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IMILIILMTHI TEOPII HAPOIIIYBAHOI'O IHTEJEKTY SIK PET'YJIATUBHA
SOFT SKILLS AZJAIITALISA TA ICUXOMETPUYHI IOKA3ZHUKH
OIIUTYBAJIBHUKA

Anomayin: y cTarTi 3/1CHEHO TeOpeTHYHE OOTPYHTYyBaHHS Ta EMIIPUYHUN aHaNi3
IMIDTIUTHUX TEOPi HApOIIYBaHOTO IHTENEKTY sIK CKianoBoi perymartuBHux soft skills y
CprKTypi IICUXOJIOTIYHUX PECYpCiB Ma1716yTHix q)axiBuiB [TpoananizoBaHo cy4acHi HayKOBi
HiAX0IU 10 p03yM1HH;1 THYYKHX HABUYOK SIK lHTpaHCI/IXIIIHI/IX YTBOPEHbB, IO 3a0€3MeUyI0Th
CaMOPETYJISIIII0  TiSUTBHOCTI, aJaNTHBHICTh 1 TOTOBHICTH J0O Hp0(1)ecmHor0 PO3BHTKY.
OOrpyHTOBAaHO JOLUIBHICTG PO3IJISAAY IMIUIIIUTHUX TEOpi HapoOLIyBaHOTO IHTENEKTY SK
PEryJISTUBHOIO MEXaHi3My, 1110 BU3HAYa€ CTaBJICHHS OCOOUCTOCTI /10 HAaBYAJIbHUX TPYIHOLIIB,
POJIi 3yCcHiIb Ta KOHTPOJIIO HaJl pe3yJibTaTaMu JisibHOCTI. [IpencraBineHo pe3yabTaTu aganTarii
yYKpaiHOMOBHOI Bepcii ONMMTyBaJbHHMKA IMIUTIIMTHUX Teopid 3mi0HOCTe Ta aHami3 Horo
NICUXOMETPUYHHUX MOKa3HHKIB. EMIipruHe JOCHiIKeHHS IpoBeneHo Ha BUOipui 3100yBadiB
nepmoro (0akalaBpChbKOTO) piBHS BHUINOI OCBITH PI3HUX cHeriaibHOCTe. OTpumani
pe3yNbTaTH 3acCBIAYMIM JOCTaTHIM piBEeHb BHYTPINIHBOI Y3TOJKEHOCTI METOAMKU Ta
MO>KJIMBICTh i1 BUKOPUCTaHHS JUIS JOCHIDKEHHS perynsaTuBHUX soft skills y cuctemi Buioi
OCBITH. BusBI€HO MDKIpymnoBl BIIMIHHOCTI y BHP@XEHOCTI IMIUIILUTHUX TEOpii
HapOIIYBAaHOTO 1HTEJEKTY 3aJIe)KHO BiJ HampsmMy npodeciiiHoi MIArOTOBKH, IO MIATBEPIKYE
JOLUIBHICTD TU(EpeHIIH0BaHOr0 MiAX0AY 10 PO3BUTKY THYYKMX HAaBUYOK Yy 37100yBauiB BUIIOI
OCBITH.
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PETyJIATHBHI pecypcH; NICUXOMETPHYHI TOKa3HHUKH; aJanTallis ONUTYBaJIbHHKA; 3/100yBadl BHIIOL
OCBITH.
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IMPLICIT THEORIES OF GROWING INTELLIGENCE AS REGULATORY SOFT
SKILLS ADAPTATION AND PSYCHOMETRIC INDICATORS OF THE
QUESTIONNAIRE

Abstract: the article provides a theoretical justification and empirical analysis of implicit
theories of growing intelligence as a component of regulatory soft skills in the structure of
psychological resources of future specialists.
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It analyzes contemporary scientific approaches to understanding flexible skills as
intrapersonal constructs that ensure self-regulation of activity, adaptability, and readiness for
professional development. The expediency of considering implicit theories of growing
intelligence as a regulatory mechanism that determines an individual's attitude to learning
difficulties, the role of effort, and control over the results of activity is substantiated. The results
of the adaptation of the Ukrainian-language version of the questionnaire on implicit theories of
abilities and the analysis of its psychometric indicators are presented. An empirical study was
conducted on a sample of first-level (bachelor's) higher education students of various
specialties. The results obtained confirmed the sufficient level of internal consistency of the
methodology and the possibility of its use for studying regulatory soft skills in the higher
education system. Intergroup differences in the severity of implicit theories of incremental
intelligence depending on the direction of professional training were revealed, which confirms
the expediency of a differentiated approach to the development of flexible skills in higher

education students.

Key words: implicit theories of intelligence; incremental intelligence; soft skills;
regulatory resources; psychometric indicators; questionnaire adaptation; higher education

students.

Zhanna Bogdan

An extended abstract of the paper on the subject of:
“Implicit theories of growing intelligence as regulatory soft skills adaptation and
psychometric indicators of the questionnaire”

Problem setting. The modern higher
education system operates in conditions of
constant socio-economic change, which
necessitates a reorientation of educational
outcomes from the acquisition of purely
professional knowledge to the development of
flexible skills that can ensure adaptability,
professional mobility, and readiness for
lifelong learning. In this context, soft skills are
increasingly seen as intrapersonal constructs
that integrate cognitive, motivational, and
regulatory components of personality. Of
particular importance among them are
regulatory soft skills related to the ability of
an individual to consciously manage their
own activities, efforts, and attitude towards
difficulties in the process of learning and
professional development. One of the key
psychological constructs that reflects these
regulatory mechanisms is implicit theories of
incremental intelligence, which determine an
individual's perception of the changeability of
abilities, the role of effort, and control over
the results of activity. At the same time, in the

domestic psychological space, the problem of
operationalizing implicit theories of growth
mindset in the structure of soft skills remains
underdeveloped, and the lack of adapted
Ukrainian-language psychodiagnostic tools
complicates their systematic empirical study.

The study aims to adapt a questionnaire
on implicit theories of growing intelligence and
analyze its psychometric indicators in the
context of considering this phenomenon as a
regulatory soft skill in higher education
applicants.

Recent research and publications
analysis. The analysis of recent research and
publications indicates that soft skills are a
fundamental psychological resource ensuring
professional adaptability and
competitiveness. While Ukrainian scholars
emphasize the role of flexible skills in
professional socialization and management
under  uncertainty, foreign  discourse
highlights them as essential intrapersonal
constructs rather than secondary additions.
Despite the established connection between
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implicit theories of incremental intelligence
and persistence in the works of C. Dweck,
their integration into a unified regulatory
model within the national scientific space
remains fragmented.

Regarding previously unsolved parts of
the general problem, there is a lack of
conceptualization of implicit theories as
structural components of soft skills that combine
cognitive beliefs with behavioral self-regulation
strategies. Furthermore, the absence of adapted
Ukrainian-language psychodiagnostic tools
complicates systematic empirical study and
hinders the implementation of psychological
technologies for developing regulatory soft
skills in higher education.

Paper objective. Adapt the implicit
theories ~ of  incremental intelligence
questionnaire and analyze its psychometric
indicators while considering this phenomenon
as a regulatory soft skill for higher education
students.

Paper main body. The empirical study
conducted during the 20242025 academic
year involved 373 bachelor's level students
from  various  specialties, including
psychology, = computer  science, and
economics. Psychometric analysis of the
Ukrainian version of the Implicit Theories of
Abilities Scale confirmed its reliability with a
Cronbach's alpha coefficient of 0.673, and
item-total correlations ranging from 0.61 to
0.77. The results demonstrated a
predominance of average levels of growth
mindset among students, with significant
intergroup differences where psychology
students showed the highest orientation
toward incremental intelligence
($M = 30.89%), while students of economics
and management showed the lowest
($M = 15.33% and $M = 18.00% respectively).
These findings justify the need for a
differentiated approach to developing
regulatory soft skills within different
educational programs.

Conclusions of the research. The
study substantiates the feasibility of
considering implicit theories of growing
intelligence as a component of regulatory soft

skills that ensure self-regulation of learning
activities and an individual's readiness for
professional development. Adaptation of the
questionnaire on implicit theories of abilities
confirmed its acceptable psychometric
quality: the internal consistency coefficient of
the scale was a = 0.673, and the correlations
of items with the total score varied within the
range of r =0.61-0.77, which confirms the
internal consistency of the methodology and
the possibility of its use for research purposes
in the higher education system of Ukraine.

An analysis of descriptive statistics of
implicit theories of incremental intelligence in
a sample of higher education seekers (n =
373) showed a predominance of average
levels of expression, reflecting the presence of
basic regulatory resources in future
specialists and, at the same time, the need for
their further targeted development. A
comparative analysis between groups of
different specialties revealed significant
variability in the average values of the
indicator: the highest level of implicit theories
of incremental intelligence was recorded
among students majoring in psychology (M =
30.89 £ 8.05), intermediate values were
recorded among students majoring in
computer science (M = 22.43 + 9.29), while
the lowest values were observed among
students majoring in Economics and
International Economic Relations (M = 15.33
+ 10.26), Management (M = 18.00 = 5.78),
and Marketing (M = 17.00 £+ 3.88).

The intergroup differences identified
confirm the influence of educational and
professional contexts on the formation of
regulatory beliefs about the changeability of
intelligence and the role of effort in learning
activities, and justify the expediency of a
differentiated approach to the development of
soft skills in higher education students. The
results obtained provide a scientific basis for
further research into implicit theories of
incremental intelligence, in-depth analysis of
their links with other regulatory characteristics
of personality, and the development of
psychological and educational programs aimed
at forming regulatory soft skills in future
specialists.
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ITocTaHoBKa npoodJiemMu B
3arajJlbHOMy BHMIVISIAI Ta 11 3B’S30K 13
BOKIMBUMH HAyKOBHMH 4YH HPAKTHYHHUMHU
3apranHsMu. CyyacHa cucTeMa BUIIOi OCBITH
VYkpainu (QyHKIIOHYE B yMOBax TJIHOOKUX
COIIATbHO-EKOHOMIYHHUX TPaHCOpMAITiH, 1110
aKTyalli3yl0Th ~ TIEPEOCMHCIICHHS — LUTeH 1
pe3ynbTaTiB npodeciitnoi IrOTOBKU
Maii0yTHIX (haxiBIliB. BiMOBIIHO 0 MOJIOKEHb
3akony Ykpainu “IIpo Bumry ocity” (2014) Ta
3akony VYkpainu “TIpo ocsity” (2017),
KITIOYOBHM OPIEHTHPOM OCBITHBOTO MPOLIECY
BU3HAYAETHCSI dbopmyBaHHS 3aTHOCTI
0COOUCTOCTI 70 CaMOPO3BUTKY, aJarTariii 10
3MiH 1 HABYaHHS BIIPOJIOBXK JKUTTSA. Y IOMY
KOoHTeKcTi HamionampHa pamka kBamigikamiit
(2020) migKpecTrO€ 3HAUYYIIICTH HE JIHIIE
(daxoBUX 3HaHb, a W HACKPI3HUX YMiHb 1
OCOOHMCTICHHX pecypciB, IO 3a0€3MeUyIOTh
e(eKTUBHY peasizarito npodeciiiHol
ISUTBHOCTI B yMOBaX  HEBU3HAYCHOCTI.
Crparerist poO3BUTKY BUIIIO1 OCBITH B YKpaiHi Ha
20222032 poku (2022) noaaTKOBO aKIEHTY€
yBary Ha HeoOX1JHOCTI pO3BUTKY B 37100yBayiB
BHIIO] OCBITH THYYKHX HaBHYOK SIK YHHHHKA iX
KOHKYPEHTOCIIPOMOXKHOCTI Ta MpodeciiiHoi
MOO1TBHOCTI.

€BporneiicbKuii OCBITHIN MPOCTIP TaKOX
¢ikcye npioputer soft skills sx ximo4oBHX
xomnereHtHocTell XXI cromitrs. 30kpema y
knacudikamii  ESCO  (European  Skills,
Competences, Qualifications and Occupations)
THyYykKi ~ HABUYKU  PO3MVIAIOTBCS  SIK
YHIBEpCaJIbHI TICHXOJIOTIUHI Ta MOBEIIHKOBI
pecypcu, 1m0 3a0e3neuyloTh  e(EeKTUBHY
B3a€MOJII10, CaMOPETyJISLil0 Ta 3aTHICTH J0
npoecitHOro  PO3BUTKY HE3AJIEKHO  BiJ
crnemiansHocTi (European Commission, 2017).
TakuM 4MHOM, SIK Ha HAI[IOHATBHOMY, TaK 1 Ha
MDKHApPOJIHOMY PiBHSX MPOCTEKYETHCS CTiHKa
TeHJeHiss A0 i”Terpamii  soft skills y
pe3yNbTaTH BUILIOT OCBITH.

VY ncuxonoriyHoMmy JucKypci soft
skills memami dacrime 1HTEPIPETYIOTHCS HE

Cy4daCHUX ,I[OCJ'IiI[)KeHHHX FHyLIKi HaBHU4YKH

PO3IIISAAAIOTHCS K yHiBEpCaIbHUI
NICUXOJIOTIYHUI  pecypc, 1m0 3abesmnedye
npodeciitny aJIalTHBHICTB,

KOHKYPEHTOCIIPOMOKHICTh 1 3HaTHICTH [0
CaMOPO3BUTKY HE3aJISKHO BiJl CIIEiaTbHOCTI
daxisus [3; 5; 8]. Ocobause Miciie cepes HUX
1ocCiaroTh perynsaTuBHi soft skills, moB’s3ani
31 3JATHICTIO OCOOMCTOCTI  YCBIIOMJICHO
KEepyBaTH BIIACHOIO JISITBHICTIO, 3YCHIUIIMU
Ta CTaBJICHHSAM [0 TPYIHOINIB Yy TpoIieci
HaBuaHHs 1 npodecionanizamii [14].

Jlo Takux peryJsaTHBHHX pPECypcCiB
HAJIe)KAaTh TIEPEKOHAHHS IIOJI0  BIACHUX
MOJKITUBOCTEH PO3BUTKY, Bipa Y KOHTPOJIb HAJT
pe3ysbTaTaMu  JiSUTBHOCTI  Ta  TOTOBHICTh
JNOKNAJaTh  3yCWiIb  JUIL  JIOCATHEHHS
MIOCTABJICHUX LJICH. Y IIbOMY KOHTEKCTi OZJHUM
13 KITFOYOBHX TICHXOJIOTTYHUX KOHCTPYKTIB, IO
BiJIoOparkae 3a3HauCHI aCIIEKTH CaMOPETYJIAIII,
BUCTYIAIOTh IMILTIIIUTHI TEOPil HAPOIITYBAHOTO
iHTenekty. Y wMexax konnernmii K. J[Bek
IMIUTIIUTHI TeOpii BU3HAYAIOTHCS SK CTIMKI
VSBJICHHS OCOOMCTOCTI MpPO 3MIHIOBAHICTb
a00 (iKCOBaHICTh IHTENEKTY Ta 3410HOCTE,
AKi 3YMOBIIOIOTH HaBYallbHY MOTHBAILIIIO,
LJIbOB1 Opi€HTALlli Ta TOBEIHKOBI CTpaTerii y
curyamisx gocsrHenHs [11-12]. OcoOw,
OpIEHTOBaHI Ha HapOIIyBaHUN IHTEJNEKT,
CXWJIbHI CIIpUiMaTd TPYJHOIII SK pPecypc
PO3BUTKY, JIEMOHCTPYIOTh  BHIIy  Haro-
JIETJIUBICTh 1 TOTOBHICTh 110
CaMOBJIOCKOHAJIEHHS], 1110 I03BOJISIE PO3TJIIsIaTH
BIAMOBIHI ~ TEPEeKOHaHHS  SK  BAKIUBY
perynstuBHy soft skills.

[Tonpu 3Ha4YHY KUIBKICTh 3apyOKHUX
1 BITUM3HSHHUX JIOCHIDKEHb, MPUCBIYECHUX
denomeny soft skills ta ixHpoi pomi y
npodeciiiHOMy CTaHOBIICHHI (axiBiiB [2; 6-7],
nmpo0iieMa TMCUXOJIOTIYHOI oreparioHanizamii
IMILUTIIUTHUAX Teopin HapOIyBaHOTO
IHTENIEKTY B CTPYKTYpl THYYKHX HaBHYOK
3aJIMIIAETECS  HEJAOCTATHRO PO3POOIICHOIO.
30kpemMa, B YKPaiHCBKOMY IICHXOJOTIYHOMY

JIMIIIE SK 30BHILIHI MOBEIIHKOBI IPOSIBYU, a IK  IPOCTOP1 B1/T4YBa€THCS neginuT
CKJIaJHI IHTPAINCUXIYHI YTBOPEHHS, IO aJaNTOBAHHUX YKpaiHOMOBHHX
IHTETPYIOTh KOTHITMBHI, MOTHBAIlIfHI Ta TCHUXOMIarHOCTUYHUX  I1HCTPYMEHTIB, IO
PETYISTHBHI KOMIIOHEHTH OCOOHCTOCTI. Y  J03BOJISUIA O HAAIMHO Ta BaJITHO OI[IHIOBATH
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IMIUTIIUTHI Teopii HApPOILTyBAaHOTO IHTEIICKTY
B 3/100yBaviB BHUIIOI OCBITH 3 ypaxyBaHHSIM

cieniikd  HaIiOHAJBLHOTO OCBITHBOT'O
cepenosuia [1].
Y 3B’3ky 3 UM  0COOJIMBOI

aKTyaJbHOCTI HaOyBa€ 3aB/IaHHS aJlarnTallii Ta

IICUXOMETPUYHOL NepeBipKu
OINUTYBAJLHUKIB, CTIPSIMOBAHUX Ha
JIaTHOCTUKY IMIUTIIATHAX Teopii
HApOIIyBAHOTO IHTENEKTY SIK PEryJIsSTUBHOL
soft skills. HagsHicTs HaIAHOrO
MICUXO0/IIarHOCTUYHOTO  1HCTPYMEHTApil0 €
HEOOXITHOIO  TEPeayMOBOKO  SIK IS

HOMINOJIEHOTO HAayKOBOT'O aHali3y JaHOro
deHomeny, Tak i 1 po3poOKu eheKTUBHUX
nporpam IICUXOJIOT1YHOTO CYIIPOBOZlY
PO3BUTKY THYYKHX HaBHYOK MaHOyTHIX
¢daxiBIiB y CUCTEMI BUIIIOI OCBITH.

AHali3 OCTaHHIX [OCHiIXKeHb Ta
nyOjikamiii, y  gKMX  3aI04aTKOBAHO
PO3B’si3aHHS 1Ti€1 TPOOIEMH 1 Ha SIKi CITUPAETHCS
aBTOp. Y Cy4YaCHHMX HAayKOBHX JTOCIIJKCHHIX
soft skills po3rmsmaroThCs SK BaXKIWBHU
YUHHUK npodeciiinoi YCIIIITHOCTI,
QIalITUBHOCTI Ta KOHKYPEHTOCIPOMOKHOCTI
¢daxiBIg B yMOBaxX JWHaMIYHUX 3MIH PUHKY
npaui. Y mpangx YKpaiHChKMX JOCIIIHHKIB
aKIEHTYETbCS yBara Ha TOMY, IO THYYKI
HaBUYKHU 3a0e3MeuyoTh e(eKTUBHY
iHTerpamito (paxoBux 3HaHB 1 OCOOMCTICHHX
pecypciB, COpUsIIOUM YCHINIHIN mpodeciiiHiil
coliasnizanii Ta IpaueBJalITyBaHHIO BUITYCK-
HUKIB 3aKjajiB BUIloi oceitu [2; 5; 9; 13].
3okpema, MiJIKPECTIOETHCS 3HAYYIIICTh TAKHX
cknagoBux soft skills, sgx 3matHicTs 10
caMOoperyJisii, BIJIMOBIJAJIbHICTD 3a
pe3ynbTaTd AISUIBHOCTI Ta TOTOBHICTH [0
6e3nepepBHOro MpoeciitHOro po3BUTKY.

OxpemMuii ~ HampsM  JOCIHIKEHb
npucBsyeHuit ananizy soft skills y konTekcTi
HiArOTOBKM (PaxiBILiB Pi3HUX MNpodeciifHuX
ramyseil. Tak, y poborax, COpSIMOBaHHUX Ha
BUBYCHHS PO3BUTKY THYYKHX HaBHUYOK Y
MaifOyTHiX (axiBuiB 13  iH(opMariitHux
TEXHOJIOT1H, HAroJIONIYEThCSI HA HEOOX1THOCTI
¢opMyBaHHS  BHYTPIIIHIX  PEryJIATUBHUX
MEXaHi3MiB, 110 3a0e3Me4yloTh CaMOCTIHHY
MIOCTaHOBKY LiJIeH, MOJ0JIaHHS TPYAHOILIB 1

CTIiKiCTh 0 mpodeciiHuX BHKIUKIB [2].
[ToxiOHI BHCHOBKM TPOCTSXKYIOTHCA 1 B
IOCIIIKEHHAX 1010 YIPaBIiHCHKOT
nisttbHOCTI, ne soft skills po3rmsgaroTees sk
MICHXOJIOT1YHA OCHOBA e(PEeKTUBHOTO
KEpIBHHUIITBA Ta MPUIHATTS PIllICHb B YMOBaX
HeBH3Ha4YeHOCTI [4; 6].

VY 3apyOixaUX HociimkeHHsx soft skills
TaKOX  IHTEPIPETYIOTBCS  SIK  KOMIDIEKC
IHTPANCUXIYHUX XapaKTEPUCTUK, L0 MAIOTh
OesnocepenHiii  BIUIMB  Ha  mpodeciiiny
MOBENIIHKY Ta Ppe3yJbTaTUBHICTD MisUTBHOCTI.
30Kkpema, MiIKPECITIOEThCS, IO THYYKI HABUIKH
HE € JIPYTOPSITHAM JONOBHEHHSIM JI0 (haxOBHX
KOMIIETEHTHOCTEH, a BHCTYNAlOTh 0a30BHMH
TMICUXOJIOTTYHUMH pecypcamu, SIKi
3a0e3neuyroTh  ycmimHe — (DyHKIIOHYBaHHS
ocobucTocTi y npodeciitHoMy cepenoBui [8;
10; 14]. YV 1upoMy KOHTEKCTi JOCIIIHUKH
3BEpPTAIOTh YBary Ha CKJIaJHICTb CTPYKTYpH soft

skills Ta HeoOXimHICTH iX TIPYHTOBHOTO
HAyKOBOT'O aHaJIi3y Ta BUMIPIOBAHHSL.
[lopsin 13  3aralbHUM  aHATI30M

denomeny soft skills, y ncuxomoriuniii Hay1i
copMyBaBCsS OKpeMHil HANpsSM JOCITiIKEHb,
NIPUCBSTYEHUN IMILTILIUTHUM TEOpisiM
iHTenekty. Knacuuni nmpami K. J[Bex 3akmanu
HIIPYHTS A7l PO3YMiHHS IMIUTIUTHUX TEOPId
K CTINKUX KOTHITUBHUX CXEM, 1110 BU3HAYal0Th
CTABJICHHS OCOOMCTOCTI J0 HaBYAIbHUX 1
npogecitHUX BUKJIMKIB, XapaKTep MOTHBALlii Ta
MOBEJIIHKOBI CTpaTerii y CUTYaIlisIX TOCATHEHHS
[11]. Tlomamprim IOCTIKEHHS i ATBEPAUIH
3B’SI30K Opi€HTALlll HA HApOLyBaHUI IHTENEKT
13 HaIOJIEIJIMBICTIO, TOTOBHICTIO JI0 3yCHJIb Ta
NO3UTHBHUM CTaBJEHHSIM JI0 TOMMJIOK SIK
JpKepena po3BUTKy [12].

Bitunsnsni IICUXOJIOT14HI1
JIOCITIJKEHHS IMIUTIHUTHUX Teopiit
30CEpeKYIOTbCS  MEePeBaXHO Ha  aHami3i
iXHBOI KOTHITHMBHOI NPUPOAUM Ta pPOIi Yy

dbopmyBaHH1 MOTHUBALIHOT chepu
0COOMCTOCTI. 3okpemMa, y  poborax
HAaroJIOIIy€ThCS Ha METOJOJIOTIUHUX
TPYAHOIIAX  JOCTIDKEHHS  IMILTIUTHHUX
MepeKoHaHb  Ta  HEOOXITHOCTI  YITKOi

orepanioHanizauii AaHOro (QeHoMeHy aJis
NOJAJIBIION0 EeMITIIPUYHOrO BHUBUYEHHs [1].
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BonHodac 3B’A30K  IMIUNIIMTHUX — TEOPiH
HApOIIyBAaHOTO 1HTEJIEKTY 3 KOHIICTIIiEr0 soft
skills y BITUA3HSIHUX JTOCITIKEHHAX

3IMIIAETHCA (parMEHTAPHO MPEICTABICHNM.
AHani3 HaAyKOBUX JDKEpEN 3acBiTuye,

o, TONPH  aKTUBHUK  iHTEpec 1O
npoOiematuku soft skills Ta iMmTinuTHUX
TEOopiit IHTETIeKTY, y Cy4yaCHOMY
MICUXOJIOTIYHOMY  JTUCKYpCl  HEIOCTaTHHO

yBaru OpUAUISETbCA IHTErpamii iX y Mexax
enuHoi perynasaTuBHOT Moxeni. OcobmuBoi
HAyKOBOi 3HAUyIIOCTI HAaOyBa€ MHTaHHS
TICUXOMETPHYHOTO 3a0€3MeYEHHS JTOCTIPKEHb
IMIDTITUTHAX Teopin HapOIIyBaHOTO
IHTENEKTY SK CKJIAZOBOI PEryJsaTUBHUX SOft

skills.  BigcyTHicTh  ajmanToBaHUX — Ta
EMITIpUYHO ~ TePEeBIPpEeHUX  IHCTPYMEHTIB
YCKIIQIHIOE  SIK  TOPIBHSUIBHUK  aHaii3

pe3yIbTaTIB, TaK 1 MPAKTUYHE BUKOPUCTAHHS
JAHOTO  KOHCTPYKTY B  OCBITHIH Ta
NPUKJIAIHINA TICUXOJIOT].

Buninennsi He BUpilIeHMX paHime

YACTHH 3arajbHoi MNpodJjeMH, KOTPUM
OpUCBSIUyEThCsl  gaHa  cratTsa.  llompu
3pOoCTalounMii  HayKOBUIMl  iHTepec 10

npobnemaruku soft skills Ta ixu6oi pomni y
npodeciiHOMY  CTaHOBJIEHHI  MaillOyTHIX
¢axiBLiB, y CY4YaCHOMY IICHUXOJIOTITYHOMY
JMCKYpCl 30epiraeTbCcsi HU3Ka HEBUPILICHUX
acleKTiB, TOB’S3aHUX 13 HEAOCTATHBHOIO
KOHIIETITYasi3alli€l0 peryasTUBHUX MeXaHi3-
MiB THYYKHMX HaBMYOK. 30KpeMa, IMIUTILIUTHI

Teopii HapOIIyBaHOIO IHTENEKTY PIIKO
PO3MIIAIAIOTHECS SIK CTPYKTYPHUIM KOMIOHEHT
soft skills, mo moOeaHye  KOTHITHBHI
NEpEeKOHAHHs, MOTHUBAIlIIHI YCTaHOBKU Ta
MOBEIIHKOB1 cTpaterii caMoperyJsuii
JISJIBHOCTI. Boanouac BiJICYTHICTh

aZIalITOBAHOT'0 Ta ICUXOMCTPHUYIHO nepeBipe-

HOTO 1HCTPYMEHTapil0 s J1arHOCTUKU
IMIUTIHUTHUX Teopiit HapOIIyBaHOTO
IHTENEKTY B  YKPaiHCBKOMY OCBITHBOMY
CepeIoBUIIi YCKJTQIHIOE MIPOBEICHHS

CHUCTEMaTUYHUX EMITIPUYHUX JIOCITIKeHb 1
CTPUMYE MOXJIMBOCTI HAyKOBO OOIPYHTOBA-
HOTO  BIIPOBQ/DKCHHS  TICHXOTEXHOJOTIN
pO3BHUTKY perynatuBHUX soft skills y cucremi
BHIIOI OCBITH.

DopMyJIIOBAHHS e crarTi
(mmocTaHOBKa 3aBJaHHs ). METO0 JOCIIKEHHS €
3IACHEHHA ajanTarii OITUTYBaJIbHUKA

IMIUTIIIUTHUX TEOPIH HApPOITYBaHOTO 1HTEIEKTY
Ta aHaJli3 HOro MCUXOMETPUYHUX TOKa3HUKIB Y
KOHTEKCTI pO3MIiAy AaHOro (eHoMeHy sIK
perymstuBHOi soft skills  3mo0OyBauiB BuIIIOT
OCBITH.

Buksnag  ocHOBHOro  marepiaiay
JAOCJIKEHHSI 3 TIOBHUM OOTPYHTYBaHHSIM
OTPUMaHHUX HAYKOBHUX DPE3YJIbTaTiB. 3 METOIO
EMITIPUYHOTO BHBYCHHS IMIUTIIUTHUX TEOPIid
HApOIIyBaHOT'O IHTEJIEKTY SIK PETYJISATUBHOI soft
skills Oyno 3miiicHEeHO ajanTaIliio ONMUTYBANIb-
HUKA, CIIPSIMOBAHOTO HA JIarHOCTUKY YSIBIICHb
0COOMCTOCTI MIOJI0 3MIHIOBAHOCTI 1HTEJIEKTY
Ta poJi 3yCWIb Yy TpoIeci HaBYAIbHOI
TISUTBHOCTI. A narrraris METOAUKHU
nependayvana MOBHO-KYJIbTYpHE y3TO/KEHHS
(dbopMyITFOBaHb TBEPKEHB 13 30€pEeIKESHHM X
KOHIENTYaJIbHOI  BIAMOBITHOCTI  BUXIJIHIN
TEOPETHYHIM MoOJeNi Ta OCOOJUBOCTAM
YKpaiHCHKOTO OCBITHBOTO CEPEIOBHIIIA.

Emnipuane JIOCIIDKEHHS
IIPOBOAMIIOCS BIIPOJIOBIXK 2024-2025
HaBYAJIBHOTO  POKY cepel  37400yBadiB
nepuoro (6axkanaBpChbKOro) piBHS BHIIOL
ocBiTH JieHHOi Gopmu HaBuaHHS XHEY im.
C. Kysnens (n=373), ki HaBYaIOThCSA 3a
takuMmu cremianbHocTaMu: Cl “ExoHomika Ta
MIKHAPO/THI €KOHOMIYHI BITHOCHUHH’
(n=68), C4 “Tlcuxonoris” (n=78), D3
“Menemxment” (n =81), D5 “Mapkerunr”
(n =74), F3 “Komm’rorepHi Hayku” (n = 72).
Taka cTpykTypa BuOIpKH 3abe3neunsa
MOXJIUBICTh aHaJi3y IICUXOMETPUYHUX
XapaKTEPHCTHK aJIAIITOBAHOTO ONHUTYBAILHHUKA
Ta  BHUSBIEHHA  OCOOJIMBOCTEH  TPOSIBY
IMIUTILIUTHUX TEOPiil HAPOIIyBAHOTO 1HTEIEKTY
B YMOBax pIi3HMX HampsMiB mpodeciitHoi
M1ATOTOBKH. Craructuyna 00pobOka
pe3ybTatiB OyJia CpsIMOBaHA Ha OI[IHIOBAHHS
BHYTPIIIHBOI ~ Y3rO/KEHOCTI METOIUKU Ta
OOTpYyHTYBaHHSI MOXKJIMBOCTI i BUKOPHCTaHHS
JUTS JIOCTIJDKeHHsT peryiasTuBHuUX soft skills y
CHCTEMI BHUIIIOT OCBITH.

3 MeTOo BHUBYEHHS IMILIIIUTHUX
TEOpiil HapOIIyBaHOTO IHTEJEKTY Ccepen
3100yBayiB BUIIIOT OCBITH OYJI0 BUKOPUCTAHO
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[lIkany AlarHOCTUKHM IMIUTIIUTHUX TEOpIid
3aioHocTelt, pospobineny K. JIpek [11] Ta
HePeKIIaICHY YKPaTHCHKOIO MOBOIO.
MeToauka chopsMOBaHa Ha OI[IHIOBAHHS
ySIBIGHb OCOOMCTOCTI IIOJ0 3MiHIOBAaHOCTI
3M10HOCTEH, PoJli 3yCHiIb Ta CyO €KTHBHOTO
KOHTPOJIFO HaJ pe3yjbTaTaMHd HaBYaIbHOI

TiSUTBHOCTI,  [I0  JIO3BOJISIE  PO3TIIsIATH
OTpUMaHi  TOKa3HUKU K  1HJIUKATOPU
perynstuBHOI soft skills.

[TcuxomeTpuunuit aHayi3

ONMUTYBAILHUKA 3aCBIIUYMB JOCTATHIN DPiBEHb

Horo HaAIMHOCTI: KOE(IIIEHT BHYTPIIIHBOI
y3rokeHocTi (o Kponbaxa) mist cykymHoCTi
TBep/UKeHb cTaHOBUTH 0,673. VYci myHKTH

TIKAITN JIEMOHCTPYIOTh 3aJJ0BUTBHY
OJTHOMOMEHTHY HAJIiHHICTh Ta CTATHCTUYHO
3HAYYIIL KOpEJISIIIii 13 CyMapHHM

MMOKAa3HUKOM, IO MIATBEPKYE BHYTPIITHIO
Y3TrO/DKCHICTh METOAMKHA Ta OOTPYHTOBYE
MOYKJIUBICTD i BUKOPHUCTaHHS TS
EMIIIPUYHOTO  JIOCHIDKEHHS  IMIUTIUTHHUX
TEOpiil HApOIIyBaHOTO IHTEJICKTY Yy BHOIpII
MarOyTHIX ¢axiBIiiB (Tadu. 1).

Tabnuys 1
IIcuxomMeTpHYHI XapaKTepUCTHKH ONUTYBaJbHMKA “IMILIINUTHUX Teopiii 3xi0HOCTEH”
Teepaskenus o r (item-—

Kponbaxa total)
1. 51 BimuyBaro, o st KOHTPOJIIOIO CBOT YCIIXM Ta AOCATHCHHS B HABYaHHI 0,672 0,61
2. YUnM OiybIe 3yCHITb 51 TOKJIAJA0 JIJIsl HABYAHHS, TUM KpPaIlli pe3yIbTaTH 0,671 0,63
3. Illo 6 s He poOMB, HABPST YU 3MOXKY BUHTHCS Kpale 0,673 0,64
4. 5{ Biz[quap cebe OaraTo B 4OMY BiNIMOBiJaIEHUM 32 CBOI yCIIiXH B HABYAaHHI B 0672 061
YHIBEPCHUTETI ' '
5. Te, Hackimbku n0oOpe s BCTHTAl0 B HAaBYaHHI, YaCTO 3aJICKHUTH Bill BE3IHHIA, 0671 062
30BHIIIHIX (aKTOpPiB ' '
6. 51 Majo o MoKy 3pOOHUTH, OO BIUIMHYTH HA PE3yJbTaTH CBOTO HAaBYaHHS 0,673 0,69
7. SIk1o s moraHo BCTHTaI0 32 AKIMOCH KypCOM, NPHIIHA 3a3BUYall y TOMY, IO 5 0,672 0,64
HE JTOKJIAB IOCTATHIX 3yCHJIb IS HOTO BUBYCHHS
8. Moi omiHKM B IUIOMY 3ajeXaTb BiJ pedeld, IO 3HAXOIATHCA I103a MOIM 0671 064
KOHTPOJIEM i s, HACTIpaB/li, MAJIO 110 MOXY 3pOOUTH, 11100 1X 3MIHUTH ' '
9. 51 Bipto, 1110 MOXKY YCIILIIHO BYUTHCS 32 00paHUM haxom 0,672 0,74
10. 51 BeBHEeHH, 1110 3MOXKY 3aKIHYMTH YHIBEPCUTET i3 YEPBOHHM JUILIOMOM 0,671 0,77
11. 51 Bipto, 110 pe3ysIbTaTH MOTO HABYAHHSI ITOBHICTIO 3aJIe)KaTh BiJ| MEHE 0,673 0,68
12. 51 Bipro, 10 HACTYyNHOTO POKY s 3MOXY IOKPAIIUTH CBOI HaBYallbHI 0,672 0,69
JIOCSITHEHHS

Ipumimra: o — xoedinieHT BHYTpinHboi y3romkenocti (o Kponbaxa); r (item—total) — xopensitist myHKTy i3

CyMapHUM IMOKa3HUKOM HIKaJIH.

[cuxomerpuunmii aHayi3
a/IalITOBAHOTO ONMUTYBAJTFHUKA IMILUTIIIUTHUX
Teopiil 3110HOCTel 3aCBITUMB JOCTaTHIH piBEeHb
HOro BHYTPILIHBOI Y3TOKEHOCTI. 3araibHHii
koedimieHT HamiiHocTI mkamm (oo KponOaxa)
cranoBuTh 0,673, 10 BIATIOBIIAE TOMTYCTUMHIM
3HAQUEHHSAM JUI  JIOCHIJHUIBKUX METOJIUK
COLIAJTbHO-TICUXOJIOT1YHOTO CHPSIMYyBaHHS.
AHami3 Kopensiliii MyHKTIB 13 CyMapHUM
NOKa3HUKOM  IIKaJIM  [I0Ka3aB, [0  BCl
TBEPIKECHHS MaroThb 3a10BUIBLHI Ta
CTATUCTHYHO 3HAuyIIli 3HaueHHs 1 (item—total),
Akl BapiooTh y Mexax Binx 0,61 mo 0,77.
HaiiBui kopessiiiiiHi moka3HUKH 3a()iKCOBaHO

JUIsl TBEp/’KEHb, TIOB’SI3aHUX 13 BIPOIO Y BJIACH1
HaBU&JIbHI  MOMJIMBOCTI Ta  JIOCATHEHHS
aKaJIeMIYHUX Mied, M0 CBITYUTH MPO iXHIO
NPOBIAHY POJIb Yy CTPYKTYpl BUMIPIOBAHOI'O
KOHCTPYKTy. OTpuMaHi pe3ysbTaTd MiITBEp-
JUKYIOTh BHYTPILIHIO Y3TOJDKEHICTh OIUTY-
BaJIbHUKA Ta OO PYHTOBYIOTh MOXKJIMBICTH HOTO
BUKOPHUCTaHHS JJIsl EMITIPUYHOTO JOCIIKEHHS
IMIUTIIIUTHUX TEOPiil HAPOIILyBAHOTO 1HTEIEKTY

gk perymsatuBHOi soft skills y BuOGipui
MaiOyTHIX (axiBIIiB.

Amnani3 OIMCOBUX CTaTUCTUK
MOKA3HUKIB IMIUTIIUTHUAX Teopin
HapOIIyBaHOTO THTETIeKTY JI03BOJIMB
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OXapaKTepu3yBaTH PiBHI iX BHUPAXKEHOCTI Y
BHUOIpIi MaWOyTHIX (axiBIiB. Y3arajabHeH1
pe3yabTaTH CBig4aTh NP0 TEpeBaKaHHS
Cepe/IHIX 3HaueHb IMOKa3HUKA, 10 BKa3ye Ha
MIOMIpHO copmMoBaHy opieHTaIiI0
PECIIOH/ICHTIB Ha 3MiHIOBAHICTh 1HTEJICKTY Ta
pOJib 3yCWIb y JOCSTHEHHI HaBYAIbHUX
pesyabTariB. Takuii piBeHb BHPAKEHOCTI
BioOpakae HasBHICTh y 31100yBadiB BUIIOL
OCBITH 0a30BUX PpEryJIATUBHUX PECYpCiB,
BOJIHOYAC 3aJHMIIAIOYM MPOCTIP Ui IXHBOTO

NOJAJIBIIIONO  PO3BUTKY B OCBITHBOMY
poIIeci.
Posznonin 1HMBI Ty aTbHUX

MOKA3HMKIB 32 PIBHSAMHM 3aCBITYMB HASBHICTb
rpyn 3100yBaviB i3 BHCOKHM, CEpEIHIM Ta
HU3BKUM PIBHEM BHUPaKCHOCT] IMILTITUTHUX
TEOpii HApOIIyBAaHOTO IHTENEKTY. Bucoki
3HAYCHHS XapaKTEePH3YIOTh PECTOH/CHTIB,
K1 IMOHCTPYIOTh CTIHKY Bipy Y MOXKIIUBICTb
PO3BUTKY BJIACHUX 3M1I0HOCTEH, TOTOBHICTH
JIOKJIQ/IaTH 3yCHJIb 1 OpaTH BiAMOBINANBHICTh

3a pe3yJbTaTH HaBuaHHS. Hu3bkuil piBeHb,

HAaBIIAKMU, TIOB’S3aHUN 13 MepeBaKaHHSIM
ySBJICHb IIPO  30BHIIIHIO 3yMOBJIEHICTb
HABYAILHUX  JIOCSTHEHb Ta  OOMEXEHY

MOJKJIMBICTh BIUIMBY Ha BJIACHI pe3yJIbTATH.
OTtpumani JaHi MiATBEPAXKYIOTh AOIUIBHICT
BUKOPUCTAHHS a/lanTOBaHOTO
ONMHUTYyBaJIbHUKA JJs AudepeHuianii piBHIB
BUPaXEHOCT1 perynsatuBHoi soft skills Ta
CTBOPIOIOTh MIATPYHTS JUIS TOAAJIBIIOTO
aHaJi3y MDKIPYTIOBUX BIAMIHHOCTEH.

3 METOW MOTJIUOJIEHOr0 aHai3y
0COOJIMBOCTEH MPOSIBY IMIUTILIUTHUX TEOPIiid
HApOIIyBAHOTO IHTEJEKTY Oyilo 3IiHCHEHO
MOPIBHSIHHS TOKA3HUKIB y TPyMax 37100yBayiB
BUIIO1 OCBITH Pi3HUX crieniaabHoCTel. Takuid
M17IX1]1 JO3BOJIMB BUSIBUTH crieliuiky chopmo-
BaHOCTI perynstuBHOI soft skills 3amexno Bix
HanpsMy pogeciiftHol MiATOTOBKU Ta OLIIHUTH
HAsBHICTb ~ MDKTPYNOBHX  BiJJMiHHOCTEH.
V3araibHeHi ~ pe3yJabTaTd  HOPIBHSUIBHOTO
aHaJIi3y MPeCTaBICHO B TAOIUII 2.

Tabnuys 2
Ioxa3HuKH iIMILIINUTHUX Teopili iHTeJeKTy y 3100yBayiB pi3HUX cneniaabHOCTEH
['pynu gociipkyBaHUX 3a CIIElialbHOCTSIMU
IToxa3Huku H
Cl C4 D3 D5 F3
IMmuTinuTHI TEOPIl
- p 15,33+10,26 30,89+8,05 18,0045,78 17,00+3,88 22,4349.29 | 37,75
THTEJeKTY
IHpumimka: M £ SD — cepenHe 3HaUSHHS Ta CTAaHIAPTHE BiAXUICHHS IIOKA3HUKA IMILTIIUTHAX TEOPill IHTEIEKTY;
H — y3aranpHeHui cepeHiil MOKa3HHUK IMILTIIUTHUX TEOPill iHTENEKTy 3a Bcieto BuOipkoro; C1 — “ExoHOMiKa
Ta MiDKHaponHi ekoHoMiuHi BigHOocwHH; C4 — “Tlcmxonoria”; D3 — “Menemxment”’; D5 — “Mapkernnr”;
F3 — “Komm’torepHi Haykn”.

AHanmiz  mokasHukiB  iMmminuTHUX  “Ilcmxomoris” (M = 30,89 + 8,05). Lle cBiuuTh

TEeOopid 1HTENeKTy Yy 3100yBadiB pI3HUX
CIIeIiaIbHOCTEH 3aCBIYMB HASIBHICTH ITOMIT-
HUX MDKTPYNOBHUX BiMIHHOCTEH (Tabu. 2).
OtpumaHi cepefHi 3HAYEHHS BKAa3yIOTh Ha
HEOJHOPITHICTE CPOPMOBAHOCTI Opi€HTAIl]
HAa HApPOIIyBaHUW I1HTENEKT 3aJIeKHO Bif
HanpsiMy npodeciiiHoi miaroroBku. Po3max
CepeHIX MOKA3HUKIB € JOCUTh 3HAUYHUM, BiJI
15,33 6amiB 1o 30,89 Ganis, 10 CBITYUTH PO
pI3HUN pIBEHb PETYISTUBHUX IEPEKOHAHD

HIOJI0 3MIHIOBAHOCTI IHTENEKTy Ta poJl
3yCWJIb Y HABYAIbHIN AiSUIBHOCTI.
HaiBummit cepenHiit MOKa3HUK

IMIDTIUTHUX TE€OPii HapOIyBaHOTO 1HTENEKTY
3aikcoBaHo y 3m00yBauiB crerfiansHocTi C4

PO BUPAKEHY OPIEHTAII0 HAa MOXKIIUBICTD
PO3BUTKY BJIaCHUX 3/A10HOCTEH, HPUMHATTSA
BIATIOBITAJILHOCTI 3a pe3yJbTaTH HaBYaHHS Ta
TOTOBHICTb JIOKJIAJJaTH 3yCHJIb /IS TOCATHEHHS
akajieMiuHux [uied. BogHouac mMOpPIBHSHO
MEHIIIe CTaHAapTHE BIIXWIEHHS y Wil rpyrmi
BKa3ye€ Ha BIIHOCHY OJTHOPIAHICTH BiJIMOBITHUX
MIEPEKOHAHb cepe]] MAHOYTHIX TICUXOJIOTIB, 1110
MO>Ke OyTH 3yMOBJIEHO CHEIM(]IKOIO0 HABYAIb-
HOTO KOHTEHTY, 30pPI€EHTOBAHOTO Ha camoped-
JIEKCII0, OCOOUCTICHUI PO3BUTOK 1 PO3YyMIHHS
TICUXOJIOTIYHUX MEXaHi13MiB HABUaHHS.
[IpomixkHi  3HA4YeHHS  IMOKAa3HUKIB
IMIUTIIUTHAX TEOPId 1HTEJEKTY BHUSBICHO Y
3m00yBauiB crneriaabHocTi F3 “Komm torepHi
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Hayku”’ (M = 22,43 + 9,29). Takuii piBeHb

CBIAYMTH TMPO HASABHICTH y MaiOyTHIX
¢daxiBIiB TEXHIYHOTO NPOPUIFO MOMIpPHO
chopMOBaHUX MepeKOHaHb 11010
MOJJIMBOCTI ~ PO3BUTKY  IHTEIEKTYaIbHHUX
3110HOCTEH, OJ(HAK 13 CYTT€BOIO
BapIaTUBHICTIO 1HAMBIAYaJbHUX 3HAYCHb.

[TinBumieHe CTaHAApPTHE BIAXWICHHS MOXE
B1IOOpakaTl PpIi3HUNA HaBYAIBHUN JIOCBIJ,
piBEHb YIIEBHEHOCT] y BIACHUX MOMJIUBOCTSX
Ta HEOJHAKOBE CIPUUHATTS POJIi 3yCHIb Y

JIOCATHEHHI pe3yJIbTaTiB cepen
MPEJICTAaBHUKIB IIi€1 CIIEI[IaIbHOCTI.
Haitamxui cepeHi [MOKa3HUKUA

3apikcoBaHO y 3/100yBayiB CHelialbHOCTEH
C1 “ExoHOMika Ta MDKHApOJIHI €KOHOMIiYHi
BimHocuan” (M = 15,33 £ 10,26), D3
“Menemxment” (M = 18,00 £ 5,78) ta D5
“Mapkeruar” (M = 17,00 = 3,88). Lle
CBIIYUTH PO MEHIII BUPAXKEHY OPI€HTAIIIIO Ha
HApPOIIYBaHUN IHTENEKT 1 OUTbLTY CXWIBbHICTD
J0 CHPUMHATTS HABYAJIBHUX JIOCATHEHb SK
3YMOBJICHHX 30BHIIIHIMH YUHHHKaMH a0o
CTaOUTbHUMHU  1HIWBIIyaJbHUMH BIACTUBOC-
TsMH. BuUsBIEHI BIAMIHHOCTI MOXYTh OyTH
noB’s;3aHl 31 crenudiko  npodeciiiHol
couianizanii Ta JIOMIHYBaHHSIM y
HaBYAJIbHOMY IpOLEC] IUX CIelialbHOCTEeH
Pe3yNbTaTUBHO-OPIEHTOBAHUX KpUTEPIiB
OILIHIOBAHHS, IO HE 3aBXKIU CIPHUSIIOTH
(GOpMyBaHHIO pPETyJIATUBHUX IE€PEKOHAHb
I0JI0 PO3BUTKY 3110HOCTEH. OTprMaHi naHi
MIATBEPDKYIOTh HEOOX1THICTh AU EepeHITiiio-
BAHOT'O MIAXOY JI0 PO3BUTKY PETYJIATUBHUX
soft skills y mexkax pi3HUX OCBITHIX ITpOrpam.

BuCHOBKH 3 1aHOTO TOCJIiIZKEHHS Ta
HEPCIEKTUBH MOJATBIINX PO3BIJOK y JTAHOMY
HanpsiMKy. OTprMaH1 pe3yabTaTH AOCHIIKEH-
HS JIO3BOJISIIOTH 3pOOMTH BHCHOBOK, IO
IMILTILIUTHI TeOpii HapOUIYBAHOTO 1HTEIEKTY
MOXYTb PO3IJISIIATHCS SIK BaXJIMBA CKJIa/10Ba
perynatuBaux soft skills 'y crpykrypi
MICUXOJIOTTYHUX pecypciB MaiOyTHIX
¢daxiBmiB. TeopeTnuHwii aHami3 MiATBEPAUB
JOUIIBHICTB 1HTETpallii JaHOTO KOHCTPYKTY B
CydyacHI MIAXOAM JO PO3YMIHHS THYYKHX
HaBUUYOK SIK IHTPANCHUXIYHUX YTBOPEHb, ILO
3a0€3MeUyI0Th CaMOPETYJISIII0 MIsUTbHOCTI,

CTIWKICTh JI0 TPYAHOIIIB 1 TOTOBHICTH JO
poeciiHOTO PO3BUTKY. Y IbOMY KOHTEKCTI
IMIUTIOUTHI Teopii HApOILyBaHOTO IHTEJIEKTY
MOCTAlOTh ~ HE JIMIIE SIK  KOTHITHUBHI
NIEPEKOHAHHS, a SIK PETYJIATUBHUA MEXaHi3M,
10 BU3HAYa€ CTaBIEHHS OCOOMCTOCTI [0
HaBYaJIbHUX 1 TPO(dECIHHIX BUKIIUKIB.

[IpoBenenuii ICHXOMETPUYHHNA aHAII3
a/IalITOBAHOTO ONMHUTYBAIBHUKA IMIUTITUTHUX
Teopiil 3110HOCTE 3aCBIUMB HOTO TOCTATHIO
HAJIHHICTh 1 BHYTPIIIHIO y3TOJKEHICTD, IO
OOIPYHTOBYE  MOXJIMBICTb  BHKOPHUCTAHHS
METOJUKH JIJISl  JOCHITHUIBKUX MUIeH Yy
cucTemi BHIIOI OCBITH YKpainu. OTpumani
noka3Hukn koedimieHra o Kponbaxa Ta
KOpeJslid MyHKTIB 13 CyMapHOIO MIKAJIOIO
HiATBEP/KYIOTh IIUTICHICTE BUMIPIOBAHOTO
KOHCTPYKTY ¥ aJIeKBaTHICTb OrepariioHai3arii
IMILTIITUTHAX Teopin HapOIIyBaHOTO
iHTenekTy sk perynstuBHoi soft skills. Ile
CTBOPIOE METOJIOJIOTIYHE MIATPYHTS IS
HNOJAIBIIMX  CeMIIIPUYHUX  JIOCIIDKEHb,
CHPSIMOBAHUX HA BHBUCHHS ICHUXOJIOTIYHHX
MeXaHi3MiB (hOpMyBaHHS THYYKHUX HABHUOK y
MaiiOyTHIX (axiBIiB.

AHalni3 MDKIPYNOBUX BiJAMIHHOCTEH

BUSIBUB  HEOJHOPIIHICTH  c(hopMOBaHOCTI
IMIUTIIIUTHAX Teopiit HapOULyBaHOIO
IHTETEKTY 3aJIeKHO BiJ HarpsMy

npodeciiHOT MATOTOBKH 37100yBayiB BHIIOT
ocBiTH. HaiiBuIli nmokasHUKU 3a(iKCOBaHO Y
3n00yBauiB  crerianbHocTi  “Tlcuxomoris’”,
TOJl $K Y TMPEICTaBHUKIB EKOHOMIUHUX,
YIPaBIIHCHKUX 1 MApKETHHTOBHUX CIHEIlialb-
HOCTEH TPOCTEKYETHCS MEHII BHpaKeHa
Opi€HTallil Ha 3MIHIOBAHICTh IHTEJIEKTY Ta
poib 3ycuidb Yy HaBYaIbHIM JiSUIBHOCTI.
OtpumaHi JaHl cBiAYaTh NPO JOIUIBHICTH
TUQepeHIifioBaHOTO MiIX0AY 10 PO3BUTKY
perynsatuBHux soft skills y mexax pizHHX
OCBITHIX porpam Ta BpaxyBaHHS
MICUXOJIOTTYHUX OcoOaMBocTed mpodeciitHol
couianizaii 3100yBauiB.

[epcrieKTHBY MOJATBINX TOCITIHKEHB
y0auaroThcs y pO3IIMPEHH] ICUXOMETPUYHOTO
aHaJi3y ONUTYBAIbHUKA 3 BHUKOPHCTAHHSIM
METOJiB (haKTOPHOTO aHaji3y Ta MEpPeBIpKU
HOT0 KOHCTPYKTHOI BaJliTHOCTI, @ TAaKOX Y
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BUBUCHHI 3B’SI3KIB  IMIUTIIUTHUX  TEOPIi
HApOIIyBAaHOTO  IHTENEKTy 3  IHIIUMH
ckinagoBumu  soft  skills:  camoperymsiieto,
aKaJIeMIYHOI0 MOTHBAIIIEI0, KUTTECTIHKICTIO
Ta npodeciitHow ineHTHYHIcTI0. [IpakTHyHO
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