CBOIM
MOCIIIJOBHAKAM PO3BHBATHCSA Ta JIOCSATATH
cBoiX wmuied. Jlizepy NOBUHHI 3HaTH 1
PO3YMITH HPHUPOJY BIJIACHOI TOBEIIHKH, a
TaKOX BMITH TaK BIUIMBATH Ha CBOIX KOJIET,
00 BOHM 3aXOTiIM BUKOHYBATH 3aBJIaHHS
[12, c. 371]. Ilintpumyemo nymky C. Yoit
CTOCOBHO TOro, wio ‘“rpanchopmariiini
JAEpH  BUCTYNAIOTh  SK  3pa3oK  JIA
HACJTyBaHHS  cepeJl  WICHIB  KOMAaH]IH,
OOMIHIOIOYHCH  TBOPYMMH  17€sIMH  Ta
3HaHHAMU JUIsl CIPUSHHSA CHUIBHIM Ta
edexruBHii podoTi” [18].

Jlinepchbki  SIKOCTI
BAXJIMBUMH  JUIA  1XHBOI
JISIIBHOCTI, OCKIIBKH BOHH qacTo
OpraHi3OBYIOTh  COIIaJbHY  JISUTbHICTD,
IIPOBOJSTH TPEHIHTU Ta KOPEKIIHHY poOoTy.

IICUXOJIOTIB €
npodeciiinoi
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Hatnenko H. 'y cBoeMy  JoCIHiKEHHI
OOIPYHTOBYE  pOJIb KOMIIETEHTHICHOI'O
MIIX0My Yy  BHUXOBaHHI  mpodeciiiHo

KOMIIETEHTHOI OCOOHMCTOCTI, fKa He JIHIIe
BOJIOJIIE 3HAHHSAMM Ta HaBUYKaMH, aje €
JIOCTaTHBO YyTTEBO PO3BUHEHOIO, 3JJaTHOIO JI0
CIIBpOOITHUIITBA, TOTOBOIO Opartu
BIIIOBINAJBHICTE 3a cede Ta  CBOIO
JISITbHICTh, CAMOCTIHHO TPUIMATH PIIICHHS,
0auuTH TEPCHEKTUBU Ta BMITH HaJUXHYTH,
TOOTO MaTH SCKPaBO BHUPAKEHI JIIEPChKi
skocTi [9, c. 125].

Ha nymky nocmigHMKIB, KITIOUOBUMHU
acriekTamMu Ta  MeTofaMu  (hopMyBaHHS
JJIEPCHKUX SKOCTEH y MalOyTHIX MCHUXOJIOTIB
BUCTYTAIOTh:

- caMOOIliHKa Ta  camopediekcis.
BaxxnuBo, mo0 MCHUXOJIOTH Mald BHUCOKY
CaMOOI[IHKY Ta 3[IaTHICTh 10 caMopedieKcii.
Ile nomomarae iM Kpaiie pO3yMITH CBOL
CHJIbHI Ta CJIA0K1 CTOPOHM 1 MPAIFOBATH HAJT 1X
nokpaieHusm [ 16];

- KOMYHIKaTUBHI HaBUYKU. PO3BHUTOK
KOMYHIKaTUBHUX HABUYOK € KPUTUYHUM.
[Ilcuxonor mMOBMHEH BMITHU e(EKTHBHO
criikyBaTtucs 3 KiieHTamu. Komeramm Ta
IHIITUMH 3aI[iKaBICHUMH CTOpOHaMH [3];

- eMOLIHMH 1HTeNeKT. Bucokuii piBeHb
€MOLIIIHOrO 1HTENEKTY J03BOJISIE TICUXO0JIOTaM
Kpaile po3yMiTH Ta K€pyBaTH CBOIMH €MOITis-
MH, a TAKOYK EMOIISIMH 1HIIUX Jirojiei [3];

- OpraHi3aTopChKi 3110HOCTI.
Ilcuxomorn  mOBMHHI MaTH  3IaTHICTH
OpraHi3oBYBaTH Ta KOOPAMHYBATHU Pi3HI BUAU
JUSUTBHOCTI, BKIIFOYAOUX TPYTOB1 TPEHIHTU Ta
IHAMBIyanbHI KOHCY b TaIi [3];

- MOTHBAIlISI Ta TpParHeHHA  JI0
camopearizaiii. BaxmmBo, 1mo0 mncuxosoru
MaJi BUCOKY MOTHBAIIIIO JOCATATH yCHiXy Ta
MparHeHHs 10 camopearnizarii. [le nomomarae
iM OyTH OinbIn epekTUBHUMHE Y poboTi [3];

- HaBYaHHA Ta po3BUTOK. [locTiitHe
HaBYaHHSI Ta MpodeciiHuil pPO3BUTOK €
KIIFOYOBUMH Ui (DOpPMYBaHHS JIII€PCHKUX
axoctel. [Icuxonoru noBuHHI OpaTH y4acTh y
TpPEeHIHrax, ceMmiHapax Ta IHIIUX (opMax
npodeciitHoro po3BuTky [16].

Jsatnenko H., po3rmsgaroun JiaepebKi
SKOCTI CTYJEHTIB-TICUXOJIOTIB SK CKJIQJIOBY

iXHBOT npodeciitHoi KOMITETEHTHOCTI,
3a3Ha4yae, MO “JMJEPCTBO — II€ KUTTEBO
BOXJIMBUK MPOIIEC B YINPABIIHHI AISUTBHICTIO
BCcepeauHi opraHizamii. | He3Baxkaroum Ha
BEJIMKY KUIBKICTh TEOpPiM JIiJepCcTBa, MOXKHA
BUOKPEMUTH TPH MOMEHTH, ICTOTHUX JUISI
OyIb-SIKUX MAXOMiB 10 mpobiemu. lle —
BOKIUBICTP  BIUIMBY Ta  MOTHBYBaHHS,
BOXJIMBICTh MIATPUMKH €()EKTHUBHUX BiTHOCHH
1 BOKJIMBICTh NPUAHATTS piteHsp” [9, c. 132].

EMomiiiHuii 1HTEIEKT BaXKIUBUI IS
TparcopMaIliitHOro JTiAepPCTBA, € KIIOYOBHM
JUTSL TpaHC(OPMAIIHHOTO JTifepa 3 TaKUX
MPUYNH:

1. Pogyminns Ta yIpaBIiHHS
emorisimu. Jlimepu 3 BHCOKHUM piBHEM
EMOIIIHOTO  IHTEJIGKTY MOXYTh  Kpaiie
pO3yMiTH CBOi emouii Ta emouii I1HIINUX
moner. Ile nmo3Bomsse M edeKTHBHO
pearyBaTH Ha pi3Hi CHTyalii Ta miaTpuMyBaTH
NO3UTUBHY armochepy B KomaHmai. Sk
3a3Haua€e KOJEKTHUB aBTOPIB Ha YOl 3
O. PoMaHOBCBKUM, “‘€MOI[IMHUI  IHTEJIEKT
sBIii€e  CcO0OI0  yHIKaTbHE  TOE€THAHHS
3ni0HOCTEH  JIOOUHU 10  aJIeKBaTHOTO
CHPUMHATTA BIACHUX €MOIIil, BUKOPHUCTAHHS
BJIACHUX €MOIH JUIS JOCITHEHHSI HEOOX1THUX
e, pO3yMiHHA  Yy)XKHMX  eMOomil 1
VOpaBIiHHSA YYy>KUMH eMOoIisiMU. Bucoxwuit
pIBEHb E€MOIIMHOrO 1HTEJNEKTY J03BOJISE
Jifepy yNpaBisSTH CBOIMH TOCIiJOBHUKAMHU
HE uYepe3 KOMaHAM 1 BKa3iBKH, a uepes
HATXHEHHS 1 IICUXOJIOTIYHE 3a0XO0YEHHS, 110
3HAYHO TOKpAIye pe3yJabTaTu poOoTH Oyib-
sxoi komanau” [15, . 96].

2. [TobynoBa noBipu Ta CHIBIpALli.
JloBipy Ta CHiBIIpaIliO MI’K WICHAMH KOMaH/IH
JIOTIOMOKYTh JIiiepaM PO3BUBATH: BIIACHUI
MPUKJIA]] ITICHOCTI, YECHOCTI 1 HaIIHHOCTI Y
JisSX 1 pIEHHSX; BIAKPUTE CIHIJIKYBaHHSA,
3aBJISIKH TKOMY YWICHH KOMAH TN TOTYyBAIOTHCS
KOM(OPTHO, JUITYHCh MpoOIeMaMu, 1/1esMH;
COpUSIHHS ~ Tpo3opit  1Hdopmanii  1moa0
BOXUIMBUX TMOMAIM Ta pillleHb;, CHPUSHHS
3TypTOBAaHOCTI KOMAaHIM, OPraHi30BYIOYH
KOMYHIKAQTHUBHI 3aXO0Jy [JIS HaJlaro/HKCHHS
3B’3KIB 1 (DOPMYBaHHS JIPYXKHIX CTOCYHKIB
MK YJI€HAMHd KOMaHAW; BU3HAHHA W
BIJI3HAYEHHS JOCATHEHH 1 BHECKIB YIEHIB
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KOMaH/IH, ITICHJIFOFOYH BIIUYTTS iX IIHHOCTI
1 BASIYHOCTI; 320XOUYCHHS CITIBIIPAILIi.

3a TakMx YyMOB WIEHH KOMaHIU
MO>KYTh CTBOPUTH CIIPUSTIIUBE Ta 3TyPTOBAHE
KOMaHJHE cepeloBulle Ta e(EeKTHUBHO
CHIBITPAIFOBATH 3a/JIs1 JOCATHCHHSI CIIUTBHUX
LJIeH, 1 (0) 1 IKPECITIOE BaKJIUBICTH
TparcdopmariitHoro JigepcTBa y
dbopMyBaHHI JIIEPCHKHUX SIKOCTEH MalOyTHIX
NICHXOJIOTIB y 3aKjajax BUIIOI OCBITH, aJike
“miaepu MOCTIHHO 3HAXOAATHCA Yy MONIyKax
MOKpAIIEHHS, €BOJIONIi, Ta 3pUIOCTi, MO B
MiJICYMKY TIPU3BEJIE JI0 KpaluX pe3yiIbTaTiB.
Y mporeci 3HAXOMKEHHS YOrochb HOBOTO
MOBHMHHI NPUIMATH yd4acThb SIK caMi JiaepH
TaK 1 iX mociaigoBauku” [5, ¢. 202].

BucHOBKHM 3 1aHOTO0 JAOCJTiTXKEHHS Ta
MEPCHEKTHUBH MOJANBIINX PO3BIIOK Y JTAHOMY
HanpsiMKy.  [IpuOnm3HO 1’sITHECSAT  pOKIB
OPOWIIO BiJ MEPLIOT0 ONUCYy CTHIIIO
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OCBITA SIK META 1 YUHHUK CTAJIOI'O PO3BUTKY

Anomayisn: 1OBElIEHO, WO cy4yacHa TJjo0OajdbHa €KOJOriYHAa KpHu3a 3yMOBJIEHA
HNOPYUICHHSAM KOEBOJIOLIT JIOJMHYU 1 npupoad. JloJuHa sK HEBil €MHa 4acTUHA MPUPOAU
BBaXkae cebe BEpIIMHOIO €BOJIOLII, OCKUIBKHM caMe y Hill mpupoja JocArae caMoIli3HaHHA 1
caMOpo3yMiHHSA. B Toli jxe yac 00TrpyHTOBaHO Mepe4acHICTh CAMOBU3HAUYEHHS JIIOMHOIO cede
sk Homo sapiens, 60 nii i moBesiHKa 3aHaATO OAraThOX JIFOJEH JAEMOHCTPYE, IO BOHU IIE
JIOCHTh Jaleko He € Sapiens. OCKIIbKM OCHOBHOK YMOBOKO IapMOHi3allii B3a€MOBIIHOCHH
JIFO/IMHY 1 TPUPOAM BUCTYTAE JOTpUMaHH HOpM KoHIIemIIii cTainoro po3BUTKY, BaKJIHBA POJIb
y Hill BIIBOAUTHCS OCBITI, siKa 3a0e31euye He TiJIbKU HaBYaHHS, a 1 0COOUCTICHUIA pO3BUTOK Ta
dbopMyBaHHS CYCIIJIBHOI CBIIOMOCTI Ta I €KOJOTIYHOi CIPSMOBAHOCTI # EKOJIOTIYHOTO
MUCIeHHs. PO3KpUTO MpakTUKy ryMaHi3auii npodeciiHoi OcBITH i BIANOBIAHY CUCTEMY, sIKa
po3pobsieHa 1 ycmimHO (QyHKIIOHye B HallloHanrbHOMY TEXHIYHOMY YHIBEPCHUTETI
“XapKiBChKHM MONITEXHIYHUN 1HCTUTYT . HaBeieHO BUMOTH /10 OCBITH Ta BUKOPUCTAaHHS HEIO
IHHOBAIIMHUX TEMAaroTiYyHUX TEXHOJIOTIM, sKi Oe3MmocepeqHbO BHUIUIMBAIOTH 13 MUIEH 1
XapaKTepHUX OCOOIMBOCTEH CTAIIOr0 PO3BUTKY.

Kniouosi cnosa: ctanuii po3BUTOK; OCBITA; MOPYIICHHS KOSBOJIIOLIIT; €KOJIOTIYHA KPU3a;
OCOOHCTICHHMI PO3BUTOK; €KOJIOTIYHA CBIJIOMICTh, €KOJIOTIYHE MHUCIEHHS; IHHOBAIIHI
[Ie€aroriydi TEXHOJION1.
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EDUCATION AS A GOAL AND FACTOR OF SUSTAINABLE DEVELOPMENT

Abstract: it is shown that the current global ecological crisis is caused by a violation of
the coevolution of man and nature. Man, as an integral part of nature, considers himself the
pinnacle of evolution, because it is in him that nature achieves self-knowledge and self-
understanding. At the same time, the prematurity of a person's self-definition as Homo sapiens
is substantiated, because the actions and behavior of too many people demonstrate that they are
still far from being sapiens. Since the main condition for harmonizing the relationship between
man and nature is compliance with the norms of the Concept of Sustainable Development, an
important role in it is given to education, which provides not only learning, but also personal
development and the formation of social consciousness and its ecological orientation and
ecological thinking. The practice of humanizing professional education and the corresponding
system developed and successfully functioning at the National Technical University “Kharkiv
Polytechnic Institute” are revealed. The requirements for education and its use of innovative
pedagogical technologies are given, which directly follow from the goals and characteristic
features of sustainable development.

Key words: sustainable development; education; violation of coevolution; ecological
crisis; personal development; ecological consciousness; ecological thinking; innovative
pedagogical technologies.

Oleksandr Ponomaryov, Alla Kharchenko, Olga Kvasnyk

An extended abstract of the paper on the subject of:
“Education as a goal and factor of sustainable development”

Problem setting. Intensive economic of natural resources, damages from wars,
activity of people and excessive consumption accidents and  catastrophes  caused
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irreversible climatic changes and put
humanity on the brink of a global catastrophe.
Overcoming this situation requires, firstly, the
formation of environmental awareness of the
global population; secondly, the development
of a global system of environmental norms and
strict sanctions for their violation; thirdly,
these norms should not worsen the quality of
life and well-being of people. And this is
provided by the concept of sustainable
development. Its provision must be achieved to
a significant extent by innovative technologies.

Recent research and publications
analysis. The reality of the threats that
humanity is facing requires attention to the
problems of sustainable development, ways
and means of solving them. Many
monographs and scientific articles are
devoted to them. An example is the works of
J. Forrester, D. Meadows, V. Weidlich,
B. Gavrylishin, D. Dillon, J. Cohen,
Y. Luterbacher, P.Allan, L. Richardson,
S. Schmidhaini and others.

Many publications are devoted to the
role of education in the formation of
environmental awareness and sustainable
development. Among them, it is appropriate to
cite the works of such researchers as
N. Avramenko [1], O. Vysotska [3], N. Zorina
[5], and N. Stetsula [14]. The strategy of
planning sustainable development of Ukraine
is considered by A.Kovalenko [6].
Environmental safety is analyzed by
M. Krasnianskyi [7].

The analysis of most publications
shows their fragmentation and the authors'
concentration on rather narrow aspects of the
problems they consider. An exception may be
the works of P. Cassey and K. Scott [17], as
well as S. Thomson and M. Barton [18], in
which relevant problems are analyzed from
the systemic positions of ecocentrism.

Paper objective. Argued
demonstration of the nature of the system of
relationships  between  education and
sustainable development depending on the
goals of this development. The role of
education in forming the ability to analyze
ways of applying its possible alternatives is

revealed. Based on the identification of non-
dominated alternatives, the feasibility of their
implementation is determined.

Paper main body. In the course of the
development of human civilization, the co-
evolution of man and nature was disrupted.
This led to contradictions and conflicts in their
relations. Man as a part of nature has become
its link, in which nature comes to self-
knowledge. It should contribute to the
harmonization of the relationship between man
and nature and the fruitful implementation of
synergistic laws of self-organization, self-
development and self-management of nature as
an extremely complex open system. At the same
time, man would exist and develop in more
comfortable conditions.

But man, unjustifiably defined himself
as Homo sapiens, as if this allows him to use
natural resources for his needs without
restrictions. However, her needs are
constantly growing and becoming more
complicated. Excessive consumption of
natural resources, wuse of innovative
technologies and new substances can cause
significant damage to nature and poses a
threat to the existence of man as a biological
species. Pollution of water sources, air and
earth's surface with substances incompatible
with life complements ionizing radiation. This
is not just a violation of coevolution, but also
a manifestation of human irresponsibility.
Because of it, people’s desire for a
comfortable life, increasing labor
productivity and avoiding difficult and
monotonous types of it causes neglect of the
state of the environment.

Violation of coevolution creates a
complex and contradictory situation. Indeed,
a person does not want and cannot give up the
level of comfort achieved, and its maintenance
requires further intensification of economic
activity and the use of ever greater amounts of
resources and the expansion of the spectrum
of their types. As a result, contradictions
between man and nature are deepening and a
global environmental crisis is emerging. It
also causes a social, demographic, economic
and spiritual crisis, and acquires a general
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civilizational character. Awareness of the
reality of the threat to humanity led to the
search for ways to overcome the crisis. Its
result was the development of the Concept of
sustainable development. It is based on 17
goals officially approved by the United
Nations in 2015. The systemic nature of the
Concept has ensured that the goals of
sustainable development cover almost all
spheres of life and activity of man and society

An important place in the structure of
goals is the direction of education
development. Its content is defined as
“ensuring inclusive and fair quality education
and promoting lifelong learning opportunities
for all. “This goal is important for sustainable
development and is based on the fact that
education is a fundamental human right and
an essential factor in economic growth, social
development and environmental protection.
The role of the goals of education
development as an important component of
sustainable development also lies in the fact
that education purposefully prepares highly
qualified specialists not only for the
immediate needs of society, but also for its
strategic development and the livelihood of
each of its sectors: economy, science and
culture, spirituality and provision of
innovative nature of social development based
on nature conservation, renewable economy
and multiple use of resources. One of the main
tasks of education is to develop and instill in
every person a deep understanding that life is
given to him only once. Therefore, she should
live it so that at the end of her life's journey
she can say that the world has become at least
a little better than it was when she appeared
in this world, and its improvement was also
due to her activities. That is, the life of each of
us, the results of material and spiritual of each
should be useful to everyone. Let’s consider
just one example, given by M. Krasnianskyi,
regarding the fact that “zke land fund of the
Earth is about 60 billion Aectares . More than
25,000 million tons of soil are removed
annually from cultivated land, regardless of
natural erosion; 15 % of the world's land has
fact that already degraded due to human
intervention” [7, p. 10].

Another extremely important task of
the phenomenon of education should be the
formation and instillation of global thinking in
each of its acquirers and their understanding
of their personal responsibility for their
actions, deeds and behavior and for their
possible consequences and results. For this,
he needs to clearly understand that nature,
our environment, is our big common home,
and that we, as its inhabitants, must
constantly worry about it and its condition,
strive to improve it. At the same time,
education should help its pupils to realize that
humanity is a big family in which everyone
should be ready to come to the aid of those
who need it. The successful achievement of the
goals of sustainable development, gies
primarily goals of education, is significantly
complicated by the uncertainty, and risks.
They present a number of fundamentally new
tasks to education, related to both the goals,
content and nature of educational and
professional training of specialists, as well as
their personal development and socialization.
Their meaning is complicated by the war
launched by Russia against our country with
numerous human losses and large-scale
destruction. Targeted training of specialists
for successful resistance to the enemy based
on innovative technologies is an important
task of education.

In the light of the ideas of the Concept
of Sustainable Development, it is necessary to
train personnel for the post-war recovery of
the country, to implement an effective strategy
for its development. Its features should be,
first of all, the provision of a huge amount of
work on demining territories and
decontamination of explosive objects.
Secondly, there is an urgent need to develop
technologies for the use of scrap concrete,
bricks and other building materials that would
allow minimizing their disposal. Thirdly, a
significant share of the population will be
people with physical and psychological
injuries and limited work opportunities. These
and other features should be taken into
account when determining the goals and
content of education in accordance with the
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ideas of sustainable development. Education
should be aimed not at restoring and
rebuilding the country according to pre-war
models, but at its development on an
innovative basis, on technologies, materials
and structures, on engineering,
organizational and management solutions
that are only being developed today.
Therefore, the scientific and pedagogical staff
of the National Technical University
“Kharkiv Polytechnic Institute” is diligently
preparing for the fulfillment of new tasks that
life presents to the university and its scientists.

Among the tasks should be the
development and application of technologies
based on artificial intelligence, ‘“green”
energy, drones, etc. High-performance and
economical 3D printing technologies, the use
of modular elements, etc. should be widely
used in the construction, reconstruction and
restoration of housing, industrial and civil
construction facilities. Rational use of
underground spaces for parking, bomb
shelters, warehouses, etc. should be provided
for. The concretization of these tasks, the ways
and methods of their implementation is based
on the results of many years of research and
development in the field of targeted training
of not only highly professional personnel of
specialists, but also of the real national elite
and effective leaders. The scientific school
developed at the university in these directions
is well known in Ukraine and beyond. As a
result of research, the concept of training
humanitarian and technical elite was
proposed and implemented. The researchers
of the university also made significant
achievements in the problems of developing
students’ spirituality and culture.

Master's students are offered the study
of the psychology of leadership in business,

ITocranoBka npodaemu y
3araJibHOMY BHIJIAAI Ta 1i 3B'A30K i3
BOXUIMBAMH HAYKOBUMHU YH TPAKTUIHUMU
3aBAaHHSAMHU. [HTEHCHBHA  TOCMOJApChKa
JSIIBHICTD JIIOJIEH Ta HaJMIPHE CITOKHUBAHHS
IPUPOITHUX pecypcis, 30UTKH
HABKOJIMIIIHBOTO CEPEJIOBUINA BiJl BOEH Ta

and those who aspire to engage in
pedagogical activities - the psychology of
leadership in education. It is intended to help
them in the formation and development of the
system of life goals and values. Significant
attention is paid to the formation of their value
perception of education and knowledge,
specialty and future professional activity. We
are sure that in the conditions of the
innovative nature of world development,
Ukraine should not only recover, but also take
a leading place in production and
pedagogical technologies, ensure the highest
level of raw material processing and achieve
high added value. Since the considered
processes and leading trends of scientific,
technical, technological and social progress
should correspond to the ideas of sustainable
development, the tasks of education should
also play a significant role in the formation of
environmental awareness of specialists in
literally every specialty.

Conclusions of the research. First, the
violation of the coevolution of nature and man
led to the intensification of economic activity
and uncontrolled and excessive consumption of
natural resources. Secondly, the need to
harmonize the relationship between man and
nature requires a clear observance of the ideas
and provisions of the Concept of Sustainable
Development, a prominent place in which
belongs to education, swich appears at the same
time as the goal of sustainable development, and
one of its effective factors. Thirdly, the
fulfillment by education of its important global
mission in ensuring sustainable development
requires a systematic approach to the formation
of a person's ecological knowledge, his
ecological consciousness, ecological thinking
and responsibility.

TEXHOTEHHMX aBapiil 1 KaTacTpod 3yMOBHIU
HE3BOPOTHI KJIIMAaTH4HI 3MiHU 1 HOCTaBHIU
JIOACTBO Ha Kpail rio0aibHOI KaTacTpodwu.
Onna 3 mpobneM TOAONaHHS IIl€i cUTyarli
BHMarae, no  mepime, dopmyBaHHS
€KOJIOTIYHOI CBiZIOMOCTI OYyKBaJbHO BCHOTO
HaceneHHa IutaHeTH. [lo-gpyre, HeoOXigHa
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po3poOka ro0anbHOT CHUCTEMH
IMIIEPaTUBHUX HOPM TMPUPOIAOKOPUCTYBAHHS
H  OKOPCTKHX CaHKIIM 3a iX MOXKIHUBI
nopyiieHHs. [lo-Tpete, 3a3HaYeHi HOPMU HE
MMOBHHHI MOT1PITyBaTH PIBEHB SAKOCTI JKUTTS U
no0poOyTy JroAeH, Sk I mepembadvae
koHmemis L{ineit cranoro po3BUTKy.

BukoHaHHSs 1WMX BHUMOT Yy IXHIH
€IHOCTI ¥ CHUCTEMHIN LUIICHOCTI Ma€ CTaTH
OJIHMM 13 OCHOBHUX 3aBJlaHb OCBITH TIOPSJI 13
HaBYaHHSIM 1 BAXOBaHHSAM 37100yBayiB OCBITH,
iXHIM  OCOOMCTICHUM  PO3BHTKOM  Ta
comiamizamicro. 3a0e3leueHdss K CaMoro
CTaJIOTO PO3BHUTKY ICTOTHOIO MIpOIO Mae
JIOCSATaTHCS 1HHOBAI[IHHUMHU TEXHOJIOTISIMH.
Take mparnenHsi peanizoBane y Crpaterii
PO3BUTKY BHINOi OCBITH YKpaiHH Ha
2021--2031 pokwu.

AHaJXI3 OCTAHHIX [JOCTIIKEeHbL Ta
myOJiKanii, y  SAKMX  3al04aTKOBaHO
pO3B’si3aHHS  Ii€i  mpoOiemu 1 Ha  SKi
criupaeTbest aBTop. Cepilo3HICTh 1 pealIbHICTh
3arpo3, IO IIOCTAIOTh IEePed  JIFOJACTBOM,
3YMOBITIOIOTH yBary 70 MpoOJIeM CTajioro
PO3BUTKY Ta MOMJIMBHX IIISXIB 1 CIIOCO0IB 1X
po3B’si3aHHsA. TOMy UM MUTaHHSIM TPUCBS-
YeHl COTHI MOHorpagiii 1 TUCSYl HAYKOBUX
crareil. Sk mpukian, MOKHA Ha3BaTH Tpalll
Jlx. @oppecrepa, /1. Menoysa, B. Beiiyixa,
b. aBpunimmna, A. T'agpunHCBHKOTO,
H. Hinmona, [Ix. Koena, FO. JlrorepGaxepa,

I1. Annana, JI. Piwapncona,  X. XaGepna,
C. IlImigxeiiHi Ta 1HIIUX.
3HauHa JacTHHA myOmikanin

IPUCBSIYEHA pOJII OCBITH y (OpMyBaHHI M
PO3BUTKY  €KOJOTIYHOI  CBIIOMOCTI  Ta
3a0e3neyeHH1 cTajgoro po3BUTKy. Cepen HUX
JIOTIITFHO HABECTH MpaIll TaKUX JOCITITHHUKIB,
sk: H. ABpamenko [1], O.Bucoupka [3],
H. Tomemikant [4], H. 3opina [5],
H. Crenyna [14]. IIpoGmemu cTpaTeridyHOro
IUIAHYBaHHS CTaJIOT0 PO3BUTKY YKpaiHU
posriismae  A. KoBanenko [6]. Exomoriuny
Oesmexy anamizye M. KpacusHcpkuit [7].
H.IlyctoBiT 31 CcBOIMH  CHiBaBTOpaMu
JOCTIJDKYIOTh  (DOPMYBAaHHSL ~ €KOJIOTIYHOT
KOMITETEHTHOCTI mkossipiB  [15], Tomi sk
A. OlyminkoBa — ¢QopmyBaHHA iXHBOI
€KOJIOTIYHOT cBimomocTi [16].

AHami3  mepeBaXHOi  OUIBIIOCTI
HasBHUX IMyOJIIKaIlii CBITYUTH MPO MEBHY iX
(bparMeHTapHICTh, TIPO  30CEPEIHKECHICTh
aBTOPIB HAa TEBHHX, YaCTO JIOCHUTh BY3bKHX
acmekTax THX  1IpobieMm, [Ki  BOHHU
PO3TISIIAIOTh. BUHATKOM MOXYTh CIyTyBaTH
xi06a mo poboru II. Keiici Ta K. Cxorra [17],
a takox C. Tommicona ta M. Baprona [18], B
SKMX 13 CHCTEMHHX IO3UIIH EKOLIEHTPU3Ma
aHATI3YIOTHCS BIMOBIIHI TPOOIEMHU.

Bupainennsi He BUpilIeHUX paHille
YaCTHH 3arajbHOi MPo0JIeMH, KOTPUM
IPHUCBSIYYEThCS JlaHA CTAaTTsA. HemocTaTHbO
YITKO OKPECIIEHO POJIb 1 3aB/IaHHS OCBITH SIK Y
HAJIC)KHOMY 3a0€3IeUCHHI CTaJIOr0 PO3BUTKY,
Tak 1y (h)opMyBaHHI i PO3BUTKY €KOJIOTIYHOL
ceimomocti. lle mepemyciMm cTocyeThes
aHaJl3y OCBITH SK OJHOTO 3 ICTOTHHUX
YUHHHKIB CTAJOr0 PO3BUTKY Ta MOTO METH.
Takok TPaKTUYHO HE  JOCITIIKYETHCS
npo6iieMa MopyIIeHHs KOEBOJIOIIT JIFOAUHY 1
NPUPOIM Ta CEHCY ¥ MOXKIIMBOCTEH OCBITH y
PO3B’s3aHHI 11i€T TPOOIEMHU.

®opmy/IIOBaHHS  WijJed  cTarTi
(mocranoBka 3aBnaHHsA). IlepenOauvaeTbcs
apryMEHTOBAaHO  BHCBITIMTH  XapakTep

CHCTEMH B3a€MO3B’SI3KIB MDK OCBITOIO 1
CTaJIUM PO3BUTKOM 3aJI€KHO BiJl 3MICTY ITiIel
[LOTO PO3BUTKY. by/ie po3KpUTO POiIb OCBITH
y (opMmyBaHHI 37aTHOCTI aHami3y MUISIXIB
3aCTOCYBaHHs 1i MOXKJIMBUX anbTepHaTuB. Ha

OCHOBI BHSIBJICHHS HEJIOMIHOBaHUX
anbTepHATHB Mae Oyt BH3HauUCHA
JOIUTBHICTB iX peaizarii.

Buksax  ocHOBHOro  Mmarepiaay

AOCJiKeHHsI 3 TIOBHUM OOIPYHTYBAaHHSM
OTPUMaHUX HAyKOBHX  pe3yibTariB. B
mpoleci PO3BUTKY JIOJACHKOT IMBLII3AMIL
yepes Iy  HU3KY OO €KTHUBHUX 1
Cy0’€KTUBHUX  MNpPUYUH  BiIOYyJIOCH  Ta
MOCTYNIOBO  TOCHJIIOBAJIOCH  MOPYIIEHHS
KOEBOJIIONii IIOAMHM 1 HOpUpomu. Ixmi
B3a€MOBIJIHOCUHU Bce Ounble HaOyBaiu
CYIIEPEWINBOr0, HEY3TOKEHOI0, a 4acoM 1
KOHQUIIKTHOrO  Xapakrepy. Ilpm 1pomy
JIOIMHA, fKa € YacTHUHOI IPUPOJH,
BUSIBIJIACS Ti€lO 11 TAaHKOIO, y SKii y mporieci
CBOI'O PO3BUTKY HPUPOAA NPUXOAUTH 10
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camomizHaHHs. Pe3ynpTaTi 11b0ro camorti3HaH-
H1 Mam O  COpWATH  TrapMOHI3arii
B3a€MOBIJHOCHH JOAUHH 1 mpupoau. lle
O3Hauasio O MOMJIMBICTH IUTLAHOI peanmizarii
(dyHIaMEHTAIPHUX CHHEPreTUYHHX 3aKOHO-
MIpHOCTEH camoopraHizallii, CaMOPO3BHUTKY Ta
CaMOYTIPABIIIHHS TPUPOAM SIK HAICKIaJHOL
BIIKPUTOI HECTPYKTYpPOBAHOI i HEPIBHOBAYKHOI
cucremu. BogHouac i cama nmoanHa icHyBaia 6
1 po3BUBaacs y OuTbII KOM(MOPTHUX YMOBAX.

Onmnak  moaMHa — TEepemdacHo i
Oe3miicraBHO BU3HaumMa cebe Homo sapiens ta
BEPILIMHOIO €BOJTIOIIIT, BBAYKAIOYH, 1110 1€ A€ Ti
MOXJIMBICTh ~ MIPAaKTHYHO 0€3  OOMEKEHb
KOPHCTYBATUCS TPUPOJHUMHU PECYPCaMH 3a IS
3a/10BOJIEHHS CBOIX 1oTpe6. OnHaK 1 ii moTpedu
MOCTIHO 3pOCTAIOTh Ta OUTBII YCKIIaHIOIOTHCSL.
Ixae »x 3amoBoNeHHs BinOyBaeThcs Ha T
CyHepeyHoCTed  MDK OO0 €KTHBHUMH 1
CyO’€KTUBHUMH UYHHHHMKAMH, MDK MpPOSBaMHU
0i0JI0TIUHOT Ta COIIATBEHOI MPUPOIN JIOHMHH,
MK YCBIZIOMJICHUMH Ta HECBIIOMUMH ii JTisiMHu,
BYMHKAMH 1 TIParHeHHSIMH.

B ymoBax  HeBUIIpaBHaHOIO  #
HAIMIPHOTO  CIOXXHUBaHHS  PI3HUX  BUJIB
MIPUPOTHUX pecypciB, PO3pOOKH Ta
BUKOPHCTaHHS 1HHOBALIMHUX TEXHOJOTIH Ta
CTBOPEHHSI HOBHUX pPEYOBHMH, SKi 3JaTHi
3aBlaBaTd  ICTOTHOI IIKOJM IPUPOTHOMY
CEepENOBUIILY, L€ CTBOPIOE pPEAIbHY 3arposy
CaMOMY ICHYBAaHHIO JIFOAMHH SIK 010JI0TIYHOrO
BUly. CBITYEHHSIM LIbOTO CTaHY € 3a0pyIHEHHS
BOJIHUX pECYypciB, aTMOC(EpPHOro MOBITPS M
3eMHOi TOBEpXHI HECYMICHUMH 3 JKUTTAM
pPEYOBMHAMHU Ta 10HI3YIOYMM BHUIIPOMIHIOBAH-
oM. Lli mpomecu € He MPOCTO MPOSBOM
MOPYIIEHHS] KOEBOMIOIIl, a ¥ MpOosSBOM
nrozceKkoi  Oe3BimmoBizanbHOCT. Came depes
Hei TIparHeHHs JIOAWHH JO BCE OUIBII
KOM(pOPTHUX YMOB JKUTTS, JIO MiJIBUILEHHS
MPOTyKTUBHOCTI Tpalli Ta YHUKHEHHS BaXKKHX 1
MOHOTOHHHUX 1i PI3HOBUIIB MOCTAE y BUITISIL
HEXTYBaHHS CTAHOM TIPHPOHOTO CEPEIOBHUIIIA.

[TopymienHs KOEBOJIOII JTIOIUHU 1
OpUPOAM TIOPOKY€E CKIAJAHY Ta BKpaii
CylepeuuBy CHUTyallilo. [i ceHc mojsrae y
TOMY, IO BiJl JOCSTHYTOTO piBHS KOMQOPTY
JIFOJIMHA HE X04e 1 BKe He MOKE BIJIMOBUTHCH,

a HaBiTh MPOCTE MIATPUMAHHS LIOTO PIBHS
BHUMAarae HOJAIBIIOT iHTeHCH(iKaIii
TOCIOJIAPCHKOT MISUTBHOCTI Ta BUKOPUCTAHHS
Bce OUTBIINX OOCSTIB IPUPOIHUX PECYPCIB Ta
po3mupeHHss ix cnektpy. TakuMm dYHHOM,
pe3yiapbTaToM ~ LUX  IparHeHb  IOCTae
HIOJJAJTBIIIE MTOTITHOJICHHS CYNIEPEYHOCTEH MiXK
JIOMHOIO 1 TPUPOJIOI0, sIKe Ha0yBae CBOTO
NposiBY Yy BUINISAAI BKpal HeOe3medHoi
r7100aIbHOT €KOJIOT1YHOI KPH3H.

3a 1mMX YMOB €KOJIOTIYHAa Kpu3a
3yMOBIIIOE TaKOXX COLIaIbHY, AeMorpadidny,

eKOHOMIUHYy 1 JyXOBHY Kpu3y, HaOyBae
3aralbHOIMBLTIRAIIHOrO  Xapakrepy. Ilpu
IIbOMY YCBIIOMJICHHS PEaJIbHOCTI 3arpo3u

JIFOJICTBY MPU3BEIIO JIO MOLIYKY HUISXIB 13ac001B
nofoyianHs Kpu3u. OIHUM 3 pe3ysIbTaTiB IhOTOo
HOILYKY CTajla po3po0Ka MPOBIIHUMH BUECHUMH
KOHIenIii CcTajoro po3BMTKYy. i OCHOBOIO
Bu3HaueHi 17 muiel, ogiliifHO 3aTBEepIKEHUX
Opranizanieto O6’eqnanux Hariii y 2015 porii.
Cucremumii xapakrep Konnemiii 3abe3mneunB
OXOIUIGHHS ~ IUISIMH  CTAJIOTO  PO3BUTKY
NPaKTHYHO BCl cdepu KUTTA W IisUTBHOCTI
JIFOJTHH 1 CYCIIUTBCTBA.

[Ipy uboMy oOJHE 3 BH3HAYAIbHUX
MiCllb y 3arajibHiii CTPYKTypl IMX L€
mocizjae  dYerBepra Iiyib, CHOpsIMOBaHAa Ha
PO3BHMTOK HaBYaHHsA i OCBITH. i oQimiiinmii
3MICT BH3Ha4aeThCsl K  “3abe3neunTu
IHKJIIO3UBHY 1 CIIPaBEUIMBY SIKICHY OCBITY Ta
MPOCYBaHHS MO>KJIMBOCTI HaBYaHHS
HPOTSTOM BChOTO KUTTA JUIs Beix”. Ll meTa
Ma€ BaXJIMBE 3HAYEHHS JUIS  CTaJoOro
po3BUTKY. BoHa TpyHTyeThCS Ha TOMYy, IIO
OCBITa fABJISIE COO0I0 (PyHAaMEHTaJIbHE TPABO

JIOIUHHA i BUCTYIIA€E ICTOTHUM YHHHHKOM
€KOHOMIYHOI'0 3pOCTaHHA, COIIlaJ'IBHOFO
PO3BUTKY 74 3axXUCTy HaBKOJHIIIHbOI'O

cepenosuia. JlificHO, 1i TOCATHEHHS O3HAYAE
CTBOPEHHSI CBITY, y SIKOMy KOXEH 3MOXeE
MTOBHOIO MIpOI0 peasi3yBaTH CBiil MOTEHIIAI.

Heo0xigHo HiAKPECIINTH, 10
BHU3HAuYaJbHa pOJIb OCBITH B 3arajibHii
cHcTeMi LiJIeH CTaloro po3BUTKY MOB’s13aHa 3
THM, 1[0 BOHA BIUIMBA€ HE TUIBKH HA JOJIIO,
KHUTTEBUN 1 mpodeciiHUil ycmiX KOMXHOTo
iHauBiga. OcBiTa K BaXXJIUBHH COIIAIBLHUN
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dbenomen 1 crnenudiYHUNA  CyCHUIBHUHN
IHCTUTYT ICTOTHOIO MIpOIO BH3HAYaE JOJIO,
IUIAXU 1 HampsSMKH PO3BUTKY BEIHKHUX 1
MaJluX CIUIBHOT, JIepKaB, HALlI{ 1 CYyCIIBCTB,
moAcTBa 'y uuiomy. lle Hame TBeppKeHHS
IPYHTYETbCS Ha TOMY, IO Came CHUCTeMa
ocBiTh (opmye KaapoBe 3abe3neyeHHs
CYCHUIBHOTO  BHpPOOHHMITBA y  CaMOMY
LIUPOKOMY iforo posyminmi. Muerbes He
TUIBKH PO MaTepiajbHi IIHHOCTI, a W MpPO
JyXOBHI — KYJBTYpPY, TYMaHICTUYHI >KUTTEBI
I[IHHOCTI, TOJCPAHTHICTH 1 JTOOPO3UWINBICTh
MDKOCOOUCTICHUX B3a€MOBIITHOCHH.

Ponp 1mimeii  po3BUTKY OCBITH SK
BR)XJIUBOTO KOMITOHEHTA CTaJIOTO PO3BUTKY
nojsrae me ¥y TOMy, IO OCBiTa
IIJIECTIPSIMOBAHO ~ TOTY€  BHCOKOKBaJIi(iKo-
BaHUX (haxiBIIiB HE TUTBKH JUTsI Oe3MmocepeIHixX
notrped CyCHiIbCTBa, a ¥ JJISl CTPATEriyHOTrO
PO3BUTKY  CYyCHIIbCTBA Ta  HAJICKHOTO
KHUTTE320E3MEUCHHST KOKHOTO HOTO CEKTOpa.
Vnerbcs mpo eKOHOMIKY, HayKy i KyJIbTypy,
Opo JyXOBHICTh 1 3a0e3medyeHHs AiCHO
IHHOBAIIIMHOTO ~ XapakTepy  CYCHUIBHOTO
po3BuTKy. BiH mepenbavyae 3acTocyBaHHS
TEXHOJIOT1! Ha OCHOBI IPUPO/I03A0ILAKEHHS,
BiJTHOBJTFOBAHOI €KOHOMIKH Ta 6araropazoBoro
[UKJIIYHOTO BUKOPUCTAHHS PECypCiB.

HaBeneni MoXIHMBOCTI U oOuiKyBaHi
pe3yabTaTH  JOCSATHEHHS IUIed  CTaloro
PO3BUTKY, SIKi TOCATAIOTHCS Yepe3 OCBITY Ta 3a
i IOIIOMOTOI0, TICHO MOB’A3aHl 3 CUCTEMHHUM
XapakTepOM OCBITH, SKHH mependadae He
TUIbKM HaBYAHHS SIK M1IPOCTAIOUUX [TOKOJIIHb,
Tak 1 JOpPOCHMX, ajle ¥ IXHE BHUXOBaHHS,
0COOHMCTICHUI PO3BUTOK 1 comiamizauito. [Ipu
[IbOMY, TO-TIEpIIe, BCl HaBEACHI MPOIEeCH
BIIOYBAIOTHCS MMiJT IUIECTIPSIMOBAHOIO JTIEI0
nefarorivHoro BIumBy. [lo-apyre, npaBuibHO
i pomimeHO  chOpPMOBAHMH Ta  YITKO
peai3oBaHUi TeJaroriYHUM BIUIUB CIIPOMOXK-
HUI CIPUSATH YCIIIITHOMY BUKOHAHHIO 3aBJJaHb
OCBITH, a OTXKe, 1 OakaHMX IIIJIEH CTaloro
po3BuTKy. [lo-Tpere, HanexHy eheKTUBHICTD
I[FOTO BIUIMBY 3a0e3neuye WOro rapMoHiiiHe
MOEAHAHHS 3 TMPOIECAaMH CaMOHABYaHHS 1
CaMOBHXOBaHHS, CaMOPO3BHTKY i
CaMOBJIOCKOHAJICHHS 3700yBauiB OCBiTH. Jljis

I[LOT'O OCBITa Ma€ JOMOMOITH iM chopMyBaTu
1 PO3BHHYTH IIi SIKOCTI.

OnHe 3 OCHOBHUX 3aBJaHb OCBITH
MoJIsiTa€ 'y  PO3BUTKY 1 TPHUINEIUICHH]
OYKBJIBHO KOXHIA JIFOJIMHI  TIUOOKOTO
po3yMmiHHS Ti€ei OOCTaBUHU, IO IKUTTS
naeTbes i aumie oauH pa3. OTke, IPOKUTH
Horo BOHa TMOBMHHA TakK, MO0 TIpHU
3aBEpIICHHI CBOTO KUTTEBOTO INLISXY BOHA
MOTIJIa CKa3aTu, IO CBIT cTaB xo4ya O TPOxu
KpalmuMm, HDK BiH OyB TOMAi, KOJIM BOHA
3’saBusiacsi 'y 1boMy cBiTi. I me #oro
MOKpAIIEHHS BIiIOYIOCS TaKOX 1 3aBHSKHU ii
TiSUTBHOCTI.  [HIMMMHM  CJIOBaMH,  KHUTTS
KOKHOTO 3 Hac, pe3yJIbTaTd MarepialibHOl i
JYXOBHOI JTISTIbHOCTI KOYKHOTO TIOBHHHI OyTH
KOPUCHUMH BCIM.

PosrnsiHeMo swie OOMH  TPUKIIAZ,
HaBesieHid M. KpacHSHCBKMM CTOCOBHO TOTO,
110 “3emenbHutl (hoHo 3eMITi CTAHOBUTH OJTM3BKO
60 minbspaiB ra. bimbir 25 000 MinbloHIB TOH
IPYHTY LIOPIYHO BUHOCUTHCS 3 0OpOOIIFOBAaHUX
3eMeNb, HE3AISKHO B TPHUPOIHBOI €po3ii;
15% cym cBiTYy BXe JerpaayBalo uepe3
BTpy4anus ymoaunn’ [7, ¢. 10].

[lle omHWM HAA3BUYAHHO BAKIMBHM
3aBIaHHsIM (EHOMEHY OCBITH Mae OyTH
dbopMyBaHHS 1 TNPUIICIUICHHS KOXHOMY i

3100yBayeBl  TI00ATBHOTO  MHUCJICHHS W
PO3yMIHHS HUM CBO€ET 0CcOOHUCTOI
BIAIOBINAJTGHOCTI 3a CBOI Jii, BYMHKH 1

MOBEJIIHKY Ta 3a iXHI MOJIMBI pe3yJbTaTH 1
Haciiaku. Jas nporo oMy HEoOXITHO YITKO
YCBIJJOMUTH, 1110 TIPUPO/IA, HAIIIE HABKOJIHUIITHE
CEPEIOBHIIIC — I1€ HAIIl BETUKUIA CITUTBHUN JTIM,
1 10 MM SIK FIOr0 MEIIKaHI{l HOBUHHI HOCTIHHO
TypOyBaTucs Tpo HHOTO Ta MPO HOro CTaH,
MparHyTy BAOCKOHAIIOBATH oro. PazoMm 3 Tum
OCBITa Ma€ JIOMOMOITH CBOIM BHUXOBAHISIM
YCBIJJOMHUTH, IO JIFOACTBO — II€ BEJTHUKA CiM 4,
y sKiii BCl MalOTh OyTHM TOTOBI NPUHUTH Ha
JIOTIOMOTY THUM, XTO ii moTpedye. 3okpema
KOXKEH 13 HaC Mae€ JO0MoMaratd MPUPOTHOMY
CEepeIOBUIIY Y OTO BiTHOBIICHHI.

Mu HaronomyeMo Ha LbOMY M€ M
TOMY, IO y pPEaTbHOMY JXUTTI JAleKO He
3aBXKIM 1 JaleKko He KOXHa JIOJUHA
YCB1JIOMJTIOE HEOOX1THICTb 1 IIepeBaru TakKoro
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PO3yMiHHS B3a€EMOBITHOCHH 13 IPUPOJIOIO Ta 3
IHIIUMU JIOObMU. AJle HaBITH AKIO O OCBITa
dbopmyBasia y HUX Taki BIIHOCUHH Yy SIKOCTI
imeamy, y cBiti Oyno 06 Habararo MeHImIe
KOH(QJIIKTIB Ta BO€H, CYNEPEYHOCTEH Ta

HETOPO3yMiHb. He BUIIaJIKOBO
OCHOBOIIOJIO’KHUK dinocoii OCBITH
JIx. JIproi  cTBEepIKyBaB, IO “AKIIO MH
TOTOBI  MOOAQUUTH  OCBITY SK  TPOIIEC

dbopMyBaHHS BIJHOIICHHS, EMOIIHOTO 1
PO3YMHOTO JI0 MPHPOIU Ta 1HIIOI JIFOJUHH,
BCIO (inocoito MOKHA BBaKATH 3arajibHOIO
Teopiero ocBitn”. Ilpm mpomy 30BCiM He
BUKJIIOYEHA MOsBa CyO’€KTiB (HAa KIITANT
HAIIOTO MIBHIYHOTO CycCizna), SKi OpSIMO
MaHiaKaJIbHO MParHyTh OYKBaJIbHO 3HUIIUTH
VKpaiHy Ta yKpaiHCTBO SK KYyJbTYpPHO-
icTopruHUA heHOMEH.

JluBye y TaKuX BHWIIaJKax Te, SK
noi0HUM cy0’€KTaM BIAE€ThCS BIUIMBATH HA
IIMPOKI ~ Mach  CBOIX  CIIBIPOMAJsH,
MEPEKOHYIOUH 1X y “IIpaBOTI” CBOET MO3HIIIT 1
BUKJIMKAIOYM y HUX HEHAaBUCTh JIO I1HIIUX
HapoJiB. XapakTep Ta OCOOJMBOCTI IXHBOI
NCUXIKKM  BIATOPraroTh 1€l TyMaHi3Mmy,
3ara’abHOJIOCHKI IIIHHOCTI i TOJEPaHTHICTb.
Bonu He cripuiimMatoTs Hi KoHIemnito cranoro
pPO3BHUTKY, HI OnaropojicTBa Horo iaeu Ta
mieii. BoHn He KamifoThb HaBITH CBOIX JKe
COJIAATIB Ta IXHIX KUTTIB, PO3TJISIAI0UH IX 5K
rapMaTHe M’sco.

VYcninHe NOCATHEHHS IUIeH CTaioro
PO3BUTKY, MEPEayCiM I[iIei OCBITH, ICTOTHO
YCKIIQJHIOE JUHAMIYHUN XapakTep
ChOT'OJICHHS Ta MpUTAMaHHI HOMY TaKi pPUCH,
AK TypOyJIEHTHICTb, iH(popMaliiiHa
HEBU3HAUEHICTh Ta pU3UKH. Tomy BOHH
CTaBIISITh TIEPE CHUCTEMOIO OCBITH HH3KY
NPUHIUIIOBO HOBUX 3aBAaHb. LI 3aBmaHHS
MalOTh CTOCYBaTHCS SK LiIeH, 3MICTYy 1
XapakTepy OCBITHbOI Ta  mpodeciiHoi
HIArOTOBKM  (paxiBIiB, Tak 1 IXHBOTO
O0COOMCTICHOTO PpO3BUTKY Ta CoOIiaji3alii.
CeHc 1nux 3aBgaHb 1 MOXJIMBOCTI IX
BUKOHAHHSI YCKJIQJIHIOE PO3B’s3aHa POCIEI0
BilfHa NpPOTH HAIIOl KpaiHW 3 YHUCICHHUMH

OCBITH CJIJ BIJZHECTH W HEOOXIAHICTH
IITLOBOI MIATOTOBKH KaapiB (paxiBHiB IS
YCHIIIHOTO CIPOTUBY BOPOTY Ha OCHOBI
3aCTOCYBAaHHS IHHOBAI[IHHUX TEXHOJIOTIH.

V cBitm igedt Konmenmii cramoro
PO3BHUTKY BKpail HEOOXIHO TOTYBAaTH Kaapu
JUIsL TIOBOEHHOT'O BIJHOBJICHHSI KpaiHH, IS
po3BUTKY. Ii XxapakrepHUME 0COOIMBOCTIMU
MAaloTh BUCTYNATH, O-TIepIIe, epeadadeHHs
BEJIMYE3HOTO 00CATY POOIT 13 pO3MiHyBaHHS
TEPUTOPIH Ta 31 3HEIIKOI>KEHHS
BUOyxoHeOe3meynnx o00’ekTiB. [lo-mpyre,
BUHUKA€E TOCTpa MoTpeda y po3poOIll Takux
TEXHOJIOTili BHUKOPHCTaHHS YJIaMKiB OCTOHY,
Hernu Ta IHMMX OyamaTepiamiB, ski 0
JO3BOJISTTM MIHIMI3yBaTH IXHIO YTHIII3ALiIo.
[lo-TpeTe, 3HAUHy YACTKy  HACEJICHHSA
CKIaJaTUMyTh JIOOM 3  (QI3UYHEMH i
NICUXOJIOTIYHUMHU TPaBMaMUu Ta OOMEKEHUMU
TPYJOBUMH MOKJIUBOCTSIMH.

Lli Ta iHIII OCOOMHMBOCTI MalOTh OyTH
HAJCKHUM YWHOM ypaxoBaHi B MpOIECI
BU3HAUEHHS LIUIEH, 3MICTY i XapakTepy OCBITH
Ta i oprasizauii BIAMOBLIHO JI0 1/1eil cTanoro
PO3BUTKY. 3arajibHa  OpIEHTAIlisl  OCBITH
TOBHHHA OyTH CIIpSIMOBaHa HE HA BIJTHOBJICHHS
Ta B1I0Y10BY KpaiHU 3a JOBOEHHUMHU 3pa3KaMH,
a Ha il po30yZI0By Ha IHHOBAIIHIA OCHOBI, Ha
TEXHOJIOT11, Marepiajii Ta KOHCTPYKIIi, Ha
IHKEHEpH1, OpraHi3aliiiHl Ta YIpaBIiHCHKI
PIIIEHHS, SIK1 CbOTOJIHI TUTEKU PO3POOIISTIOTHCSL.
I[Ipu 1npomy wMatoTe OyTu  00OB’S3KOBO
BpaxoBaHl YPOKH, OTPHUMaH1 B MpOILIEC] BIHU.
Tomy HayKOBO-TIEAarOrYHUN CKJIaz
HarioHambHOTO ~ TEXHIYHOTO  YHIBEPCUTETY
“XapkiBCBKMHA  TOJITEXHIYHUM  IHCTUTYT
HAIOJIETJIMBO TOTY€EThCS IO BUKOHAHHS HOBUX
3aBlaHb, SKI  CTaBUTh  JKUTTA  Tepen
YHIBEPCUTETOM Ta HOr0 HAyKOBIISIMH.

Cepen umMx 3aBlaHb 4YiIbHE MiCIE
MOCIAI0Th  po3po0Ka Ta  3aCTOCYBaHHS
TEXHOJIOTill Ha OCHOBI IITYYHOTO 1HTEJEKTY,
TaK 3BaHa ‘‘3eJeHa’’ €eHEePreTHKa, APOHH TOIIO.
Y cbepi cnopymxeHHsS, PEKOHCTPYKIi Ta
B1THOBJICHHSI JKUTJIA, 00’ €KTIB MPOMHUCIIOBOTO

JIIOACBKUMH  BTpaTaMu 1 MacmrabHuM#A | LIUBUILHOTO 6y,IliBHI/II_ITBa HIUPOKOTO
py#iHyBaHHAMH. Jl0 BakIMBUX 3aBJaHb  3aCTOCYBAaHHS MaroTh HaOyTH
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BHCOKOIIPOAYKTHBHI Ta E€KOHOMIYHI
texnosorii 3D Apyky, BUKOpHCTaHHS
MOJYJbHHX €JIEMEHTIB TOIlo. BaximBo
TaKOX nepeadavaTu pamioHanbHe

BUKOPUCTAHHS MiJA3€MHUX TPOCTOPIB IS
NapKiHTy aBTOMOOLNIB, Uit GOMOOCXOBHIL,
pO3TalIyBaHHs CKJIAACHKMX MPHUMIIICHb Ta
JUISL THIITMX LILJICH.

Konkpernsariisi BKa3aHWX 3aBJaHb,
IUIAXiB, CHOCOOIB 1 3aco0iB IX YCITIIIHOTO
BUKOHAHHS TPYHTYEThCSI Ha  pe3yJibTaTax
OaraTopiuHIX JOCIIDKEHb 1 po3poboK y chepi
[UILOBOT IMMIJATOTOBKH HE TIPOCTO BHCOKO-
npodeciiHuX  KazapiB, (¢axiBmiB, aige W
CIPaBXHBOT HAaIllOHAJIBHOT eJIiTH Ta
epexktuBHMX JimepiB. HaykoBa mkoma, mio
CKJIAJIacs B YHIBEPCUTETI 32 IMMU HAIIPSIMKaMHU,
Ta 11 JocsrHeHHs 1o0pe BioMi B YKpaiHi Ta 3a
ii MexxaMu. Y mporieci T0CiHKEHb Ta 3a iXHIMU
pe3ynbraTaMu OyJia 3arporIOHOBaHA i YCITIIITHO

peartizoBaHa KOHLIETILIIS MIATOTOBKHU
TyYMaHITapHO-TEXHIYHOT CITITH, ICTOTHI
HaIpaIrOBaHHsI OTpHUMaHi HAYKOBIISIMU

VHIBEPCUTETY TaKOX 1 3 MPOOJIEeM PO3BUTKY
JTyXOBHOCTI Ta KYJIbTYPHU CTYZEHTIB.
Marictpantam IIPAKTHYHO BCIX
CHELATbHOCTEN  MPONOHYIOTHCS  HAaBYAIbHI
JMCLMIUTIHY 3 TICUXOJIOTIi JIijiepcTBa B Oi3HeCH,
a g THX, XTO TIparHe 3aiiMaTHCh
BUKJIQJJAlIbKOIO JISUTBHICTIO — 3 TICHUXOJIOTI{
JmimepcTBa B OCBITI. [Ipu LBOMY
nepeioayaeThCs 10MoMora iMm y popMyBaHHI Ta
PO3BUTKY CHUCTEMH O KHTTEBUX IUIeH 1
HiHHoOCTe. [cToTHA yBara npuIIseThbesl TAKOK
(GbopMyBaHHIO y HHUX I[IHHICHOTO CIIPUUAHSTTS
OCBITH 1 3HaHb 3 OTPUMYBAHO] CIEIIaTbHOCTI 1
Maii0yTHBOT PO EeCIHHOI AISITBHOCTI.
HaBeneni Tyt Ta 1HII JOCSTHEHHS

HAYKOBIIIB  YHIBEpCUTETy  JO3BOJISIOTH
po3poOuTH Ta peanizyBaru O1TBIII
MacIITaOHUI  1HHOBallIMHUNA TIPOEKT Ha
OCHOBI ~ CTBOpPEHHs Ta  3a0e3NeyeHHS
e(peKTUBHOTO (YHKIIOHYBaHHS HayKOBO-
HaBYaJIbHOTO InctutyTy colianabHO-
rYMaHITapHUX  TexHosorid. B pamkax

3a0e3neueHHsT HOoro e(eKTUBHOI AisITBHOCTI
nependavacTbcsl  po3poOka 1 IITHOBE
BUKOPHUCTAHHS MEPCIIEKTUBHUX MEAaroriyHuX
TEXHOJOTIH JJig MiAroToBKM (paxiBIiB Ha

pIBHI TyMaHITapHO-TEXHIYHOI €JiTH Ta
BIJIMOBIJIHO JI0 HOBHX CYCIUIBHHX MOTpPeO U
BUMOT CHOT'OJICHHS.

Mu  BHEBHEHi, WO B  yMOBax
IHHOBAIIIMHOTO XapaKTepy CBITOBOTO
pPO3BUTKY  YKpaiHa Mae He  MpPOCTO

BIJIHOBUTHUCS, aji€ ¥ MOCICTH MPOBITHE MiCIIe
y BUPOOHMYHMX 1 TMEAArOTiYHUX TEXHOJIOTIAX,
3a0€3MeYNTH HAWBHINWNA PIBEHb IMEPEPOOKH
CUPOBUHHU Ta JOCSATHEHHS BHCOKOI JI0JaHOi
BapTocTi. OCKUIBKH K SK  PO3TJIAHYTI
npolecH, TaK 1 TPOBIAHI  TEHICHIT
HAYKOBOTO, TEXHIKO-TEXHOIOT1YHOIO 1
COLIIaJIbHOTO TPOTrpecy MaroTh BiANOBIAATH
17IestM CTaJoro PO3BHUTKY, ICTOTHY POJb Mae
TaKOXX BIJIrpaBaTH 3aBlIaHHS OCBITH 3
(dhopMyBaHHS €KOJIOT1YHOT CBIJIOMOCTI
(haxiBIiB OYKBAJIBHO KOKHOT CHEI1aIbHOCTI.

YcnimHa pearizarisi 1bOT0 3aBJaHHS
CIIpUATHME BIIHOBJIICHHIO Ha HOBOMY piBHI
PO3yMiHHS KOEBOJIOLIT JIFOMHU 1 ipupou. Le
BIJIHOBJIICHHSI Tiepen0adac HaJICKHHUN PIBCHb
PO3BUTKY €KOJIOTTYHOI CBIJOMOCTI LIMPOKHUX
BEPCTB  HACCIICHHS Ta  IUICCIIPSIMOBAHY
TapMOHi3allif0 B3a€MOBITHOCHH MIJK
eJIEMEHTaMU KBaJIpU ““JIF0/IMHA — CYCILIbCTBO
— mnpupopa — TexHochepa”. Taka ix
rapMOHI3allil €  JIOCHTh  CKJIQJHOK 1
CYNEepeuNIMBOI0  CHpaBol0. 1i  JOCATHEHHs
BUMAarae BHCOKOTO pIBHS BIAMOBITATBHOCTI
KOKHOT'O TIeJ]arora 1 CHCTEMH OCBITH Y IILJIOMY.

Ane x 1 peamizanis Konnenmii
CTaJIOTO PO3BUTKY HE € MPOCTUM 3aBIAHHSIM,
Xo4a ii HeOOXiAHICTh 31 BCI€0 OYEBUIHICTIO
BUCTYNAa€  BKpaili  BAXJIMBOI  yMOBOIO
3a0e3neueHHs caMoi MOXKIIMBOCTI MOPATYHKY,
30epekeHHsT ¥ MOAANBIIOrO  TUITHOTO
PO3BUTKY JIFOJICHKOI IMBLTi3alii. Timbku BoHA
pearbHO MPOTUCTOITh HEHAYKOBHUM
(haHTa31IM PO MOPATYHOK JIFOJICTBA, 110 HOTO
MO>KHa 320€3MeUnTH NIEPECeICHHIM Ha SKYCh
inmny tutanety. [o-mepire, Tpeba e 3HalTH
TaKy TUIAaHETY, YMOBH SKOI MITXOAWIN O IS
JTIOAVHU. AJDKE BUHUKHEHHS W PO3BUTOK
YVHIKQIBHUX  (GOpPM  JKUTTS  BHUMAarae
crienu()iyHUX CIPUATIUBUX YMOB.

[To-gpyre, SKIIO TIOJUHA BUSBUIIACH
HE B 3M031 HAJIC)KHUM YMHOM 30€perTe CBOIO
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piIHY IUIaHETy, TO Yepe3 MEeBHHH 4Yac BOHA
3poOUTh HENPUAATHOIO JUIS JKUTTS W 1HIIY

miaHety. Ilo-tpere, HacemeHHs — 3emii
JocATae TO3HA4YkKM y 8 MimbspaiB ocil.
IlepecenenHss Ha  HaA3BHYAWHO  JIAJIeKi

KOCMIYHI BIJCTaHI TaKoi KIJIbKOCTI JIOJACH
HEOE3IMICTaBHO YSBISETHCA TEXHIYHO Ta
€KOHOMIUHO HemMoxuBUM. Habararo kparie,
MpOCTillIe ¥ E€KOHOMHIIIE BiTHOBUTHU CBOIO
piAHY IUTAHETYy BIANOBIIHO OO peaiizamii
CHCTEMH minei CTaJIOro PO3BHTKY.
Hajickmagnimoro 3 HUX  YSABJISETHCS
po3poOKa, OOIPYHTYBaHHS ¥ IIOCIHIIOBHE
BUKOPUCTAHHS 1HHOBAllIWHUX MiJIXOIiB Yy
HAaBYaHHI ¥ BUXOBaHHI, OCOOHCTICHOMY
PO3BUTKY ¥ colfiamizaiii MHUPOKUX BEPCTB
HACCIICHHS, y PpO3BHTKY CBIJIOMOCTI W
BIJIIIOBIAJIBHOCTI KOXKHOI JIFOAUHU.
YMoBaMU kK yCIimHOI peamizamii i€l
i1l TOBUHHI  BHUCTyNaTH,  MO-TIEpIIe,
MEPEKIIFOUCHHST BHUTpAYaHHS BEJICTCHCHKUX
KOIITIB II0J0 TOHKU O030pO€HH Ha SIKICHY
ocBity. Ilo-mpyre, opranizamis IIiIHOL
B3a€MOJI1 MpU BUPIIICHHI LUX 3aBJaHb SK
BJIaCHE OCBITH, TaK 1 HAyKH, KyJbTypH Ta
MHCTEIITBA, MOJIITUYHUX napTii Ta
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MPO®ECIFMHA CITIPSIMOBAHICTH ITEJJATOT'A B YMOBAX
3AITPOBA/I’KEHHS STEAM-OCBITHU TA OCOBJIMBOCTI PO3BUTKY STEAM
KOMIIETEHTHOCTEM

Anomayia: po3risiHYTO MUTaHHA MPOQECIHHOT CIPSIMOBAHOCTI Ta PO3BUTKY Ie1arora
B yMoBax 3anpoBajpkeHHs STEAM-ocBitu. 3po0ieHO akIeHT Ha akryamsarii merony 4K,
SKMI BUKOPUCTOBYETHCS ISl TIOAOJAHHS HEBIAMOBIIHOCTI MiXK 3HAHHSMH, SKi OTPUMYIOThH
CTYJIEHTH Ha eTami (axoBOI MiATOTOBKH 1 TUMU HABUYKaMH, IO OYIKYIOTH BiJ| CTYICHTIB
poboronasui. Lleit meron Bkiouae B cebe OCHOBHI CKIIQJOBi: KOMYHIKAaTHBHI HaBHUYKH,
KpPEaTUBHICTh, KPUTHUYHE MHCICHHS Ta KOMaHAHY poOOoTy. 3ampormoHOBaHI peKOMEeHMaarlii
po3Butky STEAM kommereHTHOCTEH MOXYyTh copusitd (opmyBaHHIO MpodeciiiHOoi
YCIIIIHOCTI Ta PO3BUTKY IHHOBALIMHOTO MeaaroriyHoro aoceigy Bukiagadis 3BO. Jlane
JIOCITIJKEHHS He BUUEpITy€e MpodsieMy NpodeciiHoro po3BUTKY Nelarora y po3risiHyTii ramy3i
Ta MOXe OyTH NMPOJOBKEHO y HampsMi BUBYEHHA ii 0COOIMBOCTEH 3alieXHO BiA (haxoBUX
HAarnpsIMKiB HaBYaHHS.

Knouoei cnosa: STEAM-ocBiTa; STEAM-KOMIIETEHTHICTh; TPaHCIUCIUILTIHAPHUIMA
MiAXia;, KOMMOeTeHTHicHMH miaxia; ¢opmyna 4K; mnpodeciiiHuii po3BUTOK Temarora,
KOMYHIKAaTUBHI HaBHYKH; KPEATUBHICTh, KPUTHUHE MHCICHHS, KOMaHIHa poOoTa; nedinimii
STEAM-ocBiTH.

Haranis Mosmura, lemigoa FOuisi, Ilone:kaeBa Ojiena
Posmmpena aHorartis A 03HAHOMIIEHHS 3 I[IEI0 TEMOIO:

“IIpodeciiina cnpsiMOBaHICTh negarora B YMoBax 3anpoBaIKEHHs STEAM-ocBiTHn Ta
0C00JIMBOCTI PO3BUTK KOMIIETEHTHOCTEMH
0 y STEAM ”

Ilocmanoeka npoonemu y Oisuibnicmio. Konyenyii ocsimu STEM ma
3azanvhomy euznadi ma ii 38130k 3 STEAM, eusnani neoacociunumu innosayiimu
BANCIUBUMU  HAYKOBUMU, YU npakmuyHumu  XXI cmonimms. Ina YCRIWHO20

3ae0anHamu. B ymoseax peghopmyeanns  enposadscenns  inmeeposanoi  STEAM-
ocgimu ma ii nepeopiecnmayii Ha POpMY6aHHs — OCBIMU  KOMHEMEHMHICMb  BUKIA0AYi68 €
KOMNEMeHmMHOCMeU BUNYCKHUKA OCODIUBO20 — KIAIOYOBUM eNeMEHNOM.

3HaueHHsi  HabOysac  npobnema  AKICHOI Ananiz ocmaunnix 00cnioxceHv ma
ni020MOBKU ~ BGUNYCKHUKIG — Ne0azo2iyHux nyonikayii, y  AKUX  3aN0YAMKOBAHO
VHIgGepcumemie y  36’A3Ky 3 IXHbOW  po38'a3amHA  yiei npobremu i Ha  AKI
MatioymHvoro bacamodynkyionanbuolo  cnupaemocsa asmop. Teopemuuni 3acadu
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STEAM-oceimu  suxnaoeni 6 pobomax
CYYacHux  neoaeocie  ma - NCUXOJ02IB:
H. Mopse, B. Bemobep, M. Boiixo,
JI. Bapuenxo-Tpoyenko (opeanizayis
STEAM-3ansamov 6 inHOBaYiliHOMY KIACI),
C. loyenko, C. I[loonecnuu, O. Tapacos,

O. Haatainen, M. Aksela (nayxosuii ouckypc,
oceimui npakmuku ma mexuonoeii STEAM-
oceéimu), H. Copoxo (¢pynkyii STEAM-
OPIEHMOBAHO20  OCBIMHBO2O  CepedosUa),
H. onixyn, I Cninyxina (STEAM 6 ymosax
Gdopmanvroi 11 HeghopmanvHOi  oceimu),
O. Ilampuxeesa, O. Kopwynosa, H. I'ywuna,
1 Bacunawxo  (npoghecitinuii  po3eumox
neoazoea 6  ymosax  STEM-oceimu),
B. Anopieecvka, JI. Binoycosa, Huynh Tan Hoi
(STEAM-ocsima y nouamkositi  wiKoi),
D. Aguilera, J. Ortiz-Revilla (STEAM-ocsima

v  3BO). Jocnionuxku 3asnavaioms, o
STEAM-ocsima mae NPAKMUYHY
CNpsAMosanicms ~ ma €  IHMeSPoBaAHUM

NPOEKMHUM NIOX000M 6 nedazoziyi. B ocmanni
poku nimepamypa 3i STEAM 3ocepeounacs na
OOKYMEHMYBAHHI THHOBAYIUHUX NPAKMUK Mda
HABYANbHUX EKCNEPUMEHINIE HA PIZHUX DIGHAX
ocsimu (neoazocika STEAM), ix nozumuenomy
enausi na yunie (komnemenyii STEAM),
BKIIOUAIOYU npOCYBAHHsL npocgecivinux
inmepecie  (cmasnennss ~ STEAM)  ma
MOOepHI3ayii HaBUANILHUX Cepedo8U ) UKOI
(knacu STEAM).

Dopmynweannn  uyineu - cmammi
(nocmanoeka 3a60amHs). 3podoumu - auaniz
nioxodie 00  pO36UMKY

oceimu 6 ymosax enpoeadxcenns STEAM-
oceimu. 3’acysamu  OCHOBHI  8UMO2U OO

npoghecitinoco  po3sUmMKy Nneoazocié  BUUOi

WKOMU 8 Yux YyMo6ax, 6UHauumu ma
ccpopmymosamu NnoHsmMmsi STEAM-
KOMNemeHmHicmy neoazoea ma UOKpeMUumu
ocnosni STEAM-xomnemenmnocmi  ¢haxisyie
neodazociuHo2o HAanpsivMKy, a came:
KOMYHIKAMUBHI HABUYKU, KPUMUYUHE MUCTEHHS,
KpeamugHicms, KOMAHOHA poboma.

Buknao  ocmoenozo - mamepiany
00CNIOMCEHHA 3 NOBHUM OOIPYHMYBAHHAM
ompumanux Haykosux pezynomamis. STEAM-
oceima CNPAMOBAHA HaA  pPO3BUMOK

npogecitinoi
KOMNeMeHmMHOCMI 6UK1a0aya 3axkiady Guuor

ocobucmocmi yepes dopmysanms
KOMnemeHmHocmel,  NpupoOHU4O-HAYKOBOI
KapmuHu ceimy, C8ImoisiOHUX no3uyii ma
HCUMMEBUX YIHHOCMEL 3 BUKOPUCTNAHHAM
MPAHCOUCYUNTTHAPHO20 NiOX00Y 00 HABYAHHSL
Ha OCHOBI NPAKMUYHO20  3ACMOCYBAHHSL
HAYKOBO-MAMEMAMUUHUX, MEeXHIYHUX i
IHJICEHEPHUX 3HAHL MA 6MIHb PO38 A3)yeamu
NpaKmuyHi - 3a0aui 01 NOOAIbULO20  IX
BUKOPUCIAHHS Y NPOGheCitinill OIsLTbHOCI.

B cmammi npedocmaseneno awnaniz
pisnux nioxodie 0o STEAM-ocsimu sk
CYUACHO20 0C8IMHBLO20 ABUWA. 3 COBAHO, WO
HAYKOB8YI HA20NIOWYI0OMb HA  NiOBUUEHHI
AKOCMI BUKNAOAHHS OUCYUNTIH, NOB SI3AHUX 3
HAYKOMW, MEXHIKOW, MamemMamukor ma
mucmeymeom. Memoro yvboco € niocomoexa
cmydenmie 00  Oinbw  egheKmueHoco
HABYAHHA, 3ACMOCYB8AHHA OMPUMAHUX 3HAHD
015l BUpieHHsT Npoghecitinux 3a80anb ma
po3zsumky komnemenyiti STEAM.

Aemopamu nokazaHo, w0 36epHeHHs.
cyuacHoi nedaeoziku 0o STEAM-ocsimu mooice
cmamu  epeKmueHUM KpOKOM 00 GUDIUEHHS.
npobnemu nid20mosku Kaopié O0iisl CY4acHO20
MIHIUB020 pUHKY npayi. B cmammi 3a3nauero,
wo ycniwne enpogadcenns STEAM-oceimu
nepeobauac po3eumox Haykoeoi oceimu. /[
Gopmysanus 6azo6ux ma iHmMezpOBaAHUX YMiHb
Y HAasYanrbHOMy npoyeci uumeni MNOBUHHI
601100imu 00CNIOHUYLKO-NI3HABATLHUMU
MEXHONORIAMU  HABYAHHA mMaA  MemOOUKOK
HABUANILHUX NPOEKMIB.

Buxoosuu 3 euwesukiadernoeo,
8ANHCIUBO 3a0e3neyUmu YMo8U 01 NOCUTIEeHHSL
IHHOBAYIIHOT CKIA00B80I 0CBIMU NOEOHAHHAM
0CoOUCMICHO-0PIEHMOBAHO20,
KOMNemeHmHiCHO20, OIANbHICHO20 Ni0X00i6,
OHOGIEHHAM MaA CYMMEBUM OONOBHEHHAM
OMPUMAHUX NCUXONI020-NE0A20TUHUX 3HAHD,

080100THHAM HOBUMU MexHONI02IAMU
opeaHizayii HABUAHHAL, neoazo2iuHo2o
npoyecy, V3a2aNbHEeHHAM ma
BNPOBAOIHCEHHAM nepcnekmueHo20

neoazo2iuno2o 00c8idy moujo.

Ananizyrouu Haykogy nimepamypy ma
CRUPAOYUCL HA  OOCNIOMNCEHHS  CYYACHUX
HAYKOBYI8, asmopu Cmammi 66axcaromo 3d
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Oooyinvue poskpumu cymuicmos Popmynu 4K
cmoco6Ho OisnvHocmi euknaoaydie 3BO.

1. Komynixamueni naguuxu.

2. Teopuicme.

3. Kpumuune mucnenns.

4. Cnisnpays (Komanona poboma).

Ananizyiouu  npoghecitinuii - po36umox
nedacoca 6 ymosax STEAM-oceimu mooicna
koncmamyeamu, wjo STEAM-komnemenmuicmo
V euwitt oceimi nepedbauac  iHmezspayiio
KOMNEemeHmHOCmel Ha mpboX PIGHSX:

- pigenv KOMnemeHmHocmi
CMyoenmis,
- pigenb KOMnemeHmHoCmi

Matbymuix cneyianicmie,
- piBeHb KOMNEMeHmMHOCI 84UMENIE.
Taxum wunom, ¢popmysanns STEAM-
KOMNnemeHmHocmeti cmyoeHmia €
OUHAMIYHUM — NPOYECoOM  Yinecnpsamo8aHoi,
npo2pecusHoi ma sSIKICHOI 3MIHU Yb020 SA8UUA

nio yac cneyianbHo 0p2aHi308aAHOT
HaguanvHoi disinbHocmi 3BO.

Taxooxc 6 cmammi  pO32NAHYMO
¢opmyeanns STEAM-komnemenmuocmi
maubymuix euknadavie 3BO. Jlo yvoeo
6X0051Mb NPOEKm)8aHH s HA84AIbHO20
KOHMEHmy, opeauizayis OisinbHOCMmI
cmyoenmis; opeaunizayis HABYAILHO20
npoyecy;, BUKOPUCMAHHS CYYACHUX

neoazociuHuUx MmexHoL02il ma iu..

Bucnoeku 3 0anozo oocnioicenns ma
nepcnekmusy NOOAIbUUX PO3BIOOK Y OAHOMY
Hanpamky. IIpogeedene Oocnidocenns nadae
3M02y  3’ACY8amu  OCHOBHI  8UMO2U OO0

Problem setting. In conditions of
education reforming and its reorientation to
the formation of a graduate’s competencies
that will provide his learning and development
in a changing high-tech, multicultural
environment, the issue of qualitative training
of pedagogical universities graduates in
connection with their future multifunctional
activities, participation in the development of
education, science, production and life of
society is of a particular importance.

The concepts of STEM and STEAM
education  recognized as pedagogical
innovations of the 21st century is among the

npogecitino2o po3euUmMKy GuKIa0aya BUuoi
wKoau 8 ymosax enposaddicenns STEAM-
oceimu, GusHauumu ma cQopmynroeamu
NOHAMMSL STEAM-komnemenmnocmi
suxnaoaua ma euoxpemumu ochosni STEAM-
KOMNnemenmHocmi neoazo2iuHux
npayieHUKie. Ananizyrouu 00c6i0
BNPOBAONCEHHS STEAM-mexnonoziti  y
HABYANbHULL NpOYec YHIGepcumemy, MONCHA
3pobumu sucnosok, wo STEAM-mexwnonocii
CMUMYTIOIOMb  PO3BUMOK — CMYOeHmi8 )
pamkax  rouyenyii 4C  (kpeamusnicmo,
Kpumuune  MUCTIeHHs,  Cchiempays  ma
KOMYHIKAyid — YOMupu HAGUYKU, KL
donomazarome 00csiemu Ycnixy 6 0yob-saKii

cnpasi)..  Bnpoeaodoicennss STEAM-ocsimu
sumMazae  8i0  GUKIAOAYIB  AKMUBHOZO
BNPOBAOJNCEHHS. ~ HOBIMHIX — Ne0a2o2iyHUx

nioxo0ieé 00 HaBUAILHO2O NPOYecy ma OYIHKU
BUKOPUCTNAHHS IHHOBAYIUIHUX
MINCOUCYUNTIHAPHUX — MemOoOdi8  HABYAHHS,
30Kkpema  3000ymms  3HAHb HA  OCHOBI
iHme2pamuero2o nioxody, po3pooKu Memooie
ma  iHcmpymenmie 01 (HOPMYBAHHS
00CTIOHUYLKOT OiANbHOCME MA  [HIHCEHEPHO-
mexHiuni komnemenyii. Cmynins ycniuunocmi
enpogaddicennsi STEAM-nioxody 6 oceimniti
npocmip  6e3n0cepedHbo  3anedxncums  8i0
suxnaoaua. /lame 0ocniodcenHs He eupiuLye
npoonemu npogeciiinoco 3POCMAaHH3L
neoacoea i Modxce OYmMuU NPOO0GIHCEHE 8
HANpAMKY 6UBYEHHs 11020 ocobaugocmel
3a1eHCHO 810 NPOheCitinuX HAnPAMI6 0ceimiu.

most promising modern approaches to the
new generation specialists training, oriented
to innovative activities in modern conditions
of social mobility, worldwide globalization,
economic, political and cultural integration in
the most developed countries of the world.
Under modern conditions, in order to
ensure the competitiveness of Ukraine among
the European Union countries, the educational
space of Ukraine is being reformed.
Educational priorities are changing and new
ego models are being created in order to
increase its effectiveness. The basis of the
construction of these models are such
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innovative processes as individualization and
personalization of education: formation of
individual training trajectories and necessary
competences at the request of employers;
pragmatization of education: orientation of
educational institutions to the needs of
economy and society, formation of
educational programs based on actual requests
of an employer, development of practice-
oriented studies; education throughout life: a
rapid change in informational and
technological background as a factor ensuring
the continuity of education that accompanies
a person throughout his life.

The issue of higher education
modernization in Ukraine, its components and
directions closer to the European space of higher
education, is based on the key regulatory and
legal support of higher education in Ukraine:
Goals of sustainable development; Law of
Ukraine “On Higher Education”, Education and
Science Reform; Strategies for the development
of higher education of Ukraine for 20212031,
Forum “Ukraine 30. Education and Science”
and others.

According to the Law of Ukraine “On
Higher Education”, the purpose of higher
education is the acquisition of a high level of
scientific (creative, artistic) professional and
general competences, which are necessary for
activities in a certain specialty or in a certain
field of knowledge [1].

Reforming education in the direction
of STEM is caused such key factors as the
need for specialists with more complex and
flexible knowledge, skills and abilities that
meet the requirements of the XXI century and
the demand for STEM literacy, which is
necessary to solve technological and
environmental problems.

For the successful implementation of
an integrated STEAM education, the
competence of teachers is a key element. The
high-quality training of new generation of
mobile students, capable to find the ways to
solve problems not in theory, but right now
through trial and error will largely depend on
educators, who know how to see the world as
a whole.

Recent research and publication
analysis. The retrospective analysis of
scientific literature on STEM education
confirms the presence of numerous works by
both domestic and foreign scientists, in
particular V. Andrievska, T. Andrushchenko,

N. Balik, S. Brevus, L. Bilousova,
I. Vasylashko, Yu. Velychko, L. Harrison,
D. Langdon, B. Means, E. Peters-Burton,

N. Morel, J. Confrey, A.House and many
others. The theoretical foundations of
STEAM education are outlined in the works
of such modern scholars and psychologists as:
N. Morse, V. Vember, M. Boyko,
L. Varchenko-Trotsenko (organization of
STEAM lessons in an innovative classroom),
S. Dotsenko,  S. Podlesny,  O. Tarasov,
O. Haatainen, M. Aksela (scientific discourse,
educational practices and technologies of
STEAM education), N. Soroko (functions of a
STEAM-oriented educational environment),
N. Polihun, I. Slipukhina (STEAM in
conditions of formal and informal education),
J. Ortiz-Revilla (STEAM education in higher
educational institutions). The researchers note
that STEM education has a practical
orientation and is an integrated project
approach in pedagogy. In recent years works
about STEAM has focused on documenting
innovative practices and learning experiments
at various levels of education (STEAM
pedagogy), their positive impact on students
(STEAM  competencies), including the
promotion of professional interests (STEAM
attitudes) and the modernization of learning

environments (STEAM classrooms). Analysis
of research innovations in STEAM education
allows us to state the desire of scientists to
prepare a new generation of youth to solve the
problems of technological era and contribute
to the innovative development of society. The
formation of STEAM education in Ukraine is
quite actively developing and being
introduced into the education and science
system of Ukraine, which is expressed in a
wide research demand, the involvement of
various institutions in the learning process.
The implementation of this approach, a huge
number of thematic events, initiatives and
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projects implemented in the educational
process, which contribute to the development
and popularization of STEAM education,
stimulate the interest in scientific disciplines
and prepare young specialists for a future
career in STEAM fields.

Paper  objective. In  today's
professional reality, the need for a universal
form of future specialists’ certification in the
sphere of pedagogical science as a marker of
universal and professional competencies level
while obtaining higher education is becoming
a matter of topical interest. Training of a
modern teacher should meet the requirements
of the present time, one of the main
competencies of which is not only professional
but also modern STEAM competencies. The
purpose of this article is to highlight the current
issues of professional orientation and
development of a teacher, the conditions for the
implementation of STEAM approach in
education and the analysis of approaches to
professional competence development of high
school teachers in conditions of STEAM
education implementation.

Paper main body. Strengthening the
role of STEM education is one of the priorities
of education modernization, an integral part of
state policy to increase the level of national
economy  competitiveness and the
development of human capital as one of the
main factors of innovative activity in
educational sphere that meets the demands of
economy and needs of society [2].

STEM education is aimed at the
development of an individual through the
formation of competencies, a natural-
scientific picture of the world, worldview
positions and life values using a trans-
disciplinary approach to learning based on the
practical application of scientific,
mathematical, technical and engineering
knowledge and skills to solve practical
problems for their further use in professional
activities [3].

STEM is an integrated learning
approach in which academic science and
technology concepts are studied in a real-life
context. The goal of such an approach is to

create stable connections between an
educational institution, society, a workplace
and the whole world, which contribute to the
development of STEM competencies [3].

During the last ten years, the concept
of STEM approach began to experience
“pressure” from a young ‘“competitor” — a
renewed direction in education — STEAM,
which started in the USA and began to
actively spread among leading European
countries. Current education emphasizes the
importance of creativity in today's innovative
technologies. It is an education that is based
on the application of an interdisciplinary and
applied approach, when all five disciplines
(Science — natural sciences; Technology;
Engineering — design; Art — art, design;
Mathematics) are combined into a single
system of teaching.

Without incorporating the Arts into the
wider field, full creative potential often goes
unlocked and unused. The heightened cross-
disciplined nature of STEAM vs STEM s
advantageous as different perspectives and the
way people view problems through different
lenses is often an instrumental factor in
successful ventures [4].

STEAM is the key to creativity, which
is the most important component of
innovation. In order to support the
modification of STEM to STEAM, all
interested parties (business leaders, arts
professionals, representatives of education
system, etc.) must unite, explaining to the
authorities of various levels, the media and the
general public, the need for the inclusion of
arts in national curriculum [5].

STEAM (as a subtype of STEM)
includes certain thematic modules:

— Natural sciences, designed to
explain the effect of specific facts, theories,
rules of nature that affect all aspects of human
life (from everyday life to professional
experience and activity);

— Technology, which involves the
development of scientific activity and creative
abilities while searching for a solution, an answer
to the research question and the application of
previously acquired knowledge in practice;
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— Engineering. This block is designed to
connect modern tools, methods and
technologies to the training system, to improve
and increase the efficiency of actions and to
make decisions, to optimize the situation taking
into account the opportunities;

— A mathematical block is focused on
the development of accuracy, concentration,
attentiveness,  development of critical
thinking, analytical mind, skills in clear
application of instructions and algorithms;

Humanitarian (artistic) block, serves
not only to broaden one’s horizons and deepen
the understanding of ongoing processes but to
develop technical creativity, professional
culture and business communication, learn to
defend one’s own point of view, conduct a
constructive and reasoned dialogue [6].

At the same time, all the blocks are

studied in connection, by including logic,
thinking, and tracing relationships (one
problem can be studied from different angles,
positions, sciences and theories).

At the moment, there is also the
concept of “STEAM profession”. These are
technical, natural science and engineering
narrow-profile specialties: professions related
to computer technology and mathematics,
natural sciences and medicine, architecture
and engineering, education specialists, sales
managers, etc.

Ukrainian scientists [7; 8; 9],
researching the implementation of STEAM
approach in the educational process, single
out the functions that a STEAM-oriented
educational environment should provide to
support the implementation and development
of STEAM education in Ukraine:

— Technological, which provides for
ensuring communication between the subjects
of educational process, supporting the
performance of laboratory, practical works
and tests and their evaluation, access to
various data sources (databases, conferences,
electronic libraries, etc.);

— Psychological, which helps in
motivating subjects of educational process

(teachers; students; parents; specialists in
certain fields of education, science, business,
etc.) to participate in educational STEAM
projects; contributes to the formation of
responsible behavior of students during the
implementation of these projects and the
development of professional competences of
teachers to encourage the subjects of the
educational process to participate in them;

— Educational, which contributes to
the formation of students' competencies which
they acquire during their studying at an
educational institution and to the guidelines
for their further professional career; which is
designed to form responsible behavior of
students during their participation in
educational STEAM projects, group activities
and defense (presentation) of these projects;

— Didactic, which involves the
appropriate use of computer-oriented teaching
aids, IT, means and services of local computer
systems of educational institution to facilitate
the implementation of educational process in
accordance with the calendar and thematic
plans of educational disciplines.

Considering the functions presented
above, we can state that the STEAM-oriented
educational environment of an educational
institution is designed to provide students with
the tools for intellectual activity during the
implementation of STEAM approach and in
their interaction and creative self-expression.

Thus, the analysis of various
approaches to STEAM education as a modern
educational phenomenon shows that all the
scientists emphasize improving the quality of
teaching disciplines related to science,
technology, engineering, mathematics and art,
the purpose of which is to prepare students for
more effective application of the acquired
knowledge for solving professional problems
(including the development of highly
organized thinking) and the development of
STEAM competencies.

The competence-based approach,
existing in pedagogical science, expands the
boundaries of knowledge and skills and is
focused on the purpose and outcome of
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learning from the perspective of improving
professional competences. It is the most
appropriate for market economy. The main
result of learning should be not only a system
of knowledge, skills and abilities but also the
ability of a person to be ready to act and make
appropriate  decisions in a particular
professional situation, i.e., the formation of
professional competences. In this case,
competences serve as indicators that will form
the basis for their further growth and
development [10].

Thus, the appeal of modern pedagogy
to STEAM education can be an effective step
towards solving the problem of training
personnel for modern changing labor market.
New forms of pedagogical technologies in the
modern world, the design of which is available
in  STEAM education by combining
interdisciplinary and applied approaches to
teaching, can help solve not only general
pedagogical problems associated with the
development of innovative and technological
thinking but also the development of the 21st
century skills— STEAM competencies. In this
regard, this issue requires more in-depth study.

Such scientists as L. Hrynevych,
N. Morse, V. Vember, M. Boyko, researching
the role of digital technologies in the
development of STEAM  education,
emphasize the information and digital
competence of future specialists and analyze
the implementation of highly-qualitative,
inclusive and accessible digital education
based on the development of an effective
digital educational ecosystem and the
improvement  of  digital skills and
competencies [11].

In addition, we should note that the
successful implementation of STEAM education
involves the development of scientific education.
In order to form basic and integrated skills in
education process, teachers must possess
research-cognitive learning technologies and
method of educational projects.

Based on the above-mentioned, it is
important to provide conditions for
strengthening the innovative components of

education through a combination of
personally  oriented, = competence-based,
activity approaches, updating and

significantly supplementing the obtained
psychological and pedagogical knowledge,
mastering new technologies for organizing
pedagogical process, generalizing and
implementing promising pedagogical
experience, etc. The main feature of modern
teacher qualification is his professional
development and ability to ensure the quality
of education.

In order to implement STEAM
education system in practice, it is necessary to
have highly-qualified personnel of educators
who are specialists in this sphere. Training of
future teachers, whose activity is not limited
just to teaching their subjects, becomes
dominant. A specialist should be capable of
making interdisciplinary connections, be aware
of the importance of professional knowledge in
the context of socio-cultural space. His ability
to organize the educational process as a
pedagogical interaction aimed at the
development of an individual, his preparation
for solving life-creating issues is critical.

Pedagogical activity of a university
teacher is a creative activity for the
professional training of future specialists and
self-creation. It acts as a means of self-
realization and professional self-affirmation.
The need for self-expression, for personal
self-realization and the process of
professional and pedagogical activity is
gradually becoming the dominant value of
teacher's personality [12].

An instructional line of a university,
especially its educational component, has a
significant socio-pedagogical potential for the
formation of modern professional competence
of students both at the level of motivation,
activities and attitudes.

In order to fully implement STEAM
education, teachers who are proficient in the
methodology of STEAM learning are
required. That is why STEAM education is
especially relevant in a competency-based
training of future teachers, since it is STEAM
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education that allows them to develop
STEAM competence — ability to think
comprehensively and in a wide range of
interdisciplinarity.

World educational practice currently
demonstrates the effectiveness, efficiency and
practicality of STEAM approach to the
formation of competencies and skills defined
by P21 and other regulatory documents.

The main definitions of STEAM
education correlate with the content of skills
defined in Framework P21 [13], where they are
divided into four main groups (4C Formula):

1) skills in mastering the main
disciplines that form the content of knowledge
and educational topics of the 21st century;

2) educational and innovative skills,
among which the main attention is paid to
creativity, critical thinking, communication
and cooperation;

3) skills in working with information,
media and technologies;

4) skills for a successful life and career.

The creation of such a 4C method was
proposed by the company “Partnership for
21st Century Skills” to overcome the
misunderstanding between knowledge that
students acquire in higher educational
institutions and skills that employers expect
from them. This method includes such main
components as: communication  skills,
creativity, critical thinking and teamworking.

Analyzing the scientific literature and
relying on the research of modern scientists,
we consider it expedient to reveal the essence
of 4C Formula in relation to the activities of
university teachers.

1. Communication skills.
Communication is a complex process
consisting of interdependent steps, each of
which is necessary in order to make our
thoughts clear to another person. Today,
correctly formulated communication is an
effective tool for achieving success.

Key communication skills are:

— information literacy;

— clarity when sending data;

— selection of
communication channels;

necessary

— flexibility and adaptability;

— determination of
communication results;

— formation of understandable messages;

— desire to understand a partner.

At the same time, we believe that
mutual understanding, professionalism, trust
and efficiency during communication are the
basis for an effective implementation of
teacher's professional activity, without which
the highest level of qualitative interaction
cannot be reached.

2. Creativity. Creative thinking is a
combination of perception carried out in a new
way, ability to find new connections and
relationships, production of new ideas,
tendency to realize and recognize novelty,
activity of the mind, transformation of one’s
experience into a new skill. Most often,
creativity is understood as an ability to
produce innovative and useful ideas. The
main components of 4C creativity include:

— interest in actions;

— finding answers to
questions;

— production of one’s own ideas;

— overcoming difficulties;

— level of professional training;

— processing of proposed ideas.

An effective way to increase creativity
in the pedagogical process is learning how to
learn and to think differently and also
cognitive exercises such as brainstorming
(rapid generation of ideas) and finding the real
essence of a problem.

3. Critical thinking. This is one of the
main skills of the XXI century because of the
high speed of modern life and constant changes
in all spheres of activity. Critical thinking is the
courage of future specialists™ reasoning. Every
student should be given the right to self-
organize, self-learn, self-educate, i.e., to create
conditions for self-knowledge as much as
possible. Therefore, such a toolkit of cognition
allows one to see the phenomenon as a whole
and analyze it correctly. Critical thinking
consists of the following components:

desired

interesting
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— evaluation of arguments;

— formalization of positions;

— formulation of strategy;

— evaluation of processes quality;

— explanation of conclusions.

Critical thinking allows teachers to
continuously learn and adapt to changes,
avoid bias and defend their points of view.

4. Cooperation (Team work).
Teamwork is the result of efforts of both the
individual members and the entire team.
Cooperation or teamwork consists of the
following elements:

— interpersonal communication;

— ability to resolve conflicts;

— managerial skills.

Collective work in pedagogy contains
a number of values that encourage listening to
other opinions and constructively responding
to them, providing mutual support, providing
students with an opportunity to doubt and
recognize their interests and achievements.

We would like to emphasize that the
very emergence of STEAM education is
dictated by the importance of integrating
educational content  and practices.
Accordingly, the competencies necessary for
a teacher to implement STEAM approach in
education also constitute an integrative
characteristic of a modern teacher — STEAM
competence. We can state the fact that the
foundations of STEAM competence are laid
within the professional standard of a higher
school teacher.

The Professional Standard of a Higher
Education Teacher dated on March 25, 2021
of The Ministry of Education and Science of
Ukraine has the following general
competencies [14]:

— knowledge and understanding of the
subject area and professional activity;

— possession of critical thinking skills;

— possession of communication skills,
ability to show empathy;

— ability to wuse information and
communication technologies;

— ability to search, process and
analyze information from various sources;

— ability for personal and professional
development;

— ability
(creativity);

— ability to apply best practices in
professional activity;

— ability to motivate people and move
towards a common goal;

— ability to act on the basis of ethical
considerations (motives);

— ability to show tolerance and respect
for cultural diversity;

— ability to act
consciously.

Analyzing the professional development
of a teacher in the context of modern
educational transformations, let us consider the
views of some scholars on this issue.

As V. Vytyuk notes, a teacher is the
main  protagonist of any educational
transformation that requires to re-orient his
activities to the new pedagogical values. An
important place in the educational process
belongs to the personality of a teacher, his
communication skills, ability to carry on a
dialogue with students, to understand and
adequately perceive the world of another
person — not a subordinate, but an equal
partner, a colleague in the complex art of
learning. The goal of professional development
IS to prepare and support teachers in order to
help students get high standards of learning and
development, the effectiveness of which
depends on an innovative management of
educational institutions [15].

Analyzing the professional
development of a teacher in the conditions of
STEAM education O. Korshunov,
N. Gushchyna, 1. Vasylashko, O. Patrikeeva
[16] highlight the following aspects:

— scientific and theoretical aspects of
STEAM education: conceptual foundations,
didactic principles and approaches of STEAM
education, domestic and foreign models of
STEAM education;

— successful educational practices for
STEAM learning: individualization of
learning through project-research activities,

to generate new ideas

responsibly and
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life  hacks, non-standard methodological
techniques, IT and VR visualization of
learning, cases for the implementation of
cross-cutting lines of STEAM subjects and for
the development of STEAM classes and
excursions, making, modern visibility, etc.;

— partnership: educational
management, fundraising, crowdfunding,
leadership in education, building effective
communications with partners;

— STEAM teacher: development of
professional competence of teachers,
motivation, opportunities, successful
experience, public recognition, etc.;

— psychological and pedagogical
aspects of STEAM education:
individualization of education from the point
of view of psychology, harmony and
kinesiology in the educational process,
education of a new generation, a new look at
the role of a teacher in the educational process.

Kinakh N. emphasizes the formation
of creative personality of a teacher. In her
opinion, this is one of the most urgent issues
today because preparation for professional
activity achieves its goal only when it is
possible to form an initiative, creatively active
teacher, who in turn is able to shape the
creative personality of a student. A creative
personality is the greatest value for any
society as it is characterized by high
productivity, effectiveness of personally and
socially significant creative work due to
which humanity takes another step in its
progress. In order to successfully develop the
creativity of students, modern teacher must be
a creative person, strive to overcome the
power of the template and formality in
teaching educational material [17].

Analyzing the  experience  of
introducing STEAM technologies into the
educational process of a university, we can
conclude that STEAM technologies stimulate
students™ development within the framework
of 4C concept (creativity, critical thinking,
cooperation, and communication — four skills
that help to succeed in any sphere). The
implementation of STEAM education requires

teachers to actively introduce the Ilatest
pedagogical approaches to teaching process
and evaluate the wuse of innovative
interdisciplinary  teaching  methods, in
particular, the acquisition of knowledge based
on an integrative approach, development of
methods and tools for the formation of research
and engineering-technical competencies.

The degree of success of STEAM
approach introduction into the educational
space directly depends on a teacher: on the
degree  of his understanding  and
implementation of all the components of
STEAM education: productive methods and
tools of teaching. The professional
development of a teacher in the context of
STEAM education introduction becomes
dominant. For the effective implementation of
this technology, it is necessary to prepare
teachers by forming their research
competences, i.e., for the implementation of
STEAM education, teachers of a new format
are needed, possessing innovative thinking,
ready for non-standard solutions, capable of
perceiving new ideas and using productive
methods and teaching tools in educational
activities. Formulated conditions for the
development of STEAM competencies can
contribute to the formation of professional
success and development of innovative
pedagogical experience of specialists in the
pedagogical direction.

Thus, we can state that STEAM
competence is an integrative quality of a
future teacher, which develops on the basis of
pedagogical  technologies, information
technologies in education, ability to
communicate effectively, creativity and the
desire for self-knowledge, self-organization
and self-education.

Accordingly, STEAM competence in
higher education involves the integration of
competencies at three levels:

— the level of students’ competence;

—the level of future specialists’
competence;

— the level of teachers™ competence.

In turn, studying the competencies of

Teopis i npakmuxa ynpasinints coyiarbHumu cucmemamu 3 2024

123



1ICUXOJIOI O-1IEJJATI OI'TYHI ACIIEKTH PO3BUTKY CUCTEMHU

BUIIOI OCBITH TA IT 3MICTY

future specialists, Ukrainian scientists [18; 19;
20; 21] note that a graduate of a modern
educational institution who will live and work
in a post-industrial society, in order to be able
to find his place in it throughout his life, must
possess certain personal qualities:

—to quickly adapt to changing life
situations, to be able to independently acquire
the necessary knowledge, skillfully apply it in
practice to solve various emerging problems;

— to think critically and independently,
be able to see problems that arise in reality and
using modern technologies, look for the ways
to rationally solve them;

—to be clearly aware of where and
how the knowledge obtained by him can be
applied in reality that surrounds him;

—to be able to generate new ideas,
think creatively;

—to competently  work  with
information (be able to collect the facts
necessary for solving a certain problem,
analyze them, put forward hypotheses for
solving problems, make the necessary
generalizations, compare them with similar or
alternative  solution  options,  establish
statistical ~ regularities, draw  reasoned
conclusions, apply the draw conclusions to
identify and solve new problems);

— to be communicative in different social
groups, be able to work together in different
areas, different situations, easily prevent or be
able to get out of any conflict situations;

—to work independently on the
development of one's own morality,
intelligence and cultural level.

Hence, the main strategic direction of
the education system development lies in
solving the problem of person-oriented
education, i.e., education in which the
personality of a student would be the focus of
teacher's attention; where the activity of
learning is a cognitive activity but not
teaching itself.

The main task of a teacher
implementing STEAM technologies is related
to planning and organizing students” activities,
developing skills and competencies, creating

pedagogical conditions for the formation and
development of creative abilities, meeting the
needs for intellectual, moral and physical
improvement, organizing free time and
vocational guidance; ensuring students’
achievement of the established results of
mastering additional education programs.

The fundamental goal of any
pedagogical process is the achievement of
certain learning outcomes by students, i.e.,
formation of competencies that will become
the basis for their further growth and
development. The degree of success of
STEAM approach implementation into the
educational space directly depends on a
teacher, namely: on the degree of his
understanding of what STEAM education is,
what the methods, techniques and ways of
integrating STEAM disciplines are. The
dominant aspect is the preparation of a
STEAM teacher, whose activities are not
limited to teaching his subject but his ability
of implementing interdisciplinary
connections, awareness of the importance of
professional knowledge in the context of
sociocultural space and the necessity to
develop STEAM competencies of students.

It also should be noted that teaching is in
the zone of increased communicative
responsibility. It determines the high level of
requirements for the quality of speech:
compliance with language and etiquette
standards, high information content. Researchers
recognize the important role of communicative
interaction between a teacher and the students in
the process of personality formation.

Professional and special
communicative competence of a teacher is
expressed in the manifestation of flexible
communication skills in different complex
pedagogical situations. The development of
these skills occurs in successive pedagogical
stages during the study of special cultural,
pedagogical and psychological disciplines, in
training sessions, scientific activities and is
improved in the practice of interaction with
the subjects of educational process.

Thus, the formation of STEAM
competencies of students is a dynamic process
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of targeted, progressive and qualitative change
of this phenomenon in the process of specially
organized university educational activities.

Today, there is a wide variety of means
for the targeted development of students’
STEAM competencies at different stages of
training. Lectures, seminars, practical classes,
and trainings that include the use of
personality-developing technologies,
collective social learning, special programs
and courses, various types of practice, as well
as project and scientific activities designed for
the period of study at a university, must meet
the challenges of modern times and be
improved. It is necessary for modern
educational space, since in modern society,
STEAM competence has become one of the
main components of high professional level.
For teachers, STEAM competence is a leading
professional characteristic on which personal
success, competitiveness and personal
satisfaction depend.

Formation of STEAM competence of
future university teachers can be presented as
follows:

—to design educational content in
STEAM logic;

—to carry out content activities
(selection and composition of educational
material, planning and construction of
pedagogical process) with the aim of
implementing STEAM approach;

— to combine educational material to
obtain new knowledge during the integration
of different STEAM blocks;

—to organize student's activities
aimed at finding and formulating a problem
that can be solved by a student or a team of
students in the process of STEAM education;

— to organize the learning process in
STEAM logic to find a solution to the
identified problematic situation;

—to organize group activities of
students based on the knowledge of group
dynamics processes and principles of team
formation during the implementation of
STEAM education;

— to observe the principles of tolerance
and dialogue in the process of
communication;

—to build an extensive system of
finding, supporting, training and
accompanying talented students;

— to develop a creative environment
for identifying especially gifted students;

—to use modern pedagogical
technologies: search  methods  (setting
cognitive tasks); problematic approach;

methods of individual training; methods of
active learning; game methods (involvement
of students in creative activities); interactive
learning methods; involvement of students in
various types of activities;

—to follow the principles of
implementation of pedagogical technology:
interest (updating the subject's experience),
understanding, reflection.

—to use modern information
technologies (IT) and information and
communication (ICT) learning technologies.

Conclusions of the research. Thus,
the conducted research on the professional
development of a teacher in the conditions of
STEAM education introduction provide us
with the opportunity to find out the main
requirements for professional orientation and
future development of high school teachers, to
define and formulate the concept of STEAM
competence of a teacher and to single out the
main STEAM competence of pedagogical
specialists.

The formulated recommendations for
the development of STEAM competencies will
effectively contribute to the development of
innovative  pedagogical experience and
professional success of pedagogical specialists.

Summarizing the above-mentioned,
we should note that the development of all the
competencies defined above, at all
educational levels and in various academic
disciplines, reveals the possibilities of
pedagogical disciplines and is considered as
one of the goals of education. This study does
not solve the problem of professional growth
of a teacher and can be continued in order to
study its peculiarities depending on the
professional area of study.
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OPPORTUNITIES AND PROBLEMS IN STUDYING EMOTIONAL
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Abstract: approaches to the coverage of modern theoretical approaches to the
conceptualization and research of the phenomenon of “emotional intelligence” necessary for
the successful implementation of basic skills in the formation of effective emotional
intelligence in students and graduate students from all specialties of education in higher
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An extended abstract of the paper on the subject of:
“Opportunities and problems in studying emotional intelligence in higher education”

Problem setting. In recent years, many
countries around the world and the European
Union, in particular, have been actively
investigating the problems of development
and dissemination of innovations in the field
of responsible and stable emotional
intelligence (EI). Ukrainian scientists also
study these urgent problems and make a
significant contribution to the process of
finding  opportunities and eliminating
problems in the study of emotional
intelligence in higher education. The concept
of emotional intelligence has been an area of
study in the recent past in many disciplines,
especially in Business research. It is often
argued that people with a high level of
emotional intelligence are better able to cope
with difficult situations and circumstances.

Therefore, the development of students’
ability to understand and reflect on emotions
which helps to achieve accurate judgments and
take positive, constructive actions is relevant.
Training of future specialists for and improve
students' preparation in the field of in the
course of emotional intelligence skills seems
useful for solving important tasks in the future
activity of an effective leader specialist.

Resent research and publication
analysis. The analysis of psychological and
pedagogical sources shows that more and
more researchers are studying ideas related
to emotional intelligence, but even in the
present, such research is only initially.
Research conducted by scientists Daniel
Goleman and Richard E. Boyatzis, more than
30 years ago, based on the study of the
strengths of prominent leaders, revealed a
close relationship  between emotional
intelligence, changes in management and
insightful leadership.

The concept of emotional intelligence
and its impact on international cooperation is
a topic of interest in various fields such as
psychology, international relations, and
organizational behavior. Emotional
intelligence refers to the ability to recognize,
understand, and manage one's own emotions
as well as the emotions of others.

The issues of forming the emotional
intelligence competence of students are
reviewed in the studies of psychologists Peter
Salovey and John  Mayer (defined
methodological ~ foundations  for  the
professional competence formation with the
test SSEIT, which correlates more highly with
IQ than any other EI test); Newman Martyn
(developed the Emotional Capital Report is an
exciting innovation in the ability to define and
measure the key EI competencies related to
leadership success within business domains);
Howard Gardner, an American developmental
psychologist from Harvard, (detailed the
standard theories of intelligence, including 1Q,
and used them to develop a more detailed
Theory of Multiple Intelligences);Hall, J.A.
(applied EI to specific industries and made
direct connections between EI and success in
the workplace, providing tools to help
individuals improve their EI while on the job);
Bar-On R. (defined Trait-based El as “a group
of emotional self-perceptions situated at the
lower levels of personality,” indicating that it
was, essentially, an individual’s self-
perceptions of understanding emotional skills).

Paper objective. The main objective of
the article is to show the need and expediency
of forming emotional intelligence in future
leaders' specialists while studying at higher
education institutions to achieve the highest
level of efficiency of their work. It is necessary
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to solve the following challenges in order to
achieve the intended objective, mainly: to
improve the method of evaluation and
monitoring of emotional intelligence of
students and graduate students of universities
of Ukraine; to determine the pedagogical
conditions for the formation of a model of a
modern specialist with a high level of
emotional intelligence and formed skills of its
use as a tool of self-management.

Paper main body. The possession of
effective emotional intelligence skills by
future leaders' experts is absolutely important
now, because now during russia's aggression
against Ukraine the unstable emotional and
psychological state of Ukrainian youth, very
often requires correction and formation of
appropriate skills for effective work after
university graduation.

It is worth noting that training in the
higher educational institutions is a stage of
personality entry into a new macro and micro-
environment. For many students, for the first
time, the problem of socialization and
adaptation of the individual in the new social
environment, as well as sometimes
internationalization, the need to communicate
with the bearers of different social, ethnic,
national norms. Students and graduate
students are socialized conscious
personalities, formed under the influence of
the conditions in which they were brought up,
with a certain life position, targeted attitudes
and values. In addition, each of them has its
own specific features: ethnic, national-
psychological, psychophysiological, personal
and others. During their studies in higher
education institutions, they are influenced by
inadequate mental and physical activity, feel
natural discomfort, because there is a
restructuring, a change in
psychophysiological processes of personality.

The emotional intelligence test, which
is a method of measuring overall emotional
intelligence (EI), is defined based on the
theoretical analysis of existing approaches
regarding the emotional intelligence
education. SSEIT was transformed for use in

the Ukrainian realities of today and adjusted
to evaluate the national characteristics of
international students studying at NTU
“KhP1”. The optimal number of objects and
factors was also determined to achieve the
highest level of transverse calculation
efficiency. using four factors: the perception
of emotions, the use of emotions, the
management of their emotions and to manage
emotions. SSEIT is devoted to the analysis and
evaluation of the results obtained in order to
correct them.

The motivational, personal, cognitive,
procedural, reflective criteria for the formation
of future students’ emotional intelligence
competence are determined based on the
observations of students’ academic and
extracurricular activities, their self-assessment
and expert evaluation. Quantitative and
qualitative indicators of these criteria reflect
changes in the formation of future students’
emotional intelligence competence.

The analysis of the test answers
indicates that students and graduate students
consider it advisable to obtain deeper
information about emotional intelligence,
psychology and leadership skills in general in
preparation for future activities. However,
they do not have a full idea and a holistic
concept of the importance of acquiring
emotional intelligence skills that are
necessary for the leaders' specialists, and that
will, to some extent, influence the effectiveness
of future activities.

Conclusions of the research. The
results of the study made it possible to draw
the following conclusions.

1. Defined appropriate directions for
improving students' preparation in the field of
emotional intelligence skills that are useful for
solving such tasks as:

 assistance in solving the socio-
psychological problems of Ukrainian students;

« formation of an atmosphere of
tolerance and prevention of manifestations of
xenophobia and extremism in educational
institutions, educational research institutions;
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* improving the intercultural

competence of all participants in the
educational process;
« providing educators with the

knowledge needed to create an educational
environment that will help increase the
number of students who will actively engage
in postgraduate and doctoral studies;

« formation of a new outlook of students,
based on peaceful, appropriate use of scientific
achievements, care for the environment and the
development of new scientific areas.

2. The thesis proposed by a four-factor
model, which contains the following factors:

understanding and regulation, positive
ITocTanoBka npoodaeMu y
3araJibHOMY BHIVISAI Ta 1i 3B’A30K 3

BOKIMBUMH HAYKOBUMH YM TPAKTHYHUMHU
3aBaHHAMU. B ocraHHi poku y Oaratbox
KpaiHaXx BCBHOTO CBITY Ta E€BpOIEHCHKOTO
Coro3y, 30KpemMa, aKTUBHO JOCHIPKYHOTHCS
npoOJIeMu PO3POOKH Ta PO3MOBCHOIKCHHS
iHHOBalll# y cdepl BIAMNOBIIATBFHOIO Ta
CTIMHKOTO  eMoIliifHoro  iHTenekry. Poub
eMOIIIfHOrO  IHTENEeKTYy B  CyYacCHOMY
OCBITHBOMY IIpolieci HaOyBae Bce OLIBILIOTO
3HAYEHHsI,  EMOLIIIHNIN IHTEJEKT K CKJIa/I0Ba,
CTa€ BaXJIMBUM (PaKTOPOM YCIIXY CTYJEHTIB 1
(axiBILiB y pi3HUX cepax KUTTS 1 Kap’ €pH.
OcraHHIMH ~ poKaMH  BiOYBarOThCS
pedopmartiifHi mporecH 1 B OCBITHIN Traiys3i
VYkpaiHu, crpsMOBaHI Ha JOCSATHEHHS PIBHS
HAMKpalmX CBITOBUX CTaHAAPTIB. 3HAYHUM
MOCTYIIOM ~ CTajla  MOsiBa  CTPATEridHoro
JOKyMeHTa, HalioHalbHO1 TOKTPUHH PO3BUTKY
OCBITH, SKHH 3aKjiIaB IMIOBAIMHA  HOBOI
napaJiuT™MH OCBITU — Opi€HTAllli Ha HOBUH THIT
TYMaHiCTHYHO-1IHHOBAIIHOT OCBITH, il
KOHKYPEHTOCIIPOMOXKHOCTI B €BPONEHCHKOMY
Ta CBITOBOMY IIpocTopax. Y BHUMOrax Mo
¢axiBuiB BiANOBiAHO 10 CTpaTeriii po3BUTKY
BUIIOI ocBiTH Ykpainu Ha 2021-2031 pp. Ta
Jlep:xaBHOi HarloHabHOI Tporpamu “OcBira.
VYxpaina XXI cromitrss” Oyno HarojgomeHo Ha
HEOOXIMHOCTI TMIiATOTOBKM HOBOi TeHeparlii
BUKJIaJayuiB 13 BHUCOKMM 3arajlbHUM piBHEM
NearoriyHoi  KyJbTypd Ta  €MOLIIHOro

influence, optimism and use, expands
opportunities  for measuring emotional
intelligence Among students and graduate
students of NTU “KPI”. Thus, the
implementation and use of the proposed test
will allow researchers and others to cooperate
and develop practical and useful EI programs.

3. It can be argued that the proposed
four-factor model (four spheres of emotional
intelligence: self-awareness, self-government,
social and intercultural skills), will help
students improve their interpersonal skills,
communication and efficiency  during
educational activities, including group and
team work.

IHTENeKTy, siKi O BTUIFOBAJIM B KHUTTS OCHOBHI
NPUHLIUNKA  TepeOyoBH  OCBITH, a came:
ryMaHi3allii, rymMaHiTapusalii, JeMOoKpaTHh3allii,
eTHizalii, audepeHmianii, 1HAWBIAyaTi3aIli
[8;9; 10; 11; 15]. Came TOMYy pO3pOoOKa Ta
PO3MOBCIO/KEHHST  1HHOBamii y  cdepi
BIAMOBIAAJIBHOIO Ta CTIAKOIO €MOLIIHOIO
IHTENIEKTY Cepell CTYACHTIB Ta aclipaHTiB
3aKJIa/liB BUILOI OCBITU € BKpail aKTyaJbHOIO
Ha CydaCHOMY eTamli sK IepeayMoBa ix
YCHIIIHOTO JKUTTSA W ISUTBHOCTI, peastizamii
J11€pChKOro MOTEHIIATY.

AHaJi3 OCTAaHHIX JOCJTIIKeHL Ta
nyoaikamid, y SKUX  3al0YaTKOBaHO
pO3B’sA3aHHSA L€l mpobieMu 1 Ha sKi
cnupaeTbcsi aBTop. HaykoBi my6mikarii,
NPUCBAYEH] PI3HUM acleKTaM BHUBYEHHS
KOHIIEMI[IH, MOB’SI3aHUX 13 €MOILIHHUM
IHTEJIeKTOM, a TaKOoX CTaHAAPTHHUX TeOpiit
IHTEJIEKTY, BKJIFOYAIOYH TEOPII0 €MOIIMHOTO
Ta IITyYHOTO 1HTENEKTY, BHCBITICHI B
poborax Maiikna bemmoka [18], T'oBapma
lapnuepa [23; 24], bBap-Ona [17],
Jx. P. KazanoBa, ®pannucko Ilelikcuoro ta
iHmmx [20]. CuctemMHe IOCTIKEHHS 1010
3aCTOCYBAaHHS €MOLIMHOTO IHTENEKTy fK
OJIHIH 13 BU3HAYAJIBHUX SKOCTEH 0COOUCTOCTI
daxiBus-nigepa 3aiiicaioe Maptia HpromaHs,
AKMA  po3poOuB “3BIT MpPO  eMOILIMHUI
kamitan” (3EK), HaiiOunpmn BiomMy Ta Ji€BY
TEXHOJIOT1I0 BUMIPIOBAHHS PiBHS €MOLiIITHOTO
IHTEJEKTY, 1110 3abe3neuye JilicHe Ta HaJiiiHe
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BUMIPIOBAHHS JIJICPCHKOTO IMOTEHIIAy Ha
OCHOBI  €MOIIIHHOTO  iHTeNeKTy. Take
nociipkenHs (3EK) myxe TO4HO KiTbKICHO
OIIHIOE HABUYKHU PEIHITIEHTA 32 0a30BUMH
eMOIIIHHUMH KoMIIeTeHIisiMu [29].

JeranpHi Mozieni ocobucToCTI Jiaepa,
SKAN Ma€ BIQIOBIJAJILHMA Ta CTIAKUN
EMOLIIHUHA 1HTETeKT y BUIISII CYKYITHOCTEH
HEOOX1IHUX 1i puc i SIKOCTENR
3anporioHoByBaniu  Jlenien T'oynmaH Ta
Pivapn E. Bositic, siki BUSBWIH, 110 HASBHICTD
no0pe 30aJaHCOBAaHOTO MAacHBY KOHKPETHHX
MOJKJIMBOCTEH €MOIIIITHOTO THTEIIEKTY
dakTHUHO TOTYye Jigepa i OyAb-SKHX
JKOPCTKMX  BHKIHMKIB ~ Cy4acHOCTI  Ta
3arpornoHyBalii TeXHOIOTi0 360-rpagycHoro
OLIIHIOBAaHHA, II0 MICTUTh CHCTEMATHYHI,
AQHOHIMHI CIIOCTEPEKEHHS 32 OCOOHMCTOIO
MOBENIHKOI JIIOJEH, fAKI MpamiolTh Yy
KOMaH/Ii, [0 HaWKpaliuM YHHOM JIOTIOMarae
CIPOrHO3YBaTH e(EeKTHBHICTh Jijepa Ta
(akTuuHOI HissTbHOCTI Oi3Hecy [1; 2]. aniens
[l'oynman Tta Piyapna E. bostic, siki BUSBUIH
TICHUH 3B'SI30K MIXK €MOI[IMHUM 1HTEJIEKTOM,

3MIHaMH  YTpaBJIiHHA Ta TMPO30PIUBUM
mimepctBoM. BoHM BBaxanmm, 1mo s
JOCATHEHHS  yCMiXy, JifepaM MOTpiOHO

pO3BUBATU OajlaHC CUJIBHUX CTOPIH y Habopi
KOMITETEHIIi# eMortiiiHoro inTenekty [19; 25].

Takox 3aciyroByrOTb Ha yBary
JOCITIJKEHHST aMEpPUKAaHChKUX TCHXOJIOTIB
cyqacHocti  P. Bosiic,  E. Makki  Ta
. I'oynMaHa, KOTp1 BCTaHOBUIJIN
B3a€MO3B 30K MDK €MOL[IMHUM 1HTEJIEKTOM
Ta JIJIEPCHKUMHU IKOCTAMH 0coOHCTOCTI [26].
ABTOpH MOSICHIOIOTH, YOMY €MOIlii, yMIHHS
PO3YMITH Ta CIIBIIEPEKUBATH JOMOMArarTh,
a HE 3aBaXalwTb JIJAEpY  KepyBaTu
KOJIGKTUBOM. BOHM TakoX 30Cepe/KyOThCs
Ha TOMY, SIK PO3BUHYTH HaBHYKH €MOIIIITHOTO
JiepcTBa B coOi.

Hocnignuku Ilitep Canoseit Ta Jl>xoH
Maiiep po3poOwim cremiabHAN TECT, KU
BHUMIPIOBAB 3arajlbHUN €MOI[IWHUMN IHTEIEeKT
[28]. Lieii iHCTpyMEHT 30CepeIMBCS Ha TOMY,
HACKUIbKH 100pe MOkHa 0YyJI0 KOHTPOJIIOBATH
BJIACHI €MOIlii, 3pO3yMITH Ta pearyBaTH Ha
emouii inmux moaei. Tect Maitep-Camnoseii-

Kapy3o 3 ewmomiitHoro iHTeNnekTy (Tect
MSCEIT), skuii € KOMEpIIHHO JOCTYITHHM
MPOJYKTOM, Ta HaWOUIbIIE KOPEIE 3
MOHATTSAM KOE(IIIEHTY 3arajJbHOTO 1HTEIICKTY

(1Q), wHik Oyab-IKHH IHIIMKA TeCT 13
eMoIIiiHOTO iHTeNeKTy [28].
[loHATTS  eMOIIMHOTO  IHTENEKTY

TaKOXk CTaj0 MPEeIMETOM JOCHIDKEHHS 1 y
BITYM3HIHUX HAYKOBI[B. 30KpeMa HaiOiIbII
BIJIOMHMH TIOIIYKOBISIMH y I cdepl €
B. 3apuinpka (Monens pO3B’sI3aHHSA
KOH(TIKTHUX CUTyauin y nporiieci
npodeciiHOl iSIPHOCTI, MO0 BUHUKAIOTH
yepe3 HasgBHICTh MpoOJieM, IOB’S3aHHMX 13
BUKOHAHHSM MPO(ECiifHO BXKIMBUX 3aBIaHb
Ta OCOOJMBOCTSMH B3a€EMOCTOCYHKiB) [4];
E. Hocenko (Monens eMOIIIHOTO iHTENEKTY
BIJIMOB1THO JI0 PiBHS Oro C(hOPMOBAHOCTI Ta
BHU3HAUEHHS bopm BiZJOOpaKEeHHS
JICTEPMIHAHTIB y CBiZOMOCTI JtoauHu) [6];
H. KoBpura (po3poOka Mopeni eMOIiifHOTO
IHTEJIEKTY B KOHTEKCTI ITO€IHAHHS 30BHIIITHEOTO
Ta BHYTPIIIHBOTO CBITY OCOOMCTOCTI, IO SIKHX
BXOISTh ITSITh  CKJIAJHUKIB:  CYMIIIHHICTb,
BIIKPUTICT JI0 HOBOTO JOCBiIy, €MOIliiHa
CTIHKICTB, APYKEMOOHICTH Ta ekcTpasepceist) [7];
I. Mariiikis, M. Illnak (emMoILiiiHU# IHTENEKT K
OCHOBHHUI acCIeKT BiJOOpaKeHHsI pealbHOCTI,
sike (POPMYETHCS Ta 3AKPITUTFOFOTHCS TIPOTSTOM
KATTS JirouHHn) [5; 16].

Amnani3 TICUXO0JIOTO-TIEIar OTTYHUX
JUKepen 3acBiuye, M0 MUTaHHSIM PO3POOKHU
TEOPETUKO-METOANYHUX 3acag (OopMyBaHHS

npodeciiHOl  KOMMETeHTHOCTI  (paxiBIIiB
ManOyTHIX 1HXXEHEepIB IPUCBSIYEHI
JOCITIJKEHHS B1JIOMHX YKpaiHCbKUX
HayKoBIiB, Takux sk O. PomaHOBCHKHMIA

(obrpyHTOBaHO TICUXOJIOTO-TIeAArOT19H1
YMOBH (DOPMYBaHHS €MOIITHOTO IHTEJIEKTY Y
MaiOyTHIX BHKJIanadiB BUIIOI mkoin) [13];
T.Typa (BuU3HA4YeHI METOAWYHI OCHOBHU
dopmyBaHHS (yHIaMEHTAJIBHOI CKJIQJOBOL
eMOIIIHOTO (axiBIIB-TIAEPIB Ta 3AATHICTH
KOHTPOJIIOBATH CBOI MOYYTTS Ta €MOLil Ta
THIITAX oIeH, PO3PI3HITH Ta
BUKOPUCTOBYBaTH If0 1H(oOpMaIio A
dopmyBanHs mucieHns Ta aii) [3]. [lutanasam
dbopMyBaHHS BiAMOBITAILHOTO EMOIIITHOTO
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IHTENIEKTY CTYJCHTIB BHIIUX HaBYAIbHUX
3aKajiiB npucBsyeHi gocmikeHHs C. Pe3nik
(cipuitHATTS  TIpodeciiHOl  CIPSIMOBAHOCTI,
npodeciiiHoro MKy, opranizarii
MapTHEPChKOI  B3aeMoii, 1H(opMaIiiHOT
KOMIIETEHTHOCTi, MpO(eCciifHO KOMIIETeHT-
HOCTI Ta BHKJIamanbpkoro nigepcra) [14];

O. Irnattok (KoHIIENTyaNbH1 3acaau
dbopMyBaHHS IHHOBAIIHHOTO  EMOIIHHOTO
IHTETIeKTY HiATOTOBKH MaiOyTHIX

BIMChKOBHX (haxiBIIiB Pi3HUX CHEI[IaTbHOCTEH
CceKkTopy Oe3MeKu, OXOpOHH, OOOpOHH B
yMOBax OCBITHIX TpaHchopmaniii) [12] Ta
Oarato iHmMX. TakUM YHHOM, aKTYyaJbHICTb
JOCITIJKEHHSI € OYEBUIHOIO, OCOOJIMBO Y
po0OTax BITYM3HIHUX BUCHHX.

BuninienHHst He BUpilleHUX PpaHilne
YAaCTHMH 3arajibHOi  Npo0JieMH, KOTPpUM
NPUCBAYYEThCS  JaHa  crarts.  Onmig
BIAMOBIIHUX  JOCHIDKeHb 1  myOmikariit
MOKa3ye, IO JIesKi AacleKTH eMOIIHOTO
IHTEJEeKTYy MalOTh CYTT€BHUH BIUIMB Ha SIKICTb
HaBuaHHs ctyaeHTiB [20]. EMoriiiauii inTenext
JIO3BOJISIE CTYJICHTaM aHANI3yBaTH Ta BUSBIATH
CBOi JYMKH Ta NOYYTTS y BUpILIEHHI PI3HUX
HaBUAIGHUX TMpOOJEeM, IO Jormomarae im
e(eKTUBHIIIE BUUTHUCS.

Opnak, MOKU 110, CTAHIAPTHUN TECT
Ha BHU3HaueHHs |Q 3amumaeTbcs TUTIOBOIO
METPUKOIO Ul BUMIPIOBaHHS OyAb-SIKOTO
tuny 1HTenekTy. Ciia 3a3HayuTH, 10 B
OCTaHHI POKH Y 3B'S3KY 3 3yCHJUISIMH IIOJI0
OI[IHKM BIUIMBY E€MOIIIHHOTO IHTENEKTY Ha
JTJEPCTBO Ta JOCSITHEHHS yCmiXy B Ol3HecI,
MOMITHA yBara nMpuAUIS€ThCS caMe HAayKOBUM
JOCHIDKEHHAM Yy cdepl  eMOUIHHOro
inTenekty [21, 22]. Came Tomy, GopMyBaHHS
HaBUYOK 13 E€MOLIHHOrO I1HTENEeKTy Yy
CTYJICHTIB Ta acHipaHTIiB Mij Yac HAaBYaHHS B
YKpPalHCBKUX  YHIBEpCUTETaX €  JIyXKe
BXUIMBHM Ta HEOOXITHMM Yy KOHTEKCTi iX

nojanepioi  npodeciiHoi  AISIBHOCTI B
YKpaiHChKIN TPOMHUCIIOBOCTI.
Onnak, IpoIeC dbopMyBaHHS

KOMITIETEHTHOCTEH 13 €MOLIMHOTO 1HTENEKTY
MaiOyTHIX (axiBI[IB-JIIIEPIB, sIKI HABUAIOTHCS
B YKpAiHCBKMX YHIBEpCHUTETaxX IIe HE CTaB
PeMETOM CTeiaTbHOTO HayKOBOTO

OCIIIKEHHS. Bononinuas HaBUYKaMH
EMOIIIHHOTO  IHTENEKTy €  OCOOJIMBO
HEOOXITHUMH JUIS IMATOTOBKHM MaHOyTHIX
¢daxiBuiB-mgepiB y  Oyap-akiii  ramysi
E€KOHOMIKHM, sKI OymyTh BiIOYyIOBYBaTH
VYkpainy micis 3aKiHUeHHS KaXJIUBOI BiliHH,
Ky pO3B’s3ajla TPOTH HaANIOi JAepiKaBU
pociiicbka Qenepamis. Ile Oyne crnpusitu
BUPIIICHHIO COLIIAJIHO-TICUXOJIOT1YHUX
npobiem YKpaiHCBKOTO CTYIEHTCTBA,
dbopmyBaHHIO aTMoc(hepr TOJIEPAHTHOCTI Ta
npodinakTuili  MposiBiB  KCeHodoOii  Ta
EKCTPEMI3MY y HaBUaJIbHHMX  3aKJajax;
MiJBUIICHHIO MDKKYJIBTYPHOI KOMIIETEHIIIT
BCIX YYaCHHKIB HaBYAJIBHOTO IPOIIECY;
3a0e3MeYeHHIO OCBITSIH 3HAHHSAMH,
HEOOXITHUMHU JUII CTBOPEHHS OCBITHHOTO
cepeoBHINa, siKe Oy/ie CpUITH 301bIICHHIO
KUTBKOCTI CTYJEHTIB, sIKi OyAyThb aKTHBHO
3aiiMaTUCs HAYKOBUMHU JOCHIDKCHHSIMH B
acmipaHTypi Ta JOKTOPaHTYpi; HOpMyBaHHIO
HOBOTO CBITOIJISIIY CTYJEHTIB, 3aCHOBAHOTO
HA MHPHOMY, JIOIUIBHOMY BHKOPHUCTaHHI
HAyKOBUX  JOCATHEHb,  TypOOTIi  mpo
HABKOJIMIIHE CEPEIOBHINE 1 PO3BUTKY HOBUX
HAYKOBHUX HAMPSIMIB.

o mpobneMy HaWOLIBII AOILIIBHO
BUpIIYBaTH B  MPOLECI  MaricTepchbKoi
MiATOTOBKM  CTYIEHTIB Ta B  MpoIieci
MiATOTOBKM HayKoBIiB piBHA PhD, komu
0a30B1 Mpo(diyibHI 3HAaHHS BXke c(HOpPMOBaHI
MiJl YaC HaBYaHHS CTYJICHTIB Ha IMOMEPEIHIX
PIBHSAX OCBITHBOTO Mpoliecy. TakuM YHHOM
po3podKa neaaroriyHol TEXHOJIOT11
dbopMyBaHHS  HABUYOK 13  EMOIIIHOTO
IHTENIeKTY Yy CTYJEHTIB Ta acHipaHTIB, fKi
MPOXOJATh  HABYaHHSI B  YKPATHCBKUX
YVHIBEpCUTETaX, € aKTyaJlbHOI 1 Ma€ 3HaYHE
TEOPETUYHE Ta MPAKTHYHE 3HAYCHHS.

®opMy.TI0OBaHHA  mijedl  craTTi
(moctaHoBka  3aBmaHHs). Mera  crarTi
MOKa3aTH MPOLEC CTBOPEHHs MEAaroriqHoOl
TEXHOJIOT 11 (dhopMyBaHHA €MOLIHOTO
1HTeNeKTy y MailOyTHIX (paxiBLiB-JIAEPIB Mif
yac HaBYAHHS y 3aKJIaJIaX BUIIOI OCBITH JIJIS
JOCSITHEHHSI HAaMBUIIOTO PiBHS €(eKTHUBHOCTI
pe3ynbTaTiB iXHBO1 podoTH. st JoCATHEHHS
O3HA4YEeHOI METH HEOOXiJHO BUPIIIMTH TaKi
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3aBJIaHHS: YOCKOHAJIUTH CIOCIO OI[IHIOBAaHHS
Ta MOHITOPUMHTY EMOIIMHOTO  IHTENEKTY
CTYJICHTIB Ta acHipaHTIB YHIBEPCHUTETIB
VYkpainu; oOIpyHTYBAaTH IMEAArOTiyHI YMOBH
dbopMyBaHHSI MoOJEi CydacHOro QaxiBis 3
BHUCOKMM DIBHEM EMOIIMHOTO IHTENEeKTy Ta
copMOBaHUMHU HaBUYKAMH fioro
3aCTOCYBAHHS SIK IHCTPYMEHTY CaMOYTIPaBIIiH-
Hs; TPOBECTH aHAJI3 PI3HUX EMOIIIMHUX Ta
IHTEJIEKTyalbHUX KOMIIOHEHTIB, SIKi MAaroTh

BILINB Ha e(eKTUBHICTH ISIBHOCTI
MaiiOyTHBOTO (haxiBIIs.
Buxkiaax  oCHOBHOro  Marepiajay

JAOCT>KeHHsI 3 TIOBHUM OOIPYHTYBaHHSIM
OTpUMaHUX HayKOBHX pe3yibTariB. Kadempa
NeAaroriku 1 TCHUXOJOTil  YIpaBiiHHS
CcOoLllaJIbHUMH CHUCTEMaMH IMEH1 akaleMmika
I. A. 3sa30ona  HamioHanpbHOrO  TEXHIYHOIO
yHiBepcuteTy “XapKiBCbKUN MOJMITEXHIUHUMN
iHctutyT” (HTY “XIII”) mpuainase BeauKy

yBary  JIOCIIDKCHHSIM, TIOB’SI3aHUM 13
BOXIUBICTIO  BOJOMIHHS  €(pEKTHBHUMHU
HaBUYKaAMU €MOLIIHOTO IHTEJIEKTY

MalOyTHIMU (axiBUAMU-TIIIEPAMHU.

Ile € HaA3BUYANHO BAXJIHUBHUM CaMme
3apa3, TOMy W10 Hija 4yac arpecii pocii mpoTu
Vkpainu HecTaOlIbHUN  eMOUIWHUN  Ta
NICUXOJIOTIYHUI CTaH YKpaiHChKOT MOJIOJI —
MalOyTHIX (axiBLIB-TiEpiB, OyK€ YaCTO
norpedye  kopekuii Ta  (QopMyBaHHI
BIJIMOBIIHUX HABHYOK 711 €(EKTUBHOI
poOOTH micis 3aKiHUEHHsS YHIBEpCUTETy Ta
BiIOynoBu Hamoi kpainu. Kpim Toro,
HaBuaHHd y 3BO — 1me eram BXOJKEHHS
OCOOMCTOCTI /10 HOBOTO  Makpo- Ta
MikpocepenoBua. /Iy 6aratb0X CTYyJIEHTIB
BIIEpIIIE BUHHMKAE TMpobiieMa colriamizarmii Ta

agamTaiii 0COOHCTOCTI y HOBOMY
COIIATIbHOMY CEpEIOBHII, a TaKOX 1HOMI H
IHTepHalllOHAai3aIli1, HEOOX1THOCT1

KOMYHIKAIli 3 HOCISIMH PI3HUX COIliaIbHUX,
€THIYHUX, HALIOHAJBHUX HOpM. CTyIeHTH 1
acrmipaHTd — 1€ COIliai30BaHi  CBiAOMI
ocobucTocTi, copMOBaHi MiJl BILIUBOM THUX
YMOB, B SIKAHX BOHH BHXOBYBAJIUCS, 3
BU3HAYEHOIO KHUTTEBOIO MO3HIII€I0,
[ITFOBUMUA YCTAaHOBKAMH Ta I[IHHICHUMH
opieaTHpaMu. KpiM TOro, KoxKeH i3 HUX Mae

cBoi crenudiyHi 0COOIUBOCTI: €THIYHI,
HAI[lOHAJILHO-TICUXOJIOT1YHI,
ncuxodi3iooriyHi, OCOOMCTICHI Ta 1HIII.

[IpoTsirom HaBuaHHS Yy 3aKjagax BHILNOI
OCBITM BOHH IepeOyBarOTh IIiJl BIUIUBOM
HEaJIeKBaTHOTO ICUXIYHOTO Ta (hi3UIHOTO

HABaHTAXCHHS, BiTYyBalOTh  IPUPOIHUN
muckoMpopTt, TOMy 10  BigOyBaeThCs
nepedyoBa, 3MiHA  MCUXO()i310JIOTTYHUX

MPOIIECiB OCOOUCTOCTI.

OTxe, BpaxoBYIOUM YycCe€ CKaszaHe,
3a3HaYMMO, 1110 PiBEHb EMOLIIHHOTO 1HTEIEKTY
CTyJeHTa Ta acmipaHTta fK MaiOyTHHOTO
daxiBg-Iiaepa, € HaJI3BUIANHO BAKIIHBUM Y
roro npodeciiiHiii qiAIbHOCTI.

Cepen yKpalHCBKHX Ta MIKHAPOIHUX
CTYJIeHTIB, siki HaB4arOThcst B HTY “XIII” Ha
piBHI OakamaBpary, MariCTepcbKOMy piBHI Ta

HAa  pIBHI  MCISIUIUIOMHOI  JisUTBHOCTI
(acmipanTypa) OyJI0 TIPOBEICHO JOCIIIKCH-
Hf, SIK€ Mall0 Ha MeETi WIATBEPIUTH

pe3yIbTATUBHICT BUKOPUCTAHHS 3arajbHO-
NPURHATOTO TECTy EMOIIMHOTO 1HTENEKTY
Schutte (SSEIT). BiamoBigHo g0 MeTH
HAYKOBOTO JIOCIHI/DKEHHS MU BHUKOPUCTAIN

“MeTtonuKy TIarHOCTHUKH €MOILIIHOTO
iHTenekty”  H. Xomma 3 HacTtymHOMO
0o0poOKkOI0 {1  aHami3oM  pe3yJbTaTiB.

Po3po0nennii onmuTyBamTbHUK MaB Ha MeTi
BU3HAYEHHS 0COOJIMBOCTI €MOIIIHOT
peryJilii poiboBOi MOBEIIHKH CTYICHTIB Ta
acmipaHTIB  TEXHIYHOTO  YHIBEPCHUTETY,
30KpeMa  3/aTHOCTI J0  pO3Mi3HAaBaHHA
eMOIlif, camMoMOTHuBaIlli, 00I3HAHOCTI B
eMOLlisIX, eMMaTii Ta KepyBaHHS EMOLISIMHU.
OnutyBanbHUK MicTuTh 30 3amuTaHb, sKi

CTOCYIOThCS eMOIIIHHOT 0013HAHOCTI;
yIpaBIiHHSA BIIACHUMH eMOLIiSIMH;
caMoOMOTHBAIlil; emmnaTii [27].

Emmipuune  nmocmijkeHHs — Oyno

npoBeJicHe Ha BHOIpI 216 pecroHaeHTiB —
cTyaeHtiB Ta acmipantiB HTY “XIII”, sxi
HABYaIOThCS 3a 15 pI3HUMHU Mporpamami,
BKJIIOYAIOUU CHELiaJbHOCTI 3 T'yMaHITapHHUX,
NPUPOJHUYNX Ta TPUKIAIHUX Hayk, 196 3
akux — 4onoBiku, 20 — xiHku. Kpim
YKpalHChKUX CTYJEHTIB 1 acHipaHTiB, Yy
TECTyBaHHI NpHIMaIM y4yacThb CTYACHTH Ta
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acriipanTd 3 5 KpaiH, BkiItoyaroun Kwraid,
[Taxkucran, C€runer, JliBan, Typeuunna,
TypkmenicTtan. YCi CTyJI€HTH Ta aclipaHTH,
K1 YBIMIIUTH 70 BUOIPKH, JOOPE BOJIOMIIOTH
aHTIChKOI0  MOBOw. [l peecrtpartii,
3aIMpoNIeH]I CTYACHTH, aCipPaHTH Ta EKCIIEPTH
YKpaiHCBKUX MIJIPUEMCTB MaJId 3alIOBHUTH
CBOI  CIEIIabHO  PO3pOOJICHI  OH-TAKH
npodimi, y 3B'SI3KY 3 JOCTIDKCHHSIM Ta
HOTOJUTHCS OpaTH yyacTb Y HaJaHH1 JOCTYITY
110 BMicTy aHKeTd. ONUTYyBaHHs Bi10yBaIoCh
JTUCTAHIITHO 3a JOTIOMOTOI0 BHUKOPHCTAHHS
google-forms, 3 ypaxyBaHHSM BHUKJIHKIB
ChOTOJICHHA. Pemnpe3eHTaTUBHICTH BHOIPKH
3a0€e3MeueH0 METO/10M KBOT.

OmnpartoBaBIIM pe3yJbTaTH IpOBeJie-
HOTO JIOCTDKEHHs, OyJio 3’sCOBaHO, IO
3arajlbHUil  MOKa3HUK piBHSI  €MOLIHHOIO
IHTENEeKTy y CTYIOCHTIB Ta acIipaHTIiB
TEXHIYHOT'O YHIBEPCUTETY HE € PO3BMHEHHM.
Otxe, y 88% onuTyBaHHX PiBEHb €MOLIIHHOTO
IHTEeNeKTy HU3bkui, a y 12 % — cepenniii
IHTETpaTUBHUMA [IOKa3HUK. Bucokux
MOKa3HUKIB He 0yJ10 3a(iKCOBaHO.

Ile cBiAUUTH MPO BIIHOCHO HU3BKUU
piBEeHb 3JaTHOCTI KEepyBaTH EMOLIHHOI0
cheporo Ha 0a3l NPUHHATTS pilIeHb Ta
HE3JaTHICTh AaHaJi3yBaTW HE TIJIbKU CBOI
eMOIlii, TOYyTTsI Ta TEepeKWBaHHSI, a U Yy
po3Mi3HaBaHHI EeMOIIIHUX CTaHIB
orouyrounx. Timpku 12 % pecrnoHneHTIB
MOXKHa OXapaKTepu3yBaTH THUM, LIO0 BOHHU
BITHOCHO JI00pe pO3yMilOTh CBIl Ta 4UyKUMH
NICUXOEMOILIIMHUI CTaH Ta 3JaTHI KepyBaTH
CBOIMH €MOIIISIMU.

Takox st 3actocyBaHHs — OyIo
obpano Tect SSEIT came tomy, mo SSEIT e
OJIHUM 13 HaWHAMIMHIMINX THCTPYMEHTIB IS
OLIIHKM E€MOIIHHOr0 iHTEJeKTy, y OaraTtbox
PI3BHOMAHITHUX  CUTyallisiX, JUIsl  PI3HUX
Hal[loHaJIbHOCTEH 4u KynbTyp. Kpim ToroO,
METOIO I[HOTO JIOCIiPKEHHS OyJI0 BU3HAYHTH
OCHOBHY (akTopHy cTpykTypy SSEIT B
ykpaincbkomy koHTekcTi [30].

Tecr emomiitHoro intenexty IllytTe

(akTOpiB: CIIPUIHATTS €MOIi, BUKOPHUCTAHHS
eMOIIii, YIpaBIiHHI CBOIMH EMOISIMH Ta
ynpaBiinasg  emorismu inmmx [30]. SSEIT
BUMIPIOETHCSL 3arajibHUMH OanaMu Bifg 33 10
165, BianoBiTHO, OB BUCOKI OaJli BKa3yIOTh
Ha BUIIMK eMouiiiauid iHTenekT. SSEIT Oyio
TpaHc()OPMOBAHO Uil  BHKOPUCTaHHS B
VKpaiHCBKHX  pealisix  ChOTOJICHHS  Ta
CKOPUTOBAHO JUIS OIIHIOBAHHS HAIliOHATBHUX
0COOMMBOCTEH MIKHAPOAHUX CTYJICHTIB, SIKi
HaB4yaroTbess B HTY “XIII”; Takox Oyna
BU3HAUCHA ONTHMAIbHA KUIBKICTH TPEIMETIB
Ta (aKTOpiB, IS JOCSATHEHHS HANBHIIOTO

piBHA  edexkTUBHOCTI  OOpaxyBaHHS  3a
JIOTIOMOT' 010 TIOTIEPEYHOTO OMUTYBAHHSI.

Hns BUMIPIOBaHHS €MOLIIHOTO
IHTENIEKTY  TakoK  OyJl0  BHUKOPHUCTaHO
“ONmMTYBaJBbHUK  CaMO3BITYyBaHHsA~  a0bo
“aHkera 3i CaMO3BITyBaHHS , K1

nependayvaroTh, 10 CTYACHTH OLIHIOITH cede
3a JIOTMIOMOTOI0  CIEIiaibHO  po3po0ieHol
aHKeTH. AHKETH 3 CaMO3BITYBaHHS € Iy»Ke
HOMYJIAPHUMH,  OCKUIBKM X  IpocTime
PO3pOOUTH Ta peani3yBaTu, HIX 1HII 3ac00u
BUMIPIOBaHHSA. Y TIPOTMIOHOBAaHUX aHKETax
OLIIHIOBAHHS eMOLiITHOTO IHTETIeKTY
31iHCHIOBaNIOCS Ha OCHOBI I’ SITU
KOMITOHEHTIB, BUMIPIOBaHHS 31HCHIOBAIOCS
3a 5-0anpHOO mIKanoro Jlaikepra Big 1 10 5,
3 OLIHKOIO: 5, 28 Ta 33, TOMy IO aHKeTa
mictwia 33 myHkth B nutomy. [lepen
BIIPOBQ/DKEHHSIM TPU EKCTepTa 3 4YHcia
BUKJIa/1a4iB-1IpohecopiB PETENBHO
PO3TIISIHYJIM  BCi  €JIEMEHTH AaHKETH Ta
3aTBEPIWIM X JUISI BUKOPUCTAHHS, TOMY
MO’KHA BBQ)XKaTH, 110 JOCIIAHHUILKUAN ITiAXiH
JI0 CTPYKTYpH (pakTOpiB y MOTOUHINA BUOIpII
OyB MOBHICTIO peai30BaHUM.

AHkera Oyna HiArOTOBJIEHA
aHTIJIIMCHKOI0O MOBOIO 1 Oysia BIpPOBaKEHA
OHJIAMH cepe]] CTY/AEHTIB Ta acmipaHTiB. Beim
Oyn0 HAAICIIaHO BIAMOBIIHE I1HTEPHET—
NOCHJIaHHS 3a JoroMoroto nporpamu Office-
365, ska oQImiifHO BHKOPUCTOBYETHCS IS
IIPOBEACHHS HaBuyaibHOro mpouecy B HTY
“XIII”. IIpwm BiAMOBIAI HA KOXKHE 3aNUTaHHS
PECIIOHJIEHTH MOBHHHI OynM BUOMpATH OJUH
13 YOTHUPHOX BapiaHTIB Bimmosimen: “Tak”,

(SSEIT) — me wMeroq  BUMIpPIOBaHHS
3arabHOrO emotiiiHoro intenekry (El), 3a
JIOTIOMOTOFO BUKOPHUCTAHHS YOTHPHOX
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“Hi”, “Imomi”, “He 3naw”. Takuii mopsiok
MIPOBEJICHHS AHKETyBaHHS BHUKJIIOYAB
yraJlyBaHHs PECIOHICHTOM BIJIIOBIII, SKY
OUIKy€ BiJI HBOTO ONHUTYBa4, 1 JO3BOJISB

BCTAaHOBUTH  pIBEHb  BIEBHEGHOCTI Yy
MPABWJILHOCTI BIAMOBI/II HA KOXHE 13 0a30BUX
nuTaHb. Hibkdye HaBeJICHO YacTHHY aHalli3y
OTpUMAaHUX Bianosineit (Tabm.1).

Tabnuys 1

Hesxki Bignosini cryaenTis i acnipantiBe HTY “XIII” Ha 3anuTaHHA aHKETH

Binnogini pecnonaentis (%0)
Nen/nm IIpoG.iema Tak Hi Tnozi He 3nai0
1 HeoOximHiCcTE BUBYEHHS HABYAIBHOTO KypCy 3 28 10 46 16
emoriitHoro inTenekry B 3BO Ykpainu
2 HasBHICTE 3HAHB Y CTYCHTIB 1 acIipaHTiB OO
EMOIIIITHOTO 1HTENEKTY, SKi € HeOOXITHUMH IS 20 25 15 40
MaiOyTHIX (axiBLiB-JiepiB
3 3asexHicTh eeKTUBHOCTI poOOTH (haxiBLs BiJ
HAaBHYOK i3 eMOLIIITHOTO iHTEJIEKTY 10 20 55 15
4 JIOLiIBHICTH OLIBIIT MTHOOKOTO BUBYEHHS
HaBYAJILHUX KypCIB, OB’ SI3aHUX 13 OTPUMaHHIM 62 8 10 10
3HAHb Y Tajy3i BiANOBIIaIbHOTO EMOIIITHOTO
iHTeJIeKTy Ta (JOPMYBaHHS BiIIOBIIHUX HABUUOK
5 HasiBHiCTh eMoIiiHOT 0013HaHOCTI 22 40 30 8
6 HasiBHICTh 3HaHb y CTYJIEHTIB 1 acCHipaHTIB IOA0 10 58 10 22
YIPaBIIIHHS EMOIIISIMHU
7 HasBHICTE HABHMYOK Y CTYEHTIB 1 acIipaHTiB 00 7 41 32 10
CaMOMOTHBAII{
8 HasBHICTE HABHYOK Y CTYIEHTIB 1 acIipaHTiB O[O0 28 41 10 21
PO3Mi3HaBaHHS €MOIIiH 1HIINX
Hasenenuit 3pa3ok CTPYKTYpH  KOHTPOJIEM CBOi MOYYTTS, TYyMKH, €MOIii);

BIJMOBIZIEW CBIAYUTH IPO TE, IO CTYJEHTH 1
acIipaHTH BBaXKarOThb 3a JIOLIbHE OTPUMAHHS
OuTbII TIMOOKOT 1HpOpMaIii I0JJ0 HABUYOK 13
eMOIIIfHOrO  1HTEeJNIeKTYy, IICHUXOJOrii  Ta
JiiepcTBa B3arajl y IMpolieci MiATOTOBKU /0
MaiOyTHBOT AisibHOCTI. OJJHAK, Y HUX HE Ma€
MOBHOTO YSBJIEHHS Ta ULUIICHOI KOHIICTIIIT
CTOCOBHO BaXJIMBOCTI 11010 HAOYTTSI HABUUOK
13 €MOLIITHOTO 1HTENEKTY, K1 € HeOOX1THUMHU
i ¢axiBUiB-MiepiB, 1 1m0 Oyjae, MEBHOO
MIpOIO,  BIUIMBaTH  HAa  €(EKTUBHICTb
MaiOyTHBOT JisTTBHOCTI.

Tak, cepemgHii piBeHb EMOIIHHOT
oOi3HaHOCTI  niarHocToBaHo y 46 %
pecrioHaeHTIB, 32 % BOJOAIIOTE BUCOKHM
piBHeM, Ta y 22% HU3BKHMHA pIBEHb.
OcoOucrocTi 3 BUCOKMMH TOKa3HUKaMHU 3a
€10 IIKAJIOI0 XapaKTepU3yIOThCs 3AaTHICTIO
n00pe pO3yMITH SIK CBIM €MOIIIITHUHN CTaH, TaKk
1 otouyrounx. KpiMm Toro, MoxHa 3a3Ha4uTH,
mo 42% omnuTaHWX TPOIEMOHCTPYBAITH
cepeiHil piBeHb eMmnartii (JIIoIMHa TPUMAE i

37% —  BHCOKWHIA
CHIBIIEPEKUBATH K  OJU3BKHM,
CTOpOoHHIM JomsM); 21 % —
(TpyIHOILI y CHITKYBaHHI).

CratuctuuyHuit
NPOBOJUBCS 32  JIONOMOIOIO
3arajibHO MPUAHATHAX
BUKOPUCTOBYIOTHCS s Ha/1IHHOTO
BUMIPIOBAHHS TNPHUAATHOCTI MOJENl  JUIs
JTAaHMX Ta BU3HAYEHHs (aKTOPIB, 110 JIekKaTh B
OCHOBI IIEBHOTO BHUMIPIOBAJILHOTO
iHCTpyMeHTapito, a came. 1) EFA —
JIOCHITHUIIBKAN  (DAaKTOPHUM aHami3 — IIe
METOAMKH, SIKIi BUKOPUCTOBYIOTHCS  JIJIS
BUSIBJICHHS CTPYKTYPH CIIOCTEPEKYBAHHX
JaHUX Ta BUSBJIEHHS KOHCTPYKILIH, IO
MOPOIKYIOTh  CIIOCTEPEKYBaHI SBHIIA; 2)
KOe(IIIEHTH KOpeNsLii Ta iHIIi.

Amnanis BIJIIIOBIZIEH 3a
IPONOHOBAHUMHU THUTAHHSAMU MiATBEPIKYE
aKTyaJbHICTh PO3POOKH  METOOJIOTTYHHX
MUTaHb 13 BUBUYCHHSI EMOIIIITHOTO IHTEJIEKTY B

(romM CXWITBHI

TaKk 1
HU3BKUH
aHami3 JIAHUX,
BiIOMHX,
METO/IIB, K1
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VYKpaiHi, JOCITIIPKEHHSIMH SKUX 3aiMalOThCS
BCce OUIbIlle BYCHHMX. 3MIATHICTH II€] TeMH
IHTETpYBaTH MPUPOJTHUYO-HAYKOBI, TEXHIYHI
Ta COLIOTYMaHITapHI HAyKd CTaHOBUTH
0COOJIMBY IIHHICTb.

BucHoBKHY 3 1aHOTr0 TOCTiIKEeHHS Ta
NEPCICKTHBH MOJAIBIINX PO3BIIOK Y TaHOMY
HanpsIMKy. Pe3ynbpTatu aHamizy OTpUMaHUX
JaHUX  JIO3BOJIMJIM  3pOOMTH  HACTYIIHI
BHCHOBKH.

1. [TinTBepKEHO TE3y po
HEJOCTaTHIO 1H(QOPMOBAHICTh CTYJEHTIB, SKi
HABYAIOTBCS Yy 3aKjalax BHUIIOI OCBITH
VYkpainu, momo mpoOieM, 3HAYYIIOCTI Ta

MEPCIICKTHBHUX HaINpsSIMKiB BUBYEHHS
€MOIIIHOTO IHTETIEKTY.
2. Bu3HaueHO  JIOIIIBHI  HANPSIMHU

BJIOCKOHAJICHHSI MIiATOTOBKH CTYJEHTIB B
cdepi GpopMyBaHHS HABHUOK 13 €MOILIIHOTO
IHTEJIEKTY, IO € KOPUCHUM IS PO3B'S3aHHS
TaKHUX 3aBJIaHb, SK:

1) popMyBaHHS HABMYOK i3 aanTarii
no 3MiH. Crilikuii eMOLIHHHUA 1HTEIEKT
JoTIOMarae JIOAsSM aJanTyBaTUCS A0 3MiH 1
BUKJIMKIB, 110 € OCOOJMBO AaKTyaJbHUM Y
IIBUIKO 3MIHIOBAHOMY CBITI,

2) TIOKpAIICHHS TICUXIYHOTO 3/I0POB'sI.
B ymoBax cTpecy Ta HEBH3HAYEHOCTI,
MOB'I3aHUX 13 CyYaCHUM J>KUTTSAM, PO3BUTOK
CTIMKOrO0 €MOLIMHOrO 1HTENEKTy J0IOMarae
JIOJSM  YIPABIATA CBOIMH E€MOIIISIMH, 1110
MO3UTHUBHO BIUIMBAE HA TICUXIYHE 3/I0POB'S;

3) miBHIICHHS MDKKYJIBTYPHOT
KOMIIETEHII BCIX YYaCHHUKIB HaBYaJIbHOTO
MpOLIECY;

4) 3abe3reveHHsT OCBITSAH 3HAHHIMU 3
E€MOIIIHHOTO 1HTENEeKTY, HEOOXIIHUMH IS
CTBOPEHHS OCBITHBOTO CEpPEIOBHIIA, 10 OyIe
COpUsTH 301IBIICHHIO KUTBKOCTI CTYCHTIB,
skl OyIqyTh aKTHBHO 3aiiMaTHCs HayKOBUMU

Cnmcok Jireparypu:

1. l'oynman JI. EMOmifiHUI 1HTENEKT.
Xapkis: Bisar, 2018. 512 c.

2. T'oynman 1., Bosuic P., Makki E.
Emormitinuii inTenexkt minepa. Haw ¢hopmam.
288 c.

3. T'ypa T, Cewmke H.
Muxaitmiuenko B. Content characteristic of

JOCIIJKEHHSAMHU B acrmipaHrypi Ta
JOKTOPAHTYD;

5) hbopMyBaHHS HOBOIO CBITOTJISTY
CTYJIEHTIB, 3aCHOBaHOIO Ha MHUPHOMY,
JOUITBHOMY BUKOPHUCTAHHI HayKOBHUX
JOCSATHEHb, TypOOTI MNP0  HABKOJMIIHE
Cepe/IoBHUINE 1 PO3BUTKY HOBUX HAyKOBHX
HaIpsIMiB.

3. ITinTBepmKeHO T3y, 10
MPOMOHOBAaHA  TEXHOJIOTIS,  PO3IIUPIOE
MOJKJIMBOCTI JUIsl BUMIPIOBAaHHS €MOIIITHOTO
IHTEJNEeKTY cepel CTYACHTIB Ta acHipaHTiB
HTY “XIII” ta moxxe OyTH iHTErpoBaHa B
OCBITHI  MpOTpamHu, 110 CIPUATUME
(dhopmMyBaHHIO €MOIIIHHO-KOMITETEHTHOL
0co0HCcTOCTI MatOyTHIX (haxiBIiB.

4. JloBeneHo, o0  NPONOHOBaHa
Moaenb  (dotmpu  chepr  eMOIIHHOro
IHTEJIEKTY: CAaMOCBIIOMICTh, CAMOYIIPABIIiHHS,
colianbHI Ta MDKKYJIBTYpHI  HaBHYKH),
JOTIOMOXKE ~ CTyJIEHTaM  TIOKPAIUTH  CBOI
MIKOCOOUCTICHI HaBWYKH, CHUIKYBaHHS Ta
SCKTUBHICTh TiJI YaC HAaBYAJILHUX 3aXOJiB,
BKJTIOYAIOUHU TPYIIOBY Ta KOMaHIHY POOOTY.

Tonmanpnmmi PO3BUTOK IaHOT'O
JIOCII/PKEHHsT BOAYaeMO y po3poOlll CUCTEMHU

[eIaroriayHux TEXHOJIOT1H 1010
BIIPOBA/IKEHHS nporpam PO3BUTKY
€MOLIIITHOTO IHTENEKTY Ha pi3HUX

CMELIAIbHOCTAX TEXHIYHUX YHIBEPCUTETIB, a
TaKOX y TIOJIJIbIIIINA pO3pO0IIi CIIOCO0Y OILIHKK
Ta MOHITOPUHTY €MOILIMHOrO  I1HTENEeKTY
CTYJIEHTIB Ta acMipaHTIiB, II0 JIO3BOJIUTH
MOKPAIIUTH BUXOBAaHHS TOKOJIHHSA MOJOI,
gka Oyne MOOUIBHOIO Ha PHUHKY Ipaill,
3aTHOI0 POOUTH OCOOMCTICHUI JTyXOBHO-
CBITOTJISIIHMM ~ BUOIp, MaTuMe HeoOXiaHi
3HAHHSA, HABUYKM W KOMIIETEHTHOCTI ISt
HaBUYAHHS TIPOTSATOM KHTTSI.

emotional intelligence features of future
leaders.  Bueni szanucxku  Taepiiicbkoco
HAYIOHANbHO20 YHIGepcumemy imeHi B. I
Bepnaocvroeo. Cepis: [lcuxonoeis. 2021.
T. 32 (71), Ne 5. C. 124-131.

4. 3apunibka B. Emorriitauii iHTENEKT
SK CKJIaJJoBa T'OTOBHOCTI OCOOMCTOCTI /0
npodeciitHoi JSUTBHOCTI. Bicnux
Xapkiscbko2o HAYIOHALHO20 Neda202iyHO20
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