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AHAJII3 TEPMIHOJIOI'TYHOTI'O ITOJIAA TPOBJIEMUA ®OPMYBAHHSA
MPOPECIMHO-IEJATOTTYHOI KOMIIETEHTHOCTI MAMBYTHIX
BHKJIAJAYIB BHUILIOI IIIKOJIM B YMOBAX ACIIIPAHTYPU TEXHIYHOI'O
YHIBEPCUTETY

Anomayisn: CTaTTI0O TPUCBSIYEHO TEOPETUYHOMY Ta EMIIPUYHOMY JIOCIIKEHHIO
TEPMIHOJIOTIYHOTO ToJii mpobsiemMu (opMmyBaHHS NpodeciiHO-NeIaroriyHoi KOMIETEHTHOCTI
MalOyTHIX BUKJIaJa4yiB BUILOI IIKOJM B YMOBAaX aclipaHTypu TEXHIYHOTO YHIBEPCUTETY. ABTOPH
HaroJIoNyt0Th, IO 3MICT TOHSATTS “KOMIIETEHTHICTH , “mpodeciiiHa KOMIETEHTHICTH”,
“meparoriyHa KOMIIETEHTHICTH Ta “mpodeciiHO-Iearorivia  KOMIIETEHTHICTh MailOyTHIX
BUKJIQ/IaviB BUINO1 IIKOJW~ HE BU3HAYAETHCA HOTO TEPMIHOM (HA3BOIO), alie PO3KPUBAETHCS 3a
JIOTIOMOTOI0 BU3HAYEHHS. Y CTaTTI MPEJCTABIEHO PE3ylbTaTH BUBUEHHS TEOPETHUHUX JTOPOOOK
BUCHUX Ta pe3yJbTaTH EMIIPUYHUX JOCIIDKEHb 32 YYacTIO aclipaHTiB YHIBEPCUTETY 3aJUls

2 13

BU3HAYEHHS 3MICTOBHHMX XapaKTEPUCTHK TOJIOBHUX JediHIIiIN “KOMIeTeHTHICTh”, “ipodeciiiHa
KOMIIETEHTHICTh, “TIeflaroriyHa KOMIETEHTHICTh, “nipodeciiiHo-nearoriyHa KOMIETeHTHICTh
“npodeciiiHo-egaroriuna KOMIETEeHTHICTh MAlOYTHIX BUKJIaaqiB BUIIOT IIKOJH .

JlocnmigHUKaMM  3alpONOHOBAaHA  3MICTOBHA  MOAENb  NpodeciifHo-nenaroriyHoi
KOMIIETEHTHOCT1 MaifOyTHIX BUKJIaJauiB BUILOI IIKOJIU SIK IHTETpaIbHUI KOMIUIEKC, IKUH MOEIHYE
BHUCOKUU pIBEHb TEOPETHYHOI Ta MPAKTUYHOI MiJATOTOBKA 10 I1HHOBAIIHHOI TEAaroriqyHoi
TisSUTBHOCTI, TpodeciiiHo 3HauyIIi Ui BUKJIaJa4a SKOCTI Ta 3a0e3nedye YCHIITHICTh BUKOHAHHS
BUKJIAAIbKUX QYHKIIH, 1 e CTPYKTYpHUMH OJIOKaMU BUCTYTIAIOTh: MOTUBALIIHHUH, KOTHITUBHUH,
OpraHizauifHO-AISUTBHICHUNA Ta 0COOUCTICHO-pe(IeKCHBHUN KOMITIOHEHTH.

Knrwouosi cnosa: acnipanTd; BUSHAUEHHS; 3MICTOBHA MOJIEJIb; KOMIIETEHTHICTh, MaiiOyTHI
BUKJIQayl BUIIOT KON, TMpo¢eciiiHa KOMIIETEeHTHICTh, IeAaroriyHa KOMIETEHTHICTb;
npodeciiiHo-Teaaroriyia KOMIETeHTHICTh; TEXHIYHUM yHIBEpCHUTET.

© Omutpo Iomimyxk, Onera Iraatiok, 2025
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ANALYSIS OF THE TERMINOLOGICAL FIELD OF THE PROBLEM
FORMATION OF PROFESSIONAL AND PEDAGOGICAL COMPETENCE OF
FUTURE HIGHER EDUCATION TEACHERS IN THE CONTEXT OF
POSTGRADUATE STUDIES AT A TECHNICAL UNIVERSITY

Abstract: the article is devoted to theoretical and empirical research of the terminological
field of the problem of forming professional and pedagogical competence of future teachers of
higher education in the conditions of postgraduate studies at a technical university. The authors
emphasize that the meaning of the concepts of “competence”, “professional competence”,
“pedagogical competence” and “professional and pedagogical competence of future higher
education teachers” is not determined by their terms (names), but is revealed through their
definitions. The article presents the results of a study of theoretical works by scientists and the
results of empirical research involving university postgraduate students to determine the

2% ¢C

substantive characteristics of the main definitions of “competence”, “professional competence”,
“pedagogical competence”, “professional pedagogical competence” and “professional pedagogical
competence of future higher education teachers”.

The researchers propose a substantive model of professional pedagogical competence of
future higher education teachers as an integral complex that combines a high level of theoretical
and practical training for innovative pedagogical activity, qualities that are professionally
significant for teachers, and ensures the successful performance of teaching functions, where the
structural blocks are: motivational, cognitive, organizational-activity, and personal-reflective
components.

Key words: graduate students; definition; content model; competence; future higher
education teachers; professional competence; pedagogical competence; professional and
pedagogical competence; technical university.

Dmytro Polishchuk, Olha Ihnatiuk

An extended abstract of the paper on the subject of:
“Analysis of the terminological field of the problem formation of professional and
pedagogical competence of future higher education teachers in the context of postgraduate
studies at a technical university”
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Problem setting. The issue of developing
the professional and pedagogical competence of
future higher education teachers plays an
important role in shaping higher education in

Ukraine, and this issue is particularly
emphasized in the training of future higher
education teachers in the context of

postgraduate studies at technical universities.
Given the integration of higher education in
Ukraine into the European space, the issue of
developing the competencies of higher education
students, in particular the professional and
pedagogical competence of future higher
education teachers from among postgraduate
students at technical universities, is a very
important problem that needs to be addressed.
Recent research and publications
analysis. An analysis of literary sources allows us
to conclude that many scholars have devoted
attention to the question of defining the essence of
the terms “competence”, “‘professional competen-
ce”, “pedagogical competence” and “profession-
nal-pedagogical competence”. The question of
defining the essence of “competence” has been the
subject of research by scientists: V. Korol and
O. Marushchak; S. Leiko, T.Kuznetsova and
N. Rogova; A.Lukashenko Competence as an
indicator of the effectiveness of professional
activity was studied by a group of scientists
consisting  of:  N.Nychkalo, R. Gurevich,
M. Kademiya, A. Kobysya, V.Kobysya, and
G. Gordiychuk Competence as an integral
personal quality was studied by scientists such as
T. Guzhanova, V. Fedorik, L. Kushnir,
N. Ortikova, O.Kononenko, K. Shapilova. The
following scientists paid attention to the issue of
defining the essence of the concept of
“professsional competence”: a group of authors

T. Guzhanova, V. Fedorik, L. Kushnir,
N. Ortikova, 0. Kononenko, N. Kolisnyk,
O. Muratova, |. Sorokotyaga, A. Fedorovich,

I. Ziazun, 1. Gevko, O. Torubara. The following
scholars studied the essence of the concept of
“pedagogical ~ competence”: Yan Zhuang,
Yana Baranets, H.Hrut, Galina Seredyuk, a

group of scientists, including O. Kitov,
V. Steshenko, S. Chernyshov. The following
scholars focused their attention on defining the
essence of the concept of ‘“professional
pedagogical competence”: V. Kryshchanovich,
V.Chornous, V.Demidenko and Pavelkiv
Kateryna.

Paper objective. The purpose of the
article is to define the concept of “professional
and pedagogical competence of future higher
education teachers in the context of
postgraduate studies at a technical university”.
To achieve this goal, the authors had to define
and study the terminology used in the research,
namely the concepts of “competence”,
“professional competence” and “pedagogical
competence”, combining the theoretical works
of domestic and foreign scientists to define the
main concept, essential features and properties
of professional pedagogical competence as
measured by scientists and third-level
(educational and scientific) students of all
specialties at the National Technical University
“Kharkiv Polytechnic Institute”. It is this issue,
which has not been sufficiently considered by
scientists, that determined the goal of our
research. To this end, we will first turn to the
reference literature.

Paper main body. In order to clarify the
definition of “professional and pedagogical
competence of future higher education
teachers”, an analysis of the terminological
field of research on the outlined problem was
conducted. A theoretical analysis of the
concepts of ‘“competence”, “professional
competence”, “pedagogical competence” and
“professional and pedagogical competence”
showed that these concepts are not identical but
are derived from the concept of “competence”.

During 2024-2025, psychological and
pedagogical research was conducted at the
National Technical University  “Kharkiv
Polytechnic Institute” on the problem of
forming the professional and pedagogical
competence of future higher education teachers
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in postgraduate studies. Second-year graduate
students of all specialties participated in the
study. The total number of respondents was 98.
The results of the research showed the level of
graduate students' understanding of pedagogical
activity in higher education and their understan-
ding of the professional and pedagogical
competence of future higher education teachers.
Their views on the main definition of the study,
the content model of the professional and pedago-
gical competence of future higher education
teachers, and its structural components.

The results of theoretical and empirical
analysis allow us to assert that the
“professional and pedagogical competence of
future higher education teachers” should be
considered as an integral complex that
combines a high level of theoretical and
practical training for innovative pedagogical
activity, qualities that are professionally
significant for teachers, and ensures the
successful performance of teaching functions in
the context of educational transformations. Its
structural blocks are: motivational; cognitive;
organizational and activity-based; personal
and reflective.

Conclusions of the research. The result
of the study was the presentation of theoretical

IMocranoBKa npo6/ieMH B 3arajibHOMY
BUIJIsIAI Ta 11 3B’ 130K 13 BAYKJIMBUMU HAYKOBUMH
9l TPAaKTUYHAMHU  3aBIaHHsIMH. [luTaHHS
PO3BHUTKY MpodeciitHO-TIe1aroriyHoi KOMITETeH-
THOCTI MailOyTHIX BUKJaJadiB BHILOi IIKOJIH
BIIIrpa€e BaXJIMBY poJb Y (OPMYyBaHHI BHUIIOL
OCBITH B YKpaiHH, 0COOJTMBO aKIEHTYETHCS 1€
MUTaHHS TIPU TIATOTOBII MalOyTHIX BUKJIa1a4iB
BUIIOI IIKOJM B  yMOBaX AacHipaH-TypH
TEXHIYHOTO yHiBepcutery. ONHIEI0 3 TeHACHIIH
PO3BHUTKY BHIIOI OCBITH B YKpaiHi, 3a3HAYCHOIO
B Crparerii po3BUTKY BHILOI OCBITH B YKpaiHi Ha
20222032 pp. [19] €: HEBIANOBIIHICTD KOMITE-
TEHTHOCTEH, SKUX MOBHHHI HaOyTH 3700yBadi
BUIIIOI OCBITH, SIK PO3PHUB MDK BHMOTaMHU
poOOTOIABINIB Ta MPOIO3UIIISIMH 3aKJIa/IiB BHIIO

and empirical aspects of the analysis of the
terminological field of the problem of forming
the professional and pedagogical competence
of future higher education teachers. The results
show that the meaning of the concepts of
“competence”, “professional competence”,
“pedagogical competence” and “professional
and pedagogical competence of future
teachers” is not determined by their terms
(names), but is revealed through their
definitions. The article presents the results of
the analysis of theoretical works of scientists
and the results of empirical data on the outlined
research problem with the participation of
university  postgraduate  students.  The
researchers propose a substantive model of
professional pedagogical competence of future
higher education teachers based on theoretical
and empirical aspects, its structural blocks in
the form of motivational, cognitive,
organizational and activity, personal and
reflective components

Further development of this research
involves identifying the pedagogical conditions
that influence the development of professional
and pedagogical competence of future higher
education teachers in the context of university
postgraduate studies.

OCBITM Ta HayKoBUX ycraHoB. Came TOMY,
BPaXOBYIOUM BHIIIE€3a3HAYEHY TEHJAEHIIO, a
TaKOX 3BaKAIOUM HA IHTETPaLil0 BUIIOI OCBITH
VYkpainu B €BpomneHCbKHUN TNPOCTIp, MUTAHHS
PO3BHUTKY KOMIIETEHTHOCTEH 37100yBadiB BHUIIOI
OCBITH, 30KpeMa mpodeciiiHO-iearoriyHoi
KOMIIETEHTHOCTI MalOyTHIX BHKJIaJadiB BUIIOI
IIKOJIM B YMOBax AaclipaHTypU TEXHIYHOTO
YHIBEPCUTETY € JIOCUTHh BAXKJIMBOIO MPOOIEMOLO,
sKa MoTpedye BUPILICHHS.

AHani3 ocTaHHIX JocCTizKeHb Ta
nyOJtikanii, y AKUX 3aII04aTKOBAHO
PO3B’s13aHHS 11i€T IPOOJIEMH 1 Ha SIKI CITUPAETHCS
aBrop. CyTTeBUH 1HTEpeC CTAHOBISATH HAYKOBI
nparl y4eHuX, y SKUX YacTKOBO IMPE3EHTOBAHO
OKpEeMi aCIeKTH OKpeCIeHOl MpobieMu:
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- KOMIIETEHTHICTh K MMOKa3HUK
epeKTUBHOCTI  3ailicHeHHS  mpodeciiiHol
TSUTBHOCTI  IOCITIJKYBAJIH: H. Huukaio,
P. I'ypeBuu, M. Kanewmis, A. KoOwucs,

B. Ko6ucs Ta I'. T'opaiituyk [2], B. Kopoins Ta
O. Mapymaxka [12], C. Jleiiko, T. Ky3uemooi
ta H. PoroBoi [21], A. Jlykamenko [14];

- KOMIIETEHTHICTh SIK IHTETpaJIbHy O0CO-
oucTicHy sKicTh nociipkyBaind. T.I'ykaHoBa,

B. ®enopuk, JI. Kymsip, H. Oprikosa,
O. Konownenxo [7], K. Ilaminosa [27];
- mpodeciiiHy ~ KOMIIETEHTHICTh  SIK

XapaKTepUCTHKY Tpodecionanizmy, ocobuc-
TICHE 1HTerpaTUBHE YTBOPEHHS AOCIIIKYBaJIU:
T. 'yxanoBa,  B. ®enopuk,  JI. KymmHip,
H. Oprtikosa, O. Kononenko [27], H. KomicHuk
[11], O. Myparosa [15], I. Copokotsira [23],
A. ®enoposuu [25], 1.3s3ton [18], 1. I'eBko,
O. Topyoapa [4];

- IEIaTOT1YHy ~ KOMIIETEHTHICTh  SIK
XapaKTePUCTHKY ISl 3MIMCHEHHS TeIaroriaHoi
nisuibHOCTI  nocmimpkyBam: S Wkyan [28],
1. Bapanens [1], I'. I'pyus [6], T'. Cepentok [22],
O. Kiroga, B. Crenienko, C. Uepnwuios [10].;

- mpodeciiHO-TIe]arOr1YHy KOMIIETEHT-
HICTb SIK CyKYIHICTb NMpO(eCIiiHIX XapaKTepHuc-
TUK Ta SKOCTEH OCOOMCTOCTI JOCIHiIKYBAaJIH:
B. Kpumranosua  [13];  B. HoprHoyc  [26],
B. Jeminenxo [8] ta K. INaBeskis [17].

[IpoBeneHi MAOCHIIKEHHS JIATIH B
OCHOBY TEOPETHYHOTO MIJATPYHTS OKPECICHOTO
nuTtaHHs. [[poTe BOHM MaJid 32 METy BUBUCHHS
OKpeMHX THUTaHb MO0 (OPMYBAHHS PIZHHUX
KOMIIETEHTHOCTEH 1 32 YMOBU PI3HHUX BEKTOPIB
HaBuaHHA. Okpeme  JIOCHIDKEHHS  LIOZO0
PO3BUTKY MpodeciitHO-TIe1aroriyHoi KOMIIETEHT-
HOCTI MaWOyTHIX BHKJIaJayiB BHIIOI LIKOJH,
30KpeMa B YMOBaX TE€XHIYHOTO YHIBEPCUTETY HE
BiZI0OYJIOCSI, @ TEMa MaJIOJIOCIIKyBaHa, HAYKOBIT
HaroJIOUTyBaJli TIEPEBAXXHO Ha MpodecioHanizMi
Mai0yTHIX BUKJIa/1a4iB.

Buaisiennsi He BupilmieHux pasime
YACTHH 3arajlbHOI  Npo0JjieMH, KOTpUM
MPHUCBIYYEThCS JlaHA CTAarTa. Ha oOcHOBI
IPYHTOBHOTO  aHali3y JDKepesnbHOi  0asu
BU3HAUYEHO, 1110 ChOTOHI HAKOMTUYEHO 3HAYHUIN
JIOCBIJI, TIPUCBSYCHHHA BHIIE OKPECICHOMY

MATaHHIO, HATOMICTh TIpo0ieMa ILTICHOTO
OCMUCIIEHHSI 3MICTy TOHSTTS “‘mipodeciitHo-
NEeNarorivHoi  KOMIETEHTHOCTI ~ MalOyTHiX
BHUKJIQ/IauyiB  BUIIOI IIKOJIM B  YMOBax
TEXHIYHOTO yHiBepcUTeTy” BHBUYECHA
JOCIIIIHUKaMu ~ ()parMeHTapHO 1 ToTpedye
MOJAJBIIOTO JOCHiKeHHA. J[o 1mporo dvacy
OUTBIIICTH CTOpiH IbOTO MOHSTTS
3QIMIIAIOTBCS  HEPO3KPUTHUMH, TCOPETUUHI
MIOJIOKECHHS CyTIePEWINBUMMU.
DopMyII0BAHHSA uijiei CTAaTTI
(mocTaHoBKa 3aBJIaHHS). MeTa cTaTTi IMOJsArae
y  BH3HAUEHHI  MOHATTS  “‘mpodeciiiHo-
MEeAaroriyHoi  KOMIIETEHTHOCTI ~ MaiOyTHiX
BUKJIAJa4iB  BHUIIOI IIKOJU B  yMOBax
acmipaHTypu TexHiUHOTro yHiBepcutety . s
il JOCATHEHHS  TEpeJ]] aBTOpaMHU IMOCTalo
3aBJIaHHS CHUCTEMHOTO BU3HAYCHHS 1 aHAII3Y
TEPMIHOJIOTIYHOTO TIOJIS JTOCIIIIKEHHS, a caMe

MOHATH:  “KOMIETEHTHICTH”,  “mpodeciiina
KOMIIETEHTHICTE, “Iegaroriyda KOMIIETEHT-
HICTBH”, TIOEJHAHHS BUBYCHUX TEOPETHUYHUX

JOpPOOOK BITYM3HSIHHUX Ta 3aKOPIOHHUX BYCHUX
1010 omnucy TOJIOBHOTO HOHSTTS,
KOHKpETH3aLlil ICTOTHUX 03HAK Ta BIACTUBOCTEH
npodeciiHO-TIeJarOriYHO1 KOMITIETEHTHOCTI Y
BUMipax HayKOBLIB Ta 3700yBauiB TPETHOTO
(OCBITHBO-HAyKOBOT'O PiBHS) MiArOTOBKH YCIX
creuiagbHOCTe B yMoBax HarionansHOro

TEXHIYHOTO  yHIBepcUTeTy  “XapKiBCHKHI
MOJIITEXHIYHUHN IHCTUTYT .
Buxuiag OCHOBHOI'0 marepiany

JAOCJIKEHHSI 3 TIOBHUM  OOIDYHTYBaHHSM
OTPUMaHMX HAyKOBUX pE3YNbTaTiB. 3 METOIO
YTOYHEHHS BU3HauYeHHs AediHilii “npogeciiiHo-
MearoriyHoi  KOMIETEHTHOCTI  MaiOyTHIX
BUKJIQ/Ia4iB BUIIOI IIKOJHM’, aBTOPU CHCTEMHO
JOCIITAIA  TEPMIHOJIOTIYHE TOJIe BHM3HAYEHOI
Temd.  PosmmsiHeMO  Ta  TpoaHANi3yeMO
TEOPETUYH1 JOCII/DKEHHS HAyKOBIIB 01O
BU3HAYCHHS IIOHATH! “KOMIIETEHTHICTD
“npodeciifHa KOMIIETEHTHICTh’, “‘Tiefaroriyia
KOMIIETEHTHICTh” Ta “TipodeciiiHo-Tieaaroriyna
KOMITETeHTHICTh . HeoOXiAHICTh  yTOYHEHHs
BU3HAYCHb IIMX IOHSATH 3yMOBJICHA, TIEPEIyCIM
THM, 1110 BOHH HE € TOTOXHUMH, a TIOX1THUMH Bijl
MTOHATTS “‘KOMITETEHTHICTh .

Teopis i npakxmuka ynpasninus coyianvhumu cucmemamu 3 ‘2025 7



OPIAHIBALIIHHO-IIEJAT OT'T9HI YMOBH ®OPMYBAHHA [IPO®ECIHHOI
MAHCTEPHOCTI MAHMBYTHIX CIIEL[IAJIICTIB

Tabnuys 1
KomnereHTHicThH y BUMIpax HayKOBIiB
ABTOopHu BuznauenHs
KOMIIETEHTHICTh — II¢ IHTerpaTHBHE YTBOPEHHS OCOOMCTOCTI, IO iHTErpye B coOi

Kopons B. Ta
Mapymax O.

3HAHHS, YMIHHS, HABHUYKH, JOCBiJl, OCOOHCTICHI BJIACTHUBOCTI, SKi 3YMOBIIOIOTH
MIparHeHHS, 31aTHICTh i TOTOBHICTH PO3B’sA3yBaTH NPOOIEMH 1 3aBIaHHS, II0 BHHUKAIOTH
y pealbHUX JXUTTEBUX CUTYALIAX, YCBIJOMIIIOIOUN MPH [[bOMY 3HAYYIIICTh MPEAMETY Ta
pe3ynbpTaTy misIbHOCTI [12, ¢. 425].

Jleiiko C.,
Kysnenosa T. ta
Porosa H..

KOMIIETEHTHICTB SIK SIKICTh OCOOMCTOCTI, ii IIeBHE HaA0aHHS, 10 IPYHTYETHCS HAa 3HAHHSX,
JIOCBiJli, MOpAJIFHUX 3acajax 1 MPOSBISIEThCA B KPUTHIHUI MOMEHT 33 paXyHOK BMIiHHA
3HAXOJHUTH 3B’S30K MK CHTYyali€l0 Ta 3HAHHAMH, Y TPUHHATTI aJeKBaTHHAX DIIICHb
HaraiapHoI mpobiemu [21, c. 60]

Jlykamenko A.

KOMIIETCHTHICTh SK SIKICHE BHKOPHCTAaHHS KOMIICTCHIIH a00 IHTerpaibHi SKOCTI
0COOHMCTOCTI, IO BUABISETHCS B 3arajbHii 3JaTHOCTI Ta TOTOBHOCTI IO MisTIBHOCTI,
3aCHOBAHOI Ha 3HAHHSIX 1 JIOCBiJi, OPIEHTOBAaHMX Ha CAMOCTIHHY W YCHIIIHY y4acTb Y
nisutbHOCTI [14, ¢. 338].

HarionansHuit
OCBITHBO- HAyKOBUI
riocapiii 3a pej.
B. Kpemens

KOMIICTCHTHICTh — JMHAMI4YHa KOMOIHAIlisl 3HAHb, YMiHb, HABUYOK, CITIOCO0IB MUCIICHHS,
MOTJISIAIB, I[IHHOCTEH, IHIIMX OCOOMCTHX SIKOCTEH, IO BH3HAYA€ 3AaTHICTH 0OCOOHU
YCHIIIHO coLiali3yBaTHCs, NPOBaAUTH MpodeciiHy Ta/abo mnojanblly HaBYaJIbHY
JUsIbHICTB [16, c. 43]

3akoH Ykpainu “IIpo
BHIIY OCBITY”

KOMIIETCHTHICTh PO3TIIAJAETHCS AK 3JaTHICTh OCOOHM YCIIIIHO COIiajli3yBaTHCh,
HaBYATHCh, MPOBAIUTH MPOQECiiiHy MisIbHICTh, SKa BHHUKAE HAa OCHOBI ITWHAMIYHOI
KoMOiHaIii 3HaHb, YMiHb, HABHYOK, CITIOCOOIB MHCJICHHS, MOTIIAIIB, IIIHHOCTEH, 1HIITNX
ocobucTux stkocreit [19]

I'mocapiit TepMiHiB
3akoHoaBcTBa €C

KOMIIETEHTHICTh,  O3HAYae SZ[aTHiCTL

NPOBaPKEHHS AisIbHOCTI [5].

34CTOCOBYBATU 3HAHHA Ta HaBUYKU JIA

3BiT “BusHauenns ta
BinOip KoMIeTe
urHoctei (DeSeCo)”:
“TeopernuHi Ta
KOHIIENITYaJIbHi
3acaau’’ 3a
IIporpamoro
Oprauizarii
€KOHOMIYHOT'O
CHiBpOOITHUIITBA Ta
PO3BUTKY

KOMIIETCHTHICTh BH3HAYAETHCS SIK 3IAaTHICTh YCIHIIIHO 3aJ0BOJBHITH IHAUBIAyaIbHI Yu
corliansHi ToTpedu, BUKOHYBATH JIisSUTbHICTh 200 3aBaanHs [3, c. §].

Cy4acHuii ICUX0JIO0ro-

TPaKTy€ KOMIICTEHTHICTb SIK iHTel"paTI/IBHy SIKICTh  BUCOKOMOTHBOBAHOT OCO6I/ICTOCTi, o

e JaroriyHui TIPOSIBIIETHCSL Y TOTOBHOCTI IO pealtizallii 0COOUCTICHOTO MOTEHINANY TIiJ] Yac PO yKTHBHOT
CIIOBHUK JUSITBHOCTI, 3aCHOBaHIH Ha 3HAHHAX 1 IOCBii, sIKi HAOyTi POTSTOM KUTTH [23, c. 188].
Huukano H.
I'ypeBuu P, . . -
Kazemis M BHU3HAYAIOTh KOMIIETCHTHICTh SK MOXJIHMBICTE €()EKTUBHO 3MIiHCHIOBATH KOHKPETHY
" i . .
npodeciiny AisbHICTE [2, ¢. 192
Kobucs A., Kooucs B. pod yAa 2, ]
ta [opaiiuyk I'.
I'yxanosa T., TPAKTYyIOTh KOMIIETCHTHICTh K iHTETpalbHy OCOOHCTICHY SKIiCTh, fIKa MOEIHY€E B cOOi
®enopuk B., KOJO 3HAaHb Ta TMICUXOJOTIYHY TOTOBHICTH JO TMpodeciiHol AiSUTBHOCTI, sKa
Kymmip JI., 3a0e3meuyeTscsl 3HAaHHSAMHU, OTPHUMAaHUMH B XOHi 3100yTTS BUIIOI (axoBOi OCBITH Ta
OprikoBa H., JIOCBII, SIK XKUTTEBOMY, TaK 1 OTPUMAHOMY IIiJl 9ac IMPOXOPKEHHS BUPOOHWYOT IPAKTUKH

Kononenxo O.,

[7, c. 422]
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Ilpoooeocennss mabauyi 1.

ITaminosa K.

Otxe, BpaxOBYIOYM BHIIECBUKIAJICHE,
mig “KOMIIETEHTHICTIO” MH PO3yMIEMO SIKICHY

XapaKTEPUCTUKY 0co0HCTOCTI, AKa
MIPOSIBIISAETHCS B OCBOE€HHI, HaOyTTI,
BUKOPDUCTAHHI 3HaHb, BMiHb Ta HaBUYOK

HPOTSITOM JKUTTSIM, IMTOCTIHHUH IXHIA PO3BUTOK
Ta BJOCKOHAJCHHS, a TaKOX YCHIIIHE
3aCTOCYBaHHS y PI3HOMaHITHHX JKHTTEBUX
CHUTYaIlisIX 13 METOI0 BHPIIIEHHS MOCTaBICHUX
3aBJaHb Ta CUTYAIlil, SIKi BAHUKAIOTb.
Brponosx 20242025 H.p. Ha 6a31 HTY
“XIII” Oym0 mpoBEAEHO MCHXOJIOTO-TIEIarorivyHe

NOCIIDKEHHS, CIPSIMOBAaHE Ha BU3HAYCHHS
ocoOmuBocTeit  ¢dopMmyBaHHsS — mpodeciiiHo-
NeJaroriyHoi  KOMIIETEHTHOCTI  MaWOyTHIX

BUKJIaJayiB BUIIOI IIKOIU Cepell acHipaHTiB
TEXHIYHOTO YHIBEPCHUTETY, SIKi YacTillle 3a BCE He
MaroTh 0a30BOI IE€Naroridgoi OCBITH. 3a JUI
IILOTO OYJI0 BUKOPUCTAHO aHKETY-OIMUTYBATBHUK
[IOI0 BU3HAUEHHS TOITLIB Ta PO3YMIHHSA
3MICTOBHOI ~ XapakTepUCTUKU  mpodeciiiHo-
[IeJaroriyHoi  KOMIIETEHTHOCTI MaiOyTHIX
BUKJIa/1a41B BUIIIOT IIKOJIH, IIUISAXIB 1 PO3BUTKY Y
acrMipaHTIB K MalOyTHIX BHKIIQJadiB BHIIOI

mKoau. B gocmipkeHHI TPUHHSIIM - Y9acTh
acIipaHTi YHIBEPCUTETY 2 Kypcy
crnemianbHocTed, 30kpema: 011  OcBirHi,

nenaroriuni Hayku; 032 IcTopis Ta apXxeosoris;
033 Dinocodis; 051 Exonomika; 072 dinancw,
OaHKIBChKa CIIpaBa, CTpaxyBaHHS Ta (HOHIOBHUI
punok; 073 Menemxment; 075 Mapketunr; 076
[TigmpuemuaunnTBo Ta Toprieis; 101 Exomoris;
123 Komm’torepHa imxenepist; 131 Ilpuknanna
MeXaHIKa,; 141 Enexrtpoenepreruka,
eJIEKTPOTEXHIKA Ta eNeKTpoMexaHika, 142
Eneprernune manmuoOyayBanus; 143 Atomna

KOMIIETEHTHICTh € Cy0’ €KTHBHOIO, IHTETPAIFHOIO, 3MIHHOIO KaTEropi€io, M0 aKyMYIIO€e
CYCIIUTBHUHM JOCBiI 4Yepe3 MOCATHYTHH piBeHb 3HAHB, MPAKTHYHUX YMIHb Ta HABHYOK,
OCOOWCTICHHX TIepeKOHaHb, MNPOQECIHHUX, CBITOTIAHUX 1 TPOMAICHKHX SKOCTEH,
MOpPaJbHO-€TUYHUX I[IHHOCTEW Ta BU3HA4Ya€ pPiBEHb PE3yJbTATHBHOCTI y 3AiHCHEHHI
HaBYaJIbHOI, po(deciifHOT AiSITBHOCTI Ta MOKa3HUK 37aTHOCTI BUPINIYyBaTH MpoOieMHu i
THUIIOBI 3aBJaHHS, 10 BUHUKAIOTh y pPEabHUX JKUTTEBUX CUTYyalisiX, pi3HUX cdepax
JISUTbHOCTI, Ha OCHOBI BHMKOPHCTaHHS 3HaHb, HAaBYAJILHOTO W JKMTTEBOTO JOCBITY
BIJITIOBIZTHO JTO 3aCBOEHHUX 3a MPOrpamoro IiHHOCTeH [27, ¢. 115].

e”epreruka; 144 Temoenepreruka; 161 Ximiuni
TexHosorii Ta imkeHepis; 181  Xapuosi
TEXHOJIOTI1). 3arajbHa KIJIbKICTh PECIOHJICHTIB
OINUTYBaHHA cTaHOBWIIA 98 0cCi0, KUIBbKICTH 0Ci0,
sIKi 6e310cepeIHhO 00pAT OCBITHI KOMIIOHEHTH
Ta Oyl yY4aCHHKaMHU OCBITHBOTO TPOLIECY IMpU
BUKJIaJaHH] [IEJAroriyHuX JIACLIATLTIH.
OnutyBanHs BinOyBanocs y 2024-2025 H.p. mix
Yac ~ BUKJIAJaHHA  BHOIPKOBUX  OCBITHIX
KOMIIOHEHTIB MeJaroriyHoro HampsiMy, a came
“OCHOB HeAarorikyd BUIoi mxonn”, “Merono-
JIOT1 1 JIOTIKM HAyKOBO-TIEIATOTTYHOI TisTTBHOCTI
y Bumid mxkom”, “IIpodeciitHoi KynbTypH
BUKJIaaya”’, fAKi 32 HaBYaJIbHUM IUIAHOM
BUKJIQJ[AlOThCSl aclipaHTaM YHIBEPCUTETY B 4
cemecTpi. BpaxoByroun 0co0nMMBOCTI opraHizaitii
HaBuaJIbHOTO Tipotiecy B 3BO, iioro quctaHminyy
(dbopMy NpPOBEIEHHS, Ul BUPILIEHHS IOCTABJIe-
HUX 3aBJaHb JOCTIKEHHS OYJI0 3a1iTHO METO/T
onuTyBaHHA. Po3po0iieHa aHkeTa-OnMUTyBaIbHUK
Oyma peamizoBana 3a gomomoroto Google
@®opmu. [lana mporpama I03BOJISIE MIBUIKO Ta
3py4HO, SK JUIi pPO3pOOHMKa, Tak 1 Juis
pecroHieHTa BUKOHATH 30ip MaHuX. Takox y
mporpami € BCl HEOOXIJTHI JJIsi OINUTYBaHHS
¢GyHKIIT 1 1iKaBl MOXIMBOCTI odopmiieHHd. J[o
AHKCTU-OTNMTYBAJIbHAKA BXOJWIA TTUTAHHS 3
BIZIKPUTOIO BIATIOBIUIIO, MMUTAHHS 13 MOXIIUBIC-
TIO PpaH)XyBaHHS, JOJaHO HeaTbTePHATHBHI
“IWTaHHS-MEHIO”, SIKI  JIONYCKaroTh  BHOIp
KUJTbKOX BapiaHTIB BiIMOBIICH.

Pe3ynbraTy menarorivyHOro TOCIiKEHHS
CB1I4aTh, 111O:

- MafTh JOCBIJT BHKJIAJAI[bKOT
nistnbHOCTI (15 % pecnoHIeHTiB);
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- ITKOM  aJleKBaTHO  PO3YyMIIOTh
CYTHICTB IIpOo(eCciiiHOI TisJIBHOCTI BUKIa1a4ya
BUILOI KOJHU (55 % pecrnoHAeHTIB);

- TIOHATTA “KOMITETEHTHICTH €
3araJbHUM MOHSTTSM BIIHOCHO pernTy AeiHiIiii
(“mpodeciitna  KOMITETEHTHICT”, “‘Ieaaroriyna
KOMIIETEHTHICTE Ta “‘mpodeciifHO-TIearoriana
KoMmreTeHTHICTh”)(58 % pecrnoHIeHTIB)

- KOMIICTEHTHICTh — SK I1HTErpaTHBHE
YTBOPEHHSI OCOOHMCTOCTI, IO iHTErpye B €001
3HAHHSI, YMIHHS, HABHUYKH, JOCBiJl, OCOOMCTICHI
BJIIACTUBOCTI, SIKI 3YMOBIIIOIOTH IIPAarHeHHS,
3ATHICTh 1 TOTOBHICTH PO3B’A3yBaTH MpoOIeMH 1
3aBJIaHHSI, 1110 BUHUKAIOTh Y PEATbHUX KUTTEBUX

Hs, IOIVISAIB, IMHHOCTECH, IHIIMX OCOOMCTHX
SIKOCTEH, 1110 BU3HAYAE 3AaTHICTh OCOOH YCHIIITHO
coliani3yBaTucs, IpoBaAUTH MpodeciiiHy Ta/abo
MOJIAVTBIITY HABYAJIBHY [ISUTBHICTh  BiIIAIOTh
nepesary 37,5 % PpECIOH/ICHTIB;

- KOMIIETEHTHICTh K  IHTETPATHBHY
SIKICTb BUCOKO MOTHMBOBAHOI OCOOMCTOCTI, IO
MPOSIBIIIETBCS. Y TOTOBHOCTI JI0 peaizarii
O0COOMCTICHOTO  TOTEeHWiady  mig  dYac
MPOJYKTUBHOI MIsUTBHOCTI, 3aCHOBaHIN Ha
3HAHHSAX 1 IOCBifi, SKi HAOYTI MPOTITOM JKUTTS
CIPHIMAIOTh TiIBKU 15 % pecrnoHmeHTiB, 110
CBITUUTH TMPO BIACYTHICTH CPOPMOBAHOI
FOTOBHOCTI O II€JaroriyHoi JisUIbHOCTI,

CUTyallisiX,  YCBIIOMIIIOIOYM  TPH  IIbOMY PO3BUTKY  Ta  CaMOBJOCKOHAQJICHHS Y
3HAUyIIICTh ~ TOpeAMETYy  Ta  pe3yiabTaTy MepeBaXHOi  OUIBIIOCTI  acmipaHTiB  Ta
JSUTBHOCTI, BOA4aroTh 47,5 % pecroH/ICHTIB; chopmoBaHoi CUCTEMH 3HaHb I010
- KOMIIETEHTHOCTI SIK TUHAMIYHINA KOMOi-  mpodeciiiHO-Tiearoriyioi  KOMIETEHTHOCTI
HaIlii 3HaHb, YMiHb, HABUYOK, CIIOCOOIB MUCIICH-  MalOyTHHOTO BUKJIAJa4a BUIIOI IITKOJIH.
Tabauys 2
Ipodeciiina KOMIIETEHTHICTH Yy BUMipax HayKOBUIB
ABTOpH BuznaueHnss
I'yxanosa T., . . .
deoprk B., Buznauarote mnpodeciiiHy KOMIETeHTHICTh SIK OCO6I/ICTICIjIe HOBOYTBOPEHHS, SIKe
Kymip JL. (dopMyeThCsT Ha 3acagax TEOPETHYHUX 3HAHB, OTPUMAHHX Mijl Yac HABYAHHS y .3BO,
OpTiKOBa H., MPAaKTUYHUX HABUYOK, OTPUMAHHUX M1 4Yac BI/IpO6HI/I‘IOl MpaKTHKH, 0COOMCTICHUX

Kononenxko O.

SIKOCTEH CTYHeHTIB [7, c. 423].

Komicuux H.

[podeciitHa KOMITETEHTHICTH SIK KOMIUIEKCHE YTBOPEHHSI 0COOUCTOCTI, 0 00’ €IHy€
CYKYITHICTb 3HaHb, 3[I0HOCTEH Ta yMiHb, TOTOBHICTb 1 3IaTHICTB JiSITH B CKJIQJTHUX
CUTYAIlisIX 1 BUpINIyBaTH CKIaHI (paxoBi 3aBJaHHS 3 BUCOKHM PiBHEM HEBH3HAYCHOCTI,
MOXKIJTMBICTb JJOCSITHEHHS! KPAILIOT0O pe3yJbTaTy JisUTbHOCTI Ta BIHOMIEHHS 10 mpodecii
SIK JT0 IIHHOCTI 3 MPAarHeHHsM JI0 MOCTiiHOro mpodeciiinoro pocty [11, c. 10].

Myparosoi O.

[poceciiiHa KOMIIETEHTHICTh TeJjarora —  IHTErPOBAaHA XapaKTEPUCTHKA OCOOUCTOCTI
(axiBIis, mo BKIFOYae Habip mpodeciifHo BiIMOBITHUX aTPHOYTIB Ie1arora, BACOKHIA PiBeHb
HayKOBO{, TECOPETUYHOI Ta MPAKTUYHOI MiATOTOBKH JI0 TBOPYOI MEAAroriqHol JisUIbHOCTI Ta
e(eKkTHBHOI B3aeMopil 31 3M00yBa¥aMH OCBITH B TEJAarOTiYHOMY IIPOIIECi, CIIBIPAIO 3
IHIITMH TIeZIaroraMy Ha OCHOBI BHKOPHCTAHHS CyJaCHUX TexHouorii [15, ¢. 138].

Ennukinone qnaauin
CJIOBHHK 3 JIEPKaBHOTO
YOpaBITiHHS

[IpodeciitHa KOMITETEHTHICTh — XapaKTepPUCTHKA podecioHai3My, siKka Mae J1Ba
3HAa4YCHHS: 1) MOCTaTHIN CTYIIHb BiIIOBITHOCTI BUMOTaM IOCAIH; 2) MOBEIIHKOBA
XapaKTepUCTHKA YCIIIITHOTO BUKOHAHHSI KOHKPETHOTO BUAY poOOTH (y Mexax
KOMIIETEHTHICHOTO MiAX0/Y)

VY nepiiomy 3HaueHHi (aHTJI. aHanor — competence) MOHSTTS XapakTepHU3ye 00cAr
HEOOXIiTHUX 3HaHb, YMiHb, IOCBiy Ul pOOOTH Ha MOCaJli Ta BAKOPUCTOBYETHCS 3
METOI0 TIO3HAYEHHS piBHA NpodeciiHoi kBamidikarii npamiBanka (“Ha piBHI
KOMIETEHTHOCTI”, “BHIIe/HIKYE PiBHSA KOMIIETEHTHOCTI ).

VY npyromy 3Ha4eHHi (aHIJI. aHAJIOT — competency) MOHATTS € ONepariifHo0
XapaKTEPUCTUKOIO MPOQECiitHOT CITPOMOYKHOCTI, 31aTHOCTI BUKOHYBATH KOHKPETHUH
BH POOIT, SIKa BU3HAYAETHCS HA OCHOBI CITOCTEPEKEHHS 3 YCIIITHUMH MPAIliBHUKAMH
(6y0 3ampoBamkeHo P.Vaiitom (1959) [9, c. 597].
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TIpooosocennss mabauyi 2.

[IpodeciitHa KOMIIETEHTHICTH € SKICHOIO XapaKTEPUCTHKOIO OCOOMCTOCTI (axiBIld Ta
BKITIOYA€ B ce0e CHCTEMY HayKOBO-TEXHIYHHUX 3HAHb, TPO(eciitHIX yMiHb i HABHUOK,
HasBHICTB CTIHKOI HOTpeOH B TOMY, 00 OyTH KOMIIETEHTHHM, Ta iHTEpPeCy 110
npodeciiinoi koMIeTeHTHOCTI ¢cBoro npodimo [23, c. 395].

Tpaktye mnpodeciiHy KOMIETEHTHICTh I€Aarora SK KOMIUIEKCHY BIIACTHBICTh
0COOMCTOCTI: IUTICHY, JWMHAMI4Hy CHUCTeMy MpodeciiHuX 3aaTHOCTeil (OKpeMHX
Denoposudy A. KOMITIETEHIIi}), siKa J]a€ 3MOTY CBIJIOMO i TBOPYO BHM3HAuaTH i 371HCHIOBATH OCBITHIO
JUSUTBHICTD, PO3BUBATH BIACHY 1HIMBIMYaJdbHICTh, JOCATATH YCHIIIHOI, ONTUMAIbHOI
camopeaJisaii B mpodecii [25, ¢. 111].

3MICT TpogeciiHOl KOMIETEHTHOCTI — 1€ 3HaHHS IpeaMeTa, METOAUKH Horo

Copoxorsra I.

3s310H L. S
BMKJIaJJaHHsI, MeJaroriku i meuxouorii [18, c. 33].
Fenko I [MpodeciitHa KOMIETEHTHICTH SIK CYKYITHICTh IHTETPOBaHUX 3HAaHb, YMIHb Ta HABHYOK, a
Topv6a a' 0 TaKOXX OCOOMCTICHHX SKOCTEH, IO JarTh MOXJIMBICT Menarory eQpeKTHBHO

pybapa . MIPOEKTYBATH 1 3MIMCHIOBATH CBOIO Mpodeciiiny mismbHICTE [4, ¢. 30].

Omxe, 3rifHO  BHIIEBUKIAJEHOTO, BAAJE  3aCTOCYBaHHA y  TIPOIECi  CBOE]
npodeciiiHy KOMIIETEHTHICTh TPAaKTYeEMO SIK  MPOQeciifHOl TisTTBHOCTI.
IHTErpaIbHy XapaKTePUCTHKY OCOOUCTOCTI, SKa JUis yTouHeHHs BH3HaueHHs “mpodeciii-
HOEIHY€E B 001 HAOyTi 3HAHHS, BMiHHSI, Hapuuky ~ HO-HCAArOrtiHa — KOMICTCHTHICTD MaiOyTHIX

. o . . BUKJIQJIaYiB BHIOi IIKOJIM — aCIipaHTiB
B ITporieci mpodeciiiHOl AISTIbHOCTI Ta 31aTHICTh ) ! M
TEXHIYHOTO YHIBEPCHTETY HACTYITHUM KPOKOM

0co0u 710 TXHBOTO MOCTIfHOTO BIOCKOHAICHHS,  1i0cinyMo ~ BUSHAUEHHS CYTHOCT  HOHSTIS
OIlaHyBaHHs HOBHUX 3HAaHb, BMIHb, HABUYOK Ta 1X “HemaroriyHa KOMIETEHTHICTE .

Tabnuys 3
Ilegaroriuna KOMNeTeHTHICTh Y BUMipax HAyKOBLIB
ABTOpH Busnauenss
BuzHavae niearorivHy KOMIIETCHTHICT BUYMTEIS SIK OCOOUCTI 3/1I0HOCTI Ta MOYKIHBOCTI
Su Uxyan BHKJIa[Iaua I1[0/I0 OpraHizaiii #oro mpogeciiHol AisJIbHOCTI, sIKi BKIIOYAIOTh y ce0e K
npodeciiiHi 3HaHHSI, TAK i 3HAHHS 3 NeJIAroriKK Ta neuxounorii [28, c. 174].
Bapanens 4. [enaroriuHa KOMIIETEHTHICTh yYHMTEINs — 1€ €IHICTh HOT0 TEOPETUYHOI, MPAKTUYHOI,

€THYHOI TOTOBHOCTI JI0 3[IHCHEHHs neaaroriynoi misuibHocTi [1, c. 49].
[NenaroriuHa KOMIETEHTHICTh Mearora — Le €HICTh HOro TEOPETUYHOT 1 MPaKTHYHOT

Tpyus I TOTOBHOCTI JI0 3AiMCHEHHS CBO€I mpodeciiHoi aistbHOCTI [6, ¢. 7].
Cepruiok T, Hez[aroriqu KOMITETEHTHICTh BU3HAYaE K €,I[HiCTB. TEOPETUYHOT 1 MPAaKTUYHOT
TOTOBHOCTI BUMTEJIsI 3a0€31euyBaTH BUCOKHUI PiBEHb OCBITHBOTO mpotecy [22, ¢. 33].
Kitos O., [NenaroriuHa KOMIIETEHTHICTh BYHTENS XapaKTEPU3YEThCs SIK Taka OCOOUCTiCHA

XapaKTepUCTHKA, sKa 3a0e3ledye HOro 3MaTHICTh N0 SKiCHOI MpogeciifHOI MisTbHOCTI,
TOOTO 3IaTHICTH 0 BUKOHAHHS TPYMOBHUX (YHKIIN i BUpimIeHHs npodeciiiHuxX 3aBIaHb
[10, c. 119].

Cremrenko B.,
Yepuumios C.

Orxe, Ha OCHOBI aHami3y JOPOOOK [Tpuninumo yBary aHaiizy JiTeparyp-
BYCHIX, MOXHA 3DOOMTH BHCHOBOK, IO NEJA-  gyx jpkeped IIOAO YTOYHEHHS CyTHOCTI
TOT{MHA KOMIICTEHTHICTb € XapakTePHCTHKO  noyomrg  “ppodeciifio-mienaroriasa  Komie-

oco0wu, siKa TMoJArae y BUKOPUCTaHHI mpodeciii- . . . . .
: .~ .. TEHTHICTb MaWOyTHIX BHKJIAgadiB BHIIO]

HUX 3HaHb, BMIHb Ta HABUYOK Y II€IaroriyHii . X
mkonu”. JlaHe THUTaHHS € OJHUM 13

JUSUTBHOCTI, a TaKOXK 3aTHICTh OCOOM TiepeaaTu : s
HaOyTl 3HAHHS, BMIHHS, HaBUYKMA IHmMMM B  AOCIDKCHHMX Ha HEJOCTAaTHROMY PpIBH1 Ta

MpoIIeCi 31iICHEHHS TIeJarorivyHOI iSUTHOCTI. noTpeOye MOMATBIIIX JOCIIIKEHb.
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ABTOpH

Tabnuys 4

IIpodeciiino-nexaroriyda KOMNETEeHTHICTh Yy BUMIpax HAYKOBIIB

Busnauenns

Kpumranosuy B.

[IpodeciitHo-nenaroriyHa KOMIETEHTHICTh BUKJIaqada — 1€ CKJIaJHUI KOMIUIEKC, SIKUi
MO€IHY € TIPodeciiiHi 3HAHHS, YMIHHS, HABUYKH, TOTOBHICTB JI0 JisUTHHOCTI, @ TAKOXK ILTY
HU3KY MpOQECifHO BaXKIIMBHX OCOOHCTICHHX SKOCTEeH (KpeaTWBHICTH, MOOLTBHHICTS,
KOMiHIKa0eIbHICTh, TOJEPAHTHICTh, YPIBHOBAKEHICTh, YYHHICTH, IOOPO3MUIUBICTD,
MIparHEeHHS 10 CaMOIli3HaHHA, CAMOPO3BUTKY, caMopeaitizaliii, camopediexcii # in.) [13,
c. 23].

Yopnoyc B.

[podeciitHo-regaroriyHa KOMIETEHTHICTh — II€ BIACTUBICTh OCOOUCTOCTI, III0 BOJIOTIE
KOMIUIEKCOM Tpo(eciifHO-3HATYIMX Ui BYUTENS SKOCTEH, Mae BHCOKHHA piBEHb
TEOPETHYHOI Ta TPAKTHIHOI MIATOTOBKH MO TBOPYOI IENAroridyHOl MisIBHOCTI Ta
e(eKTUBHOI IeNaroriyHoi CmiBmpali 3 yYHSIMH Ha OCHOBI BIPOB3KCHHS Cy4acHHX
TEXHOJIOTi HaB4yaHHs [26, c. 181].

Heminenko B.

[MpodeciitHo-nenaroriyHa KOMIETEHTHICTh BUKJIa/la4ya NPEICTABICHO SIK IHTErpaTHBHE
OCOOMCTICHE YTBOPCHHS, IO TPYHTYETHCSA Ha MPO(ECiiHUX 1 MeJarorivyHuX 3HAHHSX,
YMIHHSX, JOCBiJi, TpoQeciiHO 3HauyIMX OCOOMCTICHHX SKOCTIX Ta 3abe3neuye
YCIIIIHICTh BUKOHAHHS BUKJIAAalbKUX (YHKLIH y CTaHAAPTHUX Ta HECTaHAAPTHHX
YMOBaxX

ITaBenkis K.

3a pe3ysbTaraMu IICUXOJIOrO-TIeAaroriv-

[IpodeciitHo-regaroriyHa  KOMIETEHTHICTh BHCTYMA€E AK CYKYIHICTH mpodeciitHmx
XapaKTepUCTHK Ta SKOCTEH OCOOMCTOCTI BUMTEINSA, 3M00YTHX B MPOIECi MeJaroriyHol
MiATOTOBKM Ta y3aralbHEHHs IEAAaroTiYHOTO IOCBIIY, SKi 3a0€3MedyoTh e(QEKTHBHY
oprasisalito oCBiTHLOTO nporecy [17, ¢c. 276].

0COOUCTOCTI, IKa IPYHTYETHCS Ha OTPUMAHUX,

HOTO JOCHKEHHS TpolieMu (GOpMyBaHHS
npodeCiifHO-TIeIaroriYHoT KOMIIETEHTHOCTI1
MaiOyTHIX BHKJIaJayiB BUILIOI IIKOIM 3 YHCIA
acMipaHTIB TEXHIYHOTO YHIBEPCUTETY  YCIX
CHeiabHOCTEeH, TPOBEICHOTO  OMUTYBaHHS
npotsirom 2024/2025 HaBYaIBLHOTO POKY OyIi0o
BCTAHOBJICHO IT10:

- Y CTPYKTYp1 CHiBBIJHOLLIEHHS MOHSTb,
HOHATTS “npodeciiiHa KOMIETEHTHICTh Ta
“memaroriyda KOMIIETEHTHICTL 3HAXOAATHCSI
Ha OJTHOMY DiBHI, a caMe — € MOXIJAHUMH BiJl
MOHSTTS “‘KOMITETEHTHICTH” (Bim3Hauae 58 %

oci0, 1[0 CTAHOBUTH OLUIbIIE IIOJOBUHU
PECIIOH/ICHTIB);
- TIeIarOTiYHy KOMIIETEHTHICTD

PO3yMIIOTh SIK 3JaTHICTH OCOOM 10 YCIIIIHOI
nepenavyi HaOyTUX 3HaHb, BMiHb, HAaBHYOK,
JIOCBITy B TIpOIeCi HAaBYAHHS IHIIMX  Ta
3/IaTHICTH JI0 OTIAHYBaHHS HOBUX, BPaXOBYIOUH
BUKJIMKH B JKUTTI Ta MEeAArOTIYHIA TiSIILHOCTI
(76 % pecrnioHeHTIB);

- mpodeciitHO-TIe1aroriyny KOMIETEHT-
HICTh BU3HAYAIOTh SIK SIKICHY XapaKTEPUCTUKY

HaOyTHX  3HAHHAX, BMIHHAX, HaBUYKax
MPOTATOM JKUTTS, 30KpeMa NpodeciiiHux, iXHii
NOCTIHHMIA  PO3BUTOK Ta BIOCKOHAJIEHHS,
OMaHyBaHHS HOBUX BMiHb, 3HaHb Ta HABUYOK B

nporeci npodeciitHoi neaaroriyHol
JISJIBHOCTI, BJalie 3acTOCYBaHHS 1X A
BUPIIICHHS CKJIaIHUX KUTTEBUX Ta

nenarorivHux cutyarii ( 73 % pecroH/IeHTIB);

- BiAJAIOTh ~ TepeBary B HU3LI
poQeCiiHO BAKIUBUX OCOOUCTICHHUX SIKOCTEH
BUKJIaJjauya: KPEeaTUBHICTh, OpPHUTiHAIBHICTH (1
micue, 73 % onuTaHux); KOMyHIKaOeIbHICTb (2
micie, 72 % onuTaHuX); BMIHHS MpalioBaTu y
komMauai (3 wmicne, 68 %  omwuTaHUX);
eMOIIIMHUI IHTEJIEKT, TOJIEPAHTHICTb,
YPIBHOBAXKEHICTh, YyHHICTh, 100PO3UUINBICT
(4 micue, 65 % omnuTaHUX ); TpParHEHHsS 0
caMOIIi3HaHHS, CAaMOPO3BUTKY, caMopeai3allii,
camopeddiekcii # iH. (5 micie, 63 % onuTaHux),
MOO1UTBHICTE (6 Mictie, 60 % onuTaHKX).

Bapro 3a3HauMTH, 1[I0 OTpHUMAaHI
pe3yabTaTi TOCITi JKSHHST JIO3BOJISIFOTh
CHPOEKTYBATH 3MICTOBHY MOJIeNb TpodeciiiHo-
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MeJaroriyHoi  KOMITIETEHTHOCTI ~ MalOyTHIX
BUKJIJ[a4iB BUINOT IIKOJIH 3 YKCJIA aCIipaHTiB
TEXHIYHOTO YHIBEPCUTETY Ta BH3HAYMTH ii
CTPYKTYpHI ~ KOMIIOHEHTH: MOTHBAIlIHHIA,
KOTHITUBHMH, oprasizariiHo-1isUTbHHM,
0coOuCTICHO-pedIIeKCUBHUH.

Otxe, OynemMO BBaKaTH IIO TOHSTTS
“npogheciino-nedazoziuna KomnemeHmHicmo
MauOYymHuix ukiaoauié euwjoi wkoaiu” — 1e
IHTETpAJIbHUA ~ KOMILJIEKC, SKHA  TOEIHYE
BUCOKHI pIBEHb TEOPETUYHOI Ta MPAKTUYHOI
[MATOTOBKM O I1HHOBALIMHOI IE€Iaroriayoil
TisUTbHOCTI,  mpodeciitHo  3Hadymi s
BUKJIaJ]ada sSKOCTI Ta 3a0e3Iedye YCIIIHICTh
BUKOHAHHS BUKJIAJAIbKUX (PYHKIIH B yMOBax
OCBITHIX TpaHCoOpMamid 1 CKJIAZaeThCs i3
HACTYITHUX KOMITOHEHTIB:

MomusayitiHo2o  (XapaKTepU3y€eThCs
YCBIIOMJICHHSIM MaitOyTHIM JIOKTOPIB
¢dimocodii HememaroriyHMX CreliaabHOCTEH
TEXHIYHOTO YHIBEpCUTETY Ba)KIIMBOCTI
dbopmyBaHHS npodeciiiHo-TIe1aroriaHoi
KOMIIETCHTHOCTI Ta BHBYEHHS, OITAHYBaHHS
3MICTy OCBITHIX KOMIIOHEHTIB TMCHUXOJOI0-
NeAaroriyHoro CIpsIMyBaHHS);

KOCHIMUBHO20 (xapakTepusyeThCs
CYKYNHICTIO  IHTErpaTUBHUX  ICUXOJOIO-
MeIaroriyHux, TEXHOIOTIYHUX, 1HHOBAILIMHUX
3HaHb, SAKI  HEOOXImHI I YCIHINIHOi
npodeciiHol TSTTBHOCTI MaiOyTHBOTO
BUKIIaJ]auya BUIIOI MIKOJHM 3 YHCIa aclipaHTIB
TEXHIYHOTO YHIBEPCUTETY YCIX CIEL1aIbHOCT1);

opeanizayitino OifANbHICHO20 (XapaKTe-
pHU3Yy€ETHCS 3MIATHICTIO 3aCTOCOBYBATH
IHTETPATUBHI TICUXOJIOTO-TIEIarOT14HI, TEXHOJIO-
TiYHI 3HaHHSA Ui 3[iHCHEHHA 1HHOBAIliHO-
[eJaroriyHoi JISUIBHOCTI, eeKTUBHOI
Me/IaroriyHoi criBOpari 31 3700yBayaMH BHILOT
OCBITH Ha OCHOBI BIPOBAKEHHS CY4YaCHUX
TEXHOJIOT HaBYaHHS, pO3B’SA3aHHS 3aBJaHb
MeIArOTIYHUX CUTYaIlii);

Cnucok JiTepaTypu:

1. Baranets Y., Types of professional
competence of a modern teacher. Dnipro

ocobucmicHo-pepexcusno2o
(XapaKTepu3y€eThCsl OCOOMCTICHUMHU SIKOCTSIMU
¢daxiBus, sAKi  HeoOXimHI  MailOyTHbOMY
BHUKJIQ/Iadyy BHUIIOI IIKOMM Yy TmpodeciitHii
BHKJIQHAUBKIF  MISUIBHOCTI, 3JATHICTE OO
caMOIIi3HaHHS, CAMOPO3BHUTKY, caMopealtizallii,
camopedIeKcii, CaMOBIOCKOHAJICHHS).

BHCHOBKH 3 JaHOT0 JOCTIIKEHHS Ta
MEPCIEKTUBU TMOJAIBIINX PO3BIIOK y JAHOMY
HaIPIMKY. PesynbraTom [IPOBEJIEHOIO
JOCIHI/PKEHHS CTal0 BUKJIAJCHHS TEOPETUUHUX
Ta EMITIPUIHUX aCTICKTIB aHaJizy
TEPMiHOJIOTIYHOTO MO TPOOIEMH (HOPMyBaHHS
npodeCiifHO-TIearoriYHoT KOMIIETEHTHOCTI1
MaOyTHIX  BHKJIQJadiB  BUIIOT  IIKOJIH.
PesynbTary cBiguath mpo Te, IO 3MICT IMOHATTS
“KOMIIETEHTHICTL’, “TIpodeciiiHa  KOMITETCH-
THICTS’, ‘‘lemaroriuHa KOMIIETEHTHICTH Ta
“npodeciifHo-Tegaroriyna KOMIIETCHTHICTb
MaiiOyTHIX BUKJIa[a4iB” HE BU3HAYAETHCS HOTO
TEpPMIHOM (Ha3BOIO), aje pPO3KPUBAETHCS 3a
JIOTIOMOTOI0 BU3HAUEHHA. Y CTaTTi MpeicTaBlie-
HO pPe3yJbTaTd aHaNi3y TEOPETHYHUX JOPOOOK
BUCHUX Ta pe3yJbTaTH CMIIIPUIHUX JaHUX
OKpecieHoi TpoOieMH JOCHiIKEHb 32 y4acTIo
acMipaHTIB YHIBEPCUTETY 33yl BU3HAUYCHHS 13
TEpPMiHOJIOTIYHUM IOJIEM (bopMyBaHHS
npodeciiiHo-Tie1aroriyHol KOMITETEHTHOCTI
MaiiOyTHIX  BUKJIQa4iB  BHUIIOI  IIKOJH.
JocnigHuKamMu  3amporioOHOBaHa  3MICTOBHA
MOJIeNTb  TPOQECIHHO-TIeAArOT1YHOI KOMITETEHT-
HOCTI MalOyTHIX BUKJIaJayiB BHUINOI IIKOJIU Ha
OCHOBI TEOPETUKO-EMITIPUYHUX AaCHeKTiB., ii
CTPYKTYpHI OJIOKM y BHUIVIJI MOTHBALIIHOIO,

KOTHITHBHOTO, OprasizauiifHo-IisSUIbHICHOTO,
0COOUCTICHO-peIIEKCUBHOTO KOMITOHEHTIB.
[Topanbmmii PO3BUTOK JTaHOT O
JIOCITIJDKEHHS nependayvae BH3HAYCHHS
MeJaroriyHuX yMOB, SKi BIUIMBAIOTH Ha
PO3BUTOK npodeciiiHo-neaaroriaynoi

KOMIIETEHTHOCTI Maii0yTHIX BUKJIa1a4yiB BUIIOT
IIKOJIM B YMOBaX aclipaHTypH YHIBEPCUTETY.

Academy of Continuing Education Herald.
Series: Philosophy, Pedagogy, 2022. Ne 2,
C. 47-53. DOI: https://doi.org/10.54891/2786-
7005-2022-2-7.
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ORGANIZATIONAL SKILLS IN HIGHER EDUCATION STUDENTS IN THE
PROCESS OF PROFESSIONAL TRAINING

Abstract: the article highlights the importance of communicative and organizational
skills as key components of professional training for higher education students. It presents the
original training program “Development of Leadership Potential: Communicative and
Organizational Aspects,” aimed at forming relevant soft skills. The structure, implementation
stages, and evaluation criteria of the training are described. An experimental study confirmed
the program’s effectiveness, supported by statistical improvement in participants’ skills. The

article justifies the integration of training technologies into higher education.
Key words: professional training; organization; communication; culture; abilities; skills;
interactive learning technologies; training; higher education students.

Oleksandr Romanovskyi, Tetiana Solodovnyk, Victoriia Shapolova

An extended abstract of the paper on the subject of:
“Technologies for developing communicative and organizational skills in problem
statement.”

Problem setting. In the context of
global transformations, the demand for highly
qualified professionals with a comprehensive
set of competencies has substantially
increased. Beyond specialized knowledge, the
possession  of  soft  skills-particularly
communicative and organizational abilities-
plays a crucial role in ensuring career success
and adaptability to the dynamic labor market.
Modern employers increasingly value
candidates capable of effective interpersonal
communication, conflict resolution, team
collaboration, and the ability to organize
workflows and manage time efficiently. These
demands emphasize the necessity for higher

education institutions to rethink their
educational strategies and focus on the
holistic development of students, including
their socio-psychological and managerial
skills.

Recent research and publications
analysis. A review of current scientific
literature shows a significant interest in the
development of soft skills among future
professionals.  Researchers  such  as
Zh. Bogdan, K. Koval, O. Pavlyk, and others
have examined the role of communication and
organizational tendencies in professional
readiness. However, despite extensive
research, certain issues remain unresolved. In
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particular, there is a lack of practical models
that demonstrate how modern educational
technologies-especially training-based
methods-can be effectively implemented in
academic settings to enhance students' soft
skills. Moreover, limited attention is given to
tailoring such technologies for various
specializations and personality profiles, as
well as the systematic assessment of skill
development during training.

Paper objective. The main goal of this
research is to substantiate and implement
training technologies aimed at developing
communicative and organizational skills in
higher education students. The authors aim to
empirically evaluate the effectiveness of these
methods and explore how they can be
meaningfully integrated into the structure of
professional  training  within ~ modern
universities.

Paper main body. Communicative
skills are interpreted as essential components
of professional competence, including verbal
and non-verbal interaction, active listening,
empathy, argumentation, public speaking,
and the ability to function within a team.
Organizational skills, in turn, comprise goal
setting, planning, coordination, time
management, resource allocation, and
individual or group activity management. The
article emphasizes the interdependence of
these two skill types and their combined
contribution to a professional’s adaptability,
efficiency, and leadership potential.

The study presents an original training
program entitled “Development  of
Leadership Potential: Communicative and
Organizational Aspects”, implemented within
the academic curriculum of the Institute for
Social and Humanitarian Technologies, NTU
“Kharkiv  Polytechnic  Institute.”  The
program is modular in structure and includes
four core Dblocks: (1) diagnostic and
introductory, (2) motivational-theoretical, (3)
practical, and (4) reflective. It is designed for
both online and offline delivery and integrates

ITocTaHoBKa
3arajibHOMY BHIJISII

npodaemu y
Ta 1i 3B'I30K 13

interactive techniques such as role-playing,
case-based learning, simulations, public
presentations, and teamwork exercises.

Skill development was evaluated using
a set of diagnostic tools and expert
assessments, aligned with four criteria:
motivational, cognitive, emotional-value-
based, and practical. A sample group of 78
students was assessed before and after the
training.  Results  showed  significant
improvements in all areas, with high levels of
communicative and organizational skills
increasing from approximately 10-12 % to
over 40-50 %, particularly in the cognitive
and motivational domains.

According to the analysis, the training
model contributed to measurable
improvements in students’ readiness to apply
communicative and organizational strategies
in real-life academic and professional
scenarios. Statistical analysis using Fisher's
criterion confirmed the significance of these
changes (p < 0.01). Experts also noted the
participants’ increased engagement and
motivation throughout the program.

Conclusions of the research. The
findings highlight the relevance and practical
value of incorporating structured training-
based educational technologies in higher
education. The proposed program not only
enhances theoretical knowledge but also
creates a dynamic learning environment
where students can develop critical soft skills
necessary  for  effective  professional
functioning. As modern job markets demand
increasingly flexible, communicative, and
self-regulating professionals, such initiatives
represent an essential direction for future
educational reform.

Prospective areas of further research
include the expansion of the training program
across various academic  disciplines,
refinement of assessment tools, and
integration of individualized approaches to
skill development based on personality traits,
learning styles, and professional orientation.

BOXJIMBUMH HAyKOBUMHU YU NPAKTUYHUMHU
3aBJIaHHSMU. Y Cy4acHOMY IJ100a1i30BaHOMY
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CBITI ycHixX nMpodeciiHOoi AIsUTbHOCTI 3HAYHOIO
MIpOI0 3aJeKUTh HE JHIIe Biag (PaxoBuUX
3HaHb, a W BiJ piBHA pO3BUTKY soft skills,
30KpeMa KOMYHIKaTUBHHX Ta OpraHi3aliiiHux
HaBHYOK ocoOucTocTi daxisis. Poboromasiti
BCE YaCTillle IIYKalTh NpodecioHais, sKi He
TUIBKHA BOJIOIIIOTH (haxoBuMHU
KOMIIETEHTHOCTSIMH, aJie i 3/1aTHI e(peKTUBHO
B3aEMOMIATH 3 KOJITaMH, KIIIEHTAaMH Ta
napTHEpaMH, a TAKOXK OPTraHi30BYBaTH poOoUi
IPOLIECH Ta YNPABIATH MPOEKTAMHU.
KomyHIKaTuBHI HaBUYKH BKJIIOYAIOTh
3ATHICTh 10 €(pEKTUBHOTO BepOAIBLHOTO Ta

HEBEpOATbHOTO  CIIUJIKYBaHHS, AaKTHBHOTO
CIlyXaHHS, eMIaTii, TEePEeKOHINBOCTI Ta
BMiHHA  TpamioBaTd B kKomaHmi. Lli

KOMIIETEHTHOCTI € KPUTUYHO BAXXJIMBUMU IJIA

BCTAHOBJICHHS  JIOBIpYMX  BIHOCHH 13
KOJIETaMH, YCIIIITHOTO MIPOBE/ICHHS
NpEe3CHTAlliif, ydYacTi B TEpPeroBopax Ta

BUPIIICHHI KOHMIIKTHUX CUTYaIlii TOIIO.

OpranizaliifHi HaBUYKH OXOILTIOIOTH
IUTaHYBaHHS, TAHM-MEHEKMEHT, YIIPaBJIiHHS
pecypcamu, KOOPIMHAIIIIO IISIIBHOCTI,
OPUMHATTA  pillleHb Ta  KOHTPOJIb 34
BUKOHAHHSIM  3aBJaHb. i  3miOHOCTI
JIO3BOJIAIOTh ¢baxiBusam e(pEeKTUBHO
CTPYKTYypyBaTH CBOIO pOOOTy, JOCATaTH
MIOCTaBJIEHUX LIl y BCTAaHOBJIEHI TEPMiHU
Ta 3a0e3meuyBaTH BUCOKY €(EKTHUBHICTH Ta
IPOAYKTUBHICTb SIK Ha 1HANBIyadbHOMY, TaK
1 Ha KOMaHJITHOMY PiBHSX.

Otxe, MpaIliBHUKU 3 nobpe
PO3BHHEHUMU KOMYHIKaTUBHIUMH Ta
opraHizalliiHUIMH HaBHYKaM{ MarOTh OiNIbIIe
IaHCIB Ha Kap'epHE 3pPOCTaHHS, OTPUMYIOThH
BUIIly 3apoOiTHY IJIATHIO Ta JEMOHCTPYIOTh
BUILII TOKA3HUKH MPOQECiiHOI 3a]I0BOJICHOCTI.

HeoOxignicTs po3utky soft skills, 1o
AKUX HaJeXaTb KOMYHIKaTHBHI1 71
OpraHi3ariiHi HaBWYKH, IMIATBEPIHKYETHCS
3akoHamu Ykpainu “TIpo ocsity” (2017),
“IIpo Bumty ocsity” (2014), moctrynaramu
HarmionansHoi paMKH KBasTi(ikariii,
JIECKPUIITOpaMHU Pamku KBamidikarii
€BpoNecbKOoro MpPOCTOPY BHILOI  OCBITH,
Crtpareri€ro pO3BUTKY BHINOi OCBITH B
VYkpaini Ha 2022-2032 poku TOIIO.

Buma ocBita Bifirpae Kito4oBy pojb
y (opmyBaHHI IIMX HABHYOK, aJ)Ke came B
YHIBEPCUTETCHKHI  MepioJ]  3aKIaJaroThCs
OCHOBM  mpodeciiiHOi  TOBEOIHKM  Ta
KOMYHIKaTUBHOI ~ KYJBTYPH  OCOOHMCTOCTI
¢daxiBusg. TpaguiiliHi METOIW HaBYaHHS, 1110
30Cepe/KyBaIiCh IMEPEeBAXHO Ha IMepesadi
TEOPETUYHUX 3HAHb, MOCTYIMAIOTHCI MICIEM
IHHOBAIlIMHUM TEXHOJIOTIAM HaBYaHHA, SKI
3a0€31eYy0Th KOMIUIGKCHUH, BCEOIUHMIA
PO3BHTOK MaiOyTHROTO TIpodecionana.

AHAJTI3 OCTAaHHIX [JOCJHIIKeHbh Ta
nyomikamiii, y  SKHX  3al04aTKOBAaHO
PO3B’sI3aHHS ITi€1 TPOOIEMH 1 Ha SIKi CITUPAETHCS
aBTOp. B HaykoBHX JpKepenax JI0CTaTHbO
IPYHTOBHO JIOCHIKYIOTHCS KOMYHIKaTHBHI Ta
oprasizamiiiHi HaBUYKH 0COOMCTOCTI (haxiBIld,
iX 3HaueHHs 11 MpodeciiiHol TisUTbHOCTI Ta
uusixu GopmysanHs, 30kpema K. Borman [1];
O. Pomanoscekuii, C.Pe3nix, O. IrHatiok,
T. CononoBurk [10] po3rmsmaroTh KOMyHi-
KaTHBHI i OpraHi3aliifHi HABUYKHU K CKJIAJIOBI
soft skills; O.IlaBmuk i 1. Bacunenko [9]
BIIHOCSITh KOMYHIKAaTHBHI Ta OpPraHi3aTOpChKi
CXWJIBHOCTI 70 mpodeciiiHnX 31i0HOCTEH;
K. Kosaib [4] y ctpykTypi “Soft skills” nopsin
13 IHIIMMH BUJIUISE YIIPABIIHChKI HABUYKH, K1
MU BB2XAa€EMO CHHOHIMOM OpTraHi3alliiiHuX, 1
BBXKA€ iX OJHUM 13 TIPOBIIHUX YMHHHKIB, 110
BIUTBAIOTh Ha NpaIleBIaITyBaHHS,
T.Jlazapenko  [6]  aHamizye  PO3BUTOK
KOMYHIKaTUBHHX HABUYOK CTY/AEHTIB Mif 4ac
BUBUeHHs iHO3eMHOI MoBH; O. Illectens 1
O. Crapurens [13] nocnimkyoTs GopMyBaHHSI
KOMYHIKaTUBHMX HaBHYOK 3a JIOIIOMOIOIO
TEXHOJIOT1H JMCTAHIIIHHOTO HaBYaHHS;
H. Konsima, O. KpaBuenko [5] mpornoHyrTh
npakTuyHi 3axoau opmyBanHs “Soft skills” y
0333 JyTHJIOTPHIA JISUIBHOCTI Yy 37100yBauiB
BUIIIOT OCBITH.

HaykoBi mocnimkeHHs TATBEPIKYIOTh
notpedy y BHBYEHHI NHUTaHHA (HOPMYyBaHHS
OpraHi3allifHUX Ta KOMYHIKATHBHMX HABUYOK,
MiJIBUIIIEHY YBary /10 IXHbOI pOJIi y CTAaHOBJICHH1
Ta PO3BUTKY npogecioHana. IIpore
CIIOCTEPITaeThCsl MO3AIUHICTh BUBYEHHS I[HOTO
NUTaHHS, HE CIOCTEPIraeThCs OAHOCTAWHOCTI
I10/10 3MICTY 3a3HaYE€HUX MUTaHb.
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BujisieHHst He BMpilIEeHUX paHilne
YAaCTHMH 3arajibHOi NpodJeMH, KOTpUM
NpUCBSUy€eThbCca JaHa crarTs. llompu Benuky
KUTBKICTh JTOCIDKEHb Yy il cdepi, Oararto
NUTaHb 3AJUINAIOTHCA BIIKPUTUMH. 30Kpema,
HEJIOCTAaTHRO BH3HAYEHO, SK caMe CydacHi
OCBITHI ~ TEXHOJIOTHi MOXYTh  €()EeKTUBHO
CHPHSITH PO3BUTKY TaKUX HABUYOK. Takox IIe
HEJIOCTAaTHBO JOCIIIKEHO, SIK TIO€IHYBaTH
TPaIUIliifHI METOIW HaBYaHHS 3 iHHOBAIlIN-
HUMH, a0W 3pOOHUTH TIATOTOBKY MaWOyTHIX
(axiBI1iB OUTBII IPAKTUKO OPIEHTOBAHOIO.

OxpiM 1poro, mnorpedye TrAUOIIOrO
aHaJi3y MUTaHHS, K HaWKpalle po3BHBATH IIi
HABUYKH Yy 37100yBayiB Pi3HUX CIEIIAIbHOCTEH,
BPAXOBYIOUM iXHI 1HIHBITyadbHI OCOOIMBOCTI
Ta 3410HOCTI, a TAKOK SIKMM YHHOM OILIIHIOBATH
piBeHb C(HOPMOBAHOCTI TAaKMX YMiHb Ha Pi3HUX
eTanax HaBYaHHSI.

dopmy/loBaHHA  Wijled  crartTi
(mocTaHOBKa 3aBAaHHA). METOK CTaTTi €
OOTpYHTYBaHHS, peaji3allii Ta eMIipudHa
nepeBipka  €(pEeKTUBHOCTI  TPECHIHTOBUX
TEXHOJOTIH pO3BUTKY KOMYHIKATHUBHHX Ta
Oprasi3aniifHuX HABHUYOK y 3100yBadiB BUIIO]
OCBITH B Tporeci IiXHbOI TpodeciiHol
MATOTOBKH, a TaKOXX aHalli3 MOXKIUBOCTEH
IHTerpauii IMX TEXHOJIOTIH Yy CydacHHil
OCBITHIM MpOIIEC.

Bukiag  ocHoBHOro  Marepianay
AOCJTiZKEHHsSI 3 TIOBHUM OOIPYHTYBaHHIM
OTpUMAHUX HAYKOBHX  pe3yibTariB. B
CyyacHOMYy CBITI mpodeciiiHa AisUIbHICTD
Oynp-akoro ¢axiBis, OKpPIM BHUKOHAHHS
OesnocepenHix  00OB’sI3KiB,  Iepeadavae
BEIIMKY KUIBKICTh B3a€EMOJIi 3 JIOJbMU B
HalpIi3HOMAHITHIMX  (opmax “XuB1”
KOHTAaKTH, TeledOoH, eJICKTPOHHA TIOMITa,
MECEH/IKEPH, COIllajbHI MEPEeXxi), 1 BUMarae
PO3BUHYTHX KOMYHIKaTHBHUX i
OpraHi3aIliiHUX HaBUYOK, MO0 HE TUIBKU
CHUIKYBaTHCS 31  CIIBPO3MOBHUKOM  Ha
BHUCOKOMY KYyJIbTypHOMY Ta MpodeciiiHomMy
piBHI, a ONTHUMAaJbHO OpPraHi30BYBaTH
poOoumii yac 1 PO3MOMUIATHA 3aBIaHHS 3a
CKJIQJIHICTIO, TEPMIHOBICTIO, BaXKJIUBICTIO
BUKOHAHHS TOIIO.

KomyHikaTHBHI HaBUYKHA CTaHOBIIATH
(byHaaMeHTaIbHY OCHOBY MpOodeciitHOT KoMIe-

TEHTHOCTI Ccy4acHOro ¢axiBis. Y KOHTEKCTI
npodeciftHOT  OCBITH MU PO3IJISAAEMO
“KOMYHIKaTUBHY KOMIICTEHTHICTh CTYyJICHTa
3aKJiaJy BHINOI OCBITH 5K  CYKYITHICTB
chOpMOBaHUX IIIHHOCTEH, 3HaHb, YMiHb,
HABUYOK, OCOOMCTICHHX XapaKTEPHUCTHK, IO
JI03BOJIsIE €(DEKTUBHO 3/1MCHIOBATH CITUIKYBaH-
Hs1 y cepi nmpodeciiinoi misubHOCTI” [12, €. 30].
OTke, Ha JAYMKYy aBTOpIB, KOMYyHIKaTHBHA
KOMIIETEHTHICTh ~ Tiepeidadae  HasIBHICTb
PO3BHHYTHX KOMYHIKAaTUBHUX YMiHb 1 HABHYOK.

TeopeTnuHi MiIXOOU IO PO3BHUTKY
KOMYHIKaTUBHAX HABUYOK 0a3ylOTbCsS Ha
(byHIaMEHTATPHUX TpalsX BITYM3HIHUX Ta
3apyODKHMX ~ HAYKOBIIIB, 30KpeMa  TaKHX
HayKoBIIiB, sik: H. Bonkosa [2], M. 3a0bporbkui,
C. Makcumenko [3], B. Auapiesceka, C. Boiiko,
JI. Borina, O. Bunorpanosa [7], O. Typ [11].

Oco0nuBoi  yBarm  3aciayroBYOTb
npodeciiHO-OpieHTOBaHI KOMYHIKalii, sKi
nependavaoTb (GopMyBaHHA crenupiyHUX
KOMYHIKaTUBHUX HABUYOK BIIMOBITHO JO
MaitOyTHhO1  misuibHOCTI. lle  BkiIrOUae
OomaHyBaHHs  mpodeciiiHoi  TepMiHOJIOT],
PO3BUTOK HABUYOK [IJIOBOTO CIUIKYBAaHHS,
YMIHHS TIPE3CHTYBaTH pE3yJIbTaTH CBOEL
poOoTH Ta apryMeHTyBaTH TMO3HUIII0 Y
npodeciiHOMY CepeIOBHIILI.

Opranizaniitai HaBUYKH
pPO3TIAMAIOTBCS  HAMU K KOMIUICKC
3n10HOCTE OCOOMCTOCTI /10 TIUIaHyBaHHS,
KOOpJMHAIll Ta KOHTPOJIO IiSUIbHOCTI. Y

KOHTEKCTI npodeciinol 1T OTOBKHU
3100yBaviB BMILOI OCBITM OpraHizauiiHi
HAaBUYKU K ckiagHuku  “‘soft  skills”

Ha0yBalOTh OCOOJIMBOTO 3HAYEHHSI, OCKUIBKU
CyyaCHMIl pHHOK TMpall BUCYBa€ BHCOKI
BUMOTH JI0 3/1aTHOCTI (haxiBLIB €()EeKTHUBHO
OpraHi3oByBaTH po0OOYi MPOLIECH, SIK CIYIITHO
3a3HAYA0Th HayKOBIIi, BOJIOJIIHHSI
“oprasizaliiHUMHU HaBUUKaMH OyJie CIPUSITH
ixHii (QaxiBuiB) edekTHBHIN mpodeciitHiil
MISIIBHOCTI, OCKIJIBKH TO3BOJIUTH ONITHMAIbHO
BHU3HAUaTH MPIOPUTETH Yy Mpoleci poldoTH,
MM IXOIUTH bie} BUPIIIIECHHS npoOaem
CUCTEMAaTUYHO, TPUHMATH PillIEHHS HA OCHOBI
CTPYKTYpPYBaHHS iH(popmarii Ta
YCBIIOMJICHHSI ~ NPIOPUTETIB,  YITKO  Ta
3pO3yMLJIO MOBIIOMIIATH 1H(OpMaIlito Ta i€,

22 Teopis i npakxmuka ynpasninus coyianvhumu cucmemamu 3 ‘2025



OPIAHI3AIIIHHO-IIEJAT OT'T9HI YMOBH ®OPMYBAHHA [IPO®ECIHHOI
MAHCTEPHOCTI MAHBYTHIX CIIEL[IAJIICTIB

aJanTyBaTUCh JO MIHJIUBOTO CY4YacHOIO
CEpEe/IOBHINA 1| KOPUTYBATH TUIAHH 1 JiSTIbHICTD
y pasi motpeou” [10].

Jlo  CTpyKTypu  OpraHizaiiiHuX
HABUYOK aBTOPU BIJHOCATH LIJIETOKIAAaHHS,
IUTAHYBaHHS, TAHM-MEHEKMEHT, YIIPaBJIiHHS
iHpopMmarlli€ro,  ympaBIiHHSI  pPecypcaMu,
YIpaBIiHHS MIPOCTOPOM, oprasizariis
IHMBiIyaabHOI Ta KOJIeKTHBHOI pobotu [10].
Ili ckmamoBi opraHi3aliiHUX  HAaBHYOK
CIIPUSIOTH e eKTUBHIN opranizarii
JISITBHOCTI, Oy1b-TO TIpodeciiina, HaBYaJIbHA,
colliajipHa, HAyKOBa TOLIO.

Komanps K. cepeq M’dkux HaBUYOK,

opsiJT 3 1HAUBI Ay aTbHUMH Ta
KOMYHIKaTUBHUMU SIKOCTSIMH, BUIISAE
YIOPaBIIHCBKI, M0, HAa HaNly MAyMKYy, €

ONMM3BKUM 10 OpraHi3aliifHux HaBH4YOK. J{0
CTPYKTYpPH LHUX SIKOCTEH HaJeKaTb YMiHHS
rpatdi B  KOMaH.Ii, oO’elHyBaTH Ta
MOTHUBYBATH KOMaH/y, HABYaTH Ta pO3BUBATU
YICHIB KOMaH[IH, Iepeadadyaru Ta 3anodiraTu
pU3MKaM, 4YITKO IUIAHYBaTH Ta KepyBaTH
gacoM [4, c. 165]. TakuMm 4uHOM, HASIBHICTH
Oprafi3aliiHuX HAaBUYOK Yy OCOOHCTOCTI
pobuThs ii OUIBII THYYKOIO, aJalTHUBHOIO,
e(peKTUBHOI0, a  OTXKe,  30UIbLIYIOTHCS
MOXJIMBOCTI IOZI0 TpalleBIalITyBaHHA Ta
T ABHIILY €THCSI KOHKYPEHTO3aTHICTh MOJIOTUX
(axiBI[IB Ha PUHKY IpaLll.

VY cydacHuX yMmoOBax mpodeciiHOl
JSUTBHOCTI KOMYHIKATHBHI Ta OpraHi3alliifi
HaBUYKHU PO3ITISIAIOTECA HE 130JIbOBAHO, a K
B3a€EMOIIOB’sI3aH1 CKJIaJIOBI €IMHOI CHUCTEMH
npodeciiiHoi KOMIIeTEHTHOCTI. IX B3aemozis
3a0e3mnevye e(EeKTUBHICTb BUKOHAHHS
npodeCiifHUX 3aBJIaHb K Ha IHUBITyAJTbHOMY,
TaK 1 Ha KOJIEKTUBHOMY PIBHSIX.

Ha IHIUBI Ty aJIbHOMY piBHI
KOMYHIKaTUBHI HaBUYKH CHPUSIOTH
oNnTUMI3alil MpodeciiHOi TMOBEIIHKH Yepes3
3ATHICTh J0 caMoIlpe3eHTallii, (opMytoBaH-
Hs ITUIeH, BepOai3anii tiaHiB 1 crpateriit. Li
HaBUYKH J03BOJISIIOTH Cy0’€KTOBI MpodeciitHoi
JTISUTBHOCTI  YITKO ~ CTPYKTYpyBaTH  BIJIACHY
MO3UIIII0,  apryMEHTyBaTW  pIOIEHHS  Ta
3abe3neyuyBaTy 3BOPOTHUM 3B’s130K. BomHowac
opraizatiiHi HaBUYKU BUCTYMAIOTh
MEXaHI3MOM YTOPSIKYBaHHs LIUX IPOLECIB,

3a0€31evyr0un JIOTIYHICTh, TTOCIIIOBHICTh Ta
e(eKTUBHICTh KOMYHIKATUBHOI B3aEMO/IIi.

Ha  piBai  rpymoBoi  B3aemomii
MOEIHAHHS KOMYHIKATUBHUX 1 OpraHi3aliiHuX

HaBMYOK PEATI3YEThCI Y  3IATHOCTI  JI0
KOOpAUHAITIT KOJIEKTMBHOL TISUTBHOCTI,
e(EKTUBHOTO po3MoAiLTy podeit 1

BIJIMOBIAJILHOCTI, MIATpUMaHHS iH(OpMaIIiii-
HOI BIJIKPUTOCTI Ta HaJIarOKEHHS
KOHCTPYKTHBHOI'O  JHaJOry MDK 4WICHAMH
npodeciiHOl  CUIbHOTH. Take Io€THAHHS
KOMITCTCHTHOCTEH CTBOPIOE TIEPESIYMOBH JIIsI
CHUHEpTii B KOMaHJIHil POOOTI Ta IiBUIIICHHS
3arajgbHOl Pe3yJIbTATUBHOCTI AISUTbHOCTI.

Takum 4uHOM, IHTETpAaIlis KOMyHIKATHB-
HHUX Ta OPraHi3aliiHUX HABUYOK € KIFOUOBUM
YUHHUKOM (hOopMyBaHHs podeciiftHol eheKTHB-
HOCTI, O0COONMMBO y KOHTEKCTi peamizamii
KOJIGKTUBHUX TIPOEKTIB, JIe HEOOXiTHI BUCOKUI
piBEHb y3TO/PKEHOCTI i, aJanTUBHICT 1
yCTaJIeHi KaHa oOMiHy iH(pOpMaIIi€ro.

3 ommsigy Ha Te, IO TPEHIHTOBI

TEXHOJOIi € e(EeKTUBHUMH CyYaCHUMH
METOJJaMH  HaBYaHHs,  CIPSAMOBaHI  Ha
GopMyBaHHS Ta PO3BUTOK  IPAKTUYHUX

HABUYOK, COINJIbHO-TICUXOJIOTIYHUX, Tpode-
CIMHUX KOMITETEHTHOCTEN 0COOHMCTOCTI,
JIOpEYHUM OyJie X 3aCTOCYBAaHHS JUIsl PO3BUTKY
KOMYHIKaTUBHUX Ta OpraHi3alliiiHUX HaBHUYOK

3100yBadiB  BMILOI OCBITM Yy  MpoLeci
podeciiiHOT MiATOTOBKH.
3aBasKu BUKOPHUCTAHHIO B

OCBITHBOMY TMpOIleCI MPaKTUYHUX BIPAB,
pPOJILOBUX 1rOp, KeWc-MEeTO/IB, CTBOPEHHS
3BOPOTHOTO 3B’s3KY, 3400yBayl BUIIIOi OCBITH

MaTHUMYTh MOJKJIUBICTH 3aKpIUTH
TEOPETHYHI 3HAHHS Ha TMPaKTUIl Ta
PO3LIUPUTH  CBI  KOMYHIKAaTHBHUW  Ta

OpraHi3aIliiHui MOTEHIAN I MalOyTHBOT
npodeciiHol  MIsUTBHOCTI Ta  BHUPIMIEHHSA
BXUIMBUX NHUTaHb B  CKJIAgHUX  abo
HE3PO3YMUIMX CHUTyaIlisiX Ta oOpraHizarii
JiTKOI, HAJIAro)KEHO1 B3a€MOIl 3 KOJIEraMH,
KJIIEHTaMH Ta KOHKYPEHTaMH.
CouianbHO-TICUXOJIOTIYHUI TPEHIHT €
METOJIOM aKTUBHOT'O HAaBYaHHS JOPOCIHX, IO
Ma€ 3a METy PO3BUTOK KOMYHIKaTHBHOI
KOMITETEHTHOCTI. ABTOpCBKE OaveHHs
COILIITbHO-TICUXOJIOTIYHOTO TPEHIHTY, PO3LIH-
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PEHHS HWOTO MporpaMy NMEBHUMH OJOKaMu Ta
BITPOBA/PKEHHS Horo y mporiec mnpodeciitHoi
MiATOTOBKK  3100yBaviB  BUINOI  OCBITH
JIOTIOMOXKE PO3BUTKY 1X KOMYHIKATMBHHUX Ta
OpraHizalifHIX HaBHYOK.

Takum  4YWHOM, aBTOpaMH i€l
myOJikaiii, Ski € HayKOBO-II€IaroriYyHUMHU
mpariBHUKaMyd ~ Kadeapu  TEeJarorikd 1
TICUXOJIOT11 yIpaBIiHHS coIiaTbHUMHU
CHCTEMaMH CTBOPEHO aBTOPCHKUM TPEHIHT
“P03BUTOK JIEPCHKOTO MOTEHITIATY:
KOMYHIKaTUBHUN Ta opraHizariiHun
aclekTh”’ Ta  BOPOBAIKEHO HOro 1o
OCBITHBOTO Ipollecy 3400yBayiB  BUIIOL
OCBITM  HaBUYaJIbHO-HAYKOBOTO  1HCTHUTYTY
COLIlaIbHO-TYMaHITApHUX TEXHOJIOTHI
HamioHankHOT0 TEXHIYHOTO YHIBEPCUTETY
“XapKiBCbKHM  TMONITEXHIYHUH I1HCTUTYT .
[Iporpama TpeHIHTY € aIanTUBHOK Ui
Online ta Offline naBuanHs B 3aKna7aX BUIIOT

OCBITH npu BUBYEHHI JUCLIUILIIH
TYMaHITapHOTO HAIPSIMKY.
Tpeninr Mae Ha MeTi BHPIIIUTH

HACTYTIHI 3aBJaHHS 32 PI3HHUMH HaNpSIMKaMH.
JliarHocTr4Hi 3aBIAHHS: BUSIBIICHHS
aKTYyaJIbHOTO PIBHS PO3BUTKY KOMYHIKaTHBHUX
Ta OpraHizalifHUX HaBUYOK (J1arHOCTHYHI
3aX0/IM /10 Ta IMICHS TPOXOKEHHS TPEHIHTY

3n100yBauaMu  BHUIIOiI OCBITH, BKIIIOYAIOUH
eKCIIepTHE  OILIIHIOBaHHS). MoruBariiitti
3aB/IaHHS: PO3KPUTTS BaYKJITMBOCTI

KOMYHIKaTUBHMX Ta OpraHi3aliiiHUX HaBHYOK
JUIs 0COOMCTOTO YKUTTS, HABYAIBHOTO MPOLIECY
Ta MalOyTHbOI TpodeciiiHOi  NiSIBHOCTI,
MOTHBAIlisl 3700yBaviB BHUIIOi OCBITH [0
0e31epepBHOrO PO3BUTKY BIIPOIOBXK JKUTTS Ta
PO3KPUTTS KJIIOUOBUX JKEPEN Ta METOJIB IS

Woro peamizamii. TeopeTwuHi  3aBoaHHS:
3HAOMCTBO 3 TEOPCTUYHUM  ACIIEKTaMH
KOMYHIKaTUBHUX Ta OpraHi3allifHUX HaBHYOK,
a TaKoX 3aKOHOMIPHOCTEH, MeXaHi3MiB,
TEXHOJOTi# Ta METOomiB iX  PO3BUTKY.
[TpakTuuHi 3aBJIaHHS: PO3BUTOK

KOMYHIKaTUBHUX Ta OpraHi3alliifHuX HaBHUYOK Y
PI3HHX )KUTTEBUX CUTYAITISIX, IO 3MOJIENIHOBAH1
B TPEHIHIOBOMY CEPEIOBHILI Ta MOXYTb OyTH
aJlanToBaHi B peaibHUX CHTYyaIlisIX
0COOUCTICHOTO Ta MPOGeCciitHOro XapakTepy.

ABTOpChKHMIT  TpeHIHT  “Po3BUTOK
JIEPCHKOTO TOTEHINATY: KOMYHIKATUBHUMA
Ta OpraHi3alliiHuN aclieKTH Ma€ Taki OJIOKH.
[Teprmmit 610k “O3HaliOMYO-T1arHOCTHYHHUNA
MICTUTh TICBHI IHTEPAKTUBHI METOAM (IrpHu Ha
3HaOMCTBO, MPAKTU4YHI BIpaBU Ta KeEiCH)
JUIsL  PO3KPUTTSL  OCOOJIMBOCTEH PO3BUTKY
KOMYHIKaTUBHUX Ta OpraHi3alifHuX HaBHYOK
3100yBaviB BHWINOi OCBITH Ta CTBOPEHHS
JOBIpJIMBOI atMocdepu y Tpyrmi.

Hpyruit OJI0K, “MoTuBartiitHo-
TEOPETUYHHIA’, BMILIYE POSKPUTTS 3HAUYIIOCTI
KOMYHIKaIlii B HAIIOMY JKUTTi, aHAI3 Pi3HUX
KaHaJIiB KOMYHIKaTHBHOTO TIPOIIECY, PO3KPUTTS
e(peKTHBHUX TEXHIK MPOIECY CHUJIKYBaHHS Ha
pi3HMX HOro eramax Ta CEKpeTiB yCHIIITHOCTI
JTAHOTO TIPOIeCy, TAaKOK y MLbOMY OJori
OOTPYHTOBY€ETBCSl 3HAUCHHS IUICTIOKIAIaHHS,
TUIAaHYBaHHS Ta OpraHi3ailii BIaCcHOI JTisSUTbHOCTI
Ta AISUTBHOCTI 1HIIMX JIFOACH, pPO3KPHBAIOTHCS
0COOJTMBOCTI IPUIHATTS PillIeHb, MEXaHI3MHU Ta
METO/IM BIUIMBY Yy TPOILIECI B3a€MOIIi, METOAM
TaM-MECHEDKMCHTY Ta peamizarii
NPE3CHTALIMHNX ~ 3aXONiB,  BiIPALIOBAHHS
OpaTOPCHKUX HABUYOK.

Tperiit Onok, “IlpakTiyHMiA”, MICTUTB

IIEBHI POJILOBI  PO3IrpyBaHHs, poOOTy 3
KelicaMu, TIpaKTM4HI  BOpPaBH, JUCKYCII,
OpaTtopcbKli  BUCTYNH, 10 JOMOBHIOKOTH

OTpUMaHI TeOpeTHYHi 3HaHHS “MoTHuBaIliifHO-
TEOpeTuyHOro” OJIOKy dYepe3 iX MpaKTU4YHE
BIATIPAIFOBaHHSL.

Cmipg 3a3HaYUTH, IO 3 METOK
JIOCSITHEHHS edekty nabimizanii B
TPEHIHTOBOMY IPOCTOPI, LII0 XapaKTEPU3y€EThCA
CTBOPEHHSM YMOB JUIst PO3YMiHHS
37100yBayaMM BUILOi OCBITH DIBHS PO3BUTKY
peabHUX BIACHUX 3HaHb, yMiHb Ta HABUYOK, a
TaKOXX JUII  CTBOPEHHS  MOTHBALIMHOTO
(30BHIIIHBOTO Ta BHYTPIIIHBOIO XapakKTepy)
eexTy, MPOTYKTHBHOTO 3BOPOTHOTO 3B’SI3KY,

Onokn  “MoTHBalIfHO-TEOPETUYHUI  Ta
“IIpakTHUHMI” peai3yloThCsl Y 3MIIIaHOMY
dopmari, TIOCTYHNOBO  JOMOBHIOIOYHM  Ta

3MIHIOIOYM OJIMH OJIHOTO 3a JIOTIYHUMH Ta
CMUCJIOBUMH YAaCTUHAMH.

3aBepmiasibHuM € 650k “Pednexcis”,
3aBJSKM SKOMY 3700yBaui BHIIOi OCBITH,
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BEly4l Ta €KCHEPTH, M0 OyJIHM IOJy4deHi J0
peamizaiiii TpEeHIHTY, OTPUMYIOTh 3BOPOTHIM
3B'SI30K 13 PI3HUX JPKEpeN HOro HaJXOKEeHHS,
aHAJTI3yIOTh €(EKTUBHICTh CaMOTO TPEHIHTO-
BOIO 3aX0Jly Ta e(EeKTUBHICTb KOXKHOTO HOTro
YYaCHUKa, BCTaHOBJIOIOTH MOXIIUBI Mepcre-
KTUBH Y MOJAJIBIIIOMY PO3BUTKY KOMYHIKATUB-
HUX Ta OpraHi3aliiHUX HABUYOK 37100yBaviB.

ExcniepTHe OIiHIOBaHHS peaTi30BYBaIN
HAYKOBO-TICJArOTIYHI  MPaliBHUKK  Kadenpu
MEaroriki  Ta  TICHUXOJIOTIl  yMpaBIIiHHSA
COLIAJIBHUMM CHCTEMaMM IMEHI aKaJeMiKa
. 3sBroHa  HABYAIBHO-HAYKOBOTO  IHCTUTYTY
COIITEHO-TYMaHITAPHUX TEXHOJIOT1H
HamioHanbHOTO ~ TEXHIYHOTO  YHIBEPCHTETY
“XapKiBCbKHIA TOMITEXHIYHUIA THCTUTYT . BoHI
MafOTh  JIOCTaTHIA  mpodeciiHmid  JTOCBIf
HayKOBO-TIEAArOTYHOI TisUTEHOCTI Ta
TPEHEPChKOi pOOOTH, SKI TOB’s3aHI came 3
PO3BUTKOM KOMYHIKaTUBHUX Ta OpraHizariiHux
HABUYOK 3/100yBayiB BUIIIOT OCBITH, JIIEICTIB Ta
daxiBUiB pi3HUX ramy3eil. ['0J0BHOIO MeToro
eKCIIepTiB  OyJio JOCHIKEHHS e(EeKTUBHOCTI
MPOBEJICHOTO COMIAJTBHO-TICHXOJIOTTYHOTO
TpeHiHry “PO3BHTOK JiIepCHKOTO MOTEHINAIY:
KOMYHIKaTHBHHI Ta OpraHizamidiHui achekT”,
10 Majia BIJOOPaXEHHs y JUHAMILI PO3BUTKY
KOMYHIKaTUBHMX Ta OpraHi3alllifHUX HAaBUYOK
3100yBaYiB BHIIO1 OCBITH.

Kpurepii  omiHioBaHHS  3100yBadyiB
BUIIIO1 OCBITH IT[0JI0 PO3BUTKY KOMYHIKaTUBHUX
Ta OpraHi3allifiHUX HaBUYOK, M0 OyIu
chopmoBani Ha 0a3i BUBYEHHS JOCBIIY
NPOBIIHUX BYEHMX Ta OCOOUCTICHOI JTyMKH
eKCIIepTiB, Oy TaKUMHU:

— MOTHBALIHUN (HAasIBHICTh Oa’kaHHS
Ta TOTpeOM y  CHIIKYBaHHI, BMIHHA
MOTHUBYBAaTH IHIIMX JIO0 CIHUIKYBaHHS Ta
oprasizarii CiibHOI AISUTBHOCTI);

— KOTHITUBHHM (HAsBHICTh TEBHHUX
3HaHb MO0 €(EKTUBHOTO KOMYHIKATUBHOTO
Ta OpraHi3aIliifHOTO MPOIIECIB);

— eMOIIHHO-I[IHHICHUNA (3aTHICTh /10
camMoaHamizy Ta CaMOOI[IHKH B
KOMYHIKaTUBHOMY Ta  OprasizamiiHomy
mporecax,  3JaTHICTh A0  eMmaTiidHoi
B3aeMoOIii Ha 3acazi IOBAaru,
B3a€EMOJIOIIOMOTM Ta AaKTHUBHOI  ITO3MIIII,
pPO3yMIHHA 3HAYYIIOCTI KOMYHIKAIli Ta
eeKTHBHOI ~ OpraHizamii  JisTIBHOCTI B
HaIIOMY YKUTTI);

— MiSUTbHICHUM  (3IATHICTh  peatizoBY-
BaTH KOMYHIKaTHBHI Ta OpraHi3alliiiHi HABUYKH
Ha TIPaKTUI, OOMpaTH ONTUMAIBHI CIOCOOM
CMIJIKYBaHHS, MOTHUBALliM, KOOpAMHALIl Aif Ta
amanTyBaTHCS A0  KOHKPETHOI  cHTyamil
B3a€EMOJIIN).

OKpiM eKCIIepTHOTO OIHIOBaHHS OYyIIO
NPOBE/ICHO TECTYBaHHS HA 3HAHHS TCOPETHUY-
HOTrO Marepiajgy MI0J0 KOMYHIKaTUBHOTO Ta
OpraHizauifHOro MpOIECiB, PE3yJIbTaTH SKOTO
VBIMIIUTM 10 TOKAa3HUKIB  KOTHITUBHOTO
kputepiro. JlaHi JiarHOCTHYHI 3axX0qu  Ta
SKCIIepPTHE OI[IHIOBaHHS OyJi0 TPOBEICHO Ha
MOYaTKy TPEHIHTY (““Oznaitomuo-
JMIarHOCTWYHWE®  OJOK) Ta TiciHs  Horo
3akiHueHHs (010K “Pedexcis’).

Jlo ekcrnepumeHTy OyJI0 3allyuyeHO
rpynu 3100yBadiB BUIIOI OCBITH HaBYaJIbHO-

HayKOBOI'O IHCTUTYTY ComianpHo-
ryMaHiTapHUX TexHousorii HarioHanbHOTO
TEXHIYHOTO  YyHIBEpCUTETY ‘“XapKiBCbKUIl

HNOJITEXHIYHUI 1HCTUTYT  y KUIBKOCTI 78
oci0. B nanomy nocmijpkeHH1 Opanu ydacTb
3mo0yBadi 3a BnacHUM OakaHHsM. Haropona
3a y4acTh He Iependadanach. YdYacHHUKAMH
Oylu CTYIAEHTH, IO HaBYAIOTHCS, OKpeMi
KpUTEPIi He BUBHAYAIINCh.

VY Tabnuui 1 BimoOpakeHi pe3ynbTaTH
€KCIIEPTHOTO OI[IHIOBAHHS PIBHIB MPOSIBY
KOMYHIKaTUBHHX Ta OpraHi3aliifHuX HABUYOK
3100yBaviB BUIOI OCBITH 33 BU3HAYECHUMHU
KPHUTEPISIMH Ha OYATKY TPEHIHTY.

Tabauys 1

Pe3ysibTaTH eKCIIEPTHOIO OLiHIOBAHHS PiBHIB NPOSIBY KOMYHIKATHBHHX Ta OPraHi3aTOPCbKUX HABHYOK
3100yBayiB BHIOI OCBITH 32 BUBHAYEHUMH KPUTEPifAMHU HA MOYATKY TPeHiHTY

PiBHI nposiBY

| KOMYHIKaTHBHI HaBHIKH (y %) | oprasizamiiiai HaBudkH (y %)

MoTuBarifHuil KpuTepin

19,2

Bucoknii

12,8

Cepenmiii 38,5

41
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Ipoodosocennss mabauyi 1.

HusbKuii | 423 | 46,2
KorHiTuBHHI KpuTepii
Bucokuii 10,3 11,6
Cepenniii 35,3 26,9
Husbkuid 56,4 61,5
EMomiliHO-IiHHICHUH KpHTepiii
Bucokuit 9 10,3
Cepenniii 25,6 29,5
Husbknit 65,4 60,2
JUisnpHICHUN KpUTEpin
Bucoxwi 10,2 115
Cepenniit 44,9 47,5
Huspknit 449 41
BinnoBinHo 10 pe3ynbTaTiB €KCIIEPTHOI  BUKOPUCTAHO  BEAYYUMH  TPEHIHTY  JUIs
OILIHKK OyJ0 3°SICOBaHO, IO JO TIOYAaTKy aKTHUBI3allii, pO3BUTKY KOXKHOTO YYacHHKA Ha
BITPOBAPKECHHS TPEHIHIOBOT nporpamMu  3acajax  IHAMBIAyaJlbHOrO  MIAXOAY — Ta
“P0O3BUTOK T IEPCHKOTO NOTEHIllATy:  peai3allii MPUHIMIIB HOTro MPOBEACHHS.

KOMYHIKQTUBHHI Ta OpraHi3auiiiHuil acnekt”’
OUTBIIICTh 3700yBauiB BHUILOI OCBITH MaJH
HU3BKUH Ta  CEpelHid  piBHI  MNpPOSBY
KOMYHIKaTUBHHX Ta OPraHi3alliiiHUX HaBHYOK
3a BciMa Kputepismu. JlaHi pe3ynbTatu Oyio

VY Tabnuui 2 BimoOpakeHi pe3ynbTaTH
€KCIIEPTHOTO OI[IHIOBAHHSA PIBHIB MPOSBY
KOMYHIKaTUBHHUX Ta OpraHi3alliifHuX HAaBHYOK
3100yBaviB BHUIIOI OCBITH 3a KPUTEPIIMHU
MICJIsl MPOBEICHHS TPEHIHTY.

Tabnuys 2

Pe3yabTaT eKcnepTHOro OLiHIOBAHHS PIBHIB NPOSIBY KOMYHIKATUBHUX TA OPraHi3aTOPCbKMX HABUYOK
3100yBay4iB BHIOI OCBIiTH 32 BU3HAYEHUMH KPUTEPisIMH N0 3aKiHYEHHIO TPEHIHTY

PiBHI niposiBy |

KOMYHIKaTHBHI HaBUuKH (y %)

| oprauizauiiini HaBuuku (y %)

MoTuBaIliiftHAN KpUTepid

Bucoxuii 38,5 34,6

Cepeniii 52,5 57,7

Huspknit 9 7,7
KorHiTHBHHIA KpHUTEPii

Bucoxuii 43,6 51,3

Cepeniii 475 42,3

Huspknit 9 6,4

EMoUiftHO-iHHICHUHA KPUTEPii

Bucoxuii 42,3 37,2

Cepeniii 51,3 53,9

Huseknit 6,4 9
JisutbHICHUN KpUTEPii

Bucoxuii 38,5 37,2

Cepeniii 53,8 55,1

Huspkni 7,7 7,7

[licns npoBeneHHS TpeHIHTY OyJio
BCTAHOBJICHO MO3UTUBHY JUHAMIKY PO3BUTKY
KOMYHIKaTUBHHX Ta OpraHi3allifHuX HaBUYOK
y 37100yBa4iB BHUIOI OCBITH. Y OLIBIIOCTI
3100yBayiB JOMIHYIOUMMH OYyJIM BUCOKHM Ta
cepeaHil piBHI PO3BUTKY KOMYHIKaTHBHUX Ta
opraHizariiHuX HaBUYOK.

3 METOO BUSBJIEHHS CTATUCTUYHO

3HAUYyIIMX BIIMIHHOCTEH y MpOSBI KOMYHIKa-
TUBHUX Ta OpPraHi3aTOPCbKUX HAaBUYOK Y
37100yBaviB BUIIOI OCBITH OYJIO 3aCTOCOBAaHO
kputepiii ®imepa. Y Tabmasmx 3 1 4
BiJIOOp@)XEHO TIOPIBHHSA pe3yJIbTaTiB OO0
MpOsIBY KOMYHIKaTUBHUX Ta OPraHi3aTOPChbKUX
HABUYOK 37100yBaviB BUIIIOT OCBITH HA TTOYATKY
Ta MiciA 3aKIHYEHHS TPEHIHTY.
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Tabnuys 3
PiBHi nposiBy KOMYHIKATHBHMX HABHYOK 3100yBa4iB BHIIIOI OCBIiTH HA MOYATKY TA MO 3aKiHYEeHHIO
TPeHiHry
PiBHi nposBY KOMYHIKaTHBHI HABUYKH opraHizariitHi HaBUYKH 3HavYeHHS
(y %) Ha mouaTKy (y %) 1o 3akiHYCHHIO F - kputepiro P
MoTHBaIiitHII KpUTEpiit
Bucoxknit 19,2 38,5 2.685 p=<0,01
CepenHniit 38,5 52,5 1.775 p=<0,05
Husbxuit 42,3 9 5.045 p<0,01
KorniTuBHUIA KpUTEPii
Bucoxknit 10,3 43,6 4.935 p=<0,01
CepenHniit 35,3 47,5 1.802 p=<0,05
Husbxuit 56,4 9 6.812 p<0,01
EMortiitHO-TIiHHICHUI KpHUTEpiit
Bucoxuit 9 42,3 5.045 p<0,01
Cepenmii 25,6 51,3 3.338 p<0,01
Husbxuit 65,4 6,4 8.566 p<0,01
JlisTbHICHMIA KpUTEPii

Bucoxuit 10,2 38,5 4,284 p<0,01
CepenHiii 44,9 53,8 1.123 -
Husbxuit 449 7,7 5.658 p<0,01

Pesynpratu craTcTHYHOI OOpOOKM OCBITHM Ha TOYaTKy Ta IINCIs 3aKiHUYCHHS
OTPUMAHUX JaHUX EKCIEPTHOI OI[IHKKM 3a TPEHIHTY TOBOPSATH PO 3HAUYIII BiIMIHHOCTI
BCiMa KPUTEPISIMH 10710 NposiIBY 3 MO3UTHBHOIO JWHAMIKOIO PO3BHUTKY JAHHX
KOMYHIKaTUBHMX HABUYOK 37]00yBaviB BUINOI  HABUYOK.

Tabnuys 4
PiBHi nposiBy opranizaniiiHux HaBH4OK 3700yBay4iB BUILOI OCBITH HA MOYATKY Ta MO0 3aKiHYEHHIO
TpPeHiHry
PiBHi posiBy | opraHizaniiiHi HABUYKH oprasizauiiiHi HABUYKH 3HayeHHA
(v %) Ha moyatky (y %) 1o 3aKkiH4E€HHIO F-kputepiro P
MoTuBaIliiftHAN KpUTepii
Bucoxuit 12,8 34,6 3.283 p<0,01
Cepenniit 41 57,7 2.092 p=0,05
Husbknit 46,2 7,7 5.819 -
KorHiTHBHHIA KpHUTEPii
Bucoxuit 11,6 51,3 5.641 p<0,01
Cepenniit 26,9 423 2.031 p=<0,05
Husbxuit 61,5 6,4 8.067 p<0,01
EmoriitHo-iHHICHUIA KpUTEPii
Bucoxuit 10,3 37,2 4,119 p<0,01
Cepenniii 29,5 53,9 3.121 p<0,01
Husbxuit 60,2 9 7.3 p<0,01
ISUTbHICHUI KpHUTepii

Bucoxkuit 115 37,2 3.861 p<0,01
Cepenniii 47,5 55,1 0.962 -
Husbxuit 41 7,7 5.172 p=<0,01

Takox cmij cka3aTH MpO 3HAYYL[l TPEHIHTY, M0 B LUIOMY TOBOPUTH IPO
BIIMIHHOCTI 3 TO3WUTHBHOIO JMHAMIKOIO €(EeKTHBHICTh Ta 3HAYHY pe3YJIbTaTUBHICTb
PO3BUTKY OpraHi3alliifHUX HABUYOK 37100yBayiB  J1aHOI ~ aBTOPCBKOI ~ MpOrpaMyd  TPEHIHTY
BUIIOT OCBITH Ha MOYATKY Ta MICIs 3aKiHYeHH  “‘Po3BHTOK T1epPCHKOTO MOTEHIIIAITY:
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KOMYHIKaTUBHHUI Ta OpraHi3alliiHAN aclieKTH .
Excriepramu  Oyna BiJ3Ha4eHAa aKTHBHICTH
3100yBaviB Ta 3aLKaBJIEHICTh TUM
TEOPETUYHO-TIPAKTHYHAM ~ MarepiajgoM, M0
OyJ10 peari3oBaHO B TPEHIHTOBOMY ITPOCTOPI.

BucHOBKM 3 1aHOT0 JOCTiZKEHHS Ta
NEPCICKTHBH MOJAIBIINX PO3BIIOK Y TaHOMY
HanpssMKy. TakuM  YWUHOM, TIPOBEJICHE
TEOPETHYHE W EMITIpUYHE JOCIIIJKEHHS
PO3BHUTKY KOMYHIKaTUBHUX ¥ OpraHizaiiiHux
HaBUYOK 32  JIOIOMOTOK)  TPEHIHTOBOI
OporpaMy MIATBEPIXKYE EQPEKTHBHICTH Ta
aKTyaJIbHICTh ~ 1HHOBalIWHUX  TEXHOJIOT1iH
HaBYaHHS, CIpPHs€E MIATOTOBII 3400yBadiB
BHIIIOT OCBITH 10 MPO(eCIHHOT AISITBHOCTI, SKi
BOJIOJIIFOTH HE TUIbKK (PaXOBHUMHU 3HAHHIMH, &
MalOTh  pPO3BUHEHI  KOMYHIKaTUBHI  Ta
opraHizamiiiHi 0COOHMCTOCTi, HIO JI03BOJISIE
Oyt eQEeKTUBHHUMH ¢ aJamnTyBaTHCS JI0
NIBUJIKO3MIHHMX  yYMOB  CBhOTOJICHHS W
CyyaCHOrO0 pHUHKY Tpami. 3 Orisgy Ha
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PREPARATORY STAGE OF PEDAGOGICAL TECHNOLOGY FOR DEVELOPING
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Abstract: the article develops methodological support for the preparatory stage of
pedagogical technology for developing ecological culture for master's degree students in
management, which involves supplementing the content of master's degree courses with
ecological issues, the development of a special course on ecology and economics, and the
adjustment of pre-graduation internship plans and topics for theses and term papers.

The objective of the study is to develop and implement ecologically oriented
methodological support for the training of master's degree students in management.

The subject of the study is the creation of a preparatory stage of pedagogical technology
for the formation of ecological competence in master's degree students in management.

The purpose of the study is considered in the process of transforming the curriculum
based on the development of a preparatory stage of pedagogical technology for the formation
of ecological culture in master's degree students in management.

The main components of the preparatory stage of pedagogical technology for the
formation of ecological culture among master's students in management have been developed.

Key words: ecological culture of master's students in management; pedagogical
technology; preparatory stage.
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Anomayisn: y CTarTi po3poO0JICHO METOIUYHE 3a0€3MCUeHHs IMATOTOBYOTrO eTarry
MeAaroriyHoi TEXHOJOTIi OPMYBaHHS €KOJIOTIYHOI KYJIbTYPU MAariCTpiB MEHEIKMEHTY, SIKUN
nepeadavae JIOMOBHEHHS  3MICTY HaBUAJIbHUX JUCLUUIUIIH MariCTepchbKoi MiJrOTOBKU
NUTAHHSAMHU EKOJIOTIYHOTO XapakTepy, pO3pOOJICHHS E€KOJIOTr0-eKOHOMIYHOTO CIEIialbHOTO
KypCy, KOPUTYBaHHS IIJIaH1B MEPEAIUIIIOMHOT MPAKTUKU Ta TEM JUIUIOMHHUX 1 KYpCOBUX pPOOIT.

Takox po3po06sieH1 OCHOBHI KOMIIOHEHTH MIATOTOBYOIO €TaIy MeAaroriaHoi TEXHOIOT 11
(opMyBaHHS €KOJOT1YHOI KyJIBTYpH MaricTpiB MEHEIKMEHTY.

Kniouosi cnosa: exonoriuHa KyJbTypa MariCTpiB MEHEIKMEHTY;
TEXHOJIOT1s; MiITOTOBYMIA eTall.

rnegaroriyia

Auina XpunyHosa, /Imutpo I'opoBuii, €Brenis Bopo0iioBa

Po3mmpena anoranist uis 03HaAHOMIIEHHS 3 LI€I0 TEMOIO:
“IlinroToB4Mii eTamn meJxarorivHol TeXHoJIorii JOPMyBaHHA €KOJOTiYHOI
KOMIIETEHTHOCTI MaricTpiB MeHeXKMeHTYy”

Ilocmanoexa npoonemu y 3a2a1bHOMy
eu2na0i ma ii 36 30K 3 BANCIUBUMU HAYKOBUMU
YU NPAKMUYHUMU 3A80aHHAMU. Y cyyacHomy

ceimi  10OCmMB0  30UCHIOE  THMEHCUBHULL
AHMPONO2eHHUU  6NAU6 [ mMpanchopmye
HABKOMUUWHE cepedosuiye, wo Npusseio 00
2100aNbHO20  eKON02IUHO20 — OUCOANAHCY.

Tozipwenns exono2iunoi cumyayii 6 yCbOMy
C8IMi 3MYCUNO TIOOCMBO HEe2AUHO 3AUHAMUC
PpiBHUMU  eKono2iuHuUMU — npoonemamu. s

BUPIUEHHST ICHYIOUUX 2N00AIbHUX eKOJIOTUHUX
npoonem HeoOXiOHO He MiNbKU no2Iubumu
HAyKOBI ~ 3HAHMA ~ HNpO  NpUpooy  ma
AHMPONO2EeHHULL BNIUE HA NPUPOOHI npoyecu, d
U WUPOKO  3ACMOCOBYBAMU  €KOHOMIUHI
¢axmopu, wo 3anobicaromev 3a0pPYOHEHHIO
HABKOTUUIHBLO2O CePedosULd.

Ha cyuacnomy emani n100cbko2o
PO36UMKY eKoNo2iuHull hakmop ece Oinbuie
00MedHCyE eKOHOMIUHULL PO3BUMOK | 3MYULYE
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EeKOHOMIKY  Jicumu He MminbKU 3a
EKOHOMIYHUMU 3AKOHAMU, 4 U 8paxo8ysamu
exonociuni npoonemu. Exonomika i exonoeis
0e3nocepeOHbo  83AEMO3ANENCHI MA  MICHO
83a€M00itomb, 60 Kpusa 6 HABKOIUUHLOMY
cepedosui NOCUNIOE 3aHENna0 eKOHOMIKU, d
O0enpecusHull cmaw eKOHOMIKU No2ipuLye
CMaH HABKOIUULHLO20 CePedosULd.

Tomy 800CKOHANEHHS NEOA20CIUHO20
npoyecy 3aK1a0i6 suUoI oceimu,

CHPAMOBAHO20 HA NOKPAUJEHHS eKOJI02IYHOT

nioeomosKu Gaxisyie EKOHOMIYHUX
cneyianbHocmet, € aKmyalbHUM HUMAHHAM
nioguwenHs ixuvoi npogeciiinoi keanigixayii' y
cghepi exonoeiunoi mpanchopmayii ekoHOMIKU.

Ananiz ocmamnHix 0ocniodyceHb ma

nyonikayiii, y  AKUX ~ 3aNO4AMKOBAHO
po36’sizanHs  yiei  npobnemu, i Ha  AKI
cnupacmvcs  asmop.  Ananiz - ncuxonoeo-

neoazoeiuHux 0dcepen CeiouUums, uo po3pooKa
MeopemuKo-memo00102i4HUX 3acao
dopmysanus  Kyiemypu Oyia npeomemom

Odocnioxwcennss B .Kpucauenka  (¢henomen
eKonoeiunoi  Kynemypu 6 — €OHocmi il
MEeopemutHo20, C8iMo2i0H020, NPAKMUYHO20
acnekmis), Ilybosoeo B. (wsxu
B00CKOHAIEHHA ~ €eKONO2IUHOI  Kylbmypu),
HU. Manenxo (dhopmysanns eKoN02IUHOT

Kynomypu). [lumanns exonoziunoi niocomoexu
CMYOeHmI8 )y BUWUX HABYATLHUX 3aK1A0AX
posanadacmocs 6 docniodxcennsax 1. Conowuya
(3micm  exonociunux 3Hamy), Jlykawenka T.
(popmyeanns exkonoeiuHOi KOMnemenmuocmi
inocenepis),  H. [[yweuxina  (¢hopmyeanns
eKOI02IUH020 C8IMO2sA0Y CHYOEeHMIB).
Ilumanns  exonociunoi nideomoexu
EeKOHOMICMIB pPO3KPUMO 8 OO0CHIOHNCEHHSX

Xamuneys B. (hopmysanns eKoJ1020-
EeKOHOMIUHUX KOMNemeHyil Y euwjiil wKoJi),
Mamerox O. (exonociyna ni02omoeKa
eKOHOMICMIE Yy  KOHmMeKCmi  Cmalo20

pozeumky), ma C. Cobonesa (hopmysanns
eKON02IYHOT csidomocmi cmyoenmis
Qinancoso-ekoHoMIUHUX cneyianbHocmell).
Buoinennsa mne eupiwenux paniue
yacmun 3a2anvHoi  npooaemu, KOMpum
npucesuyemscs  O0ana cmamms.  Auaniz
BUWE3AZHAYUEHUX OOCNIONCEHb HNOKA3YVE, WO
npoyec po36UMK) eKOJ02IYHOI C8I00OMOCMI Y

CmyOoeHmis SUWUX HABUANLHUX 3AK1A0I8

PO32NAOAEMbCSL 8 KOHMeKCmi — 3micmy
eKO0I02TYHOI oceimu, dopmysanms
eKON02IYHOI  c8I0OMOCMI  ma  PO3GUMKY
eKON02IYHOT KOMNnemeHmHOCMI. Jlns

CmyoeHmis eKOHOMIYHUX cheyiarbHocmel
axkyeum pooumuvcsa Ha POPMYBaHHI eKoN020-
EKOHOMIYHUX  KOMNEMEeHYIU,  eKON02IUHIlL
ni02omosyi 8 KOHMeKCmi CMman020 PoO3GUMKY
ma GopmyeanHi eKono2iuHOl C8I0OMOCHI.
Boounouac npoyec gpopmysanns exonoziunoi
KYIbmypu MeHeodicepié He 0y8 npeomemom
cneyianbHux HAYKOBUX 00CNIOiCEHD.
Pospodxa neoazociunoi MexHo02il
GopmysanHs eKoNo2IYHOI KoMNemeHmHOCi
mazicmpanmis 3 MEHEeOIHCMEHMY €
AKMyanbHOI0 Ma MA€ 3HAYHY Meopemudny ma
NPAKMUYHY 3HAYYWICMb.

Dopmynioeanna  yineu - cmammi
(nocmanoeka 3asoanis). Memoro cmammi €
CMBOPEHH ~ MemoOUdHo20  3a0e3neyeHHs
ni02omoeuo2o emany neoazociuHoi mexHonNo2ii
dopmysanns €KOI02IUHOI KYIbmypu
Matioymuix — MeHeOdcepie Yy mpoyeci  ix
Mmazicmepcvkoi nioeomosku. st 00csieHeHH s
yiei memu HeoOXIOHO SupiwUmU HACMYNHI
3a60auHA:  po3podoumu  npono3uyii  uWooo
Hanpamie €KOJI0CIYHOI mpancpopmayii
MazicmepcbKux npozspam ma 3anponoHyeamu
Ol 8NPOBAONCEHH 6 OCBIMHILl  npoyec
CneyianbHOl eKol020-eKOHOMIYHOT OUCYUNITIHU.

Buxnao OCHOBHO20  Mmamepiay
00CTIONHCEHHA 3 NOGHUM  OOIPYHMYBAHHAM
OMPUMAHUX HAYKOBUX pe3yromamis. Ananiz
HageOeHUxX 00CNIOJHCEeHb NOKA3YE, WO Npoyec

PO36UMKY  eKONo2iYHOI  cgiloomocmi Y
cmydenmis  3axknadie  euwoi  oceimu
pO321A0a€EMbCsl 8  KOHMeKCmi  3Micmy
eKO0I02TYHOI oceimu, dopmysanns
eKO0I02TYHOI ceidomocmi, PO3BUMKY
eKON02IYHOT KOMnemeHmHOCmI. Ina

CmyOoeHmis eKOHOMIYHUX cheyialbHocmel
axkyenm pobumuvcs Ha POPMYBaAHHI eKON020-
EKOHOMIYHUX  KOMNEMEeHUIU,  eKON02I4HIl
ni02omoeyi 8 KOHMeKCmi Cmano2o poO36UMKY,
¢opmysanni exonoeiunoi ceioomocmi. Ilpu
ybomy npoyec @DOPMYBaAHHA ~eKON02IYHOT
KYIbmypu MeHeoxcepié He 0y8 npeomemom
cneyianbHux HAYKOBUX 00CNIOHCEHD.
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Haiikpawe ys npobrema eupiwyemocs 6
npoyeci niocomosxku mazicmpis, Koau 6azosi
npoghinvHi 3HaHHA BJice chopmosaHi nio uac
HAB8UaHHsA HA nepwomy (bakaiaspcokomy)
Ppi6HI oceimu.

Ananis  HaguanbHo2o  naAAHYy 04
MazicmepcoKux npozspam i3 MeHeo’CMeHmY,
nposeodeHull 6 KOHMEKCMI  MONCIUBOCMI
¢opmyearns CKa008UX
KVIbMYpPU, NOKA3YE HAABHICMb 0008 3K08UX
ma BubipKoBUX OCBIMHIX KOMNOHeHmis. [[o
0008 ’a3K08UX 0C8ImHIX KOMNOHEHMIg
Hanexcams  3a2aibHO- I CReyianizo8ami
¢axoei nasuanvni oucyuniinu. /lo 3aeanvho-
HABYANbHUX Oucyuniin Hanedxcams: OcHosu
Haykosux oOocniodcens, Jlinosa emuka ma
coyianvua 6ionosgioanvHicms, Ingopmayiuni
cucmemuy ma MmexHon02ii 8 MeHeoHCMeHMI.

Cneyianvui (npogpecitini) Hasuanvhi

oucyunninu  exmoyaroms.  Opeanizayitine
VNpAa6ninus,  YnpaeninHsa —cmpameiyHumu
3MIHaMU, VAPABNIHHS npoekmami,

Jlioepcmeo ma ynpaeninHsa Kougaikmamu, a
maxkooic [liaenocmuxy 6isnecy. Ilepeddbaueno

KYpCo8Uli NpPOEKM 3 OUCYUNIIHU
Opeanizayitinuti MeHeOMCMeHM.
Bubiprxosi  oceimni  komnonenmu

BKIIOYAIOMb  Cneyianizogane HAGYAHHA ma
Kypcu 3a subopom. Cneyianizo8ami HA8UAIbHI
Kypcu  8KIIOYAOMb 084  CHeyianizo8ami
nakemu Kypcie: “VYnpaeninusa 0iznecom” ma
“Vnpaeninna 6isnec-npoyecamu”.

Cneyianizoeanuii naxkem OUCYUNJIIH
“Vnpaeninna  6isnecom”  exniouac  maxi
oucyunninu. Ynpaeninua nepcoumaniom ma
opeanizayitinolo  nogeodinkoo, Ynpaeninms
MapkemuHeom,  Ynpaeninus  102icmuxoio,
Kpuzosuii meneoscmenm.

Cneyianizosanuii nakem OUCYUNJIIH
“Vnpaeniuna 6isnec-npoyecamu” exiouac
maki OUCYUNTTHU.! Onepayitinuii
MeHeoHCMenm (nocnubnenui Kypc),
Ynpaeninna 6isnec-npoyecamu, Aymcopcune
bisHec-npoyecie, ma TomanvHe ynpaeninHs
saxicmio (TVA).

YV opyeomy cemecmpi suxnadaomuvcs

Gaxynomamueni npeomemu cneyianizo8anoi

ni02omosKu. HUX Hajexxcamov

Ilo

eKoN02TYHOT

Menedoicmenm (nozaubnenui Kypc),
Cmpameziuni IHHOBaYl, Ynpaeninns
KOHKYPEHMOCHPOMOICHICIO, Ynpaeninns

pusuxamu, Mamemamuune mooenro8anHs 6

MeHeOAHCMeHmi ma Miscnapoornuii
MeHeOxncmenm.  Baowcnusum  enemenmom
0C8IMHLOI  npocpamu € nepeoOUniomHa

NPaKmuKa ma OUnJIOMHa poboma.
11i0 uyac euxnadanus cneyxypcy oyau

nposeoeHi npoodremui ceminapu.
“Ilpiopumemu, npunyunu ma Mexaizmu
VIPAGAIHHA 3€e1eHUM DO3BUMKOM
HayioHanbHoi  ekowomiku 6  Ykpaini”,
“Ilepcnexmueni HANpAMKU 3e1eH020

’

PO36UMKY HAYIOHANbHOT eKOHOMIKU YKpainu’
3 memoro 30cepedcenns ysasu cmyoenmis Ha
KOHKDEMHOMY aKMYaibHOMY NUMAaHHi abo
11020 HAUBANCIUBIULOMY | BHAYUYWOMY ACHEKMI
nio0 4ac BUKIAOAHHS Cneykypcy Vv ¢hopmi
Kpy2n020 Cmony Maroms Oymu npogeoeHi
memamuyni ceminapu: “‘Innoeayii ax oouH i3
KAI0408UX (DAKMOPIE 3e1eH020 PO3GUMKY
HayioHANbHOI eKOHOMIKU ma 3abe3neyeHis
3en1eH020 3pocmanHs’’, “‘3HaueHHs IHHOB8aYIl
011 cmMabiNbHO20, 3€N1eH020, IHKIIO3UBHO2O
3pocmants”, “@axmopu, wo
nepeuKooNicaoms — po3sUmKy  iHHo8ayill,
KAH0Y08I hakmopu ma ymosu, wo cnpusions
PO3BUMKY THHOBAYIU O/ 3€e1eHOi eKOHOMIKU
ma 3e1eHo20 3pOCmaHus’”.

MakcumanvHuii cmyninb HAOIUNCEHHS
00 Mmaubymuvoi npogheciiinoi  disnbHOCmi
docsaeaemuvcs nio 4ac NPakmuKu HA8YAaHHs Ha
KOHKpemHuux pobouux nocaoax. Ilpaxmuunuii
00c6i0 pobomu mpaouyitiHo Habyeacmvcs 8
npoyeci npakmuxku Haguawus. Mazicmepcovra
npocpama 8KIIOYAE nepeooUniomMHy
NPAKMuKy,  momy  OOYIIbHO — BKIHOYUMU
BIONOBIOHI eKOJI02IUHI 3A80AHH 8 NPOSPaAM)
npakmuku. I[lpu 6UKOHAHHI OUNIOMHUX MA
KYPCOBUX NPOEKMIE HEoOXIOHO CMEopumu
8ION0BIOHI eKOHOMIUHI ~ Mooeli, wo
8DAX0BYIOMb  €KONI02IUHYy  CKA1adogy  ma
OYIHUMU NPUPOOOOXOPOHHI 3aX00U, HEOOXIOHI
07151 30epedrceH s HABKOMUUUHBbO2O CepedosUlya
nio uac OisIbHOCMI NIONPUEMCMEA.

Bucnoexu 3 oanozo oocnioicenns ma
nepcnekmuey NoOAIbWUUX PO36i00K Y OAHOMY
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Hanpsmky. Pospobneno niocomosuuti eman
neoazociunoi  MmexHono2ii 3
Ky1bmypu ons Mmazicmpanmie 3
MeHeOIHCMEeHMY, SAKUL BKII0UAE. OONOBHEHHS
3micmy MazicmepcvKux Kypcie 3
MeHeodCMenmy, “OcHosu HAYKOBUX
oocnioxcens”’, “Bisnec-emuka ma coyianvha
gionogioanvHicme”, ma  “/liaenocmuka
Oiznecy”, EeKONoCTUHUMU NUMAHHAMU,
PO3POOKY cheyianbHo20 axKyIbmamueHo2o
KVpCy 3  €eKOJ020-eKOHOMIYHUX  NUMAHb,
“Menedoicmenm  3e1eH020  €KOHOMIUHO20
PO36UMKY ", KOpUSYBAHHS npozpamu
nepeo0ouUnioMHoOl npakmuku ma mem Ois
OUNJIOMHUX 1 KYpCco8ux poobim  wiisixom

Problem setting. In today's world,
humanity is exerting intense anthropogenic
influence and transforming the environment,
which has led to global ecological imbalance.
The deterioration of the ecological situation
around the world has forced humanity to
immediately address various environmental
problems. To solve existing global
environmental problems, it is necessary not
only to deepen scientific knowledge about
nature and anthropogenic impact on natural
processes, but also to widely apply economic
factors that prevent environmental pollution
[1]. At the present stage of human
development, the environmental factor
increasingly limits economic development
and forces the economy to live not only by
economic laws, but also to take environmental
problems into account [2]. Economics and
ecology are directly interdependent and
closely interact, as the crisis in the
environment exacerbates the decline of the
economy, and the depressed state of the
economy worsens the state of the environment
[3]. The ecological transformation of the
economy consists in ensuring sustainable,
environmentally safe use of natural resources
and preserving the resource-ecological
balance by reducing the negative impact of the
economy on the environment. The ecological
transformation of the economy is carried out
through a system of organizational measures,
innovative processes, and restructuring of the

eKOoNI02TUHOIL

iHmezpayii 6 HUX NUMAHbL  EeKOJ02IYHO
OpIEHMOBANHO020 YNPABTIHHA NPOEKMAMU.

Iloka3zaHno, Wo  onmMuUManrbHUMU
neoazociyHuMu iHcmpymeHmamu ons
cneykypcy “Meneodocmernm 3e1eH020
EeKOHOMIYHO20 po36umKky’’ maoms Oymu
npobnemui nekyii, aekyii-eizyanizayii ma
0iano2060-0ucKyCilii ceMinapu
(midicoucyuninapHi, npoonemHi ma
memamuyHi ceminapu). Ilepcnexmusu
nO0ANbULO20 HAYKOBO20 PO3BUMK) MU OAUUMO
6 pPO3WUPEHHI CHneKmpy Ma2iCmepcbKux
npozcpam,  AKi  nompeoyiomev  pO3GUMK)
€KOJI02IYHOI CK1a0060i y niocomosyi gaxisyie
V nesHitl 2any3i.

production sphere, which are implemented by
specialists in the field of economics at both the
macro- and microeconomic levels [4].

Therefore, improving the pedagogical
process of higher education institutions aimed
at improving the ecological training of
specialists in economic specialties is a
pressing issue for improving their
professional qualifications in the field of
ecological transformation of the economy.

As stated in the Strategy for the
Development of Higher Education in Ukraine
for 2022-2032, the educational process
should organically combine professional
training with modern technologies for the
development of ecological thinking, research
in the field of ecological safety and the revival
of the biosphere in accordance with the
modern conditions of digital pedagogy [5].

Similar challenges regarding the
relevance of developing the environmental
culture of specialists can also be seen in the
Global Action Programme on Education
published by UNESCO [6].

Ukraine's scientific and pedagogical
personnel have high-quality achievements in
environmentally sustainable development,
medical  ecology, military  ecology,
methodology and content of environmental
education and upbringing, environmental
ethics and psychology, education and
management, etc. Using this experience and in
accordance with the Decree of the President of
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Ukraine ‘On the Main Directions of Higher
Education Reform in Ukraine,” a team of
specialists in the field of environmental
education, with the participation of specialists
from the Ministry of Environmental Protection,
developed the Concept for the Development of
Environmental Education and Training in
Ukraine.  According to the  concept,
environmental education and training are aimed
at acquiring fundamental environmental
knowledge and its methodology, as well as
professional environmental training, greening
of special academic disciplines, and
environmental education.

This will ensure the formation of
comprehensive environmental knowledge and
thinking necessary for making informed
management decisions at the level of
enterprises, industries, regions, and the
country as a whole.

Recent research and publications
analysis. An analysis of psychological and
pedagogical sources shows that the
development of theoretical and
methodological foundations for the formation
of culture has been the subject of research by
V. Krysachenko  (the phenomenon  of
ecological culture in the unity of its
theoretical, worldview, and practical aspects)
[7], V. Dobovyi (ways to improve ecological
culture) [8], and Y. Malenko (the formation of
ecological culture) [9]. The issue of ecological
training of students in higher educational
institutions is addressed in the research of
I. Soloshich  (content  of  ecological
knowledge) [10], T. Lukashenko (formation
of ecological competence of engineers) [11],
N. Dushechkin (formation of ecological
worldview of students) [12].

The issues of environmental training
for economists are explored in the studies by
V. Khamynets (the formation of
environmental and economic competencies in
higher  education [13]), O. Mateyuk
(environmental training for economists in the
context of sustainable development) [14], and
S. Sobolieva (forming environmental
awareness among students of financial and
economic specialties) [15].

In addition to domestic scientists,
foreign scientists are also working on the
problem of developing the ecological culture of
specialists in higher education. In particular,
most scientific developments are devoted to the
training of teachers in the context of developing
their ecological competence. Thus, Chisingui &
Costa (2020) are developing questions
preparation of future teachers of biology for the
formation of environmental culture of high
school students).

These challenges necessitate a
transformation in education, particularly in
the training off uturebiology teachers who
playa crucial role in shaping students'
environmental awareness and responsibility
(Barthetal Lozano et al Bawden).

The integration of  sustainability
principles in teacher education is vital for
equipping educators with the competencies
needed to address environmental issues and in
still anecologically responsible mindset in future
generations (Rowe, 2007; Rabertetal., 2005)

As higher education institutions
increasingly assume leadership in promoting
sustainability, the development of innovative
pedagogical strategies becomes apriority
(Lodge,  2019; Marynaetal.,  2022).
Consequently, the training of future biology
teachers must incorporate methodologies that
enable students to comprehend the complexity
of environmental systems, recognize human
environment  interactions, and  apply
sustainable solutions in their teaching
practices (Balkybeketal., 2025). This study
aims to develop and validate a model for
cultivating environ-mental competence in
biology teacher education. The proposed
model consists of three fundamental
components: theoretical, practical, and
reflexive blocks A review of Chao, 2024). The
incorporation of contemporary pedagogical
models, such as ecological competence
frameworks, further supports the formation of
environ-mentally responsible educators (Xiao
and McCright, 2007; Sternetal., 2017;
Houtsonen, 2004).

Additionally, studies highlight the
importance of cultural and social factors in
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shaping teachers ecological competence
(Stibbards and Puk, 2011; Liuetal., 2019).
Systematic integration of environmental
knowledge in to teacher training curricula
fosters a holistic approach that combines
theoretical foundations with hands on
experience (Changand Kidman, 2023;
Harrisand Gold, 2017).

Highlighting previously unsolved
parts of the general problem, to which this
article is devoted. An analysis of the above
studies shows that the process of developing
environmental awareness among students at
higher education institutions is considered in
the context of environmental education
content, the formation of environmental
consciousness, and the development of
environmental competence. For students of
economic specialties, the emphasis is on the
formation of ecological and economic
competencies, ecological training in the
context of sustainable development, and the
formation of ecological awareness. At the
same time, the process of forming the
environmental culture of managers has not
been the subject of special scientific research.
This problem is best solved in the process of
master's degree training, when basic
specialized knowledge has already been
formed during undergraduate studies. At the
same time, it is necessary to resolve the
contradictions that objectively exist in the
theory and practice of pedagogy, namely
between the requirements for a manager as a
subject of environmentally oriented activity
and the existing system of master's training in
Ukrainian higher education institutions. Thus,
the development of pedagogical technology
for the formation of environmental
competence of master's students in
management is relevant and has significant
theoretical and practical significance.

Paper objective. The purpose of the
article is to create methodological support for
the preparatory stage of the pedagogical
technology of forming the ecological culture
of future managers in the process of their
master's training. To achieve this goal, the
following tasks must be solved: to suggest

directions the ecological transformation of
master's degree programs and to develop a
special ecological and economic discipline.
Paper main body. The components of
the environmental culture of master's degree
students in management do not arise on their
own; they must be formed in the educational
process of higher education institutions.
Therefore, we analysed the master's degree
program in management and identified
elements of the educational process that can
be used to form their environmental culture.
In our previous studies (see, for example,
[16]), we defined environmental culture as the
environmental culture of master's degree
students in management as a system of
organically  interrelated  elements  of
professional nature-transforming activity and
its theoretical and moral assessment, which
necessarily takes into account socio-
ecological principles and requirements. At the
same time, we proposed to distinguish the
following components of the environmental
culture of management masters: cognitive,
axiological, humanistic, and activity-based.
An analysis of the curriculum for
master's degree programs in management,
conducted in the context of the possibility of
forming components of environmental
culture, shows the presence of compulsory
and optional educational components.
Compulsory educational components include
general and specialized professional training
disciplines. General training disciplines
include: fundamentals of scientific research,
business ethics and social responsibility,
information systems and technologies in
management. Special (professional) training
disciplines include: organizational
management, strategic change management,
project management, leadership and conflict
management, as well as business diagnostics.
A course project is provided for the discipline
of organizational management. Selective
educational components include specialized
training and elective courses. Specialized
training courses include two specialized
course packages: the specialized course
package “Business Management” and the
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specialized course package “Business Process
Management.” The specialized package of
disciplines “Business Management” includes
the following disciplines: personnel and

organizational ~ behaviour = management,
marketing management, logistics
management, crisis management. The

specialized package of disciplines “Business
Process Management” includes the following
disciplines: operational management
(advanced  course), business  process
management, business process outsourcing,
and total quality management (TQM). In the
second semester, elective subjects of
specialized training are taught. These include
management (advanced course), strategic
innovation, competitiveness management,
risk management, mathematical modelling in
management, and international management.
An important element of the educational
program is pre-diploma internship and
diploma thesis.

Since the formation of an ecological
culture in master's programs in management
should be the result of students' educational
activities, it is necessary to optimize the basic
initial curriculum and work programs of
academic disciplines that have the potential to
form an ecological culture. The stages of

development and  implementation  of
pedagogical technology are traditionally
defined as  preparatory,  motivational-

orientational, content-practical, and analytical-
resultative. The preparatory stage should be
aimed at creating appropriate scientific and
methodological support for the process of
forming students' environmental culture. The
necessity of this stage is determined by the fact
that the existing system of training future
masters of management lacks a purposeful
organization of their ecological training as
engineers, as well as scientific and
methodological support for such training.

We believe that the preparatory stage
requires:

- supplementing the content of
master's degree courses in management with
ecological issues;

- developing a special course aimed at
forming the cognitive and activity
components of ecological culture.

- adjust the plans for pre-diploma
internships and the topics of diploma and
course papers by integrating ecological
management issues into them.

We have demonstrated the potential
for purposefully utilizing the ecological
aspects of the general training discipline
“Fundamentals of Scientific Research” to
foster an ecological culture.

Thus, when considering topic 2,
“Specifics of Scientific Research in the Social
Sciences,” students' attention should be
focused on the social responsibility of
scientists for the environmental impact of
scientific developments on the environment of
future generations. At the same time, it is
necessary to provide qualitative examples of
inventions that have had a significant
environmental impact on the development of
humanity. For example, it is necessary to
compare the environmental impact of the
invention of controlled nuclear reaction, as the
basis for the operation of a nuclear power plant,
and the invention of environmentally friendly
wind turbines. When considering Topic 4,
“Scientific Ethics,” it is necessary to provide
examples of how modern environmental
problems (such as the lack of clean water)
stimulate the development of scientific research
aimed at creating appropriate large-scale
industrial technologies.

It should be noted that in the training
of master's students, the development of the
moral and ethical potential of future
specialists is very important for the formation
of their high environmental culture.
Therefore, in the discipline “Business Ethics
and Social Responsibility,” examples should
be given of cases where irresponsible attitudes
on the part of government and business have
led to environmental disasters. When
considering topic 6, “Sustainable
Development,” it is necessary to emphasize
that sustainable development of society
involves  the  widespread use  of
environmentally friendly energy sources and
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the introduction of energy- and material-
saving technologies. When considering topic
9, “Social Responsibility to Society,” in this
discipline, it is necessary to provide examples
of the negative impact of human industrial
activity on the environment. It is necessary to
talk about the Canadian environmental
disaster that occurred in the Canadian
province of Ontario in 1970. Two Indian
communities had very serious health
problems. The first community lived in
northwestern Ontario and suffered from
consuming fish contaminated with mercury.
The second community in southern Ontario
suffered from illegal industrial chemical
waste. The source of mercury was the
electrochemical production of chlorine at the
Dryden Chemical Company. Between 1962 and
1970, more than 9 tons of mercury entered the
English River system. This led to high mortality
rates in these communities. It is also worth
mentioning the man-made disaster in Bhopal
(India), which was the deadliest in modern
history. It occurred as a result of an accident at a
chemical plant owned by the American
chemical and industrial corporation Union
Carbide in the Indian city of Bhopal. In
December 1984, a huge release of this highly
toxic compound, about 42 tons, occurred from a
methyl isocyanate (MIC) storage tank. The MIC
vapour cloud covered an area of 40 square
kilometres, spreading to the surrounding poor
neighbourhoods and the railway station.
According to official data, approximately 5,295
people died on the day of the accident. Such an
immoral attitude towards the environment led to
terrible consequences.

To develop the axiological and
humanistic components of the environmental

culture of management masters when
studying the special training discipline
“Business  Diagnostics”  during  the

consideration of Topic 1. “Fundamentals of
Business Analysis. Description of business
activities. Business model”, it is necessary to
emphasize that the business model should also
include the calculation of economic indicators
related to the determination of possible
environmental damage from the

implementation of a business project. For
example, one of the greatest environmental
disasters of our time is the destruction of the
Aral Sea, 1960-2007. It was the fourth-largest
salt lake in the world. However, over 40 years,
it dried up by three-quarters as a result of its
misuse in agricultural activities. By the
middle of the 20th century, the Aral Sea
covered an area of 68,000 square kilometres
in the territory of modern Kazakhstan and
Uzbekistan. Up to 60,000 tons of fish were
caught here annually. The lake's balance was
maintained naturally by the rivers flowing into
it. Therefore, when the water from the rivers
that sustained the sea was used to irrigate land
to increase vegetable yields, the Aral Sea
ceased to exist.

An effective means of integrating
technical and environmental knowledge could
be the introduction of a special course entitled
“Green Economic Development
Management” into the curriculum. This
course should be introduced at the master's
level after students have completed the
traditional “Ecology” course at the bachelor's
level, which develops general environmental
competence. Although the lecture course

“Ecology” does mnot provide specific
knowledge focused on the future
environmentally  oriented  professional

activities of managers, it is undoubtedly the
basis for further study of the special course.
The content of the special course should be
aimed at the study and application by students
of modern conceptual foundations and
methodological approaches aimed at solving
the problem of ensuring the safety and
sustainable interaction of economic entities
with the natural environment. The special
course provides for the formation of an
ecological and environmental worldview of
future managers. It is necessary that the total
classroom load of the special course fully
coincides with other elective subjects and
amounts to 48 hours. This simplifies the
integration of the special course into the
curriculum for training master's degree
managers. In the work plan for the special
course, 36 hours should be allocated for

Teopis i npakxmuka ynpasninus coyianvhumu cucmemamu 3 ‘2025 39



OPIAHIBALIIHHO-IIEJAT OT'T9HI YMOBH ®OPMYBAHHA [IPO®ECIHHOI
MAHCTEPHOCTI MAHBYTHIX CIIEL[IAJIICTIB

lectures and 16 hours for seminars. Green
economic development management is an
elective discipline aimed at:

- providing master's degree students
with a modern understanding of the scientific
and conceptual foundations of green
economic development management and the
concept of green economic development in
the context of sustainable development;

- mastering the basic principles of
ecological development of the national
economy and the mechanisms for their
implementation;

- studying advanced foreign
experience in the use of environmental
technologies and the development of green
economy principles;

- identifying the prerequisites and key
directions for the green development of the
national economy;

- identifying the advantages of
implementing environmental development
principles and possible obstacles.

In the course of studying this discipline,
students acquire specialized knowledge in the
field of developing a new type of economy
based on environmentally safe and resource-
saving technologies. Master's students also learn
modern methods and techniques for building
and developing principles of ecological
development, adapting existing production
processes and lifestyles to them. This academic
discipline is part of university education,
forming an understanding of the essence and
characteristics of the formation and develop-
ment of the basic principles and mechanisms of
ecological development management in the
context of sustainable development of the
national and regional economy.

The aim of studying the academic
discipline “Management of Green Economic
Development” is to develop students' modern
fundamental knowledge in the field of
managing the green development of the national
economy, mastering methodological and
theoretical ideas about the role and significance
of implementing the principles of green
development in global and national practice.

The subject of the course is a set of
essential characteristics, principles, tools,
methods, and mechanisms for managing the
green development of the national economy,
taking into account the accumulated experience
of advanced foreign practice in this field, as well
as national characteristics, accompanying and
limiting conditions and factors.

The specific objectives of studying
this academic discipline are:

-to study the concept of “green
economic development” in the context of
sustainable development;

- developing an understanding of the
essence of the categories “green development,”
“green economy,” and “green growth”;

- mastering the basic principles, tools,
methods, and mechanisms for managing the
“green development of the national economy”’;

- analysing best practices in the use of
“green technologies” and assessing the
possibilities for their application in the
national economy;

- explaining the Kkey prerequisites
(political, legal, economic, social,
environmental) for the formation and
development of “green development” and “green
growth economy” in the national economy;

- defining strategic directions for “green
development of the national economy”;

- defining the place and role of
innovation and innovation policy in ensuring
“green development of the national economy”
and ensuring “green growth.”

As a result of studying this course,
students should know:

- the essence of the concept of “green
economic development”;

- the concept  and essential
characteristics ~ of  managing  “green
development of the national economy” in the
context of sustainable development;

- the essence of the concept of “green
growth,” the main directions of the transition
to “green growth”;

- the main priorities and principles of
“green development of the national economy”’;

- tools and mechanisms for managing
“green development of the national economy”’;
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- advanced foreign experience in the use
of “green technologies™ and the development of
the principles of “green development”;

- social, economic, and ecological
aspects of “green development”.

Students should be able to:

- explain economic phenomena and
processes occurring in the global context in the
direction of “green economic development”;

- identify and justify the political,
legal, economic, social, and ecological
prerequisites for “green development of the
national economy”’;

- economically justify management
decisions in the field of formation and
development of the principles of “green
development of the national economy”’;

- identify priority areas of “green
economic development”;

- characterize the possible advantages
and negative consequences of ‘“green
development of the national economy”’;

- apply the principles and methods of
“green economy” development in practice;

- develop effective measures for
implementing the principles of “green economy”
development and ensuring “green growth.”

Students should have the following
skills:

- independently  acquiring new
knowledge in the field of “green development
of the national economy.”

- justifying the basic principles and
mechanisms of managing “green development
of the national economy.”

- applying modern methods of
analysis of the main parameters of “green
development of the national economy.”

- justifying  optimal  options  for
developing innovative policies to promote the
development and implementation of “green
technologies.”

For successful assimilation of the
integrated teaching material from various
fields of the special course, we consider it
appropriate to use problem-based lectures
[15], which stimulate students' cognitive
activity. During the teaching of the special
course, the following problem-based lectures

were introduced: “Tools and mechanisms for
managing the development of the green
economy, the development of a competitive
‘circular’ economy in Europe,”
“Redistribution ~ of  employment  and
transformation of the labour market as a result
of the implementation of green economy
development principles,” “Main difficulties in
implementing the principles of green
development of the national economy,”
“Barriers and driving forces of eco-innovation
for small and medium-sized enterprises.”

To form an ecological culture within
the special course, it is also advisable to use
visualization lectures, which use the principle
of visuality to master the educational material
[18]. During the teaching of the special
course, the following visualization lectures
were introduced: “Development of ecological
innovations in the context of green economic
development,” “Production based on the
principles of green economic development”
(eco-design, eco-labelling, energy efficiency),
“Organic agriculture”, “Ecoservices and
biosphere reserves”.

The lecture lays the foundations of
scientific knowledge in a generalized form,
while the seminars are aimed at expanding and
detailing this knowledge, as well as forming
and consolidating professional skills. In order
for students to master the comprehensive
assessment of problems and develop the
ability to see interdisciplinary connections, we
conducted interdisciplinary seminars [19]:
“Economic aspects of green development of
the national economy: development of an
inclusive economy, ensuring inclusive green
growth, development of green technologies
and activities” and “Ecological aspects of
green development of the national economy:
environmentally sustainable use of natural
resources,  environmentally  sustainable
production and consumption, etc. “The
method of interdisciplinary seminars was used
[19]. During the teaching of the special
course, problem-based seminars were held
[19]: “Priorities, principles, and mechanisms
for managing the green development of the
national economy in Ukraine,” “Promising
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directions for the green development of the
national economy of Ukraine.” In order to
focus students' attention on a specific topical
issue or its most significant aspect, thematic
seminars should be held during the teaching of
the special course in the form of a round table:
“Innovation as one of the key factors in the
green development of the national economy
and ensuring green growth,” “The importance
of innovation for stable, green, and inclusive
growth,” “Factors hindering the development
of innovation, key factors and conditions
conducive to the development of innovation
for a green economy and green growth.”

The maximum degree of
approximation to future professional activity
is achieved during training practice in specific
job positions. Practical work experience is
traditionally acquired in the process of
training practice. The master's program
includes pre-diploma practice, so it is
advisable to include relevant environmental
tasks in the practice program. When
completing diploma and course projects, it is
necessary to create appropriate economic
models that take into account the
environmental component and to evaluate the
environmental protection measures necessary
to preserve the environment during the
enterprise's activities.

Conclusions of the research. A
preparatory stage of pedagogical technology
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B3A€MO3B’SI30K MIZK MOTUBALIEIO TA CAMOOCBITHBOIO
KOMIIETEHTHICTIO ¥ 3105YBAYIB BUIIIOI TEXHIYHOI OCBITHU
(131, 133, 174 CIIEIAJIBHOCTI)

Anomayisn: y CTaTTi NPEICTABICHO PE3yJIbTATH IMEAaroriyHOro JOCITIDKEHHS I0JI0
B3a€EMO3B 3Ky MK MOTHBAIII€I0 Ta CAMOOCBITHBOK KOMIIETCHTHICTIO 3700yBadiB BHUIIOL
texHiuHoi ocBitu (131, 133, 174 cnemianbHocTi). [IpuaineHo yBary akTyaabHOCTI TEeMaTHUKU
JOCTIPKEHHS, 110 MOB’s13aHa 31 CKJIaIHUMU OCBITHIMH pealisiMH y 3aKjajax BUIIOI TEXHIYHOT
ocBiTn (3BTO), konm MotuBamis 3100yBayiB Ta HaleXHO c(OpMOBaHA CaMOOCBITHS
TiSUTBHICTD CTa€ BU3HAYAIBHUM (DaKTOPOM X YCHINTHOI HaBYAIbHO-MI3HABAIBHOI MiSITHHOCTI.
BusiBieno 3anexHICTh MK pIBHEM MOTHUBAllli CTYJEHTIB Ta PIBHEM IXHbOI CaMOOCBITHBHOT
KOMIIETCHTHOCTI. BUW3Ha4eHO, IO CTYyJEHTH 3 BHCOKAMH TIOKa3HUKAMH MOTHBAIIil
JEMOHCTPYIOTh 1 BHINI TOKAa3HUKH CAaMOOCBITHROI KOMIIETEHTHOCTi. BcTaHOBIEHO, 110
3100yBadi APyTroro (MaricTepchbKOro) piBHS BUIOT OCBITH MAIOTh BHIII MOKA3HUKU MOTHBAIII{
Ta CAMOOCBITHBOI KOMIIETEHTHOCTI, 1110 CBITYHUTH PO O1bII c(hOPMOBaHI TUIaHU Ta LI Y HUX
o010 mpodeciitnoi camopeaiizarii. HarosomeHo Ha 3Ha4yI[0CTi BMOTHBOBAHOT'O OCBITHBOTO
cepenoBuma y 3BTO, BHyTpimmHBOI MoTHBamii Ta cpOpMOBaHOI CaMOOCBITHBOT
KOMIETEHTHOCTI CTYACHTIB JUIsl IXHbOT YCIIIITHOI HaBYaJIbHO-MT13HABAIBHOI JISUTBHOCTI.

Knrouosi cnosa: 3m00yBavi  OCBITH; MOTHBAIliS; CaMOOCBITHS KOMIICTCHTHICTD;
JOCTIIKEHHST; OCBITHE CEPEIOBUIIIE; 3aKJIaI1 BUIIOI TEXHIYHOT OCBITH.
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RELATIONSHIP BETWEEN MOTIVATION AND SELF-EDUCATION
COMPETENCE IN HIGHER TECHNICAL EDUCATION STUDENTS
(SPECIALTIES 131, 133, 174)

Abstract: this article presents the results of a pedagogical study on the relationship
between motivation and self-education competence among students of higher technical
education (specialties 131, 133, 174). The relevance of the research topic is emphasized,
particularly in the context of the challenging educational realities faced by higher technical
education institutions (HTEI), where student motivation and well-developed self-directed
learning skills become decisive factors for successful academic and cognitive performance. The
study identified a correlation between students’ motivation levels and their self-education
competence: students with higher motivation scores also demonstrated higher levels of self-
education competence. It was found that students enrolled in the second (master’s) level of
higher education exhibit greater motivation and self-education competence, indicating more
clearly defined plans and goals for professional self-realization. The study highlights the
importance of a motivating educational environment within higher technical institutions, as
well as the role of internal motivation and developed self-education competence in ensuring
students’ academic success.

Key words: education students; motivation; self-education competence; research;
educational environment; higher technical education institutions.
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Nataliia Kravtsova, Valerii Konkin, Vladyslav Konkin

An extended abstract of the paper on the subject of:
“Relationship between motivation and self-education competence in higher technical
education students (specialties 131, 133, 174)”

Problem setting. Motivation serves as
the driving force for effective learning in higher
technical education institutions (HTEI),
enabling technical education students to adapt
to complex educational realities and engage
them in active participation within the
educational process. Additionally, the need to
account for significant independent study
workload according to curriculum
requirements and rapid innovative changes
across all spheres of modern society,
particularly in technical fields, necessitates
identifying new pathways for developing
competent specialists capable of lifelong
professional learning [6]. In this context, it
should be emphasized that quality educational
processes in HTEI cannot be ensured without
students’ own orientation toward successful
learning (motivation) and their self-education
competence skills. The need to organize a
motivated educational environment that
promotes the development of appropriate self-
education skills for successful educational and
cognitive activities among higher technical
education students indicates an interconnection
between motivation levels and the formation of
students’ self-education competence, which
determined the focus of our research.

Recent research and publications
analysis. Issues of proper motivational aspect
formation among students and questions of
developing their self-education competence
skills have been investigated by numerous
domestic and international researchers. The
following scholars have addressed problems
related to the motivational sphere:
K. Halatsyn, A. Feshchuk [3], I. Golovska,
T. Lazorenko, T.Cherneva [4], O. Drobot
[5]. S. Kuzikova, S. Pukhno [7], M. Morozova
[8], O. Popova [10], Antonio Infante-Moro,
Juan C. Infante-Moro, José Gallardo-Pérez
[17], Khalid Al-Said [20], Marieke Cents-
Boonstra, Aloys Lichtwarck-Aschoff, Eddie

Denessen, Niels Aelterman, Leen Haerens [22],
and others. Self-education competence issues
have interested researchers, including
O. Rezvan, V.Voronko [11], V. Shapolova,
O. Romanovskiy, O. Kvasnyk, I. Kovalova [16],

N. Saienko [14], N. Pidbutska,
V. Mykhailychenko  [9], O. Romanovskiy,
T.Hura, O. lhnatiuk, T. Solodovnyk [13],

Kanyopa Thuto Joseph, Mahlaba Sekgothe
Charles [19], Muslim Alanoglu, Songiil
Karabatak, Hongwei Yang [23], and others.
Some aspects of the mutual influence between
self-education and motivation and their role in
the learning process have been examined by
A.Rozhkova [12], |I.Baida, V. Mironov,
N. Miatenko [1], Laith M. Almomani, Niveen
Halalsheh, Hanadi Al-Dreabi, Leena Al-Hyari,
Raed Al-Quraan [21], Hakan Altinpulluk,
Hakan Kiling, Gokhan Alptekin, Orkun
Altinpulluk [18], and others. Therefore, the
relevance of research on this topic is undeniable
and requires further investigation.

Highlighting previously unsolved parts
of the general problem, to which this article is
devoted. Despite significant research attention
to motivation and self-education competence
issues among future HTEI specialists across
various fields, scientific research rarely focuses
on analyzing the relationship between
motivation and self-education competence
among technical specialty students and the
characteristics of these aspects’ mutual
influence within the objective reality of the
domestic educational environment. It should be
noted that currently, under wartime educational
conditions throughout Ukraine (when access to
educational classes is limited or completely
unavailable in both online and offline formats),
motivation and self-education competence skills
enable technical education students to
overcome difficulties and obstacles related to
learning conditions and adapt to challenging
educational circumstances.
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Paper objective. This article aims to
substantiate the existence of a relationship
between motivation and self-education
competence  among  higher  technical
education students (specialties 131, 133, 174)
based on pedagogical experiment results.

Paper main body. During the spring
semester of the 2024-2025 academic year, we
conducted pedagogical research analyzing
the relationship between motivation and self-
education  competence  among  first
(bachelor’s) and second (master’s) level
higher technical education students in
specialty 174 — Automation, Computer-
Integrated Technologies and Robotics at the
Educational and Scientific Institute of
Computer Modeling, Applied Physics and
Mathematics at National Technical University
“Kharkiv Polytechnic Institute”, and first
(bachelor’s) and second (master’s) level
students in  mechanical  engineering
specialties 131 — Applied Mechanics and 133
— Industrial Mechanical Engineering at the
Educational and Scientific Institute of
Mechanical Engineering, Transport and
Natural Sciences at Kremenchuk Mykhailo
Ostrohradskyi National University. The total
number of respondents was 96 individuals (48
future bachelors and 48 master’s degree
students). Within our research context, we
developed and implemented a three-stage
concept to analyze the relationship between
motivation and self-education competence.
Each stage of the pedagogical research
involved specific task implementation.

The first stage involved surveying using
T. Ehlers’ methodology,  “Diagnostics of
Achievement Motivation” and the “Diagnostics
of Self-Education Competence Formation”
questionnaire developed by the authors. The
second stage involved a comparative analysis of
the obtained results. The study proceeded as
follows: ~ first, ~ comparing  motivation
levels/indicators with self-education
competence formation levels/indicators across
the total number of future bachelors and
masters; second, distinguishing moderate (low
and medium) and significant (moderately
high/sufficient and very high/high)

levels/indicators of motivation and self-
education competence formation (for clarity in
interpreting research results) and analyzing
both motivational and self-educational criteria
considering students’ educational preparation
levels. The third stage involved a discussion
dialogue with students regarding the
pedagogical research issues, after which final
conclusions were drawn.

Conclusions of the research. The
conducted pedagogical research allows the
following conclusions:

1. A relationship  exists between
motivation levels/indicators and self-education
competence among higher technical education
students: students with higher motivation
indicators also demonstrate high self-education
competence formation indicators. This indicates
that students motivated for successful learning
understand the importance and necessity of self-
education  activities for their successful
educational and cognitive activities. Conversely,
students with low motivation indicators
(insufficient interest in successful educational
and cognitive activities) demonstrate low self-
education  competence  formation levels,
indicating that insufficient motivation does not
promote proper self-education competence
formation and high educational-cognitive
realization among students.

2. The number of first-level higher
education students with moderate motivation
levels/indicators (22,92 %) exceeds the number
of second-level students with this indicator
(8,33%), while the number of first-level
students  with  significant ~ motivation
levels/indicators (77,08 %) is less than second-
level students (91,67 %). This indicates that
interest in the learning process increases during
the education duration, along with the need for
personal professional development.

3. The number of first-level higher
education students with moderate self-
education competence formation
levels/indicators (25,00 %) exceeds the
number of second-level students with this
indicator (10,42 %), while the number of first-
level students with significant self-education
competence  formation levels/indicators
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(75,00 %) is less than second-level students
(89,58 %). This demonstrates that students
experience the impact of properly formed self-
education competence on learning success
and productivity during their education.

4. Future master’s students have more
developed plans and goals regarding self-
realization in future professional activities,
indicated by their significantly higher
indicators of both motivation and self-
education competence compared to future
bachelors. This situation indicates that having

gained learning experience at the first
(bachelor’s)  educational level, future
master’s  students  have a  clearer
understanding of career advancement

opportunities, are more focused on their own
aspirations and interests, and make conscious
specialty choices when entering the second
level of higher education.

5.A motivated HTEI educational
environment, internal motivation, and
IlocranoBka npoodjaeMu y
3arajibHOMY BHIJAAI Ta 11 3B’S30K 13

BOXUIMBAMH HAayKOBUMHU YH MPAKTUIHUMHU
3aBAaHHAMU. PymIifHOIO CHJIOI JI€BOTO
HaB4yaHHs y 3BTO € MmoTuBaitis, sika 103BOJsIE
3100yBady  TEXHIYHOI  BHUIIOI  OCBITH
aJanTyBaTUCS JIO CKJIAJHUX OCBITHIX peaii
Ta 3alydae iX A0 aKTUBHOI [isSJIbHOCTI B
OCBITHbOMY TIporieci. OTxke, HEOOXITHICTh
BpaxyBaHHS 3HAYHOTO HABAHTAXCHHS Ha
caMOCTiiiHy po06oTy 3100yBauiB BiJIMOBIIHO
JI0 poOOYMX HABUAIBHUX TUIAHIB Ta CTPIMKHUX
IHHOBAIIIHUX 3MiH Y BCIX c(epax CydyacHOTO
CYCHUIbCTBA, 30KpeMa 1 Yy TEXHIYHHX,
00yMOBITIO€ BU3HAYEHHS HOBUX MUISXIB IS
dbopMyBaHHS ~ KOMIETEHTHOTO  (paxiBIis,
3/IaTHOTO CaMOCTIHHO HaBYATHUCS BIIPOJIOBK
npodeciiinoi kap’epu [6]. ToOTO, cydacHicTh

3MIHIOE MIX0an bi(e) KOMIUIEKCY
XapaKTePUCTHK OCBITHHOTO TMIPOLECY, SKi
BU3HAYalOTh  BIIMOBIIHICTH  Pe3yJIbTATIB

HaBYaHHS BHMOTaM 37100yBadiB, CyCIiJIbCTBA
Ta PUHKY TMpami. 3rigHo 3akoHy YKpaiHu
“Ilpo BuILy OCBITY”, IHAUBIAYJIbHUHN HUIAX
peaizalii BJIacHOro MOTeHLiany 3700yBayiB
BUIIOI TEXHIYHOI OCBITH IPYHTYEThCS 3
ypaxyBaHHSIM HoOro moTped, 1HTEpeciB,

appropriate  self-education  competence
formation levels among higher technical
education students create an educational
space that influences students’ emotional
state and desire to learn. Creating such an
environment involves a positive educational
atmosphere  (extremely necessary given
today’s educational realities in domestic
HTEIs), support/consideration of students’
individual needs, and providing opportunities
for self-expression and self-improvement, thus
becoming the foundation for their effective
educational and cognitive activities.

The pedagogical experiment results will
be considered in future scientific research
regarding methodological support development
for pedagogical support of motivated
educational environments in HTEIs and proper
self-education skill formation among future
technical specialty professionals.

MoTuBarii (ct. 1), ogHiero 3 opm opranizartii
OCBITHBOTO TIPOIIECY € CcaMOCTiiiHa poboTa

(ct.  50), a OOOB’SI3KOM  HayKOBO-
nefaroriyHuxX — cmiBpobiTHUKiB  3BO  —
pPO3BUTOK B  0cCi0, sKi  HaBYAIOTHCH,

CaMOCTIHHOCTI, 1HILIATUBHOCTI Ta TBOPYHUX
3nibHocTel (cT. 58) [2]. Y 1bOMy KOHTEKCTI
HoTpiOHO  HAroJOCUTH, UI0 HEMOXKIJIHUBO
3a0e3MeynTH SKICHUH OCBITHIM mpolec y
3BTO 0e3 Bi1acHOi CIPSIMOBAHOCTI CTYJIEHTIB
Ha YCIIIIHE HaBYaHHS (MOTHBAIlIO) Ta iX
HAaBUYOK CAMOOCBITHBOI KOMIIETEHTHOCTI.
HeoOxinHicTh opraxizaiii BMOTHBOBaHOI'O
OCBITHBOT'O CEpENIOBMINA, SKE CIPUATUME
dbopMyBaHHIO y 3100yBaviB BUIIO TEXHIYHOT
OCBITH HAJEKHUX CAMOOCBITHIX HABUYOK 1A
iX  ycmimHOi  HaBYaIbHO-MI3HABAJIBHOI
JUSUTBHOCTI, CBITYMTH PO B3a€MO3B’SI30K MIXK
piBHEM MoOTHBamii Ta  CcHOPMOBAHICTIO
CaMOOCBITHBOT KOMIIETEHTHOCT1 CTY/EHTIB,
110 1 3yMOBMJIO TEMY HAIIIOTO JTOCIiI>KEHHS.

AHaJi3 oOCTaHHIX JOCHilKeHb Ta
nyOaikanid, y SKMX  3al04YaTKOBAaHO
po3B’sA3aHHSA L€l mpobireMu 1 Ha AKi
cnupaerbess aBTop. IIpoGremu HaleXHOTO
dbopmyBaHHS MOTHUBAIIITHOTO aCIIeKTy
3n100yBayiB Ta MNUTaHHA  (POpPMYBaHHS
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HaBUYOK IXHBOT CaMOOCBITHBOT
KOMIIETEHTHOCTI OYyJIH y MeXKax JTOCIiKECHHS
0araTb0X BITYM3HSHUX Ta 3aKOPAOHHUX
HayKoBIiB. Ha po3p’s3aHHs  mpobieM,
MOB’SI3aHUX 13 ~ MOTHBALIWHOIO Ccdeporo
3BepHYJM yBary Taki HayKOBI, SK:
K. l'amanun, A. ®emyk (MOTHBAIIis MaricTpiB
TEXHIYHUX CIEMIAJILHOCTENH 10 OBOJIOAIHHSA
IHIIIOMOBHOO HayKOBOIO KOMYHIKai€w) [3],
I. Tonmosceka, T. Jlazopenko, T. YUepuena [4],
O. JIpo6ot [5] (MoTHBaIisi CTYAEHTIB IO
muctanmiitnoro  HauanHs), C. Kysikosa,
C. [TyxHo (0cobauBOCTI MOTHBAIlIl HABYAHHS
CTYACHTIB TENaroriyHux CIeHiaTbHOCTEN)
[7], M. Mopo3oBa (pO3BUTOK HaBYaJIbHOL
mortuBarii) [8], O.IlomoBa (MoTuBaIis
nocsiraeHHs yemixy) [10], Aaronio Undante-
Mopo, Xyan K. MHWudanre-Mopo, Xoce
lanesippo-Ilepec  (dakTopm MOTHBATHUIIIT)
[17], Xamun Anb-Caunp (BIUIMB BUKJIaJada Ha
MotuBalio ctyaeHTiB) [20], Mapike Llentc-
bynctpa, Amnoic JlixrBapk-Amodd, Enni
Heneccen, Hinbc Enprepman, Jlin XepeHc
(cTUMyIIIOBaHHS 3allyuyeHHS CTYJAEHTIB 3a
JIOTIOMOT'OF0 MOTHBAIITHOTO HaBUaHHs) [22] Ta
a1, [IutaHHg caMOOCBITHBOI KOMITETEHTHOCTI
[IKaBUJIM TakuxX HayKoBIiB, sk: O.Pe3pan,
B. Boponsko (mocBix dopmyBaHHs
CaMOOCBITHBOI KOMIIETEHTHOCTI CTYACHTIB B
yMOBax JWCTaHIlifHOro HapuanHs) [11],
B. Illammonosa, O. Pomanoscekuii, O. KBacHuK,
I. KoBanboBa (TeopeTwyHi Ta MpaKTUYHI
aCTIeKTH  CaMOOCBITHBOI ~ KOMIIETEHTHOCTI
cryznentiB) [16], H. Caenko (cTUMyIIOBaHHS
CTYIEHTIB ~ TEXHIYHUX YHIBEPCUTETIB [0
caMooCBiTHBOI fistmpHOCTI) [14], H. [TinOy1ipka,
B. Muxaiinnyenko (¢opMyBaHHS TOTOBHOCTI
CTYIEHTIB JI0  Mpo¢eciiiHO-0COOMCTICHOTO
CaMOPO3BHTKY) [9], O. PomaHOBCHKUH,
T. I'ypa, O. IruaTiok, T. CononoBHUK
(bopmyBaHHS CaMOOCBITHBOI KOMIIETEHTHOCTI)
[13], Kanmpoma Tyro J[Ixozed, Maxmaba
Cexro¢ Yapnp3 (camocTiiiHe HaBUaHHS SIK
jushivehi bi (o) I ABUIIIEHHS YCHIMIHOCTI
crynentiB)[19], Mycnim Ananorny, CoOHTIOIb
Kapabarak, XyHBeit SIHr (camocTiiiHe oHIaiiH-
HAaBUaHHS CTYJIEHTIB y KOHTEKCTI €KCTPEHOro
JIMCTAHIIIMHOTO HaB4aHHs) [23] Ta iHmi.

JleskuM  MUTaHHSAM  B3a€EMHOTO  BIUIUBY
CaMOOCBITH 1 MOTHBAIii, poii ix y mporeci
HaBUaHHA  TOPUAUICHO  yBary  TakuMH
HayKoBIlsIMH, sK: A. PoxxkoBa (crparerii
MiATPUMKA MOTHBAIlli Ta CaMOCTIHHOCTI B
onnaiH-ocsiti) [12], I baiima, B.MipoHOB,
H. Mstrenko (musxu [T ABALIEHHS
Mi3HABaJIBHOI MOTHBAIli 10 camoocBiTh) [1],
Jleiir M. Anpmomani, Hiin Xanamue, XaHami
Anb-Ilpeabi, Jlina Ans-Xspi, Pain Ans-Kypan
(BIUIMB ~ JMCTAHIIMHOTO  HAaBYaHHSI  Ha
CaMOOCBITHI HABMYKH 1 MOTHBAIIIIO CTYJCHTIB)
[21], Xakan AntuHny/utyk, Xakan KinmiHy,
I'ekxan AmmtekiH, OpkyH ANTHHIYJUTYK
(B32€EMO3B’SI30K MK pIBHSAMH BHYTPIIIHBOL
MOTHBAllli Ta CaMOHABYaHHSI Y4YHIB Yy
CEpEeNIOBUIII MAacOBHX BIJKPUTHX OHJIAWH-
kypciB) [18] Ta inmm. OTxe, MOKHA 3a3HAYHTH,
0 aKTYaJIBHICTh JOCIIPKEHHS IOJO0 JTaHOI
npoOneMaTuku € OEe3CyMHIBHOIO Ta BHMAarae
MOAAIBIIOTO JTOCIIKSHHSI.

Bupnisiennss He BHpilIeHHX paHime
YAaCTHMH 3arajibHoOi NpodJjeMH, KOTpUM
NPUCBAYYEThCS JaHa crarTs. HesBaxkaroun Ha
BEJIMKY YBary AOCIIJIHUKIB JIO0 MPOOIeMaTHKH
MOTHBAIll Ta CAMOOCBITHBOI KOMIIETEHTHOCTI
MalOyTHIX (haxiBIiB PI3HUX CHELIATbHOCTEN
3BTO, HaykoBl  JOCHUIKEHHS  PIIKO
30CEPEDKYIOTECS Ha aHali3i B3a€MO3B’SI3KY
MDK ~ MOTHBAII€El0 Ta  CAMOOCBITHBOIO
KOMIIETEHTHICTIO  3/100yBauiB  TEXHIYHMX
CHELIaIbHOCTEN Ta 0COOIUBOCTI B3a€EMOBILIUBY
IIMX AaCHeKTiB B YMOBaX 00 €KTUBHOI
peabHOCTI BITYM3HIHOTO OCBITHBOTO
cepenouia. [ToTpibHO 3a3HaUNTH, 110 Hapa3i,
3a OCBITHIX YMOB ITi/1 YaC BOEHHOT'O CTaHY BCI€IO
TepUTOpi€r0  YKpaiHM (KOIM JOCTYH [0
HABYAJBHUX 3aHATh € OOMEKEHO JIOCTYITHUM
a0o0 HaBITh MMOBHICTIO HEJIOCTYITHUM 1 B OHJIAIH,
1 odrnaiiH ¢opmarax), came MOTHBaLisS Ta
HaBUYKH  CaMOOCBITHBOI ~ KOMIIETEHTHOCTI
JIO3BOJISIIOTh  3/100yBaueBl TEXHIYHOI OCBITH
JIOJIaTH TPYAHOIL ¥ MepeIKoaH, sIKi OB’ a3aH1
3 YMOBaMM HaBYaHHS, Ta aJalTyBaTUCS 0
CKJIAJIHUX YMOB HABYAIBHOI isITBHOCTI.

@®opMyJIIOBAaHHA  HOIedd  cTaTTi
(mocTaHOBKa 3aB/IaHHs). Y CTaTT1 OCTABIEHO
32 MeTy  OOIDYHTYBaHHS  HasBHOCTI
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B3a€MO3B’SI3Ky ~ MDK  MOTHBALli€l0  Ta
CaMOOCBITHBOIO KOMIICTEHTHICTIO y
3m00yBaviB BUIOi TexHIYHOI ocBiTH (131,
133, 174 cneuianbHOCTI) 3a pe3yibTaTaMH
IearorigyHOro EKCIIEPUMEHTY.

Bukiiax  ocHOBHOro marepiany
AOCJTIUKEHHsI 3 IOBHUM OOIDYHTYBaHHIM
OTPUMAaHUX HAYKOBUX pe3yibTariB. ChOroaHi
OCHOBHUM  JIECTAaOLTI3YyIOUMM  YHHHUKOM
OCBITHBOI'O CepeoBHINA BITYM3HIHUX
3aKJIa/iB BHINOI TEXHIYHOI OCBITH € peaii
BOEHHOT'O CTaHy Ha TepUTOPii YKpaiHw, i K

HACIIOK —  HemepeAadadyBaHICTh  Ta
YCKJIQHEHHsl ~ TpoOLecy  OCBITHM  4Yepes3
BUMYIICHY 3MiHy Miclsid  IPOKHBaHHS
CTYJACHTaMH, IIepepUBaHHS  HaBYAJIbHUX
3aHATH Yepe3 MOBITPSHI TPUBOTH, BIACYTHICTh
Iutepuery, enexktpoeHeprii Tomo. s
NOJOJIAHHA TaKOr0 BHAY HACHIAKIB Yy
OCBITHBOMY TMpoIleci Ta s peamizamii
YCIIITHOCTI HaBYaHHS, OPUMHATTS

CBOEUACHUX aKTyaJbHHX pIIIEHb CaMUMU
3no0yBayaMu  BHIIOI  OCBITH  HalyBae
0co0NIMBOro 3HaueHHsA. be3cyMHiBHO, mI0
ajanTanis 10 OCBITHIX BUKJIMKIB CHOIOACHHS
HEMOXJIMBa 0e3 o0coOucTiCHOTO OakaHHA
3100yBayiB, iX CHPSMOBAHOCTI Ha YCIIIIIHE
HaBYaHHs (TOOTO iX BMOTHBOBAHOCTi) Ta 0e3
HaJeXHO  cHOPMOBAHOI  CaMOOCBITHBOI
KOMIIETEHTHOCTI, 0CcOo0IIMBO KOJIU
THUMYacoOBOIO ab00 OCHOBHOIO  (OPMOIO
HABYaHHs CTa€ TUCTaHIliHa ocBiTa. OTXKe,
PO3YMIHHSI ~ 3aJIeKHOCTI  MIX  pIBHEM
MOTHUBAIll 37100yBadiB Ta IMOKa3HUKAMH iX
CaMOOCBITHBOI KOMIIETEHTHOCTI TOTpedye
0CO0JIMBOI yBar.

3 orJisAty Ha 11e, HaMu OyJI0 MpOBeIeHE
neAaroriyHe  JOCTI/DKEHHS 100 aHami3y
B3a€MO3B’A3Ky MK  MOTHBAlll€l0  Ta
CaMOOCBITHBOIO KOMITIETEHTHICTIO 37100yBayiB
BHUIIIO1 TEXHIYHOIL OCBITH MepuIoro
(GakamaBpcbKOro) Ta Jpyroro (maricrep-

CBKOT'0) PiBHIB OCBITH 3a creliajapHicTIO 174
— ABTOoMarm3aris, KOMIT FOTEpHO-
IHTETpOBaHI TEXHOJOrli Ta POOOTOTEXHIKA
HaByanbHO-HayKOBOTO iHCTUTYTY KOMIT IOTEp-
HOTO MOJICJIOBAaHHS, MPHUKJIAAHOI (I3UKU Ta
MareMaTukd  HallioHATBHOTO  TEXHIYHOTO
yHIBepcUTeTy “XapKiBCbKHM TOMITEXHIYHHUMA
iHCTUTYT” Ta 3700yBadiB BHUIIOI TEXHIYHOI
OCBITH TepIIoro (0akasaBpChbKOT0) Ta APYroro
(MaricTepchbKoro) piBHIB OCBITH 3a
MaImMHOOYIIBHUMU crietianbHOCTAIMUA 131 —
[Mpuknanna mexanika Ta 133 — Tlamysese
MamuHOOyAyBaHHS  HaBuanbHO-HayKOBOTO
IHCTUTYTY MEXaHIUHOI 1HXeHepii, TPaHCIOPTY
Ta TNPUPOAHWYIMX HayK KpemeHdyrbKoro
HAIlIOHAJBHOTO YHIBEpCHTETy iMeHI Muxaiina
OcTporpaJicbkoro 'y BECHSHOMY CEeMecCTpi
20242025 H. p. Bubip cremiamsHOCTEH AJ151
TMIe/IaroTi9HOrO JIOCIIKCHHST BIIOYyBaBCsS 3a
JIOTIOMOTOI0 METOJ/Iy BHIIaJKOBOTO Bif0OpY,
TOJIOBHIM KpPHUTEPIEM SIKOTO OYyB TEXHIYHMI
HanpsMOK (1HKEHEPHO-TEXHIYHI CTeIiaTbHOCTI
(Engineering education)), 1o CTBOPIOE YMOBH
JUIL penpe3eHTaTMBHOCTI BHOIpKH. 3aranbHa
KUTBKICTh PECHOH/IEHTIB ckiana 96 ocib (48
MaiOyTHIX OakanmaBpiB Ta 48 3100yBauiB
MaricTepcbKOro piBHS OCBITH), y4acTb Yy
OIUTYBaHHI Oysia 100pOBUIBHOIO, BUHATOpOIa
3a y4acTh Yy JOCIHIHKEHH] He Tiepeadavanach.

YV KOHTEKCTI HAIIIOr0 JOCIIHKEHHS IS
aHaJi3y B3aEMO3B’A3KY MIDK MOTHBALEIO0 Ta
CaMOOCBITHBOIO KOMIIETEHTHICTIO HaMHu Oyia
po3po0IieHa i BUKOHAHA TPUETAITHA KOHIICTIITIS,
AKa MICTUTh HACTYIHI METOAW/METOIUKU
eMITIPUYHOTO JIOCIILPKEHHS: METOJMKA
T. Enepca “/liarHocTika MOTHBALIi 10 yCHiXy”
[15] Tta onuryBambHHMKa (a0  aHKETH)
“JliarHOCTHKa C(POPMOBAHOCTI CaMOOCBITHBOT
KoMMeTeHTHOCTI” (Tabmur 1.), aHamiz Ta
CHHTE3; Jiajor-ooroopents. Koxen i3 eramis
MearoriyHoro  JIOCHIDKEHHS  TiepeadavaB
peaizailito KOHKPETHHUX 3aBIaHb.

Tabauys 1

TekeT onuTYBaJbLHUKA
“JliarHocTHKA c()OPMOBAHOCTI CAMOOCBITHBOI KOMIIETEHTHOCTI”

Incmpykyin ons yuacnukie 0ocniodcenns

Bam 3anpononosano 16 numanwv, Ha KodicHe 3 akux oatme 6i0nosiov “TAK” uu “HI”
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IIpoodosocenns mabauyi 1.

Tecmosuit mamepian onumyeaipHuKa

1.9u 3naeme Bu Wocb npo npurHyunu, Memodu, npaesuia Ccamooceimu, camoB8UxXO08aHHs, Camopo3eumkKky

ocobucmocmi?

2. Yu giouysaeme Bu HeoOxionicmu 2aubuie niznamu cebe, c8oi meopui 30i6Hocmi?

3. Yu neexo Bam eusnasamu enacni nomunxku?

4. Yu nodobaemscsa Bam 80ockoHanosamu cebe K y npoyeci H#HummeoisiibHOCMi, max i nio yac Hag4yauHa?
5. Yu npumamanna Bam camocmitinicms y 8usnauenti yinei i 3a860aHb, opeanizayii 1acHoi disibHocmi?

6. Yu 60aemvca Bam mpusanuii 4ac 0ompumysamucsa nocmasieHux yinel, He38axcaioyu Ha cKIaonowi?

7. Yu neexo Bam ne dymamu npo maiibymmui mpyonowi, koau Bu posnouunaeme euxonaums H08020 CKI1AOHO20
3ag0anms?

8. Yu maeme Bu eminH HecmanoapmHo po36 szysamu npooiemu?

9. HYu 8daemvcsa Bam npuiimamu 8axciugi pivients cCamocmiiiHo, He CRUpaloyucy Ha cmepeomunu?

10. Yu neexo Bam xonyenmpysamucs na npooiemi, memi, 3a60aHHAX?

11. Bu nocmitino Bu ycgioomaroeme 8axciugicms ananizy pe3yiomamis 61acHoi 0iaibHocmi?

12. Bu 3a6xcou Hamazaemecs 30ilicHI08amMuU pehieKCito 81ACHUX MOMUBIS, yiHHOCmell, yinell?

13. Yu cxunvni Bu enuboko ananizyeamu 0y0b-aKy Hosy ingopmayiro?

14. Yu pobume Bu ucrnoexu na mMatiOymHe, Koau aHaiizyeme 61dcHull 00ceio?

15. Yu 30amni Bu 6e3 3aiisux eazausb peopeanizyeamu 81acHy OisibHOCMI npu 3Mini oocmagun?

16. Yu namaeacmecy Bu npoananizyeamu sikomoza Oinouty KilbKicmv (pakmopie ma ymos, Kolu eupiuiyeme

npobnemy?

Kniou 00 onumysanvnuka

3a kooicny 6ionosiob “TAK” mapaxoeyemwvcs no 1 6any. 3a eionosion “HI” 6amu He Hapaxosylomucs.

1liocymosyemucs 3a2anvha Kinbkicmo 6anis.

Pesynomamu

Yum binbwia cyma 6anie, mum guwye pieeHb ChOpMOBAHOCMI CaMOOCEIMHbOI KOMNEMEHMHOCIL.
Bio 1 0o 4 6anie — nusbkuil pisers cghopmosanocmi camooceimiboi KOMNemeHMHOCMI,

6i0 5 00 8 banie — cepedHiti pisenb choOpMOBAHOCMI CAMOOCEIMHbOL KOMNEMEHMHOCMI,

6i0 9 0o 12 banie — 0ocmamHitl pisetb cHOPpMOBAHOCMI CAMOOCEIMHbOL KOMNEMEHMHOCMI;

610 13 0o 16 6anie —eucoxuii piseHb CEHOPMOBAHOCI CAMOOCEIMHbOI KOMNEMEHMHOCHII.

Ha mnepumiomy erami mnegaroriyHoro
JOCIIJKeHHsT OyJIo TPOBEAECHE ONMUTYBAaHHS
3a wmeroaukoro Enepca T. “JliarHoctnka
MOTHBALil A0 Yycmixy’ i BU3HAUYEHHS
PIBHIB/TIOKa3HUKIB MOTHBaIll y 3700yBauiB
HEepUIOro Ta APYroro piBHIB BHUILOI OCBITH Ta
BUKOPUCTAaHO ONUTYBaJbHUK ‘‘JliarHOCTHKA
c(hOpMOBAHOCTI CaMOOCBITHBOI KOMIIETEHT-
HOCTI1” 3 METOIO0 BU3HAUYEHHS PIBHIB/TIOKAa3HU-
KiB chopMOBaHOCTI CaMOOCBITHBOT
KOMIIETEHTHOCTI (HE 3BakarouM Ha oOpaHi
HUMU CreniajabHOCT1), SAKUN OyB
po3pobneHuit  aBTopamu. OnUTyBaJIbHUK
“JliarHOCTHKa CPOPMOBAHOCTI CAMOOCBITHBOI
KOMIIETEHTHOCTI”  OyB  3alpoNOHOBaHMM
pECIIOHJIEHTaM ISl TTIMO00KO OOMIpKYBaHHS i
OIIIHIOBABCSA 32 JUXOTOMIYHOIO MIKAJIOK (sIKa
nepeadayvae JOTTYHUNA MPUHLIUI BUKITIOUEHHS
TPETHOIO BapiaHTy), TOMY BIANOBIII Oyiu
IIBUJIKHMH, KOHKPETHUMHU Ta
ontuMabHUMH.  [lepen  BIpPOBaKEHHSIM
ONUTYBAaJbHUKA TPU EKCHepTa 3 4YHcia

BHKJIaJjauiB-1ipodecopin peTenbHO
MpOaHaTi3yBaJld BCi MO3HUIII ONMUTYBAbHUKA
Ta 3aTBePAWIM iX JUIS BUKOPUCTAHHS.
Pe3ynbTaT IMX ONMUTYBaHb MEPEBIpsIIMCA 3a
BIJIMOBIIHUMH TIIKaJaMU Ta MEPEBOIIINCS B
Mexax 4 piBHIB (HU3bKHM, cepeHiil, TOMIpHO

BHUCOKUI/IOCTaTHIN, JyXe€ BUCOKHII/BUCO-
kuif). Metoa onutyBaHHs (OHIaiH/0dIaiiH)
Oyno oOpaHo 3 TOYKH 30py ioro
MOJKJIMBOCTEH, 10 CYTTEBO 30UIBIIYIOTH

(30KpeMa OHJIallH ONUTYBAHHS) MOKPUTTS
reorpadii y4acTi PECIIOH/IEHTIB y
MeJaroriyHoMy  JIOCHIKEHHI Ta € JTyXKe
Ba)XXJIMBOIO MIEPEBAroI0 Cepejl IHIINX METO/IIB,
0CO0JIMBO 32 Cy4yaCHUX OCBITHIX YMOB IIiJ1 4ac
BOEHHOTO CTaHy Ha TepuTopii VYKpaiHu.
Hpyruii eran mnependayaB MOPIBHAJIbHUMN
aHaJli3 OTPUMaHUX pe3yNbTaTiB. AHali3 OyB
MIPOBEJICHUI y HACTYMHOMY HaIpsSIMKY: IO-

nepmie, Oyno  3po0JIeHO  TOPIBHSHHSA
PIBHIB/TIOKa3HUKIB MOTHBAaI1 3
PIBHAMU/TIOKa3HUKAMHU c(OopMOBaHOCTI
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CaMOOCBITHBOI KOMIIETEHTHOCTI 3arajbHOT
KUTbKOCTI  MaiiOyTHix  OakamaBpiB  Ta
MaricTpiB; mo-apyre, OyJI0 BHOKPEMJICHO

MOCepe/IHIN (HU3bKUIA Ta CepeHiN) 1 3HAUHMIA
(TOMIpHO  BWICOKMIA/IOCTATHIA Ta  JTyXKe
BHCOKHI/BUCOKHIA) PIBHI/TIOKa3HUKHA MOTHBA-
mii @  chopMOBaHOCTI  CaMOOCBITHBOI
KOMITETEHTHOCTI (3 TOYKH 30pY HAOYHOCTI
3pO3YMIJIOCTI  iHTepHpeTamii  pe3yibTaTiB
JIOCJIIJDKEHHS) Ta 3 IIi€i MO3uIli 3po0JeHo
aHaji3 1 MOTHBAI[IMHOTO, 1 CaMOOCBITHBOI'O
KpPHUTEPIiB 13 ypaxyBaHHSM PiBHIB OCBITHBOI
MiAroTOBKH 3700yBaviB. Ha TpeTtromy erari
HaMHU OYJI0 MPOBEICHO JIialior-00rOBOPECHHS
31  3700yBayaMy MO0  MPOOJIEMAaTUKH
[IeJaroriyHoro  JAOCIIKEHHS, IIICIsS YO0ro
Oymu 3po0JieHI 0CTaTOYHI BUCHOBKHU.

[Ticmst TpOBEICHHS TEPIIOTrO  eTaIry

JOCHIPKEHHS cepell 3700yBayiB MEpIIOro Ta

napyroro piBHIB Buioi ocsity 3a 131, 133 Ta
174 cneuianbHOCTSIMH, Ha SIKOMY CTyAEHTaM
OyJI0 3ampoIOHOBAHO HAJAaTH BIAMOBIAI Ha
sanmutands metoauku T. Enepca “/liarnoctuka
MoTuBalii 10 ycmixy”’ (41 3amuraHHS) Ta
onuTyBaIbHUKA “‘JliarHOCTHKA CPOPMOBAHOCTI
CaMOOCBITHBOT KOMIIETEHTHOCTI” (16
3allUTaHb), HaMH  OyJaM  OIpalbOBaHi
pe3yNbTaTH, SIKi MPEACTaBIeH] y Tabmusx 2, 3.
3mict muTanb Metoauku 1. Enmepca
“JliarHOCTMKa MOTHBAIl 70 ycmixy’ Ta
ormuTyBaIbHUKa “‘/[iarHocTHKa CchOpPMOBAHOCTI
CaMOOCBITHBOT KOMIIETEHTHOCT]”’ Oy
CIpsIMOBaHI Ha BU3HAYCHHS PiBHIB/TTOKA3HUKIB
MOTHBAIIiT 37100yBaviB A0 YCIIIIIHOI HABYATHLHO-
Mi3HABAIGHOI MISUTLHOCTI Ta PiBHIB/IIOKA3HUKIB
CaMOOCBITHBbO1 KOMIIETEHTHOCTI CTY/ICHTIB.

Tabruys 2
Pe3ysabTaT onutyBaHHsA 3a MeToaukolo Enepca T.“/liarnocTuka moTuBanii g0 ycmixy”
Pigenv/nokaznux Kinvxicms pecnondenmis
Momueauii Ilepwiuii pigensv guuyoi Jpyzuit pisens euuyoi 3azanvha KinpKicmeo
oceimu oceimu
ocio % ocio % ocib %
HUBLKULL 3 6,25 1 2,08 4 417
cepeoni 8 16,67 3 6,25 11 11,46
NOMIPHO 8UCOKULL 26 54,17 24 50,00 50 52,08
oyoice BUCOKUTL 11 22,91 20 41,67 31 32,29
Tabauys 3
Pe3yabTaTi 32 onuTYyBaJBLHUKOM “JliarHOCTHKA C)OPMOBAHOCTI CAMOOCBITHBOI
KOMIIETEHTHOCTI”
Pigenv/nokasznux Kinvxicms pecnonoenmis
chopmosanocmi Hepwuii pieensv eunjoi Jlpyzuii pigens euuyoi 3azanvha KinvKicmo
camooceimmnboi oceimu ocgimu
KoMnemenmuocmi oci6 % oci6 % ocio %
HU3bKUU 5 10,42 2 4,17 7 7,29
cepeoHill 7 14,58 3 6,25 10 10,42
docmammuitl 29 60,42 26 54,17 55 57,29
BUCOKULL 7 14,58 17 35,41 24 25,00

Hanani, Ha apyroMmy erami Hamoro
JMOCTI/DKeHHSI, HaMH  OyJI0O  JeTallbHO
MPOAHATI30BaHO OTPHUMAaHI JIaHi OMUTYBaHHS

3100yBaviB BUIIO1 TeXHIYHOT ocBiTH 131, 133,
174 cneuianpHOCTEH, SIKI MPEICTAaBIEHI Ha
pucyHkax 1, 2, 3.
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PiBHi/moka3sHukyu MoTHBaNLii Ta cGPOPMOBAHOCTI CAMOOCBITHLOI KOMIIETEHTHOCTI

60

0 ay &Y

2 ey D
HU3BKUH piBEHb CepenHiil piBeHb MTOMipHO ITy’Ke BUCOKHUIt/

BUCOKUIH/ BHCOKHH piBEHb
JOCTATHIN piBeHBb

B KinbKiCTh peCOHICHTIB, % (MOTHBALIHUN TOKA3HHK)

Puc. 1. [lopienanus pienie/noxasnuxie momugayii 3 pigHAMU/NOKAZHUKAMU CPHOPMOBAHOCHI CAMOOCBIMHBOT
KOMRemeHMHOCMI 3a2a1bHOI KIbKocmi Mailbymuix 6axanagpie ma mazicmpis

PiBHi/mOKa3HMKH MOTHBALIi
3 ypaxyBaHHSIM PiBHSl BUIII0] OCBITH

¥ KiJbKiCTh PECTIOH/ICHTIB 3a
MOCepeTHIM MOKa3HUKOM (IEepIIUi
piBeHb BHIIOT OCBITH), %

B KiJbKiCTh PECTIOH/ICHTIB 3a
ToCepeIHIM MOKa3HUKOM (APYTHH
piBEHb BHIIOI OCBITH), %0

& KiJIbKiCTh pECIIOH/ICHTIB 3a
3HAYHUM MOKa3HUKOM (TIepLInii
piBEHb BHIIOI OCBITH), %0

Puc. 2. I[lokasnuxu piens momusayii y matioymmuix 3006y6auie suujoi oceimu
(3 ypaxysanuam pieus euujoi oceimu)

PiBHi/moka3Huku copMoBaHOCTi CAMOOCBITHHOI KOMIIETEHTHOCTI 3 ypaxXyBaHHAM
PiBHS BHIIOI OCBiTH

B KibKICTh PECIIOHICHTIB 3a
HOCepEeAHIM IOKa3HUKOM (TIepIIui
piBeHB BHUIIOI OCBiTH), %0

B KibKICTh PECIIOHICHTIB 3a
MOCEPETHIM ITOKa3HUKOM (IpyTHi
piBeHb BUIIOI OCBiTH), %0

# KiJIbKICTh PECTIOHJICHTIB 3a
3HAQYHHUM [OKa3HUKOM (TIepIINH
piBeHb BUIIOI OCBiTH), %0

Puc. 3. [loxkasnuku piusi chopmosanocmi camooceimuboi KOMnemeHmHOCmi
V ManuoymHix 3000y6auie 8uujoi oceimu (3 ypaxy8aHHsM PiGHs UOT 0C8imiL).
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Ha tperpomy ertarti 1oCTiIPKSHHS HaMU
OyJ0 TPOBENEHO JiaJIor-OOTOBOPEHHS 3
PECIIOHICHTAMH III0/I0 IXHBOI JYMKH CTOCOBHO
POOJIEMATHKH MEAroriYHOTO TOCIiHKEHHS, B
X0l AKOro 3100yBauaMu OyJI0 aKIIEHTOBAHO

yBary Ha  B&XIUBOCTI  BMOTHBOBAHOTO
OCBITHBOI'O CepeIoBUIIA y 3BTO,
HEeoOXigHOCTI JIOCTaTHBOI BHYTPIIIHBOT
MOTHBaIlii Ta  HaleXHO  copmoBaHOi

CaMOOCBITHROI KOMIIETEHTHOCTI UIg IXHOOI
YCIIITHOI HABYAJIbHO-TTI3HABAIBHOT A1SUTHHOCTI.

BucHoBKHY 3 1aHOT0 XOCTiIKEHHS Ta
MEPCICKTUBH MOJAIBIINX PO3BIIOK Y TaHOMY
HAIPSAMKY. [TpoBencHe [1e1aroriuHe
JOCTIPKeHHS JI03BOJISIE 3pOOUTH HACTYMHI
BHCHOBKHU:

1. Cnocrepiraetbcsi  B3a€MO3B’SI30K
MDK pIBHSMHU/TIOKQ3HUKAaMH MOTHUBAIl Ta
CaMOOCBITHBOIO KOMITIETEHTHICTIO 37100yBayiB
BUIIOI TEXHIYHOI OCBITU: Yy 3700yBauiB 3
BHUIIMMHU IIOKa3HUKAMH MOTHBAIl TaKOX
CIIOCTEPIraloThCs BHCOKI IMOKa3HUKH
c(hOpMOBaHOCTI CaMOOCBITHBOI KOMIICTCHT-
HocTi. lle cBigUMTH TPO  PO3YMIHHS
MOTMBOBAaHMMH Ha YCIIIIHE HaBYaHHS
CTYJIEHTaMH BaXXJIMBOCTI Ta HEOOXiTHOCTI

CaMOOCBITHBOI  MISIIBHOCTI A IXHBOI
yCHIIMHOT HaBYAJIbHO-TI3HABATBHOT
ISUTBHOCTI. 3n00yBaui 3 HU3BKUMHA
MTOKa3HUKAMH MOTHBALI{ (HemoctaTHs

3alliKaBJICHICTh [JO YCIHIIIHOI HaBYaJlIbHO-
Mi3HABAJIBHOT JISUIBHOCTI) JIEMOHCTPYIOTh
HU3BKUN piBEHb cchopmoBaHOCTI
CaMOOCBITHBOI KOMITETEHTHOCTI, 10 BKa3ye
Ha Te, 1110 HEJIOCTATHA MOTHBAIIISl HE CIPUSIE
HaJeKHOMY (OPMYBaHHIO CaMOOCBITHBOI
KOMIIETEHTHOCTI Ta BHUCOKOi HaBYaJIbHO-
Mi3HaBaJIbHOI peasi3allii CTy/IeHTIB.

2. Kinmpkicte  3m00yBadiB  mepmioro
pPiBHS  BHIIOi OCBITH 3a TOCEPEIHIM
piBHeM/TTOKa3HUKOM  MoTHBamii (22,92 %)
OuTbIIa 3a KUIBKICTH 3100yBadiB JPyroro
pIBHS BHILOI OCBITHM 3a LHUM IOKa3HHUKOM
(8,33 %), a KimbKicTh 3700yBadiB MEPIIOTO
piBHS  BHINOi  OCBITM 332  3HAYHUM
piBHem/mokasHukom MoTuBamii (77,08 %)
MEHIIIa 3a KUIBKICTh 3700yBayiB JPyroro
piBHs BUIOi ocBiTH (91,67 %). 110 BKa3zye Ha
Te, IO TiJ Yac TPHUBAJIOCTI HaBUYaHHSA

3alIKaBJICHICTh 3100yBaviB MIPOIIECOM
HaBYaHHS 301JIBIIYETHCS, 3pOCTae MoTpeda B
ocoOucTicHOMY TIpo(deciitHOMY PO3BUTKY.

3. Kimpkicth  3m00yBauiB  mepIioro
piBHS  BUINOI OCBITH 332  TOCEpPEIHIM
PIBHEM/TIOKa3HUKOM  C(hOPMOBAHOCTI ~ CaMo-
OCBITHBOT KomrieTeHTHOCTI (25,00 %) Ounblia
3a KUIBKICTb 3/100yBauiB JPYyroro piBHS BHUIIOL
ocBiTh 3a 1wmMm nokazHukoMm (10,42 %), a
KUTBKICTh 3/100yBadiB TEPIIOTO PIiBHA BHIIO]

OCBITM 32 3HAYHUM PIBHEM/TIOKa3HHUKOM
c(OpPMOBAHOCTI  CAMOOCBITHBOI ~ KOMIIETEH-
tHocTi  MmeHma (75,00 %) 3a  KUIBKICTh

3100yBadiB JPyroro piBHA BHILOi OCBITH
(89,58 %). lle 3acBimuye Te, mO I Yac
TPUBAIOCTI HaBYaHHS 3/100yBadi BiIUyBalOTh
BIUIMB HAJIGKHO C(POPMOBAHOI CaMOOCBITHBOT
KOMIIETEHTHOCT] Ha YCITIIHICTB Ta
NPOAYKTUBHICTh HABYaHHSI.

4. Maii0yTHi MaricTpu MaroTh OUIbII
chopMOBaHI  TUIAHM Ta  [OUNl OO
camopeanizamii y mnoxanbliii mpodeciiiHiit
JUSUTBHOCTI, HA 110 BKA3YIOTh 1X 3HAYHO BUIII
IMOKA3HMKK 1 MOTHBAIll, 1 CaMOOCBITHBLOI
KOMIIETEHTHOCTI, = HDK y  MaiOyTHIX
OakanaBpiB. Taka cuTyanis CBIAYUTH IPO TE,
10, OTPUMABIIM JOCBiJ HAaBYaHHSA Ha
nepuomMy  (6akajaBpCbKOMY) — OCBITHBOMY
piBHI, Maii0yTH1 MaricTpu MaroTh O1IbII YiTKE
PO3YMIHHSI CTOCOBHO MOXJIMBOCTEH /ISt
Kap’€pPHOTO 3pOCTaHHs, OUTBII 30CEpeKEH1
Ha BJACHMX TParHEHHSAX Ta IHTepecax,
3poOMIIN CBITOMUM BHUOIp CIIEeLiaNbHOCTI IPU
BCTYII1 Ha JPYTUid piBEHb BUIIIOI OCBITH.

5. BMoTHBOBaHE OCBITHE CepeOBHIIE
3BTO, BHyTpilIHS MOTHBALlig Ta HaJEKHUU
piBeHb  C(POPMOBAHOCTI  CaMOOCBITHBHOI
KOMIIETEHTHOCTI 3100yBayiB BHIIO1
TEXHIYHOT OCBITH CTBOPIOE TakuUM OCBITHIH
MPOCTIp, SKUH BIUIMBA€E HA €MOLIWHUN CTaH
3m00yBaviB  Ta  Oa)XaHHA  HAaBYATHCH.
CTBOpEHHS TaKOrO Cepe/oBHINA Tependadace
MO3UTUBHY OCBITHIO aTMocdepy (ska BKpai
HeoOX1/IHa 3a OCBITHIX peajiil CbOroJIeHHS y
BiTun3HAHUX 3BTO), miaTpuMKy/BpaxyBaHHS
IHIUBITYaTbHUX noTpeo 3100yBaviB,
Ha/IaHHS MOXKITUBOCTEH JUISI CaMOBHPayKEHHS
Ta  CAaMOBJOCKOHAJICHHSA,  OTXKE,  CTae
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OIAIPYHTSIM  JId  iXHbOi  e(eKTHUBHOI
HaBYAJILHO-ITI3HABAIBHOI JISLIIbHOCTI.
[nanyeTbcss BpaxyBaHHS pe3yJIbTATIB
MEATOTTYHOTO  €KCIIEPUMEHTY B TMOJAIIBIINX
HAYKOBUX JIOCTDKEHHSX IIOJO0 PO3POOKH
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METAVERSE AS A NEW EDUCATIONAL SPACE FOR THE DEVELOPMENT OF
PROFESSIONAL COMPETENCE OF FUTURE DOCTORS

Abstract: the article discusses the theoretical and practical aspects of introducing
metaverse technologies into the educational process of medical higher education institutions;
analyzes the scientific approaches of Ukrainian and foreign researchers to defining the essence,
properties and capabilities of the metaverse as an innovative educational environment; outlines
its potential advantages for the formation of professional competence of future doctors. Based
on a survey conducted among the students of the Kharkiv Institute of Medicine and Biomedical
Sciences, the specifics of their digital learning experience, attitude to the metaverse as an
educational environment, perception of obstacles and risks, and level of awareness of the

educational potential of immersive technologies are determined.
Key words: metaverse; digital technologies; immersive technologies; professional
training of future doctors; professional competence.

Nataliia Sereda, Natalia Shutova

An extended abstract of the paper on the subject of:
“Metaverse as a new educational space for the development of professional competence
of future doctors”

Problem setting. The metaverse is the
newest form of organization of social life and
professional activity. Due to its properties, the
metaverse provides almost unlimited learning
opportunities. The educational context of the
metaverse is a hybrid space that combines the
capabilities of virtual and augmented reality
with traditional education, opening up a wide
scope for innovation in learning and
professional development, providing
interactivity, gamification of the process, and
ease of collaboration regardless of the
physical presence of students.

Recent research and publications
analysis. The topic of introducing elements of
the metaverse into education has been actively
discussed by the scientific community in
recent years. In the works of such authors as:
R. Alfaisal, H. Hashim and U. Azizan; F. De
Felice etal.; S. Kaddoura and F. Al Husseiny;
A. Tlili, R. Huang et al. summarize modern
scientific approaches to the use of the
metaverse in education, analyze its potential
benefits and risks, ethical and organizational
aspects, trends, challenges, conditions and
further  prospects for the effective
implementation of this technology in
educational practice. Ukrainian scientists are

also working in this area. KushnirN.,
Harbar H. et al.

Despite the fact that the concept of the
metaverse cannot yet be fully realized in
education, works devoted to the training of
specialists in various fields using elements of
the metaverse are gradually appearing. The
introduction of the metaverse in the training
of medical specialists is currently being
actively developed by foreign scientists:
G. Faeseh, M. Bahar, et al.;
S. Gholamalishahi, V. Barletta, et al;
H. Huang, J. Yin et al.; V. Popov, N. Mateju,
et al.; M. Rodriguez-Florido, J. Reyes-
Cabrera et al. At the same time, there are not
many similar studies in the Ukrainian
scientific field: Yu. Holovchuk,
V. Ulishchenko et al. So, the study of the
problem of introducing elements of the
metaverse into the professional training of
medical students in Ukraine is still at the
initial stage and requires a detailed
systematic study.

Paper objective. The purpose of the
article is to substantiate the potential, identify
ways to use the capabilities of the metaverse
as an innovative educational environment for
the formation and development of
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professional competence of future doctors,
study the current state of implementation of its
elements in the professional training of
medical students and the peculiarities of their
perception of digital technologies.

Paper main body. In the scientific
discourse, the concept of ‘“metaverse” is
interpreted as a virtual digital environment
that operates continuously and enables users
to interact with each other and with digital
objects using personalized avatars through
virtual and augmented reality technologies, in
particular through personal computers and
VR/AR headsets. Today, the metaverse is
being actively implemented in various areas
of human activity, in particular as a tool for
organizing gaming environments, educational
processes, professional interaction, and
crypto technologies.

The main properties of the metaverse
are: immersiveness, persistence,
synchronicity, accessibility, equality,
interactivity, virtual physicality, compatibility
of digital platforms, user activity in content
creation, etc. The main technologies that
enable the metaverse are immersive
technologies (AR, VR, MR), interface devices,
3D modeling technologies, the Internet of

Things, artificial intelligence, networks,
computing systems, networks, and blockchain.
Thanks to its leading ideas and

principles of functioning, the metaverse has
the potential to be used in education in a wide
range of socially significant areas, provided
that it is properly integrated into relevant
professional practices.

The medical industry has long been
actively developing areas characterized by
the properties inherent in the metaverse —
immersion, synchronization, accessibility,
safety, equal opportunities — we are talking
about  telemedicine,  which  involves
organizing interaction between a doctor and
a patient in a virtual three-dimensional
environment, which opens up new
opportunities for diagnosis, counseling, and
simulation  of surgical interventions,
simulation-based professional training, etc.

Universities are already using the metaverse
to organize virtual classrooms, seminars,
surgical simulations, and laboratory research
(e.g., Engage, Microsoft Mesh platforms).
Virtual internships help students gain
confidence before entering the real clinical
environment, and VR/AR training is used to
teach the basics of psychotherapy, the
mechanics of medical procedures, and
emergency response.

A separate promising area of digital
technology use in the field of mental health

care is the introduction of immersive
environments into psychotherapeutic
practice: such digital spaces create

conditions for the patient's safe immersion in
controlled virtual situations, which helps
reduce stress, overcome anxiety disorders,
phobias, and improve emotional well-being.
Given the current Ukrainian realities, the use
of the metaverse in psychotherapeutic work
will be of particular importance in the context
of rehabilitation of veterans, survivors of
captivity, and civilians with post-traumatic
stress disorder, which will be one of the
priority requests in the near future.

As part of exploring the problem of
integrating elements of the metaverse into the
educational space of medical universities to
foster the professional competence of future
doctors, we conducted a survey among
students of the Kharkiv Institute of Medicine
and Biomedical Sciences. A total of 168
Ukrainian and foreign students of various
specialties studying in the 3rd-6th year of
study took part in the survey.

The study showed that the use of the
metaverse in the training of future doctors in
Ukraine is at an early stage: only 41.07 % of
students had experience using VR/AR in their
studies, and traditional online lectures and
webinars are far more prevalent than
immersive formats. The use of VR labs and
simulation cases is limited due to technical
and organizational barriers. The majority of
respondents positively assess the potential of
the metaverse: safe practice of clinical skills
(80,95 %), deeper understanding of the
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material (72,02 %), increased motivation
(73,21 %), modeling of complex and rare
cases, integration of theory with practice, and
development of international cooperation.
80,95 % respondents are interested in taking
part of the courses in a virtual environment,
but the role of the metaverse in the
development of soft skills is assessed lower
(63,10 %). The main obstacles are high
technical requirements (77,98 %), the risk of
overloading the senses (73,81 %), insufficient
training of teachers (52,98 %),the threat of
unethical use of personal data (48,21 %),
emotional exhaustion, isolation, and reduced
empathy. Additionally, the problem of
unification and disconnection from the real
clinic, simplification of scenarios, and the
formation of ‘“virtual confidence” were
mentioned. Among the most popular courses

are anatomy and histology with 3D
visualization, surgical interventions,
emergency conditions (BLS/ACLYS),

pediatrics, neonatology, and simulations of

the emergency room. Support for the
ITocranoBka npodaemu y
3araJlbHOMY BHIJIAAI Ta 1 3B'A30K i3

BAXJIIMBUMH HAYKOBUMHU UYMW MPAKTUIYHHUMHU

3aBJIaHHSIMHU. MertaBcecBiT BUCTYIIA€E
HaWHOBIIIOIO dhopmoro oprauizarii
CYCHUIBHOTO  XHUTTA Ta  mIpodeciiHol
nismbHOCTI.  OCTaHHI  POKM  KOHIIEMIIIO

METaBCECBITY AaKTHBHO pO3pPOOJISAIOTh TaKi
komnaHii, ak: Meta (mpoext Horizon Worlds),
Microsoft  (Microsoft  Mesh), Google
(mpoexTn y cdepi AR ta VR, 30kpema Google
Earth VR), Apple (Apple Vision Pro), Nvidia
(Omniverse), Epic Games (Fortnite Creative
ta Unreal Engine), Roblox Corporation
(Roblox), Unity  Technologies (Unity
Metaverse  Solutions), Tencent (BnacHi
BipTyasibH1 ekocuctemu), ByteDance (Pico
VR), Sony (PlayStation VR), a Takox
Samsung, Amazon Web Services Ta immri
TEXHOJOTIYHI TiraHTH, M0 CTBOPIOIOTH
IHCTpYMEHTH, IUIaTGOpPMHU I KOHTEHT IJIs
BIPTyaJIbHUX CEPEIOBUIIL

Take mBUIKE 3pOCTAaHHS I1HHOBAIIM
norpedye  BIIMOBIIHOIO  pEryJIIOBAaHHS,

introduction of metaverse elements in the
educational process reaches more than 90 %.
Conclusions of the research. The
Metaverse as an innovative educational space
is fundamentally changing the approach to the
formation of professional competence of
future doctors. It provides a more flexible,
interactive, safe and motivating environment
that stimulates the development of
professional clinical skills and soft skills,
promotes deeper learning and the formation
of true professionalism in medicine. Further
study is needed to organize learning in a
virtual environment and train teachers who
have knowledge of the principles of its
functioning,  technological  foundations,
ethical and legal aspects, and who understand
the advantages, limitations and trends of the
digital society; create curricula adapted to
Ukrainian realities using the capabilities of
the metaverse, develop effective methods for
assessing their effectiveness in shaping the
professional competence of future doctors.

30KpeMa Ha 3aKOHOAABUOMY piBHI. Psig
€BPOMNENCHKUX Ta YKPATHCHKUX 3aKOHOJIABUMX
IHIIIIaTUB ~ COPSIMOBAaHUN HAa  TIOCTYIIOBE
BpaxyBaHHS OCOOJIMBOCTEH 3acTOCYBaHHS
nu(ppOBUX TEXHOJIOTIM 1 METaBCECBITY B
pi3HUX cdepax, 30KpeMa B OCBITHIN ramysi.
Cepen BaXJIMBUX HOPMAaTUBHHUX TOKYMEHTIB
ciig HaszBatu Pesomoniro [lapmameHTChKOT
AcamOirei Pagum €Bpomu Resolution 2578
“Risks and opportunities of the metaverse”
(2024), 3BiT €Bpomapiaamenty “Virtual
Worlds — policy implications for the single
market” Report A9-0397/2023, 3axon
VYkpainu “Ilpo BipTyanbHi aktuBu’” (Ne 2074-
IX, Big 17.02.2022) Tomio.

3aBasKU CBOIM BJIACTUBOCTSIM
METaBCECIT HaJa€ TMPAKTUYHO Oe3MexHI
MOXJIMBOCTI  Ja  HaByaHHA.  OcCBITHIA
KOHTEKCT METaBCECBITY — 1€ TiOpuaHMi
OpoCTip, J€ TOETHYIOTBCS  MOKJIMBOCTI
BIPTYaJbHOI Ta JOMOBHEHOI peaNbHOCTI 13
TpaaULiHHOIO OCBITOIO, BiJIKpHBAIOUU
HIMPOKUHN MPOCTIp AJIs IHHOBAIIN y HaBYaHHI
i mpodeciiHOro po3BUTKY, 3a0e3Meuyrouu

64 Teopis i npaxmuka ynpasninus coyianvhumu cucmemamu 3 ‘2025



QI/IOCODPCHKI, AHTPOIIOJIOI'TYHI TA 3AI'AJIBHOMETO/[HYH]I

HAPAJIUT MU CYHYACHOI OCBITU

IHTEpaKTUBHICTh, TeiMidiKallito Mmporecy Ta
3py4YHICTh  KoJabopamii HE3aJIeKHO BiA
(b13U9YHOT IPUCYTHOCTI 3100yBayiB.

AHaJi3 OCTAHHIX JOCJHIIKEeHL Ta
nyOaikaniifi, y 4KMX  3aI0YaTKOBAHO
po3B’si3aHHs i€l mpobiemMu 1 Ha AKi
CIIUPAETBCS aBTOp. Tema BIPOBAIKEHHS
€JIEMEHTIB METABCECBITy B OCBITY OCTaHHI
POKHM aKTHBHO OOTOBOPIOETHCS HAyKOBOIO
CHiIbHOTOI0. B poboTax Takux aBTOPIB SIK:
P. Anpdaiican, X.Xammm Ta Y. A3izan;
@. le Pemnic Ta in.; C. Kagnypa ta @. Anb-
Xyceini; A, Tmimi, P.Xyan Ta iH.
y3araJIbHIOIOTHCS Cy4YacHI HAYKOBI ITiIXO1
JI0 BUKOPUCTAHHS METaBCECBITY B OCBITI,
AHAJTI3yIOTHCSl MOTO TMOTEHIINHHI TIepeBaru Ta
pU3UKH, €TWYHI W Oprafi3amiiiHi acHeKTH,
TEHJICHII], BHKJIIMKH, yYMOBH Ta IOJAIbIII
MEPCIICKTHBH C(PEKTUBHOTO BIPOBAHKCHHS
1i€i TeXHOJIOTIl B OCBiTHIO mpakTuky[l; 5; 9;
13]. Pa3om i3 THmM, po3poOka maHOI
npo0JIeMaTUKU TIIbKU MOYMHAETHCS. Tak, B
pamkax (yHIaMEHTAIbHOTO JTOCIIHPKEHHS Ha
OCHOBI MIPOBEJICHOTO KOHTEHT- Ta
6i0morpadigHoro aHaizy npobaemMu
BUKOPUCTAHHS 171€1 METaBCECBITY B OCBITI
A. Tnimi, P. Xyan. Ta iH. BHU3HAYWIH, IO,
HE3BaXKarouu Ha BEIIUKY KIUIBKICTb
JOCTII)KeHb B MeXaX IIi€i JOCTaTHhO HOBOI
TeMHu, € Oarato “OimuX TUISIM™, HAIpPUKIAL!
pI3HUIII B CTBOPEHHI Ta BHKOPHCTaHHI

METaBCECBITY pI3HUMHU HOKOJIIHHAMH
(X,Y,Z); 3acrocyBaHHSi METaBCECBITY B
MOOUIbHOMY, TiOpUJHOMY HaBYaHHI Ta

MIKpOHABYaHH1; BUKOPUCTaHHS METaBCECBITY
B OCBITI I 3700yBadiB i3 OOMEXEHHMHU
MOXJTHBOCTSIMH TOmIO [13].

3MiiCHIOIOTh JOCTIIKEHHS B JaHOMY
HanpsMKY 1 ykpainceki Haykosui. Kymmip H.,
O6asyrounch Ha aHamizi nmyOmikamid y
HayKOMeTpHuHii 6a3i Scopus Ta mezia 3 2015
no 2023 pp., y3araapHIOE JaHi MIOJ0
Cy4aCHUX TEXHOJIOTiH, 10 CTaHOBIAThH
HOIATPYHTS  JUISL  PO3BUTKY METaBCECBITY,
aKUEHTYIOYM  Ha  BIJACYTHOCTI  HOTro
MOBHOIIIHHOT peaii3ailii Ta BOJAHOYAC Ha
3pocTaHHi iHTepecy 3 00Ky Oi3Hecy i Aepkas,
3HaYHMUX 00cCsrax IHBECTHULIN 1 MepCIEKTUBAX
CTBOPEHHST  poOOYOro  MpOTOTUILY 3

HIMPOKUMHU MOKJIMBOCTSAMU ISl KOMYHIKaIIii,
Oi3Hecy, HaJaHHA TOCIYr Ta, TMEPeaycCiM,
iHTerparii B ocBiTHi# mporec [18].

lapbap I'. Ta iH.,, B cBOili poOOTI
OKPECITIOIOTh KOHIIENIII0 HU(PPOBOi OCBITH
4.0 sax xmOYOBMH eTanm  TpaHchopmartii
Cy4YacHOi OCBITH, IO MOEJHYE TEXHOJOT1UHI
IHHOBaIlll, Taki SK INTYYHUH 1HTEJEKT,
VR/AR, Onokueiid, IoT Tomio, 3 HOBUMH
MeAaroriYyHUMH CTPATETISIMU, CIIPIMOBAHUMHU
Ha MepCOoHaI3allif0, THYYKICTh 1 JOCTYITHICTh
HaB4yaHHiI. Pa3soM 3 TUM, JOCHIIHUKH
3BEpTalOTh yBary Ha MOJOJIaHHA LU(poBOi
HEpIBHOCTI, 3a0e3leueHHs  Oe3Mmeku i
JOTPUMAHHS  €TUYHHX  CTaHJApTIB Yy
uppOBOMY cepeIOBHII MeTaBcecBiTy [16].

He3Bakaroun Ha Te, IO KOHIIEIILIiS
METaBCECBITYy MOKM HE MOKE OyTH TMOBHICTIO
peairi3oBaHa B OCBITI, IOCTYIIOBO 3’SIBISFOTHCS
poOOTH, TPHUCBSYCHI MMArOTOBHI (haxiBIiB
Pi3HOTO MPOGITIO 3 BUKOPUCTAHHSM €JICMEHTIB
MmeTaBcecBiTy. Tak, B poooti M. Menseneoi ta
B. Mukonaiika mpoaHami30BaHO —ITOTEHIIial
BUKOPUCTAHHS METaBCECBITY y (opMyBaHHI
1 (poBOi TpaMOTHOCTI MaHOYTHIX y4YHTEIiB
1HpOPMATHKH, 30KpeMa 4yepe3 BIPOBAKEHHS
IMEPCUBHUX TEXHOJIOTIH y MPOLEC MiATOTOBKH
mux (axisuis (Spatial, ENGAGE, MozillaHubs
TOIIO); TPEACTABICHO AaBTOPCHKY MOJEINb
3aCTOCYBaHHS €JIEMEHTIB METaBCECBITY, €(heKTH-
BHICTh SIKOI MIATBEP/PKEHO  pe3yJbTaTaMu
EMITIPUYHOTIO JIOCHIKEHHS Ha 6a31 Y MaHCHKOTO
JIep>KaBHOT'O MeIarorigHoOro yHiBepcurety [19].

BnpoBamxkeHHss ~ MeTaBcecBITY B
HIATOTOBKY MeIW4YHMX (axiBLIB Hapasi
aKTUBHO  PO3pOOJSAETHCS  3aKOPJIOHHUMHU

BueHMMHU. HazBemo nuie nekinibka poOiT 3a
OCTaHHI JBa POKHM TakKuUX aBTOPIB, SK:
C.Tonamamimaxi, B. bapmerra Ta i1,
B. ITorioB, H. Marero Tta iH.; M. Poapires-
dnopino, 178 Peec-Cabpepa 1a in.; I'. daesex,
M. baxap tain.; X. Xyan, 1. Inp ta in.; C. 1O,
M. Icmain ta in. Tomo [6-8; 11-12; 14].
BonHouac, B YKpaiHCBKOMY
HayKOBOMY IT0JI1 aHAJIOTTYHHUX JOCTIHKEHb HE
tak  Oarato. [TomoBuyk IO. posrisgae
aJanTario €BPOMEHCHKOTO JOCBITY
BIIPOBA/DKEHHS [HU(POBUX TEXHOJOTIH B
3aKJIaJid MEJWYHOI OCBiTH YKpainu [17].
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Viimenko B. ta in. [20] 3a3HauaroTh, IO
BUKOPUCTAHHA IMEPCHUBHUX TEXHOJOTIH Yy
nporeci mpodeciiHOi MIATOTOBKH CIIPUSE
3pOCTaHHIO  PEe3yJbTaTUBHOCTI  HaBYAHHA
3no0yBauie meaunuHux 3BO, migBuIEeHHIO
iXHBbOI MOTHBAIlIl Ta PO3BUTKY KOTHITUBHHX
3110HOCTEH, Ha/Ta€ BUKJIa1aueBl IHCTPYMEHTH
JUIsL BKIIFOYEHHSI BIPTYalbHOI PEAIbHOCTI Yy
noOy/I0BY 3aHSTTS Ta CTBOPIOE MEPETyMOBU
JUIsL BIOCKOHAJICHHS] HABYaHHS y M1ArOTOBII
¢daxiBIiB MeIUYHOTO NpOoQUI0, 30KpeMa B
raixysi xipyprii Ta aHaroMii Tomo. ABTOpH
MiJKPECTIOITh  AKTyallbHICTh  IIHPOKOTO
BUKOPHUCTAHHA LMX TEXHOJIOTIH y 3MillIaHii
OCBITI MEIMYHOrO NPOoPUI0, OCOOIHBO B
YMOBaxX TPHBAJIOTO AMCTAHIIMHOTO HAaBYaHHS

miJy Yac BOEHHOro cTaHy. [IpoBeneHe
ONUTYBAHHS BUKJIa1a4iB MEIUIHUX
YHIBEPCUTETIB  IPOJEMOHCTPYBAJIO  IXHIO

3aIliKaBJIEHICTh IMEPCUBHUMH TEXHOJIOTiSIMU
Ta TOTOBHICTH JIO OIAHyBaHHS HUMHU 1
BIIPOBA/DKCHHS X B OCBiTHIM mipoctip [20].
BuninieHHst He BUpilleHUX PpaHile
YAaCTHMH 3arajibHOi  NpodJeMH, KOTpUM
MPUCBSIYYEThCS JaHa cTarTs. OHAK, BUBYCHHS
npoOieMu BITPOBAIKEHHS €NIEMEHTIB
METaBCEeCBITY B MpoQeciiiHy MiArOTOBKY
3100yBaviB MEAUYHOI OCBITH B YKpaiHi JOcCi
3HAXOMUTHhCS HA IIOYaTKOBOMY erTami Ta
notpedye JIeTaJbHOTO CHUCTEMAaTU30BaHOTO
JOCHIPKEHHA.  BinCyTHICTP  IPYHTOBHHX
HAyKOBHUX TMpallb, IO OXOIUTIOIOTh YBEChH
CHEKTp acIeKTiB IIi€ei TpoOJeMaTuKu, Bia
TEXHIYHUX MOXKJIMUBOCTEH 1 IMearoriyHux
MoJeJen 1HTerparnii bi o) eTUYHUX,
MCUXOJNOTIYHUX ~ Ta  TPaBOBUX  IHTaHb
BUKOPUCTaHHA LU(QPOBUX TEXHOJOTIH Yy
MiATOTOBI MaWOyTHIX JKapiB, 3YMOBIIOE
HEOOXITHICTh  IUIECHIPSMOBAHOTO  aHAJI3Y.
[lomanbmmii HAyKOBUM IOIIYK Yy LBOMY
HampsiMi  JTO3BOJIUTH  C(HOpPMYyBAaTH  IIUTICHE
YSIBIICHHS po OCBITHIH HOTEHIIaT
METaBCECBITY Ta OKPECIUTH ONTHUMAJIbHI
IISIXU HOTO BIIPOBA/KEHHS Y MEIUYHY OCBITY.
dopmy/loBaHHsA  mWijed  crarTi
(moctaHoBKa 3aBaaHHS). MeToro CTarTi €
OOTpyHTYBaHHSI TOTCHINAy, BU3HAYCHHS
NUISXIB BUKOPHUCTAHHS MOKJTUBOCTEH

METaBCECBITY SK 1HHOBAI[IHHOTO OCBITHBOTO
cepenoBuina s (HOpMyBaHHS W PO3BUTKY
npodeciiHoi  KOMITIETEHTHOCTI MaHOyTHIX
JiKapiB, JOCHIIPKCHHS CYYacHOTO CTaHy
BIIPOBAIKEHHSI foro €JIEMEHTIB y
npodeciitny HiATOTOBKY 3100yBayiB
MEIMYHOI OCBITH Ta OCOOJMBOCTEH iXHBOIO
CHPUAHATTA TU(PPOBUX TEXHOJOTIH.

Bukiag  ocHOBHOro  marepiaiay
JAOCJIKEHHSI 3 TIOBHUM OOIPYHTYBaHHSM
OTPUMAHMX  HAyKOBMX  pe3yJbTaTiB. Y
HAyKOBOMY JIHCKYpCI TOHATTS ‘‘METaBCECBIT’
TPaKTyeTbcs  SIK  BIpTyaldbHE  LU(pOBE
cepenoBuIe, Mo (QyHKIIIOHYE Oe3MepepBHO Ta
3a0e3nevye B3aEMOII0 KOPHCTYBadiB  Mixk
coboro 1 3 1mppoBumMH 00’€kTamm  3a
JIOIIOMOT'OF0 IIEPCOHANII30BaHUX aBaTapiB uepe3
TEXHOJIOTii ~ BIPTyallbHOI ~Ta  JONOBHEHOI
pEeaIbHOCTI, 30KpeMa 3a [OCepeTHULTBA
NEepCOHATPHUX KoM toTepiB 1 VR/AR-
rapaityp. TepMmiH  Mae  eTHMOJOTIUHE
MOXO/DKEHHS BiJl TpeIbKoro “meta” — “mosa”,
“gepe3”, “3a MeKaMH~® — Ta aHIIHACBKOTO
“universe”, mo y moeaHaHHI (OPMYIOTH
“Metaverse”. Konuenrtyanizais BOI'O
MIOHATTS 3aKpiMMUIach y MacoBid KyJbTypl Ta
HayKOBO-TIONYJISIpHIN JIITepaTypl MIC/Is BUXOAY
pomany “JlaBuna” (1992) amepuKaHCBKOTO
nucbMenHrka Hina CtiBeHCOHa, SIKUI OJHHUM 13
NEpIINX ONKCAB CTPYKTYpPY Ta (PYyHKIIIi Takoro
1 (poBoOro mpocTopy.

Ha nymxy T.ApThoMOBOi, “MeTOIO
ICHYBaHHSI METaBCECBITY € CTBOPEHHS HOBMX
croco6iB 1 (GopM cycnuibHOT KOMYHIKaIii,
IrpoBOi, OCBITHBOI, THpodeciiHoi Ta iHIIOT
B3a€EMO/IIT Yyepe3 TEXHOJOT1i HaJlaHHS MOIisM
peasbHOro JKUTTS IHU(POBOro BUMIpY 1
3BOPOTHOTO TpaHCPOPMYBaHHA OO €KTIB 1
MOJIYCIB BIPTyalIbHOI KOMYHIKAIil — [0
CTaHy MOBCSKAeHHOro cBiTy” [15, ¢.28].

KagmypaC. Tta Anmp-Xyceitni O@.,
CIHMPAIOYNCh HA TOMEPEH] JIOCIIKEHHS,
HaBOAATH IliKaBy JyMKY, IO IU(POBI
TEXHOJIOT i, 1110 JIe)KaTh B OCHOBI METABCECBITY
3MIHWJIY JTIOJICBKE KUTTS HACTUIBKH, III0 MAlOTh
OyTH BKJIIOYEHI JIO OHOBJICHOI CTPYKTYpH
mipamiau notped A. Macrnoy, Jie iHTepHeT Ta
udpoBa HOPACTPYKTypa PO3TIIAIAIOTHCS 5K
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0a30BI YMOBU >KUTTEIISUTBHOCTI, a COIiaJIbHI
MEpeKi, PpO3BHUTOK IH(PPOBUX KOMIIETEHT-
HOCTEH, y4acTh y IM(QPOBI EKOHOMII Ta
BipTyaiibHa B3a€EMOJIiSl — SIK KJIFOYOBI YUNHHUKH
3aJIOBOJIGHHS IICHXOJIOTIYHMX, CYCIUIBHUX Ta
caMmopearizalifHuX MoTped ocoOucToCcTi B
ymoBax YerBepToi mpoMucIoBoi pesostorii [9].

Crorosui METaBCECBIT ~ aKTHBHO
BIOPOBA/DKYETbC B PI3HOMaHITHI  raiysi
JFOJICBKOI AISUTBHOCTI, 30KpeMa SK IHCTPYMEHT
JUISL OpTaHi3allii irpOBUX CEPEIOBUIII, OCBITHIX
TMPOIIECIB, npodeciiHoi B3a€EMO/III,
KPUITOTEXHOJIOTIH. Ludposi irpoBi
METaBCECBITH Hapas3l € HaNUMOIMPEHIIUMHA i
TEXHOJIOTTYHO HaWpO3BUHEHIIMMHU (popmMaMu
BipTyaJlbHUX cepenoBuil. BogHouac y mMexax
IIUX IUTaTPOPM aKTUBHO POLIUPIOETHCS CIIEKTP
OCBITHIX cepgiciB. Tak, Hanpuka, mwiardopma
Roblox mnpomnonye iHTEpakTHBHI BipTyaibHI
NPOCTOPH,  CHEMIATbHO  TpPU3HAYEHI U1
MIPOBEICHHS HaBYAIbHUX 3aHATh. [{o 2030 poky
KOMIIaHis IeKJIapye HaMip OXOIHUTH HaBYAHHSIM
y cBoeMy MeTaBcecBiTi moHan 100 minbiioHIB
KOPHCTYBayiB, 3aHYPIOIOYM iX Yy TEMaTHIHO
OpIEHTOBaHI BIpTyasbHI CBITH. Y mpodeciitHo-
JIJIOBOMY CEpPE/IOBHIIII TAaKOX CIIOCTEPIraeThes
3pOCTalOuMii  iHTepec /10  NPaKTUYHOTO
BUKOPUCTAHHS MOXJIMBOCTEH METaBCECBITY.
30kpeMa, HH3Ka KOMIMAaHid, TakuX, K.
Microsoft ~ (mpoektr  Microsoft ~ Mesh,
iHTerpoBanuii 13 rargopmoro  Microsoft
Teams), Mercedes-Benz, Lincoln Electric,
BIPOBA/DKYIOTh  BIPTYaJIbHI ~ TEXHOJIOTi Yy
Oi3Hec-TIpoIiecH, BUPOOHWYE MOJIETFOBAHHS Ta
TiIBUIIIEHHS KBaTiikallii mpaiiBHUKIB.

Inest po3BUTKY METaBCECBITY aKTHBHO
HIATPUMYEThCS K Ha JIep)KaBHOMY, TaK 1 Ha
IHCTUTYLIHHOMY PIBHAX Y TaKUX KpaiHax, sK:
CHIA, Snowmis, Kwurait, IliBnenna Kopes.
Hanpuxnan, y IliBnenniit Kopei peanizyerbes
cTpareris undpoBoi TpaHcopmarii
CYCHUIbCTBA, OJHUM 13 KpOKIB SKOi €
cTBopeHHss 110 2026 poky BipTyaJabHOL
exocucremu Ceyna, o 00’€Ha€ MOCIYTH Y
chepax KyJbTypH, €KOHOMIKH, OCBITH Ta
Typu3My; B  OJHOMY 3  HalKkpammx
kopeiicbkux yHiBepcuteTiB KAIST Oyno
3acHoBaHo Graduate School of Metaverse —
MDKIUCIUTITIHAPHUAN JOCTITHULIBKUI LIEHTD,

M0 TO€IHAB TyMaHITapHi, TEXHIYHI Ta
VOPAaBIiHCHKI TIAXOAW JUISI BIPOBAHKCHHS
METaBCECBITHIX TEXHOJIOTIH y TaKi ramy3i, sK:
apXIiTEeKTypHE IPOEKTYBaHHS, YpOaHICTHKA,

po3poOka BipTyaJbHUX aBaTapis,
KOMIT IOTepHa rpadika, TeHMIHT, THIYCTpis
MOJIY, AaKyCTH4YHI TEXHOJIOTii, KyJbTypHa
OPOAYKIis, OCBITHI  CEpBICH, OXOpOHa

3710poB’s Ta BUpoOHuui cuctemu [10].

Ha >xanp, Hama kpaiHa TEXHIYHO He
roTOBa JO AaKTUBHOTO Ta IOBHOI[IHHOTO
BIIPOBA/DKCHHS KOHIICTIIII METaBCeCBITY B
cHUCTEeMy OCBITH, X04a yKkpaiHchki IT-daxibir
BBAXAIOTbCS  HAWKpAIIUMU B JIaHOMY
HAIPSMKY, TIPO 1110, HATIPUKJIA, CBIIYUTH TOM
dakr, mo  ykpainceka  IT-kommanis
DAN IT education, ykpaiHcbkuii mpoBaiiaep
Edtech y Bepecni 2022 poky B CriosyueHOMY
KoponiBcTBi mepmior0 y CBITI 3amycTuia
BIpTyaJbHUIl  OCBITHIM  YHIBEpCUTET Y
MeraBcecsiTi [4].

VYkpaiHCBKI Ta  3aKOpAOHHI  Ta
HAYKOBI[I HAMararThCsl BU3HAYUTH OCHOBHI
BJIACTMBOCTI METaBCECBITY, 5Kl MOJATAIOTH B:

IMEpPCUBHOCTI, MEePCUCTEHTHOCTI,
CUHXPOHHOCTI,  JOCTYIIHOCTi,  PIBHOCTI,
IHTepaKTUBHOCTI, BIPTYyalbHIH TIJIECHOCTI,
CYMICHOCTI UPPOBUX wiathopm,

KOPUCTYBallbKii aKTUBHOCTI y CTBOpPEHHI
KoHTeHTY Toio [3; 15; 19].

SIKIIO CIPOEKTyBaTH IIi BIACTHBOCTI
METaBCEeCBITY Ha MOTEHIIaT foro
BIPOBA/DKEHHSI Y OCBITHIO Mapajgurmy, TO
BIIKPUBAIOTHCS LIIMPOKI MOXKIIMBOCTI, 30KpeMa:

e IMEpCUBHICTb — 3aHYPEHHS
3100yBayiB OCBITH y TIOBHOIIIHHE BipTyaJlbHE
cepefoBuile, Mo 3abe3nedye  Oararto-
KaHaJbHe CIPUHHATTS HaBYaJIbHOTO
Mmarepially, aKTHBHE 3allyyeHHs, EMOLIHHY
B3a€EMOJIII0 Ta (HOPMYBaHHS NPAKTUYHOTO
JIOCBiTy, HAOIMXKEHOT'O JI0 PeaibHOIO;

e TIEPCUCTEHTHICTh —
(YHKIIIOHYBaHHS BIPTY&JIbHOTO MPOCTOPY
6e3 mepepBu a00 OOHYJNEHHS, 0 3a0e3neuye
CTaJIICTh OCBITHIX MPOLECIB y Oy/1b-SKHi1 Yac;

e CHHXPOHHICTh — BiZIOOpaKEeHHSI TIOTiH
y peaJlbHOMY Ta BIPTYaJIbHOMY CBITaX y PEXKUMI
peasTbHOTO Yacy, M0 J03BOJISIE BIIPOBAHKYBATH
IHTEpaKTHUBHE Ta CUTYyallliiHe HaBYaHHS;
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e JIOCTYITHICTh 1 PiBHI YMOBH y4acTi —
BIIKPHUTICTH IIIaTGOPMH IS BCIX 3aIliKaBICHUX
0ci0, 0e3 TMCKpUMIHAIIIHUX O0ap’€piB;

e IHTEPAKTHBHICTh — 3a0e3MeUeHHS
aKTUBHOI y4acTi 3700yBaviB OCBITH y CITLIBHIM
JUSUTBHOCTI, MUTTEBHHA 3BOPOTHUM 3B SI30K 1

U(PPOBOro  OCBITHBOTO  KOHTEHTY  MIX
pi3HUMH 1aTHOpMaMH Ta CEPEeIOBHUILIAMH;

e HACHYCHHS KOPHCTYBAaIIbKUM
KOHTEHTOM — aKTHBHA y4acTh 3700yBadiB,
BUKJIQJIAaYiB Ta OpraHizalidi y CTBOpEHHI
HAaBYAJIbHUX MaTepialiB, CEpeIOBUIIL 1 TPAKTHK.

IMHAMIYHa B3a€EMO/IIS 3 upPOBUM Kymnip H.  3a3nawae, mo “Ha
HAaBUAILHUM  CEPEIOBUIIEM, IO CHOpPUSE CHOTOJAHI OCHOBHMMHU TEXHOJOTISIMH, SIKi
IJIMOIIOMY 3aCBOEHHIO 3HAHb Ta PO3BHTKY 3a0e3MedyloTh pOOOTYy  METaBCECBITY €
KOMYHIKaTUBHHUX 1 KOJIaDOpaTUBHUX HaBMUOK;  iMepcuBHI TexHosorii (AR, VR, MR),

e BipTyaJIbHA TIJICCHICTh — iHTerpamis  iHTepdeiicHi  mpuctpoi, TexHosorii 3D

¢i3uuHOr0 1 MUGPOBOrO MPOCTOPY Hepe3
aBaTapu Ta Bi3yali3alilo, IO PO3LIUPIOE

MOJICJIIOBAHHS, IHTEPHET peyeH, MTy4IHUI
IHTEJIEKT, MEpPEeXki, OOUUCITIOBAIbHI CUCTEMH,

MO>KJTUBOCTI JOCTTHUIIBKOTO Ta Mepexi Ta Omokuein” [18, ¢.120]. ABTopka
eMHipI/I‘IHOFO HaB4YaHHA, IIPOIIOHY€ CI/ICTeMaTI/ISaHiIO TEXHOJIOT1H
e MDKIUTATGOPMHA  CYMICHICTh — METAaBCECBITY Yy  BHIVIAAI  HACTYHHOI
3a0e3neyeHHss  BUIbHOrO  mepemimeHHs iHdorpadiku (puc.l):
TexHOOTIT METaBCECBITY
I 1 1 1 I 1 1 1 1
Ty HMi inTepuer Mepexi 1§[Tep(])enc£l XR- P — oﬁt!ncmonan 3D
inTenexT peueii i mpucTpoi extended bHi CHCTEMH | | MO/IETIOBAHHS
reality
cTBOproBaHH|| |po3lMpenH || | YCYHCHHS || | OTpHMAHHS I;;[Zggglr? BisyanbHuit [POEKTYBaH
|5 pposnx| | moncpkux | L| 00MeRenb || | noctyny B AR P anr— peHzaepinr HST
JBIHUKIB MOYYTTIB dacy 1 METABCECEIT [IOKpAILICHH 6p - > Cepe/IoBHIILA
pOCTOpPY 1 5 (izmaroro OOMIH Ta Ta 00'€KTIiB
" cpitysa | Kondizen- . METaBCECBIT
LIWHICTE || | CHHXPOHI13a
BBEJIEHHS . Tiepenada 3abesneucH J0IIOMOT 010 JaHUX ¥ i JaHUX Y
komm'torep| | | iHpopmarii Mix o BIPTYAILHOT|| | pepentpa-
WX areHTiB | | BPITYalIbHHM Ta || ACHTHIHOC O KOHTCHTY || | nizopanmii
Ta peanbHIM iTa croci6 BIJICTC)KECHHS PYXy
QBTOHOMHHX CBITAMH ;(;)é(;g;?;:; VR —{ Ta 3axoIuIeHHs
aBarapiB o0'exTy
SaHypeHHS Oe3neyne
MOKpallCHHA KOPHCTYBadi CTBOpCHHA,
| | ceHcopHOrO BY BUKOPHUCTaH
COPUMAHATTS | | BipTyaisHo | Hil, IPOJIax
KOpHCTyBaya My . Ta
cepenonmm| | BUACTERCHH
y BUIIISAI 5 posmx
aBarapiB aKTHBIB
MR no3Bonsie
o0'ekTam
—¢izumunOTO CBITY
BUKOHYBATH Iii
y BipTyaJbHOMY

Puc. 1. Texnonoeii memascecsimy [18]

Otxe, sk 0OauuMo, 3aBISKH CBOIM
MPOBITHUM 11esIM Ta MPUHIIIIAM
(byHKIIIOHYBaHHS, METaBCECBIT Mae
MOTEHIIaJl J0 3acTOCYBaHHS B OCBITI Yy
IMIUPOKOMY CHEKTpl CYCHUIBHO 3HAYyIIUX

chep 3a YMOBM HaNEXKHOI IHTerpamii y
BIJIMOBIAHI TPOdeCiiiHi MPaKTHUKH.
Hocnimkenns, nposenexe y 2020 porri
kommaniero Perkins Coie y cmiBmpami 3 XR
Association, mokasano, mo cdepa 0XOpoHHU
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3JIOPOB'SL i METUYHOTO OOJIQJIHAHHS, & TAKOXK
OCBiTa 3a3HAIOTh HAMOUIBIIOrO  BIUIUBY
IMEpCUBHMX  TEXHOJIOTiM  cepeml  BCIX
OCHOBHHX c(ep JIOACHKOI IisUIBHOCTI (32
BUKIIIOUEHHSM irop Ta possar): 38 % ta 28 %
BIIMOBIIHO. JIOCHITHUKHM 3a3HAYMIIU, IO
NaHJIeMisi TPUCKOpWIIA BIPOBA/DKECHHS Ta
NOCWJIMJIA OINTHMI3M MIOAO BIPOBAHKEHHS
IMEpCUBHHUX TEXHOJIOTI# [2].

Po3sristHeMo MOKIITMBOCTI 3aCTOCYBaHHS
METaBCECBITY B T'aTy3l MEIMIIMHU Ta MEIYHOL
npodeciiiHol OCBiTH Ta WOro BIUIMB Ha
dopMyBaHHS ¥  PO3BHTOK  TpOdeciiiHOl
KOMITETEeHTHOCTI MaifOyTHIX JIiKapiB.

Tpeba 3a3HaunTH, MO Yy MEAWYHIH
raxy3i BXKE TpPUBAIMA  Yac  aKTUBHO
PO3BHBAIOTHCS HANPSMKH, SIKI XapaKTepH-
3YIOThCS BIIACTHBOCTSIMH, IPUTAMAHHUMH CaMe

METaBCECBITY:  IMEPCHBHICTb,  3aHYPEHH,
CHUHXPOHHICTh,  JOCTYIHICTb, O€3MEYHICTh,
piBHI MO>KJTHBOCTI. Wnerbes po

TEIIEMEUIINHY, sKa Tiepeadadac opraHi3aIliio
B3a€EMOJi MDK JKapeM 1 TalieHToM Yy
BIpTyaJIbHOMY TPUBHUMIPHOMY CEPEIOBHIIII, 1110
BIZIKPUBA€E HOBI MOXKJIUBOCTI IS TIarHOCTHKH,
KOHCYJIbTYBaHHS Ta MOJICITIOBaHHS
XIpypriyHuX BTpYyYaHb, CUMYJISILIIIHE
npoceciiiHe HaBYaHHS TOLLIO.

Cepen riepeBar 3aCTOCYBaHHS JIEMEHTIB
METaBCECBITY sl TPO(EeciiHOro PO3BUTKY
MaiOyTHIX JIIKapiB MOYKHA Ha3BaTH HACTYIIHE:

— BIpTyaJIbHI1 CUMYJIALT Ta
naboparopii ~ gomomararoTh  MalOyTHIM
JIKapsM TpPaKTUKyBaTU KIIHIYHI HaBUYKH,
BIJMPAIbOBYBaTH  aJTOPUTMH  MEIUYHOL
JIOTIOMOTH, BUKOHYBATH CKJIaJ{H1 MaHIITyJIALIT
(B T.u.  XIpypriuydHi  BTpy4YaHHs) Yy
BIPTYaJbHOMY CEPEJIOBUIL, HE PU3HKYIOUU
KUTTIM nali€eHTa, OaratopazoBo
MIOBTOPIOBATH CKJTaJIHI pOIIeTypH,
TPEHYBaTUCA y pEaTICTUUYHUX YMOBax 1
OTPUMYBATH MUTTEBUI 3BOPOTHUH 3B'A30K;

—reiimiikamiss 'y ~ MeETaBCECBITI
BUKOHY€ MOTHUBAIliifHy (YHKIiI0O B HaBYaHHI
3100yBayiB 3aBIISIKA IHTepaKTUBHUM
CIEHapisM, pI3HOMAHITHUM 1BEHTaM Ta
MOYKJIMBOCTSIM TPYIIOBOI B3aeMOJI1 y (hopMmarti
aBaTapiB; MIJABHUIIYE PIBEHb 3aIlIKaBICHHS Ta
e(eKTUBHICTh 3/100YTTS 3HAaHb, OCOOJIMBO B

OTaHyBaHHI CKJIaJHUX MEIUYHUX TEM,

— JOCTYIl 10  CKCHepTH3u U
K0JIabopallis Aal0Th MOXIIUBICTH 3100yBauam
KOHTAKTYBaTH 3 EKCIIEPTAaMH CBITOBOTO PiBHH,
OpaTu y4acThb y MIKHApOJIHUX BIpTyaJbHHUX
KOH(epeHIIisix i MalicTep-Kiacax,

JOJy4yaTucss 70 CHUMYJSIIH y  CKiaml
MDKIUCIUTITIHAPHUX KOMAHI;
— Oe3leka  HaBYaHHS:  IPAKTHYHE

HABYaHHS y BIPTyaJbHOMY MPOCTOPI 3HUXKYE
PU3UKM HABYaHHS Ha pealbHUX Malli€eHTaXx,
JIO3BOJIIE€ BIANPAIIOBATH MPOTOKOIHM A Yy
HAJ3BUYANHUX CHUTyallisX, HaMpHUKIal, y
CHUMYJIATOpaX HEBIAKIAIHOI TOTIOMOTH;

— THYYKICTh 1 JIOCTYITHICTH 3aBJISIKU
MOXKJIMBOCTI HaBYATUCS y OyIb-sIKMIA Yac Ta 3
OyIIb-SIKOTO MICIIS, 10 PO3IIMPIOE TOCTYI J0
SIKICHOT MEIMYHO1 OCBITH (€ 3apa3 Haa3BUYAHO
aKTyaJbHUM ISl MEIUYHOI OCBITH B YKpaiHi
Yyepe3 BUKIIMKHA BOEHHOTO Yacy).

Voxe CHOTOHI YHIBEPCUTETU
BUKOPUCTOBYIOTh METABCECBIT IS OpraHi3amii
BipTYyaJIbHUX ayIUTOPIN, CEMiHAPIB, CHMYJISIIIH
XIpypriuHux omepamiii Ta J1abopaTOpHUX
JOCHipKeHb (Hanpukian, wiatgopmu Engage,
Microsoft Mesh). BipryanbHi  IpakTUKH
JIOTIOMAararoTh CTyJCHTaM HaOyTH
BIIEBHEHOCTI NepeJl BUXOJIOM Y peallbHUi
KIIHIYHUM TmpocTip, a TpeHiHrn y VR/AR-
cepeoBHIIi BUKOPUCTOBYIOTHCS Ut
HABYAHHS MEXaHIIl MEIUYHHUX TMPOILEIyp Ta
pearyBaHHS B eKCTPEHHX CUTYaIlisIX, OCHOBaM
IICUXOTEpaIllii TOIIO.

[Migxpecnumo, 110 OKPEMUM
MEPCIeKTUBHUM HAMPSIMKOM BHUKOPHUCTAHHS
nu(ppOBUX TEXHOJOTIH y cdepl OXOpOHM

NCUXIYHOTO 3JI0POB’S €  BIIPOBAKEHHS
IMEpCUBHUX CEpEIOBHIIL y
MICUXOTEPANIEBTUYHY PAKTUKY: TaKi U(PPOBI
IPOCTOpHU CTBOPIOIOTH YMOBH  JUId
O0e3MeYHOro  3aHypeHHs  THalieHTa Y
KOHTPOJIbOBaHI BIPTyallbHI CHUTYyalii, UIO

CTpHSI€ 3HIKEHHIO PIBHS CTPECY, MOIOJIAHHIO
TPUBOXKHUX PO3Ja/iB, PoOii Ta MOKpaIIEHHIO
emoliitHoro ctany. TexHoiorii BipTyaJbHOI
pPEaTbHOCTI  IIUPOKO  3aCTOCOBYIOTBCS Y
dopmari  ekcmosuuiiiHOi  Tepamii, e
MOJICNIIOIOTBCS  CKJIQAHI a00 TpaBMaTH4HI
cUTyarlii, 110 IT03BOJISIE e(heKTUBHO
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OpamoBaTH 3 TPOSBaMU  TPUBOTH  TiJ
KOHTposieM  (axiBis; It 3HWDKCHHS
MICUXOEMOIIIHOTO HAMpyXeHHS BUKOPUCTO-
BYIOThCSI PpeNaKcalliiiHi BIpTyalibHI Ccepeio-
BUIA, HANPUKIIA, JAaHIMA(GTH MPUPOIH, SKi
JIOTIOMAararoTh CTaOLTi3yBaTH BHYTPIIIHIH CTaH;
y KOTHITMBHO-TIOBEIIHKOBIH Tepamii VR-
TEXHOJIOT 11 JI03BOJISIIOTh MOJICITIOBATH
COIIAJTLHO 3HAYYII clieHapii a00 peaKkTUBAIIi0
TPaBMaTUYHOTO JOCBIY 3 METOK (POPMyBaHHS
aJanTUBHUX MOJEJIEH MUCIEHHS 1 MOBENIHKH;
€JIEMEHTH JOTMOBHEHOI PEAbHOCTI YCHIIIHO
3aCTOCOBYIOTHCS I oprasizanii
YCBITOMJIGHUX TMPAaKTHUK, TaKUX SK MEAWTAIli,
JMXanbHI BIpaBH, TPEHIHTHM yBardW, wIO
IHTErPYIOTHCS B OBCSIK/IEHHE KUTTS MALlIEHTIB.

3 oy Ha Cy4acHi yKpaiHChKI peauii,

3aCTOCYBaHHSI METaBCECBITY y
TICUXOTEPAIeBTUYHIN pobori HalyJie
0co0JIMBOL 3HAYYIIOCTI B KOHTEKCTI

peabimiTamii BeTepaHiB, OCi0, sSKi TEPSIKIITN
IOJIOH, LUBUILHOTO HaceJeHHs 3
HOCTTPaBMAaTUYHUM CTPECOBUM PO3JIAJI0M, 110
CTaHOBHTUME OJIMH 13 TPIOPUTETHUX 3aIHTIB
HaOJIMK4oro MaitoyTHhOro. TOXK, SIK Oaurmo,
1 dpoBi wIaThopMu HaJar0Th Oe3MeuHi YMOBU
JUTS MOJICITIOBAHHSI TEPANIeBTHUHUX CHUTYaIlii,

anpoOartii IHTEpBEHITII Ta HaOyTTS
npodeciiiHoi KOMIETEHTHOCTI B  yMOBax,
MaKCHUMAaJIbHO HaOMKEHUX 0 pealbHOI

NPaKTUKU. BiAMOBIHO, BKIMBUM 3aBIAHHSIM
CTa€ MiATOTOBKAa MaHOyTHIX CIEMIamiCTiB Yy
cepl MEHTATBHOTO 37I0POB’ S IIIOJI0 CTBOPEHHS
Ta  BUKOPUCTaHHS  HHUMH  IMEPCHBHHUX
TEXHOJIOT1i METaBCECBITY y CBOI ManHOyTHIi
npodeciitHii TisTBHOCTI.

Y Mexax JOCHiKeHHS MpoOIeMu
BIIPOBA/KCHHS €JIEMEHTIB METaBCECBITY B
OCBITHI{ MPOCTIp MEAMYHHUX YHIBEPCUTETIB 13
METOI0 PO3BHUTKY TpodeciiiHoi KoMIeTeH-
THOCTI MalOyTHIX JiikapiB OyJIO MPOBEIEHO

aHKeTyBaHHS  37100yBaviB  XapKiBCHKOTO
IHCTUTYTY MEIHMIIMHU Ta O10MEINYHUX HayK.
Jo Bubipkum yBifinum 168  ocib, ki

HABUAIOTBCA Ha 3—6 Kypcax 3a pI3HUMH
CMELIATbHOCTSAMH, CEpell HUX SK TPOMAISIHU
Vkpainu, Tak # 1HO3eMHI CTyAEHTHU. AHKeTa
IPONOHYyBaJlacid y JIBOX MOBHHMX BEpCiix —
YKpaiHCBbKiId Ta aHIJHCBKiH, ydacTh Oyrna
JTOOpOBIIBHOIO 1 HE mepeadadana >KOIHUX
MarepialbHUX YM IHIIUX 3a0X04eHb. OTpu-
MaHi JIaHi1 Bi10OpakaroTh XapaKTepHi TEHICH-
il y craBieHHI 3100yBauiB [0 1HTerparii
IMEpCUBHUX TEXHOJIOTIH Ta  CepelOBHIL
METaBCECBITY B HABYAJILHUH IPOIIEC.

[lepmmit  OMOK  aHKETHM  MICTHB
MUTaHH, 11010 3arajbHUX BiJIoMocTel (Kypc,
BiK, CTaTh), APYTUil OJIOK CTOCYBaBCs 10CBiLY
uugposoro HaByaHHs (Tabm.1).

Tabnuys 1

Pe3yabTaTn aHkeTyBaHHsI pecnioHAeHTIB (0J10k 2 {locBin nndpoBoro HaB4YaHHS)

BapiaunT Binnosiai

| KisbKicTh pecnioHaeHTiB

| %

Yu opanu Bu yyacme y nasuanni 3 gukopucmannam VR/AR-mexunonoziu (ipmyansvroi uu donoerenoi

peanvHocmi)?

Tak 69 41,07 %
Hi 99 58,93 %
3 axumu popmamu yugposozo abo sipmyanvroeo Haguanus Bu cmuxanucs?

Omtaitn-nexuii 168 100 %
[MpakTH4Hi 3aHATTS 3 IHTEPAKTUBHUMH EJIEMEHTaMHU 121 72,02 %
BiPTyaJ'IBHi naboparopii / cuMyLiiHi keiicn 77 45,83 %
Clincases

VR-TpeHaxxepu s BiAIPAILIOBaHHS MaHI YIS 47 27,98 %
Hapuannus y VR-cepenoBumax 42 25,00 %
Irme (YouTube-kaHanmm MeqUYHOT TEMAaTHKH,

OHJIAH-KypCH, “BIpTyaJIbHUH MamieHT”, MOOLIBHI

MEIWYHI JOJATKH (KITiHIYHI TiIH, KAIBKYJISATOPH, 109 64,88 %
inTepakTHBHI aTiacu, Taki sk UpToDate, MedCalc,

Prognosis)
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Ilpodosacennss mabauyi 1.

Yu npoxoounu Bu naguanus 3 euxopucmanusam imepcusnux mexuonoeiti (VR/AR) y konmexcmi onanysanisi

KILIHIYHUX HABUYOK?

Hi 114 67,86 %
Tax (gKII0 Tak, To BKaXITh sKi came) *cepen

NIPUKIIaAiB 3700yBayl HA3UBAIH BipTyalbHY 54 32.14 %
aHaromiro, VR-TpeHaXkepu A7 cepreBo-JereHeBoi '
peanimarii Tomo

Ak Bu oyinroeme ceiti pisetsb 80100iHHA YUDPOSUMU MEXHON02IAMU, HEOOXIOHUMU 0I5l HABUAHHA Y

BIPMYANLHOMY Ccepedosuuyi?

Bucoxknii 31 18,45 %
Cepenmiii 109 64,88 %
Husexnit 18 10,71 %
Baxxko BigmosicTi 10 5,95 %
AHami3z  pe3ynbTaTiB  ONUTYBaHHS MOBHOIIHHUX  VR-cepemoBumn (25,00 %)

CBIIYUTD, 110 IOCB1Jl 32CTOCYBAHHS €JIEMEHTIB
METaBCeCBITY y mpodeciiiHiii MiAroToBII
MaiiOyTHIX MeAWKiB YKpaiHu mepeOyBae Ha
M0YaTKOBOMY eTarti po3BuTKy. Jlumre 41,07 %
OIMUTAaHUX PECHOHJICHTIB Opayii yd4acTb Yy
HaBYaHHI 3  BukopucranHsM  VR/AR-
TEXHOJIOTIH, TOMI SK TepeBaKHA OLIBINICTh
(58,93%) He MamM TaKOro  JOCBimy.
Haiimommpenimmvu  popmamu  upoBoro
a00 BIpTyaIhbHOTO HABYAHHS € OHJIAWH-JTCKIIil
(100 %) Ta iHTepaKTHUBHI MPAKTHYHI 3aHATTS,
BeOinapu Tomio (72,02 %), 1m0 CBiIYMThH mIpo
NepeBayKaHHs OLIIBII TPATUIITHUX
JUCTAaHIINHUX (opMaTiB HajJ IMEPCUBHUMU
CepeIoBUIIIaMU. BUKOPUCTaHHS BIpTyaJIbHUX
naboparopii 1 CHUMYJSIIIMHHX  KEWCIB
(45,83 %), VR-tpenaxepis (27,98 %) Ta

BiIOYBA€THCS 3HAYHO PifllIe, 10 3YMOBIEHO
OOMEXKEHICTIO ~ TEeXHIYHHX  pecypciB  Ta
HE/IOCTaTHBHOIO IHTETPAIII€I0 TAKUX TEXHOJIOT1H
y HaBUaJbHI Tporpamu. JlOCBij omaHyBaHHS
KIHIYHUX  HAaBHYOK 13  3aCTOCYBaHHSIM
IMEpCUBHUX  TEXHOJOTIM Mae  TpeTuHa
3n00yBauiB (32,14 %). binbiricts (67,86 %)
He BUKOpucTOBYBaM VR/AR 'y 1mpomy

KOHTEKCTi, TOMY MO)XHa TOBOPUTH IIPO
3HAaYHUU Hepeasi30BaHui MOTEHIIIAI
muppoBUX  TEXHONOTIH Yy  pPO3BUTKY

npakTu4Hoi miarotoBku. Illomo 1mdpoBoi
KOMIIETEHTHOCTI, TO OUTBIIICTh PECIIOH/ICHTIB
OLIIHIOIOTH CBIii piBeHb sk cepenHiii (64,88 %).

Hacrtymuaum 3aBnanssM 0ys10 BU3HAUUTH
CTaBJICHHSI 3700yBadiB JI0 METABCECBITY SIK
ocBiTHROTO cepenonuia (Tabm.2).

Tabruys 2

Pe3yabTaTn aHKeTyBaHHsI pecrioHAeHTIB (0/10k 3 CTaBJIeHHS 10 METaBCECBITY SIK OCBITHBOI0
cepe10BMIIA)

TBepaxkeHHs

1-2 (x-1B, %)

3 (k-Tb, %) 4-5 (x-Tb, %)

51 BBaxKalo, 110 METaBCECBIT MOXKHA €(hEKTHBHO
BHKOPHCTOBYBATH Yy MIATOTOBII MalOyTHIX
JKapiB

9 (5,35 %)

31 (18,45 %) 128 (76,19 %)

MeTaBcecBiT cripuse OibII TTHOOKOMY
PO3YMIHHIO HaBYQJILHOTO Marepiairy

12 (7,14 %)

35 (20,83 %) 121 (72,02 %)

MeraBcecBiT Ja€ 3MOory 0e3IeuHoro

. 7 (4,17 %) 25 (14,88 %) 136 (80,95 %)
TPEHYBaHHs KJIIHIYHUX HABUYOK
Taka ¢opMa HaBYaHHS IiJIBUIIY€ MOTHBALIIIO 15 (8,93 %) 30 (17,86 %) 123 (73,21 %)
Meni 6y110 6 1iKaso NpOXOMTH HACTHHY 10 (5,95 %) 22 (13,10 %) 136 (80,95 %)
KYPCIB Y METaBCECBITHbOMY CEPEIOBUILL
a BiZMYBaI0, IO METABCECBIT MOXKE CIIPUATH 20 (11,90 %) 42 (25,00 %) 106 (63,10 %)
po3BUTKY Moix soft skills
51 BBaxaro, 1o IHTErpaIlisl MCTABCECBITY 5 (2,98 %) 20 (11,90 %) 143 (85,12 %)
noTpedye MeAaroriyHoro CymnpoBoLy
* 32 mWIKaJ010: 1 — MOBHICTIO He 3roJeH 2 — IIBU/AIIE He 3rojieH 3 ,— BaXKKO BiamosicTu 4 — mBuaIIe
3rojieH 5 — MOBHICTIO 3roeH
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AHaJi3 pe3ynbTaTiB TPEThOro OJIOKY
JIEMOHCTPYE 3arajioM IMO3UTUBHE CTaBJICHHS
PECIIOHICHTIB bi (o) BUKOPUCTAHHS
METaBCECBITY B TMpodeciiiHiii miAroTOBII
MalOyTHIX JIIKapiB.

[lepeBaxkHa  OUTBIIICTH  OMHTAHUX
BOAYalOTh Y METaBCECBITI  e(EeKTUBHUMI
IHCTpyMEHT  Jis  MHiATOTOBKM  JIKapiB

(76,19 %) Ta ©Oe3meYHOro BiANMpaIFOBAHHS
KiIiHiuHuX HaBU4oK (80,95 %), 110 CBIAYUTH
PO  BHCOKMH  TOTEHIaJl  IMEPCHBHHX
CEpeNOBUINl y MOJCIIOBAaHHI  KIIIHIYHUX
cuTyauid 6e3 pu3uKy s naiieHta. Bucoki
MOKA3HUKH TIATPUMKHA OTPUMATH  TaKOX
TBEp/UKCHHS  IIOJI0  CHOPHSHHSA  OUIBII
IMOOKOMY — PO3YMIHHIO — Marepialy  Ta
TiIBUINCHHS HaBYaJIbHOI MoTHuBalii (72,02 %
i 73,21 % BIiONOBIAHO), IO KOPEIIOE 3

TEHACHLIAMH 1O 3pOCTAaHHA  IHTEpecy
CTY/CHTIB 110 IHTepaKTUBHHUX Ta
NPAaKTHKOOPIEHTOBAaHUX (OPM  HaBYAHHS.

[TokazoBuM € Te, mo 80,95 % pecroHaeHTIB
BHCJIOBUJIM 3allIKaBJICHICTh Yy MPOXOHKEHHI
YaCTUHU KypciB y METaBCECBITI,
HiATBEPIKYIOUM THM CaMUM TOTOBHICTh
3100yBayiB /10 anpobarlii cydacHux (Gopmaris
OCBITHBOI B3aemo/Iii. BogHouac, TBepakeHHs

po po3BUTOK soft skills 3a qormoMororo Takux
TEXHOJIOTiH OTpUMaIIo OiNIbII HU3BKUH piBEHBb
nigrpumkn (63,10 %), mo MoXKe CBIAYUTH
po HEJIOCTATHE PO3yMiHHS podi
METaBCeCBITY y (opMyBaHHI KOMYHIKa-
TUBHUX, COLIIANTbHUX, oprasi3ariiHo-
YOPaBIIHCBKUX, JIACPCHKUX  KOMIIETEHT-
HocTtel. OcoOnmBOi  yBarm  3aciyroBye
pe3ysbTaT ONUTYBAaHHA MO0 MOTpedH Yy
MeAaroriyHOMY CYIIPOBOJII 1T Yac iHTerparii
TEXHOJIOT1i METaBCECBITY B OCBITHIH IpoIIEC.
HaiiBumuii mokasHuK y MeXax IbOTo OJOKY
(85,12 % 3mo0yBauiB) 3acBiguye 3amuT Ha
METOAMYHY MIITPUMKY il 4ac OMaHyBaHHS
IHHOBAIIIMHUX OCBITHIX CEpPEIOBHII, MOKJIAIaE
Ha BUKJIAJIAYiB BiJIOBIJAJBHICTH 32 HAJICKHY
MiATOTOBKY 1O BIPOBADKEHHA IUPPOBUX

TEXHOJIOTIH, nepeadavae HEOOXI1/THICTh
CHCTEMAaTUYHOIO MiABUIICHHS KBamiikamii y
miii  cdepi Ta CTBOPEHHS  METOIUYHHX
Mmarepiais, 1o 3a0e31euyBaTuMyTh

edexTrBHE ¥ TIOBHOIIIHHE BHUKOPHCTAHHS
U(PPOBUX IHCTPYMEHTIB Y HABYAHHI.

YerBepTuii 610K aHKETYBaHHS MiCTHB
3allUTaHHS 100 PHU3MKIB BUKOPHCTAHHS
METaBCEeCBITY y HpodeciiiHii NiAroTOBII
MaiOyTHix nikapiB (Ta0:1.3).

Tabruys 3
Pe3yabTaTn aHKeTyBaHHS pecnioHeHTIB (0J10k 4 [lepemikoau Ta pU3UKHU)
BapianT Bignosini KijbkicTh pecioHaeHTIB %
Bucoki TeXHi4Hi BUMOTH 131 77,98 %
HenmocraTHs miAroToBKa BUKJIA1aviB 89 52,98 %
Emoriiine/i3nuHe BUCHAKEHHS BiJ BIpTyaabHOTO
uiditie/ ABIPTY 69 41,07 %
dopmary
3opoBe a00 BecTHOYIISIpHE TepeHaBaHTAKECHHS
P DY TUIPHE P 124 73,81 %
(HymoTa, TOJIOBHMH 6ib TOIIO)
CorrianbpHa 130111151 / IeniepcoHaTi3ais 49 29,17 %
3umkeHHs peduiekcii Ta emnaTii 37 22,02 %
Pu3nku HEETUYHOTO BUKOPHUCTAHHS TIEPCOHAIBHUX
PUCTATTIA fep 81 48,21 %
JaHUX Yy IA(POBOMY CEpPEIOBHII

OtpumaHi pe3ynbTaTd 3acBIAUYIOTH,
110 HANOUIBIIION0 MEPEIIKO/IOI0 IS
BIPOBA/DKCHHS €JIEMEHTIB METaBCECBITY 0
MiJI'OTOBKM MalOyTHIX MEIUKIB PECTIOH/IEHTH
BB@KAIOTh BUCOKI TexHiuHi BuMoru (77,98 %).
Lle minxoM 3po3yMmino, apke (PyHKIIOHYBaHHS
VR/AR cepenoBum; morpebye  Cy4acHOTO
o0NaJHaHHs, NOTY)KHHX OOYHMCITIOBAIBHUX

pecypciB 1 cTabiIbHOTO 1HTEPHET-3’€HAHHS,
110 17151 6araTboX yKpaiHChKHUX 3aKJIa/iB OCBITH
Mo>ke OyTH rpobiieMoro. Maibke Taka K JyacTka
omutanux (73,81 %) Bim3HauWiaa  PU3UK
30pOBOr0 a00 BECTHUOYJISIPHOTO TEpEHaBaHTa-
KEHHs, TOMy OJHIEI0 13 3aga4y €
pErJIaMeHTYBaHHSI TPHBAJIOCTI 3aHypEHHS Y
BIpTyalbHI ~ CEpelOBHMINA Ta  aJalTaIlio
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KOHTEHTY J10 (i310JIOTIYHUX MOKIMBOCTEH
KopucTyBauyiB. [loHa/T MOJIOBUHA PECTIOH/ICHTIB
(52,98 %) Bkaszana Ha HEIOCTATHIO MiATOTOBKY
BHKJIa1a4lB no  pobotm 3 HOBUMU
TexHojorisiMu. Lle miATBep/Kye BUCIOBIEHY
aBTOpaMH IYMKy MpO HaraibHy HOTpeOy B
CHUCTEMHOMY M ABUILIEHH] KBasTi(hikarii
MEeIaroriyHoro Cckjiaay. biau3bko MOIOBUHU
yuacHuKiB (48,21 %) BOawaroTh 3arpo3y
HEETUYHOTO BHUKOPUCTAHHS  IEPCOHATBHUX
JAHUX, THM CaMUM ITiJJKPECITIOI0YH BaXKIINBICTh
(GopMyBaHHSI YITKMX TPABOBHX 1 TEXHIYHHX
MeXaHi3MiB 3axHcTy iHhopMallii y nudpoBoMy
MIPOCTOPI HA piBHI JepKaBW. MEHIOW0, aje
MIOMITHOIO € YaCTKa THX, XTO 3ayBaYKHUB PH3UKH
eMOLIIHHOrO 4Yu  (PI3BMYHOrO0  BHCHAKCHHS
(41,07 %), COLIAILHOT 130JIsLIi1 abo
nenepconamizarii (29,17 %), 3HIKeHHS PiBHS
pednekcii Ta emmarii (22,02 %). Lli pesynbratu
JIEMOHCTPYIOTb, o BITPOBAKCHHS
METaBCECBITY B OCBITY MEIHKIB MOTpeOye He
JMIIe TEXHIYHOI TOTOBHOCTI, a W yBa)XHOTO
BpaxyBaHHS TICHXOJIOTTYHHX Ta COI[IAIbHUX
YUHHUKIB, abu 30epertm OamaHc MK
TEXHOJIOTITYHUMH TIepeBaraMi Ta JIFOJICHKAM
BUMIpOM HaBYaHHSI.

OxkpiM OIIHIOBaHHS 3a3HAYEHUX B
AQHKETl PU3UKIB Ta MEPELIKOJ, PECIIOHACHTU
TAaKO’)K MaJll MOJJIMBICTh 3alpOIIOHYBAaTH
CBIi BapiaHT BIJIMOBII1. binpuricts
3100yBayiB  HazuBajdM  NpoOiemMu, 5Kl
NOB’si3aH1 3 YHI(IKAIi€l0 Ta CHPOIICHICTIO,
HanpuKJIag: “BIAIPBaHICTh B pPeaJbHOI
KJIIHIKH, TOOTO (pOpMYyBaHHS 3aJI€KHOCTI Bij
BIPTYaJIbHOTO CEPEJOBHUINA 3 TOTEHIIIHHUMHU
npoOJeMaMu TiJ 4Yac J>KUBOTO KOHTAKTy 3
rnarmicHTaMu”’; “BiJIMIpaIfOBaHHs JIUIIe
QITOPUTMIB, B TOH yac K ‘““KHUB1” KJIIHIYHI
BUMIAJKNA 3aBXKIM € OUIbII CKIaJHUMHK
“imeanizoBaHe MOJIETIOBAHHS, KOJIN
BIpTyaJbHI creHapii MIPOTIOHYIOTh
y3arajbHEHl CIPOINEHI CHUTYyaIlii, TOAl SIK Yy
KUTTI CHMITOMHU MOXYTb OyTH PO3MUTHUMH, &
pe3ylnbTaTd  aHali3iB  CyNepeuIuBUMU .
Takosx Big3Havanacs HeOe3neka popMyBaHHS
“BIpTyaJlbHOI  BIEBHEHOCTI”, sIKa MOXe
MIPU3BECTH JI0 MIEPEOIIHEHHS BIACHUX CHJI Ta
pO3Ty0JIeHOCTI B IPaKTUYHIM cuTyauii. Bapto
HAaroJIOCUTH, IO OJICH 13 PECIOH/ICHTIB HE

3a3Ha4uB CCPCA MOXKIINBHX pI/I3I/IKiB TaKy

aKTyaJIbHy JUI1  CY4YacHOTO  OCBITHBOTO
CepeJIOBUINA TPOOJieMy, SK IOPYIICHHS
aKaJIeMigHOI JI0OpOYECHOCTI npu
BUKOPHUCTAHHI TEXHOJIOTIH HITYYHOTO

IHTENIEKTY. Y KOHTEKCTI MEAUYHOI OCBITH I1I€
NUTaHHA HaOyBae OCOOJMBOI Baru, ajxe
Oe3mocepenlHbO  TMOB’si3aHE 3 PIBHEM
npodeciiiHoi KOMIETEHTHOCTI BUITYCKHHKIB,
Bil SKHX 3aJICKUTh JKUTTS 1 3]I0pPOB’SA
nmamieHTiB.  Taka  cuUTyaliss  3yMOBIIIOE
HEOOX1IHICTh TJIMOOKOT O HayKOBOT'O
OIpallOBaHHs Ta PO3pOOJIECHHS CPEKTUBHUX
MEXaHI3MIB  3amo0iraHHid  HEETUYHOMY
3aCTOCYBAHHIO 1HCTPYMEHTIB 1 TEXHOJIOTIi
MITYyYHOTO 1HTENEKTY TpPH BIPOBAPKEHHI
METaBCECBITY B MEIUYHY OCBITY.

[Tstuit 6ok amketn  “OcCBiTHIN
MOTEHIlIaJl METaBCeCBITY”  MICTHB  JiBa
BIIKPUTUX 3alUTaHHA. 3a3HAYAIOUH, B SKHUX
aCTIeKTax PECIOHIEHTH OayaTh HANOLIBIIY
KOPUCTh BiJl BUKOPHUCTAHHS METaBCECBITY B
OCBiTI ~ MaWOyTHIX  JikapiB, 3m00yBaui
BKa3yBaJIU: Oe3rmeyHe  BIANpAILIOBAHHS
CKIQJIHUX KJIIHIYHUX  MaHImyJIsamin  0e3
pU3HMKY U1  TAIIEHTa;  MOJXJIUBICTH
JIeTaJIbHOTO BUBYEHHS aHaToMii B 3D; noctyn
0  CUMYJSIIA  PIAKICHUX  TMATOJIOTIH;
T1IBUILICHHS 3JTy4EHOCT] Ta MOTHBAIIIT uepe3
IMEpCHUBHICTb; MOBHE 3aHYpPEHHS B KJIHIYHI
CleHapii; TpeHyBaHHS  KOMYHIKamii 3
NAlieHTOM  Ha  OPUKIAAl  BIPTyaJdbHOL
0COOMCTOCTI; IIBHJKE IOEIHAHHSA Teopii 3
MPAaKTUKOIO, HATIPUKIIAMI, TICISI TEOPETUIHUX
3aHATH 1110710 1H(PAPKTY MiOKap/ia BUKOHAHHS
IPOTOKOJIy JIIKYBaHHS Ha BIPTyaJIbHOMY
NAIIEHT] y BIpTyalbHIN KIIHILI; MOXJIUBICTb
3aJyyeHHS  IHTEpHALIOHAJIbHUX  KOMaHJ]
Tomio. Bignosigatoun Ha 3anurtaHHs “AxOu y
Bac Oyna MOXJIMBICTh MPONTH HaBYAHHS Yy
BIPTYaJbHOMY CEpeNOBHUII, SKI TeMH abo
kypcu Bu 6 o6panmu?” (me 3100yBayi MOryin
HA3MBaTH SIK OCBITHI KOMIIOHEHTH, IO BXKE
BHBYAJIMCS HUMU Ha MEPIINX Kypcax, Tak 1 Ti,
o0  TPOXOAAThCS  HUMHU  3apa3  abo
IUTAHYIOTHCS BUBUATHUCS HaJall), HailuacTimie
Ha3WBAIMCh HACTYNHI KypcH, TeMH Ta
HanpsMKd: AHaToMis Ta ricroioris 3 3D-
Bi3yamizauiero;  Xipypriuhi  BTpy4YaHHS
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(Jtarmapockoris, CyJIMHHA Xipypris);
HeBigxnanni CTaHU Ta AITOPUTMH
BLS/ACLS; TIlenmiaTpis Ta HEOHATOJIOTIS;
Cumynamii  TpuiManbHOTO BIIUTIJICHHS Ta
poOOTH B KOMaH/Ii TOIIIO.

Taxox 3100yBauyi B IJIOMY
HiATPUMYIOTh ~ BIPOBA/DKEHHS  €JIEMEHTIB
METaBCECBITYy B OCBITHIM MpoIec 3aKiaamgy
BUIIOI OCBiTH (Oe33amepeyHa MiaTpUMKa Ha
piui 63,10 %) (Tabu. 4).

Tabauys 4

Pe3yabTaTn aHkeTyBaHHS pecnioHIeHTIB (0J10k 5 OcBiTHil moTeHUiaa MeTaBcecBiTY)

Bapiaut Binnosini

| KijabkicTh pecioHIeHTIB

| %

Yu niompumyeme Bu 6nposadoicenns eremenmis memagcecgimy 6 oceimuii npoyec Bawozo saxniady?

Tak 106 63,10 %
[IIBuamre Tak 49 29,17 %
Baxxko BigmoBicTH 8 4,76 %
[IBuamie Hi 5 2,98 %
Hi 0 0,00 %
Tox, MOXeMO KOHCTaTyBaTH, IO OCBITHIM MPOCTIp KapAUHAJIBHO 3MIHIOE
OLTBIIICTh OMUTAHUX MO3UTHBHO miaxix 1o  QopmyBaHHa  mpodeciiiHol

HaJalllTOBaHA IIOJ0 IHTErpamii eIeMEeHTIB
METaBCECBITY B OCBiTHIM mporec: 63,10 %
OJIHO3HAYHO MIATPUMYIOTh TaKy 1HILIATUBY, a
me 29,17 % BUCIOBIIOIOTH IMOMIPKOBAHO
MO3UTHBHY MO3ullif0. Taka CyKyIHa 4acTka y
nonax 90 % neMOHCTpye BHCOKHI piBEHb
TOTOBHOCTI  3700yBadiB 10  CIPHHHATTS
IHHOBAIIMHUX MIAXOMIB Ta BIIKPHUTICTH 10
3MiH y TpaJuLiiHIA Mozenl HaBuaHHs. JIuie

HE3Ha4YHa YacTUHA PECTIOH/ICHTIB
3ayMmIiacs HeBm3HaueHow (4,76 %), 1o
MOX€E CBITYUTH po HEJIOCTATHIO
noiHpopMoBaHicTb ~ ado  moTpedy B

JOJIATKOBUX apryMEHTax IWIOAO0 IepeBar
TexHOoJ0r1i. CKEeNTUYHUX MMO3ULIH TPAKTUYHO
He criocTepiranock: ymme 2,98 % BUCIoOBMIH
oOepexxHe 3amepeueHHs, a KaTerOpUYHOI
BIIMOBH He 0YJI0 3a(iKCOBaHO.

Takum  YMHOM, OTpUMaHI JaHi
CBIUaTh, IO Y CBIAOMOCTI OUIBIIOCTI
3100yBavyiB MEIUYHOI OCBITH METABCECBIT
BJKE€ CIPUNUMAETBCS SIK  MEPCIEKTUBHUN
IHCTPYMEHT, 3/JaTHUI 30araTUTH HaBYAJIbHUN
IpoLec, CpusiTd (GOPMYBaHHIO W PO3BUTKY
npodeciiHOl KOMIIETEHTHOCTI, PO3MIUPUTH
MOXJIMBOCTI ~TIPAKTUYHOI TIJTOTOBKH Ta
CTBOPUTH HOBI ¢opmMaTu B3aEMOAIl 3
HaBYaJIbHUM KOHTEHTOM.

BucHOBKHM 3 1aHOT0 JOCTINKEHHS Ta
NEPCHEKTUBH MOJAIBIINX PO3BIIOK Y TaHOMY
HanpsMKy. MeTaBcecBIT sIK 1HHOBalIHHUI

KOMIIETEHTHOCTI Mai0yTHIX JikapiB. Bin
3a0e3neyye OUIBII THYYKE, IHTEPAKTHBHE,
Oe3neyHe 1 MOTHMBYIOYE CEpEIOBMILE, SIKE
CTUMYJIIOE€ PO3BUTOK (DaxOBHX KIIHIUHUX
HaBu4ok Ta soft skills, cnpuse rnmubmomy
3aCBOEHHIO HABUAJIBHOIO Martepialy Ta
(GopMyBaHHIO CIPaBXXHBOTO Mpodeciona-
nisMy 'y chepi MeaumuHH. Takui Tiaxif
3abe3neuye PO3BUTOK KJIFOUOBUX
npodeciiHuX  KOMIETEHTHOCTEH  JiKaps:
NPOTHOCTUYHUX,  aHAJITHKO-CHHTETHYHHX,
CUTYaTUBHUX, KOMYHIKAaTUBHUX, LU(PPOBUX,
TBOPYOTO  MHCJICHHS, CaMOOCBITH  Ta
CaMOBJIOCKOHAJIEHHS, 110 €  OCHOBOIO
Cy4acHOi podeciitHOT MiATOTOBKH.
[lepciekTuBU 1HTErpamii TEXHOIOTIH
METaBCECBITY B OCBITHINA MpOLEC MEIUYHUX
3aKJIaJiB BULIO1 OCBITH BIIKPUBAIOTh IIUPOKE
1oJie JiyIsl TIOAABIIOTO HAYKOBOTO IOIIYKY.
[TornmubneHoro  BHUBYEHHS  MOTPEOYIOTH
MIATaHHSA oprasizanii HaBYaHHS y
BIPTYaJbHOMY CEpEJOBHILI Ta MiATOTOBKH
MeJaroriB, sKi BOJOJIIOTh 3HAHHIMHU TIPO
MPUHIUIIN Horo (GYHKIIIOHYBaHHS,
TEXHOJIOTIYHI OCHOBM, €THYHI W IpaBOBi
aCTieKTH, MAaloTh  PO3YMIHHS  TIepeBar,
0oOMEXeHb 1 TeHAEHIi pO3BUTKY 1M (PPOBOTrO
CYCIIbCTBA. Baxxnueum 3aBJIaHHSIM
3aJIMIIAETHCS CTBOPEHHS HaBYaJIbHUX
nporpaM, aJanTOBaHUX JO YKPaiHCBKHUX
peamiii, 13 BUKOPUCTAHHSIM MOXJIUBOCTEH

74 Teopis i npaxmuka ynpasninus coyianvhumu cucmemamu 3 ‘2025



QI/IOCODPCHKI, AHTPOIIOJIOI'TYHI TA 3AI'AJIBHOMETO/[HYH]I

HAPAJIUT MU CYHYACHOI OCBITU

METaBCECBITYy, a TaKOX po3poOKa i€BUX
METO/IIB OILIIHIOBAHHS 1XHBOI €(DEKTUBHOCTI Y
dbopmyBaHHI TIpodeciiiHOT KOMITETEHTHOCTI
MalOyTHIX JiKapiB. OKpeMOro J0CIiKEHHS
norpedye BIUIMB IMEPCHBHOTO CEPEIOBHIIA
Ha MOTHBAIll0, KOTHITUBHUH PO3BHUTOK,
KOMYHIKaTHBHI ¥  TPaKTU4YHI  HABUYKHU
3100yBaviB  MEIAMYHOI OCBITH, a TaKOX
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npodeciiiHoi eTukH MaiOyTHIX (axiBLIB COIiaJbHOI POOOTH Yy 3aKjafax BUILOI OCBITH;
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FORMATION OF ETHICAL PRINCIPLES IN FUTURE PROVIDERS OF
EDUCATIONAL AND SOCIAL SERVICES

Abstract: the article presents a theoretical justification of the system for the formation
of professional ethics of future social work specialists in universities; identifies specific features
of the content, structure, and principles of professional ethics, which studies the essence of
moral needs, beliefs, actions, relationships, and personal professionally important traits of
future social workers. The pedagogical conditions, concept, and pedagogical system for the
formation of professional ethics of future social workers in universities are outlined; the forms,
methods, and technologies that ensure the formation of professional ethics of future social
workers are revealed and substantiated; the pedagogical technology for the formation of ethical
principles in students who are educated in specialties related to the provision of educational and
social services is substantiated. An analysis of factors influencing the development of
professional ethics is carried out, the role of the educational process, practical training, and
mentoring is outlined. The need for purposeful formation of moral values as the basis of
professional culture is substantiated. Key ethical competencies necessary for effective
professional activity are identified, modern approaches to ethical education in higher education
are analyzed. The importance of integrating the moral and ethical component into the content
of professional training is substantiated.

Key words: ethical principles; professional ethics; education; social work; future social
workers; moral values.

Olena Lapuzina, Olga Grybko, Tetiana Hura

An extended abstract of the paper on the subject of:
“Formation of ethical principles in future providers of educational and social services”

Problem setting. Ukraine is currently  russian aggression. Only highly qualified
in a state of social and economic specialists who possess and adhere to ethical
transformations in the context of terrible norms in the social sphere can understand the
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historical benefits of changes and make
informed decisions in the current democratic
process. Ukraine now has a unique
opportunity, taking as a basis the generally
accepted norms of ethics of social relations, to
supplement them with national features
associated with the Ukrainian mentality. That
is why the social responsibility of education is
high: a socially responsible economy is
possible only with the presence of a
responsible, ethically competent personality
of a social worker, engineer, economist,
manager. The study was based on the laws of
Ukraine, state standards, strategies for the
development of education and the social
sphere, professional codes of ethics, as well as
international documents, such as UNESCO
and Council of Europe recommendations on
ethics [1; 15; 27].

In modern conditions of innovative
changes taking place in society, the volume
and content of the professional activity of a
specialist in the social sphere are significantly
increasing and constantly becoming more
complicated, which is due to the dynamism of
modern life, the spread of information
technologies to all spheres of life and activity,
the aggravation of environmental problems,
and the processes of economic globalization.
It is quite obvious that the solution to these
problems must be based on the principles of
professional ethics and responsibility of
future specialists in social sphere. It can be
argued that only under the condition of
socially responsible education will there be a
socially responsible economy in Ukraine. In
this regard, the state and development of the
modern Ukrainian economy depends on the
quality of training provided by universities
and academies. It can be argued that it is
precisely modern higher education that must
realize its responsibility for those extremely
unfavorable trends in the moral and spiritual
sphere of human civilization that are
associated with scientific and technological
progress and even threaten life on Earth itself.
In addition, in social work, it is important to
be aware of value judgments and how this
work affects people's lives. In other words,

social work requires adherence to ethical
behavior. In social work, a person is forced to
make decisions that involve ethical judgments,
and sometimes one has to make difficult
choices that will have important
consequences for the lives of individual
people. Most social workers are graduates of
social work schools, but there are many
people who work in the profession who have
other academic qualifications.

Resent research and publication
analysis. The connection of the specified topic
with important scientific and practical tasks
regarding various aspects of pedagogical
theory and practice of social work, which are
studied by famous Ukrainian and world
scientists, such as |I. Bekh, Z.Karpenko,
O. Savchenko, L.Romanyshyna, N. Lisova,
S. Marushchak, L. Gren, T. Gura, O. Hrybko,
O. Romanovsky and others is extremely
important for higher education in Ukraine.
The legal framework that regulates the issues
of social worker’s activity is the Constitution
of Ukraine, Law of Ukraine “On Social
Services”, legislative acts of the Verkhovna
Rada of Ukraine, acts of the President of
Ukraine, regulations of the Cabinet of
Ministers of Ukraine. In parallel with the
research of the concept of spiritual and value
development of the personality, on the basis of
which ethical training is considered as a
systematic development of moral
responsibility, dignity, conscience, Bekh I.
[14], focuses his attention on the internal
moral self-regulation of the personality,
which is extremely relevant for social and
educational  professions. By  applying
psychological and pedagogical approaches to
the formation of ethics by researchers
Z. Karpenko [16] and O. Savchenko [25], the
following has been proven: first, the need to
distinguish professional ethics of a specialist
in the social sphere as a specific type of
morality; second, the creation of a model of
ethical training, which includes value,
cognitive,  reflective  and  behavioral
components. A significant contribution to the
systematic study of the phenomenon of the
formation of ethical competence in future

80 Teopis i npaxmuka ynpasninus coyianvhumu cucmemamu 3 ‘2025



QI/IOCODPCHKI, AHTPOIIOJIOI'TYHI TA 3AI'AJIBHOMETO/[HYH]I

HAPAJIUT MU CYHYACHOI OCBITU

social sphere specialists belongs to
L. Romanyshyna [23] and N. Lisova [19],
who analyze in detail the features of ethical
education of social workers and the role of a
humanistic approach to the formation of
ethical consciousness, as a result of the
implementation of which, a new generation of
future specialist leaders will be formed, who,
in turn, will inspire colleagues and
subordinates to take active actions to
implement the tasks set. Many normative and
international sources, which are the basic
documents for the ethical training of social
workers in the world, emphasize human
rights, social justice, and professional
responsibility. The National Qualifications
Framework of Ukraine defines the presence of
ethical competencies as a mandatory part of
professional training.

Paper objective. The main objective of
the article is to create a pedagogical
technology for innovative educational ethical
training for the specialists in social sphere as
one of the pedagogical conditions for the
formation of their professional competence in
higher education institutions; to analyze the
main theoretical and practical principles of
the formation of ethical attitudes in future
providers of social services.

Paper main body. Ethical training in
higher education is a multifaceted process
that combines the philosophical
understanding of morality, the formation of
professional values, the development of
emotional sensitivity and the assimilation of
practical models of ethical behavior. The
successful formation of ethical principles is
possible only if a deep theoretical base is
combined with interactive and reflective
practice. By ethical principles we mean a
system of moral principles, norms and values
that regulate professional behavior. They
include respect for human dignity,
confidentiality,  honesty,  justice and
responsibility. The theoretical basis is
humanistic pedagogy, the concepts of ethical
relativism and universalism, as well as the
standards of professional ethics enshrined in
regulatory documents.

In the formation of the ethical
worldview of students-future specialists in the
social sphere, the teacher acts not only as a
source of knowledge, but also as an example
to follow. His personal qualities, style of
pedagogical interaction and ability to moral
leadership  significantly  influence the
formation of students' value orientations.

Ethical training of future specialists in
higher education involves the development of
their ability to act responsibly, morally
balanced, taking into account universal human
values. It is based on the following basic
provisions: humanism as the basis of
professional ethics — recognition of the
uniqueness, dignity and value of each individual
[14]; ethics of care as an alternative to the
traditional ethics of justice — emphasis on
empathy, interconnectedness, responsibility for
the “other” [8]; Professional morality is not
only knowledge of norms, but also a deep
internal attitude to serve a person, which forms
a professional identity [16].

Psychological and  pedagogical
approaches to the ethical training of future
specialists in the social sphere are based, first
of all, on a competency approach, which
involves the formation of ethical competence
as an integration of knowledge, skills, values,
and  behavioral attitudes. Researcher
Savchenko O. notes that ethical competence =
knowledge of ethical norms + ability to
recognize moral problems + decision-making
skills + reflexivity [ 23; 25].

Psychological and pedagogical
approaches to the ethical training of future
social sphere specialists are also based on a
personality-oriented approach, which places
the student's internal ethical autonomy, the
ability to make a morally balanced choice based
on one's own beliefs, at the center of formation.
Psychological and pedagogical approaches to
the ethical training of future social sphere
specialists are also based on contextual and
situational approaches, which involve learning
through real or simulated situations of moral
choice (cases, role-playing games,
debates).Forms and methods of ethical training
of future social sphere specialists can be ethical
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seminars and discussions (moral thinking
training); analysis of ethical dilemmas (method
of “moral cases”); diaries of ethical reflection;
intervention groups (discussion of professional
difficulties with a focus on ethics); project
activities with an emphasis on values.

During the ethical training of future
social professionals, one should follow the
recommendations set out in the normative and
ethical provision in education, such as codes of
ethics for teachers and social workers; the
National Qualifications Framework, which
provides for the inclusion of ethical components
in  professional standards; educational
programs of higher education institutions,
which should include courses such as “Ethics of
Professional Activity”, “Professional
Deontology™”, “Ethics of Social Work”.

The formation of ethical principles in
future providers of educational and social
services is a complex but extremely important
process. The effectiveness of the professional
activities of such specialists largely depends
on their ethical competence. Therefore, it is
necessary to provide holistic, systematic and
purposeful ethical training in higher
education, combining theoretical knowledge
with the practice of moral choice.

Conclusions of the research. The
formation of ethical principles in future
providers of educational and social services is
a complex process that requires targeted,
systematic and integrated training. Only
through a combination of theoretical training,
practical experience and personal example of

ITocranoBka npooJieMu y
3arajJibHoMy BHIJISIAi Ta 11 3BSBOK 13
BOKIMBIMU HAayKOBHUMH YH TIPAKTUYHHMH
3aBAaHHSIMH. YKpaiHa 3/IMCHIOE  TIPOIleC
IHCTUTYLIHOT TpaHchopMallii Ta CTPYKTYpHOL
nepeOyZ0BU  HAIlIOHATHHOI €KOHOMIKH B
YyMOBax  POCIHCHKOL arpecii. Tinmbku
BUCOKOKBaJTi(pikoBaHi (paxiBlil, K1 BOJOAIIOTH 1
JOTPUMYIOThCSI €TUYHHUX HOPM Y COLIANbHIMI
cdepl, MOXKYTb 3pO3yMITH ICTOPUYHI TIepeBaru
3MIH 1 ¢puUAMartd yCBIAOMJIEHI pILIEHHS.
VkpaiHa 3apa3 Mae YHIKaIbHY MOXIIUBICTb,
B3SBIIM 32 OCHOBY 3araJbHONPHUUHATI HOPMH

teachers is it possible to educate specialists
with high moral guidelines. The domestic
system of training specialists in the social
sphere in accordance with the innovative
moral and ethical paradigm of education
should be based on the general laws of
international ethical relations and the
experience of world education, taking into
account cultural and historical traditions and
peculiarities of the national mentality.

The formation of a socially
responsible specialist in the social sphere
involves: a new understanding of the
professionalism in accordance with the
requirements for his personal abilities and in
connection with qualitative changes in the
essence and content of his professional
activity; education of a creative, socially
responsible personality; introduction of
elements of problem-solving in the teaching of
professional ethics based on the use of
situational learning.

The formation of ethical principles in
future providers of social services is not only a
component of professional competence, but also
the basis of humane interaction in society.
Systematic ethical training in higher education
institutions should include: theoretical study of
ethics; practical application in situations;
reflective teaching methods.

The successful implementation of this
process is possible only with the conscious
participation of the student himself, the
support of the teacher-mentor and the ethical
culture of the educational institution.

CTUKH COLIAJLHUX BIJTHOCUH, HOIOBHHTH iX
HAIlIOHAJLHUMHE OCOOJIMBOCTSIMH, ITOB'SI3aHIMH
3 YKpaiHCHKOIO MEHTaIbHICTIO. [lociimKeHHs
CIMpaJiocsl Ha 3aKOHM YKpaiHu, JAepKaBHi
CTaHJApTH, CTpaTerii PO3BUTKY OCBITH 1
comianbHOI chepu, mpodeciitHi KOJEKCH eTHKH,
a TaKkoXX MDKHApOJHI JOKYMEHTH, SIK-OT
pexkomenaanii FOHECKO Tta Pamu €Bponm
oo erukw [ 1; 15; 27].

Came TOMY corfiajpbHa
BIAMOB1AAJIBbHICTE OCBITH BHCOKA: COLlIAIBLHO-
BIAMOBIAaJIbHA EKOHOMIKA MOYKINBA JHUIIIE 3a
HasIBHOCTI BiJITOBIAIBHOI, €TUYHO
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rPaMOTHOI 0COOHMCTOCTI COIIIBHOTO
MpalliBHUKA, IH)KeHepa, €KOHOMICTA,
MEHeDKepa. 4 Cy4YacHUX yMOBax

IHHOBAIlIMHUX 3MiH, SKi BigOyBarOTbCA B
CYCHUIBCTBI, ICTOTHO 30UIBIIYETHCSA OOCAT 1
MOCTIHHO YCKJIATHIOETHCS 3MICT MPOQeCciiHOT
JIsITBHOCTI (axiBIsl coliaabHOl cdepu, 1o
00YMOBJICHO JTMHAMI3MOM JKUTTS ChOTOJIHI,
MOIIMPEHHSM 1H(OPMAIIHHUX TEXHOJIOTIH Ha
BCi c(hepH KUTTA 1 TISITBHOCTI, 3arOCTPEHHSAM
€KOJIOTIYHUX npo0iem, mporecamMmu
riio0asisamii EKOHOMIKH.

[{imkOoM OYEBHJIHO, IO BHUPIIICHHS
X PoOJIeM MyCHTh 0a3yBaTHCs Ha 3acaiax
npodeciiHoi  €TMKM  Ta  COLIAJIBbHOI
BIJIMOBIAAILHOCTI ~ MalOyTHIX  (paxiBIiB.
MoskHa CTBEPKYBATH, 110 TUTLKH 32 YMOBH
COLiabHO BIATOBIAAIbHOI OCBITH B YKpaiHi
OyJe ¥ comiabHO BiATOBIIabHA CKOHOMIKA.
VY 3B'I3Ky 3 IIUM BiJ{ SIKOCTI IiITOTOBKH, SIKY

31HCHIOIOTh YHIBEPCUTETH, akazeMmii,
3aJICKUTh CTaH Ta PO3BUTOK Cy4YacHOI
YKpaiHCBKO1 E€KOHOMIKH. Moxna
CTBEpKYBaTH, MIO caMmMe Cyd4acHa BHIIA
ocBiTa Mae YCBIIOMITIOBAaTH CBOIO

BIJIOBIAAJIBHICT 3a T1 BKpall HECHPUSTIUBI
TEHJEHIII B MOpaibHii, AyXOBHIH cdepi
JMIOJCBbKOI muBimizamii, ski 1OB’s3aHl 3
HAayKOBO-TEXHIYHUM MPOrpecoM i HaBIiTh
MO’KYTh MOCTaBUTH IiJ 3arpo3y came >KUTTS
Ha 3emui. KpiMm Toro, y couianpHiii poOoTi
B)KJIMBO YCB1JIOMJTIOBATH IIHHICHI CYyJIPKEHHS
Ta Te, SIK BOHA BIUIMBAE HA JKUTTA JIIOJEH.
[HmmMu cnoBamu, corrianbHa poOb0OTa BUMarae
JOTPUMAHHS €THYHOI TOBEMIHKUA. Y HIl
JIOJMHA 3MYyIleHa NpUAMaTH PIIIEHHS, IO
nepeadavaroTh €TUYHI CYJDKEHHS, a 1HOII
JIOBOJIUTHCST POOUTHU CKIIQTHUN BHUOIp, SIKUIA
MaTUM€ BaXJMBlI HACHIAKU IS JKUATTA
OKpEMHUX JIFOEH.

AHaJi3 oOCTaHHIX JO0CHil:KeHb Ta
nyoJaikanid, y SKUX  3al04aTKOBAaHO
po3B’si3aHHS  ITi€l  mpobiieMun 1 HaA  SKI
CIIUPAETHCS aBTOP. 3B A30K BU3HAYEHOI TEMHU
MOB’SI3aHUI 13 BAXKJIMBUMHU HAyKOBHUMH Ta
MPAKTUIHUMHU 3aBJIaHHSAMU 10710
PI3HOMaHITHHMX ACIEKTIB MeJaroriyHoi Teopii
1 TOpaKkTUKA  COLIaJbHOI  POOOTH,  sIKi
JIOCIIJKYIOTBCS. BIIOMUMHU YKPAiHCHbKHUMHM Ta

CBITOBUMM BYEHHMMH, Takumu, k. I. bex,
3. Kapnienko, O. CaBuenko, JI. Pomanuminna,
H. Jlicoa, C. Mapymaxk, JI. I'pens, T. I'ypa,
O. PomanoBcekuii Ta iHmi. HaykoBi mxepena
iHopmMarii 3a TemMoro GOpMyBaHHS CTUYHHX
3acaJl OXOIUIIOIOTH  Pi3HI  BUMIPH:  BiJ
¢dimocopchbkuX MAXOMIB A0 MPUKIAIHOI
nemarorikd. CHOUIBHOIO  TEHIEHIIEID €
BU3HAHHS TOTO, 110 €TUKA COLiaIbHOI po0oTH
HE € JpYropsiHUM  €JIeMEHTOM, a
byHIaMEHTATBHOIO CKJIAJ0BOI0 MPpOodeciiHOi
1IEHTUYHOCTI ManiOyTHIX COoLllaIbHUX
npauiBHUKiB. OcoONMBY IIHHICTH MaroTh
JoKepena, sKi MPOMOHYIOTh  KOHKPETHI
MeAaroriyHi 1HCTPYMEHTH, I1HTETpOBaHI B
OCBiTHI mporec. JlOCHIAHUKH OMHCYIOThH
KOJIi31l MPaKTUKH BUKJIaJaHHA NpodeciitHol
CTHKH, HAJalOTh I1X TMPUYMAHU, [UISXA
BUPIIICHHS Ta MPAKTHYHI peKOMEHIaIli1 1010
BUKJIAJIaHHS €TUKA B OCBITHIX Mporpamax.
HaykoBii aHami3yoTb €THYHI BHMOTH [0
cydacHoro (axiBis comianpHOI cdepu B
YyMOBax 3MIH Ta OKpPECIIOITH CTPYKTYpY
C€THYHOT KOMIIETEHTHOCTI Ta TWIIAXH il
(dbopMyBaHHS y CTYJCHTIB CHEIIaJIbHOCTEH,
AK1 CTOCYIOTBCSI COLIIaJIbHOTO 3a0e3MeyueHHs .
Tak, I.bex [14] 3ocepemxye yBary Ha
BHYTPIIIHIA  MOpajibHIA  caMoperyJsuii
OCOOHMCTOCTI, IO HAA3BUYAHHO AaKTyaJIbHO
JUTS COLI1AJIbHO-OCBITHIX npodecii,
napajielbHO 3 JIOCHIDKEHHSAMH KOHIIETIi
JyXOBHO-I[IHHICHOTO PO3BUTKY OCOOHMCTOCTI,
Ha OCHOBI SIKOi €TWYHA  MIATOTOBKA
PO3TISAIAETHCS SIK CUCTEMATHYHUN PO3BUTOK
MOpAJIbHOI  BIJIMOBIIAJIBHOCTI, TIJHOCTI Ta
cogicti. [lInsxoM 3acTOCYBaHHS IICHXOJIOTO-
NeAaroriyHuX MiAXOAIB 110  (opMyBaHHA
etukn  jpociigHukamu 3. Kapnenko Ta
O. CaBuenko [16; 25], noBeneHO HACTyITHE:
nmo-mepie,  HEeOOXiTHICTh BUILIEHHS
npodeciiinoi  eTuku  (PaxiBOsg  COIMIAIBHOI
cdepu sIK cnenu(piyHOro BUIY MOPAIBHOCTI;
MO-JIpyre, CTBOPEHHS  MOJAENI  €THYHOL
MATOTOBKH, SKa  BKIIOYAE  I[IHHICHUH,
KOTHITUBHHM, peIeKCUBHUM 1 TOBEIIHKOBHM
KOMIIOHEHTH. [CTOTHUI BHECOK y CHUCTEMHE

JNOCTIJDKeHH  (eHOMeHY  (OopMyBaHHS
eTUYHOI KOMIIETEHTHOCTI y  MaiOyTHIX
¢axiBuiB  comianbHOi chepu  HAJIEKUThH
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JI. Pomanummuni Ta H. Jlicosiit [19; 23], saxi
JIETATBHO aHATI3YIOTh OCOOJIMBOCTI €THYHOL
OCBITHM COIIIAJIBHUX TPAIIBHUKIB Ta POJb
TYMaHICTUYHOTO miaAXoday 10 (GopMyBaHHS
E€TUYIHOT CBIJIOMOCTI, y pe3yabTaTi
BIIPOBA/DKEHHSI SIKOi Oyne cpopmMoBaHa HOBa
reHepariiss MaiOyTHIX ¢axiBIiB-JiaepiB, sKi
OyAyTh HagMXaTH KOJIEI Ta MiUIErIUX Ha
aKTHBHI Jii 100 peajizallii MOCTaBICHUX

3aBJaHb. l[ikaBUMU ¥ BaXJIUBUMHU IS
MOPaJIbHO-ETUYHOTO BUXOBaHHS y
npodeciiHii MirOTOBII ManOyTHIX

CoIliaIbHUX MpalliBHUKIB Teopii JigepcTBa i
MPAKTUKU IUIHOBOI MIATOTOBKH JiAEpiB Y
CUCTEMI BHIIOI OCBITH € JOCHIIKEHHSA
C. Mapymaka [20], axuii onucye edeKTUBHI
METOJU: TPEHIHTH, €TUYHI AUJIEMH, JUCKYCIi,
HIOJICHHUKK  pedriekcii Ta  MPOMOHYE
OpakTUYHI  BOpaBH A1 (pOpMyBaHHA
€TUYHOTO MHCIeHHS. Y cBoix poboTax
HAYKOBI[I HAaroJIONIyIOTh, IO BaXIUBICTh
oOMiHYy 1HpOpMAIli€l0 MK  OCBITSHAMHU
pi3HUX KpaiH HE BHUKIIMKAE HISKHMX CYMHIBIB.
[le nmo3Boysie OOTrOBOpIOBATH IIJIi KYPCIB,
BUSBIIATU cTparerii ~ HaBYaHHA,  fKi
BUKOPUCTOBYIOTh ~ KOJIETH,  aHaJi3yBaTH
pe3yabTaTh TEAAaroriyHuX EKCIIEPUMEHTIB
I0JI0 BIUIUBY pPe(IEKCUBHUX TEXHOJOTIH,
npamoBaTd  Hax  (QopMyIIOBaHHSM — Ta
IHTerpariero KypCiB, CTBOPIOBATH
oprasizaliiiHy KyJbTypy, OpIEHTOBaHy Ha
cTyaeHTa. Y 0ararb0X HOPMAaTHBHHX Ta
MDKHApOJHUX JUKepenax, Akl € 0a30BUMHU
JOKYMEHTaMH JUIsl €THYHOI  TiATOTOBKH
COLIIAJIBHUX MpaliBHUKIB y CBITI,
NPOBAJIUTECS AKIIEHT Ha TIpaBa JIIOAMHH,
COlLllaJIbHy  CIIpaBeMJIUBICTh, Mpodeciiiny
BiIMOBINaNbHICTh. Y HamioHaneHil pamiii
kBasmiikamiii  YkpaiHM BU3HA4Ye€HO, IO
HAsSBHICTh CTUYHHX KOMIICTCHTHOCTCH €
00OB’SI3KOBOI0  YAaCTHUHOI0O  mpodeciiiHol
M1ArOTOBKU MalOyTHIX (haxiBIiB.

Bunisiennsi He BUpilIeHUX paHille
YACTHH 3arajibHOI Mpo0JieMH, KOTpUM
NPUCBSYYEThCS JaHa CTATTS. Y Cy4acHOMY
CyCHUTHCTBI €TUYHI MPUHIIAIIH JeAalTi OLTbIIIe
HaOyBalOTh 3HAYYIIOCTI B mpodeciiiHiii
JSITBHOCTI (haxiBINIB COIIAIBHOT Ta OCBITHHOL
chep. Ane Mo-Tiepiie, npoOnaemMu

(dbparMeHTapHOCTI  €TMYHOI  MMiATOTOBKH
MaiOyTHIX (haxiBIiB colliaibHOI cdepu Bce
e  3aIMIIAIOThCS  HEBUPINICHUMH. Y
HAaBYAJIbHUX  IUIaHAX  [EJaroriyHux 1
ColLiaIbHUX CHeliaIbHOCTeH eTHYHa
CKJIal0OBa  YacTO MpPEJCTaBIICHA  JIMIIEC
OKpPEMHUMH KypcaMu ab0 MOIYJISIMH, a HE K
HacKpi3Ha [iHHICHA OCHOBAa BCI€l
npodeciiinoi migroroBku [3—4]. Ilo-mpyre,
noci  icHye ¢opmalli3M Yy BHKJIaJIaHHI
npodeciiHol eTHKH, KOJW YacTO ETHYHI
JUCIUATUTIHA BUKJIAJIAI0ThCSI TEOPETUIHO, Oe3
OTIOpY Ha peayibHi MpodeciiiHi cuTyairii, o

YCKJIa/IHIOE dbopmyBaHHS BHYTPILIHIX
NEepPeKOHaHb 1 €TUYHOrO0 MHCIEHHS Yy
CTYJICHTIB [12]. [To-Tpere, MO>KHA
CIIOCTepiraTu BiJICYTHICTh MOJEIIEN

noBeAiHKH. MailOyTHI nearoru Ta coliaibHi
MPAIiBHUKKA YaCcTO HE MAalOTh MOXKJIMBOCTI
CIOCTEpiraTd 3a CTHYHUMH  MOJCIISIMHU
MOBEIIHKYA BUKJIAJa4diB a00 HACTaBHUKIB, IO

YCKJIQHIOE  TPOIEC  HaACHiAyBaHHSA 1
dbopmyBaHHS BJIACHOT npodeciiiaoi
IICHTHYHOCTI [13]. [To-uetBepre,
NPUIIISETBCS  HEJAOCTaTHS  yBara  JIO

npobiemMu eMouiiHOro iHTesnekTy. ETmuHa
KOMIIETEHTHICTh ~ TICHO  TMOB’s3aHa 3
EMOIIIIHOIO 3pUTICTIO, eMIMAaTI€l, 3/1aTHICTIO

o camopeduiekcii — 11l acTeKTH 3a3BUYAid
3aJUIIAIOTHCS  T03a  MexaMu  (haxoBoi
nigrotosku  [10]. Ilo-m’ste, € KOHQIIKT
IIHHOCTEN MK 0Cco0MCTUMHU Ta

npodeciiiHuMu  nepekoHaHHAMHU. Hepiako
CTYICHTU NPUXOIATh Y TMpodecito 3 yxe
c(hOpMOBaHUMH KUTTEBUMU LIHHOCTSIMH, SIKI
MOXYTb CYNEpPEeYUTH ETHUYHUM MPHUHLIHIAM
npodeciiHol TiSUTbHOCTI, 1 CHCTEMa OCBITH HE
3aBKIU Mae IHCTPYMEHTHU JUIS
KOHCTPYKTUBHOTO  HEPEOCMHUCIIEHHS  LIUX
miaaocter [15; 17; 18]. Ilo-mocre, mMoxHa
BIJI3HAYUTH BIJACYTHICTh €IWHUX ETUYHHUX
CTaHJApTIB. Y PI3HHUX 3aKiafax OCBITH abo
perionax YkpaiHM TIAroToBKa  (DaxiBIIiB
BiJIOYBA€THCS 3a PI3SHUMH CTaHIaPTaMH, 1110 HE
3aBXKAM BKJIIOYAIOTH YHI(QIKOBaHI €THUYHI
BUMOTH a00 4iTKi opieHTupu [9]. Ilo-crome,
Tpeba HaroJocUTH Ha CiaOKiii 1HTerpamii
Teopii Ta mpakTukd. MaiiOyTHi QaxiBui He
3aBXJAU MAalOTh MOXIIMBICTh 3aCTOCOBYBAaTH
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€TMYHI 3HaHHA B YyMOBaX IMPAKTUKH —
HaNpUKJIal, mig ~ 4yac  MPOXOKEHHS
CTa)KyBaHHS, JIe €TUYHI JUJIEMHU 3aTULIAI0ThCS
6e3 o0roBopeHHs abo pedurekcii [11].

@opmyaOBaHHS  Wijei CTATTI
(mocranoBKa 3aBaaHHs). JlocmiKeHHs Mae Ha
MeTi OOIPYHTYBaTH CTBOPEHHS IHHOBAIIHHOI
OCBITHBOI €THYHOI MiATOTOBKH JJIsI MaOYyTHIX
¢daxiBliB comiadbHOI cdepu SK OaHYy 3
MeIaroriyHuX yMoB (hopMyBaHHS rpodeciitHoi
KOMIIETEHTHOCTI MaiOyTHIX (haxiBIIiB
comianbHOI cepn y 3akianax BHINOI OCBITH;
MpOaHAII3yBaTH OCHOBHI ~ TEOPETUYHI  Ta
NpakTHYHI  3acagu  (OpMyBaHHS ETHUYHUX
YCTAaHOBOK Y MalilOyTHIX HaJaBayiB OCBITHIX Ta
COLIATBHUX MOCHYT.

Buknag  ocHOBHOro  marepiajy
JAOCTIKeHHsI 3 TIOBHUM OOIPYHTYBaHHSIM
OTPUMAaHUX HAYKOBUX pe3yibTariB. ETnka He
JUIIEe PETYyJI0€ TIOBEIIHKY Yy B3aeMOMii 3
KIII€EHTaMH, YIHSIMH, 0aTbKaMH, a i BUCTyTIA€
OCHOBOIO JoBipu 10 mpodecii. Tomy
dbopMyBaHHS CTHYHUX 3acall y MalOyTHiX
HA/IaBayiB OCBITHIX 1 COIIAJILHUX MOCIYT €
BXUIMBUM  3aBJaHHSM  CHUCTEMH  BHIIOL
ocBitTi. [lpodeciiina pisnmbHICTE y cdepi
COIIAJILHOTO 3aXUCTy BHMAara€ BHCOKOTO
PIBHSI €TUYHOI CBIJIOMOCTI, aJK€ ISl Tally3b

nepenbavae OE3MOCEPEHIO B3aEMOJII0 3
JIO/IBMU, 30KpemMa 3 BPa3JIMBUMHU
KaTeropisMu  HaceneHHs.  DopmyBaHHS
€TUYHO1 KOMITETEHTHOCTI ManOyTHIX

¢axiBIIB coOLIaTbHOI cpepu € OAHUM 13
KJIFOYOBHX 3aBJIaHb CY4YacHOI Me1arori4Hoi Ta
COLI1AJILHOT OCBITH.

[Ipodeciiina eTnyHa NIATOTOBKA Yy
3BO — uwne OararorpaHHuil mpolec, U0
noequye (Qinocodcbke OCMHUCICHHS MOpai,
dbopmyBaHHS ~ mpodeciiHUX  IHIHHOCTEH,
PO3BUTOK  €MOLIWHOI  YyTIMBOCTI  Ta
3aCBOEHHS TPAKTHYHUX MOJENeld eTHYHOI
NOBEIHKU. YcmimHe (OopMyBaHHS €TUYHHUX

3aca, TOOTO CUCTEMU MOpaTbHHUX
NPUHIIMIIB, HOPM 1  IIIHHOCTEH,  sKi
PETYIIIOITh npodeciiiny MOBEJIIHKY,

MOZKJIMBEC JIMIIC 3a YMOB ITOCAHAHHA TIUO0KOT
TCOpeTI/I‘-IHOI Oasu 3 iHTepaKTHBHOIO Ta
pC(I)J'ICKCI/IBHOIO IMPAKTHUKOLO. Taka cucrema

MOpaJIbHUX MPHUHIMIIB BKJIKOYA€E MOBAry A0
rHOCT1 JIFOJIMHY, KOH(1ACHIIIHHICTB,
YECHICTb, CIPaBeINBICTh Ta
BIJINMOB1IAJIbHICTh. TE€OPETUYHOIO OCHOBOIO €
I'YMaHICTHYHA rnenarorika, KOHITEIi1
€TUYHOTO PENATHUBI3MY W yHIBepcamizmy, a
TaKOXX CTaHAapTh TpodeciiiHol  eTHKH,
3aKpilyieHl B HOPMaTUBHUX JOKYMEHTaX.

3HaueHHS €TUYHOI MIJArOTOBKH IS
COILIIaTTbHO-OCBITHBOI npodecii €
oe33anepeunum. DaxiBi, sKi MPaIOOTh 13
JIOJIbMU  BpA3JIUBHX KaTeropid, NMOBUHHI HE
JIMIIE BOJIOAITH MPOQeciiiHuMH 3HAaHHAMH, a i
JICMOHCTPYBAaTH BUCOKHH PIBEHb MOPAIBHOT
BiAMOBINTbHOCTI. CoIliayTbHAN TPAIiBHUK —
ne mnpodecis, MmO TIPYHTYEThCS HA JIOBIpi,
eMITaTii Ta T'yMaHICTHYHHUX LIHHOCTAX. ETdHI
TIOPYIICHHS Y IIi¥ TaTy31 MOXKYTh ITPU3BECTH JIO
CepHO3HUX COIIATTBHUX HACHIJIKIB.

Cepen KITFOUOBUX €TUYHUX
KOMITCTCHTHOCTEH, SKUMH Ma€  BOJIOJITH
¢axiBerp coriaabHOi cepr, MOKHA BHIUITATH:
eMIaTilo 1 TOJICPAHTHICTh;, 3AATHICTb JI0
peduekcii Ta CaMOKPUTHKH; JOTPHMAaHHS
KOH(DIICHITIITHOCTI; BIAMOBIMAJLHICTE 34
NPUIHSTI PilLIEHHS; TOTOBHICTH /10 €TUYHOT il
B YMOBax MOpaJbHOro BUOOpPY. Y (opMyBaHHI
€TUYHOTO CBITOIVISILY CTYJEHTIB-MaliOyTHIX
¢daxiBUiB  comianbHOI  cepu  BUKIAAA4
BUCTYIIa€ HE JIMIIE JDKEPEJIOM 3HaHb, a W
NPUKIAIOM  JUIs  HacligyBaHHA.  Moro
OCOOHMCTICHI  SIKOCTi, CTWJIb IIAArorigyHoOi
B3aEMOJIi Ta 3JaTHICTh JO MOPAJIBHOTO
JiJepcTBa ICTOTHO BIUIMBAOTH HAa (POPMYBaHHS
I[IHHICHUX OPIEHTUPIB CTYICHTIB.

Etnuna MMArOTOBKA ManOyTHIX
¢axisuiB y 3BO nependayae po3BUTOK y HUX
3MIaTHOCTI JISITH BiAMOBIAATbHO, MOPAaIbHO
BHUBXXEHO, 3 ypaxyBaHHSIM
3arajbHOIIIOICBKUX [[IHHOCTEH. Bona
IPYHTYEThCS Ha TAaKUX 0a30BHUX MOJOKEHHSX:
rYMaHi3M SK OCHOBa NpPOQeciifHOT eTHKH —
BU3HAHHS YHIKAIBHOCTI, TIHOCTI Ta I{IHHOCTI
KOXKHO1 ocobucrocTi [14]; eTnka TypOOTH SK

ajbTEpHATHBA TpaaAuLiiHINA eTHIl
CHpPaBEJIMBOCTI — AaKIEHT Ha eMrarii,
B3a€MO3B’A3KY, Bi/JINIOBIJAJIBHOCTI 3a

“inmmoro” [2; 8]; mpodeciiina Mopasib — L€ He
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JUIIE 3HAHHS HOPM, a U TJIMOOKa BHYTPIIIHS
YCTaHOBKA Ha CITY>KiHHS JIFOJUHI, 110 (hopmye
npodeciiiny i1eHTHYHICTSD [ 1].
IIcuxosoro-mtegaroriyai Oigxoad IO
€TUYHOI TIJArOTOBKM MalOyTHIX (axiBIliB
corianbHOI chepu 6a3yroThCs, IEpeayciM, Ha
KOMITETCHTHICHOMY miaxoni, SIKAN
nepeabavae dbopmyBaHHS €TUIHOT
KOMIIETGHTHOCTI ~ SIK  1HTerpamii  3HaHb,
HABHYOK, I[HHOCTEH Ta IOBEIIHKOBHX
YCTaHOBOK. Jocmigauis O. CaBueHKO
3a3HaYa€, IO E€TUYHA KOMIICTCHTHICTh =
3HaHHS C€TUYHMX HOpM +  3JaTHICTh
pO3ITi3HABAaTH MOPaJIbHI MTPOOIEeMHU + HABUYKH
NPUUHATTA pileHb + pediiekcuBHicTh [19;
25]. Tlcuxomoro-menarorivyi MigXoad A0
€TUYHOI MIATOTOBKM Mai0yTHIX (haxiBIIiB
comianbHOl cdepu 0a3ylOThCs TaKOX Ha
OCOOMCTICHO OpIEHTOBAHOMY MiIXOMl, SKHI
CTaBUTh Yy LEHTP (POpPMYBaHHS BHYTPILIHIO
€TUYHY aBTOHOMIIO CTy/IEHTa, BMIHHS POOUTH
MOpalbHO BUBaXEHHUI BHOIp, 110 Oa3yeTbes
Ha BJacHUX nepekoHaHHsx [23]. [Icuxomoro-
[eIarorivygi maxoay 10 €THUYHOI HiIrOTOBKU
MaiiOyTHIX ¢axiBI[iB comianbHOI cdepu
0a3yloThCsi 1 HAa  KOHTEKCTHOMY  Ta
CUTYaTUBHOMY MiJIX0JaX, AKi mependadaroTh
HaBYaHHS 4Yepe3 peayibHi ab0o 3MOJIeNbOBaH1

cUTyalii MopajbHOro BHUOOpPY (keiicw,
pOJIBOBI irpH, nebatn) [24].
dopMaMu  Ta METOJAMH  ETHYHOL

MIATOTOBKM MaiOyTHIX (haxiBLIB COLIaIbHOL
chepr MOXyTh OyTH €THYHI CEeMiHapHu 1
JUCKYCIT (TpeHyBaHHS MOPAJIBHOTO
MUCJIEHHS); aHalI3 €TUYHUX JujeM (METO[
“MOpaNTbHUX KEWCIB); MIOJICHHUKU E€THYHOI
pedexcii; iHTepBi3iiHI rpynu (0OroBOpeHHS
npodeciiHuX TpyAHOUIB 13 (OKyCcOM Ha
€THKY); MIPOEKTHA AISUIBHICTD 13 aKLIEHTOM Ha
uinHocti. Ilim dvac mpodeciiiHoi eTnyHOi
MIATOTOBKM MaOyTHIX ()axiBI[iB COIIATBbHOI
chepu Tpeba ciigyBaTH PEKOMEHIAIISAM, K1
BHUKJIQJICHI Y HOPMATHBHOMY Ta ETUYHOMY
3a0€3IeUeHH] OCBITH, TakUM SK KOJEKCH
€TUKH TIEJaroriB 1 COmiabHUX MPAIiBHUKIB;

Hamionanena pamka kBamidikariii, mio
nependayvae BKJIFOUEHHS eTUYHUX
KOMIIOHEHTIB /10 (axoBUX CTaHJapTiB;

ocBiTHI nporpamu 3BO, 1m0 MarwTh MICTUTH

KypcH, 30kpema‘“‘Etnka npodeciiinoi
nismeHOCT1”,  “IIpodeciiina meoHTOJNOTIS”,
“ETtuka comianpHoi podotn” [22]. HaBuanbHi
3aKJIaJIi MalOTh CTBOPIOBATH CEPEIOBHUIIE,
CIpUSATIMBE Ui PO3BUTKY  €THUYHOL
qyTiauBocTI Ta peduiekcii. Ile mocsaraerscs
yepes: BIPOBAIKEHHS KypCiB 3 MpodeciiHoi
€TUKH, aHaJII3 CTUYHHUX JUJIEM; OpTraHi3alliio
TPEHIHTIB, CHMYJIALIA Ta POJbOBUX Irop;
IHTErpaIilo EeTHYHOTO KOMIIOHEHTa B YCI
muciaiuniad.  OcoO0MMBO  BaXJIUBO — 1€
HaJIaHHS CTYJICHTaM MOXIIMBOCTI OIlIHIOBATH
peanbHi CUTYyalil 3 NMPaKTHKH Yepe3 €TUYHY
npu3my. CydacHi MeToauKu (OpMyBaHHS
€TUYHOT KOMIETEHTHOCTI Yy BHINIA OCBITI
nependavaroTh: 1HTETPaIlil0 CTUYHUX MUTaHb

y HaBYalbHI JTUCHMIUTIHH, TPOBEACHHS
TPEHIHTiB, [IJOBUX 1Irop, CHUTYaliHHOTO
MOJICIIIOBAHHS; 3aJlyuyeHHs] CTYICHTIB JI0
BOJIOHTEPCHKOI  JISUIBHOCTI;  OpraHizarlito

eTUYHUX JIUCKYCIH 1 CcymepBi3iii; CTBOpEHHS
€TUYHOTO KOJEKCY HaBUaJIbHOIO 3aKjaay
[26]. ®opMyBaHHS €TUYHUX MEPEKOHAHb HE
BiZIOYBa€ThCS JIMIIE NUISIXOM TEOPETUYHOTO
HaBuaHHi. BoHo moTpebye CUCTEMHOTO
MOETHAHHS 3HaHb, JOCBITY Ta peduiekcii, mo
MOKJIMBO JuIIe yepe3 mnpakTuky. Came B
peasibHUX a00 3MO/ETbOBaHUX MpPOodeciHHNX
CUTyallidX  CTYJEHTH  MalwTh  3MOTY:
3ITKHYTUCh 13 ~ MOpPaJbHOI  JIUJIEMOIO;
NEPEKUTH BHYTPIIIHIA KOHQIIKT LIHHOCTEH;
chopMyBaTH  BIANOBIAJIbHY  IO3ULIIO;
oTpumatu Gigdex 1 3poOUTH BUCHOBKH.
[IpakTuHa  MIArOTOBKA  BIJIrpae
KIIOYOBY pOJb Yy (GOpMyBaHHI €TUYHOL
CBIIOMOCTI MaiOyTHIX (axiBUIB Yy cdepi
OCBITH Ta collainbHoi poboTH. Came B rporiect
MPAKTUYHOI A1SUIBHOCTI CTYJ€HTH OTPUMYIOTh
3MOTy 3aCTOCOBYBAaTH 3aCBOEHI TEOPETHYHI
3HaHHA B pEaJlbHUX CUTyallisiX, fKI 4YacTo
CYNPOBOJKYIOTbCSI E€TUYHHUMH BHUKJIMKaMHU.
TakuM YMHOM, NpaKTHKa CTa€ HE JIMIIe
npodeciiiHolo, ane ¥ MOpaIbHO-BUXOBHOIO
mwiarpopmoro  [27], 60 mporaroMm  ii
MIPOXO/KEHHSI MalOyTH1 (paxiBIli CTUKAIOTHCS
3 peaJlbHUMU MOpAJIbHUMHM BHUKJIMKAMH.
[TpakTuka B [EHTpax COI1aJIBHOTO
0OCITyTOBYBaHHSI €  TaKOX  BaXJIMBUM
MPUKIAIOM  COIIaJbHOI ~ MATOTOBKU 3
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€TUYHUM KOMIIOHEHTOM, IiJ] 4ac AKOi CTyACHT
HABYA€TbCA NPHUHILIUIAM TOJEPAHTHOCTI Ta
HequckpuMinHamii. Tak, Hanpukiam, Y
CUTyallii, KOJM KII€EHT — II¢ JII0JIMHA
MOXHWJIOTO BIKY, SKa BIJIMOBIIIETBCS BiJl
JIOTIOMOTH 4Yepe3 cTpax abo HeIoBipy,
MalOyTHIN coliaJbHUNA TIpalliBHUK HaOyBae
HAaBHYOK emmaTii Ta Mex mnpodeciiHoro
BTPYYaHH:, KOJIU MOTPIOHO MOETHATH MTOBAry
JI0 aBTOHOMII JIFOAWMHM 3 MpodeciiHuM
000B'si3kOM HajgaTu gomnomory. CTyIaeHT
HaOyBa€e JOCBiAy €THYHOTO CIHIJIKYBaHHS,
[I0Bary 10 IiIHOCTI JIOAUHU HE3aIEKHO B 11
CTaTyCcy UUIAXOM pPOOOTH y B KPHU30BUX
[EHTpax, 4Yepe3  HagaHHS  JIONOMOTH
nepecesIeHIsIM abo JIITAM-CUPOTaM, a TaKOX
[UISTXOM Y9acTi Y BOJIOHTEPCHKUX COIIAIbHUX
NpOEKTaxX. YcCi HaBelEHI BHUIIE 3aX0IU
CHpUSIOTh  IHTEpHANI3alil MiHHOCTEH 1
(GOpPMYIOTH OCOOMCTICHY BIAIOBIATBHICTD.
[lemaroriyHa Ta coljiajibHa MpPaKTUKA — II€
“moJyiiroH” Ui PealbHOTO  3aCTOCYBaHHS
STUYHUX 3HaHb. be3 MpaKkTUIHOTO 3aHyPEHHS
eTUYHI TIPUHIIATIN 3ITUIIIAFOTHCS
a0CTpaKTHUMHU. 3aBISKH KUBOMY JOCBIAY
MaiiOyTHI (axiBLl HaBYAIOThCA MpHUIIMaTH
MOpajibHl pIIIEHHS B pPEaJbHUX YMOBaX;
bopMyIOTh npodeciiiny eTHUYHY
17ICHTUYHICTb; PO3BHUBAIOThH MOYYTTS
BIJIIIOBIJAJIBHOCT] Ta IIOBarv IO JIFOAUHU SIK
JI0 IIEHTPATLHOT I[IHHOCTI CBO€T ISITHOCTI.
EdekTnBHE eTHUHE BUXOBAHHS B MEKaxX
NPaKTUKU HEMOXKJIMBE O€3 ydacTi TOCBIITUEHUX
HACTAaBHUKIB —  IIGAAroriB,  COILIAJLHUX
MIPAIIBHUKIB, TICUXOJIOTIB. BOHM BHCTYIAIOThH
3pazKoM npodeciitHol TIOBE/IIHKHY,
JIEMOHCTPYIOUYM €THYHY BIANOBIAAIBHICTE Y
pobOTI 3 JITbMH, MUIITKAMHA, oco0amMu 3
IHBATIAHICTIO,  JITHIMA  JIOJGMH  TOIIO.
CrioctepexxeHHs 3a IXHIMH JISIMA  CIIPUSIE
3aCBOEHHIO TPAKTUYHHUX €THYHHX HOPM 1
cranaaptiB. HacTaBHUITBO 3 OOKY JOCBITIEHUX
GaxiBIiB  CIpUse 3aKPIUICHHIO  €TUYHUX
Moiernert moBemiHky. [IpoBeeHHsT TPEHIHTIB 13
TUYHOTO KOHCYJIBTYBAaHHS, IIiJi Yac SIKHX
BUKJIQ/Ia9i-KOy4Yeprd HABYAIOTh 3aCTOCOBYBATH
NPUHIMINA €TUKU TPU PO3B’sI3aHHI KOHQIIIKTIB
iHTepeciB, pPoOOTI 3 ypazaMBUMH TIpyrnaMu
HAceNleHHs, KOH(DIAEHIIMHOCTI  OCOOMCTHX

JIAHHX, € HEBLI'€MHOI0 YaCTUHOIO (OPMYBaHHS
€TUYHOI  CBIIOMOCTI MaHOyTHIX  (paxiBIIiB
COITIAJTBHOT POOOTH.

Y ©OaraTh0X OCBITHIX Mporpamax
YCIIITHO 3aCTOCOBYETHCS METOJ] BEICHHS
pedIeKCUBHOTO IIOJICHHHUKA, J€ CTYACHT
¢bikcye cBOI BpaxeHHs Big MpodeciiHoi
JIISTIBHOCTI, ©MOIIIMHI peakiii, a TaKoX
OIKCYE CUTYAIlil, 10 TOTPeOYyBaIH €TUYHOTO
BHOODY. AHani3 TaKUX CUTyarlii
(IHAMBITyaIBHO YU HA TPYHOBUX CeMiHapax)

noriomarae  (GopmyBaTH  3AATHICTH  JO
€TUYHOTO CaMOKOHTPOJIO, CHIBYYTTA Ta
KPUTHYHOTO MMCJICHHSL. PeduekcusHi
HIOJICHHUKK Ta CYIEepBi3ii JomomararThb

CTYJACHTAM YCBIJIOMHTH 3HAYCHHS CTUYHHX
NPHUHIMITB Y WIOACHHIM pobOori. Etnysi
pedrekcii Ta IMOAEHHUKH CIIOCTEPEKEHb —
e TOTYXHI IHCTPyMEHTH Yy (OpMyBaHHI
€TUYHOI CBIZIOMOCTI, SIKi BIZIIrPatOTh BaXIIUBY
poib 'y mpodeciitHiii mAroTOBIlI MalOyTHIX
MeJaroriB 1 COIiadbHUX TPAIiBHUKIB, IO
O3BOJISIIOTH ¢bikcyBaTu IIOCBI,
OCMUCITIOBATH HOTO 3 TO3MIIl MOpaTbHUX
NPUHIUITB, BHYTPIIIHIX TIEPEKOHAHb Ta
CYCIILHUX OYiKyBaHb. IXHE HpaKTHYHE
3HAYEHHS MOJISIrae y po3BUTKY MHpodeciiiHol
pednekcii; popMyBaHHI €THYHOI YyTJIMBOCTI
o CKJIATHUX CUTYaIIii; JIOIIOMO31
YCBIJIOMUTH BJIACHI IIHHOCTI; MIATOTOBIN 0
CaMOCTIHHOTO NPUHHATTS €TUUHUX PIIIEHb.
Y  Xoml  HpakTHUKUM  Ba)JIMBUM
€JIEMEHTOM €TUYHOIO0 HaBYaHHS € po30ip
€TUYHUX KEHCIB — CUTYyalllll, sIKI BUMararoTh
CKJIQJIHUX MOpaJbHUX pilieHb. [HTepBi3ii abo
“po30ip KeiiciB”, OOrOoBOpPEHHsS peaJbHUX
NeAaroriyHuX CUTYalllil y rpymi CTyJIEHTIB 3a
y4acTi BUKJIa/Jaya-MoJeparopa JI0IOMarae y
¢bopMyBaHHI HaBHYOK MOPAILHOI OIIIHKH,
BMIHHS CIlyXaTH, apryMeHTyBaTH CBOIO
MO3UIII0, TOTPUMYBATUCh ETUYHUX HOPM.
P0361p eTMuHUX KENCIB, TAKKX SIK TOPYIICHHS
KOH(IACHIIIHHOCTI KIII€HTa; KOH(MIIKT MIX
npodeciiHuM 000B’SI3KOM 1 OCOOHMCTUMH
MEePEKOHAHHSAMU; TUCKPUMIHAIINHI POSIBU B
KOJIEKTHBlI YW cepell KIIEHTIB Ta IHIIUX
BUCTYNa€e sIK I1HCTPYMEHT (OpMyBaHHS
eTUYHMX 3acal I cdepu OCBITH Ta
couianbHUX mociayr. PopMyBaHHS E€TUYHHUX
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3acal y MaiOyTHIX HaJaBadiB OCBITHIX 1

COLIAIbHUX TOCIYT € CKJIaJHUM, alle
Ha/I3BUYAIHO BKIIMBUM MPOIIECOM.
EdexkTuBHicTh  mpodeciiiHoi  AisUTBHOCTI

TakuX (axiBI[iB 3HAYHOIO MIpOI0 3aJICKHUTh
Bl 1XHBOi €THYHOI KOMIIETEHTHOCTi. Tomy
HEOOXITHO 3a0€3MeYUTH IUIICHY, CHCTEMHY 1
IJIECTIPAMOBAHY €TUYHY IIJITOTOBKY y BHIIIIN
HIKOJ1, MO€IHYIOYM TEOPETUYHI 3HaHHS 3
IPAaKTUKOK MOPAJIbHOIO BUOOPY.

BpaxoByroun couiagbHy 3Ha4yLIICTh
SAKICHOT TIpoeciitHOl MIATOTOBKUA CyYacHHX
¢axiBIiB comiagbHOI chepH I COLiabHO-
€KOHOMIYHOTO PO3BUTKY VYkpainu,
aKTyaJIbHICTh O3HA4eHOI mnpobimemu Ta ii
HEJIOCTaTHIO TEOPETUYHY PO3pOOJIECHICTh, Ha
Kadepi negaroriky i MCUXOoJ0ril yIpaBIiHHS
colialbHUMU cUcTeMaMH iM. akaJ. I. 3s3to0Ha,
HTY “XII17, Oyio pO3po0JIeHO
excriepuMmentansHuil  kypc  “IIpodeciitna
eTuka ¢axiBis coliaabHoi chepu”, METOr
AKOro € (HOpMYBaHHS MOPAIBHO-CTHYHHX
3acajl COIiaJIbHO BiAMOBIAATBHOTO (haxiBIIs.
Hna EKCIIEpUMEHTAIIBHOI MepeBIpPKU
e(EeKTUBHOCTI TPOMOHOBAHOTO Kypcy 3i
CTyAeHTiB  cmeuianbHOcTi  “ComiaabHOTO
3a0e3neyeHHs” Oyio BHU3HAUEHO
€KCIIEpUMEHTAJIbHI Ta KOHTPOJBHI Irpynu. Y
€KCIIEPUMEHTI Opanu y4acTb 98
PECHOHEHTIB, 3 HUX: 90 CTYJEHTIB CTapIInux
KypciB Ta 8 1HO3eMHUX cTyneHTiB HTY
“XIII”. ¥ KOHTpPOJIbHUX Tpylax HaBYAJIbHUN
IpOLEC  OpraHi3oBYBaBCS  TPaJAULIHMHUM
crocoboM. il ekcriepuMeHTy mojsraiud B
O3HAllOMJIEHHI CTYJIEHTIB 3 OCHOBHHUMH
KOHLENIisiMU TpodeciiiHol eTuku (axiBug
couianbHOi cdepH; y (popMyBaHHI HaBUYOK
aHa i3y CUTyallid, sSKi BUHUKAIOTH ]I 4ac
HOro nisyIbHOCTI, Ta MepeadauyeHHs iXHIX
HACNIJIKIB 13 YypaxXyBaHHSM YKpaiHCHKOTO
MEHTAJIITETy ¥ Cy4acCHUX €KOHOMIYHUX YMOB
VYkpainu; y BUpoOIeHHI HABUYOK NMPUHHATTS
KBaJT1(DIKOBAaHUX MOPAIbHO-€TUUHUX PIIIEHb
MalOyTHIMU (axiBLSAMU.

OnpanboByBaHHS MaTepiainy
IPYHTYB&JIOCS Ha OCHOBI CHUTyall{HOTO
HaBYaHHSI. [Tix qac HaBYaHHS
3aCTOCOBYBAIMCS MPUHLHUIHU: JIOCTYIMHOCTI
(3amponoHOBaH1 CHUTYaliiiHI 3aBAaHHS OYyJ0

PO3po0JIEHO 3 ypaXyBaHHSM PIBHSI PO3BUTKY
Ta TIATOTOBKH CTYICHTIB); 1HIWUBIIYyaabHOT
CIIPSIMOBAHOCTI (IPYU TIOCTAHOBII 3aBJaHb
BpaxOBYBAJIMCS 1HIWBiAyadbHI OCOOJMBOCTI
KOYKHOTO CTYJICHTA); 0CcOOHUCTICHOT
CIpPSIMOBAHOCTI (CTBOPEHHS Ha 3aHATTIX
Takoi atMocepH, sKa JomoMarae KoXHOMY
CTYJICHTOB1 BIAYyTH, IO BiH € TOJIOBHUM,
€IMHUM 00 €KTOM yBarM BHKJIaJaya);
CaMOCTIHHOT IisTbHOCTI (IT1]T Yac IMiArOTOBKU
JI0 3aHATH CTYJEHTH CaMOCTIHHO IMpalfoBaIu
3 Jitepatyporo,  I[HTEpHETOM  TOIIO);
HAOYHOCTI (BUKOPUCTaHHS Ha 3aHATTIX
HAOYHO-0Opa3HUX KOMITOHEHTIB MUCIICHHS:
BiJIcO- Ta ayAIOTEXHIKH, KOMII'IOTepiB U T.
1H.); MOJIETIIOBaHHSI  (3aCTOCYBaHHS
npodeciiHO-OpIEHTOBAaHUX  MOJENed  y
BUJIAJII POJNBOBUX 1Irop, J€ CTYICHT €
AKTUBHUM YyYaCHUKOM); 3B’SI3Ky Teopii 3
NPAKTUKOK  (IpakTHUYHE  3aCTOCYBaHHS
OTpUMaHUX 3HaHb B TMPOIECI aHali3y
CUTYallIHHUX 3aBIaHb. HAJIINHOCTI.
3acTOCOBYBaHHS OCHOBHUX MIOHS T,
KOHIIETIIH TpodeciiHOl eTUKH Ha KOKHOMY
3aHATTI, CTBOPEHHS Ha  iX  OCHOBI
y3arajibHEHb); MoTuBalii (iHpopMyBaHHS
CTYACHTIB  TIPO  pe3yibTaTH  pPOOOTH
IHXKEHepiB, fAKI Yy CBOid mpodeciiiHiii
JSTIBHOCTI KEpYIOThCS HOpMaMH
npodeciiHoi eTHKM Ta €  COILIaJIbHO
BIAMOB1AAILHUMU, O3HallOMIJICHHA 3
JIOCSITHEHHSIMU TITPUEMCTB 1 KOMIIAHIN, SKi
IIPALIO0Th 3a TaKUMHU HOpMaMHu);
npoOsiieMHOCT1 (MPOBENEHHS AMCKYCIH 3a
CUTYyaIliIiHUMU 3aBIaHHSMHU, IUIOBHX Irop);
YHIBEpPCAIBHOCTI  (3aCTOCYBaHHS  TaKUX
JUAAKTUYHUAX MarepialiiB, sIKI MOXYTh OyTH
BHUKOPHCTAaHI SIK OKpPEMI HE3aJIEXKH1 €JIEMEHTH,
IO TpHU3HAYEHI, TOJOBHUM UWHOM, JUIS
3aKpIIJIEHHS! Ta PO3BUTKY BMiHb, HaBUYOK
CaMOCTIHHOT MPAaKTUYHOT TISIILHOCTI).
[IporpamMa exkcnepuMeHTy  MicTHIA
KiTbKa  eramiB, 30kpema: 1. 3acBO€HHS
CTyJICHTAMH OCHOBHHX TEOPETUYHUX TIOJIO-
XKeHb TpoQecifiHOl EeTUKU 3a JIOTOMOIOK0
CTUCIIOTO BUKJIQJaHHA OJOKOBO-MOIYIHHUM
croco0oM MpoOJIeMHUX JEKLii. 2. 3acTocyBaH-
Hi Hag0aHMX  TEOPETUYHUX 3HaHb 13
npocgeciitHol eTukH (paxiBLd corianbHoi chepu
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NUIIXOM  JIMCKYCli 32 CHUTyalliiHUMH
3aBIaHHAMH, SKi Oysno po3poOieHo SK Ha
MICIICBOMY MaTepiaji, Tak 1 Ha MaTepiai 1HITIX
KpaiH; IPOBE/ICHHS JIUJIOBUX irop, Mpe3eHTallii,
peKIIaMyBaHHS TIPOAYKIIiT TEXHIYHOTO
NPU3HAYEHHS; IPOBEICHHS IPYIOBHUX MTPOEKTIB
13 BUKOPHCTaHHAM METOIy  ‘‘MO3KOBOTO
LITypMY ’; TECTYBaHHSI, OIUTYBaHHSI.

Etnuni keiicu — 1e peanbHi 200
3MOJICIbOBAHI CHTYyaIlil, SIKi BHMAararoTh BiJ
¢axiBus ~ 3poOMTH  MOpaibHUI  BHOIp,

JIOTPUMYIOUHCH HOPM Tpodeciiinoi eruku. Ix
a”ami3 y mpoueci mpodeciiHoi MiAroTOBKH
JI03BOJISIE CTYyJICHTaM: YCBIJIOMJIFOBATH
CKJIQJIHICTh MODPAIBHUX pIIICHb, HABYATUCS
OLIIHIOBAaTH CHTYalii 3 MO3MIH TpodeciitHol
eTHKW; TPEHYBaTH HABHYKH apryMeEHTaIlii
MopaJbHOrO BuOOpy. Taki Kelcu MoOKHA
BUKOPUCTOBYBATH JUIS: TPYIOBOI JIUCKYCI;
MUCHbMOBHUX pediekciii; iMiTalliiHUX BIIpaB abo
POJBOBHX 1TOp; OIIHFOBAHHS €TUYHOI 3pLIOCTI

CTYZCHTIB. MeToIKa aHal3y eTHYHUX KEHCIB
niepenOayana Taki kpoku. 1. Omumc curyarii —
CTYJICHTH 4YUTalOTh a00 TeperisigaloTh Keiic.
2. Inentudikamiss npobieMu — BHU3HAYAIOThH
MopaibHy auieMmy. 3. BusHaueHHs mno3wmiii
CTOpIH — aHAI3YIOTh 1HTEpPEeCH M 00OB’SI3KH
BCiX yuacHHKIB. 4. Onuc HOPMH E€THKH —
CHIBBITHOCATH Jii 3 €TUYHUM KOJCKCOM
npocecii. 5. Pimenns ta oOrpyHTYBaHHS —
MPOMOHYIOTh BapiaHTHU TMOBEAIHKU 3 €THYHHM
KoMmeHTapeM. 6. Pediiekcis — oOroBopeHHs, K
O I cami CTYJIEHTH Yy CXOXId CHTyarlii.
3aiydeHHs CTYACHTIB O OOTOBOPEHHS TaKUX
BUTIAJIKIB  CHIpHSIE TIHOIIOMY PO3YMIHHIO
ETUYHHX JIWJIEM 1 IIUBIXIB X KOHCTPYKTUBHOTO
O3B’ sI3aHHSI.

HaBememo  nekinbka — MPUKIIAIIB
npodecifHX eTUYHUX KEHCiB, sKi Oynu
BUKOPHUCTaHI B OCBITHBOMY IpOIleci Mif Yac
MIPOBEJICHHS CKCIICPUMEHTAIBHOTO HaBYAHHS
(TabGmuus 1).

Tabnuys 1
Ipodeciiini eTuuHi keiicu
Ha3sga keiicy Curyauis ETuuHna npo6Jjema AHaui3 BucHoBok
ITopyuienss Tin yac | Ilopymeno npunnun | Yu Mmorna | ITopymenHs
KOH(IICHIIIITHOCTI | MPOXOIKEHHS KOH(]iIeHIIITHOCTI, CTYICHTKA KOH(]iIeHIIITHOCTI
NpakTAKA B TEHTPI | SKui OCHOBHHM | iH(pOpPMYBaTH HaBiTHh 0e€3 iMeHi
COLIABHUX  CIy’KO | €IeMEHTOM  JOBIpH | KOTOCh PO IO | MOKE  PO3KPUTH
CTYICHTKAa OTpHMaja | MK  KJIIEHTOM 1 | CHTyarito? ocoby, a ToMy
Bi IMUTITKA | COIiaIbHAM SIkmo Tak — | HEOOXIiJHO 3aBXKIU
iHpopMalio Ipo | MpaliBHUKOM. Koro came? SIK | KOHCYNbTyBaTHCS
HAaCHJIBCTBO B CIM’I. ciig Oyno misitd | 3 KypaTopom
Bona posnosina mpo B eTHYHUX | NPaKTHKA  IIOJO
ue  Apy3sM  1o3a pamkax?  flka | moOmaNbBIIMX Jii.
MeKaMH1 MPAKTHKH, HE IKOJIa  MorJa
HA3UBAIOYM IMEH, aje OyTm  3aBjgaHa
OIIHCABIIHA OOCTABUHH KITieHTy?
JIOCUTH JETATBHO.
Kondumikt ComiaapHuNR Kondumikt Mk | Un mae | daxisenp Mae
IIHHOCTEN TpaIiBHUK- 0coOuCTUMU ¢axiBelp MpaBo | IATH BiIIOBIIHO
MPaKTUKAHT Ma€ | MepeKOHaHHSIMH 1 | HaB’sByBaTH J0 TpodeciiHoTo
pedniriitai npodeciitHum ocobucTi €THYHOTO
MEPEKOHAHHS, SKi HE | 00OB’SI3KOM, norisiau? Sk | KOJekcy, SIKAA
CXBAIIOIOTh  NEBHUIl | JOTPHUMYBAaTUCh 3a0e3neunTH BUMarae
croci0 KUTTA KIIi€EHTA. | MIPUHIUILY npodecioHanizM | HeANCKPUMiHAIII.
Womy ckmagno GyTH | HemucKpuMiHamii  Ta |y curyamii | 3a moTpebm —
HEUTpaIbHUM 1 | HIITPUMKHA KOXHOTO | KOH(DIIKTY 3BEPHYTHUCH 3a
HiATPIMYIOUHM. KITIi€HTA. nigHocte? UYwm | cymepsiziero  abo
MOJKHA KOJIET1aJIbHOIO
BIAMOBHTHCS MIATPUMKOIO.
Bigx pobotn 3
KIieHTOM?
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Ilpoodosocenns mabauyi 1.

VYuacth y | Hig wac Bi3ury mo | HeWTpanpHicTs, Sx 30epertu | HeoOxinHO
cimeitHOMYy ciM’i (y  pamKkax | 00’€KTHBHICTh i | He#Tpamiter? JIOTPUMYBATHCh
KOH(ITIKTI MPaKTUKA B | HEIOMYIICHHS Uu ™Mae mpaBo | MPHUHIUILY
COMIaNBHIA  CIyXO01) | MaHITyJISIIH. CTYJIEHT HEIUCKPHUMIHAIIIT
CTY/ICHT CTa€ CBIIKOM BTpy4yaTtucs B | Ta M ATPUMKH
CBapKd MiXK OaTbKaMH KOH(MIIKT?  SIK | KOXKHOTO KITiEHTA.
matuad.  OguH 13 IisATH B
4JIeHIB CiM’1 IPOCUTH iHTepecax
fioro HiATpUMaTi JUTUHA?
CBOIO TIO3MIII0 TIepexn
COLIaTbHAM
MIPAIiBHUKOM.
3neninenas MoBu | [IpaktukanT y meHtpi | IloBara mo kiienra, | Ik pearyBatu | daxiBenp Mae
KJII€HTa COMLIANBHOI JOTIOMOTH | TOJICPAaHTHICTB, Ha HECTHYHY | HIiATH BiIIOBITHO
0o0CIIyTOBY€e  KITi€HTa, | HEAUCKPUMIHAIISA 3a | IMOBENIHKY 0 TpodeciiftHoro
SIKUHI PO3MOBJII€E | MOBHOIO O3HAKOIO. HacTaBHUKA? UK | eTHYHOTO
CYPIKHKOM abo MOBUHEH KOJIEKCY, SKHUH
1aJIEKTOM. CTYJCHT BUMAarae
HacraBauk poOuTH 3axXHIIATH HEIUCKPUMIHAIII.
3HEBAXKIJINBI KiieHTa? Sk | 3a morpebn —
3ayBayKCHHS 110710 YHHUKHYTH 3BEpPHYTHUCH 3a
MOBH  KJIi€HTa B KOH(IIIKTy, aie | cymepBi3iero  abo
MIPUCYTHOCTI 1HIITUX. 30epertu KOJICT1aJIbHOIO
STUYHY i ITPHMKOIO.
TTO3UIIF0?
[yO6mikamii y Ilin wac mnpakrtuku | [lopymieHHs Uu wmae mpaso | [TopymeHHS
comMepexax CTYIHCHT TyOllikye B | KOHQIACHIIIHOCTI Ta | CTYIOEHT KOH(]iIeHTIiITHOCTI
Instagram  ¢oTo 3 | mpaBa Ha MPHUBATHICTH | PO3MIIILYBATH HaBiTh 0e€3 iMeHi
JITBMH 3 IHTEpHATy, 3 | HEMOBHOJITHIX. taki ¢oro? Ski | MOXXE  PO3KPUTH
SIKMMH BiH TPAIOE, HE HACITI KU e | ocody, a TOMYy
3alUTaBIIN  JIO3BOIY MOXE MaTH ISl | HEOOXIIHO 3aBKIH
YCTAHOBH 4M OaTHKIB. niTeit? SIk | KOHCYJNBTyBaTHCS
JIOTPUMYBATUCh | 3 KypaTopoM
eTHKU B | MPakTUKU  LIOJO
OHJIAMH- MOJAIBIINX TiH.
pocTopi?
v nporeci IIPOBEJEHHS JIOTIYHO MMCIUTH, KOJIM TOYKH 30pYy,
CKCIICPUMCHTAJIbHUX 3aHATHh 3a MCTY BHCJIOBJIEH] paHime, HiI[CYMOBYI'OTI)CH 174
BHU3HAUYalI0Csd BHUPOOJEHHS BMIHHS JIOTIYHO MPUBOASTH /10  JIOTIYHUX  BHCHOBKIB;

MUCIUTH, BUKOPUCTOBYIOUM HAaOYTI 3HAHHS i

JIOCBIZ; aHATI3yBaTW CHUTyallili 3 TO3MUIIi
COLIAJILHO BIJIMOB1AAIEHOTO (baxiBis;
BHUHOCUTH ONTHMAaJbHI1 pllIeHHS 71

apryMEHTOBAaHO JIOBOJUTH CBOIO JYMKY;
BMIHHS POOHUTH y3arajibHIOIOUl BUCHOBKH 3a
npobnemoro. Lli ¢dakropu ¥ Bu3HAYAIH
KpUTepii CyMapHOi OLIHKH 3HaHb, BMIiHb 1
HaBUYOK CTYJIeHTa, a came: 1) BUCTYMH, IO
BifoOpaxkae  pe3yjibTaTH  MOMNEPEAHBOrO
aHaJi3y; 2) akIleHTyBaHHS yBaru Ha IEBHOMY
KOJII IINTaHb, IKI BUMAararoTh MOTJIHUOJIEHOTO
o0roBopeHHst; 3) JEeMOHCTpalis BMiHHS

4) mpomo3HuIlisl aTbTEePHATHB; S5) MPOMO3HILis
MEBHOTO TIJIaHy i abo miaHy 37iHCHEHHS
pilleHHs;  6)  BU3HAYEHHSA  3HAYYIIUX
€JIEMEHTIB IpPU  aHaji3l  CUTyalliiHOro
3aBJaHHA; 7) y4acThb y HiJBEJICHHI MiJICYMKIB
JUCKYCII. O6pobxa pe3yNbTaTiB
eKCIIEpUMEHTY TOoJsiraia B CHIBCTaBICHHI
pe3yibTaTiB piBHS c(hOopMOBaHOCTI
JIOCHIJKYBaHUX BMiHb Ta HABUYOK CTY/ICHTIB
eKCTIEPUMEHTAIBHUX 1 KOHTPOJIBHHUX TPYII JI0
NoYyaTKy Ta HAaNpHUKIHI eKCIIEPUMEHTY.
3HaHHS KOXXHOTO CTYJICHTa OI[IHIOBAJINCS 3a
JOTIOMOT 010 T'sITHOambHOT IIKanu (Tab. 2).
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Tabauys 2

IopiBusiabHA oninka piBHS cOPMOBAHOCTI BMiHb Ta HABHYOK 32 Pe3yJIbTATAMH eKCIIEPUMEHTY

Binnosini cmyoenmie
YMmiHHS Ta HABHYKH (cepeouit b6an)
Ho noyarky | Iliciss  3akiHyeHHs
eKCIEPUMEHTY eKCIEPUMEHTY
CucTeMHUH MiAXia 10 aHani3y mpoOJIeMHOI CUTYyaIlii 2,9 3,5
HaBuuky eTHYHOTO BUPINICHHS KOHDIIKTY 2,5 4,0
YMiHHS €THYHO BiJICTOIOBATH CBOE PIillICHHS 2,7 3,6
ITouyTTs corianbHOI BiANOBIaIbHOCTI 2,8 4,2
[lopiBusinpHU  aHami3 Tabmumi 2 CyTHOCTI ¥ 3micTy Horo mpodeciiiHoi
MOoKa3aB, IO 3aCTOCYBaHHs AaKTUBHHMX JISUIBHOCTI; BUXOBAaHHsS TBOPYOi, COIIaJIbHO
METO/IIB HaBYaHHS 3a0€3MeUnII0 MOXIIMBICT  BIAMOBIJAIBHOI OCOOMCTOCTI; YIIPOBAIKCHHS
edexkTuBHOrO (QopmyBaHHS TpodeciiHUX eNeMEeHTIB MpoOJEeMHOCTI B  HaBYaHHS
€TUYHHUX  yMiHb,  PO3BUTOK  HABUYOK MpOoQeciiiHOi eTUKHU Ha OCHOBI 3aCTOCYBaHHS
e(heKTUBHOTO €THYHOTO CHUIKYBaHHS  CHTYaI[iiHOTO HaBYaHHSI.
YYaCHUKIB EKCIICPUMEHTY. Baxmso B pesynbTaTi eKCIEpUMEHTAILHOTO
nam’sTaTH, [0  ©€TWYHAa  CBIJOMICTh JOCIHI/DKEHHS BHSBIEHO, IO 3aCTOCYBAaHHS

dbopMyeTbCs  MOCTYIOBO,
OCMHUCIICHHS 1 peuIeKCito.

BHCHOBKH 3 1aHOI0 JOCJi’KeHHS Ta
MEPCIIEKTUBH MOJATBIINX PO3BIIOK Y JaHOMY
HanpssMKy. POpMyBaHHS ETUYHHX 3acaa y
MaiiOyTHIX HaJaBadiB COLIAJBHUX TIOCIYT €
KOMIUICKCHUM TIPOIIECOM, SIKUH MOTpedye
IJIECITPAMOBAHO1, CHCTEMHOI ¥ 1HTErPOBaHOI
MIArOTOBKU.  Jlumie  dYepe3  MOeaHAHHS
TEOPETUYHOTO  HABYAHHSA,  MPAKTHYHOTO
JOCBITy ~Ta  OCOOMCTICHOTO  MpPHKIALY
BHKJIQ/Ia4ulB MOKJIMBE BUXOBaHHS (PaxiBIliB 13
BUCOKMMH  MOPQJIBHUMH  OPIEHTHPAMH.
BiTunsnsna cucrema MIATOTOBKH (haxXiBIliB
COLIAILHOT chepu BIJITOBIAHO 1o
IHHOBAI[IITHOT MOPaTbHO-ETUYHOI MapaTUrMH
OCBITH Mae 0Oa3yBaTHCs Ha 3arajbHUX
3aKOHOMIPHOCTSAX MIKHAPOJHUX ETHYHUX
BITHOCHMH 1 [JOCBiJl CBITOBOI OCBITH 3
ypaxyBaHHIM KYJIbTYPHO-ICTOPUIHHX
TpaauLid Ta OCOOJIMBOCTEH HAI[lOHAJIBHOTO
MEHTAJIITETY. ®opmyBaHHS ~ COLIAIbHO
BiJIMOBIAaNEHOTO (PaxiBIsS COIAbHOI cdepu
nepezndayae: HOBE PO3yMiHHS
npodecioHanizMy ¢axiBlis coLianbHOI chepu
3TiIHO 3 BUMOTaMH [0 HOr0 OCOOHMCTICHHX
3M10HOCTEH Ta y 3B'A3KY 3 IKICHUMH 3MiHAMU

yepe3 IOCTilHe

Cnucok Jiteparypu:

1. bex 1. J/I. BuxoBaHHsI 0COOMCTOCTI.
Kwuis : JIn6igs, 2003. T. 1. 280 c.

AKTHUBHHX MeTOI[iB HaBYaHHA 3a0e3I1eYHIIO

MOJIUBICTh  e(eKTUBHOTO  (pOpMyBaHHSA
npodeciiHuX eTUYHUX YMiHb, DPO3BUTOK
HABUYOK e(PEKTUBHOTO CTUYHOTO
CHUIKYBaHHS ~ YYaCHUKIB  €KCIIEPUMEHTY.

®opMyBaHHA E€THYHHX 3acajJ y MalOyTHIX
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Anomayia: y cTaTTi IPOAHATI30BAHO MOJILCHKY CUCTEMY 3a0€3MeUeHHsI OXOPOHH Mpalli
MaIIMHOOYIBHUX MIJIPUEMCTB, PO3MVISIHYTO CUCTEMY JOKYMEHTIB, sKa TOBHMHHa OyTH
HiAr0TOBIIEHA POOOTOAABISIMU TPHUETHUMU JI0 MPOLIECIB MpalleBIalITYBaHHS Ta HAPaBIEHUX
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3sicoBaHo poab HamionanbHoi iHcnekuii mpaui (PanstwowalnspekcjaPracy—PIP), sika €
[EHTPAIbHUM y CHCTEMi KOHTPOJIIO JIOTPHMAaHHS BHMOT OXOpPOHH TIpalli, IPOBOIMTH
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Abstract: the article analyzes the Polish system of occupational safety in machine-
building enterprises and examines the system of documents that must be prepared by employers
involved in employment processes and aimed at reducing injuries and occupational diseases. It
is determined that the system establishes the basic principles of risk prevention, information,
training, and employee participation in the occupational safety process. It is particularly
important to note the fairly wide range of types of employment contracts in the Polish
employment system, which somewhat complicates the process and training of employees, as
well as the need to involve lawyers. The role of the National Labor Inspectorate (Panstwowa
Inspekcja Pracy — PIP) has been clarified. It is central to the system of monitoring compliance
with occupational safety requirements, conducts inspections, provides advice and training to
employers and employees, and participates in the development of legislation.

Based on the research conducted and using the experience of the Polish state, a
conclusion has been formulated on improving the regulatory framework for occupational safety
in Ukraine, which will ultimately help to implement effective control over the observance of
workers' rights to occupational safety in the machine-building industry and in industry in
general.

Key words: accident; health disorder; investigation; medical care; injury.

Anatoliy Nester, Olga Drobot, Liudmyla Mitiuk, Gennadiy Nester
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“Features of occupational safety for Ukrainian citizens in the machine-building industry
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Problem setting. After the collapse of
the Soviet Union, Ukrainian citizens had the
opportunity to find employment abroad. The
start of a large-scale war by the Russian
Federation against Ukraine sharply increased
the flow of citizens seeking refuge in
neighboring countries from military actions
called a “special military operation.” In order
to survive abroad, Ukrainian citizens had to
look for additional opportunities for
employment, housing, and other needs.
However, each country has its own laws and
opportunities, and people need to know how
they will be protected when applying for a job.
Here are the results of looking into the issue of
protecting Ukrainian citizens in Poland, which
is close by in terms of territory, Slavic language,
government system, and shared history.

Recent research and publications
analysis. Analysis of recent studies and
publications on this issue, which is important
for everyone, shows that there are authors in
Ukraine, including experts and practitioners
(G. Lesenko, M. Fedorenko, A. Alekseev), who
are working on issues of occupational safety
and health protection for workers. The works of
such Ukrainian and Polish authors as
K. Tkachuk, M. Khalimovsky, Yu. Polukarov,
S. Vambol, B. Raczkowski, L. Skuza,
Z. Lewandowski, T.Rutkowski, and others.
However, despite the numerous works on
occupational safety and constant public
interest, the issue requires further research,
studying the experience of foreign countries and
modern enterprises in Ukraine and beyond.

Paper objective. The purpose of the
article is to study the peculiarities of
occupational safety of Ukrainian citizens
employed in the machine-building industry in
Poland, with an emphasis on the legal,
organizational, and social aspects of ensuring
safe working conditions. To achieve this goal,
the article addresses the following tasks:

e analyze certain provisions of the
Polish regulatory framework for occupational
safety in the machine-building sector.

e to identify the specifics of the work
activities of Ukrainian citizens in this industry.

e to examine the practical aspects of
implementing occupational safety standards
at enterprises with Ukrainian workers.

e to identify the main problems and
risks faced by Ukrainian workers.

eto offer recommendations for
improving working conditions and increasing
the level of protection for Ukrainian citizens,
drawing on the experience of the Polish state.

Paper main body. Occupational safety
issues require special attention, especially
from those who have left Ukraine due to
military operations. Analytical research has
been conducted on Polish regulatory
documents in the field of occupational safety.
An analysis of contracts and their impact on
occupational safety issues at machine-
building enterprises in Poland has been
carried out. The relevance of the work is due
to the large number of workers in Poland who
are unaware of the specifics of occupational
safety in this country.

The article presents an analysis of the
Polish  occupational safety system for
machine-building enterprises, examines the
system of documents that must be prepared by
employers involved in employment processes
and aimed at reducing injuries and
occupational diseases, and establishes the
basic  principles of risk prevention,
information,  training, and  employee
participation in the occupational safety
process. It is particularly important to note
the fairly wide range of types of employment
contracts in the Polish employment system,
which somewhat complicates the process and
training of employees, as well as the need to
involve lawyers. The role of the National
Labor Inspectorate (Panstwowa Inspekcja
Pracy — PIP) has been noted, which is central
to the system of monitoring compliance with
occupational safety requirements, conducts
inspections, provides advice and training to
employers and employees, and participates in
the formation of legislation.

Based on the research conducted and
using the experience of the Polish state,
conclusions were made regarding the
improvement of the regulatory framework for
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occupational safety in Ukraine, which will
ultimately help to implement effective control
over the observance of workers' rights to
occupational safety in the machine-building
industry and in industry in general.
Conclusions of the research. Based on
an analysis of the works of Polish authors and
specialists who have studied and worked on
occupational safety issues in industry, we can
conclude that there are currently different
views and approaches to training workers in
safe working practices and health protection.
However, Polish documents provide for a
fairly wide range of employment contracts,
which somewhat complicates the choice for
Ukrainian citizens working in Poland. An
analysis of Polish legislation shows that
workers are required to work for a longer
period (not two weeks) depending on the

IlocTranoBka npoodjaeMu y
3arajjbHOMy BHIVIsSAI Ta i 3B'SI30K 13
BOKIMBUMH HAyKOBUMH YU TPAKTHYHUMHU
3apnaHHsaMu. [licng posnany PaasiHcbkoro
Cow3y y rpomaasH VYkpaiHu Hacraia
MOYKJIUBICTh npareBIaTyBaHHS 3a
KopJoHoM. Ilouatox mmMpoxkomacmTaObHOL
BiliHU Pociiicekoi Penepanii npotu Ykpainu
P13K0 30UIBIIMB MOTIK TPOMAISH, K1 IIyKaIu
NPUXUCTKY B CYCIAHIX Jep)kaBax Bij
BIMCBKOBUX [i Ha3BaHUX  ‘CIIEIIAIBLHOIO
BIICbKOBOIO ormepariieto”. [y iCHyBaHHS B
yMOBax 3aKOPJIOHHS YKpaiHCBKUM
rpoMajJsiHaM JOBEJIOCh IIYKaTH JI0aTKOBI
MOJJIMBOCTI  TpAleBIAIITYBaHHS, HalMy
KUTJIa Ta IHIIUX NOTped. Aye B KOXHIM
JepkaBl CcBOi 3aKOHM Ta MOXIIHUBOCTI, a
JIOJMHI TOTPIOHO 3HATH, K Oy/e 3axXulleHa
Horo ocoba mpu mnpuifomi Ha poboty. Tyt
BUKJIQJIEH] PE3yJbTaTH PpO3IJSAY NHUTAHHS
OXOpPOHHU TMpali yKpaiHCBKUX TpOMaJsiH B
[Tonbepkiit PecnyOmimi, sika € OIM3bKOIO 3a
TEPUTOPIEIO, CIIOBSTHCHKOIO MOBOIO,
JIep’KaBHUM YCTPOEM Ta CIIJIBHOIO iCTOPIELO.
3a yepBeHb 2025 poKy KUIBKICTh YKpaiHIIIB
MiJ TUMYacoBUM 3axucToMm y [lonbmii 3pocia
Ha 5,6 Tuc. Ocidb — 1m0 992,5 tHc., IO cTallo
HaWOIIBIIMM MICSYHUM TIPUPOCTOM CEpe.

duration of their job duties. Ukrainian
employers should take note of this fact. At the
same time, insurance companies are more
widely used to make payments in the event of
accidents. Ukraine can use Poland's
experience to harmonize with EU directives,
strengthen the regulatory functions of labor
inspections, develop a culture of prevention,
and digitize occupational safety processes.
Ukrainian government officials need to use
the experience of Ukrainian citizens working
in Poland and adjust the national system of
professional training of specialists, taking
into account Ukraine's future accession to the
European Union.

The scientific results obtained in the
course of this research can be used to prepare
citizens for Ukraine's accession to the European
Union and expand employment opportunities.

ycix kpain €C (+0,6 %). IIpo ue noBigomisie
AQHAJITUYHUI [EHTP MIXXHAPOTHOI KOMIIaHii 3
nparesnamryBanns Gremi Personal.

OOpaHa TeMaTuKa € Ba)JIMBOIO JUIs
YKpaiHCBKOTO HACEJIECHHS 3MYIIEHOTO ITYKaTH
MOPATYHKY 3a MeXaMu Jep)KaBH Ta He
011yBaTH sK 1€ nepe10aueHo HiIIMU CTaJIOro
po3sutky npuitsitoro OOH 15 Bepecns 2015
poky. He MeHm BaxiIMBHM € TIHTaHHS
pedopMu OCBITH Ta HayKu y 3abe3meueHHi
PO3BUTKY JIFOJICBKOTO KaIliTally Ta OTPUMaHH1
€KOHOMIYHOI BUTOJM Y BHIJIAII CTaJOTO
3pOCTaHHS M KOHKYPEHTHOI €KOHOMIKH [0
qyoro mpsmye i1 Ykpaina. Cucrema OCBITH B
[Tonb11i MOBHICTIO BIAMOBIAA€ €BPONIEHCHKUM
CTaHjapTaMm, TOMY YKpaiHCbKI JiTH, SKi
BUIXaJIM TUMYACOBO /0 IIi€l JepKaBU HIYOTO
HE BTPavyaroTh, ajJie 3HAYHO PO3IMIUPIOIOTH CBOL
MOKJIMBOCTI MICAsl 3A00yTTS OCBITH B
[Tonbmi, OTpUMaBIIN MO>KJIMBICTh
IpaleBlalTyBaHHs, K B KpaiHi, Tak 1 B
E€pporneiicekomy Corosi. Ile mae 3Mmory
YKpaiHCBKUM rpoMajsiHaM CTOKIHHO
BJAIITYBAaTHUCh Ha polOTy y JepxaBi
TUMYACOBOTO TIepeOyBaHHs, HE XBUIIOIOYNCH
3a MaiOyTHE CBOIX JIITEH.

AHaAJI3 OCTaHHIX JOCHITKEHL Ta
nyomikamii, |y  fAKHX  3al04aTKOBAHO

Teopis i npakxmuka ynpasninus coyianvhumu cucmemamu 3 ‘2025 99



QUIOCODCHKI, AHTPOIIOJIOI'TYHI TA 3AI'AJIBHOMETO/[UYHI

TTAPAJIUT MU CYHYACHOI OCBITH

PO3B’sI3aHHS 11i€1 MPOOJIEMH 1 Ha SIK1 CTUPAETHCS
aBTOp. AHa&I3 OCTaHHIX JIOCTDKCHb 1
My OJTIKAITIi 3 1€ BaXKIIMBOT JTs1 KOYKHOI JTFOTUHH
po0JIeMH TIOKA3YE, 1110 € B YKPATHCHKIH JIepKaBi
aBTOpH, cepell SKUX EeKCIePTH-TIPAKTUKU
(I'. Jlecenko, M. ®enopenko, A. Asekcees),
MPALIOI0Th HaJl ITPoOJIeMaMi OXOPOHHU Tparli Ta
30epeKeHHS 3710pOB s TTpaliBHHUKIB. Oco0mMBOT
yBarl  3aClyrOBYIOTb ~ pOOOTH  TaKHUX
BITUM3HSHUX 1 TIONBCBKUX  aBTOPIB, SIK:
K. Tkauyk, M. XamimoBcekuii, 0. ITomykapos,
C. Bambornb, b. PanukoBcekuit
(B. Raczkowski), JI. Ckysa (L. Skuza),
3. JIeBaHAOBCHKUIA (Z. Lewandowski),
T. PyrkoBcbkuii (T. Rutkowski) ta in. Ilpore,
HE3BAXKAIOYM HA YUCIICHHY KUIBKICTH POOIT 13
OXOPOHHM TIpalli Ta IOCTIHHUN CyCIUIbHHUMA
IHTEepeC, TMUTAHHS TOTPeOye  MOTATBIIHX
JIOCITIDKEHb, BHUBYCHHS JIOCBITY 3apyOiKHHX
KpaiH Ta Cy4acHUX IIIIIPUEMCTB B YKpaiHi Ta 3a
11 MeXaMHu.

Bunisiennsi He BUpilIeHUX paHille

YaCTHH 3arajbHoi TPo0JeMH, KOTPUM
IPUCBSUYEThCSI  JaHa  CTarTa.  AHaii3
OCTaHHIX  JOCHIKEHb  BITUM3HAHUX 1

3apyODKHUX aBTOpPIB IOKa3yloTh, IO B
KOXHIM NpPOMHCIOBO PO3BHUHYTIM KpaiHi €
npo0sieMy MOB’s3aHl 3 MUTAHHIMU OXOPOHHU
npaui. Cepen He BUpilIeHUX 00 HEAOCTATHBO
BUpIIIEHUX MPo0sIeM y cpepl OXOpOHH Ipalli,
AK1 3aJIMIIAIOTHCS aKTyaJlbHUMHM B YKpaiHi,
MOXHa  Ha3BaTH  MacoBy  PEJIOKAIIil0
IpalliBHUKIB Yepe3 BIHCHKOBI Jlii, CE30HHICTh
mparii 4epe3s 1110 MpariBHUKN 4acTO HE MAaIOTh
noctymy a0 6azoBoro 3axucty mpami. Lli
SIBUIIIA SIK HACIIOK MOPOJKYIOTh BIICYTHICTh
CTpaxyBaHH, BIJICYTHICTh HaJ1IHOTO
KOHTPOJIIO 32 YMOBaMH Mpalli, CKJIAIHICTb y
¢ikcarii HemacHUX BUMAAKIB. JloCTimKeHHS
npoOneMaTuk cheprd OXOpOHW TMpaii B
[Tonbchbkiil aepkaBl BUMarae TakoX 3yCHIIb
YKpalHChKUX (axiBIB y 3B 53Ky 3 BHUI3IOM
3HAYHOI KIJTBKOCTI TPOMAJITH YKpaiHu uepe3
BiliHY 3 Pociiicbkoro Denepartiero.
dopmy/l0BaHHA  WijJed  crarTi
(moctaHoBKa 3aBAaHHs). MeTor cTarTi €
JOCTIPKEHHSI 0COOJIMBOCTENW OXOpPOHHM ITpalli
TpoOMaJIsiH VYkpainu, 3aUHATHX y
MaruHOOYaiBHiH ramysi [lombmi, 3 akieHToM

Ha TIPaBOBI, OpraHi3aliidiHi Ta COIliaJbHI
acmiekTu 3abe3mnedeHHsT Oe3MEeYHUX yMOB
npaii. /s JocsATHEHHS MOCTaBICHOT METH Y
CTaTTI BUPIIITYIOTHCS TaKl 3aBJIaHHS

® [IpoaHaJli3yBaTH OKpeMmi
MOJIOKCHHST ~ HOPMATHBHO-TIPABOBOI  0asu
IMomnpmm 100 OXOpOHU nparti B

MammHOOYIiBHiH chepi;

® BU3HAUUTH CHEHU(IKYy TPYyIOBOI
JISUTBHOCTI TPOMAJsiH YKpaiHH y 3a3HaveHii
rajysi;

® JIOCIIINTH MIPAKTUYH1 acIeKTh
peamizamii  HOpPM  OXOpPOHM  Tpali  Ha
IIPUEMCTBAX 3 YKPATHCHKIMH TIPAIliBHUKAMU;

® BUSBUTH OCHOBHI TIpOOJIEMH Ta
PHU3UKH, 3 SIKUMH CTHKAIOThCS YKpATHCHKi
MIPAIliBHUKHY;

® 3aMPOINOHYBATH PEKOMEHAIN] 111010
MOKPAILICHHSI YMOB TIpalli Ta MiJBUILEHHS PiBHS
3aXUCTY YKpaiHCbKHUX TpOMAaJISH 13
BUKOPUCTaHHSM JOCBi Ty [lombCchKOl gepxkaBy.

Bukiaaax  ocHOBHOro  martepiajy
JAOCTiKeHHs] 3 TIOBHUM OOTPYHTYBaHHSIM
OTPUMAaHUX HAYKOBHX pe3yjbTaTiB. 3a
JAHHUMH TIOJILCHKOTO IHCTUTYTY COIIAJIbHOTO
CTpaxyBaHHS (Zaktad Ubezpieczen
Spotecznych ZUS) craHom Ha KiHelb
TpeTboro kBapraiy 2024 poky B [lonbuii 6yio
npauesnamroBadono 800 THC.yKpaiHIIB, SKi
MOKUHYJIM MeX1 YKpaiHu uepe3 BIMChKOBI il
pociiicekoi  gepxkaBu. OpHak MOTPIOHO
BIIMITHTH, IO II€ HE 3MEHIIWIO JIiJIepCTBa
YKpaiHCBKUX TPOMAJsH Cepel 1HO3EMHHX
MpareBIalTOBaHNX, X04a 3arajibHa KUIbKICTh

npamtorounx y Ilompmii 1 3MeHIIMIAcCh.
Letidaxr 00yMOBJIEHUH HAaCTYITHUMU
[IPUYMHAMMU:

e TIOBEPHEHHSIM YaCTUHU YKPATHIIIB Y
ME3X1 CBOET JIEpIKaBH;

e TIEpEi3/10M /10 1HIIKX KpaiH €Bpony,
Jie BUSBUJIMCH Kpallli yMOBH
IpaleBIalTyBaHHS,

e KOHKYPEHTHUM THUCKOM 3 OOKY
IpaliBHUKIB K €Bponeiicbkoro Corosy, Tak
i1 I'mo6ansuoro IliBaHs.

OnmHak yKpaiHCBKiI TPOMAJSHH MalOTh
rapHy Ta Cy4acHy OCBITY, CIUIbHUH
icropuyHuii  JOCBiL  Ta  reorpadiuHy
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Osm3bKicTh. B Toi sxe uac B [TonbehKiit aeprkaBi
JOCUTh TMpOCTa MpOoLEaypa MpaleBlIallTy-
BaHHA. KOHKypeHIIisl Ha pUHKY Tpalli CTBOPIOE
YMOBH ISl TIOKpAIIEHHS OCBITH YKpaiHLISAM B
ixHOMy Oa)kaHHI MPHCTOCYBATUCH JIO YMOB
Cy4aCHOTO pUHKY Tipaiii [9].

[TouaTok Tpy1OBUX BiAHOCUH BUMarae
BiJl TIOJILCHKOTO POOOTONABLS YKJIaJIEHHS 3
FPOMAISTHUHOM YKpaiHU 4M 1HIIOI Jep>KaBH
MUCHbMOBOI'0 JI0TOBOpPY, Hampukiaa “‘Umowa
oprace” (TpymoBuii goroBip). Haliusaruii
MpaIiBHUK OBUHEH OTpUMaTH BIJ
pOOOTONABIS OAMH E€K3EMIUISP MiANMNCAaHOTO
CTOpOHAMH JIOTOBOpY. Take mpaBuio €
O00OB’SI3KOBUM HE TUIBKH [UIS TPYJIOBHX
JIOTOBOpIB, aje ¥  [HMBUIBHO-TIPAaBOBHX
JIOTOBOPIB (TaKWX, SIK JOTOBIp JOPYYEHHS,
JIOTOBIp MPO BUKOHAHHS  KOHKPETHOTO
3aBJIaHHS Ta 1HII).

B 000B’s13k11 IOJBCHKOTO POOOTOIABIIS
BXOJIUTh TaKOK TIOPSIOK HATAaHHS iHO3EMHOMY
TPOMAJSIHUHY  €K3EMIUIIpY  JIOTOBOPY 3
MEpeKaioM Ha MOBY, siKa TMOBHHHA OyTH
3pO3yMUIOI0 U iHO3eMIsl. HeBHKOHAHHS
BUMOT YKIIQJICHHS JIOTOBOPY 3 IHO3EMHHM
TPOMAITHUHOM TIepeJl ITOYAaTKOM BHUKOHAHHS
TPYAOBUX OOOB’SI3KIB BeA€ 10 HAKJIAJaHHS
Hemastoro mrpady B po3mipi 10 30000 3moTHX,
a ue npubmsao mie3apruiatHi (Y 2025 pori
cepennst 3apruiata B [loJbIi OWIKyeThCs Ha
piBHi 8673 3moTHX OpyTTO (MpHOIM3HO 6300
6500 3motux Herro) [11].

Jly)xe BaXJIMBUM MOMEHTOM € TOU
dakT, MmO [JOroBip TOBHMHEH MICTUTH B
000B’3KOBOMY MOPSJIKY TaKy iH(pOpMaLito:

e CTOPOHM JIOTOBOpPY, TOOTO JaHi
1HO3€MHOTr0 TpalliBHUKA 1 poOOTONABLSA, a Y
BUMAJKYy POOOTOMABIS, KU € areHTCTBOM
MpaleBIalITyBaHHs — OKPIM JaHUX CaMoro

areHTCTBa, TakoX JdaHi (ipmMu, B sKii
BUKOHYBaTHUMETBCS Mparis;

e J1aTa yKJIaJICHHs JOTOBOPY;

eBHJI JIOTOBOpPY  (cepen  LbOTO
HalpuKiIajg, TPYJOBUH JOTOBIp, JOTOBIp
JIOPYYEHHs1), a TaKoXX Iepioj Jii JOroBopy
(HampukiIaa, TUMYAacOBUH  JOTOBIp —
OKpeclIeHMHl ~ KIHLEBOI  jJaror,  abo

0e3CTPOKOBUI JOTOBIp);

e YMOBH ITpaili, TOOTO BUJ pOOOTH, SIKY
Ma€e  BHUKOHYBAaTH  TMpalliBHUK,  MiCIe
(mMpuMilIeHHS, HACCJICHUH ITyHKT) BUKOHAHHS
mpaili, cyMa OIUIaTH 3a Ipalio 3 BKa3aHUMU
eJIEeMEHTaMH, cepell AKX pPO3MIp CTaBKH,
TEPMIH MMOYATKy Ta 3aKiHUCHHS Ipalli.

Bapro nam’dratu mnpu ubomy, 110
rPOMaJsiHUH  YKpaiHW, SKUWA  JIerajJbHO
npuOyB 10 [lombii 3 MpUYUH 3arpo3u KUTTIO
Yyepe3 BOEHHI i1 1 3AIMIIAETHCS HA TEPUTOPIT
JIep>KaBy, Ma€ MpaBo J0 BUKOHAHHS Iparlli 3a
YMOBH, 110 poOOTOaBeIb MPOTITOM 7 JIHIB
BiJl JTHS TpAICBIAMTYBaHHS YKPaiHCHKOTO
JKUTENIS TOBIJJOMHUTh MICIIEBE YIIPABIIHHS
mpami Mpo IpaneBIamTyBaHHS 1HO3EMHOTO
rpoMaasauHa. PoOoTomaBenb TpU IIbOMY
MOXXE€ 1 TIOBUHEH BHUKOPHUCTATH CTOPIHKY
www.praca.gov.pl  [11].  [loBimomieHHs
MICTUTh JJaH1 poOOTOMABIISA Ta 1HO3EMIIS, BU]I
JIOTOBOPY (HAmMpUKIIAT: JIOTOBIp MiJIPsYy,
JIOTOBIp TPO JOMOMOTY IPH POOOTI B camy i
T.J1.), Tocaay abo BHJI 3aIIPOIIOHOBAHOT Iparli,
MiCIle BHKOHAHHS IIpaii, YacOBUH BUMID
poboTu 1 BHHaropoay 3a mpairo. Bonu
CTOCYIOTBCSI BCiX TPOMAaJsSH-IHO3EMIIB, SKi
JerapHO  TepeOyBalOTh Ha  TepUTOpil
MOJIbCHKOI JIEPIKaBH, XTO MA€E CTATYC O1KEHIIS.
B TtakoMy Bumanky Hemae HEOOXIJHOCTI
OTPUMYBATH JIO3BLI HA MPAICBIAMITYBAHHS Y
MICHEBUX BUIIIJIKAaX YIpaBIIHHS Iparil.
[{uBiIbHO-TIPABOBI JJOTOBOPU Ta TPYJOBI
JIOTOBOPU € PIBHOI[IHHUMH 3 TOYKHU 30pYy
MOJIbCHKOTO 3aKOHO/IaBCTBA, OJTHAK TPYIOBHIA
JIOTOBIp HaJae HaWmupmi mpasa, sKi
nponucani y Kogekci npaui. Kogekc mparti
BUMarae yTOYHEHHS Micls mpari, 4dac ii
BUKOHAaHHS Ta KEPIBHUITBO  IPOIECOM
poboTonaBi. B Takux BUMmagkax mpariiBHUK
Ma€ BCTAaHOBJIICHHN dYac poOOTH, Ky Mae
BUKOHYBAaTH 0COOMCTO, a poOOTO/IaBellb Ma€e
KOHTpOJIIOBaTH 1epedir pobdit. Tobto Tyt He
Ba)XJIMBAa Ha3Ba JIOTOBOPY, a JHMIIE CHOCIO
BUKOHaHHS. B Oylb-SKOMYy BHUMAJKy BUMOTH
3a0e3neueHHs] Oe3MeyHuX YMOB TMpalli, sKi
KoHTpomoe HarionanpHa iHCHEKIisI Tpaiii,
JHepxcanemiaHarusan, YOpaBIiHHS TEXHIYHOT
1HCTIEKIIii, HIIIl OPraHu JePKABHOTO HATIISY,
NOBMHHI OyTH BHMKOHaHi poboronaBiem. He
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MCHIII BaXXJIMBO, IO 3 JHA HprIHHTTH Ha

poOOTy  mMpamiBHUK  TOBUHEH  IPOUTH
HaBYaHHS 3 OXOPOHHU Tipari [2].

Permamentr  1mporo - HaBYaHHS B
MOJILCHKIM  JIep)kaBl  BHU3HA4Ya€  JeTalbHI

IpaBUja HaBYAHHS 3 MUTaHb OXOPOHM Ipall,
00cAr HaBYaHHs, BUMOTH Ta 3MICT HaBYAJIbHUX
mporpaM, sKi MaroTh OyTH 3acTOCOBaHI,
IpaBUjIa Ta METOAUKY JOKYMEHTYBaHHS
HaBYaHHS, BUIIQJKH, KOJM POOOTOMaBIll abo
HAWHSTI TPALiBHUKA MOXXYTh OyTH 3BUILHEHI
BiJl TICBHUX BUJIB HaBYaHHA. I[HCTpyKTax 3
OXOPOHHM  TMpali HAWHATOrO  MpaIliBHAKA
MPOBOAMTRCS IMiJ] 9ac PoOOUOro mepiomy 3a
paxyHOK pobotoaBiis [6].

[lepBuHHMIA THCTpYKTaX Ta
IHCTPYKTaXX Ha poOOYOMY MICIIi, BiAMIOBIIHO
TaKk 1 B YKpalHCbKOMYy HOPMAaTHBHOMY
JIOKYMEHTi, O(OPMITIOIOTBECS B CIeIiadbHii
KapTii I1HCTPYKTaXy 3 OXOpPOHHM TMIpali, a
NEepIONUYHAN  IHCTPYKTaX — y Qopmi
BIJITOBIJTHOTO CBIJIONTBA MPO MPOXOHKCHHS
NPaliBHUKOM 1HCTPYKTaXXy 3 OXOPOHH MpaIli.
[lpy mpOMy mpamiBHUK 1 poOOTOJABEIH
MOXYTh TIPOMTH HaBYaHHA B OKpeMiii
CTOpOHHIM opranizamii. Ilpu pobori Ha
TEPUTOPII IHIIOTO MiAIPUEMCTBA MTPALFOI0UNI
y BLAPAUKEHHI (TYT MOXYTb IOINPOCUTH
NpPEJCTaBUTH  JOKYMEHT Ha  TOTOYHUH
NepIOANYHUN 1HCTPYKTaX 13 OXOPOHHM TMpalli
a0o MepBUHHUHN IHCTPYKTaX) MpaliBHUK Mae
BUKOHYBAaTH BHMOTIHU, SIKI CTaBIATHCS [0
NPAIFOI0YUX HA JaHHOMY ITiIPHEMCTBI [7].

Ane mpu BUKOHaHHI MEBHOI POOOTH
MOXYTh BHUHHUKAaTH CHUTyalli IOB’sA3aHI 3
BUHUKHEHHSM HEI[aCHOTO BUIAJKY.

Po3rnsiHeMO  OCHOBHI  €JI€MEHTH,
NOB’S3aHI 3  HEIMACHUMM  BHIAJKaMH
1HO3eMHUX TpoMaisH. HemmacHuii BUmajox —
e HerepeadayeHa Mojis, sika Mpu3Bea JI0
TIJIECHUX YIIKOJKEHb abo cMepTi
3aCTPaxOBaHOro, aje BHUHHMKJIA HE 3 HOro
BuHU. Take QopMmyntoBaHHS B ILIUJIOMY
BiIOMBAE peanbHICTh CchoroAeHHS. [lpu
[IbOMY BaXJIMBO BH3HAYaTH Ta PO3AUIATH
HelacHui Ta CTpaxoBUU BUOAIKH.
CrpaxoBuif BHUINAJOK — L€ MOJIis, TOYHO
OlKCaHa B CTPAXOBOMY JOKYMEHTi, L0 €

MiJICTaBoOO JUIs BUIUIAT. HemacHuil Bunaaok
MoOke OyTH TakuM, ajie He CTPaxoBUM. TyT
NOTPIOHO MaM’ATaTH, MO y JIIOJUHU HEMae
CTpaxoOBKU a00 Ha Hei He MOLIUPIOETHCA Jlif
nosica. Hemracui Bummaaku B [losbpini MarOTh
TEHJEHIIIO 10 3HIKEHHS, ajle IX KUIbKICTB
BCE PIBHO TypOye npodCriiKy.
BuxopucroBytoun nani 2023 poky (KUIBKICTb
3aru0aMx Ha poOOTI MPaIliBHUKIB CTAHOBHJIA
168 oci6; moctpaxkmanmo — moHaa 68000
CriBpoOiITHUKIB (1€ B cepeanbomy 188 ocid
KOXKHOTO KaJICHJAApHOTO JHS), BCTAHOBJICHO,
10 HAHOUTBIIT TPAaBMOHEOE3IEUHOK TaTy33k0
€ OymiBHHLTBO, aje MAaIIMHOOYIyBaHHS
TaKOX Ma€e cepio3Hi mpodsiemu [1].

Cnig  KOHKpPETH3yBaTH  TOHSTTS
“HemracHuil BUMaaok”. TyT Bce 3aleKUTh Bij
BUIy crpaxyBaHHs. Cepejl TaKuX BHUIAIKIB

PO3TISAAFOTHCS HACTYIIHI: OTPY€EHHS
MPOAYKTaMH TOPIHHS, YTOIUICHHSI, TaJIiHHS,
YpaXeHHS SIICKTPUIHIM CTPYMOM,

BUPOOHMYI TpaBMH, OTpY€EHHS. MOXYyTh OyTH
BBEJICHI 1 I0IATKOBI TApaMETPH, BIACTHUBI JJIsI
cnenudiku poOiT, MO BUKOHYIOTHCS Ha
BUPOOHMIITBI: BHOYXOBI pEUOBUHY,
BOorHemaimbHa 30post Tomo. Jlo HemacHux
BUIMAJIKIB HE OyIayTh BIiJHECEHl Taki, IO
CTaJUCS: BHACTIZIOK YMHCHOTO 3JI0YHHY
3aCTPaxOBaHOIO; pu KepyBaHHI
aBTomMoOiieM  a0o  IHIIUM  PYXOMHM
MEXaHI3MOM  BHACJTIIOK  aJKOT'OJIBHOTO,
TOKCUYHOTO 4YM HApKOTHYHOIO CII’SHIHHS;
npu crnpoOi cyiuuay; cnpoOi 3aBaaTtu cobi
TIIECHUX YIIKO/DKEHb; MPU BIUIMBI Ha
3aCTPaxoBaHOIO JTIKYBaJIbHUX Ta/abo
JIIaTHOCTHYHHUX 3aco0iB (B T.4. 1H €KIIiN),
SKILO 1X 3aCTOCYBaHHS He OyJl0 MOB’s3aHe 31
CTpaxoBUM BHITAAKOM [3].

Bupo6unui TpaBMHU (BUMaaku
OJTHOPA30BOTO BIJIIIKOAYBaHHS), HECKJIAIHI
MUTAHHS BUPILIYIOThCS, SIK IpaBuio, 3a 1-1,5
Mmicsri. Ha ockapskeHHsI pillieHHS] HAaJla€ThCA
14 nHIB 13 MOMEHTY MOBiAOMJICHHsS. Yci
[MOTEHIIIHHI BUILIATHU MOCTPAXKIATIOMY
IPONHCYIOTECSL 'y CTPAXOBOMY TOJICI YU
3aKpilJieHI Ha  3aKOHOJAaBYOMY  pIBHI.
Bennuuna BUIUIAT 3aJ€KUTh BiJ CTYIEHS
KaJinTBa 4M HAaOyTOro 3axXBOpPIOBaHHS. Y
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BUIAJIKaX JOOPOBUILHOTO CTPAXyBaHHS MOXKE
OyTH TpHW3HAYCHA OJHOPA30BA KOMIICHCALIS
BTpaTU 37I0POB’S, JKUTTS YU MaTepiajibHUX
30UTKIB. Cymun MOXYTb Oyt
IHIMB1TyaIbHUMHU, aJIe HaBITh O€3KOIITOBHUMA
anBokar y [lompmii 3Moke BKIIOYUTH JO
MePENTiKy JOJaTKOBI KOMIICHCAIIHHI 3aXO0/IH.
MoxnuBi  Taki  TpPUKIAaW:  BHIAAOK,
KOMIIEHCAIlisl, CMepTh, BTpara OJU3BKOIO
(koMIIeHcaIlisT MOpaJbHOI IIKOJW), BTpara
rogyBaJlbHUKa, 30KpeMa  aliMEHTH Ta
HiATpUMKA CiM’iT 3aru0ioro (KOMITeHCAITis
MaTepiaJbHUX BTPAT), BUTPATH HA TOXOPOH, Y
T.4. TepeBe3eHHS Tina, KaJIllTBO,
3aXBOPIOBaHHS.

BiamkomyBaHHs JIKYBaHHS Ta
peabumiTarii  MOTEPHiIOro,  BKIOYAKOYH
TPAHCIIOPTHI BUTPATH, KYHIiBJISA CHEIIaIbHUX
3aco0iB, BKJIFOYAI0OYH CIIeIiAIbHAN
TPaHCIOPT, Yy pas3l BTpaThd  3BUYHOL
PYXJIUBOCTI KOMITGHCAIIisl BTpAYeHUX JI0XO/IiB
Ta BTPA4YCHOI BUTOAM (HANPUKIAM, SKIIO
po0OoTa cTalla HEMOXJIHMBOIO  BHACIIIOK
IHBaJIITHOCTi), BHUIIATH HA PEMOHT abo
KyIiBIIIO ~ HOBOTO  aBTOMOOWISA,  SIKHA
noctpaxnas y HUTII, — Bce ue HeBenukui
MPUKIAJ MOXIMBOCTI PI3HUX BHILIAT, SKi
3aBKIN OYEBHIHI HernpodecioHazam.
Hacnpani Takux BUMaAKiB 3HAYHO OUIBIIIE.

[Ilo CTOCYEThCSA COIIIATbHOTO
CTpaxyBaHHS Ta BHUILUIAT i3 UOTO QOHIY MpU
HEIIaCHUX BHUMAJKaX HAa BHUPOOHUIITBI, TO
BOHHM 3aKpIIUICHI 3aKOHOAABYO, 1 MOXKYTh
NpU3HAYATUCA K Yy BHUIVISAL TOCTIHHUX
BUILIAT, TaK 1 K pa30Bi KommeHcarrii [4].

[cHYIOTh TOPHINYHI HIOAHCH, 3 SKUX
came (oHAIB BUILUIAYYETHCA JOMOMOTaA
notepmiyiomy. BinOyBaeThcs 11e He 3 (HOHY,
10 TOKpPHUBAa€E BUTPATH Ha JIKapHSHI, a 3a

paxyHOK pobGoronmaBus, ane Ha 100 %
po3paxyHkoBoi  0asM 3  MEpUIIOro  JHS
HEMpare3aaTHoOCTl. 3/Ma€ThCsl, MO0 B IiH

CHTYaIlii Bce MPOCTO, 1 KOXKEH 3MOKE OTPUMATH
HaJIeXHy Homy cymy. Ha xanb, 11e moMumiika.
IIpy  npu3HaueHHi  OJHOPA30BUX
BUIIJIAT JI0 OOJIKY WJe BiACOTOK CTiHKOI Ta
TPUBAJIOI BTPATHU 310POB’sl. 3a KOKHUMN TaKUI
BIJICOTOK BHILIAUy€eThCS (piKCOBaHAa CyMa.
Bemuuuna OJHOPA30BO1 KOMIIeHcaril

HETNOCTIMHA, 1 OCTaHHE  HECATHJITTS
cTabinpHO 3poctae. Ha manuit MOMEHT BOHa
ctaHoBUTb 20 % cepeaHboi 3apo0iTHOT MIIaTH.
Hampukman, 3 1 xBitHI 2024 poky Taki
BEIMYMHU  (IaHi  pO3MIpH  OJHOPA30BOI
KOMIIEHCAIlll 3a HeUaCHUM BUIAJ0K Ha
BUPOOHUIITBI 200 TIpodeciitHe 3aXBOPIOBAHHS
3acTOCOBYIOThCs 110 31 Gepe3ns 2025 poky):
1431 3510THX 3a KOXHHI BIJCOTOK CTIMKOIO
Yy JIOBITOTPHUBAJIOTO MOPYILIECHHS 310pOB’s,
1431 3510THX 3a KOXHHI BIJCOTOK CTIMKOIO
Yy JOBIOTPUBAJIOrO IMOTIPIICHHS 370pPOB’A
BHACIIIJIOK 301JIBIIICHHS I[bOTO MOTIPIICHHS HE
MeHIIe, HDK Ha 10 MPOLIEHTHUX TMYHKTIB,
25044 3nmoTHX 3a MOBHY HEMpale3JaTHICTh
3acTpaxoBaHOi OCOOM Ta HE3JATHICTH IO
camocTiiHOTO icHyBaHHs, 25044 31m0THX 32
pilleHHs TPO TIOBHY HEMpane3faTHICTh Ta
HE3JATHICTh JKUTA CaMOCTIHO BHACIILOK
MOTIPIICHHS CTaHy 3JI0pOB’Sl TICHCIOHEpa
(3akoH mpo comianbHE CTpaxyBaHHS Bi
HEIIaCHUX BUIIAJKIB Ha BHUPOOHMIITBI Ta
npodeciitHux ~ 3axBoproBaHb  (ustawa 0
ubezpieczeniu  spotecznym  z  tytulu
wypadkow przy pracy i chorob zawodowych).

JIJIsi TOYHOTO PO3PaxXyHKY IMOITBCHKUH
IHCTHTYT coIliabHOTO CcTpaxyBaHHs (ZUS)
3a]y4yae CHeliaibHUX MEJAWYHUX EKCIEepTiB
(a0bo cdopMoBaHy 3 HHX KOMICIIO), SfKI
BHU3HAYAIOTH JIBa TOJIOBHI MapamMeTpu: Yd €
BTpaTa 3/I0pOB’S CTIMKOIO Ta TPHUBAJIOIO.
Sxkmo n. 1 mOATBEPIKYETHCS, TO SKHM
BIJICOTOK BTpaTH 3/10poB’si. OueBUIHO, 1110 Ha
IbOMY €Tarll MOXJIHMBI pO301KHOCTI. K110
CIpaBa CYMPOBOJIKYETHCS IOPUCTOM, MOXKHA
JOCATTH  BEIUKUX BUIUIAT, y T.4. Y
JIOCYZIOBOMY TTOPSIJIKY.

Ilencis 3 wHempanesgatHocTi. Crifg
3HATH, IO iICHY€E MiHIMalbHa reHcis B [lombi
3 HEmpare3JaTHOCTI ¥ Ta cama TeHCls, aje
Yyepe3 HEeIIAaCHWI BWITAJI0OK Ha BUPOOHMIITBI.
BenuunHu 1MX BUIUIAT BiAPI3HSIIOTBCA — 3
HEeNIacCHOTO BHMaAKy BoHa Ha 20 % Bwuia.
Hampuknan, gadi mo10 MiHIMaJTbHUX BHUILIAT
HEMpAIYOoro MeHcioHepa (Bci 3a3HaudeHi
TyT 1 Jajl BUIUIATU CIiJ pO3IIAIaTH SK
OpPIEHTOBHI, CXWJbHI 70 TIOCTIHHUX 3MiH).
Tun Burmiat bpyrro.
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SIK BHCHOBOK MO’KHA BIIMITHUTH, IO
Kpallle HIKOJIM He XBOpiTU! AJie CTpaxyBaTUCh
BiJ HEIIAaCHUX BHUMAAKIB HEOOXimHO, 1
3poOUTH e oTpiOHO 3a3JaNeriap,
MPaBUJIbHO OOPABIIM THUII MOJICY Ta BUMAIKU
BUILIAT. SIKIIO cTpaxoBUi BUIIAJOK HACTaB, a
CUTYyallid yCKJaJHEeHa OOCTaBMHAMH, MO>KHA
cripoOyBaTy BUPIMIKTH 11 caMocTiiiHO. OHaK
y LbOMY BHUMAJKYy MOXJIHMBI TOMUIKHA Ta
BiMoBH. Halikpame AoBIpSITH IO POOOTY
npodecionanam [8].

PoGoronmaBenp (TUIATHUK TI0JIaTKIB)
MMOBMHEH OOYHMCIIIOBATH 1 BiIpaXxOBYBAaTH BiJl
BUHAropo/UKeHHsl TpOMaJiiHWHA YKpaiHu
MEBHY CyMy Ha CoIliaJibHEe CTpaxyBaHHA 1
CTpaxyBaHHS 3JJOPOB’s, & TAKOXK ITOJATOK BiJI
JIOXOTY. BinpaxyBanus MOBUHHI
MIPOBOJIUTUCH BiJ peaabHOTO
BUHAropoJKeHHsI. 3a00pOHEHO BUILTAYYBATH
noBHe a00 YacTKOBE BUHATrOPOKEHHS 0e3
BiJipaxyBaHHS MoJaTKiB. I1oJbCBKI 3aKOHH,
OI0 TapaHTylOTh MiHIMAJIbHY  BapTicTh
BUHArOPO/DKCHHSI 3a BUKOHAHHS Tpari ado
BUKOHAHHS TIOCIYT CTOCYIOTBCS — TaKOX
1HO3EMIIiB, B TOMY YHCJi YKpaiHIiB. SKmio
iHO3eMeIb TPAICBIATOBAHUNA HAa OCHOBI
TPYZOBOI'O JIOTOBOPY, HOro 3apoOiTHSA IjaTa
HE MOXe OyTH HMKYOK, HIX BCTaHOBJICHA
KOXKHOTO KAJICHIApHOTO POKY MiHIMaJbHA
3apo0iTHSA IlaTa. Y BHIAJAKY JIOTOBOPY
JIOPYYEHHSI Ta JOTOBOPY TMPO HaJaBaHHS
MOCTTYT, HIOPIYHO BCTaHOBJTFOETHCS
MiHIMaJIbHE BUHATOPOJPKEHHS 32 TOAUHY.

Aximo iHo3eMelb MpaIroe Ha OCHOBI
JI03BOJly  Ha  poOoTy,  3asgBH  TIPO
MpaleBIalITyBaHHs 1HO3EMIIs, JO3BONY Ha
TUMYacoBe TiepeOyBaHHS 1 poboty abo
MOBIIOMJICHHSI pOOOTOABII TIPO HAJAHHS
mpani  TpoMaasHUHY YKpaiHM — Horo
BUHAropo/KeHHsI He MO)Ke OyTH HUKYE, HIXK
BKa3aHE Yy BUIIEBKAa3aHUX JOKYMEHTAX.

VY Tlonbiii icHye Tpu XalH, 1€ OAUH 13
HUX JUIg jgomomoru ykpainigsim HelpNowPl.
Xab indopMye yKpaiHIIiB, SK OTPUMATH JOCTYIT
JI0 JIIKIB BiJl BIpyCHOTO TE€MAaTUTY Ta MEHTAJbHY
JOTIOMOTY, a TaKOX YCIIIIHO KOHCYJBTYE,
HaJ1a€ JOMOMOTY Ta iH(pOpMAIIiIO 00 PI3HUX
coliaibHUX 3amuTiB. YacTo iX 3amauero €
JIOTIOMOTa a/IanTyBaTHUCh B HOBIH KpaiHi.

[lepm HDK TrpoMansHuH YKpaiHu
3MOJKE TIPAIftOBaTH, BiH 3000B’I3aHUI HAIaTH
pOOOTOMABIIEBI KOIMIIO JICHOTO TIOKYMEHTY,
10 Ja€ KoMy TIpaBo repedyBaTH Ha TEPUTOPIT
[Tonpmri. BignoBigHO 10 3akoHy T1Ipo
JIOTIOMOTY ~ YKpaiHCBKUM ODKeHIsIM 3 24
motoro 2022 poKy 103BUI Ha THMYAacOBE
nepeOyBaHHS OTPUMYIOTh BCi TpOMasHU
VYkpainu, y sSIKUX € MacropT 3 BIAMITKOIO TIPO
B’i34, BIO BHIIe3a3HaueHol pgath. ToOTo

nacmopT 13 OTpUMaHUM  Hicas  B’i3ay
J03BOJIOM Ha rmepedyBaHHS 3 HOMEPOM
PESEL UKR. PESEL UKR — e

CHemiaJbHUN JTOKYMEHT ISl YKpaiHIB Yy
[Tompmmi, mO0 WIATBEPIPKYE iXHIM craTyc
ODKEHIST 1 HaJae: MOMIMBICTH JIETATBHOTO
nepedyBaHHs Ha Teputopii [lonbmi, mpaBo Ha
MPAIEBIANITYBAHHS, COIliaJIbHI BUIUIATH Ta
noctyn jgo meawnwan. Came BiH BiIKPUBAE
JOCTYNl A0 PpUHKY mpami. Skmo vy
rpOMaJsTHUHA HEMAa€ >KOJHOTO JTOKyMEHTa 3
dororpadiero, SKUii MIir OM MATBEPAUTH
0co0y, HEOOX1THO 3BEPHYTHCH hi (o)
Hanommx4doro I'enepanbHoro KoncynbcTBa
VYxpaiau y [lonsmmi [5].

Bapro 3Hatm, 1mo0 oTpumaru
KOHCYJIBTAILIO 3 MpaleBIallTyBaHH, MOXHA
3BEPHYTUCHh JO MICIIEBOTO  BIJJIIJICHHS
Cry>x0u 3aliHATOCTI. (paxiBIll MPAIIOIOTh HaJl
THM, 100 HAJaTH THUMYAacOBUM OIKEHIIM
KOMIUIEKCHY JIOTIOMOT'Y, sKa Tependayae
3’ACyBaHHS cuTyarii Maii0yTHBOTO
poOITHUKA, BUBHAYEHHS KOMIIETEHIIIH, TiaA0ip
BaKaHCill, 1H(QOpPMYBaHHsS I0JI0 BapiaHTIB
po3BUTKY Kap epu. [ToaiOHI mociayru MOXyTh
Ha/JlaBaTH TaKOX IEHTPU I[UJIAaHyBaHHS 1
po3BuTKy  Kap’epu. o6  orpumaru
KOHCYJIbTAII0 TeneoHoM, BapTo
3atenedoHyBatu Ha iH(omiHilo Zielona Linia
a0o 3a HOMEpPOM BIAINOBIAHOTO LEeHTPY. Kpim
IbOT0, IITyKayi poOOTH MAIOTh IOCTYII /10 CAUTy
Zielona Linia, IlentpampHOi 0a3u JaHUX
BakaHcii, MoOiUTbHOTO noxatky ePraca Ta
HOPTAJIB 13 HOIIYKY poOoTH (siK-0T Aplikuj.pl —
https://www.aplikuj.pl/), depe3 ski MoxHa
3IIACHIOBATH TOIIYK POOOTH CAMOCTIHHO.

Y Tlompmii icHye JeKigbKa BHIIB
JIOTOBODPIB, 110 YKIIQal0ThCs MIXK
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pobOiTHHKOM Ta  poOoTomaBmem.  Skiio
JIOMOBJICHICTh OyJIO yKJaJeHO YCHO abo B
NUCHMOBIN (Gopmi, B sKil BIACYTHI JaHi
CTOpPIH 4YHM TiANKC, Tpams BBaXAEThCI
HEJIETaJIbHOIO i Kapa€eThes 3aKOHOM. Sk came,
3QJICKUTh BiJl KOHKPETHOI CHTYyalii, aie
HapyacTime, 1e mrpad a1 000X CTOpiH
(kepiBHHKA TIANPUEMCTBA Ta POOITHUKA).

Bumu tpynoBux norosopis y ITombiri
MOXKYTb OyTH TIpE/ICTaBJICHI HACTYITHUM PSIOM:

o Umowa o0 prace (TpyIOBHii JTOTOBIp);

o Umowa zlecenie (1oroBip
JIOPYYCHHS);

e Umowa o dzieto (moroBip minpsny);

e Umowa B2B (11ie nisa diznunnx
0Ci0-TI IIPUEMITIB);

« Umowa zlecenie z podmiotem
gospodarczym (IoroBip JOpydYeHHS 3
Ccy0’€KTOM roCIoIaprOBaHHS );

« Umowa o praktyki studenckie i
absolwenckie (1oroip npo cTaxyBaHHS
CTYJIEHTIB Ta acIipaHTiB);

B Hamiii cTaTTi MH pO3IIIIa€EMO 1B
HAWMOMYJISIPHIII BUAHM TPYAOBUX JOTOBOPIB
y Tlomnpmmi:

e TPYJIOBHI AOTOBIp (Umowa o prace),
IO PETYIOEThCS TPYAOBUM KOJEKCOM;

« JIOTOBIp IOpy4eHHs (umowa zlecenia),
110 peryoeThest LIMBUTbHUM KOJEKCOM;

Tpyoosuii dozogip (umowa o prace) —
KOHTPAkKT, 10 (iKCye TPYAOBI BiIHOCHHU
BIANOBIAHO 70 TpyJdOBOro 3aKOHOAABCTBA
Pecniy6miku [Tonbma. I{e BaknuBo, OCKIIbKU
IHIIMM JTOKYMEHT $IK PI3HOBUJ LUBUIBHO-
MIPABOBHUX KOHTPAKTIB KepyeThes LIuBiIbHIM
KozekcoM. TpynoBuil JOroBip MoOXke OyTu
YKJIaJIeHUi Ha TPOOHUI TEPMiH, 110 103BOJISIE
poOOTOABII0 BIEBHUTUCH Y KBaIl(PiKaisax
MpamiBHUKA, 3pO3yMITH, YH MiAXOAUTH
JFOIMHA TSl BUKOHAHHS TEBHOI poOOTH, a
NpPaliBHUKY HATOMICTh JI03BOJISIE OIIDKYE
03HAOMHTHCH 3 YMOBAMH TIpaIli.

TpynoBuii 10ToBip i3 yCiX pi3HOBH/IIB
odopMIIEHHS TPYAOBUX BITHOCHH HAHOUIbIIIE
3axMINAE TpaBa MpaliBHUKA, IO € Horo
BEJIMKOIO TIEPEBarolo:

® IPalliBHUK Ma€ MPaBO HAa BUXIAHY
JIOTIOMOT'Y;

® 3apo0iTHa TIaTa HE MOXe OyTH
MEHIIIO0 32 MiHIMaJTbHY, ToOTO 3490 71 OpyTTO;
¢ poOoTOAaBELb 3000B’SI3aHUN BECTH
00mik pobodoro uacy. Ilepenbadena oruiara

3a moHagHOpMoBY mpamo:100 % — 3a
poOOTYy B HIYHMIA YaC, y HEALTIO, CBITKOBI JHI,
Akl He € pobouummu mHamu; 50 % — 3a

MOHATHOPMOBY pOOOTY B poO0Ui JHI;

® pO3ipBaHHSA JOTOBOPY 3 MOMEPEIHIM
MOBITIOMJICHHSM: 2 THDKHI, SIKIO TMPalliBHUK
mpamoBaB MeHIIe 6 wic.; 1 Micsip, SKII0
MpaliBHUK TMpaIloBaB HE MeEHIIe 6 Mic.;
3 MmicsIi, SKIIO NpPAaliBHUK TMpAlIOBaB He
MeEHIIe 3 POKiB;

® IpaBO Ha BIAMYCTKY: 21-26 qHIB —
OCHOBHA IIIOPiYHA BiAMycTKa (KUIBKICTh THIB
3aJICKHUTH BiJ CTaXy poboTH); Bim 14 mo 37
THKHIB — BIJIIYCTKA y 3B’SI3KY 3 BariTHICTIO
Ta IMOJIOTaMH; BiJl 2 10 6 THXKHIB — BiJIITyCTKa
JUTSL IOTJISITY 3@ IUTHHORO JIJIsl 0aThKa;

® [IPaBO HAa OTPUMAHHS JOMOMOTHU IO
0e3po0iITTIO;

e 000B’A3KOBE COLIIAJIbHE CTPaxXyBaHHSL:
oliaTa  JIKapHSHHUX,  CTPAaXyBaHHS B[
HEIACHUX BUITAJIKIB, MEIMIHE CTPaXyBaHHSI.

Jlns mpariBHUKA TPYJOBUN JOTOBIp €
HANOIbII OaxaHuM, OCKIJIBKU BiH
nepeadavyae MakCUMalIbHI TapaHTil B MeXax
MOJIbCBKOTIO 3aKOHOJIaBCTBA. TakoXk OyIb-sKi
3MIHM MOXHa BHOCUTH JO TPYIOBOTO
JIOTOBOPY JIMIIE 3a 3rOJ0I0 IpalliBHUKA.
TakuM umHOM, pPOOOTONABEIL OOMEXKEHUN
HU3KOI0 HOpM TpyZ0BOT0 3aKOHOJABCTBA 1 HE
B MpaBi 3MIHIOBaTM YMOBHM Ipaui B
OJTHOCTOPOHHBOMY TIOPSJIKY.

3 MiHYCIB MOKHa BUJAUIUTH T€, ILIO
poOoTonaBenb Heoxoue O(OpMIIsE€ TPYIOB1
BITHOCMHM 32  JOTIOMOIOI0  TPYZOBOTO
JIOTOBOPY, OCKIJTBKH II€ HAKJIaJae Ha HHOTO
OUTbIIYy BIAMOBIJAIBHICTH Yy TOPIBHAHHI 3
JIOTOBOPOM JTopydeHHs [3].

Jorosip mopyuenns (Umowa zlecenia)
— KOHTpAaKT, 10 (piKcye TPyIOBi BITHOCHHU
BIANOBIAHO 70 L[MBUILHOrO 3aKOHOIABCTBA
PecniyOuiku Iomeia. OcoOIMBOCTI JOTOBOpY:
orJiara MPaIiBHUKY TapuQiKy€eThCs
MOTO/IMHHO, HE Mepea0daydacThCsl BHUIUIATH Ta
npemii 3a MOHAJAHOPMOBI rouHu podotH. [lo
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TOr0 X, KUIBKICTb TaKHX [OHAaJHOPMOBHUX
TOIMH HeE JIMITOBaHA.

Oco61uBOCTI JOTOBOPY AOPYUEHHS:

e METOIO  JIOTOBOPY €  HAaJaHHS
IPaliBHUKOM KOHKPETHOi Mmociayrd abo
CUCTEMH IOCIIYT;

e HE BUILIAYYIOThCS JIIKApHSIHI,

e IOTOIMHHA CTaBKa, sIKa HE MOXeE
Oytu Menoro Hixk22,80 zI6pyrTo/ron, a Big
1 mumas 202323,50 zI6pyTTo/rox;

eHE  HAJAETbCA  JKOJIHUM
BIJIITYCTOK;

e PO3IpBaHHSI CTOPOHAMH JOTOBOPY Y
Oyab-iKM MOMEHT, 0e3 IOoIepeaHbOro
IOBIIOMJIEHHS;

e BIJICYTHI Taki IYHKTH, SK: yYMOBH
mpaii, orJiaTa Tpaiii, BIJIITyCTKa,
CTpaxyBaHHs, 3MiHU YMOB Jlorosopy;

e TIepe10avaEeThCs paBo Ha
OTPUMAHHS JIOTIOMOTH 10 0e3pOOITTIO Mmicist
NPUTTTHEHHS TPYIOBUX BiIHOCHH.

TakuMm 9rHOM, TIOTPIOHO IaM’sITaTH,
10 3 TMEPCHEeKTHBH TNpalliBHUKA HaiiKparmie
3aKJIFOYATH TPYMOBUH JOTOBIp, aJKe BiH
HaOLIbIIe  MIKIYEThCS ~ MPO  HBOTO.
HarowmicTs, AKIIO y IpaliBHUKA
KOPOTKOTpHBAJa MPOEKTHA POOOTa, TO Kparie
oOpatu fo0roBip JopyueHHs. B nmaHomy
BUIMAJKy  TEpeBarold €  BIJACYTHICTb
MONEPEAHBOIO MOBIJOMJICHHS MPalliBHUKOM
(Bia 2 THOKHIB 710 3 MICSILIB) PO pO3ipBaHHs
TPYJOBHUX BITHOCHH.

[Tpu momryky poOOTH B OTOJIOMICHHSIX
MO’KHA 3yCTPITH NOHATTA “OpyTTO” 1 “HETTO”,
AK1 CTOCYIOTbCSI 3apoOiTHOI miuaTHi. baraTto
NPaliBHUKIB-YKPATHIIB HE 3HAIOTh PI3HUIIO
MDK HUMH, OT)KE€ HE MOXYTb KOPEKTHO
pO3paxyBatu cBiif 3apo6iTok. Pi3HuIlsg B TOMy,
mo 3apmiara “Opyrro” O3Hayae, M0 cyma
BUHAropoJu BKa3zaHa [0 BiJpaxyBaHHI
noJaTkiB. 3a3BUYail MOIBCHKI POOOTOABII
BKa3yloTh came ii. [loTpiOHO mam’siTatu, 110
“Ha pyKW” MpauiBHUK OTPUMAE MEHINE, HIXK
BKa3aHa cyma OpyTTo. 3aprara “HETTo” —
1€ CyMa MIcJg BUPAaxyBaHHS BCiX MOJATKIB i
couianbHuX BHeckiB. IloTpiOHO 3BepraTn
yBary Ha Te, sKa 3apIuiaTa BKa3aHa y BaKaHCIii
YM JOrOBOpI Mpo MpanesiamTyBaHHs [3].

BU/I

OTpumyroun J0Xil 3a BHKOHaHY
po0OOTy, KOXEH 1HO3eMellb 3000B’s3aHUM
3aiIaTuTH  1moaartok. OIoJaTKyBaHHIO B
ITosmpmyi mimisrae Bech MOOXid 1HO3EMIIIB,
SKII0O BOHH JKUBYTh, IMPAIIOKOTh  Ta
KOPUCTYIOThCSl OaHKIBCBKMMHU TIOCIyTaMH B
[Tonpmii. JlocTaTHRO  OMHIET  BHKOHAHOI
YMOBH, 1100 poOOTOaBEIlb MIT yTPUMYBATH
BIJICOTKH 3 JIOXO/Y Ta MEepepaxoByBaTH iX JI0
ITogatkoBoi  cimyx06mu. CTpaxoBi BHECKH
MOXYTb OYyTH 000B’I3KOBUMH (3aKPITNICHUMHU
B yYMOBax TPYyJOBOTO JOrOBOpY) abo
noOpoBinbHUMHE (Y  BHIIAAKY IMBUIBHO-
MIPABOBHX JIOTOBOPIB).

I[Ipu poGoti B Ilompmii BHHUKaAE
NUTAHHS, 1[I0 POOUTH KOJU  CTAETHCS
HELIaCHUM BUIIAJOK. Bupymaroun 3a KOpAoH
1, Oe3mepedHo, CIOIBAIOYUCh Ha Kparle,
MOJKHA TIOTPAlUTH 1 B HENPUEMHI CHTyamii
HEIACHUX BHIAAKIB. SIKi CTpaxoBi BUILIATH
MOJKHA OTPHUMATH, K TPABHILHO O(QOPMUTH
MoJIic, KyAW 3BEpPTAaTUCA TMPU HACTaHHI
CTPaxOBOTO BUMAJKY — IIi Ta iHIII MUTAHHSI
MOCTAlOTh  O0OB’SI3KOBO  MeEpeA  KOKHUM
npamiBHUKOM. HemracHuid BUMagok — 1Ie
HerepeabaueHa TMoOfis, siKa TMpu3Bena o
TIJIECHUX YIIKOJIKEHb abo cMmepTi
3aCTPaxOBaHOTO, aJe BHHHKIA HE 3 HOTO
BuHU. Lle mnocuth cpomene GpopmytoBaHHs,
aje B LJIOMY Bi0MBae peanbHiCTh. BapTo
PO3MLIATH HEIACHHUH Ta CTPaXOBU BUMAAKH.
OcraHHii — 1€ MOjis, TOYHO OIMCaHa B
CTpaxOBOMY TIOJIICI, SIK TiJCTaBa JJIsl BUILIAT.
To6To, BUMagoK MOXe OyTH HELIacHUM, alie
HE CTpPaxOBUM, SKIIO Ha HHBOTO HE
MOIIMPIOETHCST il Tojlica abo CTPaxOBKHU
HeMae 30BciM. KIJIBKICTh HEIACHUX BUITAAKIB
y ITomnb111i MOCTIMHO 3HMKYETHCS, 3 1HIIOTO —
ix me mgyxke Oarato. Tak, 3a JgaHUMH
npodeminok, y 2023 pomi: KUIBKICTb
3aru0IMx Ha poOOTI MpaliBHUKIB CTAHOBHJIA
168 oci0; moctpaxkaano — moHan 68 000
ciBpoOITHUKIB (11e B cepenHbomy 188 ocid
KO)KHOTO KajeHgapHoro nHs). HaiiGinbm
TpaBMOHEOE3MEYHOI0 rajy33to €
OyniBHMLTBO. TaMm camMo 3apeecTpoBaHO i
MaKCUMaJlbHy KUIBKICTh TOPYIIEHb HOPM
OXOpOHHU Tpalli Ta TexHiKu Oe3neku [3].
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3aJie)KHO BiJl BHJAY CTpaxyBaHHS
MOXXYTh TPOXH BIJIPI3HATHCS TapaMeTpu
HEIACHUX BUIIAJIKIB, 30KpemMa  IIpH
aBTOKaTacTpodi BiAINIKOTYBAHHIO i IJISATAE K
BTpaTa KUTTS UM 370pOB’S JIFOJUHH, TaK,
MO>KJIMBO, 1 KOMITEHCAIIis 32 PO30UTE aBTO.

h% 3araJibHOCBITOBIN MPaKTHUIII
HEIIACHI BUIIAJKH [IUIATh HAa S5 OCHOBHHX
IPyI, OJHAaK Yy JACIKUX OKPEMHX Tally3siX
MOXXYTh BHKOPHCTOBYBAaTH HE BCi 3 HHX.
Hampuknan, y Ilonbmii, 1moa0 BUpOOHUYMX
TpaBM, 3aCTOCOBYIOTBCS JIMIIE 3 TyHKTH:
JIETKI, B&XKi, IO CTAJIM TPHYUHOIO CMEPTI,
IpymHoBi, aje 3 THKKUMH HAcTiIKaMHu.
Menuune cTpaxyBaHHS BiJ  HEIIACHUX
BUIAJKIB 3a KOPJAOHOM 13 OAHOTrO OOKYy,
MIPOCTE: € CTPaxXxOBKa, IO BKIIIOYAE IIEH BHJI
3axXuCcTy, OyayTh BHIUIATH, a  SKIIO
CTpaxyBaHHS  HeMae —  HeMae |
BiJIIKO{yBaHHS. JIJIs rpOMa/IsiH ICIKUX KpaiH
CTpaxOBKa TMpH TYPUCTUYHIA  MOI3/Mi
nepecraia OyTd OOOB’SI3KOBOIO. Ane ii
BIJICYTHICTh  TI030aBUTHh  IMOCTPAXKIAIOTO
KOMIICHCAI[IMHUX  BWIUIAT, SKIi  MOXYTb
3nificHroBatcss ZUS — 1€ jAepikaBHA
YCTaHOBA, sika 3a0e3ledye aJMIHICTPyBaHHS
coljanbHUX BHECKIB Ta BUIIAT y [onbii. Bona
KOHTPOJIIOE ~ BCl TIIUTAHHSA, TOB'sI3aHl 31
CTPaxXOBUMH BHECKaMH, TICHCISIMH, BHUILIATAMH
3 HEeIpale31aTHOCTI, JOIOMOTOI0 MPHU XBOPOO1
Ta BariTHOCTI, MIITPUMKOIO JUIS JIFOJCH, SIKi
BTpaTUIH Ipale3/1aTHICTb. CouianbHe
CTpaxyBaHHs OIUIadye poOOTOAaBellb, 1 Cepes
BUTIAJIKIB, 1[0 KOMIICHCYIOTHCS, € W HEIIacHi,
ajie He BCl TUMH JOTOBOPIB MalOTh HAsBHICTH
TaKUX BHUILIAT.

Haniiaumii crioci6 3aXucTy y BUTIaKax

BUPOOHMYMX TpaBM — 1€ JI0OpOBUIbHE
CTpaxyBaHHs, MpOTE JIOCTYIIHE HE€ BCIM
KaTreropisiM 1Ho3eMmIliB. Sk BuIHO, TpH

Heo}IIHHOMY TTpaIeBIalTYBaHHI OTPUMATH
BIJIIKOTyBAaHHS Yy pa3i HEIIACHUX BHITAJIKiB
Moke OyTu BKpail ckimagHo. HeoOximHO
000B’A3KOBO MMEpea0aYuTH BCl MOKJIUBI
HIOAHCH 3a30aJIETIb.

Maca geranmeit 'y JoroBopi Ipo
CTpaxyBaHHs, Ha sIKi CJIiJ{ 3BepTaTH yBary Ta
OPOMUCYBaTH N0 MIAMNHCAHHSA, HIOAHCH
HNOKPUTTSI BUTpAT, creuudika opopMiIeHHSI

JIOKYMEHTIB, METOIU OTpUMAaHHS
KOMIIeHcariii Ta Oararo i1Hmoro. Bce 1e
CTAaHOBHUTb  CIpPaBXHI  CKJIQJHOII  JUIs
HEMIIrOTOBJICHUX  JIIOAeH, a  Oyjab-ska
CTpaxoBa  KOMIIaHisg, SK  KOMepIliiiHa
opraHizaiiis, O0OOB’SI3KOBO CKOPHCTAETHCS
MPUBOJIOM, II00 HE 3M1MCHIOBAaTH BUILIATH.
Arne iCHye Take TIOHATTSA, SK ACHCTaHC

(Acucranc — e MIATPUMKA BJIaCHHKA
CTPaxoBOrO  TOJica,  CHpsSMOBaHAa  Ha
BUpIIIEHHS HACTIIKIB CTPaxoBOi Moii, Takoi
gk JTII, HamaHHA €KCTpeHOI MEeIUYHOL
JIOTIOMOTH  Tomio). 3a  ¢akToM, IIe
MPEACTAaBHUK OpTaHi3allii-ocepeTHIKa MiXK
CTPaxoOBOIO KOMIIAHIE€D Ta MEIUYHUMH
YCTaHOBaMH, SIKAI MOKJIMKAHUI

KOHCYJIbTYBaTH Ta JOIOMAaraTd iHO3EMIICBI,
akuii  mepebyBae 3a KopaoHoM. Jlorosip
YVKJIAJa€ThCsi HE MDK ACHCTaHCOM Ta
3acTpaxoBaHUM, a MK ACHCTaHCOM Ta
CTPaxoBOI0 KoMIIaHi€w. [HO3eMelh TOBUHEH
TIIBKKM BUOpAaTH TOJIC, B SKOMY IIOCIYTH
Acucrancy mnepen0adeHi Ta Ji3HATHCS TIPO
HOro KOHTaKTHI JIaHi B KpaiHi mepeOyBaHHS.
Kpame cdororpadysaru abo 3akayatu ckaH-
KOITI0 camMoro ToJjica, mo0 Horo HoMmep Ta
napameTpu 3aBxau Oynu miJl pykoro. Skio
oTpuMaHa TpaBMa Ha poOoti B I[lombrm
JIO3BOJISIE HE BJABaTHCA JI0 HEBIIKIAIHOL
JIOTIOMOTH, CIIOYATKY 3B’ SIKIThCS 3 ACUCTaHCOM
— BIH caM 3B’SDKEThCS 3 JIKapHE Ta
JIOMOBUTBCSI TIPO TMPUHOM Ta OQOPMIIEHHS
JIOKYMEHTIB Tak, MI00 Ii3HIIIE HE BHHUKIIO
mpobJieM 13 KoMIIeHcalli€e. SIKmo aornomora
noTpiOHa TePMIHOBA, BUKIIMKAWTE HEBIIKIIATHY
JIOTIOMOTY, ajle TpU TEepurid ke Haromil
3B’sDKIThCA 3 AcuctadcoMm [10].

VYci mpu3HadeHi JKapsAMU CHOCOOU
JIKyBaHHS,  JIKApChKI  Mpemapatu  Ta
INpoUeAypH TOBUHHI  y3roJUKyBaTucs 3
AcucTaHcoM, OCKIIBKU JaJIeKO HE BC1 BOHH
ITOKPUBAIOTBCS CTPAXOBKOK. Y TOM XKe 4ac
Acucrasc MOXe€E 3anpOIIOHYBaTH
albTepHATUBY, KOMIIEHCAIIS SKOT MO>KJIMBA.
[ToTpi6bHO moroguT 3 ACHCTaHCOM BCl
odopMIIeHI TOKYMEHTH, IOBIJIKH, PEIETITH —
HEMpaBWIBHO 3allOBHEHI Tanepu MOXYTb
IPU3BECTH 10 BIAMOBH y KommeHcamii. [Ipu
[IbOMY “HENPaBUWIBHICTH O(POPMIICHHS MOXKe
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OyTH came 3 OISy CTPaxOBOi KOMIIaHii,
TOAl SIK JIiKap, 3 TMOINISAY MICIEBOTO
3aKOHOJIaBCTBa, 3pOOUTH YyC€ NPaBUIBHO.
OTxe, TOJIOBHE MUTAaHHS — KY/IU 3BEPHYTUCS
IpU HEIACHOMY BHIIQJKy — BHPIIIYETHCS
MIPOCTO-3BEPHYTUCA HEOOXIHO 0 JIKaps.
Ane BuOIp KIIiHIKM, METOMIB JIKYBaHHS,

METUIHUX Mpenaparis, ohopMIICHHS
JOKYMEHTIB Kpalle JOpYyYUTH ACHCTaHCY.
Haifuactime  BHKOPHCTOBYETHCS  JIHIIE
00OB’sI3KOBE JIep)KaBHE CTpaxXyBaHHS, SKE
NOLIMPIOEThCS  HA HEMIAaCHI BUIAJKU 3
BUPOOHUITBA. AJie CIOYaTKy HEOOXiTHO
YCYHYTH 3arposy 3J0pOB’l0, a TIOTIM
BUPIIIyBaTU ¢diHaHCOBI MATaHHS.
Hacammepen  3ragaemMo, 1IO  TOJIBCHKE
3aKOHOJABCTBO  BU3Ha4ae Tpu  (hopmu

BUPOOHUYHX TPABM.

Baxki, cepeq HMX OCHOBHI BHITQJIKU
bOIO TUIly: BTpara CiIyXy; I1030aBJIEHHS
MOXKJIMBOCTI TOBOPUTH; BTpara 30py; 1HIII
YIIKOJKEHHSI, 110 TIOPYIITYIOTh OCHOBHI (pyHKITii
OpraHi3Mmy; AyLIEBHUH pO3Jaj, IO MPU3BIB 10
HEI€3[]aTHOCTI; HEBWIIKOBHA HEAyra, IO
3arpoXKy€ JKUTTIO; CIIOTBOPSHHS TiJia.

CwmeprenpHi. Jlo 1IbOTO TUITY HaleXaTb
BUIA/IKM, KOJIM CMEpTh HAcTala He TUIbKU
MUTTEBO, a 1 MPOTATOM HACTYIHUX 6 MICSILIIB 3
MOMEHTY IO/Iii, sIKa 1 CIPUYMHUIIA 3aTHOEITb.

KomektusHi. Curyarii, KOJIN
nocTpaxJaanu Ba abo OublIe ocio.

Pimrenus po KOMIIeHcaIil
yxBaimoeThcs uepe3 ZUS. Ilpu nipomy omata
TUMYacoBOI  HEMpane3JaTHOCTI  (JIiKapHs-
HOTO) HE BUKJIIOUAE JTOJATKOBOT OJTHOPA30BOi
KoMIeHcallii. BusHanHs BUpOOHHUYOI TpaBMH
— 11€ HENPOCTHUH Mporec poOOTH CHeliaabHOl
KoMicli. BaXJIMBUM MOMEHTOM € HacTaHHSA
noJi1, 30KpemMa BOHa Tpanuiacs mijg gac abo 'y
3B’A3KY 3 BAKOHAHHSM CIIBPOOITHUKOM CBOiX
3BHYalHUX OOOB’S3KIB YHM PO3MNOPSIKEHb
HavaJbCTBa ab0 1HIMOEHT CTaBC i yac ado
y 3B’A3Ky 3 BUKOHAHHSAM IpaliBHUKOM
JUSUTBHOCTI 111 poOOTOAABIIS, Y TOMY YHUCIHI
SKIO HA IIe He OYJ0 JaHO MPSMOI1 KOMaH/IH,
a0o SKIIO MiJ] yac Mol mpaliBHUK epedyBae
y PO3HOPSIKEHHI poOOTOAABIIS, MIXK MICLIEM
3HaXO/PKCHHS 1IbOro poboTomaBIid (Horo

MpeJICTaBHUKA) Ta MICHEM BHKOHAHHSA
3000B’s3aHHS, [0 BUIUIUBAE 13 TPYIOBUX
BiHOCHH. [HIIUMU  cIOBaMH, TpaBMa,
OTpUMaHa B pe3yJbTaTi i TaK YM 1HAKIIE
MOB’SI3aHUX 13 BHUKOHAHHSM TPalliBHUKOM
CBOIX  OOOB’SI3KIB,  MOXE  BBa)KaTHCS
BUpoOHMYOI.  Pemty  nmeramedr  Oyne
BH3HA4YCHO KoMiciero. BiamoBa Bumuiat mpu
HEIaCHOMY BHWIIQJIKy SBHUILE JIOBOJI YacTe.
ToO6TO TpaBUIBHO MIATOTYBAaTH JOKYMEHTH
JUIsL OTPUMaHHS KOMIIEHCAIII 3MOXe J1ajeKo
He KOokeH. [IprunHamMu 11bOro MOXKYTh CTaTH:
HEBIPHO TIOCTaBIICHUH JiarHO3,HECBOEYACHE
3BEPHCHHS, HEMPABUIIBHO MiAiOpaHi JIiKapChKi
npermapaTd. [IpOKOHCYIBTYBATUCA Y TaKUX
BUIIAJKaX MOXHA B [HCTIEKIii mparti.
BucHOBKH 3 1aHOT0 JOC/I/IKEHHS Ta
MIEPCIIEKTUBU TOAAJBIINX PO3BIIOK Y JaHOMY
HanpssMKy. Ha miacraBi aHamizy mparpb
MOJBCHKUX aBTOpPIB Ta CHELIAICTiB, SKi
BUBYAIM Ta TMpPALOTh 13 mpobieMamu
OXOPOHH TIpaili B TMPOMHUCIOBOCTI, MOXKEMO
CTBEp/DKYBaTH, IO ChOTOJHI ICHYIOTH PI3HI
TIOTJISI/IN Ta HAMIPSIMH Y MIATOTOBIII TTPAITFOFOTHX
JI0 Oe3meyHoi rmpairi Ta 30epeKeHHs 3710POB’S1.
AJie B IOJIbCHKUX JIOKYMEHTaX Nepea0adyacThest
JOCUTh  IIMPOKUH  TEpermik  TPYIOBHUX
JIOTOBOPIB, 10 JEMIO YTPYIHIOE  BHOIp
MpaIfOlOYMM  YKPaiHCBKHM TPOMajJsiHaM B
MOJIBCHKIN  JIepkaBl.  AHA3  TMOJBCHKOTO
3aKOHOJIABCTBA TOKa3ye, IO POOITHUK Mae
000B 30K BIJIIPAIFOBATH JOBIINM CTPOK (HE 2
TIKHI) 3al1€XKHO Bl CTPOKY BHKOHAHHS
TPYZIOBHUX 000B’sI3KiB. Y KpaiHChKI pOOOTOAaBII1
MaloTh 3BEpHYTH yBary Ha uei dakxrt. [lpu
IILOMY JIJIsl TIPOBEICHHS BHIUIAT IPH HACTAHHI
HEUIACHUX  BMIAJAKIB  OUIBII  IIMPOKO
BUKOPHCTOBYEThCSI ~ CTPAaxOBI  Oprasizaii.
Ykpaina MoKe BUKOPUCTATH TIOJILCHKHI TOCBI

JUIs  TapMoHizamii 3 jgupektmBamu  €C,
MIOCUJICHHS KOHTPOJIFOFOUMX byHKIIH
IHCTIeKIiM  mpari, po30ydoBH  KYJIbTypH
npo(LIaKTHKY, mdpoBizanii  mporecis

OXOpPOHM Tmpali. YPSIOBISM YKpaiHCHKOL
JIep)KaBd  MOTPIOHO  BUKOPHCTATH  JIOCBIJ
niparrorounx B [TombIi yKpaiHChKUX TPOMaIsTH
Ta  KOpEryBaTd  HAI[IOHATBHY  CHCTEMY
npodeciiiHoi  miAroToBKM  (axiBUiB 13
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MATPUYHA CTPYKTYPA CUCTEMMU BHYTPIIIHBOI'O 3ABE3ITEYEHHSA
AKOCTI: HOTEHIIAJIA JJIA NIIBUINNEHHA E@EKTUBHOCTI IYBJIIYHOI'O
YIHHPABJIITHHA KOHKYPEHTOCIIPOMO’KHICTIO 3BO

Anomayis: 3a pe3yibTaTaMy aHaNi3y MPAKTUK CTPYKTYPYBaHHS CUCTEM BHYTPIIIIHBOTO
3abe3nedeHHs sKocTi cyyacHux 3BO, Oyno 3’scoBaHO MOTEHLIATM MAaTPUYHOT CTPYKTYPHU IS
BIIOPSAKYBaHHSI 3aIy4EHHUX 70 3a0€3MeUEHHS SIKOCT1 OCBITHBOI JTisSTILHOCTI MiApo3aiiuB. byio
BCTAaHOBJICHO, MI0 po30yJ0BaHAa 3a MATPUYHOIO CTPYKTYPOIO CHCTEMa BHYTPIIIHBOTO
3abe3nedeHHs skocti 3BO Moke posrisaatucs Ha piBHI mepexigHol Bia JiHIHHO-mITaOHOT
(HM3bKMI piBeHb JeMokparuzanii BigHocuH y 3BO) nmo kpyroBoi (BHCOKME piBEHb
neMokpatu3zarii BigHocuH y 3BO). CtaTTst MiCTUTB y3araJlbHEHHS 11010 ITepeBar Ta HEeJIOIKIB
MaTPUYHOI CTPYKTYPH ISl BIOPSAAKYBAHHS BITHOCHUH MK CTPYKTYpHUMH Tiapo3ainamu 3BO
1110710 320€3MeYeHHS SIKOCTI OCBITHBOI AISITLHOCTI Ta sIKOCTI BUIO1 ocBiTH. KpiM TOTO, B CTATTI
KOHIENTYa i30BaHO  Bi3i0  1[0JI0  0araTOBEKTOPHOrO  MiANOPSAAKYBaHHS  HAyKOBO-
MEAaroriyHOro0 TMpalliBHUKA Yy MeEXaxX MATPUYHOI MOJETi CTPYKTypyBaHHS CHCTEMH
BHYTPIITHBOTO 3a0€3IMEYCHHS SIKOCTi, a TaKOX OOIPYHTOBAHO AaBTOPCHKUU MOTJSA Ha
MO>KJIMBICTB 11 p030y/10BH 32 iepapXiYHUMH PIBHAMHU Ta QYHKI[ISIMHU.

Knrouosi crnosa: AKicTh BUIIOI OCBITH; CUCTEMa BHYTPIIIHBOTO 3a0€3MEYEHHSI SIKOCTI,
oprasizaiiiina CTpyKTypa; MaTpU4Ha MOJCIb pPO30YI0BH CTPYKTYpH; JEepKaBHA IONITHKA y
cdepi BULIO1 OCBITH; e(heKTUBHICTH ITyOIIYHOTO YIPABIiHHS; KOHKYPEHTOCIIPOMOXHICTh 3BO;
MiAroToBKa KBaiikoBaHUX (haxiBIIiB.
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MATRIX STRUCTURE OF THE SYSTEM OF THE INTERNAL QUALITY
ASSURANCE: POTENTIALS FOR INCREASING THE EFFICIENCY OF PUBLIC
ADMINISTRATION OF THE COMPETITIVENESS OF THE HIGHER
EDUCATION INSTITUTIONS

Abstract: based on the results of analysis of the practices of structuring of the internal
quality assurance systems of modern higher education institutions, the potentials of the matrix
structure for organizing the educational activities involved in quality assurance were clarified.
It was established that the system of internal quality assurance of higher education institutions
developed according to the matrix structure can be considered at the level of transition from
line-staff (low level of democratization of relations in higher education institutions) to circular
(high democratization of relations in higher education institutions). The article contains a
generalization about the advantages and disadvantages of the matrix structure for streamlining
relations between the structural divisions of higher education institutions regarding ensuring
the quality of educational activities and the higher education quality. In addition, the article
conceptualizes the vision of multi-vector subordination of a scientific and pedagogical worker
within the matrix model of structuring the system of internal quality assurance, and also
substantiates the author's view of the possibility of its arrangement by hierarchical levels and
functions.

Key words: higher education quality; system of the internal quality assurance;
organizational structure; matrix model of structure development; state policy in the field of
higher education; efficiency of the public administration; competitiveness of higher education
institutions; training of qualified specialists.

Svitlana Moroz, Oleksii Tyshchuk, Iryna Manczak, Oleksandr Moroz, Anton
Tereshchenko, Volodymyr Moroz

An extended abstract of the paper on the subject of:
“Matrix structure of the system of the internal quality assurance: potentials for
increasing the efficiency of public administration of the competitiveness of the higher
education institutions”

Problem setting. The problem of the due to the existence of society's demand for the
higher education quality is a sufficiently comprehensive development of a person as an
relevant direction in organization of scientific  individual, and on the other hand, is conditioned
research. Such relevance, on the one hand, is by the norms of the The Strategic Plan of the
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Ministry of Education and Science of Ukraine
until 2027, titled “Education of Winners”. The
fulfillment of these tasks cannot be imagined
without scientific substantiation of directions
for improving the content and practices of the
functioning of the system of the higher education
quality assurance.

Highlighting previously unsolved
parts of the general problem, to which this
article is devote. Despite the sufficiently high
level of scientific processing of the problems
of public administration of assurance of
higher education quality, some of its issues
still remain open for further scientific
research. Among such issues, those of them
that focus on finding an effective model for
structuring the internal quality assurance
system and clarifying the possibility of the
state's influence on the relevant system
without violating the principle of autonomy of
higher  education institutions  acquire
considerable importance.

Paper objective. To find out the
potentials of the matrix model for building the
structure of the internal quality assurance system
and to determine the directions of the state's
participation in structuring of the relevant unit of
higher education institutions without violating
the principle of university autonomy.

Paper main body. Our analysis shows
that one of the most effective for structuring
the organizational space of the system of
ensuring the quality of educational activities
and the higher education quality at higher
education institutions is the matrix model. The
practice of structuring of the organizational
space shows that the choice of a matrix model
for organizing the system of internal quality
assurance in higher education institutions can
be justified in those cases when the level of
democratization of subject-object relations at
the university already allows to abandon the
line-staff structuring model, but at the same
time does not yet allow the use of a circular
structure. It is traditionally believed that
development of structure according to the
matrix model, on the one hand, allows to use
the potentials (advantages) of the line-staff
model  (partial  preservation of the

organizational  hierarchy;  professional
development of strategic issues; flexibility in
the preparation of administration decisions;
unloading the so-called top management of
the organization due to the delegation by its
representatives of part of their functions to the
headquarters level, etc.), and thereby ensure
a relatively quick reflection on current
challenges and on the other hand, to minimize
the risks associated with the exclusion of the
creative component in the performance of the
tasks assigned to the system (usually
structures built according to linear or
functional models do not allow using the
potentials of non-standard solutions). The
system of internal quality assurance
developed according to the matrix model
involves variability in designing of the
organizational hierarchy, for example,
according to a two-dimensional or three-
dimensional system of subordination (one and
the same person, within the limits of fulfilling
his powers, obeys several managers at once).
It should be recognized that the multi-vector
subordination of a scientific and pedagogical
worker is quite natural for the higher
education system of Ukraine, and therefore
the system of internal quality assurance
structured according to the matrix model will
most likely be perceived by higher education
institutions at the level of logically expedient
and scientifically based.

Conclusions of the research. First of
all, the levels defined for the system of the
internal quality assurance in higher education
institutions can be presented through the
prism of the matrix model of structuring the
system of internal quality assurance of
educational activities and the higher
education quality. In such a structure, a
corresponding project is attached to each of
the levels, which ultimately allows to
implement the vast majority of the advantages
of the matrix model of structuring the
organizational space of the internal quality
assurance. Secondly, the matrix model of
structuring the system of internal quality
assurance of educational activity and the
higher education quality can be considered at
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the level of a transitive model (transitional
model from line-staff to circular). The matrix
model of the system of internal quality
assurance of educational activity can be
updated in the form of a weak, balanced or
strong matrix. Regardless of the chosen type
of structuring of the matrix model of the
internal quality assurance system, its
functioning is carried out according to
separate projects. Thirdly, the influence of the
state on the formation and functioning of the
internal quality assurance system can be

IMocTanoBKa npoodJjemMu y
3arajJlbHOMy BHIJIAAI Ta 1i 3B'A30K 13
BOXUIMBAMH HAayKOBUMHU YH TPAKTUIHUMHU
3apnaHHsMU. [IpobrmemaThka SIKOCTI BHIIOL
OCBITH, 3 OISy Ha HeaOusKy ii 3HAUYIIICT
JUIsE 3a0€3MEYeHHs CYCHUIbHO-TIOIITHYHOTO
Ta  COIAJIbHO-€KOHOMIYHOTO  PO3BHUTKY
JEpKaBU, € OJJHUM 13 HaHOUIbII aKTyallbHUX
HanpsIMiB y Oprasizamii HayKOBHX IOIIYKiB.
Taka akTyanbHICTH OOyMOBJIEHa HE JIHIIE
3aATOM  CYCHUIBCTBA HA  “BCEOIUHMIA
PO3BUTOK JIIOJIMHU SIK  OCOOHMCTOCTI Ta
HAWBHUIIOI MIIHHOCTI CYCIUILCTBA, ii TaJaHTIB,
IHTENEKTyadbHUX, TBOPYUX 1 (I3UYHHUX
3maibHOCcTel, (opMyBaHHS  IMIHHOCTEH 1
HEOOXITHUX JUId YCHIIIHOI camopeani3alii
KOMITETEHTHOCTEH, BUXOBAaHHS
BIJIMOBIAAILHUX TPOMAJIAH, SIKI 37aTHI J0
CBIJIOMOTO cycmiipbHOTO BuOOpYy” [11], a i
norpebamMu  JAepKaBM  Ha  “MiATOTOBKY
KOHKYPEHTOCTIPOMOKHOTO JFO/ICEKOTO
Kamitagy Mg BHUCOKOTEXHOJOTIYHOTO Ta
1HHOBaIliiiHOro po3BUTKY kpainu” [10]. Ha
aKTyaJbHICTh IIi€i MpoOJeMaTHKU BKaszye M
TOM (pakT, 10 BIAMOBIAHI MUTAHHS HaOyJIH
CBOTO  BIJUI3€pKaJCHHA Yy  IOJOXEHHAX
Crparerii  pedopmyBaHHS  Jep>KaBHOTO
ynpaBiiHHsa Ykpainu Ha 2022-2025 poku (B
YaCTHHI HEOOX1AHOCTI “CTBOPEHHSI Cy4acHOT,
ITICHOT, MOOUTBHOI Ta THYYKOI CHCTEMH
npodeciiHOTO HaBYaHHs Ta IIiJBUIICHHS
e(eKTUBHOCTI “MOHITOPHHTY Ta OIIiHIII
skocti HaB4yaHHs') [17] Ta Crpareriuaoro
IUIaHy JisuibHOCTI MiHicTepcTBa OCBITH 1
Hayku Ykpainu a0 2027 poky “Ocsita
NepeMoXIiB” (B YacTUHI HEOOXiTHOCTI

carried out through: 1) assessment of the
effectiveness of processes and procedures of
internal quality assurance of educational
activities of higher education institutions and
the higher education quality, including within
the framework of accreditation procedures; 2)
conducting institutional accreditation of
higher education institutions. Each of these
directions involves the possibility of indirect
influence of the state on the system of internal
quality assurance

“igTerparnii B €BpONEChKY MEpPexy SKOCTI

OcBITH” Ta 3a0e3Me4YeHHs] JIOCSTHEHHS
KiHIIEBOT METH 3a IpiopuTeToM “SIKicHa BHIIA
ocBiTa”, a came — YKpaiHa € Jep)KaBowo 3

BHU3HAHOIO CBITOM BHCOKOSIKICHOIO OCBITOIO)
[16]. BukoHaHHS LUX 3aBIaHb HEMOXKJIHUBO
ysBUTH 0€3 HayKoBOro OOIDYHTYBaHHS
HaANpPSIMiB BJOCKOHAJICHHSI 3MICTY Ta MPaKTUK
(GYHKIIOHYBaHHS CHUCTEMH  3a0e3MeUeHHS
SIKOCTI BHAIIIOI OCBITH.

AHai3 OCTaHHIX JOCJTiIKeHb Ta

nyOaikamid, y  SKMX  3al04YaTKOBAHO
po3B’si3aHHs wiel TpobiemMu 1 Ha AKi
CIHMPAETHCSA aBTOD. [Ipobnemartuka
MyOJIIYHOTO  YIpaBJIiHHSA  3a0e3MeYeHHsIM
SKOCTI BHUINOI OCBITH, Y TOMY YH IHIIOMY
KOHTEKCTI CBOTO CKJIaJIHOTO Ta
0araTorpaHHoro 3micTy, HOCTiiHO NiepedyBae
y MeXax KoJia JIOCHIAHUIIBKOiI yBaru

BITYM3HIHUX Ta 3apyOikHMX BueHHX. Cepen
YKpaiHCHbKUX BYEHHMX BIJMOBIIHI TMUTAHHSA
HaOyJln CBOrO pO3BUTKY Yy poOoTax:
O. AkiMmoBa — TIpOaHai30BaHO 3MICT Ta
IPaKTUKY BUKOPUCTAHHS MeXaHi3MiB
nyOJaiYHOrO  yHpaBIiHHSA  MOJEPHI3ALIEI0
ocBitH [1]; O. POMaHOBCBEKOTr0 — PO3IIISIHYTO
BB  crnemiamzamii 3BO Ta  mkepen
¢binaHCcyBaHHS 37400YTTs BHUILOI OCBITH Ha ii
SKICTD [8]; C. loMOpoBCcHKOi —
[IPOAHATI30BaHO JAYMKY CTYJEHTIB IIOJIO
SIKOCT1, TepeBar 1 HEIONIKIB JUCTAHIIHHOL
dopmu  3100yTTA  BHIIOI ocBiTH  [9];
1O. Kanarina— akTyali30BaHO 3aJIeKHICTh
piBHS 100poOyTYy JIOAMHU Ta JEpXKaBH BiJ
skocti Bumoi ocsithu [18]; C. Mopo3z—
JIOCITIJIKEHO MeXaHi3MHU nyO6IiYHOTO
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YOpaBIiHHS PO3BUTKOM TPYZOBOTO
norenmiany  3BO [3]; A. Pomina—
PO3TIISTHYTO MeXaHi13MHU JIep>KaBHOTO
ynpaBiminHsg 3BO Ta BuU3HAu€HO YMOBH iX
e(hEeKTUBHOTO BUKOPHUCTAHHS [12];
B. CagxoBoro — KOHKPETH30BaHO YMOBH
e(DEeKTUBHOTO BHUKOPHUCTAHHS MEXaHI3MiB
nyOiYyHOTO  ympaBiiHHA  HpOQeciiHOo
nigroroBkoro kazapie [13]; B. Cuuenka—

BU3HAYEHO OCHOBHI mpobiemu y cdepi
myOJIIYHOTO YIMPaBIiHHSI PO3BUTKOM BHIIOI

ocsitn [14]; O.Tpyma — 3’sicoBaHO
MOTEHIIaJ I COLIOJIOTIYHOTO  CYNPOBOIY
MOHITOPUHTY SIKOCTI OCBiTH JUIst

3a0€e3IIeYeHH SIKOCTI OCBITHBOI HISUIBHOCTI
3BO [15] Ta 6arathoX iHIIMX JOCIIIHUKIB.

Cepen  3apyODKHUX  JIOCIITHUKIB
HeaOMSKWH BHECOK Yy BUPIMICHHS IHTaHb
3a0€e3I1eYeHH IKOCT1 OCBITHBOI AiSJIBHOCTI Ta
SKOCTI BHILOT OCBITH Oys10 3pobineHo P. [{um,
I'. Kemutepowm, I1. Makkaddepom,
I1. Pamcnenom, C. Xwnr'sapa Ta iHIIUMHA
BYeHUMHU. OKpemi 3 acCHeKTiB MOpYIIEHOI
npobnemMaTuku Oyiu PO3MIIIHYTH HaMU IIiJ
Yac TOIMEPEeTHbO NPOBENEHUX JOCIHIHKEHb
[4;7]. Amamiz pe3ynpTaTiB poOIT BHIIE
3raJlaHuX BYEHMX CBIMYMTH NP0 BHCOKHUI
PIBEHb OMNpAIIOBAHHS MPOOJIIEMAaTUKU y4yacTl
JiepKaBM Ta CYCHUIbCTBA Yy 3a0e3nedeHHi
SKOCT1 BHIIIOi OCBITH.

Bupinenns He BHMpimIeHMX paHime
YACTHH 3arajbHoOl MNpo0/JaeMH, KOTPUM
NPUCBAYYEThCA JlaHa cTaTTs. He 3Baxkaroumn
Ha JIOCTaTHbO BHUCOKHMH pIBEHb HAyKOBOTO
OTpallOBaHHA NPOOJIEMaTUKU ITyOJIIYHOTO
yIpaBliHHA 3a0€3MEeYeHHAM SKOCTI BHUILOT
OCBITH, OKpemi 1I mNMTaHHI Bce 1€
3aJIUINAIOTHCS BIAKPUTUMH JUIS TOJANIBIINX
HayKoBUX moykiB. Cepeln Takux INHUTaHb
HeaOMsIKoi 3HAaYyII0CTI Ha0yBalOTh Ti 3 HUX,
SIK1 30CepEeKYIOThCS Ha MOMIYKY e€(EeKTHBHO
JI0Y0T MOZENi CTPYKTYpYyBaHHS CHUCTEMH
BHYTPIIIHBOTO 3a0€3MEeYeHHs SKOCTI Ta
3’sCyBaHH1 MOXJIMBOCTI BIUIMBY JI€p>KaBH Ha
BIAMOBIAHY  cucTeMy 0e3  MOpYyIIEHHS
npuHuuny astoHomii 3BO. Otpumanus
kepiBHULTBOM 3BO HaykoBO 0OrpyHTOBaHOL
iH(opMartii 1o/10 MOTEHIIaTiB Ti€l YU 1HIIOT
MoIei CTPYKTYpYBaHHS CUCTEMH

BHYTPIIIHBOTO 3a0€3MEUeHHs] SIKOCTI MOXKE
OyTH pPO3MIIIHYTO Ha piBHI 1H(OpPMAIIITHOTO
HIPYHTS JUIS TIOAAIBIIOTO BIOCKOHAJICHHS
3MICTY OpTraHi3aliiHOr0 MEHEIKMEHTY SKOCTI
Ta MPaKTHK Horo 3ade3rneueHHs. BpaxoByroun
00’€KTHUBHO 00YMOBJIEHY OOMEKEHICTh 0OCSTIB
miei  myOmikamii, BBa)kKaeMoO 3a JIOLLJIbHE
3yMHUTHCh HA PO3IJISII  JIMIIE OJHiET 3
TIIOTETHYHO  JOCTYIIHUX  JIO  BHOOpPY
YHIBEPCUTETCHKMM MEHEKMEHTOM MOJIesIei

CTPYKTYpYBaHHSI ~ CHCTEMH  BHYTPIIIHBOTO
3a0e3I1e4eHHs IKOCTI.
DopMyJIIOBAaHHS mijiei crarri

(mocranoBKa 3aBaHHs). 3’sICyBaTH MMOTEHITIATN
MaTpUYHOI MOJeNi po30yIOBH CTPYKTYpH
CHCTEMH BHYTPIITHBOTO 3a0€3IEYCHHS SIKOCTI
Ta BHU3HAUUTH HANPSMH y4YacTi JepKaBu Yy

CTPYKTYpYBaHHI  BIJMOBIAHOTO  MiAPO3ILTY
3BO 6e3 HOpYLLIEHHS NPUHLUITY
YHIBEPCUTETCHKOI aBTOHOMII.

Buknag  ocHOBHOro  marepiajy
JAOCTIKEHHsI 3 TIOBHUM OOIPYHTYBaHHSIM
OTpUMaHUX HAYKOBUX pe3yJbTaTiB.

BiamoBimHo 110 momepeaHbO MPOBEACHUX
HaMU HayKOBUX JOCII/KEHb OyJI0 3’sICOBaHO,
0 CTPYKTYypa CHUCTEMH BHYTPIIIHBOTO
3abe3neueHHs sikocti 3BO moxxe MaTH 11sTh
OCHOBHHX pIBHIB CBO€1 aKTyasi3auii (40THpH
OCHOBHMX Ta OJMH JIOTIOMDKHHUI), a came:
nepuIMii piBeHb — piBeHb BUeHOi paau 3BO
Ta ii KoMicii abo cTpaTeriyHuil piBEHb;
Jpyruit piBeHb — piBeHb aaMiHicTpauii 3BO
abo  OmepaTHBHO-CTPATETiYHUM  pIBEHb;
TpeTii piBeHb — OMNEpPaTUBHO-TAKTUYHUI
piBeHb a00 piBeHb O€3MOCePEIHBO 3aITHUX Y
peamizalii OCBITHIX Mporpam MiApO3]aiiiB;
4YeTBEPTUHN piBEeHb — TAaKTUYHUN piBEHb a0
piBeHb 3aJy4yeHUX J0 peaii3alii OCBITHIX
nporpam HayKOBO-TI€JJarOT1YHHUX
NpaliBHUKIB, II’ATUH piBeHb — INTAOHUI
piBeHb 200 pIBEHb CYNMPOBOJY MPOLEAYp Ta
NPaKTUK 3a0e3MeYeHHs] SIKOCTI OCBITHBOI
JISIIBHOCTI W SIKOCT1 BHINOI OCBITH (10
OCHOBHHMX pIBHIB MM BIJIHOCUMO piBHI 3
NEepUIOro MO YeTBEPTUH, a JI0 JIOTIOMIKHOTO
— 1’sITHH piBeHb) [5; 6].

CTpyKkTypyBaHHS LUX pIBHIB MOXeE
OyTu 3IIHCHEHO 3a Oyab-sSKOI 3 Mojelen
po30yIoBH cHCTEeMH YIpaBiiHHA. B Teopii
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opraHizaifii BiZIOMO YHMMAaJIO TIIXOJIB JI0
KOHIIETITYyasi3alii MojaeIel CTPYKTYpyBaHHS
oprasizariifHoro IPOCTOPY (miniiHAa,
¢yHKUiIOHANBHA,  JTiHIHHO-(YHKI[IOHANbHA,
JiHIHHO-TITaOHA, TUBiI310HATIBLHA, TPOTPAMHO-
[[IJThOBa, KOMAaHJHA, MaTPUYHA, MEPEXKEBa,
UPKYJISIPHA TOIIO), aJie JaJIeKO He KOXKHA 3
UX MoOJeNiel Moxe OyTH BHKOPUCTAaHA JIS
CTPYKTYPYBaHHSI CHCTEMH BHYTPIIIHBOTO
3a0e3nedeHHs sKkocti. llpoBeneHuii Hamu
aHajJi3 CBITYUTH MPO Te, IO HANUOUIBII

JOUITBHUMU U1t CTPYKTYpYBaHHS
Oprasi3aiiiHoro POCTOpPY CHUCTEMU
3a0e3neueHnds 3BO  gkocTi OCBITHBOIL

TSUTBHOCTI Ta SIKOCTI BUILIOT OCBITH € KPYToBa,
JiHiIHO-mTa0Ha Ta MaTpuyHa Mozeni. KoxxHa
3 LMX Mojeneil Mae CBOI NOTEHLIAIM s
BUKOPUCTAHHS y MeKax CHCTEMH
BHYTPILIHBOTO 3a0€3MeueHHs SKOCTi, a OTKe
BUOip Tiel uym  iHmoi moxmemi I
BUKOPUCTaHHS Yy MeXax KoHkpeTrHoro 3BO
3aJICKUTh B  PIBHA  JEMOKpaTH3arii
cy0’€KTHO-00’ €KTHUX BIJTHOCUH MDK
OCHOBHMMHM aKTOpaMH (Tpamuiii B3aeMOil
Mik: aamiHicTpauiero 3BO Ta HaykoBo-
neAaroriYyHUMH IpaliBHUKaMU; 3100yBadaMu
BUIIIOT OCBITH Ta HAYKOBO-NEAArOriYHUMHU
npaniBHUKamMu; aaMidictpaniero 3BO  Ta
3100yBayaMM BHILOI OCBITH TOLIO) Ta iIXHBOI
BMOTHBOBAHOCTI JI0 BJOCKOHAJIEHHS 3MICTy
Ta MPakTHUK (YyHKLIIOHYBAHHS BIAMOBITHOL

cuctremu. Kpim Toro, Ha QopmyBaHHS
YIOPaBIIHCBKOTO  pIIIEHHS 100 BUOOpPY
aJIMIHICTpAIlI€I0 3BO Mozenl
CTPYKTYpPYBaHHSI CHCTEMH BHYTPIIIHBOTO

3a0e3MeueHHs] SKOCTI BIUIMBA€ KOHTEKCT
OpraHizalifHOrO CbOTO/EHHS Ta Pe3yJbTaTH
1oro 1HTEepIpeTarii MpeCTaBHUKaAMU
YHIBEpCUTETCHKOTO  MEHEDKMEHTY  4epe3
NpU3My HASBHOIO Y HHX YINPaBIiHCHKOTO
JocBiny. 3 orsay Ha oOpaHUil HaMU y MeKax
I[BOTO JOCTIIKEeHHS (OKYC HAyKOBOI yBarw,
BBAXKAEMO 3a JOLUIbHE 3YNUHUTUCH Ha

3’sCyBaHHI1 MOTEHII1aJIiB MaTpUYIHOL
Oprasi3aliiHoi CTPYKTYpH.
IIpakTuka CTPYKTypyBaHHs

Oprafi3alifHOr0 MPOCTOPY CBITYHUTH, LIO
BUOIp MaTpUYHOI MOZE [T BIOPSAKYBAaHHS

CHCTEMHU BHYTPIIIHHOTO 3a0€31eUEHHS IKOCTI
y 3BO moxe OyTu BUIIpaBAAaHUM KPOKOM Y
TUX BMIIQJKaX, KOJIU piBEHb JEMOKpaTH3aLil
Ccy0’€KTHO-00’ €KTHUX BiJTHOCHH B
YHIBEPCUTETI BKE JI03BOJISIE BIIMOBUTHUCH BiJI
JiHIMHO-ITa0HOI MOJAEN CTPYKTypyBaHHS,
ajle NOpu  1bOMY II€ HE  J03BOJIIE
BUKOPUCTOBYBaTH  KpPYrOBY  CTPYKTYpY.
TpaguuiiiHo BBaXkaeTbecs, MO po30ynoBa
CTPYKTYpH 32  MaTPpUYHOK  MOJEIUIIO
JI03BOJISIE, 3 OJHOro OOKy, BUKOPUCTATH
noTeHmiany  (mepeBaru) JIiHIKHO-IITAOHOT
Moze (gacTkoBe 30epeKeHHS
opraizaninHoi iepapxii; ¢baxose
OIpallOBaHHs CTpaTeri4HuX MIUTaHb;
THYYKICTb Yy MIArOTOBII  YHPaBIIHCHKHX
pillieHb; PO3BAaHTAKEHHsI TaK 3BAHOIO TOII-
MEHE/DKMEHTY  Oprasizamii 3a paxyHOK
JiefieryBaHHs HOro npeAcTaBHUKaMU YaCTUHU
cBOIX (yHKILIH Ha piBeHb MTa0y TOIIO), Ta
TUM CaMUM 3a0€3MEeYUTH BIJHOCHO HIBHJIKY
pedUIeKCito Ha aKTyalbHI BUKJIMKH, a 3 IHIIIOTO
00Ky — MIHIMI3yBaTH TMOB’S3aHI 3
BUKJIIOYEHHSAM  TBOPYOl  CKJIANOBOI Yy
BUKOHAHHI TMOKJIaIeHUX HA CHCTEMY 3aBJaHb
PHU3UKIB (3a3BHyail po30yA0BaHi 3a JIHIIHOO
a00 (YHKIIOHAJILHOIO MOJIEISIMU CTPYKTYpH
HE JIO3BOJISIFOTh BUKOPUCTOBYBATH
MOTEHI[IaJIi HECTaHIaPTHUX PILLIECHbD).
Po30ynoBaHa 3a MaTpHYHOIO MOJIEIITIO
CHCTeMa BHYTPILIHBOIO 3a0€3MeYeHHs SKOCTI
nepenOayae BapiaTUBHICTh Y MPOEKTYBaHHI
opraizauifHoi  lepapxii (TyT  cucTema
3abe3neueHHs skocti 3BO  posrisimaerbes
yepe3 MpHU3My CYKYIHOCTI TIOB’SI3aHUX MIXK
CO0OI0 MPOEKTIB 13 3a0€3MEYCHHS IKOCTI: SIKICTh
3MICTY OCBITHIX MPOIpaM; SKICTb 3aIy4EHOTO
JI0 peaii3alii OCBITHIX NpOrpaM HayKOBO-
TMIEIarOriyHOTO TIEPCOHATY; SKICTh OCBITHBOL
TUSUTBHOCTI; SIKICTh OCBITHBOTO CEPEIOBHIIA
TOII0), HAIIPUKJIA]] 32 JIBOBEKTOPHOIO MipHOIO

abo TPUBEKTOPHOIO CHCTEMOIO
HiAOPsIIKYBaHHS (0/1HA Ta i Ta cama oco0a, y
MeXaxX BHMKOHAHHS CBOiX ITOBHOBQ)KEHb,

HIJIKOPSIETBCS Bifpa3y JEKUJIbKOM KEepiBHUKaM
(MeHemKepaM  TPOEKTIB), a caMe —
HIIIOPS/IKYBaHHS 3a l€papXi€to CBO€I mocaan
(HarpuKIa, HayKOBO-TIeZIar OT1YHHIA
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NpaIliBHUK, BHKOHYIOUM CBOi  TOCAJIOBI
000B’s13KH, miKopsieTecs 3aBimyBady
kadenpr); TIIKOpEHHS 3a O00B’S3KaMU Yy
MEXax TOTO YW IHIIOTO MPOEKTY (HAPHUKIIA,
HAyKOBO-TIE/IarOT1YHHUI TIPAIliBHUK, 3aTy9eHUN
0  peamizamii  OCBITHBOI ~ TPOTpamH,
MiAKOPSIETHCS. TapaHTy BiAIMOBIIHOI OCBITHBOI

mporpamu) Tomio). Take OaraToBEKTOpHE
HIATOPSIIKYBaHHST MOXKe MeTadopusyBaTucs
4epe3 BIsUIO, y MICI TaK 3BAHOTO CXOJDKEHHS
OKPEMHX CErMEHTIB SIKOTO (Y HAIIOMY BHIIAJIKY
MIPOEKTIB  CHCTEMH  SIKOCT1), PO3MILICHHIA
KOHKPETHUH TpauiBHUK. Bizyamizaris Takoro
IIIOPSIKYBaHHSI TIOIaHa Ha PUCYHKY 1.

OOOB’sI3KM 3a WICHCTBOM Yy METOIMYHIA pasni
3aKJiay BUIIOI OCBITH

OOO0B’sI3kM 32 WIEHCTBOM Yy BUeHId paxi
HaBYAJIbHO-HAYKOBOTO IHCTUTYTY ((akynbTeTy)

OO0O0B’SI3KM 32 WICHCTBOM Yy KOMicii 3
BUpIMICHHAS KOH(IIKTHUX CUTYyamin

O00B’s13kH 3a MOcao0 Ha Kadenpi

Hayxoso-
1e1aroriyHui
TIpaLiBHUK

OO0OB’sI3kM 3a ydYacTi0O y peanizarmii
OJITHI€T 3 OCBITHIX IpOrpam

OO0O0B’s13KK rapaHTa OCBITHbOT IPOrpaMu

OO0OB’SI3KM 32 WICHCTBOM Y KOMicii 3 €THKH Ta
JIOOPOYECHOCTI

OOOB’SI3KM 32 YWIEHCTBOM B €K3aMeHallilHiN
KoMmicil

Puc. 1. Bazamosexmophe nionopaoKy8anHs Hayko80-neoazo2iuno2o npayienuKd, K eiemenm Mampuinoi mooeni
CMPYKMYPYBANHA CUCMEMA GHYMPIUHbO20 3a0e3neueHHs AKOCMI

Cnig BU3HATH, IO OaraTOBEKTOpPHE
HiANOPAIKYBaHHS  HayKOBO-TIE€JaroriyHoro
MpaliBHUKa € IUIKOM TPUPOAHIM IS
CHCTEMH BHINIOI OCBITH YKpaiHM, a OoTXke i
CTPYKTYpOBaHa 3a MAaTPUYHOIO MOJEIUIIO
cucTeMa  BHYTPIIIHBOTO  3a0e3nedeHHs
SKOCTI, CKOpillIe 3a Bce, Oyae cpuiiMaeThCcs
3BO na piBHI JOT1YHO JOLUIBHOI Ta HAYKOBO
0OI'PYHTOBAHOI.

Cepen nepeBar MaTpU4YHOI CTPYKTYPH
Ui po30ylOBH CHCTEMH BHYTPILIHBOTO
3a0e3meueHHs IKOCTi, HAaOUTBIN BiAUyTHUMH
3a piBHEM CBOTO MOTEHLIATY ISl M1 IBUILEHHS
e(peKTUBHOCTI (DYHKIIIOHYBaHHS BIAMOBIIHOL
CHCTEMH, € TaKl 3 HUX:

1) 30cepemKeHicTh Ha pe3yabTaTax
(KOXeH 13 MPOEKTIB TaK 3BaHOI MATPHUIIl Mae€
KOHKPETHI IIJIl Ta 3aBJaHHS; IiJCYMKOBHIi

pe3yibTar (GYHKLIOHYBaHHS CHUCTEMU
CKJIAJa€ThCs 3 PE3yNbTaTiB 3a KOXKHHUM 13
MPOEKTIB; rOJIiCTUYHA pupoaa

MiJICYMKOBOTO pe3yJbTary Tomio). Pazom i3
TUM,  30CEPEIKEHICTh  (PYHKIIIOHYBaHHS
CHCTEMHU BHYTPIIIHHOTO 3a0€3MeUeHHS STKOCTI
Ha pe3yJIbTaTi MOKe aKTyalli3yBaTH MOB’ 13aH1
3 HEIOOIIHIOBAHHIM IMOTEHIIAIIB
MPOIIECHOTO TMiaxoay pusuku. Haramaemo,

MDKHApOJHHUNA CTaHAApT YHPaBIiHHS SIKICTIO
ISO 9001:2015, Tak camo sk ¥ Cranmaptu
ISO 21001 (OcBitHi oprasnizarii — Cucremu
MEHEJKMEHTY JJIsi OCBITHIX Oprasizauii —
BuMoru 3 HacTaHOBaMM 110710 3aCTOCYBaHHS)
ta I1SO 29993 (HaBuanpHi mnocmyru 3a
MexxaMu (hopManbHOI ocBiTH — Bumoru 10
HoCAyr  sIK  CTaHAAapT  MOCIYrd  JAJs
cepTudikalii OKpeMUX OCBITHIX HOCIyr a0o
MPOJYKTIB) ameNoTh 10  3HAYYIIOCTI
MPOLECHOTO MIIXOAy JUIsl 3a0e3MevyeHHs
SKOCTI SIK 0€31ocepeIHbO CaMOro YIpaBIliHHS
AKICTIO, TaKk W SKOCTI  MiJICyMKOBOTO
pesyabrary. Hanmpuknan, Crangapt 1SO
9001:2015 cepen NPUHLUIIB YHIPABIiHHS
AKICTIO aKILEHTye yBary 30KpemMa i Ha
“mporecHoMy Tiaxoai”. JlocTaTHBO IiKaBUM
BUTIISAa€ TOW (DaKT, MO cepell BU3HAYEHUX

cragmaptom I1SO 9001:2015 npunnUIIB
yOpaBliHHA  fAKicTIO  (Opi€HTamis  Ha
3aMOBHUKA; TAepCTBO; 3aIISHICTD

MePCOHAITY; TIPOIIECHUM MIAX1]T; MOTINIICHHS;
NPUMHATTA pilIeHb Ha MiACTaBl (paKTHUHUX
JIAaHWX; KepyBaHHs B3a€MOBiITHOCHHaMH [2])
HEMae JKOJIHOTO 3 HUX, IKUI Ou anentoBaB 10
opieHTamii Ha pe3yabTaT. Pazom 13 TuM,
AaBTOpU  CTAHJAPTy, PO3KPUBAIOYM  3MICT
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“IpOILIECHOr0 MiAX0ay”’, amnelfol0Th 10 WOTo
CIIPSIMOBAaHOCTI Ha ‘“‘pe3ynprar’. I[HIIUMH
cioBamH,  “mporiec”’ €  00OB’S3KOBOIO
CKJIa/IOBOIO MEXaHI3MY JOCATHEHHS
“pe3ynbTaTy”’ (IpOIIeC € YMOBOO JTOCATHEHHS
pe3yibTarty);

2) THYYKiCTb ~ CTPYKTypd Ta  ii
aJIONITUBHICTH J10 BUKJIMKIB. P030ymoBana 3a
MaTPUYHOIO CTPYKTYpOIO cucrema
BHYTPIIITHBOTO 3a0e3neYeHHs SIKOCTI
JIOCTaTHBO JIETKO aJaNTye€TbCs 10 3MIHU SK
30BHIIIHBOTO, TaK ¥ BHYTPIIIHBOTO IO
BigHomeHHI0 10 3BO cepenoBuia (mBHIKa
peduiekcis Ha aKkTyalli3allilo HOBUX BUMOT Ta
(a60) 3amutiB). Pa3zom i3 TuUM, THYYKiCTh
CTPYKTypH HE 3aBXKIU MTO3UTUBHO
BiIOMBAaETHCS Ha e(eKTUBHOCTI 1i
¢yHkuionyBaHHs. ['HyYKiCTh Ta amonTaris €
BJIACTHBICTIO HE3JaTHOI J0 MPOTUCTOSHHS
BUKIIMKAM CHCTEMH (CHUCTeMa TacCHBHO
3aCBOIOE HAB’s3aHI ii HOPMH Ta MpaBHIIA Ta
HE TMparHe [0 BiJCTOIOBAaHHS BIIACHUX
[iHHOCTEH). Y caMOMy CIIPOIIEHOMY BHTJISII
THYYKICTh CTPYKTYpH Ta i aJIONTHUBHICTH 10
BUKIIMKIB MOXe OyTH pO3IVISHyTa 4epes
npu3My KOHQOPMICTCHKOI OBEIHKH, a caMe
— HE3JaTHOCTI 3BIUIBHUTUCSA BiJl BIUIUBY
330BHI HaB’s3aHUX LiHHOCTeH. TyT wMmu
amneNoeEMO 0 TOro, IO PO3OIKHICTH MIiX
opraHizaiiHIMH [IHHOCTSIMH Ta
I[IHHOCTSIMU 30BHIIITHBOTO CEPEIOBUIIA MOXKE
aKTyalli3yBaTu pU3HK CIIOTBOPCHHS
Oprasi3aliifHOro MEHEDKMEHTY SIKOCTI;

3) 6e3nepepBHUi npodeciiHuit
PO3BUTOK 3aJyyeHHUX J0 peajtizaiii MpoeKTIB
oci0.  OpHowacHa  yd4acTb  HayKOBO-
MeJaroriyHoro  mpaiiBHUKA  BiApa3zy Y
JEKITbKOX TIPOEKTaX. Builme Mu 3BEpHYIH
yBary Ha  TOM  ¢akt, 1o  Taka
Oararo(yHKI[IOHAJIbHICTh € IUTKOM
MPUPOJTHBOIO JUISI CHUCTEMH BHIIOI OCBITH,
J03BOJIAE€ oMy 3/100yBaTH HOBI MpodeciiiHi
3HAHHS Ta 3aCBOIOBATH HOBI TEIArorivyHi Ta
oprasizauiiiHi npakTuku. Hespakarouum Ha
MO3UTUBHU BIIUB 0araroyHKI[1OHAIbHOCTI
HAa  PO3BUTOK  JIIOJCHKOTO  IMOTEHIialy
HayKOBO-TIEAaroriaHuX MpaIiBHUKIB
(migBuieHHS piBHSA KBamidikailii; HaOyTTs
HOBUX KOMIIETEHIII TOIIO0), M0 0e3yMOBHO

MO3UTUBHO  BIIOMBA€TbCS  HA  AKOCTI
npodeciiHO1 TisITBHOCTI, 11 BIUIUB MOXE MaTH
W HeraTuBHI HacNigKd. 3aly4eHHs HayKOBO-
MeJaroriyHoro TmparmiBHUKA J0 JEKUIBKOX
OJIHOYACHO JII0YMX MPOEKTIB MOXKE CTaTu
NPUYMHOIO  TOTIPIIEHHS  CTaHy  ioro
MEHTAIILHOI'O 3J10pPOB’ S (HEOOX1THICTD
JOTPUMAaHHS MOPIBHIHO KOPCTKUX AeJIaiHIB
32 KOXXHUM 13 TPOEKTIB CTa€ NPUYUHOIO
3pOCTaHHS KIJIBKOCTI CTPECOBUX CHUTYaIliH, a
BIAIIOBIAHO ¥ MOBEMIHKOBUX, a MOXKIJIMBO
HaBiTh TICHXIYHUX, PO3JaaiB; HEOOXITHICTH
BUKOHAHHA OOOB’SI3KIB 3a JIEeKUIbKOMa
OJIHOYACHO BIIPOBAXKYBAaHUMH IPOEKTAMU
OOYMOBJIIOE ~ aKTyalli3allil0 pPHU3HKY TakK
3BaHOTO npoeciiHoro BUTOpaHHS;
pPO3MOPOIIEHHST 3yCHJIb 32  JICKUTBKOMa
oJHOYacHO BaxksuBUMU i1 3BO Hanpsimamu
npodeciiHol  MISUIBHOCTI CTa€ MPHYUHOIO
PO3TOPOIICHHS 3YCHUJIb HAyKOBO-
MearorigHOro MpaIiBHUKA Ta BTPATOI0 HUM
MOJKJTMBOCTI CKOHIICHTPYBATHUCS HA TOMY YU
IHIIOMY PI3HOBUAI TPYJOBOi aKTHBHOCTI
TOIIO) Ta SK HACIHIJOK — 3HIKCHHS
MPOJYKTUBHOCTI Tpati;

4) migBUIIEHHS PIBHS IHHOBAIIHHOCTI
Ta KpEaTHMBHOCTI MpH OIpallOBaHHI Ta
peaizanii YIPaBIIHCBKUX pIIIEHb.
HagitoBaHHs craTycy mianopsakoBaHOCTI (Y
Me)Xax pI3HHUX IMPOEKTIB OJHA Ta cama ocola
MOXX€ MATH CTAaTyCH sIK KEpiBHHKA, TaK W
MIJUIETJION0)  CTBOPIOE  MIATPYHTA  JUId
aKkTyajizamii  TOTEHIaliB  0COOMCTOCTI
(BlACYTHICTH OOYMOBJIEHUX OpraHizaliiHUM
CTaTyCOM TaK 3BaHUX MEX KOMIICTEHIIIT
JIO3BOJISIE  TPAIIBHUKY  BIIUYTH cebe
no30aBJIeHUM BIJ BIUIMBY HepeadayeHux
Woro Tmocamor0 TpaB Ta  OOOB’S3KIB).
[lepeTBOpeHHsSI MPUXOBAHOTIO 3a Il€papXI€r0
mocaj MOTEHIIaly 0COOMCTOCTI (KpeaTUBHE
MUCJIEHHS; TBOPYICTh; IHHOBAL[IHHICTh TOILIO)
Ha pecypc Ui OpraHi3amiifHOTO PO3BHUTKY,
JIO3BOJISIE  OpraHi3allii TMIIBUIIATA PIBEHb
CBO€1 KOHKYPEHTOCTIPOMOKHOCTI. Pazom i3
THM, aKTyai30BaHa MAaTPHUIHOIO CTPYKTYPOIO
IHHOBAI[IITHICTh Ta KPEaTHUBHICTh MPalliBHUKIB
MOJKE€ CTaTH NMPUYUHOIO PYHHYBAaHHS TUX YU
IHIIMX opraHi3amifHuxX crangaptiB. Llinkom
OYEBUJIHO, 110 ICHYIOUMH YaCOBHMH Jlar MiX
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“3pyHHOBaHUM CTaHAapTOM’ (TOW CTaHAAPT,
KWW JisIB Yy opraHizamii 10 3ampoBaJKEHHS
HOBOBBEJICHb) Ta NMPUHHATUM OpraHi3aIli€ro
“HOBUM cTaHgapToM” (TOW CTaHAAPT, SKUN
Oyno cdopMoOBaHO Ta 3alpOBAKEHO 3a
pe3yibTaTaMu pealtizallii 1HHOBAIIHHOTO Ta
KpEaTHBHOTO  TOTCHIIAIB  IPaIliBHHUKIB)
MOJKE€ HEraTWBHO BIJOMTHCS Ha SKOCTI
MIPOYKIIIT OpraHi3aiii;

5) peaizariis KOMYHIKaTHBHOTO
NOTEHIlially TPAIiBHUKIB 3aJUis BHUPIIIEHHS
opraHizariiHux 3aBIaHb (oTpuMaHHs
CUHEPreTHYHOTO edekTy). bararoBekropHa

Ta OararopiBHEBa B3a€EMOJisi HAYKOBO-
[eJaroriyHux MPAIiBHHUKIB I03BOJISIE
CTBOPIOBAaTH €(EKTUBHO JIIFOYl IPOEKTHI

TpyIH JJIs1 BUPILICHHS TUX YH IHIIMX 3aB/IaHb
CHUCTEMH  BHYTPIIIHBOIO  3a0e3nedeHHs
SAKOCTi. Y OUIBIIOCTI BUMAIKIB, (GOPMYBaHHS
TaKUX TPyl BiOYBaeTbcsd 3a MPUHLUIIOM
camoopranizarii HAYKOBO-TIEIarOriYHUX
MpalliBHUKIB Ta HE BUMarae BTPy4aHHs 3 00Ky
aaminictpanii  3BO. B ocHOBy  Takoi
caMooprasizarlii OKJIaJal0ThCsd CHHXPOHI30-
BaHi 3a JIONOMOTOI0 MEXaHi3My B3aEMOIl
CHUCTEMH LIHHOCTEH, K OKpEeMHX HayKOBO-
MeJaroriyHuX TMpPAIiBHUKIB, TaK W THX
CTPYKTYPHHUX  MiJpO3JUTB,  SKI  BOHH
npelcTaBisitoTh. PasoM 13 TuM, peanizaiis
KOMYHIKaTUBHOI'O MOTEHIlialy MpaliBHUKIB
MOYKE CTaTH MPUYNHOO BUHUKHEHHS TIEBHUX
TUCYHKIIN, a caMe: 3pOCTaHHS KIIbKOCTI
MIKXOCOOMCTICHIX KOH(QIIKTIB (3017bIIEHHS
KUJIBKOCTI KOMYHIKaIii 00yMOBITIOE
NIJBUIIEHHS pU3UKY KOH(pOHTalii MiX
HOCISIMH PI3HHX I[IHHICHUX MapagurM (KoxHa
OCOOMCTICTh Ma€ CBOIO I[IHHICHY OPIEHTAIIIIO,
a BIJMOBIHO ¥ CBOI YABIEHHS IIOJ0 3MICTY

Ta  TpoUemyp  SKOCTI);  aKTyai3allis
MOB’SI3aHUX 13  CONIJapHOIO (TPYIOBOIO)
BIJIIIOBIJAJIBHICTIO PHU3HKIB (po3BUTOK

B3a€MOJIil y Mekax oprasizailii MoXe cTaTH
INPUYMHOIO BTPATH MOTEHIIaliB Ccy0 €KTHO-
00’€KTHUX BITHOCHH, HAMPUKIAJ — TiAMIHA
nependauyeHuX OpraHi3alliifHO ilepapXi€ro
CTaTyCHUX B3a€MOIN MIDKOCOOMCTICHUMHU
He(OopMaTbHUMHU KOMYHIKALISIMH) TOLIO.
be3ymMoBHO, BuIlle HABEEHHH NEpetiK

nepesar MaTpUYHOI Moienl IE
CTPYKTYpPYBaHHS CHCTEMH BHYTPIIIHBOTO
3a0e3MeyYeHHs IKOCTI HE € MMOBHUM Ta MOXeE
OyTH IOTOBHEHHI, HAaNpPUKIAJA, 32 PaXyHOK
TakKuX  JICTGPMIHAHT, fK:  €(EeKTUBHE
BUKOPUCTaHHS  OpraHi3aliifHuX pecypciB
(Hampukiaa, 3a paxyHOK PO3KPUTTS THX 13
MOTEHIIIAJiB MPAIiBHUKIB, SIKi € ‘“3aKpUTHMH
y MeXax TpaaulliiHOI Mojesi cy0’€KTHO-
00’ €KTHHX BIJTHOCHH; OJHOYACHE
BUKOPHUCTAHHS PECYpCiB BCIMa yYaCHUKaMU
IPOEKTY); 3MEHIIEHHS YacOBUX BHUTpAT Ha
OTpUMAaHHS oprasizarfiero OaxaHOTO
pe3ynbraty (mBHAKA peduieKcis Ha HOBUM
BUKIIMK); oOIepaTUBHE (OpPMYBaHHS KpoOcC-
GyHKIIOHAPHUX Tpyn 0e3 MmociabaeHHs
CTIMKOCTI 3arajabHOI oprasizariiHoi
CTPYKTYpH (ITiJ] KO’KEH HOBHI MPOEKT MOXKE
Oyt chopmoBaHa OKpema Kpoc-
(byHKIiOHAIBHA TPYIIA) TOILO.

Koxna 3 uumx mepeBar He €
a0COIIIOTHOIO, K 3a CBOIM 3MICTOM, TaK # 3a
OUIKYBaHHUM pe3yJbTaTOM. BilcyTHICTH Tak
3BaHOTO a0COJIIOTY y BUIIIEC HA3BAaHHUX IE€pPeBar
MaTPUYHOI CTPYKTYpPU MOKE OyTH PO3KPUTO
yepe3 Mpu3My TaKux MoOIYHUX €eKTIB SK:

— BTpara OJHOTO 3 KOMYHIKAIIHHHUX
KaHaJiB y Mekax Tiel 4u 1HIIOI Kpoc-
(byHKI10HATBHOT rpynu (Hampukiam,
3BUIBHEHHA a00 TUMYacoBa BIJICYTHICTb
(BimpsiKeHHs, XBopoOa ToII0) OJHOro abo
JIEKUIBKOX KIIFOUOBHX KOMYHIKATOPiB) MOXeE
HEraTUBHO BIJOUTHCS Ha SIKOCTI BUKOHAHHS
MIPOEKTY;

— CKJIaJIHICTb Y3TO/IKEHHS
BUKOPUCTAHHS TPOEKTHUMU MeEHEDKepaMH
opraHizauifHUX pecypciB (OAMH 1 TOH caMHii
pecypc Moke OyTH OJIHOYAacHO MOTPIOHUM
JEKUTBKOM Kpoc-(YHKIIOHAIBHUM TpyIam)
Ta SK HACHIZOK — BWHUKHEHHS YHCEIhHHUX
KOH(IIKTHUX CUTYaIliif;

— 3arOCTPEHHSI  CYNEpPEYHOCTeH MIXK
(bYHKIIOHATBHUMU Ta IPOEKTHUMU
KEpIBHUKAaMH, a TaKOX MIJBUIIECHHS PU3HKIB
BUHUKHEHHS KOH(JTIKTY iHTEepeciB
(HEOOX1THICTh OJIHOYACHOT'O BHUKOHAHHS
OoHIEI0O W TiEl0  0co00K0  00OB’SI3KIB
(YHKIIOHAILHOTO KEpIBHUKA Ta KepIBHHUKA
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MIPOEKTY MOJKE CTaTH HPUIHHOIO
HEOOTPYHTOBAaHOTO  a00  KOH IOHKTYPHOTO
JIOMIHYBaHHS OJTHI€T 3 ITUX pOJICH HaJT 1HIIIOK0);

—3arpo3a pyWHYBaHHS 1€PAPXIYHUX
CTaTyCiB, a 3 HUMH U TaK 3BaHHUX MEXK

KOMITETEHTHOCTI, BIJIIIOBITAIBHOCTI Ta
MTOPSIIKOBAHOCTI (6araTopiBHEBE
MTOPSIAKYBAaHHS (haxiBs cripusie

dbopMyBaHHIO Yy HBOTrO 1UTH03ii crmabkocTi
YOpaBIiHHSA, Ta SK HACIiJOK — 3HWKECHHS
e(eKTUBHOCTI TPYJOBOI iSIIBHOCTI);

— 3MEHIICHHS POJIi Ta 3HAYYIIOCTI

GYHKIIOHANBHOTO  TiApO3AUTy  (KEepiBHHUK
(GYHKIIIOHATEHOTO HOIAPO3AUTy  BTpayae
YaCTUHY  CBOIX  IIOBHOB&XEHb MO0

KOOPJMHAIII1 3yCHIJIb TIAMOPSIIKOBAHUX HOMY
MPaIiBHUKIB IIOJ0 BHKOHAHHS 3aKPIIUICHUX
3a Miapo3aiIoM QyHKIIH);

— 3MEHIIICHHS PIBHS BiAMOBITAILHOCTI

NpaliBHUKIB 3a OTpUMaHUI Kpoc-
(GYHKI[IOHAJIEHOIO rpymnoro pe3yabTaT
(mocriiiHa 3MiHa CyO’€KTIB  yIpaBIliHHS,

HAIPUKIIA] BiJl OJHOTO MPOEKTY A0 I1HIIOTO,
MO’K€ CTaTH MPUYMHOIO BTPATHU OpraHi3alli€io
MOTEHIIaly MPUYETHOCTI TMpaliBHUKA 0
KOHKPETHOTO  CTPYKTYPHOI'O  MiJIPO3JALTY
(omuH 13 PI3HOBHIB  MOTHBAIITHOTO
noTeHIiany ¢axiBis), Ta SK HACIIIOK —
BiJICTOPOHEHHS BiJl loro 3aBiaHb, QYHKIIIN);

— CKJIQJIHICTh ~ Y3TO/DKEHHS  BCIX
Oprafi3alliiHUX  TMpPOEKTIB (32  4YacoM
peamizamii; 3a BHUTpPATOK pECypciB; 3a
YeproBicTIO  (MTOCIHIIOBHICTIO) BUKOHAHHSA
TOIIO) Yy MeXax OJHI€l YNpaBIiHCHKOL
napajgurMy TOIIO.

Ileit mepemik nOOIYHUX edeKTiB
MaTPUYHOI CTPYKTYpPH HE € TIOBHHM, TOMY
MOX€ OyTH JOTMOBHEHHWH BIAMOBIAHO 0O

KOHKPETHOTO pi3HOBHITY MaTPUIHOT
CTPYKTYpPH, a came:

1) cnabkoi wmatpumi (y  crmaOkii
MaTpHIli KEpiBHUKH (GyHKIIOHATBHUX

MiPO3/UTIB, HAMIPUKIIA, 3aBiayBaul Kademp,
MaloTh OLIbIlI€ TOBHOBAXXEHb y MOPIBHSHHI 3
MPOEKTHUMU MEHE/PKEepPaMH, 30KpemMa
BiJIMOBIAIbHUX 32 TUM YH 1HIIIUM HAMPsIMOM
poOoTH 13 3a0e3MmeueHHs SIKOCTI BUIIIOT OCBITH

(kepiBHHKH MIPOEKTIB “axameMivyHa
JIOOPOYECHICTD”, “aHTUKOpYIMIliHA
JUSAJIBHICTE”, ““BIAIIOBINHICTE JILEH3IMHAM
yMoBaM”, “3aro0iraHHs BUHUKHEHHS
KOHQuIiKTIB” TOmmo). Tobro y cmabkii
MaTpHIl KEpIBHUK (GyHKITIOHAJILHOT'O
MiIPO3AUTy € TIOBHOLIHHUM  Cy0’ €KTOM

OIpallOBaHHs Ta NPUNHATTSA YHPaBIIHCBKUX
pilieHb, B TOW Yac SK KEpIBHUK KpocC-
¢dyHKIiIOHANBHOI TpynH (KEPIBHUK IPOEKTY
a00 TPOEKTHUN MEHEIKep) Mae JIUIIe
IIOBHOB@)XEHHS KOOPJMHATOPA);

2) 30aaHCOBaHOT MaTpHIT
(30amaHcoBaHa Marpuill nependadae yMOBHY
piBHOBary  IOBHOB&KEHb  (PIBHO3HAYHICTh
CTaTyCiB) KEpiBHUKIB (bYHKITIOHATEHIX
HiIPO3IUIIB  Ta KEPIBHUKIB KpOC-PyHKINO-
HalbHUX TIpyn. Taka wmatpuus 3abe3neuye
pO3MOJIT  TOBHOBAXEHb MK CyO €KTaMu
yIpaBiTiHHA 0€3 JOMiHyBaHHS JKOJHOTO 3 HHX,
SK 32 OpraHi3ali€l0 YNpaBIiHHA (3’SCYBaHHS
3a/1a4; OLIHKA CTaHiB 00 €KTIB yIpaBIiHHA Ta
JOCTYITHUX JUIsl BIUIMBY HA HUX pPECYpCIB;
3’siCyBaHHs1 KOHTEKCTY YIPaBIIIHCHKOIO BILIMBY
Ta MPOTHO3YBAaHHS MOTr0 HACTIJKIB; PO3MOALI
pecypciB; TIOCTaHOBKa 3a/1a4; MOHITOPHHT Ta
KOHTPOJIb TOIIO), TaK 1 32 BHOOPOM MEXaHI3MiB
Horo 3miiicHeHHd (aJAMIHICTPaTUBHO-OpraHi-
3allifHUH, HOPMATHBHO-TIPABOBUM, EKOHO-
MIYHHH, TOJITHYHUM, OCBITHIN, MOTUBALIIMHAN
ToIIO MexaHi3Mu). ToOTO mpeacTaBHUKM 000X
YIpPaBIIHCBKUX JaHOK ((YHKIIOHAJbHA Ta
IPOEKTHA) PO3AULIIOTH MDK CO0OI0 30HU
BIJIMOBITAJILHOCTI T4 PECYPCH, @ BUKOHABII —
OTPUMAIOTh IIOHAMMeEHIIIe MO BiiHe mixnopsa-
KyBaHHS (KUJIBbKICTh DIBHIB MiANOPSIKYBaHHS
MOke OyTH 3HaYHO OLIBIIOKO);

3) cunbHOI MaTpuili (Y CHIBHINA MaTPHIT
KEPIBHUKM  KpOC-QYHKILIOHAIBHUX TPyl
(IPOEKTHI ~ MEHE/DKEpU)  MaloTh  OLUIble
MOBHOB&KEHb Y TMOPIBHSAHHI 3 KEpiBHUKAMHU
CTPYKTYPHHX MiAPO3ALUIIB ((HDyHKIIOHATEHUMHU
KepiBHUKaMH). 3 OISy HA TaKUid pO3MOALT

PO3MEXKYBaHHS BJaAM, NPOEKTHI LT, Yy
MOPIBHAHHI 3 IUIIMH  (YHKIIOHAJIBHOTO
migpo3nity,  HaOyBalOThb  MEPLIOYEProBOl
3HaYymIoCcTi. 3a Takoi MoAeni CTPYKTypa
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OpraHizamiiHoi iepapxii HabyBae MPUHIMIIOBO
101 KOH(pIryparii, a caMe — TpaauIliiiHa
iepapxidHa MoJeb OpraHi3aiii MOCTYIa€eThCs
Ha KOPHCTh “MOJIeNi CUTYaTUBHHX iepapXiii’.
[{ilkoM OYeBUAHO, IO MOJENh CHTYaTHBHUX
1epapxii, 3 OISy Ha BapiaTUBHICTh MOXKITMBUX
KOHITypalliii, € CKIaIHO SK Ui peaizaii
Cy0’€KTHO-00’€KTHHUX BIJIHOCHMH B OpraHizaiii
(CKJTaHICTh YIPaBIiHHA Ta aJMiHICTPYBaHHS),
TaK ¥ Uit 3a0e3nedyeHHs] JTOCSTHEHHS HEro
KIHIIEBOi METH CBOT'O (DYHKITIOHYBaHHS.

Bizyamnizarist po30y10BaHOi 3a
MaTPUYHOIO CTPYKTYpOIO cucreMa
BHYTPIITHBOTO 3a0€3MEUYCHHSI SKOCTI IMO/IaHa
Ha PUCYHKY 2.

BucHOBKHM 3 1aHOTO J0CTiT:KEHHS Ta
MEPCICKTUBH MOJAIBIINX PO3BIIOK Y TaHOMY
HanpsMKy. BpaxoByrwoun pe3yibTaTh BHIIE

BUKJIQJICHOTO JOCTIKEHHS, MOKEMO
chopMyIIIOBaTH Taki OCHOBHI BHCHOBKHM Ta
y3arajibHEHHS.

[lo-nepmie, BU3HAUYEHI Ui CHCTEMH
BHYTpilHBOrO 3abe3nedeHHst skocti 3BO
piBHi (piBeHb BueHO1 paau 3BO Ta 1i KoMmicii;
piBeHbp aamiHicTpauii 3BO; omnepaTuBHO-
TaKTUYHUI  pIBeHb, TAaKTUYHUI pIBEHb;
MTa0HUNA piBEHb), 3alNEKHO BiJ (OKyCy
Oe3nocepelHhOI yBaru Ha KOXKHOMY 3 HHX
(bopMyBaHHS YHIBEPCHUTETCHKOI TMOJITHKH
AKOCTI — piBeHb BueHoi pagu 3BO Ta ii
KOMiciii; hopmarizaliisi cy0’ €KTHO-00 €KTHHX
BITHOCMHM  MDK  aKTOpaMH  CHCTEMHU
BHYTPIIIHBOTO 3a0€3Me4YeHHs SKOCTI Ta
3a0e3meueHHsl  aaMiHICTPAaTUBHO-IILIHOBOTO
KOHTPOJIIO 32 IXHBOIO NISJIBHICTIO — PIBEHb
anminictpanii 3BO; koopauHalis AisuIbHOCTI
Oe3rmocepelHpO  3ATyYEHUX JI0 peasizarii
3MICTy OCBITHIX TIIporpaM akToOpiB Ta
3a0e3neueHHs oprasizaniiHo-
(YHKII10HAJILHOT'O KOHTPOJTIO 32 peai3alli€to
YHIBEPCUTETCHKOI MOJITUKH SIKOCTI — PiBEHb
3aIIHUX B peali3alii OCBITHIX Mporpam

aHamiz  iHdopmamii  1mMOA0  CYNpPOBOAY
poreayp 1 MPaKTHUK peamizamii
YHIBEpCUTETCHKOI MOJIITUKH SIKOCTI — PIBEHB
MiPO3/IUTY 13 3a0€3MeYeHHS SIKOCTI OCBITHBOT
JiSUTBHOCTI) MOXYTh OyTH TOAaHI dYepe3
IpU3MY MaTpPUYHOI MOJENI CTPYKTYpPYBaHHS
CHUCTEMHU BHYTPIIIHHOTO 3a0€311eUEHHS SIKOCTI
OCBITHBHOI AISIBHOCTI Ta IKOCT] BUIIIOT OCBITH.
B Takiii cTpykTypi 3a KOXHUM 13 PIBHIB
3aKPITUTIOETHCS BIZIMOB1AHUI IIPOEKT
(HampuKIaI: MIPOEKT i3 PO3poOKHU
YHIBEpCUTETCHKOT MOJITHKH SKOCTI; IIPOEKT 13
3a0e3nedYeHHsT  aJIMiHICTPATHBHO-II1LJIBOBOTO
KOHTPOJIIO TOIIO), 0 y KIHIIEBOMY BUIAJAKY
JI03BOJIIE peanizyBaTH OUTBIIICTH 13 MepeBar
MaTpUYHOL Moeni CTPYKTypyBaHHS
OpraHizaniiHOTro IIPOCTOPY CUCTEMHU
BHYTPIIIHBOTO 3a0€3MEUeHHS IKOCTI.
[To-npyre, MaTpu4Ha MOJIEIb
CTPYKTYpPYBaHHSI CHCTEMH BHYTPIIIHBOTO
3a0e3MeueHHs IKOCTI OCBITHBOI TiSTIBHOCTI Ta
SIKOCTI BHUIIOi OCBITH MOXKE PO3TJISIIATUCS HA
piBHI TpaH3UTHBHOI Mojeni (mepeximHa
MOJIeJTh BiJ| JIIHIHHO-IITA0HOI O KPYTrOBOi).
Pa3oM 13 TMM, TpaH3UTHBHA CYTHICTh MOJEII
HE MOBHHHA CIPHUIIMATHUCS BHKIIIOYHO 4Yepes3
npu3My 3MIHM  OJHIE]  oprasi3auiiHoi
CTPYKTYpH Ha 1HIITY. Bnactusicth
TPaH3UTUBHOCTI, MO  BIJHOWIEHHIO  JO
XapaKTepUCTUKHM OpraHi3aliifHOi CTPYKTYypH,
Moke HaOyBaTH O3HaK IE€PMAHEHTHOCTI
(mocriiiHOCTI, Oe3mepepBHOCTI). MarpuuHa
MO/JIeJb CHCTEMHU BHYTPIIIHBOTO
3a0e3MeueHHs] SKOCTI OCBITHBOI AiSTTBHOCTI
Moxke OyTH aKkTyasi30BaHa y BUIJISJI C1a0KO1
MaTpulll (IOMiHYBaHHS CTaTyCiB KEpIBHHUKIB
GYHKIIIOHATBHUX MIAPO3LTIB Ha/l CTaTyCcCaMu
KEpIBHHUKIB KpOC-(pYHKLIOHAIBHUX TIpyI),
30anaHcoBaHOi MaTpulll (piBHOBara CTaTyciB
KEpIBHUKIB (DYHKIIOHAIBHUX M1JIPO3JALIIB Ta
KEpIBHUKIB KpOC-(DYHKIIIOHAIBHUX TPyH) Ta
CWJIbHOI MaTpHlll (JIOMIHYBaHHSI CTaTycCiB

HIPO3UTIB; peastizalisi YHIBEpCHUTETChKOL

MOJIITHKN SIKOCTI — pPIBEHb 3allydeHUX A0 KCEPIBHHKIB KpOC-(PyHKI[IOHATBHUX TPYIT Ha/l
peamizalii OCBiTHIX TIporpam HaykoBo- CTaTyCaMH —KepiBHUKIB  (yHKIIOHAIBHHX
MeAaroriyHUX MpPalliBHUKIB; HAKOTTMYEHHS Ta HiAPO3ALIIB).
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OcHoBHi akTOpu (hOpMyBaHHS, peasizallii Ta CyIpOBOKEHHs YHIBEPCUTETCHKOT MOTITHKH SKOCTI
OCBITHBOI IISUIBHOCTI Ta SIKOCTI BUIIIOI OCBITH

cy0’€eKT cy0’eKT P Cy0’exT
Buena b 4 YO, KT Binain Y
OpPMYBaHHS Pektop peanmizamii . CYHPOBOJIKEHHS
pana IIOJIITHKH SIKOCTI MOJITUKH SKOCTI AKOCT1 MOJIITHKH AKOCTI
1 I : | ]
Y e Y _____

a¢uniioBaHi 3 BIJIIJIOM SIKOCTI
Ccy0’€KTH / miApO3Iiau

adiniiioBani 3 BUCHOIO

agimifoBaHi 3 pEKTOPOM
panoro cy0o’exTH (TpyTIH)

cy0’€eKTH / TIIIADO3IIIH

KepiBauk
3a
MPOEKTOM
Nel

I . . .
! AXTHBHICTb 3a mpoektoM Nel (HampuKIiaj, IPOBEACHHS MOHITOPIHIOBUX
: >} JOCITIKEHb — OMUTYBAHHS CTEHKXOJIIEPIB Ta aHaJIi3 OTPUMAHUX PE3YIILTATIB)

KepiBauk
3a
HPOEKTOM
Ne2

! . . .
! AKTHUBHICTb 32 IpoekToM Ne2 (HampukJIad, IpPOBeICHHs OL[iHIOBAHHS PiBHSA
. TIATOTOBKYM Ta KOHTPOJIb 32 OPTaHi3amielo HaBYaIbHOTO MIPOIIECY)

KepiBauk
3a
HPOEKTOM
Ne3

! .
! AKTHUBHICTb 32 IpoekToM Ne3 (Hampukiaj, 3a0e3rnedeHHs IPOBEICHHS
' >} aKpeauTalliil OCBITHIX Iporpam Ta iX mOCTaKpeauTaIliiHe CYIPOBOIKEHHS)

KepiBauk
3a
HPOEKTOM
Ned

AKTHUBHICTb 32 11poexToM Ned (HanpukIa, 3a0e3eueHHs! IOTPUMaHHS HOpM
. > AQHTUKOPYIIIIHHOTO 3aKOHOJABCTBA Ta MPHHIMIIB aKaJeMiuHOT JOOPOYECHOCTI)

[IpoexTHi MeHEKepH (KEPiBHUKH KPOC-(PYHKIIOHATBHHAX TPYII)

KepiBauk
3a
HPOEKTOM
Ne5

I .
! AKTHBHICTB 32 IpO€KTOM Ne5 (Hanmpukiaa, HayKOBO-METOINYHE Ta
: >} iHopMaliitHe 3a0e3meueHHs NoaiTUKY skocTi y 3BO)

KosxHa 3 kpoc-QyHKIIIOHATEHUX TPYT (IPOEKTHHUX TPYIT) CKIAIAETHCS 3 IPEACTaBHUKIB Pi3HUX
CTPYKTYPHHUX HiJIpo3/LiiB Ta 00’ eaHanb. OqHa it Ta cama ocoda MoKe BXOJHUTH BiJjpa3y A0 JEKUTBKOX
IIPOEKTHUX IPYIl Ta MAaTU Y KOXKHIH 13 HUX CBI{ 1€papX14HUM CTaTyC

Puc. 2. Mooenv po36ydosu cucmemu 6HympiuHb020 3a6e3neuenHs sKocmi 0c8imHuboi disibHocmi ma
AKOCMI 8UUOT 0CBIMU 30 MAMPUYHOIO OP2AHI3AYILIHON CIPYKMYPOIO

122 Teopis i npakxmuka ynpasninus coyianvhumu cucmemamu 3 ‘2025



QI/IOCODPCHKI, AHTPOIIOJIOI'TYHI TA 3AI'AJIBHOMETO/[HYH]I

HAPAJIUT MU CYHYACHOI OCBITU

Hezanexxno Big oOpaHOTO Pi3HOBHIY
CTPYKTYpyBaHHSI MaTPUUHOI MOJIE CUCTEMHU
BHYTPIIIHBOTO  3a0e3MeyYeHHsT  SKOCTI i
(GyHKIIIOHYBaHHSI 3/IIHCHIOETHCS 32 OKPEMUMU
MPOEKTAMU, HAIIPUKIIAJ: TIEPUINI IPOEKT abo
MIPOEKT CTPATETIYHOTO PiBHI — (POpMyBaHHS
nomtukn  skocti y  3BO  (xpoc-
(GYHKIIIOHAILHUMHA ~ KEpIBHUKAMH 33 ITUM
MIPOEKTOM MOXKYTh OyTH T0JIOBa BUEHOI pajau
3BO Ta 04iNbHUKH 11 KOMICIH, HAPUKIIA]T THX
13 HUX, OUIBHICTh SKHX 30CEepe/KeHa Ha
poOJIeMaTHIll BUIIIOT OCBITH); APYTUHA MPOEKT
a00 IIPOEKT ONEPATHBHO-CTPATETTYHOTO PiBHS
(kpoc-(QyYHKIIIOHATPHUMH KEpIBHUKAMH 32
[[UM [POEKTOM MOXKYTh OyTH HpPEICTaBHUKU
anminictparii 3BO (pekTop, HpOpeKTOpH,
JUPEKTOPU HABUAIbHO-HAYKOBHUX 1HCTUTYTIB,
HAYaIbHUKHA 3arajlbH0  YHIBEPCHUTETCHKHUX
BIJUIUTIB TOINO); TPETI MPOEKT a00 MPOEKT
ONEepPaTUBHO-TAKTUYHOTO  piBHA  (Kpoc-
(GYHKIIOHATPHIMH ~ KEpIBHUKAMH 32 1M
IIPOEKTOM MOXYTh OyTH 3aBigyBadi kKadenp
Ta BIAMOBIZANBPHI B HABYAIBHO-HAYKOBHX
iHCTUTYTaX (BiAMOBIMANBHI Ha Kadempax) 3a
SKICTh BHINOI OCBITH OCOOM); 4YETBEPTUI
MPOEKT a00 MPOEKT TAKTUYHOIO PiBHS (Kpoc-
(YHKI[IOHATbHUMHU ~ KEpPIBHUKAMHM 32 LUM
MPOEKTOM MOXYTh OyTH Ti 3 0Ci0, sKi
Oe3rocepelHhO  3aly4eHl 0  peaizarii
OCBITHIX IMporpaMm); II'STHUH MpPO€EKT abo
MPOEKT  JOMOMDKHOTO  (320€3Medyryvoro)
piBHA ((QyHKLIOHAIBHUMHU KEpiBHUKAMM 3a
IIUM NIPOEKTOM MOXKYTb OyTH OULIBHUKU TPYTI
BIJIIUTY BHYTPILIHBOTO 3a0€3ME€UeHHs SIKOCTI
BUIIIOT OCBITH, @ CaMe KePIBHUKU TaKUX T'PYIL:

MOHITOPUHT OBUX IOCIIIKEHD Ta
KOMYHIKAI[ii; OIlIHIOBAaHHA Ta KOHTPOJIIO;
aKpeIUTaIIfHOTO CynpoBOAY Ta

MOCTAaKPEIUTALIIMHOTO MOHITOPHUHTY; €TUKU
Ta  3ano0iraHHs  KOpYyMUii;  HayKOBO-
METOMYHOTO 3a0e3neueHHs ). Cxuag
YYaCHUKIB KOXHOI 3 TMPOEKTHUX TPyH HE €
IIOCTIMHUM Ta MOJKE 3MIHIOBATHCH 3AJIE€KHO BiJI
KOHTEKCTY YMPaBIIIHCHKOI CHUTYyaIlli, a TaKoxX
BiJl CTaHy 00’ €KTY YIPaBIIHCHKOTO BILJIMBY.
[To-TpeTte, He3BaXkarOuM Ha TOHM (axT,
110 MUTaHHS po30y10BH
BHYTpIlIHbOOpraHizaliinoro nmpocropy 3BO,
BIAMOBIAHO [0 BH3HAYEHOI'O B 3aKOHI

Ykpaian “IIpo Buily oOCBITY” NpPUHIHITY

aBTOHOMIi  3akjiaqy BHINOI  OCBITH, €
KOMITETCHIIIEF0 YHIBEPCUTETCHKOTO
MEHE/DKMEHTY, HOT0  BHUPIIICHHS MOXe
PO3TIIAIATHCH qepes IPU3MY
OMOCEPEIKOBAHUX  BIUIMBIB  JIep)KaBH. 3
OJIHOT'O 00Ky, JepkaBa  1o30aBiieHa

MOJKJIMBOCTI BU3HAYaTH 3MICT Ta CTPYKTYpPY
BHYTpimHbOro ympasiinasg 3BO, mo €
I[IJIKOM BHITPABIAaHUM i3 OTJISIy HA TIPUHITAI
aBToHoMii 3BO oOMexeHHsIM, a 3 1HIIOro —
JepKaBa Ma€ CBOI  KOMIICTEHIIO Y
BIMOBIAHOMY  Mpollecl  4Yepe3  Baxell
JIEp>KaBHOT MOMITUKU y cdepi BUIIOI OCBITH.
BinnosigHo no 3akony Ykpainu “Ilpo Buiry
OCBITY” BIUIMB JIEp’KaBU Ha (POPMYBaHHS Ta
oprasizamito  (yHKI[IOHYBaHHS  CHCTEMHU
BHYTPIIIHBOTO 3a0€3MEUeHHS SIKOCTI MOXe

3IIHCHIOBATHCS qepes: 1) OLIIHKY
epEKTUBHOCTI  TPOIECIB 1  TpoIeayp
BHYTPIIIHBOTO 3a0e31eueHHs SIKOCTI

ocBiTHBOI mismbHOCTI 3BO Ta sAKocTi BUIIOT
OCBITH, 30KpeMa y MeXKax aKpeIuTaIliiHuX
npoueayp (pe3ynbTar Takoi OI[IHKA MOXKe
CTaTH HIATPYHTSIM TUTST neperisLy
YHIBEPCUTETCHKUM MEHE/DKMEHTOM 3MICTy Ta
CTPYKTYpH CUCTEMU SIKOCTI 3BO);
2) IpOBE/ICHHST  IHCTUTYIIMHOT — aKpeauTariii
3BO (pe3ynbTaT 30BHIIIHBOI IEPEBIPKU
BianoBigHOCTI 3BO meBHUM cTaHmapraM Ta

OLIIHIOBAaHHS Horo CIPOMO’KHOCTI
3abe3revyBaTy SKICTh OCBITHIX MOCIYT, MOXeE
CTaTu MATPYHTAM JUIst OHOBJICHHS

YHIBEPCUTETCHKOIO MEHE/DKMEHTY, a Pa3oM 13
HUM ¥ neperssin nitowoi 'y 3BO cucremu
BHYTPILIHBOTO 3a0e31ne4ueHHs sKocTl). KokeH 13
IUX HanmpsMiB  1mependadyae  MOKIMBICTD
OIOCEPEKOBAHOTO  BIUIMBY J€pKaBU  Ha
CHCTEMY BHYTPIIITHBOTO 3a0€31eYEeHHS IKOCTI.
Bume cdopmynboBaHi BUCHOBKH HE €
OCTaTOYHHUMH, a OT’KE MOKYTh OyTH JTOMOBHEHI
3a pe3ysbTaTaMHM JOJAaTKOBO MPOBEICHUX
HAyKOBHX JociikeHb. Cepesl MepCcreKTUBHUX
HampsSIMIB TOAATBIIAX PO3BIIOK y JaHOMY
HaMpsSIMKYy HAWOUTBIN 3HAYYIIUMHU € Ti 3 HHX,
(GoKycOM HayKOBOi YBaru SIKUX € 3MICT Ta
MIPAKTHKH (bYHKIIIOHYBaHHS CUCTEMU
30BHILITHBOTO 3a0€3MeUeHHsI SIKOCTI OCBITHBOI
nmisutbHOCTI 3BO Ta SKOCTI BUIIOT OCBITH.
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I'EHAEPHI OCOBJINBOCTI CAMOE®EKTUBHOCTI OCOBUCTOCTI

Anomayisn: ITUHaAMIKa CydacHOTO CBiTy moTpeOye Bil KOXXKHOTO aKTHUBHOI yd4acTi y
BJIACHOMY JKMTTI Ta IOCSITHEHHS HAOUIbII IPUIHATHUX JUIsI ce0e pe3ysbTaTiB y pi3HUX cepax
JisUTbHOCTI (3aBASIKM peattizallii BJIacHUX 3MI0HOCTEH 1 MOjeei MOBEIIHKHA BIAMOBIIHO JI0
30BHIIIHIX BUMOT), III0 BUMArae 37aTHICTh TMOBHICTIO OLIHUTH 3i0HOCTI, TAJITAHTH Ta PECYPCH
moauHu. CTaTTIO MPUCBAYCHO JOCHIIKEHHIO OCOOIMBOCTEH MpOsiBY camMOe()EeKTHBHOCTI Y
JKIHOK Ta YOJIOBIKIB.

3a pe3ynpTaTaMH MOTTUOIEHOTO TEOPETUYHOTO aHai3y BHU3HAYECHO. TeHIEpHI
0COOJIMBOCTI CaMOE(EKTUBHOCTI PI3HUX BIKOBHMX I'pYIH; F€HAEpHI BIAMIHHOCTI Y MOTHBAIIil Ta
[IHHOCTSIX; TeHICPHI BIIMIHHOCTI B 1HJAMBIAYaJbHUX BUMIpax MOTHBAIli JJOCITHEHb; TeHIEPHI1
BIJIMIHHOCTI B yIpaBJIiHHI HETaTHBHUMH €MOIlSIMH; TEHICPHI BIAMIHHOCTI Yy HaaMipHIN
CaMOBIIEBHEHOCTI; Te€HAEPHI BIAMIHHOCTI y MPHUCTPACTI MO JOCSATHEHb, TBEPJOCTI AYyXy Ta
MUCJICHHI 3aJIe)KHO BiJl CTaTi, a TaKOX BIUTUBY CaMOe(EeKTHUBHOCTI, PIlITy4OCTi, MOTHBAIIii
JOCATHEHHS! Ta TeHJEpHUX BIAMIHHOCTEH Ha e(pEeKTHBHICTH pOOOTH, BU3HAUEHUN CYTTE€BUMI
MOTEHLIa] Pe3yJbTaTUBHOCTI TPEHIHTOBUX MpOrpaM i3 PO3BUTKY CaMOE(EKTHUBHOCTI, SKi
3aCBIYWIA TEHJEpPHI BIIMIHHOCTI K Y TpPEHYBaHHI, TaK 1 y B3a€MO3B'A3Ky MIXK BIKOM,
camMoe(heKTUBHICTIO Ta YCIIXOM y HaBYaHHI.

© Xanna bornan, 'anna binokonenko, Haramist bensesa, Cranicnas ['omy6es, 2025
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TICUXOJIOT O-TIEJAT OT'TYHI ACIIEKTH PO3BUTKY
CHCTEMM BHUILOf OCBITH TA I 3MICTY

[IpoBeseHe BracHe eMITipUYHE JTOCTIDKEHHS TEHICPHO 3yMOBJICHUX ICHXOJIOTTYHUX
0COOJIMBOCTEH MOTHBAIITHOI chepu 0cOOMCTOCTI Ta Ti caMoe()eKTUBHOCTI (Cepel YOIOBIKIB 1
xiHok BikoM Big 20 mo 31 poky, siki MarOTh pi3Hi mpodecii, comiaapbHUN CTaTyC Ta iH.), 10
BKJIIOYAJIO TeCTyBaHHs 3a MeTtoaukamu. “Illkana 3aransHoi nmpokpactunamnii” K. Jleit (General
Procrastination Scale (GPS) B aganrariii T. FOneeBof; Tecr-onuryBanpauk “MYH” (MoTuBartis
ycmixy-HeBaadi) A. Peana; mikana 3aransHoi camoedektuBHocTi (General Self-Efficacy Scale,
GSE), 3acBimumiio, 110 y JOCIIIKEHINA BIKOBii Kareropii 4oJOBIKH Ta >KIHKH 3HaXOISTHCS
npuOJIM3HO B OJIHAKOBUX YMOBaxX Ta MAarOTh CXO0XI BEKTOPH PO3BHTKY Y IeH mepioj dacy. 3
METOI0 JOCSTHEHHS 1 IMOJajbIIOr0 JOTPHUMAHHS BUCOKOTO PiBHA CaMOE(EKTUBHOCTI Ta
KOHTPOJIIO MOTHBAIIIi 10 YCIXy y4aCHHUKaM OYJIM 3ampoIllOHOBaHI JOJATKOBO ICHXOJOTIYHI
pEeKOMEH/IaIlii M IBUIIEHHS] CAMOMOTHBAIIIi 0COOMCTOCTI.

Knrouosi cnosa: camoeeKTUBHICTh, T€HAEPH] BIIMIHHOCTI, €EMIIIPUYHE JTOCIIIKEHHS,
TPEHIHTOBI MPOrpaMu 3 PO3BUTKY CaMOE(PEKTUBHOCTI, MCUXOJOTIYHI MPAKTUKH 3 PO3BUTKY
caM0e(eKTUBHOCTI.
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GENDER PECULIARITIES IN SELF-EFFICACY OF PERSONALITY

Abstract: in today's fast-paced world, everyone has to actively participate in their own lives
and achieve the most acceptable results in various fields of activity (through the implementation of
their own abilities and behavioural patterns in accordance with external requirements), which, in
turn, requires the ability to fully assess a person's abilities, talents and resources. The article is
devoted to the study of the peculiarities of self-efficacy in women and men.

The study of gender peculiarities of self-efficacy was conducted using the following
methods: theoretical (analysis of psychological literature, modern scientific research and
empirical data, definition of the essence of the concept of ‘self-efficacy’ and its components);
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empirical (conducting an empirical study of gender-specific psychological features of self-
efficacy of a person, including testing according to the following methods: “K. Lay's General
Procrastination Scale (GPS) adapted by T. Yudeeva. The MUN test questionnaire (success-
failure motivation) by A. Rean. The General Self-Efficacy Scale (GSE); mathematical and
statistical (determining the reliability of the study results was carried out using the Mann-
Whitney test, correlation analysis).

Based on the results of the theoretical analysis, the article identifies gender peculiarities
of self-efficacy of different age groups, gender differences in motivation and values, gender
differences in individual dimensions of achievement motivation), gender differences in
managing negative emotions, gender differences in overconfidence, gender differences in
passion for achievement, fortitude and thinking depending on gender, as well as the impact of
self-efficacy, determination, achievement motivation and gender differences on work
performance. The potential effectiveness of self-efficacy training programmes was
investigated, which showed gender differences in both training and the relationship between
age, self-efficacy and academic success.

The results of our own empirical research (men and women aged 20 to 31, with different
professions, social status, etc.) show that no differences between men and women were found
according to the Mann-Whitney criterion by any of the methods. This may suggest that men
and women in this age group are experiencing similar conditions and undergoing similar
development in this period.

Additionally, psychological recommendations were developed to boost the individual's
self-motivation, maintain their self-efficacy and help them control their motivation to succeed.

Key words: self-efficacy; gender differences; empirical study; training program
practices for self-efficacy; psychological practices how to develop self-efficacy.

Zhanna Bogdan, Hanna Bilokonenko, Nataliya Byelyayeva, Stanislav Golubiev

An extended abstract of the paper on the subject of:
“Gender peculiarities in self-efficacy of personality”

Problem setting. The current era of
global social change and intense market
competition has prompted scientists to focus
on the issue of effective human behaviour and
how people function efficiently within society.
Today, scientists agree that success in a
particular  field is associated  with
motivational and cognitive personal factors
such as an assessment of one's abilities and
preferred  strategies for  overcoming
difficulties. Self-efficacy is an important
indicator of success and is closely related to
professional fulfilment (Krevska, 2018 [4]).
This is particularly the case for professionals
involved in human-to-human relationships,
where the issue of self-efficacy needs to be
studied in more detail as a personality trait of
a successful professional. Research focuses
on measuring the self-efficacy of different

populations in relation to their achievements,
revealing a direct link between self-efficacy
and success in various activities. However,
when gender is taken into account, the picture
becomes more complex, as the sources of self-
efficacy may differ between men and women.
In fact, self-efficacy can change from one
experience to another.

Recent research and publications
analysis. A variety of scientific publications
focused on researching the development of
personal self-efficacy, and. identifying
gender-related psychological features of the
phenomenon, traditionally includes research
on: academic self-efficacy (in particular, self-
efficacy in e-learning (Robinson, Perez,
White-Levatich, Linnenbrink-Garcia [31]),
scientific self-efficacy (Robinson, Perez,
White-Levatich, Linnenbrink-Garcia [31]),
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professional and/or career self-efficacy (due
to the expansion of STEM-related fields
(Stewart, Henderson, Michaluk, Deshler,
Fuller, Rambo-Hernandez [37]; Liberatore,
Wagner [28]; Hunt, Yoder, Comment, Price,
Akram, Battestilli, Barnes, Fisk [24]), due to
changing conditions and, accordingly, the
request for the usage of new tools for
developing professional self-efficacy
(Kredentser, Abdulayeva [5]); normative
emotional self-efficacy in terms of the ability
to regulate negative emotions has also been
studied by Lande, Ask, Scetren, Lugo, Siitterlin
[26] (in particular due to Covid-19 (by
Cuadrado, Rich-Ruiz, Gutiérrez-Domingo,
Luque, Castillo-Mayeén, Villaécija, Farhane-
Medina [13]; van Esch, Luse, Bonner [16]);
significance of the referent influence such as
gender differences (Bogdan, Movchan [2]) on
the relationship between self-efficacy and
dimensions of personality traits (Fatma [17]);
relatively new trend is the study of creative
self-efficacy (Wu-jing, Wan-chi [44]).

Highlighting previously unsolved
parts of the general problem, to which this
article is devote. However, gender-related
psychological characteristics of individual
self-efficacy remain insufficiently studied.

Paper objective. The purpose of the
article is to provide theoretical basis and
experimental investigation of the self-efficacy
development, as well as identifying gender-
specific psychological features of this
phenomenon.

Paper main body. This study provides
extensive theoretical expertise of gender
peculiarities of self-efficacy and own

ITocranoBKa nmpo0/emMu y 3araibHOMY
BHUIJISII Ta 11 3B'S130K 13 BAYKIIMBUMH HAYKOBHUMHU
YM NPaKTUYHUMU 3aBJaHHsAMU. TernepiiHii yac
MOOATPHUX — COMIAIBHUX — 3MiH,  KOPCTKOT
PUHKOBOT KOHKYpEHII1i 3B€pTa€ yBary BUeHUX Ha
npoOsieMy e(eKTHBHOI MOBEIIHKH JIFOUHH, il
edeKTUBHOTO (PYHKITIOHYBaHHS B CYCIHLJIHCTBI.
Bueni cporomHi CXOISTBCS Ha JAyMINl, IO
YCHIMIHICTh Yy Till uM 1HIIN cdepl AiSUTbHOCTI
TOB's3aHa 3 TAKUMH MOTHBALIITHUMHU 1 KOTHITHB-
HUMH OCOOMCTICHUMH (aKTOpamu, sIK OILHKA

empirical research of gender-specific
psychological features of self-efficacy of a
person (surveying men and women aged 20 to
31). We administered K. Lay's General
Procrastination Scale (GPS) adapted by
T. Yudeeva, The MUN test questionnaire
(success-failure motivation) by A. Rean, The
General  Self-Efficacy  Scale  (GSE).
Additionally, psychological recommendations
were developed to boost the individual's self-
motivation, maintain their self-efficacy and
help them control their motivation to succeed.
Conclusions of the research. The work
conducted a theoretical and methodological
analysis of the psychological features of the
development of self-efficacy in men and women,
in particular, a study of the gender features of
self-efficacy in different age groups, gender
differences in motivation and values, in
individual ~ dimensions  of  achievement
motivation, in managing negative emotions, in
excessive self-confidence, in passion for
achievements, fortitude and thinking depending
on gender, as well as the influence of self-
efficacy, determination, achievement motivation
and gender differences on work efficiency. The
application of training programmes to develop
self-efficacy was also examined, revealing
gender differences in both training and the
relationship between age, self-efficacy, and
academic success. Prospects for further
research lie in  rationale practical
recommendations for enhancing self-efficacy
and motivation among individuals of different
ages and ethnicities (while considering gender-
related variations in motivation and values).

BJIACHUX 3/1I0HOCTEH, MOYKIIMBOCTEH, TIEPEBAXKHI
CTparterii No0IaHHsI TPYAHOILIB Ta 1H.

Camoe(eKTHBHICTh €  BaKJIUBUM
MOKAa3HUKOM YCHIITHOCTI OCOOMCTOCTI, 10 TICHO
B3a€EMOIIOB’SI3aHO 13 peasti3aliero y npodeciitniit
cepi [4]. OcobmmBo 11€ CTOCYETHCS (haxiBIIiB,
0 HalexaTb JO0 cucreMHu npodeciiHux
BIJTHOCHH “‘JTFOJIHA-JTIOMHA”, 7IE TTPOOIeMaTHKa
camMoe(heKTUBHOCTI BHMArae peTesbHIIOro ii
BUBUCHHSI SIK XapaKTEPUCTHKH OCOOUCTOCTI
YCHILIHOTO IpodecioHaa.
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@doKyc MOCHIKEHb CIPSIMOBAHO Ha
BUMIPIOBaHHS  CaMOE(PEKTUBHOCTI  PI3HHUX
MTOMYJIALIIH, [IOB'I3aHUX 3 IXHIMUI
JOCSATHEHHSIMU, SIK1 BUSIBUJIM MPSIMUH 3B’ 30K
MDK caMOe(EKTHBHICTIO 1 PIBHEM yCHIIITHOCTI
B pi3HMX BWAax  JisuibHOCcTi.  Kosm
BpPaxoBYy€TbCA CTaTb, KapTUHA CTae IIe
OUTBIIOI  CKJIAHOKO (OCKUIBKH  JDKEpela
caMOe(eKTUBHOCTI MOXYTh OyTH PpI3HUMHU
JUIT  4YONOBIKIB 1 kiHOK). Ta Hacmpabmi
caMOe(EeKTUBHICTh MOXE 3MIHUTHCS BiJ
OJIHOTO JIOCBiY JI0 1HIIOTO.

AHaJi3 OCTaHHIX JOCJTiIKeHbL Ta
nyoaikaniifi, y fAKMX  3al04aTKOBAHO
pO3B’si3aHHs L€l npobiemMu 1 Ha  SKI
CIMPAETHCS aBTOpP. Pi3HOMAHITTS HAayKOBHUX
nmyOJrikariid, Opi€eHTOBaHUX HA IOCIIIKECHHI
PO3BUTKY CaMOC(PEKTUBHOCTI OCOOMCTOCTI, Ta
BUSIBIICHHI TCHJICPHO 3YMOBJICHUX TICHXOJIO-
TYHUX 0COOMMBOCTEH BKa3aHOTO (hEeHOMEHY,
TPaAULIHHO MICTHTB JOCIIDKEHHS:

® aKaJeMiqHO1 camoe(heKTUBHOCTI
(30Kpema, caMOe(PEKTUBHOCTI B EIIEKTPOH-
HOMY HaBYaHHI [31], HayKOBOI1
camoedexTuBHoOCTI [31]);

e npodeciitHoi  Ta/abo  Kap’epHOI
caMO€(eKTUBHOCTI  (4epe3  PO3LIUPEHHS
ramyselt, nos'sizanux 31 STEM [37; 28; 24]),
yepe3 3MIHM YMOB 1 BIANOBIHO 3amuT Ha
3aCTOCYBAaHHS HOBUX IHCTPYMEHTIB PO3BUTKY
npodeciitHoi camoepeKkTUBHOCTI [5];

® HOPMAaTHBHO E€MOIIIHOI caMoedek-
TUBHOCTI B YaCTHHI 3JIaTHOCTI PETyIIOBATH
HeratuBHiI emollii [26]) (30kpeMa 3yMOBIIEHI
Covid-19 [13; 16]);

® 3HAUyIMIOCTI pe(dEepeHTHOIO BILJIUBY
TeHACPHUX BIAMIHHOCTEH [2] Ha
B3a€MO3B'SI30K MK CaMOE(EKTHUBHICTIO Ta
BUMipam# ocobucticHux puc [17];

® BITHOCHO HOBHUM € TpEHJ UIO0
BHUBYEHHSI TBOPYOI/KpEaTUBHOI caMOe(eKTH-

BHOCTI [44]. Tlompu mijgBUILIEHY YyBary
OCTaHHIM JacoM bi(e) MUTaHb
caMmoeeKTUBHOCI, 0araTo acmekTiB Jao0cCi

3aJIUIIAIOThCS 11032 yBaror HayKOBIIB, a0o
MOTPEYIOTh YTOYHEHHS Ta CUCTeMaTH3allii.

MIPUCBSIUY€EThCA J1aHa CTaTTa.  JlocmipKkeHHs
TEMH PO3BUTKY camMoOe(eKTHBHOCTI ocoluc-
TOCTI € B@KIMBUM, a/pKe, HE3BAXKAIOUM Ha
PI3HOMAHITTS BITYM3HSIHHX 1 3aKOPJIOHHUX
HAYKOBHUX POOIT, KOXKEH JTOCIITHAK TPHHOCHUTD
y mo cdhepy HOBUH TMOIJIAA, YHIKaIbHI
BHCHOBKH Ta IHHOBAIIIHI METOH, 1110 MOXKYTh
CYTTEBO MOKPAITUTH YIPABIIHCHKI 1 aKaIeMIvHi
MPAKTUKH (OCOOIMBO B KOHTEKCTI TJIMOIIOTO
PO3YMIHHSI B3a€MO3B’SI3KYy MDK TEHJIEPHO
3YMOBJIEHUMHU TICUXOJIOTIYHHUMHU OCOOIMBOC-
TSAMH MOTHUBAIIMHOI cepu ocoOUCTOCTI Ta il
caMoe(heKTUBHOCTI), 110 iICHYIOTh. PO3IIHpEHHS
HAyKOBOTO MIAXOQY JO LBOTO IHTaHHS
JIO3BOJISIE HE JIMIIE YTOYHUTU BKE 1CHYIOUl
Teopii, a W PO3pOOUTH HOBI, CQPEKTHBHI
crparerii s MIATPUMKA ~ PO3BUTKY
ocooOucTocTi. BHBUEHHS TI'CHIEPHHUX BiIMIiH-
HOCTeH Y popMyBaHHI caMOE(PEKTHUBHOCTI Ma€e
KIIFOYOBE 3HAYCHHS, OCKUIBKHA JIONIOMArae
inenTudikyBatn  cnemmdigai  Gap'epm  Ta
pecypcH, sKi BIUTMBAIOTh HAa MOTHBAIlIMHY
cepy JOIIOBIKIB 1 JKIHOK.

DopMyTIOBAHHS uineit CTATTI
(mocraHoBKa 3aBAaHHs ). MeTa CTaTTi MoJisrae B
TEOPETUYHOMY OOIPYHTYBaHHI Ta €KCIIEPUMEH-
TaJIbHOMY JIOCHIJPKEHHI PO3BUTKY caMOe(eKTH-
BHOCTI OCOOHMCTOCTI Ta BHSIBJIEHHI TE€HIEPHO
3YMOBJIEHUX TICHXOJIOTIYHUX OCOOJIHMBOCTEH
BKa3aHOTO (DEHOMEHY.

Bukjiiax  oCHOBHOro  martepiamy
JAOCJTIIPKeHHS] 3 TIOBHUM OOIPYHTYBaHHSIM
OTPUMAaHUX HayKOBHX pE3ybTaTIB.

[TouatkoBuii 1HTEpec a0 caMOe(pEKTHBHOCTI
3'SBUBCS 3 PO3BUTKOM COITIATbHUX KOTHITUBHUX
TEOpid, B SKHUX JIOJU PO3MIAHAIOTHCS 5K
aKTHBHI areHTH, 110 KOHTPOJIIOIOTh BIACHHUM
BHOIp i moBemiHKy [45].

CaMoeeKTUBHICTh — e
IHIMBIIyajdbHa TICUXOJIOTIYHA KOHCTPYKITS,
sgKa BHMIPIOE CAMOCIPUUHATTS JIIOJUHOIO
CBO€1 3/IaTHOCTI YCHINIHO JOCATaTH TEBHOI
METH,  3a3HAI0OYd  BEJIMKOTO  BIUIMBY
COITIATbHOTO CePeIOBHIIIA.

BBaxxaemMo 3a JOIUIbHE 3YMUHUTHCS
Ha €TUMOJIOT1] MOHATTS “caMoe(EeKTUBHICTE”,

13

sIKe CKJIaJacThCs 3 ABOX CIIB: “‘caMo-" Ta ““-

Buginennss He BupimieHMX padime egeKTUBHICTE’, TOOTO  caMoe(eKTHBHA
YaCTUH 3arajbHoOi Mpo0JieMH, KOTPUM JIIOJJMHA — Ta, sKa 3JaTHA 3a JIOTIOMOTOI0
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BJIACHUX pECypCiB 3IIHCHUTH TIEBHI 1ii 3
MaKCHUMaJIbHOIO e(hEeKTUBHICTIO. v
BITUM3HSHIA TICUXOJIOTIT caMOe(pEeKTHBHICTh
BHCTYIIA€ CHHOHIMOM €(EeKTUBHOCTI
OCOOMCTOCTI Ta PO3YMIETBCS Yy  JBOX
3Ha4YCHHsX: 1) e(h)eKTUBHICTh OCOOUCTOCTI SIK
MOYYTTSI CAMOIIOBAaru 1 BJIACHOI TAHOCTI, TaK
1 peaqbHy KOMIIETCHTHICTh (3[1aTHICTb,
YMIHHSI BUPIITYBaTH JKUTTEBI TIPoOiIeMu); 2)
e(EeKTUBHICTh OCOOMCTOCTI SIK I1HTErpajbHa
3IaTHICTh OyTH KOMIIETEHTHUM, BiJIITOBiIaTH
BUMOTaM CEpeIOBHUIIIA.

CamoeeKTHBHICTh  OCOOMCTOCTI Y
3apyODKHIA  JiTeparypi  XapaKTepPH3YEThCS
NEPEBAXHO K CcaMOC(EKTHBHICTb, IO

copuiiMaeTbes. Lle OIiHKa JIFOAMHOIO CBOET
3JIAaTHOCTI 3pOOHTH Oyab-sIKi M1 y BU3HAUCHUX
ymoBax. OcobmuBoi yBaru 3aciyroByrOTh JBa
CIIEMCHTH I1,OT0 BH3HA4YeHHS. [lo-mepime,
caMOe(heKTUBHICTb, IO CIIPUIMAETHCA,
BU3HAYAETHCS KOHTEKCTYaJIbHO, TOOTO
BIJITOBITHO JTI0O KOHKPETHOI 3ajiadi, M0 CTOITh
nepest JIOUHOIO.

banypa A. 3a3Havae, 10
caMOe(DEeKTUBHICTE MOXe OyTH XOPOIIOIO
03HAKOI0, IHJUKATOPOM B MPOTHO3YBaHHI
yCHiXy UM HEBAadi, a TaK0oX TOYHUM
IHIUKATOPOM JUIsl BHU3HAYEHHS MOTHBAIlT
IHAUBIAA Tepel pIIeHHSM 3aBaaHHA. Tak,
Bin, migkpeciooun BaXIUBICTh PE3yIbTaTy
i camoeeKTHUBHUX JIIOJIeH, 3a3Hauas,
IHJIMB1J 13 BUCOKUM PIBHEM JOMaraHb, sIKAN
HE JOcsAr Oa)XXaHOTO pe3yJbTaTy, € MEHII
caMoe(eKTUBHUM, HIXK TOW, y KOro aMOIiIii
menre [10].

CaMoe(peKTUBHICTh, SIK TICHXOJIOTIYHA
BJIACTHBICTh, JTO3BOJISE JIFOJIMHI JOCSATATH METH
HE3aJIe)KHO BIJI €EMOLIHOIO CTaHy 3a yYMOBH
XapakTepHOro  ()yHKIIOHYBaHHS  I1aM SITi,
MUCJIEHHS Ta €MOLIIHOT cCaMOpeTyJIsILii.

BBaxaemo, camMoe(heKTUBHICTh
0COOMCTOCTI MOTPIOHO PO3TIISAAATH OAHOYACHO
3aJIEXKHOIO BiX TPHOX KOMIIOHEHTIB:
KOTHITHBHOTO, €MOIIIMHOTO Ta IMOBEAIHKOBOTO,
TOMy 10 caMOe(eKTUBHICTh BIUIMBAaE Ha
(bYHKIIOHYBaHHSI 1HAMBIIA B LILIOMY.

B comianpHO-KOTHITHBHIN  Teopil
po3pobiieHa €AWHA KOHIICTIIisl YMpaBIiHHS
NOBEJIHKOI0 OCOOMCTOCTI 3a JONOMOTOIO

(¢bopMyBaHHS BMiHb 1 HABUYOK CaMOE(HEKTHB-
HOCTI Ta CaMOKOHTpOJIt0. [TimBUIIeHHs PiBHSA
caMoe(eKTUBHOCTI CIIpHsi€ M030aBICHHIO BiJl
cienuiYHUX W ippalioOHaJBbHUX CTPaxiB 1
¢$0o061# (HanmpuKIaa, CTpax 3Mid Ta 1H'€KIIIN),
1M0o30aBJICHHS BIJ 3aJIEKHOCTEH (KypiHHS,
AJIKOTOJIb, HAPKOTUKH), CIIPHsiE cTa0LIi3amil 1
3MIITHEHHIO TICUXO()I3UYHOTO  TOTEHIlATy
0COOHMCTOCTI, 3MIHHU CTHIIIO JKATTSL,
dhopMyBaHHIO MMO3UTHUBHOI JKATTEBOL
YCTaHOBKH B ILILJIOMY.

CporosHi iCHye 4YMMajO0 BHU3HAYCHD
caMOe(eKTUBHOCTI, Ta BCI BOHU 33 OCHOBY

OepyTh BHM3HAYE€HHS 3aCHOBHHMKA TeOpil
COLIaIbHOTO HaBYaAHHS A. Bannypu:
“caMOC()eKTHUBHICTH — II€ YCBIiJOMJICHA

3IaTHICTh JIFOJWHU TPOTUCTOSATH CKJIAJIHUM
CUTyallisM Ta BIUIMBAaTH Ha e€(QEKTHUBHICTH
JSTIBHOCTI Ta (DYHKIIIOHYBAHHS OCOOMCTOCTI
B muiomMy”’. Y caMoe(heKTHBHOCTI MOXHA
pO3TIsAAaTH J[Ba BUMIPH: MOTHBAIIHHUN Ta
perymsmiamii. [lepmmii € MTPOAKTUBHUM,
KOHATUBHUM (Opi€HTAIIiS HA 1[I ), IPYTHH —
METaKOTHITUBHUM (CaMOKOHTpoJIb) [10].

OcHoBHA (QYHKITiSI MECTICHHSI TIOJISATAE
B HaJIaHHI JFOISIM MOKITUBOCTEH
MPOTHO3YBATH nepeoir ol 1
BUKOPHCTOBYBAaTH 3acO0M KOHTPOIIIO HAJl
TAMH TIOJISIMH, SIKI MOXYTh BIUTMBATH Ha
IXHIO OBCSIKJCHHY J1SUIbHICTb.

[To-nmpyre, SKMIO BUKOHAHHS il BXKE
pO3I0YaTo, CHOPUUHATTS CamMOePEKTUBHOCTI
BIUIMBA€ HA CTAPAHHICTh 1 HAIOJICTJIUBICTb,

HE3aJIe)KHO Bl CKJIAQJAHOCTI  3aBJaHHS.
Konnenis camMoe(heKTUBHOCTI TICHO
MOoB'si3aHa 3 KOHIEMNISIMH  BHBYEHOI
o6esnopaagHocti M. CenirmaHa 1 JIOKyCy
koHTpomo k. Porrepa, TomMy mIo
camoeeKTHBHI 0COOHMCTOCTI 3/1aTHI

MPOTUCTOSATHU NMEPEMIKOIaM 3a 115 JOCATHEHHS
METH Ta CXWIbHI IIOSICHIOBATHM BJIaCHI il
BHYTPIIIHIMU IPUYMHAMH, a HE 30BHIIIHIMU
oOctaBHHaAaMH. Y  CBOIX  JOCIIIKEHHSIX
A. bangypa 1 floro ciBpoOITHUKH MMOKa3ajH,

0 CYIKEHHS Tpo CcamMOePEeKTHBHICTh
CTBOPIOKOTH ~ MOTHBYIOUMH  BIUIMB  Ha
OCOOHMCTICTh, 1 JIWIIIA BHUCHOBKY, IO
MePEKOHAHHS B caMOe(EKTHBHOCTI
BIUIMBAIOTh Ha T, SAK JIOJHHA MOXKE
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CHpAaBISITUCA 31 CKJIQIHONIAMH B IPOIECi
peami3zanii cBoix misel. Tak, nmepekoHaHHS Y

BJIaCHIM HEE(PEKTHBHOCTI MOXKE 3BECTH
HaHiBelr  OakxaHHA  JOCIAraTd  HaBITh
HaWOLIBII MpUOPHUTETHI 1. BomgHouac,

epeKT BIUIMBY TICPEKOHAHHS Yy BIIACHIH
caMOoe(peKTUBHOCTI MOXKE CIIPaBUTH
HACTUIBKU BEJIMKUN BIUINB Ha MOTHUBALIIO il
1 piBEHB IXHBOI YCHIIITHOCTI, [0 B TIEBHIM Mipi
HIBEJIFOE  BIAMIHHOCTI MK JIIOABMH Y
3M10HOCTSX, 1 HABITh 3MEHIITY€E PO301KHOCTI Y
MOKa3HUKaX (I3MYHOI CHIIM MDK oco0amMu
pi3HOi crtaTi. HaBuarounch sK MiHIMi3yBaTH
CTpec 1 MiIHIMATH HACTPIiH, KOJIM CTUKAIOTHCS
3 BaXKUMH a00 CKJIAJHUMH 3aBJaHHSMHU,

JIOAA  MOXYTh  IOKPAIIUTH  BIACHY
camMoe(heKTHUBHICTb.
ITo-Tpere, OILIIHKA BJIACHOT

e(EeKTUBHOCTI TaKO)X BIUIMBAE HAa EMOIliiHI
peakiiii. HeBleBHEHICTh y BJIACHINA 3aTHOCTI
BUPIIIUTH HaWBaKIIUBIII JKUTTEBI 3aBIaHHS
MOXE CYIPOBOJKYBATUCS HABITh JICMIPECI€I0, a
HEBIICBHCHICTH y CBOIH akaJeMiuHii Ta
COIiaTbHIA  €(DeKTUBHOCTI MiJBHIIYE PH3HUK
BUHUKHCHHS Jienpecii y miamTkiB [9].
OcranHili crioci0, SIKUM NEPEKOHAHHS B
camMoe(heKTUBHOCT] BIUTMBAIOTH HA aJIalTaIlilo 1
CaMOPO3BUTOK, TOB'SI3aHUM 13 CENECKTUBHUMHU
nporiecamu.  IlepekoHaHHs B OCOOHCTIi
epeKkTUBHOCTI (OPMYIOTH 00pa3 JKUTTSA 3a
JIOTIOMOTOIO BIZIOOpY 3aHATH 1 YMOB OTOUEHHSI.
[Ipy BUKOHaHHI CKJIaJJHUX 3aBJIaHb, 1110
BUMAararoTh 0COOJIMBHUX 3HAHb 1 BUKOPUCTAHHS
ONTUMAJbHUX CTpaTEriid, 0COOH, YIEBHEHI Y
CBOiM  €(EeKTUBHOCTI,  pO3pPOOJAIOTH 1
NIePEBIPsIIOTH CcTpaterii Oitbi anamiTigaHo [10].
BB omiHOK  caMOEEeKTHBHOCTI  Ha
KOTHITUBHY  pe3yJbTaTHBHICTb  YacCTKOBO
OIOCEPEAKOBAHO KOTHITMBHUMH  IEpPEIIKO-
mamu. Emmior E. Ta JIBek K. BusBHm, 1o
HEBIIEBHEHICTh y BJIACHIM €(EKTUBHOCTI MOXKe
3MYIIYBaTH JIIOAUHY (IKCyBaTu yBary He Ha
3aBJIaHHi, a Ha camiii co0i [9].
CaMoe(peKTUBHICT, HE  BHUKIIIOYAE
BTpY4YaHHS eMOLIIIHOTO (haKkTopy, a 3HAXOUTh-
csl miJ Moro BTpy4aHHsM, OGe3rnocepeHbo ado
omnocepenkoBaHo. YepHoxyk H0. [8] BusBuB
CKJIQJIHMH HEOJHO3HAUYHUN XapakTep B3aEMO-
3B’SI3KIB MIXK TTOKa3HUKaMU CaMOe(eKTUBHOCTI

Ta €MOIIHOCTI. 3’sCyBasiocs, 110 caMoedeK-
TUBHICTP Ma€ BHUKJIIOYHO NONATHI 3B S3KI 3
MOJITbHICTIO P (paicTh) 1 BUKITIOYHO BiI €MHI
3 wmomampHicTEO C  (ctpax) (p < 0,05).
Pesynbprati JOCHIIPKEHHS JOBENIH, IO THUIT
EMOILIIMHOCTI € OJHMM 13 YHHHHKIB, IO
BIUIMBAIOTh Ha caMOe(EeKTUBHICTH 0COOHUCTOC-
Ti, BU3HAYAIOTH i1 IHAMBIyaTbHY CIICIU(IKY.
ABTOpHM CTaTTi TNEpeKOHaHi, IO came
0COOMCTICHA Ta CHTyaTHMBHa TPUBOXKHICTb,
IHTOJICPAHTHICTh 10 HEBU3HAYEHOCTI MOTpedy-
I0Th  €MOIIIMHOI ~ PEeryjslii, ToMy IO
camoe(heKTUBHI OCOOMCTOCTI 37aTHI OJIOKyBaTH
BIUYTTS TPUBOXKHOCTI Ta CXWJIBbHI CKOpIIIE
CcrpuiiMaTH HOBI Ta HE3BHUYHI CHUTYaIlil HE 5K
3arpo3fivBi, a SIK Ti, IO BIJIKPHBAIOTH HOBI
MOJKJIMBOCTI. XapaKTep eMOLIIMHOrO CTaBJICHHS
O 3aBJaHHSA BIUIMBaE HA  IOBEIIHKY,
pe3yAbTATUBHICTh il JnoguHu. Emoriiina
CaMOPETYJISIIsI € OJHUM 13 HAWBaKJIMBIIIAX
KOMITOHCHTIB (DYHKI[IOHYBaHHS JIFOAWHH, Y
TOMY YMCJI i peayizalii Hero caMoeeKTHBHOT
noBemiku [9]. V mcuxomnoriuHii iteparypi
CaMOPETYJISIIIST OCOOMCTOCTI OIMCYETHCSA SIK
CKJIQJIHUIN OaraTopiBHEBUH ()CHOMEH, IPE/ICTa-
BJICHUW PI3HOMAHITHUMH TICHXOJIOTIYHUMH Ta
ncuxo(i310J0TTYHUMHU MEXaHI3MaMHU.
["aBpunbkeBry B. BuauMB Tpu piBHSA
eMOLIIITHOT caMoOperyJisilii ~ OCOOUCTOCTI:
1) HecBimoma eMoIIiiiHa caMOperyJIsIIis;
2) CBiZioMa BOJIbOBAa €MOIlIHA CaMOPETYIIALIIS;
3) cBiIOMa CMHUCIIOBA €MOIIiiHA CaMOPETYJIALLIS.
JloMiHyBaHHS TOTO YM IHILIOTO PIBHA MOXKHA
PO3IJISIATH SIK TOKA3HUK PO3BHTKY E€MOITIHHO-
IHTErpaTUBHUX (YHKIINA CBIIOMOCTI JIIOJMHHU.
3a JIOTIOMOTrOI0  €MOLINMHOI  caMOperyJIsLii
camoe(eKTUBHA  OCOOHMCTICT  37aTHA Yy
HEOOXIZJHUM MOMEHT MOOLII3yBaTHCS ONTHU-
MaJIbHUM YHHOM, 3HU3UTHU TOCTPOTY EMOITIHHIX
CTaHiB, OyTH TEPIUMOIO JI0 CUTYAIliH, sSIK1 € JJIst
Hel HOBUMH, CKJIaTHIMH a00 K HEPO3B S3HUMHU
(IvKeperna IHTOIEPaHTHOCTI IO HEBU3HAUEHOCT]).
Perymsmiss  emomiit  miUIITKIB €
BXIMBHM KOMITOHCHTOM Y B3a€EMO3B'S3KY
MDK CcaMOe(EKTHUBHICTIO Ta pe3yJbTaTaMu
PO3BUTKY (Ipo0ieMH eMOIIMHOI perysuii y
Mi/UTITKOBOMY Billi, SIKIIO 3aJUIIAIOTHCS 0e3
yBaru, 4YacTo TMEPeXoaaTh Yy 3pUIHMi BIK,
dbopMyroun  0cOOMCTICHI  posnmaau  abo
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TPYIHOIII Yy MIKOCOOMCTICHUX CTOCYHKax.
Tomy € moTpeba B akTyalTbHUX TOCIIKSHHIX
30CepEeHKCHUX Ha PO3pOOIll IHTEPBEHITIHN, SIKI

JIOTIOMAararTh miTiTKaM HABYUTHUCS
e(heKTUBHO  KepyBaTH  EMOILISIMH), alie
OCHOBHI  HEWpo(dI310JOTIUHI  MEXaHI3MHU

HEIOCTaTHRO BHUB4YeHi. Jlocmimkenns [26]
Oyn0 copsMOBaHO Ha 3’SCyBaHHA, SK
cTpaterii peryssiii eMoIIii, Kl 3MIHIOIOThCS
3 IOCBIZIOM, 1 3JaTHICTB JI0 PETYJIAIIT eMOITIH,
sKa 0arato B YoMy BU3HAYAE€ThCS TEHETUKOIO,
CHPUSIIOTH PO3BUTKY caM0Oe()eKTUBHOCTI.
3ayBaxumo, 10 pe3yNbTaTu
nociipkeHHs [ 13] mokasyroTh, K KapaHTHHHI
oOmexenHs nig yac magaemii COVID-19
Oynu  TOB’s3aHi 3  BUOIUM  PIBHEM
TPUBOXKHOCTI Ta HUKIUM piBHEM
caMoe(DeKTUBHOCTI B YNpaBIiHHI HETaTHB-
HHUMH €MOIIISIMH Cepel HaCeJICHHS B LIIJIOMY, 1
10 TaKe 3HIDKCHHS MCHUXIYHOTO 37I0POB’S Ta
camMoe(heKTUBHOCTI 30epirajiocsi HaBiTh MIiCIIS
3aKiHYCHHSI TepMiHY KapaHTuHy. Kpim Toro,
i 3MiHM Oynu OCOONHMBO 3HAYYIIUMH Y
BUMAJKy  JKIHOK,  SIKi HE  TUIBKH
JEMOHCTPYBAIM  OUTBITy TPUBOXKHICTH 1
HWKYUN piBEHb caMOe(EeKTUBHOCTI 1HAMBIAA
B YaCTHHI PETYJIIOBAHHS HETaTUBHUX €MOIlIN
(RESE-NE), ame  Takox,  3maBajocs,
noTpedyBanu GhiSiIE qacy, 106
MOBEPHYTHCS 10 HOpMalbHOTO crany. Lli
pe3yabTaTh  MiJKPECTIOITh HEOOX1IHICTh
OPUALIATH OCOOJIMBY yBary >KIHKam Iij 4ac
BTpy4YaHb y c¢epl INCUXIYHOTO 310pOB’s,
MOB’S3aHUX 13 MaHAEMI€I0, a TakoX JO
TpaI[I/IIIII/IHO TCHJICPHUX COHlEL]'IBHI/IX pOJIeH.
HiiicHo,  “cmemiamizamisi’”  3aBOaHp i3
HaJMIPHAM HaBaHTKEHHSM ]IS )KIHOK MOXKE
MOSICHUTH 1M OUIBIII TPYHOILI Y B1IHOBJIEHHI
CBOTO pIBHS TCHXIYHOIO 3J0pOB’S 10
nangemii. Ili  pesyapTatm € 0coOIMBO
JOPEYHUMH, BPaXOBYIOUYH, IO EBOJIOIIIO
TICUXIYHOTO 3JIOPOB’S, SIK MPABUJIO, BUBYAIIN
MPOTATOM IEepioly KapaHTHHY, TOJI SIK JIUIIE
ekl JIOCHIDKEHHS  NPUAUIIN  yBary
HAaCTyTHOMY Tepioay, 1 piaiie poOowmn 1e 3
TOYKH 30py TeHuaepy. Kpim Toro, Oymo
MiATBEPIKEHO MOCEPETHUIIBKY poIb
camMoe()eKTUBHOCTI B YMpaBIiHHI HETaTHB-
HUMH EMOIIISIMH Y B3a€MO3B’SI3KYy  MIiXK

MIEBHUMU 0COOMCTICHUMU 3MIHHUMH
(MO3UTUBHICTh 1 CTIHKICTh) 1 TPUBOTOIO,
M1JKPECIIOIYNA  BAXKIUBICTh 30CEPEHKEHHS
Ha CIPUNHATIN 37aTHOCTI JIIOJIMHU KEpyBaTU
EMOIIISIMHU TIepe] O0TMYYSIM HEeBU3HAYEHOCTI.

Jlrooqm  MawTh  pi3HUH  piBEHb
camoedexTuBHOCTI. [IpoTe BiH HE € HE3MIHHUM.

3 mporo mpusoxy H. Jliminceka [6]
3a3Hayae, Mo caMOePEKTUBHICTh 3MIHSIETHCS
BiJI CUTYyallii 10 CUTYyallii 3aJ1eKHO BiJ yMiHb,
HEOOXIIHUX JJIi PI3HOI JAiSUIBHOCTI, Bij
MPUCYTHOCTI a00 BIICYTHOCTI 1HIIKX JIFOJEH,
BiJl TOTO, 1[0 MU JTyMaeMO Ipo 3110HOCTI IUX
IHIINX JIF0JIEH, 0COOIMBO, SIKIIIO MU BBAYKAEMO
iX yMUTIIIMMH, aHDK MM cami, BiJ Hamioi
CXWJIBHOCTI MIBHJIIEC TOTEPHITH HEBaady,
aHDK JOOWUTHUCS YCHiXy, @ TAKOX BiJ HAIIOTO
¢izuyHOTO CTaHy, OCOOJHMBO, KOJIU MH
NepekMBaEMO BTOMY, TPHBOTY, amariro abo
NPUTHIYEHICTB.

Banmypa A. [10] BBakaB, 110 BHCOKOI
camMoe(heKTUBHOCTI MOJKHA Ha0yTH a00 MIISIXOM
CaMOPO3BUTKY, 200 ITij] BILTABOM 330BHI.

Tak, B. banaxtap Ta H. OHonpienko-
Kamyctinoro [1l] Bu3HAa4YeHO HEIOCTATHIM
piBEHb camoe(eKTUBHOCTI MalOyTHIX
COIlaIbHUX TPAIliBHUKIB 13 TEHJEHIIIEI0 0
3HIKEHHS 3a OCTaHHIA 4Yac. YCTaHOBJIEHO
CTaTMUCTUYHO 3HauyIll BigMiHHOCTI (p < 0,01)
y MposiBaXx caMOe(EeKTUBHOCTI 3aJI€KHO BIA:
1) crati (MaliOyTHI collialibHI TPaIliBHUKU
YOJIOBIYOI CTAaTi XapaKTePU3YIOThCS BUITUMHU
il MOKa3HMKaMH, HDK KIHKH-MallOyTHI
ColllaJIbHI MpaliBHUKK; 2) BIKY (3 BIKOM
MOKa3HUKH  CaMOE(EKTUBHOCTI  CTalOTh
HWKYMMH); 3) HasIBHOCTI JOCBITy poOOTH B
couianpHii ciyx01 (y MallOyTHIX (axiBiiiB-
YOJIOBIKIB, $KI MalTh JOCBi poOOTH B
COIiabHIN CITy>k01, TTOKA3HUKH COIIATBbHOI
caMOe(eKTUBHOCTI € 3HAYHO HIDKYUMU
MOPIBHSHO 3 (haxiBISAMU 5KIHOYOI CTAaTi).

BaxnuBe  Mmicue B CTPYKTYypi
camoe(eKTUBHOCTI  ocoOucTOCTI  3aiimae
caMOMOTHBAaIllI —  II€E: 1) mporec

dbopMyBaHHS MOTHBY, CIIOHYKaHHS ceOe JI0
nii Ha OCHOBI aHami3y CHTyalii d9u
camoaHaimizy, CaMOCIIOCTEpeXKEeHHS  Ta
CaMOOIlIHKH; 2) CHOHyKaHHS cebe 10
JIOCSTHEHHS! aKTyaJIbHUX OCOOHMCTHX IIiJIeH;
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crpsiMOBaHa Jisi 0ocoOM Ha aKTyaji3arlito
OakaHHS Ta CTBOPEHHS  €Heprii A
BUKOHaHHS oOpaHOoi misi; 3) cyO’€KTUBHE
MOSICHEHHSI 0CO0OI0 CBOIX JIiii; BU3HAYAE CTaH
JIIOJTMHU, SIKUHA CTUMYJTIOE 11 10 YCTIITHUX JTiH.

BiagMmigHicTE  caMoMOTHBAIlll  BIJ
MOTHBAIlil TOJIATa€ B TOMY, WLIO IiJl Yac
caMOMOTHBAII] BiJI0yBa€ETHCS
[IECHPSMOBAHE  PO3KPUTTS  OCOOUCTICTIO
CTPYKTYpU  MOTHBY;  IIUIECIIPSIMOBAHMIA
NOLIYK Ta peduiekcis BHYTPILIHIX MOTHBIB
(abo MOTHBATOPIB) camooprasizarii
OCOOHMCTOCTI 'y BJACHIM CBIiZOMOCTI, IX
NPUAHATTA, BepOamizaiis Ta 3aCTOCYyBaHHS
4yepe3 BOJILOBUI aKT, pe3ysIbTaTOM YOro €
JIOCSATHEHHS METH camoopranizaiii. ToOTo
MOYKHA CKa3aTH, 10 3arajibHa
caMOe(eKTUBHICTh Ta BHYTPIIITHSA MOTHBAIIS
K pa3 1 € CKIIaAoBUMH caMmomoTHBamii. Lle
MOHSTTS MOKHA Ha3BaTH Y3aralbHIOIOYHM,
BOHO SIKOMOTA WITKIillE OIHWCY€ 3IaTHICTb
JIOAVMHU 3HAXOAWUTH MOTHUBALII0 BCEpEAMHI
cebe Ta MaTtu cuiIM €(PEKTHBHO BHUTpadaTH
CBIil [IOTEHIIIaI. Takum YHUHOM,
CaMOMOTHBAIliI — II¢ TCHUXIYHHNA TIPOIIEC,
SAKUH mependavae KOHTPOJIb Haja Oy/ab-sSKOIO
JISIBHICTIO YH  JISMHA, METOK SKOro €
PO3BUTOK Ta BIOCKOHAJIEHHS OCOOHMCTOCTI.
[Ipoiec  camomotuBaili OyayeTbcs Ha
BHYTPIIIHIX CTUMYyJaX (Hampukiaz, amOiii,
3a0XOYCHHS, YCBIOMJIEHHS  BaXJIMBOCTI
BUKOHYBaHOi cHpaBu (nii) 4K 3HAYyIIOCTI
nonii). PymiiifHoI0 cuioro camoMoTHBALil €
aKTyasbH1 [ 0cOOMCTOCTI L. Baxnusoro
€ came 3HaYyIIICTh L1, BHYTPIIIHS NoTpeda
I mocAraTd — y LIbOMY BHUIIQAKY B JIIOJUHHU
Oyne OaxaHHs 1 moTpe0a Ii JocsAraTy.

Mera pocmimkenns Tamepa M. [39]
3ocepekeHa  Ha  (GopMi  HaAMIpHOL
CaMOBIIEBHEHOCTI, MPHU SAKiH JTIOIU HAIMIPHO
BIIEBHEHI B paHXyBaHHI CBOET
IPOAYKTUBHOCTI abo 3n1i0HOCTel y rpymi
NOpiBHSHHS. Pe3ynpTaTi BKa3yloTh Ha Te, 110
BIIMIHHOCTI B MIpKyBaHHSX, MOTHBOBaHHUX
pe3yJabTaTOM, MOXYTh OYTH BaXIUBUM
dakTopoMm, M0 BH3HAYa€ BIIMIHHOCTI B
HaaMIpHIA ~ CaMOBIEBHEHOCTI.  YoOIOBIKH
CXWJIbHI OpaTH y4acTh y KOHKYpEHIlii O1bIIe,

HIX JKIHKH, Yepe3 MEePeKOHAHHS 00 CBOIX
3MI0HOCTE Ta MNPOAYKTUBHOCTI. 30Kpema,
reH/IepHI BIZIMIHHOCTI B HaMIpHIN
CaMOBIICBHEHOCTI MOXYTh OYTH TMOSCHEH1
BIMOBIISIMM  Ha HOBY 1H(OpMAIIiO, IO
MPUBOJUTE 10 NU(EpEeHIIAIbHOT TOBEIIHKH,
HACJIJIKK SIKMX CIIOCTEPIrarOThCsA HAa PHHKAX
npari [32-33; 35].

Pe3ynbprat  BENMKOTO KUIBKICHOTO
JIOCITIJKSHHS 3 BUKOPUCTaHHAM
ONHUTYBaJbHUKA MOTHBIB, IIIHHOCTCH Ta
ynonobanp Xorana [14] 3acBiguyoTh BILIHB
ICHJACPHUX BIJIMIHHOCTEH y MOTHBAIlli Ta
[IHHOCTSIX HA Y4acTh JKIHOK B YIPaBIiHHI Ta
BHIMX KEPIBHUX TII0Cajax, a TaKoX Te,
HACKIJIBKU JKIHKH, SIK1 TOCATAIOTh I[UX ITOCA/I,
CX03K1 Ha CBOIX KOJIET-YOJIOBIKIB 32 MOTHBaMHU
Ta MIHHOCTSMH. BOHM BKa3yrOTh Ha Te, IO
JKIHKH JIHCHO CYTTEBO BiAPI3HAIOTHCSA Bij
CBOIX KOJIEr-4oJioBiKiB 3a 9 3 10 mkai
MOTHBIB Ta IIHHOCTEH, aje BIAMIHHOCTI MIXK
JKIHKAMH Ha KEPIBHHX IOCaJaX Ta IXHIMH
KoJeraMH-KiHKaMM, $Ki He  3aiMaroTh
KepIBHUX TI0Caj, € MEHIIMMH, HIXK MIiX
YOJIOBIKAMHU Ha KEPIBHHX IOCaJax Ta iXHIMHU
KOJIETaMH-YOJIOBIKaMH, SAKI HE 3aliMaroTh
KepiBHUX Tocan. Sk HAcHigoK, KIIOYOBI

TeHJEepHI BIIMIHHOCTI 3pOCTalOTh, a He
3MEHIIYIOTHCS HAa BUILUX PIBHSX.
Jbxkuao @. ta  Bbpykc E. [19]

HAMararoTbCsl TMOSICHUTH YOMY 30€piraeTbest
TeH/IEpHHUI TMcOaaHC Ha BHCOKHX TIOCaaX,
30KpeMa BHSIBWIM, IO OKUTTEBI MUl Ta
pe3yJbTaTH, SIK1 YOJIOBIKH Ta KIHKH MOB'SI3YIOTh
13 Tpo(eciiHUM 3pOCTAHHSIM, BIJPI3HIIOTHCSL.
[Monepenni TIOSICHEHHS TeH/IEPHOTO
qucOanaHcy Ha BHCOKHMX —Iocajiax — Oynu
MBOSIKMMH. Jleski BuU€HI CTBEPIKYIOTh, IO
TOJIOBHUM BHUHYBATILIEM € IHCTUTYIIiHH1 O6ap'epH.
Hanmpuknan, mociipkeHHS TIOKa3ald, IO
JFOIU BBaXAIOTh KIHOK MEHII
KOMIIETEHTHUMH, HIXK YOJIOBIKH, 1 TAKUMH, III0
HE MaloTh JIJEPCbKOro TMOTeHHiady, 1
YacTKOBO 4epe3 M€ CHPHHHATTS IKIHKU
CTHKAIOThCcA 3 OUTbIIMMHU TpobiemaMu abo
CKEIITUIIN3MOM III0JI0 CBOIX 171eH 1 3110HOCTEHN
Ha poOoti. IHmI BuYeHi BBaXawTh, IO
TeHJCPHUN aucOallaHCc ICHyE TepemayciM
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4yepe3 BPOJKEHI BIAMIHHOCTI y CHPUUHSTTI,
pIlIEHHSAX 1 TOBEIHII YOJIOBIKIB 1 KIHOK.
Hanpuknan, nocimipkeHHS MOKaszaiu, LI
YOJIOBIKHM YacCTillle, HiXK XKIHKH, OEPYTh y4acTh
y JIOMiHyIO4iii a00 arpecuBHIi MOBEMIHII,
IHIIIOIOTH ~ MEPEeroBOpPU Ta  CaMOCTIHHO
o0MparoTh KOHKYPEHTHE CEpeJOBHILEe —
MOBE/iHKa,  SKa,  WMOBIPHO,  CIpHUSE
npodeciiHoMy 3pOCTaHHIO.

ABtopku [19], mnocunarouncr Ha
pesyiabTatd  crnutbHOoro 3 K. Bimmyt
JOCITIJIKEHHSI, KOHCTATYIOTh: OCKLIBKH JKIHKU
CXUJIbHI BBaYKATH, 110 Y HUX MEHIIIE Yacy JJis
JIOCSATHEHHST OLIBIIOI KIJIBKOCTI IfijIeii, BOHH,
HIBUJIIIE 32 BCE, Oy IyTh CTUKATHUCS 3 OLIBIINM
KOH(IIKTOM IIPH MPUHHATTI PIICHHS TIPO TE,
M0 AKX W€l mparHyTd, a SKUMH
MOXKEPTBYBATH a00 IiTH Ha Kommpomic. Komu
OJIHAa 3 TXHIX IUIEH YiTKO NpPHUBEPTAE IXHIO
yBary i 31a€TbCs JOCSHKHOIO (HAIIPUKIIAM, iM
MPOTIOHYIOTh MiBUIICHHS HAa POOOTI), )KIHKU
yacrinmie, HDK  YOJOBIKH,  BIIYYyBalOTh
3aHEMIOKOEHHSI 3 TMPHUBOLY JKEpPTB abo
CKJIQTHUX KOMITPOMICiB, Ha SIKi iM TOBEICThCS
HiTH, 00 MPUIUTATY Iiil MeTi OlNIblIe yBar,
HDK 1HIMM. TakuM YUHOM, XKIHKH MOXYTb
acollifoBaTH I[iji, IMOB'S3aHI 3 BIAHOIO
(HampuKIaa, 3alHATTS BUCOKOI MMOCAIH) 3
OBl HEraTUBHUMHU  HACHiTKaMH, HIXK
YOJIOBIKH, IO MOXE JIOTIOMOTTH TOSICHHTH,
4OMY JKIHKM BB@XalOTh I10CAJTy BHCOKOTO
PIBHS MEHIII 0a)kaHOI0, HIK YOJIOBIKH, HABIThH
SKIIO BOHA € OJHAKOBO JOCSKHOW. OnHak
YOJIOBIKM Ta XKIHKM OYIKYBAJIM OJHAKOBOTO
piBHS  TO3UTUBHUX  PE3yJdbTaTiB  BiJ
MiABUIIEHHS. Taki 1aHi MOXYTh TPUBECTH 10
BUCHOBKY, 1110 )KIHKH He € aMOITHUMH a00 1110
JKIHKaM He CJI1J1 MPOIOHYBaTH BJa/iHI IOCaIH.
Ane TaKi BHUCHOBKH HETPaBUIIBHO
XapaKTepU3yIOTh  JOCITIDKEHHS. [ pyHTYO-
YUCh HA LUX JaHUX, HE MOXKHA POOUTH
OLIIHOYHI CY/UKEHHSI Mpo Te, Y € Pi3Hi
HOTJISAIM YOJIOBIKIB 1 )KIHOK Ha IpodeciiHuit
PO3BHTOK  XOPOIIMMH  YH  IOTaHHWMH,
parioHaTbHUMH YU 1pPALiOHATBHUMH IS
OKpeMHUX 0cCi0, oprasizaimiii 4u CyCHiJIbCTBa
(OCKUTBKM 3MOJI€TIbOBAaHI CYCHIUJIBCTBOM Ta
HIATPUMYBaHI  COLIIAJIbBHUMHU  1HCTUTYTaMU

CUCTeMa LIHHOCTEH, HOPM 1 XapaKTepUCTHUK
Y0JIOBIYO1 1 )KIHOYOT IOBEAIHKH, CTHIIIO KUTTS
Ta crnoco0y MHUCJICHHs, pojed Ta BIIHOCUH
KIHOK 1 YOJIOBIKiB, Ta HaOyTI HHMH 5K
OCOOMCTOCTSIMH B Tpolleci coriam3arii,
(biKCyIOTh YSBJICHHS PO KIHKY Ta YOJIOBIKa
3aJeKHO Big ixHBOI crari [46]). Ilinkom
MOJKJTUBO, 1[0 YOJIOBIKH 1 KIHKH TPABHIBHO
nependavaroTh Pi3HUN JTOCBIJ, 3 SKMM BOHHU
3ITKHYTBCSA TpU npodeciiiHoMy 3pocTaHHi, i
MpUHMarOTh OOTPYHTOBaHI pimeHHs. Takox
MOXIJIMBO, IO JKIHKM  TI€PEOLiHIOIOThH
HETaTUBHI HACJIIIKHU, MOB'A3aH]1 3 BJIAJ0I0, IO
YOJIOBIKM HEAOOLIHIOITS iX, a00 1 Te, 1 iHIIIE.

Byno mpoBeneHO MOpiBHSUIBHE Ta
KOpeJsiLiitHe JOCIT JUKEHHS BILUTUBY
caMOe(heKTUBHOCTI,  PINIydOCTi, MOTHBAIIl
JOCSITHEHHS Ta TEHACPHUX BIIMIHHOCTEH Ha
eextuBHicTs  pobotn  [34].  3miiiceHo
KOpEJBSILIHNI aHaii3 MK caMOe(peKTHBHICTIO,
PIIYYICTIO Ta MOTHUBALIEID JIOCATHEHHS, 1
pe3ynbTaTi TOKa3ald, IO BOHH TO3UTHBHO
KOPEJIOIOTh MK C000r0. MK caMOe(eKTHB-
HICTIO, PIIITYYICTIO T4 MOTHBALIIEIO TOCATHCHHS
OyB TMOMITHMH 3HAUyIIUHA  KOPEJSAIIHHMIA
3B'SI30K, aje KOJIW WOro TIOPiBHIOBAIN 3
IeH/IEPHOI0 caMOE()EeKTUBHICTIO Ta PILIyUiCTIO,
pIIYYICTh Ta MOTHBALUS JIOCSTHEHHS Mall
3HauyIll BiIMIHHOCTI, a caMOe()eKTHBHICTh Ta
MOTHUBAIliSl JTIOCATHEHHA — HI. Pesynbratn
bOT0  JOCTI/DKEHHS  MOXYThb  3HAMTH
3aCTOCYBaHHS B rafy31 HO3UTHBHOI ICUXOJIOTI].
Mo:Ha BUKOPUCTOBYBATH Il KOHCYJIbTYBaH-
HSl CTY/ICHTIB Ta JOMOMOTH iM Y TIiIBUIIIEHHI
iXHBOI caMOE(EeKTHBHOCTI Ta CHIM IyXy 3a
JIOTIOMOTOI0 ~ PI3HUX TIPOrpaM  BTPyYaHHS.
Takok MOXXHa CyTTEBO BIUIMBATH HAa CKPUHIHT
BIpU JIIOJIMHU B ce0€ Ta HasIBHICTb CHIIU AyXY
JUISL TOCSITHEHHSI YCITIXY B XKMTTI, SIK 3a3HaYE€HO
B pe3yJIbTaTax JIOCIiKEHHS.

IlepexpecHe HOCHIiPKEHHS BiIMIHHOC-
Tel y MPUCTPACTI JO IOCSITHEHb, TBEPJOCTI
JyXy Ta MUCJIEHHI 3aJIe)KHO BiJ BiKy Ta cTaTi
[36] (me mms omiHkM 3arajabHOI MPHCTPACTI
BUKOPHUCTOBYBaIacs BOCBMHUITYHKTOBA IITKajIa
Passion for Achievement Scale, a s orinku
pimydocti — mkana Grit-S. MucneHns
OIIIHIOBAJIH 32 JIOTIOMOT'OI0 BOCHMHITYHKTOBOT
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mkanu “Teopii inTenexry” (TIS), mokaszano
3HaYHI BIIMIHHOCTI M)XK TppOMa (paKTOpamu,
MOB'I3aHUMU 3 BIKOM, BIKOBUMHU I'pylamH Ta
crartio. Iy Bciei BHOIPKH CHOCTEPIraeThes
3HayHa IeHJepHa PI3HULA B MPUCTPACHOCTI,
JIe YOJOBIKM MAalOTh BHUIII ITOKa3HUKHU, 1 B
MUCJICHHI, CIIPSIMOBAaHOMY Ha 3POCTaHHS, /i€
KIHKH MAalOTh BUII IOKa3HWKU. 3 BIKOM
MPUCTPACTh 3MEHITYeThes 10 5059 pokiB i
JIeI0 3pOCTa€ JUIs PEIITH BIKOBUX TPYIL
[Ticns 3HWKEHHS PINIYYOCTI MK TIEPIIOIO
(13-19 pokiB) i gpyrow (20-29 pokiB)
BIKOBUMH TpylaMH, pIIIydicTh 13 BIKOM
3poctrae. IloKa3HMKM MHUCIEHHS CHJIBHO
3HIKYIOThCS micnsa 40-49 pokis. 3araiom
3aKOHOMIPHOCTI TIOKa3yIOTh, 1[0 MUCJIEHHS 1
MPUCTPACTh 3MEHILIYIOTHCS IPOTATOM KUTTS,
TOJIl SIK TBEPAICTH AyXy 3pocTtae. JlilicHo, I
aTpuOyTH BiJIPI3HIIOTHCS OJHMH Bl OJHOTO, 1
TE, SIK BOHHM 3MIHIOIOTHCS B PI3HHUX BIKOBHX
rpynax, pi3HUThCS.

PeamnizoBano JIOCITI JKSHHS
O0COOJIMBOCTEl  MpOsIBY  3arajbHOi  Ta
COLIaTbHOT CaMOE(PEKTHUBHOCTI y JKIHOK Ta
YOJIOBIKIB PI3HMX BIKOBHX TI'PYIT BiATOBIIHO
no  mpodeciiiHoi  mpuHanexHocTi  [9].
BpaxoByroun npodecii gocniaKyBaHux, 0yio
OTPUMAHO HACTYIIHI TOKa3HUKU: Y TPyl
MOJIOANX JIOoAeH, JKIHKM — BHKJIaIadi
(TeXHIKyMiB, BHUIIMX HABYAJBHUX 3aKJIAIiB,
TpeHepU-KoyUi Ha HiANPUEMCTBAX)
BIJIPI3HSAIOTHCS BUCOKMM pIBHEM 3arajbHOi
camoe(heKTUBHOCTI Ta colianbHOL
camoe(eKTUBHOCTI (BIAMOBIIHO J0 HOPM
metoaukH) (26 %), cepenHIM  piBHEM
3arajgbHOi Ta BHUCOKHMM pIBHEM COLIaJIbHOI
caMOe(EKTUBHOCTI — KEpPIBHUKH, MPUBATHI
mianpueMiti 1 4onoBikd, 1 kiaku (16 %),
CepelHIM pIBHEM 3arajbHOi Ta HHU3BKUM
COLIIAJIbHOT CaMOE€(PEKTUBHOCTI — KIHKH —
nomorocnonapku (14 %), BUCOKUM piBHEM
3arajJpHOl CcaMOe(EKTUBHOCTI Ta HHU3BKUM

piBHeM comianbHOi — 4dYojoBiku — |T-
cnemiamictu (14 %), BHCOKMM  piBHEM
colianbHOT CaMOEPEKTUBHOCTI — YOJIOBIKH

— 0e3po0itHi (8 %). A TakoX MIATBEPIHKEHO
TpaaulidHI TeHAEePHI 3aKOHOMIPHOCTI 1 Te,
[0 YOJIOBIYa YacTHHA BHOIPKU BHUSBHUJIACH

OUTBIII CXUITBHOIO JIO MPOSIBY caMOe()hEeKTUBHOT
NOBEIIHKM Yy TPEAMETHI isuIbHOCTI, a
KiHOYa — 'y comianbHId (y JKIHOYOI
MOJIOBUHU TPYIHU IOHaubkoro Biky 3a (U-
kputepiem Manna-Vitai: U=402, p<0,01) ta
Biky mi3Hboi 3pinocti (U=350, p<0,05)
3HAYYyNI0 BHIIl TOKA3HUKHU  COLIAJIBHOL
caMOe(EeKTUBHOCTI y  TOpIBHSAHHI 3
YOJIOBIYOIO TIOJIOBHHOIO). Bucokuii piBeHb
PO3BUTKY  COMLialbHOI ~ Ta  3arajabHOL
caM0oe(DeKTUBHOCTI BUSIBICHO MEPEBAKHO Y
peCToHIeHTIB, MpodeciifHa MisUTbHICTh SKUX
norpedye KOMYHIKaTUBHUX HABUYOK,
MOBJICHHEBOT ~ MalCTEpPHOCTI Ta BMIHHS
BUKOPUCTOBYBAaTH JIOCBiA Uil BUPIIICHHS
NpOOJIEMHHX CUTYaLIH.

Konneniiist caMmoepeKTHBHOCTI IIIMPOKO
JIOCITI/KY€EThCST 1 BUCBITIIIOETBCS B aKaJIeMid-
HUX OKypHaJax, TMpoTe Malo  yBaru
NPUIUIETBCS  KOHCYJBTYBaHHIO — MEHEKE-
PIB/KEPIBHUKIB y JOIOMO31 CITIBPOOITHHKAM
MIOJI0 TiJBHINEHHS OCOOHMCTOI camoe]eKTHB-
HOCTI Ta TOKpAIIEHHS TaKTUKU Ta CTpaTerii
ocobucroro HaBuanHs [30].

MOXIMBOCTI TpPEHIHTY, SK 3aco0y
PO3BHUTKY caMO€()EKTUBHOCTI, OCTAaHHIM 4acoM
AKTHUBHO JIOCII/IKYIOTBCS B TICUXOJIOTI].

Kamtoxxna €. [3] Bu3Hauae 3HAYHUMN
PO3BUBAJILHUM MOTEHIIAJI TPEHIHTY 3 CaMo-
e(EeKTUBHOCTI, SKMA MOXeE pealli3yBaTucs
“gepe3 aKTHBAIlII0 MOTHBAIIIl CaMOIi3HAHHS,
aKTyaJli3allilo BHYTPIIIHIX pecypciB ocoduc-
TOCTI, HIABHMINEHHSI COIUAJBbHOI KOMIIETEHT-
HOCTI, PO3BUTOK BIIEBHEHOCTI y camoedek-
TUBHOCTI, (pOpMyBaHHS MO3UTHUBHOI CaMo-
OILIIHKHM, HaOyTTsI JOCBILYy KOHCTPYKTHBHOI'O
PO3B’sA3aHHS MPOOJIEM Ta OBOJIOJIIHHS HABUY-
KaMH e(heKTHBHOI MI>KOCOOMCTICHOI B3aEMO/TIT .

Tpeninr “Po3Butok camoedeKkTUBHOCTI
mianpremiiB cdepu Toprieii” [5], mobynoBaHumit
O. Kpenenuep Ta 1. AGnynaeBoto 13
BpaxyBaHHSM CHEIM(IKA  MiIIPUEMHHULIBKOL
NIAIBHOCTI, SKa ‘‘BUMAara€ BMIHHS IIBHIKO 1
HECTaHIapTHO BUPIIIYBaTH KOHKPETHI
NPaKTHYHI 3a7adi, TPUCTOCOBYBATUCS JI0 3MIH
CepeloBHIlA, BMITH JiATH B  yMOBax
HEBU3HAUCHOCTI, Opaky iHdopmalli, crpecy i
TUCKY”, 13 MOTUBYBaHHSM JI0 CAMOPO3BUTKY Ta
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camopediekcii, 3 aHaJII30M BJIACHOTO 1 Ty>KOTO
nocsiny (Kredentser, Abdullayeva, 2016). Bxe B
ymoBax BiitHH O. Kpenenniep 0yio po3pobiieHo
TPEHIHT 3 PO3BUTKY TipodeciiiHoi camoe]eKTHB-
HOCTI TIEpCOHATy OCBITHIX OpraHizamii y
KOHTEKCTI 3a0€3MeUeHHs] iXHhOTO IICHXOJIOTIY-
HOTO 3JI0pOB’S Ta OJIaromojaydds B YMOBax
BIfHH.

Tpeninrosi MPaKTUKH
caMOe(DeKTUBHOCTI 3 PO3BUTKY HABUYOK
KPUTHYHOTO MHCIICHHS Ta TPaMOTHOCTI Ta
cepii maiicTep-KiaciB eKCIepTiB i3 iHAYyCTpil
CHPUSIOTh PO3BUTKY Yy CTYACHTIB TOYYTTS
HeOalay)kocTi 10 cebe Ta OTOYCHHS,
0COOJIMBO Y THX, XTO Ma€ JIOCBiJ MOBHOT a00
4aCTKOBOI 3aiHsTOCTI [29].

BmuB  BipTyaslbHOTO KOYYMHTY Ha
caMOe(eKTUBHICTh OCI0, sIKI HaBUAKOThCS 3a
nporpaMaMu  MJITOTOBKH  JHPEKTOPIB,
nocmimkyBanu T. JIeroic ta K. [xxonc [27].

3a pesynapTaTamMH JOCTIIKEHb PO
caMOE(EKTUBHOCTI Yy BHPIMICHHI CKIIQIHHUX
opranizamiiinux curyamii K. Tabepnepo,
A. Apenac, O.bpionec [38]  miiinuin
BUCHOBKY, IO JIFOJU 3 HU3BKHM pPIBHEM
caMOe(EKTUBHOCTI CTPAXKAAIOTH Bi OUTBIIMX
eMOILIMHNX Ta (I3UYHUX HaBaHTAXKEHb,
CTHKAIOUKCh 13 3aBJAaHHSAMH, SKi, Ha iXHIO
JTYMKY, TIEPEBUIIYIOTh 1XHI MOKJIMBOCTI, TOJ1
SK Ha THX, XTO Ma€ BUIIY OI[IHKY BIJIACHOL
caMOe(EKTUBHOCTI, CXOK1 CUTYAIil HE MalOTh
HEraTUBHOTO BIUIHBY.

Cx001 JQyMKH CTOCOBHO TOTO, SIK
MOYaTKOBa TMPOJYKTUBHICTH 1 CKJIQJHICTh
3aBJaHb BIUTUBAIOTh HA YCIIIIHICTh THUX, XTO
HaBYAETHCS, 1 TPAEKTOPIIO0 CAaMOEPEKTUBHOCTI
B TIOpPIBHSHHI 3 HACTyIHUMM 3aBJaHHSMU
notpumytoThest T. Xonike, XK. bpoabeHnt Ta
M. Oymnep-Tumikesuy [22].

IikaBum € pocaimkenns K. Boiika,
®. Cinrep ta €. Crena [40], sxi BHYTpIIIHIO
MOTHBAIIIIO Ta CaMOe(DEKTUBHICTH BU3HAYAIOTh
SK yCHmiX y BHpimieHHi mpoOiem (problem-
solving (PS) i mocraHoBii npobnem (problem-
posing (PP).

PospoOnena [l [llamomauk  [9]
ABTOPChKAa TPEHIHrOBa MpOrpaMa pPO3BHUTKY
caM0e(eKTUBHOCTI y JIFOACH Mi3HBOI 3p1I0CTI
(13 HalHWKYMM  piBHEM  3arajibHOi 1

coriabHOI caMoe(PEeKTUBHOCTI) BKIIFOYAJIa HE
TITPKA BIPaBU IS TPEHYBaHHS IaM sTi,
MHCJICHHSI Ta €MOIIHHOI caMOperyJsiii, a i
3aBlaHHs JUIS  MIATPUMKH  310HOCTEM
CHUIKYBaHHS, TBOPYOIO CaMOBHpPAKECHHS,
yBaru, CripuiiMaHHs, MMiJBUIIECHHS MOTHUBALI{
110 HAaOyTTsI HOBHX 3HAaHb, PO3BUTKY BMiHb Ta
HABUYOK, MOKpamieHHs S-00pa3y, CTaBICHHS
JI0 BJJACHUX MOKJIMBOCTEM.

Xoua OUTBIIICTh YYaCHHUKIB
OTPUMYIOTh ~ KOPHCTb  BiJ  TPEHIHTOBOTO
HaBYaHHS K 3aC00Y PO3BUTKY, OPIEHTOBAHOTO
Ha KOHKpETHI Mii, Taki mporpamm, sK I HE
napagoKCaTbHO, MOXXYTh MaTH W HETaTHBHI
HACITIIKY (30KpeMa 3HU3HUTHU TiAMPUEMHUIBKY
camoedektusnicts) [11]. Tomy BUCBiTIEHHS
(akTopiB camoperyssimii (30KpeMa, BHCOKHIA-
HU3BKUN piBEHb Opi€eHTallli Ha poOOTy Haja
MIOMUJIKAMH) CIIPUSIE PO3YMIHHIO TIOTSHITIHHOT
TEMHOI CTOPOHHU TPEHIHTIB [3 IiIPUEMHHII-
TBa], OPIEHTOBAHUX Ha JIii.

AHaITHYHE  JOCHIDKCHHS  BIUIUBY
piBHS HAaBHYOK IICAS TPEHIHTY (TOOTO
CIPHUIHATOI BIAMIOBITHOCTI HABUYOK) HA 3MiHY
camoedektuBHocTi O. Deppapi [18], a Takox
BU3HAUCHHS, SKI KOHKPETHI HA0OpW HABHYOK
(AKIIO TaKi €) AIFOTh SK 3aXUCHHUMA (haKTop i
Yyac Opra”izauifiHuX 3MiH, MIATPUMYIOUYH
piBeHb BIEBHEHOCTI Yy 3MiHAaX JIOAEH, SKi
OepyTb y HUX yd4acTb, CBIIYHMTH PO TE€, LIO
BIZITOBIIHICTS HABUYOK MAac 3HAYHUN BIUIMB Ha
piBEHb BIIEBHEHOCTI B 3MiHAaX.

ingMu  eMITpUIHOTO  AOCHTIKEHHS
PO3BUTKY caMOE(hEKTHUBHOCTI OCOOMCTOCTI
OyJy BUSBJICHHI: 3aKOHOMIPHOCTI M pIBHEM
camMoe(eKTUBHOCTI Ta MOTHBAIII€IO 0 YCHIXY
abo  HeBmay, 3B’SA3KY MDK  pIBHEM
MpoKpacTUHamii 1 MoOTHBaIlii [0 YCHiXY,
3B’3Ky MDK pIBHEM MpOKpacTUHAIl Ta
camMoe(eKTUBHOCTI, Ta BUSBJICHHI TE€HIEPHO
3YMOBJICHUX TICHUXOJIOTIYHUX OCOOJHUBOCTEM
BKa3aHOTO (dheHomeny. JlocmimpkenHs
IPYHTYETbCSA  TaKOXX  Ha  TPOTPAMHUX
JOKYMEHTaxX, 30KpeMa Ha 3akoHi YKpaiHu
“Ilpo Bumy ocity” (BepxoBHa Paga Ykpainu,
2014), mo BuU3HAYae 3acagu oOpraHizarii
OCBITHBOTO TIPOIIECY Ta PO3BUTKY HAYKOBHX
JIOCITIJDKCHD y 3aKJIaIaX BUIIOI OCBITH.

byno Bu3HaYeHO HaCTYyIHI
EeMIIPUYHOTO JTOCIPKCHHS:

3amaui
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® IpOBECTHU
METOUKAMU;

® BUSIBUTH KOPEJAIINHUAN 3B’ 130K MIXK
MPOBEJICHUMH ONTUTYBaHHSIMU;

® BUSIBUTHU 3aJIC)KHICTh IMOKA3HUKIB 3a
KOYKHOIO METOJIMKOIO BiJl BIKY Ta JisSUTBHOCTI
ONUTYBaHUX.

Emmnipuyne JIOCIIIPKEHHS Oyno
MIPOBEJICHO BIIIOBIIHO JI0 HACTYITHOTO TUIAHY:

1. OO6paHO METOUKH 3T1IHO 13 TEMOIO
TOCITIIKEHHS;

2. IIpoBeneHo onmuTyBaHHS 32 00paHUMHU
METOIMKaMH CepeJl BUOIPKH PECTIOH/ICHTIB;

3. [IpoBeneno aHami3  pe3ynbTariB
JIOCHIJDKEHHS.

J1Jis BUpIIICHHS TOCTABIICHUX 3aBIaHb
BUKOPHUCTOBYBAJIHCS TaKi METO/IH:

® TEOpETUYHI (aHaJi3 ICHUXOJIOTTYHOL
JTepaTypH, Cy4acCHUX HAYKOBHUX JIOCIHIJIKEHb
Ta EMITIPUIHKUX JIAHUX, BU3HAYCHHS CYTHOCTI
HNOHATTS  “‘caMOeeKTHBHICTE” Ta  HOro
JIETEPMIHAHT);

® eMITipUYHI (mpoBeaeHHS
EeMIIiPUYHOTO JOCITIDKEHHS TeHJIEPHO
3YMOBJICHUX IICHXOJIOTIYHUX OCOOTUBOCTEH
caMoe(eKTUBHOCTI 0COOHUCTOCTI, 110
BKIIIOYAJIO TECTyBaHHS);

® MareMaTU4YHO-CTaTUCTUUHHUN (BU3HA-
YeHHs JOCTOBIPHOCTI Pe3yNbTaTIB JOCTIIKEHHS
MPOBOJMIIOCH 3 BHKOPHCTAHHSIM KPUTEPIFO
ManHa-YiTHi, KOPEJSAIIIHHOTO aHATI3Y ).

Jl7is eMImipuyHOTro AOCHIIKEHHS OyIn
o0OpaHi HaCTyIHI METOAUKH:

e “IIIkana 3aranbHOi MPOKPACTHHAILLT"
K. Jle#i (General Procrastination Scale (GPS) B
amanramii T. FOnmeesoi. Meronnka m03BOIISIE
BU3HAYATH PIBEHb BUPAKEHOCTI MPOKPACTHHA-
i OCOOMCTOCTI y TIOBCSKICHHOMY JKHTTI.
Meronuka cknamaetbes 3 20 TBEpIAKEHb (1€ 1St
KO)KHOTO  TMYHKTY  BapiaHTH  BiATMOBIiJCH
BapilOIOTbCA BIJ BKpall HEXapakTepHUX [0
BKpail XapaKTepHUX), M0 CTOCYIOThCS BijIKJIa-
JIAHHS CTIPaB “Ha MOTIM’’ B PI3HUX 0OCTaBHUHAX.
Jleit K.  BH3Ha4uae  MpOKpacTUHALIID K
JTOOpOBUTbHE, — IppalioHAIbHE  BIIKJIaaHHS
HAMIYeHUX JIif, HE3BKAIOUM HA MOKIIUBHIMA
MaiiOyTHIN HeraTuBHHN €(EeKT il 0COOUCTO-
cti. ToOTO TpOKpacTUHAIS PO3ITISAAAETHCS SIK
JTUCTIO3UITIITHA, CTIKA prca 0COOMCTOCTI.

OIMUTYBaHHA 3a

e Tecr-onuryBanbHuk “MYH” (Mmortu-
Balis  ycmixy-HeBmadi)  A. Peana.  llei
ONMUTYBAJIBHUK  JO3BOJISIE  OINIHHUTH,  SIKE
MIParHEHHST OUIBIIIOI MIpOK0 BU3HAYA€E Bally
MIOBE/IIHKY, 3aCTOCOBYETHCS Ui BUMIpIOBAHHS
MotuBarii ycmixy (MY) Ta mMoTtHBalii crpaxy
Hepnad (CH) y pi3Hux oOcTaBUHAaX.

e [lIxama 3arajbHOl
camoedextuBHocTi (General Self-Efficacy
Scale, GSE). Meroauka mnpu3HayeHa IS
BUMIpY Cy0'€KTHBHOTO BIIUYTTS
ocobucticHoi edektuBHocTi. [llkama Oymna
po3pobneHa s JOPOCIOro HAaceJIeHHS B
IIJIOMY, BKJTFOYAFOUH ITiJUTITKIB, ISl BABYCHHS
3arajbHOTO BITUYTTS CIIPUMHSTOT
caMOe()eKTUBHOCTI 3 METOIO TPOTHO3YBAHHSI
3MATHOCTI CHPABJIATHCS 13 3araibHUMU Ta
MOBCSAKICHHUMH TIPOOJIEeMaMH, a TaKoX
ajanTamnii Iciasd HOCIIDKEHHS BCIX THIIIB
npobieM y ixapoMy KUTTi. Lle omHOBHMIpHA
mIKana, o ckiagaerbes 3 10 mynkris. [lkana

3araibHOi  caMOe(eKTHBHOCTI - ue
CTaHAApPTU30BaHA  IIKajla, SKy  MOJXKHA
3aCTOCOBYBaTM  CaMOCTIHHO, BOHa  Mae

KpUTEpiajJbHy BaJiJHICT, 1 HAMIHHICTH 3
anb@oro Kponbaxa, sxa konuBaeTses Big 0,76
710 0,90, 3 OLIBIIICTIO MOKA3HUKIB Y BUCOKOMY
miamazodi Bix 0,80.

Y  Mexax  KUIBKICHOTO  aHamizy
pE3yJIbTaTIB EMIIIPUYHOTO JOCIIIKEHHS OyJIn
BUKOPUCTAHI HACTYITHI METOAU MaTeMaTHYHOI
CTaTHCTHKU:

- U-kputepiii ManHa-YiTHi (aHII.
Mann — Whitney U-test) —
HermapaMeTPUYHUI CTaTUCTUYHMNA KpUTEpiH,
[0 BUKOPUCTOBYETHCS NJIsi OIIHKH PI3HUII
MDK JBOMa BUOIpKamMH 3a piBHEM Oy/b-sIKOT
O3HaKW, BHUMIpsAHOI  siKicHO.  Jlo3Bossie
BUSIBUTH BiJIMIHHOCTI B 3Ha4€HHI mapamerpa
MK MaJIUMU BUOIpKaMH.

- KOpenAlUifHuKA  aHajmi3s — 110
JO3BOJISIE  JTOCHIAWTH  3aJIeKHICTH  Ta
B32€MO3aJICKHICTh 3MIHHHUX.

OTtpumaHi  KIJTBKICHI
JIOTIOBHIOBAJIUCST  pe3yJIbTaTaMu
aHayizy JaHUX.

Ha ocHOBI pe3ynbTaTiB eMIipUYHOTO
JIOCJTIJDKEHHS OYyJIM pO3p00JIeHI TICUXO0JIOT14H1

3aJI€KHOCTI
SIKICHOTO
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peKOMEeHaIlii MiJBUIIEHHS CaMOMOTHBAIIIT
0COOUCTOCTI, A7l yTPUMaHHS BUCOKOTO PiBHS
caMOe(eKTUBHOCTI Ta KOHTPOJIO MOTHBAIIii
JI0 YCTiXYy.

Y eMmipuyHOMY JOCTIIPKEHHI Opanu
y4acTh YOJIOBIKH Ta >KiHKU BikoM Big 20 mo 31
pOKy. VYci pecrnoHACHTH MaloTh Pi3HI
npodecii, ColaJIbHUM cTaTyC Ta iH.

71

80
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40

20

0

1 2 3

4 5 6

[HTeprpeTaltis eMIipuYHUX JTaHUX 3a
oOpaHUMH TeCTaMHU.

[lepma  mertogmka, sKy  Oyno
3aCTOCOBAHO M1/l Yac HAIIOTO JOCIIIKEHHS, €
“Ilkana 3aranpHOi npokpactunauii” K. Jlei
(General Procrastination Scale (GPS) B
amantamii T. FOneeBoi.

PesynpTat 3a 1i€I0 METOIUKOIO
MO’kHa obaunTu HUXK4Ie (puc. 1).

53 49 51 °° 52 53
39 38

7 8 9 10 11 12 13 14 15

Puc. 1. Pesynomamu onumysants 3a “wKanorw 3a2aivhoi npokpacmunayii”’” no pecnonoenmam

[Ticns omuryBanHs Oyno mpoBeAeHO 0O0poOKy pe3ynbrariB. OCHOBHI MOKA3HUKH, SIKi

Oy po3paxoBaHi, BUKJIaeHO y Ta0x. 1.

Tabnuys 1
OCHOBHI pO3paxyHKH 32 LIKAJIOI0 3arajibHOI NPOKPACTHHALIT

WIKATA siaemin (e (lonostw)  MamnaVirui
3arajibHa MPOKPACTHHALIA 475 46,7+11,16 49,75+7,89 Ho >0,05

[TopiBHSIHHS pe3yJIbTATIB PECIIOHICHTIB  MPOKpPACTUHAIl Ta  CEepeAHE  3HAYCHHS
3a jgonoMoror U-kputepiro ManHa-YiTHI  HaOJMKEHE O HIXKHBOI TPAHMIII.
MOKa3aJlo, 10 Y YOJIOBIKIB 1 )KIHOK BIIMIHHOCTI OTtxe, piBeHB MPOKpaCTHHAILI]
32 IIKaJOK TMPOKPACTUHAIl CTATUCTUYHO MOXJIMBO XapaKTepu3yBaTH AK  “HUXKYE
neznauymi (Uemn = 33, p > 0,05). Tobro, cepennboro”.

MOXEMO Ka3aTu, L0 pIBEHb MPOKPACTHHALIL
(aKTUYHO HE 3aJISKUTh Bl T€HAEPHOI O3HAKH.

3aramoM, 3a pe3ylbTaTaMu yciei
BHOIpKH 06aunmo, 110 OUTBIIICTD
PECIIOHJIEHTIB ~ MaloTh  CepelHiil  piBeHb
20 16 16 17
14
15 13
10
5
0

1 2

3 4 5 6 7

[pyra 3acTocoBaHa MeETOJHKA
TecT-onuTyBaibHUK  “MVYH”  (MoTuBamis
ycmixy-HeBzadi) A. Peana.

Pesynbrat 3a 1i€0 METOJHUKOIO
MOYKHa M00aYuTH Ha puc.2.

8 9 10 11 12 13 14 15

Puc.2. Pesynomamu onumysauHs 3a Onumy8aibHUKOM ‘“‘momusayii ycnixy-negoayi’”’ no pecnonoenmam
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[Ticnsa onutyBaHHs OyJi0 TPOBENEHO O0OPOOKY pe3yibTaTiB. OCHOBHI MOKa3HUKH, SKi

Oy po3paxoBaHi, BUKJIAICHO y Ta0m.2.

Tabnuys 2
OcHOBHi po3paxyHKH 32 MeTOAMKOIO “MOTHBANIi ycmixy-HeBaayi”
ITKAJTA Cepenne Ce})euﬂe Cepeuﬂ.e KpnTepm. . P
3HAYEHHA (KiHKM) (40J10BiKH) Manna-YiTHi
MoTuBauisi ycnmixy-neBaadi 14,8 14,54+2,58 15,542,38 Ho >0,05
[opiBHSAHHS pe3yabTaTiB  MOTHBAIIIO 70 ycmixy, a jume 1/3 yciel

pecnoHAeHTIB 3a jgornomororw U-kpurepito
Manna-VYiTHI MOKa3ano, MO Y YOJOBIKIB 1
JKIHOK BIAMIHHOCTI 3a IIKAJOK MOTHBAIl
yCHiXy-HEeB/Ja4l CTATUCTHYHO  HE3HAYYIIl
(Uemn = 27,5, p > 0,05). To6T0, MO’KEMO
Ka3aTy, II0 piBeHb MOTHBAIIi yCIixXy-HeBaadi
(GakTUYHO HE 3aJCKHUTh BiJ TEHICPHOL
O3HAaKA. 3a OTPUMaHUMHU pe3yJIbTaTaMU
06a4ynMo, 110 OLIBIIICTh PECIIOHACHTIB MAtOTh

BUOIpKM MarOTh HEBH3HAYCHUH  TOJIOC
motuBanii. Ta Oamu, ski Oynu OTpHMaHi,
MOYYTh BCE€ JK TaKW CBITYUTH MPO HASBHICTh
NEBHOTO TSDKIHHSA JIO0 YCIIXY, ajleé MOJIMBO
ICHYIOTh PI3HOMaHITHI 0cOOHCTI 6ap’epHu.

Tpers  meromuka,  siky  OyJo
BUKOPUCTaHA y JOCTI/DKEHHI, Ie ‘IIKaia
saranbHOi camoedekruBHocTi” (General Self-
Efficacy Scale, GSE).

PGSYJ'IBTB.TI/I 3a I_Ii€IO MCTOAHNKOIO MOKHa Mo0aYnTH Ha pI/I03

40 36 37
31 31,

30
20
10

0

1 2 3

4 5 6 7

35 33 33 36 35 37
28

8 9 10 11 12 13 14 15

Puc.3. Pesynomamu onumysanms 3a wkaiow ‘“3a2anvhoi camoeghekmusHocmi’ no pecnonoenmam

[Ticna onurtyBaHHs Oyno MpoBeaeHO 0OpOOKY pe3yibTariB. OCHOBHI MOKa3HUKH, SIKi

OyJsi po3paxoBaHi, BUKJIAJIEHO y Ta0.3.

Tabruys 3
OCHOBHi po3paxyHKH 32 METOANKOI) 3arajbHoi camoedeKTUBHOCTI
MIKAJIA Cepenne Cepenﬂc Cepenﬂ.e KpnTepiﬁ‘ . P
3HAYECHHS (KiHKHM) (40s10BiKH) Manna-YitHi
3arajbHa 315 30,8+5,28 33,25+4,5 Ho >0,05
camoe(eKTUBHICTH

[TopiBHSHHS pe3yNIbTaTIB PECTIOHACHTIB
3a pomomoroto U-kpurtepito ManHa-YiTHi
MOKAa3aJio, 0 Y YOJIOBIKIB 1 )KIHOK BIIMIHHOCTI
3a IMIKAJIOK CaMOe()EeKTUBHOCTI CTaTUCTHYHO
HesHauymi (Uemn = 28,5, p > 0,05). Tobro
MOXEMO Ka3aTH, 110 piBeHb CaMOePEKTUBHOCTI
(aKTUYHO HE 3AICKUTD BiJl TCHJIEPHOT O3HAKH.

3a OTpUMaHUMHM pe3yJbTaTaMd OauyuMo, IO
OUTBIIICTh PECIIOHICHTIB MAalOTh CEpeAHIH
piBeHb camoedexktuBHOCTI. Jlumie 13 % maroTh
HU3bKY  CcaMOE(EeKTHBHICTb, @  BHUCOKY
camoe(eKTUBHICTb MatOTh 27 % pEeCcrOHICHTIB.

3ayBaxumo, 1O y  OUIBIIOCTI
JOCITiKEHb MIPOCTEXKYIOTHCS CXOXi
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3aKOHOMIPHOCTI MO0 TPAKTUYHO HE3AICK-
HOCTI pIBHS CaMOS(EKTHBHOCTI BiJl T€HICPHOL
03HaKu (HaBiTh B cdepi 3actocyBanss 1T, ne mu
MaJii O OYiKyBaTH IEeBHI TeHCPHI BIAMIHHOCT).
TexHomnoriyHa caMoe)eKTHUBHICTE — II€ Bipa B
Te, 10 JIOOMHA Mae€ JOCTaTHI 3ai0HOCTI Ta
HABUYKH, MO0 JOCATTH YCHIXy y BHpIIICHHI
3aBJaHHs, TIOB'I3aHOTO0 3 TEXHOJOrIE€r. Y
KOHTEKCTI BHUKOPHCTAHHS TEXHOJOTIM CTaTh i
caMOe(peKTUBHICTb MOXYTh OYyTH IIOB's3aH,
BUXOJSIYM 31 CIIPUAHSTTS JIFOJMHOIO BIACHHUX
3Mi0HOCTE  SIK  TIOBSI3aHMX 13 TIEBHUM
3aBmaHHAM. lle cTocyeTrbcs 1 JTOCIIIDKEHHS
TeHJICPHUX BIJIMIHHOCTEH B cCaMOe()EeKTUBHOCTI,
3aI0BOJIEHOCTI, MOTHBAL[ll, CTaBJE€HHI Ta
Pe3yJIbTaTHBHOCTI €JICKTPOHHOTO HAaBYaHHS B
pi3HMX KpaiHax cBiTy. Ha ocHOBI MeTaaHai3y Ta
CHCTEMAaTUYHOTO OTJISTy B IIOMY JIOCIIKCHHI
[43] 3p0o0eHO BHCHOBOK, IO 3arajioM HEMae

3HAUHUX TEHJCPHUX  BIIMIHHOCTEH
pE3yJIbTaTiB  €JICKTPOHHOI'O
BUHSTKOM KLUJIBKOX KpaiH.

Takok HamMu  OyJI0  HPOBEICHO
KOPEJSIIIHHANA ~ aHadi3 MDK METOJAMKAMH.
[TopiBHSHHS YCiX TPbOX METOAMK MK COO0I0
BUKOHAJIM HACTYITHAM YHHOM:

Cknanu ymMOBHY 1mkaiy Bif -1 mo +1 3a
IHTEepHpeTami€lo  OTpUMaHUX  OaliB  3a
KO)KHOIO  METOAMKOIO: HHU3bKHH  piBEHb
(MoTHBaIIiA HEBIAYl 32 METOUKOO No2) — -1
OaJt; cepenHiil piBeHb (HEBU3HAYCHHH TTOJTFOC
3a MeToauKkor Ne2) — (0 OGaniB; BHUCOKHIA
piBeHb (MOTHBAIiSl YCMIXy 3a METOJUKOIO
Ne2) — +1 6Gau.

PospaxyBanu koedirieHTH KOpemsmil
Mix mapamu Metogauk Nel Ta No2, Ne2 ta No3,
Nel ta Ne3 (taGu. 4).

cepen
HAaBYaHHS, 3a

Tabauys 4
Kopeasiniiinuii anaxisz Mk MeToaAMKaAM#u
METOIUKA 3arajbHa MoruBauist ycmixy- 3aranabHa
NMPOKPACTHHAILIS HeBaayi camMoe(heKTUBHICTH
3arajgpHa NpoKpPaCTHHAIA - -0,5 -0,53
MoruBauis ycnixy-HeBaaui -0,5 - 0,61
3arajapHa caMmoeeKTHBHICTh -0,563 0,61 -

OTxe, 3a UMMM pe3yiabTaTaMH MU
MOKEMO 3pOOHUTH TaKi BUCHOBKH.

MiK HIKaI0r0 3arajibHOI MPOKPACTUHA-
1111 Ta IIKaJIO0 MOTHUBAIIIT yCITiIXy-HEB/Iaul ICHy€
3BOPOTHIA  3B’S30K, KOEQILIEHT KOPESLi
r=-0,5, to6to uum Bume Oyne piBeHb
MIPOKpaCTUHAIIIT, TUM HIXKYOIO Oy1e MOTHBALIIS
IO ycmixy, a 4YdM HIWKYMA  piBEeHb
NPOKpACTHUHALlll, TUM OUIBII BUpaKeHUM Oyiie
MOJIOC MOTHBALi 10 ycmixy. Mix mkanamu
3arallbHOl  TPOKpACTHHALl Ta  3arajbHOl
caMOe(eKTUBHOCTI TaKOX 1CHYE 3BOPOTHIM
3B’s130K, KoeirieHT kopessii I' = -0,53, To0To
YuM BHIIMHA pIBEHb MPOKpPACTHHAIi, THUM
HIDKYe OyJie piBeHb caMOe(DEKTUBHOCTI, & YHM
HIDKYE pIBEHb IPOKPAaCTHUHAIi, THM BHIIE

MOke OyTH  piBeHb  CcaMOE(EKTHBHOCTI
ocobucrocti. Mk  mKamow  3arajgbHOI
camMOoe(eKTUBHOCTI Ta MIKAIOK MOTHBAIIIi

YCIiXy-HEBAa4l MU MaeMO TPSIMHUNA 3B SI30K,
koedirieHT kopersii = 0,61. Y npomy BUna-

Ky HasBHICTh MOTHUBALI] 10 YCHIXy nependoadae
JIOCUTh BHCOKHI piBEHb CaMOE(EKTHBHOCTI,
aJle y BUIIQJIKy HU3bKOI MOTHBALli 10 yCHIXy
(MOTHBalliE HEBIA4l) MaTUMEMO JIOCHUTh
HU3bKUI PiBEHb 3arajibHOI caMOe(eKTUBHOCTI.

TakuMm YWHOM, TpOaHANi3yBaBIIH
pe3yiabTaTH  EMITPUYHOTO  JOCIIIJKEHHS
MOTHBaliiHOi cdepu ocobuctocTi Ta ii
caMOe(eKTUBHOCTI, MOXXEMO Ka3aTH, L0 Yy
BikoBiil kareropii Big 20 mo 31 poky y
OLTBIIOCTI Ma€EMO cepeHil (HaOmmKeHui 10
HU3BKOT0) PiBEHb 3arajbHOI MPOKpACTHHALLI,
cepelHe 3HauyeHHsA 3a Mertoaukow “MYH”
CBIAYUTH PO  MOTHBALIO  YCHIXy y
PECIIOHJICHTIB, a 3arajbHa caMOe(PEeKTUBHICTh
y OUIBIIOCTI 3HAXOJUTHCS HA CEPEIHbOMY
piBHI. 3a kpuTepieM MaHHa-YiTHI 32 dKOIHOIO
3 METOAMK He OyNo 3HAWAEHO BiIMIHHOCTEH
MK dYoJIOBIkamMH Ta JKiHKamu. lle Moxke
CBITYUTH TIPO T€, IO Y TOCHIKEHIN BIKOBIN
Kareropii 4OJOBIKM Ta KIHKHA 3HAXOMAATHCS
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npHOJIM3HO B OJHAKOBHX YMOBAaxX Ta MarOTh
CXO0I1 BEKTOPY PO3BUTKY Yy II€H MEPioj 4acy.

3a pe3ynbpTaTaM JOCTIKCHHS OYJI0
BUDIIIICHO  CKJIACTU  PSA  MPAKTUYHUX
peKOMEHIaid Ui TIBUINEHHS  PIBHS
camMoe(heKTUBHOCTI Ta MOTHBAIIIT OCOOUCTOCTI.
OCKIJIbKH HaMH O0YJ10 BU3HAYCHO, 1110 3/1aTHICTh
JIOAWHUA JI0 caMOS(EKTUBHOCTI Ta HASBHICTB
MOTHBAIll 7O YCHIXy MOXIJIHMBO 00 €IHATH
TEPMIHOM ‘‘CaMOMOTHBAIIiS’, TOMY Jali MH
OyJeMO KOPHCTYBaTHCh CaMe€ IIMM TEPMIHOM
JUIS 3arajlbHOrO PO3YMIHHS 1 KOMILIEKCHOCTI
HaJIaHHS PEKOMEH/TAITIH.

OpauM 13 HaWOUTBII Ti€BUX CIIOCO0IB
YTpUMaHHS  pIBHA  CaMOMOTHBAIl €
ninanyBanHsa.  [lpore, i Toro, 106
IJIaHyBaHHS OyJIO JIMCHO e(EKTUBHHUM, CIIiJl
JOTPUMYBATHCh [ICBHUX MPHUHIMIIB  Ta
npaBwl. BaxxnBo, o0 mocTasieHi i Oyim
JOCSOKHUMMU. SIKIIO BH Ma€Te TII00aBHY LLJIb,
TO HEOOXITHO TAaKOX TIPUIUIMTH yBary
MOKPOKOBOMY IUIAaHYBAaHHIO JUIsI TOTO, OO
CTpax  HeBioMocTi 1  HeBmadi  OyB
MiHiMabHUM. [lOKpOKOBE IIaHyBaHHS A€
3MOTY  BIACHIIKOBYBaTH  pPE3yJbTaTH Y
HAWOMMK4Yii TEpPCHEeKTUBI, 1€ JoloMarae
0auunTH, 110 yCi Ballli 3yCUJIIA HACTIPAB/Ii HE €
MapHUMH. J{0JaTKOBOIO PEKOMEHAAIIEI0 0
TJIaHyBaHHS MO>KEMO 3aMmpoTnoHyBaTH
BEJICHHS  WIIOJEHHUKA  JocsirHeHb.  Lle
HEOOXITHO POOUTH HACTYITHMM YHWHOM: Ha
MOYaTKy JHS 3alucyBaTH HEOOXiIHI 10
BUKOHAHHS CIIPaBH, a y KiHII JHS ITiIBOJIUTH
miacyMKH. TakuM YWHOM MOXJIMBO HAOYHO
dikcyBaTH TMOETamHy peami3aliiio BaIlux
i€, a TAaKOXK BiAUyBaTH CIPaBKHIN piBEHb
camMoe()eKTUBHOCTI YMPOJOBXK IHS, IO Ja€
nie Oinbie MoTuBalii 10 Aid. 30Kkpema, Taxi
IIOJICHHUKHU 3HAYHO MiABUIIYIOTh aKaJIeMiuHi
JOCATHEHHSI Y4HIB, CaMOe(EeKTHBHICTh Ta
BHYTPIILIHIO IIHHICTH [42].

Ille omauM i3 epeKTUBHHX CITIOCOOIB
caMOMOTHBAIIi{ MOKEMO Ha3BaTH
Bi3yaJi3allito, TOOTO CTBOPEHHS y CBOIH ysBi
TUX 00pa3iB, sKi € OakaHUMHU IS Bac. MeToj
Bi3yaumizallii 3a0e3MeuyeThCcsl SK CBIIOMUM,
Tak 1 OE3CBIIOMHM HAIIOTO MO3KY (TOOTO
Hallll CBiJIOMI JAYMKH, SKI MH IIOBTOPIOEMO
TIEBHY KIIbKICTh pa3iB, 3r0JIOM IPOHUKAIOTh

0 MiACBIZOMOCTI JIIOAWHM, a Jajl Haia
MiJICB1IOMICTh ITOYMHAE CIIPUUMATH 111 TyMKH
3a ICTHHI 1 3ajlyda€ iX 10 BallOTO J>KHUTTS).
ToMy peKOMEHIOBAHO MOCTIHHO YSBISATH Ti
00cTaBuHU a00 pe3yJIbTaTH, IKMX BU OaKaeTe
JocsarTi. Takok MOIIIBHUM Oyjie 3aKpiluTH
CBOT JIyMKH TIepe]] 0YMMa, I1e MOXHA 3pOOHTH
32 JIOMIOMOrOK0 CTBOPSHHS KOJIaXIB 13
MOJICITIO Bamux OakaHb, TOAI BH Oynere
0auuTH KOJXKHOrO JHA TiI 3ajJadi, IO €
BRXJIMBHMH, Ta 3MOYKETE€ CKEPOBYBATH BaIlly
yBary Ta 3yCHJUIS caMe Ha I[i JTOCSATHCHHS.
[Tcuxosorivni mepeBary Bi3yauizalii mij yac
BUKOHAaHHS  HABUYKH, 110  IIJBHUIIYE
caMOe(eKTUBHICTh, MOTHBAIIIO, TTO3UTHUBHE

MHUCJIEHHS Ta  3MEHIIYE  TPHBOXKHICTB,
3aCBIIUHIIN pe3yiabTaTh JIOCITI KEHHS
X. Bokep, M. MenHiHr, M. Kapicon,
X. Opesuep, Ta M. Jlay [41].

OkpiM 1WUX  peKOMEHJamii  JyIs
MIJBHMINCHHS PIiBHSA CaMOC(PEKTHBHOCTI CIIiJI
IpamoBaTH  HaJ  CBOIMH  HEraTHBHHMH

YCTaHOBKAaMH 1 cTpaxaMu, aJikKe Il (aKkTopH €
nepenoHaMy JUIs JOCSTHEHHSI BalllUX LIiJIeH, a
TakoXX  BIUIMBAalOTb ~ HAa  CAMOOLIHKY
ocobucTocTi, 1i BIEBHEHICTL Tomio. PoboTta
HaJ HETaTUBHUMH YCTAaHOBKaMU Ta CTpaxaMu
MOJKJIMBA 32 JIONIOMOI'0I0 TEXHIKU adipmariii.
Adipmarii — e copmynboBaHi BUCIOBU Ta
TBEPJUKEHHS 13 MO3UTUBHUM HaMIpOM, BOHHU
CIpPSIMOBaHI Ha 3MiHY HaTTEPHIB MUCJIEHHS 1
Ha CTBOPEHHsI CIIOYaTKy Yy CBIJOMOCTI, a
NoTIM 1y  MIJACBIAOMOCTI  Oa)kaHUX
MO3UTUBHUX 00pa3iB 1 CTaHIB OCOOMCTOCTI.
o adipmartiif BKJIaJat0ThCs TO3UTUBHI CEHCH
Ta YCTAaHOBKM Ha KIITalT: ‘s BIIEBHEHA
moauHa” abo “MeHe IIHYIOTh 1 MOBaXaloTh
otouytoui” Ta iH. lle BapTo pobuTH, 00 came
3aCTOCYBaHHS CaMOCTBEP/KE€Hb BeAe 10
[T IBAIIEHHS caMmoeeKTHBHOCTI, HIK
BIJICYTHICTb adipmartii.

[Ile omHa mpakTUYHA PEKOMEHAIIis
JUISL TIABUINEHHS PIBHA CaMOMOTHBAIl —
BUKOPUCTOBYBaTH TEXHIKY pedpeiminry.
Bona nomomarae po3riasiHyTH CHUTYaIllo, Jit0
a60 gxuiick (akT 13 1HIOoro Oory, mij IHIIKUM
KyTOM. AJle JUIs YCHIIIHOTO 3acTOCYBaHHS
pedpeliMiHTy  HEOOXITHO JOTPUMYBATHCH
OCHOBHUX TipaBuil. [lepie mpaBmiio — 3miHa
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dbopMyItoBaHHS TPOOJIEMH Yy TO3UTUBHUN
0iKk, Hampukiajg, “d OoTpuMaia J10JaTKOBE
HABaHTa)XEHH4, 1€ Ja€ MEHI 3MOTy OTpUMAaTH
HOBUH JIOCBII, TPOSIBUTHUCH K MPpodecioHan i3
HOBOT0 OOKY, IIPOJEMOHCTPYBAaTH HasBHICTb
NOTEHLIaTy [0 MOJAAJbIIOr0 3pOCTaHHS
3aMIiCTh HACTYMmHOI (pasu: “d BUKOHYIO
JIOJTATKOBI 3aBJIaHHS 3a Ti XK TPOII, SIKi Masa i
no mwporo”. Jpyre mpaBuio — A
(doKycyBaHHS Ha TMepeBarax CuTyamii 3a
JIOTTIOMOT OF0 BUKOPHUCTAHHS 9aCTOK
“sare/mpote”. Hampukiaz, “Xxoda s TOBUHHA
CBIli BUIBHMH yac BUTpayaTH Ha JIOAATKOBE
3aBJlaHHs, aje MOTIM B MeHe OyJie e OJUH
Kec 10 Moro npodeciiHoro qoceiay”’. Tpere
MPaBWJIO — BUKIAJACHHS OOCTaBHH HAIIOl
CUTYyallii y BUTITHOMY paKypci 3a JIOTIOMOT OO
MIOCTAHOBJICHHSI y TOpiBHsIHHS. Hampukian,
“3apa3 B MEHE iICTOTHI HaBaHTa)KCHHS, OJHAK
y HACTYIHOMY MicsIi s Oyqy MaTu Oinbiie
BUTbHOTO Yacy”. Ta yeTBepTe MpaBmiIO — IS
CTBOpEHHS KOHTPACTHOCTI cuTyanii
BUKOPHUCTOBYBAaTH CjoBa “‘un/abo”. Hampuk-
Jaj, “4doro s mparHy, SKIIo MOro/KyCh Yi He
MOTO/KYCh Ha TPOMO3UIII0  KEPiBHUKA:
npodeciiHOr0 BU3HAHHA, BHILOTO JOCTaTKY
a00 cTabUILHOCTI, JOAATKOBUX 000B’I3KIB Ui
pyTHHHOI poboTH Ha CBOid  mocami?”’.
KonTponsoBane MOCTIIKEHHSI TO3UTHBHOTO
BI3yaJIbHOTO pe(peiiMIHTY POJIEMOHCTPYBAJIO
MABUILIEHHS CaMOE(PEKTHBHOCTI 3a PaxyHOK

BUKODUCTAHHS HAMaJIbOBAHUX  Bi3yalbHHX
o0pa3ziB  a7sl  PO3PSIAKA  IHTEHCHBHOCTI
HETaTUBHUX TEPEKUBAHb 1 PETYJIIOBAHHS

eMOIIil y 30pOBUX J0pociux [25].

BucHOBKH 3 1aHOTO OC/I/IZKEHHS Ta
MEPCIEKTUBU TOAAJBIINX PO3BIAOK Y JaHOMY
HafmpsiMKy. B Xomi  poboTH  mpoBeneHHi
TEOPETUYHO-METOI0IOTTYHUIN aHai3 IICUXO0JIO0-
TYHUX 0COOIMBOCTEN PO3BUTKY CaMOE(EKTUB-
HOCTI y TYOJIOBIKIB 1 JKIHOK, 30Kpema
OCITKEHHS TEeHJEPHUX 0coOIMBOCTEH
caMOe(PEeKTUBHOCTI ~ PI3HUX BIKOBUX TpYII,

Cnucok JiTepaTypu:

1. banaxrap B., OnonpieHKO—
Kamycrina H. OcoGnuBocTi caMmoepeKTHBHOCTI
MaiOyTHIX COLAIILHUX TMPALIBHUKIB 3aJIEKHO
Bil TUIy YCTaHOBKM IIONO IHIIMX JIIOJACH.

TeHICPHUX BIJIMIHHOCTEH Yy MOTHBALIl Ta

LIHHOCTSX, B  IHJUBIAyaJbHHX  BHMipax
MOTHBAIIT JIOCSATHEHb, B YIPaBIIIHHI
HETaTUBHMMH  €MOIISIMH, y  HaAMIpHIN

CaMOBIIEBHEHOCTI, Y IPUCTPACTI J0 TOCATHEHb,
TBEPJIOCTI YXY Ta MUCIICHHI1 3aJIXKHO BiJ CTaTI,
a  TakoXX  BIUIMBY  CaMOG(EKTHBHOCTI,
pIly4oCTi, = MOTHBAIil  JOCATHEHHS  Ta
TeHICPHUX BIAMIHHOCTeH Ha €(EeKTUBHICTH
poboTu. JociiIKEeHO MPAKTUKU 3aCTOCYBAHHS
TPCHIHTOBUX Iporpam 13 PO3BUTKY
caMOC()CKTUBHOCTI, SKI 3aCBIAYMIN TEHICPHI
BIIMIHHOCTI SIK y TpEHyBaHHI, Tak 1 Yy
B33aEMO3B'SI3KY MiX BIKOM, CAMOS(EKTHBHICTIO
Ta yCIIIXOM y HaB4aHHI. Pe3ynbraT BiacHOTrO
EMITIPHIHOTO JIOCIIHKEHHSI (YOJIOBIKIB 1 )KIHOK
BikoM Bix 20 mo 31 poky, sIKi MalTh pi3HI
mpodecii, comiampHMI  cTaTyc Ta  1H.)
MOKa3yI0Th, IO 3a KpuTepieM ManHa-YiTHi 3a
JKOJHOIO 3 METOIMK He Oyjo 3HaiaeHo
BIJIMIHHOCTEH MIK YOJIOBIKaMH Ta KiHKaMu. 1le
MOJK€ CBIAUUTH MPO TE, IO Yy JOCIIIKCHIM
BIKOBI  Kareropii YOJOBIKM Ta JKIHKH
3HAXOJATHCS MPUOIM3HO B OTHAKOBUX YMOBAX
Ta MalOTh CXOXI BEKTOPU PO3BHUTKY Yy Lei
nepioJy 4acy, IO MOXKE€ IiITBEpAKYBaTH
3arajbHU CBITOBHM TpeHI A0 TeHAEPHOI
KOHBEpTeHIIii (30JIMKEeHHS POJIeH, TTOBEIIHKH 1
TTOTJISI/TIB YOJIOBIKIB Ta JKIHOK). BiamoBimHO 110
pe3yJbTaTiB BIACHOTO EMIIPUYHOTO JIOCTi-
JOKEHHST BHOIPKM PECHOHACHTIB (YOJIOBIKIB 1
JKIHOK BikoM Bi 20 10 31 poky, sIKi MatOTh pi3Hi
npodecii, collialpHU CTaTyC Ta iH.) IIOJO
piBHA  caMOe(EeKTUBHOCTI Ta  MOTHBAII]
0COOMCTOCTI, HAJIAHO MTPAKTHYHI1 PEKOMEHAIII{
OJI0 PO3BUTKY Ta IIABUINCHHS PIBHA
caMOe(eKTUBHOCTI Ta MOTHBAIIil 0COOUCTOCTI.
[lepciekTiBaMH  TIOAAIBIIOTO  TOCITIHKCHHSI
BOaYaeMo (dhopmyBaHHS MPaKTHYHIX
pPEKOMEHIaIlii 111010 PO3BUTKY Ta IiABUIIICHHS
piBHA  caMOe(EeKTUBHOCTI Ta  MOTHBAI]
0COOMCTOCTI B KOHTEKCTI PI3HMX BIKOBUX 1
CTHIYHUX Tpyn (BpaxOBYIOYM TEHJEpHI
BIZIMIHHOCTI Y MOTHBAIIii T I[IHHOCTSX).

Kuiscokuti orcypuan cyyacnoi ncuxonocii ma
ncuxomepanii. 2022. T.4. C.5-13. DOL:
https://doi.org/10.48020/mppj.2022.02.01.

2. borgan K., Moguan . I'ennepna
IICUXOJIOT1A HaB4.-METOJ. IIOCIOHHK IS
3m00yBaviB  Apyroi BUIIOI  OCBITH  3a
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JIAEPCBKI AIKOCTI CTYAEHTIB-ICUXOJIOT'IB TA IX POJIb Y JOCATHEHHI
YCHIXY B MAUBYTHIUA ITPO®ECIMHIN AIAJBHOCTI

Anomayis: y CTaTTi pO3KPHUTO 3HAYCHHS JIIJIEPCHKUX SIKOCTEH CTYJIEHTIB-TICUXOJIOTIB,
c(hopMOBaHUX Mij Yac HABYAHHS, Y JOCATHEHHI YCIIIXy B MalOyTHIH podheCiiiHii IisUIbHOCTI;
BU3HAYCHO BIMIHHICTbH JIIIEPCHKUX SKOCTEH MalOyTHIX TICHXOJIOTIB BiJl JIIEPCHKUX SIKOCTEH
¢axiBIiB IHIMX npodeciid, Mo 0a3ylThCsd HAa T'yMAHHICTUYHUX IIIHHOCTSAX, E€THYHOCTI,
KOH(DIICHIIITHOCTI, HEIUPEKTHBHOCTI; pPE(ICKTUBHOCTI Ta CaMOIIi3HAHHI;, EMOIIIHHOMY
IHTEJEKTI; BIAPI3HAIOTHCS (PYHKIISIMU JIiIEPCTBA; pIBHEM BIUIMBY Ha JroAuHy. ChopmyaboBaHO
MOHATTS “NMAEPChKI SKOCTI MaOYTHIX IICUXOJIOTIB” SIK IHTETPATHBHI 0COOMCTICHO-TIpodheciitti
XapaKTePUCTHKU CTYACHTA-TICUXOJIOra, IO BUSBISIOTHCS Yy 3aTHOCTI OPraHi3oBYBaTH U
HAJUXaTH IHIIMX, COPSAMOBYBATH I'PYIOBY MisUIbHICTH, NPUKWMATH BIIIOBIJAIBbHI PIIICHHS,
TrapMOHI3yBaTH MDKOCOOHMCTICHI CTOCYHKHM Ha OCHOBI emrarii, pedekcii, eTHIHOCTI Ta
BHUCOKOTO DIBHS €MOIIMHOTO IHTEIEKTY 3 METOI OCOOMCTICHOTO PO3BHTKY Ta ICHXIYHOTO
OaromoayyJus JIFOJeH; CTUJIEM KOMYHIKAIlii, 3aCHOBAaHMM Ha YMIiHHI cliyxaTu, (acuaitamii
TPYIOBUX IPOIIECIiB, CTBOPSHHI YMOB JUISI CAMOPO3KPHUTTS 1HIINX. J[J1s1 BUSIBJICHHS 3J]aTHOCTI
JI0 JIIJIEPCTBA CTY/ICHTIB-TICMXOJIOTIB HAaBEICHO PE3yJIbTaTH ONMUTYBaHHsS TecTy “‘/liarHocTHKa
MOTHBAIII] yCMiXy i CTpaxy HeBAaui” Ta TECTy Ha BU3HAYEHHS PiBHS CaMOOILIHKH. JloBeaeHo,
10 YYaCTh Y [103aayIMTOPHUX 3aX0/[aX, CTYIEHTCHKOMY CAaMOBPSAYBaHHI, CIIPUSIOTH PO3BUTKY
eMOIIIHMX 310HOCTEH, 0COOMCTICHUX, KOMYHIKaTUBHUX 1 TpodeciiHuX KOMIIETEHTHOCTEH, a
oT’Ke, (OPMYBAHHIO JIIJEPCHKUX SAKOCTEH CTYAEHTIB-IICUXOJIOTIB Ta IXHBOI'O YCHIXy Yy
MaiOyTHIM ipodeciitHiit AISTBHOCTI.

Knrouosi cnosa: nigepcTBo; mifep; MiAEpChbKi SKOCTI; eMmaTisi; peduiekcis; ycmix;
3110HOCTI; ICUXOJIOTH; 3aKJIaIi BUILIOT OCBITH; TTpodeciiiHa AisUTHHICTb.
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department of pedagogy and psychology of management of social systems of academician I.
Zyazyun; Kharkiv, Ukraine;

E-mail: arseniy.khaziev@khpi.edu.ua

LEADERSHIP QUALITIES OF FUTURE PSYCHOLOGISTS — THE KEY TO
PROFESSIONAL SUCCESS

Abstract: the article reveals the importance of leadership qualities of psychology
students, formed during their studies, in achieving success in their future professional activities;
the difference between the leadership qualities of future psychologists and the leadership
qualities of specialists in other professions, based on humanistic values, ethics, confidentiality,
and non-directiveness; reflectivity and self-knowledge; emotional intelligence; differ in
leadership functions; level of influence on a person.
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The concept of “leadership qualities of future psychologists” is formulated as integrative
personal and professional characteristics of a psychology student, manifested in the ability to
organize and inspire others, direct group activities, and make responsible decisions, harmonize
interpersonal relationships based on empathy, reflection, ethics and a high level of emotional
intelligence for the purpose of personal development and mental well-being of people; a
communication style based on the ability to listen, facilitate group processes, and create
conditions for the self-disclosure of others. To identify the leadership abilities of psychology
students, the results of the survey of the test “Diagnostics of motivation for success and fear of
failure” and the test for determining the level of self-esteem are presented. It has been proven
that participation in extracurricular activities and student self-government contribute to the
development of emotional abilities, personal, communicative, and professional competencies,
and therefore the formation of leadership qualities in psychology students and their success in

future professional activities.

Key words: leadership; leader; leadership qualities; empathy; reflection; success;
abilities; psychologists; higher education institutions; professional activity.

Arseniy Khaziyev

An extended abstract of the paper on the subject of:
“Leadership qualities of future psychologists — the key to professional success”

Problem setting. The creation of a
free social and psychological assistance
service at the National Technical University
“Kharkiv  Polytechnic Institute” (NTU
“KhP1 "), which includes teachers, graduates,
and students of the Department of Pedagogy
and Psychology of Social Systems
Management named after Academician
I. Zyazyun, provides an opportunity for
students and employees receive psychological
counseling from psychologists, because they
know how to inspire, create an atmosphere of
trust, and help others overcome stress in
difficult times for the country. The purpose of
the service is to increase the efficiency of the
educational process, prevent and resolve
conflicts between participants in the
educational process, protect mental health,
support communication with people with
special educational needs, and ensure the
social well-being of students, teachers, and
employees of NTU “KhPI " [14].

Recent research and publications
analysis.  Leadership, development of
leadership potential, psychological and
pedagogical conditions for the development of
students' leadership qualities, the formation of
leadership qualities of foreign students,

leadership qualities in professional activities,
educational  leadership, leadership in
business — this is an incomplete list of issues
to which the research of scientists dealing
with leadership problems is devoted. Among
them are the authors — L. Hren [2; 12; 13],
T. Hura [19], T. Detsyuk [4], A. Knysh [5],
A. Kurytsia [7], L. Lebedyk [19], O. Lapuzina
[8], V. Mykhailychenko [12; 13], V. Milyaeva
[11], S. Nestulya [9; 10], O. Nestulya [9],
N. Pidbutska [13], O.Romanovsky [12],
A.Semenova [16], V. Strelnikov [19],
A. Cherkashin [17], S. Choi [18] and other
researchers.

Highlighting previously unsolved parts
of the general problem, to which this article is
devote. The formation of leadership qualities of
future officers, leaders, managers, and teachers
is the subject of works by both domestic and
foreign researchers. However, the issue of the
formation of leadership qualities of future
psychologists in higher education institutions
remains insufficiently studied.

Paper  objective.  Reveal the
importance of leadership qualities of
psychology students, formed during their
studies, in achieving success in their future
professional activities.
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Paper main body. The training of
future psychologists, which is carried out at
the Department of Pedagogy and Psychology
of Social Systems Management of NTU
“KhP1”, opens up wide opportunities for their
professional growth. Psychology students
accumulate useful knowledge from class to
class, and teachers provide them with the
opportunity to experience success in the
process of mastering the educational
material. The uniqueness of leadership in
psychology lies in the fact that the leadership
qualities of future psychologists differ from
the leadership qualities of specialists in other
professions. And this difference is manifested
in the following: first, for psychologists,
leadership is based on humanistic values,
ethics, confidentiality, and non-directiveness;
second, there is a difference in
communication style. A psychologist-leader,
entering into communication with others,
focuses on empathy, the ability to listen,
facilitating group processes, creating
conditions for self-disclosure of others;
thirdly, leadership in  psychology is
characterized by reflectivity and self-
knowledge; fourth, leadership in psychology
is distinguished by the presence of emotional
intelligence; fifth, the difference in leadership
functions; sixth, the difference in the level of
influence on a person. “Leadership qualities
of future psychologists” are integrative
personal and professional characteristics of a

ITocranoBka npoodjaeMu y
3arajJibHOMYy BHIJIAAI Ta 1 3B'A30K i3
BOXJIMBUMH HAyKOBHMH UM TIPAKTUIHUMHU
3aBJaHHIMM. [IBuaxi 3MIHU, SIK1
BiIOYBaIOTHhCSI y CYCIHUIBCTBI, TEXHOJOTINX,
3HAHHSX, BUMaraTuMyTh Y MalOyTHbOMY BiJ
¢daxiBIiB 3AaTHOCTI [0 NPUCTOCYBAaHHS,
OMaHyBaHHS HOBUX HAaBHUYOK, Mpodeciii,
kpeatuBHoOcTi [17, c. 30]. OcobmuBo 11€
CTOCYEThCSI MaOYTHIX MCUXOJIOTIB Ta iXHBOI
noAanbmoi  mpodeciiHol  MISUTBHOCTI,  SIKI
3aBJISKA CHOPMOBAHHUM JIIAEPCHKUM SIKOCTSIM
3MOXYTh HE€ TUIBKU “‘YIPaBISATH BIACHUMHU
eMOLIISIMM, TIATPUMYBaTH PO3YMOBY Ta
Gbiznuny Mpale3JaTHICTb, IUTaHyBaTH

psychology student, manifested in the ability
to organize and inspire others, direct group
activities, make responsible decisions,
harmonize interpersonal relationships based
on empathy, reflection, ethics, and a high level
of emotional intelligence for the purpose of
personal development and mental well-being
of people. According to the results of the
testing, from course to course, psychology
students' desire to succeed in their studies
increases and their self-esteem increases.
Participation in extracurricular activities, the
work of the social and psychological
assistance service of NTU “KhPI”, joint
events with the university library (webinars,
seminars, round tables, holiday concerts),
student self-government contribute to the
development of emotional abilities, personal,
communicative and professional
competencies, and therefore the formation of
leadership qualities of psychology students
and their success in future professional
activities, which is so necessary for society.

Conclusions of the research. The
leadership qualities of future psychologists
are the willingness and ability to inspire,
organize, and support others, based on
humanistic values, empathy, and professional
responsibility. Psychology students
accumulate useful knowledge from class to
class, and teachers give them the opportunity
to experience success in the process of
mastering the material.

naBantaxenus” [17, ¢. 30], a # edexkruBHO
B3a€EMOMISATH 3  PI3HUMH  COI[laTbHUMHU
rpyIaMu, HaJIaBaTH e(eKTUBHY
MICUXOJIOTIYHY JIOTIOMOTY JIFOJIIM Y NO0JIaHHI
JKUTTEBUX TPYIHOIIIB, KPU30BUX CHTYaIlil,
KOH(QUIIKTIB, a TaKOX CIPHUATH PO3BUTKY
iXHBOT'O OCOOMCTICHOTO MTOTEHITIATY.

AHaJIi3 OCTaHHIX JOCJiIKeHb Ta
nyOJaikamiii, y SKUX  3al04YaTKOBAaHO

pO3B’s3aHHS  I1i€l  mpobdiieMn 1 Ha  SIKI
cnupaerbcss  aBTop. CyTHICTH 1  3MICT
JiiepceTBa, PO3BUTOK J/1epCHKOT0

MOTEHIIIay, MCUXOJOro-TeAaroriyHi yMOBH
PO3BHUTKY JIJAEPCHKUX SIKOCTEH CTYJICHTIB,
dbopMyBaHHS JIiIEPCHKUX IKOCTEH 1HO3EMHHUX
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CTYJICHTIB, JIJEPChKi SKOCTI B TpodeciiiHii
JUSIIBHOCTI, OCBITHE JIiJICPCTBO, JiJACPCTBO B
Oi3HeCl — 1€ HETMOBHHU MEpeNiK MUTaHb,
SKUM TIPUCBSIYCHI JIOCTIIKCHHS HAyKOBIIIB,
II0  OMKYIThCS  NpoOIEeMaMH  IHOTO
HanpsMKy. Cepell HUX BITUYU3HSHI aBTOPU —
JI. I'penp (memaroriuyHi acmekTH JIiJEpCTBa)
[2; 12; 13], T.T'ypa (migepcTtBo B Oi3HECI)
[20], T. Heurox (cdhopmyBaHHS IiAEPCHKUX
AKOCTEH y CTYIEHTIB y T03aaydUTOpPHIM
poOOoTi B yMOBax BHILOTO HaBYaJIbLHOTO
3akiany) [4], A. Kaumn (eMoIiifHu 1HTEIeKT
migepa y cbhepi 6Oiznecy) [5], A. Kypuus
(TICUXO0JI0TO-TIe1aroTiuHi  YMOBH  PO3BUTKY
JTAepChKUX  SKOCTe  crynmeHTiB)  [7],
JI. Jlebemuk (migepcTBO 1 coliaabHa podoTa)
[20], O. Jlany3ina (popMyBaHHS JiAEPCHKUX
SAKOCTEH 1HO3EMHUX CTYJICHTIB SIK KOMIIOHEHT
ix mpodeciitHOi MIATOTOBKM B YKPaiHCBKUX
3aKJanax BUILOT OCBITH) [8],
B. Muxainu4eHko (JiaepcTBO B YIIpaBJIiHHI,
neparorika Jjigepcta) [12; 13], B. MinsieBa
[11], C.Hecryns (bopmyBaHHS imepchKoOl
KOMITIETCHTHOCTI MaiOyTHiX OakaiaBpiB 3
MeHeKMeHTyY) [9; 10], O. Hecryns (HaykoBi
koHuemnmii Jigepcrea) [9], H. IlixOyupka
(mpodeciitHO-0cOOUCTICHUN  CaMOPO3BUTOK
MaliOyTHROTO  mcuxonora-maepa)  [13],
O. PomaHOBCBHKHI (KEPIBHULTBO 1 J1AEPCTBO)
[12], A.CemeHoBa (KyJabTypa 1 TeXHIKa
MOBJIGHHS ~ Cy4YacHOTO  JIijiepa) [16],
B. CtpenbHikoB  (JiAepcTBO B CHUCTEMI
€KOJIOTTYHOTO MEHEKMEHTY ) [20],
A. YepkamuH (JiAepCTBO y 3aKiIaJax BUIIOL
ociti) [18], C.Yo# (Tpancdopmariiiiai i
3arajbHl CTWII JiepcTBa y (QopMyBaHHI
koMaHn) [19] Ta iHIII JOCITITHUKH.

[TutanHs migepcTBa HE € HOBUMH IS
3apyODKHMX JIOCHTITHUKIB — HAyKOBI poOOTH
b. Bpammen [23], O. Ecrin [22], X. @penepik
[23], IT. Crapk 1 . ®naepti [24], P. Creiima
[23], Hx. Yiznom [23], E. Snnapino [21] €
oMy minTBepakeHHsaM. [IpoBenenuii ananmiz
HAYKOBHX TIpallb JOBOJUTH, IO JOCIIIKyBa-
HOMY HampsIMKy MpPHUIIIETbCS Oarato yBarw,
npore mie 0Oarato NWUTaHb  TOKH €
MIEPCIICKTUBHAMH ]Il BHBUCHHSI.

Bupginennss He BuHpilIeHMX paHime
YACTHH 3arajibHOI  Npo0JieMH, KOTPHUM

NPUCBSUY€EThCA JaHa cTarTs. DopMyBaHHIO
JMIepChKUX SIKOCTEH MaifOyTHIX —odirepis,
KEpIBHUKIB, MEHEIDKEPIB, IearoriB MPHUCBS-
4eHi poOOTH SIK BITUM3HIHUX, TaK 1 3aKOPHAOH-
HUX  gociuiaHukiB.  I[Ipore  HemocTaTHBO
BUBYCHHUM 3aJIMIIAECTHCS TUTAHHS (POpMyBaHHS
JIIEPCHKHUX SKOCTeH MalHOyTHIX TICHXOJIOTIB y
3aKJ1a/1aX BUIIOT OCBITH.

DopMyTHOBAHHS uisei CTATTI
(mocraHoBKa 3aBAaHHs). PO3KpUTH 3HAUCHHS
JIEPCHKUX SIKOCTEH  CTYJCHTIB-TICHXOJIOTIB,
cOpMOBaAHUX TIiJT YaC HABYAHHSI, Y JIOCATHEHHI
ycrixy B MaiiOyTHiH nipodeciiiHii AisuIbHOCTI.

Buxiaag  ocHOBHOro  Martepiany
JAOCJTIIPKeHHs] 3 TIOBHUM OOIPYHTYBaHHSIM
OTPUMaHMUX HAYKOBHX pe3yibTaTiB. CTBOpPEHHS
B HarmioHambHOMY TEXHIYHOMY YHIBEpCHUTETI
“XapkiBchkuii momiTexHigauid iHcTuTyT (HTY
“XIII”) ©e3KOmTOBHOI CIy»OU ColiaTbHO-
IICUXOJIOTIYHOI JOIOMOTH, A0 SKOI YBIMIIIIH
BUKJIaJavi, BUITYCKHHKH, CTYICHTH Kadeapu
MEIaroriki  Ta  TICHXOJIOTIl  YIpaBJIiHHS
COLIlATIbHUMU cUcTeMaMu iM. akaj. l. 3s3toHa,
HAJIAa€ MOXKJIMBICTH CTYJCHTaM 1 CIIBPOOIT-
HUKaM OTPUMATH IICUXOJIOTTYHY KOHCYJIBTAIII0
y (axiBIiB-IICHXO0JIOTIB, AK€ BOHH BMIIOTh
HaJIMXaTH, CTBOPIOBATH aTMocdepy A0BIpH,
JIOTIOMaraTy 1HIIMM JIOJIaTH CTPEC y CKJIaJH1
JUTSL KpaTH| yacu. MeTOro MisTTbHOCTI CITYKOU €
T ABUIIIEHHS e(eKTUBHOCTI OCBITHBOT'O
npolecy, NpopuUIaKTHKa Ta  BHUpPIIIEHHS
KOH(IIKTIB MDK yYaCHUKaMH OCBITHBOTO
MpoLIecy, 3aXUCT TICUXIYHOTO  3/I0pOB’f,
CYNpOBIT ~ KOMYHIKalii 13  JIOABMH 3
OCOOJTMBUMH OCBITHIMH TIOTpeOamH, COIliallb-
HOTO OJIaromoyyydsi CTy/IE€HTIB, BUKJIAJa4iB Ta

npauiBaukie  HTY  “XIII”  [14]. Cawme
MICUXOJIOTU-TIIEpH,  Oepydyd 32  OCHOBY
T'YMaHHICTUYHI LIHHOCTI, CTUYHICTb,

KOH(1ICHIIIHICT, HEIUPEKTUBHICTh, HECYTh
BIJIMIOBITAJIGHICTh 32 TICUXIYHE 3/I0pPOB’SI BCIX,
XTO JI0 HUX 3BEPTaEThCs Mo gonomory. I came
3aBISIKM TPUTAMAHHUM JTIEPCHKAM  SIKOCTSIM
¢daxiBii CIy>KOM  COLIATBHO-TICUXOJIOTTYHOI
JIOTIOMOTH HaJIMXar0Th MalOYTHIX TCHUXOJIOTIB
kadenpu  Ha  PO3KPUTTA  JiAEPCHKOTO
MOTEHITiaTy, (hOpMyBaHHSI JIIICPCHKUX SIKOCTEH,
TaKUX HEOOXIIHUX [UIi iXHBOTO YCIHIXYy Y
nojaneIii npodeciiiniii kap’epi. IligroroBka
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MaiOyTHIX TICHXOJIOTIB, IO 3IMCHIOETHCS Ha
KadeIpi Meaaroriky i MCUXOJIOTIi yIpaBIiHHS
comiampHuMu  cuctemamu  HTY  “XTIII”,
BIJIKPUBA€E IIMPOKI MOXKIIUBOCTI JIJISI IXHBOTO
poeCIHHOrO 3pOCTaHHS: BHKJIAJadi y CBOIM
JUSUTBHOCTI 3aCTOCOBYIOTH 1HHOBAITHHI (hopMHU 1
METO/M, 10 pPOOUTH HAaBYaHHS LIKaBUM,
JUHAMIYHUM, AaKTyaJbHUM IIOJO0 CYyYacCHUX
BUKIHKIB. “TlepexuBaHHs PaioCTi, YCIiXy —
SIBUINIA, 1[0 BUKJIMKAIOTh BIIYYTTS CaMOJIOCTAT-
HOCTI, TICUXOJIOTIYHOT KOM(OPTHOCTI,
EMOLIIHHOT CTaOLIBHOCTI. CTBOpIOIOYH
IUIECTIPSIMOBAHO BIATBOPHI CHTYyaIlil yCIIiXY,
110 MPOKUBAETHCS, HABYATBHUI 3aKJIa]l, TAKUM
YMHOM, 3aKjazae (yHIaMEHT CeTHYHOI 1
JyXOBHOI CTIMKOCTI OCOOWCTOCTi, TOTOBOi JIO
TBOPYOI camopeaizarii 1 3aTHOT TPOTUCTOSTH
JKUTTEBUM He3rogam™ [2, c. 61].

Yemix MalOyTHIX TICUXOJIOT1B
MOPOJIPKYE HOBHH YCITiX, OCOOJWBO, SIKIIO
BOHU IIParHyTh OYTH JIiiepaMu y HaBYaHHI, B
M03aayIUTOPHIA JSIIBHOCTI Ta  3axojax,
OB’ sI3aHUX 13 MalOyTHBROKO Mpodeciero, 10
CHpUsi€ PO3BUTKY IXHIX JIIEPCHKUX SIKOCTEH.

VYHiBepcanbHi Ui Oynab-sikoro (axy
JIIEPChKi SIKOCTI TIO-PI3HOMY BHSIBIISIIOTBCS Y
pi3HOMaHITTI nipodeciit. Taxi iaepchKi IKOCTI,
SK  BIIMOBIIAIBHICT, KOMYHIKAOCIBHICTB,
IHIIIaTUBHICTh, BMIHHSA NpPUHAMATH pillIEHHS
HaMpsiIMy 3ajleXarh BiJ CHEMU(IKK Ti€l 4u
iHImoi npodeciitHoi  aisibHOCTI. HemoTtop-
HICTb JIIIEPCTBA TICHUXOJIOTI] TOJISITa€ B TOMY,
IO JIJIEPChKI SKOCTI MalOyTHIX TICHXOJIOTIB
BIAPI3HSIOTBCS  BII  JIAEPCBKUX  SIKOCTEH
¢axiBiiB 1HIMX Hpodecii. | BIAMIHHICTD Lis
BUSIBIIIETHCS Y TAKOMY:

- TIO-TIepIle, y MCUXOJIOTIB JIAEPCTBO
CIOMPAETbCS HA TYMaHHICTUYHI IIHHOCTI,
€THUYHICTh, KOH(QIIEHIIHHICTh, HEIUPEKTHUB-
HicTh. Jlimep-mcuxonor mMae BMITH HaJAWXaTH
yepe3 JOBIpYy Ta CHIBIEPEKUBAHHS, a He
yepe3 BIady i aBTopurteT. B iHmmx cdepax

JUSTBHOCTI, TaKuX, HaIpUKIa, SIK
BIliCHKOBIH, MEHEIKMEHTI, JOIMYCKAEThCA
OUIBII KOPCKUI CTUIIb, aKIEHT pOOUThCS Ha
JTUCIUILTIHI, €()eKTUBHOCTI, MaTepiallbHUX
pe3ynbrarax. BigminHicTe  miAEpPCHKHUX
SAKOCTEH  TPOSIBISETbCA Yy  ILIHHICHO-

MOpaIbHOMY MiJIIPYHTI;

- MO-ZIpyre,  BIAMIHHICTH Yy  CTWJI
koMyHikarii. Ilcuxomor-migep, BCTymaruu y
KOMYHIKAIIIFO 3 1HIIMMH, aKIIGHTY€ yBary Ha
emmarii, yMiHHI  ciayxard, (acumirTarii
IPYIIOBUX IPOIIECIB, CTBOPEHHI YMOB JUIS
CaMOPO3KPUTTS  IHIIUX, TPOTEe, B IHIIUX
npodecisix, HAMPUKIAJ, MEAUIIMHI, BIHCHKOBIM
ctepi, Oi3HECi, SKI BIAPISHAIOTHCS BUCOKHM
pIBHEM PpU3HKY, JOMIHYE JUPEKTHBHICTB,
37aTHICTH IIBU/IKO JaBaTH BKA31BKU;

- TIO-TPETE, JIACPCTBO B TICUXOJIOTIT
BIJIPI3HAETHCS pedICKTUBHICTIO Ta
CaMOITi3HAHHAM. Y IICHXOJIoTa-JIiepa OHI€0
3 TOJOBHHUX SIKOCTeH € 3[aTHICTh J0
camopeduiekcii,  yCBIJOMJIGHHI  BJIACHHX
MOYyTTiB, BIUIUBY OCOOMCTOCTI Jijepa Ha
iHmux. Ilo crocyerbes iHmMX mpodecii, To
pedaekcis st HUX X04 1 MOTpiOHA, alie HE €
npoBigHOr. Yacrime Harosoc poOUTHCS Ha
30BHILIHIX pe3yjbraTax, SKUMH MOXYTh OyTH
npuOyTOK, mepemMora, €(peKTUBHICTE;

- I0-4€TBEPTE, JIAEPCTBO B MCHXONOTIT
BIZIPI3HSAETHCS HasIBHICTIO €MOLIIITHOIO
iHTeNeKTy. JI7s TICHXOMOTiB-TiIepiB PO3BUTOK
EMOIIIHOTO 1HTENEKTY € IEHTPAIbHUM, aJikKe
YMIiHHS pO3Mi3HAaBaTH eMOILIii i peryaroBarH ix,
CTBOpIOBatu armocdepy AOBIpH, JOMOMAaraTv
IHIIIUM JIONIaTH CTpeC — BCE 1€ BUPIZHSE
ricuxojiora-jiziepa BiJ iHIUX (axiBuiB. s
NPE/ICTAaBHUKIB 1HIIUX MpoQeciid, HampuKiIaz,
COIIAJIbHUX TMPalliBHUKIB, II€JIaroriB,
EMOIIIHUI THTENIEKT TaKoX BakiuBuid. [Iporte
B JIeSIKUX cepax, HallpUKJIa/l, B TEXHIYHUX a00
CWJIOBHX, IIPEBAIIIOE PpallioHaIbHICTD,
CTpaTeriuHe MUCIICHHS, TUCITUTUIIHA,;

- TIO-II’SITe, BIAMIHHICTD Yy (YHKIISAX

migepctBa. Ilcuxonorn BHUKOHYIOTH POJIb
minepiB-hacumiTaTopiB, SKI  JIOMOMAararoTh
1HIIUM PO3KpHUTHCH, Oprasi3zyBaTu
KOJIEKTUBHUN  PO3BUTOK, TapMOHI3yBaTH
MDKOCOOMCTICHI ~ CTOCYHKM. B 1HImIHX
npodecisx, HaIpUKIIAI, MEHEKMEHT,
BiliCbkOBa cmpaBa, Jifgep Moxe OyTu
KEpIBHUKOM-OPIaHi3aTOpoM, SIKMI BH3Ha4ae
iJi, KOOPJAMHYE  TIPOILEC, KOHTPOIIOE
pe3yibTaTH, OTKe, CIIOCTEPIraeThes

BIIMIHHICTb Y (DYHKIIISIX JI11€pCTBA;
- IO-IIOCTEe, BIJIMIHHICTh Y pIBHI
BIUIMBY Ha JIIOAUHY. [ OJIOBHOIO METOIO
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MICUXOJIOTIYHOTO JIIJIEPCTBA € OCOOMCTICHUM
PO3BUTOK 1HIIOI JIFOMWHU, WIATPUMKA il
MICUXIYHOTO 3JI0pOB’s ¥ camopeanizarii. Y
pemti mpodeciidi  MAEPCTBO CHPSIMOBAHE,
nepeayciM Ha JOCSTHEHHS KOMaHIHHX abo
OpraHizaliiHUX pe3yNbTaTiB, HUMH MOXYTb
BUCTyNaTH 1HHOBAIli, yCHIIIHWA Oi3HEC,
000pOHO3/IaTHICTH.

OTmxe, MOXHa 3pOOHUTH TOMEPEaH]
BHCHOBKH, IO JIJAEPCHhKI SKOCTI TICUXOJIOTa
BIJIPI3HSIOTHCS:

- JIFOJUHOLIEHTPUYHICTIO,

TOOTO TyMaHICTUYHOKO CBITOIIISIHOIO 1JICHO,
sgKa BHU3HAYA€ JIIOAMWHY SK BU3HAYaJbHY Ta
BUIIY LIHHICTh CYCIIJIbCTBA;

- EMIIaTIHHICTIO. ABTOpH
MICUXOJIOTIYHOTO  CJIOBHHUKA  TPaKTYIOTh
€MIIATIIo SIK “SIKICTh 0COOMCTOCTI, 11 34aTHICTD
eMOIIIfHO BIJAKJIMKATUCS Ha MEpeKUBAHHS,
MOYYTTS 1 TCHUXIYHI CTAHU IHIIHUX JIFOJICH.
Emnaris nepenbavae cy0 €KTHBHE
CIPUUHATTA  1HIIOI  JIFOJWHHW,  YMIHHSA
MOCTaBUTH ceOe Ha ii Miclie, TPOHUKHEHHS B
il BHYTpIIIHIH CBIT, pO3yMiHHS i1 IEpEKUBAHb,
JIyMOK, TTouyTTiB. EMmaris 30mmkye mronei y
CIIJIKYBaHHI, JIOBOJAWTH HOTO 10 JOBIpYOroO,
inTumHoro pias” [15, c. 100]. “Emmnaris,
eMMAaTiiHICTh OJHO3HAYHO BUBOJIATHCS B PAaHT
OJTHI€1 3 HAWBAKIIMBIIINX JIFOJICBKUX PHUC, SIKI
MOTTHOIIOITh  JTIOASHICT 1 TPE3CHTYIOTh
JIONMHY $IK BUCOKOIYXOBHY O0l0COLialbHY
icTOTYy, CIIPOMOXKHY hi (6] no0pa,
CHiBIIEpeKMBaHHA 1 1F000B1 A0 1HIMX” [1];

- pepeKCUBHICTIO  Ta  E€TUYHOIO
CIPSIMOBAHICTIO. “Pedmexcis —
CIPSMOBAHICTh Mi3HAHHS JIIOAMHUA Ha camy
ce0e, Ha CBOIO JISUIbHICTH Ta MOBEIHKY, CBIH
BHYTPIIIHIA CBIT, NCUXIYHI SIKOCTI 1 CTaHW;
BMIHHSI TIPEACTaBIATH ceOe Ha MiCIl 1HIIOi
JIOMUHYU, MHCIIEHO /B JyMIl/ TporpaBaTH
cutyartito 3a Hei” [15, ¢. 257]. Jlinep-nicuxomor
Oyaye CBOIO CUJIy Ha JOBipi, pO3yMiHHI Ta
3MATHOCTI HaJWXaTh dYepe3 OCOOMCTICHUI
NPUKIIAJA 1 MATPUMKY 1HIIUX. [IpoTe B 1HIINX
npodecisx aep MoXKe J0CITaTH pe3yIbTaTiB
yepe3 JAUPEKTUBHICTh,  aJMIHICTPaTUBHUI
BIUTHB, PaIliOHAIbHUIA KOHTPOJTb.

OTrxe, JIFOTMHOIIEHTPUYHICT,
eMIaTiiHICTh, pe(IEeKCUBHICT, Ta E€TUYHA

CIPSIMOBAHICTh  BUCTYNAIOTh  0a30BUMHU
JTIEPCHKUMH  SKOCTSIMH, W0 IHTETPYIOTh
ocoOUCTICHMM 1 mpodeciiHUil PO3BUTOK
MaiOyTHBOTO TICHXOJIoTa Ta 3a0e3MeYyrOTh
HOro 3MaTHICTh J10 €(hEKTHUBHOI B3aEMOJIIi,
VIOpaBIIHHA TPYINOBUMH  IpOlEcaMu U
JOCSATHEHHSI TMO3UTHBHUX PE3YJbTaTiB Y
MalOyTHIN AiSUTBHOCTI.

Bume BukiameHe HaMu JT03BOJIUIIO
chopMyIItOBaTH TMOHATTSA ““NIJIEPChKI SKOCTI
MalOyTHIX TICHUXOJIOTIB” $K 1HTETpaTUBHI
ocoOucTiCHO-TIpoeciiiHl  XapaKTePUCTUKH
CTYJICHTA-IICUXOJIOTa, IO BHUSBISIOTHCS Yy
3MATHOCTI ~ OpPraHi3oByBaTW W  HaJIUXaTH
IHIINX, CIPSIMOBYBATU TPYIOBY IisUIBHICTD,
npuiMaTu BIJIIIOBIAJIbHL pilIeHHS,
rapMOHI3yBaTH Mi>)KOCOOUCTICHI CTOCYHKH Ha
OCHOBI emmarii, peduekcii, eTHYHOCTI Ta
BHUCOKOTO PIBHA E€MOLIWHOTO IHTENEKTy 3
METOI0  OCOOHMCTICHOTO  pPO3BUTKY  Ta
MICUXIYHOTO OJIarONOTyYds JIFOICH.

VY BuzHaueHHi nediHimii “mimepcbki
AKOCTI ~ MalOyTHIX  TICHXOJOTIB”  MH
aKIEHTYEMO YBary Ha TaKUX acHeKTax, sK:

- IHTEerpaTUBHOCTI, TOOTO CHHeEprii

OCOOUCTICHHX, KOMYHIKaTUBHHUX i
npodeCciiHUX KOMITIETEHTHOCTEH;
- opraHizaIiiHin byHKIIIT, 10

JTO3BOJISIE TICUXOJIOTY-JT1IEpy BECTH 3a COOO0I0,
KOOPJIMHYBATH TPYITY;

- €TUYHOCTI 1 TYMaHICTHUYHIN
CIPSIMOBAHOCTI, 10 M1KPECTIOI0Th
0COOIMBICTD MCUXOJIOTIYHOTO JIIIEPCTBA;

- eMOLIHHOMY IHTENEKTI, ajpKe
“3MI0HOCTI  €MOIIIHHOTO 1HTEJIEKTY IIO0J0
pO3Mi3HABaHHS  €MOIlid,  I[CHUXOJIOTIYHOL
NPOHUKJIMBOCTI,  dacuiitauii  CHpPUSIOTH
BCTAaHOBJICHHIO ~ €MOI[IHHOTO KOHTAaKkTy 3
MOCTpaX/1ajiol0  0co0o010,  3a0e3nevyroTh
SKICTh HAQJAaHHS TICHXOJIOTIYHOT JOTOMOTH
iHmMM. ToMy BUBUEHHS MICISl €MOLIHHOTO
IHTENEeKTYy Yy  CTPYKTypl  mpodeciiiHo
BAXJIMBUX SKOCTEH CY4acHOTO IICHXOJIOTa
Oyae CcTUMyIIOBaTH MoONOAuX (axiBIiB 13
MICUXOJIOT1i /10 YCBIJOMJICHHSI LIHHICHOTO
3HaYeHHS  eMOIlMHMX  37i0HOCTEl  Ta
MOCHITIOBATH MparHeHHs hi (o) ix
IJIECTIPSIMOBAHOTO PO3BUTKY [3, c. 214].
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- pediiekcuBHOCTI (YCBIZOMIICHH] ceOe
W IHIIMX K TOJIOBHIM BIMIHHOCTI BiJ 1HIIHX
npodeciit); “yMiHHS pedUIeKCMBHI — TII€
YMiHHS, M0 3a0e3Me4yroTh  OCOOHMCTOCTI
TOTOBHICTh JI0O CAMOPO3BHUTKY, CAMOBIIOCKOHA-
JISHHS, caMOperyIsiiii cBoix aiid. B cTpykrypy
YMiHb pe(IIEKCUBHUX BXOJIUTh: &) YCBIIOMJICHE
3aCBOEHHS 3HaHb; 0) 0COOUCTICHE OCMHCIICHHS
iHpopMallii, 10 BHUBYAETHCS, B) YMIHHA
AJICKBATHO OLIIHIOBATH PE3YJITaTH JisUTbHOCTI;
I') 30aTHICTh IO CaMOBIOCKOHAJICHHS 1 CaMo
3miHtoBaHHsA" [15, ¢. 315].

- MeTi (TICHXOJIOTH-JIIZIEPH TParHyTh
JOCATTH HE TIJIbKU 30BHIIIHBOTO PE3YJILTATY,
a 7 3a0e3neunTu TICUXOJIOTIYHE
Oyarornosy4y4si Ta PO3BUTOK OCOOMCTOCTI).
[Migrpumyroun nymky P. Paiian ta E. [lesi,
IOCIIIHUKHA B. KoOuisueHko Ta
I. Omenpuenxo, BBa)KAIOTh, 110
“Omarornosy4y4si 0CoOMCTOCTI TIOB’si3aHe 13
peaizaitiero moTped, Mo MaKTh COMiALHUN

KOHTEKCT  (moTrpeba B  aBTOHOMII U
KOMIIETEHTHOCTI ), camopearizaii. ..
[lcuxonoryHe  Onaromoiiyyus €  TaKOX

pe3yiabTaToM  JOCATHEHHS  OCOOMCTICTIO
YCIIXiB y MPOBiIHIN AiSITBHOCTI, BHYTPIIIHII
rapMoHii, peasizaliero BIaCHOTO MOTEHITIATy
i Tin.” [6, c. 326].

vy MeXax JCepTaIliiHOTO
JNOCTIDKeHHsT Ha TeMy  “‘®opmyBaHHS
JTIEPCHKUX SIKOCTEH MaOYTHIX TICUXOJIOTIB Y
3aKJa/1ax BUIIOi OcBiTH y TpaBHi 2025 poky
HaMu OyJI0 TPOBENEHO OMHUTYBAHHSA LIOJO
BUSIBIICHHS 3/IaTHOCTI JIO JTIiZIGPCTBA CTY ICHTIB
1 12 kypciB kadeapu neaaroriku 1 ICUXoorii
VIOpaBIIHHSA COLIAJIBHUMH CHCTEMaMU Ta

cryaentiB 1 1 2 xypciB  kadeapu
iHpOopMalIMHUX  KOMITIOTEPHUX  CHCTEM
IHCTHTYTY COLliaIbHO-TYMaHITapHUX

texnouorid HTY “XIII” (132 pecnoHaeHTH).
OnutyBaHHs “JliarHOCTHKa MOTHBAIl
yCcrmixy W cTpaxy HeBaadi” TPOBOIUIOCS
3riJHO 00paHWUX HAMH METOAMK, MicThio 20
MMTaHb. Y4YacThb Yy JIOCHIDKEHHI Oyra
noOpoBinbHOIO. BuHaropoma 3a ywacte y
JIOCJTIJDKEHHI HE mepeadavanack, mpore, oOyia
3aIiKaBJICHICTh CTYJICHTIB II0/I0 HASBHOCTI y
HUX JJEPChKHUX STKOCTEH.

1. Bkntouatoumchb y po6oTy, crogisatocs yenix.

122 npaBunbHi Bignosigi 3 132

Hi 10 (7,6%)

=

7 (5,3%)

Option4 | —3(2,3%)

Pucynox 1. @paemenm 6i0nosioi na onumyesans “‘Jliaenocmuxa momugayii ycnixy i cmpaxy negoaui”.

BiamoBial Ha TATAHHS [Jald  Taki
pe3ysIbTaTH:  BKJIIOYAIOYUCh Yy POOOTY,
comiBaroThcsi Ha ycmix — 84,8%

PECIIOH/ICHTIB; aKTHBHUMHU Yy MJISUTBHOCTI €
84,8 % pecroH/IeHTIB; CXHJILHUMHU JIO TPOSIBY
iHiniatTuBu € 75,3 % pecnoHOeHTIB; MpH
BUKOHAHHI BIJITOBITAILHUX 3aBlIaHb

50 75 100 125

s

HaMararocs 3a MOXKJIMBICTIO 3HAUTH TPUYUHA
BIIMOBHUTHCS BiJ HUX BuU3Ha4dmimcsa 25,8 %

PECTIOH/ICHTIB; HEPIIKO BUOUPAIOTH
KpalHoIIi: a00 3aHWKEHO JIeTKI 3aBJaHHS,
abo HemoximmBo Baxki — 35,6 %

PECTIOHJICHTIB; TPH 3yCTPidi 3 MEPEIIKOIaMHU,
SK TPaBWJIO, HE BIJICTYNAIOTh, a IIYKAIOThH

Teopis i npaxmuka ynpasninus coyianvuumu cucmemamu 3 2025

157



HICUXOJIOI' O-1IEJAT' OI'TYHI ACIIEKTH PO3BUTKY

CHUCTEMH BUII[OI OCBITH TA Il 3MICTY

Ccnoco0IiB  iX  HOIOJIaHHS 89,4 %
PECTIOHJICHTIB; TPH YepPryBaHHI YCHIXiB Ta
HEBJIa4 CXUJIbHI JI0 MEPEOIIIHKH CBOIX yCITiXiB
— 41,7 % pecnoHACHTIB; TPOIYKTUBHICTH
JUSJIBHOCTI  IIEPEBaXKHO  3QJICKUTHh  BiJ
LIJICCIIPAMOBAHOCTI, & UM HE B1Jl 30BHIIIHBOTO
KoHTpomo 'y 83,3 % pecrnoHIeHTIB; 3a
BUKOHAHHS JIOCUTh BXKHX 3aBJIaHb 32 YMOB

00MEKEHOr0 yacy pe3yJIbTaTUBHICTh
IisIbHOCTI  moripmyetbest y 62,1 %
PECIIOH/ICHTIB; CXHJIbHI BUSIBJISITH

HATIOJIETJIUBICTh y JNOCSATHEeHHI MeTu 86,4 %
PECTIOH/ICHTIB; CXWJIbHI IUIAHYBaTH CBOE
MalOyTHE Ha TIOCUTH BiIJaJIEHy MIEPCIIEKTUBY
47 % omuTyBaHUX; PO3YMHO PHU3HKYIOTh
83,3 % PECIIOH/ICHTIB; He JIyKe
HATOJICTTIMBUMU TPU  JTOCSITHEHHI METH,
0COOJIMBO, SKIIO  BIJCYTHIA  30BHIIIHIN
KOoHTpoJib € 34,1 %; BBakarOTh 3a Kpalle
CTaBUTH  Tiepea  coborw  cepedaHi  3a
TpyaHomamMu abo TpPOXU 3aBUIICHI, aje
nocsoxal i 83,3 % pecnoHaeHTiB; y pasi
HEBJAyYl Ml yac BUKOHAHHA 3aBJAaHHS HOTO
MPUBAOIMBICTh 3HWKYEThC I 58,3 %
PECIIOHJICHTIB; TIPH YepryBaHHI YCHIXiB Ta
HEeBJa4 OUTbIIEC CXHILHUMHU JI0 TEPEOIiHKA
CBOIX HeBAa4 BUSBHUJIOCS 58,3 %
PECTIOHJICHTIB;  BB&XalOTh  3a  Kpalle
IUIaHyBaTH  CBOE MaWOyTHe JMIIEe Ha
Halommxunid yac 61,2 % onuTyBaHuX; IpH
pobOTi B yMOBaxX OOMEXKEHOro 4acy
pe3yIbTaTUBHICTh TUSITTEHOCTIL
MOKPAIyE€ThCS, HABITh SKIIO 3aBJAaHHS €

JIOCUTh BaKKUM, Y 38,6 % pecroHJEeHTIB;. y
pa3i HeB/Iaul 3a3BUYai HE BIMOBIISIIOTHCS Bijl
noctapnieHoi meTu 80,3 % PEeCIOHACHTIB; IPH
caMocTiiHOMYy BHOOpP1 3aBmaHHA Yy pasi
HEBJa4i HOro MpuBaOIUBICTH JIUIIE 3POCTAE Y
60,6 % pecnionnenTiB. OTprUMaHHId pE3yIbTAT
CBIIYUTH, IO y PECMOHACHTIB Ha BXITHOMY
PiBHI MOTHBAIIMHUI TOJIOC HE BUPAKCHHMH,
BOHH OUIBIII CXWJIBHI JIO OCTpaxy HEBJaui.

Mu TaKOXK MIPOBEHU TECT
“BusHaueHHs  piBHA  CaMOOIIHKH 13
CTyJCHTaMH-TIcUXojoraMu 3 1 4 KypciB

kadeapu (ydactp B3suin 116 oci0), sxe
mictuio 30 mutadb. Yepe3 HEBEIHKUI 00CsT
CTaTTi, HABOAMMO (parMEeHTApHO JEKiIbKa
pe3yJIbTATIB BiMOBIACH, IO BiT0OpakeHO HA
pucyHkax 2 i 3.

CryzneHTaM-TICUXO0JIOraM Oyno
3aMporoOHOBaHO 32 TBEPIKEHHS JUIsl TOTO,
1100 BOHM BKa3aiH 3a 4-0abHOI0 CHCTEMOIO
CBOE CTaBJIeHHA 10 HuUX. [Ipu mpomy Oanu
MOBUHHI O3HAUaTH Take: s JyMaw Mpo IIe
Jyke yacTo — 4 Oanu; yacto — 3 Oanu; 1HOI1
— 2 6anu; pigko — 1 6an; Hikomm — 0 Gais.

[IpoBenene TecTyBaHHA Jdajlo Taki
3aranbHl  pesynbratu: 27,4  Oamu. 3a
1HTepnpeTalisero pesyiabrary, Bix 0 no 35
0ariB — 11e BUCOKHI PiBEHb CAMOOIIIHKH, 1 11€
O3HAYae, IO JIIOJUHA, SK TMPABWIO, HE
00TsDKEHA KOMIIIEKCOM HEITOBHOIIIHHOCTI,
BOHA TPAaBUIBHO pearye Ha 3ayBa)KeHHs
IHIIMX Ta PIJIKO CYMHIBA€THCS Y CBOIX JisIX.

2. TocTiliHo Big4yBato CBOK BiANOBIAANBHICTb 3@ HABYAHHSA.

116 Bignosigen

60

40

20

2(1,7%) 7 (6%)

41 (35,3%)

39 (33,6%)

27 (23,3%)

Pucynox 2 Pesynbmam 6i0nogioi na numanns mecmy “‘Busnauenms piens camooyinku”
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13. 1 xoTiB 61, WO6 iHLWI OOKM HavacTille cxBantoBanu Mol fil.

116 Bignosigen

40

31 (26,7%)

12 (10,3%)

Pucynox 3 Pesynomamu 8ionogioi “A xomis 6u, wo6 inwi 1o0u Hauwacmiwe cxeanosany moi oii’

Otxe, maroun pesynbrati 1, 2 ta 3, 4
KypCIB 32 MPEJCTABICHUMU TECTaMU, MOXKEMO
3pOOHTH TOTIEPEHI BUCHOBKH, IIIO BiJl KypCy
JI0 KYpCY Yy CTYJEHTIB-IICUXOJIOTIB ITiIBHIIY-
€ThCSl OaKaHHS JIOCATTH YCIIXY Y HaBYaHHI Ta
MiIBUIIYETBCS  CaMOOIIHKA.  Y4acTh Yy
M033ayJUTOPHUX  3aX0Jax,  TaKuxX  SK
npodopieHTalliiina podoTa y IIKOJAX MiCT
XapkoBa, IlograBu Ta  XapkiBChKOi 1
[TonTaBchkoi  oOnacTed, pobOoTa  CIy»)OM
coLjaybHO-TIcHXooriunoi  gormomoru HTY
“XTII”, cymicHHX 3axomax i3 Oi0JIIOTEKOO
yHIBepcUTeTy (BebiHapax, ceMiHapax, Kpyriux
CTONaX, CBATKOBHUX KOHIIEPTax), CTYAEHTCh-
KOMY CaMOBpSTyBaHHI, CIPHUSIOTH PO3BHUTKY
EMOIIHUX 3M10HOCTEH, OCOOMCTICHHX,
KOMYHIKaTUBHUX 1 MPOQeciiHuX KOMIIETEHT-
HOCTel 1 (hOpMYyBaHHIO JiJEPCHKHUX SKOCTEH
CTYJCHTIB-TICUXOJIOTIB Ta 1X YCHIXy Y
MaiiOyTHIM mpodeciiiHii TisSTBHOCTI, TaKii
HOTPiOHI CyCITUIBCTBY.

BuCHOBKH 3 T1aHOT0 TOCJiZKEHHS Ta
MIEPCIIEKTUBU TIOAAJBIINX PO3BIIOK Y JTaHOMY
HanpsMKy. [IpoBesieHe JOCTiIKeHHS JO3BOIISIE
CTBEPDKYBATH, 10 JIJIEPChKI SKOCTI € O/THIEIO
3  KIIOYOBUX  CKJIQJOBUX  mpodeciitHol
TOTOBHOCTI MaiOyTHIX TmcuxoforiB. Bonu
3a0e3meuyoTh He Jmie e(eKTUBHICTh Y
BUKOHaHHI TpodeciiHnx QyHKIH, a Wi
KOHKYPEHTOCTIPOMOXKHICTh ~ Ta  YCIHIIIHICTb
(daxiBlsl B yMOBax CY4YacCHOTO PHUHKY IIparli.
BusnaveHo, 1o JUis CTYJIEHTIB-TICUXOJIOTIB

Cnucok Jiteparypu:

1. Agamuyk O., Bivankocbka H. Emma-

29 (25%)
26 (22,4%)

18 (15,5%)

1

0COOJIMBOTO 3HAYCHHS HaOyBaroTh
JIFOIMHOLICHTPHYHICTb, EMITATIHHICTD,
peIICKCUBHICTh Ta €THYHA CIPSIMOBAHICTb, a
TaKOX BHCOKHIA PiBEHb €MOIIIHHOTO 1HTEIICKTY.
Came 1 SIKOCTI JIO3BOJISIFOTH MaHOyTHBROMY
NICUXOJIOTY HE JIIMIIE OpraHi3oByBaTd i
KOOPJMHYBAaTH CIUIbHY JisUIBHICTB, a W
HAJIMXaTH 1HIIUX, TIATPUMYBATH iX PO3BHUTOK,
(dhopmyBaTu arMochepy JIOBIpH Ta
TICHXOJIOTIYHOT OE3ITeKH.

Jligepceki SIKOCTI CTYJICHTIB-
TMICUXOJIOTIB CIIiJ] PO3MIIAAATH SIK 1HTErpaTUBHE
YTBOPEHHS,  SIK€  TIOEJHYE  KOTHITHBHI,
€MOIIITHO-BOJILOBI, MOpaJIbHI KOMITOHEHTH, 1110
MIPOSIBIISIFOTHCS Y 3[ITATHOCTI MPUIMATH PillieH-
Hs, 3a0e3meuyBaT KOMaHIHY B3a€MOJIIIO,
YHHUKAaTH KOHQUIIKTIB, JIEMOHCTPYBaTH THYyY-
KICTh 1 CTIUKICTh Yy TPOQECIMHUX BUKIIUKAX.
OTxe, PpO3BHUTOK JIJEPCHKOTO TMOTEHIIIATY
CTY/ICHTIB-TICUXOJIOTIB € BaXKJIMBOIO YMOBOIO
iXHBOrO  OCOOMCTICHOTO 1  TpodeciiHOro
CTaHOBJICHHS, a TaKOXK 3aMopyKOr0
eQeKTUBHOCTI MailOyTHBOT JisTIbHOCTI Y cdepi
TICUXOJIOTIYHOI IOTOMOTH.

[lepcreKTHBOIO TOJAIBIINX PO3BIIOK
BB)KAEMO aHAJI3 EKCIEPUMEHTAIBLHOI POOOTH
mo70 piBHA  CPOPMOBAHOCTI  JIAEPCHKUX
AKOCTe MaiOyTHIX TICHMXOJIOTIB y 3aKiazax
BUITIOi OCBITH Ta CTBOPEHSI PEKOMEH/Iail 11010
3aCTOCYBaHHS TEXHIK (POPMYBaHHS JIIAEPCHKUX
AKocTell MailOyTHIX MCHUXOJIOTIB.

TIHICT SIK YMHHUK NPOQECIHHOro CaMOBH3-
HaueHHs. Inforum: VIII Haykoso-npakxmuuna
inmepnem-rxonugepenyia. URL: https:/www.
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A survey of military and civilian residents living and working during the war in Ukraine
is conducted. The reflective, emotional aspects of the formation and development of social and
emotional intelligence of future specialists in the social sphere in higher education are
highlighted, taking into account global, European and Ukrainian trends and innovative
pedagogical technologies. The results are presented in the form of recommendations on the
need to form emotional intelligence skills as a central part of critical reflection on social work
in the context of the pedagogical and psychological-emotional context of the modern era. The
need for targeted formation of emotional intelligence as the basis of the professional culture of
a social specialist, practical training and mentoring of future social workers is substantiated,
since this determines the principles of responsibility, compassion, justice and ethical attitude
towards people, which is critically important for effective and humane work with vulnerable

groups of the population.

Key words: emotional intelligence; emotional competence; social intelligence;
pedagogical context; psychological-emotional context; innovative pedagogical technologies;

professional activity; social sphere specialist.

lvan Kirsanov

An extended abstract of the paper on the subject of:
“The influence of social and emotional intelligence on the efficiency of the future
activities of social professionals”

Problem setting. Social workers often
experience higher levels of burnout than other
workers, so it is important to understand the
coping processes and techniques they can use
to protect themselves from psychological
stress [21]. The ability to effectively manage
one’s emotional responses in challenging
situations is central to the role of social
workers. Emotions affect social workers in
various ways in their daily practice. Social
workers are constantly exposed to difficult
living conditions of clients, which are often a
result of stress from wartime conditions or the
consequences of the war currently taking
place in Ukraine [20].

Researchers argue that social and
emotional intelligence skills should become
an integral part of professional competence in
times of continuous change, and that this
requires social workers to have a wise attitude
towards both their own emotions and the
emotions of others [33]. The modern labor
market places high demands on the
adaptability and stress resistance of
employees, so the need to integrate social and
emotional intelligence skills into the
educational process is high. The formation of

emotional intelligence as a component of
acquiring soft skills of future social sphere
specialists becomes a necessary condition for
their successful professional activity. In
analyzing the prospects for using emotional
intelligence and social work practice,
scientists emphasize the complexity of
studying emotions, namely three general
themes identified by the results of surveys: 1)
recognition of emotional complexity; 2)
reflection on emotional topics; 3) examination
of one’s own biases. Despite the fact that the
centrality of emotions in social work dates
back several decades, further research is
needed on the introduction and management
of emotional intelligence in the educational
process of training future social workers in
higher education, the relevance and
importance of which for organizational life is
fully recognized [27].

Resent research and publications
analysis. The ancient Greeks pondered the
concept of  “emotional intelligence”,
believing that a wise person is one who is able
to combine reason, logic, and emotions. The
concept of emotional intelligence originates
from the ancient history of philosophical and
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psychological thought, and is rooted in the ideas
of Aristotle, Epictetus, Seneca, René Descartes,
Jean-Jacques Rousseau [1; 5; 6; 10], and many
prominent researchers and scholars who
emphasized the need to master emotions
through rational control, and their connection
with rationality and ethical development.
Despite the fact that this was two and a half
thousand years ago, the issue of human
emotions has remained unchanged.

The interest in emotional intelligence
re-emerged in the early 20th century due to
the discovery of a relationship between a
person’s success in career and life and the
ability to effectively manage one’s own
emotions, as well as the ability to effectively
interact with others based on emotional
connections [13]. At the same time, the results
of classical 1Q (intelligence quotient) tests
could not explain the peculiarities of people’s
motivation and behavior and assess these
abilities [28]. The scientist Ingram proposes
the following concepts regarding emotional
intelligence in social work: reflection in
action and reflection in action. The first
concept (reflection in action) refers to the
ability to think about a situation while a
person is engaged in it, and the other
(reflection in action) refers to the analysis of
the situation later [29].

A group of Ukrainian researchers led
by O.Romanovsky proved the high
effectiveness of the EI development program,
with the need to use discussions and debates,
which consist of several stages, namely:
preparation, the debates themselves, analysis
and work on errors (improving debate skills)
[15]. And at each of these stages, El
development occurs. Researchers E. Nosenko
and Kovryga noted the importance of the
adaptive and stress-protective function of El,
which is an important construct for future
social sphere specialists [14]. Such
psychological features that are extremely
important for social sphere specialists,
including self-awareness, empathy and
emotional regulation, can be developed using
psychological and pedagogical functions,
such as EIl training programs, creating a

positive environment in the student group. All
this will allow you to better navigate the social
and emotional situations that social sphere
specialists encounter in their personal and
professional lives, which will ultimately lead
to more successful professional activities.

Paper objective. The purpose of the
article is to analyze the essence and signifi-
cance of social and emotional intelligence as
an important component of success in the
professional activity of a social work
specialist and the ways of forming social and
emotional intelligence in future social sphere
specialists in the educational environment of
a higher education institution; to determine
on this basis the technologies for the
development of social and emotional
intelligence in future social sphere specialists.
The objectives of the study were as follows: 1)
to clarify the essence of the concept of
emotional intelligence of a social sphere
specialist from different points of view, its
structure; 2) to identify key factors that
influence the effectiveness of the formation of
emotional intelligence in future social sphere
specialists in higher education institutions; 3)
to highlight the pedagogical conditions for the
formation of emotional intelligence in future
social sphere specialists in the educational
process of a higher education institution; 4) to
characterize the technologies for the forma-
tion of emotional intelligence in future social
sphere specialists in higher education institu-
teons; 5) to develop practical recommenda-
tions for the development of emotional
intelligence in social sphere specialists in
modern higher education institutions.

Paper main body. The object of the
study is the educational process of future
social sphere specialists in the educational
environment of higher education institutions.
The subject of the study is the ways of forming
emotional intelligence in future social sphere
specialists in the educational process of a
higher education institution. The following
research methods are considered: critical
analysis of scientific sources on the research
problem; method of observation, study and
generalization of advanced pedagogical
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experience; analysis, comparison and
systematization of theoretical and empirical
surveys. In 2024, a study was conducted at the
National Technical University “Kharkiv
Polytechnic Institute” on the relationship
between the presence of emotional and social
intelligence skills and the effectiveness of
training and work of social sphere specialists
in the conditions of the modern Russian-
Ukrainian war. The study was attended by 67
people — students of pedagogical and
psychological specialties, 28 heads of various
business structures of the city of Kharkov, 30
working social sphere specialists of the city of
Kharkov. The study was conducted using a
survey method. The questionnaire used to
study the relationship between the presence of
emotional and social intelligence skills and
the effectiveness of training and work of social
sphere specialists consisted of two main parts:
the first part concerned emotional and social
intelligence skills, the second — assessment of
work performance. After collecting the
responses, a correlation analysis was
conducted to study the relationship between
emotional and social intelligence skills and
performance indicators of social workers.
After processing the data using the Pearson
correlation coefficient to study the linear
relationship between variables, correlation
coefficients were calculated for each pair of
variables (for example, self-awareness —
customer satisfaction, empathy — task
performance, etc.). The analysis made it
possible to identify important patterns and
draw conclusions about the significant impact
of these skills on professional activity and to
establish an unconditional relationship
between emotional and social intelligence
skills and the performance of social workers.
To study the level and characteristics of
emotional intelligence in  students of
pedagogical and psychological specialties,
managers of various business structures and
working social workers, the D. Lyusin test
(questionnaire) was also used. During this
survey, the level of emotional intelligence of the
above-mentioned respondents was determined

within the framework of one or another type of
relationship: “interpersonal emotional intelli-
gence”, “intrapersonal emotional intelligen-
ce”, “understanding one’s own emotions” and
“managing one’s own emotions”. The level of
empathy, social interaction; adaptation to
change; emotional resilience in stressful
situations was also determined.

Conclusions of the research. Based on
the results of the survey, it can be noted that El
has practical benefits in the context of pedagogy
and psychology of higher education, and the
formation of social and emotional intelligence
in future specialists in the social sphere is an
important aspect of their training in higher
education institutions. Several ways have been
identified that can contribute to the development
of these skills: 1) the introduction of specialized
courses on emotional intelligence; 2) the
organization of trainings and practical classes
to practice communication, cooperation and
conflict resolution skills; 3) conducting
conversations, educational lectures, practical
or scientific-practical conferences, other
thematic extracurricular activities; 4) involving
students in projects in the field of social work;
5) participation in international exchanges,
cross-cultural programs, etc.; 6) the inclusion
of aspects of social and emotional intelligence
in all academic disciplines so that students can
apply these skills in different contexts. The
scientific novelty of the work lies in the fact that
a holistic analysis of the problem of forming
emotional intelligence in future social sphere
specialists in higher education institutions has
been carried out; the structure of emotional
intelligence of such specialists has been
revealed (in particular, the concepts of
emotional awareness, managing one's own
emotions, self-motivation, empathy, recognizing
the emotions of other people); the psychological
and pedagogical features of the formation of
emotional intelligence have been determined;
the pedagogical conditions for the formation of
emotional intelligence have been characterized,;
the technology for the formation of emotional
intelligence in future social work specialists has
been theoretically substantiated.

166

Teopis i npakxmuka ynpaeninus coyianvhumu cucmemamu 3 ‘2025



HICUXOJIOI' O-1IEJAT'OI'TYHI ACIIEKTH PO3BUTKY

CUCTEMM BUII[OI OCBITH TA I 3MICTY

ITocTaHoBKAa npooeMu y
3arajJibHOMY BHIVIAAI Ta 11 3B’s30K 13
BXUIMBUMHM HAayKOBUMHU YU MPAKTUYHUMU
3apraHHsMu. ColiaiibHi MPALiBHUKKA YacToO
BIIYyBAIOTh BUIIUH PiBEHb BUTOpPAHHS, HIXK
HIII MPaliBHUKHA, TOMY Ba)KJIHBO PO3YMITH
MIPOIIECH aJIalTallli Ta TEXHOJIOTI, SKi BOHH
MOXYTh 3aCTOCOBYBATH JUISl 3aXHCTy BiJ
ncuxoJiorivHoro  crpecy [21].  3maTHicTh
e(eKTUBHO KePYyBaTH BJIACHUMH EMOIIHTHIMH
peakuisMd B CKIQJAHMX  yMOBax €
[EHTPAIbHOK Ui pPOJII  COMIaJbHUX
npaniBHukiB. Emornii pisHMMH cnocoOamu
BIUIMBAIOTh Ha COIiAJIbHUX IMPaIliBHUKIB Y
ixHId moBCsAKIeHHIH mnpakTuii. CorianbHi
NpaliBHUKKA  TOCTIMHO  CTUKAIOThCS 3
BOXKMMH YMOBAMH KHUTTS KIII€HTIB, SIKI 4ACTO
€ HaCJIIJTKOM CTpPeCy Bij BIHCBKOBHX YMOB a00
HACJIIJIKIB BiifHH, siKa 3apa3 € B Ykpaini [20].
€ 10Ka3u TOTO, IO CTYJICHTH, SIKi HABYAIOTHCA
Ha CITEIaIbHOCTSX, OB’ I3aHUX 3
coIiaTbHOI poOOTOIO, Ta, 0COOTIMBO, TaKi, SIKi
HE BOJIOJIIOTh CYKYIHICTIO COIaJIbHUX,
KOTHITHBHHMX Ta EMOILIMHUX HaBUYOK, 3HAHD 1
yMiHb, 10 JAIOTh 3MOTY JIFOJIMHI YCITIIIHO
B3a€MOMISATH 3 IHIIMMH, AAANTyBaTUCS O
COLIIATBHOTO CEPEIOBHIIA, CIIBIPAIIOBATH B
KOMaH[i, BUpINIyBaTH  KOH(IIKTH  Ta
npuiiMatd  BIANOBIJAJbHI  pIIIEHHS B
KUTTEBUX CHUTYAIlisIX, YacTO BBAXKAIOTh CBOL
3aBJaHHS  EMOIIMHO  CKJIQJHUMH  Ta
cTtpecoBumH [27].

IM 3a3BMuail BakKO PO3PI3HUTH Taki
eMolIii, IK emmaris, iIeHTU(IKaLlis, TUCKOM-
¢bopT, TpUBOTra, pO3/IpaTyBaHHsA/00ypEHHS Ta
e(eKTUBHO KepyBaTU HUMHU.

Jlesski  HayKOBIIl  BBaXKarOTh, IO
YCBIIOMIICHHS BIIACHUX yrHepeKeHb,
MOB’SI3aHUX 13 HOPMATUBHUM KYJIBTYPHUM
PO3YMIHHSIM, CIpUS€ PO3YMIHHIO PI3HUX
MPOsIBIB €MOLI Ta JoroMarae BHUSBIECHHIO
HABUYOK KEpyBaHHS TaKUMH EMOIIiISIMH.
Emouii €  dynaameHTanpHUMH Ui
JIOJICBKOTO  JIOCBiJly; BOHH  BUKOHYIOTH
YHUCIIEHH1 L17bOBI byHKIT, BiJI
MOTIEPE/DKEHHS JIIoJIel Tpo HeOe3MeKy 10
JIOTIOMOTH iM y HaJIaro/pKeHHI COIabHUX
cTocyHKiB [27]. locaiAHUKY 3a3HAYAIOTh, 1110

TeMa eMoIliil € 6araTorpaHHOI0 W OXOIUIIOE
pi3HI qucnuiuiinu [25]. BoHH CTBEpIKYIOTH,
10 HaBUYKU 3 COLIAJbHOTO Ta €MOILIHHOTrOo
IHTETIeKTY ~ MaloTh CTaTH  HEBiJ €MHOIO
YaCTHMHOI MPOodeciitHOT KOMIETEHTHOCTI Yy
gac Oe3nepepBHUX 3MiH, 1 IO 11e BUMArae BiJl
COIliaIbHUX TMPAIlIBHUKIB MYPOTO CTABJICHHS
SIK 0 BJIACHUX €MOIII#, TaK 1 1O €EMOIIIH 1HIITHX
[33]. Corianpbue po3yMiHHS — 1€, cepen
{HIIOTO, BMIHHS OIPAlbOBYBATU BEIUKY
KUIBKICTh HEBEpOATbHUX CHUTHAIIB 1HIIMX
JIOJICH; yOpaBIiHHSA B3a€MOBITHOCHHAMU
BiJIOYBA€ThCSL Yepe3 YCBITOMIICHHS EMOIIii,
3IaTHOCTI PO3IMI3HABATH Ta PO3YMITH, IO
BiTYYBAIOTh IHIII JIFOU. TakuM YHHOM, 1100
PO3BHHYTH B CO01 3/1aTHICTh JI0 HAHO1IBIIIOTO
BITIYTTS IIACTS Ta YCIIIIHOT camopealtizaiii,
(axiBIIrO comiabHOI c(hepr BapTO pO3BUBATH
CBI €MOIIWHUAN 1HTENEKT. AJKE 3aBAsAKA
oMy MO>KHA 3HAUTH OalaHC MK PO3YMOM Ta
MOYYTTSIMH Ta HAOMM3UTUCH 1O BIIUYTTH
rapMoHii y )KUTTI.

CyuacHuil pyHOK Ipaill BUCYBa€ BUCOKI
BHMOTH JI0 QJalITUBHOCTI Ta CTPECOCTIMKOCTI
MPAIiBHUKIB, TOMY HEOOXITHICTh IHTErparii
HaBMYOK  COIIIAIbHOTO Ta  €MOIIHOro
IHTENEKTy B OCBITHIM MpoOIlEC € BHCOKOIO.
@®opMyBaHHSI ~ €MOIIMHOTO  IHTENEKTy  SIK
CKJIQJIOBOI  HAOYTTSI ~ MSKUX  HaBUYOK
MalOyTHIX (axiBLIB cOLIATBHOI cdepHu cTae
HEOOX1/IHOO YMOBOIO iX YCHIIIHOT TpodeciitHol
misutbHOCTI. EMomil MaroTh HOTEHIUAT It
YCBIIOMJICHHSI BJIACHUX yIepeKEHb,
MOB’SI3aHUX 13 HOPMATHUBHUMH CYCILITbHUMH
MOTJISIITAMH, PO3YMIHHSIM CKJIQJHOCTI €MOIIii,
HaBiTh, SKIIO €MOIIi MOXYTh 3aBAaTUCS
MPOCTUMH, HACIPaBIi BOHU 3aCIyTOBYIOThH
PETENIFHOTO  QHATITUYHOTO  JOCIiKEHHSI.
@DaxiBIsIM COMiaTbHOI cepu 3a3BUYAll  HE
BUCTa4a€e 4acy, HEOOXITHOTO JJIsi OCOOMCTUX
poO3MyMiB 1 aHamzy Mg Yac poboTH Ha
iHmMBiAyanbHOMy — piBHI.  Taka  Qopma
AQHAJIITAYHOTO  YCBIAOMJIGHHS — Tiependavae
BUSBIICHHS  BIIACHUX,  IHOAI  BTLUICHHUX,
€MOIIIMHUX TPUTEPIB 1 3BEPHEHHS YBaru Ha HUX.
Y aHami3zi  MEpCHeKTHUB  BHUKOPUCTAHHS
€MOIIIHOTO 1HTEJIEKTY 1 MPAKTUKU COLIATbHOI
poOOTH, HAYKOBIII MiIKPECTIOIOTH CKIAHICTh
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JOCTIDKCHHST €MOIli, a caMme TpU 3arajbHi
TeMH, SKI BU3HA4YeHI 3a pe3ysbTaTaMu
OIHUTYBaHb: 1) BHM3HaHHA  EMOIlMHOI
CKJIAJIHOCTI; 2) PO3AyMH Ha €MOIIiiHI TeMHu; 3)
BUBYEHHSI BJIACHUX YIIEPEIKEHb.

He3Baxkatroun Ha Te, 110 LIEHTpaJbHE
3HAUEHHS eMOI[il y colianpHii poOOoTi csarae
KUIBKOX JICCATHIIITh, IOTPIOHE IOJaIbIIe
JOCTIPKEHHST BIIPOBA/DKCHHS Ta KEPyBaHHS
EMOIIHHUM IHTEJIEKTOM B OCBITHIH IIpolec
[ ATOTOBKHU ManOyTHIX COLATBHUX
npaniBHukiB 'y 3BO, akTyanpHICTH 1
BOXJIMBICTh SIKOIO I  OpraHi3aiiiHOIo
JKHUTTS € MMOBHICTIO BU3HAHOMO [27].

AHaJi3 OCTaHHIX JOCJTiIKeHb Ta
nyOJjikaniii, y SKUX  3aI0YaTKOBAHO
po3B’si3aHHs Ii€i mpobiremMu 1 Ha  SKi
criupaetbesi aBrop. llle crapomaBHi Tpeku
PO3MIPKOBYBaJIM HaJ MOHATTIM ‘‘€MOIIMHMIA
IHTEJICKT’, BBA)KAIOUH, 110 Myjpa JIFOJUHA —
Ie Ta, KA 3/1aTHa 00’ €THATU PO3YM, JIOTIKY Ta
emorii. KoHIeris eMoLiiHOro iHTeIeKTy Oepe
CBIM TIOYATOK 13 JTaBHBOT icTOpii (imocodcrroi
Ta TICHXOJIOTTYHOT JYMKH Ta CSATAE KOPIHHIM B
inei Apicrorens, Emikrera, Ceneku, Pene
Hexapra, XKan-XXaka Pycco [1; 5; 6; 10], ta
OaraTb0X BUJATHUX JOCTIAHMKIB Ta yYEHUX,
Kl ~ HaroJIomlyBaJiM Ha  HEOOX1JHOCTI
ONaHyBaHHS €MOII A 3a  JIOIIOMOTI'OIO
palioHaIbHOTO KOHTPOJIIO, Ta Ha 1X 3B’ 530K 13
PALllOHANIBHICTIO Ta ETUYHUM PO3BUTKOM.
HesBaxatoun Ha Te, mo 1e Oyyio OBl 3
MOJIOBUHOIO THUCSAYl POKIB TOMY, MHUTAHHSA
JIIOJICBKUX €MOIIIH 3aTUIINAIIOCS HE3MIHHUM.

[Tocunenust iHTEpECY A0 €MOIIHHOTO
IHTEJIEKTY 3HOBY BUHHUKJIO Ha mouatky 20
CTONITTS uepe3 Te, L0 Oyja BHBJIECHA
3aIIeKHICTh MK YCIIXOM JIIOJIMHU B Kap’epi
Ta B JKUTTI Ta 3JIaTHICTIO 10 €(QEKTUBHOTO
YOpPaBIiHHSA BIACHUMH €MOLISIMH, a TaKOX
3MaTHICTIO J10 e(EeKTUBHOI B3aeMomil 3

IHIIUMH ~ JIFOJBMH, 10  0a3yeTbcsl  Ha
emoriiaux  3B’s3kax  [13].  Bomnouac
pe3ynbTaTH KJIACUYHUX TECTIB 1Q

(koediieHT 1HTENEeKTY) HE 3MOTIU MOSICHUTH
0COOJIMBOCTI MOTHUBAIIIT Ta MTOBEIIHKN JTIOJEH
Ta OmIHUTH i 3ai0HOocTi [28]. HaykoBels
[HrpaM mpornoHye HaCTYITHI KOHIICIIII 00
€MOIIIIfHOTO 1HTENEKTy B COIialbHIN POOOTI:

BIIOOpaXCHHA B JIii Ta BIJOOpaXKCHHS JIii.
[lepmra xonuenmis (BimoOpakeHHS B JIii)
HAJISKUTH JI0 3IaTHOCTI [yMaTH MPO CUTYAITIF0,
NOKM JIFOJIMHA 3aiiMaeThCsi HEK, a iHIIa
(BimoOpakeHHS Jiii) HAJICKUTh JIO aHATI3y
curyanii misHime [29]. Metoto ocBitH 3
coliabHOI POOOTH € HaBUaHHS CTY/ICHTIB
BOJIOZIIHHIO pehIICKCHBHUMU TpakTHKamu [36].
Hanpuknan, kKpuTudHO pedieKCUBHA MOAECTH
dyka i [apanepa nependavyae BUKOPHCTAHHS
¢parmeHTa  mpodeciiHOrO  JIOCBiLYy  SIK
Marepiaixy JJisi PO3AyMiB 3a JOIOMOTOO KOJIET
[24]. lIamenkoBa A. i bactok H. mporonyroTs
KOHIICTIIIII0 PE(IIEKCUBHOCTI, SIKa BH3HAE, IO
eMOIIii BIAITParOTh TIEBHY pPOJIb Yy MOOYIOBI
3HaHb 1 TOMY, SIK BOHU BHUKOPHCTOBYIOTBCS
[3; 16; 17]. Emorii Takok BimirparoTh IHEBHY
poJb y BU3HAUCHHI BHOOpY, SKHUH JIOIU
po0JIATH, 0OMIpKOBYIOUH CBOT Jii [29].

AdexTuBHE BU3HAHHI Ta OOMIH €
BHUpIIAJIPHUMU B  Oaratbox mpodecisx,
OCKITBKH, SIK 3a3HAYEHO B JITEpaTypi MO0
corianbHOI poboTH, Oyab-siKa poOOoTa MOXKE
NPU3BECTH JO EMOLIHHOrO Ta (hi3UYHOTO
Buropands [26]. EMoriliHuiA iHTENEKT i
eMIIaTisi MAIOTh K KOTHITUBHI, TaK 1 eMOIIHHI
BuMipu. Hampukmiazn, Taki eMorrii, sik emmaris,
PO3MI3HAIOTECS B  MO3KY SIK €MITaTHIHA
BIJIMOBib HAa JOCBIJ IHIIUX, IIO MOXYTh
MHUMOBOJII BUKJIMKATH CHIJIbHI HEBPOJOIIYHI
peaxitii [26].

Xoua y JiTepaTypHUX JKepenaax Mpo
CTpecC 1 collialIbHy POOOTY HArOJIOIIYETHCS HA

BaXJIMBOCTI CTPYKTYPHOI'O Ta
OpraHi3alifHOr0 KOHTEKCTY, MEHIIE yBaru
MPUAUTSIETHCS €MOILIIHH1HI HACUYEHOCTI

MPAKTUK comianbHoi podotn [22]. CorianbHi
MPAMIBHUKHA YaCTO CTUKAIOTHCS 3 BAKKHMH

yMOBamMu pobortu, ane OUTBIIICTH
3aJUIIAIOTHCS  BIJJIAHUMHU  CBOIM  poOoTi,
HaBiTh HE BIOPABIIUCh 13 EMOIIIHHUM
HaBaHTaXeHHsIM  [23; 27].  ComianbHi

MpaliBHUKKA MOXYTh aKTHBI3yBaTH BHCOKHIA
piBEHb eMmmarii, 0 BKJIOYA€e TsArap BJIACHOL
peakuii Ta peakuii IHIIUX, IO MOXe
MIPU3BECTH JI0 CTPECY Ta BUTOPAHHS, TOMY IO
MO30K CTBOPIOE AyXe peajibHl BIAUYTTS Y
BIJIMOBINb Ha JOOCBifA iHIIO! Jrogunu [35]. V
[IbOMY BHUMAJKY, COIAJIbHI MpaliBHUKA
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CHPHUIMAIOTh IOYYTTS THIBY, IeNPECii, TPUBOTH
abo pasocTi KIE€HTA SK CBOI BJIACHI TOYYTTS,
0 BKa3ye Ha HEOOXIAHICTh MiAKPECITIOBATH
eMOIIiifHI acMeKTH $K LEHTPaJbHYy YacCTHHY
KPUTUYHOTO OCMHCIIEHHS B JIOCHIDKEHHSIX.
Came na erami HaBuaHHs y 3BO HeoOXimHO
dbopmyBatu y MaiiOyTHIX (haxiBIiB COIMIATBHOI
chepru  HaBUYKM  pe(IEKCHMBHOCTI  SIK
BUKOPHCTaHHS  BJAaCHOI  CaMOCBIJIOMOCTI.
Takum umHOM, adexkTHBHAa Ta pedieKCHBHA
peaKIlisi 3acIyroByIOTh Ha yBary B COIIAIbHIN
poboti. Emomiiianii intenekt (El) moxxHa
BU3HAYUTH SK 3JaTHICTh 1ICHTHU(DIKYBaTH,
BUPAXKATH, PO3YMITH, KEPyBaTh Ta PO3YMHO
BUKOpHcTOBYBaTH emoriii [29-31; 33; 38]. Bin
BKJIIOYA€ K KOTHITHBHI, TaKk 1 €MOIliHHI
acnekTu. El Takox Bu3HauaeThed K “30aTHICTD
MOTHUBYBaTH ce0Oe Ta HaINOJIETJIMBO JiSTH Meper
o0IMYYsiIM ~ po3uYapyBaHb;  KOHTPOJIFOBATH
IMITYJIbC 1 BIAKIaaaTU 3a70BOJICHHS;
peryJiroBaTd CBIM HacTpidi 1 HE JaBaTH
CTpaKIAHHSIM 3aII0JIOHUTH 3/1aTHICTh MHUCIIUTH;
criBuyBaTH Ta cropiBarucsa’ [32]. € OGararto
CUTYyaIlll, SIKI MOXYThb BHKJIMKATH €MOIlii B
colianbHil poOOTi, OCKUTLKA BOHU BKIFOYAIOTh
Taki JUIeMH, SK. TpaBMa, CTPaKIaHHS,
HACUJIbCTBO, 3JI0BKMBAHHS, Pi3HI BUAU BIUTUBY
ta BpazmuBicte [34]. [ns  Toro, 1100
BCTAHOBUTH Ta  MIATPUMYBaTU  JOBIpY,
¢axiBelp y cowiajgbHid cdepi Mae BOJOIITU
HaBUYKaMM KEpyBaHHS EMOL[IMHUM IHTeJNeK-
TOM, TOOTO OyTH B 3MO31 OYYTH, 3pO3YMITH Ta
KepyBaTH NMEPCIIEKTUBAMHU Ta EMOITISIMHU JIFOJICH,
3 sskumu BiH mipaitioe [29; 30]. Meromomoriunmit
apceHall Cy4YaCHHUX HAYKOBUX JOCHIJIKEHb
SIBJISIE COOOKO TTOEHAHHSI 3aralbHOHAYKOBOTO
Ta (p10COPCHKOr0 METOI0JIOTIUHOTO KJ1acTepa.
®dinococbkl  AOCHKEHHS  MalOyTHbHOTO
bopMyIOTbCSI B KOHTEKCTI TOCTMOJIEpHIC-
TCHKMX 3HaHb PO €MOILIMHUI IHTENEeKT, KU
BU3HAYAETHCS SIK CyMa HABUYOK Ta 3/110HOCTEH
JIOJMHU  PO3Mi3HAaBaTH  €MOIlii, PO3yMITH
HaMipy, MOTHBAII0 Ta OaXaHHS, SK I1HIIUX
JIFOJEH, TaK 1 CBOI BiIacHl. EMOIUIMHUI IHTENEKT
TaKOX PO3TIIIAETHCS K 3ATHICTh KOHTPOITIO-
BaTH CBOI eMOIIi] Ta eMOIll 1HIINX JIFOIEH I
BHPIIIICHHS MPAKTUYHUX 11podsiem [19].

B Vkpaini npobGiemu emouiiHOTO
IHTEJIEKTY MOCIIHKYBaIl TakKi HAyKOBI, SIK:

I. ApmaBa, O. BnacoBa, C. [lepeB'siHko,
B. 3apuneka, H. Kospura, E. Hocenko, Ta iH.
[2; 4; 7; 14].

VYkpaiHcbki  HaykoBIi B cdepi
nocimimpkenasa El ocooucrocti E. Hocenko ta
H. KoBpura  po3pobwimm  indopmariiiHo-
nepepoOmoBany moxaenb EI, ne moHsATTA
“eMOLIMHUNA 1HTETEKT  PO3TIISIIAEThCS Yepes
HMOHATTS  “‘eMoliiina posymuicts”  [14].
Hocnigaums B. 3apunpka noBoauth, mo EI
BIUTMBA€E Ha KOTHITUBHY (YSBIICHHS Mpo cebe
Ta Tpo IHIIKX), eMoUidHy (emouiliHe
CaMONOYYTTSI) Ta MOBENIHKOBY cdepu
(koMyHIKaTHBHA IOBEJIHKA) JIOIUHU [7, C.
19-22]. I'pyna ykpaiHCBKUX IOCTiIHUKIB Ha
yoii i3 PomanoBcbkum O. 110Besna BUCOKY
eeKTHBHICTh TporpamMu po3BUTKYy EI 3
HEOOXIJTHICTIO BUKOPUCTaHHS JTUCKYCIH Ta
ne0ariB, sIK1 CKJIaJal0ThCA 13 KUIBKOX €TalliB,
a camMe: IIJATOTOBKH, BJIACHE caMHX Je0aris,
aHamizy 1 poboTM  HAA  MOMHIKAMH
(BIOCKOHAlIGHHSI ~ HAaBUYOK  IPOBEJICHHS
nebariB) [15]. I Ha KOKHOMY 3 IIUX €TaIliB
BinOyBaeTbcss po3Butok El.  Jlochigauku
E. Hocenko Tta H.KoBpura Big3Haumimm
BUIUBICTh QalTUBHOI Ta CTPECO3aXUCTHOL
¢ynxkuii El, skuil € BaKIMBUM KOHCTPYKTOM
Juis MailOyTHIX (axiBLIB collialbHOI cepu
[14]. Taki mcuxosoriuHi 0COOIMBOCTI, IO €
HAJBOXKIUBUMHU JUis (axiBIIB COLIaTbHOL
chepu, BKJTFOYAIOYHN CaMOCBIJIOMICTb,
eMIIaTil0 Ta EMOIHY peryJsiioo, MOXHa
PO3BUHYTH 3a JIOTIOMOTOI  TICHUXOJIOTO-
NearoriyHuX QyHKIUIN, TakKuX, sIK MPOrpamu
HaBuaHHd El, CTBOpeHHA NO3UTUBHOIO
CepeqoBHINa B CTyAEHTChKHI Tpymi. Bee 1e
JIO3BOJIUTH ~ Kpamie  OpIEHTYBAaTHCS B
COLIAIbHUX Ta EMOI[HUX CHTyalisx, 3
SKAMHA CTHUKAIOThCA  (paxiBIi  corianbHOL
chepu B ocobucromy Ta mnpodeciiiHOMy
KUTTI, MO 3PEHITO0 TMPHU3BEAE A0 OUIBII
yCHiIIHOI TpodeciiHoi TisUTbHOCTI.

Bunijiennss He BUpilIeHUX paHille

YACTHH 3arajbHol MNpod/jaeMH, KOTpUM
MPHUCBIYYEThCST  JaHa  crartd.  Onmsin
BIIMOBIAHUX  JIOCHI/DKEHb 1  MyOJiKamiid

MoKasye, 1o YKpaiHa modvajia BIPOBAJIKY-
BaTH  COLAJIbHO-EMOILIIiIHE Ta  E€THYHE
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napuanHs (CEEH), a came iHHOBaIliliHY
HaBYaJIbHY MpOrpamy AJsl JiTel Ta MiJUTTKIB
BiJI JIOMIKITLHOTO JIO CTApUIOTO IIKUIBHOTO
BIKY, po3po0bieny aMEepPUKAHCHKUM
VYuisepcurerom Emopi (Emory University) y
pamkax nporpamu HoBa YkpaiHnceka mikosna
[11; 12]. Opmak @i KoHIemmii 1me
HEJOCTaTHHO PO3POOJICHI Ta BIPOBA/KEH] Ha
MPaKTHUIIl: EMOIIIMHUN 1HTEJIIEKT 4YacTO He
BPaxXOBY€EThCS, OCOOIUBO IiJ| Yac PO3TIISTY
BOKIUBUX (aKTOpiB pPOOOTH Cy4acHOTO
daxiBus Ta mig yac HaB4anHs y 3BO.
JlocmipKeHHST  CBigYaTh IMPO Te, IO
EeMOIIHAN 1HTENEKT 13 HOro ITOTEHIIHOO
3HAYYIIICTIO JUIS ITPAKTHKH COLIIaJIbHOI pOOOTH

€ HemocraTHbo gocmimkenuMm [9].  lle
MIATBEPKYE  HEOOXIJHICTH  PO3POOJICHHS
HaOararo  OUIBII  3araJbHOrO  IMIAXO.Y,

OB’ S13aHOTO 13 PO3POOKOIO TUIAHIB ‘‘HaWKpa-
[IMX TPaAKTUK’, SKI MOXYTh MaKCHUMi3yBaTH
MIOTEHITIAT COMIATBHUX MPAIIBHHUKIB IIISIXOM X
MiITOTOBKA Yy  3aKjIaJaX BHINOI  OCBITH.
HeoOXigHiCTh  BHBUEHHS Ta  PO3BHUTKY
COIIAJTLHOT'O Ta EMOIIIHOTO IHTEJIEKTY TIOCTaIa
0COOJIMBO TOCTPO B OCTAHHE  JICCATUPITUS,
OCKUTbKHY 301IbIIICHHS EMOIIIOTEHHUX CUTYAITiH,
MiJBHIIEHA KOHKYPEHIlsI Ha PHHKY Tpari,
3aHWKEHUH PIBEHb CAMOKOHTPOJIO BIIACHUX
eMoIIiii a00 3amepedyeHHsT eMOIIIMHUX PeaKIii
Ta BiifHa B YKpaiHi MPU3BOIATH JI0 301TBIICHHS
EeMOIIIMHNX  HABaHTAXEHb HA  JIIOJUHY,
HETaTWBHOTO BIUIMBY Ha TICHXIYHE CaMOITOYYT-
TS, JIO TICUXIYHUX PO3JIaJiB Ta XPOHIYHUX
3aXBOPIOBAHb T4, B IJIOMY, TIEPEIIKOHKAIOTH
BUKOHYBATH MpodeciiiHi 000B’I3KHU.
®opMy/IIOBaHHA  HijIei cTarTi
(mocTaHoBKa 3aBAaHHs). MeTa CTaTTi Mmossirae y
TEOPETUYHOMY OOIPYHTYBaHHI Ta €MIIIpUY-
HOMY aHaii3l B3a€EMO3B’SI3Ky MUK pIBHEM
PO3BHTKY  COLIAJIBHOTO W  €MOIIHHOro
IHTEJIEKTY Ta Pe3yJbTaTUBHICTIO mpodeciitHoi
MITOTOBKM 1 TPOTHO30BAHOI0 E€(EKTHUBHICTIO
npodeciiiHol AisuTbHOCTI MalOyTHIX (axiBIIiB
comianbHOl cepr, a TakoXK Yy BHUSBICHHI
KOMIIOHEHTIB 1 MEXaHi3MiB, sIKi 3a0€3MeUyIOTh
OITUMI3AIlIO IIi€1 MITOTOBKH 3 ypaxXyBaHHIM
3a3HAYEHHX 1HTENEKTYAIbHUX XapaKTePUCTHK.
HaykxoBa HOBHM3HA pOOOTH IOJIATAE B
TOMY, IO yIeplie Ha OCHOBI CHCTEMHOTO

MiIX0Ty OOTPYHTOBAHO B3aEMO3B’S30K MIXK
piBHEM  COMIAJLHOTO Ta  E€MOIIHHOTO
IHTEJIEKTY Ta MPOTHO30BAHOIO €PEKTUBHICTIO
npodeciiiHol AisUTbHOCTI MaOyTHIX (axiBIliB
comianbHOI chepu; po3poOICHO CTPYKTYPHO-
(GYHKIIIOHATIEHY MOJIEJTh BILUIUBY COIIAIBHOTO
Ta EMOIIMHOrO IHTENEKTY Ha KIIOYOBI
npodeciiiHi  KOMIETEHTHOCTI  (haxiBIIiB
CoIiabHOT POOOTH; BUBHAYCHO Ta EMITIPUIHO
HiATBEP/KCHO KOMIIOHEHTH COIIaJIbHOTO I

EMOIIHHOTO  IHTEJIEKTY, 10  HaWOUIbII
CyTTEBO BIUIMBAIOTh Ha  e(EKTUBHICThH
BUKOHaHHs  mpodeciiHux  QyHKIIH Yy
comianpHid cdepi (3maTHICTHL 10 eMIATii,
peryjsilis eMOIlild, HaBUYKHA COILIaJIbHOL
neprerniii, KOMYyHIKaTUBHA  THYYKICTB);
YTOYHEHO 3MICT TMOHATh  “‘COLIAJIbHUM

IHTEJIeKT MaiOyTHHOro (haxiBI COLIAIBHOI
cthepu” Ta “eMOIIMHHIA IHTEJICKT
MalOyTHROTO (haxiBIs colianbHOI chepu” y
KOHTEKCTI IpodeciitHOl TisITbHOCTI.
3anpornoHOBaHO aBTOPCHKY Kiacudika-
[II0 YMHHUKIB (KOTHITHMBHUX, a()EKTHUBHUX,
MOBEIHKOBHX), 1110 OMOCEPEIKOBYIOTh BILIHB
COIIIAIbHOTO Ta EMOIIHHOrO IHTEJIEeKTY Ha
npodeCiiiHy yCIIHICTb. PO3KPUTO CTPYKTYpY
eMOIIIMHOrO  IHTENEeKTy TakuX  (paxiBLiB
(30KpeMa, TOHSTTS EeMOIiIHOT 00i13HaHOCTI,
YIpaBIiHHS CBOIMU €MOITISIMH, CAMOMOTHBAII1,
eMIIaTii, po3mi3HaBaHHs eMOIIiN 1HIINX JFO/IEH);
BU3HAYEHO TICHXOJIOTO-TIEAroriuyHl  0CO0H-
BOCTI (hopMyBaHHSI EMOIIIITHOTO 1HTENIEKTY.

Bukiaax  ocHOBHOro  Marepianay
JAOCJTiZKEHHsI 3 TOBHUM OOIPYHTYBaHHIM
OTPUMaHUX HAyKOBHUX pe3yJbTarTiB.

Hocninauiibka mpoOjemMa CTaTTi BU3HAYA€
HEOOX1/IHICTh HOBOTO (popMaTy BIAMOBITHUX
MEXaHI3MIB Yy MpOIEeCi YCKJIAaJHEHHS pIBHA
MPOJYKTUBHUX CHUJI Ta COIIAJIbHUX BIHOCHUH
JIOJIMHY Ta TPUPOIU HA OCHOBI COIIAIbHOTO

Ta EeMOIIMHOro IHTeNeKkTy. (DaKTHUYHO,
COLlAJIbHUM  Ta  €MOILIWHHUH  I1HTEJIEKT
CIPUSIIOTh YCHIIIHOMY PO3BUTKY

Halpi3HOMAaHITHIUX cep HAYKU 1 TEXHIKH,
a TaKoXX pO3BHBAIOTHCS SIK CaMOCTIHHI

KOMIOHEHTH. TakuM YHMHOM, ChHOTIOJHI
BRXUJIMBOIO,  aKTyalbHOIO  Ta  JOCHUTH
3HAUYIIOK TpoOJeMor0 Juisi  Teopli Ta

MPAKTUYHOTO BHUKOPUCTaHHS € pPO3poOKa
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OCHOB  JISJIBHOCTI  cy4yacHOro  (axiBIis
comianbHOI chepu Ha 0a3i COLIAIBHOIO Ta
EMOIIIITHOTO 1HTENEeKTY. 3BaKAKYH HA TE, 0
(¢eHOMEH  JIIOJICBKOI  JISTIBHOCTI  JTaBHO
IpUBEPTAE yBary BUCHUX, doxyc
JIOCJTIJDKEHHST 30CePEPKCHUI Ha JIOIIBHOCTI
BUKOPUCTaHHS  HOBHUX  QITOPUTMIB  Ta
MEXaHI3MiB B3a€EMOJIi, BKJIFOYAIOYU
COIIAILHUH Ta eMOIIHUIA 1HTEJICKT.

El crae Bce OinbIn BOKJIMBOIO TEMOIO
B TayTy3i OCBITH. 3araJlbHOBU3HAHO, 1110 JIFO/IH
3 BucokuM piBHeM El kparie miarorosneHi 10
OpIEHTYBaHHS B COIIIAJbHUX 1 EMOLIMHHX
CUTyallisX y CBOEMY ocobucromy Ta
npodeciiinomy x)utTi. Lle € akTyaapHUM IS
MalOyTHIX (axiBIiB comianbHOI cepH, sKi
MOBUHHI MaTH TIUOOKE PO3YMIHHS MOBH,
KyJIbTYpPH Ta CIJIKyBaHHS, 00 e()eKTHBHO
BUKOHYBaTH CBOi pouri. CriJibHA MO3HIlIS, B
SKIi TOMyJISIpHI Ta HAYKOBI KOHIICTIII{
EMOIIITHOTO THTENEKTY 31MIIIHCS: eMOIIHHIA
IHTEJIGKT PO3IIUPIOE YSABICHHS PO TE, IO
o3Hayae OyTH po3yMHHM Ta MuciiutH [ 13; 18].

Ha BigMminy Big 1Q, sikuii 3akinancHuit
TCHETHYHO, JIFOJIMHA MOXE PETyJIIOBaTH Ta
MiJBUNIYBATH CBii €MOI[IHHUI  1HTEIIEKT
MPOTATOM YChOTO KUTTS. BaxuBo po3ymiTH,
I10 MMOKa3HUK COLIIaTbHUX HABUYOK € HE MEHIII
BOKJIMBUM i1 €(PEKTUBHOI isUIBHOCTI Ta
0COOHCTOro ycCmixXy, HDK 37aTHICTh JIOTIYHO
MUCIUTA YU BUPINIyBAaTH MaTeMaTHuHI
3anaydi. Hapasi po6oToaBIli 3B€pTatoTh yBary
Ha Te, IO BHCOKI PO3YMOBI 3TI0HOCTI HE
3aBXKIM € KpUTEpieM, KU BU3HAYA€ YCIiX
JIOWHY Ha poOoTi. Hampukian, Bonu 6epyTh
Ha POOOTY JIIOAMHY 3 HIMPOKUM MOCITYKHUM
CIIUCKOM Ta BUCOKHM ITOKa3HUKOM JIOTIKH Ta
IQ, a BoHA BUSBISETHCS TUPAHOM, KU He
3IaTHUN Y>KUTHUCS B KosekTuBi. Came ToMy
BCe OLIbIIe BETMKUX KOMITaHIM 3BEPTAIOTHCS
3a JIOMOMOTOr0 JI0 (haxiBIiB 13 €MOIIHHOrO
IHTENEKTY: IOCTaTHhO 3poOUTH B IHTEpHETI
3amUT “eMOIIHHUN 1HTENeKT s Oi3Hecy”,
o0 mepexkoHatucs B 1boMmy. JlocmimTHuUKH
3a3HAYar0Th, IO BHCOKHH  €MOIIMHUNA
IHTEJIEKT MO3WTHUBHO BIUIMBAE Ha 3JaTHICTH
mpaioBaTy B KoMaHai. EMOIIAHMIA IHTEIEKT
— 11 3/IaTHICTh JIIOJAMHU CIIPUAMATH BIACHI
eMolIIii, 1o, cepel IHIIOro, BIJIMBAE HAa

3MATHICTh MpaloBaTH B  KOMaHAl Ta
Bi4yBaTH HacTpoi kojer. Yacro moau
copuiiMaloTh cebe He Tak, SIK Mpo HHUX
nymaroTh iHM. KoHpineHiiHICTh eMoIii —
e MepUINi KPOK 0 MEPEOIiHKU MOBEIIHKH.
HivicHo,  Oi3Hec-mijaepu, SKi  MOXYTb
MpaloBaTH 3 E€MOLIWHOK CTOPOHOIO CBOET
oprasizartii, JIOIIOBHIOIOTH poIIeC
YOpPaBIiHHA HOBUM 3MICTOM Ta 3HAYCHHSIM,
IO TOKpallye SKICTh BUKOPHUCTAaHHS BCIX
IHCTPYMEHTIB yIIPaBIiHHS.

VY 2024 poui Ha 6a3i HamionaasHOTO
TEXHIYHOTO  yHIBEpCUTETY  “XapKiBChKHMA
MOJITEXHIYHUNA THCTUTYT OYJIO MPOBEIACHO
JIOCTIDKEHHS ~ B3a€EMO3B’SI3KY  HAsSBHOCTI
HAaBUYOK  EMOI[IHHOrO Ta  COLIaJIbHOIO
IHTENEKTY 3 Pe3yJbTAaTUBHICTIO HABYAHHA Ta
po6oTH (axiBIIiB cOIIaTbLHOT chepr B yMOBaX
Cy4acHOi POCIHCBHKO-YKpaiHChbKOI BIHHU. Y
JIOCJTIJDKEHHI TPUHHAIO ydacTh 67 oci6 —
CTYJICHTIB TIEJAroTiYHUX Ta ICHXOJOTTYHHX
CrieniaJbHOCTeH, 28 KEpiBHUKIB PI3HHX
013HEC-CTPYKTYp M. XapKkoBa, 30 mpaironynx
¢axiBmiB comianpHoi chepu M. Xapkosa.

JlocmimkeHHs MTPOBOJIMIIOCH METOIOM
ONUTyBaHHSA. MeTon onuTyBaHHS  OyIo
obpaHo SIK OCHOBHUH, OCKIJIBKH

JIOCTiPKyBaHE sBHIIE Mae Cy0 €KTUBHO-
OCOOMCTICHMH  XapakTep, TOOTO pIBEHb
c(hOpMOBaAHOCTI COIIAIBHOTO Ta €MOIIIHHOTO
IHTENIEKTY, a TaKOX TIOB’S3aHI 3 HUM
KOTHITMBHI, IIOBEIIHKOBI ¥  eMoOLiiHl
0CO0JINBOCTI, Halle(DEeKTUBHIILIE BUSBIISAIOTHCS
yepes CaMOOIIHKY Ta pednekciro
pecionzieHTiB. KpiM Toro, omnuTyBaHHS
JI03BOJISIE OXOMUTH 3HAUYHY BUOIPKY B YMOBax
00OMEXEHOIr0 AOCTYIY 10 OYHMX JIOCIIIKEHb
yepe3 BOEHHMM CTaH, OE3MEeKOBl PU3UKHU Ta
reorpadiuyHy PO3MOPOIICHICTh MaOyTHIX 1
YUHHUX (axiBIliB COLIAIBHOI chepH.

[lin yac mpoBeneHHs OMUTYBaHHS
Oyna 3a0e3medeHa  CTaHAapTH3allis  Ta
MOPIBHSHHICTh JaHWX, W0 BAXJIHUBO JIJIS
MOJIAJIBIIOTO KIIBKICHOTO aHali3y KOpeJsiii
MK pIBHEM EMOIIIITHOTO Ta COIladbHOTO
IHTENIeKTy 1 MOKa3HMKAMH HaBYAJIBbHOI YU
npodeciiiHoi  pe3ynbTaTUBHOCTI.  MoJKHa
3a3HAYUTH, 0 METOJ] € €TUYHO MPUHHITHUM
y BOEHHHUX YyMOBaX, aJke HE CTBOPIOE
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JOJATKOBOT'O TNICHXOJIONYHOTO HABAHTAXKEHHS,
Ha BIAMIHY BiJl CKCIIEPUMEHTAILHUX abo
CIIOCTEPE)KHUX  METOJIB,  SKI  MOXYTh
MOCHITIOBATH CTPEC Y PECIIOH/ICHTIB.

Bimomo, 1o BuOipka AOCHIIKEHHS
MO€ BB)XaTHCS YMOBHO PENpPEe3eHTaTHUBHOIO,
SKIIO IOTPUMAHO TaKUX YMOB:

- 10 BUOIPKH BKIIIFOYECHO SIK CTY/IEHTIB
COILIlaIBLHO-TIENArOriYHMX CHeliaIbHOCTEH, TaKk
1 MpaKTUKyoUnX (HaxiBIlB coIiaabHOI chepw,
110 J03BOJISIE MPOCTEKUTU TUHAMIKY BILUIUBY
COLIIAJIPHOTO W EMOINIMHOTO 1HTENIEKTY Ha
eTarax IiJroTOBKH Ta peaiizarii nmpodeciiiHoi
JUSUTBHOCTI, a caMe JOTPUMYETHCS pi3HOpIBHE-
BiCTh Ta npodeciiiHa MPUHAJICKHICTD;

- B3ATO JI0 yBaru reorpadivuHy Tta
COIAJIbHy  PI3HOMAHITHICTB:  YYaCHUKH
JOCTI/DKEHHS MPECTABISIOTh Pi3HI PErioHu
VYkpaiau, 30KkpeMa TEepUTOpii 3 IMiIBUIICHUM
pIBHEM BOEHHHX 3arpo3, M0 3a0e3redye
BpaxXyBaHHS KOHTEKCTY CY9aCHUX peaiii;

- BPaXOBYETHCSI CTaTEBO-BIKOBA CTPYK-
Typa: y BHOIpII MPHUCYTHI MPEACTABHUKH 000X
crareil Ta pi3HUX BIKOBUX KaTETOpii, IO BaX-
JIMBO JIJIs1 MiHIMI3aIil CHCTEMAaTHYHHX ITOXHOOK;

- 00csar BUOIPKU JI03BOJISIE€ 3MIMCHUTH
KOpEJISILIIHI Ta MOPIBHSUIbHI TOCHIJKEHHS Ta
ckiazaae (3a ymoBu n > 10 % Big reHepagbHOI
CYKYMHOCT1 a00 CTaTUCTUYHO JOCTATHIN s
00paHUX METOIB aHaJi3y).

BoaHouac noBHa penpe3eHTaTUBHICTb

oOMexeHa 4Yepe3 BOEHHI YMOBH, IO
YCKJIQJHIOIOTh JOCTYIl JO BCIX KaTeropii
¢daxiBimiB 1 3yMOBIIOIOTH 3aCTOCYBAHHS

3py4HOi BUOipKH (convenience sampling).
Ile onuTyBaHHS Aa€ 3MOTY OTpUMATH

BaJIiIHI nani po B3a€MO3B’ 30K
MICUXOJIOTTYHUX KOMIIETEHTHOCTEMN 1
npodeciiiHoi  eheKTHUBHOCTI B  peaJbHUX

yMOBax BiffHH, KOJIU CTPECOBi (PaKTOpU pi3KO
BIUTMBAIOTh HA EMOIHY CTaOiIbHICTh 1
couianbHy B3aeMonito ¢axisui. Kpim Toro,
BOHO 3a0e3neuye BUSBICHHS  (aKTOpiB
npodeciiHOT CTIMKOCTI Ta aTJanTHUBHOCTI, SKi
IpSMO OB’ s13aH1 3 PO3BUTKOM €MOLIIHHOTO Ta
COLIaIbHOTO  IHTENEeKTY, MI0  OCOOJUBO
aKTyaJbHO B KpHU30BUX 1 HeOE3NMeYHUux
CUTYyallisIX; a TaKoX [O3BOJSE IIBHUIKO

310paTu MacmTaOHMIA eMITIpUYHUN MaTepial
y cuTyauii 0OMeKeHOro AOCTYIYy A0 OYHHMX
METOMIB (CIOCTEPEKEHHS, EKCIEPUMEHTY)
yepes O0e3mekoBi pu3nku. MokKHA 3a3HAYUTH,
0 TaKe JOCHIUKCHHS CIpHUs€ pPo3poOIi
NPAaKTUYHUX PEKOMEHJIAIN s CHCTeMH
OCBITH Ta COLIaJIbHOI POOOTH, BKIIOYAIOYU
OHOBJICHHSI HABUAIBHUX IPOrPaM 1 METO/iB
miAroToBKU  (haxiBIiB, a TakoX (Qikcye
YHIKQJIBHUI JOCBiA podeciiHoi AisTbHOCTI
B YMOBAaX BiiiHHU, IKMH MO>X€ CTaTH OCHOBOIO
JUIs TOJNANBLIMX JOCIHIIPKEHb CTPECOCTiii-
KOCTi, €MOIIfHOTO BUTOpPAHHS Ta TCHXOJO-
riYHOI MATPUMKH (DaxiBIIiB.

Pesynmpratt  1OTO  JTOCTIDKECHHS
MOXXYTh OyTH KOPHUCHHMH 3aKJIajJaM BHIIO1
OCBITH — IS YJOCKOHAQJICHHS OCBITHIX
IporpaM  COLITLHO-TICAATOTTYHUX  CIeIialThb-
HOCTEH 13 aKIIEHTOM Ha PO3BUTOK €MOIIIIHOTO
Ta COIIAJIBHOTO IHTENEKTy; MiHiCTepCTBY
COITBHOI TOJIITUKY Ta CITy»K0aM COIiaTbHOTO
3aXHUCTy — JIJIsl PO3POOKU CTpATETiil MiATPUMKH
Ta TIIBUIICHHA  ©(EKTUBHOCTI  poOOTH
COI[lAIbHUX  TPAIBHUKIB y BOEHHUX 1
MICISIBOEHHUX YMOBaX; KEPiBHUKAM COILiallb-
HHUX CIIy’KO — IS CTBOPEHHSI TPEHIHIOBHUX
nporpaM 3 po3BHUTKY soft skills, emorriitnoi
peryJsii, KOMYHIKaTHBHOT THYYKOCT;
IICUXO0JIOraM 1 TpeHepam — i (popMyBaHHS
porpaM  TCUXOJIOTIYHOI — MIATPUMKHA  Ta
3ano0iraHHs  mpodeciifHoMy  BUTOpPaHHIO;
MDKHApOJHUM I'yMaHITapHUM OpraHizariisaMm —
AK eMIlipuuHa 0a3za JUld MPOEKTIB MiITPUMKHU
yKpaiHChbKMX (paxiBLIB cCoOLIalbHOI cdepu;
HAyKOBISIM 1 JIOCTITHMKaM — JUISL PO3BUTKY
HAyKOBOTO 3HAHHS TIPO BIUIMB COLUAJIbHO-
eMOLIITHUX KOMIIETEHTHOCTEH Ha e(eKTHB-
HICTh JISUTBHOCTI B YMOBAaX BHMCOKOT'O DIBHS
cTpecy.

OnuTyBaJIbHUK  SKMH ~ BHKOPHCTO-
BYBaBCs JUIi BUBYCHHS B3a€MO3B 3Ky MIXK
HAsABHICTIO  HABHYOK  €MOIL[IMHOro  Ta
COLIIAJILHOTO 1HTEJIEKTY Ta Pe3yJIbTaTUBHICTIO
HaBYaHHS Ta PoOOTH (axiBIIB COLIATBHOL
cdepu, CKIIaaaBcs 3 IBOX OCHOBHUX YaCTHH:
mepiia  YacTHHAa  CTOCYBajacs  HaBHYOK
€MOLIIHOTO Ta COLIaJIbHOTO 1HTEJIEKTY, ApyTa
— OLIIHKU Pe3yJIbTaTUBHOCTI POOOTH.
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Tabauys 1.

OnuTyBaJBLHUK /1J15 BUBYEHHSI B3A€MO3B’SI3KYy MiK HASIBHICTIO HABUYOK eMOIiiiHOT0 Ta
couiajJbHOro iHTeJeKTY Ta Pe3yJbTATHBHICTIO HABYAHHSA Ta Po0OTH

3anuTaHHsa |

Bigmosini |

baau

HaBuuku eMouiifHOTO Ta comiajibHOro inteaekry (Uacruna 1)

51 MOXy JErko BHU3HAYUTH CBOI

1 30BCIM HE 3r0AEH

CaMoCBIIOMICTh eMoIrii 5 MOBHICTIO 3TOJCH
S ycBimomutioro, SK MOi  eMoIIii 1 30BCIM HE 3r0AEH
BIUIMBAIOTH Ha MOT JIii 5 MOBHICTIO 3TOJCH
Sl 3maTHW KOHTPOJIIOBATH CBOL 1 30BCIM HE 3r0AeH
Camoperymnsaris €MOIIii B CTPECOBUX CUTYaIlisIX 5 TOBHICTIO 3T0JIeH
S BMifO amanTyBaTHCA A0 3MiH Y 1 30BciM HE 3roJieH
CepeIOBHIII 5 TOBHICTIO 3T0JIeH
Emmnaris S MOXy 3pO3yMiTH eMOoIii 1HITIX 1 30BciM HE 3roJIcH

nmroaei

5 OBHICTIO 3r0JIEH

51 "acto CTaBNIOCS 110 TMOYYTTIB
HIIKX JIFOJIEH 3 PO3YMIHHAM

1 30BciM HE 3roacH

5 OBHICTIO 3r0JIEH

CowianbHi HABUYKU

51 nerko 3HaXO0/KY CIUIBHY MOBY 3
HOBHUMHM JIFOIbMU

1 30BcCIM HE 3rofcH
5 OBHICTIO 3ro/IeH

KOH(ITIKTH

51 BMit0O e(eKTUBHO BHUpIIIyBaTH

1 30BcCIM HE 3rofcH
5 OBHICTIO 3ro/IeH

PesyabraTuBHicTh podotu (UacTuHa 2)

3a/10BOJICHICTD KIIIEHTIB Knientn

4acTo
3a10BOJICHHS BiJl MO€T poOOTH

BUCJIOBJIIOKOTH 1 30BCIM HE 3roJeH

5 MIOBHICTIO 3ro/IeH

S1 OTpUMYIO TO3UTHBHI BIITYKH BiJl
KITIIEHTIB TIPO CBOIO JisSTBHICTh

1 30BCIM HE 3roJeH

5 MIOBHICTIO 3ro/IeH

E(I)GKTI/IBHiCTL BUKOHAHH:A 3aB/IaHb Sl Bcrmraro

BUKOHYBATH
poOoui 000B'SI3KH BYaCHO

cBOI 1 30BCIM HE 3roJeH

5 MOBHICTIO 3r0JIEH

CBO{if poOOTI

51 nmocsraro MOCTaBICHUX INNIEH y

1 30BCIM HE 3rojeH
5 MOBHICTIO 3r0JIEH

ChiBmpars B KOMaHi
KOMaH/I1

S BBaxkaro, mo J00pe Mparion B

1 30BCIM HE 3rojeH
5 MOBHICTIO 3r0JIEH

Moi koseru 4acTo 3BEPTAOTLCA 10
MCHCE 3a TOIMIOMOI'0XO abo nopaaoro

1 30BciM He 3rofeH

5 OBHICTIO 3r0JIEH

OcobwucTuii po3BUTOK s

chepi

PpEryJIsipHO
CaMOpO3BUTKOM Yy TpodeciiHii

3aiMarocs 1 30BciM He 3rofeH

5 MIOBHICTIO 3r0/IEH

ITicna  36opy  BiamoBimelr  Oyio
IPOBEJCHO  KOpENSAUIHHUN  aHami3  Juid
BUBYCHHS  3B’SI3KY ~ MDK  HaBHYKaMHU
E€MOITIHHOTO Ta COIIAJIbHOTO IHTENEKTY 1
MOKa3HWKAMHM  Pe3yJIbTaTUBHOCTI  poOOTH
¢axiBLiB coiatbHOT chepH.

Ticns 00poOKH JAHUX 13

BUKOPUCTAHHSAM KOPEJSILIHHOIO KoepirlieHTy
[Tipcona 11t BUBUCHHS JIIHIMHOTO 3B'SI3KY MiXk
3MIHHUMH, OyJI0O pPO3paxOBaHO KOPEJSLIHHI
KOe(ILIEHTH Ui KOXKHOI Mapu 3MIHHHUX

51 aKkTUBHO IWIyKal MOKIJIMBOCTI
JUISL IOKpAIIeHHs! CBOIX HAaBUYOK

1 30BciM He 3rofeH

5 MIOBHICTIO 3r0/IEH

(HampuKiIag, CaMOCBIAOMICTh — 3aJj0BOJIE-
HICTb KIJI€HTIB, eMmmaTisi — e(eKTHUBHICTb
BUKOHAHHS 3aBJaHb Tomlo). OTpuMaHi JaHi
BIATIOBIIAJIM HOPMAIBHOMY PO3MOALLY, TOMY Y
BUKOPHCTaHHI KOPEJSAILINHOTO KOe]ilieHTy
Crnipmena He Oyno HeoOxigHocti. Ilpm
IHTeprpeTallii pe3yJIbTaTiB 3HaUeHHS KOpes-

IiitHOTO KoedilieHTy BapiroBasiocs Bia “-17 1o
“1”, me “1” — 1e imeaabHUA HO3UTUBHUM 3B'S-
30K; “-1” — imeaNbHMM HETAaTUBHUI 3B'S30K;
“0” BIZICYTHICTb 3B'SI3KY. byso oriiHeHO
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CTaTUCTHYHY 3HAYYIIICTh (p-3HAUCHHS), SKa
cxmana p < 0,05, mo mATBepKY€E 3HATYIIICT
OTPUMAaHHX PE3yJIbTaTiB.

[TpoBenenmit aHai3 JI03BOJINB
BUSBUTH  B@XKIUBI  3aKOHOMIPHOCTI  Ta
3pOOHUTH BHCHOBKH IOJI0 3HAYHOTO BILTUBY
[IUX HAaBUYOK Ha MpodeciiiHy TisIbHICTh Ta
BCTAHOBUTH  OE3YMOBHHMH  3B'I30K  MIiX
HaBUYKAMH EMOIIIHHOTO Ta COLIAJIBHOTO
IHTENIeKTY Ta pe3yJbTaTUBHICTIO POOOTH
(axiBIiB comialbHOI chepHu.

Jnst JIOCIIKEHHS piBHS Ta
OCOOJIMBOCTEH  €MOIIITHOrO  IHTEJEKTY Y
CTYJCHTIB TICNAroriyHUX Ta TICHXOJOTIYHUX
CIEIIAJIbHOCTEH, KEPIBHUKIB Pi3HUX Oi3HEC-
CTPYKTYP Ta MParorInx (HaxiBIliB COIIATbHOT

chepu, OyB TaKOX BHKOPHUCTAaHHH TECT
(ormuryBasibHuk) /JI. Jlrocina. B xoxi manoro
ONUTYBAaHHS BHU3HAYABCS PIBEHb E€MOILIIHHOTO
IHTEJIEKTY BHILEO3HAUYEHUX PECHOHACHTIB Yy
paMKax TOrO YM IHIIOTO THUIY BiTHOCHH:
“MIKOCOOHCTICHMA eMOLIMHUN  1HTEIEKT”,
“BHYTPIITHBO-0COOMCTICHHUIA EMOLIIHUNA
1HTEeNeKT”, “pO3yMiHHS BIACHHX E€MOIli~ Ta
“kepyBaHHs BJIAaCHUMH eMorismu”. Takox
BU3HAYaBCS PIBEHb e€MMarii, COIiaIbHOT
B3aeMOJil; ajamTamii g0 3MiH; €MOIIMHOI
CTIMKOCTI Y CTPECOBUX CUTYAIIisIX.

[Ticns  mpoBeneHHS  AOCHIDKEHHS,
Oy OTpUMaHi CepeJIHI 3HAYCHHSI KUTbKICHUX
MOKAa3HHUKIB YCiX TpYyN ONUTYBaHHUX, SKi
BinoOpakeHi y Tabnui (Tabmn.2).

Tabauys 2.
KisibkicHi IOKa3HUKY PiBHAI eMOLIHHOIO iHTE/IeKTY y PeClIOHIeHTIB
Jy>xe HU3bKUii .. o Bucoxkunii
. Hu3zbkuii piBeHb CepenHiii piBeHb .

piBeHb piBeHb
Mixocobuericinii 30 % 40 % 10 % 20 %
eMOIIHHUN IHTEIEKT
BryTpimHbO-
0COOUCTICHUH eMOLIHHUI 50 % 20 % 30 % 0%
IHTEJIEKT
Posyminms BIIACHHX 30 % 30 % 30 % 10 %
eMOILii
Kepyl'saHHﬂ BJIACHUMU 70 % 20 % 5% 5%
eMOIIISIMU
Emmnaris 20 % 10 % 20 % 50 %
CouiasibHa B3aEMO/IisT 30 % 20 % 40 % 10 %
Ajanrartist 0 3MiH 10 % 25% 25% 30 %
Emorniina CTII/IK‘ICTL y 10 % 10 % 20 % 60 %
CTPECOBHX CUTYaIIsIX

AHanmizyroun  TaOJNMI0,  MOXHA HHU3BKOMY piBHI, a 30 % pecrnoHIeHTIB 100pe

BIAMITUTH, 11O 3HAYEHHS MIKOCOOHMCTICHOTO
E€MOIIIHHOTO  IHTENEKTy  BHSBWJIUCS  Ha
HU3bKOMY piBH1 y 40 % pecroHIeHTIB; cepel-
Hil piBeHb BUsABICHO y 10 % mocmimKyBaHNX
ta y 20 % pecnonneHTiB Oyin0o BHUSBICHO
BHUCOKHUI piBEHb MI)KOCOOHMCTICHOTO
emoliitHoro iHTenekty. CepeaHi 3HauYCHHS
BHYTpilIHbo-ocoducticHoro El y 50 % oci0
BUSIBJICHO HA JOCUTh HU3bKOMY piBHi, Y 20 %
Ha HHM3BKOMY pIBHI, a BHCOKHUH pIBEHb
BHYTpilIHBO-0coOucTicHoro  EI  B3arami
BiJIcyTHIN. Y cepennboMy y 30 % pecrioneH-
TIB PO3YMIHHS BIACHUX €MOIH € Ha

PO3YMIIOTh BJIACHI eMolIii. To6To,
nigouBarouu  MIJCYMKH — aHajii3y  piBHA
eMOILIITHOro  IHTENEeKTY  BHIICO3HAUYEHUX

PECTOHJICHTIB y paMKaX TOr'0 Y 1HILIOTO TUITY
BiAHOCHH, MOKHa ckaszatd, mo EI nwmx
PECTIOHJ/ICHTIB Ma€ JIOCUTh HU3bK1 TTOKa3HUKU
y IIKajaxX KepyBaHHs BIACHUMHU EMOIIiSIMHU,
BHYTPILIHBO-OCOOMCTICHOTO Ta MIXOCOOHC-
TICHOTO pyciia, a piBeHb PO3YMIHHS BIACHUX
eMoIliii Tocijmae cepeAaHi 3HaueHHsA. Sk
INPUIYLIEHHsS, MOYKHA  3a3HA4MTH, MIO
HU3bKHUI pIBEHb MOKA3HUKIB y TOCIHIKEHHI
OB 13aHUH 13 HEMPOCTUMH YMOBAMHU POOOTH
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MiJT Yac BOEHHOI arpecii 3 OOKy pocii.
OdyeBUIHO, WO YMOBHM BIHHU  YacTo
CYNPOBOJUKYIOTbCSI  MTOTOKOM  HETaTUBHOL
iHpopMaii, siKa MOXE BHKJIMKATH CTpPax,
TpUBOTY abo0 po3ryOseHicTh. Po3rmsimaroun
NUTAHHS PO3BUTKY EMOIIHOIO 1HTENEKTY
¢axiBiiB corianbHOi cepu, MaidbyTHIX abo
TUX, XTO HABYAETHCS, CIiJ B3SATH 10 YyBaru
3BHYANHI peaslii HAIIOro TEeMepiliHbOro
JKUTTS, HAcCAMIIepe/l BOEHHUH CTaH, B SKOMY
MU OJKHBEMO. AJDK€ B yMOBax BiWHHU
€MOLIIMHUNA  IHTEJIIEKT CTac HEe  JIUIIE
IHCTpYMEHTOM aJanTaiii, a W BaKJIUBUM
peCypcoM JUIsl TICUXOJIOTIYHOI CTIHKOCTI Ta
cowianpHOI migTpuMku [8]. BoaHodac nocuthb
3HAYHHMM BIJICOTOK JIOCHIJKYBaHUX BiJIPi3HsI-
€THCSI BUCOKUM PIBHEM eMIIaTii Ta eMOIiHHOT
0013HAHOCTI, IO CBIIYWUTH MPO 3IATHICTH
CTYJICHTCHKOT MOJIOAI JO0 CaMOIII3HaHHS Ta
BKazye Ha 1 cCoOIllalbHy  YYTJIHUBICTD.
HatomicTp, Oinplma dYacTHHA CTYAEHTIB
MaroTh NOTpedy B JOJATKOBOMY HAaBUaHHI Ta
HiATPUMII JUTSE PO3BUTKY CBOTO €MOIIIHHOTO
iHTeNeKkTy. BusBieHi 0cOONMMBOCTI CBiyYaTh
PO HEOOXIIHICTh HIJIECIPIMOBAHOI POOOTH
HaJ TIOKpAIIEHHSM eMOIIHHOT perysiii,
eMrarii Ta HABUYOK COILIAJBLHOI B3aeMOmIil
MaifOyTHIX (haxiBLiB colLianbHOI cdepu Mmifg
Yyac HaBUAHHS y 3aKJ1aJIaX BHIIOT OCBITH.

PesynbraTH, oOTpuMaHi mig  yac
JNOCHIJUKEHHSI, Ha JKallb, HEBTImMHI. Tak
OUTHIIICTH OMUTYBAaHUX BII3HAYMWIIH, IO

BIUYJIM CYTTEBI 3MIHM Ha TIpIIE Y CBOEMY
KHUTTI, 0OpPU LBOMY OUIBIIICTH 13 HHUX
OXapakTepU3yBalo CBIl HUHIIIHIN MCUXIYHUI
CTaH gK “‘eMOIIWHUM IIOK, SKUH W Joci
TpuBae”. IlpoBeaeHe onuTyBaHHS MOKa3alo,
II0 YacTUHA CTYJEHTIB ‘“‘HECIPOMOXKHa
KoHTposroBaTH BiacHe 43 xuttsa” (90 %),
“Heoxoue TIUIAaHye CBi MaiOyTHIi yac”
(82 %), “BimuyBac MOCTIiiiHY TOCTPY TPUBOTY
(60 %). Kpim 1poro, cyTrTeBO 3MICTHUBCS
BEKTOp OYIKyBaHb Y CHCTEeMI LIHHOCTEH
Cy4acHOTO CTyJEHTa COIliagbHOl cdepu.
MoHa TOpIBHATH PE3yJIbTAaTH OIUTYBaHb,
NPOBEIEHUX 10 MOYaTKy BiiiHH, Komu 83 %
MOJIOIUX  JIIOJed  MpisUIM  [pO  CBIM
MarepianpbHuil  100pobyT, 80 % — mpo

3a0e3nedYeHHs CBOTO MpogeciiHOro cTaTycy i
75 % mpo mo0pOKi, TO 3apa3, Mij Yac BiiHH,
maibke 100 % MpiloTh PO MHUp, CHOKIH Ta
ouikyBaHHi mnepemoru [4]. Pesynbrar
MPOBEJICHOTO JOCHIKEHHS CBIITYUTH PO TE,
00 “OCHOBHMMH O3HaKaMU EMOI[IITHOTO
HeOmaromoysyyuss ~ MOJIOAI B CHTyali
noBHOMacmTabHOT BiiHM B YKpaiHi €
nepeBara HETaTUBHUX EMOIIHHUX CTaHIB
(30Kpema, cTaHy IIIOKYy), HepalioHaJbHe
CTaBJICHHSI JIO CBOIX €MOLIIHHUX MEPEKUBAHb.
BunsnricTs MIPE/ICTAaBHUKIB MOJIOA1
YCBIIOMJIIOIOTh ~ HAsIBHICTh ~ HETaTUBHUX
0COOHCTICHUX 3MiH y ce0e, MpoTe He 3aBKIU
B 3MO031 CaMOTYKKH 1ie ckopuryBatu’ [4].

BucHoOBKM 3 1aHOT0 JOCTiIKEHHS Ta
MEPCIIEKTUBH MOAATBIINX PO3BIIOK Y TaHOMY
HanpsIMKy. Pe3yibpTaTh aHamizy OTpUMaHUX
pe3yJIbTATIB JTO3BOJIMIM 3POOUTH HACTYITHI
BUCHOBKH. JlisTbHICTH (DaxiBIs COIIaTbHOT
chepu — 1e dopma OyTTS Ta BH3HAYAIbHA
yMOBa  rapMmoHizamii  OlOJIOTIYHMX  Ta
COLIAJIbHUX MPUHIUIIB JIIOJACHKOI MPUPOIH.
EMomiifHuid 1HTENEKT € JyKe BaKIMBUM
dakropoM IS JISUTBHOCTI  CYy4acHOTO
daxiBis comuianbHOi chepu, OCKITBKU MOPST
13 HEOOXIHICTIO MaTu JOTIKy TpodeciitHol
JUSITBHOCTI, He3/IaTHICTh (haxiBIlsl BCTAHOBUTH
AKICHUM KOHTAakKT 13 YJ€HaMHM KOJEKTHUBY
HEMUHy4Ye T[pu3Bele [0 mpodieM Yy
COLIIaJIbHO-TICUXOJIOT14HIH Horo atmocdept, 1,
SK HACIiJIOK, HE JIUIIEe 0 eMOIIHHUX, a i 110
(biHaHCOBUX BTpAT.

bepyun 3a OCHOBY AaHi OTpUMaHUX
pe3yNbTaTiB ONMUTYBaHHS, MOKHA 3a3HAYUTH,
mo EI mae mpakTuyHy KOPUCTh B KOHTEKCTI
MeJaroriki 1 IICHXOJIOril BHIIOI IIKOJIH, a
(¢hopMyBaHHS COIIATLHOTO Ta EMOIIIHOTO
IHTENIeKTY Yy MaiOyTHIX (axiBIIiB COIiaTbHOI
chepu € BaXJIMBUM aClEKTOM  iXHBOI
MiJTOTOBKU B 3aKjajax BUIIOi ocBiTh. Byro
BU3HAUEHO JCKITbKA MUIAXIB, SIKI MOXYTb
CIPUSITH PO3BUTKY IIUX HABHUOK.

1. 3anpoBa/pKeHHST  CHIEIiali30BaHUX
KypciB, SKI 30CEpemKeHI Ha PO3BUTKY
EMOIIITHOTO 1HTEJIEKTY, 10 Oy/e JormomMaratu
CTyJICHTaM  yCBIOMHTH  CBOi  €MOIIii,
HABYUTHUCS X KOHTPOIIOBATH Ta PO3Mi3HABATH
eMolIii 1HIITUX.
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2. Opranizaris TPEHIHTIB Ta
NPaKTHYHUX 3aHATh, 10 BKJIIOYAIOTH POJIHOBI
Irpy, METOMUKY TOpT-GOJio, CUMYISILIi Ta
TPYIIOBI OOTOBOPEHHS, MO JO3BOJHUTH CTYICH-
TaM BIIPAlbOBYBATH HABUYKHU CITUIKYBAHHS,
CIIBIpAIli T2 BUPIIIEHHS KOH(ITIKTIB.

3. IIpoBeneHHst Oeci, MPOCBITHUIIBKUX
JICKIIIH, PAaKTUYHUX UM HAYKOBO-TIPAKTUYHUX
KOH(epeHIiH, 1HIIO0T TEeMaTUYHOI T03aHaBYAIb-
HOI aKTUBHOCTI.

4. 3any4eHHs CTYICHTIB JI0 PealbHUX
MIPOEKTIB, cTapramB y cdepi couianbHOi
poboTwu.

5. 3anpoBa/KeHHSI  TMICHUXOJIOTIYHUX
TPEHIHTIB, BOPKIIOIIB, IICHXOTEPAIIEBTUIHUX

TEMAaTUYHUX TPyHn Ta IHIUBIAYyaJbHOTO
IICUXOJIOTIYHOTO  KOHCYJIBTYBaHHS — JUIs
dopmyBaHHS HaBHYOK pediexcii  1momo

BJIACHOTO JOCBiAy 1 eMOUild y MaiOyTHIX
¢axiBLiB comiaabHOI cepu.

6. 3arpoBaIKEHHS CUCTEMU
MEHTOPCTBA, JIe JOCBiMUeHi (axiBii OyayTh
JIIUTHUCS CBOIM JOCBIJIOM 1 3HAHHSIMH.

7. Yyactb y MDKHapogHUX OOMiHax,
KPOC-KYJIBTYPHHX TIporpaMax abo MpoeKTax 3
NpeACTaBHUKAMH 1HIIMX KYJIBTYp, IO Oyze
CIPUSITU PO3BUTKY €MIIATIi, TOIEPAHTHOCTI Ta
PO3YMiHHS PI3HOMAaHITHOCTI.

8. Bii1toueHHs acmekTiB COLIaJIbHOTO
Ta EMOIIIITHOrO IHTEJNEeKTy B yCl HaBYaJbHI
JTUCIUILTIHY, 1100 MaiOyTHI ¢axiBIli pi3HUX
HANpsIMKiB MOTJIM 3aCTOCOBYBaTH HaBUYKH
camoperysLii, TaiM-MEHEPKMEHTY 1 T. 1H. B
npodeciifHiil JiSIbHOCTI.

CucrtemMaTuHe BIPOBAKEHHS METO-
UK, crpsiMoBaHuX Ha ¢opmyBaHHs EI y
3aKJIajjaX BHILOI OCBITH, OyJe CHpUSITU HE
TITPKMA TIABUIICHHIO aKaJeMIYHUX Pe3yJib-
TaTiB, a W 3araJbHOMY OJaromoIyJdro
MoJoi. PO3BUTOK €MOIIHHOrO 1HTENEKTY
CTYJICHTIB JIONIOMOXKE€ MaWOyTHIM (axiBIsM
couianbHOl cepu cTaTH OUIbII UyTINBUMHU
0 T1oTped 1HIMX JojeH, ePEeKTUBHO
KOMYHIKYBaTH Ta YCHIIIHO BHUPILIyBaTH
KOH(JIIKTH B CBOiH mpodeciitHiil TisIbHOCTI.

Tlomanpmmia PO3BUTOK JIAHOT'O
JOCITDKEHHS BOaYaeMO Y PO3IIUPEHH] BUOIPKU
Ta TIOPIBHSAUILBHOMY aHAi3i:  IPOBEICHHS
JIOCHI/PKEHh Ha OUIBIIIA 1 CTAaTUCTHYHO
penpe3eHTaTuBHI  BHUOIpPI,  BKIIIOYAIOYH
CTYJICHTIB pi3HMX 3aKJIaJiB OCBITH, IPaKTUKY-
ounx (axiBI[iB, a TaKOX TIIOPIBHSAHHSA 3a
perioHaIbHUMU O3HaKaMH Ta CTYTICHEM BILUIUBY
BOEHHUX YMOB; y TIPOBEJICHHI JIOHTITIOHUX
JIOCJTIIKEHb: BIJICTE)KEHHS TMHAMIKH PO3BUTKY
COIIIAIbHOTO Ta EMOLIHHOIrO IHTEJIEKTY Ha
eranax HaBYaHHS Ta MOAAIBILIOI MpogeciiHoi
JISUTBHOCTI JUISl BUSBIIEHHS CTa0LIbHOCTI abo
3MIHM  B3a€MO3B’SI3KIB 13 C(PEKTHBHICTIO
poboTH; Yy po3poOiIIi Ta arpodarii KOpeKLiHHIX
1 TPEHIHTOBUX IPOTPaM: CTBOPEHHI LLIECTIPS-
MOBaHMX METOJUK PO3BUTKY EMOLIHHOro i
COIIATBHOTO  IHTENEKTY JUIS  IIiIBUILICHHS
npodeciftHOl  CTIMKOCTI Ta  aJanTHBHOCTI
¢axiBuiB comianeHOi cdepu; y BHBYCHHI
BIUIMBY KPU30BUX (AKTOPIB: aHANI3y TOrO, SK
BiifHA, CTpecoBi MOJii Ta MOCTTpaBMaTH4HI
NepeXUBaHHS MOAU(IKYIOTh POJIb EMOIIIHOTO
Ta COLIAILHOTO IHTENEKTY B mpodeciiiHiit
epexTUBHOCTI. BBakaeMo 3a  JOIUIBHE
NPOBE/IEHHSI IHTEPKYJIBTYPHHUX JIOCHIKEHb!
MOPIBHSHHS pe3yibTaTIB YKpalHCBKHUX
¢daxiBIiB 13 JJOCBIIOM IHIIMX KpaiH, IO
NepEeKUBAIIM BOEHHI a00 KPU30B1 CUTYallli, IS
y3araJibHeHHs1 €eKTUBHUX CTparerii mpode-
CIHOI MIArOTOBKM; IHTErpauito IHU(POBUX
TEXHOJIOTIH:  JOCHIUKEHHS  MOJKIMBOCTEH
BUKOPUCTAHHS OHJIaH-TpeHiHriB, VR/AR-
CEepe/loBUI] Ta MOOUIBHMX 3aCTOCYHKIB JUISI
PO3BUTKY COLIAIbHO-EMOLIIHHUX KOMIIETEHT-
HOCTEH; TOCTIKEHHS TEeHIEPHUX 1 BIKOBHX
aCTIEeKTIB: BHSBIEHHS OCOOJIMBOCTEH BIUIMBY
COIIITbHOTO Ta EMOIIHHOro IHTEJIEKTY Ha
npodeciitHy epeKTUBHICTh 3 ypaxXyBaHHIM
cTaTi, BIKYy, JOCBIy pPOOOTH; KOpEISIi0 3
IHIIIMMU TICUXOJIOTTYHUMH XapaKTEPUCTHKAMH:
PO3IJIA] 3B’SI3Ky COLIATBHOTO Ta €MOLIHHOTrO
IHTEJNEKTYy 3 PIBHEM CTPECOCTIHKOCTI, emria-
TI€10, MOTHUBAITI€0, KOTHITUBHOIO THYUYKICTIO Ta
PU3HMKOM €MOLIIITHOTO BUTOPaHHSI.
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